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PREAr.fBLE

This Agreement is entered into this 15th day of August 1994, by and between the Board of
Education of Albion Public Schools, Calhoun and Jackson Counties, Michigan. hereinafter caned

• the "Board", and the South Central Unified Bargaining AssociationIMEAlNEA, hereinafter called
the "Association."

Whereas, the Board and the Association recognize and declare that providins I quality
education for the children of Albion is their mutual aim and that the cbaracter oflUch education
clependl predominantly upon the quality and morale of the teaebiDa seMce.1Dd

Whereas. the members of the teaclUna profession are particularly quati&ed to usiIt in
foft"nl,tillJ policies and PfOll'Ulll desipeel to improve educational atandIrdI. ad

Whereas, the Board orEducation has a statutory obliption pursUant to the Public Employee
lleIatioDl Act 379 or Michigan Public Acts or 1965, amendinl Act 336 ofPubHc Acts of 1947, to
neaotiate with the Association with respect to rates of pay, Wlges, hours, terms and ccmditions of
employment, and

Whereas, the panies have reached cenain understandings throuSh Sood faith nesotiations and
desire to confirm these understandings pursuant thereto,

Therefore, the panies desire to execute the foJlowing mutual covenants:

ARTICLE I

RECOGNITION

e A. Definition of the Barsainins Unit:

The Board hereby recognizes the Association uthe exclusive and IOle barpinins
representative IS defined in Section 11 of the Michigan Public Employment lleJations Act,
Act 379 of Michigan Public Acts of 1965 amendins Act 336 ofMichisan Public Acts of
1947, for all professional personnel certified by the Michigan Department ofEduCltion,
whether under contract, on leave, newly employed, re-employed, on tenure or on probation,
in the positions of classroom teachers, guidance counselors, librarians. IChool psycholosists,
IChooI diagnosticians, family living consultants. sex hysiene teachers. depanment
chairpersons (uteachers), committee chairpersons (irteachers), an tpee;.1ista. music
apecialists, physical education specialists. special iducation teachers. A-V specialilti (uaid
penon possesses. teaching certificate), remedial rudina specialist. and/or CODIUItaats. driver
education teachers (afteachen). adult education teachen and federally fimded teacben (as
JaereiDafterdefined), athletic directors (uteachers), vocational directors (d'teacben).
inltructionallab directors Cd is qreed that the three lab directors uidemified in Albitration
Cue No. 54 39 0322 11 are not in the barpinin. unit, but when a aew director is Ulipeel to
.. y of these positions. that position shall become pan ofdle barpinina unit), wcational
teachers, and school social worken but exc1udin. those specified in section B below.
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B. Exclusions from the Bargaining Unit:

1. All persons designated IS full-time administrators. directors. supervisors, such as
superintendent of schools, building principals, directors of business, personne~ in-
service, instruction, recreation, and their assistants.

2. Any teacher who is also • pan-time ,tlministrator. aapeMsor or ...... ~ IbaD be
excluded from this Aareement for thai time -.ved in such poIitioa.

3. All perIODS for die time that they work u para-professionals (teacher aides), ad
..... Albion CoOeae Work-Swdy and Reach proJrIIDI.

4. Per diem substitutes.

C. Newly Created Positions:

AD newly created professional positions shall be within the barpinina unit unless the
positions are supervisory as defined in Act 379 of Michiaan Public Acts of 1965, and recent
and current interpretations by the Michigan Employment Relations Commission .

D. The Board agrees not to negotiate with any teacher organization other than the Association
for the duration of this Agreement.

E. Notmna contained herein shan be construed to deny or restrict any teacher the nlhtl he may
have under Michigan General School Laws or under policies. Nles. and reaulations of the
Board ofEduCition.

F. Definitions:

•
1. Whenever the word -Association- is used, it shall mean the South Central Unified

Bargaining Association solely in its representative capacity u recopized in Section A,
above.

2. Whenever the word "Board- is used, it shall mean the Board oCEducation of the Albion '-
Public Schools or its administrative staff:

f •
. l-._ .

3. Whenever the word "Teacher- is used, it shall mean all professional personnel and/or
certified personnel within the barpining unit udefined in Article I.Section A. oftbis
Aareement.

4. Certlned Penonnel means personnel with Michipn Teacbinl Certi&cata or Permits
u apeUed out in the State ofMicbipn General ScbooI Laws. u ~ed.

5. Newly Employed PenoDDeI shall mean any teacher employed by the Board of
Education for the first time, who has sianed any kind of C01ltI'Ict and whose name has
appeared in the official Board minutes for employment. Said persons meeting the above
conditions shall be subject to the provisions of the Agreement currently in effect.

2

, !

. . .



!

A.

• B.

6. Re-employed Penonnel shall mean any teacher employed by the Board of Education .
who has previously been employed as • teacher by the Board. Said persons meeting the
above conditions shall be subject to the provisions of the Asreement currently in effect.

~
7. Supervisor is a person as defined in Act 379 of Michigan Public Acts of 1965, and

recent and current interpretations handed down by the Michigan Employment Ilelations
Commission.

8. Adult Education Teacher is • cenified person teaching either credit or noD- credit
adult education courses. Non.cenified persoDS teaching non-creclit adult eduCition
courses shall be excluded &om this Ap'eement.

9. Federally "un~ed Tacher is a penon teachina in the AlbionPublic Schools who is
panIy or fUlly paid with J:ederaJ J:unds.

ARDCLED

TEACHER. ASSOCIA nON. AND BOARD RIGHTS
•

The teacher and the Association, as the exclusive bargaining representative orthe teacher,
shaJl have and enjoy all the rights and privileges granted to them by Act 379 orMichigan
Public Acts of 1965, amending Act 336 of Public Acts of 1947. and by other applicable
Michigan statutes now or hereafter enacted except as expressed or timited by the terms of this
Agreement.

The Board, on its own behalfand on behalf of the electors of the district. hereby retains and
reserves unto itself all powers, risJtts. authority, duties and rapollllDilitia conCerred upon and
vested in by the laws and the Constitution ofahe Stlte ofMichipn. and oftbe United Stites,
including, but without limitina the aenerality orthe (oreaoing, the ri&ht:

1. To executive management and administrative control or school system and its properties
and facilities, and activities of its employees while on employer's time;

2. To hire all employees and subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment, or their dismissal or
demotion; and to promote and transfer allauch employees;

3. To establish such .... des, schools and courses orltUdy. incIudina special proarIIDS.
athletic programs, recreational proarams and social eventl for studentl U illhaU deem
DeCeSSU)' or desirable for the maintenance and improvement orpublic education;

4. To decide upon the means and methods of instruction, and the duties. reIpOlIIIDUities.
and usipment of teachers with raped thereto. and with respect 10 administrative and
non-teachina activities related to the achoo~ and the terms and conditions or
employment.
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The exercise' of the foregoing powers, rights, IUthority, duties and responsibilities by the.
Board, the adoption of policies, Nles, regulations, and practices thereof and the use of
judgment and discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement and shall be in confonnance with the Constitution and laws
of the State of Michigan and the Constitution and laws of the United States.

C. Facilities:

I. Members of the Albion Education AslOc.iatiCIJ IballIaave die liaklD .. 1ChooI building
6dIities It all reasonable hours for WMlMi,.,. ~ lit tile 111-1 II polidellDd rules
established by dae Board.

2. No teacher shall be prevented Itom warin, insipia. pial. or other identi&cadon of
membership in the ~tion while on school premiJes.

3. The Board shan provide one bulletm board in each buildina to be placed in the teachers'
lounge of the. Association's choice Cor the exclusive use of the Assoeiltion. The
Association will assume full responsibiJiry for the bulletin board and all marerials placed
upon it.

4. The Association shall have the risht to use school facilities ~d equipment, incJudina
typewriters, mimeographing machines, other duplicating equipment, calculatins
machines, and all types of audio-visual equipment at reasonable times. when such
equipment is not otherwise in use. The Association shall pay Corthe actual cost of all
materials and supplies incidental to such use.

5. The Association wiD have the riabt to use the school district mail seMce. public address
systems, and teacher mail boxes (or communications to teachers. All materials placed
by the Association in teachers' mailboxes shall be identified uAEA. material .. and the
Association will usume fUll respoftS1"mty for lIid materials.

The above statement shaD not be COnstNed 10 mean that the Board agrees to fbrnish
public address systems in buildings where they are not presently available.

6. Vending machines may be installed in the teachers' Jounges at the request orthe
Association and will be maintained by the Association without COlt to the Albion Public
Schools.
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D. Infonnation:

1. The Board agrees to make available, for examination, to the Association in response to
reasonable requests from time to time all available information concerning the financial
resources of the District, including but not limited to: aMual financial repons and
audjts~ register of cenificated personnel~ tentative budgetary requirements and
allocations' (including county allocated budgets); agendas, accompanying repons
(except those which are private and privileged), and minutes of all Board meetings (sent
to three members of the Association as determined by the Association at the same time
they are distributed to members of the Board), creuurer'. repona; census and
~p data; name and addresses of all tacherl and lllaria paid thereto;
educational backpound, certification and tenure IWUI of all teacherl; ad such other .
information. excIudina private and/or privileaed communications. uwill aaist the
Association in developinS intelliaent. accurate. infonned and COIIItI'UCIive prosrams on
behalf of the teachers and their students, losetbel' with information wbicb may be
lIICelSlry for the Association to process any pievance. or complaint.

2. The Association asrees to reimburse the Board for any reasonable extra expense
incurred in furnishing materials, or maijna the records available to the Association.

E. Teachers shall be entitled to fun rights of citizenship. No religious or political activity of any
teacher, or lack thereof, shaJJ be grounds for any discipline or discrimination with respect to
the professional employment of such teacher. The religious or political activities must be
engaged in on the teacher's own time or on such school time umay be mutually agreed upon
between the Board and the teacher. The private and personal life of any teacher is not within
appropriate concern or attention of the Board unless. in the Board's opinion. it directly affects

~ the teacher's classroom teaching.

F. No teacher shall be disciplined, reprimanded, reduced in rank or compensation or deprived of
any professional advantage without just cause in accordance with the Constitution and laws
of the United States and the State ofMi~higan.

G. The provisions of this Agreement and the wages, hours, terms and conditions of employment
shaJJ be applied in a manner which is not arbitrary or capricious and without reprd to race,
creed, religion, color, national origin, Ige, sex, or marital status.

s
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ARTICLEm

TEACHER WORK LOAD

A Teachers' Work Day:

I. The teachers' work day shall beJin and end u follows:

L Elementary tadaers K-5:
1994-95 hours' 1:00 I.m.-) 1:30 I.m.

12:30 p.m.- 3:30 p.m.

1995-96 and 1996-97 hours. 1:00 l.m.-ll:30 I.m.
12:25 p.m.- 3 :30 p.m.

(J) 8:00-8:40 plannins time.
(2) Students will be brought to the teacher's classroom between 1:40 and 8:45

by non-barpining unit personnel.
(3) Noming student hours: 1:45-11 :30 a.m.
(4) Duty-free lunch from 11:30-12:25 p.m .•
(5) Afternoon student hours: J2:25-3:J5 p.m .••
(6) Teacher day ends at 3:30 p.m.
(7). Gym will be provided K-5 and Junior Primary and will be 45 minutes per

week by special service teachers (will require one additional teacher).

eo~n ,cItDolwllllttM II dr'fJ'-fr" lunchp'r1od 0/4S """.
(JJ:401l.m.-J2:2S p.m.)

.-o~" sChoolllfl,moon shld,,,, hou,.s:J2:2S-J:OSp.m.

b. Junior HiSh teachers: 7:45 I.m.-II :00 a.m.
11:30 I.m.- 2:40 p.m.

c. Senior High teachers: 7:55 a.m.- 2:55 p.m.

d. The time schedule set fonh above may be modified durinS the summer and may be
modified no more than twice after the stan of school for students by the
Superintendent or his desianee. provided:

(1) the teachers' nonnal work day shall not be lengthened;
(2) the work day sball not Main before 7:45 I.m.;
(3) the work clay shall not end later than 3:45 p.m.;
(4) the teachers' lunch period shall not be ahonened. except that elemental)'

open dwroom and junior primary lunch periods and end of day may be
ahonened by ten (10) minutes in order 10 accommodate uansponation of
students; and

(5) the Association and staff'shaJl be notified in writing no less than five (5)
school days in advance of such modification.
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2. The teachers' work day will begin at least 10 minutes before the pupils' day.

3. One hour per week may be added to the teacher work day for teacher meetings, in~
service meetings, etc. This period shalt not come on Friday or on days preceding
holidays or vacations. The principal and staff shaH attempt to work out the day of the
week for these meetings, but the principal may caIl these meetings upon 24 hours'
botice.

~. PlannlDK Time. All secondary (6-12) teachers shall be scheduled 10U to be he from
dusroom instructional and supervisory duties It least 50 oonsec:utive minutes per day in
addition to their lunch period. All elementary (K-5) teachen IhaD be ICheduled 10 U to
be he &om classroom instNctionaJ and supervisory duties It Ieut 40 oODllentive
minutes per day in addition to their lunch period. This period IhaD be UIed for
educational purposes. iDdudina plaMinalDCl preparatiOD ~ ill the bui1dina It
the teacher's discretion. To make up for pan oflhe Iou of 10 oonsec:utive milutes for
plannina per day (K-5). the 45 minutes per week for I)'Ift shall be used for plaDnina.
The Board intends to provide substitutes for elementlry I)'Ift teacher when available.
The Board aarees to attempt to provide substitutes for elementary IYID teachers 10 that
elementary teachers are tree to use sym time for plaMina.

For 1994.95' All teachers shan be scheduled so as to be tree from dassroom
instructional and supervisory duties at least SO consecutive minutes per day in addition
to their lunch period. This period shall be used for eduCitionaJ purposes. including
planning and preparation somewhere in the building at the teacher's discretion.

~ 5. No teacher shaJlleave the school arounds durina the teacher's work day without
consent of the principal with the exception of the lunch period except uprovided for
elsewhere in this Agreement.

6. All senior hiSh school teachers shall.have a duty-tree, uninterrupted lunch period of at
least 30 minutes between J J :00 I.m. Ind. J :30 p.m.

7. There shan be a recess plan developed at each elementary school that will be agreeable
. to staff and principal.

a. A shared plan may be developed.

b. Other plans consistent with aood educational practices may be developed.

I. a. On days prec:edina holidays or vacations the secondary teacher's day Ihall end ten
(J 0) minutes after the pupil day ends. On days precedina holidays or vacations the
elementary teacher's day shall end fifteen (15) minutes earlier or UDtiI time children
are on the bus. whichever comes later.

b. On Fridays. the secondary teachers' day ahaJl end fifteen (15) minutes early. On
Fridays. the elementary teachers' day shall end fifteen (J 5) minutes earlier or It the
time the children are on the bus. whichever comes later.

7
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9. a. An overload shall be defined as the actual instruction andlor supervision or :
students for at least one additional schedule period per day in addition to the S
clock hours (300 minutes) as specified in Anicle III, Section A. subsection 11.

b. Teachers with previous teaching experience who are new to the Albion Public
School System may be offered overloads only ifno current member of the
department desires the overload.

c. BesUmin. teac:hen shall not be Biven overloads.

d. Teachers who ICCepI instructional duties in excea of 5 clock boun (300 minutes)
within the teacher's work day shall be compensated lor laid cIutieIlCCDIlIiDa to
the followin. formula: For each dock hour or additional cIw period or additional
duties the tea~ IhaJI be paid 2()1.4orhis basic teachina 11III)' (excludina extra-
curricular pay) on an annual or per diem basis.

10. Minutes orlnltrudlon. °The secondary teacher's work day shaD iDdude. but Dot
exceed, three hundred five (305) minutes for the instruction andlor aapeMsion of
students. The elementary teacher's wOrLday shall include, but not exceed, three
hundred thiny-tive (335) minutes for the instruction andlor aapeMsion ofltUdents.

B. Work Year:

1. The teachm' worle year shall be one hundred ninety (190) or one hundred ninety one
(191) days. including holidays (depending on whether Good Friday fills durin. the
spring break).

2. The Association and the Board shall negotiate the Teacher-Student calendar for each
school year. Schedule D orthis Agreement shall include the Teacher-Student calendar
(or each school year which shall occur durin. the life oftbis Aareement. There shall be
DO deviation from or change in said calendar(s) as printed in Schedule D orlhis
Agreement except by mutual aareement of both panies. or uspelled out in Article m,
Section B, subsection J or this Agreement.

3. JtMichipn Law continues to require that days lost due to conditions beyond the
control of school authorities. aach udays lolt due to inclement weather. fires,
epidemics, or health conditions (Act of God Days), not be counted u days ofatudent
instruction, then aach clays when school is closed ror students and teachers may be
rescheduled to insure that Michipn law reprdina the minimum number or days of
lludem instruction is atisfied.

For 1994-95 the rachedulin. orIUCb dl)'l fOr any Biven wort ,.,.1haJ1 occur by
modifJing that yen calendar found in Schedule D in the rollowina order:

1. The Late-Sprinl Recess Day.
2. The K-12 Records Day at end or3rd marking period. (lruJed ua make-up snow

day, the repon cards win not be due until the rollowing Wednesday at 8:00 a.m.)

8
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3. Five consecutive week days beginning with the first week day following the
scheduled end of the school year for students.

4. Additional consecutive week days as needed. with teachers being paid 1/19Oth of
their.regular salary for every 3rd such day added.

If the teacher work day scheduled for the last day of the school year is rescheduled as a
clay of student instruction. it shall then be rescheduled for the day following the last day
of student instruction. There shall be no additional compensation for this rescheduled
teacher work day.

Teachers shall work on rescheduled clays without additional compensation except IS

provided in number 4 above. However, if it is necesPry to nscheduIe clays due to
IbIdent unrest. student boycotts. or problems related therelo,1ICh .. eber IbaIl be paid
I/I9Oth ofbislher rgular comractual "'ary for each day the lUmber ofwork clays is
increased.

Jor 1995-96 and 1996-97 the rescheduling of such clays for III)' liven work )'III' shall
occur by modifying that year's calendar found in Schedule D in the foUowing order:

1. The K-12 Records Day at end of3rd marking period. (lfused IS a make-up snow
day, the repon cards will not be due until the following Wed. at 8:00 a.m.)

2. Five consecutive week days beginning with the first week clay foUowing the
scheduled end of the school year for students.

3. Additional consecutive week days as needed, with teachers being paid l/l9Oth of
their regular salary for every 3rd such day added.

If the teacher work day scheduled for the last day of the school year is rescheduled as a
day of student instruction, it shall then be rescheduled for the day foDowing the last day
of student instruction. There shall be no additional compensation for this rescheduled
teacher work day.

Teachers shall work on rescheduled diys without additional compensation except IS

provided in number 3 above. However, ifit is necessary to reschedule clays due to
student unrest. student boycotts. or problems related thereto, each teacher shall be paid
1/19Oth of hislher regular contractual salary for each day the number of work days is
increased.

4. a. Teachers will not be required to repon to school on -Act of God- Days (snow
days). The Superintendent or hislher desipaled reprIJentative(s) will announce
aid days through the news media.

b. If students in a panicular building are not required to be in IdIooI because or an Act of
God, teachers in that buildin,shaJl not be required to be present either. The school
district will then count attendance, for state requirements. on • buDdina basis irthe
district has less than 700" of the total pupil membership'in attendance that day. Only
buildinll which have less than the state's minimum attendance requirements would
have to make up days to assure receipt offUlI.ate aid payment.

9



C. Clus Load:

To improve the quality of the instructional program the Board and the Association agree to
work cooperatively in an effon to reduce class size.

I. Elementary:

.. Classroom teachers. exdudiaa jImior primary and special ectu.-.!iOD teachers, will
be wiped to ":. •••wy build; .. Oft • basis of one teacher fbr each 2IltUdents
• .-- I tbroup S. Ifthe totallUllber of ltUdems in any IUJdina when
dMded by die totaIaanw ofteacherl usipeel io that buiJcMa Ieawa •
remainder of l~ or more children. one additional classroom teamer shaD be
lllipeel to that buildinS.

b. ICinderpnen teachers shall be assianed to elementary buildirws oa • ratio of one
fUll time, or full time equivalent, kinderpnen teacher for every 56 kincSerprten
children. If the total number ofkinderpnen children. in any buildinS when
divided by the total number of halt-time kinderpnen teachers in that building
leaves a remainder of 14 or more children. one additional haIf.time kinderganen
teacher shall be assigned to the building. Reasonable effon shaD be made to keep
kindersanen classes at less than 30 children. Reasonable efron shall mean efforts
to recruit and employ teachers to achieve this ratio after the enrollment in the fall•
if needed. In the event no adjustment is made. the teacher whole clwroom is
over 30 may refer the problem to the instNctionai council.

c. The enrollment on the 2nd Friday of the new school year shall be used to
determine the number of pupils and the number ofteachen in lChievina this ratio.

d. Teachers and building principals shall cooperatively distnbute the children by
grades anellor classrooms.

e. The Board shall work toward the elimination of split classes. If'split classes are
nectsllry. they shail. contain 28 students or fewer, unless the classroom teacher
asrees to exceed this number. AJ much IS possible all split classes will be ability
level splits.

f. A junior primary program with a maximum of 19 students per clw may continue
and be expanded.

I. Ifnec ... 'Y to achieve the ratio specified in Miele ID. Section c.IUblectiOft 11,
the portable cIaaroom will be used u the Board cIeIennineI Deed.

h. The Board Wl11 attempt with the help of the administration and teachina staff to
balance enrollments between elementary schools which may include movins
students, with parents' consent, to elementary buildinp where space is available.

10
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i. Any complaint as to the cooperative distribution of children by grades andlor by
classroom by teacher and principals, as found in Article III, Section C. subsection
I d, shaIJ not be considered a basis for grievance.

j. After the 4th Friday in September these ratios may be exceeded if:

(1) All elementary rooms in the system are being used.
(2) The ponable c1usroom is beina used to meet the elementary dus ratio.
(3) The Board ofEduCition does attempt to balance enrollments MtwOtn

schools by ulcinS children to attend a different buiIcIina. iftbe puents of the
children will consent.

2. SecondlJY:

a. (1) The maximum total teaching load per individual t.chen in IfIdes 6-12 for
other than teachers of performing music sroups and typina d.,sn sba1I be
1SS pupils per S periods of actual teaching (or pro-rata number of pupils for
a lesser or greater number of periods).

(2) Any elementary grade level bel;w sixth grade housed in a secondary building
shall be subject to elementary class size provisions as stated in Anicle III,
Section C. subsection 1a.

b. Attempts shall be made to reduce the total teaching load to 150 or less students.

c. The maximum class size except for performing music aroups and typina shall be
3S pupils, unless the teacher agrees to exceed the maximum.

d. Team teachina and large shared I"0up instNction will be exceptions to above Pan
a and c of Article m. Section C. Pan 2.

e. Shop classes using power equipment shall be limited to 25 pupils.

f. Pupils in science lab courses, typing courses, industrial ans courses. vocationaJ
shop courses, and an .courses shall be limited to the number of stations for which
the room is equipped. This shall also be the maximum in homemaking when the
homemakins room is used for laboratory purposes. The number of INdents in a
begiMing cooking class shall not exceed (our (4) per kitchen IIIit unless the
teacher agees to exceed this ratio. Senior HiSh home economicalaboratory
da~ shalllIOt exceed 24 student. because of space and equipment limiWions .

• ' The number of pupils in vocal and instNmentai music counes shall be qreed
upon by the buildina principal and the teacher in reprd to the purpoM or each
I'OUp.

h. Swimmina cllSses shall be limited to 25 audents when one instructor is present.

11
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i. Study halls shall be limited to 60 students per teacher.

j. The Board recognizes the desirability ofremediaJ (slow-learners). accelerated, and
innovative programs. To implement these programs, depanments will work with
bUilding principals to develop variable class sizes.

t. These maximum class sizes may be exceeded in emeraency IilnIlrloaa lUdIas lack
orRIff, lack or finInces. or IICt al'Witia. JlllVVided ". tilt Boanr IIId the
MminiItI.dua COIIIinue a..4y Iolftempt to aecure adequate ItIft;ldequareSnancina. and adequate &ciJities.

I. Writing cfassa in lJades 7- J21ha11 be limited to an IVIrIIe per teadJer ot25
ItUdents per class unless the teacher ..,.. to exceed thisl\Wlp. The writing
classes referred to are presently:

Beginning Writing
Expository Writing
Creative Writing
Journalism
TennPaper
Compact Writing

in Albion's lunior Ind Senior High Schools. If possible, the principal wil
l
lSSign

no more than two writina cllsses to Iny liven leacher durin, any one IIIIrkingperiod.

3. Special Education:

The number of studenlsassigned 10 each special eduCilion teacher IhaII nol exceed the
number of students allowed by stile lIItute and the COUnty (lntermedilte) plan. The
teacher may agree 10exceed the lbove ratios when necessary to implement I program.

D. TeacherAides:

The BOIId will Iltempt to secure non-professional and/or para-professional help tor teachen
to perform non-profess/ona/1IIIes whenever possible. Teachers will be llOIIIuIted in the. Placement oraid personnel.

E. TeacbinaCcmcIitionl:

I ... There will be regullrly scheduled IiII Parent-reacher Conta e._ tor lJades K-5
in October. A week in October will be designaled IS ~ Parent-reacher
Conference Weele. Conferences requested by the I*ent IIId 110Iable 10 be
handled within the times specified in Scheclule D - Student-reacher Calendar _
will be scheduled by the leacher It the convenience oflhal parem I/ld teacher It
times other than the pupil's day during Slid week. In Ihe evenl that aleacher is
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b.

2. a.

b.

absent during the times specified for Parent-Teacher Conference in Schedule D for
emergencies beyond the teacher's control, the teacher shall make arrangements for
the parent conferences to be held at a later time which i.agreeable to both the
parent and the teacher. and shall notify the administrator ofuid conferences. The
appropriate amount of paid leave for Parent-Teacher Conferences shall be one day
for a day session and 1/2 day for the evening session.

Spring Parent-Teacher Conferences will not be regularly scheduled for all students
JC-6. If the teacher. parent. and principal feel that asprina Parent-Teacher
Conference is desirable to discuu prosress of certain individualltUdentI. they will
be lChecluled outside of the pupil's day.

Full-time kinderprlen teachers shall be released one additional day for till Parent- .
Teacher Conferences. Substitute teachers shall be employed for this day.

Pan-time elementary teachen shall be required to spend the appropriate proemta
time in Parent-Teacher Conferences.

!

•

3. The Board agrees at all times to keep aU schools properly equipped and maintained
according to standards established through policy determination and according to
standards required of schools by other appropriate agencies.

4. The panies will confer from time to time for improving the selection and use of
educational tools. materials. and supplies such as. but not necessarily limited to.
textbooks. library reference materials. maps and Slobes. laboratory equipment. audio.
visual equipment. current periodicals. standard tests and questionnaires. When called
by either pany. one meeting shall be held prior 10 January I and another prior to June 1
of each school year.

5. A separate budget for supplies and equipment for special education shall be provided
and made known to special educatio~ teachers.

6. The Board agrees to make available in each school in Sood repair typewriters.
duplicating equipment and materials. Clerical assistance. if available. will be provided
for teacher use.

7. The Board will provide lockable drawer space (desk or filing cabinet) for each teacher
in hi~er room. A lockable place for coat~ and other personal effects wiD be provided
somewhere in the building.

I. Teachers shall not be required to work under unsafe or hazardous conditions. or
perform Wks which endlnser health, saf'ety. or well beina. The Alsodation
representative(s) shall notify a buildinaadminiJtrator in writift, U 100ftU poua"le if in
his opinion such conditions or circumstances exist. The Board is copizant of the
imponance of proYidina safe and healthfUl workina conditions. Where problems and
discrepancies appear every efFon will be made 10 correct tho~ deficiencies.

13



9. The duties of any teacher or the responsibilities of any position in the bargaining unit
will not be substantially altered or increased without prior negotiation with the
Association. This shall apply only to additional non- paid non-instructional assignments.
This shall not apply to attendance reponing, grade reponing, or permanent record
keeping.

10. In the high school there shall be It least the ntio orfUJI-time counselors to students as
prescnDed by the Nonh Central Association Standards. The same minimum DUmber of
laD-time counselor to studentl ratio shall apply to the junior hip Ichool.

11. Teadien ahaJJ not be required to:

•. Supervise bre,kfut and/or lunch rooms.
b. Supervise halls and playgrounds during students' noon hoUR.
c. Supervise bus students after rhe student day, except in emerpncy situations.
d. CataJosue library books. shelve library books. or prepare library displays in the

library.

12. Both the Association and the Board recognize the desirability ofhavina adequate staff
necessary to provide adequate and complete services in the areas or library and special
education. The desired staff per area is as follows:

•. There shall be at least one full-time elementary librarian and two (2) fUll-time
derks andlor elementary library technicians.

b. There shall be special education leacherslO provide an adequate program ror all
eligible students in accordance with the submitted guidelines orthe Calhoun
Intermediate Plan and the Stale Mandatory Special Education Act uapproved by
the Michigan State Board or EdaCltion.

13. Subject to the Board's right to determine the extent ofinstructionaJ program. the film
budget shall be sufficient to maintain eligibility in the Regional Educational Media
Center .

•. Film rental requests from teachers ror the succeedinS year may be submitted by
teachers throup the BuiJdins Administrator between January I and March 1.
These teachers shall be informed by the Board or its designee no later than June I
u to itl approval or disapproval of requests. Approved orden shan be placed by
June 15.

b. Teachers ahaJlbe wormed ofconfitmations U lOOn u confirmations are received.

14. Teachers shall be informed of and reimbursed by principals for out-of-pocket expenses
for prior approved expenditures.

15. Adequate storage space for instructional supplies shall be provided in all buildings.

14



--.- - ....... "8Y~ G"'~C~~ to Daslc te>etbooks, school policies. and school procedures at .all times.

Appropriate facilities shall be provided for apecia/ lervices classes. In the event that the
IIIUIJ Deilities will DOtbe available on a panicuJar date, IpeCia/ aeMces JIII10DneI ahaIl
be advised at 'east 24 hours in advance.

lCinderpnen and Janior Primary classrooms WI'I be provided the Ibove .... if'the
acheduJe, rime, and number of lpeCiallervices teachen JlII1IIit except that physical
education will be provided in 1995-96 and thereafter II .. ted in AnicIe m. Section A.
IUbsection l.a.(7). Teachers will not be required to Ilay with their d.... wtJen they
are having SYm taught by a special teacher. The teacher may be required to "y with
their classes when music and an are being taught by a special teacher except that they
will be allowed to take shon necessary breaks during this time.

17. The Board recognizes the educational wonh of providing an, music, and physical
education by other than classroom teachers in elementary grades I through 5. To this
end, the Board will provide physical education teachers. music teachers. and an teachers
SO that instruction in each of these areas can be provided in grades I-Sat least 1/2 hour
per weeIc except as stated in Anicle m, Section A. IUbsection l.a.(7).

JB. All necessary teachers' arid students' supplies and textbooks shall be on 1Iand SO that
school may open in the faJl.

J9. The Board and the Association agree that the textbooks and all other instructiOnal
materials used in the school district's classrooms, libraries. and teacher in-lervice
training programs shall rellect the multi-erhnic nature of our society, and shall not be
ofJ"ensiveto minority aroups. The Board and the Auoc:iation will pI'Omote the use of
in-lervice trainina for increasina orthe Undersrandina of human relations.

20. Methods of distribution of supplies shall be worJced Out by the principal and the teachersin each building.

21. Recoanizing the peculiar problems #iced by special services personnel, the
Administration and the itinerant teachers will COoperatively detennine the location of
office space and develop a flexible schedule with respect to where itinerant teachers canlpend their preparation periods.

22. Association items to be conSidered annually by the lnstructiOna/ COUDciI,shall be
presented to the Council by the 2nd meetina of the year or by November J. whicheverCOmes later:

a. Means and methods of Ichedulina at the Senior High School.

b. Feall"bility of eltab/ishina a hair-way bouse anellor other a1ternatiw education
pr°&rams for junior and senior hiah students.

IS
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C. How grades are determined for student teachers.
23. Ifat all possible, no secondary teacher shall be assigned more than three preparationsper nine weeks.

24. a. Teachers interested in becoming department chairpersons shall each year submit
an application in writing to their building principal. Selection shaJ/ be made by
September 30 or eadllCItooI )ar.

b. Curriculum areas whidl haw four or IIIOre members IhaJJ be CCIIIIicfered •
cIepartmem. I)eparunenq shall be estIb6shed where there are .... than tour
~ by ClOIIIbiningIimiIar curriculum areas. EICb teacber ill .,... 6-12 shaJ/be wiped to • depanment.

c. The depanment chai1'pel'JOnshall exercise the coordination otplOJl'llDland
material and shall serve as instructional liaison between the teachers and school
administration.

25. The Board recognizes the wonh or providing professional journalS; therefore upon
request of the depanments. the librarian will requisition professional journals through
regular purchasing procedures.

26. Tenure teachers will be consulted before student teadle ... are assiped. Student
teachers will be assigned only to tenure teachers. Albion Public Sdlools wiD only
ICCept student teachers on • fUll-daybasis. A student teacher shaJ/ be qualified to teach
ill the major or minor areas ofhislher curriculum; hef. shall not teach in any other
areas. Exception shall be made only with the consent of the teacher involved, the
Director or Personnel, and the Director of a College Education DeJlanment.

27. Teachers will not be required to maintain or write Journal rec:ords. Anecdotal Records.
such as those required to document incidents of a panicular student's behavior IhaU not
be subject to this provision.

28. There shall be a periodic review or all instructiOnal areas. Each area IhaJJ be reviewed
every live (5) years. Each or these reviews shall be concluded prior to 1une J of the
academic year of review. Starting in 1987-'8 the annuaJ review schedule shall be:

16 ,

-Music, Art, Business Education. Industrial Arts. Home Economica, and ForeignLM~qe .
-Social Studies
-Science and Health
-Mathematics
-Lanaua.e Art. (Reading. EnJlilh. Writing. Spelling. Uterature, SpeedJ, loumaJiam)

Each of these instructional reviews shall be directed by the InstnIctional Council, and
the review committee shall present its repon to the Inllructional Couna1 prior to May
J. Each review .hall include consideration of scope and sequence ofinstruction;
textbooks for instruction; and instructional equipment and supplies for each area under
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review.
29. Sections E.12 and E.1' of this aniele may be reopened by the Board for negotiations at

anytime the Board determines the curriculu~ staffing, or programs required by these
sections should be changed. Funher, it is understood that the curriculum, staffing, and
program obligations of the Board are subject to the Board's right to cunail programs
and curriculum under Anicle XIII.

ARTICLE IV

LEA VES OF ABSENCE

A. Leaves Without P.y:

I. Peace Corps and other leaves of .bsence without pay Wl1I be pIIIled for one year with
provisions for lone year renewal, It the request of the tacher. to any contracted
teacher who joins the Pace Corps, Vistl, or sjmilar proJI'IID U I fiaIJ time participant in
IUch prosram. In-teachins experience for the purpose of increments on the .... ry
schedule shan be IIIowed when the said. teacher is on leave of Ibsence, U specified in
Anicle IV, Section A, sentence one above, for each year of experience said teacher
would have advanced had he/she been employed in the Albion School District.

When such teacher is reinstated an previously .CClUed benefitslUch as. but not
necessarily limited to, paid leave shan be reinstated. No benefits such IS, but not
necessarily limited to, paid leave shan be granted or Iccrued for the period of time spent
in any of these programs.

2. Military:

Military leaves of .bsence without pay .hall be aranted to any contracted teacher who
shall be inducted into, or shall enlist for militlry duty in any branch of the Armed Forces
orthe United States, in accordance with the provisions of Act 145. Public Acts of 1943,
State of Michigan. Any period spent on military leave, not to exceed the initial
enlistment or selective service term, shall be treated IS full time teaching experience for
any teacher granted this leave for the purpose of salary schedule payment and all
previously accrued benefits such as, but not necessarily limited to. paid leave
accumulated prior to enlistment or selective service term shall be reinstated. There shall
be no paid leave granted for the period of time spent in service.

3. Health Lave:

I. A contracted teacher may be aranted leave. without pay, for health reucms when
IUch leave shall have been cenified unecnllry by I physician acceptable to the
Board.

b. Such leave may be .. meet upon written application by the said teacher up to that
ponion of the semester or school year yet remaininl. Such lave may be renewed
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at the discretion orthe Board.
c. When returning ~om I leave at the stan or the school year or semester. the

teacher shall be returned to hislher former position providing the exact position
left is still in existence, or to I position of like nature, 1CDi0rity. and pay.

d. The Board may place a teacher on leave for physical or memaJ disability within the
provisions of the Michigan Tenure of Teachers Act.

4. Materaity Lave;

a. A leave of absence without pay shall be aramed for up to one year for the purpose
or chilclbinh. It may be renewable annually upon approval of the Board. The
application for such leave shall be received by the Director ofPenoaneI DO later
than sixty (60) calendar clays prior to the efFective date oflUCh leave. UDleu. due
to complications. it is waived by mutual qreement orthe teacher aDd the
superintendent or hislher designated representative. Said lpp6wion IhaD include
a Itltement orthe ~ct elate on which the teacher wm terminate her teaching.

b. The teacher, It her discretion, may continue teaching u long u she can continue
her regularly Issigned responsibilities. The Board may require up to, but not
exceeding, two (2) doctors'ltltements to this effect. The leave win begin at the
end of the semester if possible.

c. A tea"cher on leave under the lbove conditions wishing to retum to duty shall file I
written request with the Director or Personnel It least sixty (60) caJendu days
prior to the date she wishes to return to teachins or prior to the end orthe leave.
The teacher shall be entitled to retum trom leave It the beginning of the semester.
Exceptions will be made only upon the recommendations oftbe Superintendent oC
Schools. The teacher may "be required to fUrnish I physician'lstatement indicating
that her health permits her to resume the fUll responsibility oC tuchina. All
Iccrued benefits such as. but not necessarily limited to. paid leave shall also be
restored. The teacher shall be returned to her fonner position providing the exact
position left is still in existence, or to a position oC like nature. seniority. and pay.

d. A teacher. adopting "achild, may upon approval of the Board, receive similar leave _
by CollowinS the same procedure of notification ustated above. The teacher will
live at least thirty (30) calendar days notice before ltIrtina said leave.

e. The Board reserves the nlht to request any prepant teacher to visit her doctor
for examination andIor verification of any date required or necessary in Article IV.
Section A. subsection 4, Panl b and c.

r. A teacher must comply with the above conditions to be eli.."le for such a leave
andlor to have the right to retum &om said leave.

I. Failure to return from I maternity leave on the date specified in said leave shall be
conclusively deemed resignation if Master Agreement is in efFect.
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S. Professional Study Leave:

Upon written application a leave of absence for up to one year may be granted without
pay for professional study or travel. The regular salary increment shaJl accrue. This
leave may be renewed at the discretion of the Board. No benefits such IS, but not
necessarily limited to, paid leave shall be granted or ICcrued during the period of time
spent in professional study leave.

When retumina from a leave It the start of the school year or lelDelter. the teacher shall
be returned to hislher former position providina the exact position left is atilI in
existence, or to a position of like nature, seniority, and pay. When IUch teacher is
reinstated an previously accrued benefits such u,but not DeCft .. ,;)y limited to, paid
leave shall be reinstated.

6. Public Office Leaves:

a. A tenure teacher on the statT of the Albion Public Schools shall be sranted a leave
of absence without pay to campaign for, or serve in a public office.

b. A probationary teacher on the staff of the Albion Public Schools may, at the
discretion of the Board, be granted a leave of absence without pay to campaign
for, or serve in a public office.
Any probationary or tenure teacher granted a leave to campaign. who wins an
election or gains an appointment to a public office, shall be granted the leave to
serve in the eJected or appointed office.

c. Leaves as specified in Micle IV. Section 6. subsection I above, to campaign for
pubJic office, shall he for not less than one semester nor more than one year.

d. Leave of absence for service in elected or appointed public offices shall be for not
less than one semester nor more than one term in office.

e. R.equests for leaves under this section shan be submitted It least 30 days prior to
the beginning of the Jeave. However, the Board may, at its discretion. waive this
3O-day requirement. .

f. No benefits such u. but not necnsarity limited to, paid leave shaJl be annted or
accrued for the period of time spent in public office leave .

• ' When retumina &om I leave It the .an of the school year or semester, the
teacher shall be renamed 10 hislher former position proyjdjna the exact position
left is ltin in ai-IDee. or 10 I position of like nature. seniority, and pay. When
aach laeher' is reinstated all previously lCCNed benefiulUch as. but not
neeeslirily limited to, paid leave shall be reinstated.
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7. Exchange Teacher Leave:
"Upon application. leave without pay for exchange teacher positions under either

national or international programs may be granted to tenure teachers. Said leave win
only be granted when the exchange teacher coming into the system is acceptable to the
Board.

The .a,salary increment shall accrue .

.. No beacfiulUCh ....... ~.l:..rily limited to, paid leave IhaII be panted or
-=crued for die period of time spent in cxdIanp teacher leave.

b. When returning from a leave It the stan of the school year or semester, the
teacher shall ~ retumed to hislher former position providina the exact position
left is still in existence. or to a position of like nature. seniority, and pay. When
said teacher is reinstated all previously accrued benefits such as. but not
necessarily limited to. paid leave shall be reinstated.

8. Family and Medical Leave: •

Generally, family and medical leave is an unpaid leave provided for under the Family and
Medical Leave Act (FMLA). Exceptions are defined in Sections 825.207 and 825.208
of the federal regulation ofFMLA. The leave shall be aranted for any of the following
reasons:

•. binh of I child
b. child adoption or foster Clre
c. to Clre for the serious healt.h condition of the teacher's spouse. parent or child
d. serious health condition of the teacher

The FMLA requires that employers continue the health insurance benefit for employees
orthe school on such leave for a maximum of 12 weeks in any 12-month period. This
period will be on a rollins basis. By including reference to the FMLA in this Agreement
it is the panies' intention that the District's obligations under Article IV. Section A,
Subsection 8 of this Agreement are to follow the requirements of the FMLA, IS

amended, IS of the date of application for FMLA leave is made. The Association will
be notified when a teacher applies for FMLA. The arievance procedure shall apply to
implementation of family leave provisions found in this section. It is not the intent of
FMLA to conflid with or restrict other leave 'anSUlae in the Master Aareement. For
purposes of convenience the current FMLA is found in the Appendix of this Aareement.

A committee made up of an equal number of representatives trom the AllOCiation and
Board shall be established for the purpose of: ItUdyinl and maJdnl recommendations to
the Association and Board of possible alternatives with reprd to the use of personal
paid sick leave IS it penains to family medical leave in the case of I terminally ill family
member.
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The committee shaJJ repon to the Board and Association by May I, 1995. Any
agreements between the panies will be put into a letter of understanding.

9. Other Leaves:

a. A leave of absence for one (1) year renewable up to a total of two (2) years
without pay may be granted to any teacher for the purpose of serving as an officer
in any local. state. or National Education Association.

b. Other leaves of absence without pay may be lfIJIled ror lood reason. at the
discretion of the Board. Examples of other' laves without pay IhaII be ror;

(J) Military reserve trainina duty not to exceed two weeks (however, • letter
from the commandina officer of the teacher ~1ved must be aabmitted to
the Superintendent statina that such duty is necau'Y on IChooI time), or

(2) A leave may be sramed to a teacher ror the purpose of child care. such IS,
but not necessarily limited to care of a severely or terminally m child.

c. No benefits such as, but not necessarily limited to, paid leave shall be sranted or
accrued for the period of time spent in other leaves.

d. When returning from a leave at the stan of the school year or semester, the
teacher shan be returned to hislher fonner position providina the exact position
left is still in existence, or to a position of like nature, seniority, and pay. When
said teacher is reinstated all previously accNed benefitlsuch as. but not
necessarily limited to, paid leave shall be reinstated.

10. General Provisions:

a. All applications for leaves under Section A of Anicle IV must be filed in writing
with the Superintendent and submitted to the Board It its next meetina.

b. All teachers on extended leave shall submit a wrinen application for reinstatement
to position for the beginning of the next school year or renewal of leave for
another year by March. 1st of the precedina year.

c. "Like nature" means being returned to a teachina position in major t_china area if
available. If not available, then teacher will be liven a position (or which hrlshe is
qualified and certified.

d. -May" means with Board approval.

B. Leaves With PlY:

1. All full time teachers shall be allowed seventeen (J 7) days paid leave per year for
personal illness or injury, or quarantine.
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2. No more than five (5) of the seventeen (17) paid leave days may be used for illness or
injury in the immediate family.

3. No more than five (5) of the seventeen (17) paid leave days may be used for funerals or
other emergency leave such as, but not necessarily limited to, being subpoenaed as a
witness in a coun case.

4. Up to three (3) oCthe seventeen (17) paid leave days may be used tor peI10DII business,
and aU three personal business leave days shall be at the diJcretion oCtile 1eICber. Such
leave shall not be aranted Cor the Collowina days:

a. First teacher work day.
b. Last teacher work day.
c. Parent-Teacher Conference day(s) and/or Secondary Curriculum Workshop

day(s).
d. First working days preceding or Collowing vacations and/or holidays:

(1) Labor Day
(2) Thanksgiving Vacation •
(3) Christmas Vacation
(4) Spring Vacation
(5) Good Friday
(6) Memorial Day

e. A teacher desiring to use a personal business leave day must provide prior
notification of twenty-four (24) hours, except in emergencies which preclude such
notification.

The teacher shall file an application for personal business leave with the principal
of hislher building prior to taking said leave. These personal business days shall
not be used as recreational or vacation days.

5. The unused paid leave is to be credited to the leacher at the end oCthe service year and
may be accumulated without limit IS to the total number of days. The Board will notify
the Association and each teacher about the current status of hislher total number of paid
leave days. Such notification will be included in the first paycheck in June.

6. Any leave beyond the accumulated reserve ~II result in Iou or compensation Cor the
time offat I/J9Oth oCthe year's salary per day oft:

7. Pan-time contracted teachers shall be aranted paid leave on I ratio of their teaching
load to the fUll time teachina load and IhaIlaccumulate paid leave days on • ratio oC
their teaching load to fUll time teaching load ..
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8. The only exceptions to Aniele IV, Section B, subsection J and 7 shall be as rollow~:

a. During the first year of employment, all new probationary teachers who are
teaching both full time and for the first time in Albion, shall be granted two (2)
paid leave days per month for the months of September, October, and November.
Said teachers shaJJ receive the remaining eleven (11) paid leave days plus the
unused paid leave days mentioned in the preceding sentence on December 1 of the
Jiven year.

b. During the first year of employment, all new probationary teachers. who are
teachina both pan-time and for the first time in Albicm.1hal1 be ... eeI one (1)
paid leave day per month for the months of September, October, and November.
Said teachers shall receive the remainina prorated number ofpaid Ieaw days plus
the unused paid leave days mentioned in the precedina lIIItence OIl December 1 of
the given year.

C. Ifsaid teachers use paid leave days in excess of these lripulated in plftsa and b
above during any month prior to December I, 1/19Oth of the teacher's annual
salary shall be deducted from said teacher's pay for each clay. However,said
teacher shall be paid the salary withheld for aU days used up to and including 17,
or the appropriate prorated number af days, not later than the second payroll in
December.

d. The provisions in Anicle IV, Section B, subsections 2, 3,4, 5, and 6shaJi apply to
said teachers mentioned in pans a, b, and c above.

e. The provisions of Anicle IV. Section B, subsection 8, pans .. b, and c shall not
apply to tenure teachers and second or third year probationary teachers.

9. a. A full-time tenure teacher who has exhausted hislher paid leave may obtain up to
17 more paid leave days for the ~easons specified in Aniele IV, Section S,
subsections I, 2, and 3. For those days the teacher will receive the difference
between his daily pay and the amount paid to the substitute teacher.

b. A pan time-tenure teacher who has exhausted hislher paid leave, as specified in
Anicle IV, Section Bt subsection 7 may obtain up to 17 more paid leave days
based on a ratio of hislher teaching load to the full time teachinaload. For those
days the teacher will receive the difference between hislher daily pay and the

. amount paid to the substitute teacher.
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10. Jury_Duty Leave:

A leave of absence may be granted to a teacher called for jury service. The Board shall
pay an amount equal to the difference between the teacher's daily salary and the daily
jury duty paid by the coun (not including travel allowance or reimbursement of
expenses) for each day the teacher repons or perfonns jury duty and on which he/she as
otherwise would have been scheduled to work. The teacher shall file with the
Superintendent proof of duty before any payment can be made.

11. Released Time:

I. When asreeable to both the Board and the Auociation, a contrac:Ied teacher may
be released from resular duties without loss of pay to ".F in neaotiatioDi or to
process a profeuional pievance.

b. A contracted teacher may be released without loss of pay subject to the approval
of the Board to conduct school business.

C. The AEA. President shall have the freedom to move trom school to school to
conduct Association business before and after the pupils' clay.

d. The Association may use time after the pupils' day 10 conduct Association
business, if no other school meetings are scheduled.

e. When they are scheduled and included in Schedule D, the teachins stair ua whole
shall be released without loss of pay of the two (2) days for Ileaional Conferences.

f. The Association and the Board agree that in-service education prosrams are
imponant to increase the competency of teachers. If possible. any in- service
day(s) will be scheduled durinS the school year. The Association will plan said
day(s) with the cooperation of the Administration.

12. The Association shall be granted up to fifteen (1S) days per year to conduct Association
business such as, but not necessarily limited to, sendins delegates to the Representative
Assembly. sending delegates to the MEA Leadership Conference. conferences for the
AEA. President, officers, and committee persons. The Association shall reimburse the
Board for these days by payina to the Board the cost of the substitute for each teacher
day the leave is used. For any days beyond fifteen (15), the Association shall pay to the
Board the daily rate for the teacher who is lone on this leave (1/19Olb of the teacher's
annual salary for each day oft).

13. Leave of absence with pay may be aranted at the discretion of the Board for, but not
necessarily limited to, the following:

a. Visitation within Albion Public Schools or in other systems not to exceed one (1)
day per teacher may be Iflnted only upon written request of the teacher. The
Board may approve eXPenses f~r these visitations.
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b, Attending educational conferences, conventions, and workshops, The Board may
approve expenses for these'.

c. Time necessary to take a selective service examination.

14. In the event orabsence not covered in Anicle IV, the deduction from the teacher's
IIIary shall be fiaured at 1/I9Oth oCthe annual salary of the teacher per day.

15. Sabbatical Lave:

I. A teacher who hold. a continuina. permanent or life oerti&cate and .... oompIeted
lIVen (7) coftllCUtive ,.... oftllChin. in the AIbioD Public SebooIIIDI)'. if
approved by the Board, be plftted allbbaticaJ _ve oI--.ror .. (1)
...... er or lor one (I) year lor the purpose ortmll or .., iD puradt orwider
bowled. andpeater Ikillin hi""',achinl prof_on. TIle Board IhaJI
approve .. ch lave. when in the considered judpent of the BoInI the
professional competence ort. I!afrmember Ind the lenni welrare of the public
schools will be benefited. The teacher will be paid 50% of the lIIary helshe would
normally receive if he/she were teachina durinS the time while on leave. No more
than the equivalent of one (1) teacher (2 teachen for one semester .ch) may be
Fanted such leave in an)' one school year. Te.achen desirinllUch leave should
make application to the Superintendent at least three (3) months in advance of the
closing or school. Special consideration may be Jiven for unusual circumstances
that pre.vent earlier application.

b. Before beainninsthe IIbbaticalleave, the teacher shall enter inlo a contract to
retum to active lervice in the Albion Public Schoolilor • period orIlIeut one (1)
year after the expiration of such leave. A teacher who does not lalfiD Ibis
lar_ment shall repay to the Board within two (2) ,.... the amount received by
himlher durinathe IIbbaticalleave. This Nle does not .pply in cues where the
person becomes incapacitated, or in cases wherein the Nle is waived by the Board.

c. A teacher, upon retum from sabbatical leave, shan be returned 10 hi~er former
position providing the exact position left is still in existence, or 10 a position or like
nature, seniority, and shall be placed at the lime position on the salary IChedule as
IIeIshe would have been had helshe tauaht in the district duriDa IUCh period.

d. "Like nature- means beina returned to a tuchin. position in major .. china area if
available. Ifnot available,1hen teacher will be liven a position for which belahe is
qualified and certified.
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ARTICLE V

PROTECTION OF TEACHERS

A 1. The Board and Administration recognize their responsibility to Jive all reasonable
IUppon and wistance to teachers with respect to the maintenance or control and
tPleipIiDe in 1M duIroom. ne Board NOOpizeI tbat 1he IIIChIn IDly DOllairly be
.,.aid to ...... the role or CUltoclian for emotionally iIIIpairId .... , When
IIUdInu nllliftlttlMllld intothe "IU1ar cIuIroom. BoIrd will UDdInake to.-"IiJh 1pICiaI'" and ... for .... chiIdrIn u .., 6IlppIicabJe
IpIciaI tdI-cat'- plans.

2. TIIChIrImay Ill.cIIiIdren WIan they bIIiIYI"'VlIIVII'IIIII~I ..... 1. or
physical handi~. whom ..., bllieYllO • llYn diIdpIine ~ 10 the
priDcipaI. laid prineipallhall ..... IUch cuellO the anllltion or IChooIIOCiaI workers,
pidance personneL diapolliciana. welrare I,encies. psychoIoJi ... or other
appropriate aaencies lor confirmation or IUlplCled handicap or problem and proposed
IOlutioDl or action. Wrinen recommendations alreed upon shall be forwarded to the
teacher. Administration. and aJlllaff personnel who may have COntlCl with aid student.
Itthe recommendations are unsatisfactory to the teacher. the cue shaJi be broulht to
the attention of the Superintendent.

3. The leacher. recoanizes that helshe has the primary raponsa~ility to provide an
educational climate that may lead to .ood discipline and that belahe has the primary
responsibility for the discipline or children. provided I .eacher has all the authority to
discipline u spelled out in the Michipn School Code or 1'76 u amended and provided
the Board makes reasonable efFO" to uphold and enforce the IChooI'I DildpHne Code in
I &ir and consilient manner.

B. A teacher may use such 'orce u is neceuary to protect him'heneJrtom attack or prevent
JIiury to I pupil.

o 00 C. A teacher may send to the principal aneIIor may request removal of. pupD from one clus or
clwroom when the I'0uness oflbe offense. the persistence of the misbehavior. or the
disruptive effect of the violation make the continued presence or the IbIdent in the classroom
.olerable. In IUch cues the teacher willfUrnish the Principal. u promptly u hi~
1IIdUn, obIiptiona -.11 aDow. but in no ewm later than the dole otthe school day. llianed
lWanent containin, the MIparticulars orthe incident.

D. I. No action shall be taken by an administrator or the city-school comminIe 011 any written
IOIIIpwna directed toward ••• cheI' unless such matt .. is promptly nponId iD writina
10 the teacher conoemed. MIOOft upoua1»le aft. oompIainI. ~ 100I of ..
teICher. the Aaociation representative. the principal. and others invoMd wDI be let up
10 diIcuu the complaint. Jrthe complaint is placed in the tllChen ,.,..1I11Je. •
unmary or the dilcuuion(s). Win ... and disposition or said complaint IhaII be
anached to 11IM. IfIII)' question orbrach or professional_hies is involved the
Auociation shall be notified.
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2. No lefcher, as pan of their employment, shan be required to appear before a citizens'
committee The Association representative(s) may accompany any teacher appearing
before a citizens' committee. No action by a citizens' committee will circumvent redress
procedures or teacher's rights as stated in the Master Asrccment.

E. Any case of injury, Iepi action, including suits apinst a teacher which had its inception in a
ICbooJ-cenlcred situation, either on or off school propcny, shall be immediately reponed in
writina to the Superintendent or hi.,.. desipated representative. In the IYIftt or IUChJeaal
ICdon the aeacher may requea I.lillance of the Board in aid matter. TIle BaIrd Iba1I
,..0 .. the fDlJowina. ifthe teacher bas Icted within ahe scope ofwriaen po6dea. rules and
nplationa of ... Board of Education provided these do not codia with the riPtI of
...... u lUaranteed by the Michipn School Code of ."76.

I. lApl ~ for the aeacher 10 adviJe hinVher orhillher ripts ad obIip'" with
nspec.110 such IepJ action and III necessary I.sistance in oon.aec:don with the handlinS
of the incident by law enforcemenllftd judicial I.encia 10 maximum ofa.OOO.OO.

2. In the event that an employee is disabled throush In injury or mneu which is within the
scope of his or her employment with Albion Public Schools, Ihe teacher's salary shall
continue, sick leave shall nOf be reduced, and aUfiinse benefits shall continue beginning
with the first day of the disability and continuing for the duration orthe dillbility, or to
the end of the school year, whichever occurs first. When workers' compensation is paid
to the leacher of any disability, the Board sharr pay the difference between the workers'
compensation payments and the IIlary orthe teacher for the duration of the disability,
DOlto exceed one year. The School Board aarees that these differential payments Ire
DOl to be utilized uan offset pUrlUantlo section 354 of the Workers' Compensation
Act alainst any workers' compenution benefits due I .acher.

3. The Board shall provide without cost to teachers. maximum Igrepte yearly total of
IJ,ooo,ooo proressionalliabililY insurance. No teacher shall be required 10 carry
proressionalliability insurance~ however, iflhe teacher has Iny applicabl.liability
insurance the Board insurance may be used usupplemental coveraae.

f. The Board will reimburse the teacher from S5.oo to SI00.oo for any achool-connected loss,
theft, damaae, or destruction ofclothina or personal propeny orthe teacher while in
performance andlor in pursuit of.hislher employment either on or offlChool premises if'the
teacher is not nesliSenl. The basis for reimbursement for loss, theft. damaae. or destruction
or articles shall be on the basis or either replacement or cost of replacement. NeaH.ence shall
a.e defined to mean. but not necessarily be limitecllo, U lavina materials or anicIes in an
uafocked car; lavina materials or articles in unlocked room or desk provided .... is.
locked drawer or closet for the materials; DOt Illdna sufficient care 10protect anida.

IIIcue or damale 10any automobile or theft tom an automobile parked illlldaooI puIdna
lot durina the tacher's work clay, or while the leacher is It the school _school_linea. the
Board will pay damaae or theft up 10 but DOt exceedina SIOO.OO. Such pI)'IMDllhaIJ be
made only after the leacher has first exhaUlled all possibility for .. da.1ou under any voluntary
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insurance coverage. The Board will reimburse to the maximum or51 00.00 any panion not
collected throuah insurance payment.

G. When agreeable between the teacher, building administrator, and parent(s) in writing, doctor
prescribed medication may be administered to a student by the teacher.

H. No tIICher IhaII be required to trInIpOn a child ror any rason except IIICherI may trInIpOn
DIll aamberI or students 10 events induded under "Extra pay for .... wort- (Anicle X.
Section B. aablections 1,2. 3. 4).

I. A tIICher IbaIIIt all times be entitled to have preleftt a ~ of1heAaodt'ion .
wilen hellhe is Mi. reprimanded. WImId. or dilciplined for Illy Wi.... at...... or
delinquency in a proreaiona! performance. When a request lor aICb 1Iprf1?'Jltioa ia made.
- acPon IhaJI be taken ytitb rapecllO the leacher untiI .. ch ~ oftbe
AllOCiation is present, provided that the principal in any and aD inltanca may also NqUest
that the Association representative be present on any disciplinary matler. All reprimands shall
be Biven in private u provided above except under extCftuatina circumstances. Thil does not
mean that an administrator cannot talk to a teacher without a representative present in
IitaWiofti other than lilted above.

ARTICLE VI

NEGOTlA nON PROCEDURES

A In the event this contract is reopened ror nqotiations. by either party. u provided in the
reopener clause or this Aareement (if included), the panies will promptly Deloriate.

B. Ifthe panies rail to reach an agreement in any such ftlaotiations. either pany may invoke the
mediation machinery or the Michipn Employment Relations Commission. or. mediator &om
aid aaeney, includina ract-findina. or any other lawfUl measures h may deem Neallry.

C. 1. The panies mutually alfee that the terms and conditions set f'onb in this Asreement
represent the fUlland complete understanding and commitment between the pames
"eto. which may be altered, chanSed, added to, deleted &om. or modified only
throup the voluntary, mutual consent orthe panics in a written amendment hereto ..

2. Representatives orthe Board and the ~ation'l barpi~n. team will meet If
requested by either pany on the Jut school Wednesday or ach month in the months or
September. November. January. March. and May for the purpose of'reviewina the
administration of'the Aareement 10 raolve problems that may arise.

These meerinp are not intended 10 bypw the pievance procedure.

3. Each party WI" submit to the other. on or Wore Friday prior to the InIItina. an lIenda
coverina what i1 wishes to dilCUu.
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4. All meetings between the panies will resularly be scheduled to take place IS promptly as
possible at times when the teachers and Board representatives involved are free trom
assisned responsibilitie" unless otherwise mutually aareed.

5. Should such a meetina result in a mutually acceptable wrinen amendment orthe
Asreemenl. then the written amendment shall be subjected to ratification by the Board
and the Association.

6. The parties .... that should the implementation orLRE (Leue Restrictive
Environment) result in a chanle in workina conditions. IUCh will be open for
immediate .... odltions. Chanle in workina conditions the ineIuIion lato our
Ip,UIar cIwrooms or IpICiaJ .udentl who are presently .wet ... 01.... District.

D. Neither party in any nea~tiation IhaII have any control over the _1CdCm oflllpliation or
IIIrpinina representatives orabe other piny and each pany may IIIect Its reprI'JntatiYeI
tam within or outside the IChooI district. While no final qreemerd ahaII be lUCUted without
ndfication by the Auociation and the Board. the panies mutually pled.. that their
represent.tives will be clothed with .11necessary power and .uthority 10 make proposals,
consider proposals. and malee concessions in the course of _aoti.tions.

E. Both panies asree 10 submit the final Isreement for ratification 10 lheir appropriate 10verrUnS
bodies on the same calendar date and within ten (10) days of.entadve contract 'sreement
between said panies. After ratification by both panies. Ihe representatives shall.ttach their
sianatures to the agreement.nd copies thereof There .han be four (4) aipeel copies for
purpose or record~ one retained by the Superintendent. one by the Board. one by the AEA.
President. and one by the Association.

f. Prior to the expiration of this Aareement. the panies shan beJin neaoti.liOftl for. new
Aareement.

ARTICLE VII

GRIEVANCE PROCEDURES

.A Definition:

I. A pievance shall be defined u any allesed violation (misapplication or
misinterpretadon) orlhe AFeement.

2. The term -days. uused herein shan mean days in which IChool is in .. on.

B. Purpose:

I. ne purpose ofthil procedure is 10 secure. .llhe lowest, possible Idmini .... tive level.
equitable solution 10 the Jrievancea which may tom time 10 .. arise.

29



2. A claim by a teacher andlor the Association that there has been a violation
(misapplication or misinterpretation) orany provision oftbis Aareement will be
processed as a grievance uhereinafter provided.

3. Nothing herein contained shall be construed as limiting the ript of any teacher having a
arievanee to discuss that matter infonnally with any appropriate member of the
administration. and haYina the arievance adjulled without any • ...won of the
AllOCiation. provided the adjultment is not inconIiItent with the tInDI orthis
~ and that the Aaoeiltion has t.n liven the opportUnity to be prIIent at
aacb adjUllment.

C. Iaucture:

I. The Associltion ..... 1clesiplle one elementary and two or three IICOIIdary .•
repraem&tMs per buildin. to handle the arievance when requested by the Jrievant.
Each buildin. principal shall be notified by October I. each year oCtile name or DImes
of Association representatives in that buildin,.

2. The Board hereby designates the buildina principal or wistant principal to be the•Administrative representative when the arievance arises in that buildina.

3. The Board hereby designates the Superintendent or hislher desianee u its representative
when the arlevanee arises in more than one school buildina.

D. Grievance Form:

Written arievances u required herein shall contain the (oUowina:

I. It shall be signed by the grievant. or arievants, and the Association.

2. It shall be specific.

3. It shall contain a synopsis orthe facts giving rise to the alleaed violation (misapplication
or misinterpretation).

4. Jt shall quote the section or subsection orthe contract alleged to have been violated.

5. Itlhall contain the date orthe alJeaed violation.

6. It shall specify the relief"requeaed.

E. Procedure:

I. Since it is imponam that pievanca be proceuecI II rapidly .. POISl1»1e. the DUmber of
da)'l indicated It .ch levellhouid be considered a maximum. and every 1I'0n should be
made to expedite the proc:eu. The time 6mits provided in this anicle ahaII be strictly
observed but may be extended by mutual •• reemenl of the panies.
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- ~. _u ~ .ner May I5lh or.ny school )'ear and llric:r adherence
10 Ihe lime limiu liliy resu/r in • hardship 10 .ny piny. lhe Board ahaII IIIe its besl
efrons 10 process such .rie\'lnce prior 10 lhe elose orlhe schoo/)'ear or IS IOOn.spossible thereafter.

F. Level One,

I, In lhe even! thai • leacher believes lhere is • basis ror 'lrievance h&1ahe IhaIJ tirs!
diSCuss lhe ''''Ied violalion Wilh Ihe buildin, principal, lither I*IonaIIy or
ICColllpanied by ...... IIIiWl(s) ofllte ..... DCiIrion.. Cirievuc. ~_ within
Mien CI S) da)'l 1ft.. lite .,..., viDIIrioa or b/y
..... flllIte ~, ..

2. Jr......... _ one , ~ ....... M _ •

...... n Iii. "' or II 1.1111• ..&4., lither
.. ......, or uu nied., J J 411h1(.,., ~., · 11J.t. CMa. •• r
c:c....... wIdU CIS, da)'llft ~" or .-.1
IlDuId .. ~ ......." bown or ~. TIlt .., with
IpPI'DJlriaIl - J 1_.flllUIIter ItIIrpttor 10 wfda (4' days
1ft.. die Ii..... _ Jr....... at... inrormaJ dilCUlllOll $uperfmllldeni •
Iritvance ilia" -ill, .he ...., liliy ,",tied 10LeYII T_ Ydddn .. (4' .)'1 after&heSuperinrencfen'~ oral ~lion.

J. 1t1S. raub oI'dIe informal dileulliOll wilh lite klndilll prfnd,.r ........ 1liJI editS,
lite leacher liliy invoke the tOtmlI .rievance procedu~ duouah .-4..oc:farion011 the
lrieVll\ee tonn Provided, lianed by One lrievam and the Auociatioa ~ or
the lrievance chail'perlon, One (I, copy oI'the IrieVIIIce lbnn .... Mwr.cIIO Ihe
kli/dina JlrinCi,.r IIId one CI, COpy IIItd with .... ~1Iioa. TIlt Orfe... FormSchedule IIhaIJ belYllJablc &om • "'1IOC:ia1ion.

.e. Jr.1rieVIIIce in 1WIfIiIw -110I "ch • Ilundnw pii.....,or ,- J"", BNrd
1Ip1llenra1i~ wllhin four (4) da)'l after • JIrinci,.r'a "",. the .-u be-naiderecr IIwaiYld.

5. Wilhill four (4'.)'1 after lhe receiPI oflhe wrillllllrievance. IluDdiJII priacj,.r ahaJI
indicale hialher dispoliliOIl or lhe lrievallce in wrilillJ, 1enlfi1ll11Clpy.o .1rieVIII!and Ihe AIIOdation.

G .. LeYel Two:

I. Jr.AIrociation 'UOIIllilr/ld with • di'POIiIion ., ... &rill._ iiior 1I'.1Uda
.. ion ..... "'ewithin tile fIlIuirId .. (of''''' • lOp)' or .....
Iritvance lhallbeliarlld ., 1Ile",,-w _ ..... ., tile ,.....un be
IIIed wltb Ibe Supe,fi, .... or IaWher ...".,., ~., (4' cIa)'l
Ifter NOIipt or princjpIr,~ or-..0.atlbe "'....,. ..
~, It 1IIOre ... 011I ~ 1IlaI/ be-'10 lICIt ....",., ..
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2. Within (our (~) days after the receipt orthe written arievance the Superintendent or his
desianated representative(s) shall meet with lhe arievant(s) and the Association. The
Superintendent shall indicate hislher disposition in writina within four (4) days after the
meedn&. transmittina a copy to the arievant(s) and the Association.

H. Level TIne:

I. It.. AM ~.tiOft II IlDlIItiIfitd with .... dill' 0Iiti0n at {J ., the
SupIriIIItndent or 1110 MIldiIpoIitioD within IIVIft(7)"" aft 1haD be ald 11.. to 1MBoard
"' .. I wrta • ." .. lOt ~ "' ... Board. Thepevara ... _lied within IIWft (7) days or IupIrtnI .at,._ion or
within founMft (1.) days aft. the lMIlina with the SupIriIandIII& • iii
IIpIIIVlllive.

2. Upon IICIipt orthe pvance the Board It it.next replar JMel .... or two calendar •
weeks. whichever shall be later, may hold I hearina on the aricvance. review such
arievancc in executive or open lISSion or live such other consideration. it ahaU deem
appropriate. Disposition orlbe arievance in writinalhaU be mad. by the Board DO later
than IIYIft (7) daysthereafter with Min .. disposition -na - 10 the IIICher and the
Association.

3. Utilization orthilleYel orabe arilYlftct procedure shall be optional with the
AuociaIion. If in the opinion OrlM AllOriation therI would bellO uldal purpose
deriYId our orthl udliudon oflhilllvel. the AllOCiation .., bypuIliid IIvII and
proceed to ita MKlIMJ. The Association shall notift the Board ofiu intendou to 10

to arbitration (LevII Four) within IIYIft (7) days aft. the wrtnen &poIitioD otthe
Superintendent. or within lIVen (7) days aft. expiration ofw SuperiDtendent'l time
for replyina 10 Ihe arievance.

L Level Four:

1. Itthe Board and the Association shan be unable to moM any JrieYancc. the Associ-
ation may. within MYeft (7) days after the decision or lhe Board or within IIYIn (7) days
der the elale lhe clecision should have bien made. appeal the piIYIftCI to arbitration
Wore II impaniaI arbitrllor. ID the ~ the AllC)CJltion dlaa •• 10 bypuI1AYeI
TIne orthe pievance procedure. the Auodatlon nut lie Ita demand lor niuation
within IMft (7) days after notit)'ina the Board orib intention to to to IIWtnIioD.

2. the arWtrator shalI-""''' by the American Arbitration AaodatiOlt In IOOOnIance
with III ruIII. ,... .......... the lItNtrator. and 1M award IhaD .. JOVPId by the
.11 ordal AmIricaft ArWtration AJIodatioft IIOIpI .... the arWtraIor IhaD IaaVI DO
IUthorky 10 ..... IIIOdift .... 10..1UbtrIcI 10m the provllioM or.... Apement.
If..,.. authority IhaJI be &nited to cleciclina whether alplCi&c article otthe Apemen!
Us a.n violated. The arbitrator'llUthoril)' Iha1I be subjeca in an ... to the ri,hts,
nsponlibilitits. and authorityor. panies under the laws otlhe Constitution orahe
State orMichipn and or.he United Stlt.l.
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3. The decision orlhe arbitrator. if within the scope ofhislher authority U let (onh above.
shaJl be final and bindina on both panits and lhe judpenl may be entered in any coun
or competent jurisdiction. Both panies will honor an arbitration award unless notified in
writina 'within Ihiny (30) days orlhe date the ehallenaina piny knew or should have
known orlhe around(s) (or lhe challenae.

4. The arbitrator shall be empowered to include in hi~er award only such financial
nimbursemenl u islet forth in the Muter Aareement.

5. De COlli or artNtradoa IlIaD be bomelqUl!ly by the plftiellUIpC lids party IhaJI
..... illown .. for "II J 1IItion.

I. IhauJd I .. cher indiOI' die ~ian fail to MitYt dlcilion
widift the 1iIne Iimiu If •...,,,• _VI 1M ampIoy or II "1111fi ...
• • prl.ioulty iDllitUIId ..... (1UIp1 • *im ,..., ....,
t.MftUna the lrievam ,...,.... orlUlhlr ) are
unusual circ:umlllnCel .

2. II 1ft)' probationary lacher'lor whom IlrievaftCI II..stained 1haJI .. found to .ve
'-en unjustly dilClWaed. h6'ahe WJI be reinstated with fUD reimbunemenl orall
compensation 10.1. It is .-pressly understood that dilCharae IhaII DOC IDdaNlt tbe fAilure.orthe Board to renew I probationary IUcher'. contract.

J. Upon the railure to re Imploy, the Board will IdYiaethe probatlonarr teacher or..
ftUOns thererorc in writin. with I copy 10 the AlJOciltion. !be ~ IIICher
IhIJI baYe the riJht. iftdeptIwIenI orthe ,nMnCI proced~ to 1puYe • prIvIIe
t.riD.1t iii.,.oplioe Wen the Board willi 1ft Auodation "'11 IUd.. ""1.
laid bearin& IhaJIM ..- ... wridft& within .. (10) dQI (days pupils .. in
.. endanoe) aft. wrin. 8OCIficatIon lithe tal.... to" .

4. nep;evance procedure ahaD not apply 10 lhe 'oJ'owinJ:

•. The fiilure orthe Board 10renew I probationary tacher'. contract .

•. The discha'le or. tenure I..cher~ however, triM Teacher Terure Aclia npeaJed
aDd DO new .,,,tion is -.aid or ami which providesdue procIIIlpiftlt
~t. the diICharp or I terure IIIchcr, U pmiouaIy I-A..... Iime the
Act was npea1ld.1hIJIbelUbjlCl10 &he ariMaoe ........

S. Nty piIYIftClI.tidl W...,.. the .. orlhiJ ApImIftt .., .. pro C1111' ..u
lIIOIution In accordanoe ~ .-4Ih 80CWkhltandirta the aplratioe or... ~1IIJIlIIIf.

I. UaIIu IIII..... '-- ...... Ioud and the AIIocf ... _ rer ......... d
".,.,.tion."" ,nl,"lIion. •• ..-kbfltion orp~_"""""."
... than .... 11.., • ,.mdpatlw AaocIatioft r.IIIMItM.. to ... tWr
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usigned duty stations. The Board shall release. with pay. any three (3) individual"
selected by the Association to attend arbitration or coun hearinp durinl the school day.

7. When relirrina to the pievance proc:edure. principal may .... 1IIiItant principal. and
lUplrintenclent .. y mean daipaled reprlJlOlItiw(I).

I. The oripaJ piIYanee form shall be NhnId 10Jrievant(I) clurinllICh .ep.

ARnCLEYDI

MlSCEUANEOUS.ROVISJONS
A. Thil A1faement shall aapenede any rul ... resulationa or practices orthe Board which lhall be

contrary 10 or inconsistent with itsterma. It shall likewise supersede any contruy or
inconsistent terms contained in any iDcIivicluaf IIKhIr COIW'IC&I bIrItoIn ia d"ect. All
individual teacher contracts shall be made expreuJy subject to the terms otthe Apeement.

B. Copies orthis Aareement shall be printed at the expense orthe Board and presented to all
teachers now employed or hereafter employed by the Board U lOOn u possible tom elate of
ntificatiOft. Forty extra copies shall be liven to the President orthe Association.

c. IIIlly provision otthia Apeement or any application orthil Ap.eemaII to IIIJ tIICher or
FNP orteacherl withinthe wpnin. unitor 10 the Board IhalJ be found contrary 10 law,
then IUch provision or application shall not be deemed YIIid and aabsillina acept 10 the
alent permitted by law, but all other provisions or appli~ions ahaJl continue in laD force and
d"1Ct.

D. The Board retains the riaJd 10modify exillin. written policies or prornuJple new policies
hID time 10time u the need arises 10 Ionl u the 11IM U'e not in conflict with this
Apeement. No exisdna or fUture school policy or .... tion aba1I be in coaflict with this
Apeement .. '

E. Adequately maintained parkina &c.1iries will be pnMded IIall achooIs. nil does not
JUarant. olr.streel parkin. if"on-Itreet parkina is available within one block or achoo~ nor
does it parant. parkina adjacent to all school buildinp.

P. JCey(1) 10 the bundina(l) 10 which the teacher iIUliped IhaJJ be made mDabIt 10 the
teacher upon NqUllt.

O. The Boant'I reprllllntativa shaD decide and announce Oft Albion (WALM 1260 AM and
WUFN H.7 PM). lanle Oeek (WICK 930 AM and WlXX 9S.J PM). Jacbon (WIBM
1450 AM. 94.1 PM and WKHM 970 AM). Kalamazoo (WKPRIOJ.J PM. WJCMI1360.
WNWN 91.5 FM.WQLR 106.5 PM and WQSN 1470 AM) and East Lansin. (WFMK 99.1
PM) Lansina (WnM 1240 AM. 97.5 FM and WJXQ 106 FM) radio lWions and
Ilcbor4ansina (WJLX Channel10)'and Kalamuoo (WWMT Channel 3) television stations
on clays or exceuiYlInOW prior to 6:45 a.m. whether or nollChool will be in session.
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H. Separate dinina areas ahaIJ be provided (or teachers in aU Khools.

J. The principals will establish representative commiuees It each school for the joint
development orwriuen buildin. policies. The Association represcntative(l) (or each building
wiD be induded on these committees.

J. AD individual teacher contract shall be issued on an annual bais and ahan indude the
fDIIowina phrase: Tbis Contracc is aabject 10 the •.,... and oonditiona or ...... er
,.. MmIfd rIlifiId bIrw.) .. 8OII'd ori.ation or.. MioD Public Iro 0II1Dd the
.... c..r.J UIIified ...... ~c ~.tion.

X. all_ ... wIIhout l01I.rIllY ., I .. ., ....., 11_." ~ ., '
...... AI).IIIaJI .L..4ivn or It II ...
....... ., IDd JI 1ppIication Ia ..sIci_ tiIne ., "'1.~V nI,....
..... 1IiIIII limllhaIJ Iller 10 ... dine fII .., .. die •.. or. teachel'lday.

L. ,. .. aid 1dt.1ha11 be provided 'or .eII induIIrial ana. physi~ education. and _IDOl room in
.ch IICOndary school. At'" onelrat aid ktt shall be plaCId It.ch IIIIDIftIIry IChooI.
AlII_chers shall be liven lheoppon_to lalceiftllNCCion 1ft efflCliYe .. or .. aid
equipment.

k ODe private telephone facilit)' per bundinllhalJ be made lYIIIable 10 IIIdta for their
nuonable use. Location orpriYlle telephone facilities IhaII be worted out ooopIfiti.tly by
... bw1dinl principar and one deJepted Auociation representative. VII orthele tilephones
IhaD be under lhe Nles and I'tJUlatiOfti or lhe Board.

N. ne Board and Auoc:iation ..,.Ihat the 100ar edUCItionalllYll or... --1JII.1IIaD be
aaiNained Iftd, Ifpoalbl" impI'OVId. II II aJrlld thai the per pupil .. II .. ""'lndicia.

• O. Itthere illradin. COftIUIwIr It the Senior Hi.h Schoollftd Wlllcf penon ......
clwroom space lllhe Senior Hia" School, .• id Ipace shall. proWled .

•• AD itinerant leachers shall be orpnize4 u a lin,le depanmenr ultimately rIIpOnslble to one
(I) sinale adminiltl'alor ..

Q.. hMaionslbr Mowina auclio-vilualmateriaJa IhaJI be proWded in IICh .

... TIIChen In.... X.12 may NqUllt .lOftIUtftIble workbooks lor allUlilCl wlich are
IIuIht in .. Albion Public s.ob. ,... IlItNCIionaJ fools CommIn Wore
March I or.ch ,., III ~ with 1M IdrninlllratiollCl _1M WCNtbook
"-(1) or •• .,.. AjoinI NqUlllIor IOftMftIWe WDMoob 1O ..
IoIrd.tr,.,...-ty. ~ April I atIICh JIII'.
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S. The parties recoJllize the ript orthe Board to make reasonable chanaes in IUch policies
which are not inconsistent with or in violation or the terms or rhis Aartement. In the event
that a chinle in any policy afFectin. Wiles. hours. or terms or condition or employment is
contemplated, which are not inconsistent with or in violation orthe terms orthiJ Apeement.
the Aaocialion w.-u be informed IIId Jiven an opponunily to apreu ita position IS exptasly
provided fbr eIaewheI. within IlIis Apen"",". The Board will ClOIIIider, duriIla die 6fe of this
~ IIlJ ~ --ad pcIIitlona orche "-odllioll or IIlJ --*d prS_ or
poIiey .... ",.1IIaIive to ...... Iloura and _ ofDdidoa 011IIfIoJmw.1t ~Iltd by1M Aaa eillion.

T. AD pcIIIdo... 01.. MuIr E4ucalioa ........... be,..., a 0llI1NaI AD
IppticaIa ClUnWItIy ~ u '.--.en in the Albion ~ Sella "lIVID"ODDIidentioa.

U. Both partia orlllis ApeA ...d recopiu che need for providina NIdi er..ary IIId
IeCOnduy, IIId IIIinority pIOple cou ..... for lacher Improvemena. TIICherI 1Iid
courses whether amn.ecfby the Board or by correia and universities ahaJI be reimburwed
accordin, to the terms orthi. Aareement In addition. any f'Al'ftllJ'y textbooJea and course
material. will be paid by the Board upon presentation or receipt for said material. by the
Iacher. Ilia recommended by both panies or lhe Aareement Ihallhe IIIehiDa 11Ift' compleae
COUlIeI in these area.

V. Teachen will COOperue wilh the Administration in lerms of pardina doors, policina haIb, or
I..endina Ill'IrI faculty meetinp in emeraency sitUitions when thIf are completely informed
otthe situation or problema.

W. The Dirwaor or CurriculUlllIIId che IIIIINClional Council with lhe input orche JC. 12111ft'wiD
develop unirorm curriculum lUidelines and procecturea for the IC.12 pdes.

X Principal. ahaIJ hawllIchera MUltI, by the end orlich IchooI year, thote IIICher aIda
with whom they have worked.

Y. 1be Albion Senior Hip School ahal! maintain itl Nonh Central AccrecJilation; however, only
1Ipea. of the Nonh Central Accreditation standards which involve terms and conditions or
employment may be the lU~ject of a anevance.

A RnCLE IX

ACADEMIC FREEDOM AND STUDENT RlGRTS

A. The Jllfties ..... lhatlhe!r .011 II 10 educate lheir lIIIdenta In che democ:ntic IIIditioa, 10
fOster I ncopiIion orlndividuaJ lteedom and tociaIlISpO/III'biIity, to Inspire IIIIIIIInaftJI
.waren ... ol7.nd rapeca for die COIlIIitUlion and die 8D1orRiahlJ,1IId 10 IutIIJ IppfeCiationor the individual. IIis NCOpized that the democratic values can bat be tranamittecl in an
IUIIOsphere which it he hm ."'itrat)' Ind artificial NIIrIInt upon helnquity ancIleamina.
and in which academic hedom ror lhe teacher and student is encouraled.
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-. r' - •,w"'6 .\,/, me sllmufatio.n of inquiry, the acquisition of knowled8e and understanding,
the thoughtful formulation ofwo"hy 80als, and to foster respect for education, the Board and
Assocjation agree that the students Cln expect:

J. A free and undisto"ed view of the subject maller with varying points of view.

2. The inclusion of all students regardless of leX, race, color, creed, or national ori8in in
the oPpo"unity to pa"icipate or benefit under any prosram without the JTIlttins of any
discriminatory consideration or advama,e.

3. tbat all confidential information obcained in the CiOUt'Ie otpl~ __ DOt to. be
discloaed unJeu discloaue IIrYeIprofeaional pllrJD •• or ia Nquired IIy law ..

B. Aademic hedom IhIUlie lUlranteed to ........ IIId DO _aI ~Itiaa IhaJlIIe p/aced
-.on IbIdy, inYatiption, ~ IIId interpret; .. &c:ta and idIu -..J"'1IIIn, Iauman
lOC:iery, the ph,ylica/ IIId biolOJical wotIcI and other IIrIncha or ...... IlIIljecr only to
acepted Itandards otprofeujonal .......... 'bllity. and the80arcra riIht 10 -.e lllat .. bjecu
of Iludy and crau COntent compon with federal and Ilate laws.

C. Freedom of individual expression will be encoura8ed. If I situltion Irises where it becomes
Decessary to establish auideJines, I committee shall be fOrmed to make .. ell I determination.
The committee will be composed of the foJlowina members;

Three (3) tenure teachers to be selected by the Association.
Three (3) Idministrators to be selected by the Board.
Two (2) parents mutually Igreed to by the Association and the Board.

Any IItisf'actory SOlution must represent three-founhs majority otthe CIOIIImIttee (6
1IIembers). Jrthe committee;' unable to aniw III lltisfictory lOfution, the -lion liliy lie
carried throup the normal arlevanee Procedure.

I). Stlte ISsessment tests wirr be used only IS required by the Illte or fideraJ ISenda and IS
JUidelines for the improvement of the curriculum and not used tor evaluation of tllchenlIDless required by the afate.
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ARTICLE X

ECONOMIC ISSUES

A . Basic Salary Schedules 1994-97:

I. Minimum Salaries'
.. Non-Depe • 92% orB.A.
b. B.A. or B.S. • Based on $24,790 for 1994-95

• Based on 125,038 for 1995-96. lit Semester
• Based on $25,4 J4 ror 1995-96. 2nd Semester

c. B.A. or B.S. Plus • 18 Semester Hours. 105% orB.A.
d. N.A. or M.S. • 108% orB.A.
e. M.A. or M.t. Plus 15 Semester Moun- 112% ofB.A.
f. M.A. or M.S. Plus 30 Semester Hours- 116% ofB.A.

2. Maximum Salaries'

a. The maximum salary for aeachers without a dearee shall be 127.5% of the non-
dearee base achieved in 0-5 steps.

b. The maximum salary for aeachers with a Bachelor's dearee shall be 161.6% of the
B.A ...minimum achieved in 0-1 1 steps.

c. The maximum salary for teachers with a BacheJ~r's de..- plus 18 semester hours
shall be 161.6% of the B.A. Plus 18 semester hours minimum achieved in 0-11
steps.

d. The maximum salary for .teachers with a Master's dearee shall be 168.4% orM.A
minimum achieved in 0-12 steps.

e. The maximum salary for teachers with I Master's degree Plus 15 semester hours
shall be 168.4% orM.A. Plus JS semester hours minimum achieved in 0-12 steps.

f. The maximum saliry for teachers with a Master's dearee Plus 30 semester hours .
ahaIl be 168.4% orM.A. Plus 30 semester hours minimum ldUeved in 0-12 steps.

3. Annual percentile increments for salary schedules shall be:

a. Non-Degree. 5.5%
b. B.A. or B.S. • 5.6%
c. B.A. or B.S. Plus 18 semester hours • 5.6%
d. M.A. or M.S. • S.7'n
e. M.A. or M.S. Plus 15 semester hours. 5.70,4
r. M.A. or M.S. Plus 30 semester hours. 5.7'/0
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J 994-95 SRIRI"'V Schedule
!

For 1994-95 a stipend will be paid in the amount ofS182 per teacher. This schedule is based on a
2% adjustment to the 1993-94 B.A. Base which is then reflected through the steps of all the
Schedules using the present step index plus a .5% simple longevity increase and is printed here as a
basis of reference fC?rthe 1994-95 salary schedule only.

B.A. B.A.+18
~ PerCent ~ ~

0 lOO.()D/O 124,790 . 126,030
J 105.6 26,178 "27,488
2 111.2 27,566 28,945
3 116.8 28,955 30,403
4 -122.4 30,343 31,161
5 128.0 31,731 33.318
6 133.6 33,119 34,776
7 139.2 34,508 36,234
8 144.8 35,896 37,691
9 150.4 37,284 39,149

10 156.0 38,672 40,6~7
11 161.6 40,061 42,064
Ll 103.5 step 11 41,463 43,536
L2 J 06.5 step 11 42,665 44,798
L3 109.5 step 11 43,867 46,060

~ L4 112.5 step 11 45,069 47.322
L5 115.5 step II 46,270 48,584

M.A. M.A.+15 M.A.+30
~ Per Cent ~ .ura ~

0 lOO.()D/O S26,773 127,765 128,756
1 105.7 28,299 29,348 30,395
2 1J 1.4 29,125 30,930 32,034
3 117.1 31,351 32,5J3 33,673
4 122.8 32,877 34,095 35,312
5 128.5 34,403 35,678 36,951
6 134.2 35,929 37.261 38,591
7 139.9 37,455 31,843 40,230
I 145.6 38,981 40,426 41.869
9 151.3 40,508 42,008 43,508

10 157.0 42,034 43.591 45.147
11 162.7 43.560 45,174 46,786
12 168.4 45,086 46,756 48.425
Ll 103.5 step 12 46,664 48,392 50,120
L2 106.5 step 12 48,017 49,795 51,573
L3 109.5 step 12 49,369 51,198 53,025
LA 112.5 step 12 50,722 52,601 54,478
L5 115.5 step 12 52,074 54,003 55,931
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1995-96 - 1st Semester SAtAn' Sched ule

For 1995-96 each teacher shall be paid the average of the two appropriate schedule values. This
schedule is based on a 1% adjustment to 1994-95 B.A. Base which is then reflected through the
steps of all the Schedules using the present step index plus a .5% simple longevity increase and is
printed here as a basis of reference for the ]995-96 ]st semester salary schedule only.

B.A. B.A.+18- Per Cent .lWa .li)lli
0 100.00.4 525,038 526,290
1 105.6 26,440 27,762
2 111.2 27,842 29,234
3 116.8 29..244 30,707
4 '122.4 30,647 32,179
5 128.0 32,049 33,651
6 133.6 33,451 35,123
7 139.2 34,853 36,596
8 144.8 36,255 38,068
9 150.4 37,657 39,540

10 156.0 39,059 41,012
11 161.6 40,46] 42,485
Ll 104.0 of step 11 42,079 44,184
L2 107.0 of step 11 43,293 45,459
L3 110.0 of step 11 44,507 46,734 •

lA 1]3.0 of step ] 1 45,721 48,008
L5 116.0 of step 11 46,935 49,283

M.A. M.A.+15 M.A.+30
S.tm Per Cent lQ.6Ya Jm l.lili

0 100.00.4 $27,041 528,043 529,044
1 105.7 28,582 29,641 30,700
2 111.4 30,124 31,240 32,355
3 117.1 31,665 32,838 34,011
4 122~8 33,206 34,437 35,666
5 128.5 34,748 36,035 37,322
'6 134.2 36,289 37,634 38,977
7 139.9 37,830 39,232 40,633
8 145.6 39,372 40,831 42,288
9 151.3 40,913 42,429 43,944

10 157.0 42,454 44,028 45,599
11 162.7 43,996 45,626 47,255
12 168.4 45,537 47,224 48,910
Ll 104.0 of step 12 47,358 49,113 50,866
L2 107.0 of step 12 48,725 50,530 52,334
L3 110.0 of step 12 50,091 51,946 53,801
L4 113.0 of step 12 51,457 53,363 55,268
L5 116.0 of step ]2 52,823 54,780 56,736
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1995-96 - 2nd Semester SAIAn' Schedule

This schedule is based on a 1% plus .5% for additional student's day (1.5%) adjustment to the 1st
semester 1995-96 B.A. Base which is then reflected through the steps of an the Schedules using the
present step index and is printed here as a basis of reference for the 1995-96 2nd semester salary
schedule only.

B.A. B.A.+18- Per Cent .Ie jglli
0 100.00.4 125,414 126,685
1 105.6 26,137 28,179
2 111.2 28,260 29,674
3 116.8 29,684 31,168
4 -122.4 31,107 32.662
5 128.0 32,530 34,157
6 133.6 33,953 35,651
7 139.2 35)76 37,146
8 144.8 36,799 38,640
9 150.4 38,223 40,134

10 156.0 39,646 41,629
11 161.6 41,069 43,123
Ll 104.0 of step 11 42,712 44,848
L2 107.0 of step 11 43,944 46,142
L3 110.0 of step 11 45,176 47,435
lA 113.0ofS1ep 11 46,408 48,729
LS 116.0 ofltep 11 47,640 50,023

M.A. M.A.+15 M.A.+30- perCent liD .um um
0 100.0010 127,447 128,464 129,480
1 105.7 39,011 30,086 31,160
2 111.4 30,576 31,709 32,141
3 117.1 32,140 33,331 34,521
4 122.8 33,705 34,954 36,201
S 128.5 35,269 36,576 37,882
6 134.2 36,834 38,199 39,562
7 139.9 38,398 39,821 41,243
8 145.6 39,963 41,444 42,923
9 IS J.3 41,537 43,066 44,603

10 157.0 43.092 44,688 46,214
11 162.7 44,656 46,311 47,964
12 168.4 46,221 47,933 49,644
Ll 104.0 o(ltep 12 41,070 49,150 51,630
L2 107.0 ofltep 12 49,465 51.288 53,J19
L3 110.0 ofltep 12 50,843. 52.726 54,608
lA 113.0 ofltep 12 52,230 54,164 56,098
LS 116.0 of step 12 53,616 55,602 57,587
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5. In 1975-76, and thereafter, the Board shall pay for each teacher the previously paid
retirement contribution (currently S%) to the Michigan Public School Retirement Fund.

6. a. In order for a teacher to qualify for the Bachelor's Degree plus 18 semester hours,
the 18 semester hours must have been earned subsequent to the granting of the
Bachelor's Degree.

b. Teachers with two Master's Degrees shall qualify for the M.A plus 30 schedule.

c. All teachers hired by the Albion Public Schools shall be placed on one oC the salary
schedules (or its modified form IS spelled out in this Agreement) Cound in this
Agreement .

. 7. Outside Experience:

a. A teacher hired by the District shall receive credit for up to and including but not
more than 5 yeirs of experience in schools other than Albion for placement on the .
salary schedule .

•
b. Teachers shall be given credit for full-time teaching experience for active military

service up to a maximum of two years. Years of active military service shall be
figured to the nearest full year.

8. After a teacher has completed 14 years of service in the Albion Public Schools, he/she
shall receive for 1994-95 an additional increment of3.5% and for 1995-96 and there-
after an additional increment of 4% of the ~imum salary for hislher schedule. Addi-
tionallongevity payments of 3% shan be made at 5 year periods, provided that said
teacher submits proof of having completed the equivalent of 6 additional semester hours
of credit for each additional 5 year period, i.e., the 5 year period preceding the date at
which said teacher will qualify for an additional payment. It is mutually agreed that
leaves of absence taken prior to 1979-80 (except for Arbitration 1#54 39 0193 80) shall
not be counted as years of service. Beginning in 1979-80 and hereafter professional
study leaves, exchange teacher leaves, and sabbatical leaves shall count as years of
service.

B. Extra Pay for Extra Work:

1. Athletics (Coaches)

a. Head Coaches
1. Football
2. Boys Basketball
3. Girls Basketball
4. Wrestling
5. Girls Swimming
6. Boys Swimming
7. Baseball
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13.00Aa
13.0
13.0
10.0
10.0
10.0
8.0



8. SoftbaJJ
9. Girls Track

)O. Boys Track
) J. Girls Golf
]2. Boys Golf
13. VoUeybalJ
14. Boys Cross Country
15. Girls Cross Country
16. Girls Tennis
17. Boys Tennis

b. Asli~ant Coaches
I. Football
2. Boys 8ukerball
3. Girls BuketbaJl
41. Wrestling
5. Girls Swimming
6. Boys Swimming
7. Baseball
8. Softball
9. Boys Track

10. Girls Track
I ) . Volleyball

c. Freshman COlche$
J. Foot baJ I
2. Boys Buketball
3. Girls BuketbaU
4. Volleyball

•

8.0%
8.0
8.0
6.S
6.5
6.5
6.5
6.S
6.S
6.5

9.0
9.0
9.0
6.0
6.0
6.0
4.5
4.S
4.S
4'S
41.S

6.S
6.S
6.S
41.S

d. JuniQr Hi,h COlch~J
1. Girls Buketball • 7th Grade (1 )

• 8th Grade (])
2. Boys Basketball • 7th Grade (] )

• 8th Grade (J)
3. VolJeybaJJ • 7th Grade (J)

• 8th Grade (I)
41. Wrestling • 7th &. 8th combined (1)
5. Girls Track - 7tb &. 8tb combined (2)
6. Boys TracJc. 7th" 8th combined (2)

4.0
4.0
41.0
~.O
4.0
~.O
4.0
".0 each
41.0each

e. Any new .pon added will have a stipend determined acconli .. to the auidelines
used in establishing the other coachins salaries. and by mutual consent orabe
Board and the Association.



2. Other Extra Work Pay Positions:

a. Cheerleaders

1. Junior High
2. Senior High

3.0%
6.S

If cheerJeading sponsor uses private car, helshe shall be paid the current IRS rate
per mile for aU approved mileage.

b. Forensics

c. Instrumental Directors (6th thru 12th) 10.0

High School band must play at all home football and basketball contests and at
least three (3) vocallinstrumental programs put on for schooVcommunity each .
year.

Junior High band must have at least two (2) music programs for
schooVcommunity each year.

d. Vocal Directors (6th thru 12th)

High- School must have at least three (3 )vocal programs put on for
schooVcommunity each year.

Junior High must have at least two (2) vocal programs put on for
school/community each year.

e. Drama Director 3.00/oIPlay

One-half per cent (1/2%) additional compensation will be provided for a musical
production.
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Two per cent (2%) elCtra work compensation will be made ifsaid teacher has
yearbook as a class assignment. This would be in lieu of the 6.5% rate. In
order to receive extra work pay, yearbooks must be completed and
scheduled to arrive no later than the following fall.

.
:

- --- ~""'wn

) . HiQh School

2. luni~r 'U~

6.5%

5.00~

Two per cent (2%) extra work colllpensation will be lIIIde if'1aid teacher has
)'eIrbook as I c:Iass assianmem. This wauJd be in lieu of'the S.O% rate. In
order Ie receive ClCtrawork paY. )'eIrboob IIIUIt be CiOIIIpIeIed ad
scheduled to arrive prior to the end of ..... t IChooI ,.,..

,. Newspaper

J. Hi~h S~hooJ
• 6.5%

Jr individual has newsplper as I c1lss assignment. compensation will be two
per cent (2%) instead of6.5%. In order to receive extra work pay. It least
three (3) student newsplpers must be produced and distributed eachsemester.

2. Junior "'iib
5.00~

If individual has newspaper as I c1ISSlllianment, compensation will be two
per cent (2%) instead ofS.OO". In order to receive extra work pay. It least
three (3) student newspapers must be Produced and distn'butecr eachsemester.

h. Athletic Director
20.()O~

Compensation WI'I only be made if this position is not I IUD- or pan-timeadministrative position.

i. Student Council

J. High School
2. Junior High
3. Elementary

4S

2.00"
2.0
2.0



j. Class Advisors

Ifmore than one advisor is approved for grades 9, 10, or 11, then the agreed
percentage compensation will be divided for that grade. For the 12th grade each
advisor will receive 2.5%. No more than two advisors will be approved for the
12th grade.

1. 9th Grade
2. 10th Grade
3. 11th Grade
4. 12th Grade

l.00Aa
1.5
2.0
2.5

k. Elementary School Safety Patrol (One per school) 2.0

If there is more than one per school, the agreed percentage of compensation will
be divided by the number approved.

1. Merit (This may be granted to individual staff members at the Board's discretion.)

1994-95
$115-571

1995-96
5118-585

m. Sponsorship of Administratively Approved Clubs (One sponsor per club)
-' ..

1994-9S
$251

D. Depanment Chairpersons

1995-96
5257

If there are depanment chail')fersons, it will be guaranteed there will be no less
than six depanments in the High School. If there are department. chairpersons in
the Junior High, there will be no less than five positions.

1994-95
$376

o. Travel Allowance

1995-96
$385

1. Teachers who Ire required to travel between two (2) schools

1994-95
$200

1995-96
5205

2. Teachers who are required to travel between more than two (2) school

1994-95
5394
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p. Junior Hijh Intramural Spons .

J995-96
114.03

J994.9~
113.69

J. lI1rr.munll SDn~sor Hourly rare same IS ror leaching non-credil COurse

2. JnI"'l7!u~1 SllQrrs l':oqrdinaror: Responsible for obllinina IpOnsors and
arransina (or the necessary materials and facilities.

Jt95.06
'503

q. Alenlor reachers

Each IIIIftIGr -;.. IhaJI"w die OJIIiOll or.., plid ........ &am Ihe
~ule below II I Itipend or an IlCIra pay lIOIiIion.

OnJy One (J) Mentor Two (2) Mentor Three (3) MentorTeacher A.I~;~~
Tea~h~,.. A.~ip",

Teachen ~Ii~~~
J994.~~ J995.9~ 1994.~ JD95.0~ U04.0J .l995.~~

lit Year S650 1666 1350 1359 1248 '2542nd Year 5J5 528 270 277 lto IP53rd Year 405 "IS 203 208 163 167
"th Vear 270 277 135 138 135 1383. Hourly Rated Positions

•. Aduh ~tfueafi<1D

1995.~
IJI.72

1994.~
118.26

J. Each hour I leacher reaches I course which lives credil'Owarcrs JI'Iduarion.

, 2. Each hour IluJhl in I non-credit COUI'Ie

1J04.05 ..
113.69 J995.~

114.03

b._ .Driver EdIl~IICUI: For each hour rlu,llIlludenrs after the Iludent clay IIIdI or illthe IUmmer.

JOO4.0~
115.97 J905.~

116.37
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4. Chlnerones on Athletic Trips: Personnel covered by this contract will be paid at the
foUowing rate per trip when they serve U chaperones on spectator buses for athletic
trips:

J994.95
122.82

J995.96
123.39

The sponsor or ooach or any ICciYiry or IIIIIIIhaJJ DOl be 00flr1klnd U 1
chapel one on IlpICIator bus within the OOIIIIXIorilla pr~ at.. CIDDb'Ict.

5. T--.,. in the .... orbuli ........ riaJ and IrIde lIdDI.y ~ by the .
Board. be Pen cncIit for work IIpIriera Oft 1,.,-fbr-,., ~ in
Aniele X. Section A.lUblection '.ltthe tileher' is ~~ _dIwI areas
and IIIches vocadollllly IppIoVId ......

,. lteplarly employed pan-lime lachen shan rICeiYe lIS of their appropriate IIIary
(compared 10 fUll-time'uchers on the ame .ep or.he IIIlry lCheduJe) for .ch hour
they instruct children .

•
7. Placement orTeachers on Intermediate Steps .

•. Ir.new tucher is between two orthe reJUlar steps on the appropriate allry
schedule, that teacher shall be Jiven credit ror experience or the equivalent
l=ordina to the rollowina:

J . 0. 50 days- no credit
2. 51-J07 days- one-hair year or experience
3. J 01-110 days • one fUllyear or experience

The teacher shall advance accorclina to the "IUlir lIIary lCheduie ~.tl.
includina one-half step interval•. No teacher u• rauh orthilllClion IhaJJ lUffer
loll orexperience previousl)' JI'Inred.

b. Pan-time teachers shan be placed on the appropriate salary schedule step IS if they
were lUll-time teachers and then their load computed in fifths and the appropriate
annbel' orfifths orlUlI-time salary shall be the appropriate IIIary for &he teacher
on pan-time schedule .. -

--------- -I. A teacher may daanae &om one "Iry schedul. 10another It any lime Wahe produces
evidence or qu.nfication ror I chana. to lnother schedule. ne chanae wDI be efFective
U orthe dateorqualificationor .n,e or •• lus but in no IYInI wDJ the ..... be
d'ective sooner than the beainnina orlhe lemeIIeI'ln which .wrenoe ot••• t:fleatjon is
produced.
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9. Travel

a .. Mileage rates for private cars on school business shall be at the current rate per
mile as established by the Bureau orlnlemal Revenue (IRS).

b. School peJ'IOMe! who traYeJ or anend fUnctions u rwpresenwives orabe Albion
Public Schools shall have actual expenses paid.

c. On IChooI-reIated duties requirina b'lYCI 0UIIide the city, lbelCboollOCiaJ worker
IhaJI be paid the current IRS rate per IpprOVId 1IIiIe. 11IiI is.MditioD 10 the
pIyment lor IrheI ..... buiJclilwa (ound in AnicIe X. ., 2. o.

10. All orrhe Extra Wort poIitiou Identified in ..... 8. I .. 2, wIIicII_ .......... e
6clor, laid pel De.lII8e is '0 "applied 10 the BA.lChIduie II ,.,. ol_~
experience. However, 110 .. cher will NCeive -than IW... 1IOIi~ for laid Extra
Work usipmenu durin, the 1'11"21Choo1 ,..r.

II. The above identified rales under "B • EXira PlY for EXira Work- IrllOlely identified for
bar.ainina unit personnel. All percentases referred 10 under this section are 10 be
applied 10 the B ..A. Schedule. The above positions are not mandatory and can be filled
or DOt, at the Board's discretion.

12. For the purposes ofcalcuJltina extra pay based on percents.1he lverqe oClhe lit and
2nd Semester Schedules for 1995.96 shall be multiplied by the appropriate percent.

C. SpecialEducation Schedule:

I. I. ne minimum alary tor all .achers Ortbe mentally rerardecf and teachers Dr
IpeeCh and hearin. therapy shall be 104% or minimum IIlary for ... teacher'.
dearet alluS. if the leacher is temporari'y approved by 1he DIpanment or
Education.

b. )fthe lucher is fUny approved by the Depanment orEduCition..he minimum
alar')' shall be 108% orlhe minimum salary for Ihe IlIcheI'Sdearee aatul.

c. Annua' ina~ ..tnls for the 104% lChedule shall be J04% orthe rp,uJar inaements
on appropriate .'IIY ~ule ror B.A. or B.A. + .1(or 0.11 lIeps.

d. Annual iraementl 'or the IOI~ schedule shall be 101% or,., iDc:rIn~dI on
appropriate lIIary lChIdule for I.A. or B.A. + .1 f'or Gall .

e. Annual incrementl tor the 104% schedule shall be 104% orreauJar~ on
appropriate ".ry schedule 'or M.A. or M.A. + 15 or M.A. + 30 lor 0.12 aeps.

t. Annual incremeratl 'or the 101% schedule shall be 101% ofreaular increments on
appropriate alary lChedule (or M.A. or M.A. + 15 or M.A. + 30 lor G-J2l1eps
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2 .• 0 The minimum salary oftelchers not subject to Pin A above, such u, but not
necessarily Hmited to, school psychologist, social workers, visiting teachers, home
bound leachers, and diasnostieians, who have temporary approval for special
education proil'lms shall be 105% orthe minimum salar')' of the teacher's degree
status. If the teacher is fully approved, hi~er minimum salary shall be 1100/0 of
the minimum salary of the teacher's dqree status.

b. Annual ~~ for the 105% lChIdule shall be 105% orfllUlar ...w
JDg&menlS Oft appropriate IIIary IChIduIe lor B.A. • B.A. + II for 0.11 .eps.

c. Annual iI'.. •• .w for the 110% 1ChIdu1e IhaD be 1 10K or.... ...w
~4.~ OD appropriate _uy lChIduie lor B.A. • I.A. +'1 fOr G-Illllps.

d. Annual ...... *'tI for the 105% lChIdu1e IhalI be 105% or.... ..w
increments on appropriate .... '1lChIdu1e lor M.A. or MoA. + '5 • M.A. +30 •
for 0.12 steps.

e. Annual increments ror the 1101" schedule shan be 11()1~ orreau1ar Iftftual
increments on appropriate salar')' schedule for M.A. or M.A. + 15 or M.A. + 30
for 0-12 steps.

f. Social workers and school psycholoaists with a Bachelor'. pJus 30 ahaJi be put on
the Muter'lschedule .

•. Social workers with a Muter's in lOCial work shall be put on the Muter's plus 30
lChedule. Social workers will be liven experience on the schedule both u IOCiaJ
workers and u vilitina .eachers in • IChoollyllem.

3. IpedaJ EducationperIOnnelnewly hired for the 19"-19" contract year or after shan
DOt be subject to the provisions or Aniele X. Section C. I and 2.

D. Substitute Teachers:

o I. The Board shall awee at all t~mesto maintain an adequate JiJI or substitute teachers.

2. Substitute •• chers lhan be on f'IIUlar glary lChedule pay after.mna 25 consecutive
days on the 11IM usipment.

J. Teachers may .. bstitute for other .eachers in emeraency lituationslM not 10 aceed
one hour per day. They IhaJI be paid ror this hour u foUo.. :

JOO4.0S
114.13

50

J99S.96
115.20



E. fringe Benefits:

J. The Albion Public Schools will provide the foJlowins MESSA-PAC for the duration or
this agreement for the Nil-time teacher and hi~er eJi.ible dependents. Teachers who
were pan-time durinS the 1982-83 school year and teachers who were Nil-time during
the 1982-83 school year and became pan-time between the stan of the 1982-83 school
year and the stan of the 1985- 16 school year as a-result of their involuntary panial Jay

. oB'shaJl be considered &II-time employees for the purpose of this provision only if they
continued to be lCCiYely employed by the Board in &11-or pan-time ._chef positions
without -tmIption Iince the 1982-13 ~I year.

I. t.m~~A.'AJC'UN A (lor .... Iime I_chen dIIiriIw t.IdI ....... )
I. Health. IuperCare 2
2. DentaI.~ Dental Plan 11007
J. Vllion. YSP.2
4. Ue • 110.000

b. MESSA.' AX PLAN B (for fiaIJ-lime ... chers not dlliri .. health insurance)
I. Dental • Delta Dental Plan EIOO7
2. Vision • VSP.2
3. Life • 115,000
4. MESSAIMEAFS non-taxable options - Up to the MESSA SuperCare 2

Sin.le SubscnDer Rate

2. The Board shall provide pan-time teachers with a pro-rated amount In ratio 10 the
amount oftime-Io full-time; l/S, 2/5, 1/2, 3/S. or 4/5. based on MESSA.PAX-PLAN A
above. Thisarnounl may be used to purcbue health inlurance or the MESSA! MEAFS
80ft-taxable options.

3. The teacher shaJJ file the necessary luthorization (or ~.rec:doa orthe above on or
before October I. This wrinen authorization shall noI be chanpd tor • period orOfte
year and may not be chan,ed prior to October I ortbe year later than the one lJed. In
an emcraency, an appear from this may be directed 10 the Superintendent.

4. The money cannot be paid IS lIlary.

5. New hirees and tachers returning fi-omleave or layotr may enroD accordina to the
carrier's requirements. There shaJJ be no obliption to the I_cher until belahe is
enrolled by the carrier.

,. The Albion Public School District will provide 120.000 or Id~lIionar JrIU' WID lif'e
Insurance that will be paid to the teacher'. deaiJIWId benefiduy.

I. The amount orJrOUp lam fite insurance 10 which • teacher IIIIItided •• pro-
nted for .ch pan.time ttlcher; provided,however, that IUcIa iDIurance will DOt
.. pro.rated (or the toJlowina IfOUps:
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J. Tachers who were pan lime during the J 982-83 school year~ and,

2. Teachers who were fUn lime durinSlhe J 982-83 school year and became
pan time u a result or their involuntary pania' layoff

b. In the event oraccldenta' death, the insurance will pay double the specified
amount.

7. The Board IhaIJ make plymenI or insurance premiums lor IICII -.pIO)III to provide
eonrin&lOUI 00VIrIp lor the W ..... monah ,.nod IOGM,.arw 0cI0ber I and
1Ddm, thelolJowina September 30 lor _ell ,.,. ofilia ~. T..rntn 8IW to
... AIaion PYbIic Schools liliy PlY t.aJth inIurance --. or"Imber by IICUrinJ forma 10m the £.,dation and by .....
IOCDInpMied by a cMck for ... aact amounI oraid 10 PIJIaII CIIIrk.
ne payroll clerk wDJ NCOrd Ihia inf'ormation in the perIOftrIeIlie orlICh IppIicant and
forward Conn and checIc 10 the proper insurance 00IIIpIny.

I. PayrollDeductions

a. Upon wriuen IUlhoriurion from .st.fl"member. the Board orEducation will
deduct &om wales and .... ries ror Iny or all orlhe rollowinl IJencies:

I. SchooJ EmpJoyees Credit Union
2. Albion United Fund
3. Tax-Sheltered Annuities
4. ProfeuionaJ Dues
5. Hospitalization. Hlllrh Insurance. MEA Super Medica! Covnp and

Income Protection
6. Savinp Bonds
7. Lon, Term DiubDity IrasuraftCe
I. Dental Care Insurance .
t. ute IftIUI'InCe

10. MEA Automobile Insurance Plan
I J • Vision Insurance
12. MESSAIMEAFS Non-taxable Options

b. ne wrinen authorization for deductions wm remain in elrecr untD written
8aOdification or diaconlinuance is filed with the BUIinea Dtpanment.

c. Annual Minen authorization forms ahan be required tor the fbIIowina .".. or
deductions: Albion United Fund

d. All notices for chu,es 11IIII be filed It leur 30 days prior 10 the pIyroIJ date the
chanae .10 .. effective.

e. The Board and the Association will determine which checb deductionalhaJl be
liken &om.
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f. AJ11eaaJly required deductions shall be in addition to any orthe above elective
ones.

I .. Credit union deductions shall be tlken fi'om each check.

F. Professional Growth:

I. For each araduate lemeSter hour (pro-rated for each term hour) beyond a Bachelor's
dl'. taken by 1ft Albion School District teacher, the folio'" aanlhalJ be paid:

•. For .ch uncIerJraduate lemeIIer hour on a planned .. eluate prDIrIm or for 1ft
urniniltrativtly approved GOUrIe:

1",.05
161.45

I09S.96
170.16

b. for IIch pduafe semester hour beyond a Bachelor's dearee leadin. to a Muter's
deSTee~arldulte semesler hours in your major, minor, I..china area. or related
areas~aTlduI1e semester hours beyond a Muter's dearee; or administratively
approved aradulte semester hours:

1994.95
579.86

J995.96
581.86

c. For each aradulte semester hour beyond I B.chelor's dearee leadina to an
additional Miller', Specialist'" or Doctorate dearee:

1904.95
S85.57

J90S.96
S87.71

2. Evidence thlt I teacher is workinSlowird one orthe above dearea shall be submitted
10 the Director of Personnel.

3. ne Board shall pay fi.aIJ tuition for.1I successfully completed administratively approved
correspondence courses.

~. The Superintendent shall approVe or disapprove all applications ror payment or courses.

5. Applications and approval shall be secured prior 10enrollina in COU1'IeI U _cia u
polSJ~le but not later than IIYIft (7) daYSlhereafter.

I. I. The application-payment rorms ror approval orcourses ahall be secured tom
buildina principals. These mull be IiUed out, returned 10 the principal.lorwarded
10 the Superintendent" desipee. and the COUI'IU approved by himIher Wore. or
within lIVen (7) calendar days after. enrollina in said counea in order 10 be
eli.ible ror payment.
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b. Requests ror payment or approved houn must be accompanied by a JI'Ide
cenificate or lome other acceptable evidence orsutcessful completion or work.
The' completed application. payment rorm should be returned to the principal for
transmission to the Superintendent's office.

c. Payment ror summer session work will be made on or after the second check in
September following the summer session in which the work was taken. Staff
members must have a contract and be tuchina in the Albion Public Schools at the
time payment lor amvner is made. Tachers on leave It the tilDe ofpeyment will
nceiYl plyment forcourse work when IItUftina tom "ve.

,. The Board and the Association wUl continue lhe Ion&-term pre l:III IIIed ODDM,
ncopizjna the nllll.ity oImaifttaiftina onaoina cliIlric:twide IChooI a...,~...... This
joint plannina and probIem-IoMna prooeII .~ the ill~ rIquality
educational IIfVices U I fimclamental priority and sharId pi.......~ wiU .'
-=uraae itl members to take pin in this wluntary ODDM ~ by autndina the
IUmmer traininalnd Nina In active panicipant duMa the IChool year.

G. School Functions and Activities: •

A teacher shall receive, upon request, a pass ror tree admission to a11lChool fUnctions and
IClivities. Said pass win provide tree admission ror the teaeher and one pest (this pus is
DOn-transferable) .

H. Terminal Leave:

I. 1ft recognition or service to the IChooI district. the followina terminal leave payments
ahal1 be paid to a teacher upon retirement. or upon hislher death to hiIIher illite.
provided sueh tucher shall have been employed by the IChooI diltrictlor DOt leu than a
total or 20 years in the school diltrict:

1004.95
S1712

1095.96
S17SS

.. 2. The payment to teachers who have completed 30 or more years u teachers in the
Albion Public School District shall be:

)004.95
13194

1095.96
13274

J. A teacher may request. fbr tax purposes. payment oftenninaJleave in a lump aam or to
.. paid in equal annual paymentl over I two or three year period.

4. SeMce does not have 10 be continuous to quality lor lerminal lave.



ARTICLE XI

'PERSONNEL POLICIES

A. Recru;tment Selection and Recommend~tion of Personnel , The Superintendent may, if
feasible, involve staff members in recruiting and selecting cenified and qualified teachers,
iDcJuding the interviewing of candidates being considered for teaching positions. Staff
.-nberI may also make recommendations to the Superintendent concemina the employment
olaew I&Ifr members.

B. Ibdra Duty Allipments:

J. Preference iD usipin. teachers to duties in addition to their aormaI-chiIw lChedule•
• r the duration of'1hiI Aareemcnt, incIudina but noIlimited to IUCh dinp • ..sult
education cou .... ctri\w education courses. IXUI duties which are ......... in
Article ~ aad .. mmer IChooI 00UTIII1ha1lbe pen 10l.cherI npIarIy ..,.oyect in
the Albion Public Schools who Ire qualified (or these extra duties.

2. In tenns of-Held COlch- positions, -qualified- shall be:

I. Two years coaching the spon at the junior hiah, hilh school or coneae level, or

b. Two years playinlthe apon It the colleae level and Ittendance It lilht (I) dime
hours in the IpOn. or

c. Two years coachina in I diff'erent lpon. and

I. Hilh school varaity experience U I player and Ittendance II_JIlt (I) clinic
hours in the IpOn. or

2. Introductory course in lhe spon, or
3. Attendance It thiny-two (32) clinic hours in the apon.

3. In terms of the positions of.usistant coach-,-freshman coach- or "junior hip coach-,
-qualified" shan be:

I. Experience COIehina the lpon It the junior hiah, hiah school or coneae level. or

b. Playinathe IPO" It the collcae or hilh school level and Ittendance II clinic hours
in the apon, or

c. Introductory course in the aport. or

d. Have Inendeel lipt (I) clinic hours and wi11luend first IY&I'able IftIIUIl nalcs
meetina in the arII.

e. Individuals who have been recopized by lhe head coach u an aaM wlunt.r for
I team on I resular bUs for It least one seaSOft.
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41. The above qualifications shall apply 10 both bargaining unit members and other coaching
applicants. In the event that no qualified applicant is available. preference in hiring shall
be given to bargaining unit member.

C. Vacancy and Transfer Policy:

J. A teacher may apply for any position at any time. Such application should be in writing
addressed to the Superintendent orSchooJs.

2. Applications will be oonsidered should such position become ¥lCllll1ither durIna the
IChooI year or durina the annmer. This application IhouId be IIMWId -~11y, Wore
the close of each Idaool year.

J. IIIIOin,lhe vacaney or the ftlli ... of a voIunt." nnsr .. within ........ ;-. unit. the
Board will ftrst 0DnIidc' the IIIcherI .tthin the barpinina unit and Iaftber ... to live
due -Iht to the professional backaround and attainment oraD app1icanU. 6elln8th of
time each has been in the lChoollyltern. bundinl cIus level. and ... orspedaliation.
and other relevant faeaors. The decision OrlM Board u to lhe fillin. or .. ch vacancy,
however, shall be final.

4. Staffmembers shan be notified when any YlCincies Indlor newly created positions
occur throuah aeneraJannouncements poSled in the buildinlS durin. the momhs school
is in session. The Association President shall be provided with I copy of each Vlcancy
and lor newly created position. Durina the months that school is not in session.leneral
announcements will be polled 11the school district perIOMe1 oftice with ten (10) copies
oreach leneralannouncement lent to the Praiden! orthe Association. General
announcements shall include requirements for filii. vacancies JiIIed in the
announcement. All applications for vacancies shal1 be in writina and rICIivId in the
Superintendent'l office by the deadline lilted in the bulletin announcilta llid wcancy.
No person shall be hired for the vaCincy before the deadline of the written application
has passed. An new politions not exiaina in the distria Wore and all renamed
positions Jisted in the leneral Innouncemem shaJl have an Iccompanyiftl job
description.

5. Whenever the criteria for the position is Willed, •• if ~ throuah the process
let up in Aniele XI, leClion C, subsection 4, shan be notified 10 that persons formerly
BOt eli.;ble who wish to apply may do 10. The Board shall have all npUIO NUSian
IeIchers except UecpreIIly limited by this AJreemen1.

,. Teachll1 with previoulltlchin. experience in Albion. and ".....dy emp1o)wt in
Albion. IhaJI be liven preference in pde pllcement over leacherl DIW to Albion. The
paniu recopize that chanaa in .. de usi.nmentl in lhe elementary schools. chanaes
in subject usipment in the leCOftdary school FIdes. and involuntary trwfin between
IChooIJ may be MOtfPry. While the riJht of determination 10 lllilft or invohmtan1y
transrer a .achel' II vested in the Board, the Board will oaIy in CUll or~ or to
prevent undue disNption of the inltruaional proaram ISlip or involuntarily uaurer
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without prior discussion. Such transfer or changes in assignments shall be on a :
voluntary basis whenever possible. In making voluntary or involuntary asignments
andlor transfers, the convenience and wishes of the individual teacher will be honored to
the extent that these considerations do not conflict with the instNctional requirements
and best interests orthe school system and the pupil.

7. In filling promotional vacancies to administration and supervisory positions the Board
shall consider the professional qualifications, backJfound, attainments. and other
relevant ractors, including service in the school district, of all applicants &om within the
IChooJ district as weJl as applicants from outside the IChooI district. The panies,
however. recopize that fiUinl ofVlClncies al the supervisory and administrative levels,
and the filIinl or newly created aapervisory and administrative positions. II the
preroptive or the Board and the decision or the Board with .. pea 10 IUCh matters
IhaJI be final.

I. Any teacher who shall be transferred or promoted 10 an adrninistratM or aapervisory.
position. and IhaJI ",er rerum 10 a tacher status. shall be returned 10 hislher former
t.. china position or a position of like nature, seniority, and pay u helahe held prior to
accepting the administrative or supervisory position.

D. All teachers shall be given written notice of their probable placement, including placement in
buildings, early or later elementary andlor major subject area division It the secondary level,
by the close of the school year. Necessary modifications of this probable pJacement by the
Board should be made as lOon as possible. Teachers shaJl be properly notified and consulted
about major chanaes in their probable placement. Major changes shall include, but not
DeCeSsarily limited 10:

I. Transfer to I different building.

2. Transferred from early elementary 10 later elementary or later elementary to early
elementary.

3. Transferred from one major subject matler area to another subject matter area. In no
event will changes be made later than Ausust J 5th unless In emersency requires.

E. Physical Examination:

I. For the protection or pupils and personnel, the Board may, U required by Jaw, require
proof of freedom from Ictive. tuberculosis in the rorm of an x-ray or tuberculin skin test
U I condition of enterina employment Ind uoften thereafter urequired by law ror IU
1111-and pan-time personnel employed by the Board. ne initiaJscreenIna tIltS shall be
provided by the Board. Any IUnher COlts shall be paid by the employee. AD personnel
found with ICIive tuberculosis shall be liven • leave of absence for treatment until they
are officially cenified u bein. inactive. Upon such certification. the Board shall return
the employee to hi~r rormer position. or position or like nature. seniorit)', and pay
without prejudice.
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2. Th~ Administration will live notice 10 teachers in the Fan and in the SprinS when ,-rays
and tuberculin skin lestS will be liven 10 teachers in Albion.

3. A physical examination may be required by a medica' doctor at schoo' expense when
lood cause can be shown as to the need for such examination and the Board feels the
examination is warranted. If the Board shall require that any teacher (except for
conscientious objection) have immunizations, cold or flu shots, etc., u a condition of
employment or continued employment, the Board shall ply ror the same.

F. &ltirement:

All certified personnel shall .. ire on June 30 followinathe birthday when _1IICb the lie
IIaat lWe or federal law IIlIbIilhll u beiftJlepJ for the purpa•• ofllllDdltory ... ~.t.
I( illthe opinion orthe loanS. the ..... or. penon .. 0DIIIidnd .......uy ~ to
... 1Choo11)'ltem, the Board may Nqutll a person to oontinue beyond the oompuIIory lie on
• ,.,-to-yur basis.

ARTIQ-EXII

PROFESSIONAL IERA VlOR

The Auociation recognizes that abuses of sick leave or other leaves, chronic tardiness or absence,
wiDNJ deficiencies in proressional performance or other violations or discipline by a teacher reflect
IdYeneIy upon the teachin, profession and create undesirable conditions in the school buildin •.
Alleaed breaches or discipline or the Code or Ethics or the Education Profession which the buDding
priDc:ipal. Superintendent, or Board think are serious enouah to warrant the anentioD ollhe
Auociation ahall be promptly reponed in writ in, to the offendin. teacher and to the Aaociation.
The Association will use its best efrons to COrTeCI breaches of professional behavior by any .eacher,
and iD appropriale cases, may iftllilule proceedinp apinst the oft'endina teacher.

ARTICLE XIII

REDUCTION IN PERSONNEL

A. the term -seniority. as hereinafter used shall be lenath orcontinuous IIMce with the
wpinina unit since lhe lasl elate of hire. Leave or absence aranted punuant '0 the contract
IhaU not constitute an interruption in continuoulseMce. CNdit liven tor outside leaching
experience in school_district. shall DOt be considered ror the purpose oraccumulatiq
lIftiority. Administrative and IUpeMaory seMce shall not be considered 'or the purpose or
ICCUmulatin. seniority. However. any administrator or IUpervisor who IIIIbnId to the
cIusroom shall be credited with lIlY prior accumulated ..uority.

B. Each year the Board shall prepare a seniority list by certification and clwifiCltion and
snnsmit a copy orthe lime to the Aaociation on or before the I. day orNovember, and
IhaJI be updaled by May 1. In the evenl more than one individual has the lime date or hire.
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all individual.s so affected will panicipate in a drawing ror each date or hire. to determine
placement on the seniority list. Such dr.win. shall occur onl)' once. The Association and

t bargaining unit members so affected will be notified in writing or the date, place. and time of
the drawing, .nd~given the opponunit)' to be present. The first name drawn shan be the first
Dame on the seniorit)' list (for that date), and proceed in that order. The Board shaU draw the
'rst name and the Association shall draw the second and proceed alternately until aU names
Ire drawn. If the Association is in disagreement on one or aU pans orw leniorit)' list and if
mutual asreement between the panies cannot be reached on the diIIlreemaats. the
AaIoci-tion may use the arievance procedure.

c. N.~el"ryreduction of personnel. The panies hereto. fIIIizina that .. ~ curriculum.
DC! "'0 a"'le .... depend uponthe anomie ticilitiel aVIDIbIe to die Board u
provided by the public and the State or Michipn. and in accordancI wlIb dIII .. ~n
tmdmtand that in lOIIWinItanoeI it .. y be tQODOBicaIly W II Po.,. ,,11..,- 1M .. ~
propm. curriculum. and ItIfrwhen fUnds are DOC available. .. ., .... Mows:

1. It is hereby specifically recoplzed that it is within the IOle dilcreion or_ Board to
reduce the eduCitional prolram and curriculum (includinllft)' propamI which may be
lUaranteed in Anicle III).

2. In order to promote an orderly reduction in personnel when the educational propm
and curriculum is cunailed. the (ollowina procedure will be used:

•. Layoff will be on the buis of seniority, provided that the more senior t.cher is
cenified and qualified for the available position. In the event the position heJd by a
teacher is eliminated. the teacher shall be entitled to bump ,leu senior ,.cher if
helshe is cenified and quaUfied for the position or a position which aft be created
by chan.ina the usipments orless senior ,.chers. More aenior IIIChen not
beinalaid off'shall '!POn request be volumarily tranSferrld In order 10 .. ble the
Board 10 retain more senior teachers. This procedure illUbjlCllO the Michipn
Teachers' Tenure Act.

b. It is expressly understood that the Association shall have the riaht 10 review the
nduction list prior to notification of the individuals involved. After the reduction
list has been prepared by the Board, the Association and Board shaJ1 review said
list and anempt to resolve any and all conflicts. In the event there is a dispute
concernina the reduction list. the AuociIlion shall have the riPt to lie a written
arievance thereon within seventy-two (72) hours after the termination orthe
meetin. durin. which IUch review look place.

c. The Board may lay off .aft"al the commencemenl orlM 1ChooI,., provided
written notice of layoff is sent 10 the Association and 10 the t.cher at least
twenty-five (25) days in advance orlbe fim lCbeduled work day for tIIChen. and
a. the commencement o(lhe second semest. provided written DOtice• 11ft! sixty
(60) days in advance.
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D. Reea 11' Teachers shall be recalled on the basis of seniority. provided they are certified and
qualified for the position in question.

E. For purposes of this a"iele. the term "qualified" shan mean:

1.. Elementary teachers (grades 1<-6) shall be deemed to be -qualified" if they are cenifaed
for the position to which they are assigned.

2. Special Edueation I.chers shall be deemed to be -qualified- if&hey are oeni&ed andlor
"veswe approval for the position 10 which &hey are aaipd.

3. Secondary '.cherI (Fades '.12) Iha1I be deemed equalified-Irthey baw a major or
minor in the sub_to be tauaht. or irahey haw anIftdorIement tor the iplCific
aabjecu other lhaft 1ft Indorsement for aD aabjIcta. or Irthey 11M IIUJbt .... aJbjects
in Fides '.12 in the Albion Public Schools within the IulIiJht (I) JIIrI. Eaeptions
may be made 'or the linale cIus auipment OUtside the major or minor. Substitute •
'eachina experience shall not count.

4. In the specialized teacher areas orvOCIl music and instNmental music, the Board
reserves the right to require teachina experience in addition 10 the qualifications set
Conh above. Substitute teaching experience Ihan not count.

5. All qualifications ustlted above shatllppear on the seniority list.

F. In cue orany dispute arisina out orlms Anicle. an)' teacher shall have recourse to the
lrievance procedure ..

G. Continuous service in the school diariClwll belin with lhe lilt dati orlUre and continue until
wmination or employment. Tnnsfera. promotions. demotio"" leave or absence and/or _aft"
lIduction shall not constitute an interruption in continuous service.

H. Aray teacher involved in a aalr reduction shall, upon mum, have all previously accrued
_efits reinstated.

1 .The Board win use reasonable elron to usist all teachers involved in the reduction to secure
employment in adjacent school districts upon terms and conditions u nearly comparable IS
possible.

J. The cenification and quatifications ora teacher shan be those on file with the Board It the time
the notice or "10K or notice of recall is lent. Written proorftom a coneae or unlwnity
demonstratina completion or courses ahan be IUfficient 10 prove qualifications. It ahaD be the
duty orlhe t.cher to make lUre that the Board', personnel files are up-to-datl and accurately
Idect the leacher', cenifieation and qualifications.
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ARTICLE XIV

tEACHER EVALUATION

A. The performance of all teachers shall be observed and evaluated in writing. Only Cormal
observations and evaluations shan be recorded on the observation and evaluation Coms.
Probationary teachers shall be observed 11 least twice in the first semester and once in the
IICOnd 1elMSter'. The tint observation shall be made within sixty (60) IChool clays after
eployment. Tenure teachers IhaII be observed and evaluated at least once wery tine (3)
JellS <1Wtina fall or 1993). In any non-evaluation year. teacher'. performance wDI be
.... mect IItiJf'actory unless otherwise documented. Each observation and/or evaluation or ....
1Mprobationary teacher shall be followed by a conference between the administrator and the
teaeher. Each observation and/or evaluation or a tenure teacher shall be foDowed by a
conference between the administrator and the teacher if either party desires the oonf'erence.
The writing or annual ,oals and/or objectives is to be I positive process intended to help the
teacher srow instNctionaJly Ind professionally.

B. Observation and evaluation shall be conducted by the teacher's buildina principal or assistant
principal(s) or the Central Office Administrators.

c. Each formal observation shan be made in person for a minimum orthiny (30) consecutive
minutes. All observations of the performance of teachers shall be conducted openly and with
Nll knowledge of the teacher. An observation of an incident shall be deemed to be within the
teacher's full knowledge if it is brought to the teacher's attention within five (5) days. Public
address systems in school shall not be used for obseMtion andlor evaluation.

D. The District will institute an Individualized Development Plan u required by tenure law in
consultation with the individull teacher.

During the four (4) years ora probationary teacher's probationary service an Individualized
Development Plan will be in place. The probationary teacher's evaluation shall include an
usessment of the teacher's proaress on meetina the loals of the Individual Development Plan.

Two copies of all evaluations of obseMtions shall be submined to the teacher within five (5)
clays of the observation andlorevaluation. One (1) of the observations is to be siped by the
teacher and returned to the administration. The other is to be retained by the teacher. In the
event that the teacher reels hislher obseMtion andlor evaluation was incomplete or unjust
belshe may put hislher objections in writinllnd have them attached to the observation or
evaluation repon. Irhelshe does 10, I conrerence with the Superintendenl or hislher designee
shall be held. The teacher may likewise be entitled to object in writina to any loal. or
objectives the teacher feels have been unjustly established or to any Idverse comments related
to the failure to achieve lOlls and objectives or lOP. Upon request, a teacher shall be entitled
to I conference with the Superintendent or desisnee to review any such Minen objections. In
the event that the observation Indlor evaluation is not ravorable, and in the event that these
are to be placed in the teacher's personnel file, both the observation Indlor evalultion and the
teacher's objection shan be placed in the file.

61



E. It is agreed by the panies that the evaluation procedures in AMide XIV, sections A. B, C, and
D are subject to the grievance procedure. It is understood that the evaluative judgment of the
administrator regarding the evaluation of any teacher is not subject to arbitration.

f. The current criteria for evaluation of professional employees shall be submitted annually to
the Association for its comments and suasestions, prior to being used. The Board and the
Aaoci,tioa shallappoint an equal number of members to a c:ommitt- whole plhall be to
IDIIUIIIy review and work out any differences that may arise &om the evaluation process, i.e.
procedure. criteria. fonna. ps. and objectives.

G. Each teacher shan have the riaht. upon request, to review the contents oflillher own
personnel file. except confidential materials contained therein IUcIa as. but DOt IIICIIPrily
lmited to, calle.e credentials. and recommendations from previous employers. A
representative of the Association may, It the teacher's request, accompany the teacher in this
review. Each teacher's personnel file shall contain the (ollowin. minimum items of
infonnation:

-Required medical information.
- All teacher evaluation repons.
- Copies of annual contracts .
• Teacher Cenificate (copy) .
• A transcript of academic records.
- Tenure recommendation.

No material may be placed therein without allowina the teacher an opponunity to file a
response thereto, and said response shall become pan of lIid file.

H. Discipline of teachers including, but .not necessarily limited to, reprimand, suspension with or
without pay, demotion. or discharge shall be subject to the srievance procedure unless
previously barred therein.

I. The Administration shall aid the teachers with instNctional problems when requested. The
Administration may retain outside consultants to usist it in aidinS a teacher with instNctional
problems.

J. When a teacher is uked to sign an obseMtion Indlor evaluation. such I sianlture shall be
understood to indicate hislher awareness of the material but in no instance shall said signature
be interpreted to mean asreement with the content of the material.

It Ilecommendations to the Superintendent for reappointment shall be made in Mitin. by the
bundina principal on or before April11t of each year. Annual evaluation IhaIl be liven to
teachers no later than May lit.
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ARTICLE XV

INSTRUCTIONAL COUNCIL

A. There is hereby established an Instructional Council consisting of four representatives
appointed by the Board and four representatives appointed by the Association. Instructional
Council meetinp shall be held on request by either pany up to and includina ten (10) meetings
per school year. Other lMetinp may be called by mutualaareement of the panies.

B. The Instructional Council will be empowered to make recommendations to both the Board and
Ibe Association.

c. The InstNctional Council may conSider mstNctionai problems ~erred to it by the Board, the
. Association. or individual teachers.

D. The InstNctional Council may appoint committees, u it deems necesu'Y. to stUdy and repon
on topics.

E. Subjects of study shall include, but not be limited to, teachina techniques, courses of study,
textbooks, curriculum Fides. pupil tatina and evaluation. philosophy and educational loals
oCthe district, research and experimentation, educational specifications for buildings and
related matters, ~eaehina tools. discipline, and problem children.

F. The panies agree that the InstNetional Council shan serve in an advisory capacity and that the
failure oCthe Board or Association to place any of the recommendations in force shall not
constitute a bus for lrievance.

G. The equivalent of fifteen (15) fUlldays per year shall be Srlnted to the InstNctional Council
lor the purpose of formulation and constNction of curriculum chanses as well umodifications
of and/or additions made to the curriculum.

H. Additional expenses are subject to the approval of the Board.

ARTICLE XVI

PROFESSIONAL FINANCIAL RESPONSJBTLIn'

A. ADteachers. ua condition of continued employment. shall either:

I. Sisn and deliver to the Board an wianmem IUlhorizina deduction ormember1hip dues
of the Association (ineludins the National and Michisan Education Associations), and
such authorization shall continue in effect from year to year unleu revoked. in writins,
between June 1 and September I or a liven year~ or

2. Cause to be paid to the Association a representation fee equivalent to the dues of the
Association (including the National and Michipn Edu~tion Associations) within sixty
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(60) days of the commencement of employment. In the event the representation fee
shall not be paid, the Board, upon receiving I signed statement from the Association
indicating that the teacher has failed to comply with this condition, shall immediately
notify said teacher that hislher services shal1 be discontinued at the end of the current
lemester. The refusal of said teacher to pay the representation fee, which is deemed to
be the sum required to ensure that nonmembers pay their proportionate share of costs of
obtaininl and adminilterina the benefit of this Aareement. is recopized ujust and
nuonable cause for termination of employment.

B. ne Association shall not deny membership to any teacher .ause of race. creed. sex. marital
I&ItUS. or DIliona! orisin.

C. The Association aar-I to indemnify and live hannless the Albion Public Schools. the Board,
Board members. and employees for any damaSei. costs. or liability which may be incurred IS a
result of complyina with sections A and B of thil anicle. In the event lepllction is instituted
in a coun or administrative aseney, the Association asrees to defend such action It its own .
expense and throush its own counsel provided:

1. The Board has taken the necessary steps to comply with this anicle;

2. The Board and itl designated representatives sive timely notice oflUch Iction to the
Association, and permits the Association intervention as a pany if it 10 desires; and

3. The Board cooperates with the Association and its counsels to the fUll extent luthorized
by law in securina and aMnS evidence, 1000tins witnesses. and makinl relevant
infonnation available at both trial and appellate levels.

ARTICLE XVII

MENTOR PROGRAM

. A. Public Act 335 of 1993 amended the school code to provide intensive professional develop-
ment for classroom teachers during their first three (3) years of employment. A mentor
teacher shall be defined as I master teacher IS identified in section 1526 of the school code .
and shall perform the duties of I master teacher uspecified in the code. In order to comply
with these components. I mentorina program will be established for all probationary
dassroom teachers therein after referred to as new teachers durin. their first three (3) years
or employment in classroom teachina. The Association and the Board williccept the final
decision of the state a.ency(s) andlor counl IS to who is required to have mentor leachers
wiped.

B. Oualifications or Mentor Tachers

1. The mentor teacher shall be a tenured or previously tenured teacher with a valid or
expired Michiaan teaching cenificate with at least ten (10) years orsuccessfUl teaching
andlor administrative experience,' .
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2. A cenification endorsement or teaching experience at the level andlor area in which a
new teacher is assigned.

3. A minimum of two (2) years with the OODM process.

4. Such alternatives to the above as may be acceptable to both parties.

5. The above qualifications shall apply to both barpinina unit members and other mentor
tacher applicants. In the event that no quafafied applicant is available. ",_.era in
usipment shall be liven to barpinina unit members.

C. Anianmeftt or Menton The Board and the AaociItion will jointly appoint alIllllfttor
IIIChers. At least one mentor teacher will be appointed for ach new tachei' durina hislher
1m three (3) years of dwroom tuchina. Assipment of the mentor teacher wDI be made
Wore the end of the new teacher's tenth (10th) instNctional day in any new usipment. If.
IFeement hu not been reached on assisnin.a mentor teacher by that time. the Board may
appoint the mentor teacher. Mentors who meet program qualifications wm be selected on a
voluntary basis. Every efron will be made to match mentor teachers and new teachen who
work in the lime building and have the lime area of certification. If. new teacher is
asigned to an elementary classroom. one mentor will be assigned. If a new teacher is
assigned to a secondary classroom. one or more mentors may be assigned. If two mentors
are assigned, the mentoring minimum requirements will be shared between the two mentors.
Jrthree mentors are assigned. the mentoring requirements will be shared equally between the
three mentors. The mentor teacher appointment shall be for one (I) year subject to review by
the mentor teacher and new teacher at the end of the year. The appointment may be renewed
ill succeeding years.

An administrator who served as a mentor teacher can not be pan of the evaluation process for
bislher probationary teacher during the teacher's probationary period. In the event that a
problem should arise due to the implementation of a mentor teacher usipment. then the
Association, the probationary teacher and the Board's representative shall work to a mutually
acceptable solution.

D. Boleor Mentor Teacher Mentors will be expected to work in a non-evaJuative way with the
building principaV administrator to suppon the IJ'owth and development of new teachers.
The role or the mentor win include dassroom visitations and feedback sessions with the new
teacher with emphasis on the knowledge ofinstNction. orpnization of instruction, method or
presentation. dassroom control and management. interaction with students. teacher
evaluation of students and professional responsibilities. such u school improvement.
Mentors will be expected 10 wist. counsel and suppon new teachers. In addition. the mentor
will help with the implementation of the mutually developed IndiYiduaTazed Development Plan
(lDP). A 10S indicating mentorins times WI'I be signed by both tbe mentor and new teacher at
the completion of each semester and will be attached 10 the IDP.

Neither the mentor teacher nor the new teacher shall be required. unless by law, to panicipate
in any matter related to the evaluation of the other. Funher. the mentor teacher shall not be
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called as a witness in any grievance or administrative hearing involving the new teacher nor
shall the new teacher be called as a witness in any grievance or administrative hearing
involving the mentor teacher unless a criminal Ict is alleged.

E. Mentor TraininB and DevefoDment Mentor teachers will be encouraged to pursue profes-
lional development activities and trainina in the area ofmentorina. The School District will
provide at least one clay oftrainina annually It no cost to the mentor tacher. This training
will be held durina the reaular school clay. Other related professional development activities
may be applied for throup the .ablished District process for anendina COnfirlOCll and/or
proCessional development with the accompan)'ina reimbul'laDllll by the District.

F. Required Inler'Yice'or New Taehers There wiD be fifteen (IS) days of .... that will be
required for new teachers durin, their fim three (3) years of employment with Albion School

. District. There will be five (5) required iDservice clays each IChooI year. These days will total
1biny (30) hours. The professional development activities (or. new teacher will be outlined
u a pan of hi~er IDP bUfcan be adjusted if training options become available during the •
school year.

During the school year mutually scheduled activities fallin. outside the I'IJUlar work day will
be shared time programs similar to JTIP and Cooperative Leaming.

No scheduled activities will take place outside the resuJar work day or year unless it is a
alwed time activity u referred to above or is a summer trainina activity which wiD be _
compensated It the current equivalent rate established (or similar summer trainina activities.
i.e. High Scope.

Mentor teachers will not be required to attend professional development activities ror new
teachers ..

O. Mentori", Proaram Time Requirements Due to the varyina needs and levels ornew
teachers. mentor teachers will adhere to the following prosram schedule:

I. New teachers with 4-vear DrobationarY oeriods who hive 0-1 9 years ort)revious
teachi", experience .

Year 1
Year 2
Year 3
Year 4

Minimum or4 hours per month contact time September throup May
Minimum of 3 hours per month contact time September throuah May
Minimum of 2 hours per month contact time September throuah May
Minimum of Ihour per month contact time September throuah May

2. New teachers with •• year probatiQnl'Y periods who have 2 0 or more years orprevious
teachin, experience

Year 1"2
Year 3&4

Minimum or2 houn per month contact time September throuah May
Minimum of Ihour per month contact time September throush May
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3. New teachers with 2-vear Drobationarv Denods

Year 1&2
Year 3

Minimum .of2 hours per month contact time September through May
Minimum of 1 hour per month contact time September through May

•

Mentor teachers will be provided with released time to fulfill the contact requirements of
classroom visitation. Where possible. the mentor teacher and new teacher shall be assigned
common preparation time.

ARTICLEXvnl

DURAnON OF AGREEMENT

This Apeement sha11be efrective uof AuJUst 15. 1994. and shall continue in effect throulh the
14th clay of AuJUst. 1997 except u spelled out below.

I( by June 1, 1996. the panies have not asreed to • salary schedule in Anicle X. Section A.
subsections 1-4 for the 1996.97 school year, .Ions with flat fates found in Article X. Sections B. D.
F and H for the 1996-97 school year, then the entire Master Agreement shall expire uof midnight
AuSUst 14, 1996.

This Agreement shall not be extended orally and it is expressly understood that it shaJJ expire on the
elate indicated .

. 67



SCHEDULE A

SUMMARY OF GRIEVANCE PROCEDURE:

A. Grievance involving only one building:

1. A teacher or the Auociation may file a pievance within fifteen (15) clays after the
"Ieaec! violation or when the pievant could have reasonably known of the occ:urrence.

2. After 1ft incident. dilcuu orally with buildin. principal.

3. ICprincipal's oral decision is unsatisfactory, the arievant may invoke the pievance
procedure throulh the Auociation on written form (Schedule B) within four (4) school
days after buildinl"PrincipaJ's oral decision or expiration of the principal's time for
replyina.

4. Building principal's written decision within four (4) school days after receipt of written
arievance.

5. Irthe principal's written decision is unsatisfactory. Association may file written
srievance with Superintendent within four (4) school days after principal's written
decision.

6. Superintendent will amnle meeting with Association within four (4) school clays after
the receipt or the written lrievance.

7. Superintendent's written decision within four (4) school days after meetin •.

I. IrSuperintendent's written decision unsatisfactory, may file written arievance with
SecretarY of Board. The srievance must be filed within seven (7) days of the
Superintendent's disposition or within founeen (14) days after the meedn. with the
Superintendent or hislher representative. The Board at its next resu1ar meeting or two
calendar weeks, whichever shall be later, may hold a hearina on the written grievances.
This level is optional. If the Association bypasses the Board level, the Association shall
notify the Board of its intentions to 80 to arbitration seven (7) days after the written
disposition orthe Superintendent or within seven (7) days after expiration of the
Superintendent's time for replying to the arievance.

9. Boarers written decision within seven (7) school days after Board meetinl.

10. IfBoarcl's written decision unsatisfactory. can appeal pievance to arbitration within
seven (7) school days after Board's written decision.

J 1. The Association must file its demand ror arbitration within seven (7) days after notifying
the Board orits intentions to 1010 arbitration. The arbitrator will hold a hearing and
render a written decision.
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B. Grievance involving more than one building:

1. A teacher or the Association may file a grievance within fifteen (15) days after the
alleged violation or when the srievant could have reasonably known of the occurrence.

2. After an incident, discuss orally with Superintendent.

3. Superimendent hu four (4) school clays to render oral decision tom time of discussion.

4. If"Superintendent~soral decision unsatisfactory, pievant may invoke the pievance
procedure throuah the Association on written form (Schedule B) within four (4) school
days aft~ the Superintendent's oral decision.

S. Superintendent will arranle meetina with the Association within four (4) school days
after the receipt of the written arievance.

6. Superintendent's written decision within four (4) school days after meetins.

7. If Superintendent's written decision unsatisfactory, may file written arievance with
Secretary of Board. The grievanee must be filed within seven (7) days orthe
Superintendent's disposition or within founcen (14) days after the meeting with the
Superintendent or hi~er representative. The Board at its next regular meeting or two
calendar weeks, whiehever shall be later, may hold a hearina on the written srievance.
This level is optional. If the Association bypasses the Board 1Ml. the Association shall
notify the Board or its intentions to 10 to arbitration seven (7) days after the written
disposition of the Superintendent or within seven (7) days after expiration orthe
Superintendent's time for replyins to the arievance.

I. Board'. written decision within ieven (7) school days after Board meeting.

9. IrBoard's written decision unsatisfactory, can appeal srievance 10 arbitration within
seven (7) school days after Board's written decision.

JO. The Association must file its demand for arbitration within seven (7) days after notifying
the Board of its intentions to So to arbitration. The arbitrator win hold a hearing and
render a written decision.

NOTE: Written arievance forms (Schedule ~) are available trom Association Representatives in
each building.

-Principal- may mean Assistant Principal.
.Superintendent- may mean designated representative.
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SCHEDULE B

GRIEVANCE FORM

J. School Buildin,.' Multiple Buildings, _

D. Date Incident Occurred _ Oral Decision Date _

m. Statement orOrievance (includinl specific section of Apeement violated):

IV. Relief' Soulht:

v. Signature orGrievant _

Signature or Association Representative
or Grievance Chairperson(s) _

VI. LEVEL ONE:

A. Date ofFilinl _

B. Dispolition orPrincipat or Alsistant Principal:

c. Sisnature of Building Principal
or Assistant Principal, _ Date _

NOTE: Pan VI will not apply if grievance involves more than one building.

vn. LEVEL TWO:

A. Request for Consideration of Grievance by Superintendent:

Date _ Sianature of Grievant _

Sisnature of Association Representative
or Grievance Chairperson(I), -

B. Disposition by Superintendent or Desilnated Representative:

Sianature of Superintendent or
Designated Representative ....;._
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VIII. LEVEL THREE (OPTIONAL)

A. Request for Consideration of Grievance by Board of Education:

Date Signature of Grievant _

Signature of Association Representativeor Grievance Chairperson(s):- _

Sipature or Association President, _

B. Board's Disposition:

C .. Signature or Secretary of Board, _

IX. LEVEL FOUR~

Date:- _

A Date Submitted to Arbitration, _

B. Disposition of Arbitrator:

C. Signature of Arbitrator _
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SCHEDULEC

PROCESS FOR GETIING A SUBSTITUTE

Teachers need ins I substitute should call 1-517-629-9166 between 5:00 p.m. and 7:00 Lm. and
_ve the necelUry information with the answerins service.

Teacben who know before 3:00 p.m. of the day the substitute works that they will be out another
day Ibould call their principal who can ask the substitute to repon for another clay. ICtbe teacher
cIoeI DOt call, the substitute will not repon for a second day ..

Teachers are not to secure substitutes without first securina permiuion from central office. If
teachen are loins to be Ibsent for any prolonged period, Imnsements should be made, prior to
IeaviDs, throuSh their building principal.
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SCHEDULE D-l
1994-97rEACHER-STUDENT CALENDAR

1994-95 1995-96 1996-97

1. PrMchooJ Workshop (New
aDd rctumina &cachers) Au&-24-25. 1994 AUI. 23-24, 1995 Aua. 21-22, 1996

NOTE: Teachers shall have one of'the two pre-school inservice clays for the exclusive use ofroom
preparation. In addition. che Association ,,;11 be allowed to use 2 hours oflhc abcM time to
net with ne\\' and recumina teachers.

2. Saudent EaroIlment Ava. 29. 1994 Aus. 21. 1995 Au&- 26, 1996

J. Labor Day Sept. 5. 1f9.t Sept 4. 1995 "'2.1996

•• X-121uaYice Oct. 1,. 19M (112dI)') Oct. 16. 1995 0c:l14, 1996

5. XeS Records (1/2 Dlys) Oct 2... 25. 19CU Oct.2l.2".I99S 0c:L 21.22. 1996

6. K-S Parent-Tacher Conr. Ck1.26.27.21.1994 Oct. 25.26.21. 1995 Oct. 23, 24, 25, 1996

,. End or 1st Markin. Period Oct. 27. 1994 Ott. 26. 1995 Oct. 24, 1996

•• Secondary bc:ords DRY Oct. 2R. 199.& Oct. 27. 1995 Oct.25,!996

Rcpon Cards Due -1:00 a.m. No\'. I. 1994 Oct. 31. 1995 0cl29, 1996

,. Secondary Parent-Teacher Conr. No\'. 9. 10. II. 1994 NO\'.•. 9. 10. 1995 Nov. 6. '. ',1996

10. 1'banksJivin& Nov. 24.25. 1994 No\'. 23. 2". 1995 Nov. 21. 29, 1996

11. Winter Recess (01)'5 not in Dec. 17. 199.&- Dec. 16. 1995- Dee. 21. 1996-
in $alion) Jan. 2. 1995 Jan. I. 1996 Jan. 5. 1991

12. Martin Luther Kina DR)'
(School not in Session) Jan. 16. 1995 Jan. 15. 1996 Jan. 20, 1997

13. End or lit Semester DIys Jan. II. 19.20. 1995 Jan. 17. II. 19. 1996 Jan. 15,16,11.1997

14. EDd or Semesler . Jan. 20. 1993 Jan. 19. 1996 Jan. 1" 1997
IIpon cards due - 1:00 •. m. Jan. 24. 1995 Jan. 23. 1996 Jan. 21, 1997

15. IDIerYice (1/2 day) Feb. 20. 1995 (K-5) Feb. 13. 1996 (6-12) Feb. 11, 1997

16. IDIeMce (1/2 ell)') Mar. 10. 1995 (K-5) Mar. 5. 1996 (6-12) Mar.4,1"'

11. End of 31dMarkina Period Mar. 23. 1995 Mar. 21. 1996 Mar. 26, 1997

II. K-12 Records DI~' Mar. 2". 199~ Mar. 22. 1996 Mar. 21, 1997
Rcpon cards due -I:UO a.m. Mar. 21. 199~ MAr.26. 1996 Apr. 1.199'
Jr used as make-up 1ftO\\' cII~' Mar. 29. 19')5 Mar. 21. 1996 Apr. 2, I"'

19. Sprin, Recess (Days school
80tin Seaion) Apr. I-Apr.9. 1995 Mar.ll-Apr.1.1996 . Apr. 5-13. 1997
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20. Good Friday

21. Late.Sprin& Bruk

22. Memorial Day

Apr, 14. 1995

May 5. 1995

Ma)' 29. 1995

June 7.1. 9. 1995

Apr. 5. 1996

Ma)' 27. 1996

June 5. 6. 7, 1996

Mar, 28. 1997 :

May 26,1997

JUDe 4, 5,6, 1995

24. ladarScbool Yar (ScudenlS) June 9, 1995. June " 1996- lane 6, 1997•
•xeS SuJ8: ':00 .,-S: IS pm: U SlqJf:7:-IS.. 14:1J pm: 1-11Slqff: 7:SS""':~D""

25. EDd or School Var (TCKben) June 10, 1995 June I. 1996 Jane"1997
lat.... II:JO am Sat .... 11:30 am SaL, I-II:JO am

ATT'ENDANCE DAYS'

1994.95 1995-96 1996-9'
lit Semester 2nd Semesler III SemSler 2nd Semester lit Semester 2nd Semester
AupIt 3 January , AuJUS! 4 JanUl 1')' I Aupst S January 9

September 21 FebNlu~' 20 September 20 FebNllf)' 21 September 20 February 20

October 20 March 22 OcIober 20 March 20 October 21 March 19

NoYcmber 20 April 17 NO\'Cmber 20 April 17 November 21 April 17

Decanber 12 May 21 December 11 Ma)' 22 December IS May 21

Jauary .u June .1 JanUl')' .u June ~ Janual)' B June .J
19 91 U 93 90 91

Tell! Attendance Days 110 III III

ADDmONAl PAIDDAYS'

Pre-School Workshop
LIborDay

K-121Dservice 01)'
EIcm. Coar.JSecondary Records

1'IIIDbJivina
K-12 Records

GoodFridIy
Memorial Day

&-12 Records 01)'

TOIIJ Paid Da)'S

199~.'~
AUI. 201.25. 19')4

Sept. 5. 1994
Oct. 1'7•• 99.1 (1/2 cia)

Oct. 21. 1994

Hen'. 24.25. 1"4
Mar. 24. 1995
Apr. 14, 1995
MI)' 29. 1995

June 10. 1995

19O.S

199~9(i
AUI' 2).2.&. 1995
Sept.~. 1995

Oct. 16. 1995 (rull cia),)

Oct. 27. 1995

NO\'.23.24. 1995
Mar. 22, 1996

Apr. 5. 1996

Ma~' 27. 1996
June I. 1996

192

1996-"
AUI, 21-2i. 1996
5epL 2, 1996
Oct. 14, 1996 (fullclay)

Oct. 25, 1996
Nov. 21-29, 1996
Mar. 21, 1997

Mar. 21, 1997

May 26, .991
June',."'

192

0Iher achedules \\;11contain details or conferences. inscrvice days. and record cIa)'I includina allowance (or
reschedulina Parent-Teacher conference cIa)'S ifthC). are canceled due to adverse \\uther.
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SCHEDULE D-2
CONFERENCE~ INSERVICE~ and RECORD DAYS

1994-95

& 4,8,18, 2S: K-12 Insen'jce and Rccord Days - 8:00 am-12:OO pm and 1:00-3:00 pm.

-

4. K-12lnservice
8. Secondary Records

18. K-12Records
25. End or School Year -1:00-11 :30 am

4. 1C-121nservice
A. Grades K-S

I) Student 1/2 Day - 9:00 am-12:00 pm
2) Teacher 1/2 Da~'- 1:00 pm-): IS pm

B. Grades 6-12 (See Footnotes .2 and '4)

5. K-5 Records Davs - 12:30-3:30 pm

.6. K-5 Parent-Teacher Conferences
A. Kinderganen:

1) Teacher Day
2) Teacher Da). plus 3:30-4:00 pm and 6:30-8:30 pm
3) 8:00-11 :)0 am

B. Grades 1-5:
I) Student 1/2 Day - 9:00-11 :)0 am
2) Conferences - 12:30-3:30 pm
3) Conferences - 12:30-3:30 pm. 3:)U-4:00 pm and 6:)0.1:)0 pm
4) Conferences -1:00-11:30 1m

NOTE: K-5 Teachers will not be required to repon to school 1/2 da~'.pm

.9 Secondarv Parent-Teacher Conferences
A. Grades 6-8:

I) Student 1/2 Day - 7:5S-II:00 am (See Footnote 11)
2) Studenl J/2 Day 7:55-11:00 am (See Footnote '2)
3) Conferences - 6:30-9:00 pm
4) Conferences. 12:1D-25qpm

B. Grades 9- J 2:
I) Student 1/2 01)' -1:05-11:05 1m (See Footnote'l)
2) Student 1/2 Day - 8:05-11:05 am (See FOOlnoie'2)
3) Conferences - 12:15-2:55 pm. 6:30-9:00 pm

NOTE: 6-12 Teachers "ill not be required to repon 10 school 1/2 cia)'. pm

13. End of 1st Semester Da\'s
A. GradesK-5:

1) Studenll/2 08)' 9:00 am-12:(K)noon
2) Teacher Record 1/2 Da~'- I :00-): IS pm

B. Grades6-8:
1) Student 1/2 Day - 7:55-11:00 am (See Footnote fll)
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Oct. 17, 1994
Oct. 28, 1994
Mar. 24, 1995
June 10, 1995

Oct. 17, 1994

Oct. 24, 25, 1994

Oct. 26, 1994
Oct 27, 1994
0cl21, 1994

Oct. 26,27, 1994
Oct. 26. 1994
Oct. 27, 1994
Oct. 21, 1994

Oct. 28, 1994

Nov. 10, 1994
Nov. II, 1994
Nov. 9, 1994
Nov. 10, 1994

Nov. 10, 1994
Nov. 11, 1994
Nov, 10, 1994

Hen'. II, 1994

Jan. 19,20, 1995
jail. 19,20. 1995

Jan. II, 1995



2) Scudent 1/2DIy - 7:55-11:00 am (See footDOte '2)
3) Student 1/2 Day - 7:55-11:00 lID (See Foomote '1)
.) Teacher IDIeMce Day -)2:10.2:50 pm
5) Teacher Record 112 Day -12:10.2:50 pm

C. Grades 9-12:
I) Student Exams 112Day -1:05-11:05 am
2) Teacher Record 1/2 Day -12:15-2:55 pm

15. I-~ I,,~ - 12:30-3:15 pm

16. I.~I~ - 12:30-3:15 pm

23•• .ftfI 11211ld ~,... o.w
A. OrIdeIK-5:

1) ~t 112D8y • 9:00 .. 12:00 pm
2) T.-r RIcard 112o.y • 1:05-3:30pm
3) ~ III DIy • 9:00 ... 12:00 pm
4) TeKbcr RIcard 1/2 DIy - 1:00-5:15 pm

B. Grades 6-1:
1) Student 112 Day - 7:55-11:00 am (See Footnote '1)
2) Student 1/2 Day - 7:55-11:00 am (See fcbnote '2)
3) TcacberRecord 1/2 Day -12:10-2:50 pm
4) Tacber Record 1/2 Day - 12:IG-4:30pm

C. Grades 9-12:
I) Student Exams 1/2 Day -1:05-11 :05 am
2) Teacher Record 1/2 Day • 12:15-2:55 pm
3) Tcacber Record 1/2 Day -12:1s-t:40 pm

25. EDd orVear (TCICbcn) 1:00-11:30 am

Foamoce '1: The Junior aDd Senior Hip Claa Schedule wiD be. follows:

I. bour
2Dd boar
3rd hour

Foamoce '2: The Junior aDd SeDior High Class ScbeduJe wil1 be • follows:

4dI hour
5Ib bour
&labour

Jan. 19, 1995
Jan. 20, 1995
JaIl. 11, 1995
)an. 19,20, 1995

Jan. 18, 19,20, 1995
Jan. 18, 19,20, 1995

FIb.20,1995
Mar. 10,1995

.... 1995

.... 1995
JaDe 9, 1995
"',1995

JuDe 8,1995
JuDe 9, 1995
JaDe I. 1995
JaDe 9,1995

JuDe 7, I, " 1995
JuDe 7, I, 1995
JaDet.I995

JaDe 10, 1995

"oamoce 13: If'it becomes ~')' 10 cuceI aD)' Iebedu'ed cI~1')' or ~')' Paraat-TIICber
&ad"ereDce(1) eitbcr wboUy or iD pIIt for IDIODIIaCh u IdvaIe ..__ \er, the panioD rJlllid
ClOIIf'erace(I) wbicb WII ~1I.,.1ed IbaD be ftKbeduled IMD caJCDdar dl)'l1IIer ... the cmpw
fonD ad farmat.

0rIdeI 1'.5 .w IaIYe the IIpIar IIudeDI ,"-.wh~ .., __ adaenriIe lilted.
0rIdeI6-I will hive IIudeDI alt8Wh~ tram 7:45-11:00 lID IDd TIICber ~ lam 12:10.2:50 pm.
Grades 9-12 wUI bne IIudeDI aallNhft(:e from 7:55-11:05 am aDd TCICher WeMce from 12:15-2:55 pm.
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SCHEDULE D-2
CONFERENCE, INSERVlC'E, aDd RECORD DAYS

1995-96

4,1, 18,25: K-121Dservice IDe! Record Days - 8:00 am-12:00 pm IDe! 1:00-3:00 pm.

. 4. K-121D1erYice
I. k ~wIa'Y Records

II. 1(-12.....
25. l8dafSdaool y... I:OO-l1:30 am

5. K-5 D~~ Dns - 12:30-3:30 pm

86. K..5 PaIent-T~ nJ... ...-..c
A. KiDderprIeD:

1) TIICber DIy
2) TCICber DIy, plus 3:30-4:00 pm ad 6:30-1:30 pm
3) 1:00-11:30am

B. Grades 1-5:
1) ~~ 1/2 Day - 8:50-11 ~30am
2) Conferences - 12:30-3:30 pm
3) CoDfereDCCS .12:30-3:30 pm. 3:3O-t:00 pm and 6:30-1:30 pm
4) ConfereDCeS-1:00-11:30 am

NOlE: K-5 Teachers will DOt be required to repon to scboolll2 day, pm

• .9 Secondarv Parent-Teacher Conferences
A. Grades 6-8:

1) Student 1/2 Day - 7:55-11:00 am (See FootDOIe'1)
2) Student 1/2 Day 7:55-11:00 am (See FootDOtC'2)
3) Conferences - 6:30-9:00 pm
') Conferences - 12:10-2:50 pm

B. Grades 9-12:
1) Student 1/2 Day -1:05-11:05 am (See Footnote '1)
2) Student 1/2 Day -1:05-11:05 am (See FootnOte '2)
3) Conf'ermces - 12:15-2:55 pm, 6:30-9:00 pm

NOTE: 6-12 Tcacbm wiU DOl be required 10 report 10 1Cboo11l2 diy, pm

13. End or III Semester Davs
A. Grades K-5:

I) ~t 1/2 DIy 1:50-12:00 am
2) Te8Cber Record 112DIy • 1:00-3: 15 pm

B. Gr8deI6-I:
I) ~ 112DIy • ':55-11:00 .. (See'oaIDDIe '1)
2) ~ 1I2D1y.':S5-ll:oo .. (See,...f2)
3) ..... 1/2 DIy - 7:55-11:00 am (See'oaIDDIe '1)
') TCKber IDIeMGe DIy -12:10-2:50 pm
5) Teacher Record 112DIy - 12:10-2:50 pm
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Oct. 16, 1995
Oct 27, 1995
Mar. 22, 1996
.. 1.1996

Oc:t. 23, M, 1995

OI:L 25,1995
Oc:t. 26, 1995
Oct. 21. 1995

Oct. 25,26, 1995
Oct. 25, 1995
Oct. 26, 1995
Oct. 27, 1995

Oct. 27, 1995

Nov. 9,1995
Nov. 10,1995
Nov. ',1995
Nov. 9,1995

Nov. 9, 1995
Nov. 10, 1995
Nov. 9,1995

New. 10, 1995

JaIl. II, 19, 1996
JaIl. II. 19, 1996

_1'.1996
JIlL 11.1996

. JIll. 19, 1996
JaIL 17,1996
JIll. 11, 19, 1996



C. Grades 9.12:
1) ~~f Exams 1/2 Day -1:05-11 :05 am
2) Teacher Record 1/2 Day - 12:15-2:55 pm

15. 6-12 lnservice (See FootDOCeN)

16. 6-12 Inservice (See FootDOIe t4)

23. PM or 2Dd ~n DI'vs
A. GrIdes K-5:

I) ~ 1/J DIy • 1:50-12:05 am
2) Tilda Record 112DIy • 1:05-3:30 pm
J) ..,.-talll 112DIy. 1:50-12:00 lID
.) T.-r Record 112DIy .1:00-5:15 pm

B. GrIdes 6-1:
I) 1/2 DIy ..7:55-11:00 _ (See FoaIIIaIe '1)
2) 112DIy • 7:55-11:00 lID (See 'ootDaIe 12)
J) Teacher Record 112 Day • 12: 10-2:50 pm
.) Teacher Record 112DIy -12:10-4:30 pm

C. Grades 9-12:
1) Student Exams 1/2 Day -1:05-11 :05 am
2) Teacher Record 1/2 Day • 12:15-2:55 pm
3) Teacher Record 1/2 Day -12:15-4:40 pm

25. EDd orVear (Teachers) 1:00-11:30 am

FootDaIe '1: The Junior IDd Senior Hiah Class Schedule will be IS follows:

1.hour
2nd hour
3rd bour

FootDaIe '2: Tbc Junior aDd Senior Hiah Class Schedule wiD be IS follows:

.th hour
5th hour
6thbour

JaIl. 17, 11, 19, 1996
Jan. 17, 11, 19, 1996

Feb. 13, 1996

Mar. 5, 1996

liliie 6,1996
liliie 6, 1996
"',1996
"',1996

liliie 6. 1996
"",1996
1aDe6,1996
1aDe',!996

JaDe 5, 6, " 1996
JaDe 5,6, 1996
JaDe 7,1996

JuDe 1,1996

-F'ootDaIe '3: Jrit becomes ~'Y to c:ancel any scheduled eJ~t.'Y or.xmdary Puent-Teacher
coalua.oe(s) either wbolly oi illpan for reuoDS such IS IdYene weather,!be portion oIl1id
aoaI'ereDCe(s) which was ct..,...1ed IbaU be ~heltuJed IIMD ea~.r dIyI .... usi.Da the oriJiD8l
farm ad fanDat.

"ootDaIe M: StudePt .a~"Ce with be .loIIoM:

GrIdes K.5 wiD ba'Ye !be repIar 1IUdeaI1tt~~ day aIea 0CherwiIe IIIIId.
GrIdes 6-1 will ba'Ye IIUdeaI aa~~ hID ':.5-11:00 lID IDdT.-r1Dlc:rWz hID 12:10-2:50pm.
GrIdes 9-12 wDI ba'Ye 1IUdeaI_~"" tram ':55-1I:05amlDd T.-r1Dlc:rWz tram 12:15-2:55pm.
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SCHEDULE D-2
CONFERENCE, INSERVICE, and RECORD DAYS

. 1996-97

4,8, 18,25: K-12 Inservice and Record Days - 8:00 am-12:00 pm and I :00-3:00 pm.

4. K-12 Inservice
8. Secondary Records

18. K-12 Records
25. End of School Year - 8:00-11:30 am

5. K-5 Records Davs - 12:30-3:30 pm

*6. K-S Parent-Teacher Conferences
A. Kinderganen:

1) Teacher Day
2) Teacher Day. plus 3:.l0-4:00 pm and 6:30-8:30 pm
3) 8:00-11:30am

B. Grades 1-5:
I) Student 112Day - 8:50-11:30 am
2) Conferences - 12:30-3:30 pm
3) Conferences - 12:30-3:30 pm. 3:30-4:00 pm and 6:30-8:30 pm
4) Conferences - 8:00-11 :30 am

NOTE: K-5 Teachers will not be required to rcpon to school 1/2 day, pm

*9 Secondarv Parent-Teacher Conferences
A. Grades 6-8:

) Student 1/2 Day - 7:55-11:()() am (See Footnotc #1)
2) Student 1/2 Day 7:55-11:00 am (See Footnote #2)
3) Confercnces - 6:30-9:00 pm
4) Conferences - 12: 10-2:50 pm

B. Grades 9-12:
I) Student 1/2 Day - 8:05-11 :05 am (See Footnotc # I)
2) Student 112 Day - 8:05-11 :05 am (See Footnote #2)
3) Conferences - 12: 15-2:55 pm, 6:30-9:00 pm

NOTE: 6-12 Teachers ,,;11 not be required to repon to school 112day. pm

13. End of 1st Semester Da\'s
A. Grades K-5:

I) Student 1/2 Day 8:50 am-12:00 pm
2) Teacher Record 1/2 Da)' - 1:00-3: 15 pm

B. Grades 6-8:
1) Student 1/2 Day - 7:55-11:00 am (See Footnote # 1)
2) Student 112Day - 7:55-11:00 am (See Footnote #12)
3) Student 1/2 Day -7:55-1 1:00 am (See Footnote #1)
4) Teacher Inservice Day -12: 10-2:50 pm
5) Teacher Rccord 1/2 Day - 12: 10-2:50 pm
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Oct. 14, 1996
Oct. 25, 1996
Mar. 27, 1997
June 7, 1997

Oct. 21,22, 1996

Oct. 23, 1996
Oct. 24, 1996
Oct. 25, 1996

Oct. 23,24, 1996
Oct. 23, 1996
Oct. 24, 1996
Oct.2S, 1996

Oct. 25, 1996

Nov.7,1996
Nov. 8, 1996
Nov. 6, 1996
Nov. 7. 1996

Nov. 7, 1996
Nov. 8, 1996
Nov. 7, 1996

No\'. 8, 1996

Jan. 16, 17, 1997
Jan. 16, 17, 1997

Jan. IS, 1997
Jan. 16, 1997
Jan. 17, 1997
Jan. 15, 1997
Jan. 16, 17, 1997



•

C. Grades 9-12:
1) Student Exams 1/2 Day - 8:05-11:05 am
2) Teacher Record 1/2 Day - 12: 15-2:55 pm

15. 6-12 Inservice (See Footnote ##4)

16. 6-12 Inservice (See Footnote ##4)

23. End of 2nd Semester Davs
A Grades K-5:

I) Sh~t 1/2 Day - 8:50 am-12:05 pm
2) Teacher Record 112Day - 1:05-3 :30 pm
3) Student 1/2 Day - 8:50 am-12:00 pm
4) Teacher Record 1/2 Day - 1:00-5:15 pm

B. Grades 6-8:
I) Student 1/2 Day .:7:55-11:00 am (See FOOIDOte'1)
2) Student 1/2 Day -7:55-11:00 am (See Footnote ##2)
3) Teacher Record 1/2 Day -12:10-2:50 pm
4) Teacher Record 1/2 Day -12:10-4:30 pm

C. Grades 9-12:
1) Student Exams 1/2 Day - 8:05-11:05 am
2) Teacher Record 1/2 Day - 12:15-2:55 pm
3) Teacher Record 1/2 Day -12:15-4:40 pm

25. End of Year (Teachers) 8:00-11:30 am

Footnote ## 1: The Junior and Senior High Class Schedule will be as follows:

1st hour
2ndbour
3rd hour

Footnote ##2: The Junior and Senior High Class Schedule will be as follows:

4th hour
5th hour
6th hour

Jan. 15, 16, 17, 1997
Jan. 15, 16, 17, 1997

Feb. 11, 1997

Mar. 4, 1997

June 5, 1997
June 5, 1997
JuDe 6, 1997
JuDe 6, 1997

JuDe 5, 1997
June 6, 1997
June51997
June 6,1997

June 4,5,6, 1997
June 4, 5, 1997
June 6, 1997

June 7, 1997

-Footnote ##3: If it becomes necessaJy to cancel any scheduled elementary or secondary Parent-Teacher
conference(s) either whoDy or in part for reasons such as adverse weather, the portion of said
conference(s) which was canceled shall be rescheduled seven calendar days later using the original
form and format.

-Footnote 14: Student attendance with be as follows:

Grades K-5 will have the regular student attendance day unless otherwise stated.
Grades 6-8 wiD have student attendance from 7:45-11:00 am aDd Teacher lrascrvic:e from 12:10-2:50 pm.
Grades 9-12 wiD have student att~nce from 7:55-11:05 am aDd Teacher Inservice from 12:15-2:55 pm.
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SCHEDULE D-3!

1994-97 PAYDAY CALENDAR

Paydays shall be as follows:

1994-95 1995-96 1996-97
September 9.23 8,22 6,20
October 7,21 6,20 4, 18
November 4, ]8 3, J7 I, IS, 27 (Wed.)December 2•.J6, 30 ]. ] S, 29 ]3. 27

January J3.27 12, 26 10,23
February 10,24 9,23 7, 21
March 10, 24 8,22 7,21
April 7, 21 4 (Thur.), 19 4. ]8
May

4 (Thur.), 19 3, J7, 31 2, 16, 30
•

June 2, .] 0, 16, 30 .8, 14, 28
• 7. 13, 27July ]4. 28 • 12,26 I I, 25

August
] ] t 2S 9,23 8,22

.Checks will be issued for teachers requesting the remainder of their contractual pay on June lOin
1995, on June 8 in 1996, and on June 7 in 1997. The last day of school for teachers shall be June
10 in 1995, June 8 in 1996, and June 7 in 1997. It is understood that these days are the last

teacher work days; therefore, should the school year be rescheduled as per Article III, Section B-3, these dates would be adjusted accordingly.
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SCHEDULE D-4
PAYROLL PERIODS

A Pay periods shall be every other Friday, beginning the second Friday after the start of school
for teachers.

B. All contracted teachers, either on a full-time or pan-time basis, will receive their regular pay
in the amounts of 1126th of their contracted salary each pay period.

C. A form shall be sent out by the Superintendent's office by May 7 of each year whereby the
teacher can indicate on or before May 21 of each year the way the teacher would like to
receive the remainder of the contractual pay.

These forms shall be returned to the building principals on or before May 21 of each year. If
no form is returned to the building principal by May 21 of each year, the teacher shall receive
the remainder ofhislher contractual pay on the last day of school each year. If the teacher
desires to receive hislher pay spread over the June, July, and August payroll periods, he/she
shall so indicate on the form mentioned above and return to the building principal on or
before May 2) of each year.

D. A third pay option shall be as follows: A twenty-one (21) pay basis whereby all school year
earnings are paid in equal allotments by the June pay day for teachers requesting the
remainder of their contractual payor paid promptly upon the satisfactory completion of all
contractual services for the regular school year, whichever is later.

E. In the event that for 1995-96 a teacher should take pay option three (receiving 21 pays) and
terminate employment with the District prior to the end of the teacher's work year, aid teacher
would be responsible for reimbursement to the District, dollars paid but not earned at the time
of termination due to the averaging of pay for the two semesters.

82



SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have executed this fifteenth day of August, 1994.

,.'

SOUTH CENTRAL UNIFIED BARGAINING
ASSOCIATION/ AEA-MEA-NEA

BdLf~
Thomas Chisholm, SCUBA President and
Spokesperson of Negotiation Team

By 1'rkt{J~Jg;A1~~
Mae 01a Dunklin, Neg. Team Member

By J.....~ /Jt\. /J.J.,.J
Susan M. Harden, Neg. Team Member

BY~X~~
Elden Knickerbocker, Neg. Team Member

B
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ALBION PUBLIC SCHOOLS
BOARD OF EDUCATION

~~

By .u~---/ (j
J. Sp(6er, pr; sident

By ~13~_
Price B. Burgess, Vice PresIdent

r
Lawrence G. Union, Treasurer

BY~ • .tr~~
J yth L. obben, Superintendent and
Negotiation Team Member

By
lame H. Behling, Dir. 0 dministrative
Services and Neg. Team Member



LETTER OF AGREEMENT
Between

ALBION BOARD OF EDUCATION
And

SCUBA/ALBION EDUCATION ASSOCIATION-MEA-NEA

The Albion Board of Education and SCUBA/Albion Education Association agree that in order to
implement and work effectively through the various phases of the ODDM process, teachers will not
be evaluated during the 1993-94 school year. The teaching performance of teachers not evaluated
during the 1993-94 school year will be considered as satisfactory unless otherwise documented.

FOR THE BOARD

Is! Judyth L. Dobbert
Superintendent

August 25. 1994
Date

Is! David C. Farley
Board of Education

August 25. 1994
Date

84

FOR THE ASSOCIATION

Is! Thomas E. Chisholm
SCUB A Chairperson

August 4. 1994
Date

Is! Marilyn P. Hennon
Albion Education Association

August 4. 1994
Date



LETTER OF AGREErvfENT
Between

ALBION BOARD OF EDUCATION
And

SCUBA/ALBION EDUCATION ASSOCIATION-MEA-NEA

The fifty (50) consecutive minutes per day for educational purposes referred to in Article nI,
Section A, subsection 4 on page six of the 1989-1994 Master Agreement shall be waived when the
9:00 a.m., 10:00 a.m., or 1:30 p.m. assembly hour time schedule (see attached sheets) is used at the
High School (9-12).

FOR THE BOARD

Is! Judyth L. Dobbert
Superintendent

August 25. 1994
Date

Is! David C. Farley
Board of Education

August 25. 1994
Date

FOR THE ASSOCIATION

Is! Thomas E. Chisholm
SCUBA Chairperson

August 4.1.994
Date

Is! Marilyn P. Hennon
Albion Education Association

August 4. 1994
Date

(()\,(!I~
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9:00 ASSEMBLY HOUR

1st Hour: 8:05 Announcements 44 minutes
8:]0 Class Begins
8:54 Class Ends
9:00-10:00 Assembly 71 minutes between end of 1st hour and

beginning of 2nd hour

2nd Hour: 10:04 Warning Bell 44 minutes
10:05 Class Begins
10:49 Class Ends

3rd Hour: 10:53 Warning Bell 44 minutes
10:54 Class Begins
11:38 Class Ends -- 'A' Lunch Begins

4th Hour: 11:42 Warning Bell
11:43 Class Begins
12:08 'A' Lunch Ends
12:12 Warning Bell Each class, 44 minutes
12:13 Class Begins
12:27 Class Ends - 'B' Lunch Begins 'A' and 'B' Lunches, each 30 minutes
12:57 Class Ends - 'B' Lunch Ends

5th Hour: 1:01 Warning Bell
1:02 Class Begins 44 minutes
1:46 Class Ends

6th Hour: 1:50 Warning Bell
1:51 Class Begins 44 minutes
2:35 Class Ends

(more)
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10:00 ASSEMBLY HOUR

1st Hour: 8:05 Announcements 44 minutes
8:10 Class Begins
8:54 Class Ends

2nd Hour: 8:58 Warning Bell 44 minutes
8:59 Class Begins
9:43 Class Ends

9:50-10:50 Assembly 72 minutes between end of 2nd hour
and beginning of3rd hour

3rd Hour: 10:54 Warning Bell 44 minutes
10:55 Class Begins
11:39 Class Ends - 'A' Lunch Begins

4th Hour: 11 :43 Warning Bell
11:44 Class Begins
12:09 'A' Lunch Ends
12: 13 Warning Bell Each class, 44 minutes
12:14 Class Begins
12:28 Class Ends -- 'B' Lunch Begins 'A' and 'B' Lunches, each 30 minutes
12:58 Class Ends -- '8' Lunch Ends

5th Hour: 1:02 Warning Bell
1:03 Class Begins 44 minutes
1:47 Class Ends

6th Hour: 1:51 Warning Bell
1:52 Class Begins 44 minutes
2:35 Class Ends

(more)
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1:30 ASSEMBLY HOUR ,.

1st Hour: 8:05 Announcements
8:10 Class Begins
8:52 Class Ends 42 minutes

2nd Hour: .8:56 Warning Bell
8:57 Class Begins
9:39 Class Ends 42 minutes

3rd Hour: 9:43 Warning Bell
9:44 Class Begins

10:26 Class Ends 42 minutes

CHANNEL ONE 12 minutes

4th Hour: 10:38 'A' Lunch Begins
10:42 Warning Bell
10:43 Class Begins
11:08 'A' Lunch Ends
11:12 Warning Bell Each class, 39 minutes
11:13 Class Begins
11:22 Class Ends -- 'B' Lunch Begins 'A' and 'B' Lunches, each 30 minutes
1] :52 Class Ends -- 'B' Lunch Ends

SthHour: 11 :56 Warning Bell
11:57 Class Begins 42 minutes
12:39 Class Ends

6th Hour: 12:43 Warning Bell
12:44 Class Begins 42 minutes
1:26 Class Ends

1:3 ]-2:35 Assembly 65 minutes
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LEITER OF UNDERSTANDING
RE: PRE-SCHOOL PROGRAM

The parties mutually agree that the Pre-school Program be under the new Master Agreement for
1994-95. All of the provisions of the Agreement shall apply to the program and its teacher(s)
except for the following modifications:

Article nI, Section B-1: The teacher(s) work year shall be 170 days rather than 190 days.

~ Actual dates to be determined by pre-school teacher and administration.

5.
6.

12.
13.
23.
24.
25.

Students' First Day

K-5 Records
K-5 Parent-Teacher Conferences
End of Semester days
K-5 Parent-Teacher Conferences
End of Semester days
End of Year (students)
End of Year (teachers)

October 3. 1994

Waived - regular days
Waived - regular days
Waived - regular days
Waived - regular days
Waived - regular days
June 15, 1995
June 16, 1995

The schedules in Article X. Section A.4 shall be modified only to the degree necessary to reflect
pay for 170 days rather than 190 days.

The parties mutually agree that the Pre-school Program will be in operation for the 1991-92 and
1992-94 school years and continuation will depend on state funding.

FOR THE BOARD

Is! David C. Farley
Oct. 4.1994

Date

Is! ludyth L. Dobbert
10/494

Date

FOR THE ASSOCIATION

Is! Marilyn P. Hennon
Oct. S. 1994

Date

Is! Thomas E. Chisholm
Oct. S. 1994

Date

(over)
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MELANIE WHEELER Worksheet

TEACHING DAYS
Preschool student days
Parent conferences, home visits

. PAID DAYS
Thanksgiving
Good Friday
Memorial
Tri-county

)65-1/2 teaching
4-1/2 paid days

170 total days

90

132-1/2
33

165-1/2 days

2
1
1

1/2
4-1/2 days



LETTER OF UNDERSTANDING
RE: PRE-SCHOOL PROGRAM

The parties mutually agree that the Pre-school Program be under the new Master Agreement for
1994-95. All of the provisions of the Agreement shall apply to the program and its teacher(s)
~cept for the following modifications:

Article III, Section B-1: The teacher(s) work year shall be 183 days rather than 190 days.

Article m. Section B-2: The calendar shall be as printed in Schedule D except for the following
modifications: .

1. Pre--school Enrollment!
and Testing Period.'

5 days following the close of the preschool
student year and before the close of the Albion
Public Schools K-12 school year.

5 days before the start of the preschool student
year - not to start before the opening preschool
workshop for Albion Public Schools and to end
before the first day for preschool students.

~ Actual dates to be determined by pre-school teacher and administration.

5.
6.

12.
13.
23.
24.
25.

Students' First Day
K-5 Records
K-5 Parent-Teacher Conferences
End of Semester days
K-5 Parent-Teacher Conferences
End of Semester days
End of Year (students)
End of Year (teachers)

September 19, 1994
Waived - regular days
Waived - regular days
Waived - regular days
Waived - regular days
Waived - regular days
June 1, 1995
June 2, 1995

The schedules in Article X, Section A.4, shall be modified only to the degree necessary to reflect
pay for 183 days rather than 190 days.

The parties mutually agree that the Pre-school Program will be in operation for the 1991-92 and
1992-94 school years and continuation will depend on state funding.

•

FOR THE BOARD

Is! David C. Farley
Oct. 4. 1994

Is! Judyth L. Dobbert
10/494

FOR THE ASSOCIATION

Is/ Marilyn P. Hennon
Oct. 5. 1994

Is/ Thomas E. Chisholm
Oct. 5. 1994

(over)
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CINDY GEYER - 183 Day Contract

WORKSHEET

Preschool student days
Parent conferences, home visits

PAID DAYS
Pre-school Days
Labor Day
Thanksgiving
Good Friday
Memorial Day
Tri-county

Preschool Testing and Enrollment

165-1/2 teaching
7-1/2 paid days

10 enrollment

183 total days

92

132-1/2
33

165-1/2 days

2
1
2
1
1

1/2
7-1/2 days

10 days



LETTER OF UNDERSTANDING

It is agreed that there was no agreement on Article X, Section B. 11. regarding whether the
contract is violated ifnon-bargaining unit members are offered more for extra work. The Board
compromised its language with that understanding.

D. Bonato 6/23/83

R.Nicholson 6/23/83

\
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LETTER OF UNDERSTANDING

RE: Article III, Section B. 3.

There was' no agreement regarding whether the language pertaining to student boycotts and student
unrest would apply to situations where Act of God days are rescheduled but the rescheduled day
could not be counted (as determined by the State Department of Education) as a day of instruction
because of student attendance. The Board and the Association compromised their positions on that

basis.

However, should such days be rescheduled without pay and an arbitration result, the parties agree
'to be bound by the decision of the Arbitrator.
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LETTER OF AGREEMENT
Between

ALBION BOARD OF EDUCATION
And

SCUBA! ALBION EDUCATION ASSOCIATION-lvfEA-NEA

The parties mutually agree that compenstion for At Risk Programs outside school hours will be the

same rate as summer school pay.

FOR THE BOARD

Is! Judyth L. Dobbert
Superintendent

May 2. 1995

Is! David C. Farley
Board of Education

May 2.1995

95

FOR THE ASSOCIATION

Is! Thomas E. Chisholm
SCUBA Chairperson

April 25. 1995

Is! Marilyn P. Hennon
Albion Education Assn. President

April 25. ]995
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Academic Freedom : 36-37
Act of God Days/Student Unrest 94
Adult Education 36, 43
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Application for Leaves ~ 21
Arbitration 32-33
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Board Rights 3-4, 34
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"Contract Extension 67
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Department Chairpersons 16, 46
Dining Areas 35
Discipline 26, 62
Dismissal 33, 62
Distribution of Elementary Students 10-11
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Duration of Agreement 67
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Elementary Day 6-8
Evaluation and Observation 61-62
Emergency Class Size 12
Exchange Teacher lave 20
Extra Work Pay 42-49, 93

Facilities and Equipment 4, 13
FI.Cl1Ity Meetings 7
Family Medical lave 20-21, Attachment
FJIms 14, 35
FIrSt Aid 35
Fringe Bellefits S1-53

Grievance Fonns : 70-71
Grievance Procedures 29-34, 68-69
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Health Leave 17-18
Holidays 8, 22, 73-74
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Increments 38
Individual Teacher Contracts 35
Information from Board 5
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Leaves without Pay 17-21
I~ibraryDuty 14
I.,ongevity 39-42
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Reading 36
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