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AGREEMENT

THIS AGREEMENT is entered into as of this 1st day of July, 2003, between the CITY OF GRAND
RAPIDS, hereinafter referred to as the "Management” and the GRAND RAPIDS POLICE OFFICERS
LABOR COUNCIL, hereinafter referred to as the "Union."

ARTICLE 1
RECOGNITION

Section 1. Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts
of 1965, Management recognizes the Union as the exclusive collective bargaining representative for
those employees in the defined bargaining unit for the purpose of collective bargaining with respect
to rate of pay, wages, hours of employment and other conditions of employment.

Section 2. The bargaining unit consists of all employees holding positions in the classifications
shown in Appendix A or which may hereafter be added thereto or changes as hereinafter provided,
and excludes all supervisors and all other employees not specifically included in Appendix A as it
now exists or is changed in accordance with this Agreement.

Section 3. Management shall not enter into any other agreements with employees in this bargaining
unit, individually or collectively, or with any other organization which in any way conflicts with the
provisions hereof. :

ARTICLE 2
UNION SECURITY AND CHECKOFF

Section 1. Management will make available to all employees entering the bargaining unit a copy of
this Agreement.

~ Section"2. It shall be a condition of employment that all present and past Union members in the =~~~

bargaining unit and all future employees in the bargaining unit shall either become and remain
members in good standing of the Union or pay to the Union each month a service charge in the
amount of the regular monthly Union dues within thirty (30) days after the execution of this
Agreement or the beginning of hisfher employment, whichever is later.

Section 3. Upon receipt of a written assignment from an employee covered by this Agreement, -
Management will, every payday, deduct from the employee for Union membership owed to the Union
by such employee for Union membership dues, special assessments, initiation fees, or service
charges. Management will remit all deductions made to the designated Union official within five (5)
days of the fime the deductions are made. Such remittance shall be made with two checks,
representing the proportionate share of State FOP and the Grand Rapids Police Officers Labor
Council membership dues, as certified by the Grand Rapids Police Officers Labor Council.

Section 4. Any changes in the present Union membership dues rate will be certified to the City
Manager by an authorized officer of the Union at least forty-five (45) days in advance of the effective
date of such change.

Section 5. The Union will indemnify, defend and hold Management harmless against any claims
made and against any suit instituted against it on account of the appiication of this Article.



Section 8. The Union agrees to refund to Management any amounts paid to it in error on account of
the checkoff provision upon presentation of proper evidence thereof.

ARTICLE 3
MANAGEMENT SECURITY

The Union and employees agree that during the life of this Agreement they will not cause,
encourage, participate in, or support any strike or picketing against Management or any slowdown or
other interruption of or interference with the normal functions of Management concemning any matter
which is-subject to the grievance procedure or to the jurisdiction of the Civil Service Board. Violation
of this paragraph shall be grounds for disciplinary action up to and including discharge without
recourse to the grievance procedure. However, any employee who is accused of violating this
provision and denies such alleged violation may appeal. tJpon a finding of fact that the employee did
violate the provision(s) of this Article, the disciplinary action imposed by the Employer shall not be
disturbed.

ARTICLE 4
MANAGEMENT RIGHTS

Section 1. Except as otherwise specifically provided herein, the Management of the City of Grand
Rapids and the direction of the work force, including, but not limited to the right to hire, the right to
discipline or discharge for just cause, the right to decide job qualifications for hiring, the right to layoff
for tack of work or funds, the right to abolish positions, the right to make rules and regulations
governing safety, the right to determine schedules of work, the right to subcontract work (when it is
not feasible or economical for the City employees to perform such work), together with the right to
determine the reasonable methods, processes and manner of performing work, are vested
exclusively in Management. In exercising these functions, Management will not discriminate against
any employee because of his or her membership in the Union.

~'Section 2. "Rules of conduct not inconsistent herewith-and in-effect at the date of this Agreement ™~~~ ~

shall be continued. Management shall have the right to amend, supplement, or add to said rules
during the term of this Agreement, provided however, that Management shall first consult with the
Union prior to any such amendments. Such rules shall be reasonable and shall relate to the proper
performance of a Police Officer's duties and shall not be applied in a discriminatory manner. It is

recognized that rules covering off-duty conduct are related to proper performance of a Police
Officer's duties.

ARTICLE 5
UNION BARGAINING COMMITTEE

Section 1. The bargaining committee of the Union will include not more than five (5) bargaining unit
members and two (2) alternate members employed by the City of Grand Rapids. It may also include
non-employee representatives of the Grand Rapids Police Officers Labor Counclil, not more than two
(2) in number. The Union will give to Management, in writing, the names of the employee
representatives on the bargaining committee at least seventy-five (75) days prior to the expiration
date of this Agreement.

Section 2. There will be no discrimination against any employee because of his duties as a Union
official, Union representative or committee member. Management will not discriminate against any
employee because of his or her membership in the Union.



Section 3. Employee members of the bargaining committee will be paid by Management for time
spent in negotiations with Management, but only for the straight time hours they would otherwise
have worked on histher regular work schedule. For the purpose of computing overtime, time spent in
negotiations shall be considered as hours worked to the extent of the regular work schedule hours
which otherwise would have been worked by the committee member.

Section 4. Management will not unreasonably refuse a request by any member of the bargaining
committee to be transferred to the day shift for the period of contract negotiations. Any refusal by
Management shall be subject to immediate submission to arbitration, Step 2, for the purpose of
determining the reasonableness of any refusal.

ARTICLE 6
SPECIAL MEETINGS

Section 1. Management and the Union agree to meet and confer on matters of interest upon the
written request of either party. The written request shall state the nature of the matter to be
discussed and the reason(s) for requesting the meeting. Discussion shall be limited to matters set
forth in the request, but it is understood that these special meetings shall not be used to renegotiate
this Agreement. Special meetings shall be held within ten (10) calendar days of the receipt of the
written request and shall be held between 8:00 AM and 5:00 PM at a time and place designated by

Management. Each party shall be represented by not more than four (4) persons at special
meetings.

Section 2. The Union representatives may meet at a place designated by Management, on
Management's property, for a period not to exceed one-half (¥2) hour immediately preceding a
meeting for which a written request has been made.

Section 3. Employee representatives of the Union at special meetings will be paid by Management
for time spent in special meetings, but onIy for the straight time hours they would have otherwise

““worked onhis/her regular work’ schedule. " For the purpose of computing overtime, time spentin-

special meetings shall be considered as hours worked to the extent of the regular work schedule
hours which they otherwise should have worked.

ARTICLE 7
UNION REPRESENTATION

Section_1. Employees within the bargaining unit shall be represented by one (1) Union
representative for each work shift. The Union shall furnish Management a list of the Union
representatives’ names and histher assigned areas and shall keep the list current at all times.
Alternate Union representatives may be appointed by the local Union President to serve in the
absence of the regular Union representative.

Section 2. When requested by an employee, a Union representative may investigate any alleged pr
actual grievance in his assigned work area and assist in its presentation. Therefore, he/she shall be
allowed reasonable time during working hours without loss of time or pay upon notification and
approval of his/her immediate supervisor outside the bargaining unit.

Section 3. When an employee presents his/her own grievance without intervention of the Union, the
Union representative shall be given an opportunity to be present and shall be allowed the time
therefore, paid at hisfher regular wage, upon noftification and approval of histher immediate



supervisor outside the bargaining unit. Management may adjust the individual employee's grievance
if the adjustment is not inconsistent with the terms of this Collective Bargalning Agreement.

Section 4. Union business, other than that cited above, shall be conducted so as not to interfere with
the work assignment of Union representatives or any other employees.

Section 5. The Union Grievance Commitiee shall have the same privileges as Union
representatives, in areas to which assigned, when any grievance has been processed fo its level
{Step 1), in the grievance procedure.

Section 6. The Union President and Chief Steward shall be assigned to a position on the day shift.

Section 7. During negotiations the Grand Rapids Police Officers Labor Council proposed that
Management provide office space for Union officers at Police Headquarters. Management reported
there was not sufficient space available for this, however, agreed that Management will designate
areas for conferences as needed throughout the life of this Agreement. The Union agreed that it
would communicate its request to the Deputy Chief and the Deputy Chief would see that a
conference area is avallable.

ARTICLE 8
GRIEVANCE PROCEDURE
Section 1. Grievances
A A grievance is any dispute, controversy, or difference between (a) the parties, or (b)

Management and an employee or employees, on any issue with respect to, on account of, or
concerning the meaning, interpretation, or application of this Agreement or any term or
provisions thereof.

B A grievance shall refer to the specific provision or provisions of the Agreement alleged to

‘have been violated and shall set forth completely the known facts pertaining to the alleged

violation. Any grievance not conforming to the provisions of this Paragraph shalt be denied.

Section 2. Time Limits

A. If Management does not respond within the time limits or procedure required in each step, the
grievance shall be considered settled as requested without precedent.

B. Any grievance not taken to the next step within the time limits specified herein will be
considered settled on the basis of the last answer by Management without precedent.

C. Extensions of the time limits may only be made by a written, signed agreement by a Union
representative and a Labor Relations Office representative.

Section 3. Election of Remedies

A. Appeals involving discharge, demotion, reduction in rank or compensation, or suspension
may be filed with the Civil Service Board in accordance with Civil Service Board rules. It is
expressly agreed that such appeals shall be an election of remedies and a waiver of any right
possessed by both the employee and the Union to contest such matter in the arbitration
forum provided herein.



B. It is further expressly agreed that if any proceedings involving any matter which is or might be
alleged as a grievance are instituted in any administrative action before a government board
or agency, or in any court, whether by an empioyee or by the Union, then such administrative
or judicial proceedings shall be the sole remedy, and grounds for a grievance under this
Agreement shall no longer exist. Injunctions, temporary restraining orders or actions under
Veteran's Preference shall not be considered patrt of the grievance procedure.

C. Grievances involving classification disputes may only be presented to the Civil Service Board.

No other disputes subject to the grievance procedure may be submitted to the Civil Service
Board.

Section 4. Grievances will be processed in the following manner and within the stated time limits:
Step 1

A. The aggrieved employee or group of employees with the Union representative or a
representative of the Union shall present the grievance in writing to the employees’ immediate
supetvisor outside the bargaining unit or, in the case of Union grievance, shall be presented
to the Chief's office. The grievance must be so presented within ten (10) calendar days after
occurrence of the circumstances giving rise to the grievance or ten (10) days from when the
grievant should reasonably have known of the occurrence, hot including the day of

occurrence.

B. Grievance involving discharge, demotion, reduction in rank or compensation or suspension
shall be filed at Step 2 within fifteen (15) calendar days after notice thereof is given to the
‘employee.

C. Management will answer the grievance in writing within ten (10) calendar days of the date of

the presentation of the grievance not including the date of the presentation.

A. The Union may initiate a demand for arbitration by serving written notice to arbitrate a
grievance with the City Labor Relations Department within fifteen (15) calendar days after
receipt of Management's answer to Step 1, not including the day of receipt of answer. Upon
receipt of the Union's notice of intent to arbitrate, the parties shall meet and attempt to
resolve the grievance.

B. In cases involving discharge, demotion, reduction in rank or compensation, or suspension,
the Union may at its discretion initiate a demand for arbitration within fifteen (15) calendar
days after the employee receives written notice of such disciplinary action from the City
Manager, not including the day of receipt of such notice. However, in the event of the
employee's election to file an appeal of such disciplinary action with the Civil Service Board,
the right of the Union to proceed to arbitration shall be and is waived.

C. The parties agree to utilize the following persons as arbitrators:

Mario Chiesa
. Ruth Kahn
Donald Sugerman
Paul Glendon
Patrick McDonald



Cases may he assigned by the parties on a rotating basis. Either party may reject any or all
of the listed arbitrators on any particular case. In such event, the parties shall select an
arbitrator from a list provided by the Federal Mediation and Conciliation Service. The power of
the arbitrator shall be limited to the interpretation and application of the express terms of this
Agreement, and the arbitrator shall have no power to alter, add to, subtract from, or otherwise
modify the terms of this Agreement as written. Decisions on grievances within the jurisdiction
of the arbitrator shall be final and binding on the employee or employees, the Union, and
Management.

D. The fee and expenses of the arbitrator shall be paid by the Union if the grievance is denied,
or by the Employer if the grievance is granted, or as the arbitrator directs otherwise.
Management shall, upon request, make employees who are on duty available as witnesses.
Each party shall make arrangements and pay for the expenses of witnesses called by them.
Each party shall fully bear its costs regarding witnesses and any other persons it requires or
requests to attend the arbifration.

The Union President or his/her designee shall attend all arbitration proceedings without loss
of compensation in any manner.

E. It is specifically and expressly understood and agreed that submission of a grievance to
arbitration constitutes a waiver of any and all rights by the appealing party and all persons it
represents to litigate or otherwise contest the appeal subject matter in any court or other
forum, excluding any action properly taken under Title VIl of the Civil Rights Act of 1964, as
amended.

ARTICLE 9
PAYMENT OF BACK PAY CLAIMS

_ Section 1. Back wages and/or benefits will be paid to an employee upon a finding that said

“employee is entitled thereto, in Slch amounts &8 ay be determined through the giievance =~

procedure. The employer, upon a finding, shall pay the employee within thirty (30) days of receipt of
the Arbitration Decision.

Section 2. No claim for back pay or wages shall exceed the amount of pay or wages the employee
would otherwise have earned at his regular wage or pay rate. Any claims for back pay shall be
reduced by interim employment eamings and/or unemployment compensation, if directed by the
arbitrator or Civil Service Board.

ARTICLE 10
DISCHARGE AND DISCIPLINE

Section 1. In cases of discharge or discipline, a representative of Management shall give prompt
notice thereof to the employee and to the President of the Union. In cases of letters or warning or
verbal warning memoranda, such letters shall be given to the affected employee and placed in the
employee's personnel file.

Section 2. The affected employee will be allowed to discuss his/her discharge or discipline with
his/her steward, or other Union representative, and Management will make available an area where
he/she may do so if he/she is required to leave the premises.



Section 3.

A In imposing any discipline on a current charge, Management will neither take into account
any prior infractions which occurred more than two (2) years previously nor impose discipline
on an employee for falsification of hisfher employment application after a period of two (2)
years from his/her date of hire. In the event an employee completes two (2) years of service
without a disciplinary action, letters of warning and/or suspension over two (2) years old shall
be permanently removed from his/her personnel file upon request to the Director of Human
Resources.

B. Every employee shall be entitled to and shall receive a copy of any and all notices, reports,
complaints, or other information filed by an employee, supervisor, or any other City Officer or
Department or Division Head in the employee's personnel record which relates to, is or may
be made the basis for disciplinary action up to and including the discharge of such employee
by the City.

Section 4. If Management has the reason to warmn or reprimand an employee, it shall be done in a
manner that is consistent with good employee relationship principles.

Section 5. Management shall not discipline or discharge any employee except for just cause.
Section 6. Written notice of disciplinary action or discharge shall cite the speclf ¢ sections of rules

and regulations and/or appropriate law(s) or ordinance(s) whach the employee is alleged to have
violated.

Section 7. An employee against whom charges have been made by Management may be
represented by a Union representative or an attorney upon request of the employee.

Section 8. Investigatory Complaints
In the event a complaint is made against an employee which may result in dusclplmary action, the

. following procedure shall apply:

A. If, in the investigation of a complaint, an employee is requested to appear before a member of
Management, he or she shall be fully advised of the nature of the complaint and that the
investigation may result in disciplinary action. .

B. Upon the request of the employee for Union representation, such request shall be granted
and the Union shall immediately provide such representation. When such representation has
been requested, no questioning shall commence until the Union representative is present.

C. An employee shall be required to answer questions relating to hisfher performance as an
employee of the Police Department as it relates to the complaint. Refusal to answer such
questions may result in disciplinary action including discharge.

D. A copy of this section shall be presented to any employee subjected to this procedure prior to
the start of questioning. Said copy shall be signed by the employee to indicate receipt and
shall also indicate his/her waiver of right to Union representation, if any.

Section 9. Written Counseling and Discipline

A It is understood that the issuance of a written counseling by the department is not considered
by the parties to be disciplinary action. It is the intent of such written counseling to document
in writing the discussions held with the employee regarding what the department expects as



far as his/her behavior, work performance and/or compliance with identified rules, regulations,
procedures and/or policies.

B. If written counseling is issued to an employee, a copy will remain in that employee's
personnel file for a minimum of one (1) year from date of issuance. If during that one (1) year
period there are no further behavior or performance issues addressed with that employee
either through additional counseling or discipline, the employee may submit a request to the
Director of Human resources to have the written counseling permanently removed from
hisfher personnel file.

C. If additional counseling is issued during the one (1) year period, the written counseling
remains in the employee’s personnel file and he/she shall be required to achieve another one
(1) year period from the date that subsequent counseling is issued before he/she can request
to remove counseling documents placed in hisfher personnel file during the prior period. [f
disciplinary action occurs during the one (1) year period based upon similar behavior or
performance issues, the two (2) year period as proved in Section 3A above shall apply to the
related written counseling(s) and the disciplinary action.

D. The parties acknowledge that the intent of Section 3A above is to require an employee to
complete two (2) years of service without disciplinary action prior to applying the contractual
bar that Management will not take into account any prior infractions which occurred more
than two (2) years previously. The two (2) year period shall run from the date of infraction on
which the previous discipline is based to the date of the cumrent infraction. Any infractions(s)
within that two (2) year period that entails disciplinary action and is upheld by an arbitrator (if
appealed) shall restart the two (2) year period effective the date of that subsequent infraction.

This understanding is intended to amend the express provisions of Section 3A above as
interpreted by Arbitrator Mario Chiesa in his opinion and award for POLC 6-92 dated April 16,
1993.

ARTICLE 14
SENIORITY

Section 1. Definitions '
Seniority shall mean the status attained by length of service in a particular rank.

Section 2. Accrual of Seniority

A Establishment of relative seniority for bargaining unit members shall be determined as
follows:

1. Employees hired as. Police Officers (i.e. those employees hired with MCOLES
certification established) shall be considered to have higher seniority than those
employees hired as Police Recruits (i.e. those employees hired who must go through
academy or other training in order to receive MCOLES certification) on the same date.
This date shall be reflected as the hire date on the seniority roster maintained by the
department.

2. If Police Officers and/or Police Recruits with the same hire date are assigned to patrol
duties or other full duties following initial training and department orientation on
different dates, the Police Officer or Police Recruit with the earlier date of assignment
shall be considered to have higher seniority than other employees within histher



respective rank. This date shall be reflected as the seniority date on the seniority
roster maintained by the department. An employee assigned to full duties prior to
completing his/her training and depariment orientation shall be assigned a seniority
date the same as the majority of his/her class.

3. If Police Officers and/or Police Recruits have the same hire date and same seniority
date (as defined above), seniority ties within the respective ranks shall be broken by a
summation of the digits of the employees’ full social numbers. Those employees with
the higher total of the digits shall be considered higher in seniority.

4. In cases where Police Officers and/or Recruits have a tie in the summation of their
social security number digits which precludes that method from breaking a tie in
relative seniority, the department shall break such ties between such employees by a
flip of the coin. Relative seniority shall then be recorded by the order listed on the
seniority roster maintained by the departiment and numbered.

Al original appointments of newly-hired employees to positions in the bargaining unit shall be
probationary and subject to a probationary period of six (6) months after appointment, except
the position of Palice Officer which shall be subject to a probationary period of twelve (12)
months. At any time during the probationary period, the City Manager may discharge the
probationary employee. Any employee so discharged during the probationary period shall
have no recourse to the grievance procedure.

All promotional appointments shall be probationary and subject to a probationary period of six
(6) months after appointment. At any time during the probationary period, the City Manager
may demote an employee whose performance does not meet the required work standards.
Any employee on probation in a promotional appointment shall have the right to retumn to
his’her previous appointment upon demotion, except that Police Recruits who fail to
successfully complete the six (6) month probationary period for the position of Police Officer
shall be terminated without recourse to the grievance procedure.

" Seétion 3. Loss of Seniofity

An employee shall lose his/her seniority and hisfher employment shall be terminated for the following
reasons:

A
B.

Discharge, if nof reversed.

Resignation: An employee absent for three (3) consecutive normally scheduled work days
without notification of valid reason to the City, and who has no legitimate reason for not

‘notifying the City of his absence, may be considered as having resigned.

Unexcused failure to return to work when recalled from layoff, as set forth in the recall
procedure,

Unexcused failure to return to work after expiration of a formal leave of absence.

Retirement

Layoff for a continuous period of six (6) months or the length of the employee's total
continuous service in the Police Department, whichever is greater.



Section 4._Seniority Lists ‘
Management shall maintain a roster of employees, arranged according to seniority showing name,

position class and seniority date, and shall furnish a copy to the Union in March and September of
each year.

Section 5. Application of Seniority
Seniority shall apply to shift assignment, vacations, layoff and recall and to promotion as provided in
this Agreement.

Section 6. Promotions

A Only those employees who have passed their latest performance evaluation may express
their interest in being qualified for promotion by filing application with the Human Resources
Department.

B. A validated examination shall be administered under the supervision of the Civil Service

Board. Participants who successfully complete the procedure on a pass/fail scoring basis
shall constitute the eligible qualified candidate pool.

C. Regardless of any rule, regulation or requirement to the contrary, the City Manager shall have
the authority to promote any employee who is determined to be qualified.

D. Except as otherwise specified above, the provisions of the Civil Service Board rules and
regulations shall apply to the promotional procedure. Provided, however, that it is expressly
‘understood and agreed that the prior "rule of three (3)" certification restriction required by the
City Charter shall be considered void and have no application to promotions occurring after
the effective date of this Agreement.

ARTICLE 12

(LAYOFF ANDRECALL .

Section 1. Definition

Layoff shall mean the separation of employees from the active work force due to lack of work or
funds or to abolition of positions because of changes in organization.

Section 2. Order of Layoff

A. No permanent or probationary employee shall be laid off from his/her position in the Police
Department while seasonal, temporary, Community Service Worker (CSW), or provisional
employees are serving in the same position class in that Department.

B. Except as provided below, the layoff of probationary or permanent employees in the Police
Department shall be in inverse order of seniority in the position classes affected.

Section 3. Demotion in Lieu of Layoff —

Except as provided below, an employee subject to layoff who so requests W|th|n twenty-four (24)
hours after receipt of notice of layoff, shall in lieu of layoff, be demoted to a lower position in the
Police Department if he/she has a greater length of total continuous service in the Police Department
than another employee in that lower position class. Demotion shall be through those classes in
which the employee previously held permanent status, providing that an employee serving a
probationary period shall not displace a permanent employee in a class in which he/she has not
previously held permanent status.
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Section 4. Notice of Layoff
Employees to be laid off indefinitely shall be given at least seven (7) calendar days prior notice.

Section 5. Preferred Eligible Lists

A Employees demoted in lieu of layoff shall have their names placed on preferred eligible lists
in order of seniority for each class from which displaced within the Police Department.
Employees laid off shall have their names placed on preferred eligible lists in order of
seniority for each class from which displaced.

B. Names shall remain on the lists for six (6) months or the length of total continuous service in
the Police Department, whichever is greater, unless removed as provided below. Employees
shall be recalled from layoff or shall be restored to positions from which demoted in the Police

Department before any other persons are selected for employment or promotion in those
classes.

Section 6. Recall from Layoff

A. Employees to be recalled from layoff shall be given a minimum of seven (7) calendar days to
respond after notice has been sent by certified mail to their last known address.

B. Employees who decline recall or who, in absence of extenuating circumstances, fail to
respond as directed within the time allowed, shall be presumed to have resigned and their
names shall be removed from seniority and preferred eligible lists.

Section 7. Restoration to Positions from Which Demoted

Employees to be restored to positions from which they had been demoted in lieu of layoff shall be
given three (3) calendar days in which to accept. Names of those who decline shall be removed
from the pertinent preferred eligible lists.

" géction 8. Proifiotion Outside of Bargaining Unit ™

A. An employee who is promoted to a position in the Police Department which is outside the
bargaining unit shall continue to accumulate seniority until his promotion becomes
permanent, at which time his/her seniority shall be frozen.

B. If an employee in a position outside the bargaining unit is laid off from such position, he/she
may be demoted to the rank of Sergeant in lieu of layoff in accordance with the provisions of
Section 3 above.

Section 9. In the event a general layoff becomes necessary, it is agreed that the parties will meet
and discuss the question of what, if any, changes in the usual layoff procedure can be made in order
to maintain minority representation. Unless the parties mutually agree to the contrary, the usual
layoff procedure shall be used.

ARTICLE 13
SHIFT PREFERENCE

Section 1. Definitions

"Needs of the service" for the purpose of this Article shall be defined as a desirable action taken for
the good of the department. '
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Section 2.

A, When the needs of the service permit, seniority shail be recognized as the basis of shiit
assignment.
B. Shifts shall be posted in the Uniform Patrol Teams, and such other divisions providing 24-

hour service utilizing more than one shift, semi-annually for a period of seven (7) calendar
days. Employees assigned to such teams or divisions shall indicate their shift preference by
bidding in February and August of each year.

C. Upon completion of the bidding period, management shall provide at least twenty-one (21)
calendar days notice of the employees’ shift and schedule assignments prior to the effective
date of the new schedule.

D. An employee reassigned or transferred between shift bid periods shall be allowed to select
their shift on a seniority basis, subject to the "needs of service."

E If a vacancy occurs on a shift with at least two (2) months remaining in the shift bid period
and the vacancy is to be filled by the Employer, the most senior unsuccessful bidder for that
shift during the last shift bid shall have preference for the shift assignment subject to the .
needs of the service. ’

Section 3. When the "needs of service" provision is invoked for the purpose of departing from the
application of seniority in making shift assignments, the reason shall be reduced to writing and
copies given to the affected person and the Union.

Section 4. Shift Adjustment

Management retains the right to adjust the shift hours; however, there will be no partial adjustments

and any change in shift hours will affect the entire shift. At least seven (7) calendar days notice will
be given in the event shift hours are to be altered, except in the case of circumstances beyond the

~control and knowlédgée of Management such as acts of God, riots, fload, civil disorder and similar

acts.

Section 5. Temporary Reassignment for Training

As an exception to the prohibition of partial shift adjustments under Section 4 above, Management
reserves the right to make temporary reassignments of personnel to the Training division in order to
accommodate necessary training schedules. Employees shall be provided advance notice of such
reassignments for training and any changes in his/her bid shift hours. Except in the case of
circumstances beyond the control and knowledge of Management, seven (7) calendar days notice
shall be given in the event an employee is temporarily reassigned from a bid shift to the Training
division in order to accommodate necessary training schedules. Such notice shall be in writing and
copies shall be given to the affected employee and the Union. If it is found that such notice has not
been provided within the requisite days prior to the reassignment, Management may rescind the
reassignment or shall pay the employee overtime for all hours worked outside his/her bid shift hours.
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ARTICLE 14
OVERTIME

Section 1. Purgose _

The following provnsmns shall govern compensation for overtime to law enforcement personnel in the
bargaining unit. It is intended that the provisions of this Article comply with the provnsnons of the
Michigan Minimum Wage Act of 1964 PA 154, MCLA 408.381.

Section 2. Definitions

A

D.

| Sectioh 3. Meéthod of Commpensating for Ovistiie Werk ™~~~ T T T s
A

B.

Normal Work Week and Work Day

A normal work week for regular full-time employees shall consist of forty (40) hours, not
including meal periods. A normal work day for such employees shall be eight (8) hours,
unless regularly scheduled otherwise, not including meal periods. Management will not
reduce the regular work week to less than forty (40) hours in lieu of layoff. Union and
Management have agreed that on a trial basis the meal period for DB personne! shall be
reduced from an unpaid one (1) hour meal period to an unpaid one-half (¥2) hour meal period.
The Police Chief may implement varied work hours schedule(s) in the investigative units on
an experimental basis and may revert to the present five (5) day, eight (8) hour schedule.

Overtime

Overtime shall consist of authorized work in excess of the normal number of hours in any
scheduled work day or any work week, not including meal periods. Overtime shall be
computed to the nearest one-quarter (%) hour (fifteen [15] minutes).

All overtime shall be authorized by a responsible supervisor.

Time worked in excess of the normal work week for the purpose of adjusting so-called swing
shifts in a three-shift operation shall not constitute overtime.

Overtime shall be paid at one and one-half (1}%) times the employee's hourly rate.

An employee called in for a court appearance, which shall inciude probate hearings, implied
consent hearings, Michigan Liquor Control hearings, or any other administrative hearings,
outside his/her regular hours shall receive the regular withess fee and mileage provided by
the court and shall have a minimum guarantee of two (2) hours at time and one-half (1%4) for
such time spent in court,

‘Callback shall be anytime that an employee is ordered into work during times other than

his/her normal working hours. The provisions of callback shall not apply to overtime hours
worked at the end of and/or in conjunction with a normally scheduied shift. Callback shall
have a minimum guarantee of two (2) hours at time and one-half (13%) for such work.

For the purpose of computing overtime, an employee absent on authorized sick leave with
pay, jury leave with pay, holiday or on vacation, shall be considered to have worked his/her
normal work shifts during such absence. Employees absent on unpaid leave shalt not be
considered to have worked during such absence.
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Section 4. Compensatory Time Off

At the request of any employee eligible for overtime pay, his/her supervisor may provide that in lieu
of cash payment for any overtime, he/she may be allowed time off with pay at the rate of one and
one-half (1%2) hours for each hour of overtime worked. Appearances before the Accident Review
Board, Internal Affairs Unit, and attendance at in-service training classes shall be at the rate of time
and one-haif (1%4) for each hour of overtime worked. Any such time off shall be taken at a time
mutually agreed upon by the employee and his/her supervisor during the calendar year or three (3)
months following the end of the calendar year in which the overtime was worked. Further deferment
of such time off shall be aliowed only if approved by the City Manager. In the event that such time off
is not taken by the employee within the fimiting time, he/she shall be given cash payment for the
overtime hours worked at the overtime rate based on his/her salary at the time of the payment of
overtime. Compensatory time may be accumulated as provided above; however, no law
enforcement personnel shall be permitted to accumulate more than four hundred and eighty (480)
hours. During the calendar year in which the overtime was worked, the employse may request cash
payment for a portion or all of the available compensatory time.

Section §. Overtime Distribution for Special Events

A Overtime assignments for the events listed in Section B below shall be handled in the
following manner:
1. The Department will publish annually the list of scheduled events.
2. Officers desiring to volunteer for overtime at these events shall sign up within a

designated period of time after the list is published. Officers may not select only
specific events, but must volunteer for all overtime assignments on the list. Officers
who have elected not to sign up during this period or who become employed after the
sign-up period has ended may not be added until the next year's sign-up period.

3. The Department will prepare a master overtime assignment list of all volunteers in

4. As specific events arise during each annual period for which the volunteers have
signed up, opportunities to work during those events shall be offered by distributing
sign-up sheets in advance. Officers wishing to work the event identified shall indicate
by signing his/fher name. Officers not signing will be considered as not wanting to
'voluntarily work that event. Those officers signing who are scheduled to work the
event (whether he/she actually reports to work the event or not) shall be moved to the
bottom of the master overtime assignment list in seniority order within that scheduled
group prior to the next event sign-up period. Those officers not signing histher name
on the sign-up sheet and those officers who have signed up and who are not
scheduled shall remain in his/her previous position on the master overtime
assignment list.

5. If there are Insufficient officers signed up for a special event, the Department may
assign the overtime in accordance with Article 4 of the collective bargaining
Agreement. Officers who are listed volunteers and do not sign-up for an event, but
are subsequently mandatorily assigned to work that special event shall retain his/her
previous position on the master overtime assignment list.
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B. Irish Jig 5-K Race St. Patrick's Day Parade

River Bank Run Memorial Day Parade

Celebration on the Grand Parade Celebration on the Grand Fireworks
Pulaski Day Parade Veterans' Day Parade

Festival Festival Parade

4th of July Gala/Fireworks Labor Day Parade

Run through Apple Country Santa Claus Parade

Gus Macker Basketball Tournament

For purposes of this Section, this list of events shall be exclusive for the duration of this
collective bargaining Agreement.

C. Sergeants or detectives who sign up for overtime opportunities will be paid at the police
officer F-Step rate unless he/she is assigned to work the event within his/her classification.

Section 6. Monitoring of Overtime Distribution
During negotiations in 2003-2004, the parties committed to monitor the overtime distribution process.

ARTICLE 15
NEW OR CHANGED JOBS
Section 1.
A. Existing classifications and job descriptions may be amended during the life of this

Agreement in a manner consistent with Civil Service Board rules for the malntenance of the
classification plan.

B. The parties will negotiate whether a new and/or changed job should be in or out of the
bargaining unit. Disputes regarding whether a new or changed job should be in or out of the

bargaining unit shall be resolved by the Michigan Employm_ent Relat:ons Commlsslon |n -

" 'ageordarice with their applicable administrative procedures.

C. The parties will negotiate as to the salary range for all new and/or changed jobs determined
to be included in the bargaining unit.

Section 2. A joint labor/management committee shall be formed to create updated job descriptions

for the police officer and sergeant classifications and to establish performance evaluation
~instruments to be utilized for said classifications. The committee shall make a good faith effort to
complete the job descriptions by September 1, 2001. Within twelve (12) months after Civil Service
Board approval of the job descriptions, the committee shall make a good faith effort to reach mutual
agreement on the performance evaluation instruments and their uses.

ARTICLE 16
WAGES

Section 1. Wages for employees covered by this Agreement shall be in accordance with the
schedule set forth in Appendices C, D, E, and F.

Section 2. After July 1, 2001, alt new hires who have a bank account shall be required as a condition
of employment to enroll in direct deposit.
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Section 3. Every sworn Police Officer within the bargaining unit who has successfully completed
his/her initial probationary period of 12 months who has completed 30 hours of college credits and
courses approved by Management shall be paid $200 per year in addition to histher regular annual
salary. Every sworn Police Officer within the bargaining unit who has successfully completed his/her
initial probationary period of 12 months who has completed 60 hours of college credit and courses
approved by Management shall be paid $400 per year in addition to histher regular annual salary.

Every sworn Police Officer within the bargaining unit who has successfully completed his/her initial
- probationary period of 12 months who has been granted an Associate Degree in Police
Administration from Grand Rapids Junior College or a similar degree approved by Management,
shall be paid $500 per year in addition to his/her regular annual salary. Every sworn Police Officer
within the bargaining unit who has successfully completed his/her initial probationary period of 12
months who has been granted a Bachelor level college degree approved by Management, shall be
paid $800 per year in addition to his/her regular annual salary. Every sworn Police Officer within the
bargaining unit who has successfully completed his/her initial probationary period of 12 months who
has been granted a Bachelor or Master Degree in Police Administration approved by Management
shall be paid $1,000 per year in addition to his/her regular annual salary. The above additional pay
benefits shall not be cumulative.

Section 4. Effective July 1, 1991, a shift premium of 25¢ per hour was enacted for personnel
regularly assigned to second and third shifts, NPU second shift, Vice second shift, and Youth
Commonwealth officers. The shift premium (as referenced above) was increased to 30¢ per hour
effective July 1, 1995; 35¢ per hour effective July 1, 1996; and 55¢ per hour effective July 1, 2001.
Effective July 1, 2004, the shift premium for third shift only was increased to 70¢ per hour. Shift
premium is payable only to those persons who are regularly assigned to the second and third shiit
hours and will be applied to all hours actually worked by those personnel assigned.

Segction §. Care and Maintenance of Deparimental Canines

A Effective February 1, 1998, the Grand Rapids Police Department shall authorize and pay all
canine handles one-half (*2) hour of compensation at time and one-half (£) his/her regular
_ rate for each calendar day in which hefshe is in possession of a departmental canine. This

“'shall bé considered to be total coripensation for off-dity time spent in corinection with the

normal care and maintenance of the assigned police canine.

B. Any other off-duty activities that the canine handler does in addition to the normal care and
maintenancs, training, etc. of the assigned police canine, at home or after the end of the shift,
must be approved by the canine coordinator in order to be authorized and paid. If so
approved, these additional off-duty activities shall be paid at time and one-half (%2) his/her
regular rate.

C. In accordance with and subject to the provisions of City Commission Policy #600-13, the
Grand Rapids Police Department shall provide a City vehicle to transport the assigned canine
to and from his/her residence. The maintenance costs of the City vehicle shall be the
responsibility of the department.

D. The City of Grand Rapids retains ownership and responsibility for the departmental canine
-and shall be responsible to pay for all veterinarian services, food, and other authorized
incidentals required for the proper care and maintenance of the assigned canine.

E. All official police use of the departmental canine shall be conducted in accordance with the

Grand Rapids Police Department General Orders, Manual of Procedures, and/or Manual of
Conduct along with City of Grand Rapids Rules and Regulations.
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ARTICLE 17
PAY CHANGES

Section 1. Purpose
The following provisions shall govern the assignment of pay steps to employees of the City.

Section 2. Definitions for Purposes of This Article.

A.

Promotion shall mean a change in employment to a position class which has a higher
maximum salary.

Demotion shall mean a change in employment to a position class which has a lower
maximum salary.

Transfer shall mean a change in employment to another position in any class which has the
same maximum salary and similar duties and qualifications.

Reclassification shall mean the changing of a position from one class to another based on the
duties involved.

Salary Step Increase shall mean an increase in compensation to the next higher step in the
same pay range.

Section 3. Anniversary Dates for Pay Change Purposes

A

Establishment

1. Original Employment and Re-employment The date six (6) months after completion of
the probation period and the corresponding date each year thereafter.

2. Promotion The date one (1) year after completion of the probation period and the
- cofrésponding date each yéarthereafter. < '

3. Transfer The anniversary date remains unchanged.

4, Demotion The date six (6) months after the effective date thereof and the

corresponding date in each year thereafter.

5. Reclassification The date six (6) months after the effective date thereof and the
corresponding date in each year thereafter.

Postponement of Anniversary Date

Layoff, formal leave of absence or other separations from the payroll in excess of thirty (30)
days shall postpone the anniversary date for the total period of separation, but time
previously served toward the next anniversary date shall be credited when employees return
to the payroll.

Section 4. Compensation Determinations

A

Qriginal Employment and Re-Employment
Employees shall be employed at the lowest step for their position class.
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B. End of Probation

The employee's salary shall automatically increase to the next higher step at the end of
his/her probationary period.

C. Anniversary Date
1. Prior to the occurrence of each anniversary date every employee who has not already
obtained his/her highest salary step shall be considered for a salary step increase on
such date. Such consideration shall be made by the employee's supervisors.

2. Each consideration found to be in good order by the Director of Human Resources
shall be referred to the City Manager for final determination.

3. Pay increases on anniversary dates shall not be based merely on the passage of
time, but rather shall be given if the employee's work has been satisfactory relative to
the requirements of his/her position.

4. in the event a pay increase is not given on an anniversary date, such increase may be
given prior to the next anniversary date if the employee's work performance increases
to a satisfactory level relative to the requirements of his/her position.

D. Promotion or Upward Reclassification
Employees who are promoted or whose positions are reclassified to a class in a higher pay
range shall initially be paid at the first salary step in such range which is higher than the
salary received immediately before such promotion or reclassification.

Those employees who served an acting assignment as a sergeant for a continuous period of
one (1) year or more immediately prior to promotion to the rank of sergeant shall be placed at
Step F of the salary range upon promotion. Such placement shall not have any effect on the
requirement to serve a probationary period as provided for in Article 11, Section 2C.

'An employeé who is transfeired shall initially be paid at the same salary stép hefshe wason™

immediately before such transfer.

F. Demotion and Downward Reclassification
An employee who Is demoted or whose position is reclassified to a class in a lower pay range
shall initially be paid at the same salary step in the range for the lower position which had
been received in the higher position, unless the City Manager shall determine that it be in the
best interests of Management to assign a higher authorized salary step or unless he/she -

previously held a higher step in the lower class, in which case he/she shall be paid at the
higher salary step.

Section 5. Effective Date of Changes in Compensation
All changes in compensation shall be effective on the member's anniversary date.

Section 6. Acting Assignment

An acting assignment shall only be made by Command personnel (Lieutenant or above) and shall be
in writing. The two (2) hours acting assignment for which an employee does not receive the rate of
the higher classification shall only be used in emergency situations, for lunch periods and/or breaks.
Employees so ordered shall receive the rate of the higher classification. In instances of temporary
acting assighments within the various divisions and units, subject to the needs of the service,
Management will consider seniority.
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The duration of an Acting Assignment shall be limited to one (1) year. By mutual agreement, the
parties may extend the one (1) year limitation.

Any disputes with respect to this provision shall be subject to the Grievance Procedure.

ARTICLE 18
LONGEVITY PAY

Section 1. Purp' ose
The following provisions shall govern the assignment of longevity pay steps to employees of the City.

Section 2. Definitions

A Longevity- Pay shall méan a payment based on length of continuous service paid periodically
to employees in addition to their regular salary, adjusted at specified intervals in accordance
with the following schedule:

L.ongevity Longevity
Service Years Payment Pay Step
5 through 9 $ 300 per year _ L1
10 through 15 $ 600 per year L2
15 through 19 $ 900 per year L3
20 through 24 $1,200 per year L4
25 and over $1,500 per year L5

B. Longevity Qualification Date shall mean the date on which an employee completes five (5),
ten (10), fifteen (15), twenty (20), or twenty-five (25) years of continuous service.

GC. Longevity Earning Date shall mean the date on employee begins to earn longevity pay and

. .. shall be the first day of the month immediately following his/her longevity qualification date. =~

D. Continuous Service shall mean service uninterrupted by resignation or discharge.

Section 3. Pavment of Longevity Pay

Longevity pay shall be payable on the first payday in June and December of each year. At such time
the employee shall be paid one-tweifth (1/12) of his/her annual longevity pay for each month in the
prior six (6) months in which he/she worked one-half (¥2) or more of scheduled duty days. Longevity
pay shall be paid to the employee in a separate check.

Section 4. Effect of Layoff and Leave of Absence on Longevity Qualification Date

A An unpaid leave of absence or a layoff of thirty (30) days or less shall not postpone the
longevity qualification date of an employee.

B. An unpaid leave of absence (except military) or layoff in excess of thirty (30) days shall
postpone the longevity qualification date for the total period of separation, but time previously
served toward the next longevity gualification date shall be credited when the employee
returns to the payroll.
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Section 5. Effect of Termination on Longevity Pay

A

An employee who for any reason temtinates employment with the City prior to June 1 or
December 1 shall receive longevity pay on a prorated time basis for the calendar months
served.

An employee absent from service due to leave of absence or unpaid leave shall receive
longevity pay on a prorated time basis for calendar months served.

ARTICLE 19
VACATIONS

Section 1. Definitions

A
B.

Service shall mean a period of time for which an employee receives wages.

Vacation Day shall mean a peried of time equal to eight (8) hours or one (1) regularly
scheduled normal work day.

Work Week shall mean a period of time equal to forty (40) hours or the normal number of -
hours worked by an employee during a regular work schedule.

Continuous Service shall mean service, as defined by "A” above, uninterrupted by resignation
or discharge.,

Section 2. Vacation Allowance

A

An employee with less than five (5) yearé of continuous service shall eamn vacation based
upon the monthly eamed rate of 6.667 hours multiplied by the number of months in which the

~_employee worked one-half (%2) or more of his/her scheduled duty days to a maximum of ten _
(10) work days (80 hours) per year. (The 6.6667 hours monthly eariied rate is arrived atby

dividing the maximum vacation hours that can be credited for the years of continuous service

- by the number of months in a year [80 + 12 = 6.667].)

On the first day following completion of his/her fifth (5th) through nineteenth (19th) year of
continuous service, an employee may accrue an additional day (cumulatively each year) of
vacation so that on the day following completion of hisfher nineteenth (1Sth) year of
continuous service, an employee may be gligible for a total of twenty-five (25) work days (five
[5] work weeks) of vacation as follows:

Years of Vacation Hours Credited on the

Continuous Service Day Following Anniversary
1 year 80 hours
2 years 80 hours
3 years 80 hours
4 years 80 hours
5 years 88 hours
6 years : 96 hours
7 years 104 hours
B years 112 hours
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D.
for

Years of Vacation Hours Credited on the

Continuous Service Day Following Anniversary
9 years 120 hours
10 years 128 hours
11 years 136 hours
12 years 144 hours
13 years : 152 hours
14 years 160 hours
15 years 168 hours
16 years 176 hours
17 years . 184 hours
18 years 192 hours
19 years 200 hours
20 years 200 hours
21 years+ 200 hours

Employees who work one-half (%) or more of scheduled duty days shall earn vacation credit
that month.

Section 3. Use of Vacation

A

Vacations shall be scheduled with due regard for seniority, employee preference and "needs
of the service." Management will review and grant adjustments in the daily allotments where
consistent with staffing factors.

As of January 1 of each year, personnel shall have credited the appropriate amount of
vacation time, based upon the preceding calendar year of service. On the anniversary date
of the employee, any additional hours of vacation due shall be credited to the employee. The
employee shall use the additional hours of vacation within the balance of the allowed fifteen

__(15) month period. Employees shall be allowed to maintain a' maximum accumulation of forty
(40) days of vacation from one fiscal year to another. Any eamed vacation in excess of forty =

(40) days shall be considered void with the exception of the period between January 1 and
August 31 during which a balance of sixty-eight (68) days which may be maintained.

A general paid holiday which occurs during a vacation period may be added thereto or to
accrued vacation days. _

Combining vacation and compensatory time off shall be allowed on approval of the Police
Chief or his/her designee(s).

Cash payment in lieu of unused vacation shall be made only upon termination of
employment. Upon terminating, the employee shall be paid in full to the nearest one-half (2)
day for all unused vacation up to a maximum of twenty-five (25) work days (five [5] work
weeks) provided that in the event termination is caused by death, resignation, or retirement of
the employee, a maximum payment limitation shall not apply.

Section 4. Vacation Pay Advance .

An employee going on vacation who so requests, shall be paid in advance and shall make a pay
assignment to the City Comptroller in consideration thereof. Pay advances shall not exceed
amounts for which departmental payrolls have been prepared or are in the process, less any prior
obligations.
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Section 5. Reporting for Duty during Vacation

Any employee who is scheduled for vacation leave for at least one (1) week and is required to report
to duty for a period of one (1) day or part thereof shall be afforded the option of either remaining on
vacation leave and receiving overtime pay or canceling the vacation leave and receiving straight time
pay for the shift. In no circumstance shall any employee be afforded such option for reporting to
work for more than one (1) day and in instances of vacation periods of less than one (1) week.

ARTICLE 20
HOLIDAYS

Section 1. Holiday Pay
Holiday pay is compensation paid for time during which work would normally be performed, said
work having been suspended by reason of a general holiday.

Section 2. Holidays

A, The following shall be paid holidays for employees:
New Year's Day Labor Day
Presidents’' Day Veterans' Day
Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Eve
Employee's Birthday Christmas Day

The days on which the above holidays are observed shall be the same as those designated
by the United States government except as otherwise provided in subparagraphs "B", "C",
and "E" below.

BT WHéhever any of the abové Hiolidays fall on Saturday, the Friday immediately preceding shall~— -~

be considered as the holiday, provided that this provision shall not apply to the Uniform Patrol
Teams (including Community Policing Officers) and the regular night shifts of the Vice Unit or
Detective Unit which includes duty on Saturdays and/or Sundays.

C. Whenever any of the above holidays fall on Sunday, the Monday immediately following shall
be considered as the holiday, provided that this provision shall not apply to the Uniform Patrol
Teams (including Community Policing Officers) and the regular night shifts of the Vice Unit or
Detective Unit which includes duty on Saturdays and/or Sundays.

D. Whenever the employee's birthday falls on the day considered as one of the other paid
holidays, the next calendar day shall be considered as the employee's birthday. A birthday
holiday may be used on the day of occurrence or thirty (30) days following the occurrence at
the employee's discretion. If the employee chooses not to use the birthday holiday during this
period, it may be used at anytime mutually agreed upon in the calendar year. If the employee
chooses not to use their birthday holiday during the calendar year, it will automatically be
credited to their vacation bank. No holiday premium pay shall be paid if the employee elects
to work on his/her birthday.

E. In the event Christmas Day falls on Saturday, the Christmas Eve holiday shall be considered

as the immediately preceding Thursday. ‘In the event Christmas Day falls on Monday, the
Christmas Eve holiday shall be considered as the immediately preceding Friday, provided
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that the above provisions shall not apply to Uniform Patrol Teams (including Community
Policing Officers) and the regular night shifts of the Vice Unit or Detective Unit which includes
duty on Saturdays and/or Sundays.

All City employees shall be credited with the number of hours in their normal work shift for
each of the above holidays except as further provided herein, provided that no employee
shall receive credit for more than tweive (12) holidays in any calendar year.

To be eligible for holiday pay credits, an employee shall have worked his/her scheduled work
day immediately preceding and immediately following any paid holiday.

An employee on formal unpaid leave of absence or layoff (removed from the payroll) shall not
receive holiday pay credits during such leave.

On paid holidays, only those employees shall be on duty whose services are necessary.

Scheduling for holidays shall be done in a manner which provides at least seven (7) calendar
days notice to employees as to whether or not he/she is scheduled to work on the holiday.
Generally, employees assigned to Uniformed Patrol Teams and other field personnel will be
scheduled to work on a holiday. Other personnel can expect scheduling for minimal staffing
on a holiday.

Section 3. Methed of Compensation for Holiday Work

A

Employees eligible for overtime pay as provided in the overtime provisions who are required
to work on a paid holiday shall be paid at one and one-half (1'2) times their hourly rates for
such hours worked, in addition to the number of work hours credited as provided in "F"
above.

If any of the above holidays falls on an employee's regular day off, the employee will be
credited with the number of work hours for such day as provided in "F" above. In such cases,

" 'the Uhworked holiday hours “shall” not "be ‘included as hours ‘worked for the purpose of

computing overtime.
Paid holidays shall not be charged as vacation or sick leave.
Employees absent unexcused on a paid holiday on which they are scheduled to work shall

receive no pay for that day.

ARTICLE 21
SICK LEAVE

Section 1. Definitions

A.

B.

C.

Immediate Family shall be the following: spouse, child, parents, grandparents, spouse's
grandparents, grandchildren, brother, sister, father-in-law, mother-in-law, step-mother, step-
father, brother-in-law, and sister-in-law of the employee.

Service shall mean any period of time for which an employee receives wages.

Supplemental Emplovment shall mean a paid off-duty job covered by sick leave benefits,
health and accident insurance, worker's compensation, or any combination thereof.
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Section 2. Sick Leave Accumulation

A

B.

An employee shall accumulate one (1) day of sick leave for each calendar month of service in
which he/she works one-half (¥2) or more of scheduled duty days.

Unused sick leave days shall accumulate from year to year to an unlimited amount.

Section 3. Recording Use of Sick Leave
Sick leave usage shall be charged to the nearest one-half () hour.

Section 4. Permitted Uses

A

Regular Use

An employee shall be entitled to use huslher accumulated paid sick leave for any absence
necessitated by his/her personal iliness or by off-duty injury not incurred in supplemental
employment, upon application approved by the Police Chief.

An employee shall be entitled to use up to three (3) days per occurrence of his/her
accumulated paid sick leave for any absence necessitated by iliness for an employee's minor

child and/or their spouse. Such use shall be limited to three (3) occurrences per calendar
year.

Emeraency Use

1. An employee shall be entitled to use up to three (3) days of his/her accumulated paid
sick leave for any absence necessitated by serious injury, acute critical iliness or
death of any member of his/her immediate family, upon application approved by the
Police Chief. Extension of time shall be permitted in exceptional circumstances upon

- application approved by the City Manager.

27 AR employes shall be sntitléd 1o use ohe (1) day of his/her accumulated paid sick

leave for absence necessitated by death of an aunt, uncle, or great-grandparent.

3. An employee shall be entitled to take up to two (2) days paid leave, without charge to
sick leave, upon the death of any member of his/her immediate family, including son-

in-law and daughter-in-law. One day may be used, as reasonably necessary, on
occasion of childbirth.

Vacation Use
An employee shall be entitled to use hisfher accumulated paid sick leave in lieu of vacation

for illness or injury received while on vacation, upon application approved by the Police Chief
and subject to substantiation as hereinafter provided.

Compensatory Time Uses

An employee shall be entitled to use his/her accumulated compensatory time in lieu of paid
sick leave upon application approved by the Police Chief.

Section 5. Excluded Uses

A

Paid sick leave shall not be authorized:

1. For personal injury incurred in supplemental employment.
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2. 1f the employee is found to have performed any work while on sick leave. The term
"any work" shall not include such work activity in and arcund the home of the
employee if such work is not detrimental to recovery from the ifiness or injury causing
the absence as determined by the City physician.

Section 8. Substantiation

An employee shall substantiate the use of sick leave by such reasonable means as the Police Chief
may require. Falsification of any sick leave affidavit or fraudulent use of sick leave shall be grounds
for disciplinary action up to and including discharge.

Section 7. Physical Examination

An employee shall submit to a physical examination by the City physician upon the request of the
Police Chief, and any employee on authorized absence for more than ten (10) days due to illness or
for any period due to injury shall retum to duty only after examination and release for work by the
City physician.

Section 8. Unpaid Sick Leave

The City Manager shall, upon the advice and recommendation of the City physician, grant unpaid
sick leave for up to one (1) year upon application of any employee whose paid sick leave is
exhausted. Any extension of such leave shall be subject to the Civil Service Board rules.

Section 9. An employee who expects to be absent on sick leave must nofify histher shift commander
as promptly as practical, depending on his/her circumstances, but in any event at least one-half (%)
hour prior to the start of his/her scheduled shift. Failure to do so may result in denial of his/her claim
for sick leave. '

Section 10. The parties agree to jointly establish a program to allow full time employees who retire
or resign to receive one (1) year of pension service credit for all of their unused sick leave time up to
a maximum of 1,265 hours. An employee will not be paid for any remaining, unused sick leave in

"~ excess of these 1,265 hours. However, employees would not be allowed to use sick leave'to acquire” =

eligibility status for attaining said pension.

ARTICLE 22
LEAVE FOR UNION BUSINESS

A total of forty (40) person days with pay per year may be used to attend any and all Union
conventions, labor seminars or conferences, provided such leaves are requested in advance and the
needs of the service will not be adversely affected by such absence. Such days shall be cumulative
for the life of this Agreement and may be carried over into the next Agreement.

ARTICLE 23
JURY LEAVE

Section 1. Employees shall be given leave of absence with pay for working time lost when called to
serve on jury duty. Such employees shall be paid at their regular rate for all working time lost up to
forty (40) hours per week. In consideration of receiving their regular pay, employees shall assign to
the City all other remuneration received for jury duty during the same period.
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Section 2. An employee whose regular work shift is at a time other than the day shift who is called
upon to serve jury duty shall upon request be temporarily reassigned to the day shift for the days on
which he/she is actually assigned to serve on a jury.

ARTICLE 24
INSURANCE

Section 1. Management shall, at its expense, provide a group hospital, medical, surgical insurance
policy, a dental insurance policy, and an optical insurance policy to all employees within the
bargaining unit which shall provide coverage for the employee and the employee's dependents as
defined in said policy, provided that the coverage of said policy shall not be less than the coverage of
the present policy provided by Management to employees.

Effective January 1, 1994, Management shall adjust the City's basic group plan presently
administered by Blue Cross Blue Shield of Michigan to require the employee to pay an annual
deductible of $50 per calendar year of covered benefits, with a family deductible cap of $100 per
calendar year. Dental, vision, and drug prescription card coverages are not included in this

deductible. This deductible does not apply to retirees or to those employees insured under HMO
health plans.

A. The City shall provide the following benefit improvements:

1. Ambulance benefit to reasonable and customary.
Diagnostic x-ray and lab to reasonable and customary.
Physical therapy—outpatient.

Student dependent coverage Ito age 23.

 Prescription drug ($2 deductible); increased to 34 dsductible; effsctive July 1, 1986,
Supplemental éccident to reasonable and customary.
Radiation therapy - reasonable and customary.

—

Psychia{tﬁc outpatient care.

© @ N O o > 0 N

The dental coverage shall be increased from 50% of reasonable and customary to
75%, with a maximum benefit of $600 per year (effective July 1, 1986).

N
©

Orthodontia Benefit: 50% of reasonable and customan} cost (applicable only to
children up to age I19). Maximum Benefit: $1,000 (effective July 1, 1986).

1. Patient Advocate Program (effective July 1, 1986).

Eifective July 1, 1999, the Unifled Health Care Plan was administered by Blue Cross Blue
Shield. Effective April 1, 2004, the Health Care Plan will be administered by BenefitSource
Inc. The Employer maintains the right to name the administrative agent, provided that there
will be no-changes in the present negotiated benefit levels of the Health Care Plan during the
life of this agreement. '
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Effective September 1, 2004, the following benefits and co-payments will become effective
(see Appendix G):

Prescription Drug Co-Pays: $10 for generic and $20 for brand name

Emergency Room Visit: $150 co-pay {co-pay waived if admitted to hospital)
Co-Insurance: 10% at $500 maximum per family per year {applies to inpatient and
outpatient hospital care services only)

Office visit: $10 co-pay

Chiropractic: $10 co-pay (co-pay applies to all consultations and subsequent
adjustments and treatments)

6. Mental health: $10 co-pay

Ok wWN=

Effective September 1, 2004, the foliowing eleven (11) benefits will be added to the plan (see
Appendix G):

1. Diagnostic x-ray and lab charges will be payable at any faclility licensed with the
appropriate governing body to provide those services.

2. Hepatitis B vaccine for participants over age six will be payable.

3. Tetanus vaccine for participants over age six will be payable.

4. Trigger point injections administered in a physician's office for any site on the body will
be payable.

5. Flu vaccine injections at a physician's office, outpatient clinic, or outpatient
department of a hospital are payable charges.

6. Office visits for the purpose of prescribing anti-depressants are payable.

7. Phases I, Il, and |l of cardiac rehabilitation are payable.

8. EKG tests are payable with or without a diagnosis during a routine physical exam.

9. Participants may utilize any licensed medical provider for the purchase and

application of splints for the treatment of a covered accident or |llness
10.  Mapping necessary for cochlear implants will be paid.
11.  Pathology tests for specific types of cancer will be paid.

" Management further agrees to set aside a sum not to exceed $50,000 per year expressly to "~

deal with unforeseen problems arising from the implementations of the Unified Plan. The
disbursement of the funds and the general overseeing of the plan shall be the responsibility of
a joint committee created from all Unions represented in the plan and members of the Human
Resources Department. Effective January 1, 2003, the $50,000 annual discretionary fund
established by the Employer was discontinued (see Appendix H).

There was a moratorium on any changes in health care benefits and cost shanng for the
period from July 1, 1899 to January 1, 2003.

The parties will meet concerning the issue of health insurance for military activated
employees during the term of this contract if the matter is addressed as a City-wide policy
issue for all bargaining units.

It is agreed that Management will pay the hospitalization insurance premium for the retiree,
spouse, and eligible dependents between those years of age of the retiree between 50 and
64 inclusive. In the event the retiree dies after retirement between the ages of 50 and 64
inclusive, the spouse, if any, will continue to have the hospitalization insurance premium paid
by Management untit such time as the retiree would have reached age 65. Spouse is
understood to be that person to whom the retiree is married at time of retirement. The parties
agree that the hospitalization insurance premium of retirees provides the benefit improvement
of student dependent coverage to age 23. Employees who vest their retirement and leave
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prior to attaining age fifty (50), shall be eligible for hospitalization benefits, at City expense,
provided for in this Agreement, upon reaching age fity (50).

The City will pay the medical and hospitalization insurance premium for an employee who is
disabled pursuant to the provisions of the Pension Ordinance until such time as the employee
is eligible for Medicare, or reaches age 65, whichever occurs first. Beginning September 1,
1989, the City will also pay the premiums for the disabled employee's spouse and
dependents.

Spouse Insurance .

In the event a person covered by this Agreement dies prior to retirement, Management will
pay the hospitalization insurance premium for the person's spouse and dependents until such
time as the covered person would have reached age 65. If, however, the spouse remarries
or the spouse is covered by another health insurance policy, this provision shall not apply.

Section 2.

A

Management shall, at its expense, provide a death benefit payment which will provide a
payment in the amount of Forty Thousand Dollars ($40,000) to any employee within the
bargaining unit, which benefit shall be payable to the beneficiary or beneficiaries of any such
employee whose death does not result from an injury arising out of and in the course of
his/her employment with the City. Said benefit shall be payable to the beneficiary or
beneficiaries of the employee's choice as designated on the "Designation of Beneficiary”
forms which shall be provided by Management and shall be kept on file in the City Personnel
Office. Employees shall have the right to change the beneficiary or beneficiaries at any time
during their employment with the City by executing a "Change of Beneficiary" form as

provided by Management. In case an employee dies and is not survived by a designated.

beneficiary, or fails to execute a "Designation of Beneficiary” form, said death benefits shalt
be payable to the administrator or executor of the estate of the deceased employee. All
rights to such death benefits shall terminate upon termination of employment by reason of

occur when an employee ceases to be employed by Management, except that any employee
who is granted a leave of absence because of disability or an approved matemity leave will
nevertheless be considered still employed. Termination of employment shall not be deemed
to include an employee who is under suspension for disciplinary reasons or an employee who
shall have been unlawfully dismissed.

In the event that an employee dies and the employee's death occurs as a result of personal
injury arising out of and in the course of his employment with Management and the amount of
benefits which would be payable under the Worker's Compensation Act would amount to less
than Eighty Thousand Dollars ($80,000), Management shall make a lump sum cash payment
equal to the difference between the amount of Eighty Thousand Doliars ($80,000) and the
total worker's compensation benefits. Such payment shall be made to the employee's
beneficiary or beneficiaries designated on the "Designation of Beneficiary” form provided by
Management or to the administrator or executor of the employee's estate in the absence of
execution of said form.

1. For the purpose of determining the lump sum cash payment payable under the
provisions of this section, Management shall compute the ‘"total worker's
compensation benefits” as of the date of the employee's injury under the
circumstances and considering the number of dependents at that time. The "total
worker's compensation benefits” shall be computed to include (a) the total weekly

28

“discharge; retirement; resignation-or layoff. “Termination-of employment shall be-deemedto - -



benefits provided by the Worker's Compensation Act multiplied by the number of
weeks payable (presently 500 weeks); (b) medical expenses payable; (¢) burial
expenses payable; and (d) any disability payments which have been paid or have
become due for injury which is the proximate cause of death.

2. For the purpose of computing the "total Worker's Compensation Benefits”, the spouse
and minor children of the deceased employee, and any person or persons partially
dependent upon the deceased employee within the meaning of the Worker's
Compensation Act shall be considered wholly dependent upon the deceased
employee.

3. During interest based bargaining in 2001, the parties agreed to jointly create a
definition for what constitutes death in the line of duty.

No benefits shall be payable under this section unless written application for such benefits is
filed with Management by the beneficlary or beneficiaries of the deceased employee
designated on the "Designation of Beneficiary” form or by the administrator or executor of the
estate of the said deceased employee within one (1) year after an employee’s death or within
one (1) year after the beneficiary, beneficiaries, administrator or executor of the estate shall
have knowledge or reasonably should have knowledge of their right to make such a claim,
whichever occurs later.

In the event that beneficiary, beneficiaries, or estate of the deceased employee shall be paid
benefits under subsection A" hereof and compensation or benefits are subsequently paid or
awarded for the same death to any person or persons as a result of any proceeding instituted
under the Worker's Compensation Act, against the City, the beneficiary, beneficiaries, or
estate of the deceased employee, as the case may be, shall be liable and shall repay to
Management the amount equal to the compensation benefits which are paid or awarded up to
the sum of Forty Thousand Dollars ($40,000).

__In the event that an employee dies within two (2) years after coverage is extended to the

employee under this Section-and Article, aind it is determined that the emmployee's deathwas™

due to suicide, no benefits shall be payable to any party or parties under this Section.

No determination, presumption or findings made by Management in the application of any of
the provisions of this Section and Article shall be binding upon Management in any
proceeding of the Worker's Compensation Act, nor shall the same be an admission of liability
under said Act.

No action at law or in equity shall be brought by any person or persons to recover under any
provision of this Section and Article prior to the expiration of ninety (90) days after application
for benefits and proof of death has been filed with Management pursuant to Subsection "C".

Section 3. Management shall provide each employee with legal counsel for acts in the course of
his/her employment which give rise to a cause of action under any civil or criminal action. The
foregoing shall not apply to any cause of action arising out of (1) ultra vires (unauthorized) acts; (2)
gross negligence or willful misconduct; (3) actions taken while under the influence of intoxicating
liquor or controlled substances; or (4) workers’ compensation claims, grievances, or other claims
made against the City of Grand Rapids.

Section 4. Supplementat Insurance Fund
Effective July 1, 1989, the City shall contribute .5% of the unit base payroll annually to the
supplemental insurance fund. Such fund shall be administered by the Police Pension Board of
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Trustees in accordance with the provisions of an Ordinance of the City of Grand Rapids. The
provisions of the referenced Ordinance shall be developed by the parties in conjunction with the 13th
Pension Check Committee.

Section 5. Health Insurance Opt Out

A. City of Grand Rapids employees who are eligible for health insurance provided by another
health insurance carrier who can provide proof of such coverage may elect to opt out of the
City's insurance coverage.

B. Participating employees will receive 50% of the amount of whatever the composite rate
charge per employee is to the departments (for budgetary purposes) for heaith insurance
coverage at the time the employee elects to opt out of the Employer's plan (i.e. if the
composite rate is $10,000 for 12 months in 2005 [approximately $833 per month], an
employee opting out would receive a monthly amount of apprommately $417 for a total
amount of $5,000 for the year).

C This election shall take place annually. Emergency opt-in shall be provided if the employee
loses his/her eligibility for the alternate coverage. Upon submitting appropriate proof of loss
of coverage, the employee shall be able to resume the City’s insurance coverage.

D. Every City of Grand Rapids employee must be covered by health insurance.
ARTICLE 25
UNIFORMS
Section 1. Each employee who is assigned to plainclothes duty shall receive a $960 per annum

clothing allowance which shall be payable at the rate of $80 per month at the end of each full month
of service.

- Section 2. For the purpose of Section 1, each employes whio has Worked ofie-half (%) or moreduty "

days within a month shall be considered to have worked a "full month of service".

Section 3. Management will not require neckties to be worn May 1 and October 1. During this
period the uniform shall be short sleeve shirts. When uniformed officers do not have to wear ties,
shirts may be unbuttoned no more than four (4) inches at the neck. The Police Chief will retain the
prerogative to require formal wear if there is a special event.

Section 4. Except as herein provided, the present practices with respect to uniforms shall be
continued. All department-issued equipment shall be returned to the department upon termination,
prior to the issuance of the employee's final paycheck.

Section 5. The Employer shall provide, at no cost to the employee, a spring and fall Ilghtwelght
jacket. Management will provide appropriate uniforms to female employees.

Section 6. The City will reimburse uniformed personnel for the cost of cleaning police uniforms in an
amount not to exceed One Hundred Sixty Five Dollars ($165) per year payable the first pay period in
January of each year in one lump sum payment. It is understood that such uniform cleaning
reimbursement shall be subject to tax under the regulations of the Internal Revenue Service.
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ARTICLE 26
MILITARY SERVICE VETERANS

Section 1. The re-employment of military service veterans shall be in accordance with the applicable
statutes in effect at the time of the re-employment.

Section 2. A maximum of two (2) weeks military leave of absence with full pay in any one (1)
calendar year will be granted to employees who are members of any branch of the Armed Services
Reserve and who have completed their entrance probationary period. Employees who have not
completed their entrance probationary period will be eligible for military leave of absence, without
pay. '

Section 3. Employees required to participate in weekend military training as part of Armed Services
Reserve obligations, may request to have their off-duty days rescheduled to accommodate such
training.

ARTICLE 27
WORKERS’ COMPENSATION

Section 1. Management shall, for a period not to exceed a total of twenty-six (26) weeks in any
calendar year for any single compensable injury, sickness or disability, supplement without charge to
sick leave or vacation, worker's compensation benefits for employees injured on the job by the
difference between worker's compensation benefits and their normal weekly earnings, excluding
overtime. The supplement shall be determined in such a manner that insures that an employee’s
workers’ compensation and supplement when combined shall not exceed his/her regular allowable
take home pay. Said allowable amount shall also include pay for any holidays that he/she wouid
have been regularly paid as provided for in Article 20, Section 2F. An employee eligible for this
provision shall be entitled to twenty-six (26) weeks in any calendar year for the same compensable
injury, sickness or disability. Calendar year is from January 1 through December 31. In cases

... Involving_extraordinary injury, sickness or disability, the time periods contained herein may be

extended by the City Manager.

Section 2. In the event an employee receives sick leave compensation and subsequently such
employee is awarded worker's compensation for the same period of time, the employee shall
reimburse Management for such amounts received as sick leave compensation and Management
shall credit an employee's sick leave account with the number of days so used as sick leave.

ARTICLE 28
BULLETIN BOARDS

Management shall provide space for the posting of notices by the Union. Such notices shall neither
contain anything adversely reflecting on the City or any of its officials or employees nor anything of a
local political nature. A copy of every notice shall be given to the Police Chief's office before the
notice is posted.

ARTICLE 29
NO DISCRIMINATION

The statutes applicable to discrimination because of race, creed, color, national origin, age, sex,
marital status, or number of dependents shall be adhered to by the parties
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ARTICLE 30
MAINTENANCE OF STANDARDS

Management agrees that all conditions of employment not otherwise provided for herein relating to
wages, hours of work, overtime differentials and general working conditions shail be maintained at
the standards in effect at the time of the signing of this Agreement, and the conditions of employment
shall be improved wherever specific provisions for improvements are made elsewhere in thlS
Agreement.

ARTICLE 31
AUTHORIZED REPRESENTATIVE

Any action by any Management or Union official named herein may be exercised by his/her duly
authorized representative.

ARTICLE 32
SUPPLEMENTAL AGREEMENTS

All supplemental agreements modifying this Agreement shall he in wrting and are subject to
approval by the duly authorized representatives of the Grand Rapids Police Officers Labor Council
and the City of Grand Rapids.

ARTICLE 33
VALIDITY

 the Clty andlor any of its boards or agencies whlch may be in confiict theréwith.

Section 2. If any Article or Section of this Agreement or any addendum thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any Article or Section should be reinstated by such tribunal, the remainder of the
Agreement and addendums shall not be affected thereby, and the parties shall enter into immediate

collective bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement
for such Article or Section.

ARTICLE 34
ENTIRE AGREEMENT

During negotiations each party had the right to make proposals with respect to all bargainable
matters. This sets forth the basic and full agreement between the parties. During its life, neither will
require the other to engage in further collective bargaining as to any matter whether mentioned
herein or not except as such bargaining is provided for herein.
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ARTICLE 35
EMERGENCIES

Section 1. In case of circumstances beyond the control of Management, such as an act of God, riot,
flood, civil disorder, and other similar acts, the following conditions of this Agreement shall be
automatically suspended without recourse from the Union:

A. Time limits for Management and Union replies on grievances.

Section 2. In addition, and notwithstanding other Articles of this Agreement, Management reserves
the right, during any such emergency, to assign employees to work without regard of their
employment classification. Grievances protesting that a Management action during such emergency
was a violation of this Agreement shall be filed within ten (10) working days after the end of the
emergency condition.

ARTICLE 36
HUMANITARIAN CLAUSE

Section 1. Should an employee covered by this Agreement become physically or mentally
handicapped to the extent he/she cannot perform his/her regular job, Management will make every
effort to place the employee in a position that he/she is physically and mentally able to perform.

Section 2. The parties agree to form a joint labor/management commitiee to establish a
comprehensive humanitarian program within six (6) months of signing this agreement that will assist
management’s efforts to place the employee (whenever possible) in an alternative position within the
City which he/she is physically and mentatly able to perform.

Section 3._Light Duty Assignments

A, An employee requestlng fight duty assignment must provide medical substantiation of the

injury or iliness that is preventing him/her from beéing capablé of perfonmng his/mer tegular

job.

B. The medical substantiation submitted by an employee shall provide a medical assessment of
the employee’s condition and will include a diagnosis and prognosis of the injury/iliness with
work assignment restrictions and an estimated recovery time.

C. The employee who is assigned to light duty shall submit to his/her supervisor regular
progress reports from his/her treating physician.

D. When the employee receives a diagnosis from his/her physician which is verified by the City’s
physician that indicates the medical restrictions are permanent or that he/she has reached
maximum medical improvement (whichever occurs first), the employee shall have up to three
(3) months (90 days) to decide which of the available employment options he/she wishes to
pursue. Such options might include duty disability pension, non-duty disability pension,
returning to his/her fulltime police officer position (if he/she is able to perform the regular
duties even with the restrictions), or applying for another job within the City that is compatible
with his/fher medical condition, -

E. If the employee fails to declare an available employment option within the proscribed period,
the City will initiated steps to separate him/her from employment. When extenuating needs of
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the service are present, the parties may mutually agree to extend the light duty status of the
employee.

F. Any employee who was in a long term, light duty status when this agreement was executed
on January 3, 2003, was grandfathered under the terms and cond;tlons in place prior to the
executive of this agreement.

Section 4. The City Manager or designee and Union officials may, on a case by case basis, meet
and upon mutual agreement pemnit unit personnel to work on behalf of a disabled employee
(excluding duty-incurred disability) for specified periods of time, or donate accumulated
compensatory time in specified amounts, when such disabled empioyee has exhausted all available
paid leave time. Any such agreement reached under this Section shall be reduced to written form
and signed by the Union President and City Manager.

ARTICLE 37
INCOME MAINTENANCE PLAN

The income maintenance plan provides the employee with an income allowance equal to 75% of
his/her regularly assigned salary for a period of one (1) full year in the event that he/she suffers from
a catastrophic illness/disability which prevents him/her from being at work and performing his/her
normal job.

The income maintenance allowance begins for the employee at such time as he/she has exhausted
all of his/her accrued sick leave and vacation benefits. While receiving the income maintenance
allowance, the employee shall remain on the City payroll and continue to have insurance premiums
and retirement plans funded by the City in the manner outlined elsewhere in this agreement. The
employee shall not accrue vacation or sick leave credits during this period.

In the event the employee receives monies as a result of workers’ compensation law payments, the

““than 100% of his/her regularly assigned salary during the period of illnéss or disability. “All décisions ™

regarding an employees eligibility for income maintenance will be made by the City’s physician,
subject to appellate review by the City Manager. A decision made by the City Manager will be final
and not subject to further review.

~ An employee who retums to work after being absent on the income maintenance plan for more than
six (6) months shall be ineligible to request impiementation of the plan for the next six (6) months
following his/her return.

ARTICLE 38
FOUR DAY WORK WEEK

Section 1. The four (4) day/forty (40) hour week (four [4] days of ten [10] hours each) now in effect
for the Uniform Patrol Teams will be continued.

Section 2. Management shall prepare work schedules necessary to administer the four (4) day/forty
(40) hour week and may change such schedules from time to time in order to make the most efficient
use of its police forces. Assignment of officers to various days and shifts shall be made by
Management in accordance with other applicable provisions of this Agreement.
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Section 3. It is agreed that, notwithstanding any other Articles of this Agreement, implementation,
continuation, or extension of the four (4) day/forty (40) hour week is not intended to increase the
City's salary or labor costs for those officers assigned to a four (4) day/forty (40) hour week.
Consequently, the foliowing applies:

A. Qvertime or compensatory time shall not be paid or provided until such employee works more
than ten (10) hours per day or forty (40) hours per week.

B. An employee's previously accumulated sick leave days shall be converted from days into
hours, one (1) day equaling eight (8) hours. Hereafter sick leave shall be accrued on the
basis of eight (8) hours sick leave for each month in which the officer works ten (10) or more
complete days, and shall be charged on the basis of a ten (10) hour day.

C. Wherever in other Articles of this Agreement reference is made to "days", "weeks", "work
days", "work weeks" or the like, such terms shall, for those employees assigned to a four (4)
day/forty (40) hour week, be interpreted and applied in a manner consistent with a four (4)
day/forty (40) hour schedule so as to conform to the parties’ basic understanding and
agreement that such four (4) day/forty (40) hour arrangement will not increase the City's labor
costs.

ARTICLE 39
PENSIONS

Section 1. The Police and Fire Retirement System Ordinance as amended shall remain in force and
effect for the life of this Agreement. The parties agreed that for changes to the pension ordinance
that don’t affect or otherwise impact the negotiated pension benefits or benefit levels, the City has
the ability to do so without bargaining over such changes. The City will provide the Union with prior
notice of such changes and will meet regarding them if so requested. The parties acknowliedge that
the Union reserves its rights under PERA to challenge any change that it believes presents an
..impactissue. . ... . . L

Section 2.

A. Effective July 1, 1991, the minimum duty related death benefit will be established at 72% of
the final average salary.

B. Effective July 1, 1991, employees of record as of the aforementioned date shall be permitied
at their option to purchase up to two (2) years of credited service at the total expense of the
employee including any costs which would otherwise be considered those of the City, i.e.
employee and employer contributions on the employee's last year's rate of compensation.
The purchase cost shall be annually determined by the pension system's actuary based on
the cost for employees in this bargaining unit.

C. Effective July 1, 1992, all W-2 earnings will be included as participating earnings in
accordance with the actuarial report. Members will contribute to the pension fund on the
basis of their own covered pay; however at retirement, the adjustment to Final Average
Salary will be based on the average amount of previously excluded earnings for all members
of the department. The first year average will be determined on the basis of the average for
the preceding four (4) years. Thereafter, the average will be based on the preceding five (5)
years' experience. The pension ordinance shall be amended in accordance with the
actuary’s recommendations to reflect such changes.
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D. Effective July 1, 1994, the pension multiplier factor will increase to 2.5%.
E. Effective January 1, 1995, the employee contribution rate will be increased by .28%.

E. Effective for employees beginning work after March 8, 1995, the maximum years of credited
service for pension purposes shall be limited to thirty-five (35).

F. During negotiations in 2001, the parties agreed to the following:

1. 60/40 formula split 13" check
2. 2.7% multiplier with 87.5% cap; 2.7% multiplier for all new hires after July 1, 2001,

with 80% cap

Date of Hire Percentage
Before 3-9-95 100% Cap
After 3-8-95 87.5% Cap
After 7-1-01 80% Cap

G. Effective July 1, 2001, if deemed eligible by the Pension Board upon duty disability
retirement, the member shall regardless of date of hire be deemed eligible for an allowance
not less than 72% of his/her final average salary.

Section 3. The City of Grand Rapids will initiate the necessary action under Section 414(h) of the
Internal Revenue Code to permit employees to tax shelter their pension plan contributions. It is the

intent of the parties to secure such plan qualifications by January 1990, or as soon thereafter as
possible.

Section 4. Disability Pensions
Disability pension rates are provided in the following schedule:

_DutyDisability . . ... ..iiiiiiriiiiii i T2%

“Non-Duty Disability (less than 20 years seivice) .. . . 48%

Non-Duty Disability (20 or more years service) .. ... 60%

The parties agreed to permit an employee who has retired under a disability pension to work for a fire
department or law enforcement agency in a non-sworn officer capacity without it having a negative
impact on his/her pension benefit. The employee wiil be required to verify hisfher work duties with
the Pension Office. '

Section 5. During the life of the 2001-2003 Agreement, the parties agreed to explore alternatives to
the current ICMA Plan. During the term of this contract, the parties agreed to discuss the addition of
benefit services to be provided by AFLAC that would be availabie to the Union’s members as long as
the administration of such services is at no cost to the City.

Section 6. Actuarial Valuation Date Change

The parties agreed to an actuarial valuation date change for the City of Grand Rapids Police and Fire
Retirement System from June 30" to December 31% with the first evaiuation to be done as of
December 31, 2003 for use in determining employer and employee contributions for fiscal year
beginning July 1, 2004. This agreement enabled the City to balance the budget. The remaining
overage amount from the $5.6 million savings for the City of Grand Rapids Police and Fire
Retirement System is to be shared by units in this system. This unit's gain sharing incentives are as
follows:
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A. One time payment of $2,500 per member

B. Modified pension contribution chart as listed below
System's Employee Proposed
Current Level Contribution Level System Level
Below 100% 8.77% Below 100%
100% - 109.999% 1.77% 100% - 104.999%
110% - 114.999% 6.77% 105% - 109.999%
115% - 119.999% 5.77% 110% - 114.999%
120+% 4.77% 115+%
ARTICLE 40
VEHICLES AND EQUIPMENT

Section 1. All patrol vehicles, as they are replaced, will be equipped with air conditioning.

Section 2. Management will continue to have shotguns mounted by electric mount in the front seat
of patrol cars.

Section 3. Management will continue to permanently mount four (4) channel (two [2] channel search
lock) radios in patrol cars. '

Section 4. Management will continue to provide alley lights for patrol cars.

Section 5. Management will provide on all newly purchased patrol vehicles the 60-40 split front seat.

ARTICLE 41

Section 1. The parties to this Agreement shall cooperate in the establishment of safety rules and
regulations. Two (2) employees of the bargaining unit shall be members of the safety committee.

Section 2. The Employer shall meet safety responsibilities under the Michigan Occupational Safety
and Health Act (MIOSHA) and that is to furnish to each employee a place of employment free from
recognized hazards, to maintain certain records and reports and to supply safety equipment as it
deems necessary to meet its requirements under applicable state or federal safety acts.

Section 3. It is the responsibility of every employee under this Agreement to follow all established
department safety regulations. Further, it will be the responsibility of every employee to follow all
new safety regulations that may be established through local, state, or federal taw.

Section 4. If equipment shall be regarded as defective by a bargaining unit member, he/she shall
immediately inform his/her immediate supervisor of the fact and present him/her with a list of the
defects. The City shall assess the condition of the equipment and if found unsafe, shall not require
employees to utilize that equipment.

Section 5. A Hepatitis B Inoculation Program will be avaitable for those rhembers who wish to
participate on a voluntary basis.
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ARTICLE 42
PARKING

Section 1. The City is to make available free parking space located within one-third (1/3) of a mile
from the employee's work site. However, as an alternative, the City may designate parking space
outside this circle. In such case the City shall provide shuttle service to and from the space and the
employee’s work site. This shuitle service Is to operate at the beginning and ending of each shift,
and be scheduled at sufficient intervals so as to provide adequate transportation for the employees
using the space.

Section 2. The Union and Management agree to meet and explore alternative transportation
incentives. The purpose of these meetings will be to see if incentives can be provided to avoid
driving personal vehicles to work.

ARTICLE 43
POSTING OF VACANCIES

Vacancies in permanent positions in the bargaining unit shall be posted in the department and
officers interested in being considered for the position shall apply in writing within 10 days after the
notice is first posted. Length of service shall be considered in filling such vacancies along with other
relevant factors. The City shall have the ultimate power to fill such vacancies, provided that any
officer with greater length of service than the officer appointed shall have the right to discuss the
matter with the Police Chief or his/her designhee.

ARTICLE 44
EDUCATIONAL REIMBURSEMENT

...The existing practice with respect to reimbursement of tuition for officers who successfully complete

courses approved by Management for academic credit shall contintié for the life of this Agreement.

Effective July 1, 1991, officers will be eligible for reimbursement for up to four (4) courses per year,
provided funds are available. in the event that the City of Grand Rapids becomes eligible for
reimbursement in part or in full as a result of State or Federal legislation with respect to tuition and
fees which are paid as a result of the above-mentioned practice, the Grand Rapids Police Officers
Labor Council will aid and assist the City of Grand Rapids in making claims and collection therefore.

ARTICLE 45
COLLEGE ACCREDITATION

Section 1. The Associate Degree in Police Administration, the Bachelor Level Degree and the
Bachelor and Master Degree in Police Administration shall be approved for payment as provided in
the labor contract if the college or university is accredited by the Commission on Colleges and
Universities of the North Central Association of Colleges and Secondary Schools, a member of the
Federation of Regional Accrediting Commission of Higher Education, or by a similar Commission
representing any other regional or geographical section of the United States.

Section 2. It is agreed that all future employees 'with a Criminal Justice major from Calvin College

shall not be eligible for payment for a Bachelor Degree in Police Administration as provided for in
Article 16, Section 2.
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ARTICLE 46
COPIES OF LABOR AGREEMENT

The City will provide at its expense, a copy of the labor Agreement, work rules and appendices, as
changes are made, to each employee covered by this Agreement. The City further agrees to provide
the Union fifty (50) extra copies of the labor Agreement.

ARTICLE 47
DRUG FREE WORKPLACE

Section 1. Purpose

A.

C.

To establish and maintain a safe, healthy, drug free working environment for all employees in
accordance with the Drug Free Workplace Act of 1988.

To estabiish the terms and conditions of an employer assisted rehabilitation program for
employees who voluntarily seek City assistance in overcoming any addiction or dependency
problems related to alcohol or other drugs.

To establish the terms and conditions of continued employment for employees found to be
involved with the illegal use or possession of controlled substances.

Section 2. Employee Assistance Program

A

C.

Any employee may utilize the services of the City sponsored, troubled employee assistance
program for drug or alcohol dependency problems. Such assistance shall be treated as
confidential and no employee will be subject to disciplinary actlon on account of voluntarily
seeking such assistance.

______Rehablhtat:on is the responsvblhty of the employee Treatment programs requmng medlcal -

sick leave, vacation leave, leave of absence without pay, and health insurance coverage
consistent with applicable policy provisions and practices.

Upon successful completion of treatment and unrestricted release for work, the employee will
be returned to active duty status.

Section 3. Prescription Drugs

A

Employees who are obliged to take a prescription drug(s) under the direction of a licensed
medical practitioner shall advise their supervisor upon reporting to duty that they are under
the influence of or are required to take prescription drugs or internal medicine that may affect
their work performance. When an employee is required to take prescription drugs or other
medicine, a physician's statement may be required indicating whether or not the employee
can perform his/her regularly assigned duties.

No prescription drug shall be brought upon Police Department premises by any person other
than the person for whom the drug has been prescribed for by a licensed medical practitioner,
and shall be used only in the manner, combination and quantity prescribed.
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C. No employee who complies with items A and B above with respect to a particular prescription
drug or other medicine can be disciplined or required to attend an employee assistance
program on account of that particular prescription drug or other medicine.

Section 4. Procedures for Testing

A The City may require employees to submit to a test for illegal drugs, prescription drugs, or
alcohol under the following circumstances:

1. There is reasonable cause to suspect that the employee to be tested is using or has
used a controlled or illegal substance contrary to the provisions of the Article.

2. Reasonable cause is deﬁned to mean objective and specific facts including personal
observations by witnesses of the suspect person's appearance and behavior which
would support a conclusion of a reasonable suspicion.

3. An order to submit to testing may only be issued by an officer of the rank of Lieutenant

or higher and only after review by and approval of the Police Chief or his/her
designee.

B. Report Procedure/Order for Test

If a supervisor concludes that reasonable cause exists to suspect that an employee is using
or has used controlled substances, he/she shall take the following actions:

1. The supervisor shall relieve the employee from duty and direct him/her to remain at
the station. The supervisor shall take reasonable precaution to ensure the safety of

the employee and immediately notify the unit commander and the Police Chief or
his/her designee.

2. The supervisor shall prepare a contemporaneous report stating his/her reasons for

seeking an order for examiination. ~ Stch répart shall identify the employee andany "

potential witnesses. The report shall be signed, noting the time and the date of the
report. The report shall be immediately presented to the unit commander and the
Police Chief or his/her designee and a copy given to the employee.

3. The employee shall be afforded an opportunity to present an explanation to the unit
commander and the Police Chief or his/her designee.

4. If the Police Chief or histher designee concludes that a test is necessary, the order will
be issued verbally by the reporting supervisor and confirmed in writing by the Police
Chief or his/her designee within twenty-four (24) hours. At the time the order is given,
the employee shall be advised that refusal to submit to the test shall be cause for
discipline up to and including discharge.

C. - Drug Testing Procedure

The procedure followed in giving the drug test will be in conformance with the Federal
Regulations (Federal Register, Volume 53, No. 69, pg. 11979-11989). This includes but is
not limited to the collection of the sample, chain of custody, storage of the sample, the type of
initial and confirming tests used, and the amount of drug or drug metabolite to be regarded as
a positive drug test.
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D.

Alcohol Testing

Testing for alcohol will be performed by means of an evidentiary breath test at the same
facility utilized for drug testing. The "chain of custody" will be documented and preserved in
the same manner as for a drug test.

Section 5. Discipline and Employee Assistance

A

An employee who tests positive for illegal drugs, controlied substances (except as required
by a treating physician in accordance with Section 3 of this Article), or alcohol will be subject
to appropriate discipline in accordance with the provisions of the Labor Agreement. Each
case shall be evaluated by management as to the facts and circumstances and resolved
accordingly.

Employees whose drug use, alcohol abuse, or prescription drug abuse is discovered by the
City in some manner other than by the drug test outiined in this Article shall be treated as if
he/she had tested positive under this Article.

In appropriate cases, employees who test positive shall be required to participate in the
Employee Assistance Program. In such cases, the employee shall be required to complete
the rehabilitation program as prescribed by the program director or supervising physician as a
condition of continued employment. The terms and conditions of each rehabilitation program
shall be clearly set forth in a Conditional Reihstatement Agreement and executed by the
employee, the Union, and the City.

The City shall respond to employees who have tested positive for illegal drugs, controlled
substances (except as required by a treating physician in accordance with Section 3 of this
Article), or alcohol in a facilitative manner aimed at assisting him/her to successfully
rehabilitate. Absent mitigating circumstances (including but not limited to inflicting injury or
death on a member of the public or employee of the City), employees who fail to successfully

__rehabilitate upon completion of histher first enrollment shall be given a second and final
opportunity to again enroll and complete a renabilitation program. However, it is specifically

understood by the parties that should mitigating circumstances exist which adversely impact
the image and/or interests of the City, nothing here within shall be interpreted to bar
imposition of appropriate discipline up to and including discharge.

Section 6. Grievance Procedure

All actions taken by the City pursuant to this Arlicle shall be subject to the provisions of Article 8-
Grievance Procedure.

ARTICLE 48
WORK/LIFE POLICY

The parties agree to arrahge for interested representatives to serve on and encourage the important
work of the Worl/Life Strategic Planning Commitiee.

ARTICLE 49
TERMINATION AND MODIFICATION

Section 1. This Agreement shall continue in full force and effect until 11:59 PM, on June 30, 2007.
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Section 2. If either party desires to terminate this Agreement, it shall, sixty (60) days prior to the
termination date, give written notice of termination. If neither party shall give notice of amendment as
hereinafter provided, or if each party giving notice of termination withdraws the same prior to
termination date, this Agreement shall continue in effect from year to year thereafter subject to notice
of termination by either party on sixty (60) days' written notice prior to the current yeai's termination
date.

Section 3. If either party desires to modify or change this Agreement, it shall, sixty (60) days prior to
the termination date or any subsequent termination date, give written notice of amendment, in which
event the notice of amendment shall set forth the nature of the amendment or amendments desired.
If notice of amendment of this Agreement has been given in accordance with this paragraph, this
Agreement may be terminated by either party on its termination date or any time thereafter on ten
(10) days' written notice of termination. Any amendmenis that may be agreed upon shall become
and be a part of this Agreement without modifying or changing any of the other terms of this
Agreement.

Section 4. Notice of Termination and Modification

Notice shall be in writing and shall be susfficient if sent by certified mail addressed, if to the Union, to
1 Monroe Center NW, Grand Rapids, Michigan; and if to Management, to City of Grand Rapids, City
Hall, Grand Rapids, Michigan or to any such address as the Union or Management may make
available to each other.
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IN WITNESS WHEREOF, the partén;_s have
day of

authorized representatives this =2,

WITNESSES

< SHEpAY L. PCLL

\&(%o— ;A j,uﬂ,h_:._'

“Tind A Tutiivan

APPROVED FOR MAYOR'S SIGNATURE

100 Bt

cnzsed this Agreement to be executed by their duly

s/, 2004,

CITY OF RAPIDS

George W Heartw:
Mayor

GRAND RAPIDS POLICE OFFICERS
LABOR COUNCIL (GRPOLC)
POLICE OFFICER/SERGEANT UNIT

DWXQ M
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Classification Title

Police Recruit

Police Officer

Police Sergeant

Detective

APPENDIX A

Code Number

219

221

223

231



APPENDIX B
SALARY PROGRESSION

Persons employed as a Police Recruit shall progress from Step R-l to Step R upon successful
completion of probation and promotion to the position of Poiice Officer. Upon successful completion
of probation as a Police Officer, a person shall progress from Step R to Step A. Thereafter, an
employee shall progress to Step B and C on six-month intervals. Progression to Steps D, E and F
shall occur on one-year intervals. Such progression shall be subject to satisfactory job performance
in accordance with the provisions of Article 17, Pay Changes.

Persons initially employed as a Police Officer shall progress from Step R to Step A upon completion
of six (6) months service and from Step A to Step B upon successful completion of probation.
Progression to Steps C, D, E and F shall occur on one-year intervals. Such progression shall be
subject to satisfactory job performance in accordance with the provisions of Article 17.
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CLASS

NUMBER TITLE

219 Police
Recruit

221 Police
Officer

223 Sergeant

231 Detective

APPENDIX C
EFFECTIVE JULY 1, 2003

STEPS
R-1 R A . B c D E
32,849 -
15.7926

34,085 35,321 43,218 44,479 47,229 49,803
16.3869 16.9813 20.7777 21.3843 22.7064 23.9437

57,826
27.8010

54,899
26.3937

52,704
25.3386

60,246
28.9644

57,220
27.5096
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CLASS

NUMBER TITLE

219 Police
Recruit

221 Police
Officer

223 Sergeant

231 Detective

APFENDIX D
EFFECTIVE JULY 1, 2004

STEPS
R-1 R A B C D E
33,506 -
16.1085

34,766 36,028 < 44,082 45369 48,174 50,799
16.7146 17.3209 21.1833 21.8120 23.1605 24.4226

58,983
28.3570

55,997
26.9216

53,758
25.8454

61,451
29.5437

58,364
28.0598
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CLASS

NUMBER TITLE

219 Police
Recruit

221 Police
Officer

223 Sergeant

231 Detective

APPENDIX E
EFFECTIVE JULY 1. 2005

STEPS
R-1 R A B C - D E
34,511 -
16.5918

35,809 37,108 45405 46,730 49,619 52,323
17.2160 17.8405 21.8291 224664 23.8553 25.1553

60,752
29.2077

57,677
27.7292

55,371
26.6208

63,294
30.4300

60,115
28.9016
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CLASS

NUMBER TITLE

219 Police
Recruit

221 Police
Officer

223 Sergeant

231 Detective

APPENDIX F
EFFECTIVE JULY 1, 2006

STEPS
R-1 R A B c D E
35,546 -
17.0896

36,884 38,221 46,767 48,132 51,108 53,893
17.7325 18.3757 22.4840 23.1404 24.5710 25.9100

62,575
30.0839

59,407
28.5611

57,032
27.4194

65,193
31.3429

61,919
20.7686
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APPENDIX G
LETTERS OF UNDERSTANDING

- Interest Based Bargaining
Based upon the tentative agreement reached by the parties at their meeting on November 29,
2001, the parties agree to the following:

A. In April of 2001, the parties agreed to participate in Interest Based Bargaining for
negotiations on the successor contract to the labor agreement dated July 1, 1997 to June
30, 2001. Because of the success of Interest Based Bargaining, the parties concur with
the stipulations as listed below:

. Interest Based Bargaining is the preferred process for addressing issues and
resolving conflicts that may arise during the term of the successor contract.

. Either party may initiated the process for any negotiable item by requesting that a
meeting be scheduled.

Internal Affairs Investigation
The parties agreed that the timeliness issue regarding investigations will be monitored and the
Union will request a meeting if a delay problem re-appears.

Health Insurance Benefit Levels of GRPOLC/Officers and Sergeants Bargaining Unit Members
Who Retire during the Period of 7/1/03 and the Contract Approval Date

The City and the Union are aware that there is a pending issue before MERC that involves a
determination on the legal validity and future binding effect of the Unified Health Plan
Memorandum of Understanding between the parties that was executed on April 21, 1999. Upon
a legal determination by MERC (or judicial determination) about the binding effect of that
memorandum of understanding, the parties agree to the following terms and conditions
concerning the health insurance benefit levels of those retirees who retired under this current

contract between July 1, 2003 and the contract approval date (August 24 2004)

A, if a legal decision is rendered that the Unified Health Plan Memorandum of
Understanding is void and no longer legally binding on the parties, the retiree group noted
above shall vest at the benefit levels that existed for this bargaining unit as of June 30,
1999 (the day before the implementation of the Unified Health Plan).

B. If a legal decision is rendered that the Unified Health Plan Memorandum of
Understanding is valid and the parties are bound to continue under its legal terms, the
retiree group noted above shall vest at the changed benefit levels negotiated for active
employees that will include the benefit level concessions agreed to during this contract
period.

C. The parties further agree that until a legal determination on the validity of the Unified
Health Plan Memorandum of Understanding is made, the above noted retiree group will
not have a change in their benefit levels from those that existed on the date of histher
retirement. Upon a legal determination, this group of retirees will be subject to the terms
in section A or section B above.

D. At the time a determination is rendered, the partres may mutually agree to consider an
alternative option.
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Service Area Assignments
Management commits to set up a team to discuss service area assignment issues raised
during bargaining.

Civilian Appeal Board and Garrity Statements

This letter of understanding is a result of discussions between the parties during bargaining
regarding the availability of certain information to the Civillan Appeal Board (hereinafter
referenced as “CAB") members. The statements made by a police officer(s) otherwise knawn as
“Garrity Statements” acquired during an intermal Affairs investigation by the Police Department
concerning a complaint will by this agreement be available for disclosure to the CAB members
under the strict confidential circumstances as delineated below:

A The CAB members may review Garrity statements of police officers involved in the
citizen's complaint at a scheduled time immediately preceding the actuai CAB meeting
time. If a CAB member is unavailable for that specified time, the member may request an
earlier appointment time to review such statements.

B. Such review of the Garrity statements shall occur on city premises in an office location

designated by the City. A City representative will be present when the CAB members are
reviewing the documents.

C. The CAB members will not be permitted to duplicate or remove the documents outside of
the designated area. All documents provided will be retained by the designated City
representative present during the review.

D. Prior to allowing the CAB members access to the Garrity statements, they will be advised
of the strict confidentiality terms under which they are being permitted to review the
documents.

E. If a CAB member is unable to review the Garrity statements in advance (as provided for in

this agreement), the CAB member may request during their meeting that the member

appealed case. The member will be allowed to review statements under the same terms
set out in the preceding sections.

F. In the event the parties determine an abuse or misuse of this disclosure privilege to the
CAB has occurred, the parties shall meet to discuss the issue and determine the
appropriate remedy which may include reporting the breach to the City Manager and/or
the City Commission or revoking the CAB member’s privilege. However, the Union shall
retain the unilateral right to revoke the CAB member’s privilege granted under this letier of
understanding if it determines a breach has occurred.

Twelve Hour Work Shift Trial Period

During interest based colilective bargaining on January 9, 2004, the parties discussed the
projected budget shortfalls of the Grand Rapids Police Department for the current fiscal year
(2003-04) and the upcoming fiscal year (2004-05). It was agreed to explore through committees
the concept of implementing twelve (12) hour shifts on a trial basis for Police Officers and
Sergeants working in Neighborhood Service Areas (NSA's) which would be consolidated from the
current organizational structure. The committee assigned to deal with language within a
supplemental agreement and a projected calendar met and formulated implementation language
and wished to make certain recommendations (see attached sheet).
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After input from the various committees the parties stipulate and mutually agree to the following
terms and conditions of employment pertaining to the implementation of a trial period for twelve
(12) hour shifts:

A

A trial period for utilizing twelve (12) hour shifts for Police Officers and Sergeants assigned
to the NSA's (excluding Community Police Officers) shall be implemented with the next
shift preference bidding and continue through September 2005 under the provisions of
Asticle 32-Supplemental Agreements. Such trial period may be extended with mutual
agreement. '

Under the provisions of Article 14-Overtime, Section 2, the payment of overtime shall be
for time worked in excess of thirty-six (36) hours or forty-eight (48) hours per week
(dependent on the regularly scheduled hours for that work week), or twelve (12) hours per
day. Work schedules shall alternate between a three (3) day work schedule for one (1)
week (for a total of thirty-six [36] hours) and a four (4) day work schedule for one (1) week
(for a total of forty-eight [48] hours). This will result in a total of eighty-four (84) hours of
scheduled work in each two (2) week pay period. The work schedule shall be as outlined
on the attached scheduling sheets and consist of two (2) shift rotations (A & B) whereby
when one shift is working the other shift is scheduled to be off. There shall be two (2) first
shifts scheduled the first with a starting time of 06:00 and an ending time of 18:00, and the
second with a starting time of 06:30 and an ending time of 18:30; a second shift scheduled
with a starting time of 15:30 and an ending time of 03:30; and, two (2) third shifts
scheduled the first with a starting time of 18:00 and an ending time of 06:00, and the
second with a starting time of 18:30 and an ending time of 06:30.

In each four (4) week period, beginning with the implementation of this supplemental
agreement, each Police Officer and Sergeant shall be provided an Earned Day Off (EDO).
The EDO is the time and one-half equivalent of the four (4) additional work hours
scheduled in a two-week pay period accumulated after two (2) pay periods. A scheduled
EDO day shall be considered a regular day off for holiday purposes. The fourteen (14)
scheduled work days in a pay period shall be numbered one (1) through fourteen (14).

—-Selection-of-an-EDO-shall-be-by-seniority-within-classification -by- shift-rotation-(i.e:;-First -

shift rotation A by seniority within classification; First shift rotation B by seniority within
classification; etc.). It is understood that the selection of an EDQ will be done after shifts
are bid upon by seniority, the Department assigns the Officers and Sergeants to an NSA
based upon needs of service and shift assignment, and a shift rotation (A or B) is selected
by seniority amongst Officers and Sergeants assigned to the same shift and NSA.

Under the provisions of Article 20-Holidays, Section 2(F), the normal work shift on a
holiday is understood to be twelve (12) hours. The employee’s birthday holiday shall be
fwelve (12) hours; however, when credited to the employee’s vacation bank if not used
during the calendar year, or on the occurrence or thirty (30) days following the occurrence
of the employee’s birthday, it is understood that the birthday holiday will be converted at
the rate of eight (8) hours of vacation.

The term “person day”, when used under Article 22-Leave for Union Business, is
understood to apply to the shift the employee is working on the day of such leave. If the
employee is scheduled to work an eight (8) hour shift the term “person day” equates to
eight (8) hours. If the employee is scheduied to work a ten (10) hour shift, the term
*person day” equates to ten (10) hours. If the employee Is scheduled to work a twelve
(12) hour shift, the term “person day” equates to twelve (12) hours.

The term “work day” and “day of vacation”, as used in Article 19-Vacations, Section 2,
shall be understood to be accrued at eight (8) hours per day. Employees who are on a
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twelve (12) hour shift shall be required to use twelve (12) hours for each full shift of
approved vacation.

The term "one (1) day of sick leave”, as used in Article 21-Sick Leave, Section 2, shall be
understood to be accrued at eight (8) hours per day. Employees who are on a twelve (12)
hour shiit shall be required to use twelve (12) hours for each full shift cf approved sick
leave.

It is understood that the City retains the right to assign employees working twelve (12)
hour shifts under this supplemental agreement to training on a five (5) day, eight (8) hour
shift basis. Such shift adjustments shall be made in accordance with Article 13-Shift
Preference, Section 5. If an employee's scheduled EDO day occurs during such period of
assignment for training the EDO day shall be rescheduled on a work day outside of the
scheduled training which Is agreeable to the employee and management.

The parties acknowledge that, during this trial period, the City will be utilizing the option
under the Fair Labor Standards Act (FLSA) to establish a work period of fwenty-eight (28)
consecutive days for law enforcement personnel under Section 7(k) of the Act. Therefore,
under the Act, overtime compensation will not be required until the employee works more
than one hundred and seventy-one (171) hours in that twenty-eight (28) day (4 work
week) period, or the ratio of 171 hours to 28 days in two (2) consecutive work weeks as a
pay period. This provnsnon however, shall not preciude or override the obligation to pay
overtime as outlined in this supplemental agreement.

Meetings shall be scheduled on a quarterly basis during the trial period to discuss issues
or problems that may arise unless otherwise agreed by the parties. If such issues or
problems are not addressed to the satisfaction of either party, the trial period may be
ended with written notice sixty (60) days prior to the end of the trial period (Saturday,
October 1, 2005). In such case the terms of this supplemental agreement shall be
considered null and void on Sunday, October 2, 2005. The parties understand that the
shift and schedule assignments (four ten-hour days), as provided in Article 37-Four Day

-Work-Week;-shall-be resumed after the-end of- the trial period-following-the necessary-shift-------

preference bidding

Except as expressly provided above. the terms and conditions as provided in the
collective bargaining Agreement shall remain in full force and effect.

Voluntary Retirement Incentive Plan (Effective March 16, 2004)

A

Purpose of Plan

The purpose of the Plan is to assist eligible employees of the City to retire. Participation
in the Plan is totally voluntary on the part of each eligible employee. If an eligible
employee elects not to retire under the Plan, the employee’s election shall not have any
impact on the employee’s current or future employment with the City.

Eligibility

)] Plan eligibility: All employees not excluded under subparagraph (2) below who
are Police Officer members of the Police and Fire Retirement System of the City of
Grand Rapids (the “Retirement Plan®) and who are actively employed by the City
on March 16, 2004, and who satisfy all of the following requirement are eligible to
receive the retirement incentives available under the Plan.
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(a) Eligibility Requirements
s The Police Officer member must be at least fifty (50) years of age by
his/her selected date of retirement and eligible for a normal age and
service retirement utilizing his/her years of credited service and up to
two (2) years of additional credited service granted to individuals who
elect to retire under this Plan. Credited service purchased by a
. member pursuant to Section 1.243(4) and credited service purchased
with unused sick leave pursuant to Section 1.243(7) of the City Code
shall not be considered when determining eligibility for retirement under
this Plan.
e The employee must be employed and actively working for the City or
on an approved leave of absence. This does not include persons who
retired from employment on or before March 16, 2004.

(2) Ineligible employees: The retirement incentive established by this Plan is not
available to individuals who are not Police Officer members of the Police and Fire
Retirement System, to employees who have opted to participate in the Officers
Option Plan, or to individuals who retired prior to the adoption of this Plan. In
addition, the retirement incentive established by this Plan is not available to
individuals covered by the terms of any collective bargaining agreement unless an
authorized representative of the union representing that collective bargaining unit
advises the city in writing on or before 4:00 PM on March 23, 2004, that the
provisions of the Plan are acceptable to that union, that the union waives any
bargaining obligation that may exist regarding the terms of the Plan or the impact
of the Plan on its members, and that the union will not file or process any
grievance or lawsuit contending that the Plan violates its collective bargaining
agreement.

Election by the Employee
An eligible employee who elects this retirement incentive must sign the Retirement

.. Election-and--Release--Agreement--and --deliver-- it - to - the - City's - -Human --Resources----------

Department in City Hall no later than 4:00 PM on April 30, 2004. Each employee is
advised to consult with an attorney before signing the Retirement Election and Release
Agreement. An employee’s decision to participate in the Plan may be revoked at anytime
within seven (7) calendar days after the signed Retirement Election and Release
Agreement is delivered to the City's Human Resources Department. The revocation shall
be valid only if it is in writing. After the seven (7) calendar day period, the Retirement
Election and Release Agreement may not be revoked and is legally enforceable.

Retirement Date

An employee who elects retirement under the Plan shall terminate employment with the
city on or before June 30, 2004. The retirement date for such employees shall be the first
day of the month following termination. This is provided, however, that any employee
who because of age becomes eligible for this Plan after July 1, 2004, must indicate
hisfher election to retire under this Plan and must sign the Retirement Election and
Release Agreement and deliver it to the City's Human Resources Department in City Hall
no later than 4:00 PM on April 30, 2004. Such retirement becomes effective the first day
of the month after becoming eligibie and prior to December 31, 2004,

incentive Benefit .

Each eligible employee who elects retirement under the Plan will receive two (2) years of
additional credited service to be added to the employee's credited service (determined
without regard to the Voluntary Retirement Incentive Plan) to determine credited service
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for pension calculation under Section 1.248 of the Retirement Plan. This is provided,
however, that no employee shall be eligible to receive a Life Allowance payable under
Section 1.246 that exceeds the allowance cap for that member's covered group at the
fime of retirement.

Termination of Incentive Benefit

The incentive benefit shall not be paid to an eligible employee who quits, becomes
eligible for disability retirement under either Retirement System, dies or otherwise is
unwilling or unable to remain in the active employment of the City until the retirement date
selected, or to an employee retiring under the Plan who files for and receives
unemployment compensation chargeable to the City's account. For purposes of this
Plan, “active employment” means that an employee is physically at work performing

duties or is on an approved leave of absence (e.g. workers’ compensation or an FMLA
leave).

Other Employment
An employee who elects to participate in the Plan may accept other employment without
affecting his/her eligibility to receive benefits under the Plan.

Funding of Benefits
Pension benefits shall be funded in accordance with Section 1.263(1), (2), (3), (4), and
(5) of the Retirement Plan.

Plan Administration

The City's Director of Human Resources or his/her desngnee shall be the Plan
administrator. The Plan administrator shall have the discretionary power and authority to
administer the Plan in accordance with its terms and applicable laws and regulations..
The Plan administrator shall exercise his/her authority in a non-discriminatory manner.

Appeal Procedure
An eligible employee may file an appeal in writing if the participant believes that he/she

-..has.been treated unfairly-with.respect to this Plan.-A written.appeal-must-be-filed-with-the-—— ...

Plan administrator within ten (10) days of the alleged unfair treatment/action. The Plan
administrator will make a full and fair review of the appeal within thirty (30) days and
provide written notice as to the decision regarding the participant's appeal. if the appeal
has been denied in whole or in part, the written notice shall set forth the specific reasons
for the denial. The decision shall be final.

Term of Plan

The Plan shall be effective beginning on the date it is adopted (March 16, 2004) and shall
terminate on April 30, 2004. This Plan is not precedent setting and shall not be offered on
an annual basis. The City reserves the right to determine if the Plan shall ever be
effective in future years.

Amendment to Plan
The Plan shall comply with all state and federal laws and shall be amended, if necessary,
in order to satisfy any such requirements.

Spendthrift Provision

No benefits under the Plan may be sold, transferred, assigned, or encumbered. Any
attempt to sell, transfer, assign, or encumber benefits shall be void.
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Governing Law :
To the extent it is not pre-empted by federal law, the Plan shall be governed in all
respects by the state of Michigan.
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APPENDIX H

Health Care Plan Proposal
April 29, 2004

The city bargaining units listed below present the following counter proposal:

Section 1: Wages (Minimum Wage Increases)

Calendar Year* Fiscal Year™

2003: 0% 2004: 0%

2004: 2% (Minimum) 2005; 2% (Minimum)
2005: 3% (Minimum) 2008: 3% (Minimurm)

Section 2: Health Care Plan Benefits and Co-payments

Prescription Drug Co-pays $10/$20 co-pay ~ $967,790.00

Emergency Room Visit $150 co-pay $199,371.00

(Co-pay waived-if admitted to hospital)

Co-Insurance 10% @ $500 Max per Family per Year $ 551,202.00

(Applies to inpatient and outpatlent hospital care services only)

Office Visit $10 per visit $ 99,685.00

Chiropractic $10 per visit $ 138,880.00

(Co-pay applies fo all consultations and subsequent adjustments and treaiments)

Mental Health $10 per visit $ 65520.00
$ 2,022,448.00

Section 2 (B): Other Components of the Health Care Plan

1. Add the elé;;én (11) dispu{;aﬂl;éneﬁts fo theplan
2. Eliminate the $50,000 discrefionary fund.

Proposal Submitted by the Following Bargaining Units M M
APAGR /

(
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GRPD COMMUNICATIONS

GRPOLC f ﬂﬂ% )éz %/‘-ﬁ"
Ba—

EMERGENCY COMMUNICATIONS SUPERVISORS W,/
TEAMSTERS 406 '
Dated . April 29, 2004
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