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ACT 312 AWARD

THIS ACT 312 AWARD is entered into this ~ day of December 1993.

effective January 1. 1993. at St. Joseph, Michigan by and between the COUNTY OF

BERRIEN and the SHERIFF of the COUNTY OF BERRIEN. hereinafter referred to

as the "Employer•• and the POLICE OFFICERS LABOR COUNCIL, hereinafter

referred to as the .Union.•

ARTICLE 1

RECOGNITION

Section 1. Collective Baraalnina Unit. The Employer recognizes the Union as

the exclusive bargaining representative for the following unit of employees for the

purpose of collective bargaining in respect to rates of pay. wages, hours of

employment. and all other terms and conditions of employment:

All full-time employees of the Department. but excluding the Sheriff.
Undersheriff, Animal Control Officers. all office and clerical employees,
all food service employees. Court Bailiffs,part-timedeputies (definedas
those working less than 1.000 hours per calendar year). special
deputies, summer marine deputies. and reserveofficers.

Section 2. Reference to Gender. All referencesto em~loyees in this Agreement

designate both sexes, and wherever the male gender is used. it shall be construed to

include male and femaleemployees.

ARTICLE 2

UNION REPRESENTATION

Section 1. BarQalnina Committee.

(a) For purposes of collective bargaining with the Employer. the Union shall be

represented by a Bargaining Committee consisting of not more than four (4)

bargaining unit employees, including the Unit Chairman. which shall be elected by
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the Membership; three (3) of whom may serve as such, without loss of payor

benefits.

(b) The Union may have one (1) non-employee representative, and legal

counsel if deemed necessary by the Union, present at bargaining meetings held

between the Union and the Employer to assist the Bargaining Committee in its

functions.

(c) The Union shall designate to the Sheriff in writing the names of the

employees who are members of the Bargaining Committee and shall notify him of

any changes in its membership.

Section 2. Union Grievance Committee

(a) In the administration of this Agreement, including administration of the

grievance procedure prescribed herein, bargaining unit employees shall be

represented by a Union GrievanceCommittee of no more than three (3) bargaining

unit members, including the Unit Chairman. No such members shall function, until

the Sheriffhas been notified in writing of their names.

(b) The Union may use one (1) non-employee representative in the processing of

grievances. If additional non-employee representatives are determined to be

necessary by the Union at any STEP in the grievance procedure, notice shall be

given to the Employer.

Section 3. Access. The non-employee representativereferred to in Sections 1(b)

and 2(b), above, will be granted admission to the Department during regular working

hours to assist in the investigating and processing of grievances, provided notice is

given in advance to the Sheriff. In no event shall any such representative interfere

with the normal operations of the Department.
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ARTICLE 3

UNION SECURITY

Section 1. Union Membership.

(a) Aaency Shoo. All employees in the bargaining unit shall either become and

remain members in good standing of the Union or pay a representation fee to the

Union in an amount equivalent to the dues uniformly required of membership for the

duration of this Agreement.

Section 2. Pavroll Deduction. Upon receipt of a voluntary written authorization

for payroll deduction, the Employer shall deduct from the pay of such employee the

dues or representation fee in the amount certified by the Union to the Employer each

January, provided such authorization is received prior to the first day of the payroll

period during which deductions are to be made and provided that there are sufficient

earnings for such deductions. Once each month the Employer shall forward by check

to the designated representative of the Union such sums deducted.

Section 3. Hold Harmless Provision. The Union agrees to indemnify and hold

the Employer harmless concerning any and all claims made against it concerning the

deduction of dues or representation fees, as provided above.

ARTICLE 4

MANAGEMENT RIGHTS

Section 1. Rlahts. It is hereby agreed that the customary and usual rights,

powers, functions and authority of management are vested in the Sheriff of Berrien

County and the Berrien County Board of Commissioners. These rights include but

are not limited to those provided by statutes or law, along with the right to direct, hire,

promote, transfer, and assign employees; to investigate, suspend, demote,

discharge for just cause or to take other disciplinary action that is necessary to

maintain the efficient operation of the department; to increase or decrease the

working force; to close or discontinue any or all operations; to determine the work to
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be performed, the equipment and facilities to be used; to establish and/or change

classifications of work and the methods, means and procedures for performing the

work; to subcontract work; to make and enforce reasonable rules and regulations

relating to personnel policies, procedures and working conditions; to schedule hours

and shifts of work, including overtime. It is expressly understood that the Sheriff of

Berrien County and the County Board of Commissioners, herein referred to as the

Employer, hereby retain and reserve all their inherent and customary rights. The

-Employer agrees that it will not exercise these rights in violation of any specific

provision of the Agreement.

ARTICLES

GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. Definitions.

(a) A grievance is defined as a claim of a violation of a provision or of provisions of

this Agreement. Any grievance filed shall refer to the provision or provisions of this

Agreement alleged to have been violated, and it shall set forth the facts pertaining to

such alleged violation(s) and the events giving rise to alleged violations, as well as the

relief requested.

(b) Any reference to .days. in this grievance procedure shall be understood to

mean .working days,. unless otherwise specified. Saturday, Sunday, and recognized

Holidays shall not be considered as working days.

(c) A grievance alleging violation of a provision or provisions of this Agreement

that affect the bargaining unit as a whole as opposed to the rights of an individual

bargaining unit member may be filed by the Union at Step 3 of this Article.

Section 2. Non-arievable Matters. The following matters are not subject to the

grievance procedure and may not be processed hereunder: 1) discipline involving

any probationary employee, 2) the establishment of wage rates of newly created

jobs. job descriptions or internal departmental operating procedures, 3) discipline or
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discharge of any employee who has been convicted of felony or other crimes

involving specific intent or moral turpitude, 4) all other actions which are exclusively

reserved to management under Article 4.

Section 3. Grievance Procedure. All grievances shall be processed in

accordance with the following procedures:

STEP ONE. Within five (5) days from the event which caused the grievance,

an employee shall discuss the grievance orally with his immediate supervisor. If the

aggrieved employee so requests, the supervisor will arrange a convenient time for a

meeting with the employee and one (1) representative from the Union Grievance

Committee. The supervisor shall give his oral or written reply to the grievant within

one (1) working day after such meeting. All settlements must be approved by the

Sheriff.

STEP TWO. If the dispute is not settled in STEP ONE, it may be presented in

written form to the Undersheriff within three (3) working days following the reply in

STEP ONE. Such written form shall include as a minimum the facts upon which the

grievance is based. the provision(s) of the Agreement alleged to have been violated.

and the relief requested. A STEP TWO meeting shall be held within five (5) working

days after the receipt of such grievance. The Employer shall be represented by the

Undersheriff and/or other designated management personnel. The Union shall be

represented by one or more members of the Union Grievance Committee. and either

Party may request the presence of the grievant(s). The Undersheriff will reply in

writing to the grievance within five (5) days following the meeting in STEP TWO.

STEP THREE. If the grievance is not satisfactorily settled in STEP TWO, the

grievance may be appealed to the Sheriff within five (5) days following the

Undersheriff's answer in STEP TWO. The Sheriff shall meet with one or more

members of the Union Grievance Committee to discuss the grievance. This meeting

will be held within twenty (20) calendar days, or longer, if mutually agreed to, of the
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Union's appeal to STEP THREE. Each Party may have one (1) non-employee

representative present, in conformance with Article 2, Section 2(b). The Sheriff shall

give his decision within ten (10) days following said meeting.

Sect/on 4. Arbitration. Within twenty (20) calendar days following receipt of the

Employer's answer in STEP THREE the Union may request arbitration on a grievance

which is arbitrable. The Sheriff shall be given a written notice of the Union's intent to

proceed to arbitration.

Section 5. Selection of Arbitrator.

(a) If notice of appeal to arbitration is given under Section 3, above, the

Parties shall within ten (10) working days attempt to agree mutually upon an

arbitrator. If the Parties are unable to agree upon an arbitrator, then the Union shall

request the Federal Mediation and Conciliation Services for its assistance in selecting

an arbitrator according to its rules and regulations.

(b) The fees and expenses of the arbitrator shall be shared equally between

the Employer and the Union in the case of a divided award. The Union shall bear this

cost of arbitration, if the grievance is denied, and the Employer shall bear this cost of

arbitration, if the grievance is sustained.

Section 6. Arbitrator's Powers.

(a) The arbitrator's powers shall be limited to the application and

interpretation of this Agreement as written, and he shall at all times be governed

wholly by the terms of this Agreement. He shall have no power or authority to

amend, alter or modify this Agreement in any respect. The arbitrator shall have no

power to hear any disputes involving the exercise of any of the Employer's reserved

and inherent rights not specifically limited by the express terms of this Agreement. It

is the intent of the Parties that arbitration shall be used during the life of the

Agreement to resolve grievances which arise concerning the express provisions of

this Agreement, which reflect the only concessions which the Employer has yielded.
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(b) In discipline, suspension and discharge cases the arbitrator may order

that the disciplinary action, suspension or discharge be rescinded or modified and

that a suspended or discharged employee be reinstated with full, partial or no

payment of back wages and fringe benefits or, within the limitations of this

Agreement, the arbitrator shall have the authority to award the remedies which the

arbitrator considers appropriate to the circumstances and which are not contrary to

any provision of this Agreement.

(c) The arbitrator's decision on an arbitrable matter within his jurisdiction shall

be final and binding upon the Union, employees, and the Employer; provided,

however, that either Party reserves its lawful remedies, if the arbitrator in his decision

exceeds his jurisdiction, or if the decision results from fraud or other improper means.

Section 7. Grievance Investlaatlon. A grievance may be presented in

accordance with the grievance procedure. The investigation, discussion and

settlement of a grievance shall be done outside of working hours, unless the parties

agree that it is necessary to investigate, discuss or settle a particular grievance

during working hours. No employee shall leave his work station for the purpose of

presenting or processing a grievance without first obtaining permission of his

in:'mediate supervisor.

Section 8. Time Limits. If any steps or action by the Union provided for in the

grievance and arbitration procedure are not taken or appeals herein provided for are

not taken or filed, or notice is not given within the time limit specified, then the

grievance shall be deemed final and settled on the basis of the Employer's last reply.

If the Employer's reply is not timely given at any stage of the above procedure, then

the Union may appeal the grievance to the next step in the grievance procedure. Any

of the time limits set forth herein may be extended by mutual agreement of both

Parties in writing.
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Section 9. Released Time for Grievance Processlna. Any employee who is

required to attend a joint Employer-Union grievance meeting during his scheduled

working hours shall suffer no loss of pay for his attendance.

Section 10. Grievance Settlements. All grievance settlementsshall be reduced to

writing and signed by the authorized representative(s) of the Parties. All settlements

must be approved by the Sheriff, and if the grievance concerns monetary or

economic matters, it must also be approved as a budget matter.

Section 11. Election of Remedies:; When remedies are available for any

complaint and/or grievance of an employee through any administrative or statutory

scheme or procedure, such as, but not limitedto, a veteran's preference hearing, civil

rights hearing, or Department of Labor hearing, in addition to the grievance

procedure provided under this Agreement, and the employee elects to utilize the

statutory or administrative remedy, the Union and the affected employee shall not

process the complaint through the grievance procedure provided for in this

Agreement.

ARTICLE 6

PROHIBITIONS

Section 1. Interruotion of Services. The Union agrees that during the term of

this Agreement there shall be no interruption of services, for any cause whatsoever,

by the employees it represents, nor shall there be any concerted failure by them to

report for duty, nor shall they absent themselves from their work, stop work, or

abstain in whole or in part from the full, faithful, and proper performance of the duties

of their employment, nor shall they picket the Sheriff's Department property in any

manner.
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Section 2. No Strike. The Union further agrees that there shall be no strikes, sit-

downs, slow-downs, stay-ins, stoppages of work or any acts that interfere with the

services of the Employer.

Section 3. No lockout. During the life of this Agreement the Employer shall not

cause, permit or engage in any lockout of its employees.

Section 4. Penalties. The Employer retains the right to discipline or discharge

any employee proven to have participated in any strike or stoppage, as described in

Sections 1 and 2, above.

ARTICLE 7

SENIORITY

Section 1. Definition of Seniority. DepartmentalSeniority shall be defined as the

length of the employee's continuous service with the Department, dating from the

employee's last date of hire, or date of transfer into the bargaining unit, whichever is

later. Such seniority shall become effectiveupon the completion of the probationary

period. Classification and rank seniority shall be defined as the length of continuous

service in a classification or rank commencing on the date of entry into that

classification or rank.

Section 2. '.Probationary Period. All new employees and employees who have

been rehired after loss of seniority in accordance with the terms of this Agreement

shall be considered probationary employees for the first twelve (12) months after

hiring or rehiring, during which period they may be discharged, disciplined or

suspended without regard to the provisions of this Agreement and without recourse

to the grievance procedure.

Section 3. loss of Seniority. Seniority shall be broken and employment

terminated when an employee:

(a) Quits.

(b) Is discharged for just cause.
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(c) Is absent for three (3) workdays without notifying the Department of
the reason for his absence and without subsequent permission from
the Department to be absent; provided, however, that permission will
not be unreasonably withheld.

(d) Accepts other employment while on a leave of absence without
pnor written approval from the Sheriff ..

(e) Fails to report for work at the termination of an authorized leave of
absence without prior permission from the Sheriff.

ARTICLE 8

PROMOTIONS AND TRANSFERS

Section 1. Promotion Procedures

(a) Promotions to the ranks of sergeant and lieutenant in the patrol, detective,

jail, and communications sections and Communications Specialist II shall be in

accordance with the procedure established below. All promotions to ranks higher

than lieutenant shall be at the sole discretion of the Sheriff. Appointments to

classifications or to special skills shall be at the sole discretion of the Sheriff.

(b) The minimum eligibility requirements, which apply equally to both male

and female candidates, for taking the examination for promotion to the established

classifications within the Department are as follows:

Sergeant in the Patrol, Detective or Communications Sections: three
years Road Patrol experience, three years experience in the narcotics
Unit or three years experience as a CSC investigator.

Ueutenant in the Patrol Section: two years experience as Sergeant in
the Patrol, Detective or Communications Sections.

Ueutenant in the Jail Section: two years experience as a Jail Sergeant

Ueutenant in the Detective Section: two years experience as Sergeant
in the Patrol, Detective or Communications Sections.

Sergeant in the Jail Section: two years experience as a Guard.

Communications Specialist II: three (3) years service as a
Communications Specialist with Berrien County.

(c) Notwithstanding the above eligibility requirements, in the event that the

number of employees eligible to take the examination for promotion to a particular
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classification in accordance with the above provisions is fewer than three, the names

of other employees may be added to the eligibility list in order to provide three

candidates eligible to take the examination for promotion to an established

classification, provided however, that the additional employees shall be determined in

accordance with this section, except that the experience minimums shall be reduced

in increments of six months until such time as there are three candidates eligible to

take the examination for promotion to an established classification.

(d) Promotion to the ranks of Communications Specialist II, Sergeant and

Ueutenant shall be based upon the following considerations:

(1) Competitive examination - employees eligible to take the
examination for promotion who apply for a promotion shall take a written
examination designed to test fairly and fully the comparative merit and
fitness of the persons examined to discharge the duties of the classification
sought by them. The passing score for all examinations shall be
established prior to the examination being given. Only those applicants
who pass the written examination shall be eligible to continue to compete
for the promotion. The written examination shall constitute up to a
maximum of 25 points on the applicant's total final score, with said points to
be proportional to the score achieved on the examination (for example, a
perfect examination score would be awarded the full 25 points; an 80%
examination score would be awarded 20 points, etc.)

(2) Seniority -- each applicant for promotion shall receive one point
on the applicant's total final score for each two years of departmental
seniority, as defined under Article 7, Section 1, above.

(3) Job performance -- an evaluation of the applicant's job
performance by the Sheriff or his designee shall be conducted, and a rating
shall be given with a maximum of up to 40 points on the applicant's total
final score.

(4) Education -- an applicant shall be given up to a maximum of 5
points toward the applicant's total final score. for formal education at an
accredited institution relevant to the classification sought.

(5) Impartial oral interview -- an oral examining board shall be
appointed by the Sheriff and shall consist of not fewer than three (3)
individuals, two (2) of whom shall be law enforcement officers, who are not
employees of the County, of a rank equal to or greater than that for which
application for promotion is made. The third member of the board shall be
someone from the criminal justice field. The ability of applicants who are
eligible for promotion to perform the duties of the job classification for which
they have made application shall be compared through consideration of the
following criteria:
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(i) Discipline and commendations.

(ii) Participation in Departmental Training Programs.

(iii) Physical fitness.

[IV) Other relevant matters in the oral examining board's
discretion.

The average score obtained by an applicant from the oral examining
board shall constitute up to a maximum of 25 points towards the
applicant's total final score.

(e) The minimum total final score for eligibility for promotion shall be

established by the Sheriff prior to the commencement of the promotion procedures

set forth herein. Those applicants achieving at least the minimum total final score

required for eligibility for promotion shall be considered eligible applicants.

(f) The total score of each applicant shall be determined and posted by blind

code number. The Sheriff shall make the promotion from among those eligible

applicants who are in the top three in total final score. The eligibility list shall remain

in effect for a period of one year from the date of posting or until such time as fewer

than three names appear on the list.

(g) If, upon completion of the promotional procedure, an eligibility list contains

fewer than three eligible applicants, the Sheriff may appoint from the list or conduct a

new examination as herein provided.

Section 2. Permanent Transfers. An employee may be permanently transferred

by the Sheriff from one classification to another, if the employee consents to such

transfer or if the Sheriff feels such transfer is in the best interest of the Department, or

for medical or safety reasons.

Section 3. Temoorarv Transfers. The Sheriff reserves the right to make, but shall

not be obligated to do so, temporary transfers or assignments of employees from

their regular jobs to other jobs and will return the employees to their regular jobs as

promptly as efficient operations will permit. Employees transferred.under this Section
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will be paid their regular rate or the rate of the job to which they are transferred,

whichever is higher. This Section shall not apply. if the transfer is for a period less

than thirty (30) calendar days. If the transfer is for a period of thirty (30) calendar

days or more, the higher rate of pay shall be retroactive to the first day of the transfer.

Temporary transfers shall not exceed one year.

Section 4. Transfer of Non-Baraalnlna Unit Position. Any employee transferred

from a classification covered by this Agreement to a supervisory or other position not

covered by this Agreement within the Department shall retain and continue to

accumulate departmental seniority, as defined under Article 7. Section 1, above.

ARTICLE 9

LAYOFF AND RECALL

Section 1. Lavoffs. In the event that a reduction in the work force becomes

necessary, the first employees to be laid off from the Department shall be those

employees who are on probation; provided, however, that the remaining employees

have the necessary training and experience to perform the required work. If

additional reductions are necessary, it shall be on the basis of seniority in the

classifications and ranks affected; provided, however, that the senior employees

h~ve the necessary training and experience to perform the required work in the

opinion of the Employer. An employee laid off from a classification or rank, who has

the greater seniority and possesses the necessary training and experience to

perform the work required in a vacancy in a lower paid classification or rank in the

opinion of the Employer. shall have the right to be assigned to such classification or

rank by the Sheriff and shall receive the rate of pay of that rank or classification. The

Employer shall give two (2) weeks' advance notice of a layoff, unless such notice is

impracticable due to emergency or unusual circumstances.

Section 2. Recall. In the event that the work force is increased, recall to work

shall be in the inverse order of layoff from work. An employee shall have recall rights
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to his classification or job for a period equal to his length of departmental seniority or

twenty-four (24) consecutive months, whichever is shorter, provided that the

employee can pass a physical and can assume the duties without retraining of more

than four (4) weeks.

ARTICLE 10

HOURS OF WORK AND OVERTIME

SectIon 1. Work PerIod. The work period shall consist of twenty-eight (28)

consecutive days, including days off. The Sheriff shall determine the schedules of

work, and such schedules shall be posted in advance.

Section 2. Overtime. Calf-In Time and Court Time.

(a) Overtime. Overtime will be paid for all work in excess of eight (8) hours in

workday or in excess of one hundred sixty (160) hours in any twenty-eight (28) day

work cycle, inclusive of scheduled vacations, sick time, or other paid leaves. The

total number of hours worked in a given year will not be utilized in determining

whether overtime pay is due, but rather overtime will be determined only by reference

to the number of hours worked in a workday or in a twenty-eight (28) day work cycle.

(b) Call-In Time. If an employee is called in to work other than during his

regularly scheduled working hours, he shall be paid time and one-half (1-1/2) his

straight time rate for a minimum of two (2) hours and for actual time spent in excess

of two (2) hours. This minimum shall not apply to call-in time immediately preceding

or following the employee's regularly scheduled working hours.

(c) Court-Time. An employee required to appear in court or before an

administrative agency during off-duty hours, as a result of or in the course of his

employment with this department, shall be paid court time at one and one-half times

his regular straight-time hourly rate for a minimum of two (2) hours and for actual time

spent in excess of two (2) hours. Court time shall include travel time and lunch

periods incident thereto. All subpoena and witness fees shall be assigned to the
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Employer, and the Employer shall provide transportation to and from the Sheriff's

Department to the court or administrative agency, if necessary.

ARTICLE 11

LEAVES OF ABSENCE

Section 1. Personal Leave of Absence Without Pav.

(a) A non-probationary employee may be granted a Personal Leave of

Absence Without Pay at the discretion of the Sheriff. Any such leaves which exceed

thirty (30) days shall not be counted in determining advancement in the Salary Steps,

as defined in Article 14, Section 1, Paragraph (a), 3, below, including seniority.

Vacations, holidays, sick leave and all other fringe benefits shall not accumulate

during such leave of absence; however, the leave of absence shall not be considered

interruption of continuous service for the purpose of eligibility for benefits after return

to work, and the employee shall retain any benefits accrued up to the date of the

leave of absence.

(b) Health Care and Life Insurance may be continued during a Leave of

Absence Without Pay, provided that the employee pays the actual cost of such

coverage; failure to prepay any month's premium to the Personnel Department by

tHe fifteenth (15th) of the month prior to the month of coverage results in loss of

benefits. Once lost, the benefits cannot resume, until the employee returns to work.

Section 2. Maternltv Leave. Maternity and pregnancy disability shall be treated

as are any other non-work-related disability.

Section 3. Paid Sick Leave. No Sick Leave credit shall be granted for the first six

(6) months of employment. Thereafter, Sick Leave shall accrue at the rate of one-half

(1/2) day per pay period employed, until there is a maximum accumulation of one

hundred sixty (160) working days. Accumulated Sick Leave shall not be paid upon

termination of employment. Employees shall furnish satisfactory evidence of illness
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where illness shall exceed three (3) working days. The Sheriff may at his discretion

require such evidence of illness of fewer than three (3) days. The submission of a

doctor's certificate or report from the employee's treating physician shall be

considered satisfactory evidence for the purpose of this Section. Employees shall be

expected to report any absence before or at the beginning of their normal working

day to their supervisors.

Section 4. Workers' Comoensatlon Suoplement. The Employer shall provide

wprkers' compensation supplement, whicl1;will:

(a) Allow an employee to use his accumulated sick leave on a pro-rata basis

to supplement his workers' compensation benefits, so that the employee does not

suffer a reduction in pay, and

(b) Upon exhaustion of an employee's accumulated sick leave, the County

shall supplement an employee's workers' compensation benefits, so that the

employee will receive full pay for a period of six (6) months after his sick leave is

exhausted.

Section 5. Bereavement Leave. In case of death in his immediate family, an

employee shall be granted a leave of absence with pay to attend the funeral,

provided that such leave shall not exceed three (3) days. Immediate family shall be

defined as the spouse, parents, grandparents, sisters, brothers, children,

stepchildren, stepparents, stepsisters, stepbrothers, spouse's parents, spouse's

grandparents, spouse's sisters or brothers or any other relative residing in the

employee's household. When so required and approved by the Sheriff, an employee

may use up to two (2) days of accumulated sick leave for extended travel or other

circumstance related to the Bereavement Leave.

Section 6. Milltarv Leave.

(a) Re-employment rights of veterans will be in accordance with applicable

State and Federal law. Employees who are in the Armed Forces Reserve of the
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ARTICLE 12

HOLIDAYS

Section 1. Holidays. For the purposes of this Agreement the following days shall

be recognized as holidays:

Section 2. Personal Leave Dav. An employee may take one (1) personal leave

day per anniversary year. Such personal leave day will not be subtracted from

Accumulated Sick Leave; the personal leave day is to be arranged in advance with

the designated Sheriff's representative.

January 1
Third Monday in January
February 12
Third Monday in February
Friday before Easter
Easter Sunday
Last Monday In May
July 4
First Monday in September
Second Monday in October
November 11
Fourth Thursday in November
December 25

New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Spring Holiday
Easter
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day

National Guard will be paid the difference between their reserve pay and their regular

pay, if their regular pay exceeds their military pay. In addition to any pay differential,

an employee may use accrued vacation leave when he is on full-time, active duty in

the Reserve or the National Guard, provided proof of service and pay are submitted.

A maximum of fifteen (15) calendar days per year shall apply to any pay differential.

Section 7. Union Leave. Upon seven (7) calendar days advance notification to

the Sheriff from the Unit Chairman of employees eligible, the Employer shall allow the

use of a maximum of fourteen (14) days, with pay, for the purposes of employees

attending functions of the Labor Council.



Section3. HolldavEllaibillty.

(a) An Employee who does not work on one of the recognized holidays in

Section 1 shall receive as Holiday Pay eight (8) hours of pay at his regular, straight-

time hourly rate. If an employee works on one of the designated holidays, he shall be

paid at one and one-half (1-1/2) times his regular, straight-time hourly rate for that

day. He also receives the eight (8) hours of regular, straight-time pay for that holiday,

which is described above, provided:

0) He is a full-time employee.

Oi) He worked his regularly scheduled number of hours on his
last regularly scheduled workday immediately preceding the
holiday and his first regularly scheduled workday after theh~d~ .
Oii) He did not fail to report for work on the holiday, if he was
scheduled to work.

[IV) The Sheriff in his sole discretion, may waive the
requirements of subsections Oi) and Oii) above, for good cause.
This decision shall not be subject to arbitration.

(b) For purposes of administration of this Section, if an employee is absent on

his last regularly scheduled workday immediately preceding the holiday or his first

regularly scheduled workday after the holiday due to a work-connected injury only

(excluding any work-connected illness and all other reasons for not working such

day), and if he is otherwise eligible, he shall receive the Holiday Pay.

(c) If an employee uses a sick leave day either immediately before or after a

holiday, he shall not receive holiday pay, unless request is made to the Sheriff and

the Sheriff approves. The Sheriff's decision is final and not subject to the grievance

procedure.

(d) For the purpose of determining eligibility for Holiday Pay under this

Section, the Parties agree that an employee who is in attendance at an authorized
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school or training program will be considered to be at work, just as if that employee

were performing his regular job duties:

(e) The question of whether an injury is work-connected shall not be subject

to the grievance and arbitration procedure and shall be determined by the Employer,

or, if disputed, the Bureau of Worker's Disability Compensation for the State of

Michigan.

(f) Under no circumstances shall any employee, regardless of number of

hours or shifts worked, receive more than eight (8) hours of regular, straight-time

Holiday Pay for anyone recognized holiday.

ARTICLE 13

VACATION

Section 1. Vacation Elialbllltv. Eligibility for vacations will be based on years of

service, as established by the payroll records.

Section 2. Vacation Benefits. After a period of one (1) full year of continuous

employment, but fewer than five (5) years, employees shall be entitled to two (2)

weeks of vacation at their regular pay. Employees in continuous employment for a

period of five (5) or more years, but fewer than fifteen (15) years, shall be entitled to

three (3) weeks vacation at their regular pay. Employees in continuous employment

for a period of fifteen (15) or more years, but fewer than twenty (20) years, shall be

entitled to four (4) weeks vacation at their regular pay. Employees in continuous

employment for a period of twenty (20) or more years shall be entitled to five (5)

weeks vacation at their regular pay. Periods of earned vacation shall not abut, but

they shall be taken at least thirty (30) days apart. It is expressly agreed that an

employee may not use or be compensated for any vacation, until after he has

completed one (1) year of continuous employment.

Section 3. Vacation Schedullna. Vacation time off will be scheduled by the

Sheriff, or his designee, upon receiving a request in writing. The Sheriff shall
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determine the permissible number of employees who may be absent at anyone time

in the Department, and vacations shall be scheduled on the basis of the date request

is received, or, if two requests are received on the same date, on the basis of

seniority.

Section 4. Vacation Pay Uoon Separation. Accumulated and unused vacation

days shall be paid at the employee's regular, straight-time hourly rate of pay upon

separation.

Section 5. Holldav Durlna Vacation. 'l{hen a holiday listed in Article 12, Section

1, falls within an employee's vacation period, he shall receive pay for such a holiday,

but he shall not receive additional time off.

Section 6. Vacation Accumulation. Vacation time is earned bi-weekly at the end

of each pay period, beginning with the employee's date of hire. The accrual rate is in

accordance with the schedule in Section 2, above; any change in accrual rate is

based on the employee's date of hire. Vacation pay shall be at the employee's rate

when he begins his vacation. When any employee has accumulated thirty (30) days

of vacation time, the Sheriff may require that employee to use any amount of

accumulated vacation to the total accumulated.

ARTICLE 14

~
Section 1. Waaes and Job Classifications. The schedule of job classifications

and wage rates set forth in Appendix "A", attached hereto and made a part hereof,

shall be the agreed upon job classification and wage rates effective January 1t 1993

through December 31,1994.

(a) Definitions.

1. Classification shall be defined as the employee's job title.

2. Level shall be defined as pay grade for any classification or
group of classifications.
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provide at no cost to the employee. group term life insurance with accidental death

and dismemberment provisions in the amount of twenty-five thousand dollars

($25,OOCloo).

coverage continues through the employee's last day of work. Employees who are on

Leaves of Absence Without Payor on suspensions without pay may continue

insurance coverage by paying the actual cost of such coverage for a period not to

ARTICLE 15

INSURANCE PROGRAMS

Hosoltallzatlon Insurance. The Employer shall maintain

Contlnuatlon/Termlnatlon of Insurance Coverage. Insurance

Life Insurance. Unless requested otherwise, the Employer shall

Section 1.

Section 2.

hospitalization and medical insurance for employees and dependents. This insurance

shall provide coverage as outlined in Appendix "B." The total cost of health insurance

coverage will be paid by the Employer until July 1, 1992, at which time the employee

shall pay $10.00 per pay period towards the cost of health insurance.

3. Salary steDs shall refer to all Steps in Appendix .A., based
upon length of service in the department.

4. Promotion shall be defined as a move to a classification in a
higher level.

Section 2. Salarv Steps. Employees shall be inserted into the appropriate spot

on the attached pay schedule (Appendix .A") according to seniority and not

according to the effective date of this Agreement.

Section 3. Pay Uoon Promotion. When promoted, an employee shall be placed

at that salary step in the higher level which is recommended by the Sheriff and

approved by the County's Personnel and Human Services Committee. In no case

shall the employee receive less than a three hundred dollar ($300) raise over his

current salary plus normal step increase, nor shall he be placed at a higher salary

step in the new level than he was at prior to the promotion.

Section 3.



exceed six (6) months. Failure to prepay any month's premium to the Personnel

Department by the 15th of the month prior to the month of coverage results in loss of

benefrts; once lost. the benefits cannot resume, until the employee returns to work.

Such insurance shall be continued only for the periods prescribed and to the extent

allowed by the applicable policy or policies of insurance.

Section 4. Health Care Insurance For Retirees. Effective January 1, 1990,

employees who retire under the auspices of the County Retirement System may elect

tq- be covered under the Hospitalization; .Surgical, Medical Plan offered County

employees, provided they pay fifty percent (50%) of their contributions up to a

maximum of one-hundred fifty dollars ($150.00) per month. Employees hired on or

after January 1. 1993 shall pay 100% of the actual cost for dependent coverage if

such coverage is elected by the employee.

Section 5. Dental Reimbursement. Effective January 1, 1994. members of the

bargaining unit and their eligible dependents shall be reimbursed up to a maximum of

three hundred dollars ($300.00) per calendar year per family for incurred dental

costs. These costs shall be paid by the County Personnel Department on a quarterly

basis pursuant to paid receipts submitted by the employee. This reimbursement

program shall not be construed as an insurance program or plan, and it is available

to reimburse only those costs not otherwise covered by another plan or program.

ARTICLE 16

RETIREMENT PLAN

Section 1. MembershiD. All employees are required to be members of the

Berrien County Employees Amended Retirement Plan.

Section 2. Pension Plan. Employees in this bargaining unit shall participate in

and receive the benefrts of the Berrien County Retirement System as prescribed by

the County. Pension benefrts are as follows:
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(a) Beginning July 1, 1992, normal retirement benefrts shall be at 2.2%
of the average compensation as determined under the Amended
Pension Plan until that date an employee is eligible for full Social
Security benefrts. At that time, normal retirement benefits shall be 1.7%
of the average compensation as determined under the Amended
Pension Plan. Employees who have attained twenty-five (25) years of
service and who retire between January 1, 1993 and July 1, 1995, shall
be subject to a multiplier rollback to two (2.0%) percent upon becoming
eligible for full social security benefits, as defined by the Social Security
Act.

(b) An employee with twenty-five (25) years of service as defined by the
Plan, regardless of age is eligible for normal retirement. .

(c) Beginning July 1, 1992, employee's contribution shall be six percent
(6%) of gross compensation.

(d) An employee who moves from active status directly to retired
status, may use up to six (6) months of unused sick leave to be rolled
over into the pension computation at the time of retirement.

(e) Vesting shall occur after five (5) continuous years of credited
service.

(f) Enhanced Survivor benefrts - A survivor pension shall be paid for life
to the designated survivor pension beneficiary of a deceased
participant or vested former participant who has elected optional form
of payment Option SPB 50% and designated a survivor pension
beneficiary in accordance with the provisions of the Retirement
Ordinance, if the following requirements are met:

1.The designated survivor pension beneficiary
files a written application for the pension
with the plan administrator; and

2.The participant or vested former participant,
at the time of death, had five (5) or more

. years of credited service.

ARTICLE 17

MISCELLANEOUS

Section 1. Uniform Allowance.

(a) Each full-time uniformed deputy shall receive a full issue of uniforms at

time of hiring at no expense to the employee. For each full-time uniformed deputy an

amount of four hundred dollars ($400.00) shall be paid into an account known as the

Uniform and Accessories Fund. A terminated employee must return to the Sheriff all
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Department-owned property, including issued uniforms, before he is entitled to

receive his final paycheck.

(b) Each full-time plainclothes deputy shall receive four hundred fifty dollars

($450.00) for clothing selected by the deputy, which shall be paid not later than

January 31 of each year of this Agreement.

(c) It is mutually agreed by both Parties that a deputy assigned to plainclothes

status at any time during the year, other than effective January 1, shall be entitled to

receive during the year of assignment a prCJRrataamount of this allowance.

(d) It is further agreed that a deputy transferring from plainclothes status to

uniform status at any time during the year, other than effective January 1, shall

receive no uniform cleaning allowance for the remainder of the year after the transfer

but shall retain the plainclothes personnel allowance to which the deputy was entitled

at the time of the transfer.

(e) The Sheriff may at his sole discretion prescribe and require to be worn a

uniform for all other personnel in this bargaining unit. If the Sheriff requires other

personnel to be uniformed, all parts of the required uniform shall be furnished at no

expense to the employee.

Section 2. Drv Cleanina and launderlna.

(a) Dry cleaning and laundering of clothing utilized in the performance of duty

will be provided by the Employer for all deputies to a maximum of two-hundred fifty

dollars ($250.00) for calendar year 1993, a maximum of two hundred seventy-five

dollars ($275.00) for calendar year 1994, and three hundred dollars ($300.00) for

calendar year 1995. A drop-off and pick-up station shall be located in the Sheriff's

Department.

(b) The provisions of this Section shall not apply to non-sworn personnel,

unless uniforms are required of those persons by the Sheriff.
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Department shall have air conditioning.

equipment in safe operating condition. Any equipment defects noted by any member

of the bargaining unit shall be reported in writing promptly to the commander of the

shift. Repairs are to be made as soon as practicable.

Air-Conditioned Vehicles, All vehicles assigned to the Sheriff's

Tralnina and Schoollna. Employees who are assigned for training

Equipment Maintenance. It is the Employer's intent to maintain all

Section 5.

and schooling by the Sheriff will be paid at their usual, bi-weekly, regular, straight-

time hourly rate. This pay shall not be considered in computing overtime pay.

Section 6. Bulletin Boards.

(a) The Employer will provide a bulletin board on the premises of the Sheriff's

Department, which may be used by the Union for posting notices of:

0) Recreational and social events.
(h) Elections
Oil) Meetings.
(iv) Other general Union business of
a non-derogatory nature.

(b) It is the Union's responsibility to police its own notices and to keep the

postings current.

Section 7. Job Postlnas. All positions or jobs in the Department, which are not

covered by Article 8, Section 1, will be posted in the Department for a period of not

less than five (5) calendar days, concurrent with the County Internal Posting.

Employees interested in said positions or jobs shall notify the Sheriff in writing.

Section 8. CODles of Aareement.

(a) The Employer shall provide all present and Mure members of this

bargaining unit with a copy of this Agreement.

(b) It is agreed by both Parties that a terminated employee will be encouraged

to return his copy of this Agreement.

Section 4.

Section 3.



Section 9. Rules and Reaulatlons. The Employer reserves the right to establish

reasonable rules and regulations concerning employee performance and conduct

not inconsistent with this Agreement. A written copy of any new rule or regulation

shall be furnished to the Union.

Section 10. Severabllltv. If any Article, Section, or Provision of this Agreement

should be held invalid by operation of law, the remainder of this Agreement shall not

be affected hereby, and the Parties shall enter into collective bargaining for the

eurpose of agreeing upon a mutually ~tisfactory replacement for such Article,

Section, or Provision.

Section 11. liability. The County will procure and maintain liability insurance

covering employees during the lawful performance of duties. In the event that such

insurance cannot be procured or maintained, then the Union can demand to bargain

over such issue.

Section 12. Waiver. This Agreement contains the entire terms and conditions of

employment agreed upon between the Employer and the Union. The Parties

acknowledge that there are no other agreements either oral or written, express or

implied, that cover the relationship of the Parties. Each Party hereby expressly

waives the right to require the other to enter into further negotiations on any matter

whatsoever, either covered in the Agreement or not, or where such subject matter

was or was not within the knowledge or contemplation of either or both of the Parties

at the time they negotiated or executed this Agreement. This Agreement, however,

may be extended by mutual agreement of the Parties in writing.

Section 13. Non-dlscrlmlnatlon. The Employer and Union agree that there shall

be no discrimination according to applicable state law, federal law or regulation.
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ARTICLE 18

DURATION

Section 1. Duration. This Agreement shall remain in full force and effect from

January 1,1993, to midnight December 31,1995, and this Agreement shall continue

in full force and effect from year-to-year thereafter, unless the Union or the Employer

shall notify the other in writing not fewer than sixty (60) days prior to the expiration of

the term or an extended term of this Agreement of a desire to modify this Agreement.

If either the Union or the Employer gives notice as is aforesaid to the other of a desire

to modify any of the terms of this Agreement, then within fifteen (15) days of the

service of such notice, or a longer time if mutually agreed upon, representatives of

the Union and the Employer shall set a date and time to commence negotiations with

respect to such modifications. If no agreement as to such modifications is reached

before the expiration of the term, then this Agreement shall continue in full force and

effect until the culmination of a successor Agreement, except that wages and health

insurance issues shall be automatically reopened for negotiations for the contract

year 1995.
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POLICE OFFICERS LABOR COUNCil:

~d6( ,
, .' 'JV

.OUI~
County Clerk

COUNTY OF BERRIEN:

IN WITNESS WHEREOF, the Parties hereto have hereunto set their hands and seals
this fourteenthdayof Decermer ,1993.



BERRIEN COUNTY
SHERIFF'S DEPARTMENT BARGAINING UNIT

. GRADE, CLASSIFICATION AND SALARY TABLE
EFFECTIVE 01/01/1993

YEAR LEVEL 1 lEVEL 2 LEVEl 3 lEVel" lEVELS lEVEL 8 lEVel 7 LEVEll

CLASSOFCR LPN
LT SGT PATROLMAN

DETLT DETSGT GUARD

MARLT DEPDIR EP CSCS CMCTRSPV

CHDEPT CAPT REC SPY JL NURSE(RN) DETECTIVE SEC GRDIINV COM SPEC II COM SPEC I

1 YEAR 33316 32635 317M 30170 25608 24318 2Z167 216113

2 YEAR 34442 336M 32856 31225 29616 21270 26401 25144

3 YEAR 35580 34793 33956 32282 30612 29154 27234 25937

4 YEAR 36820 36072 35235 33316 31584 30080 21110 26771

SYEAR 37067 36312 35469 33607 31719 30275 28294 26947

8 YEAR 37314 36554 35706 33129 31995 30472 28478 27122

7 YEAR 37564 367M 35943 34052 32202 30669 21665 27300

I YEAR 371141 3704S 36183 34277 32412 3086lI 21855 27411

II YEAR 3806ll 37291 36422 34504 32624 31071 29044 27661

10 YEAR"A" 3lS322 37541 36665 34731 32838 31276 29237 271145

11 YEAR"e- :sase1 37791 36911 34963 33053 31478 29432 28030

12 YEAR"CO 38839 38046 37155 35194 33267 316113 29625 21214

13 YEAR"D" 39100 38301 3740S 35427 334IS 31891 29121 21401

14 YEAR"e- 39362 31551 37656 35665 3370S 32100 30017 2lS51a

lS YEAR"F" 39628 38817 37907 35901 3392S 32309 30214 21775

18 YEAR"G" 391197 39077 38163 36140 34149 32520 30417 21989

17 YEAR"H" 40163 39340 31417

11YEAR"r 40426 39804 38674

111 YEAR"'" 4069ll 39867 38933

20YEAR"1(' 40976 40134 39194

21 YEA""L" 41241 40404 39456

22 YEAR""" 41525 40674

23 YEAR"N" 41805 40947

24 YEAR"O" 42087

25 YEAR"PO 42367





BERRIEN COUNTY
SHERIFF'S DEPARTMENT BARGAINING UNIT
GRADE, CLASSIFICATION AND SALARY TABLE
EFFECTIVE 01/01/1994

YEAR LEVEL 1 LEVEL 2 lEVEL 3 lEVEL 4 lEVEL 5 lEVELS lEVEL 7 lEVEL 8

CLASSOFCR LPN

IT SGT PATROlMAN

DETlT DETSGT GUARD

MARlT DEP DIR EP CSCS CMCTRSPV

CH DEPT CAPT REC SPV Jl NURSE(RN) DETECTIVE SEC GRDflNV COM SPEC II COM SPEC I

1 YEAR 34054 33288 32434 30773 26121 24877 23222 22117

2 YEAR 35131 34368 33513 31150 30280 28835 2682' 25&47

3 YEAR 36302 35489 34635 32'28 31224 29737 2777. 26458

4 YEAR 37556 36793 35840 34054 32216 30682 28672 27306

5 YEAR 37108 37038 36178 3427. 32425 30881 28860 27488

SYEAR 38060 372M 36420 34508 32635 31081 29048 - 27664

7 YEAR 38315 37534 36662 34733 321148 31282 29238 271148

8 YEAR 3a588 37786 36907 34963 33060 31485 29432 28031

9 YEAR 38829 38037 37150 35194 33276 31692 29625 28214

10YEAR'A' 3l1088 38292 37398 35426 33495 31902 29822 28402

11 YEAR'B' 39353 38547 37649 35662 33714 32106 30021 28591

12 YEAR'CO 38616 38807 37898 35898 33932 32317 30218 28778

13 YEAR'!)" 39882 39067 38153 36136 34155 32529 30417 28969

14 YEAR'eo 40149 39329 38409 36378 34379 32742 30617 29160

15 YEAR'P 40421 39593 38665 36619 34604 32955 30818 29351

ISYEAR'G' 40695 39859 38926 36863 34832 33170 31025 29548

17YEAR'H' 40866 40127 39185

18YEAR'r 41235 40386 39447
18 YEAR'J" 41512 40664 39712

20YEAR'K' 41796 40937 39978

21 YEAR'L' 42074 41212 40245

22 YEAR'M' 42356 41487

23 YEAR'N" 42641 41766

24 YEAR'a- 42929

25 YEAR' po 43214





BERRIEN COUNTY
SHERIFF'S DEPARTMENT BARGAINING UNIT
GRADE, CLASSIFICATION AND SALARY TABLE
EFFECTIVE 07/01/1994

YEAR lEVEL 1 lEVEL 2 LEVEL 3 LEVEL 4 LEVELS lEVEL 6 lEVEL 7 LEVEL 6

CLASS OFCR LPN

LT SGT PATROLMAN

DET LT DET SGT GUARD

MAR LT DEPDIR EP CSCS CMCTRSPV

CH DEPT CAPT REC SPV JL NURSE(RN) DETECTIVE SEC GRDI1NV COM SPEC II COM SPEC I

1 YEAR 34735 33954 33083 26643 25375 23688 22558

2 YEAR 35834 35055 341113 32467 301186 29412 27468 26160

3 YEAR 37028 36199 35328 33567 31646 30332 28335 269115

4 YEAR 3lI307 37529 36659 34735 32860 31296 29245 271152

5 YEAR 36564 37779 36902 34965 33074 31499 29437 28036

6 YEAR 36621 36031 37146 35196 332118 31703 29629 26217

7 YEAR 39081 36265 37395 35426 33503 31906 29823 26403

8 YEAR 39370 3a542 37645 35662 33721 32115 30021 211592

8 YEAR 39606 36798 37693 35698 33942 32326 30218 28778

10YEARoAo 39870 39056 36146 36135 34165 32540 30418 28970

11 YEARoBo 40140 39318 38402 36375 34366 32746 30621 29163

12 YEAR"C" 4040lI 395113 36656 36616 34611 32963 30822 29354

13 YEAR°O- 40680 39646 36916 36859 34lI38 33180 31025 29546

14 YEAROeo 40952 40116 39177 37106 35067 33397 31229 29743

15 YEARoP 41229 40365 39436 37351 35296 33614 31434 29938
HI YEARoGo 41509 40656 39705 37600 35529 33833 31646 30138

17 YEAR°H" 41765 40930 39969

18 YEARolo 42060 41204 40236

18 YEAR°J" 42342 41477 40506

20YEARoKo 42632 41756 407715





Append!x B

BERRIEN COUNTY

COMPREHENSIVE MAJOR MEDICAL PLAN

SCHEDULE OF BENEFITS

DEDUCTIBLE $150 INDIVIDUAL
$300 FAMILY

CO-PAYMENT 10%

MAXIMUM CO-PAYMENT $ 600 INDIVIDUAL
$1200 FAMILY

MAXIMUM ANNUAL COST $ 750 INDIVIDUAL
$1500 FAMILY

HOSPITAL PRECERTIFICATION REQUIRED; OR 20% REDUC.

SECOND SURGICAL OPINION REQUIRED; OR 20% REDUC.

PRESCRIPTIONS 90% AFTER THE DEDUCTIBLE

EMPLOYEE CONTRIBUTION $10.00 per payperiod

CHIROPRACTIC CARE 36 REIMBURSEABLE VISITS PER
CALENDAR YEAR PER COVERED
INDIVIDUAL

OUTPATIENT SUBSTANCE ABUSE 90/10 REIMBURSEMENT
SUBJECT TO STATE
REIMBURSEMENT LEVELS
2 COURSES OF TREATMENT PER
ENROLLEE PER LIFETIME

TIE TO PRIOR CARRIER EFFECTIVE JULY 1, 1995, THERE
IS NO BENEFIT TIE BElWEEN THE
CURRENT HEALTH INSURANCE
COVERAGE PLAN AND THE PREVIOUS
PLAN OFFERED BY HOME LIFE
INSURANCE CO.
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