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AGREEMENT

This Agreement is entered into between the City of Inkster, a Michigan
Municipal Corporation, hereinafter termed the "City" or the "Employer"
and Teamsters State, County, and Municipal Workers Local 214, herein-
after termed the "Union".



PURPOSE AND INTENT

The genera] purpose of this Agreement.-is to* set forth terms and
conditions of employment, and to promote orderly and peaceful relations
for the mutual interest of the employer, the employees and the Union.

The parties recognize that the interest of the community and the
job security of the employees depend upon the Employer's success in
establishing proper services to the community.

To these ends, the Employer and the Union encourage to the fullest
degree friendly and cooperative relations between the respective
representatives at all levels and among all employees.



I. RECOGNITION

Pursuant to and in accordance with all 'applicable provisions of
Act 336 of the Public Acts of 1947, as amended, the City of
Inkster hereby recognizes Teamsters State, County, and Municipal
Workers Local 214 as the exclusive representative for purposes of
Collective Bargaining in respect to wages, hours, and other terms
and conditions of employment of all regular, full-time employees
of the City of Inkster Police Department holding the
classifications of Telecommunicator and Communications Assistant
but excluding probationary, part-time, confidential, supervisory,
and all other employees.

II. MANAGEMENT RIGHTS

A. The Union recognizes the prerogatives of the City to operate
and manage its affairs in all respects in accordance with its
responsibilities and powers consistent with its Charter.

B. The City has the right to determine hours of work, work
schedules, and overtime work in a manner most advantageous to
the City. The City has the right to determine the methods and
processes by which such work is performed, and to solely
determine if such work is to be performed. The City has the
right to layoff personnel and to contract or subcontract all
or part of the-work in-order to improve departmental
efficiency or due to a lack of work or funds.

C. The City has the right to promulgate reasonable rules and
regulations affecting the employees covered by this Agreement.

D. The City shall retain as management rights any and all powers
regarding wages, hours, and other terms and conditions of
employment not restricted by the express terms of this
Agreement.

E. The City has the right to hire, select, and direct the work
force and to assign, promote, and transfer employees. The
Z i t> has th-3 rigi.t iu determine the duties and work
assignments of employees and to discipline and discharge for
just cause employees covered by this Agreement.

- 1 -



III. UNION RIGHTS AND RESPONSIBILITIES

(a) The Union has the right to designate a Steward and an
Alternate Steward from among the employees in the bargaining
unit. The names of the persons so designated shall be
submitted in writing to the Chief of Police and to the
Personnel Director of the City and any changes in such
designations shall be promptly submitted in writing to the
Chief of Police and to the Personnel Director.

(b) The Steward or, in his or her absence, the Alternate Steward,
is authorized to transmit and receive, on behalf of the Union,
official written communications and written information.

(c) The Steward, or in his or her absence, the Alternate Steward,
with the prior approval of such person's supervisor, shall be
permitted time off without loss of time or pay from such
person's scheduled work hours for the purposes of meeting with
representatives of the Employer to engage in collective
bargaining meetings or to present written grievances in
accordance with the Grievance Procedure contained in this
Agreement. No overtime or other premium pay shall be paid to
the Steward or Alternate Steward for time spent meeting with
representatives of the Employer in accordance with this
Article.

(d) A copy of any order, rule or regulation affecting members of
the bargaining unit shall be made available to the employees
in the bargaining unit.

(e) The Union, its officers and agents, and all employees in the
bargaining unit agree that there shall be no strikes, work
stoppages, slowdowns, or other interruptions of any kind with
the full, faithful, and proper performance of the duties of
the employees covered by this Agreement, and further agree
that the City of Inkster shall not be bound to comply with the
provisions of this Agreement in the event of a strike or other
violation of this provision.

[;. i Hit L'tzy will not lock cui employees during the term ui this
agreement.

(g) Upon approval of the Department, a representative of the Union
may confer with members of the bargaining unit on City
premises during working hours provided such conference does
not interfere with the operations of the Deoartment.
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IV. AGENCY SHOP, CHECKOFF OF DUES, AND SERVICE FEES

A. Employees who are members of the recognized bargaining -unit
who are not members of the Union may join the Union by
initiating their Union application form and dues reduction
authorization form.

B. The City agrees to deduct from the wages of an employee, who
is a member of the Union, all monthly Union membership dues
uniformly required, as provided in a written authorization in
accordance with the standard form used by the City provided
that the said form shall be executed by the employee. The
written authorization for Union dues deduction shall remain in
full force and effect during the period of this Agreement
unless revoked by written notice. The revocation notice must
be given to both the City and the Union.

C. Any person employed with the City and covered by this
Agreement, who is not a member of the Union and who does not
make application for membership within thirty (30) days from
the effective date of this Agreement or from the date he first
became a member of the bargaining unit, whichever is later,
shall as a condition of employment, pay to the Union a service
fee as a contribution towards the administration of this
Agreement, in the amount equal to the regular monthly
membership dues of the Union. Employees who fail to comply
with this requirement shall be discharged within thirty (30)
days after receipt of written notice by the City from the
Union unless otherwise notified by the Union in writing within
said thirty (30) days and provided that the Union shall
release the City from fulfilling the obligation to discharge
if during such 30-day period the employee pays the membership
dues or service fee retroactive to the due date and confirms
his intention to pay the required membership dues or service
fee in accordance with this Agreement.

D. The City, agrees to deduct from the wages of any employee
covered by this Agreement, who is not a member of the Union,
all monthly Union service fees uniformly required as provided
: c v.ri"Ltc; authorization in accordance with the standard

form used by the City, provided that the said form shall be
executed by the employee. The written authorization for Union
service fee deduction shall remain in full force and effect
during the period of this Agreement unless revoked by written
notice. The revocation notice must be given to both the City
and to the Union.
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F.

All Union membership dues and service fees will be authorized,
levied, and certified in accordance with the by-laws of the
Union. Each employee and the Union hereby authorizes the City
to rely upon and to honor certification by the designated
financial officer of the Union regarding the amounts to be
deducted and the legality of the adopting action specifying
such amounts of Union dues and service fees. The amounts o
the Union dues and service fees may not be changed more often
than once per year. The monies so deducted shall be remitted
promptly to the designated financial officer of Teamsters
State, County, and Municipal Workers, Local 214, along with an
alphabetical list showing the names, addresses, seniority
dates, and amounts deducted for all employees from whose pay
deductions were made.

The Union agrees to indemnify, save, and hold harmless the
City from damages or other financial loss which the City may
be required to pay or suffer as a consequence of enforcing the
above provisions.

V. GRIEVANCE PROCEDURE

A.

B

C.

Definition:
proVTsion~of

A grievance is an alleged violation of a specific
this Acreement.

Both the employees and their supervisors are encouraged to
resolve all grievances informally in a businesslike and
cooperative manner.

Whenever a grievance cannot be resolved informally, it may be
submitted as a written formal grievance to the employee's
supervisor strictly in accordance with the following:

STEP 1: The grievance is submitted to the employer's
supervisor in written form and must:

1. be signed by the employee involved,
2. be dated and be submitted within ten (10) working days of

m e inciaent or occurrence giving rise to the grievance or
within ten (10) working days of the aggrieved employee's
becoming aware of such incident or occurrence, but, in
such event no later than ninety (90) calendar days of the
alleged violation of this Agreement,

3. contain a complete statement of the facts giving rise to
the Grievance.

aggrieved employee.
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The Supervisor may discuss the grievance with the aggrieved
employee and the Steward or, in his or her absence, the
Alternate Steward. The Supervisor, shall render a written
response to the grievance within seven (7) working days of
receipt of the written grievance, or, in the event a meeting
is held with the grievant, the Steward, and the Supervisor,
within seven (7) working days of such meeting.

STEP 2: In the event the supervisor's written response to the
grievance in Step 1 is not satisfactory, the Steward, within
seven (7) working days of the date of such response, may
appeal the grievance, in writing, to the Chief of Police. The
Chief of Police, or his designee, shall, within seven (7)
working days of the receipt of the appeal by the Chief of
Police, hold a meeting with the Steward and the grievant to
discuss the grievance. No more than two (2) employees in the
bargaining unit, including the Steward, shall be excused from
work, without loss of time or pay, to attend this meeting.
Within seven (7) working days of the meeting, the Chief of
Police, or his designee, shall render a written response to
the*grievance and submit it to the Union.

STEP 3: In the event the response of the Chief of Police, or
his designee, is not satisfactory to the Union, the President
of the Union, or his designee, may, within seven (7) working
days of the date of the decision of the Chief of Police in
Step 2, appeal the decision to the Personnel Director. Within
fourteen (14) working days of receipt of such appeal, the
Personnel Director, or his designee, shall conduct a meeting
to discuss the grievance with the President of the Union, or
his designee, and the Steward or Alternate Steward, if the
Steward is not available. The grievant shall not attend this
meeting. Within seven (7) working days of this meeting, the
Personnel Director or his designee, shall render a written
response to the grievance and submit it to the Union.
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Union may submit
and Conciliation
an Arbitrator in

selected

STEP 4 - Arbitration:

1. If the grievance is not satisfactorily resolved in Step 3,
the President of the Union may submit it to arbitration by
sending written notice of intent to arbitrate to the
Personnel Director within thirty (30) days of the
employer's decision rendered at Step 3. The President of
the Union and the Personnel Director, or their designees,
shall discuss the matter and shall attempt to mutually
select an impartial arbitrator. If they are unable to
agree upon an impartial Arbitrator within seven (7)
working days, the President of the Union may submit the
grievance to the Federal Mediation
Services (FMCS) which shall select
accordance with its rules. The Arbitrator selected shall
conduct a hearing and render a decision in accordance with
the rules of the Federal Mediation and Conciliation
Services and subject to the restrictions and provisions of
this Agreement.

2. The Arbitrator shall limit his or her decision to the
strict interpretation, application, or enforcement of
the specific provisions of this Agreement and shall be
without power or authority to make any decision:

a. Contrary to, or inconsistent with, or modifying .
or varying in any way, the terms of this Agreement.

b. Limiting or interfering with, in any way, the powers
and duties of the City of Inkster under its Charter
or applicable law.

c. Changing, altering, or modifying any practice, policy,
or rule presently or in the future established by the
City so long as such practice, policy or rules does
not conflict with the express terms of this Agreement.

d. Establishing or changing wage scales or rates or
economic benefits of new or changed jobs.

v. r-pnt-i-- ?ry richt or relief f c any period of time
whatsoever prior to the effective date of this
Agreement or subsequent to its date of termination.
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3. The City in no event shall be required to pay back wages
for more than ten (10) working days prior to the date a
written grievance is filed. In the case of a pay shortage
of which the employee could not have been aware before
receiving his pay, an adjustment may be retroactive to the
beginning of the pay period covered by such pay, if the
employee files his grievance within ten (10) working days
after receipt of such pay. All claims for back wages
shall be limited to the amount of straight time wages that
the employee otherwise would have earned less any compen-
sation he or she may have earned from personal services
from any source during the period in question. The

, decision of the Arbitrator in any case shall not require
a retroactive wage adjustment in any other case.

4. In the event a case is appealed to the Arbitrator and he
or she finds that he or she has no power to rule on such
case, the matter shall be referred back to the parties
without decision or recommendations on the merits of the
case.

5. The expenses of the Arbitrator shall be shared equally by
the parties. Each party shall make arrangements for, and
pay any expenses of, witnesses who are called by them.
Pay for lost time for any employees in the bargaining
unit shall not apply to their participation in
u.~~"!\. , - i o , . ^ s t s , p r o v i u c u LiiaL trie C i t y s h a l l r e l e a s e
employees from work, without pay, to participate in
arbitration cases provided that at least forty-eight (48)
hours notice is given ana provided such please does not
adversely affect the operations of the City.

6. The decision of the Arbitrator shall be final and binding
on the Union, on all bargaining unit employees, and on the
City and there shall be no appeal from the decision of the
Arbitrator if made in accordance with the jureisdiction
and authority under this Agreement.

The parties may, by written mutual agreement, waive time
limits or grievance steps in any instance. Grievances not
cDD?aled in v/ritinc to th-2 nr-.vt sten within the prescribed
time limits shall be considered settled on the basis of the
employer's last decision. Working days shall be defined as
Mondays through Fridays and excluding Saturdays, Sundays and
hoi idays.
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VI. NON-DISCRIMINATION CLAUSE

The City shall not discriminate against any employee because of
age, sex, marital status, race, nationality, religious or
political belief, or for legal Union activities. Both parties
shall abide by all applicable Federal and State laws.

The Union recognizes its responsibility as bargaining agent and
agrees to represent all employees in the bargaining unit without
discrimination, interference, or coercion.

VII. SPECIAL CONFERENCES

SECTION 1

The Employer and the Union agree to meet and confer on important
matters upon the written request of either party. The written
request shall state the nature of the matters to be discussed and
the reason(s) for requesting the meeting. Discussion shall be
limited to matters set forth in the request, but it is understood
that these special meetings shall not be used to renegotiate this
agreement. Special meetings shall be held within ten (10)
working days of the receipt of the written request and shall be
held between 8:00 a.m. and 5:00 p.m., at a time and place which
is mutually agreeable to the parties. Each party shall be repre-
sented by not more than two (2) persons at special conferences.

SECTION 2.

Employee representatives of the Union at special conferences will
be paid for their regularly scheduled, straight time hours spent
in special conferences. Time spent in special conferences shall
be considered as regular hours worked for purposes of computing
overtime.

VIII. VETERANS

Nothing in this Agreement shall abridge the rights and prefer-
ences of veterans and members cf the armed forces reserves, as
provided by federal, state, and local laws and regulations.

IX. AID TO OTHER ORGANIZATIONS

The employer will not aid, promote, or finance any labor group or
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X. HOURS OF WORK

The work week of the Telecommunicators and Communication
Assistants shall average forty (40) h'ours per week over the
fiscal year. The regular work day and work shifts shall be
scheduled by the Chief of Police (or designee).

XI. SENIORITY

Definition: Seniority for a regular full-time employee begins
from the date of hire into the bargaining unit, and includes all
periods of continuous service with the City of Inkster. The
employer will establish and maintain an up-to-date seniority list
and will provide the Union Steward with an updated list every six
(6) months or upon request.

All new employees shall be subject to a probationary period of
not less than three (3) months nor more than one (1) year in
accordance with the Civil Service Rules and Regulations. The
Union will be notified by the City whenever a new employee's
probationary period is to be extended.

Loss of Seniority:
following reasons:

An employee shall lose his seniority for the

a. He voluntarily leaves the employment of the City by formal
resignation^ or he has three (3) consecutive unauthorized
absences.

b. He is discharged and the discharge is not reversed.

c. The employee is laid off for a period of two (2) years, or
length of seniority, whichever is less.

d. The employee fails to return from a leave of absence
scheduled.

e. He or she retires.

}'O

a. Management retains the right to reduce the number of
employees in either the classification of Telecommunicator or
Communications Assistant. The duties performed by an
employee who is laid off may be reassigned to other qualified
employees within the baraaininq unit.
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b. Order of Layoff:

1. A layoff of employees shall be made by inverse order of
seniority for the classifications of Telecommunicator or
Communications Assistant.

2. An employee holding the position of Telecommunicator may
bump a less senior Communication's Assistant in the event
of a reduction in force.

c. Notice of Layoff: The City shall give written notice to the
Union and employees of an impending layoff. Such notice
shall state the reasons for the layoff, and be submitted at
least one (1) week before the effective date of the action.

d. Recall From Layoff: When the work force is increased after a
layoff, employees will be recalled according to seniority, as
defined by this Article. Notice of recall shall be sent to
the employee at the last known address by registered or
certified mail. If an employee fails to report to work
within ten (10) working days from the date of mailing, he
shall be considered to have voluntarily left the employment
of the City.

XII. MAINTENANCE OF BENEFITS

All benefits in effect at the time of the signing of this
Agreement shall remain in effect for the duration of this
Agreement, except as modified herein.

XIII. VACATION LEAVE

Vacation leave is authorized absence from duty with pay.

(a) All regular employees with more than six (6) months but
less than one (1) year seniority at the end of the fiscal
year shall receive a pro-rata vacation at the rate of 12
days per year. Regular employees with more than one (1)
year seniority--the following schedule shall apply which
shall be computed on a fiscal year basis.
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Days Per Mo. Per Year

Beginning
Beginning
Beginning
Beginning
Beginning
Beginning
Beginning

2nd
4th
7th
10th
15th
19th
21st

year
year
year
year
year
year
year

of
of
of
of
of
of
of

seniority
seniority.
seniority
seniority
seniority
seniority
seniority

1.00
1.08
1.33
1.50
1.75
1.83
1.92

12
13
16
18
21
22
23

No employee shall lose any vacation benefits during the term
of this contract as a result of changes in this sub-section.

On April 1 of each year, the employee shall be credited with
vacation credits that have been earned up to that time plus
advance vacation credits to the end of the current fiscal
year (June 30).

No seasonal, temporary or part-time employee is eligible for
vacation leave.

Employees shall receive credit for a month worked for every
month in which they work or receive compensation for 15
work days. Time lost by an employee by reason of absence
without pay, or time otherwise not worked or paid for, shall
not be considered in computing earned credits for vacation
leave.

f)

A seasonal, temporary or part-time employee, who becomes a
regular employee, shall accrue vacation leave from the date
he completes his probationary period retroactive to the
start of such probationary period.

Employees shall forfeit all rights to vacation time if not
taken within the year following the year in which accrued;
unless carried over with the written consent of the City
Manager.

Vacation schedules shall be set up by the City so as to
permit the continued operation of all City functions with-
out interference; in some areas employment of temporary
reiief labor will be permitted for limited periods of time
so that continued efficient operation can be maintained.
Employees will be given preference according to City-wide
seniority to select available vacation periods for their
allowable vacations. Available schedules shall be posted
prior to April 1 of each vacation year. After selections
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(g) Vacation leave shall be scheduled within the department
by the Department Head or his designee to maintain
continuity and efficiency of operations. Vacation leave
of less than whole week increments may be granted by the
City in special circumstances, but in no event, in amounts
of less that one-half il) days. .The City shall determine
the number of employees, if any in each classification,
and in each work unit, that may be off on vacation at any
one time and to determine the dates they will be off.
Vacation leaves, once granted, shall not be cancelled
except when the operating needs of the City require such
cancellation.

(h) Employees shall be entitled to vacation pay in any of
the following instances:

1. Any regular employee, who gives proper notice
(five working days) regarding termination of
his employment with the City, shall be entitled
to his regular pay for any unused portion of
vacation time, as of date of separation.

2. Any regular employee, who is placed on indefinite
layoff or separated from the City for reasons
other than disciplinary action, shall be paid
his accrued and unused vacation time.

3. Any employee who has served six months, but less
than one year with the City, and enters Military
Service shall be allowed vacation time at the
rate of one day per month, with a maximum not to
exceed the (10) days, paid to him at the time he
leaves the City to enter Military Service.

4. Upon retirement or death.

(i) Employees shall not be entitled to accrued vacation pay if
any of the following applies:

1. If- an employee separates himself from the City
by reason of absence without leave.

2. If an employee fails to give at least five- (5)
work days notice in advance of termination date.

3. If a probationary employee leaves the employ of
the City before completing his probationary
period.



XIV. SICK LEAVE

Sick leave shall not be considered a privilege which an employee
may use at his discretion, but shall be allowed only in case of
necessity and actual sickness or disability of the employee.

(a) The amount of sick leave credit shall not exceed
one (1) day per month nor twelve (12) days per year
for each employee. The accumulation of sick leave
credit shall not exceed two hundred (200) days for
any employee, except those employees hired after the
Income Protection Disability Program which was in-
stituted on December 15, 1973, shall accumulate no
more than ninety (90) days sick leave. Vacation
leave and paid holidays shall be considered as days
worked for accumulation of sick leave credits. Sick
leave shall be computed from the first full working
day of the employee. However, no employee shall be
entitled to sick leave credit until he shall have
completed his probationary period at which time he
shall be credited with the number of hours he will
have earned during his probationary period "of service.
Except for job-incurred disabilities, an employee who
has not served his probationary period of service
shall not be paid for his absence due to illness.
Employee shall receive credit for a month worked for
every month in which he worked or received compensa-
tion for fifteen (15) work days of that month as is
current practice.

(b) The amount of sick leave used by an employee shall
be equal to the number of regularly scheduled hours
he would otherwise have worked during his absence
on such leave. Should a change in the work week
occur, accumulated sick leave shall be credited on
the basis of the new work week schedule. Accumulated
sick leave credit shall be converted to hours that
would have been earned on the new work week schedule.

(c) A certification of illness or injury from a physician
of the City Manager's choosing, at the City's expense
r.ay be required by the City Manager as evidence of
illness or disability before compensation for the
period of illness or disability is allowed, and shall
be mandatory if the illness or disability exceeds
three (3) working days. Abuse of the sick leave
privilege or falsification of illness or disability
will result in disciplinary action un to and includinn
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(d) Sick leave credits will not be allowed when absence
is due to the use of narcotics or intoxicants, will-
ful misconduct, or any illness or injury incurred
while self-employed or employed by other than the
City.

(e) Any employee who becomes ill and unable to report
for work, must, unless circumstances beyond the
control of the employee prevent such reporting,
notify the supervisor on duty within one (1) hour
after the starting time of his particular shift
on the first day of his absence, unless other
reporting agreements are made between the employee
and his department head, and daily thereafter, if
not hospitalized, or sick leave pay will not be
allowed.

(f) If the employee so elects, after all accrued sick
leave is used, vacation leave may be used and payment
made therefore to the extent of vacation leave accrued
to which employee is entitled as of such date.

(g) When an employee receives his last check for sickness
or disability, he will be placed on leave without pay
for a period not to exceed three (3) years or his
seniority, whichever is less. If, at the end of that
time, employee is still unable to return to work, his
employment shall be terminated. Employee shall be
eligible for re-employment, provided he has completely
recovered, and has a doctor's statement to that effect
subject to City physical examination and approval, and
provided further, that a position is available in
accordance with his seniority.

(h) Upon retirement an employee, or upon death the employee's
estate, shall receive cash payment at his currently daily
regular rate of pay, excluding premium rates, for 60% of
his accumulated sick time--but not to exceed one hundred
(100) days of payment. No payment is to be made for
unused sick leave upon separation from City employment
except upon retirement and as defined in the employee's
reti renient system.
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(i) During any period an employee is off on a medical leave
of absence, medical and life insurance will be continued
in full force by the employer at the group rate for a
period not to exceed ninety (90) days.

(j) Upon ordinary retirement of an employee, or upon death,
the employee's estate, shall receive cash payment at
his current daily rate of pay, excluding premium rates,
for sixty (60%) percent of his accumulated sick time,
but not to exceed one hundred (100) days of payment.
Upon retirement termed disability under the CITY OF INKSTER
pension plan, an employee shall receive cash payment at his
current daily rate of pay, excluding premium rates, for
seventy-five (75%) percent of his accumulated sick time
but hot to exceed one hundred fifty (150) days of payment.
No payment is to be made for unused sick leave upon
separation from City employment except upon retirement,
either ordinary or disability, as defined in the employee's
retirement plan, or upon death.

XV. HOLIDAYS

(a) Employees holding the classification of Telecommunicator
shall receive one hundred four (104) hours of holiday pay
in the first payroll of December of each year- at their
then current base rate of pay.

(b) Employees holding the classification of Communications
Assistant shall receive the following paid Holidays off:

New Year's Day
Martin Luther King's Birthday (January 15)
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day & Day After
Good Friday
Christmas Eve & Day
Employee's Birthday
One Floating Holiday (nay be taken unon
request with trie approval oi trie supervisor)

(c) Communication Assistants if required to work holidays, will
receive one (1) day off at a later date at his/her
supervisor's discretion. Telecommunicators may be required
to work holidays.
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XVI. DISABILITY LEAVE

1. Duty Disability Leave

a) A "Duty Disability Leave" shall mean a leave required as
a result of the employee incurring a compensable illness
or injury while in the employ of the City covered by
Michigan Workers' Compensation Act.

b) In order to be eligible for duty disability leave, an
employee shall immediately report any illness or injury,
however minor, to his immediate supervisor and take such,
first-aid treatment as may be recommended or waive such
first-aid in writing.

c) Employees on duty disability leave shall not accrue sick
leave.

d) Seniority or probationary employees who are unable to
work as a result of an injury or illness sustained in the
course of employment with the City shall receive duty
disability pay as follows:

(1) Management shall, for a period not to exceed
fifty-two (52) weeks, supplement without
charge to sick leave or vacation, Workers'
Compensation for employees injured on the
job by the difference between Workers' Com-
pensation and their normal weekly net (take-
home) earnings excluding overtime and pre-
mium pay. Such payment shall be retroactive
to the first day lost resulting from a Workers'
Compensation injury.

(2) The foregoing supplement shall be by check
issued in the same manner as regular payroll,
and separate from Worker's Compensation pay-
ments. The employee's seniority, life insur-
ance and hospital/medical benefits in effect
shall continue during the period. Such contri-
butory benefits in effect (such as pension,
FICA and non-duty disability insurance) shall
continue during the same period. Deductions
authorized by the employee in which the City
is the intermediate holder (credit union, de-
pendent student, hospital/medical payments)

_ 7 _ _ !-,
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(3) After fifty-two (52) weeks of duty disability leave,
if the employee has sufficient accrued sick leave,
the sick leave days shall be converted to earnings
calculated as normal weekly net earnings and the
employee shall receive a, payroll check (as in 1.
above) for the difference between Workers'
Compensation and their normal weekly net earnings to
the extent of accrued sick leave only.

2. Non-Duty Disability Leave

(a) A leave of absence without payment from the City
required as a result of the employee incurring a
non-duty illness or injury while in the employ of the
City.

Eligibility - Full time permanent salaried employees not
\zot POP 70 MAW pmninuppc rnv/prprf nn -fir<;t" nf mnnthyet age 70. New employees covered on; / u . INCW triup i uyeci LUVCICU UII f i r s t Of month

following employment. All qualified employees must
participate.

(b) The City will secure group insurance coverage to
provide employees with income protection during the
period of their disability.

(c) Coverage to be provided is:

1) Short term - 13 week S/A with 60% of weekly
base salary up to^jnaximum benefit of $225.

a) Effective date for new coverage to be no
later than 1st day of the second month
following ratification of this contract.

b) Copy of policies will be supplied to
union steward upon request.

:he

Sick days may only be used in conjunction
with this section to supplement disability
pay for the elimination periods: 8 days
illness in short term policy and 90 day
elimination in long term policy.

City and employees
on a 50/50 basis.

to share premium cost
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2) Long term - 91st day to age 70 with 60% of monthly
base salary up to a maximum benefit of $800.

a) Effective date for new coverage to be no later
than 1st day of the second month following
ratification of this contract.

b) Copy of policies will be supplied to the union
steward upon request.

c) Monthly benefits under LTD for a period of two
(2) years will be paid when the employee is
certified by a qualified physician as being
unable to engage in normal duties due to
sickness or accidental bodily injury. If the
employee is certified by a qualified physician
as being unable to engage in any qualified
occupation for which he is reasonably qualified
by training, education or experience, monthly
income benefits will continue to be paid.

d) City and employees to share premium cost on
50/50 basis.

e) Employee share of premium will be waived while
on disability and the benefit will be reduced by
all amounts which employee is entitled to under
social security, workers' compensation and other
government and employer sponsored benefits.

f) Under LTD benefits no evidence of insurability
wi 11 be requi i\_ .

g) Maximum duration - Sickness and accident to age
70.

h) Sick days may only be used in conjunction with
this section to supplement disability pay for
the elimination periods: 8 days illness in
short term policy and 90 day elimination in long
term policy.

Those persons that have been maintained on LTD by the City under
an expired contract will continue to be maintained without any
reduction in benefit levels.
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XVII. EMERGENCY AND FUNERAL LEAVE

(a) In the case of serious illness in his immediate family, a
regular employee may be granted a leave of absence with pay
for a period not to exceed three (3) days, upon the
recommendation of the immediate supervisor and Chief
or Department Head.

(b) "Immediate family" as applied to Section (a) is defined as
wife, husband, child, brother, sister, parent, and parent-
in-law.

(c) Emergency leave is chargeable to sick leave credits and, in
the case of a probationary employee or an employee who does
not have the accumulated sick leave credits, emergency may
be granted as an advance in sick leave accumulation upon
the approval of the City Manager.

(d) In addition to emergency leave, an employee may be granted
a leave of absence with pay for a period not to exceed
three (3) days in the case of a death in the immediate
family, upon the recommendation of the Chief, Department
Head or his designee. If the death or funeral occurs 300
miles or more from the City limits of Inkster, an
additional one day of funeral leave shall be allowed for
travel.

(e) "Immediate family" as applied to Section (d) is defined as
wife, husband, child, brother, sister, parent and parent-
in-law and grandparents. Funeral leave for immediate
family is not chargeable to sick leave credits.

(f) Should a death of his immediate family occur while an
employee is on a scheduled vacation leave, he shall be
eligible to receive these benefits provided that he
notifies the City prior to the date of the funeral.

(g) If a death occurs to an employee's sister or brother-
in-law, the employee may be granted three (3) days leave
with pay which shall be charged to his accumulated sick
leave. If death occurs to other relatives of an employee
not stated above, one day leave with pay may be granted,
which shall be charged to accumulated sick leave.

An employee may elect to use earned vacation time in lieu
of accumulated sick leave.
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h) Employees who wish to attend the funeral or serve as
pallbearers at a funeral of a fellow employee or former
employee will be paid during the time they must be off the
job not to exceed eight (8) hours at the discretion of the
supervisor.

i) Additional leave may be granted in special cases subject to
the approval of the City Manager.

XVIII. JURY LEAVE

Any regular emloyee shall be granted a leave of absence with pay
any time they are required to report for jury duty or jury
service provided they show evidence of such proposed jury duty
or service. Employees shall be paid the difference between any
jury duty compensation they receive and their regular wages for
each day of jury duty or service. Pay will be made upon
presentation of jury duty or service remuneration in the next
regular pay.

XIX. MATERNITY LEAVE

(a) A pregnant woman shall be entitled to a leave of absence in
accordance with her doctor's recommendation, not to exceed
one (1) year. When said employee gives written notification
to the City of her desire to return to work, the City shall
reinstate said employee within two (2) weeks from receipt of
the written notification, to her former position, if she
returns to work within four (4) months after delivery. If
employee does not return to work within the four (4) months
after delivery, but within the one (1) year maternity leave
Deriod, employee shall within two {?.) weeks of written
I; J l '. ". i •:„ t . : . "i „ . . , .— . _ ^ '...: ^ •.. . •„ ., . . _ ; . . , , . . , C. i I S dS f iGaT i y COia~

parable to the position and classification held at the time
leave was granted, and in accordance with the seniority
provisions of the City for its employees. Employees granted
such leaves shall be expected to undergo a physical
examination before and after the period of leave. Further,
both parties agree that they shall conform to the law as it
exists curing the Lfcriii or the C O M U ^^~.

(b) There shall be no accrual of seniority for an employee on
leave of absence that exceeds the employee's seniority at
time of leave outlined above. The period of such leaves of
absence shall not be included in determining eligibility of
the employees for salary step-ups, but shall be included for
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(c) Employees on maternity leave shall receive the following
paid benefits:

-Hospitalization -LTD Premium
-Life Insurance -Use of any Accrued Vacation

and Sick Leave

(d) Upon employee's request, a child care leave of absence
without pay shall be granted to an employee. Such leave
shall commence upon expiration of maternity leave, or upon
providing the Employer with proof of a newly adopted child,
or upon submission to the Employer of proof of the birth of
one's child. Such leave shall not exceed four (4) months.
Upon return from a child care leave, the employee shall be
reinstated to the position held at the time the leave was
aranted.

XX. MILITARY LEAVE

As is previously provided in this Agreement, the City agrees to
abide by the re-employment rights as provided in the Selective
Service Act as it now is in effect or may be amended. Regular
employees who are members of the National Guard or of a Military
Reserve organization will be granted a leave of absence without
pay if called to active duty.

XXI. PERSONAL J-EAVE

Employees shall be entitled to three (3) personal leave days per
fiscal yQdr which bear no relationship to sick leave use. Such
personal leave days per fiscal year are non-cumulative and, when

•:: the employer shall receive at least twenty-four (24) hours
notice. Management reserves the right to deny the approval of a
personal leave day; however, such approval shall not unreasonably
be witnheld .

If the approval of such personal leave day is denied by
management, and results in the possible loss of any day, then the
r:.i!T'b'?v" '•':: st.'ch :??v~sonal l e a v e d a v ( s ) s h a l l b e c a r ^ i e d o v e r i n t o
t h e n e x t f i s c a l year.
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XXII. LONGEVITY PAY

(a) Longevity Pay will be paid employees according to the
following schedule based on the service as an employee
of the City of Inkste.r.

After Three years service $75.00
Four to Five years service . . . . 75.00 + $20 each year
Six years of service 75.00 + $25 each year
Seven to Twelve years service . . . 75.00 + $30 each year
Thirteen to Twenty years service . 75.00 + $35 each year

Maximum total $600.00

(b) Longevity Pay will be paid once a year in July for
employees eligible for longevity on November of 1961
and on the anniversary date of all employees thereafter.

This schedule becomes effective as of July 1, 1986.

XXIII. OVERTIME AND CALL-BACK

(a) Subject to the provisions of paragraph (c) below, overtime
work in excess of eight (8) hours in any one shift or in
excess of one hundred sixty (160) hours in a twenty eight
(28) day scheduling circle shall be paid at the rate of one
and one-half (11) times the regular base rate of pay. For
purpose of this provision time off granted with pay shall
be included as time worked in computing the one hundred
sixty (160) hours.

(b) Any employee called to work outside of his or her regularly
scheduled work shift after having reported off duty shall
.:• •.- :•;":- •": r ; -:r.iru-n of two (2) hours of work. Hours
should reflect work continuation separate from call back.

(c) If any State or Federal Laws require the payment of
overtime for work performed that would not be required by
paragraphs (e) or (b) above, the provisions of paragraphs
(a) and (b) above shall be null and void for purposes of

It is the intent of the parties that the overtime calculations
of paragraphs (a) and (b), or the overtime calculations of
applicable law shall apply in a given situation which provides
the greater benefit to the employee, but not both such
calculations at the same time.
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XXIV. HOSPITALIZATION INSURANCE

(a

(b)

The City will provide hospitalization insurance for the
employee and his family. Retirees may continue
hospitalization coverage by paying 50% of the premium and
the remaining 50% to be paid by the City.

The City shall provide coverage equal to or better than
described as the MVF-1 Comprehensive Hospital and Preferred
Group Benefit Plan with Master Medical Supplemental Benefit
Prescription Drug Group Benefit, Family Continuation Rider
and Dependent Rider.

(c Coverage of the employee's family shall include
employee, spouse and children under age 18.

the

Employees shall be eligible for such coverage after thirty
(30) days employment with the City.

XXV. COURT TIME

(a) Employees appearing in District Court during their off duty
hours shall receive three hours extra pay at straight time
for actual time spent, whichever is greater.

(b) Employees appearing in Circuit Court and other courts and
administrative hearings during their off duty hours shall
receive six (6) hours extra pay at straight time or straight
time for actual time spent, whichever is greater.

(c) All witness fees due to employees shall be returned to the
CITY OF INKSTER. It shall be the responsibility of each
u-mpioyee to collect and remit to the CITY all such 'witness
fees due and allowance under the law.

(d) Court time shall include only those times where the employee
is subpoenaed into court (as a result of duties performed as
a CITY OF INKSTER employee or where the employee attends
Michigan Liquor Control Commission hearings, Michigan
Zdcretary of State hearings, parole ooaro hearings, or any
other hearings which the Chief of Police or his designee
shall approve.

In situations where the Chief of Police or his designee has
the discretion to approve Court time for attendance at
hearings, the employee shall submit his reouest in writing
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Any employee subpoenaed into Court or any other hearings
preceding or following his shift and as approved by the
Chief of Police or his designee shall be paid at his regular
rate of pay during his shift; and, if required to stay
beyond or continue into his regular shift shall be paid at
time and one-half (1|). Furthermore, time shall be computed
from when the employee checks into the station upon arrival
and when he checks back upon his return. In no event, shall
employees making any of the aforestated appearances be paid
more than is allowed under Sections (a) and (b).

XXVI. JOB CLASSIFICATION

A. Communication Assistants

B. Telecommunicators

XXVII. SALARY RATE SCHEDULE

July

(

July

1,

S

$9
$4.

1,

$9

1985 -

TART

,501
55/hr.)

1986 -

TAPT

,810
70/hr. ;

COMMUNICATION

2% Increase

90 DAYS

$9,712
($4.65/hr.)

31% Increase

90 DAYS

$10,028
($4.80/hr. )

ASSISTANTS

6 MONTHS

$10,241
($4.90/hr.)

6 MONTHS

$10,574
($5.06/hr.)

1 YEAR

$11,613
($5.56/hr.)

1 YEAR

$11,990
($5.74/hr.i

May 1, 1987 - 3% Increase

<•' T n D T Q 0 n Q V

$10,104
($4.84/hr.

July 1, 1988

START

$10,329
($4.95/hr

4% Increase

90 DAYS

6 MONTHS

$10,891
($5.22/hr.

6 MONTHS

1 YEAR

$12,350
($5.91/hr.)

1 YEAR
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TELECOMMUNICATORS

July 1, 1985 - 2% Increase

ENTRY 6 MONTHS 1 YEAR

$12,122 $12,961 $13,843
($5.81/hr.) ($6.21/hr.) ($6.63/hr.)

July 1, 1986 - 3k% Increase

ENTRY 6 MONTHS 1 YEAR

$12,516 $13,382 $14,293

($5.99/hr.) ($6.41/hr.) ($6.85/hr.)

May 1, 1987 - 3% Increase

ENTRY 6 MONTHS 1 YEAR
$12,891 $13,783 $14,722

($6.17/hr.) ($6.60/hr.) ($7.05/hr.)

July 1, 1988 - 4% Increase

ENTRY 6 MONTHS 1 YEAR

$13,407 $14,334 $15,311
($6.42/hr.) ($6.86/hr.) ($7.33/hr.)

2 YEARS

$14,504
($6.95/hr

2 YEARS

$14,975
($7.17/hr

2 YEARS

$15,424
$7.39/hr

2 YEARS

$16,041
$7.68/hr

3 YEARS

$15,055
( $ 7 . 2 l / h r

3 YEARS

$15,544
:$7.44/hr

3 YEARS

$16,010
$7.67/hr

3 Y.EARS

$16,650
$7.97/hr

XXVIII. PENSION PROGRAM IMPROVEMENT

.'.'ormol Retirement Income - Amount - Effective on and after
jTTiy 1, 1980, the yearly amount of such participant's
normal retirement income wi11 be equal to: 2% of the

Credited Interest - For months on or after July 1, 1980,

program shall receive a five (5%) percent per year interest
on said monies for the time held by the pension fund
compounded on each July 1. Any change in the rate of
Credited Interest will apply to interest allowed for months
occurring after the effective date of the change.

f r ) Jh.o
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(d) The City of Inkster adopts an early retirement program for
all unit employees under the following terms and
conditions:

1. That any union employee of Teamsters Local 214 who is a
member of the general retirement system of the City of
Inkster that has attained a minimum of fifty-five (55)
years of age and has a minimum of twenty-five (25)
years of service with the City shall be eligible, at
his/her option, for early retirement.

2. That the City will waive the early retirement penalty
provision (Section 4.2b of the Income Retirement Plan)
which reduces each employee's pension by one-half (!)
of one (1%) percent, for each month by which the
retirement date precedes his normal retirement date.

3. That the aforesaid early retirement option shall become
effective on January 1, 1988.

4. All provisions regarding the early retirement program
are subject to the provisions of the Income Retirement
Plan as prepared by the City's pension program adminis-
trators.

5. The above improvements are made without increases'in
the employees contribution rate.

(e) 1. The City of Inkster adopts late retirement adjustment
factors (which are attached hereto as Exhibit "A") as
an amendment to the income retirement plan.

2. That the aforesaid late retirement adjustment factors
shall become effective on July 1, 1986.

3. The above improvements are made without inrre^es !
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MONTHS

0

1

2

3

4

5

6

7

10

]]

EXHIBIT "A"

LATE RETIREMENT ADJUSTMENT FACTORS

Number of Years and Months from Normal Retirement
Date to Late Retirement Date

YEARS 0 1 2 3 4 5

107.2% 115.6% 125.2% 136.0% 148.0%

100.6% 107.9 116.4 126.1 137.0 149.1

101.2 108.6 117.2 127.0 138.0 150.2

101.8 109.3 118.0 127.9 139.0 151.3

102.4 110.0 118.8 128.8 140.0 152.4

103.0 110.7 119.6 129.7 141.0 153.5

103.6 111.4 120.4 130.6 142.0 154.6

104.2 112.1 121.2 131.5 143.0 155.7

104.8 112.8 122.0 132.4 144.0 156.8

\ubA I i3.5 133.3 145.0 15 7.9

106.0 114.2 123.6 134.2 146.0 159.0

106.6 114.9 124.4 135.1 147.0 160.1
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EXHIBIT "A" (continued)

LATE RETIREMENT ADJUSTMENT FACTORS

Number of Years and Months from Normal Retirement
Date to Late Retirement Date

MONTHS YEARS 8 10

161.2%

164.2

163.6

164.8

166.0

167.2

168.4

169.6

170.8

172.0

173.2

174.4

175.6%

176.9

178.2

179.5

180.8

182.1

183.4

184.7

186.0

187.3

188.6

189.9

191.28%

192.6

194.0

195.4

196.8

198.2

199.6

201.0

202.4

203.8

205.2

206.6

208.0% 226.0%

209.5

211.0

212.5

214.0

215.5

217.0

281.5

220.0

221.5

223.0

224.5

10

11

Factors for other years and months will be determined in a manner
consistent with the manner used in determining these factors.
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XXIX. SAVINGS CLAUSE

If any article or provision of this Agreement shall be held
invalid by operation of law or by any tribunal of competent
jurisdiction, or if compliance with or enforcement of any article
or provision should be restrained by such tribunal, the remainder
of this Agreement shall not be affected thereby and the parties
shall enter into collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for
such article or provision.

XXX. EXTENT OF AGREEMENT

The parties agree that this Agreement constitutes the entire
Agreement between them relative to wages, hours, and other terms
and conditions of employment. The Union.
Agreement unqualifiedly waives the right
bargaining with the City with respect to
referred to or covered in this Agreement or with respect to any
subject or matter not referred to or covered in this Agreement,
even though such subject matter may not have been within the
knowledge or contemplation of either or both parties at the time
that they negotiated or signed this Agreement.

for the life of this
to further collective
any subject or matter
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XXXI. EFFECTIVE DATE / DURATION

This Agreement shall become effective as of the first day of

July, =,1985, and shall remain in full force an-d effect until June 30,

1989.

IN WITNESS WHEREOF, the parties hereto have affixed their

day of S&Jb/JZJLWL/LM'jJ , 19 %\signatures below on "this /&

TEAMSTERS STATE, COUNTY
AND MUNICIPAL WORKERS
LOCAL 214 CITY OF INKSTER

- 30 -



312 AWARD AND ORDERS

Wages: Increases retroactive for employees on the payroll of the
City of Inkster on May 1, 1987, as follows:

Effective July 1, 1985 2%
Effective July 1, 1986 3.25%
Effective May 1, 1987 3%
Effective July 1, 1988 4%

Pensions: The same pension improvement as in the Agreement between the
City of Inkster and AFSCME, Article XXXIX, reproduced above.

Court Time: The same as in the agreement between the City of Inkster
and the Police Officer's Union, Article XXXI, reproduced above.

Personal Leave: The same as in the Agreement between the City of
Inkster and the Police Officer's Union, Article XXXXIV, reproduced
above.

CONCURRENCES

The City delegate concurs with the Chairman on the issue of wages.

The Union delegate concurs with the Chairman on the issues of
court time and personal leave.

The Panel is unanimous on the issue of pension.

James Mark ley, Union Delegate-

Joseph Fremont City Delegate

Sol M. El kin, Impartial Chairtna

<uly 17, 1987

Ann Arbor, Michigan

- 31 -


