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CONTRACT AGREEMENT

Agreement entered into this first day of July, 1991 between the Jonesville
Community Schools (hereinafter referred to as the "Employer") and the
International Union of Operating Engineers, Local 547 AFL-CIO, (herein-
after referred to as the "Union").

Note: The headings in this Agreement neither add to nor subtract from the
meaning, but, are for reference only.

Purpose and Intent: The general purpose of this Agreement is to set forth
terms and conditions of employment, and to promote orderly and peaceful
labor relations for the mutual interest of the Employer and the employees.
The School Board has no legal right to relinquish its statutory authority,
nor to submit it to any other organization not elected by the people of
the Jonesville Community School District. Within these bounds, the Em-
ployer and the Union encourage to the fullest degree friendly and coopera-
tive relations between all parties.

ARTICLE I

Recognition

A. The Employer hereby agrees to recognize the respective Union as the
sole and exclusive bargaining representative for the purpose of col-
lective bargaining with respect to rates of pay, hours of work and
other conditions of employment, for any permanent employee coming
within the jurisdiction of the Union.

B. Classification: The term "employee" as used herein shall include the
custodial employees.

C. There shall be one steward for all employees classified as custodians.

D. Hiring: Employees will be hired, and there will be no discrimination
in upgrading, demoting or transferring because of race, creed, color
national origin, sex, political party, union affiliation, age or
marital status.

E. Temporary Employees: Employees hired for short term, for specific
jobs to do work not primarily or normally being done by members of
this bargaining unit, with no intention on the part of either party of
continuing employment beyond the designated term of completions of the
job (at the most ninety (90) days) shall not come under this contract
in any respect to rates of pay, hours of work, or other conditions of
employment.

F. Employees of the Employer not covered by the terms of this Contract
Agreement may temporarily perform work covered by this Agreement only
for the purpose of instruction, training, experimentation or in case
of emergency or necessity.

G. The right of contracting is vested in the Employer, however, contract-
ual work should not be used for the purpose of discrimination against
employees.

ARTICLE II

Membership Dues or Agency Shop Service Fee Deduction

All employees employed in the bargaining unit, or who become employees in
the bargaining unit, who are not already members of the Union, shall with-
in sixty (60) days of the effective date of this provision or within sixty
(60) days of the date of hire by the Board, whichever is later, become
members, or in the alternative, shall within sixty (60) days of their date

-1-



Article II - Membership Dues/Agency Shop

of hire by the Board, as a condition of employment, pay to the Union each
month a service fee, to be determined by the Union but, not to be in
excess of the regular monthly Union membership dues uniformly required of
employees of the Board who are members.

An employee who shall tender or authorize the deduction of membership dues
(or service fees) uniformly required as a condition of acquiring or ob-
taining membership in the Union, shall be deemed to meet the conditions of
this Article so long as the employee is not more than thirty (30) days in
arrears of payment of such dues (or fees).

If any provision of this Article is invalid under Federal or State law,
said provision shall be modified to comply with the requirements of said
Federal and State law.

The Union agrees that in the event of litigation against the Board, its
agents or employees arising out of this provision, the Union shall co-
defend and indemnify and hold harmless the Board, its agents or employees
for any monetary award arising out of such litigation.

The Board shall deduct Jrom the pay of each employee from whom it receives
an authorization to do so the required amount for the payment of Union
dues or Agency Shop fees. Such dues or fees, accompanied by a list of em-
ployees from whom they have been deducted and the amount deducted from
each, and by a list of employees who had authorized such deductions and
from whom no deduction was made and the reason therefor, shall be
forwarded to the Union office no later than forty (40) days after such de-
ductions were made. .

ARTICLE III

Visitations

Authorized representatives of the Union may be permitted to visit the pre-
mises of the Employer provided he does not disrupt classroom activity at
all reasonable hours for the purpose of transacting Union business. Said
representative shall inform the Superintendent of Schools that he is on
the premise and present credentials and shall inform the Superintendent of
Schools where he will be at all times. „. . .

ARTICLE IV
Discharge

A. Employees shall be subject to immediate dismissal for any of the
following reasons: Drunkenness, dishonesty, insubordination or will-
ful neglect or violation of written Board policy or any moral charge.

B. The Employer agrees promptly upon the discharge of an employee to
notify in writing the steward of the district of the discharge.

C. The discharged employee will be allowed to discuss his discharge with
the steward and the Employer will make available an area where this
may be done before he (employee) is required to leave the property of
the Employer. Upon request, the Employer or his designated repre-
sentatve will discuss the discharge with the employee and steward.

D. Should the discharged employee or the steward consider the discharge
to be improper, a complaint shall be presented in writing, through the
steward to the Employer within two (2) regularly scheduled work days
of the discharge.

The Employer will review the discharge and give his answer vithin
three (3) regularly scheduled work days. If the decision is not sat-
isfactory to the Union, the matter shall be referred to the grievance
procedure and at Step Two.
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ARTICLE V

Union Rights

A. Any employee in the bargaining unit elected to a full time office of
the Union shall be granted a leave of absence from his work without
pay for the term of such office. He shall accumulate seniority during
his term of office and at the end of such term shall be entitled to
resume his regular seniority status on his original job.

B. Seniority shall continue to accumulate for an employee who is trans-
. ferred temporarily to a supervisory position.

C. During his term of office the steward shall be deemed to head the
seniority list for the purpose of shift preference, lay off and recall
only, provided he is qualified to do the required work. Upon
termination of his term of office he shall be returned to his regular
seniority status.

D. Employees shall be regarded as probationary employees for the first
sixty (60) days of active employment. Lay off or discharged pro-
bationary employees shall not have a recourse to the terms of this
Agreement.

E. Probationary employees completing their probationary period and em-
ployees transferring into the bargaining unit shall acquire seniority
from the date of completion of transfer or probation.

F. Employees shall be laid off, recalled or demoted according to their
seniority in their classification. An employee on scheduled lay off
shall have the right to displace a lesser senior employee who is on a
classification previously held by the employee.

G. An employee will lose his seniority for the following reasons:

1. He resigns.
2. He is discharged for cause.
3. He is absent without notifying the employer without a good and

sufficient reason.

ARTICLE VI

New Jobs

The Employer shall have the right to establish, evaluate, change and obso-
lete jobs, providing such action on the part of the Employer shall not be
directed toward reducing the rate of a job in which no substantial change
in the job itself has occurred. When a new or revised operation involves
duties which are not adequately or specifically described or properly
evaluated in an existing job description, specification and classification
the Employer has the right to develop and establish such new or revised
job description, specification and classifications, rates of pay and to
place them into effect. Whenever new buildings or jobs are made operat-
ional, the Employer shall establish the job description.

The Employer will notify the Union of such new or changed job, and will
within thirty (30) days after such new or changed job is established, meet
with the Union to discuss the rate and classification.

ARTICLE VII

Notification Procedure

A. Notice of all vacancies and newly created positions shall be posted on
employee bulletin boards within five (5) days, and the employees shall
be given five (5) days time in which to make application to fill the
vacancy or new position. The senior employee making application shall
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Article VII - Notification Procedure Cont'd

be transferred to fill the vacancy or new position, provided he has
the necessary qualifications to perform the duties of the job in-
volved. Newly created positions or vacancies are to be posted in the
following manner: 1) type of work, 2) place of work, 3) starting date,
4) rate of pay, 5) hours to be worked, 6) classification.

B. Any employee temporarily transferred shall be paid either the rate of
pay of the position from which he is transferred or the rate of the
position to which he is transferred, whichever is higher.

C. Temporary transfers shall be for a period of no longer than thirty
(30) days. Extensions may be given by mutual agreement.

D. Any position that requires more than thirty (30) days of temporary
transfer (except extensions by agreement) shall be considered an open
position and shall be posted.

E. An agreed to seniority list shall be made available to each employee
covered by this Agreement on or about July 1 of each year, such list
shall contain date of hire, employee's location and classification.
Seniority in classification upon satisfactory completion of proba-
tionary period of employment or transfer.

F. Seniority shall not apply to employees who are employed for the winter
and summer vacation periods. Further, it is understood that in the
event a vacancy arises prior to or during such periods and any of the
employees fill the vacancy, their probationary period shall commence
as of their date of employment.

ARTICLE VIII

Grievance Procedure

A grievance shall be an alleged violation of the expressed terms of this
Agreement.

Step One

A. An employee having a grievance shall present it orally to his super-
visor within twenty four (24) hours.

B. If the grievance is not settled orally, the employee, within twenty
four (24) hours, may request the supervisor to call the steward.

Step Two

A. The steward shall reduce the grievance to writing on the accepted
grievance form and indicate the alleged contract violation and the
remedy desired.

B. The aggrieved employee and his supervisor shall sign the grievance.

C. The grievance shall be submitted to the building principal within
five (5) work days from the date of Step One A above.

Step Three

A. The steward shall meet with the building principal to discuss the
grievance within five (5) days of its written submission to the
building principal.

B. The building principal shall give his decision, in writing relative
to the grievance within ten (10) work days of his meeting with the
steward.

C. If the decision of the building principal is not appealed within
five (5) work days of his decision, the decision shall be considered
settlement of the grievance.



Article VIII - Grievance Procedure Cont'd

Step Four

A. Any appeal of a decision rendered by the building principal shall be
presented to the Superintendent of Schools within five (5) work days
and the Superintendent shall meet with the business representative
of the Union at a time mutually agreeable to them. The appeal shall
be in writing, stating the reason or reasons why the decision of the
building principal were not satisfactory.

Step Five

A. If the Union so requests, the Board or its representatives will meet
further with the Union to consider fairly and in good faith any
other methods of settlement which might be mutually agreed upon, in-
cluding private (non-governmental) mediation or advisory arbitra-

tion.

B. The procedure herein provided shall not prohibit the Union or the
Employer from recourse to normal mediation provided by Michigan
State law.

Step Six

Individual employees shall not have the right to process a grievance at
Step Six.

A. If the appealing party is not satisfied with the disposition of the
grievance at Step Five, it may, within ten (10) days, refer the
matter to the American Arbitration Association, in writing, and
request the appointment of an arbitrator to hear the grievance. If
the parties cannot agree upon an arbitrator, then one shall be
selected by the American Arbitration Association in accordance with
its rules.

B. Neither party may raise a new defense group at Step Six not
previously raised or disclosed at other written steps. Each party
shall submit to the other party not less than one week prior to the
hearing a prehearing statement alleging facts, grounds, and defenses
which will be proven at the hearing and hold a conference at that
time in an attempt to settle the grievance.

C. The decision of the arbitrator shall be final and conclusive and
binding upon employees, the Board and the Union; subject to the
right of the Board or the Union to judicial review. Any lawful
decision of the arbitrator shall be forthwith placed into effect.

D. Powers of the arbitrator are subject to the following limitations:

1. The arbitrator shall render his decision within thirty (30)
calendar days from the date of the conclusion of the arbitration
hearing.

2. The arbitrator shall not have jurisdiction to subtract from or
modify any of the terms of this Agreement or any written amend-
ments hereof, or to specify the terms of a new agreement, or to
substitute his discretion for that of any of the parties hereto.

3. The arbitrator shall have no powers to interpret state or federal
law.

4. He/she have no power to change any practice, policy, or rule of
the Board nor substitute their judgement for that of the Board as
to the reasonableness of any such practice, policy, rule or any
action taken by the Board.
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Article VIII - Grievance Procedure Cont'd

5. He/she shall have no power to decide any question which, under
this Agreement, is within the responsibility of the management to
decide. In rendering decisions, an arbitrator shall give due
regard to the responsibility of management and shall so construe
the Agreement that there will be no interference with such
responsibilities, except as they may be specifically conditioned
by this Agreement

6. If either party disputes the arbitrability of any grievance under
the terms of this Agreement, the arbitrator shall determine the
arbitrability issue before proceeding to the issue on the merits.
In the event that a case is appealed to the arbitrator on which
he/she has no power to rule, it shall be referred back to the
parties without decision or recommendation on its merits.

7. More than one grievance may not be considered by the arbitrator at
the same time except upon expressed written mutual consent and
then only if they are of similar nature.

8. The fees and expenses of the arbitrator shall be paid by the
non-prevailing party, except in the event that the arbitrator does
not make an award which clearly grants either party the decision
on the arbitration award, the fees and expenses of the arbitrator
then shall be shared equally between the parties.

9. Where no wage loss has been caused by the action of the Board
complained of, the Board shall be under no obligation to make
monetary adjustments, and the arbitrator shall have no power to
order one.

ARTICLE IX

Hours and Work Week

A. The work week starts at 12:01 A.M. Monday through 12:00 P.M. Friday
eight (8) hours per day, five (5) days per week shall constitute a
forty (40) hour work week.

B. Time and one half (1 1/2) is the overtime rate for all hours in excess
of eight (8) hours per day, and for all hours worked in excess of
forty (40) hours in the employee's work week. All work performed on
Sunday shall be two (2) times the base rate. All work performed on a
Sunday Holiday will be paid three (3) times the base rate.

C. Training sessions of two (2) hours a day, not to exceed two (2)
monthly during the duration of their agreement, may be scheduled with
pay at the regular rate.

D. The Employer shall not make a daily practice of requiring overtime
work. In general, overtime will be required only whenever necessary
or in cases of emergency. Overtime shall be paid for only when an
employee is authorized by the building principal or Superintendent of
Schools.

E. Whenever overtime is required it shall be rotated whenever reasonably
possible among the custodial employees within the building and accord-
ing to classification, so that overtime may be equitably shared among
the qualified employees.

F. Whenever an employee is required to return to work after the complet-
ion of his regularly scheduled working hours (except in case of emer-
gency) he shall receive pay for the actual time worked at the rate of
time and one half (1 1/2) his regular rate, or a minimum of three (3)
hours pay at his straight time hourly rate, whichever is greater. With
the exception of an emergency call back, which would be at the rate of
time and one half (1 1/2), or two and one half hours pay at his
straight time hourly rate, whichever is greater.
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ARTICLE X

Shift Differential

A. Fourteen cents per hour (14c) premium shall be paid to employees
covered by this Agreement who are regularly scheduled four or more
hours of work daily between the hours of 4:00 P.M. and 12:00 P.M. mid-
night.

B. A seventeen (17c) cents per hour premium shall be paid to employees
regularly scheduled for two or more hours daily between 12:00 P.M.
midnight and 8:00 A.M.

ARTICLE XI

Salary Schedule

A. All new employees are on a probationary status for the first sixty
(60) days of employment. An additional thirty (30) day probationary
period may be added indefinitely by mutual consent between employer
and union.

B. Rates effective July 1, 1991 through June 30, 1994:

BASE RATES

Custodial

1991-92 1992-93 1993-94

0 $8.50 $8.89 $9.29

1 8.90 9.31 9.73

Custodial/Maintenance

1991-92 1992-93 1993-94

$9.35 $9.78 $10.22

9.80 10.25 10.71

2 9.44 9.87 10.31 10.31

(all current employees are grandfathered at Step 2)

PROBATIONARY RATES

10.78 11.27

Custodial

1991-92 1992-93 1993-94

Custodial/Maintenance

1991-92 1992-93 1993-94

$7.76 $8.12 $8.49 $8.26 $8.64 $9.03

C. Health Insurance: The Board shall provide fully paid MEBS-STAR 3
medical insurance for full time employees and dependents.

D. Optional Insurance: The Board will establish an account for each
employee of $275.00 annually. The employee may use the funds on
deposit for health insurance deductibles, vision or dental expenses
when submitting legitimate receipts.

When retiring or severing employment with the district the balance of
the funds in an individual's account would be paid to that employee.

Employees fired or dismissed for just cause forfeit any balance of
this account.

E. Uniform Allowance: Each employee covered by this Agreement shall be
reimbursed an annual uniform allowance of $110.00 (1991-92), $115.00
(1992-93), $125.00 (1993-94). This amount will be paid in July of
each year. The employee must submit receipts to the bookkeeper
verifying the purchase of uniforms or work shoes. If no such
documentation is presented by December 1st of each year, then the
school district is authorized to deduct the uniform allowance from the
next regularly scheduled payroll period. Part-time employees shall
receive the full pro-rated portion of this allowance. Employees who
separate employment prior to the anniversary date of receipt of this
uniform allowance will be deducted the full pro-rated portion of this
annual uniform allowance from salary due. Employees hired after July 1
shall receive the remaining annual pro-ration for the uniform
allowance based on 1/12 for each month remaining in the contract year
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Article XI - Salary Schedule Cont'd

to be received with the first payroll check after successful comple-
tion of the probationary period. Employees shall be responsible for
the laundering of their uniforms. The color and style of the uniforms
will be mutually agreed upon by the supervisor and employees. Shoes
are considered part of the uniform.

F. The Board shall pay the 5% retirement payment to the Michigan School
Employees Retirement System.

ARTICLE XII

Leaves and Sick Leave

A. Sick days shall accumulate to one hundred and forty (140) days at the
rate of twelve (12) days per year.

B. An employee who has exhausted all accumulated sick leave days and is
unable to work because of personal illness or disability shall be
granted a leave of absence without pay for the duration of the illness
or disability up to one (1) year. The employee may be required to
provide a physician's statement indicating the inability to return to
work. A physician's statement verifying that the employee is capable
of returning to work may be required. Such leaves of absence shall
not affect the employee's accrued vacation or seniority rights, except
that sick leave, vacation time and seniority rights will not accrue
during such leave of absence. After thirty (30) days of the leave the
employee may elect to continue the current insurance package or any
portion at their own expense, if allowed by the insurance carrier.

C. Leave of absence for a period of one (1) month without pay for rea-
sons other than medical and sick leave may be granted by mutual agree-
ment of Employer and employee. All requests for leaves of absence
must be in writing, signed by the employer and employee, and a copy
sent to the Union. Sick leave shall not accrue during the leave of
absence.

D. Funeral Leave

1. Up to five (5) days of leave with pay will be granted for death in
the immediate family (husband, wife, children) three (3) days with
pay for mother, father, mother-in-law, father-in-law, two (2) days
with pay for brother, sister, grandparents and grandchildren, one
(1) day with pay for the death of an uncle, aunt, neice, nephew,
brother-in-law and sister-in-law.

2. Additional days may be granted by mutual agreement of Employer and
employee.

a) These days to be subtracted from accumulated sick leave or
vacation time at employee's option.

E. Employees shall accumulate sick leave at the rate of twelve (12) days
per year, except that no employee shall accumulate sick leave during
an approved leave of absence, nor when collecting sick leave. If that
time amounts to more than five (5) days in succession. A sick day is
comparable to a work day of the employee. If there is a question
about a claim for sick leave, a statement from the Health Department
or a physician's statement shall be required.

F. Three (3) days a year may be used for personal business. The purpose
of this leave would be to relieve the employee of a financial hardship
in situations over which they have no control. Personal business means
an activity that requires the employee's presence during the work day
and of such nature that it cannot be attended to at another time.
Applications for such business leave must be submitted in writing in
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Article XII - Leaves & Sick Leave Cont'd

advance at least one (1) week(except in an emergency a shorter notice may
be acceptable). Personal business days shall not be granted prior to or
the day following a vacation or holiday. Unused days may be accumulated
as sick leave days each year.

G. Employees who work removing snow on "Act of God" days may be given
compensatory time if prior approval is granted from their supervisor
and the superintendent.

H. Retirement/Severance Pay: Employees retiring or severing employment
and having qualified for payments under the Michigan School Employees
Retirement System or the Federal Social Security System shall be
reimbursed at $12.50 per day for unused accumulated sick leave days.
This benefit is only available to employees that have been in the
employ of the district for fifteen (15) or more years.

ARTICLE XIII

Jury Duty

Employees requested to appear for jury qualification of service shall
receive their pay from the school district for such time lost as a result
of such appearance or service, less any compensation received for such
jury service, up to a period of sixty (60) days.

ARTICLE XIV

Worker's Compensation

A. As in the past the Employer agrees to cover all employees under Michi-
gan Worker's Compensation.

B. For purposes of computing Worker's Compensation, the employee's sick
leave shall be converted into hours at the hourly rate and only the
difference between the worker's compensation and the converted sick
leave shall be deducted from the employee's accumulated sick leave.

ARTICLE XV

Vacations

A. Employees upon completion of one (1) year of continuous service, shall
receive one (1) week vacation with pay, payable in advance of the
vacation.

B. Employees who have completed two (2) years of continuous service with
the Employer shall receive two (2) weeks vacation with pay, payable in
advance of the vacation.

C. Employees who have completed five (5) years of continuous service with
the Employer shall receive three (3) weeks vacation with pay, payable
in advance of the vacation.

D. Vacation schedules shall be posted in advance so that senior employees
can have their choice of vacation, in accordance with their classifi-
cation.

E. Vacation time does not accrue from one year to the next, except in
special cases with agreement of the employee and the Employer.
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Article XV - Vacations Cont'd

F. Employees having thirty two (32) days of accumulative sick leave may
earn additional vacation days annually according to the following
schedule:

Days Absent During Fiscal Year No. of Days Bonus Vacation

0 5
1 4
2 3
3 2
4 1
5 0

G. Employees shall request their bonus vacation days with approval of Ad-
ministration providing work schedules permit. Furthermore, no em-
ployee shall be caused to lose his bonus vacation. Should the em-
ployees services be necessary, the employee may receive pay for bonus
days in lieu of vacation.

H. An employee upon retirement shall receive a pro-rated vacation based
on one half (1/2) vacation pay for each month of service from their
last anniversary date.

I. Employees entitled to three (3) weeks of vacation may schedule as many
as two (2) weeks of their vacation at any time during the contract
year subject to written request and scheduling permitting. Further-
more, no more than one employee in this bargaining unit may schedule
their vacation in the same weeks during the school year. Other earned
vacation shall be scheduled during the summer months when school is
not in session.

ARTICLE XVI

Holidays

A. Employees shall receive the following holidays with pay: (even if no
work is scheduled)

New Years Day Labor Day Christmas Eve Day
Memorial Day Thanksgiving Christmas Day
4th of July Day after Thanksgiving December 31st

Good Friday (provided school is not in session)

B. No employee shall be considered eligible for holiday pay until he has
been in the employ of the employer sixty (60) or more days.

C. Employees on personal leave of absence, or on sick leave for more than
five (5) days, shall not be entitled to holiday pay unless satis-
factory proof of illness is presented.

D. If one of the holidays occurs when an employee is on an approved va-
cation, the employee shall receive an extra day of vacation, either at
the end of or the beginning of his approved vacation.

E. In the event an employee is requested to work on any of the above
named legal holiday, he shall be paid at the rate of double time for
all holidays except the Friday following Thanksgiving, December 31 and
Good Friday which shall be paid at the rate of time and one half (l
1/2) the regular rate plus eight (8) hours holiday pay as per the
Article, Section A.
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Article XVI - Holidays Cont*d

F. Rest or refreshment periods or breaks shall not exceed fifteen (15)
minutes per each four (4) hour work period and employees shall be con-
fined to the premises during this rest period.

G. When any agreed to holiday falls on Sunday, the day observed by the
State, nation or by proclamation will be considered as the holiday.

H. When Christmas day falls on Saturday, the employees will receive eight
(8) hours straight time rate holiday pay for that day.

I. When New Years Day falls on Saturday, employees will receive eight (8)
hours straight time rate holiday pay for that day.

J. When July 4 falls on a Saturday, employees shall receive the preceding
Friday off with pay. When July 4 falls on Sunday, employees shall
receive the following Monday off with pay. Such pay shall be straight
time rate.

ARTICLE XVII

Rights of Employer - Rights of Employee

A. The employer shall have the right to control and direct its employees,
this right shall include, among other things, the right to hire,
promote, lay-off, transfer, discipline, discharge, refuse to hire, set
work schedules, make work assignments and direct and control its
operation provided any decision of the Employer which are contrary or
in violation of this Agreement shall be subject to the grievance pro-
cedure. All items of written Board policy not in conflict with the
terms of this contract shall remain in full force and effect and shall
be binding on the employee.

B. The Employer shall place on or in a conspicuous place in the employees
service area for their convenience, notices of the following type
only: 1) Notice of recreational and social events 2) Notice of
elections 3) Notice of results of elections 4) Notice of meetings.
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ARTICLE XVIII

Termination, Change or Amendments

The Agreement shall become effective as of the 1st day of July 1991 and
remain in full force and effect until the 30th day of June 1994 and from
year to year thereafter unless either party hereto shall notify the other
in writing at least sixty (60) calendar days prior to the expiration of
this Agreement or sixty (60) calendar days prior to the expiration of any
subsequent automatic renewal period of its intention to amend, modify or
terminate this Agreement.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on
this 20th day of November , 1991.

JONESVILLE COMMUNITY SCHOOLS
BOARD OF EDUCATION

President

INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 547 A B C, AFL CIO

Business Manager

President

Secretary

Superintendent
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APPENDIX A

Act of God Days

Employees will be required to report for work by their supervisor.

Employees who are excused will receive their regular pay for that date.

Act of God Days will be capped at three (3) days. Employees who report

for work will receive a compensatory day off at a later date. Personal

days will not be allowed to be used as Act of God Days. All compensatory

time must be used by June 30th of the school year. Scheduling not

permitting compensatory time off will be paid and non-accumulative from

year to year.
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