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This Document, hereafter referred to as "Agreement”, contains
those provisions to which the pariies hereto have agreed. This
agreement made and entered intoc as of the ZJH day of MascH

1990 between the CITY OF SROSSE POINTE PARK, a Michigan municipal
corporation, hereafter called the "City"”, and the EROSSE POINTE
PARE PUBLIC SAFE:Y OFFICERS ASSOCIATION, hereaffer called the

"Association”, and the LABOR COUNCIL MICHIBAN FRATERNAL ORDER OF

POLICE. hereaftter called the "Union".




ARTICLE I
BURPOSE AND INTENT

The purpose of this Agreement is to provide for the wage scale,
working conditions and hours of amployment for the emplovees of the
City covered by this Agreement, and to facilitate peaceful adjusi-—
ment of all grievances which may arise from time to time betwesn the
City and the emplcyees and to promote and improve peaceful job and

economic ralations between the parties.
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ARTICLE II

The City hereby rescognizes the Union as the exclusive repre—
santative in cocllective bargaining for all public safety officers
wio are members of the Association for the purpose of collective
bargaining and with respect to wages, hours and other terms and con—
ditions of =smployment for the term of tﬁis Agreement. The City
agrees not to negotiate with any cther union or employees' organiza-—
tion cther than the Union wiih respect to the employess in the
Association: provided that any individual employee at any time may
present grievances to the City and have the grievances adjusted
without intervention of the Union if the adjustment is not inconsis—
tent with the terms of this Acreement; provided, that the Uniocn will

be given an opportunity to be present at such adjustment. .




ARTICLE III
UNION SECURITY

A. Employees shall not be required tec join the Union. How-
ever, employees covered by this Agreement at the time this Agreement
is signed shall esither maintain their membership in the Union to the
axtent of tendering their regular pericdic dues uniformly required
as a condition of retaining Union membership or tander to the Union

a reprasentation Ts=e equivalent te the regular pericdic dues.

B. 411 =mploye=ss hired afier the signing of this Agreement
shall within thirty (30) days from the date of hire, either become
members of the Unien to the extent of tendering regular pericdic
dues and initiation fess unriformly required as a condition of
retaining Union membership or tender a representation fee equivalent

to fthe regular pericdic dues.

C. If the representation fee or membership dues provided above
is not paid within ta2n (10! days afier it becomes due, and if writ-
ten noctice thereof has bheen given to the employee and the City by
the Union. then the City agrees that it will discharge such employee
forthwith.

D. For the life of this agreement, The City agr=es %o deduct,
upon voluntary writtsn authorization from the employee, the regular
periodicz dues uniformly required by the Union from the employee’s
regular salary and will transmit the dues thus deducted %o the Union

on a prompt basis, bhut not less often than monthly.

E. The Unior shall indemnify and save harmlsss the City from
any and all claims, demands or suits by r=ascn of any action takan

by the CTity for the purpose of complying with this Article.




ARTICLE IV
NONDISCRIMINATION

The parties agree that there= shall be no discrimination against
any employee because of this membership in or activity on behalf of
the Uninri; nor shall there be any discrimination against any

employee because of his race, creed. ceolor, national origin,

b=

ancestry, peolitical belief or gender.
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ARTICLE V
SENIORITY

A. SENICRITY: Seniority shall be determined by an employee's
length of service cn the payroll of the city as a Public Safety
Officer, Police Officer or Firefighter since the beginning of his

last continous emplecyment.

3. PROBATICNARY FERIOD: An employee shall be on probation for

the first twelve (12) months within any rank.

©. LAY OFFS: In reducing the work force because of lack of
waris or other iegitimata'cause, emplovees shall be laid off accord-—
ing toc seniority, with the employee with the least seniority being
the first employe= laid off and the last employes laid off shall be

the first to be rehirsd.

D. SEMIDRITY LIST: The City shall annually provide the Union
with a list of employees covered by this Agreement and arranged in

order of their sanicrity.

E. CHANGE IN SENIDRITY: Seniority shall be breken for the

following reasons:

i. An employee quits:
. An emplcyee is discharged for Jjust cause;
2. An employes= is absent without notice to the City

for three (3) consscutive work days;

4. An 2mploy=se retires:

S. An emplove= is on a leave cof absencz from work for
more2 than six (&6) months;: or

4. An employee is unable to work on account of injury or
illness and is no longer carriad on the CiTty payroll
in accordanc= with Article XXX or through use of

accumnulated sick lsave.




ARTICLE VI

A. The City shall not, without just cause, discharge or sus—
pend any employee who has completed his probationary period. In the
event of discharge or suspension, the City shall give such employee
and the Union a written notice thereof, including the reason for the

discharge or suspension.

B. Any non—prebationary employee discharged or suspended, may
file a grievance as toc this discharges, or suspensicn. Should the
result of the grievance or arbitration bte that the action was
without just cause, the employee shall be reinstated. The artitra-
tor shall have the authority toc order full or partial compensation

Tor time lost and to otherwisa modify the penalty imposesd.




ARTICLE VII
AN R

A. If a difference arises between the City and the Union or
‘any of the employees cover=ad by this Agreement invelving any dispute
regarding the meaning, interpr=tation, application or alleged viola-
tion of the terms and provisions of this Agreement, it shall be

settled in accordancs with the procedures set forth below:
ST NUMB

Any smployee having a grievance shall discuss the matter
with the Union and if not resolved ther=s, he or che
shall procsed tzo Step 2 within fourteen (14) calendar

days of the occurrenca giving rise to the grievance.

STEZ NUMEBER 2

The grievance shall be promptly prasented in writing to
the Director of the Department of Public Safety or his
authorized alternate. The Director or his alternate
shiall give his written decision within fourtzen (14)

calendar days of this recesipt of the griesvance.

TEE ad

I¥ a decision in Step 2 does not satisty the employee,
he or she may, within fouri=zen {(14) calendar days of
recaiving the Director's written dacision, request a
meeting with the Cify Marager or his authorized
alternate, to review th= grisvanca. Such meesting shall
he hneld within fourteen (14) calendar days of such
regquest. The employ=e may be represented at such mest-

ing by any gerson designated by the Union.

11}




STEF NUMBER &

IT th= employee is not satisfied with the results of the

me=ting with the City Manager or his authorized alter-—

nate, the Union may choose to preoceed in either (but not

both} of the following wavs:

B.

(a) Refer the matter %o trhe City Merit Board
if the matter comes within the jurisdiction of
the Marit EBoard as defined by the City Charter

and City Ordinance, or

(b)Y Refer the matter to arbitration. The
City and the Union shall attempt to agre=e on
an arbitrator. If the City and the Union can-
not agree in writing within fouriteen (14}
calendar days cn an arbitrator, the party
seeking arbitration shall refer the mattar to
the American Arbitration Association (ARA) or
the Federal Mediation & Conciliation Service
{FMCS), which shall furnish a list of
arbitrators. The parties shall share equally
the expense of the arbi*rator. Each party
shall potherwise bear the expenée of its own
witnesses and its repre=sentation in the

arkitraticn preocedurs.

The following provisions shail also be applicable to the

grievance procedure:

(1)}

(2)

The empleyee and the City may have presesent such Unicn

or City representatives as =2ach desirss.

Neither the arbitrator nor the Merit Beard shall have
power to add to or subtract from or modify the terms of
this Agreement, nor shall they exercise any responsibi-

lity or function of the Union or the City.
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It is the intention of the parties that the procsdures
her=in shall serve as the =a2xclusive means of paacesable
settlement of all disputes that arise betwean them. Dur-
ing the life of this Agreement, the Union shall not cause
any sit down strik=, slow down or other interference with

City services.

Either tha2 Urion or the City may initiate a grisvances on

a matter o7 interpreting thi=z Agreement or depariment
rules and regulations by presenting the same in wrifing

toc the other, and if not satisTactorily resoclved within
fourteen (1%) days, the party presenting the grievance may
orocead by either alternative set forth in Step &

described in (a) above.

Because it is imporiant to both parties that grievances
o2 premptly resclved, the Unicon and the City agree that
all grisvances shall be pursued wiithin the fime dead-
lines described in this Article VII and if said
deadlines are not met threugh the delay of the grieving
party, the grievance shall bz canceled and withdrawn.
However, both parties may agree in writing to axtsnd

any or all time limits under this articlse.




ARTICLE VIII

MANAGEMENT RIGHTS

The Union recognizes that, excapt as provided in this
Agrzement, all matters pertaining to the management, operation, per-—
formance and accomplishment of the funciicns of the Department of
Public Safety are vested solely and exlusively with the City and the
City retains all rights which it had prior to the execution of this

Agr=ement, excsEst as they may be limited or abridged hereby.

i1




ARTICLE IX
BERSONNEL FILES

A. PERSONNE: FI'ES: Employee perscennel files are maintained
by the Directocr o¥ the Department of Public Safetv. Employees may,
upon written request, arrange to review their own personnel Tiles on
their own time, but not more frequently than two times a calsndar
year. Employess may request photocopies of their personnel filas
and must pay for the cost of making the copies. Eefore copies of
documents may be given to an emplocyee, a iist of the decuments
photocopied will be signed by the Director of Public Safety or his

designatz and by the emcloyss.

2. ERIEVANCE: I any amploy=ze belisves any informaticn con-—
tained in the perscnnel Tile iz inaccurats, the =mplcyee sheould
aring this to the attention of the Directeor of Fublic Safeiy. If
mutual agrsement cannot be reached concarning théﬁ information, the
employee may prepare a written statament explaining the employee's
position and attach copies of all disputed materials. This will be-

come a part of the employee’'s file.

]t

[




ARTICLE X

There is no residency requirement for members of the

Associaticn, pursuant to the 19687 Arbitratiocn Award.




ARTICLE XI
PAY SCALE

A. CLASSIFICATION: The classificatisn of Public Safety

Officer. based upon training successfully completed are:

PSO I - policz2 and fire trained
PSO II — fire trained

B. WABES: Th= salaries of Public Safety Officers in the As-—
sociztion shall be:

PS0 I (Hired Prior tc January 1, 19907

July 1, 19€9 July 1, 1950 Juiy 1, 1991
tc to to

June Z0. 194 cune 30. 1991 June 30, 1992
G—-12 Manths $20,430 $281,350 22,100
12-2% Monthe | 7, So0 23,7S0 29,750
24—-3& Months 31,750 33,130 34,300
2&6-48 Manths 32,700 34,100 35,300
Maximum 34,SCC 26,000 37,330

PSO I (Hired after January 1, 1990}

O—12 Months 20,450 21,350 22,100
12-24 Months 24,000 25,050 25,900
24-354 Months 27,350 238,750 29,750
3&—-48 Months 31,750 33,1350 34,3C0
48—&0 Months 32,700 24,100 35,300
Maxisum 34,500 3&,000 = T, B0

PSO _I1I

Maximum 22,100 33,550 34,800

C. PRIOR EXPERIENCE: For the purpcses of determining the level
of continuous servics under this Article, and for no other purpose,

the City =shall have the coption %o give a new employee 30% cre=dit, up

to 24 months, for prior experience with ancther municipality. By
way of example, a new 2mployee who is cross—irained in police and
fire duties and who has four (4) or more years of servica with the
pelice department of ancther municipality can, at the City's cption,
Se hired with a starting salarv at the 24-24& menths level =et forth

above.




D. REPORTING TIME COMPENSATION: These salaries include compen—

sation for early reporting time which shall be five (35) minutes

prior to shift starting time.

E. CLASSIFICATICN DATE: An employee shall receive the full
salary for the grade classification in which he is employed only on

and atter the date he attains the classification.

=. DETECTIVE'S WAGE: Det=ciive shall receive zan additicnal
seven percent (7.0%! of base wage.

G. OCVERTIME Pav: ALl cveriime pay or compansatory fTime That

may Secome due under this Agresment shzll be computed at the rate of
fime and one-half (1.5). If cvertime weork does not exceed cne-half
{1/2) heour in ary one (i) day, compensafory iime off at straight
time shall be granied aonly. Overtime pay or compensatory time =n—
titlement will be rolled over into the next guarter. (Example:
employee worked 446 minutes overtime, and recsived credit for &0

minutes).

H. CALL IN PAY: Each employes called in for duty when he or
she is normally scheduled off duty shall be paid for a minimum of
twe hours work at time and one—half (1.3) if such czll in time does

not gprzcede or fcocllow scheduled duty hours.

I. HCURLY RATE: The hourly rate for employees in the various
classificaticons shall be determined by dividing an employees yearly

csalary by 2,184 hours.

I. COMPENSATORY TIME: Employees with accumulated compensatory

time orn Juna 30th of =2ach fiscal year will be allewad to carry

twentv—four (24) hours cver to the next fiszal year and will be paid
ir full {(straight time) for the remaining %ime. Emplovess will be

encouragad throughout the year to use their comgensatory time.




ARTICLE XII
EMERGENCY MEDICAL TECHNICIANS

Employees who are certified as Emergency Medical Tachnicians
(EMT) shall receive, in addition to their base wages, a payment of
four percent (4%) of base wage of a PS0O I at maximum pay, per year
(pro rata from date of certification, if less than a full year), to

be madz2 in the last pay pericd of June.




ARTICLE XIII
SHIFT DIFFERENTIAL

The City shall pay a shift differential of %550 per year to all
employees who work the twelve hour shifi, pro rated on the basis of
the number of twelve hour shifts worked. This differential o be

naid during the first pay period in June of each year.




ARTICLE XXIV
aF VI

During the term of this Agrszement., the following cost of living
clause will be in effect, utilizing the Detroit Index (CPI-W)
1967=100 and such amounts shall be promptly paid as aporooriate data

become=s available.

4. Based upon the hours actually worked in the periocd from
January 1. 1990, tc June.30, 1990.,an employee will receiv= one ca=nt
Fer hour Tor every .3 percsnt change in tne CPI-U Index from avem—
ber 1989 to May 1990, with 2 cap of $2700. Pavment =shall be mad=z o
each amploy=ss in a luamp sum for this =ix mornth period on or bafore
Augus:t 19, 1970, {using the differsncz ketween the Movemb=r 1989 In-

dex and the May 172C Index}.

B. Based upon the hours actually worked in the periocd July 1,
1990, to December 31, 1990, an emplovee will receive one cent per
hour for every .23 change in the CPI-U Index from May 1990 tc Decem—
ber 1990 with a cap of $200 fTor that period. Payment shall be made
to =ach employee in a lump sum for this six month pericd on or
before February 10, 1991, (using the difference betwe=n the May

19990 Index and the November 1990 Index).

""C. DBased on tne hours actuzlly worked in the pericd frem
January 1, 1991, to June 20, 1971, an smployes will recsive ons cent
ber heur for svery .2 chance in the CPI-U Index from November 1990
te May 1991 with a cap of $200. Paymemt shall be made fc each
amployee in a lump sum for *his six month period on or before August
10, 1991, (using the difference between the November 1992 Indax and

the May 1991 Index).

1E




D. Eased on the hours actualiy worked in the period from July
i. 1991, to January 1, 1992, ﬁn employes will receive one cent per
~ hour for every .3 change in the CPI-U Index from May 1991 to Novem—
ber 1991 with a cap cf $200. Payment shall be made to =2ach smployes
in a lump sum for this six month period on or before February 190,
169, {(using the difference hetween tha May 1991 Index and ths

November 1791 Index).

E. Pased on the hoursz acitually worked in the perioccd from
January 1, 1992 to July 1. 1992, an =2mployee will rsc=ive one cent
per rour for svery .3 change in the CPI-U Index froa Nossmosr 1772
Indsx and May 1992 Index with a2 cap of $200. Payment =hall be made
tc each =2mployee in 2z lumo =zum foar thiz six month perizd on or
befcre August 10, 1992, {(using ths diffesrsnca beitween Ihs Ncvember

1991 Ind=x and the May 1992 Index).




ARTICLE XV

A. LONGEVITY PAY: Every employes represented by the Union
shall r=cs=ive longevity pay in a lump sum by December 1S of each
vear when the same may b= due, computed as fellows based upen the
number of vearz of cortinuous sarvice completed on July 1 of =ach

veayr ot this contract:

Centinuous Servica . Longevity Pzvy

iLe2s= Than = years = (g ==

2 ygars — 5 vye=ars .S oercent of bass wage

L vye=Ears — 10 vears 1.0 pevrcant of base wags
11 years - 15 vears 2.0 perc=E=nt o7 bass wags
15 years - 20 years 2.5 percent of base wage
More than 20 yesrs of servics 3.0 percent oT base wage

B. PRO-RATE: Longevity pay may be pro ratad on the basis of
days actually worked by an employee if the employee has been absent
from work for any reason {except duty-related injury) mcre than &0
calendar days during the iwelve months immediately precading the

month in which payment is made.

ET]
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ARTICLE XVI
ACTIVE EMPLOYEE INSURGNCE

A. HOSPITAL, MEDICAL AND SURGICAL COVERAGE: The City will
maintain the existing hospital, medical and surgical coverage Tor
all =2mployees and pay the entir= premium, except as otherwise stated
her=in, aleng with any ra%e incre=ase for such coverace. The City
#ill provide coverage for dependents from age 19 tc 25 provided such
degeandents ars ragular students. Dependent childrsn who ares physi-
cally impaired sc¢ 2= to preclude gainful esployment will continue to
ke covered regardless of age. tive amplovess may reizin coveragsa
for oiher dependents age .19 and older if they reimbursa the City Tor

the cost of s=sic gramiaf and such dependsni= rsside with asmglovee.

8. DPUG COVERAGE: The City will provice Tor active sampgloyees a
self-Fundad prascripzion drug slan. This drug pian will ﬁravide
prescripticn drugs a*t no cost through a designated gharmecy. The
drug plan will alse reimturse 70X of prescription costs at nondesig-—
nated pharmacies. Unless a prescription states "Dizpense as
Written" or the prescribing physician requiras a brand name, the
drug plan will pay for only the generic equivalent. The plan will

cover only re2asonable and customary charges.

T. DEMTAL INSURANCE: The Zity will provide =ach emplcyee 25—

S0-S0-Z0 Dertal Insurance Teoverage with a cap of cne thougand dol-

lars ($1,C00.290C) per year per person for =sach employee and each

Tamily member., Lo include dentures and traces.

D. LIFE INSURAMCE: The City will provide cgroup Life Insurances

Coverag=2 of fority thousand dollars ($42,000.0C) for sach emploves
covered by this fgrzement and will pay all premiums for such
coverage begirning on the first day of the fcllowing month of the

axecuticn ef this Agrz=ement.

v
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E. OJPTICAL PLANM: The City will participate in a plan (Co-op
Optical) to replace and/cr provide eyeglasses for the employee, his
spouse and children under age 1%, provided that the
City snall not Se recuirad to contributs merz than thirty—-eight dol-

lars ($38.00) per emplovee per vear to such a glan.

F. INSURANCE COPTION: Any amploves may elsct not to racaive

health ang den%al insurancz coverace *nrcugh the City. An saploves
making such election shzall reczive an annual payment of cne fthousand
dollars {(%1,000) from the Ci%y,tc be paid the first pay period after
such =2l=2czion. If a2n emplcyee, after making the =laction not to
reczive any heslih and dental insurances coverage through the CZlty,
wishes to resume such ﬁnveraqe, the annual payment shall be adjusted
on a3 oo rated sasis, with anvy unezrned portion to be returmed to

the City =2s a requirement for resumption of such coverags.

G. TRAGITICNAL COVERAGE CO-PAY: To assist the City in providing

nealth and dental insurance coverage for retirszes, all active
employees are to be encouraged toc enlist in PPO Plan. If an
2mployee elects to centinue the traditional coverage he will be
required to reimburse the City 15% of the pramium. Thosa under the
PPO (Blue Preferred) Flan or its eguivalent will continue tc have
their premium paid by the City. Selecticn for a PPO or 154 with-
holding sllowance or insurance buyoat may be re—evaluated_hy

employees annually during the month of March of each year.

11
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H. SURVIVCRS BEMEFITS:

(1) BUTY: I¥ an 2mployee dies due to an injury or illnass
rec2ived in the line-of-duty, the City will continue the insurance
coverage provided in paragraghs A,B, and C above for his spouse and
each of his dependant children under age 19. If his spouse
remarriss or rec2ives health insurances coverage frocm an employer or
other source, the city will not longer arovide the insurances

coverage describsd in this subparagraph.

(2} NON-DUTY: If an employee dies due to an injury or illness
not rec=ivad in the line-of-duty, the City shall for 3 pericd cf
Tive () years after the death of the emplevee maintain insurance
cover—ages provicded iIn paragraphs A, B and C above, Tor his spousa
and dependants. This coverags shall sterminate iT the spouse

remarries or receives health insurance from an =mployer or other

sSourcs.

=i}




ARTICLE XVII
RETIREMENT HEALTH INSURANCE

RETIREE COVERAGE DEFINED

¥ For purpcses of health insurance. the fTerm "retirs” includes
beth lengih of sarvice (2S5 years and age2 55! and permanent duly dis-
ability retiress. Permanent duty dissbhility retirees ar= those per-—
sSons wilo can no longer perform job dutiss because of an injury cor

ness compansable undsr workers' compesrnsation laws =nd who ars

%

il
2ligibie Tor duty diszabhility retirament under the citv's reitirement
olapn. Health insurance continuatior is not orovidad for perzons un—

abls tz perform job duties becausze of non—dutvy disability

* Permanant duiy disability retirees are not eligible to
rec=2ive health insurance during any time period when equalivant
hospital, medical, surcical insurance coverage is cbtained through

subsequent re—employment.

¥ Only the retiree, his or her spouse and quaiifying dependents
at the fime of retirement are e=ligible for health insurance coverage
and nc persons shall be added for coverage afier retiresment. Addi-
tional coverage for new spouse or subseguent children :an.be ob—
tained through the City plan at the retiree’'s expense. If a retirse
divorces his or her spouse after retirement. coverage Tor the

diverzed spouss will immecdiat=ly terminats upon diverce.




E. MEDICARE REQUIREMENT: All retirees and their =spouses must
make application for Medicare coverage in order to qualify for any

health insurance provided under this Article, but such application

shall not reduce the coverage or incresase the cut—-of-pocket expenses

o7 any ratiree or his spouse.




ARTICLE XVIII
PENSION

A. PENSION PLAN: Subject to the conditions of this Article,
the City will adopt the Municipal Employee Refirement System (MERS)
B-3 gen=sion plan with the F-S5 (rider) and FAC 3 Option for

smployees and an emploves who has 25 years of servic=a with the CTity
and who has atztained the ages of S8 years, may at his option, retire

with Tull pension.

B. MULTIPLIER: #Any _employee whc retires shall have his pension

oensetTits calculated on the basisz of 2.83 % for =2ach year of servica

up to =2ighty (80) percent of his finai average compensation (FRO).

C. FINAL AVERSSE: Pension =snall b2 bass=c on the best consecu-
tive ithree of the last five years to arrive at his Tinal averags

compensation (FAC).

D. EMPLOYEE CONTRIBUTION: Employees contribution to the
Retirement System shall be five percent (S%) of his gross pay.

n
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. ARTICLE XIX
| FURL.OUGH

A. VACATION: Employess will be entitled to vacation as

follows:

Calandar of Years Paid Vacation
Gf Service As of Hours in

December 31 Year following
Less than 1 year Pro-rated
i-4 years 156

7 years ’ 148

8 years 180

Z? years 19

10 - 14 years 2C45

1S vears or more 240

- B. VACATION BUY BACK: Any employee with five (3) years or more

( of service may, at his option., elect to receive up to 84 hours pay

£ in lieu of the =2quivalent vacation hours. Payment prior to December
15th.




ARTICLE XX
HOL IDAYS

A. HOLIDAYS: The following cdays shall be considerad Holidays

" For the purposes ot this contract.

January 1 July & Thanksgiving Day
Easter Sunday t.abor Day Christmas Dav
Memor ial Day Veterans Day

3. FREMIUM: Any emplovees schedulsd to work on any of the

above holidays shall be paid at the rate of doubl= time Tor the

nours a2ctuslly worsed on that dav.

C. OVERTIME: Anrny employee scheduled off on any of the above
holidavs and raguired to work, shall be gpaid at the rate of double

time fTor the hours actually woriked on that day.

D. COMPENSATION (12 Hours): Employees on the payrcll December
31 and working the itwelve hour schedule shall reca2ive the following

Heliday compensation payable the first pay in January.
1989: €700 1990: %800 1991: $9C0

£. COMPENSATION (8 Hours): Employ=es on the payrell Decemter
31 and working the eight hour schecule shall receive the following

Holiday compesnsation payable the first pay in January.

1989: 3400 199¢: 5400 1991: $400
F. B8 HOURS: Employe=s on the eignt hour scheduls shall alsco

receive the day off without loss o7 time.

G. BSQUALIFICATICN: When determining status, payment will be
based upon the principal assignment of the last 3 holidays and
prorated accordingly. There shall be no pro-ration for retiring
members or new hires wheo are no: on the payreoll on December 2l=t of

geach vear and o reimbursement Tor those who retire ther=afier.




ARTICLE XXI
CK VE

A. SICK LEAVE: The Citvy agrees that each Public SaTety Depart-
ment emplovee shall receive a creadift of ten hours of sick time for
svery mernth in which the employee works in excess of 80 hours

(vacztion and corpensatory time %2 be includ=ad in this caiculstion.?

t

.  IDMMJURY: There will be no recucticn of gick lsava credit be—
causz 5f an absence caused bv an injury occurving while the emploves

is on active duty.

C. EUY BACK: Anvy emplovee who retires may =lect at the time of
ratir=ament to take one-half (1/2) of nis or her accumulated sick
time, up o 2 maximum eof three hunarsd twenty {(240) nours in pay. In

addition., any emplovee who resirss 5y December 31, 17940, may slect

at the time of retirement to taks ane-half (i1/2} of his or her ac-—

<t

cumulated sick time, up to a maximum of twec hundred sixty (2£0)
hours, added as a bonus toc their longevity pay. In the event an
empicyee dies prior to retirsment, this benefit shall be paid to his
surviving spouse or, if he has no surviving spouse, to his children

or estatea.

J. Any emploves who retires atter December 31, 1990, may =lect
at the time of retirsment to takas one—hal{ {172} of his or her ac-
cumulated sick time, up to a maximum of three hundred and twenty
hours (32C) in pay. In the event that an emplioyee diss prior to
retirement, fthis herafii shall bz paid te his surviving spouse or,

if no surviving sgous=, tc his children or estaze.

E. SICK TIME CAP: No emplovees shall accumulats in 2xcass cof

2,000 hours =ick time.

. INSPECTION: There shall be no personal inspection of

emplovyees rasidence unless us= cf sick time increases.

3. Bonus sick time, see Articls {XVII: Perscnal Tiame.




ARTICLE XXII
BEREAVEMENT LEAVE

A. BEREAVEMENT: In the event of the death of one of thes fol-
lowing listad relatives of an employee, the amployee shall be en—
titled to leave without loss of pay for a period not to exceed five

calendar days, immed:ately following the death, for =2ach cccurrence:

Husiand Wifs
Children Sten—-Children
Mo ther i Fazher

B. CTHER RELATIVES: In the event of the death of cone cof the

Tollowing listed relatives of an amploya=2, the employee shall be en—
titl=d to l=2ava without loss of pgay for a pericd not tec =a2xceed three

calendar days, immediately Tollowing the death, for each occurrence:

Step—-Mother Step—Father
Mother—in—Law Father—in—Law
Sister Brother
Sister—in-Law Brother—in—tLaw

Srandparents of emploves

Srandchildre=n of emplovee

C. ADDITIONAL LESYE: If additicnal funeral lsave da?s {up to
Tour) are required by the employee in sxcess of those provided
hersin, the employee may regques< the employsr to grant an emergency
vacation leave and/sr an amergency lsave of abs=nce without pay.

Such leave =sheall rot be unreasconably denied.




ARTICLE XXIII
HOURS OF WORK

A. HOURS OF WORK: Putblic Safety Officers assigned to werk an

2igh% hour shift shali be schedulesd to work a Torty two hour week

and will be paid overtime cor recaive compensatory time of T a2t Ine

emplioves's option Tor hours worked in sxzss=s of his scheduled day or

an exceses of an average of fority twe hours per wesk. PFublic Safety
-

OfTicars assigned tc work a twelve hour shift shall be schedulad o

wori sighity—-Tour hours every fourtiesn days and shall b2 paid over—

o

t*ime or recsive comoensasory time off at the smplcyee’'s zctior for

1

hour=s worked in 2xcess of twelve hours cn any one shift or in 2xucess

of eighity—four hours in any fcuwr-iesn dav period.

B. REPCRTINS TIME: Rsporting time shnall be five minutes befors

shitTt starting time.

C. LUNMCH TIME: Each Public Safety Officar shall have a thirty
minute luncﬁ_haur during each sight or twelve hour tour of duty.

Current beoundries will remain in a2ffact.




ARTICLE XXIV
STANDBY TIME

A An employ=2e placed cn standby call who is not called in for
duty will receive four hours cocmpensatory time off for each standby

zalil.

2. HNo amployee shall ke plac=d on standby unless ther= is a

civil discrder, fire, natural disaster or other public emergency.

(1)
W




ARTICLE XXV
TRAINING TIME

Each employee shall be paid for ftraining time which is assigned
by thne Dirsctor of Public Safety or his alternate, when the employee
is scheduled %o be off duty, at fime and one—half for ali hours out-—
side his regular duty heurs. Duty hours include thiriy minutes
diractly preocceeding cr felleowing regularly scheculed hours which are
suk j=ct to compansatory tiame calculast=sd at straignt time. For
examcls, If an empioyze works for one hour arser a shift, the
emplovae may =2lect %o ke paid for one hour at time and cone—half. If
such training time does not pracade or follow sush =cheduled duby
hours Sy thirty minutes or lsss. the amployee shall be paid for =2
minimum oF two hour= of work at a tims and one—nalvy. NMNothing in
this paragraph shall oarchikit the Director of Public Safety from
rescheduling emplcva2es onto a eight hour day shift in corder fo
facilitate training without incurring an unr=2ascnable amount oT

overtime.

{1l
F




ARTICLE XXVI
COURT TIME

Each employee shall he paid or rec=ive compensatory time at the
option of the employ=e for court time when he or she is normally
scheduled »>ff duty at time and one-half for all hours outside his or
her regular duty hcurs., and shall be paid or rec=ive compensatory
timz for a2 minimum 2T two hours work at %ime and ane-half if such

court tTime does not precede or follow scheduled duiy hours.




ARTICLE XXVII
PERSONAL TIME

A. PERSCNAL TIME: Each employee shall receive twenty—four
hours (24! of perscnal time each fiscal year. Such time =hall net®
accumulate or vest from Tiscal year to fiscal year. However, in
cases whers an emergancy arises and emplovees is denied the use of
his or her persocnal days they may be cairried ovar to the next fiscal
vear upon written Direcfor approval.

2. EBOMUES SICK TIME: Each smplov=e snall be credited with six

{&} hours personal time following each Tiscal gquarter in which the

emploves does not use any sick time.

fro et Prosornd Tame ;éw»ymo
Y Y4 o (e, (G:zaétf,
ot b




ARTICLE XXVIII
UNIFORMS

A. NEW EMPLCYEES: The Citv agrees to provide sach new Public
Safetvy Officer with the required amount of public safszty uniforms
anc sgquioment at the start of his employment. This will include
commlata2 =lathing, badges. servics revelver, leather gpoods.

andeuffs/key. rainczat, fire cpat. fire helament, fire boots. Fira

h
gloves and ecthar itams direciec bv Deparitmens policv.

Z. UNIFORM GRIEVANCE: The Union agrees that ary grievancs

fil=d over %$hess cliothingc o7 squipment aorovisions shall not be sub-
ject tc arbiiration but shzil be within the final discretion of the
T

tv Mansger. whose decisicn =zhall be Tinal.

C. rCERSCHNAL ITEMS: The City will repair or replace any unifora
and personal items (such as watches, glzsses, etc.) brcken, damaged
or leost in the line-of-duty, without the negiigencs of the employee.
The City alsc rscognizes it will be responsible for the neoramal re—
piacement of equipment damagad through nermal use (such as service
revolvers, Tire equipment, etc.). Further the Union agrees the re—
placement cost for personal watches and jewelry shall not excs=ed

100 for each incident.

D. DETECTIVE CLOTHINE ALLOWANCE: Those Public Safaty Cfficers
assigned to the Detective Buresau shall receive a clething allowance

of 34SC Tor the fiscal year 1987. $500 Tor the fiscal year 1990 and

-

B&00Y Tor shae Tizcal vear 199X in accordanca with existing Department

policy pavsble by December (Zih.




Z. UNIFORM AL:DWANCE: Ezch Public Safety Officer assigned to
the Uniform Division will be cresdited with a uniform allowance of
$350 annually, to be applied primarily to the purchase and/or re—
placement of necessary on—duty public safety clothing and equipment.
It is understood the Directar or his alternate will have the
authority to order an employee to replac® worn or damaged items if
necessary. Furchases other than noted sbove may be requested through
the Director or his alternate for approval first. It is alsoc under-—
stooad any funds not used in a fiscal year will bhe carrisd over fo

the next ves=r.

F. UNIFORM MAINTENANCE AL OWANCE: The City shall pay each

nrmual clesning allowancs as follows. paysble within the

]

1]

eme loye= an

first pay pericd of June of each year of the contraci:

L1990 HZ0C
1951 %222
15992 SSS0

=g




ARTICLE XXIX
SUBROGATION

Whenevar any emplovee covered hy this Agreement shail recsive
any compenstion {(including wages) from or provided by the City, due
to line—of-duty injury or illness of the amployee, the City shail be
subreogated to all claims of the =mployee arising out of or in con-
necticon wéth such injury eor illness, to the extent of the compensa-—
tion the a2mploves has recszived from or provided by the City on ac—

cocunt of such injury or illness.




ARTICLE XXX
~QF-DUT

A. Any emplovee who is injured cor becomes 111 in the line—o7-—-
duty, such injury or illness defined as cocmpensable by the Horxer's
Compensation Law, =hall be carried on the City pavrell at ne loss of
net pay for his classification and rank Tor 2 peried rmot to excessd

[#]

n2 (1) year from the date of injurv. The emoloves shall continue
to =arn his sick lsave, vacaticn leave and lengevity pay, hospitali-
zatiorn and ilife insurance and shall have continuous service Tor gur—

posas of seniority. The purpesa of this paragrsagh is o maka an

I

wes wWwho zuffs-s a2n on—the—jok injury or i1llnass finaercially

wncle, t2 the extent possible.
2. If ar employee is unatle t3 perform his regular cduties aftar
ons (1) yesr as the resulft of an—on—job accident and/ar iliness, the
City will attempt to provide other work for the emploves but the
Citv shall be under no ohligation to r=2ftain the employ=e i there-
exists no position with duties that the employee has the ability to

pertorm.

C. If it is determined that an employee is permanently disabled
as a result of an accident or illness, whether on—duty or aff—duty,
and will be unable to raturn %o his fermer duties or such other
dutises a= may Se then availiacle, then the amplovee shall épply Tor
the appropriates disability pensicn prier to the expiration of his

accumulatad sick leave.




I.

ARTICLE XXXI
EROMOTION PROCEDURE

RE: CRITERIA FOR PROMCTION

DUTIES OF A PUBL IC SAFETY SERGEANT

The Public Safesv Sargeant will b= assigned to a Flatoon., the
Detective Burssu cr such other assignment as the Dirsctor of
Public Safety shall d=em necessary. He shall work az the

irection of a Public Eafety Lieutenant and will have —=sspon—

o

=ibility for she afficiency and discipline of all swerr and
civilian memders of ths depariment under his supervision. He
2

=hall act in the place of the Lisuzenant in his absencs.

He shall act promcily in 217 cases whare delay would result
in a failure of the depariment o do iis duty. He shall ar-
rang2 his command so that it will Se under compztent supervi-

sion in his abssnc=.

He shall promote harmeony within his command and a Zcoperative
spirit with the cther divisions of the department. He will
be dedicated to the improvement af the departament operations
and the maintesnance of high perfermance standards in ail

services provided by the department.

He is delsgated the necsssary authorify to effet his duties

arnd r=asponsibilities.




4
b
»

I13.

IV,

i

MINMIMUM CUAl TE-EATIONS INCLUDE

Thorough k%nowledge 27 modern law entorcament and fire sup-
pression praectices, deparimental organization, rules,
regulations, and proc=adures; Tamiliarity with the principles
of supervisiocn, crime and fire prevention, criminal law and
procadure. adminisirative codes, oardinances. investigative
and patrol cbisctives and procadures; sufficisnt communicsa-
tion =kills %o prspar=z and review the necsssary reporisz and
records: firm ancd tacsTul t=aperment in dealing with pesrs,
subordinates, supervi=ors, and th= publicj; sound judgement: a
s2nsitivity for and knowledge of fundamental conc=pts in the

bt ml
g ]

[
in

L 5 2 _ o . 3
ar=ss of pelicg—community relat

ELIGTRILITY REAUIREMENT TO TAKE THE EXAMIMINATION

All Public Safety 37ficer=s and Detectives who have comgleted

three years of servics with this Department.

SEUBJECTS AND WEISHTS

Writtan Examination eceressnns v sncane mew SO
Oral Board ccsacissvanss saans savess yuas et

Seniority — Maximum ....-ccc:ccaaeecseas- OB%

DEFINITIONS

A. Candidates whe receive a score of 7C4% or grsater on the
writtan axamination will! b= scheculed %o go before The oral
Soard. The oral beard will be staffed by three srecutives
Trom out=zida police dzpartments. Each member o7 the board
#1ll assess the gerfzrmance of the candicdate and develop an

incepandent rating. The thr=ze independent ratings wilil than

ot

he averaged to determine the weighted scorz the candidate
rec=ives. Every affort will be made to snsure that =ach can—
didate reczives a rating basac on a fair and impartial

avaluation of his performanca.

TR
"
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E. Seniority will 2 computed on the basi=s of one point per
year from the first through the eighth year of servica start-
ing with the date of apoointment to a maximum of eight per-—

centage points

ATTAINMEMNT OF SLISIBTLITY

pined scor=2s on the written =2xaminaticn,
promotional evaluation rating and seniority. Candidates must
rec=ive a passing scorz of 70 or betier on th2 writien 21—
amination in corder %o k= eligikle for fTurther proczssirc. In
the svent of tise, cardidates =znall be listed in order of
their Department =s==2niarify and in the avent of esgual

senioridty by loi.

EEDQUIREMENT TD BE PROMCTED

Each person shall be required to pass a medical examination,
the results of which must show that their physical conditien
is such 2= to rsasonably insure their abiiity %o Euc:essfully_

pertorm the duties related to the next rank.

HWhen vacancies accur, candidatas from the register will not
b2 promcted but instezd will be assigned to the rank or 3
probationary bza=zis for on2 year. Duty assignment will be
bassd on a car=-"ul cornsidera<ion of the ofTicer ‘s past
gxmerience, —apabilities, posture in terms of achieving a
well roundsed carzer develeopment profile and the immedilate

neecs cf the Decar®ment.

"-\.
(1]




Zandidates who are assigned will be given the salary, 2adge.
and insignia of tha rank, and be expected to parform all
duties and assume all responsibilities the same as iT they

had actually been promoted.
At the end of one year, the officer's performance will be

evaluataed and a detzrmination will be made as to whether the

officer is entitled to promoticon and confirmation in the rank

of Public Safa2ty Sargeant.

The promctional register will remain In efTect for eighteen

{18} months frcm the dat= o7 publication.

& bikblicgraphy shall be Turnished o sach =amploye=.

Lot




ARTICLE XXXII
MISCELLANEDUS

&. BULLETIN: The City agrees to provide a bulletin beoard at

the Department of Fubliz Safety Headcuarters for sole and sxclusive

uze by the Union.

B, TWENTY-FOUR HOUR: The City acgrees to hcold a conference

with the Unison when the tozal number of cross—trzined persornel
reaaches thirty—-six. The surpesa of this conferencz is to discuss

the Twentv—Tour heour scheduls=.

C. WCORI SHIFT CHANGEE: Fast practic2 will pravail with respect
to exchange of work shifts between Public Safety OfFicer= Zpon

mutual agreement between them.

D. DEFERRED COMPEMSATIOM: The City will allow emplovees to
parti=zipate in the payrocll deduction Deferred Compensation Plan.
Any such withhcoldings shall be forwarded within thirly (30) days of

the withholding.




ARTICLE XXXIII

TERNM OF AGREZMENT

. The parties agree= that this Agreement shall be in Tull force anc
effect from July 1, 1989, through and including June 30, 1992. The
parties further agree that negotiations for a new contract for the
1892, and subsequ=nt years, may he

i
-p

Tiscal year 2ncinc June 3C,
open=zc by notice by either party to the other am or aTtier Apri!

1992,
WHEREOF, the Farziss hersto have caussd this Agrzsment

IN WMITNESS
to be sicned as a7 the day and vear first above written.

gITY UNION

GROSSE POINTE PARK

PUBLIC SAFETY
OFFICER'S ASSOCIATION

GROSSE POINTE PARK

Citvy Mapager

FRATERMAL CRDER OF POLICE







