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•
This Agreement entered

between the City of
..Emp Ioyer-") and Loca I
Union of the American
Employees, and Councl I
to as the "Union").

AGREEMENT

into on this 10th day of Apri I, 1993
Bessemer (hereinafter referred to as the
#992, affiliated with the International

Federation of State, County, and Municipal
#25, AFSCME, AFL-CIO (hereinafter referred

•

(NOTE: The headings used in this Agreement and exhibits
neither add nor subtract from the meaning, but are
for reference copy.)

•

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and
conditions of employment, and to promote orderly and peaceful
labor relations for the mutual Interest of the Employer, the
employees. and the Union.

The parties recognize that the interest of the community and the
job security of the employees depend upon the Employer's success
in estab I Ish Ing a proper serv Ice to the cornrnun Ity.

To these ends, the Employer and the Union encourage to the
fullest degt-ee fr-Iendly and cooperative relations between the
respective representatives at all levels and among all employees .

•



•ARTICLE 1. RECOGNITION

Employees Covered: Pursuant to and In accordance with al I appl icable
provisions of Act 379 of the Public Acts of 1965, as amended, the Employer
does hereby recognize the Union as the exclusive representative for the
purpose of collective bargaining in respect to rates of pay, wages, hours of
employment, and other conditions of employment for the term of this Agreement
of al I employees of the Employer Included In the bargaining units described
below, excluding persons working in.a supervisory capacity, elected or
appointed officials. SpecIfically, the fol lowing are excluded: elected or
appointed officials; City Clerk/Manager, City Treasurer, Field Superintendent.

ARTICLE 2. AID TO OTHER UNIONS

The employer wi I I not aid, promote or finance any labor group or organization
which purports to engage In collective bargaining or make any agreement with
any such group or organization for the purpose of undermining the Union.

ARTICLE 3. UNION SECURITY, AGENCY SHOP

("a) Emp Ioyees covered by th Is Agreement at the time it becomes ef fect ive and •
who are members of the Union at that time shal I be required, as a condition of
continued employment, to continue membership in the Union or pay a service fee
to the Union equal to dues and Initiation fees unIformly charged for
membership for the duration of this Agreement.

(b) Employees covered by this Agreement who are not members of the Union at
the time It becomes effective shal I be required 8S a condition of continued
employment to become members of the Union or pay 8 service fee equal to dues
and Initiation fees required for membership commencing thirty (30) working
days after the effective date of this Agreement, and such condition shal I be
required for the duration of this Agreement.

(c) Employees hired, rehired, reinstated or transferred Into the bargaining
unit after the effective date of this Agreement and covered by this Agreement
shal I be required as a condition of continued employment to become members of
the Union or pay a service fee to the Union equal to dues and Initiation fees
required for membership for the duration of this Agreement, commencing the
th i r t Ieth (30th) work i ng day' fo IIow Ing the beg inn i ng of the Ir emp Ioyment in
the unit .

••
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To:

• ARTICLE 4. UNION DUES AND INITIATION FEES

(a) Payment by Checkoff

Employees shal I tender the initiation fee and monthly membership dues by
signing the Author ization for Check-off of Dues Form.

Crleck-otf Forms: During the life of this Agreement and in accordance with tr,e
terms of the Form of Authorization of Check- off of Dues hereinafter set
forth, the Employer agrees to deduct Union membership dues levied in
accordance with the Constitution and Bylaws of the Union from the pay of each
employee who executes or has executed the fol lowing Authorization for Check-
off of Dues Form:

EMPLOYER
I hereby request and authorize you to deduct from my camings, one of the following:
[) An amount established by the Union as monthly dues.

or
[) An amount equivalent to monthly union dues, which is eSI:lbUshcdas a scMce

fl:e •.
The amount deducted shall be p:dd to Mlchlpn CouncU 2S. AFSCME, AFL-CIO in bo-
hU[oiLoc~ .

•
By:

1\•• " .....

.... c:>ot

DIJ CD
SIG~"TUR£

J

EWPLOYER.S COpy ..... DATE

•

(b) When deductions begin

Check-off deductions under al I properly executed Authorization for Check-off
of Dues forms shall become effective at the time the appl ication is signed by
the emp Ioyee and sha II be deducted from the first pay of the month and each
month thereafter.

(c) Remittance of Dues to Financial Officer

1. Deductions for any calendar month shal I be remitted to such address
designated to the designated financial officer of Michigan Council u25,
AFSCME, AFL-CIO, with an alphabetical I ist of names and addresses of all
employees from whom deductions have been made no later than the fifth (5th)
day of the month fol lowing the month in which they were deducted .

•
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2. The employer shall additionally indicate the amount deducted and notify
the financial officer of the Councl I of the names and addresses of employees
who, through a change in their employment status, are no longer subject to
deductions and further advise said financial officer by submission of an
a Iphabe t ica I lis t 0 f a I I new hi res since the da te 0 f su bm i ss ion 0 f the
previous month's remittance of dues.

(d) Termination of Check-off

An employee shal I cease to be submit to check-off deductions beginning with
the month immediately fol lowing the month in which he is no longer a member of
the bargaining unit. The Local Union wi I I be notified by the Employer of the
names of such employees fol lowing the end of each month in which the
termination took place.

(e) Disputes Concerning Membership.

Any dispute arising as to an empl6yee's membership in the Union shal I be
reviewed by the designated representative of the Employer and a representative
of the Union, and If not resolved, may be decided at the second (2nd) step of
the Grievance Procedure.

ARTICLE 5. UNION REPRESENTATION

!t is mutually recognized that the pr Inelple of proportional representation
which reflects the increa~e and decrease in the work force is a sound and
sensible basis for determining proper representation.

ARTICLE 6. STEWARDS AND ALTERNATE STEWARDS

(1) Chief Steward
(1) Steward
(2) Alternate Stewards

The Stewards, during their working hours, without loss of time or pay, shal I
investigate and present grievances to the Employer.

ARTICLE 7. SPECIAL CONFERENCES

(a) Special conferences for important matters wi II be arranged between the
Local President and the Employer or Its designated representative upon the
request of either party .

•
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•

Spec i a I conferences sha II be between at Ieast two (2) representat i ves of the
Un ion. Ar rangemen ts for such spec ia I con ferences sha I I be made in advance and
an agenda of the matters to be taken up at the meet i ng sha II be presented at
the time the conference is requested. matters taken up in special conference
shall be confined to those included in the agenda. Conferences shall be held
between the hours of 9:00 a.m. and 9:00 p.m. The members of the Union shal I
not lost time or pay for time spent in such special conferences. This shal I
not include contract negotiations. This meeting may be attended by a
representative of the Council and/or a representative of the International
Union.

(b) The Union representative may meet at a place designated by the Employer
on the Employer's property at least one-half (1/2) hour irrrnediately precerjing
the conference with the representatives of the Employer for which a written
request has been made.

ARTICLE 8. GRIEVANCE PROCEDURE

The Emp Ioyer wi I I answer in wr it i ng any gr i evance presented to it in wr it ing
by the Union.

The grievance must be presented in writing by the Steward to the non-union
supervisor within twenty (20) working days after the employee is aware that a
grievance exists .

Any employee having a grievance in connection with his employment shal I
present it to the Employer as fol lows:

STEP

(a) If an emp Ioyee fee Is he has a gr ievance, he sha I I discuss the
grievance with the Steward.

(b) The Steward shal I discuss the grievance with the non- union
supervisor with or without the employee being present.

(c) If the matter is thereby not disposed of within two (2) working days,
i t w iI I be s u bm i t ted in wr i t ten for m by the Chi e f Stew a rd tot hen 0 n- u n ion
supervisor.

(d) The non-union supervisor shal I answer the grievance within two (2)
working days.

STEP 2

(a) If the non-union supervisor's answer is not satisfactory, the Local
President may submit his appeal on an agenda to the Employer. A meeting
between at least two (2) representatives of the Union and at least two (2)
representat ives of the Employer will be arranged to d isclJss tr,e gr levance or
grievances appearing on the agenda within seven (7) calendar days f~om the
date the agenda is received by the Employer .

•
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(b) The Union representatives may meet at a place designated by the
Employer on the Employer's property for at least one-half (1/2) hour
immediately preceding a n1eetlng with the representatives of the Employer for

which a written request has been made.

(c) The ~ocal President or his representative shall be allowed time off
his Job without loss of time or pay to Investigate a grievance he is to
discuss with the Employer.

STEP 3

•
(a)

carry it
#25.

If the answer at STEP 2 Is not satisfactory, and the Union wishes to
further, the Chapter Chairperson shall refer the matter to Counel I

(b) In the event Counci I #25 wishes to carry the matter further, it
shal I, within thirty (30) calendar days from the date of the Employer's answer
at STEP 2 meet with the Employer for the purpose of attempting to resolve the
dispute(s). The Employer shall respond, in writing, to the Union within
fifteen (15) calendar days after the meeting in STEP 3(b) of the grievance
procedure. If the dispute(s) remain unsettled and the Caunci I wishes to carry
the matter(s) further, Council 25 shall within thir-ty (30) calendar days fi Ie
a demand for arbitration In accordance with the American Arbitration
Association's Rules and Procedures.

(c) The arbitration proceedings shall be conducted in accordance with the •.
American Arbitration Association's Rules and Procedures.

(d ) The r e 5 h a I I be no a p pea I from any arb itrat 0 r '5 de cis ion. E a c h 5 Uc h
decision shal I be final and binding on the Union, its members, the employee or
employees involved, and the Employer. The arbitrator shal I make a judgment
based on the express terms of this Agreement, and shall have no authority to
add to, or subtract from any of the terms of thi5 Agreement. The expenses for
the arb itrator sha II be shared equa II y between the Emp Ioyer and the Un ion.

(e) A grievance may be withdrawn without prejudice and if 50 withdrawn,
all financial i lab! I ities shall be canceled. If the grievance is reinstated,
the financial liabilities shall date only from the date of reinstatement. If
the grievance is not reinstated in writing within thirty (30) working days
from the date of withdrawal, the grievance shal I not be reinstated. When one
or more grievances Involve a slmi lar Issue, those grievances may be withdrawn
without prejudice pending the disposition of the appeal of the representation
case. In such event, the withdrawal without prejudice wi II not affect
financial liability .

••
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(f) Any grievance not answered within the time limits by the Employer
s 1-1 a ! I bed e erned set tie don the bas Is oft he Un ion's 0 rig In a I d ema nd .

(g) Any gr ievance not appealed by the Union wltrJin trle time I imits shall
be deemed settled on the basis of the Employer's last answer.

ARTICLE 9. PAYMENT OF BACK PAY CLAIMS

If the Employer fai Is to give an employee work to which his seniority entitles
him, and a written notice of his claim is filed within thirty (30) days of trle
time the Employer first fal led to give him such work, the Employer wi! I
rei mb u rs e him for the ear n in g she I0s t t h r 0ugh fa i Iu r e to. g ive him s u c h wo r k .

ARTICLE 10. COMPUTATION OF BACK WAGES

No claim for back wages shal I exceed the amount of wages the employee would
otherwise have earned at his regular rates.

ARTICLE 11. DISCHARGE AND DISCIPLINE

(a) The Employer shall have the right to discipl ine for just cause .

(b) Notice of Discharge or Discipl ine: The Employer agrees promptly upon the
discharge or discipline of an employee to notify in writing the Steward in the
District of the discharge or dlscipl ine.

(c) The discharged or discipl ined employee wi I I be al lowed to discuss his
discharge or dlsclpl ine with the Steward of the District and the Ernployer wi II
make ava! lable and area where he may do so before he is required to leave the
property of the Employer. Upon request, the Employer or his designated
representative wi II discuss the discharge or discipl ine with the employee and
the Steward.

(d) Appeal of Discharge or Discipl ine: Should the discharged or discipl ined
employee or the Steward consider the discharge to be Improper, a complaint
shal I be presented in writing through the Steward to the Employer within two
(2) regularly scheduled working days of the discharge or dlscipl !ne. The
Employer wi I I review the discharge or discipline and give its answer within
three (3) regularly scheduled working days after receiving the complaint. If
the decision Is not satisfactory to the Union, the matter shal I be referred to
the Grievance Procedure.

(e) Use of Past Record: In imposing any discipl ine on a current charge, the
Employer wi II not take into account any prior infractions which occurred more
than two (2) years previously nor impose dlscipl !ne on an employee for
falsification of his employment appl ication after a period of two (2) years
from his date of hire .

•
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ARTICLE 12. SENIORITY; PROBATIONARYEMPLOYEES

(.8) New employees hired in the unit shall be considered .8S prot1atlonary
employees for the first ninety (90) calendar days of their employment. The
ninety (90) calendar days' probationary period shal I be accumulated within not
more than one hundred eighty (180) calendar days. when an employee finishes
the probationary period, by accumulating ninety (ldO) calendar days of
empI oyment with I n not more than one hundred eighty (180) days, he srla I I be
entered on the seniority list of the unit and shall rank for seniority from
the day ninety (90) days prior to the day he completes the probationary
period. There shal I be no seniority among probationary employees. Temporary
and casual employees hired under appendix D. of this contract sr!dll be exempt
from the Union requirements of this section. within

•

(b) The
co I I ec t i ve
and other
Agreement,
activity.

Union shal I represent probationary employees for the purpose of
bargaining in respect to rates of pay, wages, hours of employment

conditions of employment as set forth in Section 1 of this
except discharged and discipl !ned employees for other than Union

(c) Senior ity shall be on an Employer-wide basis, in accordance with the
employee's last date of hire.

(d) Part time employees shall accrue seniority and all other benefits on a
pro rated basis based on hours worked as a part time employee vs a ful I time
employee .•

ARTICLE 13. SENIORITY LISTS

(a) Seniority shal I not be affected by the race, sex, marital status or
dependents of the employee.

(b) The seniority I ist on the date of this Agreement wi II show trle names and
Job titles of all employees of the unit entitled to senior Ity.

(c) The Employer wi II keep the seniority I ist up to date at all times and
wi I I provide the local Union membership with up-to-date copies at least every
ninety (90) days .

••
8



•

•

ARTICLE 14. LOSS OF SENIORITY

An employee shall lose his senior ity fOt- the following reasons only:

(a) He quits.

(b) He is discharged and the discharge is not reversed through the procedure
set forth in this Agreement.

(c) He is absent for five (5) consecutive working days without notifying the
Employer. In proper cases, exceptions shall be made. After such absence, the
Employer wi I I send written notification to the employee at his last known
address that he has lost his seniority and his employment has been terminated.
If the disposition made of any such case is not satisfactory, the matter may
be referred to the Grievance Procedure.

(d) I f he does not return to work when reca II ed from I ayoff as set for th in
the recall procedure. In proper cases, exceptions shall be made.

(e) Return from sick leave and leaves of absence will be treated
the same as above in (c).

ARTICLE 15. SENIORITY OF OFFICERS AND STEWARDS

The President, Secretary-Treasurer, the Chief Steward and all other Stewards
in that order, shall head the seniority list of the unit during their term of
off ice. Th is wi I I on I y app I y to I ayo f f and r eca I I .

ARTICLE 16. SUPPLEMENTALAGREEMENTS

AI I proposed supplemental agreements
negotiations between the Employer and the
rejected within a period of ten (10)
negotiations.

ARTICLE 17. LAYOFF DEFINED

sha II be subj ect to Good Fa i th
Union. They shall be approved or

days fol lowing the conclusion of

•

(a) The irJord "layoff" means a reduction in the working force due to a
decrease of work and/or lack of funds.

(b) If it becomes necessary for a layoff, the following procedure wi II be
mandatory: probationary employees wi II be laid off on a Distr ict basis, and
seniority employees will be laid off according to seniority as defined in
Section 12(c) and 15. In proper cases, exceptions may be made. Disposition
of these cases wi II be a proper matter for special conference, and if not
resolved, it shal I then be subject to the final step of the Grievance
Procedure (arbitration) .

•
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(c) Employees to be laid off for an
least seven (7) calendar days' notice

sha I I rece i ve a list from the Emp Ioyer
same date the notices are issued to the

indefinite period
of layoff. The
of the employees
employees.

of time wi I I have at
local Union Secretary
being laid off on the

•
(d ) Itis mu tu a I IY a g r e e d that due tot h e ty P e 0 fop era t ion at the c eme te r Y I

certain employees who have completed their probationary per iod and are
permanent members may be laid off at certain times of the year. Because they
are h j t-ed with the understand Ing that the Job will be seasona I, trley cannot
bump a seniority employee in another classification when they are laid off,
but they can bump a probationary employee In another classification, providing
they meet the requirements as outlined in Section 20(a).

ARTICLE 18. RECALL PROCEDURE

When the working force is increased after a layoff, employees wi II be recalled
according to seniority.

Notice of recall shall be sent to the employee at his last known address
by registere1j or certified mail. If an employee fails to report for work
wit h in ten (1 0 ) day s from d ate 0 f ma i I i n g 0 f not ice 0 f r e c a I I, he 51""1a I I be
consrdered a quit .

ARTICLE 19. TRANSFERS •(a) Transfer of employees: If an employee is transferred to a position under
the Emp Ioyer no t i nc Iuded in the un It and is therea fter tr ans fer r ed aga In to a
position within the unit, he shal I have accumulated seniority whi Ie working in
the position to which he was transferred. Employees transferred under the
above circumstances shall retain all rights accrued for the purposes of any
benefits provided for in this Agreement.

or divisions or fractions thereof are transferred
for a period of more than seven (7) calendar

be given the opportunity to transfer on the
classification. Location e::.::changewi II be

(b) If and when operations
from one location to another
days. employees affected wi I I
basis of seniority, desire. and
considered in such cases.

(c) The Employer agrees that in any movement of work not covered above in
Article 19(a) and (b), he will discuss the movement with the Union In order to
provide for the protection of the seniority of the employees involved.

(d) In the event of a vacancy or newly-created position, employees shal I be
given the opportunity to transfer on the basis of senior Ity. In such cases,
a I I \j a can c i e san d new Iy - c rea ted po sit Ion s s h a I I be po s te din a con s pic u 0 U s
place in each building in the District at least seven (7) calendar days prior
to fi II ing such vacancy or newly-created position .

• •1 0



• ARTICLE 20. PROMOTIONS

(a) Promotions within the bargaining unit shal I be made on the basis of
seniority and qualifications. Job vacancies will be posted for a period of
seven (7) calEndar days setting forth the minimum requirement for the position
in a conspicuous place In each bui Idlng. employees interested shal I apply

within the seven (7) calendar day posting period. The senior employee
applying for the promotion and who meets the minimum requirements shal! be
granted a four (4) week trial period to determine:

1. His desire to remain on the job.

2. His abi I ity to perform the job.

In the event the sen i or app I icant is den i ed the promot ion, reasons for den i a I
shal I be given in writing to such employee's Chief Steward. In the event the
senior applicant disagrees with the reasons for denial, it shall be a proper
subject for the Grievance Procedure.

(4) week trial period, the employee shall have the
back to his former classification. If the employee is
new position, notice and reasons shal I be submitted to

by the Employer with a copy to the employee. The matter
proper subject for the second step of the Grievance

(b) During the four
opportunity to revert
unsatisfactory in the
the Union in writing
may then become a
Procedure.• (c) Dur ing the tr ial per iod, employees wi II rece ive the rate of the job they
are performing.

(d) Employees required to work in a higher classification shall be paid the
rate of the higher classification .

• 1 1



ARTICLE 21. VETERANS

(a) Reinstatement of Seniority Employees

Any employee who enters into active service in the Armed Forces of the Unites
States, upon termination of such service, shall be offered re-ernp!oyment in
fils previous position or a position of like seniority, status, and pay, unless
the circumstances have so changed as to make it impossible or totally
unreasonable to do so, In which event he wi I I be offered such employment in
I ine with his seniority as may be avai lable which he is capable of doing at
the current rate of pay for such work, provided he reports for work within 120
days of the date of such discharge or 120 days after hospital ization
continuing after the discharge.

•

(b) A probationary employee who enters the Armed Forces and
foregoing requirements, must complete his probationary period
completing it wi I I have seniority equal to the time he spent in
Forces, plus thirty (30) days.

meets the
and upon
the Armed

ARTICLE VETERAN'S LAW

ARTICLE 23. EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS

Except as hereinbefore defined, the re-employment
probationary employees wi I I be limited by appl icable

rights of employees and
laws and regulations . •

(a) Employees who are reinstated in accordance with the Universal Mi I itary
Training Act, as amended, and other appl icable laws and regulations, wi I I be
granted leaves of absence for a period not to exceed a period equal to their
sen lor i ty in order to attend schoo I fu I I time under app I i cab Ie Federa I Laws In
effect on the date of this Agreement.

(b) Employees who are in some branch of the Armed Forces Reserve or the
National Guard will be paid the difference between trlelr Reserve pay and their
regular pay with the District when they are on full-time active duty in tr,e
Reser~e or National Guard, provided proof of service and pay Is submitted. A
maximum of two weeks per year is the normal limit, except in the case of an
emergency .

•
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•

ARTICLE 24. LEAVE OF ABSENCE

Leaves of absence for reasonable per lods not to exceed two (2) years will be
granted without loss of seniority for:

1. Serving In any elected position (public or union).

2. Maternity leave.

3. I I Iness leave (physical or mental).

4. Serving in an appointed position with the Counci I or
International Union.

5. Pro longed i I Iness in irrmed i ate fam i Iy. Such Ieave may be extended for
like cause.

6. Mi I itary leave.

ARTICLE 25. LEAVE FOR UNION BUSINESS

(a) Members of the Union elected to Local Union positions or selected by the
Union to do work which takes them from their employment with the Employer,
shal I at the written request of the Union, receive temporary ieaves of absence
for periods not to exceed two (2) years or the term of office, whichever may
b~ shorter, and upon their return shall be re-employed at work with
accumulated senior Ity.

(b) Members of the Union elected to attend a function of the International
Un ion, such as convent Ions or educat Iona I conferences, sha II be a II owed time
off without loss of time or pay to attend such conferences and conventions,
not to exceed ten (10) days annually. Such ten (10) days shall be for the
entire unit and shall be non-accumulative. The employer shall pay for the
first three (3) days in full. The remaining seven (7) days shall be paid on a
fifty-fifty basis. Only one (1) employee may be on such leave at one (1)
time .

•
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ARTICLE 26. SICK LEAVE

AI I members covered by this Agreement shel I accumulate one (1) sick leave day
per month not to exceed twelve (12) days per year, with One Hundred and Twenty
(120) days accumulation. A maximum of one hundred (100) days of unused sick
leave wi II be paid at the prevai I ing rate, amount to be in one check. All
present employees having three (3) years of service will be paid, upon
severance, their sick leave according to the schedule below (not to exceed
$8,000) :

Three (3) to ten (10) years 33 1/3X
Ten (10) to fifteen (16) years 50~
F iftee n (1 5) to twe n ty - f ive (25) yea rs 75 X
Twenty-five (25) years 100X

All employees hired after April 10, 1980 shall receive fifty percent (50X) of
a I I unused sick Ieave upon death or ret Irernent (100 days rna::.:!murf!
accumulation). In the event of the death of an employee., !-Iisbeneficiary wi Ii
be pa! d the preva III ng rate accord Ing to the fu Iischedu Ie (not to e::.::ceelj
$8,(00) .

An employee whl Ie on sick leave wi I I be deemed to be on continued employment
for the purpose of computing al I benefits referred to in this Agreement and
\;vii I be construed as days worked specifically. A doctor's certificate is
required if sickness cont~nues after two (2) days .

ARTICLE 27. FUNERAL LEAVE

A. An emp Ioyee sha II be a IIowed three (3) work Ing days as funera I Ieave days
not to be deducted from sick leave for a death In the irr"liledlate farni Iy.
InYrlediate fami Iy is to be defined as follows: mothet-, father, brother,

sister, wife or husband, son or daughter, mother-In-law, father-In-law, or
grandparents. Any employee selected to be a pal I bearer for a deceased
emp I0 Y e e w i I I be a I Iowe don e (1) fun era I Ie a v e day i nth e eve n t 0 fad eat h 0 f
a member of the Union, who is a member of the City, for the exclusive purpose
of attending the funeral.

B. An additional one (1) day If the person has to travel over 200 mi les one
way .

•
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ARTICLE 28. PERSONALLEAVE

Eacrl employee sha! I be allowed three (3) personal leave days each year not
deductible from sick leave and one (1) day deductible from sick leave. The
employee wi II be paid at his regular straight time rate of pay whi Ie on said
leave. This leave shal I be non-accumulative. The purpose of these days is to
a I Iowan empI oyee to be absent from work to attend to persona I matters. An
employee wishing to take personal leave must comply with the fol lowing
conditions:

(a) Employee must give forty-eight (48) hours prior notice to either the
City Manager or the Field Superintendent.

(b) Personal leave may not be taken on either the day before or the day
f 0 I I ow i ng a h0 lid ay .

(c) No more than two (2) employees may take personal leave on the same
day.

The above conditions may be waived by either the City Manager or the Field
Superintendent.

ARTICLE 29. WORKINGHOURSAND REGULARWORKWEEK

(a) All employees shall work forty (40) hours per week, Monday through
Friday, beginning 6:30 a.m. to 3:00 p.m. - Office 8:00 a.m. to 4:30 p.m.

(b) The first shift
but before 11 :OOa.m.
or after 11:00a.m.,
regularly starts on
considered a regular
calendar days.

is any shift that regularly starts on or after 4:00a.m.,
The second shift is any shift that regularly starts on

but before 7:00p.m. The third shift is any shift that
or after 7:00p.m., but before 4:00a.m. A shi ft shall be

shift if it is of a duration of at least seven (7)

•

(c) On an early call-out for snow plowing, overtime shall be paid from time
of early call-out unti I start of normal shift. From start of normal shift to
completion of 8 hours (call-out included) shall be at regular rate. If
employee is required to work after 8 total hours, the pay rate shall be the
regular rate unti I 3:00p.m. and if after 3:00p.m., at time and one-half.

(d ) The reg Ij I ar f u I I wor kin 9 day s ha I I con s 1st 0 f e i 9ht (8) h0 U r s pe t- day.

(e) With thirty (30) minutes off for lunch not Included in the eight (8) hour
period.

(f) Each fUll-time employee wi II be allowed one twenty (20) minute "work
brea k .. i nth e fir s t ha I f 0 f his s h i ft. Sa i d wor k brea k s ha I I bet aken a t the
work site .

•
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(g) An employee reporting for overtime duty shall be guaranteed at least two
(2) hours pay at the rate of time and one-ha If. The guaranteed two (2) hours
pay a t the rat e 0 f time and 0 ne - ha If w i I I a p ply toe a I I-0u ton Iy .

(h) The custodian, Deputy Clerk and Deputy Treasurer may work other than the
regular shift set forth In paragraph (b) above.

ARTICLE 30. TIME AND ONE-HALF.

Fol lowing receipt of proper authorization (City Manager, Field Superintendent,
or Designate), time and one-half wi I I be paid as fol lows:

(a) For all hours over eight (8) in one day.

(b) For Saturday as such.

(c) For hours in excess of the regular work week.

(d) Time and one-hal f for designated holidays worked, in addition to hol jljay
pay.

ARTICLE 31. HOLIDAY PROVISIONS .

(a) The paid hol idays are designated as follows:

•

•New Year's Day
Memor ial Day
Fourth of July
Labor Day
Thanksgiving Day

Christmas Day
Day before New Year's Day
Good Friday
Day before Christmas Day
General Election Day (even years)

Employees wi I I be paid their current rate based on an eight (8) hour day for
said holiday.

(b) Should a hol iday fallon Sunday, Monday shall be considered as the
rlolida)'. Should a hol iday fallon Saturday, Fr Iday shall be considered as trle
holiday.

(e) In order to be el igible for hol iday pay, an employee shall work the
scheduled working day before and the scheduled work day after a hol iday,
providing he Is not on leave of absence or any other legitimate excuse .

•
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• ARTICLE 32. VACATION ELIGIBILITY.

An employee wi I I earn credits toward vacation with pay in accordance with the
fol lowing sChedule:

One (1) year One (1) week

Two (2) to F i ve (5) yea r s

Five (5) to Ten (10) years

Ten (10) to Fifteen (15) years

Fifteen (15) years and over
year (Five week maximum)

.Two (2) weeks

.Three (3) weeks

. Four (4) weeks

.One (1) additional day for each

•

Two (2) Heavy Equ i pment Oper ators sha II be ava i I ab Ie dur i ng a I I work i ng hours.
Employees must work at least six (6) months in the second year of their
empI oyment to be e I i 9 i b I e for two (2) weeks vacat ion .. Ann i versary date sha I I
determine when an employee receives additional vacation.

The employee's birthday shall be a vacation bonus day. If birthday falls on
day off or hol iday, the employee shall be allowed to take the work day before
or after off with pay.

ARTICLE 33. VACATION PERIOD.

(a) Vacations wi II be granted at such times dur ing the year as are suitable,
considering both the wishes of the employees and efficiency operation of the
department concerned. Vacation shal I be taken within one (1) calendar year.

(b) Vacat ions wi II be taken in a per lod of consecut ive
be spl It into one or more weeks, providing such
,jrastically interfere with the operation.

days. Vacations may
sct-,edu ling does !lot

•

(c) When a ho I i day is observed by the EmpI oyer dur i ng a schedu I ed vacat ion,
trle vacation wi II be e:;(tended one (1) day continuous with the vacation.

(d) A vacation may not be waived by an employee and extra pay received for
work during that period.

(e) If an employee becomes i II and is under the care of a duly licensed
physician dur ing his vacation, his vacation wi II be reschedUled. In tlie event
h j s i ncapac I ty cont I nues through the year, he w III be awarded payment In! i eu
of vacation.

(f) By January 1, the Employer shall post upon the bulletin boards a vacation
sChedule and employees shall sign the vacation schedule, Indicating their
preference by May 1.

(g) No vacation benefits shall accrue for temporary or casual employees .

•
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ARTICLE 34. PAY ADVANCE.

(a) If a regular payday falls during an employee's vacation, he will receive
that check in advance before going on vacation. Should an employee change his
vacation, he must make a request for his check two (2) weeks before leaving if
he desires to receive It in advance.

•
vacation
recalled
calendar
year.

(b) If an employee is laid off or ret ired, he wi II rece ive any unused
credit including that accrued In the current calendar year. A

employee who receives credit at the time of layoff for the current
year wi II have such credit deducted from his vacation the following

(c) Rate dur ing vacation: Employees wi II be paid their current rate based on
the j r regu Iar schedu Ied work day wh I Ie on vacat ion and wi I I rece i ve cred it for
any benefits provided for in this Agreement.

ARTICLE 35. UNION BULLETIN BOARDS.

The Employer wi I I provide bulletin boards in each bui Iding which may be used
by the Un i on for post i ng not Ices of the fo IIow Ing types:

1. Notices of recreational and social events .

2. Notices of elections.

3. Notices of the results of elections.

4. Notices of meetings.

ARTICLE 36. RATES FOR NEW JOBS.

When a new job is placed In a unit and cannot be properly placed In an
existing classification, the Employer will notify the Union prior to
establ ishing a classification and rate structure. In the event trle Union does
not agree that the description and rate are proper, it shal I be subject to
negotiation.

ARTICLE 37. TEMPORARY ASSIGNMENTS.

A. Temporary assignments for the purpose of fi II ing vacancies of employees
wtw are on vacation, absent because of illness, etc., wi II be granted to the
senior employee who meets the requirements for such job. Such employees wi I I
receive the rate of pay of the higher classification for al I hours worked
wh IIe f i I ling such vacancy.

B. Job changes wi I I be offered according to seniority and classification .

•
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ARTICLE 38. JURY DUTY

An employee who serves on jury duty wi II be paid the difference between his
pay for jury duty and his regular pay.

ARTICLE 39. SAFETY COMMITTEE.

A Safety COnYOlttee of employees and the Employer's representatives is hereby
establ ished. This Corrmittee wi II include the Steward of each District and
shal I meet at least once per month during regular daytime working hours for
the purpose of making recommendations to the Employer.

ARTICLE 40. EQUALIZATION OF OVERTIME HOURS.

A. Overtime hours shal I be offered to senior person in the same
classifications, if no one is available, then go to senior person on seniority
list.

B. If on vacat i on or persona I Ieave, sen ior person does not have to be asked .

ARTICLE 41. HOSPITALIZATION MEDICAL AND DENTAL COVERAGE.

The Employer agrees to pay the ful I premium for hospital ization medical
coverage for the employee and dependents, the plan to be the MVF-l Master Med
Option III with D45MW, ML and FAE-RC riders. This coverage shall be appl led
to all senior ity employees. Effective Apr i I 10, 1990 the DRI275 rider shall
be in the coverage. The Employer shal I pick up the $275 deductible. Any
employee hired after Apr II 10, 1993 wi II be responsible for paying the DRI275
deductible and shal I not be reimbursed by the employer.
The Employer agrees to pay the ful I
Basic Dental program. the plan to
appl ied to al I seniority employees.

premium for the Blue Cross/Blue Shield
be a 50%/50%. This coverage shal I be

•

50Y. of hospital ization premiums shall be paid by the Employer for a per iod of
three (3) years upon retirement.

E f fe c t i ve A p r ill 0, 1990 the Emp I0y e e w i I I pay the cas t 0 f the f am i IY
continuation .

•
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ARTICLE 42. WORKER'S COMPENSATION. ON THE JOB INJURY.

Each employee wi I I be covered by the appl icable Worker's Compensation Laws and
the Employer further agrees that an employee being el igible for Worker's
Compensation wi I I receive, in addition to his Worker's Compensation income, an
amount to be paid by the Employer sufficient to make up the difference between
Worker's Compensation and his regular weekly income based on forty (40) hours,
not to exceed two (2) months. After the two (2) month period the Employee
s h a I I h avet h e 0 p t ion toe 0 n tin u e to sup P Ieme n t de d u c t ib Ie from sic k I e av e 0 r
just take the Worker's Compensation. Exceptional cases may be agreed to by
both parties.

ARTICLE 43. LIFE INSURANCE COVERAGE.

The Emp Ioyer agr-ees to pay the fu II premi um of term I Ife Insurance for eacrl
seniority employee, face value of $6,000.00 while employed or laid off for a
periOd of less than six (6) months, and $3,000.00 face value when on
retirement. To be eligible for retirement as provided above, and ernp!oyee
must have ten (10) years of service; however, it Is agreed that any employee
who currently has life Insurance paid under provisions of trle contract wrJicrl
e>=:pire July 10, 1970, wi II continue to be so covered.

Health and accident weekly benefits shal I be $100 per week effective Apri I 10,
1990 .

ARTICLE 44. APPENDIXES.

The fol lowing Appendixes are incorporated and made a part of this Agreement:

Appendix A - Pensions
Appendix B - Classifications and Rates
Appendix C - Cost of Living
Appendix 0 - Temporary and Casual Employees
Appendix E - Longevity
Appendix F - Safety Goggles

ARTICLE 45. PAY PERIOD.

The payday shal I be bi-weekly on every other Wednesday at the start of
business .

•
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• ARTICLE 46. SAVING CLAUSE.

If any provIsion of this Agreement is found to be
remaining portion of the contract will remain in full
the parties.

ARTICLE 47. WORKPERFORMEDBY SUPERVISORS.

void or
force anlj

illegal, the
is b I nrj I ng of

•

•

AI I supervisory personnel may work in any job classification, whether union or
non-union, in time of emergencies; provided there are no bargaining unit
members avai lable to perform the work.

ARTICLE 48. NO STRIKE CLAUSE.

During the time of this contract, the employees will not engage in strikes as
a means of obtaining their objectives. The provisions of Act 336 of Public
Acts of 1947, as amended and Act 379 of Publ ie Acts of 1965 shall be
appl icable here.

ARTICLE 49. MANAGEMENT'SRIGHTS CLAUSE.

The Employer reserves unto himself al I those rights granted to him under State
or Federal statutes except where expressly I imited or set forth as negotiable
by the parties within the contract. The intent of this Management's Rights
Clause is to identify certain specific instances of management's rights,
including Federal and State statutes as well as corrmon law and past practices
that have not been spec if i ca II y re I i nqu i shed by the Agreement between the
parties. Rights reserved by management specifically include, but are not
I imi t ed tot he f 0 I I ow i ng :

1. AI I powers given by law.

2. Determination of quantity and qual jty of services to be rendered.

3. Determination of quantity and quality of mater ials, equipment, new
equipment, and processes to be utilized.

4 . Nat ur e, I 0 cat ion, and use 0 f fa c i lit i e5 (i nc Iud i n9 est ab lis hment 0 f
new units or relocating and closing of old units).

5 . S i 2 e 0 f the wor k for ce .

6. Right to hire, discipl ine, or discharge employees.

7. Right to direct the work force and to assign work.

8. Right to establ ish job classifications .

•
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ART!CLE 50. TERMINATION AND MODIFICATION.

This Agr-eement shall continue in full force and effect unti I Apr i I 10, 1996.

(a) if either party desires to terminate this Agreement, it shall, sixty (60)
days prior to the termination date, give written notice of termination. If
neither party shai I give notice of amendment, as hereinafter provi1jed, or if
each party giving notice of termination withdraws the same prior to
termination date, this Agreement shal I continue in effect from year to year
thereafter, subject to notice of termination by either part on sixty (60)
days' written notice prior to the current year's termination date.

(b) If either par ty des i res to mod i fy or change th is Agreement, it sha II,
sixty (60) days prior to the termination date or any subsequent termination
date, give written notice of amendment, In which event the notice of amendment
shel! set forth the nature of the amendment or amendments desired. If notice
of Amendment of this Agreement has been given in accordance with this
paragraph, this Agreement may be terminated by either party on ten (10) days'
written notice of termination. Any amendments that may be agreed upon shal I
become and be a part of this Agreement without modifying or changing any of
the other terms of this Agreement.

•

(c) Notice of Termination or Modification. Notice shall be in writing and
5rla I I be s u f f i c i en t if 5en t by c e r t ifie d ma j I add res sed, if to th e Un lon, to
Council #25. AFSCME, AFL-CIO, 710 Chippewa Square, Marquette. Michigan 49855;
and if to the Employer, addressed to City Clerk, Bessemer, Michigan 49911, or •
to any such address as the Union or the Employer may make avai iable to each
other.

ARTICLE 51. EFFECTIVE DATE.

This Agreement shall become effective on Apri I 10, 1993.

ARTICLE 52. DISTRIBUTION OF AGREEMENT.

The Employer agrees to make avai lable to each employee a
Agreement and to provide a copy of same agreement to al I
entering the employment of the Employer .

22
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• IN WITNESS WHEREOF, the parties hereto have caused this instrument to be
executed on the day and year first above written.

•

•

BESSEMER CITY EMPLOYEES' CHAPTER
OF LOCAL #992 MICHIGAN COUNCIL #26,
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO CITY OF BESSEMER
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APPENDIX A

PENSIONS

The City wi II continue its participation in the Municipal Employees Retirement
System PA 135 and under the provisions of Act No. 345, Michigan Publ ic Acts of
1937, as amended, which provides for a local pension and retirement system for
members of the Fire and Pol ice Departments.

Effective April 1, 1993, the City's Retirement Plan under MERS PA 135, as
amended, wi I I be the "B-'" Plan, FAC 3 Rider, and F-55/20 Rider wi I I be
included in the Retirement Program at the expense of the Employer .
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•
Classification

Working Foreman/Cemetery
Sexton
Head Mechanic/Heavy
Equipment Operator
Heavy Equipment Operator
*Custodian/Labor
Light Equipment Operator
Con~'non Labor
Librarian
*Deputy Clerk/Secretary
*Deputy Treasurer/Secretary
Secretar ial
Wa ter /Sewer Uti I i ty Leadrnan

APPENDIX 8

WAGES

04/10/93 04/10/94 04/10/95

10.88 11 .23 1 1 .58

10.53 10.88 1 1 .23
10.39 10.74 1 1 .09

9.95 10.30 10.65
10.26 10.61 10.96

9.95 10.30 10.65
9.97 10.32 10.67
9.87 10.22 10.57
9.87 10.22 10.57
9.87 10.22 10.57

10.96 11 .30 1 1 .65

•
The above rates reflect the Cost of Living increases.

Probationary employees, during their probationary period, shal I receive $2.00
per hour less than; and from the end of the probation period up to one (1)
year of service, the employee shall receive $1.60 per hour less than; and from
one (1) year to one and one-half (11/2) years of service, the employee sr\all
receive $1.00 per hour less than; and fremene and one-half (1 1/2) years te
two (2) years of service, the employee shal I receive $0.50 less than the above
I isted rate for his/her assigned classification.

In the absence of the Clerk or Treasurer, the Deputy Clerk or Deputy Treasurer
shall be paid the rate of the Water and Sewer Utility Leadman.

Employees working the second shift shal I receive nine cents ($0.09) more per
hour.

Employees working the third shift shall receive fourteen cents ($0.14) more
pet- hour.

It is mutually agreed that employees receiving over the rate
for their classification shall continue to receive over
whatever increases are granted.

at the present
the rate, plus

•
In the absence of the Foreman, bargaining unit members wi i I be given the
opportunity to upgrade to the position of acting foreman. The upgrading wi I I
be me de 0 nth e s e n j 0 r ItY a Iid qua I Ifie a t Ion san d rat e s h a I I bee qua I tot r! e
Water and Sewer Utility Leadman.

Lloyd Johnson's rate for 1993 shall be $10.17 for 1994 $10.52, for 1995
$10.87 .

•
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~Effective upon retirement of
classification wi II be dropped.

the present custodian the custodian •
*Effective upon termination of the present Deputy Clerk and Deputy Treasurer,
these classifications will be dropped.

APPENDIX C

COST OF LIVING

(a ) T fl e co s t 0 f ! i v i n9 s h a I I be a p p lie lj us i ngas t[Ie bas e r8 t e t fle B. L .S .
Inde.~ of February 1977 which was 177.1 with one cent ($0.01) a,jjustrrlent to be
:3p P I led tot fl e h0 u r ! y rat e 0 c t0 be r 10 and A p r j i 10 e aC fl yea r, f 0 ( e a c i-I . 4 0 t :3

point the index rises In each six (6) month period above the February 1977
Dase.

(b) The cost of lIving shall be frozen into the base rate every si.:.:.(6)
rnontt-IS.

(c) The City shall pay the cost of I iving adjustment using the B.L.S. release
in the months of March and September which are actually February and August
B. L.S. figures .•

(d) The res ha I I be a twe n ty ($ 0 .20) c e n tan nu a I cap 0 nth e co s t 0 f I i v i ng
payable in anyone (1) year.

APPENDIX D

TEMPORARY AND CASUAL EMPLOYEES

(a) The Employer shall be allowed to hire temporary and/or casual employees
for periods not to exceed ninety (90) calendar days in duration. These
employees shal! not be used to replace or displace bargaining unit members or
reduce their hours (regular and overtime).

(b) The Water Pumpmen, cemetery employees (except for present bargaining unit
members) and part-time employees working less than ninety (90) calendar days
she! I not accrue fringe benefits and are not covered under the terms of this

.Agr-eement .
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•
APPENDIX E

LONGEVITY

Longevity pay wi II be paid once a year at regular rate and equal to the
fo I low i ng schedu Ie:

yEARS OF SERVICE

3 years to 5 years
5 years to 10 years
10 years to 15 years
15 years to 20 years
20 years and over

% OF GROSS WAGES

1/2%
1 1/2%
2%
2 1/2%
3%

•

•

Longevity payment wi I I be made to the employee between November 15 and
November 30 of each year using the gross wage of the preceding year. The
above stated percentages is the maximum that an employee can earn for
longevity .

APPENDIX F

SAFETY GOGGLES

The Emplciyer agrees to provide safety goggles for all employees. The Employer
agrees to provide time during the work day for employees to receive necessary
inoculation{s) at the City's expense .
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