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COLLECTIVE BARGAINING AGREEMENT

The GULL LAKE COMMUNITY SCHOOLS, Kalamazoo, Barry and
Calhoun Counties, Michigan, (hereinafter called the "Employer")
and the KALAMAZOO COUNTY EDUCATION ASSOCIATION (hereinafter
called the "Association") agree as follows:

ARTICLE 1

PURPOSE AND RECOGNITION

1. P u r p o s e . The general p u r p o s e of this A g r e e m e n t is to
promote orderly and peaceful relations for the mutual interests
of the p u b l i c , the E m p l o y e r , the A s s o c i a t i o n , s t u d e n t s and the
teachers .

2. R e c o g n i t i o n . The E m p l o y e r r e c o g n i z e s the K a l a m a z o o
County Education Association as the sole and exclusive collective
b a r g a i n i n g r e p r e s e n t a t i v e for all regular and p a r t - t i m e K -12
c l a s s r o o m t e a c h e r s , g u i d a n c e c o u n s e l o r s , speech and h e a r i n g
t h e r a p i s t s and librarians e m p l o y e d by the E m p l o y e r for the
regular school term but excluding supervisory and administrative
p e r s o n n e l , i n c l u d i n g , but not limi t e d to, the s u p e r i n t e n d e n t ,
a s s i s t a n t s u p e r i n t e n d e n t s , b u s i n e s s m a n a g e r , p r i n c i p a l s and
assistant principals, the position of athletic director and all
employees w h o devote 50& or more of their time to administrative
ass ignments.

ARTICLE 2

WORKING CONDITIONS

Although the parties recognize that the professional committment
of a teacher cannot be precisely measured, it is agreed that:

2.1 Work Year. The normal work year shall begin not
earlier than August 15. The work year shall include:

A. One hundred eighty-six (186) work days.

B. A Christmas-New Years break.

C. A spring break.

D. Not m o r e t h a n t w o ( 2 ) d a y s o r i e n t a t i o n f o r new
t e a c h e r s a t t h e b e g i n n i n g o f t h e w o r k y e a r and
one ( 1 ) day for o t h e r t e a c h e r s .

E . Two ( 2 ) d a y s f o r r e c o r d s .

F . S t u d e n t c o n f e r e n c e s .
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G. N o t m o r e t h a n t w o ( 2 ) d a y s f o r i n - s e r v i c e
t r a i n i n g , o r i t s e q u i v a l e n t .

H . N o t l e s s t h a n o n e h u n d r e d e i g h t y ( 1 8 0 ) s t u d e n t
d a y s .

I . T h e l a s t d a y o f s c h o o l s h a l l c o n s i s t o f o n e ( l )
f u l l d a y of p r o f e s s i o n a l d u t i e s f o r t e a c h e r s , b u t
o n l y o n e - h a l f ( 1 / 2 ) d a y f o r s t u a e n t s .

T h e c a l c u l a t i o n o f d a y s a n d h a l f d a y s s h a l l b e d e t e r m i n e d by p a s t
p r a c t i c e e x c e p t a s a p p l i c a b l e l a w s o r r e g u l a t i o n s s h a l l e x p r e s s l y
o t h e r w i s e r e q u i r e . A f t e r c o n s u l t a t i o n w i t h t h e A s s o c i a t i o n , t h e
E m p l o y e r s h a l l p r e p a r e a c a l e n d a r f o r t h e w o r k y e a r w h i c h
s t r i c t l y c o n f o r m s t o t h e g u i d e l i n e s h e r e i n a b o v e s e t f o r t h . T h e
c a l e n d a r f o r t h e s c h o o l y e a r 1 9 8 6 - 8 7 i s f o u n d i n S c h e d u l e C .

2 . 2 P r o f e s s i o n a l D u t i e s . A t e a c h e r ' s r e g u l a r p r o f e s s i o n a l
d u t i e s a r e b a s e d on a p r o f e s s i o n a l w e e k c o n s i s t i n g o f 37 1 / 2 t o
40 h o u r s on t h e s c h o o l p r e m i s e s o r a t a n a p p r o v e d d u t y - c o n n e c t e d
f a c i l i t y . T h e E m p l o y e r s h a l l g i v e a m i n i m u m o f 5 d a y s n o t i c e
w h e n s c h e d u l i n g i n - s e r v i c e t r a i n i n g , b u i l d i n g s t a f f m e e t i n g s a n d
p a r e n t t e a c h e r c o n f e r e n c e s . I f u n f o r e s e e n c i r c u m s t a n c e s , a s
d e t e r m i n e d by t h e A d m i n i s t r a t i o n , n e c e s s i t a t e s p e c i a l m e e t i n g s ,
t h e A d m i n i s t r a t i o n s h a l l n o t b e o b l i g a t e d t o g i v e 5 d a y s n o t i c e
b u t s h a l l g i v e n o t i c e a s s o o n a s p r a c t i c a b l e . P o l i c i e s ,
s c h e d u l i n g i n s t r u c t i o n , p r o f e s s i o n a l d u t i e s a n d t h e w o r k d a y
s h a l l b e f r o m t i m e t o t i m e e s t a b l i s h e d by t h e e m p l o y e r a n d s h a l l
p r o v i d e t h a t :

2 . 2 1 K-6 Classroom Teachers. The normal work week for
a f u l l - t i m e t e a c h e r r e g u l a r l y a s s i g n e d a s a K - 6 c l a s s r o o m t e a c h e r
s h a l l i n c l u d e :

A . T h i r t y . ( 3 0 ) h o u r s a n d f i f t y ( 5 0 ) m i n u t e s o f
i n s t r u c t i o n o r r e l a t e d d u t i e s .

B . T w o H u n d r e d F i f t y ( 2 5 0 ) m i n u t e s f o r
p r e p a r a t i o n .

C . A d u t y f r e e l u n c h p e r i o d o f t h i r t y ( 3 0 ) m i n u t e s
e a c h d a y .

2 . 2 2 7-12 Classroom Teachers. The normal work week
f o r a f u l l - t i m e t e a c h e r r e g u l a r l y a s s i g n e d a s a 7 - 1 2 c l a s s r o o m
t e a c h e r s h a l l i n c l u d e :

A . T h i r t y ( 3 0 ) h o u r s o f i n s t r u c t i o n o r r e l a t e d d u t i e s .

B . O n e ( 1 ) p r e p a r a t i o n p e r i o d f o r e a c h d a y o f
i n s t r u c t i o n .
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C. A duty free lunch period of thirty (30) m i n u t e s
each day.

2.23 O t h e r T e a c h e r s . The normal work week for
guidance counselors, speech and hearing therapists, librarians,
physical education instructors and others engaged in activities
involving special instruction shall be substantially equivalent
to the professional duties of the teachers of the grade level or
levels to w h i c h assigned as provided in the policies of the
Employer scheduling the work day.

2.24 P a r t - T i m e T e a c h e r s . The normal w o r k week for
p a r t - t i m e teachers shall be adjusted on an individual basis in
a c c o r d a n c e with the number of hours e m p l o y e d and the duties
ass igned.

2.25 General Professional Duties. Each teacher shall,
to the e x t e n t r e q u i r e d for the p r o p e r d i s c h a r g e of h i s
professional o b l i g a t i o n s , participate in faculty, departmental
and curriculum meetings; in-service training programs; homeroom
and club assignments; PTA or mother study groups; parent-teacher
and s t u d e n t - t e a c h e r c o n f e r e n c e s ; and such other p r o f e s s i o n a l
activities as may reasonably be required.

2.3 W o r k Load. It is the goal of the parties that teachers
in the same pay c l a s s i f i c a t i o n shall have substantially equal
work loads and productivity. However, it is recognized that the
professional work load and effort of each teacher cannot be
precisely measured. The parties•further recognize, however, that
at least the following factors should be considered, namely:

2.31 Class Size C r i t e r i a . The establishment of class
size guidelines are recognized as a useful reference point when
u s e d in c o n j u n c t i o n w i t h at least the o t h e r g u i d e l i n e s
hereinafter set forth. The average class size guidelines for
regular academic subjects are as follows:

Classes A v e r a g e Class Size

K-2 23-26
3-6 24-27
7-12 27-30

S i n c e the E m p l o y e r is r e q u i r e d to p r o v i d e an e d u c a t i o n for
all e l i g i b l e s t u d e n t s , it is e x p r e s s l y a g r e e d that no s t u d e n t
w i l l be d e n i e d his or her ri g h t to a f r e e p u b l i c e d u c a t i o n by
reason of these g u i d e l i n e s .

2.32 O t h e r G u i d e l i n e s . In addition to the class size
g u i d e l i n e s it is r e c o g n i z e d that a n y a c c u r a t e m e a s u r e of the
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professional effort required, the quality of the instruction
given or of the results obtained should also consider the
following factors, namely:

A. The grade and subject matter.

B. The teaching methodology.

C. The physical, intellectual and emotional level
and distribution of the students.

D. The training and experience of the teacher.

E. The quantity, quality, and type of physical
facilities, teaching aids and other personnel
avai1 able.

F. Avoidance of busing.

G. North Central accreditation standards.

H. The Board recognizes ma i ns t r earned students
require special attention from the classroom
teacher. In view of this fact, the Board
shall count the first mainstreamed student as
one pupil and each succeeding mainstreamed
student as two p u p i l s , w h e n d e t e r m i n i n g
average class sizes.

2.33 Work Load Adjustment. If a teacher claims that
the teacher's professional work load is materially greater than
the work load of other teachers in the same pay classification
and the work load is not adjusted through normal administrative
procedures within fifteen (15) days after the event or after the
fourth Friday in September, whichever is later, the teacher may
request a meeting with the Work Load Review Board. The Board
shall make a final determination of the work load which shall to
the extent practicable be implemented within ten (10) days. The
Employer may provisionally adjust a teacher's work load pending
such decision without prejudice to its rights. Any claim that
the work load adjustment procedures have not been complied with
shall be subject to the Contract Enforcement Procedure.

The Work Load Review Board shall consist of two (2)
E m p l o y e r r e p r e s e n t a t i v e s and two (2) G.L.E.A. A s s o c i a t i o n
Representat i ves.
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ARTICLE 3

PROFESSIONAL ASSIGNMENTS

3.1 Assignment Objectives. The parties recognize the
des i rabi1ity of:

A. Placing each teacher in a position which will most
effectively use the teacher's skills and experience while
providing for the Employer's staffing needs; and

B. Promoting the career opportunities of the professional
staff by giving the present staff members the first opportu-
nity to apply for vacancies.

The following procedures shall be used:

3.11 Assignment Criteria. Eligible teachers shall be
assigned by the Employer on the basis of the following
criteria, namely:

A. The contribution which the teacher could make to
students in the new position.

B. The preference of the teacher for the assignment.

C. The qualifications of the teacher compared to
the qualifications of other candidates, both for the
posit i o n to be vacated and the po s i t i o n to be
filled.

D. The opportunity for the professional growth of
the teacher.

E. The teacher's experience and ability to relate to
the particular age level and subject matter.

F. The benefits to be derived by the Employer in
making the assignment.

G. The length of service of the teacher in the
Distr ict.

3.12 Notice of Vacancies. Notice of permanent
v a c a n c i e s in the b a r g a i n i n g u n i t shall be g i v e n as
follows:

A. If the v a c a n c y is for a p o s i t i o n to be f i l l e d
d u r i n g the w o r k y e a r , the v a c a n c y s h a l l be p o s t e d
for a m i n i m u m of five (5) d a y s in eac h b u i l d i n g in
w h i c h t h e r e a re b a r g a i n i n g u n i t m e m b e r s r e g u l a r l y
assigned. A copy of the notice shall be sent to the
Assoc i at i on.
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B. I f t h e v a c a n c y i s f o r a p o s i t i o n t o be f i l l e d a t
t h e b e g i n n i n g o f t h e n e x t w o r k y e a r a n d t h e
e x i s t e n c e o f t h e v a c a n c y i s k n o w n a t l e a s t t e n ( 1 0 )
d a y s p r i o r t o t h e e n d o f t h e w o r k y e a r , n o t i c e o f
t h e v a c a n c y s h a l l b e p o s t e d a m i n i m u m o f f i v e ( 5 )
d a y s i n e a c h b u i l d i n g i n w h i c h t h e r e a r e b a r g a i n i n g
u n i t m e m b e r s r e g u l a r l y a s s i g n e d . A c o p y o f t h e
n o t i c e s h a l l b e s e n t t o t h e A s s o c i a t i o n .

C. I n t h e c a s e of a l l o t h e r v a c a n c i e s , t h e E m p l o y e r
s h a l l n o t i f y e a c h t e a c h e r w h o h a s on f i l e a n a s -
s i g n m e n t r e q u e s t f o r s u c h v a c a n c y a n d a c o p y of t h e
n o t i c e s h a l l b e g i v e n t o t h e A s s o c i a t i o n .

3 . 1 3 A s s i g n m e n t R e q u e s t s . An a s s i g n m e n t r e q u e s t
s h a l l :

A. G i v e t h e name and a d d r e s s of t h e t e a c h e r , t h e
r e a s o n s f o r t h e r e q u e s t , t h e s c h o o l , g r a d e , or
p o s i t i o n s o u g h t , and t h e a p p l i c a n t s c e r t i f i c a t i o n
and q u a l i f i c a t i o n s and s h a l l be s u b m i t t e d on a form
f u r n i s h e d by t h e Employe r .

B. E x p i r e a t t h e t i m e t h e v a c a n c y i s f i l l e d , upon
t h e t e r m i n a t i o n of t h e employment of t h e t e a c h e r or
t h e e x p i r a t i o n of t w e l v e ( 1 2 ) m o n t h s , w h i c h e v e r
s h a l l f i r s t o c c u r .

3.14 Assignment Procedure.

A. Voluntary assignment requests shall be acted on
before making involuntary assignments.

B. If a vacancy occurs during a semester, the
Employer may temporarily fill the position for the
remainder of the semester in order to minimize any
disruption in the educational program.

C. Except for unforeseen circumstances, a returning
teacher who has agreed to be employed for the next
school year shall be given a written confirmation of
the teacher's scheduled professional assignments
for the next school year not less than thirty (30)
days prior to the commencement of such school year.

D. A teacher shall be consulted prior to changing
the teacher's assignments.

E. The Association shall be consulted prior to the
building transfer of a teacher.
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3.15 Student Activity Assignments. A teacher shall
n o t h a v e t e n u r e i n a n y s t u d e n t a c t i v i t y a s s i g n m e n t .
The i n i t i a l a s s i g n m e n t o r r e a s s i g n m e n t of a t e a c h e r t o
an a c t i v i t y s h a l l be f o r r e a s o n s s a t i s f a c t o r y t o t h e
E m p l o y e r . A s t u d e n t a c t i v i t y may b e t e m p o r a r i l y o r
p e r m a n e n t l y d i s c o n t i n u e d ; i n c l u d e d a s a p a r t of a
t e a c h e r ' s r e g u l a r p r o f e s s i o n a l a s s i g n m e n t f o r
a d d i t i o n a l c o m p e n s a t i o n o r i n l i e u o f a n o t h e r
p r o f e s s i o n a l a s s i g n m e n t , o r may be p e r f o r m e d by a n o n -
b a r g a i n i n g u n i t v o l u n t e e r or e m p l o y e e .

3 . 1 6 A s s i g n m e n t D i s p u t e s . I f t h e A s s o c i a t i o n s h a l l
c l a i m t h a t an a s s i g n m e n t h a s been made c o n t r a r y t o t h e
p r o v i s i o n s h e r e i n s e t f o r t h " , t h e A s s o c i a t i o n w i t h i n
f i v e ( 5 ) d a y s f r o m r e c e i p t of n o t i c e o f t h e d i s p u t e d
a s s i g n m e n t s h a l l i n w r i t i n g :

A. N o t i f y t h e E m p l o y e r of t h e name of t h e t e a c h e r
t h e A s s o c i a t i o n c l a i m s s h o u l d h a v e b e e n a s s i g n e d ,
and

B. The s p e c i f i c r e a s o n s f o r s u c h c l a i m .

I f t h e E m p l o y e r a c c e p t s t h e A s s o c i a t i o n ' s c l a i m , t h e
a d j u s t m e n t s h a l l be made a t a t i m e m u t u a l l y a g r e e a b l e
t o t h e p a r t i e s . I f t h e E m p l o y e r d o e s n o t a c c e p t t h e
A s s o c i a t i o n ' s c l a i m , t h e d e c i s i o n of t h e E m p l o y e r s h a l l
r e m a i n i n . e f f e c t p e n d i n g a d e t e r m i n a t i o n u n d e r t h e
C o n t r a c t E n f o r c e m e n t P r o c e d u r e s t a r t i n g w i t h t h e F o r m a l
C o n f e r e n c e S t e p . T h e r e m e d y s h a l l b e l i m i t e d t o
i m p l e m e n t i n g t h e p r o p e r a s s i g n m e n t u n l e s s i t s n a i l be
d e t e r m i n e d t h a t t h e E m p l o y e r a c t e d i n bad f a i t h .

3.17 Association Cooperation. The Association agrees
t o e n c o u r a g e t e a c h e r s t o n o t i f y t h e E m p l o y e r a t t h e
e a r l i e s t p r a c t i c a b l e t i m e i f t h e y do n o t i n t e n d t o
r e n e w t h e i r c o n t r a c t and f u r t h e r a g r e e s t o f u r n i s h t h e
E m p l o y e r f rom t i m e t o t i m e i n f o r m a t i o n c o n c e r n i n g t h e
p r o b a b i l i t y of f u t u r e v a c a n c i e s .

3.2 R e p o r t i n g o f T e a c h e r s . T h e p a r t i e s r e c o g n i z e t h a t
a d v e r s e w e a t h e r c o n d i t i o n s , m e c h a n i c a l f a i l u r e s , c i v i l d i s o r d e r s ,
c o m m u n i c a b l e d i s e a s e s or o t h e r c i r c u m s t a n c e s beyond t h e c o n t r o l
of t h e E m p l o y e r may r e q u i r e t h e d i s m i s s a l a n d r e s c h e d u l i n g o f
c l a s s e s . As an a l t e r n a t i v e t o e x e r c i s i n g i t s r i g h t s u n d e r t h e
l a y o f f p r o c e d u r e , t h e E m p l o y e r s h a l l h a v e t h e r i g h t t o r e s c h e d u l e
c l a s s e s in t h e f o l l o w i n g m a n n e r :

A. A l l d a y s n o t m a d e u p on r e c o r d s d a y o r
c o n t i n g e n c y d a y s s h a l l b e r e s c h e d u l e d on t h e
f i r s t d a y a f t e r t h e r e g u l a r l y s c h e d u l e d " l a s t
d a y " of t h e s c h o o l y e a r .



GU115CON.WLX115 86 042 8U9 51L3

. B . E a c h r e s c h e d u l e d d a y s h a l l b e a f u l l d a y of
r e s c h e d u l e d c l a s s e s u n l e s s t h e c a n c e l l e d d a y
was a r e g u l a r l y s c h e d u l e d o n e - h a l f d a y .

C. When a s c h o o l d a y i s c a n c e l l e d t e a c h e r s w i l l
n o t be r e q u i r e d t o r e p o r t t o w o r k . I f r e q u i r e d
t o r e p o r t t o w o r k t e a c h e r s w i l l be c o m p e n s a t e d
1/186 of t h e i r p a y .

D. The s e c o n d and t h i r d y e a r s c h o o l c a l e n d a r s n a i l
c o n f o r m t o r e c o m m e n d a t i o n of t h e c o u n t y w i d e
a s s o c i a t i o n s c h o o l b o a r d c a l e n d a r c o m m i t t e e .

3 .3 S t a f f A d j u s t m e n t s . L a y o f f s a n d r e c a l l s s h a l l b e
a c c o m p l i s h e d as h e r e i n s e t f o r t h .

3 .31 D e t e r m i n a t i o n . The E m p l o y e r s h a l l h a v e t h e r i g h t
t o r e d u c e t h e n u m b e r of t e a c h e r s i n a g i v e n s u b j e c t a r e a , f i e l d
or p r o g r a m , or t o e l i m i n a t e , c o n s o l i d a t e o r o t h e r w i s e r e d u c e i n
s c o p e t e a c h i n g p o s i t i o n s or a s s i g n m e n t s . A l a y o f f e x t e n d i n g f o r
m o r e t h a n t w e n t y - t w o ( 2 2 ) d a y s s h a l l n o t be i m p l e m e n t e d u n t i l t h e
E m p l o y e r s h a l l h a v e g i v e n t h e A s s o c i a t i o n n o t i c e of i t s r e a s o n s
a n d t h e A s s o c i a t i o n s h a l l h a v e h a d t h e o p p o r t u n i t y t o m a k e i t s
r e c o m m e n d a t i o n s t o t h e E m p l o y e r r e g a r d i n g p r i o r i t i e s a n d
p r o c e d u r e s t o be f o l l o w e d in s u c h l a y o f f .

3 .4 L a y o f f P r o c e d u r e . L a y o f f s s h a l l b e s u b j e c t t o t h e
f o l l o w i n g c o n d i t i o n s :

A. A l a y o f f of n o t m o r e t h a n t w e n t y - t w o ( 2 2 ) d a y s s h a l l
b e d e t e r m i n e d by t h e E m p l o y e r t o m e e t t h e E m p l o y e r ' s t e m p o r a r y
s t a f f i n g r e q u i r e m e n t s . A t e a c h e r on t e m p o r a r y l a y o f f may be
p l a c e d on l o n g t e r m l a y o f f .

B. I f a l a y o f f i s f o r m o r e t h a n t w e n t y - t w o ( 2 2 ) d a y s :

1 . The t e a c h e r s s h a l l b e l a i d o f f i n t h e o r d e r o f
s e n i o r i t y s t a r t i n g w i t h t h e l e a s t s e n i o r t e a c h e r ,
p r o v i d e d t h a t :

( a ) T h e r e m a i n i n g t e a c h e r s a r e c e r t i f i e d a n d
q u a l i f i e d t o p e r f o r m t h e d u t i e s of t h e p o s i t i o n s
t o be f i l l e d ; and

(b) The E m p l o y e r may o f f e r a t e a c h e r p a r t - t i m e
or s h a r e d - t i m e e m p l o y m e n t i n l i e u of l a y o f f i f :

( 1 ) T h e t e a c h e r e l e c t s n o t t o r e c e i v e o r
i s n o t e l i g i b l e t o r e c e i v e u n e m p l o y m e n t
b e n e f i t s ;

( 2 ) T h e t e a c h e r d e s i r e s t o a c c e p t s u c h
a s s i g n m e n t ; and
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( 3 ) T h e E m p l o y e r d e t e r m i n e s t h a t t h e
e d u c a t i o n a l - p r o g r a m w o u l d b e n e f i t f r o m s u c h
a s s i g n m e n t .

C . A n y l a y o f f s h a l l s u s p e n d f o r t h e d u r a t i o n o f t h e
l a y o f f t h e E m p l o y e r ' s o b l i g a t i o n t o p a y s a l a r y o r f r i n g e b e n e f i t s
u n d e x a n y i n d i v i d u a l c o n t r a c t o f e m p l o y m e n t o r u n d e r t h i s
a g r e e m e n t ; h o w e v e r , a t e a c h e r s h a l l b e e l i g i b l e t o r e c e i v e a n y
b e n e f i t s w h i c h w e r e e a r n e d b u t n o t y e t p a i d p r i o r t o t h e l a y o f f .

3 . 5 R e c a l l P r o c e d u r e . R e c a l l s s h a l l b e s u b j e c t t o t h e
f o l l o w i n g c o n d i t i o n s :

A . T e a c h e r s s h a l l b e r e c a l l e d i n t h e o r d e r o f s e n i o r i t y
s t a r t i n g w i t h t h e m o s t s e n i o r e l i g i b l e t e a c h e r o n t e m p o r a r y o r
l o n g t e r m l a y o f f .

B . I t s h a l l b e t h e r e s p o n s i b i l i t y o f e a c h t e a c h e r t o
n o t i f y t h e E m p l o y e r o f a n y c h a n g e i n a d d r e s s , c e r t i f i c a t i o n o r
q u a l i f i c a t i o n s . I f n o r e c a l l d a t e i s s e t f o r t h i n t h e n o t i c e o f
l a y o f f , t h e E m p l o y e r s h a l l g i v e w r i t t e n n o t i c e o f r e c a l l f r o m
l a y o f f b y s e n d i n g a c e r t i f i e d l e t t e r o r t e l e g r a m t o t h e t e a c h e r
a t t h e t e a c h e r ' s l a s t k n o w n a d d r e s s . T h e o b l i g a t i o n t o r e h i r e a
t e a c h e r s h a l l t e r m i n a t e i f t h e t e a c h e r f a i l s t o r e t u r n t o w o r k a t
t h e t i m e s p e c i f i e d o r i f t h e t e a c h e r i s n o t r e c a l l e d w i t h i n
t w e n t y - f o u r ( 2 4 ) m o n t h s f o l l o w i n g s u c h l a y o f f , e x c e p t a s a
s h o r t e r o r l o n g e r p e r i o d i s r e q u i r e d b y l a w .

3 . 6 I n t e r p r e t a t i o n . F o r t h e p u r p o s e s o f t h i s A r t i c l e :

A . A n " e l i g i b l e t e a c h e r " m e a n s a t e a c h e r w h o m t h e
E m p l o y e r h a s d e t e r m i n e d i s c e r t i f i e d a n d q u a l i f i e d t o p e r f o r m t h e
d u t i e s o f t h e p o s i t i o n t o b e f i l l e d . A t e a c h e r s h a l l b e p r e s u m e d
t o b e a n " e l i g i b l e t e a c h e r " i f t h e t e a c h e r :

( 1 ) I s c e r t i f i e d t o t e a c h a l l o f t h e s u b j e c t s o f t h e
p o s i t i o n t o b e f i l l e d .

( 2 ) M e e t s t h e N o r t h C e n t r a l a c c r e d i t a t i o n s t a n d a r d s .

( 3 ) P o s s e s s e s t h e f o l l o w i n g a c a d e m i c c r e d e n t i a l s :

a . A m a j o r i n t h e s u b j e c t a r e a , o r

b . A m i n o r i n t h e s u b j e c t a r e a a n d h a s t a u g h t
t h e s u b j e c t w i t h i n t h e p r i o r t h r e e ( 3 ) y e a r s .

B . T h e E m p l o y e r s h a l l m a i n t a i n a n u p - t o - d a t e s e n i o r i t y
l i s t , a c o p y o f w h i c h s h a l l b e f u r n i s h e d t o t h e A s s o c i a t i o n a t
l e a s t o n c e e a c h c o n t r a c t y e a r . T h e n a m e s o f a l l c e r t i f i e d
e m p l o y e e s s h a l l b e l i s t e d i n o r d e r o f t h e i r s e r v i c e d a t e s ,
s t a r t i n g w i t h t h e e m p l o y e e w i t h t h e g r e a t e s t a m o u n t o f s e n i o r i t y
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at the top of the list. Service date is the date when the
employee first provided professional services (excluding extra-
curricular assignments) for the Employer since any break in
service. Termination of service shall constitute a break in
service. An authorized paid sick leave of absence shall not
constitute a break in service, but if sick leave extends for
mor e than sixty (SQ%) percent of the work year, the year shall
not be included in the calculation of seniority, except as
othe r w i s e required by law or by the terms of the leave of
absence.

C. In order to m i n i m i z e the disruptive effect of a
layoff or recall occurring during a semester, the parties agree
that the Employer may temporarily deviate from the seniority
provisions herein contained to the extent necessary to minimize
the disruption of other professional assignments not otherwise
involved in the layoff or recall. The Employer shall consult
with the Association prior to making any such modifications.

D. The provisions herein set forth shall be subject and
subordinate to all applicable laws and regulations including the
Teachers' Tenure Act.

3.7 A s s o c i a t i o n N o t i c e . The Employer shall notify the
Association of each layoff and recall. The decision of the
Employer shall be binding unless the Association shall object in
wri t i n g within five (5) days. The objection shall include the
name of the teacher which the Association claims should have been
laid off or recalled and the reasons for such claim. If the
Employer accepts the Association's claim, the adjustment shall be
mad e at a time mutually agreeable to the parties. If the
Employer does not accept the Association's claim, the decision of
the Employer shall remain in effect pending a decision under the
Contract Enforcement Procedure starting with the Formal C o n -
ference Step. The remedy shall be limited to implementing the
proper layoff or recall unless it shall be determined that the
Employer acted in bad faith.

ARTICLE 4

COMPENSATION AND BENEFITS

4.1 Basic Compensation and Fringe Benefits. The basic
compensation and fringe benefits shall be as set forth on
Schedule "A", subject to the following provisions, namely:

A. A teacher shall be eligible to advance to the next
step on the salary schedule upon the completion of
tw o (2) c o n s e c u t i v e s a t i s f a c t o r y s e m e s t e r s ,
provided that the teacher shall have rendered
professional services for mo r e than sixty (6Q&)

10
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p e r c e n t of t h e s c h o o l y e a r . A t e a c h e r who h a s
f a i l e d t o r e n d e r s a t i s f a c t o r y p r o f e s s i o n a l s e r v i c e s
for a schoo l yea r s h a l l no t be e l i g i b l e t o advance
t o t h e n e x t s a l a r y s t e p . I f t h e t e a c h e r h a s
t e n u r e , t h e d e t e r m i n a t i o n s h a l l be made by t h e
Board of E d u c a t i o n in a c c o r d a n c e w i t h t h e P r o c e d u r e
e s t a b l i s h e d f o r s u s p e n s i o n or d e m o t i o n u n d e r t h e
T e a c h e r T e n u r e A c t . If t h e t e a c h e r i s a n o n -
t e n u r e d t e a c h e r , t he d e t e r m i n a t i o n s h a l l be made by
t h e E m p l o y e r , s u b j e c t t o t h e L a b o r M a n a g e m e n t
C o n t r a c t En fo rcemen t P r o c e d u r e h e r e i n s e t f o r t h .

B . R e c o g n i t i o n o f a c a d e m i c o r c e r t i f i c a t i o n
a d v a n c e m e n t s h a l l be made a t t h e b e g i n n i n g of t h e
f i r s t s e m e s t e r f o l l o w i n g t h e s u b m i s s i o n by a
t e a c h e r of p r o p e r v e r i f i c a t i o n of such a d v a n c e m e n t .

4.2 Compensation Adjustment . The b a s i c c o m p e n s a t i o n a n d / o r
b e n e f i t s of a t e a c h e r on t h e S a l a r y S c h e d u l e may be s u b j e c t t o
t h e a d j u s t m e n t s s e t f o r t h on S c h e d u l e "A11.

4.3 E x t r a R e s p o n s i b i l i t y . A d d i t i o n a l c o m p e n s a t i o n s h a l l be
p a i d for a d d i t i o n a l d u t i e s as s e t f o r t h in S c h e d u l e "B 1 ' .

4 .4 M i l e a g e . A t e a c h e r may be r e q u i r e d t o u s e h i s m o t o r
v e h i c l e t o d i s c h a r g e h i s d u t i e s and i f so r e q u i r e d s h a l l be
r e i m b u r s e d in such amount as e s t a b l i s h e d from t i m e t o t i m e by t h e
Employer bu t not l e s s than t h e amount s e t f o r t h in S c h e d u l e "Att.
The Employer may p r o v i d e t r a n s p o r t a t i o n in l i e u of m i l e a g e .

4.5 T e a c h i n g E x p e r i e n c e . C r e d i t f o r e x p e r i e n c e o b t a i n e d
o u t s i d e t h e d i s t r i c t , i n c l u d i n g m i l i t a r y s e r v i c e and v o c a t i o n a l
e x p e r i e n c e , may be g i v e n by t h e E m p l o y e r i n d e t e r m i n i n g
cqmpensa t i on .

4.6 Extra Responsibility Experience. The Employer may
c r e d i t e x p e r i e n c e i n r e l a t e d a c t i v i t i e s , w h e t h e r e a r n e d i n t h e
same o r d i f f e r e n t p o s i t i o n s o r c a p a c i t i e s .

4 .7 G r a d u a t e C r e d i t . A c e r t i f i e d t e a c h e r s h a l l b e e n t i t l e d
t o r e c e i v e r e i m b u r s e m e n t a t t h e r a t e s e t f o r t h i n S c h e d u l e "A"
f o r e a c h s e m e s t e r h o u r of g r a d u a t e c r e d i t , o r t h e a c t u a l c h a r g e
o f t h e i n s t i t u t i o n , w h i c h e v e r s h a l l b e l e s s , p r o v i d e d t h a t t h e
c r e d i t h o u r s e a r n e d w e r e :

A. In t h e t e a c h e r ' s m a j o r o r m i n o r f i e l d o r i n a
p r o g r a m f o r an a d v a n c e d d e g r e e i n a s u b j e c t m a t t e r
a p p r o v e d by t h e E m p l o y e r .

B . G i v e n by an i n s t i t u t i o n a p p r o v e d by t h e E m p l o y e r .

C . E a r n e d w h i l e an e m p l o y e e of t h e E m p l o y e r .

11
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D . T h e t e a c h e r r e c e i v e d a m a r k o f n o t l e s s t h a n " B " ,
o r i t s e q u i v a l e n t .

T h e r i g h t o f a t e a c h e r t o b e r e i m b u r s e d s h a l l t e r m i n a t e i f a
w r i t t e n c l a i m m e e t i n g t h e f o r e g o i n g r e q u i r e m e n t s i s n o t f i l e d
w i t h i n t w e n t y - t w o ( 2 2 ) d a y s f o l 1 o w i n g t h e c o m p l e t i o n o f t h e
c o u r s e o r t h e r e c e i p t o f t h e c o u r s e g r a d e , w h i c h e v e r i s l a t e r ,
b u t i n n o e v e n t a f t e r t h e t e a c h e r h a s c e a s e d t o r e n d e r
p r o f e s s i o n a l s e r v i c e s f o r t h e E m p l o y e r .

4 . 8 R e t i r e m e n t B e n e f i t . A t e a c h e r w h o h a s c o m p l e t e d t w e n t y
( 2 0 ) y e a r s o f e m p l o y m e n t b y t h e E m p l o y e r w i t h i n a p e r i o d o f
t w e n t y - f i v e ( 2 5 ) c o n s e c u t i v e y e a r s s h a l l u p o n d e a t h o r
r e t i r e m e n t , b e e n t i t l e d t o r e c e i v e p a y m e n t o f o n e - h a l f ( 1 / 2 ) o f
t h e t e a c h e r ' s u n u s e d s i c k d a y s a t t h e t i m e o f t e r m i n a t i o n o f
e m p l o y m e n t . T h i s p r o v i s i o n s h a l l g i v e n o v e s t e d r i g h t t o a n y
t e a c h e r t o s u c h t e r m i n a l p a y . T h e r i g h t o f a t e a c h e r t o t e r m i n a l
p a y s h a l l b e g o v e r n e d b y t h e t e r m i n a l p a y p r o v i s i o n , i f a n y , s e t
f o r t h i n t h e C o l l e c t i v e B a r g a i n i n g A g r e e m e n t i n t h e y e a r o f
r e t i r e m e n t .

ARTICLE 5

AUTHORIZED ABSENCE

Since t he a b s e n c e of a t e a c h e r g e n e r a l l y has an a d v e r s e
e f f e c t on the q u a l i t y of t he e d u c a t i o n a l p r o g r a m , imposes
increased r e s p o n s i b i l i t i e s on o ther members of the p r o f e s s i o n a l
s t a f f , and i n c r e a s e s c o s t s , i t i s t he r e s p o n s i b i l i t y of each
t e a c h e r t o a v o i d u n n e c e s s a r y t a r d i n e s s or a b s e n c e . The
p r o v i s i o n s h e r e i n a f t e r se t fo r th a re not intended to reduce the
p r o f e s s i o n a l r e s p o n s i b i l i t i e s of a t eacher nor to provide a form
of a d d i t i o n a l compensat ion. Rather they a re intended to meet the
h u m a n i t a r i a n and l e g i t i m a t e needs of t h e t e a c h e r s in a manner
c o n s i s t e n t with the requ i rements of the educa t iona l program and
they sha l l be so app l i ed and i n t e r p r e t e d .

5.1 S i c k L e a v e . S ick l e a v e s h a l l be a d m i n i s t e r e d in
accordance with the fol lowing g u i d e l i n e s , namely:

A. Sick leave may be used fo r :

1. Any p h y s i c a l or m e n t a l c o n d i t i o n w h i c h
d i s a b l e s a t eacher from render ing p r o f e s s i o n a l
s e r v i c e s , excluding any cond i t ion compensable
by Workmen's Compensation, or r e s u l t i n g from
other employment. Sick leave may be used for
d i s a b i l i t y r e s u l t i n g from p regnancy to t h e
ex ten t exp re s s ly r equ i red by law.

12
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2 . A n y c o m m u n i c a b l e d i s e a s e w h i c h w o u l d b e
h a z a r d o u s t o t h e h e a l t h of s t u d e n t s o r o t h e r
e m p l o y e e s .

3 . P h y s i c a l e x a m i n a t i o n s , m e d i c a l , d e n t a l o r
o t h e r h e a l t h t r e a t m e n t w h i c h c a n n o t r e a s o n a b l y
be s c h e d u l e d o u t s i d e of t h e r e g u l a r work d a y .

4 . T h e i l l n e s s o r d e a t h o f a m e m b e r o f t h e
i m m e d i a t e f a m i l y . S u c h l e a v e s h a l l b e
l i m i t e d t o t h e u s e of f i v e ( 5 ) d a y s p e r y e a r
f r o m s i c k l e a v e a c c u m u l a t e d f r o m a p r i o r y e a r
a n d s h a l l b e t a k e n o n l y t o t h e e x t e n t t h a t
t h e p r e s e n c e of t h e t e a c h e r i s r e a s o n a b l y
r e q u i r e d . F o r t h e p u r p o s e of t h i s p r o v i s i o n ,
t h e t e r m " i m m e d i a t e f a m i l y " s h a l l m e a n a n y
p e r s o n w h o i s a r e g u l a r m e m b e r o f t h e
h o u s e h o l d of t h e t e a c h e r o r t h e t e a c h e r ' s
s p o u s e o r t h e f a t h e r , m o t h e r , b r o t h e r ,
s i s t e r , g r a n d p a r e n t , o r c h i l d of t h e t e a c h e r
or of t h e t e a c h e r ' s s p o u s e .

B . Each t e a c h e r s h a l l be c r e d i t e d a t t h e b e g i n n i n g of
t h e s c h o o l y e a r w i t h t e n (10) d a y s s i c k l e a v e w i t h
p a y , w h i c h l e a v e may a c c u m u l a t e t o o n e h u n d r e d
( 1 0 0 ) d a y s a n d s h a l l b e u s e d i n o n e ( 1 ) d a y
i n c r e m e n t s u n l e s s t h e E m p l o y e r s h a l l o t h e r w i s e
a g r e e . T h e a m o u n t o f u n u s e d l e a v e s h a l l b e
c e r t i f i e d a t l e a s t e a c h t w e l v e ( 1 2 ) m o n t h s .

C . No p a y m e n t f o r u n u s e d l e a v e s h a l l b e m a d e . I f a
t e a c h e r s h a l l n o t c o m p l e t e t h e c o n t r a c t p e r i o d , t h e
E m p l o y e r s h a l l b e r e i m b u r s e d f o r a n y d a y s o r
f r a c t i o n s o f d a y s u s e d i n e x c e s s o f t h e
p r o p o r t i o n a t e l e a v e d a y s e a r n e d a s o f t h e
t e r m i n a t i o n d a t e .

D. S i c k l e a v e s h a l l be c h a r g e d a g a i n s t work d a y s o n l y
a n d s h a l l c e a s e t o a c c u m u l a t e a n d s h a l l n o t b e u s e d
by a t e a c h e r d u r i n g s u c h p e r i o d s a s t h e t e a c h e r i s
on a l e a v e of a b s e n c e , l a i d o f f , o r o t h e r w i s e n o t
r e g u l a r l y p r o v i d i n g s e r v i c e s t o t h e d i s t r i c t .

5 .2 P e r s o n a l L e a v e . P e r s o n a l l e a v e s h a l l b e a d m i n i s t e r e d
i n a c c o r d a n c e w i t h t h e f o l l o w i n g g u i d e l i n e s , n a m e l y :

A. P e r s o n a l l e a v e s h a l l b e u s e d o n l y f o r b u s i n e s s ,
p r o f e s s i o n a l or p e r s o n a l o b l i g a t i o n s w h i c h c a n n o t
r e a s o n a b l y be s c h e d u l e d o u t s i d e of t h e r e g u l a r
s c h o o l d a y . I t s h a l l n o t b e u s e d f o r o t h e r
e m p l o y m e n t o r t h e s e e k i n g of o t h e r e m p l o y m e n t o r
f o r s o c i a l , r e c r e a t i o n a l , v a c a t i o n or o t h e r s i m i l a r
p u r p o s e s .

13
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B. Each teacher shall be credited with two (2) days
leave with pay, which days shall not accumulate.

C. A request for leave shall be made at the earliest
practicable time but in no event on less than
twenty-four (24) hours notice, except in the case
of an emergency.

D. A teacher shall not be required to disclose the
s p e c i f i c use of the first l e a v e day and the
Employer may require a disclosure of the intended
use of the second leave day.

E. The Employer shall not be required to grant leave
on any one day to m o r e than four percent (4%) of
the teachers nor to more than two (2) teachers from
any one (1) building.

F. A request for leave may be denied if:

1. The t e a c h e r has f a i l e d to m a k e a d e q u a t e
p r o v i s i o n for the d i s c h a r g e of h i s
professional r e s p o n s i b i l i t i e s d u r i n g his
absence.

2. The Employer is reasonably unable to obtain an
adequate substitute for the teacher.

3. The number of teachers applying is in excess
of the number provided.

4. The request does not comply with the leave
provi s i ons.

5.3 Court Leave. A teacher shall be entitled to leave for
jury service and for court appearances when subpoenaed as a
w i t n e s s . The teacher shall be entitled to receive regular
c o m p e n s a t i o n , less any fees paid, without deduction of leave
days. The teacher shall return to his duties whenever his
attendance in court is not actually required.

5.4 Professional Leave. The Employer on its own motion, or
upon the written request of a teacher, may grant a leave with pay
for professional conference, professional a s s i g n m e n t s , or
continuing study.

5.5 S p e c i a l L e a v e s . The Employer may grant a leave of
absence on its own m o t i o n , or upon the request of a teacher for
reasons of general health, a d o p t i o n s , family e m e r g e n c i e s ,
funerals, or for meritorious reasons not otherwise provided
herein. In determining whether to grant any such leave, the
Employer shall consider:

14
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A. The p a s t p e r f o r m a n c e of t h e t e a c h e r ;

B . T h e s t a f f i n g n e e d s a n d o t h e r r e q u i r e m e n t s of t h e
E m p l o y e r ;

C . T h e l e n g t h o f s e r v i c e o f t h e t e a c h e r a n d t h e
p r o b a b i l i t y t h a t t h e t e a c h e r w i l l r e t u r n t o t h e
s e r v i c e of t h e E m p l o y e r ;

D. The p u r p o s e or p u r p o s e s of t h e l e a v e .

L e a v e may be w i t h or w i t h o u t p a y and i f w i t h p a y , may be c h a r g e d
a g a i n s t c u r r e n t o r a c c u m u l a t e d s i c k l e a v e a s m u t u a l l y a g r e e d
b e t w e e n t h e t e a c h e r and t h e E m p l o y e r .

5 . 6 L e a v e A d m i n i s t r a t i o n .

5 . 6 1 N o t i c e . A t e a c h e r s h a l l a t t h e e a r l i e s t
p r a c t i c a b l e t i m e g i v e t h e E m p l o y e r n o t i c e o f h i s d e s i r e t o b e
g r a n t e d a l e a v e s o t h a t t h e E m p l o y e r w i l l h a v e t h e m a x i m u m t i m e
t o p r o v i d e f o r t h e t e a c h e r ' s a b s e n c e . A l e a v e f o r e l e c t i v e
h e a l t h c a r e , p e r s o n a l l e a v e . , c o u r t l e a v e , o r p r o f e s s i o n a l l e a v e ,
o r a s p e c i a l l e a v e s h a l l b e r e q u e s t e d a t l e a s t s e v e n ( 7 ) d a y s
p r i o r t o t h e r e q u e s t e d l e a v e d a t e , e x c e p t t h a t a s h o r t e r n o t i c e
m a y b e p e r m i t t e d b e c a u s e o f u n f o r e s e e a b l e c i r c u m s t a n c e s .

5 . 6 2 L e a v e A g r e e m e n t s . A n y l e a v e f o r m o r e t h a n f i v e
( 5 ) d a y s s h a l l b e a g r e e d t o i n w r i t i n g b y t h e E m p l o y e r a n d t h e
t e a c h e r , o r t h e t e a c h e r ' s p e r s o n a l r e p r e s e n t a t i v e i n t h e c a s e o f
m e n t a l i n c a p a c i t y o r p h y s i c a l i n a b i l i t y o r a b s e n c e . E a c h l e a v e
a g r e e m e n t w h i c h e x t e n d s f o r a p e r i o d o f m o r e t h a n s i x t y ( 6 0 )
d a y s , s h a l l i n c l u d e a r e q u i r e m e n t t h a t t h e t e a c h e r n o t i f y t h e
E m p l o y e r i n w r i t i n g p r i o r t o a s p e c i f i c t i m e t h a t t h e t e a c h e r
i n t e n d s t o r e t u r n . I f t h e t e a c h e r f a i l s t o g i v e s u c h n o t i c e ,
t h e t e a c h e r s h a l l b e c o n s i d e r e d a v o l u n t a r y q u i t .

5 . 6 3 V e r i f i c a t i o n . T h e t e a c h e r s h a l l h a v e t h e
r e s p o n s i b i l i t y o f v e r i f y i n g h i s e l i g i b i l i t y f o r l e a v e a n d a n y
b e n e f i t s d u e . I f t h e E m p l o y e r d e t e r m i n e s t h a t a t e a c h e r
k n o w i n g l y w i t h h e l d o r m i s r e p r e s e n t e d m a t e r i a l i n f o r m a t i o n
c o n c e r n i n g t h e p u r p o s e s o r t h e t e a c h e r ' s e l i g i b i l i t y f o r l e a v e o r
f o r a n y l e a v e b e n e f i t s , t h e t e a c h e r m a y b e d i s c i p l i n e d , i n
a d d i t i o n t o a n y o t h e r d i s c i p l i n e , b y t h e l o s s o f a l l o r a n y
p o r t i o n o f t h e t e a c h e r ' s l e a v e b e n e f i t s d u e o r t o b e d u e u n d e r
t h i s A g r e e m e n t .
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ARTICLE 6

ASSOCIATION RIGHTS AND RESPONSIBILITIES

6.1 Association Rights. The
addition to other rights expressly
by law, the following rights:

Association shall have, in
set forth herein or provided

A. The use of the school buildings at reasonable hours
for meetings, provided, that when special custodial
or other services are required, the Employer may
make a reasonable charge therefor and provided,
further, that no such use shall interfere with the
primary educational use of the facilities.

B. The use of teacher mail b o x e s , a d e s i g n a t e d
bulletin board in each building, and the public
address system for the purpose of giving notice of
meetings, recreation, and social events, elections,
the results of elections and related matters.

C. The use of school equipment, including typewriters,
duplicating equipment, adding machines and audio-
visual equipment, provided that it shall pay the
reasonable cost of all materials and supplies used
and that such use shall not interfere with its
primary purpose.

6.2 Association Responsibilities. The Association having
been r e c o g n i z e d as the e x c l u s i v e b a r g a i n i n g agent for the
teachers, agrees that:

A. It will not bar any teacher from membership because
of a g e , r a c e , c r e e d , s e x , m a r i t a l s t a t u s or
na t i o n a l o r i g i n , and w i l l p e r m i t every teacher to
f r e e l y j o i n or r e f r a i n f r o m j o i n i n g t h e
Association.

It w i l l not d i s c o u r a g e , d e p r i v e or c o e r c e any
teacher in the enjoyment of any rights conferred by

B.

t h e U n i t e d S t a t e s or
a p p l i c a b l e f e d e r a l or

M i c h i g a n C o n s t i t u t i o n or by
s t a t e law.

C.

D.

It will give reasonable notice of all meetings, the
right of free expression and the right to a secret
ballot.

It will make every reasonable effort not to permit
or allow the teachers or any state or national
association to cause any slowdown, or deviation
from the teaching schedule, or other device, of any
nature whatsoever, designed to be used as. a means
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of c o e r c i n g t h e E m p l o y e r t o a c c e p t any d e m a n d s or
a d j u s t any g r i e v a n c e s r e l a t i n g t o w a g e s , h o u r s , or
o t h e r t e r m s and c o n d i t i o n s of e m p l o y m e n t . If t h e
p r o v i s i o n s of t h i s s e c t i o n a r e w i l l f u l l y b r e a c h e d
by t h e A s s o c i a t i o n or by t h e KCEA, i t a g r e e s t o pay
t h e E m p l o y e r a c t u a l damages .

E. I t w i l l u s e i t s b e s t e f f o r t s t o c o r r e c t b r e a c h e s of
p r o f e s s i o n a l p e r f o r m a n c e of c o n d u c t , i n c l u d i n g , but
n o t l i m i t e d t o , f a i l u r e t o m a i n t a i n s a t i s f a c t o r y
t e a c h i n g s t a n d a r d s , w i l l f u l i n s u b o r d i n a t i o n , a b u s e
of l e a v e p r i v i l e g e s a n d c h r o n i c t a r d i n e s s o r
a b s e n t e e ! s m .

ARTICLE 7

TEACHER RIGHTS AND RESPONSIBILITIES

7 . 1 T e a c h e r R i g h t s . E a c h t e a c h e r s h a l l h a v e , i n a d d i t i o n
t o a l l o t h e r r i g h t s e x p r e s s l y s e t f o r t h h e r e i n o r p r o v i d e d b y
l a w , t h e f o l l o w i n g r i g h t s :

7 . 1 1 Teaching Aids and F a c i l i t i e s . The Employer s h a l l
p r o v i d e t o t h e e x t e n t r e a s o n a b l y a v a i l a b l e :

A . . T y p i n g a n d d u p l i c a t i n g f a c i l i t i e s f o r
p r e p a r a t i o n o f n e c e s s a r y i n s t r u c t i o n a l
ma t e r i a 1 s ;

B . A' d e s k o r l o c k a b l e s t o r a g e s p a c e , a p r i v a t e
w o r k r o o m i n e a c h b u i l d i n g e q u i p p e d w i t h a
t y p e w r i t e r , c l o s e t f o r a p p a r e l a n d t e l e p h o n e
f a e i 1 i t i e s .

7 . 1 2 D a m a g e s a n d C l a i m s . T h e E m p l o y e r s h a l l e s t a b l i s h
a w r i t t e n p r o c e d u r e f o r t h e r e v i e w o f c l a i m s f o r i n j u r y t o t h e
p e r s o n o r p r o p e r t y o f a t e a c h e r w h i c h a r o s e i n t h e c o u r s e o f h i s
e m p l o y m e n t a n d w h i l e a c t i n g w i t h i n t h e s c o p e o f h i s a u t h o r i t y ,
p r o v i d e d t h a t n o t h i n g i n t h i s A g r e e m e n t s h a l l c o n s t i t u t e a w a i v e r
o f t h e i m m u n i t y o f t h e d i s t r i c t e s t a b l i s h e d b y l a w .

7 . 1 3 L e g a l S e r v i c e s . T h e E m p l o y e r s h a l l e s t a b l i s h a
w r i t t e n p r o c e d u r e t o f u r n i s h t h e s e r v i c e s o f a n a t t o r n e y s e l e c t e d
b y t h e E m p l o y e r a t i t s e x p e n s e t o a d v i s e a t e a c h e r a s t o a n y
c l a i m a g a i n s t t h e t e a c h e r f o r i n j u r i e s t o p e r s o n s o r p r o p e r t y
a l l e g e d l y c a u s e d b y t h e n e g l i g e n c e o f a t e a c h e r w h i l e i n t h e
c o u r s e o f h i s e m p l o y m e n t a n d w h i l e a c t i n g w i t h i n t h e s c o p e o f h i s
a u t h o r i t y .

7 . 1 4 S a f e t y . N o t e a c h e r s h a l l b e r e q u i r e d t o e x p o s e
h i m s e l f t o c o n d i t i o n s w h i c h m a y r e a s o n a b l y b e h a z a r d o u s f o h i s
p e r s o n a l s a f e t y o r h e a l t h .
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7 . 1 5 S t u d e n t D i s c i p l i n e . S u b j e c t t o a p p l i c a b l e l a w s
and r e g u l a t i o n s .

A. A t e a c h e r s h a l l h a v e t h e r i g h t t o u s e s u c h p h y s i c a l
f o r c e a s may b e a u t h o r i z e d t o m a i n t a i n p r o p e r
d i s c i p l i n e o r a s may r e a s o n a b l y be n e c e s s a r y t o
t a k e p o s s e s s i o n of a n y d a n g e r o u s w e a p o n f r o m a n y
s t u d e n t t o t h e e x t e n t t h a t s u c h a c t i o n i s
r e a s o n a b l y n e c e s s a r y t o p r o t e c t t h e s a f e t y of t h e
t e a c h e r or of o t h e r p e r s o n s .

B. Any p h y s i c a l a s s a u l t on a t e a c h e r in t h e d i s c h a r g e
of t h e t e a c h e r ' s d u t i e s s h a l l be p r o m p t l y r e p o r t e d
by t h e t e a c h e r t o t h e Employe r .

C. A t e a c h e r has t h e r i g h t t o r e c e i v e r e a s o n a b l e
s u p p o r t and a s s i s t a n c e in m a i n t a i n i n g c o n t r o l and
d i s c i p l i n e of s t u d e n t s on t h e s c h o o l p r e m i s e s .

D. If i t a p p e a r s t h a t a s t u d e n t r e q u i r e s t h e a t t e n t i o n
of s p e c i a l c o u n s e l o r s , s o c i a l w o r k e r s , l a w
e n f o r c e m e n t p e r s o n n e l , o r o t h e r p r o f e s s i o n a l
p e r s o n s , t h e E m p l o y e r w i l l t a k e r e a s o n a b l e s t e p s
w h i c h a r e n o t i n v i o l a t i o n of any r i g h t s of t h e
s t u d e n t t o r e l i e v e t h e t e a c h e r o f t h e
r e s p o n s i b i l i t y for such s t u d e n t .

E. The E m p l o y e r s h a l l a d o p t a p o l i c y s e t t i n g f o r t h
g u i d e l i n e s f o r t h e s u s p e n s i o n or e x p u l s i o n of
s t u d e n t s .

7 .16 T e a c h e r D i s c i p l i n e . A t e a c h e r s h a l l n o t be
d i s c i p l i n e d w i t h o u t r e a s o n a b l e and j u s t c a u s e .

ARTICLE 8

PROFESSIONAL GROWTH AND PERFORMANCE

8.1 Professional Standards and Sanctions.

8.11 Professional Standards. The parties recognize
that it is not desirable to interfere w i t h the private and
personal conduct of a teacher except w h e n such conduct m a y
adversely affect the performance of a teacher, or shall interfere
with the proper conduct of the educational program. The parties
further recognize that the failure of any teacher to adequately
discharge his professional r e s p o n s i b i l i t i e s , places an unfair
burden on other members of the faculty and makes more difficult
the a c h i e v e m e n t of the educational goals of the district.
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Although the parties acknowledge the difficulty of completely and
precisely defining the professional responsibilities of each
teacher, it is recognized that the responsibilities include the
fol1 owing:

8.111 G e n e r a l C o m p e t e n c e . A teacher shall
maintain such level of professional competence as may be required
to adequately discharge his professional responsibilities which
are within the scope of his certification.

8.112 Preparation for Professional Assignments.
Adequate prior preparation for a professional assignment is
essential. Such preparation includes the development of lesson
plans, teaching aids or such other materials as may be necessary
for the planning, preparation, presentation and review of the
instruction to be presented by the teacher or as may be required
in the absence of such teacher.

8.113 Performance of Professional Assignments. A
teacher can measure his success by the progress of each student
toward the realization of his potential as a worthy and effective
citizen. It is therefore the responsibility of a teacher to work
to stimulate the spirit of inquiry, the acquisition of knowledge
and understanding, and the thoughtful formulation of worthy
goals. In fulfilling this obligation to the stuaent, a teacher:

A. Shall not without just cause restrain the student
from independent action in his pursuit of learning,
deny the student access to varying points of view
nor deliberately suppress or distort subject matter
for which the teacher bears responsibility.

B. Shall maintain such order and discipline during the
conduct of instruction as shall be necessary to
provide a suitable learning environment.

C. Shall refrain from engaging in outside activities
which materially interfere with the performance of
his professional assignments.

D. S h a l l be p r e s e n t and p r e p a r e d to p e r f o r m
professional assignments at the established time
and place, except as the reason for such tardiness
or a b s e n c e could not ha v e r e a s o n a b l y b e e n
anticipated or avoided, and shall promptly advise
the Employer of tardiness or absence in accordance
with such notification procedure as may be from
time to time established by the Employer.

Nothing in this Section shall be construed to limit or impair
rights established by state or federal acts.
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8.114 C o n f e r e n c e s . A t e a c h e r s h a l l be r e a s o n a b l y
a v a i l a b l e for c o n s u l t a t i o n w i t h s t u d e n t s , p a r e n t s , members of t he
p r o f e s s i o n a l s t a f f and o t h e r s .

8.115 S t u d e n t E v a l u a t i o n . Each s t u d e n t s h a l l be
f a i r l y a n d i m p a r t i a l l y e v a l u a t e d i n a c c o r d a n c e w i t h t h e
g u i d e l i n e s e s t a b l i s h e d from t i m e t o t i m e by t h e Employer for t he
e v a l u a t i o n of s t u d e n t s .

8.116 R u l e s and R e g u l a t i o n s . A t e a c h e r s h a l l be
r e s p o n s i b l e f o r t h e e n f o r c e m e n t of t h e r u l e s and r e g u l a t i o n s of
t h e d i s t r i c t a s p a r t of h i s p r o f e s s i o n a l d u t i e s . A t e a c h e r s h a l l
a s s i s t i n t h e e n f o r c e m e n t o f s u c h r u l e s a n d r e g u l a t i o n s o f t h e
d i s t r i c t a s may be f r o m t i m e t o t i m e p r o m u l g a t e d and s h a l l c o m p l y
w i t h a l l a p p l i c a b l e l a w s , r e g u l a t i o n s , p o l i c i e s a n d d i r e c t i v e s
w h i c h a r e n o t c o n t r a r y t o l a w o r t o t h e t e r m s of t h i s A g r e e m e n t .

8 . 1 1 7 S a f e t y o f S t u d e n t s . A t e a c h e r s h a l l m a k e
e v e r y r e a s o n a b l e e f f o r t t o p r o t e c t s t u d e n t s f r o m c o n d i t i o n s
h a r m f u l t o l e a r n i n g , h e a l t h , o r s a f e t y . F o r s u c h p u r p o s e , a
t e a c h e r s h a l l p r o m p t l y n o t i f y t h e a d m i n i s t r a t i o n of any d e f e c t i v e
c o n d i t i o n i n t h e p h y s i c a l f a c i l i t i e s o f t h e d i s t r i c t w h i c h m a y
r e a s o n a b l y c a u s e i n j u r y t o p e r s o n s o r p r o p e r t y .

8 . 1 1 8 False Official Statements. A teacher shall
n o t k n o w i n g l y w i t h h o l d o r m i s r e p r e s e n t m a t e r i a l i n f o r m a t i o n
c o n c e r n i n g t h e t e a c h e r ' s p r o f e s s i o n a l q u a l i f i c a t i o n s , t h e
d i s c h a r g e o f t h e t e a c h e r ' s p r o f e s s i o n a l ' d u t i e s , o r t h e
e l i g i b i l i t y o f t h e t e a c h e r t o r e c e i v e a n y b e n e f i t s f r o m t h e
E m p l o y e r .

8 . 1 1 9 P r o f e s s i o n a l R e l a t i o n s h i p s . A l l t e a c h e r s
s h a l l d e v e l o p and m a i n t a i n p o s i t i v e p r o f e s s i o n a l r e l a t i o n s h i p s
w i t h o t h e r t e a c h e r s a n d s h a l l a b s o l u t e l y r e f r a i n f r o m
d i s c r i m i n a t i n g a g a i n s t a n y o t h e r e m p l o y e e , s t u d e n t , p a r e n t , o r
c i t i z e n by r e a s o n of' t h e p a r t i c i p a t i o n o r n o n - p a r t i c i p a t i o n , o r
t h e s u p p o r t o r n o n - s u p p o r t of s u c h p e r s o n of any a c t i v i t y of t h e
GLEA, KCEA, MEA o r NEA.

8.12 S a n c t i o n s . I t i s r e c o g n i z e d t h a t t o some e x t e n t
e a c h t e a c h e r m u s t d e t e r m i n e w i t h i n h i s own c o n s c i e n c e t h e e x t e n t
t o w h i c h h i s a c t i o n s s h o u l d r i s e a b o v e m i n i m u m s t a n d a r d s .
H o w e v e r , b e c a u s e t h e f a i l u r e o f a t e a c h e r t o m a i n t a i n a d e q u a t e
p r o f e s s i o n a l s t a n d a r d s v i o l a t e s h i s o b l i g a t i o n s t o t h e s t u d e n t s ,
p l a c e s an u n f a i r b u r d e n on o t h e r m e m b e r s o f t h e p r o f e s s i o n a l
s t a f f , m a k e s m o r e d i f f i c u l t t h e a c h i e v e m e n t of t h e e d u c a t i o n a l
g o a l s o f t h e d i s t r i c t a n d c o n s t i t u t e s a b r e a c h o f a t e a c h e r ' s
e t h i c a l a n d c o n t r a c t u a l o b l i g a t i o n s , t h e E m p l o y e r h a s a n
o b l i g a t i o n t o t a k e a p p r o p r i a t e c o r r e c t i v e a c t i o n . The E m p l o y e r ,
i n r e c o g n i t i o n of t h e c o n c e p t of p r o g r e s s i v e c o r r e c t i o n , s h a l l
n o t i f y t h e t e a c h e r i n w r i t i n g of a l l e g e d d e l i n q u e n c i e s , s p e c i f y
e x p e c t e d c o r r e c t i o n , a n d e s t a b l i s h a r e a s o n a b l e p e r i o d f o r
c o r r e c t i o n . Any t e a c h e r who b e l i e v e s t h a t h e h a s b e e n s u b j e c t t o
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an unjust reprimand or disciplinary action may file a grievance
in accordance with the procedure herein set forth, except that
such grievance procedure shall not apply to the failure of the
Empl o y e r to rehire a probationary teacher nor to any tenure
proceeding instituted by the administration.

8.2 Employee Performance.

8.21 Evaluation. The Employer shall be responsible
for the evaluation of each teacher in the per f o r m a n c e of his
professional duties. Formal evaluations shall conform to the
following guidelines:

8.211 Evaluation Objectives. The primary purpose of
evaluation shall be to improve the effectiveness of a teacher in
the performance of the teacher's professional duties.

8.212 Criteria. Any change in criteria for a formal
evaluation shall be furnished to a teacher w i t h i n forty-five
(45) days from the beginning of the semester in which the
evaluation is to be made or the beginning of e m p l o y m e n t ,
whichever shall last occur.

8.213 Evaluation Procedure. Each formal evaluation
shall be in writing and shall be based on a m i n i m u m of twenty
(20) consecutive minutes of observation conducted with the full
knowledge of the teacher. A post-observation conference shall be
held within ten (10) days after the formal observation. The
teacher shall have the right to have a representative present. A
prel i m i n a r y copy of the formal evaluation resulting from the
observation shall be given to the teacher at or prior to the
conference and if changes are m a d e to the preliminary copy, a
final copy shall be g i v e n w i t h i n ten (10) days after the
conference. If the work of the teacher is unsatisfactory, the
evaluator shall identify the deficiencies and identify specific
improvement objectives. If the teacher disagrees with the
observations, recommendations, or evaluation, the teacher shall
submit within ten (10) days a written reply which shall be
attached to the evaluation and be placed in the teacher's
personnel file.

8.214 Evaluation Frequency. A probationary teacher
employed for the full school year shall be evaluated at least
twice. The first evaluation shall occur not less than twenty-two
(22) days prior to the end of the first semester and the second
evaluation shall occur not less that forty-four (44) days prior
to the end of the school year. A tenured teacher shall be
formally evaluated at least once each three (3) years.

8.215 Re-Evaluation. If a teacher who has been rated
unsatisfactory on an evaluation disagrees with such evaluation,
the teacher shall have the right to have a re-evaluation if such
re-evaluation is requested within five (5) days from the receipt
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of t h e f i n a l f o r m a l e v a l u a t i o n . T h e t e a c h e r s h a l l s t a t e i n
w r i t i n g t h e s p e c i f i c r e a s o n s f o r t h e r e q u e s t f o r r e - e v a l u a t i o n .

8 . 2 1 6 P r o g r a m o f A s s i s t a n c e . A t e a c h e r s h a l l b e
p l a c e d on a p r o g r a m of a s s i s t a n c e i f t h e E m p l o y e r d e t e r m i n e s t h a t
t h e p r o f e s s i o n a l c o m p e t e n c e of t h e t e a c h e r i s n o t s a t i s f a c t o r y
and t h a t t h e t e a c h e r w o u l d b e n e f i t f r o m a p r o g r a m of a s s i s t a n c e .
The p r o g r a m s h a l l :

A . I d e n t i f y t h e a r e a s r e q u i r i n g p r o f e s s i o n a l g r o w t h or
a d j u s t m e n t ;

B . C o n t a i n s p e c i f i c s u g g e s t i o n s o r g u i d e l i n e s f o r
i m p r o v e m e n t ; and

C. P r o v i d e f o r t h e p e r i o d i c r e v i e w of t h e t e a c h e r ' s
p r o g r e s s .

A p r o g r a m of a s s i s t a n c e s h a l l n o t e x c e e d t w e l v e ( 1 2 ) c a l e n d a r
m o n t h s b u t may be e x t e n d e d by m u t u a l a g r e e m e n t o r a new p r o g r a m
may be i n i t i a t e d . T h e E m p l o y e r may p r o v i d e t h a t t h e t e a c h e r
s h a l l n o t b e e n t i t l e d t o r e c e i v e a n y i n c r e a s e i n c o m p e n s a t i o n
u n t i l t h e t e a c h e r h a s s a t i s f a c t o r i l y c o m p l e t e d t h e p r o g r a m ,
p r o v i d e d t h a t t h e t e a c h e r s h a l l h a v e t h e r i g h t t o a p r i v a t e o r a
p u b l i c h e a r i n g b e f o r e t h e B o a r d of E d u c a t i o n p r i o r t o b e i n g
p l a c e d on a p r o g r a m o f a s s i s t a n c e o r p r i o r t o m a k i n g a n y
c o m p e n s a t i o n a d j u s t m e n t i f t h e t e a c h e r r e q u e s t s s u c h h e a r i n g i n
w r i t i n g . The A s s o c i a t i o n a g r e e s t o e n c o u r a g e q u a l i f i e d t e a c h e r s
who c o u l d c o n t r i b u t e t o t h e s u c c e s s of a p r o g r a m of a s s i s t a n c e t o
p r o v i d e r e a s o n a b l e a s s i s t a n c e .

8.3 P e r s o n n e l F i l e s . The E m p l o y e r s h a l l c a u s e an o f f i c i a l
p e r s o n n e l f i l e t o be e s t a b l i s h e d a n d m a i n t a i n e d f o r e a c h t e a c h e r
i n a c c o r d a n c e w i t h t h e f o l l o w i n g g u i d e l i n e s , n a m e l y :

A. A t e a c h e r s h a l l h a v e t h e r i g h t t o r e v i e w t h e
c o n t e n t s of h i s p e r s o n n e l f i l e u p o n r e a s o n a b l e
p r i o r r e q u e s t . A r e p r e s e n t a t i v e of t h e A s s o c i a t i o n
may a c c o m p a n y t h e t e a c h e r a t t h e r e q u e s t of t h e
t e a c h e r . T h e f i l e s h a l l b e r e v i e w e d i n t h e
p r e s e n c e o f an a d m i n i s t r a t o r r e s p o n s i b l e f o r t h e
s a f e k e e p i n g of t h e f i l e . T h e c r e d e n t i a l s a n d
r e f e r e n c e s of t h e t e a c h e r s h a l l n o t b e s u b j e c t t o
r e v i ew.

B . A f t e r t h e d a t e of e m p l o y m e n t , a t e a c h e r s h a l l b e
g i v e n p r o m p t w r i t t e n n o t i c e o f t h e i n t e n t i o n t o
i n s e r t a n y m a t e r i a l s i n h i s p e r s o n n e l f i l e w h i c h
a d v e r s e l y r e f l e c t on t h e c h a r a c t e r of t h e t e a c h e r ' s
p r o f e s s i o n a l s e r v i c e s . W i t h i n t e n ( 1 0 ) d a y s
f o l l o w i n g n o t i f i c a t i o n of t h e E m p l o y e r ' s i n t e n t i o n
t o i n s e r t s u c h m a t e r i a l i n h i s p e r s o n n e l f i l e , t h e
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t e a c h e r s h a l l h a v e t h e r i g h t t o i n s e r t i n h i s f i l e
a w r i t t e n s t a t e m e n t ( o r o t h e r r e l e v a n t m a t e r i a l )
c o n c e r n i n g s u c h m a t e r i a l .

ARTICLE 9

LABOR-MANAGEMENT CONTRACT ENFORCEMENT PROCEDURE

9 . 1 O b j e c t i v e s . I t i s t h e i n t e n t i o n o f t h e p a r t i e s t o
p r o v i d e a p e a c e f u l a n d o r d e r l y p r o c e d u r e t o r e s o l v e a n y
d i s a g r e e m e n t c o n c e r n i n g t h e i n t e r p r e t a t i o n o f t h i s A g r e e m e n t
w h i c h h a s n o t b e e n r e s o l v e d t h r o u g h t h e u s e o f n o r m a l
a d m i n i s t r a t i v e p r o c e d u r e s .

9 . 2 H e a r i n g L e v e l s .

9 . 2 1 I n f o r m a l A d j u s t m e n t . P r i o r t o f i l i n g a w r i t t e n
c l a i m , t h e c l a i m a n t s h a l l m e e t w i t h t h e p a r t y o r t h e t e a c h e r
a g a i n s t w h o m s u c h c l a i m i s t o b e a s s e r t e d f o r t h e p u r p o s e o f
a t t e m p t i n g t o a d j u s t s u c h a l l e g e d c l a i m w i t h o u t f u r t h e r
p r o c e e d i n g s . T h e r e q u e s t f o r t h e m e e t i n g m u s t b e m a d e w i t h i n t e n
( 1 0 ) d a y s f r o m t h e t i m e o f t h e e v e n t o r t h e t i m e t h e C l a i m a n t
r e a s o n a b l y s h o u l d h a v e known of t h e - e v e n t .

9 . 2 2 W r i t t e n C l a i m . I f t h e c l a i m i s n o t
s a t i s f a c t o r i l y r e s o l v e d a t t h e i n f o r m a l c o n f e r e n c e , t h e C l a i m a n t
s h a l l h a v e t e n ( 1 0 ) d a y s w i t h i n w h i c h t o f i l e a w r i t t e n c l a i m ,
w h i c h c l a i m s h a l l i n c l u d e

A . An i d e n t i f i c a t i o n of t h e C l a i m a n t ( s ) ;

B . T h e f a c t s u p o n w h i c h t h e c l a i m i s b a s e d ;

C . T h e a p p l i c a b l e p o r t i o n ( s ) o f t h e a g r e e m e n t
a l l e g e d l y v i o l a t e d ;

D . T h e s p e c i f i c r e l i e f r e q u e s t e d ;

E . T h e d a t e of t h e c l a i m ; a n d

F . T h e s i g n a t u r e o f t h e C l a i m a n t .

A r e p l y s h a l l b e f i l e d w i t h i n t w e n t y ( 2 0 ) d a y s f r o m t h e r e c e i p t
o f t h e w r i t t e n c l a i m .

9 . 2 3 F o r m a l C o n f e r e n c e . I f t h e r e p l y i s n o t
s a t i s f a c t o r y a n d a r e q u e s t i s m a d e w i t h i n t e n ( 1 0 ) d a y s f r o m t h e
r e c e i p t o f t h e r e p l y , a f o r m a l c o n f e r e n c e s h a l l b e h e l d w i t h i n
t e n ( 1 0 ) d a y s f r o m t h e r e c e i p t o f s u c h r e q u e s t .

T h e p u r p o s e o f s u c h f o r m a l c o n f e r e n c e s h a l l b e t o s e e k a p o s i t i v e
a n d c o n s t r u c t i v e d i s p o s i t i o n o f t h e c l a i m a n d t o a v o i d t h e
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n e c e s s i t y for further p r o c e e d i n g s . Any m u t u a l a g r e e m e n t as to
the disposition of the claim shall be in writing. If 'the parties
are unable to reach agreement, the party or teacher against w h o m
the c l a i m is filed shall file a reply w i t h i n t w e n t y (20) days
after the c o m p l e t i o n of the formal c o n f e r e n c e , u n l e s s both
p a r t i e s shall request that the c o n f e r e n c e be a d j o u r n e d and
reconvened with a state mediator.

9.24 H e a r i n g O f f i c e r . If t h e c l a i m is n o t
satisfactorily resolved at the formal conference or if mutually
agreed before a state mediator, the claim shall be submitted to a
hearing officer if such request is made within fifteen (15) days
f r o m the receipt of the formal c o n f e r e n c e reply. The h e a r i n g
shall be c o n d u c t e d in a c c o r d a n c e w i t h the f o l l o w i n g r u l e s ,
namely:

A. T h e h e a r i n g officer shall be selected by a lot f r o m a
p e r m a n e n t p a n e l of h e a r i n g o f f i c e r s s e l e c t e d by
agreement between the parties.

B. The h e a r i n g shall be c o n d u c t e d in a c c o r d a n c e w i t h the
rules of the L a b o r - M a n a g e m e n t T r i b u n a l , p r o v i d e d ,
however, that:

I. The hearing officer shall not have the authority to
vary the terms of the Agreement.

II. T h e h e a r i n g o f f i c e r s h a l l r e n d e r his w r i t t e n
d e c i s i o n w i t h i n t h i r t y (30) d a y s f r o m the
conclusion of the hearing.

III. The rules may be a m e n d e d in w r i t i n g by the m u t u a l
agreement of the parties.

C. E i t h e r party shall have the right w i t h i n f i f t e e n (15)
days from the receipt of the d e c i s i o n of the h e a r i n g
officer to apply to a court of c o m p e t e n t j u r i s d i c t i o n
for a r e h e a r i n g of the c l a i m both as to the facts and
the law, p r o v i d e d , h o w e v e r , that if a p p l i c a t i o n is not
m a d e w i t h i n such t i m e , the d e c i s i o n of the h e a r i n g
officer shall be binding.

9.25 F o r m of A c t i o n . All claims, replies and requests
shall be in writing and shall be filed with each party.

9.26 E x c l u s i o n s . T h e c l a i m p r o c e d u r e shall not apply
to:

A. A c l a i m by any teacher w h o d e s i r e s to assert his
legal right to p r e s e n t such c l a i m d i r e c t l y to the
Employer and have it adjusted without intervention
of the Association, provided that the adjustment is
not inconsistent with the terms of this Agreement.
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B. The failure to re-employ a probationary teacher on
the expiration of the teacher's individual contract
of employment.

C. Any claim in which proceedings are pending before
any administrative tribunal, agency or court, it
being the intention of the parties that a claimant
shall have one (1) remedy only.

D. Any provision of the Agreement which contains an
express exclusion from this procedure.

9.3 General Procedures.

9.31 Definitions. As used in this Article the word

A. "Claimant" means the party or teacher filing the
claim. If a Claimant is a teacher, the teacher
shall have the right to personally attend each
conference or hearing and/or have an authorized
representative present.

B. " E v e n t " m e a n s the act or o m i s s i o n w h i c h the
Claimant alleges violates one or more provisions of
th is Agreement.

9.32 Provisional Relief. A party may at any stage of
the proceedings provisionally grant in w h o l e or in part the
relief request by the C l a i m a n t . Neither a provisional grant of
relief, nor the failure to grant such relief, shall be considered
by a m e d i a t o r or a co u r t of c o m p e t e n t j u r i s d i c t i o n as an
admission, it being intended only for the purpose of permitting a
party to m i t i g a t e damages pending a final determination of the
claim.

9.33 Withdrawals and Denials. Any claim or request
for a d v a n c e m e n t to the n e x t h e a r i n g l e v e l w h i c h is not m a d e
w i t h i n t h e t i m e p r e s c r i b e d , s h a l l be d e e m e d to h a v e b e e n
w i t h d r a w n a n d s h a l l a u t o m a t i c a l l y t e r m i n a t e a n y f u r t h e r
p r o c e e d i n g s . A n y c l a i m w h i c h is not a n s w e r e d w i t h i n the t i m e
specified shall be dee m e d to have been denied and the claim shall
a u t o m a t i c a l l y advance to the next claim level unless w i t h d r a w n .

9.34 P l a c e of P r o c e e d i n g s . All proce e d i n g s up to the
h e a r i n g b e f o r e the m e d i a t o r s h a l l be h e l d on the e m p l o y e r ' s
p r e m i s e s . A h e a r i n g b e f o r e a m e d i a t o r s h a l l be h e l d at a
location selected by the me d i a t o r w i t h i n K a l a m a z o o County and the
cost of any facilities shall be shared equally by the p a r t i e s .

9.35 C o s t s . A n y fee p a i d for the s e r v i c e s of a
m e d i a t o r s h a l l be s h a r e d e q u a l l y by the p a r t i e s , e x c e p t as the
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mediator for cause shall otherwise decide. Each party shall be
responsible for its own costs.

A R T I C L E 10

NE G O T I A T I O N S

10.1 R u l e s . Negotiations shall be conducted in accordance
w i t h such rules and p r o c e d u r e s as the p a r t i e s m a y f r o m t i m e to
t i m e a g r e e u p o n , e x c e p t that all p r o c e e d i n g s shall be c l o s e d to
the p u b l i c , and shall not be h e l d d u r i n g the r e g u l a r s c h o o l d a y
except by mutual consent.

10.2 N e g o t i a t o r s . N e i t h e r p a r t y shall h a v e any c o n t r o l
o v e r the s e l e c t i o n of the n e g o t i a t i n g r e p r e s e n t a t i v e s of the
o t h e r p a r t y and each p a r t y m a y s e l e c t its r e p r e s e n t a t i v e s f r o m
w i t h i n or o u t s i d e the s c h o o l d i s t r i c t , h o w e v e r , the p a r t i e s
m u t u a l l y a g r e e that their r e p r e s e n t a t i v e s w i l l be c l o t h e d w i t h
all necessary power and authority to m a k e and consider proposals.
N o a g r e e m e n t b e t w e e n the p a r t i e s shall be e f f e c t i v e u n t i l the
same shall be approved by the p a r t i e s .

10.3 R e n o g o t i a t i o n . T h e n e g o t i a t i o n of a n e w A g r e e m e n t
shall b e g i n u p o n the w r i t t e n r e q u e s t of e i t h e r party.

ARTICLE 11

DEFINITIONS AND INTERPRETATIONS

1 1 . 1 D e f i n i t i o n s . For t h e p u r p o s e of t h i s A g r e e m e n t ,

1 1 . 1 1 P e r i o d . " P e r i o d " s h a l l m e a n a u n i t o f
i n s t r u c t i o n , r e c e s s or o t h e r u n i t e s t a b l i s h e d by t h e E m p l o y e r f o r
t h e d i v i s i o n of t h e s c h o o l d a y o r o n e ( 1 ) h o u r , w h i c h e v e r i s
l e s s .

11.12 P r e p a r a t i o n P e r i o d . " P r e p a r a t i o n p e r i o d " s h a l l
mean a p e r i o d u s e d fo r s t u d e n t or p a r e n t c o n f e r e n c e s , p r e p a r a t i o n
f o r i n s t r u c t i o n of p r o f e s s i o n a l a s s i g n m e n t s , o r t h e g r a d i n g of
e x a m i n a t i o n s .

1 1 . 1 3 T e a c h e r . " T e a c h e r " s h a l l r e f e r t o a l l " f u l l -
t i m e " and " p a r t - t i m e " e m p l o y e e s r e p r e s e n t e d by t h e A s s o c i a t i o n in
t h e b a r g a i n i n g u n i t a b o v e d e f i n e d . E x c e p t as o t h e r w i s e e x p r e s s l y
p r o v i d e d , b e n e f i t s of " p a r t - t i m e " t e a c h e r s s h a l l be s u b s t a n t i a l l y
p r o p o r t i o n a t e t o t h e n u m b e r of h o u r s e m p l o y e d p e r w e e k .
R e f e r e n c e t o m a l e t e a c h e r s s h a l l i n c l u d e f e m a l e t e a c h e r s .

1 1 . 1 4 D a y . " D a y " m e a n s a c a l e n d a r d a y e x c e p t a
S a t u r d a y , S u n d a y o r a s c h e d u l e d h o l i d a y o r v a c a t i o n p e r i o d
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occurring during the school year. "Day" shall also include the
summer break except a Saturday, Sunday or national holiday.

11.2 Individual C o n t r a c t s . All individual teachers'
contracts shall be subject and subordinate to the provisions of
this Agreement and shall be subject to termination in accordance
with the procedures herein set forth for the material breach of
this Agreement or of the individual contract of employment or at
the time of the termination of the teacher's tenure rights.

11.3 P o l i c i e s and O t h e r A g r e e m e n t s . Nothing in this
A g r e e m e n t s h a l l l i m i t t h e r i g h t of t h e E m p l o y e r t o ' a d o p t
p o l i c i e s , i n i t i a t e p r o g r a m s a n d e n t e r i n t o a g r e e m e n t s w i t h
t e a c h e r s or o t h e r s , w h i c h a r e n o t c o n t r a r y to t h e t e r m s of t h i s
A g r e e m e n t . T h e E m p l o y e r s h a l l in g o o d f a i t h c o n s u l t t h e
A s s o c i a t i o n p r i o r to the a d o p t i o n of any p o l i c y m a d e p u r s u a n t to
t h i s A g r e e m e n t a n d s h a l l f u r n i s h t h e A s s o c i a t i o n a c o p y of a n y
p o l i c y t h e r e a f t e r a d o p t e d by i t , i n c l u d i n g a n y a m e n d m e n t s
t h e r e t o .

1 1 . 4 I n t e r p r e t a t i o n . T h e E m p l o y e r h a s t h e f i n a l
r e s p o n s i b i l i t y f o r t h e d i r e c t i o n a n d c o n t r o l of a l l a s p e c t s o f
t h e a f f a i r s of t h e s c h o o l d i s t r i c t a n d t h i s A g r e e m e n t s h a l l b e s o
a p p l i e d and i n t e r p r e t e d . N e i t h e r p a r t y shall do a n y t h i n g w h i c h
is d i r e c t l y o r i n d i r e c t l y c o n t r a r y t o t h e t e r m s of t h i s
A g r e e m e n t . W h e n e v e r p o s s i b l e , e a c h p r o v i s i o n s h a l l b e
i n t e r p r e t e d in s u c h m a n n e r as to b e e f f e c t i v e a n d v a l i d u n d e r
a p p l i c a b l e s t a t e or f e d e r a l l a w , b u t if a n y p r o v i s i o n s h a l l b e
p r o h i b i t e d b y or b e d e e m e d i n v a l i d , s u c h p r o v i s i o n s h a l l b e
i n e f f e c t i v e to t h e e x t e n t of s u c h p r o h i b i t i o n or i n v a l i d i t y ,
w i t h o u t i n v a l i d a t i n g t h e r e m a i n d e r of s u c h p r o v i s i o n or t h e
r e m a i n i n g p r o v i s i o n s of this A g r e e m e n t .

ARTICLE 12

MISCELLANEOUS PROVISIONS

12.1 Supplemental Programs. The Employer agrees to consult
with the Association prior to establishing compensation for adult
education and federally funded programs.

12.2 Consortiums. When the Board of Education enters into
a consortium or shared teacher agreement, the district shall give
written notice to the Association setting forth the Employer
designated to administer the employment relationship. If the
Association believes the designation is inappropriate, the
Employer agrees upon request to meet with the Association to
explore alternatives. In no event shall the salary and fringe
benefits of a teacher represented by the Association be reduced
as a result of a consortium agreement, except in cases of layoff.
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12.3 Medical E x a m i n a t i o n s .

A. The Employer may require a teacher to receive a physical
a n d / o r m e n t a l e x a m i n a t i o n u p o n i n i t i a l e m p l o y m e n t and
for r e a s o n a b l e c a u s e m a y a l s o r e q u i r e a t e a c h e r to
receive a physical and/or mental examination:

1. T o d e t e r m i n e the e x i s t e n c e of any c o n d i t i o n w h i c h
might impair the ability of the teacher to properly
discharge the teacher's professional duties;

2. To d e t e r m i n e the e x i s t e n c e of any c o n d i t i o n w h i c h
m i g h t be d e t r i m e n t a l to the h e a l t h of the s t u d e n t s
or other p e r s o n s .

If the Employer shall require a medical examination, it
shall pay the cost t h e r e o f p r o v i d e d that the e x a m i n i n g
physician and/or medical facilities are satisfactory to
it.

B. T h e E m p l o y e r shall e i t h e r f u r n i s h f a c i l i t i e s for T.B.
tests or r e i m b u r s e each t e a c h e r for such t e s t s as m a y be
required by law.

12.4 N o n - D i s c r i m i n a t i o n . Each party agrees that it will
n o t d i s c r i m i n a t e a g a i n s t a n y t e a c h e r by r e a s o n of t h e
p a r t i c i p a t i o n or n o n - p a r t i c i p a t i o n of a t e a c h e r in t h e
A s s o c i a t i o n , the i n s t i t u t i o n of any g r i e v a n c e or b e c a u s e of the
a g e , r a c e , c r e e d , s e x , m a r i t a l s t a t u s , or r e l i g i o n of any such
t e a c h e r . E a c h p a r t y f u r t h e r a g r e e s that the A s s o c i a t i o n , its
o f f i c e r s and its m e m b e r s , and the B o a r d and the A d m i n i s t r a t i o n
shall be r e s p o n s i b l e for their r e s p e c t i v e c o n s t i t u e n t s for
d e v e l o p i n g and m a i n t a i n i n g p o s i t i v e professional relationships
among themselves, and shall not discriminate among themselves or
against each other or against any student, parent or citizen for
their p a r t i c i p a t i o n or n o n - p a r t i c i p a t i o n in the labor d i s p u t e
which occurred between the parties in the fall of 1984.

12.5 S c o p e . This Agreement shall constitute the full and
c o m p l e t e a g r e e m e n t b e t w e e n the p a r t i e s and m a y not be m o d i f i e d
w i t h o u t the w r i t t e n a g r e e m e n t of the p a r t i e s . All i n d i v i d u a l
t e a c h e r c o n t r a c t s s h a l l be s u b j e c t to t h e t e r m s of t h i s
A g r e e m e n t .

12.6 D i s t r i b u t i o n . C o p i e s of this A g r e e m e n t shall be
d u p l i c a t e d at the e x p e n s e of the B o a r d of E d u c a t i o n , u n l e s s the
A g r e e m e n t is n o t r a t i f i e d , a n d g i v e n to e a c h t e a c h e r a n d
admini s trator.

12.7 T e r m . T h i s A g r e e m e n t shall c o m m e n c e as J u l y 1, 1986
and shall c o n t i n u e in full f o r c e and e f f e c t u n t i l J u n e 3 0 , 1989
e x c e p t as a p r o v i s i o n by its e x p r e s s t e r m s e x t e n d s for a l o n g e r
per i od.
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IN WITNESS WHEREOF, the parties have caused this Agreement
to be executed as of , 19 86.

KALAMAZOO COUNTY GULL LAKE COMMUNITY SCHOOLS
EDUCATION ASSOCIATION Kalamazoo, Barry and Calhoun

Counties, Michigan

By By

Its Its

By By

Its Its
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GULL LAKE COMMUNITY SCHOOLS

SCHEDULE A

Section 1. Salary Schedule: 1986-87

BA Retirement Total Basic
Step Index Base Salary Contribution Compensation

1
2
3
4
5
6
7
o
8
9
10
11
12
13
Longevity *

Step Index
MA

Base Salary

-

Ret irement
Contr ibut i on

Total Basic
Compensat ion

1
2
3
4
5
6
7
8
9
10
11
12
13
Longevity *
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Step

1
2
3
4
5
6
7
8
9
10
11
12
13
Longevi

Step

Index

ty *

Index

MA + 30
Base Salary

ED. S
Base Salary

Retlrement
Contr i but i on

Ret i rement
Contr ibution

Total Basic
Compensat i on

Total Basic
Compensation

1
2
3
4
5
6 . .
7
8
9
10
11
12
13
Longevity *

* A teacher on the longevity step shall receive 2.5* of the B.A.
base in addition to the compensation for the top step.
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The a f o r e s a i d S a l a r y S c h e d u l e s h a l l be s u b j e c t t o t h e f o l l o w i n g
c o n d i t i o n s and a d j u s t m e n t s :

1. Basic Salary Computation.

A. Schedule A shal l apply for the 1986-87 school year .

B. B a s i c Compensation S c h e d u l e : 1987-88 .

1. The E m p l o y e r s h a l l i n c r e a s e t h e b a s e s a l a r i e s by
5.5%, e x c e p t as r e d u c e d by e x c e s s premiums as d e s c r i b e d
in B2 .

2 . Any i n c r e a s e of d e n t a l and m e d i c a l p r e m i u m c o s t s
o v e r 5 .5% i s s h a r e d e q u a l l y by t h e E m p l o y e r a n d
E m p l o y e e . E m p l o y e e ' s s h a r e s h a l l be d e d u c t e d f rom
i n c r e a s e in 5,5% mon ie s a p p l i e d t o b a s e s a l a r i e s .

C. Basic Compensation Schedule: 1988-89. Subject to the
c o n d i t i o n s and l i m i t a t i o n s h e r e i n a f t e r s e t f o r t h , e a c h S t e p on
t h e 1986-87 B a s i c Compensa t ion S c h e d u l e s h a l l be a d j u s t e d for any
change in t h e v a l u e of t h e d o l l a r as f o l l o w s :

1. The i n c r e a s e in t h e c o s t of l i v i n g (COLA) s h a l l be
d e t e r m i n e d by C o n s u m e r ' s P r i c e I n d e x f o r U r b a n Wage
E a r n e r s and C l e r i c a l Workers - R e v i s e d (Un i t ed S t a t e s ,
A l l I t e m s ) p u b l i s h e d by t h e Bureau of Labor S t a t i s t i c s ,
U n i t e d S t a t e s D e p a r t m e n t of L a b o r ( 1 9 6 7 = 1 0 0 ) ,
h e r e i n a f t e r c a l l e d t h e " Index" .

2 . T h e i n c r e a s e i n t h e c o s t of l i v i n g s h a l l be
computed by d i v i d i n g the C u r r e n t Index Number (CIN) fo r
May, 1988 by t h e B a s e I n d e x Number (BIN) f o r May, 1987
and s u b t r a c t i n g t h e i n t e g e r 1 f rom t h e q u o t i e n t , i n
a c c o r d a n c e w i t h t h e f o l l o w i n g f o r m u l a :

COLA = S i - 1
BIN

3 . The p e r c e n t a g e i n c r e a s e in t h e c o s t of l i v i n g ,
rounded off t o t h e n e a r e s t o n e - t e n t h , s h a l l be a p p l i e d
t o e a c h s t e p on t h e 1 9 8 7 - 8 8 B a s i c C o m p e n s a t i o n
S c h e d u l e , p r o v i d e d , h o w e v e r , t h a t t h e p e r c e n t a g e
i n c r e a s e s h a l l no t be l e s s t h a n f o u r (4%) p e r c e n t or
e x c e e d s i x ($%) p e r c e n t e x c e p t a s p r o v i d e d a n d
q u a l i f i e d in C3.

4. Any i n c r e a s e in m e d i c a l and d e n t a l p r e m i u m c o s t s
over and above t h e "COLA" as q u a l i f i e d by C3 i s e q u a l l y
s h a r e d by t h e Employer and Employee . Employee ' s s h a r e
s h a l l be d e d u c t e d from i n c r e a s e mon ies a p p l i e d t o b a s e
s a l a r i e s .
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D. T e a c h e r s o t h e r t h a n t h o s e c u r r e n t l y on an a d v a n c e d
s c h e d u l e w i l l be p l a c e d in the M A , or M A + 3 0 , or s p e c i a l i z e d
s c h e d u l e o n l y if the a d v a n c e d t r a i n i n g is in the a r e a of the
t e a c h i n g a s s i g n m e n t or if, in the o p i n i o n of the E m p l o y e r , t h e
a d v a n c e d t r a i n i n g is of s p e c i a l v a l u e to the i n d i v i d u a l ' s
teaching r e s p o n s i b i l i t i e s .

2. Compensation Adjustments.

A. Overload and p a r t - t i m e a d j u s t m e n t s should be m a d e as
follows:

(1) Elementary part-time teachers snail be paid not less
than the regular teacher's salary divided by 1395 for
each hour they are regularly required to be at school to
perform their professional duties provided that such
teachers shall not be deemed to be hourly employees by
virtue of this provision. An overload assignment which
eliminates a teacher's planning period shall be paid at
the same hourly rate.

(2) M i d d l e school and high school teachers snail be
paid by dividing the number of periods of assigned
instructions by the number of periods in the school day,
min u s one ( 1 ) , for each period that they are regularly
required to be at school to p e r f o r m their professional
dut i es.

B. Salary adjustments for professional services required
beyond the regular w o r k year or for deduction in pay shall
be made in accordance with the following schedule, namely:

Hourly = Teacher's salary divided by 1395
Daily = Teacher's salary divided by 186
Weekly = Teacher's salary divided by 38

C. An elemen t a r y teacher having a split grade (excluding
non-graded classes) shall receive an additional amount equal

to 2.25% of the BA base per year plus state retirement.

Section 2. Reimbursed Benefits.

1. Mileage. Reimbursement for mileage under the provision of
Section 4.4 shall be the current IRS rate.

2. Graduate Credit. A teacher who has received his permanent or
continuing certificate shall be reimbursed at the rate of Thirty
Five ($35.00) Dollars per hour for 1986-87; Forty ($40.00) Dollars
per hour for 1987-88; and Forty-Five ($45.00) Dollars per hour for
1988-89.
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Section 3. Hospital, Medical and Dental Insurance

1. B e n e f i t P l a n . Subject to the provisions hereinafter set
forth, each teacher shall have the right to select either Plan
"A" or Plan "B", and all t e a c h e r s shall r e c e i v e Plan " C n

benef i ts.

P l a n "A": For the life of this Agreement the Employer
agrees to pay the full insurance premium for MESSA Super Med
II/MESSA Care Rider, other than those termed optional.

Plan "B": The Employer will contribute to each teacher not
selecting Plan "A" one of the following:

1) A tax sheltered annuity in the amount of $750.00
will be made on a quarterly basis.

2) A premium contribution not to exceed the premium
contribution for an individual teacher for the purpose
of one or m o r e of the f o l l o w i n g M E S S A i n s u r a n c e
benefits:

a. Short term disability insurance;

b. Hospital confinement indemnity insurance;

c. Long term disability income insurance;

d. Additional term life insurance;

e. Survivor income insurance;

f. Dependent life insurance;

g. A ny other o p t i o n w h i c h p r o v i d e s h e a l t h ,
accident, disability or life protection which
may be selected by individual teachers but
expressly excluding liability or casualty
insurance for motor vehicles, real or personal
property, etc.

Plan C: Each teacher shall be provided with the MESSA Delta
Dental Program 80-80-80 for the life of the Agreement.

2. Contributions Adjustments.

A. The Employer's obligation to contribute insurance
premiums shall terminate at the end of the calendar month in
which a teacher last provides professional services except:

1. If a teacher provides professional services for the full
school year, the obligation shall terminate June 30; and
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If a teacher has agreed to return for the next school
year, the Employer agrees to continue its insurance
contribution, provided, however, that any teacher who is
a voluntary quit shall repay to the insurance pool any
unearned portion of the premiums so contributed. Any
repayment required by this provision shall be determined
according to the following formula:

(Number of Days (Number of Contract Number of Days
Insured) - Days Worked X 2) = to be Repaid

B. A
rebate

teacher paid a cash payment under Plan "B" shall
prorata any unearned portion.

3. Association Cooperation. The Association agrees to cooperate
with the Employer in order to discourage insurance coverage which
will result in the shifting of coverage cast from another
employer or double coverage with no reasonable benefit to the
i nsured.

Section 4. Payroll Deductions. The Employer shall establish
policies for payroll deductions for the Michigan Education
A s s o c i a t i o n t a x - f r e e a n n u i t y p r o g r a m , M i c h i g a n E d u c a t i o n
Association insurance program, School Employees Credit Union,
membership dues of the GLEA, the Michigan Education Association,
the National Education Association and the United Fund.
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GULL LAKE COMMUNITY SCHOOLS

SCHEDULE A

Section 1. Salary Schedule: 1986-87

Step

rH

2
3
4
5
6
7
8
9
10
11
12
13
Longevity*

Index

1.00
1.05
1.10
1.15
1.20
1.25
1.30
1.36
1.42
1.48
1.54
1.61
1.68

BA
Base Salary

16,206
17,017
17,827
18,637
19,448
20,258
21,068
22,041
23,013
23,985
24,958
26,092
27,227
27,632

Retirement
Contribution

810
851
891
932
972

1,013
1,053
1,102
1,151
1,199
1,248
1,305
1,361
1,382

Total
Compensation

17,016
17,868
18,718
19,569
20,420
21,271
22,121
23,143
24,164
25,184
26,206
27,397
28,588
29,014

Step

M

2
3
4
5
6
7
8
9
10
11
12
13
Longevity*

Index

1.08
1.14
1.20
1.26
1.32
1.38
1.45
1.52
1.59
1.67
1.75
1.83
1.91

MA
Base Salary

17,503
18,475
19,448
20,420
21,392
22,365
23,499
24,634
25,768
27,065
28,361
29,658
30,954
31,359

Retirement
Contribution

875
924
972

1,021
1,070
1,118
1,175
1,232
1,288
1,353
1,418
1,483
1,548
1,568

Total
Compensation

18,378
19,399
20,460
21,441
22,462
23,483
24,674
.25,866
27,056
28,418
29,779
31,141
32,502
32,927



Step Index
MA + 30

Base Salary
Retirement
Contribution

1
2
3
4
5
6
7
8
9
10
11
12
13
Longevity*

1.29
1.35
1.41
1.48
1.55
1.62
1.70
1.78
1.86
1.94

20,906
21,879
22,851
23,985
25,120
26,254
27,551
28,847
30,144
31,440
31,845

1,045
1,094
1,143
1,199
1,256
1,313
1,378
1,442
1,507
1,572
1,592

Total
Compensation

21,951
22,973
23,994
25,184
26,376
27,567
28,929
30,289
31,651
33,012
33,437

Step Index
ED. S

Base Salary
Retirement
Contribution

1
2
3
4
5
6
7
8
9
10
11
12
13
Longevity*

1.31
1.37
1.43
1.50
1.57
1.64
1.72
1.80
1.88
1.96

21,230
22,203
23,175
24,310
25,444
26,578
27,875
29,171
30,468
31,764
32,170

1,062
1,110
1,159
1,216
1,272
1,329
1,394
1,459
1,523
1,588
1,609

Total
Compensation

22,292
22,313
24,334
25,526
26,716
27,907
29,269
30,630
31,991
33,352
33,779
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GULL LAKE COMMUNITY SCHOOLS

SCHEDULE B

Extra Responsibility Schedule

Steps 1-3 4-6 7-9 10-+

Clubs*

High School Science Fair Advisor

Middle School Cheerleader 2% 35K 4% 5%

High School Assistant Cheerleader

High School Assistant Tennis

High School Assistant Cross Country

High School Assistant Golf

Assistant Track (Middle School)

High School Newspaper*

Middle School Track 3% 4% 5%

Middle School Baseball

Vocal Music

High School Year Book

Plays* 4% 5% 6% 7%

Noon-Hour Activities Director

Middle School Girl's Volleyball
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Steps 1-3 4-6 7-9 10-+

High School Head Golf

High School Head Tennis - Boys

High School Head Tennis - Girls

Middle School Basketball - Boys 5* 6* 7% &%

Junior High Band

Middle School Football

Senior High Cheerleading

Assistant High School Volleyball

Middle School Wrestling

Middle School Girls Basketball

High School Trainer

Assistant High School Boys Baseball

Assistant Girl's High School Softball 6* 1% 8*

High School Cross Country

Assistant High School Track (Boys and Girls)

High School Band

Assistant High School Football

Boys High School J. V. Basketball 8* 9% 10*

Freshman Basketball

Girls' High School J.V. Basketball

Head High School Volleyball
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1-3 4-6 7-9 10-+Steps

Head High School Girls1 Softball

Head High School Boys' Baseball 9* 10*

Head High School Track (Boys and Girls)

Head High School Soccer

12*

Head High School Football

Head Boys High School Basketball

Head Girls' High School Basketball

12* 13* 14* 15*

Head High School Wrestling

High School Debate

High School Forensics

Middle School Intramurals

High School Intramurals

Department Chairman

Drivers Education

1 0 * 1 1 * 1 2 * 1 3 *

5 *

5 *

1 . 5 1 *

3 . 0 2 *

3 . 0 2 *

$ 1 2 . 0 0 p e r h o u r p l u s
s t a t e r e t i r e m e n t

1 . P a y m e n t f o r e x t r a r e s p o n s i b i l i t y a s s i g n m e n t s s h a l l b e o n t h e
b a s i s o f y e a r s o f s e r v i c e i n t h e s p o r t o r a c t i v i t y r a t h e r t h a n
y e a r s o f t e a c h i n g e x p e r i e n c e . P e r c e n t a g e s s h a l l b e a p p l i e d t o
S t e p " 1 " o f t h e B a s e S a l a r y C o l u m n f o r t h e b a c h e l o r s o r m a s t e r s
s c h e d u l e ( S c h e d u l e " A " ) . S t a t e r e t i r e m e n t s h a l l b e p a i d b y t h e
E m p l o y e r i n a d d i t i o n t o t h e s c h e d u l e d c o m p e n s a t i o n .

2 . W i t h t h e a p p r o v a l o f t h e E m p l o y e r s e c u r e d p r i o r t o S e p t e m b e r
1 5 o f e a c h s c h o o l y e a r , t h e s p o n s o r o f a n y c l u b w h i c h i s
c u r r i c u l u m o r i e n t e d a n d n o t a l r e a d y i n c l u d e d i n t h e e x t r a
r e s p o n s i b i l i t y s c h e d u l e s h a l l r e c e i v e p a y m e n t f o r t h e p e r f o r m a n c e
o f s u c h c l u b d u t i e s .
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3. 'The Employer shall have the right, but shall not be required
to pay c o m p e n s a t i o n in a d d i t i o n to the s c h e d u l e d c o m p e n s a t i o n .
Any a c t i v i t y m a y be t e m p o r a r i l y or p e r m a n e n t l y d i s c o n t i n u e d or
assigned to a person w h o is not a member of the bargaining unit.
None of the provisions of this Agreement shall apply to a person
who is not a member of the bargaining unit. A teacher shall not
h a v e t e n u r e in any a s s i g n m e n t and a s s i g n m e n t s shall be m a d e or
terminated for reasons satisfactory to the Employer.

*If c l a s s r o o m t i m e is a l l o t t e d for these r e s p o n s i b i l i t i e s , the
salary will be reduced 1% of each step unless it is 2%.
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GULL LAKE COMMUNITY SCHOOLS

SCHEDULE C

Calendar 1986-87

August 22

August 25

August 26

September 1

November 27

December 22

January 16

28

January 2

February 27 - March 2

Apri1 17 - April 24

June 9

June 10

New teachers report

All teachers report

1st day of school

Labor Day - no school

Thanksgiving Recess

Winter Recess

End of 1st semester
No Students
(If no snow days prior to
winter recess)

Contingency Days
(No school if no snow days
through February 13)

Spring Break

Last day for students
(If no snow days are to
be made up)

Last day for teachers
(If no snow days are to
be made up)
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