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PREAMBLE

This Agreement, by and between the Board of Education of Ionia Public
Schools (hereinafter the BOARD) and the Ionia Administrators Association
(hereinafter the ASSOCIATION), is entered into this day of ,
19

ARTICLE I - RECOGNITION

Section 1

The BOARD hereby r e c o g n i z e s t he ASSOCIATION as the exc lus i ve barga in ing
r e p r e s e n t a t i v e p u r s u a n t t o A c t 3 7 9 , P .A . 1 9 6 5 , as a m e n d e d , f o r a l l
a d m i n i s t r a t i v e employees i n c l u d i n g p r i n c i p a l s , a s s i s t a n t p r i n c i p a l s , but
e x c l u d i n g t h e S u p e r i n t e n d e n t / a s s i s t a n t supe r i n tenden t , and a l l cen t ra l o f f i c e
p o s i t i o n s .

Sect ion 2

The term "administrator," when used herein, shall refer to all members of
the bargaining unit represented by the ASSOCIATION.

ARTICLE II - ASSOCIATION SECURITY

Within thirty (30) days of the commencement of employment in the bargaining
unit or the execution of this agreement, whichever occurs later, each
administrator shall, as a condition of continued employment, either maintain
membership in the ASSOCIATION or pay to the ASSOCIATION service fees, in an
amount established by the ASSOCIATION.

page 1



ARTICLE III - DUES DEDUCTION

It is agreed pursuant to Act 390, P.A. 1978, that the BOARD shall deduct
either (1) initiation fees, membership dues, or (2) service fees, as required in
Article II, in amounts designated in writing by the ASSOCIATION from the pay of
each administrator who has submitted to the ASSOCIATION a signed authorization.
These deductions shall be made in equal installments determined by the number of
payroll periods remaining in the school year at the time that notification of
the amounts due is received from the ASSOCIATION. All amounts so deducted shall
be forwarded to the ASSOCIATION within seven (7) days. The ASSOCIATION shall
indemnify and save the employer harmless against any and all claims, demands
suits or other forms of liability that shall arise out of or by reason of any
action taken by the Board in compliance with article 2 or 3.

ARTICLE IV - BOARD RIGHTS AND SECURITY

Section 1

The Board of Education and i t s Execut ive Of f i ce r , the Superintendent of
Schools, reserve and reta in f u l l r i g h t s , au tho r i t y , d iscre t ion and powers in the
proper discharge of t h e i r respec t ive dut ies and respons ib i l i t i es to con t ro l ,
superv ise and manage the Ionia Public School D i s t r i c t and i t s s t a f f , c e r t i f i e d
and n o n - c e r t i f i e d under governing law, ordinance, rules and regulations as set
f o r t h i n the Cons t i t u t i on and laws of the State of Michigan and of the United
S t a t e s . Such r i g h t s i n c l u d e , by way of i l l u s t r a t i o n and not by way of
l i m i t a t i o n , the r ight t o :

1. Supervise and d i r e c t the management and admin i s t ra t i on of the
school system, i t s f a c i l i t i e s , business, equipment, operations and
propert ies.

2. Determine the q u a l i f i c a t i o n s , s e l e c t , promote and transfer a l l
administrators, subject only to the provisions of law.

3. Assign a l l personnel and determine the number of personnel and
the schedules for said personnel.

4. Discharge, demote or otherwise d i s c i p l i n e a d m i n i s t r a t o r s f o r
reasonable and jus t cause.

5. Determine the number, func t ion , au thor i ty and organization of i t s
administrat ive and support s t a f f .

6. Determine the i n i t i a l pay r a t e , work schedule, f unc t i on and
author i ty for any new administrat ive pos i t ion .
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ARTICLE IV - BOARD RIGHTS AND SECURITY (continued)

7. E s t a b l i s h programs and d i r e c t the development o f courses o f
i n s t r u c t i o n and p r o v i s i o n o f s p e c i a l a c t i v i t i e s as deemed
necessary or advisable by the Board.

8. Determine c l a s s s c h e d u l e s , c l a s s s i z e , hours o f i n s t r u c t i o n and
assignment o f s t a f f w i th respect t h e r e t o .

9. Select textbooks, teaching aids and ma te r i a l s .

10. Determine s e r v i c e s , s u p p l i e s and equipment necessary f o r the
o p e r a t i o n of the D i s t r i c t and to es tab l i sh f i nanc ia l p o l i c i e s and
procedures.

11 . Determine the number, l oca t i on and u t i l i z a t i o n of i t s f a c i l i t i e s ,
i n c l u d i n g b u i l d i n g s , d e p a r t m e n t s , and o f f i c e s and d i v i s i o n s
thereo f .

12. Determine the work day.

Section 2

The exercise of the foregoing powers, r ights, duties and responsibil it ies
by the Board and the adoptions of po l i c ies , rules regulations, practices and
procedures in the furtherance thereof , shall be the prerogative of the Board
except and unless limited by express provision of this Agreement.

Section 3

Administrators shall comply with a l l policies of the Board and shall comply
with such wr i t ten ru les , regulations, orders and procedures as are considered
necessary to the implementation of said policies and to the operation of the
Dis t r ic t .
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ARTICLE V - ASSOCIATION RIGHTS

Section 1

The ASSOCIATION shall have the right to use school buildings and facilities
for ASSOCIATION business without charge upon notification to the Superintendent.

Section 2

The ASSOCIATION shall have the right to use the district's interschool mail
service for communications to its members.

Section 3

The BOARD agrees to furnish to the ASSOCIATION, in response to written
requests, verified and/or BOARD approved information concerning the finances of
the District, in addition to information available under the Freedom of
Information Act and/or the Public Employment Relations Act. (The ASSOCIATION
will reimburse the BOARD for expenses incurred in furnishing information and/or
making records available as per BOARD established policy.)

ARTICLE VI - ADHINISTRATOR RIGHTS

Section 1

A l l adm in i s t r a to r s sha l l be accorded, in regard to the i r personnel f i l e ,
those r i g h t s to examine, copying and comment provided per law. Upon wr i t ten
n o t i f i c a t i o n and without in ter rupt ion of the i r work schedule, the administrator
may exerc ise these r i g h t s , w i t h an ASSOCIATION representative present, i f so
requested. A representative of the Superintendent's o f f i ce shal l be present.

Section 2

Each b u i l d i n g p r i n c i p a l sha l l con t ro l student d i sc ip l i ne wi th in his/her
b u i l d i n g cons is ten t w i t h the law unless otherwise l imi ted by Board's pol ic ies
and procedures concerning the d isc ip l ine of students.

Section 3

A d m i n i s t r a t o r s s h a l l be e n t i t l e d to ASSOCIATION rep resen ta t i on upon
reques t , at a l l interviews or conferences where the poss ib i l i t y of d i sc ip l ina ry
act ion w i l l be discussed or where d isc ip l i ne w i l l be imposed.
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ARTICLE VI - ADMINISTRATOR RIGHTS (continued)

Section 4

The BOARD agrees t h a t each p r i n c i p a l sha l l have the oppor tun i t y to
interview and make recommendations concerning a l l personnel being considered for
assignment to h i s /he r b u i l d i n g or department. Pr ior wr i t ten notice of th is
o p p o r t u n i t y s h a l l be p rov i ded by sending t h a t n o t i c e to e i t h e r the
a d m i n i s t r a t o r ' s o f f i c e or h i s /he r home. The above may be waived because of
emergencies or extenuating circumstances, provided an attempt has been made to
reach the administrator.

Section 5

The BOARD agrees tha t the p r i va te l i f e of any admin i s t ra to r is not an
appropriate matter for the concern or at tent ion of the BOARD unless i t adversely
a f f e c t s the admin is t ra tors a b i l i t y to carry out his/her professional functions
or r espons ib i l i t i e s to the School D i s t r i c t or to act as a representative of the
D i s t r i c t .

Section 6

The BOARD and Superintendent will support the actions of administrators
when said actions are within the scope of the administrators employment.

Section 7

Each b u i l d i n g p r i n c i p a l s h a l l have the r i g h t to make the determinat ion
r e g a r d i n g each s t a f f member's ass ignment w i t h i n h i s / h e r b u i l d i n g . Such
assignment s h a l l be made i n accordance w i th BOARD p o l i c i e s and any c o l l e c t i v e
b a r g a i n i n g agreement c o v e r i n g sa i d s t a f f member. The Superintendent has the
a u t h o r i t y to make f i n a l determinat ion regarding s t a f f assignments.

Section 8

Each b u i l d i n g p r i n c i p a l s h a l l have the r i g h t t o , make the determinat ion
r e g a r d i n g each p u p i l ' s assignment w i t h i n h i s / h e r b u i l d i n g as l ong as t h i s
d e t e r m i n a t i o n i s made i n accordance w i t h the Board's p o l i c i e s concerning the
c l a s s i f i c a t i o n and promotion o f s tudents . The Superintendent has the a u t h o r i t y
to make f i n a l determinat ion regarding pupi l assignments.
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ARTICLE VII - VACANCIES, PROMOTIONS, TRANSFERS

Section 1

All administrative vacancies shall be posted in each school building during
the school year or by written notice to the Association president when school is
not in session. Under ordinary circumstances no vacancy shall be filled until
such vacancy has been posted for fifteen (15) calendar days.

Section 2

An adm in i s t r a to r t r a n s f e r r e d pursuant to t h i s a r t i c l e shal l be paid at
his/her current rate or the rate of the new assignment, whichever is higher, for
the duration of such assignment.

Section 3

The BOARD retains the right to transfer administrators throughout the term
of this agreement. Administrators who desire a change in position shall submit
a request in writing to the Superintendent, or his designee, and renew it
annually if they are to remain active.

Section 4

Although preliminary discussion will take place with administrators prior
to reassignment, an official notification of the new assignment will normally be
made prior to April 1. However, it is recognized that circumstances occurring
subsequent to April 1 may offset the notification date of the assignment.
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ARTICLE VIII - EVALUATIONS

Section 1

The evaluation year for administrators will encompass the entire work year
of the administrator.

Section 2

The Superintendent or his designee shal l conduct an i n i t i a l interview with
each administrator pr ior to the s ta r t of each school year.

a. The purpose o f t h i s i n te r v i ew i s to review the adminis t rator 's
past per fo rmance and e s t a b l i s h the goals and ob jec t i ves in
re la t ion to the administrator 's job for the coming year.

Section 3

A w r i t t e n e v a l u a t i o n based upon o b s e r v a t i o n s , i n c l u d i n g b u i l d i n g
v i s i t a t i o n s , and/or eva lua t i on forms of the admin is t ra to r , the accomplished
tasks def ined by the job d e s c r i p t i o n s , and the a t ta inment o f the goals and
ob jec t i ves es tab l i shed at the interview pr io r to the s ta r t of school, w i l l be
issued to the administrator on or before the end of the evaluation year.

The admin is t ra tor shal l have the r igh t to attach a wr i t ten response wi th in
ten (10) calendar days o f i t s r e c e i p t , a f te r having discussed the evaluation
with the evaluator.

Section 4

The administrator shall be permitted to have an ASSOCIATION representative
present in any evaluation interview upon his/her request.

Section 5

No evaluat ion or survey prepared by persons other than the administ rator 's
eva lua to r sha l l become a par t o f the a d m i n i s t r a t o r ' s personnel f i l e without
his/her permission.

Section 6

The admin is t ra tor may prepare a response to his/her evaluation which shall
be incorporated and become a part of the evaluat ion.
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ARTICLE IX - COMPLAINTS

Section 1

In the event that a citizen should raise a complaint to the BOARD or
central office concerning an administrator, an employee whom he/she supervises,
or a program, the citizen shall first be encouraged to discuss the matter with
the affected administrator.

Section 2

In the event the complainant refuses to discuss the matter w i th the
a f f e c t e d adm in i s t r a t o r the Superintendent sha l l be f u l l y informed of the
complaint and shal l promptly no t i f y the affected administrator .

Section 3

Upon receipt of this complaint, the Superintendent or his designee will
investigate the same. No action will be taken until the affected administrator
has been given the opportunity to provide the necessary background information
either orally or by confidential memorandum.

ARTICLE X - DISCIPLINE

Section 1

The BOARD agrees that discipline should be appropriate to the offense and
that no administrator shall be disciplined, reprimanded, reduced in rank or
compensation, in a capricious and/or arbitrary manner. The disciplinary scale
ranges from reprimands, to suspension, and the ultimate penalty of discharge.

Assistance as well as corrective suggestions and/or procedures are to be
given in written form through the evaluation process and/or conferences with the
Superintendent.

Serious breaches of conduct or failure to meet job responsibilities may
lead to instant suspension leading to discharge.

Section 2

Any a d m i n i s t r a t o r recommended by the Superintendent, or his designee, for
non-renewal of his administrat ive employment cont ract , shal l be provided wr i t ten
not ice s e t t i n g f o r t h the reasons there fore , at least ninety (90) days pr ior to
the termination date of his indiv idual employment contract .

Any w r i t t e n r e q u e s t r e c e i v e d w i t h i n f i v e ( 5 ) working days o f the
Super in tendent 's recommendation f o r non-renewal , the administrator shall be
provided a meeting w i t h the Superintendent w i t h i n f i v e (5) working days to
discuss the reasons for non-renewal.
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ARTICLE XI - INDIVIDUAL CONTRACTS

Section 1

Admin i s t ra to rs s h a l l receive one (1) year contracts of employment the i r
i n i t i a l f u l l school year of employment, which the BOARD in i t s d iscret ion may
choose not to renew f o r a subsequent t e rm , upon not ice to the administrator
n i n e t y (90) days p r i o r to the t e rm ina t i on o f the c o n t r a c t . The rea f te r ,
adm in i s t r a to r s sha l l rece ive two (2) year contracts of employment, which the
BOARD in i t s d i s c r e t i o n may choose not to renew f o r a subsequent term, upon
no t i ce to the a d m i n i s t r a t o r p r i o r to the end of the f i r s t year of the two (2)
year c o n t r a c t . Should the BOARD not provide such notice of non-renewal to the
a d m i n i s t r a t o r , the administrator shall receive a renewed two (2) year contract
from the beginning o f the second year o f the previous two (2) year contract ,
sub jec t to non-renewal in the same manner as the previous (2) year contract .
A l l i n d i v i d u a l adm in i s t r a t o r contracts of employment shall be made subject to
the s p e c i f i c and express terms of t h i s Agreement. Such con t rac ts sha l l
expressly deny the granting of tenure in the administrat ive capacity.

Section 2

I t i s express ly understood tha t an administrator subject to the terms of
t h i s agreement must as a condit ion of continued employment establ ish f u l l time
residence w i t h i n the Ion ia Public School D i s t r i c t boundaries. Administrators
who f a i l to f u l f i l l t h i s requirement in good f a i t h are subject to immediate
discharge.

New a d m i n i s t r a t o r s w i l l f u l l y comply w i th the p rov i s i ons of Section 2
wi th in s ix (6) months from his/her f i r s t day of employment.

ARTICLE X I I - REDUCTION IN STAFF/RECALL

Section 1

The ASSOCIATION recognizes the r i g h t o f the BOARD to determine monetary
and/or opera t iona l savings to be achieved by reduct ions in personnel and/or
o p e r a t i o n s . Should the BOARD determine t ha t a reduc t i on o f administrat ive
posit ions is necessary, the fol lowing procedures shal l be fo l lowed.

Section 2

The proposed reduction of administrat ive posit ions shal l f i r s t be discussed
at a meeting c a l l e d f o r t h i s purpose which sha l l include the Superintendent
and/or his designees and an o f f i ce r of the ASSOCIATION and/or his/her designees.
The reasons f o r the proposed reduct ions sha l l be reviewed and al ternat ives
discussed pr io r to any administrator being no t i f i ed o f f i c i a l l y of reduct ion.
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ARTICLE XII - REDUCTION IN STAFF/RECALL (continued)

Section 3

In o r d e r to f a c i l i t a t e any u l t i m a t e reduc t ion in an a d m i n i s t r a t i v e
c l a s s i f i c a t i o n , the fol lowing steps shall be used:

a. Admin i s t ra to rs sha l l be given the opportunity to be part of the
reduc t ion by e i t h e r r e t i r i n g or tak ing a leave o f absence i f
e l i g i b l e , r e s i g n i n g f rom the d i s t r i c t , or res ign ing t h e i r
a d m i n i s t r a t i v e p o s i t i o n and returning to a teaching posi t ion i f
ava i lab le .

b. I f i n the BOARD'S op in ion , based upon the needs of the d i s t r i c t ,
i t i s ever necessary to reduce the administrat ive s t a f f , the best
q u a l i f i e d a d m i n i s t r a t o r s based upon leng th and q u a l i t y of
adm in i s t r a t i ve service in the Ionia Public Schools, as determined
by the Superintendent w i th BOARD app rova l , in the p a r t i c u l a r
c l ass i f i ca t i on shal l be retained.

Section 4

In the event of reduction of administrative personnel , the administrator so
affected will be reassigned to a classroom position (if available) under the
terms and conditions as specified under Article XIII, LAYOFF AND RECALL of the
teachers' contract with the then affective collective bargaining agreement
between the BOARD and the Ionia Education Association.

Section 5

Any a d m i n i s t r a t o r r e l i e ved o f his duties because of a reduction in s t a f f
s h a l l be r e a p p o i n t e d to the next a d m i n i s t r a t i v e opening w i t h i n t h e i r
c l ass i f i ca t i on in the bargaining u n i t , provided such opening occurs wi th in three
(3) years.

Section 6

The BOARD w i l l at tempt to give the ASSOCIATION at least t h i r t y (30) days
no t i ce o f adm in i s t r a t i ve reductions in force. I t is understood, however, that
f a i l u r e to prov ide such no t i ce w i l l not proh ib i t the BOARD from implementing
what they have deemed to be necessary reductions in force. The notice is in
a d d i t i o n to the ninety (90) day notice to indiv iduals affected by the reduction
as required by 1979 PA 183.
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ARTICLE XIII - CREATION OF POSITIONS

Section 1

I t is agreed that the ASSOCIATION w i l l be given the opportunity to make
recommendations to the Superintendent p r i o r to the BOARD tak ing act ion to
approve new administrative posit ions.

Section 2

A l l new positions within the bargaining unit shall be posted and f i l l e d in
accordance wi th the provis ions of A r t i c l e VII - Vacancies. Where there is a
d ispute as to the exclusion of an administrative posi t ion, that position shall
be f i l l e d on an interim basis only.

Section 3

I t is agreed that before any rates of pay, wages, hours or other conditions
of employment are establ ished for a new admin is t ra t i ve pos i t ion within the
bargain ing un i t the par t ies sha l l engage in co l l ec t i ve bargaining. Interim
wages, hours and working condit ions may be established by the BOARD, but said
wages, hours and working conditions shall not establish the status quo and any
wages, hours or conditions of employment established through bargaining shall be
given f u l l r e t roac t i v i t y .

ARTICLE XIV - WORK SCHEDULE

Section 1

During each year of th is agreement, the administrator shall work the number
of days designated for his/her position c lass i f i ca t ion .

In addit ion to the above work days, up to f ive (5) additional work days per
year may be added at no addi t ional salary cost to the d i s t r i c t . Such days i f
deemed necessary shal l be scheduled at the end of the administrators work year
w i t h i n a one (1) week period of the l a s t regularly scheduled work day. This
paragraph does not apply to the High School Principal posi t ion.

Section 2

During the school year, Elementary pr inc ipa ls , Jr-hi p r inc ipa l , and Asst.
H.S. p r i nc i pa l w i l l follow the school calendar concerning holidays and w i l l be
a v a i l a b l e to work as needed. The High School p r i nc ipa l w i l l f o l l ow the
admin i s t r a t i ve calendar concerning holidays and w i l l be available to work as
needed. The cal l in to work must be in accordance with the need for individual
ac t ion which cannot be l e f t to the next work day. The Superintendent w i l l make
the determination.
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ARTICLE XIV - WORK SCHEDULE (continued)

Section 3

Administrators who are requested to work days other than those set forth in
Section 1 of this article shall be paid at the per diem rate or at the request
of the administrator may be granted compensatory time as arranged with the
Superintendent.

Section 4

The per diem ra te sha l l be the sa l a r y o f the a d m i n i s t r a t o r divided by
his/her number of working days as set f o r th in Section 1 .

Section 5

A l l p r i n c i p a l s sha l l be al lowed a t h i r t y (30) minute duty f ree lunch
p e r i o d . Such lunch period w i l l not be scheduled and w i l l be taken at a time to
be determined by the pr incipal involved.

P r i n c i p a l s w i l l superv ise student lunches and are to be ava i lab le for
emergency s i t u a t i o n s t ha t may require the administrators immediate a t ten t ion .
When i t becomes necessary f o r the administrator to be absent during the lunch
p e r i o d , to a t tend meetings and other related school matters, the administrator
w i l l be responsible for seeing that the lunch period is adequately supervised.

Section 6

The procurement of substitute employees is the responsibility of central
office personnel.

Section 7

To the extent possible, administrative meetings will not exceed two (2)
hours in length.

Section 8

The to ta l number of work days designated for the high school principal in
Art icle XXIV include the following holidays:

ADMINISTRATIVE CALENDAR

* New Years Day
Good Friday (if school is dismissed)
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Friday following Thanksgiving (if school is dismissed)
Christmas Eve

* Christmas Day
New Years Eve

* (if they fall during Monday thru Friday)
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ARTICLE XY - PROFESSIONAL GROWTH

Section 1

An adm in i s t r a to r who engages in a program of professional growth may be
permi t ted to arrange h i s / he r working hours to accomplish the same as long as
he/she i s otherwise able to perform h i s / h e r du t ies and r e s p o n s i b i l i t i e s ,
provided that said arrangements are submitted to the Superintendent and receives
his/her approval.

Section 2

The Board recognizes the importance of state and national conventions/con-
ferences and school v i s i t a t i o n s , and agrees to pay approved expenses incurred by
a d m i n i s t r a t o r s w h i l e a t t e n d i n g approved conferences and v i s i t a t i o n s as
determined by the Superintendent when f i nanc i a l l y feas ib le .

Section 3

Annual membership dues f o r one State and one Nat ional Profess ional
Organizat ion s h a l l be paid by the BOARD. Should any port ion of said dues be
expended f o r purposes o f nego t i a t i ons or other purposes contrary to the best
i n t e r e s t o f the BOARD, i t i s hereby agreed that said commitment of the BOARD
paid dues shal l be immediately considered nul l and vo id .
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ARTICLE XVI - SABBATICAL LEAVE

Section 1

Sabbat ical leave shal l be interpreted as leave from act ive duty granted at
the d i s c r e t i o n o f t h e Board to an a d m i n i s t r a t o r a f t e r seven years o f
pro fess iona l administrat ive service to the Ionia Public Schools for the purpose
of improving administrat ion in the D i s t r i c t .

Section 2 - Qual i f icat ions

An a p p l i c a t i o n f o r Sabbat ical Leave o f Absence may be f i l e d w i th the
Superintendent provided the fol lowing conditions are f u l f i l l e d :

a. The applicant possesses a Michigan Teaching Ce r t i f i ca te .

b. The a p p l i c a n t has been employed by the Board as an administrator
for at least seven (7) consecutive years.

c. The a d m i n i s t r a t o r has not been granted Sabbat ical Leave of
Absence from the D i s t r i c t dur ing the seven consecutive years of
service immediately preceding current app l ica t ion .

d. The a d m i n i s t r a t o r signs a mutual agreement to return to service
with the D i s t r i c t immediately upon termination of Sabbatical Leave
and cont inue in such serv ice fo r a per iod o f two years, or to
refund a l l / o r a prorated share of compensation received from the
Board while on leave.

Section 3

Application for Sabbatical Leave of Absence must be filed in the office of
the Superintendent not later than March 1, preceding the school year when it is
desired that the leave become effective. No more than one (1) administrator may
be granted leave in any two year period.

Section 4

The administrator on Sabbatical Leave shall receive as compensation during
the period of absence from his/her position one half of the regular salary that
he/she would have received during the leave per iod, and continuation of
insurances at f u l l coverage where permitted by the carrier under i ts uniform
rules and included in the participation agreement with the school d i s t r i c t .
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ARTICLE XVII - PROTECTION OF ADMINISTRATORS

Section 1

I f an administrator is injured while acting in a legal manner within the
scope of employment as an administrator, expenses incurred for medical, surgical
and hospital care in excess of those covered by hosp i ta l i za t ion insurance
provided by the BOARD wi l l be the responsibil ity of the BOARD.

Section 2

Administrators shall report to the Superintendent's o f f i ce a l l cases
involv ing serious abusive conduct and/or torts or assaults suffered by them in
connection with their employment.

Section 3

I f any administ rator , while acting in a legal manner as an administrator
wi th in the j u r i s d i c t i o n of his/her assignment, is complained against or sued,
the BOARD'S Attorney w i l l be avai lable for legal advice. I t shal l be the
responsibil i ty of the administrator to bring any such complaint to the attention
of the BOARD, in writ ing as soon as possible.

Section 4

Al l administrators covered by th is agreement shall be covered under the
D i s t r i c t ' s Comprehensive General L i a b i l i t y Policy or other appropriate group
l i a b i l i t y policies up to one mil l ion dollars ($1,000,000) in coverage.

Section 5

An administrator temporarily absent from his/her duties as a result of an
assault or suit while employed in school ac t i v i t i es , and the assault or suit is
related to performance of duties, shall receive fu l l pay and shall not have the
absence charged against his/her sick leave accumulation.

Section 6

The BOARD sha l l reimburse any administrator up to two hundred f i f t y
($250.00) during the course of one year for the damage or destruct ion of
c lo th ing and/or watches, jewelry and eye glasses having a value of ten dollars
($10.00) or more, provided such damage or destruction occurs on school premises,
is connected with the execution of his/her assigned responsibil i t ies and was not
occasioned by the negligence of the affected administrator and loss is not
covered by existing insurance or reimbursed from other sources.
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ARTICLE XVIII - LEAVES

Section 1

Each f u l l - y e a r administrator shall be credited with twelve (12) sick leave
days each year, beginning on July 1. Elementary pr inc ipa ls , Jr . High principal
and Ass is tant High School p r i nc ipa l sha l l be cred i ted with eleven (11) sick
leave days each year, beginning on July 1. Such days may accumulate to a tota l
of one hundred ninety (190) days. Administrators shall be given f u l l credi t for
accumulated sick days they have accumulated pr ior to execution of th is contract.
Sick leave days may be u t i l i z e d fo r the fol lowing reasons and subject to the
fol lowing condit ions:

1. Personal I l l ness or D isab i l i ty - The administrator may use a l l
or any portion of his/her leave to recover from any of his/her own
i l lness or d i s a b i l i t y .

2. Death in the Immediate Family - The administrator may take a
maximum of f i v e (5) days per death. Immediate family shall be
in te rp re ted as mother, father, spouse, parent of spouse, brother,
s i s t e r , c h i l d , grandparents, grandchi ld, or other dependents in
the immediate household of the administrator.

3. Other Deaths - The admin is t ra to r may take a maximum of three
(3) days Funeral leave to at tend the funera l of persons whose
r e l a t i o n s h i p to the administrator warrants attendance, providing
arrangements are made with the Superintendent.

4. Personal Business Leave - Personal Business Leave shal l be
granted to admin is t ra tors for matters of urgent nature which
cannot be transacted at any other t i m e , upon approval of the
Superintendent.

5. Leaves of absence wi thout pay or benefits up to one (1) year in
d u r a t i o n may be granted at the d i s c r e t i o n of the BOARD upon
w r i t t e n request. Request for renewal of such leave shall also be
at the d iscret ion of the BOARD. Written requests shall minimally
i n c l u d e the reason f o r the leave , along wi th the requested
beginning and ending date of the leave. Upon re tu rn from an
approved leave, the admin is t ra to r sha l l be re ins ta ted to the
pos i t i on held pr ior to the leave. At least s ix ty (60) days prior
to the date a leave is scheduled to expire an administrator shall
n o t i f y the D i s t r i c t w i th w r i t t e n no t ice o f i n t e n t to r e t u r n .
F a i l u r e to supp ly such w r i t t e n not ice w i l l be considered a
voluntary resignation.

6. In the event an employee is summoned fo r j u r y du ty , a special
leave of absence sha l l be granted for that purpose, provided he
presents the court order, subpoena, or summons, i f one is issued,

*to the immediate supervisor as far enough in advance as possible.
He shall be at work at a l l reasonable times when not serving as a
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ARTICLE XVIII - LEAVES (continued)

j u r o r . The regu la r pay f o r such employee shall continue at the
same basic ra te as i f he had worked continuously on his regular
s h i f t . Checks received by the employee for j u ry duty shall be
signed and remi t ted to the Board of Education. No deduction of
leave time shal l be made under these circumstances.

7. Admin is t ra to rs e n t i t l e d to m i l i t a r y leave shall be granted a l l
r ights and pr iv i leges required by law.

8. When Worke r ' s Compensation i s p a i d , the BOARD w i l l pay the
d i f f e r e n c e , i f a n y , be tween t h a t compensat ion and the
a d m i n i s t r a t o r ' s r egu la r sa la r y for the length of leave time for
which he i s e l i g i b l e under th is A r t i c l e . Such dif ference w i l l be
deducted from the employee's accumulated sick leave credi ts on a
pro ra ta basis u n t i l the accumulated sick leave c red i t has been
exhausted. Upon exhaust ion o f accumulated sick leave days, the
employee s h a l l rece ive on ly the amount provided by Worker's
Compensation. I f the Worker's Compensation paid is a resu l t of
ba t te ry upon the administrator acting in the l ine of duty, there
shall be no deduction of leave t ime.

ARTICLE XIX - PENSIONS

The BOARD s h a l l pay t h e pens ion c o n t r i b u t i o n s o f 5% as requ i red by law
based on o v e r a l l s a l a r y .

ARTICLE XX - NON DISCRIMINATION

The BOARD sha l l n o t , d i r e c t l y or i n d i r e c t l y , d i s c r i m i n a t e against any
member o f the ASSOCIATION in regard to wages, hours or working conditions or in
the a p p l i c a t i o n o f the prov is ions of th is agreement by reason of race, creed,
r e l i g i o n , co lo r , national o r i g i n , handicap, age, sex, mari tal s ta tus, p o l i t i c a l
be l ie fs or union membership.
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ARTICLE XXI - GRIEVANCE PROCEDURE

Section 1

A g r i e v a n c e i s a w r i t t e n claim or a l l e g a t i o n t h a t there has been a
v i o l a t i o n , mis interpretat ion or misapplication of the terms of th is agreement.

Section 2

Any administrator with a grievance or the ASSOCIATION on i t s own behalf may
f i l e a w r i t t e n statement o f the gr ievance with the Superintendent w i th in ten
(10) working days from the i n i t i a l t ime of the i nc i den t g i v i ng r ise to the
grievance.

Section 3

W i t h i n t e n ( 1 0 ) w o r k i n g days o f r e c e i p t o f t he g r i e v a n c e , the
Superintendent shal l meet with the administrator or his/her representative in an
e f f o r t to reso lve the grievance. The Superintendent shal l render his decision
in w r i t i n g and s h a l l d e l i v e r one copy t h e r e o f t o the g r ievan t or h is
representative wi th in ten (10) working days of such meeting.

Section 4

Should the a d m i n i s t r a t o r be d i s s a t i s f i e d w i th the d i s p o s i t i o n of the
Superintendent or i f no d i s p o s i t i o n is for thcoming w i t h i n the time period
a l l owed , the gr ievance may be appealed to the BOARD by f i l i n g i t w i th i t s
Secre ta ry , w i t h i n f i v e (5) working days of the Superintendent's d isposi t ion or
end of the time period i f no d ispos i t ion . The BOARD shall review the grievance,
a f f o r d i n g the administrator an opportunity to be heard, and render i t s decision
wi th in t h i r t y (30) working days from receipt of the grievance.
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ARTICLE XXII - VALIDITY OF AGREEMENT

Section 1

The part ies mutually agree that the terms and conditions set forth in this
agreement represent the fu l l and complete understanding and commitment between
the part ies hereto which may be a l te red , changed, added to , deleted from, or
mod i f ied only through the voluntary mutual consent of the part ies in an
amendment hereto.

Section 2

Should any article, section or clause of this agreement be declared invalid
by a court of competent jurisdiction, said article, section or clause as the
case may be shall be automatically deleted from this agreement but the remaining
articles, sections and/or clauses shall remain in full force and effect for the
duration of the agreement.

Section 3

This agreement shal l supersede any rules or regulations or practices of the
BOARD which sha l l be con t ra ry to or i ncons i s ten t w i th i t s terms and shal l
l i k e w i s e supersede any contrary inconsistent terms contained in any individual
b a r g a i n i n g u n i t member c o n t r a c t s h e r e t o f o r e i n e f f e c t . A l l f u t u r e
a d m i n i s t r a t o r ' s contracts shall be made expressly subject to the terms of th is
agreement.

Section 4

For the dura t ion o f t h i s agreement, the ASSOCIATION agrees that i t w i l l
not , d i r e c t l y or i n d i r e c t l y , engage in or assist in any s t r i ke against the Ionia
Publ ic Schools. Fa i lure or refusal on the part of the administrator to comply
w i th the p rov is ions o f t h i s A r t i c l e s h a l l be cause for whatever d isc ip l inary
action deemed necessary by the Board.
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ARTICLE XXIII - BENEFITS

Section 1

I t i s express ly understood tha t the BOARD'S sole o b l i g a t i o n is to pay
premiums as designated in th is agreement. Al l coverages are offered subject to
the rules and regulations of the insurance c a r r i e r .

Section 2

Upon acceptance o f wr i t ten au thor iza t ion , the BOARD shal l provide premium
payments for e l i g i b l e employee(s) as fo l lows:

a. The BOARD s h a l l provide the f u l l monthly premium toward the
purchase of the ex is t ing BC/BS Comprehensive Health Care package.

The hea l th care plan w i l l be changed to Super Med 2 with MESSA
Care Rider by November 1 , 1987 provided:

1. The BOARD can terminate i t s agreement with BC/BS at no
cost to the BOARD.

2. The BOARD w i l l not be held l i a b l e fo r any pre-exist ing
or o t h e r c o n d i t i o n s e v o l v i n g f rom the change in
insurance plans.

b. Managed sick leave as current ly provided.

c. SET Dental 50/90/80 as current ly provided.

d . E f f e c t i v e w i th the change in health care plans under section a . ,
the amount w i l l be increased to $50,000. This amount w i l l include
the term l i f e insurance amount inc luded w i th the MESSA health
plan.

e. Vision Care Plan I I

Section 3

The BOARD reserves the r i g h t to se l ec t and change insurance c a r r i e r s
provided that comparable coverage is maintained.

Section 4

New administrators who hold contracts with other than the present companies
may r e t a i n such c a r r i e r s . No new companies w i l l be added under th is , provision
af te r October 1 , 1987.

In the event the adm in i s t r a t o r i s covered by hea l th insurance through
another source, the administrator w i l l not be e l i g i b l e for the board paid health
insurance plan. Such administrators w i l l be provided $100.00 per month to apply
towards avai lable annuit ies or var iable opt ions.

Section 5

M i l e a g e re imbursement a t t he a l l o w a b l e IRS r a t e f o r t r a v e l requ i red f o r
c a r r y i n g o u t s c h o o l r e l a t e d b u s i n e s s , w h i c h n e c e s s i t a t e s use o f t he
a d m i n i s t r a t o r ' s personal au tomobi le .
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ARTICLE XXIV - ADMINISTRATIVE SALARY SCHEDULE

Position

High School Principal (240 days) Index 1987-88 1988-89 1989-90

Professional 1.50 $50,504 $52,776 55,944
Probationary 1.45 48,820 51,017 54,079

Jr-Hi Principal (206-1/2 days)

Professional 1.34 $45,116 $47,147 49,977
Probationary 1.29 43,433 45,387 48,112

Elementary Principals (201-1/2 days)

Professional 1.22 $41,076 $42,924 45,501
Probationary 1.17 39,393 41,165 43,636

Asst. H.S. Principal (206-1/2 days)

Professional 1.19 $40,066 $41,869 44,392
Probationary 1.14 38,383 40,110 42,517

a. On a y e a r l y b a s i s , each administrator shal l choose to receive h is/her
salary i n :

(1) twen t y - s i x equal b i -week ly pay periods commencing with the
f i r s t IPS payday of the admin is t ra tor 's work year

or

(2) twen ty - th ree equal pays spaced b i -week ly dur ing the work
year.

The High School p r i nc ipa l w i l l be paid in accordance wi th (1) aboved.
I f du r ing the work year, the regu la r ly scheduled payday f a l l s during a
scheduled vacation per iod, administrators shal l receive t he i r paychecks
on the l a s t r e g u l a r l y scheduled workday p r i o r to the s t a r t o f the
vacation per iod.

b. Normal progress ion on the sa la r y schedule w i l l require a minimum of
one year at the p roba t ionary s tep , except that no pr inc ipa l shal l be
required to serve more than two years at the Probationary l e v e l .

c. ADVANCED PREPARATION

Masters Degree plus 60 semester hours 500
Specia l is t Degree 875
Doctorate Degree 1,250

d. The index w i l l be based on the 30th step of the Masters Schedule. The
base f igures fo r the 1987-90 Agreement are as fo l lows :

1987-88
1988-89
1989-90

$33
35
37

,669
,184
,296
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ARTICLE XXV - DURATION OF AGREEMENT

Section 1

This agreement sha l l be in ef fect as of July 1 , 1987, and shall remain in
f u l l force and ef fect un t i l midnight June 30, 1990.

Section 2

At least sixty (60) days prior to the termination of this agreement, either
party may give the other party written notice of its desires to terminate,
modify or amend this agreement. Upon written receipt of this notice the parties
will promptly make arrangements to commence negotiating a successor agreement.
In the event that neither party gives notice to the other of its intention to
terminate, modify or amend this agreement at least sixty (60) days prior to the
expiration date, then the agreement shall automatically be extended on the same
terms for another year and similarly from year to year thereafter with the same
notification requirements.

IONIA PUBLIC SCHOOLS IONIA ADMINISTRATORS ASSOCIATION

By: Xjcmu-xU NJc^t^-^-c^- By: _ [ \ f l ~ v O ( % „ H-e^LA^

I ts: C^^^-w^ SVcUsL'TtJ/i—- I ts : President
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