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ARTICLE 1
PREAMBLE

nilS AGREEMENT is entered into on this Z4"'~ day of ...:0"~vlll:.....:..:l~a.q _

1984, pursuant to and in accordance with Michigan Public Act 379, M.P.A. of
1965, as amended, between the City of Flint, hereinafter referred to as
"Ci'ty" or "Employer" and the Flint Fire Fighters Union, Local 352, affiliated
vith 'the Intern~tional Association of Fire Fighters, AFL-CIO hereinafter
referred to as "Union".

WHEREAS, it is the general purpose of this Agreement to promote the
mutual interests of the City and its Employees and to provide for the
operation of the services provided by the City under methods which will
further 'the safety of the Employees, economy and efficiency of operation,
elimination of waste, protection of property and avoidance of interruptions
to services. The parties to this Agreement will cooperate fully to secure
the advancement and achievement of these purposes, and

WHEREAS, it is the intent and purpose of this Agreement to assure
sound and mutually beneficial working and economic relations between the
parties hereto, to provide an orderly and peaceful means of resolving any
misunderstandings or differences which may arise, and to set forth.herein
the basic and full agreement between the parties concerning rates of pay,
"'ages, hours of employment, and other conditions of employment.

NOW, THEREFORE, TIiE PARTIES MUTUALLY AGREE AS FOLLOWS:
ARTICLE 2

RECOGNITION
Section 1. Sole and Exclusive Bargaining Agent. The Employer recognizes

the Union as the sole and exclusive bargaining agent for the purpose of establishing
salaries, wages, hours and other conditions of employment for all classified
employees of the Flint Fire Department, hereinafter referred to as Employees.
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Section 2. Employees Subject To Act 312 of Public Acts of 1969, as Amended.
lhe parties agree that the following positions are subject to the hazards of
fire fighting and, therefore, shall be subject to Act 312 of the Public Acts of
1969, as amended:

Fire Fighter
Fire Fighter Trainee
Fire Fighter-EM! Trainee
2nd Driver
1st Driver
Fire Sergeant
Fire Lieutenant
Fire Captain
Battalion Chief
Assistant Chief
Apparatus Supervisor
Communications Supervisor
Quartennaster
Special Services Officer
Lineman
Fire Apparatus Mechanic
Fire Alarm Dispatcher
Training Officer
Assistant Fire Training Officer/Emergency

Medical Service Coordinator
Fire Marshal
Chief of ArSon
Sr. Fire Alarm Operator

All remaining positions and classifications shall be exempt from the
provisions of said Act.
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Section 3. Newly Created Positions or Classifications. When new positions
or classifications are created, the Personnel Director shall, as soon as practical,
give notice to the Union of the status of such new position or classification,
i.e. subject to the hazards of fire fighting and, therefore, covered by Act 312,

or exempt therefrom. If the Union disagrees with the Personnel Director's
determination. the parties agree to meet and confer regarding such status within
four (4) weeks of notification of same in an effort to resolve the dispute. If
the parties are unable to agree as to the status of such newly created position
or classification. the matter shall be submitted as the first item to be con-
sidered on the first occasion a panel of arbitrators is appointed to conduct a
hearing and render a finding under Act 312 of the Public Acts of 1969, as amended.

ARTICLE 3

AGENCY SHOP
Section 1.

It shall be a continuing condition of employment that all Employees covered
by this Agreement shall either maintain membership in the Union by paying the
Union's dues, or shall pay an agency fee equal to Union dues.
Section 2.

Any Employee who has failed to either maintain membership or pay the
requisite agency fee shall not be retained in the bargaining unit covered by
this Agreement; provided however, no Employee shall be terminated under this
Article unless:

(a) The Union has notified the Employee by Certified Letter, return re-
ceipt requested, addressed to the address on file with the Chief of the
Fire Department, spelling out that he is delinquent in payment of dues or
agency fees, specifying the current amount of delinquency, and warning the
Employee that unless such amount is tendered within ten (10) calendar days,
he will be reported to the Employer for termination from employment as
provided for herein, and,
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(b) The Union has furnished the Chief of the Fire Department with written
proof that the foregoing procedure has been followed and has supplied the
Chief with a written demand that the Employee be discharged for failure to
conform to the provisions of this Article. The Union will provide to the
Chief. an affidavit signed by the Union Treasurer, a certification that the
amount of delinquency does not exceed the union dues or agency fees.

ARTICLE 4
CHECK-OFF/DUES DEDUCTIONS

Section 1.

During the life of this Agreement, the Employer will deduct dues and agency
fees which have been certified to the Employer by the Treasurer of the Union,
provided that at the time of such deduction there is in the possession of the
Employer a written authorization, executed by the Employee, in the form and
according to the terms of the authorization form heretofore agreed to between
the parties.
Section 2.

Previously signed written authorizations shall continue to be effective as
to current Employees and as to reinstated Employees. Any future increase in
dues or agency fees will not require the Employee to sign a new authorization
form.
Section 3.

The Employer agrees to continue to deduct dues and agency fees from the
fir~t pay check each month. As to Employees hired hereafter, said deduction
shall commence with the first pay check in the month following accumulation of
30 service credits and shall continue as set forth above.
Section 4.

In the event a refund is due any Employee for any sums deducted from wages
and paid to the Union, it shall be the responsibility of such Employee to
obtain appropriate refund from the Union.
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Section S.

The total of all sums deducted by the Employer shall be remitted to the
Treasurer of the Union not later than ten (10) work days after such deductions
are made, together with an itemized statement.
Section 6.

In the event the Union requests that the Employer deduct monies in excess
of the amounts deducted as of the date of execution of this Agreement, such
request shall ~e effective only upon written assurance by the requesting party
that the additional amounts have been authorized pursuant to and under the
union's Constitution.
Section 7.

The Employer shall not be liable for the remittance or payment of any sums
other than those constituting actual deductions made; and if for any reason it
fails to make a deduction for any Employee as above provided, it shall make that
deduction from the Employee's first pay after the error has been called to its
attention by the Employee or the Union.
Section 8.

The Union shall indemnify, defend, and save the City harmless against any
and all claims, demands, suits, or other forms of liability that may arise out
of, or by reason of, action taken or not taken by the City in fUlfilling the
obligations imposed on the City under this Article. Further, it is agreed
between the parties that in the event litigation or claims against the City
and/or the Union arising from provisions of the labor Agreement between the

.;

Union and the City with respect to Union security and dues deduction, or any
prior maintenance of membership provision of an Agreement between the Employer
and the Union, that the Union will defend, settle, or pay such claims or judg-
ments arising from litigation, holding the City harmless therefrom.
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In the event it is subsequently determined by the Michigan Employment

Relations Commission or a court of competent jurisdiction that the Union dues or

agency shop fees have been improperly deducted and remitted to the Union, the
Union shall return such amounts to Employees so affected.

ARTICLE 5

UNION BUSINESS
SECTION I - UNION OFFICERS

The names of employees elected or appointed to Union offices, e.g. Presi-

dent. First Vice-President, Second Vice-President, Treasurer, Recording Secre-

tary and Trustees, shall within thirty (30) days of election or appointment, be

certified by the Union to the Director of Labor Relations. The Director of

Labor Relations shall be promptly notified in writing of any changes occurring
during the term of this agreement.

Union officers shall be released during regularly scheduled work shifts on

Monday through Friday only for the purpose of handling lawful Union business

directly relating to the representation of bargaining unit members covered by

this Agreement and for all meetings necessary to carry out the terms and condi-

tions of this Agreement; provided however, that the Department. reserves the

right to withhold permission for such excused time in the event of emergencies.

"Emergencies" are defined for purposes of this Article to include situations

affecting the ability of the Department to respond to emergency calls or relat-

ing to other emergency Department operations; natural disasters (tornados,

floods. etc.) civil disorders, training, or situations involving the health,

welfare or safety of citizens or the possible loss of life, limb or property.

Emergencies are not intended to include routine work in fire stations.

The hours of such release time shall commence at 8:00 A.M. and end at 5:00

P.M. and no officer shall be released for more than one-half (1/2) of his shift,

nor shall the total release time for all Union officers exceed forty-five (45)
hours in any calendar week.
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SECTION 2 - UNION STEWARDS
The names of employees elected or appointed as Stewards shall, within

thirty (30) days of election or appointment, be certified by the Union to the

Director of Labor Relations. Such notice shall identify the shift and/or area

of representation. The Director of Labor Relations shall be promptly notified

in writing of any changes occurring during the term of this agreement.

No more than two (2) Stewards at anyone time shall be released during

regularly scheduled shifts for the purpose of handling grievances and meeting

with the immediate supervisor at Step 1 in the grievance procedure.

SECTION 3 - BARGAINING TEAM
A maximum of three (3) members of the Union's bargaining team shall be

released during their normal work shift without loss of pay, for the purpose of

meeting with the City's bargaining team to negotiate a new Collective Bargaining

Agreement between the parties. The Director of Labor Relations shall be noti-

fied in writing of the names of the employees serving as members of the Union's

bargaining team prior to the commencement of the first negotiation session.

The City may, at its option, require the Assistant Fire Chief to be present

during negotiating sessions as a member of the City's bargaining team.

SECTION 4 - MEETINGS AND CONFERENCES
up to a maximum of 288 hours in any fiscal year, and two (2) employees on

anyone occasion, employees who are certified by the Union as delegates shall be

granted leave with pay to attend Union meetings and conferences.

< Union Representatives named as delegates to Union conferences shall be

certified to the Chief of the Fire Department specifying the time, date, place

and purpose of the meeting they are to attend. Such notice shall be submitted

at least seven (7) days prior to the date of such meeting. Not later then ten

(10) days following such meetings, a certificate of attendance at such meeting

shall be submitted by the Secretary-Treasurer of the Union to the Chief.
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ARTICLE 6
DEFINITIONS

Regular Employee shall mean a full time, hourly rate bargaining unit

Employee who at the time of employment and thereafter is regularly scheduled to

work 80 hours (40 hour per week employees) or an average of 100.8 hours (50.4

hour per week employees) per payroll period.

-8-



Part Time Employee shall mean an Employee who at the time of employment and
thereafter is scheduled to work less than a normal work week. Provided however,
a regular employee who works less than a normal work week due to lack of work or
lack of funds shall continue to be a regular employee.

Temporary Employee shall mean one who is employed for a short period of
'time to perform emergency or extra work in the department or to fill a temporary
vacancy created-by the absence of a regular employee in an entry level position.
Temporary appointments are limited to a maximum of 90 calendar days and are non-
renewable.

Interim Employee shall mean one who at the time of employment is employed
with the intention that his employment will be for a specific period or project
with the probability of being laid off at the end of the period or project.

Provisional Appointment shall mean the appointment of a current employee to
a position for an interim period during which a valid eligibility list is being
prepared or during the temporary absence of a permanent employee in a position
other than an entry level position. Such appointment shall, insofar as possible,
be limited to a maximum of 90 calendar days. Upon termination of a provisional
appointment. the employee shall be returned to his prior employment status.

Normal Work Shift shall mean, for employees who work an average of
50.4 hours per week, twenty-four consecutive hours commencing at 8:00 A.M.;
for employees who work forty (40) hours per week in continuous operations, eight
(8) consecutive hours; and for employees who work 40 hours per week in other
tha~ continuous operations, eight consecutive hours excluding a meal break.

Normal Work Week is as defined in Article 10.
Day, for purposes of charging annual and sick leave to accrued leave time,

shall mean eight hours for 40 hour per week employees and twelve hours for 50.4

hour per week employees.
Work Day shall mean, for purposes of establishing time periods only, Nonday

through Friday, excluding holidays.
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Pay Day shall mean alternating Thursdays for the preceding regular pay period.
When a pay day falls on a holiday as defined in Article 23, the pay day shall be
one day earlier.

Year, except as otherwise clearly indicated, shall mean the fiscal year for
purposes of this Agreement.

Regular Pay Periods for forty (40) hour Employees shall mean the period
which commences with the first full shift beginning after 12:01 A.M. Sunday and
continues through the 1st shift scheduled to begin prior to midnight the second
following Saturday and for 50.4 hour Employees shall mean the period which
commences at 12:01 A.M. Sunday and continues through midnight the second follow-
ing Saturday. Such period is for two weeks duration.

Illness shall mean any non-occupational injury, illness or other condition
related to health which prohibits or interferes with the performance of normal
work assignments.

Sick Leave shall mean time lost from work, during which an Employee would
normally have been scheduled to work straight time hours, due to a non-occupa-
tional injury, illness or other condition related to his health which prohibits
or interfers 'with the performance of normal work assignments.

Continuous Operations shall mean an operation regularly scheduled seven
days per week, twenty-four hours per day.

Firefighting series, for the purpose of defining annual and sick leave
termination benefits for forty (40) hour per week employees, shall include those
positions the specifications for which require that the applicant shall have
completed a specified period of employment as a firefighter. Permanent or
provisional employees currently (prior to July 1, 1982) holding forty (40)

hour positions shall be included in the Firefighting series provided that
they previously worked 50.4 hours for at least a 3 year period.
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ARTICLE 7
PART-TIME EMPLOYEES

The only benefits under this Agreement to which part-time Employees
shall be entitled are those specifically enumerated and such benefits shall
accrue and become payable under the conditions specified herein.

A part-time Employee shall earn service credits at the rate of .1755
for each straight time hour worked and shall be compensated for actual
hours worked per payroll period. A part-time Employee who transfers to
full-time status will be placed in that step in the Compensation Schedule
to which his total service credits earned as a part-time Employee entitle
him and said service credits shall be used in determining eligibility for
future rate i~creases and fringe benefits while a full-time Employee.

ARTICLE 8
TEMPORARY EMPLOYEES

Temporary Employees shall receive none of the benefits provided in
this Agreement nor shall they earn service credits during the period of
temporary employment; provided, however, that a regular Employee with
seniority status who is laid off or whose normal work week schedule is
reduced because of lack of funds or lack of work and is recalled to temporary
employment is not a temporary Employee within the meaning of this Article.

ARTICLE 9
AUTHORIZED PAYROLL DEDUCTIONS

Section 1. Employees shall sign appropriate authorizations for the
withholding from wages of mandatory income taxes, retirement fund contribution
and Union dues and/or agency fees.

Section 2. Employees may sign appropriate authorizations for the
withholding from wages for the following: savings bonds, contributions to
United Way, Fireman's Fund, P.F.I.A., Union life insurance, and credit
union.
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Section 3. Employees may participate in the I.C.M.A. deferred compensation
plan pursuant to and in accordance with resolutions adopted by the Flint
City Council.

Section 4. Retired employees from this bargaining unit may sign
appropriate authorization forms, acceptable to the City, for the withholding
from their pension, of not more than two (2) flat dollar amounts applicable
to all retirees; for Union life insurance.

ARTICLE 10
WORK WEEK

Section 1. 40-Hour Employees, Normal Work Week.
A normal work week, except as otherwise provided in this Agreement, is

defined as being 40 hours in a calendar week, or as established by a statement
in writing of the head of the department or office, for Employees under
their jurisdiction. Copies of such statements shall be delivered to the
Director of Finance and the Personnel Department. Provided, however, that
normal work weeks established by such written statement shall not exceed a
total of 80 hours in any pay period.

The regular work week shall consist of five (5) eight (8) hour days
exclusive of lunch periods with a maximum of eight (8) hours in any such
work day within a seven (7) day period.

~~en operations may require, Employees may work a variable work week
with a maximum of eight (8) hours in any work day exclusive of lunch periods
and a total of ten (10) such eight (8) hour days in a two (2) week period.~

Section 2. 40-fJour Employees, Continuous Operations.
Employees engaged in a continuous operation shall be scheduled on a

work shift consisting of eight (8) consecutive hours (inclusive of a lunch
period) and ten (10) such work shifts per two (2) week period.
Section 3. 50.4 Hour Employees.

For members of the Division of Fire engaged in fire fighting, the
normal work day shall be 24 hours starting at 8:00 A.M. and the normal work
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week shall be an average of 50.4 hours per week.
Section 4. Change in Work Schedules.

No permanent change in work schedules will be effectuated without
prior notice to the Union of at least seven (7) calendar days and an opportunity
afforded for discussion of any proposed changes by the Union. Notice will
be provided to the Union of the duration of any temporary, emergency work
schedule changes .•

~ Section 5. Method of Exercising Shift Preference For (8-Hour) Alarm Room
Dispatchers

The selection of shift assignment within the area shall be based upon
department seniority within job classification. The shift preference shall
be exercised only during the month of January, and only after written notice
£rom the employee of his/her desire to exercise shift preference shall have
been provided to the appropriate supervisor at least thirty (30) days in
advance of January 1. The shift preference changes shall take effect to
coincide with a pay period. Shift preference may also be exercised in the
event of a permanent vacancy, by written notice, without regard to the
3D-day notice.

This section in no way limits the department's rights to make scheduling
changes as provided in the contract, including but not limited to Article 10.

ARTICLE 11
KELLEY DAYS

All Kelley Trades shall be allowed within the shift and classification
between personnel qualified to perform each other's duties in the following
classifications:

1.

2.
3.

Officers
1st and 2nd Drivers, and Firefighters
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Kelley Days that are to be repaid shall be scheduled at the time of
the first exchange and be within a twelve (12) month period.

Kelley Trades of twelve (12) hours will be allowed.
Kelley Trades will not be counted as W.P. Days.
In cases of unauthorized absence, the person responsible to work on

a given day shall lose an equal amount of pay for that period of time.
Firefighters trading with Drivers will not receive Driver's pay.
Daily personnel adjustments to accommodate Kelley Trades will be at

the discretion of a chief officer.

ARTICLE 12
SALARIES AND WAGES

Section 1. Compensation Schedule.

The salaries and wages to be paid under this Agreement shall be in full accord
with the Compensation Schedule presently in effect provided, however, that ad-
justments to that schedule arrived at through collective bargaining shall be
made by the Chief Personnel Officer of the City and transmitted to all appro-
priate persons. The Compensation Schedule for the period commencing July 1,
1983 is attached as Appendix D.

Effective July 1, 1984, the annual salary rates effective June 30, 1984,
will be increased by one thousand dollars, $1,000.00.

The annual rates set forth in said schedule shall be converted to hourly rates
in the following manner: Levels F-l through F-S, inclusive, divide the annual
rate by 2,621; Levels F-4 (40 hour Captains) FF-19 through FF-35, inclusive, divide
the annual rate by 2,080 hours. Employees shall be paid on a bi-weekly basis not
to exceed the rates set forth in said schedules.
Section 2. Step Advancements - Changes in Rate of Pay.

Credit towards step advancements shall accrue in accordance with Article 33.
Changes in rate of pay which are scheduled to take effect during the first week
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of a pay period shall be paid as if earned at the beginning of the pay period.
Changes in rate of pay which are scheduled to take effect during the second
week of a pay period shall be paid as if earned beginning the following pay period.

Employees who are rehired after resignation may be given such credit as their
prior service indicates within the discretion of the employing unit, such discretion
to be exercised within six (6) months of the rehiring date.
Section 3. Pay"Level Reclassification and Reallocation.

When an Employee shall have been placed in a different pay level by reasons of
reclassification or reallocation of his position, in the event said reclassi-
fication or reallocation results in a decrease in compensation, said reclassi-
fication or reallocation shall be effective as of the date of change in classi-
fication or reallocation. In the event said reclassification or reallocation
results in an increase in compensation, said increase in compensation may be
paid immediately.
Section 4. Reclassification and Reallocation.

The parties agree that all matters concerning reallocation or reclassi-
fication shall be the subject of and adjusted only through negotiations.

ARTICLE 13
COST OF LIVING

A "cost of living" allowance, predicated on the U.S. Department of Labor Bureau
of Labor Statistics Consumer Price Index, All Cities, All Items Revised Urban Wage
Earners and Clerical Workers, using 1967 = 100 as the index base, and salary levels
estCiblished pursuant Article 12, "Salaries and Wages" above, as the salary base,
shall be paid quarterly, in amounts proportionate to the respective changes in the
index as compared with the index base. Such payments shall be separate cost of
living payments. Provided, however, each of these quarterly payments shall be added
together. The sum of all four quarterly payments will be folded into the base wage
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as of June 30. regardless of which date the last quarter cost of living payment
becomes known. provided that the amount of fold-in on June 30, 1984, and 1985,

shall not exceed 6\ of base wage for Sr. Building Maintainers and Employees
subject to Act 312 of the Public Acts of 1969, as amended, and 5% as to
all other Employees exempt from said Act 312, as said Employees are
identified in Article 2, Section 2.

The formula for computing cost of living shall be as follows:
Base hourly rate times number of straight time hours worked during the
quarter (not to exceed 655 as to 50.4 hour Employees and not to exceed 520

as to 40 hour Employees) times the change in the cost of living per quarteT
expressed in a percentage.

There shall be no quarterly payment nor fold-in to the base wage, after the
payment and fold-in for the quarter ending June 30, 1983 for employees not subject to
Act 312 of the Public Acts of 1969, as amended. The question of fold-in and further
cost of living quarterly payments shall be the subject of negotiations between the
parties in the successor collective bargaining agreement.

In the event the index identified herein is discontinued during the term of this
Agreement, the parties shall attempt to mutually agree on the index for the balance
of this Agreement. If the parties are unable to agree, the matter shall be submitted
to arbitration.

ARTICLE 14

FOOD ALLOWANCE

Every Employee scheduled 50.4 hours per week shall be paid a food allowance
equivalent to 2.5% of the wage for a 5th year firefighter. Payments shall be
made by separate check within the first two (2) weeks of June and December. The
payment made in June shall be for the calendar period January 1 through June 30,

and the December payment shall be for the calendar period July I through December
31. The food allowance to be paid for Employees who were hired or separated
during the period shall be pro-rated.
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ARTICLE IS

OVERTIME RATE

All hours worked in excess of a normal work day as defined in this

Agreement. and all hours worked in excess of a normal work week~ as

herein defined, shall be paid at one and one-half times the regular

hourly rate of pay. For the purpose of computing overtime hours~ time

spent on leave ~ith pay shall be counted as time worked.

All overtime shall be approved by the department head before being
worked.

Premium payments shall not be duplicated such as, but not limited

~o. overtime and holiday premium pay shall not be paid for the same
hours worked.

ARTICLE 16

OVERTIME EQUALIZATION
Section 1. Equalization of Scheduled Overtime.

Scheduled overtime work~ where the hours scheduled for overtime exceed six

(6) hours only, shall be distributed equally to Employees working within the

same job classification. The distribution of scheduled overtime shall be

equalized annually, beginning on the first day of July each year, or on the

first day of any calendar month this Agreement becomes effective for the first
year of the Agreement.

On each occasion~ the opportunity to work scheduled overtime shall be

off~red to the Employee within the job classification who has the least number

of overtime hours to his credit at that time. If this Employee does not accept

the assignment~ the Employee with the next fewest number of scheduled overtime

hours to his credit shall be offered the assignment. This procedure shall be

followed until the required Employees have been selected for the scheduled over-
time work.
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A record of the scheduled overtime hours worked by each Employee and subject
to equalization shall be kept by the appropriate Command Officer.

Employees shall be offered an opportunity to work scheduled overtime in
accordance with their department seniority in their classification.

Any Employee offered an opportunity to work scheduled overtime who refuses
shall be credited with the number of hours as though he had worked, for purpOses
of equalization.

Any Employee who has been called on three (3) calendar days and has not
been available shall not be considered for scheduled overtime for that rotation.
The above limitation shall not apply to Employees on authorized leave with pay.
Section 2. Emergency Holdover Overtime.

In any emergency situation, wherein Employees are held over from their
regular shift, those Employees required to work emergency unscheduled overtime
shall be held over by classification, and those Employees having the highest
classification seniority shall be given the first opportunity to remain on duty
at the overtime rate. Personnel requirements at a particular station shall be
filled from employees assigned to that station, except that when all Employees
from a particular station have been given an opportunity to work and additional
personnel is required, then the Employer may utilize any other Employees that
are available for the overtime duty. The Employer shall have the right to hold
any officers necessary for emergency holdover overtime on the basis of classifica-
tion seniority. The officers having highest classification seniority shall be
giv~n the first opportunity to remain on duty at the overtime rate. E.M.T.
personnel shall be held over for emergency overtime on the basis of seniority.
The most senior Employee being given the first opportunity for the overtime
duty.
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An Employee shall have an affirmative obligation to advise his shift
officer immediately if an error is made in retaining, in a holdover emergency
situation, a less senior Employee without first giving the most senior Employee
the opportunity for the overtime duty. Failure to comply with this provision
shall constitute a waiver by the Employee of his right to contest, grieve or
appeal department utilization of a less senior Employee in an emergency holdover
overtime situation.

Section 3. Emergency Holdover Overtime for Alarm Operators
Additionally, if an unexpected absence of alarm room personnel requires

filling, it shall be done on an emergency holdover basis, in the following
manner:

a. The overtime shall be offered to those on the previous
shift, starting with the highest seniority employee, until
it is accepted.

b. If no employee accepts the overtime, the lowest seniority
employee on the preceeding shift shall be required to perform
the overtime work.

c. After the overtime has been covered on an emergency holdover
basis, it shall then be offered to those off duty as though
it were scheduled overtime.

d. Overtime worked, pursuant to this agreement, shall he charged
for distribution purposes only if the time worked by a particular
employee is in excess of four hours.

e. Notwithstanding the foregoing, i.e. a-d, in no event shall there
be more than one trainee on duty.

Section 4. Emergency Call-Back Overtime.
In any emergency situation wherein it is necessary for the City to call

back personnel to assist with an emergency situation other than emergency
hOldover, the City shall have complete flexibility to do whatever is necessary
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and appropriate in furtherance of the best interest of the citizens of the City
of Flint.

Section S. Emergency Overtime Equalization.

There shall be no overtime equalization in any emergency overtime situation,
whether emergency call-back overtime or emergency holdover overtime.
Section 6. Classification, Definition Of.

For the pU)p0se of this Section, the following shall be considered separate
classifications:

(a) F-l, F-lb, and F-la shall be considered one classification.
(b) F-2 and F-3 and F-4, shall be considered one classification,

however, the assignment of overtime shall be in accordance
with the organizational structure of the department.

(c) F-S shall be considered one classification.
(d) Eight (8) hour members will be offered scheduled overtime accord-

ing to their department seniority within their respective job
classification.

Section 7. Essential Services.

It shall be mandatory that Employees accept overtime assignments when
necessary to provide essential services.

ARTICLE 17
NIGHT BONUS

Employees working a 40 hour work week, who work a regularly scheduled
shift the majority of hours of which fall between 4:00 P.M. of one day and
8:00 A.M. of the following day, shall be entitled to an additional payment
of 7.0% per hour over that set forth in the Compensation Plan. Employees
working a 50.4 hour work week, shall be entitled to an additional payment
of 7.0% per hour over that set forth in the Compensation Plan for time,

worked between 4:00 P.M. of the day and 8:00 A.M. of the follOWing day
during said shift.
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Night bonus will be used in the base for computation of holiday and
overtime rates.

ARTICLE 18
EMERGENCY CALL-IN

Whenever an Employee is brought back to work on emergency call-in, he shall
be retained on duty for a minimum of two (2) hours at overtime rates.

If the eme~gency work is completed in less than two (2) hours, it shall be
the election of the Employee to leave the job at the time the work is completed.
Employees making this election, however, shall be paid only on the basis of time
worked at overtime rates. This minimum two (2) hours call-in guarantee specifically
excludes those Employees being paid stand-by pay. The Employees will be paid
solely on the basis of time actually worked on a call-in.

ARTICLE 19

STANDBY
Employees may be kept on call during periods when they are not otherwise

employed by the Employer in the following instances and at the indicated rates
of compensation.

One (1) Mechanic, one (1) Electrician, one (1) Senior Building Maintainer,
and one (1) F-4 40 hour Captain of the Division of Fire may be on call at all
times and for compensation shall receive at their regular pay rate, nine (9)

bours extra pay for each week of such duty. Such employee on standby during
the actual holiday as defined in Holidays, Article 23, shall be paid an
additional 2 hours at his regular rate of pay for each such holiday. Standby
pay shall not be considered for further benefits.

ARTICLE 20
COURT TIME

~Time spent by Employees in court under subpoena as a result of their em-
ployrnent shall be considered as time worked. All subpoena fees and mileage
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received shall be paid to their supervisor. who shall in turn deposit said
monies with the appropriate fiscal officer.

ARTICLE 21
JURY DUn

Time spent by an Employee on jury duty. which he otherwise would
have worked on his normal work shift. before any court entitled to
empanel a jury .shall be considered as time worked. The Employee shall
inform his immediate supervisor of such obligation as soon as possible
following receipt of the subpoena.

lAn Employee complying with the above conditions. and upon supplying
~o the appropriate department head adequate proof that he has reported
for such jury duty shall turn over to his supervisor the amount received
for any day or days of such jury duty that the Employee was scheduled to
worK, who in turn shall deposit said sum with the appropriate fiscal
officer.·

An Employee serving jury duty upon completing such duty. prior to
the end of the work day. shall promptly report back to his supervisor
and/or return to his regular position for completion of the work day.

ARTICLE 22
SNOW EMERGENCY

In the event of an excessive snow fall resulting in the suspension of non-
essential services. Employees performing essential services and required to work
during said period shall be compensated in the following manner:

Employees who report for work at the start of their shift and work the
entire shift. shall be paid at one and one-half times their straight time hourly
rate for all hours of their shift.
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Employees who report for work after the regular starting time for their
shift. shall be compensated at their straight time hourly rate for the hours of
the shift prior to reporting for work, and at one and one-half times their
straight time hourly rate for all hours worked in the remainder of the shift.

Employees who are unable to repo!t for work because of the excessive snow
fall. shall be compensated at their straight time hourly rate for one-half the
hours of ~heir'hormal shift (this being four (4) hours for eight (8) hour Employees
and six (6) hours of the first twelve (12) hours for 24 hour Employees) and
shall have the option of having the remaining hours required to complete payment
for a full shift charged to accumulated annual leave, or without pay.

Employees on authorized annual leave or sick leave shall have said absences
charged ~o accumulated annual or sick leave.

ARTICLE 23
HOLIDAYS

Section 1. Holiday Observances.
The following days shall be designated as holidays:

New Year's Day
Memorial Day
Easter Day
Independence Day
L~orD~
Thanksgiving Day
Christmas Eve
Christmas Day
New Years Eve

Except in the following situations, all holidays shall be observed on the
actual calendar date of their occurrence:
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For those Employees whose assignment enables them to have every Saturday as

a regular day off, any holiday that has a calendar date falling on a Saturday,

the calendar date of that holiday shall be ignored and the preceding Friday shall

be designated as the holiday. For those Employees whose assignment enables them

to have every Sunday as a regular day off, any holiday that has a calendar date

falling on a Sunday, the calendar date of that holiday shall be ignored and the

succeeding Monday shall be designated as the holiday, provided, however, that

Easter shall be observed on the Sunday on which it occurs.

Section 2. Holiday Benefits.

In the event an Employee is scheduled and/or required to work on any holiday,

such Employee shall be compensated at the rate of time and one-half for all

hours worked.

Section 3. Duplication of Holiday Benefits.

If an Employee works both the calendar date and the designated date of

a holiday, he shall receive holiday benefits only for the calendar date of

the holiday.

Section 4. Unauthorized Leave.

Forty hour Employees who are absent the last scheduled work day preceding

the holiday or first scheduled work day following a holiday and whose absence is

not authorized shall forfeit eight (8) hours from their annual leave accumulation.

50.4 hour Employees who are absent the last scheduled work day preceding

the holiday or first scheduled work day following a holiday and whose absence is

not,authorized shall forfeit twelve (12) hours from their annual leave accumulation.

A 40 hour Employee who is scheduled to work on a holiday, who fails to report to

work and whose absence is unauthorized, shall forfeit eight (8) hours from their

annual leave accumulation and shall receive no pay for said day. A 50.4 hour

Employee who is scheduled to work on a holiday, who fails to report to work and

whose absence is unauthorized, shall forfeit twelve (12) hours from their annual

leave accumulation and shall receive no pay for said day.
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Section 5. Implementation.

Forty hour Employees who do not work on a designated holiday shall have

eight (8) hours annual leave time deducted from their accumulated annual leave,

provided, however, commencing in 1982 Employees who do not work on Easter shall

not have eight hours annual leave time deducted from their accumulated annual

leave. Forty hour Employees who do work on a designated holiday shall not

have eight (8) hours deducted from their annual leave accumulation, but shall be
paid time and one-half for all hours worked.

50.4 hour Employees who do not work on a designated holiday shall not have

any time deducted from their annual leave accrual unless such holiday was a

regularly scheduled work day and the Employee was authorized to have that holiday

off in which event he shall be charged annual leave.

50.4 hour Employees who do work on a designated holiday shall be paid time

and one-half for all hours worked with no deduction from the Employee's annual
leave accumulation.

ARTICLE 24

ANNUAL LEAVE
Section 1. Accrual of Annual Leave.

Annual leave shall be computed and accrued on the basis of each

payroll period that a 40 hour Employee has at least 78 hours of straight

time pay and that a 50.4 hour Employee has at least 98.8 hours of straight

time pay. If a 40 hour Employee has more than 72 hours of straight time pay in

a payroll period, but less than 78 hours, the Employee shall accrue 1/2 the

amount shown in the schedule below. Ifa 50.4 hour Employee has more than 88.4

hours of straight time pay in a payroll period, but less than 98.8 hours, the

Employee shall accrue 1/2 the amount shown in the schedule below. Annual leave

shall be based on City seniority (as defined in this Agreement) uninterrupted by

resignation or discharge. Annual leave shall be accrued on the following basis:



Years of City
Seniority

(Service Credits)
Less than 1825
1826-4014
4015
4380
4745
5110
5475
5475

40 Hour Employees

Year
Begin Complete

Maximum Accumulated
Hours

Hours Accrued Per
Payroll Period

Less than 5 7.7
5 11 9.4

11 12 9.7
12 13 10.0
13 14 10.3
14 15 10.6
15(non-continuous opr.)10.9
15(continuous opr.) 10.9

336
468
492
516
540
564
660
700

50.4 Hour Employees

Years of City Year Hours Accrued Per Maximum Accumulated
Seniority Begin Complete Payroll Period Hours
(Service Credits)
Less than 1825 Less than 5 11.5 504
1826-4014 5 11 14.1 702
4015 11 12 14.5 738
4380 12 13 15.0 774

e 4745 13 14 15.4 810
5110 14 15 15.9 846
5475 15 16.4 1050

Annual leave may be cumulative but not to exceed the maximums set forth above

and any excess shall be forfeited, provided, however, that any excess shall not be

forfeited in the event that the Employee suffers an injury or illness arising

out of or in the course of employment which has been determined compensable by

the Bureau of Workers' Disability Compensation of the State of Michigan and

because of such illness or injury is unable to utilize accumulated annual leave.

Any annual leave accumulated and unused due to compensable injury or illness

shall be ~sed within six (6) months after return to work, said period may be

extended by mutual agreement between the Employee, the appointing authority and
the Personnel Director.

Effective July 1, 1983, 50.4 hour employees may accumulate annual leave in

excess of the listed maximums by 240 additional hours and 40 hour employees may

accumulate a 180 additional hours in excess of the listed maximum. In no event
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shall any employee be entitled to pay upon termination in excess of the

maximum accumulated hours set forth in the above charts.

No annual leave shall be taken or allowance made or paid until an

Employee shall have worked one (1) full year, but thereafter, such first

year employment shall be considered for the purpose of accrual of annual

leave as having been accumulated beginning with the first day of employment,

provided, however, that in the case of Employees who are involuntarily called

into the Armed Forces of the United States, such Employees shall receive

allowance for annual leave computed under the terms hereof from date of

employment for the term of such involuntary tour of duty, without regard

to whether said Employees have worked less or more than one (1) year. Upon

completion of one (1) year service, said Employees shall be credited with

annual leave accrued during the preceding 26 pay periods less any holidays

falling within said period for which he received payment.

Vacation leaves are not available to temporary, emergency or Employees

whose services are contracted for by the Fire Division by separate contract.

Section 2. Use of Annual Leave.

Time paid as annual leave shall be treated as time worked with the

exception of night bonus.

An Employee must use annual leave before the Employee is allowed to take

time off without pay.

Upon termination of employment, an Employee shall be compensated for his

acc~ed annual leave at the rate of pay received by said Employee at the time

the employment is terminated, provided, however, for Employees hired after

May 1, 1978, such annual leave payment shall be made within sixty (60) days

after the Employee retires, and such payment shall not be included as final

average compensation for the purpose of computing retirement benefits. So

long as the present variance in work weeks for Employees in the fire fighting

series exists, Employees in the fire fighting series with a normal work week
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ARTICLE 25

SICK LEAVE
Section 1. Accrual.

(A) Forty Hour Employees.

Sick leave benefits shall be earned and accrued by 40 hour Employees at

the rate of four (4) hours of sick leave for each payroll period that the

Employee has at least 72 hours of straight time pay. If an Employee has

more than 40 hours of straight time pay in a payroll period but less than

72 hours, the Employee shall earn and accrue two (2) hours of sick leave.

However, no sick leave shall be earned if an Employee has been on sick leave

for the entire payroll period. An Employee shall be allowed to accumulate

earned sick leave on an unlimited basis.
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(8) 50.4 Hour Employees.

Sick leave benefits shall be earned and accrued by 50.4 hour Employees at

the rate of six (6) hours of sick leave for each payroll period that the Employee

has at least 88.8 hours of straight time pay. If an Employee has more than 50.4

hours of straight time pay in a payroll period, but less than 88.8 hours, the

Employee shall earn and accrue three (3) hours of sick leave. However, no sick

leave shall accrue if an Employee has been on sick leave for the entire payroll

period. An Employee shall be allowed to accumulate earned sick leave on an
unlimited basis.

Forty hour Employees shall work for the City 1,040 straight time hours, but

not less than six (6) months, before such leave may be utilized. 50.4 hour

Employees shall work for the City 1,310.4 straight time hours, but not less than

six (6) months before any such leave may be utilized. Upon completion of this

initial term of employment, accrual and accumulation of sick leave shall be

credited to the Employee as of the date of employment.

Charges against accumulated sick leave and pay allowances for time lost on

account of sickness shall be made only for time lost for which the Employee

normally would have received pay and during which he normally would have been
required to work.

Any Employee who has exhausted his available sick leave shall have deducted

any additional lost time due to illness charged against and deducted from accumulated
annual leave.

Sick leave shall not be paid where other City paid benefits received by an

Employee would result in cumulative payments in excess of his normal wage based

on an eight (8) hour day or 40 hour work week for 40 hour Employees and 24 hour

day or 50.4 hour work week for 50.4 hour Employees.

Sick leave shall be taken in increments of at least one (1) hour or up to

the balance accumulated if the accumulated balance is a fraction of an hour,

provided, however, the appointing authority may require that sick
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leave be used in four (4) hour increments for 40 hour Employees and six

(6) hour increments for 50.4 hour Employees.
Section 2. Use.

An Employee shall be allowed to apply and receive sick leave benefits

only in the event of illness, injury or other conditions related to his

health prohibiting him from effectively performing his assigned duties.

Application for··sick leave shall be made to the Chief of the Fire Department

on a form provided by the City and must be approved by the Chief. The City

may require an Employee applying for sick leave benefits to provide proof

of such illness, injury, or other conditions related to the Employee's

health before granting any request for such sick leave benefits in any case

where a 40 hour Employee was absent from work more than three (3) consecutive

duty days, 24 hours; or a 50.4 hour Employee was absent from work more than

two (2) consecutive duty days, 48 hours, claiming illness, injury, or other
condition relative to his health.

Proof of illness or disability may also be required by the department head

of any Employee who has taken sick leave on six (6) or more occasions within the

preceding twelve (12) month period. In addition thereto, the Employee may be

required by the department head or authorized representative to be examined on

City time by the City Physician to determine whether the Employee has recovered

sufficiently from the condition causing such absence to return to work.

The Employee shall notify his division head promptly of any disability or
illness.

In accordance with the provisions of this Agreement, no Employee having

sufficient sick leave accrued to cover any time lost shall suffer any loss of

pay for regularly scheduled work, allowances, or other benefits (excluding night

bonus) where such time lost is due to illness, injury or other conditions relative

to his health (excluding pregnancy conditions subject to pregnancy leave).
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Section 3. Extended Leave.

Permanent Employees who, because of illness or disability, use all available

leave will be kept on leave without pay status for one (1) year. At the expiration

of this period, an Employee on such leave status will be placed on the top of

the eligibility list for his respective classification for an additional one (1)
year.

The City r~serves the right to require an Employee to take an involuntary

sick leave of absence if the Employee suffers from a disability, mental or

physical which impairs his ability to perform his duties or presents a potential

threat to himself or fellow Employees as shown by medical evidence. Provided,

nowever, such requirement shall not be arbitrary or capricious. The Employee

may be counseled by the Employee Counseling Board. The parties specifically

agree that any dispute arising out of this Section shall be subject to the

procedure setforth in Article 26, Medical Examination. Or, at the employee's
option, Article 38, Grievance Procedure.

Prior to going on extended sick leave without pay permanent employees,

in the 50.4 hour/week division, who because of illness or disability use all

available sick and annual leave, shall be allowed 21 12-hour with pay trades.

It is the employee's responsibility to arrange and receive approval of such

trades. There is no fill-in system for sick employees nor shall with pay and/or

Kelley Day trades be used as a substitute for the fill-in system except as
p~~vided in this paragraph.
Section 4. Injuries or Illness During the Course of Employment.

Whenever an Employee is injured or becomes ill as a result of his employment

with the City, and such illness or injury is found compensable by the Bureau of

Workers' Disability Compensation of the State of Michigan, time lost as a result

of such injury or illness shall not be deducted from the Employee's sick leave.



-32-



Section 9. Maternity Leave.

In accordance with the law any employee who can not work due to her

health~ caused by pregnancy, shall have such time off as sick leave.
Section 10. Adoption.

Employees granted such leave will be afforded the opportunity to return to

their former classification, seniority permitting; and if not, to their former

department in l~ne with their seniority upon expiration of their leave.

Seniority Employees shall be entitled to a leave of absence not to

exceed six (6) months, should the Employee adopt a child.

ARTICLE 26

MEDICAL EXAMINATION

Section 1. The Employer may require that an Employee who has suffered a

nonwork related injury or illness, before being allowed to work or return to

work, or while the Employee is on sick leave with or without pay, be examined

by the Employer's Physician during City Clinic hours to determine if the

Employee is able to perform his normal work assignment.

Where there is a difference of opinion between the Employee's personal

Physician and the Employer's Physician as to whether an Employee is able to

perform his normal work assignment due to his health, it shall be resolved.
only as follows:

A third independent opinion will be obtained from a physician

chosen by the Employee's physician and the City's physician. If

the third physician cannot be mutually agreed upon within five (5) working

days of a request for same, the services of the Detroit Industrial

Clinic shall be utilized. The cost of services of the third inde-

pendent physician or the Detroit Industrial Clinic will be shared

equally by the City and the Employee. The opinion of the third

physician or the Detroit Industrial Clinic shall be final and shall
not be subject to the grievance procedure.
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Section 2. When the City Physician is required to concur in the finding

of the Employee's personal physician that the Employee is recovered from

a nonwork related injury or illness and is able to perform his normal

work assignment, said Employee may be returned to his normal work assignment

immediately following such concurrence if secured during the Employee's

regularly scheduled work shift, otherwise the return to his normal work

assignment shall take place at the beginning of his next regularly
scheduled work shift.

When an Employee is being returned to work as the result of a

determination made by a third independent physician, said Employee shall

be returned to his normal work assignment following such determination

if secured during the Employee's regularly scheduled work shift otherwise

he shall be returned to work at the beginning of his next regularly sche-

duled work shift following such determination by the third independent

Physician that the Employee is physically able to perform his normal
work assignment.

A determination by a third independent physician shall be deemed to

have occurred only after receipt of the completed applicable form by the
City Safety Office.

ARTICLE 27

LEAVE TI~1E BALANCES
Section 1. Change in Work Week.

Effective July 1, 1979, when an Employee changes from a 50.4 hour work

week to a 40 hour work week the leave time (sick and/or annual) balances

shall be divided by 1.5. The quotient shall be his new balance.

When an Employee changes from a 40 hour to 50.4 hour work week the

leave time (sick and/or annual) balances shall be multiplied by 1.5. The
product shall be his new balance.



Section 2. Non-Forfeiture of Annual.

Any Employee with 5476 or more service credits who transfers from a

position with a 50.4 hour work week to a position with a 40 hour work week

in non-continuous operations~ who~ when the conversion of annual leave

balances is made in accordance with Section 1 hereof~ has standing to his

credit annual leave in excess of the maximum accumulated hours permitted in

Article 24 of this Agreement~ shall not be required to forfeit such excess

hours but shall be allowed a twelve month period following such transfer to

use such annual leave and reduce the accumulated hours standing to his

credit to not more than the maximum accumulated hours allowed for the

position to which he transfers. In the event of separation whether by

retirement~ resignation~ or discharge~ no Employee so affected shall be

paid for annual leave in excess of the maximum accumulated hours permitted
for the position to which he transfers.

ARTICLE 28

BEREAVEMENT LEAVE

Regular employees shall~ upon request~ be granted bereavement leave for

deaths occurring in their families, in accordance with the following.

(a) When a death occurs in the immediate family, i.e., spouse, parents,

step-parents, children, and step-children, the Employee will be granted be-

reavement leave for the first five (5) calendar days immediately following the

date of death for 50.4 hour personnel and the first five (5) work days immedi-

ately following the date of death for 40 hour personnel.

(b) ~~en a death occurs to any of the Employee's parents-in-law, brothers,

sisters, sisters-in-law, brothers-in-law, grandparents, grandParents-,n-Iaw, or

grandchildren, the Employee, will be granted bereavement leave for the first

twenty-four (24) hours of his regularly scheduled work week occurring immediately

following the date of death, provided they attend the appropriate death related

service. The supervisor may require evidence of such attendance in the form of

a sympathy card or obituary notice.
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(c) In the event the Employee is notified of the death during his scheduled

work shift and requests to be excused immediately, said Employee shall be re-

leased as soon as possible and shall have the option of having the remainder of

his shift charged to his accrued annual leave or having said day counted as the

first day of the bereavement leave to which he may be entitled.

(d) If a death occurs under these provisions while an Employee is on

annual leave, upon request, his status shall be changed from annual leave to
bereavement leave.

(e) Employees granted bereavement leave under this Article shall, after

making written request for bereavement leave and submitting proof of relation-

ship when required, receive his straight time hourly rate for all hours of his

regularly scheduled work week occurring while on bereavement leave.

(f) Employees may be granted additional time off for travel or otherwise

by use of earned annual leave upon approval of their supervisor or department

head. The decision of the supervisor or department head relative to the use of

annual leave for such purpose, shall not be arbitrary.

ARTICLE 29

EDUCATIONAL LEAVE

Educational leaves of absence up to a duration of one (1) year may be

granted if properly approved provided the education to be pursued is in a field

consistent with the work assignment of the Employee and provided that the Employee

indicates an intention to return to duty with the Employer.

~ Hourly rate Employees who are representatives of the Employer may have

attendance at inter-state technical or professional conventions, work shops,

institutes, etc., financed in full or partly by the Employer. Such representation

should be conducted on a rotation basis within the complete department for

qualified personnel. Application must be made to the appropriate departmental

head and approved by the Director of Labor Relations.
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The City agrees that if an Employee desires to enroll in one (1) or more

courses in an accredited educational institution while continuing in full time

employment. provided that the Chief of the Fire Department agrees that such

courses would aid him in the practice and performance of his service to the City

and would contribute to his professional growth, he may submit, in advance of

commencing such course or courses, a letter of application to the Chief of the

Department, for-.reimbursement of costs of his tuition.

The letter of application shall list the course or courses to be taken by

·course title and number, along with a brief description of the course content.

Also to be included is the name of the educational institution, location
of the course offered, dates, time and costs thereof.

Upon satisfactory completion of the course or courses and the amount

expended for tuition, he shall be reimbursed for such expenses up to $200.00

per year, provided he agrees, in writing, to remain a full time Employee

for a period of one (1) year following completion of the course and likewise

agrees that if he leaves the City's employ before expiration of the one

(1) year period, he will have deducted from his final pay an amount of

one-twelfth (1/12) of the educational reimbursement for each month or

portion thereof lacking the one (1) year requirement. Reimbursement for

educational courses in the Flint Fire Department under this Article by

the City of Flint. shall not exceed the sum of $4,000.00 in anyone (1)

calendar year. If application for such reimbursement exceeds the maximum

lim~t, the reimbursement shall be made pro-rata among those who have success-
fully completed approved courses.

ARTICLE 30

REQUEST FOR LEAVE

Any Employee, whether on regular or part time status, may request a leave

of absence. All requests must be in writing on the form provided by the Employer
for that purpose.
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The department head must make some recommendation concerning the request

for leave of absence of Employees in the space provided on the form "Request for
Leave of Absence".

Request for leave of absence should be filed in writing prior to the beginning

of the period of leave, but if this is impossible because of emergency conditions

which arise~ notification to the department by telephone may be made and the

request for lea¥e filed immediately upon the Employee's return to du~y.

Any absence of an Employee from duty that is not authorized by a specific

grant of leave of absence shall be deemed to be an absence without leave. A 24

hour Employee who is absent two (2) or more consecutive duty days and an 8 hour

Employee who is absent three (3) or more consecutive scheduled working days

without an authorized leave shall be deemed to have resigned and his name shall
be removed from the payroll record.

ARTICLE 31

MILITARY SERVICE
Section 1. Armed Services.

An Employee who has been in the armed forces of the United States and who

is released or discharged from such duties under honorable conditions, makes

application for re-employment within ninety (90) days after he is released from

military duties or from hospitalization continuing after discharge for a period

of not more than one (1) year, shall, upon reinstatement, and after completing

the probationary period when applicable, be given credit for annual leave accumulation

for the time spent in the armed services as though the time spent in the armed

services had been spent in the employ of the City of Flint.
Section 2. Returned Veterans.

Returned veterans, except probationary Employees, who have been in the

armed services of the United States, under military leave from the City of Flint

shall~ for the purpose of compensation and step increases, be given credit for

the time served in said armed service the same as though the said time was



served in the employ of the City of Flint, subject to limitations prescribed by
l~.
Section 3. Sick Leave, Veterans.

Employees who have been in the armed services of the United States, under

military leave from the City of Flint, shall, upon reinstatement to City employment,

be given sick leave for the time spent in the armed services, the same as though

the time spent in the armed services had been spent in the employ of the City of

Flint~ which sick leave shall be added to any sick leave they had prior to
entering the armed service.

Section 4. Probationary Employees, Veterans.

Employees who have been in the armed services of the United States, under

military leave from the City of Flint, shall be required to complete their

probationary period the same as though they had not been in the armed services,

and shall be subject to the same rules and regulations as ordinary probationers.

They shall, however, upon completion of the probationary period, for the purpose

of compensation and step increases be given credit for the time served in said

armed service, effective, however, as of the date they acquire status as regular

Employees and not as of the date of reinstatement as probationary Employees.

The rate paid such probationary Employees during the probationary period shall

be Step 1 or Step 2, whichever is applicable at the time of reinstatement.
ARTICLE 32

MILITARY RESERVE LEAVE - COMPENSATION

Whenever an Employee who is a member of the National Guard, Naval Reserve,

Army Reserve, Marine Reserve, Air Corps Reserve or Coast Guard Reserve is called

to active duty as part of an activated reserve unit, he shall make a written

request for military reserve leave to his department head. Such request shall

be made in advance of the commencement of such leave, and to the extent possible,

a minimum of five (5) work days prior thereto. This request will include the
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date the leave will commence and the date of return from leave, if known. Upon
receipt of a proper request, the department head shall authorize the Employee
to be on military reserve leave.

When the period of such uninterrupted military reserve leave is one (1)
calendar week or more, to a maximum of three calendar weeks in any twenty-six
payroll periods, the Employee will be paid, as military reserve leave pay, the
difference betw~en his straight time hourly rate for the hours he would have
been regularly scheduled to work during said period and the total pay and allowance
of the State of Michigan or other governmental authority for time spent on
military reserve leave. In no event shall the total period of payment exceed
three (3) calendar weeks in any twenty-six (26 payroll periods, nor shall
military reserve leave pay be paid to an employee who is on military reserve
leave for any period of less than one (1) calendar week duration. Any military
reserve leave not subject to payment by the City as stated herein shall be
granted without pay.

Upon return from military reserve leave, and prior to any payment of
military reserve leave pay authorized herein, the Employee shall furnish his de-
partment head with a letter from his commanding officer showing the period the
Employee was on active duty as part of an activated reserve unit, and the total
pay and allowances made to the Employee by the State of Michigan or other govern-
mental authority for such service.

ARTICLE 33

SENIORITY
Section 1. Definitions.

(A) City Seniority.
The Employee's original hire date adjusted for time not paid. City seniority

shall be used for determining step increases in pay, annual leave accrual, probationar
status, and pension credits (excluding prior service credits restored).
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(B) Departmental Seniority.

Date an Employee joined the Fire Department without regard to time

lost without pay, except as specifically provided. Departmental seniority

shall be used for promotion to First and Second Driver, shift preference

for Alarm Dispatcher, and vacation schedules in station and educational

leaves as authorized by this Agreement. An Employee's departmental

seniority date ~hall be adjusted for time lost without pay as the result

of disciplinary action, but for all other time lost without pay, said

departmental seniority date shall be adjusted only after the accumulated

time lost without pay totals 15 days. At such time, time lost without

pay totals 15 days, said departmental seniority shall be adjusted for

all time not paid and all subsequent time not paid.

(C) Classification Seniority.

The date Employee was permanently appointed to his present job

classification adjusted for time not paid.

Classification seniority shall be used for layoffs and provisional
appointments.

(D) Ties.

Any ties in the above seniority dates shall be resolved by reference

to the Personnel Rules which decide ties for promotional purposes.
(E) General.

Except for those instances specifically noted otherwise, seniority

for purposes of this Agreement shall be classification seniority.
Section 2. Computation.

Service credits shall not be credited for time not paid, except
under the following conditions:

(a) Military reserve and Union business leaves

(b) While receiving benefits under the Workers' Disability Compensation
statute and not on layoff.
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Service credits will be earned for straight time hours paid from

and after the date of last hire~ at the following rate: .1755 service

credits per straight time hour paid for an Employee working a 40 hour

work week; .1393 service credits per straight time hour paid for an

employee working an average work week of 50.4 hours. The total service

credits earned by an Employee within a twelve month period shall not

exceed 365 (366 ..in "leap years").

Seniority standing to an employee's credit on the last day preceeding

the commencement of the first parroll period beginning after the effective

date of this agreement will be converted to service credits as follows:

Credit with 365 service credits each year service~ (366 in "leap
years")

Credit with 30.42 service credits each month service.
Credit with 1.0 service credits each calendar day.

Section 3. Loss of Seniority - Termination.

An Employee shall lose his seniority for the following reasons:

(A) He quits or retires.

(8) He is discharged and the discharge is not reversed through the procedures

set forth in this Agreement.

(C) He fails to report for work within five (5) days from the date

of the mailing ortelegramming of the notice of recall from layoff,

notice of said recall from layoff to be by telegram or certified mail to

the Employee's last known address. The City may, in its discretion~

make an exception to this return to work within five (5) days rule when

it believes it is warranted by the circumstances. Such discretion shall

not be arbitrary or capricious.

(D) If an Employee is laid off for a continuous period equivalent

to the length of his City seniority.
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(E) A 24 hour Employee is absent for any two (2) consecutive 24

hour working days without properly notifying the Employer. An eight (8)

hour Employee is absent for any three (3) consecutive working days

without properly notifying the Employer. Because of his unreported

absence, the Employee is considered to have resigned (voluntary quit)

and is no longer in the employ of the City of Flint. In proper cases

exceptions shall be made upon the Employee producing convincing proofs
of his inability to give such notice.

ARTICLE 34

LAYOFF AND RECALL
Section 1. Procedure.

In the event of a layoff, the following procedures will be followed:

A. Provisional Employees within the effective classification

within the department will be laid off first.

B. Probationary Employees within the effective classification

within the department will be laid off next.

C. Thereafter, permanent Employees within the effective classification

within the department will be laid off according to classification

seniority and, for those Employees who have been reduced from a higher

classification as a result of layoff, "add-on" classification seniority

(as defined in sub-section E of this section) shall apply.

D. When an Employee is removed from the classification within his department

as a result of layoff, he/she may be allowed to bump into the next

lower related rank classification within the department or into a

classification he/she previously held within the department based upon

his/her classification seniority within that classification.

E. For purposes of this section, in determining the seniority of

an Employee that has been reduced from a higher classification



as a result of layoff, he/she shall receive "add-on" classification

seniority which shall be defined as the length of continuous employment

from the Employee's last date of promotion into the classification to

which the Employee is bumped downward to and including continuous

employment in any higher classification. Said Employee shall receive

the wage rate of the applicable wage grade within the classification

assUlIl~d.

Section 2. Notice.

The City will give fifteen (15) calendar days written advance

notice to the affected Employee of any layoff.

Section 3. Recall.

Employees will be recalled in the reverse order of layoff. In

accordance with Section 3 (C) of the "Seniority" Article, failure

to report to work within five (5) days will be considered a voluntary

quit.

ARTICLE 35

PROVISIONAL APPOINTMENTS

Section 1. Provisional Appointments - Existing Eligibility List.

When a vacancy occurs and an eligible list exists for the classification

in which the vacancy occurs, but appointment from said eligible list has

been halted by court action or action by another legal, authoritative body,

then said vacancy shall be filled by provisional appointment of that person

standing highest on the eligible list under challenge and shall continue

until appointment may legally be made from said eligible list, or until

such time as a revised or new eligible list is established, if such is

required by the court or other legal authoritative body.

-44-



Section 2. Provisional Appointments - No Eligibility List In Existence.

When a vacancy occurs and there is no eligible list in existence for

the classification in which the vacancy occurs, that person of greatest

classification seniority in the classification which provides a natural

preparation for the higher classification shall be promoted to said vacancy

within seven (7) calendar days of said vacancy on a provisional basis

pending the establishment of an eligible list for the classificaton with

certification and appointment therefrom.

Section 3. Provisional Appointment To Fill Temporary Vacancy. When a

temporary vacancy occurs due to the absence of a regular Employee, a determination

will be made by the Chief as to whether or not the vacancy will be filled

during the period of such absence. In the event a determination is made to

fill said temporary vacancy, a provisional appointment shall be made in

accordance with Section I or Section 2 above, whichever is applicable.
Section 4. Probationary Period.

The period of time served on a provisional basis shall not be counted

toward the probationary period required nor toward the qualification for

competing in the promotional examination for the next higher classification
in the series.

Section 5. Notwithstanding the provisions of the preceding paragraphs, the

decision as to whether or not a position is to be filled is reserved to management,

and a decision not to fill a vacancy occurring in the bargaining unit shall not
be ~ubject to review.

ARTICLE 36

CIVIL SERVICE

Section 9-303 of the 1975 Flint City Charter shall apply in all Civil
Service related matters.
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ARTICLE 37

PERSONNEL EXAMINATIONS

Employees requesting time off for the purpose of taking any examination to

be administered by the City of Flint Personnel Department shall be permitted to

take a maximum of two (2) examinations per year without being charged for time
lost.

An examination shall include both the written and oral portions of a single

examination procedure~ but not to exceed two (2) days for one (1) exam. Examinations

administered during hours in which the Employee is not scheduled to work shall

be taken at the option of the Employee without debit or credit to his hours of
service.

Employees requesting permission to take more than two (2) examinations

during a calendar year, may be given the extra time off in lieu of annual leave

or on a make-up time basis if approved by the department head.

ARTICLE 38

GRIEVANCE PROCEDURE
Section 1. General.

A. Except as otherwise provided in this Agreement, the grievance procedure

shall serve as the exclusive means for the settlement of a dispute arising under

a specific Article and Section of this Agreement, or (subject to Article 27 Work

Rules) a violation of a past practice or department rules provided that on

matters involving suspensions of 29 days or longer and discharges, an Employee

maY,elect to either process a grievance in accordance with this Article or

submit the matter directly to the Civil Service Commission, provided it is

understood that whichever avenue is elected it will bar proceedings or relief

under the other avenue. All other disputes or grievances involving questions of

contract interpretation of specific provisions of this Agreement shall be processed

under this Article as the exclusive remedy and shall not be subject to appeal to
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the Civil Service Commission. If any such grievance arises during the term of

this Agreement~ such grievance may be submitted to the following grievance

procedure as outlined in Section 2 of this Article.

The election of remedies between the Grievance Procedure and the Civil

Service Commission shall take place upon the filing by the Union of a Civil

Service appeal. or upon initiation by the Union of Step 2 of the Grievance

Procedure~ whichever first occurs.

B. A grievance is an alleged violation of a specific Article or Section

of this Agreement involving application or enforcement of that Article or Section,

or (subject to Article 27 Work Rules) a violation of a past practice or de-
partment rule.

c. Except where calendar days are specifically provided, the word "day(s)"

as used within this Article for the purpose of establishing time periods, shall

mean: Monday through Friday, excluding observed holidays as set forth in the
r

Article entitled "Holidays".

D. The time limits set forth below are considered to be maximum, but may

be extended by mutual agreement, which shall be in writing.

E. No claim for wages shall be valid for more than forty-five (45) calendar

days retroactively from the date the grievance is first presented in writing at
Step 2.

F. All claims for back wages shall be limited to the amount of wages that

the Employee would otherwise have earned at his regular rate of pay, less any

une~ployment not refunded to the State of Michigan or other compensation that he

may have received from any source during the period of back pay.

G. The determination of a grievance which affects other Employees in a

like manner, and who have been identified by name as grievants in the initial

written grievance, shall be applied to such other Employees in the same manner

as the aggrieved Employee.
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H. Grievances shall be submitted at Step· 1 of the Grievance Procedure

within twenty (20) days of the event giving rise to the grievance.

I. Failure of the Union to proceed with the grievance to the next following

step in the grievance procedure within the time limits specified, shall be

deemed acceptance of the determination made by the City on the grievance.

Nothing in this Grievance Procedure shall affect the rights of Veterans to a

Veterans preference hearing provided that such a veteran's preference hearing

shall not affect the time limits set forth in this Article.
Section 2. Procedure.

Step 1. The aggrieved Employee shall notify his immediate supervisor that

he is aggrieved. The immediate supervisor shall call a Union steward and the

Battalion Chief or Bureau Supervisor and shall arrange a meeting to orally

discuss the grievance among the aggrieved Employee, his Union steward, the

immediate supervisor, and Battalion Chief or Bureau Supervisor. Such meeting

shall be held as soon as practical but in no event more than three (3) days

after the supervisor is notified of the grievance.

A grievance resolution at Step 1 shall be subject to written approval by

the department head. On the day of such tentative resolution the parties to the

meeting shall reduce to writing the facts giving rise to the grievance, the name

of the involved Employee(s), the recommended final resolution of the grievance,

the Article(s) of the Agreement relied upon for settlement, and the parties

shall sign the written resolution. The written tentative resolution shall then

be ~resented to the department head by the next day. Within three (3) days, the

department head and the Director of Labor Relations, or her designee, shall

approve or disapprove the tentative grievance resolution in writing directed to

those who signed or should have signed the tentative grievance resolution. If

the grievance resolution is disapproved, the department head shall state why.



Failure of the department head and/or the Director of Labor Relations to

approve or disapprove the grievance resolution within three (3) days shall be
deemed disapproval.

A grievance resolution shall be in effect until it is disapproved.

Step 2. If the Step I meeting did not satisfactorily resolve the grievance,

or if no Step I meeting was held within the three (3) days as required, the

Employee and/or the Union shall submit the grievance in writing on a form provided

by the Union to the department head within ten (10) days of the Step I meeting,

or, if no Step I meeting was held within ten (10) days of when the meeting

should have been held, or, if a grievance resolution in Step 1 was disapproved,

within ten (10) work days of disapproval. The written grievance shall: state

the facts giving rise to the grievance, the names of the Employees involved;

identify all of the provisions of this agreement alleged to be violated by

appropriate reference; state the contentions of the Employee and of the Union

with respect to these provisions; indicate all relief requested; the date and

name of the immediate supervisor to whom the grievance was presented by the

Employee at Step 1; the date and persons present at the Step 1 meeting; and be

dated and signed by the aggrieved Employee(s).

The department head shall answer the grievance in writing within ten (10)

days. The department head or the Union may request a meeting to resolve the

grievance. If requested, the meeting shall be held within the time limits of

the response due date. Should the Union and the Chief resolve the grievance

such resolution shall be subject to written approval by the Director of Labor

Relations or her designee. On the day of such tentative resolution the parties

shall reduce to writing the facts giving rise to the grievance, the name of the

involved Employee(s), the recommended final resolution of the grievance, the

Article(s) of the Agreement relied upon for settlement, and the parties shall

sign the written resolution. The written tentative resolution shall then be

presented to the Director of Labor Relations or her designee within two (2)
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days. Within three (3) days the Director of Labor Relations or her designee

shall approve or disapprove the tentative grievance resolution in writing directed

to those who signed or should have signed the tentative grievance resolution.

If the grievance resolution is disapproved, the Director of Labor Relations or
her designee shall state why.

Failure of the Director of Labor Relations or her designee to approve or

disapprove the grievance resolution within three (3) days shall be deemed disapproval

Step 3. If the grievance is not resolved at Step 2, the Union shall present

the grievance to the Director of Labor Relations within five (5) days after

receipt of the answer from the department head, or, if the department head fails

to submit his answer within the prescribed time limits in Step 2, within ten

(10) days after the due date of the department head's answer. The grievance to

the Director of Labor Relations shall contain a copy of the original grievance,

the department head's answer and any tentative resolution disapproved. The

Director of Labor Relations shall answer the grievance in writing within five

(5) days. The Director of Labor Relations or the Union may request a meeting to

resolve the grievance. If requested, the meeting shall be held within the time
limits of the response due date.

Step 4. If the grievance is not resolved at Step 3 of the grievance procedure,

and if it involves an alleged violation of a specific Article and Section of the

Agreement, either party may, at its option, submit the grievance to arbitration

by written notice delivered to the Director of Labor Relations or the Union

President as the case may be. Such notice shall be presented within ten (10)

days after receipt of the Director of Labor Relations' answer in Step 3, or, if

the Director of Labor Relations fails to submit his answer within the prescribed

time limits in Step 3, within fifteen (15) days after the due date of the Director

of Labor Relations' answer.

Such notice shall identify the provisions of the agreement allegedly violated,

shall state the issues involved, and the relief requested.



If no such notice is given within the prescribed period, the City's last

answer shall be final and binding on the Union, the Employee(s) and the City.

Within five (5) days of receipt of the notice of arbitration, the Union

President or his designee and the Director of Labor Relations or his designee

shall try to mutually agree to an arbitrator. Should the parties be unable to

mutually agree to an arbitrator, the parties shall within five (5) days of

receipt of the notice of arbitration meet and select an arbitrator at random
from among the following three:

Leon Herman

Jack Stieber

Richard Kanner

After an arbitrator has been selected, the following Arbitration Rules
shall apply:

Arbitration Rules

1. Disclosure By Arbitrator Of Disqualification. Prior to accepting his

appointment, the prospective neutral Arbitrator shall disclose any circumstances

likely to create a presumption of bias or which he believes might disqualify

him as an impartial Arbitrator. Upon receipt of such information, the

Arbitrator shall immediately disclose it to the parties. If either party

declines to waive the presumptive disqualification, the vacancy thus created

shall be filled in accordance with the applicable provisions of these
Rules.

2. Vacancies. If any Arbitrator should resign, withdraw, refuse or be

unable or disqualified to perform the duties of his office, the Arbitrator

shall declare the office vacant. Vacancies shall be filled in the same

manner as that governing the making of the original appointment, and the
matter shall be heard or reheard by the new Arbitrator.

3. Representation by Counsel. Any party may be represented at the hearing

by counsel and/or by other authorized representative.
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4. Adjournments. The Arbitrator for good cause shown may adjourn the

hearing upon the request of a party or upon his own initiative, and shall
adjourn when all the parties agree thereto.

5. Order of Proceedings. A hearing shall be opened by the recording of

the place, time and date of hearing, the presence of the Arbitrator and

parties, and counsel, if any, and the receipt by the Arbitrator of the

Demand and'-Answer, if any, or the Submission.

Exhibits, when offered by either party, may be received in evidence by

the Arbitrator. The names and addresses of all witnesses and exhibits in

order received shall be ·made a part of the record.

The Arbitrator may, in his discretion, vary the normal procedure under

which the initiating party first presents his claim, but in any case shall

afford full and equal opportunity to all parties for presentation of relevant
proofs.

6. Arbitration In The Absence Of A Party. Unless the law provides to the

contrary, the arbitration may proceed in the absence of any party who,

after due notice, fails to be present or fails to obtain an adjournment.

An award shall not be made solely on the default of a party. The Arbitrator

shall require the other party to submit such evidence as he may require for

the making of an award.

7. Inspection. Whenever the Arbitrator deems it necessary, he may make an

inspection in connection with the subject matter of the dispute after

~ written notice to the parties who may, if they so desire, be present at

such inspection.

8. Waiver Of Rules. Any party who proceeds with the arbitration after

knowledge that any provisio~ or requirement of these Rules has not been

complied with and who fails to state his objection thereto in writing,

shall be deemed to have waived his right to object.
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9. Time Of Award. The award shall be rendered promptly by the Arbitrator

and. unless otherwise agreed by the parties. or specified by law, not later

than thirty (30) days from the date of closing the hearings, or if oral

hearings have been waived, then from the date of transmitting the final

statements and proofs to the Arbitrator.

10. Form Of Award. The award shall be in writing and shall be signed by

the neutral. Arbitrator. The parties shall advise the Arbitrator whenever

they do not require the Arbitrator to accompany the award with an opinion.

11. Delivery Of Award To Parties. The parties shall accept as legal

delivery of the award the placing of the award or a true copy thereof in

the mail by the Arbitrator addressed to such party at his last known address

or personal service of the award, or the filing of the award in any manner

which may be prescribed by law.

12. Stenographic Record. Any party may request a stenographic record by

making arrangements for same through the Arbitrator.

13. Closing Of Hearings. The Arbitrator shall inquire of all parties

whether they have any further proofs to offer or witnesses to be heard.

Upon receiving negative replies. the Arbitrator shall declare the hearings

closed and a minute thereof shall be recorded. If briefs or other documents

are to be filed, the hearings shall be declared closed as of the final date

set by the Arbitrator for filing. The time limit within which the Arbitrator

is required to make his award shall commence to run, in the absence of

other agreement by the parties, upon the closing of the hearing.

14. Reopening of Hearings. The hearings may be reopened by the Arbitrator

on his own motion, or on the motion of either party, for good cause shown,

at any time before the award is made. but if the reopening of the hearing

would prevent the making of the award within the specific time agreed upon

by the parties in the contract out of which the controversy has arisen, the
J

matter may not be reopened, unless both parties agree upon the extension of
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such time limit. When no specific date is fixed in the contract, the

Arbitrator may reopen the hearings, and the Arbitrator shall have thirty

(30) days from the closing of the reopened hearings within which to make an
award.

Section 3. Jurisdiction & Power of Arbitrator.

If either party shall claim before the Arbitrator that a particular grievance

fails to meet the tests of arbitrability, the Arbitrator shall proceed to decide

such issue before proceeding to hear the case upon the merits.

The Arbitrator shall have no power to add to, subtract from, alter, or

modify any of the terms of this Agreement.

Section 4. Arbitration Procedure.

At the time of the Arbitration Hearing, both the City and the Union shall

have the right to examine and cross-examine witnesses. Upon request of either

the City or the Union, or the Arbitrator, a transcript of the hearing shall be

made. At the close of the hearing, the Arbitrator shall afford the City and the

Union a reasonable opportunity to furnish Briefs.

Section 5. Cost Of Arbitration.

Each party shall pay its own costs of processing grievances through the

grievance and arbitration procedure. The fee of the Arbitrator, his travel

expenses, and the cost of any room or facilities and the expenses of the arbitration

shall be borne equally by the parties. The expense of a stenographer and/or a

transcript, if any, shall be borne by the party requesting it or equally among

the parties requesting it if more than one party requests it. The fees and

wages of representatives, counsel, witnesses, or other persons attending the

hearing on behalf of a party and all other expenses shall be borne by the party

incurring the same. Provided, however, the wages of the aggrieved Employee, and

two (2) Union officials who are members of the classified service employed by

the City, and two (2) witnesses who are members of the classified service,

employed by the City, for time spent in arbitration, if that time is during the
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Employee's regularly scheduled work hours shall be paid by the City. In no
event will overtime be paid for such appearances.
Section 6. Finality Of Arbitrator's Decision.

The Arbitrator's decision. when made in accordance with his jurisdiction and
authority established by this Agreement. shall be final and binding upon the
Union, the Employee or Employees involved. and the City.

ARTICLE 39
WORK RULES

All future work rules or changes in existing rules shall be subject to
negotiation before becoming effective. In the event mutual agreement cannot be
reached, either the City or the Union may invoke the Grievance and Arbitration
Procedure as provided in this contract with the final decision of such procedure
being final. Provided, that the Grievance Arbitration Umpire shall have authority
to change language in a proposed rule or amendment. New rules or changes in
existing rules shall not become effective until they have been agreed upon by
the City and the Union, or an affirmative decision has been reached through the
Grievance and Arbitration Procedure.

In addition. when existing rules are changed or new rules are established
as provided above, they shall be posted prominently on all bulletin boards for a
period of ten (10) consecutive days before they become effective.

ARTICLE 40
ADDRESS AND PHONE NUMBER

..Section 1. All Employees shall, within thirty days of ratification of this
Agreement, file with the Chief of the Fire Department their current permanent
residence address and telephone number. Forms for said purpose shall be provided
by the City.

Section 2. An Employee changing his place of permanent residence and/or
telephone number shall, within seven (7) calendar days make such change{s) known



to his immediate supervisor on a form provided by the City for such purpose.

The Employee's address and/or telephone number as it appears on the City's record

shall be conclusive when used in connection with layoff~ recall, or other notices
to the Employee.

Section 3. The residence address and telephone number of Employees shall be

held in strict confidence and will not be released to anyone except Administra-

tive officers of the City without the permission of the Employee, and then only
by the Chief or his designee.

ARTICLE 41

UNIFORMS AND PROTECTIVE CLOTHING

If any Employee is required to wear a uniform, protective clothing, or

any type of protective device as a condition of employment, such uniform,

protective clothing, or protective device shall be furnished to the Employee

by the Employer; the cost of maintaining the uniform or protective clothing

in proper working condition (including tailoring, dry cleaning, and laundering)
shall be paid by the Employer.

The City shall provide uniforms, cleaning of uniforms, and maintenance

of uniforms up to a maximum of $64~350.00 for the entire Fire Department

per year for fiscal years 1983-1984, 1984-1985. This amount is to be used
for uniforms only, and shall not be construed so as to include protective
clothing or protective devices.

Uniform distribution and cleaning will be open to review by either the

President of Local 352 Firefighters or the Chief of the Flint Fire Department

at any time during the duration of this contract. The distribution of

uniforms shall be neither arbitrary nor capricious.
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ARTICLE 42

APPEARANCE STANDARDS

Section 1. Haircuts.

1. Members will have their hair properly cut, neatly trimmed on the

sides, and combed while on duty.

2. Hair at the back of the neck will be kept trimmed in an even fashion,

and will not be allowed to extend below top of shirt collar.

3. Hair on top of the head will not be overly long and will be combed or

brushed in such a manner that it will remain clear of the forehead.

It will not protrude from under the band of the helmet.

4. The attached illustration will be used as a guideline.
Section 2. Facial Hair.

1. Members will be clean shaven.

2. Moustaches will be permitted, but must conform to the following provisions:

a. Moustaches will be kept neat and closely trimmed.

b. Moustaches will not extend 3/8 of an inch beyond the corners of

the mouth or below the upper lip.

c. Moustaches will be trimmed in such a manner as to leave the upper

lip visible.

3. Beards or goatees will not be permitted.

4. The attached illustrations will be used as a guideline.

Section 3. Sideburns.

1. Sideburns will be kept neatly trimmed and close to the face.

2. Sideburns will not extend more than one (I) inch below the bottom of

•

the ear.

-57-



........ --- .. •.). - :., ....,.. .. : •.. ,....•
.:, ." ". ..;: -c- ~ •..•.. -,....--". ......

•• •••••••• ~ & .~.
...• ,..... J. .... ...

J:

-57a-



ARTICLE 43
EMERGENCY MEDICAL TECHNICIAN TRAINING

Firefighters hired or Employees who become Firefighters on or after January
24~ 1977 shall, as a condition of continued employment, secure and maintain a
current Emergency Medical Technician License (EMT) issued by the State of Michi-
gan.

Firefighte~s shall enroll and satisfactorily complete a course at Mott
Conununity College entitled "Basic EMT", or a similar course as chosen by the
Employer, and qualify through testing for an EMT License from the State of
~chigan. The Employer shall pay the tuition for such course, the license fee
established by the State of Michigan, and release the Employee, without loss of
payor benefits, from his regularly scheduled work shift to the extent necessary
to allow attendance for the regular class schedule for the course to a maximum
of one hundred twenty (120) hours; and in addition said Employee shall be re-
leased without loss of payor benefits, from his regularly scheduled work shift
to the extent necessary to participate in the testing procedure established by
the State of Michigan as a prerequisite to the issuance of an EMT License by the
State. No additional benefits shall accrue or be payable as th~ result of
attendance at the classroom instruction or testing procedure.

Any Firefighter who fails to receive a satisfactory grade for the course or
who does not qualify through testing for an EMT License from the State of Michi-
gan shall be required, at his own expense, to repeat the Basic E~ITcourse at
MCC or a similar course as chosen by the Employer and/or testing procedure of
the State. Such Employee may be released from his regularly scheduled work
shift to attend classes and/or testing with the said time off to be charged to
the Employee's accrued annual leave.

Any Firefighter who fails to qualify for and/or secure a license from the
State of Michigan following a second attempt shall be on a leave of absence
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without payor benefits for a maximum of one (1) year, or until such Firefighter
is able to secure a State license. Any Firefighter who secures a State license
during this period shall be returned to the first available position in his
classification, seniority permitting. Any Firefighter who has not qualified
and/or secured an EMT License from the State of Michigan shall, after expiration
of the leave, be a "voluntary quit" from his position without further recourse
or benefit.

Tuition costs for any refresher course required by and of the Employer's
choosing prior to renewal of an EMT License shall be borne by the City, pro-
vided, however, that any Employee hired on or after January 24, 1977 who fails
to receive a satisfactory grade for said refresher course shall be required to
repeat and satisfactorily complete said course at his own expense.

Firefighters hired prior to January 24, 1977 may be authorized to parti-
cipate in the classroom instruction and/or testing procedure, with the cost of
the tuition only to be borne by the City on not more than one occasion per
Employee, per renewal.

The number of Employees to be allowed to participate in any course or the
testing procedure at anyone time is left to the sole discretion of the Chief of
the Fire Department, taking into account manpower requirements and budgetary
considerations.

Any sum paid for tuition under this Article shall not be used in any manner
in regards to the Article entitled "Tuition Reimbursement".

ARTICLE 44

ON THE JOB INJURY
When an Employee of the City of Flint suffers an injury or disease, the

result of which entitles him to compensation as provided by the Workmen's Compen-
sation Statute of the State of Michigan, the following procedure shall be followed:
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(a) An investigation of the circumstances will be made by the Safety

Committee of the City of Flint, which Committee will report to the Director of

Labor Relations regarding the circumstances, and said Committee shall be authorized

to recommend immediate payment of the difference between compensation benefits

and regular wages. If the Director of Labor Relations approves of this recommendatio
the wage difference shall be paid.

(b) Employees injured or taken ill in the line of duty will be referred to

the City Physician or to Hurley Hospital as indicated in the best judgment of

the supervisor (and depending on the availability of the City Physician). Care

will be provided by the City Physician or by referral to another physician in

accordance with the judgment of the City Physician. Should the Employee elect

to receive care at another hospital and under another physician's supervision,

responsibility for provision of his care will be assumed by the individual

unless the emergency is of such severity that it could cause undue suffering

and/or loss of life or limb unless immediate provisions are made for care. In

such an event, the earliest possible notification (of the City Physician) is

required in order that expenses may be assumed by the City.

(c) If an Employee is severely enough injured or ill to require time off

from his usual occupation, and it is impossible for the Employee to perform any

useful duty~ the supervisor will be so informed in writing by the City Physician.

This decision is the responsiblity of the City Physician, and if made by another

physician, it must be concurred in by the City Physician.

-:(d) If the injury is of a minor nature, and would not preclude the per-

formance of some duty either regular or light in the department, the Employee

will be returned to the department with the notation that he can perform regular

or light duty and the nature of the light duty will be limited as indicated by

the injury.

(e) It will be the determination of the Chief or the supervisor, as to

availability of light duty and the Employee assigned as administratively indicated.
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Light duty assignments, when made, are made on the basis of an eight

hour shift, five day work week (40 hours per week) notwithstanding that said

Employee may work a twenty-four hour shift averaging a 50.4 hour work week
when performing his normal work assignment.

An Employee regularly scheduled to work a 50.4 hour work week, who is

assigned light duty in accordance with Article 44 on a 40 hour work week,

shall have time worked on light duty assignment treated as time wo~~e~ on

his regular work shift during the first seven (7) calendar days immediately

following the date of the initial injury only. Eligibility for payment of

night bonus is limited to the first seven calendar days following the

initial injury and to employees physically able to perform light duty and

assigned and working same. A light duty assignment continuing beyond seven

(7) calendar days shall be paid on the basis of a 50.4 hour work week, but
shall not include night bonus.

(f) Employees who have been off duty because of injury, and have recovered

sufficiently to be able to return either to full duty or light duty in the

department, will be so certified at the time they reach this status physically.

(g) Employees who have been off duty on Workmen's Compensation for 90 days

will be certified by the City Physician to the Personnel Office and will have

Workmen's Compensation Department Form No. 110 completed.

(h) The Personnel Office will advise each of these Employees to make an

appointment for an examination as to fitness for duty with the City Physician,

the City Physician will evaluate the Employee and those who need an examination
will be examined for possible change in status.

(i) When an Employee has been off duty for six (6) months on Workmen's

Compensation, that Employee will be examined with a view toward physical and

vocational rehabilitation as well as to his present employment capability.



(j) Upon completion of the evaluation, either by the City Physician, by

consultants, and/or by the physical and/or mental rehabilitation services as

indicated by the City Physician, the City Physician will inform the Personnel

and Finance Office of the proposal for action concerning the Employee's physical

and rehabilitation status. This should include his availability and capability

of performing other duties not necessarily in the assigned department and in

line with class ..specifications but his capability of performing any duty with

the City. If he is found able to perform some duty for the City, then he will

be referred to the Personnel Office for possible placement in a position within
his physical capabilities.

(k) If it appears unlikely that the Employee will ever be able to return

to a gainful occupation in any capacity with the City, the City Physician will

certify this individual for possible consideration for physical disability

retirement. Normal procedures for disability retirement would then be instituted
by the Finance Department.

(1) When an Employee has been permanently disabled, totally or partially,

for his usual occupation, he shall be informed that no consideration will be

given to supplemental pay after this date. Notification will be handled by the
Finance Officer.

(m) Supplemental pay shall terminate at such time as the Employee returns

to his position or receives a disability retirement allowance.

ARTICLE 4S

DENTAL INSURANCE

Effective January 1, 1979, the City shall provide for all full time Employees,

full family coverage, dental insurance as follows: a dental plan comparable to and

equal in benefits to the existing so-called UAW-GM Dental Plan, in existance in the

Flint area, as set forth in the attached Appendix C.
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Such insurance shall begin per terms of the Agreement entered into between the

City and the carrier and shall be discontinued on the last day of the premium month

in which the Employee's services are terminated, e.g., the Employee quits, retires,
is laid off, is discharged or is otherwise not on the payroll.

If during the term of this Agreement, the City shall grant to any other bargaini

unit a dental plan providing benefits superior to those provided in this Agreement,

or a dental plan effective on an earlier date, said superior plan or advanced effecti

date shall be instituted for Employees covered by this Agreement.

If, during the term of this Agreement, the City shall, as the result of collecti

bargaining with any other unit institute a totally new insurance benefit, said

insurance benefit shall be instituted for Employees of this unit. Provided, that

this shall not apply to the up-grading of any insurance benefit provided to Employees

of this unit, except as specifically otherwise provided herein.

ARTICLE 46

HOSPITALIZATION INSURANCE

The City shall provide full paid, to each member, full coverage at semi-

private rates, Michigan Blue Cross/Blue Shield Medical and Hospitalization

Insurance, D45 NM, MVF-2, $2.00 Prescription Drug Coverage, CC-OPC, 1MB, DCCR,

ML, Master Medical, Option IV, Income 3. Such insurance shall provide coverage

to the member and all his dependents throughout the course of his employment

with the City and shall be continued by the City following retirement for the

retiree and his spouse, provided however, that such coverage shall terminate at

such time as said retiree and/or his spouse shall be covered by any other plan,

or until such time as the surviving spouse shall remarry. Such insurance shall

begin per terms of the "New Hire Agreement" as entered into between the City of

Flint and Michigan Blue Cross/Blue Shield as per past practice. The coverage

shall be discontinued on the last day of the premium month in which the Employee's

services are terminated (including layoff) for other than purposes of retirement

or a leave of absence resulting from a job-related injury.
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Effective for the first calendar year commencing after the signing

of this agreement~ eligible Employees shall have the option of maintaining

Blue Cross/Blue Shield coverage then in effect or electing to be covered

by HMO. This election shall be made during the months of April and May

and such coverage will be subject to the regulations of the Carrier.

The City shall pay for such HMO coverage on behalf of an eligible Employee,

an amount not to. exceed the amount being paid by the City for Blue

Cross/Blue Shield coverage for an eligible Bmp Ioyee , At such time as

the cost of providing HMO exceeds the amount being paid to provide Blue

Cross/Blue Shield~ the Employee shall pay such additional cost by payroll

deduction.

ARTICLE 47

LIFE INSURANCE

The Employer agrees that, for the duration of this Agreement, it will pay

the premiums to furnish group life insurance and accidental death and dismember-

ment insurance for fUll-time Employees in the following amounts:

Employees subject to Act 312 of the Public Acts of 1969~ as amended, as

identified in Article 2~ Section 2, and Sr. Building Maintainers, one times

the annual salary for a four year Fire Fighter; if this amount is not a

$l~OOO.OO multiple~ it will be raised to the next $1,000.00 multiple; for

Employees not subject to Act 312 of the Public Acts of 1969, as

amended~$l8~OOO.OO.

This insurance coverage will begin the first day of the month

following the Employee's obtaining six (6) consecutive months of employment.

The coverage shall be discontinued on the day the Employee's services are

terminated~ e.g. the Employee quits, retires~ is laid off~ is discharged, or is

otherwise not on the payroll. 'For Employees who retire as the resul t of a perma-

nent disability~ said insurance shall be contined in force until such time as said



retiree shall attain 65 years of age, or until such time as said retiree is no

longer totally and permanently disabled, whichever shall first occur, at which

time it shall be reduced to $2,000.00.

Forms will be made available by the Employer whereby the Employee may

designate a beneficiary on this life insurance coverage and in the event no

beneficiary is designated, the policy will be payable to the Employee's estate.

The Employer agrees that it will pay the premiums and furnish $2,000.00 of

group life insurance for Employees hereafter retiring. The group life insurance

to be provided Employees who retired prior hereto shall be in accordance with

any Agreement which may have been in effect at the time of said retirement.

ARTICLE 48

PRIOR MILITARY SERVICE CREDIT

RETIRE~ffiNT PURPOSES

Any person hereafter employed as a full time Employee, may within 60 days

of employment, and not thereafter, elect to receive credit, for retirement

purposes only, for time served in the armed forces of the United States

on active duty for other than training purposes, and for which he received

an honorable discharge. The maximum amount of mllitary service for

which he may receive credit is 36 months, and such credit shall be given

only upon payment to the retirement system of a contribution computed in

the following manner. Induction rate for fire fighter in effect at the

time of making the election multiplied by the existing contribution

rate, multiplied by the number of years of military service, with interest

at the rate established by the Director of Finance, computed from the

date of hire.

Said contribution shall be made in one (I) installment, payable not

later than five (5) years from date of election. No credit shall be granted

for any military service for which the applicant is receiving a pension or which

has been used in establishing entitlement to a pension from any other source.
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Said service shall not be used for the purpose of meeting minimum requirements
for deferred or voluntary retirement.

The Employee shall be required to submit a certificate or other document

from the military authorities indicating the character of service, and nature of
separation.

Effective July 1, 1983, Employees may elect to make said payment after

the 5 year peried provided above but no later than the 30 days following the

employees retirement. Interest shall accrue at a rate of 3/4 of 1% per

month, and shall be compounded annually on the amount due.

Prior to November 1, 1983, employees who are eligible but have not yet

applied for Prior M[litary Service Credit, shall be allowed to apply. Provided,

however, the contribution amount shall be determined as though the employee

had applied the last time this option was available to the employee.

Prior to November 1, 1983, employees who have previously applied for

military service credit (including those who have actually made the required

payment) less than their actual service and less than the 3 year maximum,

shall be allowed to apply for the remaining time up to the lower of the 3

year maximum or years of actual time in the military. The contribution amount

shall be determined as though the employee applied for the additional time in
his original application.

ARTICLE 49
RETIREMENT

Section 1. General

Employees shall receive retirement benefits as described in Appendix "B"

attached hereto, and the additional benefit set forth in Article 48.

Section 2. Pop-Up Option

Effective July 1, 1983, Pension Options "B" Joint and Survivor Pension

and Option "C" Mod i fied Joint and Survivor Pension as provided in Appendix B

shall be "pop-up" options. The "pop-up" option shall provide that when the
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named beneficiary dies prior to the retirant~ the retirant's pension shall

then be increased to a straight life pension. Provided that the actuary

can provide the necessary tables~ said pop-up shall also become effective

in the event the named beneficiary is divorced from the retirant. Provided,

however~ the actuarial tables used in calculating said Option B and C with

pop-up shall be such that there be no increased cost to the City or the

retirement system.

Section 3. Annuity Withdrawal Option

On or before December 29~ 1983~ permanent Employees~ on the date of

ratification of this Agreement, or within thirty (30 days following permanent

appointment~ may elect the option of voluntary withdrawal of his own

accumulated contributions. Failure to elect this option within the specified

time will preclude withdrawal of his own accumulated contributions upon

retirement. A member who elects this option shall immediately thereafter

have his contribution to the retirement system increased from 6.5% to 10% of

the compensation paid him by the City. A member who has elected this option

may at time of application for retirement choose to have 25%, 50%, 75% or 100%

of his accumulated contributions returned in a single payment. The member's

pension shall then be reduced by the actuarial equivalent of the accumulated

contributions withdrawn as determined by the City's actuaries. The accumu-

lated contributions for the member in the Employee's savings frund shall

be reduced by the amount of the single payment.

In the event a member elects the aforementioned option, upon refund of

the Employee's accumulated contributions~ the Employee shall receive

"Regular Interest" on his accumulated contributions. "Regular Interest"

shall be defined as in the Definition Section of the Retirement Ordinance,

i.e.~ 1 per cent per annum, compounded annually.

Nothing contained in this Section shall be construed to prohibit an

Employee who elects this option from electing other applicable options

provided in the Retirement Plan.



An Employee who exercises the option of voluntary withdrawal of his

own accumulated contributions and pays the 10% contribution rate required

during his employment shall, upon change in bargaining unit, have the option

of retaining this benefit regardless of whether or not this benefit is

provided by his new bargaining unit. To retain this benefit the Employee

shall contribute an additional 3.5% of his gross compensation to the retire-

ment system in cases where the employee is in a group that does not have the

annuity withdrawal option. If the Employee's new group has the annuity

withdrawal option the Employee's contribution shall be that as required

by his new group. The Employee may also elect to forego his right to an

annuity withdrawal option. In such a case the Employee forfeits the right

to withdraw his own accumulated contributions nor shall he be entitled to a

refund of any excess contribution made by him for such option during the period

of his entitlement thereto. An Employee who contributes to the retirement

system who foregoes the right to the annuity withdrawal option shall not have

his contribution increased by 3.5% of his gross compensation.

The election to retain or to forego the annuity withdrawal option shall

be in writing to the Retirement System not later than six months after the
Employee is no longer represented by this Union.

Section 4. Administration of the Retirement System

Section 3 of Appendix B shall reopen for negotiations whenever any other

Union within the City retirement system negotiates a change in the Retirement
Board composition.

ARTICLE 50
MISCELLANEOUS ~~TTERS

Section 1. Youth Work Program

Wall washing, window washing and ground maintenance shall, as much as

possible, be integrated into the Youth Work Program.
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Section 2. Fire Prevention Ticket Writing

Employees of the Fire Prevention Bureau shall write tickets for violations
of fire lane parking laws.

Section 3. "Grass Rig"

Employees shall be paid 1st drivers pay for each half hour or portion

of. each half hour that they are assigned to truck G-l, including the two

hour checking t~me at the beginning of the shift.

Fire Apparatus Mechanics will continue to put on the snow plow and

remove it as needed, however they shall not be responsible for putting on

or removing the water pump. Rather this will be performed by 50.4 hour/week
personnel assigned to the rig.

Section 4. Dual Position of Fire Apparatus Mechanic/Fire Apparatus Supervisor

It is hereby agreed by and between the City of Flint and Local 352, IAFF,

that effective January 15, 1982, the dual classification position of Fire

Apparatus Mechanic/Fire Apparatus Supervisor is created. During anyone

continuous absence of the Fire Apparatus Supervisor (22A-Q-7), hence the
supervisor:

1. The Fire Apparatus Mechanic (19-H-15), hence mechanic, highest on

the eligibility list for Fire Apparatus Supervisor, will assume the duties of
the Fire Apparatus Supervisor;

2. For those hours actually worked that are equal to or in excess of one

normal work shift (eight hours) during which the Fire Apparatus Mechanic assumes

the duties of the higher level, he shall be paid at the hourly rate for the

higher level as though he were a Fire Apparatus Supervisor.

3. The hours paid in accordance with paragraph 2 above shall be limited

to those hours worked on the Fire Apparatus Supervisor's normal work shift.

4. Payment of wages at the higher level shall not affect any other pay

or benefit due the Fire Apparatus Mechanic as the result of his assuming
supervisory duties.
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Section 5. EMS Drivers Pay

Effective September 25, 1983, Employees on emergency medical units who

would be entitled to driver's pay but for the parties' November 15, 1982,

Settlement Agreement shall be entitled to such pay. Employees receiving such

pay shall be responsible for the vehicle as are other drivers.

Section 6. Records of Counseling

Records of.Counseling shall be removed from the Employee's files upon the

completion of 18 months of city service from the date of the Record of Counseling

without any additional Records of Counseling and/or other disciplinary action

(oral reprimand, written warning, suspension, discharge). The completion of

18 months of service shall be measured by the accumulation of 547 service

credits, of which no more than 60 can be earned while on sick leave.
Section 7. Optical Insurance

Should any other bargaining unit in the City of Flint obtain optical

insurance, said optical insurance shall be provided on a like basis.

Section 8. Traveling Mileage Allowance

Effective October 9, 1983, traveling mileage allowance shall be $.20 per
mile.

Section 9. Payment in Lieu of Insurance

The City will pay to eligible Employees, under the conditions herein, an

annual amount in lieu of insurance coverage. All payments shall be for the

twelve (12) billing periods immediately prior to December 1. The payment

shall be made as an adjustment to a regular pay check, and only those

Employees who are entitled to a regular pay check the first day in December

shall be entitled to the payment in lieu of insurance coverage.

Any Employee who is eligible for hospitalization insurance, at City

expense, pursuant to the Article entitled "Hospitalization Insurance", but

who elects not to be covered by said insurance, shall be entitled to a

payment of $20.00 per billing period for any billing period during which
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hospitalization insurance was not provided for said Employee at City expense.

Any Employee who is eligible for dental insurance, at City expense,

pursuant to the Article entitled "Dental Insurance", but who elects not to

be covered by said insurance, shall be entitled to a payment of $5.00 per

billing period for any billing period during which dental insurance was not
provided for said Employee at City expense.

Employees Shall sign up for this benefit prior to November 1, 1983, on

forms provided by the Retirement Office, for calendar year 1984, and thereafter.

ARTICLE 51

SAFETY AND HEALTH COMMITTEE

Section 1. A Safety and Health Committee shall be established consisting

of two (2) members selected by the Union, and (1) member selected by the Chief

of the Department, the Safety Coordinator, and the Risk Manager to assist the

Department in providing safe work areas and equipment for all employees within
the Department.

Section 2. The purpose of this committee is to review and recommend

reasonable safety measures to protect the employee. While it is recognized

that certain risks are inherent in the function and operation of the fire

service, it is also recognized to cooperate on safety issues minimizes risks
as much as reasonably possible.

Section 3. The Safety and Health Committee may review complaints

received by the Chief's Office on hazards, investigate same and make written

recommendations to the Chief where warranted. The committee will

meet as necessary to review safety rules and regulations of the Department.

The committee may inspect equipment and/or facilities as may be determined

necessary by the committee upon the Chief's approval.
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ARTICLE 52

UNION RIGHTS

Whenever a Fire Department outside the City of Flint is involved in a labor

dispute involving the fire fighters, it is agreed by both parties that Flint

Fire Department equipment or manpower will not be dispatched to aid such department
involved in the labor dispute.

ARTICLE 53

MANAGE~ffiNT RIGHTS

Nothing in this Agreement shall be construed as delegating to others the

authority conferred by law on the Employer, or any way abridging or reducing
such authority.

This Agreement shall be construed as requiring the Employer to follow its

provisions in the exercise of the authority conferred upon the Employer by law.

ARTICLE 54

WAIVER CLAUSE

The parties acknowledge that during the negotiations which resulted in this

Agreement, each had the unlimited right and opportunity to make demands and

proposals with respect to any subject or matter not removed by law from the area

of collective bargaining and that the understandings and agreements arrived at

by the parties after the exercise of the right and opportunity are set forth in

this Agreement. Therefore, the City and the Union, for the life of this Agreement

each voluntarily and unqualifiedly waive the right and each agrees that the

othe~ shall not be obligated to bargain collectively with respect to any subject

or matter referred to or covered by this Agreement and with respect to any

subject or matter not specifically referred to or covered in this Agreement,

even though such subjects or matters may not have been within the knowledge and

contemplation of either or both of the parties at the time they negotiated or
signed this Agreement.
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ARTICLE 55
SEPARABILITY AND SAVINGS CLAUSE

Should any Article, Section or portion thereof of this Agreement be held
unlawful and unenforceable by any court of competent jurisdiction, such decision
of 'the court shall apply only to the specific Article, Section, or portion
'thereof directly specified in the decision.

ARTICLE 56
TERMINATION

The terms of this Agreement shall be for a period of two (2) years from
and after July 1, 1983.

IN WITNESS WHEREOF, the parties, by their duly authorized representatives,
have executed this Agreement on the date herein written.

Dated at Flint, Michigan, this day of 3"y \ ':)

1984.

CITY0t:. ~
BY ~f--~--

BY4zJ~
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LETTER OF UNDERSTANDING
It is further the desire of the City and the Union to reduce to writing

the mutual understanding of the parties relative to interpretation and/or

implementation of the language containeq in Article 25 and 26 of the

Collective Bargaining Agreement.

1. Absences from work due to an illness as defined in Article 6

shall be charged to sick leave in accordance with Article 25. Such
..

absence shall be determined to be continuing until actual return to

the regularly scheduled work shift whether following concurrence

by the City Physician or as the result of the determination of a

third independent physician~ except as provided in Section 2 below.

2. In those cases where an employee would not otherwise be required

to see the City physician but for having "taken sick leave on

six (6) or more occasions within the preceding twelve (12) month

period~" the following shall apply:

a) At such time as the employee reports to work with a proper

proof of illness~ if required by the department~ he shall

no longer be charged for sick leave.

b) The employee may be required to be examined by the City

physician while on duty without charge to his sick leave

accumulation.

c) If the City physician determines the employee has not suffi-

cient1y recovered to perform his normal duties the employee

shall be placed on sick leave effective with such determination.

This agreement shall become effective on the 6th day of January~ 1982~

and shall expire concurrent with the Labor Agreement.

~h~
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_ DATED: .:z.lf ~ IfR,/

(;) t () J:JI /J IJ.
\~~N ~----

LETTER OF UNDERSTANDING

A. Pursuant to the Contract, the requiring of a proof of illness of
an Employee is discretionary by the Department Head or his designee.
Such a proof need not be required due only to the number of occasions
an . Employee has used sick leave. It is implicitly understood that
to require one Employee to provide a proof of illness without requiring
another Employee who has used sick leave the same number of occasions
to provide such proof is not a violation of the contract.

B. Hence, proof of illnesses will be on a form provided by the City,
a copy of which is attached, and shall be an integral part of this
agreement.

c. Hence, any settlement negotiated by the Union must be approved by
the President or Vice President or a representative designated by either
for it to be a binding settlement. In no event shall the time limits of
grievance procedure be tolled while awaiting the President's or Director
of Labor Relation's approval unless mutually agreed and reduced to
writing. "Settlement" as used above shall include all future agree-
ments between the Union and the City. By the same token for such
a settlement to be binding upon the City, it must be approved by the
Director of Labor Relations.
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SUPPLEMENTAL AGREEMENT

Any Employee for whom hospitalization insurance andlor dental insurance

has been provided in accordance with Article 33 and Article 39 respectively,

of the collective bargaining agreement between the City of Flint and Flint

Fire Fighters Union, Local 352, IAFF (AFL-CIO) and who is laid off for lack

of funds, may elect to continue such coverage as a member of the group, for

a maximum of six (6) months at his own expense by paying to the Finance

Department of the City of Flint, on or before the 10th of the month, the full

amount of the premium or premiums for each succeeding billing period following

layoff.

This agreement is subject to cancellation by the City upon five days

written notice to the Union. Cancellation of this agreement shall result in

laid off Employees being ineligible to continue hospitalization insurance

andlor dental insurance, at their own expense, as a member of the group.

The parties further agree that any dispute regarding this agreement

shall only be resolved through the grievance procedure as provided in Article

38, Sections 1 through Section 2, Step 3 inclusive. Any dispute regarding this

agreement shall not be resolved under Section 2, Step 4; Sections 3, 4, 5, and

6 of Article 38, nor shall this agreement constitute a past practice or

condition of employment now or in the future.

The parties further agree that this arrangement and agreement shall not

be an existing condition of employment or past practice in any grievance

arbitration or interest arbitration, including but not limited to ~lichigan

Act 312 as amended.

DATED: ~ 4:r.c..Jl,1 ' q 9 'f

~~tt/J.....,.:;.--f2-
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DATED: .;l Y ::r" l!:J 11';'1

Q~{ f(<<i(2-

LETTER OF UNDERSTANDING

1. When a second or third driver is assigned to drive apparatus that

is not in service on a permanent basis (e.g. out of service due to

layoffs), the driver will be treated as a first driver for pay purposes

only on those hours for which he is on duty and assigned such responsi-

bility.
2. In the event a second driver is assigned as a first driver due to the

extended absence of a first driver, the second driver shall be treated

as a first driver for pay purposes only beginning on the first day of

the fourth consecutive month that the employee assumes the duties of

that particular first driver. Such treatment of the second driver shall

continue until there is a permanent assignment of a first driver to that

apparatus or until the apparatus is removed from service.

Nothing contained herein shall abrogate the right of the City to

determine the number and/or nature of fire apparatus to be maintained

by the City and the number of first, second or third driver positions

to be maintained.
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LETTER OF UNDERSTANDING

The parties agree that in the future when the Department decides to
send departmental personnel to pick up new vehicles:

(1) At least one (1) employee from the garage staff shall go,
depend~nt upon departmental manpower needs.

(2) This duty shall be rotated among the garage staff.
(3) Any other emp1oyee(s) will be selected by the sole discretion

of the Chief.
(4) The department will reimburse the employees for reasonable

and necessary food and lodging expenses.
(S) This agreement in no way requires the department to send

personnel to accept delivery of a vehicle. It is the Chief's
sole decision whether to have new vehicles delivered or to
send personnel to accept delivery. This decision is not
subject to review.

This agreement shall expire concurrent with this collective bargaining
agreement.

DATED: ..2 '-I ;July 1'8~

r9~E6IJt
FOR -THE UNION • F~~ h-kL

----
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SUPPLEMENTAL AGREEMENT

The parties hereby agree without precedent that from the signing of
this agreement until June 29, 1985, that:

1. WP and Kelly Day Trades will be allowed between EMT's and
non-EMT1s, manpower permitting.

2. Such request shall be given final approval not later than
70 calendar hours preceding the requested trade time.

3. This agreement shall remain in effect only until June 29, 1985,
unless otherwise extended. However. either party may request
to negotiate renewal anytime after December 31.1984.

DATED: 2 '-I ..J~'; 1'8et

r:v.~LU-~-
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AFFIRMATIVE ACTION LETTER

SECTION 1. The City and the Union agree to establish a task force on
Affirmative Action to explore various alternatives to further opportunities
of minorities with the Flint Fire Department.
SECTION 2. The task force shall formulate and present recommendations to
the bargaining teams for the City and the Union within ninety (90) days
following ratif~cation of this Agreement.
SECTION 3. Upon receipt of the task force's recommendations, the City and
the Union shall resume bargaining on the recommendations for a period of
up to sixty (60) days. If the matter of affirmative action for minorities
is not resolved within said sixty (60) day period, the City shall have the
right, within the next fifteen (15) days only, to submit the matter to
Act 312 arbitration. If the City fails to submit the matter to Act 312
within said fifteen (15) day period, the provisions of the basic labor
agreement and the former Flint Civil Service Rules and Regulations shall
remain in effect.
SECTION 4. It is understood and agreed that anything agreed upon by the
bargaining teams for the City and the Union is subject to ratification by
the Union membership and City Council.
SECTION 5. The task force shall be made up of three (3) employees designated
by the Union, at least two (2) of which must be minorities, and the Union
President or designee, the City's Personnel Director and three (3) represen-
tatives designated by the Fire Chief. The Equal Opportunity Officer shall
act as a resource person to the task force.
SECTION 6. This letter shall remain in effect, to and including, June 30,
1984.
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APPENDIX B

Sec. 1. DEFINITIONS. The following words and phrases as used in this

article, unless a different meaning is clearly required by the context, shall
have the following meanings:

"City" means the municipal government of the City of Flint.

"City Commission" or "Commission" means the City Council of the City of
Flint.

"Board of Trustees" or' "Board means the Board of Trustees provided in
the Retirement Plan.

"Member" means any person who is included in the membership of the
Tetirement system.

"Service" means personal service rendered to the City-by an officer or
employee of the City.

"Retirement Plan" or "Plan" means Ordinance No. 625, adopted April 22,

1946, and effective April 20, 1946, as amended, and as replaced by Ordinance

No. 1860 and as it might from time to time be amended.

"Retirement System" or "System" means the City of Flint Employee Retire-
ment System.

"Credited Service" means the number of years and months of service

standing at a member's credit in his service account.

"Regular Interest" in the case of a refund of accumulated contributions

to a member by reason of his separation from service prior to his retirement
.;

means 1 per cent per annum, compounded annually, and for all other purposes

of the retirement system means 6 per cent per annum, compounded annually,

effective January 1, 1975, 5 per cent per annum, compounded annually, for

the period January 1, 1973 through December 31, 1974; 3.5 per cent per annum,

compounded annually, for the period January 1, 1968, through December 31, 1972,

and 3 per cent per annum, compounded annually, prior to December 31, 1967.
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"Accumulated Contributions" means the sum of all amounts deducted from
the compensation of a member and credited to his individual account in the
employees' savings fund~ together with regular interest thereon.

"Compensation" means a member's salary or wages paid by the City for
personal services rendered by him to the City~ and including Workmen's
Comp~nsation paid in accordance with state law and supplemental pay which
may have been paid in accordance with contracts in existence between the
City and recognized bargaining units and ordinances of the City of Flint.

"Final Average Compensation"~ in the case of members of Local 352~
Firefighters, I.A.F.F.~ shall mean the average of the highest annual compen-
sation paid said members during any period of 3 years of his credited service
contained within his 5 years of credited service immediately preceding the
date his employment with the City last terminates.

"Final Compensation" means a member's annual rate of compensation at the
time his employment with the City last terminates.

"Pension" means an annual amount payable by the retirement system through-
out the future life of a person, or for a temporary period, as provided in the
retirement plan. All pensions shall be paid in equal monthly installments.

"Retirement" means a member's withdrawal from the employ of the City with
a pension payable by the retirement system.

"Retirant" means a member who retires with a pension payab Ie by the
retirement system and shall include a "deferred" retirement.

"Beneficiary' means any person~ except a retirant, who is in receipt of
or has entitlement to~ a pension or other benefit payable by the retirement
system.

"Insurable Interest" means any person who would suffer pecuniary less
upon the death of the second person.

-B-2-



"Pension Reserve" means the present value of all payments to be made on

account of any pension. The pension reserve shall be computed upon the basis

of such mortality and other tables of experience, as the Board of Trustees

shall from time to time adopt, and regular interest.

"Former Plan Firemen" means persons who are eligible to participate in

the pension benefits provided by Section 202 et seq of the City Charter or any
amendments thereto.

"Firemen Members" or "Fireman Member" means an employee of the division

of Fire of the City, holding the rank of fireman, including probationary

fireman~ or higher rank and shall include civilian employees of the division

of fire. The term "firemen members" and "fireman member" shall not include

(1) persons Who are privately employed as firemen, nor (2) persons who are

temporarily employed as firemen, during an emergency, nor (3) former plan

firemen who did not elect to become members of the retirement system.

"Voluntary Retirement Age" for firemen members shall mean the age at

which said fireman member acquires 23 years of credited service or attains
age 55, whichever is the first to occur.

"Mandatory Retirement Age" for firemen members shall mean age 62.

Sec. 2. ESTABLISHED. The City employees retirement system, hereinafter

referred to as the retirement system, is hereby established for the purpose

of providing retirement allowances and death benefits for employees of the

City, the hospital board under the provisions of this article which is

ena<;ted pursuant to the applicable provisions of the state law and the Charter
of the City.

Sec. 3. AD~fINISTRATION OF SYSTEM: The general administration, management

and responsibility for the proper operation of the retirement system, and for

construing and making effective the provisions of the retirement plan shall be

vested in a Board of Trustees and all provisions hereinbefore and hereinafter

provided for shall be operative from and after July 1, 1965.
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The Board shall consist of eight trustees, as follows:
(a) A City Councilperson to be selected by the City Council; to serve

at the pleasure of the Council;
(b) Chief Administrator
(c) Director of Finance
(d) Director of Hurley Hospital
(e) A policeman or foreman member to be elected by the policemen and

firemen members.

(f) A presently employed general member who is not employed by the Board
of Hospital Managers to be elected by the general members who are not employed
by said Board.

(g) A general member who is presently employed by the Board of Hospital
Managers to be elected to the general members who are employed by the said
Board.

(h) A member who has retired from the system, elected by retirees of
the system.

(i) The supervisor of the payroll and retirement office.
(j) The elections of trustees provided in the above paragraphs (e),

(f), (g) and (h) shall be held under such rules and regulations as the Board
of Trustees shall from time to time adopt.

(k) An Alternate Member for each of the members set forth in subsections
(e)~ (f). (g) and (h) above shall be elected at the same election and in the
same manner in which the Member is elected and such Alternate Member shall
serve in the absence of such regularly elected Member.

Sec. 4. TRUSTEES TE~5 OF OFFICE; OATH OF OFFICE: (a) The Trustee
provided for in Sec. 3(h) shall be elected in 1975 for a four year term. Thee term of office for Trustees provided for in Sec. See), (f) and (g) serving
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at the time of election of the Trustee provided for in Sec. 3(h) shall be

extended for one year and thereafter the term of office for Trustees provided

in Sec. 3(e), (f), (g) and (h) shall be four years, the term of one such

Trustee to expire each year. A trustee shall continue to serve until his
successor has qualified.

(b) Each Trustee shall, within 10 days after his appointment or election,

take and subscribe to an oath to support the constitution of the United

States and the State of Michigan and to faithfully perform the duties of
Trustee to the best of his ability.

Sec. 5. BOARD VACANCY: HOW FILLED: The position of Trustees shall be

deemed to be vacated by a Trustee provided in Sec. 3(e), (f), or (g) if he

(1) attains age 65 years during his term as Trustee, (2) leaves the employ

of the City, or (3) transfers out of the division of government which he was

elected or appointed to represent. If such vacancy occurs in the position of

Trustee provided in Sec. 3(e) or (f) or alternate provided in Sec. 3(i) elected

to serve in the absence of the Trustee provided for in Sec. 3(e) or (f), the

Chief Administrator shall fill the vacancy by appointment; if such vacancy

occurs in the position of Trustee provided for in Sec. 3(g) or alternate

provided for in Sec. 3(i) elected to serve in the absence of the Trustee

provided for in Sec. 3(g), the Director of Hurley Hospital shall fill the

vacancy. If a vacancy occurs in the position of Trustee provided for in

Sec. 3(h) or alternate provided for in Sec. 3(i) elected to serve in the

absence of the Trustee provided for in Sec 3(h), by reason of physical incapa-

city or death of such Trustee or Alternate, the remaining members of the Board

of Trustees shall fill the vacancy by appointment. Any member so appointed

shall hold the office of Trustee until the next succeeding annual election,

at which time the office shall be filled by election provided in Sec. 3Ci) for

the unexpired portion of the term. A vacancy in the position of Trustee provided

in Sec. 3(a) shall be deemed to occur if the Trustee shall cease to be a member
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of the City Council while serving as Trustee, or in the event he resigns from
the Board of Trustees.

Sec. 6. SAME - MEETINGS RULES OF PROCEDURE: RECORDS: COMPENSATION OF

TRUSTEES. The board of trustees shall hold meetings regularly, at least one

in each month, and shall designate the time and place thereof. The board of

trustees shall adopt its own rules or procedure and shall keep a record of

its proceeding~. All meetings of the board of trustees shall be public. The

trustees shall serve without additional compensation for their services
as trustees.

Sec. 7. BOARD QUORUM; VOTE: Five Trustees shall constitute a quorum

at any meeting of the Board of Trustees. Each Trustee shall be entitled to

one vote on each question before the Board and at least five concurring
votes shall be necessary for a decision by the board.

Sec. 8. SAME - OFFICERS AND EMPLOYEES. (a) The board of trustees

shall elect from its own number a chairman and vice-chairman.

(b) The director of finance shall be the secretary of the board of trustees

and he shall serve as the administrative officer of the retirement system.

(c) The city treasurer shall be treasurer of the retirement system and

the custodian of its funds. All payments from the funds of the system shall

be made by the treasurer, countersigned by the director of finance, only upon

a specific or continuing resolution adopted by the board of trustees

authorizing such payment or payments.

(d) The Chief Legal Officer shall be the legal advisor to the board
of trustees.

(e) The board of trustees shall appoint an actuary to advise it regarding

the operation of the retirement system. The actuary shall perform such other

duties as are required by him under the retirement plan.

-B-6-



(f) The board of trustees shall appoint as medical director a physician
who is not eligible for membership in the retirement system. He shall be
responsible to and shall hold office at the pleasure of the board of trustees.
He shall arrange for and pass upon all medical examinations required under the
provisions of the retirement plan; he shall investigate all essential statements
and certificates of a medical nature made by or on behalf of a member, retirant
or beneficiary in connection with an application for disability or death
benefits; and he shall report in writing to the board his conclusion on medical
matters referred to him by the board of trustees.

(g) The board of trustees shall appoint an investment counselor who is
a chartered investment counselor or a chartered financial analyst to advise
the secretary and the board of trustees regarding the investment of all funds
of the system.

(h) The board of trustees may employ such professional and other services
as are required for the proper operation of the retirement system. The compensa-
tion for all services rendered to the Board shall be fixed by the City Council.

Sec. 9. SAME - ANNUAL REPORT: ADOPTION OF EXPERIENCE TABLES: DATA TO BE
KEPT BY SECRETARY. (a) The secretary shall keep, or cause to be kept, such
data as shall be necessary for an actuarial valuation of the assets and liabilities
of the retirement system. The board of trustees shall render a report to the
city council, on or before November 1 of each year, showing the fiscal transactions
of the system for the year ended the preceding June 30; and a balance sheet
showjng the financial condition of the system by means of an actuarial
valuation of its assets and liabilities; and such other information as the
city council may request.

(b) The board of trustees shall adopt such mortality and other tables
of experience as are necessary, or in its opinion advisable, in the operation
of the retirement system on an actuarial basis.
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Sec. 10. MEMBERSHIP OF SYSTEM: (a) The membership of the retirement

system shall include all employees and officers of the City who are now or who

hereafter become employed by the City, except as provided in subsections (b)

and (c) of this section. Provided, however, that District Judges of the Sixty-

Eighth Judicial District may elect to become members of the system.

(b) The membership of the retirement system shall not include (1) any

person whose services are compensated on a contractual or fee basis, (2) any

person whose compensation is less than $1,000.00 a year, (3) any person repre-

sented by the Medical Technologist Organization at Hurley Medical Center who

works less than 80 hours per month, (4) the Medical Director, (5) the Actuary,

(6) members as such of multiple member boards and (7) School Crossing Guards
who have attained the age of 65 years.

(c) In all cases of doubt, the Board of Trustees shall decide who is a

member within the meaning of the provisions of the retirement system.

Sec. 11. FORMER PLAN FlREt-1EN: Any former plan fireman who, within the

provisions of section 20l-A of the Charter, shall elect not to be covered by

the pension plan provided in section 202 to 211 of the City and to become a

member of this retirement system shall be given service credit for all service

rendered the City prior to July 1, 1947. He shall also, as of the date of his

said election, be credited with a contribution to the employees savings fund

of this retirement system in an amount equal to the aggregate amount of his

contributions to the fire service pension fund provided in Section 207 of the

Charter. Said employees savings fund credit shall in all respects, from the

date of said credit, inure to the benefit of the employee as though created

by original payroll deduction under the terms of this retirement system; except,

that upon death or separation from service, the employee or his survivors or

legal representative shall not be entitled to reimbursement therefore out of

funds of this retirement system as would otherwise be the case under the

provisions of Section 30, unless the transfer of funds above provided for has
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been completed. Any such former plan fireman so electing to become a member

of this retirement system shall at that time irrevocably authorize and direct

the director of finance to pay into this retirement system as of one day prior

to such date the electing employee shall become a member of the retirement

system any sum which under the terms of sections 202 to 211, of the Charter

would otherwise be payable as a contribution refund to the said employee or

his representative. Said payment so made shall be considered only as reimburse-

ment to the retirement system for the employees savings fund credit above set
forth.

Sec. 12. INCREASE IN BENEFITS FOR CHARTER PLAN FIREMEN. Those firemen the

amount of whose pension is determined by section 203 of the (former) Charter of

the City, shall receive in addition thereto, an amount which will increase the

pension each year by two percent for a consecutive ten year period, such two

percent to be computed on the original pension as follows: at the end of the

~ first year one hundred two percent, at the end of the second year one hundred

four percent, at the end of the third year one hundred six percent, at the end

of the fourth year one hundred eight percent, at the end of the fifth year one

hundred ten percent, at the end of the sixth year one hundred twelve percent,

at the end of the seventh year one hundred fourteen percent, at the end of the

eighth year one hundred sixteen percent, at the end of the ninth year one hundred

eighteen percent and at the end of the tenth year one hundred twenty percent.

Sec. 13. TERMINATION OF MEMBERSHIP; REINSTATEMENT OF ME~IBERSHIP. Except

as otherwise provided in this retirement plan, should any member leave the

employ of the City for any reason, except his retirement or his death, he shall

thereupon cease to be a member and his credited service at that time shall be

forfeited by him. In the event he is re-employed by the City prior to his
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attainment of age 62 years if he is a fireman member he shall again become a

uember. If his said re-employment occurs within a period of 5 years from and

after the date of his last separation from City employment his credited service

last forfeited by him shall be restored to his credit, subject to,Sec. 30(d).

A member who becomes a retirant or dies shall thereupon cease to be a member.

Sec. 14. SERVICE CREDIT: The board of trustees shall fix and determine

by appropriate rules and regulations the amount of service to be credited a

member in any year: provided, that in no case shall less than ten days of service

rendered in any calendar month be credited as a month of service; nor shall less

than ten months of service rendered in any year be credited as a year of service,

nor shall more than one year of service be credited any member for all service
rendered by him in any year.

Sec. 15. CREDIT FOR TIME IN ARMED SERVICE. Should an employee who while

employed by the city be called to or enters, or was called to or entered, any

armed service of the United States during any period of compulsory military

service, he shall have such armed service actually required of him credited him

as City service; provided, that (a) he is re-employed by the City within ninety

days from and after the date such armed service actually required of him terminates;

(b) he returns to the employees savings fund all amounts he might have withdrawn

therefrom at the time he entered, or while in, such armed service, together with

regular interest thereon from the date of withdrawal to the date of repayment;

and (c) in no case shall more than five (5) years of service be credited him for

all such armed service rendered by him. In any case of doubt as to the period

to be so credited, the board of trustees shall have final power to determine

such period. During the period of such armed service and until his return to

city employment his contributions to the employees savings fund shall be

suspended and his balance therein shall be accumulated at regular interest.
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Sec. 16. EMERGENCY EMPLOYMENT. In the public interest in time of emer-

gency so declared by the City Council, persons of the following types employed

thereunder shall be employed. according to Civil Service procedure as provided

for this type of employment, and shall be employed under the applicable provisions
thereof.

The Civil Service Commission shall certify to the proper appointing officer

of the City Dep~rtment or Board involved that requisition has been made for

replacement and that no eligible list can be established for the position or

positions in which the said person is to be employed, proper efforts having
been made for recruitment.

Any person so employed by the City may continue in the City service only

such period of time until eligible list for the emergency position held by him

can be established, or until his services are held to be unsatisfactory by his

appointing officer, whichever period of time is shorter.

(a) EMERGENCY RE-EMPLOYMENT OF RETIRED MEMBERS. Any former member of the

Retirement System, who was retired by the Board of Trustees, with or without a

retirement allowance, may be re-emp10yed with his consent. As a condition of

said emergency re-employment of said former retired member by the City:

(1) He shall not again become a member of the retirement system and he

shall not, in any manner, be entitled to any retirement system rights and

privileges by virtue of his said emergency re-emp1oyment, and

(2) The payment of his retirement allowance, if any, granted him upon his

previous retirement from service shall be suspended and shall not accrue during

his said emergency re-emp1oyment, and shall be resumed immediately following the

termination of his said emergency re-emp1oyment according to the same conditions,

in all respects, as his said retirement allowance was originally granted; provided,

that his annuity, if any, payable to him at the time of termination of his said
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emergency re-employment shall be recomputed upon the basis of (a) his annuity

reserve at the time his said emergency re-employment began, (b) his age at the

time his said emergency re-employment terminated, and (c) the option originally
elected by him.

(b) EMERGENCY EMPLOYMENT OF OVER-AGE PERSONNEL. Persons who have attained

an age beyond the age of compulsory retirement as provided in Sec. 18 may be

employed. As a "condition of said emergency employment of said over-age person
by 'the City:

(1) He shall not become a member of the Retirement System and he shall not,

in any manner, be entitled to any Retirement System rights and privileges by
virtue of said emergency employment.

Sec. 17. CREDITING MEMBER'S SERVICE ACCOUNTS: The board of trustees shall

credit each member's service account with the number of years and months of
service to which he is entitled.

Sec. 18. VOLUNTARY RETIREMENT: A member who has attained or attains his

voluntary retirement age and has 10 or more years of credited service may retire

upon his written application filed with the Board of Trustees setting forth at

what time, not less than 30 days nor more than 90 days subsequent to the execu-

tion and filing the~eof, he desires to be retired. Upon his retirement he shall
receive a pension provided in Sec. 20.

Sec. 19. MANDATORY RETIREt-ffiNT- GENERAL ME~1BER, FIRE~1AN MEr.fBER. The first

day of the calendar month next following the month in which a fireman member

atta~ns mandatory retirement age, he shall be retired, provided, in either case

he has 10 or more years of credited service and is neither an appointee of the

Ci ty Counci 1, an appointee of the Mayo r provided for in sections 4-202 and 4-203

of the Charter of the City of Flint nor an elected officer or District Judge of

the City. Upon his retirement he shall be entitled to a pension provided in
Sec. 20.
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Upon the written request of a fireman member who has attained or attains

mandatory retirement age~ approved by his department head~ the Board may

continue such member in service for periods not to extend beyond his attain-
ment of age 70 years.

Sec. 20. AGE AND SERVICE PENSION - FIREMAN ME~mERS: Upon his retirement,

as provided in the retirement plan, a fireman member shall receive a straight

life pension and he shall have the right to elect to receive his pension under

an option provided in Sec. 22 in lieu of a straight life pension.

(a) His straight life pension shall be equal to the sum of 2 per cent of

his final average compensation mUltiplied by the number of years, and fraction

of a year~ of his credited service, not to exceed 25 years, plus 1 per cent of

his final average compensation multiplied by the number of years, and fraction

of a year, of his credited service which is in excess of 25 years.

(a-I) Effective July l~ 1976, in lieu of the two (2) per cent

escalator as set forth in (b) below, his straight life pension shall

be equal to the sum of 2.4 per cent of his final average compensation

multiplied by the number of years, and fraction of a year, of his

credited service, not to exceed 25 years, plus 1 per cent of his

final average compensation multiplied by the number of years, and.

fraction of a year, of his credited service which is in excess of
25 years.

(a-2) Effective July l~ 1983, in lieu of the two (2) per cent

escalator as set forth in (b) below, his straight life pension shall

be equal to 2.4 per cent of his final average compensation multiplied

by the number of years and a fraction of a year of his credited service.

Employees in the City of Flint Employee Retirement System who transfer into

the Fire Department after July 1, 1983, and are represented by IAFF Local 352,

shall receive the multiplier as set forth above only for those years employed

in the Fire Department, as a Local 352 member. Such an employee's pension shall
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be equal to the number of years of service and fraction of a year of service

times the multiplier applicable to the employee's status prior to being

employed by the Fire Department, plus the years of service and fraction of

a year of service as a Fire Department employee times the multiplier for

this bargain~g unit; this sum shall then be mUltiplied by the employee's
final average compensation.

Provided, however, the foregoing paragraph shall not apply after the

transferred employee has 10 or more years of service in the Fire Department.

Entitlement to a pension and all other determinations shall be based
on the employees total City service.

(b) Pursuant to Section 11 of Act No. 336 of the Public Acts of 1947,

as amended, an agreement has been made by the members of the bargaining unit

represented by Flint Fire Fighters Association, Local 352 IAFF (AFL-CIO) and

the City of Flint that the pension herein provided shall be supplemented by

increasing the original pension by two (2) per cent each year for ten (10)

consecutive years so that the increased pension shall be equal to the following

percentages based on the original pension: at the end of the first year 102

per cent, at the end of the second year 104 per cent, at the end of the third

year 106 per cent, at the end of the fourth year 108 per cent, at the end of

the fifth year 110 per cent, at the end of the sixth year 112 per cent, at the

end of the seventh year 114 per cent, at the end of the eighth year 116 per

cent, at the end of the ninth year 118 per cent, at the end of the tenth year
120 per cent.

(c) The rights and benefits provided under this ordinance for a fireman

member who transfers employment to another department of the City prior to the

attainment of ten years of credited service as a fireman member, shall be those

provided for the position to which he transfers. In the event a fireman member

who has ten or more years of credited service as a fireman member, transfers

employment to another position with the City, said member shall thereafter
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receive the benefits provided in this ordinance for firemen members, notwith-

standing that he is thereafter employed in another department of the City.

Sec. 21. DEFERRED PENSION: Should any member who has 15 or more years

of credited service leave City employment prior to his voluntary retirement

age, for any reason except his death, retirement, or discharge for cause, and

does not withdraw his accumulated contributions from the employees' savings

fund, he shall be entitled to a pension provided in Sec. 20 if he is a fireman

member, as the applicable section was in force at the time he left city employ-

ment. His said pension shall begin the first day of the calendar month next

following the month in which he files his application for same with the Board

of Trustees on or after his attainment of his voluntary retirement age or at

such time as he would have qualified for a pension had he continued in the

employment of the City. Unless otherwise provided in this retirement plan

in no case shall he receive credit for the period of his absence from City
employment.

Until the date his pension begins his balance in the employees' savings
fund shall be accumulated at regular interest.

Sec. 22. PENSION OPTIONS: (a) Prior to the effective date of his

retirement, but not thereafter, a member may elect to receive his pension

as a straight life pension payable throughout his life; or he may elect to

receive the actuarial equivalent of his straight life pension in a reduced

pension payable throughout his life, and nominate a beneficiary, in accordance

with,the provisions of Option A, B, or C set forth below. If a member does not

elect an option prior to the effective date of his retirement his pension shall

be paid him as, a straight life pension. A straight life pension and options

Band C shall be subject to subsection (b) of this section.
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OPTION A. PENSION FOR 10 YEARS CERTAIN AND LIFE 'IHEREAFTER: Under Option

A~ a retirant shall receive a reduced pension payable throughout his life with

~he provision that if he dies before he has received one hundred and twenty

monthly pension payments the payments shall be continued for the remainder of

the period of one hundred and twenty months to such person or persons as the

retirant shall have nominated by written designation duly executed and filed

with the board of trustees. If there be no such person or persons surviving

the said retirant such remaining month pension payments shall be paid to the
retirant's legal representative; or

OPTION B. JOINT AND SURVIVOR PENSION: Under Option B, a retirant shall

receive a reduced pension payable throughout his life with the provision that

.upon his death his reduced pension shall be continued throughout the life of and

paid to such person, having an insurable interest in his life, as he shall have

nominated by written designation duly executed and filed with the board of

trustees prior to the effective date of his retirement; or

OPTION C. MODIFIED JOINT AND SURVIVOR PENSION: Under Option C, a retirant

shall receive a reduced pension payable throughout his life with the provision

that upon his death one-half of his reduced pension shall be continued throughout

the life of and paid to such person, having an insurable interest in his life,

as he shall have nomina~ed by written designation duly executed and filed with

the board of trustees prior to the effective date of his retirement.

(b) Upon the death of a retirant who is in receipt of a straight life

pension, or upon the death of the survivor of a retirant and his beneficiary

under an election of Option B or C provided in subsection (a) of this section,

and in the event the death of the retirant, or the death of the survivor of the

retirant and his beneficiary, Occurs before there has been paid in pensions an

aggregate amount equal to the retirant's accumulated contributions standing to

his credit in the employees savings fund at the time of his retirement, the
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difference between his said accumulated contributions and the said aggregate

amount of pension payments shall be paid to such person or persons as he shall

have nominated by written designation dUly executed and filed with the Board of

trustees. If there be no such designated person surviving the said retirant

such difference~ if any~ shall be paid to his legal representative. No benefits

shall be paid under this subsection on account of the death of a retirant who

elected Option A provided in subsection (a) of this section.

Sec. 23. RETIREMENT FOR TOTAL AND PERMANENT DISABILITY. (a) Upon the

application of a member~ or his personal representative or department head on

behalf of the member~ a member who (1) is in city employment (2) has ten or

more years of credited service~ and (3) becomes permanently incapacitated

totally or partially for duty in his usual occupation~ by reason of a personal

injury or disease~ may be retired by the board of trustees; provided, that

after a medical examination of the member, made by or under the direction of

the medical director~ the medical director certifies in writing to the board

of trustees a. that the member is mentally or physically totally incapacitated

for duty in the employ of the city, b. that his incapacity will probably be

permanent and c. that the member should be retired; provided further, that the

report of the medical director is concurred in by the board of trustees. Upon

his retirement the member shall receive a disability pension provided in
section 24~ if he is a fireman member.

(b) The ten or more years of credited service requirements contained in

subsection (a) of this section shall be waived for a member if the board of

trustees finds (1) his total and permanent incapacity is the natural and

proximate result of a personal injury or disease arising out of and in the

course of his actual performance of duty in the employ of the city, and (2)

he is in receipt of workmen's compensation on account of such total and
permanent incapacity.
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trustees that the retirant is physically able and capable of resuming employ-

ment with the city~ and his report is concurred in by the board of trustees,

the retirant shall be returned to the employ of the city and his disability

pension shall be discontinued. In returning the retirant to city employment,

reasonable latitude shall be allowed the city in placing him in a position

commensurate to his type of work and rate of compensation at the time of his

retirement. '.

(b) A disability retirant who has been or shall be restored to city

employment, as provided in subsection (a) of this section, shall again become

a member of the retirement system and he shall contribute to the system at the

rate applicable to his membership classification. His credited service at the

time of his retirement shall be restored to full force and effect. He shall

be given service credit for the period he is receiving a disability pension

provided in the retirement plan if within such period he was in receipt of

workmen's compensation on account of his total and permanent disability arising

out of and in the course of his city employment; otherwise he shall not be

given service credit for the period he was in receipt of a disability pension.

Sec. 26. ORDINARY DEATH PENSION - FIREMAN MEMBER: (a) Any fireman member

who continues in the employ of the city after he either (1) has acquired fifteen

years of credited service, or (2) has attained age fifty-five years and has ten

or more years of credited service, may prior to the date of his retirement, by

written declaration duly executed and filed with the board of trustees, elect

to be dependent upon the said member for at least fifty per cent of his

financial support, in the same manner as if he were then retiring pursuant

to the provisions of the retirement plan. At any time prior to his retirement

the fireman member may revoke his election of Option B and nomination of

beneficiary and he may prior to the date of his retirement again elect Option B

and nominate a beneficiary as provided in this subsection. Upon the death of a

fireman member who has an Option B election provided in this subsection in force
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his beneficiary shall immediately receive a pension computed according to
Section 20. in the same manner as if he had retired the day preceding the
date of his death. notwithstanding that he might not have attained his
voluntary retirement age. If a fireman member has an Option B election in
force at the time of his retirement his election of Option 8 and nomination
of beneficiary shall thereafter continue in force, unless within sixty days
preceding the date of his retirement he elects to take his pension under
Option A or C provided in section 22. No pension shall be paid under this
subsection on account of the death of a fireman member if any benefits are
paid or payable under section 22 on account of his death.

~' (b) Any fireman member who continues in the employ of the city after he
either (1) has acquired fifteen years of credited service, or (2) has attained
age fifty-five years and has ten or more years of credited service, and in
either case does not have an Option 8 election provided in subsection (a) of
this section in force, and (1) dies prior to his retirement while in city employ-
ment. and (2) leaves a widow, or in the case of a female member leaves a widower
whom the board of trustees finds to be disabled to such an extent that he is
dependent upon said female member for at least fifty percent of his financial
support, the widow or widower shall receive a pension, computed according to
Section 20, in the same manner as if the said member had (1) retired the day
preceding the date of his death, notwithstanding that he might not have
attained voluntary retirement age, (2) elected Option 8 provided in Section
22, ,and (3) nominated his widow or widower as beneficiary. No pension shall
be paid under this subsection on account of the death of a member if any
benefits are paid or payable under Section 27 on account of his death.

Sec. 27. DEATH IN LINE OF DUTY - FIRE~~ MEMBER: In the event a fireman
member (1) dies as a result of a personal injury or disease arising solely out
of and in the course of his employment by the city, or (a) a disability retirant
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dies within a period of three years from and after the date of his disability

retirement and prior to his voluntary retirement age as the result of the same

injury or disease for which he was retired, and in either case (1) or (2) such

death. injury or disease reSUlting in death, be found by the board of trustees

to have been the result of his actual performance of duty in the employ of the

city. the applicable benefits provided in this section shall be paid; provided,

that ~he pension provided in subsections (b), (c), (d) and (e) of this section

shall be subject to the condition that workmen's compensation is paid on account

of such member or retirant; and provided further, that such pensions shall be
subject to subsection (f) of this section and section 28.

(a) In the case of a deceased fireman member, his accumulated contributions

standing to his credit in the employees savings fund shall be paid in accordance
with the provisions of section 29.

(b) A pension of forty percent of the deceased person's final compensation

shall be paid to his widow and shall terminate upon her remarriage or death.

(c) If, in addition to a widow, the deceased person leaves an unmarried

child or children under age eighteen years or age twenty-one years if a full-time

student as determined by the board of trustees, each such child shall receive a

pension of an equal share of one-fourth of his final compensation. Upon any

such child's adoption, marriage, death or attainment of age eighteen years, or

age twenty-one years if a full-time student as determined by the board of

trustees, whichever occurs first, his pension shall terminate and there shall

be ~ redistribution by the board of trustees to his remaining eligible children

under age eighteen years, or twenty-one years, as the case may be if any.

(d) If the deceased person does not leave a widow, or if his widow dies

or remarries before his youngest surviving unmarried child shall have attained

~ge eighteen years or age twenty-one years if a fUll-time student as determined

by the board of trustees, his unmarried child or children under age eighteen
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years, or twenty-one years, as the case may be, shall each receive a pension

of one-fourth of his final compensation; provided, that if there be more than

two such surviving children each such child shall receive a pension of an

equal share of one-half his final compensation. Upon any such child's

adoption, marriage, death or attainment of age eighteen years, or twenty-one

years if a full-time student as determined by the board of trustees, whichever

occurs first, his pension shall tenninate and there shall be a redistribution

by the board of trustees to his remaining eligible children under age

eighteen years, or twenty-one years, as the case may be, if any. In no

case shall any such child's pension exceed one-fourth of the deceased person's
final compensation.

(e) If there is neither a widow nor children eligible to receive a

pension provided in this section surviving the deceased person there shall

be paid to each his dependent mother and dependent father, as the board of

trustees after investigation shall find to have been actually dependent upon

him for financial support due to physical or mental disability, a pension of

one-sixth his final compensation. Upon the remarriage or death of any such
parent his pension shall terminate.

(f) The total of the pensions provided in subsections (b), (c), and Cd)

of this section payable to the survivors of the deceased person shall not

exceed twelve thousand dollars a year. As used in this section, the term

"widow" means the spouse of the person at the time his employment with the
citr last terminated.

Sec. 28. OFFSET OF WOR~ffiN'S CO~iPENSATION BENEFITS AGAINST PENSIONS.

Any workmen's compensation which may be paid or payable to a member, retirant

or beneficiary, on account of the death of a member or retirant, shall be

offset against any pensions payable by the retirement system on account of

such death or disability. Effective July 1, 1975, there shall be no workmen's
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compensation offset against pension benefits payable to beneficiaries of

a fireman member because of the death of said member as the result of an

injury or illness arising out of and in the course of his employment.

Sec. 29. REFUNDS OF ACCUMULATED CONTRIBUTIONS. (a) If a member ceases

to be an employee of the city before he has satisfied the age and service

requirements for retirement provided in section IS, he shall be paid his

accumulated contributions standing to his credit in the employees savings

fund upon his demand in writing on a form furnished by the board of trustees.

(b) Upon the death of a member and no pension, except as provided in

section 27 becomes or will become payable on account of his death, his

accumulated contributions standing to his credit in the employees savings

fund at the time of his death shall be paid to such person as he shall have

nominated by written designation duly executed and filed with the board of

trustees. If there is no such person surviving the member his accumulated
contributions shall be paid to his legal representative.

(c) Payment of refunds of accumulated contributions may be made in install-

ments according to such regulations as the board of trustees may from time to
time adopt.

Sec. 30. EMPLOYEES SAVINGS FUND. (a) The employees savings fund shall

be the fund in which shall be accumulated, at regular interest, the contributions

deducted from the compensation of members and from which shall be made refunds

and transfers of accumulated contributions as provided in the retirement plan.

~ (b) From and after December 31, 1969, the member's contribution to the

retirement system shall be: for a fireman member, 5 per cent of the compensation

paid him by the City up to and including December 23, 1972, and 6.S per cent

of the compensation paid him by the City from and after December 24, 1972.
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(c) The officer or officers responsible for making up the payroll shall
cause the applicable contributions provided in subsection (b) of this section
to be deducted from the compensation of each member on each and every payroll,
for each and every payroll period, so long as he continues a member of the
retirement system. When deducted the said contributions shall be paid into the
employees savings fund and shall be credited to the individual account of the
member from whose compensation the said contributions were deducted. Every
member shall be deemed to consent and agree to the deductions made and provided
for herein. Payment of his compensation less said deductions shall be a full
and complete discharge and acquittance of all claims and demands whatsoever
for the services rendered by said person during the period covered by such
payment, except as to benefits provided by the retirement plan.

(d) In addition to the contributions deducted from the compensation of a
member, as hereinbefore provided, a member shall deposit in the employees savings
fund, by a single contribution or by an increased rate of contribution as approved
by the board of trustees the amount, if any, he previously withdrew from employees
savings fund, together with regular interest compounded annually from the date
of withdrawal to the date of repayment. In no case shall any member be given
credit for service rendered prior to the date he withdrew his accumulated
contributions until he repays to the employees savings fund all amounts due
the said fund by him.

(e) Upon the retirement of a member his accumulated contributions shall
be ~!ansferred from the employees savings fund to the retirement reserve fund.
At the expiration of a period of 5 years from the date an employee ceases to
be a member any balance standing to his credit in the employees savings fund
shall be transferred to the pension reserve fund.
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(f) Emoluments and Rewards - Firemen. All rewards and proceeds of gifts

from any source and all emoluments that may be allowed by the City Council on

account of extraordinary service performed by policemen and firemen, who are

members, shall be paid into the City Treasury. Said money shall be credited

to the individual employees savings fund account of the member to whom emolu-

ments or rewards were given and shall in all other respects be treated as a

contribution to the employees savings account of said member.

Sec. 31. RETIREMENT RESERVE FUND. The retirement reserve fund shall be

the fund from which shall be paid all pensions provided in the retirement plan.

Should a disability retirant be returned to the employ of the city, his pension

reserve at the date of his return shall be transferred from the retirement

reserve fund to the employees savings fund and the pension reserve fund in the

same proportion as his pension reserve was originally transferred from the
funds to the retirement reserve fund.

Sec. 32. PENSION RESERVE FUND. The pension reserve fund is hereby created.

It shall be the fund in which shall be accumulated reserves for the payment of

all pensions payable from funds provided by the city. Upon the basis of such

mortality and other experience tables, and regular interest, as the board of

trustees shall from time to time adopt, the actuary shall annually compute the

pension reserves (1) for pensions being paid retirants and beneficiaries and

(2) covering service rendered and to be rendered by members. The pension

reserves shall be financed by annual appropriations, to be made by the city

council, recreation and park board and board of hospital managers, determined

acc~rding to subsections (a), (b) and (c) of this section, subject to sub-
sections (e) and (f) of this section.

(a) The appropriation for members' current service shall be a percent of

their annual compensations which will produce an amount which is paid annually

by the city during their future service and will be sufficient to provide the

reserves, at the time of their retirements, for the portions of the pensions to

be paid them based upon their future service.
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(b) The appropriation for members' accrued service shall be a percent of

their annual compensations which will produce an amount which if paid annually

by the city over a period of years, to be determined by the board of trustees,

will amortize, at regular interest, the unfunded pension reserves for the

accrued service portions of the pensions to which they may be entitled.

(c) The appropriation for pensions being paid retirants and beneficiaries

shall be a percent of the annual compensations of members which will produce an

amount which if paid annually by the city over a period of years, to be determined

by the board of trustees, will amortize, at regular interest, the unfunded

pension reserves for pensions being paid retirants and beneficiaries.

(d) Upon the retirement of a member, or at the time a pension becomes

payable to a beneficiary on account of the death of a member, the reserve for

such pension shall be transferred from the pension reserve fund to the retire-

ment reserve fund. The board of trustees may from time to time transfer from

the pension reserve fund to the retirement reserve fund such additional amounts

as it determines to be necessary for the proper maintenance of the retirement
reserve fund.

(e) The board of trustees shall report to the city commission, on or

before June 30 of each year, the amount of contributions to be made by the city,

recreation and park board and board of hospital managers. The city, recreation

and park board and board of hospital managers shall respectively appropriate

and pay such amounts of contributions out of available funds to the retirement
system during the ensuing fiscal year.

Sec. 33. EXPENSE FUND. Each year, when so requested by the city manager,

the secretary of the board of trustees shall prepare a budget showing the

estimated amounts necessary for the administration of the retirement system

during the ensuing fiscal year. When adopted by the city council, said

budget shall be administered and disbursed from the retirement fund of the

City of Flint.
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Sec. 34. MANAGEMENT OF FUNDS OF SYSTEM. (a) The board of trustees shall

be the trustees of the assets of the retirement system. The board of trustees

shall have full power to invest and reinvest such assets subject to (1) the

terms, conditions, limitations and restrictions imposed by law of the state

upon domestic life insurance companies in the making and disposing of their

investments, and (2) the state law pertaining to the investments of public

employee retirement system assets. The board of trustees shall have full power

~o hold, purchase, sell, assign, transfer and dispose of any securities and

investments in which any of the money of the system has been invested, as well

as the proceeds of such investments and any money belonging to the system.

(b) There shall be kept on deposit available cash not exceeding five percent

of the total assets of the retirement system. All money and other assets of the

retirement system shall be held for the sole purpose of making payment authorized

by the provisions of the retirement plan and shall be used for no other purpose.

(c) The description of the various funds of the retirement system shall be

interpreted to refer to the accounting records of the system and not to the

segregation of assets in the funds of the system.

Sec. 35. ALLOWANCE OF REGULAR INTEREST. All interest and other earnings

on money and investments of the retirement system shall be credited to the

pension reserve fund. The board of trustees shall, at the end of each fiscal

year, allow regular interest on the members' individual balances in the employees

savings fund at the beginning of the fiscal year; and on the mean assets credited

to the retirement reserve fund. The amounts of interest so credited to the

employees savings fund and the retirement reserve fund shall be charged to the
pension reserve fund.

Sec. 36. ASSIGNMENTS PROHIBITED: (a) The right of a person to a pension,

to the return of accumulated contributions, the pension itself, any optional

benefit, and any other right accrued or accruing to any member, retirant, or
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beneficiary under the provisions of the retirement plan, ,and any moneys belong-

ing to the retirement system shall not be subject to execution, garnishment,

attachment~ the operation of bankruptcy or insolvency law~ or any law or any

other process of law whatsoever~ and shall be unassignable except as is

specifically provided in the retirement plan; provided, that the City shall

have the right to setoff for any claim arising from embezzlement by or fraud
of a member.

(b) Any retirant or beneficiary may authorize to have deducted from his

pension those sums of money necessary to provide his membership in any fund or

plan acceptable to the board of trustees, provided that the authorization to

deduct is in writing and that notice of termination of such deduction shall be
given to said board in writing.

Sec. 37. CORRECTION OF ERRORS IN RECORDS. Should any change in the

records result in any member~ retirant or beneficiary receiving from the

retirement system more or less than he would have been entitled to receive

had the records been correct, the board of trustees shall correct such error

and as far as practicable shall adjust the payment in such manner that the

actuarial equivalent of the benefit to which the member, retirant or beneficiary
was correctly· entitled shall be paid.

Sec. 38. SUBPOENA; CONTEMPT. The board of trustees, or its duly authorized

representative, shall have the power to administer oaths and subpoena witnesses

to appear and testify or to produce books and papers which relate to questions

in qispute. Any person who refuses to obey such a subpoena or who refuses to

be sworn and testify or who fails to produce books and papers touching upon

any material matter, or any witness party or attorney who is guilty of any

contempt while in attendance at any hearing held under the retirement plan,

may be punished as for contempt in court. For these purposes a court of

competent jurisdiction, upon application of the board of trustees or its

duly authorized representative shall compel the attendance of witnesses, the
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production of books and papers and the giving of testimony before the board of
trustees by attachment for contempt or otherwise in the same manner as the
production of evidence may be compelled before such court. No.ipers on , having taken
an oath Or made affirmation in such proceedings, shall swear or affirm, willfully,
corruptly or falsely. The district court is herewith given jurisdiction to try
persons for false swearing.

Sec. 39. HEARINGS: FINDINGS; REVIEW OF BOARD OF TRUSTEES' ACTIONS. (a)
All questions arising under the retirement plan shall be determined by the board
of trustees. In case there shall be any controversy concerning benefits or
other rights of a member, retirant or beneficiary, such controversy shall be
submitted to the board of trustees and the board of trustees shall conduct a
hearing with relation thereto, at which hearing the city, recreation and park
board, hospital board of managers or other division of the city government, and
the member, retirant or beneficiary shall be entitled to be heard and at which
such proofs and evidence may be presented as the parties shall desire. Parties
before the board of trustees shall have the right to be represented by an
attorney at law.

(b) The findings of fact and factual determinations made by the board of
trustees acting within its powers shall, in the absence of fraud, be conclusive
but the circuit court for the county shall have the power to review questions to
law involved in any final decision or determination of the board of trustees;
provided, that application is made by a party within thirty days after such
decision or determination by certiorari, mandamus or by any other method per-
missible under the rules and statutes of such court or the laws of this state,
and to make such further orders in respect thereto as justice may require.

Sec. 40. WAIVE OF PRIVILEGE. Any beneficiary or claimant of benefits
shall be required in applying for such benefits to make full and complete
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disclosure as to all physicians and others from whom he has received medical
treatment, attention or examination with respect to any injury or disease to a
member involved in any claim which may have relation to the claim for benefits,
and similarly, shall make further disclosure as to all hospitals or institutions
at which the member may have received any treatment or examination within a
reasonable time, to be determined by the board of trustees, prior to the
application. Such beneficiaries or claimants in the application shall likewise
execute a full and complete waiver of any privilege with respect to any such
records, treatments or examinations that might otherwise accrue to the applicant
or member. The member or applicant shall, in addition, expressly consent that
any person, professional or otherwise, having knOWledge of the condition of
the member, or the facts concerning the claim, may testify. In the event that
any appl~cant or member shall refuse to execute such waiver and consent, or
shall refuse to permit the production of such testimony or records, or shall
conceal the existence of such evidence from the board of trustees, he shall
thereupon forfeit any right to any benefit under the retirement system,
excepting for a refund of his membership contribution computed as otherwise
provided in this article. All applications for benefits shall be executed
under the oath of the applicant.

Sec. 41. APPLICABILITY OF OTHER LAWS, ORDINANCES, ETC. No other pro-
visions of this Code, law or other ordinance, except the federal social security
law, which provides wholly or partly at the expense of the city for pensions or
retirement benefits for employees of the city, their widows, children or other
dependents, shall apply to members, retirants or beneficiaries of the retire-
ment system, their widows, children or other dependents.
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APPENDIX C

DENTAL BENEFITS
I. Enrollment Classifications

Dental Coverage for an eligible employee shall include coverage for

eligible dependents as defined in Article III, Section l(f).
II. Description of Benefits

Dental Benefits will be payable, subject to the conditions herein, if an

employee, while Dental Coverage is in effect with respect to such individual,
incurs Covered Dental Expenses.

III. Covered Dental Expenses

Covered Dental Expenses are the usual charges of a dentist which an

employee is required to pay for services and supplies which are necessary

for treatment of a dental condition, but only to the extent that such

charges are reasonable and customary charges, as herein defined, for

services and supplies customarily employed for treatment of that condition,

and only if rendered in accordance with accepted standards of dental

practice. Such expenses shall be only those incurred in connection with

the following dental services which are performed, except as otherwise

provided in Section VII B., by a licensed dentist and which are received
while insurance is in force.

A. The following Covered Dental Expenses shall be paid at 100 percent

of the usual, reasonable, and customary charge:

1. Routine oral examinations and prophylaxis (scaling and cleaning

of teeth), but not more than twice each in any period of twelve
(12) consecutive months.

2. Topical application of fluoride for persons under 20 years

of age, unless a specific dental condition makes such treatment
necessary.
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3. Space maintainers that replace prematurely lost teeth for

children under 19 years of age.

4. Emergency palliative treatment.

B. The following Covered Dental Expenses shall be paid at 90 percent

of the usual, reasonable and customary charge:

1. Dental x-rays, including full mouth x-rays (but not more than

~nce in any period of thirty-six (36) consecutive months),

supplementary bitewing x-rays (but not more than twice in

any period of twelve (12) consecutive months) and such other

dental x-rays as are required in connection with the diagnosis

of a specific condition requiring treatment.
2. Extractions.

3. Oral Surgery.

4. Analgam, silicate, acrylic, synthetic porcelain, and composite

filling restorations to restore diseased or accidentally
injured teeth.

5. General anesthetics and intravenous sedation when medically

necessary and administered in connection with oral or dental
surgery.

6. Treatment of periodontal and other diseases of the gums and

tissues of the mouth.

7. Endodontic treatment, including root canal therapy.

8. Injection of antibiotic drugs by the attending dentist.

9. Repair or recementing of crowns, inlays, onlays, bridgework,

or dentures; or relining or rebasing of dentures more than

(6) months after the installation of an initial or replacement

denture, but not more than one relining or rebasing in any

period of thirty-six (36) consecutive months.
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Normally, dentures will be replaced by dentures but if

a professionally adequate result can be achieved only with

bridgework, such bridgework will be a Covered Dental Expense.

4. Orthodontic procedures and treatment (including related oral

examinations) consisting of surgical therapy, appliance therapy,

and functions/myofunctional therapy (when provided by a dentist

~n conjunction with appliance therapy) for persons under 19 years

of age, provided, however, that benefits will be paid after

attainment of age 19 for continuous treatment which began prior

to such age.

IV. Maximum Benefits

The ~aximum benefit payable for all Covered Dental Expenses incurred

during any contract year, beginning July 1, 1982, (except for services

described in Section III C 4 above) shall be $750 for each individual.

For Covered Dental Expenses in connection with orthodontics including

related oral examinations, described in Section III C 4 above, the

maximum benefit payable shall be $650 for Covered Dental Expenses

incurred during the lifetime of each individual.

V. Pre-Determination of Benefits

If a course of treatment can reasonably be expected to involve Covered

Dental Expenses of $125.00 or more, a description of the proceudres to

be performed and an estimate of the dentist's charges must be filed with

the carrier prior to the commencement of the course of treatment.

The carrier will notify the employee and the dentist of the benefits

certified as payable based upon such course of treatment. In determining

the amount of benefits payable, considerations will be given to alternate

procedures, services, or courses of treatment that may be performed for

the dental condition concerned in order to accomplish the desired result.
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The amount included as certified dental expenses will be the appropriate

amount as provided in Section III and IV., determined in accordance with the
limitations set forth in Section VI.

If a description of the procedures to be performed and an estimate of the

dentist's charges are not submitted in advance, the carrier reserves the

right to make a determination of benefits payable taking into account

alternate procedures, services, or courses of treatment, based on accepted

standards of dental practice. To the extent verification of Covered

Dental Expenses cannot reasonably be made by the carrier, the benefits

for the course of treatment may be for a lesser amount than would otherwise
have been payabl e.

This pre-determination requirement will not apply to courses of treatment

under $125 or to emergency treatment, routine oral examinations, x-rays,
prophylaxis, and fluoride treatments.

VI. Limitations

A. Restorative

1. Gold, Baked Porcelain Restorations, Crowns and Jackets

If a tooth can be restored with a material such as amalgam, payment

of the applicable percentage of the charge for that procedure

will be made toward the charge for another type of restoration

selected by the patient and the dentist. The balance of the

treatment charge remains the responsibility of the patient.
2. Reconstruction

Payment based on the applicable percentage will be made toward

the cost of procedures necessary to eliminate oral disease and

to replace missing teeth. Appliances or restorations necessary

to increase vertical dimension or restore the occlusion are

considered optional and their cost remains the responsibility

of the patient.
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B. Prosthodontics

1. Partial Dentures

If a cast chrome or acrylic partial denture will restore the

dental arch satisfactorily, payment of the applicable percentage

of the cost of such procedure will be made toward a more elaborate

or precision appliance that patient and dentist may choose to

~~e, and the balance of the cost remains the responsibility of
the patient.

2. Complete Dentures

If, in the provision of complete denture services, the patient

and dentist decide on personalized restorations or specialized

techniques as opposed to standard procedures, payment of the

applicable percentage of the cost of the standard denture

services will be made toward such treatment and the balance

of the cost remains the responsibility of the patient.
3. Replacement of Existing Dentures

Replacement of an existing denture will be Covered Dental

Expense only if the existing denture is unserviceable and

cannot be made serviceable. Payment based on the applicable

percentage will be made toward the cost of services which are

necessary to render such appliances serviceable. Replacement

of prosthodontic appliances will be a Covered Dental Expense

only if at least five (5) years have elapsed since the date of

the initial installation of that appliance under this Dental

Benefits Plan, except as provided in Section III C 3 above.
C. Orthodontics

1. If orthodontic treatment is terminated for any reason before

completion, the obligation to pay benefits will cease with
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payment to the date of termination. If such services are

resumed~ benefits for the services~ to the extent remaining,
shall be resumed.

2. The benefit payment for orthodontic services shall be only for

months that coverage is in force.
VII. Exclusions

Covered Dental Expenses do not include and no benefits are payable for:

A. Charges for services for which benefits are otherwise provided under
Health Care Coverage;

B. Charges for treatment by other than a dentist~ except that scaling

or cleaning of teeth and topical application of fluoride may be

performed by a licensed dental hygienist if the treatment is rendered
under the supervision and guidance of the dentist;

C. Charges for veneers or similar properties of crowns and pontics

placed on~ or replacing teeth, other than the ten upper and lower
anterior teeth;

D. Charges for services or supplies that are cosmetic in nature, including

charges for personalization or characterization of dentures;

E. Charges for prosthetic devices (including bridges)~ crowns, inlays,

and onlays~ and the fitting thereof which were ordered while the

individual was not insured for Dental Benefits or which were ordered

while the individual was not insured for Dental Benefits or which

were ordered while the individual was insured for Dental Benefits

but are finally installed or delivered to such individual more than
sixty (60) days after termination of coverage;

F. Charges for the replacement of a lost, missing, or stolen prosthetic
device;

G. Charges for failure to keep a scheduled visit with the dentist;
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H. Charges for replacement of or repair of an orthodontic appliance;

I. Charges for services or supplies which are compensable under a

Workers Compensation or Employer's Liability Law;

J. Charges for services rendered through a medical department, clinic,

or similar facility provided or maintained by the patient's employer;

K. Charges for services or supplies for which no charge is made that

the patient is legally obligated to payor for which no charge

would be made in the absence of coverage for Dental Benefits;

L. Charges for services or supplies which are not necessary, according

to accepted standards of dental practice, or which are not recommended
or approved by the attending dentist;

M. Charges for services or supplies which do not meet accepted standards

of dental practice, including charges for services or supplies which
are experimental in nature;

N. Charges for services or supplies received as a result of dental

disease, defect or injury due to an act of war, declared or
undeclared;

O. Charges for services or supplies from any governmental agency which

are obtained by the individual without cost by compliance with laws

or regulations enacted by any federal, state, municipal, or other
governmental body;

P. Charges for any duplicate prosthetic device or any other duplicate
appliance;

Q. Charges for any services to the extent for which benefits are payable

under any health care program supported in whole or in part by funds

of the federal government or any state or political subdivision
thereof;

R. Charges for the completion of any insurance forms;
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s. Charges for sealants and for oral hygiene and dietary instruction;

T. Charges for a plaque control program;

U. Charges for implantology; or,

V. Charges for services or supplies related to periodontal splinting.
VIII. Coordination of Benefits

The carrier shall follow the same procedures with respect to coordination

of Dental ~~pense Benefits as are followed for coordination of other

Health Care Benefits provided under the Insurance Program, except that

other dental expense benefits will be coordinated only if provided by

either a group dental benefits plan or by a comprehensive medical plan

providing dental benefits, to which, in either case, an employer

contributes at least SO percent of the cost.
IX. Subrogation

In the event of any payment for Dental Expense Benefits, the carrier

shall be subrogated to all the individual's rights of recovery therefore

against any person or organization except against insurers on policies

of insurance issued to and in the name of the individual, and the

individual shall execute and deliver such instruments and papers and

do whatever else is necessary to secure such rights.
X. Proof of Loss

The carrier reserves the right at its discretion to accept, or to require

verification of, any alleged fact or assertion pertaining to any claim

for Dental Benefits. As part of the basis for determining benefits

payable, the carrier may require x-rays and other appropriate diagnostic
and evaluative materials.

XI. Definitions

The term "dentist" means a legally licensed dentist practicing within the

scope of his license. As used herein, the term "dentist" also includes

a legally licensed physician authorized by his license to perform the

-C-9-



particular dental services he has rendered.

The term "reasonable and customary charge" means the actual fee

charged by a dentist for a service rendered or supply furnished but

only to the extent that the fee is reasonable taking into consideration
the following:

a. The usual fee which the individual dentist most frequently charges

the ~jority of his patients for a service rendered or a supply
furnished;

b. The prevailing range of fees (as defined in the Administrative

Manual(s) charged in the same area by dentists of similar training

and experience for the service rendered or supply furnished; and,

c. Unusual circumstances or complications requiring additional time,

skill~ and experience in connection with the particular dental
service or procedure.

The term "area" means a metropolitan area, a county or such greater

area as is necessary to obtain a representative cross-section of dentists
rendering such services or furnishing such supplies.

The term "course of treatment" means a planned program of one or more

services or supplies, whether rendered by one or more dentists, for the

treatment of a dental condition diagnosed by the attending dentist as a

result of an oral examination. The course of treatment cornrnenseson the

date a dentist first renders a service to correct or treat such diagnosed
dental condition.

The term "orthodontic treatment" means preventive and corrective treatment

of all those dental irregularities which result from the anomalous growth

and development of dentition and its related anatomic structures or as a

result of accidental injury and which require repositioning (except

for preventive treatment) of teeth to establish normal occlusion.
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The term "ordered" means, in the case of dentures, that impressions have
been taken from which the denture will be prepared; and, in the case of
fixed bridgework, restorative crowns, inlays, or onlays, that the teeth
which will serve as abutments or support or which are being restored have
been fully prepared to receive, and impressions have been taken from which
will be prepared the bridgework, crowns, inlays or onlays.
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APPENDIX D
FIRE DEPAR'IMENr <DAPENSATION SCHEDULE

Effective July 1, 1983

CITY OF FUNT CMENSATJON SCHEDULE PERSONNEL OFFICE
FLINT FIRE DEPARTMENT 7·1·83
(6·30·83 rates + $1.000)
~':'':'"DII_
lIONAL 1st 6 2nd 6 2nd 3rd 4th 5th 11th thru 16th thru 21st Year
~8ASE ~ ~ Year !!!!. !!!!. .!!!!: 15th Year 20th Year and Over

firefighter
$22018 $25300 $25877 $264581 A $21545 $22498 $23437 $24371 $27249

B 828.67 846.92 865.36 901.45 937.44 973.12 995.29 1017.67 1048.11
H 8.221 8.402 8.585 8.943 9.300 9.654 9.874 10.096 10.398

Firefighter 2nd Driver $2695018 A $24823 $25776 $26350 $27799
8 954.77 991.46 1013.54 1036.62 1069.28
H 9.472 9.836 10.055 10.284 10.608

"Firefighter 1st Driver
1A A $22306 $22799 $23279 $24285 $25256 $26244 $26850 $27458 $28310

8 858.00 876.96 895.40 934.11 971.40 1009.41 1032.69 1056.18 1088.94
H 8.512 8.700 8.883 9.267 9.637 10.014 10.245 10.478 10.803

fire Sergeant
2 A $25807 $26814 $27433 $28066 $28900

8 992.57 1031.38 1055.17 1079.46 1111.62
H 9.847 10.232 10.468 10.709 11.028

Fire lieutenant
3 A $27488 $28590 $29241 $29929 $30775

8 1057.29 1099.72 1124.72 1151.13 1183.69
H 10.489 10.910 11.158 11.420 11.743

Fire Captain
A $34039 $34956 $35665

e 8 1309.29 1344.57 1371. 78
H 12.989 13.339 13.609

fire 8attalion Chief
5 A $37961 $38953 $39483

8 1460.08 1498.29 1518.65
H 14.485 14.864 15.066

firefighter/EHT Trainee
$16341 $1873912 A $15997 $16693 $17379 $18060

8 615.28 628.58 642.09 668.50 694.71 720.82
H 6.104 6.236 6.370 6.632 6.892 7.151

"Fire Captains assigned to Inspection Services - 80 hours
Special Service Officer (22·Q-9) $34045 $34952 $356674 A

8 1309.44 1344.40 1371.84
H 16.368 16.805 17.148

Fire Marshall
Chief of Arson (40 hours)

5A A $37959 $38947 $39476
8 1460.00 1498.00 1518.32
H 18.250 18.725 18.979

fire Alarm Dispatcher Trainee
4 A $10785 $11057 $11328 $11880 $12426 $12980

8 414.88 425.36 435.76 456.96 478.00 499.28
H 5.186 5.317 5.447 5.712 5.975 6.241

Intenmediate Clerk Typist
Janitor

11 A $14179 $14528 $14870 $15553 $16243 $16937
8 545.44 558.80 572.00 598.24 624.80 651.44
H 6.818 6.985 7.150 7.478 7.810 8.143

Payroll and Personnel Clerk
158 A 516513 $16912 $17316 $18129 $18940 $19748 $20228 $20732 $21411

8 635.20 650.56 666.08 697.36 728.56 759.60 778.08 797.44 823.52
H 7.940 8.132 8.326 8.717 9.107 9.495 9.726 9.968 10.294
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APPEr-IDIX D

FIRE DEPAR'IMENT CDdl'ENSATION scmDULE

Effective July 1, 1983
(continued)

CITY OF FLINT COMPENSATION SCHEDULE PERSONNEL OFFICE
FLINT FIRE DEPARTMENT 7-1-83
(6-30-83 rates + $1.000)
OCCUPA-TIONAL 1st 6 2nd 6 2nd 3rd 4th 5th 11th thru 16th thru 21st Year
illIL- 8ASE ~ Months !!!! .!!!!: !!!!: .!!!!: 15th Year 20th Year and Over
Fire Alarm Dispatcher $21058 $21569 $22110 $2283915 A $17597 $18024 $18451 $19321 $20187

8 676.88 693.28 709.68 743.20 776.48 810.00 829.60 850.40 878.48
H 8.461 8.666 8.871 9.290 9.706 10.125 10.370 10.630 10.981

Administrative Aide
17 A $17835 $18267 $18702 $19582 $20463 $21338 $21855 $22408 $23143

B 686.00 702.64 719.36 753.20 787.12 820.72 840.64 861.92 890.16
H 8.575 8.783 8.992 9.415 9.839 10.259 10.508 10.774 11.127

Senior fire Ala~ Dispatcher
18 A $19232 $19696 $20174 $21117 $22067 $23018 $23576 $24172 $24966

B 739.76 757.60 776.00 812.24 848.80 885.36 906.80 929.76 960.32
H 9.247 9.470 9.700 10.153 10.610 11.067 11.335 11.622 12.004

Fire Apparatus Mechanic
Senior Building Maintainer

$2678619 A $20628 $21125 $21639 $22653 $23674 $24696 $25291 $25937
B 793.44 812.56 832.32 871.28 !JI0.56 949.92 972.80 997.68 1030.24
H 9.918 10.157 10.404 10.891 11.332 11.874 12.160 12.471 12.878

Building & Line Maintainer
Quartenllster

20 A $21250 $21713 $22234 $23320 $24364 $25156 $26040 $26731 $27610
B 817.36 835.20 855.20 896.96 937.12 967.60 1001.60 1028.16 1062.00
H 10.217 10.440 10.690 11.212 11.714 12.095 12.520 12.852 13.275

Line Maintainer
21 A $21996 $22517 $23067 $24163 $25285 $26384 $27032 $27720 $28555

B 846.08 866.08 887.20 929.44 972.56 1014.80 1039.76 1066.24 1098.32
H 10.576 10.826 11.090 11.618 12.157 12.685 12.997 13.328 13.729

Assistant Fire Training Officer22A A
8 $30984 $31808 $32669 $33241
H 1191.76 1223.44 1256.56 1278.5614.897 15.293 15.707 15.982B~ilding & Line Maintainer SupervisorFlre Apparatus Supervisor228 A
B $31949 $32754 $33637
H 1228.88 1259.84 1293.7615.361 15.748 16.172Fire Training Officer24 A
B $34316 $35233 $36188 $36824
H 1319.92 1355.12 1391.92 1416.3216.499 16.939 17.399 17.704Assistant Fire Chief
A
8 $44250 $45245 $45555H 1702.00 1740.24 1752.1621.275 21.753 21.902
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APPENDIX D

FIRE DEPARlMENT <::wPENSATION SCHEDUlE

Effective July 1, 1984

CI'IY OF FLINTco.lPENSATIONSOIIlXJLE 7/1/84 nA'I'ES
FLINTFIRE DEPAJmfENT
(7-1-83 rates plus $1,000 COL)

OO1JPA-
TIctW... lst6 2nd 6 2nd 3rd 4th 5th 11th thru 16th thru 21st YearlEVEL Ibltbs Jrb:I~ ~ lDr ~ ~ 15th Year 20th Year and Oyer
Firefighter A $22961 $23443 $2~33 $24890 $258t:I2 s.2673.Q $27377 $27009 ~R7761 B 883.21 901. 76 920.51 957.40 993.00 1030.:38 1053.06 1075.84 1106.78

H 8.762 8.946 9.132 9.498 9.861 10.222 10.447 10.673 10.98
FF 2nd Driver A . $:::6303 !t2~74 "'27R59 ~R471 !ii293361B B 1011. 73 1049.03 1071.60 1095.09 1128.36H 10.037 10.407 10.631 10.864 11.194
FF 1st Driver A ~3737 S:>A239 ~729 ;25754 $26744 $27751 ~8369 ~8989 ~fl571A B 913.05 932.30 951.15 990.56 1028.66 1067.37 1091.16 1115.05 1148.41

H 9.058 9.249 9.436 9.827 10.205 10.589 10.825 11.062 11.393
Fire Sergeant A ~7~ ~8332 ~fl96j ~OOO8 ~104582 B 1050.24 1089.75 1114.04 1138.84 1171.50

H 10.419 10.811 11.052 11.298 11.622
Fire Lieut A ~19 ~14: ~~ ::;:;1507 m12:i703 B 1116.16 1159.40 1184.90 1211.92 1245.08H 11.073 11.502 11.755 12.023 12.352
Fire Captain A S,35F.97 $3f,c32 ":~:i544 B 1373.00 1408.98 1436.80e; H 13.621 13.978 14.254
Fire Batt Chf A $~95 :;.40700 ~12465 B 1526.82 1565.63 1586.49

H 15.147 15.532 15.739

FF/FJlf Trnee A $17306 $17657 $18015 f,.IC715 ~,:l910J ~0101
12 B 665.68 679.19 693.00 719.81 746.52 773.14

H 6.604 6.738 6.875 7.141 7.~ 7.67

Fire Sergeant - Assigned to Inspect ims Services
F2A A $27306 $28332 $28963 $29608 $30158

B 1050.24 1089.76 1114.00 1138.80 111'..52
H 13.128 13.622 13.925 14.235 14.644

'Fire Captains A ~35703 $36637 $373.')G
Spe Serv Off B 1373.28 1408.8 1436.8
4A H 17.166 17.61 17.96

Fire Marshall A :';''39633 :;,40700 J11239
Chf of Arson B 1526.72 1565.44 1586.16
5A H 19.084 19.568 19.827

Fire Alann A ~,11993 $12270 $12547 :::13109 ~1366f ';1~33J
Disp Tr B 461.36 472 482.64 504.24 525.68 547.36
4B H 5.767 5.9 6.033 6.303 6.571 6.842

Int elk Typ A ~15453 SIj8()8 :;1(-157 $16853 :;17557 ~18264
Janitor B 594.4 608.08 621.44 648.24 675.28 702.48
U' H 7.43 7.601 7.768 8.103 8.441 8.781

Pay " Pers elk A :ii17832 n3239 ~1se50 .. Cl9o;7D :~O~ '$.~1139 :;";-:lC19 ::.2~132 ~3825
15B B 685.00 701.52 717.36 749.28 781.04 812.72 832.52 851.28 877.92

H 8.574 8.769 8.967 9.366 9.763 10.159 10.394 10.641 10.974

D-3



APPENDIX D

FIRE DEPARlMENT CXldPENSATION SCHEDULE

Effective July 1, 19&1
(continued)

CI'IY OF FLINT mn>.mSATION SCHFDUIE 7/1/84 RA'J'E<3
FLINT FIRE DEPAJm,lIJ\T
(7-1-83 rates plus $1,000 WL)

<XXlIPA-
TlctW.. 1st 6 2nd 6 2nd 3rd 4th 5th 11th thru 16th thru 21st Ypar
LEVEL lblths l\lI"lth.•.• Yc!ar Yt!ar Ypar Ypar 1:-)th Year 20th Y~ar and Over

Fire Alann A $18937 $19372 $1D807 $2()(l!)1 $21577 $::!2·1H5 $22006 $23537 $24280
Dispatcrer B 728.4 745.12 761.&1 796 H:..J9.f.Y2 H()4.08 884.08 905.36 933.92
15 II 9.100 9.314 !>.523 9.95 10.:171 10.M1 11.051 11.317 11.674

Mn Aide A $19179 $19620 $20063 $20960 $21r.:-~ ~750 $23277 $23811 $21590
17 B 737.76 754.64 771.6H HOO.21 840. T!. 875.01 895.36 917.0.1 945.84

II 9.222 9.433 9.646 10 .. 078 10.509 10.938 11.192 11.463 11.823

Sr Fire Alann A $20003 $21076 $21561 ~2525 $23493 $24163 $25031 $25630 $26448
Dispatcher B 792.48 810.72 829.14 Bf,(l.4 903.6 9-10.96 962.8 986.16 1017.28
18 II 9.006 10.134 10.368 10.83 11.295 11.762 12.035 12.327 12.716

Fi re App Mech A $22026 $22533 $23057 $210H1 $25131 $26173 $26780 $27438 $283Ot
Sr Bldg ~t B 847.2 006.72 886.RR 926.64 966.H4 1006.72 1030 ross.:e 1088.&1
19 II 10.59 10.834 11.0R6 11.583 12.083 12.584 12.875 13.192 13.608

Bldg & Line Mnt A $22fJ60 $23132 $2:Y'..G1 S21771 ~835 $26642 $27513 $28247 $29143.' ~ennaster B 871.6 889.76 oro. 16 g:)i.8 993.68 1024.72 1059.44 1086.48 1120.96
20 II 10,.895 11.122 11.377 11.91 12.421 12.809 13.~3 13.581 14.012

Line llaint A $23421 $239:-12 $2151:1 ~!i630 $::*)774 $27894 $28551 $29256 $30107
21 B 900.88 921.28 ~:!.R8 9H5.WI 1029.R-1 1072.88 1098.32 1125.~8 1158

II 11.261 11.516 11.786 12.12:1 12.873 13.411 13.729 14.086 14.475

:'",,12f1R3 $33423 $34100 $34RR3
Asl:il Fire A 1253.2 1285.52 1:119.28 1341.68
Training Off B ]5.665 16.069 16.491 16.771
22A II

$.135CJ6 $34387 $35287
Bldg & Line ltnt Spv A 1291.04 1322.64 1357.28
Fi re App SUpv B 16.138 16.533 16.966
22B II

$3,1';979 $36914 $37887 $38536
Fire Tming Off A 1383.81 1119.84 1457.28 1482.16
24 B 17.298 17.748 18.216 18.527

II
$46105 $47120 $17436

A'3st Fire Chf A 1773.36 1812.32 1824.48
30 B 22.167 22.654 22.806

II

•\ \
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