Untitled Document

TABLE OF CONTENTS
Article SUDJECE.....ciiieiiesieiee s Page
1. Recognition and DefiNItIONS .......cooiis i e e 1
2. Management RIightS ... 2
3. NO-SIHKE GUAIANEEE ... ...t et e e e e e e e e 2
4. NON-DISCrMINALION ....vuiee e e e e e e e e e e 4
5. UNION SECUMLY .ttt e e e e e et e e e e e et e e e e e e e ens 5
6. Duesand Initiation Fee or Service Charge Checkoff...............cooiviiiiiiiiinenn, 6
7. BUEHN BOAIAS ... e e e e 9
8. WOrK SCheUIES ... e e e e, 9
S T V7 11 0= 12
10. ClassificationSand WageS .......o.viviie it ie e e e e e vt e e aaean 15
11. Shiftand Relief Premiums ..o e e e e e e 17
12, Cal BACK Py ....ceeie e 18
13. REPOIING PaY ... ... e e e e e e e 18
14. Ratesof Pay on Transfer.........ooieiiii e, 18
15. Seniority Definitionsand L0OSS Of SENIONtY .......c..veeieiiiiiiiii i e, 19
16. SENIONTY LISt conin i e e e e e e e e e e e 23
17. Probationary EMPlOYEES .......ouiit et e 23
18. Layoff and Recall Procedures .........oooue oo e e 24
19. Promotionsand TranSfers ........oveiuiieie i e e e e 26
20. Shift PreferenCe ..o 28
21. Sicknessor Injury Disability INCOME..........ovvieiieiie i e, 29
22, HOIAYS ... et e e e e e e e e e e e e e 34
23, VACAHIONS ...ttt it et e e e e e e e e e 37
24, Funeral Leave Pay ... ..ot 40
25. JUry and WiItheSS SEIVICE .. v e e e e e e e e e e e e e e e eae e 41
26. ANNUal MIlItary DULY .......ouuieie i e e e e e e 41
27. LeaVES Of ADSENCE ...t e e e 42
28. Group LIfEINSUraNCE ... e 45
29. Health INSUIANCE ..o e e 46
30. Other FIeX BENEfitS ... ....cuvieiee e e 49
31. Travel ACCIdent INSUFANCE ......oue i e e e e e e e eaa 50
32. Disability Plan ..o e e e 50
33, Retirement Plan ... 52
34, LONQEVILY Pl ....viieie it it e e e e e e e 52
35. TUItion SUPPOIT PrOgram . ...t e e e e e e e eees 53
36. DISCIPIING . ettt e e 54
37. GHEVaNCE PrOCEAUIE ... ..ttt e e e e e e e e e e e 56
38, ATDITIAIION ... e 60
G T 0 1 = 1= 0= 63
40. MISCEIIANEOUS ...ttt i e e e e e e e et e e e e e e a e 63
A1, General ProVISIONS ......couiiie i e e e e e e e e 66
42. Continuing EUCALION .......ouiiei e e e e e e e e e . 67

http://ww.umich.edu/~hraalstaffhr/contracts/l UOE2005Contract.html (1 of 92)3/1/2007 2:10:32 PM



Untitled Document

G B T = Y 67

44, Term Of AQIrEaIMENT ... e e e e e e e e 69
] 8 1= 0 [ PP Page
Appendix A, Classificationsand Pay Grades. ..........c.ovvviiiiiiiiii i e, 70
Appendix B, Wage SChedUles. ... e 72
Memorandums of UNder StANAING. . ....eeieeeieeiieeiieeieeiseesiseeseeeseessseesnseesessnsessnseesses Page
1 Alternate Work Schedules...........cooeii i e e 79
2 Preventative Medical/Dental Care Procedures.............c.covvevvivivivvicesiesiiene e, 81
3 OVEIMERECOI. ... .t e e e e e e e e e e e ———- 82
4 VaCation RECOITING. ... vttt i e et et e e e e e e et e e e et e e reeereennees 83
5 Vacation Accrual RECOTAING......c.vuieiiii i e e e e e e 84
6 Panel Of ArDItralorS. .. .....o i ——— 85
7 Inclement Weather — Flint....... ..o e e 86
8 Operational WOrK.......c.uiii e e e e e e e ——— 87
9 ApprentiCeship Program..........covir i e ——— 88
10 INCENLIVE PrOgIraIM. ..o et e e e et e e e et e e et e e et e e e reentee e e 89
12 Classification EVAlUBLIONS. .........v it e e e e e e e e e 20
13 1UOE Retiree Temporary Employment Pay Rate.................ccccoovivvvivivvieeenn. 92
14 Supplemental Wage AdjUSIMENES.........cooviiiiii e e 93
15 Dental Plan... ..o ————— 94
10 L PP Page 95
) 1 The Regents of the University of M chigan, (hereinafter

called the "University" or the "Enployer") and Local 547,

| nternati onal Union of Operating Engineers, AFL-CI O (hereinafter
called the "Union"), enter into the follow ng agreenent, this day
of February 2006, which anends the collective bargaining
agreenent executed on Septenber 17, 2002, and which collective
bar gai ni ng agreenent, as anended and fully bargai ned, settles,
and contains all matters with respect to wages, benefits, hours
and other terns and conditions of enploynent for the termof the
agr eenent .

ARTI CLE 1
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RECOGNI TI ON AND DEFI NI TI ONS

SECTI ON A. DESCRIPTION OF UNI' T
2 Pursuant to and in conformty with the certification
| ssued by The M chi gan Labor Medi ati on Board on Novenber | 3,
1967, in Case No. R65H 28 and R91G 171 the University
recogni zes the Union as the exclusive representative of all
enpl oyees in the classifications listed in Appendix A which is
a part of this Agreenent, for the purposes of collective
bargaining in respect to wages, hours and other conditions of
enpl oynent .

SECTI ON B. DEFI NI TI ONS

3 The term "enpl oyee" and "enpl oyees" as used in this
Agreenment (except where the Agreenment clearly indicates

ot herwi se) shall nean only an enpl oyee or enpl oyees within the
bargai ning unit described in

4 The term "full-time enpl oyee" shall nean an enpl oyee
whose normal schedule of work is forty (40) hours per cal endar
week.

5 The term "part-tinme enpl oyee" shall nean an enpl oyee

whose normal schedule of work is less than forty (40) hours
per cal endar week.

6 Ref erence to mascul i ne pronouns shall be construed to
I ncl ude the masculine and fem ni ne reference.

ARTI CLE 2
MANAGEMENT RI GHTS

7 The University retains, solely and exclusively, all its
I nherent rights, functions, duties and responsibilities as a
constitutionally established corporation and as a public

Enpl oyer with the unqualified and unrestricted right to
determ ne and nake decisions on all ternms and conditions of
enpl oynent and the manner in which the operations of the
University will be conducted except where those rights may be
clearly, expressly, and specifically limted in this
Agreenment. It is expressly recognized, nerely by way of
illustration and not by way of limtation, that such rights,
functions, duties and responsibilities which are solely and
exclusively the responsibility of the University, except where
clearly, expressly and specifically limted in this Agreenent,
I ncl ude, but are not limted to, (1) full and exclusive
control of the managenent of the University, the supervision
of all operations, the nmethods, processes, neans and personnel
by which any and all work will be perforned, the control of
property and the conposition, assignnent, direction and
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determ nation of the size and type of its working forces; (2)
the right to determine the work to be done and the standards
to be net by enpl oyees covered by this Agreenent; (3) the
right to change or introduce new operations, nethods,
processes, neans or facilities, and the right to determ ne
whet her and to what extent work shall be perfornmed by

enpl oyees; (4) the right to hire, establish and change work
schedul es, set hours of work, establish, elimnate or change
classifications, assign, transfer, pronote, denote, rel ease
and | ay off enployees; (5) the right to determ ne the
qgualifications of enployees, and to suspend, discipline and
di scharge enpl oyees for cause and otherwi se to maintain an
orderly, effective and efficient operation.

ARTI CLE 3
NO- STRI KE GUARANTEE

8 Under no circunstances shall the Union, its officials,
Its enployees, its affiliates, or its nmenbers, directly or

i ndirectly cause, instigate, permt, support, encourage or
condone, nor shall any enpl oyee or enpl oyees, directly or
indirectly, take part in any action against or any
interference with the operations of the University such as a
strike, work stoppage, sit-down, stay-in, slow down,

curtail ment of work, restriction of production, or any

pi cketing, patrolling or denonstrations at any | ocation

what soever during the termof this Agreenent and as a
continuing obligation. Nothing in this paragraph shall be
construed to limt individual participation in picketing,
patrolling or denponstrations that are conpletely and totally
unrel ated to the enploynent rel ationship, provided, however,
that such activity does not interfere with the operation of
the University.

9 In the event of any such action or interference, and on
notice fromthe University, the Union w thout any del ay shall
t ake whatever affirmative action is necessary to prevent and
bring about the term nation of such action or interference.

Such affirmative action shall include the i medi ate di savowal
and refusal to recogni ze any such action or interference and
the Union imedi ately shall instruct any and all enpl oyees to

cease their m sconduct and informthemthat their m sconduct
Is a violation of the Agreenent subjecting themto
di sci plinary action, including discharge.

10 In addition the Union shall within 24 hours of any such
action or interference, deliver the followng notice to the
Uni versity:

"To all enployees of the University represented by Local 547,
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| nternati onal Union of Operating Engineers, AFL-CIO You are advi sed
that the action against and interference with the operations of the
Uni versity of M chigan which took place (date) is unauthorized by the
Union and in violation of the collective bargaining Agreenent. You are
directed to cease this action and interference i medi ately."

An aut hori zed official of the Union shall sign the notice.

11 In the event that any enpl oyee or enpl oyees shall
refuse to cease such action or interference, the University
agrees that it will not file or prosecute any action for
damages arising out of such action or interference against the
Union, its officials or representatives, if the Union, its
officials and representatives performtheir obligations as set
forth in this Article.

12 Not hi ng herein shall preclude the University from
seeking | egal or other redress of any individual who has
caused damage to or loss of University property or fromtaking
di sciplinary action, including discharge, against any

enpl oyee. Any such disciplinary action taken shall not be

revi ewabl e through the grievance and arbitration procedures,
except for the fact question of whether the enployee took part
I n any action or interference.

13 In the event of any such action or interference, the
Uni versity may suspend all benefits under this Agreenent with
respect to any enpl oyee taking part in the action or

I nterference.

ARTI CLE 4
NON- DI SCRI M NATI ON

SECTI ON A. NON- MEMBERSHI P | N UNI ON
14 Nei ther the Union, its officials, nor its nenbers shall
di scrimnate against, intimdate, coerce, or restrain any University
enpl oyee with respect to or because of his non-nenbership in the Union.

SECTI ON B. MEMBERSHI P OR LAWFUL UNI ON ACTIVITY
15 The University shall not discrimnate against, restrain, or
coerce any enployee with respect to or because of his nenbership or

| awf ul Union activity.

SECTI ON C. RACE, CREED, COLOR, NATIONAL ORIG N, AGE, SEX
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16 The University and the Union agree that there will be no
discrimnation in the application of this Agreenent because of race,
creed, color, national origin, age or sex, except where age or sex is a
bona-fide occupational qualification. In addition; there shall be no
discrimnation in the application of the provisions of this agreenent
based on non-rel evant nental or physical handi cap.

17 Nothing in this section shall be construed to prevent an
enpl oyee all egi ng discrimnation from exercising constitutional or
statutory rights which may be avail abl e.

SECTI ON D. HAIR LENGTH OR MANNER OF DRESS

18 The University shall not discrimnate agai nst any enpl oyee
because of the length of his hair or his manner of dress. Nothing in
this section shall be construed to prevent the University from
establishing and uniformy adm nistering reasonabl e dress requirenents
and safety standards involving both hair and dress, provided however,
that dress requirenents will be applicable only after they have been
post ed.

ARTI CLE 5
UNI ON SECURI TY
SECTI ON A, AGENCY SHOP

19 During the life of this Agreenent and to the extent the |aws of
the State of Mchigan permt, every enployee, beginning with the nonth
followng (1) thirty [30] cal endar days after the execution date of
this Agreenment, or (2) thirty [30] cal endar days after enploynent in

t he bargaining unit, whichever date is the later, and nonthly
thereafter, shall tender to the Union, as a condition of continued
enpl oynent in the bargaining unit, either periodic and uniformy
required Union dues, or in the alternative, a service charge in an
anount equivalent to periodic and uniformy required Union dues.

SECTI ON B. TERM NATI ON

20 No enpl oyee shall be term nated under Section A of this Article
unl ess:
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1. The Union first has notified the enpl oyee by letter explaining
that he is delinquent in not tendering either periodic and uniformy
requi red Uni on dues or the service charge in an anount equivalent to
periodic and uniformy required Union dues, and specifying the current
anount of such delinquency, and warning himthat unless such dues or
service charge are tendered wthin thirty (30) cal endar days, he w |
be reported to the University for termnation as provided in this
Article, and

2. The Union has furnished the University with witten proof that
the procedure of Section B.1. of this Article has been followed or has
supplied the University with a copy of the letter sent to the enpl oyee
and notice that he has not conplied with the request. The Union nust
specify further, when requesting the University to termnate the
enpl oyee, the follow ng by witten notice:

"The Union certifies that (Nane) has failed to tender either the
periodic and uniformy required Union dues or service charge required
as a condition of continued enpl oynent under the collective bargaining
Agreenment and that under the terns of the Agreenent, the University
shall term nate the enpl oyee."

SECTI ON C. | NDEMNI FI CATI ON
21 The Union shall indemify and save the University harm ess from
any and all clainms, demands, suits, or any other action arising from
this Article or fromconplying with any request for term nation under
this Article.
ARTI CLE 6

DUES, AND | NI TI ATI ON FEE OR SERVI CE CHARGE CHECKOFF

22 During the life of this Agreenent and to the extent the | aws of
the State of Mchigan permit and as provided in this Article, the
University w il deduct voluntary assessnents, one nonth's current and

periodic Union dues and the initiation fee, if any, or service charge
based upon a uniform dues schedule fromthe pay of each enpl oyee who
voluntarily executes and delivers to the University the foll ow ng

aut hori zation form

VOLUNTARY AUTHORI ZATI ON FOR
DEDUCTI ON OF UNI ON DUES AND I NI TI ATI ON FEE OR
SERVI CE CHARGE
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Nane Social Security No.
(type or print)

Depart nent

| authorize the University to deduct from wages earned or to be
earned by nme nonthly Union dues and initiation fee or service
char ge (check applicable authorizations) or $ per nonth
vol untary assessnent, to be initiated for checkoff in June and/or
Decenber only, comrencing June 1999, as certified to the University by
the Financial Oficer of the Union, and to remt the sanme to the Union
at such tinme and such manner as may be agreed upon between the
Uni versity and the Union.

This authorization and direction shall be effective until revoked
in witing by me on a form provided by the University, or until the
termnation of the collective Agreenent between the University and the
Union which is in force at the tine of delivery of this authorization,
whi chever occurs sooner; and | agree and direct that this authorization
and direction shall be automatically renewed for the period of each
succeedi ng applicable collective Agreenent between the University and
the Union until revoked in witing by ne on a form provided by the
Uni versity or until the
term nation of each applicable collective Agreenent between the
Uni versity and the Uni on whi chever occurs sooner.

This authorization and direction shall be automatically revoked upon
ny termnation of enploynent with the University.

(Si gnature of enpl oyee)

(Address of enpl oyee)

(Dat e of signing)

(Date of delivery to University)

23 The following certification formshall be used by the Union when
certifying nmenbership dues, initiation fee or service charge:
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CERTI FI CATI ON OF FI NANCI AL OFFI CER
OF UNI ON

| certify that for the (Type or print) nenbership dues are $

per , the initiation fee is $ per or the service charge is $ per
a voluntary assessnent of $ per nonth for six nonths.
Dat e:
Si gnat ur e:

Fi nanci al Secretary - Union
Date of delivery to the University

24 Payrol | deductions shall be nmade only fromthe pay due enpl oyees
on the [ ast pay day of each cal endar nonth; except that the initiation
fee, if any, shall be deducted fromsix (6) consecutive pay checks,
provi ded, however, the initial deduction for any enpl oyee shall not
begi n unless both (1) a properly executed "Voluntary Authorization for
Deduction of Union Dues and Initiation Fee or Service Charge"; or
voluntary assessnent and (2) the anmobunt of the nonthly nmenbership dues,
initiation fee or service charge or voluntary assessnent certified by
the Financial Secretary of the Union has been delivered to the
University at a place designated by the University at least thirty (30)
cal endar days prior to the |ast pay day of the cal endar nonth. Changes
in the amount of the nonthly nenbership dues, initiation fee or service
charge al so nust be delivered to the University at a place designated
by the University, at least thirty (30) cal endar days prior to the | ast
pay day of the cal endar nonth before the change will becone effective.
(See Voluntary Assessnent restrictions in paragraph 22)

25 An enpl oyee nmay revoke his "Voluntary Authorization for
Deduction of Union Dues, Initiation Fee or Service Charge" or
voluntary assessnent at any tinme by witten notification to
the University on a form provided by the University. Payroll
Deductions shall term nate when a revocation has been
delivered to the University at least thirty (30) cal endar days
prior to the |ast pay day of the cal endar nonth.

26 Al suns deducted by the University shall be remtted to the

Fi nanci al Secretary of the Union at an address given to the University
by the Union, once each nonth by the fifteenth (15) cal endar day of the
nonth followi ng the nonth in which the deductions were nmade, together
with a list of names and the anmount deducted for each enpl oyee for whom
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a deduction was made. The University will also notify the Union of the
nanme of each enpl oyee who revokes his "Voluntary Authorization for
Deduction of Union Dues, Initiation or Service Charge, or voluntary
assessnent”.

27 The University shall not be liable to the Union by
reason of the requirenments of this Article for the remttance
of paynment of any sum other than that constituting actual
deductions made fromthe pay earned by the enployee. In
addition, the Union shall indemify and save the University
harml ess fromany liability resulting fromany and all clains,
demands, suits or any other action arising fromconpliance
with this Article, or in reliance on any list, notice,
certification or authorization furnished under this Article.

ARTI CLE 7
BULLETI N BOARDS

28 The University wll permt the Union to use space on existing
University bulletin boards designated for such purpose in areas where
the Union has enployees it represents for the purpose of posting Union
notices. Wiere a gl ass encl osed, |ockable board is provided, the chief
steward/ stewards w Il be given a key. Such notices may be posted by the
chief steward/stewards in the area he represents and shall be
restricted to the follow ng types:

1. Recreational and social affairs of the Union;

2. Uni on neeti ngs;

3. Uni on el ecti ons, appoi ntnents;

4. Results of Union el ections;

5. QG her material approved by the Personnel Director of the

University, or his designated representative.

29 In the event a dispute arises concerning the appropriateness of
mat eri al posted, the chief steward/stewards wll be advised by the
Personnel Director of the University, or his designated representative,
and the notices will be renoved fromthe bulletin boards until the

di spute is resol ved.
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ARTI CLE 8
WORK SCHEDULES

SECTI ON A. NORVAL/ ALTERNATE SCHEDULES

30 A normal schedule of work for a full-tinme enpl oyee shall
be eight (8) hours per day and forty (40) hours per week,
excl udi ng non-paid |lunch periods, with two consecutive days
of f. This normal schedule definition also applies to enpl oyees
assigned to operational relief. However, while it is
under st ood that enpl oyees assigned to operational relief may
not al ways receive two consecutive days off, it shall not be
instituted in order to avoid proper overtine paynent to

enpl oyees of the bargaining unit. This section shall not be
construed as and is not a guarantee of any hours of work per
day or per week

31 Whenever nmutually agreed, an alternate schedul e of work nay
consi st of shifts exceeding 8 hours per day.

(Al so see Menorandum of Under st andi ng-1)

SECTI ON B. ASSI GNI NG SCHEDULES

32 Assi gni ng schedul es of work to enpl oyees, other than those
assi gned as operational relief, shall be consistent with the follow ng
requi renents:

1. Such enpl oyee will be assigned schedul es of work on a weekly
basi s.

2. Changes in starting tinmes of one-half hour or |ess shall not be
consi dered a change in an assigned schedul e of work for an enpl oyee on
mai nt enance, provided all of the enployees assigned as operati onal
relief have been assigned to operational work.

3. Such enpl oyees will be given notice of their schedul es of work
at least by the Friday before the Sunday precedi ng the Sunday on which
t he weekly schedul e of work begins.

4. While the University does not intend to make changes in an
assi gned weekly schedul e of work, the follow ng may be cause for
changi ng an enpl oyee's weekly schedul e of work:

A Tenporary work situations caused by abnormal and unforeseen
events ot her than enpl oyee absences, and
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B. Enpl oyees absences which reasonably can be expected to exceed
one work day, and

C. An enpl oyee absence resulting fromapplication of Section G
of Article 21.

When an enpl oyee's weekly schedul e of work is changed for an
enpl oyee absence which did not exceed one work day and it was not
reasonable to

expect the absence to exceed one work day, the enpl oyee whose
schedul e was changed shall receive the pay he woul d have received if he
had wor ked his assigned schedule, and, in addition, pay conputed at two
times his hourly rate for actual tinme, not to exceed eight (8) hours
worked. In order to receive the pay for the tinme not worked, however,
he nmust actually work a full shift on the changed schedul e, provided
the University permits himto work his schedul ed hours of work for that
shift.

5. Bef ore maki ng such a change at the Huron Street Plant, however,
the University will reschedul e enpl oyees assi gned as operational relief
unl ess al ready assigned to operational work.

6. When a schedul e change i s made because of an enpl oyee absence
and it is not possible to return to the original schedule w thout
overstaffing or overtine pay resulting, the University may schedul e the
enpl oyee on his return from absence in a manner consistent with its
wor k requi renents until enpl oyees can be returned to their original
schedul es.

7. Any enpl oyee's schedul e of work may be changed at any tine, but
only if he consents, if the schedul e change is occasioned by a request
for unposted vacati on.

8. Enpl oyees may exchange schedul es of work, in whole or in part,
provi ded the changes are approved by the University. |If the exchange
requested is for nore than one week, it nust be approved by the Union
as wel | .

SECTI ON C. LUNCH PERI ODS

33 Lunch periods shall be scheduled as to tine and duration by the
Uni versity. Lunch periods of thirty (30) mnutes or nore shall be non-
paid. It is understood that an enployee will take his unpaid |unch

period as schedul ed by the University unless he receives prior approval
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fromhis supervisor to have his unpaid | unch period at another tine.
Presently, this unpaid lunch period is from 12 noon until 12:30 p. m
Enpl oyees who are not schedul ed for non-paid | unch periods wll be
permtted to |unch during working hours provided such | unching does not
interfere with work or the orderly and efficient operation of the

Uni versity.

SECTI ON D. REST PERI GDS

34 Except for enpl oyees when assigned to operational work at fixed
duty stations, there may be a rest period when work can be interrupted
whi ch shall be taken at a tine and place and in a manner determ ned by
an enpl oyee's i medi ate supervisor. Such rest period shall be with pay
and shall not exceed fifteen (15 mnutes for each four (4) hours of
wor k. The rest period is intended to be a recess to be preceded and
foll owed by an extended work period. Consequently it nay not be used to
cover an enployee's late arrival to work or early departure, to extend
the lunch period, nor may it be regarded as accumul ative if not taken.

SECTI ON E. REPORTI NG LOCATI OV TI ME AND PAY DOCKI NG

35 Al enpl oyees shall be at the place designated by their

| mredi at e supervisor, ready for work, at their starting tine and shall
remain at their work site and continue working until the end of their
wor ki ng period unless otherwi se instructed or excused by their

| mredi at e supervi sor. Wien an enpl oyee has his pay docked for comng to
work |ate or leaving early, the docking will be in tenth of an hour
units. Three (3) mnutes or nore shall be considered a tenth of an
hour .

ARTI CLE 9
OVERTI MVE
SECTI ON A. OVERTI ME PAY
36 Overtinme pay conputed at one and one-half tinmes the enpl oyee's
hourly rate, including all applicable premuns, will be paid for actual
time worked:
1. In excess of eight (8) hours in a day;
2. In excess of forty (40) hours in a week;
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3.

On a shift which starts before the enpl oyee has had ei ght (8)
hours off since his previous shift, except in the case of an
enpl oyee assigned as operational relief in which case it shall be
seven (7) hours;

On a schedul ed day off if the enployee fully works each of his
schedul ed work days in the week, or otherw se has been excused and
pai d for absences, except as such day off nay be changed as
provided in Section B of Article 8 in which case the reschedul ed
day or days off shall be subject to overtinme pay as provi ded by
t hi s paragraph,;

On the fifth schedul ed workday in a week in which a holiday falls
on an enpl oyee's schedul ed day off, if the enployee fully works
each of his schedul ed work days in the week, or otherw se has been
excused and paid for absences. This sanme provision shall apply to
the fourth schedul ed work day in a week as well, if holidays fall
on both of the enployee's schedul ed days off or, if one holiday
falls on an enpl oyee's schedul ed day off and the other falls on his
fifth schedul ed work day;

Before or after scheduled or quitting tine if the enployee fully
works his shift, or otherw se has been excused and paid for absence
during his shift.

Whenever nutually agreed an alternate schedul e of work can
consi st of shifts exceeding eight (8) hours per day. In such cases,
regardl ess of whatever else may be nmutually agreed to, any enpl oyee
(s) involved in such an alternate schedul e(s) shall not be eligible
for the daily overtinme prem um provided in nunber 1. above until
time worked exceeds however nmany hours their daily shift consists
of .

SECTI ON B. PYRAM DI NG

37 Overtinme pay shall not be pyram ded, conpounded or paid
tw ce for the sane tine worked.

SECTI ON C. SCHEDULI NG

38 | f scheduled to work overtinme an enployee will do so
unl ess he i s excused. The University will endeavor to give
enpl oyees advance notice of overtinme assignnents when
practicabl e under the circunstances. The University wl|
generally provide at |east forty-eight (48) hours advance
noti ce of an overtine assignnent whenever practicable and the
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need to schedule and performthe work on an overtine basis is
known to the University before the forty-eight (48) hour
period of time, provided, however, that nothing shall preclude
the University from assigning overtinme work to enpl oyees at
any tinme and without the forty-eight (48) hour notice. An

enpl oyee will not be transferred to a classification assigned
to a higher pay grade for the purpose of avoiding overtine. An
enpl oyee excused fromwork in accordance with the provisions
of Article 21 (Sickness or Injury Disability Incone) or
Article 23 (Vacations) will not be scheduled to work overtine
until he has returned to work and worked, provided however

t hat an enpl oyee on vacation may be scheduled if he requested
to be considered avail able for overtine assignment prior to

t aki ng vacati on

SECTI ON D. DI STRI BUTI ON

39 Overtinme within a unit of distribution shall be
distributed as equitably as practicabl e anong enpl oyees
assigned to the sane classification within the sane unit of

di stribution based on their relative position on the overtine

record except that no enpl oyee need be assigned nore than

ei ght (8) continuous hours of overtinme. It shall not be
necessary to call in an enployee to work rather than extend
the shift of an enpl oyee already at work when at the tine of
the shift extension it is reasonable to expect that the
extension will not last for a full eight (8) hour shift.

40 Enpl oyees who work overtinme or who are assigned
overtine and do not work, whether excused or not, shall be
charged for the overtinme worked or offered for the purposes of
equitably distributing overtine, except that an enpl oyee wl|l
not be charged wth overtine when he is excused because of
attendance at a weddi ng, funeral, or the death of an

I ndi vidual set forth in Article 24, or when called on a
vacation day, or regularly schedul ed days off imedi ately
preceding or followi ng a vacation day. A chief steward/
stewards or assistant steward will not be charged with
overtinme when he is excused because of official Union business.

41 New enpl oyees, enployees returning froma | eave of absence

or layoff and enpl oyees transferred into a new unit of
distribution will be charged with the highest nunber of
overtime hours then worked by an enpl oyee in the sane
classification in the unit of distribution.

42 An enpl oyee who is continuously absent fromwork for
one nonth or nore, for whatever the reason, except schedul ed
vacations, shall be charged for overtine in the sane anount as
t he enpl oyee who was the next | owest on the overtine record at
the tinme the enpl oyee's absence began, except the enpl oyee
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shal | not be charged for any overtinme charged to that enployee
during the first nonth of the enpl oyee's absence.

43 Any inequitable distribution will be rectified in the future
schedul i ng of overtine.

44 An overtine record shall be maintained for each unit of

di stribution and posted as soon as practicable, but in any event within
ninety-six (96) hours after any overtine is worked. The overtinme record
for each unit of distribution will run continuously.

(Al so see Menorandum of Under st andi ng- 3)

45 Flint, Dearborn and the follow ng groupings in Ann Arbor shall
be separate units of distribution

1. Huron Street Plant Qperati ons.

2. Huron Street Pl ant Mi nt enance.

3. Hoover Street Operators and ot her enpl oyees working on the
Hoover Street circuit.

4. Hospi t al

5. Uility Systens Technicians - Hospital

6. Uility Systens Technicians - Ann Arbor Canpus

46 Nothing in this section shall be construed so as to prevent

enpl oyees in one unit of distribution from being assigned work on an
overtime basis in another unit of distribution provided all enployees
in the latter unit of distribution have been offered or assigned
overtime. Neither shall anything in this section be construed so as to
prevent enployees in one unit of distribution from being assi gned work
on a straight-tinme basis in another unit of distribution.

SECTI ON E. DEFI NI TI ONS

47 For the purposes of this Article and the conputation of overtine
pay the follow ng shall apply:

1. "Day" nmeans the twenty-four (24) consecutive hours period
begi nni ng between 11: 00 p.m and 12 m dni ght, dependi ng on the
respective operations’ nornmal shift(s) starting tinmes in Ann Arbor,
Fl i nt and Dear born.

2. "Week" neans seven (7) consecutive days begi nning between 11:00
p.m Saturday and 12 m dni ght between Saturday and Sunday, dependi ng on
t he respective operations’ normal shift(s) starting tines in Ann Arbor,
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FIl i nt and Dear born.

ARTI CLE 10

CLASSI FI CATI ONS AND WAGES

SECTI ON A. WAGE SCHEDULE

48 Wages shall be paid in accordance with the wage schedul e as set
forth in Appendi x B, provided, however, an enpl oyee assigned to a
classification will progress fromone step to the next only if his
performance is satisfactory. An enpl oyee's performance wll be presuned

satisfactory unless he is notified to the contrary in witing by the
Uni versity.

SECTION B. NEW CHANGED, OR ELI M NATED CLASSI FI CATI ONS

49 The University retains the right to elimnate, change, establish
and eval uate classifications and establish the pay grades therefore
provi ded, however, the classifications and the pay grades therefore,

set forth in Appendix A and new or changed cl assifications which may
be placed in Appendix A shall remain in effect during the termof this
Agreenent unless the job content of a new classification is
substantially changed.

50 In the event a new classification is established or an existing
classification is changed, the University shall place it in an existing
pay grade in the wage schedule, or in a new pay grade, on the basis of
the relative value of the elenents of the new or changed cl assification
I n conparison with the elenents of existing classifications. If a new
pay grade is established, it shall be structured to nmaintain the hourly
rate differential between the |owest two pay grades or the highest two
pay grades, in the wage schedul e, as the case may be, unl ess otherw se
mutual |y agreed to by the Union and the University.

SECTI ON C. PROCEDURE FOR ESTABLI SHVENT OF NEW OR
CHANGED CLASSI FI CATI ONS AND PLACEMENT | N THE WAGE SCHEDULE

51 The follow ng procedure will be foll owed whenever a new or
changed classification is placed in the wage schedul e as provided in
Section B:

1. The University shall provide the Union with a witten
classification description of the new or changed classification which
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shal | describe the job content sufficiently to identify the
cl assification.

2. Upon receipt of the University's description, a reasonable
nunber of Union officials may neet with representatives of the
Uni versity to discuss the new or changed classification and the
pl acement in the wage schedul e.

3. If there is a disagreenent with the placenent in the wage
schedul e, a grievance concerning conpliance with Section B of this
Article may be processed through the grievance and arbitration
procedures, provided it is submtted in witing at step two of the
grievance procedure within seven (7) cal endar days after the Union is
af forded the opportunity to discuss the natter with the University. If
such a grievance is processed through the arbitration procedure, the
arbitrator shall have no power or authority to establish or change any
wage, but only to determ ne whet her placenent in the wage schedul e has
been made in accordance with Section B of this Article.

ARTI CLE 11

SHI FT AND RELI EF PREM UMS

1. A shift premium of one dollar and twenty-five cents ($1.25) per hour worked shall be paid for actual time
worked to any employee who starts work on or after 12 noon and before 4:00 am. This shift premium will
also be paid to an employee for all paid time off, provided the employee would have been eligible for this
premium had he actually worked. Increases in this premium shall occur as follows:

Ef fective Novenber 19, 2006 — ($1.30)
Ef fecti ve Novenber 18, 2007 — ($1.35)
Ef fecti ve Novenber 16, 2008 — ($1.40)

53 An enpl oyee who wor ks beyond his schedul ed hours shall conti nue
to receive the shift premum if any determned by his starting tine,
except if he works four (4) or nore hours beyond his schedul ed hours,
he shall be paid the shift premumfor those four (4) or nore hours.

54 An enpl oyee who woul d start work on or after |12 noon and before
4.00 a.m, except that he is called to start before 12 noon w |
receive the shift premumfor those hours prior to 12 noon. He w |l

al so receive the shift premumfor his regular shift provided he is
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schedul ed and works four (4) or nore hours into that shift.

55 A premium of one dollar and twenty-five cents ($1.25)
per hour shall be paid for actual tinme worked to an enpl oyee,
during the period of tinme he is assigned as operational relief
and subject to schedul e of work changes w thout notice. This
operational relief premmumw || also be paid to an enpl oyee
for all paid tine off, provided he woul d have been eligible
for this prem um had he actually worked. \Wen an enpl oyee
receives this premum he shall not receive a shift prem um

I ncreases in this prem umshall occur as foll ows:

Ef fecti ve Novenber 19, 2006 — ($1.30)
Ef fective Novenber 18, 2007 - ($1.35)
Ef fecti ve Novenber 16, 2008 — ($1.40)

ARTI CLE 12

CALL BACK PAY

56 An enpl oyee who returns to work because of a call back
to work after he has left the University prem ses upon

conpl etion of his assigned schedule of work shall receive the
overtime pay as set forth in Section A of Article 9 for the
time worked or a mninmum of four (4) hours pay at his hourly
rate, including all applicable prem uns, whichever anount is
greater. This shall not apply, however, to enpl oyees who are
called in to begin work prior to the start of their shift and
wor k conti nuously, except for a lunch period, into their
shift, provided the University permts himto work his
schedul ed hours of work for that day. To the extent that an
enpl oyee is paid pursuant to this Article, he shall not be
paid overtine under Section A of Article 9 for the sane tine

wor ked.
ARTI CLE 13
REPORTI NG PAY
57 A full-tinme enpl oyee who reports to work at his

schedul ed starting tine when he has not been notified that no
work is available shall be paid his hourly rate, including all
applicable premuns, for any portion of the first four (4)
hour period during which no work is offered by the University.
Such paynment will not be payable if no work is avail able
because of conditions beyond the control of the University, or
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i f the enployee fails to receive notice not to report through
his own fault.

ARTI CLE 14

RATES OF PAY ON TRANSFER

58 When an enpl oyee is pronoted, his hourly rate shall be
the starting rate for the classification, except when an

enpl oyee who has successfully conpleted a m ni nrum of six (6)
nonths of training in a "designee" classification is pronoted,
his hourly rate shall be the base rate for his classification.

59 When an enpl oyee is transferred fromone classification
to another classification in the sane pay grade, his hourly
rate shall remain the sanme. If he is not at the top step of
rate progression, he will continue to progress as if he had
not been transferred.

60 When an enpl oyee is transferred to a classification in
a |lower pay grade, his hourly rate shall be the top step of
the | ower pay grade.

61 When an enpl oyee is transferred on a tenporary basis to
a classification in a higher pay grade for a four (4) hour
period or nore, his hourly rate shall be the starting rate for
that classification during the period of his transfer.

62 When an enployee is transferred on a tenporary basis to
a classification in a |lower pay grade, his hourly rate shall
be mai nt ai ned.
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63 When an enployee is identified to the Union as in
training for a classification in a higher pay grade, he wll
be pronoted or transferred as the case may be, to the
appropriate interim"designee" classification. His hourly rate
shall be the starting rate for the classification and after
successful conpletion of six (6) nonths training, his hourly
rate shall be the base rate for the "designee" classification.
In additi on and notw t hstandi ng the provisions of paragraph
61, it is understood that an enployee in a "designee"
classification my be assigned to work independently at
various tasks and intervals in the classification for which he
I's being trained but not to exceed 250 hours during the six
(6) nonth period, and then a maxi num of 1,040 hours in any
twelve (12) nonth period thereafter.

ARTI CLE 15

SENI ORI TY DEFI NI TI ONS AND LOSS OF SENI ORI TY

SECTI ON A. DEFI NI TI ONS

64
shal |

For the purposes of this Agreenent the follow ng definitions
apply:

1. "University Seniority" neans length of continuous service
with the University beginning with the |latest date of hiring
with the University and shall include periods of service

outside the bargaining unit.

2. "Unit Seniority" neans | ength of continuous service in
the unit beginning with the |atest date of hiring or transfer
into the bargaining unit.

3. "G oup Seniority" neans |ength of continuous service in
the seniority group beginning wwth the |latest date of hiring
or transfer into the seniority group.
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4, "Seniority Goup"” neans that grouping of enployees
assigned to work at the foll ow ng Locati ons:

Ann Ar bor

Fl i nt

Dear bor n

Hospi t al

Uility Systens Technicians - Hospital

Uility Systens Technicians - Ann Arbor Canpus

TmooOm>

Each of these | ocations shall be a separate seniority
group. Should other locations, facilities, or departnents be
acquired or established, the seniority group status shall be
determ ned by the University on the basis of |ocation, the
simlarity or dissimlarity of the work and work schedules in
conparison with the work and work schedul es of a then existing
seniority group and the conveni ence of the interchange of
enpl oyees with a then existing seniority group. If there is a
di sagreenent with determ nation of the seniority group status,
a grievance concerning conpliance with this paragraph may be
processed through the grievance and arbitration procedures,
provided it is submtted in witing at step two of the
grievance procedure within seven (7) cal endar days after the
Uni on has been notified of the determ nation.

5. "Classification Seniority" neans | ength of continuous
service in a classification beginning with the | atest date of
hiring or transfer into the classification, provided, however,
an enpl oyee al so shall accrue classification seniority in all
classifications assigned to |ower or the sane pay grades in
his seniority group in which he had previously been assi gned.
An enpl oyee who is transferred to a classifica-

tion in a lower pay grade shall forfeit classification
seniority in all classifications above the classification to
whi ch he is transferred.
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6. "Plant Cl assification Seniority" neans classification
seniority wwthin a plant beginning with the | atest date of
hiring or transfer into the plant.

7. "Plant" neans each of the following facilities or
| ocati ons:

A Huron Street Facility

B. Hoover Street and the G rcuit

C. Fl i nt

D. Dear born

E. Hospi t al

F. Uility System Technicians - Hospital

G Uility System Technicians - Ann Arbor Canpus

8. "Length of Continuous Service" nmeans uninterrupted

enpl oynent but includes layoffs and other periods of absence
aut hori zed by and consistent with this Agreenent except as
limted by Section B of this Article.

9. An enpl oyee who was pronoted or transferred prior to the
execution date of this Agreenent, to any position wth the
University wth supervisory authority over enployees in the
bargai ning unit shall continue to accrue classification
seniority, as long as he remains in the enpl oynent of the
University. An enpl oyee who is pronoted or transferred, on or
after the execution date of this Agreenent, to any position
with the University with supervisory authority over enpl oyees
I n the bargaining unit, shall continue to accrue
classification seniority for the follow ng six (6) nonths and
thereafter shall retain such classification seniority as |ong
as he remains in the enploynent of the University. An enpl oyee
who is, or was in the past, pronoted or transferred to any
other position with the University shall retain classification
seniority for one (1) year only, unless the pronotion or
transfer occurred while the enployee was laid off, in which
case subparagraph 5. of Section B of this Article shall apply.
In the event that such an enployee with classification
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seniority is returned to the unit, placenent in a
classification in the unit shall be in an open position and
based on classification seniority, except that the enpl oyee
who was laid off shall be returned in accordance with Section
B of Article 18.

SECTION B. LOSS OF SENTORITY

65 An enpl oyee shall | ose his status as an enpl oyee and his
seniority if:

1. He resigns or quits;

2. He is discharged or term nated (unless reversed
t hrough the grievance or arbitration procedures);

3. He retires;

4. He does not return to work fromlayoff wthin
five (5) calendar days after being notified to return
by certified or registered mail or by tel egram
addressed to the enployee at his |ast address filed
with the University Personnel Ofice. An enpl oyee who
changes address nust notify the University of the
change. The University wll give the enpl oyee a
receipt for this notice;

5. He has been on |ayoff for a period of tinme equal
to his unit seniority at the tinme of his layoff or two
(2) years, whichever is |esser; or
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6. He is absent fromwork, including the failure to
return to work at the expiration of a | eave of

absence, vacation, or disciplinary layoff, for three
(3) consecutive working days without notifying the

Uni versity, except when the failure to notify and work
I's due to circunstances beyond the control of the

enpl oyee.

66 A grievance involving conpliance with this section
shal |l begin at step two of the grievance procedure, and nmay be
processed through the grievance and arbitration procedures
only by an enpl oyee who has |l ost his status as an enpl oyee and
his seniority, provided it is submtted in witing at step two
of the grievance procedure within seventy-two (72) hours after
the facts have occurred giving rise to his grievance.

ARTI CLE 16
SENI ORI TY LI ST

67 The University shall prepare and maintain a |ist of
all enpl oyees which shall show the nanes, classification
title, University seniority date, classification seniority
date, departnent, hone address and other job rel ated

I nformation pertinent to the Union’s representation
responsibilities. This list will be in spreadsheet form where
the informati on can be manipul ated, and will be electronically
sent to the Union on a nonthly basis. The list shall be deened
correct as to an enployee’s University and classification
seniority dates, unless the University is notified in witing
by the Chief Steward to the contrary wwthin thirty (30)
cal endar days after the list is sent to the Union.

68 The Union shall retain the enployee list information in
confidence and disclose it only to those officials of the Union
whose union duties require themto have such infornmation.

ARTI CLE 17
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PROBATI ONARY EMPLOYEES

SECTI ON A. DEFI NI TI ON

69 An enpl oyee is a "probationary enpl oyee" for the enpl oyee’s
first six (6) calendar nonths of enploynent at the University or for
the first six (6) calendar nonths followng transfer into the

bar gai ning unit.

E-A Boiler Operator Trainee

. First 6 nonths of Enpl oynent

E-1 & E-2 Al dassifications

. First 820 actual hours of work within a period of six
consecuti ve nont hs

All Oher Cdassifications

. First 500 actual hours of work within a period of six
consecutive nmont hs

SECTION B. SENIORITY

70 A probationary enpl oyee shall have no seniority, except

Uni versity seniority, until he has conpleted his probationary peri od.
Upon the conpl etion of his probationary period, he shall acquire unit,
group, classification and plant classification seniority and

be entered on the seniority list with the date of his first day of work
follow ng conpletion of his probationary peri od.

SECTI ON C. DI SCI PLI NE, LAYOFF AND TERM NATI ON

71 Probati onary enpl oyees may be disciplined or laid off or
termnated with or w thout cause and no natter concerning Section C of
this Article shall be subject to the grievance and arbitration
procedur es.
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ARTI CLE 18
LAYOFF AND RECALL PROCEDURES
SECTI ON A, LAYOFF PROCEDURE

72 When an enployee is to be laid off, the follow ng | ayoff
procedure shall apply:

1. Layoffs shall be by and from each seniority group;

2. The enployee with the |east classification seniority in a
classification that is affected shall be renoved fromthe
classification first, provided that the enpl oyees remaining in the
classification have the ability to do the work avail abl e; and

3.  Such renoved enpl oyee shall be transferred, conditioned upon
ability to do the work, to replace an enployee with | ess
classification seniority in a classification assigned to the sane
or next lower pay grade in his seniority group. If there is no such
enpl oyee in a classification assigned to the next | ower pay grade
in his seniority group, this procedure shall be applied to
classifications assigned to each succeedi ng next | ower pay grade in
his seniority group until the appropriate enployee is laid off.

SECTI ON B. RECALL PROCEDURE

73 When an enployee is to be recalled to work from | ayoff,
or there is to be a return to a classification fromwhich an
enpl oyee was renoved as a result of a layoff, the reverse
application of the |ayoff procedure shall be applied before
hiring or maki ng a pronotion.

SECTI ON C. SENI ORI TY PREFERENCE
74 For the purposes of this Article, the chief steward/stewards
shal | have classification seniority preference over all the enpl oyees
in his seniority group, conditioned upon his ability to do the work.

SECTI ON D. DEFI NI TI ONS

75 1. For the purpose of this Article, ability to do the work neans
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physi cal fitness, previous conpetent and efficient performance and

ot her current know edge which together indicate with reasonable
certainty that the work in question will be perforned conpetently and
efficiently.

2. Not wi t hst andi ng subparagraphs 5 and 6 of Section A of Article
15, an enpl oyee affected by the application of this Article shall
continue to accrue classification seniority and plant classification
seniority in all classifications to which he was previously assigned.

SECTION E. LIABILITY

76 A grievance involving conpliance with this Article shall begin
at step two of the grievance procedure, provided it is submtted in
witing at step two of the grievance procedure within seven (7)

cal endar days after the facts have occurred giving rise to the

gri evance.

77 Liability of the University for failure to apply correctly any
provisions of this Article, shall conmmence not earlier than the date of
submtting the witten grievance alleging such violation at step two of
t he grievance procedure, provided the chief steward/steward of the
affected enpl oyee and the Union's main office have received notice
prior to the effective date of the layoff or recall or the affected
enpl oyee ot herw se has sufficient know edge of the facts to nmake a

cl ai m

ARTI CLE 19
PROMOTI ONS AND TRANSFERS
SECTI ON A.  PROMOTI ON PROCEDURE

78 The factors in making a pronotion shall be qualifications and
pl ant classification seniority. Qualifications shall include a review
of the enployee's work record, other know edge made known to the

Uni versity regarding qualifications, physical capacity, predevel oped
skills, know edge and understandi ng of procedures and equi pnent,
attention to duty and work habits. When it is determ ned that

gual i fications have been net, plant classification

seniority of enployees assigned to a classification in the next |ower
pay grade shall be the determ ning factor. Thereafter plant
classification seniority of enployees in classifications assigned to
each next succeedi ng | ower pay grade shall be considered in the sane
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manner. |f none of the enployees in a plant are pronoted, then other
enpl oyees in the seniority group shall be considered in the sane
manner .

79 A "pronotion" is defined as the transfer of an enployee to a
regul ar opening in a classification assigned to a sane or hi gher pay
grade within his own seniority group. A regular opening i s an opening
whi ch the University knew in advance woul d exi st for nore than three
(3) consecutive nonths, but shall not include any opening which is
filled by an enpl oyee assigned as operational relief, regardl ess of
duration. An enpl oyee assigned to the classification, Boiler Operator,
who is regularly perform ng, or has perfornmed continuously for one year
or nore, operational work in the Huron Street plant shall be considered
for pronotion in operational work in that plant prior to considering

ot her Boiler Operators.

80 Prior to making a pronotion, a regular opening will be posted in
a plant for five (5) cal endar days, except when a "designee" or an

enpl oyee with the nost plant classification seniority assigned to the
next | ower pay grade in that plant is pronoted. In addition, the
regul ar openi ng need not be posted when each next enployee with the
nost plant classification seniority assigned to the next |ower pay
grade in that plant does not accept the pronotion and the enpl oyee with
the next nost seniority i s pronoted. Non-acceptance of a pronotion
shall be in witing. Wien there is a regular opening in a plant,
concurrent with posting on main canpus and University Hospital,
notification of the vacancy will be forwarded to the Flint and Dearborn
canpuses for posting. Any interested enployee may submt bids to the
respective Enploynment Ofice.

81 A pronotion nmay be questioned through the grievance and

arbitration procedures, but only by an enployee in the seniority group
I n which the opening occurs who has bid during the posting period on a
formprovided by the University that he be considered for pronotion to
the classification in question and either (1) has greater plant

classification seniority, or (2) is assigned to a classification in a
sane or higher pay grade than the enpl oyee selected for the pronotion.

SECTI ON B. PROMOTI ONAL TRAI NI NG

82 In the event that the University selects an enployee to be a
"desi gnee" and be trained so the enpl oyee may becone qualified for a
pronotional opportunity within a "Plant" (reference paragraph 64-7), an
enpl oyee other than a "designee" with the nost plant classification
seniority assigned to the sane or next |ower pay grade in the "plant”
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shal | be selected. An enployee in the Huron Street plant shall have
sati sfactory experience as a Turbine Operator prior to selection as a
"designee" for training for Operating Engi neer. An enpl oyee sel ected
for training may reject the opportunity in witing. In such a case the
enpl oyee other than a "designee" with the next nost seniority shall be
sel ected. An enpl oyee who rejects such training will be eligible for
sel ection again in accordance with these provisions.

83 An enpl oyee accepting the "designee" status and the opportunity
to be trained shall do so in witing. Notw thstandi ng any ot her
provision of this Article, this acceptance confirns that the enpl oyee
wi Il be pronoted to a regular opening in the classification for which
he is being trained, provided qualifications have been net. The

"desi gnee" enpl oyee may not reject the pronotion w thout the consent of
the University.

84 An enpl oyee who has been selected for training and does not
successfully conplete the training need not be selected for training
again, unless the enployee at his own initiative and expense,
denonstrates that he is conpetent to be reconsidered by attendi ng and
successfully conpleting rel ated educati onal and vocational training
program An enpl oyee who does not successfully conplete the training
shal|l be returned to his former classification and pay grade.

85 It is understood that "operations”; "instrument and control
repair"; and "powerhouse repair naintenance" each, constitutes a
separate and distinct series of pronotional training opportunities. An
enpl oyee who is selected and accepts training in one series need not be
considered for pronotion or training in the other series for a period
of six (6) years following his |atest acceptance of training wwthin a
series.

SECTI ON C. VOLUNTARY DEMOTI ONAL TRANSFERS

86 An enpl oyee who no | onger desires to continue in a
classification may request in witing, a transfer to a classification
assigned to a | ower pay grade within his seniority group. The
University shall transfer the enployee to any such classification, for
whi ch an opening exists and for which he has the qualifications and
ability to do the work. The transfer will be nmade at a tinme and in a
manner which will not affect the efficient operation of the University.
In addition, the enpl oyee need not be considered for pronotion to the
classification fromwhich he transferred for a period of three (3)
years, or to any other classification or training for a period of two
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(2) years fromthe date of transfer
SECTI ON D. PROMOTI ON AND TRANSFERS

87 For the purposes of shift selection and pronotion only, an

enpl oyee who is transferred fromone classification to another
classification in the sane pay grade shall only have "seniority" based
on continuous service in the new classification beginning with the date
of transfer.

ARTI CLE 20
SH FT PREFERENCE

88 In the event of a regular opening on a shift or a shift rotation
schedul e, the University will consider the classification seniority of
t hose enpl oyees who have nade their preference known to the University.
The assignnment to a shift or a shift rotation schedule shoul d not

i mpair the efficient operation of the University and, therefore, it is
understood that seniority al one cannot be the sole determ ning factor

i n maki ng the assignnent. At the request of an enpl oyee who has nade
his preference known and who has nore classification seniority than the
enpl oyee who

was assigned to the regular opening, the University will explainits
reasons to the enpl oyee and the Union in witing.
ARTI CLE 21
SI CKNESS OR | NJURY DI SABI LI TY | NCOVE

SECTION A. ELIGBILITY
89 An enpl oyee shall be eligible to receive disability incone in
accordance with the provisions of this Article when he is unable to
wor kK because of a disability resulting from personal sickness or injury

and providing he neets the requirenents of Section F, except no
disability inconme shall be payable for any disability which results as
foll ows:

1. Intentionally self-inflicted,;

2. Participating in any crimnal act;
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3.

4.

5.

6.

Participating in a riot or civil commotion;
Working for an enpl oyer other than the University;
During a layoff, |eave of absence, or disciplinary |ayoff

Following a term nation date that was determined prior to

occurrence of the disability; or

7.

During a vacation, except when hospitalized.

90 Duri ng each cal endar year an enpl oyee who has received
thirty-two (32) hours of disability incone, or has three (3)
occurrences of disability absence (excluding Famly Care Tine,
Preventative Medical/Dental Care and Pre-Schedul ed Tine)

whi chever cones first, which is unsubstantiated by an
accept abl e physician's statenment or other evidence of
disability acceptable to the University may, at the
departnent’s discretion, be required to attend a Sick Tine
Conference with the enpl oyee’ s chi ef steward/steward,

| mmedi at e supervi sor, the Union Business Manager and a
Representative of the Enpl oyee Relations Ofice.

A Sick Tine Conference may al so be held for an enpl oyee whose
conbi ned sick time usage, substantiated and/or unsubstantiated, raises
concern of possible sick tine abuse.

Al though not Iimted to the follow ng, information discussed at a Sick
Ti me Conference shall be of the type:

1. Time lost fromwork due to personal sickness or injury, including

frequency, duration, cause or |legitinmacy of absences.

2. Physician's evaluation(s), including any concerns of their validity

and integrity.

3. Ability of enployee to neet enploynent obligation of regular and

4.

5.

91

reasonabl e attendance;

Consequences of frequent and/or recurrent absences from worKk.
Light duty and alternate enpl oynent options.

Follow ng a Sick Tine Conference the University may require the
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enpl oyee to provide an acceptabl e physician’s statenent or other

evi dence of disability acceptable to the University to be eligible for
future Sick Time Pay. In addition, the University may subject the

enpl oyee to a waiting period before being eligible for future Sick Tine
Pay. This waiting period is defined as the first and third days of each
di sability absence, (excluding Famly Care Tinme, Preventative Medical/
Dental Care, Pre-Scheduled Tine,or if an enployee is hospitalized on
the first day of absence or directed to go hone by the University
because of a job related injury which occurs at work and is reported to
supervision at the tinme of injury) for however many hours each day they
are reqgul arly schedul ed, considering alternate shifts and part-tine
enpl oyees. The enpl oyee and Union will be notified in witing if either
or both of the above requirenents are inposed. Such requirenent(s)

shall remain in effect for at least nine (9) nonths, after which at the
request of the enpl oyee, the University will review the enpl oyee’s sick
time record since the Sick Time Conference to determne if the

requi renent (s) shall remain in effect or be cancell ed. Subsequent
review requests wll not be nmade unless at |east three (3) nonths has

| apsed since the prior request. In the event the Union charges the
University has acted in a discrimnatory, capricious or arbitrary
manner, they may grieve the issue directly to Step Two of the grievance
procedure.

SECTI ON B. HOURS OF DI SABI LI TY | NCOVE PAYABLE

92 The nunber of hours of disability inconme payable to an eligible
enpl oyee shall be based upon tinme lost fromwork, but in no case shall

t he nunber of hours payabl e exceed (1) the maxi numset forth in Section
C based upon his University seniority at the tinme his disability
occurs, or (2) such maxi mum m nus the nunber of hours paid in the

| mredi ately preceding twelve (12) consecutive nonth period, whichever
nunmber of hours is the |esser.

93 Al'l hours of disability absence, whether or not paid, shall be
recorded and, to the extent necessary to inplenment this Article,
avai l abl e on an individual basis to an enpl oyee and the Uni on.

SECTI ON C. SCHEDULE OF MAXI MUMS

9

Maximum Hours Of
University Seniority Disability Income
First year 96
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Over one through two years 192
Over two through three years 288
Over three through four years 384
Over four through five years 480
Over five through six years 576
Over six through seven years 672
Over seven through eight years 768
Over eight years 800

SECTI ON D. PART-TI ME EMPLOYEE

95 A part-tinme enployee normally scheduled to work twenty (20) or
nore hours per week shall be eligible for disability incone providing
he neets the eligibility requirenents of Section A but the nunber of
hours of disability income as provided in Section B, and C, shall be on
a basi s dependent on his normal schedul e of hours which shall be
directly proportionate to the maxi mum hours of disability incone for
which a full-tinme enployee is eligible. An enpl oyee normally schedul ed
to work | ess than twenty (20) hours per week shall not be eligible for
di sability incone.

SECTI ON E. DETERM NATI ON OF DI SABI LI TY | NCOVE

96 Except as otherwwse limted by this Article, the anmount of

di sability incone payable to an eligible enployee shall be determ ned
by multiplying the nunber of hours, not to exceed eight (8) in a day
nor forty (40) in a week, of tinme lost fromwork because of the
disability times the enployee's hourly rate, including all applicable
premuns, at the time the disability occurs. In addition, no | oss of
time Worker's Conpensation benefit (including any dependency al |l owance)
will be paid to an eligible enployee until all disability incone
payable to the eligible enpl oyee has been used.

SECTI ON F. NOTI CE AND PROCF OF DI SABI LI TY

97 No disability inconme shall be payable to an enpl oyee unl ess his
departnent head is notified of the nature of the disability and the
probabl e duration thereof as soon as possible, but in no event |ater

t han the beginning of his shift, except when the failure to notify is
due to circunstances beyond the control of the enpl oyee.

98 In all cases on returning to work an enpl oyee clai m ng or having
received disability inconme nust certify on a form provided by the
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Uni versity the foll ow ng:
1. The nature of the disability which prevented himfrom worKking,

i ncluding tinme, dates and circunstances, and whether or not under the
care of a physician;

2. The anobunt of tinme lost fromwork in hours because of the
di sability;
3. The nanme of the person to whom advance notice was given

together with the time, or the reason notice was not given.

99 In the event that facts and circunstances indicate that the

enpl oyee may not be eligible for disability incone as clai med, evidence
of disability, such as a physician's statenent of disability on a form
provi ded by the University or an exam nation provided by and at the
expense of the University, may be required.

100 In no case shall disability incone be payable to an enpl oyee
who is absent in total, or in part, fromhis regular schedul e when that
enpl oyee wor ked any of the eight (8) hour period inmediately preceding
his regul ar schedul e, unless the enployee reports directly to a nedi cal
facility approved by the University and the inability to work is
substantiated. If not substantiated, the enployee shall report back to
work, not be paid for tinme lost, pay for the cost of the exam nation
and be subject to disciplinary action. The University may rel ease an
enpl oyee fromthis requirenent, but only before the enpl oyee | eaves

wor K.

101 Arbitrary failure or refusal to foll ow accepted nedi cal
practice in treating a disability shall be reason for discontinuing or
wi t hhol di ng disability incone.

SECTI ON G. PREVENTI VE MEDI CAL AND DENTAL CARE
102 Preventive nedi cal/dental care appoi ntnents shoul d be
schedul ed outside of working hours, or if that’'s not possible
at the beginning or end of the enployee’s shift whenever
possi bl e. The parties agree to work together to ensure proper
shift coverage and avoid the paynent of overtine resultant
from preventive nedical/dental care appoi ntnents whenever
possible. If it is necessary to schedule a preventive nedi cal
or dental care appointnent during working hours an enpl oyee
will be granted paid tinme off for such an appoi ntment provi ded
t he enpl oyee gives his supervisor witten notice at |east five
(5) calendar days prior to the appointnent. The witten notice
shall include the tine and day of the appointnent, the name of
t he doctor and the probable duration of the absence. A series
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of appointnments may be included in the sanme noti ce.

Not wi t hstandi ng the fact that such an absence is not the
result of a disability within the neaning of this Article, the
provi sions of this Article shall apply.

(Al so see Menorandum of Under st andi ng- 2)
SECTI ON H. PRE- SCHEDULED TI ME

103 Pre-schedul ed time for nedical rel ated
appoi ntnments that are not covered under
preventive nedi cal /dental appointnents in
Section G above shoul d be schedul ed outside of
wor ki ng hours, or if that’s not possible at the
begi nning or end of the enployee’s shift
whenever possible. The parties agree to work
together to ensure proper shift coverage and
avoi d the paynent of overtine resultant from
pre-schedul ed ti me appoi nt nents whenever
possible. If it is necessary to schedule a pre-
schedul ed tinme appoi ntment during working hours
an enployee will be granted paid tine off for
such an appoi nt nent provi ded the enpl oyee gives
his supervisor witten notice at |east five (5)
cal endar days prior to the appointnent. The
witten notice shall include the tine and day of
t he appoi ntnent, the nane of the doctor and the
probabl e duration of the absence. A series of
appoi ntnments may be included in the sane notice.
Notw t hstandi ng the fact that such an absence is
not the result of a disability wthin the
meaning of this Article, the provisions of this
Article shall apply.

SECTION |. FAM LY CARE TI ME

104 Full tinme enployees may use up to forty-eight (48) hours of
disability income each cal endar year to care for famly nenbers who are
i ncapacitated, ill or injured. Part-tine enpl oyees shall be eligible
for famly care tine off on a pro rata basis which is directly
proportionate to their appointnent fraction. The definition of "famly
nmenber" shall be the staff nmenber's spouse or a donestic partner with
whom t he enpl oyee shares |iving accomdati ons and expenses; or,

wi thout regard to their place of residence, it nmay al so include the
child, sibling, parent, grandparent or other related individual whose
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care is the responsibility of the staff nenber, spouse, or donestic
part ner.

SECTI ON J. DI SCI PLI NARY ACTI ON FOR ABUSE
105 It is understood that the Union does not condone any abuse of
this Article and that an enpl oyee who violates any requirenent of this
Article shall be subject to disciplinary action for serious m sconduct.

SECTI ON K. RETURN FROM EXTENDED ABSENCE

106 An enpl oyee returning froman extended absence covered by this
Article, whose position has been filled as a regular opening in
accordance with Article 19, wll be placed in his fornmer position

unl ess the University's or the enployee's circunstances have so changed
as to make it inpossible to do so. Enpl oyees affected by this return
shall be placed or laid off in accordance with the provision of Article
18.
ARTI CLE 22
HOLI DAYS
SECTI ON A. DESI GNATED HOLI DAYS
107 The paid holidays shall be as foll ows:
1. New Year's Day
2. Menori al Day
3. | ndependence Day
4. Labor Day
5. Thanksgi vi ng Day
6. The day after Thanksgi vi ng Day
7. East er Sunday

8. Chri st mas Day

9. December 24th
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10. Decenber 31 st

108 An enpl oyee may substitute up to three (3) conmmonly
recogni zed religious or U S. National holidays of the enpl oyee's
own choice for any of the holidays designated above, w thin any
July 1 to June 30 period, provided witten notification of
substitution is given to an enpl oyee's supervisor on or before
July 1 and arrangenents are made in sufficient tine to provide
for the substitution. In such a case, the provisions of this
Article shall apply to the substituted holiday and not the
hol i day desi gnated above. In the event that no work is provided
such an enpl oyee on a holiday designated above, the enpl oyee wll
not be paid for that day. If work is provided on a holiday

desi gnat ed above, the provisions of Section E shall not apply.

SECTI ON B. OBSERVANCE DEFI NI TI ON

109 The holiday shall be the cal endar day on which each holi day
falls, except that the holiday shall be the twenty-four (24)
consecutive hour period begi nning between 11:00 p.m and 12 m dni ght,
dependi ng on the respective operations’ normal shift(s) starting tines
in Ann Arbor, Flint and Dearborn, the day before the cal endar day on
whi ch each holiday falls.

SECTION C. ELIGBILITY

110 Each full-time enpl oyee, other than an enployee on |ayoff or on
any | eave of absence, shall receive eight (8) hours pay at his hourly
rate, including all applicable premuns, for the holiday provided the
enpl oyee neets the following eligibility requirenents.

111 He works his last regularly schedul ed work day prior to and his
first regularly schedul ed work day foll owi ng the holiday, unless his
failure to work on either or both such days is excused because of (1)
personal sickness or injury as provided in Article 21, or (2) other
extraordi nary circunstances beyond the control of the enpl oyee which
cannot be corrected in tinme for himto neet his enploynent obligations.

SECTI ON D. PART-TI ME EMPLOYEES

112 Each part-time enpl oyee normal ly schedul ed to work
twenty (20) or nore hours per week, other than an enpl oyee on
| ayoff or on any | eave of absence, who neets the eligibility
requi rement set forth in Section C shall receive pay for the
hol i day determ ned by

mul tiplying his hourly rate tinmes his normal schedul e of hours
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per week divided by five (5). Those nornally schedul ed to work
| ess than twenty (20) hours per week shall not receive pay for
t he holi day.

SECTI ON E. WORKI NG ON A HCOLI DAY

113 In addition to the holiday pay as provided in Section C. or D.
an enpl oyee who works on the holiday wll be paid for the tine worked
at two (2) tinmes his hourly rate and shift premum if applicable. To
the extent an enployee is paid pursuant to this Section, he shall not
be paid an overtine prem um under Section A of Article 9 for the sane
ti me worked.

SECTION F. FAI LURE TO REPORT

114 An enpl oyee who fails to work on a holiday when assigned or
called in shall not receive holiday pay as provided in Section C. or D
unless his failure to work is excused because of (1) personal sickness
or injury as provided in Article 21, or (2) other extraordinary

ci rcunst ances beyond the control of the enpl oyee which cannot be
corrected in tinme for himto neet his enploynment obligation.

SECTI ON G REDUCI NG THE WORK WEEK
115 | f the University reduces the work week of an enpl oyee during a

week in which a holiday(s) falls to provide not nore than forty (40)
hours of pay, the day(s) off shall be adjacent to the holiday.

ARTI CLE 23
VACATI ONS
SECTI ON A. ACCRUAL
116 Except as provided in paragraphs 118 and 119 of this Section,

full-time enpl oyees accrue paid vacation tinme as foll ows:

Rate O Accrual Per

University Seniority Cal endar Mont h
First Five Years Ei ght Hours
From Fi ve Through Ei ght Years Twel ve Hours
Over Eight Years Si xt een Hours
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(Al so see Menorandum of Under st andi ng—4)

117 An increase in the rate of accrual shall be prorated for the
initial nonth of conpletion of the required years of seniority, in
accordance with paragraph 118 of the agreenent.

118 During the calendar nonth in which a full-tinme enployee starts
or ends enploynent, or starts or returns fromany | eave of absence, he
shall accrue paid vacation tinme on a percentage basis of the rate of
accrual in Section A depending upon the day of the cal endar nonth on
whi ch the event occurs as foll ows:

Start of Employment or Return From End of Employment or Start of

Day of Calendar Month L eave of Absence Leave of Absence
1 through 10 100% None
11 through 20 50% 50%
21 through end None 100%
119 Except as provided in paragraph 118 above an enpl oyee

shal | not accrue any paid vacation tine during any |eave of
absence or during any cal endar nonth in which is absent

wi t hout pay for fifteen or nore work days. During any cal endar
nmonth in which he is absent without pay for less than fifteen
(15), but nore than seven (7) work days, he shall accrue 50%
of his Section A accrual.

120 Part-tinme enpl oyees normally schedul ed to work twenty
(20) or nore hours per week accrue paid vacation tinme on a
basis which is directly proportionate to that accrued by full -
time enpl oyees. Those normally schedul ed to work | ess than
twenty (20) hours per week shall not accrue paid vacation
tinme.

. Paid vacation tinme accrues and is recorded at the begi nning of each
cal endar nonth of enpl oynent.

(Al so see Menorandum of Under st andi ng-5)

122 No enpl oyee may accrue paid vacation tinme in excess of twenty-
four (24) tinmes his rate of accrual per cal endar nonth.
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SECTION B. ELIG@BILITY

123 No enpl oyee shall be eligible for paid vacation tinme, or
receive pay in lieu of vacation tine, before it accrues, or before
conpl eti on of the probationary peri od.

SECTION C. PAY IN LI EU OF VACATI ON TI ME

124 An enployee will receive pay in lieu of paid vacation tinme (i.
e. wthout taking actual tinme off fromwork) only after conpletion of
his probationary period and then only under the foll ow ng

ci rcunst ances:

1. Retirement; or

2. Start of a | eave of absence; or

3. Term nation, for whatever the reason; or

4. Death, in which case a survivor wll be paid

SECTI ON D. PAY FOR ACCRUED VACATI ON TI Me

125 Pay for vacation tine shall be at the enpl oyee's
hourly rate, including all applicable premuns, at the tine
vacation is taken, tinmes the nunber of hours of accrued paid
vacation tinme schedul ed and used. Pay for vacation tinme shall
be paid to the enpl oyee on his regular pay day, except that an
enpl oyee shall be paid for such vacation tine in advance of
his vacation on his regular pay day precedi ng the vacati on,
providing he is scheduled for five (5) or nore consecutive
vacation days (40 hours) and the paynent in advance is
requested in witing at | east seven (7) cal endar days prior to
the pay day preceding the first day of such vacation.

126 Pay in lieu of vacation tine shall be at the enpl oyee's hourly
rate, at the tine the event set forth in Section C occurs, tines the
nunber of hours of accrued vacation tine.

SECTI ON E. SCHEDULI NG OF PAI D VACATI ON TI ME
127 Schedul ed and Post ed

Schedul ed and |isted paid vacation tinme shall be schedul ed to neet
the work requirenents of the University, wth due consideration given
to an enployee's wshes as to tinme and duration in accordance with the
fol |l om ng procedure:

1. The University will post any limtations concerning the
schedul e of vacations, twce a year, prior to February 1 and August 1,
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i ncluding the election to close down any or all of its operations and
schedul e vacations during the close down peri od.

2. Enpl oyees will request vacation tinme during the nonth of
February for all schedul ed vacation to be taken during the foll ow ng
April through Septenber. Enpl oyees will request vacation tinme during
the nonth of August for all schedul ed vacation to be taken during the
foll ow ng Cctober through March

3. Based upon these requests, the University will schedul e
vacations in order of preference on the basis of the enpl oyee's
starting date in each plant.

4. Upon conpl eti on of the scheduling, the vacation schedul e shall
be posted during the |ast week of March and Septenber, only to be
changed by the University because of work requirenents caused ot her
t han by the scheduling of vacations.

128 Unpost ed

Vacations which are not schedul ed and posted in
accordance with the above procedure may be granted in the sole
di scretion of the University, provided it is requested in
advance by the enpl oyee. An enployee may be granted unposted
vacation if the enployee requests of his supervisor, whenever
possi bl e twenty-four (24) hours prior to the beginning of his
shift, and (a) if there are no other absences in the operating
group; or (b) no other absences in the nmai ntenance group
sufficient to disrupt routine naintenance or repairs; or (c)
no emergency situation exists. Unposted vacation shall not be
reason for changi ng the posted vacation schedule. Only posted
vacation tinme can be taken the day before and after a holi day.
Once an unposted vacation is granted, it may be cancelled for
any reason except to permt another enployee to take unposted
vacati on.

129 At the request of an enpl oyee, an absence covered by Article 21
may be charged agai nst accrued vacation tine after all paynents under
Article 21 have been exhaust ed.

130 | f a day observed by the University as a holiday as provided in
Article 22 occurs during an enpl oyee's vacation, he shall, if otherw se
eligible for it, receive holiday pay and will not have that tine off

charged agai nst accrued vacati on.

SECTI ON F. WORK CALL DURI NG VACATI ON
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131 No enpl oyee shall be called to report for work while
on vacation, whether it be posted or unposted, or on regularly
schedul ed days off imedi ately preceding or follow ng such
vacation, unless the presence of the enpl oyee on vacation or
on the regularly schedul ed days off is required because no

ot her enployee with the necessary qualifications is avail abl e,
except that in the case of an unposted vacation, the enpl oyee
makes hinself available to be called to report for work prior
to being granted vacation in accordance with the procedure set
forth in paragraph 128. A reqgularly schedul ed day off starts
at the end of the enployee’'s last regularly schedul ed shift.

ARTI CLE 24
FUNERAL LEAVE PAY

132 In the event of the death of (1) an enpl oyee's spouse, or (2) a
significant other non-related person living in the enpl oyee's
househol d, or (3) the son, daughter, parent (including step parent),
grandparent, brother, sister, grandchild (or the spouse of any of them
of either the enpl oyee or the enpl oyee's spouse, or (4) any other

rel ated person living in the enpl oyee's househol d, an enpl oyee who
attends the funeral shall be granted tinme off work with pay [maxi mnum of
eight (8) hours a day at the enployee's hourly rate, including all
appl i cable prem uns]. The anount of tinme off work with pay shall be
only that which is required to attend the funeral and nmake necessary
funeral arrangenents, but in no event shall the tine off exceed three
(3) work days. If additional tinme off is needed, or if the enployee
attends the funeral of other relatives not |isted above, the enpl oyee
may request the use of unposted vacation tine.

ARTI CLE 25

JURY AND W TNESS SERVI CE

133 An enpl oyee who | oses tinme fromwork during his normal schedul e
of work because of jury duty service or to testify pursuant to a
subpoena shall be paid for such tinme lost at his hourly rate, including
all applicable premuns. Except as otherw se provided in this

Agreenent, such jury duty and witness service shall be considered tine
wor ked. The enpl oyee shall furnish the University a witten statenent
fromthe court showng the days and tine of jury duty or wtness
service. The enployee will report for avail able work when rel eased from
jury duty or wtness service.
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134 Not wi t hst andi ng the then existing schedul e of work of other

enpl oyees, an enpl oyee while on jury duty wll be assigned to the day
shift, provided the enpl oyee gives notice of the jury duty as soon as
possi bl e, but not later than the Friday before the Sunday preceding the
Sunday in the week in which the jury duty begins. In the event that the
notice is untinely, the assignnment to the day shift will be nade as
soon as the schedul e change does not require the paynent of an overtine
prem um

ARTI CLE 26
ANNUAL M LI TARY DUTY

135 An enpl oyee who is a nenber of the Arned Forces Reserve or
Nat i onal Guard and who | oses tinme fromwork during his normal schedul e
of work to participate in annual mlitary training, or for service
required as a result of a civil disorder or other tenporary energency,
shall be granted an excused absence fromwork, not to exceed fifteen
(15) work days in any one cal endar year. Such an enployee will be paid
for the tinme lost at his hourly rate, including all applicable

prem uns. Arnmed Forces Reserve or National Guard base pay shall be

of fset agai nst such pay. Except as otherwi se provided in this
Agreenment, such service shall be considered tinme worked. The enpl oyee
shall furnish the University with witten evidence of service and the
anount of base pay he was eligible to receive. |If an enpl oyee receives
vacation pay during a period of training or service, he shall not be
eligible for the pay provided by this Article for that period of tine
for which he received vacati on pay.

ARTI CLE 27
LEAVES OF ABSENCE
SECTI ON A. MEDI CAL
136 A non-probationary enpl oyee who (1) is unable to work because
of personal sickness or injury and (2) has exhausted disability
paynments under Article 21 and vacation paynents under Article 23 shall
be granted a | eave of absence w thout pay upon furnishing evidence of

disability satisfactory to the University.

137 The | eave of absence shall be for the period of continuing
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disability, but not to exceed six (6) nonths, unless extended by the
University. Extensions will not be denied unreasonably, but in no case
shall a | eave and extensions exceed two years or the enpl oyee's
University seniority, whichever period of tinme is the | esser. The | eave
of absence nmay be termnated at any tinme if the enployee fails to
recei ve appropriate nedical treatnment or furnish satisfactory evidence
of continuing disability.

SECTI ON B. DI SABI LI TY

138 Subj ect to, and consistent with, the University disability plan
as provided for in Article 32, an enployee who qualifies for disability
benefits will be granted a | eave of absence for an indefinite period.

SECTI ON C. PERSONAL
139 A non-probationary enpl oyee nay be granted, in the discretion
of the university, a | eave of absence wi thout pay for a period not to
exceed six nonths. The | eave may be extended for additional periods,
but in no case shall a | eave and extensions exceed one year.

SECTION D. M LI TARY
140 An enpl oyee entering the mlitary service as (1) an inductee
t hrough the selective service system or (2) a voluntary enlistee while
having a 1-A selective service classification, or (3) a nmenber of the
Arnmed Forces Reserve or National Guard either pursuant to an order or
call to active duty or active duty for training, or by volunteering
during a period of National Enmergency, shall be granted a | eave of
absence without pay for the period of active duty for training, not to
exceed four (4) years, plus additional tinme inposed by |aw and the
period in which reinstatenment nust be requested as set forth in
paragraph 146 and the tinme required for placenent.

SECTI ON E. CHI LDCARE

141 Wthin the twelve (12) nonth period follow ng the
birth of an enployee's child, or the adoption or foster care
pl acenment of a child, an enployee with seniority, upon witten
request, shall be granted a | eave of absence w thout pay for
not nmore than six (6) nonths. The | eave may be extended for
addi tional periods, but in all cases a | eave and extensions
must be conpleted by the end of one year fromthe date of the
child s birth, adoption or foster placenent. "Child" is
defined as a biological, adopted or foster child, a stepchild,
a legal ward, or a child of a person who is serving in the
capacity of a parent and who is under the age of eighteen (18)
years of age or ol der and incapable of self-care because of a
mental or physical disability.
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SECTION F. FAM LY MeDI CAL

142 An enpl oyee who is unable to work because she/he is needed to
care for a seriously or chronically ill famly nmenber will be granted a
| eave of absence of up to twelve (12) weeks. The twelve (12) weeks is
reduced by any nedical or child care | eave of absence taken in the
previ ous twelve (12) nonths. An enployee will not be required to use
vacation or famly care tine, as provided for in Article 21, Section I
prior to taking a Fam |y Medical Leave of Absence. Fam |y nenber is
defined as the staff nenber's spouse or a donestic partner with whom
the staff nmenber shares |iving accomopdati ons and expenses; and w t hout
regard to their place of residence, the child, sibling, parent,
grandparent, or other related individual whose care is the

responsi bility of the staff menber, spouse, or donestic partner.

SECTI ON G- UNI ON
143 A non-probationary enpl oyee who is elected or appointed to a
full-tinme office in the Union, upon witten request of the Union, shall
be granted a | eave of absence wi thout pay for not nore than one (1)
year. Upon witten request of the Union the | eave will be extended for
addi tional periods or not nore than one year, but in no case shall a
| eave and extensions exceed one termof office. Not nore than one
enpl oyee at a tine wll be granted a Union | eave of absence.

SECTI ON H. RETURN TO ACTI VE EMPLOYMENT
144 Return to active enploynent prior to the expiration of any
| eave of absence, or any extension, shall be at the option of the
University. The University, at its option and wi thout cost to the
enpl oyee, may require that a physician or physicians of its choosing
exam ne the enpl oyee before returning himto active enpl oynent.

145 An enpl oyee returning froman initial Child Care Medical, or
Fam |y Medi cal | eave of absence which has not exceeded twelve (12)
weeks will be returned to his former position or an equival ent position
of like status. In all other instances an enpl oyee returning from a

| eave of absence will be placed in his fornmer position unless the
University's or the enployee's circunstances have so changed as to nake
It inpossible or unreasonable to do so. Enployees affected by this
return shall be placed or laid off in accordance wth the provision of
Article 18.

146 In addition, and in order to be eligible to return to active
enpl oynent, an enployee returning froma mlitary | eave of absence nust
have an honorabl e di scharge or certificate of honorable service and
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apply for reinstatenent within ninety (90) days after rel ease from
duty.

SECTI ON | . GENERAL CONDI TI ONS
147 During a | eave of absence, an enployee will not accrue vacation
nor be eligible for any paynents for tinme off work provided by this
Agr eenent .
148 Subj ect to, and consistent with, the group health insurance
pl an, coverage may be continued during a | eave of absence provi ded
di rect paynent of the total premumis made through and as prescri bed
by the University except as provided by the University disability plan.

149 Subject to and consistent with the G oup Health I nsurance Pl an,
Prescription Drug rider and the Goup Dental Assistance Plan coverage
i ncluding University contributions will be continued for up to 12 weeks

in each 12 nonth period for enployees with 12 or nore nonths of service
during Child Care, Fam |y Medical and Personal Medical |eaves of
absence.

150 Subj ect to, and consistent with, the group life insurance plan,
coverage may be continued during a

| eave of absence provided direct paynent of the enpl oyee's portion of
the premumis nmade through and as prescri bed by the University, except
as provided by the University disability plan.

151 During a | eave of absence, both the University's and the

enpl oyee's contributions to the retirenent plan are discontinued,
except as provided by the University disability plan, provided,
however, that subject to, and consistent with, the retirenent plan, an
enpl oyee on a | eave of absence may continue active participation by
maki ng direct paynent of any anmount in the manner prescribed by the

Uni versity.

152 Unl ess otherw se specifically provided for by this Agreenent,
seniority shall accunulate during a | eave of absence, and extensions,
except that seniority shall accunulate only for the first thirty (30)
days of a personal |eave of absence and shall be retained thereafter.
153 Any enpl oyee who obtains a | eave of absence under false
pretense or uses the |eave for purposes other than for which it was
obt ai ned shall be subject to imedi ate di scharge.

154 A Medical or Famly Care | eave of absence may be taken on an

intermttent or reduced schedule for up to twelve (12) weeks only in
each twelve (12) nonth period.
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ARTI CLE 28

GROUP LI FE | NSURANCE

155 During the termof this Agreenent the University Life

| nsurance Plan and the Optional Life Insurance Plan shall be as
provi ded by the University in the sane manner and to the sane
extent as provided to University enpl oyees not represented by a
union. It nmay be anmended, but not elimnated, by the University.
The University Life Insurance Plan will provide $30,000 in
coverage at no cost to the enpl oyee. The anount of additi onal
life insurance coverage el ected by an enpl oyee under the Opti onal
Life Insurance Plan may range from $5,000 at the nmninumto an
anount equal to six (6) tinmes the enployee’'s salary up to a

maxi mum of $1, 000, 000. Salary as indicated is based upon an

enpl oyee’s job rate for a normal forty (40) hour workweek,

excl udi ng overtinme and ot her prem uns.

156 The cost of the Optional Life Insurance Plan is determ ned by
t he anbunt of coverage sel ected, current age, snoking status and
current salary. The anpbunt of coverage chosen and its cost wl|

I ncrease when salary is increased. The cost will also increase when
noving into the next higher age bracket The enpl oyee will pay the
full cost in the sanme manner and to the sane extent as provided to
Uni versity enpl oyees not represented by a union

157 The Dependent Life Insurance plan shall be as provided by the
University in the same manner and to the sane extent as provided to
Uni versity enpl oyees not represented by a Union. The enpl oyee will pay
the full cost in the sane manner and to the sane extent as provided to
Uni versity enpl oyees not represented by a union

ARTI CLE 29
HEALTH | NSURANCE

SECTI ON A. HEALTH | NSURANCE

158 The G oup Health Insurance Plan shall be as provided by the
University in the sane manner and to the sane extent as provided
to University enpl oyees not represented by a Union. Prior to the
execution date of this Agreenent the Union has had the
opportunity to have explained the hospital and nedi cal coverage
avai l able fromthe various organizations during the termof this
Agreenment and from which an enpl oyee can sel ect coverage. The

Pl an may be anended, but not elimnated, by the University. In
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t he event of any changes in the coverage fromany of the
organi zations, the Union will be notified prior to the effective
dat e of change.

159 In addition to the current health care prograns offered by the
University, the University will offer a Conprehensive Major Medi cal
program where the full famly coverage prem um does not exceed the
University’s contribution. It is understood that to acconplish this,
the offered program may change fromtine to tinme. In the event the
current Blue Cross and Blue Shield of M chigan Conprehensive Maj or

Medi cal Plan ceases to be offered by the University the Union will be
provided a 90 day notice of the change and the University agrees to
maintain a simlar alternative Conprehensive My or Medical Plan for the
Uni on.

160 The University will provide a nonthly opt out credit to those
enpl oyees who el ect no health insurance coverage in the sane nmanner
and to the sane extent as provided to University enpl oyees not
represented by a Union

161 Uni versity enpl oyees who do not elect to opt out or enroll in
a health insurance plan within 30 days of the eligibility date wll
be autonatically enrolled for single person coverage in the

Conpr ehensi ve Maj or Medi cal Pl an.

162 Ef fective January 1st, 2007 the University’'s maxi num
nonthly rates of contribution for enployees in the bargaining
unit who are eligible for and elect to take a health care

i nsurance plan shall be the same as the contribution rates for
enpl oyees not represented by a Union. Cost in excess of
University contributions are to be paid by enpl oyees, normally
t hrough payroll deduction. If the University increases its
nont hly contribution for University enpl oyees not represented
by a Union, the University will increase it’s contribution for
enpl oyees in the bargaining unit in the sane manner and to the
sanme extent.

163 The Group Health I nsurance Pl an (nedical and prescription drug)
as of 01/01/06 wll contain a 4-tier structure of coverage consisting
of :

«» One adul t;

« One adult plus any nunber of children;

« One adult plus one adult dependent; and

«» One adult plus one adult dependent plus any nunber of
chi | dren.
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As of 01/01/07 and through the termof this agreenent for individual
Enpl oyee coverage (Tier i: one adult) the Enployer contribution toward
the cost of the group health insurance plan premumw ]|l be 95% of the
average prem um cost of the two | owest-cost conprehensive plans. The
Enpl oyer contribution toward the cost of group health insurance plan
prem uns for other tiers of coverage (those that include dependents)
shal |l be the sane contribution for the coverage for the enpl oyee plus
an additional contribution for covered dependents, cal cul ated such that
t he Enpl oyer pays 85% of the aggregate prem um cost for all covered

I ndi viduals. The Enployee will be responsible for any additional
prem um cost above the base Enpl oyer contribution rate toward the

Enpl oyee’ s pl an of choi ce.

164 No matter concerning the Goup Health Plan shall be subject to
the Grievance and Arbitration Procedures, except for questions
concerning conpliance with the specific provision of this Article, and
whet her or not the enpl oyee has coverage in accordance with terns of

t he Pl an.

165 If, during the termof this Agreenent, a federal or state |aw
I s enacted which requires the paynent of taxes or premuns to
either the federal or state governnent or another entity for
hospital or nedical benefits for enployees, the University may nake
such adjustnents in the schedul es of benefits provided by this
Article to avoid duplication of benefits. In addition, any such
taxes or premuns paid by the University shall be included in the
total dollar limtation provided in this Article.

SECTI ON B. PRESCRI PTI ON DRUG RI DER

Not e: Paragraph 166 has been del et ed.

167 Effective January 1, 2007, the University wll provide and naintain the
foll owi ng schedul e of prescription drug co pays:

Effective Date Generic Preferred Brand Non-Preferred Brands
01/01/06 $6.00 $12.00 $18.00
01/01/07 $6.00 $12.00 $18.00
01/01/08 $7.00 $14.00 $24.00
01/01/09 $7.00 $14.00 $24.00

In addition, enployees of IUCE will participate in the generic drug
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i ncentive program whi ch includes use of generic nmedication when avail abl e
and legally permtted, and, as of April 1, 2006 where the nenber or the
menber’ s physician request a brand-nanme product when an FDA- approved generic
is available, the nmenber will be required to pay the cost difference between
t he brand-nane and generic nedication plus the applicable brand-nane copay.

Not e: Paragraphl68 has been del et ed.

SECTI ON C. GROUP DENTAL PLAN

169 The Group Dental Plan shall be as provided by the

Uni versity. Enpl oyees have a choice of three dental plan options.
During the termof this Agreenent no |l ess than the University of
M chi gan Dental Plan, Option | schedule of benefits in effect at

t he execution date of this Agreenent will be provided and

mai ntai ned. In the event of any changes in the benefits, the
Union wll be notified prior to the effective date of change. The
Uni versity contribution toward dental plan coverage will be
provided in the sane manner and to the sane extent as provided to
Uni versity enpl oyees not represented by a Union. The University
wi Il provide a nonthly opt out credit to those enpl oyees who

el ect no dental coverage and have at | east one year of continuous
service. The opt out credit will be provided in the sanme manner
and to the sane extent as provided to university enpl oyees not
represented by a Union. The University will automatically enrol
enpl oyees in the University of Mchigan Dental Plan, Option |
after one year of continuous service as provided to University
enpl oyees not represented by a Union,

170 | f, during the termof this Agreenent, a federal or
state law is enacted which requires the paynent of taxes or
premuns to either the federal or state governnent or another
entity for dental benefits for enployees, the University may
make such adjustnents in the schedul es of benefits provided by
this Article to avoid duplication of benefits. In addition,
any such taxes or premuns paid by the University shall be
included in the total dollar limtation provided in this
Article.

171 No matter concerning the Dental Plan shall be subject to
the Gievance and Arbitration Procedures, except for questions
concerning conpliance with the specific provisions of this

Article, and whether or not the enpl oyee has coverage in
accordance with terns of the Pl an.

ARTI CLE 30

OTHER FLEX BENEFI TS
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172 The G oup Legal Plan, Long Term Care I|nsurance,

Fl exi bl e Spendi ng Accounts (Health and Dependent Care), and a
Vision Plan shall be as in the sane manner and to the sane
extent as is provided for enpl oyees not represented by a
Union. No matter concerning the above benefits wll be subject
to the Gievance and Arbitration Procedures; except for
guestions concerning conpliance with the specific provisions
of this Article and whether or not the enpl oyees have coverage
i n accordance with terns of the benefits plans.

ARTI CLE 31

TRAVEL ACCI DENT | NSURANCE
173 The Travel Accident Insurance Plan shall be as
provided by the University. It may be anended, but not
elimnated, by the University, except that the foll ow ng,
W t hout cost to an enpl oyee and consistent wth the terns of
the plan, shall not be changed during the termof this
Agr eenent .

1. The anount of the principal sumof insurance for full-tinme
enpl oyees shall be $50,000, or five (5) tines hourly rate tines
2080, whichever is nore, not to exceed a nmaxi mum of $200, 000,
except as the anmount may be reduced proportionately by a
cat ast rophi ¢ acci dent.

2. The principal sumw |l be paid for loss of I[ife or any two
nmenbers (hand, foot, or sight of one eye), not to exceed a maxi mum
of $200, 000.

3. One-half the principal sumfor |oss of any one nenber.

4. Disability benefits.

174 In the event of any anmendnent that affects enpl oyees
in the bargaining unit, the Union will be notified prior to
the effective date of the anmendnent. No matter concerning the
Travel Accident |Insurance Plan shall be subject to the
grievance and arbitration procedures, except for questions
concerning conpliance with the specific provisions of this
Article.

ARTI CLE 32
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DI SABI LI TY PLAN

175 The Disability Plan shall be as provided by the University
according to the provisions of the plan. During the termof this
Agreenment, it may be anended, but not elim nated, by the University,
except that the follow ng, consistent with the terns of the plan, shal
not be changed during the termof this Agreenent:

1. The University will pay the cost for coverage, except; a)
during the first four (4) years of service when the enpl oyee nust pay
the entire cost for coverage on all base incone and; b) except on base
i ncone over $30,000 per year after four (4) years of service.

2. An eligible enployee, normally scheduled to work twenty (20) or
nore hours per cal endar week, shall receive a disability inconme which
shal | be 65% of his or her nonthly base incone, (hourly rate tinmes 2080
divided by 12 and nultiplied by appointnment fraction).

3. In the event that cash benefits are received from other sources
as set forth in the plan, the disability incone set forth in 2. above
shal | be adjusted so that the conbination of disability inconme and cash
benefits from other sources shall not exceed 65% of the enployee's
nont hl y base i ncone.

4. For each nonth that a disability income is received, Retirenment
Plan, Group Life Insurance, and Health I nsurance Plan contri butions
shal |l be made by the University as provided in the Disability Pl an.

176 In the event of any anmendnent that affects enployees in
the bargaining unit, the Union will be notified at least thirty
(30) days prior to the effective date of the anendnent. No matter
concerning the Disability Plan shall be subject to the Gievance
and Arbitration procedures, except for procedural questions
concerning conpliance with the specific provisions of this
Article.

177 In addition, in the event enployees not represented by a
Uni on receives fromthe University an increase to the $30,000 per
year base incone limt as set forth in subparagraph 1 of

ref erence paragraph 175, the University shall increase the [imts
for enpl oyees of this bargaining unit to the sane extent and at

t he sane tine.

ARTI CLE 33
RETI REMENT PLAN

178 The Retirenment program shall be as provided by the
University. It is understood that the retirenment plan nmay be
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anended, except that the follow ng, consistent with the terns
of the Teacher’s Insurance Annuity Association and Col | ege
Retirenment Equity Fund (Tl AA-CREF) Retirenent Plan and
Fidelity Investnents Retirenent Plan shall not be changed
during the termof this Agreenent:

1. The University will contribute an anpbunt equal to ten (10)
percent of an enpl oyee's earnings each nonth and the enpl oyee wl|l
contri bute an anmobunt equal to five (5) percent of his earnings each
nont h or,

2. At the option of an enployee, who is working at a 100%
appoi ntnment effort, age thirty-five (35) or older with tw (2)
years of continuous service, the University wll contribute an
anmount equal to five (5) percent of an enpl oyee's social security
base earnings each nonth and the enployee will not contribute. Wen
earnings are in excess of the social security base, |. above shall
apply. In the event of any anendnent that affects enployees in the
bargaining unit, the Union will be notified prior to the effective
date of the anmendnent. No matter concerning the retirenent program
shal | be subject to the grievance and arbitration procedures,
except for questions concerning the specific provisions of this
Article.

ARTI CLE 34
LONGEVI TY PAY

SECTION A. ELIGBILITY
179 An enpl oyee will be eligible for annual |ongevity pay in
accordance with Section B. of this Article (1) if he received pay as an
enpl oyee in the cal endar year preceding the year of paynent and (2)
except as provided in Section D., he is still an enpl oyee on Cctober
31, in the year of paynent.

SECTI ON B. SCHEDULE OF PAYMENTS
180 Longevity pay shall be based on seniority as of
Cctober 31, in the year of paynent and shall be conputed as a
percentage of Form W2 G oss Earnings, for the cal endar year
precedi ng the year of paynment, but not to exceed the first
$19, 000 in 2005 earnings; $19,500 in 2006 earnings; $20,000 in
2007 earnings; and $20,500 in 2008 earnings in accordance with
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the foll ow ng schedul e:

University Seniority

6 or nore, but less than 10 years 2%
10 or nore, but |less than 14 years 3%
14 or nore, but |less than 18 years 4%
18 or nore, but |ess than 22 years 5%
22 or nore, but less than 26 years 6%
26 or nore years 8%

SECTI ON C. PAYMENT DATE

181 Longevity pay to an eligi ble enployee shall be paid no |ater
t han
Novenber 30.

SECTI ON D. RETI REMENT OR DEATH

182 If an eligible enployee retires, dies or transfers to a

Uni versity position outside the bargaining unit, he or a survivor shall
neverthel ess be entitled to Longevity Pay based on his University
Seniority at the tinme of retirenent, death, or transfer.

183 Such Longevity Pay shall be pro-rated on the basis of conpleted
cal endar nonths of service from preceding Cctober 31, to the date of
retirenment, death, or transfer.

ARTI CLE 35

TU TI ON SUPPORT PROGRAM
184 The University agrees to provide the sane Tuition Support
Programit adm nisters for non-bargained for staff, and which it
may revise fromtinme to tine, to enployees of this bargaining
unit. The policies, regulations, definitions, and procedures
outlined in the University’s Tuition Support Program Standard
Practice Guide shall govern the use of this programfor enpl oyees
in this bargaining unit.
185 For the purposes of this Article it is recognized that
Local 547's Stationary Engi neers Education Center shall be
consi dered an approved educational institution.

ARTI CLE 36
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DI SCI PLI NE
SECTI ON A. CAUSE

186 The University shall not discharge or take other disciplinary
action for enployees with seniority w thout cause. By way of

il lustration, but not by way of |limtation, cause includes any act or
om ssion which interferes with or affects in anyway the orderly and
efficient admnistration or operation of the University, any violations
of this Agreenent, any violation of a reasonable rule, or regulation,
or requirenment, whether or not witten, which is known, or should have
been known by an enpl oyee, and off-duty behavi or which adversely
affects the University as a public enployer or educational institution,
provi ded, however, any new rule, regulation or requirenent shall not be
contrary to the terns of this Agreenent. A rule, regulation, or

requi renent shall be deened reasonable for purposes of arbitration,

unl ess the Union (or an enployee) has notified the University in
witing of its contrary opinion within fourteen (14) cal endar days
after it knows, or should have known of the rule, regulation, or
requirenment. Disciplinary action shall be on a tinely basis dependent
on the facts and circunstances involved, including the tinme taken in

I nvestigating and anal yzing the facts and circunstances. |In taking

di sciplinary action, the University shall not take into account any
prior incidents which occurred nore than two (2) years previously.

SECTI ON B. GRI EVANCE PROCESSI NG

187 A grievance which (1) concerns a disciplinary layoff or

di scharge of a non-probationary enpl oyee and (2) alleges that no cause
in fact existed, or that the disciplinary action was taken arbitrarily
and was clearly excessive, nmay be processed through the grievance and
arbitration procedures, provided it is submtted in witing at Step 2
within seventy-two (72) hours after receipt by the enpl oyee of the
University's witten notification of the disciplinary action. The
notification shall include the nature of the cause and the extent of
the action taken. Failure to submt a witten grievance by the enpl oyee
within the seventy-two (72) hour period shall constitute a waiver of
all clainms concerning such disciplinary |ayoff or discharge.

SECTI ON C. ARBI TRATOR S AUTHORI TY

188 | f any grievance alleging a violation of this Article should be
taken to arbitration, the arbitrator's authority shall be limted to
the fact question of whether there was cause and as foll ows:
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1. If the arbitrator finds there was cause, he may nodify the
disciplinary action taken only if it was (a) taken arbitrarily or was
(b) clearly excessive, otherwi se he nust affirmit.

2. If he finds there was no cause, he shall nullify the
di sci plinary action taken.
189 In cases where disciplinary action was taken for nore than one

i nci dent of m sconduct, either the Union or the University may request
the arbitrator to set forth his findings of fact on each type of
m sconduct represented by these incidents.

SECTI ON D. NOTI FI CATI ON TO UNI ON
190 The University shall notify the Union at its office, providing
it 1s open for business, of any disciplinary action taken which
i nvol ves a disciplinary layoff or discharge within twenty-four (24)
hours after the action is taken and mail a copy of the enpl oyee's
notification to the Union at its office. If the Union so requests,
after receiving notification, a conference between a reasonabl e nunber
of representatives of the Union and the representatives of the
University shall be set by the University within the next twenty-four
(24) hour period to discuss the incident and disciplinary action.

ARTI CLE 37
GRI EVANCE PROCEDURE

SECTI ON A.  UNI ON REPRESENTATI ON
191 For the purposes of this grievance procedure, and
except as otherw se agreed, there may be a chief steward/
stewards for the foll ow ng areas:

1. Ann Ar bor - Chi ef Steward

2. Fl i nt-Steward
3. Dear bor n- St ewar d

. Uility Systens Technici ans and Hospital
Aut ocl ave Operati on- St eward
192 There may al so be two (2) assistant stewards for Ann Arbor,

one for the Huron Street Plant and one for the Hoover Operation, and one
(1) assistant steward each for Flint, Dearborn and the Utility Systens
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Techni ci ans and Hospital Autoclave Operation. The assistant stewards
shall represent an aggrieved enpl oyee only when the chief steward/
steward is not at work.

193 The chief steward shall have bargai ni ng

unit wide responsibilities of pronoting the
consi stent adm ni stration and application of the
terms and conditions of the parties’ collective
bar gai ni ng agreenent anong all the steward

ar eas.

194 The chi ef steward/stewards and the assistant stewards
shall be non-probationary enpl oyees working in the areas they
represent. The Union shall furnish the University with the
name of the chief steward/stewards and assi stant stewards, and
shall report pronptly any change to the University. The

Uni versity shall not recognize any enpl oyee as chief steward,
steward or assistant steward, without this notification.

SECTI ON B. DEFI NI TI ON OF GRI EVANCE
195 A grievance is defined as a disagreenent, arising under and
during the termof this Agreenent, between the University and any
enpl oyee (1) concerning his enploynent and (2) conpliance with the
express provisions of this Agreenent.

SECTI ON C. GROUP GRI EVANCES
196 In the event that enpl oyees have a group grievance, it
shal |l be sufficient if one enpl oyee processes the grievance on
behal f of all simlarly affected enpl oyees. A group grievance
shall be only one in which the fact questions and the express
provi sions of the Agreenent alleged to be violated are the
sane as they relate to each and every enpl oyee in the group.

SECTI ON D. PROCEDURE

197 An enpl oyee shall not have a grievance unless the matter
conplained of is first brought to the attention of his
departnment head, or his designated representative, by the
enpl oyee. At that tinme, the departnent head or his designated
representative, shall set a tinme and date, to discuss the
matter with the enpl oyee and if appropriate, the enpl oyee's
| mmedi at e supervisor. At the enpl oyee's request, the
enpl oyee’ s chief steward/steward, as the case nay be, shall be
present during the discussion. If the matter is not resolved
bet ween the departnent head, or his designated representative,
and the enpl oyee within seven (7) cal endar days, the enpl oyee
may submit his grievance using the follow ng grievance
procedure.

198 The foll owi ng grievance procedure shall be the sole and

excl usi ve neans for resolving all grievances:
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199 Step One

An aggrieved enpl oyee pronptly, and in no event |ater than seven
(7) calendar days after facts have occurred giving rise to his
grievance, shall reduce his grievance to witing on a form provi ded by
the University and submt it to his departnent head, or his designated
representative, for witten answer.

200 The grievance shall be dated and signed by the aggrieved

enpl oyee and his chief steward/steward and shall set forth the facts,
I ncl udi ng dates, and provisions of the Agreenent that are alleged to
have been violated and the renedy desired.

201 The grievance shall not be considered submtted until his
departnent head, or his designated representative, receives the witten
grievance. At the tinme it is received it shall be dated and a copy
returned to the aggri eved enpl oyee.

202 Step Two

| f the aggrieved enpl oyee does not receive a satisfactory witten
answer within seven (7) cal endar days after his witten grievance is
submtted to his departnent head, or his designated representative, he
may submit his witten grievance to the University Review Commttee for
witten answer provided he submts it within seven (7) cal endar days
follow ng recei pt of an unsatisfactory answer at Step One or within
twel ve (12) cal endar days fromthe tine the grievance was submtted at
Step One, whichever tinme is sooner

203 Upon receipt of the witten grievance, the University
Review Commttee shall set a nutually acceptabl e place and
time wthin ten (10) cal endar days, unless there is a nutual
Agreenent otherwi se as to tine, for discussion of the
grievance. The aggrieved enpl oyee's chief steward/steward and
a reasonabl e nunber of non-enpl oyee Union officials nay assi st
himin the discussion. A witten answer shall be provi ded
within ten (10) cal endar days, except that this tinme [imt may
be extended by nutual Agreenent of the University and the

Uni on.

204 | f the chief steward/steward from anot her
representati on area possesses technical or craft specialty
skills and knowl edge expertise related to the grievance issue
that nmay contribute to the understandi ng and resol ution of the
grievance, that chief steward/steward may al so be released, in
accordance with the steward rel ease provisions of paragraph
205, to participate in the grievance hearings referenced in
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par agr aphs 197 and 202 above. Such request for rel ease shall
be nmade with reasonable prior notice fromthe Union to the
Enpl oyee Relations Ofice, which will coordinate the rel ease
with the applicable operation units. The parties recognize
that this type of release would be an exception to nor nal
hearing participation procedures, and it wll not be abused.

SECTI ON E. GRI EVANCE DI SCUSSI ONS, TIME LIMTS AND
ADJUSTMENT.
205 If the tinme for a discussion of a grievance is set during the
nor mal wor ki ng hours of the aggrieved enpl oyee, he shall not suffer
| oss of tinme or pay. If the time for a discussion is set during his
chief steward/steward' s normal working hours his chief steward/steward

shall not suffer loss of time or pay.
206 | f the aggrieved enpl oyee does not submit his grievance
to Step Two of the grievance procedure within the prescribed
time limt, his witten grievance shall be considered settled
on the basis of the University's answer at Step One, except
the University Review Commttee may extend the tinme limt for
subm ssion to Step Two, providing the extension is requested
by the aggrieved enpl oyee and the Union before the tine limt
ends.

SECTI ON F. VI SI TATI ON BY NON- EMPLOYEE UNI ON OFFI Cl AL

207 Upon request to the designated representative of the University
and providing nutual acceptable arrangenents can be nmade, a reasonabl e
nunber of non-enpl oyee Union officials who will represent an enpl oyee

in the grievance or arbitration procedures, may visit the University
once for the purpose of preparing the case for presentation.

208 During such a visit the non-enpl oyee officials of the Union may
view any area relevant to the grievance. A representative of the
University, at its option, may acconpany the non-enpl oyee Uni on
officials. In addition, the non-enpl oyee officials of the Union may
privately interview enpl oyees, one at a tinme, in possession of facts
rel evant to the grievance. The interviews shall be held at a pl ace
designated by the University and for a reasonable period of tine. If an
enpl oyee is interviewed during his normal working hours, he shall not
suffer loss of time or pay.

209 During any such visit, the non-enployee officials of the Union
shal | be subject to all University requirenents applying to visitors
and shall not in any way interfere with the orderly and efficient
operation of the University. In the event any privilege provided by
this Section is abused, it may be withdrawn by the University after the
Union is given a reasonable opportunity to renedy the situation.

SECTI ON G LI ABILITY
210 Except as otherw se specifically provided or limted, the
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University shall not be liable on a grievance clai mng back wages or
ot her financial reinbursenent for any of the follow ng periods:

1. The period prior to the tinme the matter conplained of is first
brought to the attention of his departnment head, or his designated
representative, as provided in Section D. of this Article, except that
in the case of a pay shortage of which the enpl oyee had not been aware
before receiving his pay, any adjustnents nmade shall be retroactive to
t he beginning of the pay period if this matter is brought to the
attention of his departnent head, or his designated representative,
wi thin seven (7) cal endar days after recei pt of his pay.

2. The period between the first date offered for discussion of a
gri evance by the University and date when the Union is first avail able
for discussion, when the first date offered by the University is
del ayed at the request of the enployee or the Union; and

3. The period between the first date the arbitrator is avail able
for an arbitration hearing and the date of hearing, when the first date
IS rejected by the Union.

ARTI CLE 38
ARBI TRATI ON

SECTI ON A. SUBM SSI ON TO ARBI TRATI ON

211 A grievance as defined in Article 37, except as

ot herwi se provided in this Agreenent, which remains unsettl ed,
after Step Two of the grievance procedure and is within the
jurisdiction of the arbitrator, nmay be submtted to
arbitration by the Union giving witten notice to the
University Review Committee within fifteen (15) cal endar days
fromthe date the witten answer fromthe University Review
Commttee was delivered to the Union, or within thirty-five
(35) cal endar days fromthe tine the grievance was submtted
at Step Two, whichever tinme is sooner. Such notice shall

i dentify the grievance and the issue and state the provisions

of the Agreenent involved. If no such notice is given within

the prescribed tinme limt, the University's answer at Step Two
shall be final and binding on the Union, the enpl oyee or
enpl oyees invol ved, and the University.

SECTI ON B. SELECTI ON OF ARBI TRATORS

212 The Union and the University shall agree in witing on a panel
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of three (3) arbitrators. If an appointed arbitrator(s) is unable or
unwi I ling to continue this appointnent, the rotating schedul e shall be
sequentially adjusted in order that all arbitrations are assigned to
the remai ning arbitrators.

(Al so see Menorandum of Under st andi ng- 6)
SECTI ON C. TERVMS AND CONDI TI ONS OF ARBI TRATI ON

213 Every grievance submitted to an arbitrator for decision shall
be subject to the followng terns and conditions:

1. At the tinme of subm ssion to the University Review Comm ttee
the Union shall notify the arbitrator whose turn it is by forwarding a
copy of the grievance, the University's answer at Step Two and the
Union's notice to the University Review Commttee as provided for in
Section AL A notice to an arbitrator is for a single grievance unl ess
the parties nutually agree otherw se, and shall be given to an
arbitrator on a rotating basis and in sequential order based on the
date of the Step Two answer.

2. Upon recei pt of this communication, the arbitrator shall fix
the time for hearing the issue or issues submtted for decision.

The parties are commtted to making a good faith effort to
establishing and confirm ng a hearing date within two weeks fromthe
date of receipt.

3. At the tine of the arbitration hearing both the University and
Uni on shall have the right to exam ne and cross-exam ne W tnesses.

4. Upon the request of either the University or the Union, or
both, a transcript of the hearing shall be made and furnished the
arbitrator with the University and the Uni on having an opportunity to
purchase their own copy. The party requesting the transcript shall bear
the full cost, unless it is nutually requested. In such a case the cost
shal | be shared equally.

5. At the close of the hearing the arbitrator shall afford the
University and the Union a reasonable opportunity to furnish briefs, if
requested by either the University or the Union.

6. The jurisdictional authority of the arbitrator is defined as,
and limted to, the determ nation of any grievance as defined in
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Article 37 submtted to himconsistent wwth this Agreenent and
considered by himin accordance with this Agreenent.

7. I n maki ng his decision the arbitrator shall be bound by the
principles of lawrelating to the interpretation of contracts foll owed
by the M chigan courts and shall construe the Agreenent in a nmanner
whi ch does not interfere with the exercise of the University's rights,
functions, duties and responsibilities, except to the extent that such
rights are clearly, expressly and specifically limted by this
Agr eenent .

8. The arbitrator may interpret this Agreenent and apply it to the
facts of the particular case submtted to him but he shall limt his
decision strictly to the application and interpretation of the express
provi sions of this Agreenent and he shall be w thout power or authority
to make any decision contrary to, or inconsistent with, or to add to,
subtract from or in any way nodify the express terns of this
Agreenent, nor shall he have any power or authority to limt or change
any policies, practices, rules or regulations of the University not in
conflict with this Agreenent; nor shall he have the power or authority
to fornmulate or add any new policies, rules, or regulations, nor
substitute his discretion in cases where the University retains or is
gi ven discretion by this Agreenent. It is further understood that the
wage schedul e shall not be subject to arbitration and the arbitrator
shall have no power or authority to establish or change any wage.

9. Except as otherw se provided and |imted by this Agreenment, no
gri evance cl ai m ng back wages shall exceed the amobunt of wages the
enpl oyee ot herwi se woul d have earned | ess any remuneration or paynents
he may have received during this period of suspension from enpl oynent
with the University. It is understood, however, that any

regul ar renmuneration or paynents he was receiving prior to his
period of suspension shall not be used as an offset in determning a
back wage.

10. The fees and expenses of the arbitrator shall be shared
equally by the University and the Union. The expenses of, and the
conpensation for, each and every witness and representative for either
the University or the Union shall be paid by the party producing the
Wi tness or having the representative, except that the aggrieved
enpl oyee or any ot her enployee who |oses tine fromhis work during
assi gned wor ki ng hours when testifying shall do so wthout |oss of tine

or pay.
11. The arbitrator shall render his decision in witing wthin
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thirty (30) cal endar days.

12. The arbitrator's decision when nade in accordance with his
jurisdiction and authority established by this Agreenent shall be final
and bi ndi ng upon the University, the Union and the enpl oyee or
enpl oyees i nvol ved.

ARTI CLE 39
CONFERENCES

214 At the request of either the Union or the University,
conferences shall be held for the purpose of considering matters of
mutual interest, other than grievances under consideration in the
grievance procedure provided that nutually acceptabl e arrangenents can
be made. All such conferences shall be arranged through a designated
representative of the University. Questions of safety, |icensing,
productivity and work schedul es are considered matters of nutual

| nt erest.

ARTI CLE 40
M SCELLANECUS

SECTI ON A. ATHLETI C CARD
215 Ful | -ti me enpl oyees have the privil ege of purchasing an
athletic card which includes a reduced price ticket to all hone
football ganmes and certain other privileges in accordance with rules
and regul ations established fromtine to time by the University.

SECTI ON B. LI BRARY PRI VI LEGES
216 Enpl oyees have the privilege of using University libraries in
accordance with rules and regul ati ons established fromtinme to tine by
the University.

SECTION C. WASH UP TI ME
217 Where currently in effect for an enpl oyee necessary wash-up

time, not to exceed fifteen mnutes, will continue to be provided in
t hose situations when the conditions of his job require it.
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SECTI ON D. LAUNDRY SERVI CE, TOOLS, GLOVES, SAFETY/ AND FI RST Al D
EQUI PMENT

218 Where currently in effect and to the sane extent, the
University will continue to provide |laundry service. In addition and to
the sane extent, soap, towels, certain tools, gloves and safety

equi pmrent will continue to be provided. An appropriate first aid kit
will be available at the Huron Street Plant, Hoover, Flint, and

Dear bor n.

SECTI ON E. SAFETY

219 The University shall continue to provide for the health and
safety of enployees during the hours of their enploynent. Wen an

enpl oyee all eges that an unsafe condition exists, the condition wll be
| nvestigated and as deened necessary pronptly corrected. If no action

| s deenmed necessary, or action will be del ayed, the enployee(s) and
chief steward/steward will be given a witten response.

SECTI ON F. | NCLEMENT WEATHER

220 In the event that the University declares an incl enent
weat her period for a specified period of tinme for a geographic
area, enployees living or working in the geographic area
affected will nake every effort to get to work. In the event
that the enployee is unable to get to work the enpl oyee will:

(Al so see Menorandum of Under st andi ng-7)

1. Contact their imredi ate supervisor, as soon as practi cal
regarding their inability to get to work; and,

2. Remai n available to cone to work and cone to work if
transportation is provided by the University.

221 Enmpl oyees who are at work shall remain at work, if necessary,
until such tinme as the inclenment weather conditions have subsi ded and
ot her enpl oyees report to work to replace them An enployee will be

paid at his hourly rate, including all applicable premuns, for tine
| ost during the inclenment weather period, provided the University
determ nes that he could not get to work as schedul ed. Enpl oyees who
wor k during the inclenment weather period under the circunstances and
condi ti ons described above, in addition to their regul ar pay, shall
have added to their vacation accrual an amount of tine equal to the
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hours actually worked on their normal schedul e.

SECTI ON G PAY CHECKS

222 Unl ess an enpl oyee has nmade ot her arrangenents acceptable to
the University (e.g. direct deposit), pay checks will be avail abl e at
designated | ocations in Ann Arbor, Flint and Dearborn.

| f an enpl oyee receives a paycheck that does not contain their
appropriate base pay, the base pay shortages shall be issued by the
University no |ater than the end of the second business day of the
University' s Payroll Departnent follow ng the day the supervisor is
notified of the shortage, unless nutually agreed ot herw se.

If there is a non-base pay shortage in an enpl oyee’'s check, correct
paynment will be nmade at the request of the enployee no |ater than
fourteen (14) cal endar days follow ng the day the enpl oyee’ s i medi ate
supervisor is notified by the enpl oyee.

SECTI ON H. NEW EMPLOYEE BENEFI T PLAN BOOKLETS

223 At the tinme of hire, new enpl oyees will be given a set of
what ever current University booklets are avail able to descri be various
benefit plans set forth in this Agreenent.

SECTION | . ABSENCE AND SHI FT RELI EF PROCEDURE

224 Al absences will be reported as soon as practicable to the
Central Power Plant. The enpl oyee receiving the call will conplete the
required fornms and i medi ately contact the enployee who will not be
reli eved because of the absence, who then will nmake calls to enpl oyees
not then at work in the foll ow ng order:

1. To individual s assigned as operational relief, provided the
call would not result in overtine pay.

2. To enpl oyees in accordance with Section D. of Article 9.
225 If further calls are necessary, the operating engineer on duty
shall be contacted to take whatever followup action nmay be necessary,

including a call to a supervisor. The University may change this
procedure fromtine to tinme, but only after discussion with the Union
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SECTION J. CALLS AFTER SCHEDULED WORK HOURS

225a An enpl oyee called at hone during a non-work and/or non-paid
time for the purposes of consulting, trouble shooting or problem
sol ving questions on operations wll be conpensated at the rate of one

and one-half tines the enployee’s hourly rate, including all applicable
prem uns, for a m ninmm of one hour for calls that total less than 1
hour in duration. If the tel ephone call totals nore than one hour,
conpensation at the premumrate will be for the actual total tine. It

I s recogni zed that the conpensable tinme of the call(s) wll be the
total cumulative tinme of one or nultiple calls(s). This provision would
not apply to situations where the enpl oyee is contacted at honme because
of scheduling or routine questions.

ARTI CLE 41
GENERAL PROVI SI ONS
SECTI ON A. SUPERVI SORY DUTI ES/ HEATI NG FACI LI TI ES

226 During the termof this Agreenent, the University wll not add
supervi sory authority to the job content of any existing classification
nor shall a supervisor stand a watch when an enpl oyee who has the
ability to performthe work is avail abl e.

227 During the termof this Agreenent, the University will continue
to use enployees in the bargaining unit to operate heating facilities
owned by the University. In addition, if the University installs any
central air conditioning systemwhich requires the full-tinme regul ar
attendance and attention of one or nore enpl oyees for operational

pur poses, such enpl oyee or enployees will be included in this

bar gai ni ng unit.

SECTI ON B. CHANGES TO AGREEMENT

228 No provision of this Agreenent, or any supplenent thereto, nor
the rights of either the University or the Union under the terns of
this Agreenent shall be changed or altered in any way unless such
change or alteration is agreed to in witing between the University and
t he Uni on.
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SECTI ON C. AGREEMENT VI OLATI ON WAI VER

229 The wai ver of any violation of this Agreenent to either the
University or the Union shall not preclude appropriate renedial action
t hrough the grievance and arbitration procedures for future violations.

SECTI ON D. | NVALI D PROVI SI ON

230 If any provision of this Agreenent, or any supplenent thereto, is
found invalid by operation of Iaw or by any board or court of conpetent
jurisdiction, or if conpliance with or enforcenent of any provision
shoul d be permanently restrai ned by any such court, the remai nder of
this Agreenent, and any suppl enents thereto, shall remain in full force
and effect, and the University and the Union, at the request of either
party, shall enter into negotiations for the purpose of arriving at a
mutual |y satisfactory replacenent for such provision or supplenent.

ARTI CLE 42
CONTI NUI NG EDUCATI ON

231 The Union and the University recognize that it is in the best

I nterests of both parties that enpl oyees receive continuing education
to acquire new know edge or skills and to enhance existing skills and
abilities related to their job assignnents. Accordingly, at the request
of the enployee and with the approval of the enpl oyee's supervisor, an
enpl oyee may attend appropriate sem nars, course work or participate in
ot her continuing education directly related to that enpl oyee's current
or future job assignnents. The sem nars and course work may incl ude,

but are not limted to, training provided for by equi pnent

manuf acturers, education in work nethods and materials, and education
to inprove work rel ated know edge and abilities. In the event that such
education is required, the University shall pay the cost of tuition,
course fees and books required, except for and excluding any fees
required for nmenbership in any professional or trade organi zation or
associ ation. Enpl oyees who participate in such approved or required
training shall not suffer a loss of tine or pay. In addition, enployees
who receive such training or education may be required to train or
assist in the training of others.

ARTI CLE 43
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WAl VER

232 The University and the Union acknow edge that during the
negoti ati ons which resulted in this Agreenent each had the unlimted

ri ght and opportunity to nmake demands and proposals with respect to any
subject or matter not renoved by law fromthe area of collective
bargai ni ng, and that the understandi ngs and Agreenents arrived at by
the parties after the exercise of that right and opportunity are set
forth in this Agreenent. Therefore, the University and the Union for
the life of this Agreenent each voluntarily and unqualifiedly waives
the right, and agrees that the other shall not be obliged, to bargain
collectively with respect to any subject or matter referred to or
covered in this Agreenent, or with respect to any subject or matter not
specifically referred to or covered in this Agreenent, even though such
subject or matter nmay not have been within the know edge or

contenpl ation of either or both parties at the tine that they

negoti ated or signed this Agreenent.

Article 44

TERM OF AGREEMENT

233 This Agreenent shall becone effective Novenber 20, 2005 and
shall remain in full force and effect until and includi ng Novenber
28, 2009, and thereafter fromyear to year, unless witten notice
of termnation is given by the University or the Union to the other
party not |ess than sixty (60) nor nore than one hundred-twenty
(120) days prior to Novenber 28, 2009.

Executed this day of January, 2006.

The Regents of the Local 547, International
Uni versity of M chigan Uni on of QperatingEngi neers, AFL-CIO
Bruce Pringle Philip Schl oop
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Kei sha G pson Geral d Avery

St acy Johnson Jeff Craigie

Ti not hy Kennedy Ni ck Dal ey
Thomas Pet er son WIlliam Leslie
Gary Tayl or Dan Sal azar

Bill Verge

John Watterson

Ri chard W ckbol dt

John Wbl ski
APPENDI X A

234

CLASSI FI CATI ONS AND PAY GRADES
PAY CLASS
GRADE CODE CLASSI FI CATI ON
E-A 838380 Boi | er Operator Trainee
E-1 838300 Uility Systens Technician |

http://www.umich.edu/~hraalstaffhr/contracts/l UOE2005Contract.html (70 of 92)3/1/2007 2:10:32 PM



Untitled Document

E-2

838780

838680

838350

838870

838860

838850

838560

838890

838360

838820

838800

838900

838880

838370

838670

838970

838700

838830

838840

838600

839000

838990

Boi | er Operat or

Boi l er/ Refri gerati on Qperator

Utility Systens Technician |

| nstrument and Control Repairperson Designee
Power house Mai nt enance and Repai r per son Desi gnee
Power house QOper at or Desi gnee

Aut ocl ave Mai nt enance and Repai r person

Crcuit Operator Mintenance and Repair-Ann Arbor
Dear born Buil di ng Systens & Equi pnent

HVAC Repairperson | - Flint

| nstrument and Control Repairperson

Power house Mai nt enance and Repai r person

Power house Qper at or

Utility Systens Technician ||

| nstrument and Control Specialist Designee
Power house QOper at or - Oper ati ng Engi neer Desi gnee
Ener gy Managenent Systenms Operator - Flint

HVAC Repairperson Il - Flint

HVAC Leader - Flint

| nstrument and Control Speciali st

Oper ati ng Engi neer

Power house Repai r person
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E-6 838550
E-6 838400
E-7 838980
E-7 838610
Speci al i st

Wage Schedule A

Seni or Aut ocl ave Mi ntenance and Repairperson

Utility Systens Technician-Health Systens

Seni or QOperating Engi neer

Seni or

| nstrunent ati on,

Calibration & Controls

APPENDI X B

WAGE SCHEDULES

235 Ef fecti ve Novenber 20, 2005, the Wage Schedul e shall be as
fol |l ows:
Start 3 nos 6 nos 12 nos 18 nbs 24 nos 30 nosS
E-A 18. 41 19. 14 19. 89 20. 64 21. 97 23. 38
E-1 18. 41 19. 52 20. 64
E-2 21. 97 22. 69 23. 38*
E-3 23. 38 23.72* 24.14
E-4 24. 14 24.98*
E-5 24.98 25. 30 25. 84
E-6 25. 84 27. 22*
E-7 27. 22 28. 35*

236 * O conpletion of probationary period,

| at er.

** O conpletion of probationary period,

occurs first.

whi chever period occurs

whi chever period
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Wage Schedule B

237 Ef fecti ve Novenber 19, 2006 the WAge Schedul e shall be as
fol | ows:
Start 3 mos 6 mos 12 mos 18 mos 24 mos 30 mos
E-A 18.96 19.71 20.49 21.26 22.63 24.08
E-1 18.96 20.10 21.26
E-2 22.63 23.37 24.08*
E-3 24.08 24.43* 24.87
E-4 24.87 25.73*
E-5 25.73 26.06 26.62
E-6 26.62 28.04*
E-7 28.04 29.20*

238 * O conpletion of probationary period, whichever period occurs
| at er.

** Or conpletion of probationary period, whichever period occurs
first.

Wage Schedule C

239 Ef fecti ve Novenber 18, 2007, the Wage Schedul e shall be as
Fol | ows:
Start 3 mos 6 mos 12 mos 18 mos 24 mos 30 mos
E-A 19.53 20.30 21.10 21.90 23.31 24.80
E-1 19.53 20.71 21.90
E-2 23.31 24.07 24.80*
E-3 24.80 25.17* 25.61
E-4 25.61 26.50*
E-5 26.50 26.84 27.42
E-6 27.42 28.88*
E-7 28.88 30.07*

240 * O conpletion of probationary period, whichever period occurs
| at er.
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** O conpletion of probationary period, whichever period
occurs first.

Wage Schedule D

241 Ef fecti ve Novenber 16, 2008, the Wage Schedul e shall be as

foll ows:
Start 3 mos 6 mos 12 mos 18 mos 24 mos 30 mos

E-A 20.11 2091 21.73 22.56 24.01 25.55
E-1 20.11 21.33 22.56
E-2 24.01 24.79 25.55*
E-3 25.55 25.92* 26.38
E-4 26.38 27.29*
E-5 27.29 27.64 28.24
E-6 28.24 29.75*
E-7 29.75 30.97*

242 * O conpletion of probationary period, whichever period
occurs | ater.

** O conpletion of probationary period, whichever period
occurs first.

Not e: Par agraphs 243 and 244 have been del et ed.

245 Boi | er Operator Training Program

An enpl oyee who is selected for the Boiler Operator

training programw | be:
1. Placed in the thirty (30) nonth schedul e [ pay grade E-A];
2. Assigned to rel ated educational course work for which

at t endance and successful conpletion is required. The University wll
pay the cost of tuition and books and for the tinme spent while
attendi ng cl asses;
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3. Eval uated periodically by the University to nmeasure performance
and progress, wth at |east one witten evaluation every six (6)
nmonths. It is understood that the enployee's continued participation in
the training programis conditioned on satisfactory performance and
progress. In the event an enployee is not progressing satisfactorily
and may be discharged, the University wll notify the Union and at the
Union's request a conference may be held to discuss the unsatisfactory
per f or mance.

4. Ineligible for pronotion during the thirty (30) nonth training
program unl ess the University determ nes that the enpl oyee has
successfully reached the | evel of conpetence required to independently
performthe full range of duties of the Boiler Operator classification.
In the event that the University pronotes an enpl oyee prior to the
conpletion of the thirty (30) nonth training cycle, the enployee's
hourly rate shall be the base rate for the classification.

246 In addition, it is understood that a Boiler Qperator Trainee wll
not be assigned to work independently during the first twelve (12)
nmonths of training. After the conpletion of twelve (12) nonths, he may
be assigned to work independently at various tasks and intervals but
not to exceed 1,040 hours in the second twelve (12) nonth period and

t hen, any nunber of hours thereafter.

247 Upon successful conpletion of training, the enployee will be
pronoted to Boil er Operator
248 Time off without pay shall not be counted in progressing from

one step to the next.

249 QOperational Wrk Prem um

An enpl oyee whose assi gned weekly schedule of work is for
operational work exclusively shall be paid a prem um of
seventy cents ($.70) per hour in addition to his hourly rate
during the period of his assignnment. This prem um shall be
paid to an enployee for all tine actually worked in this
capacity and for all paid tinme off. Increases in this prem um
shal | occur as follows:

Ef fecti ve Novenber 19, 2006 —-Seventy-five cents ($.75)
Ef fecti ve Novenber 18, 2007 —-Ei ghty cents ($.80)
Ef fecti ve Novenber 16, 2008 -Ei ghty-five cents ($.85)

250 Circuit Ten Day Prem um
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An enpl oyee assigned to the circuit whose assi gned
schedul e of work, exclusive of overtinme assignnents, is for
ten (10) or nore consecutive days, shall be paid a prem um of
seventy ($.70) per hour in addition to his hourly rate during
the period of his assignnment. This premumshall be paid to an
enpl oyee for all tinme actually worked in this capacity and for
all paid tinme off. Increases in this premumshall occur as
foll ows:

Ef fecti ve Novenber 19, 2006 —-Seventy-five cents ($.75)
Ef fecti ve Novenber 18, 2007 -Eighty cents ($.80)
Ef fecti ve Novenber 16, 2008 -Ei ghty-five cents ($.85)

251 Leader Pay

An enpl oyee who, in addition to his normal duties and
responsibilities is specifically assigned by his imedi ate
supervi sor the responsibility to assign and coordi nate the
work of two or nore distinct and separate crews of not |ess
than two enpl oyees in each crew, and to see that the
assi gnnment runs snoothly and efficiently and to answer to his
| mredi at e supervisor for progress or |lack of progress and the
qual ity of work being done, shall be paid a prem umof $1.78
per hour in addition to his hourly rate during the period of
hi s assignnent. Such assignnents are solely within the
di scretion of the University. An enployee shall be paid this
| eader rate for all tine actually worked in this capacity and
for all paid tine off, provided the enployee is so assigned
prior to and subsequent to his paid tinme off. Typically,
duties may include direction of enpl oyees, manpower requests,
mat eri al ordering, conmmunication with other parts of the
organi zati on and custoners, the collection and verification of
time card accuracy and the reporting of job related probl ens
to his/her supervisor. Such duties will include no authority
to hire, discipline, discharge, or approve tinme off requests.
I ncreases in this prem umshall occur as foll ows:

Ef fecti ve Novenber 19, 2006 — ($1.83)
Ef f ecti ve Novenber 18, 2007 — ($1.88)
Ef fecti ve Novenber 16, 2008 — ($1.93)

252 Seni or QOperating Engineers on shift wll be eligible
for this prem um based on duties perfornmed, regardl ess of the
conposition of their assigned crew(s). Nothing in these | eader
par agraphs shall be construed to nean that an enpl oyee nust be
assi gned | eader responsibilities, except Senior Operating

Engi neers on shift.

VEMORANDUM OF UNDERSTANDI NG - 1
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Al ternate Wrk Schedul es

Notw t hst andi ng, or in sonme cases acknow edgi ng the appropriate
application of the various related provisions of our Agreenent, the
parties agree to the followng terns and conditions of enploynent for
any enpl oyee(s) who nmay be regularly scheduled to work an alternate
schedul e consisting of shifts exceeding 8 hours per day:

WORK SCHEDULE — Any enpl oyee(s) assigned to an alternate schedul e
wll be allowed sone variation fromtheir schedul ed starting, break
and lunch tines, providing the variation in the work schedule is
approved by the enpl oyee’s supervisor.

SI CK PAY- Enpl oyees will be paid sick pay for actual tinme [ost in
accordance with normal eligibility and hours avail able requirenents
for up to a maxi num of however many hours their daily shift
consists of. Famly Care Tine is |[imted to 48 hours per cal endar
year.

VACATI ONS - Enpl oyees will be paid vacation pay for actual tine
| ost in accordance with normal scheduling, approval and hours
avai l abl e requirenents for up to a maxi rum of however many hours
their daily shift consists of.

HOLI DAYS — I n other than 24 hour operations, during weeks in which any
of the holidays recogni zed in our Agreenent occur, an enployee’s

al ternate work schedul e may be reverted back to eight (8) hour shifts
per day by supervision. The work days, starting, quitting, break and
| unch tinmes during any such holiday week work schedule will be set by
t he enpl oyee’s supervisor. If the alternate schedule is naintained
during holiday weeks, eight (8) hours pay shall be received by

enpl oyees for all holidays, unless the parties nutually agree to pay
ot her than eight (8) hours holiday pay for any specific alternate
schedule. It is recognized and agreed that any other holiday pay
agreenent woul d be without any additional cost to the University.

FUNERAL LEAVE PAY - Enpl oyees will be paid funeral |eave pay for actual
time lost in accordance with normal eligibility requirenents for up to
a maxi rum of however many hours their daily shift consists of, and a
total maxi num of 24 hours per funeral occurrence.

JURY AND W TNESS SERVI CE - Enpl oyees will be paid jury and w tness
service pay for actual tine lost in accordance with normal eligibility
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requi renments for up to a maxi num of however many hours their daily
shift consists of.

OVERTI ME - Enpl oyees shall not be eligible for daily overtine until
ti me worked exceeds however many hours their daily shift consists of.

SH FT PREM UM An enpl oyee who is on a 12 hour shift that starts after
4:00 a.m and before 12 noon, but extends past 12 noon by 4 or nore
hours shall receive 4 hours shift prem um

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Operating Engineers,
AFL-Cl O

Bruce Pringle Philip Schl oop

Date: April, 2006

VEMORANDUM OF UNDERSTANDI NG - 2

Preventi ve Medi cal / Dental Care Procedures

Preventi ve Medical Health Procedures For ©Men

- Heal t h Exam Counsel i ng- Periodically based on

I ndi vi dual needs as determned by the Primary Care
Physi ci an( PCP)

-Bl ood Pressure Measure- At periodic health exans or at

| east every 2 years

- Chol esterol Screening- Every 5 years or nore frequently
based on risk factors

-Fecal CQccult Bl ood Testing- As recommended by the PCP

- Fl exi bl e Si gnoi doscopy- As recommended by the PCP
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-Clinical Testicular Exam As reconmended by the PCP
-Prostate Screening (PSA) or Digital Rectal Exam(DRE)- As
recomrended by the PCP

- Annual Optical Exam

Preventi ve Medical Health Procedures For Wnen

- Heal t h Exam Counsel i ng- Periodically based on individual
needs, as determ ned by the PCP

-Bl ood Pressure Measure- At periodic health exans or at

| east every 2 years

-Chol esterol Screening- At age 45, and then every 5 years;
nore frequently based on risk factors

-Fecal COccult Bl ood Testing- As recommended by the PCP

- Fl exi bl e Si gnoi doscopy- As recommended by the PCP
-Clinical Breast Exam As reconmended by the PCP

- Mammogr aphy- As reconmended by the PCP

-Pap Snmear- As recomrended by the PCP

-Pel vic Exam As reconmended by the PCP

-Prenatal Care In First Trinester- As recommended by the
PCP

- Annual Optical Exam

Preventi ve Dental Procedures

-Oral Exam nations- Two in a cal endar year

-Full Mouth X-rays- One in a three year period
-Cleaning- Two in a cal endar year

-Fluoride Treatnent- One treatnent per cal endar year
-Bitewing X-rays- Two sets in a cal endar year

MEMORANDUM OF UNDERSTANDI NG — 3

Overtine Record

It is recognized by the parties that during a previous Agreenent,
t here were occasi ons when the overtine record was not naintai ned on a
tinely basis. As a result the parties entered into extensive
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di scussions in order to prevent recurrence. It is the understandi ng of
the parties that any problemthat existed has been resolved. If during
the termof this Agreenment, however, the problemrecurs, the parties
agree to hold a special conference, which may include the discussion of
a penalty provision to provide conpensation to an enpl oyee who was
adversely affected because of the untinely posting.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Qperating Engi neers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

MEMORANDUM OF UNDERSTANDI NG — 4

Vacati on Recordi ng

During the termof this Agreenent and notw t hstandi ng the
provi sions of Article 23, Section A, the Union agrees that the
Uni versity may change the nethod of recording, calculating and
reporting of hours of vacation tinme froma nonthly to a biweekly-weekly
basi s, provided the annual vacation tinme accrued to eligible enployees
I s not reduced.

The University is considering changes to the current payroll
system It is anticipated as a result of such changes that the
University will provide nore information on enpl oyees' paycheck stubs.
This new information nmay include the follow ng: straight tine pay,
overtinme pay, pay for sickness or injury disability incone, vacation
pay, vacation and sickness or injury disability accrual bal ances, and
year to date gross earnings and taxes.
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For the Regents of the For Local 547, International
University of M chigan Uni on of Operating Engineers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

MEMORANDUM OF UNDERSTANDI NG - 5

Vacation Accrual Recording

The parties recogni ze and agree that during the termof this
Agreenent the University may change the vacation accrual
recording as referenced in paragraph 121 of our Agreenment from
t he beginning of the nonth to the end of the nonth. This
antici pated change is to provide consistency in this matter anong
enpl oyee groups under the University’'s recently inplenented M
Pat hways Leave Accrual System

The parties acknow edge that this anticipated change in accrual

recording will not reduce the anmount of vacation tine enpl oyees are
eligible for in accordance with the terns of our Agreenent. The
University will provide a m ni mumof sixty (60)cal endar days notice of

such change.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Qperating Engi neers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop
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Date: April, 2006

VEMORANDUM OF UNDERSTANDI NG — 6

Panel of Arbitrators

Effective with the execution date of this agreenent, the panel of
arbitrators as provided for in Reference Paragraph 212 shall be as
fol |l ows:

1. Patri ck McDonal d
2. Mark 4 azer
3. Paul d endon

At the request of either party, an arbitrator will be renoved from
the panel. In the event that a vacancy occurs on the panel of
arbitrators, the University and the Union shall neet at the request of
either party to select an arbitrator to fill the vacancy, and such

sel ection shall be by mutual agreenent.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Operating Engineers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop
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Date: April, 2006

MEMORANDUM OF UNDERSTANDI NG — 7

| ncl ement Weat her - Flint

Not wi t hst andi ng t he provisions of Article 40, Section F., and upon
the total suspension of operations at the Flint Canpus, the University
will contact the HVAC circuit enployees at a reasonable tinme, if
possi ble, prior to the start of their shifts to informthemof the
cl osing and of the continuing responsibilities of the enployees under
Article 40, Section F. In those instances where an enpl oyee i s not
notified and reports to work, he will, at the discretion of the
University be (1) utilized in sone capacity or (2) sent hone. Such
enpl oyee who is sent hone shall have four (4) hours added to their
vacati on accrual

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Qperating Engi neers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

VEMORANDUM OF UNDERSTANDI NG — 8

Qper ati onal Work

It is understood that when an enpl oyee is assigned to work which
takes himfrom his normal operational shift work, he shall not be held
responsi bl e for operational work during the period of the assignnent.
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For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Operating Engineers,
AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

VEMORANDUM OF UNDERSTANDI NG — 9

Apprenticeshi p Program

The parties agree to neet and discuss a nulti-enployer based
apprenticeship program in the event such a programis fully
established. This may be acconplished through a special conference,
t he request of the Union.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Qperating Engi neers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

MEMORANDUM OF UNDERSTANDI NG — 10

| ncentive Program

The parties agree to neet in special conference to
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di scuss the feasibility of establishing an enpl oyee incentive
program whi ch woul d recogni ze the suggesti ons and
contributions of the enployees. The neetings shall be held at
t he request of the union.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Qperating Engi neers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

Not e: Menorandum of Understanding 11, has been del et ed.

MEMORANDUM OF UNDERSTANDI NG — 12

Cl assification Eval uati ons

The parties agree that wthin 120 days of the ratification date of this
Agreenment, wth an automatic extension of 60 days upon request of
either party, the University will develop E4 | evel building systens
noni t ori ng/ ener gy nmanagenent type classifications using the format of
the Pl ant Departnent Conpetency Profile for the follow ng areas:

. Plant and Hospital Uility Systens
. Dearborn

These new classifications will be based on new and evol ving duties the
respective departnments see their operations noving toward. This process
will include input fromthe bargaining unit enpl oyees working in these
areas. O her existing classifications will also be evaluated as needed
for conparison purposes. It is recognized by the parties that the |evel
of duties described in the new classifications may not currently exi st
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within the respective departnents, and accordingly the University is
not required to utilize these new classifications until such tine that
It may be operationally feasible to do so. At such tine, an enpl oyee(s)
who is found to be qualified through denonstrated ability, for a given
classification, and for which they are regularly assigned to performa
substantial anmount of the qualifying |level of duties, will be

recl assified accordingly. If there are no qualified current enpl oyees

t he respective departnents may post the position(s).

The University also agrees, within the time limts set forth above, to
conpl ete a thorough review of the current E6, HVAC Leader-Flint
position to determine if it is properly classified at the E6 |evel
based on the rel ative value of the duty elenments of the classification
in conparison with the duty elenents of other classifications, or if
the current utilization of the provisions of the Supplenental Wge

Adj ust ment Menor andum of Understandi ng in our Agreenment is appropriate.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Operating Engineers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

VEMORANDUM OF UNDERSTANDI NG- 13

| UCE Retiree Tenporary Enploynent Pay Rate

It is understood and agreed that if any | UOCE enpl oyee who “retires”
fromthe University and subsequently returns as a tenporary enpl oyee
perform ng duties consistent with those included in the classifications
referenced in Appendi x A of our collective bargai ni ng agreenent, such
retiree shall be paid the current pay rate for the classification that
IS appropriate for the type of duties the retiree is performng as a
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tenporary enployee. It is also recognized that tenporary enpl oyees are
not eligible for any fringe benefits, or any other representation
considerations of the parties’ collective bargai ning agreenent.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Operating Engineers,

AFL-Cl O
By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006
VEMORANDUM OF UNDERSTANDI NG - 14

Suppl enent al Wage Adj ustnents

The parties recognize that fromtine to tinme situations nay occur in
operations that may require nenbers of the bargaining unit to perform
duties involving a reasonably significant time commtnent that are

out side the scope of duties perfornmed by enpl oyees in the bargaining
unit. These duties would al so be outside the scope of duties perforned
by an 1 UCE enpl oyee assigned as a G oup Leader. If the University
determ nes a need to so assign such other duties, it is agreed that the
parties will discuss whether the nature and extent of the other duties
wor k assignnment is reasonably significant to warrant a suppl enent al
wage adjustnent, and if so agree on an appropriate anmount for the

adj ustnment. This consideration woul d be based on the particular

ci rcunst ances of each individual situation on a case-by-case basis. It
I s recogni zed and understood that the initiation and/ or discontinuance
of such other duties work assignnment is at the sole discretion of the
Uni versity.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Qperating Engi neers,
AFL-Cl O
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By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006

MEMORANDUM OF UNDERSTANDI NG - 15

Dental Pl an

The University and the Union will establish a joint conmttee to

I nvestigate the feasibility of establishing a fully insured dental plan
external to the University with a third party admnistrator or carrier
to adm ni ster dental insurance benefits for enployees of the bargaining
unit. The commttee wll be conprised of no nore than 3 University
menbers and 3 Uni on nenbers who will not | oose tine or pay as a result
of serving on this conmmttee. The commttee will set nutually agreed
upon agendas and neeting tines. Either the University or the Union may
i nvite content experts or representatives of the third party
adm ni strator or insurance carrier or other interested parties to the
nmeetings. The commttee will explore subjects and issues regarding
arrangenents for a third party admnistrator or carrier for dental

I nsurance. While not limted; subjects for discussion wll included
benefits upon retirenent, |egal regul ati ons governing public enpl oyers
I nvol venent in such an arrangenents, contribution |evels, manner of

rei mbursenent, responsibilities of the parties, COBRA and ot her

Uni versity obligated regul ations, and dental opt outs. A decision to
establish a third party adm nistrator or insurance carrier nust be
mutual |y agreed to by the Union and the University. It is understood
the exercise of the option will not result in increased prem um
contributions to the University over current cost for dental insurance.
It is expected that the commttee will conclude its responsibilities by
March 31, 2006, and if parties agree to a third party adm nistrator or
carrier, the new plan would be effective January of 2007.

For the Regents of the For Local 547, International
Uni versity of M chigan Uni on of Operating Engineers,
AFL-Cl O
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By: By:
Bruce Pringle Philip Schl oop

Date: April, 2006
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