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This Document, hereafter referred to as "Agreement" t contains

those provisions to which the parties hereto have agreed. This

agreement made and entered into as of the /J day of

1990 between the CITY OF SROSSE POINTE PARK, a Michigan municipal

corporation, hereafter called the :lCityH, and the GRGSSE POINTE

PARK PUBLIC SAFETY OFFICERS ASSOCIATION, hereafter called the

"Association1, and the LABOR COUNCIL MICHIGAN FRATERNAL ORDER OF

POLICE, hereafter called the "Union11.



ARTICLE I

PURPOSE AND INTENT

The purpose of this Agreement is to provide Tor the wage scale,

working conditions and hours of employment for the employees of the

City covered by this Agreement, and to facilitate peaceful adjust-

ment of all grievances which may arise from time to time between the

City and the employees and to promote and improve peaceful job and

economic relations between the parties-



ARTICLE II

RECOGNITION

The City hereby recognizes the Union as the exclusive repre-

sentative in collective bargaining for all public safety officers

who are members of the Association for the purpose of collective

bargaining and with respect to wages, hours and other terms and con-

ditions of employment for the term of this Agreement. The City

agrees not to negotiate with any other union or employees' organiza-

tion ether than the Union with respect to the employees in the

Association; provided that any individual employee at any time may

present grievances to the City and have the grievances adjusted

without intervention of the Union if the adjustment is not inconsis-

tent with the terms of this Agreement; provided, that the Union will

be given sn opportunity to be present at such adjustment.



ARTICLE III

UNION SECURITY

A- Employees shall not be required to join the Union, How-

ever, employees covered by this Agreement at the time this Agreement

is signed shall either maintain their membership in the Union to the

extent of tendering their regular periodic dues uniformly required

as a condition of retaining Union membership or tender to the Union

a representation fse equivalent to the regular periodic dues.

B» All employees hired after the signing of this Agreement

shall within thirty <30) days from the date of hire, either become

members of the Union to the extent of tendering regular periodic

dues and initiation fses uniformly required as a condition of

retaining Union membership or tender a representation fee equivalent

to the regular periodic dues.

C- If the representation fee or membership duss provided above

is not paid within tan C10> days after it becomes due, and if writ-

ten notice thereof has been given to the employee and the City by

the Union- then the City agrees that it will discharge such employee

forthwith.

D- For the life of this agreement. The City agrees to deduct,

upon voluntary written authorization from the employee, the regular

periodic dues uniformly required by the Union from ths employee's

regular salary and will transmit the dues thus deducted to the Union

on a prompt basis, but not less often than monthly.

E. The Union shall indemnify and save harmless the City from

any and all claims, demands or suits by reason of any action taken

by the City for the purpose of complying with this Article-



ARTICLE: IV

NONDISCRIHINATION

The parties agree that there shall be no discrimination against

any employee because of this membership in or activity on behalf of

the Union; nor shall there be any discrimination against any

employee because of his race, creed, color, national origin,

ancestry, political belief or gender.
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ARTICLE V

SENIORITY

A. SENIORITY; Seniority shall be determined by an employee's

length of service on the payroll of the city as a Public Safety

Officer, Police Officer or Firefighter since the beginning of his

last continous employment.

3. PROBATIONARY PERIOD: An employee shall be on probation for

the first twelve (IE) months within any rank.

C- LAY GF^S: In reducing the work force because of lack of

work or other legitimate cause, employees shall be laid off accord-

ing tD seniority, with the employee with the least seniority being

the first employee laid off and the last employes laid off shall be

the first to be rehired.

D- SENIORITY LIST; The City shall annually provide the Union

with a list of employees covered by this Agreement and arranged in

order of their seniority.

E- CHANGE IN SENIORITY: Seniority shall be broken for the

following reasons:

1. An employee quits:

E. An employee is discharged for just cause %

3. An employee is absent without notice to the City

for three (3) consecutive work days;

4-. An employee retires;

5- An employee is on a leave of absence from work for

more than six (6) months; or

6- An employee is unable to work on account of injury or

illness and is no longer carried on the City payroll

in accordance with Article XXX or through use of

accumulated sick leave-



ARTICLE VI

DISCHARGE OR SUSPENSION

A- The City shall not, without just cause, discharge or sus-

pend any employee who has completed his probationary period- In the

event of discharge or suspension, the City shall give such employee

and the Union a written notice thereof, including the reason for the

discharge or suspension.

B. Any non—probationary employee discharged or suspended, may

file a grievance as to this discharge, or suspension. Should the

result of the grievance or arbitration be that the action was

without just cause, the employee shall be reinstated. The arbitra-

tor shall have the authority tc order full or partial compensation

for time lost and to otherwise modify the penalty imposed.



ARTICLE VII

GRIEVANCE PROCEDURE

A. If a difference arises between the City and the Union or

any of the employees covered by this Agreement involving any dispute

regarding the meaning, interpretation, application or alleged viola-

tion of the terms and provisions of this Agreement- it shall be

settled in accordance with the procedures set forth below:

STEP NUMBER 1

Any employee having a grievance shall discuss the matter

with the Union and if not resolved there, he or she

shall proceed to Stap 2 within fourteen (14) calendar

days of the occurrence giving rise to the grievance.

STEP NUMBER 5

The grievance shall be promptly presented in writing to

the Director of the Department of Public Safety or his

authorized alternate* The Director or his alternate

shall give his written decision within fourteen

calendar days of this receipt of the grievance.

STEP NUMBER 3

If a dec i s ion in Step S does not s a t i s f y the employee,

he or she may, within four teen <1A> calendar days of

receiving the Director's written dacisicn, request a

meeting with the City Manager or his authorized

alternate, to review tha grievance. Such meeting shall

be held within fourteen (1^) calendar days of such

request. The employee may be represented at such meet-

ing by any person designated by the Union.

3



blbH NUMBER A-

If the employee is not satisfied with the results of the

meeting with the City Manager or his authorized altei—

nate, the Union may choose to proceed in either (but not

both) of the following ways:

<a) Refer the matter tc the City Merit Board

if the matter comes within the jurisdiction of

the Merit Board as defined by the City Charter

and City Ordinance, or

(b) Refer the "matter to arbitration. The

City and the Union shall attempt to agree on

an arbitrator. If the City and the Union can-

not agree in writing within fourteen (l^)

calendar days on an arbitrator, the party

seeking arbitration shall refer the matter to

the American Arbitration Association (AAA) or

the Federal Mediation k Conciliation Service

(RiCS), which shall furnish a list of

arbitrators. The parties shall share equally

the expense of the arbitrator. Each party

shall otherwise bear the expense of its own

witnesses and its representation in the

sriiitrsiricn procsciurs.

3. The following provisions shall also be applicable to the

grievance procedure:

(1> The employee and the City may have present such Union

or City representatives as aach desires.

(S) Neither the arbitrator nor the Merit Board shall have

power to add to or subtract from or modify the terms of

this Agreement, nor shall they exercise any responsibi-

lity or function of the Union or the City.



(3) It is the intention of the parties that the procedures

herein shall serve as the axclusiva means of peaceable

settlement of all disputes that arise between them- Dui—

ing the life of this Agreement, the Union shall net cause

any sit down strike, slow down or other interference with

City services.

Either the Union or the City may initiate 3 grievance en

a matter of interpreting this Agreement or department

rules and regulations by presenting the same in writing

tc the other, and if not satisfactorily resolved within

fourteen (1^) days, the party presenting the grievance may

proceed by either alternative set forth in Step H-

described in (a) above.

Because it is important to both parties that grievances

be promptly resolved, the Union and the City agree that

all grievances shall be pursued within the time dead-

lines described in this Article VII and if said

deadlines are not met through the delay of the grieving

party, the grievance shall ba canceled and withdrawn.

However, both parties may agree in writing to extend

any or all time limits under this article.

'• r-



ARTICLE VIII

MANAGEMENT RIGHTS

The Union recognizes that, except as provided in this

Agreement, all matters pertaining to the management, operation, pei—

formancs and accomplishment of the -functions of the Department of

Public Safety are vested solely and exlusiveiy with the City and the

City retains all rights which it had prior to the execution of this

Agreement, aitcspt as they may be limited or abridged hereby.

II



ARTICLE IX

PERSONNEL FILES

A- PERSONNEL FILES: Employee personnel files are maintained

by the Director of the Department of Public Safety. Employees may,

upon written request, arrange to review their own personnel file on

their own time, but not more frequently than two times a calendar

year. Employees may request photocopies of their personnel filas

and uust pay far the cost o*f making the copies. Eefsre copies of

documents may be given to an employee, a list of the documents

photocopied will be signed by the Director of Public Safety or his

designata and by the employee.

3. GRIEVANCE: If any employes believes any information con-

tained in the perscnnei file is inaccurate, the amplcyee should

bring this to the attention of the Director of Public Safety. If

mutual agreement cannot be reached concerning this information, the

employee may prepare a written statement explaining the employee's

position and attach copies of all disputed materials- This will be-

come a part of the employee's file.



ARTICLE X

RESIDENCY

There is no residency requirement for members of the

Association, pursuant to the 1987 Arbitration Award -

13



ARTICLE XI

PAY SCALE

A. CLASSIFICATION: The classification of Public Safety

Officer, based upon training successfully completed are:

PSO I ~ police and fire trained

PSQ II - fire trained

The salaries of Public Safety Officers in the As-

sociation shall be:

PSO I (Hired Prior to January 1? 19«?O>

0-12 Months
12-24 Months
24-36 Months
36-43 Months
Max imura

PSO I

July i, 1989
tc

June 30. 1990

$80,450
27,550
31,750
38,700
34,500

(Hired after January 1,

July 1
to

June 30

$21
2S
33
34
36

1990)

. 1990

. 1*591

,750
,150
, 100
, 000

July 1
to

June 30

$22
29
34
35
37

, 1991

. 1992

,100
,750
,300
,300
,250

0-18 Months 80,450 21,350 88.100
18-84 Month s 84,000 25,050 25,900
84-36 Months 87,550 28,750 29,750
36-43 Months 31,750 33,130 34,300
48-60 Months 32,700 34,100 35,300
Ma;;i .-nusu 34,500 36,000 37,250

PSO II

Maximum 38,100 33,4*0 34,600

C. PRIOR EXPERIENCE: For the purposes of determining the level

of continuous service under this Article, and for no other purpose,

the City shall have the option to give a new employee 50% credit, up

to 84 months, for prior experience with another municipality. By

way of example, a new employee who is cross—trained in police and

fire duties and who has four (4) or more years of service with the

police department of another municipality can, at the City's option,

be hired with a starting salary at the 24-36 months level set forth

above.



D. REPORTING TIME COMPENSATION: These salaries include compen-

sation for early reporting time which shall be five (5) minutes

prior to shift starting time.

E. CLASSIFICATIGN DATE; An employee shall receive the full

salary for the grade classification in which he is employed only on

and after the date he attains the classification.

F. DETECT IVE' S 14 AGE: Detsctive shall receive an additional

seven percent (7.0"; of base wage.

G. GVEF:TIH£ ?AY: All overt!ma pay or cc-ffipsnsatory time that

(nay bsccme due under this Agreement shall be computed at the rate of

time and one-half (1.5>, If overtime work does not exceed one-half

(1/2) hour in any one <i) day, compensatory time off at straight

time shall be granted only. Overtime pay or compensatory time en-

titlement will be rolled over into the next quarter. (Example:

employee worked *Hb minutes overtime, and received credit for 60

minutes).

H, CALL IN PAY; Each employee called in for duty when he or

she is normally scheduled off duty shall be paid for a minimum of

two hours work at time and one-half (1.5) if such call in time does

not precede or follow scheduled duty hours.

I. HOURLY RATE; The hourly rate for employees in the various

classifications shall be determined by dividing an employees yearly

salary by S,1S4 hours.

J. COMPENSATORY TIME; Employees with accumulated compensatory

time on June 30th of each fiscal year will be allowed to carry

twenty—four <2^) hours over to the next fiscal year and will be paid

in full (straight time) for the remaining time. Employees will be

encouraged throughout the year to use their compensatory time.



ARTICLE XII

EMERGENCY MEDICAL TECHNICIANS

Employees who are certified as Emergency Medical Technicians

<EMT) shall receive, in addition to their base wages, a payment of

four percent W») of base wage of a PSO I at maximum pay, per year

(pro rats from date of certification, if less than a full year), to

be macs in the last pay period of June-

16



ARTICLE Xiri

SHIFT DIFFERENTIAL

The City shall pay a shift differential of *550 per year to all

employees who work the twelve hour shift, pro rated on the basis of

the number of twelve hour shifts worked- This differential to be

paid during the first pay period in June of each year.

17



ARTICLE XXIV

COST OF LIVING

During the term of this Agreement, the following cost of living

clause will be in effect, utilising the Detroit Index (CPI-U)

1967=100 and such amounts shall be promptly paid as aporopriate data

becomes available.

A- Based upon the hours actually worked in the period from

January i. 1990, to June.30, 1990,an employee will receiva one cant

par hour for every .3 percent chenga in the CPI-U Index from Nctvert-

ber 19S9 to May 1990, with a cap of *200. Payment shall be mada to

each employee in a luatp sum for this si:-j month period on or before

August 10, 1990, (using the difference between the Movemb=r 1989 In-

dex and the May 1990 Index).

3- Based upon the hours actually worked in the period July 1,

1990, to December 31, 1990, an employee will receive one cent per

hour for every .3 change in the CPI-U Index from May 1990 to Decem-

ber 1990 with a cap of $200 for that period- Payment shall be made

to each employee in a lump sum for this six month period on or

before February 10, 1991, (using the difference between the Msy

1990 Index and the November 1990 Index).

"C. Based on tne hours actually worked in the period from

January I. 1991, to June 30, 1991, an employee will receive one cent

per hour for every .3 change in the CPI-U Index from November 1990

to May 1991 with a cap of *SQO. Paymemt shall be made to each

employee in a lump sum for this six month period on or before August

10, 1991, (using the difference between the November 1990 Index and

the Msy 1991 Index).



D- Based on the hours actually worked in the period from July

1- 1991, to January 1, 1992* an employee will receive one cent per

hour for every .3 change in the CPI-U Index from May 1991 to Novem-

ber 1991 with a cap of $200. Payment shall be made to aach employee

in a lump sum for this si;: month period on or before February 10,

199E, (using the difference between the May 1991 Index and tha

November 1991 Index).

E- Eased on the hours actually worked ir. the period from

January 1, 1992 to July 1, 199E, an employee will receive one cent

per hour for svery .3 change in the CPI-U Index fro-T» ?4G**s»Titsr 1?'?1

Index and May 1992 Index with a can of $2OO. Payment shall b-s mads

tc eacn amployee in a lump sum for this six month period on or

bsfcre Aucust 10, 1992- (using ths difference between tha November

1991 Indsx and the hay 1992 Index).



ARTICLE XV

LONGEVITY

A- LONGEVITY PAY: Every employee rsprssentsd by the Union

shall r m i v i longevity pay in a luosp sum by December 15 of each

year when the same fnay bs due, computed as follows based upon the

number of years of continuous service completed on July 1 of each

yeâ - of this contract:

Continuous Service - Longevity Pay

Less than ~ years - C -

2 years — 5 years .5 percent of base wage

i years — 10 years 1.0 percent &•? base wage

11 years — 15 years 2-0 percent of base wags

16 years - SO years S.5 percent of base wage

Mere than SO years of service 3.0 percent of base wage

B. PRO-RATE: Longevity pay may be pro rated on the basis of

days actually worked by an employee if the employee has been absent

from work for any reason (except duty—related injury) more than £0

calendar days during the twelve months immediately preceding the

month in which payment is made.

EC



ARTICLE XVI

ACTIVE EMPLOYEE INSURANCE

A- HOSPITAL. MEDICAL AND SURGICAL COVERAGE: The City will

maintain the existing hospital, medical and surgical coverage for

all employees and pay the entire premium, except as otherwise stated

herein, along with any rate increase for such coverage. The City

will provide coverage for dependents from age 19 to £5 provided such

dependents ars regular students. Dependent children who are physi-

cally impaired so as to preclude gainful employment will continue tc

be covered regardless of age- Active employees may retain coverage

for other dependents age.l? and older if they reimburse the City for

the cost of said prafitiuffi =nd such dependents rssids with employee.

3. DRUG COVERAGE: The City will provice for active employees a

se If-fund sd prescription drug pl3n. This drug plan will provide

prescription drugs at no cost through a designated pharmacy. The

drug plan will also reimburse ?0% of prescription costs at nondesig—

nated pharmacies- Unless a prescription states "Dispense as

Written" or the prescribing physician requires a brand name, the

drug plan will pay for only the generic equivalent. The plan will

cover only reasonable and customary charges.

C. DENTAL INSURANCE-, The City will provide each employee 25-

50—3O—50 Dental Insurance Coverage with a cap of one thousand dol-

lars '$1,000.00) p&r year p&r person for each employee and e^ch

family member, to include dentures and braces.

"D. LIFE INSURANCE; The City will-provide group Life Insurance

Coveraga of forty thousand dollars ($40,000.00) for sach employee

covered by this Agreement and will pay all premiums for such

coverage beginning en the first day of the following aionth of the

execution of this Agreement.



E- OPTICAL PLAN: The City will participate in a plan (Co-op

Optical) to replace and/or provide eyeglasses for the employee, his

; spouse and children under age 19, provided that the

City snail not be required to contribute more than thirty-eight dol-

lars ($33.00) per employee psr year to such a plan.

F. INSURANCE OPTION; Any employes may sisct not to receive

health and dental insurance coverage through the City. An employee

making such election shall receive an annual payment of one thousand

dollars <S 1,000) from the City, to be paid the first pay period after

such election. If an employee, after making the election not to

rsc=iv5 any health and dental insurance coverage through zr.s City*

wishes to resume such coverage, the annual payment shall be adjusted

on a pro rated basis, with any unearned portion to be returned to

the City as a requirement for resumption cf such coverage.

S. TRADITIONAL COVERAGE CO-PAY: To assist the City in providing

health and dental insurance coverage for retirees, all active

employees are to be encouraged to enlist in PPO Plan. If an

employee elects to continue the traditional coverage he will be

required to reimburse the City 155* of the premium. Those under the

PPO (Blue Frsr&rrsd) Plan or its equivalent will continue to have

their premium paid by the City. Selection for a PPO or 15% with-

holding allowance or insurance buyout may be re—evaluated by

employees annually during the month of March cf each year.



H. SURVIVORS BENEFITS:

(1) DUTY: If* an employee dies due to an injury or illness

received in the line-of-duty? the City will continue the insurance

coverage provided in paragraphs A,3, and C above for his spouse and

each of his dependant children under age 19. If his spouse

remarries or receives health insurance coverage from an employer or

other source, the city will not longer provide the insurance

coverage described in this subparagraph.

<£) NON-DUTY: If an employee dies due to an injury or illness

not recaivsd in the line—of-duty, the City shall f©«" * period of

five (5) years after the death of the employee maintain insurance

cover-ages provided in paragraphs A, S and C above, for his spouse

and dependants. This coverage shall terminate if the spouse

remarries or receives health insurance from an smployer or other

source-



ARTICLE XVII

RETIREMENT HEALTH INSURANCE

RETIREE COVERAGE DEFINED

* For purposes of health insurance, the terra "retire11 includes

both length of" service (S5 years and age 35) and permanent duty dis-

ability retirees. Permanent duty disability retirees are those pei—

sons who can no longer perform job duties because of an injury or

illness ccmpensahis under workers' comeer.sation laws and whD fr?

eligible for duty disability retirement under the city's retirement

plan. Health insurance continuation is not provided for persons un-

able ts perform job duties because of non—duty disability

* Permanent duty disability retirees are not eligible to

receive health insurance during any time period when equalivant

hospital, medical, surgical insurance coverage is obtained through

subsequent re—employment.

* Only the retiree, his or her spouse and qualifying dependents

at the time of retirement are eligible for health insurance coverage

and no persons shall be added for coverage after retirement. Addi-

tional coverage for new spouse or subsequent children can be ob-

tained through the City plan at the retiree's expense. If a retiree

divorces his or her spouse after retirement, coverage for the

divor-sc spouse will immediately terminate upon divorce.



( E- MEDICARE REQUIREMENT: All r e t i r e e s and t h e i r spouses must

'[ snake application for Medicare coverage in order to qualify for any

= , health insurance provided under this Article, but such application

shall not reduce the coverage or increase the out-of-pocket expenses

of any r&tiree or his spouse.



ARTICLE XVIII

PENSION

A- PENSION PLANs Subject to the conditions of this Article,

the City will adopt the Municipal Employee Retirement System <MERS)

B-3 pension plan with the F-55 (rider) and FAC 3 Option for

employees and an employee who has 25 years of service with the City

and who has attained the age of 55 years, may at his option, retire

wi"!:h full pension.

B- MULTIPLIERS Any .emp 1 oyee whc retires shall have his pension

bsnsfits calculated on the basis of S-S5 % for sach year of sarvica

up fco eighty (80) percent of his final average compensation <FAC).

C- FINAL AVERAGE: Pension shall bs bassc on the best consecu-

tive three of the last five years to arrive at his final average

compensation (FAC)-

D. EMPLOYEE CONTRIBUTIONS Employees contribution to the

Retirement System shall be five percent (5%) of his gross pay.



ARTICLE XIX

FURLOUGH

A. VACATION: Employees will be entitled to vacation as

•follows:

Calendar of Years Paid Vacation
Cf Service As of Hours in
December 51 Year

Less than i year Pro—rated

i—6 years 156

7 years i&S

3 years ISO

9 years I9£

10 - l*f years S04-

15 years or niore £**O

S. VACATION BUY BACK: Any employee with five (5) years or more

of service may, at his option, elect to receive up to 34 hours pay

in lieu of the equivalent vacation hours- Payment prior to December

15th -

29



ARTICLE XX

HOLIDAYS

A- HOLIDAYS: The following days shall be considered Holidays

for the purposes of this contract.

January 1 July 4- Thanksgiving Day

Easter Sunday Labor Day Christmas Day

Memorial Day Veterans Day

3. F REHIUM: Any employee scheduled to work or. any of the

above holidays shall be paid at the rate of double time for the

hours actually worked on that day.

C OVERTIME; Any employee scheduled off on any of the above

holidays and required tc- work, shall be paid at the rate of double

time for the hours actually worked on that day.

D. COMPENSATION < IS Hours): Employees on the payroll December

31 and working the twelve hour schedule shall receive the following

Holiday compensation payable the first pay in January.

1989: $700 1990: $800 1991: $900

E. COMPENSATION <3 Hours): Employees on the payroll December

31 and working the eight hour schecuie shall receive the following

Holiday compensation payable the first pay in January.

1989: $4-00 1990: 34-00 1991: $400

F. 8 HOURS: Employees on the eight hour schedule shall also

receive the day off without loss sf time.

B. QUALIFICATION: When determining status, payment will be

based upon the principal assignment of the last 3 holidays and

prorated accardingly- There shall be no pro-ration for retiring

members or new hires who are no": on the payroll on December 31 = t of

aach vear zr.d no reimbursement for those who retire theraaf tar.



ARTICLE XXI

SICK LEAVE

A. SICK LEAVE: The City agrees that each Public Safety Depart-

ment employee shall receive a credit of ten hours of sick tine for

every month in which the employee works in excess of SO hours

(vacation and compensatory time to be included in this calculation.)

B. IMJURY; There will be r,o reduction of sick leave credit be-

cause of an absence caused by an injury occurring while the employee

is on active duty.

C- SUV BACK: Any employee who retires may sleet at the time of

retirement to take one-half (1/2) of his or her accumulated sick

time, up to a. ma:;i.THIS* of three huncred twenty CE^O) nours in pay. In

addition, any employee who retires by December 31, 1990. may sleet

at the time of retirement to taks one—half (i/S> of his or her ac-

cumulated sick time, up to a maximum of two hundred sixty (E60)

hours, added as a bonus to their longevity pay. In the event an

employee dies prior to retirement, this benefit shall be paid to his

surviving spouse or, if he has no surviving spouse, to his children

or estate.

D. Any employee who retires after December 31, 1990, may elect

at tne time of retirement to take one—half (1/2) of his or her ac-

cumulated sick time, up to a maximum of three hundred and twenty

hours C3S0) in pay. In the event that an employee dias prior to

retirement, this berefit shall bs paid to his surviving spousa or,

if no surviving spouss, to his children or estate.-

E. SICK TIME CAP: No employee shall accumulats in sxesss of

2,000 hours sick time.

F. INSPECTION: There shall be no personal inspection of

employees residence unless use cf sick time increases.

3. Bonus sick time, see Article XXVII: Personal TiiT{s.



ARTICLE XXII

BEREAVEMENT LEAVE

A. BEREAVEMENT: In the event of t-he death of one of the fol-

lowing listed relatives of an employee, the employee shall be en-

titled to leave without loss of pay for a period not to exceed five

calendar days, immediately following the death, for each occurrence

Husband

Childrsn

Mether

wif=

Step—Chiidren

Father

B. OTHER RELATIVES: In the event of the death of one of the

following listsd relatives of an employee, the employee shall be en-

titled to leave without loss of cay for a period not to exceed thrse

calendar days, immediately following the death, for sach occurrences

Step-Mother

Mo thei— in—Law

Sister

Sister—in—Law

Step-t-ather

Fa thei—in-Law

Brother

Brothei—in-Law

Grandparents of employee

Grandchildren of employee

C. AUDITIQIMAL LEAVE: If additional funeral leave days (up to

four) are required by the employee in exemi of those provided

herein, the employee may request the employer to grant an emergency

vacation leave and/~r an emergency leave of absence without pay.

Such leave shall not be unreasonably denies-.



ARTICLE XXIII

HOURS OF WORK

A. HOURS OF WORK: Public Safety Officers assigned to work an

eight hour shift shall be scheduled to work a forty two hour week

and will be paid overtime cr racaiva compensatory time off at tr.e

employee's option for hours worked in sxcsss of his scheduled day or

an excess of an average of forty two hours per week. Public Safety

Officers assigned to work a twelve hour shift shall be scheduled to

work eighty—four hours every fourteen days and shall b= paid over-

time or receive contoensatory tiirse off at the employee's c-ctior for

hours worked in excess of twelve hours zn any one shift or in excess

of eighty-four hours in any fourteen day period.

3. REPORTING TIME; Reporting time shall be five minutes before

shift starting tinie.

C- LUNCH TIME: Each Public Safety Officer shall have a thirty

minute lunch hour during each eight or twelve hour tour of duty.

Current bcundries will repair, in affect.



ARTICLE XXIV

STANDBY TIME

A- An employse placed on standby call who is not called in for

duty will receive four hours compensatory time off for saich standby

call.

3- No employee shall be placed on standby unless thera is a

civil disorder, firs, natural disaster or other public emergency-



ARTICLE XXV

TRAINING TIME

Each employee shall be paid for training time which is assigned

by the Director of Public Safety or his alternate, when the employee

is scheduled to be off duty, at time and one-half for all hours out-

side his regular duty hours. Duty hours include thirty minutes

directly proceeding or following regularly scheduled hours which are

subject to compensatory timm calculated at straight tinse. For

exams Is., if an employee works for one hour after a shift, the

employee may elect to be paid for one hour at time and one—half. If

such training time does not pr^asds or follow such scheduled duty

hours by thirty minutes or less., the employee shall be paid for a

miniir.um of two hours of work at a time and one-half. Nothing in

this paragraph shall prohibit the Director of Public Safety from

rescheduling employees onto a eight hour day shift in order to

facilitate training without incurring an unreasonable amount of

overt line.



ARTICLE XXVI

COURT TIME

Each employee shall be paid or receive compensatory time at the

option of the employee for court time when he or she is normally

scheduled off duty at time and one-half for ail hours outside his or

her regular duty hcurs, and shall be paid or receive compensatory

time for a. minimum of two hours work at time and one—hair it such

court time does not prsc&ce o~ follow scheduled duty hours.



ARTICLE XXVII

PERSONAL TIME

A- PERSONAL TIME: Each employee shall receive twenty-four

hours (540 of personal time each fiscal year. Such time shall not

accumulate or vest from fiscal year to fiscal year. However, in

cases where an emergency arises and employee is denied the use of

his or her personal days they may be carried over to the rte;:.t fiscal

year upon written Director approval.

3. BONUS SICK TIME: Each eaiployae shall be credited with six

(&) hours personal time following each fiscal quarter in which the

employee does not usa any sick time.
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ARTICLE XXVIII

UNIFORMS

A. HEU EMPLOYEESs The City agrees to provide each new Public

Safety Officar with the required amount of public safaty uniforms

and equipment at the start of his employment. This will include

conclste clothing, badges, service revolver, leather goods*

handcuff a/key, raincoat, fire coat, fire he 1 merit, fira boots. *irw

and other items directec by Department policy.

B. UN IFGRH GRIEV ANCE: The Union agrees that any grievance

filsd over these clothine or aauisnisnt srDvisicn* shall not be sub-

ject tc arbitration but shall bs within the final discretion of the

Citv Manager, whose decision shall be final.

C. PERSONAL ITEM5s The City will repair or replace any uniform

and personal items (such as watches, glasses, etc.) broken, damaged

or lost in the line-of-duty, without the negligence of the employee-

The City also recognizes it will be responsible for the normal re-

placement of equipment damaged through normal use (such as service

revolvers, fire equipment, etc-3. Further the Union agrees the re-

placement cost for personal watches and jewelry shall not sy.tzs&d

$100 f o r e ach i nc i d en t.

D. DETECTIVE CLOTHING ALLOWANCE: Those Public Safety Officers

assigned to the Detective Bureau shall receive a clothing allowance

of 3^50 for the fiscal year 1989. *500 for the fiscal year 1990 and

S6C0 for the fiscal year 1991 in accordar.es with existing Department

policy p ay able by D&*z srnb er 13th.



E- UNIFORM ALLOWANCE: Each Public Safety Officer assigned to

the Uniform Division will be credited with a uniform allowance of

$350 annually, to be applied primarily to the purchase and/or re-

placement of necessary on-duty public safety clothing and equipment.

It is understood the Director or his alternate will have the

authority to order an employee to replace worn or damaged items if

necessary. Purchases other than noted above may be requested through

the Director or his alternate for approval first. It is also under

stood any funds not used in a fiscal /ear will be carried over to

the next yB^r.

F, UNIFORM MAINTENAiMCE ALLOWANCE: The City shall pay each

en?picys= an armual cleaning ailowancr as follow*, payable within the

first pay period of June of each year of the contract:

1990
1991

199E

$£0O
$823

$£50

2S



ARTICLE XXIX

SUBROGATION

Whenever any employee covered by this Agreement shall receive

any compersstion (including wages) from or provided by the City, due

to line—cf-duty injury or illness of the employee, the City shall be

surrogated to all claims of the employee arising out of or in con-

nection with such injury or illness, to the extent of the compensa-

tion the employee has received frorr. or provided by the City on ac—

ceunt of such injury or illness.



ARTICLE XXX

LINE-QF-SUTY INJURY

A. Any employee who is injured or becomes ill in the line—of—

duty, such injury or illness defined as compensable by the Worker*»

Compensation Law, shall be carried on the City payroll at no loss of

net pay for his classification and rank for a period not to excsed

or:3 (I) year from the date of injury- The emoloyes shall continue

to sarrs his sick leave, vacation leave and longevitv pay, hospitali-

zation and life insurance and shall have continuous service for pui—

poses of seniority. The purpose of this paragraph is to make an

=:?p 1 c-yf=~ who =uffs%*"3 an on— the— job injury or illness finarcially

wncls, to the extent possible.

3. If an employee i= unable to perform his regular duties after

one (1) year as the result of an—on-job accident and/or illness, the

City will attempt to provide other work for the employes but the

City shall be under no obligation to retain the employee if there-

exists no position with duties that the employee has the ability to

perform.

C, If it is determined that an employee is permanently disabled

as a result of an accident or illness, whether an—duty or off-duty,

and will be unable to return to his former duties or such other

duties as may be then available, then the employee shall apply for

the appropriate disability pension prior to the expiration of his

accumulated sick leave-



ARTICLE XXXI

PROMOTION PROCEDURE

RE: CRITERIA FOR PROMOTION

I. DUTIES OF A PUBLIC SAFETY SERGEANT

The Public Safety Sergeant will bs assigned to a Platoon * the

Detective Bureau cr such other assignment as the Directs-- of

Public Safety shall deem necessary. He shall work at the

direction of a Public Safety Lieutenant and will have •"sspcn-

eibility for The efficiencv and discipline cf all swcrr and

civilian fneir.bers cf the department under his supervision, He

shall act in the place of tha Lieu-enant in his absence.

He shall act promptly in all cases ^hsre deiav would result

in a failure of she department to do its duty. He shall ai—

range his command so that it will be under competent supervi-

sion in his absence.

He shall promote harmony within his command and a cooperative

spirit with the other divisions cf the department. He will

be dedicated to the improvement of the department operations

and the maintenance of high performance standards in all

services provided by the department-

. He is delegated the necessary authority to effet his duties

and rsspcnsibi1i t ies.



II. MINIMUM QUALIFICATIONS INCLUDE

Thorough knowledge of modsrrs law enforcement and fire sup-

pression practices, departmental organization, rules,

regulations, and procedures; familiarity with the principles

of supervision, crime and fire prevention, criminal law and

procsdurs. administrative codes, ordinances, investigative

and patrol objectives and procedures; sufficient communica-

tion skills to prepare and review the necessary reports and

rscordsz firm and tactful temper men t in dealing with osars,

subordinates; supervisors, and ths public; sound judgement: a

sensitivity for and knowledge of fundamental concepts in the

afsa of pelics—CD~.Ti!J.nitv relations.

III , ELISIBILITV REQUIREMENT TO TAKE THE EXAWINIMATION

All Public Safety Officers and Detectives who have completed

three years of service with this Department.

IV. SUBJECTS AND MEI3HT5

Written Examination .................. 60%

Oral Board 32%

Seniority - Maximum 0S%

V- DEFINITIONS

A. Candidates who receive a score of 7C7> or greater on she

written examination will be scheculed to go before the oral

board. Ths oral board will be staffed by three executives

from outside police departments. Each member of the board

Mill assess the performance cf the candidate- and develop an

independent rating. The three independent ratings will than

be averaged tc determine the weighted score the candidate

receives. Every effort will be made to ensure that each can-

didate receives a rating based on a fair and impartial

evaluation of his performance.



• S« Seniority will fcs comouted on the basis of one point per
*

year from the first through the eighth year of service start-

ing with the date of appointment to a maximum of eight per-

centage points

VI- ATTAINMENT OF SL.I3IBILITY

Positions on the eligible register snail be attained as a

result of the combined scorss on the written examination,

promotional evaluation rating and seniority. Candidates must

receive a passing score of 70 or better on the written ex-

amination in order to fca eligible for further processing. In

the event of ties, candidates shall be listed in order of

their Department ssnioritv and in the event of equal

seniority by let.

VII. REQUIREMENT TD BE PROMOTED

i.
Each person shall be required to pass a medical examination,

the results of which must show that their physical condition

is such as to reasonably insure their ability to successfully

perform the duties related to the next rank.

VIII. ?F:CMCTIGNAL FDLICV

When vacancies occur, candidates from the register will not

ba promoted but instead will be assigned to the rank or a

probationary basis for one year. Duty assignment will be

based on a csrs-ul consideration of the officer's past

experience, capabilitiss. posture in terms of achieving a

well rounded career development profile and the immediate

needs cf the Department.



Candidates who ars assigned will be given the salary, badge,

and insignia of ths rank, and be expected to perform all

duties and assume all responsibilities the same as if they

had actually been promoted.

At the end of one year, the officer's performance will be

evaluated and a determination will be made as to whether the

officer is entitled to promotion and confirmation in the rank

of Public Safety Sergeant.

The promotional ragister will remain in effect for eighteen

(IS? months frcm the dat-3 of publication-

A bibliography shall be furnished to each employes,



ARTICLE XXXII

MISCELLANEOUS

A- BULLETIN: The City agrees to provide a bulletin board at

the Department of Public Safety Headquarters for sole and sxcluaive

use by the Union.

3, TWENTV-FQUR HOUR: The City agrees to head s conr'erencs

with the Union when the total number of cross-trained personnel

reaches thirty-six. The purpose of this conference is to discuss

the twenty-four hour schedule.

C. WORK SHIFT CHANGE: Past practice will prevail with respect

to exchange of work shifts between Public Safety Officers upon

mutual agreement between them.

D- DEFERRED COMPENSATION: The City will allow employees to

participate in the payroll deduction Der&rrsd Compensation Plan.

Any such withholdings shall be forwarded within thirty (30) days of

the withholding.



ARTICLE XXXIII

TERM OF AGREEMENT

The parti as agree that this Agreement shall be in full force and

effect from July 1, 19S9, through and including June 30, 1992- The

parties further agree that negotiations for a new contract for the

fiscal year encing June 30, 1992, and subsequent years, ?nay be

opensc by notice by either party to the other on cr after Apri? 1,

1992.

IN WITNESS WHEREOF, the Farcies hereto have caused this

to be sicned as or the day and vear first above written.

CITY UNION

SROSSE POINTE PARK SROSSE POINTE PARK

PUBLIC SAFETY

OFFICER'S ASSOCIATION

Sy: Z

City Maraacger

By.,

By:

By

FRATEF.NAL GRBER OF POLICE




