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JACKSON COUNTY SOCIAL SERVICES BOARD

and the

LICENSED PRACTICAL NURSES AND
TECHNICAL AND CLERICAL EMPLOYEES

AT THE
JACKSON COUNTY MEDICAL CARE FACILITY

CHAPTER OF LOCAL NO. 2098

a-f -F i .1 i at ed wi t h
MICHIGAN COUNCIL NO, 25 AFSCME (AFL-CIO)

UNIT A

COLLECTIVE BARGAINING AGREEMENT

This Agreement, mads and entered into as ot this 23th day
a-f Septmmber , 1991 by and between the Jacksan Ccunty Social
Services Board, of the County o-F Jackson, Stats o-f- Michigan and its
emp 1 oyees rscogn i zed hereunder as bsi ng reprasented by ijn :i. t A o-f
Local 2098 and Michigan Council #25, American Federation, a-f Stats,
C o u n t y a n d M u n i c :i. p a 1 E m p 1 o y ess* A F L—C10»

A,. PURPOSE

1, The general purpose o-f this Agreement is to set -forth
terms and condi t i ons o-f emp 1 oyment, and to promote order 1 y and
peaceful labor relations for the mutual interest o-f the County, and
E m p 1 o y e «s s a n d t h s Li n i o n -

2. The parties recognize that the interest o-f the com-
munity sind the job security o-f the Employees depend upon the
County's success in establishing a proper service to the Community.
To these ends, the County and the Union encourage to the -fullest
degr &e -f r i end 1 y an«::! cocpsrative re 1 at i ons between the respect i ve
repr essntat i ves at a11 Ievels and among a11 EmpIoyees,



B. DEFINITIONS

1. EMPLOYER.. For the purpose o-f this agreement, the word
"employer" means the Jackson County Social Services Board, County
a -'? J a c k son, S t a t e o f M i c h i q a n .

2. EMPLOYEE. For the purpose o-f this agreement, the word
'' emp 1 oy ee!' me an B a I I emp I oy ees o-f t h e ab o ve men t i on <sd Ch ap t sr (Un i t
A) , un 1 ess exc 1 aded in the recogni ti on c 1 auss o-f t h i s agreement„

a) Ful1 —Ti me Employaes„ Emp1oyees wha are rsgu1 ar1y
scheduled at least 64 hours per SO hour pay period,

b) Part—Ti me Emp 1 oyees. Employees who are regularly-
scheduled to work not less than 40 but no more than 63 hours p&r SO
hour pay peri od-

c) T ernp or ar y Emp 1 oyee. Emp 1 oyee s wh o a)"• e regularly
schedu 1 ed to work , but such emp 1 oyment may nat excee<:i 100 caiendar
days™ In the event that a temporary employee is promoted to a
F u. 11 — T i m e o r P a r t — T i m e e m p I o y e e , h i s / h e r t i m e w a r k e d a s a t e m p o r a r y
employee shall count towards establishing seniority status,

d) C a s u. a 1 E m p I o y e e. Employees who are called to work
a s need ed by t he emplover.

3. UNION, For the purpose o-f this agreement, the word
"union" as used herein, means Unit A of Local #2093 and Michigan
Council #25, AFSCME, AFL-CIQ.

4. IMMEDIATE FAMILY. For the purpose of this agreement,
"immediate -family" means the employee's current spouse, children,
step -- c h i 1 d r e n , f o s tsr c h i 1 d r e n » p a r e n t s , s t e p — p a r e n t s ,
grandparents, foster grandparents, foster parents, brothers,
step-brothers, sisters, step-sisters, grandchildren, current
parent's-in-law and any other person f or whoro f i nanc ia1 or physi ca1
care is the employee's principle responsibilities..



C. RbCQGNITIGN

1» T h e e m p I o y e r , a p u b 1 i c e m p 1 o y e r u n d e r t h e P u b 1 i c
Employment Relations Act, being 1947 PA 336, and herein rersrr-<sd to
as PERA, hereby recagni z es the Uni an as t he eK C1usive
representative -for the purpose o-f collective bargaining with
respect to rates of pay, wages, hours o-f employment, or other
conditions o-f employment -for the term o-f this Agreement., o-f all
employees working -for Jackson County Medical Care Facility, but
e>; ci ud ing, however , the -f oi 1 owi ng ;

a) Else t e d o -f -f i c i a 1 s , D e p a r t m e n t H e a d s , P r a -f e s s i o n a 1
emp1oyees, Supervi sors, Manageri al emp1oyees,
con-f i dent i a 1 emp 1 oyees , payroil clerk and Reg i stered
Nurses5

b) Employees represented by Local 139 o-f AFSCME at the
Jac k san Count y Medical Car e Fac i1it y 5

c ) E(tiployees represented by the Intsrnat i on a 1 Un i an o-f
Operating Engineers,, Local Ho, 547 at the Jackson
County Medical Care Facility;

d) T©mporary and ca5ua1 emp1oyees.



D_. UNION REPRESENTATION - DUES AND FEES

1- PURPOSE. The employer and the union agree that
neither shall d i scr i mi n at e aq a i n st any emplay e e because or race,
color, cr<3ed , age, sex <, nat i ona 1 i ty ,. handicap whi ch i s unreiated ta
t h e emp1oyee's abi1i t y t o d a hi s/her j aa, p a1i ti ca1 belief, or
member sI-1 i p or non—member sh i p i n a un i on , nor sha 11 the emp 1 ayer or
t h e un ion, or t h e i r ag en t s , or t h e i r mernb srs d i sc r :i. m i n at e ag a i nst
any employee because o-f exercising of his/her rights under PERA or
this agreement.

2. UNION AND NON-UNION MEMBERSHIP. Ail employees shall
sleet whether to voluntarily be a union member or voluntarily pay a
repressn t at i on f ee. The emp 1 oy er an d un i on agres t h a t t h ey will
not discriminate, as set. forth above, against any employee in
regard to hire terms or conditions o-f employment in order to
en courage or d i scour age u.n i on membershi p ,

3. UNION ACCEPTANCE OF MEMBERSHIP. The union agrees to
ac c ep t i n t o memb er sh i p a .11 emp 1 oy ees who app 1 y for uni on
m e nn bers h i p . Pa y m e n t o f u n i o n d ues an d f e e s u n i f o r m .1 y r & quired i s a
co nd i t i on o f un i on memb e r shi p and a c o n d i t i on o f c on ti nue d
emp1oyment»

4. ELECTION OF MEMBERSHIP. Within 31 days from the date
of employment, or within 31 days from the date this agreement is
ex ecuted, whichaver i s 1 ater , each emp I oyee shall e 1 sct whether or
n o t t o a p p 1 y f o r u. n i o n m e m b e r s h i p .

a) ELECTION FOR UNION MEMBERSHIP. Employees who
elect to join the union shall execute membership and dues autho—
r i z a t i o n c a r d s r e q u i r e d b y t h e u n i o n »

b) ELECTION AGAINST UNION MEMBERSHIP. Employees
who elect not to join the union shall execute the representation
f ee aut hor i z a t i on a AY- d .

5. DEDUCTION OF FEES. The employer shall deduct from
the first paycheck of each month union dues and fees or the
representation fee as authorized by each employee.

6. DISCHARGE FOR. NON-PAYMENT.. Employees who fail to
remai n uni on m&mhsr s , or i n the a11ernat i v&, fail to pay the
representation fee, shall be discharged by the employer within 30
days after receipt of written notice to the employer and the
employee from the union, unless the employer is otherwise notified
b y t h e LI n i o n i n w r i t i n g w i t h i n s u c h p a r i o d the t s u c h default has
been recti f i ed„

7. NOTICE 0Fr MEW HIRES. The employer will furnish to
the union a list of all nsw hires at the end of each pay period.



8. NOTICE OF- TERMINATION QF SENIORITY. In the event an
employee's seniority is terminated, the employer shall notify the
union -foil owing the end of the month in which termination of sen —
ior i ty too k p1ace.

9- BARGAINING COMMITTEE. Employees shall he represented
by a bargaining committee of not more than three (35 members, to be
compased o-f emp I oyees o-f t h e Med i ca 1 Care Fac i 1 i ty. Th e emp 1 ay er
agrees to pay bargaining committee members for the time lost from
regular work during collective bargaining sessions. Meetings shall
be held at mutually agreed upon times. Reasonable arrangements
wiII be made to a11 bargai ni nq sessi ans dur i ng their regu1 ar wor k
hours. Bargaining committee members shall notify their Department
Heads when they intend to be absent in order to attend collective
bargai n1ng sessi ons„ The uni on presi dent shall be ent i 11ed to
a 11 e n d a 1 1 c o 11 e c t i v e b a r g a i n i n g s e s s i o n s w i t h a u t p a y , h o w e v & r i n
the event the president is a member of the bargaining committee,
the president shall serve with pay.

10. UNION STEWARDS- The union shall be entitled to one
(i) steward to represent each shift for the professional employees
at the Medical Care Facility and one ( J.) steward to represent non-
professional employees at the Medical CB.rs Facility. Reasonable
arrangements will be made to allow stewards time off with pay
during their regular working hours for the purpose of investigating
grievances and to attend grievance meetings. Seawards shall have
access to County premises for the purpose of investigating and
a d j ust i n g an y camp1 a i n t s an d g r i evan c e s b y arranging with t he
respective Department Heads to visit such premises during regular
working hours, but in no event shall the steward interfere with the
maintenance of discipline or the regular work being carried on in
t h e D e p a r t m e n t« T h e C o u n t y p r e m i s e s m a y b e u s e d f o r q r i e v a n c e
interviews. Stewards shall investigate and present trie grievance
to the Department Heads through the grievance procedure. In tha
event the steward is absent, alternate stewards may perform their
functions provi ded they have contarmed wi th the abave requiremants
in notifying the Department Head giving him reasonable time to
adjust for thsir absence during such periods while the are inves-
tigating or processing grievance procedures.

11. SPECIAL MEETINGS, Special meetings of urgent or
c o m p e I I i n.q n a t u r e , c a n c e r n i n g h e a 1t h a n d s a f e t y o r o t h e r it © m s i n
which time is important for both parties, may be called by either
p a rt y i n wh i ch ev ent t he p arti es sha11 en d eavor t o mse t wi thi n 7
days time after such a request is made. Consideration will be
limited to a written agenda accompanying the request. In the event
the union does not submit an agenda or the employer does not submit
SA"\ agenda, no such meeting shall be held. Employees will be paid
for time lost from regular working hours at such meetings.
Meetings shall consist of two (2) representatives from the union,
two (2) representatives from the employer, and the staff
representative of the council.



E^ EMPLOYER AND UNION RESPONSIBILITY

1, The employer hereby reserves and retains unto itselt
all power, rights, authorities, duties and responsibilities
c Q n -f e r r e d u p c n a n d v este d in it b y t h e 1 a w s a n d c o n s t i t u t i o n s o f
thes Stats o-f Michigan and o-f the United States. The management o-f
the business o-f the employer is vested exclusively in it and the
employer reserves to itsel-f all management and administrative
f unctions , i nc 1 u.d i ng but not 1 i mi ted to , the f u 11 and ex c 1 usi ve
control o-f the content and work a.nd the direction and supervision
and the operation of the County business and o-f the employees o-f
t h e CGun t y - Th 1 s au t h or i t y of man ag emen t sh a 11 i n c 1 ud e , amon g
other s, the ri ght to hire new emp1oyees, to di r ect the wor ki ng
•force, to discipline, suspend or discharge -for just cause, to
establish cla s si -fi cations, lay o-ff employees because of lack of
work or the e 1 i mi nat i an o-F departments , to cistsrmi ne start i ng and
quitting time and shift schedules, to combine or split up
departments, to establish overtime hours to be worked, to decide on
•functions to be performed, to establish methods for recording work
hours o-f the employees (other than by use o-f time clocks) , to
establish standards of quality, ail of which shall be subject to
and be in conformity with the applicable express provisions o-f this
Agreement. These rights e,rB not all inclusive but &rs merely an
indication o-f the type of matters or rights which belong to and are
part of the management of the business of the County, Any powers
or authority of the employer which are- not abridged,, delegated or
modified specifically by this Agreement s.r>s retained by the
empi over >

2.. No lockout of the employees shall be instituted by
the employer during the term o-f this Agreement, No members o-f the
Union will strike or engage in concerted refusal to work overtime,
slow down or otherwise interfere with or suspend work to which they
a.rB assigned for any reason other than safety measures. The Union
agrees that it will not cause, engage in or authorize its members
t a e n gage in a n y s u c h a c t i o n or inter-far e w i t h 1: h e s e r vice re n d e r e d
by the County employees. This restriction shall apply to the
employer and the Union even though ail steps o-f the Grievance and
ar fa i t r at i on pr ocedures have been ey,hausted and shall pertain t o any
dispute or difference of opinion between the employer and the Union
or between the employer and any of its employees, The grievance
and arbitration procedure will be the final method of disposing o-f
any such dispute between the parties and lockouts, strikes, or any
economic measures may not be employed by the parties to enforce
t he i r defnands» Any ac t i on f or darnages, or i n j unc t i ons, h
may be processed by the Circuit Court o-f Jackson County



R. SENIORITY

>x" PROBATIONARY PERIOD, Employees shall nor have
sen i ority status unt i 1 a-F ter successtul 1 y coma 1 et i ng a si x ty (60)
w o !•"• k i n g d a y p r o b a 1: i o n a r y p e r i o d w hie h s h all b e a c c u m u 1 a fc e d w i t h 1 n
not m o r e that ISO cal e n d a r d a y s from t h e da t e o-f hiring.

2., EXTENSION OF PROBATIONARY PERIOD» The prabationary
period may be extended once for not more than thirty (30) working
days upon the mutual written agreement o-f the employer and employee
aftectsd. The union shall be provided a copy o-f each such agree-
ment by the employer.

3. UNION REPRESENTATION DURING PROBATIONARY PERIOD. The
uni. on may repr&s&nt emp.1 oyees dur ing the probationary period tor
the purpose of collective bargaining with respect to initial
determination o-f their rates of pay, and hours o-f employment™ or
other c ond i t i on s o-f emp 1 oyment, hiowever, emp 1 oy<ses disciplined,
discharged, ar laid—o-f-f during the probationary period shall not
have recourse to the terms o-f this agreement, except with respect
to health and safety measures.

4* WAIVER OF PROBATIONARY PERIOD.. The employer may
grant a probationary employee seniority status prior to the esnd o-f
the probationary period., I-f such status is granted,, the union
shall be notified i n wri t i n g „

5. SEN I OR ITY STATUS» Upon successful completion o-f the
probationary period, or upon waiver of the probationary period by
the employer, the employee shall have seniority status.

6. SENIORITY DATE. Each employee's seniority date is
his/her hire date.

7. ANNIVERSARY DATE. Each employee's anniversary date
sha11 fae one year i ntegra1s f rom the hi ring date.

S» HIRING DATE. Each employee's hiring date is the
first day of work for the employer as a temporary or regular in
con t i n u a u s f u 11 --1 i m e o r p a r t—t i m e e m p 1 o y m e n t.

9. SENIORITY LIST. The employer snail prepare and
maintain a seni ori ty Ii st wh ich sh all 1i st the name,
c 1 assi f icat i on , and anni versary date of each emp 1 oyee wi th
seniority status- The employer shall submit the seniority list to
the union prior to July 15 and December 30 each year- A seniority
list, shall be posted in each department.

10» APPLICATION OF SENIORITY. The employer agrees to
recognize and apply the principle of seniority as follows::

/ • - •



a) D':- PART iv! E N T A L S E NIG RI T Y, Departmental seniority

shall be defined as all time spent filling a permanent position
within a department and shall be retroactive to date of hire after
completion of the probationary period. In the event that
management deci des to rss.ssi gn ward cler ks to units other than
t h e i r c LA r r s n t a s s i g n m e n t, c a n s i d e r a t i o n s h a 11 b e q i v e n t o e m p I o y e e s
p r ef ©r en c e an d d ep ar t me n t sen i or i t y wh lie the f i n a 1 decision as t o
i'" & a s s» i g n m e n t s h a I 1 r e m a i n with the F a c i 1 i t y.

b) UNIT—wIDE SEN10RI.TY. Unit—wide seniority shall
be defined as all time spent working with the bargaining unit at
Jackson County Medical Care Facility and shall be retroactive to
date of hire after completion of the probationary period,

c) COuNTY-iAJIDE SENIORITY. There shall be no
c o u n t y - w i d e s e n i o r i t y e x c e p t t h a t s m p 1 o y e e s h i r e d i n U n i t A s h a 11
retain their accrued Unit B, C, D, or Jackson County Hedical Care
Facility seniority (length of service from last day of hire) for
pur pose of f r :i. nge benefit comaut at i on .

11, SUPERSENIORITY OF UNION REPRESENTATIVES, The chair-
person of the Chapter, Secretary of the Chapter, the President,
V ice—Pr es i dent, Ssc r s t ar y ,, and Trs asur er of t h e 1 oc a I shall b e
entitled, in the svsnt of lay-off, notwithstanding their position
on the seni ori ty Ii st, to be continued at thei r work as 1ong as
there is a job in their department ar in other departments with
emp 1 oyees un d&r t h i s ag r eemen t wh i c h t h ey c an p er f ono either on t h e
b a s i s o f t h sir p a s t q u a 1 i f i c a t i o n s , h a v i n g h e 1 d t h e p o s i t i o n s „
their experience, training and physical ? educational or technical
qualifications. The stewards shall be entitled to continue work if
they have the necessary qualifications to perform the work, and if
work is available in their department as long as work is being
per f orifled i n thei r parti cu 1 ar dspar hment,, or other departmen•!::s
under their jurisdiction where other employees sirc~: working,
S i m i 1 a r 1 y , i n t hi e e v s n t t h e y a.r& 1 a id off, t h e y shall be recall e d
to work in the event of lay-off on the first open job in the
department which they can perform within their established
c1 ass i f i c ati on„

12, LOSS OF SENIORITY, An employee shall loss his/her
seniority rights for the fallowing reasons (all time periods set
f orth i n subparagraphs (b) ,. <c ) , and (d ) may be wai ved if the
e m p 1 o y e e p r o v i d e s a. I e q i t i m a t e e x c LA S e a c c e p t a b 3. e t o t h e e m p 1 o y e r
f o r fail u. r e t o n o t i f y or re p o r t w i t h i n the t i m e r sq u i r e d , w hie h
shall be subject to grievance procedure);

a) The employee quits or is discharged for cause,

b) The employee is absent for 3 consecutive working days
w i t h a u t q a o d c a u s e a n d w i t h o u t n o t i f y i n g t h e e m p I o y e r
and obtaining a leave of abs e n c e . The employer will
issue a termination notice in such case.



c) An employee is notified by personal notice, e«g»,
telephone or personal communication, to report -for
w o r k a n d f a i 1 s t o r sport -f o r f i v e (5) war k i n g d a y s
after he was notified o-f the recall, or in the event
n a t. i c e is g i v e n b y telegram or re g i stered or
certified mail, sent to the employee's last known
address on record with the employer, ^nd the employee
•fails to report -For work -For five (5) days -following
the time he was supposed to report for work, based on
the postmark of his notice, then in such event he
s h a 11 b e c a n s i d e r e d t o h a v e q u i t., N o t ice w i 1 1 b e
given the Union in the event of the employee's
•failure to report within the required time.

d) The employee fails to report back within three (3)
days following the expi ration of a leave of absence,
v a c a t i o n o r h o I i d a y.

e) Falsification of reasons for leave of absence cr
st atemen t s on the emp 1 oyee ' s app .1 i cat i on - Th i s sha 11
not apply to falsa statements made over two (2) years
ago.

•f) An employee with less than 1 year of seniority will
lose his seniority if he is laid off for a period
equal to the length of time of his seniority,,
Employees with more than i year of seniority will
lose their seniority if laid off for a continuous
per i od equa1 to thei r seni ori ty acquired at the t i me
of layoff or for a period of IS months, whichever is
1onger.

13. SENIORITY STATUS/MILITARY SERVICE, An employee
actively serving in the armed forces of the United States shall not
lose his seniority status but upon release from service under
h on o r a b l e c o n d i t :i. o n s , h e s h a 11 be re - e m p 1 o y e d b y t h e e m p 1 o y e r u n d & r
t. h e p r o v i s i o n s o f t h e U n i v e r s a 1 Mill t a r y T r a i n i n g a n d S e r v i c e A c t.
provided he reports for work within 90 days after such release from
training, in service or hospitalization continuing after discharge.
If such employee does not receive a certificate of satisfactory
c o mp 1 e t i on af m i 1 i t a r y s er v i c e an d h a s r ec e i v ed a n u n d e s i r ab 1 e ,, b a d
conduct or di shonorab 1 e di scharge, the emp 1 oyer will revi ew hi s case
with the Union as to whether or not he should be re-employed, but
genera 11 y , su.ch per son sha 11 not be ent i 11 ed to re-emp 1 oyment - The
e mp1oyer ag r ees t o c omp1y w i t h all p rovi s i an s of a n y st at ut e of t h B
United States or the State of Michigan concerning the re—employment
or reinstatement of veterans.

.o.



G. LAY-OFFS

1. TEMPORARY LAY-OFF. A temporary lay-otf is a lay-off
•for a period of -five (5) days or less.

2- PERMANENT LAY-OFF. A permanent lay-o-ff is a lay-off
in excess c-F -fI've (5) days tar an indefinite period. This term
re-fers to a reduction in the number of employ ess within a given
d e part (n e n t wi thi n t he b arg ainin g unit,

3. LAY—OFF PR I OR ITIES. In the event o-f a permanent or
temporary lay—o-ff employees will be laid off in the -following order
w i t h i n t h e i r d e p a r t m e n t s

a) Casua1 Emp1oyses
b) Tempor ar y Employees
c) Co--op
d) F:' r o b a t i o i "i a r y E m p 1 o y e e s
e) Part—time Employees
f ) F u 11 — t i m © Em p 1 o y e e s

4n LAY—OFF NOTIFICATION- In the event o-f a temporary or
permanent lay-off, employees shall be notified, in writing, by the
employer at least five (5) days prior to the lay-off, The Union
shall be given a list of such laid off employees at the same time,

5- LAY—0FF PR0CEDLJRE. In the event of either a temporary
or permanent lay-off, bargaining unit employees shall be laid off by-
departmental seniority within classifications subject to Section 6
below,

6. BUMPING.

a) Employees on temporary lay-off may not exercise
their seniority rights to bump into other classifications.

b) In the event of a permanent lay-off, employees
notified of lay-off shall be allowed to bump into a position in
another classification. Priority of bumping shall be;

1) Intp another classification at the same pay
1 eve!:

2) Into another classification at the next
1ower pay 1evels

3) Into another classification at any lower pay
1evel.

c) The1 least senior employee in the classification
shall be bumped. Employee notified of layoff shall be allowed to
bump into classifications set forth in (b) above provided they
either held the position previously or have the qualifications,
experience and training required to immediately fill the? position.



d) The employee may elect to waive bumping rights
and accept the 1 ay—a-f -F , in wri ti ng , ta the Chapter Chai rperson and
t h £5 Per son n e 1 D i r&a tor,

?" RECALL.. Recall o-f an employee to a position -from
wh i c h ther e h as b een 1 ay-af -f sh a 11 b e ap p I y i n g t h e p r oc ed ur e se t
•forth in Sections 5 and 3 above,

S. NOTICE OF RECALL. Notice o-f recall shall be made by
t©1ephone- by te1egram, or by registered or certi f ied mai1 - In the
e v ent ' o -f a tele p h o n e n o t ice, t h e stew a r d •=• hall b s presen t -
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H. VACANT POSITIONS

1, VACANT PQ51T10NS. A vacant position exists when a new
classification is cr&g.t&d , whan the number of positions within a
/c 1 a s s :l. f i c a t i o n i s i n c r e a s e d , i -f a n e m p 1 o y e s d i e s , q u i t s , i s rig h t —
fully discharged, is transferred, or is granted a leave of absence
e >i c e e d i n g 6 0 w o r k ing d a y s -

2- TEMPORARY VACANT POSITIONS. A temporary vacant
position exists when a.n employee is absent for his/her position for
a n y n u m b e r o f c o n s e c u t i v e two h o u r i n t e q r a 1 s w h i c h d o n o t e x c e e d 6 0
w o r k i n g d a y s,.

3. FILLING TEMPORARY VACANT POSITIONS„ The employer may
f i 11 a t. e m p o r a r y v a c a n t p o s i t i o n b y t r a n starring t h e seni o r
qua1i f i ed emp1oyee wi thin the department and, if none &ra avai1 afoI a,
the position may be filled with a temporary employee for a period
n o t t o e x c e e d 6 0 w o r k i n g d a y s.

4. EFFECT OF LAY-OFF ON FILLING VACANT POSITIONS. There
will be no i ntra—departmentaI promot i ons or tr ansf srs whenever there
a r e e rn p 1 o y e e s o n 1 a y — o f f w h a h a v e t h e q u ali-fications, a b i lit y ,, a n d
tr ai n i ng n e c e s s a r y t o f i I 1 t.he vacan t p a s i t i o n and t h e r<sca 11
p {'• o v i s i o n o f t h e I a y—o f f p r o c e d u r e s h all a p p l y ,

5. FILLING VACANT POSITIONS. Vacant positions shall be
filled by the most senior applicant within the unit if qualifi-
cations, ability to perform the job and matters such as experience,
training, education, physical and technical qualifications required
ar& equal.

a) No Seniority, In the event that no employee from
the Unit or no one from Units B or C who has seniority and is
currently in a lower classification applies for the vacant position
and is qualified, the employer may fill the vacant, position at its
pieasure »

6. VACANT POSITION POSTING. Position vacancies shall be
posted over the signature of the Administrator five (5) working days
from the., time they become vacant and the steward shall receive a
copy of all posting at the time they are posted. The County shall
f i 11 t h e v a c a n c y f o 11 o w i n g t h e p o s t i n g w i t h i n a r e a s o n s.h 1 e t i en e
u n 1 e s s i t e 1 e c t s t h r o u g h t h e J a c k s o n C o u. n t y S o c i a 1 Services B o a r d
not to fill such vacancy. If the Facility decides to post a
position and then d e t e r m i n e s not to fill it, the ChB.ptsr chair will
be no t i f i e d in w r i t i n g w i t h i n t w e n t y (20) c a I e n d a. r d a y s a f t e r t h e
end of the posting period.

7. APPLICATION FOR VACANT POSITIONS. An employee
desiring to be transferred to the posted vacant position shall make
written application to the person who signed the Vacant Position
Post i nq =.



S- TRIAL PERIOD-

a) Employees who &re transferred to a vacant
p ositia n shall be g i v en a period o f tsn (10 w a r k i n g d a y s t o
establish their ability to perform the work. The trial period may
be extended up to an additional thirty (30) working days upon the
written mutual agreement o-f the Department Head sind employee
affected. The Union shall be provided a copy o-F each agreement by
the employer. In the event an employee -Feels uncomfortable Car
p e r s a n a 1 1 y f e e 1 s i n a d e q u a t e 5 i n h i s n e w p o s i t i o n a n d / o r w o r k
en v i r on me n t d ur i n g t h e t en ( i 0) wor k i ng d ay t r i a 1 p er i od ... h e sh a 1 1
have the right to return to his previous position,

b) In the event an employee is found to be unable to
perf orm the work rsquired, the emp1oyee shall be returned to hi s
prior position, and the employer may transfer or employ the next
eligible applicant to the vacant position without re—posting the
vacant posi ti on -

c) An employee who successfully completes the Trial
Feriod shall be ineligible to make application for a vacant position
for a period of six Co) months,, unless waived by the employee's
Dsparl: men t hiead,

9. RATE GF PAY/PROMOTIONS. Employees promoted to a
h i g h e r c 1 a s s i f i c a t i a n shall e n t. e r t h e w a g e p r o g r e s s i a n a f t h e h i a h e r
classification at the level reflected by their current seniority..

10. RATE GF PAY/TRANSFERS- Employees transferred to a
temporary vacant position shall be paid the rate of pay., based on
t he i r c urrsnt senior it y, f or t hsir c u r ren t c1 ass i f i c a t ion or t he
c I a s is i f i. c a t i o n o f t. h e t e m p o r a r y vac a n t p o s i t i o n , w h i c h e v e r i s
higher.

1*" RATE GF PAY/NEW EMPLOYEES, If a vacant position or
temporary vacant position is filled with a new employee with prior
e.-••' perisnce , the emp 1 oyee may commence h i s/her pay pr ogr essi on at. the
IS month step, if this is done, the Chapter Chairperson shall be
not. i f i ed i n wr i t i ng .,



I, GRIEVANCE PROCEDURE

•"• " INTENT. It is -the intent of the parties to this
agreement that the procedure set forth herein shall serve as a means
•far peaceful settlement OT disputes that may arise between the
employee and the employer as to the application, interpretation cjr
compliance with the provisions o-f this agreement pertaining to
wages, hours s.nd other conditions o-f employment, Both parties shall
make an earnest e-f f ort ta se111 e such d i -f -f erai~ices, to 1 lowing a 11 the
s t e p s o f t h e g r i e v a n c e _ pr o c e d u. r e.

2. DEFAULT SETTLEMENT GF GRIEVANCE. Any grievance not
initiated, appealed, or answered within the time limits outlined
within the grievance procedure shall be considered settled on the
basis a-f the grievance presented or answer last presented, and shall
nDt be subject to -further review,

3- UiITHDRAwAL OF GRIEVANCE. Grievances may be withdrawn
at any stage of the proceedings by written mutual consent o-f the
parti es.

4, EXTENSION OF TIME PERIODS. The parties may extend the
t i me per i ods wi t h i n the gr i evance procedure by mut ua.1 wr i 11en
agreements™

5, UIQRKING DAY DEFINITION. Working days pertaining to
the grievance procedure shall be defined as Monday through Friday
excluding Holidays.

6, RETROACTIVE PAYMENT OF WAGES-, Any grievance relating
to payment o-f wages shall go back to the pay period prior to the pay
p e r i o d p r e c e d i. n g t he filing o-f a g r i e v a nee.

7" MEETINGS CONCERNING GRIEVANCES. The union represen-
tatives shall meet at reasonable times with representatives o-f the
employer to discuss and adjust unsettled grievances or other matters
which shall properly come up tor discussion. Meetings shall be held
at. mutually agreed upon times. Union members and representatives
sha11 a11end such meetings with pay,

8. ATTENDANCE BY GRIEVANT(S) AT GRIEVANCE MEETING, The
grievant(s) shall be allowed to attend,, with no loss of time or pay,
a11 steps of th e g rievance p roc ed ur e•

STEP 1.
a) Oral Presentation o-f Grievance to Immediate

Supervi sor, An emp1oyee havi ng a gri evance shall pr esent it, with
t h e st ewar d » ar a 1 1 y t o h i s / h er Dep ar t ment Sup er v i sar or Di r ec t or o-f
N u r s i n g o r A s s o ciat e Di r ec tor of Nursing where the gr i evanc e
i n vo 1 ves the Nursi ng Department wi th i n -f i ve (55 wor ki ng days f rom
the knowledge of its occurrence. The Department Supervisor,
Director of Nursing or Associate Director of Nursing shall have two
(2) working days to respond to the grievance or the Union may submit
the grievance in writing. Failure of the immediate Supervisor to
respond at step I a) to the grievance shall not be considered a
default under Article I (2) 7 but will proceed to Article I, Step 1
b) ..



b ) Written Pressntati on o-f Grisvanas ta Suprerv:i. sar
a r D :i. r e c t o r o -f M u r s :i. n q . If the grievance i s not set-tied orally, and
i n sLIch event the steward fnusf be pr essn t. the steward arid the
employee shall jointly reduce the grievance to writing stating the
grievance, the contract provision alleged to be violated, and the
remedy desired and they shall each sign the grievance and submit it
to the employee's immediate supervisor or Director o-f Nursing within
•five (5) working days from the date the immediate supervisor ar
Director OT Nursing gave his/her oral response to the original
grisvance.

c) Written Response to Grievance by Supervisor or
D i r & c t o r a -f N u r s i n g - The supervisor or Director o-f Nursing shall
answer the grievance in writing within -five (5) working days
•f o 11 o w i n g t h e p r s s e n t a t i o n o -F t h e w r i 11 © n g r leva n c &.

STEP 2.

a) Written Presentation of Grievance to
Ad mini st rat or, If the grievance is not settled at Step 1, and the
union or the employee wishes to proceed further with the grievance,
they may submit a si gned wr i 11en appea1 to the Admi n i strator wi thi n
-Five (5) working days -from the date o-f receipt o-f the Department
H e a d ' s w r i 11 e n r e s p a n s e„

b) Hearing and Written Response to Grievance by
A d ITI i i"i i s t r a t o r _.. The Administrator shall respond to the grievance by
conducting a hearing with the Chairperson And grievant within -fives
(5) working days -following the date of presentation o-f the written
appeal, A written response shall be made by the Administrator to
the grievant and Chapter Chairperson within -five (5) working days
•from the date o-f the hearing.

a) Written Presentation ar Grievance to Jackson
County Social Services Board- 1-f the grievance is not settled at
Step 2, and the Chapter Chairperson wishes to proceed -further with
t h e g r i e v a n c es, t h e C h a p t e r C h a i r p e r s o n m a y s u b m i t a s i g n e d w r i 11 e n
appeal to the Jackson County Social Services Board within ten (10)
working days -from the date o-f receipt of the Administrator's written
response- This step may be mutually waived by agreement o-f the
parti es.

b) ivi e e t i n g t o D i s c u s s F e n d i n q G r i e v a n c e „ At least
two (2) representatives o-f the Jackson County Social Services Board,
two (2) representatives of the union and the grievant shall meet at.
a mutually agreeable time within ten (10) working days o-f the date
of receipt by the Jackson County Social Services Board of the
wr i tten appeal»

c) Mutual Dec!s i on„ A mutual agreement in writing
may be gi ven wi t.hin tsn ( i0) wor ki ng days af the meeti ng «
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d) Jackson Coun ty Soc i a 1 Services Board ' s Dec 1 si on „
In the event that a mutual decision cannot be reached, the Jackson
County Social Services Board shall respond in writing within ten
(10) working days of the meeting,

STEP 4.

a) S u. b m i s s i o n t a A r b i t ration. It the grievance is
not settled at Step 3, and either party believes the matter should
be carried to arbitration, the matter shall be rEi-fsrr&d to the
American Arbitration Association,

b) Settlement o-f Hatter Submitted to Arbitration.
The union and employer shall have -full authority to settle any
matter subject to arbitration before, during, or a-Fter tha matter
has been submitted. s.r\d the employee will be bound thereby, provided
that the union has -fulfilled its duty of fair representation.

c) Notice of Intent. Notice of Intent to submit to
arbitration shall be given within fifteen (15) working days from the
end of Step 3. Within fifteen (15) working days thereafter in case
of a discharge grievance, a Demand for Arbitration must be filed
wi th t he Amer i can Ar bi trat i on Assoc i a tion. For gri evances
proceeding to arbitration on, issues other than discharge, the Demand
for Arbitration must be filed with the American Arbitration
Association within thirty (30) days of submission of the Notice of
Intent»

d) Se 1 ec t i on o-f Ar h i t r a t or . The arbitrator shall be
se 1 ec t ed under r u 1 es af t he Amer i c an Ar b i t r at i on Assoc i at i on -

e) Dec i s i on of Ar b i tr at or, The decision cf the
arbitrator shall be final, conclusive and binding upon all
employees, the employer, and the union, and may be enforced by a
Circuit Court of competent jurisdiction.

f ) A p peal of A r b i t r a f. or's D e c i s i a n , There shall be
no appeal from the arbitrator's decision.

g) Arbitrator's Fees and Expenses. The fees and
expenses of the arbitrator shall be paid equally by the union and
t i"ie emp I oy er . A11 ot her ex penses sha 11 be bor ne by t he i nd i vi dua I
parti es.
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3. JAIQRK RULfa.S

1. UJGRK RULES. The employer has the right to promulgate
a n <J & s t a b 1 i s h w o r k r u 1 e s,, a n a d e p a r t m e n t a 1 b a s i s :, w h i c h a r e
reasonably related to the goals and objectives a-f the County and
w e= 1 -f a. r © a n d s a -f e t y o -f e m p 1 o y e e s»

2. P R E S E N T A T I O N T O U N I O N . T h e Union will b e p r o v i d e d
with work rules within sixty (60) days atter both parties have
ratified the contract,, At least ten (10) days prior to publication
the employer shall submit proposed work rules to the Union. In the
event that the Union believes a work rule is in conflict with or
inadi-f ies the provisions of this agreement, or is unjust or unrea-
s o n a b l e ,, t h e n ? -f o 11 o w i n q t h e p u ta 1 i c a t i a n a n d & s t a b 1 i s h m e n t o f s u c h
r u l e by t h e e m p l o y e r , t he U n i o n may t i l e a grievance w i t h r e s p e c t
thereto commencing at Step 3 of the grievance procedure» If the
Union does not grieve within ten (10) days o-F publication, the Union
fflay not grieve with respect to the work rule unless the employer
5»n-forces the rule through disciplinary action.

3. ENFORCEMENT OF WORK RULES. The employer shall
uni f or m1y and c ons i st en 11y en for ce wor k r u1ss.

4. PUBLICATION OF WORK RULES. Work rules shall be
p Li b 1 i s h e d b y b e i n g p r o v i d e d t o s a c h e m p 1 o y e e b y t h e e m p 1 o y e r »

5. SAFETY DEVICES. Employees.shal1 use ail safety
devices as may be specified by the employer.

hn SAFE AND HEALTHFUL WORKING CONDITIONS.. The employer-
agrees that it will take reasonable steps to assure sa-fe and
healthful working conditions B.rtd the Union agrees to assist the
employer in its efforts to have the employees comply with ail
safety ,. s a n i t a r y , a n d f i r s r e g u I at i o n s,



K, DISCIPL INE

1. PURPOSE OF DISCIPLINE. The purpose of disciplinary
action is not to punish employees but to impress on each employee
the seriousness of his/her actions and to correct the employee's
behavior.

2. COUNSELING.,

a) Counsel ing is not a disciplinary action, but
rather is a means by which supervisors direct and communicate with
employees cancerning jab pertormance and behavior „ If, during the
cau.r se o f caunse 1 i ng , t he super vi sor beI i eves t hat d i sc i p 1 i nar y
action may be warranted, the supervisor shall cease counseling ^nd
pr oc:eed to a d i sc i p 1 i nar y hearing.

b) Management will develop a counselling -form which
may be used by the supervisor -for counselling and i f used will be
signed by the supervisor and the employee* The employee may requs:
a copy o-f the form.

3- DISCIPLINARY HEARINGS*

a) Employee Entitled to Hearing„ In all cases where
disciplinary action is being contemplated, the employes a-Ffectsd
shall have an opportunity to participate in a disciplinary hearing™

b) Notice o-F Hearing. The Department Head shall
inform the employee that disciplinary action is being contemplated
and shall notify the employee and the steward of the time and place
o f t h e d i s c i p 1 i n a r y h e a r i n g ,.

c) Steward Present at i-iear i nq » The respecti ve un i on
s t e w a r d s h a 11 a 1 1 e n d t n e d i s c i p 1 i n a r y h e a r i n g«

'̂' Conduct of Hearing.

1» Di sc:LpI inary heari ng sha11 be conducted in
p r i v ate a n d i n a m a n n e r t h a t w i 1 I n o t e m b a r r a. s s 11": e employee-

2 n The employee must receive an explanation of
t hi e c h a r g e s a g a i n s t h i m / h e r - a s w e 11 a s t hi e k n o w n f a c t s s u. r r o u n d i n g
the incident.

3,. The employee may give arguments or
explanations concerning the charges made if he/she so desires.

e) Emp1oyee Refusai to Part i ci pate i n Hear inq* If
an employee re-fuses to participate in, or fails to attend, a
discipline hearing, the employee shall be notified in writing of the
chargps and di sci p1inary act i on d&c i d ed up on.

f ) NQt i cs? of d i sc i p 1 i n ar y Act 1 an . As soon as
possible after the hearing, the employee and the Steward shall be
notified of the disciplinary action taken (if any) in writing,, and
h i s/her r i qht of appea 1 -



'"*• * 1" ACTORS TO BE CQNSIDL- R£D WHEN DETERMINING

DISCIPLINARY ACTION-

A) Generally„ There ar e same wark r u1e v i a1 at i ons
w h i c h a r e s o s e r i o u s t h a t t h e y w a r r a n t t h e i m mediate disc h a r g e o f a n
employee,. Most of-fenses, however, do not require immediate
discharge. While there is no -formula to use in deciding which
disciplinary action to take, if immediate discharge is not warranted
t h e -follow :i. n g -f a c t o r s w i 11 b e c o n s i d e r e d s

1) the seriousness o-f the ottensfs;
2) the employee's disciplinary a.nd work records

Cth e empIoyer sha11 not t ake i n ta account any work r uIe vi a1 ati ons
i n c u r r e < 3 m o r e t h a n t w O (2) y e a r s p r e v i o u s 1 y) 2

33 tha employee's I enqth o-f servics?
4) the Medical Care Facility's past practice in

s i m i 1 ar or i d en t i >::: a 1 c as e s;;
5) circumstances surrounding the incident that

ans either mitigating or aggravating„

b) Conference with Administrator. Be-fore a Depart-
ment Head shall decide upon a disciplinary action for an employee,
he/she shall con-far with the Administrator.

5- TYPES OF DISCIPLINARY ACTION,

a) General 1 y. Disciplinary actions -hall into the
s e v e r a 1 c a t e g a r i e s -f o 11 o w i n g s T h e s e q u e n c e o f discipli n a r y a c t i o n s
listed is a general guide and a step by step application is not
required. An o-f-fense may be so serious or -flagrant thai; suspension
or discharge may be the only appropriate action.

b) 0 r a I IM a r n i n g „ An in-formal means by which a
Department Head calls to the attention o-f the employee certain
deficiencies in the employee's conduct or work performance.
Counseling the employee is one o-f the most important concerns in an
oral warning., A record of an oral warning is to be mads fay the
Department. Head and i nc 1 uded i n the emp 1 oyee ' s personnel -f i 1 e„ A
copy of the written record shall be provided to the employee and the
C h a p t e r C h a i r p e r s o n »

c) Writ ten Uiar n i n g ., A -formal means by which a
Department Head, in a -formal memorandum or letter, calls to the
attention of the employee certain deficiencies in the employee's
conduct or job performance- A written warning shall warn the
employee that his/her performance or behavior must be corrected i-f
more severe penalties &I'~B to be avoided, and shall give direct and
c o n c r a1 a i n s t r u c t i o n s f o r t h e -f u 1u r e * A c a p y o f t h e w r i 11 e n w a r n i n q
shall be presented to the employee, another copy included in the
emp I oyee ' s per sonne 1 f i 1 e .. and another copy sha 11 be provi ded to the
Chapts!" Chai rperson and the Steward „
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d) Suspension. The action temporarily suspends an
employee from employment with the County and -from being paid by the
County -for a definite period o-f time™ The Administrator shall
review the proposed suspension o-f County employees for work rule
v i a 1 a t. i o n s o r u n s a t. i •=. f a c t o r y j o b p e r f o r m a nee . S u s p s n s i o n s c a r r y
w :i. t h t In e m t h e -f o 1 1 a w :i. n g s

1. suspension shall be -for consecutive work days;;
2, loss o-F pay for the time period specified:;
3- employee may not utilize leave o-f any kind

whi1s suspended.

Be-fore being suspended, the employee shall be given a written
m e m a r a n d u m o r 1 e 11E? r s p e c i f y i n g t h e re a s o n for t h e s u s p e n s i o n a n d
the exact date and time the employes is to report back to work. A
copy of this writing shall also bs placed in the employee's
personnel file, and another copy shall bs provided to the Chapter
C h a i r p e r s o n a n d t h e S t e w a r d .

e) Pi scharqe. This action permanently removes the

e m p 1 o y e e f r a m e m p 1 o y ment w i t h the C o u n t y» The A a m i n i s t r a t. o r s h a 11
review the proposed discharge of County employees for work rule
v i o 1 a t i on s or unsatisf ac t or y j ob p er f or man c e „ Be-f ore b e i n q
di scharged, the emp1oyee sha11 be given a wri 11sn m©morandum or
1 otter specifying the reason for the discharge™ A copy of this
writing shall also be placed in the employee's personnel file, s^nd
another copy shall be provided to the Chapter Chairperson and the
Steward.

f ) Gr i evance Concerni nq Di sci p 1 i ne - In the event of
a ny gr i e v anc e c onc er ni n q d isc i p1in ar y ac t i on, it shall be r&duc ed to
writing, enecuted by the Chapter Chairperson and employee affected
3.r\d submitted to the Jackson County Social Services Board within
•f i ve (5 5 wcr k ing d&ys from the date of such disc i p 1 i nary act i on -



L- HOURS

1 „ F U L L—TIH E E H F; L G Y £1E 5 „ All -full-time employees shall be
pai d an a b i -week 1 y basi s -f or the haurs set f orth be 1 aw ,, ex cept as
the ecnployer may otherwi se rsquire i n the avent of Saturday ,,
evening, or ot her cver t i ms work.

2. HOURLY EMPLOYEES, All part-time, temporary 3.nti csi-Bus.!
employees shall be regarded as hourly and paid on an hourly basis
-For the number of hours worked every two week pay period.

3» HOURSn The hcurs a-f work tor -f u 11 — ti me emp 1 oyees
shall be eight (8) hours per day as scheduled by the Department
Head »

4« DEFINITION OF A DAY. Twenty-four (24) hour
c o n s e c u t. i v e per i o d b e g i n n i n g w i t h t h e e m p 1 o y e e ' s s t a r ting t i m e o n
ea c h work d ay»

5- DAYS The days of work for full-time employees shall
be five (5) consecutive days per calendar week as scheduled by the
Department Head,

6" NORMAL WORK WEEK (BUSINESS OFFICE CLERICAL). The
n o r m a 1 wor k d a y s h a 11 c o n s i s t o f e i g h t. (8 > h o u. r s, S s 0 0 a« m - t o 4 s 3 0
p.m., with a one—half (1/2) hour lunch break as scheduled by the
Department Head,

7. NORMAL WORK WEEK» The norma 1 wor k wee k sh a 11 con s i st
of forty (40) hours, Monday through Friday-

8. THREE SHIFT OPERATIONS AND NURSING DEPARTMENT CLERICAL

a •' N o r m a 1 UJoi- k D a y. Th e nor ma I wor k d ay s h all
consist of eight <8> hours on one of three (3) shifts. A ward clerks
normal work day shall be? 7 a.m. to 3 p»m-- and shall be entitled to
a paid thirty (30) minute lunch break during their eight (3) hour
sh i f t,

b) Normal Pay Period. The normal pay period shall
consist of ten (10) working, days in a fourteen (14) day period,

c } Weekend Schedules, The i mmedi ate superv:i. sor
sha11 sc hed u1e t heir emp1oy ees i n the cI a ss i f ic at ion on conc ®r n t o
p> i'- av i de eac h emp 1 oyee wi t h ever y other wee k -end of f -

All schedules shall be posted on& (1) week in advance, setting forth
the schedule for three (3) weeks-
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d) Lunch break. Employees working on consecutive

three (3) shift operations throughout an entire 24 hour period shall
be entitled to a paid 30 minute lunch break during their S hour
shi-f t -

e) 5 h i f t P r e m i u. m E n t i 11 e m e n t - E m p 1 o y e e s c D m m e n c i n g
work between 2 s 0 0 p.m. and 5:00 a-m* t h e ta l l o w i n g d a y shall be
deemed to be second ar third shift and shall be entitled to shift
premi um payment -

9. REST PERIOD- Employees may take one 15 minute rest
period before the lunch period and one 15 minute rest period after
the lunch period as scheduled by the Department Head.

10» AMENDMENT TO NORMAL wQRK DAY., The normal work day
schedule shall not be changed more than one hour from those stated
above.

11- NEW SHIFTS• The employer shall confer with the union
bargaining committee before creating new shifts or changing
established shifts by more than one (1) hours.

12™ TARDINESS Employees late in reporting for work will
be docked one—tenth of an hour for each six (6) minutes or portions
thereof which they s.rs late. Employees shall be entitled to a three
(3) minute grace period concerning tardiness subject to work rules,

13- RECORD OF HOURS. Employees shall indicate the hours
of work for each day during the two week period on a form provided
by the employer,. Employees shall sign and date the form and submit
to their supervisor for approval, except where hours s.rs recorded on
a t i me c: 1 oc k *

14„ SCHEDULING OF OFF DAYS,, In seven <7) or fourteen
(143 day operations, regular days off shall be assigned based on
departmental seni or i ty,



M. OVERTIME

•*• - OVERT I ME •• In emergencies ar whera the press of duties
requ.ires, the D&partmen t hiead may prsscri be reasanabI e periods o-F
overtime work tor employees to meet operational needs.

a) Employees excluded from the bargaining unit, shall
not. be used to perform work normally assigned to the bargaining unit
employees to prevent the payment o-f overtime.

b ) Supervisors shall not be used to per-f orm wor k
norma11y assi gned to bargaining uni t smp1 ayses to pr evant the
p ayment of ovsrti me -

2, 0VERTIi'iE DEFINIT10N. Hours worked in excess of eight
(S) hours in any one day, or in excess of 30 hours per two week pay
peri ad sha 11 b e c on s i d er ed over t i me..

3. OVERT I ME AUTHOR I Z AT I ON .. Overtime shall be assigned
b ased on sen i or i t y w i t h i n t h e d ep ar t men t. Th e Dep ar t men t He ad sh a .1 i
attempt to equalize overtime with a three (3) month period- In the
event that overtime is declined, the least senior employee shall be
required to perform the work.

4, OVERT I ME CQMFENSATI ON« Employees shall be compensated
•for overtime payment at wages at time and one-half (1 1/2) for
over t i me worked.

5. LEAVE TIME AFFECTING OVERTIME. No leave time shall be
counted as hours worked in determining daily overtime, but paid
leave time shall count as hours worked in determining pay period
averti me.

6., OVERT IME/FRDBATIONARY EMPLOYEES - Probationary
emp 1 ayees sha 11 not work overtime when saniar:i.ty emp 1 oyees are
aval 1 able.

7- NOTIFICATION OF UNION. The Union shall be notified at
the <and of each calendar quarter of overtime hours worked by
department.

8.. SEVENTH CONSECUTIVE DAY. Time and one-half (1 1/2)
shall be paid for the seventh (7th) consecutive day of work. This
is not applicable to scheduled shift rotations.



N. wAGES

Wage rates e-f-fective March 1, 1990 through
tIJIfLL , g

D e c e m b e r 3 1 , 1991 shall c o n t i n u e in full -force and e t t e c t to and
i n c I u d i n g F e b r u a r y 2 S , 19 91 „

2.- 1.991 SALARY INCREASES. A two percent wage rate increase
ettective March 1, and a two percent wage rate increase effective
July 1, 1991 shall be paid retroactively and remain in e-f-Fect until
F e b r u a r y 2 9 , 19 9 2 , w i t h t h e foil o w i n g e x c e p t i o n i; I n c r e a s e i n p a y
rates -for G-P.N- and L-P-N. classifications shall be e-f-fective the
f i rs"(:. payday af ter rat i -f i cat ion, as re+iected i n the Uni t A 1991 wage
schedule. Employees must be currently employed at the time of
ratiticat i on of thi s contract to recei ve pa.yment - Payment schedu 1 e
wi 11 be g iven ta the Unian, EmpI ayees terininat i ng for any reason
after the date of ratification will receive retroactive payment with
f i n a 1 p a y c h e c k .

3- 1992 SALARY INCREASE. Commencing on March 1, 1992 there
shall be a three percent wage increase for all pay rates reflected on
the wags schedule except the L.P.N. and B.P.N. rates which will be
given as outlined on page 4S.

4. LONGEVITY PAYMENT. Employees shall be paid a longevity
payment in a lump sum by separate check on the first payday in
December 1991, and 1992 as -Follows:

Ann i vsrsary Date Percent of Annual Pay

5th through 9th 27.
10th through 14th 3%
15th and more 4/1.

F o r t h e p u r p o s e s o f t h is s e c t i o n ,, a n n u a I pa y m e a n s
actual hours paid from January 1 through November 30 plus projected
hours for December. Necessary adjustments will be made in January.

The longevity payment shall be determined by the
length of service occurring between December 1 and November 30 of
each" year.

5. SHIFT PREMIUM, The shift premium for bargaining unit
personnel working on the second and third shifts shall be reflected
on page 48™ Percentage multipliers which increase the wage rate will
b e a p p1i ed d i r ec 11y t o t he shift rat es.

6. EARLY REPORTING AND CALL-IN. Hourly rated employees
reporting for duty at the employer's request for work which is out-
side of and not conti nuous with the emp 1 oyees regu 1 ar work per- i od
shall be guaranteed at least four (4) hours pay and his/her hourly
rate of pay or one and one—half his/her regular rate for the time
actua11v worked » whichever is more.
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JA;AGE RATE/FILL~INS, In the event that
duties require that employee to fill-in

an emp J. oyee
•for anothernormal job

employee during lunch breaks and/or rest periods, the employs?
filling-in sha 11 be pai d at hi s/her current rate of pay-

8. WAGE RATE/NEW CLASSIFICATIDN. In the event that new
or the work involved in a presentc1 assificati ons are created,

class i f i c a t i o n i s 5 u b s t a n t i a 11 y mociifis d , the r a t e assign (-2 d t o s u c in
a classification shall be negotiated with the Union.

a) u n i o n N o t i f :i. c a t. i o n . The employer shall notify
the? Un i an i n wr i ti ng whenever new c1 assi f i cat i ons are cr eated ar the
work involved in a present classification is substantially modified,
and pr"oposa a pay r ate for the c 1 assiticat i on »

b) [Jn:i.on Response.- If the Union does not respond to
t he Nat ice of IMew CI assi. f i cat i on and Rat s wi t h i n a period of t en
(10) days, the classification and rate shall become effective. If
the Union rejects the rate, the matter shall be negotiated with the
employer.

c) Submission to Grievance Procedure If the Union
and employer cannot agree on the pay rate through negotiations, the
matter may be submitted at Step o- the gr i evance orocadure li-

the event the matter is not submitted to arbitration, the classifi-
cation and rate shall be as established by the employer.

^" PAYDAY. The regular pay day for all employees shall
be every other Friday, Employees working on second or third shifts-
shall receive their paycheck at the end of their shift on Thursday
or Fr iday, i f t hey &r& r egu1 arIy sched uIed f ar such sh i f ts and are
wor ki nq the same.

1 0 u

than ten
WAGE SHORTAGE If there is a shortage in gross pay of

shall be corrected by the employer no
If t h ere i s a sh ort aqe i n qr oss

more than ten (10) dollars, :i
I a t e r t h a n t h e f o 11 o w .1 n g W e d n e s d a y.
pay of ten (10) dollars or less, it shall be corrected in the next
paycheck »

11. WAGE GVERPAYMENTS. If there is 3.n overpayment of
gross pay, it shall be corrected in the next paycheck.



0. INSURANCE

1. HOSPITAL AND MEDICAL COVERAGE, As soon as possible a-fter
ratification of the contract the employer agrees to ottsr
hospi ta 1 i z at i on med i ca 1 coverage -For the emp 1 oyses and their f ami 1 i es
Blue Cross - Blue Shield lvivF - Plan i with predetermination clause, ill.
rider, and a prescription rider (PPG — $3.00 co-pay, generic drugs
u.n 1 ess ot her wi se spscif i sd b y Physi c i an ) . A co-pay o-f $8. 00 p er mon t h
will be assessed all enrollees from the payroll check which is alternate
to the one which deducts union dues. The facility also agrees to o-f-fer
Blue Cross Network Health Central BCN—10 with designated waivers of
deductitales and a co-pay of $5.00 per month for single person coverages
$10.00 per month for two person coverage; and $15.00 per month -far
family coverage- Other HMOs may be offered if competitive benefits &r&
avaiIatale,

For all employees hired after 9/1/91 single person coverage shall
commence when the emp1oyee attains senior!ty status- Two person or
family coverage may commence after three full years of employment. An
employee may opt to include any or all immediate family members on their
insurance policy if they pay the difference between the cost of single
coverage and the coverage that they choose.

If spousal coverage is elected by ^n employee, $35.00 per pay period
shall be paid to the employee in lieu of health insurance coverage.
Employees must first sign a waiver (available in personnel) be-fore the
spousal coverage pay is granted. If spousal coverage is involuntari1y
lost they may rejoin our group with written verification of the lass.
An employee may voluntarily elect to return to the group coverage only
during the annual open enrollment period.

The employer may change carriers after consulting with the Union
provided that the coverage under the new carrier's policy will be
exactly the same, or better than the coverage under the Blue Cross —
B1 ue Sh i eId P1 ans.

2. HOSPITAL AND MEDICAL COVERAGE/RETIREES. Hospital and
medical cavsraae provided by the employer shall continue when an
emp1 eyes retires»

3. LIFE INSURANCE. For employees with seniority status, the
employer agrees to pay the full premium for group term life insurance of
••£ 17 , 5 0 0» 0 0 w i t h a n a d d i t i o n a 1 a c c i d e n t a 1 d e a t h a n d d i s m & m b e r m e n t
i n sur B.nce of $17,500 * 00 „

4, LIFE INSURANCE/RETTREES* The employer agrees to pay the
f u 11 p r emi um f or gr oup t er m life insur an c e of $3, 000, 00 for einpioy ees
who retire from County employment on or after January i? 1982.

*-*" DENTAL. The employer shall reimburse each employee up to
$250.00 annua11 y f or denta1 expenses incurr&d by the emp1cyee, current
spouse and dependent children of the employee living with the employer
through December 31st of the year in which their ninetheenth (19th)
birthday occurs, Unexpended dental reimbursement will be carried over
from the previous year to the next, not. to exceed $2b0.00 - combined
with currant year's allotment, not to i~x<z&&d $500.00 in one year.
$85.00 of the $250.00 may be used for optical. Unexpended optical may be
carried over from the previous year to the next year, not to is^as&d
$ I 70 „ 00 of the d enta1 re i mbursement„



-'P. PENSION

1. JACKSON COUNTY EMPLOYEES' RETIREMENT SYSTEM, As a
condition of employment, all employees shall be members of the Jackson
Caun t y Emp I ay &es Rst i r ement Syst em. E f -f ecti ve J an uar y 1 ,* 1987, th e
multiplier o-f -final average compensation shall be modified from i - 2% up
to $4,200, 00 and 1.7% thersa-fter to 2» 0% I n add i t i on, emp 1 oyse
contributions shall be increased -from 37» o-f gross on the -first £4,000
earned ^xid 57, thereafter to a -flat 5.5>; per year contribution,

2- REPORT, A financial report pertaining to the retirement
system will be presented to each employee each year.



D. " LEAVE OF ABSENCE

1" EMPLOYEES ENTITLED TO LEAVE OF ABSENCE- To be entitled to
a Ieave af absence, empIoyees must have ssn i ority status-

2. LEAVE OF ABSENCE UIITH PAY. A Department Head may

authorize time o-f-f with pay for employees in order to permit them to
attend school, or in any other approved manner, devote themselves to
systematic improvement of the knowledge and skills required in the
performance of their work. Leaves o-f absence with pay, in excess of
three (3) days, must have the prior approval o-f the Administrator and
Social Ser v i c es Boar d«

3" LEAVE OF ABSENCE WITHOUT PAY.

a) Author :L z at i on „ A Department Head may authorize a
leave of absence without pay for a period not to &xc&&d ten (10) working
days, upon receipt o-f a written request from an employee stating the
reason for such leave. If such leaves exceed such period- they shall
require approval of the Jackson County Social Services Board.

b) Duration. A leave of absence without pay shall not
<sxc&&d one year, but may be extended by the employer.

c) Seniority. Seniority shall continue to accrue during
a leave of absence without pay except that only the first six months of
such leave shall count toward eligibility for annual leave or wage
p r o g r e s s i o n s.

d) A c c r u a 1 of B e n e f i t s. No annual leave, sick Ii=avs,
personal leave or holiday pay shall &i::crus while on leave of absence
without pay.

4, RETURN TO FORMER POSITION, An employee returning from a
leave of absence of 60 working days or less shall be returning to the
position and classification held prior to leaving. If the leave exceeds
sixty (60) working days, the employee shall be entitled to return to
work where available if less senior employees in the classification
w i t hin t h e uni t are war king.

5„ NOTICE TO RETURN TO w'ORK. EmpI oyees returning to war k
from i n def i n ite leaves of absen ce shall g i ve thei r supervi sor at Ieast
seven (7) days notice prior to returning to work.,
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6" GAINFUL EMPLOYMENT. No employee shall be granted a leave
of absence? tor the purpose of engaging in gainful self—employment or a
an employee o-f another company or corporation.
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R. SICK LEAVE

1. EMPLOYEES ENTITLED TO SICK LEAVE. To be entitled to
paid sick leave, employees must have seniority status.

2- SICK LEAVE ACCUMULATION. Employees earn one day a*
sick leave per month provi d&d he/she works eleven (11) scheduled
work days or more in that month. Paid sick leave, vacation,
personal days, and holidays count as time worked in this instance.
Employees may accumulate sick leave throughout their service to the
empi over»

a) An emp1oyee who accumu1 ates tw©1ve (12) consecut i ve sick
days in a <~al?snd3.r year without utilizing the same shall be entitled
to a personal leave day to be taken within six (6) months from the
date of accumulation.

3, AUTHORIZATION. Any utilization o-F sick leave by an
employee must have the approval o-f his/her supervisor- An employes
may be required to establish the reason therefore on any occasion
wh en ut i 1 i z i ng si c k 1 eave«

4. UTILIZATION. Sick leave may be used by an employee
for any of the f o1lowing reasons;

a) In the event of i 11 ness , i n jury ., temporary
disability, or exposure to a contagious disease endangering others^

b ) For illness, i nj ur y or tempor ar y di sab i1i t y i n
the i iTimedi ate f ami 1 y which necessi tates absence trcm work;;

c ) w'h i 1 e drawing Wor ker ' s Comp en sat i on » &n emp 1 oyee
may elect to draw upon accumulated sick leave in an amount which,
when added to hi s/her worksr's compensat i on payment, will not exceed
his/her regular take-home pay at the time of injury;

d) Ey, t ension of f unera 1 1 eave ?

e) For appointments with a doctor, dentist, or other
r ec og ni z ed practiti on er s

f) Absence due to funerals for persons not covered
in the funeral leave provision.

g 5 If an emp 1 oyee has accumu 1 ated twenty (20) si c!•••:
days, he/she may "cash in" for full pay, up to and including ten
(10) d a y s o n h i s / h e r a n n i v e r s a r y d a t e (t o b e p a i d o n the fir s t
payday f o11owing the anni versary date) . 11 is the employee' s
responsibility to inform the payroll department of his/her
i ntent i ons pr i or to t he anni versar y dat.e«



5., NO ADVANCE CREDIT- Sick leave sha l l not be al lowed in
ad vance o-f b e i ng ear ncsd . I-f an emp 1 oyee h as i nsui-f :L c i ent s i c k 1 eave
B.nci annual leave accumulated to cover a period o-f absence, a p a y r o l l
deduct ion -for l os t t ime sha l l be made,

6, NOTIFICATION OF EMPLOYER, To be e l i g i b l e -for s i ck
leave , an employee must, n o t i f y the F a c i l i t y designee at leas t
a n e—h a 1f (1 / 2 5 h o u r p r i a r t a t h e s t a r t o -F h i s / h a r s h i " f t ; e M c e p t i n
pr oper cases , es'Cept :i. ons may be made.

7. SICK LEAVE IN EXCESS CF THREE DAYS. The employer may
require a wr i 11sn statement by a reput ab 1 e physi c i B.n certit yi ng tha
employee's condition prevented him/her -from par forming the duties of
his/her position prior granting sick leave in excess of three? (3)
consecut i ve work i ng d ay s f or reason s of illness or i nj ury-

S. ABSENCE FDR FRACTION OF DAY, Employees absent on sick
1 s?ave -f or a f r ac t i on or part of a day sha 11 be char ged for si c k
leave at integrals of not less than one (1) hour,

9« SICK LEAVE/PAR1"-TIriE EMFL.0YEES* Part-time employees
will be entitled to proportionate sick leave pay based upon the
number of scheduled hours compared to eight (S) hours times the
number of work days in the pay period during which the sick leave is
uti1i zed »

i0. PAYMENT UPON SEPARATION FROM SERVICE. Upon
separation from service, the employee shall receive payment for
one—half <l/2) accumulated unused sick leave at the current rats o-f
pay at the time of separation.



S- FUNERAL LEAVE

1. EMPLOYEES ENTITLED TG PAID FUNERAL LEAVE. To be
snti 11 ed t a p a i d f u.n er a I lea ve , emp I ay ees mus t h a v e Sen i or i t y
status,

2, NOTIFICATION QF EMPLOYER.. An employee on tunerai
1 save shall i nfarfit h i s/her supervi sar a-f the -Fact and reason
there-fore as soon as possible. Failure to do so within a reasonable
time may be cause -For denial of -funeral leave with pay -for the
per i od of absence.,

3« UTILIZATION.,

a) Death in Immediate Family In the event o-f
death in the immediate family o-f a,n employee, the employee shall be
granted up to three (3) days -funeral leave. The leave shall not
extend mare than two (2) days beyond the day or the funeral.

>o '' Death o-f Brother-in-law, Sister-in-law, or
Pal 1 --Bearer In the event of the death of an employee's brother-
in—law or sister-in-law the employee shall be granted a one (1) day
•funeral leave or when the employee serves as a pal 1 —bearer „

c) Death of Other Persons. In the event of the
death of a person not in the employee's immediate family, and not
the smp1Dyee's br other-i n-law or si ster-in-Iaw, the emp1oyee may
utilize up to one (1) sick day to attend the funeral.

4., EXTENSION GF FUNERAL LEAVE. In the event o-f a death
in the immediate family, the employee may utilize sick leave to
e H t e n d t h e f u n e r a 1 1 s a v e p e r j. o d u. p o n n o t. i f i c a t i o n o f and
a u 1". h a r i z a t i o n b y t h e e m p 1 o y e r »

FUNERAL LEAVE/PART-TIME EMPLOYEES Part-time
employees shall be entitled to proportionate funeral leave pay based
upon the number of scheduled hours compared to eight (S) hours times
the number of work days in the pay period during which the funeral
leave is utilized.



T. DIS A 81L.. I T Y L E A V E

1 - EMPLOYEES ENTITLED TO DISABILITY LEAVE., Emp I oyses
wi th seni ar i ty sst&tus are ent :i. tied ta di satai lity 1 eave due to
physical or mental conditions, including pregnancy, which renders
the employee unable to perform his/her required duties,

2. DISABILITY LEAVE ELIGIBILITY, In order to ba eligible
•for a disability leave, the employee's physician must indicate in
writing that the employee is unable to perform his/her required
duties, the expected length of the disability leave, and whether or
not it is expected that the employees will be able to return to -full
duties on behalf of the Employer,

3" EiviPLQyER RESERVATION- The Employer reserves the right
to have its physician review any requested disability leaves with
the expanse paid by the Employer, If difference of opinion exists
between the Employer s.nd employee's physicians, a third physician
will be consulted also paid by Employer«

4, DISABILITY LEAVE FAY, Disability leave, will be paid
under the sick leave provision to the extent of the employee's
accumulated sick days. After utilization of accumulated sick leave
and annual leave, disability leave shall be without pay-

5. RETURN TG WORK.. At the expiration of the disability
leave, or any extension thereof, the employee shall furnish to the
Employer a written statement from his/her physician that he/she is
physi ca 11 y and emot i ana 11 y ab 1 e to resume h i s/her duties..

6, SENIORITY RIGHTS,. Seniority rights are not impaired
by disability leave, and, upon return to work, the employee will be
given a job commensurate with his/her ability, prior classification
and seniority,

7. FAILURE TG RETURN TO WORK. Failure to return to work
at the expiration of the disability leave, or any extension thereof,
i s equi va1ent t o r es i gnation. Di sabi1i t y leaves sh a11 not ex tend
beyond twelve months from the date of the initial leave.

" ®" HEALTH AND LIFE INSURANCE. Employees with at least
one (1) year seniority, on a leave of absence for illness without
pay shall have their health insurance paid by the Employer for three
(3) months and life insurance for three (3) months,. After the
expiration of the above periods, the employees may continue health
and life i nsurance cover age by mak i ng payments therea-fter.



LL ANNUAL LEAVE (VACATION)

I - EMPLOYEES ENTITLED TQ ANNUAL LEAVE« To be enti t1ed to
an n u a 1 lea v e , e m p I o y e e s inLIS t h a v e sen i or i t y s t at. us»

2™ RATE GF ACCUMULATIQN. Employees shall earn and be
crisdit ea annu a11y with an n ua1 leave en their resp ec t i ve an n i ver sar y
dates as follows:

Anniversary Date Annual Leave Days

i ss t t h r o u g h 61 h i 0
7th through 11th 15
• 12th through 15th 20
16th through - 25

3. ACCUMULATION DP ANNUAL LEAVE. Annual leave must be
u.t i 1 i z ed wi t h i n on e year atter t he emp 1 oyse's ann i ver sar y dat e ,
except that a maximum of five (5) annual leave days may be cayri&d
over to the next year on any anniversary date- Annual leave days-
granted -For Saturday holidays (Art. Y, Sec. 4) may be carried aver-
to the next year on the employee's anniversary date., These leave
days must be utilized within one year after the employee's
anniversary date, a.nd are in addition to the other leave days
carried over.

4. REQUEST FOR ANNUAL LEAVE. Employees shall request the
scheduling of annual leave as soon as possible during a calendar
year, and the department head shall attempt to accommodate the
requests with regard being given to operating requirements and
departmental seniority. Employees may use annual leave in
conjunction with Christmas, if the employee is not scheduled to work
o n C h r i s 11 n a s D a y»

5. REQUEST FDR PAYMENT IN LIEU OF ANNUAL LEAVE.
Eiiip 1 oyees may r equest i n writing to their Department H&a.d , payment
in 1 i e u a f t. a k i n g a n n u a I I e a v e. T h e J a c k son C o u n t y Social S © r v ices
Board may grant the request or direct the employee to take annual
lsave. If thie emp 1 oyee f ai 1 s to take annua 1 1 eave when sa directed ?
he/she shall forfeit the annual leave™

6. AUTHOR IZATION.* An employee may utilize annual leave
0 n 1 y w i t h t h a p r i o r approv a I D f h i s / h e r super v i sor,

7. N0 ADVANCE 0REDIT. Annual leave shall not be allowed
in advance: of being earned and credited. If an employee has
1 nsu f f i c i en t annual 1eave accumulated t o cover a peri od of abs©nc &,
a payroll deduction for lost time shall be made-

&„ RATE OF PAY, Employees shall be paid for annual leave
at their current rate of pay for the time they take the annual
1 save,
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9. ADVANCE ANNUAL LEAVE FAY, I-f a regular payday occurs
during an employee's scheduled annual leave, the employee may
receive that paycheck prior to going on annual leave by requesting,
in writing to their Department Head, advance annual leave pay at
least two <2) weeks be-fore the scheduled annual leave-

10. ANNUAL LEAVE ONE DAY AT A TIME. Employees may
utilize annual leave one day at a time,, provided they have given
their supervisor three (35 days notice arid the Department Head
deter mi nes that the r equest can be accammods.ted wi t h r egar d be 1 ng
given to operati ng r equi r ements and ssn ior i ty.

11. ILLNESS DURING ANNUAL LEAVE- If an employee becomes
ill a n d i s u n d e r t h e c a r a o -F a 1 i c e n s e d p h y s i c i a n d u r i n g h i s / h & r
annual leave, the annual leave shall be rescheduled with the
approval o-f his/her Department Head, and in the event, such medical
1 e a v e c o n t i n u e s t h r o u g h o u t t h e a n n i v e r s a r y year, t h e e m p 1 o y e e w i .1 I
be paid -for v a c a t i o n i n I i e u a -f s a m e»

12. ANNUAL LEAVE SUPPLEMENTING SICK-LEAVE. Employees who
&r& absent from work under sick leave provisions, after utilizing
all accumulated sick leave, may utilize annual leave while remaining
on sick leave..

13. ANNUAL LEAVE/PART-TIME EMPLOYEES. Part-time
employees shall be entitled to proportionate annual leave pay based
upon t he number o-F hour s wor ked dur i nq the pr evi ous ann i ver sar y dat e
year compared to 2080 hours.

14.. PAYMENT UPON SEPARATION. Upon separation o-f
employment with the Employer, the employee shall be paid tor all
unused annual leave days earned and credited, at the employee's
current rate o-f pay- In the case o-f voluntary terminations, this
shall include pro—rated vacation days accrued during the anniversary
year in which the separation occurs, provided two (2) weeks notice
i s a i v e n t a t h e E m p 1 o y e r „



V. PERSONAL LEAVE

1. EMPLOYEES ENTITLED Tu PERSONAL LEAVE. To be entitled
to paid personal leave, employees must have seniority pursuant to
A r t i c 1 e F , Sec t :i. o n 5 •

2- PERSONAL LEAVE ACCUMULATION., Employees are granted
•five a.nd one-halt (5 1/2) days (including one (1) day of personal
leave -for their birthday) of personal leave upon being hired and
u p o n e a c h r e s p e c t. i v e a n n i. v e r s a r y cl a t e. P e r s o n a 1 1 e a v e s h a 11 n o t
accumulate from year to year,

3. PERSONAL LEAVE UTILIZAT1ON, Personal leave shall be
used in integrals at not less than one (1) hour,

4* PURPOSE DF PERSONAL LEAVE. Personal leave shall be
a 11 o w e d -tor p e r s a n a I p u rposes including t i m & o f f f o r v o t ing,
religious observance, and personal business-

5. PERSONAL LEAVE ON A HOLIDAY, Personal leave shall not
be utilized on Holidays, Saturdays iAnd Sundays, except in cases o-F
emergency.

•-'" AUTHOR IZATION- An employee shall notify his/her
supervisor at least 24 hours prior to utilizing personal leave* Not
more than one-haIf the employees within a department may utilize
personal leave on any given day without prior authorization from
Department Head. If two (2) members of the bargaining unit request
authorization for personal leave at the same time, the bargaining
unit member with the greater seniority will be considered first:,

"?' RATE OF PAY, Employees will be paid for personal
leave at their current rate of pay at the time they take the
p e r s o n a I 1 e a v e.

S" PERSONAL LEAVE/PART TINE EMPLOYEES, Part-time
emp1oyees sha11 fa& enti 11ed to proportiona1 persona1 1eave pay based
upon number of scheduled hours compared to eight (8) hours times the
number of work days in the pay period during which the personal
1 save i s ut iIi z ed.

?.. PAY IN LIEU OF. PERSONAL BUSINESS DAYS. Personal
Business Days may be cashed in for full value if not taken prior to
the employee's anniversary date, rather than lose them.



!AL JURY DUTY AMD COURT LEAVE

1. JURY DUTY.

a) N o t i -f i c a t i o n o f D e p a r t m e n t. H e a d . An employee
r e c s i v ing a j u r y d u t y s u m m o n s s hall n o t i -f y h i s / h er D sp a r t m e n t H & a d
as soon as possible™

b) T i m e—0 -f f IAJ :L t h P a y» An employes serving on jury
d u t y s h a 11 r e c e i v e t i m e — Q -f -f w i t h p a y p r o v ide d t h e e m p 1 o y e e
rei mburses the emp 1 oyer the jLLr y pay rascei ved 1 ess mi leage „ An
employee shall return to work daily when released -from jury duty,

c > Time-Off With Pay/Three Shift Operations. An
employee serving on jury duty within the eight (S) hour period
immediately before the beginning of his/her shift, upon request, may
have the time off work equal to the time spent in court during the
e i g h t \ 3 > h o u r p e r i o d -

An employee required to report for jury duty
•f o 11 o w i n g t h e c o m p 1 e t i o n o f a s h i f t w h i c h e n d s a f t e r m i d n i g h t, w ill
not be required to report to work preceding reporting for jury duty.

Such employees shall receive time off with pay
pr ovi ded the emp1oyee rei mburses the emp1oyer the j ur y pay, I ess
mi1 sage,

^ -5 Use of Leave. An employee may utilize
accum{..i 1 at&d annuai per sona 1 1 eave dur i ng the peri od he/she ser ves on
j ur y dut y an d retai n the j u.r y p ay r ece i vsd .

2. UiITNESS 1N C0UR"f'- An employee requested or subpoenaed
to appear in court as a witness shall be covered by the same
p? r o v i s ion s t h a t a p p i y t o j u r y d u t y,

3» OTHER COURT APPEARANCES* An employee appearing in
court as plaintiff or defendant, or if the employee serves to pro-fit
•f r o m c i v i 1 1 i t i g a t i o n , s h a 11 c o v e r h i s a b s e n c e w i t h a c c u. m u .1 a t e d
annual ar personal leave or time off without pay-



X. MILITARY LEAVE

i™ REGULAR MILITARY LEAVE. Any employee with seniority
status who enters military service in the armed -forces of the United
States of America shall he entitled to a military leave of absence
without pay for the period of time required to fulfill their
m i 1 i t B.r y obligation.

2* TEMPORARY MILITARY LEAVE, Any employee with seniority
status whcJ is a member of a reserve component of the armed forces af
the United States of America shall be entitled to a temporary
m i 1 i t a r y 1 e a v e a f a b s e n c e ., w h e n o r d e r e d t o a 11 e n d a c t i v e d u t y
t r a i n i n g a n d s h a 11 b e e n tit J. e d t (3 p a y e q u i v a 1 e n t t o t h e d i f f e r e n c e
between the employee's regular salary and military pay for each day
o-f absence from scheduled County employment, provided proof of
military service and pay is submitted. Such leave shall not exceed
two (2) weeks of absence from scheduled employment, in any calendar
year,.

a) Duty in Excess of Two weeks- If active duty
training exceeds two (2) weeks in any calendar year, the employes
shall be entitled to a military leave of absence without pay,.

b) Holiday Occurring During Temporary Military Leave,
An emp 1 oyee sha 11 be entitled to holiday pay for a pB.i d ho 1 iday
whi ch occurs or i s observed duri nq a tempor&ry milltar y leave*
Military pay earned on a holiday shall not be considered in
det srmini ng t he emp1oyee's saI ar y f or the h oIi day»

3- EMERGENCY MILITARY LEAVE- Any employee with seniority
status who is a member of a reserve component of the armed forces of
the United States of America and is ordered to perform state
e m e r g e n c y d u t y ., b y c o m p u 1 s o r y c a 11 o f t h e G o v e r n o r o r t h e P r e s i d e n t
shall be entitled to an emergency military leave of absence. Such
leave shall be with pay equivalent to the difference between the
employee's regular salary and military pay for each day of absence
from regular county employment, provided proof of military service
pay is submitted, Such leave shall not ®;<az:<5d two (2) weeks of
absence from scheduled employment.



Y. HOLIDAYS

1. EMPLOYEES ENTITLED TO HOLIDAY FAY. To be entitled to
holiday pay, employees must have seniority status and must have been
r e g u .1 a r 1 y w o r k i n g prior t o a n d f o 11 o w :t n g t h e h a 1 i ci a y , a r h a v e b e e n
laid off during the week in which the holiday occurs.

2. FA ID HGL I DAYS. All employees shall be entitled to a
paid holiday, based on their current pay rate and regular work day.,
on the -following days.

New Year's Day January 1
Mar ti n Lut her King Day Legal Ho1i day
Washington's Birthday 3rd Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day 1st Monday in September
Columbus Day 2nd Monday in October
Veteran's Day November 11
7 ha n k sgiving Day 41 h Thursday i n November
Christmas Eve Day December 24
Christmas Day December 25

3, HOLIDAY OCCURRING GN PAYDAY., I-f a paid holiday occurs
on pay day, employees shall receive their paycheck prior to the
holiday.

4. HOLIDAY OCCURRING QN SATURDAY. SUNDAY OR REGULARLY
SCHEDULED WORK DAY.

a) Employees Regularly Scheduled Monday Through
Fridays

1) When a paid holiday occurs on Saturday, one
(1) additional day of annual leave shall be granted in lieu of
ob se r v i n g t h e h o 1 i d a y on t h e p r e c ed i. n g F r i d a y z i S e e Ar t i c 1 e U , S e c .
3) «

2) When a holiday occurs on Sunday, the holiday
will be observed en the -following Monday;

3) When such an employee is required to work on
a ho1i day, t h& emp1oyee sha11 r eceive ho1i day pay p lus t i me and
o n e—hai-f -f o r t h e h c J U r s a c t u a 11 y w o r k e d o n t h e h o 1 i d a y „

':)' Employees Regularly Scheduled to Work on Holidays
by Reason of a Seven or Fourteen Day Schedule,

1) When such an employee works on a paid
h o 1 i d ay, the e;n p 1 o yss s h all receive h o 1 i d a y pay p 1 u s t i m e a n d o r i e
half for the hours actually worked on the holiday;

2) Holidays o c c u r r :i. nq o n a n e m p loyee ' s r e g u .1. a r
day off shall be compensated for eight (83 hours pay.



5. FAILURE TO REPORT FOR HOLIDAY WORK ASSIGNMENT.
Employees who have accepted holiday work assignments and -Fail to
rsport •far work without just cause shall not receive pay for the
hoiiday.

6. HOLIDAY OCCURRING WHILE ON PAID LEAVE. Employees on
paid leave when a holiday occurs shall receive holiday pay and shall
not be charged sick leave or annual leave.

7. HOLIDAY FAY/FART-TIME EMPLOYEES, Part-time employees
shall be entitled to proportionate holiday pay based upon the nucnhor
o-F scheduled hours compared to eight (S) hours times the number of
work days in the pay period during which the holiday occurs.

S. ADDITIONAL PAID HOLIDAYS. In the event that the
employer proclaims a day or part of a day as a holiday, all
employees shall be entitled to equivalent bene-fits as set -forth
above.
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Z. GENERAL PROVISIONS

•'• • B LI L L E T I N B G A R D

a) P a r t i a ns a-f a bLI11 et i n boar d i n each bui 1 d i ng
where employees report to work shall be made available to the Union
•f o r it's n o t i c e s..

b ) Nat i c ss sh a 11 b e rest ricted to the -f o i 1 ow i n g
typess

1) Notices o-f Union Social a.r\d Recreational
Events

2) Notice s a f LJ n i on El e c t i o n a n d R e s u 11 s
3) N o t i c e s o -F U n i o n fi e e t i n g s
4) Notices o-f Union Educational Classes,

Con -f ei" en c es or Convent ions.

c) The name and numbers o-f the Local shall be put on
the board by the employer.

2. LOUNGE. The employer shall provide an employees'
1 o u n g e a n d e a t. i n g a r e a -

3„ PARK ING« The emp 1 oyer agrees to provi de -f ree par k i ng
•f o r e rn p 1 o y e e s w in e n a v a i 1 a b 1 e»

4- FS-IVSICAL EXAMS. The employer shall pravi
•f or p hysi c a 1 ey, ami n ation s and ch est x -rays i t r eq u i r es an emp .1 oyeca
to take, except for certification o-f sick leave in exes
(3) d ays whi c h sha11 b e t he emp1oyee's respons i bi1i ty»

de and pay

ss of three

Whenever T»B, tests require a chest x-ray, the
employer shall pay -for such test and also allow the employee to take
time o-f-F with pay to have these tests performed.

5. MILEAGE.

a) Mi1eag e Rate- The emp1oyer sha11 p ay emp1oyees
required to use their personal vehicles -for -facility business, the
s u m o -f t w e n t y s i y, cents per m i 1 e..

b 3 M i 1 e a g e C a 1 c u 1 a t. i o n - F o r w o r k d a y t r i p s 7 rn i 1 e a q e
shall b e c o m p u t e d on t h e b a s i s of h o m e t o call or o f f i c e to c a l l ,
whichever is lesser. For week—end trips, mileage shall be computed
o n t h e fa a s i s a-f h o m e t o c a 11 „

c) Mileage Payment. Mileage payment shall be made
by check issued on or be-fore the 10th o-f each month -following
submi ssi on of the request and condi t i oned LIpon approval of the
DeD ar tment H&&d,.
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6. GREAT I UN UK HOD 11-I CATION GF POSITIONS. In the event

n ew p asi t ians ara cr s ated or c ur r ent posi tion s are s ubstant i a 1 1 y
modified the employer shall notify the union in writing and the rate
of pay shall be negotiated between the employer and the union. If
agreement cannot be reached then the matter shall proceed to
arbitration under the provision o-f Step 4.

7,, SliBCONTR ACT ING. The employer shall not subcontract
work normally performed by the union while employees s.re laid off or
working reduced hours, Tha employer may subcontract work for which
it does not have adequate equipment or facilities,

S, iAJGRK RESTRICTIONS - SUPERVISORS, Supervisors may not
perform work normally performed by bargaining unit employees unless
such work is performed as a regular part o-f the position™ The work
restrictions will not apply during periods of instruction,
demonst ration, test i ng ar emer g enci es when requ1 ar &mp1oyees ar&
unavailable to contact or are voluntarily absent.

9. EXTENT OF AGREEMENT. This agreement contains all of
the agreements arid understandings of the parties as it relates to
wages, hours, and working conditions- The employer and union
voluntarily and unqualifiedly waive the right, and agree that
neither shall be obligated to bar gai n wi th respect to any sub ject
matter not referred to or covered by this agreement.

10. PAST PRACTICE. A11 past practices which donot
conf orm to provi si ons of this agreeenent are hereby aboI i shed .

11. COST GF PRINTING CONTRACT., The cost of printing this
contract shall be equally paid by the employer and the union,

12. CLASS IFICATION DESCRIPTI ON. The employer shall
provi de the Chapter chairperson and the emp 1 ayees wi th a

ci assi f i cati on descr i pt i on of their jobs.

•-• • bEi"! i i'JHh;b H I M D / U T ; bui-iGuL-INb Pir.K i H IN I N G m wur •:!••••..Employees required to attend seminars and/or schooling pertaining to
work shall be provided with a vehicle, if possible, B.r'id expense

14. MANAGERIAL BREAKDOWN. The Union will be provided with
a departmental managerial breakdown of department heads, division
heads, and supervisors,

15. INVALID SENTENCE. CLAUSE, PROVISION. In the event any
sentence, clause, ar provision of this agreement shall be held for
a n y r&a s o n t o b e i n o p e r a t i v e, v o i d , or i n v a 1 i d , t h e r e en a i n i n g
portions of this agreement shall not bs affected thereby.

16. HEADING. The headings used in this agreement and
exhibits attached hereto neither add to nor subtract from the
meaning thereof, but B.r& for reference purposes only,



IN WITNESS WHEREOF, the parties her to have caused this instrument t~- be
executed on this 13th day of September, 1991.

CHAPTER OF LOCAL 2093, UNIT A,
At^f ILIA i'EO WI i'H MI Chi I GAM
AFSCME COUNCIL 25s

JACKSON COUNTY DEPARTMENT OF
SOCIAL SERVICES BOARD:

/S^-^r^r^'r^^r^^.C^.,

r
/Q.
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