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This Agreement is entered into as of this 1lst day of July 1994 between the City of Grand
Rapida, hereinaftar refarred to as the ™"™anagement” and the Police Officers Labor
council, ¢rime Scene Technician/Prisoner Security Guard Unit, hereinafter referred to as
the "Union."

ARTICLE 1. RECOGNITION

Section 1 :
Pursuant to and in accordance with all applicable provisions of Act 379 of the Public
Actsy of 1965, Management rascognizes the Union as the exclusive collective bargaining
representative for those employees in the defined bargaining unit for the purpoese of
collective bargaining with respaect to rate of pay, wages, hours af employmcnt and other
conditions of employment.

Section 2

The pargaining unit consists of all employees holding positions in the classifications
ghown in Appendix A or which may hereafter be added thereto or changee ae hersinafter
provided, and excludes all supervisora and all other employees not apacifically included
in Appendix A as it now exists or is changed in accordance with this Agraemant.

Section 3

Management shall not enter into any other agreemants with employees in this bargaining
unit, individually or collectively, or with any other organization which in any way
conflicts with the provisions hereof.

ARTICLE 2. UNION SECURITY AND CHECKOFF

Section 1
Management will make available to all employeesa entering the bargain;ng unit a copy of
this Agreement.

Secticn 2

It shall be a condition of employment that all present and past Union members in the
bargaining unit and all future employeesa in the bargaining unit shall either beccme and
remain members in good standing of the Union or pay to the Union each menth a service
charge in the amount of the regular monthly Union dues within thirty (30) dayz afier the
execution of this Agreement or the beginning of their employment, whichever is later.

Section 3

Gpon receipt of a written assignment from an employee covered by this Agreemant,
Management will, avery payday, deduct from the employee for Union membership owed to the
Union by such employee for Union membership dues, special assessments, initiation feea,
or service charges. Management will remit all deductions made to tha dasxgnated Union
official within five (5) days of the time the deductions are made.

Saction 4

Any changes in the present Union membership dues rate will be certified to the City
Manager by an authorized officer of the Union at least forty—-five (45) days in advance
of the effective date of such change.

Section § ) '
The Uniom will indemnify, defend and hold Management harmless against any claims made and
against any suit instituted againgt it on account of the application of this Articla.

Section &
e Union agrees to refund to Management any amounts paid to it in erxor on account of
the checkoff provision upon presentation of proper avidence therect.




g

ARTICLE 3. MANAGEMENT SECURITY

Section 1

The Union and employees agree that during the life of this Agreement they will not cause,
encourage, participate in or support any strike or picketing against Management or any
slowdown or other interruption of or interference with the normal functions of Management
concerning any matter which is subject to the grievance procedure or to the jurisdiction
of the Civil Service Board. Violation of this paragraph shall be grounds for discipli-
nary action up to and including discharge without recourse to the grievance procedure.
However, any employee who is accused of violating this provision and denies such alleged
violation may appeal. Upon a finding of fact that the employee did violate the
provision(s) of this Article, the disciplinary action impcsed by the Employer shall not
be disturbed.

ARTICLE 4. MANAGEMENT RIGHTS

Section 1

Except as otherwise specifically provided herein, the Management of the City of Grand
Rapids and the direction of the work force, including, but not limited to the right to
hire, the right to discipline or discharge for just cause, the right to decide job
qualifications for hiring, the right to layoff for lack of work or funds, the right to
abolish positions, the right to make rules and regulations governing safety, the right
to determine schedules of work, the right to subcontract work (when it is not feasible
or economical for the City employees to perform such work), together with the right to
determine the reasonable methods, processes and manner of performing work, are vested
exclusively in Management. Management, in exercising these functions, will not
discriminate against any employee because of his or her membership in the Union.

Section 2

Rules of conduct not inconsistent herewith and in effect at the date of this Agreement
shall be continued. Management shall have the right to amend, supplement, or add to said
rules during the term of this Agreement, provided however, that Management shall first
consult with the Union prior to any such amendments. Such rules shall be reasonable and
shall relate to the proper performance of duties and shall not be applied in a
discriminatory manner.

ARTICLE 5. UNION BARGAINING COMMITTER

Section 1

The bargaining committee of the Union will include not more than three (3) bargaining
unit members and twe (2) alternate members employed by the City of Grand Rapids. It may
also include non-employee representatives of the Police Officers Labor Council, not more
than two (2) in number. The Union will give to Management, in writing, the names of the
employee representatives on the bargaining committee at least seventy-five (75) days
prior to the expiration date of this Agreement.

Section 2

There will be no discrimination against any employee because of his/her duties as a Union
official, Union representative or committee member. Management will not discriminate
against any employee because of his or her membership in the Union.

Section 3

Emplovee members of the bargaining committee will be paid by Management for time spent
in negotiations with Management, but only for the straight time hours they would
otherwise have worked on their regular work schedule. For the purpose of computing
overtime, time spent in negotiations shall be considered as hours worked to the extent
of the regular work schedule hours which otherwise would have been worked by the
committee member.

Secticn 4
Management will not unreasonably refuse a request by any member of the bargaining
committee to be transferred to the day shift for the period of contract negotiations.




Any refusal by Management shall be subject to jimmediate submission to a:bitr:tion, Step
2, for the purpose of determining the reasonablenass of any refusal.

ARTICLE 6. SPECIAL MERTINGS

Section 1

Managament and the Union agree to meet and confer on matters of intarest upon the written
request of either party. The written request shall state the nature of the matter to be
discussed and the reason(s) for requesting the meeting. Discussion shall be limited to
matters set forth in the request, but it is understeod that these special meetings shall
not be used to renegotiate this Agreement. Special meetings shall be held within ten
(10) calendar days of the receipt of the writien redquest and shall be held between 8:00
AM and 5:00 PM at a time and place designated by Management. Each party shall be repre—
sented by not more than four (4) persons at special meetings.

Secticon 2

The Union represaentatives may meet at a place designated by Management, on Management's
property, for a period not to exceed one-half (1/2} hour immediately p:acading a meeting
for which a written request has been made.

Section 3

Emplcyee representatives of the Union at special meetings will be paid by Management for
time spent in special meetings, but only for the straight time hours thay would have
otherwisa worked on their regular work achedule. For the purpose of computing overtime,
time spant in special meetings shall be considaered as hours worked to the axtent of the
regqular work schedule hours which they otherwise should have worked.

ARTICLE 7. UNION REPRESENTATION

Section 1

Employees within the bargaining unit shall be representaed by cne (1) Union representative
for each work shift. The Union shall furnish Management a list of the Uaion
repregentatives' names and their assigned areas and shall keep the list current at all
times. Alternate Union representatives may be appointed by the local Union Preaident to
serve in the abgsence of the regqular Union representative.

Section 2

When requested by an employee, a Union representative may investigate any alleqed or
actual grievance in his/her assigned work area and assist in its presentation. He/she
shall be allowed reascnable time therefore during working hours without loss of time or
pay upon notification and approval of his/her immediate suparvisor cutside the bargaining
unit.

Section 1

When an employee presants his/her own grievance without intervention of the Union, the
Union representative shall be given an opportunity to be present and shall he allowed the
time therafore, paxd at his/her regular wage, upon notification and approval of his/her
immediate supervisor outside the bargaining unit. Management may adjust the individual
employea’'s grievance if the adjustment is not inconsistent with the terms of this
Collective Bargaining Agreament.

Section 4
Gnicn business, other than that cited ahove, shall be conducted so as not to interfere
with the work assignment of Union representatives or any other employeas. .

Saction 5

Union Grievance Committee ahall have the same privileges as Union representatives,
in areas to which assigned, whan any grigvance has been processed to its level (Stap 1),
in the griavance procedure.

Section &
The Chief Steward shall be assigned to a pomsition on the day shift.

3




Section 7

During prior negotiations, the Union proposed that Hanaqement provide office space for
Union officers at Police Headguartera. Management reported there was not sufficient
space available for this; however, it was agreed that Management will deaignate arsas for
conferances as nesedaed throughout the life of thia Agreement. The Union agreed that it
would communicate its request to the Deputy Chief and the Deputy Chief would see that 2
conference area is available, .

ARTICLE 8. GRTIEVANCE PROCEDURE

Section 1. Grievances

A. A grievance is any dispute, controversy, or diffsrence between (a) the parties, or
{b) Management and an employee or employeesg, on any issue with respect to, on account
of, or concerning the meaning, interpretation, or application of this Agresment or
any term or provisions thereof.

B. A grievance ghall refer to the specific provision or provisions of the Agreement
alleged to have been violated and shall set forth completely the known facts
pertaining to the alleged violation. Any grisvance not conforming to the provisions
of thia Paragraph shall be denied.

Section 2. Time Limits

A. If Management does not respond within the time limits or procedure required in each
step, tha grievance shall be considered settled as requested without precedent.

B. Any grisvance not taken to the next step within the time limits specified herein will
be considered settled on the basis of tha last answer by Management w.i.tbout
precedeant. .

C. Extansions of the time limits may only be made by a written, signed ag:.‘ment by a
Union representative and a Labor Relaticons Office representative.

Saction J. Election of Remedies

A. Appeals inveolving discharge, demotion, reduction in rank or conpensa.tion, or suspeu—
sion may be filed with the Civil Service Board in accordance with Civil Service Board
rules. It is expressly agreed that such appeals shall be an election of remedies and
a waiver of any right possessed by both the employes and the Union to contast such
mattar in the arbitration forum provided herein.

B. It is further expreasly agreed that if any proceedings involving any mattar which is
or might be alleged as a griavance are instituted in any administrative action before
a government board or agency, or in any court, whether by an employes or by the
Union, then guch administrative or judicial proceedings shall be the sole remedy, and
grounds for a grievance under this Agreement shall no longer exist. Injunctions,
temporary restraining orders or actions under Veteran's Preference shall not be
considerad part of the griavance procedure.

C. Grievances involving classification disputas may cnly be presented to the Civil
Sarvice Board. )

D. No other disputes subject to the grievance procedure may be submittad to the Cilvil
Service Board.

Section 4
Grievances will be processed in the following manner and within the statad time limits:

Step 1

A. The aggrieved employee or group of employees with the Union representative or a
representative of the Union shall present the grievance in writing to the employees’




c.

immediate supervisor outside the bargaining unit or, in the casa of Union grievance,
shall be presented to the Chief's office. The grievance must be 30 presented within
ten (10) calendar days after cccurrence of the circumstances giving rise to the
griavance or ten (10) calendar days from when the grievant should reasconably have
known of the occurrence, not including the day of occurrenca.

Grievance involving discharge, demotion, reduction in rank or coempensaticon or suspen-—
sion shall be filed at Step 2 within fifteen (15) calendar days after notice thergof
is given to the employee. .

Management will answer the grievance in writing within ten (10) calendar days af the
date of the presentation of the grievance not including the date of the presentation.

Step 2 . ' -

A.

c'

B.

The Union may initiate a demand for arbitration by serving writtan netice to
arbitrate a grievance with the City's Labor Relations Office within fifteen (13)
calendar days after receipt of Management's answer to Step 1, not including the day
of recaipt of anawer.

In cases involving discharge, demotion, reduction in rank or compensation, or suspen—
slon, the Union may at its discretion initiate a demand for arbitration within
fifteen (15) calendar days after the employee receives written notice of such
digsciplinary action from the City Manager, not including the day of receipt of such
notice, except that in the event of the employee's election to file an appeal of such
disciplinary action with the Civil Service Board, the right of the Union to proceed
to arbitration shall be and is waived. _

The parties agree to utilize the following persons as arbitrators:

Mario Chiesa
Ruth Kahn
David Grissom

Cases may be assigned by the parties on a rotating basis. Either party may reject
any or all of the listed arbitrators on any particular case. In such event, the
parties shall select an arbitrator from a list provided by the Federal Mediation and
Conciliation Service. The power of the arbitrator shall be limited to the interpre-
tation and application of the aexpress tarms of this Agreement, and the arbitrator
shall have no power to alter, add to, subtract from, or otherwise mcdify the terms
of this Agreement as written. Decisions on griavances within the jurisdiction of the

" arbitrator shall be final and binding on the smployee or employees, the Union and

Managemant.

The fee and expenses of the arbitrator shall be paid by the Union if the griavance
is denied or by the Employer if the grievance is granted, or as the arbjitrator
directs ctherwise. Management shall, upon request, make employees, who are on duty,
available as witnesses. BEach party shall make arrangements and pay for the expenses
of witnesses which are called by them. Each party shall fully bear its costs
rog:rding witnesses and any other persons it raquires or requests to attend the
arbitration. .

The Chief Staward or his/her designee shall attend all arbitration proceedings
without loss of compensation in any manner.

It is specifically and expressly undarstood and agreed that submission of a grievance
to arbjtration constitutes a waiver of any and all rights by the appealing party and
all persons it represents to litigate or otherwise contest the appeal subject matter
in any court or other forum, excluding any action properly taken under Title VII of
the Civil Rightas Act of 1964, as amended. .




ARTICLE 9. PAYMENT OF BACK PAY CLAIMS

Section 1

Back wages and/or benefits will be paid to an employee upon a finding that said employee
is entitled thereto, in such amounts as may be determined through the grievance
procedure. The employer, upon a finding, shall pay the employee within thirty (30) days
of receipt of the arbitration decision.

Section 2

No claim for back pay or wages shall exceed the amount of pay or wages the employee would
otherwise have earned at his regular wage or pay rate. Any claims for back pay shall be
reduced by interim employment earnings and/or unemployment compensation, if directed by
the arbitrator or Civil Service Board.

ARTICLE 10. DISCHARGE AND DISCIPLINE

Section 1

In cases of discharge or discipline, a representative of Management shall give prompt
notice thereof to the employee and to the Chief Steward. 1In cases of letters or warning
or verbal warning memoranda, such letters shall be given to the employee affected and
placed in the employee's personnel file.

Section 2

The affected employee will be allowed to discuss his/her discharge or discipline with
his/her steward, or other Union representative, and Management will make available an
area where he/she may do so if he/she is required to leave the premises.

Section 3

A. In imposing any discipline on a current charge, Management will not take into account
any prior infractions which occurred more than two (2) years previously nor impose
discipline on an employee for falsification of his employment application after a
period of two (2) years from his date of hire. In the event an employee completes
two (2) years of service without a disciplinary action, letters of warning and/or
suspension over two (2) years old shall be permanently removed from his personnel
file upon request to the Human Resources Director.

B. Every employee shall be entitled to and shall receive a copy of any and all notices,
reports, complaints, or other information filed by an employee, supervisor, or any
other City Officer or Department or Division Head in the employee's personnel record
which relates to, is or may be made the basis for disciplinary action up to and
including the discharge of such employee by the City.

Section 4
If Management has the reason to warn or reprimand an employee, it shall be done in a
manner that is consistent with good employee relationship principles.

Section 5
Management shall not discipline or discharge any employee except for just cause.

Section 6
Written notice of disciplinary action or discharge shall cite the specific sections of

rules and regulations and/or approoriate law(s) or ordinance(s) which the employee is
alleged to have violated. :

Section 7
An employee against whom charges have been made by Management may be represented by a
Union representative or an attorney upon request of the employee.

Section 8. Investigatory Complaints

In the event a complaint is made against an employee which may result in disciplinary
action, the following procedure shall apply:




A. If, in the investigation of a complaint, an employee ia requested to appear before
a member of Management, he or she shall be fully advised of the nature of the
complaint and that the investigation may result in disciplinary action.

B. Upon the requeat of the employee for Union representation, such request shall be
. granted and the Union shall immadiately provide such rcepresentation. When such
represencation has been requested, nc questioning shall commence until the Union
rapresentative is present. An employee shall be allowed reasonable time to confer
with his/her steward prior to and during an investigatory interview.

C. Employees shall be required to answer questions relating to his/her pe:formanée as
an employee of the Police Department as it relates to the complaint. Refusal to
answer such questions may result in disciplinary action, including discharzge.

D. A copy of thia section shall be presented to any employee subjected to this procedura
prior to the atart of gquestioning. Said copy shall be signed by the employee to
indicate receipt and shall also indicate his/her waiver of right to Union
repragaentation, if any.

ARTICILE 11. SENIORITY
Section 1. Definitions

Seniority shall mean the status attained by 1ength of gervice in a particular
classification.

Section 2. RAccrual of Senjority

A. Twe (2) or more persons having equal seniority shall, when necessary, have their
relative seniority determined by their relative score on the Civil Service
axaminatien for their present classification. In cases of a tie, senlority shall be
determined by the highest total of the digits of the employees' Social Security
numbears.

B. All original appointments of newly-hired emplovess to positions in the bargaining
unit shall be probationary and subject to a probationary period of six (6) months
after appointment. At any time during the probationary period, the City Manager may
discharge the probaticnary emplovee. Any employee 8¢ discharged during the
probationary peried shall have no recourse to the grievance procedure.

€. All promotional appointments shall be probatiocnary and subject to a probationary
pericd of six (6) months after appointment. At any time during the probationary
paricd, the City Manager may demote an employee whose performance does not meet the
required work standards. Any employee on probation in a2 promotional appointment
shall have the right to return to his/her previcus appointment upon demotion. -

Section 3. Loss of Seniority
Employaes shall lose their geniority and their employment shall be terminatad for the
fallowing reasons:

A. Discharge, if not reversed.

B. Rasignation: An employee absent for three (3) consecutive normally scheduled work
days without neotification of valid reason to the City, and who has no lagitimate
rna:on for not notifying the City of hia absenca, may be considered as having
resigned.

¢. Unexcused failure to return to work when recalled from layoff#, ag set forth in the
racall procedure.

D. Unaxcused failure to return to work after aexpiration of a formal leave of absence.

B. Retirement.




.

F. Layecff for a continuous period of aix (8) months or the length of the employee's
total continuous gervice in the Police Department, whichever is grsater.

Section 4. Seniority Ligts
Management shall maintain a roster of employeas, arranged according to seniority showing

name, positian class and seniority date, and shall furnish a ¢opy to the Union in Mazch
and September of each year.

Section S. Apolication of Seniority
Seniority shall apply to shift agsasignoent, vacations, layoff and recall and to prometion
as provided in this Agrsement.

Section 6. Promotions _
Promotions shall be subject to the rules and regulations of the Grand Rapids Civil
Service Board.

ARTICLE 12. LAYOFF AND RECALL

Section 1. Definition
Layoff shall mean the separation of employees from the active work force due to lack of
work or funds or to abelition of positions because of changes in organization.

Section 2. Order of Lavoff

A. No permansnt or probationary émployee shall be laid off from his/her position in the
Police Department while seasonal, temporary, Community Service Worker (CSW), or
provisicnal employees are serving in the same position class in that Department.

B. Except as provided balow, the layoff of probationary or permanent amployeas in the
Police Department shall be in inverse order of seniority in the position clasases
affectad.

Section 3. Demotion in Lieu of Layoff

Except as provided below, an employee subject to layoff who so requests within twenty-—
four (24) hours after receipt of notice of layoff, shall in lisu of layocff, ba demoted
to a lower position in the Police Department if he/she has a greater length of total
continucus gervice in the Pelice Department than ancther employee in that lower pasition
clasa. Demotion shall ba through those classes in which the employee pravicusly held
permanent status, providing that an employes serving a probaticnary period shall not
displace a permanent employee in a class in which he/she has not previously held
Fermanent status.

Section 4. Notice of Layoff
Employees to De laid off indefinitely shall be given at least seven (7) calandar days
prior notica.

Section 5. Preferred Bligible Lists

A. Employees demotad in lieu of layoff shall have their names placed on preferred
eligible lists in order of seniority for each class from which displaced within the
Police Department. Employees laid off shall have their names placed on praferred
aligible lists in order of seniority for sach class from which displaced.

B. Names shall remain on the lists for six (8) menths or the length of total continuous
service in the Police Department, whichever is greater, unless remaved as provided
balow. Eaployees shall be recallsd from layoff or shall be restored tc positions
from which demoted in the Police Department before any other persons are selected for
smployment or prometion in thoge classes.




Secticn 6. Recall from Lavoff

A. Employessa to be recalled from layoff shall be given a minimum of seven {7) calendar
days to respond after notice has been sent by certified mail to their last known
address.

B. Employess who decline recall or who, in absance of extenuating circumstances, falil
to respond as directed within the time allowed, shall be presumed to have resigned
and their names shall be removed from seniority and preferred eligible liats.

Section 7. Restoration to Positicng from Which Demoted

Emplcyees to be restored to positions fzom which they had been demoted in lieu of layoff
shall be given three (3) calendar days in which to accept. Names of those who decline
shall be removad from the pertinent preferred aeligible lists.

Section 8. Promotion Outside of Bargaining Unit

A. An employee who is promoted to a pesition in the Police Department which is outside
the bargaining unit shall c¢ontinue to accumulate seniority until his/her promction
becomes permanent, at which time his/her seniority shall be frozen. .

B. If an employee in a position outside the bargaining unit i{s laid off from such
poeition, he/she may be demoted to the position of Crime Scsne Technician or Prisconer
Sacurity Guard, provided the employee has hald prior permanent status in such
classification.

Section 9

In the sevent a general layoff becomes necessary, it is agreed that the parties will meet
and discuss the gquestion of what, if any, changes in the usual layoff procedurs can be
made in order to maintain minority representation. Unless the parties mutually agres Lo
the contrary, the usual layoff procaedure szhall be usad.

ARTICLE 13. SHIFT PREFERENCE

Saction 1. Definitions
"Newds of the service" for the purposa of this Article shall be defined as a desirable
action taken for the good of the department. .

Section 2

A. When the needs of the service permit, seniority shall be recognized as the basis of
shift assignment.

B. shifta shall be posted in the Jail Unit and the Crime Scene Unit semi-annually for
a period of seven (7) calendar days. Employees assigned to such units shall indicate
their shift prefersnce by bidding in February and August »f sach year.

C. An smployee reassigned or transfarred baetween shift bid periods shall be allaw.d o
selaect their shift on a seniority basis, subject to the "needs of service."

Section 3 ’
When the "needs of service” provision is invoked for the purpose of departing from the
application of seniority in making shift assignments, the reason shall ba reduced to
writing and copies given to the affected person and the Union. -

Section 4. Shift Adjustment

Management retains the right to adjust the sh;ft hours, howevar, thaere will be no pa:tial
adjustments, any change in shift hours will effect the entirs shift. At laast seven (7)
calendar days notice will be given in the event shift hours are to be altered, axcept in
the case of circumstances bayond the contzrol and knewledge of Management such as acts of
God, riots, flood, civil disorder and similar acts.




ARTICLE 14. OVERTIME

Section 1. Purposgse

The following provisions shall govern compensation for overtime to law enforcement
personnal in the bargaining unit. It is intended that the provisions of this Article
comply with the provisions of thae Michigan Minimum Wage Act of 1964 PA 154, MCLA 408.381.

Section 2. Definitions

A. Normal Work Week and Work Da - '
A normal work week for regular full-time employees shall consiat of forty (40} hoursa,

not including meal periods. A normal work day for such employees shall ba aight (8)
hours, unless regularly scheduled otherwise, not including meal periods for Crime
Scene Techniciana. Management will not reduce the regular work week to less than
forty {40) hours in lieu of layoff.

During the life of this Agreement, the parties agree to meat and discuss the
possibility of implementing a twelve (12) hour work schedule for bargaining unit
membars on a trial baais, _

B. Overtime ' o
Overtime shall consist of authorized work in excess of the nocmal number of hours in
any schaduled work day or any work week, not including meal periods for Crime Scene
Technicians. Cvertime shall bae computed to the nearest one—quarter (1/4)} hour
(fifteen [15] minutes).

C. All overtime shall be authorized by a responsible supervisor.

D. Time worked in exceas of the normal work week for the purpeose af adjusting so-called
swing shifts in a three-shift operation shall not constitute overtime.

E. Callback
Callback shall be anytime an amployn is ordered into work during times other than
their normal working hours. The provisions of callback shall not apply to overtime
hours worked at the end of and in conjunction with a normally scheduled shift. A
callback shall have a minimum guarantee of four (4) hours of straight time pay.

Secttion 3. Method of Compensating for Overtime Work

A. Overtime shall be paid at one and one-half {1-1/2) times the employea's hourly rate.

B. An employee called in for a court appearance, which shall include probate hearings,
implied consent hearings, Michigan Liquer cControl hearings, civil or criminal
depositions related to duties, or any other administrative hearings, ocutside his/her
ragular hours shall receive the reqular witness fae and mileage provided by the court
and shall have a minimum guarantee of two (2) hours at time and ona—lulf (1-1/2) for
such time spent in court. )

€. For the purpose of computing overtime, an employee absant on authorizad gick leave
with pay, jury leave with pay, holiday or on vacation, shall be considered to have
worked his/her normal work shifts during such absence. Employess absent on unpa:.d
leave shall not be considered to have workad during such absencs.

Section 4. c;ogg;nsatog Time Off }
At the requeat of any employee eligible for overtime pay, his/her supervisor may provide

that in lisu of cash payment for overtime, he/she may be allowed time ofl with pay at the
rata of one and one—half {13) hours for each hour of overtime worked. Appearances before
the Accident Review Board or Internal Affairs Uait or attendance at in-saervice training
¢laages shall be at the rats of time and one~half {13) for sach hour of overtime worked.

Any such time off shall be taken at a time mutually agreed upon by the employes and
his/her supervisor during the calendar year or the three (3) months following the end of
the calendar year in which the overtims was worked. Purther deferment of such time off
shall be allowed only if approved by the City Manager. In tha event that such time off
is not taken by the employee within the limiting time, he/she shall be given cash payment
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for the overtime hours worked at the cvertime rate based on his/her aalary at the time
of the payment of overtime. During the calendar year in which the overtime was worked,
the employee may request cash paymant for a portion or all of the available compensatory
time.

No employee may accumulate more than 240 hours of compsnsatory time.

ARTICLE 15. NEW OR CHANGED JOBS

Secticn 1

A. Existing classifications and job deacriptions may be amended during the life of this
: Agreement in a manner consistent with Civil Service Board rules for the maintenance
of the clasgification plan.

B. The parties will negotiate as to whether a new and/or changed job should be in or cut
of the bargaining unit. Disputes as to whether a new or changed job should be in or
out of the bargaining unit shall be resclved by the Michigan Employment Relations
Commission in accordance with their applicable administrative procedures.

€. The parties will negotiate as to the salary range for ‘all new and/or changed jobs
determined to be included in the bargaining unit. _ _

ARTICLE 16. WAGRS

Section 1
Wages for employees covered by this Agreement shall be in accordance with the schedulas
get forth in Appendix 8. .

Section 2

For the purpose of this Section, the second shift is defined as any work period
commencing between the hours of 1:50 PM and 9:59 PM. The third shift is defined as any
work period commencing betwaen the hours of 9:59 PM and 4:59 AM.

The following shift differentials shall apply:

A. July 1, 1994 $.45/hour 2nd shift
$.50/hour 3Ard shift
B. July 1, 1995 $.50/hour 2nd shift
$.55/hour 3Ird shift
C. July 1, 1996 $.55/hour 2nd shift
$.60/hour 3rd shift

The parties shall mest for the purposa of a.djuatmcnt if schedule cha.ngas are not
sonaistent with the above definitions.

ARTICLE 17. PAY CHANGES

Section 1. Purpose
ollowing provisions shall govern the assignment of pay steps to employeaes of the
City.

Section 2. Definitiona for Purposes of This Article.

A. Promotion shall mean a change in employment to a position clasa which has a hzghn:
maximum salary.
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Demotion shall mean a change in employment to a position class which has a lower
maximum salary.

Transfer shall mean a change in employment to another position in any class which has
the same maximum salary and similar duties and qualifications. :

Reclasgification shall mean the changing of a position from one class to another
based on the duties invelved.

Salary Step Increase shall mean an increase in compensation to the next higher step
in the sama pay range.

Section 3. Anniversary Dates for Pay Change Purposes

A.

Eatablishment

1. Orxiginal Employment and Re—em%laxggnt: The date six {6) montha after completion
ef the probation per and the corresponding date each year thereafter.

2. Promotion: The date one (1) year after completion of the probation periocd and
the corresponding date each year thereaftaer.

3. Transfer: The anniversary date remains unchanged.

4. Demotjon: The date six (6) months after the effective date thereof and the
corresponding date in each year thereaftar.

$. Reclasgification: The date six (6) months after the effective date thereof and
the corrasponding date in sach year thersaftar.

Postsgnement of Anniversary Date
Layofzf, forma eave of absence or other separations from the payroll in excess of

thirty (30) days shall postpone the anniversary date for the total period of
separation, but time previously served toward the next anniv-rsary date shall be
credited when employses return tc the payroll.

Section 4. Compensation Determinations

n.

c.

Original Emplovment and Re~Emwol ant
Employees ahall be employed at the lowest step for their position class.

End of Probation

The employew's salary shall automatically increase to the next higher step at the end
of his probationary pericd. :

nnniversa_gz Date

1. Prior to the occcurrence of each anniversary date every employes who has not
already obtained his/her highest salary step shall be considered for a salary
atep increase on such date. Such consideration shall bs made by the smployee's
supervisors.

2. Each consideration found to be in good order by the personnel dirsctor shall be
refarred to the City Manager for final determination.

3. Pay increases on anniversary dataes shall not be based merely on tha passage of
time, but rather shall be given if the employee's work has been satisfactory
relative to the reaquirements of his/her position.

4. In the event a pay incraase is not given on an anniversary date, such increase
may be given prior to the next anniversary date if the employee's work perfor-

manie increases to a satigsfactory level rnlativa to the requirsments of his/har
position.
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D. Promotion or Upward Reclassification
Employees who are promoted or whose positions are reclassified to a class in a higher
pay range shall initially be paid at the first salary step in such range which is
tiigher than the salary recsived immediatsly Dbefore such promotion or
raclassification.

E. Transfers
An employee who is transferred shall initially be paid at the same salary stap he/she
was on immediately before such transfer.

F. Demoticn and Downward Reclasgification
An employee who is demoted or whose position is reclassified to a class in a lower
pay range shall initially be paid at the same salary step in the range for the lower
position which had been received in the higher position, unless the City Manager
shall determine that it be in the best interests of Management to assign a higher
authorized salary stap or unless he/she previously held a higher step in the lower
class, in which case he/she shall be paid at the higher salary step.

Section §. ¥ffective Date of Changes in Compensation '
All changes in compensation ashall be «ffective on the actual date of occurrenct.

Section 6. Acting Assignment '
An acting assignment shall only be made by Command personnel (Lieutenant or above)} and

shall be in writing. Employees ordered to work in a higher classification shall receive
the rate of the highexr classification for all hours worked in such classification. In
instances of temporary acting assignments within the various divisicns and units, subject
to the needs of the service, Management will consider seniority.

The duration of an Acting Assignment shall be limited to one (1) year. By mutual
agreement, the parties may extend the one (1) year limitation.

Any disputes with respect to this provisicon shall be subject to the Grievance Procedura.
Section 7. Supplemental Agreement {Latent Prints)

A. When a Crime S5cens Technician ia assigned by management to carry out job tasks

involving the essential duties of an Identification Technician (a previcusly existing

classification with the City of Grand Rapids Civil) Service classification plan),

he/she shall be given a temporary acting assignment in accordance with Section 6

abova. In determining the appropriata pay rata during those hours in the work day

or work week whils performing such work, amployees shall be paid at a rate of pay
which is ten percent (10%) higher than his/her currant rata.

B. It is expressly agreed that the essential duties for which the above acting
agsignment shall be made include:

1. Comparing unknown latent prints with known inked prints.

2. Identifying unknown latent prints by using such methods as the Battley Single
Index PFile, ten-print Henry System, PalmPrint f£ile, Right Thumb £ile, and
Autcomated Fingerprint Identification System.

3. Comparison of known inked prints with existing filei.

4., Clasgifiecation and verification of local fingerﬁrint files while maintaining
local filesa.

5. Processing evidence to davelop latent prints.

6. Preparing reports on latent print analysis and/or providing esxper: witneas
tegtimony for the Prosecutor's Office.

C. Except as expresily stated above, all existing provisions of the Agrsemant between
the parties shall be cunsidered unaltered and ashall remain in full force and effact.

i3




Section 8. FPField Training Officer Pa

EmplGyees within the bargaining unit classified as Crime Scene Technicians shall be
eligibla for Field Training Officer pay when 3o assigned in writing by Management. Piald
Training Qfficer pay shall be a premium equating to 10% above the regular hourly rates for
all hours worked on such assignment.

ARTICLE 18. LONGEVITY PAY

Section 1. Purpose
ollowing provisions shall govern the assignment of longevity pay itaps to emplovees
of the City.

Section 2. Definitions

A. Lon ity Pay shall mean a payment basaed on length of continucus service paid
periodically to employees in addition to their regular salary, adiusted at specified
intervals in accordance with the following schedule:

Longevity
Saervice Yeara Payment Pay Step
S through 9 $27C per year Ll
10 through 15 450 per year L2
15 through 19 830 per year L3
20 through 24 810 per year L4
25 and ovar 990 par year LS

{Thesa rates will be effective beginning with longevity payments due in June 1995.)

B. Longevity Qualification Data shall mean the data on which an employee completes five
{(S5), ten (10), fifteen (15), twenty (20), or twenty-five (25) years of continuous
service.

C. Longevity Earning Date shall mean the date on employee begins tc earn longevity pay

and shall be the tirst day of the month immediately following his/her longevity
qualification data.

D. Continuous Service shall mean service uninterrupted by resignation or discharga.

Section 3. Payment of Longavity Pa
Longevity pay shall be pay%EIe on tﬁe first payday in June and December <f esach year.

At such time the cmployae shall be paid one=-twelfth (1/12) of his/her annual longevity
pay for each month in the prior six (6) months in which he/she worked one~half or mcore
of schaduled duty days. Longevity pay shall be paid to the employee in a seaparate check.

Saction 4. Effect of Layoff and Leave of Absence on Longevity Qualification Data

A. An unpaid leave of abssnce or a layoff of thirty (30) days or leas shall not postpone
the longevity qualification date of an employas.

B. An unpaid leave of absence {except military) or layoff iln excess of thirty (30) days
shall pestponae the longevity qualification date for the total pericd of separation,
but time previously served toward the next longevity qualification date shall be
credited when the employee returna te the payroll.

Section 5;__§££act of Tarmination on Longevity Pay

A. An employee who for any reasom terminates employment with the City ﬁrior.ta June 1

or December 1 shall receive longevity pay on a prorated time basis for th- calcnda:
wontha saervad.

8. An employes abaent from service due to leave of absence or unpaid leave shall recaive
longevity pay on a prorated time basis for calendar months served.
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ARTICLE 19. VACATIONS

Saction 1. Dafinitions

k.
B.

c.

D._

Sarvice shall mean any pericd of time for which an employee receives wages.

Vacation Day shall mean a pericd of time egual to eight (8) hours or one (1)
reqularly scheduled normal work day. _

Wwork Week shall meap a period of time equal to forty (40} hours or the normal number
of hours worked by an employee during a regular work schedule.

Continuous Service shall mean service, as defined by "A" above, uninterrupted by
rasignation or discharge.

Section 2. Vacation Allowance

n'

c.

An employee with lass than five (5) years of continuous service ghall earn five—
sixths (5/6) of a work day of vacation for each calendar month of service to a
maximum of ten (10) work days {two [2] work weeks) per year.

On the first day of each calendar year following completien of his/her fifth (S5th)
through nineteenth (19th) year of continuous service, an employee may accrue an
additional day (cumulative each year) of vacation so that on the day following
completion of his/her nineteenth (19th} year of continucus service, an employee may
be aeligible for a total of twenty~five (25) work days (five (5] work weeks) of
vacation, as followa:

Years of Vacation Hours Credited on the
Continuous Service Day Following Anniwversary
1 year 10 days
2 years 10 days
3 ymars . 10 days
4 years 10 days
§ yeoars 11 daya
§ years . 12 days
7 years 13 days
8 years 14 day=
9 years 15 days
10 years 16 days
11l years 17 days
12 years 18 days
13 years 19 days
14 years 20 daya
15 years 21 days
16 years 22 days
17 years 231 days
18 vears 24 days
19 years 25 days
20 years 25 days
21+ years 25 days

Employeas who work one—half (%) or more of scheduled duty days shall -garn vacation
credit for the month.

S8ection 3. Use of Vacation

A.

Vacations shall be schadulad with due regard for seniority, emplcyee prefersnce and
needs of the service. After May 1 of each year, an employee who has not used his/her
seniority to selact a vacation paricd shall not he permitted to use his/her seniority
to require anothar employee to give up his/her previously scheduled vacation period.




B. As of January 1 of each year, perscnnel shall have credited the appropriate amount
of vacation time based upon the preceding calendar year of service. Oon the
anniversary date of the employee, any additional hours of vacation due shall be
credited to the employee.

C. A general paid holiday which occurs during a vacation period may be added thereto or
to accrued vacation days.

D. Combining vacation and compensatory time off shall be allowed on approval of the
Police Chief or his/her designee(s).

E. Employees shall be allowed to maintain a maximum accumulation of forty (40) days of
vacation from one fiscal year to another. Any earned vacation in excess of forty
(40) days shall be considered void with the exception of a balance of sixty-eight
(68) days which may be maintained between the period of 1/1 and 7/31.

F. Cash payment in lieu of unused vacation shall be made only upon termination of
employment. Upon terminating, the employee shall be paid in full to the nearest one-
half (1/2) day for all unused vacation up to a maximum of twenty-five (25) work days
(five [5] work weeks) provided that in the event termination is caused by death,
resignation or retirement of the employee, a maximum payment limitation shall not
apply.

Section 4. Vacation Pay Advance

An employee going on vacation who so requests, shall be paid in advance and shall make
a pay assignment to the City Comptroller in consideration thereof. Pay advances shall
not exceed amounts for which departmental payrolls have been prepared or are in the
process, less any prior obligations.

ARTICLE 20. HOLIDAYS

Section 1. Holiday Pay
Holiday pay is compensation paid for time during which work would normally be performed,
said work having been suspended by reason of a general holiday.

Section 2. Holidavys

A. The following shall be general paid holidays for employees:

January 1 Labor Day

Presidents' Day Veterans' Day

Good Friday Thanksgiving Day
Memcrial Day Day after Thanksgiving
~July 4 ' Christmas Eve
Employee's Birthday . Christmas Day

Whenever the employee's birthday falls on the day considered as cne of the other paid
holidays, the next calendar day shall be considered as the employee's birthday. A
birthday holiday may be used on the day of occurrence or thirty (30) days following
the occurrence at the employee's discretion. If the employee chooses not to use
their birthday holiday on the day of occurrence or within thirty (30) days following
the occurrence, it will be credited to their vacation bank upon request of the
employee or at the end of the calendar year. No holiday premium pay shall be paid
if the employee elects to work on his/her birthday. .
The days on which the above holidays are observed shall be the same as those
designated by the United States government except as otherwise provided in
Subparagraphs "B" and "C" below.

B. Whenever any of the above holidays fall on Saturday, holiday premium pay shall be
payable only for that day.
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€. Whenever any <¢f the ahove holidays fall on Sunday, holiday premium pay shall he
payabla only for that day.

D. All employees shall be cradited with the number of hours in their normal work ahift
for each of the above holidays except as further provided herein. However no
employes shall receive credit for more than twelve (12) holidays in any calendar
year.

E. To be eligible for holiday pay credits, an employee shall have worked his/her
scheduled workday immediately preceding and immediataly following any general paid
holiday. .

¥. An employee on formal unpaid leave of absence or layoff (removed from the payroll)
shall not receive holiday pay credits during such leave.

G. On general paid holidays, only thosa employees shall be on duty whose sarvices are
necessary. . - '

Secticn 3. Method of Compensation for Holiday Work

A. Employees eligible for overtime pay as provided in the overtime provisions who are

: required to work on a general paid holiday shall be paid at one and one-half (1-1/2)
times their hourly rates for such hours worked, in addition to the number of hours
credited as provided in "E" above.

B. If any of the above holidays falls on an employea's regular day off, the employee
will be credited with the number of work hours for such day, as provided in "D®
above. In guch cases, the unworked holiday hours shall not be included as hours
worked for the purpose of computing overtime.

C. Genaeral paid holidays shall not be charged as vacation or sick leave.

D. Employees absent unsxcused on a general paid holiday on which they are aschaduled to
work shall receive no pay for that day.

ARTICLE 21. SICKX LEAVE

Section 1. Definitions

A. Immediate Family shall be the following: spouse, child, parents, grandparents,
spousa’'s grandparents, grandchildren, brother, sister, father-in-law, mother-in-law,
step~mother, step-father, brother-in-law, and sister-in-law of the employesa,

B. Service shall mean any pericd of time for which an employee receives wages.

C. Supplemental Eﬂlogcnt shall mean a paid off-duty job covered by sick leave

_ nefits, health and accident insurance, worksr's compensation, or any combination
- thereof,

Section 2. Sick Leave Accumulation

A. An employee shail accumulate one (1) day of sick leave for each calendar month of
service in which he/she works one-half or more of scheduled duty days.

B. UOnused sick leave days shall accumulate from year to year to an unlimited amount.

Section 3. Racording Use of Sick Leave o

Sick lLaave usages shall be charged to the nearest 1/2 hour. When an employee is required
to be absent less than two (2) hours in order to keep a dactor or dentist appointment,
sick leave shall not be charged.
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Section 4. Permitted Uses

A. Regular Use
An employee shall be entitled to use his/her accumulated paid sick leave for any
absence necessitated by hiz/her parsconal illneas or by off-duty injury not incurraed
in supplemental employment, upon application approved by the Police Chief.

B. Emergancy Usa

1. An employee shall be entitled to use up to three (3) days of his/her accumulated
paid sick leave for any absence necessitated by serious injury, acute critical
illneas or death of any member of his/her immediate family, upon application
approved by the Police cChief. Extension of time shall be permitted in
exceptional circumstances upon application approved by the City Manager.

2. An employee shall be entitled to take up to two (2) days paid leave, without
charge to sick leave, upon the death of any member of his/her immediate family,
including gon—-in-law and daughter—in-law. One day may be used, as reagonably
necessary under instant circumstances, on cccasion of childbirth.

C. Vacation Use . '
An employee shall be entitled to use his/her accumulated paid sick leave in lieu of
vacation for illness or injury received while on vacation, upon application appzoved
by the Police Chief and subject to substantiation as herelnaftar provided.

D. Compensatory Time Uses
An employea shall De entitled to use his/her accumulated compensatory time in lieu
of paid sick leave upon application approved by the Police Chief.

Saction 5. Excluded Uses

A. Paigd sick leave shall not be authorizaed.
1. PFor personal injury incurred in supplemental employment.

Section 6. Substantiation

An employee shall substantiate the use of sick leave by such reasonable means as the
Police Chief may require. Falsification of any sick leave affidavit or fraudulent use
of sick leave shall be grounds for disciplinary action up to and including discharge.

Section 7. Physical Examination

An employee ghall submit to a physical examination by the City physician upon the request
of tha Police Chief, and any employee on authorized absence for more than ten {10} days
due to illness or for any period due %o injury shall return to duty only after
examination and release for work by the City phyeician. ‘

Section 8. Unpaid Sick Leave
The City Manager shall, upon the advice and recommendation of the City physician, grant
unpaid sick leave for up to one (1) year upon application of any employae whose paid sick

leave is exhausted. Any extension of such leave shall be subject to the Civil Service
Board rules.

Section 9. Pay for Unused Sick Leave ' ' '
Uaised, accumulatad sick Leave shall be paid to employees wheo resign or retire with ten
{10) yvearsa or more of continuous service, Lo a maximum of ninety (90) days, at the rate
of One Dollar ($1.00) per day times the years of continucus service for persons retiring,
and at the rate of Fifty Cants ($.50) per day times the years of continuous secvice for
persons resigning. In the case of a death of an employse, the amployee’sa unused
accurulated sick leave shall be paid to tha decsased emplayee's benefigiary £o a maximum
of ninety (90) days, at the rate of Gne Dollar ($1.00) per day times the years of
continuous service. _ : : S : .
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Section 10.

An employee who expects to be absent on sick leave must notify his/her shift commander
ae promptly as practical, depending on his/her circumstances, but in any event at least
one-half (1/2) hour prior to the start of hia/her scheduled shift. Failure to do 30 may
result in denial of his/her claim for aick leave.

ARTICLE 22. LEAVE FOR UNION BUSINESS

Section 1

A total of six (6) perscnal days with pay per year may be used to attend any and all
Unicon conventions, labor seminars or conferences, provided such leaves are requested in
advance and the needs of the sarvice will not be adversely affected by such abaence.
Such days shall be cumulative for tha life of this Agreement, and any balance shall be
carried over to a succesaor agreement.

ARTICLE 23. JURY LEAVE

Saction 1

Employees shall be given leave of absence with pay for working time leost when called to
serve on jury duty. Such employeea shall be paid at their regular rate for all working
time lost up to forty (40) hours per week. In consideration of receiving their regular
pay, employees shall assign to the City all other remuneration received for jury duty
during the same period.

ARTICLE 24. TINSURANCE

Section 1

Management shall, at it expense, provide a group hespital, medical, surgical insuranca,
dental insurance, and optical insurance policies to all employees within the bargaining
unit which shall provide coverage for the smployee and the enmployee's dependents as
defined in said policy, provided that the coverage of said policy shall noct be less than

. the coverage of the present policy provided by Management to employees.

Effective January 1, 1994, Management shall adjuat the City's basic group plan presently
administered by the Travelers' Ingurance Company to require the employee to pay an annual
deductible of $50 per calendar year of coversd benefits, with a family deductible cap of
$100 per calendar year. Dental, vision, and drug prescription card coverages are notc
included in this deductible. This deductible does not apply to retirees or to those
amployees insured under HMO health plans. It is understood by the parties that there
will be a moratorium on any changes in the health care benefits and cost sharlng for the
contract period following June 30, 1994,

A. The City shall provide the following benefit improvements:

l. Ambulance benefit to reasonable and customary

2. Diagnostic x-ray and lab to reasonable and customary

3. Physical therapy - cutpatient

4. Studant dapendent coverage 0o age 23

S. Prescription drug ($4 deductiblae)

8. Supplemental accident to reascnable and customary

7. Radiation therapy to reasonable and custcmary

8. Psychiatric outpatisnt cars

9. Dental coverage shall be 75% of rsasonable and customary with a maximum benefit
of $600 per year.

10. orthodontia benefit: 50% of reasonable and customary cost (applicable only to
¢hildren up to age 19). Maximum benefit: $1,000.

11. Por thoss employees who have the traditicnal Blue Cross/Blue Shisld insurance,
approv:l for coverage must be cbtained frem the carrier for all prnschadulnd
surgeries. _ _ .
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Section 2

A.

Management shall, at its expense, provide a $20,000 cash payment to each employee
within the bargaining unit which benefit shall be payable to the beneficiary or
beneficiaries of any such employee whose death does not result from an injury arising
out of and in the course of his/her employment with the City. Said benefit shall be
payable to the beneficiary or beneficiaries of the employee's choice as designated
on the "Designation of Beneficiary" forms which shall be provided by Management and
shall be kept on file in the City Personnel Office. Employees shall have the right
to change the beneficiary or beneficiaries at any time during their employment with
the City by executing a "Change of Beneficiary" form as provided by Management. In
case an employee dies and is not survived by a designated beneficiary or fails to
execute a "Designation of Beneficiary" form, said death benefits shall be payable to
the administrator or executor of the estate of the deceased employee.

All rights to such death benefits shall terminate upon termination of employment by
reason of discharge, retirement, resignation, or layoff. Termination of employment
shall be deemed to occur when an employee ceases to be employed by management, except
that any employee who is granted a leave of absence because of disability or an
approved maternity leave, will nevertheless be considered still employed.
Termination of employment shall not be deemed to include an employee who is under
suspension for disciplinary reasons or an employee who shall have been unlawfully
dismissed.

In the event an employee dies and the employee's death occurs as a result of personal
injury arising out of and in the course of his/her employment with Management and the
amount of benefits which would be payable under the Workers' Compensation Act would
amount to less than $20,000, Management shall make a lump sum cash payment equal to
the difference between the amount of $20,000 and the total Workers' Compensation
benefits, to the employee's beneficiary or beneficiaries designated on the
"Designation of Beneficiary" form provided by Management, or in the absence of
execution of said form, to the administrator or executor of the employee's estate.

l. For the purpose of determining the lump sum cash payment payable under the
provisions of this section, Management shall compute the "total Workers'
Compensation benefits" as of the date of the employee's injury under the
circumstances and considering the number of dependents at that time. The "total
Workers' Compensation benefits" shall be computed to include the following: (a)
the total weekly benefits provided by the Workers' Compensaticon Act multiplied
by the number of weeks payable (presently 500 weeks); (b) medical expenses
payable; (c) burial expenses payable; and (d) any disability payments which have
been paid or have become due for injury which is the proximate cause of death.

2. For the purpose of computing the "total Workers' Compensation benefits," the
spouse and minor children of the deceased employee and any person or persons
partially dependent upon the deceased employee within the meaning of the Workers'
Compensation Act shall be considered wholly dependent upon the deceased employee.

3. Provisions of this Section 2B shall not be affected in any way by an election by
the dependents of a deceased employee toc receive Duty Disability Benefits under
the provisions of the City Code in lieu of benefits under the Workers'
Compensation Act.

In the event a person covered by this Agreement dies prior to retirement, Management
will pay the hospitalization insurance premium for the person's spouse and dependents
until such time as the covered person would have reached age 65.. If, however, the
spouse remarries or the spouse is covered by another health insurance policy, this
provision shall not apply.

No benefits shall be payable under this Section unless written application for such
benefits is filed with Management by the beneficiary or beneficiaries of the deceased
employee designated on the "Designation of Beneficiary" form or by the administrator
or executor of the estate of the said deceased employee's death or within one (1)
year after the beneficiary, beneficiaries, administrator or executor of the estate
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shall have knowledge or reascnably should have knowledge of their right to make such

a ¢laim, whichever ocgurs lataer. _ -

E. In the event that the beneficiary, beneficiaries, or the estata of the deceased
employea shall be paid benefita under subsection "A" hereof and compensation or
benefits are subsequently paid or awarded for the same death to any person or persons
under the Duty Disability Provision of the City Code or as a result of any proceeding
instituted under the Worker's Compensation Act against the City, the beneficiary,
benaficiaries, or estate of the deceased employes as the case may be shall be liable
and shall repay to Management the amount equal to the compensation or Duty Disability
Benefits which are paid or awarded up to the sum of $20,000.

F. In the event that an employse dies within two (2) years after coverage is extended
to the employee under this Section 2, and it is determined that the employee's death
was dus to suicide, no benefits shall be payable to any party or parties under this
Section.

G. No determination, presumption or findings made by Management in the application of
any of the provisions of Section 2 shall be binding upon Management in any proceeding
of the Worker's Compensation Act, nor shall the same be an admission of liability
under said Act. _ _ :

H. No action at law or in equity shall be brought by any person or perscns to recover
under any provision of this Section prior to the expiration of ninety (90) days after
application for benefits and proof of death has been filed with Management pursuant
to Subsectioun "D". :

Section 3

It is agreed that Management will pay the hospitalization insurance premium for the
retiree and his/her dependents from the time the employee retires and until the time such
retiree becomes sligible for Medicare or similar national health insurance benefits
provided that: (1) the employee retires with 30 years of service and is at least 50 years
old; or (2) the employee is at least 52 years old and has 8 years of service; or

{3) the employee iz disabled pursuant to the provisions of the pension ordinance.

Saction 4

Management shall provide esach employee with legal counsel for acta in the course of
his/her employment which give rise to a cause of action under any ¢ivil or criminal
action. The foregoing shall not apply to any cause of action arising out of: (1) ultra
vires (unauthorized) acts; (2) gross negligenca or willful misconduct; (3) actions taken
while under the influence of intoxicating liquor or controllaed substances; or {4)Woerkers'
Compensation claims, grievances, or other claims made against the City of Grand Rapids.

ARTICIE 25. UNIFORMS

Section 1

Management will initially issue at its expense five (5) "Stay Press” uniforms (uniforms
to mean one [l] shirt and one [l] pair of trousers) to each employee upon hire.
Thereafter, uniforms will be replaced on an as-needed, fair-wear-and-tear basis.
Employees issued uniforms shall be required to wear the uniform as a continuing conditieon
of employmant. Uniforms will not be worn on off duty time.

The City will reimburse these employees for the cost of cleaning their uniforms in an
amount not to excaed One Hundred Fifty ($150) Dollars per year payable the first pay
period in January of sach year in one lump sum payment. :
ARTICILE 26. MILITARY SERVICE VETERANS

Section 1 ' -

The re-employment of military service veterans shall be in accordance with the applicable
statutaes in effect at the time of the re—employment.
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Section 2

A maximum of two (2) weeks military leave of abgence with full pay in any one (1)
calendar year will be granted to employeses who are members of any branch of thae Armed
Services Regerve and who have complatad their sentrance probationary period. Employees
who have not completed their entrance probationary period will be eligible for military
leave of absence, without pay.

Section 3

Employees required to participate in weekend military training as part of Armed Servicaes
Reserve obligations, may request to have their off-duty days rescheduled to accommodate
such training.

ARTICLE 27. WORKER'S COMPENSATYON

Section 1

Management shall, for a period not to exceed a total of twenty—six (26) weeks in any
calendar year for any single compensable injury, sickness or disability, supplement
without charge to sick leave or vacation, worker's compensation benafits for employees
injured on the job by the differsnce between worker's compensation benefits and their
normal weekly earnings, excluding overtime. 2An employee eligible for this provision
shall be entitled to twenty-six (26) weeks in any calendar year for the same compensable
injury, sickness or disability. Calendar year is from January 1, through December 31.
In cases Ainvolving extraordinary injury, sickness or disability, the time periods
contained herein may be extanded by the City Manager.

Secticn 2

In the event an employee receives sick leave compensation and subsequently such employee
is awarded worker's compensation for the same pericd of time, the employee shall
reimburse Management for such amounts received as sick leave compensation and Management
shall credit an employee's sick leave account with the number of days 3o used as aick
leave. .

ARTICLE 28. BULLETIN BOARDS

Section 1

Management shall provide space for tha posting of notices by the Union. Such notices
shall not contain anything adversaly reflecting on the City or any of its officials or
employees nopr anything of a local political nature. A copy of every notice shall bde
given to the Police Chief's office before the notice is postad.

ARTICLE 29. NO DISCRIMINATION

Section 1
The statutes applicable to discrimination because of race, creed, color, national origin,
age, sex, marital status or number of dependents shall be adhered to by the partiaes.

ARTICLE 30. MAINTENANCE OF STARDARDS

Saction 1 :

Management agrees that all conditions of employment not otherwise provided for herein
relating to wages, hours of work, overtime differentials and general working conditions
shall be maintained at the gtandards in effect at the time of the signing of this
Agreement, and the conditions of employment shall be improved wherever specific
provigions for improvements are made elsewhere in this Agreement.

ARTICLE 31. AUTHORIZED REPRESERTATIVE

Section 1

Any action by any Management or Union official named herein may Se exaercised by his/her
. duly authorized reprasentativae.
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ARTICLE 32. SUPPLEMENTAL AGREEMENTS

Section 1

All supplemental agreements modifying this Agreement shall be in writing and are subject
to approval by the duly authorized representatives of the Police Officers Labor Council
and the City of Grand Rapids.

ARTICLE 33. VALIDITY

Section 1
The provisions of this Agreement shall supersede any existing rules and regulations of
the City and/or any of its boards or agencies which may be in conflict therewith.

Section 2

If any Article or Section of this Agreement or any addendum thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be reinstated by such
tribunal, the remainder of the Agreement and addendums shall not be affected thereby, and
the parties shall enter into immediate collective bargaining negotiations for the purpose
of arriving at a mutually satisfactory replacement for such Article or Section.

ARTICLE 34. ENTIRE AGREEMENT

Section 1

During negotiations each party had the right to make proposals with respect to all
bargainable matters. This sets forth the basic and full agreement between the parties.
During its life, neither will require the other to engage in further collective
bargaining as to any matter whether mentioned herein or not except as such bargaining is
provided for herein.

ARTICLE 35. EMERGENCIES

Section 1

In case of circumstances beyond the control of Management, such as an act of God, riot,
flood, civil disorder, and other similar acts, the following conditions of this Agreement
shall be automatically suspended without recourse from the Union:

A. Time limits for Management and Union replies on grievances.

Section 2 :

In addition, and notwithstanding other Articles of this Agreement, Management reserves
the right, during any such emergency, to assign employees to work without regard of their
employment classification. Grievances protesting that a Management action during such
emergency was a violation of this Agreement shall be filed within ten (10) working days
after the end of the emergency condition.

ARTICLE 36. HUMANITARIAN CLAUSE

Section 1
Should an employee covered by this Agreement become physically or mentally handicapped
to the extent he/she cannot perform his/her reqular job, Management will make every

effort to place the employee in a position that he/she is physically and mentally able
to perform.

Section 2 '

The City Manager or designee and Union officials may, on a case by case basis, meet and
upon mutual agreement permit unit personnel to work on behalf of a disabled employee
\excluding duty-incurred disability) for specified periods of time, or donate accumulated
compensatory time in specified amounts, when such disabled employee has exhausted all
available paid leave time. Any such agreement reached under this Section shall be
. reduced to written form and signed by the Union President and City Manager.
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ARTICLE 37. PENSIONS

Section 1

The pension plan for civilian employses (Chapter 7, Pension and Retirement Benefits,
Article l1-General Pension System, City Code) as amended shall be continued for the life
of this Agreement.

Section 2
The employee contribution to the pension plan shall be two percant (2%). .

ARTICLE 3J&8. SAFETY

Section 1 - o
The parties to this Agreement shall cooperate in the establishment of safety rules and
regqulations. Two (2) employees of the bargaining unit shall be members of the Safety
Committae.

Section 2

The Employer shall meet safety responsibilities under the Michigan Occupational Safety
and Health Act (MIOSHA)} and that is to furnish to each employee a place of employment
free from recognized hazards, to maintain certain records and reports and to supply
safety equipment as it deems necessary to meet jts requirements under applicable state
or federal safety acts.

Section 3

Tt s the reaponsibility of every employee under this Agreement to follow all establiahed
department safety regulations. Purther, it will be the responsibkility of every employee
to follow all new safety regulations which may bhe established through local, state or
federal law.

Section 4

If agquipment shall be regarded as defuctivn by a bargaining unit member, hn/she shall
immediately inform his/her immediate supervisor of the fact and present him/her with a
list of the defects. The City shall assess the condition of the equipment and if found
unsafe, shall not require employees to utilize that equipment.

ARTICLE 3J9. PARKING

Section 1

Employees properly authorized and directed by Management to use their pecrsonal
autcmeobiles in the performance of City businesa shall be paid twenty-five centa ($.25)
per mile for such usea.

Section 2
Management agrees to provide free parking space located within a 1/3 mile radius from the

intersection of Michigan and Monroe for all bargaining unit employae: whe drive their
personal automobiles to work.

ARTICLE 40. EDUCATIONAL REIMBURSEMENT AND BONUS

Section 1. Zducational Reimbursement

The existing practice with respect to reimbursement of tuition for employees who
successfully completae courses approved by Managesment for academic credit shall continue
for the life of this Agreement. Employees shall be eligible for reimbursement for up to
four {4) courses per year, provided funds are available. In the avent that the City of
Grand Rapids becomes @ligible for geimbursement in part or in full as a regult of Stata
or Pederal legislation with respect to tuition and fees which are paid as a result af the
sbove-mentioned practice, the Union will aid and assist the City of Grand Rapids in
making claims and collaction tharafore.
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Section 2. Educaticmal Bonus

Effective January 1, 1995, every non-probationary employee within the bargaining unit
classified as a Crime Scene Technician shall bae eligibla for an educational bonus in
addition to his/her regular annual salary as follows:

A. $ 200 annual payment for 30 hours of college credit

B. $ 450 annual payment for Associate’s Degree

¢. $ 800 annual payment for Bachelor's Dagree

D- $1,000 annual payment for Bachelor'a or Master's Dagree in Criminal Justice,Forensiec
Science, or one of the Natural Sciences

The above additional pay benefits shall no:t be cumulative,

ARTICLE 41. DRUG FREE WORKPLACE

Section 1. Purpose

A. To establish and maintain a safe, healthy, drug free working environment for all
employees ln accordance with the Drug Free Workplace Act of 1988.

B. To establish the terms and conditions of an employer assisted rehabilitation program
for employees who voluntarily seek City assistance in overcoming any addiction or
dependency problems related to alcohol or other drugs.

C. To establish the terms and conditions of continued employment for empleyees found to
be involved with the illegal use or possession of controlled substances. o

Section 2. Employee Asgsistance Program

A. Any empleoyee may utilize the services of the City spouscred, troubled amployee
asseistance program for drug or ale¢ochol dependency problema. Such aasistance shall
be treated as confidential and no employee will be subject to disciplinary action on
account of voluntarily seeking such asaistance.

B. Rehabilitation is the responsibility of the employee. Treatment programs requiring
medical treatment will be treated in the same manner as any other medical problem
with respect to sick leave, vacation leave, leave of absence without pay, and health
insurance coveraga consistent with applicable policy provisions and practices.

C. Upon successful completion of treatment and unrestricted release for work, the
enployee will be returned to active duty status.

Section 3. Prescription Drugs

A. Employeea who are obliged to take {(a) prescription drug(s) under the direction of a
licensed medical practitioner shall advise their supervisor upon reporting to duty
that they are under the influence of or are requirsd to take prescription drugs or

~ internal medicine that may affect their work performance. When an employee is
required to take prescription drugs or cther medicine, a physician's statement may
be required indicating whether or not the employee can perform his/her regularly
assigned dutiea.

B. No pregcripticn drug shall be brought upon Police Department premises by any person
other than the person for whom the drug has been prescribed for by a licensed medical
practitiorer, and shall be used only in the manner, combination and quantity
prescribed.

C. No employee who complies with items A and B above with reapect to a particular
prescription drug or other medicine can be disciplined or required to attend an

' amgioyae assistance program on account of that particular prescription drug or other
medicine.
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Section 4. Procedures for Testing

A.

The City may require employees to submit to a test for illegal drugs, prescription
drugs, or alcohol under the following circumstances:

1. There is reasonable cause to suspect that the employee to be tested is using or
has used a controlled or illegal substance contrary to the provisions of this
Article.

2. Reascnable cause is defined to mean cbjective and specific facts including
personal observations by witnesses of the suspect person's appearance and
behavior which would support a conclusion of a reasonable suspicion.

3. An order to submit to testing may only be issued by a supervisor of the rank of
Lieutenant or higher and only after review by and approval of the Police Chief.

Report Procedure/Order for Test

If a supervisor (as referenced in subsection A[3] above) concludes that reasonable
cause exists to suspect that an employee is using or has used controlled substances,
he/she shall take the following actions:

1. The supervisor shall relieve the employee from duty and direct him/her to remain
at the station. The supervisor shall take reasonable precaution to ensure the
safety of the employee and immediately notify the unit commander and the Police
Chief.

2. The supervisor shall prepare a contemporaneous report stating his/her
reasons for seeking an order for examination. Such report shall identify
the employee and any potential witnesses. The report shall be signed,
noting the time and the date of the report. The report shall be immediately
presented to the unit commander and the Police Chief and a copy given to the
employee.

3. The employee shall be afforded an opportunity to present an explanation to the
unit commander and the Police Chief.

4. 1If the Police Chief concludes that a test is necessary, the order will be issued
verbally by the reporting supervisor and confirmed in writing by the Police Chief
or his/her designee within twenty-four (24) hours. At the time the order is
given, the employee shall be advised that refusal to submit to the test shall be
cause for discipline up to and including discharge.

Drug Testing Procedure

The procedure followed in giving the drug test will be in conformance with the
Federal Regulations (Federal Register, Volume 53, No. 69, pg. 11979-11989). This
includes but is not limited to the collection of the sample, chain of custody,
storage of the sample, the type of initial and confirming tests used, and the amcunt
of drug or drug metabolite to be regarded as a positive drug test.

Alcohol Testing

Testing for alcohol will be performed by means of an evidentiary breath test at the
same facility utilized for drug testing. The "chain of custody" will be documented
and preserved in the same manner as for a drug test.

Section 5. Discipline and Employvee Assistance

a-

An employee who tests positive for illegal drugs, controlled substances (except as
required by a treating physician in accordance with Section 3 of this Article), or
alcohol will be subject to appropriate discipline in accordance with the provisions
of the Labor Agreement. Each case shall be evaluated by management as to the facts
and circumstances and resolved accordingly.
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B. Employees whose drug use, alcohol abuse, or prescription drug abuse is discovered by
the City in some manner other than by the drug test outlined in this Article shall
be treated as if he/she had tested positive under this Article.

C. In appropriate cases, employees who test positive shall be required to participate
in the Employee Assistance Program. In such cases, the employee shall be required
to complete the rehabilitation program as prescribed by the program director or
supervising physician as a condition of continued employment. The terms and
conditions of each rehabilitation program shall be clearly set forth in a Conditional
Reinstatement Agreement and executed by the employee, the Union, and the City.

D. The City shall respond to employees who have tested positive for illegal drugs,
controlled substances (except as required by a treating physician in accordance with
Section 3 of this Article), or alcohol in a facilitative manner aimed at assisting
him/her to successfully rehabilitate. Absent mitigating circumstances (including but
not limited to inflicting injury or death on a member of the public or employee of
the City), employees who fail to successfully rehabilitate upon completion of his/her
first enrollment shall be given a second and final opportunity to again enroll and
complete a rehabilitation program. However, it is specifically understood by the
parties that should mitigating circumstances exist which adversely impact the image
and/or interests of the City, nothing here within shall be interpreted to bar
imposition of appropriate discipline up to and including discharge.

Section 6. Grievance Procedure

All actions taken by the City pursuant to this Article shall be subject to the provision
of Article 8-Grievance Procedure.

ARTICLE 42. COPIES OF LABOR AGREEMENT

Section 1

The City will provide at its expense, copy of the labor Agreement, work rules and
appendices, as changes are made, to each employee covered by this Agreement. The City
further agrees to provide the Union twenty-five (25) extra copies of the Labor Agreement.

ARTICLE 43. TERMINATION AND MODIFICATION

Section 1
This Agreement shall continue in full force and effect until 11:59 p.m., June 30, 1997.

Section 2

If either party desires to terminate this Agreement, it shall, sixty (60) days prior to
the termination date, give written notice of termination. If neither party shall give
notice of amendment as hereinafter provided, or if each party giving notice of
termination withdraws the same prior to termination date, this Agreement shall continue
in effect from year to year thereafter subject to notice of termination by either party
on sixty (60) days' written notice prior to the current year's termination date.

Section 3

If either party desires to modify or change this Agreement, it shall, sixty (60) days
prior to the termination date or any subsequent termination date, give written notice of
amendment, in which event the notice of amendment shall set forth the nature of the
amendment or amendments desired. If notice of amendment of this Agreement has been given
in accordance with this paragraph, this Agreement may be terminated by either party cn
its termination date or any time thereafter on ten (10) days' written notice of
termination. Any amendments that may be agreed upon shall become and be a part of this
Agreement without medifying or changing any of the other terms of this Agreement.

Section 4. Notice of Termination and Modification

Notice shall be in writing and shall be sufficient if sent by certified mail addressed,
if to the Union, to 333 Monroe Avenue, NW, Grand Rapids, Michigan; and if to Management,
to City of Grand Rapids, City Hall, Grand Rapids, Michigan or to any such address as the
Union or Management may make available to each other.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their duly
authorized representatives this Q\ ST day of ¥ .\ (ue s, , 1995.
5 N —

WITNESSES

- ‘\\
: ‘Q‘\:*l\\\-\ N X \\\&_\

B N POLICE OFFICERS LABOR COUNCIL;
0’3 "f"'"izl’j" CRIME SCENE TECHNICIAN/PRISONER SECURITY

Approved far Moy

GUARD UNIT

City At‘{oifjf | 2
\ j/\ﬂ U4 A/&%LL%

{ (173 D8

s
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CIaasichation Title

Prisoner Security Guard

Crime Scene Technician

i §

27

17

2J

17
27

1z
237

13
22

24,675
27,342

24,675
27,741

H
24,675
28,139

24,675
28,537

- |
24,675
28,938

A
26,151
28,983

26,151
29,405

a
26,151
29,827

26,151
30,249

A
26,151
30,672

Salégx Range Number

ay

APPENDIX B

EFFECTIVE JULY 1, 1994

B c D E
27,149 28,139 29,187 30,340
30,063 31,250 232,380 33,617

EFFECTIVE JULY 1, 1995

B c D E
27,149 28,139 29,187 30,340
30,500 31,705 232,852 34,107

EFFECTIVE JANUARY 1, 1996

B c D E
27,149 28,139 29,187 30,340
30,938 32,1680 23,323 34,596

EPFECTIVE JULY 1, 1996

B c D -
27,149 28,13% 29,187 30,340

31,376 32,616 33,795 35,086

EFFECTIVE JANUARY 1, 1997

8 c D E
31,814 33,071 34,266 35,575

29

) 4
31,4237
34,969

31,437
35,478

31,437
35,987

31,4237
36,496

31,437
37,006

13
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Addendum - Labor Agreement
Police Officers Labor Council and City of Grand Rapids

The following previsions shall apply only to the bargaining unit employees holding the
clasaification of Urban Corps Assistant-Community Service Worker, employed by the Grand
Rapids Police Department.

1.

7.

Terms of Employment

Employeses shall comply with all department prerequisitas for appointment and
continued employment in the Community Service Worker Program. Failure to comply
with 3such prereguisites shall be considered by all parties as Jjust cause ¢to
terminate employment. i

Probationary Period

All persons appointed to the pogition of Cormmunity Service Worker shall
successfully complete an initial probationary period of twelve (12) months of
continuous employment following the effective date of appointment. AL any time
during the probaticnary peried, the City Manager may discharge a probationary
exployee. Any employee 3o discharged during the probationary perieod shall have no
recourse to grievance or Civil Service Board appeal procedure.

Apnpeal Procedure

Any employee whe has successfully completed the initial probaticnary periocd may
appeal a disciplinary discharge, reduction in pay, or a suspension, to the City
Civil Service Board. Such appeal shall be in accordance with the provisions of
Clvil Service Rules. It is expressly agread that such appeals shall be an alection
of remedies and a waiver of any right possessed by both the empleoyea and the Union
to contest such matter in any other forum. The decision of the Civil Service Board
shall be considered final and binding on all parties.

Uniformsa
The City will furnish, at its expense, a uniform to be determined by management.

Overtime Work

Work, authorized by managemant, performed in excess of 40 hours per week shall ba
compensatad at the rate of one and cne-half (12} times the employca's regular
straight time rate of pay.

Work Hours ' I

A. Work Wesk: During the school term, an employee may be assigned a schedule of
up to 24 hours per week; othnrwise the schedule may consist of 40 hours per
waek.

B. Work Day: During the school tarm, an employee may be assigned to an irreqular
schedule of hours; otherwiae the work day shall consist of eight (8) hours,
excluding lunch pericds, as assigned by management. Subject ta the needs of
the service, management will develop a rotating shift schedule. The intent of
this provision ia to attempt to provide smployees with a stable work schedulae.

Seniority = Lavoff

A. Definition: Seniority shall mean the status attained by length of continuous

gervice in the classification of Urban Corps Asgsistant-Community Service
Worker. .

B. Layoff: In the event of a reduction in the work force, employees shall ke
laid off in inverse order of their seniozicy.
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a. Holidavsa

Employesas who are scheduled %o work on any of the recognized, designated helidays
shall be paid at the rate of double time for all hours worked on the holidays as
iistad in Article 20, Section 2, of the basic labor agreement.

Effective July 1, 1995, employeea who work on any of the recognized, designated
helidays (as listed in Article 20, Section 2 of the bagic labor agreement) shall
be paid at a rate reflecting two and one-half (2%) times the employee's regular
rate of pay for all hours worked.

In addition to the above provisions, the following indicated articles of the basic labor
agraement shall apply to employees holding the classification of Urban Corpa Asaistant-
Community Service Worker. Any article not specifically listed shall have no application
to the employees in such clagsification.

List of Contract Articles

Agreemant

Article 1. Recognition

Article 2. Union Security

Article 3. Management Security

Article 4. Management Rights

Article 5. Union Bargaining Committee

Article 6. Spacial Meeting

Article 7. Union Representation

Article 9. Payment of Back Pay Claims

Article 10. Discharge and Discipline
Sactions 1, 2, 4, &, 7, & 8

Article 29. No Discrimination

Article 31. Authorized Representative
Article 32. Supplemental Agreements
Articla 33, Validity

Article 234. Entire Agreement

Article 35. Emargencies, Section 1
Article 38, Safety

Articla 39. Parking

Article 42, Copies of Agreement

Article 43. Termination and Modification
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BOURLY WAGE SCHEDOLE

-

EFFECTIVE JULY 1, 1994

Stap A B e
7.05 7.3% 7.65

EFFECTIVE JULY 1, 19895

. Step A B c

7.30 7.680 7.90

EFFECTIVE JULY 1, 1996

Steap A a c

7.55 7.85 . 8.15

Employees shall be eligible for a atep increase at six month intervals, provided they
receive a satisfactory performance evaluation.
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IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed by their duly
authorized :epresenta.tivas this H\ ST day of Lol -\, 1995.

WITNESSES

T éh»."\ c'\.«@'

g U
\\‘-\\\\ N\ -\.‘{\\* S

Aps

POLICE OFFICERS LABOR COUNCIL;
CRIME SCENE TECHNICIAN/PRISONER SECURITY
GUARD UNIT

Cily Aloinsy
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