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CONTRACT

POLICE LIEUTENANTS AND SERGEANTS ASSOCIATION

Effective July 1, 1993 - Expiring June 30, 1996

This Agreement made and entered into at Ferndale, Michigan, by and

between the City of Ferndale, Michigan, a municipal corporation, 300

E. Nine Mile Road, Ferndale, Michigan, 48220, hereinafter referred to as

the "City" and the Ferndale Police Lieutenants & Sergeants Association,

affiliated with the Fraternal Order of Police, State Lodge of Michigan

Labor Council; 667 East Big Beaver Road, Suite #205; Troy, Michigan

48083, hereinafter referred to as the "Union."

PREAMBLE

WHEREAS, it is the desire of both parties to this Agreement to

continue to work harmoniously and to promote and maintain high standards

between the City and the membership of the Police Lieutenants and

Sergeants Association, which will serve the best interests of the

citizens of Ferndale.

ARTICLE I - RECOGNITION

Section 1.

Pursuant to and in accordance with all applicable provisions of Act

379 of the Public Acts of 1965, as amended, the Employer does hereby

recognize the Association as the exclusive representative for the

purpose of collective bargaining of all employees of the Employer

included in the bargaining unit which are all police lieutenants and

police sergeants, excluding all patrolmen, meter patrolmen, traffic

control officers, detectives and specialists, office clerical and

cadets.

Section 2.

The City recognizes and will not interefere with, restrain, or

coerce employees in their right to self-organization, to form, join or

assist labor organizations, or to bargain collectively through
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representatives of their own choosing, or to engage in concerted

activities for the purpose of collective bargaining. The Employer will

not permit any other group or union to solicit membership or collect

dues on the Employer's time and premise.

Section 3.

The Employer recognizes the established rights as explained by Act

379 and this contract, responsibilities, and values of the Association

and has no objection to its employees becoming members of the

Association responsible in conjunction with the Employer for making and

keeping this contract.

ARTICLE II - REPRESENTATION

Section 1.

(a) The employees shall be represented by a committee of three (3)

members, one of whom shall be the chairman, who shall be elected in any

manner determined by the employees. This committee shall be selected

from a group of nominees on the seniority list. This committee will be

permitted to bring representatives from the Fraternal Order of Police.

(b) Promptly following the effective date of this Agreement, the

Association and the City shall provide to each other a written list of

names and titles of their respective representatives and the capacity

in which they will function in regard to the grievance procedure,

negotiations, or other labor relations function, and will, provide

prompt notice of any changes.

Section 2.

(a) No Discrimination: There shall be no discrimination against

any employee because of his membership in the Association or because of

his acting as an officer or in any other capacity on behalf of the

Association.

(b) The City and the Association shall not discriminate against

any employee because of age, sex, race, nationality, religious or

political belief, or for Association activity.
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ARTICLE III - DEFINITION

The following terms are hereby defined as to the meaning to be

given to them within this labor agreement.

1. The term "employee" or "officer" when used hereinafter shall

include all male and female employees represented by the Union in the

bargaining unit as above described.

2. The term "chief" when used hereinafter shall mean the Chief

Executive and Administrative Officer of the police department.

3. "Seniority", when used hereinafter, shall be defined as the

continuous length of employment in the police department as a sworn

officer.

4. "Seniority in grade", when used hereinafter, shall refer to the

length of service in any rank, classification or specialty. Seniority

in grade shall be used in any matter relating to preference being given

to any employee over another employee within any rank, classification or

specialty.

5. "Rules and regulations", when used hereinafter shall be defined

as the Police Department Rules and Regulations, as approved by the Civil

Service Board and the City Council.

6. "Leave of absence", as hereinafter used shall be defined as any

leave approved by the Chief of Police and the Civil Service Board and

not exceeding a period of one (1) year. Such leave shall be without pay

or benefits during the period of absence.

7. "The Civil Service Board", when used hereinafter, shall refer

to the Civil Service Board for the City of Ferndale.

8. "Grievance, when used hereinafter, shall be defined as any

dispute which may arise between the parties concerning the meaning,

application or interpretation of this agreement.

9. The "normal work week", when used hereinafter shall be defined

as a work week consisting of forty (40) hours, five (5) days of eight

(8) hours each.

10. "Call Back", when used hereinafter, shall be defined as any

time that an officer is called back to duty by a superior officer, or
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his designee, during such time as the officers shall be off-duty.

11. "Pension plan", when used hereinafter shall refer to the City

of Ferndale Police and Fire Retirement System, including any

modifications of said system through collective bargaining agreement.

ARTICLE IV - AGENCY SHOP

Section 1.

To the extent that the laws of the State of Michigan permit, it is

agreed that:

(a) Employees covered by this Agreement at the time it becomes

effective and who are members of the Association at that time shall be

required to continue membership in the Association or pay a monthly

service charge for the duration of this Agreement.

(b) Employees covered by this Agreement, as defined in the Article

entitled "Recognition", who are not members of the Association at the

time it becomes effective and who have been employed for a period of

thirty (30) days, who do not make application for membership in the

Association within thirty (30) days after the effective date of this

Agreement, shall, commencing with the first payroll period thereafter

and for the duration of this Agreement, pay to the Association a service

charge in an amount equal to the regular monthly union dues as a

contribution toward the administration of this Agreement.

(c) Employees covered by this Agreement, as defined in the Article

entitled "Recognition", who are not members of the Association at the

time it becomes effective and who have been employed for less than

thirty (30) days, and employees hired, rehired, or transferred into the

bargaining unit after the effective date of this Agreement, who do not

make application for membership in the Association within thirty (30)

days of service, shall, commencing with the first payroll period

thereafter and for the duration of this Agreement, pay to the

Association the service charge defined in (b) above.
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Section 2.

Any employee who fails to comply with the provisions set forth

above shall, at the request of the Association to the employer, be

discharged from the service of the employer ten (10) days after such

employee receives notification from the employer of such employee's

violation of this Article.

All sums deducted from an employee's pay as provided for in this

Agreement shall be forwarded by the City to the Association and shall be

made payable to the order of the Ferndale Police Lts, &

Sgts. Association. In the event a refund is due any employee for any

sums deducted from wages earned and paid to the Association, it shall be

the responsibility of the affected employee to obtain the appropriate

refund from the Association.

The Association shall indemnify the City against any and all

claims, demands, suits or other forms of liability which may arise out

of or by reason of action taken or not taken by the City for the

purposes of complying with the provisions of this Article.

ARTICLE V - JOINT RESPONSIBILITIES

Section 1. NO STRIKE - NO LOCKOUT

(a) Under no circumstances will the Association cause or authorize

its members to cause nor will any member of the bargaining unit take

part in any strike, sitdown, stay-in or slowdown, on any property of the

City or any curtailment of work or restriction of production or

interference with the operation of the City. Further, the Association

will not permit any curtailment of police services by failure to report

to work, through "Blue Flu". In the event of a work stoppage or other

curtailment of production, the City shall not negotiate on the merits of

the dispute which gave rise to the stoppage or curtailment until same is

ceased.

(b) In the event of a work stoppage, or other curtailment, the

Association shall immediately instruct the involved employees in writing

that their conduct is in violation of the contract, that they shall be
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disciplined up to and including discharge and instruction of all such

persons to immediately cease the offending conduct.

(c) The City shall have the right to discipline up to and

including discharge, any employee who instigates, participates in or

gives leadership to any activity herein prohibited.

(d) The City will not lockout any employees during the term of

this Agreement.

Section 2. NO COERCION

Neither the City nor the Association shall interfere with,

restrain, or coerce employees either to join or refrain from joining the

Association.

Section 3.

Prior to and during the negotiations of this Agreement, each party

made certain proposals to the other. Each party hereto agrees that it

has withdrawn all proposals made to the other that are not incorporated

in or covered by this Agreement, in whole or in part. The withdrawal of

these proposals, in whole or in part, is as much a consideration for

this Agreement as is the incorporation therein on matters agreed on.

Each party hereto hereby waives any right to require the other to

bargain on the subject matter of those proposals, or on any similar

proposals or on any other matter that might have been included in or

covered by this Agreement, but was not. It is the intention of the

parties that this Agreement, during its term, shall cover all agreements

between the parties concerning wages, hours and conditions of employment

that are to be in effect during the term of this Agreement.

ARTICLE VI - MAINTENANCE OF CONDITIONS

Section 1.

Wages, hours and condition of employment legally in effect at the

execution of this Agreement shall, except as improved herein, be

maintained during the term of this agreement. No employee shall suffer

a reduction in such benefits as a consequence of the execution of this

Agreement.
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Section 2.

This Agreement shall supercede any rules, regulations, ordinances

or resolutions inconsistent herewith.

ARTICLE VII - ASSOCIATION DUES AND INITIATION FEES

Section 1. PAYMENT BY CHECK-OFF

(a) Effective the second pay period following the signing of this

Agreement, providing it is the first pay period of that month, eligible

employees who are members of Police Lieutenants & Sergeants Association,

Fraternal Order of Police may tender the initiation fee and monthly

membership dues by signing the "Authorization for Payroll Deduction"

form.

(b) During the life of this Agreement, and to the extent the laws

of the State of Michigan permit, the City of Ferndale agrees to deduct

Association membership dues levied in accordance with the constitution

and By-Laws of the Association from the pay of each employee who

executes or has executed the "Authorization for Payroll Deduction" form.

(c) Check-off deductions under all properly executed

"Authorization for Payroll Deduction" forms shall become effective at

the time the application is signed by the employee and shall be deducted

from the first pay of the month and each month thereafter.
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FRATERNAL ORDER OF POLICE - LABOR COUNCIL

AUTHORIZATION FOR PAYROLL DEDUCTION

BY:

TO: _

Effective , I hereby request and authorize you to deduct

from my earnings the current initiation fee being charged by Fraternal

Order of Police - Labor Council and, effective the same date, to deduct

from my earnings on the first pay of each month, a sufficient amount to

provide for the regular payment of the current rate of monthly union

dues, as certified by the Association.

The amount deducted shall be paid to the treasurer of Fraternal

Order of Police - Labor Council.

This authorization shall remain in effect unless terminated by me

by written notice to the Association and Employer within thirty (30)

days immediately preceding the termination date of the existing

Association-Management Agreement, or termination of my employment.

(This space reserved for additional information when

required.)

8
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ARTICLE VIII - SENIORITY

Section 1.

(a) Seniority shall accrue to permanent full-time employees and

shall be based upon total continuous service with the Ferndale Police

Department. Seniority shall be determined first by the member's rank,

then date of rank, and finally by the member's length of service in the

department. Approved leaves of absence without pay and lay-offs shall

not be cause for loss of seniority. Provided, however, such laid-off

employees or employees on leave without pay, excepting those employees

on leave for medical and educational reasons, shall not accrue seniority

during the actual period of layoff or leave.

(b) Each new lieutenant and sergeant, upon the completion of his

probationary period, which shall not be more than 6 months in duration,

shall be placed on the seniority list, as provided in Section 2 of this

Article, and seniority shall accrue from the employee's first day of

employment with the City.

(c) Seniority shall terminate if an employee:

1. Quits or retires. Provided, however,
that with respect to an employee who
quits, this provision shall not apply to
whatever rights such employee has
heretofore enjoyed in connection with the
Pension Plan upon re-employment.

2. Is discharged for just cause including,
but not limited to, any violation of the
Rules and Regulations of the Police
Department and the provisions of this
Agreement.

3. Is absent for one (1) work day without
notifying the City or having a
justifiable reason for his absence.

4. Gives a false reason to obtain a leave or
if he fails to return to work upon
termination of any leave of absence.
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5. Is laid off for a period equal to his
seniority at the time of layoff, or three
(3) years, whichever is the lesser.

6. Separates upon settlement covering total
disability.

(d) If a member is demoted to a lower rank within the bargaining

unit, the member shall retain full in-grade seniority and shall receive

the original date of promotion to the lower rank.

ARTICLE IX - LAYOFFS

Section 1. DEFINITION

A layoff shall be defined as a process of reducing the number of

full time employees of the bargaining unit, due to lack of work or

funds.

The City will notify the Union of the necessity for the extent of

a reduction in force and the reasons therefore as soon as the necessity

for such action and the extent of the reduction in force are

determined. The Union, upon request, shall be afforded an opportunity

to meet with the City to discuss the circumstances requiring the layoff

and to propose alternatives for City consideration.

Section 2. ORDER OF LAYOFF

(a) When there is an impending reduction in force within the

bargaining unit, the City shall immediately inform and consult with the

Union as soon as there is any possibility of said reduction in force.

(b) In the event of a reduction in force in the Police Department,

it shall be made among all employees in the same classification

according to length of service.

1. The employees with the least amount of service shall be

the first laid off and the last to be recalled. If

there is to be a demotion due to a reduction in force,

time in classification will prevail. Where time in

classification is equal, seniority as defined in Article

VIII shall prevail.

10
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2. A demotion to the next lower rank shall be required

before a layoff, provided the employee had prior time in

the classification to which demoted.

3. Any officer demoted due to a reduction in force shall be

promoted back in the reverse order of demotion without

any competitive re-examination for the classification

from which he was demoted.

Section 3. NOTICE OF LAYOFF;

The City shall notify affected employees within the bargaining unit

sixty (60) days in advance of the layoff.

Section 4. ORDER OF REHIRING AFTER LAYOFF:

An employee shall be recalled from layoff to the same

classification and salary step he was on at the time of layoff. Such

recall shall be in the reverse order of layoff. All employees who have

been laid off shall be recalled from layoff in accordance with this

section, before any new appointments are made in this bargaining unit.

Provided however, that any employee recalled to work pursuant to the

provisions of this Article must be able and qualified to perform the

work required.

Section 5. NOTICE OF RECALL

A. Recalls from layoff shall be by order of seniority, provided

the employee is able and qualified to perform the work required.

1. Employees on the seniority list when recalled to work

shall be given five (5) working days advance notice in

which to report for work. Recalls shall be made by

certified mail. Copy of notices shall be given to the

Committee.

2. If any employee fails to report within five (5) working

days after being notified, and fails to give a

satisfactory explanation for not reporting, he will be

considered as having voluntarily quit.

11
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ARTICLE X - GENERAL PROVISIONS

Section 1.

There will be a bulletin board placed in a conspicuous place for

the use of the Association.

Section 2.

All employees will receive two (2) 15-minute coffee breaks during

the tour of their shift when possible.

Section 3.

The employer agrees that the same right to re-employment which the

law affords to selective service employees inducted into Armed Service

of the United States will accrue to employees voluntarily enlisting in

such Armed Forces, providing each such employee notifies the employer of

such enlistment when leaving his employment.

Section 4.

The rules of the Civil Service Board, as provided by the City

Charter, the Departmental Rules and Regulations, and all general orders

and special orders of the department are hereby incorporated into this

Agreement by reference. Provided, however, that if any changes are to

be made, the Union shall be given notice of such changes and an

opportunity to provide input to such changes prior to their

implementation. The Union reserves the right to submit the

reasonableness of the rule change to the grievance procedure.

Section 5.

The City shall provide liability insurance which will continue (or

the City will become a self-insurer), with no deductible charged to the

employee, to protect the employees covered by this Agreement for losses

resulting from false arrest or detention.

The City shall indemnify any member of this Association against all

claims, liabilities, civil lawsuits, and judgments a member becomes

subject to and liable for, by reason of any action alleged to have been

taken, omitted of neglected by him in the course of his employment. The

City shall provide legal counsel for any member of this Assocation for

representation in any civil lawsuit arising from any action, alleged to

12
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have been taken, omitted or neglected by him in the course of his

employment.

The right of indemnification hereinabove provided for shall not be

exclusive of any rights to which any member may otherwise be entitled by

law.

Section 6.

This Agreement shall supersede all prior agreements, and

incorporate all provisions negotiated and agreed upon.

Section 7.

If, by mutual agreement, the parties negotiate and agree upon

supplemental items, any such supplemental agreements shall be attached

to and made a part of this Agreement.

Section 8.

Any employee that either does, or may, as a part of his employment,

operate a city-owned motor vehicle must provide proof of a valid

Michigan operator's license to his supervisor. Any change in such

status must be reported immediately to the supervisor. Failure to

provide proof or report a status change may result in discipline.

Section 9.

Each employee shall be responsible for notifying the City, on

"membership and record change" forms, of any change in dependency of

beneficiary coverage, within thirty (30) days of said changes for

hospitalization and insurance purposes. Should the City incur

additional expense as a result of the employee not providing timely and

accurate information to the City in this regard, the employee shall

reimburse the City for such additional expense. The City will circulate

a form, on a regular basis, seeking information concerning employees'

dependent status.

Section 10. RESIDENCY:

The City and the Union agree that all members of the Union may live

outside of the corporate boundaries of the City of Ferndale subject to

the following limitations: All of Oakland County and all areas of

Michigan to the east, bounded on the north by the Nort

13
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Line extended, and Eight Mile Road similarly extended to include,

however, all of the Grosse Pointes.

ARTICLE XI - MANAGEMENT RESPONSIBILITY

Section 1.

It is recognized that the Management of the City, the control of

its properties and the maintenance of order and efficiency are solely

the responsibility of the City. Other rights and responsibilities

belonging solely to the City are hereby recognized, prominent among

which, but by no means wholly inclusive, are: The right to decide the

number and location of City facilities, work to be performed within the

unit, maintenance and repair, amount of supervision necessary, machinery

and tool equipment methods, schedules of work, together with the

selection, procurement, designing, engineering, and the control of

equipment and materials and the right to purchase services of others,

contract or otherwise, to enter into mutual aid pacts with other

communities and expressly reserves the right to establish and maintain

Rules and Regulations governing the operation of the Police Department

and the employees therein, providing that such Rules and Regulations are

not in conflict with this Agreement.

Section 2.

It is further recognized that the responsibility of the Management

of the City for the selection and direction of the working forces,

including the right to hire, suspend, or discharge for just cause,

assign, promote, or transfer, to determine the amount of overtime to be

worked, to relieve employees from duty because of lack of work or for

other legitimate reasons is vested exclusively to the Employer, subject

only to the seniority rules, grievance procedure and other express

provisions of this Agreement as herein set forth.

Section 3. JOB SECURITY

It is the Employer's policy to use its own employees as much as

possible in the performance of work. The Employer will not contract

services from other law enforcement agencies or similar agencies that

14
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would cause a reduction of present positions in the

The Employer shall be free to adopt progressive po

progressive changes. The Employer reserves the

assistance from other law enforcement agencies or sima

the event of an emergency.

qargaining unit,

icies and make

Lght to accept

lar agencies in
r L

ARTICLE XII - GRIEVANCE PROCEDURE

Section 1.

In a mutual effort to provide harmonious working r

the parties of this agreement, it is agreed to and

parties that there shall be a procedure for the resolution

or misunderstandings between the parties arising from th

interpretation of this Agreement. Pursuant to this

"grievance" shall be defined as any dispute arising

interpretation or application of the terms of this Agr

The informal resolution of differences or grievan

encouraged to be resolved at the lowest possible level

Should a difference arise between the employer and the

the meaning or application of this Agreement, it shall

accordance with the grievance procedures set forth belpw

Step 1. Any employee having a grievance shall f

matter with his supervisor. If not settled, it shall b

the committeeman and shall be reduced to writing and

grievant. In the event that the grievance arises

action taken by the Chief of Police, the matter will

processed to Step 2 of the grievance procedure,

submitted within five (5) working days, (excluding

holidays and the Officer's day off) of its occurrence

knowledge of its occurrence shall be considered

An employee will be deemed to have knowledge of the o<

grievable event if the employee has worked within five

occurrence of the event, or sooner if actual notice :

occurred sooner.

15

understood

ilations between

by both

of grievances

e application or

understanding, a

concerning the

iement.

:es is urged and

of supervision.

Association as to

be settled in

rst take up the

s discussed with

signed by the

out of an

utomatically be

grievance not

Sundays,

the employee's

closed.

currence of the

(5) days of the

s shown to have

directly

Any

Saturdays

or
automatically



POLICE LIEUTENANTS AND SERGEANTS CONTRACT 7/93 - 6/96

Step 2. The written grievance shall be discussed between the

committeeman and the Chief of Police. The Chief of Police shall give

his written decision within five (5) working days (excluding Saturdays,

Sundays and holidays) of the receipt of the written grievance.

Step 3. Any grievance involving economic considerations or

activities which could conceivably affect employees other than the

Police Department shall be submitted to the City Manager who shall give

his written decision within five {5} working days (excluding Saturdays,

Sundays and holidays) of his receipt of the written grievance.

Step 4. Any unresolved grievance which relates to the

interpretation application or enforcement of any specific article and

section of this Agreement or any written supplementary agreement, and

which has been fully processed through the last step of the grievance

procedure, may be submitted to arbitration in strict accordance with the

following:

(1) Arbitration shall be invoked by written notice to the other

party of intention to arbitrate within five (5) working days

(excluding Saturdays, Sundays and holidays) following decision

in the appropriate step above. If the parties are unable to

agree upon an arbitrator within seven (7) days of such notice,

the party desiring arbitration shall refer the matter to the

Federal Mediation and Conciliation Service for the selection

of an impartial arbitrator and determination of the dispute in

accordance with all applicable rules of the Federal Mediation

and Conciliation Service.

(2) The arbitrator shall limit his decision strictly to the

interpretation, application or enforcement of this Agreement

and he shall be without power and authority to make any

decision:

(a) Contrary to, or inconsistent with, or modifying, varying,

adding to or subtracting from in any way the terms of

this Agreement.

16
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(b) Concerning the discipline or discharge of an employee for

engaging in a strike, slowdown or stoppage of work who

exercises his right under Section 6 Act 336, as amended

by Act 379 of the Public Acts of 1965.

(c) Granting any wage increase or decrease.

(d) Establishing, deleting, or altering job description and

position classifications.

(e) Granting any right or relief for any period of time

whatsoever prior to the execution date of this Agreement.

(3) The arbitrator shall be without authority to require the City

to delegate, alienate, or relinquish any powers, duties,

responsibilities, obligations or discretion which by state law

or City Charter the City cannot delegate, alienate or

relinquish, except as otherwise provided in this Agreement.

Nor shall the arbitrator rule on any area which is set forth

in the Charter of the City of Ferndale.

(4) No settlement at any stage of the grievance procedure, except

an arbitration decision, shall be a precedent in any

arbitration proceeding, except where a waiver of unprecedented

status has been entered into by the parties hereto.

(5) The decision of the arbitrator in a case shall not require a

retroactive wage adjustment in another case except by express

agreement of the parties.

(6) There shall be no appeal from the arbitrator's decision, if

made in accordance with the jurisdiction and authority under

this Agreement. The arbitrator's decision shall be final and

binding on the City, on the employee or employees and on the

Association. The arbitrator shall submit his decision in

writing within thirty (30) days after conclusion of the

hearings.

(7) In the event a case is appealed to an arbitrator and he finds

that he has no power to rule on such case, the matter shall be

17
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referred back to the parties without decision or

recommendation on the merits of the case.

(8) The expense of the arbitrator shall be shared equally by the

parties. The aggrieved and his local representative shall not

lose pay for time off the job while attending the arbitration

proceedings.

(9) Except as provided herein by letter or agreement between the

parties, the parties understand and agree that in making this

contract they have resolved for its term all bargaining issues

which were or which could have been made the subject of

discussion. The arbitration forum herein established is

intended to resolve disputes between the parties only over the

interpretation or application of the matters which are

specifically covered in this contract and any supplemental

agreements which are, or may become, part of this Agreement

and which are not excluded from arbitration.

Section 2.

Any grievance not appealed from a decision in one of the steps of

the above procedures to the next step as prescribed shall be considered

dropped.

Section 3.

Authorized committeemen shall be paid for time lost during working

hours in attending grievance meetings with department representatives.

A member of the committee will be permitted to leave his job, upon

request, and after receiving approval by his supervisor for the purpose

of investigating a grievance in the assigned area. Such committeeman

shall report to his supervisor upon completion of his investigation and,

if he goes into the department of another supervisor, he must first

notify the supervisor of his presence. The right to receive pay for

time lost shall not be abused.

Section 4.

Any complaints involving discharge or disciplinary action must be

filed in writing within five (5) days (excluding Saturdays, Sundays and
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holidays), and the Chief of Police shall render a decision within five

(5) working days (excluding Saturdays, Sundays and holidays) of its

receipt.

Section 5.

Any employee who is reinstated after discharge and/or disciplinary

layoff shall be returned to the same work if available, work of similar

class at the same rate of pay.

Section 6.

No claim for back wages shall exceed the amount of wages the

employee would otherwise have earned at his regular rate of pay less any

compensation that he may have received from any source of employment

during the period in question, except as specifically authorized by the

arbitrator.

Section 7.

Notice of disciplinary and discharge action taken and the reasons

therefore shall be in writing and a copy furnished to the Association.

Section 8.

An agreement reached between the Chief and the Committee is binding

on all employees affected and cannot be changed by any individual.

Section 9.

In the event there are grievances or other matters to be

considered, a meeting between the Committee and the Chief shall be held

for the purpose of discussing and possibly disposing of such grievances

and other problems that may exist. A written agenda shall be prepared

and furnished to the Chief at least forty-eight (48) hours in advance of

the meeting. Such meetings may be requested by either the Chief or the

Union. Once requested, it shall be scheduled within five (5) days of

such request.

Section 10.

Special meetings to discuss and possibly dispose of emergency

problems or grievances may be held whenever mutually agreed to between

the Committee and the Chief.
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ARTICLE XIII - LEAVES OF ABSENCE

Section 1.

Except as otherwise provided, a leave of absence without pay may be

granted to a full-time permanent employee for a period not to exceed

three (3) months, provided that said employee has filed a written

application with the Civil Service Board. The employee may request

extension(s) for such leaves of absence by filing a written application

with the Chief and Civil Service Board. No leave of absence shall be

granted to any employee with less than one (1) year service or within

ninety (90) days from reinstatement or return from layoff.

Upon expiration of the leave, the employee shall be reinstated to

the position held before the leave was granted.

The Civil Service Board shall review each written request for leave

and such leave shall be granted only when it will not result in undue

prejudice to the interest of the City as an employer beyond any benefits

to be realized.

No leave will be granted for the purpose of permitting employment

with another employer or to be self-employed except as provided in

Section 6 of this Article.

Section 2. MILITARY LEAVES;

Leaves of absence without pay shall be granted to any full-time

regular employee who is inducted into or volunteers for the Armed Forces

of the United States for training or service. Said leave of absence

shall be for the duration of such time required for such purpose, and

for a longer period following the period of actual service, to be

decided by the Civil Service Board. Upon termination of such service or

at any time during the period decided by the Civil Service Board

following such service, the employee shall have the right to return to

his position. If the employee is unable to return to the position

within ninety (90) days following discharge, it shall be within the

discretion of the Civil Service Board as to the length of time the

position shall be held open for him. Such employee shall not suffer any

loss of seniority or demotion of any kind whatsoever. Vacancies
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resulting from military service leaves granted shall be filled only on

a temporary basis.

Section 3. FUNERAL LEAVE:

In case of death in the immediate family of a full-time employee,

funeral leave with pay shall be granted for a reasonable period under

the circumstances. For the purposes of this contract, a "reasonable

period" shall be defined as three (3) calendar days provided that the

funeral is to be held at a distance of less than 200 miles from the City

of Ferndale. For funerals held at a distance of 200 miles or more from

the City of Ferndale, a maximum up to five (5) calendar days shall be

granted by the Chief of Police, depending upon the distance to travel.

Provided, further, that the employee so granted funeral leave under any

condition shall attend the funeral of the deceased. "Immediate Family"

is defined as wife, husband, child, brother, sister, parent,

mother-in-law, father-in-law, grandparents of the employee and the

employee's spouse, or other relative living in the same household.

Section 4.

Failure of an employee to report immediately on the next working

day after the expiration of any leave of absence shall constitute

automatic termination of employment, except as the Civil Service Board

may extend such leaves as provided by the Civil Service Board rules.

Section 5. ABSENCE WITHOUT LEAVE;

Any absence of any employee from duty, including any absence for a

single day or part of a day that is not authorized by a specific grant

of leave of absence, under the provisions of the Civil Service rules and

this Agreement, shall be deemed to be an Absence Without Leave. Any

such absence shall be without pay and the employee may be subject to

disciplinary action. In the absence of such disciplinary action, any

employee who absents himself for one (1) consecutive working day without

leave shall be deemed to have resigned. Such absence may be covered by

a subsequent grant of leave if approved by the Civil Service Board. In

cases where absence is due to illness, the employee must advise the Desk

Officer of his shift at least one hour before the starting of his shift.
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Section 6. UNION LEAVE

Any employee selected or appointed as an Association officer, or as

a delegate to any labor activity necessitating a leave of absence shall

be granted such a leave of absence without pay or benefits for a period

not to exceed one (1) year as the employee holds Association office or

is involved in such labor activity, provided at least thirty (30) days

written notice is given the employer. Provided however, that no more

than one (1) employee shall be off on such leave of absence at any one

time.

ARTICLE XIV - HOURS OF WORK

Section 1.

Employees will be paid time and one-half for all work in excess of

eight hours in any one (1) day, excluding the 15-minute show-up prior to

each shift. Overtime credit shall be granted for time worked 15 minutes

or more beyond the end of the duty shift scheduled and shall be adjusted

to the closest 15-minute period of the hour.

Section 2.

The lunch period each work day shall be at least one-half (1/2)

hour.

Section 3.

The department reserves the right to establish work schedules.

Section 4.

Any time an employee is called back to work on his scheduled day

off, on any shift, he shall be paid at the rate of time-and-one-half for

all hours worked on that shift.

Section 5.

Each employee duty shift shall be posted, showing the employee's

days off and days for duty. Their shifts shall be for a minimum of

eight (8) hours duration.

Section 6.

An overtime list shall be kept up to date and posted quarterly in

each division.

22



POLICE LIEUTENANTS AND SERGEANTS CONTRACT 7/93 - 6/96

Section 7.

All employees called for overtime work or called back shall receive

a minimum of two (2) hours of overtime at the appropriate overtime rate.

Section 8.

All employees, specifically directed by the department to "stand

by", shall receive pay at the regular rate for the time spent on "stand

by". To "stand by" means that an employee is specifically instructed by

the department to remain available and on call for emergency purposes

only.

Section 9.

When command officers are required to appear and to testify in

court, on any related criminal proceeding, when off duty, they shall be

guaranteed a minimum of two (2) hours at the rate of time-and-one-half

for all time spent in court. Command officers will be compensated at

the rate of time-and-one-half for all hours spent in court following his

regularly scheduled duty shift without regard to the two hour minimum

provision. Command officers being scheduled to appear in court prior to

the regularly scheduled shift will be compensated at the rate of time-

and-one-half for all hours spent in court prior to his regularly

scheduled duty shift, but in no event shall receive less than two (2)

hours of credit. Effective July 1, 1994, command officers when required

to appear and testify in court on their day off shall be guaranteed a

minimum of three (3) hours at the rate of time-and-one-half for all such

time spent in court.

Premium pay for court time shall be paid only under the following

conditions:

(1) Case must be of a criminal nature, civil, or matter relating

to the officers official duties.

(2) The command officer must be off duty at court time.

(3) He must register with the Captain prior to court time and

immediately thereafter.
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Section 10.

All overtime worked, except in-service training overtime, shall be

credited as time and one-half. The first thirty (30) hours of actual

overtime work shall be credited to a time bank on the basis of time and

one-half, excepting in-service training overtime, which shall be

credited to the same bank on the basis of straight time. Thereafter,

all overtime accumulated over and above the required forty-five (45)

hours in the bank shall be paid in cash monies. The overtime payment in

cash shall be made on a quarterly basis. Overtime credit shall be

granted for time worked 15 minutes beyond the end of the duty shift

scheduled and shall be adjusted to the closest 15-minute period of the

hour.

Section 11. OVERTIME BANK PAYMENT:

During each fiscal year contained within the contract year, an

employee may request four (4) cash payments from his/her personal

overtime bank. This cash payment so requested may be equal to forty

(40) hours of straight-time pay and shall be paid to any individual

having the equivalent amount of time credited to the overtime bank. In

no event shall the request exceed the amount that the individual has

credited as banked overtime. The request may be made any time during

the fiscal year, up to and including, but not later than, June 1st of

each fiscal year. The payment will be made to the employee no later

than fifteen (15) calendar days after the request has been made.

Section 12. PERMANENT SHIFTS;

Effective July 1, 1983, it is further agreed by the parties that

the members of the Police Lieutenants and Sergeants Association shall be

assigned permanent shifts and that shift shall be picked by the officers

on the basis of seniority. The shift selection shall be made by the

officers on an annual basis.

Section 13. SHIFT DIFFERENTIAL

Employees who work the afternoon shift shall receive a shift

differential equal to 2% of their base pay. Employees who work the

midnight shift will receive a shift differential equal to 1% of their
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base pay. Employees who work the split shift shall receive a shift

differential equal to 1.5% of their base pay. Shift differential

payments will be made on a quarterly basis and are not included in base

pay.

ARTICLE XV - DISCIPLINE AND DISCHARGE

Section 1. DEFINITION AND TYPES OF DISCIPLINE;

Disciplinary action shall be defined as any action taken by the

City against an employee for misconduct including, but not limited to,

violation of Civil Service Rules and Regulations, violation of

department rules and regulations, violations of provisions in this

contract prescribing misconduct and conduct unbecoming a city employee.

Disciplinary action may consist of the following:

(a) Oral reprimand
(b) Written reprimand
(c) Suspension without pay
(d) Discharge

(e) Institution of criminal charges

The term "disciplinary action" shall further be defined as any

action which would result in a loss of wages, fringe benefits,

seniority, or a lowering in rank or change in classification.

Section 2. REPORTS:

The City may conduct investigations of alleged misconduct by an

employee and require a member of the bargaining unit to submit written

reports when ordered to do so by the supervisor. If any report shows or

tends to show that the employee submitting the report has committed a

crime, the use of such report shall not be used at any stage in the

criminal proceedings against the employee. The City may use such

reports in taking action and in defending such action with respect to

discharge or discipline of the employee. Failure of an employee to

complete the report as requested may result in disciplinary action.

Section 3. CORRECTIVE COUNSELING:

In the interest of fair and expeditious corrective action, an

employee who has allegedly committed a violation of a minor nature
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relative to their performance may be interviewed by management and given

corrective counseling. Corrective counseling shall not be considered as

disciplinary action.

Section 4. CHARGES OF MISCONDUCT;

A formal charge of misconduct shall be in written form stating the

alleged violation against an employee. When an employee is charged with

misconduct which may result in suspension, reduction or dismissal, he

shall be given a copy of written and signed charges stating the charges

and specifications and advising him of his rights to be represented by

a union official at any conference, interview or hearing.

Section 5. DISCIPLINARY PROCEDURES:

A. The City retains the right to discipline and/or discharge

employees for just cause only. The City agrees to notify the chairman

of the grievance committee in writing, as soon as it exercises its

right.

B. The employee shall have the right to have a union

representative appear with him at every stage of the disciplinary

process.

C. Before any disciplinary action is taken against an employee, he

shall be afforded due process, and he shall be given an opportunity to

state his position and offer any supporting evidence immediately

available to his supervisor who is recommending such discipline.

D. The written charges and specifications underlying the

discipline or discharge shall cite the specific sections of rules and

regulations, departmental orders, appropriate law or ordinance, or

provision of this Agreement which the employee is alleged to have

violated and a copy will be given to the employee.

E. If the employer has reason to reprimand an employee, it shall

be done in a manner that will not embarrass the employee before other

employees or the public, wherever possible.

F. Employees are required to immediately report any suspension,

revocation or denial of their motor vehicle operator's license to their

supervisor.
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G. An employee upon being confronted with their written reprimand,

is required to acknowledge notice of said reprimand by his signature.

The signature of an employee on a written reprimand is not to be

construed as his agreement with the charges but is to be considered only

that he has knowledge that such a reprimand is in existence.

Section 6. Procedure in disciplinary actions where criminal charges may

be contemplated.

1. Whenever any complaint or charge shall be brought against any

employee under any such circumstance that if the facts alleged be true,

the employee should be guilty of a commission of a crime or offense

under state or federal law, or a traffic violation involving the death

or serious injury of a citizen, the following procedures shall be used

for the obtaining of statements in connection of such complaint:

(a) The employee shall be given a written summary of the

charges against him.

(b) Before he is interrogated or required to make statement,

he shall be allowed an opportunity to obtain the advice

of counsel.

(c) Any order by any department supervisor to make a

statement shall be a written order, the violation of

which would constitute grounds for disciplinary action by

the department.

(d) The order and the statement shall be considered a private

record and shall not be made available, except under

judicial subpoena, to any other agent or agency without

the consent of the employee.

(e) Nothing in the foregoing procedures shall limit the right

of the department to use such statement for departmental

disciplinary purposes.

2. The summary referred to in Paragraph 1 (a), above shall set

forth the name of the complainant, the time, date, place at which the

alleged offense occurred, and a description of the offense, provided
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however, that this information is within the knowledge of the department

at the time the statement is being requested.

Section 7.

Procedure for disciplinary action where criminal charges are not

contemplated:

1. Whenever any investigation of any employee's violation of

departmental rules, orders or this contract is made by a complaint from

external or internal sources, the employee shall specifically have the

right or representation by the Union at every stage of the proceeding.

No charges shall be made against him and no written statement shall be

taken from him except under the following conditions:

(a) The employee shall be given a written summary of charges

against him.

(b) Before he is interrogated or required to make any

statements, he shall be allowed the opportunity to obtain

union representation, including a reasonable amount of

time to obtain the advice of legal counsel when deemed

necessary by the employee or the Union.

(c) Any order to make a statement shall be a written order,

the violation of which constitutes grounds for

disciplinary action by the department.

(d) The order and the statement shall be considered private

records and shall not be made available, except under

judicial subpoena, to any other agent or agency without

the consent of the employee.

(e) Nothing in the foregoing procedure shall limit the right

of the department to use such statement for departmental

disciplinary purposes.

2. The summary referred to in Paragraph l(a) above, shall set

forth the date, time, place at which the alleged offense occurred and a

description of the offense or incident, provided that this information

is within the knowledge of the department at which time such statement

is being requested.
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3. Before any disciplinary action is taken, an officer shall have

the right to be informed of the name of the complainant and the right to

answer the charges in writing. Provided however, that when deemed

necessary for the best interests of the department, the name of the

complainant may be withheld at the preliminary stages of the

disciplinary action. Such information shall be made available to the

officer and to the Union prior to the institution of any formal hearing

concerning the disciplinary action taken.

Section 8. INTERVIEWS BY SUPERVISORS;

1. Whenever an officer is counseled concerning his supervisor's

evaluation or productivity, he shall not be entitled to union

representation. However, an employee shall be entitled to

representation by an appropriate steward or union representative

at any and all meetings at whatever stage disciplinary action is

threatened or contemplated, or from which meeting disciplinary actions

will- ensue.

Section 9. SUSPENSION:

An officer suspended during an investigation without pay, will be

allowed to use accumulated time off during his suspension. When a final

decision has been made, accumulated time used in excess of penalty shall

be restored.

Section 10. USE OF PAST RECORD:

In imposing any discipline on any current charge the employer will

not take into account any minor infractions of a similar nature

occurring more than two (2) years previously. All major infractions

shall remain a permanent part of the officer's personnel file. Provided

however, that after five (5) years, an officer may request the

expungement of such material from his personnel file, the removal of

which is expressly discretionary on the part of the department. After

the period of one (1) year, the procedure will be reviewed as to the

effectiveness of this process.
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ARTICLE XVI - LONGEVITY PAY

All employees having completed five or more years of continuous

service shall be eligible to receive longevity pay.

One annual payment for longevity will be paid to the employee on

June 30th of each year on the basis of:

(a) Two percent (2%) of their base pay (excluding overtime

and premium pay) after the completion of five (5) years

of service.

(b) Four percent (4%) of their base pay (excluding overtime

and premium pay) after the completion of ten (10) years

of service.

(c) Six percent (6%) of their base pay (excluding overtime

and premium pay) after the completion of fifteen (15)

years of service.

(d) Eight percent (8%) of their base pay (excluding overtime

and premium pay) after the completion of twenty (20)

years of service.

(e) Ten percent (10%) of their base pay (excluding overtime

and premium pay) after the completion of twenty-five (25)

years of service.

Persons promoted to this bargaining unit after July 1, 1991, shall

receive longevity pay on the same conditions as set forth above, except

that their top rate for longevity pay shall be limited to 8% of their

base pay (excluding overtime and premium pay) after the completion of

twenty (20) years of service.

All members entering the bargaining unit after ratification of the

July 1, 1993 through June 30, 1996 collective bargaining agreement shall

be subject to the following dollar caps of longevity payments.

(a) Employees hired prior to July 1, 1993 will be subject to

a $2,900 cap.

(b) Employees hired after July 1, 1993 will be subject to a

$1,000 cap.
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During the contract year in which the employee retires under one of

the City's retirement plans, the employee shall be entitled to receive

a pro-rated portion of the longevity.

All longevity compensation is subject to deductions for income tax

and retirement benefits.

ARTICLE XVII - HOSPITALIZATION, DENTAL, GROUP LIFE & OPTICAL INSURANCE

Section 1. HOSPITALIZATION

Current members, as of April 1, 1994, and those entering the unit

after April 1, 1994, who were hired before July 1, 1993, will be

provided with hospitalization and medical insurance (MVF-II) with the

PPO rider for himself and family members. Such hospitalization

insurance shall include a ten ($10) dollar deductible prescription rider

and the MM-4 rider. Members entering the unit after April 1, 1994, who

were hired by the City after July 1, 1993, will receive the MM1 plan

with no drug card. In the event of a change in insurance carrier, the

Association will be consulted and given an opportunity to review the

terms and benefits of the insurance. Through the life of this

Agreement, the Employer will pay the premium for hospitalization

insurance for family coverage.

The City shall provide hospitalization insurance for retirees at a

level comparable to the plan in effect at the time of retirement. It is

understood that the addition of the PPO rider shall not apply to any

current employee whose last day of work is not later than July 1, 1991.

Vested employees under the City's retirement system who are either

terminated for just cause by the City or who resign with less than

twenty (20) years of service will not be eligible for the City provided

hospitalization insurance plan at the time of retirement.

Any employee who chooses to not be covered by the City's current

medical insurance plan will be paid $200.00 per month ($2,400.00 per

year) for such period as he/she does not participate in the City's

insurance plan. Such payment(s) are not includable in the FAC for

retirement benefit purposes. Employees will be allowed to reenter the
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City program with thirty (30) day notice and waiver of future monthly

payments.

Section 2. DENTAL COVERAGE

The City shall provide to each employee, for the employee and the

employee's dependents, a plan of dental insurance. The plan shall

provide benefit levels referred to as Class I, II, and III, as described

generally in the Michigan Hospital Service - Blue Cross/Blue Shield

specifications, or the equivalent of such insurance.

Benefit payments for Class I (basic services) and Class II

(prosthodontic services) shall be made on a 90%-10% co-payment basis,

90% of the total treatment costs paid by the carrier and 10% of the

total treatment costs paid by the employee. Benefit payments for Class

III (orthodontic services) shall be made on a 50%-50% co-payment basis,

the carrier and the employee each paying one-half of the total treatment

costs. The maximum co-payment for all treatment costs by the carrier

and employee for all classes during any one year shall not exceed

Seven-Hundred Fifty Dollars ($750) per individual family member. The

employee shall assume payment for all treatment costs over and above

such $750 co-payment per family member.

Section 3. LIFE INSURANCE

The City will provide a group life insurance policy based on 150%

of the base pay of each permanent employee; said insurance to be rounded

to the nearest $1,000. The City shall pay the employee's share of the

premiums. Employees covered by this contract may, if they so desire,

sign an authorization card and be provided with an additional Four

Thousand Dollars ($4,000) of life insurance value to be paid at the

employee's expense by payroll deductions. It is understood and agreed

that Twenty-Four Thousand Dollars ($24,000) of said group insurance will

be Accidental Death and Dismemberment.

Said policy shall be reduced to Seventy-Five Hundred Dollars

($7,500) upon retirement.
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Section 4. OPTICAL INSURANCE

Each permanent, full-time employee will be provided with optical

insurance under the Sterling Vision Shoppes, Inc., "Program A" Prepaid

Family Eye Care Plan, or the equivalent plan of such insurance.

Employees may elect to not participate in the above described plan,

in which case the employee will receive fifty ($50.00) dollars per year

for each year of non-coverage. Should an employee elect not to be

covered by the plan, such election will be for a minimum of two plan

years.

ARTICLE XVIII - SICK LEAVE

Section 1.

Sick leave shall be credited with one (1) eight (8) hour day per

month, allowing twelve (12) days maximum per year and a maximum

accumulation of sixty (60) days.

Section 2. SICK LEAVE CONTROL PROGRAM

A sick leave control program shall be continued whereby all full

time permanent employees shall be entitled to receive a proportionate

amount of unused sick time accrual, subject to the following provisions;

1. Employees entitled to this benefit shall be required to have a

sick leave bank amounting to sixty (60) days or four hundred eighty

(480) hours on January 1st of each contract year.

2. Employees qualifying under the preceding section shall be paid

100% of unused sick leave in excess of two (2) days earned during the

preceding calendar year. Payment will be made May 15th for the unused

sick days earned during the preceding calendar year.

3. Employees not having a sixty (60) day bank accumulation on

January 1st of any contract year shall not be entitled to receive any

benefit for that year.

4. Employees hired prior to July 1, 1975 shall have their sick

leave bank "frozen" as of January 1, 1980 and shall be entitled to

receive payment of 50% of said "frozen" time upon retirement, death or

resignation with proper notice. Provided however, if any "frozen" time

is used subsequent to January 1, 1980, such time shall be permanently
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deducted from the sick leave bank.

5. Employees hired on or after July 1, 1975 shall not be entitled

to any payment of their sick leave bank upon their retirement, death or

resignation.

6. The proportionate payment shall be computed by deducting any

sick leave usage from the maximum ten (10) day benefit on an hour for

hour basis. Payment shall be made on the basis of 100% of the unused

sick leave as computed pursuant to this section.

7. In the event that any employee should die prior to May 15th of

any calendar year and shall be entitled to receive a proportionate sick

leave control payment, such benefit shall be paid to said employee's

estate.

8. In the event that any employee should die being entitled to a

payment of a "frozen" bank, such benefits shall be paid to the estate of

such deceased employee.

Section 3. SICK LEAVE USAGE POLICY;

It is the joint goal of the City and the Union to reduce or

eliminate any unauthorized or unnecessary sick leave among employees and

to prevent any abuses of the sick leave program. In order to provide a

viable policy as to the use of sick leave, the following guidelines are

hereby placed into effect:

1. Whenever an employee shall call in sick in one day increments

more than three (3) times in a six (6) month period, or six (6) times in

a twelve (12) month period, unless good cause is shown as to why such

usage is justified, then and in that event, such employee may be

required to provide medical certification as to all future sick leave

absences for the following twelve (12) month period, as a condition

precedent to be paid for such leave.

2. Whenever an employee is absent for a period in excess of three

(3) consecutive working days, said employee may be required to provide

medical certification as to his fitness to return to work. Such

certification shall be at the employee's expense and from a doctor of

the employee's choosing. Provided however, that where the department
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head may have personal knowledge or information concerning the

employee's illness or injury, the requirement of medical certification

may be waived by said department head.

3. Whenever any employee becomes ill or injured while in the

employ of another employer or while the employee is self-employed, and

such injury or illness is compensable under the Michigan Worker's

Disability Compensation Act, then, and in such event, the employee shall

not be eligible for sick leave benefits through the City. It shall be

the obligation of the employee to immediately report any off-duty,

employment related injuries or illness.

4. Employees shall not be entitled to sick leave when their

absence is a direct result of abuse.

5. Employees shall not be permitted to substitute other types of

leaves for sick leave unless specifically authorized by the department

head.

6. In the event that a city physician shall deem an employee

disabled or otherwise unfit for duty, and such determination is disputed

by the employee, the employee may, at his own expense, employ a

physician of his own choosing to make a determination as to his

disability or unfitness for service. In the event that the employee's

physician and the city's physician shall not agree as to disability,

they shall jointly appoint another physician whose determination shall

be final and binding on all parties. The expense of such physician

shall be shared equally between the City and the employee.

7. Sickness in Family: Leave will be granted for the serious

illness of any member of the employee's household. Leave shall be no

longer than one (1) day, except, that the Chief of Police may grant a

longer leave where circumstances warrant, or, in the alternative may

authorize other leave to be used for this purpose.

NOTE: All other portions of sick leave policy shall remain in full

force and effect.
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ARTICLE XIX - VACATION

(a) Effective July, 1989, the following vacation plan will apply:

7/1/88-6/30/89 7/1/89-6/30/90
YEARS OF SERVICE VACATION DAYS VACATION DAYS

5 duty days
10 duty days
20 duty days
24 duty days
28 duty days
28 duty days

Employees hired prior to January 1. 1977 will keep the previously

established twenty-two (22) duty days scheduled unless the new schedule

is to their advantage.

(b) Members of this bargaining unit will be allowed separate pick

of vacation from uniformed officers.

Vacations will, as far as possible, be granted at times most

desired by employees but the final right to the allotment of vacation

periods is exclusively reserved to the employer in order to secure the

orderly operation of the City.

(c) Vacation Accumulation: Employees may accumulate and carry

forward from one year to the next a total of three (3) times their total

annual leave, provided however, as of June 30, 1996, no employee may

accumulate more than twenty-eight (28) days of vacation. All employees

with vacation accruals in excess of twenty-eight (28) days as of June

30, 1996 will receive payment for the excess days at the salary rates

applicable at the time such excess time was accrued. After June 30,

1996, any accrued vacation at the time of retirement, will not exceed

twenty-eight (28) days and will be paid at time of retirement at salary

rates then in effect. Accumulated vacation leave selection is not

subject to seniority. Vacation for the current year is to be selected

by seniority and accumulated vacation has lower priority. Accumulated

vacation selections to be controlled by departmental regulations

pertaining to the needs of the organization.

(d) Vacation leave cancelled by the department because of workload

of the agency shall be compensated at double time.
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(e) Annual vacation may be selected on the basis of one vacation

leave of ten (10) duty days and one vacation leave of five (5) duty

days.

(f) It is further agreed by the parties hereto that the

three-month stipulations between vacation picks shall be eliminated.

ARTICLE XX - ADMINISTRATIVE LEAVE

(a) Each employee of the bargaining unit will receive the

following administrative leave time, which shall be expressly stated to

be in lieu of personal leave time and additional time worked by

supervisors in preparing for roll-call and for attending to

administrative matters following the end of shift.

Sergeants - 55 hrs. per annum

Lieutenants - 80 hrs. per annum

Such leave time shall be taken only upon the approval of the Chief

and must be taken within the calendar year, or forfeited. The addition

of such leave time to time "bank" may not be used for the purpose of the

payment of overtime under any circumstances. Hardship cases are to be

reviewed by the chief.

ARTICLE XXI - HOLIDAYS

Members of the bargaining unit shall receive holiday pay for the

twelve (12) city-recognized holidays which are set forth as follows:

New Year's Day Labor Day

Martin Luther King's Birthday Thanksgiving

President's Day Day after Thanksgiving

Good Friday Christmas Eve

Memorial Day Christmas Day

Independence Day New Year's Eve

The holiday pay schedule shall be as follows:

Rank

Sergeants

Lieutenants

FYE
Start

2,068

2,255

-

1

2

2

94

year

,192

,391

FYE -
Start

2,

2,

,120

,312

95

1

2,

2,

year

247

450

FYE -
Start

2,

2.

, 184

,381

96

1

2,

2,

vear

315

524
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An employee may request that the equivalent of sixteen (16) hours of

the remuneration to be received as holiday pay be converted to time off.

Upon retirement, the holiday pay shall be pro-rated on the basis of

one-twelfth (1/12) of the total for each month's work.

Holiday Pay covers the period from January through December and will

be paid at the same time as the second regular pay in November.

ARTICLE XXII - RETIREMENT

Section 1.

Members of the Association will be entitled to a non-contributory

pension, in accordance with the following.

Section 2. TEN YEAR VESTING

Members of the bargaining unit shall have vested rights in the

retirement system upon the completion of ten (10) years of

service, provided however, that such members would not be eligible to

draw a pension until attaining the age of 50 years.

For duty and non-duty deaths, the surviving spouse of an employee with

a minimum of ten (10) years of service, shall be entitled to a straight

life pension actuarially reduced in accordance with an Option II

election.

Section 3. RULE OF "75"

Members of this bargaining unit shall be permitted to retire upon

attaining any combination of age and service time which equals "75".

Provided however, that no member shall be permitted to retire with less

than twenty-five (25) years of service.

Section 4. MAXIMUM RETIREMENT SERVICE CREDITS

Members of this bargaining unit shall be limited to maximum retirement

service credit years as follows:

7-1-80 27 years
7-1-81 28 years
7-1-82 29 years
7-1-83 30 years
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The annuity factor used in computing retirement benefits for a

straight life pension shall remain at 2%. The "70%" cap on pension

benefits shall not apply to pensions computed under this section.

Section 5. ANNUITY FACTOR

All other provisions concerning pension matters provided for in the

City Charter, or present labor agreement, remain unchanged.

Effective July 1, 1983 employee contribution for the 2.25% annuity

factor shall be reduced from three (3) percent to one (1) percent and

effective July 1, 1984 shall be reduced to zero (0) percent.

Effective July 1, 1987, the annuity factor shall be increased from

2.25% to 2.5%. This factor will be applied to a maximum of thirty (30)

years of service with a cap of seventy-five (75%) percent of the final

average compensation. The employees agree to pay the cost of the

increased annuity factor (2.5%). Effective June 30, 1994, the employee

cost, shall be reduced by 0.5%. Effective June 30, 1995, the employee

cost shall be reduced by 0.5% Effective June 30, 1996, the employee

cost shall be reduced by 0.5%

Section 6. ANNUITY WITHDRAWAL

Effective July 1, 1987, the employees will be granted the option of

annuity withdrawal, that is, such withdrawal will be allowed at the time

of retirement. If an employee elects to withdraw his contributions he

will receive a reduced pension benefit.

Section 7. DEFERRED INCOME PLAN

The parties have agreed that the members of the bargaining unit shall

be able to, on an optional basis, participate in the deferred income

plan identified as the ICMA-RC Program.

Section 8. MILITARY SERVICE BUY BACK

Command Officers employed as of July 1, 1991 may purchase up to two

(2) years of prior military or city service time, which will be credited

for retirement purposes. If time is purchased, payment shall be via

either a lump-sum payment or payroll deduction, with full payment to be

made by the time of retirement or departure from the department. Any

time purchased shall only be used, for retirement purposes. The
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procedure for application for purchase of military or city service time

will be set forth in a Letter of Understanding. Employees hired after

July 1, 1991 may purchase up to two (2) years of military or city

service time for retirement purposes, so long as the purchase is made

within two (2) years of hire as a member of the department. It is

understood that the maximum number of years an employee can purchase for

retirement purposes while employed by the City is two (2).

Section 9. POP-UP PROVISION

All employees shall have the right to make a post-retirement election

that will allow the employee to revert to a straight-life pension

pursuant to the pension system where the employee had initially elected

either Option 1 or Option 2. The right to make this post-retirement

election shall be contingent upon the death of the employee's named

beneficiary. The cost for this post-retirement election shall be the

sole responsibility of the employee and shall be determined by the

City's actuary at the time of election.

ARTICLE XXIII - DUTY DISABILITY

The provisions of the Workers' Compensation Act of the State of

Michigan shall apply to all accidents and injuries to employees in their

line of duty.

INITIAL STEP; RESPONSIBILITY OF EMPLOYEES

All injuries, no matter how slight, must be reported the day the

injury occurs, either to the employer, immediate supervisor, or

department head.

In case of compensable injuries, an employee is required to go to

doctors designated by the City or its insurance carriers. The

provisions of the Workers' Compensation Act of the State of Michigan

shall apply to all injuries and accidents to employees in their line of

duty.

The first one-hundred fifty (150) days of an employee's absence as a

result of a compensable injury sustained in the line of duty will not be

deducted from the employee's sick bank and will be compensated at full

pay.
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After one-hundred fifty (150) days have expired, the City will pay the

full salary of the employee, at his option, which shall be pro-rated

between the sick leave bank and the Workers' Compensation payments.

Sick time and Workers' Compensation will continue until banked sick time

of the employee runs out. Employee will, during this time, be issued

two (2) separate paychecks:

A. Workers' Compensation Check.

B. Regular paycheck making up difference between Workers'

Compensation payment and full pay.

The employee's banked time shall be charged at the same percentage

rate as is the City's contribution to the employee's full pay.

NOTE: Workers' Compensation monies received are NOT listed as income

whenever City figures Federal Income and State Income taxes. Workers'

Compensation money is also NOT figured as part of pension.

ALSO, NO deduction of any kind can be taken out of Workers'

Compensation checks, such as Co-op deductions, union dues, etc.

Sick leave and Workers' Compensation will continue until an

individual's banked sick time runs out. Workers' Compensation then

continues alone, except that during the time an employee is off, he/she

shall be credited with current monthly sick leave accrued.

ARTICLE XXIV - TUITION REIMBURSEMENT PLAN

Members of the Association shall be entitled to reimbursement for

college courses taken in which the officer receives at least the grade

of "C" for the course intended. The amount of the reimbursement shall

not exceed $1,000 per fiscal year which is to include books and

tuition. Additionally, all books which are purchased by the City

through this program shall be the property of the City or may be

purchased by the Police Officer. Reimbursement is limited to courses

which relate to work in the police career path and is capped at the

completion of a Masters program.

In the event that the recipient should terminate employment, other

than for retirement, within one (1) year that such amount was received,
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the employee shall be required to reimburse the City for the full

payment.

Further, recognizing that the work of command officers is enhanced

through education, once such officer has attained the following

educational status, the officer shall receive the following

administrative compensation adjustments:

Educational status: Annual Adjustment

60 hrs. of accredited college semester

work or Associate Degree $200.00 per year

Bachelor's Degree (B.A. or B.S.) . . . . . . . $400.00 per year

Master's Degree $600.00 per year

It is further understood and agreed that the educational courses

undertaken by the officer must follow a career path and that any lateral

changes in the degree program pursued which are not approved by the

Chief of Police may result in disqualification for the Tuition

Reimbursement Plan.

It is further agreed and understood that members of the Association

may be entitled to, at their option, benefits under the Educational

Incentive Provision of this Agreement or the Educational Reimbursement

Provision of this Agreement, or both.

ARTICLE XXV - WAGES

The wages to be paid under the terms of this Agreement shall be

based upon a differential of the patrolman's base wage excluding

overtime and fringe benefits. The differentials established for members

of the Association shall be as follows:

Differential
Rank As of 7/1/88

Patrolman 100%

Sergeant 121.65%

Lieutenant 132.65%
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The salary schedule shall be as follows:

Effective July 1, 1993 through June 30, 1994

Start 1 year

Police Sergeant 44,813 47,503

Police Lieutenant 48,866 51,798

Effective July 1, 1994 through June 30, 1995

Start 1 year

Police Sergeant 45,933 48,690

Police Lieutenant 50,087 53,093

Effective July 1, 1995 through June 30, 1996

Start 1 year

Police Sergeant 47,311 50,151

Police Lieutenant 51,590 54,686

WORKING OUT OF CLASSIFICATION

It is further agreed by the parties that out of class pay shall be

paid to a Sergeant who performs in a Lieutenant's position for thirty

(30) consecutive days. It is recognized by the parties, however, that

excluded from this provision will be times when lieutenants are either

off for vacation, sickness or training.

Effective December 8, 1986, out of class pay shall be paid to a

Lieutenant who performs as a Captain for a period in excess of sixty

(60) days; and he shall, on the sixty-first day, receive retroactive

adjustment in rate back to the thirty-first day at the higher wage

rate. That method of payment would continue beyond the sixty-first day

for whatever period would be assigned.

43



POLICE LIEUTENANTS AND SERGEANTS CONTRACT 7/93 - 6/96

UNIFORM ALLOWANCE

Members of the Association shall receive an annual uniform

allowance equal to that paid to members of the Patrol and Detectives

Association. The amount will be $425 for uniformed officers and $450

for plainclothes officers.

The foregoing amounts are to be paid in cash with 50% being paid at

the same time as the first regular pay in July (covers the period from

July through December) and 50% being paid at the same time as the first

regular pay in January (covers the period from January through June).

Members of the Association will continue to report for duty in a clean

and well-maintained uniform.

CLEANING ALLOWANCE

Members of the Association shall be provided with a cleaning

allowance equal to that provided to Patrolmen and Detectives. The

cleaning allowance in the fiscal year is stipulated to be $350. The

cleaning allowance shall be paid in a lump sum at the same time as the

first regular pay in June.

PAY PERIODS

The Union has agreed with the Employer's position on bi-weekly

pay. That is, the current semi-monthly payment will be changed to a

bi-weekly payment system.

ARTICLE XXVI - MEDICAL EXAMINATIONS

It shall be the responsibility of each member of the Ferndale

Police Department to keep himself in the proper physical condition to
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enable him to carry out normal functions of a police officer. The Chief

of Police may, at any time, request a physical examination of any police

officer. An officer refusing to take a physical examination when so

requested will be summarily suspended, without pay, until the physical

examination has been completed.

The cost of any examination ordered by the City shall be paid

by the City. The results of such examination shall be made available to

the officer or his own physician, in addition to the City. The results

of said examination shall not be made available to any other person

except by written authorization executed by the officer.

' ... v

ARTICLE XXVII - SPECIAL CONFERENCES

Section 1.

There shall be established under this Article a closed forum,

hereinafter called "special conference", for the purpose of improving

employer-employee relationships. It is understood by the parties,

however, that the special conference is not to be construed or utilized

for either the purpose of negotiations or for the purpose of pursuing a

grievance.

Section 2.

Special conferences will be arranged between the Local Union

President and the Employer, or its designated representatives, by mutual

consent of the parties. Such conferences shall be between no more than

three representatives of the employer and no more than three

representatives of the Union (a Council representative and/or a
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representative of Union may be present at such conference), unless

mutually agreed to permit additional participants. Arrangements for the

conference shall be made in advance and a written agenda of the matters

to be taken up shall be presented at the time the conference is

requested. Matters taken up at a special conference shall be confined

to those included in the agenda. If the special conference takes place

during an employee's working hours, he shall not lose time or pay for

reasonable time spent in such special conference. The names of the

persons to be present shall be submitted prior to the conference.

ARTICLE XXVIII - TERMINATION, RENEWAL AND MODIFICATION

Section 1. Except as otherwise provided, this Agreement shall remain in

full force and effect from July 1, 1993 until midnight June 30, 1996,

provided that all the provisions herein shall continue to operate unless

notice of termination, or of desire to modify or change this Agreement

is given in writing by either party at least 120 days before the

expiration date.

Section 2. The parties, in recognition of the fact that vital services

are involved, agree that this Agreement shall remain in full force and

effect until a new agreement is negotiated, signed and ratified by the

parties hereto.

Section 3. Upon notice of intent to negotiate, both parties must

immediately enter into collective bargaining for the purpose of arriving

at a just settlement of all issues by June 30, 1996.
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Section 4. The parties agree that they will bargain in good faith-

concerning establishment of a physical conditioning program during the

term of this Agreement.

IN WITNESS WHEREOF, the parties hereto have, by their duly

authorized representatives, signed and sealed this Agreement on this

// J-A day of A.D. , 19

FOR THE FRATERNAL ORDER
OF POLICE LABOR COUNCIL

FOR THE CITY OF FERNDALE
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LETTER OF INTENT MO . 1

It is understood that beginning with the June 30, 1990 actuary
report, the employees of the Police Lieutenants, and Sergeants
bargaining unit are pooled with members of the Police Patrol and
Firefighters in determining the cost of the employee contribution for
the 2.5% annuity factor in the annual report of the policemen and
Fireman Retirement System.

iiV
F̂ 5r7the Bargaining Unit

For the Cit/ of Ferndale C, try
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LETTER OF INTENT NO. 2

It is understood that notwithstanding the language of Article 14,
Section 12 or any other provision of the Police Lieutenants and
Sergeants July 1, 1993 to June 30, 1996 Contract to the contrary, for a
three (3) year period beginning July 1, 1993, the Police Chief will have
the option to move a member from his selected shift. The Chief will
also have the option to return the member to his original position. A
second member moved to make room will be paid the shift differential of
his present shift or the new shift, whichever is higher.

10
For/ the Bargaining Unit

Date
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LETTER OF INTENT NO. 3

During the 1993 negotiations, the parties agreed to a
Retirement/Pension Buyout according to the following terms:

Parameters of Proposed Pension Buyout

1. Proposal waives the Rule of 75.

2. Benefit proposal limited only to employees who attained 22 years of
credited service as of June 30, 1996.

3. Minimum Service Credit, including years purchased, is 25 years in
order to retire with benefit immediately payable.

4. Eligible employees must exercise option and sign waiver form by April
1, 1995.

5. Participants are eligible to purchase up to three (3) service years
at a contribution rate of 5% of FAC for each year purchased.

6. Maximum service credit available is 30 years, including purchased
years.

7. Employees, as of June 30, 1993, who have 27 years of service, will be
offered a $10,000 cash bonus, if they retire and leave City of
Ferndale Police Department employment 60 days after the signing of new
union agreement. Such employees will still be required to contribute
5% of FAC for each service year purchased.

8. Employees with 30 or more service years will be eligible for the
$10,000 cash bonus if they elect to retire 60 days after contract
signing. However, they will not be eligible to purchase additional
service years.

9. Employees who retire immediately and elect to purchase additional
service years will make a lump sum payment for additional years
purchased. Those employees who purchase additional years and remain
employed can make payment through payroll deduction. Said payments
will be made to the City no later than the last day of work.

10. Employees who retire and actually leave the employment of the City by
December 15, 1993 will retain the $3.00 deductible prescription rider.

. 1994. .

LkJ •
CITY OF FEKNDALE /V\Auo& 7\ HtRtftlALE POLICE OFFICERS ASSOC.
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LETTER OF INTENT NO. 4

The parties during the 1993-1996 contract negotiations agreed that
the City will grant a command officer's time off request provided that
when and if the sick, incident occurs, Command at its discretion, may
work one person below minimum strength before calling in a replacement

on there beingon

if
one person

an overtime basis. The above procedure is contingent
a command officer on duty when the sick incident occurs

Bargaining Unitf

For the C^ty of Ferndale

it
1 T
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LETTER OF INTENT NO. 5

During the 1993 negotiations, the parties agreed that should the
City grant salary increases in excess of those agreed to by the parties
and a health care program with higher benefit levels to any other
bargaining unit, such improvements will be granted to the members of the
Association.

M ^ > U V \ \ \
or/the Bargaining Unit

For the Ci/f?y of Ferndale

u
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LETTER OF INTENT NO. 6

It is understood that members of the bargaining unit who were
promoted into the unit before the ratification date of May 6, 1994,
would not be affected by the change in the step system on page 42 of the
bargaining agreement from "Start, Six Months" to "Start, One Year".

The wage schedule for those members with less than one year
seniority in the bargaining unit before the ratification date of May 6,
1994 will be adjusted as follows:

FROM:
CONTRACT LANGUAGE, PAGE 42

Effective July 1, 1993 through June 30, 1994

START ONE YEAR
Sergeant
Lieutenant

44,813
48,86 6

47,503
51,798

TO:

Effective July 1, 1993 through June 30, 1994

START ONE YEAR
Sergeant
Lieutenant

46,343
50,534

47,503
51,798

of Ferndale - &
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