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AGREEMENT

Tll(S A~JreC:lIlel1t entered into on this first day of July, 1985 between the
H()SSCIIK~r~;CIIOOI District (Ilcrcinafter referred to as the "EMPLOYEf~") and Local
11992, affiliated with tIle International Union of the American Federation of
~IL1Lc, County and ~1unicipal Employees', and Counci I 1125, AFL-CIO (hereinafter
I .( ) r(' t T C'd t () (1 S LlIl~ II lJ N ION II ) •

NellE: "lt~ IICcldin~]s used' in this Agreement and exllibits
nei tiler add to nor subtract from the meaning, but
are for reference only.

[llmpOSF AND INTENT

The gcnc~r() I purpose of tll is Agreement is to set forth terms and
e(l/Jeli LiorlS of employment, ane! to promote orderly and peaceful labor relations
f()t' LllC) rnutulII inLen~st of tIle Employer, tIle employees and tile Union.

T11 e pa rt i es I'ecog n i ze tll a t tile i nt e re st 0 f tile commun i t Y and the job
~d.'curi ly of tile elilployees (lL~pend upon tile Employer's success in establishing
d pl'opel' service to tile community.

fa L110SC ()nc1s, tile Employer' and the Union encourage to the fullest degree?
friorJelly dnd cooperative relations between tIle respective representatives at
d I I I (:vel S c1 ndarn 0 ngalle mp 10yees .

ARTICLE 1. RECOGNITION (Employees Covered).

Pursuant to an in accordance with all applicable prOVISIons of Act
379 of the Public Acts of 1965, as amended, the Employer does hereby recog-
nize the Union as the exclusive representative for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment and other
conditions of employment for the term of this Agreement of all employees of
the Employer included in the bargaining units, excluding teachers and supervisors,
as defined in the Act.



J.

ARTICLE 2. AID TO OTHER UNIONS.

The Employer will not aid" promote or fiannce any labor group or organiza-
tion which purports to engage in collective bargaining or make any agreement
with any suell group or organization for the purpose of undermining the Union.,

ARTICLE 3. UNION SECURITY - Agency Shop.

(a) Employees covered by this Agreement at the time it becomes effective and
who are members of the Union at that time shall be required as a condition of con-
tinued employment, to continue membership in the Union or pay a service fee to the
Union equal to dues and initiation fees unifonnly charged for membership for theduration of this Agreement.

(8) Employees covered by this Agreement who are not members of the Union
at the time it becomes effective shall be required as a condition of continued
employment to become members of the Union or pay a service fee equal to dues and
initiation fees required for membership corrmencing ninety (90) days after the
effective date of this Agreement, dnd such condition shall be required for theduration of this Agreement.

(c) Employees hired', rehired, reinstated or transferred into the bargaining
unit after the effective date of this Agreement and voered by this Agreenent shall
be required as a condition of continued employment to become members of the union
or pay a service fee to the Union equal to dues and initiation f~esrequired for
membership for the duration-of this-Agreenent, commencingthe-rlinetieth (90th)day following the beginning:of their employment in the unit.

(d) An employee who shall tender an initiation fee (if not already a member)
and the periodic dues unifbt~ly required as a condition of acquiring or retaining
membership shall be deemed to meet the conditions of this section.

(e) Employees shall be deemed to be members of the Union within the meaning
of this seciton if they are not more than sixty (60) days in arrears in payment ofmembership dues.

ARTICLE 4. UNION DUES AND INITIATION FEES.

Payment by Check-off: Employees shall tender the initiation fee and monthlymembership dues by signing the Authorization for Check-off of Dues form.
Check-off Forms: During the life of this Agreement and in accordance with

the tenns of the form of AuthorIzation of Check-off of Dues hereinafter set forth,
the Employer agrees to deduct Union membership dues levied in accordance with the
Constitution and By-laws of the Union from the pay of each employee who executes'
or has executed the following Authorization for Check-off of Dues Form.

2



J.J\I<rICLE 5. REPRESENTATION :FEECHEcK-OFF.

(a) The Employer agrees to deduct from the wages of any employee who is
liut a member of the Union the Union 'representation fec, as provided in a written
duthorization in accordance with the' standard form used by the Employer herein.
pr'ovided that the said fonnshall be executed by the employee., The written author-
ization for representation fee deduction shall remain in f~ll force and effect
<It/ring the period of this contract and may be revoked only by written notice
qlven dlJring the period thirty (30) days immediately prior to expiration of this
CtHltract. The tennindtion n,otice must be given both to the Employer and to theUiJion.

(b) The amount of such representation fee will be detennined as set forth
ill Article 3 of this contract .

•
(c) rile Employer agrees to provide this service without charge to the Union.

(d) See Authorization ronn.

3



To: _
EMPLOYER

I hereby reqUC:it and authorize you to deduct from my earnings, one- of the following:
{J An amol!J1t_establis.h~d by the Union as monthly dues.

or

[J An amount equivalent to monthly union dues. which is established as a servicefee.
The amount deducted shall be paid to Michigan Council 25. AFSCME. AFUIO in be.half of Local -

By:
~'-HAIolf -

.... flAl.

o

SIGNATURE
EMPLOYER'S COpy DATE



AI~TICLE"6. REMITTANCE OF" DUES: AN"O FEES.:
(a) When Deductions Begin. Check-off deductions under all properly

executed Authorization for Check ....off of Dues Forms shall become effective at tIle
time the" appl ication is signed by th"e employee and shall be deducted from the
first pay of the month and each month thereafter.

(b) Remittance of Dues to Financial Officer. Deductions for any calendar
month shall be remitted to such address designed to the designated financial officer
of Michigan Council #25, AFSCME. AFL-CIO, with an alphabetical list of names ~nd
addresses of all employees from whom deductions have been made no later than the
fifth (5th) day of the month follOWing the month in which they were deducted.

The Employer shall additionally indicate the amount deducted and notify
the financial officer of the Council of the names and addresses of employees
WIlD, through a change in their employment status, are no longer subject to
deductions and further advi"se said :financial officer by submission of an alpha-
betical list of all new hires since the date of submissionofthe previous month'sremittance of dues.

(c) Termination oF" Check-off.: An employee" shall cease to. be "subject to
ch~ck-off deductions beginning with the month immediately follOWing the month
in which he is no longer a member of the bargaining unit. The Local Union
will be notified by the Employer of the names of such employees following the
end of the month in which the termination took place.

(d) Disputes Concerning Membership. Any dispute arising as to an employee's
mernbersh ip in the Union shall be rev iewed. by the des ignatect representati ve of Ule
Employer and a representative of the Local Union. and if not resolved ma~ be
decided at the final step of the greivance procedure.

ARTICLE 7. UNION REPRESENTATION.

It is mutually recognized that the principal of proportional representation
which reflects the increase and decrease in the work force is a sound and sensi-ble basis for determining proper representation.

4
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ARI ICLE 8. STEWARDS AND A~TE~NATE STEWARDS.
One (I) steward in each building~ The stewards, during their working

tlOufS, without loss of time oc-p'ay. sh,all investigate and present grievances
to the Employer, provided it, is so urgent it cannot be done during off hours.

ARTICLE 9. SPECIAL CONFERENCES.

(a) Special conferences for important matters will be arranged between the
Local President and the Employer or its designated representatives upon the
reOllest of either party. Such meetings shall be between at least two (2)
n.~presentatives of the Union. Arrangements for such special conferences shall
b,~made in advance and an agenda of the matters to be taken up at the meeting
stld II be presented at the time the conference is requested. Matters taken up in
special conferences shall be confined to those included in the agenda. Conferences
shall be held between the hours of 9:00 a.m. and 4:00 p.m. the members of the
Union shall not lose time or pay for the time spent in such special conferences.
Tllis meeting may be attended by a representative of the Council and/or a repre-sc~ntative of the Intemational Union.

(b) The Union representptive may meet at a place designated by the Employer
on the Employer's property for at least one-half hour ilTlllediatelypreceding the
conference with the representatives of the Employer, for which a written requesthas been made.

5



ARTIC~E 10. GRIEVANCE PRQCEDURE (Time of Answersj.

The Employer will answer in writing any grievance presented to it in writing
by the Union. The greivance mlist be presented in writing by the steward to the
Pr inc ipa I with in fifteen' (15) days after its occurrence in order to be a proper
matter for the grievance proc.edure. Any employee having a grievance in Connec-
tion with his employment shall present it to the EmploYer ,as follows:

STEP I. (a) If an employee feels he has a grievance he shall discussthe grievance with the steward.
(b) The steward may discuss the grievance with the Principal.
(c) If the matter is therebynot disposed of within two (2)

working days, it will be submitted in written form by theChief Steward to the Principal.
(d) The Principal shall answer the grievance within five (5)wo rk i ng day s .

STEP 2. (a) If the Principal's answer is not satisfactory, the grievance
may be referred to the Unit Chairman, who may submit the
grievance in writing to the Superintendent within five (5)working days.

(b) The Superintendent shall answer the grievance within five(5) working days.
STEP 3. (a) If the Superintendent's answer is not satisfactory, the Unit

Chairman may submit his appeal on an agenda to the Board of
Education. A meeting between at least two (2) representatives
of the Union and at least two (2) representatives of the
Employer will be arranged to discuss the grie~ance or grievancesappearing on the agenda within ten (10) calendar days fromthe date the aget1da is. received by the Employer.

(b) The Union representatives may meet at a place designated by
the Employer on the Employer's property for at least one-half
hour immediately preceding a meeting with the representatives
of the Employer, fir which a written request has been made.

(c) The Unit Chairman or his representative shall be allowed time
off his job without loss of time or pay, to investigate agrievance he is to discuss with the Employer.

STEP 4. (a) If the Union is not s~tisfied with the disposition Df the
grievance at the previous level, and if the Union is deter-
mined that the grievance is meritorious and that it arises
from language of this Agreement of an alleged breach thereof
and that submitting to arbitration is in the best interest
of the Bessemer School system, it may within thirty (30)
days submit notification to the Board of Education and the
Circuit Judge of its desire to submit the grievance to arbi-tration.

(b) The Arbitrator will be appointed by the Circuit Judge from
within the Upper Peninsula of the State of Michigan.

6
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(c) The Arbitrator so appointed will confer with the representa-
tives of the Board and the Union and hold:hearings promptly
and will iss~e his decision not later thJn twenty (20) days
from the date of the close of the hearing, or, if oral hearings
have been waived, then from the date the final statements
and proofs are submitted to him. The arqitrator's decision
will be in writing and will set forth" his findings of fact,
reasoning and conclu~ions on the issue submitted. The Arb-
itrator will be without power or authority to make any deci-
sion which requires the commission of any act prohibited by
law or which is in violation of the tenns of this Agreement, or
wh ichi n any way alters, amends or modifies the wording of
this Agreement, or in any way alters, amends, or modifies the
tenns of this agreement. Arbitration in the grievance pro-
cedure of this agreement will be final and binding on bothpart ies .

(d) "The cost of the services of the Arbitrator including per
diem expenses, 'if any, and actua I and necessa ry tra ve I and
subsistence expense, will be borne in its entirety by
the loser of the grievance by arbitration.

6a



jlIU1CLE, 11. CO~1PUrATION OF BACK ,WAGES.

No Cldilll for back wagessl1all exceed tile amount of wages the employee would
(11 II fIt 'W i s e.h cl vr (~aI'nc (j a t 11 i S r e q u leI r I'ale .

/\1': II Ct. E l? [) I SCI IAf<G[ AND DISC IPL INt.
-- --------- ----------------

(a) Notice of c1iscll(lrge or discipline. TllP Fmployer agrees promptly upor tIt':'
( : I " II tll \It) 0 I' d i sc i p I i n(~ 0 r d n (IITlploy eeta nc ti f y i 11 WI' J t u; 9 tile st~wa t d irI t h f
111 I 1 I din ~l 0 f L11e (j i sell d 1\1f? at' LI i s c i P I i n (:: .

(b) TIle c1iscIIJr~le(j or cfisciplif)f~c1 employee will be allowed to discuss his
dl',rIIJl'go or c1isciplirlO Witll the steward of tile building and the Employer will
Ill,d,t

i avai lable an area wllOre tle may do so before he is required to leave the
I)l' (1pet' t y oft h e Emp I aye t' . Upon re que st, the Emp layer a r 11 i s des i gnat ed re pre sent a _
LIVll will discuss tile dischat'ge or discipline with tIle employee or tile steward.

(c) Appeal of discharge or discipline. Should the discharged or disciplined
(ll1lj.loyee or the steward consider the eliscllarge to be improper, a complaint sl1all
lle presented in writing through the steward to tIle Employer within two (2) regu-
larly scheduled working days of the discharge or discipline. The Employer will
review the discharge or discipline and give its answer within three (3) regularly
sclleduled working days after receiving the complaint. If the decision is not
scltisfactory to the Union, the matter shall be referred to the grievance procedure.

(d) Use of Past Record. In imposing any discipline on a current charge,
11](? Employer will not take into account any prior infractions Wllich occurred more
than two (2) years previously.

7
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!\f<TICLE 13. SENIORITY. Probationary Employees.

(a) New employees Ilired in, tIle unit stlall be considered as probationary
l!rnployees for tile first ninety (.90) days of ttleir employment. The ninety (90)
calendar days' probationary period shall be accumulated within not more than
IBO calendar days. WIlen ~n. employee finishes the probationary period, by
accumulating ninety (90) days of employment within not more than
180 calendar days, he shall be entered on the seniority list of the unit and
sllall rank for seniority from the day ninety (90) days prior to the day he com-
pletes the probationary period.- There shall be no seniority among probationary
employees ..

(b) The Union shall represent probationary employees for the purposes of
collective bargaining in respect to rates of pay, wages, hours of employment and
ot./ler conditions of employment as set fortll in Section I of this Agreement,
except discharged and discipl ined employees for ottler than Union activ ity.

(c) Seniority shall be on an employer-wide basis, in accordance with the
employee's last date of hire.

ARTICLE 14. SENIORITY LISTS.

(a) Seniority shall not be affected by the race, sex, marital status, or
dependents of the employee.

(b) The seniority list on the date of this Agreement will show the narnes
and job titles of all employees of the unit entitled to seniority:

(c) The Employer will keep the seniority list up to date at all times and
will provide the local union membership with up-to-date copies at signing of the
contract and every six (6) months thereafter.

8



AinrCLE 15. LOSS OF SENIOI~ITY.

An employee sllall lose Ilis seniority for the following reasons only:

(a) lie quits.

(b) Hl~ is discharged and- the diSCharge is not reversed ttlrough ttle
procedure set forttl __.in--this Agreement.

(c) He is absent for three (3) consecutive working days without notifying
the Employer. In prop_er cases, exceptions shall be made. After such
absence the Employer will send .written notification to ttle employee at
tli s I as t known addres s .that he has I os t Il is sen i or i ty , __9nd his empJoY::-n _
ment has- bee-n-tenninated. - If the disposition made of any suctl case is
not satisfactory, the matter may be referred to the grievance procedure.

(d) r f Ile does not retu rn to work when reca II ed from I ayoff as set fo rth in
the recall procedure. In proper cases exceptions shall be made.

(e) Return from sick leave and leaves of absence will be treated the same
as (c) above.

A/<TICLE 16. SENIORITYOF STEWARDS.

NotWithstanding his positiononthe seniority list, ttle Unit Chairman shall,
in the event of a layoff of any type, be continued at work as long as there is
li job in the DIstrict which he can perform and shall be recalled to work in the
eve/It of a layoff on the first open job in the District which he can perform.

ARTICLE 1~ SUPPLEMENTALAGREEMENTS.

All proposed supplemental agreements shall be subject to Good Faith negotia-
tions between the Employer and the Union. They shall be approved or rejected with-
in a period of ten (10) days following the conclusion of negotiations.

9



M~TIC LE 18 . LAY0 FF DE FIN ED.
(J) Ttle word "layoff" means a reduction in tile working force due to a

dt~crease 'of work.
(b) If it becomes necessary for a layoff, the following procedure will be

mandatory: Probationary employees will be laid off on a District basis. Senior-
ity employees will be laid off according to seniority as determined in Section
12(c) and 16. Disposition of these cases will be a proper matter for special
conference, and if not resolved it shall then be subject to the final step of the
urievance procedure.

(c) Employees to be laid 'off for an indefinite period of time_.~)ll__h~'y_f;_~t,_.. ,,, ..,
least seven' (7) 'calendar-aays"-"notice 'of layoff.'. The locar union secretary shall
I'Pc~ive a list from tile Employer of the employees being laid off on the same date
tile not ices are issued to the -employees.

ARTICLE 19. RECALL PROCEDURE.
When the working force is increased after a layoff, employees will be

recalled according to seniority, as defined in SectionI2(c). Notice of recall
shall be sent to ttle employee at his last-known address by registered or certified
rntli1. If an employee fai Is to report for work within ten (10) days from date of
mailing of notice of recall he shall be considered a quit.

ARTICLE 20. TRANSFERS.
(a) Transfer of Employees. If an employee is transferred to a position

under the Employer not included intheunit and is thereafter transferred again to
a position within the unit, he shall have accumulated seniority while working
in the position to which he was transferred. Employees transferred under the
above circumstances shall retain all rights accrued for the purpose of any bene-
fits provided for in this Agreement.

(b) In the event of a vacancy or a.newly-created position, employees shall
be given the opportunity to transfer on the basis of seniority. In such cases all
vacancies and newly-created positions shall be posted in a conspicuous place in
each building in the District at least seven (7) calendar days prior to filling
such vacancy or newly-created position.

10



I\IU ICLE 21. PROMOTIONS.

(a) Prolllotions within the bargaini.ng unit sllall be made on tile basis of
sl'J1iority dlld qualifications. Job vacancies will be posted for a period of seven
(7) calencfor days setting fortll the minimum requirement for tIle position in a
(ullspicuous J1lace in each building. Employees interested shall apply within tIle
s(\Vt~n (7) calendar day posting period. TIle senior employee applying for tIle pro-
molion and WIIO meets the minimum requirements sllall be granted a four (4) week
trial period to detennine:

1. Ilis desire to remain on the job.
2. His abi lity to perform the job.

In U1e event tl)(~ senior applicant is denied tIle promotion, reasons for denial
s I)d 11 beg i vQ n i n wr i tin g to s uC 11 emp 1 0 yee' sUn i t C11a i nnan. I nth e eve nt the
~~l.'llior applicant disagrees wittl the Teasons for denial it shall be a proper
subject for L11e grievance procedure. _

(b) During ttle four (4.) week trial period, ttle employee shall have the
oPJ1ortunity to revert back to his fonner classification. If the employee is
urlsatifactory in tIle new position, notice and reasons shall be submitted to the
Unit Ct)oirman in writing by the Employer with a copy to the employee. The matter
may then become a proper subject for the second step of the grievance procedure.

(c) During tIle trial period, employees will receive the rate of the job they
are perfonning.

(d) Employees required to work in a higher classification shall be p~id the
rate of the higher classification.

ARTICLE 22. VETERANS.

(a) Reinstatement of Seniority Employees. Any employee who enters into
acti ve serv ice in the Armed Forces of the United States, upon termination of such
service, shall be offered re-emploYment in his previous position or a position
of like seniority, status and pay, unless the circumstances have so changed as to
make it impossible or totally unreasonable to do so, in which event he will
be offered such employment in line with his seniority as may be available which
he is capable of doing at the current rate of pay for such work, provided he
reports for work within one hundred twenty (120) days of the date of such dis-
charge or one hundred twenty (120) days after hospitalization continuing after
d i scha rge.

(b) A probationavy employee who enters the Anned Forces and meets the
foregoing requirements must complete his probationary period, and upon com-
pleting it, will have seniority equal to the time he spent in the Armed Forces.

11
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I\fH ICLE 23. VETERANS LAW.

Except as Ilcreinbefore proy'jded, tIle re-employmeht rights of employees andprobationary employees will be limited" by applicable laws and regulations.

-ARTICLE 24. EDUCATIONAL LEAVE-OF ABSENCE FOR VETERANS.
(a) Employees who are reinstated in accordance with the Universal Military

Training act, as amended, and othe~ applicable laws and regulations will be granted
leaves of absence for a period not to exceed a period equal to their seniority or
four (4) years, whichever is the lesser of the two, in order to attend school full
time under applicable Federal laws in effect on the date of this Agreement.

(b) Employees who are in some branch of the Anned Forces Reserve or the
National Guard will be paid the difference between their Reserve pay and their
regular pay with the District when they are on full time active duty in the
Reserve or National Guard, provided proof of service and pay is submitted. Amaximum of two (2) weeks per year is the limit.

ARTICLE 25. LEAVE OF ABSENCE.

Leaves of absence for reasonable periods not to exceed two (2) years willbe granted without loss of seniority for:
1. Serving in any elected position (public).
2. Maternity leave of absence for four (4) months prior to delivery andfour (4) months after delivery of child.
3. Illness leave (physical or mental) if under physician's care.
Such leaves may be extended for like cause.

ARTICLE 26. LEAVE FOR UNION BUSINESS.

Members of the Union elected to attend a"function of the International
Union, such as conventions or educational conferences, shall be allowed time offwithout pay to attend such conferences and/or conventions.

12



A R TIC L [ ? 7 _ SIC t~ L [ A V[ .

All m('1lJIJcrsCovered by tllis I\ur~c'ernellt 511<111 accumulate one (I) sick leave
(jay per mOllttl not to exceed twelve (12) days per year accumulation, accumulated
to one hum1red th1cnty (l?O) days total. I\n employee, wllile on sick leave, will
be deemed to be on continlJ(~(j (lHlplo'ynj(~nt for tile purpose of comDutin0 all benefits
1'l'teITed t.u ill Ulis AqrecmC'nL alld WIll be cOllstrued (15 days worked ~t)ecifically.
Upon tenllirlatioll, an l~llployee Slldll lJe paid seventec,r~ do1iars ($17.00) for every
ullused sick leJve day. to a maximum of onc hundred flfteen (115) days.

AIUICLE 2B. FUNLf~Al. LLI\V!:.

An elllployeeshall be allowed three (3) working days as funeral leave days
not to be deducted from sick leave for a death in the irrmediate fami ly_ Immediate
family is to bc defined as follows: mother, father, brother, sister, wife or hus-
band, son or <fJuyl1ter, mother-in-law, father-in-law, grandparents or a member of
tile employee's h('iJ~ellOld. I\ny employee selected to be a pall bearer for a deceased
employee will be allowed one flmeral leave day wittl nay, not to be oeducted frDm
sick leave. linh" lost to attend tll(l funeral of any ot/ler relative will be
J('(1ucted (11)111 sirk leave.
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I\I(IICLE 29 WOf<KINGHOUf<S(Shift Premium and Hours)

(a) Employees WllOwork on tile second Sllift shall receive, in addition to
LlIt,lir regular pay for tile paY"IH?riod, twenty-five (25~) cents per Ilour.

( h ) Ttle fir s t sh i f tis any sh i f t t hat reg u 1a r 1y s tar t son 0 r aft e r 4: 00
d.Ill., hut beFore 11:00 a.m. The',5econd Sllift is any Sllift that regularly starts
all or after 11:00 a.m., but beFore 7:00 p.m. A shift shall be considered a
I'C'CJ11111rshift if it is of 'a duration of at least seven (7) :::alendar days.

(c) TIle regular full working day sllall consist'of eigllt (8) tlours per
lillY for custodians and bus drivers. Secretaries sllal1 work seven and one-half
(lYz) Ilours .per day during ttle schooL-temLandsix .(6). hours per day- durJng-the- _
SllIluner vacation ..

(d) Employees may take a fifteen (15) minute "coffee break" in the a.m.
and also a fifteen (15)' minute "coffee break" in tIle p.m., or first half and
second half of their regular shift"whichever may apply.

(e) An employee reporting for overtime duty shall be guaranteed at least
two (2) hours' pay at tIle rate of time and one-half.

(f) Employees working tIle afternoon shift shall work seven (7) hours per
dllY, t~oncf3Y tllrouql1 F-r-ieldY. It is agreed t11at these employees sllall only check
tlleir respective buildings Saturday and Sunday and will not be required to per-
form any ottler services. Suetl cllecking would take approximately one-half hour.

(g) Custodians and Custodian/8us Drivers sl1all perfonn regular cleaning
duties as well as building maintenance and maintenance projects as customarily
performed by tile classification in the past on a regular basis.

(II) C.alprdar of events to be posted in as <1ccurate a fashiar as possin]c
ai.. tile beginning of tIle school year and up-dated weekly therpafter.

(i) Employees required to 'work on snow days shall be granted a day off with
pay. This day shall be taken by mutual agreement between the employer and theemployee.

ARTICLE 30. TIME AND ONE-HALF.

Time and one-half will be paid as follows:

(a) For all hours over eight (8) in one day.

(b) For all hours over forty (40) in one week.

(c) For secretaries on Saturday and Sunday.

Firemen reporting ,for work on a holiday will be paid three (3) hours' pay.

14



I\IHICLE 31. HOLIDAY Pf<OVISIONS.

TIle. following an? paid hol Ldays:

New Yearl s Day
Good Friday
Easter Monc1ny
Memorial Day
fTourtll of July
Lnbor Day
One Deer Hunting Day - 1 employee

Ttlanksgiving Day
Friday following T,lldnksgiving Day
Cllristmas Day
Day After Cllr is tmas
Day After New Ycarts
Employees' Picnic Day

per day per building according to seniority.

Employees working the SCllool year (180 days), shall not receive any paid
110 I iOilY S .

ARTICLE 32. VACATION (Eligibility).

An employoe will earn credits toward vacation with pay in accordance with
tIlt: follcwilllJ schedule:

One to four- (4) years Twc (2) weeks
Five (5) ye~rs Eleven (11) days
Six (6) yoars Twelve (12) days
Seven (7) years Thirteen (13) days
Eight (8) years Fourteen (14) days
Nine (9) years Fifteen (15) days
Ten (10) y(!ars Sixteen (16) days
Cleven (11) years Seventeen (17) days
Twelve (~2) years ~Eighteen (18) days
Thir-toen (13) years Nineteen (19) days
Fourteen (14) years Twenty (20) days
Fifteen (15) years Twenty-one (21) days
Sixteen (16) years Twenty-two (22) days
Seventeen (17) years Twenty-three (23) days
Eighteen (18) years Twenty-four.(24) days
Nineteen (19) years Twenty-five (25) days

15



I\I~TICLE 33. VACATION PERIOD.

(a), Vacations will be granted at suet) times during any recess of school as
ilre suitable, considering bottl ttle wish'es of employees and efficient operation ofUle depa rtmcnt conce rned . '

(b) Vacations will be takerr in a period of consecutive days. Vacations may
be split into one or more weeks, providing suet) scl)eduling does not drasticallyillterfere witt) the operation.

(c) Wtlen a holiday is observed by the Employer during a scheduled vacation,
tIle vacation will be extended one (1) day continuous with the vacation.

(dr- Jr- vaca t ionu may'-'"o-ot'-be"-wa Ived .by"a-n'e'rnp'loyee'-and-ex (ra' p'ay ree'e ive(f for\'I(wkduring Ulat period.
(e) If an employee becomes ill and is under the care of a duly licensed

pllysician during his vacation, his vacation will be rescheduled. In the event
Ilis incapacity continues through the vacation period, he will be awarded paymentin lieu of vacation.

(f) Notice of the employee's choice of vacation period shall be filed
with ttle Superintendent at least three (3) weeks prior to the start of vacation,except in case of emergency.

ARTICLE 34- PAY ADVANCE.-~------------

(a) If d regular payday falls during an employee's vacation 'period, he may
request ttlat he receive that check in advance before going on vacation, provided
notice of his request is filed with the superintendent not less than three (3)
weeks prior to the vacation payday. No check will be issued in advance if the
period for wtlich thepay is to be received extends beyond the end of the currentfiscal school year.

(b) If an employee islaid off or retired, he will receive any unused vaca-
tion credit including that accrued in the current school year. A recalled
employee who received credit at the time of layoff for the current school
year will have suCtl credit deducted from his vacation the following year.

(c) Rate during vacation: Employees will be paid their current rate based
on their regular scheduled pay while on vacation and will receive credit for anybenefits provided for in this Agreement.
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/\RTICLE 35. PERSONAL BUSINESS LEAVE.
Each employee shall be allowed two (2) personal business days per year,

with pay not to lle deducted from .sick leave. These days must be applied for
i Jl wr it ing to tile Super int,erld.<;nt,and the reas ons tha t the day mus t be taken
~lllallbe stated on the application. These days are not accumulative. Personal
business cfays shall not be'granted for the day preceding or following holidaysor vacations.

/\I~TICLE 36: UNION BULLETIN BO/\RD.
The Employer will provide bulletin boards in each building which may be

used by the Union for posting notices of the following types:
1. Notices of recreational and social events.
2. Notices of union elections.
3. Notices of results of union elections.
4. Notices of union meetings.

ARTICLE 37. JURY DUTY.
An ~mployee WllO serves on jury duty will be paid the differen(~ betwepr1 hi~

PdY for jury duty and his regular pay.

ART ICLE 38. SAFETY COMM ITTEE .
A Safety Committee of employees and the Employer representatives is hereby

established. This Committee will include the Steward of each building and
shall meet when problems arise during regular daytime working hours, for the
purpose of making recommendations to the' Employer.

17
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1\ I~TIC LE 39. EQUA LIZ 1\T ION 0 F 0 VEF~TIM E H0 URS .
(a) Overtime hours sllall be divided as equally as possible among

employees in ttle same classification in their building. I\n up-to-date list
~howing the overtime hours will be posted once per year on June 30 in a prominentp Iace in each bu i1ding .

(b) Wllenever overtime is required, ,tile person with the least number of
overtime Ilours in ttlat classification within ttleir building will be called first
1111dso on down ttle list in an attempt to equalize ttle overtime hours.

(c) For ttle.purpose of this clause, time not worked because ttle employee
was unavailable, or did not choose to work will be charged the average number of
overtime hours of ttle employees working during that call-out period (two-tlour
rn i n imum) •

(d) Janitors -will meet on a regular monthly basis to equalize overtime
alia will submit to the Superintendent a monthly report listing each janitor and
tlis current up-to-date standing with regard to overtime. A monthly projection of
anticipated overtime will be presented in the same manner.

(e) Bus driver/lllectlanic shall have equalization of overtime hours as other
employees during scl1601 year. DuriQg the summer his main classification shall be
mechanic but shall have his overtime hours equa:lized as long as it does notinterfere with his regular work day. -

(f) Overtime hours will be computed from July 1 through June 30 each year.
Excess overtime tlours will be carried overeach- year and are subject to reviewat the end of each period.

ARTICLE 4Q HOSPITALIZATION, VISION AND DENTAL COVERAGE.
(a) The Employer agrees to pay the full premium for the hospitalization medi-

cal coverage for the employee and his family. The plan to be MESA - Super Med II.
This coverage shall be applied to ~ll employees working 32 hours or more for thete nn of tllis ag reement .

(b) Any employee who does not particpate in the MESA Super Med II plan shall
be paid in lieu thereof three-hundred dollars ($300.00) per year.

(c) Employees working the school year (180 days), i.e. food service,
shall receive three hundred dollars ($300.00) per year in lieu of hopsitalizationcoverage.

(d) All employees covered by this Agreement shall receive a fully-paidDelta Dental Program: auto w/08 rider.
(e) All employees covered by this Agreement shall receive the same visioncare as provided for the teachers.

18



f\1,rICLE 41. WORKER'SCOMPENSATION. (On-ttle-Job-Injury).

Eacll employee will be covered by tile applicable Worker's Compensation Laws
(llid tile Employer further agrees fhat 'an employee being eligible for Worker's
Cl"npensation will receive, in addition tohis Worker's Compensation income, an
iiIL'>unt to be paid by the Employer sufficient to make up tile difference between'
Wurker's Compensation and his regular weekly income based on forty (40) hours.
111is amount will be deducted from accumulated sick leave.
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I\fnICLE 42. RIGHTS OF THE BOAr.m.

Except a5 modified by tl1is Agreeme/lt, tile District retains all rights,
powers and authority vested in it by Act 279 of the Michigan Public Acts of 1965
dl)d the laws and Constitution of Michigan and the United States.

Not "by"way of limitation, but by way of illustration, the District reserves
tile right to:

I. Manage and control the School's business, the equipment, tIle operations(HId direct tIle working_ forces and affairs of tile Employer.
2. Continue its rights of assignment and direction of the work of all its

personnel ;"-"detenninethe number-"of sh ifts and hours "of work-""and sta"rtirig-times and
~)clleduling of all the foregoing, but not in conflict with the specific provisions
or lIlis Agreement; and tIle right to establish, modify or change any work or busi-ness /lours or days ..

3. Direct the working forces, including the rightto hire, promote, suspend,
and discharge employees, transfer employees, assign work to employees and deter-
mine tIle size of the work force and to layoff employees.

4. Determine the services, supplies and equipment necessary to continue
its operations and to determine the methods, schedules and standards of opera-
tion, tIle means, methods, and processes of carrying on the work, including
automation thereof or changes therein; and the institution of new and/or improvedme tlwds 0 r cha nges th ere in.

5. Adopt reasonable rules 'and regulations.
6. Detennine the qUalifications of employees, including physical condi-tions.
7. Detennine the location or relocation of its faci Iities, including the

establishment of relocations of new schools, buildings, departments, divisions
or subdivisions thereof, and the reloca~ion or closing of offices, departments,
divisions or subdivisions, buildings or other facilities.

8. Detennine tIle placement of operations, production, services, maintenance
or distribution of work, and the source of materials and supplies.

9. Detennine the size of the amangement organization, its functions,
authority, amount of supervisions and table of organization provided that the
Employer shall not abridge any rights from employees as specifically providedfor in this Agreement. "

10. Detennine the policy affecting the selection, testing or training
of employees, providing such selection shall be based upon lawful criteria.
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!\r~TI CL E '13. APPEND ICES.

Ttle following appendices are incorporated and made a part of thisAyreernent:
Appendix A - Classifications and Rates of Pay
Append ix 8 - Ret irement --=-'"7

ARTICLE 1,4. 180-DAY EMPLOYEES.
Employees working the school year (180 days) shall receive sick leave,

funeral leave and personal leave on a pro-rated basis commensurate with hoursworked versus a full-time employees.

ARTICLE 45. TERMINATION AND MODIFICATION.
Tt) is Agreement sha II cont inue in fu 11 force and effect unt iI June 30, 1936.
(a) If either party desires to termi'nate thi's Agreement, it shall, sixty

(60) days prior to the tennination elate, give written notice of termination. If
neither party shall give notice of amendment, as hereinafter provided, or if edch
pa r~ty g iv i ng not ice 0 f term inat1on wit hdraw s the sam e pr i0 r tot e rm inat ion date,
ttlis Agreement shall continue in effect from year to year thereafter, subject to
ntoice of termination by either party on sixty (60) days' written noltice priorto the current year's termination date.

(b) If either party desir~s to modify or change this Agreement, it shall,
sixty (60) days prior to the termination date or any subsequent termination
date, give written notice of amendment, in which event the notice of amendment
shall set forth the nature of the amendment or amendments desire. If notice
of amendment of this Agreement has been given in accordance with the paragraph,
this Agreement may be terminated by either party on ten (10) days' written notice
of termination. Any amendments that may. be agreed upon shall become and be a
part of this Agreement without modifying or changing any of the other terms ofth is Ag reement .

(c) Notice of Termination or Modification. Notice shall be in writing
and shall be sufficient if sent by certified mail addressed, if to the Union to
Council #25, AFSCME, AFL-CIO, 710 Chippewa Square, Marquette, MI 49855; and lr
the Employer, addressed Bessemer School District, Bessemer School Board, Bessr.:-:ner,
MI 49911; or to any such address as the Union or the Employer may make avail: ~'leto each other.
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I\/,:TICLE 46. EFFECTIVE DATE.

FOR THE EMPLOYER:
, ;J. J

I ))Ii< l'J!i: 1-' . ',::} /l.-<!it (
- - ',,/-) I ,"/. _, '., h=;~' --. ;/r'
( lire" (/' /{ ~-_!- /:

(?J~}{(!1(t {;~-Jt-{(-f
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, i

I I : , I

\ \ \ \., \

Tllis I\ql'C'ement shall become 'effective as of tllis date of execution,
llilly I, 19[35.

rcm THE UNION:

IN WITNESS WHEREOF, tile parties hereto have caused th is instrument to be
().\ccIJted on tile day and year first ilbove \.;ritten.

_-._lL,

". - - ~"
...
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APPENDIX A - CLASSIFICATION AND RATES
Ef f e c t ,i ve =J u 1y l. 19n 5

Classification

Ill:ad Cus tod ian/Dr iver

Cl1stodiari/Dt'i ver

Mechanic/Oriver

Custodian

Bus Oriver

Secretary to High SchJol
Principal

Secretary to Washington
~clloo 1 Pr i IlC i1)<11

Secretary to Superintendent

IeJcher Aide

Custodian/Alternate Driver

St r a i g h t Time
Year'ly Rate

.1?,329.6C
I~ ,. if / t.~{'
,..}5, 631 . 69-

';0
15, 1.21 . 4G-

15,329.60

13,001.40

12,815.40
/3 '1'I.?:";1.)
-l#4-3.'-oo-

'I{.~
4.22G.JQ

Straigtlt Time
Hourly Rate

7.37

7.27

7.52

7.27
7.37

6.99

6.DS
7.33

4.62
Cust/Dri ver
7.27/7.37

5.87

Overtime
Rate

11 .OG

11 .06 _ j!'l,L-uL v
I/J 'II - c..a.,../.

11 .28

10.91

11 .06

10.49

10.34
I) CJf
l-h-ttt-

fl.93

Cust/Dri ver
10.91/11.06

fj . U 1

lact., Head Custodian/Driver shlI receive, in addition to Lis regular pay. ttlree
Iwndred dollars ($300.00) per year.

Probationary employees wi 11 receive'ten cents (10~) per hour less than the
abJve rate of their classification.

Custodian/Dri ver - 2,080 hours x $0. 24 = $499.20
Custodians - 2,080 hours x $0.?4 = ~499.20
Secretaries - 1,860 hours x $0. 24 = $446.40
Food Service 720 hours x $0. 24 = 172.80
Teacher Aide hours x $0. 24 =
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APPENDIX B - RETIREMENT
TIle Employer stlall pay ttle full cost of the retirement program.

APPENDIX C - LONGEVITY
After
After
After
After
After

five years of service -
10 years of service -
15 years of service -
20 years of service -
25 years of service -

$. 12 per hour
$. 15 per hour
$. 19 per tl0ur
$ . 24 per hour
$. 28 per hour
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