
IrIDEX

~ECOGNITION 1

4-10

11-12

12-14
14-17
17-19
19
19

20. l21

21-36
~

37-42
43
44
44
44-45
45

TITLE PAGE

NON-DISCRININATION

OTHER CONDITIONS

EVALUATIONS

HOURS OF \',:ORK, SCHEDUL ING

~~NAGEME~1 RIGHTS 1

PREAMBLE 1

ASSOCIATION ~1Er.mERSHIP & 1-4
SECURITY
N[GGTIATIG~ A~D CONTRACT
ADf1IfIISTRAT ION

STATUS

BENEFITS

EFFECT OF LEGISLATION

NURSES' CODE OF ETHICS

TERI'1 INAT ION

WAGES, PREMIUMS & OVERTIME

VACANCIES, TRP.t-:SFER, PRO~.10-
TIONS, NEW POSITIONS

SENIORITY, LAYOFF & RECALL
ORIENTATION

DISCIPLINE

RETENTION OF BENEFITS
TER!" OF AGRE E;1EIJT & 51G~iATURE 45PAGE

v -:e
""-".

( (- ARTICLE

ARTICLE I
ARTICLE II
ARTICLE III

ARTICLE IV

ARTICLE V
ARTICLE VI

ARTICLE VI I
ARTICLE VIII
ARTICLE IX

( ARTICLE X
ARTICLE XI
ARTICLE XII
ARTICLE XIII

.ARTICLE XIV
ARTICLE XV
ARTICLE XVI
ARTICLE XVII

.ARTICLE XVIII
ARTICLE XIX
ARTICLE XX

LETTER OF UNDERSTANDING

iM-'~~~.
/;LO ~~ tk-u.'
~~ ~~~ ~. <f-J!23

~hi ...hi0'" '" c..: .\. ...... "" Uni\.'~I :::> .... j
1''/11'-' oc.., '" .-: .... , ' ,- I L
LA,....r ) I ..' J I I ,fJ \

L..U.\ ........ •

RELATiONS LliJRARY



~.

(

c

------------------..

The Alpena Gener"ai Hospital (het"e-ir.~ftet" Hospital or employer) and the
Michigan Nurses Association (hereinafter Assoc~ation or Staff Council)
enter into this Agreement effective September 3, 1981c

ARTICLE I
Recognition'

The Alpena General Hospital hereby recognizes the :~ichigan Nurses
Association as the exclusive bargaini~g representative, as defined in
Section ii of Act 379, Public Act of 1965, for a unit consisting of all
Registered Professional ~Iurses employed at the Alp2na GenerJl Hospital,
excluding Nurse Anesthetists, The Director of Nursing, and Assistant
Director0of Nursing, and Utilization Revievi Director. Persons a\./aiting
Michigan Registration and who are employed as professional nurses under
a temporary permit issued by the r.1ichigan Board of Nursing shall be
included in this unit. _ ~

ARTICLE II
Management Rights

The t/ldnagement of the Hospital shall have the sole and exclusive right
to manage and operate the Hosoital including all of its operations,
activities and the direction of its ~/Orking force of employees, \'lith
the right to hire, suspend, discipl ine, discharge for cause, promote,
demote, assign, transfer, ley off, recall or relieve employees from
duty for other legitimate reasons .and to maintain discipl ine and
efficiency among employees, to 0ecide the number of er.;ployees, to
estab 1 ish hasp; ta 1 pol ic ies and procedu res, to determi ne the type and
scope of servi ces to be furni shed to pat i ents and the nature of
facilities to be operated, to establish schedules of operations and to
dete~~min2the methods, proce~ures and j;;cui1s of pr"o'.,riding servic~s to
patients. The Hospital shall also have the right to introduce ne~" or
improved \-larking methods or facilties. Nothing in the above provisions
is intended to limit any other rights of the Hospital not specifically
and expressly covered, provided that in the exercise of any of the
above rights, the Hosptial shall not violate any pr"ovision of this
Agreement.

ARTICLE III
Association Status

A. ASSOCIATION MEMBERSHIP AND SECURITY ~.
1•. ~:::- All registered professional nurses employed in the
above-described unit shall be required as a condition of continued
employment to remain members of the Association or to becooe
menbers of the Association on the thirty-first (31st) day following

. the date of their BTiployment or the effective date of the
Agreement.

2. Al ternati vely, any regi stered nurse who does not \'/i sh to joi ri or
ranain a m2i"iloer of the Association shall as a cor,dition of contin-
ued ernploYl1lcnt, pCt~' monthly the equiv=lent of the l\ssociation dues,
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as a service fee, to the Association on the thirty-first (31st) day
following the date of their employment.

., - l'-~

a) Any nurse who is a member of and adheres to established a~
· tradi tiona 1 tenet~_...or teach i ngs of a bonafi de re 1i gi o~y, --.
or sect \a/hich has~ hi stor; ca 11y held consc i ent i ous object.i ons
to joining or financially supportini labor o~ganizations ihall~
not.be required to join or financially support the Association v

~s a condit; on of employment. Such a nurse shall provide a
'statement of religious exe~ption tp both the Hospital and to
the Association, and shall pay a. su~~equa] to the Association -
dues to a local. recogni.zed non-re1igi~us charity.

b} Any nurse \'/ho fails to comply \'1ith the provisions set forth-
above shall. have his/her employment as a registered

.lprofessiona1 nurse in this bargaining unit tenninated upon
)written request of the Association to the Hospital.

3. Proof of payment and a statement of rel i9.ious exemption must be
given to the Hospital by the employee, a copy of which will be
provided to the Association •

• I

4. N~mes and addresses o~f nurses empl.QygLanL..£QYer~--bY--.:th.i.s-> ~'f:p; ~~l~
.AgreerT}ent s ha11 be fUTni shed to the _C1la i rperson of the Sta ff . -w
Council hlice,a month on the first Friday and the third Friday-by JJ.~).IJ-
the Hospital, such information shall include tennination, hires,- .. ~,'" ~~ ld--':,J
social security number, '~t:1p1oYfolent status, i ncl udi n9 1eaves of ~&:; -xv.J')-'
absence, and classification". Nar.1es of nurses promoted to pennanent .~ ~~
positions \'r'hich are excluded fr'om the bargaining unit should be ~~~.
provided to the Association so that they are not included in the
collective bargaining activities of the Association. "The same in--
formatfon as provided above shall be submitted to the Association'
by mail sent out on the third Friday of the month •.

PAYROLL DEDUCTION FOR ASSOCIATION DUES'~
1. The Hospital will deduct' from the salaries of nurses, dues for
the Michigan Nurses. Association, the American Nurses Association,
the Alpena District Nurses Association, and the Alpena General
Hospital Nurses Staff Council. Authorization for said deduction
shall be signed by all nurses employed by Alpena General Hospital.

2. Individual authorization forms shall be furnished or approved
by the Association and \'/hen executed, fil ed by it \'/ith the business
office of the Hospital.

3. Authorization~ filed shall become ~ffective with the first
paycheck in the month following the filing of the authorization.

4. Dues for the four (4 f"'Nurses Associati ons shall be deducted
together in twelve (12) monthly installments. Appropriate adjust-
ments shall be made for any nurse \':ho is on relief duty, vacation,
1eave or 1ayoff. -In-the--event-an. employee-does--not-ha.ve~paYGheck-
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"or--l ayn-f-f. In the event an e:iC'loyee does not have a paJjcheck or
vacation check equal to the :'.sscc:iation dues, payable'during the
week in which dues dre deducted, the Hospital will deduct the due~-
from that employee's next regular check.

- -:-5. The Association shall, thirty (30) days in advance of the start
of each Hospital fiscal year give \'Iritten notification t:J! the
business office of the amount of the dues for the Michi~an Nurses
Association, the American Nurses Association, the Al pena District
Nurses Association and the Alpena General Hospital Nurses Staff
Council \'/hich are to be deducted. The amounts of deductions for
these dues shall not be subject :0 change during the entire fiscal
year except for one (1) mid-year adjustment upon the Association
providing the business office with thirty (30) days notice of such
change •.

6. Dues deducted shall be sent to the Association at its office at
120 Spartan Avenue, East Lansing, ~ichigan, promptly, under proced-
ure s to bee 5tab 1 ish ed by the Al pen aGe nera 1 H0 s pit a 1, ex c1udin g
the dues coli ected for. the A1pena General Hospital Nurses Staff
Counc i 1 \.,hic h \.!i 11 be f 0 rv:a r de C d i r"ec t 1y tot he Trea s LJ r e r 0 f t his
council by th2 Hosp1tal. The .~,ssoc~ation shall be responsible for
disbursement of dues received by it to the treasurers of the
various Associations.

7. The Association shall held tr.e Hospital harmless for any and
all cl aims that may be asser~ed aga i nst the Hospi fal cs the resul t
of any dues deducti OilS ii13de pursuant to thi s Agreement. The
Hospital shall be responsible rei'" li1aking the deduction authorized

.by t hP. Asso cia t ion 0 f the er.l p1eye e.

8. The Hospital agrees to deduct from the salaries bf nurses
covered by this agree~ent the Association dues or equivalent
service charge in accordance \'/ith standard authorization foms used
by the Association.

C. ACCESS BY ASSOCIATION REPRESEUTATIVES
Association representatives, after first notifying the Hospital
Administrator or the Director of ~:ursing may visit the areas of the
Hosp; tal where the nurses they re~resent are located for the purpose
of representing such er:!ployees in accordance ",lith this Agreement or ~
investigation of grievances, at reasonable intervals during \vorking
hours, provided that they do not interfere vlith patient care, aild
vided that when in the presence of ~ospital patients, they will at all
times maintain a professional attitude.

D. USE OF HOSPITAL FACILITIES.~>
The Associati on, acting through the ~'~urses Staff Council, may use

available rooms at the Alpena General Hospital for the Association

.'
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meetings. Requests for'the use of meeting rooms shall be made in ad- ,\
vance through the Hospital Administrator. ~ \'

The Association shall have the right to use de"signated H~ "
bulletin boards to announce meetings either local, regional or state
and to otherwise inform its members of matters of professional
interest.

The Association, upon making appropriate arrangements through the
Hospital Administrator or Assistant, may use other Hospital equipnent
for Association activities. The Association shall upon billing by the
Hospital, pay the Hospital's cost of equipment or supplies used.

Associ at i on meet i ngs at \-Ih i ch management personnel of the Hospi ta 1
would not be "felcome by the Association in its role as collec::tive
bargaining representative, shall not be held on Hospital property.

(

A.

ARTICLE IV
Negotiation and Contract Administratian ':'

REPRESENTATION l ()'\rJ tJ

1• .For the ;;;;;,;~~~ ofrepr2s€ntation in n~ons, Special
Conferences, and . in the Gri eva nce Procedure: _, the ~-fr.rp-3 =i ta L<!~"r~\
recogni zes a Negot i at iens a nd Cant ract Aemrm~ffon"""\C'enimi ttee!l
hereafter referred to as the NCA Cor.lmittees of five (5) members,
elected by the Nur'ses Staff Council.

2. The NCACommittee shall be co~pensated by the Hospital fur' all
\'!orking or scheduled time lo'st ~nd all unscheduled time Sp2nt i~
Special Conferences, Negotiations, edjusting grievance:" or.

~meetings .requested by the Hospital to discuss mutual problems.

,r~ flJ a) Nurs~s schedul ed to \'/Ork on the day of a 50eci al Confer-
/fl1)(;~ r ----ence o~ne90tiat;on session shall be entitled to released
l/]' . time \",ithout loss of Day for said shift, irregardless of the

" ,'~uaI num~~ro~~.spent in joint meetings .. For employees
,)J St\~. \'larking the night shift, the scheduled day r'eferred to above /\;,.,j;}J.J
,- ~,<7.::;.t \'/111 be the day preceding the Special Conference or negotia- J,'
\'Ption session. ~ .

c) Schedul ed and/or Lmschedul ed time as referred to ahove,
~shal1 be limited to a total of' eight (8) hours pay per day.

. bJ -__.]u!2_~S not schedul ed to \'mrk on
O~) -----Conferer.ce-cdnegotiation session shai 1

('~;Y~I . nurse's 3tt'a i gh =\~f)'5urly rate. f-;~JJv",p .

the day of a Speciai
be compensated at the

3. The Association shall notify the Hospital in v/ritir.g the names of
all nurses on the NCA Committse, and t!le Hospital \'/ill notify the
Association of their iepresentat-ive:; in advance of meeting.~ \ .

. ~ ~dj
~
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! B • l~GnT !f\ T IONS -

1. J1atters covered by this Agreenent or \'/hich are appropriate
subjects for profess i ona 1 negot iat ion may become a subj ect of
negotiation during the terms of this Agreement - only by joint
agreement of the parties. A request to reopen negotiations under
this paragraph may be initiated by either party. Requests made by
the Association shall be submitted in \'/riting to the Hospital

~..-.. Administrator -ind requests by the Hospital shall---be -.submitted in
. ,n :JJ"~9' ----\'lritiilg to the--'thairma+l of the Staff Council. A response to such

Lk' ' request shall be made in writing within thirty (30) days. Such a
request is a proper subject for a Special Conference which is
provided for elsewhere in this Agreement.

c

2. The parties undertake to cooperate in arranging meetings,
selecting representatives for such discussions, furnishing
necessary information, e-Lh"El.~~~ constructively considering and
resolving any such matters.

3." In any negotiations described in this Article, neither party
shall have any control over the sel ecti on of the negoti ati ng
representatives of t~e other party and each party may select its
repre~cntdtives frorrt~::in or outside the County of Alpena. It is
recognized that no final agrep.::1ent bet\"Jeen the parties may be
executed \.titilOut ratification by Alpena General Hospital Board of
Trustees and by th~ nurses '..Jithin the barga"ining unit, vdth the
approval of th2 i{tl\, but - the parties mutually pl edge that
representat'ives sel ected by each shall be clothed \,rith all neces-
sary pm'ier alld l1ut.hority to rr:ake proposal s, consid2r proposal sand
make~corressions in the course of negotiations, subject only to
such ulti~ate ratification of both parties.

4. In the event the parties reach an impasse in any such negotia-
tions and are unable to reach agree~ent, either in the establish-
ment of salaries and economi~ issues or on other proposals which
may arise, the procedure described in ACT 379 of the Michigan
Public Acts of 1965 shallt be followed.

5.' Any agreement so negotiated shall apply to all meTiDerS of the
bargaining unit and shall be reduced in writing and signed by the
authorized representatives of the Hospital and the M~~.
br iet1!h'C eo .....

c. 6R[I-vf-tN€-E PROCEDURE.J

.j)-- .1. Purpose: The parties intend that the grievance procedure asYcY _.<;..J'set forth herein shall serve as a means TC'r the peac.eful settlement~1:{~~,}r\. "of- all.disputes th.at ~ay arise ?et'deen thEm co~~erning th2.inter-
1Jf')sv _.--=-:"/ pretatlon or appllcatlon of thlS i\greer;J~nt, \'1,"Chout any lnterrup-

t, r tion or disturbance of the normcl opel-ation of the Hospital.

(
'-

2. Def"j ni t ions:

a 1\ 1/. It 1'1 ... t t• /\ g)'l eva nee s 1a I mea n a COr.lp i (tl n - )1 a nurse or a gt..oup
of nurseS based upon ~n event, condition or circur:!stance under
\'/hich a Iturse \./or!<s, ai 1egedly caused by a viol ation, ml si nter-
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pretatioil or ine(~utitab12 rippl ication of establ ished pol icy or any
provision of this' I~gi'eemeilt. c-4;[...v i~r- ' ._.__
b. An lIag]riev~d person" shall mean the person or persons making
the compl aint, ~ither i ndiv idually or through the ro1NA.

c. The term "daysll shall mean cai endar days excl uding Saturday,
Sunday and holidays.

:1.. General Principl es:

a. The parties have established this 'grievance procedure for the
purpose of securi ng at the earl iest 1eve1 possi b1 e equitabl e sol u-
t ion s to camp1a i nt s 0 r g r i evan c e s • Bot h pa rt ie s 1a gr ee t hat pro-
c~edillgs shall be kept as informal and confidential as may be
appropriate.

b. Not~iD.9-conta i ned .here; n sjla 11 be canst rued to prevent any
qr~NJ\'('( ~-illa'ivl(ruaT rlursefrom present; ng -a'¥ greivance and having the griev-

\. ance adjusted \'lithout the intervention of the Assoc'iation, if the
~ ---a.diJJS1IJle~~cons i stent \'/i th the terl7lS of thi s Agreement and
'J'.j if a representative of the l\ssociationhas been given the opportun->t,
~ ity tq be present at such adjustment.

c. - The Hospi ta 1 "Ii 11 as sw~e to every nurse opportuni ty to ha ve the
unobstructed use of thi s grievance procedul~e, either individually
or through the Association ..

c. d. The failure of an individual or the ~C~ Committee to proceed to
the next step within th2 ti~e 1 ir.ll! setf0rth shall be deef.1ed a
"'laiver of any further appeal concerning that particular grievance.
However, if new facts are obtained concerning the conditions that
caused the subrn~ssion of the grievance, the procedure can be re-
opened at the 1evel at \-/hich it "/as tenni nated ..

e. Failure of the Hospital manage~ent to respond to a grievance at
any stage within the time 1 imits soecified shall be considered an
acknm'/ledgiilent that the grievance \-/J5 justifiable and the relief
asked for shall be promptly implei~ented. If the party or parties
""hich initiated the grievance does not give notice as provided
withi.n the time specified, the grievance shall be deemed to have
been settled or withdrawn.

f. An aggrieved person may \'/ithdraVI further consideration of her
grievance at any stage of the procedure.

g. Time limits may pe extended by ~utua1 agreement of the parties
hereto/
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Steps in the Grievance Procedure:- -

a. level One
~,,--.

The fi rst step of the forr.Ja 1 g ri ev ance procedu re \'Ii11 be at the
time a nurse reduces to writing a grievance item. This shall in no
way be intended to mean that House Supervisor~should not be invol-
ved in informal resolution of problems. This \-/ill be done after
the nurse obtains actual knowledge of the event or .could reasonably
have obtained such knowledge, but i~ no case mo~e tha~ 'sixty (60)
days afteF:the event. The grievance \'/111 be presented to Assistant}
Director of Nursin~~who will meet with the grievant and a member of

~'t" .l.{>~ \-11thi n five (5) days in an attempt to reso 1ve the
~ p~~ grlevance. Within five (5) deys of this meeting a written response
~ will be provided •.

. b. level T\'lo

. If the answer at Level One is unsatisfactory, then the NCA COriuilit- -'.
tee will within five (5) days deliver to the Director of Nursing a
complete copy of the grievance end disposition fro~ Level One along
with a request to meet. The Director of Nursing shall \.lithin five
(5) days of receiving the request meet i-lith the grievant and a
member of the Ne:'\. Co~nittee in an ~ttempt to resolve the grievance.
Within five (5) days of this meeting a \vritten response \'fill be
provided.

c. Level Three

( If the anS\'/er at Level T\.,O"::iS unsati sfuctory than the NCA Committee
w;ll.\,,~thin ten (10) days 'deliver to the Personnel Director a c'Jm-
plete copy of the grievance and disposition fro!l1 Level T\';o'-along
with a request to meet. The Personnel Oi rector or hi s del egate
shall arrange \-:ithin ten (10) days of r~ce;ving tJ1.L request--" a
meet; ng between appropri ate f0eITiDers of !{i~ strati on, the ag-
grieved, and a majority of the NCA)Committee for the purpose of
discuss i ng the g ri eva nc e. Representat i ves of the r~NA may a 1so
attend the meeting. Within ten (10) days of this meeting, a writ-
ten response will be provided.

~
d. Level Four. :'- Arb i trat i on

(1) Appeal to the Arbitrator: If the Association is not
satisfied with the Hospital's written disposition of a griev-

(1)4 ance at Level Thre'2.; and if the case is the type on \'/hich an
j ~ ...-7/ arbitrator is empO\':ered to rule, the Association shall give

t¥' ...../ \'/ritten notice to the Hospital \./ithin thirty (3Q)~of -:I
\ r "f/: . receiving the Hospital's written disposition, of ~the As~ ~

V~ sociation'sJ~,~~tion to su~_t~e grieva~ce to arbitr~ .
(2) Selection of the Arbitrator and Powers of the Arbitrator:

; The Associction and the Hospital sha11 select a mutually

}
.~~.41 satisfactory arbitr'ator \'/ho, subject to the 1 imitations out-

/'. t\.!l.r.' i lined herein, shall be ~~~o...!eied to hear, investigate, and
(l ~ Ill"
C/
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dec i de any difference beb.:een the pa rt i es \.,h i ch a ri ses in
connection with the interpretation and/or appl ication of the
provisions of this Agree~ent.

If the parties are unable to agree upon an arbitrator \'Iithin l~\
seven (7) days of the \'/ritten notice reqUesting arbitration the ~p
matter shall be referred to the American ~tri1tio.n Associ~ j
tion or the Federal j.:ediation and Concil1 ationService, for P
the selection of an i~partial arbitrator. If the Federal ~ed-
iation and Conciliation Service is used and either party fails
to make a selection fro8 the list of arbitrators supplied with-
in thirty (30) days, then the Number 1 selection of the other
party shall be chosen.

In rendering decisions, the Arbitrator shall construe the
Agreement in a manner which does not interfere with the exer-
cise of rnanage~entls rights and responsibilities, except that
such rights and responsibil ities may be expressly 1imited by
thi s Agreement. The l~rbitratot' shall have no pO\'Jer to (1) add
to, subtract frcr.1, Ot' other','11se r.1odify any of the provisions of
this agreefi1ent; (2) establish or modify any salary rate or"
plan; (3) rule on any provisions of the pension plan or insur-
ance progrGms. Any case appealed to the ~rbitrator in such
matters \'1i1l be referred beck to the parties without decision
or recommendation. The ~rbitrator also shall have full discre-
tion to uphold, modify or rescind disciolinary measures imposed
by_ the Hospllih--,r"'Th"e--P:roftr"a:o"r -may.-'c.on-auct --suc-h.--lnvestiga~

tions as he may consider appropl'iate. At the ;ijrbitrator' s
hearing, each party shall have the option 01 presenting witnes-
ses to matt.ers ruled adl.1issible bv the krbitrat.or and su,:h
witnesses r~ay be cross-examined by t"he ;}pt{ttl:?tvl' for opposing ~ I1f
party. fh 'b dt t:' ~ (' K. __

"'(3) Arb i t rat 0 r ISO ecis ion: 0ecis i 0 r. s of t he ~ rb it rat 0 t' Shall
be fin a 1 a 11d bin din g 0 nth e Ass ')cia t ion, i'ts membe r s , the~ n r~Lf.} --:::J ( )lfp.ff""fl.,rI.-1 employee s involved and on the Hospital.

,- v;r?~ (4) Arbitrator1s Fee & Expenses:
Il~

Only the fees and expenses (.f the ~rbitrator shall be shared
equally by the Hospital and the~\Associaticn. All other
expenses in conjunct;o~ '.'lith the 14rbitratioil, including any
expenses incurred by call ing \.litnesses, shall ~e borne by the
party incurring such expenses, except as hereafter provided in
paragraph 5-a.

(

(5) Time Off for Grievance Procedure: When any of the steps in
the gri evance procedure OCCUi~ duri ng the worki 119 hours of an ~
aggrieved party or a member Ot~ r.1er~bers of the NC.f\"";Committee and ~~
her presence at that steo is reasonah1yr~equired, such . J ~
employee(s) ~Iill be allOi.;ed tir.le al'lay from ~Iork upon request to \ ~t::>c/

( (

"C
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Nursing AdministrCltion \'1ithout loss of pay, at her straf~ht
time hourly r~te.

a. In arbitration cases, time off \'lithout loss of pay.
shall be grantid to the aggrieved person and t\10 (2) mem-
bers of the NC:\ : COi.lr:1ittee pl us those nurses \.,hose test imony.
as \.,itnesses ~"s reasonably required in the proceeding, --.
whose time off shall be 1 imited to the period of giving
testimony. ,.

b. No c13ir.1~ including claims for back \'lages by a nurse
covered by this Agreement or by the Association, against
the Hospital s:'1all be valid for a period prior to the date
the grievance ".::as first filed in \'/riting, unless the cir-
cumstances of the case ~ade it impossible for the employee
or the Associ~tion, as the case may be, to know that the
employee or the Association had grounds for such claim
prior to that date, in which case, the claim shall be
limited retroactively to a period of thirty (30) days prior
to the date the claim was first filed in writing •

.--
D. SPECI~.L CONFEHEr.~CES ...

1. Special Conferences for the improvement of professional working
\ ..~to relations and nursing standards "/ill be arranged bet\'/2en the Chair-

~. -JQ~A.-~Il f ma.n of the NUl~ses Sta',=f Coune il and the Personnel Di rector or hi s

C
f del egate from the ",'1os:,tl.a-l adr.1ini strat i ve staff upon the request of

l~ither party. Such r:1eetings shall be between the officers of the
'--t Staff Council, a repre:;2~tati'le c-:=-the nC,A1 COrTil71ittee, and not r.1ore
~. than two (2) non-emplo)'ee representatives'Tor the I\ssociation, and

such members of Admin1 strati on deemed necessary by Adlllini strati on.
Arrangements for such S~ecial Conferences should be made in advance
and an agenda of the matters to be taken up at the meeting shall be
presented in writing at the time the- conference is requested.
Matters to be taken up in Special Conferences shall be confined to
those included in the agenda. Special Conferences shall be sche-
duled vlithin ten (10) dJYs after the request is made. Any Special
Conference sha 11 be h;:--=ld bet\l!een the hours of 9: 00 a. m. and 4: 00
p.m. Exceptions are to be agreed upon by both parties.

t c~lJ. P lJ.,... iJ..r ',"";'tc"-..- l <J~ .. ~ \ 1tP 2. ~e Association re~resentat;ves may meet at a place designated
J~ by the Hospital~ on th2 Hospital's property, for at least one-halfM1~ (1/2) houl immediatel,:'/ preceding the Special Conference, ~

.f . I T-€pr-e-se-ftt-a-t-i'v'e-s--of-t~e--Ho-sp.i-t.~~i.€.h-.a-wrtt t C R ~q ue S't ;'5~
~ ~.

3. The Special Conf~rence is not to be misconstrued to imply
circumvention of the -he.atl--ef-llll~ del-'c.rt"f.l~rtt of Nursing. The

t\):. \ e~)\O\'

"



Special Conference is to be used \'/hen previous attempts to
resol ve a situati on have fa i 1 ed. "

STRIKES AND VIOLATIONSE.

2. In the event 'of a stri"ke, the Hcsoltal pl edaes to take
\-:h.1tever :;teps .:,~~~~ eTi:;~re the su'fety of th~ 1iyes and
property of er.1ployees \'/ho report for \.mrk. These measures shall
include, but not be limited to:

I~its
It is agreed that the Hospital and ~ employees are engaged 'in
furnishing an essential public service which vitally affects the
health, safety, comfort and general \';ell-being of tile public and both -
parties hereto recognize the need for continuous and reliable ser'l.ice
to the pub1ic., -.' (, . tr \

1. There shall be no strikes, slav/-downs, lockouts, withholding #~
of service, refusal to handle or care for any patient, \'lalkouts, .
or other cessation. of wprk, or other activities that may distf"Urb~
or interfere \.Ji th the \'/el fare of oatients dur; ng -the term of thi s
Agreement. The As'soc'iati.90_ and' 'its' representatives \.lill orocess
grievances only throu9D'.- the~ Grievance. Procedure provided for
herein anp \'/i11 not 'call; participate in, encourage or condone any
of the aforesaid types' of \,:ork stoppages, \'/hile this Agreement
rernains in force. In the event of any such \'Iork stoppage, the
Association and the officers of the" Staff Council will take
irrrrnediate steps to end such activity, and agree upon request of
the Hospital to publish a state;:;ent to the employees involved
directing them to cease such actions. The Hospital shall have the
right to discipl.ine or discharge cny employee in violation of the
above and the Association shall have reCCl:rse to the Grievance
Procedur"e as to the alleged actions of such employees.

(

.a) Ade'quate on-premises security at the entrances to the:'
facility, parking lots, and hospital prope~. ,,'

b) Discipline and legal prosecution for any empioyee(s),
former employees, or t~)eir suppo,ters found responsible for
acts resulting in property da~age or acts of threatened/actual
persona 1 i nj ury."-

c) Compensation for property da~age on the hospital premises,
n \. [). r~-----.h.~~tj \./il1 be the hospitall s liability and responsib"ility to

~ a sum not to exceed SlOO.OO per incident.

d) Review by Administration on an individuai basis of all
cases of threatened or actual violence against \'Iorking
employees, and if just i fi ed, roel ease from wo'rk for the
duration of strike such employees desiring so, ..without loi~ of
seniority or benefits~
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ARTICLE V
Status

. (- ~ l~A Registered' Nurse is a nurse who has taken and passed a state
. \~ f\ ........--e-xamof 1 icensing and received a certificate of registration to
~ t' practice as a registered nurse.

lJI,t t'-. ~Q. A Graduate Nurse is a gradua te of a state approved program of
,J?".:..r-' ~sg--iona.l-- nursing \-/ho has not t).3ssed the i~ichigan State Board

~ --..lV ~ examination, bt.;t vlho is practicing under a per:-mit granted by the
..Jrtl.LI' Board of ~1ursi !1gc In no case sha 11 a Graduate Nurse be employed in

~f\ an RN position after notification of failure to pass the state
~' board examination has been received.

b • No Gr a d IJ ': t e Nur se shall be ass i9 n~dol" pe nr. ; t t ed to s i gn a
posting ui.:;il state board examinations have been taken and
su~cessful1y passed.

3. An out of state registered nurse is a nurse who has been duly
licensed to practice as a registered nurse in another state. Such
nu'rse must have a t~ich;gan permit to practice and may be employed
only as long as tll; s peri;1it is val id or she receives her ~~ichi gan
1icenie by passing the Michigan State Board Exam or is granted such
license by endorsem2nt •

c
B •.

c.

. ~
NURSE STATUS" .

1• Full Ti me Nurse

The term f~ll time means a registered Ilurse whose schedule consists
of eighty '(BOU hours per pay period in a posted position. Regis-
tered Nurses \'Ii11 be requi red to \'lark hours as speci fi ed on any
posting signed by the nurse.

2. Part Time Nurse
. The' term pa rt-t ime nurse means a reg i stered nurse whose schedul e
consists of forty (40) hours per pay period in a posted schedule.

3. Rel ief Nurse

The term re1 ief means a regi stered nurse .../h;jmust be avail abl e a
minimum of thirty-t\'lo (32) hours per posted schedule, if schedul-
ed •

. . r~
NURSE CHANGE OF STATUS.;

1. All nurses are subject to a change of status, e.g. from full
time to part time or fror:1 part time to re1 ief, if in the opinion of
th~ Di rec,tor of Nur~i ng they are not sa ..ti sfyi ng the minimum re-
t!.-c;r~fr.'.::"\i': ..:l5 '::C;..T ~':!:'r~;, ;/. r:~'r-_"\0r.:<~':'~ ~ :l~O'}.:~ •. .
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-/;2. -2. A nurse may by written reauest to the Director of Nursing ask
far a change of status as defined above: Such request must be
effEctive for 1:8t less than a three (3) r.lOnth period. Such re-
quest will be J:?nored \vithin forty-three (43) days of receipt of
written request.

PROBATIONARY E~'1rLOYEES!
.l

1. New employees shall be on a probationary status for a minimum
of ninety (90) d2YS, which m~y be extended upon the di~~~etion of
the Director of ~ursing or her designee, but not to exceed six (6)
months, except ~n no case vlill a probationary period end prior to

.one vlcek follm.."i.~g receipt of Rn licensure. If sllch extension.is
necessary, the r:::ason{s) will .be given to the nurse jn \'lriting and:'
inotification of such extension to the Chairperson ot -the Staff.,
Ccuncif.l A \'/ri ~.:ten eval uat ion si gned by eval uator and eval uatee,'"
shall be done e:,'ery thirty (30) days during probationary period.
The probationary employee's signature shall not imply concurrence
or nonconcurrence.

2e A probati onary employee may be termi nated from her employment
within the first ninety (90) cays ""ithout recourse to the grievance
procedur'e and t~;e AssGcicticn shall not represent her or file a
grievance on her behalf unless the termination is in violation of
the 1a\'/.

'!AAT-ic"LE VI ~ _C 'lac~f!~ iE'S:: Tran srers, ProEiot ions, Ne\'/ Pas it iol1~7

A. PERHANENT -VACANC'~~7

A permanent vacancy is 'a "p~~t'eaJposition vacated bya nurse in this
bargaining unit due to transfer,Vter~inat;on, demotio~ or unpaid leave
of absence (over 90 days) or positions ile~'Jly created -by Nursing Admin-
istration. Any oth'2r vacancy shall be considered temporary and shall {
not be posted unless the parties agree it should be posted •. -

._. ~ _ ."h fl\,vV
B. POSTING OF VACAiF:ITS'~;;:;;-~;:S, ~~2~.~f}t..In.ns AND NE~~ POSITIONS: ..:'

Registered nurses e~pl oyed by the Hospital vii1 1 be permitted to indi-
cate their desire to be considered for vacancies, promotions or newly
created positions \'Ii:.hin the barrjaining unit \'/hich the Hospital intends
to fi 11 in the fo 11 o';,'ii ng manner:

1. A notice \'li!l be r:osted on the bulletin board for. a period of
seven (7) days indic2ting the department, hours of \'/ork, and
necessary qual i-ficatio!1s. I;1teres~ed eraploj'ees r.1ay become appl;-
cants by signif~'] their n2!~e :0 c. dup'licate pasting \'Ihich \./ill be
available in the Nursi~g Office. Promotions will be considered for
nurses \1ho de!:',Dnstrate p01:ent-; al, abil ity, qual ifi cati ons and
experi ence. Hh€:Tl all of these in the judg;nent of the Oi rector of

-~---~- ~----------------------
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Nursing are equal, then the nurse with the most seniority will be
considered the candidate of choice.

r 2. A selection \'/i11 be made \'/ithin seven (7) days after- the
"-~ posting period unless Nursing Adninistration notifies Staff Council

in writing when, why, and how ouch additional time is needed in the
selection period. The nurse selected \-,i11 be notified ;n writing
of her selection and the effective day of the posting award and a
notice to that effect will be posted for a period of five (5) days.
A copy of signed .postings shall be provided to the Vice-Chairperson;
of the Staff Council at that ti8e. Any wage increase shall be paid'
when duties are assumed in the ne\'/ position. A nurse who feels
that she has not been given proper consideration may request a
personal meeting with the Director of Nursing.

3. The nurse selected shall serve a thirty (30) calendar day trial
period in the new position, during which she may be returned to her
fonmer position at her request or by the Director of Nursing. This
trial period may. be extended for one (1) additional thirty (30) day
cale~dar period at the discretion of the Director of Nursing. The
position shall be considered as being permanently filled upon
completion of the trial period. Failure to complete the trial
period will require reposting of the position within two (2)
working days~ :

4 •. , _I~ ~~.~.__eyen~ ..~heT~. ~t~;_'no, ,Qu.~1 j fj.e_~,_~ppl j cants, . 'b~''''''fi "'no '~o'n~';:
.' s i9 ns the post iog. ,'duri 119 ~he . post i ng pe ri ad" .. t he post ing sha 11-~::
'.,~~filain o"~ the bul.1..~~J.n'.'p'o~r~~:' ~.q~"' ..r.1'~.y,b_~pe.0n'a,r.~Iitly. f~ 1~edby:.~~" .' .(-

. '. - ~ . '.~ - ~.'=- _.~.::"....>.\ ..-"," _ .• ~.1..~ li,.. ••••. '~ _. "." •••••• __ ~'_., '." 1 •• "- _~~a.~f'Ai'/ardi"ng '-the .:position 'to'. a'ny" ass'igned~ RN on the payrol'-who~::;
. des'i res it.•... ' ..' '.;'
- ... ' ,~ .....'

.'~:~ A\~~-~d'i'~g-'th~""p'~:;ft-i'~'~"t-;"a~y~nas~i'g-ned R~!'~'~"'th~-payro i'),-~
,l!ho has.r;eque.s~e_~ .full tir.ie status and ~s.in~er2s~ed.in the;' ~

P~sit.ion:, ,~...,.... ;..:::~,"" .::',',.. h' "•.• h ~ P~"
.c~' 'Hiring a nur'se from an ou"t"s{de--'s'o"(jrce"to fill the vaccncy'j" , Y'\J"--1-:
. prcvi ded that. trye : f~'ir.i rig be. done pri or' to the sig.}-'rii n9 of the'" 414
".posting by 'an"'employeet .and the ne\-/ hire begi.ns \'lark no later 1:? .
:...than t\-lenty-e1gh~ ..'(28) ....days. follo~;ing .'Jhe' filling ,of. the.:~ po s iti0 n~~;.,.j'" "":" ..~'""..~. ',' .: \ " ." -- '--:.. "-.., .".' . ' , _.

r ..•••... ~:~"':: -,,~, •.,.;~~ ..;""' ~~.~ ';t",,:r';':;1--~~,~:,.!"':-f.',O;~'J-:._~ :, ~~ !.~ :".' -:...": :\.. ,;-~.-.t..:_~.~ '?""~ _ .. \. __ .~ _ , , _ •

.' d".' .- Any: .except.i.ons.: ~:to'...t~e':.p6st i.n~i":\~requi reme'~'t -,;..sha'11:' b.e..-.'.by .,..?
<.• ' .. - .. ; .... '. 1,-' '. - •• ,.' , . ' - ,_ ... " ..,r •..... "._ .... - .... '.1. ., ' ... ;... :.~ .~:.:.'~ .... --*' .....

_'\\'/~.ltte~ .~.~~.~~.l.,.\~~r~~m,~n~ b~~.~'~en ...the >pal,.ti es~ -",~.?
' •• ' -"''';''' ~ .• : ' ..~'"'' • t •••••. " , .. ~ ,' "'. ~ __ ..

--. , ~.- .. 7~- c.;"i#l..- . .:..l.., "' .•.t'.~ ~ ~. ,

..5.... ,'. A... permanent ._po.st~.J.g.~.,. shall .... be. post~d .\"jt~.; n,, __t~.ree.. ;:~~(3J..)'.:.'
worki og day$f after :\~ritten. 'noti ce has' been .recei ved'/ that a vacan'cy
',,/ill exist'i'n that 'position'~'--" " '
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TRANSFERTfJ,pORARY
volJ

fr.\'-e~f '
(.Lst;.~ '

When, at the l'equest of the Hasp; ta 1, a nurse. is te"nporar:i.1., ~ for a
pel'iocl of one (1 j shift or fi1ore, the duties and responsi1~tf.ed' po'sition '
df a higher salary schedule, she will be paid the increfi1ent rate of the
app 1 i cab 1e hi gher salary schedul e for those sh i fts she \':orks. 'Pas it i on
vacancies not f~11ed after thirty (30) days shall be subject to review
by the parties. A nurse asked to \./ork in a 1m'fer paying position than
the position for \'lhich she \'/as schedul ed \'1111 not receive a reduced
wage rate •

c.

• __ • _ - -.~ :.._ • 4 _ <0 .."..--.'0. ----_-_._ •• I.~'" .- "- •.. ' ."

Relief, part-'tl""me arid.-tull~time RNs \,iith starred (*) positions, may be;~
reassigned tef;1poraiil.Y"~to 'cover'vcca'nl positions on any shift in any
a rea \'Jher~ qu~ 1 ifi ed ,..~lJ, 'p?"ovi de ,t"iffl'11~um sta ffi n9 requi re:nent s. Such"?

, reassi gr!TIents ',sha 11 be,; n accordance:'\'J1 th Artiel e VI I ! D., and sha 11,
not excee~r'-niflety' (~Q) days unless t~e_~~L'1nvolved in'such a transfer '-:-
agiEes to' extend the~,i.,r:1e period~ '~:."~e1ief and part~time nurses shall be 'i

- used fi rst' to ',fi 1r 'such~' vaca'ri'c; e$'~;',,'then 'the, Jul,1 ' time RNs \.ri thO sta rred
" (*) positions. Reass;gr.:i!e;lt shaJ-l be"by seniority, 'that is, ,the nurse
':,,!,!i,th,"th~ '''~,eas~ ~en i~?,~,~,~~.:;,~:;t.";~/..,,-,,",."

.- . "', ... ~-.

A. < .. .H9ug S.:OF.',l~q~~: '

Z~:...-:_~t";;:i.-!.~' .. - ....~.. -- ........ -- .. --

~ ART IC'L'E "',T I' .~
" ' ' ,:"<,' ,':0' ,~: , " ~ .L "" .r"- -.

r"-, Hou-s' of f.fo""'v '~f' hod'I'll""O' "i't '" _ .,_1" " '," r~ , ~:_:....~"'_ ~ .... , '- ~:~ .",1,' J :'

r
I,
\,~

"A'normaf ~J!orr'~'-;"'-: peri o'd' shall" con's1 st . of not --,ess the-, ri" ei ghty (80) ~
straight "ti;;1e hours per'fuii time ernployee~ "end shall begin '."d~h the

" first sra'ift' starting 'Sunday c.t.i. and ending \.,ith the last shift $t.?rt .. " '
l"nn' C::4+"rd~v ... ' r--:,' t' "'0' ,(?, ,..~...,l,,- " ?~o.,.. pvro.pt ,.!hp ....... oi-her'.,;"'o s~at p~' -

" I~ ~' __ """" !...... jJc.,.lp) II' ,,'-I ••,-e'(,~ ~ _\r ..... , '#""-, f,l_' t \..I ,\'f • .::I __ .... ~-~. ,=

The riorma i- ",\-!C'!"k' sh i'ft far a 11 er:1pl eye e s shall' be ei ght (8 ) hours., :(1
Reg~stere,dilUrSe$ \-,i11 b,e scheduied no less than normal 'tlOrk shifts 'j

'unless consent to do' otherwise is obt~ined i'n advance of the postin~ of
',the schectul e•. ' ' ' -

B. ..... "-",'

"lOP. V ~CWEDI l' t' ' '
I' 1\' \. o.J', I I ...L. L:...:,

.fO> '

1{ A schedul e consi sts of a t\'lenty-ei ght (28) day period. Nursi ng
Administration \.1i11 approve and/or plan the nurses' \-lork schedule
for each four (4) week period and post by 3:00 p.m. on the fourth
(4th) Monday of the cu~rent schedule and in,the departments within

,t\'ienty-four (24) hours. Regi stered nurses, 'Iii 11 not be schedul ed
for more than two (2) different shifts during the schedule, unless
consent to do otherwise is received in advance.

",2'~:;::"It is agreed the schedule of the In-Service Instructor must
renrain flexible and she Ii1cy be required to \'lOrk more than one shift
in a \'leek Ot" split an eight ,(8Lhol1r,.s~.ift'".,into t\'IO ,(2) different,)
time peri, od s .; n a day. 'The,':~~ln:-$,'~(vi c~:':Jn ?,tr.ucto r',' maY,', !:>e'c,s sign,ed.L.

'to general"cuty:':'f'el i'ef' rbl es~:,:tn' the" r1ursi rig . area's' ,that "dIJ', net,>/
..... " .• ~. '-"4 , .• 4 _ ,"': ~ ~., ,' ;. " •. "r, .....;.: : 10 •

,:~di sru'pt.',.i n~ser'vlcf"','qr.; qri e'nfaflori','. p'rog'r~a'~'s~'r-' the "sche'dul e 'of the
"In-Servfce Instructor shall 'be"subject to the approval of Nursing

, ~. Administration.
('--'

.....-, ~_..
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3. Pa~t-Ti~e Scheduling
a. After each part-tirr.e nur'se has been schedul ed forty (40)
hours per pay period, additional scheduled hours required ,for'
staffing-shall be offered to part-time nurses who have request-,
ed additional hours in the request book each posted schedule in: __
accordance with their seniority and ability to efficiently

\ perform the requi red \-jork. __ "_

b. Each part time nu~~e must ~'iOrkY;; requested by the Hospi-
tal. a maxirilum of fifteen (15) days per year in addition to
their part-ti~ne requirements. Additional time requested by the
nurse, per the request book, would, not count towards fulfilling
this fifteen (15) day ob1 igation.-

. ~ .., ..
c. If a part-time nurse is cn forty (40) hours of paid time
off during a pay period, she may be scheduled to work an addi-

1~i0 na 1 six tee n. (1 6 ) h0 u,: s dur in9 that pay pe r iod, LIn1 ess h0 u r's
" n excess of Sl xteen (10) are 'l~equested by the nurse.

~d. -- tac-hpa-rE':'iim-e"-registe~j nurse shall indiccte in vlriting
,their desired shifts) with prefere~ce being given to the nurse
with the greatest amount af seniority, 'except that they shall
be subject to temporary reassigmnent as per" Article VI, C.,
Temporary Transfer. -~-------------- _

(
~(~ ~ APcrt::Hme .~urs~~-~-b-()-:-c1-V~-~ilable to wor'~ a mil1imlJ~\ O!
l(~:l l' ,~hree (3) unl CS!, con~l s ...er.l. W"i-::n the nUise s educational

).t-J . ~~pt1 rut ion and experi ence ~ a ;,d any sh i ft subj ect to Art-i cl e
~ VIJ ...R" 1. ~;hen necessary, proper orientation to these units...1/ .~l ~!t:('beprovided. They shall be required to Hork full time fOt"

~ vo/"{'!- such orientation:}
Or? elf"

(;I.Jrt1
) 4. Re1ief Schedu1ing -)

c. A rel ief nurse must be avail atl e to :"Jork a minimum of three
(3) uflitst cOilsi stent \'lith the nurse. s educational preparation
and experi2nces and any s!1i-i't subject t.u P..rticle VII, B~l __~"Jhclf1? neces~ary, p~oper or';er..tation to ,th~se U~1~~ ''Ii 11 be

"-' ~( _ /provlded. lrley sha11 be reqi.l1red to \'iOtK tu11 1..1:n:=

~
' r) "I / ori enta ti on.

..-:.J1~":: //
\ r\,J

~).~j
\; ..

a. --Afte-r-- each~ rel-ief nu!'se has been schedul ed thi rty-t\'JO (32)
hours per post.er! schedt.:l e, adG it ionCi1 schedul ed hOt.'fS requi red
for staffi~g may he offered to reliEf nurses who have requested
additional h(;u!'s in the request book each posted schedul e~ i 11
accordance \"ith their seniority and abifity to eff-icientl.y
perfonn the requi red work. ; , ~ ----------
b. ~ach rel ief nurse must \\!Qrk, if t.eQuested by the Hospital,
a maximum of ten (10) days per year in addition to their rel ief
requirements. Additional i:.-iffie -requested by the nu~.se, per the
request book, ,.:auld flat count to\'lards fulfilling this ten '(10)
day obligationo
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d~ Each nursion relief status must work a mlnlmum of four (4)
.days~ including one (l) wee~end as scheduled, if scheduled, and
may be called and offered .available .\'lOrk in addition to' such
schedul ed days.

~ .. )

e. "~A relief nurse may elect to \'~ork.her minimum requireme:1ts"
'(4 days)' on -~.~2eke:.ds o~ly. Such agreement as to \.;eekends must
be reduced to \.:riting ... O!1ce agreed~ the nurse must \-:ork as i- .. --,
agreed fer a pe ...~ad :of _at 1eas:t si x (6) months unl ess changed .,J

. ~y Dutua1 ,'c.~~?~!:.t? .: ..-' _ .... ' .. ;>

Yf'~:.'racn -re1-i~{'riurs~ 'shal f' i"ndTc~te'''r~--\'/riting,their' d~si'~ed"~P
'shifts~ '/lith' preference'- being given to the nur'se with the'~:
.greatest amc!..:nt'of $enior-ity~ except. that they shall be subject ":

. 't() .. t2mpor~rY,:-.re.a$sign:n~n~. as per ... ~.r,~;~..cle XI,,' C, -Temporary ,:.r
'Transfers •.. / .;' " "'.-"'-.';,,-"'--"-."'~ J ~- • - ... ./

______'-- ..... : .... I ... ~

C
. '::.~("H.~~~iL..E R-r~,~:~s.~~~Sl.i

• :.. ?"'_'-:-:vv . _~u~ i ,~.

A reque'st by a nurse regarding her" next sch~dule \'1i11 receive consider-
ation by the Nursing Office provided that she submits hei request by
3:00 p.ril. of the second' Friday of the cU\Arent schedul e. A request may
include one \"!eekend but must be li:::ited to a total of four (4) \'lorking D')
days. App.roval for request d=ys '..:ill be based on a first-come, first-
serve basis as determined by the ccte such requests are siqned in the
Request Log Book.tth-ich is fG~Ir:~ ~i' U'e ::ut sing Off~ In the event
requests for the same day for th~ sa=ne unit are entered on the sar.1e .
day. the nurse witn the hi ghest 52n; Ot'Hy \1ii 1 recei ve preference. A . ~
ne\'1 Reque.st Log Boo~ \'1i1 ~ be ava i~ ~D~e for' the upcomi~,.~_~~~~I.~9_ul e p_e~'iod. eJ! 1.0:;;;;

.at the tlr.l~. of, tts~.p~~t1n9 ..of the rle\! schedule.o )J.f.~. ~urse requests ~~V'

~more thatr tne all oted.' n~ber of reque5t day~, or .r:lOre t~an .~. ' i1eek.end.~.''C'vJ~--t ~ l
'~Oi1e of'~h~~'. nurse's requests .shall be conslderea fot" t~!a._~, ~chedul.e.~~ ~
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RNs who are transferred
pas; t ion sha 11 reeei ve
exceeds two (2) hours.t Y.~. CAll- II! . r::
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after a schedule is posted from their schedule~
a 54. 00 transfer fee, provided such transfer .

Any employee calJed Hithin one-half hour. of the shift starting tirl1e for
the purpose of filling a ter:1porary shift vacancy \',ho arrives "lithin an
hour of the ca 11 sha 11 recei '/e ei ght (8) haurs pay. An RN \-Jho is not
scheduled for \'lOrk, but \-tho is called and l~eports for \'Iork \.lill be pro-
vided a minimum of four (4) hours pay if no \\'ork is avai1ab1e,:.lnc1ud~"

: ing appl i~ab1 e p.~~~i ~~m~:J ;
~ ~. HEEKEf{P p~~IGATIONS ":

1. Full time and part time nurses \./i 11 be schedul ed off t\'~9 (2) ~
.weeken.ds (Saturday and Sunday) of each four (4) \'1eeks ;:posteOJ:
schedu1e, ....prov.idi.ng ._ade_qu?t~ .c9verage .is available. \'!eeken-ds/

'::shal1' beschedul ed'off immediately' befor'e~' durii1~f (\'hif im-mediately/r:
.::after 'vacation (of:. five (5) days or more)u~l ess requestedotr.er- ,i'

.. ', wi.~~" b./' the' 'nurse ~7~-'..) '~ -_.~..-.:.- _~ - ,-",; - ', ,_ -.'-., " -_.'d"'~ •

• .. --, ... J ... ' .• ' •• ' ' ..... ~ ', .•• J .

2. A relief nurse must wo~k one (1) weekend (Saturday and Sunday)
of ea'ch four (4) \'/eek schedul e, if schedul ed, and may \'lQrk more
with her consent.

~
3. For purposes of those nurses T~9ul Jrl,j. schedul ed. on the 11-7
shift,. the weekend commences at 11:00 p.m. Friday and ends at 11 :00
p.m. Sunday.

H~. :'REST' P~ER'£OD t
Empi oyees schedul ed to '\./ork an ei ght (8) hour shi ft \-/i 11 be provi ded

. \'1ith t\.:o (2)' fifteen (15) minute rest periods during each eight (8)
hour shift in additio'n to the paid lunch period of one-half (,./2) hour,
however, e~ployees are subject to call for emergencies •

. ~.~ ~.';~. ~iUNCH--PERIO'ci"'~J
-.1-, __'

The presently scheduled eight (8) hour work day includes a paid lunch
perio.d of approximately one-half (1/2) hour.

"'1'7' ~: : ;Iof' ~..,. _.- ~ •• " •• '''''':T,'',,,.t.

: .ARTICLE', VI r I ;__:."-c)

..~'.~'Se'nrq'~~:ty.,...~.?,.y9..~~...and Recall.! C
", ,,-.-", ----.,. - .. -'.~., '., - ....-- ... ' .."

-,' -- - , .. , .. ~
A. S;:NIOR ITY ~:7-~ .

".- ......

1. Seniority shall be defi ned as the total number of hours paid
since'most current date of.hire. Such seniority shall be used only
in the event of confl ict in the sel ection of P.L. d.3Ys, request
days, vacation, for layoff and recall purposes, or vying for posi-
tion6, The Personnel Office will prepare and post seniority lists

pJ,/



semi-annually on Jun2 1 and Deceinber 1. It is understood that in
the application of :~is proyision the list ~/i11 be updated to the
end of the pay peri.Jd pri or to the above-ment i oned dates; and the
most current 1 ist as post2d \'t'ill be the determining factor ;n the
areas of conflict mentioned abo~e.

- ,
2. An employee who is hired as a Graduate NIJrse after returning
from a lea1e of absence fro@ Alpena General Hcspital.fpr education-
al, purposes will have her years of seniority at the time she start-
ed such leave counted toward the computation of vacation and longe-
vity benefits as prcyjded jn this Agreement. In all other respects

.j; she \'lOu1~ __~,~ tr~~~"~~ __as._~"~ ..n~~(_bir_e_"in regards to seniority as jt is ~ 4-
Cfi\J"'\ - related to layoff--ar.d in vying for; positions, vacation t-if.1eoffr w..a

personal leave d~ request days and comp "days. In no event shallJ1<;; ~s .lose _previ.ouslY accrued 5ic~ lCil~~.e,. pensio~~2~_ 0......,; i-
3 •. ~n RN \'/ho-'eaves the HN.n. bargain{ng unit to accept a 'position
in N~rsing Administration at Al pena General Hospital, and at a
later date re-enters the }~W\ bargaining unit \'lithout a break. in
service) shall have her years of seniority count toward the compu-
tation of vacation and longevity benefits as provided for in this
Agreement. In all other respects she \'lOu1d be treated as a ne\'/
hire in regards to s-eniority as i/t~s related to layoff and vying .-IJcJ..
for~' positions, vacation t~F.:~, personal leave days, request ' ~tIfJoo.-:r-
days, and ccxnp days. In no event shall employees lose previously - I
faccrued 5.i'ck..-l-eav~-6.r pens; on benefi ts.

t3. ~AYOFF ANDREC~----'''''''''-'~-_':''''------ -'.-"-'-~"--"------,--..-.....~-----~-------

1•. In the event . ora reduction. iri the operations Uhe Hospital «"....:J\.o-{.~
which necessitates a reduction in, the prOfcS31Ej'n1l c;rnJ~sc~ the ~\ q-vy.
Hospital shall give one (1) week written notice to the Chairperson ~~ 6
of the Staff Council, except in case of lallQl: disputes involving .k>~",r.'i'] ~.
other employees of the Hospital for \./h ich 't4 ..;,j!:iours-wrTtten not 1ce V

'shall be sufficient. ~. ~
t

2. ;Fui,'and-part ti~e nurses with the greatest seniority may ,take
the layoff if they desire, prov.ided the nurses remaining possess
skills and abilities necessary to perfonn the \./ork nonnally per-
formed by the senior nurses taking such voluntary layoff. Such
layoff shall extend for a period of sixty (60) days or the neces-
sary 1ength of the 1cyoff, if sooner. After s1xty (60) days, the
senior nurse shall be returned to her position.

3. Should insufficient nt..mbers of full and part-time nurses re-
quest voluntary layoff, probationary and relief employees ,shall be
laid off in accordance with seniority.

-.(

C.



4.• If d fur:ner reducti on in the \'Ior!: force is necessary, full and' :: .~.-'
part-time nurses shall be laid off in accordance "lith senior-ity; ::-:-,~"""""'"
that is, the nurse "/ith the least seniority shall be laiJ off
first, etc. In selection of- r.urses for layoff', the Hospital shall
be obl igated to retain those nurses' \'/ith the gLec1e_s~ _seniority,
provided such nurSES have the abil ity and qualifications to"-pe'r';-f9rm
efficiently the remaining required work."

5. Natwithstanding any of the seniority rules _contained herein,
the Staff Council Cha irperson and the Gri evance Chcirpersof!. shall,
during their terms of office, be the last persons laid off. v

-
6. Recall shall be in the reverse order of the layoff, provided
the recall ed nurse has the abil ity to 'perform efficiently the
required work. ~

ARTICLE IX t'~

fOri ~_n.tat ion

1. The Hospital agrees it \.,i11 earnestly endeavor to provide all
reasonable and necessary orientation to new employees ",hich \'/i11
include:

'a. General orientation designed to familiarize the nurse with
all haspi ta 1 pol i c i es and procedures.

~{'OU9h specific orientation to the particular unit or
/ ~~it~"to \'Jhich it is cOQ.t,esplated the nurse \'Jil1 ronna11y be

ass i 9 ned, rnc1 ua-; r1~f-"af lea st one \'/eek ori enta t i 011 on the 3- 11
l$hift ailJ dt least one v,'ee~ oriE:n~ation on the 11-7 shift •

.j" .....

c.- Orient.iilg employees should Hork only those hours scheduled
for orientation and shriuld not be assigned general duty
responsibilities until adequate orientation has been co~pleted.
In no event shaul d an orient; n<J er.1ployee be assigned charge
nurse OJ supervisory responsibilities until orientation is
completed and in no case will a graduate nurse be assigned a
pos it ion other than g2nel~a 1 duty unt i1 the probat i ana ry peri ad
.i scam pie t e d •

2. The Hospital \'lill provide a r:1eeting place where a staff Council
representat i '.Ie mayor; ent the ne':!l y hi red Rj'!s. on the ~~ Agree-
mente Such oi~ientation is to be on off duty time for the ~lNArep-
resenttit"ive and the orienting R.ll.(s).

," "A-RTi'CLE-- X ~; .
.Eva l_ua.tJons-~-)

.j
~

(..

C.

A nurse shall have a \',ritten eval~3tion annually. The employee's
signature shall r.ot lwply conC~if'rt:UJ;Cf:or non-concur'rence.
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ARTICLE XI
D; sc i p1i n e r

.The Hospital wil.1 establ ish and publ ish reasonable rules and regula-
tions governing conduct of enployees, as are necessary for the proper

. operation of the hospital ~ and th~ ~.roper care of patients, and to im-
pose correct; ve di sci pl.i ne fo~ i:1Tracti on of these rul es and l~egul a-

'.lations. Discipline v/ill be based on verbal \'/arnings fol1m'!ed by a
. \'iri~t2n ;,'!ariiir.g befol"e any penal ty is assigned. I.ndividL:al. discipline-
. penal ties, iricl uding 'discharge,.shal1 be for just cause and may become'" .
t'a subj ec:t, .for the gri e.v.ance procedure. -: ., .'

t""' ... ~ ""'!'-. - • ~. - - --~1. It is the intent 'of the parties that ifAd@inistration' requires.
a fi1eeting \'lith -'an . E:r;-rployee for the primary purpose of determi ning .

. \'Jhethcr' the e::~ployee has viol ated establ ished rul es of conduct,
Administrat~or. '~.til1 first jnform the .. employee .of that fact and
permit'lhe' e~p1oyee the cpportunity of having a member of the NCA
COr.imittee prese.nt;. and \.,here the empl oyee-~expresses a des ire for_

[; sucL repres.eflt.~tjon. ,th~,.~:.:!:i ng_\1i.U; not be ,hI<1d withou1;£:the'
-t r~pre_s.~.~ta~~ v.e",PTe.~ent •." .}

2•. ~jf':--du~ir;g~~ny4-~~~~'~fi:D~~':~'2,'-bth'~;'~'J:;~'-'~f-;"O~:'di'-~-c'i'pli:~~'~y''':c'~n'~ .' ~ .
. ferences or ~'o~lnsei ing sessions \,;ith an employee, Administration .. ~,

desfres to co~e~ce q~estionjng oT the er.lployee to determine if the
. employee has '.!lolated established rules of conduct,. the employee
. shall have the 'opportunity' to have a member of the NCA Committee.'.'
~present _dlJr.~_ng ~uch quest ioni.ng.

.. - .. ~ -' -.--.:.- ...... - ........ " ~..~. --~.
'3. ,'An employee shall be entitled to have a member of'the NCA COr.1-
mittee present" at. any inter-vie"./ \-lith the employer ,\:,hen the em-
ployee has a ~~asona;:,le basis to fear discipline may result frexn

\the in_~~rviehl~~he enplcy~et __ ~.e.. ~ CIJ\l1.
4•.. tndlvldu~l,- 'd..i'sciplir.'e 'penalties 'i'~PQsed"by th~,'employer,Ljnvolv-

'ing suspensi op.or di.?cn.q.rge ~::ShdlJ:"~'be'. 'ceported in '\-/riti ng" to the
Gri eva'nee C~,.a,.irper:s~ci-Q'~'of.. ~th~ Sta ff' Co unc i1 wi thi n t\-lenty-four (24)
hours,._a~ter' 'd~.te'ri:1;-n3tion of the penalty', 'giving' the reason for.
'such .. discharge' -or "sus}Jension~. and the ..,E:mployer agrees to :make all
reasonablee,fforts to' notif,y' oral1y,or:per-. tplephcne a member of

,'the NCA Corrmittee of deterr:1ina~ion of'such penalties.; .. '. "
~ I •••••••••• - •••• " ••. ' •• ' •.• :

......... "1' ,:.- ,-"#,,~,,,---"', -~r4.:.r-\, ,,~,,'-:-~' •. ' .1::".--. ;- --.- ., ••• ~ -.,.._ .• , " ~ .

5. "Rules of condt.:ct relating to the duties and responsibilities ..
of 'employees "repr-csented by th~ Association have been made avail-
abl~bjthe Hosp~tal to ~h~'St~ffCouncil prior~to'~the signing of .
t hi s ..Ag~ee'!TI'ent:,~'::,:af14,:',2.r.e,',.:m~t~~11y agreed :'up:jn. -The: Associati o'n':may .7
obj ect. to "any::'rul e's"--a!1d ~';"eg'ula£i Gns if: consi de'('s '.'unreasonab l.e ..'or in :~,;

. conflict \'iith 'other pt'ovi sions of thi s":Agr-eement; subject to' the .'
grfevance procedure. '::~

,.

-' .\
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ARTICLE XII
Temination

1. At least t\'10 (2) \'leeks, but whenever possible, four (4) ".leeksl
\'Jritten notice of termination of employment shall be given by all.
registered nurses •.

2. At least two (2) \'leeks \'/ritten notice of termination of employment
or pay in lieu thereof, shail be given to the nurse by the Hospital
except for unusual cirCUr:lstarices \'inere there is just cause of imfilediate
termination.

~.. .,. ...... -. -- -- - .... - - ~ ";,.

ARTI CLE XI I I .,",. ,.
: Benefi tsil

1 •.. Jlo?pi t"a.i iz~ti ~~.: M'edica" .Insurance--Z'

."The Hospital shall make avail. able 'to full-time and part-time nurses !fIDe,
and 'pay the. entire premium on .the~follO\'/in(l Rl ue Cross-Blue -Shi~~.
Plan:. Comprehensive Hospital care,semi-p.ivate room, rlders " .
D45NM, XF; MVF-l, riders ~L, FAE-RC, FC, SO, PPNV-l, VST, EF~ Pre-
scri pt i on Drug Group Benefi.t Certi fi cate ($2. 00 Co- pay); r-1a ster
~1edie a 1 (0Pt ion I V) •.

2. :tl'fe' tnsurar.'~~'1~
.. _ .. !i .

The Hospital shall provide a life insurance plan for full time
nurses iri the amount of $15.000 and provide a life insurance. plan
for part time nurses in the amount of $7,500 ~'lith the Hospital
paying the full premiu~.

a. The Hospital shall provide a life insurance pol ic'y in the
amount of 1/2 of the face value of the insurance in e:ffect at
the time of retirement for all nurses who retire and are'im-'
fi1ediat~ly el.igible to dra\./ benefits fl~om the pension prograr.J
presently in effect. '.

b. Accidental Death & Dismemberment insurance will.be' provided
in the amount of the employee's/r~tiree's straight life cover-

.,age until age 70.'
. -. - .........:, -.:...- :.~~_ ... _-~ .• - ... ...---;:~.- '1'J

3. Dental insur?-nce' ,)
~." .... - •. ~ ......~•.••• _." tr

. The Has pi tal \./i 11 p IJ tin toe f f ec t t he f 011 o\'ri n9 de ntal . ins uran ~e
coverage: Travel ers Insurance; Preventive Services 100%; General

---==7 ser~ices 85%;. Prosthetic Service~ 50~ (\'Jith ~thodontia. separate
maXlmum benefl ts ofS500. 00 per llfe tlme) •. - .~ ~. 0



.c.

The maximum benefit for eech calendar year is 51,000. This r.iJxilillJ:1
appl ies separately to each insured family r.1E;71ber. The plan al so
inc 1 udes a one - t ime, 1 i f e t i r;;e S 50 de d u c t i b1 e fa r a 11 pre sen tan d

(J. future emp~oyees, including family members. There is no deductible
\ ~serVices only.

£? The? Haspita 1 ~Ii 11 pay full premi urn fa r full ti me RNs. Pa rt time
RNs shall have the option of being included in this coverage. Part
time nurses who have received pay for 1600 hours or more in a cal-
endar year, shall have the enti re premi um paid' 'for-by the Haspi tal
for the following year. Part time nurses who have received pay for
1ess than 1600 hours, shall share equally \-lith the Hospital in the
cost of such insurance.

A rider to cover eligible ur.~arried children 19 years but under 25
years of age shall be incluned in dental insurance coverage.

The Hospital shall choose the Dental carrier, however, benefits
will not be less than currently provided.

4. Continuation of Coveiage <~
The Hospital will provide to nurses who are absent because of ill-
ness', accident, maternity, or ',':ho are laid off, an additional six
(6) months coverage on their Slue Cross-Blue Shield insurance, Den-
tal Insurance, and thei r Life Insurance.

Nurses absent due to a 'dark rel ateJ .n 1 ness or lriJury and el igibl e
to dr-a\-: \'lOrkel~s compensation benefits, shall have their 81 ue l J ~
Cross-Blue Shield InsLd~ancEl,.:Jental Insurallce, and Life Ins~~
cuverage prav; ded for by the Haspi tal for the 1ength ot such
absence.

5.
All llctive e:nployees and~1all er:1p1oyees retiring (as herein defined).
after July 1,1977 and ~ho become eligible for Medicare shall have
the Hedicare prEmiums paic ~or by the Hospital. It shall be the
respor.s'ibil ity of the active er.1ployee o;.." ..~' retiree to notify the

---/dt~f7"~Hr1 Personnel Offi ce as to the ire 1ig; bi 1i ty. The Hospi ta 1
shall not be liable for premiums until such notification is
received.

Definition of Retired: Fer the purpose of this section, retirement
shall be defi ned as any e~1ployee ~.ho t2rminates their employment at
Alpena General ~ospital cr is ciisabied as per tt~is I\greement: and
upon termination or disabl er:-:2:1t is el igibl e to dra\'I t.1ERS benefits

'or Social Security benefits as a resuit of their contributions.
Pr'oof of such eligibility.IJust be made tc the Hospital Personnel
Office within si"xty (60) days of the employee's termination date •
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(

Such proof if under Socia-I Securi:y 'ilOuld be () copy of the a\':ard'
letter issued by the Social Security Office. However, at the ti~e
of termi nati on, the employee r.1ust noti fy the Personnel Office of

\their intent to apply for Social Security Benefits.
I

.,-.,
6. Liability Insurance'

The Hospi tal shall put in force a 1 iabil ity coverage for all
registered nurses \'Iorking directly \"/ith patient$. and \'/ho may be
subject to liability claims for incidents arising"out of .their
Hospital employment. Such covercge, shall be no less than that
currently in effect.7"" . 'S ic.. ~ l"a e 5 S A J'\ J. 11:cc ~J e. "" 7- ~s k..Q.",~e. ~

\....7. The Hasp; tal agrees to' prov; de and' pay for' a Si ckness and
Accident (\.,'eekly jnco:i1e ins~.n"'2nce) plan for all full and part-t~me
e:iipioyees incorp'Jrating the follm'ling benefit~: beginning on the
first day of d~s~bility due to accident and/or hospitalization and
the fourth da~/ of disabil ity due to sickness. Benefit payable at '
the rate of 66 2/3% to a maxir:1UIn of $150. 00 per \'!eek for' full. tif11e
and $80.GO per week for part time up to a maximum of 25 weeks~j

.~ •. You fii;JSt' be 'ur:del the ca-re of a duly qual ified physician or:!
Jhi l~Opra(;tor ; f you are 0. i sab 1ed because of sickness. (

b. You are' considered totally disabl ed if you are unabl e to
\ perform the duties of your occupation ..

c. Successive Absences - All an empl oyeel s absences \'1;11 be .....
considered as happening d~ring one period of disability,
regard'iess of any interTuption in h"j 5 in5l~ralice, except that:"

1) An absence separ~ted from the last preceding absence by
at 1east t\'IO (2) c~lnsecut ive \~'eeks of act ive \,,'0 rk on full ~
time is considerEj as happening during a different period
of di.:;ab ; 1 ; ty. V

.....
2} '-An absence due to a cause diffel'ent fr'om and unrel ated :',
to the causes of all prior absences, and separated from the
1 ast pri or absence b~' at 1 east one day of acti ve \'/ork on
ful'! time, is cons-id€:~ed as happening during. a d-ifferent
per iod 0 f disab'i1 itY• ~.?

3) Ari'"absence due to a cause the S2rne as, or rel afed ta,t~
the calIse of any prio!'" cbs'2rlCe \.lill be considered as hap- .;."
pening during a different period of disibility only 'if bct~

Faf the follmlfing tests are met:

-a} The current absence ; s separ'ated from the 1ast
previous absenCe by at 1eList one day of active \'Iork
on full time. \T~



-24-

;A',--:

. B.

b) 'At least t\'/O (2) v:eeks of active \'Io\~k on full time
~ave intervened bet\'jeen the current' absence, and the
last previcusabs~nce due to the same cause, or a cause\r e1ate d 't 0 the c a use 0 f the c ul' r entab se nc e ..

d. Oi sa b i 1 it ie s not covered a re those re's'ul ti-ng. in i nj lJri es
\ sustained while engaged in any occupation ftJf. remuneratior. or

profit, or'_ from disease for \'Jhich ~Jorkerls Compensation or ",
(similar benefits are.payab]e.

PENS ION' PR-OGRAH ()

ae Definition:

~
~9. Al. Each permanently er.1ployed registered professional nurse shall

~' ~'be a p~rticipant in the pension program as provided by the Hospi-
. / tal, and the Hospital shall provide each such employee \'iith infor-

~ \ . mation regarding the pension progra~, its -benefits, and the contri-
. I\}1' butions made to it. Benefits undel~ the current pension pl an vlillY be maintained at not less than present levels- Pension Program for

empl0.Y~cs in this. unit \"511 be :~unicir2l Employees Retirement Sys-
tern Prograr71 C-1 \.,ith the \'I,:dvcr of Sec. 47f prov-iding for no reduc-

!tion in pension 'for those retirants less than 50!' but at least 55
'years of age) with 25 years 'or more of credited service becaning

\ effecti ve July 1, 1982. -
- . - .....

C. VACATION V
1• Va'catro rl'Vea r --~1fld Sc hedu 1e t~(,

The vacati on year for e~pl oyees CO\'2red by thi s Agreement is to
be consi dered January 1 through Deceii~ber 31. Heeks vii th days
in each tV/O years shall be counted as being in that year which
contains the most days of the week.

b. A probationary er::ployee shall not be entitled to vacation
during the probationary pel~icd_ Upon satisfactory completion
of the probationary period, she shall be credited with vacation
acct4ua 1 s dat ing from the commencement of her current
emp1o.)'iilent.

2. All nurses shall be. el igibl e for vacation based upon seniority
hOUl~S as or Dece;nber 1 of the pri or year ~nd the number of. paid
-days in the prior year according to the follm/ing schedule:

.c
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Up to 2080 seniurity
hours
2081 4160
4161 6240
6241 8320
8321 10,400
10,401 12,480
12 ,481 14, 560
14,561 16,640
16, 64 1 18, 720
18,721 20,800
20,801 22,880
22,881 24,960
24,961 27,040
27 , 04 1 29, 120
29,121 31,200
31,201 33,280
33,281 35,360
35,361 37,440

One day 0",: ;2cat ion fo t' each L __~
26 pa id days in pri Ol~ year~\( ~ ~ .

. 25
17
16
15
14
13
12.6' .
12.2
11.8
11.4
11.0
10.6 .
10.2
9.8
9.4
9.0
8.6

c

..l
G

Paid days shall be considered to be the total number of hours paid
in the prior year divided by eight (3) hours. These paid days are
then divided by the factor to determine vacation allo\'/ance and
rounded to the nearest vinale da.y, to a max imum of six v/eeks (30
vacation days) •

. - z":3•. Vacation selection:
So. f d r asp G S sib 1 e con sid er in9 the n€ cds 0 f pat i(':ntea re , v ac: at ion s
vii11 be scheduled at the cOilven-ience of the nurse. Ho\./ever, the
Hospital reserves the l~ight to approve individual vacation sche-
d u1esin accord ance viit h the Has pit a1 I S nee ds • Ifino re t ha non e
person in the sa~e unit requests vacation for an identical or over-
lapping period of time, and the granting af all such requests \'Iould
jeopardize patient care in the reasonable opinion of the Hospital,
as much of each vacation request as possible vlil1 be granted in
accordance Viith speci fi c rul es govenlinQ each vacati on peri o.9.~

/..----VacationrequesTs'v:Tll --be-nandl ed as--foTi"ovls, d-epend-rng-on \,/hat
.(,.,-,,\time of the year t;lenurse desi res to have off:

!~:,;f;" a. May 15 - September 15
(1) Requests for vacation in this time period must be
submi tted befol~e i~arch 15. A vacati on schedul e \'Ii 11 be
prepared and posted by April 15.
(2) Vacat;o~ approvals for this period will be based upon .-f
seniority. ~
(3) No more than three \'/eeks~on ~;i11 be granted for
this time period unless there is no confiict with another
nursp. •



(4 )

(5)

(

• -26- __ ~ rJlV~J.

No more than hlo \~eeks~~~-tion will be granted fer
this time period in consecutive years unless schedul-
ing perm; ts.

Vacation reouested after March 15 for vacation in this
prime time 'vlil1 be granted on a fi rst come, fi rst
serve basis, and only if such request does not con-
flict \'lith the vacation of another nu'rse regardless
of seniol"ity.

b. ~leeks containing Thanksgiving, Christmas, or NevI Year's
Day.
(1) Requests for vacation containing these holidays may be

submitted any time crter January 1 each yeur.

(2) Approval for \',eeks of vacation containing the above-
mentioned holidays will be based on the date of
request with the earliest request being approved
first. If t\'i'O or more requests ar'e received on the
same day, the nurse \'-lith the highest seniority \-'/i11
receive preference.

(3) Vacations ',.:il1 not be granted for these time periods
in consecutive years regardless of seniority unless
scheduling perDits and there is no conflict with
another nurse.

(4) Only one week of vacation which contains one of these
holidays r.1ay be granted to a nurse unless scheduiing ·
pei-,nits and there is 110 cGrafl ict \'lith another ntwse •.

( 5 ) Ans 'lIer s tor 2 q:1 est s for va cat ion con t a inin9 -:h2 S e
holidays 'dill be received in \'lriting no later than
September 20.

c. All Other Times of the Year
(1) Vacation requests for all other time not covered in

paragraphs a and b above ~~st be requested 45 days in
.advance of the posting cf the schedule in ';/hich the
vacation is to occur) and aq ans\'/er v!ill be received
at least thirty (30) days prior to the posting of such
schedu.l e.

( 2 ) 1\ppro 'J a1 for va c a -:-i ani n t }rj .s p€ r i0d \Ii 11 be bas edon
the earl iest request unol es:; requests are received on
t he same day in vh ich Gcse the nur'se v,;;tll the hi ghest
seniority \.Ii 11 r'ecelv2 prefcr'eilce ..

4. a. By September 1, ai 1 nurs~s \11i11 be notified as to
amount of lInSChedUled~j~;e ::'13Ve left on

the
the
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books, llnd by Se;Jter:iber 15, all l-emaining unscheduled
vacation time nust be requested. Thereafter, re:i1aining
unr e que s t ed va c & t ion t i i:ie \.:i 11 be pa idin full in the 1a s t
pay check of the year. S'..:ch hours pa id off in thi s manner
shall count toward seniority hours, and advancement on the
wage schedul e.

b. Any such vacation time requested .but not-granted, may, at
the nurse's option, be pa-id for in the last pay check of
the year or be taken off before March 15 of the fallowing
yeal .•... Requests (0 take vacation time after January 1 b:Jtf~ , .• ,1
before Harch 15 r.lUst be requested in \1riti ng by the nurse\j _ ~

5. Employees may spl it ~-+}1------<'~~ their vacation into
increments of one (1) full dey. They must, hO'dever, meet the
requirements of Article VII, ~ection C (Schedule Requests).

6•. Vacations are not accc8ulative from year to year, and must be
t aken \'li t h~n tv;e 1ve (1 2) r:0 nth s aft e r the va cat ion i sea r ned, .u"h_e..

1ess specified el sev/here in the Agreement/)

7. Employees \.,ho teri:llnate or are terminated \'/i11
vacation pay acc~~ulated to the dele of tennination.
death, the unused vacation \.til-j be pu..id to her estate.

receive all
In case of

(
8. If a nurse is on a sick leave prior to her scheduled vacation
time and such sick leave ext2nds throuah her scheduled vacation
time, she shall be peri;;itted to change sucn vacation tiDe to a
subsequen~ date \.,hich \./ill root confl ict v-lith vacations schedul ed
by other eiilp 1OyeeS, ~xcept tha t if th i s occU!'S at the e;'"id or a ._
vacation year" the nur'se ~ay el ec: to be pa~d for vac3ticn ti~? in ---I
the last pay check or ...the year or be taken off before ;-:arcil l~::"~~.
of the following yea~J ..

. ~ 9 •. Vaca~i ~~Jr\~pay .sh.all be cor.:putsd at th'2 emp1oyeel s \~egul ar
~1r",~\a1 ~~t tlm~ra1:e ~ntnout regal~d to premium payor differentials.

~ \-;:'4- '.+Bo:-A1 ~ hLl .. I ~ :J 7 pey fa r . v Zl3.:l: ; 011 t iffie ta IH! II eff IIi 11 <:6 ull L Lo "II, J
111111-/f -tf1e-e-omp ut J t 16I'i ei'-o-v er t 1me.

VII" 1~. RNs sh?11 be entit,'e'd to use up to f~ve (5) vaca.tion days per
contrllct 'year for ab3f~I~-:es c'Je to si~kn2ss or injur'y.\af the nu\~se
or' sickness or injur'y of tr.e nursel s dependent- child~ ..""

O IY" TnA'{~'"• !ULlv oJ.

Labor Day
Thanksgiving Day
Christmas Day
Nurscls Birthday

NevI Year's Day
\~ashi ngton' s 3i tthd2;]
Easfer
r-1eii;ori a l day
Independen~~ D~y

TIle follo\,Jing holidays are recognized by the Alpena General
Hospital:

, .
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E1 i9 ib i1 ity '-

a. Each nurs(must have \'lOrked her 1ast schedul ed \'lork; ng day
prior to the h5liday, and her next scheduled working day after
the hol iday; provided, hmo/ever, that a nurse excused by the
Hospital from \-,ork on one (1) or the other of thes~ days, but
not both, shall be deemed to have met the requirements of this
paragraph.

c

b. Employees scheduled to report for \'/Ork on a holiday, but
who fail to report for and perform such \,'ork, shall not be
entitl ed to any hol iday payor compensatory time off.

2. Hal idays "Dur-ing Leave of Absence~'

A nurse who is on an unpaid leave of absence (except Medical Leave
of Absence) or layoff a~ the time a holiday occurs will not be paid
for that holiday except that if she is on a layoff caused by a
reduction' the=']hospital staff \',hich co:n~enced during the ..",ark
wee' prior to or auring the week in which the holiday occurs, she
sha 11 recei ve pay for the ho1 iday •.. -f

. t£'ork:.~rls ~ ~ ~
A nurse \-,ho is on :'1edical Leave of Absence, inc1 udi ng \'!orkF.1Jrr'-s-
Compensation, shall be entitl ed to hol iday p.3Y for any hol idays
which occur during the first ninety (90) days of such leave.

3. Hoiiday Horked +:::
Those nurses \.,ho are requ; red to \'lOrk on the day desi gnated as a
holiday, shail be paid for t\./o and one-haif (2-1/2) times their
regul ar straight time hourly rate for the hours actually ~'iO,"'ked.
Full time nurses may, at their option, e1 eet to recei'/ and
one- ha 1f (1- 1/2) for the ho1 icay~, ours \'/0 rked and accum~ 1ate
cexnpensatory time off. Such rate or option shell be in 1 ieu of and
not in addition to holiday pay for holidays not worked. When an
employee \'/orKs less than eight (8) hours on a holiday 2nd is other-
wise eligible for holiday pay, she shall receive the balance of her
eigh.t (8) hours for hours not \'Ior%ed at her straight ti!7ie hourly
rate. A nurse \',ho \,/orks a double shift on a holiday vlill be paid
as foll O\'/S: Payment fo r the fi rst sh i ft as prov i d cd fo r 1.•1i th in
this paragraph and payment for the second shift at double time and
one-half (2 1/2).
4. Hal idays Not" Horked~~;

a. A full time nurse t~O is not scheduled to work a designated
holiday because the holiday falls on her regular day off may,
at her option, elect to receive eight. (8) hours regular pay at
straight time or accumulate cOfilpensatory time off.

J
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b. A part time RN \,!ho ;s r.ot schedul ed to \'lOrk on a ho1 idav
shall receive holiday pay at her regular straight time~ate for,
four (4) hours.

c. Relief nurses shall not oe en'citled to any holiday pay or __
compensatory time off for holidays not worked.

C~;';pensatory Time:'.~ .. ' .. cJ-l;
a. All compensatory ti me off must be used in the calendar year \- y
in \'lh.ich. it js ~c~umul.ated except, Thanksgiv.ing, ~ristr.las, and'w",~e.~,
Birthday \'/h-jch fall en or after Thanksgiving Day; \'lhich may be
carried over to the folloHing year.

b. All nurses vlill be' notified by September 15 of the number
of accurrul ated ho1 i days rer:la i n i ng to be ta ken. By October 1
~he nurse shall have requested all remaining hol idays. Any
such hol idays requested but not granted may, at the nurse's
option, be paid for in the last paycheck of the year or be
taken off before j.1arch 15 cf the foll owi ng year. Any such
hol idays not requested by October 1 \'/ill be paid for in the
1ast pnycheck of the yea""', and shall count toward seniority
hours and advancei.lent on the \'/age scal e, but shall net count

~toward the computation of overtime.

c
-- .... - . '- . ' ... -' '"

, 6. Hol iday Hours Defi ned ',J

eJc: -,\
-(J.. For the purpose of deterr.;ining payment for ,hol iday hours, the

t\'/enty-four (24) hour holiday per'iod \./i11 start at 11:00 p.m. the
eve Gf the holiday.

~:i+.7_b. If a nurse's birthday falls on one of the above holidays. her
.;U.)/ t ~ next schedul ed \./ork day wi 11 be consi dered the ho 1 i day.

E IEAHrr-'~•. _ vc.:>.,.

1. Paid 'Leaves!

a. Personal Paid Leave Dayt:'

A Personal Paid Leave Day Bani<'. is rlereby establ ished for full
time and part time Regi ster2d !';urses as of Se;.Jtember' 3, 1931,.
\-Ii t h a beg inn in9 bale nee , ~f a pplie c:b Ie, t ran sf err ed from the
prior sick bank~
Pr i 0 r tG the e f f e c t iv e date 0 f the S; c k ne s san d fl.c c; den t P1an, "
Regi stered Nurses havi ng d2.Ys in the Si ck Bank may el ect to
transfer up to one (1) day to the Personill Paid Leave Day
Bank.

,_ At the time the Si ckness and Accident Pl an becanes effective,
i the sick bank wi"ll be frozen and all time in the bank Vlil1 be

[\C., .
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paid to all Registered Nurses at their rate of pay at the time
of payoff as follows:

,,~
01 .~r..30 days ..o~les's,: December 1981~~.

Greater than 30 days~ June 198~

1) a. Effective 9/3/81, all current full time and part time.",,-:,
nurses shall receive one (1) Personal Paid Leave Day for.every~~
346.6 hours paid 'in the prior contract year, to a maximum,~j' ~i

of six (6)days. Such Personal Paid Leave Days shall be 0'
credited to the nurse's bank.~:

,....

b. After 9/3/81, all full time and part time nurses with
less than six (6) Personal Paid Leave Days shall be allowed
to accrue one (1) Personal Paid Leave Day for every 346.6"
hours paid to the maximum of six (6) days as stated above:~

2) Effective 9/3/82, all full time and part time nurses ,--.
shall receive one (1) Personal Paid Leave Day for every
260 hours paid to a maximum of eight (8) Personal Paid
Leave Days. In no event may more than eight (8) Person~l
Paid Leave Days be ~~~ne~ in one (1) contract year. ~!
3) Effective 9/3/82, the Personal Paid Leave Bank for any
employee may not exceed eight (8) days. In the event that
the bank does exceed eight (8) days for any employee by a .
full day, such employee will b~ paid for the day in the
pay period following such accrual and the employee's bank'
will be r~instated to eight (8) Personal Paid Leave Days~\
Such hours shall be paid off at the employee~s straight ~
time hourly rate. 't~-
4) Personal Paid Leave Days will be granted in full day
increments with at least 72 hours notice .by the Registered
Nurse to the Director of Nursing or her delegate. If the
Hospital is able to cover the Personal Paid Leave Day with
or without overtime, it will be granted. The Nursing
O~fice will ~nform the Registered Nurse when the Personal
Paid Leave Day is covered. If the Personal Paid Leave Day
cannot be covered, the Nursing Office will inform the

'Registered Nurse "~24:hours prior to the start of the requeste4 '
fshift. The "72 hour notice may be waived in 'theevent of

-,-----emergency:'~~. ,

5) The Registered Nurse must sign a "Statement of Request~
Vfor Personal Paid Leave Days pay, and such days will be ,~

fdeducted from her bank. Personal Paid Leave Days may be',
ladded to vacation.

6) Personal Paid Days may be used for absence due to
sickness or injury of the employee or nurse's dependent
child.-

7) Any R.N. who tenninates or retires shall be paid at h~r. .
regular rate of pay for 100% of her unused Personal PaidSDays. -
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b. Bereavm1ent

BereoV6oent leave is intended to malntain a particular level of
inco~e for each nurse and therefore will only apply to schedul-
ed hours lost but wi 11 i ncl ude appl i cab 1e . shi ft and \"/eekend

'. ... ~ di ferenti al--se- I n the event of death among certa in members of
OJ-.:~~"""5'.rf'- a full time nurse's fa~ily, a three (3) day leave of absence

\: with pay sha 11 be granted for the nursel s schedul ed \'Iork days
lost.

l)A full time nurse shal.' be granted::three (3) \*lorking
days off upon the occurrence of death of the foll O\'/ing
relatives:

vii -Fe or Husband
l'1other
Hother- in-La \'/
Father
Father-i n-Le.\'1
Step- parents

Ch i1 d
5tep- chi 1d ren
5i ster
Brother
Grandchild
G~andparents

c

<''''':. . ~......

2) A part-time nurse shall: be granted two (2) workin~Jdays
off upon the occurrence of deat~'of the relatives as defin-
e din pa rag rap h b- 1 ab0ve •

(3) A full time nurse sha1l be granted one (1) working day
off upon the occurrence of death of the foll 0\..,.; ng rel a-
tives: .

5i ster- in-La \'/ ,
Brothe'2:-J.n-Lavl --~,' _~..:~
5 . L '-"- - -----/ 1'1 :j~' ~ :...>. ....... l'(/Don-hl~- a\~ L --....,..--------- ,......:,;....0 <.::-~"

''-.. a ug ~er- 1 n- a \'l_~ .;: .......; .,-.-._._--~----- ~•.;';/'

(4) Proof of death may be required by the Hospital. Such
proof can be in the fom of ne;'ispaper clippings, death
certificate or obituary notice.

(5) Full tir.1e or p2rt time employees may be granted
additional travel time if needed ~ithout pay to attend su~h
funerals as defined in this article.

(6) If an RN is on any paid tifil0 off \'/hen a death occurs,
she sha 11 be ent i tl ed to rece i v e bereavement benefi t s
pr'ovided abo'/e and allm.;ed to return the paid days off,
originally taken, to the bank.

{'t>,.

c. Hitness and Jury Duty Leave(/

A nurse who is summoned and reports foY:-:~jury duty prescr'ibed by'
appl icab12 1a\'1 , or who is summoned aiid reports for duty as a
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'c--
\'/itness - in judicial proceedings relating to the employeeS s
emplopent by the Hosoital, shall,~ be paid the difference
beth'een the jury duty or \'/itness fee \./hith she receives for'
s~ch service ati her regular rate of pay including appli.cab"e:'
premiu';7ls a!1d dtfferential s, had she not been-exc,used from \-Iork. ~,
for such proceedings. Nurses \'/orking t,he_night "shjj~.bE.lL~ c4., t-\
excused from' v;ork for the n1ght preceea%g-the jury or \-ri tnes:s.'!
duty, if schedul ed to \'/ork. r1il eage expense co~pensated to trfi':
employee from the court shall not be used in computing thYe. -
difference. :

2. Unpaid Leaves

Unpaid leaves of absence may be requested in writing to the Person-
nel Office except in case of e~ergency, when a phone call to Nur-
sing Admi.:istr',stion must be made. A leave of absence form \.lill be
forwarded for considerat'ion to i'~ursing Administration and "/ritten
notice of approval or denial given to the requesting nurse. Vaca-
tions, holic?ys, sick leaves, and other fringe benefits will be
retained during ~npaid leaves of absence. Such leaves will not be
considered an interruption of continuous service for the purpose of
el igibil ity for benefits after return to \'/ork.

All nurses \'lill be allo\'/ed to return to their original position
following unpaid leaves provided such leave does not exceed ninety
(gO) days •.

( When an unpaid leave exceeds ninety (90) days, the nurse's position
wi 11 not be hel d open for her. Hov;ever, if she returns to \'lOrk
within the tir:ie limits as specified below, she \'/i11 be assigned
any available position as deternined by the Hospital. If she does
not return \'l1thin the time lif'ilits specified bel 0\'/, her seniority

, ,will be terminated, unless the absence is due to injury or disease
,,\~~,p .-----for \./hich :~~ Compensation is payable, in \'lhich case the
(J-f position \'/i1l be held open ror' up to tv:elve (12) months."';'

v

Hours of Seniority Time Limit*

o - 4,160'"/

45161,'.- 16,640

-16 ~641 - +

*The exception to this provision is
of Absence.

Six (6) months**

One (1) year

T\10 (2) year~

in Paragraph J, Mi1itary Leave

**Ho\'lever, ift no case shall an employee's seniority be protected
for a length of time which exceeds the length of time she has been
employed as an RN.
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a. Hedical Leave of ftbsencef;

A medica 1 1eave of ab ser:ce sha 11 be cons idel"ed to be tha.t II •.MJ 1)
period of tioe ~.,;,ich an RN must have off ,for Q£dical purposes cJV.'
fall o\'li ng the expi rat; on of the ;li~&e~'=-oi'~~er:~Teuml:1l-ated':::-:-slck-

~s and at her option any accrued paid time off. A nurse must
submit to the Director of nursing a doctor's verification every
thi rty (30) days duri ng s~ch 1eave.

b. Personal Leave of Absence .....

Personal 1eaves of absence \'Ii thout pay for reasons other than
those specifically provided elsewhere in this Agreement but not
for the purpose of looking for, seeki ng, or securing \.,:ork el se-
\'/here, may be gr2nted by the Ho spi ta 1 for a peri od of t hi ity
(3D) days~ and may be extended by mutual agreement between the
nurse and r:u rsi ng Adin in i st rat ion. The employee agree s \.,hen the
1eave is g;-"anted to keep the r!ospital inforned of any change in
her status or conditions that caused the employee to request
the leave. 'A nurse must use all accumulated vccation and .holi:::"
day time pri or' to bei ng granted a 1eave as desc ri bed above ....:.

"c. Leave for As saci a ti on Bus inessB

Nu'rse$J \.,ho are; elected or. appoii,.te.d .....~by the Association for:',
offi~ial Association business (excluding the NCA Committee pe~
Ar tic 1e I VP t hat \"1i11 r equi rea b s e nc e from \'1'0 r k , s ha1'l/ be~ _-ff
granted leaves of abs.~J1ce~.Jithou!-Pay and \'t1thout 1~ of /" ~ S
status or ather benefits} for tile duration of the assignment.

d. Military Leave of Absence~...
( 1) Th e H0 S pit a 1 abid e s by the pro v1 S 1 0 ns oft he fed era 1
regulations regarding re-employment rights as stated in the
Universal ~.H1ital~Y Training and Service Acts of 1940 and /l P
194~, as amended, \'lith respect to the re-employment rights cJ!A:l1
of an e'71ploy e e ~ and tot he 9 ran tl"jof 1eav e s 0f ab 5e nc e i f!....,
accordance therewith. K _----~--
(2) Any er.1ployee :,.tho enters into active service in the
Armed Forces of the United States, upon the tennination of
such s-erv i ce sha 11 be 0 ffered re- employment in her prev ious
position or in a position of like seniority status and pay,
unl ess the circ~~stances have so changed as to make it
imp0 s So ib1e 0 run r ec son ab1e to d 0 so, i n Hh i c h eve nt she
w'ill be offered such er;:ployment in 1 ine \','ith her seniority
and. abil it)' as i.lay be avail abl e \.,hi cn she is capabl e of
doing at current rate of pay for such work, provided she
meets the fol1 Qi.1i ng requi rements~ 0 ~"-

'f: ~ ~'f
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(a) Has been honorably discharged;

(b) Is physically able to do the work; and

(c) Reports for \tlOrk vlithi n ninety (90L, days of the
date of such discharge or ninety (90) days after hospi-
talization continuing after discharge for not more than
one (1) year. ~.J-

EDUCATIONAL AND PROFESSIONAL DEVELOPMENT':? __ ~j 0-
/.-

1. Educational LeavE9:z..-The Registered Professional Nurse with
seniority may apply for an educational 1eave subject to the follO\'/-
ing conditions:

a. An Educational Leave of Absence without pay may be granted
by the hospital to any RN \.,ho desi res to pursue a full time
educational program designed to further the RN's nursing
skills.

J F''''b. Educational Leaves of 1Qbsence may be; granted for a peri.od
, ..of time in accordance with Article XIII E-2 Hours of Senior~. '"

ity Scal e) but,! shall not exceed tviO (2) y~ars.

All accumul ated vacati on and hol iday time \'/i11 be paid off in ~
accoraance with the \'/age schedul e duri ng the pay period in
\'/hich the ninety-first (9lst) day. of the Leave of Absence JJ
falls. ~ .

(J.~oV\. +-l"-e r..nw..i'~€:\~~ of eN"'~(,.. s.e-~~,:l.~,.- orTe,...~;~~'~ ~ 'J
c. At six +c+--=rnonth:' in~:::rv3lB fror.:1 tne date such---'lca've TS ~ d"V"-v{
~'Olltl;;;d, the RN must submit to Al pena General Hospital her rilost
current grades along \'lith a statement of continued intent to
return to Alpena General Hospital upon completion of the leave.
An RN who fails to meet these conditions shall be considered to
have vol untarily terminated her employment.

d. Upon the return of the RN from such 1eave, the RN \.till be
offered reinstatement to her former job classification, if such
position is currently avai12ble. If no such position is cur-
rently available, the RN may be reinstated to any RN position
available and for which the RN is qualified.

2. Educat i ana 1 Courses~:'

a • I fan RN des ire s h0 s pit a 1 fin a ncia 1 ass i st a nc e i r: -:J rd e r to
continue her education ut an accredited educational institution
in the field of nursing or C. "rses 'related to the field of
nursi ng, she must submi t, in ..,ivance of; the time the course
starts, \'/ritten appl ication lU the Director of Nursing for
approval of Administration.
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b. The Hospital agrees, upon compl etion of the approved course
and attainment of a grade of "C" or better to reimburse one-
half {1/2) of the cost of tuition and required textbooks if th~
registered nurse has been employed at Alpena General Hospital
for a period of 1 ess than one (1) year (and at least one (1)
month beyond the probationary period) or if the registered
nurse is employed on a part time basis.

c. The Hospital agrees, upon completion of the approved course
and atta inment of a grade of IIC" or better, to reimburse the
full cost of tuition and required textbooks if the Registered

r. Nurse.has been ~p~oyed as a full time RN at Alpena General
~~HosPtlal for a perlod of one (1) year or moreo ..

d. Nurses taking advantage of this provision shall agree in
.writing to remain in the enployment of Alpena General Hospital
for a period of at least one (1) year follO\'Jing the satisfac-
tory completion of said courses .. Should the nurse tenninate
employment before the agreed upon year has expired" she shall
reimburse the Hospital on a prorata basis in proportion to the
number of months in said one (1) year of service not completed

, •.for monies paid by the Hospital for tuition and required text-
books for said courses.

e. Classes shaul d be schedul edduri ng nonvlOrki ng hours. If
this is not possible, time taken for classes during regular
working hours will be on a non-pay basis.

-' ~sr.\~\
3. Continuing Education (Horkshops and Conferences)i./ The He-5pt~a-1
will encourage attendance at educational offerings and professional
meetings sponsored by the Association or other professional associ-
ations or institutions where attendance is likely to increase the
competency of a nurse in her professional capacity.

a. Nurses desiring to attend professional meetin s and or
educational offerings shall submit re uest ,-n writing to the
As si stant Di ree tor of Nursi n~j:~ Nurse s may be given ti me off
without loss of pay to attend.such.meetings and in addition may
be reimbursed for tuition and reasonable expenses as agreed to
in advance.

(

b. Equal opportunities will be afforded to all RNs regardless
of shift or position.

() 4. Inserviee Classes~~ Time spent in Inservice classes shall be
f~ ~.V'.o~ considered ti:ne \'v'orked'" and paid accordingly.r('--fI-/- -~

• :: r /., • /

~.y~ 1-' G. HEALTHPROGR~a.U

1. Registered Professional Nurses, v/hen first hired, and annually
thereafter \'lill be el igibl e for a medical examination as provided
be 10\'1.
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(c.

(

( "

C.

. \
d ,f,(J ..g'J,) - " \.

--.:a .. '
\. ~. At the time of the nursel s physical, the Hospital v/ill provide~
\ at no cost to the enployee, provided the \'lOrk is ...done by the Hospi-

\. tal, a chest-x-ray, CSC, 'includinq differential',"" urinalysis, fast-
\ ing or random blood sugar, Pap Smear.:.....~e-natt, and EKG':'~

~
.~ -a 1) • _---- ..- ~

...J _-- ~
" " .,
- b, Other tests, vaccinations, immunizations and special 'examinations

as may appear desirabl e or necessary for the protection of the
employee and of hospital pat; ents v/ill be provided as in the past _ Itt:i/J

,\ by the employee heal th servi ce. ~ ~" \ .04' '1r
~ t? -(~~'~ .(}'(\.\-d~2. The nurse \'Ii11 be reimbursed up talJ . effective. 9/3/8r~')" (() (j
30.1J{)~ effective 9/3/82, and S~OO effective 9/3/8~ZI upon ('-.-Dt~-

presentation of a receipt for such services. ~ ~
"~ \ -

H.' LONGEVITY\;'

"In recognition of five (5) years or more of continuous service as a
nurse at Alpena General Hospital, a longevity benefit will be added to
the annual pay for those earnings accrued through each fiscal year
beginning July 1 and ending the foilo\1ling June 30. Such benefits will
be pai.d. in the follO\'/ing manner:

1. 2% of the annual pay based on the last complete fiscal year on
the completion of five (5) continuous years of service.

2. 3% of the annual fay based on the last campl ete fiscal year on
completion of ten (10 continuous years of service.

3. 4% of the annual pay based on the 1ast ~b~pl ete fi scal year on
completion of fifteen (15) continuous years of service.

4. 5% of the annual pay based on the 1ast campl ete fi scal ye-ar on
completion of twenty (20) continuous years of service.

5. Years in \'Ihich an enployee has been paid for 1000 hours \'/ill
count as a year toward fut ure accumul at i on for the purpose of
longevity payment as long as there has been no interruption in
service at Alpena General Hospital.

6." Only those employees who have received pay for 1000 hours or
more in the preceding year will receive longevity payment.

7. Longevity payment will be received on approximately December 1
of each year.

8. To qualify for the December 1 payment, the nec.essary years must
have been accumul ated by the pl~eceding July 1. In case the el igi-
ble employee leaves the service of the Hospital prior to December
1, the payment shall be incl uded \vith the separation payment. An
employee eligible for longevity \'/ho terminates her employment
prior to July 1 shall be enti tl ed to a prorated longevity payment
with the separation pa~ent.
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ARTICLE XIV -..

Hages~ Premiums and Overtimet HAGE SCHEDULE- Effective 8-30-81 and every 26 pay periods through August 1983.>

Yr. Start E.O.P. 2080 4160 6240 8320 10400 .12480 14560
GENERAL
DUTY 81. 8.07 8.15 8.20 8.34 8.52 8.71 8.89
*

82 8.52 8.61 8.66 8.81 9.00 9.20 9.39 9.58

83 9.07 9.16 9.21 9.37 9.58 9.79 9.99 10.19 10.39
-.

CHARGE 81 . 8.98 9.04 9. 17 9.29 9.42 9. ~3

82 9.65 9. 71 9.82 9.93 10.04 10. 15 10.26

83 10.46 10.52 10.63 10. 74 10.85 10.96 11 .07 11.18

UNIT 81 9. 62 9.68 9.81 QJ.
SUPER- .-
VISOR 82 . 10.33 10.39 10. 50 10.61 10.72 10.83 10.94
** ... t.

83 11 .25 11.31 11 .42 11.53 11 .64 11.75 11.86 11 .97

82

83

11• 01

12.04
11.07 11.18 11.29 11.40 11.51

12. 10 12. 21 12. 32 .12. 43 12. 54

11 .62

12.65 12. 76

*
**
***

U. R. Nur'se
Inservice Instructor; Infection Surveillance Coordinator, Quality Assurance Coordinator pArt ic 1 e XI V D2':-
Cl inica1 Spec.ial ist
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1._ Salaries for all nurses s~~ll be paid in accordance \'lith their
permanent classiffcation unies:; othe!\dse stated in this r;9reerTient.~/
Salaries shall be effective as specified in the Wage Schedule. The
YJage Schedul e establ ishes the hourly rate for all nurses excl L!sive
of any premi um ra te fo r \'1'0 rk en any s hi ft Sund a'y;rt h roug h Sa t urd u'y~

w (,

2. When a nurse takes ~)c'id ti;:~e off, 'she shdl1 be paid her classi-
fication rate. All fringe ;}e:1ef;'~s shall be calculated on the-
basis of the nurse's petiTianent classificc.tion fate.

c. PREVIOUS EX?ERIENC(A, ...

1. A general duty nurse e~pl oycd by the Hospital \.lith previous
ex per i e nc e shall beg in a t t f: est a ~~t i :l9 rat e 0 f the Ge nera 1 DutY

. Classification until she has cCi7"I~:eted her probationary period and
then the Hospital \'/ill evaluate he~~ previous comparable experience
and she shall be given credit in the General Duty Classificction
for up to half (1/2) of her prior' six (6) years experience or its
pro-rated equivalent. Such exserience must have been gained in the
ten (10) calendar years icnediately prior to her dat~ of hire.

c

c

D•

2•.. Cl~edit - For purposes of CC:71puti r.g \';hei~e a ne'!!l y-hi red nurse
will be placed at the tine of ccmpletion of hel~ pl~ob()tionary per-
iod, those years of full tir1e e;::pl oyment ~'/i11 count as 2030 hours
and years of part ti~e employne~t w~ll count as 1040. The total of
these hours will be used in t~e above computation.

3. A nUl~se hired in a classifica-;:ion other than General Dl.lty shall
be placed at "the start rate of the appropriate classification.

ADVANCEMENTON WAGESCHEDULE-~....

1. Advancement \'/ithin each classification \'/i11 be based upon the
completion of 2080 paid hours within that classification.

2. An RN who advances to a ne':{ classification \./i11 receive the
rate to which her acc~~ulated hours in that classification entitle
her •. An RN \.,ho transfers to a lm'/er classification \'lill receive
the rate all her seniority hours \','ould entitle hei~ according to the"".
fall o'l,i n9 schedul e::?

a. An RN v/ho transfers to the general duty c1assificnt'!on
shall receive credit for all her ser.iority G9urs in deterr.,-ining
the nurse's pl acement on the "/age schedul e. ;..'

b. An RN \'Jho transfers to a lower cl ass; fication other thc;n--
general duty shall receiv~ credit for accu;nul ated seniority
hours as follows: ~
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(l) From house supervisor, clinical specialist to unit"
supervi~or (*), inservice instructor = credit for all house
supervisor, unit supervisor (*), inservice instructor seni-
ority hours in deterr.dning placement on the "'rage schedule. '.

. ~

(2) From house super-vi sor, cl inica1 special i st to charge.
nurse = credit for all house supervisor,. "cl fnical special~.
ist, unit supervisor (*), inservice instructor, charge-
nurse s~niority hours in determining placement on the wage~
schedule.: .. ...
(3) From unit supervi sor (*); iriservice. instructor to ,-
charge nurse = credit for all unit supervisor (*), inser-
vice instructor, charge nurse senfority hours in. detennin": ..

. ing pl ~cement on the \'iage schedul e.

*lncludes nurses in the infection surveillance and quality:""
assurance .coordinator pos~tions, except as provided ;n
letter of Understanding #2, in which case these employees
will be treated as nurses with house supervisor classifica-
.tions~! .

a. Nurses who are currently on part-time (excluding poste'd
"positions) or rel ief status and are cl assified outside the
general duty classification, shall be paid the higher classifi-
cation rate for all paid hours."}

b. Ail paid time shall be recorded in the employee's permanent
classification, and time paid in a higher classification shall
also be recorded and accumulated in.the higher classification~.' ,

. ~/lj~-- \to
c. For purposes of advancement on the ~ schedule. tlie v~e
employer shall keep a dual seniority list for all employees \.,ho 1--'
work in a higher classification outside their permanent classi-,
fi cat io"n. ~~

4. Part-time nurses shall be paid "at:1he regular hourly rate of a
full-time nurse employed in the same Job posi ion. They shal
vance from the starting step on the ~ on t e as;s of
completing the same nU:7Iber of hours as required of a full-time
nurse to advance to the next step on the ~ ~ e. ey s a 1:
be paid shift premiul:1s, \.reekend premium and overtime pay on the
same basis as full-time nurses for shifts or hours worked •

. --
t' lJO.y~"~5. Relief RNs shall be paid at the regular hourly rate of a full-

~e. t''oe time nurse employed in the same job position. They shall advance
s~Cv.\J f\; from the starti ng step on the saiary---==s \.,hen they have \'/orkeq:
n~-h't<. the same number of hours as is requi red of a. ful - . lie nurse to

advance to the next step on the • They shall be pa 1
shift premiu~sJ weekend premiuos and overtime pay on the same basis
as full-time nurses for shifts or hours worked.>
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:C
-.

6. The Personnel Office \./ill notify the RN, the Nursing Office,,.-_
and the Payroll Departr.1ent of all status or classification rate'
changes. Pay adjustoents sholl be made within two (2) weeks of the
effective date of the change~ .-

rooa • --.

7., Computation \'/il1 be made by the Personnel Department and RNs
\....ill have 15 days to question results. Thereafter, hours \'Iil1 be
considered as complete and accurate.

r:TEMPORARY PERMIT:~E.
A nurse \.,ho is employed on a ter::porary permit pending Michigan regis- ~
tration shall vJOrk at the stcrting rate of the applicable sa.laF:¥V-sore
schedule until fully registered at \'lhich time she vlill be placed on the
appropri~te ste~ of the salary schedule •

........
F. EDUCATIONAL DIFFERENTIALSj

- ,-.

H~ WEEKEND PREMIUM (SAT. AND SUN.l~'

3fn ~"- IIJ.n~ Df"~+
(3-:11) or nig~~ ~;rL ("-71
pe r hour \'/orked.

......-,
G. SHIFT DIFFERENTIAL~./ ("

h ~LArS ~o (1.1\

A nurse who \'Iorks any sh..i£.t- for t~1C pel ied
shall be paid a shift differential of $.50

A nurse \.,ho has a Bilccalaurate Degree in Nur'sing shall receive an addi':-;
tional S.~5 per hour for all hours paid. A nurse who has a Masters De-
9re e i n Nur sin 9 sha 1 1 r e c e ive an add i t ion a1 S. 23;. per h0 ur' for all ho ur s
paid.

c
A nurse i'/ho \'lOrks any shift for the period starting '11:00 .p.m. Friday
and endirlg 11 :00 p.m. Sunday shall be pa"id) in addition to her regular
salary and shift differentials, the sum of eight dOllars ($8.00) for
each shift worked. r

. r' l?fr-- f:; -r 0': ri\ Lo :
I. O,/ERTI+tE--fE*€4:UQ+NG-NUR-5ES 1~1 S-URuS[R'Y~}

.c~

1. If an employee has \'Iorked a full shift and \'/orks time in excess
of the fifteen (15) minutes necessary for reporting patient condi-
tion, the nurse shall be paid time and one-half (1-1/2) a regular
rate of pay for such excess time. Parts of hours so 'tlOrked shell
be paid 0nap l~a - rat ed bas is, t hat is, the emp10y e e s ha 11 be paid
for 1/10th of an hour for each sllch full six (6) minutes period(s)
\=Iorked.

2. Nurses asked to \.;ork overtime one (1) hour or more vii 11 npt-
have the fifteen (15) minute report time deducted for purposes of
comput ing overt -j me":' 1
3~ shall be no pryamiding of ill.'..e.ct' I ellll urns. If a nu ~ vA,
'dorks hOlrrs---Wili~ot}-~-=trr.-c\')nst ue 0 I a 1 '..n" 1 n---rvTo.-overt im rfvIl
provisi~9D.S-{)f'-fF.~s.1\sreei.1ent, she shall be paid only the higi:er of V"
t ~-t\OiO (2) prO'll s, 0 r. s.
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J. OVERTU'E .

For the purpose of computing overtime, eight (8) hours shall consti-
tute a day.s' \'Ial~~<. All time "Jorked over eight (8) hours in any
t\\'enty-four (24) hour per; ad, and all time worked _ over e; ghty (80)
hours in a t\'10 (2) \'/eek pay period shall be paid at tne'rate of time
and one-hCllf (1-li2); provided that overtime rates shall net be paid
,,,hen more then ei ght (8) hours ; n t'l';enty-four (24) are v/orked as a'
result of employees trading shifts for their ovm convenience except
that v/henever. overt ime is al reedy ..schedul ed the employee \./orki ng fh~e
overt ime sha11 be pa id the Qvet't ime..

1. Hour's v:orxed on a dC~' off (schE:duled or urlscheduled) stlal1
COlJnt for the o'ver eight (8) ;n a twenty-four (24) hour' clause and
o.lso the ovei" eighty (80) hours in a t~'10 (2) \'1eek pay period
cl a tlse.J'

2. Hours \'/o'l~ked on the 11th day in the tV10 (2) week pay per'ice!
'which are over eight (8) in a t\'Jenty-fout" (24) haJr per'iod and over
eighty (80) in the t ....,o (2) v.'eek ~ay ;.Jey'iod shall only be pa id at ~
time and ,one-haif (1-1/2) excEpt as prcv'ided in Article XIII, .D,\~
Holidays.~r' }., '

3. Hours \'lorked over eight (8) in a t\'/enty-.four' (24) hour period
on a day.of scheduled \-Iork do not count in cQif;pu:ing bi-weekly
overt ime. J

(

.c

K.

4. Scheduled hours andior days l'cst because of paid vacation,
continuirg Educat.ic!I progr"'~r.;S, pers'Jnal leave days, 'S.:l-f.:k c-.~.'.s~
funer'al leave cays, cOr:lpensatory d~vs, vlitness a'ld iury duty i2eve,
and Associatioi1 represe!ltati.;;'~ sr.all be co~nted as hours \'.'oy'ked or
as days \'JOrkea~(8) hour's in .computing dailY and bi-\':eekly overti~r.~,
except as provided for else\'/here in this Agreement. !.

SURGERY~' ~~E lIO'RS'" 4-
J ~ ,- • v , ,_•• t Jot I • Ui d~0 \

~o 0'\1 • St.i r~e, J ~-n Ca 11 il\ve," ~~.
(', C>.~ (.~ 1r:
a .. ' N-urses in the Surgical Depart8ent 'r'iho are assignee) on ce:ll_
duty shall be paid at the rate of fiftEen dollcrs (S15.00)
effective 9/3/81~. t\'I'?n:y dollar's ($20.00) etfective 9/3/82 and
t\.,'enty--f';V'2 dol-:ars (:525. GG) effective 9/3/83 for each tV/enty-
four (24t hours of on-call duty.

~ .-
cP t \ ;:):J "f'rJ

b. ".~hen'a nlJiSe is i;311ed out for a period of less than tvlO
(2) hours~ ti-Je difference ~et\' ..een t;'/O (2) hours and the' time
\'lOrked sh.::J 1 be cr'sdi t~\~.j to the reserve fund. Ti me horked
sha11 'be cour.ted in the--coi.iput3tion of daily and bi-v/eekly
overtime •.

,
~ IDf/\
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...c
2.

r'\et\\ "
c. Any R.tL. ".:ho is called in additional to her nomal \'lOrk day
will be fur:;:;;hed a meal at the specified dollar amounts listed
in Article XIV' Lh.'

Surgery Reserve Fund~

,0..[:'-':
c.' -'.

a. A reserve fund shall be maintained for each nurse in Surgery \'lho
.co participates in regular on-call duty. All hours in the fund shall

be s t r a i 9ht t i me hours and acc 0untin 9 shall be made .0 f 'a1 1 deb; t s
and credits. If a nurse acc~mulates credit fo}" ~ore than eighty
(80) hours, she sha'il be paid for those hour's over eighty (80) at I I
her regul,ar straight time~. ---.: ---...~ IJ

!" ~
-:,(r). Saturcay and Sunday: Eight (8) credit hours •.

. ,,_/!-~D')~Holiday on Call: Eight (8) hours paid at the rate of time and
.~~~ - 'one-half (1-1/2) plus eight (8) credit hours.

"'~G5JHoliday off Call:. Eight (8) hours paid at straight time. I r
I~ -- (1...0+ It \ ~~-ed

b;~ Surgical R'O'Urs~~~ 'ov.-T C:) \o"'\...
Nurses \.!ho complete their duties in surgery and leave before
comr>letin9 eight (8) hours of v:or'k shall be paid for eight (8)
hours of work and the hours ~ot worked shall be deducted from the
nurse's reserve fund •

...
C.~

(
e.q>ir4?~

Any nUi~se \'lho quits, is disch:ly'ged, retires or G-i-e-s, the cre(~it
hours i 11 h2l' fU:Kf she:.11 be paid L(; he;, or in ti;e ca 52 of de2 th~o
he'r heirs. In the event there is a c12f~cit of hours in her re-
serve fund \.:h~n she terminates, the nurse shall reimburse the Hos-
pital for the deficit hours.

L. OVERTIt1E r'iu\t~-./

Should an employee believe that an incorrect payment of wages has been
made, she shall discuss the probleii! \-/ith :. Nursing Ac~inistration.

An RN who works overti~e which makes her shift ten (lO~or more consecu-
tive hours s~lall be entitl ed to receive a meal from the e;nployee cafe-
teria vii th the ~ospita11 s cost not to exceed t\.;o doll ars-fifty cents~'
($2.50) effective 9-2-81, three dollars ($3.00) effecti' ..e 9-3-82 and'
three dollars fifty cents ($3.50) effective 9-3-83'0,'- ..

M. SHORTAGEOF WAGES~~t

If there is a pay shortage of 510 or more, adjustment shall be made ~o
later than the end of the third \';ee~~dc'y follm':ing such determination if
requested by the RN.

c
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. A~TICLE XV

Nurses' Code of Ethics

A. It is assumed ~hat each registered professional nurse will abide by
such rules of professional conduct and for the orderly operation or-

,\l ~\-e the Hospital ~.,d care of the pat; ents as are necessary._--- __

~{:.~<'~~ ..3~ The follm./ing~i2~~~MaragraphS shall. serve as a guide for pro-
fessional cond~ctti
---------="

\~~~o" ~. The nurse provides services I'lith respect for the dignity of
~~ man, unrestricted by considerations of nationality, race,

creed, color or status.

2. The nurse .safeguards the individual's rights to privacy by ju-
diciously protect; ng infomati on of a confidenti a1 nature,
sharing. only that infonwation relevant to his care.

3. The nurse :r.Jaintains individual competence in nursing practice,
recognizing and accepting resp~nsibility for individual actions
and j ud gme.:~~s.

4. The nurse acts to safeguard the patient vmen his care and safe-
..ty are affected by incompetent, unethical, or ill egal conduct
of any person.

5. The nurse .uses ; ~div i dua 1 compe tence as a cri teri on in accept-
ing delega~ed res~onsibilities and assigning nursing activities
to others.

6. The nurse participates in research activities when assured that
the rights of individual subjects are prote~ted.

7. The nurse .parti c ipates in the efforts of the professi on to de-
fine and upgrad~ standards of nursing practice and education.

8. The nurse- \'Iorks \o,fith me~bers of health professions and other
citizens i~ promoting efforts to meet health needs of the pub-
lic.

9. The nurse ~efuses to give or imply endorsements to advertising,
promotfon or sal es for commercial products, services or enter-
pri ses •.

1b.~ The nurse partiei pates in the professi on's effort to protect~~.
the public from misinformation and misrepresentation and to .
maintain tbe integrity of nursing.~~

"
11.' The nurse: collaborates' \.tith members of the health professions~'

and other citizens in pro~oting community and national efforts.
to meet the health needs of the public.
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E. The Hospital will make every reasonable effort to adopt suitable
policies so that the nursing personnel can be fully utilized in
providing nursing care.

D. The parties agree that certain required ancillary services are
necessary for providing total patient care and are routinely assigned
to other hospital employees. This statement of intent shall not
be interpreted to excuse a registered nurse from performing such
ancillary services when circumstances require it.

ARTICLE XVI
Role of the Nurse

The Hospital as a cocrmunity institution and the Registe!ed Professional
Nurses as a professional group share the common goal and the common
responsibility of providing to the citizens who require it nursing
care which is both safe and adequate and to define and recognize the
proper role of the Registered Professional Nurse in the operation of
the Hospital.

The Hospital recognizes that Registered Professional Nurses are res-
ponsible for the direct and/or indirect total nursing care of the
patients assigned to them during their scheduled working hours.
Modern facility nursing care which ~s consistent with current practice
requires the direct assistance of various ancillary personnel and
services to the nurses in order to provide adequate nursing care
to patients.

A.

B.

c. "The parties agree that the nurses must and shall have authority
commensurate with their responsibility for directing the work of the
ancillary nursing personnel who are to be employed in a sufficient
number so as to adequately assist with the various nursing functions
and services on all shifts which are recognized and required as a
part of total nursing care~

F. It is the Hospital's responsibility to provide adequate nursing and
ancillary personnel on all shifts, seven (7) days a week, consistent
with the Hospital's management practices, to fill vacancies as soon
as possible in order to provide safe and adequate nursing care and to
make maximum utilization of the training and competencies of all
nursing personnel.

c

(

c
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ARTICLe: XVI r <:
Non-D;scr;~ination

........
BOARD OF TRUSTEES j'iEETINGS 'A.

The Hospital as a court.~sy shall notify the Ch.1it~persoi1Gnd Recording
Secretary of the Regi stered :~LJrsesStaff Cculicil or any changes in time
and place of the regu1a~ schedu1ed meetings of the Board of Trustees.

ARTICLE ~-
Effect of Legislation ~~

B. The Association a9t~2es that \lith regar'd to membership or Associa-
tion activity it \'/i11 not discrir.1inate for any reasons set forth
above.

The Hospital agrees to ~e2t with and discuss any effects to this unit
\'Jhichmay be caused by the implementation of a national health pro-
gram.

c. Registered professio~al nurses, who al~e employed by the Hospital
but excluded fro~ the bargainir.g unit because of their ~anagement posi-
tion, and who are and ~ay beco~e members of the Association, shall not
be subject to discrimination or p~nitive actions by the Michigan Nurses
Association for actions taken ~y th~n in their management roles.

It is the belief of both-~arties to this Agreement that all prov's'on~
are lawful. If any sectlon of this Agreel;;en-i:shauid be found to be'"
cont ra ry to ex ist ing 1cr':.'!, the r'er:13i nd er of the Ag reement sha 11 not be
affected therebv and the Darties shell enter into i~mediate collective
barga~ning negoiiaticns f~r the purpose of arriving at a ~utual1y sat-

A. The Hosp~tal either in hiring. prol.loting, advancing, or assignlng
to jobs or any other tern or cend it ion of employment, ag rees I}ot to
discriminate against any registered professional nurse -'because of
race, color, natio.nal origin, rel igious affiliation, sex, marital
status, age, handicap, or me;ilbersh-jp or acti vi ty on behal f of the
Association or participation in the grievance procedure.

The Hospital sha11 pro'lide a CODY of this Agy'ee;;)entfor each nurse on
the staff incl udi!1g any nurse \./hois e;.1ployed by the Hospital duri ng

-the term of this Agree~ent. Cor.tract booklets with changes highlighted
shall be available with~n sixty (60) days of the return of the signed
agreement.

(

.C
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isfactory replacement of such section. The Retention of Benefits
Article shall apply to this Article.

ARTICLE XX
Retention of Benefits

Nothing in this Agreement or the execution thereof, shall operate to
reduce rates of compensation, benefit, or practices now enjoyed by the
nurses covered by this Agreement.

ARTICLE XXI
SUCCESSORS CLAUSE

This agreement shall be binding upon the succes.sors and assigns of the
parties hereto, and no provisions, terms or obligations herein contained
shall be affected, modified, altered or changed to" the detriment of
the other party in any respect whatsoever by the consolidation, merger7

sale, transfer, lease, or assignment of either party hereto, or affected,
modified, altered or changed in any respect whatsoever by any ~hange of
any kind of the ~wnership or management of either party hereto or of any
separable, independent segment of either party hereto.

ARTICLE XXII
Term of Agreement

This Agreement shall be in effect and become operative on the third
day of September 1981, and shall continue in operation and effect until
it expires at 11:59 p.m., September 2, 1984. If either party hereto
desires to terminate, modify, or amend this Agreement, it shall, at
least sixty (60) days prior to its expiration date, give notice in
writing to the Hospital or to the Association, as the case may"be~ of
its intention to modify or terminate this Agreement. If neither party
shall give its intention to modify or terminate this Agreement as
provided, the Agreement shall continue in operation and effect, subject
to termination or modification thereafter by eithe~ party upon sixty
(60) days written notice.

IN WITNESS ~~EREOF, the parties hereto have" executed the above
agreement this 31st day of August, 1981.

MICHIGfu1 NURSES ASSOCIATION

i(~ ~,u~~/4)
Karen VanSickle, R.N.

T1~u , lI,:' /J~L..' ,(J
~~;ki. RJ- 1 J
~9$ / hliiJ);u.J f}L
peggJ tcher, .N."

~~7N
~J

Field Rep.



ARTICLE XXI
SUCCESSORS CLAUSE

ARTICLE XX
Retention of Benefits

~j)'L-(~~ (~-;z? ,

~j t7h~
The Retention of Benefits

i

MICHIGfu~ NURSES ASSOCIATION

IN WITNESS WHEREOF, the parties hereto have executed
agreement this 31st day of August, 1981.

isfactory replacement of such section.
Article shall apply to this Article.

This agreement shall be binding upon the succe~sors and assigns of the
parties hereto, and no provisions, terms or obligations herein contained
shall be affected, modified, altered or changed to the detriment of
the ot~er party in any ~espect wh~tsoever by the consolidation, merger9

sale, transfer, lease, or assignment of either party hereto, or affected,
modified, altered or changed in any respect whatsoever by any change of
any kind of the ownership or management of either party hereto or of any
separable, independent segment of either party hereto.

ARTICLE XXII
Term of Agreement

-45-

This Agreement shall be in effect and become operative on the third
day of September 1981, and shall continue in operation and effect until
it expires at 11:59 p.m., September 29 1984. If either party hereto
desires to terminate, modify, or amend this Agreement, it shall, at
least sixty (60) days prior to its expiration date, give notice in
lvTiting to the Hospital or to the Association, as the case may be', of
its intention to modify or terminate this Agreement. If neither party
shall give its intention to modify or terminate this Agreement as
provided, the Agreement shall continue in operation and effect, subject
to termination or modification thereafter by either party upon sixty
(60) days written notice.

Nothing in this Agreement or the execution thereof, shall operate to
reduce rates of compensation, benefit, or practices now enjoyed by the
nurses covered by this Agreement.

c
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