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Agreement Between

THE CITY OF HAZEL PARK

and

THE HAZEL PARK POLICE OFFICERS
Fraternal Order of Police - Patrol Officers

This Agreement entered into this day o:
between the City of Hazel Park, a Municipal Corporation, hereinafter
referred to as the "City" or "Employer", and the Hazel Park Police
Officers, Labor Council, Michigan Fraternal Order of Police,
hereinafter referred to as "Employee" or "Local Union", for the
purpose of achieving efficiency and the promotion of harmonious
relations between the parties.

ARTICLE 1

RECOGNITION

Section 1. Employees Covered. Pursuant to and in accordance with
all the applicable provisions of Act 379 of the Public Acts of 19 65
as amended, the City of Hazel Park does hereby recognize the Hazel
Park Police Officers, Labor Council Michigan Fraternal Order of
Police, as the sole and exclusive representative for the purpose
of collective bargaining in respect to rates of pay, wages, hours
of employment, and other conditions of employment for all Patrol
Officers, excluding the Command Officers of the Department.

Section 2. Other Acrreements. The Employer will not aid, promote,
nor finance any labor group organization which purports to engage
in collective bargaining or make any agreement with any other such
group or organization for the purpose of undermining the Hazel Park
Police Officers, Labor Council Michigan Fraternal Order of Police.

Section 3. Union Security and Check-off.

a. The Employer agrees to deduct membership dues each month from
the pay of those Employees who individually request in writing
that such deductions be made. The amounts to be deducted
shall be certified to the Employer by the Treasurer of the
Union, and the aggregate deductions of all Employees shall be
remitted together with an itemized statement to the Treasurer
by the 15th of the (current-succeeding) month, after such
deductions are made. This authorization shall be irrevocable
during the term of this Agreement.
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b. Authorization for Payroll Deduction,

I hereby request and authroize to be deducted from my wages
earned while in your employ, a labor representation fee of
$ ^___ P e r month. If any additional deductions are to be
made, it must be authorized by the President/Treasurer or duly
elected representative of the bargaining unit.

The amount deducted for the labor fee shall be paid by the
10th of each month to the LABOR COUNCIL MICHIGAN FRATERNAL
ORDER OF POLICE, 667 East Big Beaver, Suite 2 05, Troy, MI
48083.

(Print)

Address

Last Name First

City

Name Kiddle

State

Initial

Zip

Social Security Number SIGNATURE Date

Union Security Clause. Each Employee who, on the effective
date of this Agreement is a member of the Union, shall, as
a condition of employment, maintain his membership in the
Union. . Each Employee hired on or after the execution of
this Agreement, shall, as a condition of employment, become
a member of the Union 180 days after his hiring date or the
effective date of this Agreement, whichever is later , and
maintain membership in the Union. Employees who fail to
comply with this requirement shall be discharged by the
Employer, within thirty (3 0) days after receipt or written
notice to the Employer from the Union.

Exception to the above condition, however, shall recognize
that any Employee may exercise their choice of the following
alternate condition. In lieu of Union Membership, any
Employee shall pay to the Union, a monthly service charge
equal to the current monthly dues assessment. This
contribution is to be construed as a donation toward the
administrative cost of the Agreement. Employees who fail to
comply with-this condition shall be discharged within thirty
(3 0) days after receipt of written notice of such default
delivered to the Employer by the Union. Provided, however,
that this requirement as to Employees applies only to those
Employees within the classifications noted in Article One.
This shall not apply to Police Officers employed on or before
the date of this Contract.
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ARTICLE 2

UNION ACTIVITIES

Section 1. In general, the Employees of the Hazel Park Police
Department shall have the right to join Labor Council, Michigan
Fraternal Order of Police, and to engage in lawful, concerted
activities for the purpose of collective bargaining, or their mutual
aid and protection or to express or communicate any view through
the grievance procedure herein established, free from any and all
restraint, coercion, discrimination, or reprisal by the City of
Hazel Park.

Section 2. Release Time. Officers and other representatives of the
Local Union may be afforded a reasonable time without loss of pay
to pursue the enforcement of this Agreement by the processing of
grievances with approval of the Command Officer.

Section 3. Bulletin Boards. The Local Union shall be provided a
suitable bullerin board in the Police Squad Room for the posting of
Local Union notices or other materials. No materials of a vulgar,
profane or derogatory nature shall be posted thereon nor will
any notices posted on the Department bulletin board be removed or
defaced.

Section 4. Meetinc. The Local Union may schedule meetings
in the Police Department Squad Room provided such meetings are
not destructive of the duties of the Employees or the efficient
operation of the Department, provided said meetings are approved in
advance by the Police Chief, subject to veto by the City manager,
for just reason.

Section 5. The Local Union shall be represented in all negotiations
by their representatives who will be selected in accordance with
the rules of the Local Union. The Local Union will furnish the
City with names of its authorized representatives, members of its
Grievance Committee and such changes that may occur from time to
time in such personnel so that the city at all times may be advised
as to the authority of the individual representatives of the
Local Union with which it may be dealing. The City will in turn
through its City Manager, keep the Local Union advised as to its
representatives and any changes thereto.

Section 6. Under no circumstances during the term of this contract
will the Local Union cause or authorize or permit its members
to cause nor will any member of the bargaining unit take part in
any strike, sitdown, stay-in, or slowdown, at any location or on
property of the City or any curtailment of work or restriction•of
production or interference with the operations of the Ciry, during
the term of this Agreement. In the event of a work stoppage during
the term of this contract, or other curtailment of Police Service,
the City shall not be required to negotiate on the merits of the
dispute which gave rise to the stoppage or curtailment, until same
has ceased.
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Sectior. 7. In the event of a work stoppage, or other curtailment
during the term of this Agreement, the Local Union shall immediately
instruct the involved Employees in writing that their conduct is in
violation of the Contract and they shall instruct all such persons
to immediately cease the offending conduct.

ARTICLE 3

MANAGEMENT RESPONSIBILITIES

Section 1. It is recognized that the administration of the City,
the control of its properties and the maintenance of order and
efficiency are solely the responsibility of the City. Other rights
and responsibilities belonging to the City are hereby recognized,
prominent among which, but by no means wholly exclusive are:

The rights to assign personnel, to establish appearance and
performance standards, to regulate conduct and work procedures,
the maintenance and repair of equipment, the amount of
supervision required, the machinery and equipment necessary to
perform the police function; except as may be otherwise limited
by this Agreement.

Section 2. It is further recognized that it is the responsibility
of the City for the selection and direction of the work forces,
including the right to hire, suspend, or discharge for just cause,
assign, promote or transfer, to determine the amount of overtime
that will be worked, subject to the seniority rules, grievance
procedure and other express provisions of this Agreement as herein
set forth and the provisions of Public Act 78 cf 1925, as amended;
further, it is recognized that the City shall have the exclusive
right to determine work schedules and the right to select materials
and to purchase the services of others, contract or otherwise.

ARTICLE 4

SENIORITY

Section l. Seniority shall be applied on a Department-wide basis in
accordance with Employee's first day of employment.

Section 2. Probationary Employees. New Employees of the City cf
Hazel Park Police Department shall be considered as probationary
Employees for one (1) year following their completion of the
statutorily required training period. As an Employee finishes the
probationary period, he shall be entered on the seniority list of
the Police Department and shall rank on seniority from his date of
hire. There shall be no seniority among probationary Employees.
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Section 3, The Local Union shall represent probationary Employees
for the purpose of collective bargaining with respect to rates of
pay, wages, and hours of employment except discharge or discipline
of Employees, other than collective activities as permitted by
Public Act 379 of 1965, as amended.

Section 4. The Seniority list of all Employees shall be furnished
to the Local Union by the City once a year.

ARTICLE 5

HOURS OF EMPLOYMENT

Section 1. Each pay period shall consist of fourteen (14)
consecutive days. During each pay period, Employees shall work an
average of ten (10) days and be granted an average of four (4) days
off. Because of the use of the progressive schedule, exact hours
within pay periods shall vary.

Section 2. Trading of Days. Subject to the approval of the Shift
Lieutenant or Sergeant, Employees shall be permitted to voluntarily
trade work or leave days on a limited basis, not to exceed forty
(4 0) days per year regardless of who initiates the trade. A trade
will not be allowed if it would necessitate payment of overtime
due to operation of law or other provision of this Agreement. An
exchange of work detail prior to the first of the month shall not
be considered a trading of days under this Section. If time owed
is repaid during the same Fiscal Year as the original exchange, the
repayment will not be counted as a trade of days.

Section 3. Work schedules shall be posted ten (10) days prior to
shift change clearly indicating work days and off days for each
Employee. ~As of the first day of the month, the schedule shall
not be changed unless the change is mutually agreed upon by the
Employees and Management. If an employee becomes disabled and
restricted to light duty, he may be reassigned to accommodate his
current duty status. No change shall be demanded by the Employee
which would necessitate the payment of overtime due to operation of
law or ether provisions of this Agreement.

Section 4. The City and Union shall form a committee to review
future changes. Current practice shall remain as is until the
combined committee mutuallv acrrees to a change.

ARTICLE 6

HEALTH PLAN

MEDICAL COVERAGE

Section 1. The City of Hazel Park will provide Blue Cross (or
equal) coverage for all full-time Employees and their families
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for so long as the Employee remains on the rolls of the City as an
Employee. Such Employees will have the option to choose either of
the following coverages:

Revised Traditional Blue Cross. Comprehensive Hospital, D45NM,
CC/CLC, MVF-1, ML, Predetermination, SAT-2, SOT-PE, GLE-1, Master
Medical Option IV, $3.00 Prescription Drugs, PD-MAC, Complementary
Option - Exact Fill, DC. As set forth in Appendix A.

Blue Preferred Physician (P.P.O, Plan). Comprehensive Hospital,
D45NM, CC/C-LC, MVF-1, ML, TRUST 15, PLUS-15, SAT 2, SOT-PE, GLE-1,
Master Medical Option IV, MMC-POV, $2.00 Prescription Drugs,
PD-MAC, APDBP, DC

Coverage will also be provided for all retirees, and their families,
retiring after August of 1979, and surviving spouse after the death
of retiree, until she/he dies or remarries. This coverage will
be Traditional Blue Cross (or equal) coverage MVF-2 semi-private
with D4 5N rider MM4-P.D.P. Drug option. The differences between
traditional Blue Cross, Revised Blue Cross and the P.P.O. Plan are
set forth in Appendix C.

Blue Cross defines the family to include the Employee, the
Employee's spouse, and children through the calendar year in which
they reach their nineteenth (19th) birthday. Employees may at
their option, and at their own expense, provide protection for
other dependents such as parents, blood relatives, members of their
household, and for children over nineteen (19) years of age.

DENTAL COVERAGE

Section 1. During the term of this Agreement, the City of Hazel
Park will provide Dental Care Coverage under the Delta Dental
50/50 (or equal) payment plan for all full-time Employees and their
families, for so long as the Employee remains on the payroll. The
Delta Dental 50/5 0 Co-Payment Plan shall include the following
schedule of services:

Class I
Class II
Class III

Basic Benefits
Prosthodiontic Benefits
Orthodontic Benefits

One thousand dollars ($1,000.00) shall be the maximum combined Class
I and Class II benefit per member per contract year. One thousand
dollars ($1,000.00) shall be the lifetime maximum Class III benefit
per member.

Section 2. The City contribution for this coverage will be 100% of
the cost of such coveraae.
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OPTICAL COVERAGE

Section l. The City of Hazel Park shall provide Optical Care
Coverage under the Co-Op Optical No Co-Payment Plan for all
full-time Employees and their families for so long as the Employee
remains on the payroll. The City of Hazel Park will assume 100% of
the cost of such coverage.

Section 2. Effective as soon as possible after the execution of
this contract, the City shall provide optical coverage under the
Co-Op Optical Plan IV (or equal) for each full-time Employee,
spouse and children up to nineteen (19) years of age plus dependent
students up to age twenty-five (25).

The benefits are as follows:

a. Annual Eye Exams

b. Annual lenses and frames

Frames included up to $3 0.00

#1 Rose indoor tint

Bifocals through a D-28

Kryptok, D-Seq or executive Bifocals

Lenses - either glass or plastic

c.

d.

e.

f.

g-

h. Contra c*
lenses

allowance: S50.00 toward hard or soft contac

INSURANCE PLANS

Section l. It is agreed that the City has the option to change from
the existing hospitalization, dental and optical plan to self-funded
plans or other plans if the coverage is comparable or better.

ARTICLE 7

"WORKER'S COMPENSATION

Section l. Provision of the "Worker's Compensation Act in the
State of Michigan shall apply to all accidents and injuries of the
Employee in the line of Duty.

Section 2. In case of injury to a regular full-time Employee
during the performance of his regular duties, resulting in temporary
physical disability to the extent that he is unable to resume his
regular duties, he shall be entitled to his regular pay. The first
seven (7) days of such absence shall be paid by the City but shall
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not be charged against the Employee's accrued sick time. After
the first seven (7) days, the Employee will continue to receive his
regular pay, but the difference between Workers's Compensation and
his regular pay shall be charged against his accrued sick time, upon
the expiration of which the City shall terminate full pay, however,
the Employee may be eligible for extended duty related disability
coverage as defined in subsequent sections. "Upon his return to
full-time employment, the amount of sick time which has been charged
against the Employee during his absence shall be restored to his
credit provided that the Employee can justify by the statement of
a competent physician the fact that this absence was due solely to
a job-connected injury, and provided further, that in the event of
an alleged recurrence of the disability once having returned to
full-time employment, said competent physician will provide a
statement that the recurrence of the disability is due solely to the
original job-connected injury and the Employee will be entitled only
that portion of the Sick Leave days which were not used during the
first absence.

Section 3. Extended duty related disability coverage shall provide
an eligible Employee with 75% of his base salary for a maximum of
six (6) calendar months calculated from the date when the Employee
had exhausted benefits provided under Section 2 above. All sources
shall be taken into account.

Section 4. Eligibility for extended disability benefits shall
depend upon a clear showing by competent medical evidence that such
extended disability leave is necessary. The burden shall be on the
Employee to request extended benefits"and to provide the medical
evidence to jusrify the grant of such request:. In the event ~he
City and the Employee do not agree, based upon the medical evidence
presented by the Employee, the City may require the Employee to be
examined by a physician of it.s choice and his findings and opinion
shall be entitled to equal weight.

Section 5. Furthermore, in the event of recurrence of the same
disability, the Employer is entitled only to the balance of extended
duty-related disability, if less than six (6) calendar months were
used during the first absence.

Section 6. No employee will be entitled to compensation insurance
during the periods of convalescence from injuries received in
the regular performance of his duties in addition to his regular
compensation, except any compensation gained from an compensation
insurance that the Employee engages into privarely. Any compensation
due an Employee of the City under the provisions of the City
Compensation Insurance policy during the convalescence period in
which he is being paid his regular compensation, or 7 5% of the same
by the City, shall be endorsed and paid to the City Treasurer and
will be credited and paid to the City.
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ARTICLE 8

LIFE INSURANCE

Section 1. Employees shall be provided a $4 0,000 life, accidental
death and dismemberment policy, the full cost of which shall be paid
by the City. The insurance shall continue so long as the Employee
remains on the payroll.

Section l.
holidays:

ARTICLE 9

HOLIDAYS & HOLIDAY PAY

Employees shall be paid for the following full day

CONTRACT YEARS

1990-1991
1991-1992
1992-1993

New Year's Eve
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Easter
Memorial Day

Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Christinas Eve
Christinas Day
Employee's Birthday

Section 2. Each Employee shall receive in the check covering the
pay period in which the Holiday falls, a sum equal to eight (8)
hours pay for the Holiday. the Employee's Hourly pay will be
computed by dividing his Base Salary by:

1990 - 1991
1991 - 1992
1992 - 1993

2 08 0 hours
2 09 6 hours
2088 hours

ARTICLE 10

PERSONAL LEAVE DAY

Section 1. Each employee will receive four (4) Personal Leave Days
per year. Personal Leave Days are not charged to sick time, which
may be used for personal reasons, but may not be accumulated from
one year to the next.

Section 2. An Employee is required to give at least five (5) days
written notice of his desire to take this Personal Day off. If the
Employee is unable to give five (5) days notice, this shall be taken
into consideration in granting approval of this request.
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Section 3. Personal Leave Days may be taken off in one (1) hour
increments and approved by the Shift Commander at the individual
officer's risk. The Employee will be docked if they do not have
time coming.

ARTICLE 11

VACATIONS

Section 1. All Employees shall be eligible for vacations with
pay, except during probationary periods. Such vacations shall be
arranged by the Chief of Police, and the choice of the time as far
as possible, will be granted according to their seniority.

Section 2. Vacation time will be based on the following schedule

1-5 years -
6 years -
7 years
8 years -
9 years
10 years
11 years
12 years
13 years
14 years
15 years -
16 years -
17 years
18 years -
19 years -
2 0 years -
21 years
22 years
23 years -
24 years
25 years and

12 days
13 days
14 days
15 days
16 days
17 days
18 days
19 days
20 days
21 days
22 days
23 days
24 days
25 days
2 6 days
27 days
2 8 days
2 9 days
3 0 days
31 days
above - 32 days

Section 3. The City shall determine the number of officers who will
be permitted to be on furlough at any given time.

Section 4. Officers should use their Vacation Days annually, but
under no circumstances will they be permitted to accumulate more
than the number of days due them during a two (2) year period.

Section 5. Vacation Days may be taken off in one (1) hour
increments and approved by the Shift Commander at the individual
officer's risk. Employees will be docked if they do not have the
time coming.
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Section 6. In the event that a bargaining unit member requests a
vacation day and no other bargaining unit member assigned to that
officer's shift is scheduled on vacation that date, the request will
not be denied.

ARTICLE 12

LONGEVITY PAY

Section 1. All non-resident Employees covered by this Agreement
who have completed five (5) or more years of service on a full-time
basis as of December 1st of any calendar year shall be paid, by
December 15th, longevity pay according to the following schedule:

5 years but less than 10 years - 2% of base salary, overtime
& holiday pay

10 years but less than 15 years - 4% of base salary, overtime
& holiday pay

15 years but less than 2 0 years - 6% of base salary, overtime
& holiday pay

2 0 years but less than 25 years - 8% of base salary, overtime
& holiday pay

25 years and over -10% of base salary, overtime
& holiday pay

Section 2. All resident Employees covered by this Agreement who
have completed five (5) or more years of service on a full-time
basis as of December 1st of any calendar year shall be paid,
pursuant to Ordinance No. 533, by December 15th, longevity pay
according to the following schedule:

5 years but less than 10 years - 3% of base salary, overtime
& holiday pay

10 years but less than 15 years - 5% of base salary, overtime
& holiday pay

15 years but less than 2 0 years - 7% of base salary, overtime
& holiday pay

20 years but less than 25 years - 9% of base salary, overtime
& holiday pay

25 years and over -11% of base salary, overtime
& holiday pay

Section 3. All Employees regardless of residency hired on or after
July 1, 19 88, who have completed five (5) or more years of service
on a full-time basis as of December 1st of any calendar year shall
be paid, inclusive of any Ordinance No. 53 3 monies, by December
15th, longevity pay according to the following schedule:

5 years but less than 10 years - 2% of base salary, overtime
& holiday pay

10 years but less than 15 years - 4% cf base salary, overtime
& holiday pay
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15 years but less than 20 years - 6% of base salary, overtime &
holiday pay

20 years but less than 25 years - 8% of base salary, overtime &
holiday pay

Section 4. The City resident schedule shall apply only when an
Employee is a resident of the City of Hazel Park on December 1st.
There will be no proration when an Employee was a City resident for
part of the year but no longer resides in Hazel Park on December
1st.

ARTICLE 13

OVERTIME

Section 1. Overtime shall be defined as time spent on duty by an
Officer other than his normal work day when he is called in by the
Officer in charge, required to work beyond his normal schedules
termination time, or is required to attend training other than
during scheduled work time, or court functions, both civil and
criminal, which arise as a result of his official police duties.

Section 2. There will be no payment whatsoever for Civil Service
Commission Hearings, grievance arbitrations, or other proceedings
relating to a labor dispute.

Section 3. Overtime shall be paid at a rate of time-and-one-half an
Employee's hourly rate as defined below.

Section 4. Employees shall receive a minimum of two (2) hours for
each court appearance except:

a. When the court time is less than two (2) hours prior to the
beginning of his tour of duty, or

b. When the time immediately follows his tour of duty.

Section 5. Employees who are called onto duty curing their off-duty
hours shall receive a minimum of two (2) hours except when their
reporting time is less than two (2) hours prior to the beginning of
their tour of duty; in the latter case, they shall receive credit
for the exact time worked.

Section 6. During the term of this Agreement, the Employees hourly
rate shall be determined by dividing the base salary by:

1990-91
1991—S2
1991—93

2 08 0 hours
2 09 6 hours
2 088 hours

Section 7. Overtime shall be granted in increments of fifteen (15)
minute periods of work beyond the termination time. The following
table shall be used to compute each hour of overtime:

-12-



1 - 1 5 minutes - .25 hour
16 - 30 minutes - .50 hour ~ •
3 1 - 4 5 minutes - .75 hour
4 6 - 6 0 minutes - 1.0 hour

Section 8. Overtime shall be paid on each payroll.

Section 9. The following procedures shall be followed when overtime
is to be assigned:

a. The City retains the sole right to determine the need
for overtime.

b. Whenever possible, officers shall not be given overtime
assignments which cause them to work in excess of twelve
(12) consecutive hours (including regular duty of hours).

c. If an Officer calls in sick prior to the beginning of his
shift (or the shift is shorthanded for any other
unanticipated reason):

1. The Shift Commander shall retain the required manpower
from the shift on duty to work an additional four
(4) hours. The overtime shall be offered to Officers
according to their seniority; all except the lowest
seniority person(s) available will have the right to
refuse the overtime.

2. The Shift Commander shall then contact persons scheduled
for work on the following shift, based upon seniority,
offering then four (4) hours overtime prior to their
regular tour of duty. All persons shall have the tight
to refuse except for the lowest seniority Officer(s).

d. If an Officer(s) becomes ill or is injured while on duty,
(or added manpower is needed), and the Shift Commander
believes that a replacement(s) must be sought:

1. If there are MORE THAN FOUR (4) HOURS remaining to be
worked, the Commander shall contact off-duty members of
his own shift according to seniority, offering them the
overtime opportunity. If no one accepts it, he shall
call the other members of the Department according to
their seniority. The lowest seniority man must accept
the overtime work.

2. If there are FOUR (4) HOURS OR LESS remaining to be
worked, the Commander shall contact Officers scheduled
to work the following shift according to their
seniority, and offer them the overtime opportunity.
The lowest seniority man available on that shift must
accept.
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e. If sufficient manpower is scheduled for a shift and the
Chief, or his representative is aware of it sufficiently in
advance, the overtime shall be posted on the bulletin board
and the highest seniority person desiring it may claim it.
Closing time for selection shall be 4 8 hours in advance of
the overtime, if possible.

f. In the event of an emergency requiring as much manpower as
can be immediately summoned in the opinion of the Officer in
command, Officers shall be contacted in any order and must
report for duty immediately.

g. Any overtime not covered in the aforementioned procedure
shall be granted by the Shift Commander based upon seniority
of the men available. It is understood that in the event
special qualifications and/or training is needed to perform
an overtime assignment or in the event immediate response
time is imperative, (i.e. breathalyzer operation),
seniority may be a secondary consideration. Seniority
within specially trained groups of Officers will be
followed.

Section 10. This Article shall be reviewed and may be upon mutual
agreement revised by a subcommittee comprised of two representatives
of the Union, the Chief of Police or his designee and the Scheduling
Officer.

ARTICLE 14

DEPARTMENTAL RULES

Section l. The rules and regulations, general orders, and special
orders, as revised, presently in effect as of the date of this
Agreement, and not in conflict with this Agreement, are adopted
hereby and incorporated herewith.

ARTICLE 15

CIVIL SERVICE RULES

Section 1. It is recognized that there is a Civil Service
Commission that has been established in the City of Hazel Park
pursuant to and in accordance with Act 78 of the Public Acts of 1925
amended. In conformity with the Act, the Commission has adopted
certain rules and regulations which may be revised. It is agreed
that those rules not in conflict with this Agreement are hereby
recognized.



ARTICLE 16

GRIEVANCE PROCEDURE

Section 1. Every effort shall be made to adjust disagreements
between the parties in an amicable manner. Therefore, it is agreed
that all grievances, disputes, or complaints arising under the terms
of this Agreement shall be settled in accordance with the procedure
herein provided.

Section 2. The Local Union shall create a Grievance Committee
composed of the four (4) elected officers of the Union. Their names
shall be provided by the Union to the City at the time of their
election or appointment.

Section 3. Neither the Union members nor its officers shall conduct
Union business during their working hours except as otherwise
provided in Article Two, Section 2.

Section 4. Grievance Representatives appointed in accordance with
the provisions of Section 2 above, may be allowed to investigate and
process grievance during working time without loss of pay, provided
that there is sufficient manpower to cope with the existing workload
in the opinion of supervisory officers.

Section 5. Any grievance or dispute which may arise between the
parties under the terms of this Contract shall be settled in the
following manner:

Step 1. Any Employee having a grievance shall first take
up the matter with his immediate Supervisor and his union
representative within thirty (3 0) days of the date upon which
the grievable matter occurred. The supervisor shall attempt to
adjust the matter and shall respond to the union representative
or employee within five (5) working days, excluding Saturdays,
Sundays, or holidays.

Step 2. If the grievance has not been settled, it shall be
presented in writing by the Union Representative or the Union
Grievance Committee to the Chief of Police within five (5)
working days, excluding Saturdays, Sundays or Holidays, after
the Supervisor's response is due. The Chief of Police shall
respond to the Union Representative or Grievance Committee
in writing within five (5) working days, excluding Saturdays,
Sundays or Holidays.

Step 3. If the grievance remains unsettled, or if the Chief
of Police has not responded within five (5) working days,
excluding Saturdays, Sundays or holidays, the grievance shall
be presented by the union representative or the Grievance
Committee to the City Manager within five (5) working days,
excluding Saturdays, Sundays, or holidays. The City Manager

-15-



shall review the matter and shall respond to the party .
submitting the grievance within five (5) working days, *
excluding Saturdays, Sundays and holidays.

Step 4. If the grievance remains unsettled, or if the City
manager fails to respond within the time limits provided in
Step 2 above, either party may, within fifteen (15) days after
the City Manager's response or failure to respond, by written
notice to the other, request that the matter be submitted to
arbitration through the American Arbitration Association or the
Federal Mediation and Conciliation Services. The arbitration
proceeding shall be limited specifically to the issue
in question and shall be further limited solely to the
interpretation and application of this Agreement. An
arbitrator shall be selected from the panel presented by the
American Arbitration Association by the alternative striking of
names by the parties. The party requesting arbitration shall
strike the first name; the other party shall then strike one
name. The process will be repeated and the remaining person
shall be the arbitrator. Expenses for the arbitrator's
services and the proceedings shall be borne equally by
the Employer and the Union. However, each party shall be
responsible for compensating its own representatives and
witnesses. The arbitrator shall not rule on anything unless
it has been specifically brought before him. The arbitrator's
decision' shall be final and binding on all parties.

Section 6. The claim of any employee that he has been unjustly
discharged or otherwise disciplined shall be processed as a
grievance. The employee shall have the option, after Step Two, of
either electing an Act 78 Civil Service Hearing or, with the consent
and at the request of the Association, electing to proceed to
arbitration under Step Three.

Section 7. If a dispute arises between the City and the Local Union
as to whether a particular grievance is within the sole jurisdiction
of the Civil Service Commission, or is properly the subject matter
of the grievance procedure, either party may apply to the Oakland
Circuit Court for a Declaratory Judgment, which Judgment shall limit
itself to determination as to the proper jurisdiction.

ARTICLE 17

SICK LEAVE

Section 1. Sick leave with pay must be earned before it can be
taken. No Employee shall be eligible for Sick Leave during his
probationary period of employment. A regular full-time Employee may
be allowed Sick Leave in the amount of twelve (12) working days per
year, which will be accumulated at the rate of one (1) day per month
for each completed month of service. The minimum time allowed an
Employee for Sick Leave shall be in one (1) hour increments.
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Section 2. Sick Leave shall be defined as an authorized absence
from duty with pay by reason of the illness of the Employee or
members of his immediate family, or other justifiable absence in
the judgement of the Chief of Police and the City Manager. The
immediate family will be the Employee's spouse, child, mother,
father, sister, brother, parent-in-law, or other relative in the
Employee's household. Absence from duty for such reasons it duly
granted by the City Manager, shall be considered and known as Sick
Leave.

Section 3. Unused sick time may be accumulated. Employees hired
before July 1, 1988 may accumulate up to 100 days of unused sick
time. Employees hired after July 1, 1988, may accumulate up to 80
days of unused sick time. On the first of June each year, sick tine
accumulation in excess of these amounts may be convened to salary
at one-half (1/2) the Employee's regular rate of salary, or may be
converted to vacation time at the rate of one (1) vacation day for
each day of sick time beyond 100 or 80 days. Such time is then
to be known as Vacation/Sick Time. Vacation/Sick Time (V/S) may
be accumulated to a maximum of twenty-four (24) days. "Whatever
accumulated V/S time exceeds twenty-four (24) days on the first of
June, all excess days will automatically be converted to salary at
one-half (1/2) salary rate.

Section 4. The Employee will be responsible for notifying the City
if he wishes to exercise the pay option prior to the first pay in
June of each Fiscal Year.

Section 5. Sick Leave shall be considered for all purposes as
continuing service, but in the event of lay-off, retirement or
voluntary resignation, one-half (1/2) of the unused accrued sick
time (to a maximum of 100 days or 80 days, depending upon the date
of hire), shall be paid in an amount not to exceed the one-half
(1/2) of the maximum accumulation (i.e. 50 or 40 days). However, no
payment shall be made when the Employee is dismissed for just cause.

Section 6. A certificate from a reputable physician or from the
Health Department may be required as evidence of the illness before
compensation for the period of illness is allowed. After all Sick
Leave is used, if the Employee so elects, vacation time may be used
.as Sick Leave and regular payments made therefore to the extent
of the vacation time to which the Employee is entitled. Whenever
absence due to illness exceeds the amount of paid leave earned and
authorized, the pay of an Employee shall be discontinued until he
returns to work.

Section 7. Sick Leave may not be granted in anticipation of future
service. Sick Leave may be allowed in case of illness or injury
occurring curing vacation period. Evidence of such incapacity from
that first day must, however, be provided to the satisfaction of the
Chief of Police and the City Manager.
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Section 8. Additional Sick Leave shall be granted for each full
year of service as herein defined, or five (5) eight (8) hour
service days, for prior service after the incorporation of Hazel
Park as a City, and for each year of service after July 1, 1951, but
not to exceed a total of 100 days. Such Sick Leave shall be known
as RESERVE Sick Leave and shall be granted on the basis of length
of service free from any interruption. Any continuous absences
in excess of four (4) years shall be deemed to terminate any right
occurring under the provisions of this subsection. This RESERVE
Sick Leave is to be in addition to, but not a part of CURRENT Sick
Leave as herein otherwise provided. It is to be used ONLY for long
periods of illness of the Employee after all CURRENT Sick Leave has
been used, and then by written request of the City Manager, who may
grant or refuse same for substantial reasons. RESERVE Sick Time
will not be granted or requested for duty-related disability.

ARTICLE 18

FUNERAL LEAVE

Section 1. Employees will be granted a maximum of three (3) days
leave without charge to attend the funeral of their mother, father,
sister, brother, parent-in-law, grandparents, spouse's grandparents
or other relative in the Employee's household when the funeral is
held within a three hundred (300) mile radius of the City of Hazel
Park.

Section 2. Employees will be granted a maximum of five (5) days
without charge to attend the funeral of their mother, father,
sister, brother, parent-in-law, grandparent, spouse's grandparents
or other relative in the Employee's household when the funeral is
held outside of a three hundred (300) mile radius of the City of
Hazel Park, or for the funeral of the Employee's spouse or child,
regardless of distance.

ARTICLE 19

UNIFORMS & CLEANING

Section 1. Each uniformed member of the Police Department shall
be entitled to an annual uniform allowance and an annual cleaning
allowance. Said sum will be paid quarterly.

Annually, Effective 7-1-90 Uniforms - $393.75/year
Cleaning - $200.00/year

Section 2. Uniform Changes. A Committee consisting of two (2)
members of the Union, and two (2) Command Officers shall be set up
to decide on uniform changes. Any decision by this Committee will
be subject to veto by the Police Chief, but the Union will have the
opportunity to appeal his decision to the City Council.
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Section 3. In the event the City or Department chooses to change
the current uniform, the City will assume the full cost of the
change. The change will not be charged to the Officers in any way.

ARTICLE 2 0

EDUCATIONAL BENEFITS

Section 1. If an Employee pursues a course of study in the science
of law enforcement at an accredited school, the City will provide
such Employee with the following educational benefits:

There shall be no reimbursement for tuition or other costs of
pursuing an education. Instead, an annual premium for Employees who
have attained a degree shall be paid according to the following
schedule:

AA Degree (or 60 hours) $ 4 00.00 annually
BA/BS Degree $ 750.00 annually
MA/MS Degree $1,000.00 annually

Section 2. The annual premium shall be prorated on a biweekly basis
and such payments will commence from the date on which the degree is
attained.

ARTICLE 21

SHIFT PREMIUM

Section 1. The City will pay a shift premium, prorated after
January 1st of each year, to Employees who are assigned to the
afternoon and/or midnight shifts (termed inconvenient shifts) during
a minimum of 50% if their regular duty time throughout the year as
follows:

1990 through 1993 - $250.00 per year

Section 2. Payment to be made at the first pay period after June
3 0th of each year.

ARTICLE 22

COMMAND RESPONSIBILITY

Section 1. A Patrolman who is required to assume and perform
the duties of a Shift Commander for a period of one (l) or more
continuous hours, shall receive the equivalent of Sergeant's pay for
that period of time. This does not apply for lunch hour or command
meetings when the Command Officer is still on duty, but not at the
desk.
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Section 1. Wages for Employees in the Patrol Unit for the period
July 1, 1990 to July 1, 1991 shall be:

Starting Rate 6 Months 1 Year 2 Years
$22,253 $24,388 $25,949 $27,609

3 Years 4 Years 5 Years
$29,376 $31,256 $34,533

Section 2. Wages for Employees in the Patrol Unit for the period
from July 1, 1991 to July 1, 1992 shall be:

Starting Rate 6 Months 1 Year 2 Years
$23,032 $25,242 $26,858 $28,576

3 Years 4 Years 5 Years
$30,405 $32,350 $35,742

Section 3. Wages for Employees in the Patrol Unit for the period
From July 1, 1992 to July 1, 1993 shall be:

Starting Rate 6 Months 1 Year 2 Years
$23,839 $26,126 $27,798 $29,576

3 Years 4 Years 5 Years
$31,469 $33,483 $36,994

ARTICLE 2 4

COST OF LIVING

The Employees under this Agreement shall receive a Cost of Living
Allowance as set forth below:

Section 1. The Cost of Living Allowance shall be added to each
•Employee's straight time hourly earnings and will be adjusted up
or down each three (3) months in line with the Cost of Living
Allowance, determined in accordance with changes in the latest
Official Consumers Price Index for Urban Wage Earners and Clerical
Workers, United States City Average, published by the Bureau of
Labor Statistics, United States Department of Labor (1967=100), and
hereinafter referred to as the BLS Consumer Price Index. The City
will have the right to change Index after January 1, 19 82 if the
Bureau of Labor Statistics promulgates a new Index.
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Section 2. Effective with the first pay period beginning on or
after September, 1984, and thereafter during the period of this
Agreement, adjustments in the Cost of Living Allowance shall be made
quarterly at the following times:

Effective Date of Adjustment Based upon
First pay period beginning BLS Consumer Price Index
on or after October 1 of as of September of each
each Fiscal Year and at Fiscal Year and at
quarterly intervals quarterly intervals
thereafter during this thereafter.
Agreement.

Section 3. COLA payments will be made in each pay period as they
are earned and will be indicated separately from the base wages
earned. There will be no roll-in COLA on either an hourly or an
annual basis.

Section 4. In no event will a decline in the BLS Consumer Index,
below the September, 1984 Index, provide the basis for a reduction
in the wage rate.

Section 5. The amount of the Cost of Living Allowance shall be
in accordance with an Index Table to be agreed to by and between
parties hereto as established on receipt of the September, 1984
Index. There shall be a one cent ($.01) per hour adjustment for
each 0.4 change in the Index. The maximum per hour cost of living
adjustment for each of the three (3) years of this Agreement shall
be thirty cents ($.30) per hour.

Section 6. The amount of any Cost of Living Allowance in effect at
the time shall be included in computing overtime, vacation payment,
holiday payments, and call-in pay.

Section 7. In the event the Bureau of Labor Statistics does not
issue the Consumer Price Index on or before the beginning of any pay
period referred to above, any adjustments required will be made at
the beginning of the first pay period after receipt of the Index.

Section 8: No adjustments, retroactive or otherwise, shall be made
due to any revision which may later be made in the published figures
of the BLS Consumer Price Index for any base month.

Section 9. The parties of this Agreement agree that the continuance
of the Cost of Living Allowance is dependent upon the availability
of the monthly BLS Consumer Price Index and in the event that the
Bureau of Labor Statistics promulgates a new Index, the parties
herein agree to adopt the new Index and calculate COLA adjustments
based UDOII the new Index.
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ARTICLE 25

VEHICLE SAFETY

Section l. The City of Hazel Park shall provide patrol vehicles
which shall be maintained in safe, operating condition.

Section 2. Each Officer shall be responsible to report any
deficiencies to the Shift Commander on forms provided by the
Department.

ARTICLE 2 6

HAT REGULATIONS

Section 1. Each Officer's hat is considered a part of the police
uniform and must be in the officer's possession for required use
while on duty.

Section 2. The wearing of hats shall be mandatory when Officers are
on the following details and shall be strictly enforced:

a. Officers shall wear their hats at all times when on Race
Track detail.

b. Officers shall wear their hats at all times while on or in a
parade detail.

c. Officers shall wear their hats at all times during a
sporting event detail.

d. Officers shall wear their hats while at all funeral
assignments.

e. Officers shall wear their hats while directing traffic.

f. Officers shall wear their hats while on assigned foot
patrol.

Section 3. If the Officers desire to wear their uniforms directly
from home to work and back, he shall not be required to have his hat
in his possession.

Section 4, Except as expressly listed above, hats will not
be required to be worn by the Employee, but may be worn at the
Employee's discretion.
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ARTICLE 27

RETIREMENT PLAN MODIFICATION

Section 1. Section 2-08.060 of the Hazel Park Municipal Code which
was amended effective October 1, 1979, as follows:

Straight Life Pension, Section 17 to be changed to reflect
straight life pension equal to 2.50% of final average
compensation times 3 0 years of service, maximum pension
thereby would be increased to 75% of final average
compensation.

shall remain in full force and effect during the term of this
Agreement.

Section 2. Section 2.80.110 of the Hazel Park Municipal Code which
was amended effective May 1, 1980, as follows:

Option under Section 2 0 to be changed to provide survivor's
option to a maximum of 75% of the retiree's pension by a
reduction of the retiree's pension of 5%.

shall remain in full force and effect during the term of this
Agreement.

Section 3. A new Section to be known as Patrol Officers Annuited
Pension Withdrawal shall be added to the Hazel Park Municipal Code,
providing as follows:

ANFCJITY WITHDRAWAL: Any member employed in the Patrol
Officers Unit who retires on or after July 1, 1987, may
elect or receive a refund of all or part of his accumulated
contributions (including interest) standing to his credit
in the Reserve for Member Contributions at the effective
date of his retirement. A member employed in the Patrol Officers
Unit terminating City employment with a pension payable pursuant
to the Retirement System Ordinance may elect to receive a refund
of all or part of his accumulated contributions on his effective
date of benefit commencement. Provided, however, that any
member employed in the Patrol Officers Unit withdrawing his
accumulated contributions prior to the effective date of
benefit commencement shall forfeit any right to a pension.
Upon election of this refund provision, the retiring member's
Straight Life pension shall be reduced by an amount which
is actuarially equivalent to the refunded accumulated
contributions. The actuarial equivalent amount shall be
computed on the basis of the mortality table specified by
the Board for use in optional benefit determinations and the
interest rate, as published monthly be the Pension Benefit
Guaranty Corporation for use in converting a series of monthly
annuity payments into a lump sum value, in effect at date of
retirement.
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The City will allow at least three (3) members employed in the
Patrol Officers Unit to make this election during any •
Fiscal Year.

Section 4, As soon as possible after the date of the execution of
this contract, Section 2.8 0.110 at Option B, Option C and Option D
shall be amended to read as follows:

Option B - 100% Joint and Survivor.

A Retirant may elect to receive a reduced retirement income payable
for his lifetime. Upon the death of the Retirant, his Designated
Beneficiary, if living, shall receive 100% of the reduced retirement
income paid to the Retirant under this optional form of payment for
the remaining lifetime of the Designated Beneficiary. The reduced
retirement income under this optional form of payment shall
be Actuarially Equivalent to the retirement income provided by
2.80.064, payable as a straight life Pension. For Patrol Officer
Unit members retiring after July 1, 19 87 if the designated
beneficiary predeceases the retirant, the retirant's monthly income
for life shall revert to 100% of the amount provided as a straight
life pension under 2.80.064.

Option C - 50% Joint and Survivor.

A Retirant may elect to receive a reduced retirement income payable
for his lifetime. Upon the death of the Retirant, his Designated
Beneficiary, if living, shall receive 50% of the reduced retirement
income paid to the Retirant under this optional form of payment for
the remaining lifetime of the Designated Beneficiary. The reduced
retirement income under this optional form of payment shall
be Actuarially Equivalenr to the retirement income provided by
2.80.064, payable as a straight life Pension. For Patrol Unit
members retiring after July 1, 19 87 if the designated beneficiary
predeceases the retirant, the retirant's monthly income for life
shall revert to 100% of the amount provided as a straight life
pension under 2.8 0.064.

Option D - 7 5% Joint and Survivor.

A Retirant who was a Police or Fire Employee Member may elect to
receive a reduced retirement income payable for his lifetime. Upon
the death of the Retirant, his Designated Beneficiary, -if living,
shall receive 75% of the reduced retirement income paid to the
Retirant under this optional form of payment for the remaining
lifetime of the Designated Beneficiary. The reduced retirement
income under this optional form of payment shall equal 95% of the
retirement income provided by 2.80.064, payable as a straight life
pension. For Patrol Unit members retiring afrer July l, 1987 if
the designated beneficiary predeceases the retirant, the retirant's
monthly income for life shall revert to 100% of the amount provided
as a straight life pension under 2.8 0.064.
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Section 5. As soon as possible after the date of the signing of
this Agreement, Section 2.80.080 is hereby amended by adding a new
subsection (.08 3) to read as follows:

2.80.083 Duty Death Pension. A Member who is a Patrol Unit employee
who dies while in the employ of the City, whose death is found to
be the natural and proximate result of a personal injury or disease
arising out of and in the course of the member's duties as an
employee of the City, regardless of the number of years of credited
service earned by the member as of the date of death, shall have
paid to his surviving spouse a monthly retirement income. The
amount of the retirement income shall be computed in accordance with
2.80.064 based upon (1) his rank at death and (2) years of Credited
Service which shall equal the number of years, including any
fraction of a year, of Credited Service he has acquired by the date
of death plus, the number of years, including any fraction of a
year, from the date of death until the member would have reached age
55.

Section 6. As soon as possible after the date of signing this
Agreement, Section 2.8 0.060 shall be amended by adding subsection
2.80.062 C.3. to read as follows:

2.80.062 C.3. Effective June 30,1990, any age
for Patrol Unit Members only if the Member has
twenty-five or more years of total credited
service with the City.

Section 7. As soon as possible, Section 2.80.050 shall be amended
by adding subsection 2.80.053 as follows. If the City of Hazel Park
Pension adopts a provision allowing for the purchase of military
service credit, members of this unit have the option of choosing the
Board's provision or the provision below:

Section 2.80.053 Patrol Unit member who, prior to employment by the
ciry, was called to or entered any military service of the United
States during time of war, period of compulsory military service,
or period of national emergency recognized by the board, shall
have such required period of active duty credited him as membership
service, subject to the following conditions and limitations: (1)
The member files a written election with the board during the period
beginning January 1, 1988 and ending December 31, 1988 to claim
military service credit not to exceed four years under the
provisions of this subsection. (2) The member furnishes the
board such information as the board determines necessary to verify
the amount of military service claimed. (3) The member pays to
the Retirement System an amount equal to the member's percent
contribution rate as of January 1, 19 88 multiplied by the member's
annual rate of compensation during calendar year 19 88 multiplied by
the period of military service claimed. (4) The required payment
shall be made under one of the following options: (i) payment in
full within ninety days of the approval to claim military service
under the provisions of this subsection; (ii) payment in equal
annual installments over the three-year period beginning January
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1, 1989 and ending December 31, 1991. Payment must be completed
prior to application for retirement. (5) Military service credited
under the provisions of section 2.80.052 (a) shall not be claimed or
credited under the provisions of this section. (6) Military service
which is or will be the basis of service credit under any other
public employee retirement program shall not be claimed or credited
under the provisions of this section.

Section 8. As soon as possible, Section 2.80.141 B.I shall be
amended to read as follows:

B. Police and Fire Employee Members.

1. Each Police Employee Member who does not hold the rank
of Police Command Officer, Police Captain or Police Chief and
each Fire Employee Member who does not hold the rank of Fire
Chief will contribute five percent (5%) of his respective
Compensation, reduced to three percent (3%) of his Compensation
effective July l, 19S3, plus one-half of the increase in the
City's contribution, expressed as a percent of Compensation,
due to the change, granted October 1, 1979, in the provision
for the amount of Retirement Pension. Effective July 1, 19 8 8
such Police Patrol members and such Fire Employee members will
contribute 5.5% of their compensation.

Section 9. Employee contributions shall be at the rate of 5.5% of
payroll, as provided in Section 8 above. However, this reduction
will not preclude an arbitrator or court from apportioning awards of
costs of prior benefits, if any, between the City and the Union as
deemed appropriate.

Section 10. Employees with pension credits calculated at lower than
2.5 multiplier factor may, at their own expense, purchase credits
for all city time to a maximum of 2.5 multiplier factor for all
years served in the City's employment.

ARTICLE TWENTY-EIGHT

FOOD ALLOWANCE

Section 1. Whenever an Employee is required to be away from the
City of Hazel Park for training or Court, a meal allowance of $6.00
per meal will be paid. This Section is effective from the date of
execution of this Agreement.

ARTICLE TWENTY-NINE

JURY DUTY

Section 1. An Employee who is called for jury service shall be
excused from work for the days on which s/he serves (including
required reporting for jury duty when summoned, whether or not s/he
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is used as a juror) and shall receive, for each such day of jury
service, on which s/he otherwise would have worked, the difference
between the payment he/she receives for such jury service and the
amount calculated by the City in accordance with the following
formula. Such pay shall be based on the number of days such Employee
should have worked had s/he not been performing such jury
duty (plus any holidays in such period which s/he would have
worked) and the pay for each such day shall be at their regular
rate (excluding shift differentials, Saturdays, Sundays or overtime
premiums) during the last payroll period worked prior to jury
service. The Employee will present proof that s/he did serve and
the amount of pay, if any, received therefor. Employees shall
be required to return only the "jury fee" to the City from the
compensation received from the Court. Payment shall be made in
minimums of one-half (1/2) day.

ARTICLE 3 0

PERMANENT SHIFTS

Section l. This Article does not apply to probationary Employees.

Section 2. Normal uniform patrol shift assignments and detective
bureau assignments shall be:

a. Day Shift:
b. Afternoon Shift:
c. Midnight Shift:
d. Detective Bureau Asmi

7:00 a.m. until 3:00 p.m,
3:00 p.m. until 11:00 p.m,
11:00 p.m. until 7:00 a.m.
9:00 a.m. until 5:00 r>.m.

Race Track Detail: An eight (8) hour detail to cover post-time
and closing at Kazel Park Race Track while race track is open.
On non-racing days, officers will revert to this regular shift
assignment.

Section 3. Officers who are members of the Patrol Officer's Union
shall be assigned as provided for herein to non-rotating patrol
shifts commonly known as Permanent Shifts.

Section 4. Officers who are members of the Patrol Officers' Union
shall have the opportunity on the first day of April and the first
day of October of each year to select the uniform patrol shift
of their preference. All Patrol Officers, regardless of shift
assignment or special assignment, shall make shift selections at
appropriate times.

Section 5. Selections shall be based upon the seniority of the
Officers, and all selections must be completed at least one (1)
month prior to the end of the previous selection period.

During the six (6) month assignment periods, patrol
. not be changed, except in the following situations:
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shifts shall not be changed, except
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a. When Employer and Employee agree to a change of shift.

b. When a change in manpower is required due to illness,
injury, death, resignation, retirement, layoff, promotion
transfer or discharge.

c. In the event of other, unanticipated difficulties in the
opinion of the Employer based upon just cause.

d. When an Officer fails to perform his duties in an acceptable
manner at an acceptable level based upon just cause.

e. When a personality problem individuals on a given shift
indicates that reassignment would be vise, in the opinion of
the Employer based upon just cause.

Section 7. It is further agreed that the Employer may make
temporary changes in the working hours of any Employee for up to ten
(10) working days at any time during a six (6) month period, subject
to the provisions of Article Five, Section 3, but no employee shall
be temporarily so assigned more than once in each such period unless
he agrees to the transfer.

Section 8. Permanent Shifts - The City and Union shall form a
Committee to review future changes. Current practice shall remain
as is until the combined committee mutually agrees to a change.

Section 9. Approval is hereby given to publish a 28 day cycle
schedule.

Section 10. The City agrees to maintain twenty-one uniformed
patrol officers (which includes race track assignments and one
person assigned to the Detective Bureau) based upon the following
terms and conditions:

a. In the event that £ uniformed patrol officer separates from
employment • (e.g., death, resignation, retirement,
discharge), the City will make best efforts to replace this
officer provided, however, the parties agree that there will
be no resulting violation of this contract to the extent
there are fewer than twenty-one uniformed patrol officers.

b. In the event of sickness, disability, suspension or other
temporary unavailability of a uniformed patrol officer
bringing the level of patrol officers below twenty-one, the
City shall not be held in violation of this Agreement. To
the extent possible, the City will make best efforts to
replace such employees after an extended period of sickness
or unavailability.

c. After the execution of this Agreement by the parties,
officers seeking to bid for the Race Track shift will follow
the procedures set forth and described above in Sections
4 and 5 of this Article.
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d. The City will make best efforts to initiate or maintain an
eligibility list as prescribed and allowed under Act 78 of
Public Acts 1935, as amended, in order to fill vacancies.

Section 11. Nothing in this Article shall be construed as
mitigating the Employer's rights under the current collective
bargaining agreement.

ARTICLE 31

HEALTH AND SAFETY

Section 1. The City shall pay the cost for Hepatitis B shots for
all Parrol Unit employees who desire the same. The decision to get
these shots shall be entirely that of the Employee.

ARTICLE 3 2

RESIDENCY

Section 1. All Employees of this unit hired after July 1, 19 88
shall, as a condition of continued employment, reside within fifteen
(15) miles of the corporate limits of the City of Hazel Park. Such
employees shall establish their residence within these limits within
six months of completion of their probation period.

ARTICLE 3 3

DEFENSE AND INDEMNIFICATION

Section 1. All Patrol Unit employees shall be covered bv liability
insurance while in the course of their duties in an amount which is
sufficient to cover reasonable anticipated civil damages. When a
Patrol Unit employee needs legal assistance as a result of actions
taken within the scope of his authority and employment, he shall
have the right to request and receive such assistance from the
City. In such a case, the City shall provide legal counsel for the
purposes of advice and representation, shall provide for the payment
of all fees and costs and shall provide for indemnification for any
damages incurred in excess of insurance coverage.

ARTICLE 34

PROMOTIONS

Section i. The current method of computing scores and compiling
a promotional list shall be continued except that the written
examination and seniority shall be weighted 50/50. There shall be
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no oral examinations. The written examination shall be provided by
the Michigan Municipal League unless otherwise agreed between the
City and the Union.

ARTICLE 3 5

GARRITY WARNINGS

Section 1. An Employee who is about to be questioned by a Superio:
Officer and such guestioning may lead to disciplinary action or
criminal action, must be advised of his/her garrity rights. The
Employee will be so advised by the Superior Officer providing the
Employee a copy of Appendix B of this Agreement. The document will
be read to the Employee by the Supervisor and will be signed by the
Employee, the Superior Officer, and the Union Representative preseni
at the time of the guestioning. Copies of the signed document will
be provided to the Employee and Union Representative.
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ARTICLE 36

TERM OF AGREEMENT

Section 1. This Agreement shall be in effect from the first day
of July, 199 0 and shall remain in full force and effect up to and
including the 3 0th day of June, 1993.

Section 2. In the event negotiations extend beyond the expiration
date of this Agreement, the terms and provisions of this Agreement
may, by mutual consent, remain in full force and effect, pending
agreement upon a new contract.

FOR THE UNION:

Albert Sadow
Chief of PoYic

DATE:

Kris Makowski
President

Garry Shelly
Vice President

Louis Dodoro
Treasurer

Secretary

ThomasCleyirian / /
Negotiator

^Richard Zieg.
Field Repres%hta-t̂ fve
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CITY OF HAZEL PARK

INTERDEPARTMENTAL COMMUNICATION

TO: Acting City Manager FROM: Finance Officer

Julv, 29, 1988SUBJECT: Differences between DATE:__
Police Officers' Contract and

Pension Ordinance

A quick analysis reveals the following differences between the
Police Officers' Contract as approved by the Council July 25, 1988
and the Military Buy Back Ordinance.

CONTRACT

Four Year Maximum Time can be
purchased.

One year period to sign up
(Cal year 19 88).

Contribution rate of Employee at
1-1-88.

Member's "rate of compensation".

Payment in full within 9 0 days.

Payment in ecjual annual installments
over 3 year period beginning 1-1-8 9
and ending 12-31-91.

ORDINANCE

Five Years Max.

2 1/2 years after passage
of ordinance (Nov. 199 0)

Rate is 5%

Base rate of pay

Proposed 5 days of notice

Payroll deduction over
maximum of 5 years from
of 5 years from Board
Approval.

No Section 2.8 0.052 (a) in current.
If intent was section 2.8 0.13 0 Military
Service Credit in the current Ordinance, the
new provision plainly states it is for Service
prior to Employment with the City of Hazel Park.

Military service credited to another Not mentioned - but only
public employee retirement program available to full-time
not eligible. employees at time of

election.

Respectfully,

Finance Officer
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APPENDIX A

«>W,IMUI1,M1 IMi 11*1

HOSPITAL CARE
Mctotal Covarao* - V o u *

•or tn»

Blue Cross
Blue Shield

CITY OF HAZEL PARK

MEDICAL- SURGICAL CARE

— ttx general haann canomoni
^ Uc to <S ol trwK oavs flnav oe uaec tor
«tno uOKKi 'D ' ommonary xoemaosis

Full r t w w l e t Oar* - tor nosoiiai care, alter you nave oaen out ol e
nosrww KX at t a u t 60 conaecuMve oar*

Fun cost oi • t f B i w i w n hospital room.
Full coil oi m c i u , p*n*r*l nureing n r a . soocial otets.
Mclrmnv *no nurwrv cars.
Aoomonsi hospital service* — enwr ie tn lull- • O*e o* ocwntmp
oe««KV tecoverv eno omp treatment room? • anestnesia ••ommtsie-'ec
Dv c tcmtnai teennonn • OTDCS ano meooncy * oreismgs ano cast? *
pnvsc*1 inwaoy provoefl by tr»e nosci*' • use oi reo«om owner or

»enieo flv Itw nosons1 • use oi wneei ctvws incuoatori. orypen tents
anc *MTMB' nospaai •owensm * an nosoiui iBOoraiory services as *

Full coil ot hospttii Dtrtp*tteru enr* • Pnysicsi tneraoy tor uo to 60
consecutive oays ve< eonoiuon w ye»' • laooraiory ewnwuions
reiatffi lo «orpery • emerpency *CCKW>; c*r* • hemoo»»iv»tt (use ol
aniiici«i Money macrwtet n me hosD>i&l. nosoaai oulDamni oepanmeri c

IF YOU HAVE MEDICARE - You have *Ex*C PW M«je»»«
Comme<nentary Covecaoe. Trus tKinos ytxr Maciicaro cowraoe up to tne
ipvei met matcries me ti« benefits oi uoon-65 nemceis ot your prouc.

PREDETERMINATION: Cosi-Contamnwm Proor»m - Before
aonwrwng you 10 »r»y panooaiinp* hosOH* « M<a>ipan orw • your ooctor
MUSI- • For NOrv-rmerpency conoitioru. pet ©or aov»nc* a«xoval tcr
your aomzswi anc tenprn ol slay • Ky e^nerpenxy eomosoni. noity us
witrwi }i hours • We wi you, you" oocia. ar*o ftorngi "n wrmo; ho~
nianv navf we win COVF' • ennen&ionvaoooais are avadaoie * >iou may
be M O * tcy tr>e tire: siOC Ol trte ooctor's ownpts. 20V. ol any fpfrwnvng
bawnce *nC 2P*~ oi ir* noKWei cnarpe* wnpn nosonsi aom«ssions *nG
lc<pin5 n' Slavs are noi eoc^ovec * oeoucioies anc cooavmems are
•irtwieo e S750 DC memoe* or S". .500 per lamxy per ca«noar yeei.

"In non-oarticipatino notonalK, the Pun oayc SIS » oay — or U D to
S7D * oay in acute peneral c»re hosDRitis — lor all covered
inDatien; s«rvicci uuDied tc »ny suCrscrtDer CODaymen;
luDiintet) i n c up lo S2S per conomon tor covered

HOLDING D O W N HEALTH CARE COSTS

W H A T W f R E DOING: NO one it- «onm: haroc trwn Bute Cross anc
h«M Srieio o' Micrwo*" to hoio OOwn yoir n»*rtri c»re cosis Ou! RISING
COSTS are everyone« resoonsio<«rf). enc e-veryont mus: oc rrKye.
H»»e s • T O : you ran ct- • Don'1 reouesi tens o? prescnotoos tnai arpn'i
tew necessary-. • h you; ooCTor recommencs surper-/. n may t>e wrse tc
pe; « »eoonc or>nion. • li your surpery can oe oenormeo ir. •,'ou?
p;jys>«in s ottice o; on an ouioaiwn: oasis, n wiii tave costry h
t>f; I x e pooc care c' yours«ll! E>ercs«. enc prscuce pobc
MM

REPORT FRAUD: PieBM Cr>ecK all t»is ano submenu to maKe cerwin
you t«ce»ve *\> tne meocai services ksies • H vou have reasor. to
susoect «eoa! aCTwuy »worvins Blue Crou en<3 Btoe Sn>eio oa'ms. cai:
Oir am-trauo teieonone noiitne -- 1 - 80C»-*E<-37E7. Cans »re toti-tree m
Mcnfan. BfX3 you 00 NO" have lo loenwy yoLrrsell.

EXPLANATION OF BENEFTT PAYMENTS FORM,
When BCBSM retecis * CMim or Days onry t portion Ol 6. an Exoianaion
ot Benew F>eymems Form (EOBP .) «s »eiT. to voc e»oi»»r»n$ tne parual
pavmffi; xr trie reastr. tor retecion Tne fcOBp wtf • heic vou
unoersanc how you' cann was processes • mane jure V»e intormaion
»»e rt:r'»'eo aoou*. tne »e<vce is occuraie.

M«Oical car* in tit* hOBpnal — tor at vour I W M W hoaonal «noBH«mi
Care oay? • corouuaiont ogmawn vour onvwoan ana omer
• nrmoo»*»» - nnvvoan a>rvca» iuwmo lo ua« o<
maenme in w nosona' or noson** fMDMtwmi oeoannwni • m-nouttal
meocai a t tô  menial »»•-».' — n x o u e i ano prouo pavenotnmaov.
etBCirocnoc* tnefapy o n watefl »wmrjMk Mtmry c o u w w c anc
wvcnotopcai twimf

X-ravt ant; I t m - ««ti NO coo^vrnenv • faooiooeB1 tneraov to'
faaimen: Dv >-ray. laoon. reomnv enernii raoiauon v taoioaci>ve
noiooe; • oiaonosiic »-ravs tot o«pno»o ot any w w u or «>ury • EKGs
arm omoswnt Otapnosirc ISO ano DairK>0Qy te*u.

Em*rp*ncy Ftrs» Alt) - uo to 5T5 per pny»<38n »or nvt> *jtamna»«n
ano tnvitmeni ol acooanlat »>unei.

CONVERSION PRIVILEGES — « vou «aeve vouf prouo tor nnv n»a»on
icnanpe oi pos. lavoti. ate), you can conwioe vwir Bwe Cross mnO bme
Sn>eio cove rape wrm an motviouai (Grouo Conversion) contracl Vcur
ben«tns «•«' De Omensnt ano niinimri w* oe fcmneo to your •mmecuaw
tarrwy. but inere will be no «uen-uoMon o< coveraoe You can oota»n an
BDOiiCHiion caro ano bennlit Merahoe trom you' emoiovei. Vour local
BCBSM once ml< enFwer your oueaens «nc haip you Ul out tne

Voif Plan pavs te» oenam ic-cwnua1 and outoafceni auostance aouse
treaimeni oroorams, anexjomg rataieo pnyscan't i w v c w us to tne, tune
law armuai maximum

*F>artictpatln; p n n t o * n i hav« tQT+mt to accept BCBSM's
m i o u t w t*« (piui your copjwwni . or oaouctiptc. It any) at
lull payment tor service*, and BCBSM will nu«« pavmem o>rectly
to trie pnvsieian. BCBSM win pay in* nvaconsCMe ta« tor *ervica(
py a nor- pamctpating physioan. but payment te mao» oiraetly to
you.
COORDINATION OP BENEFITS
Wnen one memoer oi tne tarrvty is coveico unoer rnore tnen one prooo
heartn care piar^ a oirtwcaion c* benem* can resuu Cooromaiici ct
beneins rames tnai earn memoes tecf»*e£ 100 percent oi coveterj
service; - out no cosuy OupMcawsn oi bwnetns. As a convenience, tne
&*« Cross end blue Sn«icl Pan prornony pave hospitals ano pnvsoans
to- coverec servicef - f e n arraripes witn otne: coveraoe owns to> *
ccoro'ruiuon oi oeneins Trns usua»t)' tt«es place without nvoowiff you.

tK. wnen you 01 any o' you- oepenoenis Become ©tiptoe to:
your feme Cross enc Bwe Sr»e*o coverepe is aoiustec. Tnts

aoiusimen; prevent! tne Duplication o" any penetiu covetec oy t»tn
Meocare aoc Biue Cross and Bme Sn*t£.

CONVENIENT COVERAGE — Jus: *no~ your Blue Cross ane Blue
Srxeio loenuicaiion care lo you' nosr»»t <y pnvsoan • No oeoosii
reou^en tcr coniraci beneliis •" osnooaimf nosonaii • Micfuoan
panicioaimc onysoans accep'. Bme Cross ano Bme Srteto reasonao«
cnarpes aj pa<o-m-luii coveraoe tor beneitu.

!...v < ^sSsi

. you* Plan pays me ^
pnvsoan i mionmn cnarpes' lor:

• i.'.
Surpery — tor mnmti or m r v • n i i m n i »ov a onvsoan stnmtnetisl gV'ae*j-
oine- man me pnypoan m crwpe o> me caxet • IBCTW^BI surpcal VV*" " '
aivsutnce. wneo iwM«eo ano tmamo ID covwreo »un?e»y • ooawtrcal »->*< -•••<•
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ADDITIONAL BENEFITS

«>VQS • " • o n 1 »ioc»» i • 3 W M * tor aacn • naiianw
i oay • POM NOT pev tor Ouram wwaqi «ouem«nt or oooor I

home ano OMO» o M • nome cam ooa* MO1 use *> noaoaai oayt.
T»t> DAYS OF CONVALESCENT CARE - tr* penarai t « M
Bono»om. «n «r> aciwo—o toruaieaoani teemv. meajomo pnveoen s
cam »«•© M M • w e * ) »W*MCU» ano (IWMI umaiiion* art ocnwttO tor
SO cev» * wandarrao O*eary trom a n o n u . fcecn Oav tv h e w n
noewni cwr raouCM by two oeys ma numow & awtatw crwwaiaKaaffl
C»OB oayv itommmii. a*»«0 oay* nanei» * i M< alter you l * w Man out
C» • hoaoMi v m m w a n i leemy Irx at Mass 60 oay*.
PRESCRIPTION DRUG PROGRAM — C c w » tooarai lagooo cups and
n a c t t M naukn piaaciioaO by a btty»c»n. Uc to a 3*-oev auoorv o<
aaeti (KUO lev more MOT ervne mMwmnot cups) may be moww witn
no cost vm You n o » vex* Blue Cron aoo B*»e Sn«e can) w •

tnarmactft ana pay 13.00 tot «acn IT»*CJIO«TI or «*« in
enarmaoAt. vou «>u*l Day »» to" tw. Your pun w*

tevnouree you 75*- Oi r* usue> enerpe fnmus row eooevmeni uooo
tecwen ol vour caamv EXCLUSIONS: • erupt eoaimo 13.00 » « ! •
cups conaumeo ai me «nw ano otace piwicioxon ts fcaetf • enarpe to>
O'up arvmstraKsn • cowaoenwt nmorawnm e»»n * f—cioon •

Oai»aiic Druos — You' piopram ancouraoes uae ol penetc louwMmt
onjps Menpen pnermaoe; w* *momaucsiiv SUOOY W W C u«e«
vow oocwr BoeCMMs me orano name ano aoos "Oisoenae as wimwi"
(0AW|. II you reouest me crano name Drue., you ww be rwoonwie. «i
aoowon » your cooaymaru. tor tne aooaa can o* me Drano name oruQ.
&e4*ci*d Human Orpan irsnsfMantx — nnrmm aei»icat tor t w w t

kontv. w n ano bone marrow tranabiantf • CMJS ADDITIONAL,
m aooroveo lamias. «mn NO cocwvnwiu, orwv tor aver,

neaa neert-mng c pancreas • irom 6 o»v* oaiore » one y««r ane:,
mouomp- • uo to S10.000 tor trantponanon, maa>5 uno «oo«o to*
twii^ni and one comwnon (two it oauem is B mnci • UDC S10.D0D t
y«Kf tor nni>-r*isctcn Ciuos reneweO ys*riy • to a bHlume nsimiom o'
Si nwhon no' AODmONAL aptvews oniyi • on coowscif vtteciive
orviit>fw 4.T/B5. vKMeci to « 8- nwnm wait K* pre-ensiing conoihons.

SPONSORED DEPENDENTS - You may erxxy »c>f covwape ky you*
oifiei «hpit>e oeoenoents wno are relates oy tuooo or marrispe or resoe
m your rxxoenotc. SuCn oeDenoenu must be oeoenoem on vou tof more
man hen incur *upoo>~, arm must have Deen reoones es sucn on your
most fwceni ncame uu reiurn. You' Socnsorec Deoenoenu have me
nrne oasic hosoitavmeoicaî urpicai Den«iiis you nave. Orwm aoouorwi
WKwIns are aomeomes axouoeo. Cneck witn your Grouo.

WORLD-WIDE COVERAGE OUTSIDE OF MICHIGAN - You »fe
coveted tor all Plan benelns oescrtoeo wne»n you oo to * A nostntal
oartCioDtnr; wrm any Btue Cross anO Btoe Sn*W Pian • Anv aecreonec
hosonni tn t tom în caximry • A aaenaeo pnvjifaan anvwrwre m me
wcyic. Most hosonals eno ooctorc tn iwpn countries w»ii as« you to pay
lite bit Try to pel itenurec teceiots m Enptsn. We Day me usual
customary eno ressonaOe cnarpes I c aervices in a trxeipri country e;
me rate oi excrtenpe «n #t»eci at me lime wtien you rBcerveo catt.

CONTINUOUS COVERAGE - Once you have Btoe Cross »nc! Btue
Sfneio coverape you neeo rwver lose n • It you po to won K? »notnê
comoany — you can transit your ctwunpt to tnai evaiwote n rour ne~
pnxiC. • It tnere ts no Blue Cross eno Blue Sr*e»c prtxe. you can
coniinue on your own unoer B Grouo ConveiBon (Direci ^ayl contrar. •
Wnen you or a oepenoeni becomes enpibte Kr Meocare. a &<ue Cross
and Btue Srae*; *Como>emeniary Coverapt* propram ts evauaoie.

YOUNG ADULTS OVER IS - You mev aor>v tor coverapf tc younr;
•outii alter tne eno of tne year m wmen mev become 1£. To be «»ioir>fc.
tnese young oeoo* must be: unmamec. oeoenoent on you tor more man
ha:: me>r suocon as oetmeC by tne U.S. Internal Fievenue Cooe ano as
sucn have t»f. reooneo on you* mos: receni feoera' tncome Tax
reiittr.. in aoomon. tne)' mus: res<»e wnn yoo c oe «n temrxxnrv>
resioence e: »cno& c summer came. Bme Cross anc Bwe Sixeli
beneliif to- mew younj aoutis are exactly me same as youri. Etiptwe
oeo«noefU$ mav be coveteo m trus manner uniii tne eno 0! tne yea' in
wTHCti tney reacri 2 i — or tney rema>n covereo to anv ape ii tney ate
'totally anc Dermanentty' oisatyer; ty ertne- t pnysi«: o1 mental
cononon pne » ape IE.

COVERAGE FOR DEPENDENTS - Btue Cross and Biue Sruelfl o!
Micnipan provoes lull coverape lo: all o' you? tamny oeoenoenss wnen
tney ere orooeny enro«ec. Eirpibte oeoenocnis are you- wie or husoano
eno unmameo ctworen untu me eno ol me year m'wncn mey raacn 19
— CK me\- remain covered to any' ape i! Vtey are 'toiairy »nfl
oermanemrv" otsabteo bv ermer B Dnyscai or menial cooonion onor is
ape TS. Cnuoren rr»y be yours try turtn. lepa' eOODicn ty teoal
puarwanjruo twnue may ere in your costcoy eno oeoenoent on you), and
you* soouse's cnuoren wnxe mey are resjomj as members ol your
housenoc

Tt»tt It an OUTLINE ol your b*n*tiu. tt U not » eonitBCL Wnli»
•tton M»i t w n m»of to m»k» t\ •ecurtM »nd tomoMt, your etllcial
t>*nvlita »nrj condition* »t. conulnvct tn tn* C*rtll>cata> and Riorn
Imcd b**ow:

COMB CM5NM SEMI r* hhc »KE10tW20 MVF1 ML CC PO300 MAC SOT
MMC4 MMO»D l«t" toe" SATJ
COB3 SO DC CLC2 tf r >lntoMoi*i|

"tr»«se nooiments *re »viilisbi« on r*ou«ct, but they are NOT

1MP0RTAKT CARE INFORMATION
CATASTROPHIC MASTER MEDICAL a. Ttaa «wi V »our Pwn adM ID
•no ka» in veur laac »-» Ooaa ane »aja Staeto c u w n n - M> to a
Xannwj m urn «< <1 maim, aw ••!••»« — to orowct aga—t «w
cost ol m a u > or tenpew i w a t . CUMWOCIC
!«•» wo pam * f i B ' i 1 fwna*«* am! r

mao and m m a* tt r * noamei
f n t m auert a* loom, ma*

uaao uo ano amuve no •Boucae

ouuoe m» aoooe <* ftaee B*w Croat ano B*»
presernon orupt • bttoo • pnwaoant.' home ano o*ce catt; * air ano
prouno amtMaance • tuncaonal ano nomuncwjnaJ pu—«a»c aooaanor; •
oamei t m a tor acooent car* • hoeonM a t f i— : • * to- pumonary
tubercuoaa ano warvoutweooi' eonrwon* •
omnawtni »wu • • • « m nura* a»rvicii at no>ne •

i ano auaach marapy m an apomxan taoany.
•nd Copeymawtu — You (nay aor*\- t c

as aoon as you pay tor o mev enoupn covered neaitn owe
Itiminani to meet your aaoucMM amount: S50 tor one oewn o> StOO
My two C more ngnKino n a O W W 1 «*AI. Your Pan «MI DAV ftO". mno
vou iwm a cooament OJ 10V>) O> me i i m ' i o w CD*I O< itaann err*

MeOib w c u l Cofwrtrwntt — Yout CaUtsrronhC
Dftv 75*- lane vou oev 25*-1 0< * » raaaanaWB Cosi u? •

ireainwni CM menial onoroera • prwate cwry nmenp

Limtu and E i e l u w m —
pulmonary tuoercutoeis

conwowao an 'Aoanmui Bvnatrr ane m w o » me oow amount
covioen by me Daac rionMai care prooram. autaect to your Mute'
Meocai OBOuctOes ano cooavmenu. tnanoati benews tor treetmmi o<
pfmnrai rwmrin cononons n a nonomoMinp ncwCTi* are witaeo » me
oowir amount provioefi tn' me bauc nosona1 ewe t*opram w n no
oaouctiocs Of cooavm*nt< * Ak orrw fcrrats excusons. ennua' eno
hifiiime maximum* unoer vex* Caustroon< Mnste-r Meocai Plan a>e as
oescnoeo unoer 'MAJOR' MASTER MEDICAL* tn me teowae a** ol
trvs F-ooer.
Your Master MeOtcai axckioes prescnouon Oruos. Tney are cr><efefl
unoer your base Plan.
MAJOR/MASTER MEDICAL CARRY-OVER and BENEFIT PERIOD
A bnnein peroo e a CJMpnoaf yaa:. Ebpib*e axoenaes mcumjo end
aoo«eo loararo me oeouctibte oum; tne test tnr»» montns C me
caienoaf year «mi be app*ed towcro me toaewwng year's oeouooe

MAXIMUM COPAYMENT
After you have maoe copavments »c to»wed at meet \v
meocM conowons tna'. aoo uo to Si.000 DC conuac;. you •»* noi be
reoumm) to mwie arty cooavments tor me nsmewtoet oi me ca*noB' vea:.
Tnu ooes not aoo»y to ccoayments tor ttte traatrnent oi mental Orsorners
or Dnvate

MAJDRrVASTER MEDICAL MAXIMUMS
Maximum Berteirtc Mental Dicoroers Maior/Master Meocai
try tne trsarmertl 0< menial oaoroers an; »mneo to S15.000 tor anv One
memoer ouong any one catenoa' year and bmneo' to a total ms»*nm ol
S30.D00 unoer current c pne Major' Master Meocai contracts. 1ms
•nouoes benetns tor aeivices on an noanen'. ouioawnt c oitter basis.
Maior/Master Meoca1 benelris tar me outDatien; vwmefv. o! mema'
Oisoroers are hnnteo to S2.000 lor any one me-mew n eny one caaenos-
vear ano to S5.000 tc any one metnoe' m two c more veat&
Maximum benetltc: All Condttiont Maor/Masic Meoca! Deoetns My
an ooveteo meoicai services ano suoo»es are hmieo tc Si frwnon tor «ny
one memper unoer current eno onor MaKX/Master Meoca! coniracu.

MAJORWIASTER MEDICAL LIMITATIONS AND EXCLUSIONS
Maior/Master Meoca' Plans co NOT peneraiiy cove*: • C«'« 1c
cccuoanonai vwty c oiseas* c Care oDiainio«; trorr.
aoencses; crtarpes tor rtosDrt&i room? m excess o' tne nosr>iaJ e
cnarpes. cos1, o' transcxjoatior.: rounne Dfysict:. pre-«mpioymen! o*
premarita! examirtauons. evepiassei. hearin; * c i . oentures: care m
convalesces tr norsinp nomes; services tor cosmetic o* beaurrvinj
Dufooses: serv)ces coujinabte trom any Bwe Cross or Blue SrweW Piar,;
servees covereo by vour basic ptan: mmtsiure >-rays. screenmp or piner
Droceoures noi necessary tor oiapnosis ano penerawy acceoteo meraô --.
room raie drttefences — cnarpes over eno above me ehowence o* me
base contract o«ms tor me persor«i comion anc convergence ol me
paiionu
EXCLUSIONS - BASIC PLAN

• care tor cccupaional injury or ooease c care oownabte wrmoui cost
trom government aoenoes * oentai care cirwr tnan muiuote exuaajons
or removal o> unetuoieo teeth *men noepnakreo as a D«ODai«m and
where t Concxr retr. nalaroous meoca' COnOruon exests • DooC c
packed reC bicoc CMS • prostneic eno Oiner aoouanqes • rouime
pnysical. prftmsntal C pre-emoiovmeni axammauots * tests not nsouveO
in ano related to tne depnosu o< •ness or mrmv • bsycnieinc aervces
alter oetermmauci ma: a conon<n will not rasoonc to treatmen: •
hosoitaiuraiion prinoDaUy tor oosenraiion or Otapnostc evamauorts.
pnysicai merapy, »-ray. laboratory tests 0' reouaion ol weipni by o«l
conirpi witn of wmtou". meorcawn. or envwonmernai contrcu v care,
•ervicu. SUPOMS. & owcef wrxn are ejtoermentai tr resBarcrt r.
nature • hoso<laJ outoatien'. care reomnog reosaiec vtsns to- me
ireatrneni ol ryiionic conbnions • «urp»n' lot cosmetis o* beauwvnj
purposes except tor me correction ci cononons resumnp trom acooemaJ
mjm»es or traumatc scars pf tor tne rarrecton ol OtfW oetecu.
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LABOR COUNCIL
Michigan Fraternal Order of Police

APPENDIX B

STATEMENT

I am giving the attached Statement by reason of receipt of an
Order from . threatening me
with immediate suspension, as well as other disciplinary action for
refusal to obey.

In view of possible job forfeiture, I have no alternative but to
abide by this Order. However, it is my belief and understanding
that the Department requires this Statement solely and exclusively
for internal purposes and will not release it to any other agency.

It is my further belief that this Statement will not and cannot
be used against me in any subsequent proceedings other than
disciplinary proceedings within the confines of the Department
itself. For any and all other purposes, I hereby reserve my
constitutional right to remain silent under the FIFTH and FOURTEENTH
AMENDMENTS to the UNITED STATES CONSTITUTION, and Article
I, Section 17 of the MICHIGAN CONSTITUTION. Further, I rely
specifically upon the protection afforded me under the doctrine set
forth in Garritv vs New Jersey, 395 US 4 93 (19 67); Spevack vs Klein,
385 us 551 (1967); Slochover vs Board of Education, 350 US 551
(19 66) , should this Statement be used for any other purpose of
whatsoever kind or description.

DEPARTMENT OFFICER

DATE UNION REPRESENTATIVE

TIME

STATEMENT OF INCIDENT:

667 East Big Beaver
Suite 205 - 3 5 -
Troy, Ml 48083
(313) 52^-3200



APPENDIX C

REVISED TRADITIONAL BLUE CROSS

Comprehensive Hospital, CC/CLC, MVF-1, ML, Predetermination, SAT-2,
SOT-PE, GLE-1, Master Medical Option IV, $3.00 Prescription Drugs,
PD-MAC, Complementary Option - Exact Fill, DC

CHANGES:

Eliminates duplication of coverage on PPNV and OPC (Pre and
Post-Natal, Outpatient Psychiatric) *

Adds Predetermination (Pre-Certified Hospital Stay)

Changes Prescription Drug Co-Pay from $2.00 to $3.00

BLUE PREFERRED PLAN (PPO PLAN) (Hospitals, Physicians, Labs, listed
in book)

Comprehensive Hospital, D4 5NM, CC/CLC, MVF-1, ML, 8, Trust-15,
Plus-15, SAT-2, SOT-PE, GLE-1, Master Medical Option IV, MMC-POV,
$2.00 Prescription Drugs, PD-MAC, APDBP, DC

CHANGES:

Eliminates duplication of coverage on PPNV and OPC (Pre and Post
Natal, Outpatient Psychiatric) *

Adds Predetermination (Pre-Certified Hospital Sray)

Adds MMC-POV (Physician Office Visit Rider) 100% office visit
coverage after meeting annual deductible

Adds well baby care and immunizations

$2.00 prescription drug benefit remains the same

* Now only reimbursed through Master/Major Medical after meeting
deductible, not through basic Benefits.
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LETTER OF UNDERSTANDING #1

between

CITY OF HAZEL PARK

and

HAZEL PARK POLICE OFFICERS ASSOCIATION

FRATERNAL ORDER OF POLICE

Section i. The Agreement contained herein represents an
understanding between the City of Hazel Park,
hereinafter referred to as the Employer and the
Hazel Park Police Officers, Fraternal Order of Police,
Patrolmen, State Lodge of Michigan, Labor Council,
hereinafter referred to as the Union.

Section 2. It is herein recognized that there is and has been
for many years a functioning Police Auxiliary group
operating under the auspices and Control of the Hazel
Park Police Department, performing the functions as
hereinafter set forth.

It is agreed between the parties that the Auxiliary
Group shall continue to function indefinitely provided
that none of its duties erode the bargaining unit's
rights. The Auxiliary shall maintain a posture of
readiness adequately trained to perform efficiently
during periods of emergency.

Section 3. ROAD PATROL TRAINING: Auxiliary officers shall undergo
training on regular road patrol on an ongoing basis,
limited to no more than eight (S) hours per trainee, pe:
month.

Effective April 1, 1985, Patrolmen shall have the right
to decide whether Auxiliary Officers shall ride with
them on road patrol.

Section 4. CRIMINAL ACTIVITY REPORT TEAM (C.A.R.T.):
Auxiliary Officers shall function in plain clothes
and in unmarked vehicles while performing CART,
a low-visibility observation function wherein the
Auxiliary Officers spend time along major roadway and on
fixed point watch in high crime areas.

Section 5. VACATION CAR: Auxiliary Officers shall operate an
Auxiliary Vacation Car, checking homes of those citizens
who are on vacation and have requested additional police
attention.
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LLTTKK OF AGREEMENT #2

between

CITY OF HAZEL PARK

AND LABOR COUNCIL, MICHIGAN FRATERNAL ORDER OF POLICE/

HAZEL PARK POLICE OFFICERS ASSOCIATION

PRISONER PICKUP

FEMALE PRISONER PICKUP:

Female prisoner pickups exceeding a distance of more than fifteen
(15) miles from the borders of Hazel Park, shall be performed
by a two officer team. Two officer pickups may be performed at
a distance closer than 15 miles if, at the Shift Supervisors
discretion, the warrant/crime is of a serious nature, or the Shift
Supervisor deems the prisoner to be assaultive, escape attempt prone
and/or presents a real danger to a single officer.

FELONY PRISONER PICKUP:
——____________________________________
Prisoner, pickups, male or female, exceeding a distance of more
than fifteen (15) miles from the borders of Hazel Park, shall
be performed by a two officer team. Two officer pickups may
be performed at a distance closer than (15) if, at the Shift
Supervisor's discretion, the warrant/crime is of a serious nature,
or the Shift Supervisor deems the prisoner (s) to be assaultive,
escape attempt prone and/or presents a real danger to a single
officer.

FOR THE- UNION:
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LETTER OF UNDERSTANDING ^3

between

CITY OF HAZEL PARK

AND LABOR COUNCIL, MICHIGAN FRATERNAL ORDER OF POLICE/

HAZEL PARK POLICE OFFICERS ASSOCIATION

ANIMAL PICK-UP

Shift Supervisors shall have sole discretion in making assignments
regarding unwanted, stray, injured, dead or alive animals. The
shift Supervisor shall take into account; the health, safety and
welfare of the community as well as that of the officer(s) assigned

FOR THE UNION: FOR THE CITY
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LETTER OF AGREEMENT #4

between

CITY OF HAZEL PARK

AND LABOR COUNCIL, MICHIGAN FRATERNAL ORDER OF POLICE/

HAZEL PARK POLICE OFFICERS ASSOCIATION

MAINTENANCE OF TOTAL WORK SHIFT PERSONNEL LEVELS

The basic personnel levels shall be formulated, implemented and
maintained by written policy. General order 91-11. "Basic total
work shift personnel levels shall be as follows:

First shift four (4)
Second shift five (5)
Third shift five (5)

Exceptions being; an unforseen emergency, i.e., extended suspension,
illness, injury, resignation, termination, retirement, death and/or
personnel layoff. Management shall make every reasonable attempt
to rectify any decline in the basic personnel level, except in the
event of personnel layoff.

FOR THE/UNION: FOR EE CITY

V
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LETTER OF UNDERSTANDING #5

between

CITY OF HAZEL PARK

AND LABOR COUNCIL, MICHIGAN FRATERNAL ORDER OF POLICE/

HAZEL PARK POLICE OFFICERS ASSOCIATION

TWO OFFICER PATROL UNITS

TWO KAN CARS FROM 1900 HOURS UNTIL 0700 HOURS

Pursuant to agreement: When (4) patrol officers are scheduled to
work, a uniformed, two officer patrol unit will be assigned from
19 00 hours until 07 00 hours. The afternoon shift supervisor may-
assign and implement the two officer units at the start of the
afternoon shift (15 00 hours) but not later than 19 00 hours. The
midnight shift supervisor shall make the assignment at the start
of the shift. There shall be no deviation unless officer power
is immediate suspension from duty, granting of emergency leave,
emergency re-assignment under emergency conditions, etc., or the
following: If there are four patrol officers working, a majority-
may request a two officer ear-not be assigned. The shift supervisor
at his discretion, may either grant or deny the request. Officers
must make the request at the time of assignment. Request made
after initial assignment shall not be granted. Specific partner
assignments will be at the discretion of the shift supervisor.

FOR THE.UNION: FOR ITHE CITY,:
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