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PREAMBLE

This Agreement entered into this 24th day of August, 1995, by and
between Local 10 MEA/NEA hereinafter called the "Association",
affiliate of the Michigan Education Association, hereinafter
called the "MEA" and the National Education Association, herein-
after called the "NEA", and the Flushing Community Schools,
Genesee County, Michigan, hereinafter called the "Board". The
signatories shall be the sole parties to this Agreement.

WITNESSETH

WHEREAS, the Board has a statutory obligation, pursuant to the
Public Employment Relations Act, Act 379 of the Michigan Public
Acts of 1965, to bargain with the Association as the represen-
tative of its teaching personnel with respect to hours, wages,
terms and conditions of employment, and

WHEREAS, the parties have reached certain understandings which
they desire to confirm in this Agreement,

In consideration of the following mutual covenants, it is hereby
agreed as follows:

ARTICLE 1

RECOGNITION

A. Pursuant to and in accordance with the Certification of
Representation by the Michigan Employment Relations Com-
mission (MERC), the Board hereby recognizes the Association
as the sole and exclusive bargaining representative for all
professional personnel whether employed under written con-
tract or on leave and possessing at least a Bachelor's Degree
and a Michigan recognized valid teaching certificate or em-
ployment approval by the State of Michigan.

B. Such representation shall exclude the superintendent, assis-
tant superintendents, principals, assistant principals, busi-
ness manager, and any other supervisors or managers.

C. The term "teacher" when used in the Agreement shall refer to
all professional employees represented by the Association in
the bargaining or negotiation unit as above defined.

D. The Board agrees not to negotiate with or recognize any
teachers' organization other than the Association for the
duration of the Agreement.



ARTICLE 2

ASSOCIATION RIGHTS

A. The Association and its representatives shall have the right
to request the use of school buildings for meetings. The
building principal shall have the right to designate the time
and place of meetings within the building so as not to inter-
fere with other regularly scheduled activities. The Board
shall retain the right to regulate after hours use of the
building and/or facilities and equipment and shall make a
reasonable charge for extra maintenance and service costs.

B. Duly authorized representatives of the Association and their
respective affiliates shall be permitted to transact official
Association business on school property at all reasonable
times, provided that this does not interfere with or inter-
rupt normal school operations. Such representatives shall
follow the established procedures for visitors in Flushing
school buildings by checking in at the buildings' main
offices.

C. The Association shall have the right to request services of
centralized duplicating or printing processes and to request
the use of equipment, including typewriters, mimeographing
machines, other duplicating equipment, calculating machines,
and all types of audio-visual equipment when such equipment
is not otherwise in use. The Association shall pay for the
cost of all materials and supplies, wages of specialized
personnel and damage incident to such use.

D. The Association shall have the right to post notices of
activities and matters of Association concern only on the
bulletin board which is provided in the teachers' lounge.
The Association may use the district mail service and teacher
mail boxes for communication to other teachers (so long as
the district is not a party to a complaint regarding this
issue, the Association agrees to hold harmless the district
for any legal defense and/or legally imposed costs involved).

£. The Board agrees to make available in response to a requi-
sition from the Association financial documents, Board
minutes and other such information that are normally open to
the public.

F. The Association may request the Superintendent to place on
the Board's agenda items which are a concern to the Asso-
ciation. Such request must be made in writing seven (7)
calendar days prior to the regularly scheduled Board meeting.
Prior to the Board meeting, the Superintendent will notify
the Board and the Association in writing of those Association
items not placed on the agenda.



G. The rights granted in this Article to the Association shall
not be granted or extended to any competing labor organi-
zation during the duration of this Agreement.

ARTICLE 3

TEACHER RIGHTS

A. Pursuant to the Michigan Public Employment Relations Act, the
Board hereby agrees that every employee of the Board shall
have the right freely to organize, join and support the Asso-
ciation for the purpose of engaging in collective bargaining
or negotiation and other concerted activities for mutual aid
and protection. As a duly-elected body exercising governmen-
tal power under color of law of the State of Michigan, the
Board undertakes and agrees that it will not directly or in-
directly discourage or deprive or coerce any teacher in the
enjoyment of any rights conferred by the Act or other laws of
Michigan or the Constitutions of Michigan and the United
States; that it will not discriminate against any teacher
with respect to hours, wages, or any terms or conditions of
employment by reason of his/her membership in the Associ-
ation, his/her institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to
any terms or conditions of employment.

B. Nothing contained within this contract shall be construed to
deny or restrict to any teacher rights he/she may have under
the Michigan General School Laws, Tenure Act, or other appli-
cable laws and regulations. No teacher shall be denied any
rights granted by this Agreement or any local, state or
federal laws.

C. The teachers shall be entitled to full rights of citizenship
and no lawful religious or political activities of any
teacher or the lack thereof shall be grounds for any disci-
pline or discrimination with respect to the professional em-
ployment of such teacher. The private and personal life of
any teacher is not within the appropriate concern or at-
tention of the Board so long as this behavior does not jeo-
pardize the education process.

D. The provisions of this Agreement shall be applied without
regard to race, creed, religion, color, national origin, age,
sex, or marital status.

E. During the period of the teacher's employment and thereafter,
a teacher shall have and retain all property and copyright
interests in and to any book, article, publication, motion
picture, filmstrip, recording, musical composition, curri-
cular outline, teaching materials, or other creative or copy-
rightable work, written, composed, created, or devised by
such teacher, provided that creation of the above works shall



not be produced and directed on school time, on school pro
perty or with use of school materials.

F. Each teacher shall have the right, upon request, to review
the contents of his own personal file, with the exception of
confidential college credentials and recommendations from
previous employers. A representative of the Association may,
at the teacher's request, accompany the teacher in this re-
view. Each teacher's personal file shall contain the fol-
lowing minimum items of information:

TB Report and required medical information
All Teacher evaluation reports
Copies of annual contracts
Record of certificate
A transcript of academic records
Tenure recommendation

No material may be placed therein without allowing the
teacher an opportunity to file a response based on facts only
thereto, and said response shall become a part of said file.

G. Formal complaints against a teacher shall be brought to the
attention of the teacher. The teacher shall receive a copy
of any written complaints directed against him/her.

1. The building principal shall investigate all formal
complaints against a teacher and discuss the results
of the investigation with the teacher.

2. If a written report of an investigation is prepared
by the principal, the teacher shall receive a copy of
such report.

3. If a written complaint and/or a written report of an
investigation of a complaint is placed in a teacher's
personnel file, the teacher shall be given notice and
the teacher may attach a written response. A teacher
may request removal from his/her personnel file, any
written complaint, and/or written report of an inves-
tigation of a complaint, after a two (2) year period.
The administrator in charge of personnel will honor
the request, if he/she determines that the situation
giving rise to the complaint has been corrected and
no similar complaints have been received during the
two (2) year period and no legal action on the situ-
ation giving rise to the complaint is possible.

4. Any discipline of a teacher arising out of a com-
plaint shall be based on just cause and be subject to
the Professional Grievance Procedure outlined in
ARTICLE 28.



ARTICLE 4

RIGHTS OF THE BOARD

A. The Board, on its behalf, and on behalf of the electors of
the school district, hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws
and the Constitution of the State of Michigan and of the
United States, in conformity with the provisions of this
Agreement. These rights shall include, but not be limited to:

1. The executive management and administrative control
of the school system and its properties and facil-
ities.

2. The management, assignment, and direction of the
working forces, including the right to hire and
promote or to transfer, suspend, discharge, and
demote all employees for good cause.

3. The adoption of rules and regulations.

4. The determination of professional qualifications of
employees.

5. The determination of the number and location of
facilities.

6. The determination of financial and educational
policies.

7. The maintenance of complete control over the manage-
ment organization, its functions, authority and table
of organization.

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities by the employer, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection
therewith shall be limited by the specific and express terms
of this Agreement and then only to the extent such specific
and express terms thereof are in conformance with the Consti-
tution and laws of the State of Michigan and the Constitution
and laws of the United States.

ARTICLE 5

PROFESSIONAL FEES or DUES and PAYROLL DEDUCTIONS

A. Teachers may at any time sign and deliver to the payroll of-
fice an assignment authorizing deduction of membership dues
and/or fees of the Association as per the conditions on forms



devised by the Association. Such sums shall be deducted in
equal (October thru June) installments from the regular
salaries of such teachers and remitted promptly to the Asso-
ciation together with an accounting by source. The Asso-
ciation will notify the payroll office in writing of amounts
to be deducted by the paydate preceding the paydate deduc-
tions are to begin. The Association will reimburse the Board
for any sums improperly deducted and remitted to the Associ-
ation.

B. In the event a teacher shall not pay the membership dues
and/or fees of the Association to the Association or execute
an authorization for dues and/or fees deduction in accordance
with Section A of this ARTICLE, such teacher as a condition
of employment by the Board (to the extent permitted by law) ,
shall cause to be paid to the Association a sum equivalent to
the dues and/or fees referred to in Section A. The refusal
of such teacher to pay such sum equivalent to the dues and/or
fees to the Association shall (to the extent permitted by
law) result in payroll deduction of such sum equivalent, as
if the teacher has signed and delivered an assignment autho-
rizing such deduction. The Association will notify the pay-
roll office in writing of amounts to be deducted by the pay-
date preceding the paydate deductions are to begin.

The Association will indemnify and save harmless the Board
(to the extent permitted by law) for any and all costs in-
curred as a result of any challenge to such deductions, in-
cluding but not limited to: back wages, unemployment compen-
sation, reasonable attorney fees, original transcripts (the
Association shall reproduce copies for the Board), and judg-
ments. The Association and the Board shall jointly agree on
legal counsel. The Association shall receive timely notice
from the Board of any challenge to such deductions so as to
afford it an opportunity to intervene to defend its inter-
ests.

C. Upon appropriate written voluntary authorization, the Board
shall deduct from the salary of the teacher, and make appro-
priate remittance, monies for Credit Union deposits, savings
bond purchases, MESSA insurance options, Association spon-
sored plans, Flint City income taxes, and annuities.

1. The deduction and remittance shall be for the con-
venience of the teacher and/or the Association and
shall imply no endorsement or liability by the Board.

2. Remittance shall be forwarded in a timely fashion. The
Credit Union remittance check shall be posted to the
U.S. mail by the end of the work day on the Wednesday
immediately preceding payday or shall be hand delivered
to the Credit Union on or before the payday.

D. The deductions cited in this ARTICLE shall be made according
to payroll procedures established by the Board.



ARTICLE 6

NORMAL WORKING HOURS

A. The normal teacher work day shall be seven (7) hours and
thirty (30) minutes in length and shall include a minimum
twenty-five (25) minute duty-free lunch period and a minimum
forty-five (45) minute planning and conference period at the
secondary level and forty (40) minute planning and conference
period for elementary teachers. Based on a five day work
week, the normal teacher work week shall be thirty-seven (37)
hours and thirty (30) minutes. The minimum forty (40) minute
planning and conference period for elementary classroom
teachers shall be scheduled at the beginning of the work day.

B. During a normal teacher work week a teacher may be assigned
up to twenty-five (25) hours of classroom instruction.
Student supervision shall also be assigned by the building
principal such that adequate student control is maintained
and such that each teacher assigned to the building assumes
an equitable share of this responsibility. However, assigned
classroom instruction and assigned student supervision shall
not exceed a total of twenty-seven (27) hours and thirty (30)
minutes during a normal teacher work week.

Exception: Kindergarten teachers may be assigned up to
twenty-six (26) hours and forty (40) minutes of classroom
instruction during a normal teacher work week. However,
kindergarten teachers shall not be assigned student super-
vision duties beyond supervision of kindergarten students.

C. Senior high teachers shall be assigned a maximum of twenty-
five (25) classroom instruction periods and a minimum of five
(5) planning and conference periods per week, with no class-
room instructional period being longer than sixty (60)
minutes.

D. Junior high teachers shall be assigned a maximum of thirty
(30) classroom instruction periods and a minimum of five (5)
planning and conference periods per week, with no classroom
instructional period being longer than fifty (50) minutes.

E. First - 6th grade classroom teachers shall be assigned a
maximum of twenty-five (25) hours instruction per week.
Also, 1st - 6th grade classroom teachers shall be provided
with a minimum of one hundred and seventy-five (175) minutes
of planning and conference time per week in addition to the
planning period provided in Section A of this ARTICLE. Such
planning and conference time shall contain at least four (4)
blocks of not less than thirty (30) minutes spread over at
least four (4) of the five (5) days in a Monday through
Friday week. Elementary teachers shall not be required to
supervise students while those students are eating lunch.



F. Elementary classroom teachers shall be "teamed" to provide
adequate recess supervision and to provide a minimum of fif-
teen (15) minutes per day of relief from classroom instruc-
tion and student supervision. This relief time shall not be
counted as classroom instruction time. When and if instruc-
tional specialist service is provided to kindergarten class-
rooms, such service shall endeavor to be scheduled so as to
provide kindergarten teachers with this minimum of fifteen
(15) minutes per day of relief from classroom instruction and
student supervision.

G. The normal work days/weeks for any teachers not assigned to
classrooms on a daily basis (such as librarians, counselors,
psychologists, instructional specialists, social workers,
etc.) shall be scheduled within the minimum and maximums in-
dicated in Section A of this ARTICLE. Assigned student con-
tact time for these teachers shall not exceed twenty-seven
(27) hours and thirty (30) minutes per week. Required travel
time exceeding 15 minutes within the work day shall be
included when computing the maximum twenty-seven (27) hours
and thirty (30) minutes. To the extent possible, when
elementary classroom instructional specialists positions
exist and when additional staffing is not required, the
minimum of one hundred seventy-five (175) minutes of planning
and conference time for elementary classroom instructional
specialists shall contain at least four (4) blocks of not
less than thirty (30) minutes each spread over at least four
(4) of the five (5) days in a Monday through Friday week.

H. In the event students are held in school because of an emer-
gency situation (such as severe weather), teachers shall stay
until students are dismissed.

I. On Fridays and days immediately preceding holiday or vacation
periods, the normal teacher work day shall be reduced by ten
(10) minutes (at beginning or end depending on student super-
vision needs).

J. Except for special circumstances, building staff meetings
shall not be scheduled more often than weekly. Except for
emergency situations, the building principal shall give
notice of such meetings in writing by noon of the preceding
school day. Building staff meetings shall be scheduled so as
not to interfere with the instructional day for students, so
as to normally not exceed thirty (30) minutes, and so as not
to extend the teacher normal work day by more than fifteen
(15) minutes.

Elementary teachers shall not be required to attend district-
wide grade level and/or subject meetings during A.M. planning
time more than two (2) times during a semester. Any such
meetings shall not exceed thirty (30) minutes in length.

8
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Daily preparation for effective teaching, evaluation and cor-
rection of student work, attending meetings, and similar ac-
tivities require teacher time outside of the classroom and
are inherent to the professional responsibilities of a
teacher. In addition, PTO activities are an inherent part of
a teacher's professional responsibility and teachers are
urged to participate. However, a teacher shall not be re-
quired to attend more than two (2) such activities, such as
receptions or open houses, per school year. Also, a teacher
shall not be required to attend any such activity for more
than a three (3) hour period.

If any provisions of this agreement restrict the school
district in reaching the required amount of instructional
time or days, the district and the Association shall meet to
bargain schedule changes as necessary to assure minimum
compliance.

ARTICLE 7

SPECIAL STUDENT PROGRAMS

The parties recognize that children having special physical,
mental and emotional problems may require specialized class-
room experience and that their presence in regular classrooms
may interfere with the normal instructional program and place
extraordinary and unfair demands upon the teacher. Teachers
believing that such students are assigned to their classroom,
may request an evaluation by a competent diagnostician.

If delivery of related school health services is necessary to
provide a student with a free appropriate" public education,
as mandated by the Individuals with Disabilities Education
Act, those functions shall be performed by a qualified
person. No bargaining unit member shall be required to
provide school health services for any student except in an
emergency.

ARTICLE 8

TEACHING CONDITIONS

A. The parties recognize that optimum school facilities for both
student and teacher are desirable to insure the high quality
of education that is the goal of both the Association and the
Board. It is also acknowledged that the primary duty and
responsibility of the teacher is to teach and the organi-
zation of the school and the school day should be directed
toward insuring that the energy of the teacher is primarily
utilized to this end.

B. The Board recognizes that appropriate texts, library re-
ference facilities, maps and globes, laboratory equipment,



audio-visual equipment, art supplies, athletic equipment,
current periodicals, standard tests and questionnaires, and
similar materials are the tools of the teaching profession.
Further, that efforts shall be continued to seek and use
textbooks and supplementary reading materials which contain
the contributions of minority groups to the history, scien-
tific and social development of the United States. The Board
agrees to continue to keep the schools well equipped and
maintained.

C. The Board shall make available to teachers in each building
adequate duplicating, stencil and mimeograph facilities and
shall provide clerical aid to operate such upon request. The
Board shall allow up to 5,500 photo-copies per school year
for each elementary and 3,500 photo-copies per year for each
junior high teacher to be run at the Administration Building.

D. The Board shall provide:

1. Adequate desk space for each teacher in the district.

2. Suitable closet space for each teacher to store
coats, overshoes and personal articles.

3. Adequate chalkboard space in every classroom.

4. Copies, exclusively for each teacher's use, of all
texts used in each of the courses he/she is to teach.

5. A complete abridged dictionary in every classroom.

6. Adequate storage space in each classroom for instruc-
tional materials.

7. Adequate attendance books, paper, pencils, pens,
chalk, erasers and other such materials required in
daily teaching responsiblities.

8. The Board will provide a typewriter at each building
for the teacher's use.

9. A telephone in each building in a private area for
the teacher's use for confidential professional con-
tacts .

E. The Board shall make available in each school adequate rest-
room lavatory facilities exclusively for teachers' use and at
least one room appropriately furnished. The teachers' lounge
is for the exclusive use of teachers and building staff
during the teacher's day and for one hour thereafter. *

F. When requested by the staff, through the Association, vending
machines not requiring plumbing, shall be installed in the
teacher's lounge. Such installation and maintenance costs
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are to be paid from receipts. The proceeds from all such
machines shall be used by the teachers in their respective
buildings as the majority wishes.

G. Adequate off street paved parking facilities shall be pro-
vided at all main buildings for staff use, and will be prop-
erly maintained. Students and staff members will be issued
parking permits for designated parking areas.

H. The Board will continue its efforts to see that teachers are
not required to work under unsafe or hazardous conditions.

I. School facilities, including teachers' lounges and bathrooms,
will be cleaned and maintained in a condition adequate to
carry out the purpose for which the facility is used.

ARTICLE 9

DEPARTMENT COORDINATOR

A. Each year, when a position of high school department coor-
dinator is to be filled, the teachers in the high school
department shall nominate a candidate and one (1) alternate
and submit the names to the high school principal. The high
school principal shall make a selection from the two (2)
names submitted.

B. Remuneration is established in APPENDIX B-l. The Association
shall be notified of the names of the department coordi-
nators .

C. Any teacher performing assigned duties of department coor-
dinator without such title may apply in writing to the
Director of Curriculum and Instruction for designation and
remuneration of department chairman provided such application
shall initially be presented to the building principal for
recommendation. A teacher not designated as a department
coordinator may decline performance of such duties.

ARTICLE 10

PROFESSIONAL QUALIFICATIONS

A. All new teachers including substitutes employed by the Board
for any regular teaching assignment shall have a bachelor's
degree from a NCATE accredited college or university, a pro-
visional, permanent, continuing or professional education
certificate, and supervised student teaching experience with
a certified teacher or teachers in a K-12 school district.

B. All teachers hired for a period of one year or more will be
given a standard probationary contract with no provisions to

11



limit the length of the contract other than through current
due process for probationary teachers.

C. The employment of teachers without provisional, permanent,
continuing or professional education certification is to be
permitted only in cases of absolute necessity when no
qualified applicants are available and following an active
search by school officials, and the Association shall be
notified in each instance. Any person so employed must
complete requirements for and obtain provisonal, permanent,
continuing or professional education certification to be re-
employed for a second year.

D. The Board, in cooperation with the teacher, shall file for
and pursue the renewal of annual vocational authorization
permits for teachers certified under Section 390.1165, Rule
65, Administrative Rules Governing the Certification of
Michigan Teachers. Teachers affected will be notified in
writing at the earliest possible date that certification has
been applied for and will be informed of the acceptance or
rejection of the renewal immediately.

ARTICLE 11

ASSIGNMENTS, TRANSFERS, VACANCIES and PROMOTIONS

A. In the determination of assignments, the convenience and
wishes of the individual teacher will be honored to the
extent that these considerations do not conflict with the
instructional requirements and best interests of the school
system and the pupils as determined by the Board. A teacher,
within five (5) days of request, will be given a written
statement of reasons for his/her assignment. In the event a
teacher objects to an assignment, the Association may, upon
the request of such teacher, send a representative to meet
with the teacher and the Superintendent, or his designee, to
discuss the assignment.

B. Teachers shall not be assigned outside the scope of their
teaching certificates.

1. To the extent possible, 7th and 8th grade positions
shall continue to be filled with teachers teaching
within their major and/or minor fields.

2. A teacher assigned to teach 7th and/or 8th grade
classes in an area outside his/her major and/or minor
fields or an elementary teacher in subjects such as
art, music or physical education who does not possess
at least a minor or fifteen (15) semester hours of
academic preparation in the subject area they are
assigned to teach will be required:

12



a. To acquire a minor or at least fifteen (15) total
semester hours of academic preparation (method or
content) in the subject area within a three (3)
year period and demonstrate evidence of progress
on an annual basis. Upon the submission of
tuition receipt, and evidence of satisfactory
completion of course work pursuant to this cause,
the teacher will be reimbursed for the cost of
tuition not to exceed the cost of University of
Michigan - Flint tuition and such hours will be
credited toward advancement on the salary schedule
or,

b. To request voluntary transfer to an assignment for
which he/she is certified.

C. Teachers who will be affected by changes in grade level as-
signments at the elementary schools or changes in subject
area assignments at secondary schools will be notified by
their principals as soon as practicable, or not later than
the end of the school year. Such changes will be voluntary
to the extent possible.

D. Notices of changes in building assignments will be given to
affected teachers as soon as practicable. To the extent
possible, notices of changes in building assignments for the
following school year will be given by June 1.

E. The Association and Board recognize that proper teacher
placement to obtain the most effective total teacher staffing
possible is in the best interests of the school system and
the pupils. Therefore, the following factors, when relevant,
will be used in the order listed, and balanced by the admini-
stration in determination of change of teacher assignments
and/or transfers (or non-transfers):

1. Teacher seniority

2. Requests by teachers

3. Need to place other teachers within their areas of
certification

4. Need to place a teacher who, as verified by their
evaluation, could benefit from a change in assignment.
Changes may occur only once every three years.

5. Teacher-staff reduction and/or attrition

6. Teaching experiences

7. Accreditation requirements

8. Student population changes

13



9. Student program and subject demand changes

10. Teaching major(s) and minor(s)

11. Co-curriculum needs

12. Emergency situations

F. A vacant position is defined as a teaching assignment to be
filled directly or indirectly by a new hire, or teacher on
unassigned, or a teacher on lay-off.

1. Vacant positions shall be posted at least seven (7)
days in all school buildings and copy of the posting
shall be sent to the President of the Association.

2. Any teacher may apply for transfer to a vacant
position.

3. Relevant factors indicated in Section E of this ARTICLE
will be applied before any vacant position is filled
with with a new hire.

4. It is the responsibility of the teacher to update re-
quests for placement in any potential vacancies with
the personnel office on an annual basis. The Board
will provide forms for teachers to state their interest
in any potential vacancies. The teacher must provide
self-addressed, stamped envelopes in order to receive
mailings of postings during the summer months.

G. Assignments in addition to the normal teaching schedule, and
for which there is compensation, are listed in APPENDIX B-l.
Placement in such assignments shall be voluntary unless such
assignments are directly connected with the teacher's class-
room assignment. Preference for placement in such assign-
ments will be given to teachers employed under contract with
the district. The Board is not obligated to fill any
position listed in APPENDIX B-l.

t

H. Preference for placement of teachers in summer school posi-
tions will be given to teachers with seniority with the dis-
trict. Teacher compensation for summer school programs will
be in accordance with APPENDIX B-l.

I. Preference for placement of teachers in community education
high school completion programs will be given to teachers
with seniority with the district. Preference for placement
of teachers in other community education programs will be
given to teachers with seniority with the district, if quali-
fied by expertise and/or successful experience in the pro-
gram. Teacher compensation for community education programs
will be in accordance with past practice.

14



J. When it is contemplated that a new administrator (s) , new
administrator being defined as a person not currently under
administrative contract with the district, will be hired, the
position will be posted and teachers will be given an oppor-
tunity to apply. Nothing in this Agreement shall limit the
Board from reducing its administrative staff and/or reor-
ganizing its administrative staff.

ARTICLE 12

ILLNESS, DISABILITY and BEREAVEMENT

A. Teachers shall be entitled to ten (10) days each school year
as of the first required work day of said school year. Sick
days are to be used only in cases when the teacher's ina-
bility to teach is a direct result of illness or disability
and is not to be used for doctor appointments and the like.
Disability resulting from elective surgery or treatment not
reasonably related to preservation of health or which may be
postponed to non-school year time are not covered by sick
days. Disability caused by acts constituting felonies under
the laws of the State of Michigan is likewise not covered.

Sick days may be used to obtain medical treatment for those
teachers who while not currently disabled could, by accept-
able medical certification, become so without such treatment.
Such certification must indicate the necessity of such treat-
ment scheduling during school hours.

The Board has the right to require initial or supplemental
medical examination by its own doctor and at its own expense.

In the case of serious or chronic illness of more than three
consecutive days, a medical statement or certification may be
required from a teacher at the discretion of the Superin-
tendent or his designee. Incomplete or inadequate medical
certificates may be rejected or supplemental reports re-
quired. Sick leave will not be allowed where medical certi-
fication is requested and not received.

Sick leave days may be accumulated from year to year with no
maximum limit. Teacher's accumulated sick-leave days will
appear on the payroll check.

B. The FEA Short-term Disability Insurance Program - FSTDIP -
(formerly the Sick Bank) previously established is hereby
continued.

1. Newly hired members will pay one (1) day per year for the
first three (3) years.

2. At the beginning of each school year, each teacher shall
equally contribute to the FSTDIP a sufficient number of
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days from their accumulated sick leave (in one-half day
increments) , such that the balance from the previous
school year plus the new contributions will bring the
FSTDIP up to a minimum of four hundred fifty (450) days.
In the event that the balance from the previous year
exceeds four hundred fifty (450) days, no contributions
for the following year will be assessed.

3. The FSTDIP shall be administered by the Association which
shall furnish the Board with a report of its status
during June of each year.

4. The decisions of the Association relative to the admini-
stration of the FSTDIP shall not be subject to the
grievance procedures by teachers, by the Association, or
by the Board.

C. Part-time teachers who are employed half time or more, shall
be eligible for sick and emergency leave, prorated on the
basis of the time worked.

D. Temporary teachers paid on a day-to-day basis shall not be
eligible for sick and emergency leave.

E. A tenure teacher who is unable to teach because of personal
illness or disability and who has exhausted all of his/her
accumulated sick leave shall be granted a leave of absence
without pay for a duration of such illness or disability, up
to one (1) year. The leave may be renewed at the discretion
of the Board upon the request from the teacher. A doctor's
statement may be required at the discretion of the Superin-
tendent or his designee. Sick leave will not be allowed in
those cases in which a doctor's statement' is requested and
not received. Non-tenure teachers may, at the discretion of
the Board, be granted similar leave as described above.

F. 1. On the date that an employee's resignation is accepted by
the Board of Education and thereby becomes effective, all
accumulated leave shall be automatically terminated and
fifty-one and 50/100 dollars ($51.50) per day
[fifty-three dollars ($53) beginning in second year of
this agreement and fifty-four dollars ($54) beginning in
the third year of this agreement] be paid for each day of
unused leave up to seventy (70) days. The excess beyond
the first seventy (70) days shall be paid at the rate of
fifty-six dollars ($56) per day [fifty-seven and 50/100
dollars ($57.50) beginning in second year of this
agreement and fifty-eight dollars ($58) beginning in the
third year of this agreement].

2. If a teacher terminates his employment under either of
the following circumstances:
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a. Retirement, prior to regular retirement age, for
health reason provided such is medically certified as
permanently disabling from teaching in Michigan.

b. Death while in the employ of the Board. Payment will
be made to the deceased teacher's estate.

All accumulated sick leave days shall be automatically
terminated and fifty-one and 50/100 dollars ($51.50) per
day [fifty-three dollars ($53) beginning in second year
of this agreement and fifty-four dollars ($54) beginning
in the third year of this agreement] be paid for each day
of unused leave up to seventy (70) days. The excess
beyond the first seventy (70) days shall be paid at the
rate of fifty-six dollars ($56) per day [fifty-seven and
50/100 dollars ($57.50) beginning in second year of this
agreement and fifty-eight dollars ($58) beginning in the
third year of this agreement].

G. Leave shall be granted without loss of pay in the event of
death in the immediate family. Immediate family shall in-
clude husband, wife, father, mother, brother, sister, son,
daughter, grandparents, grandchildren, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law,
sister-in-law, or relatives living in the same household.
Such leave shall be granted for a period up to three (3) days
providing the teacher is attending the funeral or memorial
service. In the event the teacher is not attending the
funeral, leave will be granted only if the circumstances of
such death otherwise requires his/her absence. Five (5) days
for husband, wife, son, daughter, father, mother, father-in-
law and mother-in law.

When in connection with a death in the immediate family ad-
ditional leave is necessary due to personal circumstances,
such leave, not to exceed thirty (30) additional days, shall
be granted and deducted from accumulated sick days.

H. In no case shall the leave granted for bereavement be sub-
tracted from the employee's sick or personal days unless it
exceeds the time specified in Paragraph G.

I. In the event of a family medical emergency resulting in the
necessary absence from work, a teacher may use sick days for
such purposes. For the purposes of this provision, "emer-
gency" shall be defined as a sudden occurrence of which the
teacher should not reasonably be expected to have either
control or prior knowledge. The number of sick days which
can be used for this purpose is limited to a total of three
(3) per school year, nonaccumulative from year to year.
Should the teacher need more than the three (3) days, written
request to use additional sick days may be made to the admin-
istrator in charge of personnel who will consider all factors
and approve or deny the request. The teacher may appeal a
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denial to the Board which shall render a decision. Any
administrative or Board approval shall be based on the facts
of the individual case and shall not establish past practice
for any other case.

J. A teacher may use up to fifteen (15) days of accumulated sick
leave for the purpose of child rearing of an adoptive infant
if such is required by the adopting agency.

K. When receiving workers' compensation loss of time benefits
for work related illness or injury (and long term disability
benefits if and when applicable), a teacher may use accumu-
lated sick leave on a pro-rated basis to bring the teacher up
to his/her regular pay during such absence in accordance with
past practice.

ARTICLE 13

PROFESSIONAL and PERSONAL BUSINESS and ASSOCIATION LEAVES

A. Teachers may be granted a leave of absence with pay for ad-
ministration approved visitations at other schools, or at-
tending meetings or conferences of an educational nature.
The number of teachers allowed to leave at any one time will
be within the sole discretion of the administration.

B. Three of the ten sick days set forth in Article 12, Section
A, may be used for personal leave at the teacher's discretion
except for reasons of recreation, social activities, exten-
sion of school recess periods or, in concert with others, to
effect a work stoppage.

C. A leave of absence shall be granted a teacher called for jury
service. The Board shall pay an amount equal to the dif-
ference between the teacher's daily salary and the daily jury
duty fee paid by the court for each day on which he/she
otherwise would have been scheduled to work, provided that
the teacher states that he/she is presently employed as a
teacher. It is the responsiblity of the teacher to collect
for his/her court services. If the teacher is temporarily
excused from jury service for a period of one full day or
more, he/she shall report for employment during such periods.

D. Association days shall be set at fifteen (15). One addi-
tional day shall be added for each twenty-five teachers be-
yond a base of two hundred fifty. The Association shall as-
sume the cost of substitute teachers beyond the fifth day.
Officers or designated representatives of the Association
will be granted a day's absence upon request for Association
business, provided such has prior approval of the Asso-
ciation. The Association President shall transmit written
authorization to the Board.
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ARTICLE 14

SABBATICAL LEAVE

A. Subject to applicable Michigan statutory provisions and any
amendments thereto, the Board may grant teachers sabbatical
leaves for the purpose of travel or study in pursuit of wider
knowledge and greater skills in his/her teaching area(s).

1. No more than two (2) teachers in the district shall be
absent on sabbatical leave at any one time.

2. Requests are made in writing to the Superintendent on
or before March 1 of the school year preceding the
school year for which the leave is sought.

3. The teacher has completed at least seven (7) conse-
cutive full school years of service in the district.

4. The teacher shall agree to remain in the employment of
the district for a period of not less than one (1) year
following his/her return from sabbatical leave. The
teacher shall be required to sign a statement that,
should the teacher not return to the employment of the
school district, the teacher will reimburse the Board
for all sabbatical salary paid the teacher and for all
amounts paid to insure the teacher under the provisions
of Section B, below.

5. The employee on sabbatical leave will be required to
file three (3) reports with the Superintendent. One
report shall be presented during the sabbatical con-
taining ideas and objectives which may be utilized upon
returning to the school system. One report each semes-
ter will be submitted during the year after the person
returns from his sabbatical.

B. The Board shall be responsible for granting all leaves. Ap-
proval by the Board will be contingent upon securing a certi-
fied employee qualified to assume the applicant's duties
while on leave. Upon return the teacher shall be entitled to
advance to the next level on the salary schedule receiving
the benefits of the salary increase while on leave, providing
all requirements of the sabbatical leave policy have been
fulfilled satisfactorily in the judgment of the Superin-
tendent. During the sabbatical leave the sick leave policy
will apply and the Board will continue to make insurance
payments.

C. Teachers on a sabbatical leave will be paid at one-half (1/2)
of their annual salary rate for a full year's leave or one-
quarter (1/4) of their annual salary rate for a semester's
leave.
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ARTICLE 15

UNPAID LEAVES OF ABSENCES

A. The Tenure Act states that a Board may grant a leave of ab-
sence upon the written request of a teacher for a period not
to exceed one (1) year, or not less than one (1) year, sub-
ject to renewal at the will of the Board.

B. The following conditions shall apply to extended leaves of
absence contained in this ARTICLE:

1. Requests for leaves shall be in writing.

2. All extended leaves shall be limited to one (1) year.
Further extensions shall be at the will of the Board.

3. Salary increments shall accrue for leaves listed in
Sections C and E below.

4. Sick leave days shall not accrue but unused sick leave
days held at the start of the leave shall be rein-
stated .

5. In scheduling a leave of absence, the Board may con-
sider all factors relating to the effect upon students
and the economic situations for the teacher; including,
but not limited to, the time of year, continuity of
education, length of the leave, availability of quali-
fied replacements, grade level, subject, and so forth.

6. Failure to return at the end of a leave will constitute
voluntary termination of employment. The teacher must
give one (1) week's notice of return for each month of
leave.

7. The granting of a leave to a non-tenured teacher shall
be at the discretion of the Board.

c. A teacher may be granted a leave without pay for a period not
to exceed one (1) year for full time overseas duty in the
Peace Corps, for the purpose of participating in exchange
teaching programs in other districts or states, or foreign or
military teaching programs.

D. Upon written application, a leave of absence for up to one
(1) year may be granted without pay for study related to the
teacher's licensed field or his/her professional growth.

E. Leave for teachers who are drafted into the military service
will be granted in accordance with the requirements of the
State of Michigan Law. A teacher affected by this leave must
return to his/her teaching duties at the beginning of the
school year nearest his/her discharge date from military
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service, except in case of physical and mental incapabilities
and/or dishonorable discharge. Every effort shall be made to
place returning teachers with physical handicaps. A teacher
who received dishonorable discharge will not be considered
for placement. Returning teachers shall be eligible for
placement in the same salary bracket which they would have
attained during their leave without loss of seniority. No
credit for military service shall be granted unless the
teacher was an employee of the Flushing Board of Education at
the time of his/her induction into the military. Whenever a
teacher who is a member of a military reserve unit is called
to active duty during his/her contractual year, he/she shall
be paid the difference between his/her regular salary and the
allowance of the State of Michigan or other governmental
authority for such active service, if such difference be less
than he/she would receive for a comparable time worked for
the Board of Education, provided that the total period of
such services does not exceed two (2) calendar weeks in any
single calendar year. Before such payment shall be made, the
teacher shall file with the administrator in charge of
Personnel of the school district a letter from his/her
commanding officer stating the period of active duty and the
allowance by the State of Michigan or other governmental
authority for such service.

F. A leave of absence of up to one (1) year shall be granted to
any teacher upon application for the purpose of serving as an
officer of the Association or on its staff,

G. A leave of absence not to exceed one (1) year may be granted
to any teacher upon application for the purpose of cam-
paigning for, or serving in, a public office.

H. Leave for prenatal and/or postnatal child rearing or situ-
ations of adoption shall be granted up to one (1) year for
tenure teachers. Application for such leave must be made in
writing with a reasonable period of notice.

I. With respect to assignment upon return from a leave granted
under this Article, the teacher shall be in no better or
worse (except for the seniority not accumulated as a result
of the leave) position for having taken the leave.

ARTICLE 16

ACADEMIC FREEDOM

A. The parties seek to educate young people in the democratic
tradition to foster a recognition of individual freedom and
social responsibility, to inspire meaningful awareness of and
respect for the Constitution and the Bill of Rights, and to
instill appreciation of the values of individual personality.
It is recognized that these democratic values can best be
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transmitted in an atmosphere conducive to free inquiry and
learning, and in which academic freedom for teacher and
student is encouraged. Teachers have a responsibility in a
democratic society to present equally both sides of any con-
troversial issue.

B. Academic freedom shall be guaranteed to teachers to study,
investigate, present and interpret facts and ideas concerning
man, human society, the physical and biological world and
other branches of learning, appropriate to the particular
students involved. Occasionally instructional methods may
need to be adjusted in light of general standards and cri-
teria applying to all teachers.

C. The exercise of rights under this clause is for the primary
purpose of educating students. It is not the purpose of this
article to provide a forum for a teacher's personal biases,
political ideas, personal animosities, or matters relating to
negotiations or grievances.

This clause is not intended to permit denigrating remarks or
examples relating to other teachers, administrators, teacher
organizations, the Board of Education or its members, stu-
dents, or members of the community. Nor shall it permit the
organization or encouragement of concerted group-student
action outside the classroom without prior permission of the
principal.

In any individual case the teacher may, beforehand and by
specific written detail of a proposed teaching plan, as-
certain from a building principal whether such might conflict
with this clause.

ARTICLE 17

TEACHER EVALUATION

A. The performance of all teachers shall be evaluated in
writing. Probationary teachers shall be evaluated at least
two times during the school year; one evaluation no later
than two months following the teacher's first day of
teaching, and one additional evaluation as scheduled by the
principal. This does not limit the principal's right to
observe at any time.

B. Evaluations shall continue to be conducted by a qualified
building principal or assistant principal or other full-time
administrator. Each written observation shall be made in
person for a minimum of thirty (30) consecutive minutes. All
monitoring or observation of the classroom performance of a
teacher for the purpose of writing evaluation shall be con-
ducted openly and with full knowledge of the teacher. The
teacher will be individually notified of a two (2) week
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period within which observation for written evaluation will
be conducted.

C. A personal interview shall take place as soon as possible
following the day of the classroom observation. The admin-
istrator shall prepare and submit a written report and recom-
mendations to the teacher within twenty (20) work days of the
observation.

D. Three copies of the formal evaluation shall be signed by the
evaluating administrator and the teacher, two signed copies
to be returned to the administrator and the third to be re-
tained by the teacher. In the event that the teacher feels
his/her evaluation was incomplete or unjust, he/she may put
his/her objections in writing and have them attached to the
evaluation report to be placed in his/her personnel file.

E. At least sixty (60) days before the close of each school year
the controlling Board shall provide a probationary teacher
with a definite written statement as to whether or not
his/her services will be discontinued. If the written eval-
uation contains any information not previously made known to
and discussed with the probationary teacher, the teacher
shall have an opportunity to submit additional information to
the superintendent.

F. Tenure teachers shall receive a formal written evaluation at
least once during a three (3) year period. However, any
teacher who has had a major assignment change or whose last
evaluation indicated a need for improvement, shall receive a
formal written evaluation within one (1) year.

ARTICLE 18

PROFESSIONAL BEHAVIOR

A. Teachers are expected to comply with reasonable rules, regu-
lations, and directions from time to time adopted by the
Board or its representatives which are not inconsistent with
the provisions of this Agreement.

B. The Association recognizes that abuses of any leave, chronic
tardiness or absence, willful deficiencies in professional
performance, or other violations of discipline by a teacher
reflect adversely upon the teaching profession and create
undesirable conditions in school buildings.

In recognition of the concept of progressive correction, the
teacher shall first be verbally reprimanded about alleged
delinquencies. And, future violations may be reduced to
writing indicating expected correction, and indicating a
reasonable period for correction. All discipline shall be
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administered in the most professional manner under the par-
ticular circumstances.

The Board has the right under the teacher's Tenure Act to
suspend a teacher when the action of a teacher warrants it
and progressive corrective discipline would not be
applicable.

No teacher shall be disciplined, reprimanded, reduced in rank
or compensation without just cause. Any such discipline,
reprimand or reduction in rank, or compensation, including
adverse evaluation of teacher performance asserted by the
Board or representative thereof shall be subject to the pro-
fessional grievance procedure hereinafter set forth in
ARTICLE 28. All information forming the basis for disci-
plinary action will be made available to the teacher and the
Association.

ARTICLE 19

PROFESSIONAL IMPROVEMENT

A. The parties support and encourage the principle of continuing
education to teachers, participation by teachers in profes-
sional organizations in the areas of their specialization,
leaves for work on advanced degrees or special studies, and
participation in community educational projects.

ARTICLE 20

REDUCTIONS IN PERSONNEL

A. The Association and Board recognize that the following
conditions may necessitate a reduction in professional
teaching staff:

1. Unfavorable financial condition of the district.

2. Substantial reduction in student enrollments.

3. Phasing out certain programs through legislative or
school board action.

B. Should it become necessary to reduce staff, the following
procedure will be used:

1. Probationary employees (non-tenure) will be laid off
first provided there are tenure teachers in the dis-
trict, certified and qualified to perform the services
of the probationary teacher.
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2. If further reduction is necessary, tenure teachers will
be laid off on the basis of seniority and certification
in the district. When seniority and certification are
equal between teachers, the determining criteria will
be used by the Board in this order to select the
teacher to be retained. The Board will consider (A)
majors, (B) minors, (C) previous experience in the
district, (D) advanced degrees, and (E) previous ex-
perience outside the district.

3. Seniority will be defined as non-terminated full-time
and/or prorated part-time experience in the district
from the first day of employment immediately following
last date of hire.

C. The Association will be given the opportunity to review any
lay-off list prior to notification of individual teachers.

D. Recall shall be in the inverse order and in consideration of
factors set forth in Paragraphs B 1-3. Upon recall, the
teacher's seniority and accrued rights shall be reinstated as
they existed at time of lay off.

E. After notification of recall by certified letter to last
known address, a teacher shall have two weeks to accept re-
call by certified letter. Failure to respond shall con-
stitute voluntary termination of employment.

F. The remaining six (6) individuals employed as administrators
in 1982-83 shall continue to accumulate seniority as teachers
in accordance with past practice. However, any other indi-
viduals employed as administrators thereafter shall not ac-
cumulate seniority in the bargaining unit while serving in an
administrative capacity. No administrator may voluntarily
return to the bargaining unit if such placement precludes
recall of a bargaining unit member.

G. Teachers on layoff shall continue to be offered daily sub-
stitute work within their areas of certification at current
district rates, provided that such teachers indicate avail-
ability for such work to the personnel office and such avail-
ability is maintained.

ARTICLE 21

CONTINUITY OF OPERATIONS

A. Both parties recognize the desirability of continuous unin-
terrupted operation of the instructional program during the
normal school year and the avoidance of disputes which
threaten to interfere with such operations. Since the
parties have established a comprehensive grievance procedure
under which unresolved disputes may be settled by an
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impartial third party, the parties have removed the basic
cause of work interruptions during the period of this
Agreement. The Association accordingly agrees that it will
not during the period of this Agreement, engage in a strike
as defined by the Public Employment Relations Act.

B. The Board agrees that they will not, during the period of
this Agreement, engage in unfair labor practices as defined
by the Public Employment Relations Act.

C. Whenever scheduled school is cancelled, due to acts of God,
teachers shall not be required to report, or to remain in
school after the premises have been cleared of students.

ARTICLE 22

SCHOOL CALENDAR

A. The school calendar shall be arrived at by mutual agreement
between the Board and the Association.

B For the term of this Agreement the school calendar shall be
as set forth in APPENDIX A. When an "in-service11 half-day is
to be provided, as determined by the Board, it is understood
that an instructional day will be changed to a half-day for
students. There shall be no deviation from or change in the
school calendar except by mutual agreement of the Board and
the Association.

C. Scheduled days of student instruction which are not held
because of conditions not within the control of school auth-
orities such as inclement weather, fires, epidemics, mechan-
ical breakdowns, or health conditions as defined by the
Administration, City, and County or State health authorities,
will be rescheduled at the end of the school year to insure
that there is a minimum of one hundred eighty (180) days of
actual student instruction or to ensure that the district
receives full state aid entitlement as determined by the
Michigan Department of Education. Teachers shall not be
docked for closure on student instruction days but they shall
consequently make up any rescheduled days at no additional
pay or cost to the district.

ARTICLE 23

PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this Agreement are
set forth in APPENDIX B which is attached to and incorporated
in this Agreement. Such salary schedule shall remain in ef-
fect during the designated periods.
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B. All new teachers shall be given up to six (6) years credit on
the salary schedule set forth in APPENDIX B for teaching ex-
perience in other Michigan school districts or other teaching
experience in school districts of similar standing. Appli-
cation of the terms of this paragraph is not retroactive to a
date before the date of this contract.

C. Initial placement on the salary schedule will reflect a half-
year's experience elsewhere. In addition, the half-year
steps will be applied as follows: Teachers working one-half
(1/2) day for the entire year or working full days for one
entire semester shall be awarded one-half (1/2) year's credit
on the appropriate increment level.

D. Teachers involved in extra duty assignments as set forth in
ARTICLE 11 Paragraph G and in APPENDIX B-l which is attached
to and incorporated in the Agreement shall be compensated in
accordance with the provisions of this Agreement. At the op-
tion of the individual teacher:

1. Pay over the season or the duration of the activity, or

2. One lump sum check at the end of the season or acti-
vity.

E. Degree schedules shall be interpreted as follows:

BA - Any Bachelor degree.

BA+ - For teacher graduates of 1970 and prior, any
Bachelor degree plus 15 semester hours earned
after the date of completion of requirements for
the BA degree, or

For graduates after 1970, any Bachelor degree plus
18 semester hours earned after the date of com-
pletion of requirements for the BA degree.

MA - Master's degree.

MA+15 - Master's degree plus 15 semester hours earned af-
ter the date of completion of requirements for the
Master's degree.

MA+30 - Master's degree plus 30 semester hours earned af-
ter the date of completion of requirements for the
Master's degree.

Semester hours beyond a particular degree level which are
recognized as graduate credits by the university offering
them will also be recognized by the Board.

F. Teachers required, in the course of their work, to drive
their personal automobiles shall receive the current al-
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lowable U.S. Internal Revenue mileage rate per mile. The
teachers shall have such automobiles insured under their own
policies. The Board will continue its general liability
policy but such shall not be in lieu of personal insurance.

G. Whenever salary is to be deducted from any teacher because of
work missed which is not covered under any leave policy
stated in this Agreement, the salary shall be deducted at a
ratio of 1/185 of the teacher's contracted salary for each
day missed. No deduction shall be made for any extra duty
assignment, unless the teacher or coach is absent during the
time or season the extra asssignment is in progress.

H. Payroll checks will be issued bi-weekly on Fridays to all
teachers except as elsewhere provided. All teachers' W-2
forms will be given to the teacher in a sealed envelope.

I. To determine the gross bi-weekly amount, contractual salaries
will be divided (1) by 26 or (2) by the amount of pay dates
from the opening of school through the end of the school
year. If the contractual salary is divided by 26, bi-weekly
checks will continue throughout the summer months. Teachers
wishing checks mailed to them throughout the summer months
must leave self-addressed envelopes provided by their school
office for this purpose. The contractual salary will be paid
to teachers, less withholding tax and social security, all
itemized separately. A statement of gross earnings up to
said payment will be included in each check.

J. No teachers shall be hired above their qualified steps on the
salary schedule.

K. If a teacher is required to substitute teach and/or supervise
for another teacher during the time the teacher is normally
scheduled for a planning and conference period, the teacher
shall receive the following extra pay:

1995-96 1996-98

High School - per class period $21.00 $23.00

Junior High - per class period $18.00 $20.00

Elementary - per class period $11.00 $14.00

This section shall not apply to voluntary "trade-offs11 ar-
ranged by teachers and administrators.

L. An annual longevity service award shall be paid to all
eligible teachers based on the teachers's years of service to
Flushing Community Schools as of the preceding June 30:
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20
25

years
years

or
or

more
more

1995-96

$ 750
$1,175

ARTICLE 24

INSURANCE

1996-97

$ 800
$1,250

1997-98

$ 850
$1,325

The Board shall provide to each full time teacher, without
payment or premium by the teacher unless otherwise specified,
one, and only one, coverage from each GROUP listed below to a
total of three coverages. Election of coverages for the
school year shall be made by the teacher by September 15
(with coverage changes to be effective October 1) or within
five school days of hire or return from leave or layoff.

GROUP I

a. MESSA Super Care 1 (Appropriate Single or Family
Coverage)

b. Genesee Health Care Group Medical and Hospital Services
(Appropriate Single or Family Coverage) Note: The
Board will pay the premium up to the lower cost of a.
above. The teacher will be responsible for the
difference (if any) if this coverage is elected.

c. An additional salary amount of ninety dollars ($90) per
month, ninety-five dollars ($95) beginning the second
year of the agreement and one hundred dollars ($100)
beginning the third year of this agreement. At the
option of the teacher this additional salary can be
converted to the annuity program of choice. (This
option may be elected only if teacher is covered with
health insurance through spouse.)

GROUP II

a. MESSA/DELTA Dental Plan E with 007 Orthodontic Rider
(Appropriate Single or Family Coverage - no
coordination of benefits)

b. MESSA/DELTA Dental Plan C with 007 Orthodontic Rider
(Family Coverage - internal and external coordination
of benefits)

c. An additional salary amount of twenty dollars ($20) per
month. At the option of the teacher this additional
salary can be converted to the annuity program of
choice. (This option may be elected only if teacher is
covered with dental insurance through spouse.)

29



GROUP III

a. MESSA/VSP-2 Vision Plan (Appropriate Single or Family
Coverage)

b. An additional salary amount of ten dollars ($10) per
month. At the option of the teacher this additional
salary can be converted to the annuity program of
choice. (This option may be elected only if teacher is
otherwise covered with vision insurance.)

c. Supplemental Group Term Life ($5,000 on the life of
teacher). (This option may be elected only if teacher
is otherwise covered with vision insurance.)

B. Teachers teaching less than full time shall be eligible to
elect coverages from A above on the same basis as full time
teachers. However, such teachers would be responsible for a
prorated share of the premiums on a payroll deduction basis.

C. The Board shall continue to provide long term disability
insurance coverage for all teachers without payment of pre-
mium by the teacher. The coverage shall continue to be at
66-2/3% of annual contractual salary with sfet-offs (when ap-
plicable) from worker's compensation, social security and
state retirement benefits. Such set-offs shall not include
COL increases after such benefits commence. Benefits shall
continue to be payable beginning the 91st day of disability.

D. The Board shall provide to each full time teacher, without
payment of premium by the teacher, group term life insurance
coverage, plus an equal amount of group term accidental death
and dismemberment insurance in the amount of forty thousand
($40,000). This amount will include any coverage as a result
of election of MESSA Super Care 1.

E. The Board shall provide to each teacher teaching less than
full time a pro-rated amount of the coverage indicated in D
above.

F. In the event that an employee is absent because of illness or
injury and has exhausted accrued sick leave, the above-
mentioned fringe benefits shall continue throughout the
balance of the school year.

G. The Board shall make payment of insurance for all teachers
who complete their contractual obligation to assure insurance
coverage for the full 12-month period even though the teacher
may not be returning the next school year.

H. The Board agrees that it is the Board's responsiblity to in-
form all teachers of the insurance benefits due them.
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I. The insurance benefits to all eligible teachers become valid
only when the appropriate form is submitted to the personnel
office. It is the teacher's responsibility to see that all
appropriate forms are submitted.

J. Temporary teachers or teachers teaching less than half-time
shall not be eligible for any insurance program, except as
mandated by Michigan school law.

ARTICLE 25

SPECIAL and STUDENT TEACHING ASSIGNMENTS

A. Assignments for the Driver Education Program will be made by
the Board on the basis of preference to tenure teachers regu-
larly employed in the district during the normal school year.
Teachers shall be compensated according to the salary
schedule as set forth in APPENDIX B-l.

B. Supervisory teachers of student teachers shall be selected on
a voluntary basis from among those teachers deemed qualified
by the administration and who have attained tenure or have
had equivalent teaching experience.

C. The Board shall disclose the amount received from the uni-
versity placing the student teachers. Monies made available
to the district by the placing university shall be admin-
istered by the Joint Professional Advisory Committee for en-
richment purposes. Individual buildings shall be given the
opportunity to submit specific recommendations.

D. The Board agrees to make available to supervising teachers of
university or college-placed student teachers a sufficient
number of copies for student teachers of texts, guides,
building policies, and the current negotiated Agreement.

ARTICLE 26

STUDENT DISCIPLINE and TEACHER PROTECTION

A. The Board recognizes its responsibility to continue to give
administrative backing and support to its teachers although
each teacher bears the primary responsibility for maintaining
proper control and discipline in the classroom. The teachers
recognize that all disciplinary actions and methods invoked
by them must be reasonable and just, and in accordance with
written Board policy. It shall be the responsibility of the
teacher to report to his principal the name of any student,
who, in the opinion of the teacher needs special assistance.
The teacher shall, upon request, be advised by the principal
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of the disposition of the teacher's report that a particular
student needs such assistance.

B. A teacher may temporarily remove a pupil from one class or
subject when the student's behavior is disruptive to the
educational process. The student shall not be returned to
the class/subject for that day, unless returned personally or
directed in writing to return by the administration. In such
cases, the teacher will furnish the principal, in writing,
full particulars of the incident prior to the beginning of
the next class period. If a student is excluded during the
last class period of the day, the teacher will report the
incident immediately after the class. No student shall be
returned to the instructor without a written statement from
the principal detailing action taken.

C. Any case of assault upon a teacher which had its inception in
a school-centered problem shall be reported immediately in
writing to the Board or its designated representative. In
the event of such an assault, the teacher involved may re-
guest assistance of the Board in such matter. These requests
shall be made in writing to the Board which shall make a de-
termination as to whether the conduct of the teacher making
such a request justifies any assistance from the Board, and
the extent thereof. The decision of the Board shall be
final. In the event the request justifies assistance, the
Board will provide legal counsel to advise the teacher of
his/her rights and obligations with respect to such assault.

D. If any teacher is complained against or sued as a result of
an act taken by the teacher while performing educational
assignment, the Board after thoroughly investigating and
finding that the alleged act was within the scope or limits
of written Board policy, will provide legal counsel and will
render all necessary assistance as determined by the Board,
to the teacher in his/her defense.

E. Time lost by a teacher in connection with any incident men-
tioned in this ARTICLE, not compensable under worker's com-
pensation shall not be charged against the teacher unless
he/she is adjudged guilty by a court of competent juris-
diction or in violation of Board policy.

F. No action shall be taken upon any complaint by a parent of a
student directed toward a teacher, nor shall any notice
thereof be included in said teacher's personnel file unless
such matter is reported in writing to the teacher concerned.

G. A written statement by the Board governing use of corporal
punishment of students shall be publicized to all teachers.
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ARTICLE 27

JOINT PROFESSIONAL ADVISORY COMMITTEE

A. There is hereby established a Joint Professional Advisory
Committee. The Superintendent or his/her designee and the
President of the Association or his/her designee shall act as
non-voting co-chairs of this committee. There shall be a
minimum of three (3) representatives appointed by the Board
or their designee, and three (3) representatives appointed by
the Association. One representative from each party shall be
selected from the elementary, junior and senior high. The
Committee shall meet at least once each month to discuss such
matters as teaching techniques, curriculum, textbooks, curri-
culum guides, pupil testing and evaluation, philosophy and
educational goals of the district, research and experimen-
tation, and educational specifications for buildings. It is
understood by the parties that these meetings shall not be
held during the regular school day. It is further understood
that the members of this committee or any member of its sub-
committees shall not receive any pay or released time to
conduct these meetings.

B. The Committee may recommend appropriate professional sub-
committees to investigate and make written proposals that
will improve the educational process. It is understood that
each sub-committee shall work in an ad hoc capacity. It is
further understood that the Board must approve all projects
that require the expenditure of school district funds and may
refuse to provide funds for any project not deemed educa-
tionally sound.

C. The clerical expenses of the committee or its sub-committees
shall be borne by the Board.

D. All reports of the committee or its sub-committees, including
their recommendations, shall be submitted in writing to all
members of the committee as well as the Board and Asso-
ciation.

E. The parties agree that the committee and its sub-committees
serve in an advisory capacity only, and that failure of the
Board to place any of its recommendations into effect shall
not constitute the basis for a grievance.

F. The Board's decision to accept or reject any proposal is
final and binding on all parties and is not subject to
appeal.

33



ARTICLE 28

PROFESSIONAL GRIEVANCE PROCEDURE

A. A grievance is defined as an alleged violation, misinter-
pretation or misapplication of any Article or Section of this
Agreement, or any rule, order, or regulation of the Board af-
fecting wages, hours, terms or conditions of employment of
any member of the unit. Non-renewal of a probationary (as
defined by the tenure law) teacher's service is specifically
excluded from the grievance procedure. A teacher, the
Association or the Board's designee may process a grievance
by adhering to the following procedure:

B. Grievances shall be initiated by a STEP ONE discussion within
fifteen (15) school days of the occurrence or fifteen (15)
school days of the date when the grievant should reasonably
have had knowledge of such occurrence.

c* STEP ONE: In the event that a teacher believes there is a
basis for a grievance, he/she shall first discuss the alleged
grievance with the building principal, or at the level ap-
propriate to the nature of the grievance, either personally
or accompanied by his/her Association representative.

D. STEP TWO: If, as a result of the informal discussion with the
building principal, a grievance still exists, he/she may in-
voke the formal grievance procedure through the Association
on the form set forth in annexed APPENDIX C., signed by the
grievant and a representative of the Association, which form
shall be available from the Association representative in
each building. A copy of the grievance form shall be de-
livered to the principal within four (4) school days of the
STEP ONE discussion. If the grievance involves more than one
school building, it may be filed with an appropriate repre-
sentative designated by the Superintendent.

E. Within four (4) school days of receipt of the grievance, the
principal, or appropriate designee, shall meet with the grie-
vant in an effort to resolve the grievance. The principal,
or appropriate designee, shall indicate his/her disposition
of the grievance in writing within four (4) school days of
such meeting, and shall furnish a copy thereof to the grie-
vant.

F. STEP THREE: If the grievant is not satisfied with the dis-
position of the grievance, or if no disposition has been made
within four (4) school days of such meeting or eight (8)
school days from the date of filing, whichever shall be
later, the grievance shall be transmitted to the Superin-
tendent. Within seven (7) school days, the Superintendent or
his/her designee shall meet with the grievant on the grie-
vance and shall indicate his/her disposition of the grievance
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in writing within four (4) school days of such meeting, and
shall furnish a copy thereof to the grievant.

G. STEP FOUR: If the grievant is not satisfied with the dis-
position of the grievance by the Superintendent or his/her
designee, or if no disposition has been made within four (4)
school days of such meeting, or eight (8) school days from
the date of filing, whichever shall be later, the grievance
shall be transmitted to the Board by filing a written copy
thereof with the secretary or other designee of the Board.
The Board, no later than its next regular meeting or two
calendar weeks, whichever shall be later, shall meet with the
grievant on the grievance. Disposition of the grievance in
writing by the Board shall be made no later than seven (7)
school days thereafter. A copy of such disposition shall be
furnished to the grievant.

H. STEP FIVE: If the grievant is not satisfied with the dis-
position of the grievance by the Board, or if no disposition
has been made within the period above provided, the grievance
may be submitted, upon approval of the Association and within
twenty (20) school days, to arbitration before an impartial
arbitrator. An arbitrator shall be selected by the American
Arbitration Association in accord with its rules which shall
likewise govern the arbitration proceeding.

The Board and the Association shall not be permitted to as-
sert in such arbitration proceedings any evidence not pre-
viously disclosed to the other party. The arbitrator shall
have no power to alter, add to, or subtract from the terms of
this Agreement. The parties agree that the arbitrator shall
be bound by the rights and responsibilities that the legis-
lature has conferred on the Board. In rendering decisions,
the arbitrator shall not infringe upon those rights and
responsiblities except as they may be specifically condi-
tioned by this Agreement. Both parties agree to be bound by
the award of the arbitrator. Either party may appeal this
decision to a court of competent jursidiction.

I. The fees and expenses of the arbitrator shall be shared
equally by the Board and Association. All other expenses
shall be borne by the party incurring them, and neither party
shall be responsible for the expense of witnesses called by
the other.

J. If any teacher for whom a grievance is sustained shall be
found to have been unjustly discharged, he/she shall be
reinstated.

K. The time limits provided in the Article shall be strictly
observed but may be extended by written agreement of the
parties. In the event a grievance is filed after May 15th of
any year and strict adherence to the time limits may result
in hardship to any party, both parties shall use their best
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efforts to process such grievance prior to the end of the
school term or as soon thereafter as possible. Any grievance
not advanced to the next step by the grievant within the time
limit in that step, or if no time limit is specified within
four (4) school days, shall be deemed abandoned. Physical
presence of the grievant shall be required at each step of
the grievance procedure. Upon termination of the teachers'
contract, all rights and privileges of this Agreement are
forfeited.

L. Prior to the expiration of this Agreement, any claim or
grievance arising thereunder may be processed through the
grievance procedure until resolution.

M. If a teacher, not under suspension, is called by the Board or
the Association to meetings held by a mediator or arbitrator
during the school day of any professional grievance pro-
ceeding, including arbitration, the teacher shall be released
from regular duties without loss of salary.

ARTICLE 29

NEGOTIATION PROCEDURES

A. This Agreement incorporates the entire understanding of the
parties on all issues which were or could have been the sub-
ject of negotiations. During the term of this Agreement
neither party will be required to negotiate with respect to
any such matter, whether or not covered by this Agreement and
whether or not within the knowledge or contemplation of
either or both of the parties at the time they negotiated or
signed this Agreement.

B. Beginning not later than May 1 of the calendar year in which
this Agreement expires, the teacher organization and the
Board agree to initiate negotiations for the purpose of en-
tering into a successor Agreement in accordance with the pro-
cedure set forth herein in good faith efforts to reach agree-
ment concerning teacher's wages, hours and conditions of em-
ployment. Any Agreement so negotiated shall be reduced to
writing and signed by the Board and the Teacher organization.

C. Neither party in any negotiations shall have any control over
selection of the negotiating or bargaining representatives of
the other party. The parties mutually pledge that their rep-
resentatives will be clothed with all necessary power and
authority to make proposals, to consider proposals, and make
concessions in the course of negotiations. There shall be
three (3) signed copies of the final Agreement for the pur-
pose of record. One retained by the Board, one by the Asso-
ciation, and one by the Superintendent.
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ARTICLE 30

MISCELLANEOUS PROVISIONS

A. This Agreement shall constitute the full and complete com-
mitments between both parties.

B. This agreement supersedes and cancels all previous Agree-
ments, verbal or written, or based on alleged past practices
between the Board and the Association and constitutes the
entire Agreement between the parties. Any amendment for
agreement supplemental hereto shall not be binding upon
either party unless executed in writing by the parties
hereto.

C. Any individual contract between the Board and an individual
teacher, heretofore executed shall be subject to and con-
sistent with the terms and conditions of this Agreement. If
an individual contract contains any language inconsistent
with this Agreement, during its duration, this Agreement
shall be controlling.

D. If any provision of this Agreement is found contrary to law,
then such provision shall not be deemed valid, but all other
provisions or applications shall continue in full force and
effect.

E. Copies of this Agreement titled "Professional Agreement be-
tween the Flushing School District and Local 10 MEA/NEA
(Flushing Unit)" shall be printed at the expense of the Board
within thirty (30) days after this Agreement is signed and
presented to all teachers now employed and thereafter em-
ployed. Further, that the Board shall furnish additional
copies of the Master Agreement to the Association for the
printing cost.

F. A teacher must report unavailability for work no later than
one hour before the start of the teacher's teaching day. The
teacher shall be required to report only once for each ab-
sence and will be informed of the telephone number to call.

G. The Board will pay for the school-administered TB tine test.

H. In the event of annexation, consolidation or dissolution of
the school district, the provisions of this Agreement shall
be binding on the successor (s) to the Board to the extent
permitted and/or required by law.

I. In the event that during the life of this agreement the sixth
grade is placed in the Junior High Building, agreement pro-
visions related to elementary teachers shall continue to be
applied if a "self-contained classroom" structure is con-
tinued. If however, the sixth grade structure is changed to
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junior high type scheduling, the agreement provisions related
to junior high teachers shall be applied.

ARTICLE 31

CLASS SIZE

A. 1. Elementary class size will be defined as the number of
pupils included on the teacher's assigned class list on
the official membership count dates. Special education
students who are in a self-contained special education
classroom and mainstreamed for not more than two hours
per day are not to be included in determining class size
under this article; furthermore, no more than three
mainstreamed students can be sent to any teacher's
classroom per class period.

2. Secondary class size will be defined as the number of
pupils included on the teachers assigned class list on
the official membership count date established by the
State Department of Education for the first semester and
the second Friday of February for the second semester of
the school year.

B. Maximum class sizes for elementary classroom teachers shall
be as follows:

Kindergarten 2 6

Grade 1 27

Grades 2 through 6 28

Maximum class sizes for elementary teachers with "split"
grade level classes shall be two (2) pupils less than each of
the maximum numbers indicated above.

In the event an elementary school building has an average
class size in grades 1-6 exceeding a 26 to 1 classroom
teacher ratio, and the pupils are assigned to a classroom
above the indicated maximums (in no classroom more than 3
pupils above), that classroom teacher shall be paid $10 for
each pupil for each school day between the count day and the
end of the school year that the classroom teacher's class
size exceeds the maximum class size stated.

When assigning pupils to classrooms above the indicated maxi-
mum class sizes, the most senior teachers (not already three
over maximum) at that grade level in that building where the
pupil has been assigned shall have first opportunity to take
additional pupils before those pupils are assigned to the
least senior teacher at that grade level in that building
(not already three over maximum).
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C. A team of classroom teachers, with the concurrence of the
building principal and all of the classroom teachers involved
in the team, may increase some of the class sizes within the
team above the maximums indicated in B above. However, in
such cases there must be corresponding decreases of the re-
maining classes within the team below the maximums so as not
to exceed the maximums indicated in B above on an average
basis.

D. The maximum secondary school class size per regular classroom
teacher (excepting physical education and music), shall not
exceed an average of 31 students (155 students per five class
period assignment or 186 students for six period assignment).
Additionally, no individual class may exceed 34 students.

1. In the event a class (on the count date) exceeds the
class size maximum at the secondary grades, and the
excess students will not be reassigned, that teacher
shall be compensated for each additional pupil at the
rate of one hundred dollars ($100) in 1995-96, one
hundred five dollars ($105) in 1996-97 and one hundred
ten dollars ($110) in 1997-98 per pupil, per class,
per semester.

E. In the event enrollment in the district exceeds current
available classroom space, both parties agree to renegotiate
maximum class sizes.

F. During each semester of this Agreement, the following listed
persons shall meet as a group and review any teacher concerns
related to class sizes at the secondary schools, provided
that the concerns have been thoroughly reviewed at the
building level:

The President of the Board of Education
The President of the Association and a designee
The Superintendent of Schools and a designee
The High School and Junior High Principals
The High School Department Coordinators
The Director of Education

ARTICLE 32

MODEL PROGRAM

A. Mutually agreed upon model programs involving teachers, nay
result in certain necessary deviations from contractual
clauses. Such shall be subject to Association and Board
approval. Detailed synopsis and recommendations shall be
made available to all parties and considered in future years
for extension of such a program as a regular program or con-
tinuation on an experimental basis. The Board has no obli-
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gation to continue such model programs past the current
period.

ARTICLE 33

DURATION OF AGREEMENT

A. This Agreement shall be effective as of August 24, 1995 and
shall continue in effect until the 31st day of August, 1998.
This Agreement shall not be extended orally and it is ex-
pressly understood that it shall expire on the date indi-
cated .

IN WITNESS WHEREOF THE PARTIES HAVE SET THEIR HANDS:

Local 10 MEA/NEA Flushing Board of Education

President President

Secretary Secretary

Negotiator - Chairman Superintendent of Schools

Date

40



APPENDIX A
1995-1996 SCHOOL YEAR

STUDENT TEACHER
DAYS DAYS

§

02
09
16
23
30

M

03
10
17
24
31

-1995
f
04
11
18
25

05
12
19
26

¥
06
13
20
27

F

07
14
21
28

s
01
08
15
22
29

S M T

06
13
20
27

07
14
21
s&

01
08
15
22
29

02
09
16
23
30

03
10
17

[24]
31

04
11
18
25

05
12
19
26

Aug. 24 Teacher in-service day • No
school for students

Aug. 28 First day for students - AM only
PM • Teacher in-service/work
day

04 05.0

s

03
10
17
24

$m
M

04
11
18
25

lie
T

05
12
19
26

MBf
W

06
13
20
27

TH

07
14
21
28

ISili
F
01
(08)
15

(22)
29

S
02
09
16
23
30

Sept. 04 Labor Day - No school 20 20

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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s
01
08
15
22
29

OCTOBER-1995
M
02
09
16
23
30

T
03
10
17
24
31

W
04
11
18
25

TH
05
12

19
26

F
(06)
13

(20)
27

iSii_

07
14
21
28

Oct. 13

Oct. 27

i

End of 1st marking period for
secondary
End of 1st marking period for
elementary

STUDENT
DAYS

22

TEACHER
DAYS

22

05
12
19
26

•5
M

06
13
20
27

T

07
14
21
28

W
01
08
15
22
29

TH
02
@)
16
23
30

F
(03)
[10]
(17)
24

S
04
11
18
25

Nov.

Nov.

Nov.

Nov.
Nov.

09

10

22

23-
24

Parent/Teacher Conf. 1-4:00 &
6-9:00 PM, pne-half day for
students
Parent/Teacher Conf.
8-11:00 AM - Half-day for
teachers, no school for students
End of 2nd marking period for
secondary
Thanksgiving Vacation -
No school

19 19.5

s

03
10
17
24
31

mm
M

04
11
18
25

IBE
T W

05
12
19
26

06
13
20
27

TH

07
14
21
28

F
(01)
08
(15)
22
(29)

s
02
09
16
23
30

Dec. 21 -
Jan. 01

Christmas Vacation - No school 14 14

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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STUDENT TEACHER
DAYS DAYS

s

0/
14
21
28

JANUARY-1996
M
01
08
[15]
22
29

T
02
09
16
23
30

W
03
10
17
24
31

TH
04
11
18
25

F
05

(12)
19

(26)

S
06
13
20
27

Jan.
Jan.

Jan.

02
12

15

School resumes
End of 1st Semester
End of 2nd marking period for
elementary
End of 3rd marking period for
secondary
No school for students - Teacher
in-service/work day

21 22

s
04
11
18
25

FEI
M

05
12
19
26

ill
T

06
13
20
27

w
07
14
21
28

Y * i •
TH
01
08
15
22
29

F
02
(09)
16

(23)

S
03
10
17
24

Feb. 15 - Mid-winter Break - No School
Feb. 19

18 18

S

03
10
17
24
31

M

04
11
18
25

,!„„

05
12
19
26

w

06
13
20
27

199. .
TH

07

21
28

F
01
(08)
15

(22)
29

_
02
09
16
23
30

Mar.

Mar.

Mar.

08

14

22

End of 4th marking period for
secondary
Parent/Teacher Conf. -
Secondary, 1-4:00 & 6-9:00 PM
*One-half day for secondary
students only
End of 3rd marking period for
elementary

21 21

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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STUDENT TEACHER
DAYS DAYS

l i l l
S
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14
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M
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08
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APRIL-1996
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W
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(04)
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25

F
05
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(19)
26

:-x-i:-:-:A-:-<:-:-:

"""s"
06
13
20
27

Apr.

Apr.
Apr.
Apr.
Apr.

02

05-
12
15
26

Parent/Teacher Conf. -
Elementary, 1-4:00 & 6-9:00 PM
*One-half day for elementary
students only
Spring Vacation • No School

School resumes
End of 5th marking period for
secondary

16 16

s

05
12
19
26

M

06
13
20
27

T

07
14
21
28

W
01
08
15
22
29

TH F S
02 (03) 04
09 10 11
16 (17) 18
23 24 25
30 (31)

May 27 Memorial Day • No School

4

O O

22
o o
22

S

02
09
16

CO
 

O
CM
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O

M

03
10
17
24

m
T

04
11
18
25

w

05
12
19
26

199(
TH

06
13
20

27

F

(14)
21
(28)

s
01

[08]
15
22
29

June 07

June 08

Last day for students • AM only
PM teacher work day
End of 2nd semester
End of 4th marking period for
elementary
End of 6th marking period for

Teacher Record Half-day - AM
only

Full Days
Half Days

05

182
178

4

05.5

185

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
/""N Half-day for students.
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Note: For teachers in grades K-2 only who need additional conference time in fall
and/or spring, each individual teacher can opt to:

(1) Work an additional evening of scheduled conferences up to three (3)
additional hours at the established rate of pay in ARTICLE 23,
Section K.

OR

(2) Can request a half-day release time with a substitute provided during
the AM or PM as scheduled by the building principal.

06/14 will be the last pay date for teachers on 21 pay plan. Additional pay date
for teachers on 26 pay plan will be: 06/28, 07/12, 07/26, 08/09 and 08/23.

Checks for payroll of 12/29 will be available from 8:00 to 10:00 AM on that date.
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1996-1997 SCHOOL YEAR

STUDENT TEACHER
DAYS DAYS

s

07
14
21
28

M
01
08
15
22
29

1996
T
02
09
16
23
30

W
03
10
17
24
31

TH
04
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25

F
05
12
19
26

S
06
13
20

27

S M T W TH F S
01 02 03

04 05 06 07 08 09 10
11 12 13 14 15 16 17
18 19 20 21 [22] 23 24
25 6$ 27 28 29 30 31

Aug. 22 Teacher in-service day • No
school for students

Aug. 26 First day for students - AM only
PM - Teacher in-service/work
day

05 06

s
01
08
15
22
29

TEMBER-1996
M
02
09
16
23
30

T
03
10
17
24

w
04
11
18
25

TH
05
12
19
26

lu.

(06)
13

(20)
27

s
07
14
21
28

Sep. 02 Labor Day • No school 20 20

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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14
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28

T
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08
15
22
29

W
02
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16
23
30

FM9
TH
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17
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F

(04)
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i
05
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Oct. 11

Oct. 25

End of 1st marking period for
secondary
End of 1st marking period for
elementary

STUDENT
DAYS

23

TEACHER
DAYS

23

NOVEMBERS 996
I M f W TH F ""§

(01) 02
03 04 05 06 @ [08] 09
10 11 12 13 14 (15) 16
17 18 19 20 21 22 23
24 25 26 (27) 28 29 30

Nov. 07 Parent/Teacher Conf. 1-4:00 &
6-9:00 PM
One-half day for students.

Nov. 08 Parent/Teacher Conf.
8-11:00 AM - Half-day for
teachers, no school for students

Nov. 22 End of 2nd marking period for
secondary

Nov. 28 - Thanksgiving Vacation -
Nov. 29 No School

18 18.5

s
01
08
15
22
29

M
02
09
16
23
30

DEMBlR^I!
T
03
10
17
24
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W
04
11
18
25
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05
12
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396
SI::*?:***;F

06
(13)
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S
07
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28

Dec. 23 • Christmas Vacation • No School
Jan. 03

15 15

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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s
05
12
19
26

JANUARYS997
M

06
13

[20]
27

T

07
14
21
28

w
01
\j i

08
15
22
29

09

09
16
23
30

_
0 ^
wo

(10)
17

(24)
31

S
04

11
18
25

Jan.
Jan.

Jan.

06
17

20

s

School resumes
End of 1st semester
End of 2nd marking period for
elementary
End of 3rd marking period for
secondary
No school for students - Teacher
in-service/work day

STUDENT
DAYS

19

TEACHER
DAYS

20

S

02
09
16
23

7
M

03
10
17
24

T

04
11
18
25

W

05
12
19
26

TH

06
13
20

27

F

(07)
14

(21)
28

01
08
15
22

Feb. 17 Mid-winter Break • No School
»

19 19

• • • : . , • .

s

02
09
16
23
30

•

M

03
10
17
24
31

IAR
f

04
11
18
25

CH-
w

05
12
19
26

TH

06

20
27

I7
F

(07)
14

(21)
28

iiiii
s
01V 1

08
15
22
29

Mar. 07

Mar. 13

Mar. 21

Mar. 2 8 -
Apr. 04

End of 4th marking period for
secondary
Parent/Teacher Conf. -
Seconday, 1-4:00 & 6-9:00 PM
•One-half day for secondary students
only
End of 3rd marking period for
elementary
Spring Vacation - No School

19 19

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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$

06
13
20
27

_

07
14
21
28

APRIL-1
f
01
08
15
22
29

W
02
09
16
23
30

TH
03

(97
17
24

F
(04)
11

(18)
V /

25

_
05
12
19
26

Apr.
Apr.

Apr.

07
10

25

School resumes
Parent/Teacher Conf. -
Elementary, 1-4:00 & 6-9:00 PM
*One-half day for elementary
students only
End of 5th marking period for
secondary

STUDENT
DAYS

18

TEACHER
DAYS

18

S

04
11
18
25

M

05
12
19
26

MAY-1997
T

06
13
20
27

W

07
14
21
28

TH
01
08
15
22
29

F
(02)
09
(16)
23
(30)

CO
?

03
10
17
24
31

May 26 Memorial Day • No School 21 21

S M T W TH F S
01
08
15
22
29

02
09
16
23
30

03
10
17
24

04
11
18
25

05
12
19
26

(13)
20
(27)

[07
14
21
28

June 06 Last day for students • AM only
PM • Teacher work day
End or 2nd semester
End or 4th marking period for
elementary
End of 6th marking period for
secondary

June 07 Teacher work day - AM only

Full Days
Half Days

05

182
178

4

05.5

185

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Q Half-day for students.
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Note: For teachers in grades K-2 only who need additional conference time in fall
and/or spring, each individual teacher can opt to:

(1) Work an additional evening of scheduled conferences up to three (3)
additional hours at the established rate of pay in ARTICLE 23,
Section K.

OR

(2) Can request a half-day release time with a substitute provided during
the AM or FM as scheduled by the building principal.

06/13 will be the last pay date for teachers on 21 pay plan. Additional pay date
for teachers on 26 pay plan will be: 06/27, 07/11,07/25, 08/08, 08/22.

Checks for payroll of 12/27 and 04/04 will be available from 8:00 to 10:00 AM on
that date.

50



1997-1998 SCHOOL YEAR

STUDENT TEACHER
DAYS DAYS

s

06
13
20
27

••• . *
M

07
14
21
28

T
01
08
15
22
29

w
02
09
16
23
30

TH
03
10
17
24
31

F
04
11
18
25

S
05
12
19
26

03
10
17
24
31

1IIUGUST-1! 97
M

04
11
18
@

_

05
12
19
26

W

06
13
20
27

^THT

07
14

[21]
28

f
01
\J i

08
15
22
29

s
02
\J£m

09
16
23
30

Aug. 21

Aug. 25

Teacher in-service day - No
school for students
First day for students - AM only
PM - Teacher in-service/work
day

05 06

S

07
14
21
28

SEfcTEMBER-1997
M
01
08
15
22
29

T
02
09
16
23
30

W
03
10
17
24

TH
04
11
18
25

F
(05)
12

(19)
26

S
06
13
20
27

Sep. 01 Labor Day -No School 21 21

Bold: Teacher work days.
[ ] No school for students.
( ) Paydays.

Half-day for teachers.
C\ Half-day for students.
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s
05
12
19
26

OCTOBERS 997
M

06
13
20
27

T

07
14
21
28

W
01
08
15
22
29

TH
02
09
16
23
30

F
(03)
10

(17)
24
(31)

I
04
11
18
25

Oct. 10

Oct. 24

j

End of 1st marking period for
secondary
End of 1st marking period for
elementary

STUDENT
DAYS

23

TEACHER
DAYS

23

S

02
09
16
23
30

i i l l 97
M

03
10
17
24

T

04
11
18
25

W

05
12
19

(26)

@
13
20
27

;; LL.

[07]
(14)

21
28

_
01
\J i

08
15
22
29

Nov.

Nov.

Nov.

Nov.
Nov.

06

07

21

27-
28

Parent/Teacher Conf. 1-4:00 &
6-9:00 PM
One-half day for students
Parent/Teacher Conf.
8-11:00 AM - Half-day for
teachers, no school for students
End of 2nd marking period for
secondary
Thanksgiving Vacation -
No School

17 17.5

S

07
14
21
28

M
01
08
15
22
29

T
02
09
16
23
30

W
03
10
17
24
31

TH
04
11
18
25

F
05

(12)
19

(26)

S
06
13
20
27

Dec.
Jan.

22 - Christmas Vacation • No School
02

15

•

15

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Q Half-day for students.

52



§

04
11
18
25

JANUARYS 998
M

05
12

[19]
26

T

06
13
20
27

W

07
14
21
28

TH
m\J i

08
15
22
29

F

(09)
16

(23)
30

10
17

24
31

Jan.
Jan.

Jan.

05
16

19

STUDENT

School resumes
End of 1st semester
End of 2nd marking period for
elementary
End of 3rd marking period for
secondary
No school for students, Teacher
in-service/work day

DAYS

19

rEACHER
DAYS

20

s
01
08
15
22

FEBRUARYS 99ft
M
02
09
16
23

T
03
10
17
24

W
04
11
18
25

TH
05
12
19
26

F
(06)
13

(20)
27

S
07
14
21
28

Feb. 16 Mid-winter Break - No School

-

19 19

;S;>:<:>:v:sS:>s
01
08
15
22
29

[
M
02
09
16
23
30

WAF
T
03
10
17
24
31

W
04
11
18
25

TH
05
@
19
26

F
(06)

J 1 3
(20)
27

s
07
14
21
28

Mar.

Mar.

Mar.

06

12

20

End of 4th marking period for
secondary
Parent/Teacher Conf. •
Secondary, 1-4:00 & 6-9:00 PM
*One-half day for secondary
students only
End of 3rd marking period for
elementary

22 22

Bold: Teacher work days.
[ 1 No school for students.
( ) Pay days. 53

Half-day for teachers.
Half-day for students.



s

05
12
19
26

M

06
13
20
27

APRIL-
T

07
14
21
28

W
01
08
15
22
29

1998
TH
()2)
09
16
23
30

(03)
10

(17)
24

v»:w.v.v,'.s
04
11
18
25

Apr.

Apr.
Apr.
Apr.
Apr.

02

10-
17
20
24

i

Parent/Teacher Conf. -
Elementarym 1-4:00 & 6-9:00
PM
*One-half day for elementary
students only
Spring Vacation •
No School
School resumes
End of 5th marking period for
secondary

STUDENT
DAYS

16

TEACHER
DAYS

16

S

03
10
17
24
31

M

04
11
18
25

MAY-19S1
T

05
12
19
26

w

06
13
20
27

TH

07
14
21

28

F
(01)
08
(15)
22
(29)

s
02
09
16
23
30

May 25 Memorial Day • No School
>

20 20

• i
S M T W TH F S

01 02 03
07 08 09 10
14 15 16 17
21 22 23 24
28 29 30

04 IPS [06]
11 (12)13
18 19 20
25 (26)27

June 05 Last day for students - AM only
End of 2nd semester
End or 4th marking period for
elementary
End of 6th marking period for
secondary

June 06 Teacher workday • AM only

Full Days
Half Days

05

182
178

4

05.5

185

Bold: Teacher work days.
[ ] No school for students.
( ) Pay days.

Half-day for teachers.
Half-day for students.
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Note: For teachers in grades K-2 only who need additional conference time in fall
and/or spring, each individual teacher can opt to:

(1) Work an additional evening of scheduled conferences up to three (3)
additional hours at the established rate of pay in ARTICLE 23,
Section K.

OR

(2) Can request a half-day release time with a substitute provided during
the AM or PM as scheduled by the building principal.

06/12 will be the last pay date for teachers on 21 pay plan. Additional pay dates
for teachers on 26 pay plan will be: 06/26, 07/10, 07/24, 08/07 and 08/21.

Checks for payroll of 12/26 and 04/17 will be available from 8:00 to 10:00 AM on
that date.
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APPENDIX B
SALARY SCHEDULE

1995-96
PEP

0
0.5

1
1.5

2
2.5

3
3.5

4
4.5

5
5.5

6
6.5

7
7.5

8
8.5

9
9.5
10

10.5
11

27,694
28,385
29,094
29,823
30,569
31,334
32,116
32,920
33,745
34,590
35,455
36,256
37,072
37,906
38,758
39,633
40,524
41,440
42,370
43,330
44,301
45,300
46,657

•

29,249
29,907
30,579
31,269
31,976
32,693
33,431
34,182
34,953
35,740
36,546
37,461
38,400
39,360
40,347
41,356
42,392
43,454
44,539
45,654
46,795
47,968
49,506

MA
30,866
31,635
32,429
33,238
34,071
34,927
35,800
36,695
37,614
38,556
39,519
40,509
41,520
42,561
43,624
44,718
45,837
46,984
48,160
49,367
50,598
51,867
53,501

LA + 15
32,161
32,963
33,788
34,635
35,500
36,387
37,297
38,234
39,190
40,170
41,174
42,207
43,261
44,345
45,457
46,593
47,760
48,955
50,179
51,432
52,722
54,040
55,728

MA+30
33,275
34,104
34,962
35,835
36,731
37,650
38,595
39,559
40,547
41,563
42,603
43,670
44,763
45,883
47,027
48,205
49,412
50,647
51,914
53,215
54,546
55,909
57,645
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SALARY SCHEDULE
1996-97

STEP
0

0.5
1

1.5
2

2.5
3

3.5
4

4.5
5

5.5
6

6.5
7

7.5
8

8.5
9

9.5
10

10.5
11

BA
28,455
29,165
29,895
30,643
31,410
32,195
33,000
33,825
34,673
35,542
36,430
37,253
38,091
38,948
39,824
40,723
41,639
42,580
43,535
44,522
45,520
46,546
47,940

BA+
30,053
30,730
31,420
32,129
32,856
33,592
34,350
35,122
35,914
36,723
37,551
38,491
39,456
40,443
41,457
42,493
43,557
44,649
45,764
46,909
48,082
49,287
50,867

MA
31,715
32,505
33,320
34,152
35,008
35,888
36,784
37,704
38,648
39,616
40,606
41,623
42,662
43,731
44,823
45,948
47,098
48,277
49,484
50,724
51,989
53,293
54,973

MA+15
33,045
33,870
34,717
35,587
36,476
37,387
38,323
39,285
40,268
41,275
42,307
43,368
44,451
45,564
46,707
47,874
49,073
50,301
51,558
52,846
54,171
55,526
57,261

MA+30
34,190
35,042
35,924
36,820
37,741
38,685
39,656
40,647
41,662
42,706
43,774
44,871
45,994
47,145
48,320
49,531
50,771
52,040
53,342
54,678
56,046
57,447
59,230
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SALARY SCHEDULE
1997-98

::,v::STEP;::;:;:i
0

0.5
1

1.5
2

2.5
3

3.5
4

4.5
5

5.5
6

6.5
7

7.5
8

8.5
9

9.5
10

10.5
11

BA
29,195
29,924
30,672
31,439
32,227
33,032
33,858
34,705
35,574
36,466
37,377
38,222
39,082
39,961
40,859
41,782
42,721
43,687
44,667
45,679
46,703
47,756
49,186

BA+
30,835
31,528
32,236
32,964
33,710
34,466
35,243
36,035
36,848
37,678
38,528
39,492
40,482
41,494
42,535
43,598
44,690
45,809
46,954
48,129
49,332
50,569
52,190

MA
32,539
33,351
34,187
35,040
35,919
36,821
37,741
38,684
39,653
40,646
41,662
42,705
43,771
44,868
45,989
47,143
48,322
49,532
50,771
52,043
53,341
54,679
56,402

MA+15
33,904
34,750
35,620
36,513
37,425
38,360
39,319
40,306
41,315
42,348
43,407
44,496
45,606
46,749
47,921
49,119
50,349
51,609
52,899
54,220
55,580
56,970
58,749

MA+30
35,079
35,953
36,858
37,778
38,722
39,691
40,688
41,704
42,745
43,816
44,913
46,038
47,190
48,371
49,576
50,818
52,091
53,393
54,729
56,100
57,503
58,941
60,770
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APPENDIX B-l
EXTRA-CURRICULAR SALARIES

1995-1996 1996-1997 1997-1998
Football and Basketball
High School Head 4,406 4,528 4,645
High School Assistant or J.V. or Freshman 2,721 2,796 2,869
Junior High 2,038 2,094 2,149
Track. Baseball. Softball, Hockey and Wrestling
High School Head 2,721 2,796 2,869
High School Assistant or J.V. or Freshman 1,669 1,714 1,759
Junior High 1,308 1,344 1,379
Cross Country. Tennis. Golf. Volleyball. Ski and
Cheerleading (School Year)
High School Head 2,721 2,796 2,869
High School Assistant or J.V. or Freshman 1,669 1,714 1,759
Junior High . 1,308 1,344 1,379
Soccer
High School Head 2,721 2,796 2,869
High School Assistant or J.V. or Freshman 1,669 1,714 1,759
Weight/Strength Program Coach
Fall Sports Season 1,028 1,056 1,084
Winter Sports Season 1,028 1,056 1,084
Spring Sports Season 835 858 881
Summer Sports Season 835 858 881
Instrumental Music
High School Band (School Year) 3,500 3,596 3,690
High School Band Assistant (School Year) 2,161 2,220 2,278
High School Summer Band and Band Camp 3,194 3,282 3,367
Band Camp Assistant 526 541 555
Junior High Band (School Year) 1,221 1,254 1,287
Elementary Band (School Year - Combined Total) 1,015 1,042 1,070
High School or Junior Orchestra (School Year) 616 633 649
Elementary Orchestra (Combined Total-School Year) 616 633 649
Vocal Music
High School Vocal (School Year - all groups, 2,133 2,192 2,249
rehearsals and performances)
Junior High Vocal (School Year - all groups, 571 586 , 602
rehearsals and performances)
Elementary Chorus (School Year - per school) 253 260 267

59



APPENDIX B-l (Continued)

High School
Play Director (Per play)
Assistant Play Director (Per play)
Musical Production Director
Musical Production Assistant Director
Quiz Bowl Team
Chess Team
Newspaper
Annual
Department Coordinator
Club Sponsor
Senior or Junior Class Head Sponsor
Senior or Junior Class Assistant Sponsor
Sophomore Class Head Sponsor
Sophomore Class Assistant Sponsor
Freshman Class Head Sponsor
Freshman Class Assistant Sponsor
Junior High
Annual
Play Director (Per play)
Quiz Bowl
Student Council
Elementary
Safety Patrol (Per school)
Student Council (Per school)
Gifted & Talented Coordinator
Elementary or Secondary
Driver Education Instruction
Driving (Per hour)
Classroom (Per hour)
Summer School Instruction (Per hour)

1995-96
990
616

1,679
818
931
775
766
959
475
291

1,004
687
687
353
502
280

765
791
743
315

511
253

1996-97
1,017
633

1,725
840
957
796
787
985
488
300

1,032
706
706
363
515
288

786
813
763
324

525
260

1997-98
1,043
649

1,770
862
982
817
808

1,011
501
307

1,059
724
724
372
529
295

807
834
783
332

539
267

1,237 1,271 1,304

18.49
19.08
19.08

19.00
19.60
19.60

19.49
20.11
20.11
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NOTES:

A. Coaches and/or sponsors will receive a 5% increase of their activity
salary at the beginning of the fourth year they assume that
responsibility. An additional 5% increase of the salary will be granted
at the beginning of the seventh year.

B. Any teacher performing assigned duties of dub sponsor without such
title may apply in writing to the Director of Instruction for designation
and remuneration of dub sponsor provided such application shall
initially be presented to the building principal for recommendation. A
teacher not designated as dub sponsor may decline performance of
such duties.

C. Should additional assignments be added, the Board and Association
will meet to negotiate salaries to be paid.
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APPENDIX C

GRIEVANCE REPORT FORM
Grievance No. Flushing Community School District

GRIEVANCE REPORT

Submit to Principal in Triplicate

Building Assignment Name of Grievant Date Filed

Date of STEP ONE Discussion:

STEP TWO

A. Date Cause of Grievance Occurred

B. 1. Statement of Grievance

2. Relief Sought

Signature Date

C. Disposition by Principal or appropriate designee

Signature Date

D. Position of Grievant and/or Association

Signature Date
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STEP THREE

A. Date Received by Superintendent or designee

B. Disposition of Superintendent or designee _

Signature Date

C. Position of Grievant and/or Association

Signature Date

STEP FOUR

A. Date Received by Board of Education or designee

B. Disposition by Board

Signature Date

C. Position of Grievant and/or Association

Signature Date

STEP FIVE

A. Date Submitted to Arbitration

B. Disposition and Award of Arbitrator

Signature of Arbitrator Date of Decision
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APPENDIX D

BARGAINING UNIT SUBSTITUTE TEACHERS

A. Application - The provisions of this APPENDIX apply solely
and exclusively to substitute teachers who are current
qualified bargaining unit members. Any and all other pro-
visions of this agreement do not apply to the bargaining unit
substitute teachers unless application is clearly and speci-
fically provided for in this APPENDIX.

B. Bargaining Unit Substitute Teachers - Pursuant to MERC
election and certification. Includes only substitute
teachers who are currently on district's active substitute
teacher list who substitute taught for the district at least
twenty (20) days during the immediate preceeding school year
or who have substitute taught for the district at least
twenty (20) days during the current school year and who have
not been removed from the district's active substitute
teacher list. A substitute teacher who is on the bargaining
unit substitute teacher list shall be removed from the bar-
gaining unit substitute teacher list if: 1) the substitute
teacher requests removal (this will also result in removal
from the district's active substitute teacher list) OR, 2)
the district removes the substitute teacher from the dis-
trict's active substitute teacher list (which the district
may do for reasonable reason) OR 3) the substitute teacher
failed to substitute teach for the district at least twenty
(20) days during the current school year (resulting in
removal at the end of the current school year) . The
Association will be supplied with an initial bargaining unit
substitute teacher list by the Personnel Office and the
Personnel Office will send notices of adds to and deletions
from such list within five (5) days of occurrence.

C. Incorporation by Reference - The following other provisions
of this agreement also apply to bargaining unit substitute
teachers:

ARTICLE 2 - ASSOCIATION RIGHTS - A through G

ARTICLE 3 - TEACHER RIGHTS - A through E and G, also F
with references to copies of annual contracts and tenure
recommendations not being applicable.

ARTICLE 4 - RIGHTS OF THE BOARD - A and B

ARTICLE 5 - PROFESSIONAL FEES or DUES and PAYROLL
DEDUCTIONS - A, B and D

ARTICLE 8 - TEACHING CONDITIONS - A through I

ARTICLE 10 - PROFESSIONAL QUALIFICATIONS - A only
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D.

ARTICLE 12 - ILLNESS, DISABILITY, AND BEREAVEMENT -
D only

ARTICLE 16 - ACADEMIC FREEDOM - A through C

ARTICLE 19 - PROFESSIONAL IMPROVEMENT -
A, with reference to leaves not being applicable.

ARTICLE 23 - PROFESSIONAL COMPENSATION - F and K

ARTICLE 26 - STUDENT DISCIPLINE and TEACHER PROTECTION -
A through G

ARTICLE 28 - PROFESSIONAL GRIEVANCE PROCEDURE -
B through M, Also A except scope of grievance must be
limited to this Appendix of Agreement.

ARTICLE 29 - NEGOTIATIONS PROCEDURES - A through C

ARTICLE 30 - MISCELLANEOUS PROVISIONS - A through E
and G

ARTICLE 33 - DURATION OF AGREEMENT - A

APPENDIX C - GRIEVANCE REPORT FORM

Employment and Assignments - The employment and assignments
of substitute teachers shall continue to be the sole pre-
rogative of the district except where limited by law.
Nothing in this agreement shall be construed to give any
substitute teacher greater rights to a regular teaching
position than section 1236 of the School Code as amended.

When employing and assigning substitute teachers during a
school year, the following priorities shall be observed to
the degree possible:

1. Maintenance of the number of substitute teachers on the
bargaining unit substitute teacher list at a number that
is not less than the number on that list as of the end of
the previous school year. Note: This number was
thirty-one (31) at the end of the 1990-91 school year.

2. To the degree possible each bargaining unit substitute
teacher who substitute taught for the district at least
twenty (20) days during the previous school year shall be
offered opportunities to substitute teach for the dis-
trict at least 90% as many days as he/she actually sub-
stitute taught for the district in the immediate pre-
ceding school year.

NOTES: 1. A bargaining unit substitute teacher must be
available for all offers as all days worked, days
offered but refused, days unavailable for any
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reason, and attempted offered days will count
toward this priority. Except that the first
total of fifteen (15) days offered but refused,
unavailable for any reson and attempted offered
days will not count against the bargaining unit
substitute teacher.

2. A bargaining unit substitute teacher must main-
tain all certifications and permits held during
the previous school year to fit into this
priority.

3. A bargaining unit substitute teacher must remain
active on the bargaining unit substitute teacher
list for the entire school year to fit into this
priority.

E. Discipline and/or Termination of Employment - It is recog-
nized that a bargaining unit substitute teacher may be
terminated from employment or otherwise disciplined for
reasonable cause. Such reasonable cause shall include, but
not be limited to the following:

1. Chronic unavailability.
2. Inadequate professional performance.
3. Exercise of poor professional judgement.
4. Failure to follow and/or enforce reasonable rules and/or

directives.
5. Violation of professional ethics or moral misconduct.
6. Maintenance of poor rapport with staff, students or

parents.

Minimum requirements of due process shall" be followed when
any discipline is administered.

F. Teaching Conditions - 1. Substitute teachers should be
provided lesson plans, class lists, seating charts, classroom
rules and procedures, information on mainstreamed students,
etc., by classroom teachers. 2. Bargaining unit substitute
teachers may attend district-wide teacher grade level and
subject area inservice meetings so long as such does not
generate any additional costs to the district beyond any
meals that may be provided at such meetings.

G. Bargaining Unit Substitute Teacher Pay (Based on normal
teacher work day) -

1995-1996

Daily Rate; $65.17

Long Term Daily Rate (Consecutive Days in same classroom);

Twenty-first (21st) through fortieth (40th): $73.04.
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Forty-first (41st) through sixtieth (60th): $81.47.

After sixty (60) consecutive days of substituting in same
classroom: Beginning BA daily rate plus prorated regular
teacher fringe benefits beginning sixty-first (61st) day in
assignment; further, said pay shall be paid retroactive to
the first day of the assignment.

Partial Rate: Minimum $35.96 for up to one-half (1/2) day.

1996-1997

Daily Rate: $66.96

Long Term Daily Rate (Consecutive Days in same classroom):

Twenty-first (21st) through fortieth (40th): $75.05.

Forty-first (41st) through sixtieth (60th): $83.71.

After sixty (60) consecutive days of substituting in same
classroom: Beginning BA daily rate plus prorated regular
teacher fringe benefits beginning sixty-first (61st) day in
assignment; further, said pay shall be paid retroactive to
the first day of the assignment.

Partial Rate: Minimum $36.95 for up to one-half (1/2) day.

1997-1998

Daily Rate: $68.70

Long Term Daily Rate (Consecutive Days in same classroom):

Twenty-first (21st) through fortieth (40th): $77.00.

Forty-first (41st) through sixtieth (60th): $85.89.

After sixty (60) consecutive days of substituting in same
classroom: Beginning BA daily rate plus prorated regular
teacher fringe benefits beginning sixty-first (61st) day in
assignment; further, said pay shall be paid retroactive to
the first day of the assignment.

Partial Rate: Minimum $37.91 for up to one-half (1/2) day.
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