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AGREEMENT
BETWEEN
BARAGA COUNTY MEMORIAL HOSPITAL
AND
MICHIGAN COUNCIL #25, A. F. 5. C. M. E. AFL-CIO

THIS AGREEMENT, entered into on this 24th day of May, 1988
between the Baraga County Memorial Hospital (hereinafter referred
to as the "Employer" and/or "Hospital") and Baraga County
Memorial Hospital Employees’ Chapter of Local 2088, affiliated
with Michigan Council #25, AFSCME, AFL-CIO (hereinafter referred
to as the "Union").

(NOTE: The headings used in this Agreement and exhibits neither
add to nor subtract from the meaning, but are for references. )



FURFOSE AND INTENT:

The general purpose of this Agreement is to set forth terms and
conditions of employment, and to promote orderly and peaceful
labor relations for the mutual interest of the Employer, the
employee and the Union.

The parties recognize that the interest of the community and the
job security of the employees depend upon the Employer’s success
in establishing a proper service to the community.

To these ends, the Employer and the Union encourage to the
fullest degree friendly and cooperative relations between the
respective representatives at all levels and among all
employees.

ARTICLE 1. RECOGNITION Employees Covered

Pursuant to and in accordance with all applicable provisions of
Act 3792 of the Public Acts of 1965, as amended, the Employer does
hereby recognize the Union as the exclusive representative during
the term of this Agreement, for the purpose of collective
bargaining in respect to rates of pay, wages, hours of
employment, and other conditions of employment for permanent
full—-time and permanent part-time employees (as defined in this
contract) of the Employer included in the bargaining unit
described below:

All Nurse’s Aides, Food Service Workers, Housekeeping
Employees, Laundry Employees, Maintenance Employees, Ward
Clerk, Medical Records Employees, Clerical Employees,
Laboratory Techs, X-Ray Techs, X—-Ray Tech Asst. /Clerks,
Physical Therapy Aides, Respiratory Therapy Assts. but
excluding Supervisors and all other employees.

The terms "employee" and "employees" as used herein shall refer
to and include only those employees who are employed in the
bargaining unit described in this section.

ARTICLE 2. HOSPITAL RIGHTS

A. The Hospital Management has the sole and exclusive right to
manage and operate its facility in the most efficient and
economic manner, including but not limited to all operations,
activities and the direction of its working force of employees;
with the right to hire, suspend, discipline, discharge for cause,
promote, demote, assign, transfer, layoff, recall and relieve
employees from duty for cause; to decide the number of employees;
to establish policies, procedures and schedules of operations.
Management has the right to maintain present or determine and
introduce new or improved working methods, facilities or
cservices. Management shall make every attempt to be reasonable
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in its applications of these provisions.

Nothing in the above provision is intended to limit any other
rigchts of the Hospital not specifically and expressly covered,
including those exercised unilaterally in the past; provided that
in the exercise of the above rights, the Hospital shall not
violate any provisions of this Agreement.

B. The Hospital shall have the right to promulgate and to
enforce rules and regulations which it considers necessary or
advisable for the safe, effective, and efficient operation of the
Hospital, so long as they are not inconsistent herewith; and any
employee who violates or fails to comply therewith shall be
subject to discipline or discharge provided the employee has been
notified of the rule or regulation, subject to the grievance
procedure contained in this Agreement.

C. The Union recognizes that volunteer organizations,
individuals, and students on in—-hospital training programs
perform services in the Hospital which are a valuable and
necessary contribution to the welfare of patients and to the
operation of the Hospital. The Hospital shall continue to have
the right to avail itself of all services of this nature, and
neither the Union nor the employees shall interfere in any way
with the activities or duties of any such persons. This section
shall not be used to eliminate any bargaining unit positions.

ARTICLE 3. NO STRIEKE CLAUSE

Local No. 2088 and Council No. 25 of the American Federation of
State, County and Municipal Employees, their officers, agents and
members agree that for the duration of this Agreement there shall
be no strikes, stoppages of work, or any act of any similar
nature which would interfere with the orderly operation of the
hospital, that it will not otherwise permit, countenance, or
suffer the existence or continuance of any of these acts, and
that it will take affirmative action to prevent or stop such
acts.

ARTICLE 4. UNION SECURITY

A. Employees covered by this Agreement at the time it becomes
effective and who are members of the Union at the time shall be
required as a condition of continued employment to continue
membership in the Union or pay a service fee to the Union equal
to dues and initiation fees uniformly charged for membership for
the duration of this Agreement.

E. Any individual who is a member of and adherent to teachings
of a bonafide religion, body or sect which has historically held
conscientiocus objections to joining or supporting labor
organizations shall not be required to join or financially
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support the Union as a condition of employment. Such employees
shall contribute to a non-religious charitable fund exempt from
taxation under Section S01 (C) (3) of the Internal Revenue Code,
a sum equal in amount to the periodic dues and fees uniformly
required as a condition of Union membership.

C. Employees covered by this Agreement who are not members of
the Union at the time it becomes effective shall be required as a
condition of continued employment to become members of the Union
or pay the above referenced service fee or make the above
referenced contribution for the duration of this Agreement on or
before the 10th day after the 30th day following such effective
date.

D. Employees hired, rehired, reinstated or transferred into the
bargaining unit after effective date of this Agreement and
covered by this Agreement shall be required as a condition of
continued employment to become members of the Union or pay the
above referenced service fee or make the above referenced
contribution for the duration of this Agreement on or before the
10th day after the 30th day following the beginning of their
employment to the Unit.

E. An employee who shall tender the initiation fee (if already a
member) and the periodic dues uniformly required as a condition
of acquiring membership or pay the above referenced service fee
or make the above referenced contribution shall be deemed to meet
the conditions of this section.

F. An employee shall be deemed to be a member of the Union
within the meaning of this section if he is not more than sixty
(60) days in arrears in payment of his membership dues.

G. #Any employee to whom membership in the Union is denied or
whose membership is terminated by the Union by reason of his
failure to tender the initiation fee and periodic dues uniformly
required as a condition of acquiring or retaining membership
shall not be retained in the bargaining unit. No employee shall
be terminated under this section, however, unless:

1. The Union first has notified him by letter addressed

to him at the address last known to the Union concerning

his delinquency in not tendering the initiation fee and
period dues required under this section, and warning him
that unless such fees and dues are tendered within seven

(7) days he will be reported to the Hospital and termination
from employment as provided herein; and

2. The Union has furnished the Hospital with written proof
that the foregoing procedure has been followed but the

employee has not complied, and on this basis the Union has
requested in writing that he be discharged from employment
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in the bargaining unit.
H. The Union agrees that neither it nor its members nor anyone
acting on its or their behalf or with their consent or permission
shall coerce, intimidate, or discriminate either for or against
any employee or employees with respect to their right to work or
because of or in respect to membership or non—membership in the
Union, and further agrees that there shall be no active
campaigning to increase union membership or dues that would
interrupt or interfere with an employee in the performance of
his/her duties.

1. The Union agrees to hold the Hospital harmless in any action
arising out of and pursuant to the provisions of this article.

ARTICLE 5. UNION DUES OR SERVICE FEES

A. The Employer agrees to deduct from the pay of each employee
who voluntarily authorizes such deduction, in the manner
hereinafter prescribed, his initiation fee, if any, current
monthly Union membership dues or service fees not including any
special assessment or fines or other levies. Such deduction will
be made from the first pay receivable by the employee upon
completion of probation during that month in which he has
sufficient net earnings to cover such dues or fees, and they will
be remitted by the Hospital to Michigan Council #25, AFSCHME,
AFL-CIO at the address specified by them, not later than the 25th
day of that month, along with a record of names of the employees
for whom deductions have been made; and the amounts thereof. The
Hospital shall not be liable for the remittance or payment of any
sums other than those constituting actual deductions made; and,
if for any reason, such as error or the like, it fails to make
that deduction for any employee as above provided, it shall make
that deduction from the employee’s next pay after the error has
been called to its attention by the employer of the Union. -

B. The employer agrees to provide this service to the Union at
no cost-to the Union.

C. The Employer will recognize only such authorizations for
payroll deductions as are signed by employees after the effective
date of this Agreement on forms to be furnished by the Hospital.
The written authorization for deductions shall remain in full
force and effect during the period of this contract and may be
revoked only by written notice, given during the period thirty
(30) days immediately prior to expiration of this contract. The
termination must be given both to the Employer and the Union.

D. The union shall, thirty (30) days in advance of an adjustment
in dues or fees give written notification to the Employer of the
amount of the dues and fees which are to be deducted.

E. The Employer shall be required to make dues and fees
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deductions only as long as it may legally do so. The Union will
fully protect and render the Employer harmless against any
liabilities for claims resulting from deduction of dues.

However, prior to terminating deductions, the Unit Chairman shall
be notified.

ARTICLE &. AID TO OTHER UNIONS

The Employer will not aid, promote or finance any labor group or
organization which purports to engage in collective bargaining
for any person or groups of persons covered by this Agreement or
make any agreements with any such group or organization for the
purpose of undermining the Union.

ARTICLE 7. UNION REPRESENTATION

Section 1. Representation Groups

For the purpose of representation of employees in processing
through the Grievance Procedure hereof any grievances they may
present hereunder, the employees shall be divided into separate
groups, each group to include the employees in those job
classifications which are enumerated in Article I above, as
follows:

Group 1. Laundry, Maintenance & Housekeeping
Group 2. Nursing, Ward Clerks and FPhysical Therapy Aides
Group 3. Office Clerical & Medical Records

Group 4. Lab Techs, X-Ray Techs and X—Ray Tech Asst. /Clerk
Resp. Therapy Asst.

Group S. Dietary
Section 2.

Each of the such five (5) groups shall have the right to
designate one person, who is employed within the group and who
has seniority therein, to act as the representative for that
section. Such designation shall be made in the manner which is
determined by the Union. The representative for one group shall
have no authority to represent any employee in any other group
unless mutually agreed upon by both parties. Such representative
shall be called a "steward". Each of such groups shall have the
right also to designate one (1) person who is employed in that
group as an alternate steward to act in the place of the steward
only in the event of the absence of the steward. -



Section 3.

The names of the stewards shall be certified to the Hospital
Administrator or his designee by the Union in writing promptly
after their designation and the Hospital shall not be obliged to
meet with stewards or representatives other than those certified
in writing by the Union to the Hospital.

Section 4.

A steward will be allowed to leave his regular job for the
presentation of grievances in accordance with the Grievance
FProcedure hereof as soon as, in the ocpinion of his supervisor, he
can be spared therefrom without interfering with the Hospital s
normal operation and provided he first secures his supervisor ‘s
consent, which shall not unreasonably be withheld. If an
employee wishes the presence of his steward for such purpose, the
employee shall notify his own supervisor, who shall then notify
the steward without unreasonable delay.

Section S.

The Hospital shall only pay or compensate stewards in the
investigation of grievances conducted during their reqularly
scheduled working hours.

Section &.

Stewards of the Union may enter the Hospital where their presence
is necessary and appropriate in order to process grievances
provided such appointment has been cleared with the Administrator
or his designated representative.

Representatives of the Union may enter the employer s premises
provided such appointment has been cleared with the Administrator
or his designated representative.

ARTICLE 8. SPECIAL CONFERENCES

A. Special conferences for important matters shall be arranged
between the Chapter Chairman and the Administrator or his
designated representative upon the request of either party. Such
meetings shall be between not more than three (3) representatives
of the Employer and not more than three (3) representatives of
the Union. Arrangements for such special conferences shall be
made in advance and an agenda of the matters to be taken up at
the meeting shall be presented at the time the conference is
requested. Matters taken up in special conference shall be
confined to those included in the agenda. The members of the
Union shall not lose time or pay for the time spent in such
special conferences. A representative of the Council or :
International Union may be allowed to attend as one (1) of the
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three (3) representatives of the Union.

ARTICLE 9. GRIEVANCE FROCEDURE

Section 1.

A grievance under this contract is a written dispute, claim or
complaint arising under this Agreement. It may be filed by an
employee in the bargaining unit. Grievances are limited to
matters of interpretation or application of this Agreement.

No grievance shall be filed or processed based on facts or events
which have occurred prior to six (6) working days before the
grievance is filed. (Throughout this Article, working days will
not include Saturdays, Sundays or holidays. )

Step 1: In the event a dispute or grievance arises under and
during the term of this agreement, the employee involved shall
first take up the matter with his immediate supervisor. The
employee s steward shall be permitted to take part in the
discussion. The Supervisor will consider and give an answer to
the employee involved within three (3) working days.

Step 2: If a satisfactory adjustment is not made of the grievance
at Step 1, it shall, within five (3) working days of the answer
in Step 1, be reduced to writing and signed by the employee and
filed by the employee’s steward with the Department Head. [
discussion will be held within ten (10) working days after the
grievance is received by the Department Head. The Department
Head shall answer the grievance in writing within three (3)
working days after discussion is held with copies to the steward
and grieved employee.

Step 3: If the grievance has not been adjusted in either Steps 1
or 2, the matter may be referred to the Administrator within five
(5) working days after the written answer given in Step 2. A
grievant shall be entitled to have the Unit Chairman and/or other
representative of the Union present to assist in the adjustment
of his grievance in this step. A discussion will be held within
ten (10) working days after the grievance is received by the
Administrator. The Administrator shall give his answer in
writing to the grievance within five (3) working days after
discussion is held. The answer shall be sent to the Unit
Chairman and grieved employee.

Step 4: If the grievance has not been adjusted in Steps 1, 2 or
3, the matter may be referred to the Hospital Board of Trustee
Personnel Committee within five (5) working days after the
written answer given in Step 3. A grisvant shall be entitled to
have the Unit Chairman and/or representative of District Council

—-8-



11 and/or a representative of the International Union present to
assist in the adjustment of his grievance. The Hospital may have
outside personnel present at this meeting. The Hospital shall
give its answer in writing to the grievance within five (3)
working days after discussion is held. The answer shall be sent
to the Unit Chairman and grieved employee.

Step 5. Written notice of intention to arbitrate such written
grievance, is to be given by the employee or his representative
to the Hospital Administrator or his designee within thirty (30)
working days after the employer’s answer.

Step &6: The written grievance shall then be submitted to
arbitration in accordance with and subject to the following rules
and regulations.

(a) The parties shall promptly endeavor to agree in the
selection of an arbitrator. If they have not so agreed
within ten (10) working days after the submission to
arbitration, the employee or his representative shall
within the next ten (10) working days request the American
Arbitration Association to cause the selection of an
arbitrator to be made in accordance with its Voluntary
Labor Arbitration Rules then obtaining.

(b) The written grievance shall then be arbitrated by the
arbitrator in accordance with such Voluntary Labor Rules.

(c) The Jurisdiction of Arbitration hereunder shall be
limited to employee grievance arising out of the interpre—
tation or application of this Agreement, including any
written amendments hereof or supplements hereto. The
arbitrator shall not have jurisdiction to add to, subtract
from, or modify any of the terms of this Agreement, or of
any written amendments hereof or supplements hereto, and
shall only make judgement based on the express terms of this
Agreement.

If the grievance concerns matters not so within the juris-—
diction of arbitration, it shall be returned to the parties
without decision.

(d) The decision of the arbitrator shall be final and
binding on all parties, and they hereby agree to abide by
sSame.

(e) The arbitrator’s fee and expenses and the Association’®s
charge shall be borne equally by both parties. The Hospital
shall not be liable for the payment of wages to or the
expenses or charges of any employee or representative of

any employee or of the Uniocn who participates in any way in
such arbitration.
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Section 2=

The Hospital shall not be required to make any monetary or other
adjustment on behalf of an employee for more than ten (10)
working days prior to the date on which a written grievance was
filed. In the case of a pay shortage, however, of which the
employee could not have been aware before receiving his pay, any
adjustment shall be retroactive to the beginning of the pay
period covered by such pay if the employee files his grievance
within five (5) working days after receipt of such pay.

All claims for back wages shall be limited to the amount of wages
the employee otherwise would have earned less any compensation
that he mav have received. The employer will make every effort
to see that any successful grievant laid off will not be K
financially penalized during a layoff due to this section.

Section 3:

A. When an employee is discharged or suspended for disciplinary
reasons, the Unit Chairman or Steward shall be notified of the
action at the time it is taken. A seniority employee who has
been discharged or given a disciplinary layoff will be given the
opportunity, upon his request, to confer with his steward in a
place to be designated by the Hospital before he is required to
leave the Hospital’s premises, except where immediate removal is
necessary to maintain order. Within one (1) working day
following the day of discharge the Hospital will deliver a
written notification, stating the reason for the discharge; to
the Unit Chairman or in his absence, the employee’s steward and
will mail a copy thereof to the employee at his last known
address.

B. All grievance involving disciplinary layoff, suspension or
discharge must be filed in writing with the Administrator within
three (3) working days of the notice to the Unit Chairman.
Within three (3) working days of after any such grievance is
filed or at such other time as may be agreed upon, a third step
grievance meeting shall be held to adjust the grievance; if not
satisfactorily adjusted at this meeting, the grievance shall be
subject to further appeal as set forth in the grievance
procedure.

C. In imposing disciplinary layoff, suspension or discharge on a
current charge, the Employer will not take into account any prior
infractions which occurred more than one (1) year previously.
Section 4.

No grisvance will be considered at any step unless it is filed

and processed within the respective time limits and according to

10—

,.



the procedure set forth in the article; provided, however, that
any such time limits in any step, including the time limits
within which the Hospital’s answer to a grievance shall be given,
may be extended by the written agreement of the parties. If the
grievance is not advanced from one step to the next as specified,
including any such written extension of time limit, it shall be
considered to have been settled in accordance with the last
disposition made by the Hospital. If the Hospital shall fail to
answer in any step of the grievance procedure, the grievance
shall be deemed to have been granted in accordance with the
disposition requested by Local 2088. A grievance may be
withdrawn at any step, except that it may not be withdrawn after
it has been heard by an arbitrator, without the written consent
of both parties.

A grievance so withdrawn may only be reinstituted or reinstated
one (1) time by the Union and only within fourteen (14) calendar
days of its date of withdrawal. Further, reimbursement to a
successful grievant shall only be made from the date of
reinstatement of the grievance. One or more grievances may be
withdrawn without prejudice pending the resolution of a prior
unresolved grievance determined by mutual agreement of both
parties to involve a similar issue. In such event, the
withdrawal without prejudice will not affect financial
liability.

ARTICLE 10. SENIORITY

A. Seniority shall be based on hours of service accumulated from
an employee *s most recent date of hire whether permanent
full—-time or permanent part-time.

B. Seniority shall be first by departments and then hospital
wide within the bargaining unit. The department for purposes of
seniority shall be as follows:

Dietary

Laundry

Maintenance
Housekeeping

Nursing

Ward Clerks

Office Main

Medical Records

Lab Techs

X-ray and X-Ray Tech Asst. /Clerk
Physical Therapy Aides
Office Annex

Resp. Therapy Asst.

C. Except as set forth expressly in any other section of this
article, an employee shall be entitled to exercise his seniority



within his own department first and then hospital wide within the
bargaining unit. To exercise his seniority an employee must be
qualified and capable of performing the work of the employee of
which he is attempting to exercise his seniority over. Seniority
shall apply only to layoff and recall of employees except as
otherwise specifically provided in this Agreement. FProbationary
periods as defined in Sections H and M of this Article are not
applicable to this section.

D. A new employee shall be a probationary employee for the first
thirty (30) scheduled work days or four (4) calendar months of
his employment whichever come first. If the Hospital wishes to
extend the period in the case of an employee whose performance
has been partially but not fully satisfactory during such thirty
(30) scheduled work day or four (4) calendar month period, it may
do so with mutual agreement of both parties for an additional
period of not to exceed fifteen (15) scheduled work days or two
(2) calendar months, whichever comes first. In such event, the
Hospital shall call such employee into a meeting and inform him
therein of the reason for such extension and the employee’s
probationary period shall not be considered to have been
completed until the expiration of the extended term. The
Hospital shall have no responsibility for the re—employment of
any person whose employment is terminated for any reason
whatsoever before the expiration of his probationary period and
if such person is subsequently rehired he shall start as a new
employee and serve a full new probationary period. This
provision shall not be used to prevent any employee from becoming
a bargaining unit employee.

E. Except for temporary employees as set forth below, an
employee shall be placed upon the seniority list upon
catisfactory completion of his probationary period as of his date
of hire.

F. An Employee who is hired for only a limited period of time to
substitute for one or more permanent full time or permanent
part—-time employees during their absence because of illness or
while on leave or vacation or for a job which is of limited
duration and who is soO informed at the time he is hired shall be
considered a temporary employee. in addition, a temporary
employee may replace a permanent employee on a regularly
scheduled basis for weekend shift relief or emergency call-in
provided a reasonable effort has been made to contact a permanent
employee provided such an employee does not work more than
twenty—four (24) hours per pay period on a regularly scheduled
basis. The Union shall be notified if an employee’s temporary
employment is to be continued for longer than three (3

months. Temporary employment shall not continue for longer than
siw (&) months except by mutual agreement between the parties.
if, at the conclusion of the temporary employment, the absent
employee has not returned, the position shall be posted in the




same manner as a permanent vacancy. The temporary employee shall
not acquire seniority unless he stays beyond the duration of his
temporary employment. However, if he is given the status of a
permanent employee before the termination of his temporary
employment, his employment shall be deemed to have commenced on
his most recent date of hire and he shall acquire seniority upon
the completion of his probationary period and his name placed on
the seniority list as of his most recent date of hire. The
Hospital shall have no responsibility for the re-employment of a
temporary employee whose employment is terminated for any

reason. Temporary employee given the status of a permanent
employee before the termination of their temporary employment and
in the same classification as their temporary employment shall
not be required to complete a second probationary period. The
employer shall notify the union upon the hiring or termination of
temporary employees.

G. A permanent full—-time employee is one whose regular scheduled
work week is forty (40) hours or more. A permanent part—time
employee is one whose regular scheduled work period is less than
eighty (80) hours but at least forty (40) hours per pay period.
An employee may not change from a permanent full-time status to a
permanent part-time status or vice versa unless there is a posted
opening, layoff, change in job or at the discretion of the
employer.

H. If an employee with seniority in one department is
transferred to another department, his seniority shall apply only
in his former department until he has worked thirty (30)
scheduled work days in his new department at which time his full
seniority shall apply in his new department but be terminated in
his former department. During such thirty (30) scheduled work
day period, the employee shall be considered to be on probation
in his new department and if he is laid off therefrom he shall be
entitled to exercise his seniority in his former department.

I. If an employee with seniority in this unit is promoted to a
supervisory position, his/her seniority in this unit shall be
frozen for thirty (30) scheduled work day period. He/she may
return to this unit without loss of his/her prior seniority.

Jd. The Hospital shall prepare and maintain up—to—-date seniority
records. Quarterly, the hospital will compile and post a list
from its current records and will furnish two (2) copies of the
same to the Unit Chairperson. The Hospital will notify the Unit
Chairman in writing of any changes in or additions to such list
within five (35) working days. The time limit for filing a
grievance protesting removal from the seniority list shall not
commence sooner than the notification to the Unit Chairman.

#. In the event of a reduction of force in a department,
probationary employees shall be laid off first in any order. In



the event a further reduction is necessary, part—-time employees
shall be laid off in the reverse order of their seniority, and
then full-time seniority, provided, however, that employees
desiring to exercise their seniority must meet minimum job
qualifications and be capable of doing the available work as
scheduled.

A seniority employee who is displaced from his own department may
exercise his seniority to displace another employee in another 4
classification within the bargaining unit, provided he is
qualified and capable of performing the work of the employee he
is displacing. Probationary periods as defined in Section H and
N of this Article are not applicable to this section.

In the event of an emergency situation where seniority employees
are not immediately available pursuant to the time periods herein
below indicated, less senior employees may be called in to
perform such job duties until such time as said seniority
employees are available.

L. For layoff seniority purposes, the Chapter Chairman, Chapter
Secretary and Stewards, in that order, shall head the seniority

list of the Unit, during their term of office provided they have
the ability to perform and meet minimum job qualifications.

M. In the event the Hospital solicits volunteers for short term
layoffs of a week or less, bargaining unit volunteers shall have
their benefits maintained and shall continue to accrue benefits
based upon their regularly scheduled hours they would have worked
if not on voluntary layof+.

The Hospital shall give written notice to the Unit Chairman, five
(5) days in advance of the layoff, unless the layoff is caused by
unforeseen circumstances beyond the control of the Hospital.
Notice of recall shall be by certified mail to the employee at
his last address as shown on the Hospital’®s records. The
Hospital shall also notify the Unit Chairman of employees
recalled from layoff. The Hospital shall not routinely schedule
overtime during a layoff.

N. An employee shall lose seniority and his name shall be
removed from the hospital *s payroll in any of the following
events:

g I+ he or she quits.

2 If he or she is discharged and the discharge is not
reversed through the grievance procedure set forth in
this Agreement.

D If he or she is absent from work for three (3)
consecutive working days without notifying the Hospital,



unless failure to notify within such three (3) working
days is due to circumstances beyond the control of the
employee.

4. If he or she is absent from work for three (3)
consecutive working days without justifiable reason.

5. If he or she fails to return to work upon recall, within
three (3) consecutive working days of recall, unless
the employee notifies the Hospital, within such three
(3) day period that he or she is employed elsewhere and
wishes to return, in which case the employee shall be
allowed an additional seven (7) consecutive working
days to return.

6. If he or she obtains a leave of absence under false
pretenses.

7. If he or she fails to return from a Leave of Absence on
its termination date unless failure to return is due to
circumstances beyond the control of the employee.

8. If he or she is laid off for a continuous period of more
than one (1) calendar vyear.

i 4 If he or she retires or is retired under the terms of
any retirement plan of the Hospital.

ARTICLE 11. JOB FOSTINGS

Notice of the vacancy caused by their termination of employment
(i. e. by reason of death, quit, discharge, retirement or
transfer) of a seniority employee and of the vacancy caused by
the establishment of additional bargaining unit positions shall
be posted for seven (7) calendar days, on the Union bulletin
boards.

During such seven (7) calendar days, employees shall be given the
opportunity to apply for a transfer to fill such vacancy, by
signing a bid sheet in the Human Resources Office. During such
seven (7) calendar day period, the Hospital may temporarily fill
such vacancy, 1if necessary. After such seven (7) calendar day
period the vacancy shall be filled by the Hospital from among the
employees so applying, based upon ability to perform and meet
minimum job gqualifications and seniority. When ability to
perform and meet minimum job gqualifications are substantially
equal as between two or more qualified applicants, seniority
shall be the governing consideration. First the qualified
applicant with the most department seniority shall be transferred
to the open job.



If no gualified applicants from within the department apply, then
the qualified applicant with the most hospital wide seniority
shall be transferred to the open job.

If no gqualified applicant from within the bargaining unit applies
or if no applicant selected in accordance with the terms of this
Agreement, the manner in which the job is filled is at the sole
discretion of the employer.

Employees so transferred shall be subject to a thirty (30)
scheduled work day trial probationary period.

The Hospital shall advise the Unit Chairman of the successful
bidder.

In all other cases to fill vacancies occurring out of the
bargaining unit, selection of the employee to be transferred
shall be made at the discretion of the Hospital. Employees so
transferred shall retain seniority for benefit purposes.

ARTICLE 12. LEAVES 0OF AEBSENCE

A. FProvided operational requirements permit, a Leave of Absence
for up to but not to exceed a period of six (&) months may be
granted, at the Hospital *s sole discretion, to a non—probationary
employee for:

1. Serving in an elected or appointed position, public or
unions

2. Prolonged illness of an employee®s spouse or child; such
leave may be extended for like cause, by mutual agree-—
ment between the parties. No leave shall be granted
to any employee for a period greater than one (1)
yvear under this section.

B. Provided operational requirements permit, a leave of absence
for up to but not to exceed a period of six (&) months may be
granted at the Hospital’s sole discretion, to a non—probationary
employee for education. Such leave may be extended for like
cause, by mutual agreement between the parties. No leave shall
be granted to any employee for a period greater than one (1) vyear
under this section except those requests for leave that meet
Hospital professional education rules, have Administrative
approval and do not exceed four (4) years.

C. A Leave of Absence for up to but not to exceed a period of
six (6) months may be granted to a non—-probationary employee for
illness (physical or mental).

Such leave may be extended for like cause by mutual agreement



between the parties. No leave shall be granted to any employee
for a period greater than one (1) year under this section.

D. Members of the Union selected to attend a function of the
Union shall be allowed time off without pay to attend, provided
their services can be spared.

E. Provided operational requirements permit, a Leave of Absence
may be granted at the Hospital’s sole discretion to a
non—probationary employee for personal reasons up to a maximum of
thirty (30) calendar days. Under this section, no employee shall
be eligible for more than thirty (30) calendar days leave during
any calendar year of employment.

F. The period of leave time that may be granted to a permanent
part—-time employee under Section A, B, C, D and E of this Article
will be based on a proration of worked time since date of latest
hire to full-time equivalent to leave time allowed under the
respective section.

G. No employee shall be paid for any leave of absence granted
under this Article and an employee’s seniority shall be frozen
while on any leave of absence granted by the provisions of this
Agreement. He shall be returned to the first position to which
his seniority entitles him provided he is qualified and has the
ability to perform the job, otherwise he shall be placed at the
bottom of the layoff list.

H. If an employee fails to report for work promptly upon the
termination of his leave of absence, he shall be considered as
having quit voluntarily. No employee shall be entitled to return
to work before the expiration of his leave unless the Hospital
consents to his early return. No employee shall be paid for any
leave of absence except as provided herein with respect to paid
sick leave.

I. Request for a leave shall be made in writing, signed by the
employee, submitted to his immediate supervisor at least thirty
(30) calendar days prior to the requested date for leave except
in the case of emergency and shall state the reasons for the
request. Leave of Absence, if granted, shall be in writing and
shall require the signed approval of the employee®s Department
Head and the Assistant Administrator for Human Resources. A copy
shall be given to the employee, the Unit Chairman and the
Hospital shall retain a copy.

J. Upon his return to work from a Leave of Absence, the employee
may be required to furnish the Hospital with acceptable proof of
his fitness for work. The Hospital shall have the right to have
an employee examined by a physician or physicians of the
Hospital®s choice in connection with determining eligibility +for
a leave of absence or fitness for work. If a dispute exists, the



employee may have an examination by a physician of hi