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AGREEMENT

This Agreement entered into on this 10th day of April, 1993
, between the Clty of Bessemer (herelnafter referred to as the
"Employer") and Local #9982, afflillated wlth the International

Union of the Amer ican Federation of State, County, and Municipal
Employees, and Councl| #2565, AFSCME, AFL-CIO (herelnafter referred
to as the "Union™).

(NOTE: The headings used in this Agreement and exhibits

neither add nor subtract from the meaning, but are
for reference copy.)

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and
conditions of employment, and to promote orderly and peaceful
|abor relations for the mutual Interest of the Employer, the

employees, and the Union.

The parties recognize that the interest of the community and the
Jjob securlity of the employees depend upon the Employer's success
in establishing & proper service to the communlty.

To these ends, the Employer and the Union encourage to the
fullest degree frilendly and cooperative relatlons between the
respective representatives at all levels and among all employees.




ARTICLE 1. RECOGNITION

Employees Covered: Pursuant to and In accordance with all applicable
provisions of Act 379 of the Public Acts of 19656, as amended, the Employer
does hereby recognlze the Unlon as the exclus|ve representative for the
purpose of collective bargaining in respect to rates of pay, wages, hours of
employment, and other condltlions of employment for the term of this Agreement

of all employees of the Employer Included In the bargalning units descr |bed
below, excluding persons working Iin a2 supervisory capacity, elected or
appointed offlclala. Speclflcally, the following are excluded: elected or

appolinted offlicials; Clty Clerk/Manager, Clty Treasurer, Field Superintendent.

ARTICLE 2. AID TO OTHER UNIONS

The employer will not aid, promote or finance any labor group or organization
which purports to engage In collective bargalning or make any agreement wlth
any such group or organization for the purpose of undermining the Union.

ARTICLE 3. UNION SECURITY, AGENCY SHOP

(a) Employees covered by this Agreement at the time it becomes effective and
who are members of the Union at that time shall be required, as a condition of
continued employment, to continue membership in the Union or pay a service fee
to the Union equal to dues and Inlitiatlon fees wunlformly charged for
membership for the duration of this Agreement.

(b) Employees covered by this Agreement who are not members of the Union at
the time |t becomes effective shall be required as a condlitlion of contlnued
employment to become members of the Unlon or pay & service fee equal to dues
and Initiation fees required for membership commencing thirty (30) warking
days after the effective date of this Agreement, and such condlitlon shall be
required for the duratlon of thls Agreement.

(c) Employees hired, rehired, reinstated or transferred into the bargaining
unit after the effectlive date of this Agreement and covered by this Agreement
shall be required as a condltlion of continued employment to become members of
the Unlion or pay a service fee to the Unlion equal to dues and Initlation fees
required for membership for the duration of thls Agreement, commencing the
thirtieth (30th) working day following the beginning of their employment in
the unit.




ARTICLE 4. UNION DUES AND INITIATION FEES

(a) Payment by Checkoff

Employees shall tender the initiation fee and monthly membership dues by
signing the Authorization for Check-off of Dues Form.

Check-off Forms: During the |ife of this Agreement and In accordance with the
terms of the Form of Authorization of Check- off of Dues hereinafter set
forth, the Employer agrees to deduct Union membership dues levied in
accordance with the Constitution and Bylaws of the Union from the pay of each
employee who executes or has executed the following Authorization for Check-
off of Dues Form:

To:

EMPLOVER
| hereby request and authorize you to deduct from my eamings, one of the following:
[ ] An amount established by the Union as monthly dues.

or
[ ) An amount equivalent to monthly union dues, which is established as a service

fee.
The amount deducted shall be paid to Michigan Council 25, AFSCME, AFL-CIO ia be-

half of Local

BY: et s
O 0 e
0 [TTLL]
O
COLITI T TTTTT] CCLT]
113 OO
SIGNATURE EMPLOYER'S COPY . DATE

(b) When deductions begin

Crieck-off deductions wunder all properly executed Authorization for Check-off
of Dues forms shall become effective at the time the application is signed by
the employee and shall be deducted from the first pay of the month and each
month thereafter.

(c) Remittance of Dues to Financial Officer

1. Deductions for any calendar month shall be remitted to such address
designated to the designated financial officer of Michigan Council #25,
AFSCME, AFL-CIO, with an alphabetical |list of names and addresses of all

employees from whom deductions have been made no later than the fifth (5th)
day of the month following the month in which they were deducted.




2. The employer shall additionally indicate the amount deducted and notify
the financial officer of the Councl!l of the names and addresses of employees
who, through a change in their employment status, are no longer subject to
deductions and further advise said financial officer by submission of an
alphabetical list of all new hires since the date of submission of the
previous month’s remittance of dues.

(d) Termination of Check-off

An employee shall cease to be submit to check-off deductions beginning with
the month immediately following the month in which he is no longer a member of
the bargaining unit. The Local Union will be notified by the Employer of the

names of such employees following the end of each month in which the
termination took place.

(e) Disputes Concerning Membership.
Any dispute arising as to an employee's membership in the Union shall be
reviewed by the designated representative of the Employer and a representative

of the Unlon, and |f not resolved, may be declded at the second (2nd) step of
the Grlevance Procedure.

ARTICLE 5. UNION REPRESENTATION

It is mutually recognized that the principle of proportional representation
which reflects the Increase and decrease in the work force is & sound and
sensible basis for determining proper representation.

ARTICLE 6. STEWARDS AND ALTERNATE STEWARDS

(1) Chief Steward
(1) Steward
(2) Alternate Stewards

The Stewards, during their working hours, without loss of time or pay, shall
investigate and present grievances to the Employer.

ARTICLE 7. SPECIAL CONFERENCES

(a) Special conferences for important matters will be arranged between the
Local President and the Employer or Its designated representative upon the
request of either party.




Special conferences shall be between at least two (2) representatives of the
Union. Arrangements for such special conferences shall be made in advance and
an agenda of the matters to be taken wup at the meeting shall be presented at
the time the conference is requested. matters taken up in special conference
shall be confined to those included in the agenda. Conferences shall be held
between the hours of 9:00 a.m. and 9:00 p.m. The members of the Union shall

not lost time or pay for time spent in such special conferences. This shall
not include contract negotiations. This meeting may be attended by a
representative of the Council and/or a representative of the International
Union.

(b) The Union representative may meet at a place designated by the Employer
on the Employer’s property at least one-half (1/2) hour immediately preceding
the conference with the representatives of the Employer for which a written
request has been made.

ARTICLE 8. GRIEVANCE PROCEDURE

The Employer will answer in writing any grievance presented to it inwriting
by the Union.

The grievance must be presented in writing by the Steward to the non-union
supervisor within twenty (20) working days after the employee is aware that a
grievance exists.

Any employee having a grievance in connection with his employment shall
present it to the Employer as follows:

STEP 1

(a) |f an employee feels he has a grievance, he shall discuss the
grievance with the Steward.

(b) The Steward shall discuss the grievance with the non- unicn
supervisor with or without the employee being present.

(c) If the matter is thereby not disposed of within two (2) working days,
it will be submitted in written form by the Chief Steward to the non-union
supervisor,

(d) The non-union supervisor shall answer the grievance within two (2)
working days.

STEP 2

(a) I f the non-union supervisor's answer s not satisfactory, the Local
Preslident may submlt his appeal on an agenda to the Employer. A meeting
between at least two (2) representatives of the Union and at least two (2)
representatives of the Employer wll!l be arranged to discuss the grievance or
gr levances appearing on the agenda within seven (7) calendar days from the
date the agenda is received by the Employer.

B




(b) The Union representatives may meet at a place designated by the
Employer aon the Employer's property for at least one-half (1/2) hour
immediately preceding a meeting with the representatives of the Employer for
which a written request has been made.

(e) The Local President or his representative shall be allowed time off
his Job without loss of time ar pay to Investligate a grievance he s to
dlscuss with the Employer.

STEP 3

(a) |If the answer at STEP 2 Is not satisfactory, and the Union wishes to

carry it further, the Chapter Chalrperson shall refer the matter to Council
R25.

(b) In the event Council #25 wishes to carry the matter further, it
shall, within thirty (30) calendar days from the date of the Employer's answer
at STEP 2 meet with the Employer for the purpose of attempting to resolve the
dispute(s). The Employer shall respond, in writing, to the Union within
fifteen (16) calendar days after the meeting in STEP 83(b) of the grlevance
procedure. |f the dispute(s) remain unsettled and the Counci! wishes to carry
the matter (s) further, Council| 26 shall within thirty (30) calendar days file
a demand for arbitration |In accordance with the Amer ican Arbitration
Association’'s Rules and Procedures.

(c) The arbitration proceedings shall be conducted in accordance with the
Amer lcan Arbitration Assoclation’s Rules and Procedures.

(d) There shall be no appeal from any arbitrator's decision. Each such
decislon shall be final and binding on the Union, |ts members, the employee or
employees involved, and the Employer. The arbitrator shall make a judgment

based on the express terms of this Agreement, and shall have no authority to
add to, or subtract from any of the terms of this Agreement. The expenses for
the arbitrator shall be shared equally between the Employer and the Union.

(e) A grievance may be withdrawn without prejudice and if so withdrawn,
all financial llabilities shall be canceled. | f the grievance is relnstated,
the financial llabillties shall date only from the date of relnstatement. |f
the grievance is not reinstated in writing within thirty (30) workling days
from the date of withdrawal, the grievance shall not be reinstated. Wnen one
or more grievances Involve a similar Issue, those grievances may be withdrawn
without prejudice pending the disposition of the appeal of the representation
case. In such event, the wlithdrawal without prejudice will not affect
financial liability.




(f) Any grievance not answered within the time |imits by the Employer
shall be deemed settled on the basls of the Union's ariginal demand.

(g) Any grievance not appealed by the Union within the time |imits shall
be deemed settled on the basis of the Employer's last answer.

ARTICLE 9. PAYMENT OF BACK PAY CLAIMS

If the Employer fails to give an employee work to which his seniority entitles
him, and a written notice of his claim is flled within thirty (30) days of the
time the Employer first falled to give him such work, the Employer will
reimburse him for the earnings he lost through failure to give him such work.

ARTICLE 10. COMPUTATION OF BACK WAGES

No claim for back wages shall|l exceed the amount of wages the employee would
otherwise have earned at his regular rates.

ARTICLE 11. DISCHARGE AND DISCIPLINE

(a) The Employer shall have the right to discipline for just cause.

(b) Notice of Discharge or Discipline: The Employer agrees promptly upon the
discharge or disclpline of an employee to notlfy in writing the Steward in the
District of the discharge or discipline.

(c) The discharged or disciplined employee will be allowed to discuss his
discharge or disclpline with the Steward of the District and the Employer will
make available and area where he may do so before he Is required to leave the
property of the Employer. Upon request, the Employer or his designated
representative will discuss the discharge or discipline with the employee and
the Steward.

(d) Appeal of Discharge or Discipline: Should the discharged or disciplined
employee or the Steward consider the dlscharge to be |Improper, a complalint

shall be presented in writing through the Steward to the Employer within two
(2) regularly scheduled working days of the discharge or dlsclipline. The
Employer will review the dlacharge or dliscipline and give its answer within
three (3) regularly scheduled working days after recelving the complaint. |f

the declision |Is not satisfactory to the Unlion, the matter shall be referred to
the Grievance Procedure.

(e) Use of Past Record: |In imposing any discipline on a current charge, the
Employer will not take into account any prior infractions which occurred more
than two (2) vyears previously nor Iimpose discipline on an employee for
falsification of his employment application after a period of two (2) years
from his date of hire.




ARTICLE 12. SENIORITY; PROBATIONARY EMPLOYEES

(&) New employees hired |In the unlit shall be considered as probationary
employees for the first ninety (90) calendar days of their employment. The
rninety (90) calendar days' probationary period shall be accumulated within not
more than one hundred eighty (180) calendar days. when an employee finishes
the probationary period, by accumulating ninety (90) calendar days of
employment within not more than one hundred eighty (180) days, he shall be
entered on the seniority list of the unit and shall rank for seniority from
the day ninety (90) days prior to the day he completes the probationary
period. There shall be no seniority among probationary employees. Temporary
and casual employees hlred under appendix D. of this contract shall be exempt
from the Union requirements of this section. within

(b) The Unian shall represent probationary employees for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment
and other conditions of employment as set forth in Section 1 of this
Agreement, except discharged and disciplined employees for other than Union
activity.

(c) Seniority shall be on an Employer-wide basis, in accordance with the
employee's last date of hire.

(d) Part time employees shall accrue seniority and all other benefits on a

pro rated basis based on hours worked as a part time employee vs a full time
employee.

ARTICLE 13. SENIORITY LISTS

(a) Seniority shall not be affected by the race, sex, marital status or
dependents of the employee.

(b) The seniority list on the date of this Agreement will show the names and
Job titles of all employees of the unit entitled to senlority.

(c) The Employer will keep the seniority |ist up to date at all times and
will provide the local Unlon membership with up-to-date coples at |east every
ninety (80) days.




ARTICLE 14. LOSS OF SENIORITY

An employee shall lose his seniority for the following reasons only:
(a) He quits.

(b) He is discharged and the discharge is not reversed through the procedure
set forth in this Agreement.

(c) He is absent for five (5) consecutive working days without notifying the
Employer. |In proper cases, exceptions shall be made. After such absence, the
Employer will send written notification to the employee at his last known
address that he has lost his seniority and his employment has been terminated.
If the disposition made of any such case is not satisfactory, the matter may
be referred to the Grievance Procedure.

(d) If he does not return to work when recalled from layoff as set forth in
the recal | procedure. In proper cases, exceptions shall be made.
(e) Return from sick leave and leaves of absence will be treated

the same as above In (c).

ARTICLE 15. SENIORITY OF OFFICERS AND STEWARDS

The President, Secretary-Treasurer, the Chief Steward and all other Stewards
in that order, shall head the senlority |lst of the unlt during their term of
office. This will only apply to layoff and recall.

ARTICLE 16. SUPPLEMENTAL AGREEMENTS

All proposed supplemental agreements shall be subject to Good Faith
negotiations between the Employer and the Union. They shall be approved or
rejected within a period of ten (10) days following the conclusion of
negotiations.

ARTICLE 17. LAYOFF DEFINED

(&) The word "layoff” means & reduction in the working force due to 2
decrease of work and/or lack of funds.

(b) If it becomes necessary for a layoff, the following procedure will be
mandatory: probationary employees will be laid off on a District basis, and
senlority employees will be lald off according to seniority as defined In
Section 12(c) and 15. |In proper cases, exceptions may be made. Disposition
of these cases will be a proper matter for special conference, and if not
resolved, It shall then be subject to the final step of the Grievance

Procedure (arbitration).




(c) Employees to be laid off for an indefinite period of time will have at
least seven (7) calendar days' notice of layoff. The local Union Secretary
shall receive a list from the Employer of the employees being laid off on the
same date the notices are issued to the employees.

(d) It is mutually agreed that due to the type of operation at the cemetery,
certain employees who have completed their probationary period and are
permanent members may be laid off at certain times of the year. Because they
are hired with the understanding that the job will be seasonal, they cannot
bump & senloarlity employee in another classification when they are laid off,
but they can bump & probatlionary employee In another classification, providing
they meet the requlirements as outlined in Section 20(a).

ARTICLE 18. RECALL PROCEDURE

When the working force is increased after a layoff, employees will be recalled
according to seniorlty.

Notice of recall shall be sent to the employee at his last known address
by registered ar certifled mail. If an employee falls to report for work
within ten (10) days from date of mailing of notice of recall, he shall be
considered a qult.

ARTICLE 19. TRANSFERS

(a) Transfer of employees: |f an employee is transferred to a position under
the Employer not included in the unit and is thereafter transferred again to a
position within the unit, he shall have accumulated senior ity while working in
the position to which he was transferred. Employees transferred under the
above circumstances shall retain all rights accrued for the purposes of any
benefits provided for in this Agreement.

(b) |If and when operations or divisions or fractions thereof are transferred
from one location to another for a period of more than seven (7) calendar
days, employees affected will be given the opportunity to transfer on the
basis of seniority, desire, and classificatlon. Location exchange will be

considered in such cases.

(c) The Employer agrees that in any movement of work not covered above in
Article 19(a) and (b), he wlll discuss the movement with the Union in order to
provide for the protection of the senlorlty of the employees Involved.

(d) In the event of a vacancy or newly-created position, employees shall be
glven the oppartunity to transfer on the basis of seniority. In such cases,
all vacancies and newly-created positions shall be posted in a conspicuous
place in each bullding in the District at least seven (7) calendar days prlor
to filling such vacancy or newly-created position.




ARTICLE 20. PROMOTIONS

(a) Promotions within the bargaining unit shall be made on the basis of
senior Ity and aquallfications. Job vacancies will be posted for a period of
seven (7) calendar days setting forth the minimum requirement for the position
in a consplicuous place In each bullding. employees interested shall apply
within the seven (7) calendar day posting period. The senior employee
applying for the promotion and who meets the minimum requirements shall be
granted a four (4) week trlal period to determine:

1. His desire to remain on the job.
2. His ability to perform the job.

In the event the senior applicant is denied the promotion, reasons for denial
shall be given in wrliting to such employee’'s Chief Steward. |In the event the
senior applicant disagrees with the reasons for denlal, it shall be a proper
subject for the Grievance Procedure.

(b) During the four (4) week trial period, the employee shall have the
opportunity to revert back to his former <classification. |f the employee is
unsatisfactory in the new position, notice and reasons shall be submitted to
the Union in writing by the Employer with a copy to the employee. The matter
may then become a proper subject for the second step of the Grievance
Procedure.

(c) During the trial period, employees will receive the rate of the job they
are performing.

(d) Employees required to work in a higher classification shall be paid the
rate of the higher classification.




ARTICLE 21. VETERANS

(a) Relnstatement of Seniority Employees

Any employee who enters into active service in the Armed Forces of the Unites
States, upon termination of such service, shall be offered re-employment In
his previous position or a position of |ike senlorlty, status, and pay, unless
the circumstances have so changed as to make |t impossible or totally
unreasonable to do so, in which event he will be offered such employment In
l'tne with his seniority as may be avallable which he is capable of doing at
the current rate of pay for such work, provided he reports for work within 120
days of the date of such discharge or 120 days after hospitalizatiaon
continuing after the discharge.

(b) A probationary employee who enters the Armed Forces and meets the
foregoing requirements, must complete his probatlionary pericod and upon
completing it will have seniority equal to the time he spent in the Armed
Forces, plus thirty (30) days.

ARTICLE 22. VETERAN'S LAW

Except as hereinbefore defined, the re-employment rights of employees and
probationary employees will be |imlted by applicable laws and requlations.

ARTICLE 23. EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS

(a) Employees who are reinstated in accordance with the Universal Military
Training Act, as amended, and other applicable laws and requlations, will be
granted leaves of absence for a perlod not to exceed a period equal to thelr
senlority In order to attend school full time under applicable Federal Laws in
effect on the date of thls Agreement.

(b) Employees who are in some branch of the Armed Forces Reserve or the
National Guard will be pald the dlfference between thelr Reserve pay and thelr
regular pay wlith the District when they are on full-time active duty in the
Reserve or Natlonal Guard, provided proof of service and pay Is submitted. A
maximum of two weeks per year Is the normal IImit, except in the case of an
emergency.
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ARTICLE 24. LEAVE OF ABSENCE

Leaves of absence for reasonable periods not to exceed two (2) vyears will be
granted without loss of senlorlity for:

1. Serving In any elected position (publlec or unlan).

2. Maternity leave.

3. lllness leave (physical or mental).

4. Serving in an appointed position with the Council or
International Union.

5. Prolonged illness in immediate family. Such leave may be extended for
|l ike cause.

6. Military leave.

ARTICLE 25. LEAVE FOR UNION BUSINESS

(a) Members of the Union elected to Local Union positions or selected by the
Union to do work which takes them from thelir employment with the Employer,
shall at the written request of the Union, recelve temporary leaves of absence
for periods not to exceed two (2) years or the term of office, whichever may
be shorter, and upon thelr return shall be re-employed at work with
accumulated senliority.

(b) Members of the Union elected to attend a function of the International
Union, such as conventlons or educatlional conferences, shall be allowed time
off without loss of time or pay to attend such conferences and conventiaons,

not to exceed ten (10) days annually. Such ten (10) days shall be for the
entire unit and shall be non-accumulative. The employer shall pay for the
first three (3) days In full. The remaining seven (7) days shall be paid on a

fifry-fifty basis. Only one (1) employee may be on such leave at one (1)
time.
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ARTICLE 26. SICK LEAVE

All members covered by this Agreement shall accumulate cne (1) sick leave day
per month not to exceed twelve (12) days per year, with One Hundred and Twenty
(120) days accumulation. A maximum of one hundred (100) days of unused sick
leave will be paid at the prevailing rate, amount to be in one check. All
present employees having three (3) years of service will be paid, upon
severance, their sick leave according to the schedule below (not to exceed
$8,000) :

Three (3) to ten (10) years ................... 83 1/3%
Ten (10) to fifteen (1B) years ................ 50%
Fifteen (15) to twenty-five (25) years ........ 75%
Twenty—five (25) YeRFS .. iwwes ia venives 58 ToRes 5 100%

All employees hired after April 10, 1980 shall receive fifty percent (50%) of
all unused sick leave upon death or retirement (100  days max {mum
accumulation). In the event of the death of an employee, his beneflclary will
be pald the prevallling rate according to the full schedule (not to esxceed
$8,000) .

An employee while on slick leave will be deemed to be on continued employment
for the purpose of computing all benefits referred to In this Agreement and
will be construed as days worked specifically. A doctor's certificate s

requlired |If sickness contlnues after two (2) days.

ARTICLE 27. FUNERAL LEAVE

A. An employee shall be allowed three (3) working days as funeral leave days
not to be deducted from sick leave for a8 death In the immediate famlily.

Immediate family Iis to be defined as follows: mother, father, brother,
sister, wife or husband, son or daughter, mother-in-law, father-in-law, or
grandparents. Any employee selected to be a pall bearer for a deceased
employee will be allowed one (1) funeral leave day in the event of a death of

a member of the Union, who is a member of the City, for the exclusive purpose
of attending the funeral.

B. An additional one (1) day If the person has to travel over 200 miles one
way.
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ARTICLE 28. PERSONAL LEAVE

Each employee shall be allowed three (83) personal leave days each year not
deductible from sick Ieave and one (1) day deductible from sick leave. The

employee will be paid at his regular straight time rate of pay while on said
leave. This leave shall be non-accumulative. The purpose of these days is to
allow an employee to be absent from work to attend to personal matters. An
employee wishing to take personal Ieave must comply with the following

conditions:

(a) Employee must give forty-eight (48) hours prior notice to either the
City Manager or the Field Superintendent.

(b) Personal leave may not be taken on either the day before or the day
following a holiday.

(c) No more than two (2) employees may take personal leave on the same
day.

The above conditions may be waived by either the City Manager or the Field
Super intendent.

ARTICLE 29. WORKING HOURS AND REGULAR WORK WEEK

(a) All employees shall work forty (40) hours per week, Monday through
Friday, beginning 6:30 a.m. to 3:00 p.m. - Office 8:00 a.m. to 4:30 p.m.

(b) The first shift is any shift that regularly starts on or after 4:00a.m.,

but before 11:00a.m. The second shift is any shift that regularly starts on
or after 11:00a.m., but before 7:00p.m. The third shift is any shift that
regularly starts on or after 7:00p.m., but before 4:00a.m. A shift shall be
considered a regular shift if it is of a duration of at least seven (7)

calendar days.

(c) On an early call-out for snow plowing, overtime shall be paid from time
of early call-out until start of normal shift. From start of normal shift to
completion of 8 hours (call-out included) shall be at regular rate. | f
employee is required to work after 8 total hours, the pay rate shall be the
reqular rate until 3:00p.m. and If after 3:00p.m., at time and cne-half.

(d) The regular full working day shall consist of eight (8) hours per day.

(e) With thirty (30) minutes off for lunch not included in the eight (8) hour
period.

(f) Each full-time employee will be allowed one twenty (20) minute "work
break” in the first half of his shift. Said work break shall be taken at the
work slte.
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(g) An employee reporting for overtime duty shall be guaranteed at least two
(2) hours pay at the rate of time and one-half. The guaranteed two (2) hours
pay at the rate of time and one-half will apply to call-out anly.

(h) The custodian, Deputy Clerk and Deputy Treasurer may work other than the
regular snift set forth In paragraph (b) above.

ARTICLE 30. TIME AND ONE-HALF.

Following receipt of proper authorization (City Manager, Field Superintendent,
or Designate), time and one-half wlll be pald as fol lows:

(a) For all hours over eight (8) in one day.

(b) For Saturday as such.

(c) For hours in excess of the regular work week.

(d) Time and one-half for designated holidays worked, In addition to holiday

pay.

ARTICLE 31. HOLIDAY PROVISIONS.

(a) The paid holidays are designated as fol lows: .
New Year's Day Christmas Day
Memar ial Day Day before New Year's Day
Fourth of July Good Friday
Labor Day Day before Christmas Day
Thanksgiving Day General Election Day (even years)
Employees will be paid their current rate based on an eight (8) hour day for

said hollday.

(b) Should a holiday fall on Sunday, Monday shall be considered as the
holiday. Should a holiday fall on Saturday, Frlday shall be considered as the
hol lday.

(c) In order to be eligible for holiday pay, an employee shall work the
scheduled workling day before and the scheduled work day after a holiday,
providing he Is not on leave of absence or any other |egitimate excuse.
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ARTICLE 32. VACATION ELIGIBILITY.

An employee will earn credits toward vacation with pay in accordance with the
following schedule:

One (1) year . . . . . . . . . . . . . . .0ne (1) week

Two (2) to Five (8) years . . . . . . . .Two (2) weeks

Five (B) to Ten (10) years . . . . . . . .Three (83) weeks

Ten (10) to Fifteen (168) years . . . . . .Four (4) weeks

Fifteen (15) years and over . . . . . . .0One (1) additional day for each

year (Five week maximum)

Two (2) Heavy Equipment Operators shall be available during all working hours.
Employees must work at least six (6) months in the second vyear of their
employment to be elligible for two (2) weeks vacation. Anniversary date shall
determine when an employee receives additional wvacation.

The employee's birthday shall be a vacation bonus day. |f birthday falls on
day off or holiday, the employee shall be allowed to take the work day before
or after off with pay.

ARTICLE 33. VACATION PERIOD.

(a) Vacations will be granted at such times during the year as are suitable,
consider ing both the wishes of the employees and efficiency cperation of the
department concerned. Vacatlon shall be taken wlthin one (1) calendar year.

(b) Vacations will be taken in a period of consecutive days. Vacations may
be split into one or maore weeks, providing such scheduling does not
drastically interfere with the operation.

(c) When a holiday is observed by the Employer during a scheduled vacation,
the vacation will be extended one (1) day continuous with the vacation.

(d) A vacation may not be waived by an employee and extra pay received for
work during that perlod.

(e) If an employee becomes ill and is under the care of a duly |Illcensed
physician during his vacation, his vacation will be rescheduled. In the event
his incapaclity contlnues through the year, he wll| be awarded payment In |ieu

of vacatlion.
(f) By January 1, the Employer shall post upon the bulletin boards a vacation
schedule and employees shall sign the vacation schedule, Indicating their

preference by May 1.

(g) No vacation benefits shall accrue for temporary or casual employees,




ARTICLE 34. PAY ADVANCE.

(a) If a regqular payday falls during an employee's vacation, he will recelve
that check in advance before going on vacation. Should an employse change his
vacation, he must make a request for his check two (2) weeks before leaving |f
he desires to recelive It in advance.

(b) If an employee is lald off or retired, he will receive any unused
vacation credit Including that accrued in the current calendar vyear. A
recal led empioyee who recelves credit at the time of layoff for the current
calendar year will have such credit deducted from his vacation the following
year .

(c) Rate during vacation: Employees will be paid their current rate based on
their regular scheduled work day while on vacation and will receive credit for

any benefits provided for in this Agreement.

ARTICLE 35. UNION BULLETIN BOARDS.

The Employer will provide bulletin boards in each building which may be used
by the Union for posting noticea of the followlng types:

1. Notices of recreational and social events.
2. Notlices of elections.
3. MNotices of the results of electlions.

4. Notices of meetings.

ARTICLE 36. RATES FOR NEW JOBS.

When a new Job Is placed |In a unit and cannot be properly placed In an

existing classification, the Employer wlll notlify the Union prior to
establishing a classification and rate structure. |In the event the Unlon does
not agree that the description and rate are proper, it shall be subject to

negotiation.

ARTICLE 37. TEMPORARY ASSIGNMENTS.

A. Temporary assignments for the purpose of filling wvacancies of employees
who are on vacation, absent because of Illness, etc., will be granted to the
senior employee who meets the requirements for such job. Such employees will
receive the rate of pay of the higher classification for all hours worked
while filling such vacancy.

B. Job changes will be offered according to seniority and classification.
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ARTICLE 38. JURY DUTY

An employee who serves on jury duty will be paid the difference between his
pay for jury duty and his regular pay.

ARTICLE 39. SAFETY COMMITTEE.

A Safety Committee of employees and the Employer's representatives s hereby
established. This Committee will include the Steward of each District and
shall meet at least once per month during regular daytime working hours for
the purpose of making recommendations to the Employer.

ARTICLE 40. EQUALIZATION OF OVERTIME HOURS.

A. Overtime hours shall be offered to senior person in the same
classifications, if no one is avallable, then go to senior person on seniority
list.

B. |If on vacation or personal leave, senior person does not have to be asked.

ARTICLE 41. HOSPITALIZATION MEDICAL AND DENTAL COVERAGE.

The Employer agrees to pay the full premium for hospitalization medical
coverage for the employee and dependents, the plan to be the MVF-1 Master Med
Option 11| with D4BMW, ML and FAE-RC riders. This coverage shall be applied
to all seniority employees. Effective April 10, 1990 the DRI275 rider shall

be in the coverage. The Employer shall pick up the $275 deductible. Any

employee hired after April 10, 1993 will be responsible for paying the DRI276
deductible and shall not be reimbursed by the employer.

The Employer agrees to pay the full premium for the Blue Cross/Blue Shield
Basic Dental program, the plan to be a 50%/50%. This coverage shall be
applied to all seniority employees.

50% of hospitalization premiums shall be paid by the Employer for a period of
three (3) vyears upon retlrement.

Effective April 10, 1990 the Employee will pay the cost of the family
continuation.




ARTICLE 42. WORKER’S COMPENSATION. ON THE JOB INJURY.

Each employee will be covered by the applicable Worker’s Compensation Laws and
the Employer further agrees that an employee being eligible for Worker's
Compensation will receive, in addition to his Worker's Compensation income, an

amount to be paid by the Employer sufficient to make up the difference between
Worker's Compensation and his regular weekly income based on forty (40) hours,
not to exceed two (2) months. After the two (2) month pericd the Employee
shall have the option to continue to supplement deductible from sick leave or
just take the Worker's Compensation. Exceptional cases may be agreed to by
both partles.

ARTICLE 43. LIFE INSURANCE COVERAGE.

The Employer agrees to pay the full premium of term |l1fe insurance far each
seniority employee, face wvalue of $6,000.00 whille employed or laid off for a
perlod of less than slx (6) months, and $3,000.00 face wvalue when on
retlrement. To be eligiple for retirement as provided above, and employee
must have ten (10) years of service; however, It |s agreed that any employee
who currently has |lfe Insurance pald under provisions of the contract which

explre July 10, 1970, will contlnue to be so covered.
Health and accident weekly benefits shall be $100 per week effective April 10,
1990.

ARTICLE 44. APPENDIXES.

The following Appendixes are incorporated and made a part of this Agreement:

Appendix A - Pensions

Appendix B - Classifications and Rates
Appendix C - Cost of Living

Appendix D - Temporary and Casual Employees
Appendix E - Longevity

Appendix F - Safety Goggles

ARTICLE 45. PAY PERIOD.

The payday shall be bi-weekly on every other Wednesday at the start of
business.




ARTICLE 46. SAVING CLAUSE.

If any provision of this Agreement is found to be void or illegal, the
remaining portion of the contract will remain In full force and Is binding of
the parties.

ARTICLE 47. WORK PERFORMED BY SUPERVISORS.

All supervisory personnel may work in any job classification, whether union or
non-union, in time of emergencies; provided there are no bargaining unit
members avallable to perform the work.

ARTICLE 48. NO STRIKE CLAUSE.

During the time of this contract, the employees will not engage in strikes as
a means of obtaining their objectives. The provisions of Act 8336 of Public
Acts of 1947, as amended and Act 379 of Public Acts of 1965 shall be
applicable here.

ARTICLE 49. MANAGEMENT'S RIGHTS CLAUSE.

The Employer reserves unto himself all those rights granted to him under State
or Federal statutes except where expressly |imited or set forth as negotiable
by the parties within the contract. The intent of this Management's Rights
Clause is to identify certain specific instances of management's rights,
including Federal and State statutes as well as common law and past practices
that have not been specifically relinquished by the Agreement between the
parties. Rights reserved by management specifically include, but are not
limited to the following:

1. All powers given by law.
2. Determination of quantity and quality of services to be rendered.

3. Determination of quantity and quality of materials, equipment, new
equipment, and processes to be utilized.

4. Nature, location, and use of facilities (including establishment of
new units or relocating and closing of old unlts).

5. Size of the work force.
6. Right to hire, discipline, or discharge employees.

7. Right to direct the work force and to asslign work.

8. Right to establish job classifications.




ARTICLE 0. TERMINATI|ON AND MODIFICATION.

This Agreement shall continue in full force and effect unti!| April 10, 1996.

(a) if either party desires to terminate this Agreement, it shall, sixty (60)
days prior to the termination date, glve written notice of termination. |If
neither party shall give notice of amendment, as hereinafter pravided, or |f
each party glving notice of termlnation wlthdraws the same prior to
terminatlion date, this Agreement shall contlnue in effect from year to year
thereafter, subject to notlce of termination by elither part an sixty (60)
days' wrlitten notice prior to the current year's terminatlion date.

(b) If either party desires to modify or change this Agreement, it shall,
sixty (60} days prlor to the termination date or any subsequent termination
date, give written notice of amendment, In which event the notice of amendment
shall set forth the nature of the amendment or amendments desired. |f notice
of Amendment of this Agreement has been given in accordance with this
paragraph, this Agreement may be terminated by elther party on ten (10) days'
written notice of termination. Any amendments that may be agreed upon shall
become and be a part of this Agreement without modifying or changing any of
the other terms of this Agreement.

(c) Notice of Termination or Modification. Notice shall be in writing and
shall be sufficient (f sent by certified mail addressed, |f to the Unlon, to
Council| #25, AFSCME, AFL-CIO, 710 Chippewa Square, Marquette, Michigan 49855;
and if to the Employer, addressed to Clity Clerk, Bessemer, Michigan 49911, or
to any such address as the Unlon or the Employer may make avallable to each
other.

ARTICLE B51. EFFECTIVE DATE.

This Agreement shall become effective on April 10, 1893,

ARTICLE 52. DISTRIBUTION OF AGREEMENT.

The Employer agrees to make available to each employee a copy of this
Agreement and to provide a copy of same agreement to all new employees
enter ing the employment of the Employer.




. IN WITNESS WHEREOF, the parties hereto have caused this instrument to be
executed on the day and year first above written.

BESSEMER CITY EMPLOYEES' CHAPTER
OF LOCAL 8992 MICHIGAN COUNCIL #25b,

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO CITYy OF BESSEMER

Council #25, AFSCME, AFL-CIO

fikr & Kogfaed
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APPENDIX A

PENS IONS

The City will continue its participation in the Municipal Employees Retirement
System PA 135 and under the provisions of Act No. 345, Michigan Public Acts of
1937, as amended, which provides for a local pension and retirement system for
members of the Fire and Police Departments.

Effective April 1, 1993, the City's Retirement Plan under MERS PA 135, as
amended, will be the "B-1" Plan, FAC 3 Rlider, and F-65/20 Rider will be
included in the Retirement Program at the expense of the Employer.
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APPENDIX B

WAGES
Classification 04/10/93 04/10/94 04/10/95
Working Foreman/Cemetery
Sextan 10.88 11.283 11.568
Head Mechanic/Heavy
Equipment Operator 10.53 10.88 11.23
Heavy Equipment Operator 10.39 10.74 11.09
*Custodian/Labaor 9.495 10.30 10.66
Light Equipment Operator 10.26 10.61 10.96
Common Labor 9.95 10.30 10.66
Librarian 9.97 10.32 10.67
*Deputy Clerk/Secretary 9.87 10.22 10.587
#Deputy Treasurer/Secretary 9.87 10.22 10.57
Secretarial 9.87 10.22 10.57
Water/Sewer Utility Leadman 10.96 11.80 11.66

The above rates reflect the Cost of Living increases.

Probationary employees, during their probationary period, shall receive $2.00
per hour less than; and from the end of the probation period up to one (1)
year of service, the employee shall receive $1.60 per hour less than; and from
one (1) year to one and one-half (1 1/2) vyears of service, the employee shall
receive $1.00 per hour less than; and from one and one-half (1 1/2) years to
two (2) years of service, the employee shall receive $0.50 less than the above
listed rate for his/her assigned classification.

In the absence of the Clerk or Treasurer, the Deputy Clerk or Deputy Treasurer
shall be paid the rate of the Water and Sewer Utility Leadman.

Employees working the second shift shall receive nine cents ($0.09) more per
hour.

Employees working the third shift shall receive fourteen cents ($0.14) more
per hour.

It is mutually agreed that employees receiving over the rate at the present
for their classification shall continue to recelve over the rate, plus
whatever |ncreases are granted.

In the absence of the Foreman, bargaining unlit members will be glven the
opportunity to upgrade to the position of acting foreman. The upgrading will
be made on the seniority and quallfications and rate shall be equal to the

Water and Sewer Util ity Leadman.

Lloyd Johnson's rate for 1998 shall be $10.17 for 1994 $10.52, for 1995
$10.87.
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sEffective upon retirement of the present custodian the custodian
classification will be dropped.

#*Effective wupon termination of the present Deputy Clerk and Deputy Treasurer,
these classifications will be dropped.

APPENDIX C

COST OF LIVING

(al The cost of llving shall be applied using as the base rate the B.L.S.
index of February 1977 which was 177.1 with one cent ($20.01) ad,ustment to be
applied to the hourly rate October 10 and April 10 each year, for each .4 of 3
palnt the index rises In each six (6) month period above the February 1977
pase.

(b) The cost of living shall be frozen into the base rate every six (6)
months.

(c) The City shall pay the cost of living adjustment using the B.L.S5. release
in the months of March and September which are actually February and August
B.L.S. figures.

(d) There shall be a twenty ($0.20) cent annual cap on the cost of living
payable in any one (1) year.

APPENDIX D
TEMPORARY AND CASUAL EMPLOYEES

(2) The Employer shall be allowed to hire temporary and/or casual employees
tor perlods not to exceed ninety (90) calendar days |In duration. These
employees shall not be used to replace or displace bargaining unlt members or
reduce their hours (regular and overtime).

{b) The Water Pumpmen, cemetery employees (except for present bargaining unit
members) and part-time employees working less than ninety (90) calendar days
shal! not accrue fringe benefits and are not covered under the terms of this
Agreement .
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APPENDIX E

LONGEVITY
Longevity pay will be paid once a vyear at regular rate and equal to the
following schedule:
YEARS OF SERVICE % OF GROSS WAGES
3 years to 5 years 1/2%
5 years to 10 years 1 1/2%
10 years to 16 years 2%
156 years to 20 years 2 1/2%
20 years and over 3%
Longevity payment will be made to the employee between November 15 ana
November 30 of each vyear using the gross wage of the preceding year. The
above stated percentages is the maximum that an employee can earn for
longevity.
APPENDIX F

The Employer agrees to provide safety goggles for all employees.

agrees to
inoculation(s)

SAFETY GOGGLES
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The Employer

provide time during the work day for employees to receive necessary
at the Clty's expense.
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