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ARTICLE I

AGREEMENT

This Agreement is made and entered into by and between the Board of
Education of the Ionia Public Schools, hereinafter called the "Board" and the
Michigan Education Association, hereinafter called the "Union". In accordance
with its constitution, MEA does hereby authorize the Ionia Educational Support
Personnel Association as its local agent.



ARTICLE 2

RECOGNITION

The Board hereby recognizes the Union as the sole and exclusive bargaining
r e p r e s e n t a t i v e , as de f i ned i n Pub l i c Act 379, 1965, f o r a l l f u l l - t i m e and
r e g u l a r p a r t - t i m e school a i d e s , s e c r e t a r i a l / c l e r i c a l employees ( i n c l u d i n g
A th le t i c Director and Resource Room sec re ta r i es ) , and bus dr ivers but excluding:
s u b s t i t u t e s , supervisory, administrat ive personnel, the secretary to the
Super in tendent , head bookkeeper, head payrol l c l e rk , Assistant Payroll
Secretary, Business Manager, Assistant Payroll Clerk, Secretary to the Assistant
Superintendent and Special Education Di rector , Assistant Bookkeeper, Food
Service Bookkeeper and other positions within the Central Administration Offices
which are s e c r e t a r i a l / c l e r i c a l and f inanc ia l in nature, t ransportat ion
supervisor, and a l l other employees. The term employee when used hereinfter in
the Agreement shal l re fer to a l l employees represented by the Union in the
bargain ing or negotiat ing uni t as above defined and references to female
employees shall include male employees.

I t is further understood that, in the event any bargaining unit position (as
above) is t ransferred to the Lakewood/Ionia Adult Community Education program,
and la te r reinstated as an Ionia Board administered program, that position(s)
including night sh i f t coordinator shall be reinstated to this bargaining unit .
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ARTICLE 3

AUTHORITY OF BOARD

The Board, on i t s own behal f and on behal f of the electors of the school
D i s t r i c t , hereby r e t a i n s and reserves unto i t s e l f , subject to the co l lec t i ve
barga in ing r ights of i t s employees with respect to wages, hours and other terms
and condit ions of employment as expressed in Act 379 of the Michigan Public Acts
of 1965, and to the l im i ta t ions described in the speci f ic and express terms of
t h i s Co l lec t i ve Bargaining Agreement, a l l powers, r i g h t s , au thor i t y , duties and
r e s p o n s i b i l i t i e s c o n f e r r e d upon and ves ted i n i t by the laws and the
C o n s t i t u t i o n of the State of Michigan, and of the United States, including but
without l i m i t i n g the general i ty of the foregoing, the r i g h t :

(a) To the execut ive management and a d m i n i s t r a t i v e contro l of the
schoo l system and i t s p r o p e r t i e s and f a c i l i t i e s , and the
a c t i v i t i e s of i t s employees while they are on duty;

(b) To h i r e a l l employees, and subject to the provisions of law, to
determine t h e i r q u a l i f i c a t i o n s , and the cond i t i ons f o r t h e i r
cont inued employment, or t he i r d i s c i p l i ne , demotion or discharge,
and to promote and t ransfer a l l such employees;

(c) To make such reasonable ru les and regu la t i ons , not in con f l i c t
with th is Agreement, as i t may from time to time deem best for the
purpose of ma in ta in ing order, safety , and/or e f fec t ive operation
of the D i s t r i c t ' s p rope r t i es and f a c i l i t i e s , and af ter advance
n o t i c e he reo f to the Union and the emp loyees , to requ i re
compliance therewi th ;

(d) To d e t e r m i n e t h e number and l o c a t i o n of s p e c i f i c work
assignments, the equipment and procedures to be used, the schedule
of du t ies for each work assignment, and to determine the s ta r t ing
and q u i t t i n g t ime and the number of hours to be worked on each
sh i f t .

The exerc ise of the foregoing powers, r i gh t s , au thor i t y , duties and
responsib i l i t ies by the Board, the adoption of policies, rules, regulations and
practices in furtherance hereof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and express terms of
th is Agreement and then to the extent and only to the extent such specific and
express terms hereof are in conformance with the Constitution and laws of the
United States.
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ARTICLE 4

EMPLOYEE RIGHTS

A. Non-Piscrimi nat ion

1. The Board agrees t h a t every employee s h a l l have the r i g h t f r e e l y to
o r g a n i z e , j o i n , and suppor t the Union f o r the purpose of engaging i n
c o l l e c t i v e b a r g a i n i n g . The Board agrees that i t w i l l not d i r e c t l y , or
i n d i r e c t l y , d i s c o u r a g e or d e p r i v e or coerce any employee i n the
en joymen t o f any r i g h t s c o n f e r r e d by the laws o f M i c h i g a n , or the
C o n s t i t u t i o n s o f Mich igan and the Uni ted S t a t e s ; t h a t i t w i l l not
d i s c r i m i n a t e aga ins t any employee wi th respect to hours, wages, or any
terms or c o n d i t i o n s o f employment by reason of her membership i n the
Un ion ; her p a r t i c i p a t i o n i n any a c t i v i t i e s of the Union or c o l l e c t i v e
n e g o t i a t i o n s w i t h t h e B o a r d , her i n s t i t u t i o n o f any g r i e v a n c e ,
compla int , or proceeding under t h i s Agreement, or otherwise wi th respect
to any terms or condi t ions of employment.

2. Nothing con ta ined w i t h i n t h i s Agreement shal l be construed to deny or
r e s t r i c t t o any employee r igh ts she may have under the Michigan General
School Laws or the appl icable laws and regu la t ions .

3. The p r o v i s i o n s o f t h i s Agreement and the wages, hou rs , t e rms , and
condi t ions of employment sha l l be appl ied without regard to race, creed,
r e l i g i o n , p o l i t i c a l a c t i v i t i e s , c o l o r , nat ional o r i g i n , age, sex, or
marital status.

B. Disci pi ine

1. No seniored employee shall be disciplined without just cause. Any such
discipline shall be subject to the grievance procedure. The specific
grounds forming the basis for disciplinary action will be made available
to the employee and the Union in writing.

2. An employee shall be entitled to have present a representative of the
Union during any meeting which may lead to disciplinary action. When a
request for such representation is made, no action shall be taken with
respect to the employee until such representative of the Union is
present. Such representation must be made within five (5) work days of
the r e q u e s t . Should disciplinary action likely occur at a given
meeting, the employee shall be advised immediately of said possibility
and be advised by the Board of the right to representation under this
provision of the Agreement.

C. Files and Records

1. An employee w i l l have the r igh t to review the contents of her personnel
records excluding i n i t i a l references, of the d i s t r i c t pertaining to the
emp loyee o r i g i n a t i n g a f t e r i n i t i a l employment and to have a
representative of the Union accompany her in such review.
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ARTICLE 4 - EMPLOYEE RIGHTS (continued)

No m a t e r i a l , including but not l im i ted t o , student, parenta l , or school
personnel complaints o r ig ina t ing a f te r i n i t i a l employment w i l l be placed
i n an emp loyee 's personne l f i l e un less the employee has had an
o p p o r t u n i t y to review the m a t e r i a l . Complaints against the employee
s h a l l be put in w r i t i n g with names of the complainants, administrat ive
ac t i on t aken , and remedy c l e a r l y s t a t e d . The employee may submit a
w r i t t e n no ta t i on regarding any mate r ia l , including complaints, and the
same s h a l l be at tached to the ma te r ia l s in question. Any employee's
s i g n a t u r e on ma te r i a l s i nd i ca tes awareness of and not necessa r i l y
agreement with the mater ia l .

(5)



ARTICLE 5

UNION RIGHTS

The Union s h a l l have, in a d d i t i o n to other r ights expressly set for th or
provided by s ta tu tes , the fol lowing r igh ts :

A. Special Conferences

Special conferences for important matters will be arranged between the Union
President and the designated representative of the Board upon the request of
either party. Such meetings shall be between at least two representatives
of the Union and two representatives of the Board.

B. Bulletin Boards and School Mails

The Union shall be provided with bulletin boards, or sections thereof, for
the purpose of posting Union materials. The Union shall also have the right
to use the school mails to distribute Union material.

C. Use of Facilities and Equipment

The Union shall have the right to use school facilities for meetings and
school e q u i p m e n t , including typewriters, mimeograph machines, other
duplicating equipment, calculating machines, and all types of audio-visual
equipment when such equipment is not otherwise in use. The Union shall pay
for the cost of all materials and supplies incident to such use and shall be
responsible for proper operation of all such equipment.

D. State and National Union Representatives

Duly authorized representatives of the state and national levels of the
Union shall be permitted to transact official Union business on school
property provided that this shall not interfere with nor interrupt normal
school operations.

E. Union Representation

There shall be nine (9) stewards for the purpose of employee representation.
There shall be one steward per building and one (1) from the bus garage.
Stewards shall be regular employees of the bargaining unit. The Union shall
furnish in writing, to the Board, the names of Stewards upon their election
or appointment. Within reasonable time limits, stewards, during working
hours, without loss of time or pay, may represent employees and investigate
and present grievances to the Board. Should it become necessary for a
Steward to leave her place of work in order to represent an employee or
investigate a grievance, the steward shall notify her supervisor and give
the name of the employee she is going to see. The Steward shall notify the
supervisor upon her return to work.
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«
ARTICLE 5 - UNION RIGHTS (continued)

F. Relevant Information

The Board agrees to f u r n i s h , i n the form in which i t is avai lable in the
records o f the d i s t r i c t , to the Union in response to reasonable wr i t ten
request from time to time a l l avai lable information concerning the f inanc ia l
resources of the d i s t r i c t , tentat ive budgetary requirements and a l loca t ions ,
as r e q u i r e d by law and o t h e r i n f o r m a t i o n necessary to c o n t r a c t
a d m i n i s t r a t i o n and c o l l e c t i v e b a r g a i n i n g . Costs o f ma te r i a l s f o r
dupl icat ion of such information and other reasonable costs shal l be borne by
the Union i f documented and requested by the Superintendent.

G. Bargaining Unit-Work

1. The du t ies of any bargaining un i t member or the respons ib i l i t i es of any
p o s i t i o n in the barga in ing u n i t s h a l l not be a l t e r e d , increased, or
t ransferred to persons not covered by th i s agreement where the resul t is
a reduc t ion o f hours or layo f f of covered employees. The Board agrees
t h a t supervisors of non-unit personnel shal l not be used at any time to
d isp lace employees regular ly employed in the bargaining u n i t , except in
emergencies when employees are not avai lable or have refused to do the
work as assigned except in cases where unsafe cond i t i ons are being
charged by an employee. For purposes of th is prov is ion, an emergency
s h a l l be def ined as an unforeseen circumstance or a combination of
circumstances which c a l l f o r immediate action in a s i tua t ion which is
not expected to be of a recurr ing nature.

2. The Board w i l l not s u b - c o n t r a c t work unless (a) the s k i l l s and
equipment needed to perform the work specif ied are unavailable in the
school system or (b) the schedule for such work cannot be met with the
equipment or s k i l l s avai lable for such work or (c) the subcontracting is
j u s t i f i e d by cost e f f i c i e n c y to the employer provided the resul t does
not resu l t in a reduction in hours or layo f f or covered employees.

3. I t i s c l e a r l y understood that the use of unpaid volunteers shall in no
way c o n s t i t u t e a v i o l a t i o n of p rov i s ions (1) or (2) above regarding
barga in ing u n i t work or subcontracting of bargaining uni t work so long
as such volunteers and/or subcontractors do not perform services of any
designated bargaining un i t posit ions in existence as of May 1 , 1983. I t
is not the i n t e n t of the Board to el iminate bargaining un i t posit ions
and replace with volunteers.
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ARTICLE 5 - UNION RIGHTS (Continued)

4. Article 5, Sections G (1-3) are not applicable to bus driving work:

(a) Coaches, teachers, administrators, volunteers, or other
individuals shall be permitted to transport students in cars,
buses or vans to extra trip related activities.

Except where charter services are utilized, or as is permitted
above, regular bus drivers will be given first opportunity to
drive extra trips when the district utilizes regular buses.

(b) Classroom instructors who in conjunction with their assignment
(e.g., agricultural teacher) have driven a bus, van or car in
the past will be permitted to continue to do so.

(c) In other cases outside of the scope of Sections 4(a) and (b),
the District will not subcontract bus driver work, transfer
such work to others employed by the Board or utilize volunteers
to perform bus driving work without giving notice to the Union
and an opportunity to bargain if demanded by the Union.

H. The Employer shall provide, at no cost to the Union, up to a total of
twenty (20) working days per year of released time to attend a function of
the Union, such as conferences, training sessions, and conventions. No more
than three (3) unit members at any one time may utilize such released time.
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ARTICLE 6

AGENCY SHOP

A. Any employee who i s not a member of the Union i n good standing or who does
not make a p p l i c a t i o n f o r membership w i t h i n t h i r t y (30) calendar days from
the f i r s t day of ac t i ve employment s h a l l , as a cond i t i on of employment, pay
a S e r v i c e Fee t o t h e Union p r o v i d e d , however, t h a t the employee may
a u t h o r i z e p a y r o l l deduct ion f o r such fee i n the same manner as provided i n
the f o l l o w i n g pa ragraph . In the event t h a t an employee sha l l not pay such
Serv i ce Fee d i r e c t l y to the Union or a u t h o r i z e payment th rough pay ro l l
d e d u c t i o n , as p rov ided i n the f o l l ow ing paragraph, the Board s h a l l , at the
w r i t t e n reques t o f the U n i o n , t e r m i n a t e the employment of such employee.
The p a r t i e s e x p r e s s l y recognize t ha t the f a i l u r e of any employee to comply
w i t h t h e p r o v i s i o n s o f t h i s A r t i c l e i s j u s t and reasonab le cause f o r
d i s c h a r g e f rom employment. No employee w i l l be t e r m i n a t e d d u r i n g the
pendency o f an appeal regarding the leve l o f serv ice fee es tab l ished by the
Union.

B. W i t h i n t en (10) calendar days of non-compliance, the Union sha l l n o t i f y the
employee o f such non-compliance by c e r t i f i e d m a i l , re tu rn rece ip t requested.
Said n o t i c e s h a l l d e t a i l the non-compl iance and s h a l l p r o v i d e ten (10)
c a l e n d a r days f o r compliance, and sha l l f u r t h e r advise the r e c i p i e n t t ha t a
r e q u e s t f o r d i s c h a r g e s h a l l be f i l e d w i t h the Board i n the event such
compl iance i s no t a f f e c t e d . This t e r m i n a t i o n s h a l l take e f f e c t w i t h i n
t h i r t y (30) calendar days o f the request f o r d ischarge.

C. The Union agrees t o i n d e m n i f y and save the Boa rd , each i nd i v i dua l Board
Member, and a l l admin is t ra to rs harmless against any and a l l c l a ims , demands,
c o s t s , s u i t s , or o the r forms of l i a b i l i t y , and a l l cour t or adm in i s t ra t i ve
agency cos ts t h a t m igh t a r i s e out o f , or by reason of ac t ion taken by the
Board f o r the purpose o f comply ing w i t h Paragraph B. o f t h i s A r t i c l e ,
provided tha t t h i s compliance was demanded by the Union in w r i t i n g , and tha t
the Union provides the lega l counsel .
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ARTICLE 7

PAYROLL DEDUCTIONS

A. Upon written authorization from the employee, the Board shall deduct from
the wages/salary of the employee and make appropriate remittance for
voluntary contributions to NEA-PAC, MEA-PAC, annuities, credit union,
savings bonds, charitable donations, or any other plans or programs jointly
approved by the Union and the Board.

B. The authorized deduction of dues and service fees shall be made from a
regular paycheck each month - September through June. The Board agrees to
promptly remit to the Union all monies so deducted accompanied by an
alphabetized list of employees from whom deductions have been made. In
cases when a deduction is made that duplicates a payment that an employee
has already made to the Union, or in any other situation where a refund is
demanded by an Employer, said refunds are not the responsibility of the
Board.

C. The Union shall indemnify and save the district harmless against any and
all claims, demands, suits or other forms of liability that may arise out of
or by reason of action taken or not taken by the employer or in reliance
upon signed authorization cards or lists furnished to the employer by the
Union for the purpose of payroll deduction of dues.

(10)



ARTICLE 8

GRIEVANCE PROCEDURE

A. Definition: A claim or complaint by an employee or group of employees
that there has been a violation, misinterpretation, or misapplication of the
provisions of the agreement.

The following matter shall not be the basis of any grievances filed under
the procedure outlined in this Article:

1. The termination of services of any probationary employee.

B. General Conditions

A wr i t ten grievance shal l be f i l e d on the form in Appendix B.

Any w r i t t e n grievance not f i l e d in accordance with the requirements of th is
a r t i c l e sha l l be re jec ted as improper. Such a re ject ion shal l not extend
the l im i ta t ions hereinafter set f o r t h .

The term "days" when used in th is A r t i c l e shal l mean work days. Time l im i t s
prov ided in t h i s A r t i c l e shal l be s t r i c t l y observed but may be extended by
mutual wr i t ten agreement.

Grievances shal l be signed by the gr ievant(s) or the local union president.

Grievances not w i t h i n the power of the immediate supervisor to resolve may
be entered at Formal Level Two (2) of the procedure.

C. Hearing Levels

Level 1

When a cause for complaint occurs, the affected employee(s) shal l request a
meeting with her immediate supervisor wi th in f i f t e e n (15) days from the date
of the al leged occurrence of the event upon which the complaint is based in
an e f f o r t to resolve the comp la in t . The Union may be n o t i f i e d and a
rep resen ta t i ve t he reo f present with the employee at such meeting. I f the
employee i s not s a t i s f i e d w i th the r e s u l t ( s ) of the meet ing, she may
formalize the complaint in wr i t i ng as provided hereunder.

I f a complaint i s not resolved i n the in formal conference between the
a f f ec ted employee(s) and her immediate supe rv i so r , the complaint may be
f o r m a l i z e d as a g r ievance . I t sha l l be submi t ted , in w r i t i n g to the
Superintendent or his designee, wi th in f i ve (5) days of the meeting with the
superv isor and the employee. A copy of the grievance shall be sent to the
Union and the immediate supervisor.

Level 2

W i t h i n seven (7 ) days a f t e r the gr ievance has been submit ted to the
Superintendent, the Superintendent or designee shall meet with the Union on

(11)



ARTICLE 8 - GRIEVANCE PROCEDURE (continued)

the grievance. The Superintendent or designee, within five (5) days after
the conclusion of the meeting, shall render a_ written decision thereon with
copies to the Union and the grievant(s).

Level 3

If the grievance is not resolved to the Union's satisfaction the Union may
appeal the grievance to arbitration within ten (10) days of the disposition
of said grievance. No individual employee shall have the right to pursue a
grievance to arbitration under this clause without the approval of the Union
in writing. If the parties can't reach mutual agreement on an arbitrator,
the matter will be submitted to the American Arbitration Association, for
the selection of an arbitrator in accordance with its rules and regulations.
The arbitrator shall have no power to alter, add to or subtract from the
terms of this agreement. The fees and expenses of the arbitrator shall be
shared equally by the parties. The decision of the arbitrator shall be
final and binding upon the parties.

D. For the purpose of assisting an employee or the Union in the prosecution or
defense of any contractual, administrative, or legal proceeding, including,
but not limited to grievances, the Board shall permit an employee and/or a
Union representative access to and the right to inspect and acquire copies
of her personnel file and any other files or records of the Board which
pertain to the employee or any issue in the proceeding in question.
Confidential letters of reference secured from sources outside the school
system shall be excluded from inspection.

(12)



ARTICLE 9

EMPLOYEE PROTECTION

A. Any case o f a s s a u l t by a s tuden t upon an employee, whi le on the Board's
p r o p e r t y or a c t i n g i n the l i n e of du ty , shal l be promptly reported to the
Board.

Should the Board de termine t h a t such a course i s necessa ry , then legal
c o u n s e l s h a l l be p rov ided t o adv i se the i n d i v i d u a l o f her r i g h t s and
o b l i g a t i o n s w i t h r e s p e c t t o such a s s a u l t and s h a l l p rompt l y render
reasonable assistance to the employee in connection wi th the handling of the
inc ident by law enforcement and j u d i c i a l a u t h o r i t i e s .

B. In case o f an a s s a u l t by a s tuden t on an employee ac t ing i n the l i n e of
d u t y , caus ing damage to the employee's personal p roper ty , the Board sha l l
make an e q u i t a b l e f i n a n c i a l reimbursement f o r the repa i r or replacement of
such property up to two hundred f i f t y do l l a r s ($250.00), unless such loss is
covered by insurance or any other source.

(13 )



ARTICLE 10

PAID LEAVE

A. General Condit ions/I l lness and D isab i l i t y Leaves

1. The Board sha l l f u r n i s h each employee with a wr i t ten statement at the
beginning of each school year set t ing for th accumulated sick leave.

2. Sick leave days w i l l accumulate at a ra te of one (1) day f o r each
twenty (20) days worked. Unused sick leave shall accumulate to 190 days
maximum.

3. Sick leave days may be u t i l i z e d by an employee for the fo l lowing:

(a) Personal I l l n e s s or D i s a b i l i t y - The employee may use a l l
or any port ion of her leave to recover from her own i l lness or
d i s a b i l i t y .

(b) Up to three (3) days per year may be used for i l l ness in the
immediate f a m i l y . Immediate family is defined as spouse and
chi ldren. In add i t ion, the employee may choose to use his/her
personal leave days as outl ined in Section C of th is A r t i c l e .

(c) For medical appointments f o r the employee or the employee's
immediate f am i l y (spouse and/or ch i ld ren) . In add i t ion , the
employee may choose to use h i s /he r personal leave days as
out l ined in Section C of th is A r t i c l e .

4. Any employee who is absent due to an in jury compensable under Michigan
Worker 's Compensation Law w i l l be paid the d i f f e rence between the
bene f i t s received under the Michigan Worker's Compensation Law and her
regular weekly s t ra ight time earnings. Such difference w i l l be deducted
from the employee's accumulated sick leave credits on a pro rata basis
u n t i l the accumulated s ick leave c r e d i t has been exhausted. Upon
exhaust ion of accumulated s ick leave days, the employee shall receive
only the amount provided by Worker's Compensation.

5. The Board reserves the r i g h t to require a physician's statement pr ior
to an employee's re tu rn to work from sick leave for three (3) days or
more or at other times when there is reasonable cause to suspect abuse.

B. Jury Duty - An employee who serves on j u r y duty w i l l be paid the
d i f f e r e n c e between her pay f o r j u r y duty at her regu lar ra te of pay.
Employees sha l l be at work at a l l reasonable times when not serving as a
j u ro r .

C. Personal Leave: Employees may be granted two (2) days per year, not to be
deducted from accumulated sick leave for a c t i v i t i e s that cannot be done on
weekends or a f t e r work. Except in emergency s i tua t ions , requests for such
leave sha l l be submitted to the Superintendent or his designee at least
f o r t y - e i g h t (48) hours p r i o r to use. Requests f o r such leave must be
accompanied by a w r i t t e n statement exp la in ing the reason for such leave
request . I t is expressly understood by way of i l l u s t r a t i o n , that such days
shal l not be used for the fo l lowing:

(14)



ARTICLE 10 - PAID LEAVE (continued)

(1) recreational pursuits
(2) seeking other employment
(3) to extend weekends, holidays or vacation periods.

D. Funeral/Bereavement Leave

1. An employee shall be allowed at her request up to five (5) work days
per incident, with pay, as Funeral and Bereavement Leave for a death of
spouse, son or daughter, brother or sister, parent or parents of spouse.
The time shall not be deducted from Sick Leave.

2. An employee shall be allowed, at her request, up to five (5) work days
per year with pay as Funeral or Bereavement Leave deducted from Sick
Leave, for a death of a member of the immediate family (definition of
the immediate family: grandchild, grandparents, or a dependent in the
immediate family).

3. At her request an employee shall be allowed one (1) work day per year
with pay as Funeral Leave to be deducted from her accumulated Sick Leave
for a death of a relative not defined in (1) or (2) above, or a close
friend or Union member.

4. Unused funeral/bereavement leave shall not accumulate.

E. Article 10 shall apply to bus drivers effective February 1, 1987. Bus
drivers will be responsible for securing a substitute in accordance with
Appendix B.

F. Authorized paid leave time under Article 10 will be granted in increments
of not less than fifteen (15) minutes.

(15)



ARTICLE 11

HOLIDAYS

A. Paid holidays for bargaining unit employees shall be as follows:

1. Twelve month employees:

New Years Day
Good Friday (if school is dismissed)
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday following Thanksgiving (if school is dismissed)
Christmas Eve
Christmas Day
Day after Christmas Day
New Years Eve

2. School year employees:

New Years Day
Good Friday (if school is dismissed)
Memorial Day
Labor Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Eve
Christmas Day
Day after Christmas Day
New Years Eve

B. Employees w i l l be p a i d f o r s a i d h o l i d a y s a t t h e i r cu r ren t r a t e based on
t h e i r r e g u l a r l y scheduled work day.

C. Should a h o l i d a y f a l l on a S a t u r d a y , F r i d a y s h a l l be c o n s i d e r e d as the
h o l i d a y . Should a h o l i d a y f a l l on a Sunday, Monday s h a l l be considered as
the h o l i d a y .

D. Unless an absence i s approved by the Super in tendent , an employee must work
t h e day b e f o r e and f o l l o w i n g p a i d h o l i d a y s i n o r d e r t o be e l i g i b l e f o r
ho l i day pay.
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ARTICLE 12

VACATIONS

A. Twelve (12) month employees w i l l earn c r e d i t toward vacat ion pay in
accordance with the fol lowing schedule:

1. Period of Probationary employment - none

2. An employee who has been wi th the Ionia Public Schools less than
one (1) year shall be allowed f ive-s ix ths (5/6) of one (1) working
day fo r each calendar month of employment pr ior to July 1 of the
f i r s t f i sca l year worked.

3. A f te r one (1) year of fu l l - t ime equated employment - ten (10) days
per year.

4. A f te r f i v e (5) years of f u l l - t i m e equated employment - f i f teen
(15) days per year.

5. A f te r ten (10) years of f u l l - t ime equated employment - twenty (20)
days per year.

B. For the purpose of computing vacation leave cred i ts , a l l employees shall be
considered as having a common anniversary date of June 30 of each year.

C. Employees who have not worked a f u l l twelve (12) months by June 30 of any
year sha l l be granted a pro rata portion of vacation in accordance with the
schedule in Section A above.

D. Employees w i l l be paid f o r said vacation days at the i r current rate based
on the i r regular ly scheduled work day.

E. Requests fo r vacat ion days must be received at least ten (10) working days
p r i o r to the requested date of vacation. Vacations shall be scheduled by
the Superintendent or h is designee. Where more than one (1) request for
vacation is received for the same time period, senior i ty shall govern.

F. Vacations w i l l be granted at such times as w i l l cause minimal disruption of
D is t r i c t services.

G. Vacations may not be accumulated from year to year or be waived in l ieu of
pay.

H. Should a hol iday occur dur ing an approved vacation, the vacation w i l l be
extended accordingly.

I . I f an employee becomes i l l and is under the care of a du ly - l i censed
physic ian ( i n which event i l l ness must be ce r t i f i ed ) during her vacation,
her unused vacation days may be rescheduled.
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ARTICLE 13

UNPAID LEAVES
A. General Conditions

1. Leaves o f absence w i t h o u t pay or bene f i t s up to one (1) year in
du ra t i on shal l be granted upon wr i t ten request from an employee without
loss or accumulat ion of s e n i o r i t y f o r any of the purposes defined in
Sect ion B. Such leave may be renewed, upon pe t i t i on of the employee,
for (1) addit ional year.

2. Requests f o r leaves of absence shal l include the reason for the leave,
along with no t i f i ca t i on of the beginning and ending dates of said leave.

3. An employee r e t u r n i n g from a leave of absence shal l be reinstated to
the posi t ion and c l ass i f i ca t i on she held when the leave began, or a l i k e
and s i m i l a r p o s i t i o n . At l eas t t h i r t y (30) days pr ior to the date a
leave is scheduled to expi re, an employee shall no t i f y the Board of her
i n t e n t to r e t u rn to work. Employees may request early termination of
such leaves and the Board s h a l l make reasonable attempts to reinstate
the employee as soon as possible.

4. An employee f a i l i n g t o r e t u r n from leave of absence at the date
st ipu la ted on the leave request form shal l be considered terminated from
employment with the Board.

B. Unpaid leaves of absence may be taken for the fo l lowing purposes:

1. M i l i t a r y Leave - A m i l i t a r y leave of absence shal l be granted to any
employee who shal l be inducted or shall en l i s t for m i l i t a r y duty in any
branch of the armed forces of the United States. Upon return from such
leave , an employee sha l l be placed in the same or s imi lar pos i t ion .
Employees r e t u r n i n g from such leave must provide su f f i c i en t proof of
d ischarge . Such leave sha l l l a s t f o r the du ra t i on of the m i l i t a r y
s e r v i c e p lus f o r t y - f i v e (45) days. Such leave sha l l be w i thou t
accumulation of sen io r i t y or increment c red i t .

2. P a r e n t a l / C h i 1 d Care - A leave of absence may be granted to any
employee fo r the purpose of ch i ld care. Said leave shall commence upon
request of the employee. A pregnant employee may commence said ch i ld
care leave at her opt ion. Likewise, she may terminate the leave anytime
a f t e r the b i r t h of the c h i l d provided that she is physical ly able to
perform her work r e s p o n s i b i l i t i e s . In the event of the death of the
ob jec t c h i l d of the leave, the leave of absence may be terminated upon
request of the employee.

3. Education - An employee may be granted a leave of absence for the
purpose o f con t i nu ing formal educa t ion . Leaves under th i s provision
shal l be l im i ted to a to ta l of two years wi th in a f i ve year period.

4. Home Conditions - An employee shal l be granted a leave of absence for
i l l n e s s i n the immediate family or matters of an urgent family nature.
Request f o r success ive leaves under these p rov is ions requ i re the
approval of the Board.

5. I l lness of the employee.
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ARTICLE 14

SENIORITY

A. Senior i ty shal l be defined as the length of continuous service within the
d i s t r i c t as a member of the bargaining u n i t . Accumulation of seniority
shal l begin on the employee's most recent date of hire. In the event that
one individual has the same starting date of work, position on the seniority
l i s t shall be determined by casting lo ts .

B. Probationary employees shal l have no seniori ty unt i l the completion of a
f o r t y - f i v e (45) work day probationary period at which time their seniority
shall revert to their f i r s t day of work.

C. The Board shall prepare, maintain and post the seniority l i s t . The i n i t i a l
sen io r i t y l i s t shal l be prepared and posted conspicuously in a l l buildings
of the d i s t r i c t w i th in t h i r t y (30) days after the effective date of this
Agreement w i th rev i s i ons and updates prepared and posted annually
thereaf te r . A copy of the seniority l i s t and subsequent revisions shall be
furnished to the Union.

D. Any employee who has been incapacitated at her regular work may elect to
take a vacant position which she is able to perform. Such election shall be
l im i ted by the a b i l i t y of the employee and the length of the employee's
seniority.

E. An employee on unpaid leave shall have her sen ior i ty " frozen" for the
duration of the leave. However, an employee on an unpaid medical leave
shal l continue to accrue sen io r i t y for up to one year, but not for the
purpose of advancement on the salary schedule.

F. Senior i ty shal l be los t by an employee upon terminat ion, res ignat ion,
retirement from the bargaining uni t , or the fai lure to return from a leave
or l a y o f f as elsewhere s t i p u l a t e d in t h i s Agreement. An employee
transferring out of the bargaining unit shall retain al l rights and benefits
accrued while in the bargaining unit upon her return to the bargaining uni t .
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ARTICLE 15

REDUCTION IN PERSONNEL, LAYOFF AND RECALL

A. Layoff shall be defined as a reduction in the work force. Prior to
engaging in a layoff, the Board shall attempt to reduce the work force by
attrition, voluntary layoff, early retirement and voluntary unpaid leaves of
absence. The Board and the Union shall meet to discuss the need for a
reduction and the various means to that end.

B. No employee shall be laid off pursuant to a reduction in the work force
unless said employee shall have been notified of said layoff at least sixty
(60) calendar days prior to the effective date of the layoff, or, when such
sixty (60) calendar day notice is not possible due to circumstances beyond
the control of the Board, at the earliest possible date.

C. 1. Secretary and Aide Job Classifications

In the event of a reduction in work force, the Board shall first lay off
probationary employees, then the least seniored employees, provided
there are employees with the ability to do the remaining work. In no
case shall a new employee be employed by the Board while there are laid
off employees who are qualified for a vacant or newly-created position.
Employees whose positions have been eliminated due to reduction in work
force or who have been affected by a layoff shall have the right to
assume a position for which they are qualified.

2. Bus Driving C lass i f i ca t ions :

In the event of a reduction in work fo rce , the Board shal l f i r s t lay o f f
p robat ionary employees, then the l eas t seniored employees, provided
there are employees w i th the a b i l i t y to do the remaining work. In no
case sha l l a new employee be employed by the Board while there are la id
o f f employees who are qua l i f ied for a vacant or newly-created pos i t ion .

3. General Conditions:

There shal l be no "bumping" between the two groups set f o r th in C( l ) and
C(2) above. Recall r i g h t s as provided in Sect ion E below w i l l be
l im i ted to the group from which the employee is l a id o f f .

D. A l a i d o f f employee sha l l upon app l i ca t ion , and at her op t ion , be granted
p r i o r i t y status on the subst i tute l i s t according to her sen io r i t y . Laid o f f
employees e l i g i b l e for insurance coverage may, subject to provisions of the
c a r r i e r ' s p o l i c y , cont inue t h e i r insurance benefits by paying the regular
monthly pe r -subsc r ibe r ra te premium for such benefits to the Board. Such
payments s h a l l be made through the Board, i n advance of each period of
coverage.

E. Employees sha l l be recal led in inverse order to layof f to any posi t ion for
which they are qua l i f i ed for up to two (2) years.
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ARTICLE 15 - REDUCTION IN PERSONNEL, LAYOFF AND RECALL (continued)

F. Notices of recall shall be sent by certified or registered mail to the last
known address as shown on the Board's records. The recall notice shall
state the time and date on which the employee is to report back to work. It
shall be the employee's responsibility to keep the Board notified as to her
current mailing address. A recalled employee shall be given at least seven
(7) working days from receipt of notice to report to work. The Board may
fill the position on a temporary basis until the recalled employee can
report for work. Employees recalled to work for which they are qualified
are obligated to take said work. An employee who declines recall to work
for which she is qualified and that is equal to 75% of her total previous
compensation shall forfeit her seniority rights.

G. The President, and Grievance Chairperson of the Union shall hold "super
seniority" during their terms of office. Super seniority shall make these
officers of the Union the most seniored employees for the purposes of this
article.

The Union agrees to indemnify and save the Board, each individual Board
Member, and all administrators harmless against any and all claims, demands,
costs, suits, or other forms of liability, and all court or administrative
agency costs that might arise out of, or by reason of action taken by the
Board for the purpose of complying with Paragraph G of this Article. The
Association shall have the right to select the legal counsel.
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ARTICLE 16

VACANCIES AND TRANSFERS

A. A vacancy shall be defined as any position, either newly created or a
present position, that is not filled. Article 16 shall not apply to bus
driving positions.

B. All vacancies to be filled shall be posted in a conspicuous place in each
building of the district for a period of six (6) working days. Said posting
shall contain the following information:

1. Job Description
2. Location of work
3. Starting date
4. Rate of pay
5. Hours to be worked
6. Classification
7. Minimum requirements

A copy of each posting shall be sent to the Union Secretary. Interested
employees may apply in writing to the Superintendent, or designee, within
the six (6) working day posting period. The Board shall notify employees of
vacancies occurring during the summer months (June, July, August) by sending
notice to the Union.

C. Vacancies shall be filled with the most seniored qualified applicant from
within the bargaining unit provided that no appl icant within the unit is
demonstrably superior to others. When applicants' qualifications are
substantially equivalent, the most seniored qualified applicant from within
the bargaining unit shall be appointed to the vacancy. In no case will a
vacant position be filled from outside the bargaining unit so long as there
are a p p l i c a n t s from the b a r g a i n i n g unit who possess the m i n i m u m
qualifications for the job.

D. Within ten (10) working days after the expiration of the posting period,
the Board shall make known its decision as to which applicant has been
selected to fill a posted position. Each applicant shall be so notified in
writing with a copy provided to the Union.

E. In the event of promotion in the classification or transfer from one
classification to another, the employee shall be given a twenty-one (21)
working day trial in which to show her ability to perform on the new job.
The Board shall give the employee promoted or transferred reasonable
assistance to enable her to perform up to the standards on the new job. If
the employee is unable to demonstrate ability to perform the work required
during the trial period or at the option of the affected employee, the
employee shall be returned to her previous assignment. Such previous
assignment may be filled during the trial period with a substitute.

F. The parties agree that involuntary reassignment of employees are to be
minimized and avoided whenever possible.
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ARTICLE 16 - VACANCIES AND TRANSFERS (continued)

6. Any employee asked by a supervisor to temporarily assume the duties of
another employee for more than one day will be paid the rate for those
duties. An employee's pay rate shall not be reduced by any temporary change
in duties.

H. 1. Each year, at least three (3) days prior to the first scheduled day of
s t u d e n t i n s t r u c t i o n , a meeting of all aides will be scheduled to
determine assignments for the upcoming school year.

2. At the meeting, a list will be presented which identifies available
assignments according to the expected hours of each assignment.

Aides will select the number of hours of work desired from the list
based upon seniority. Aides may request assignment to a specific
building or position within a building and if denied, will be provided
with a written reason for denial if requested. Denial of a request
shall be based upon qualifications or other reasonable or just causes.

The parties recognize that later adjustment of hours (increase or
decrease) may be necessary.

3. Except as provided in section 4 below, after the meeting, any change in
hours (increase or decrease) will be made in each affected building on a
seniority basis. No interbuilding realignment of aides is required or
permitted.

4. A f t e r school begins, any aide's position which is scheduled to be
increased by two (2) or more hours per day will be posted in accordance
with the procedures of Article 16.

5. Upon request by the Union, the Administrator will meet with the Union
President prior to the annual bid meeting.
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ARTICLE 17

WORKING CONDITIONS

A. Employees shall not be required to assume additional duties because of the
absence of certified personnel.

B. Employees shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health, safety or well-
being.

C. The normal work week for all employees is Monday through Friday.

D. The normal work day for employees shall be between 6:30 A.M. and 5:00 P.M.
The minimum call-in pay for emergency situations shall be two (2) hours.

E. On teacher conference days, where the administration indicates work is
available, classroom aides may at their option elect to work or may take the
time off without pay.

F. Employees working six (6) or more hours per day shall be entitled to two
(2) ten (10) minute break periods. Employees working less than six (6)
hours per day shall be entitled to one (1) ten (10) minute break period per
day. Specific times for break periods will be arranged with the immediate
supervisor. Article 17, Section F, shall not apply to bus drivers.

G. No employee shall be required to enter a building alone or to be left alone
in a building.

H. The Board shall provide adequate rest areas, lounges and restrooms for
Employee use.

I. The Board shall support and assist employees with respect to the
maintenance of control and discipline of students in the employees assigned
work area. The Board or its designated representative shall take reasonable
steps to relieve the employee of responsibilities with respect to students
who are disruptive or repeatedly violate rules and regulations.

J. Employees required and authorized by their supervisor to provide their own
transportation to travel from building to building on school business, shall
be reimbursed at the uniform rate, established by the Board, for mileage for
all employees.
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ARTICLE 18

JOB DESCRIPTIONS

A. Fol lowing the r a t i f i c a t i o n of t h i s Agreement, the Board w i l l endeavor to
establ ish job descript ions covering a l l bargaining unit job c l ass i f i ca t i ons .

B. These j o b d e s c r i p t i o n s sha l l gene ra l l y o u t l i n e the major du t ies and
responsibil i t ies of each c lassi f icat ion.

C. Job descriptions shall accompany posting for vacancies.

D. The Union agrees to provide assistance and input in the process of
establishing job descriptions.
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ARTICLE 19

SCHOOL CLOSINGS

A. 1. When schools are closed on any regularly scheduled work days due to
inclement weather, the following employees are expected to be on duty
and shall receive their regular daily compensation:

(a) Secretaries at the High School, Junior High, and Elementary
levels.

(b) Twelve month employees.

2. A l l o ther employees are not to report to work and shal l not receive pay
f o r said days, except that i f the Board decides to make up the days a l l
employees s h a l l be expected to repo r t to work on any and a l l make-up
days.

B. 1 . Secretaries and Aides:

When school opera t ions are closed due to inclement weather during the
employees' regular ly scheduled work day, employees shal l be permitted to
leave work w i thou t loss of salary for that day. I t is understood that
cons i s ten t w i t h the i n d i v i d u a l ( s ) assignment, employees shal l remain
long enough to take care of required respons ib i l i t i e s .

2. Bus Dr ivers:

When school operat ions are closed due to inclement weather during the
bus d r i v e r s regu la r work day, d r i v e r s w i l l complete work assigned by
supervision and w i l l be paid only for runs completed.

C. The p rov is ions o u t l i n e d i n A and B above w i l l a lso be u t i l i z e d in the
instance of other school closings on scheduled days of student i ns t ruc t i on .
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ARTICLE 20

COMPENSATION

A. The basic compensation s h a l l on ly be as set f o r t h i n Appendix A.

B. The f o l l o w i n g cond i t i ons s h a l l apply to a l l over t ime work:

1 . A l l o v e r t i m e requested by the immediate superv iso r must have p r i o r
approval o f the Super intendent and/or the Ass i s tan t Super in tendent .

2. Time and o n e - h a l f w i l l be paid f o r a l l hours worked over e i g h t (8)
hours i n one day or f o r t y (40) hours i n one week and f o r a l l hours
worked on Saturday.

3. D o u b l e t i m e w i l l be pa id f o r a l l hours worked on Sundays and
h o l i d a y s . In t h e case o f h o l i d a y s , t h i s w i l l be i n a d d i t i o n to
h o l i d a y pay i f t he employee i s e n t i t l e d to ho l iday pay f o r t h a t
day.

4 . Paid leave s h a l l count towards hours worked.

5. T h e r e s h a l l be no o f f - s e t t i n g t i m e to a v o i d o v e r t i m e payment
absent mutual agreement between an employee and the Board.

6. Compensatory t i m e o f f may be g i v e n i n s t e a d o f o v e r t i m e pay i f
m u t u a l l y a g r e e a b l e t o t h e B o a r d and t h e e m p l o y e e . Such
compensa to ry t ime s h a l l be a t t ime and one -ha l f or double t i m e ,
whichever is appl icable.

7. A r t i c l e 20, Section B, shall not apply to bus d r i ve rs .

C. Step advancement on the pay schedule w i l l only be granted at the s ta r t of
the student school year and w i l l fur ther only be granted to employees who
worked at least ninety (90) work days as a regular bargaining uni t member in
the preceding school year.

D. The process f o r request ing ex t ra or overt ime hours f o r bargaining un i t
secretaries is as fo l lows:

1. Such requests w i l l be placed in w r i t i n g to the appropriate bui ld ing
pr inc ipal with a copy provided to the Superintendent.

2. The request w i l l inc lude the spec i f i c reason for requesting the extra
or overt ime hours. The request w i l l also include the number of hours
pro jec ted to complete the project and the due date ( i f applicable) for
completion of the work.

3. Requests should be submitted at least twenty-four (24) hours in advance
when possible. A determination w i l l be made on the request for extra or
overt ime hours w i t h i n twenty - four (24) hours by the Superintendent or
his designee

E. A l l barga in ing u n i t members working less than twenty-f ive (25) hours per
week w i l l receive a one-time lump sum payment of $100.00. Such payment w i l l
be made w i th in three (3) weeks of the Ionia Board of Education r a t i f i c a t i o n
of the 1987-90 co l lec t i ve bargaining agreement.
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ARTICLE 21

FRINGE BENEFITS

A. Al1 Employees

1. The Board sha l l prov ide w i thou t cost to the employee l i f e insurance
protect ion in the amount of $10,000 that shall be paid to the employee's
designated b e n e f i c i a r y . The plan s h a l l include accidental death and
dismemberment (AD&D) and waiver of premium (WOP).

B. A l l employees working twenty- f ive (25) hours per week or more:

1. The Board sha l l provide without cost to the employee MESSA Vision
S e r v i c e Plan 1 (VSP2 e f f e c t i v e w i t h i n 30 days of the Board
r a t i f i c a t i o n of the 1987-90 agreement) for a l l employees and the i r
e l i g i b l e dependents as defined by MESSA.

2. E f f e c t i v e w i t h i n t h i r t y (30) days fo l lowing Board r a t i f i c a t i o n of the
agreement, Bus Dr ivers whose regu la r weekly schedule (excluding a l l
extra t r i p s ) is twenty- f ive (25) or more hours per week w i l l be e l i g i b l e
under Section B . I .

C. Fu l l year employees in C lass i f i ca t ion I I I working twenty- f ive (25) hours or
more per week:

1. The Board sha l l prov ide w i thou t cost to the employee MESSA Super
Med 2 w i th MESSA Care Rider p r o t e c t i o n fo r a f u l l twelve month
per iod f o r the employee and h i s / h e r spouse, or the employee and
his/her chi ldren as defined by MESSA.

2. Employees not e l e c t i n g hea l th insurance shall receive the MESSA Super
Med 2 s ingle subscriber amount to be applied as fo l lows:

An amount may be used toward the MESSA f ixed options as determined
by the Union. The balance may be used toward the MESSA tax exempt
programs. Any amount exceeding the employer subsidy sha l l be
pay ro l l deducted. An open enro l lment per iod s h a l l be provided
whenever contr ibut ion subsidy amounts change for the group.

3. The Board sha l l provide w i thou t cost to the employee SET U l t ra -
Dent 50/50 with Class I Incent ive.

D. School year employees in C l a s s i f i c a t i o n I I I working twenty-f ive (25) or
more hours per week: Effect ive 12/1/85

1. The Board sha l l provide w i thou t cost to the employee MESSA Super
Med 2 w i th MESSA Care Rider protect ion for the months of September
through June (10 Mos.) for the employee only. The employee shall
pay the premium for the months of July and August.
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ARTICLE 21 - FRINGE BENEFITS (continued)

2. Employees not e l e c t i n g hea l th insurance shall receive the MESSA
Super Med 2 s i ng l e subscr iber amount September through June (10
months) to be applied as fo l lows:

An amount may be used toward the MESSA f i x e d opt ions as
determined by the Union. The balance may be used toward the
MESSA tax exempt v a r i a b l e opt ions and/or MEFSA tax exempt
programs. Any amount exceeding the employer subsidy shall be
payrol l deducted. An open enrollment period shal l be provided
whenever contr ibut ion subsidy amounts change for the group.

E. The above coverages are sub ject to the ru les and regu la t i ons of the
insurance ca r r i e r s .

F. Employees not e l i g i b l e f o r hea l th insurance under the provisions of th is
agreement, may at t he i r option elect to subscribe to MESSA Super Med 2. The
employee shal l pay the cost of such premiums through the Board.

G. A r t i c l e 21 (C)-(D) shal l not apply to bus dr ivers .
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ARTICLE 22

MISCELLANEOUS PROVISIONS

A. Employment Status De f ined : The Board and Union recognize three general
categories of employees:

1. Full Year Employees: Employees who work d u r i n g the f u l l
twelve (12) month calendar year.

2. School Year Employees: Those employees whose work ing year
bas ica l ly coincides with the school year
when students are in attendance.

3. Probationary Employees: N e w l y h i r e d e m p l o y e e s s h a l l be
considered as probationary employees fo r
the f i r s t f o r t y - f i v e (45) working days
of employment.

B. S u b s t i t u t e Employees: Subst i tu tes are those employees employed on a per
diem basis while bargaining un i t employees are absent or on approved leave.
I t i s expressly understood that subst i tutes are not covered by the terms of
t h i s agreement. I t i s express ly understood however, t ha t s u b s t i t u t e s
(except bus d r i v e r s u b s t i t u t e s ) s h a l l i n no case f i l l a bargaining un i t
posi t ion for a period in excess of the probationary period defined above.

C. Severabi 1 i t y : I f any p rov is ions of the Agreement or any appl icat ion of
the Agreement to any employee s h a l l be found cont ra ry to law, then such
p r o v i s i o n or a p p l i c a t i o n sha l l be deemed n u l l and v o i d , but a l l o ther
p r o v i s i o n s or a p p l i c a t i o n s sha l l cont inue in f u l l fo rce and e f f e c t ;
f u r t he rmo re , the p rov i s ions of such law shal l supersede, to the extent of
the c o n f l i c t , the p rov i s ions o f th i s Agreement and govern the re la t ion of
the part ies hereunder.

D. Ret i rement : A l l employees sha l l be allowed to continue t he i r employment
w i th the employer u n t i l age seventy ( 7 0 ) . A f t e r age 70, employees may
cont inue t h e i r employment on a year to year basis upon approval of the
Board.

E. Negot ia t ions Procedures: Nego t ia t ion fo r a successor agreement between
the p a r t i e s s h a l l begin at l e a s t s i x t y (60) days pr io r to the expi rat ion
date of th is Agreement.

F. Promulgat ion: The Board sha l l p r i n t copies of t h i s Agreement for a l l
members o f the barga in ing u n i t and provide ten (10) extra copies to the
Union.

G. Supremacy Clause: The Board and the Union recognize t h a t the Master
Agreement supersedes Board po l i cy , past p rac t i ce , indiv idual contracts , and
previous understandings and agreements.
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ARTICLE 22 - MISCELLANEOUS PROVISIONS (continued)

H. The pa r t i es mutua l l y recognize t h a t s t r i k e s by employees are contrary to
law and p u b l i c p o l i c y . They f u r t h e r agree tha t d i f f e rences sha l l be
resolved by peaceful and appropriate co l lec t i ve bargaining processes without
i n t e r r u p t i o n of the school program. Therefore, the Union agrees that no
employee sha l l s t r i k e as defined by Act 379 of the Michigan Public Acts of
1965, as amended, dur ing the term of th is Agreement. Any employee who is
claimed by the Board to have v io lated th is provision shal l be accorded a l l
of the procedural r ights under Section 6 of said Act in connection with any
d i s c i p l i n e or d ischarge which the Board may desire to impose. The Union
w i l l use the means at i t s d isposal to a s s i s t in t e rm ina t i ng actions in
v io la t ions of th is sect ion,

I . An employee who has been employed for at least two (2) years may request up
to ten (10) work days o f f per year on an unpaid basis. Such days o f f w i l l
not be granted in less than f i ve (5) work day blocks of t ime. Such requests
must be submit ted in w r i t i n g to the Superintendent at least t h i r t y (30)
calendar days in advance of the requested days and must state a general
reason f o r request ing the leave . The g ran t i ng of such leave times is
subject to the approval of the Superintendent.

Any dev iat ions from the terms of th is provision are subject to the approval
of the Superintendent and Union President.

With good cause shown the t h i r t y (30) day requirement may be waived.

J . In app rec ia t i on f o r serv ices to the school d i s t r i c t a termina l benefi t
sha l l be provided f o r e l i g i b l e employees who have served the Ionia Public
Schools i n t h i s barga in ing u n i t f o r ten (10) years or more. The benefi t
s h a l l be computed on t he basis of $30 per year of s e r v i c e . This is
rece ivab le upon en t r y in to f u l l ret i rement. Full retirement is defined as
e l i g i b l e and a p p l i c a t i o n in process f o r Michigan School Employee's
Retirement Fund.

In the event of dea th , payment w i l l be made to the employee's designated
benef ic iary.
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ARTICLE 23

DURATION OF AGREEMENT

This Agreement shal l be e f fec t i ve as of the 1st day of Ju ly , 1987, and shal l
rema in i n e f f e c t u n t i l 11:59 p.m. on June 30, 1990. Extensions o f t h i s
Agreement s h a l l be made only by mutual w r i t t en agreement between the Union and
the Board.

UNION: BOARD OF EDUCATION

President President

Secretary Secretary

Date Date
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APPENDIX A

CLASSIFICATION SALARY SCHEDULE 1987-88

Food Service Aides, Teacher
Aides, Elementary Library
Aides, Noon Duty Aides,
Special Education Aides

II Junior High Library Aide,
High School Library Aide

I I I A l l Secretaries ( including
Ath le t ic Director and
Resource Room Secretaries) and
Assistant Secretaries

5.89 6.22 6.56 6.90 7.25

6.17 6.51 6.85 7.18 7.52

7.26 7.60 7.93 8.27 8.62

IV Bus Drivers (See page 36)
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APPENDIX A (Continued)

CLASSIFICATION SALARY SCHEDULE 1988-89

Food Service Aides, Teacher
Aides, Elementary Library
Aides, Noon Duty Aides,
Special Education Aides

I I Junior High Library Aide,
High School Library Aide

I I I Al l Secretaries (including
Athlet ic Director and
Resource Room Secretaries)
and Assistant Secretaries

6.16 6.50 6.86 7.21 7.58

6.45 6.80 7.16 7.50 7.86

7.59 7.94 8.29 5.64 9.01

IV Bus Drivers (See page 37)
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APPENDIX A (Continued)

CLASSIFICATION SALARY SCHEDULE 1989-90

II

Food Service Aides, Teacher
Aides, Elementary Library
Aides, Noon Duty Aides,
Special Education Aides

Junior High Library Aide,
High School Library Aide

III All Secretaries (including
Athletic Director and Resource
Room Secretaries) and
Assistant Secretaries.

6.53 6.89 7.27 7.64 8.03

6.84 7.21 7.59 7.95 8.33

8.05 8.42 8.79 9.16 9.55

IV Bus Drivers (See page 38)

(35)



APPENDIX A (Continued)

PAY SCHEDULE - BUS DRIVERS

1987-1988 SCHOOL YEAR

90 Minutes

95

100

105

110

115

120

START

$12.91

13.50

14.09

14.69

15.27

15.86

16.44

1st YR

$13.02

13.61

14.20

14.79

15.37

15.96

16.54

2nd YR

$13.12

13.72

14.31

14.90

15.48

16.07

16.65

3rd YR

$13.23

13.82

14.41

15.00

15.58

16.17

16.75

4th YR

$13.34

13.93

14.52

15.11

15.69

16.28

16.86

5th YR

$13.44

14.03

14.62

15.21

15.79

16.38

16.96

Ionia-Freedom Acres
(Lift Bus - Spec. Ed.)

8.50 8.61 8.71 8.82 8.93 9.03hr

Other Spec. Ed.
Vehicles

7.81

Extra Trip Rate:

Vocational Ed:

Band Shuttle:

Regular Shuttle Run:

Other Shuttles:

7.91 8.02 8.12 8.23 8.33hr

$6.33 per hour (includes Sports Practice Shuttle)

$6.33 per hour

$6.70 per hour

$6.33 per hour

$4.22 per hour
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PAY SCHEDULE - BUS DRIVERS

1988-1989 SCHOOL YEAR

90 Minutes

95

100

105

110

115

120

START

$13.49

14.11

14.72

15.35

15.96

16.57

17.18

1st YR

$13.61

14.22

14.84

15.46

16.06

16.68

17.28

2nd YR

$13.71

14.34

14.95

15.57

16.18

16.79

17.40

3rd YR

$13.83

14.44

15.06

15.68

16.28

16.90

17.50

4th YR

$13.94

14.56

15.17

15.79

16.40

17.01

17.62

5th YR

$14.04

14.66

15.28

15.89

16.50

17.12

17.72

Ionia-Freedom Acres
(Lift Bus - Spec. Ed.)

8.88 9.00 9.10 9.22 9.33 9.44hr

Other Spec. Ed.
Vehicles

8.16

Extra Trip Rate:

Vocational Ed:

Band Shuttle:

Regular Shuttle Run:

Other Shuttles:

8.27 8.38 8.49 8.60 8.70/hr

$6.61 per hour (includes Sports Practice Shuttle)

$6.61 per hour

$7.00 per hour

$6.61 per hour

$4.41 per hour
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PAY SCHEDULE - BUS DRIVERS

1989-1990 SCHOOL YEAR

90 Minutes

95

100

105

110

115

120

START

$14.30

14.96

15.60

16.27

16.92

17.56

18.21

1st YR

$14.43

15.07

15.73

16.39

17.02

17.68

18.32

2nd YR

$14.53

15.20

15.85

16.50

17.15

17.80

18.44

3rd YR

$14.66

15.31

15.96

16.62

17.26

17.91

18.55

4th YR

$14.78

15.43

16.08

16.74

17.38

18.03

18.68

5th YR

$14.88

15.54

16.20

16.84

17.49

18.15

18.78

Ionia-Freedom Acres
(Lift Bus - Spec. Ed.)

9.41 9.54 9.65 9.77 9.89 lO.Olhr

Other Spec. Ed.
Vehicles

8.65

Extra Trip Rate:

Vocational Ed:

Band Shuttle:

Regular Shuttle Run:

Other Shuttles:

8.77 8.88 9.00 9.12 9.22hr

$7.01 per hour (includes Sports Practice Shuttle)

$7.01 per hour

$7.42 per hour

$7.01 per hour

$4.67 per hour
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APPENDIX A - SALARY SCHEDULE (Continued)

A. Al l f u l l - t i m e employees shal l be granted longevity pay as fo l lows:

1. Completed 10 yea rs ' serv ice i n t h i s school d i s t r i c t , $150.00
annually.

2. Completed 15 yea rs ' serv ice i n t h i s school d i s t r i c t , $250.00
annual ly.

3. Completed 20 y e a r s ' serv ice i n t h i s school d i s t r i c t , $350.00
annually.

4. Completed 25 yea rs ' serv ice i n t h i s school d i s t r i c t , $450.00
annually.

5. Completed 30 yea rs ' se rv ice i n t h i s school d i s t r i c t , $550.00
annual ly.

School year employees s h a l l rece ive longev i ty pay according to the above
schedule in one-half the amount l i s t e d for f u l l - t ime employees.
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APPENDIX B
BUS DRIVER PROVISIONS

Run Selection:

1. At the start of the school year, all bus runs will be selected on the basis
of seniority. The runs will be selected in the following order:

a. A.M./P.M. Runs; A.M. Runs; P.M. Runs

b. Kindergarten; Vocational; Band; etc.

After the annual run selection meeting, runs can only be surrendered by
drivers for good cause.

A driver who is eligible to select a kindergarten run at the bid meeting and
does not select a kindergarten run, will not be permitted to select a
kindergarten run in the two (2) succeeding annual bid meetings.

2. Drivers for special education runs (including the summer components) will
be selected by the Administration. It is expressly understood that the
selection and/or retention of a bus driver on a special education run is not
subject to the grievance procedure in Article 8.

3. When vacancies occur during the first semester of the school year, drivers
may utilize seniority to bid on the vacant run. Changes in assignments in
such instances will only occur at the end of the first semester. The
District reserves the right to utilize a substitute to fill a vacancy until
the end of the first semester and to fill the position of the successful
bidder until the end of the school year.

The District reserves the right to utilize a substitute to fill a vacancy
which occurs during the second semester for the remainder of the school
year.

4. Route maps will be provided each year. Drivers are responsible to keep
route maps updated for substitute drivers.

Extra Trip Assignments

Extra trips shall be assigned on a seniority based rotation. The rotation
list shall align bus drivers by seniority as defined in Article 14. The
driver selected to fill an extra trip assignment will be the most seniored
driver signing up for the extra trip who falls next in line on the rotation
list below the last driver who accepted an extra trip.
The rotation list shall start from the top of the list at the start of each
school year.

Drivers may accept an extra trip if he/she has a conflicting regular run
assignment provided the driver in such instances secures a substitute driver
from the list of substitutes provided by the Board.

The Board reserves the right to assign drivers out of rotation as in the
past where the time constraints warrant such action.
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APPENDIX B (Continued)

Any dr iver who misuses the rotation l i s t w i l l have his/her name taken off
the rotation l i s t for the balance of the current school year.

Game runs shall be offered f i r s t to drivers of the regular practice shuttles
for those runs.

Kindergarten extra t r ips shall f i r s t be offered to the regular kindergarten
run driver.

I f an extra-tr ip is cancelled for reasons other than inclement weather, with
less than two (2) hours' notice to the d r i ve r , the driver shall be paid
$8.00.

Pre-Trip Time:

Drivers are responsible for a complete checkout of the bus before every t r i p
in accordance with procedures established by the Dis t r ic t .

Each run set fo r th in the bus d r i ve r ' s salary schedule includes ten (10)
minutes pre- t r ip . (Fifteen minutes in the instance of extra t r i ps ) .

Drivers are responsible for cleaning the inter ior of the bus, windows and
mirrors.

F a i l u r e to pe r fo rm a p r e - t r i p i nspec t i on or complete c lean ing
respons ib i l i t i es may subject a dr iver to d i sc ip l i ne up to and including
discharge.

Substitute Bus Drivers:

An up to date l i s t of subst i tu te dr ivers wi l l be posted by the Dis t r ic t .
Unless a substitute driver is needed for f ive (5) or more consecutive days,
the regular driver must obtain their own substitute from the aforementioned
1ist of substitutes.

Should a dr iver be unable to contact a substitute driver, the driver must
contact the Director of Support Services or his/her designee.

Summer Runs

Summer runs (e.g. swim runs and fair parade) will be posted. The District
retains the sole discretion in the selection of drivers for summer runs.

Compensation

1. The basic driver rates are set forth in Appendix A.

2. Drivers will be paid $4.00/hour for required meetings.
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APPENDIX B (continued)

3. Drivers assigned to learn a new route w i l l be paid $4.00 per hour for a
maximum of 2-1/2 hours.

4. Breakdown time on regular runs shal l be paid at $3.35 per hour for time
beyond the regularly compensated t r i p time.

5. Drivers w i l l be reimbursed $8.00 for the cost of attaining their original
Class 3 endorsement. No reimbursement wi l l be given for renewals.

6. Drivers w i l l be reimbursed $4.00 per year for the cost of attaining or
renewing a chauffeur 's l icense. Reimbursement is l im i ted to dr ivers
employed on April 15 of each year.
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• •

MEMORANDUM OF UNDERSTANDING

between the

IONIA PUBLIC SCHOOLS BOARD OF EDUCATION

and the

IONIA EDUCATIONAL SUPPORT PERSONNEL ASSOCIATION

RE: Mari lyn Hofbauer and Doreen Schafer

I t i s hereby agreed by the par t ies set f o r t h above as f o l l ows :

1. Both i n d i v i d u a l s w i l l con t inue to rece i ve $190.00 per month provided
she remains otherwise e l i g i b l e under A r t i c l e 21 (C) fo r health insurance
and chooses not to e l e c t the heal th insurance under ( C ) ( l ) or options
under (C) (2) .

2. Should e i t h e r ind iv idua l desire to e lec t health insurance under A r t i c l e
21 (C) o f the 1987-90 c o l l e c t i v e ba rga in i ng agreement, she w i l l no
longer be e l i g i b l e to receive the $190.00 s t ipend.

FOR THE BOARD FOR THE IESPA

DATE DATE


