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AGREEMENT 

This Agreement is entered into as of this 1st day of July, 2003, between the City of Grand Rapids,. 
hereinafter referred to as "City",' and the Grand Rapids Police Officers Labor Council, Crime Scene 
Technician and Latent Print Examiner Unit and the following addendum for the Police lntem Unit, 
hereinafter referred to as "Union." 

ARTICLE 1. RECOGNITION 

Section I 
Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of1965, 
Management recognizes the Union as the exclusive collective bargaining representative for those 
employees in the defined bargaining unit for the purpose of collective bargaining with respect to rate of 
pay, wages, hours of employment and other conditions of employment 

Section 2 
The bargaining unit consists of all employees holding positions in the classifications shown in Appendix A 
or whichmay hereafter be added ther-eto-or changegas hereinafter provided, and excludes all supervisors 
and all other employees not specifically included in Appendix A as i t  now exists or is changed in 
accordance with this Agreement. 

Section 3 
Management shall not enter into any other agreements with employees in this bargaining unit, individually 
or collectively, or with any other organization which in any way conflicts with the provisions hereof. 

ARTICLE 2. UNION SECURITY AND CHECKOFF 

Section 1 
Management will make available to all employees entering the bargaining unit a copy of this Agreement. 

Section 2 
It shall be a condition of employment that all present and past Union members in the bargaining unit and 
all future employees in the bargaining unit shall either become and remain members in good standing of 
the Union or pay to the Union each month a service charge in the amount of the regular monthly Union 
dues within thirty (30) days after the execution of this Agreement or the beginning of their employment, 
whichever k later. 

Section 3 
Upon receipt of a written assignment from an employee covered by this Agreement, Management wiH, 
every payday, deduct from the employee for Union membership owed to the Union by such employee for 
Union membership dues, special assessments, initiation fees, or service charges. Management will remit 
all deductions made to the designated Union offrcial within fwe (5) days of the time the deductions are 
made. 

Section 4 
Any changes in the present Union membership dues rate will be certified to the City Manager by an 
authorized officer of the Union at least forty-five (45) days in advance of the effective date of such change. 

Section 5 
The Union will indemnify, defend and hold Management harmless against any claims made and against 
any suit instituted against it on account of the application of this Article. 



Section 6 
The Union agrees to refund to Management any amounts paid to it in error on account of the checkoff 
provision upon presentation of proper evidence thereof. 

ARTICLE 3. MANAGEMENT SECURITY 

The Union and employees agree that during the life of this Agreement they will not cause, encourage, 
participate in or support any strike or picketing against Management or any slowdown or other interruption 
of or interference with the normal functions of Management concerning any matter which is subject to the 
grievance procedure or to the jurisdiction of the Civil Service Board. Violation of this paragraph shall be 
grounds for disciplinary action up to and including discharge without recourse to the grievance procedure. 
However, any employee who is accused of violating this provision and denies such alleged violation may 
appeal. Upon a finding of fact that the employee did violate the provision(s) of this Article, the disciplinary 
action imposed by the Employer shall not be disturbed. 

ARTICLE 4. MANAGEMENT RIGHTS 

Section 1 
Except as otherwise specifically provided herein, the management of the City and the direction of the work 
force; including, but nbt limited to the right to hire, the right to discipline oidischarge for just cause, the 
right to decide job qualifications for hiring, the right to layoff for lack of work or funds, the right to abolish 
positions, the right to make rules and regulations governing safety, the right to determine schedules of 
work, the right to subcontract work (when it is not feasible or economical for the Ci employees to 
perform such work), together with the right to determine the reasonable methods, processes and manner 
of performing work, are vested exclusively in Management. Management, in exercising these functions, 
will not discriminate against any employee because of his or her membership in the Union. 

Section 2 
Rules of conduct not inconsistent herewith and in effect at the date of this Agreement shall be continued. 
Management shall have the right to amend, supplement, or add to said rules during the term of this 
Agreement, provided however, that Management shall first consult with the Union prior to any such 
amendments. Such rules shall be reasonable and shall relate to the proper performance of duties and 
shall not be applied in a discriminatory manner. 

ARTICLE 5. LlNlON BARGAINING COMMIl7EE 

. Section 1 
The bargaining committee of the Union will include not more than three (3) bargaining unit members and 
two (2) alternate members employed by the City. It may also include nonemployee representatives of the 
Grand Rapids Police Officers Labor Council, not more than two (2) in number. The Union will give to 
Management, In writing, the names of the employee representatives on the bargaining committee at least 
seventy-fwe (75) days prior to the expiration date of this Agreement. 

Section 2 
There will be no discrimination against any employee because of hisker duties as a Union official, Union 
representative or committee member. Management will not discriminate against any employee because 
of his or her membership in the Union. 



Section 3 
Employee members of the bargaining committee will be paid by Management for time spent in 
negotiations with Management, but onlyfor the straight time hours they wouldotherwise have w&ked on 
their regular work schedule. For the purpose of computing overtime, time spent in negotiations shall be 
considered as hours worked to the extent of the reaular work schedule hours which otherwise would have - 
been worked by the committee member. 

Section 4 
Management will not unreasonably refuse a request by any member of the bargaining committee to be 
transferred to the day shift for the period of contract negotiations. Any refusal by Management shall be 
subject to immediate submission to arbitration, Step 2, for the purpose of determining the reasonableness 
of any refusal. 

ARTICLE 6. SPECIAL MEETINGS 

Section I 
Management and the Union agree to meet and confer on matters of interest upon the written request of 
either party. The written request shall state the nature of the matter to be discussed and the reason(s) for 
requesting the meeting. Discussion shall be limited to matters set forth in the request, but it is understood 
that these special meetings shall not be used to renegotiate this Agreement. Special meetings shall be 
held within ten (10) calendar days of the receipt of the written request and shall be held between 8:00 AM 
and 5:00 PM at a time and place designated by Management. Each party shall be represented by not 
more than four (4) persons at special meetings. 

Section 2 
The Union representatives may meet at a place designated by Management, on Management's property, 
for a period not to exceed one-half (%) hour immediately preceding a meeting for which a written request 
has been made, 

Section 3 
Employee representatives of the Union at special meetings will be paid by Management for time spent in 
special meetings, but only for the straight time hours they would have otherwise worked on their regular 
work schedule. For the purpose of computing overtime, time spent in special meetings shall be 
considered as hours worked to the extent of the regular work schedule hours which they otherwise should 
have worked. 

ARTICLE 7. UNION REPRESENTATION 

Section I 
Employees within the bargaining unit shall be represented by one (1) Union representative for each work 
shii. The Union shall furnish Management a list of the Union re~resentatives' names and their assianed 
areas and shall keep the list current at all times. Alternate Union ;epresentatives may be appointed b i  the 
local Union President to serve in the absence of the regular Union representative. 

Section 2 
When requested by an employee, a Union representative may investigate any alleged or actual grievance 
in hisker assigned work area and assist in its presentation. Helshe shall be allowed reasonable time 
therefore during working hours without loss of time or pay upon notification and approval of hislher 
immediate supervisor outside the bargaining unit. 



Section 3 
When an employee presents hislher own grievance without intervention of the Union, the Union 
representative shall be given an opportunity to be present and shall be allowed the time therefore, paid at 
hislher regular wage, upon notification and approval of histher immediate supervisor outside the 
bargaining unit. Management may adjust the individual employee's grievance if the adjustment is not 
inconsistent with the terms of this Collective Bargaining Agreement. 

Section 4 
Union business, other than that cited above, shall be conducted so as not to interfere with the work 
assignment of Union representatives or any other employees. 

Section 5 
The Union Grievance Committee shall have the same privileges as Union representatives, in areas to 
which assigned, when any grievance has been processed to its level (Step I), in the grievance procedure. 

Section 6 
The Chief Steward shall be assigned to a position on the day shift. 

Section 7 
During prior negotiations, the Union proposed that Management provide office space for Union offlcers at 
Police Headquarters. Management reported there was not sufficient space available for this; however, it 
was agreed that Manqgement will designate areas for conferences as needed throughout the life of this 
Agreement. The Union agreed that it would communicate its request to the Deputy Chief and the Deputy 
Chief would see that a conference area is available. 

ARTICLE 8. GRIEVANCE PROCEDllRE 

Section 1. Grievances 

A. A grievance is any dispute, controversy, or difference between (a) the parties, or (b) Management 
and an employee or employees, on any issue with respect to, on account of, or concerning the 
meaning, interpretation, or application of this Agreement or any term or provisions thereof. 

B. A grievance shall refer to the specific provision or provisions of the Agreement alleged to have 
been violated and shall set forth completely the known facts pertaining to the alleged violation. 
Any grievance not conforming to the provisions of this Paragraph shall be denied. 

Section 2. Time Limits 

A. If Management does not respond within the time limits or procedure required in each step, the 
grievance shall be considered settled as requested without precedent. 

B. Any grievance not taken to the next step within the time limits specified herein will be considered 
settled on the basis of the last answer by Management without precedent. 

C. Extensions of the time limits may only be made by a written, signed agreement by a Union 
representative and a Labor Relations office representative. 



Section 3. Election of Remedies 

A. Appeals involving discharge, demotion, reduction in rank or compensation, or suspension may be 
filed with the Civil Service Board in accordance with Civil Service Board rules. It is expressly 
agreed that such appeals shall be an election of remedies and a waiver of any right possessed by 
both the employee and the Union to contest such matter in the arbitration forum provided herein. 

B. It is further expressly agreed that if any proceedings involving any matter which is or might be 
alleged as a grievance are instituted in any administrative action before a government board or 
agency, or in any court, whether by an employee or by the Union, then such administrative or 
judicial proceedings shall be the sole remedy, and grounds for a grievance under this Agreement 
shall no longer exist. Injunctions, temporary restraining orders or actions under Veteran's 
Preference shall not be considered part of the grievance procedure. 

C. Grievances involving classification disputes may only be presented to the Civil Service Board. 

D. No other disputes subject to the grievance procedure may be submitted to the Civil Service Board, 

Section 4 
Grievances will be processed in the following manner and within the stated time limits: 

A. Step I 

1. The aggrieved employee or group of employees with the Union representative or a 
representative of the Union shall present the grievance in writing to the employees' 
immediate supervisor outside the bargaining unit or, in the case of Union grievance, shall 
be presented to the Chiefs office. The grievance must be so presented within ten (10) 
calendar days after occurrence of the circumstances giving rise to the grievance or ten (10) 
calendar days from when the grievant should reasonably have known of the occurrence, 
not including the day of occurrence. 

. 
2. Grievance involving discharge, demotion, reduction in rank or compensation or suspension 

shall be filed at Step 2 within fifteen (15) calendar days after notice thereof is given to the 
employee. 

3. Management will answer the grievance in writing within ten (10) calendar days of the date 
of the presentation of the grievance not including the date of the presentation. 

B. Step 2 

1. The Union may initiate a demand for arbitration by servitlg written notice to arbiiate a 
grievance with the City's Labor Relations Office within frfteen (15) calendar days after 
receipt of Management's answer to Step I, not including the day of receipt of answer. 
Upon receipt of the Union's notice of intent to arbitrate, the parties shall meet and attempt 
to resolve the grievance. 

2. In cases involving discharge, demotion, reduction in rank or compensation, or suspension, 
the Union may at its discretion initiate a demand for arbitration within fifteen (15) calendar 
days after the employee receives written notice of such disciplinary action from the City 
Manager, not including the day of receipt of such notice, except that in the event of the 
employee's election to file an appeal of such disciplinary action with the Civil Service 
Board, the right of the Union to proceed to arbitration shall be and is waived. 



3. The parties agree to utilize the following persons as arbitrators: 

Mario Chiesa 
Ruth Kahn 

Paul Glendon 

Cases may be assigned by the parties on a rotating basis. Either party may reject any or 
all of the listed arbitrators on any particular case. In such event, the parties shall select an 
arbitrator from a list provided by the Federal Mediation and Conciliation Service. The power 
of the arbitrat~r shall be limited to the interpretation and application of the express terms of 
this Agreement, and the arbitrator shall have no power to alter, add to, subtract from, or 
otherwise modify the terms of this Agreement as written. Decisions on grievances within 
the jurisdiction of the arbitrator shall be final and binding on the employee or employees, 
the Union and Management. 

4. The fee and expenses of the arbitrator shall be paid by the Union if the grievance is denied 
or by the Employer if the grievance is granted, or as the arbitrator directs otherwise. 
Management shall, upon request, make employees, who are on duty, available as 
witnesses. Each party shall make arrangements and pay for the expenses of witnesses 
which are called by them. Each party shall fully bear its costs regarding witnesses and any 
other persons it requires or requests to attend the arbitration. 

The Chief Steward or hislher designee shall attend all arbitrationproceedings without loss 
of compensation in any manner. 

5. It is specifically and expressly understood and agreed that submission of a grievance to 
arbitration constitutes a waiver of any and all rights by the appealing party and all persons 
it represents to litigate or otherwise contest the appeal subject matter in any court or other 
forum, excluding any action properly taken under Tide VII of the Civil Rights Act of 1964, as 
amended. 

ARTICLE 9. PAYMENT OF BACK PAY CLAIMS 

Section i 
Back wages andlor benefds will be paid to an employee upon a finding that said employee is entitled 
thereto, in such amounts as may be determined through the grievance procedure. The employer, upon a 
finding, shall pay the employee within thirty (30) days of receipt of the arbitration decision. 

Section 2 
No claim for back pay or wages shall exceed the amount of pay or wages the employee would otherwise 
have earned at his regular wage or pay rate. Any claims for back pay shall be reduced by interim 
employment earnings and/or unemployment compensation, if directed by the arbitrator or Civil Service 
Board. 

Section I 
In cases of discharge or discipline, a representative of Management shall give prompt notice thereof to the 
employee and to the Chief Steward. In cases of letters or warning or verbal warning memoranda, such 
letters shall be given to the employee affected and placed in the employee's personnel file. 
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Section 2 
'The affected employee will be allowed to discuss hislher discharge or discipline with hislher steward, or 
other Union representative, and Management will make available an area where helshe may do so if 
helshe is required to leave the premises. 

Section 3 

A. In imposing any discipline on a cu,rrent charge, Management will not take into account any prior 
infractions which occurred more than two (2) years previously nor impose discipline on an 
employee for falsification of his employment application after a period of two (2) years from his 
date of hire. In the event an employee completes two (2) years of service without a disciplinary 
action, letters of warning andtor suspension over two (2) years old shall be permanently removed 
from his file upon request to the Dlrector of Human Resources. 

B. Every employee shall be entitled to and shall receive a copy of any and all notices, reports, 
complaints, or other information filed by an employee, supervisor, or any other City Officer or 
Department or Division Head in the employee's personnel record which relates to, is or may be 
made the basis for disciplinary action up to and including the discharge of such employee by the 
City. 

Section 4 
If Management has the reason to warn or re~rimand an em~lovee. it shall be done in a manner that is . .  . 
consistent with good employee relationship phciples. 

Section 5 . 
Management shall not discipline or discharge any employee except for just cause. 

Section 6 
Written notice of disciplinary action or discharge shall cite the specific sections of rules and regulations 
andlor appropriate law(s) or ordinance(s) which the employee is alleged to have violated. 

Section 7 
An employee against whom charges have been made by Management may be represented by a Union 
representative or an attorney upon request of the employee. 

Section 8. lnvestlnatorv Com~laints 
In the event a complaint is made against an err~ployee which may result in disciplinary action, the 
following procedure shall apply: 

A.. If, in the investigation of a complaint, an employee is requested to appear before a member of 
Management, he or she shall be fully advised of the nature of the complaint and that the 
investigation may result in disciplinary action. 

B. Upon the request of the employee for Union representation, such request shall be granted and the 
Union shall immediately provide such representation. When such representation has been 
requested, no questioning shall commence until the Union representative is present. An employee 
shall be allowed reasonable time to confer with hislher steward prior to and during an investigatory 
interview. 

C. Employees shall be required to answer questions relating to hislher performance as an employee 
of the Police Department as it relates to the complaint. Refusal to answer such questions may 
result in disciplinary action, including discharge. 



D. A copy of this section shall be presented to any employee subjected to this procedure prior to the 
start of questioning. Said copy shall be signed by the employee to indicate receipt and shall also 
indicate histher waiver of right to Union representation, if any. 

ARTICLE 11. SENIORITY 

Section 1. Definitions 
Seniority shall mean the status attained by length of service in a particular classification. 

Section 2. Accrual of Seniority 

A. Two (2) or more persons having equal seniority shall, when necessary, have their relative seniority 
determined by their relative score on the Civil Service examination for their present classification. 
In cases of a tie, seniority shall be determined by the highest total of the digits of the employees' 
Social Security numbers. 

6. All original appointments of newly-hired employees to positions in the bargaining unit shall be 
probationary and subject to a probationary period of six (6) months after appointment. At any time 
during the probationary period, the City Manager may discharge the probationary employee. Any 
employee so discharged during the probationary period shall have no recourse to the grievance 
procedure. 

C. All promotional appointments shall be probationary and subject to a probationary period of six (6) 
months after appointment. At any time during the probationary period, the City Manager may 
demote an employee whose performance does not meet the required work standards. Any 
employee on probation in a promotional appointment shall have the right to return to hislher 
previous appointment upon demotion. 

Section 3. Loss of Seniority 
Employees shall lose their seniority and their emp!oyment shall be terminated for the following reasons: 

A. Discharge, if not reversed. 

B. Resignation: An employee absent for three (3) consecutive normally scheduled work days without 
notification of valid reason to the City, and who has no legitimate reason for not notifying the City 
of his absence, may be considered as having resigned. 

C. Unexcused failure to return to work when recalled from layoff, as set forth in the recall procedure. 

D. llnexcused failure to return to work after expiration of a formal leave of absence. 

E. Retirement. 

F. Layoff for a continuous period of six (6) months or the length of the employee's total continuous 
service in the Police Department, whichever is greater. 

Section 4. Senioritv Lists 
Management shall maintain a roster of employees, arranged according to seniority showing name, 
position class and seniority date, and shall furnish a copy to the Union in March and September of each 
year. 



Section 5. A~~licat ion of Seniority 
Seniority shall apply to shift assignment, vacations, layoff and recall and to promotion as provided in this 
Agreement. 

Section 6. Promotions 
Promotions shall be subject to the rules and regulations of the Grand Rapids Civil Service Board. 

ARTICLE 12. LAYOFF AND RECALL 

Section I. Definition 
Layoff shall mean the se~aration of employees from the active work force due to lack of work or funds or 
to abolition of positions because of changes in organization. 

Section 2. Order of Lavoff 

A. No permanent or probationary employee shall be laid off from hisher position in the Police 
Department while seasonal, temporary, Police Intern, or provisional employees are serving in the 
same position class in that Department. 

B. Except as provided below, the layoff of probationary or permanent employees in the Police 
Department shall be in inverse order of seniority in the position classes affected. 

Section 3. Demotion in Lieu of Lavoff 
Except as provided below, an employee subject to layoff who so requests within twenty-four (24) hours 
after receipt of notice of layoff, shall in lieu of layoff, be demoted to a lower position in the Police 
Department if hefshe has a greater length of total continuous service in the Police Department than 
another employee in that lower position class. Demotion shall be through those classes in whlch the 
employee previously held permanent status, providing that an employee serving a probationary period 
shall not displace a permanent employee in a class in which hefshe has not previously held permanent 
status. 

Section 4. Notice of Lavoff 
Employees to be laid off indefinitely shall be given at least seven (7) calendar days prior notice. 

Section 5. Preferred Eliaible Lists 

A. Employees demoted in lieu of layoff shall have their names placed on preferred eligible lists in 
order of seniority for each class from which displaced within the Police Department. Employees 
laid off shall have their names placed on preferred eligible lists in order of seniority for each dass 
from which displaced. 

6. Names shall remain on the lists for six (6) months or the length of total continuous service in the 
Police Department, whichever is greater, unless removed as provided below. Employees shall be 
recalled from layoff or shall be restored to positions from which demoted in the Police Department 
before any other persons are selected for employment or promotion in those classes. 

Section 6. Recall from Lavoff 

A. Employees to be recalled from layoff shall be given a minimum of seven (7) calendar days to 
respond after notice has been sent by certified mail to their last known address.. 



B. Employees who decline recall or who, in absence of extenuating circumstances, fail to respond as 
directed within the time allowed, shall be presumed to have resigned and their names shall be 
removed from seniority and preferred eligible lists. 

Section 7. Restoration to Positions from Which Demoted 
Employees to be restored to positions from which they had been demoted in lieu of layoff shall be given 
three (3) calendar days in which to accept. Names of those who decline shall be removed from the 
pertinent preferred eligible lists. 

Section 8. Promotion Outside of Bamaininn Unit 

A An employee who is promoted to a position in the Police Department which is outside the 
bargaining unit shall continue to accumulate seniority until hislher promotion becomes permanent, 
at which time hislher seniority shall be frozen. 

B. If an employee in a position outside the bargaining unit is laid off from such position, helshe may 
be demoted to the position of Crime Scene Technician or Latent Print Examiner, provided the 
employee has held prior permanent status in such cfassification, and there is a vacancy which the 
Police Department intends to fill. 

Section 9 
In the event a general layoff becomes necessary, it is agreed that the parties will meet and discuss the 
question of what, if any, changes in the usual layoff procedure can be made in order to maintain minority 
representation. Unless the parties mutually agree to the contrary, the usual layoff procedure shall be 
used. 

ARTICLE 13. SHIFT PREFERENCE 

Section 1. Definitions 
"Needs of the service" for the Dumose of this Article shall be defined as a desirable action taken for the . . 
good of the department. 

Section 2 

A, When the needs of the service permit, seniority shall be recognized as the basis of shift 
assignment. 

B.. Shifts shall be posted in the Forensic Services Unit semi-annually for a period of seven (7) 
calendar days. Employees assigned to such unit shall indicate their shift preference by bidding in 
February and August of each year. 

C. An employee reassigned or transferred between shif€ bid periods shall be allowed to select their 
shift on a seniority basis, subject to the "needs of service." 

Section 3 
When the "needs of servicen provision is invoked for the purpose of departing from the application of 
seniority in making shift assignments, the reason shall be reduced to writing and copies given to the 
affected person and the Union. 



Section 4. Shi i  Adiustment 
Management retains the right to adjust the shift hours, however, there will be no partial adjustments, and 
any change in shim hours will affect the entire shift. At least seven (7) calendar days notice will be given in 
the event shift hours are to be altered, except in the case of circumstances beyond the control and 
knowledge of Management such as acts of God, riots, flood, civil disorder and similar acts. 

Section 1. Purpose 
The following provisions shalt govern compensation for overtime in the bargaining unit. It is intended that 
the provisions of this Article comply with the current provisions of the Michigan Minimum Wage Act. 

Section 2. Definitions 

A. Normal Work Week and Work Day 
A normal work week for regular full-time employees shall consist of forty (40) hours, not including 
meal periods- A normal work day for such employees shall be eight (8) hours, unless regularly 
scheduled otherwise, not including meal periods for Crime Scene Technicians and Latent Print 
Examiners. Management will not reduce the regular work week to less than forty (40) hours in lieu 
of layoff. 

Duriug the life of this Agreement, the parties agree to meet and discuss the possibility of 
implementing a twelve (12) hour work schedule for bargaining unit members on a trial basis. 

B. Overtime 
Overtime shall consist of authorized work in excess of the normal number of hours in any 
scheduled work day or any work week, not including meal periods for Crime Scene Technicians 
and Latent Print Examiners. Overtime shall be computed to the nearest one-quarter (%) hour 
(fifteen [I 51 minutes). 

C. All overtime shall be authorized by a responsible supervisor 

0. Time worked in excess of the normal work week for the purpose of adjusting so-called swing shifts 
in a three-shift operation shall not constitute overtime. 

E. Callback 
Callback shall be anytime an employee is ordered into work during times other than their normal 
working hours. An employee called back to work shaH have a minimum guarantee of two and one- 
half (2%) hours at hislher overtime rate of pay, or with the actual hours worked as hidher overtime 
rate, whichever is greater, unless such time shall be continuous with hisher normal working hours. 
In the latter case, helshe shall be paid at hidher overtime rate for the actual hours worked. 

Section 3. Method of Com~ensatinrr for Overtime Work 

A. Overtime shall be paid at one and one-half (1%) times the employee's hourly rate. 

B. An employee called in for a court appearance, which shall include probate hearings, implied 
consent hearings, Michigan Liquor Control hearings, civil or criminal depositions related to duties, 
or any other administrative hearings, outside hislher regular hours shall receive the regular witness 
fee and mileage provided by the court and shall have a minimum guarantee of two and onshalf 
(2%) hours at hislher overtime rate of pay, or the actual hours worked at hisher overtime rate, 



whichever is greater, for such time spent in court, unless such time worked shall be continuous 
with hislher normal working hours. In the latter case, helshe shall be paid at hislher overtime rate 
for the actual hours worked. 

C. For the purpose of computing overtime, an employee absent on authorized sick leave with pay, 
jury leave with pay, holiday or on vacation, shall be considered to have worked hislher normal 
work shifts during such absence. Employees absent on unpaid leave shall not be considered to 
have worked during such absence. 

Section 4. Compensatow Time Off 
At the request of any employee eligible for overtime pay, hisker supervisor may provide that in lieu of 
cash payment for overtime, helshe may be allowed time off with pay at the rate of one and one-half (1%) 
hours for each hour of overtime worked. Appearances before the Accident Review Board or Internal 
Affairs Unit or attendance at in-service training classes shall be at the rate of time and one-half (1%) for 
each hour of overtime worked. Any such time off shall be taken at a time mutually agreed upon by the 
employee and hislher supervisor during the calendar year or the three (3) months following the end of the 
calendar year in which the overtime was worked. Further deferment of such time off shall be allowed only 
if approved by the City Manager., In the event that such time off is not taken by the employee within the 
limiting time, helshe shall be given cash payment for the overtime hours worked at the overtime rate 
based on hislher salary at the time of the payment of overtime. During the calendar year in which the 
overtime was worked, the employee may request cash payment for a portion or all of the available 
compensatory time. 

No employee may accumufate more than 240 hours of compensatory time. 

ARTICLE 15. NEW OR CHANGED JOBS 

Existing classifications and job descriptions may be amended during the life of this Agreement in a 
manner consistent with Civil Service Board rules for the maintenance of the classification plan. 

'The parties will negotiate as to whether a new andlor changed job should be in or out of the bargaining 
unit. Disputes as to whether a new or changed job should be in or out of the bargaining unit shall be 
resolved by the Michigan Employment Relations Commission in accordance with their applicable 
administrative procedures. 

The parties will negotiate as to the salary range for all new andlor changed jobs determined to be included 
in the bargaining unit. 

ARTICLE 16. WAGES 

Section 1 
Wages for employees covered by this Agreement shall be in accordance with the schedule set forth in 
Appendix A. 

Section 2 
After July 1, 2001, all new hires who have a bank account shall be required as a condition of employment 
to enroll in direct deposit. 

Section 3 
For the purpose of this Section, the second shift is defined as any work period commencing between the 
hours of 1:50 PM and 959 PM. The third shift is defined as any work period commencing between the 
hours of 9:59 PM and 459 AM. 
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The following shift differentials shall apply effective July 'l, 1996: 

55qYhour 2nd shift 60#/hour 3rd shift 

The parties shall meet for the purpose of adjustment if schedule changes are not consistent with the 
above definitions. 

ARTICLE 17. PAY CHANGES 

Section 'l. Pumose 
The following provisions shall govern the assignment of pay steps to employees of the City. 

Section 2. Definitions for Pumoses of This Article. - 
A. Promotion shall mean a change in employment to a position class which has a higher maximum 

salary. 

B. Demotion shall mean a change in employment to a position class which has a lower maximum 
salary. 

C. Transfer shall mean a change in employment to another position in any class which has the same 
maximum salary and similar duties and qualifications. 

D. Reclassification shall mean the changirrg of a positlon from one class to another based on the 
duties involved. 

E. Salaw Step Increase shall mean an increase in compensation to the next higher step in the same 
pay range. 

Section 3. Anniversary Dates for Pav Change Pumoses 

A. Establishment 

1. Oriwinal Em~lovment and Re-emdovment: The date six (6) months after completion of the 
probation period and the corresponding date each year thereafter. 

2. Promotion: The date one (I) year after completion of the probation period and the 
corresponding date each year thereafter. 

3. Transfer: The anniversary date remains unchanged. 

4. Demotion: The date six (6) months after the effective date thereof and the corresponding 
date in each year thereafter. 

5. Reclassification: The date six (6) months afier the effective date thereof and the 
corresponding date in each year thereafter. 

B. Post~onement of Anniversary Date 
Layoff, formal leave of absence or other separations from the payroll in excess of thirty (30) days 
shall postpone the anniversary date for the total period of separation, but time previously served 
toward the next anniversary date shall be credited when employees return to the payroll. 



Section 4. Com~ensation Determinations 

A. Ori~inal Employment and Re-Em~lovment 
Employees shall be employed at the lowest step for their position class. 

B. End of Probation 
The employee's salary shall automatically increase to the next higher step at the end of his 
probationary period. 

C. Anniversary Date 

I. Prior to the occurrence of each anniversary date every employee who has not already 
obtained hislher highest salary step shall be considered for a salary step increase on such 
date. Such consideration shall be made by the employee's supenrisors. 

2. Each consideration found to be in good order by the Director of Human Resources shall be 
referred to the City Manager for final determination. 

3. Pay increases on anniversary dates shall not be based merely on the passage of time, but 
rather shall be given if the employee's work has been satisfactory relative to the 
requirements of hislher position. 

4. In the event a pay increase is not given on an anniversary date, such increase may be 
given prior to the next anniversary date if the employee's work performance increases to a 
satisfactory level relative to the requirements of hislher position. 

D. Promotion or Upward Reclassification 
Employees who are promoted or whose positions are reclassified to a class in a higher pay range 
shall initially be paid at the first salary step in such range which is higher than the salary received 
immediately before such promotion or reclassification. 

E. Transfers 
An employee who is transferred shall initially be paid at the same salary step helshe was on 
immediately before such transfer. 

F. Demotion and Downward Reclassification 
An employee who is demoted or whose position is reclassified to a class in a lower pay range shall 
initially be paid at the same salary step in the range for the Iower position which had been received 
in the higher position, unless the City Manager shall determine that it be in the best interests of . 

Management to assign a higher authorized salary step or unless he/she previously held a higher 
step in the lower class, in which case helshe shall be paid at the higher salary step. 

Section 5.. Effective Date of Channes in Com~ensation 
All changes in compensation shall be effective on the actual date of occurrence. 

Section 6. Actina Assignment 
An acting assignment shall only be made by Command personnel (Lieutenant or above) and shall be in 
writing. Employees ordered to work in the classification of Latent Print Examiner shall receive the rate of 
pay at the equivalent stop in the latent Print Examiner pay range for all hours worked in such 
classification. In instances of temporary acting assignments within the various divisions and units, subject 
to the needs of the service, Management will consider seniority. 

The duration of an acting assignment shall be limited to one (1) year. By mutual agreement, the parties 
may extend the one (1) year limitation. 
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Any disputes with respect to this provision shall be subject to the grievance procedure. 

Section 7. Field Traininn Officer Pav 
Employees within the bargaining unit classified as Crime Scene TechnicianslLatent Print Examiners shall 
be eligible for Field Training Qfficer pay when so assigned in writing by Management. Field Training 
Officer pay shall be a premium equating to 10% above the regular hourly rate for all hours worked on such 
assignment. 

ARTICLE 18. LONGEVITY PAY 

Section 1. Purpose 
The following provisions shall govern the assignment of longevity pay steps to employees of the City. 

Section 2. Definitions 

A. Lonnevitv Pav shall mean a payment based on length of continuous service paid periodically to 
employees in addition to their regular salary, adjusted at specified intervals in accordance with the 
following schedule: 

Longevity 
Service Years 

5 through 9 
10 through 15 
15 through 19 
20 through 24 
25 and over 

Pavment Pav Step 

$ 300 per year 
$ 600 per year 
$ 900 per year 
$1,200 per year 
$1,500 per year 

B. Lonaevitv Qualification Date shall mean the date on which an employee completes fnre (9 ,  ten 
(lo), ffieen (15), twenty (20), or twenty-five (25) years of continuous service. 

C LonnevitV Eamin~ Date shall mean the date on employee begins to earn longevity pay and shall 
be the first day of the month immediately following histher longevity qualification date. 

D. Continuous Service shall mean service uninterrupted by resignation or discharge. 

Section 3. Pavment of Lonnevitv Pay 
Longevity pay shall be payable on the first payday in June and December of each year. At such time the 
employee shall be paid one-twelfth (1112) of histher annual longevity pay for each month in the prior six 
(6) months in which helshe worked one-half or more of scheduled duty days. Longevity pay shall be paid 
to the employee in a separate check. 

Section 4. Effect of Lavoff and Leave of Absence on Lonaevitv Qualification Date 

A. An unpaid leave of absence or a layoff of thirty (30) days or less shall not postpone the longevity 
qualification date of an employee. 

B. An unpaid leave of absence (except military) or layoff in excess of thirty (30) days shall postpone 
the longevity qualification date for the total period of separation, but time previously served toward 
the next longevity qualif~ation date shall be credited when the employee returns to the payroll. 



Section 5. Effect of Termination on Lonrrevitv Pay 

A. An employee who for any reason terminates employment with the City prior to June 1 or 
December 1 shall receive longevity pay on a prorated time basis for the calendar months served. 

B . An employee absent from service due to leave of absence or unpaid leave shall receive longevity 
pay on a prorated time basis for calendar months served. 

ARTICLE 19. VACATlONS 

Section 1. Definitions 

A. Service shall mean any period of time for which an employee receives wages. 

6- Vacation Day shall mean a period of time equal to eight (8) hours or one (1) regularly scheduled 
normal work day. 

C. Work Week shalt mean a period of time equal to forty (40) hours or the normal number of hours 
worked by an employee during a regular work schedule. 

D. Continuous Service shall mean service, as defined by "A" above, unintempted by resignation or 
discharge. 

Section 2. Vacation Allowance 

A. An employee with less than five (5) years of continuous service shall earn vacation based upon 
the monthly earned rate of 6.6667 hours multiplied by the number of months in which the 
employee worked one-half (%) or more of histher scheduled duty days to a maximum of ten (10) 
work days [80 hours] per year. (The 6.6667 hours monthly earned rate is arrived at by dividing the 
maximum vacation hours that can be credited for the years of continuous service by the number of 
months in a year [80 * 12 = 6.66671). 

B . On the first day of each calendar year following completion of histher ff ih (5th) through nineteenth 
(19th) year of continuous service, an employee may accrue an additional day (cumulative each 
year) of vacation so that on the day following completion of hislher nineteenth (19th) year of 
continuous service, an employee may be eligible for a total of twenty-five (25) work days (five 151 
work weeks) of vacation, as follows: 

Years of 
Continuous Service 

1 year 
2 years 
3 years 
4 years 
5 years 
6 years 
7 years 
8 years 
9 years 
10 years 
11 years 
12 years 

Vacation Hours Credited on the 
Dav Followins Anniversary 

10 days 
10 days 
10 days 
10 days 
I 1  days 
12 days 
13 days 
14 days 
15 days 
16 days 
17 days 
18 days 
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Years of Vacation Hours Credited on the 
Continuous Service Dav Followincl Anniversaty 

13 years 
14 years 
15 years 
16 years 
17 years 
1 8 years 
19 years 
20 years 
21+ years 

19 days 
20 days 
21 days 
22 days 
23 days 
24 days 
25 days 
25 days 
25 days 

C. Employees who work one-half (%) or more of scheduled duty days shall earn vacatlon credit for 
the month. 

Section 3. Use of Vacation 

A. Vacations shall be scheduled with due regard for seniority, employee preference and needs of the 
service. After May I of each year, an employee who has not used hislher seniority to select a 
vacation period shall not be permitted to use hisker seniority to require another employee to give 
up h i h e r  previously scheduled vacation period. 

B. As of January 1 of each year, personnel shall have credited the appropriate amount of vacation 
time based upon the preceding calendar year of service. On the anniversary date of the 
employee, any additional hours of vacation due shall be credited to the employee. 

C. A general paid holiday which occurs during a vacation period may be added thereto or to accrued 
vacation days. 

D. Combining vacation and compensatory time off shall be allowed on approval of the Police Chief or 
hisher designee(s). 

E. Employees shall be allowed to maintain a maximum accumulation of forty (40) days of vacation 
from one fiscal year to another. Any earned vacation in excess of forty (40) days shall be 
considered void with the exception of a balance of sixty-eight (68) days which may be maintained 
between the period of 111 and 8/31. 

F. Cash payment in lieu of unused vacation shall be made only upon termination of employment. 
Upon terminating, the employee shall be paid in full to the nearest one-half (%) day for all unused 
vacation up to a maximum of twenty-five (25) work days (five [5] work weeks) provided that in the 
event termination is caused by death, resignation or retirement of the employee, a maximum 
payment limitation shall not apply. 

Section 4. Vacation Pav Advance 
An employee going on vacation who so requests, shall be paid in advance and shall make a pay 
assignment to the City Comptroller in consideration thereof. Pay advances shall not exceed amounts for 
which departmental payrolls have been prepared or are in the process, less any prior obligations. 



ARTICLE 20. HOLIDAYS 

Section 1. Holidav- 
Holiday pay is compensation paid for time during which work would normally be performed, said work 
having been suspended by reason of a general holiday. 

Section 2. Holidavs 

A. The following shall be general paid holidays for employees: 

New Year's Day 
Presidents' Day 
Memorial Day 
Fourth of July 
Labor Day 
Veterans' Day 

Thanksgiving 
Day after Thanksgiving 
Christmas Eve 
Christmas 
Employee's Birthday 
Floating Holiday 

Whenever the emptoyee's birthday falls on the day considered as one of the- other paid holidays, 
the next calendar day shall be considered as the employee's birthday. A birthday holiday may be 
used on the day of occurrence or thirty (30) days following the occurrence at the employee's 
discretion. If the employee chooses not to use their birthday holiday on the day of occurrence or 
within thirty (30) days followjng the occurrence, it will be credited to their vacation bank upon 
request of the employee or at the end of the calendar year. No holiday premium pay shall be paid 
if the employee elects to work on histher birthday. 

The days on which the above holidays are observed shall be the same as those designated by the 
United States government except as otherwise provided in Subparagraphs " B  and "C" below. 

6. Whenever any of the above holidays fall on Saturday, holiday premium pay shall be payable only 
for that day. 

C. Whenever any of the above holidays fall on Sunday, holiday premium pay shall be payable only for 
that day. 

D. All employees shall be credited with the number of hours in their normal work shi i  for each of the 
above holidays except as further provided herein. However no employee shall receive credit for 
more than twelve (12) holidays in any calendar year. 

E. To be eligible for holiday pay credits, an employee shall have worked hislher scheduled workday 
immediately preceding and immediately following any general paid holiday. 

F. An employee on formal unpaid leave of absence or layoff (removed from the payroll) shall not 
receive holiday pay credits during such leave. 

G. On general paid holidays, only those employees shall be on duty whose services are necessary. 

Section 3. Method of Compensation for Holidav Work 

A. Employees eligible for overtime pay as provided in the overtime provisions who are required to 
work on a general paid holiday shall be paid at one and one-half (1%) times their hourly rates for 
such hours worked, in addition to the number of hours credited as provided in "E" above. 



6.. If any of the above holidays falls on an employee's regular day off, the employee will be credited 
with the number of work hours for such day, as provided in "Dl' above. In such cases, the 
unworked holiday hours shall not be included as hours worked for the purpose of computing 
overtime. 

C. General paid holidays shall not be charged as vacation or sick leave. 

D. Employees absent unexcused on a general paid holiday on which they are scheduled to work shall 
receive no pay for that day. 

ARTICLE 21. SICK LEAVE 

Section 1. Definitions 

A. hmediate Family shall be the following: spouse, child, parents, grandparents, spouse's 
grandparents, grandchildren, brother, sister, father-in-law, mother-in-law, stepmother, stepfather, 
brother-in-law, and sister-in-law of the employee. 

B. Service shall mean any period of time for which an employee receives wages. 

C.. Suo~lemental Em~lovment shall mean a paid offduty job covered by sick leave benefits, health 
and accident insurance, workers' compensation, or any combination thereof. 

Section 2. Sick Leave Accumulation 

A. An employee shall accumulate one (1) day of sick leave for each calendar month of service in 
which hetshe works one-half or more of scheduled duty days. 

6. Unused sick leave days shall accumulate from year to year to an unlimited amount. 

Section 3. Recordins Use of Sick Leave 
Sick leave usage shall be charged to the nearest one-half (%) hour. 

Section 4. Permitted Uses 

A. Regular Use 
An employee shall be entitled to use hislher accumulated paid sick leave for any absence 
necessitated by histher personal illness or by offduty injury not incurred in supplemental 
employment, upon application approved by the Police Chief. 

An employee shall be entitled to use up to three (3) days per occurrence of hisher accumulated paid 
sick leave for any absence necessitated by illness for an employee's minor child andlor hisher 
spouse. Such use shall be limited to three (3) occurrences per calendar year. 

B. Emergency Use 

1. An employee shall be entitled to use up to three (3) days of histher accumulated paid sick 
leave for any absence necessitated by serious injury, acute critical illness or death of any 
member of hislher immediate family, upon application approved by the Police Chief. 
Extension of time shall be permitted in exceptional circumstances upon application 
approved by the City Manager. 



2. An employee shall be entitled to take up to two (2) days paid leave, without charge to sick 
leave, upon the death of any member of hisker immediate family, including son-in-law and 
daughter-in-law. Qne day may be used, as reasonably necessary under instant 
circumstances, on occasion of childbirth. 

3. An employee shall be entitled to use up to one (1) day of hislher sick leave for the death of 
an aunt, uncle, or great-grandparent. 

C. Vacation Use 
An em~lovee shall be entitled to use histher accumulated h aid sick leave in lieu of vacation for 
illness o r  Injury received while on vacatlon, upon application approved by the Police Chief and 
subject to substantiation as hereinafter provided. 

D. Com~ensatorv Time Uses 
An employee shall be entitled to use hislher accumulated compensatory time in lieu of paid sick 
leave upon application approved by the Police Chief. 

Section 5. Excluded Uses 
Paid sick leave shall not be authorized for personal injury incurred in supplemental employment. 

Section 6. Substantiation 
An employee shall substantiate the use of sick leave by such reasonable means as the Police Chief may 
require. Falsification of any sick leave affidavit or fraudulent use of sick leave shall be grounds for 
disciplinary action up to and including discharge. 

Sectfon 7. Phvsical Examination 
An employee shall submit to a physical examination by the City physician upon the request of the Police 
Chief, and any employee on authorized absence for more than ten (10) days due to illness or for any 
period due to injury shall return to duty only after examination and release for work by the City physician. 

Section 8. Unpaid Sick Leave 
The City Manager shall, upon the advice and recommendation of the City physician, grant unpaid sick 
leave for up to one (1) year upon application of any employee whose paid sick leave is exhausted. Any 
extension of such leave shall be subject to the Civil Service Board rules. 

Section 9. Pav for Unused Sick Leave 
Unused, accumulated sick leave shall be paid to employees who resign or retire with ten (10) years or 
more of continuous service, to a maximum of ninety (90) days, at the rate of One Dollar ($1.00) per day 
times the years of continuous service for persons retiring. and at the rate of Fifty Cents (50$) per day 
times the years of continuous sewice for persons resigning. In the case of a death of an employee, the 
employee's unused accumulated sick leave shall be paid to the deceased employee's beneficiary to a 
maximum of ninety (90) days, at the rate of One Dollar ($1.00) per day times the years of continuous 
service. 

Section 10 
An employee who expects to be absent on sick leave must no t i i  hisher shift commander as promptly as 
practical, depending on hisher circumstances, but in any event at least one-half (%) hour prio; to ~e start 
of hisher scheduled shiff. Failure to do so may result in denial of hidher claim for sick leave. 



Section 11 
'The parties agree to jointly establish a program to allow full time employees who retire or resign to receive 
one (I) year of pension service credit for all of their unused sick leave time up to a maximum of 1,265 
hours. An employee will not be paid for any remaining, unused sick leave in excess of these 1,265 hours. 
However, employees would not be allowed to use sick leave to acquire eligibility status for attaining said 
pension. 

ARTICLE 22. LEAVE FOR UNION BUSINESS 

A total of six (6) personal days with pay per year may be used to attend any and all Union conventions, 
tabor seminars or conferences, provided such leaves are requested in advance and the needs of the 
service will not be adversely affected by such absence. Such days shall be cumulative for the life of this 
Agreement, and any balance shall be carried over to a successor agreement. 

ARTICLE 23. JURY LEAVE 

Section I 
Employees shall be given leave of absence with pay for working time lost when called to serve on jury 
duty. Such employees shall be paid at their regular rate for all working time lost up to forty (40) hours per 
week. In consideration of receiving their regular pay, employees shall assign to the City all other 
remuneration received for jury duty during the same period. 

Section 2 
An employee whose regular work shi i  is at a time other than the day shift who is called upon to serve jury 
duty shall upon request be temporarily reassigned to the day shi i  for the days on which helshe is actually 
assigned to serve on a jury. 

ARTiCLE 24. INSURANCE 

Section I 
Management shall, at its expense, provide a group hospital, medical, surgical insurance, dental insurance, 
and optical insurance policies to all employees within the bargaining unit which shall provide coverage for 
the employee and the employee's dependents as defined in said policy, provided that the coverage of 
said policy shall not be less than the wverage of the present policy provided by Management to 
employees. 

Effective January I, 1994, Management shall adjust the City's basic group plan presently administered by 
the Travelers' Insurance Company to require the employee to pay an annual deductible of $50 per 
calendar year of covered benefits, with a family deductible cap of $100 per calendar year. Dental, vision, 
and drug prescription card coverages are not included in this deductible. This deductible does not apply 
to retirees or to those employees insured under HMO health plans. It is understood by the parties that 
there will be a moratorium on any changes in the health care benefits and cost sharing for the contract 
period following June 30, 1994. 

The City shall provide the following benefit improvements: 

A. Ambulance benefit to reasonable and customary 
B. Diagnostic x-ray and lab to reasonable and customary 
C. Physical therapy - outpatient 
D. Student dependent coverage to age 23 
E. Prescription drug ($4 deductible) 



F. Supplemental accident to reasonable and customary 
G, Radiation therapy to reasonable and customary 
H. Psychiatric outpatient care 
I. Dental coverage shall be 75% of reasonable and customary with a maximum benefit of $600 per 

year. 
J. Orthodontia benefd: 50% of reasonable and customary cost (applicable only to children up to age 

19). Maximum benefit: $1,000. 
K. For those employees who have the traditional Blue CrosslBlue Shield insurance, approval for 

coverage must be obtained from the carrier for all prescheduled surgeries. 

Effective July 1, 1999, the Unified Health Care Plan was administered by Blue Cross Blue Shield. 
Effective April I, 2004, the Health Care Plan will be administered by Benefitsource Inc. The Employer 
maintains the right to name the administrative agent, provided that there will be no changes in the present 
negotiated benefh levels of the Health Care Plan during the life of this agreement. 

Effective September 1,2004, the following benefrts and co-payments will become effective (see Appendix 
B): 

A. Prescription Drug Co-Pays: $1 0 for generic and $20 for brand name 
B. Emergency Room Visit: $1 50 co-pay (co-pay waived if admitted to hospital) 
C. Co-Insurance: 10% at $500 maximum per family per year (applies to inpatient and outpatient 

hospital care services only) 
D. Office visit: $10 co-pay 
E. Chiropractic: $10 co-pay (co-pay applies to all consultations and subsequent adjustments and 

treatments) 
F. Mental health: $1 0 co-pay , 

Effective September 1, 2004, the following eleven (11) benefits will be added to the plan (see Appendix 
B): 

Diagnostic x-ray and lab charges will be payable at any facility licensed with the appropriate 
governing body to provide those services. 
Hepatitis B vaccine for participants over age six wifl be payable. 
Tetanus vaccine for participants over age six wlll be payable. 
Trigger point injections administered in a physician's office for any site on the body will be payable. 
Flu vaccine injections at a physician's office, outpatient clinic, or outpatient department of a 
hospital are payable charges. 
Office visits for the purpose of prescribing antidepressants are payable. 
Phases I, II, and Ill of cardiac rehabilitation are payable. 
EKG tests are payable with or without a diagnosis during a routine physical exam. 
PartiGpants may utilize any licensed medical provider for the purchase and application of splints 
for the treatment of a covered accident or illness. 
Mapping necessary for cochlear implants will be paid. 
Pathology tests for specific types of cancer will be paid. 

Management further agrees to set aside a sum not to exceed $50,000 per year expressly to deal with 
unforeseen problems arising from the implementation of the Unified Plan. The disbursement of the funds 
and the general overseeing of the plan shall be the responsibility of a joint committee created from a1 
unions represented in the plan and members of the Human Resources Department. The $50,000 annual 
discretionary fund established by the Employer wilt be discontinued effective January 1, 2003 (see 
Appendix B). 

'There was a moratorium on any changes in health care benefits and cost sharing for the period from July 
I, 1999 to January I, 2003. 
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Section 2 

A. Management shall, at its expense, provide a $40,000 cash payment to each employee within the 
bargaining unit which benefit shall be payable to the beneficiary or beneficiaries of any such 
employee whose death does not result from an injury arising out of and in the course of hislher 
employment with the City. Said benefit shall be payable to the beneficiary or beneficiaries of the 
employee's choice as designated on the "Designation of Beneficiary" forms which shall be 
provided by Management and shall be kept on file in the City's Personnel Office. Employees shall 
have the right to change the beneficiary or beneficiaries at any time during their employment with 
the City by executing a 'Change of Beneficiary" form as provided by Management. In case an 
employee dies and is not survived by a designated beneficiary or fails to execute a "Designation of 
Beneficiary" form, said death benefds shall be payable to the administrator or executor of the 
estate of the deceased employee. 

All rights to such death benefits shall terminate upon termination of employment by reason of 
discharge, retirement, resignation, or layoff. Termination of employment shall be deemed to occur 
when an employee ceases to be employed by management, except that any employee who is 
granted a leave of absence because of disability or an approved maternity leave, will nevertheless 
be considered still employed. Termination of employment shall not be deemed to include an 
employee who is under suspension for disciplinary reasons or an employee who shall have been 
unlawfully dismissed. 

B. In the event an employee dies and the employee's death occurs as a result of personal injury 
arising out of and in the course of hislher employment with Management and the amount of 
benerds which would be payable under the Workers' Compensation Act would amount to less than 
$80,000, Management shall make a lump sum cash payment equal to the difference between the 
amount of $80,000 and the total Workers' Compensation benefds, to the employee's beneficiary or 
beneficiaries designated on the "Designation of Beneficiary" form provided by Management, or in 
the absence of execution of said form, to the administrator or executor of the employee's estate. 

1. For the purpose of determining the lump sum cash payment payable under the provisions 
of this section, Management shall compute the "total Workers' Compensation benefits" as 
of the date of the employee's injury under the circumstances and considering the number 
of dependents at that time. The ''total Workers' Compensation beneffis" shall be computed 
to include the following: (a) the total weekly benefits provided by the Workers' 
Compensation Act multiplied by the number of weeks payable (presently 500 weeks); (b) 
medical expenses payable; (c) burial expenses payable; and (d) any disability payments 
which have been paid or have become due for injury which is the proximate cause of 
death. 

2. For the purpose of computing the "total Workers' Compensation benefds," the spouse and 
minor children of the deceased employee and any person or persons partially dependent 
upon the deceased employee within the meaning of the Workers' Compensation Act shall 
be considered wholly dependent upon the deceased employee. 

3. Provisions of this Section 28 shall not be affected in any way by an election by the 
dependents of a deceased employee to receive Duty Disability Benefrts under the 
provisions of the City Code in - lieu of benefits under the Workers' Compensation Ad. 

C. In the event a person covered by this Agreement dies prior to retirement, Management will pay the 
hospitalization insurance premium for the person's spouse and dependents until such time as the 
covered person would have reached age 65. If, however, the spouse remarries or the spouse is 
covered by another health insurance policy, this provision shall not apply.. 
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D. No benefits shall be payable under this Section unless written,application for such beneflts is filed 
'with Management by the beneficiary or beneficiaries of the deceased employee designated on the 
"Designation of Beneficiary" form or by the administrator or executor of the estate of the said 
deceased employee's death or within one (1) year after the beneficiary, beneficiaries, administrator 
or executor of the estate shall have knowledge or reasonably should have knowledge of their right 
to make such a claim, whichever occurs later. 

E. In the event that the beneficiary, beneficiaries, or the estate of the deceased employee shall be 
paid benefits under subsection "A" hereof and compensation or beneffis are subsequently paid or 
awarded for the same death to any person or persons under the Duty Disability Provision of the 
City Code or as a result of any proceeding instituted under the Workers' Compensation Act against 
the City, the beneficiary, beneficiaries, or estate of the deceased employee as the case may be 
shall be liable and shall repay to Management the amount equal to the compensation or Duty 
Disability Benefds which are paid or awarded up to the sum of $40,000. 

F. In the event that an employee dies within two (2) years after coverage is extended to the employee 
under this Section 2, and it is determined that the employee's death was due to suicide, no 
benefits shall be payable to any party or parties under this Section. 

G. No determination, presumption or findings made by Management in the application of any of the 
provisions of Section 2 shall be binding upon Management in any proceeding of the Workers' 
Compensation Act, nor shall the same be an admission of liability under said Act. 

14. No action at law or in equity shall be brought by any person or persons to recover under any 
provision of this Section prior to the expiration of ninety (90) days after application for benefits and 
proof of death has been filed with Management pursuant to Subsection "W. 

Section 3 
It is agreed that Management will pay the hospitalization insurance premium for the retiree and hislher 
dependents from the time the employee retires and until the time such retiree becomes eligible for 
Medicare or similar national health insurance benefits provided that: (1) the employee retires with 30 
years of service and is at least 50 years old; or (2) the employee is at least 62 years old and has 8 years 
of service; or (3) the employee is disabled pursuant to the provisions of the pension ordinance. 

Section 4 
Management shall provide each employee with legal counsel for acts in the course of hislher employment 
which give rise to a cause of action under any civil or criminal action. The foregoing shall not apply to any 
cause of action arising out of: (1) ultra vires (unauthorized) acts; (2) gross negligence or willful 
misconduct; (3) actlons taken while under the influence of intoxicating liquor or controlled substances; or 
(4) Workers' Compensation claims, grievances, or other claims made against the City. 

Section 5. 

A. City employees who are eligible for health insurance provided by another health insurance carrier 
who can provide proof of such coverage may elect to opt out of the City's insurance coverage. 

B. Participating employees will receive 50% of the amount of whatever the composite rate charge per 
employee is to the departments (for budgetary purposes) for health insurance coverage at the time 
the employee elects to opt out of the Employer's plan (i.e. if the composite rate is $10,000 for 12 
months in 2005 [approximately $833 per month], an employee opting out would receive a monthly 
amount of approximately $417 for a total amount of $5,000 for the year). This amount will be used 
for any City authorized deferred compensation programs or Section 125 plan. 



C. This election shall take place annually. Emergency opt-in shall be provided if the employee loses 
histher eligibility for the alternate coverage. Upon submitting appropriate proof of loss of coverage, 
the employee shall be able to resume the City's insurance coverage. 

D. Every City employee must be covered by health insurance. 

ARTICLE 25. UNIFORMS 

Management will initially issue at its expense five (5) "Stay Press" uniforms (uniforms to mean one [I] 
shirt and one [I ]  pair of trousers) to each employee upon hire. Thereafter, uniforms will be replaced on an 
as-needed, fair-wear-and-tear basis. Employees issued uniforms shall be required to wear the uniform as 
a continuing condition of employment. Uniforms will not be worn on off duty time. 

The City will reimburse these employees for the cost of cleaning their uniforms in an amount not to 
exceed One Hundred Sixty-Five Dollars ($165) per year payable the first pay period in January of each 
year in one lump sum payment. 

Management will not require neckties to be worn from May 1 to October I. During this period, the uniform 
shall be a short sleeve shirt. When employees do not have to wear ties, shirts may be unbuttoned no 
more than four (4) inches at the neck. The Police Chief will retain the prerogative to require formal wear if 
there is a special event. 

ARTICLE 26. MlLrl'ARY SERVICE VETERANS 

Section 1 
The re-employment of military service veterans shall be in accordance with the applicable statutes in 
effect at the time of the re-employment. 

Section 2 
A maximum of two (2) weeks military leave of absence with full pay in any one (1) calendar year will be 
granted to employees who are members of any branch of the Armed Services Reserve and who have 
completed their entrance probationary period. Employees who have not compteted their entrance 
probationary period will be eligible for military leave of absence, without pay. 

Section 3 
Employees required to participate in weekend military training as part of Armed Services Reserve 
obligations, may request to have their off-duty days rescheduled to accommodate such training. 

ARTICLE 27. WORKERS' COMPENSATION 

Section 1 
Management shall, for a period not to exceed a total of twenty-six (26) weeks in any calendar year for any 
single-cornpensable injuj, sickness or disability, supplem&t wiihobt charge to sick leave or vacation, 
workers' compensation benefits for employees injured on the job by the difference between workers' 
compensation benefits and their normal weekly earnings, excluding overtime. An employee eligible for 
this provision shall be entitled to twenty-six (26) weeks in any calendar year for the same compensable 
injury, sickness or disability. Calendar year is from January 1, through December 31. In cases involving 
extraordinary injury, sickness or disability, the time periods contained herein may be extended by the City 
Manager. 



Section 2 
Employees who receive sick leave compensation and who are subsequently awarded Workers' 
Compensation payments for the same period of time must reimburse the Employer for such amounts 
received as sick leave compensation. Reimbursement can be carried out through: 

A. Offsetting of the workers' compensation award received by the employee; 
6. Deductions from the employee's regular wages (over a period of time and at such amounts that 

are mutually acceptable between the empfoyer and the employee); or 
C. A lump sum payment from the employee to the employer if approved by the employee. 

Upon completion of full reimbursement, the employee's sick leave account will be credited with the 
equivalent number of days of sick leave. The repayment shafl be at the after-tax value of the sick leave. 

ARTICLE 28. BULLETIN BOARDS 

Management shall provide space for the posting of notices by the Union. Such notices shall not contain 
anything adversely reflecting on the City or any of its officials or employees nor anything of a local political 
nature. A copy of every notice shall be given to the Police Chief's office before the notice is posted. 

ARTICLE 29. NO DISCRIMINATION 

The statutes applicable to discrimination because of race, creed, color, national origin, age, sex, marital 
status or number of dependents shall be adhered to by the parties. 

ARTICLE 30. MAINTENANCE OF STANDARDS 

Management agrees that all conditions of employment not othewise provided for herein relating to 
wages, hours of work, overtime differentials and general working conditions shall be maintained at the 
standards in effect at the time of the signing of this Agreement, and the conditions of employment shal be 
improved wherever specific provisions for improvements are made elsewhere in this Agreement. 

ARTICLE 31. AUTHORIZED REPRESENTATIVE 

Any action by any Management or Union official named herein may be exercised by histher duly 
authorized representative. 

ARTICLE 32. SUPPLEMENTAL AGREEMENTS 

All supplemental agreements modifying this Agreement shall be in writing and are subject to approval by 
the duly authorized representatives of the Union and the City. 

ARTICLE 33. VALIDITY 

Section I 
The provisions of this Agreement shall supersede any existing rules and regulations of the City andlor any 
of its boards or agencies which may be in conflict therewith. 



Section 2 
If any Article or Section of this Agreement or any addendum thereto should be held invalid by operation of 
law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any Article or 
Section should be reinstated by such tribunal, the remainder of the Agreement and addendums shall not 
be affected thereby, and the patties shall enter into immedfate collective bargaining negotiations for the 
purpose of arriving at a mutually satisfactory replacement for such Article or Section. 

ARTICLE 34. ENTIRE AGREEMENT 

During negotiations each party had the right to make proposals with respect to all bargainable matters. 
This sets forth the basic and full agreement between the parties. During its life, neither will require the 
other to engage in further collective bargaining as to any matter whether mentioned herein or not except 
as such bargaining is provided for herein. 

ARTICLE 35. EMERGENCIES 

Section 1 
In case of circumstances beyond the control of Management, such as an act of God, riot, flood, civil 
disorder, and other similar acts, the time limits for Management and Union replies on grievances shall be 
automatically suspended without recourse from the Union. 

Section 2 
In addition, and notwithstanding other Articles of this Agreement, Management reserves the right, during 
any such emergency, to assign employees to work without regard of their employment classification. 
Grievances protesting that a Management action during such emergency was a violation of this 
Agreement shall be filed within ten (10) working days after the end of the emergency condition. 

ARTICLE 36. HUMANITARIAN CLAUSE 

Section 1 
Should an employee covered by this Agreement become physically or mentally handicapped to the extent 
helshe cannot perform hislher regular job, Management will make every effort to place the employee in a 
position that helshe is physically and mentally able to perform. 

Section 2 
The parties agree to form a joint laborlmanagement committee to establish a comprehensive 
humanitarian program within six months of signing this agreement that will assist Management's efforts to 
place the employee (whenever possible) in an alternative position within the City which helshe is 
physically and mentally able to perform. 

Section 3 
The City Manager or designee and Union ofFicfals may, on a case by case basis, meet and upon mutual 
agreement unit personnel to work on behalf-of a disabled employee (excluding duty-incurred 
disability) for specified periods of time, or donate accumulated compensatory time in specified amounts, 
when such disabled employee has exhausted all available paid leave time. Any such agreement reached 
under this Section shall be reduced to written form and signed by the Union President and City Manager. 



ARTICLE 37. INCOME MAINTENANCE PLAN 

The income maintenance plan provides the employee with an income allowance equal to 75% of hisher 
regularly assigned salary for a period of one full year in the event that helshe suffers from a catastrophic 
illnessldisability which prevents himlher from being at work and performing histher normal job. 

The income maintenance allowance begins for the employee at such time as helshe has exhausted all of 
hisher accrued sick leave and vacation benefits. While receiving the income maintenance allowance, 
employees shall remain on the City payroll and continue to have insurance premiums and retirement 
plans funded by the City in the manner outlined elsewhere in this agreement. Employees shall not accrue 
vacation or sick leave credits. 

In the event the employee receives monies as a result of workers' compensation law payments or as a 
result of payments made pursuant to the provisions of the Michigan no-fault automobile insurance law, the 
income allowance will be reduced by an amount which will result in the employee receiving not more than 
100% of hislher regularly assigned salary during the period of illness or disability. 

All decisions regarding an employee's eligibility for income maintenance wilt be made by the City's 
physician, subject to appellate review by the City Manager. A decision made by the City Manager wCH be 
final and not subject to further review.. 

An employee who returns to work after being absent on the income maintenance plan for more than 6 
months shall be ineligible to request implementation of the plan for the next 6 months following hislher 
return. 

Section 1 
The pension beneffi levels shall be continued for the life of this Agreement. To the extent that they are not 
in conflict with or impact the benefit levels of this bargaining unit, the parties may meet and confer about 
any amendments to the pension plan subsequently adopted and approved by the City Commission. 

The parties agree to implement the pension ordinance amendments concerning Sections 1.221, Section 
1.224, and Section 1.225 as follows: 

A. Section 1.221 - Emplover Contributions 

(1) The financial objective of the System shall be to receive contributions each fiscal year 
which are sufficient to fund the actuarial cost of benefits likely to be paid on account of 
service earned by members during the fiscal year (the current service contribution) and 
amortize the unfunded actuarial cost of benefits likely to be paid on account of service 
eamed by members prior to the fiscal year (if any) over a period of years as established by 
the City. 

(2) If valuation assets exceed actuarial accrued liabilities, the difference shall be the fuH 
funding credit. The contributions determined under Section 1.221(1) shall be reduced by 
an amount which will amortize the full funding credit (if any) over a period of years as 
established by the City. 

(3) Notwithstanding the offset to current service contributions under (2) of this Section, the City 
shall make a contribution in the amount determined in this paragraph. In the event the 
System has greater valuation assets than actuarial accrued liabilities, the City will pay its 
current service contribution during its next ensuing fiscal year reduced by 10% (or portion 
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thereof) that valuation assets exceed the actuarial accrued liabilities, as determined on the 
prior June 30 valuation date, except as provided below. The unreduced current setvice 
contribution will be paid during the next ensuing fiscal year if the market value of assets on 
the March 31 prior to the next ensuing fiscal year exceeds the actuarial present value of 
expected future benefit payments determined at the prior June 30. This subsection 93) 
shall be effective beginning with the June 30, 1997, actuarial valuation for the contribution 
rate for July 1 , 1 998 (PI 1999). 

(4) The employer's contributions for special early pensions shall be determined on a one-year 
term basis. 'The Board shall annually certify to the City Commission the amount of 
contribution so ascertained for the employer and the employer shall during its next ensuing 
fiscal year pay such amount to the System. Such payments shall be made in such manner 
and form and in such frequency and shall be accompanied by such supporting data as the 
Board shall from time to time determine. When received, such payments shall be credited 
to the casualty reserve fund. 

(5) Contribution requirements under Sections 1.221(1), (2), and (3) shall be determined by 
annual actuarial valuations using a generally recognized level percent of payroll actuarial 
cost method. 

(6) The Board shall certify to the City Commission the amount of annual contribution needed 
to meet the financial objective and the City Commission shall appropriate and cause the 
contribution to be paid to the System. 

B. Section 1.224 - Limitation of Use of Assets 

( I )  All assets of the System shall be held for the sole purpose of paying benefits and making 
disbursements in accordance with the provisions of this Article and shall be used for no 
other purpose whatsoever. 

(2) The Board shall not cause the System to lend any part of its income or corpus to the City 
without the receipt of adequate security and a reasonable rate of interest; pay any 
compensation to the City, in excess of a reasonable allowance for salaries or 
compensation for personal services actually rendered to the City; make any part of its 
services available on a preferential basis to the City; make any substantial purchase of 
securities or any other property for more than adequate consideration in money or money's 
worth from the Ci; sell any substantial part of its securities or other property to the City for 
less than adequate consideration in money or money's work; or engage in any other 
transaction with the City which results in a substantial diversion of its income or corpus to 
the City. Nothing in this section shall require the Board to loan assets of the System to the 
City or to engage in any other transaction referred to in this section. 

C. Section 1.225 - Distribution of Assets if Svstem is Terminated 

(1) The employer hopes and expects to continue the System indefinitely but necessarily 
reserves the right to amend, modify, suspend, or terminate the System in a manner 
compatible with any applicable collective bargaining agreement. 

No such action shall operate to recapture for the employer any contributions previously 
made under the System prior to the satisfaction of all liabilities for System benefits to 
members, nor, except to the extent necessary to meet the requirements of any other 
governmental Authority, to affect adversely the benefits of retirants and beneficiaries or the 
trust fund or insured fund then securing such benefits. 



(2) If the System is terminated, the amount of the trust fund and/or insured fund then hefd by 
the System shalt be allocated, subject to provisions for expenses of administration or 
liquidation, in the followlng manner for the exclusive benefit of the then retired and non- 
retired members (and their beneficiaries) having an interest in this System. Such assets 
shall be allocated to such persons in the following order of precedence: 

(a) To provide for the payment to each non-retired member of an amount equal to 
hislher accumulated contributions; 

(b) If any assets remain after complete allocations for the purposes of (a) above, to 
provide for the continuance of allowances to retirants and beneficiaries, if any; 

(c) If any assets remain after complete allocations for the purposes of (a) and (b) 
above, they shall be allocated toward the potential rights of non-retired members on 
an equitable and nondiscriminatory basis according to accepted actuarial princlples; 
and 

(d) If any assets remain after satisfaction of all liabilities provided for in (a), (b), and (c) 
above, any excess shall be delivered over and paid to the employer according to 
determinations made by the actuary. 

The above allocations to System participants shall be distributed by the System in 
annuities or in such other manner as may be determined by the Board. Payment of all 
other assets shall be made as determined by the City Commission. 

Section 2 
The employee contribution to the pension plan shall be 2%. There shall be a 1% credit reduction to 
employee's contribution when City is not contributing to the plan. 

Section 3 
Effective July I, 2002, the pension multiplier factor will increase to 2.7%. There will be a 90% cap for all 
new hires after January I, 2002. 

Section 4 
Effective July 1, 2000, all W-2 earnings will be included as participating earnings in accordance with the 
actuarial report. 

ARTICLE 39. SAFETY 

Section I 
The parties to this Agreement shall cooperate in the establishment of safety rules and regulations. Two. 
(2) employees of the bargaining unit shall be members of the Safety Committee. 

Section 2 
The Employer shall meet safety responsibilities under the Michigan Occupational Safety and Heatth Act 
(MIOSHA) and that is to furnish to each employee a place of employment free from recognized hazards, 
to maintain certain records and reports and to supply safety equipment as it deems necessary to meet its 
requirements under applicable state or federal safety acts. 

Section 3 
It is the responsibility of every employee under this Agreement to follow all established department safety 
regulations: ~urthe;, it will lie the ksponsibility of every employee to follow all new sdety regulations 
which may be established through local, state or federal law. 



Section 4 
If equipment shall be regarded as defective by a bargaining unit member, helshe shall immediately inform 
histher immediate su~ervisor of the fact and ~resent him/her wlth a list of the defects. The Citv shall 
assess the condition'of the equipment and if'found unsafe, shall not require employees to utiliie that 
equipment.. 

ARTICLE 40. PARKING 

Section I 
Employees properly authorized and directed by Management to use their personal automobiles in the 
performance of City business shall'be paid twenty-five cents (25#) per mile for such use. 

Section 2 
Management agrees to provide free parking space located within a K mile radius from the current work 
location for all bargaining unit employees who drive their personal automobiles to work. 

Section 3 
The Union and Management agree to meet and explore alternative transportation incentives. 'The 
purpose of these meetings will be to see if incentives can be provided to avoid driving personal vehicles to 
work. 

ARTICLE 41. EDUCATIONAL REIMBURSEMENT AND BONUS 

Section 1. Educational Reimbursement 
The existing practice with respect to reimbursement of tuition for employees who successfully complete 
courses approved by Management for academic credit shall continue for the life of this Agreement. 
Employees shall be eligible for reimbursement for up to four (4) courses per year, provided funds are 
available. In the event that the City becomes eligible for reimbursement in part or in full as a result of 
State or Federal legislation with respect to tuition and fees which are paid as a result of the above- 
mentioned practice, the Union will aid and assist the City making claims and collection therefore. 

Section 2 
The City will continue to pay for one annual membership for an employee enrolled in a professional 
forensic science association such as the International crime Scene Investigation Association, the 
International Associatlon for Identification, the Midwestern Association for Forensic Science, or any other 
association approved by Management. 

ARTICLE 42. DRUG FREE WORKPLACE 

Section I. Purpose 

A. To establish and maintain a safe, healthy, drug free working environment for all employees in 
accordance with the Drug Free Workplace Act of 1988. 

8. To establish the terms and conditions of an employer assisted rehabilitation program for 
employees who voluntarily seek City assistance in overcoming any addiction or dependency 
problems related to alcohol or other drugs. 

C. To establish the terms and conditions of continued employment for employees found to be 
involved with the illegal use or possession of controlled substances. 
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Section 2. Emplovee Assistance Pronram 

A. Any employee may utilize the services of the City sponsored, troubled employee assistance 
program for drug or alcohol dependency problems. Such assistance shall be treated as 
confidential and no employee will be subject to disciplinary action on account of voluntarily seeking 
such assistance. 

B. Rehabilitation is the responsibility of the employee. Treatment programs requiring medical 
treatment will be treated in the same manner as any other medical problem with respect to sick 
leave, vacation leave, leave of absence without pay, and health insurance coverage consistent 
with applicable policy provisions and practices. 

C. Upon successful completion of treatment and unrestricted release for work, the employee will be 
returned to active duty status. 

Section 3. Prescription Drugs 

A. Employees who are obliged to take (a) prescription drug(s) under the direction of a licensed 
medical practitioner shall advise their supervisor upon reporting to duty that they are under the 
influence of or are required to take prescription drugs or internal medicine that may affect their 
work performance. When an employee is required to take prescription drugs or other medicine, a 
physician's statement may be required indicating whether or not the employee can perform hislher 
regularly assigned duties. 

B. No prescription drug shall be brought upon Police Department premises by any person other than 
the person for whom the drug has been prescribed for by a licensed medical practitioner, and shall 
be used only in the manner, combination and quantity prescribed. 

C. No employee who complies withitems A and B above with respect to a particular prescription drug 
or other medicine can be disciplined or required to attend an employee assistance program on 
account of that particular prescription drug or other medicine. 

Section 4. Procedures for Testing 

A. The City may require employees to submit to a test for illegal drugs, prescription drugs, or alcohol 
under the following circumstances: 

1. There is reasonable cause to suspect that the employee to be tested is using or has used a 
controlled or illegal substance contrary to the provisions of this Article. 

2. Reasonable cause is defined to mean objective and specific facts including personal 
observations by witnesses of the suspect person's appearance and behavior which would 
support a conclusion of a reasonable suspicion. 

3. An order to submit to testing may only be issued by a supervisor of the rank of Lieutenant 
or higher and only after review by and approval of the Police Chief or hisher designee. 



B. Report ProcedurelOrder for Test 

If a supervisor (as referenced in subsection "AY above) concludes that reasonable cause exists to 
suspect that an employee is using or has used controlled substances, helshe shall take the following 
actions: 

1 The supervisor shall relieve the employee from duty and direct himlher to remain at the 
station. The supervisor shall take reasonable precaution to ensure the safety of the 
employee and immediately no t i i  the unit commander and the Police Chief or hislher 
designee. 

The supervisor provide the employee and the Union representative (if requested) 
verbal explanation of hislher reasons for seeking an order for examination. The 
explanation by the supervisor shall be reduced to a written report before the end of the 
supervisor's shift on the day of the incident. The written report shall state the reasons 
for the examination order and contain information regarding any potential witnesses. 
The written report shall be signed, noting the time and the date of the incident. Said 
report shall be immediately presented to the unit commander and the Police Chief or 
hislher designee with a copy being provided to the employee and hislher Union 
representative. 

3. After the supervisor has explained histher reasons to the employee for seeking an order for 
examination, the employee shall be afforded an opportunity to present an explanation to 
the unit commander and the Police Chief or histher designee. 

4. If the Police Chief or hislher designee concludes that a test is necessary, the order will be 
issued verbally by the reporting supervisor and confirmed in writing by the Police Chief or 
hislher designee within twenty-four (24) hours. At the time the order is given, the employee 
shall be advised that refusal to submit to the test shall be cause for discipline up to and 
including discharge. 

C. Drug Testing Procedure 

The procedure followed in giving the drug test will be in conformance with the Federal Regulations 
(Federal Register, Volume 53, No, 69, pg. 11979-1 1989). This includes but is not limited to the 
collection of the sample, chain of custody, storage of the sample, the type of initial and confirming 
tests used, and the amount of drug or drug metabolite to be regarded as a positive drug test. 

D. Alcohol Testing 

Testing for alcohol will be performed by means of an evidentiary breath test at the same facility 
utilized for drug testing. The "chain of custody" will be documented and presewed in the same 
manner as for a drug test. 

Section 5. Disci~line and Employee Assistance 

A. An employee who tests positive for illegal drugs, controlled substances (except as required by a 
treating physician in accordance with Section 3 of this Article), or alcohol will be subject to 
appropriate discipline in accordance with the provisions of the Labor Agreement. Each case shall 
be evaluated by management as to the facts and circumstances and resolved accordingly. 

B. Employees whose drug use, alcohol abuse, or prescription drug abuse is dlscovered by the City in 
some manner other than by the drug test outlined in this Article shall be treated as if helshe had 
tested positive under this Article. 
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C. In appropriate cases, employees who test positive shall be required to participate in the Employee 
Assistance Program. In such cases, the employee shall be required to complete the rehabilitation 
program as prescribed by the program director or supervising physician as a condition of 
continued employment. The ternis and conditions of each rehabilitation program shall be clearly 
set forth in a Conditional Reinstatement Agreement and executed by the employee, the Union, and 
the City. 

The City shall respond to employees who have tested positive for illegal drugs, controlled 
substances (except as required by a treating physician in accordance with Section 3 of this 
Article), or alcohol in a facilitative manner aimed at assisting h i d e r  to successfully rehabilitate. 
Absent mitigating circumstances (including but not limited to inflicting injury or death on a member 
of the public or employee of the City), employees who fail to successfully rehabilitate upon 
completion of hislher first enrollment shall be given a second and final opportunity to again enroll 
and complete a rehabilitation program. However, it is specifically understood by the parties that 
should mitigating circumstances exist which adversely impact the image andlor interests of the 
City, nothing here within shall be interpreted to bar imposition of appropriate discipline up to and 
including discharge. 

Section 6. Grievance Procedure 
All actions taken by the City pursuant to this Article shall be subject to the provision of Article 8-Grievance 
Procedure. 

ARTICLE 43. COPIES OF LABOR AGREEMENT 

The City will provide at its expense, copy of the labor Agreement, work rules and appendices, as changes 
are made, to each employee covered by this Agreement. The C i  further agrees to provide the Union 
twenty-five (25) extra copies of the Labor Agreement. 

ARTICLE 44. DIVERSITY 

The parties agree to work jointly during the period of this contract to identify ways to nurture diversity in 
the Forensic Science field. 

ARTICLE 45. WORKILIFE POLICY 

The parties agree to arrange for interested representatives to serve on and encourage the important work 
of the WorkILife Strategic Planning Committee. 

ARTICLE 46. LETTERS OF UNDERSTANDING 

I. LETTER OF UNDERSTANDING - ALTERNATIVE PARKING LOCATION 

In accordance with Article 32-Supplemental Agreements, the parties mutually agree and stipulate 
to the following t e n s  and conditions regarding alternatlve parking to the current designated 
parking spaces provided for bargaining unit employees in a surface tot south of the VanAndel 
Arena (Area 4) under the provisions of Article 40-Parking: 



A. Due to the availability of parking spaces in the parking structure at the comer of Louis and 
lonia (Monroe Center), bargaining unit members' cards shall be programmed for access to 
that structure until such time as the Parking Services Department projects rental of parking 
spaces in that structure will prohibit further use of that alternative structure. Programming 
of cards shall be initially for twenty-four (24) hour access; however, with notice as provided 
in item B below, access may be restricted to the hours of 4:00 PM until 930 AM. 

B. Within two (2) weeks written notice (14 calendar days), the City may cease providing such 
alternative parking spaces to all bargaining unit members or those assigned to a particular 
shift. 

C. Upon such written notice, the parties may agree to meet and confer to see if acceptable 
alternatives may be available other than the primary surface lot south of the VanAndel 
Arena. 

2, LETTER OF UNDERSTANDING - LATENT PRINT TECHNICIAN 

During negotiations in 2002, the parties agree to establish a Latent Print Technician classification 
which would be placed in the Crime Scene Technician and Latent Print Examiner bargaining unit. 
In accordance with understandings reached in subsequent discussions, the parties mutually agree 
and stipulate to the following: 

A. All Crime Scene Technicians (CST) with five (5) or more years of experience in that 
classification shall be eligible to apply to take the Civil Senrice examination for the Latent 
Print Technician (LPT) classification. Those individuals who qualify on a passnail basis will 
be placed in an eligible pool that will be in effect for a minimum of six (6) months. 
Extensions of such lists shall be subject to the rules of the Civil Service Board. It is 
understood that the city may elect to give a concurrent entrance examination for the 
classification of LPT. Successful bargaining unit candidates shall have priority of 
appointment over candidates on an entrance eligible list. 

B. If promoted to LPT, the employee selected shall be subject to an evaluation period within 
the first six (6) months of a two (2) year probationary period. During the evaluation period, 
the employee or Management may decide that the employee is not suited for the 
classification of LPT. In such case the employee shall be returned to the classification of 
CST if promoted from that classification. An employee selected for LPT is Intended to 
remain in that classification until a Latent Print Examiner (LPE) vacancy occurs and will be 
paid at a rate of pay equivalent to the E step of the LPE pay range (the F step of the LPT 
pay range). Entrance eligible employees who fail probation within the two (2) year 
probationary period shall be discharged as provided in Article I I-Seniority, Section 28. 

C. When an LPE vacancy which is intended to be filled by Management occurs, the vacancy 
shall be filled by the employee who has passed probation in the LPT classification. If 
promoted, the employee shall be paced at the F step of the LPE pay range (range 045). 
The employee shall be subject to a two (2) year probationary period during which time 
helshe must complete aH required Automated Fingerprint Identification System (AFIS) 
certification as a Latent Print Operator. If the employee fails to complete certifications 
within the two (2) year probationary period, helshe shall be demoted to the classification of 
CST. If no vacancy exists in the CST classification, the employee shall be allowed to 
replace the least senior employee in that classification based on hislher bargaining unit 
seniority. An employee who is demoted to the CST classification during the two (2) year 
probationary period shall be ineligible to apply to take the LPT examination for a period of 
one (I) year. 
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D. When an employee is promoted to the W E  classification and the promotion results in an 
LPT vacancy, the vacancy shall be filled through the procedure outlined in items A, 8, and 
C above. 

3. LETTER OF UNDERSTANDING - AFLAC 

The parties agreed to have the benefit services provided by AFLAC available to the unit's 
members as long as the administration of such services is at no cost to the City. 

4. LETTER OF UNDERSTANDING - REGULAR USE OF SICK LEAVE 

During the 2003-2004 negotiations, the parties agreed to further research and negotiate the 
possibifi of changing the configuration of regular use of sick leave for an employee's minor child 
and hislher spouse. The parties agreed that if such change were to be approved by the City 
manager, it would be done on a trial basis within this unit only. 

5. LETIER OF UNDERSTANDING - HEALTH INSURANCE FOR MILITARY AC'rIVATED 
EMPLOYEES 
The parties agreed to meet concerning the issue of health insurance for military activated 
employees during the pendency of this contract if the matter is addressed as a City-wide policy 
issue for all bargaining units. 

ARTICLE 47. TERMINATION AND MODIFICATION 

Section 1 
This Agreement shall continue in full force and effect until 1159 p.m. on June 30,2007. 

Section 2 
If either party desires to terminate this Agreement, it shall give written notice of termination sixty (60) days 
prior to the termination date. If neither party shall give notice of amendment as hereinafter provided, or if 
each party giving notice of termination withdraws the same prior to terrnination date, this Agreement shall 
continue in effect from year to year thereafter subject to notice of terrnination by either party on sixty (60) 
days' written notice prior to the current year's termination date. 

Section 3 
If either party desires to modify or change this Agreement, it shall, sixty (60) days prior to the termination 
date or any subsequent termination date, give written notice of amendment, in which event the notice of 
amendment shall set forth the nature of the amendment or amendments desired. If notice of amendment 
of this Agreement has been given in accordance with this paragraph, this Agreement may be terminated 
by either party on its termination date or any time thereafler on ten (1 0) days written notice of termination. 
Any amendments that may be agreed upon shall become and be a part of this Agreement without 
modifying or changing any of the other terms of this Agreement. 

Section 4. Notice of Termination and Modification_ 
Notice shall be in writing and shall be sufficient if sent by certified mail addressed, if to the Union, to 1 
Monroe Center NW, Grand Rapids, Michigan; and if to Management, to City of Grand Rapids, City Hall, 
Grand Rapids, Michigan or to any such address as the Union or Management may make available to 
each other. 



APPENDIX A 

WAGES 

EFFECTIVE JULY 1,2003 

Crime Scene Technician 37,420 39,533 41,180 42,896 44,682 46,546 48,485 
17.9906 19.0063 1937980 20.6232 21.481 9 22.3777 23.3101 

Latent Print Technician 

Latent Print Examiner 

EFFECTIVE JULY 1,2004 

Crime Scene Technician 38,169 40,324 42,003 43,754 45,576 47,477 49,455 
18.3504 19.3864 20.1940 21.0357 21.91 15 22.8253 23.7763 

Latent Print Technician 

Latent Print Examiner 

EFFECTIVE JULY 1.2005 

Crime Scene Technician 39,314 41,533 43,264 45,067 46,943 48,901 50,938 
18.9009 19.9680 20.7998 21.6668 22..5688 23.5101 24.4896 

Latent Print Technician 

Latent Print Examiner 



APPENDIX A CONTINUED 

WAGES 

EFFECTIVE JULY I, 2006 

Crime Scene Technician 40,493 42,779 44,561 46,419 48,351 50,368 52,467 
19.4679 20.;5670 21.4238 22.3168 23.2459 24.21 54 25.2243 

Latent Print Technician 55,095 
26 4881 

Latent Print Examiner 



APPENDIX B 

Health Care Plan Proposal 
April 29,2004 

The city bargaining units listed below present the following counter proposal: 

Section I: Wages (Minimum Wage Increases) 

Calendar Year' 
2003: 0% 
2004: 2% (Minimum) 
2005: 3% (Minimum) 

Fiscal Year* 
2004: 0% 
2005: 2% (Minimum) 
2006: 3% (Minimum) 

Section 2: Health Care Plan Benefits and Co-payments 

Prescription Drug Co-pays $101$20 co-pay $967,790.00 

Emergency Room Visit $1 50 co-pay 
(Co-pay waived-if admitted to hospital) 

Co-Insurance 10% @ $500 Max per Family per Year $551,202.00 
(Applies to inpatient and outpatient hospital care services only) 

Office Visit $10 per visit $ 99,685.00 

Chiropractic $10 per visit $138,880.00 
(Co-pay applies to all consultations and subsequent adjustments and treatments) 

Mental Health $1 0 per visit 

Section 2 (B): Other Components of the Health Care Plan 

I. Add the eleven (1 1) disputed benefits to the plan. 
2. Eliminate the $50,000 discretionary fund. 

Proposal Submitted by the Following Bargaining Units 

APAGR 

GRPCOA 

IAFF 

GRPOLC 

GWD COMMUNICA'TIONS 

EMERGENCY COMMUNICATIONS SUPERVlSORS 
TEAMSTERS 406 

Dated 

jls 

April 29,2004 



Addendum - Labor Agreement 
Grand Rapids Police Officers Labor Council and City of Grand Rapids 

The following provisions shall apply only to the bargaining unit employees holding the classification of 
Police lntern employed by the Grand Rapids Police Department. 

I. Terms of Emplovment 

Employees shall comply with all department prerequisites for appointment and continued 
employment in the Police lntern Program. Failure to comply with such prerequisites shall be 
considered by all parties as just cause to terminate employment. 

2. Probationarv Period 

All persons appointed to the position of Police lntern shall successfully complete an initial 
probationary period of twelve (1 2) months of continuous employment following the effective date of 
appointment. At any time during the probationary period, the City Manager may discharge a 
probationary employee. Any employee so discharged during the probationary period shall have no 
recourse to grievance or Civil Service Board appeal procedure. 

3. Appeal Procedure 

Any employee who has successfully completed the initial probationary period may appeal a 
disciplinary discharge, reduction in pay, or a suspenslon, to the City Civil Service Boardi Such 
appeal shall be in accordance with the provisions of Civil Servfce Rules. It is expressly agreed 
that such appeals shall be an election of remedies and a waiver of any right possessed by both the 
employee and the Union to contest such matter in any other forum. The decision of the Civil 
Service Board shall be considered final and binding on all parties. 

The City will furnish, at its expense, a uniform to be determined by management. 

5. Overtime Work 

Work, authorized by management, performed in excess of 40 hours per week shall be 
compensated at the rate of one and one-half (1%) times the employee's regular straight time rate 
of pay. 

6. Work Hours 

A. Work Week: During the school term, an employee may be assigned a schedule of up to 24 
hours per week; otherwise the schedule may consist of 40 hours per week. 

B. Work Day: During the school term, an employee may be assigned to an irregular schedule of 
hours; othetwise the work day shall consist of eight (8) hours, excluding lunch periods, as 
assigned by management. Subject to the needs of the service, management will develop a 
rotating shift schedule. The intent of this provision is to attempt to provide employees with a 
stable work schedule. 



7. Senioritv - Lavoff 

A. Definition: Seniority shall mean the status attained by length of continuous senrice in the 
classification of Police Intern. 

0. Layoft In the event of a reduction in the work force, employees shall be laid off in inverse 
order of their seniority. 

8. Holidavs 

An employee who is scheduled to work on any of the recognized, designated holidays (listed in 
Article 20, Section 2 of the basic labor agreement including the employee's birthday when worked 
on the actual date) shall. be paid at the rate of time and one-half (1%) for all hours worked on the 
holiday. An employee who is not scheduled to work on one of €he above holidays (excluding the 
employee's birthday) which would normally fall in hislher 24 hour work schedule shall be paid for 
eight (8) hours at the straight time rate for that holiday. 

The employee's birthday holiday is only intended to apply to Police Interns as provided herein. It 
is further the intent of the parties that normal work schedules shall not be changed for the purpose 
of having a Police Intern work on hislher birthday in order to receive overtime pay. 

In addition to the above provisions, the following indicated articles of the basic labor agreement shall 
apply to employees holding the classification of Police Intern. Any article not specifically listed shall have 
no application to the employees in such classification. 

List of Contract Articles 

Agreement 
Article 1. Recognition 
Article 2. Union Security 
Article 3. Management Security 
Article 4. Management Rights 
Article 5. Union Bargaining Committee 
Article 6. Special Meeting 
Article 7. Union Representation 
Article 9. Payment of Back Pay Claims 
Article 10. Discharge and Discipline 

Sections 1,2,4, 6, 7, & 8 
Article 29. No Discrimination 
Article 31. Authorized Representative 
Article 32. Supplemental Agreements 
Article 33. Validity 
Article 34. Entire Agreement 
Article 35. Emergencies, Section 1 
Article 39. Safety 
Article 40. Parking 
Article 43. Copies of Agreement 
Article 47. Termination and Modification 



HOURLY WAGE SCHEDULE - POLICE INTERN 

EFFECTIVE JULY 1.2002 EFFECTIVE JULY 1,2004 

A B C A B C 

9.30 9.60 9.90 9.60 9.90 10.20 

EFFECTIVE JULY 1,2005 

A B C 

9.90 10.20 10.50 

EFFECTIVE JULY 1,2006 

A B C 

10.20 10.50 10.80 

Employees shall be eligible for a step increase at six month intervals, provided they receive a satisfactory 
performance evaluation. 



IN WITNESS WHEREOF t parties have used thi Agreement to be executed by their duly authorized 
representatives this 2@% day of A*; ,2004. 

f 

WITNESSES RAPIDS -** George . Heartwe Mayor 

GRAND RAPIDS POLICE OFFICERS 
POLICE OFFICERS LABOR COLINCIL: 
CRIME SCENE TECHNICIAN & LATENT 
PRINT EXAMINERIPOLICE INTERN UNIT 

APPROVED FOR "THE MAYOR'S SIGNATURE 


