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PUBLIC W8KS CONTRACT - GKOSSE ILE
1989-1991

uncut
WtPOSE UP HTOT

The general purpose of this Agreement is to set forth tens and conditions of eiployient and to proiote orderly and
peaceful labor relations for the tutual interest of the Employers, the employees and the Onion. The parties recognise
that the interest of the community and the job security of the employees depend upon the Employer's success in
establishing a proper service to the community. To these ends the Eiployer and the Onion encourage to the fullest degree
friendly and cooperative relations between the respective representatives at all levels and aiong all employees.

2.1 Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, as aiended, the
eiployer does hereby recognize the Union as the exclusive representative for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment and other conditions of employment for the ten of this Agreement for
eaployees including mechanics, building inspector, facility serviceman, maintenance supervisors, billing clerk,
secretaries, clerk/secretary, bookkeeper, and all employees of the Department of Public forks of Grosse lie Township.

^ 1 The following employees are excluded from the bargaining unit: all elected officials, all deputy officials,
Township administrator, zoning administrator, executive secretaries, department heads, part-time employees, seasonal
employees, and fire and police personnel.

AITICLE3
llfllli

The employer will not aid, proiote or finance any labor group or organization which purports to engage in collective
bargaining or make any agreement with any such group or organization for the purpose of undermining the Onion during the
t e n of this contract.

uncut

4 4 Each employee who, on the effective date of the agreement is a member of the union shall sign an authorized dues
deduction card and shall do so with the understanding that the deductions shall continue for the length of the contract.

4.2 Employees who are not members of the Onion at the effective date of the agreement, shall, as a condition of
employment join the Onion within thirty (30) days.

4.3 Rewly hired, transferred or rehired eaployees shall, as a condition of employment join the Onion at the end of
thirty (30) days.

U In the event that an employee does not join the Onion and execute an authorization for dues deduction card, as
provided in Section 4.1 above, or if a Union member becomes sixty (60) days in arrears in the payment of his/her
membership dues/fees, such employee shall, as a condition of continued employment by the Employer, cause to be paid to
the Union t sum equal to the dues and assessments referred to in said sub-paragraph 4.1. Such payment shall be in cash or
by payroll deduction authorized in the same manners as set forth in sub-paragraph 4.1. If the representation fee is not
paid, the Employer, upon receiving a signed statement from the Onion indicating that the employee has failed to comply
with this condition, shall immediately notify the employee that his services shall be discontinued. The employer, and
the Union and the employee shall confer prior to enforcing this provision. The refusal of said employee to contribute
fairly to the cost of negotiations and the administration of this and subsequent agreements is recognized as a just and
reasonable cause for termination of employment.

4.5 The union will protect, save harmless and indemnify the Employer from any and all claims, demands, suits and other
forts of liability by reason of action taken by the Employer for the purpose of complying with this article of the
agreement.
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4 4 Deductions for any calendar lonth shall be reiitted to the Treasurer of Local 292 of AFSCHE. In the event that a
refund is due to any eiployee for any suis deducted frot wages and paid to the Onion, it shall be the responsibility of
such eiployee to obtain appropriate refund from the Onion.

4 J The township shall not be liable for the remittance or payient of any S U M other than those constituting actual
deductions made. If the Township fails to lake a deduction for any employee as provided, it shall lake that deduction
froa the employee's next pay in which such deduction is norially deducted after the error has been called to its
attention by the employee or the Union.

4 J If there is an increase or decrease in Onion payroll deductions, such charges shall become effective upon
presentation of a signed deduction statement.

4 J The employer agrees to deduct the Onion membership initiation fees, assessments, and, once each month, dues from the
pay of these employees who individually request in writing that such deductions be made. This authorization shall be
irrevocable during the term of this agreement.

4.10 AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL
EMPLOYEES AFL-CIO

AUTHORIZATION FOR PAYROLL DEDUCTION

(PLEASE PRINT) Last Name First Middle

To: THE TOWNSHIP OF GROSSE ILE

Effective , I hereby request and authorize you to deduct from my earnings the current initiation fee being
charged by AFSCHE, Local Onion Chapter No. 292, and effective the same date to deduct from my earnings the second (2nd)
Payroll Period of each month a sufficient amount to provide for the regular payment of the current rate of monthly Onion
dues, as certified by the Onion. The amount deducted shall be paid to Treasurer of Trenton Local 292 of the American
Federation of State, County and Municipal Employees.

Employee's Signature

Employee's Street Address

City and State

then Deductions Begin; Check off deductions, under all properly executed authorization for Check-Off of dues forms shall
become effective at the time that the application is signed by the employee and shall be deducted froa the last pay of
the month and each month thereafter.
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imcus

5.1 There shall be two union stewards for the bargaining unit. The stewards shall be full tiie employees of the
Township and tethers of the unit. One steward shall be a taintenance eiployee and shall represent all laintenance
employees in the unit. The other steward shall be a clerical eiployee and shall represent all clerical employees in the
unit.

5.2 The stewards and/or chapter chairperson shall be the grievance agents for the Onion. It shall be the duty of the
stewards to represent the grievant and the Onion in all steps of the procedure as set forth in Article IS of this
Agreement.

5.3 The stewards and/or chapter chairperson during working hours, without loss of pay tay in accordance with the tens
of this section, investigate and present grievances to the employer, upon having advised their Superintendent or
department head of sate. The Superintendent or department head will grant permission and provide sufficient time to the
steward to leave his/her work for these purposes, not to exceed 8 hours in any, one calendar month. The privilege of the
steward leaving his/her work during working hours without loss of time or pay is subject to the understanding that the
time will be devoted to the proper handling of grievances and will not be abused, and stewards and chapter chairperson
will perform their regularly assigned work at all times, except when necessary to leave their work to handle grievances
as provided herein. The Township will not be obligated to pay union representatives for time spent outside of working
hours on union business.

uncut
SPECIAL COffEREKES

Special conferences for important matters will be arranged between the local chapter chairman and the employer or their
designated representative upon the request of either party. Such meeting shall be between not more than one (1)
representative of the employer and not more than one (1) representative of the Onion. Arrangements for such special
conferences shall be made in advance and an agenda of the matters to be taken up at the meeting shall be presented at the
time the conference is requested. Natters taken up in special conferences shall be confined to those included on the
agenda. The members of the Onion shall not lose time or pay for time spent in such special conference. This meeting may
be attended by a representative of AFSCHE Council 25 or a representative of the International Union with equal
representation of Onion and Management. The time and place of the conference shall be set by mutual agreement.

uncu 7
PLEDGE A6AICT DISCEIBHATIOI

7.1 The provisions of this Agreement shall be applied equally to all employees in the bargaining unit without
discrimination as to age, sex, marital status, race, color, creed, national origin or political affiliation. The Onion
shall share equally with the Employer the responsibility for applying this provision of the Agreement.

7*1 All references to employees in this Agreement designate both sms, and wherever the male gender is used, it shall
be construed to include male and female employees.

7.3 The employer agrees not to interfere with the rights of employees becoming members of the Onion, and there shall be
no unlawful discrimination, interfere, restraint or coercion by the employer or any employer representative against any
employee because of union or political membership or because of any activity in an official capacity on behalf of the
Onion.

7.4 The Onion recognizes its responsibility as bargaining agent and agrees to represent all employees in the bargaining
unit without discrimination, interference, restraint or coercion.
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until i
saioim MD SBioim ust

|»1 Rev employees hired in the bargaining unit shall be considered as probationary employees for the first ninety (90)
days of their eiployient. The ninety (90) day probationary period shall be accumulated in not tore than one (1) year.
Vhen an eiployee finishes the probationary period by accuiulating ninety (90) days of eiployient, he/she shall be entered
on the seniority list of the unit and shall rank for seniority froi the day of hire. Probationary period lay be extended
an additional thirty (30) days with the approval of the Union.

1.2 The Onion shall represent probationary employees for the purpose of collective bargaining in respect to rates of
pay, wages, hours of eiployient, and other conditions of eiployient as set forth in Article 8.1 of this Agreement, except
discharged and disciplined eiployees for other than Union activity. Seniority shall be on a unit vide basis in
accordance vith the eiployee's last date of hire.

U If tvo or lore employees achieve seniority on the saie date, seniority shall be determined alphabetically by surnaie
on the date of appointment.

M (a) The Seniority list, on the date of this Agreement, till show the naies of all employees of the unit entitled to
seniority.

(b) The eiployer vill keep the seniority list up to date at all tiies and will provide the local chapter
chairperson vith up-to-date copies of the seniority list on request.

uncut
LOSS or

f^j A seniority eiployee of the bargaining unit shall lose his seniority for the following reasons only:
(a) Be/she quits

(b) Be/she is discharged and the discharge is not reversed through the grievance procedure.

(c) He/she is absent for three (3) consecutive working days vithout notifying the eiployer. After such absence, the
eiployer vill send written notification to the eiployee at his/her last known address that he/she has lost his/her
seniority and his/her eiployient has been terminated. In extenuating circuistances exception lay be lade by the eiployer.
If the disposition lade of any such case is not satisfactory, the latter iay be referred to the grievance procedure.

(d) If he/she does not return to work when recalled froi layoff, as set forth in the recall procedure. In proper
cases, exceptions lay be iade by the Eiployer.

(e) Return froi sick leave and leaves of absence vill be treated the saie as (c) above.

(f) The eiployee is retired.

(g) The eiployee is laid off for i continuous period exceeding the length of his/her seniority.

AfflCLElO
UTOfF AJP ttCAU

10.1 The word "layoff leans a reduction in the working force due to a decrease of work and/or financial reasons.
Layoff shall be by seniority, least senior eiployee first. The following procedure will be landatory:

(a) Part-tiie temporary or seasonal employees shall be laid off first.

(b) Probationary eiployees shall be laid off second.
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(c) Full tiie employees shall be laid off next in the inverse order of their seniority.

Employees to be laid off for an indefinite period of tiie will have at least seven (7) working days notice of
layoff. The local Onion Secretary shall receive a list from the Employer of the employees being hid off on the sate
date the notices are issued to the eiployees.

10.3 Ihen the working force is increased after a layoff, eiployees will be recalled in inverse order according to
seniority. Notice of recall shall be sent to the eiployee at his/her last known address by registered tail or certified
•ail. If an employee fails to notify of his intent to report to work within five (S) days froi the date of tailing of
notice of recall, he/she shall be considered a quit.

10.4 The Chapter Chairmperson shall be the last eiployee laid off regardless of placeient on the seniority list.

AHICLE 11
JOB POSTIK U P BIDOIK

11.1 All job openings in the bargaining unit shall be posted for five (5) days. The posting shall include a job
description and the final date for application.

11.2 Interested employees shall apply in writing. Jobs will be awarded to the highest qualified senior bidder.

11.3 During a six (6) lonth trial period, the employee shall have the right to revert back to his/her foner job
classification. If the employer is dissatisfied with the employee's performance in the sew position within the six (6)
tonth trial period, notice and reasons therefore shall be submitted to the Onion by the Mployer with a copy to said
employee. During the trial period the said eiployee will receive the increased rate of pay for the work he/she is
performing. Employees temporarily required to work in a higher classification shall be paid the rate of the higher
classification for the entire period of such work.

11.4 Ihen a new job is placed in the bargaining unit and cannot be properly placed in an existing classification, the
employer will establish a classification and rate structure to apply. In the event the Onion does not agree the
description and rate are proper, the Onion shall have the right to request a Special Conference and if the matter is not
settled, to submit the matter into grievance procedure at the second step.

51.S TBAiSfUtS The employer agrees that in any movement of work, he/she will discuss the movement with the Onion in
order to provide for the protection of the seniority of the employees involved.

AHICLE12
vTTERAIS U P RESEE7E IBBED F08CES EMPLOYEES

12.1 The Township and the Onion agree to abide by the Military Selective Service Act of 1967, as amended, and with the
Ined Forces Reserve Act of 1952, with respect to the employment rights of veterans.

12.2 Employees who are reinstated in accordance with the Oniversal Military Training Act, as amended and other
applicable laws and regulations, will be granted leaves of absence for a period not to exceed a period equal to their
seniority in order to attend school full time under applicable Federal laws in effect on the date of this Agreement.

12.3 Employees who are in some branch of the Armed Forces Reserve or the Rational Guard will be paid the difference
between their reserve pay and their regular pay with the Township of Grosse lie when they are on full time active duty in
the Reserve or National Guard, provided proof of services and pay is submitted, with a maximum of two (2) weeks per year.
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U N C L E 13
LEAVES OF ABSEKE

13.1 A regular eiployee M y be granted a leave of absence without pay upon prior written request as recouended by the
department head, approved by the Township, subject to the following regulations:

(a) Such leave shall not be granted for lore than six (6) months, but lay be renewed once upon written application
by the employee. Seniority shall continue to accumulate for the duration of any such leave, however seniority
accumulated in excess of thirty (30) days will not be utilized toward benefit calculation upon the employees return to
work.

(b) An employee granted leave of absence for non-medical reasons shall be restored to his/her position on the
expiration of the leave, or if approved by the Township, before the expiration thereof. (Medical leave shall require
approval).

(c) In the event the employee's position has been abolished, he/she shall be returned to service in the following
manner:

.111 If there is a probational employee or employees serving in a position of the same class in the unit in
which the individual was formerly employed, the most recently appointed probational employee shall be separated and the
returning employee appointed to the position.

(2) If there is no probational employee in that position in the unit where the individual was formerly
employed, the name of the returning employee shall be put at the head of the re-employment list for that class. Should
the names of two (2) or more employees returning from leave be placed on the re-employment list, the names shall be
arranged in order of seniority.

13*2 Any member of the bargaining unit may be given a leave of absence to accept an appointed governmental job outside
the bargaining unit which leave may be renewable yearly.

13.3 Members of the Onion elected to local Union positions or selected by the Union to do work which takes them from
their usual employment with the Employer shall at the written request of the Union, receive a temporary leave of absence
and, upon their return, shall be re-employed at work with accumulated seniority. Such leave may be renewed yearly.

13.4 All leave request shall state the exact date on which the leave begins and the exact date on which the employee is
to return to work.

53.S If an employee obtains a leave of absence under false pretences or continues on leave for a reason other than
stated at the time the request is made, the employee will be terminated from his job unless the Township denied the
employee the right to return to work prior to the end of a previously granted leave.

13.4 In no event shall a leave of absence exceed 2 years and a second leave of absence can not start until an employee
has been back at work for six (6) months.

ARTICLE 14
•1I0I BOUETII BOARD

The employer will provide bulletin boards in each location of employment which may be used by the Union for posting
notices. The Union shall have exclusive rights to these bulletin boards.
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AKTIOE1S

15.1 All employees are expected to be at their regularly assigned job at their scheduled starting tiie,

15.2 The regular working day for all laintenance classifications, Building Inspector, Hater's Edge Bookkeeper/Manager
and Airport Bookkeeper/Manager, shall consist of eight (8) hours per day on regularly scheduled shifts.

The regular working day for all other employees shall be seven (7) hours per day on regularly scheduled shifts.

15.3 The Supervisor will give the necessary tiie prior to quitting tite to wash up.

15.1 The regular work week shall consist of a penanent assignment of five (5) consecutive days, Monday through Friday.

15.5 Employees will be granted a IS linute relief period in the lorning and one in the afternoon.

ARTICLE U

U.I All unit employees shall work overtiie upon request and approval of their department supervisor.

U,2 Management shall equalize overtiie as nearly as practical among employees holding like job classifications,
ffheaever overtime is required, the person with the least number of overtime hours in that classification will be called
first, and so on down the list to equalise the overtime hours.

It.3 For the purpose of this clause, time not worked because the employee was unavailable or did not choose to work will
be charged at a maximum number of hours of any employee working during that period. On April 1st of each year, the
accumulation of hours for all employees will be reduced to zero and the list commenced again with no transfer of
accumulated hours from year to year. Employees nevly entered in a group as a new hire, a transferred or promoted
employee, shall be credited with the highest number of hours of the equalization group which he enters.

14.4 Overtime turned down by an employee for any reason shall be charged to that employee at the maximum number of hours
of any employee working during that period. The Township in assigning overtime shall ask dovn the seniority list by each
classification necessary to perform overtime work and shall require up the seniority list, least senior employee first,
until a full complement of employees is secured. there an employee agrees to report to overtiie work and then fails to
report, such absence shall be unexcused unless the employee was unable to work for reasons acceptable to the eiployer.

U . S Time and One-Half Will Be Paid as Follows; After an employee reports to his/her regular shift and couences work
he/she will be guaranteed a regular shift. Any hours worked in excess shall be paid at time and one-half.

1 M Time and one-half will be paid for Saturdays and double time for Sundays and holidays as such, except when a shift
•tarts on a Friday and continues into Saturday, provided that hours in excess of the regularly scheduled shift or
regularly scheduled work week will be paid at time and one-half.

lt.7 Call Im T i n ; Employees called back to work shall be paid a minimum of three (3) hours at the appropriate premium
rate.

I M If employees have to delay their lunch period for more than one (1) hour at the request of the department head or
his/her designee, they shall have the option of taking a later lunch or be paid at the rate of time and one-half for the
missed lunch period.
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A T I C U 1 7
DISCIPIIK U P DISCHARGE

17.1 Verbal discipline till take place in private.

17.2 Discipline cases that result in a written reprimand shall be in private. The eiployee iay request that
representatives of the Union be present.

17.3 Employees shall not be discharged tithout just cause.

1 7 4 Employees lay be suspended for disciplinary reasons. The steward shall be called and the reason for suspension
shall be explained in the employee's presence. The first suspension shall not be for lore than three (3) days. All
suspensions shall be without pay.

17.5 If a suspension is changed to discharge, the discharge shall not be effective until three (3) days of suspension
occur.

17.6 Discharges lust be preceded by suspension of at least three (3) days. A written statement of the reasons for a
discharge shall be given to the affected eiployee and to his/her steward. The eiployer shall decide, during the
aforementioned three (3) calendar day period, dependent upon the facts of the case, whether the suspension without pay
already given is considered sufficient, should be extended or reduced, should be converted into a discharge, or that no
discipline should be given. In the event the affected employee believes that his/her discharge is unjust, the tatter may
be processed through the grievance procedure starting at the second step thereof, provided he/she filed a written
grievance at that step after the date of discharge. In the event it should be decided by the employer or under the
grievance procedure, that the employee was unjustly discharged, or excessively disciplined, the eiployer shall reinstate
such eiployee and pay full compensation, partial, or no compensation as may be decided under the grievance procedure,
which compensation if any, shall be the employee's regular rate of pay as of the start of the suspension.

17.7 In imposing any discipline on a current charge, the employer will not take into account any prior infractions, which
occurred more than twelve (12) months previously.

A2TIOE1B
aiETUCES

U . I A grievance is a complaint by an employee or the Union allegedly caused by a violation, misapplication or
misinterpretation of any provision of this Agreement.

18.2 The grievant or Union representative shall inform the supervisor of the article and section allegedly violated, the
date of the event, and the name of the employer's representative involved.

11.3 Grievances shall be filed within five (S) working days of the event giving rise to the grievance. The parties
recognize the need for an orderly grievance procedure and agree to the following steps. In each step the days noted must
be followed.

STEP 1
ORAL DISCUSSION

11.4 Any employee having a grievance shall first take up the matter with his/her immediate department head and if so
desired, his/her steward. The department head shall attempt to adjust the matter and shall respond to the steward or
employee within five (S) working days.
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STEP 2
WITTEH PBESEMTATIOM

U.S If the grievance has not been settled, it shall be presented in writing by the Union steward or the Union grievance
coiiittee to the departient head within five (S) days after the supervisor's oral response is due. The Departient head
shall respond to the Union steward or the grievance coiiittee in writing within five (S) working days.

STEP 3

U.I If the grievance still retains unadjusted, it shall be presented by the steward, Onion representative, or grievance
ooMittee to the Township Administrator or designee within five (S) days after the response of the Departient
lead is due. The Township Administrator or designee shall respond in writing to the Onion steward (with a copy of the
response to the local Union chapter chairperson) within fifteen (15) working days.

STEP 4

11.7 If the grievance is still unsettled, either party by written notice to the other party lay request arbitration
within fifteen (IS) working days after the reply froi the Township Administrator or designee. Arbitration shall be
conducted by and under the rules of the Aierican Arbitration Association. The power of the arbitrator steis froi this
agreement and his/her function is to interpret and apply this agreement and to pass upon alleged violations thereof.
Be/she shall have no power to add to, subtract froi or lodify any of the tens of this agreement, nor shall he/she have
amy power or authority to make any decision which requires the commission of an act prohibited by law, or which is
riolative of the terms of this agreement. The decision of the arbitrator shall be final and binding upon the employer,
the Union and the grievant. The abitrator shall present to each party a written answer within thirty (30) days of the
arbitration hearing. The costs for the arbitrator's services, including his/her expenses, if any, shall be borne equally
by the parties. Each party shall pay its own expenses.

U.I Bo grievance shall be processed unless it is presented within five (S) working days of its occurrence. The time
limits set forth above in Step 1 through 4 iay be extended for good cause shown or mutual consent of the parties.
Grievances not answered at any step of the grievance procedure within the time limits for that step will automatically
progress to the next step of the procedure; provided that this language shall not be construed as a waiver of the
Township's obligation to answer a grievance at any particular step.

M U C H It
IAGES UP FIO6ES

lf.l BOSPITALIZATION AND MEDICAL I8SURAKCE. The present hospitalization and Medical coverage, or equivalent, shall be
continued for all unit employees.

(a) All benefits shall be subject to standard provisions set forth in the policy or policies.

(b) Benefits for otherwise eligible employees will become effective on the first day of the calendar month
following the 30th calendar day of completion of probationary employment.

(c) then employment and seniority is interrupted by layoffs, discharge, quit, leave of absence or any other reason,
all insurance coverage continued only for the balance of the month in which termination occurs, or until the next premium
is due, whichever is later, except, as herein specifically provided otherwise.

(d) Should the employer be obligated by law to contribute a governmentally sponsored insurance program, state,
national or otherwise, which duplicate the benefits provided by the employer under insurance policies currently in effect
as a result of this agreement, it is the intent of the parties that the employer shall be permitted to cancel coverage
aad to escape such double payments; the employer shall be permitted to cancel benefits or policies which duplicate, in
whole or in part, compulsory governmental insurance programs.
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(e) It is specifically understood and agreed that benefits shall cease upon death of the employee whether or not
the period of the policy is exhausted, and in the event of the policy provides for survivor benefits and there is no
eligible survivor, no benefits shall be paid.

(f) At no tiie will benefits be decreased during the teri of this agreeient through changing Insurance Policy. The
Township will pay the preiiuis on the Bospitalization and Medical coverage for all eiployees and their faiilies for the
teri of this Agreeient under the tens of full faiily coverage in the policy.

19.2 DOTAL MSPMICE The eiployer will pay the full preiiui for full faiily coverage as follows (the insurance shall
be distributed to leibers):

(a) lorial routine service
Eiployee cost 20X
Insurance carrier 80S
lo laxiiui

(b) Orthodontic services
Eiployee cost SOX
Insurance carrier SOX
$500 Lifetiie Haxiiui (for dependent children only)

(c) Prosthodontic services
Eiployee cost SOX
Insurance carrier SOX
$1,000 laxiiui, per year per person covered

19.3 LIFE nSWtiJCE The eiployer agrees to pay the full preiiui of ten life insurance with accidental death and
disieiberient in the aiount of $30,000.

1 M JTOI DOT An eiployee vho serves on jury duty vill be paid the difference between his/her pay for jury duty and
his/her regular pay. Employees shall report for work on those days of the week when, by rule or custot, no jury trials
are conducted. If an eiployee is required to sit on a jury or spend tiie on a jury panel, such eiployees shall not be
required to report for work on those days he/she sits on such jury or panel. To be eligible for jury duty pay
differential, the eiployee lust furnish the eiployer with a written stateient froi the appropriate official, listing the
dates he/she received pay for jury duty. Any eiployee found abusing this privilege shall not be entitled to the pay
differential.

19,S UlIFOftBS The eiployer will provide uniforis to employees in laintenance classifications each year as follows:

4 shirts
4 pants
1 light jacket
1 heavy jacket
2 pair hard toe protective shoes

In addition, after probation, 4 additional shirts and pants will be provided to new eiployees. Uniforis lust be
worn while working for the nployer. Additional uniforis lay be purchased froi the eiployer at cost.

In addition, the eiployer will provide a luip sui payient of $425.00 per year, payable on Deceieber 1 of each year,
to each eiployee in the uintenance classification for the uintenance of their uniforis.

If.l H H 0 U . PEWCTIOI i CKDIT 61101 The eiployer will lake payroll deductions for the Trenton Governiental Employees
Credit Union upon presentation of the proper payroll deduction authorisation.

Ptflf 1ft
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19.7 USE OF PaSOiAl VEHICLES An eiployee will be paid 24.5 cents a tile when using personal vehicles for approved
Township business.

19.8 BOLIMTS Employees shall be paid for and shall not be required to work on the following recognized holidays:

1. Hew Tear's Day S. Independence Day 9. Christias Eve
2. President's Day 6. Labor Day 10. Christias Day
3. Good Friday 7. Thanksgiving Day 11. Hew Year's Eve
4. Hemorial Day 8. Day after Thanksgiving

If any of the above holidays fall on Sunday, the following Monday will be considered the holiday. If any of the above
holidays fall on Saturday, the Friday preceding will be considered the holiday. If any eiployee is on vacation or is on
paid sick leave, he/she shall receive holiday pay. An eiployee lust work on the scheduled work day before and after the
holiday to qualify for the holiday pay.

19.9 Vacation* Full tiie eiployees will earn credit toward vacation with pay in accordance with the following schedule:

1 year
2-4 years
5-9 years
10 years and up

1 week
2 weeks
3 weeks
4 weeks

11.10 Vacatiom Baak/Ust An employee will be penitted to establish a vacation bank of earned vacation not to exceed ten
(10) days during the first ten years of continuous service and not to exceed twenty (20) days after ten (10) years of
continuous service. Vacations shall be accrued and used by the eiployee on a fiscal year basis.

Vacation requirements are subject to prior approval by a department supervisor. Vacations iay be split into
one (1) or tore weeks or days with prior approval by the department supervisor.

19.11 When a holiday is observed by the eiployer on a day other than Saturday or Sunday during a scheduled vacation, the
vacation will be extended one day continuous with the vacation. Vacation tiie lust be used as tiie off work.

19.12 If an eiployee is laid off, dies, or retires, he/she or the employee's estate will receive any unused vacation
credit, including that accrued in the current calendar year. A recalled eiployee who received credits at the tiie of
layoff for the current calendar year will have such credits deducted from his/her vacation the following year. Employees
will be paid their current rate based on their regular work day, be it seven (7) or eight (8) hours, while on vacation
and will receive credit for benefits provided for in this Agreement.

1143 If a payday falls during an employee's vacation, he/she will receive that check in advance before going on
vacation.

11.14 MEAL ALLOIAICE When an employee is required to work for four (4) hours or more beyond his/her regular quitting
time the employer will pay a meal allowance of $4.SO.

19.15 m S O H l M S I B S S DATS Employees will be granted four (4) personal business days per fiscal year to be taken with
the approval of the immediate supervisor or his/her designee.

19.16 SEVEMKt M I Accrued vacation time will be paid upon severance of employment with the eiployer except when fired
for cause or when an eiployee does not give at least five (5) days notice of leaving.
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H.17 H U M E S Effective April 1, 1989, the rates will be:

Effective April 1, 1990 the rates till be:

Airport Maintenance Lead
Airport Maintenance I
Airport Maintenance II
Airport Maintenance III
Airport Bookkeeper
Rater's Edge Bookkeeper
later's Edge Maintenance I
later's Edge Maintenance II
Building Inspector
Building Periit Clerk
Treasurer's Office Secretary
Township Rail Maintenance
DPI Maintenance Lead
DPI Maintenance I
DPI Maintenance II
DPI Bookkeeper
DPI Assistant Bookkeeper

11 be:

Airport Maintenance Lead
Airport Maintenance I
Airport Maintenance II
Airport Maintenance III
Airport Bookkeeper
later's Edge Bookkeeper
later's Edge Maintenance I
later's Edge Maintenance II
Building Inspector
Building Penit Clerk
Treasurer's Office Secretary
Township Rail Maintenance
DPI Maintenance Lead
DPI Maintenance I
DPI Maintenance II
DPI Bookkeeper
DPI Assistant Bookkeeper

$ 15.27
11.77
9.25
9.00
9.79
9.79
9.87
9.00

13.86
8.76
8.47
9.31

15.69
13.70
12.93*
10.52
8.47

815.88
12.24
9.62
9.36

10.18
10.18
10.26
9.36
14.41
9.11
8.81
9.68

16.32
14.25
13.45*
10.94
8.81

•This rate will be reduced to $10.50 folloving the proiotion of the individual currently assigned to
this position.

Persons will be assigned to classifications by Department •anageient. Job descriptions fill be kept on file in the
Departtent office.

1LH SlttUlfE

(a) Paid sick leave shall be earned at the rate of one (1) day per lonth during the fiscal year accumulative to a
•axitui of 180 days.

(b) Employees on sick leave shall continue to receive all fringe benefits noted in this agreetent, and be deeied to
be on continued eiployient.
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(c) Sick leave for seniority employees shall be used for the following reasons: Acute personal illness or
incapacity over which the employee has no reasonable control, absence f roi work because of exposure to contagious disease
which according to a physician's statetent would constitute danger to the health of other eaployees by attendance at
work.

(d) Time off due to coapensable injury shall not be deducted from earned sick leave.

(•) 411 eaployees shall accumulate sick leave from the date of hire. Probationary etployees shall accunulate sick
leave but cannot be paid sick leave.

(f) Eaployees laid off shall have accuaulated sick leave frozen at the tiM of the layoff. Recalled employees
shall have frozen sick leave available apon return to work.

(g) An employee using paid sick leave on a scheduled holiday will be paid for the holiday. Eaployees cannot be
paid for both on the sane day, nor will he be charged for a sick day.

(h) An employee who transfers fros one department to another shall transfer any unused sick leave.

(i) Upon retirement, the eaployer will pay to an employee an amount equal to one-half (1/2) of an accumulated sick
time bank at the current daily rate with a maximum payout equal to 45 days pay for the period April 1, 1987 through Bared
31, 1988 and a maximum of 60 days pay thereafter. If death occurs while the employee is still a full tiM employee of the
Township, the employer will pay off the full amount of the accumulated sick tiM bank at the current daily rate, up to a
maximum of 180 days, to the spouse or estate of the employee. An amount equal to one-fourth (1/4) of the accumulated
sick U M bank, up to a maximum equal to 45 days pay at the current daily rate, will be paid to the employee who resigns
after S years of service. An eaployee who is discharged or an employee who resigns prior to five (S) years of service
shall forfeit his/her rights to the accuaulated sick t i M bank and receive no payout from the eaployer.

(j) After three (3) days absence, the eaployee may be required by the employer to produce evidence in the form of •
medical certificate or otherwise to the adequacy of the reason for the t i M for which sick leave was granted.

(k) Leaves requested due to illness must be accompanied by a medical doctor's certificate stating that the employee
is unable to work and stating the reason. The eaployer may require further medical reports from time to t i M on all sick
leaves in excess of six (6) months. Them employee may be examined by a Township appointed medical doctor.

(1) Any seniority employee who worked the year from April 1 to Harch 31 and does not take any. sick leave shall be
granted an additional three (3) days vacation.

(m) Employees who leave to enter the Armed Forces of the United States under the provisions of the Selective
Service Act, or are members of the Reserve and are called to active duty, or enlist in the Armed Forces during a lational
EMrgency ahall have accumulated tick leave frozen. Employees returning to active employment at the Township of Grosse
H e shall have frozen accumulated sick leave credited to them if they return to work withia ninety (90) days of discharge
or release from the Armed Forces.

M.lt fSSSMSt Ittvl* An employee shall be allowed three (3) working days for local funeral leave and five (5) days for
fwnerals 300 miles or more from home, not to be deducted from sick leave, for a death in the immediate family.
Probationary employees shall be granted the sane leave, but without pay.

(a) Immediate Family is to Be Defined as Follows: Mother, Father, sister, brother, wife, husband, son, daughter,
mother-in-law, father-in-law, grandparents, son-in-law, daughter-in-law, aunt, uncle, or a member of the employee'i
household. If a death occurs among the relatives of an employee, the employee shall be granted one (1) day's pay, not to
be deducted from sick leave.

PAGE 13



PUBLIC VOKrS CONTRACT - GROSSE H E
1989-1991

*M Definition of Relatives: Relatives are defined as grandson, granddaughter, brother-in-law, and sister-in-law.
Any employee selected to be a pallbearer for a deceased eiployee will be allowed one (1) funeral leave day with pay, not
to be deducted froa sick leave.

19.2Q tttunat Employees shall be covered by the Michigan Municipal Eaployees Retiresent let, Plan C-l. The employer
will pay the retirement contribution for each employee. Additionally, the Eaployer and Union will fori a joint committee
to study the cost and feasibility of up-grading the present retirement plan. The Coasittee would have five aeabers, two
selected by the Eaployer, two by the Onion, and a fifth seaber to be solicited, agreed upon, and appointed by the four
other coaaittee aeabers. The Coaaittee would be charged with studying the option to the present plan, including upgrades
to the MERS Plan C-l presently in effect, aa well as such other and further options as the Coaaittee aeabers believe
to be worthy of consideration. The Coaaittee shall aeet on a aonthly basis and develop a written report to present to
the Township Board on or before July 1, 1990.

19.21 COST OF IIIII6 A cost of living allowance will be deterained with changes in the Consuaer Price Index, United
States City average for urban wage earners and clerical workers, revised, with the established base 1967 equals 100 as
published by the Bureau of Labor Statistics, United States Departaent of Labor and hereinafter referred to the the BLS
Consuaer Price Index.

Beginning with the BLS Index of 330.4 as a basis, the rates will be adjusted up or down as shown by the Index each three
(3) Maths: January, April, July and October. The Mount of the cost of living allowance that shall be effective for
any quarterly period shall be deterained in accordance with the following table: allowing one (1) cent adjustaent for
each 0.4 change in the index.

The accumulation shall be capped at a aa^iaua of 35 cents for the duration of the agreement. Change in rates will becoae
effective at the beginning of the first pay period following receipt of official report of the Consumer's Price Index by
the Oept. of Labor.

The amount of any coat of living allowance in effect shall be included in computing overtime in premium, vacation and
holiday pay. lo adjustaent, retroactive or otherwise, shall be made due to any revision which aay later be aade in the
published figures for the BLS Consuaer Price Index for any base month.

19.211 There will be no COLA paid, and the cost of living allowance provision written above in this labor agreement, is
suspended for the term of this agreement.

19.23 OPTICAL P U B Effective April 1, 1986, the Eaployer shall provide for the Employees, and their immediate faaily, an
optical plan known as Vision Service Plan1, plan * C with $10.00 deductible, or its equivalent. Premiums shall be paid
by the eaployer.

19.23 PATHOT $400.00 will be paid to all bargaining unit eaployees no later than four (4) weeks after the ratification
of this agreement.

mamm

mmm
During the life of this agreement, there shall be no strikes.

uncua
TEMPOmt EMPLOYEES

lith respect to the hiring of temporary eaployees (seasonal eaployees excepted) it is agreed that in no case will the
period of employment of these temporary eaployees exceed ninety (90) days. Temporary eaployees aay not be re-hired until
six (6) aonths after their last working lay-off day.
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1010122
mmammam

2 2 4 The Township, on its own behalf and on behalf of its electors, hereby retains and reserves unto itself, without
limitation, all powers, rights, authorities, duties and responsibilities conferred upon and vested in it by the law, the
Constitution of the State of lichigan and the Constitution of the United States and all aiendients iade thereto and
conferred upon and vested in it by virtue of any ordinances or resolutions passed by the elected officials of the
Township not in conflict with the express provisions of this Collective Bargaining Agreement.

U,l The Township further retains and reserves unto itself all rights which are ordinarily vested in and are exercised
by employers, except such as are specifically and expressly relinquished in this agreement, including but without
liiiting the generality of the foregoing, the right

7 (a) To tanage its affairs efficiently and economically, including the determination of quantity and quality of
services to be rendered, the control of materials, tools and equipment used, and the discontinuance of any services,
materials or methods of operation.

(b) To introduce new equipment and methods, to change or eliminate existing equipment, to institute technological
changes, decide on materials, supplies, equipment and tools to be purchased.

(c) To construct new facilities or to improve existing facilities.
(d) To determine the site of the work force and to increase or decrease its size.
(t) To hire, assign and lay off employees, to reduce the work week or the work days or effect a reduction in hours

worked by combining lay offs and reductions in work week or work days except as is expressly limited by express
provisions of this collective bargaining agreement.

(f) To direct the work force, assign work and determine the number of employees assigned to the operation.
(g) To contract for any or all work services or for the

construction of new facilities or the improvement of existing facilities.
(h) To establish, change, combine or discontinue job classifications and prescribe and assign duties.
(i) To determine lunch periods, rest periods, the starting and quitting time, the number of hours to be worked

except as such are expressly limited by express provisions contained within this collective bargaining agreement.
(j) To establish work schedules.
(k) To discipline and discharge employee for just cause as determined by the Township in the manner as provided for

in this agreement.
(1) To adopt, revise and enforce working rules and to carry out cost and general improvement programs.
(m) To promote and demote employees from one classification department to another.
(n) To select employees for positions and determine the qualifications and competency of employees to perform

available work. The Township agrees that the rights of the Onion are specifically and expressly set forth in this
agreement and that all subjects not specifically expressed or listed in this agreeaent are retained by the Township.

maeatn

If, during the life of this agreement, any of the provisions contained herein are held to be invalid by operation of
law or by any tribunal of competent jurisdiction, or if compliance with, or enforcement of, any provision should be
restrained by such tribunal pending a final determination as to its validity, the remainder of this agreement shall not
be affected thereby. In the event any provision herein contained is so rendered invalid, upon written request of either
party hereto, the employer and the union shall enter into collective bargaining for the purpose of negotiating a mutually
satisfactory replacement for such provision.

IR1OE24
ttMIIATIOl U P •OOIPICtTlOl

2 4 4 This agreement shall be retroactive to and commence effective April 1, 1989 and shall terminate 12:01 AM, April 1,
1991.

H I If either party desires to terminate this agreement, it shall, ninety (90) days prior to the termination date, give
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•rit ten notice of termination. If neither party shall give notice of aiendient, as hereinafter provided, or i f each party
giving notice or teriination withdraws the saie prior to ter i inat ion date, th is agreeient shall continue in e f f e c t f ro i
year to year thereafter, subject to notice of teriination by either party on ninety (90) days written notice prior t o the
current year's teriination date.

If either party desires to Mdify or change this agreeient, i t sha l l , ninety (90) days prior to the ter i inat ion
date or any subsequent teri ination date, give written notice of aiendient, in which event the notice of aiendient sha l l
set forth the nature of the aiendient or aiendient* desired. If not ice of aiendient of this agreeient has been given, in
accordance with this paragraph, th is agreeient lay be terminated by either party on tea (10) days written notice of
teriination. Any aiendients that iay be agreed upon shall becoie and be a part of th is agreeient without lodlfying or
changing any of the other t e n s of this agreeient.

24.4 lo t i ce of T e n l M t i o i of todlficatloa: Rotice shal l be in writing and shall be sufficient i f sent by cer t i f i ed
• a i l addressed, to AFSCHE, Council 25, 238S5 lorthwestern Hwy., Southfield, Michigan, 4807S.
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Hgt

In witness therefore: The Grosse lie Chapter of Local 292, Council 25, Aierican Federation of State, County and
Municipal Eiployees having ratified this agreeient at a legally called leeting of the teibership on the
day of at which leeting a quorui was present according to its bylaws and the Township of Grosse He Board of
Trustees, having ratified this Agreeient at a legally called leeting of the Board of Trustees on the n i n t h day o f

A p r i l , 1990at which a quorui was present according to its bylaws, have caused this instrument to be executed on the
ninth, day of April r 1990.

Grout l i t QupUr Township of Gross* l i t
Aierican Federation of State, County and
Municipal Eiployees AFL-CIO Local 292 Council 25

Chapter Chairian . Bruce F. Sells - Township Supervisor

77 t» • /
Sally I. Grostick - Township Clerk

Council 25 Representative
AFSCME
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