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AGREEMENT

FENNVILLIE FUBLIC SCHOOLS
AND
FENNVILIE EDUCATION ASSOCIATION

This agreement is made and entered into on this 1lst day of September, 1990 by
and between the Board of Education of Fennville Public School District of
Fennville, Michigan (hereinafter referred to as the "Board") and the Fennville
Education Association (hereinafter referred to as the "Association"). It su-
persedes and cancels all previous agreements, verbal or written. Any amend-
ment or agreement supplemental hereto shall not be binding upon either party
unless executed in writing by the parties hereto.




ARTICIE I
RECOGNTTION

The Board recognizes the Association as the exclusive collective bargaining
representative with respect to wages, hours, and other terms and conditions of
employment for the entire term of this Agreement for all regularly employed
fully certified teachers under individual contract with Fenrnwville Public
Schools, whether full time or part time, including but not limited to:

pre—kindergarten through grade 12 teachers
specialty teachers

counselors

librarians

teacher/principals (administrators)

school social workers and psychologists

tarp?m.ry employees
evening and/or summer school teachers
teachers' aides
of more than 50% of their work assigmments

Teacher shall mean any employee represented by the Association who is employed
by the Board to teach pre-school through grade twelve (12) for the regular
school year.

Specialty Teacher shall mean, but not be limited to, librarians, title-funded
teachers such as reading, bilingual, altermative education, and teachers of
such subjects as art, music, and physical education.

Teacher/Principal (Administrator) shall mean a teacher who spends a portion of
the work day, week, or year performing supervisory or administrative duties.
Certified persons who devote more than 50% of their time to administrative as-
signments shall be considered full-time administrators for purposes of this
Agreement

Temporary Employee means a person who is certified and qualified to serve as a
replacement for a regularly employed teacher on either a day-to-day basis or
for one (1) semester or less during a school year.

Job Sharing Teacher shall refer to two teachers who initiate the arrangements
for filling a single position in a manner mutually agreed to by those persons,
as well as the Association, and the administrative unit principal. Such teach-
ing arrangement will be strictly voluntary and persons scheduled in such an
arrangement shall be defined as part-time teachers.

Salary, fringe benefits, and seniority accrual for part-time teachers shall be
set at a proportional rate. Seniority shall accrue in cne-month increments for
every twenty (20) consecutive teaching days of service as a part-time teacher.
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A.

ARTICIE IT
ASSOCTATION SECURITY

Any teacher who is not a member of the Association in good standing or who
does not make application for membership within thirty (30) days fram the
date of commencement of teaching duties, shall as a condition of employ-
ment, pay a service fee to the Association in an amount eguivalent to the
dues uniformly required to be paid by members of the Fennville Education
Association; provided, however, that the teacher may authorize payroll de-
duction for such fee in the same manner as provided in Article III of this
Agreement or he/she shall pay in a lump sum the fee in its entirety within
thirty (30) days of commencement of teaching duties. In the event that a
teadErshallmtpaysthervmeFeedi:actlytod’enssocntlmorau—
thorize payment through payroll deduction, as provided in Article III of
this Agreement, the Board shall, at the request of the Association, termin-
ate the employment of such teacher. The parties expressly recognize that
the failure of any teacher to comply with the provisions of this Article is
just and reasonable cause for discharge from employment.

The procedure in all cases of discharge for violation of this Article shall
be as follows:

1. The Association shall notify the teacher of non—campliance by certified
mail, return receipt requested. Said notice shall detail the non—camp-
liance and shall provide ten (10) days for campliance, and shall fur-
ther advise the recipient that a request for discharge will be filed
with the Board in the event campliance is not affected.

If the teacher fails to camply, the Association will file charges, in
writing, with the Board, and shall request termination of the teacher's
employment. A copy of the notice of Non—Campliance and Proof of Ser-
vice shall be attached to said charges.

The Board, only upon receipt of said charges and request for termina-
tim,shallcurﬂuctadmprmshearnqmsaldcha:gas and to the
extent that said teacher is protected by the provisions of the Michigan
Tenure of Teachers Act, all proceedings shall be in accordance with
said Act. Intheeventofompha:matanyt:mpnortodlsdmge
charges will be withdrawn. The Association, in the processing of char-
ges, agrees not to discriminate between various persons who may have
refused to pay the Professional Dues and/or Service Fee.

The Association agrees to indemnify and save the Board, and including each
individual school board member, harmless against any and all claims, de-
mands, costs, suits, or other forms of liability including back pay and all
court or administrative agency costs that may arise out of or by reason of,
action by the Board for the purpose of camplying with this Article. The
Association has the right to choose the legal counsel to defend any said
suit or action.




A.

ARTICIE ITI
FPROFESSTIONAL DUES OR FEES AND PAYROLI, DEDUCTION

local, MEA and NEA dues levied by the Association, in accordance with its
constitution and by-laws and in accordance with any State or Federal law in
existence, shall be deducted by the payroll clerk, acting as the agent of
the Board, from the wages of all employees who individually and voluntarily
certify in writing, each year, to the aforementioned agent of the Board,
that they authorize such deduction, or a teacher shall pay such dues each
year in a lump sum. .

1. Pursuant to such authorization the payroll clerk, acting as the agent
of the Board, shall deduct ane tenth of such dues from the first reg-
ular salary check from which the aforementioned agent of the Board
would normally deduct these dues, of each month for ten months, begin-

ning in September and ending in June of each year.

Deductions for teachers employed after the start of the regular school

year shall be appropriately prorated to complete payments by the end of
the reqular school year.

The teachers who pay in a lump sum shall do so prior to receiving their
first regular salary check fraom which the payroll clerk, acting as the
agent of the Board, would normally deduct these dues. Failure to auth-
orize payroll deductions or pay in a lump sum shall classify a teacher
as a candidate for discharge and provisions of Article II shall apply.

With respect to all sums deducted by the Board pursuant to authorization of

the employee, whether for membership dues or equivalent fee, the Board
agrees pramptly to remit monthly that portion allocated to the Association
and the balance for both the NEA and MEA, to the Association, accampanied
by an alphabetical list of teachers from whom such deductions have been
made, categorizing them to membership or non-membership in the Association,
and indicating any changes in personnel from the list previously furnished.
The Association agrees to pramptly advise the Board of all members of the
Association, and indicating any changes in personnel from the list previ-
ously fumished. The Association agrees to promptly advise the Board of
all members of the Association in good standing and from time to time fur-
nish any other information needed by the Board to fulfill the provisions of
the Article, and not otherwise available to the Board.

Any special fees levied by the Association shall be collected by the Assoc-
iation in their entirety from teachers leaving the system prior to June, or
entering the system after September; however, membership dues shall be col-
lectable by the payroll clerk, acting as the agent for the Board, only for
those months or portions thereof that a teacher is in the system.

The right to refund, to teachers, monies deducted from their salaries under
such authorizations shall lie solely with the Association. The Association
agrees to reimburse any teacher for the amount of any dues deducted by the
payroll clerk, acting as the agent of the Board, and paid to the Associa-
tion, which deduction is by error in excess of the proper deduction, and
agrees to indemnify and hold harmless the Board for all sums proven to have
illegally or improperly deducted and/or remitted to the Association.

Page 4




The Board shall also make payroll deductions upon authorization from the
teachers for any plan or programs jointly approved by the Association and
the Board.

The Association agrees to hold the Board harmless from any action growing
out of these deductions, and assumes full responsibility for the disposi-
tion of all funds turned over to the Association.




A.

ARTICIE IV
ASSOCTATION AND TEACHER RIGHTS

The Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights
conferred by Act 370 or other laws of Michigan or the Constitution of Mich-
igan and the United States; that it will not discrimate against any teacher
with respect to hours, wages or any terms or conditions of employment by
reason of his membership in the Association, his participation in any law-
ful activities of the Association, or collective professional nego-tiations
with the Board or his institution of any grievance. The Board and
Association mutually agree and support the principle that no employee will
be discriminated against with respect to age, sex, race, heritage, or any
other matter regarding human rights.

The Association may have the right to use school faculty rooms and cafe-
teria, without charge, for professional meetings during those times when
the huilding is regularly covered by the custodial staff. Roam clearance
shall be made with the administrator appointed by the Board for this re-
spansibility and such meetings shall not interfere with regularly scheduled
school activities or teacher responsibilities. Association meetings shall
be scheduled to occur after duty hours and the Board shall respect the
scheduled meetings which have been properly cleared with the administrator
appointed by the Board for this responsibility.

mteadermllbemtedfmmrmimignu, pins, or other such
identification of membership in the Association either on or off school
premises.

The Association may use teacher mail boxes for Association correspondence
after providing the administrative unit principal with a copy of such cor-
respondence. Correspondence distributed in teacher mail boxes shall be
clearly identified as being distributed by the Association.

Bulletin boards in faculty rooms may be used by teachers in such ways to
avoid student involvement in organizational affairs and are subject to the
control of the administrative unit principal.

When requested for negotiation purposes, the Board will provide, at the
written request of the Association, available information concerning the
hﬁgethkudxhﬂsbaansthuttedm and approved by, the Board of Educa-

umatareglﬂarmetim or to another goverrmental agency, and factual
information concerning the financial resources of the School District.

When requested for the processing of grievances, the Board will provide, at
the request of the Association, such information as will be necessary for
the Association to process those grievances, with the exception of confi-
dential files.

To obtain information as outlined in "F" and "G" above, the Association
will be required to specify the information desired and to give the purpose
for which it is desired.




I.

Each teacher shall have the right upon reguest to review the contents of
his own personal files. A representative of the Association may, at the
request of the teacher, accampany the teacher in this review. The review
shall be made in the presence of the administrator responsible for the
safekeeping of these files and shall take place in the office of the admin-
istrator.

Privileged information such as confidential credentials and related person-
al references normally sought at the time of employment are specifically
exempt from review.

A teacher shall at all times be entitled to have present a representative
of the Association when being reprimanded, warned or disciplined for any
infraction of rules, or for the delingquency in professional performance.
In such cases, the nature of the meeting shall be clearly stated to the
teacher beforehand. Prior to a scheduled meeting, the teacher shall deter-
mine whether he/she wants representation. When a reguest for such repre-
sentation is made, no action shall be taken with respect to the teacher
until such representative of the Association is present. Equal rights
shall also be granted to Board representatives. The Association agrees
that representation shall be available as soon as possible but within no
more than three (3) working days.

No teacher shall be disciplined, reprimanded, reduced in rank or compen—
sation, or deprived from the exercise of his/her profession as a temured
teacher without just cause. The non-renewal of a probationary teacher
shall be governed exclusively by the procedures set forth in the Michigan
Terure Act and Article XVIII (E) of this Agreement. All information form—
ing the basis for disciplinary action and/or failure to rehire shall be
made available to the teacher prior to summary action.

The Association shall have the right to use school facilities and equipment
when such equipment is not otherwise in use and prior approval has been
granted by the administrative unit principal. The Association shall pay
for the cost of all materials and supplies incident to such use and consis-
tent with the Board of BEducation policies.

The Board may consult with the Association on any new or modified fiscal,
budgetary, or tax programs, construction programs or major revisions of
educational policies, which are proposed or under consideration; and shall
inform the Association or affected staff of any resulting decision prior to
the implementation of same.




A.

ARTICIE V
REPRESENTATTON

The employees of the Board covered by this Agreement shall have the right
to be represented by Association Representatives who shall be terure em-
ployees of the Board and may be selected in any manner determined by the
Association. The term “Association Representative", when used throughout
this Agreement, shall refer to those individuals who are selected to rep-
resent teachers in each distinct administrative unit.

The Board shall recognize such Association Representatives as provided
herein and as are certified in writing to the Board by the Association
pramptly after their selection for office.

Association Representatives and officers of the Fennville Education Assoc-
iation have regular school duties to perform and shall not leave these
duties, nor be interrupted from these duties by administrators, without
mrtual consent, for purposes of conducting Association business; i.e. Asso-
ciation business during duty time initiated by Association Representatives
and/or officers of the Fennville Education Association shall be with ap-
proval of the administrative unit principal. Association business initiat-
ed by administrators shall be with the approval of the Association member

whose duty time will be interrupted.

Duly authorized agents of the Association shall have to school fa-
cilities during teachers' working hours to transact official Association
business; provided however, there is no interruption of the school working
schedule, and the agent(s) must first check into the administrative unit
principal's office and receive permission to transact their business.

For the purpose of administering this section, working hours are understood
to be consistent with Article XI, Section A, Teacher Hours, but the time
provided in Section B of Article XI is not to be included in working hours.

Association Representatives should meet with their administrative unit

principal monthly, or more Eter:pmtly as requested by either party. The
meeting time will be by mutual consent

The teacher is reserved the right to commmnicate all caomplaints to the
appropriate Association Representative and/or administrative unit principal
at such time as they shall occur.




ARTICIE VI
SCHOOL AND AIMINISTRATIVE RIGHTS

A. There is reserved exclusively to the Board all responsibilities, powers and
rights designated it by the laws and Constitution of the State of Michigan
and the United States of America, excepting where expressly and in specific
terms limited to this agreement. These responsibilities, powers and rights
shall include but are not limited to:

1. To the executive management and administrative control of the school
system and its properties and facilities, and the activities of its
employees;

To hire all employees and, subject to the provisions of law, to de-
termine their qualifications and the conditions for their contimued
employment, or their dismissal or demotion; and to pramote, and trans-
fer all such employees. For purposes of this Agreement, assigmment is
placement within an administrative unit, and transfer is movement be-
tween administrative units;

To establish grades and courses of instruction, including special
programs, and to provide for athletic, recreational and social events
for students, all as deemed necessary or advisable by the Board;

To decide upon the means and methods of instructions, including the
selection of textbooks and other teaching materials, and the use of

aids of every kind and nature; Department Chairpersons shall
be consulted for recommendations;

To determine class schedules, the hours of instruction, and the duties,
responsibilities, and assigrnments of teachers and other employees with
respect thereto, and with respect to administrative and non-teaching
activities, and the terms and conditions of employment.

It is agreed that the Board retains the right to enforce rules and per-
sonnel policies relating to the duties and responsibilities of teachers and
their working conditions, consistent with the existing personnel policies
and the terms of this Agreement.




A.

ARTICLE VII
STUDENT DISCIPLINE AND PROTECTION OF TEACHERS

1. It is recognized that student discipline problems can be dealt with
most effectively when teachers, administrators and the Board of Educa-
tion are working in unison to provide a constructive educational set-
ting. The Employer, in consultation with teachers, shall promilgate
rules and regulations setting forth the provisions to be utilized in
disciplining, suspending and expelling students for misbehavior. Such
consultations shall have taken place by May 15 of each school year;
times and dates to be established by the administrative unit principal.
Copies of such rules and regulations shall be distributed to each
teacher on Orientation Day at the beginning of each school year.
Teachers shall be notified of any procedural changes adopted during the
school year.

LWreceiptnfacurplaintfmnateadxerthathe/Q\ehasheen
physically assaulted by any student(s) and/or verbally or physically
threatened with bodily harm by any student(s), the administrative unit
pru-mpal shall pru-rptly relieve the teacher of the responsibility for
supervision and/or instruction of the student(s) pending an investiga-
tion and disposition of the camplaint. The teacher shall provide the
administrator with a written statement, describing the particulars of
the incident, atthet;mthatt.hemmlalntismde

Any case of assault upon a teacher resulting from school associated duties
shall be reported immediately, and confirmed in writing within 48 hours, to
the Superintendent or his designated representative. The Board will pro-
vide legal counsel to advise the teacher of his rights and cbligations with
respect to such assault and render all assistance to the teacher in connec-
tion with the handling of the incident by law enforcement and judicial au-
thorities, provided that it has been determined that the teacher has acted
within the scope of School and Administrative Policy. Whether a teacher
has acted within the scope of School and Administrative Policy shall be
considered a grievable issue and, if necessary, shall be determined through
such channels.

If any teacher gets legally involved because of disciplinary actions taken
by the teacher against a student, the Board will provide legal counsel and
render all necessary assistance to the teacher in his defense provided that
it has been determined that the teacher has acted within the scope of
School and Administrative Policy. Whether a teacher has acted within the
scope of School and Administrative Policy shall be considered a grievable
issue and, if necessary, shall be determined through such channels.

Lost Time and Worker's Compensation

1. Time lost by a teacher in connection with any incident mentioned in
this Article, not compensable under Worker's Campensation, shall not be
charged against the teacher provided that it has been determined that
the teacher has acted within the scope of School and Administrative
Policy. Whether a teacher has acted within the scope of School and
Administrative Policy shall be considered a grievable issue and, if
necessary, shall be determined through such channels. Should there be
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E.

a delay in cbtaining Worker's Campensation benefits, the teacher will
be allowed to use disability benefits (i.e. sick leave days). Upon
settlement of Worker's Campensation, the teacher will pay back to the
Board any duplicated monies. Used sick leave days will be replaced
into the teacher's account.

A teacher in the process of filing for Worker's Compensation and unable
to continue his teaching duties for the remainder of his Contract for a
reason related to the incident, shall also receive the normal fringe
benefits to which he/she is entitled for the normal length of time as
if he/she were teaching. At the point in time when Worker's Compensa-
tion does go into effect, only those benefits not covered under Work-
er's Compensation shall continue to the teacher until August 31 of the
contractual year in which he/she was injured. If a teacher must be aon
a disability leave for a period of time into his next contractual year,
he/she may elect to continue his benefits at his own cost at the grougp
rate until he/she is able to return to work.

The Board will reimburse teachers for any loss, damage or destruction of
clothing or personal property of the teacher while on duty if resulting
fram such previous assault. If a teacher is injured while in the line of
duty, free medical, surgical or hospital care will be furnished by the
Board to an accredited hospital, provided the injury is reported immediate-
ly and confirmed in writing, within 48 hours after such injury, to the ex-
tent provided by Worker's Campensation and in a case where the teacher has
exhausted the extent of his personal insurance provided it has been deter-
mmedthattheteadierhasactadmtmnthesmpeofsdmlmﬂmm
tive Policy.

A teacher may use such force as is

to prevent injury to another student,
teacher may use such disciplinary action as allowed with existing School
Board Policy and State lLaws to insure proper classroam atmosphere.




ARTICIE VITI
PROFESSTIONAL RESPFONSTBILITIES AND BEHAVIOR

Teachers are expected to dress appropriately as members of the teaching
profession and all employees covered by this Agreement are encouraged to
maintain their personal grooming habits consistent with their professional
status.

Teachers shall be expected to exercise reasonable care with respect to the
safety and responsibilities to students and property within the scope of
Michigan General School laws (1973), Board Policies and administrative reg-
ulations. Said policies and regulations shall be made available in the
administrative unit principal's office for teacher use. Teachers will be
notified in writing of changes thereto, prior to implementation.

During the school day teachers are responsible for student supervision at
all times unless on a designated planning period or duty-free lunch period,
prwmedsa)c:hsuparvxslmdoesmtexeeedanavetageofsix (6) hours.
During other times, teachers who are sponsors of activities are responsible
for student supervision.

mwrmmm&yofmmlm,mm1mm
by the administrative unit principal to volunteer for class sponsorship.
Teachers who volunteer to sponsor grades 8-12 are volunteering to stay with
the same class of students until they graduate.

If two (2) sponsors per class are enlisted, Plan A will be followed. If
fewer than two (2) sponsors per class are enlisted, Plan B will be fol-

lowed.

Plan A: The two (2) voluntary sponsors shall be expected to assume
duties normally associated with class sponsorship, provided written
guidelines for such duties are furnished to the teachers when the en-

listees are accepted.

Plan B: The administrative unit principal shall assign teachers in
groups to assume duties normally associated with class sponsorship,
provided that written guidelines for such duties are furnished to the
teachers when such assigrments are made.

The Board will prwideanammtofmxey (see Schedule C) for each grade
level, 8-12, to be used in relation to class sponsorship duties. This mon-
eym_llbeusedatthedlscretlmoftheclassspcmsorsmbjecttoapprwal
by the administrative unit principal.

The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absence, willful deficiencies in professional perfor-
mance, or other violations of discipline by a teacher, reflect ad\rersely
upon the teaching profession and create undesirable conditions in the
school bl.u.ldmg, and may be subject to disciplinary action according to a
progressive discipline procedure.




F.

1. The Administration and the Association recognize that teaching is a
profession. Likewise they recognize that teachers should, therefore,
conduct themselves as professionals.

If an administrative unit principal feels that a teacher is quilty of
unethical conduct in his service to the Board, he/she shall immediately
have a conference with the teacher concerning the alleged violation.
If the alleged vioclation is to be handled with disciplinary action by
the administrative unit principal, the administrative unit principal
will inform the teacher of the disciplinary action to be taken and al-
so, whether or not a copy of the action to be taken will be placed in
the teacher's personal file.

Any suspension greater than one day, or a discharge, shall be handled by
the administrative unit principals and the Board.

Any action taken under this Article with which the teacher disagrees shall
be processed through the grievance procedure, provided such action is not
expressly excluded fram the grievance procedure.

Any complaint upon which disciplinary action is contemplated or taken by
the district against a teacher must be in writing and signed by the com—
plainant. The teacher cited in such a camplaint shall be verbally advised
of the general nature of the camplaint by the end of the next regular work
day and shall be notified in writing within a reasonable amount of time.
The camplaint shall not be placed in the teacher's official employment file
without prior written notification to the teacher.




A.

Paid Sabbatical Leave

1.

Upon written application to the Superintendent/Board of Bducation, at
least 90 calendar days prior to the desired leave date, a teacher who

has been employed for seven (7) consecutive years by Fennville Public
Schools may be granted a sabbatical leave of up to two (2) semesters
for professional improvement. It is agreed that professional improve-
ment includes, but is not limited to, attending a college, university,
or other educational institution, and travel which will improve the
teacher's ability to provide educational service.

During the sabbatical, the teacher shall be considered to be in the
employ of the Board, shall have an individual contract, and shall be
paid one-third (1/3) his/her salary that would have been received if
he/she had been a full-time employee during the time of the granted
sabbatical leave. He/She shall also receive full insurance benefits,
and shall be offered the same position or a position of like nature
upon return at the close of the leave, unless conditions as described
in Article XX, Clause C shall come into effect, in which case, the pro-
visions of that clause shall prevail. Furthermore, seniority shall
accrue during this leave; and upon return, he/she shall be placed on
the salary schedule as he/she would have been if he/she had worked in
the district during the sabbatical period.

The Board shall not be required to grant more than two (2) such leaves
at any one time.

All things being equal, seniority may be used to grant sabbatical
leaves with the person(s) possessing the greatest amount of seniority
receiving the leave first, provided the qualifications identified here-
in are met by the person(s) requesting sabbatical leave.

sabbatical leave,
credit.

school system for at least one full school year. In

chooses not to return, reimbursement of campensations

the school system by the said teacher within 90 days of

leave, according to terms of the sabbatical leave contract to be
prior to the cammencement of such leave.

Unpaid Professional Improvement, Travel, Exchange Teaching Leave

1.

Upon written application at least 90 calendar days prior to the desired
leave date, a teacher may be granted a leave of absence of up to ane
(1) year for purposes including, but not limited to, participation in
exchange programs in other states, territories, or countries, foreign,
or military teaching programs, Peace Corps, Teacher Corps, Jcb Corps,




5.

or a cultural travel or work program related to his professional re-
sponsibilities.

During such leave of absence, the teacher shall have the option to
continue his insurance benefits at the group rate at his own expense
for the duration of the leave. He shall be offered the same position
or a position of like nature upon retwrn at the close of the leave,
unless conditions as described in Article XX, Clause C shall came into
effect, in which case, the provisions of that Clause shall prevail.
The Board has the option to renew this leave for an additional one (1)
year at the written request of the teacher. Conditions of a second-
year leave will be at the Board's discretion.

Sick leave and personal business days shall not accrue during the
leave, but the teacher shall retain existing sick leave credit.

The teacher shall be placed on the next step of the salary schedule
from which he/she went on leave if he/she has taught at least a full
semester immediately prior to the leave date. If the employee has not
taught a full semester immediately prior to the leave date, then he/she
shall remain on the salary schedule step fram which he/she went on
leave.

Seniority shall not accrue during such leave, however, no earned
seniority shall be lost.

Unpaid Child Care Leave

1.

Upon written application at least sixty (60) calendar days prior to the
desired leave date, the Board shall grant to an employee a child care
leave without pay for a period of up to one year, for the purpose of
child birth and/or parental care of his/her newborn or newly adopted
child.

The teacher shall be offered the same position or a position of like
nature upon return at the beginning of the next semester following the
expiration of the leave.

The teacher may request a renewal of this leave for an additional ane
(1) year in writing which may be granted or denied at the discretion of
the Board. Conditions of a second year leave will be at the Board's
discretion.

Seniority shall not accrue during such leave; however, no earned
seniority shall be lost.

The teacher shall be placed on the next step of the salary schedule
fram which he/she went on leave if he/she has taught at least a full
semester immediately prior to the leave date. If the employee has not
taught a full semester immediately prior to the leave date, then she
shall remain on the same schedule step from which she went on leave.

Sick leave and personal leave days shall not accrue during the leave,
but the teacher shall retain existing sick leave credit.
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D.

Other Unpaid Leaves of Absence

5.

All other leaves of absence will be at the discretion of the Board.
The teacher receiving such other leave may elect to contimue insurance
benefits at the group rate at his own expense during the approved
leave.

The teacher shall be offered the same position or a position of like
nature upon return at the beginning of the next semester following ex-
piration of the leave.

Seniority shall not accrue during such leave; however, no earned
seniority shall be lost.

The teacher shall be placed on the next step of the salary schedule
fram which he/she went on leave if he/she has taught at least a full
semester immediately prior to the leave date. If the employee has not
taught a full semester immediately prior to the leave date, then he/she
shall remain on the salary schedule step from which he/she went on
leave.

Sick leave and personal business days shall not accrue during the
leave, but the teacher shall retain existing sick leave credit.

General Conditions Applicable to Appropriate Article IX Leaves

1.

The Board may waive the 90 calendar-day or 60 calendar-day advance
application requirement if circumstances are such that the applicant
cannot camply with it.

The employer shall not be held liable for death or injuries sustained
by a bargaining unit member while that person is on any type of leave
described in this Article.

A written notice of intention to either return or resign shall be given
the Superintendent of Schools at least ninety (90) calendar days prior
to the expiration of the leave. Failure to give said notification
within the designated time will automatically constitute a resignation.

Any employee who willfully falsified his reason for a leave of absence
shall be considered to have breached this Contract. The Association
recognizes the seriousness of this action on the part of the teacher.
The Board agrees that all such cases will be handled in accordance with
procedures specified in the Michigan Temure Code. This action of the
Board shall not be grievable.




A.

ARTICIE X
GRIEVANCES AND GRIEVANCE PROCEIURE

It is the intent of the parties to this Agreement that the procedure set
forth herein shall serve as a means for the peaceful settlement of all dis-
putes that arise between them. A grievance shall exist when an employee or
a group of employees believes there to be a violation, misinterpretation,
or misapplication of this Agreement.

Structure and Definitions

1. There shall be at least one Association Representative in each
administrative unit. (These representatives shall be temure teachers
and will be selected in a manner determined by the Association with
immediate notification of those selected given to the Superintendent's
Office.)

The Association shall establish a Professional Rights and Responsibil-
ities Committee, composed of the Association Representatives described
in 1, which shall serve as the Association Grievance Committee. In the
event that any Association Representative or any member of the PR & R
Camnittee is a party in interest to the grievance, he/she shall dis-
qualify himself/herself as a representative and a substitute shall be
named by the Association.

The administrative unit principal shall be the Administration's repre-
sentative when a grievance arises in his/her administrative unit.

The Board hereby designates the Superintendent as its representative.

Any reference made to days in this Article is understood to mean sched-
uled working days with the exception of the end of the school year. It
is agreed to by both parties that all grievances must be settled or
attended to prior to the end of the school year in which they occur.

Step One A grievance shall exist when a request by a teacher or his
Association Representative has been rejected or not acted upon by the
teacher's administrative unit principal. This request must be made not
later than seven (7) working days after the alleged incident took place or
fram the time that the teacher first learned that he/she had grounds for
such a claim. Once the administrative unit principal has been made aware
verbally of the alleged incident, he/she will have three (3) working days
to give his answer to the teacher concerned and/or the Association. When
the administrative unit principal's answer is not satisfactory to the con-
cerned teacher, and he/she continues to feel that he/she has a grievance
that warrants further consideration, the situation shall be handled in the
following manner.

Step Two The grievance shall be reduced to writing on the Association's
standard grievance form, and submitted to the administrative unit principal
involved, no later than two (2) working days after the administrative unit
principal has rendered his answer in C above. The grievance shall name the
employee involved, shall state the facts giving rise to the grievance,
shall identify all the provisions of this Agreement alleged to be violated
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by the appropriate reference, shall state the contention of the employee
with respect to these provisions, shall indicate the relief requested, and
shall be signed by the employee. The grievant and/or the Association Rep-
resentative, administrative unit principal, and Superintendent will meet
within two (2) days in an attempt to settle the grievance. The Association
Representative and the Superintendent shall be mutually responsible for the
scheduling of this meeting within specified time limits. If the grievance
is not settled in Step Two, then the grievance may be appealed to Step
Three by filing a copy of the grievance with the Superintendent within two
(2) days after the Step Two answer is rendered.

Step Three The Superintendent and/or other representatives of the Board
and representatives of the Association shall meet within five (5) working
days, unless a longer time is mutually agreed upon between the parties,
after working hours, in an attempt to settle the grievance. The answer
from this step will be forthcoming at the conclusion of this meeting. The
Association Representative and the Superintendent shall be mutually respon—
sible for the scheduling of this meeting within specified time limits.
Should the grievance remain unresolved, the grievance may be submitted to
mediation for attempted resolution by filing a request for mediation in
writing with the Michigan Employment Relations Commission within two (2)
days after the Step Three answer has been rendered.

Step Four During the fifteen (15) day period following the campletion of
this mediation process given in step three of the Grievance Procedure, the
Association may, by giving written notice to the Superintendent, elect to
submit the grievance to arbitration. Only the President and/or the Ex-
ecutive Board of the local Association shall have the right to determine
whether the grievance is qualified to be submitted for arbitration by the

Association. The Association and the Superintendent shall join in asking
the American Arbitration Association to submit a panel of five (5) names.
The parties shall then alternmately, the Superintendent being first, cross
off names until one remains. The American Arbitration Association shall
then be reguested to appoint the person who was selected in the above man-
ner to serve as the arbitrator.

Neither the Association nor the Superintendent shall cross off all the
names on the submitted list unless accampanied with written facts showing
that all the names submitted have backgrounds or experiences which are un-
favorable for an unbiased decision in the case involved.

Powers of the Arbitrator: It shall be the function of the arbitrator, and
he shall be empowered, except as his powers are limited below, after due
investigation, to make a decision in cases of all alleged violation of the
specific articles and sections of this Agreement.

1. He/she shall have no power to establish salary scales or change any
salary.

2. He/she shall have no power to rule on any claim or camplaint for which
there is another remedial procedure or forum established by law or by
regulation having the force of law, including any matters subject to
the procedures specified in the Teacher's Temure Act, MCL 38.71 et seq.
He/she shall have no power to rule the termination or non-renewal of
any tenure or probationary teacher. Further, he/she shall have no
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power to rule on the placement of a probationary teacher on a third
year of probation.

If either party disputes the arbitrability of any grievance under the
terms of this Agreement, the arbitrator shall first rule on the gues-
tion of whether the grievance is arbitrable under the terms of this
Agreement. In the event that a case is appealed to an arbitrator on
which he/she has no power to rule, it shall be returned to the parties
without a decision or recammendation on its merits.

The arbitrator will give a written decision within thirty (30) days
after the final hearing. This decision will be final and binding upon
both the Board and the Association.

There shall be no appeal from an arbitrator's decision if within the
scope of authority as set forth above. It shall be final and binding
on the Association, its members, the employee or employees involved,
and the Board. The Association shall discourage any attempt of its
members, and shall not encourage or cooperate with any of its members,
in any appeal to any court or labor board from a decision of an arbi-
trator nor shall the Association or its members by any other means at-
tempt to bring about the settlement of any grievance.

The fees and expenses of the arbitrator shall be shared equally by the
Board and the Association. All other expenses shall be borne by the
party incurring them, and neither party shall be responsible for the
expense of witnesses called upon by the other.

Claims for Back Pay: All grievances must be filed in writing within
three (3) days from the time the alleged violation was to have occurred
or fram the time that the teacher first learned he/she had grounds for
such a claim. The Board shall not be required to pay back wages more
than three (3) days prior to the date a written grievance is filed.

a. All claims for back wages shall be limited to the amount of wages
that the employee would otherwise have earned, less any campensa-
tion that he/she may have received from any source during the peri-
od of the back pay.

b. No decision in any case shall require a retroactive wage adjustment
in any other case.

Not withstanding the expiration of this Agreement, any claim or
grievance arising thereunder may be processed through the grievance
procedure until resolution.

It is the intention of the parties hereto that the procedures set forth
herein shall serve as a peaceful means for the settlement of any dispute
which may arise between them as to the interpretation or application of
this Agreement. Therefore, the Association and its members, individaully
and collectively, agree that during the term of this Aginarent there shall
be no strikes, stoppage of work, slow-down or sit-down; and the Board
agrees that it will not institute any lockout during the term of this
Agreement.




ARTICIE XI
TEACHING HOURS

All teachers are to be on duty a maximm of seven (7) hours according to
the schedule set up by the administrative unit principal, except that on
Fridays and on the last student day preceding a scheduled holiday recess
the teacher work day shall terminate five (5) minutes following departure
of the aftermnoon buses. Part-time teachers' classes will be scheduled con—
secutively whenever possible.

All teachers shall be entitled to a duty-free uninterrupted lunch period
equivalent to, but in no event less than thirty (30) mimutes, before and
after which they are expected to perform duties as assigned by their admin-
istrative unit principal. In no case shall the thirty (30) minute lunch
period be assigned anytime before the lunch room is opened or anytime after
the lunch roam has been closed. However, nothing in this Article shall
prevent a teacher from voluntarily accepting a lunch period when the cafe-

The normal weekly teaching load for all employees covered by the Agreement
will not exceed an average of five and one half (5 1/2) hours of pupil con-
tact per day. In no event shall length of class day be lengthened unless
by mutual agreement. Assignment to supervise a study period shall be con-
sidered a teaching period for purposes of this Article.

Class schedules, hours of instruction, etc., are recognized as administra-
tive and Board of Education perogatives as outlined in Article VI of the
Contract.

Secondary teachers shall have a planning/conference period at least fifty-
five (55) minutes per day. Elementary teachers (Grades 1-7) shall have an
average of fifty-five (55) minutes per day. Teachers of special subjects
will be guaranteed conference time equal to two (2) recess periods per day.
Regular classroom teachers accepting the responsibilities of a special
teacher will be reimbursed at the rate of $10.00 per period.

Hours of kindergarten teachers will be determined by the administrative
unit principal at the beginning of each school year but in no event will be
longer than the other elementary teachers. If music and physical education
are available to Kindergarten classes, they will have music and physical
education not to exceed two (2) such activities per week per Kindergarten
session.

If the administrative unit principal reguests that teachers supervise
students in excess of the times specified in Article VIII (C) and Article
XI (C), the teacher may select one of the following three (3) options:

Option 1: Leave school early by an amount of time equal to
the amount of excess supervision time.

Option 2: Arrive at school later by an amount of time equal to the
amount of excess supervision time.




Option 3: The teacher will be paid $75 each semester per 15 mirute
weekly assigrment.

Such arrangements must be approved by the administrative unit principal at
the beginning of each school year.

Nothing in this Article shall prevent a teacher fram accepting extra super-
visory duty.

Deviations from the schedules are permitted by the administrative unit
principal to provide time for special programs of an infrequent nature dur-
ing the normal school day.

Attendance at entire staff meetings called by the Superintendent of Schools
is mandatory, unless excused by previous arrangement by the Superintendent.

Administrative unit meetings will be called by the administrative unit
principal when necessary and attendance shall be mandatory unless excused
by previous arrangement with the administrative unit principal. These
meetings shall be held on a predetermined weekday to be established by Sep-
tember 15th of the school year. There shall be no more than 10 meetings of
not more than ane (1) hour each.




ARTICIE XII
TEACHING CONDITIONS, ASSIGNMENTS AND CIASS IOADS

Parties hereby agree to establish a six (6) member Professional Study
Committee prior to orientation day. The purpose of this committee shall be
to investigate and study such matters as shall be referred to it by the
Association or the Board. The Superintendent will submit three (3) names,
one (1) of which will be a Board Member, and the Association President
shall submit three (3) names, making sure each administrative unit is rep-
resented.

At the initial fall meeting, a seventh (7th) member shall be selected as
chairperson from one of the following categories:

a. A Board Member;
b. A former educator living in the community;
c. The Association Vice-President

If no one can be found in category a, proceed to category b. If no one can
be found in category b, the Association Vice-President shall be the chair-

person.

Proposals growing out of this committee's study and investigations shall be
submitted to the person or persons who can take appropriate action. The
camittee shall have advisory power only, except for teacher evaluation
referrals (Article XIX, Clause F), and shall provide the board with regular
reports of its activities.

The administration and any department chairperson will confer, at the
request of either party, for the purpose of improving the selection and use
of educational equipment and materials. They will undertake to implement
these joint decisions within the scope of their financial ability and au-
thority. The Board agrees to keep the above-mentioned equipment in good
working order and to supply materials needed to maintain effective educa-
tional programs, in keeping with the Board's adopted budget.

The Board shall make available in each school at least one room,
appropriately furnished, which shall be reserved for use as a faculty roam.
This room shall be available to educational staff provided that, at times,
teaching personnel may reserve it for special meetings, at which time it is
understood that other working personnel shall be excluded. This roam shall
not be open to students during the normal time it is being used by teach-
ers. Provision for such facilities will be made in all future buildings
with the exception of buildings in temporary use.

Access to school telephones in a private area shall be made available to
teachers for official, confidential school business use.

Only upon the request of the Association shall vending machines be
permitted in the teachers' lounge. The Association will be campletely re—
sponsible for these machines and will therefore receive any proceeds real-
ized from the machines.

Adequate off-street parking will be provided and properly maintained.
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Teachers shall not be required to work under unsafe or hazardous conditions
or to perform tasks which endanger their health, safety or well being. It
will be the responsibility of all employees to report any unsafe conditions
or acts to their administrative unit principal immediately.

Teaching assigmments shall be based upon the areas of a teacher's
certification, qualification, and major field of study. If this is not
possible, or upon the teacher's request, teaching assigmments may be made
within the areas of a teacher's certification, qualification, and minor
fields of study. The Board will budget an amount of money within each ad-
ministrative unit for the specific purpose of inservice, conferences, and
other presentations for the purpose of staff development. Priority will be
given to those teachers teaching in areas in which they have not taught
during the previous five (5) years. Any reimbursement must be authorized
prior to incurring expenses.

Should the Board choose to send the teacher to college/university classes,
only the tuition will be covered by the Board and the Board shall have the
right to determine which courses it will pay for.

If a teacher accepts a classroom assigrnment during a planning period on a
temporary basis, additional compensation will be $20.00 per hour. If a
teacher accepts a classroom assignment during a planning period on a perma-
nent basis, the compensation will be 1/1110th of current salary.

Teachers, other than newly hired teachers, will be notified in writing of
their tentative assigmnments for the coming school year prior to the end of
the present school year, and any changes that are made shall result in the
teacher being notified of such change, no later than August 10 unless mutu-
al agreement between the Board and Association provides for a later date.

If the change is not mutually agreed upon, then the teacher will be assign-
ed according to the written notification received on or before August 10.

Consideration in offering assigrments in addition to the normal teaching
assigrments will be given to teachers regularly employed in the system, but
in no way can these be made aobligatory.

1. In the event of a full day absence of an administrative unit principal,
a substitute will be designated by him/her to act in his place and the
Association Representative of that administrative unit shall be advised
who is so designated.

In the event a regular classroam teacher would be so designated, a
substitute teacher shall be hired to assume his normal classroom du-
ties.

The parties recognize that pupil-instructor ratio is an important aspect of
an effective educational program. The Board agrees to:

a. make every effort to keep class size at an acceptable number;

b. assure that class size will be appropriate to the roam assigned and the
equipment and materials available;




place the best interest of sound education as the first priority within
the framework of existing financial conditions;

recognize the recaommendation of the Professional Studies Committee per-
taining to the educational validity of disproportionate pupil-teacher
ratios.




A.

ARTICIE XIII
ILINESS OR DISABILITY

At the beginning of each school year each teacher will be credited with a
ten (10) day sick leave allowance to be used for absences caused by illness
or physical disability of the teacher. The umnused portion of such allow-
ance shall accumilate from year to year to 140 days retroactive.

The Board shall furnish a written statement to each teacher at the begin-
ning of each school year setting forth the total of sick leave credit.

If a teacher becames injured or ill due to, or while working on ancther job
autside of his/her school related duties, sick leave allowance granted um—
der this provision shall not be applicable or collectable.

Doctor and dental appointments constitute proper use of sick leave allow-
ance when related to a current illness or disability.

Teachers who have reached a maximm sick leave accumilation, may at the
conclusion of an academic year, redeem up to ten (10) umsed sick leave
days, at the rate of $20.00/day, for the purposes of tuition reimbursement
for college/university course work related to their present or future an-
ticipated teaching assigmment. Reimbursement shall not exceed the amount
paid by the teacher for such course work during the preceding summer and
academic year and must be verified by receipt turned in to the Business
Office. BExamples follow:

1. If a teacher accumilates the maximum mumber of sick days (140) by the
last day of school each year, the teacher can use up to ten (10) days
to gain reimbursement for college/university credit by the following
formula: 10 days x $20.00 = $200. In August, the Business Office will
add ten (10) days to the accumulation to bring the total to 140.

If a teacher accumilates a mnumber of days between 131 and 140 by the
last day of school each year, the teacher can use a number to gain re—
imbursement for college/university credit by the following formula: 1
day x $20.00 = $20. 2 days x $20.00 - $40., etc. In August, the Busi-
ness Office would add the number of days to accumlation to bring the
total to 140.

There shall be allowable an absence with pay up to a total of five (5) days
work in any school year for each of the categories enumerated below:

1. Death in the teacher's immediate family of:

Father Step—Mother
Mother Step-Father
Daughter Step-Daughter
Son Step-Son
Husband Aunts

Wife Uncles
Brother Grandparents
Sister Grandchildren
In-laws (mother, father, son, daughter)
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2. Emergency illness in the teacher's immediate family (Same list as
in Section 1).

Such unused days in any year shall not be cumilative. Employees shall fur-
nish the Board, upon reguest, thhtheprcperpmofotﬂd)illrmsam
relationship, and the taking of such time and pay under false representa-
tion shall be considered cause for dismissal.

Atemmaﬂtmdxerbholsmmahletotﬂambacameofpermlﬂhmsor
disability and who has exhausted all sick leave available shall be granted
a leave of absense without pay for the duration of such illness but not to
exceed one year. Renewal of such a leave due to a continuation of the same
Lllrmsslmllbelefttoﬁ)edxscretlmoftheﬂoaxd A request for such
leave must be in writing prior to the depletion of the accumilated smk
leave. Upan return from such leave, a Doctor's release shall be

by the Board, and the teacher shall be placed on that step of the salary
schedule from which he/she went on leave.

A teacher absent from work because of mmps, scarlet fever, measles or
chicken pox shall suffer no diminuation of campensation and shall not be
charged with loss of personal sick leave for a pericd not to exceed ten
(10) work days. Thereafter, the teacher shall cammence his/her accumilated
sick leave.

thdervtnisatsent&cameofmimmyord;seasemtadmﬂer
the Michigan Worker's Compensation law, shall receive remmeration allowed
under this section to campensate the individual for the difference received
fram Worker's Compensation and their regular salary up to the limit of
their accumilated sick leave.

Teachers will recognize that allowable days absence with pay is a conveni-
ence to them only when necessary and not days to which they are entitled,
ardwillusethemmﬂyforthamrmseﬂ)eyaxemtmﬂed The Board may
require, at its discretion, physician's proof of illness for personal sick
leave taken under this Article. Any employee returning to work following a
leave of absence granted for medical reasons must have a release from his
doctor before returning to work.

During the term of this Contract, the Board and Association can establish a
sick bank by mutual agreement.




A.

C.

ARTICLIE X1V
PERSONAL BUSINESS/AUTHORIZED ABSENCES

Each teacher shall be allowed one (1) leave day per year. No leave days
shall be granted before or after a vacation or recess pericd, before or
after a holiday, the first or last day of the school year or during Par-
ent/Teacher Conferences. Requests for leave must be made forty-eight (48)
hours prior to the leave day, except in case of emergency. Requests for
leave days shall be made to the teacher's building principal.

Not more than one (1) teacher may be gone per day from each administrative
unit.

If the leave day is not used, it will be added to the teacher's sick leave
accumilation.

The Superintendent may grant approval, upon application, for a special
leave up to ten (10) school days. When this leave is granted, for the
first two (2) consecutive days, the substitute rate of pay shall be deduct-
ed from the teacher's salary. For days three (3) through ten (10) inclu-
sive, 1/184th of the teacher's salary shall be deducted for each day of
absence. Provisions of this clause may be waived by mutual consent of the
Superintendent and the teacher.

A leave of absence shall be granted a teacher called for jury duty and the
Board shall pay an amount equal to the difference between the teacher's
daily salary and the daily jury duty fee paid by the court (not including
travel allowances or reimbursement of expenses) for each day on which the
teacher reports for or performs jury duty on which he/she otherwise would

have been scheduled to work. The Board reserves the right to have the em—
ployee excused from jury duty and the employee agrees to assist the Board
in this effort if requested.




ARTICIE XV
SHORT-TIME PROFESSIONAL LERVES

‘naadmmybegmntadalenveofabsamrnttoe:mdm(2)daysa
year for administration meetings, clinics, workshops, curriculum stud-
ies or other conferences of an educational nature. The mmber of
teachers allowed to leave at any one time will be at the discretion of
the administration. Teachers shall notify the Superintendent or his
designee in writing, three (3) days prior to date of desired absence.

The registration fee for such conferences shall be paid by the Board.
Other expenses incurred such as transportation, meals and lodging will
be reimbursed the teacher up to a total of thirty (30) dollars a day or
a maximun of sixty (60) dollars a year.

Such approved conferences attended on the teacher's own time will not
be counted toward the two days allowed each year, but expenses reim-
bursed will be counted toward the annual limit of sixty (60) dollars.

Written applications for professional leave reimbursement are to be sub-
mitted to the administrative unit principal for approval as far in advance
as possible.

Conference attended by the teacher at the request of the administrative
unit principal and Superintendent will not be charged against the allowable
totals.

Any association cammittee or delegates required to be present at any
Association meeting for a period of time not exceeding two (2) days shall

be granted a leave of absence without loss of pay; provided that such leave
is requested at least one (1) week in advance or does not unduly interfere
with the normal school day procedures, and that those employees desiring a
leave of absence under this section shall not exceed two (2) in mumber,
mumsamtynrnmberlsmmaanyagmaimbytheﬂmzdardtrahssocl—
ation.




A.

INSURANCE

The board shall pay, per month, the following premium for all members of
the bargaining unit with part-time teachers prorated:

1. Part A - MESSA Pak - for 1990-91, an amount equal to the amount paid in
89-90, plus 93% of the premium increase.

Super Med I - With MESSA Care Rider
Delta Dental - 80/60/80:$800
Negotiated Life - $15,000 AD&D
Vision Care Plan - VSP-2

LTD (Long Term Disability) 60%

OR

Part B - MESSA PAK - for 1990-91, an amount egual to the amount paid in
89-90, plus 93% of the premium increase.

Delta Dental Plan - 80/80/50:$1,000 maximum
Vision Care Plan - VSP-2

Negotiated Life - $20,000 AD&S

LTD (Long Term Disability) 60%

In addition, the Board agrees to pay members choosing Part B, $75.00
per month anmuity into a company selected by the Association, fram the
Board approved list.

Beginning July 1, 1991, the Board shall continue the above programs and
pay 93% of the premium increase for Part A and Part B, for each subse-
quent year of this contract.

Not withstanding anything herein contained, it is agreed that in the event
the Board is delinquent at the end of the monthly period in the payment of
premiums, and after the then President-elect of the FEA shall have given
seventy-two (72) hours notice to the Board, the Association shall have the
right to take such action as it deems necessary until such delinquent pay-
ments are made, and it is further agreed that in the event such action is
taken, the Board shall be responsible to the employee for losses resulting
therefram.

The Board will continue the premiums on the above insurance benefits for a
covered employee in the event of his suffering a bonafide illness or acci-
dent for a period not to exceed twelve (12) months from the inception of
such illness or accident.

Employees who are temporarily not under contract to the Board will have the
right to maintain their insurance coverage by submitting payment to the
Superintendent's Office in an amount equal to the premiums prior to the
first of each month.




E.

The term of coverage for this insurance benefit shall be from the date an
employee begins work, and indicating his preferred insurance coverage, un—
til his employment in the school system is terminated.

Voluntary termination of a teacher's employment in the school system will
be accamplished by his refusal to sign a new contract to return to the sys-
tem; prior to, or at the expiration date of his present contract.

No matter respecting the provisions of the insurance program shall be
subject to the Grievance Procedure established in this Agreement. Improper
application of this Article shall be subject to the Grievance Procedure
established in this Agreement.




A.

ARTICIE XVII
TEACHING VACANCIES, PROMOTIONS AND TRANSFERS

Requests by a teacher for a change in assigmment or a transfer shall be
made in writing, one copy of which shall be filed with the administrative
unit principal, and one copy may be filed with the Association. The appli-
cation will set forth the reasons for transfer, the position sought, and
the applicant's academic qualifications. Such requests shall be renewed
once each year to assure active consideration by the Board.

The Association recognizes that when teaching vacancies occur during the
school year, it may be difficult to fill them from within the teaching
staff without undue disruption to the existing instructional program. Va-
cancies occurring during the school year shall be posted on each faculty
roam bulletin board for seven (7) calendar days prior to the filling of
such positions. However, after the seven (7) calendar days, the Superin-
tendent may fill such a vacancy on a temporary basis with another teacher
or with a temporary employee, as determined by the anticipated length of
the vacancy.

Whenever teaching vacancies occur in the system for the next school year
they shall be posted on each faculty room bulletin board for seven (7) cal-
endar days prior to the filling of the position and shall be filled, if
possible, in the following manner:

1st - by certified and qualified teachers currently on the
seniority list;

2nd - by new applicants who are fully certified and
qualified.

If more than one teacher applies for the same vacancy, and both are equal-
ly qualified and certified, the vacancy shall be filled by the teacher with
the higher seniority.

The Board and Association recognize that changes in grade assigmments in
the elementary schools, changes in subject assigmments in the junior high
school and high school, and transfers between administrative units will
sametimes be necessary and desirable in the best interests of pupils and
teachers. Wwhen such changes are contemplated, the procedure shall be as
follows:

First - inform all potential candidates of the contemplated change, the
reason for the change, and seek qualified volunteers to make
the change.

Second- in lieu of qualified volunteers to make the change, the Board
shall consider both qualifications and seniority within the
system. Where qualifications are similar, teachers with least
seniority will be selected to make the change.

Third - The Superintendent, after conferring with the Executive Board

of the FEA and with administrative unit principals involved,
shall make the final decision regarding assigmment changes.
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No teacher shall have his/her teaching assigmment changed for disciplinary
reasons unless prior adequate attempts through documented conferences have
been made by the administration to assist in correcting the identified
weaknesses.

Any teacher who shall be transferred to a supervisory or executive position
and shall later return to a teacher status shall be entitled to retain such
rights as he/she may have had under this Agreement prior to such transfer
to the supervisory or executive status.




A.

ARTICIE XVIII
TEACHER EVAIIATION

The Board and the Association both recognize the right, duty and
responsibility of the administration to make evaluations of each teacher's
performance. Both parties recognize the purpose of an evaluation is to
maintain and/or improve the effectiveness of the teacher. It is understood
that any evaluation will be based on valid, pertinent and well-identified
criteria. Furthermore, it is agreed that evaluatmns and/or dbservations
be conducted openly and with full knowledge of the teacher. The entire
process is designed to include positive reinforcement, constructive criti-
cism and mutual follow-up efforts to bring about teacher improvement in any
area that has been identified as a weakness.

The work performance of all teachers shall be evaluated in writing. All
probationary teachers shall receive at least three (3) written performance
appraisals during each probationary year; the first by November 15, the
second by Jarmary 15, and the third by March 15 (or, if applicable, within
60, 120, and 180 calendar days (excluding June, July and August) of his/her
anniversary of employment. Each tenure teacher shall receive a written per-
formance appraisal (by April 15) at least once each second year and shall
meet with his/her supervisor to discuss performance at least once during
each interim year between written appraisals. Nothing in the Article
should be construed to limit the number of written performance appraisals
which may be written for an employee.

Performance appraisals shall be conducted by each teacher's immediate
supervisor or with mutual agreement by a designated representative. Itin-

erant (or shared) staff will be a;pralsed by one "assigned" supervisor, as
agreed upon and designated by the supervisors involved. Either the teacher
or the administrator, or both, may include another party {1e. Department
Chairperson, Association Representative, or other specialist in an appro-
priately related field) during any performance related conference. It is
understood that said parties shall be employees of Fennville Public

Schools.

Each written evaluation shall be based on no less than thirty (30) minutes
of cbservation which may consist of two fifteen (15) minute periods or ane
thirty (30) mirute period. The length of time of the evaluation will be
noted on the evaluation form. All monitoring and/or cbservations of the
work of a teacher shall be conducted openly.

No later than March 15th of each probationary year a final written
performance appraisal report will be furnished to the Superintendent for
each probationary teacher. A copy shall be furnished to the teacher. If
the report contains information not previously made known to and discussed
with the probationary teacher, the teacher shall have an opportunity to
submit additional information to the Superintendent. In the event a proba-
tionary teacher is not continued in employment, the Board will advise the
teacher of the reasons thereof, in writing at least sixty (60) days prior
to the end of the probationary period. It is understood that the adminis-
trative unit principal shall have had a conference with such teacher prior
to official notification.




It shall be expressly understood by both parties that the content of an
adverse evaluation is not subject to the grievance procedure and that eval-
uations will be one of the factors in the Board's determination of the im-
dividual's future within the system. The procedure used in cbtaining an
evaluation of the teacher's campetence is grievable. Content of the teach-
er evaluation may be referred to the Professional Study Comittee (Article
XII) for review at the request of the teacher. Committee decisions to make
changes in content shall be final.

Both parties shall work to impove the evaluative criteria used to judge the
performance of teachers. Upon request of either party, a joint committee
shall be established to revise the evaluative tools. Any changes recom—
mended by such comittee's efforts shall be submitted to both parties for
approval prior to adoption. The evaluative tool agreed upon by both par-
ties shall be the only tool used until further revised by the above proce-
dure.

The Board and the Administration reserves the right to monitor, audit,
cbserve and evaluate any class or school activity whenever it deems it ap-
propriate, providing it is accamplished with the full knowledge of the
teacher in charge.

Technique that may be employed for teacher evaluation may include the Video
Taping of a lesson. After discussion with the teacher in a post evaluation
conference, the tape will be given to the teacher who will erase and return
it. There shall be no duplication of the Video Tape, the intent of the
parties being only the original tape will be used for evaluation and dis-
cussion purposes.




ARTICIE XIX
PROFESSTONAL TMPROVEMENT

The parties support the principle of contimuing training of teachers
participation by teachers in professional organizations in the areas of
their specialization, leaves for work on advanced degrees or special stud-
ies, and participation in community projects.

With much educational research now in progress or campleted and with
different teaching strategies being pramoted and tried, it is recognized
that keeping current in one's discipline is important to doing an effective
job in teaching. Therefore, cammencing with the effective date of this
contract, all members of the bargaining unit shall be required to satisfac-
torily camplete at least six (6) semester hours of graduate credit (or the
equivalent in SB-CEU's or in-service contact hours) during each five-year
employment cycle, as follows:

1. In order to receive a pay raise or pay increment for the fifth year of
the employment cycle, the employee must have completed at least three
(3) semester hours of approved graduate credit (or the egquivalent in
SBCEU's or in-service contact hours) prior to the start of that school
year.

In order to receive a pay raise or pay increment for the sixth year of
the employment cycle, the employee must have campleted at least six (6)
semester hours of approved graduate credit (or the equivalent in SB-
CEU's or in-service contract hours) prior to the start of that school
year.

The graduate credits, or their equivalents, must have the prior
approval of the Superintendent or his/her designee before the class is
taken.

In order to be approved, graduate credits or their equivalents must be
of a nature that they will contribute to the development of knowledge
and skills related to the employee's assigmment. It shall be the em-
ployee's responsibility to make proper application for approval and to
file the necessary documentation to verify satisfactory campletion of
the requirements.

Approved graduate credits can only be granted by an accredited college
or university and equivalent CEU's must carry State Board of Education
sanction, except that contact hour equivalents may be credited for
locally developed in-service activities, workshops or presentations.

The Board of BEducation shall reimburse the employee the tuition costs
for graduate credit earmed in compliance with the requirements of this
contract provision. In no case shall the tuition reimbursement exceed
the 6 semester hours required in each five-year employment cycle.

The district shall establish a Staff Development Council with teacher rep-
resentation from each administrative unit. The purpose of this council
shall be:




1.

2.

to oversee the implementation of the professional development require-
ments outlined above.

to serve as an appeal body in the event that course requests are denied
or salaries are frozen as a result of failure to meet the requirements
of this article.

to help assess the staff development needs of the district and to plan
in-house staff development activities aimed at addressing those needs.




A.

ARTICIE XX
LAYOFF AND RECALL

If the Board determines that it is necessary to decrease the mmber of
teachers, or eliminate or consolidate positions, the Board shall notify the
Association in writing of its intention to do so and the reasons therefore.

Seniority

1.

All individuals who were members of the bargaining unit as of February
3, 1983, shall be given seniority for all service since their last date
of hire with the District. OQurrent administrators who held teaching
positions previous to February 3, 1983, will be granted credit for
their years of teaching. If two or more teachers have the same last
date of hire, they shall appear on the seniority list by (1) date on
hiring agreement, (2) highest degree held, (3) credit hours beyond
highest degree held and (4) flip of a coin. It is expressly understood
that for the purpose of computing seniority under this Section, all
leaves of absence that cammenced prior to February 3, 1983, and Dis-
trict employment outside the bargaining unit served prior to February
3, 1983, shall accumilate seniority. However, any extension of leaves
granted subsequent to February 3, 1983, shall fall within the rules
outlined in B(2) below.

All seniority earned subsequent to February 3, 1983, shall be defined
in the following manner:

a. Seniority shall be defined as length of service in the bargaining
unit.

b. Any individual on an unpaid leave of absence of any type, shall
retain previously accumulated seniority, but shall not accumulate
seniority while on leave.

Employer-approved paid sick leaves and sabbatical leaves shall
contimue to accumilate seniority.

All bargaining unit seniority is lost when employment is severed by
resignation, retirement and/or just cause for discharge.

Abargamirqmitmenbereuployedassdml social worker or school
psychologist shall earn and hold seniority in his/her assigmment as
a social worker or a psychologist only. Such seniority credit
shall not apply to regular teaching vacancies or assigrments.

By Octaber 15, each year, the Superintendent shall prepare a seniority
list with the certification of each teacher. A copy of the list shall
be furnished each teacher. The teacher will have ten (10) working days
to indicate any discrepencies; if none are submitted, the list will
then be determined to be accurate. The same process will prevail by
April 1 of each second semester.




C. layoff shall conform to the following guidelines:

1.

4.

Teachers shall be laid off in the order of seniority starting with the
least senior teacher, provided that:

a. there is a more senior tenured teacher whose position has been
eliminated and who is “eligible" to replace and perform all of the
duties of the least senior teacher.

The Board may offer a teacher part-time employment in lieu of
layoff, provided that if such offer of employment is refused, the
teacher shall retain his position on the recall list subject to the
rights of other teachers pursuant to this Article.

Teachers subject to layoff shall be notified in writing not less than
twenty (20) calendar days prior to such layoff if the layoff is sched-
uled to take effect during the school year. If such layoff is to take
effect at the opening of a new school year, teachers subject to layoff
shall be notified in writing no later than June 30. In instances of
substantial and unforeseen changes in student population, or other con-
ditions, a general reduction in the mmber of teachers employed by the
Board shall be allowed. In such circumstances, the Board or its repre-
sentative shall consult with the Association President, who in consul-
tation with the Association Executive Board, shall jointly arrange no-
tification procedures.

Any layoff shall suspend, for the duration of the layoff, the Board's
cbligation to pay salary or fringe benefits under any individual con-
tract of employment or under this agreement; however, a teacher shall
be eligible to receive any benefits which were earned but not yet paid
prior to the layoff.

The Association President shall be informed in writing of the names of
teachers subject to layoff.

D. Recalls shall be subject to the following conditions:

1.

Teachers shall be recalled in the order of seniority starting with the
most senior eligible teacher on layoff. Bargaining unit members em-
ployed as a social worker or a school psychologist and on layoff shall
not be subject to recall to a teaching vacancy for which he/she may
otherwise be certified and qualified, except according to his/her se-
niority acquired in a teaching capacity.

If no recall date is set forth in the notice of layoff, the Board shall
give written notice of recall from layoff by sending a certified letter
to the teacher at the teacher's last known address as it appears on
Board records, which address shall be conclusive for purposes of this
Article. It shall be the responsibility of each teacher to notify the
Board of any change in address.

If a recall date is set forth in the notice of layoff, it shall be the
teacher's responsibility to appear for reinstatement on the date speci-
fied.




4. It is the obligation of the teacher, except as hereinafter provided in
Clause D (4), Subsections (a) and (b) of this Article, to report his
availability to work at the specified time within ten (10) calendar
days from the date of the mailing of the recall notice. Such notice
shall be mailed at least ten (10) calendar days prior to the beginning
of the work date. Unless the teacher meets this obligation, his fail-
ure to do so shall be considered a voluntary quit and shall thereby
terminate his individual contract and any other employment relations
with the Board. An extension shall be granted provided that:

a. Prior to the issuance of a recall notice, the teacher has executed
a written contract of employment for a teaching position in another
school district; and

the teacher has within the ten (10) day reporting period requested,
in writing, an extension to allow for campletion of his/her year's
teaching duties in ancther district. The teacher shall indicate,
in writing, his intent to accept the position to which he/she is
recalled.

The obligation of the Board to rehire a teacher shall terminate when
the teacher rejects or does not respond within ten (10) calendar days
to an offer of a position equal to the one he/she was laid off fram,
when the teacher resigns, retires, dies, or certification lapses.

The Association President shall be informed in writing of the names of
teachers who will be recalled.

The following definitions of terms shall be used for purposes of this
Article:

1. BAn "eligible" teacher means a teacher who is certified and qualified to
perform the duties of the position to be filled.

2. "Service date" means the date when the teacher first provided profes-
sional services for the Board since any break in service. A teacher
employed by the Board in a non-bargaining position shall neither accrue
nor lose seniority during the period of such employment.

A teacher who is laid off and who is paid unemployment compensation bene-
fits during the summer immediately following the layoff and who is subse-
quently recalled to an equitable teaching position at the beginning of the
next school year will be paid according to an anmnual salary rate will be
equal to the rate of salary he/she would have earmed for the school year
had he/she not been laid off, subject to the following conditions:

a. The total of unemployment campensation plus salary earned by employment
in the district shall not be below that which the employee would have
received had he/she or she been employed the entire school year.

This Article would be implemented June 1, 1984.

When the Court decides that this procedure is illegal, the teacher will
receive a lump sum refund within thirty (30) calendar days.
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If a State or Federal Court were to disclose that the above provisions are
not enforceable, that employer agrees to renegotiate the above provision.
The Association shall be held harmless in any court cases arising aut of
the application of this provision.

The procedures set forth in this Article shall not apply to the involuntary
termination of the teacher for unsatisfactory service or breach of con—
tract, or the voluntary termination of a teacher.

Teachers on layoff will be given priority on the substitute teacher list
provided they are available and interested.




A.

ARTICIE XXI
SPECTAL OR SUBSTTIUTE TEACHING ASSIGNMENTS

The Board of Education agrees at all times to maintain a list of substitute
teachers. In the case of a teacher's absence, it shall be the responsibil-
ity of the administrative unit principal or his designee to arrange for a
substitute teacher.

1. On orientation day teachers shall be informed of the person and tele-
phone mumber, to contact should the teacher be unavailable for work.

2. Any teacher who will be unavailable for work shall notify the above
stated person by 6:30 a.m., or be subject to loss of pay for that day,
except in circumstances beyond the control of the teacher.

If the teacher knows that he/she will be unavailable for work the
following day, or knows during an absence that he/she will be able to
return to work the following day, it shall be his/her responsibility to
notify the appropriate person of his/her intent for the following day,
no later than 3:00 p.m. if at all possible.

The practice of utilizing regularly employed teachers during their planning
pericd is allowed as written in Article XII, Clause I.




ARTICLE XXIT

CURRICULLM COUNCIL AND DEPARTMENTALIZATION

In order to enhance the ability of the district to maintain an effective and
contemporary curriculum, the district shall establish a Quriculum Council,
departmentalize, and establish a six-year curriculum review cycle.

A.

Departmentalization shall consist of seven (7) departments as follows:

Math (including camputer education)

Science (including health education)

Social studies

Language Arts (including foreign language, spelling and handwriting)
Reading

Practical Arts (including vocational, industrial, business and physical
education)

Fine Arts

The activities of each of the departments shall be represented by a
Department Chairperson. Each Department Chairperson shall be an active
teaching staff member who has demonstrated leadership skills and an inter-
est and expertise in the department represented.

Department chairpersons shall be appointed by the Board with the advice of
a screening comittee consisting of the administrative unit principals and
an equal mumber of Association Representatives. Chair vacancies shall be
posted as per established procedures and interested persons shall submit a
letter of application to the screening camittee. Department Chairpersons
shall receive extra-duty compensation as per Schedule C.

Additionally, each department shall be represented by four (4) building
level leaders. The function of these positions shall be to assist the De-
partment Chairpersons and to insure proper cammmnication and coordination
of curricular activities within their respective buildings (administrative
units). Building level leaders will be appointed by the teaching staff
within each building after staff departmental assignments are made.

All bargaining unit members shall be assigned to a particular department
and attendance at departmental meetings and participation in

affairs shall be considered part of the members contractual cbligation.
Members shall be assigned to departments as follows:

1. Elementary staff shall be assigned based upon an indication of their
first, second and third choices of departments.

Secondary teachers will indicate their preferences based upon their
current teaching assignment.




3. ©Specialists will serve on the department representing their specialty
area.

All proposals for curriculum change shall be presented to the Quriculum
Council prior to referral for Board action. Any recammendations that the
Qurriculum proposes shall be considered advisory only, and the Board agrees
to acknowledge receipt of such recammendations and indicate a possible
course of action within forty-five (45) days of sulmission. It is under-
stood, however, that the Board reserves the right to alter the cwrriculum
whenever it deems such action to be appropriate.

ining unit representation on the Qurriculum Council shall consist of
the seven (7) Department Chairpersons.




ARTICIE XXIII
SCHOOL CALENDAR

For the term of this Agreement, the school calendar shall be set forth
There shall be no deviation fram, or

There shall be included in the contract 180 days in session plus six (6)
duty days. The duty days shall be one orientation day, two parent/teacher
conference days (4 half-days/evenings), two in-service days, and one teach-
er record day. Duty days shall not exceed the time requirements of the
normal work day as set forth in Article XI (A). The calendar shall include
the traditional comitment to participation in the anmual "Open House" ac-
tivity and, in exchange for that time, a half-day of school shall be sched-
uled on the last day prior to Christmas recess.

For the 1990-91 school year, the calendar will contain the same mmber of
work days as the 1989-90 school calendar (except for the addition of the
two full in-service days and the adjustment of four (4) full instructional
days to 1/2-days for "concentrated" in-service activities) and, to the de-
gree possible, will reflect dates corresponding those in 89-90.

For the 1991-92, 1992-93 and the 1993-94 school years, the calendar will
contain the same mumber of work days as the 1990-91 school calendar and, to
the degree possible, will reflect dates corresponding to the previous year.

The parties understand and believe that scheduled days of student instruc-
tion which are cancelled pursuant to Section 101 of the State Aid Act may
be counted as days of pupil instruction forlp.lrpasesof receipt of State

Aid by the school district. This understanding is based upon the practice
of the parties compensating teachers for days an which schools are closed
due to conditions beyond the control of school authorities. At the ratifi-
cation of this contract the school district shall pramptly undertake to
verify the above understanding with the Michigan Department of Education.

If the school district is advised by the Department of Education, that said
days of instruction cancelled due to conditions cutlined in Section 101 of
the State Aid Act, may not be counted for purposes of receiving state aid,
then the teachers will work on all rescheduled days without additional com—
pensation. The particular days of rescheduled instruction shall be subject
to negotiation with the Association.

For those particular school years covered by this agreement, the "Snow Day"
Make-up Day will be used, if necessary, for rescheduling days lost due to
said conditions. Other such days shall be made up in June, thereby extend-
ing the end of the school year.

Any increase mandated by legislation over the present number of instruction
days (exclusive of days of instruction required to be made up according to
the above paragraphs) shall cause the parties to negotiate over the topic
of additional campensation for such additional duty days.




A.

ARTICIE XXIV

PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by this Agreement are set forth in
Schedule B which is attached to and incorporated in this Agreement. Such
salary schedule shall remain in effect during the term of this Agreement.

Additional compensation for teachers who are assigned extra duties which
are beyond the normal teaching assigmments are set forth in Schedule C,
which is attached to and incorporated in this Agreement.

All fully certified teachers newly employed shall at least be given full
credit on the salary schedule for up to seven (7) years of outside teaching
experience in any school district. This is not to be retroactive.

In establishing credit for years of experience, a full-time teacher
employed initially at the beginning of the second semester shall receive a
full year of credit on the salary schedule. A teacher who was a part-time
teacher previously and employed at the beginning of the second semester
will not advance on the salary schedule.

Teachers shall receive their pay in twenty-six (26) egual payments on every
other Friday starting with the agreed upon date. Teachers may have the
option of receiving their pay in twenty-one (21) egual payments on every
other Friday starting with the agreed upon date, but must submit this re-
quest to the Superintendent's office by August 15th to be effective for the
school year immediately following.

Coaches shall receive their extra duty pay (Schedule C) in a lump sum at
the end of their coaching season, or one-half (1/2) at midpoint of the sea-
son and ane-half (1/2) at the end of the season.

Teachers, other than coaches, who have extra duties listed on Schedule C
shall receive payment in a lump sum at the end of the year or one-half
(1/2) at the end of the first semester and one-half (1/2) at the end of the
year.

Teachers choosing to receive their pay in twenty-six (26) equal payments
may have the option of a lump sum in June covering any remaining pay peri-
od, but must submit this request to the Superintendent's office by May 1 of
the affected school year.

To advance from the Bachelor's to the Master's degree salary colum, a
teacher shall file written proof of having attained the new degree with the
Superintendent of Schools. The appropriate salary change shall take effect
on September 1st immediately following the filing of such proof. Contracts
will not be rewritten during the school year.

It is the understanding by both parties that positions for extra duty pay
as listed in Schedule C are not to be construed to mean that all positions
will be automatically filled each school year, but that determination will
be made by the Board, dependent upon the financial resources of the school
district, and any position not filled due to this determination is not sub-
ject to the Grievance Procedure.




H.

The positions listed in Schedule C will not be subject to Article XVIII
regarding Vacancies, Pramotions and Transfers but will be filled in the
following manner:

1.

Athletic assigmnments will be made by the Athletic Director who will
consider the recamendations of the coaching staff, qualifications,
experience, interest, and other pertinent information. Final approval
dmllbe&nptexogativeofthe&q:erintaﬂmtot&dmls.

Activity advisors and sponsor assigmments will be made by the
Administrative Unit Principal who will consider the recammendations of
his teaching staff, qualifications, experience, interest, and other
pertinent information.

Driver Education, Adult Education and Summer School assigrnments, will
be made by the Superintendent or Program Coordinator, who will give
first consideration to regularly employed teachers in our system, and
also consider recommendations by the staff, qualifications, experience,
interest, and other pertinent information.




ARTICIE XXV
PHYSICAL AND MENTAL EXAMINATIONS

Any person prior to employment as a teacher in the Fennville School
District may be required, before reporting for duty, to be examined by a
licensed physician of his choice. A statement of fitness for duties to be
assigned shall be filed with the Superintendent by the examining physician
prior to employment.

A teacher may be examined, upon request of the Board only, at the Board's
expense, by a physician of his personal choice and a physician of the
Board's choice. A statement of fitness for duties assigned shall be filed
with the Superintendent within thirty (30) days after campletion of the
examination if the question of physical or mental fitness is the determin-
ing factor in the re-employment of a teacher. The decision shall not be
made until the Superintendent, the examining physicians, and the teacher
concerned confer relative to the physical or mental condition(s) deemed
relevent to the question of re-employment.

Any teacher absent because of an extended or serious illness shall furnish
the Superintendent, prior to his return to service, a statement from a 1li-
censed physician indicating that his health is satisfactory for return to
his teaching duties.




RETTREMENT

Teachers intending to retire will submit to the Board a written notice of
their intention to retire at lease sixty (60) calendar days prior to the
close of the school year.

The mandatory retirement age will conform to policies as established by
State Law.

In recognition of and appreciation for regular and faithful attendance and
service to the Fennville Public Schools, effective as of July 1, 1981, a
teacher with ten (10) or more years experience mﬂ'adistnctdnm
under the Michigan Public Schools Retirement System shall be reimbursed at
the rate of $10.00 per day for days 1-100; and at the rate of $15.00 per
day for days 101-140, for accrued sick leave days.

The Board and the Association agree that a Voluntary Retirement Incentive
Program shall be implemented as follows:

1. Bargaining unit members retiring under the provisions of the
Public School Employees Retirement System and having twenty (20) or
more years of service to the district shall, upon such retirement, re-
ceive a one-time payment of $7,500.

In order to be eligible for said incentive payment, the bargaining unit
member must submit a written notification of his/her intent to
to the Superintendent of Schools, not later than March 1 of the
which he/she intends to retire. This three (3) month notice

retire
year in
may be

waived by the Superintendent of Schools due to extemuating or umusual
ciramstances.

Eligibility is further contingent upon the bargaining unit member mak-
ing his/her resignation effective between the end of ane school year
and the beginning of the next and upon said member actually being em—
ployed by the district on the last working day prior to the date of
retirement.

Persons retiring due to a medical disability which qualifies them for
additional retirement benefits from the Social Security Administration,
the State Retirement Board, or an insurance campany, are not eligible
to qualify for benefit under this plan. Once a member has received
such benefit, no subsequent disability will affect the benefit.

This Voluntary Retirement Incentive Program shall only be in effect for
a two (2) year period, beginning on September 1, 1990, and ending on
August 31, 1992.




ARTICIE XXVIL

MILITARY SERVICE

The re-employment rights of employees who enter the Armed Services of the Unit-
ed States will be determined by applicable laws. Upon immediate return to the
School, a teacher will be placed at the same position on the salary schedule as
he/she would have been had he/she taught in the district during such period.

ARTICIE X)VIII
SAVING CTAUSE

In the event any of the provisions of this Agreement shall be or became invalid
by reason of conflict with any Federal or State law now existing or hereafter
enacted, the remaining provisions of the Agreement shall not be affected there-
by.

ARTICLE XXIX
MAINTENANCE OF STANDARDS

The Board agrees that all conditions of employment relating to wages, hours of
work, and general working conditions shall be maintained at not less than the
highest minimm of standards in effect at the time of signing of the Agreement,
and the conditions of employment shall be improved wherever specific provisions
for improvement are made elsewhere in this Agreement.

It is agreed that the provisions of this Article shall not apply to inadvertent
or bonafide errors made by the Board or the Association in applying the terms
and conditions of this Agreement if such error is corrected within ninety (90)
days from the date of error.

ARTICIE XXX
MISCELIANEOUS PROVISIONS

A. This Agreement shall supersede any rules, regulations or practices of the
Board which shall be contrary to or inconsistent with its terms. All fu-
ture individual teacher contracts shall be made expressly subject to the
terms of this Agreement.

This Agreement shall be effective when approved as to form by the Fennville
Education Association and by the Fennville Board of Education. Both par-
ties may have this Agreement approved by legal counsel.




This Agreement shall constitute the full and camplete commitments between
both parties and may be altered, changed, added to, deleted from or modi-
fied only through the voluntary, mutual consent of the parties in a written
and signed amendment to this Agreement.

A faculty pass (including spouse only) shall be provided to all individuals
who voluntarily sign up and agree to assist at school sponsored events.
The list will be posted and assigmments based upon need by the sponsoring
agency .

ARTICIE XTI
DURATION OF AGREEMENT

This Agreement shall be effective as of September 1, 1990 and shall be in ef-
fect for three (3) years, until August 31, 1993.

This Agreement may be extended orally by mutual consent of both parties.




SCHEDULE A
1990~91 SCHOOL CALENDAR

Orientation Day for New Staff Members
Orientation Day (Full Day for Staff)
First Day of School for Students

Labor Day — No School

Teacher In-Service - 1/2 day for Students
Open House: Grades 8-12, 6:30 - 8:30 p.m.
Open House: Grades K-7, 6:30 - 8:30 p.m.

End First Marking Period (28 days)
Parent-Teacher Conferences, 5:00 - 8:00 p.m.
Parent-Teacher Conferences, 9:00 a.m. - Noon
No School for Students

End Second Marking Period (32 days)
Thanksgiving Recess

Teacher In-Service - 1/2 day for Students
Christmas Recess begins at 11:00 a.m.

Return from Christmas Recess

Semester Exams

End Third Marking Period (30 days) and First
Semester - 1/2 day for Students

Teacher In-Service - 1/2 day for Students
End Fourth Marking Period (28 days)
Teacher In-Service - No School

Teacher In-Service = No School
Parent-Teacher Conferences, 3:00 - 6:00 p.m.
Parent Teacher Conferences, 5:00 - 8:00 p.m.
“"Snow Day" Make-up Day - No School Scheduled
Unless Make-up is Required!

Spring Recess
Return from Spring Recess
End Fifth Marking Period (29 days)

Teacher In-Service - 1/2 day for Students
Memorial Day - No School

Senior Semester BExams

last Day of Attendance for Senior Students

Baccalaureate, 7:30 p.m. in H.S. Auditorium
Semester Exams (Grades 8-11)

End Sixth Marking Period (33 days) and
Second Semester - 1/2 day for Students
Teacher Record Day (1/2 day)

Commencement, 3:00 p.m. in H.S. Gymnasium
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SCHEDULE B

1990-91 TEACHER SAIARY SCHEDULE

INCREMENT B.A. 1EVEL M.A. LEVEL
$20,297 $21,457
$21,312 $22,529
$22,327 $23,602
$23,342 $24,676

$24,357 $25,747

$25,372 $26,820

$26,387 $27,894
$27,402 $28,967
$28,416 $30,038
$29,431 $31,112
$30,445 $32,185
$31,461 $33,259
$32,679 $34,545

$33,897 $35,832

$34,904 $36,839
$35,128 $37,063

$35,351 $37,286




SCHEIULE B

1991-92 TEACHER SALARY SCHEIULE

INCREMENT B.A. IEVEL M.A. IFVEL
$21,413 $22,637
$22,484 $23,769
$23,554 $24,901
$24,625 $26,033
$25,696 $27,164
$26,766 $28,296
$27,837 $29,428
$28,908 $30,560
$29,978 $31,692
$31,049 $32,824
$32,120 $33,956
$33,190 $35,087

$34,475 $36,446

$35,760 $37,804

$36,767 $38,811
$36,991 $39,035

$37,214 $39,258




SCHEIULE B

1992-93 TEACHER SALARY SCHEDULE

INCREMENT B:A. IEVEL M.A. 1EVEL
$22,591 $23,882
$23,721 $25,076
$24,850 $26,270
$25,980 $27,464
$27,109 $28,658
$28,239 $29,853
$29,368 $31,047
$30,498 $32,241
$31,627 $33,435
$32,757 $34,629
$33,887 §35,823

11 $35,016 $37,017

12 v $36,372 $38,450

13 $37,727 $39,883
LONGEVITY STIPEND:
14 - 17 $1,007 $38,734 $40,890
18 - 21 $1,231 $38,958 $41,114
22 plus $1,454 $39,181 $41,337

ED.S. STIPEND: $1,454




Head Coaches - Football, Girls Basketball, Boys
Basketball

Head Coaches - Volleyball, Wrestling & Cross Country

Head Coaches - Boys Track, Girls Track, Baseball &
Softball

All Assistant and JV Coaches
Cheerleader coach (per season)
Junior High Coaches
Junior High Coaches (both 7 & 8 same season)
Season Site Coordinators
ADADEMIC ACTIVITIES

Student Council (K-2)
Student Council (3-5)
Student Council (6-7)
Student Council (8-12)
Drama Director(per play)
NHS

SADD
Department Heads

Computer Club

Thespians

Student ILeadership Forum
Forensics/Debate
Odyssey of the Mind
Model United Nations
Ski Club

Class Sponsors (11-12)
Class Sponsors (8-10)
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The above percentages apply to the B.A. level of the Schedule B contract in
effect for that year. The first year a coach/sponsor will be placed on
Step 0 and with each year of experience in a category/activity the coach
will move to the next step to a maximum of Step 4.

The presence of an activity on Schedule C does not guarantee that the
activity will be offered.

All past experience in coaching/activities will be honored for those
persons who in the past year were coaching or sponsoring an activity.
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