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SUPCRV(SORS' ASSOC(I.~COK SCCURCTt 

1.. Hefllbenh te 
•ll r:.tplorcu c:ovcce4 br thta AtcccMnt at the tl•e Lt 
bcCG~tec cCCcct&.vc and vbo ace •cllbcn oC the Supecvhon• 
Ac.octatton at that tl~ •hall be eequlcc4 a• a con4ltton oC 
c:ontlnuc4 e•plo)'Mnt t.o contLnue •llbcccttlp la the Supec
vtcocc• Accoclatlon toe the 4ueatlon oC thl• Atcee•cnt. 

•JZ A• • concUtlon oC c•plorMnt, cad\ .c•plorce ln the 
baqdnlncJ '"''t on oe beCocc the thlctlcth UOthJ dar &(tee 
the eCCectlve date oC thlc Afec•ent oe oa oc beCoce the 
thlctleth (JOthl dar attee e•plor•ent Ln the baqatntni 
•ntt, vhtchevcc Lc &tee, an4 •onthlr thccc&Ctce. chal 
tcn'ce t.o th• cupecvhocc• A41coclatlon, clthec pcdo4Lo an4 
•nlfonl{ ccqulcccl cupecvL~e•• M.oc:Latton duec, oc La the 
altecaat ve, cecvLcc Cccc Ln &ft ..ount cq••l to thoce ducc, 
•• cct Coct~ Ln the Conctltutloa o( the Klcklt•• State 
Onl.Cccttr Cupec:vlcoec• Ac~tatloa • 
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o. Chccko!f 

- l l The: Pc:csonnc:l OCCicc:. •t the t i111c oC h(re. re• 
hlce. relnstet_e111ent or tcensCcr oC en c111ployec: into the 
becqe(n(nq unlt. shell eppclse the pcospectlYe •c:,.bcc oC 
thls Actlclc's provisions end shell pcc:scnt hit~~/hc:r vith en 
•ppllcatlon Cor t~~t:lllbc:cshlp and en •uthoricetlon Coc chcckoCC 
oC dues. cuc:h Coc• to be pcovlded by the Supervl socc• 
t.ssoclatlon. 

-J• (( the et~~ployee desicc:s to jo(n the: Supc:cv(socs' 
t.ssoc:latlon. the eMployee shall cot~~plctc both the appllc•
tlon Coc lllet~~becch(p and authodcatton cacd Coc ched::oCC ot 
dues and/oc secv(cc: Cec:s and cc:tucn the:• to the Supecvlsocs' 
t.ssoclatlon Clnanclal oCClcec. 

•lS IC the eMployee docs not dcslcc to joln the 
Acsoclatlon. the caployce shall C"Otaplcte only the authoclca• 
tlon cacd Coc ehcckofC of dues oc sccvlcc fees. so that the 
Supccvlsocs' Auocl at Lon ••Y coUcc_t (COM the caployce ltc 
cccvlcc Cees equal to the MOnthly dues and cctucn lt to the 
Supccvlcocc• Accoclatlon Clnanclal o(Clccc. 

-H Dud"'9 the U.Ce oC thlc A9ccc•ent and ln accoc• 
dance vlth the authoclcatlon Coc ehec:koCC oC dues oc cccvlce 
Ceca. the t•ployc:c a9ceec to deduct •c•becchlp ducc oc 
cccvlcc Ccec levlcd ln ac:cocdanc:c v1th the Constltutlon oC 
the Supccvlsocs• Aasoc:latlon Cc0111 the pay o( each e•ploycc 
vho c&ccutcd oc hac e&cC\I.tcd the authoclcatlon Coc ehcckoCC 
of dues oc sccvlc:e Cees. 

-l7 The 1nlt1al deductlon Coc any c•ployce shall not 
bc9ln unless the authocLcatlon toe chccko(( o( dues oc 
cccvlcc Ceca and cectl(lcatlon oC the Supccvlsocs• Assocl•• 
tlon flnanclal oCClccc •• to the aMount oC the pcclodlc 
Supccvlsocs• Assoclatlon dues oc cccvlcc Cccc have been 
dc1lveccd to the CMployec'c paycoll depact•cnt at least 
ClCtecn (lSJ cdendac days pcloc to the aCtcctcd pay day . 

_,, All .onles 4cduc~e4 by ~he C•ploycc shall be 
CcMlttod ~o the Supccvlsocs• Assochtlon Clnandd offlccc 
once each ~nth by the tventlcth (ZOthJ calendac day o( the 
•onth Collovln~ the Month ln vhlch 4cductlons vccc ••de 
t09cthcc vlth • llst of cuccent e~ployecs shov{nf the aMOunt 
oC Assoclatlon dYe& oc aecvlce (eec deducted Ceo• each 
e•ploycc. 

_,, Cn cues vhccc • deductlon h ••de vhleh dupll
catea a pay~cnt elceady ••de to the Supccvi"aocc• #.csocl&t(on 
by an e•ploycc oc vhecc • "eductlon La not ln con(oc.lty 
v(~h the C:onst(tutlon oC the Supccvlsoca• Ascocla~Lon. 
ccCundc to the c•ployce shall be ••de by the Supccvl&oC's • 
Acsoclatlon. 

-•o The t:•ployec chall not be Uablc to the Supcc• 
vlcocc• Assoclat(on by C'easonc oC Sectlon a o( th(c Actlcle 
Coc the CeM(C:tancc oc payMent of any cu. othcc than that 
conctltutln9 actual dcductlons ••de Cc0111 the pay cacncd by 
the c,.ployccc. 

-< 1 The Supc:cvlsocc • #.scocl&tlon shall pcotect and 
cave hac•lccc the '"ploycc Cc0111 any and all cl•l•s. de•ands, 
cults and othcc Co~c oC lLabLlLty by ccason oC aetlon taken 
oc not taken by the C,.p{oyec Coc the pucpocc o( c:oMplylnq 
vlth thls Actlclc . 
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ARt' l CLC ' 

SCTTLCK£Ht' Ot O(SPU~CS 

A. Cenecal CondLtLons 

_,, At any heacLnq, conCecence oc •cetLn9 vhlch ••r 
cecult ln dhclpllnacy actlon to aft e•ployee ln the bac
talnl~ unlt, the eNployee •ar and lc encouca9ed to cequcst 
the pcecence oC an Accoclatlon ccpcesentatlve. 

_,, ~he pactlec a9cee that any lndlvldual eaployec at 
any tlRC 111ay pcccent tclcvancca to the Caployec and have the 
fClevancec adjucted, vlthout lntecventlon oC the Supec
vlcocc' Acaoclatlon ccpceaentatlve. Lt the adjustMent lc not 
(nconchtent vlth the tenac oC thh: collcctlve baC'CJalnl~ 
contcact oc atcceaent nov Ln e(Ccct. pcovld(nf that the 
ba('9a(n(~ cepcccentatlve o( the SUP«CVlcocs' Auoclatlon 
hac been tlven the oppoctunlty to be pceccnt at cuch adjuct
•ent. 

-ro Cc(cvancca ••r be handled by supccvlcocc' Accocla
tlon fC'(cvancc ~(ttcc•cn pacttclpatlft9 ln the pcocecclnf 
oc hcaclnt ot aft)" fC'levance vhtch chall not cccced thcee 
UJ pcccons. eccludln9 the a99C'lcve4 eaploycc. . Ke•becc o( 
the Accoclatloft tclevancc co-.Lttee eft9afed ln pcocccalnt oc 
heac(nf ot any tclevance duclnt thelc cctulac cche4ule4 
vockln9 houcc chall be pald Coc cuch tl•e lost at thelc 
cctulac cate of pay. but ln no event vUl lllOCe than thcce 
(JJ •e•becc oC the Supecvlcocc' Accoclatlon tclcvance 
co••lttee be pald toe pactlclpatlon ln any Ofte cccclon. 

-71 The Supccvlcocc• Accoclatlon cblcC ctcvacd •ar 
cepcecent the caploycc at all ctcpc o( the vclcvance 
pcoccduce. 

-rz ~he Supecvlcocc• Accoclatlon chle( ctevacd 
ch&ll be e.Uovcd tl...c o( hlc 'ob vlthout lou pay to ln
vectl9ate fC(evancc(cJ he/che lc to dlccuca oc has dlccucced 
vtth the taployec upon havln9 cecclvcd pcnal~alon Ccoa hlc/ 
hec cupccvlcoc to do co. The Accoclatlon shall notl(y the 

·· t•ployec •• to the na~~~e o( ltc Accoclatlon cblc( ctcvacd. 

-7l An alteCft&te chleC ctevacd chall be decltnated by 
the Supccvl~cs' Accoclatlon to act tn the absence o( the 
chle( ctcvacd. Sald abcence chal'l be cauccd by the chlc( 
ctcvacd belnt 111, on annual leave oc appcoved leave o( 
abaenc:e. 

-rc The Supccvl~c•' Aa~clatlon chle( ctevacd chall 
contlnuc on hlc anltned chlCt duel~ hlc tcna ln o((lce . 
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-78 A. <JC"ic:v•ncc ::hall h-= d-=fin-=d • S • "C"itt-=n dispul (" 
conc-=C"ninq t he inte q>C"elation. appl ica tion and al leqed 
vLolat.i on o( any oC the tec~s oC thls Aqceement. 

-1' Any c~ployce havinq a dtspule ovec t he 1ntecp cet•
t lon O C application O( the teCIIIS o( this Aqcce~ent0 chdl 
present Lt to the £ftployec ln the Collovinq ~•nnec. 

-eo (n the ev~nt that e•ployces have a poltc:y qde
vancc. the Association cepcescntative shall sub111Lt the 
4JC(cvance on behalC oC all aCCected c111ployecs. A policy 
4JC(cvance shall be only one {n whlc:h the Cac:t(cl in questlon 
and the pcovlslons oC the Aqree .. ent alleqed to be violated 
ace the ca~~~e as they celatc to aU c~ployees ln the qcoup. 
When the actectcd qcoup (s contained within one departMent. 
collcqe. oc divlsion, the qdevance shall be lnlthted at 
Step 2 oC the 9clcvance pcoc:educc. A.ny other gcoup gde
vance shall bcqln at Step l. 

•11 A.t each ctcp oC the qclcvancc pcoceduce. the 
c111ployce •ar ccqucst the pccscnce oC the A.ssoc:latlon ccpcc
scntatlve. 

£. Step < 

•I' U the ott lee oC £111ploycc llclatlons• ansvcc vas 
unacceptable. settleMent •ay be dctec-lned by a dcclslon oC 
an acbltcator selected by the parties. The A.ssoclatlon vlll 
not Ley the OCClce oC £111ployee llel'atlons vl thin ClCtccn C lS J 
vocklnq dayc a(tec the ccc:eipt oC the Step l ansvcc iC the 
A.ssoc:lat lon vhhcs to appeal the qclcvance to acbltcatlon. 
lndlcatlnq vhy the OC~lce o( £•p1oyee llchtlonc• ansvcc vas 
not cathCactocy . [n the event the A.ssoclatlon and the 
Ottlce oC C.ployee llelatlons docs not aqcee on an acbltcatoc 
vlthln Clve (SJ vorklnq days. t he Acsoclatlon shall Clle the 
de11and toe acbltcatlon vlth the Alleclcan Acbltcatlon Asso
clatlon oc Fedecal Kcdlatlon and Conclllat(on Sccvlccs 
vlthln Clve (S) vocklnq days oC CalllR9 to •utually aqcce on 
an acbltratoc. The tees and appcoved e~epensec oC an acbl
tcator vU 1 be pald Coc by the pactles equally. The culcs 
ot the AAA oc rHCS shall apply to all acbltcatlon hcaclnqc. 

-n The pcoc:esc oC c~epcdlted acbltcatlon. under the 
cules oC the Allleclcan Acbltcatlon A.scoclatlon oc the fcdecal 
Hcdlatlon and Conclllatlon Secvlce. •ay be utllEcd by 11utual 
vcltten aqcee~~~ent ot the EMployee and the Accoclatlon on a 
cue by c:ue bash. t'he acbltcatoc need cub11lt only the 
conclusion and avacd ln vcltln9. 

•81 The acbltC'&toC' shall have no ' povcc to add to oc 
cubtcact Ceo.. oc .odlCy any ot the te~s oC thlc ~qcec~~ent 
noc shall he/she cubstltutc hls/hcc dLaccctlon Coc that ot 
the C.ployec oc the Acsoclatlon vhece cuctl dhccetlon has 
been cetalned by the E•ploycc oc the AasocLatlon and has not 
been CICCC'clsed unC'e&conably. noc shall he/she ccccc:lce any 
ccsponslbllltr oc Cunctlon ot the £Ap1orec oc the Ascocla
tlon. 

-It The acbltcatoc shall have no authoclty to csta
blhh vaqe and salacy scales, to chanqc any v.qe oc calacy 
cate , oc chan9e clacclClcatlon dcacclptlonc eacept ac 
pcovldcd ln raca9caph lO . 

_,0 r:ccludcd CcOG acbLtcaUon ace d(cputcs and un-
resolved gclcvanc:es c:oncecnlnq ~celt lncccases. 

_,1 Finality oC Occlclons. The acbltcatoc'c declslon 
shall be CLnal and bLndLnq upon the Aasoclatlon and ltc 
Ac .. beca, the cAployce or c~ployccc lnvolved and the &111-
ployec, pcovldc:d hovevcc, elthcc pacty cctalns all le9•l 
cl9hts to challcnqc acbltcatlon dcclclons thcccoC vhccc cuch 
act lon ls beyond the povcr oC the acbltratoc oc vhecc the 
a~o~acd vas procuced by Ccaud, •lcc:o nduc:t oc unla~o~Cul means . 
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-tz When cetecence to the vockln9 d•y• La aade ln thla 
Actlcle . only veekd•Y•• Hond•y thcou9h rclday. vlll be 
conaldeced. Satucday. Sunday and holldaya ahall not be 
C'Onaldece-d ln the&c tl"c pedoda. Tl•c U .. tta aet (octh tn 
thta tclevancc pcoceduce ahall be atctctly adhcced to unleaa 
aucf1 tlftc ahall be u :tcnded by 11utud vcLtten aCJCe<lllent o( 
the pacttca. 

- tl Step• oC the tclevancc pcoceduce 111ay be valved ln 
vcltlng by t~~utual agccc.ent ot both pactlea. Tbc 9clcvant 
•ar vlth4cav a tclcvancc at any atep o( the pcocc4uce. 
Cclcvancc• ao wlthdcavn ahall not be celnatatcd. 

•U XC the E•ploycc Cath to achcdulc a •cetlnCJ oc 
anavec the tclevancc vtthln the 4e&lCJnate4 tlMO llt~~ltc. the 
tclcvanoe •ar be appealed to the next atep o( thlc tclevancc 
pcocc4ucc wlthln Uvc (SJ wod:ln9 dayc ot the date o( the 
ciCp(catlon o( the applicable tl•c U•lt. 

•tS rf • 9clevance 1• not appealed wlthln <tve (SJ 
wod:lnt dar• a(tec 

L. ~ecclpt o( the pcevlouc atcp ancwcc~ 

tt. ratluce to •chedule a ~~~eetln9• oc 

ttl. ralluce to anavec the tclevancc. 

the tclevancc allall be conal4ccc4 . ccttlcd on the bad• o( 
the t:.ploycc•c laat anavec ; an4 aot be aubjcct to · Cucthec 
ccvlev• · 

c. Co.putatlon of Bact Wate• 

-" Ko cld• Coc back watc• chall e~eceed the a.ount o( 
••1•~ the c•plorcc would othccvlac bavc cacn~ at hlc/bcc 
cctulac cate. 

I 
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L~ VOff ~HO RECALL 

• 10 2 Th~ Unlv~ cslty ~nde•vo cs to provide contlnuin9 
e•ployment foe supervisory e•ployees. ltowevec, ceductlons 
ln work force ••Y be necessa r y due to l•ck of funds , and/oc 
hck of work. Whenevec poulble, the ceduetlons should be 
•~e by cestcletlnq ceecult~~~ent, tcansfers to vacant lateral 
oc l ovec level positions where the e•ployee ls capable 
of perfor•lnq the wack, and/oc noc••l attcltlon, but lf 
dee~~~ed necessary by the Unlvers lty, layoffs vlll be utlllced. 

-lOl General Pcovlc lons ; 

A. roc purposes of layoff only, layoffs shall be 
·vlthln colletes and separately cepoctln9 
unlts . 

a. £Nployees to be hld off shall be 9lven a 
Nlnl•u• of thlcty (lO) calendac days notlce. a 
copy of vhlch vlll be cent to the Assoclatlon 
pcesldent, not· to be offset by acccued 
vacatlon. 

-104 When abUlty to pecfoc-N the wack c.-alnlnt ls 
equal, the Unlvecalty vlll follow these pclocltles toe 
ceductlon ln force ; 

A. ~e•poca~ before pc•ancnt. 

a. Pcobatlona~ be·focc non-pcobatlona~. ~hh 
provlclon lc lntecpceted to •ean. anrwhece 
vlthln the baC'CJdnlnt unlt, lccespect ve of 
colle9e c and separately ccpoctln9 units. 

c. EMployees vlth unsathtactocy c-eeocds betocc. 
c•ployccs vlth utbfa~o~ cccocds. · 

o. £•ploycec vl~h shoct cc~lcc before e.ployees 
vlth lon9 cecvlce. In ad•lnhtcclnt thh 
paca9ra.ph, an c• ployec shall receive CC'edlt 
foe total Vnlvecclty cc~lcc plus addltlonal 
eredlt foe that cccvlce vhlch ls ln the 
baC'9alnlft9 unlt . (Euaplca ten · (10) yean 
total Vnlvccslty sccvlcc of vhlch four (4) 
ycacc verc earned vlthln the ba('9a1n1ft9 unlt 
would c.ntltle the caplovcc to cccdlt for: 
fOUC'tccn ( U) fCaC'C ccr:Vlce ·-(oc- puC"ppCCC of 
layoff only. J 

•105 lleeall fr:o• Layoff. llec&ll h the c-elnctatc•cnt 
of a 1•14 off eMployee to act£ve ct&tuc vlthln the peclod as 
defined and •odlflcd ln Actlclc t. Pac&9r:aph lll of the 
present Atcec-.nt. tn the event of recall, the e•ployce 
vlll c-etaln the OC'l9lnal ·cc~lce d~te but docs not c-ccelve 
cccvlcc cccdlts foe the perlod of layoff. Accrued slck 
leave vlll be relnstatcd when the caployec cctuc-nc to vock . 
Coplec of nottcca of cecall chall be cent to the A•soclatlon 
~·~M. • 

I 

•10' · ~ployecc vlth the CJC'catect lcntth of secvlcc v111 
be recalled fleet., pcovlded they ar• capabl• of pecfoc-Nln<J 
the dut l e• of the posltlon wlthln • nlnety (tO) day evalua
tion pcc-lod. An c•ployee who •eeta the •lnl•u• ~cqulce•cnt• 
foe a vacant poaltlon and who lc denied the ninety (tO) day 
evaluation peclod s hall cecelve vcltten ccasonc why the 
e•ployce wac not selected foe the ev&luat lon peclod vl th a 
copy to the rccsldent ot the Assoclatlon. 

I 
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• 10 7 ~n employee on layo CC at at ua vlll loae al l cecall 
ctqhta and be t enalnated upon the occuccence o t any oC the 
CoUovlnq: 

A. Re Cu a al to be ava ilable Coc ln t ecvleva . 

D . ReCuu l t o a ccept t he po•l t lon oCCc ced LC 
the ••lacy offered 1• equivalent to el9htr 
(10\) pcccent or .oce of the ••plore•'• •alacy 
bcfocc hyoct; 

c. t:acp lntlon oC the recall cU9lbUlty pcdod 
ceCecccd to ln Para9raph l l l(C) . 

•101 r oc the pucpo•e of layoff only~ A••oclatlon 
oCClcec• and executive board .. e .. bec• on record, not to 
exceed • total of nlne (t)~ •hall be decNCcS to have treater 
••nlocltr than other e•ploree• vltbln the 9c~e leveh oc 
lower leveh ln all claulficaUona 1C tt\er ace capable of 
pecfocalfti the available vock. 

l. Atrlcultucc aft4 K&tuc&l ~eaoucce• 

z. Act• an4 Letter• 

l. ludne•• and Cc~uate Cch~l o( ludnec• Ad•lnhtcatlon 

c. CON.un lcatlon Act• and Cciencc• 

s. £4ucatlon 

'· l'!ftfincednf 

7. •v .. n Ecol09y 

•• au .. n Kedlclne 

'· Jaaec K~hon 

10. Lp.n Bd99• 

u. Katucal Cclcnce• 

11. Kucalft9 

u. O•teopathlc Kedicine 

u. Socl&l Cclence 

lS. Ucban Developt~ent 

1,. Vet.cinac, Kedicine 

SEPAMnt.r ~f:POltt'tNC UKtTS 

1. Pbydc&l nant . 
~ . 

z. lloudft9 and roo4 Secvicc.• 

l. Unlveraitr Cecvlccc 

•• tn•tcvctlonal Ke41a ~enter 

s. Cyclotron 

'· Contcollec 

7. Data Pcoce••lnt 

•• Penonnel an4 Ell.ployee RelatLona 

,.. .. 
/ 
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10. Inte~coll~l.tc Athletic:.
11. Pl&ceAent
12. c .....pu. P&~k and PlannlCl9

Student A(fal~a an4 ServLce.
r.lb~a~le.
1tC91atC'.~
CotIputcC'CcntcC'
Publlc: Safety
Unlv.~altr and re4eC'al .elatlon.
Health Ser:vlce.
Llfel0R9 educatLon PC'09C'aAa

13.
14.
15.
16.
17.

It.
ZOe

31. Ad.l ••1one an4 ScholaC'ahlp.
22. ReaeaC'Ch and SC'a4~ate Studtca
13. UnLvec.ltr DeveloPMent
14. CC'aduate School :" ,

l,

IS. J:ntc~natlon.l Stu4Lee an4 'C09C."
ZG. T.levlaloft
27. 8u4iet
18. Ronoee College
Zt.

JO.
Jl.;~ UndeC9cacS....te E4uc.tlon
Jl. KUNan !telatlona " •
J3.

35.

A9c-lc:ultuC'al£kpeC'baent Statloft,:""'
I

Coope~attve £k,ten.lon ,S, C~l,ce B;.11:lf:,,;,Yi','.~:,,·
" • 'II .. \,'~I>';'clnteenal AUdl.t " . ' ,J"' '
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SENI()RIT't
-!O, Seniority a. used within this A,cee-ent shall have
the follow!n, deflnltlon and usc.,el '

Unlverslty Senlorlty:
The len9th of continuous e.ploy~cnt 5t.rtl~, wlth
thc orL,Lnal datc of hLre wLth the eMployer,
LncludL", perIods of authorlccd leave. of absence
and layoffs conslstent "lth the ae-tlc1ea of thl.
a9e-eement "Ll1 be one year foe- each yeae- of
Unlverslty eMployment plus one added year for each
year as,,1& Supee-vlsoe-. The cocablned total ,,111 be
the 5enlorLty factor.

-110 An employee on layoff Iha11 retain lenlorlty untL1 '
hll/her recall.
-111 An employee granted a leave of abaence shall
re~aln retain his senlorLty unt~l hLa/her return to active
eaap10fII'Cnt •
-li2 An eMployee retuC'ning "ithin twelve (12) .anth. oe-
le.s of his/her tea&l.nat~on CrOtl the University .aplor_nt.
or transfer to • posltlon outsLde the b&c,aLnLft9 unLt shall
receive credlt fOr all past senlority at the till. he/sheC'eturn.. .' .
-11) SeniorLty rL9hts of an .aployee shall cease -for
any of the following reasonsl

A. Voluntary re.Lgnatlon excepta. provLded
elsewhere Ln thLs Agreement.

B. Retirellllent.

, .." 1;" ;-,,~:.';' ,';" irailure to accept' recall" frOil layoff, provided
the position offeteeS va. at the cla.sifLcatlonand COftlpaC'ablecOMpensatlon 9C'&4e level which'\
the ellllployee held, at the tiMe of layoff.

e. ;f,,' t{h
raLlure to be restoe-ed to duty f~o. layoff
based on the followLng. . "

> ". ~I';~.~.

Unlveralty Senlorltl
o to Z yeae-s
I to 10 ye ars

10 to 15 years
15 to 20 year.
20 years plus

f..engthof.UnlveC'clty Senioc:Ltr
2 re&r:c .." ") yeae-.
"\:ye&",S ,years

,I
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AR'l'ICL& 11 

~ILLIHG VACANT POSITIONS ~NO TRANSf&RS 

-126 The Unlve t"a lty &C)t'ees to the pdnclpal of cacec:c 
develop111ent of lts eMployeea and vlU, ln good fdth, 
encourage caceer concepts of e111ployment. 

-127 Vacancles vlll be posted tot" • pedod of flve (S) 
vockln') days aa ln the past. ~ copy oC the posting vlll be 
aent to th! Asaoclatlon pcealdent. 

-128 Keabeca of the A .. ochtlon app'lylng Cor poated 
supet'Vlaocy vacancies and 11eetlng the l"equlceNnts of the 
posltlonr 

A. Shall have thelc vork record and quallfLca
tlons conaldeced foe the vacancy . 

B. Shall be lntecvlcved foe the posltlon ln order 
of Unlvecslty aenloclty to the extent pcactl
cable . 

S.td lntecvlev pcoceu shall be CoUoved untU a aelcctlon 
La ll&dc after Yblch fucthec lntecvlevs shall not be cequlced. 

-12~ food Supet'Vlsoc posltlona (S22), cpecltlcally rood 
Supecvlaoc Tcalneca. shall be consldeccd as entry level 
posltlons. Sald e111ployeca shall be cll9lble toe the pqal
Uon of rood Supecvhoc (SUI vlthout postln9 and Curther 
examlnatlon. 

~AT~RAL TRANSr£R POLrcr 

-130 rull-tlllle non-pcobatlonacy ~ployeea dealcoua of 
obtalnlng a lateral trans!ec vlthln a College or separately 
cepot'tlng unlt , shall put a cequeat ln vdtlng to the unlt 
ad•lnlatratoc under the follovlng condltlonsa 

A. 

B. 

c. 

D. 

t. 

Requests 111ay be ll&dc at any tltae duclng the 
yeac and vlll be conaldered valld untll 
Dece111bec ll of each year. 

t11ployees 1uy sub•lt a penonal lnventocy. 
stateMent dcsl9ned to hlghllght caceec lntec
esta and profesalonal experlenee. 

Requests 111ay be vlthdravn ln vcltlng !or the 
ce•alndcC' of the yeac. 

An c111pl~ycc, upon bclng notl!led of tcanstcr. 
••Y decllnc tor 9ood cause ahovn and celll&ln on 
the llat for futuce consldccatlon. 

Actlon taken undec thla pcovlslon shall not be 
sub,cct to the 9clevancc procedure. 

I 

1: _ , 
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ARTICLE IJ
PROBATIO~ ~O TRI~~ ,ERJOOS

PR08A'l'lONARY EK.U)Y£ES
-131 The pact Lea rec01ntce that the probationary perIod
la an lnt~r ..l part of the' evaluatLon proceaa fol:' cSetel:'-
Mtnl", .the ce.pabilltlea of .. cupeevL.oC'. 'rherefore, when an
eaployee entecs thle bal:'9aLnLn9 unLt,he/ehe ahould be
consl.4eC'ed aa a..pC'obatLonar:r eaployee foC' the fLrst' twelve(12' .anth. of hls/heC' contLnuoue e.ploy~nt ••• supecvlsoC'
foe the fu~se of evaluatl.on and learnl.n,. In the event aft
e..ployee spl:'obatlonaC'f pel:'locSI' tendnated afteC' cL. (6'
MOnth. Ln the poeLtlon, the AssocLatLon shall have the C'lght
to call foC' a special confecence.

-132 WC'ltten evaluatlona ,hall be pcepared by the
eaployee', ,upeC'Vl.or, eUIUl&C'lclncJjob peC'foc1aanceot all
pcobatlonaC'f eaploree" whIch' ahall be reviewed "lth the
probationary eaployee.

-133 ~he Association pl:'esLdent shall benotlfle4 of all
te~LnatecS pcob.tlona~ e~ployeea.

-134 The Supervleors' AeeocLatlon shall repceeent
pcobatLonaC'l eaployees for the p.-rposea of collectlve
bac,alnln9 In cespect to rate. of pay, "ages, ~ouC's of
eaploraaent an4 otheC' conditIons of e.ploy.nt, except no
Mattec concernlft9 the dLsclpllne, layoff, oc te~lnatlon of
a !C'obatlonat:Y eaployee ehall be subject to the 9C'levance
an. .l:bltC'atl.on pC'ocecSuces. .,'

TRIAL P£aIOO
I
'y

-13$ If an e"ployee Chan,ea·cla~.lflcatlon "lthln the
bat9alnlng unit, • ,Lx (6' ~ntha tl:'lal peC'l04 ahal1 be In
effeet! In the event the tC'lal pee-lod I' I unsatisfactory,
feY.~yeffort will be •• eSe to retucn the e...ployee to ....
co.pacable 9caeSelevel an4 classifIcation.

"
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ARTICLe 14

COMPENSATION PROGR~S

S~ARr SCHEDULES
-137 Effective October l~ l'83~ e~ployee. chall receive• flve (5\) percent general (neeea.e.
-138 Effective October 1, 1'83. the salary scale shall
Lncrease flve (S\) pee-cent at the ..1nLllums and ten (10\)
pee-cent at the MaxlNums.

S11
S22
S3)
S44
S55

tilnltRu",( rlrst Hld ThLe-d
Ouactl1e Po!'nt OUflct11e HaJClmum

14,80' 16,4'1 i 18~173 1'.8SS 21.S36
lS~07S 17~117 1',177 21,237 23,2'7
16,2.' 18~4" 20,7S1 23.001 25,253
17,61.2 20,OS4 22~4" 24~'40 27~385
19~159 21,830 24,502 27,'172 2',84.

-1)' The ald-polnt of the sala~y scale shall also be
known as the Aut~.ttc P~0geesslon ~evel (AP~).
-140 On January 1, 1'84, non-pe-ob.tlonae-yeMployees
that have not reached the auto.atLc .a~acy pc09res.lon
level. and have a satLsfactoc-y oc better' catln9 on thelc-
IQOst c-ecent evaluatlon~ wl11 cecelve a fouc (.\) percent
tnceease on thelc-base .alaey oe be ·lncc-easedup to the APL
foe thele classlficatlon, whlcheve~ Ls lower.

"ERIT STATEMENT

-141 An e~p10yee ..ay receLve an Lnccease foe-~erLt oc-
,othee reasons dee.ed appeoprlate by the OnLvecslty.'

-142 In the event the, Caploycc- detee.Lned a aetLt'
tncee.se ts to be awarded, the fol10w1n9 9u1deltnes should
be used Ln the dete~ln.tLoni

.1.. IndlvLdual tncc-e.ses &e-e IlmLted to fLfteen
(lS\) peC'cent of thecuC'C'ent sal.r:y~.,

-<f;

B. £.p10yee& .a1 be 9C'anted "nce-ea.es, up to',but
not to exceed the cuc-ren~ .axLmuIIs.

C. An eMployee '.ust\'have· at least One (1)>
calendac year of seC'VLce "lth the UnLverstty
as of 12-1-8). or a.~of each appcoprlatc
contract year therea~ter.
An employee .u.t\h~~i·:;r"ted ~at"sfactoe-y or
bettcr by the MOst C'ecenteNployee evaluatIon.

;/

D.
~) ;.~

I
Unit adNlnlstratoc:s are encoue-&ged to ascer-
ta1n t~&t supervlsors are pa14 wa9cs 1n excess
of those personnel under thelr supeevlslon at
all t taes and ..ay· use .eeLt Lncccases to
aceo",p1lsh thLs.

\

r
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OVERTIME 

-14l Overtlme b defined aa scheduled hours worked, ln 
excess of focty (40) houc6 1n an employee's wock week Coc 
whlch the eMployee will receive ovectlae payMent oc co•pen
satocy tlMC off at the cate of tlme and one-half (l-1/2) foe 
scheduled hours worked. 

-144 Employees shall have the rl9ht to lndlcate hls/hec 
pccfeccncc foe pay oc cOMpensatory tlac foe ovcctl•e vocked . 
lt the eaployee vlahes to cecelve coMpensatory tl.e, the 
request aust be approved by the unlt adalnlstrator. 

-14S Compensatory tl.e oCC shall be autually arcan9ed 
between the eaployee and unlt adalnlatcator . 

-14' roc the purpose oC coaputln9 ovectt.e, all hours 
pald vlll be considered tl~ worked. Overtl.e pcealu• shall 
not be pyc&Nlded, COMpounded or pald tvlce foe the saae tlae 
worked. 

•147 Unlt ad•lnlstrators, or thelr &uthorlced repceaen• 
tatlves, are responsible for the approval of ovectl•e vock 
prlor to the perfoC'II&n« of overtlM wrk. Approval •cans 
tl..e vocked as dlrected by the ad•lnhtrator and cSoea not 
include casual or unscheduled tlM spent at vock beyond the 
noaaal vade day or vock veek. 

-ue An e•ployee ceportln9 for e•erteney duty at the 
Eaployec-' • request Cor vork vhlch he/she had not been 
notlfled of ln advance and vhlch ls outslde of and not 
continuous vlth hls/her re9ular work perlod, shall 'be 
tuaranteed at least three (lJ hours pay and thc~e (lJ hours 
vo~k at t~e c-ate of tlme and one-half (1•1/ZJ . 

TEHPORARY ASSICNKENTS 

•14t An employee vho 1• te•porarlly aasltned ln vrltln9 
to a posltlon 1n a hlgher grade level foe- thlc-ty (JO) 
calendar days or •ore shall be pald an addltlonal flve (5\) 
percent of hls/hec regular salary prorated as of the effec
tlve date of the asal9naent. 

SKtrT DIFFERENTIA~ 

·150 Eftployees vho work on the second or thlrd shlft 
shaU re~e~ve an addltlonal t'our Hundred Sixteen U4U.OO) 
Oollan and Sh Hundred ~venty•Cour UU4.00) Ooll&ra, 
reapectlvely, added to thelr annual base salary LC they ace 

· regularly aaslgned to that ahlft. 

H-1 
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REPRIMAND, SUSPENSION OR DISCHARCE

A. Notice of Reprl~on~, Suspension or Discharge
-'7 In the event an ellployee la disciplined by writtenreprilftand or wriC;ten suspension or di.chacied by wrltten
notification. copies .hall be ,iven C;o the eaployee and
..ailed to the Association at the tille lt 1. gLven to the
ellployee and a copy placed in the eaployee' a offlclal
peraonnel folder. Such notLce .hall be apecLflc and outline
the reasona for the dLscLpllnacy action.
·'8 ~he affected emP10ree '1111 be allowed to discu.shls/bee discipllnary actlon w th an Aaaoclatlon eepresenta-
tlve. an4' the £Il\ployerwl11 ..eke avalleble an acea where
he/she a.y 40 so lf he/she la required to leave the pre.ls.a.
-" In ilGposing any di.cipline on a current charge, .
the Eaployer .,111 not take into account any prior infrac:-
tions whlch OCCUrred InOre than two (2) yeara previously_

8. APpeal Of ReprlMancS, Suspension Or Discharse
-100 Should the repet.and, ,uspenston oe dtscharge be
considered exces.lve and without juat cause, it 'aball be
appealed a. a grievance witbin tive (5) working days afteco
vcoitten notification of the discipline is l:'eceiv,4by tbe
affected ecaployee and Association pe.sident. A ,coievance
over a written letter of coepri.aneSab.ll be aubcaitted at
Step 2 of tbe gcievance pcooceducoe"becoeaa a 9colevance over a
auapenalon or dlscharge sball be .ubllitted at Step 3.
Failure to su~it a wrltten gcoievance within the tlme lllllt•
•ball conatltute a vaiver of all clal •• concernlng sucb
disciplinary action Or diachaCge.
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CLAssrrlCATIOM CHANces
-JO ~en a cla •• ttLcatLon 'a cccatc4. oc ~4Ltle4. the
,e:Nc lcvel toe: the ela •• LtLcatloR chall be CL«cdby the
Vcd.vcC'clty an4 the AcaocLatLon cha11 be notlCLC4 pc:loe: to
1.ple.entatLon. A SpeeLa1 ConCecenceRay be achc4ule4 vLth
thc Ottlce of t:.ploree llelatLon.. It thec:c Lc no celOlv.tl.on.
an4 the AcaocLatLon.&l1ef.. the placCtieftt t. "nC'c~lOn&blc.
they .ay tlle a Dc.an4 toe: Ac:bLte:atLonwtthLn ten (101 day.
of the SpeeL.l Con(cC'cnce.
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ARTICf.,E3

"AN~GeKENT RIGHTS ~NO SeCU~ITf

KAN~GEKeNT SECURITY
-23 The parties of this A<Jreement mutually rec09ni~e
that the aet'vices performed by employees covered by this
Agreemeot are services esseotial to the effic1ent operation
of the University. The Supervisors' ~ssociation, therefore,
a<Jree. that there ahall be no interruption of these ser-
vices, for any cause whatsoever.
-24 The Association recognizes that strikes by public
employees are prohibited by Act 33~, Public Acts of 194', as
amended by Act 379. Public Acts of 19'5, and a<Jrees that it
will comply with said Act.
-25 The Association and Lts officlals vl11 not cause,
suppoc-t, or condone. nor shall any e",ployee or e",ployees
take part in any actlon'a9ainst or any interfec-ence vith the
operations of the UnIversity during the te~ of this A9c-ee-
mente

HANAGEKENT RIGHTS
-26 The Emgloyer reserves and retains, solely and
exclusively, 411 c-ights to manage and dic-ect Lts work
for:ces, except as expressly abridqed by the pr:ovlsions of
this Agreement, including by vay of illustc.,,~ionbut not
,1.1",lt.·tlpn,the determination of policies; operations,
a.s19nments, schedules, discipline and .layoff for the
orderly and efficient operatlonof the UniversIty.
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Flexible Appointments·-No Provision
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Performance Evaluations--No Provision
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Demotion!Promotion--No Provision
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