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PREAMBLE

The Alpera Generai Hospital (hereinzfter Hospital or employer) and the
Michigan Hurses Association (hereinafter Association or Staff Council)
enter into this Agreement effective September 3, 1981.

ARTICLE I
Recognition

The Alpena General Hospital hereby recoanizes the Michigan MNurses
Association as the exclusive bargzinirg representative, as defined in
Section ii of Act 379, Public Act of 1965, for a unit consisting of all
Registered Professional *lurses employed st the Alpzna General Hospital,
excluding Nurse Anesthetists, The Director of Nursing, and Assistant
Directorzof Nursing, and Utilizaticn Review Director. Persons awaiting
Michigan Registration and who are employed as professional nurses under
a temporary permit issued by the Michigan Board of Nursing shall be
included in this unit.
' ARTICLE II
Management Rights

The Management of the Hospital shall have the sole and exclusive right
to manage and operate the Hospital including all of its operations,
activities and the direction of its working force of employees, with
the right to hire, suspend, discipline, discharge for cause, promote,
demote, assign, transfer, lay off, recall or relieve employees from
duty for other legitimate reasons and to maintain discipline and
efficiency among employees, to decide tne number of erployees, to
establish hospital policies and procedures, to determine the type and
scope of services to be furnished to patients and the nature of
facilities to be operated, to establish schedules of operations and to
determinz the methcds, precedures and mcans of providing services to
patients. The Hospital shall also have the rignt to introduce new or
improved working methods or facilties. MNothing in the above provisions
is intended to limit any other rights of the Hospital not specifically
and expressly covered, provided that in the exercise of any of the
above rights, the Hosptial shall not violate any provision of this
Agreement.

ARTICLE III
Association Status

A. ASSOCIATION MEMBERSHIP AND SECURITY ~

1. <= A1l registered professional nurses employed in the
above-described unit shall be required as a condition of continued
employment to remain members of the Association or to become
members of the Association on the thirty-first (31st) day following

“the date of their employment or the effective date of the
Agreement.

2.Rlternatively, any registered nurse who does not wish to join or
remain a mamber of the Asscciation shall as a condition of contin-
ued employment, pay monthly the equivzlent of the Association dues,
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as a service fee, to the Association on the thirty-first (31st) day

following the date of their employment.

=, : _ - i
(ih B a) Any nurse who is a member of and adheres to established and __ 5nﬂff

‘traditional tenets or teachings of a bonafide religiok&xbody, -

or sect which has historically held conscientious objections

to joining or financially supporting labor organizations shall:

not be required to join or financially support the Association

as a condition of employment. Such a nurse shall provide a
statement of religious exemption to both the Hospital and to

the Association, and shall pay a sum equal to the Association

dues to a local recognized non-religious charity.

b) Any nurse who fails to comply with the provisions set forth
above shall have his/her employment as a registered
professional  nurse in this bargaining unit terminated upon
‘written raquest of the Association to the Hospital.
3. Proof of payment and a statement of religious exemption must be
given to the Hospital by the employee, a copy of which will be
provided to the Association.

* - Pl
4. Names and addresses of nurses employed and covered by this_/mePf*#:‘:L

‘Agreement shall be furnished to the airperson of the Staff 4
Council twiceqa month on the first Friday and the third Friday by $Uh?g ,
the Hospital, 'such information shall include termination, hires, %~Jbg? ,JJ
social security number, employment status, including leaves of "9 _xxxdéy
) absence, and classification. Nzmes of nurses promoted to permanent BVl A
Qf' positions which are excluded frem the bargaining unit should be Q“*

" provided to the Association so that they are not included in the
* collective bargaining activities of the Association. The same in-
formation as provided above shall be submitted to the Association
by mail sent out on the third Friday of the month.

B. PAYROLL DEDUCTION FOR ASSOCIATION DUES

1. The Hospital will deduct from the salaries of nurses, dues for
the Michigan Nurses Association, the American Nurses Association,
the Alpena District Nurses Association, and the Alpena General
Hospital Nurses Staff Council. Authorization for said deduction
shall be signed by all nurses employed by Alpena General Hospital.

2. Individual authorization forms shall be furnished or approved
by the Association and when executed, filed by it with the business
office of the Hospital. “ s

3. Authorizations filed shall become effective with the first
paycheck in the month following the filing of the authorization.

4. Dues for the four (4) Nurses Associations shall be deducted
together in twelve (12) monthly installments. Appropriate adjust-
ments shall be made for any nurse who is on relief duty, vacation,
leave or layoff. In-the event-an-employee-does-not—-have-a~paycheck—

LY
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-or-layoff. In the event an emclovee does not have a payEﬁEEk or

vacation check equal to the Asscciation dues, payab1e/during the
week in which dues are deducted, the Hospital will deduct the dues
from that employee's next regular check. ’

5. The Association shall, thirty (30) days in advance of the start
of each Hospital fiscal year give written notification toa the
business office of the amount of the dues for the Michigan Murses
Association, the American HNurses Association, the Alpena District
Nurses Association and the Alpena General Hospital Nurses Staff
Council which are to be deducted. The amounts of deductions for
these dues shall not be subject *o change during the entire fiscal
year except for one (1) mid-year adjustment upon the Association
providing the business office with thirty (30) days notice of such
change. .

6. Dues deducted shall be sent to the Association at its office at
120 Spartan Avenue, East Lansina, “ichigan, promptly, under proced-
ures to be established by the Alpena General Hospital, excluding
the dues coliected for the Al-ena General Hospital Nurses Staff
Council which will be forwarded directly to the Treasurer of this
council by the Hospital. The Association shall be responsible for
disbuqsement of dues received by it to the treasurers of the
various Associations.

7. The Association shall hgld the Hospital harmless for any and
all claims that may be asserted agazinst the Hospital as the result
of any dues deductions made pursuant to this Agreement. The
Hospital shall be respensible for making the deduction authorized
‘by the Association of the emplcvee.

8. The Hospital agrees to deduct from the salaries of nurses
covered by this agreement the Association dues or equivalent
service charge in accordance with standard authorization forms used
by the Association.

C. ACCESS BY ASSOCIATION REPRESENTATIVES

Association representatives, after first notifying the Hospital
Administrator or the Director of “ursing may visit the areas of the
Hospital where the nurses they reoresent are located for the purpose
of representing such employees in accordance with this Agreement or <=
investigation of qrievances, at reasonable intervals during working
hours, provided that they do not interfere with patient care, and
vided that when in the presence of Hospital patients, they will at all
times maintain a professional attituae.

D. USE OF HOSPITAL FACILITIES

The Association, acting through the Nurses Staff Council, may use
available rooms at the Alpena General Hospital for the Association
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meetings. Requests for the use of meeting rooms shall be made in ad-
vance through the Hospital Administrator. 0*5ﬂ‘@

(:h The Association shall have the right to use designated Hospital

bulletin boards to announce meetings either local, regional or state

and to otherwise inform its members of matters of professional
interest. ;

The Association, upon making appropriate arrangements through the
Hospital Administrator or Assistant, may use other Hospital equipment
for Association activities. The Association shall upon billing by the
Hospital, pay the Hospital's cost of equipment or supplies used.

Association meetings at which management personnel of the Hospital
would not be welcome by the Association in its role as collective
bargaining representative, shall not be held on Hospital property.

, ARTICLE 1V~ I,
Negotiation and Contract Administration

ﬁ N
A. REPRESENTATION
1. For the pﬁrpsee of representation in nego+1at1ons, Qpe cial
Conferences, and in the Grievance Procegure._. the ”ﬁﬁﬁTtalmﬁp”T\
recognizes a Negotiations and Contract Aéhig?raf1ﬂﬁ*'Ccmm1ttee,
herecafter referred to as the MNCA Committee, of five (5) members,
elected by the Hurses Staff Council.

(; 2. The NCA Committee shall be compensated by the Hospitzl for all
- working or scheduled time lost and all unscheduled time spent in
Special Conferences, HNegotiations, adjusting grievances, or

:meetings requested by the Hospital to discuss mutual probiems.

ence or ~negotiation session shall be entitled to released
time without 1Q§§,Q__pay for said shift, irregardless of the
_¢___———actual number of hoursispent in joint me°t1nbs. For employees

Lﬁﬂ?J Hﬂ’__jg Nursgs scheduled to work on the dav of & Special Cenfer-

b}j'en4wfi working the night shift, the scheduled day referred to above N
P T ' will te the day preceding the Special Conference or negatia-
% M tion session. L—’J

b) _ Nurses not scheduled to work on the day of a Special

L)~ Conference &7ine 2gotiation sessicn shail be compensated at the

Cﬁépoh ,f*ﬁ_lwiiiiijfiifﬂﬁgFb“r]y rate.

gﬂﬁ c) Scheduled and/or unscheduled time as referred toc above,
*shall be limited to a total of eight (8) hours pay per day.

3. The Association shall notify the Hospital in writing the names of

all nurses on the NCA Committee, and the Hospital will notify the

Association of their representatives in advance of meeting. ; »
K ﬂJ‘b o

Up 1o pectS
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. B. WEGDTIATIONS

I 1. Matters covered by this Agreement or which are appropriate
( subjects for professional negotiation may become a subject of
negotiation during the terms of this Agreement only by joint

(j- agreement of the parties. A request tc reopen negotiations under
this paragraph mey be initiated by either party. Requests made by

the Association shall be submitted in writing to the Hospital
f__,,ﬂﬁﬂiﬂiéﬁﬁﬁign~§€d requests by the Hospital shall be submitted in

-§9“£ writing to the“Chairman of the Staff Ccuncil. A response to such

o request shall be made in writing within thirty (30) days. Such a

request is a proper subject for a Special Conference which is
provided for elsewhere in this Agreement.

2. The parties undertake to ccoperate in arranging meetings,

e} selecting representatives for , such discussions, furnishing
» necessary informaticn, u'_EA constructively considering and
r}}\ resolving any such matters.

3. 1n any negotiations described in this Article, neither party
shall have any control over the selection of the negotiating
representatives of the other party and each party may select its
represcrtatives fromain or outside the County of Alpena. It is
recognized that no final agreement between the parties may be
executed without ratification by Alpena General Hospital Board of
Trustees and by the nurses within the bargaining unit, with the
approval of the MNA, but the parties mutually pledoe that
representatives selected by each shall be clothed with all neces-

(: sary power and authcerity to make proposals, considar proposals and
make. concessions in the course of negotiations, subject only to
such ultimate ratification of both parties.

4. In the cvent the parties reach an impasse in any such negotia-
tions and are unable to reach agreement, either in the establish-
ment of salaries and economic issues or on other proposals which
may arise, the prccedure described in ACT 379 of the Michigan
Public Acts of 19565 shallﬁ'be felloved.

5. Any agreement so negotiated shall apply to all members of the
bargaining unit and shall be reduced in writing and signed by the
authorized representatives of the Hospital and the MNA.

C;.-ieuof'-r?

C. GREMVAREE PROCEDURE

a2 1. Purpose: The parties intend that the grievance procedure as
léjfe:_ ¢J set forth herein shall serve as a means for the peaceful settlement
'é \U»w\  of all disputes that may arise between them concerning the inter-
é?’,,zf?’ pretation or application of this Agreement, without any interrup-
We " tion or disturbance of the normel operation of the Hospital.

2. Definitions:

a. A "grievance" shall mean ¢ compiaint by a nurse or a group
of nurses based upon 2n event, conditicn or circumstance under
which a nurse works, aliegecly caused by a vielation, misinter-
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pretaticn or ineqqitabTe application of established policy or ény
provision of this dgreement. ..,ov A
e e

b. An "agjrieved persE;”_shall mean the person or persons making
the complaint, either individuaily or through the MNA. ‘

c. The term "days" shall mean calendar days excluding Saturday,
Sunday and holidays. “

. General Principles:

a. The parties have established this grievance procedure for the
purpose of securing at the earliest level possible, equitable solu-
tions to cemplaints or grievances. Both parties “agree that pro-
ceedings shall be kept as informal and confidential as may be
appropriate.

b.__Nothin contained herein shall be construed to prevent any
individual nurse frem presenting & greivance and having the griev-

ance adjusted without the intervention of the Association, if the

—adjustment i s=tAconsistent with the terms of this Agreement and

if a representative of the Association has been given the opportun-
ity to be present at such adjustment.

c. The Houspital will assure to eévery nurse opportunity to have the
unobstructed use of this grievance procedure, either individually
or through the Association.

d. The failure of an individual or the HCA Committee to proceed to
the next step within tha time limit <ot forth chall be deemed a
waiver of any further appeal concerning that particular grievance.
However, if new facts are obtained concerning the conditions that
caused the submission of the grievance, the procedure can be re-
opened at the level at which it was terminated.

e. Failure of the Hospital management to respond to a grievance at
any stage within the time limits soecified shall be considered an
acknowl edgment that the grievance was justifiable and the relijef
asked for shall be promptly implemented. If the party or parties
which irnitiated the grievance does not give notice as provided
within the time specified, the grievance shall be deemed to have
been settled or withdrawn.

f. An aggrieved person may withdraw further consideration of her
grievance at any stage of the procedure.

g. Time limits may be extended by mutual agreement of the parties
hereto.
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4. Steps in the Grievance Procedures ’
a. Level One

The first step of the formal grievance procedure will be at the
time a nurse reduces to writing a grievance item. This shall in no
way be intended to mean that House Supervisor:should not be invol-
ved in informal resclution of prcblems. This will be done after
the nurse obtains actual knowledge of the event or could reasonably
have obtained such kncwledge, but in nc case more than sixty (60)
days after the event. The grievance will be presented to Assistant
Director of Nursing who wiil meet with the grievant and a member of

f__,,LEE_FEQBﬂ within five (5) days in an attempt to resolve the

grievance. MWithin five (5) days of this meeting a written response
will be provided. :

b. Level Two

If the answer at Level One is unsatisfactory, then the NCA Conmit-
tee will within five (5) days deliver to the Director of Nursing a
complete copy of tne grievance end disposition from Level One along
with a2 request tc meet. The Director of Nursing shall within five
(5) days of receiving the request meet with the grievant and a
member of the NCA Cormittee in an 2ttempt to resolve the grievance.
Within five (£) days of this meeting a written response will be
provided.

c. Level Three

If the answer at Level Two -is unsatisfactory than the NCA Committee
will within ten (10) days deliver to the Parsonnel Directer a com-
plete ccpy of the grievance and disposition from Level Two along
with a request to meet. The Personnei Director or his delegate GTMA

shall arrange within ten (10) days of f‘%ﬁi!DML—LEQﬁjfﬁﬂgilg_ﬂ__
meeting between appropriate members of ministration, the ag-
grieved, and a majority of the NCA Committee for the purpose of
discussing the grievance. Representatives of the MNA may also

attend the meeting. Within ten (10) days of this meeting, a writ-
ten response will be provided.

d. Level Fou;fl Arbitration

(1) Appeal to the Arbitrator: If the Association is not
satisfied with the Hospitai's written disposition of a griev-
ance at Level Three, and if the case is the type on which an
_‘ﬁf,arbitrator is empowered to rule, the Association shall give
=7/ written notice to the Hespital within thirty WMJ
"' receiving the Hospital's written disposition, of 4 the As-
sociation'$%~intention to submit the grievan?E—EE_iEEiEEEEiEELJ!
(2) Selection of the Arbitrator and Powers of the Arbitrator:

The Association and the Hospital shall select a mutually
4§fsatisfactory arbitrator who, subject to the limitations out-

bjﬂ
'_ /3 Q‘g%’f‘lined herein, shall be cocmpowered tc hear, investigate, and
: (u Q‘Qﬁ‘
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decide any difference between the parties which arises in

connection with the interpretation and/or application of the
provisions of this Agreement.

If the parties are unable to agree upon an arbitrator within

(LS|
seven (7) days of the written notice requesting arbitration the Vol

matter shall be referred to the American ﬁ;ﬁitnailn&.&;ggg;g;“\ 4~
tion or the Federal Mediation and Concil4fation Service, for

the selection of an impartial arbitrator. If the Federal Med-

iation and Conciliation Service is used and either party fails

to make a selectien from the 1ist of arbitrators supplied with-

in thirty (30) days, then the Number 1 selection of the other

party shall be chosen.

In rendering decisions, the Arbitrator shall construve the
Agreement in a manner which does not interfere with the exer-
cise of management's richts and responsibilities, except that
such rights and responsibilities may be expressly limited by
this Agreement. The Arbitrator shall have no power tc (1) add
to, subtract frem, or otherwise medify any of the provisions of
this agreement; (2) establish or modify any salary rate or
plan; (3) rule on any provisions of the pension plan or insur-
ance programs. Any case anpealed to the ﬁrbitrator in such
mdtters will be referred back to the parties without decision
or recommendation. The @rbitrator also shall have full discre-
tion to uphold, modify or rescind disciplinary measures imposed
_by the Hospital. “The Arbitrator may conduct such investiga-
tions as he may consider appropriate. At the arbitrator's
- hearing, each party shail have the option of presenting witnes-
ses to matters ruled admissible by the @rbitrator and such

= . ' & : 2 .
witnesses may be cross-examined by the zfiﬁb%fefar for opposing
party. b e

(3) Arbitrator's Decision: Decisicns of the ﬁrbitrator shall
be final and binding on the Associaticn, its members, the
employee(s) involved and on the Hospital.

- (8) Arbitrator's Fee & Expenses: /}
L="
Only the fees and expenses of the &rbitrator shall be shared

equally by the Hospital and the K Associaticn. A1l other
expenses in conjuncticn with the jarbitration, including any -
expenses incurred by calling witnesses, shalil ke borne by the
party incurring such expenses, except as hereafter provided in
paragraph 5-a.

(5) Time Off for Grievance Procedure: When any of the steps in
the grievance procedure occur during the working hours of an

aggrieved party or a member or members of the NCA Committee and ayup,rﬁ

her presence at that step is reasonahl t=regquired, such
employee(s) will be allowed time away from work upon request to T\ }ﬁpar*

(%]

t
&




-9- '
P Nurs1ng Administration w1thout loss of pay, at her stra1ght
time hourly rate.

'

a. In arbitration cases, time off without loss of pay
shall be granta2d to the aagcrieved person and two (2) mem-
(r bers of the NCA Committee plus those nurses whose testimony

as witnesses Is reasonably required in the proceed1ng,'~
whose time off shall be limited to the pgrlod of giving
testimony.

b. No claim, including claims for back wages by a nurse
covered by this Agreement or by the Association, against
the Hospital snhall be valid for a period prior to the date
the grievance wwas first filed in writing, unless the cir-
cunstances of tThe case made it impossible for the employee
or the Associztion, as the case may be, to know that the
employee or th2 Association had grounds for such claim
prior to that Jate, in which case, the claim shall be
limited retrocctively to a period of thirty (30) days prior
to the date th= claim was first filed in writing.

D. SPECIAL CONFERENCES

1. Special Conferences for the improvement of professional working

erwallp relations and nursing ctandards will be arranged between the Chair-
4@,ﬁ>umn of the Nurses Sta+<ft Council and the Personnel Director or his
delegate from the Hgsz;4a4 administrative staff upon the request of

either party. Such msetings sna]l be between the officers of the

df*j;[ Staff Council, a reprezantative cf the HCA Comaittee, and not more
than two (2) non- eﬂplovoe representatives “for the Association, and

such members of Adm!n‘s*rat1on deemed necessary by Administration.
Arrangements for such Special Ccnferences should be made in advance

and an agenda of the mziters to be taken up at the meeting shall be

presented in writing at the time the conference is requested.

Matters to be taken up in Special Conferences shali be confined to

those included in the agenda. Special Conferences shall be sche-

duled within ten (10) days after the request is made. Any Special

Conference shall be hsld between the hours of 9:00 a.m. and 4:00

p.m. Exceptions are tc be agreed upon by both parties.
Wpbr mriSTOn jogaCEl,

Hﬁe Association representatives may meet at a place designated

"V{,I// by the Hospital, on tha Hospital's property, for at least one-half
Jﬁqv (1/2) hour immediately preceding the Special Conference, with—the-
pﬁ*A ’ Feppesen%at#ves-1ﬁ;'tbn—A%osp44@&—-Jkn-1#ﬂ<#¥-a-_wF+$%e*r-requeat-rs-

srada.,

35 The Special Confzrence is not to be misconstrued to imply
circumvention of the %ﬂwd—e$—tﬁ?*ﬁe¢wfﬁﬁ*ﬂz of Hhrsing. The
@ \'f‘:
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Special Conference is to be used when previcus attempts to
resolve a situation have failed.

E. STRIKES AND VIOLATIONS

It is agreed that the Hospital and h;us employees are engaged ‘in
furnishing an essential public service which v1ta11y affects the .
health, safety, comfort and general well-being of the public and both =~

parties hereto recognize the need for continuous and re11ab1e service
to the public.

1. There shall be no strikes, slcw-downs, lockcuts, withholding
of service, refusal to handle or care for anvy patient, walkouts,
or other cessation of work, or other activities that may distgurb<
or interfere with the welfare of ratients during the term of this
Agreement. The Association and its representatives will process
grievances only through the Grievance Procedure orovided for
herein and will not call, participate in, encourage or condone any
of the aforesaid types cof work stoppages, while this Agreement
remnains in force. In the event of any such work stoppage, the
Association and the officers of the Staff Council will take
immediate steps to end such activity, and agree uron request of
the Hospital to publish a statement to the employees involved
directing them to cease such actions. The Hospital shall have the
right to discipline or dischargs zny employee in violation of the
above and the Association shall have reccurse to the Grievance
Procedure as to the alleged actions of such employees.

2. In the event of K strike, the Hcspital pledges to take

- whatever steps +HEE§5-F¥ tosensure the safety of the lives and
property of employees who report for work. These measures shall
include, but not be limited to:

a) Adequate on-premises security at the entrances to the
facility, parking lots, and hospital properf;t '

b) Discipline and legal prosecution for any empioyee(s),
former employees, or their supporters found responsible for

acts result1ng in property damage or acts of threatened/actual
personal injury.’

c) Compensation for property damage on the hospital premises,
o 57"~ howeyer, will be the hospital’s liability and responsibility to
a sum riot to exceed $100.00 per incident.

d) Review by /edm'inistration on an individual basis of ail
cases of threatened or actual violence against working
enployees, and if Jjustified, release from work for the
duration of strike such emplicyees desiring so, without loss of
seniority or benefits.

’m%:

L S ey e
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ARTICLE V
Status
-~ A. DEFINITIONS

é! 1z ﬂRegistered Nurse is a nurse who has taken and passed a state
,r"Ei%m of Ticensing and received a certificate of registration to

0i§‘p practice as a registered nurse.

.iﬁ p.’/ﬂzﬁﬁ.A Graduate Nurse is a graduate of a state approved program of

F}Q, ‘proesstenal nursing who has not passed the Michigan State Board

1£ —’7yexamination, but who is practicing under a permit granted by the

va Board of Nursing. In no case shall a Graduate Nurse be employed in

@F& an RN position after notification of failure to pass the state
board examinatien has been received.

b. No Graduzte Nurse shall be assigned or permitted to sign a
posting uatil state board examinations have been taken and
successfully passed.

3. An out of state registered nurse is a nurse who has been duly
licensed to practice as a registered nurse in ancther state. Such
nurse must have a Michigan permit to practice and may be employed
only as long as this permit is valid or she receives her Michigan

- license by passing the Michigen State 2oard Exam or is granted such
licensa by endorsement.

B. NURSE STATUS
1. Full Time Nurse

(: The term full_time means a registered nurse whose schedule consists
of eighty (Sd? hours per pay period in a posted position. Regis-
tered Nurses will be required to work hours as specified on any
posting signed by the nurse.

2. Part Time Nurse

The term part-time nurse means a registered nurse whose schedule
consists of ferty (40) hours per pay period in a posted schedule.

3'. Relief Nurse

The term relief means a registered nurse whajmust be available a
minimum of thirty-two (32) hours per posted schedule, if schedul-
ed.

C. NURSE CHANGE OF STATUS

1. All nurses are subject to a change of status, e.qg. from full
time to part time or from part time to relief, if in the opinion of
the Director of Nursing they are not satisfying the minimum re-

Yo o ey Eor E e . = ) s il
Qiirt LIt g4 o TOFTh i TaragPaca & adeve |,
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2. A nurse may by written recuest to the Director of Nursing ask
for a change of status as defiracd above. Such request must be
effective for nrot less than 2 three (3) month period. Such re-
quest will be honored within forty-three (43) days of receipt of
written request.

D. PROBATIONARY EMPLOYEES

1. New employees shall be on a probationary status for a minimum
of ninety (90) dzys, which m2y be extended upon the discretion of
the Director of “ursing or her designee, but not to exceed six (6)
months, except in no case will a probationary period end prior to
one week following receipt of RN licensure. If such extension is_
necessary, the r=ason(s) will be given to the nurse in writing and '
notification of such extension to the Chairperson of the Staff
Ceuncil.; A written evaluation signed by evaluator and evaluatee,
shall be done every thirty (30) days during probationary period.
The probationary employee's signature shall not imply concurrence

Oor nonconcurrenca.

2. A probationary employee may be terminated from her employment
within the first ninety (90) cdays without recourse to the grievance
procedure and t'e Asscciaticn shall not represent her or file a
grievance on her behalf unless the termination is in violation of
the law.

_ __ARTICLE VI ™
Vacancies, Transfers, Promotions, New Positions™

A. PERMANENT VACANCY .

A permanent vacancy is a poste&?position vacated by_a nurse in this
bargaining unit due ©o transfer, termination, demotioﬁ} or unpaid leave
of absence (over 90 days) or positions newly created by Nursing Admin-
jstration. Any other vacancy shall be considered temporary and shall
not be posted unless the parties agrez it should be posted. :’{

e m‘

B. POSTING OF VACANZIES NS AND NEW POSITIONS
Registered nurses employed by the Hospital will be permitted to indi-
cate their desire to be considersd for vacancies, promotions or newly
created positions wizhin the bargaining unit which the Hospital intends
to fill in the follcwiing manner:

1. A notice wi'l b2 rosted on the bulletin board for a period of
seven (7) days indicating the department, hours of work, and
necessary qualifications. Interested employees may become appli-
cants by signirg their name *to & duplicate posting which will be
available in the Nursing Cffice. Promotions will be considered for
nurses who damanstrate potential, ability, qualifications and
experience. When all of these in the judgment of the Director of
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Nurs{ng are equal, then the nurse with the most seniority will be
considered the candidate of choice.

2. A selection will be made within seven (7) days after the
posting period unless Nursing Adninistration notifies Staff Council
in writing when, why, and how rnuch additional time is needed in the
selection period. The nurse selected will be notified in writing
of her selection and the effective day of the posting award and a
notice to that effect will be posted for a period of five (5) days.
A copy of signed postings shall be provided to the Vice-Chairperson”
of the Staff Council at that time. Any wage increase shall be paid
when duties are assumed in the new position. A nurse who feels
that she has not been given proper consideration may request a
personal meeting with the Director of Nursing.

3. The nurse selected shall serve a thirty (30) calendar day trial
period in the new position, during which she may be returned to her
former position at her request or by the Director of Nursing. This
trial period may be extended fcr one (1) additional thirty (30) day
calendar period at the discreticn of the Director of Nursing. The
position shall be considered as being permanently filled upon
completion of the trial period. Failure to complete the trial
period will require reposting of the position within two (2)
vorking days. f
4. In the event there are no qualified applicants, or if no one”
signs the posting during the pcsting period, the posting shall;
remain on the bulletin board and may be permanently filled by: |} <
‘2. Awarding the position to any assigned RN on the payroll who '
desires it, J
'b.” Awarding the position te any unassigned RN on the payroll E
who has requested full time status and is interested in the

position. | M (2
c. Hiring a nurse from an outside source to fill the vacancy, . oy
provided that the hiring be done prior to the sigining of the 544
_posting by an employes, and the new hire begins work no later
than twenty-eight (28) days following the filling of the
- positions? T
d.  Any exceptions to the posting requirement shall be by
“uritten mutua]aagreemeht between the parties. o

o 4

5. A permanent position shall be posted within three . (3).;
working daj% after written notice has been received’ that a vacancy
will exist in that position.
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When, at the request of the Hospital, a nurse is teﬂporarﬂjg;; for a

period of one (1) shift or more, the duties and responsiﬁﬁ?fi position
of a higher salary schedule, she will be paid the increment rate of the
applicable higher salary schedule for those shifts she works. Position
vacancies not filled after thirty (30) days shall be subject to review
by the parties. A nurse asked to work in a lower paying position than
the position for which she was scheduled will not receive a reduced
wage rate.

Relief, part-time and full-time RNs with starred (*) positions, may bé?“
reassigred temporarily to cover vacant positions on any shift in any
area where gualified to provide minimum staffing requirenents.  Such
reassigrments shall be in accordance with Article VII, D., and shall
not exceed ninety (90) days unless the RN involved in such a transfer
agrees to extend the time period. Relief and part-time nurses shall bz
used first to fill such vacancies, then the full time RNs with starred .

" (*) positions. Reassigrment shall be by seniority, that is, the nurse .
" with the least seniority first.™,

 UARTICLE VIT L
{ Hours of Work, Schedulirg °

-

w‘.j’

A normal work was® pariod shall consist of not less than eighty (80) °

straicht time hours per full time emoloyee, and shail begin with the
First shift starting Sunday 2.m. and ending with the last shift start-
ina Szturday p.m., two (2) weeks later, except where otherwise stated.
The normal vork shift for all employees shall be eight (3) hours.::
Pegistered nurses will be scheduled no less than normal work shifts

“unless consent Lo do otherwise is obtained in advance of the posting of

the sciredule. .

—

B. WORK SCHEDULE

1.. A schedule consists of a twenty-eight (28) day period. Nursing
Administration will approve and/or plan the nurses' work schedule
for each four (4) week period and post by 3:00 p.m. on the fourth
(4th) Monday of the current schedule and in the departments within
twenty-four (24) hours. Registered nurses will not be scheduled
for more than two (2) differeant shifts during the schedule, unless
consent to do otherwise is received in advance.

7.7 It is agreed the schedule of the In-Service Instructor must
- remain flexible and she may be required to work more than one shift
in a week or split an eight (8) hour shift _into two (2) different.
time periods in a day. The In-Service Instructor may be assigned
to general duty relief roles. in the nursing areas ‘that cdo_not
“disrupt in-service or orientation programs.; The schedule of the
In-Service Instructor shall be subject to the approval of MNursing
Administration. - -

Thald
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@}} f/ﬂhg§lﬁPart time nursegFmust be available to work a of

J?f}ﬂfﬂf,.;ufpurat1on and experience, and any shift subject te Article
_g B,1. Wien necessary, proper or:eﬂtat1on to these units

/T\T{
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a.

=1o= - R

Part-Time Scheduling

a. After each part-time nurse has been scheduled forty (40)
hours per pay period, additional scheduled hours requ1red for
staffing shall be offered to part-time nurses who have request-
ed additional hours in the reguest book each posted schedule in-
accordance with their seniority and ability to eff1c1enuly

{ perform the requirad work.

b. Each part time nurse must workAf requested by the Hospi-

tal, a maximum of fifteen (15) days per year in addition to
their part-time requirements. Additional time requested by the
nurse, per the reguest book, would not count towards fulfilling
this fifteen (15) day obligation.

c. If a part-time nurse is cn feorty (40) hours of paid time
off during a pay period, she may be scheduled to work an addi-
tional sixteen (16) hours during that pay period, unless hours
\in excess of sixteen (16) are requested by the nurse.

Pt

» il ~ — . e
d. FEach part-time registered nurse shall indicete in writing

their desirad shifts, with preference being given to the nur:z=z
with the greatest amount of senicrity, except that they shaill
be subject to temporary reassigninent as per Article VI, C.,
Temporary Transfer.

a minimum
three (3) units, consistent with the nurse s educationai

te prcv1ued. They shall be required to work full time for
ch orientation.

Relief Scheduling ~

a. After each relief nurse has been scheduled thirty-two (32)
hours per posted schedule, additional scheduled hours required
for staffing may be offerad to relief nursas who have requested
additionel hcurs in the request bock each postecd schedule. in

perform the requirad work.

accordance with their seniority and abiﬁég;_fé efficiently a&a*ﬂ}
_"\._.\

b. Each relief nurse must work, if requested by the Hespital,
a maximum of ten (10) days per year in addition to their relief
requirements. Additional time reguested by the nurse, per the
request book, would not count towards fulfilling this ten (10)
day cbligation.

c. A relief nurss must be available to work a minimum of three

(3) units, consistent with tha nurse's educaticnal prep ration
and erxperience, and any snifl subject to Article VII,
__Where nrecessary, proper crientation to these untgs be

T /provided. They shall be required to work full time .or sucn
orientation.

A
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d.  Each nurse on relief status must work a minimum of four (4)
days, including one (1) weekend as scheduled, i scheduled, and
may be called and offered available work in addition to such
scheduled days. :

e. A relief nurse may elect to work her minimum requiremants'
(4 deys) on iwwzekends only. Such agreement as to weekends must
be reduced %o writing. Once agreed, the nurse must work as

agreed for a period of at least six (6) months unless changad
by mutuai consenty )

“f.. Fach relief nurse shall indicate in writing, their desired 7

shifts, with preference being given to the nurse with the 0"/4
greatest amcunt of seniority, except that they shall be subject | J)

to temporary reassignment as per Article VI, C‘ ~—lemporary -

TI‘&ILS'FET’S- i- e A o R L sy

C. . SCHEDULE REQUESTS &

A request by a nurse regarding her next schedule will receive consider-
ation by the Nursing Office provided that she submits her request by
3:00 p.m. of the second Friday of the current schedule. A raquest may
include one weekend but must be limited to a total of four (4) working
days. Approval for request dzys will be based on a first-come, first- ;
serve basis as determinad by the date such requests are sianed in the Dl‘*j
Request Log Bock, #hteh—t weg—im—the nurst tee¥ In the event
requests for the same day for the same unit are entered on the same
day, the nurse with the highest saniority will receive preference. A /J
1o I3
S

new Request Log Boox will be avaitlabie for the upcoming schiedule pericd
at the time of the posting of tha rew schedule. 'IT a nurse reguests dd"(j;_'w
more than the allotad number of resuest days, or more than eae‘-.-.feekendf 4»’3% d

none of that nurse's requests shal 1 be considered for that schedule® "

D. SCHEDULE CHANGE.

A nurse will not change shifts c¢r schadules by “tradj&rlf_z_",_nwar—zf Conesri
nurse without the consent of Nursing Administration or; in their abssnce,
the House Supervisor. An Exchange Request Form shall be completed fer

the processing of this request.

Nurses' scheduled hours of work will no*t be changed for the period
covered by the posted schedule without the consent of the RN involved
unless the RN agrees to such chancss. The Mursing Office will make all’?
reasonable attempts ‘1o notify. the nurse by telaphone at least twe {2) 7
sours pnior-tomtherstart of ‘heriischaduled shift] should"it be necessary ./
to change her scheduiad department of work. An RN shall not have her |
scheduled. department of work changed without her consent if the RN
filling her.vacated..cositicn is.qualified.tciperform.the required work
in the derartment in which the original vacancy has occurred. .. .“ooo-




E. FissFes FEE, e

\ .
RNs who are transferred after a schedule is posted from their scheduled
position shall receive a 34.00 transfer fee, provided such transfer
exceeds two (2) hours.

( 3 CALL-IN

Any employee called within one-half hour of *he shift starting tine for
the purpose of filling a temporary shift vacancy who arrives within an
hour of the call shall receive eight (8) hours pay. An RN who is not
scheduled for work, but who is called and reports for work will be pro-
vided a minimum of four (4) hours pay if no work is available, includ™"
~ing appiicable premiums.? '

(6= WEEKEND OBLIGATIONS °

1. Full time and part time nurses will be scheduled off two (2)
weekends (Saturday and Sunday) of each four (4) weeks posted”
schedule, providing adequate coverage 1is available. Weekends?
‘shall be scheduled off immediately before, during and immediately -~
“after vacation (of five (5) cays or more) unless requested other-
wise by the nurse.” " T Gh : i

2. A relief nurse must work one (1) weekend (Saturday and Sunday)
of each four (4) week schedule, if scheduled, and may work more
with her consent. ,

———

e
3. For purposes of those nurses regutarty scheduled on the 11-7
shift, the weekend commences at 11:00 p.m. Friday and ends at 11:00
( p.m. Sunday.

H €. REST PERIOD {

Employees scheduled to work an eight (8) hour shift will be provided
~with two (2) fifteen (15) minute rest periods during each eight (8)
hour shift in addition to the paid lunch pericd of one-h2lf (1/2) hour,
however, employees are subject to call for emergencies.

S LUNCH PERIOD

The presently scheduled eight (8) hour work day includes a paid lunch
period of approximately one-half (1/2) hour.
~ TRrTICLE virr %

~ “Seniority, Layoff and Recall” .

| A. SENIORITY §

| 1. Seniority shall be defined as the total number of hours paid
‘ since most current date of hire. Such seniority shall be used only

in the event of conflict in the selection of P.L. days, request
| days, vacation, for layoff and recall purposes, or vying for posi-
| tiong, The Personnel Cffice will prepare and post seniority 1ists
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semi-annually on Jun= 1 and December 1. It is understood that in

the application of this provision the 1ist will be updated to the

_ end of the pay period prior to the above-mentioned dates; and the

( most current 1ist as posted will be the determining factor in the
<f~; ' areas of conflict mentioned above.

2. An employee vwhc is hired as a Graduate Nurse after returning
from a leave of absence from Alpena General Hcspital for education-
al purposes will have her years of seniority at the time she start-
ed such leave counted toward the computation of vacaticn and longe-
vity benefits as prcvided in this Agreement. In all other respects
__she  vould be treated as a new _hire in regards to seniority as it is mvii 4
ngn“ — related to layoff ard in vying for; positions, vacation e
personal leave dav§ request days and comp days. In no event shall
ﬂ,} $ -’“’?ﬁhloyees Tose previously accrued a+ek-$e&+e-&r pension benefits.

e et +

3. An RN who leaves the MNA bargaining unit to accept a position
in Nursing Administration at Alpena General Hospital, and at a
later date re-enters the MNA bargaining unit without a break in
service, shall have her years of seniority count toward the compu-
tation of vacation and longevity benefits as provided for in this
Agreement. In all other respects she would be treated as a new
hire in regards to seniority as it _is related to layoff and vying ; /
for! positions, vacation t%ﬁ@EGéEf personal Teave days, requesf—‘ézgj

days, and comp days. In no event shall employees lose previously —
-accrued 51ck4ng§gﬂar pension benefits.

e s e e e O T
( 3. LAYOFF AND RECALL’
(: : 1.  In the event of 2 reduction in the operations of the Hos ital, i
which necessitates a reduction in the prefedsienal—nu the

Hospital shall give one (1) week written notice to the Chalrperson
of the Staff Council, except in case of 1a§gr disputes involvin L%w
other employees of Lhe Hospital for which 4 ‘wnmn no u:e”/

1shall be sufficient.

2. Full and part time nurses with the greatest seniority may take
the layoff if they <esire, provided the nurses remaining possess
skills and abilities necessary to perform the work normally per-
formed by the senicr nurses taking such voluntary layoff. Such
layoff shall extend Tor a period of sixty (60) days or the neces-
sary length of the izyoff, if sooner. After sixty (60) days, the
senior nurse shall bte returned to her position.

3. Should insufficient numbers of full and part-time nurses re-
quest voluntary laycff, probationary and relief employees shall be
laid off in accordance with seniority.




51 If a furiner reduction in the work force is necessary, full and
part-time nurses shall be laid off in accordance with senior-ity;
that 1is, the nurse with the least senicrity shall be laid off
first, etc. In selection of nurses for layoff, the Hospital shall
be obligated to retain those nurses with the greatest seniority,
proviced such nurses have the ability and qualifications to perform
efficiently the remaining required work.

5. Notwithstanding any of the seniority rules contained herein,
the Staff Council Chairperson and the Grievance Chairperson shall,
during their terms of office, be the last persons laid off.

6. Recall shall be in the reverse order of the layoff, providad
the recalled nurse has the ability to perform efficiently the
required work. «

ARTICLE IX
Orientation

1. The Hospital agrees it will earnestly endeavor to provide all
reasonable and necessary orientation to new employees which will
include:

‘a. General orientation designed to familiarize the nurse with
all hospital policies and procedures.

////;j_‘;ﬁfough specific orientation to the particular unit or
units to which it is contemplated the nurse will normally be
assigned, including at least one week orientation on the 3-11

hift and at least one week orientation on the 11-7 shift.

c. Orienting employees should work only those hours scheduled
for orientation and shouid not bz assigned general duty
responsibilities until adecuate orientaticn has been completed.
In rno event should an orienting employee be assigned charge
nurse or supervisory responsibilities until orientation is
completed and in no case will a graduate nurse be assigned a
position other than general duty until the probationary period
is compieted.

2. The Hospital will provide a meeting place vhere a staff Council
representative may orient the rewly hired Ris on the i Agree-
ment. Such orientation is to be on off duty time for the MNA rep-
resentative and the orienting R.i. (s).

ARTICLE X
Evaluations

A nurse shzll have a written evaluaticn annually. The employee's
signature shall not imply concurrencs or non-concurrence.

e R e e e A T Aot <t = %2 e Mpm e w  ——— e ———
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~ ARTICLE XI
Discipline

The Hospital will esteblish and publish reascnable rules and requla-
tions governing conduct of employees, as are necessary for the proper
~operation of the hospital. and the proper care of patients, and to im-

pose corrective discipline for iniraction of these rules and regula-
Jations. Discipline will be based on verbal warnings followed by a
written waraing before any penalty is assigned. Individual discipline
penalties, including discharge, shail be for just cause and may become
*a subject for the grievance procedure. '

1. It is the intent of the parties that if Administration requires
a meeting with an employee 7or the piimary purpose of determining
whether the erployee has violated established rules of conduct,
Administration will first inform the employee of that fact and
permit the employee the cpportunity of having a member of the NCA
Committee presznt; and where the employee expresses a desire for
such reprecentation, the meeting will not be held without the ;
{ representative present. ' ' '

2. "If, durinc any routine or cther type of non-disciplinary con-

ferences or counseling sessions with an employee, Administration

desires to cormence questioning of the employee to determine it the

employee has violated established rules of conduct, the employez
- shail have the opportunity to have a member of the NCA Committee
(present during cuch questioning.

3. An employes shall be entitled to have 2 member of the NCA Com-
mittee present at any interview with the employer when the em-
ployee has a‘ﬁggsonable hasis to fear discipline may result from
{the interview &2 the employse.  cuwge B w

4, TIndividual disciplire penalties imposed by the employer “involv-
ing suspension or discharge shall be reported in writing to the
Grievance Chairperson of the Staff Council within twenty-four (24}
hours .after dstermination of the penalty, giving the reason for
such discharge or suspension, and the employer agrees to make all
Feasonable efforts to notify orally or per telephcne a member of
“the NCA Committee of determination of such penalties.. '

5. PRules of conduct relatina to the duties ard responsibilities
of employses reprasented by tha Association have been made avail-
able by the Hospitai to the Staeff Council pricr to the signing of
this Agresment, and are mutuaily agreed upon. The Association may
object to any rules and regulaticns it considers unreascnable or in
conflict with other provisions of this Agreement; subject to the
grievance procedure. ¢ :

. (—"’-

(@
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RRTICLE XII
Termination

1. At least two (2) weeks, but whenever possible, four (4) weeks,
written notice of termination of employment shall be given by a1’
registered nurses.

2. At Teast two (2) weeks written notice of termination of employment
or pay in lieu thereof, shall be given to the nurse by the Hospital
except for unusual circumstances where there is just cause of immediate
termination.

“RRTICLE XIIT
Benefitsy

A. INSURANCE ”

1. Hospitalization, Medical Insurance 2

r 4

‘The Hospital shall make available to full-time and part-time nurses

and ‘pay the entire premium on the following Blue Cross-Blue Shield _

Plan: Comprehensive Hospital Aﬁre, semi-private room, riders
D45NM, ; MVF-1, riders L, FAE-RC, FC, SD, PPNV-1, VST, EF; Pre-
scr1pt10r| Drug Group Benefit Cert1f1cate (52 00 Co pay), Haster
Medical (Option IV).

2. Life Insurance-?

The Hospital shall provide a 1ife insurance plan for full time
nurses in the amount of $15,000 and provide a life insurance plan
for part time nurses in the amount of $7,3C0 with the Hospital
paying the full premium.

a. The Hospital shall provide a life insurance policy in the
amount of 1/2 of the face value of the insurance in effect at
the time of retirement for all nurses wnho retire and are im-

mediately e11g1b1e to draw benefits from the pension program

presently in effect.

b. Accidental Death & Dismemberment insurance will be provided
in the amount of the employee's/retiree's straight life cover-
age until age 70.
3. Dental Insurance
The Hospital will put into effect the following dental insurance
coverage: Travelers Insurance; Preventive Services 100%; General
services 85%; Prosthetic Services 50% (with rfhodont1a separate

maximum benefits of $500.00 per life time). CbTﬁj;? 0

C



applies separately to each insured family member.

The maximum benefit for each calendar year is $1,000. This maxinmum

Tne plan also

includes a one-time, lifetime 550 deductible for all present and
future employees, including family members. There is no deductible

( \e on preventive_services only.
(fgjl Cb The Hospital will pay full premium for full time RNs. Part time
o~ RNs shall have the option of being included in this coverage. Part
time nurses who have received pay for 1600 hours or more in a cal-
endar year, shall have the entire premium paid for by the Hospital
for the following year. Part time nurses who have received pay for
less than 1600 hours, shall share equzlly with the Hospital in the

cost of such insurance.

A rider to cover eligible urmarried children 19 years but under 25
years of age shall be included in dental insurance coverage.

The Hospital shall choose the Dental carrier, however, benefits

will not be less than currently provided.

4. Continuation of Coverage

The Hospital will provide to nurses who are absent because of ill-
ness, accident, maternity, or who are laid off, an additional six
(6) months coverage on their Slue Cross-Blue Shield insurance, Den-

tal Insurance, and their Life Insurance.

(: Nurses absent due to a work related iilness or injury and eligible
/( to draw workers compensation benefits, shall have their Blue

0

Cross-Biue Shield Insurance,Jentel Insurance, and Life Igggg;uggf,,

-vo‘[\q)h\ ") coverage provided for by the Hospital Ter the Tength of such
.V absence.

X J(/j‘ 5. Medicare Premiums (>

» oV |

\Q Q A1l active employees and’all employees retiring (as herein defined)

after July 1, 1977 and who become eligible for Medicare shall have
It shall be the
responsibility of the active employee or. retiree to notify the

the Madicare premiums paid for by the Hospital.

“L! —=7Hosptiel Personnel Cffice as to their eligibility
shall not be 1liable for premiums until such
received.

Lef

The Hospital

notification is

Definition of Retired: For the purpose of this section, retirement
shall be defined as any employee vho tzrminates their employment at
Alpena General Hospital cr is aisabled a:z per this Agreement. and
upon termination or diseblement is eligible to draw MERS benefits
or Social Security benefits as a resuit of their contributions.
Proof of such eligibility must be made tc the Hospital Personnel

b 4

Office within sixty (60) days of the employee's termination date.

e

,}J“"’“



C

C

Such proof if under Social Security would be a copy of the award:
letter issued by the Social Security Office. However, at the time
of termination, the employee must notify the Personnel Office of

their intent to apply for Social Security Benefits.

6. Liability Insurance”

The Hospital shall put in force a 1liability coverage for all
registered nurses working directly with patients and who may be
subject to liability claims for incidents arising out of their
Hospital employment. Such coverage, shall be no less than that
currently in effect.

E-; Sickness and flecidenT Tusurance o

The Hospital agrees to provide and "pay for a Sickness and
Accident (weekly income insurance) plan for all full and part-time
employees incerporating the following benefits: beginning on the
first day of discbility due to accident and/or hospitalization and
the fourth day of disability due to sickness. Benefit payable at
the rate of 66 2/3% to a maximum of $160.00 per week for full time
and $80.00 per week for part time up to a maximum of 26 weeks. ’

2. You must be urnder the care of a duly qualified physician or

ﬁﬂﬁropractor if you are disabled because of sickness.

b. You are considered totally disabled if you are unable to
‘ perform the duties of your occupation.
's absences will be
od of disability,
nce, except that:

c. Successive Absences - All an employze
considered as happening during cne peri
regardless of any interruption in his insura

1) An absence separated frcm the last preceding absence by
at least two (2) consecutive weeks of active work on full®
time is considered as happening during a different period
of disabi]ity.ij

2) An absence due to a cause different from and unrelated
to tha causes of all prior absences, and separated from the
last prior absence bv at least one cday of active work on
fuil time, is ceonsidered as happening during a different
period of disability.

3) An absence due to a cause the same as, or related to,”:

the cause of any prior absance will be censidered as hap-
pening during a different pericd of disability only if both
r‘of the following tests are met:

a) The current absence is separatad from the last
previous absence by at least one day of active work
on full time.

Rt e T T AT S s -
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b) At least two (2) weeks of active work on full time

S have intervened between the current absence, and the

5(j< last previcus absence due tc the same cause, or a cause
- frelated to the cause of the current absence.

d. Disabilities not covered are these resulting in injuries
¢ sustained while engaged in any occupzticen for remuneration or
profit, or from disease for which Yorker's Compensation or °
{similar benefits are payable.

B. PENSION PROGRAM

{59 1. Each permanently employed registered professional nurse shall
‘be a participant in the pension program as provided by the Hospi-
tal, and the Hospital shall provide each such employee with infor-

\ - mation regarding the pension program, its benefits, and the contri-
Qp- butions made to it. Benefits under the current pension plan will
be maintained at not less than present levels. Pension Program for

employzes in this unit wiil be Municipal Emplcyees Retirement Sys-

tem Program C-1 with the waiver of Sec. 47F providing for no reduc-
ttion in pension for those retirants less than §3, but at least 55
years of age, with 25 years or more of credited service becoming
iefféctive July 1, 1982.

C. VACATION <7
(: 1. Vacation Year and Schedule
a. Definition:

The vacation year for employees covered by this Agreement is to
be considered January 1 through December 31. leeks with days
in each two years shall be counted as being in that year which
contains the most days of the week.

b. A probationary employee shall not be entitled to vacation
during the probationary pericd. Upon satisfactory completion
of the probationary period, she shall be credited with vacation
accruals dating from the commercoment of her current
employment. ’

2. A1l nurses shall be'eTigib1e for vacation basad upon seniority
hours as of December 1 of the prior year and the number of paid
days in the prior year according to the following schedule:




Up to 2080 seniority One day cv vacation for each .ﬂJr*I

hours 26 paid days in prior yearg‘:llﬁjt&

2081 4160 - 25
4161 6240 17

6241 8320 16

8321 10,400 15

10,401 12,43 14

12,481 14,560 13

14,561 16,640 12.6
16,641 18,720 12.2
18,721 20,800 11.8
20,801 22,880 : 11.4
22,881 24,950 e = 11.0
24,961 27,040 10.6
27,041 29,120 10. 2
29,121 31,200 9.8
31,201 33,250 9.4
33,281 35,360 9.0
35,361 37,440 8.6

Paid days shall be considered to be the total number of hours paid
in the prior year divided bv eight (2) hours. These paid days are
then divided by the factor to determine vacation allowance and
rounded to the nearest whole day, to a maximum of six weeks (30
vacation days).

~

3. Vacation selecticn:

So. far as possible considering the necds of patient care, vacetions
will be scheduled at the convenience of the nurse. However, the
Hospital reserves the right to approve individual vacation sche-
dules in accordance with the Hospital's needs. If more than one
person in the same unit requests vacation for an identical or over-
lapping period of time, and the granting of all such requests would
jeopardize patient care in the reasunable opinion of the Hospital,
as much of each vacation request as possible will be granted in
accordance viith specific rules governing each vacation period.

“Vacation requests will Eé handled as follows, depending on what

time of the year tne nurse desires to have off:
a. May 15 - Septcmber 15

(1) Requests for vacztion in this time period must be
submitted before iarch 15. A vacation schedule will be
prepared and post®d by April 15.

(2) Vacation approvals for this period will be based upon ¢

seniority.

(3) No more than three weeks® vacation will be granted for
this time period unless there is no conflict with another
nurse.
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(4) No more than two weeks?® vacation will be granted for
this time period in ccnsecutive years unless schedul-
ing permits.

(5) Vacation requested after March 15 for vacation in this
prime time will be granted on a first come, first
serve basis, and only if such request does not con-
flict with the vacation of another nurse regardiess
of seniority.

Weeks containing Thanksgiving, Christmas, or New Year's
Day. )

(1) Requests for vacation containing these holidays may be
submitted any time after January 1 each year.

(2) Approval for weeks of vacation containing the above-
mentioned holidays will be based on the date of
request with the earliest request being approved
first. If two or more requests are received on the
same day, the nurse with the highest seniority will
receive preference. .

(3) Vacations will not be granted for these time periods
in consecutive years regardless of seniority unless
scheduling permits and there 1is no conflict with
another nurse.

(4) Only one week of vacation which contains one of these
holidays may be granted to a nurse unless scheduling
permits and there is no conflict with another nurse.

(5) Answers to requests for vacation containing these
. holidays will be received in writing no later than
September 20.

All Other Times of the Year

(1) Vacation requasts for all other time not covered in
paragraghs a and b 2bove must be recquested 45 cays in
advance of the posting cf the schadule in which the
vacation is to occur, and an answer will be received
at least thirty (30) days prior to the posting of such
schedule.

(2) Approval for vacatizn in this period will be based on
the earliest reaquest uniess requests are received on
the same day in which case the nurse with the highest
seniority will rzceive preference.

By September 1, all nurszs wili be notified as to the
amount of unscheduled, vacation time they have left on the

g e
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books, and by September 15, all remnaining unscheduled
vacation time nust be reguested. Thereafter, remaining
unrequested vacation time will be paid in full in the last
pay check of the year. Such hours paid off in this manner
shall count toward seniority hours, and advancement on the
wage schedule.

A

b. Any such vacation time requested .but not granted, may, at

the nurse's option, be paid for in the last pay check of

the year or be taken off before March 15 of the follcwing

year. Requests to take vacation time after January 1 but!

before March 15 must be requested in writing by the nurse.’ ¢
B. Employees may split em sie=gf their vacation into
increments of one (1) full day. They must, however, meet the
requirements of Article VII, Section C (Scheduie Requests) .

6. Vacations are not accumulative from year to year, and must be
taken within twelve (12) rmenths after the vacation is earned, un-~
less specified elsewhere in the Agreement.””

s or are terminated will receive all
the date of termination. In case of
11 be paid to her estate.

7. Employess who terminat
vacation pay accumulated to
dedath, the unused vacaticn wi

8. If a nurse is on a sick leave prior to her scheduled vacation
time and such sick leave extends through her scheduled vacation
<: time, she shall be permitted to change such vacation time to a
subsequent date which will not conflict with vacations schedul ed
by other employzes, sxcept that if this occurs at the erid of a
vacation year, the nurse may clect to be paid for vacaticn time in
the last pay check of the year or be taken off before arch 15 =P~
of the following years’ '
9. Vacatio,"vpay shall be computed at the employee's regular

&
ol A . oo e g . S :
fghﬁJE; -:EgsraTght timeprate without regard to premium pay or differentials.

}e:-_ﬁ H [ L) o =~
:I f;?y “tihe~eomputatiomof-oyertime.
190. Ris shall be entitled to use up to five (5) vacation days per

contract vear for absznces due to sicknass or injuryiof the nurse
or sickness or injury of th2 aurse's dependent child, -

o

D. HOLIBAYS'

The following holidays are recognized by the Alpena General
Hospital:

New Year's Day Labor Day
Washington's Birthday Thanksgiving Day
Easter Christmas Day
Memorial day Nursc's Birthday

Independence Day

O
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1. Eligibility

(f‘ \ a. Each nurse must have worked her last scheduled working day
‘ prior to the holiday, and her next scheduled working day after
the holiday; provided, however, that a nurse excused Dy the
Hospital from work on one (1) or the other of thes2 days, but
not both, shall be deemed to have met the requirements of this

paragraph.

b. Employees scheduled to report for work on a holiday, but
who fail to report for and perform such work, shall not be
entitied to any holiday pay or compensatory time off.

2. Holidays During Leave of Absence”

A nurse who is on an unpaid Teave of absence (except Medical Leave
of Absence) or layoff at the time a holiday occurs will not be paid
for that holiday except that if she is on a layoff caused by a

§
4&3*‘ reduction in_the,hospital staff which commenced during the work
gﬁl week prior to or during the week in which the holiday occurs, she

shall receive pay for the holiday. - 73
Wark@r:‘:‘:‘; r’_%,”?_o_

A nurse who is on Medical Leave of Absence, including HWe+
Compensation, shall be entitled to holiday pay for any holidays
which occur during the first ninety (30) days of such leave.

3. Holiday Worked =

Those nurses who are required to work on the day designated as a

holiday, shail be paid for two and one-half (2-1/2) times their

reqular straight time hourly rate for the hours actually WO TKeG. B AS
Fuil time nurses may, at their option, elect to receive time and ngi
one-half (1-1/2) for the holidayZ hours worked and accumulate

compensatory time off. Such rate cr option shall be in lieu of and

not in addition to holiday pay for holidays not worked. Wnan an

emnployee works less than eight (8) hours on a holiday and is other-

wise eligible for hoiiday pay, she shall receive the balance of her

eight (8) hours for hcurs not worked at her straight time hourly

rate. A nurse who works a double shift on a holiday will be paid

as follows: Paynent for the first shift as provided for within

this paragraph and payment for the second shitt at doutle timz and
one-half (2 1/2).

4., Holidays Mot VYorked ~

a. A full time nurse vho is not scheduled to work a designated
holiday because the holiday falls on her regular day off may,
at her option, elect to receive eight (8) nhours regular pay at
straight time or accumulate compensatory time off.




b A part time RN who is not scheduled to work on iq;mliiéx___bujk 5
ate )

shall receive holiday pay at her regular straight time for -
four (4) hours. ‘
(f? c. Relief nurses shall not be entitled to any holiday pay or.
compensatory time off for holidays not worked.
5. Compensatory Time: ’ ' [',
a. A1l compensatory time off must be used in the calendar year ” 42/’

in which it is accumulated except Thanksgiving, Christmas, and Narse s
Birthday which fall cn or after Thanksgiving Day, which may be
carried over to the following year.

b. All nurses will be notified by September 15 of the number
of accurmulated holidays remaining to be taken. By October 1
the nurse shall have recuested all remaining holidays. Any
such holidays requested but not granted may, at the nurse's
option, be paid for in the last paycheck of the year or be
taken off before HMarch 15 cf the following year. Any such
holidays not requested by October 1 will be paid for in the
last paycheck of the year, and shall count toward seniority
hours and advancement on the wage scale, but shall nct count
“toward the computation of overtime.

4 6. Holiday Hours Defined -

647 '

(: =0 For the purpose of determining payment for holiday hours, the
twenty-four (24) hour holiday period will start at 11:00 p.m. the
eve ¢f the holiday.

ﬁwﬁ;ﬁ&~l==b' If a nurse's birthday falls on one of the above holidays, her
k 7 next scheduled work day will be considered the holiday.

E. LEAVEST
1. Paid Leaves’
a. Personal Paid Leave Days.

A Personal Paid Leave Day Banr is hereby established for full
time and part time Registered turses as of Sentember 3, 1937,
with a beginning balance, if applicebie, transterred from the
prior sick bank.

Prior to the effective date of the Sickness and Accident Plan,
Registered Nurses having dzys in the Sick Bank may elect to
transfer up to one (1) dzy to the Personal Paid Leave Day
Bank.

At the time the Sickness and Accident Plan becomes effective,
the gick bank will be frozen and all ktime in the bank will be
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paid to all Registered Nurses at their rate of pay at the time
of pay off as follows:

Clsz ™ -
30 days of less: December 1981
Greater than 30 daysf? June 1982?

1) a. Effective 9/3/81, all current full time and part time.-
nurses shall receive cne (1) Personal Paid Leave Day for- every
346.6 hours paid in the prior contract year, to a maximum- ~
of six (6) days. Such Personal Paid Leave Days shall be L
credited to the nurse's bank.’

b. After 9/3/81, all full time and part time nurses with
less than six (6) Personal Paid Leave Days shall be allowed
to accrue one (1) Personal Paid Leave Day for every 346.6
hours paid to the maximum of six (6) days as stated above.
2) Effective 9/3/82, all full time and part time nurses
shall receive one (1) Personal Paid Leave Day for every
260 hours paid to a maximum of eight (8) Personal Paid
Leave Days. In no event may more than eight (8) Personal
Paid Leave Days be earned in one (1) contract year. [

3) Effective 9/3/82, the Personal Paid Leave Bank for any
employee may not exceed eight (8) days. 1In the event that
the bank does exceed eight (8) days for any employee by a
full day, such employee will be paid for the day in the
pay period following such accrual and the employee's bank
will be reinstated to eight (8) Personal Paid Leave Days.,
Such hours shall be paid off at the employee's straight
time hourly rate.

4) Personal Paid Leave Days will be granted in full day
increments with at least 72 hours notice by the Registered
Nurse to the Director of Nursing or her delegate. If the
Hospital is able to cover the Personal Paid Leave Day with
or without overtime, it will be granted. The Nursing
Office will inform the Registered Nurse when the Personal
Paid Leave Day is covered. If the Personal Paid Leave Day
__cannot be covered, the Nursing Office will inform the
Registerea Nurse 24 hours prior to the start of the requested
ishift. _The 72, hour notice may be waived in the event of
" em emergency.¢

5) The Registered Nurse must sign a "Statement of Request'
for Personal Paid Leave Days pay, and such days will be ~
deducted from her bank. Personal Paid Leave Days may be
{added to vacation.

6) Personal Paid Days may be used for absence due to
sickness or iniury of the employee or nurse's dependent

child. 2
SN
) ¥
7) Any R.N. who terminates or retires shall be paid at her >
regular rate of pay for 100% of her unused Personal Paid® Days oWt

~ L/b*
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b. Bereavement

(: Bereavement leave is intended to maintain a particular level of
income for each nurse and therefore will only apply to schedul-
ed hours lost but will include applicable shift and weekend

% Kl diferentialss- In the event of death among certain members of
Od-aanson a full time nurse's family, a three (3) day leave of absence

W with pay shall be granted for the nurse's scheduled work days
Tost.
1) A full time nurse shall be grantedﬂthree (3) working
days off upon the occurrence of death of the following
relatives: .
WiTe or Husband Child
Mother Step-children
Mother-in-Law Sister
Father Brothar
Father-in-Law Grandchild
Step-parents Grandparents
2) A part-time nurse shall be granted two (2) working 'days
. off upon the occurrence of death of the relatives as defin-
ed in paragraph b-1 above.
(3) A full time nurse shall be grented one (1) working day
off upon the occurrence of death of the following rela-
<‘, tives:
Sister-in-Law
Brother-in-Law — e
JoSon=in-Law™ —~_ "7, , % .
~ Daughter-in-Law__ 3 T

(4) Proof of death may be required by the Hospital. Such
proof can be in the form of newspaper clippings, death
certificate cr cbituary notice.

(5) Full time or part time empiovees may be granted
additional travel time if needed wiihout pay to attend such
funerals as defined in this article.

(6) If an RM is on any paid time off when a death occurs,
she shall be entitled to receive bereavement benefits
provided above and allowed to return the paid days off,
originally taken, to the bank.

c. Witness and Jury Duty Leave:n

A nurse who is summcned and reports for'jury duty prescribed by
applicable law, or who is summoned and reports for duty as a
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witness in judicial proceedings relating to the employee's
employment by the Hospital, shall- be paid the difference
between the jury duty or witness fee which she receives for
such service at’ her regular rate of pay including applicable
premiuns and differentials, had she not been excused from work

for such proceedings. Nurses working the nigﬁ;ﬁshiigmﬁggll_bé

excused from work for the night preceed¥ng the jury or witness:
duty, if scheduled to work. Mileage expense compensated to the:
employee from the court shall not be used in computing the
difference.

Unpaid Leavés

Unpaid leaves of absence may be requested in writing to the Person-

nel Office except in case of emergency, when a phone call to Nur-
sing Administration must be made. A leave of absence form will be

forwarded for consideration to ilursing Administration and written

notice of approval or denial given to the requesting nurse. Vaca-
q

All
following unraid leaves provided such leave does not exceed ninety

tions, holicays, sick leaves, and other fringe benefits will be
retained during unpaid leaves of absence. Such leaves will not be
considered an interruption of continuous service for the purpose of
eligibiiity for benefits after return to vork.

nurses will be allowed to return to their original position

(90) days.

When an unpaid leave exceeds ninety (90) days, the nurse's position
will not be held open for her. However, if she returns to work
within the time limits as specified below, she will be assigned
any available position as determined by the Hospital. If she does
not return within the time limits specified below, her seniority

"ﬁ__‘)yill_gg_igrggigted, unless the absence is due to injury or disease
for which '‘erxmen‘s Compensation is payable, in which case the
position will be held open fcr up to twelve (12) months.

Hours of Seniority Time Limit*

0 - 4,160 ° Six (6) months**
4,161 - 156,640 One (1) year
16,641 - + Two (2) years _

*The exception to this provision is in Paragraph J, Military Leave
of Absence.

**However, in no case shall an employee's seniority be protected
for a length of time which exceeds the length of time she has been
employed as an RN.

&

T

N
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a. Medical Leave of Hbsence:

A medical 1leave of absence shall be considered to be that " }‘tb
period of time which an RN must have off for %§d1cal purposes C%F”ﬁ
following the exp1rat10n of the US& of her‘a cunulated §ick

days and at her coption any accrued paid time off. A nurse must

submit to the Director of Nursing a doctor's verification every

thirty (30) days during such leave.

b. Personal Leave of Absence”

Personal Teaves of absence without pay for reasons other than
those specifically provided elsewhere in this Agreement but not
for the purpose of ]ocr1rg for, seeking, or securing work else-
where, may be granted by the Hospital for a period of thirty
(30) days, and may be extended by mutual agreement between the
nurse and {lursing Administration. The employee agrees when the
leave is granted to keep the Hospital informed of any change 1in
her status or conditions that caused the employee to request
the Teave. A nurse must use all accumulated vecation and holi-
day time prior to being granted a leave as described above.

*c. Leave Tor Association Business':

Nurses who are’ e]ected or agpo1nted by the Association for
official Association business (excluding the MNCA Comm1tt°g per
Article IVJ> that will require absence from work, shall” be ffS
granted leaves of absenceg. without and without Tos

status or other benefits for the duration of the assignment.

d. Military Leave of Absence’

(1) The Hospital abides by the provisions of the federal
regulations regarding re-employment rights as stated in the

Universal Military Training and Service Acts of 1940 and r ’
1948, as amended, with respect to the re-employment rights .lﬁf
of an employee, and to the grantﬁof leaves of absence in
accordance therewith.

(2) Any employes who enters into active service in the
Armed Forces of the United States, upon the termination of
such service shall be offered re-employment in her previous
position or in a position of like seniority status and pay,
unless the circumstances have so changed as to make it
impossible cor unrezsonable to do so, in which event she
will be offered such employment in line with her seniority
and ability as may be available which she is capable of
doing at current rate of pay for such work, provided she

meets the folliowing requirements!‘r_ C}JLTf\
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(a) Has been honorably discharged;
6 (b) Is physically able to do the work; and

(c) Reports for work within ninety (90) days of the
date of such discharge or ninety (90) days after hosopi-
talization continuing after discharge for not more than

one (1) year. j Qz/,!-"“

F. EDUCATIONAL AND PROFESSIONAL DEVELOPMENT - e O

rﬁ* 1. Educational Leavé?:f The Registered Professional Nurse with

5)9 V7 __. seniority may apply for an educational leave subject to the fcllow-
"',/ ing conditions:
WAt

ot & :
\’j a. An Educational Leave of Absence without pay may be granted

by the hospital to any RN who desires to pursue a full time

educaticnal program designed to further the RN's nursing
skills. 5 >

' 1 - 6.“
b. Educational Leaves c¢f jabsence may bew-'granted for a period j w,.,-”l
.of time in accordance with Article XIII E;2x(Hours of Senior- 1’“’4 ekl
ity Scale) but shall not excead two (2) years. n./L

A1l accumulated vacation and holiday time will be paid off in~
accordance with the wage schedule during the pay period in

( \gh}'?h the ninety-first (91st) day of the Leave of Absence
alls.

Upom e (’M,f,le"‘\ﬁon.. ot Crein ©2um 4*:‘{_;"" or fer-.m'b-
Ce. — o4 p— : . — -
gramted, the RN must submit to Alpena General Hospital her most
current grades along with a statement of continued intent to
return te Alpena General Hospital upon completion of the leave.
An RN who fails to meet these conditions shall be considered to
have voiuntarily terminated her employment.

d. Upon the return of the RN from such leave, the RN will be
offered reinstatement to her former job classification, if such
position is currently available. If no such position is cur-
rently available, the RN may be reinstated to any RN position
available and for which the RN is qualified.

2. Educational Courses’,

a. If an RN desires hospital financial assistance ir srder to
continue her education at an acsredited educational institution
in the field of nursing or ¢ “rses related to the field of
nursing, she must submit, in ivance of the time the course
starts, written application (o the Director of Nursing for
approval of Administration.
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b. The Hospital agrees, upon completion of the approved course
and attainment of a grade of "C" or better to reimburse one-
half (1/2) of the cost of tuition and required textbccks if the
registered nurse has been employed at Alpena General Hospital
for a period of less than one (1) year (and at least one (1)
month beyond the probationary period) or if the registered
nurse is employed on a part time basis.

c. The Hospital agrees, upon completion of the approved course
and attainment of a grade of "C" or better, to reimburse the
full cost of tuition and required textbooks if the Registered
Nurse has been employed as a full time RN at Alpena General

-jéf Hosptial for a period of one (1) year or more.

Mg
JI

=7

d. MNurses taking advantage of this provision shall agree in
-writing to remain in the employment of Alpena General Hospital
for a period of at least one (1) year following the satisfac-
tory completion of said courses. Should the nurse terminate
empl oyment before the agreed upon year has expired, she shall
reimburse the Hospital on a prorata basis in proportion to the
number of months in said one (1) year of service not completed

- .for monies paid by the Hospital for tuition and required text-
books for said courses.

e. Classes should be scheduled during nonworking hours. If
this is not possible, time taken for classes during regular
working hours will be on a ron-pay basis.

tos p}w\

3. Continuing Education (Workshops and Conferences): The Hesptial
will encourage attendance at educational offerings and professional
meetings sponsored by the Association or other professional associ-
ations or institutions where attendance is likely to increase the
competency of a nurse in her professional capacity.

a. Nurses desiring to attend professional meetings and/or

educational offerings shall suEzi;_rggggggg/ﬁh writing to the
Assistant Director of Nursing: & Nurses may be given time off
without loss of pay to attend such meetings and in addition may

be reimbursed for tuition and reasonable expenses as agreed to
in advance.

b. Equal opportunities will be afforded to all RNs regardless
of shift or position.

4. Inservice Classes. Time spent in Inservice classes shall be
considered time worked and paid accordingly.

HEALTH PROGRAM_

1. Registered Professional Nurses, when first hired, and annually

thereafter will be eligible for a medical examination as provided
below.
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\ Z. At the time of the nurse's physical, the Hospital will provide,
\ at no cost to the employee, provided the work is done by the Hospi-

\ tal, a chest-x-ray, CBC, including differential, urinalysis, fast-

\ o = ¥ Y
\ ing or random blood sugar, Pap Smear. .teptienat), and EKG. (optien=
N A, o T

~ b.Other tests, vaccinaticns, immunizations and special examinations
as may appear desirable or necessary for the protection of the
employee and of hospital patients will be provided as in the past

by the employee health service.
% L 1a5.R

) o >
4-3. The nurse will be reimbursed up to 52678% effective 9/3/81,
3000 $25700 effective 9/3/82, and $3g.00 effective 9{3/8%2] upgn

presentation of a receipt for such services. iz"““*-~_____ﬂ/’"‘

Ho' LONGEVITY,

In recognition of five (5) years or more of continuous service as a
nurse at Alpena General Hospital, a lcngevity benefit will be added to
the annual pay for those earnings accrued through each fiscal year
beginning July 1 and ending the following June 30. Such benefits will
be paid in the following manner:

1. 2% of the annual pay based on the last complete fiscal year on
the completion of five (5) continuous years of service.

2. 3% of the annual pay based on the last complete fiscal year on
completion of ten (lﬂf continuous years of service.

3. 4% of the annual pay based on the last complete fiscal year on
completion of fifteen (15) continuous years of service.

4. 5% of the annual pay based on the last complete fiscal year on
completion of twenty (20) continuous years of service.

5. Years in which an employee has been paid for 1000 hours will
count as a year toward future accumulation for the purpose of
Tongevity payment as long as there has been no interruption in
service at Alpena General Hospital.

6. Only those employees who have received pay for 1000 hours or
more in the preceding year will receive longevity payment.

7. Longevity payment will be received on approximately December 1
of each year.

8. To qualify for the December 1 payment, the necessary years must
have been accumulated by the preceding July 1. In case the eligi-
ble employee leaves the service of the Hospital prior to December
1, the payment shall be included with the separation payment. An
employee eligible for longevity who terminates her employment
prior to July 1 shall be entitled to a prorated longevity payment
with the separation payment.
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ARTICLE XIV
Wages, Premiums and Overtime

% WAGE SCHEDULE - Effective 8-30-81 and every 26 pay periods through August 1983
Yr. Start EsQaPu. 2080 4160 6240 8320 10400 12480 14560

GENERAL :
DUTY 81 8.07 8.15 8.20 8.34 8. 52 8.71 8.89
* :
82 8.52 8.61 8.66 8.81 9.00 9.20 9. 39 9.58
83 9.07 9.16 9.21 9.37 9.58 9.79 9.99 10.19 10. 39
CHARGE 81 8.98 9.04 9.1/ 9.29 9.42 9.53
82 9.65 9.71 9.82 9.93 10.04 10.15 10.26
83 10.46 10.52 10.63 10.74 10.85 10.96 11.07 11.18
UNIT 81 9.62 9.68 9.81 9.93 10.06  10.18
SUPER -~
VISOR 82, 10.33 10.39 10.50 10.61 10.72 10.83 10. 94
*% f ]
83 11.25 11.31  11.42 11.53 11.64 11.75 11.86 11.97
HOUSE 81 10. 26 10.33  T10.46 T10.58 10.71 10.83
SUPER- C
( EOR 82 11.01 11.07 11.18 11.29 11.40 11.51 11.62
83 12.04 12,10  12.21 2.32 12.43 12.54 12.65 12.76

* U.R. Nurse

**  Inservice Instructor; Infection Surveillance Coordinator, Quality Assurance Coordinator
ArticleXlV D2
**%* Clinical Specialist
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1. Salaries for all nurses shell be paid in accordance with their
permanent classification uniess otheryise stated in this Agreement.’
Salaries shall be effective as specified in the ilage Schedule. The
Wage Schedule establishes the hourly rate for all nurses exclusive
of any premium rate for work on any shift Sundaz’through Saeturday?

2. When a nurse takes pa2id time off, she shall be paid her classi-
fication rate. A1l fringe henefits shall be calculated on tne
basis of the nurse's permanent classification rate. '

PREVIOUS EXPERIENCE

1. A general duty nurse employad by the Hospital with previous
experience shall begin at tre starting rate of the General Duty
Classification until she has ccmpleted her probationary period and
then the Hospital will eveluate her previous comparable experizsnce
and she shall be given credit in the General Duty Classification
for up to half (1/2) of her prior six (6) years experience or its
pro-rated equivalent. Such ex2arience must have been gained in the
ten (10) calendar years immediataly prior to her date of hire.

2. "Credit - For purposes of ccmputing where a newly-hired nurse
will be placed at the time of ccmpletion of her probationary per-
iod, those years of full time emplioyment will count as 2030 hours
and years of part time employment will count as 1040. The total of
these hours will be used in the 2bove computation.

3. A nurse hired in a clessification other than General Duty shall
be placed at the start rate of the appropriate classification.

ADVANCEMENT ON WAGE SCHEDULE

1. Advancement within each classification will be based upon the
completion of 2080 paid hours within that classification.

2. An RN who advancas to a new classification will receive the
rate to which her accunulatasd hours in that classification entitle
her. An RN who transfers to a lower classification will receive
the rate all her seniority hours wculd entitle her according to the
folloving schedule!”

a. An RN who transfers to the general duty classification
shall receive credit for all her seriority hours in determining
the nurse's placement on the wage schedule.

b. An RN who transfers to a lower classification otker than
general duty shall receive credit for accumulated seniority
hours as follows:
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(1) From house supervisor, clinical specialist to unit
supervisor (*), inservice instructor = credit for all house
supervisor, unit supervisor (*), inservice instructor seni-
ority hours in determining placement on the wage schedule.

(2) From house supervisor, clinical specialist to charge
nurse = credit for all house supervisor, clinical special-
ist, unit supervisor (*), inservice instructor, charge
nurse seniority hours in determining placement on the wage_
schedule.

(3) From unit supervisor (*), inservice instructor to
charge nurse = credit for all unit supervisor (*), inser-
vice instructor, charge nurse seniority hours in detemin-
ing placement on the wage schedule.

*Includes nurses in the infection surveillance and quality
assurance coordinator positions, except as provided in
Letter of Understanding #2, in which case these employees
will be treated as nurses with house supervisor classifica-
tions.

3. a. MNurses who are currently on part-time (excluding posted
"positions) or relief status and are classified outside the
general duty classification, shall be paid the higher class1f1-
cat1on rate for all paid hours.

b. A11 paid time shall be recorded in the employee's permanent
classification, and time paid in a higher classification shall
also be recorded and accumulated in the higher c1ass1f1cat1on. J
c. For purposes of advancement on the 2 schedule, the e
emp?oyer shall keep a dual seniority list for all employees who
work in a higher classification outside their permanent classi-
fication. ” :

4. Part-time nurses shall be paid at the regular hourly rate of a CjLuéxgdp
full-time nurse employed in the same job position. They shall -ad=_ ¢ [ L
vance from the starting step on the satary—scale on the basis of st i
completing the same number of hours as required of a fu1lf%j%5;,//

nurse to advance to the next step on the saleryscale. They shall

be paid shift premiums, weekend premium and overtime pay on the
same basis as full-time nurses for shifts or hours worked.

time nurse employed in the same job position. They shall advance
from the starting step on the sa*aryi%ea+e when they have worked
the same number of hours as is required of a ful ne nurse to
advance to the next step on the hey shall be pai
shift premiums, weekend premiuns and overtime pay on the same basis
as full-time nurses for shifts or hours worked.
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6. The Personnel Office will notify the RN, the Nursing Office,

and the Payroll Department of all status or classification rate
changes. Pay adjustments shall be made within two (2) weeks of the
effective date of the change.

7. Computation will be made by the Personnel Depaftment and RNs
will have 15 days to question results. Thereafter, hours will be
considered as complete and accurate.

-~

E. TEMPORARY PERMI

A nurse who is employed on a temporary permit pending Michigan regis-

o

tration shall work at the starting rate of the applicable salery trore

schedule until fully registered at which time she will be placed on the
appropriate step of the salary schadule.

-

F. EDUCATIONAL DIFFERENTIALS

A nurse who has a Baccalaurate Degree in HNursing shall receive an addi-
tional $.45 per hour for all hours paid. A nurse who has a Masters De-
gree in Nursing shall receive an additional $.23. per hour for all hours
paid.

G. SHIFT DIFFERENTIAL g An
howrs Grona 3PN =TT

A nurse who works 2any p—tho—oopt 3= b
shall be paid a shift differential of $.50 per hour worked.

-—

H: WEEKEND PREMIUM (SAT. AND SUN.)

A nurse who works any shift for the period starting 11:00 p.m. Friday
and ending 11:00 p.m. Sunday shall be paid, in addition to her reqular
salary and shift differentials, the sum of eight deilars ($8.00C) for
each shift worked. -

VEPALY Tipn B
I. 9¥ER¥%HE#{E*G£UD%NG—HBH§ES-%%~SU&SER¥&

1. If an employee has worked a full shift and works time in excess

of the fifteen (15) minutes necessary for reportirg patient condi-

tion, the nurse shall be paid time and one-half (1-1/2) a regular

rate of pay for such excess time. Parts of hours so worked shall

be paid on a pro-rated basis, that is, the employee shall be paid

for 1/10th of an hour for each such full six (6) minutes period(s)
- worked.

2. Nurses asked to work overtime one (1) hcur or more will not
have the fifteen (15) minute report time deducted for purposzs of
computing overtime..”

@m(“f

3._There shall be no pryamid1ngﬂgi_QmenL%ﬁe’pFEﬁTEEE?-_T?_E_ﬁUmeﬁﬁ _ E;I
wM'Tﬁw@mrHM’tmﬁﬁ' to tall within two—overtim W '

provisions of this Agreement, she shall be paid only the higher of
the-two (2) provisiors.
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J. OVERTIME

C For the purpose ot conputmg overtime, eight (8) hours shall consti-
tute a day's work A1l time worked over eight (8) hours in any
twenty-four (24) hour period, and all time worked over eighty (S0)
hours in a two (2‘ week pay pariod shall be paid at the rate of time
and cne-half (1-1/2); prcv1ded that overtime rates shall nct be paid
when more than eight (8) hours in twenty-four (24) are worked as a
result of employees trading shifts for their own convenience except
that whenever overtime is already scheduled the employee working the
overtime shall be paid the overtime.

1. Hours worked on a dav off (scheduled or unscheduled) shall
count for the over eight (8) in a twenty-four (24) hour clause and
also the over eighty (80) hours in a two (2) week pay period
clause.,

2. Hours workad on the 11th day in the two (2) week pay period

‘which are over eight (8) in a tunnty-four (24) hour period and over

eighty (80) in the two (Z) week nay nericd shall only be paid at bjwuﬂf
time and one-hkaif (1-1/2) exccpt as previded in Article XIII, D <<;
Ho11days. )

3. Hours worked over eight (8) in a twenty-four (24) hour period
on a day of scheduled work do not count in computing bi-weekly

overtime.
( 4, Scheduled hours and/or days lest because cof paid vacation, 0
) continuirge educzaticn proarams, npersonal lesave days, sHel—davs C‘*’*f
& an funeral leave lays, compensatgry days, witness and jury duty 1cave, . 10”4
‘ffz P and Asso*1at1on reﬁresentatpﬁr srall be counted as hours worked or
, e © ~— 35 days worked+(8) hours in computing daily and bi-weekly overtiwe,

except as provided for elsewherz in this Agreement.

Ks SURGERY—@#@?}m smb“r
e T
1. Surgery==tn Call twe D

~ ,."':l“
a.  Nurses in the Surgical Department who are assigned on call_
duty shall be paid at the rate of fiftecen dollars ($15.00)
effective 3/3/31. twenty dollars ($20.00) effective 9/3/32 and
twenty-five doliars (325.00) effective 3/3/83 for 2ach twenty-
four (24) nours of on-call duty.

bfb Aién'a nurse is -31 =
(2) hours., ihe difference

d out for a period of less than two
betvyeen two (2) hours and the time
to the reserve fund. Time worked
computation of daily and bi-weekly

worked shall ke cradited
shall be COunted in the
overtime.




4.

mea\ %
c. Any R.M. ~ho is called in additional to her normal work day
. will be fur:sished a meal at the specified do11ar amounts listed
(?\ in Article XiV L.

-

2. Surgery Reserve Fund:
dﬁ A reserve fund shall be maintained for each nurse in Surgery who
participates in rcguEar on-call duty. A1l hours in the fund shall
be straight time nours and accounting shz211 be made ‘of all debits
and credits. If a nurse accumuiates credit for more than eighty
(80) hours, she shall be p=1d for those hours over eighty (80) at L/

her regular straight t1rg*£EEEﬂ_____’_ e \thia

.1,03 Saturday and Sunday: Eight {3) credit hours. _
. ; Holiday on Call: Eight (8) hours paid at the rate of t1me and
ALT, - = ~"" one-half (1-1/2) plus eight (3) credit hours.

X 4\@9.H011day off Call: Eight (8) hours paid at straight time. " t{
/-—-""""——\__ —— M‘«-—. € i
b.& Surgical .‘g.f}frs bt colom

Nurses who complete their duties in surgery and leave before
completing eight (8) hours of work shall be paid for eight (8)
hours of work and the hours not worked shall be deducted freom the
nurse's reserve fund.

C.& Terminaé%g;?\_ —
(‘ ' Expices
; Any nurse who quits, is discharged, retires or dies, the crodit
hours in her fund shall be paid Lc her, or in the case of death Lo
her heirs. In the event there is5s a deficit cf hours in her re-
serve fund when she terminatcs, the nurse shall reimburse the llos-
pital for the deficit hours.

L. OVERTIME MEAL

An RN who works overtime which makes her chift ten (Iﬂlor more consecu-
tive hours shall be entitled to receive a meal from the employee cafe-
teria with the Hospital's cost not to exceed t\o dollars-fifty cents
($2.50) effective 9-2-81, three dollars (53 ) effective 9-3-82 and
three dollars fifty cents ($3.5C) efrective 9 3 83 )

M. SHORTAGE OF WAGES "'

Should an employee belijeve that an incorrect peyment cf wages has been
made, she shall discuss the problem with Mursing Administration.

If there is a pay shortage of 510 or more, adjustment shall be made ro
later than the end of the third weekday following such determination if
requested by the RIl
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" ARTICLE XV
turses' Code of Ethics

(f; A. It is assumed *that each registered professional nurse will abide by
- such rules of professional conduct and for the orderly operation of 1d r¢4lz
X the Hospital and care of the patients as are necessary. i Show )
& 2 3 —— eleve™

‘-,‘.-,_;.».f — Q. The foﬂo'.-n'ng-e??gaqczxf'paragraphs shall serve as a guide for pro-
' fessional conduct$,

-
”’-"__ - - - - -
&LQW“ 1. The nurse provides services with respect for the dignity of
R man, unrestricted by considerations of nationality, race,

creed, color or status.

2. The nurse safeguards the individual's rights to privacy by ju-
diciously protecting information of a confidential nature,
sharing orrly that information relevant to his care.

3. The nurse maintains individual competence in nursing practice,
recognizing and accepting responsibility for individual actions
and judgments. ,

4. The nurse acts to safeguard the patient when his care and safe-
*ty are affected by incompetent, unethical, or illegal conduct
of any person.

5. The nurse uses individual competence as a criterion in accept-
ing delega*ed responsibilities and assigning nursing activities
to others.

6. The nurse carticipates in research activities when assured that
the rights of individual subjects are protected.

7. The nurse participates in the efforts of the profession to de-
fine and upgrade standards of nursing practice and education.

8. The nurse works with members of health professions and other
- citizens in promoting efforts to meet health needs of the pub-
Tic.

9. The nurse refuses to give or imply endorsements to advertising,
promotion or sales for ccmmercial products, services or enter-
prises..

10. The nurse participates in the profession;s effort to protect
the public from misinformation and misrepresentation and to
maintain the integrity of nursing. <"

11. The nurse collaborates with members of the health professions’
and other citizens in promoting community and national efforts
to meet tkie health needs of the public.
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ARTICLE XVI
Role of the Nurse

The Hospital as a community institution and the Registered Professional
Nurses as a professional group share the common goal and the common
responsibility of providing to the citizens who require it nursing

care which is both safe and adequate and to define and recognize the
proper role of the Registered Professional Nurse in the operation of
the Hospital.

The Hospital recognizes that Registered Professional Nurses are res-
ponsible for the direct and/or indirect total nursing care of the
patients assigned to them during their scheduled working hours.

Modern facility nursing care which is consistent with current practice
requires the direct assistance of various ancillary personnel and
services to the nurses in order to provide adequate nursing care

to patients.

The parties agree that the nurses must and shall have authority
commensurate with their responsibility for directing the work of the
ancillary nursing personnel who are to be employed in a sufficient
number so as to adequately assist with the various nursing functions
and services on all shifts which are recognized and required as a
part of total nursing care.

The parties agree that certain required ancillary services are
necessary for providing total patient care and are routinely assigned
to other hospital employees. This statement of intent shall not

be interpreted to excuse a registered nurse from performing such
ancillary services when circumstances require it.

The Hospital will make every reasonable effort to adopt suitable
policies so that the nursing personnel can be fully utilized in
providing nursing care.

It is the Hospital's responsibility to provide adequate nursing and
ancillary personnel on all shifts, seven (7) days a week, consistent
with the Hospital's management practices, to fill vacancies as soon
as possible in order to provide safe and adequate nursing care and to
make maximum utilization of the training and competencies of all
nursing personnel.
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ARTICLE XVI:-( =
Hon-Discrimination

A. The Hospital either in hiring. promoting, advancing, or assigning
to jobs or any other term or ccndition of employment, agrees not to
discriminate against any regictered professional nurse  because of
race, color, naticnal origin, religious affiliation, sex, marital
status, age, handicap, or menbership or activity on behalf of the
Association or particigation in the grievance procedure.

B. The Association agrees that with regard to membership or Associa-
tion activity it will not discriminate for any reasons set forth
above. :

C. Registered professional nurses, who are emploved by the Hospital

but excluded from the bargaining unit because of their management posi-

tion, and who are and may beccme members of the Association, shall not

be subject to discrimination or punitive actions by the Michigan Kurses
Association for actions taken by them in their management roles.

ARTICLE XVIIT T Elhardyt V2AC

Other Corditions - e AL

. -

A. BOARD OF TRUSTEES MESTINGS

The Hospital as a courtasy chall notify the Chairperson and Recording
Secretary of the Registered Nurses Staff Council of any changes in time
and place of the regular scheduied mestings of the Board of Trustees.
B. AGREEMENT COPIES

The Hospital shall provide a copy of this Agreement for each nurse on
the staff including any nurse who is employed by the Hospital during

-the term of this Agreement. Contract bocklets with changes highlighted

shall be available within sixty (60) days of the return of the signed
agreement. _

C. NATIONAL HEALTH PROGRAM

The Hospital agrees to mest with and discuss any effects to this unit
which may be caused by the implementation of a national health pro-

gram.
ARTICLE m

Effect of Legislaticn

Jt is the belief of both parties to this Agreement that all provisions
are lawful. If any section of this Agreenent shouid be found to be
contrary to existing law, the remazinder of the Agreement shall not be
affected thereby and the partiez sheéll enter into immediate collective
bargaining negotiaticns for the purpose of arriving at a mutually sat-
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hleschodékl R.N. Howard H. Heimke -

.

isfactory replacement of such section. The Retention of Benefits
Article shall apply to this Article.

ARTICLE XX
Retention of Benefits

Nothing in this Agreement or the execution thereof, shall operate to
reduce rates of compensation, benefit, or practices now enjoyed by the
nurses covered by this Agreement.

ARTICLE XXI
SUCCESSORS CLAUSE

This agreement shall be binding upon the successors and assigns of the
parties hereto, and no provisions, terms or obligations herein contained
shall be affected, modified, altered or changed to the detriment of

the other party in any respect whatsoever by the consolidation, merger,
sale, transfer, lease, or assignment of either party hereto, or affected,
modified, altered or changed in any respect whatsoever by any change of
any kind of the ownership or management of either party hereto or of any
separable, independent segment of either party hereto.

ARTICLE XXII
Term of Agreement

This Agreement shall be in effect and become operative on the third

day of September 1981, and shall continue in operation and effect until
it expires at 11:59 p.m., September 2, 1984. If either party hereto
desires to terminate, modify, or amend this Agreement, it shall, at
least sixty (60) days prior to its expiration date, give notice in
writing to the Hospital or to the Association, as the case may be, of
its intention to modify or terminate this Agreement. If neither party
shall give its intention to modify or terminate this Agreement as
provided, the Agreement shall continue in operation and effect, subject
to termination or modification thereafter by either party upon sixty
(60) days written notice.

IN WITNESS NHEREO?, the parties hereto have executed the above men{ioned
agreement this 31st day of August, 1981.

MICHIGAN NURSES ASSOCIATION ALPENA-GE

?ﬁﬁkzacaf¢54£¢;/45ﬁ£cJ€ZL)ffﬂ£J

Karen VanSickle, R.N. Jo A McVeeZzg;//, i :i ! :
n

"\ Geraldine/ Curlexn*
'\ [ ~%f;f?;ﬁ%
Rbbhert Jason

\

\
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isfactory replacement of such section. The Retention of Benefits
Article shall apply to this Article. i

ARTICLE XX
Retention of Benefits

Nothing in this Agreement or the execution thereof, shall operate to
reduce rates of compensation, benefit, or practices now enjoyed by the
nurses covered by this Agreement.

ARTICLE XXI
SUCCESSORS CLAUSE

This agreement shall be binding upon the successors and assigns of the
parties hereto, and no provisions, terms or obligations herein contained
shall be affected, modified, altered or changed to the detriment of

the other party in any respect whatsoever by the consolidation, merger,
sale, transfer, lease, or assignment of either party hereto, or affected,
modified, altered or changed in any respect whatsoever by any change of
any kind of the ownership or management of either party hereto or of any
separable, independent segment of either party hereto.

ARTICLE XXII
Term of Agreement

This Agreement shall be in effect and become operative on the third
day of September 1981, and shall continue in operation and effect until
it expires at 11:59 p.m., September 2, 1984. If either party hereto
desires to terminate, modify, or amend this Agreement, it shall, at
least sixty (60) days prior to its expiration date, give notice in
writing to the Hospital or to the Association, as the case may be, of
its intention to modify or terminate this Agreement. If neither party
shall give its intention to modify or terminate this Agreement as
provided, the Agreement shall continue in operation and effect, subject
to termination or modification thereafter by either party upon sixty
(60) days written notice.

IN WITNESS WHEREOF, the parties hereto have executed the above mentioned
agreement this 31st day of August, 1981.

MICHIGAN NURSES ASSOCIATION ALPENA-CE}E

Bt Lo

Karen VanSickle, R.N. iio MCVEE@ ;:i ! Z
ﬁ%n Wleschogskl, %

Howard H. Heimke _-

@gﬁ? tcher, ' ‘Qfldln r1
W NS 7

Zéﬁnne Pepllnskﬁ. R.N. Rbbert Jason

f
!
: ; .
. St@rk, R
Randall dy .é}d, Field Rep.

\
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