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AGREEMENT

THIS AGREEMENT, entered into this /7"/\ day of
7/475057(- . 18 ?O , by and between the CITY OF

HAZEL PARK, MICHIGAN, party of the first part, and hereinafter

termed the "Employer", and TEAMSTERS STATE, COUNTY AND
MONICIPAL WORKERS LOCAL 214, 1located in Detroit, Michigan,
affiliated with the International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America, party of the

second part, and hereinafter termed the "Union".

WHEREAS, the general purpose and intent of this Agreement
is to set forth terms and conditions of employment and to
promote orderly and peaceful labor relations for the mutual

interest of the Employer, the employees and the Union.

WHEREAS, the parties recognize that the interests of the
public are vital and the job security of the employees depend
upon the Employer's success in establishing a proper service
to the community. To these ends, the Employer and the Unicn
encourage toc the fullest degree, friendly and cooperative
means of facilitating peaceful adjustment of all grievances
which may arise from time to time between the Employer and the
employees; and of promoting and improving peaceful municipal

and economic relations between the parties.




ARTICLE 1
RECOGNITION, AGENCY SHOP AND DUES

ection 1.

The Emplover recognizes the Union as the exclusive
collective barcaining agent with respect to rates of pay,
hours of work and other conditions of employment as provided
for in this Agreement for all employees performing work within

the classifications contained in this Agreement.

cki L )
Membership in the Union 1is not compulsory. Regular
employees have the right to join, not join, maintain or drop
their membership in the Union. Neither party shall exert any

pressure on or discriminate against an employee with regards

to such matters.

ection 3.

Membership in the Union is separate, apart, and distinct
from the assumption by one of his/her equal obligations to the
extent that s/he receives equal benefits. The Union is
required under this Agreement to represent all of the
employees in the bargaining unit fairly and equally without
regard to whether or not an employee is a member of the Union.
The terms of this Agreement have been made for all employees

in the bargaining unit and not only for members of the Union.

Section 4.

In accordance with the policy set £forth above, all




empleyees in the bargaining unit shall, as a condition of
continued employment, pay to the Union, the employee's
exclusive bargaining representative, an amount of money egqual
to that paid by other employees in the ba:gaining unit who are
members of the Union which shall be limited to an amount equal
to the Union's regular and usual dues and initiation fees. For
regular employees, such payments shall commence on the
completion of the thirty-first (31lst) day worked by such
employee or the thirty-first (31lst) day following the
execution of this Agreement, whichever is the later. For
future employees, such payments shall commence upon the
completion of their probationary period or the thirty-first
(31lst) day following the execution of this Agreement,

whichever is the later.

-

Section 5.

Employees shall be deemed to be members of the Union
within the meaning of this Section if they are not more than

fifteen (15) days in arrears in payment of membership dues.

ection 6.
Notwithstanding the above, in the event the Employer
terminates an employee under this Article at the demand of the
Union, the Union shall hold the City harmless against any

complaints or damages which may result therefrom.

Section 7.

Each newly hired employee shall be a probationary employee

for the first six (6) months of employment. When an employee




completes his/her probationary period, s/he shall gqualify for
membership in the Union and not before. Probationary employees
may be laid off or terminated at the discretion of the City

witheut recourse to the Grievance Procedure.

Section 8.

During the period of time covered by this Agreement, the
Employer agrees to deduct monthly £frem the pay of any
empléyee, all dues and/or initiation fees of the Union levied
in accordance with its Constitution and By Laws; provided
nowever, that the Union present to the Employer,
authorizations signed by such emplovee, allowing such

deductions and payments to the Union.

Section 9.
The amounts of the initiation fees and dues will be

certified to the Emplover by the Secretary-Treasurer of the

Union.
ARTICLE 2
SENIORITY
ction 1.

Seniority of employees shall be city-wide senicrity and an
up-to-date seniority list shall be posted and a copy supplied

to the Stewards.

Section 2.

A new employee, after completing his/her six (6) months

probation will be placed on his/her seniority list as of the




first day of his/her employment. In addition, s/he will also
be placed on a city-wide seniority list. When two or more
employees enter the D.P.W. on the same date, the employee with
first letter of his last name will determine who has the most
seniority. (Example: If two employees enter the D.P,W. on the
same date, and one is named Bennett and the other is named
Morgan, then the employee with the name Bennett shall have

more seniority.)

Section 3.

When there is a reduction of the work force, the following

precedure shall govern in making layoffs:

A) A thirty (30) day notice prier to layoff will be
given, but in no event will an employee be laid off on

less than fifteen (15) days prior notice.

3) All seascnal and temporary employees shall be laid ofZ

first, in any order.

C) Probationary employees shall be laid off next, in any

order.

D) If additional layoffs are necessary, the employee
shall be retained in the order of their seniority to
the extent that proper ability and efficiency on the
part of the individual to perform his/her duties make

such methods of layoff practical.




Section 4.

In the event of an emergency beyond the control of the
City; 1i.e., acts of God such as flood, fire, storm, or power
failure, where the resultiﬁg situation warrants, the City
shall have the right to make temporary adjustments of force
not to exceed five (5) days without regard to seniority. If
the emergency exceeds five (5) days, the work force shall be

adjusted according to the layoff procedure as described.

Section 5.

Employees on the seniority list when recalled to work from
a layoff shall be given three (3) working days advance notice
in which to report to work. Recalls shall be made by certified

mail.

Section 6.

After a layoff, emplovees shall be called back to work
according to seniority as long as they are able to perform the

required work with normal instruction and supervision.

Section 7.
If any employee fails to report within three (3) working
days after being notified as outlined in Section 5 above, s/he

will be considered as having voluntarily quit.

Section 8.
Employees shall notify the City of their proper post
office address or change of address and receive receipt for

same. The City shall be entitled to rely upon the address




shown upon its records for all purposes.

An employee who ha; been permanently or partially
incapacitated by occupational injury or illness arising out of
and in the course of his/her employment with the City, shall be
permitted to work light duty, subject to the approval of both the
employee's and City's physicians.

An employee so assigned shall be paid the regular rate of
the job to which he/she is assigned, unless his/her incapacity
renders him/her unable to perform a normal day's work, in which
case, a lesser rate shall be agreed to between the City and the
Union. This provision shall not be construed as a guarantee of
employment or an obligation to <create work not normally
available. This provision shall be without prejudice to any
rights which may accrue to such employee under the applicable
Worker's Compensation Act.

Section 11.
Employees shall be entitled to shift preference in

accordance with their seniority.

ARTICLE 3
JOB BIDDING
Section 1.
A vacancy shall be defined as an existing position which
becomes vacated, or a newly-created position within the

bargaining unit. Such vacancy shall be given to the bargaining




unit within sixty (60) days of the occurrence of such vacancy.
However, such notification will not in any way restrict the

City in the exercise of its managerial options. .

Section 2.

The City agrees to post vacancies in existing job
classifications and new job classifications within the D.P.W.
unit for a period of three (3) working days. Such vacancy will
be filled or notice of the City's decision not to fill the
vacancy will be given to the bargaining unit within thirty

(30) days of the close of the posting ﬁeriod.

Section 3.

This posting procedure shall not prevent the city from
hiring £from the outside whenever qualified applicants are not

available from within the City Departments.
ARTICLE 4
DISC AND L 0] ENIORITY

Section 1.
An employee shall be removed from the payroll and lose

seniority for the fcllowing reasons when:
A) S/he guits.

B) S/he is discharged for just cause, unless reversed

through the Grievance Procedure.

C) S/he is absent from work for three (3) consecutive

'f




working days without notifying the Employer of such
absence unless the employee presents a certificate
from a physician proving that it was a cphysical

impossibility to so notify the Employer.

D) S/nhe fails to return to work after a layoff within
three (3) days after delivery of a certified letter to
his/her 1last known address from the Employer unless
the said employee's failure to report is caused by
sickness or accident and the city is notified of this

condition.

Section 2.

All existing work rules and regqulations including those
outlined in the Charter, as amended, and the present
Administrative Rules and Regulations, including all Sections
which are not in conflict with this Agreement, are hereby
incorporated by referenced and a booklet containing all
pertinent information from the above shall be furnished all

emplovees in the bargaining unit.

Section 3.

In the event a departure from existing work rules and
regulations is suggested by either party, the parties shall
meet within a reasonable time to confer about the
practicability and desirability of implementing such change.
The Employer reserves the right to make said changes not
expressly in conflict with any of the provisions of this

Agreement. .




ARTICLE 5
TEWARD

The Emplover recognizes the right of the Urion to
designate Job Steward and Alternate from the Employer's
seniority list. The authority of the Job Steward and Alternate
so designated by the Local Union shall be 1limited to, and

shall not exceed the following duties and activities:

Section 1.

The investigation and presentation of grievances with the

provisions of the Collective Bargaining Agreement.

Section 2.
The collection of dues when authorized by appropriate

Local Onion action.

ection 3.
The transmission of such messages and informatien which
shall originate with and are authorized by the Local Union or

its officers, provided such messages and information:
A) Have been reduced to writing; or,

8) If not reduced to writing, are of a routine nature and
do not involve work stoppages, Slowdowns, refusals to
handle goods, or any other interference with the

Employer's business.

| U




Section 4.

Job Steward and Alternate have no authority toc take strike
action or any other action interrupting the Employer's
business, except as authorized by official action of the
Union. The Employer recognizes these limitations upon the
authority of the Job Steward and his/her Alternate, and shall
not hold the Union liable for any unauthorized acts. The
Employer 1in so receognizing such limitations shall have the
authority to impose proper discipline, including discharge, in
the event the Shop Steward has taken unauthorized strike
action, slowdewn, or work stoppage in violation of this
Agreement. Steward shall be permitted reasonable time to
investigate, present, and process grievances on the company
property without loss of time or pay during his/her. regular
working hours. Such time spent in handling grievances during
the Steward's regular working hours shall be considered
working hours in computing daily and/or weekly overtime, 1if

within the regular schedule of the Steward.

Section 5.
The Steward shall be granted super seniority for the
purpose of job preference, however, one (l) Steward shall have

super seniority for such purposes.




ARTICLE 6
ADMINISTRATIVE RESPONSIBILITIES

Section 1.

t is recognized that the administration of the City, the
control of 1its properties and the maintenance of order and
efficiency, is soley a responsibility of the City. Other
rights and responsibilities belonging solely to the City are
hereby recognized, prominent among which, but by no means
wholly inclusive are: The rights to decide the number and
location of garages, stations, etc., wo}k to be performed with
the unit, maintenance and repair, amount of supervision
necessary, machinery and equipment, tools, methods, schedules
of work, together with the selection of materials and the

right to purchase services of others, contract or otherwise.

It is further recognized that the responsibility of the
administration £for the selection and the direction of the
working forces, including the right of hire, suspend or
discharge or assign, promote or transfer, to determine the
amount of overtime to be worked, to relieve employees from
duty because of lack of work or for other legitimate reasons,
is wvested in the City, except as provided otherwise by this

Agreement.

Section 3.
The Union and the Employer have discussed a number of

matters and bargained several effects which pertain to the

| v




economic security of the employees, stabilization of
employment and the operating efficiency of wunit employees.
Subcontracting work which 1is performed by barcgaining unit
employees is one of these matters. Accordingly, the EZmployer
agrees thét it will not engage in the subcontracting of unit
work or services presently performed by unit employees so long
as said subcontracting would cause a loss of jobs of said unit
employees, except and unless said subcontracting is for good

reascn as determined by the City Manager.

ARTICLE 7
JOINT RESPONSIBILITIES

Section 1.

Under no circumstances will the Union cause or authorize
or permit its members to cause nor will any member of the
barcaining unit take part in any strike, sitdown, or slowdown,
at any location or on property of the City or any curtailment
of work or restriction of production or interference with the
operations of the City, during the term of this Agreement or
during any period of time while negotiations are in progress
between the Union and the City for the continuance or renewal

of this Agreement.

Section 2.
In the event of a work stoppage or other curtailment, the
Union shall immediately instruct the involved employees in

writing that their conduct is in violation of the contract and

\5




they shall instruct all such persons to immediately cease the

cffending conduct.

Section 3.
The City shall have the right to discipline up to and
including discharge, any employee who instigates, participates

in, or gives leadership to any activity herein prohibited.

ﬁqgt;oh 4,

There shall be no discrimination against any employee
because of his/her membership in the Union, or because of
his/her acting as &n officer or any other capacity on Dbehalf

of the Union.

The City and the Union shall not discriminate against any
emplcvee because of his/her age, sex, race, nationality,

religiocus cor political beliefs, or for Union activity.

ARTICLE 8
PROBATIONARY CLAUSE

All new emplovees shall serve a probaticnary peried of not

to exceed six (€) months.

Section 2.
A probationary employee may be laid off or terminated at
the discretion of the City without recourse to the Grievance

Procedure.




ARTICLE 9

The standard work day shall not be more than eight (8)

The standard work week shall not be more than five (3)

c¢ays beginning on Monday and ending on Friday.

ion 3.

‘n

Gg‘

r

.

Employees shall be paid time and one-half (1 1/2) for all

work in excess of eight (8) hours in one (1) day.

-

Section 4.
The lunch pericd each work dav will be one-half (1/2)

hour.

T

c

ion 5.

'tn
1%
b

Whenever an employvee has been scheduled or notified to
cepert for work, and is sent home due to no fault of his/her
ovn, s/he shall receive three (3) hours pay or bz previded
with some type of work of a reasonable, similar natures Zeor

thres (3) hours.

Section 6.

Employees are expectad to be regular in their attendance,

and to observe the working hours established by the City.




§quion T
Arrangements f£.r time off must be made with the employee's
immediate supervisor, in advance, and in accordance with the

provisions of the leave regulations under which the time off is

to be taken.
Section 8.

I1f, for soms legitimate reason, the employee is unable to
report for work at the established time set by the City for
his/her particular shift to begin, the Superviscr in charge
should be notified at least fifteen (15) minutes before starting
time unless physically impossible.

Section 9.

Work hours for D.P.W. employees shall be:

Year-round: 7:00 a.m. - 3:30 p.m.

Lunch: 11:30 a.m. - Noon

Water: One man will be required to work from 8:30 a.m.

to 5:00 p.m. on2 (1) Monday per month on a rotating

basis; but will receive a one half (1/2) hour lunch

period.
Section 10.
Comp Time verses Overtime - At employees option, but time

must ba taken within a three (3) month period. This section

shall be governed by the Fair Labor Standards Act.

16
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There shall be two (2) five (5) minute wash-up breaks

allowzsd the emplovee, on2 at lunch and one at quitting time.

Seekion 2.

All employees shall receive a twenty (20) minute coffee

break during the morning znd afternoon hours.

UNIFORMS AND GLOVES

Sectieon 1,

The City will provide six (6) sets of uniforms for all ef
its emplovees with one (1) or more years of seniority. 1In
addition to the above, one (l) winter jacket will also be
provided. Each uniform set will consist of one (1) shirt, and
ene (1) pair of opants. Any number of coveralls can be
substituted for any number of uniform sets on a one-for-one

basis.

Section 2.

The City will provide work gloves for all employees who
have a need for gloves in performing their work assignment.
Only one (1) cair of gloves will be issued per employee at cne
time. When gloves need to be replaced, the old pair must be
returned before a new pair will be issued. In addition, one

(1) pair of leather gloves will be issued in each year of this




Agreemant.
Section 3.

A joint Union-Management Committee will be <created fcr the
purpese of stucdying uniform requirements, specifications,
suppliars and making recommendations regarding same.

Section 4. Uniforms:

Uniforms to be supplied July 1lst of each year. The employee
is reguired to wear a clean, well maintained uniform each work
day. At the employee's optien and with the City's concurrence;
he/she may receive the cash equivalent of up to one-half of the
new uniform cost if he/she has an adequate supply of existing
uniforms.

ARTICLE 12

SAFETY AND HEALTO

Section 1.

The City shall make reasonable provisions for the safety and
health of the employees during the hours of their employment.
The Union of the employees will cooperate. with the CcCity in
encouraging the employees to cbserve safety and  health
regulations and to work in a safe manner at all times. the
City's Safety Committee, which is a permanent part of the City's
Committee structure, will be continued and will have an employee
represantative from this bargaining unit. Minutes of the
meetings of this Committee will be prepared and a copy therof
furnished to the Local Union President and all participants.
Section 2.

Safety regqulations and equipment are intended to benefit

both the employee and the City and must be observed and/or

13




worn at all times.

Any ©crotest by an emplovee regarding the conditions and
orerztional safety of City equipment shall be made in writing
and submitted to the Supezrvisor. All orders to oparate
acnizwent which have been protested as unsafe shall be in
vwriting and signed by the Supervisor making such order. A
written agenda including all protests of equipment and other
szfety problems will be presented to the Safety Committee for

consideration and resolution.

ARTICLE 13

GRIEZVENCE PROCEDURE

Section 1.

Should a difference arise between the City and the Union
as to the meaning or application of this Agresment, it shall
be settled in accordance with the Grievance Procedure set

forth below:

STEP 1

Any employee having a grievance shall advise the foreman
of the nature of the grievance and shall discuss it with the
foreman. The Union Steward may be requested to participate in
tha discussion with the foreman. If not settled within the
shift, it shall be reduced to writing and presented to the
Department Supervisor. Any grievance not submitted within ten

(10) working days of its occurrence shall be considered




antowatically closed.

STEY 2:

The written grievancz shall be discussed between the
Stewvard of the Union and the Department Superintendent or the
designated Surervisor. The applicable Supervisor shall give
his/her written decision within five (3) working days
(excluding Saturdays, Sundays, and Holidays) of receipt of

written grievance.

STE? 3:

In the event the grievance is not settled in Step 2, it
shall be submitted to the City Manager. The decision of the
City Manager shall be given in writing within ten (10) working
days (excluding Saturdays, Sundays, and Holidays) after

teceipt of the grievance.

STE? 4:

In the event the Union is not satisfied with the decision
of tep 3, the Union may, within five (5) days after the
decision in Step 3, request in writing to the City Manager,
that the grievance be submitted to the Appeal Board. Failure
to make such request within ten (10) working days shall result

in the grievance being automatically closed on the basis of

the last decision.

The Appeal Board shall consist of the City Manager and one

(1) representative appointed by him, and two (2)




representatives of the Union. The Appeal Board shall hold a meeting within
£ifteen (13) working days and shall carefully investigate the facts and

iscuss them in an effort to resolve the grievance or grievances before the

T

Apneal Board. In the event the parties ara unable to resolve the matter,
it may be referred to an impartial arbitrator as hereinafter provided. The
gemployer or the Union may call any witnesses (the employee or witnesses who
may have information er knowledge of any fact relating to the grievance)

before the Board.

If reguestad by the Union, they shall be allowed time to submit the
grievance to the Unicn Grievance Panel for review of the dispute if it has
not been resolved to the Union's satisfaction by the decision of the Appeal
Beard. The decision of the Unions Grievance Panel will only be used as an
internal review/decision of the issue/grievance by the Union and shall not
bes binding or submitted as evidence if either of the parties file for
arbitraticn.

In the event arbitration is reguested in accordance with the preceding
paragraph, the partiess shall request Federal Mediation and Cocnciliation
Service to submit to them;, a panel of arbitrators in accordance with its
rules and procedures. The impartial Arbitrator shall be selected from said
pznel or subsequent panels as may be reguested by the parties. The
cacision of the impartial Arbitrator shall be final and binding on all
parties. th2 Arbitrator may not add to, subtract from, change or amend any
of the terms of this Agreement and shall only concern himself/herself with
the interpretation and application of the terms of this Agreement. The
expense of such impartial Arbitrator shall be shared equally between the
Employer and the Unien.

Section 2.

Any grievance not appealed from a decision in one of the

21




steps of tha above procedure to the next step as prescribed

shall be considered dropped.

Thz Stzward of the Union shall be paid for time lest
during working hecurs in attending grievance meetings with City
representatives. S/he will be permitted to leave his/her job,
upon request, and after receiving approval by his/her foreman.
§/he shall report to his/her foreman upen his/her completion
cf his/her investigation and if s/he goes into the Department
of another foreman, s/he must first notify such foreman of
his/her presence. This richt to receive pay for time lost
sﬂall not be abused. The City so will furnish cards for the
maintenance of records of the time spent hereunder. An

employee having a gcievance shall first gain permission of

ek
ot

w

his/her foreman befors leaving his/her job to contact
tnien Steward. The Altarnate shall be a2llowed time off with

cay to attend 2Appeal Board meetings and arbitration hearingcs.

Saction 4.

Any complaints involving discharge or disciplinary actien
must be £filed in writing within three (3) working days,
(excluding Saturdavs, Sundays and Eolidays) and the City
Manager shall render a decision within three (3) working days,

excluding Saturdays, Sundays and Holidays) of its receipt.

senction S5.
Any employee who is reinstated after discharge and/or

disciplinary layoff shall be returned to thz same work if
??




available, work of 2 similar class at the same rate of pay, or
as may be agreed to by the parties or as may be determined by

the Appeal Board as the case may be.

Section 6.

No claim for back wages shall excesd the amcunt of wages
the employee should otherwise have earned at his/her regular
rate, less any compensaticn s/he may have received from any

scurce of emplovment during the periocd in question.

Section 7.

Should an emplovee be substituted for by an employee with
lesser seniority, contrary to the seniority provisions of this
Agreement, the empleyee adversely affected shall receive

compensation as herein provided.

Section 8.

The compensation to such employee  shall be equal to
his/her rate of pay times the hours lost during such
substitution, provided time loss shall not start sooner than

after notification to the City that such substitution exists.

Saction 9.
All layoff and recall notices and notice of disciplinary
and discharge action taken and the reasons thereafter shall be

in writing.

Section 10.

An agreement reached between the administration and the

bargaining committee is binding on all workers affected and




cannct be changed by any individual.

Section 11.

Special meetings to discuss and possibly dispese of
emergency problems and grievances may be held whenever
mitually agreed to between the bargaining committee and

administration.

S=ction 12,
Authorized non-emplovee representatives, upon reasonable
reguest of the City Manager, shall be granted permission to
=

enter any areas of the City operation for the purpose of

adjusting grievances with the designated superviscr.

ARTICLE 14

VACATION PROGRAM

Section 1.

Vacation is not intended as a bonus. It is granted for the
purpose of allowing the employee to leave his/her duties for
rest and relaxation in order that s/he may serve the City more

efficiently throughout the balance of the year.

Section 2.

Each regular full-~time employee shall be allowed a
vacation with normal pay, subject to the following

requlations:

&) One (1) full continuous year of service shall be

required befere any vacation is granted. Nine (9)




c)

months or 1,600 hours service in any prior fiscal year
shall be deemed to constitute one (1) year of
continuvous sarvice. Thareafter, vacation time shall be
zccumulated on a monthly pro-rata basis. Vacation time
will nolt be accumulated while an emplovee is c¢n
ker's Compensation. Vacation may be granted in

acvance of being earned in any one (1) fiscal vear by

avproval of the City Manager. If such advance vacation
is granted and subseguent thereto, the emplcyee

tarminates City employment, any unearned vacation
shall ba automatically daducted from the emplovee's

last pay.

Emplovees with less than five (5) years of consecutive

service shall receive a wvacation of ten (10) working

Employees with more than five (5) years of consecutive
service shall be granted one (1) additionzl wvaeatien
day for each year in excass of the five (3), 1i.e.,
they shall receive vacations on the basis of the

following schedule:




D)

i
—

E)

G)

1986-1989

5 years - 12 days
6 years = 13 days
7 years - 14 days
8 years - 15 days
9 years - 16 days
.10 years - 17 days
11 years - 18 days
12 years = 19 days
13 years = 20 days
14 years - 21 days
15 years - 22 days
16 years - 23 days
17 years - 24 days

18 and over 25 days

Vacation time, wvacation/sick téme and accumulated tine
can be accumulatad for two (2) calendar wvears, if
approved in advance by the City Hanager. In no case
shall it be accumulated for more than two (2) calendar

years.

A vacation schedule for employees in all departments
shall be developed by the Department Head, keeping in
mind the desires of the employees. It shall be the
policy of each Department Head to schedule vacations
over as wide a period as possible in order to maintain
operations without resorting to hiring additional

help.

Employees shall submit their vacaticn reguest teo the
Department Head before February lst of each year and a
vacation schedule shall be posted by March 1lst of each

year.

All vacation pay will be figured on a normal day rate.
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an employee becomes ill and is under the care of a

y-licensed physician during his/her vacation,

/her vacation shall be rescheduled.

ARTICLE_ 1

DISABILIYY INSURANCE SICK LEAVE

cost to the emplovee, the City will provide

insurance a2s outlined per the attached Exhibit A or
coverage. The terms and conditions of the insurance
2 harein included by reference, and the City makes

s no assurances beyond those terms and conditions.

onary employees will earn (accrue) sick leave at
£ one (1) day (eight [8] hours) for each full month
s of emplovment. The sick 1leave shall not be
for use or credited to the sick bank until

completion of the probationary peried.

niority employees will earn (accrue) sick leave at
one (1) day (eight [8] hours) for each full month

of employment. Maximum sick leave earned per year

twelve (12) days. Sick leave days shall be

=
=

to a maximum of thirty-six (36) days at the end o

year.
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Section 4.

All ewmployecs having in excass of btywonty-feur (24) days as
of June 30 of each fiscal year, will have an cption of
teceiving compensation computed on the basis of 33 1/3% (one-
third) of their reqular hourly rate for all sick leave in
exc¢cess of twenty-four (24) days or may rceeivae the equivalent
25 personal time with pay during the next subscquent f£iscal
vear. For example: If an cuwploven with a twentv-four (24) day
sick bank as of July 1, 1586 utilized no sick time during the
fiscal year, that employee would have reached the thirty-six
(36) day maximum accumulation of Juna 30, 1987. At that time,
said employee would receive four (4) days pay at his/her rate
of June 30, 1987, (33 1/3% of the 12 days ~ the excess batween
3§ days and the 24 day leave bank). Or, the employee, at
his/her option, wavy reguest to be credited with £four (4)
personal days with pay to be used during the next subsequent

fiscal year.

The use of the personal time is subject to approval in
zévance by the Department Head, but may bc requested for use
for any reason by the employee. Personal time shall be
available £for use by the employee in units of four (4) hours
cr more. Should an employee fail to usz the personal time
during the fiscal vear, said personzl time would be lost to

the employee.

Section 6.

The steps outlined in Scction 4 wil) continue each vyear
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with payments (or choice of personal time) to be calculated in
late June or early July based upon the rate of pay in effect

on Juna 30 of the just-ended fiscal year.

Accumulated sick leave may be used in the following

manner:

A) Acute personal illness or incapacity over vwhich the

employee has no reasonable control.

B) Absence from work because of exposure to a contagious
disease which, according to public health standards,
would constitute a danger to health of others by the

emplovee's attendance at work.

C) ©Sick 1leave shall be available for us2 by employees in

units of one (l) hour or more.

Section §.

Employees using sick leave during a period that includes a
scheduled holiday will be paid for the holiday. The employee
cannot be paid for both on the same day, nor will the employee

be charged for a day of sick leave.

Section 9.

An employee absent for more than one (1) menth, with the
exception of paid vacation and paid leave of absence, will
earn a sick leave day for the first month only.
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Current work day is established to be eicht (8) hours for
all employees in this unit. No employee can draw more than the

forty (40) hours of sick leave during a weekly period.

Section 11.

A certificate frem a reputable physician or from the
Hezalth Department may be required as evidence of the illness
befora compensation for the pericd of illness is allewed. It
is not the intent of this Article to discriminate against
employces for the reasonable use of sick leave, but to assure

the efficient and timely delivery of sarvice to the public.

Secticn _12.
The leave request form furnished by the City must be
filled out completely and properly signed and submitted by the

emplovee for sick leave absences.

Section 13.
Upon the employee's death, retirement, or resignation in
good standing, the City will pay fifty percent (508) of

his/her accunulated unused sick leave.

Section 14. Inijury or illness coutside the scope of Emplovment:

A) Emplovees who lose time from work on account of non-
duty injury or illness may utilize their available
sick 1leave bank during the short term disability
waiting period (30 days). (Vacation time may be
approved for utilization upon exhausting the available
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sick time baszd upon the sole discretion of the City

Hanagezs.)

B) During the £first ¢two (2) months of a non-duty
connected disability, the City will continue to
provide hospitalization insurance, 1life Insurance,
optical insurance and dental in:u:ancé. Sick leave and
vacation leave wi;l be carnad only during the first

month of non-duty connected disability.

€) If &an employee is unable to gpeturn to work after six
(6) months from the date of the non-duty cennected
gisability, &ll remaining leave time shall be paid to
the emplovez basad upen the appropriate hourly rate.

-
1

The remaining unused sick leava will be computed at

f£ifty percent (50%). Accrued vacation, and if

fu

ppropriate, personal time will ba compensated at one

hundred percent (100%).

D) An employece who is unable to return to work after six
(6) months from the date of the non-duty connected

disability, shall cease to be a seniority employee.

gection 15,

Sick leave shall be defined as an authorized absence £rom
duty with pay by reason of the illness of the employee or a
member of his/her immediate family, or o}her justifizble
absence in the judgment of the bepartmen% Gead and City
lienager. For all sections of this contract, the immediate

femily will be: employee's spouse, child, mether, father,
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o

sister, brother, parent-in~law, or other relative in ¢t

employee's household.

ARTICLE 15

FUONERAL LEAVE

Section 1.

in employee will be granted a maximum of three (3) days
leave without charge to attend the funeral of their spouse,
child, mother, father, sister, .brother, parent-in-law,
crandparent, grandparent-in-—law, or other relative in the

emploves's household when the funeral is held within a three

hundred (300) mile radius of the City of Hazel Park.

An emplovee will be granted a maximum of five (3) days
leave, one-half (1/2) of which shall be charged to sick time,
to attend the funeral of their spouse, éhild, mother, father,
sister, brother, parent-in-law, grandparent, grandparent-in-
law, or other relative in the employvee's household when the
funeral 1is held outside of a three hundred (300) mile radius

of the City of Hazel Park.

ARTICLE 17

LEAVE WITHOUT PAY

Section 1,
Department FHeads may grant leaves of absence without pay

te regular employees up to ten (10) working days in duration.
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When leavas are to exceed the ten (10) working days, they must

be approved by the City Manager.

h_g_;_i_on 2.

Leave nay be requested for any legitimate purpese, but
such leave shall not be granted if it is detrimental to the

best interest of the City.

Section 3.
Employees shall reguast leavz of abscnce, in writing, well

in advance of the date so desired.

ARTICLE 18
EDUCATIOQNAL LEAVE

Section 1.

The City Manager may authorize educational leave with pay
for a resqular employee to take schooling in the best interests
of the City. In such casas, employees shall be required to
return to City employment for a specified time after

completing the schooling.

ARTICLE 19

JURY DOTY, NATIONAL GUARD, AND ARMED SERVICES INDUCTION

Section 1.

An employee who is called for jury service shall be
excused from work for the days on which s/he serves (including
required reporting for jury duty when summoned, whether or not
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s/he is used as a juror) and shall receive, for each such day
of jury service, cn which s/he otherwise would have worked the

ifferencce between the payment s/he receives for such jury
segvice and the amount calculated by the City in zccordance
wicth the fellowing amount calcula;ed by tha City in accordance
with the follewirng formula: Such pay skzll be based on the
number of days such employee should have worked had s/he not
baen parforming such jury servica (plus any holidays ian such
psricd which s/he would not have workad) and the pay for each
such day shall be eight (8) times hisfher rsqular hourly rate

axeluding shift differentials, Saturdays, Sundays, or
ovzrtime premiums) during the last pzyroll period worked prior
to jury service. Tha employec will.p:assnt proof that s/he did

szrve, and the amount of pay, if any, received therefor.

Section 2. National Guzrd Dutwv:

Same provisicns as centained in Secticn 1 abeve, apply to

Special National Cuard Duty or training periods.

Szgtien 3. Induction Into Armed Forces:

The City &zgrges to abide by the recuirements of the law
with respect to persons heretofor or hereafier serving in the

2rmed Forces of tha United States.

Section 1.

Regqular full-tim: employees shall receive three (3)
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personal leave days in each year of this contract. Such personal
days shall be in additien to personal days earned by the
conversion of sick time. Personal days are to be taken off
during the year in which they are earned or they will be lost.
Section 2.

The employee is requested to give his/her Department Head at
least two (2) days notice. If the employee is unable to give two
(2) days notice, this shall be taken into consideration by the
Department Head.

Section 3.

Personal days will be granted only if manpower allows.
Section 4.

Personal days shall be used for personal business which can
only be attended to during the employee's regular working hours,
and not for vacation, recreation, shopping, or to attend any kind
of sporting or social event. Personal days will not be charged

to sick time.

ARTICLE 21

WORKER'S COMPENSATION

Section 1.

In case of injury to a regular full-time employee during the
performance of his/her regular duties resulting in temporary
physical disability to the extent that he/she is unable to resume
his/her regular duties, he/she shall be entitled to his/her

regular pay. The first seven (7) days of
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such absence shall be paid by tha City, but shall not be
charged the employee's zccrued sick time. After the first
seven (7) days, th2 empleyee shall continue to receive his/her
rogular pey, but the difference between Worker's Compensation
znd his regular pay shall be charged zgainst his accrued sick
timn, upon the expiration of which the City shall terminate
regular pay and the employee shall receive only those benefits
which s/he is entitled to under Worker's Compensation. Upon

his/her return %o full-timz employment, th2 amount of sick

e |

timr which had been charged againﬁt tha employee during
his/her a2bscnce will be restored to his/her credit; providing
that.the employee can justify by the statement of a competent
phys¢ician, appreved hy tha City, tha fact that his/her absence
and the length of his/her absence was duez solely to a job-
connected injury and previded further, that in the event of an
allsged recurrence of the disability is due solely to the
original job-connected injury &and the employee shall be
entitled only to the porticn of the sick leave days which were

not used during the first absence.

No employee will bz entitled to compensation insurance
during periods of convalescence from injuries received in the
recgular performance of his/her duties in addition to his/her
tegular compensation. Any compensation insurance due an
employee of the City under the provisicns of the City's
compensation insurancs pélicies during the convalescence

period in  which s/he is being paid  his/her -~ regular

-




compensaticn by the City, shall be endorsed and paid to the City
Treasurer, and shall be credited to the proper funds of the City.
Sgection 3.

In order to become eligible for injury leave with pay, an
cuployse shall immediately report any injury, however miner, to
his/her foreman or supervisor and take such first-aid treatment
a3 may be recommended.

Section 4.

No employse of the City shall be entitled to his/her ragular
compensation for absence from duty on account of injuries if said
injuries were received when not on regular duty. Such absencs
from duty will be considered as sick leave, and will be geoverned
by the rules pertaining to sick leave.

NMOSPITALIZATION

Saction 1.

The City of Hazel Park will provide Blue Cross/Blue Shield
preferred Physician coverzge effective September 1, 1982, for all
full-time employees and their families for so 1long as the
employea remains on the payroll. The City will reimburse the
deductible up to Cne Hundred Dollars (§100) per calendar year
when documentation is submitted by the employee.

SECTION 2.

Blia Cross cdefines the family to include tha empleyee, the

employee's spouse and children through the calendar year in
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which thay reach their ninetecnth (19th) birthday.
Section 3.

Employeesa may, at their option, and at their own expense;,
provide protection for other dependents such as: parents, blood
relative, members of their household and for children over
nineteen (19).

ARTICLE 23

DEHTAL COVERAGE

Section 1.

The City will provide dental care coverage for all full-time
employees and their families. The dental plan shall provide the
following:

-~ 100% Compensation for Preventative Treatment

0% Compensation for Routine Treatment

60% Compensation for Major Restorative Treatment

50% Compensation for Orthodentic Treatment

Orthodontia 50% calendar year maximum $1,000 except

Orthodonia.
- Orthodonia $1,000 lifetime maximum.
The City contribution for this coverage shall be one hundred

parcent (100) of the total cost.
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ARTICLE 24

OPTICAL COVERAGE

Section 1.

Effective immediately, the City of Hazel Park will provide
optical care coverage under the Co-Op Optical No Co-Payment Plan
(or equal) for all full-time employees; and their families. The
City contribution for this coverage will be one hundred percant

(100%) of the total cost.

Section 2.
The Co-Op Optical shall cover the employee, spousz and
children up to nineteen (19) years of age, plus dependent

students up to age twenty-five (25).

Section 3.
During the term of this centract, the City shall provide
optical coverage under the Co-Op Optical Plan VI (or equal) as

follows:
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A. Annual eye exams.

B. Annual lenses and framass.

C. Frames included up to $30.00.

D. Number cne (#1) rose indoor tint.

=. Bifocals through a D-28.

F. Kryptok, D-Seq or Executive Bifocals.

G. Lenses - either glass or plastic.

1. Contact allowance - $50.00 towerd hard cr soft contact

lenses.

Section 4.

If on non-compensable leave, the employes shall have the
opticn to continue coverage under this Article to be paid in full
by the employee at the ten current rate, if allowed by the City's
Insurance Carrier. An employee who has used up all sick leave,
vacation time, and any other compensated leave time, but is still
unable to return to work due to illness which is not job-related,
shall be entitled to benefits as provided under Article 15,

Disability Insurance - Sick Leave.

ARTICLE 25

LIFE INSURANCE

Section 1.
A 530,000 Accidental Death and Dismemberment insurance
policy under a group insurance plan will be provided for each

employee at City expense.




Section 2.

A $5,000.00 life insurance policy shall be provided to all

persons who retire after July 1, 1980, at the City's expense.
ARTICLE 26
COHPEHSATION

Section 1.

There will be twenty-six (26) pays per annum, one (1) every
two (2) weeks.
Section 2.

All new hourly rated employees will receive maximum pay for
their classification and benefits after their first sixty (60)
days of employment.

ARTICLE- 27
WAGE RATE
Section 1.

Retroactive to July 1, 1989, classified employees will be

paid according to the following schedule:

BASE HOURLY RATE

CLASSIFICATIONS 7/1/89 7/1/90 7/1/91
Auto Mechanic $12.08 $12.08 $12.08
D.P.W. Workers $11.83 $11.83 $11.83

Section 2.
Each employee shall receive a lump sum payment each vyear,
not to be added on the hourly rate, longevity, or overtime.
July 1, 1989 - $2,300.00
July 1, 1990 - $1,800.00
July 1, 1991 - §1,500.00
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Section 3.
Classified employees hired after July 1, 1989 will be paid

according to the following schedule:

START DATE AFTER 1 AFTER 2 AFTER 3 AFTER 4 AFTER 5

RATE RATE RATE RATE  RATE RATE
Auto Mech. 59«25 §9.82 $10.38 $10.95 $11.51 sl2.cg
DPW Worker $9.00 $9.57 $10.13 $10.70 s511.26 §11.83
ARTICLE 28
OVERTIME
Section 1.

Employees shall receive allowancs for overtime work either
in the form of additional leave or pay. A record of authorized
overtime shall be kept by the City Manager. A record of
authorized overtime shall be kept by the Director.

Section 2.

Employees will be paid one and one-half (1 1/2) times the
regular hourly wage rate under the following conditions:

a) For night work or time worked in excess of eight (8)
hours in any day from Monday through Friday, except
for street cleaning, pumping, hydrant flushing, and
other occupations requiring normal working hours at
night.

B) For time worked on Saturday, provided that the
employee shall have worked not less than forty (40)
hours during the previous week. Paid sick time or
vacation time shall be considered as time worked.

Section 3.

Employees will be paid two (2) times the regular hourly
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wage rate for the time worked on Sundays or holidays, provided
that the employee shall have worked not less than forty (40)
hours during the previous week. Paid sick time or vacation

leave shall be considered as time worked.

ARTICLE 29
SEIFT DIFFERENTIAL

ection 1.
The following shift differential will be in effect:
2nd shift - Ten cents ($.10) per hour

3rd shift - Fifteen cents ($.15) per hour

Section 2.
Shifts are defined as follows:
2nd shift - 12:00 noon to 8:00 p.m.

dthshift -  3:00 p.m. to start of normal day shift

Section 3.
Shift differential 1is paid to personnel during perioda
when they are assigned to specific shifts during timec outlined

under Section 2 above, on a continual basis and not for

overtime work.
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ARTICLE 30

HOLIDAYS

Section 1.

Each regular full-time employee shall be entitled to the

following annual holidays during the term of this Agreement:

New Year's Evea ' Veteran's Day

Mew Year's Day Thanksgiving Day
Washington's Birthday Day Afrer Thanksgiving
Good Friday Christmas Eve

Memorial Day Christmas Day
Independence Day Employee's Birthday
Labor Day Martin Luther King's Day

*a

Two (2) Fleating Holidays
Employee's hired after July 1, 1989, shall not be entitled
to the two (2) floating holidays or the employee's birthday.
Section 2.

Birthdays and floating holidays must be taken off during the
year in which they are earned or they will be lost. Birthdays
will be taken off during the week in which they occur.

Each employee shall be granted three (3) additional days cff
(ADO's) during each year of this Agreement. These ADO's must be
used prior to June 30th of each year of the Agreement, or they
will be forfeited. Selection of the dates to be taken off shall
be based upon mutual agreement between the Employer and the
employee. Employees hired after July 1, 128%, shall nct b2
entitled to these three (3) additional days off.

Section 4.

When any of the above holidafs falls on Sunday., the

following Monday will be observed as a holiday. When any holiday

falls on Saturday, the preceding Friday, or the
44




COS§T OF LIVING

actio

The employees under this Agreement shall receive a cest of
living allowance which shall be in addition to each employee's
straight time hourly earnings and will be adjusted up or down
each three (3) months in line with the cost of 1living
allowance determined in accordance with changes in the latest
official Consumer Price Index for Urban Wage Earners and
Clerical Workers (including single workers) published by the
Bureau of Labor Statistics, United States Department of Labor
(1667=100) and hereinafter referrad to as the BLS consumer
Price Index. (This Index will be changed to a naw basa year of

1977=100 on January 1, 1982.)

During the term of this Agreement, adjustments in the

Cost of Living Allcwance shall be made guarterly as follows:

Effectjve Dats of Adjustment: First pay period beginning

on or about Octcber 1, of each fiscal year and at

quarterly intervals thereafter during this Agreemant.

Based Upon: BLS Consumer Price Index for September of

each fiscal year and at quarterly intervals thzreafter.

Saction 3.

In no event will a decline in the BLS Consuner Index,
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following Monday shall be observed as the holiday day off at
the discretion of the Department Eead. Should employee's
birthday fall on regular holiday, the employée is to receive
either the day befores or the day after, as arranged with the

employee's Department Eead.

Sesction 5.

In order tec qualify for a holiday with pav, an employee
must be on duty immediately before and after the holiday.
Authorized absence with pay will be considered as being on
dut?. All holidays that are to be observed on a Monday as set
by the Federal Government regardless of what day of the weeX

they fall on will b2 observed the same day.

ction 6.
A deduction will be made from an employee's pay for each
day or portion of a day of absence without authorized 1leave.
Employees are expected to be regular in their attendance and

observe the working hours as cutlined by each department.

ARTICLE 31
RESIDENCY

Section_ 1.

All employees shall be required to reside within £iftean
(15) miles of the border of the City of Eazel Park. Employees
who are presently living outside of the fifteen (15) mile
radius will be required to move to within that radius if they

voluntarily move from their present residence.
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below the July index of each fiscal year, provide the basis
for a reduction in the basic wage rate. Further, in no event
shall a cost of living allowance be granted in excess of the

following schedule:

1989-1990 - $.30
1990-1991 - $.30
1991-1992 4G $.30

Section 4,

The amount of the cost of living allewance shall b2 in
accordance with an index table to be agreed to by and betuzzn
parties heresto as established on receipt of the June index in
each year. There shall be a one cent ($.01) per hour allowanca

for each 0.4 change in the index.

S=action 5.

The amount of any cost of living allowance in effect at tha
time shall be included in computing overtime premium, vacation
pavments, holiday payments, longevity payment, and call-in

pay, but will be indicated as a separate item on the paycheck.

Ssction 6.

In th2 event the Bureau of Labor Statistics does not issue
the Consumer Price Index on or before the becinning of any pay
period referred to above, any adjustments reguired will bz
made at the beginning of the first pay period after receipt of

the Index.
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Saction 7,

COLA payments will be made in each pay period as thay are
earned and will be indicated separately from the base wages
earned, There will be roll-in of COLA of thirty-six cents
($.36) on the base rate for 1986. Thereafter, start from O

after each contract year.

The parties to this Agreement agree that the continuancs
of the cost o0f 1living allowance .is dependent upon the.
availability of the monthly BLS consumer Price Index in its
present form and calculated on the same_basis as the index for
June in each year, unless otherwise agreed to by the parties.
If the Bureau of Labor Statistics changes the form or the
basis for calculating the BLS Consumer Price Index, ths
parties agree to requast the Bureau to make available for the
life of this Agreement, a monthly Consumer Price Index in its
present form and calculated on the same basis as the Index for

June in each year.

Section 1.

Employees who recide outside of the legal boundarias of
the City of Hazel Park shall receive longevity paymesnl for

services to the City as follows:

48




5 years
10 years
15 years

20 years

Section 2.

Employees

City of BHazel

service
service

service

{ service

2%
4%
63

83

of
of

of

who recside within the

park as of December

shall receive longevity payment for

follows:

5 years

10 years,

15 years

20 years

S=sction 3.
Longevity

full cent.

Section 4.

of

of
of

service
sarvice
service

service

adjustment

3%
5%
7%

9%

total
total
total

total

legal

wages
wages
wages

wages

boundaries

lst in each

fiscal year

services to tho

total
total
total

total

wages
wages
vages

wages

shall be fractured to

The longevity payment shall be paid on or around Dacember

15th of each ye

1968

ar.

ARTICLE 34

RETIREMENT PLAN MODIFICATION

Section 1.

Voluntary retirement (Hazel Park Municipal Codaz

will be changed to provide as follows:

2,80,140)



A)

B)

ection

A general member may retire after his/her attainment
of fifty (50) years if s/he has twenty (20) or mere
years of credited service, or after his/her attainment
of age fifty-five (55) years, if s/he has f£iftzen (13)
or more years of credited service, r aftker his/her
attainment of age sixty (§0) years, Iif s/he.has ten
910) or more years of credited service, upon his/her
written application filed with the Board setting forth
at what time, not less than thirty (30) days nor more
than ninety (90) days subsequent to the execution and
filling thereof, s/he desires to bs retired. Upea
his/her retirement, s/he shall receive a paasion

provided in Section 2.80.160.

This provision became effective July 1, 1980,

ARTICLE 35
EFPECT OF ORDINANCE $25

1.

Ordinance #25, being Chapter 2.72 of the Eazal Park

Municipal Code, entitled "Merit System™ shall have no forca or

effect

with regard to any member of this bargaining unit.

Furthermore, it is agreed that in the event the City of Eazal

park amends or rescinds the said Ordinance, the Teamste:s

Union and all members of this bargaining unit waive any rich:

to object or oppose any modification.
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ARTICLE 36
WORK _SECORITY

Sectjon 1.

The City agrees that there will be no other layoffs unless
there is an across the board reduction. On recall, the same
shall apply to this bargaining unit, with the exception of the

20 firemen required by Charter.

QPTION TO MODIFY HIALTE PLANS

Section 1.

I is agreed that the City is investigating the
feasibility of a self-funded program exactly or better than
the present Eospitalization, Optical and Dental plans. If such
a self-funded plan is found to be feasible, the members of the
Teamsters Union hereby agree that such a2 program will be

implemesnted without further negotiations.

Saction 1.

The position of Dog Warden to be removed £from our

bargaining unit.

Section 2.

Crew Leader may perform bargaining unit work but shall

not replace full-time employees in the D.P.¥. unit during
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normal or overtime hours.
Section 3.
Employees shall be provided a microwave oven in their lunch

room.

ARTICLE 39

TERM OF AGREEMENT

Section 1.

This Agreement shall continue in full force and eififect
until 11:59 p.m., June 30, 1952. .

Section 2.

If either party desires to terminate this Agreement, it
shall, sixty (60) days prior to the termination date, give written
notice of termination. If neither party shall give notice of
termination of this Agreement as provided in this paragraph or
notice of amendment, as hereinafter provided, or if each party
giving a notice of termination withdraws ‘the same pricr to
termination date, this Agreement shall continue in effect from
year to year therafter subject to notice of termination by eithar
party on sixty (60) days written notice prior to the current
year's termination date.

Section 3.

If either party desires to modify or change this Agreement,

it shall, sixty (60) days prior to the termination date or any

subsequent termination date, give written notice
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of amendment, in which event the notice of amendment shall sat

forth the nature of the amendment or amendments desired.

ection 4.

If notice of amendment of this Agreement has been given in
accordance with this paragraph, this Agqreement may bn
terminated by either party on ten (10) days written notice of
termination but not before the effective termination data of
this Agreement. Anyv amendments that may be agreed upsn shall

become and be a part of this Agreement without nodifying oz

changing any of the other terms of this Agreemant.

.
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Section 5.

Notice of Termination Modification shall be in writing, and
shall be sufficient if sent by certified mail, if to the Unicn,
addressed to: .

TEAMSTERS STATE, COUNTY AND MUNICIPAL WORXERS LOCAL 214

2825 Trumbull Avenue

Detroit, MI 48216-1297
and, if to the Employer, acddressed to:

CITY OF HAZEL PARK

111 E. Nine Mile Read

Hazel Park, MI 480320
or, to any such address as the Union or the Employer may make
available to each other.

ARTICLE 40

SIGHNATURES TO AGREEMENT

IN WITNESS WHEREOF, the parties have hereto set forth their
hands and sesals this 23rd day of August, 1989.

CITY OF HAZEL PARK TEAMSTERS STATE, COUNTY AND

MUNICIP OR 3 LOCAL-,214
B!:)E/wn? 2615 . Br:%m
N L) é) 57(’ 4
B BY: @éﬂﬁ_

BY: BY:

BY: BY:
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LETTER OF UMNDERSTANDING

IT IS AGREED AND UNDERSTOOD by the parties hereto, the CITY
OF HAZEL PARX and TEAMSTERS LOCAL 214, that this letter is ocutside
of, and in addition to, the Labor Agreement reachz< on July 2,
1986, by said parties.

er agreed that the following shall apply and be in
ng the term of the above Labor Contract

1) Working Foremen at the D.P.W. will not have the richt to bumn
Tsamstars emolovess on the vacation schedule.

2) At the D.P.W., threes (3) men will be allowed on
anytime during the year with possibly four (4),
discretion of tha Director.

3) All emplovees will be resquired to continue to held the
Auto Mechanics in the maintenance of equipment as established
n the past. This would generally include greasing of vehiclas,
hanging of tires, oil changes and/or filter changes if appro-
iate, replacing fuses, light bulbs, windshielé wipers,
mall engine repair, and other light tasks rsquired to
improve the maintenance of all City wvehicles and eguipment.

4) Coffee breaks: It is understood that coffee breaks will
not exceed the allotted time. Allotted time includes all
travel and clean-up time.

5) Uniforms are not opticnal, but must be worn whila working.

6) The Local Union shall be provided a suitable bullezin kecard
for the gosting of Local Union notices or other matsrials.
No materials of 2z wvulgaz, profane or dercgatcIy natura shall
be posted thereon nor will notices and/or materials postad
on the City's bulletin boards be removed or defaced.

7a) Employees wishing to use ccmp-time must cdesignats it to
the Crew Leader when overtime is needed that same day, and
must be used within three (3) months or loss of the time

unless advance notice from the D.P.W. Director.

7b} Comp-time needed to work overtime during the Christmas
Holiday will have to be taken within that next month or
advance notice from the D.P.W. Director.

8) Employeses in the D.P.W. will get thrae (3) days off
betwaen Christmas and New years for vacation, but in such
an emergency will be called in for overtimz2, emplaoyese will
work for straight comp-time beatween the hours of 7:00 a.m.
£5 3:30 p.m.

9) 1In the Water and Sewer Department, two (2) employess with
the possibility of three (3) to be allowed on vacation.




10)

11)

129

11)

The D.P.W. will be combined into two units, one unit will
be the Parks and D.P.S., the other, Water and Sewer.

There will be a forty (40) hour maximum training period
for employees learning new eguipment and jobs.

All jobs will be alternated in tha Departmentcs with no
intention to discriminate any emplovee.

The maximum of being on one job will be thirty (30)
calendar days, after 30 calendar days, the employvee will
be moved from such job for thirty (30) days except in cage
of an emergency where no other emploves can run such
equipment.

All employees will be broke into eguipment and jocbs by tha
end of this contract.

Any more wording to be worked on in this contract will be
cpen for negotiations in this contract term.

Overtime Policy: 1In an emergency, any emplovee who is
notified by the Police Department to perform overtime work
may do so while on sick or vacation time.
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CITY OF HAZEL PARK

TEAMSTERS LOCAL 214

LETTER OF UNDERSTANDINRG

It is hereby agreed by, and between the City of Hazel Park
(hereinafter referred to as the "City") and the Teamsters, State,
County and Municipal Workers, Local 214 (hereinafter referreéd to
as the "Union") as follows:

1. It is understood and agreed by the Unicn and the City that,
as a condition of continued employment, all bargaining unit
members must maintain wvalid operator licenses, endccsements
and/cr other certifications which are required by federal and/or
state agencies for the lawful operation and driving on public
roads oi all City vehicles and eguipment.

2 In order to assist bargaining unit members in the initial
procurement (and renewals as may be regquired) of the Commercial
Drivers License and required endorsements, the City agress as
follows:

a. The City will provide the required physical examination at
City expense. Employees will be released from work for the
purpose of undergoing the physical examination.

b. The City will pay the cost, if any, of the reguired written
exanination(s) upon the employee's successful completion of such
examination(s).

c¢. The City will pay the cost, if any., of the required road
test only upon the employese's successful completion of such test.
(Employees must pay the cost of any failed road test(s).)

d. Employees will be released from work for the purpose of
taking the required written examination(s) and road test(s). 1In
the event the employee must repeat the written examination(s) or
road test(s), further release time will be provided no mcre than
once in each two (2) week period.

e. Upon issuance to the employee, the City will pay the cost
of the required Commercial Drivers License and endorsements;
provided that, should the employee leave City employment within
two (2) years of the date of such payment, the employee shall
reimburse the City through payroll deductions from the employee's




final paycheck(s).

f. In the event an employee fails to obtain the Commercial
Driver's License and required endorsements and such employee is
unable to obtain an extension of time from the appropriate
licensing agencies, the employee shall be placed on a thirty (30)
day unpaid leave of absence which shall be considered a final
notice period. If the employee .fails to obtain the Commercial
Drivers License and endorsements during the final notice pericd,
employment shall bs terminated at the end of the thirty (30)

calendar day period.

3. An employee's loss of, or failure to maintain, all required
operator licenses, endorsements and/or other certifications which
are required by federal and/or state agencies for the lawful
operation and driving on public roads of all City vehicles and
equipment, shall result in the termination of employment.

TEAMSTERS, STATE, COUNTY AND CITY OF HAZEL PARK

MUNICIPAL WORKERS, LOCAL 214

Jawnes Stump
City Manager

. 7/4 F )7 -5
ames Markley X\{/

Secretary-Trea er
Z/ﬂ/,—zﬁd’:‘:—_““‘

Ray Walters

Micnel Sunquest
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Generail Provisions

Eligibla Employeas

Commencemant of
Insuranca

Termination of
Insurzzica

All administrative and maintenence employees undex °

years who work at least 30 houxs per week for the e
on a regular basis, and who have completed 3 months
continuous servica are eligible. Employees who do
apply within 31 days of firsc becoming aligible wil.
be requized zo submic evidsnce cf insuzabilicy.

[t an ernploysa compleles an applicaiian {or insurancs or
tefcre the date on which he becomas eligitle, hisinsurar
ccmmence cn the earfiest datz on which ne is eligitie anc

been absent from wark during the precsecing foudsenc o
ta injury, disease ¢r mental disarder.

An ernplayee's insurance will terminats:
(a) When the Palicy is {srminztad,

(8} When his emcloyment is terminzatad exce® as note:
Lzy-Qif or lezve of Absance,

(c) Whnen he cezsas lo be elicitlz,

(d) When he siops making conlributions in 2 group wis
requirad ta centribule cr

() Whsn ne begins alezve of 2bsancs lo sawvein ina
farcas.

£ TN
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Defnition of

Tatal Disability

P
|

-
H
(1

Far the first twenty-four maonths of disability, "disabilily™ vill ke
defined as the complete inabilily of the employse, due o injuny
cr disease, to perform any and every duly perlaining o his
occupation, pravided that lhe empleyee shall be deemed adt «
be ciszbled if he engages in any cecupalion.

Thersafter, “disability” will be defined &s the cumglela inabilit

of the emplcyes, due ta injury or disezse, lo perniarm any an
b

every gainful eccupaticn for which hie is rezasonzbly fitlad by
education, training or experiznce.
Benefits will commence cn the 13152 day of continucus

disabiiity and will cantinue t..n"l the emplcyse ceasas 1o be
disabled, dies crm.aﬁhi* xceot in the case of disabiily
due lo 2 mentzl illness ¢r dasc dar.

Fer cisstilities due to 2 meantzl iliness cr cisorcer, benslits il
psvablﬂ uniil the emgloyes ceasas lo be dissbied, dies cralial
@5_"“. provided that ziter 24 months of cisanilily the individue
is conmfined in an instilution qualified lo car2 lor such a dis=bill!

*Fox employees d_s(.bled at tha following agszs,th:

rresponding Bemefis Pezisds will be ths maximwm
payoul pericd from the date of disablemans:
Age of Disablemenc Maocdmen Bengfic Peazdg
61 or youwmger to aga &5
€2 31/2 yeazs
83 and 64 3 ymaza
65 ta 63 2 yeazs
6% 1 y=ax
In no event will payments b2 made after age 0.

’\
"‘.;"-‘.‘..,_, Cf:’ \I\I/d\DA L FE LTO4:




habilitation
Jvision

ajver of Premimn

wcurrent
isakilitiss

‘zmrefits on Policy
‘srmination

A cisablad employee who relurns to work in rehabilitative
emgloyment may caontinue lo receive tanelils for 24 months.
Rehazbhilitative employment is any accupztian or employment fc
wage ar profit engaged in by the insured empioyes while he wc
cihenvise meat the definilion of totzl disatilily, In such a case,
the benefit will be reducad by 50% of the wagss receivad from
the rshatilitative emcloymant. Hawever, total income from zll
scurcas except an individual insurance policy will be limiled i
75% of the manthly earnings of the empleyae prior o becarnin
cisshled.

The pramium payatle lor an employes who is disabled ier 2t &
the qualifying p3riod will Be waived from the dale of disagiilty.

Provisicn is mads for recurrent disabilities. [ 2n insured emplc
having c=zs=d o te totzlly diszblad, returns to work forthe
erncloyer and within thr2e months agzin becamas lotally disal
from the same or relaled cause, the qualiiving peried will net
2gzin ba zpplicabie.

Benefits conlinus after the Pclicy is terminatsd. I an employ=
cisabled prior to terminzlion of the Falicy, bensiils wiil be pay

as theugh the Felicy had remainad in ferce.

-
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lcn has b2en preparad on thz assumption that on tha elfsctive dats of tha prt

<yee Is aksent frem work because of sickness or injury

and

> noindividuals e ba insurad whe zre not aciively employ -d, but whesa caverag

1 centinued by a spacial agreemant with the prasant carrier (2.g. leave of absan
iirzmant). 2

ta emplcyees to be insured {zll into the ahove cslzgories, ve will require
asons for not being at work, the natura of zny disskbilities, amcunis of pres
mny further informaticn necs4sary o avaluala the riske

#ing this information, we rasarve the right to raviza or withdraw our guotatics.
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Termination Of

Employment

No Medizal
Reguircrnents

The Canada Li

All employseswho are actively al work on the Eflecuve De
eligicle to jointha Plan.

Alterthe Elfective Daleitis acvisable for zn Employer o re
new emplayess lo eslablish garmanency of emplayment t
they become eligitle. A wailing pericd of three menthsist
sulticient.

An emglayea whais nol aclively 2l wark on the day hz wat
becaome eligible, will te eligible upan his ralum lowaork.

Upon tarminaticn of employment, all Group Insurancaisc
If an employeeis lzid off his insuranceais continusd untii th
the Pclicy month fallowing the cne in which hewaslaic cf

No medical examinalion is requirsd [or basicinsuranceif
emplayesejoins tha Plan wilhin 31 days of bacoming eligit

e Assurance Company ar.
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A weekly bensfit in accordance with the Schadule of Benafils is

payable to an employee who is unable to wark because of sicikns
or accident while his insurancaisin force.

The maximum bensfit pariod, as shown in the Schedule, isin
respect of each continucus period of disability, except inthe cas:
of an employze 2ge 65 or over, when the maximum period appiie
to any twelve consacutive montis.

One cantinuous period of disability includes all pariods of disaal
from the same or related causes unless separated by 14
consecutive days when the employee is actively at work.

To qualily for this benefit an emplayee must be under the cara of
a qualified phaysician.

If an employee is disabled on the date of terminztion of the palicy |
coverage will continue in force during the disabilily but enly until
the end of the pariod for which benetits ara payable. _|

Benefit Bensfils are payable for XmEmnERPERSREESRIHERZRIRY
aded) claims arising from pre<nancy. ‘

This benzfit do2s not cover:

1. Intenticnally seif-inflicted injury while sane crinsane.

2. Diszbility due to war orinsurrection. - s

3. Disability dus to participation in 2ny riot or civil sirife.

i%m&ﬁmmcmﬂmmﬂﬁﬁmm
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5. Bedily injury sustained as a result of commitling or attamptin:
to cammit a felany.

Benefits wiil be reduced by disabilily benefiis the emplayezis
entitled to apply for and receive under the Sccizal Security Act
(including dependants bensfits). Benafits wiil alsc Se reducad o
all other disability bensfits the employee is aligitis for, except icr
benefits under an indivicual insuranca palicy.

anada Life Assurance Company WU




