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P U R P O S E

It is the intent and purpose of the Huron Valley Board of
Education and the Huron Valley Education Association, MEA/NEA, to
stabilize the collective bargaining relationship between the
parties by entering into this Agreement with regard to wages,
hours and other terms and conditions of employment. In addition,
the parties through this Agreement seek to promote and stabilize
the collective bargaining relationship by also providing an
amicable means for resolving disputes which may arise regarding

the interpretation of the terms of this Agreement.




ARTICLE I

RECOGNITION

The Huron Valley Schools Board of Education, hereinafter
known as the "Board" hereby recognizes the Huron Valley
Education Association, MEA/NEA, hereinafter known as the
"Association" as the exclusive bargaining representative as
defined in Section Eleven (11) of Act 379, Public Acts of
1965 as amended for all K-12 teachers and counselors holding
permanent, 1life, continuing and provisional certificates
issued by the Michigan Department of Education, including
Librarians, Media Specialists, Music Teachers, Social
Workers, Special Education Teachers, Resource Room Teachers,
Speech Correction Teachers, School Psychologists, Reading
Teachers, Certified Title I Teachers, Certified Student
Activities Coordinators, Head Start Teachers, Young Parents
Coordinator, full-time Vocational Education Teachers, Staff
Development Program Coordinator, Gifted and Talented Program
Coordinator, Student Assistance Coordinator, Facilitator for
Staff Development, Young Parents Program Teachers who work
fourteen (14) hours or more per week, and Alternative
Education Program Teachers who work fourteen (14) hours or
more per week; excluding all temporary teachers and others
not specifically aforementioned, all Supervisors such as:
Superintendent, Assistant Superintendent, Administrative
Assistants, Administrative Interns, Director of Educational
Projects and all area Community School Personnel while

serving in that capacity, Athletic Director, Central Office




Administrators, Principals, Assistant Principals as well as
other classified administrators.

When a new job is created which reguires state teacher
certification and which is not clearly included within the
bargaining unit the Association president will be promptly
notified. At the request of the Association, the parties

will discuss the proper classification of the new position.

The designation of Huron Valley Education Association,
MEA/NEA, is understood to be the official name of the
Bargaining Agent for the employees listed in Section A. of
this Article. Acknowledgement of this organizational name
does not indicate, imply or denote recognition by the Board

of any teachers not employed by the Board.

The Board agrees not to negotiate with any other
organization other than the Association for the duration of
this Agreement. Nothing contained herein shall prevent the
Board and/or administration from hearing and discussing
concerns with any member(s) of the bargaining unit provided,
however, that the Board and/or Administration shall not
engage in any negotiations with these bargaining unit
members unless said members are empowered to do so by the

Association.




ARTICLE II

TEACHER RIGHTS

Pursuant to Act 379 of the Public Acts of 1965, the Board
hereby agrees that all employees included under this
Agreement shall have the right freely to organize, join, and
support the Association for the purpose of engaging in
collective bargaining or negotiation, and other lawful
concerted activities for mutual aid and protection. As a
duly elected body exercising governmental power under color
of law of the State of Michigan, the Board, as well as the
Association, undertakes and agrees that it will not directly
or indirectly discourage or deprive or coerce any teacher in

the enjoyment of any rights conferred by Act 379.

The Association and its members shall have the privilege of
using school building facilities for meetings outside of
school hours on the same basis as all other employee groups

in the District, as established by Board policy.

Nothing contained herein shall be construed to deny or
restrict to any teacher rights he/she may have elsewhere
under this Agreement or under the Michigan General School

Laws or other applicable laws and regulations.

1. Teaching salaries will be paid in twenty-one (21)
biweekly installments (as nearly equal as possible) with a
payroll check, starting no later than the second Friday of
September. The schedule of pay dates for the year shall be

published to teachers by October 1 of each school year.




Where possible in cases when pay days would occur during a
vacation or holiday period, teachers will receive the pay on
the last teacher work day preceding the vacation or holiday
period.
Regular school vyear teachers shall select one of the
following pay options:
(1) 21 installments, or
(2) 26 installments; teachers selecting this
option shall authorize same for the entire
school year on a signed form on or before the
date established by the Board.
2 Teachers in the Year Round School Program will be paid
in twenty-six (26) biweekly installments. All salaries in a
given vyear shall be paid to Year Round teachers, prior to
the commencement of their next school year. All teachers
whose track begins prior to September will receive full

retroactive pay adjustments to the first day of work upon

the establishment of a salary schedule for that schocl year.

The Board agrees to make payroll deductions from the
salaries of teachers, upon proper written authorization to
do so from the teachers concerned, for the following:
(1) Credit union payments.
(2) Established tax-deferred annuity plan premiums,
including payroll deduction for all MESSA Programs
and the MEFSA Tax-Deferred Annuity Plan.

(3) Other deductions approved by the Board after
consultation with the Association.

(4) Association dues, or agency fees.

(5) Voluntary PAC contributions.




In conjunction with this section of the Agreement, the Board
hereby agrees to process Association voluntary PAC
contributions wvia a single payroll deducation during the
month of October of each year of this Agreement, provided
teachers have executed written authorization to do so.
Monies deducted pursuant to subsections (4) and (5) of this
Section will be forwarded to the local Association within
ten (10) working days. The Board will remit monies deducted
pursuant to subsection (2) of this section within ten (10)

working days following receipt of the appropriate billing.

The Board agrees to make available to the Association in
response to reasonable requests all available information
concerning the financial resources of the District,
including, but not limited to: Annual audits, names and
addresses of all teachers, salaries paid thereto and
educational background and monthly financial reports, plus

all public information.

The Association may have the privilege of using school

equipment including typewriters, duplicating machines and
audiovisual equipment at reasonable times. The Association
shall compensate the district for the reasonable cost of all
material and supplies as determined by the building

principal in consultation with the Association.

The Association shall have the privilege of posting notices
of activities and matters of Association concern on a

teacher's bulletin board, which shall be provided in each




building. The Association may use the district mail service
and teacher mail boxes for communications; (an Association
official shall be responsible for placing such notices in
mail Dboxes). Materials for general distribution must be
signed by the appropriate Association official and a copy be
given to the building administrator, prior to distribution.
Failure to abide by this provision shall be cause for the

Association official to remove such material.

The Board agrees that it will not interfere with the rights
of its teachers to become, or to refrain from becoming
members of the Association; and that neither the Board nor
its agents, nor the Association and its agents, will
exercise discrimination, interference, restraint, or

coercion against any teacher.

No teacher will be discriminated against by the Board
because he/she engages in collective bargaining with the
Board, institutes a grievance or complaint wunder this
Agreement, or exercises his/her personal rights as a
citizen. Further, the Board and the Association agree that
no teacher shall be discriminated against with regard to
his/her race, color, national origin, age, sex, marital

status, or handicap.

Teachers may sign and deliver to the Board an assignment
authorizing the deduction of membership dues of the

Association. The Board shall deduct the amount of such dues

from such teachers' pay checks each pay and shall remit such




deduction to the Association office within ten (10) working
days. The parties shall jointly agree upon the procedure
for said deductions.

Membership in the Association shall not be regquired for
employment. However, the Board and the Association
recognize that teachers should share the financial
obligation required by the collective bargaining process at
the local level. Therefore, all teachers, as a condition of
employment shall:

(1) Sign and deliver to the Board of Education an
assignment authorizing deduction of regular
membership dues of the Association, or

(2) Any teacher not electing to become a member of the
Association within thirty (30) days from the
commencement of his/her duties shall pay as a fee
to the Association an amount to be determined by
the Association.

In the event that dues, or an agency fee shall not be
paid, the Board upon receiving a signed statement from the
Association indicating that a teacher has failed to comply
with the conditions, shall immediately begin, within the
framework of proper +tenure procedures, to notify said
teacher that refusal of said teacher to either authorize the
payment of dues to the Association or to contribute an
agency fee is just and reasonable cause for termination of

employment, and said teacher will not be re-employed for the




next school year. All teachers new to the District will be
informed of this requirement when being offered employment
in the District.
The Association agrees to promptly advise the Board of all
members of the Association in good standing and from time to
time furnish any other information needed by the Board to
fulfill the provisions of this Article which are not
otherwise available to the Board.
The Board hereby agrees to process Association claims for
enforcement of Article II, Section K., as per the procedures
outlined in this contract provision. Further, the Board
agrees that it will enforce this contract provision to the
full extent permitted by law.
All monies collected under this section shall be payable to
the local Association only.
The Board shall not be liable for any errors or losses in
the administration of this provision unless it is shown that
the Board was grossly negligent in the care and handling of
the monies involved.
In the event of legal action against the Board brought in a
court or administrative agency because of its compliance
with this Section, the Association agrees to defend such
action, at its own expense and through its own counsel,
provided:

(1) The Board gives timely notice of such action to

the Association and permits the Association

intervention as a party if it so desires.




(2) The Board gives full and complete cooperation to
the Association and its counsel in securing and
giving evidence, obtaining witnesses, and making
relevant information available at both trial and
appellate levels.

(3) The damages have not resulted from the gross
negligence, misfeasance, or malfeasance of the
Board or its agents.

(4) The Association, in consultation with the Board,
has the right to decide whether to proceed with
litigation, whether or not to appeal any ruling of
a court or administrative agency, and the right to
compromise or settle any such action.

The Association agrees that in any action so defended, it
will indemnify and hold harmless the Board from any
liability for damages and costs imposed by a final judgement
of a court or administrative agency as a direct conseguence

of the Board's compliance with this Section.

10
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ARTICLE III

TEACHER RESPONSIBILITIES

responsibility of the Association and each

individual teacher, as well as the Board, to provide the

highest quality educational program possible for every boy

and girl
(1)
(2)

(3)

in the district. This includes:

Careful daily preparation.

Participation in building and district-wide

curriculum study.

Participation in public-oriented activities of the

school when it concerns a particular teacher, such

as:

Open houses;

Public performances of children in plays,
concerts, athletic activities or other extra-
curricular activities (This provision shall
be on a voluntary basis as long as there 1is
sufficient number of teachers available. If
necessary, the building principal may assign
teachers for each activity or function.)
provided that teachers shall not be required
to remain more than forty-five (45) minutes
after the conclusion of such events. For
purposes of this Section teachers shall not
be required to transport students in
conjunction with their‘supervision of these

activities.

i




c. Each principal may require the attendance of
teachers at meetings which are contiguous to
the normal school day.

d. A Jjoint committee shall be established in
each high school composed of representatives
of both the building administration and
teachers to:

1. determine the number of tasks teachers
are required to perform at graduation

exercises (e.g., collection of caps and

gowns, audio-visual, ushers, ticket
takers, supervising of student
processions);

2 determine the number of teachers

required to perform these tasks at the
graduation exercises;

. identify teachers to voluntarily perform
these tasks, and,

4. encourage, but not mandate, all staff
members to attend the graduation
ceremonies.

Teachers have the responsibility to exercise independent
judgement and discretion in the execution of their claasroom
and extra-curricular activities; however, this
responsibility to exercise independent judgement and

discretion is not intended to encourage insubordination.

12




Teachers are expected to comply with reasonable rules,
regulations and directions adopted by the Board or its
representatives which are not inconsistent with the
provisions of this Agreement. A partial list of these
duties shall include:

(1) The teacher Association shall designate
experienced teachers in each building to assist
new teachers during the new teacher's first year
of employment.

(2) Teachers will have readily available lesson plans
for use by substitutes. Teachers shall also
prepare and maintain written evidence of adequate
planning which will enable principals to review
such planning for the purpose of making
constructive suggestions to improve teacher
performance and to provide a continuous
educational program.

(3) Teachers shall dress in a manner befitting their
profession.

(4) It 1is the professional responsibility of each
teacher to appreciate and understand the wunique
characteristics of each student as the youngster
presents them to the teacher. It is assumed that
the teacher will wutilize his/her professional
skills to enable each younster to proceed along
the continuum of educational endeavor. Although
it 1is well recognized that some youngsters 1learn

with greater alacrity than others, it is assumed

13




that all can be successful in achieving to a
significant degree. Therefore, the teacher should
be aware of progress or lack of progress of each
individual student.

(5) Supervision of students outside the classroom is a
shared responsibility of teachers and building
administrators.

(6) The Association will attempt to prevent children
from involvement in Association/Board

controversies.

When a teacher is unable to be in school on any given day,
he/she shall contact the central office of the Board as
early as possible, but in no event later than one hour prior
to the time he/she is scheduled to report to school. The
Board recognizes that there may be times when exact
conformity to this requirement will be difficult. When
there is a just reason for failure to give timely notice, no
disciplinary action will be taken. However, any teacher who
does not follow the reporting procedure without just reason
shall 1lose pay for the day and be subject to disciplinary
measures. In no event shall a teacher schedule illness in

advance (i.e., call Friday with an illness on Monday).

Time lost by an unauthorized absence from duty may result in

disciplinary action.

14




E.

In order

to provide continuing health protection for

students and other school personnel, it shall be the policy

of the Board that:

(1)

(2)

(3)

(4)

All newly hired teachers shall be regquired to file
with the Board evidence of satisfactory health
signed by a competent physician of the teacher's
choice. The evidence of satisfactory health shall
be filed within ten (10) working days after the
first day of the regular school session.

In accordance with the 1laws of the State of
Michigan, all teachers shall be required to file
with the Board a certification of freedom from
tuberculosis.

Thereafter the Board shall have the right to
demand a clinical examination of health, at its
expense, at any time the Board finds that such
examination may be necessary. At the request of
the teacher, the Board shall notify the
Association.

The time lost by teachers undergoing such clinical
examination shall not be charged against their
sick 1leave or deducted from their salary unless
and until they are found to be unable to perform

their duties.

15




Disciplinary action, as set forth in this Agreement, shall
be defined as any warning, reprimand, reduction of
professional compensation or other professional advantage,

time off without pay, or discharge.

Since meaningful parent conferences do not always take place
on pre-scheduled days teachers are encouraged to call or

hold such conferences at any time during the year.

Teachers shall consider their employment with Huron Valley
Schools and their obligation to students as their primary

employment responsibility.

16




ARTICLE IV

TEACHER PROTECTION

All monitoring or personal observation of the work
performance of a teacher shall be conducted openly and with

the full knowledge of the teacher.

Teachers shall be responsible within their classrooms for
creating and maintaining conditions conducive to learning
following procedures which are sound in terms of modern
psychology and pedagogy. The Board shall give all
reasonable support and assistance to teachers in the
creation and maintenance of these conditions and in the use
of such control and discipline of students as may be
necessary to create and maintain these conditions.
Principals and teachers will work cooperatively in resolving

discipline problems which disrupt good classroom operations.

Principals and Supervisors agree to develop in consultation
with their staffs:
(1) guidelines for the implementation of Board policy,
(2) procedures for prompt consultation when needed,
particularly on discipline problems involving a
student being sent to the office after the teacher
has met all discipline responsibilities as
outlined by the building principal in writing.
However, if the persistence of the misbehavior or the nature
of the wviolation totally disrupts the normal classroom

activities, the teacher may excuse a pupil from class. In

L7




all such cases the teacher shall immediately report the
problem to the principal or a designee. The principal or a
designee will confer with the teacher before returning the

pupil to class.

It shall be the responsibility of the teacher to report to
the principal on the appropriate form, as supplied by the
district, the name of any student who in the opinion of the
teacher needs particular assistance from special services
personnel. Upon receipt of such referral, the Board shall
initiate the necessary procedure to fulfill such regquest for

services within sixty (60) days.

Any case of assault upon a teacher in the course of
employment as a teacher (or because of employment as a
teacher) shall be promptly reported by the teacher to the
principal of the school. At the request of the teacher
involved, the Board shall provide and pay for an attorney to
advise the teacher of his/her rights and obligations with
respect to such assault provided, however, that the Board or
its representative, determines that the teacher was acting
in accordance with and within the scope of his/her duties
and authority and Board policy. Such determination 1is
specifically subject to the grievance procedure. If the
teacher requests the Board's further assistance to institute
and proceed with a civil suit, the Board's representative
will confer with the teacher and the Board will respond to

that request in writing within twenty (20) working days.

18




The teacher may at his/her own expense proceed with a civil

suit without reprisal.

Any absences by a teacher because of an assault upon the
teacher in the course of employment, shall be fully excused
and shall not be considered to reduce said teacher's sick
day allowance; and the teacher shall receive an amount
equivalent to his/her full salary for any time off each year
until age 65 because of said assault or because of any law
suit arising out of said assault which can be net salary or
the difference between full salary and worker's compensation
benefits that are in lieu of salary provided, however, as to
all of the above, that it is determined by the Board or its
representative that the teacher was acting in accordance
with and within the scope of his/her duties and authority
and Board policy. Such determination 1is specifically
subject to the grievance procedure. Such salary continuance
will be at the level attained as of the teacher's last day

worked.

Teachers shall be expected to exercise reasonable care with
respect to the safety of pupils and property, but shall not
be individually 1liable, except in the case of gross
negligence or neglect of duty for any damage or 1loss to

person or property.

The use of any video or audio transcriptions of classroom
activities shall be prohibited unless with the full

knowledge and prior consent of the teacher.

19




ARTICLE V

TEACHER EVALUATION

The parties recognize the importance and value of developing

a procedure for assisting and evaluating the progress and success

for both newly employed and experienced personnel covered by this

Agreement.

A. 1. The performance of all teachers shall be evaluated in
writing and the source shall be indicated (i.e., actual
observation, parent feedback, student feedback, teacher
feedback, etc.). Probationary teachers shall be
evaluated at least three (3) times during the school
year. The first evaluation shall not be sooner than
twenty (20) calendar days, nor later than sixty (60)
calendar days following the teacher's commencement of
service, and the third evaluation shall be completed
not later than eighty (80) calendar days prior to the
end of each probationary school year. This schedule is
intended as a guideline to insure regular communication
between the probationary teachers and the
administrators who evaluate them; however, strict
adherence to this schedule of evaluations may not be
possible 1in every case. Tenure teachers shall be
evaluated at lease once each year.

2 All evaluations and recommendations regarding the
future and/or continued employment or non-employment of
teachers shall be forwarded to the Superintendent.

Probationary teachers whose services are being

20




terminated shall be informed in writing of the reasons
therefor, and shall be afforded an opportunity for a
conference with the Board prior to any final action
being taken regarding their dismissal. Tenure teachers
shall be notified of their rights under the Tenure Act,
including their rights to a hearing before the Board,
prior to their dismissal.

3 The Beoard agrees to inform the Association, with the
teacher's consent, of all pending teacher dismissals in
a timely manner.

4. Tenure teachers who are notified of their pending
dismissal may be suspended with pay pending a final
determination by the Board as to their future
employment status with the district.

5 The Tenure Teacher Evaluation Process, as developed by
the 1984-85 Evaluation Committee, shall be the
established procedure for tenure teachers, and will be
reviewed periodically by a joint committee of the Board

and the Association.

Evaluation of teachers by administrators shall continue to
be made carefully and with due deliberation. However, it is
expressly understood that such evaluations of teachers by
administrators may become part of the rationale for
disciplinary measures, including dismissal. Any

unsatisfactory items on the evaluation must be accompanied

by suggested steps in writing to correct the situation and

2%




consequences if the situation is not corrected, including a

timeline for correcting the deficiencies.

Evaluations shall only be conducted by the building
principal or assistant principal or other full-time
administrator familiar with the teaching situation. Each
classroom observation shall be made in person for a
reasonable length of time. It is recognized by the parties
that classroom performance based on actual observations is a

major consideration in determining teacher competency.

Three (3) copies of the written evaluation shall be
submitted to the teacher at the time of personal interviews:
one copy of the evaluation shall be signed by the teacher
and returned to the principal, one returned to the
Superintendent, the other to be retained by the teacher.
Each written evaluation should be thoroughly discussed with
the teacher before submission to the Superintendent, and it
should bear both the signature of the principal and the
signature of the teacher. A teacher's signature on the
evaluation report does not necessarily constitute agreement
but is an indication that the teacher is completely familiar
with the evaluation report. If the teacher does not agree
with the principal's evaluation, the teacher may, within
fifteen (15) teaching days after receipt of said evaluation,
sign it, and submit his/her own evaluation to be placed in

the personnel file.

22




Teachers shall have the right, upon written request, to
make an appointment with the Assistant Superintendent
of Personnel to review the contents of their own
personnel files. A representative of the Association
may, at the request of either party, accompany the
teacher in this review. Each teacher's personnel file
shall contain the following minimum items of
information:

TB report and required medical information as supplied
by the teacher, all teacher evaluation reports as
supplied by the building principal, a copy of the
current annual contract and pay record as supplied by
the Board, a copy of the teacher's certificate as
supplied by the teacher, a transcript of academic
records as supplied by the teacher, and tenure
recommendations as supplied by the principal.

Letters from parents, newspaper clippings, records of
phone calls shall not be placed in the teacher's file
without the teacher's knowledge and opportunity to
respond thereto. For purposes of this paragraph,
materials will be removed from the personnel file after
a period of one (1) year, provided that the teacher so
involved requests the removal.

Documents with the exception of confidential
credentials and recommendations submitted for the
purpose of employment, shall not be placed in the
teacher's file without the teacher's knowledge and

opportunity to respond thereto.
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7R No material concerning disciplinary action or reprimand
may be placed within a teacher's personnel file without
allowing the teacher an opportunity to file a response
thereto, and said response shall become a part of said
file. Upon written request of the teacher, a copy of
any such reprimand will be submitted to the
Association.

6. Newly-hired teachers or teachers who have a change in
their certificate must file their wvalid certificate and
their official transcript of credits with the Personnel
Office by September 15th. Failure to file the
certificate or official transcript shall result in
withholding of pay until such filing has been
completed. Further, all newly employed secondary
teachers shall provide the building principal with an

official copy of their transcript.

No teacher shall be disciplined, reprimanded, or reduced in
rank or compensation without just cause. Any such
discipline, reprimand, or reduction in rank or compensation
not covered by the Michigan Tenure of Teachers Act as
amended (Act 4 P.A. of 1937) shall be subject to the

grievance procedure hereinafter set forth.

24




ARTICLE VI

TEACHING HOURS

A maximum of thirty-five (35) hours per week, exclusive of a

thirty (30) minute unassigned duty-free lunch period per

day, will be required by each teacher at his/her assigned

building.
1.

The normal weekly teaching load in the junior high
schools and senior high schools will be: twenty-
five (25) teaching periods and five (5) unassigned
preparation periods based on a six (6) period day,
or twenty-five (25) teaching periods, five (5)
unassigned preparation periods, and five (5)
assigned preparation/conference periods based on a
seven (7) period day; scheduled by the principal
after consultation with the staff.

The normal weekly teaching load in the elementary
schools will not exceed five (5) hours of
classroom instruction per day and unassigned
preparation time as set forth in Article VI,
Section B.; scheduled by the principal after
consultation with the staff.

The schedules for fine and applied arts teachers
shall be established after consultation with the
appropriate staff representatives. To the extent
possible such schedules will be limited to two

buildings per week.

25



3% The remainder of the required duty time to be
spent at the assigned buildings (elementary and
secondary) will be decided by the principal after
consultation with the staff.

4. Five (5) hours per week of additional time beyond
time spent at the teacher's assigned building is
acknowledged as a minimum amount of time to be

spent furthering educational growth.

The normal weekly teaching load for classroom teachers,
including counselors, media specialists, and fine and
applied arts teachers shall include five (5) conference
planning periods per week. Elementary teachers will be
guaranteed an average of 150 minutes per week for
preparation time during the instruction day excluding
released time during recess duty under ARTICLE VII, Section
D. The elementary preparation time shall be scheduled in
meaningful blocks of time of no 1less than thirty (30)
minutes duration.

Elementary classroom teachers will receive additional
released time by being relieved of lunch supervision on the
average of 90 minutes every two weeks. Where possible, this
will be done by providing one released time period during
art week and two released time periods during the week art
is not scheduled. Elementary teachers who do not have
responsibility for 1lunch supervisions shall have released
time on an eqgual basis as that provided for classroom

teachers supervising student lunch.
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No teacher will be required to teach during the normal
conference period as a regular assignment.

Conference periods shall be wused for such things as
preparation, conferences with parents, teachers, and
administrators, and special assistance to students.
Conference time shall not be used or spent on any
unconnected or non-school activity. In addition, it is
expressly understood that if teachers must 1leave their
building during the preparation time, they will notify the

principal.

No regularly assigned teacher shall be assigned by the
administration to substitute for a regularly assigned
teacher except in case of emergency, it being understood
expressly that the failure of a substitute to arrive on
schedule or inability to secure a qualified substitute shall
be considered an emergency. In the event of an emergency, a
regularly assigned teacher shall be paid the Additional
Teacher Duty rate in Appendix A-2. It is agreed that any
such assignment of a teacher as a substitute shall be made
as far as possible in advance. Where possible, volunteers
will first be sought, and if there are no volunteers, such
assignments will be rotated among available teachers.
Further, should teachers be assigned to supervise pupils
during their lunch period in the elementary school, they

shall be paid the Additional Teacher Duty rate in Appendix

A-2.
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The district shall initiate and disseminate a Staff

Development Compensation Policy.

D. After negotiations between the Board and the Association,
the school calendar shall be adopted by the Board and made
public on or before the last day of school for students each
year. In the event agreement has not been reached by the
parties at the time of such Board action, then the action of
the Board shall be subject to further negotiations between

the parties.

E. On any day when school sessions are scheduled but that
student attendance is cancelled by the Superintendent due to
natural causes or Acts of God, then the following provisions

shall prevail:

1. Teachers are not expected to report to their
schools.
2. A fan-out system of telephoning will be initiated

by the building principal to notify teachers as
early as possible when they are not expected to
report to the schools.

3. In the event one or more buildings are closed but
the district student attendance has not been
cancelled, the teachers of the closed buildings
may be required to report for duty in other

buildings.

F. It 1is understood and agreed that the school calendars, as

set forth in Appendix B-1, have been developed in compliance
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with the requirement of the State Aid Appropriations Act to
provide 180 days of student instruction. The intent of the
parties 1is to permit receipt of state aid without penalty.
However, the parties recognize that due to conditions not
within the control of school authorities, so called "Act of
God" days, such as, but not limited to, severe storms,
fires, epidemics, or health conditions as defined by the
appropriate health authorities, there may be days when pupil
instruction is scheduled but not provided within the meaning
of the State Aid Appropriations Act. On such days when
pupil instruction is not provided, Section E., above, shall
be in effect.

It is the intent of the parties to provide 180 days of pupil
instruction, as defined by law, plus 4.5 additional teacher
duty days. "Act of God" days, when instruction is not
provided (as set forth above), and which are not allowed as
days of student instruction in the State Aid Appropriations
Act, shall be rescheduled on consecutive weekdays in June
beginning on the scheduled "Record Day"; or, for the 45-15
program, on consecutive weekdays beginning on the first day
of the May vacation break. The scheduled "Record Day" shall
be rescheduled on the first weekday after the rescheduled
instruction days. Any "Act of God" days when instruction is
not provided which are not required by law to be rescheduled
shall not be rescheduled. It is understood that teachers
shall work on days rescheduled herein and shall receive no

additional compensation therefor.
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ARTICLE VII

TEACHING CONDITIONS

The Board agrees to keep the schools equipped and
maintained; this includes adequate provision of attendance
books, paper, duplicating materials and equipment, chalk,
erasers, dictionaries, and other such material and egquipment
required in the daily teaching responsibilities. The Board
agrees to provide significant instruction in the areas of
physical education, art, music, reading and library skills
in each elementary school in the district. The teachers in
these skill areas are to be considered regularly assigned
teachers. Further, these teachers are to be considered an
integral part of the educational program. The time spent by
a class of students receiving instruction from a specialist
in the above areas may be used by elementary teachers for
preparation, planning and conferences. Attempts will be
made to schedule the time of special teachers with equity

within each given building.

The Board shall make available 1in each school an
appropriately furnished 1lounge and/or work space and a
lavatory for teachers' use. Provisions for separate lunch
facilities along with a furnished lounge and/or work space
and a lavatory for teachers' use will be made in all future
buildings on a basis proportional to the number of teachers

in each building.
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Adequate, regularly maintained parking lots shall be made
available to the school staff for their use. Concrete or
asphalt sidewalks shall be provided to extend from the 1lot
to the building and such sidewalks will be maintained.
Precautions will be made to protect staff vehicles from

vandalism during the day.

Since the Board, the Association and the teachers recognize
the continued necessity for safety and welfare of students
on the playground and that recesses are an integral part of
the educational program, elementary teachers shall continue
to supervise the students during recess. For grades 4
through 6, this recess period will be left to the agreement
of the teachers and the principal. The assignment of the
teachers for adequate recess coverage shall be on a rotating
basis as established by the building administrators in

consultation with their staffs.

Teachers will not be responsible for the collection of
monies for milk and lunch. Further, the Board shall work
toward 1limitation of other items with reference to the

collection of monies.

5 The Board shall endeavor to develop patterns of
organization to equalize the student-teacher ratio
between various buildings. Further, the Board shall
review attendance boundaries. considering the

differences in growth patterns within the district each
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vyear in an attempt to equalize classroom teacher-
student(s) ratio between various buildings.
In order to provide acceptable class size levels the
Board shall endeavor to maintain the following class
size limit recommendations:

Young Fives - Desired Range, 18-24

K-1 - Desired Range, 25-28

2-5 - Desired Range, 25-29

6-12 - Class Load Limit, 162*

Recognizing the added responsibility involved in

split grade assignments, the Board will reduce the

size of split grade classes wherever possible.

*Exceptions to the Class Load Limit are vocal and

instrumental music, physical education, typing
and study halls.

In the event a class or load exceeds the desired range
or class load limit by three or more students, then the
teacher may conference with the principal. If no
mutually satisfactory solution is found, the teacher
and/or association representative will make an appeal
to the Class Size Commission.
The Class Size Commission will consider the following
possible alternatives in providing relief:

a. Transfer of students.

b. Rescheduling students.

-5 Provide Aide time.

da. Add a teacher or section.

e. Provide materials or supplies.
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£ Association consent.

g. Other mutual arrangement.

If the class size or class 1load concern is not
satisfactorily resolved under parts 3. and 4., above,
then the matter may be subject to the Grievance
Procedure beginning at Step 3.

It is wunderstood that large group instruction,
differential staffing and other such experimental or
innovative programs may be exceptions to the ratios
established above with the agreement of the principal
and classroom teacher.

It is understood that attempts will be made to Dbalance
the enrollment in secondary classes of like kind within
each building.

Three weeks after the beginning of school the Board
will report individual elementary class size and
individual secondary 1loads (Class Assignment) to be
reviewed by the Class Size Commission which shall be
comprised of Association representatives and
Administrators for the purpose of identifying critical
areas and to recommend solutions.

Within one week following the Fourth Friday Enrollment
and within one week after each of the first three
marking periods, the Superintendent or his/her designee
shall send the Association a summary report of the

district-wide elementary classroom teacher-student

ratio.
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The Board recognizes that appropriate texts, library
reference facilities, maps, globes, 1laboratory equipment,
audio-visual equipment, art supplies, athletic equipment,
current periodicals, standard tests and qguestionnaires, and
similar materials are the tools of the teaching profession.
Further, that efforts shall be continued to seek and use
textbooks and supplementary reading materials which contain
the contribution of minority groups and women to the
history, scientific and social development of the United
States. The parties will confer from time to time for the
purpose of improving the selection and use of such
educational tools, and the Board shall consider all joint

decisions made by its representatives and the Association.

Student teaching assignments will be made with the consent
of the individual teacher. All compensation received by the
school district for placing student teachers within the
school district will be paid directly to the supervising

teacher.

In the event of a school closing, teachers from that school
will be given one day's paid time to pack their rooms and
professional belongings for an orderly transfer. This
consideration shall also be provided for teachers being
involuntarily transferred. This time can be arranged at the

Board's discretion.
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ARTICLE VIII

BOARD RIGHTS, RESPONSIBILITIES, AND PROTECTION

Except as modified by the specific terms of this Agreement,
the Board retains all rights and powers to manage the school
district and to direct its employees, including teachers.
The Association recognizes these management rights and
responsibilities as conferred by the Laws and Constitution
of the State of Michigan, and inherent in responsibilities
to manage the Public School System, including the right:
Lo To the executive management and administrative
control of the school system and its properties
and facilities, and the activities of its

employees, including the teachers, during working

hours.
2 To hire all teachers and, subject to the
provisions of law, to determine their

qualifications and the conditions for their
continued employment, or their dismissal or
demotion, and to promote and transfer all such
teachers.

3. To establish levels and courses of instruction,
including special programs and to provide for
athletic, recreational, and social events for
students, all as deemed necessary and advisable by
the Board.

4. To decide upon the means and methods of

instruction, the selection of textbooks and other
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teaching materials, and the use of teaching aids
of every kind and nature.

5. To determine class schedules, the hours of
instruction, and the duties, responsibilities, and
assignments of teachers and other employees with
respect thereto and with respect to administrative
and non-teaching activities.

6. Pertaining specifically to sub-sections 3. and 4.
above, the Board recognizes that successful
planning of the school program will involve active
teacher participation.

The exercise of the foregoing powers, rights, authority,
duties and responsibilities by the Board; the adoption of
policies, rules, regulations and practices in furtherance
thereof; and the use of Jjudgement and discretion in
connection therewith shall be limited only by the specific
and express terms of this Agreement, and then only to the
extent such specific and express terms thereof are in
conformance with the Laws and Constitution of the State of

Michigan and the Laws and Constitution of the United States.

The Board, through the school administration, has the
responsibility to evaluate the work of teachers and to

inform each teacher of its view of his/her work.

The Board will attempt to prevent children from involvement

in Association/Board controversies.
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Except as set forth herein, all rules, regulations,
policies, procedures and practices set forth by the Board
shall remain in full force and effect and may be changed and
up-dated from time to time, but in no way shall they be in
conflict with the provisions set forth in this Agreement.
The Board Policy Handbook will be available for teacher
reference in each building, and an updated copy will be

provided to the HVEA President for Association use.

During the duration of this Agreement, the Association
agrees that it or the teachers shall not authorize, engage
in, condone, or ratify any strike which affects the normal
operation of the Huron Valley School District. A strike
shall be defined to include slowdowns, boycotts, picketing,
work stoppages of any kind, including mass "sickness", and
other concerted activities having the effect of interrupting
work or interfering with the normal school business. 1In the
event of any such violation of this Section, the Association
shall endeavor to return the teachers to work as expediently
and quickly as possible. It is understood however, that the
Association shall not be held liable for any action of a
teacher or a group of teachers when the Association has
acted 1in good faith with this provision. Any teachers
involved in a strike as herein defined may be subject to
disciplinary action without recourse to the grievance

procedure.
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ARTICLE IX

PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

Teachers employed by the Board of Education for a regular
teaching assignment as recognized in the recognition
provision of this Agreement, must have a provisional,
continuing, or permanent teaching certificate valid in the

State of Michigan.

Teachers shall not be assigned outside the scope of their
teaching certificates, except temporarily and for good
cause. Building principals will verify assignments with the
Assistant Superintendent of Personnel by the fourth Friday,
and a copy of all assignments will be sent to the

Association.

Teachers will be given written notice of their schedules
(including extra-curricular assignments, where applicable)
when possible, by the first day of June, providing they give
written assurance of their intentions to return to that
assignment (including extra-curricular assignments, where
applicable) on or before the same date. In the event
changes are made in an individual teacher's schedule after
June 1, notification will be promptly sent to the teacher so
affected. At that time, if the teacher is not satisfied
with the assignment, the teacher may choose to be released

from his/her contract without repercussions.
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Any assignments in addition to the normal teaching schedule
during the regular school vyear, including extra duties
enumerated in Appendix A, shall not be obligatory but shall
be with the consent of the teacher. Assignments of extra

duties will be made annually at the discretion of the Board.
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A.

ARTICLE X

TRANSFERS AND VACANCIES

A request by a teacher for transfer shall be made to the
Assistant Superintendent of Personnel in writing prior to
April 30 on forms furnished by the Board, and a copy of the
transfer request shall be forwarded to the immediate
principal. After consideration of the transfer requests,
any vacancy must be posted. The application shall set forth
the reasons for transfer, the school, grade and/or position
sought and the applicant's academic gqualifications. The
teacher requesting a transfer will notify and discuss the
matter with the principal of the school to which he/she
wishes to be transferred. 1If all parties - the teacher, the
principal of the school to which the teacher wishes to
transfer, and the Board are in favor of such transfer, then
the transfer shall take place. In the event the request for
transfer is denied, the person requesting the transfer will
have, 1if requested, a conference with the principal for the
purpose of discussing the reasons for the denial of the
transfer request. However, it is understood that transfers
after the close of school shall be granted at the discretion

of the Superintendent.

It 1is recognized by both parties that unrequested transfers
may be necessary; however, the Board agrees that involuntary
transfers will be made only for good cause. Following one
week notification, plus consultation with the teacher or

teachers and principals concerned at a meeting, including
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the Superintendent or his/her designee, it shall be up to the
Superintendent of Schools as to whether an unregquested
transfer is necessary. Upon written request of the teacher,
the Association shall also be notified of the reasons for

such unrequested transfer.

When involuntary transfers are effected for a necessary
reduction in a school's staff allocation due to reduced
student enrollment, reduced finances or the closing of a
building, qualifications, program needs and seniority shall
be considered in such transfer decisions. When
qualifications and program needs are predominately equal,

seniority shall prevail.

The filling of instructional vacancies shall be accomplished
by using the following procedures:

(1) Review all transfer requests.

(2) Provide the Association President with appropriate
postings including qualifications and job
descriptions (where possible), as vacancies occur.
All known instructional vacancies will be posted
in each schocol building in the district between
April 1 and April 15.

The filling of extra-curricular vacancies shall be
accomplished by posting same for five (5) working
days within the building where the vacancy occurs,
with preference given to filling the position from
within the respective building staff. In the

event that an extra-curricular position cannot be
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filled in this manner, it will be posted district-

wide for a period of five (5) working days.

The Board and the Association recognize that transfers of
personnel to £fill wvacant instructional staff positions
arising during the school vyear is disruptive to the
educational process. However, to insure that recognition is
given to the aspirations and abilities of its staff, all
such vacant instructional staff positions occurring during
the school year will be considered to be filled on a
temporary basis when personnel outside the district are
hired. All transfer requests made by current staff to these
positions shall be given priority in filling these vacancies
for the following school year. Teachers desiring a transfer
shall endeavor to submit their requests within five (5)
working days after the postings. If no transfer request for
the position has been made by April 30, then the position
may be otherwise filled by the district. Notice will be
sent to the Association President when a vacancy has been
filled on a temporary basis. The Board agrees to inform
temporary teachers in writing of this contract provision

prior to their employment.

All vacant supervisory positions within the instructional
staff shall be posted in every school building. A
supervisory position is defined as one having the scope and
authority of hiring, promoting, demdting, or dismissing

employees. No such vacancy shall be filled, except on a
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temporary basis, until such vacancy shall have been posted

for at least two (2) weeks.

A Screening Committee including a Huron Valley teacher
representing the Association may interview candidates for

Huron Valley instructional administrative positions.

Any gqualified teacher may apply for any instructional
supervisory vacancy. In filling such vacancy, the Board
shall consider the professional qualifications, background,
attainments, and other relevant factors, including seniority
of all applicants from within the school district, as well
as applicants from outside the school district. Provided,
however, in all appointments to positions, the Board's
decision shall be final and not subject to the grievance

procedure.

Any teacher who shall be transferred to an administrative or
executive position and shall later return to a teacher
status shall be entitled to retain such rights as he/she may
have had under this Agreement prior to such transfer to

supervisory or executive status.

A bargaining unit member, who has not previously attained
tenure wunder the Michigan Teacher Tenure Act (MCLA 38.71,
et seq.) in a position other than as a classroom teacher,
who 1is placed in a position other than a classroom teacher,
shall not be deemed to have tenure in such non-classroom
teaching position by wvirtue of this contract or any

individual contract for such non-classroom position, but
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shall be deemed to have continuing tenure as an active
classroom teacher after the probationary period if

applicable.

Whenever vacancies occur during the normal summer months the
following procedures shall be followed:

(1) Teachers with specific interests 1in possible
vacancies will notify the Personnel Office or
Assistant Superintendent of their interest in
writing during the last regular week of school and
shall include a summer address.

(2) Should a vacancy occur, the teachers who have
expressed an interest in said position or similar
position shall be contacted by the Personnel
Office or Assistant Superintendent and notified of
the vacancy.

(3) The teachers so notified shall have the
responsibility of contacting the Personnel Office
or Assistant Superintendent indicating their
interest in said position within three (3) days of
notification.

(4) Notice of summer postings shall be sent to the
Association President.

(5) Vacancies will be posted at the district's
administration office for a period of five (5)

working days.

44




ARTICLE XI

SENIORITY

Seniority is defined as length of unbroken service within
the school district and shall be computed from the
employee's first day of work. All employees shall be ranked
on a list in the order of their first day of work as above
defined.

In the circumstance of more than one individual having the
same seniority date, ties will be broken by applying the
following criteria in the order listed:

(1) total teaching experience excluding substitute
teaching

(2) substitute teaching experience in Huron Valley

The seniority list shall be posted in all buildings of the
district by the last working day of the first semester of
each school year. A copy of the seniority 1list and
subsequent revisions and updates shall be forwarded to the
Association.

Further, seniority 1listing for teachers with up to two (2)
years more seniority than the most senior teacher on the
layoff 1list shall also include certification, total years
teaching experience, excluding substitute teaching, and
total length of Huron Valley substitute teaching experience.
Should 1layoff considerations render it necessary, the

seniority 1listing which includes certification and total

teaching experience shall extend to teachers who have over
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two (2) years more seniority than the most senior teacher on

the layoff list.

Seniority is lost when employment is severed by resignation,
retirement or discharge for cause. However seniority is
retained if severance of employment is due to layoff. In
cases of layoff, bargaining unit members so affected shall

continue to accrue seniority while on layoff status.

Seniority shall continue to accrue while an employee is on

an approved unpaid leave of absence.

Employees on layoff prior to August 21, 1981, shall accrue
seniority during the period of layoff for all time served as
a reserve teacher during the 1980-81 school year. Seniority
accrual for all others on layoff status shall be effective

August 21, 1981.
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ARTICLE XII

STAFF LAY-OFF AND RECALL PROCEDURES

In cases requiring a general cutback or reduction of
teachers through lay-off from employment the following
procedure will be utilized. The Board agrees to lay off
only the necessary number of teachers; said lay off of
teachers will be one (1) teacher per thirty (30) students.

(1) Before official action on a reduction of teachers
is taken by the Board, it will give notice in
writing to the Association of the reduction to
afford the Association timely opportunity to
consult with the Board and to make recommendations
concerning the reduction.

(2) As soon as the names of the teachers to be 1laid
off are known, a list of such names in order of
layoff shall be provided to the Association. This
list shall include for each teacher so named, the
seniority, certification, and qualifications.
Individual teachers affected will be notified in
writing as soon as possible, but in no case less
than sixty (60) days prior to the effective date
of the lay-off.

(3) In the event of a recall, the Board will institute
retroaction of lay-off notices in reverse order
which, when implemented, will provide that
teachers will be re-employed in accordance with

the provisions of the Michigan Teacher Tenure Act
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(4)

(Act Number 4, Public Act of 1937, as amended).
The Association shall be given the names of all
teachers so notified at the time the notices are
issued.

The Employer shall be obligated to maintain a
laid-off teacher's name on an active recall 1list
until that teacher has been given the opportunity
to reject or accept a recall offer. Refusal of
recall shall be deemed job abondonment, and shall
result in termination of all employment rights,
unless the refusal is based wupon one of the
following four reasons: a legal obligation of
employment with another Michigan public school
district; a written contract of employment which
cannot be terminated; refusal of recall to a less
than comparable position to the one from which the
employee was laid off (e.g., less hours, less pay,
or less fringe benefits); or the employee
gualifies for and receives a leave of absence for
disability, child care, military service, or
hardship wunder the terms of Article XIII. An
employee refusing recall shall state the reasons
in writing, or shall apply for a leave in writing
within five (5) calendar days of receipt of the
letter of recall. If the district does not agree
that the employee has a basis for refusal of
recall or the 1leave request 1is denied, the

employee shall be notified and given an
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opportunity to accept recall. An employee who
refuses recall because of employment obligations
shall remain on the recall list with recall rights
as outlined in this Article after the term of the
conflicting employment. Employees who refuse
recall to 1less than comparable positions shall
remain on the recall list with recall rights as
outlined in this Article to the first comparable
vacancy for which no other laid off employee has a
superior right. The rights of employees who apply
for a leave of absence are controlled by Article
XIII.

(5) Beyond the date of lay-off, the Board shall not be
obligated to extend to any laid-off teacher any of
the wages, terms or conditions of employment
within this Agreement.

The laid-off teacher shall be given the opportunity to
remain under group insurance policies at his/her own expense
for an additional year if permitted by the carrier and upon

prepayment of premiums by the teacher.

Lay-Off and Recall Procedure
The Board after consultation with the Administration and
Association shall determine the extent of staff reductions.
The following procedures shall be utilized:

(1) Probationary teachers shall be laid off according

to certification, seniority and qualifications.
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(2)

(3)

(4)

(5)

(6)

(7)

Tenure teachers shall be laid off according to
certification, seniority and qualifications.
Certification - The district shall lay off and
recall teachers based upon the state certification
reguirements for the programs determined by the
school district. A permanent or continuing
certificate shall have priority over provisional
certification in cases where the length of service
is equal.

wWithin similar certification status situations,
lay-off and recall will be based on the teachers'
seniority.

To be gqualified for junior high assignments in
vocal music, instrumental music, art, home
economics or industrial arts, the teacher must
have a major or minor or successful teacher
experience in that field of specialization.

As vacancies occur, tenure teachers shall be
recalled first and in inverse order of lay-off.
Probationary teachers shall then be recalled. The
order of recall for probationary teachers shall be
determined in inverse order of lay-off as
determined by the Board.

No new teacher shall be hired before teachers who
are laid off have been offered a position and have
declined to or failed to accept the position for

any reason.
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(8)

The Board shall not hire a new teacher to a
position which could otherwise be filled by recall
or transfer of existing staff, unless such a
transfer will have the effect of depleting a
school program. The Association will cooperate
and render assistance in securing such transfers.
The Association is to be informed of the reasons

if a new hire is still necessary.

In determining proper certification or approval as well as

academic credits for purposes of this Article, the records

maintained in the Personnel Office shall be conclusive.

The Board of Education shall give recall notice in two ways:

(1)

(2)

First, the Board representative shall attempt to
notify the teacher of an available assignment by
telephone. In the event that the Board
representative 1is unable to reach the teacher by
telephone within a forty-eight (48) hour period,
the second method of contacting the teacher will
be utilized.

Under this second option of contacting the
teachers, the Board shall retract lay-off notices
by sending a registered or certified 1letter or
telegram to said teacher at his/her 1last known
address. It shall be the responsibility of each
teacher to maintain a current address in the
Personnel Office. The teacher's address as it

appears on the personnel records shall be
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conclusive when used in connection with the lay-
off procedure or cancellation of lay-off. If said
teacher fails to respond and acknowledge
acceptance of the assignment available to him/her
within five (5) days from the date of receipt -
unless an extension is granted in writing by the
Board - said teacher shall be considered to have
voluntarily resigned and shall thereby terminate
his/her individual employment contract and any

other employment relationship with the Board.

E. The Board will give preference to teachers whose names are
on an active recall list in employing permanent and per diem

substitutes.
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ARTICLE XIII

LEAVES OF ABSENCE

Upon written application to the Board a teacher may be
granted maternity leave, child care leave, medical leave,
professional leave, government service leave, or other leave
without pay. A leave may also be granted for the purpose of
participating in exchange teacher programs in other states,
territories, or countries, foreign or military teaching
programs, the Peace Corps, National Teachers or Job Corps as
a full-time teaching participant in such programs. As per
the 1law, all such leaves may be renewable. Before being
granted a 1leave of absence, the teacher shall state in
writing the intention to return to the school system. Where
possible leave requests under this Section shall be given to
the Board by May 1 of the year preceding the requested
leave. Any teacher returning from a leave of absence shall
be offered reinstatement to the previous or a comparable
position, if available; if not available, the teacher shall
be assigned to a position for which the teacher is qualified
provided written notice of intention to return shall be
given to the Board by March 1 of the school year in which
the 1leave expires and the teacher is still gqualified and
competent to perform the teaching duties. The Board may
reqguire a medical examination as a prerequisite to
reinstatement. Salary increments shall not accrue for

medical, maternity leave or child care leave.
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During a period of teacher layoffs the Board agrees to grant
additional consideration to teacher requests for unpaid

leave.

Pregnancy Leave - Sick Leave. Pregnant employees who are
actively employed at the onset of any period of disability
caused by the pregnancy, childbirth, or other termination of
pregnancy, shall be eligible for all sick 1leave and
disability benefits, set forth elsewhere in this contract,
on the same basis as employees suffering from other
illnesses or disabilities. Such benefits shall be available
for the duration of the period(s) of disability as certified
by the appropriate medical personnel.

A pregnant employee who is physically able to continue her
employment may apply for a voluntary, unpaid maternity leave
under the provision of Section A of this Article. This
leave will be treated the same as other wvoluntary, unpaid
leaves of absence; including the fact that employees are not
eligible for sick leave or disability benefits while on such
leave.

At the conclusion of the period of disability caused by the
childbirth or other termination of pregnancy, the employees
covered by both paragraphs above shall return to active
employment unless a child care or other leave has been
granted pursuant to Section A of this Article.

The Board reserves the right to require medical verification
of illness, disability, or ability to return to work, to the

same degree that it may require such verification for other
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disabilities or the return from other leaves of absence.
This limitation also applies to the Board's right to reguire

independent medical verification at its own expense.

Military Leave: Any teacher serving in the United States
Armed Forces shall upon termination of such services be
offered re-employment in his/her previous position, as set
forth in the Michigan Public Act 45 of 1943, provided the
teacher has received an honorable discharge, seeks re-
employment within ninety (90) days from date of discharge,
and 1is still qualified and competent to perform teaching

duties.

A teacher called for jury duty or to give testimony in a
court of 1law (except for court appearances relating to
outside employment, suits against the district, or civil
action initiated by the employee) shall be compensated for
the difference between the teaching pay and the pay received
for the performance of such obligation provided the teacher,
where possible, notifies the building administration of such
fact at least forty-eight (48) hours in advance of the

occurrence.

Compassion Leave: A teacher may be permitted tc wuse a
maximum of five (5) days in the event of a serious family
illness (which in a doctor's opinion requires the employee's
presence as essential to the welfare of the patient) or
death in the immediate family. The immediate family shall

be defined as parents, mother-in-law, father-in-law, spouse,
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G.

children, brother, sister, grand-parents, or grandchildren.
To wuse this time without loss of pay, the teacher must
certify in writing to the Board Office the details of the
request.

The Superintendent may, at his/her discretion, grant
compassion 1leave for situations other than those mentioned
above. The decision of the Superintendent concerning
discretionary 1leaves for situations not included in the
definition of immediate family above shall not be subject to
the grievance procedure. The Superintendent may also extend
the time 1limit as specified above when he/she feels the

situation merits this extension.

Professional days may be granted for educational purposes as
agreed upon by the teacher and the principal. Professional
days shall be used for the purpose of:
(1) Visitation to view other instructional technigques
Or programs;
(2) Conferences, workshops, or seminars. Teachers may
be requested to file a written report within one
week of their attendance at such visitation,

conference, workshop, clinic or seminar.

Sabbatical Leave:

(1) Sabbatical leaves for certified teaching personnel
employed by the Board of Education may be granted
for one full school year or the second semester of
the school year. However, in any school year, the

number of teachers granted the request shall not
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(2)

(3)

(4)

exceed one percent (1%) of the staff. To qualify
for consideration for a leave, the teacher must
have been employed in the system at least seven
(7) consecutive years and must hold a permanent or
continuing certificate. It is further understood
that a second semester sabbatical leave may be
granted only in cases where no major disruption of
the educational program will occur as a result of
such leave.
A sabbatical leave may be granted for one of the
following reasons:
a. For formal study at an accredited college or
university toward an advanced degree.
b. For research work under the guidance of
competent research personnel.
Ce Advanced study for a special program or
professional improvement.
The study or research plans for the year, together
with the application for sabbatical leave, must be
submitted to the Superintendent for approval, no
later than March 15.
After due consideration of all applications, the
Superintendent shall present each request to the
Board with a written recommendation of acceptance
or rejection. The teacher involved shall be asked
to be present at the meetind when his/her program

comes up for consideration by the Board.
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(5)

(6)

During the sabbatical leave, the teacher will
receive one-half of the salary at the appropriate
step for the year or semester the leave is
granted. Such pay will be paid in twenty (20)
egual installments, or ten (10) in the case of a
semester leave, starting with the first regular
pay date and continuing through the contractual
school year. The teacher shall also receive full
fringe benefits. Provided, however, that the
Board shall not be held 1liable for death or
injuries sustained by a teacher while on
sabbatical leave.
A teacher returning from a sabbatical leave shall
be offered reinstatement in the previous or a
comparable position, if available; it not
available, the teacher shall be assigned to a
position for which he/she is qualified, provided
the teacher is still qualified and competent to
perform regular teaching duties. To protect the
Board against the teacher's failure to return to a
teaching position, the teacher shall execute a
non-interest bearing note in the amount of the
one-half pay. This note shall be paid off by one
of two methods:
a. The face of the note shall diminish by an
amount equal to one-twentieth of the original
face for each eighteen days of service

rendered.
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(7)

(8)

b. The note shall, upon failure of the teacher
to return to the system to teach, be payable
in twenty (20) installments, beginning with
October 1st of the year the teacher should
have returned and continuing for the next
twenty-two (22) months, excluding the
intervening July and August. During such
payments, there shall be added to each
payment an amount to cover interest so that
the effective rate of interest the Board
receives will be one percent (1%) of the
unpaid balance per month effective September
1st of the school year the teacher would have
resumed a normal teaching position. The
teacher shall, after notifying the Board that
he/she will not return, have the option of
paying the note in full with no interest
prior to September lst of the school year the
teacher would have resumed a normal teaching
station.

Failure to return the second year would require

that the teacher make the last ten (10) payments

in the same manner as in Section (6) above with
the same effective interest rate.

During the sabbatical leave, the teacher shall not

be allowed to hold any full-time paid position.

However, this section shall not be construed to

deny any teacher the right to fellowships,
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scholarships, grants-in-aid, or other scholastic

stipends.

The President of the Huron Valley Education Association
shall be released the equivalent of up to twenty-six (26)
days per school year to conduct business on behalf of the
local association. This release time shall be arranged for
by written notification to the Superintendent. The use of
such days should be arranged for at least forty-eight (48)
hours 1in advance whenever possible. The cost of the
substitute teacher shall be borne by the Association for

each day used.

Officers, chairpersons, or designated representatives of the
Association may be granted, at +the discretion of the
Superintendent, short leaves of absence to participate in
area, regional, and/or state organizational or Dbusiness
activities of the Michigan Education Association.

In the event such released time 1is authorized, the
Association shall reimburse the district for that portion of
time a substitute serves. No individual teacher will be
granted such leave for more than two (2) days per semester,
nor shall more than five (5) teachers be granted such leave

on any given day.

Up to two (2) business leave days may be used by each
contracted teacher to attend to matters which cannot be
taken care of at other times. Reasons for using business

leave days will be given in writing to the principal by
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indicating one of the following categories: religious,
medical, legal, family or personal. A teacher planning to
use a business leave day shall notify the principal at least
forty-eight (48) hours in advance, except in cases of
emergency. Business leave days shall not be granted
contiguous to a holiday or school recess unless the
Superintendent feels that the circumstances of the reguest
warrant the use of such days. Business leave days cannot be
used for vacations or association business. In the event
business 1leave days are not used during a year, these days
may be accumulated in the teacher's sick leave bank. These
days shall be granted if the provisions set forth above are
followed. However, reasonable restrictions on the number of
teachers taking such business leave on a given day may be
implemented depending on the number of substitutes.

The Superintendent may, at his/her discretion, grant an
additional business leave day upon written request outlining
the reasons therefor from the individual teacher. In no
case will such additional business leave day be considered
to accumulate. The decision of the Superintendent shall be

final and not subject to the grievance procedure.
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ARTICLE XIV

INSURANCE PROGRAM

A Hospitalization Insurance: The Huron Valley Board of
Education shall provide hospitalization insurance for all
employees covered by this Master Agreement on the following
basis:

(1) Blue Cross/Blue Shield plan consisting of MVF-2
comprehensive coverage with Master Medical (Optiocn

4) and ML and PD ($2.00) riders or MESSA Health

Care Insurance-Super Med 2, with the MESSA Care

rider.

(2) Health and hospitalization coverage shall be
available on the basis of a twelve month insurance
year for each employee and his/her eligible
dependents.

(3) Hospitalization insurance shall be available to
all teachers in the bargaining unit. Provided,
however, that any teacher who is otherwise covered
for hospitalization insurance shall not be
eligible for hospitalization insurance under this
Agreement. Insurance for part-time teachers shall
be provided on a pro-rata Dbasis. Example: 2/5
teacher, the Board shall pay 2/5 of the insurance
premium.

(4) New full-time employee insurance shall become
effective when Blue Cross/Blue Shield or MESSA

requirements are met.
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(5) Teachers eligible for Medicare shall have such
premiums paid by the Board, provided that the
total premium amount does not exceed the amount
the teacher would otherwise be eligible for wunder
health insurance.

(6) Any teacher not enrolled in a health insurance
program provided in this Agreement may elect, at
Board expense, to take the following option
pProgram: Any of the deductions provided wunder
ARTICLE II, E., parts (2) and (3), up to the lower
cost of a single subscriber premium 1listed in
Article XIV, A. (2) above. Participants in this
option plan shall have the opportunity to readjust

choices when subsidy amounts change.

The Board shall select the insurance carrier and support the
cost of a forty-five thousand dollar ($45,000) life
insurance policy for every full-time teacher. Further, in
the event of the accidental death of a teacher covered under
this policy, the effective amount of such coverage shall be
doubled, (coverage to specify AD&D). Insurance for part-

time teachers shall be provided on a pro-rata basis.

The Board shall give each employee covered by this Agreement
five (5) days per year of leave time which may be used by
the employee for personal illness. Absence in a given year
in excess of five (5) and up to a maximum of seven (7) days
will cause deduction of 1/204th of the teacher's contract

amount per day. Absence in excess of seven (7) days per
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yvyear which are due to illness shall be covered by a short-
term disability insurance. This insurance shall pay up to
70% of the teacher's contract amount for the teacher's
remaining contractual period of up to one year, and up to
65% of the teacher's contract amount from that point on
until age 65. The long-term disability insurance shall
provide for a social security freeze provision and primary
only social security as an offset. On the first day of
hospitalization the insurance takes effect with no loss of
sick days. Any benefits received by the teacher from
Worker's Compensation Insurance or disability and retirement
benefits received under Social Security and the Michigan
Public School Employees' Retirement Act shall be deducted

from the short-term disability coverage.

Teachers who presently have accumulated banks of sick leave
shall be able to retain these banks and use them for the
sixth and seventh days of absence. A teacher may accumulate

up to seven (7) days of sick leave time in a given year.

The Board shall retain the right to select and name the
carrier of this insurance with the following specifications:
(1) A reputable insurance company with experience in
teacher short-term disability and long-term
disability coverage;
(2) Immediate availability of field representatives;
(3) Definite time procedure for pay back which is
acceptable to both the Board and the Association;

(4) Proven reliability in fulfilling contracts;

64




(5)

(6)

(7)

(8)

Detailed list of claims paid out to each employee,
including name, date, reason for payment, in
addition to composite figures;

The coverage shall include maternity disability
benefits, and eligibility waiting periods as
defined in this collective bargaining agreement.
Further, disability due to mental or nervous
conditions, alcoholism, and other substance abuse
shall be covered under the short-term disability
plan;

If the long-term disability coverage provided by
the Board does not include mental or nervous
conditions, the Board agrees to grant an unpaid
leave of absence for up to one vyear to those
persons disabled due to either of these disorders.
This leave may be extended at the Board's
discretion. The initial leave of up to one vyear
may be initiated by the request of the teacher or
by the Board consistent with procedures set forth
in the Tenure Act;

Teachers on the short-term disability program will
have all of their insurance coverages continued
for the duration of the short-term disability.
Teachers on long-term disability will have their
health insurance only continued for the duration

of the disability.
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Fs

Plan

Teachers must complete forms provided by the insurance
company to make claims against it. The insurance
company shall have the right to demand medical evidence
of the inability of a teacher to work from either the
employee's personal physician or one named by the

company.

of Benefits:

(1) The daily rate shall be based on a contractual
obligation of 204 days. Benefits shall be paid at
the rate of up to 70% of the daily rate of pay for
each regularly scheduled work day.

(2) Benefits are pavable for the total number of days
for which the insured person would normally and
regularly expect to be otherwise compensated
during any consecutive fifty-two (52) weeks.

(3) Accident or sickness Dbenefits begin with the
eighth (8th) working day the insured person is
disabled during any fifty-two (52) consecutive
weeks. The first seven (7) days of disability
need not be consecutive and may accumulate during
such fifty-two (52) week period.

(4) If the insured person is disabled beyond the
fifty-two (52) week period, benefits shall then be
payable at the rate of up to 65% of monthly
salary, not to extend beyond age 65. The 1long
term disability plan will include nervous and

mental conditions on the following basis: in-
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patient, duration of illness; out-patient, for up

to two (2) years.

G. Teachers will be required to indicate reasons for absences
under the illness or disability leave time provisions of
this Agreement on forms furnished by the Board. A completed
copy used for personnel records will be returned to the
teacher within two days. Information and insurance claim

forms will be available at each building.

H. The Board shall select the insurance carrier and support the
cost of the dental plans set forth for all employees covered
by this Master Agreement and their eligible dependents.

(1) The Board shall provide,

a. 80% Class I benefits which shall include the
following services: examinations,
radiographs, patient consultations,
preventative treatment (primary prophylaxis
and topical fluoride treatment), £illings,
crowns, jackets, oral surgery (primary
extractions), endodontic and periodontic
services, and

b 50% Class III benefits which shall include
orthodontic services at a $1,500 1lifetime
maximum benefit per eligible insured person.
Effective August 20, 1990 the lifetime
maximum benefit shall bé increased to $2,500.

(2) In addition to the benefits described above, the

Board shall provide 50% Class II dental coverage.
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The Class I1I coverage shall include these
services: bridges, partials and full dentures.
Beginning with the 1987-88 school year the Board
paid portion for Class II dental coverage shall be
increased to eighty percent (80%).

The maximum benefit per person for Basic (Class I)
and Major (Class II) combined is $1,000 per
calendar year.

(3) Any employee covered by another group dental plan
shall not be eligible for the plans outlined in 1
and 2 above, but shall receive the same Dbenefits
as set forth in 1 and 2 above in the following
manner: 50% Class 1 Dbenefits, 50% Class 1II
benefits, and 50% Class III benefits.

(4) Where applicable, the dental programs described
above shall provide for both internal and external

coordination of benefits.

The Board shall provide, without cost to all employees and
their eligible dependents, the following vision care plan
including coordination of benefits, which shall be effective
the first day of the month following ratification of this
Agreement.
An examination, frame and one pair of corrective lenses
(including prescription sun glasses, photo-ray lenses
or contact lenses) will be provided once in a twelve
(12) month plan year for each eligible member of the

family.
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The benefits and payment limitations are:

Examination - $30.00

Single Vision Lenses - $17.50 per lens
Bifocal Lenses - $25.00 per lens
Trifocal Lenses - $27.50 per lens
Lenticular Lenses - $32.50 per lens
Frames - $35.00

Contact Lenses - $40.00 per lens

— — — — p— — —
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e

Jd. A teacher who fulfills his/her contract and resigns at the
end of the school year shall have the insurance coverages
listed in this contact continued at District expense through

August 31 of the year in which the teacher severs

employment.

K. In the event of the death of a bargaining unit member, the
employer shall continue payment of premiums for applicable
health and dental insurance, including coordination of
benefits, through the then current insurance year, provided
that such dependent coverage is not otherwise available to
the eligible dependents, and provided the insurance policy

permits such continued dependent coverage.

L. Insurance benefits for a teacher who is laid off or who
resigns during the school year for health reasons, or for
other mutually agreeable reasons, will be extended to
reflect the pro-rata portion of the work year which was

completed.

M. General Insurance Provisions:
(1) The terms and any contract or policy issued by an
insurance company hereunder shall be controlling

as to all matters concerning benefits,
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(2)

(3)

eligibility, and termination of coverage, and
other related matters.

The Board, by payment of the premium payments,
shall be relieved from all liability with respect
to the benefits provided by the insurance
coverages as above described. The failure of an
insurance company to provide any of the benefits
for which it has contracted for any reason shall
not result in any liability to the Board or the
Association nor shall such failure be considered a
breach by either of them of any obligation.
Differences between employees or beneficiaries of
employees and any insurance company shall not be
subject to the grievance procedure. However, the
Board will exert every effort to assist in

resolving such problems.
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ARTICLE XV

GRIEVANCE PROCEDURE

The provisions of the Michigan Tenure of Teacher Act (Act
No. 4, Public Act of 1937) as amended shall be relied upon
exclusively by all parties in connection with all matters

covered thereby.

The primary purpose of the grievance procedure is to provide
an amicable means of resolving conflicts which may arise
during the term of this Agreement without interruption of
the school program. Further, it is the purpose of this
procedure to secure at the lowest level possible equitable
solutions to the problems of the parties and to assure that
a complaint is processed and considered fairly, with all due

speed, and without prejudice or reprisal.

The Board and the Association agree that grievance
proceedings shall be kept as confidential as may be
appropriate at each level of the procedure. Further, it is
agreed that the use of the grievance procedure shall not be
cited as a factor in the evaluation of an individual's

character or performance.

A "Grievance" is a claim based upon a teacher's, group of
teachers', or the Huron Valley Education Association's
belief that there has been a violation, misinterpretation or
misapplication of a provision of this Agreement or any
existing rule, order or regulation of the Board specifically

establishing a procedure for redress relating to wages,
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hours, terms, or conditions of employment. The terms of a
claim may be applied to Steps 1 through 3 of the grievance
procedure. Step 4 may be applied only for a violation,
misinterpretation or misapplication of any provision of this
Agreement.

The grievance procedure shall not apply to any matter which
is prescribed by law, or state regulations over which the
Board is without power to act. In addition, the Board shall
not be liable when a problem arises from specific provisions
of any insurance carriers policies; however, the Board will
exert every effort to assist in resclving such problems.
An "aggrieved person" is the person or persons making the
claim. A grievance may be filed by any aggrieved teacher.
A grievance may also be filed by the Association whenever
the grievance applies to more than one building or when a
group of teachers with a common complaint have reguested

such action.

During each step where a grievance is reduced to writing,
the written statement shall clearly specify:

(1) The specific section of the Master Agreement or
the specific Board rule or regulation allegedly
violated.

(2) When this alleged violation occurred.

(3) In what way there has been a violation,

misinterpretation, or misapplication of this

Agreement or rule or regulation of the Board.




(4) The

results of the previous step in the grievance

procedure and why such results were

unsatisfactory.

(5) The name or names of the aggrieved person or

persons, the manner in which they have been

injured, and the proposed remedy or remedies for

resolution of the grievance.

F. An aggrieved person or the Association believing that they

have a grievance as defined in Section D. may file the

grievance as follows:

Step 1.

Step 2.

The aggrieved person shall first discuss the
matter with the principal with the objective
of resolving the matter informally. A
representative of the Association may be
present. The aggrieved teacher shall clearly
state that he/she is instituting Step 1 of
the grievance procedure under the Master
Agreement.

In the event the matter is not resolved
informally, the grievance must be reduced to
writing and presented to the principal within
three (3) working days (calendar days shall
be substituted for working days during the
summer vacation period), after such meeting,
or within five (5) working days after such
meeting if the grievance is first presented

to the Association grievance committee for
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Step 3.

Step 4.

review. Within five (5) working days after
receipt of the written grievance the
principal or other designated representative
of the Board shall render a written decision
detailing the disposition of the grievance.
A representative of the Association may be
present at any meetings held at Step 2.

If the grievance is still unresolved, it can
be appealed to the Superintendent or the
Superintendent's designee within ten (10)
working days. The Superintendent or the
Superintendent's designee shall within ten
(10) working days after receipt of the
written grievance meet with the aggrieved
person in an attempt to resolve the matter.
A representative of the Association may be
present at this meeting. Within ten (10)
working days following the meeting between
the aggrieved and the Superintendent or the
Superintendent's designee, the Superintendent
or the Superintendent's designee shall answer
the grievance in writing and shall forward
said answer to the grievant.

Only grievances dealing with violation,
misinterpretation or misapplication of a
provision of the Master Agreement are
acceptable as subject matter for

consideration at Step 4. If the Association
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is not satisfied with the disposition of the
grievance by the Superintendent or the
Superintendent's designee, or if no written
answer has been made within ten (10) working
days from the meeting with the Superintendent
or the Superintendent's designee, the
grievance may be submitted to arbitration
before an impartial arbitrator.

Within ten (10) school days after the date of
a written request for submission of the
grievance to arbitration, representatives of
the Board and the Association shall make
every reasonable effort to agree upon a
mutually acceptable arbitrator. 1f the
parties are unable to mutually agree upon the
selection of an arbitrator during the above
stated time period, then the Association
shall file a request with the American
Arbitration Association for a list of
gqualified arbitrators. The arbitrator shall
be selected in accordance with the rules and
regulations of the American Arbitration
Association. The Board and the Association
shall be permitted to present only issues,
concerns and evidence previously disclosed to
the other party as admissable evidence at a
hearing before an arbitrator. It shall be

the function of the arbitrator, and he/she
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shall be empowered except as his/her powers
are limited below after due investigation, to
make a decision in cases of alleged
violation, misinterpretation or
misapplication of the Master Agreement
between the Board and the Association.

(1) The arbitrator shall not have the right
or power to add to, subtract from or
otherwise alter the terms of this
contracted Master Agreement.

(2) No Board of Education rules, policies or
regulations can be the subject matter of
binding arbitration hearings or subject
to an arbitrator's decision.

(3) All claims for back wages shall be
limited to the amount of wages that the
employee would otherwise have earned
less any compensation that he/she may
have received from any sources during
the period of back pay.

(4) The arbitrator shall have no power to
rule on any of the following:

a. The termination of services or
failure to re-employ any
probationary teacher.

b. The placing of a non-tenure teacher

on a trial third year probation.
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(5)

(6)

C. The termination of services or
failure to re-employ any teacher to
a position on the extra-curricular
schedule.

Any grievance occurring during this

agreement period shall be processed

according to this Master Agreement.

Additionally, both the Board and the

Association agree to:

a. Be bound by the award of the
Arbitrator and agree that judgement
thereon can be entered into any
court of competent jurisdiction.

b. Share the fees and expenses of the
Arbitrator equally. Teachers
called by the Association as
witnesses will be granted 1leave
with pay for the time required.
The Association will be billed for
the cost of a substitute teacher.
All other expenses shall be borne
by the party incurring them and
neither party shall be responsible
for the expenses of a witness

called by the other.
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It is understood that the steps set forth in Section E.
relating to the specific procedure for processing grievances
and the time limits set forth in Section F., Steps 1 through
4, shall be strictly adhered to. Failure to comply with the
aforementioned provisions of this grievance procedure at any
step shall be considered substantive and shall mean default
by the party failing to conform unless by previous mutual

consent of the parties.

Any grievance initially presented at the wrong step of the
grievance procedure will be referred back to the appropriate

step without faulting the grievance.

For administrative convenience, the Board may cause
complaints which may be subject of grievance in Step 1 of
Section F. first to be presented to an assistant principal
or central office administrator, for informal grievances

handled under the grievance procedure herein established.

No grievance shall be processed unless it 1is presented

within twenty (20) working days of its occurrence.

A teacher engaged during the school day on behalf of the
Association for any emergency situation in any of the
grievance procedures detailed in this Article shall be
released from regular duties without loss of salary and

without charge against any leave allowance.
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If the Board and/or its representatives believe there has
been a violation, misinterpretation, or misapplication of
any provisions of this Agreement, they may file a grievance
with the Association. Such grievance shall be in writing
and shall set forth the issue involved. Any item introduced
into the grievance procedure shall be resolved within the
confines of this Article. Representatives of the parties
shall meet within fifteen (15) working days after receipt of

such grievance and work toward the resolution of the issue.

The records of grievances must be kept separate from the

personnel file.
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ARTICLE XVI

ACADEMIC FREEDOM

It is understood that no special limitations shall be placed
upon study, investigation, and presentation of facts and
ideas concerning human society, the physical and biological
world, and other branches of learning subject to accepted

standards of professional responsibility.

It 1is recognized that teachers have a dual role in their
relations with the public that complicates decisions from
time to time concerning their responsibility. Teachers may
have to decide between their responsibility as professionals
employed by the school system on the one hand or as members
of the community on the other when differences of opinion
arise concerning goals or operations of the schools.

The parties further recognize that the first amendment
rights of teachers must be protected, but also that the
Board must be protected from receiving complaints other than
through normal channels for handling complaints or

grievances from teachers.

Teachers are expected to assume full responsibility of
citizens 1living in a democracy. These include: voting,
discussing the social, political and economic issues of the
day in public meetings; supporting candidates; accepting

appointive or elective office; or holding office in
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political parties provided, however, as to the foregoing,
that it is understood that teachers take such actions as

individuals and not as representatives of the school

district.
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ARTICLE XVII

PROFESSIONAL PERFORMANCE AND ACCOUNTABILITY

It 1is recognized that professional persons are required to
possess specialized Kknowledge which results from long and
intensive academic preparation. It is further recognized
that actively engaged professionals must demonstrate the
consistent and repeated ability to define their objectives
and to measure their degree of success in satisfying those
objectives. Inasmuch as the primary objectives of teachers
are related to the learning of those students assigned to
them, it is necessary for teachers to define the objectives
of their professional performance in terms of student
learning and to provide the means for determining the degree
of student 1learning that results. In recognition of the
above, it is agreed that each teacher will develop
performance objectives which shall be in terms of student

learning.

It shall be each teacher's responsibility to provide
opportunities to discuss educaticnal objectives and student
progress with parents of all children assigned to the

teacher.

Each teacher, upon request of the principal, shall have a
conference to explain the teacher's educational objectives

and method used for keeping parents informed.
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D. By successfully adhering to the foregoing procedures, a
teacher shall be considered to have demonstrated

accountability as a professional.
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ARTICLE XVIII

SEVERANCE PAY

Qualified teachers will receive severance pay based on the
table below. To qualify for severance pay the teacher must
have been employed for a minimum of fifteen (15) years in
Huron Valley and must be holding a teaching assignment.
Exchange leaves and sabbatical leaves shall count as years
of service for purposes of computing severance pay.

The percentage of severance pay shall be based upon the
teacher's 1last vyear's salary, exclusive of premium pay;
provided however, that the teacher who completes the first
semester of the school year receives severance pay, if
otherwise eligible, on the then current salary schedule,
while the teacher who does not complete the first semester

receives severance pay on the previous school year's salary

schedule.
Years of Service Percentage of Severance Pay
15 5 5 ¢ 8 & ¢ s & 5 & F e 4.5
1B 6 5 2 8 S 00 5 oA M o Room & & 5.0
LF w @ = o w0 omow o w ow owe ow ® e o 5ieD
18 wos ¥ % % ¥ ¥ ¥ W 9o & W @ 6.0
19 5 ¢ ¢ 3 5 8 5 6 % % & 5 % = 6.5
20 © o x w e ow owmow ow w e s m ow 75
2 o v e o ow R o e ow e s T 8.0
2 % 3 5% % e e 8 @ & 3 8 & 8.5
23 & 5 6 4w omom w8 B e 9.0
28 o 0 o e o ow o o oW ow W 9.5
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An employee who has been employed by the employer for at
least ten (10) years and who has attained thirty (30) years
of service toward public school retirement, has satisfied
the Rule of 80, or attained fifty-five (55) years of age or
more may at his/her option take early retirement. For
employees who opt for early retirement, the district agrees
to provide a stipend paid to the retiree based on the
stipend table.

Stipend Table

Retiree's Age as of Labor Day Stipend
50 - 55 $5,000
56 $4,500
57 $4,000
58 $3,500
59 $3,000

For both severance pay and early retirement stipend the
teacher shall select one of three options for payment: a
lump sum at retirement, ten (10) monthly installments, or a

lump sum payment up to one year following retirement.
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ARTICLE XIX

MILEAGE

Teachers shall not be expected to transport students to and

from school activities in their personal cars.

The Board's mileage reimbursement rate shall be the maximum

allowed by the Internal Revenue Service per mile.

Teachers who provide their own transportation shall be

reimbursed for:
(1) travel between duty stations

(2) travel to and from approved conventions and conferences

and

(3) other authorized travel on school business.

The Board shall instruct all teachers in the district of the

procedures for reimbursement.
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ARTICLE XX

SALARY SCHEDULE

The salary of all teachers covered by this Agreement,
together with a pay schedule for compensable extra-
curricular activities and duties, shall be 1listed in
Appendix A which shall be attached hereto and made part of

this Agreement.

No teacher shall be given credit for experience beyond level
five (5) of the salary schedule unless the teacher shall
have qualified for a permanent or continuing teaching
certificate. The provisions of this section shall apply
specifically (but not exclusively) to teachers with
"emergency" certificates, and it shall also apply to
teachers who fail to qualify within the allotted time for a

continuing certificate.

It is understood by both parties that those teachers who
were employed by the district during the 1969-70 school year
under schedule B of the salary scale shall remain on
schedule B without the attainment of further hours; provided
however, that all other teachers shall be subject to
schedule B as provided. Further, those teachers now on
schedule D because they attained the B.A.+51 semester hours
by March 15, 1979, shall be retained on schedule D without
the attainment of further hours; provided however, that all

other teachers shall be subject to schedule D as shown.

87




The parties agree to the combination of the M.A. and the
B.A.+36 hours in a single salary schedule C. The parties
further agree to the combination of the Ed. Spec. and the
M.A.+36 hours in a single salary schedule E, provided that
the college semester credit hours for the above apply
directly to the improvement of the teacher as it relates to

the teaching assignment.

Any teacher who is employed by the district prior to the end
of the first semester and who continues such employment for
the remainder of the school year shall receive credit on the
salary schedule for a full year's employment. Any teacher
who is employed after the end of the first semester and who
continues such employment shall be placed on the same
experience 1level for the ensuing school year. Any teacher
who is recalled after the end of the first semester and who
continues such employment shall be placed on the next
experience level for the ensuing school year.

Teachers who were on Step 11 of Schedule A-1 in the 1985-86
school vyear shall be placed on Step 10 of the 1986-87
Schedule A-1. Teachers employed during the 1985-86 school
year who were on Steps 1 through 10 of Schedule A-1 in the
1985-86 school year shall be placed on the Step of the 1986-
87 Schedule A-1 which has the same number as the Step on
which they were placed in 1985-86. Thereafter, they shall
progress one Step on Schedule A-1 each year. New hires in
the 1986-87 school year, and thereafter, who receive credit

on Schedule A-1 for outside teaching experienc
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placed on the same Step of Schedule A-1 as a teacher who has

the same amount of experience in the bargaining unit.

The Association and the Board agree that no teacher hired on
schedule A (B.A.) after November 1973, shall be advanced
beyond step five of that schedule. Further, it is agreed
that a teacher who is not advanced beyond step A-5 (B.A.)
because the minimum 18 semester hours have not been
attained, shall, at the time advancement is made to schedule
B (B.A.+18), or other applicable schedules, be given credit
on such schedule for the number of years the teacher was

retained at step A-5.

Any teacher within the bargaining unit having a doctoral
degree shall be compensated at a rate of $1,060 for 1988-89,
$1,124 for 1989-90, over the appropriate step on schedule E,
provided that the advanced degree applies directly to the
improvement of the teacher as it relates to the teaching

assignment.

The established procedure for lateral salary advancements
will be: Teachers who submit transcripts attesting to their
completion of graduate studies shall receive salary schedule
credit provided said transcripts are transmitted to the
district's Personnel Office by October 15 for the first
semester and March 15 for the second semester. Salary

adjustments shall be made retroactive to the first day of

the semester.




To be eligible for additional credit on the salary schedule all
such hours must be graduate hours from a college, university,
or program which is accredited by the appropriate regional or
national agency for accreditation of educational programs.
Appropriate exceptions may be made by mutual consent between

the Board and the Association.
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ARTICLE XXI

SEPARABILITY

If any provision of this Agreement or any application of the
Agreement to any employee or group of employees shall be found
contrary tb law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by
law; but all other provisions or applications shall continue in
full force and effect.

In the event that a provision of this contract should become

null and void, the parties agree to negotiate necessary changes.
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A.

ARTICLE XXII

NEGOTIATION PROCEDURES

By April 1, prior to the expiration date of this Agreement,
the parties shall initiate negotiations for the purpose of

entering into a successor agreement.

The parties agree to cooperate in arranging meetings,
selecting representatives for such discussions, furnishing
necessary information, and otherwise constructively

considering and resolving the subjects for negotiation.

In any negotiations, neither party shall have any control
over the selection of the negotiating or bargaining
representatives of the other party, and each party may
select its representatives from within or outside the school
district. It is recognized that no final agreement between
the parties may be executed without ratification by a
majority of the Board of Education and by a majority of the
teachers, but the parties mutually pledge that the
representatives shall be clothed with necessary power and
authority to make and consider proposals and make
concessions in the course of negotiations subject only to

such ultimate ratification.

All copies of the final Agreement shall bear the signatures
of the parties. Three (3) copies of the Agreement shall be
retained as a matter of record: one retained by the Board,
one retained by the Superintendent, one retained by the

Association.
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E. Any section may be reopened for negotiation by mutual

consent.
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ARTICLE XXIII

CONCLUSION AND DURATION OF AGREEMENT

Zipper Clause

The parties acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and
opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of
collective bargaining, and that all of the understandings
and agreements arrived at by the parties after the exercise
of that right and opportunity are set forth in this
Agreement. Therefore, the Board and the Association for the
life of this Agreement, each voluntarily and unqualifiedly
waives the right and each agrees that the other shall not be
obligated to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement,
even though such subjects or matter may not have been within
the knowledge or contemplation of either of the parties at

the time they negotiated or signed this Agreement.

Any 1individual contract between the Board and an individual
teacher, heretofore executed shall be subject to and
consistent with the terms and conditions of this Agreement.
Any individual contract hereafter executed shall be
expressly made subject to and consistent with the terms of
this or subsequent agreements to be executed by the parties.
If an individual contract contains any language inconsistent
with this Agreement, this Agreement during its duration

shall be controlling.
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Signed copies of this Agreement titled '"Master Agreement
between the Huron Valley School District and the Huron
Valley Education Association, MEA/NEA" shall be printed at
the expense of the Becard within thirty (30) days of
ratification by both parties. Upon receipt from the Board,
it will Dbe the responsibility of the Association to
distribute copies to all teachers. Further, the Board shall
furnish fifty (50) copies of the Master Agreement to the

Association for its use.

Duration of Agreement

This agreement shall be effective as of August 21, 1988 and
shall continue 1in effect until the 20th day of August,
1991. This agreement shall not be extended orally. On or
before February 1, 1990, the parties will commence
negotiations on amendments to Appendix A-1 and Appendix A-2

to become effective on August 21, 1990 and cover the 1990-91

school year.
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Appendix A (1)
(2}

Appendix B (1)
(2)

Appendix C

APPENDICES

Teacher's Salary Schedule 1988-89 and 1989-
90, and Salary Opener Provision for 1990-91.
Extra-Curricular Pay Schedule 19588-89 and

1989-90

Complete School Calendar for 1988-89, 1989-90
and 1990-91

School Calendar 1988-91

Supplement to Year Round School Program

Letter of Agreement Re: Class Size Commission

Letter of Agreement Re: Sick Leave Plan
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APPENDIX A-1
TEACHER'S SALARY 1988-89

A B c D E

M.A. M.S.+36

STEP B.A. B.A.+18 B.A.+36 M.A.+15 Ed.Spec.
K 20,327 21,474 22,619 23,531 24,441
2 21,322 22,664 24,006 24,915 25,825
3 22,364 23,919 25,478 26,385 27,297
4 23,573 25,372 27,475 28,086 29,003
5 24,718 26,782 28,841 29,756 30,674
6 26,057% 28,411 30,761 31,680 32,598
7 27 ,328% 29,992 32,652 33,567 34,489
8 28,870%* 31,889 34,904 35,826 36,918
9 30,577* 33,992 37,408 38,577 39,745
10 33,436* 37,387 41,361 42,594 43,812

*These steps exist only for those teachers on schedule A (B.A.)
prior to ratification of the 1973-74 salary schedule.

Teachers who were on Step 11 of Schedule A-1 in the 1985-86
school year shall be placed on Step 10 of the 1986-87 Schedule A-
1. Teachers employed during the 1985-86 school year who were on
Steps 1 through 10 of Schedule A-1 in the 1985-86 school vyear
shall be placed on the Step of the 1986-87 Schedule A-1 which has
the same number as the Step on which they were placed in 1985-86.
Thereafter, they shall progress one Step on Schedule A-1 each
year. New hires in the 1986-87 school year, and thereafter, who
receive credit on Schedule A-1 for outside teaching experience,
shall be placed on the same Step of Schedule. A-1 as a teacher who

has the same amount of experience in the bargaining unit.
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APPENDIX A-1
TEACHER'S SALARY 1989-90

A B c D E

M.A. M.S.+36

STEP B.A. B.A.+18 B.A.+36 M.A.+15 Ed.Spec.
1 21,343 22,547 23,7150 24,707 25,663
2 22,388 23,797 25,206 26,161 27,116
3 23,482 25,115 26,152 27,705 28,662
B 24,751 26,641 28,534 29,491 30,453
5 25,954 28,121 30,283 31,244 32,207
6 27,360* 29,831 32,299 33,264 34,228
7 28,695% 31,492 34,284 35,246 36,214
8 30,530% 33,123 36,911 37,886 39,041
9 32,335*% 35,947 39,559 40,795 42,030

10 35,526* 39,724 43,946 45,256 46,550
*These steps exist only for those teachers on schedule A (B.A.)
prior to ratification of the 1973-74 salary schedule.

Teachers who were on Step 11 of Schedule A-1 in the 1985-86
school year shall be placed on Step 10 of the 1986-87 Schedule A-
1. Teachers employed during the 1985-86 school year who were on
Steps 1 through 10 of Schedule A-1 in the 1985-86 school vyear
shall be placed on the Step of the 1986-87 Schedule A-1 which has
the same number as the Step on which they were placed in 1985-86.
Thereafter, they shall progress one Step on Schedule A-1 each
year. New hires in the 1986-87 school year, and thereafter, who
receive credit on Schedule A-1 for outside teaching experience,
shall be placed on the same Step on Schedule A-1 as a teacher who

has the same amount of experience in the bargaining unit.
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APPENDIX A-1
TEACHER'S SALARY SCHEDULE 1990-91

The Teacher's Salary Schedule for 1990-%91, along with
Appendix A-2 - Extra-Curricular Pay Schedule for 1990-91, shall
be subject to a reopener. The parties shall initiate
negotiations for the purpose of establishing these schedules not

later than February 1, 1990.
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APPENDIX A-2

EXTRA-CURRICULAR PAY SCHEDULE
1988-89 and 1989-90

The following pay schedule for extra-curricular duties or
activities shall be in addition to the salary of the teacher
concerned:

The following percentages shall be based on the beginning salary
at the B.A. level for the first year a teacher is involved in the
stated activity, and the percentage shall be computed £rom
successive steps on the B.A. scale for each year thereafter, up
to a maximum of ten (10) years. Unless otherwise noted, in
computing the following percentage rates of pay, the parties
agree on the concept that assistant coaches shall receive two
thirds (2/3) of the head coach's percentage of each sport. The
following percentages refer to the rates of pay for coaches of
boys and girls athletic teams.

ATHLETICS PERCENTAGE
High School Building Athletic Coordinator *
Varsity Head Football and Basketball Coaches 12
Varsity Assistant Football and Basketball Coaches 8
Junior Varsity Head Football and Basketball Coaches 8

Assistant Junior Varsity and Assistant Ninth Grade
Football and Basketball Coaches 5.5

Ninth Grade Head Football and Head Basketball Coaches 7

Head Track, Wrestling, Baseball, Softball, Hockey and

Volleyball Coaches S
Assistant Track, Wrestling, Baseball, Softball, Hockey

and Volleyball Coaches 6
Head Cross Country, Golf, Tennis, Skiing and Soccer

Coaches 7
Head Ninth Grade Volleyball Coaches 6
Cheerleaders:

Varsity )

Jr. Varsity 4

Ninth Grade 4
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*The High School Building Athletic Coordinator shall be
compensated at 10 percent of Schedule A-10 the first year, 11
percent the second year, 12 percent the third year, 13 percent
the fourth year, and 14 percent of Schedule A-10 thereafter.

Junior High School Building Athletic Coordinator

Junior High Athletics

Eighth Grade Football and Basketball Coaches
Seventh Grade Football and Basketball Coaches

Assistant Football Coaches

PERCENTAGE

6.5

Head Baseball, Softball, Wrestling and Track Coaches,

Volleyball (Both Teams) and Cross Country
Head Volleyball
Assistant Volleyball

Assistant Baseball, Softball, Wrestling and Track
Coaches

Head Golf Coach

Cheerleaders:

Eighth

Seventh
Other Programs and Duties 1988-89
Driver Education $16.31/hr
Summer School $16.31/hr

Additional Teacher Duty -
Re: ARTICLE VI, C. $16.31/hr

High School Activity

*Department Heads (full time equivalency

of 8 or more) $ 960
*Department Heads (full time equivalency

of 3 to 7) 544
Band 2,362
Chorus 1,590

102

3
3

1989-90
$17.29/hr
$17.29/hr

$17.29/hr

$1,018

576
2,440
1,685




1988-89 1989-90

Drama (including production of plays) $1,590 $1,685

Debate 686 727
Forensics 599 635
Yearbook (if no released time) 867 919
Newspaper (if no released time) 867 919
Literary Magazine 377 400

Class Advisors, per sponsor (if there is
more than one advisor, pay will be
equally divided):

Senior 953 1,010
Junior 490 519
Sophomore 490 519
Freshman 490 519
Intramurals 671 711

High School Cooperative Education Coor-
dinator (Compensation for additional
auto insurance) 123 130

Junior High School Activity

Band 1,066 1,130
Chorus 593 628
Drama 306 325
Newspaper (if no released time) 340 361
Yearbook (if no released time) 686 727
Intramurals 671 711

Science Olympiad Coaches (Compensation plan as for Intramurals)

Curriculum Coordinators 169 179
Elementary Activity 1988-89 1989-90
Service Squad $ 206 $ 218
Safety Patrol 206 218
Camp:
Program Director 497 5277
Counselors (each full time person) 442 469
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1988-89 1989-90

Chorus (minimum of 4 performances per

year) $ 244 $ 258
Drama (minimum of 2 performances per

year) 260 275
Intramurals 671 711

The inclusion of any extra duty in this schedule does not

obligate the Board to assign that duty.

In the event the duty is continued, but the teacher is not
rehired, the Board or its designee will advise the teacher

of the reason in writing.

*The fact that monetary compensation will be given for these
duties does not preclude the possibility of department heads
being assigned released time whenever deemed necessary by

the administration.

Intramural supervision includes at least 50 hours of
supervised athletically-related activities (i.e., skiing,
bowling, basketball, hockey, volleyball, etc.). For less

than 50 hours pay will be pro-rated.

Department heads may be appointed when there is a full time
equivalency of three (3) or more teachers in a designated
department.

The duties of department heads will be established by the
building principal. The rate of compensation for performing

these duties is set forth on the schedule above.
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August

August

August

September
November
November
November

December
January

January

January

February

March

March

March

March
March

April
May
June
June

*It is

24,
2d

2,

24

29
30

3.

14

1988
1989

17

10

23

3.

29

8
e

APPENDIX B-1
HURON VALLEY SCHOOLS
TENTATIVE SCHOOL CALENDAR
1988-89
Teacher In-Service Day

All schools in session - All students report
for one-half day; Teacher In-Service P.M.

All schools in session - All students report
for full day

Labor Day - No schools in session

End of 1st marking period - All schools
Parent-Teacher Conferences

Thanksgiving Recess

Christmas Recess
(December 21 is last day in session)

All schools in session

End of 2nd marking period - All schools

Winter Break - No schools in session for
teachers or students

Winter Break - No schools in session for
teachers or students

Teacher In-Service Day - No schools in session
Spring Parent-Teacher Conferences -
equivalent to one-half work day to be
scheduled outside normal duty day.

End of 3rd marking period - All schools

Spring Recess
(March 23 is last day in session)

All schools in session
Memorial Day - No schools in session
*Scheduled Last Day of School for students

*Scheduled Records Day

anticipated that the Scheduled Last Day of school for

students and the Scheduled Records Day may be rescheduled and the
school year thereby extended in accordance with Article VI, F.
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APPENDIX B-1
HURON VALLEY SCHOOLS
TENTATIVE SCHOOL CALENDAR

1989-90 §

August 28 Teacher In-Service Day
August 29 All schools in session - All students report

for one-half day; Teacher In-Service P.M.
August 30 All schools in session - All students report

for full day
September 4 Labor Day - No schools in session
November 3 End of 1lst marking period - All schools
November 13 Parent-Teacher Conferences

November 23, 24 Thanksgiving Recess

December 21, 1989 Christmas Recess
January 1, 1990 (December 20 is last day in session)

January 2 All schools in session
January 19 End of 2nd marking period - All schools
Winter Break - No schools 1in session for

teachers or students

February 16 Winter Break - No schools in session for
teachers or students

March 16 Teacher In-Service Day - No schools in session

March Spring Parent-Teacher Conferences -

equivalent to one-half work day to be
scheduled outside normal duty day

March 30 End of 3rd marking period - All schools
April 13 - Spring Recess

April 20 (April 12 is last day in session)
April 23 All schools in session
May 28 Memorial Day - No schools in session
June 7 *Scheduled Last Day of school for students
June 8 *Scheduled Records Day

*It 1is anticipated that the Scheduled Last Day of school for
students and the Scheduled Records Day may be rescheduled and the
school year thereby extended in accordance with Article VI, F.
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August

August

September
November

November

27
28

29

3
2
12

November 22, 23

December 22,
January 1,

January

January

February

March

March

March

March
April

April
May
June

June

1990
1991

2
18

15

28

29, =
5

8
27
6
7

APPENDIX B-1
HURON VALLEY SCHOOLS
TENTATIVE SCHOOL CALENDAR
1990-91
Teacher In-Service Day

All schools in session - All students report
for one-half day; Teacher In-Service P.M.

All schools in session - All students report
for full day

Labor Day - No schools in session

End of 1st marking period - All schools
Parent-Teacher Conferences

Thanksgiving Recess

Christmas Recess
(December 21 is last day in session)

All schools in session

End of 2nd marking period - All schools

Winter Break - No schools in session for
teachers or students

Winter Break - No schools in session for
teachers or students

Teacher In-Service Day - No schools in session
Spring Parent-Teacher Conferences -
equivalent to one-half work day to be
scheduled outside normal duty day.

End of 3rd marking period - All schools

Spring Recess
(March 28 is last day in session)

All schools in session

Memorial Day - No schools in session

*Scheduled Last Day of school for students

*Scheduled Records Day

*It is anticipated that the Scheduled Last Day of school for
students and the Scheduled Records Day may be rescheduled and the
school year thereby extended in accordance with Article VI, F.
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YEAR ROUND TENTATIVE CALENDAR 1988-89

I. August 29 Teacher In-Service
August 30 School opens for students - Half day AM only
September 5 Labor Day - No schools in session
November 11 Last day of Session #1 (53 days)
November 14 Parent-Teacher Conferences
November 14 - November 25 - - - Recess = 10 Days
II. November 28 Beginning of Session #2
December 22, 1988 Christmas Recess
January 2, 1989 (December 21 is last day in session)
January 3 School resumes
January 20 Winter Break - No school
February 10 Last day of Session #2 (46 days)
February 13 - February 24 - - - Recess = 10 Days
111. February 27 Beginning of Session #3
March 10 Teacher In-Service - No school
March Spring Parent-Teacher Conferences -

equivalent to one-half work day to
be scheduled outside normal duty day

March 24 - Spring Recess
March 31 (March 23 is last day in session)
April 3 All schools in session
May 15 Last day of Session $#3 (49 days)
May 16 - June 2 - - - Recess = 14 Days*

IV. June 5 Beginning of Session #4
July 3 & 4 Independence Day - No School
July 21 Last day of Session #4 (33 Days)
July 22 Teacher Record Day

*It 1is anticipated that make-up days may need to be scheduled
during the first week of the May Recess.
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IT.

III.

Iv.

i 1

YEAR ROUND TENTATIVE CALENDAR 1989-1990

August 21 Teacher In-Service
August 22 School opens for students - Half day AM only
September 4 Labor Day - No schools in session
November 3 Last Day - Session #1 (53 days)
November 6 Parent-Teacher Conferences

November 6 - November 24 inclusive - - - Recess = 15 Days
November 27 Beginning of Session #2
December 21, 1989 Christmas Recess

January 1, 1990 (December 20 is last day in session)

January 2 School resumes
January 19 Winter Break - No school
February 9 Last day of Session $#2 (46 Days)

February 12 - February 23 - - - Recess = 10 Days
February 26 Beginning of Session #3
March 16 Teacher In-Service - No school
March Spring Parent-Teacher Conferences -

equivalent to one-half work day to
be scheduled outside normal duty day

April 13- Spring Recess

April 20 (April 12 is last day in session)
April 23 All schools in session
May 18 Last Day of Session $#3 (53 Days)

May 21 - June 8 - - - Recess = 15 Days*

June 11 Beginning of Session #4
July 4 Independence Day - No school
July 20 Last Day of Session $#4 (29 days)
July 21 Teacher Record Day

is anticipated that make-up days may need to be scheduled

during the first week of the May Recess.
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YEAR ROUND TENTATIVE CALENDAR 1990-91

I. August 20 Teacher In-Service
August 21 School opens for students
August 28 Half day for students - AM only
September 3 Labor Day - No schools in session
November 2 Last day Session #1 (53 days)
November 5 Parent-Teacher Conferences
November 5 - November 23 - - - Recess = 15 Days
II. November 26 Beginning of Session #2
December 22, 1990 Christmas Recess
January 1, 1991 (December 21 is last day in session)
January 2 School resumes
January 18 Winter Break - No school
February 8 Last day of Session #2 (47 days)
February 11 - February 22 - - - Recess = 10 Days
III. February 25 Beginning of Session #3
March 8 Teacher In-service - No school
March Spring Parent-Teacher Conferences -

equivalent to one-half work day to
be scheduled outside normal duty day

March 29 - Spring Recess
April 5 (March 28 is last day in session)
April 8 All schools in session
May 10 Last day of Session $#3 (48 days)
May 13 - May 31 - - - Recess = 15 Days*

IV. June 3 Beginning of Session #4
July 4 & 5 Independence Day - No School
July 18 Last day of Session #4 (33 days)
July 20 Teacher Record Day

*It 1is anticipated that make-up days may need to be scheduled
during the first week of the May Recess.
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APPENDIX B-2
SCHOOL CALENDAR

Fall parent-teacher conferences shall be scheduled during
regular teacher duty hours. However, parent-teacher
conferences may be held outside regular duty hours provided
the staff and building administrator(s) Jjointly rearrange
said duty hours and that teachers shall receive compensatory
time off. In nc case shall the conferences exceed the
normal working day hours. Spring conferences shall be
scheduled for 3.5 hours outside the normal teacher duty day.
The date(s) will be determined by mutual agreement between
the staff and building administrator(s). No compensatory
time shall be granted for teachers for Spring conference
duty. Any rearrangement of teacher duty times for parent-
teacher conferences shall be approved by the building

administrator's supervisor prior to implementation.

Kindergarten teachers may be given an extra parent-teacher
conference day each semester to accommodate the greater

number of students they teach.

Teachers will be dismissed at noon on the Records Day if
their records are completed and closing procedures are

concluded.

In the event the district is required to change the calendar
by legislative action, the parties shall reconvene with the
intent of protecting the integrity. of the negotiated
calendar particularly with regard to the total number of

student attendance days and teacher work days.
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l.

APPENDIX C

SUPPLEMENT REGARDING THE DISTRICT'S YEAR ROUND SCHOOL PROGRAM

The Huron Valley Board of Education will honor and carry out
all provisions of the Master Agreement for the teachers
working under the Year Round School program in an equal and
eguitable manner as compared to teachers teaching under the

normal program.

The number and types of duty days for Year Round teachers
will be equal to those of all other teachers. The exact
dates will differ and are subject to negotiation between
representatives appointed by the Association and the Board.
Legal holidays, Christmas, Thanksgiving, and Good Friday,

will be provided as on the regular program.

The new salary schedule negotiated for each school year will
be made retroactive to the first teacher duty day for those

working under the Year Round program.

The Board agrees to provide those services as are provided
for teachers in the regular school program to teachers in

the Year Round program.

Participation by teachers in the Year Round program will be

voluntary.

Electric fans will be provided in all classrooms without air

conditioning.
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LETTER OF AGREEMENT RE: CLASS SIZE COMMISSION

As part of the implementation of the class size provisions
of the Master Agreement, a Class Size Commission shall be
established. The Commission shall be comprised of three (3)
Association representatives and three (3) Administrative
representatives. The Commission's tasks shall be 1) to review
the actual class sizes at the beginning of the school year,
reference VII, F, 8., 2) to assist in the remedial procedure for
identified class size concerns, reference VII, F, 4., and 3) to
review and monitor class size patterns, district enrollment
projection, and staffing trends as needed.

The Class Size Commission shall meet within ten (10) days of
a request for a meeting by either party, and, in cases where a
decision is required, the Commission shall issue same within ten

(10) days of its meeting.
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LETTER OF AGREEMENT RE: SICK LEAVE PLAN

The Board and the Association agree to replace the short-
term disability plan with a personal sick leave and central sick
leave bank system effective on the contract anniversary date in
1989 (August 20, 1989). The new system will assure that the
employee may continue on paid leave for the duration of the
waiting period for 1long-term disability insurance (provided
qualifications are met and eligibility is maintained). A joint
committee of equal members of Board and Association appointees
will begin September 1, 1988 with the final report due February
1, 1989. The joint committee shall develop contract language
and administrative rules for sick leave and central sick bank.

Items to be considered:

1. Protect the interests of individuals then on
short-term disability.

2 Consider number of sick days per teacher per year.

0 Consider individual and central banks and their
restrictions.

4. Consider costs - with the goal being to reduce the
overall cost to the district.

5. Absence experience - with the goal being to
improve or maintain current absentee rates for
teachers.

6. Consideration of current sick leave banks.

Ta Exploration of new data processing record keeping
system.

8. Means of inducing individuals to retain personal

sick leave days.

9. Other issues and transition p;oblems.
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