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'!his agreement is made am entered into on this 1st day of septelJi:ler, 1990 by
am between the Board of Educatioo of Fennville Public Sdlool District of
Fennville, Midli.gan (hereinafter referred to as the "Board") am the Fennville
Fducatioo Associatioo (hereinafter referred to as the "Associatioo"). It su-
persedes am cancels all previous agreements, vemal or written. Anyamend-
ment or agreement su,;:pleDeJltalhereto shall not be binii.rq upal either party
unless executed in writin:;Jby the parties hereto.
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J\Rl'ICIE I

'!he Board reocgni.zes the Associatioo as the exclusive collective bargaj.ninj
representative with respect to wages, boors, am other terms an1 ocn:litioos of
enployment for the entire teJ:m of this Agreement for all regularly erployed
fully certified tead1ers un:ler irrlividual oantract with FeJ'U1VillePublic
SChools, whether full tilDe or part tilDe, inclmi.rg but not limited to:

pre-ki.rdergarten thro.1ghgrade 12 teadlers
specialty teadlers
ca.mselors
librarians
teacher/pri.n::ipals (administrators)
school social workers am psydloloqists

t.enporary enployees
even.in;JaOO;orsunmerschool teachers
teachers' aides
personnel havin} administrative or supexvisory duties

of lID:rethan 50\ of their work assignnents

Definitions:

~ shall meanany euployee represented by the Associatioo who is euployed
by the Board to tead1 pre-sdlool thro.1gh grade twelve (12) for the regular
school year.

Specialty Teacber shall mean, but not be limited to, librarians, title-furded
tead1ers such as readi.n3", bili.n;Jua1, altemative educatioo, an1 teachers of
such subjects as art, msic, am Iilysical educatioo.

Teacher/Principal lMninistratorl shall meana teacher whosperxis a partioo of
the work day, week, or year perfoI'Jtlin}supervisory or administrative duties.
certified persc:ns whode\rote l'lD:rethan 50\ of their time to administrative as-
signments shall be OCXlSidexedfull-tilDe administrators for purposes of this
Agreement.

Tenporary Enployeemeans a person who is certifiEd am qualified to serve as a
replacement for a regularly erployed teacher 00 either a day-to-day basis or
for one (1) semester or less durin} a school year.

Joo Sharim Teacher shall :refer to two teachers who initiate the ~
for fillin} a sin}le position in a mannernutually agreed to by those persons,
as well as the Association, am the administrative unit principal. SUdl. teadl-
in} arran:Je.mentwill be strictly voluntaIy am persoos scheduled in sud1 an
arran:Je.mentshall be defined as part-tilDe teachers.

Salary, frin;Je benefits, am seniority accrual. for part-tilDe teachers shall be
set at a p:rqx:>rtional rate. seniority shall aCXIUein one-nalth increments for
every twenty (20) oonsecutive teadlinJ days of service as a part-tilDe teacher.
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ARl'IClErr

A. Anyteadler who is not a meuberof the Associatioo in good stand.i.rg or 1IItlo

does not makeawlicatioo for IlIE!Dbershipwithin thirty (30) days frem the
date of CXIIIIlellOE!II of t:.ead1i.njduties, shall as a ocn::litioo of ESlploy-
ment, pay a service fee to the Associatioo in an anamt ecpivalent to the
dues wrifomly required to be paid by JJlE!l1bersof the FeJ'U1VilleFrluc:atioo
Associatiooi provided, however, that the teacher mayauthorize payroll de-
ductioo for such fee in the samemanneras provided in Article III of this
Agreement or he/she shall pay in a luap sumthe fee in its entirety within
thirty (30) days of oamenoementof teadl.in:) duties. In the event that a
teadler shall not pay such service Fee directly to the Associatioo or au-
thorize payment tlu:o.1ghpayroll deduction, as provided in Article III of
this Agreement, the Boardshall, at the request of the Associatioo, termin-
ate the enploymentof such teadler. '!he parties expressly recognize that
the failure of any t:eadler to cxmplywith the provisioos of this Article is
just ani reasalable cause for discharge fran ESlployment.

B. '!he procedure in all cases of discharge for violatioo of this Article shall
be as follows:

1. '!he Associatioo shall notify the t:eadler of raH:Xltpliance by certified
mail, retum receipt requested. said notice shall detail the R:n-CCIip-
li.aD=leani shall p~ide ten (10) days for OCIIpli.aD=le,ani shall fur-
ther advise the recipient that a request for discharge will be filed
with the Board in the event OCIIplianceis not affected.

2. If the teadler fails to eatply, the Association will file dlaJ:ges, in
writin], with the Board, ani shall request termination of the teadler's
enployment. A CCIf1Y of the notice of Nan-O:IIplianceani Proof of ser-
vice shall be attached to said dlaJ:ges.

3. '!he Board, only upon receipt of said dlaJ:ges ani request for termina-
tion, shall cx:niuct a due process hearin] on said dlaJ:ges, ani to the
extent that said teadler is protected by the provisions of the Midligan
Tenure ofTeadlers Act, all proceecl:inJsshall be in accordance with
said Act. In the event of eatpliance at any time prior to discharge,
dlaJ:ges will be with:lrawn. '!he Associatioo, in the p~in] of char-
ges, agrees not to discriminate between varioos persons whomayhave
refused to pay the Professional D.1es arx:tIorservice Fee.

C. '!he Association agrees to iOOemnifyand save the Board, and incllxlin] each
in:lividual school boani ltIE!Ilber,hannless against any arrl all claims, de-
marxis,costa, suits, or other forms of liability includ.i.n;Jback pay arrl all
court or administrative agencycosts that mayarise art: of or by reason of,
action by the Board for the purpose of carplyin] with this Article. '!he
Association has the right to choose the legal counsel to defen:i any said
suit or action.
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A. 1Dcal., MFAand NFA dues levied by the Associatim, in aoooIdance with its
constitutioo and by-laws and in aocoIdance with any state or Federal law in
exi.ste.rx:le, shall be deducted by the payroll clerk, actin:] as the agent of
the Board, fran the wages of all E!IIployeeswho irdividually and voluntarily
certify in writin:J, each year, to the aforementiooed agent of the Board,
that they authorize such deduction, or a teadler shall pay such dues each
year in a lUllp sum.

1. Pursuant to such authorization the payroll clerk, actin] as the agent
of the Board, shall deduct ooe tenth of such dues fran the first reg-
ular salary check fran Wich the aforementioned agent of the Board
walld nonnally deduct these dues, of each lIDlth for ten JDa'Iths,begin-
nin:J in 5ept:entlerand en:iirg in June of each year.

2. Deductions for teachers E!IIployedafter the start of the regular sc::b::x>l
year shall be cq:prq>riately prorated to oarplete payments by the en:l of
the regular school year.

3. '!he teachers whopay in a lUllp sumshall do so prior to reoeivin] their
first regular salary check fran Wich the payroll clerk, actin:J as the
agent of the Board, walld nonnally deduct these dues. Failure to auth-
orize payroll deductions or pay in a lUllp sumshall classify a teadler
as a candidate for di.schal:geand provisions of Article II shall awly.

B. With respect to all sumsdeducted by the Board pn-suant to authorization of
the E!IIployee,whether for JIleIIbershi.pdues or equivalent fee, the Board
agrees prczpt:ly to remit mart:hl.ythat portim allocated to the Associatim
and the balaJ'X'efor both the NFAand MFA,to the Associatioo, aocx:mpanied
by an alJilabetical list of teachers fran ~ such deductions have been
made, categorizin:J them to JIleIIbershi.por naHDE!I1tlershiin the Associatioo,
and irdicatin] any c.harges in personnel fran the list previwsly fUJ:nished.
'!he Associatioo agrees to prczpt:ly advise the Boal:dof all JIIeI1iJersof the
Associatioo, and irdicatin] any c.harges in personnel fr'anthe list previ-
wsly fUJ:nished. '!be Associatioo agrees to prczpt:ly advise the Board of
all JIIeI1iJersof the Association in good stan:lin:J and fran time to tine fur-
nish any other infonnation needed by the Boal:dto fUlfill the provisions of
the Article, and not otherwise available to the Board.

c. Anyspecial fees levied by the Associatioo shall be oollected by the Assoc-
iatioo in their entirety fran teachers leavin:J the system prior to June, or
enterin:J the system after 5ept:entler; however, JIleIIbershi.pdues shall be 001-
lectable by the payroll clerk, actin:J as the agent for the Boal:d, a'l1y for
those nr.nt:hsor portians thereof that a teadler is in the system.

o. '!be right to refurrl, to teachers, narles dedlx:ted fran their salaries W'rler
suc::hauthorizations shall lie solely with the Associatioo. '1heAssociation
agrees to rei.nb.1rse any teadler for the annmt of any dues deducted by the
payroll clerk, actin:J as the agent of the Boal:d, and paid to the Associa-
tioo, Wich deduction is by error in excess of the prcper deductioo, and
agrees to i.n:iemU.fyand hold harmless the Boal:dfor all sumsproven to have
illegally or inpIq)erly deducted aro;or remitted to the Association.
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E. '!he Board shall also make payroll deductions upon authorizatioo fran the
teadlers for any plan or programsjointly awroved by the Association an:!
the Board.

F. '!he Association agrees to hold the Boardharmless fran any actioo growi.n;J
art: of these deductions, an:! assumes full respa1Sibility for the disposi-
tion of all fun:Jsturned CNer to the Associatioo.
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ARl'IcrE IV

AS&:lCIAT.Iai AND 'JEAaD ·RIGllS

A. '!he Board umertaJces and agrees that it will nX directly or in::U.rectly
d.iscx:IUrageor deprive or roerce artj teadler in the enjoyment of artj rights
oalferred by Act 370 or other laws of Michigan or the Cktlstitutioo of Mim-
igan and the United states; that it will nX discriJnate against any teacher
with respect to halrs, wages or any tenns or ocn::litions of eaployment by
reason of his me.rttJershi.pin the Associatiat, his puticipatiat in any law-
ful activities of the Associatioo, or collective professiooal nego-tiations
with the Board or his institution of any grievance. '!he Board and
Associatiat nutually agree and S\JRlOrtthe principle that J'X) eaployee will
be discriminated against with respect to age, sex, race, heritage, or any
other matter regardin;J humanrights.

B. '1he Association mayhave the right to use school faaJ1ty roans and cafe-
teria, withoot charge, for professiooal meeti.n;r-;durirg those times when
the brild.in;J is regularly ocvered by the custcxtial staff. Rocm clearance
shall be madewith the administrator a];pJinted by the Board for this re-
spcnsibility and such meeti.n;r-;shall not interfere with regularly sd1eduled
school activities or teacher responsibilities. Associatioo meeti.n;r-;shall
be sdleduled to oc.x::urafter duty boors and the Board shall respect the
scheduled meeti.n;r-;whim have been prcperly cleared with the administrator
a];pJinted by the Board for this responsibility.

c. No teacher shall be prev~ fran wearirg insignia, pins, or other such
identificatioo of me.rttJershi.pin the Associatioo either 00 or off sdlool
premises.

D. '!he Associatioo mayuse teacher mail boxes for Associatioo correspc:njenoe
after providi.n;J the administrative mrl.t principal with a oc.pyof such cor-
respc:njenoe. COrresp::n:ienoedistribJted in teacher mail boxes shall be
clearly identified as beirg distribrt:ed by the Associatioo.

E. 8.l1letin boards in faaJ1ty roans maybe used by teadlers in such ways to
avoid stOOent involvement in organizatiooal. affairs and are subject to the
CXIltrol of the administrative mrl.t principal.

F. Whenrequested for negotiation pnposes, the Board will provide, ,at the
written request of the Association, available infonnatioo CXI1OeIl1i..n:Jthe
tuiget, whim has been subnitted to, and awroved by, the Board of Educa-
tion at a regular meetirg, or to another goveznnental agen::y, and factual
informatioo CXI1OeIl1i..n:Jthe financial resooroes of the SChoolDistrict.

G. Whenrequested for the processirg of grievances, the Boardwill provide, at
the request of the Association, such information as will be neoessazy for
the Association to process those grievances, with the exoeptiat of confi-
dential files.

H. To cbtain information as outlined in "F" and "G" above, the Associatioo
will be required to specify the infonnation desired and to give the p.JrpOSe
for whim it is desired.
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I. Each teacher shall have the right up:x1request to review the oootents of
his own personal files. A representative of the Associatioo my, at the
request of the teacher, acx:x:llpaJlYthe teacher in this review. 'lhe review
shall be made in the preserx:e of the administrator respoosible for the
safekeepirq of these files am shall take place in the office of the admin-
istrator.

Privileged infonnatioo such as confidential credentials am related perscn-
al references oonnally sc::uJhtat the time of 8Iployment are specifically
exeapt fxaD review.

J. A teacher shall at all times be entitled to have present a representative
of the Associatioo when beirq repriman::Sed,warned or disciplined for artf
infraction of rules, or for the delinquency in professiooal performaJ'¥:le.
In such cases, the nature of the meetirq shall be clearly stated to the
teacher beforehan:i. Prior to a scheduled meetirq, the· teacher shall deter-
mine whether he/she wants representation. Whena request for such repre-
sentatioo is made, no action shall be taken with respect to the teacher
until such representative of the Asscx:iation is present. Equal rights
shall also be granted to Board representatives. 'lhe Associatioo agrees
that representation shall be available as SOCI'las possible tut within no
toore than three (3) worki.rgdays.

K. No teacher shall be disciplined, repri.maR:led,reduced in rank or cx::.upen-
sation, or depriVed fran the exercise of hislher professioo as a temJred
teacher withcut just cause. '!he non-renewal of a prcbatiaw:y teadler
shall be governed exclusively by the procedures set forth in the Michigan
Tenure Act am Article XVIII (E) of this J\greement. All informatioo form-
in;J the basis for disciplinary action aOO/or failure to J:ehire shall be
madeavailable to the teacher prior to sunmaIYactioo.

L. '!he Association shall have the right to use school facilities am equipnent
when such equipnent is not otherwise in use am prior awroval has been
granted by the administrative unit priR::ipal. '!he Associatioo shall pay
for the cost of all mter1als am SUWlies :i.n::identto such use am OCIlSis-
tent with the Board of aiucation policies.

M. '!he Board may <DI'lSUltwith the Association on artf new or modified fiscal,
l:u:igetaIy, or tax programs, construction programs or mjor revisioos of
educational policies, 'Whichare proposed or urder consideration; am shall
inform the Association or affected staff of artf resultin;J decisioo prior to
the inplementation of same.
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ARrIClE V

A. 'lbe E!1ployeesof the BoaJ:doavered by this Agreement shall have the right
to be represented by Asscx::iatioo Representatives who shall be temre em-
ployees of the Board ani may be selected in any manner detendned by the
Association. '!be term "Asscx::iation Representative", 1Nbenused. t:hrc:ughc:ut
this Agreement, shall refer to those in:tividuals who are selected to rep-
resent teachers in eadl distinct administrative unit.

B. 'Ibe Board shall recognize such Associatioo Representatives as provided
herein ani as are certified in writi..rq to the BoaJ:dby the Associatioo
prarptly after their select!oo for office.

C. Associatioo Representatives ani officers of the Fennville Educatioo Assoc-
iatioo have regular sdlool duties to perform and shall nat leave these
duties, nor be interrupted fran these duties by administrators, withaJt
nutual c:xnsent, for pnposes of ocn:lucti.n:JAssociatioo bJsiness; L,e, Asso-
ciatioo bJsiness duri.n:J duty tim initiated by Asscx::iatioo Representatives
and/or officers of the Fennville FA::h1catiooAssociatioo shall be with ap-
proval of the administrative unit principal. Associatioo bJsiness initiat-
ed by administrators shall be with the ClR>rovalof the Associatioo JIle!IIber
\obese duty time will be interrupted.

D. D.1l.yauthorized agents of the Associatioo shall have access to sdlool fa-
cilities duri..rg teachers' wor~ haJrs to transact official Ac3sociatioo
bJsiness; provided however, there is no int:erruptioo of the sdlool workin;J
sd1edule, ani the agent(s) nust first check into the administrative unit
principal's office ani receive pemissioo to transact their bJsiness.

For the p.trpOSeof administeri.n:J this sectioo, work.i.nJhalrs are \.D'D!rstood
to be CDJ'lSistentwith Article XI, sectioo A, Teacher Hoors, b1t the time
provided in sectioo B of Article XI is not to be inclOOed in worJdn;Jhems.

E. Associatioo Representatives shcW.d meet with their administrative mrlt
principal 1DCIlthl.y,or JlDre frequently as requested by either party. '!he
meeti.n:Jtime will be by nutual consent.

F. '!be teadler is resezved the right to OCImlD'licateall oatplaints to the
ClR>ropriateAssociation Representative arx3,Ioradministrative unit principal
at such time as they shall cxx:ur.
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ARI'ICl.E VI

SCHX>L AND AI:MINISlRATIVERIGfIS

A. 'lhere is resezved exclusively to the Board all responsibilities, powers ani
rights designated it by the laws ani Constitutioo of the state of Micbi.gan
ani the United states of America, exoepti.n1 where expressly ani in specific
tenns limited to this agreement. 'lhese responsibilities, powers am rights
shall include bJt are not limited to:

1. To the executive managementani administrative caltrol of the school
system ani its pnperties ani facilities, ani the activities of its
enployees;

2. To hire all enployees ani, subject to the provisiCllS of law, to de-
termine their qualificatias ani the oon:titias for their o:mti..med
enployment, or their dismissal or dem:>ti.oo;ani to prat¥Jte, ard trans-
fer all such enployees. For pn:poses of this Agreement, assigrwnent is
placement within an administrative unit, ani transfer is JOOVementbe-
tween administrative units;

3. To establish grades ani cx:urses of i.nstnlction, inclOOi.n;Jspecial
programs, ani to provide for athletic, rea:eational ard social events
for students, all as deemednecessary or advisable by the Board;

4. To decide upon the means ani methods of i.nstnlctias, inclOOi.n;Jthe
selection of t:ext:l:looksard other teachi.n;J materials, ani the use of
teachi.n;J aids of every k.i.rdard nature; Deparbnent Chairpersals shall
be consulted for rec:x:mnematias;

5. To determine class schedules, the ha1rs of :inst.nJction, ani the duties,
responsibilities, ani assignments of teadlers and other enployees with
respect thereto, ani with respect to administrative am ni:n-teac:hi..D;J
activities, ani the tenns ard oon:titias of enployment.

B. It is agreed that the Board retains the right to enforce roles ard per-
sonnel policies relati.n1 to the duties ani responsibilities of teachers ani
their 'WOrk.i.rgoon:titians, consistent with the exi.st.i.r¥Jpersonnel policies
ani the tenns of this Agreement.
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ARl'IcrBvn:

A. 1. It is recognized that student discipline problems can be dealt with
JOOSteffectively whenteachers, administrators and the Boaxdof nhlca-
tion are worki.rq in unison to provide a oa15trUctive educational set-
t~. '!he Dlployer, in consultation with teachers, shall prtllUl.gate
rules and regulations sett~ forth the provisions to be utilized in
discipli..ni.n;J,susperrli.n;Jand expel.l~ students for misbehavior. SUCh
consul.tations shall have taken place by May15 of each school year;
tiloos and dates to be established by the administrative writ principal.
Cq>ies of such rules and regulations shall be d.istr:ib.Ited to each
teacher on Orientation Dly at the beginni.rg of each school year.
Teachers shall be notified of aITjprooedural c:han;JesadqJted durin} the
school year.

2. Upon receipt of a cx:rrplaint fran a teacher that he/she has been
Iilysically assaulted by any stlxient(s) ard,Ior vert:ally or Plysically
threatened with bodily hann by any student(s), the administrative writ
principal shall prarptly.re1ieve the teacher of the respc:nsibility for
supervision ard,Ior i.nst.IUctionof the student(s) perxii.nJan investiga-
tion and disposition of the cx:rrplaint. '!he teacher shall provide the
administrator with a written statement, describin} the particulars of
the incident, at the time that the cx:rrplaint is made.

B. Anycase of assault upon a teacher resu1ti.rg fran school associated duties
shall be :reported irrmErliately,and confirmed in writ:in;Jwithin 48 boors, to
the SUperi.nt:en:lentor his designated representative. '1be Boaxdwill pro-
vide legal ooonsel to advise the teacher of his rights and d:>ligations with
respect to such assault and rerder all assistance to the teacher in CXX'IneC-
tion with the hanil.~ of the incident by law enforcement and judicial au-
thorities, provided that it has been detenninedthat the teacher has acted
within the scope of SChooland Administrative Policy. lIlether a teacher
has acted within the scope of SChool and Administrative Policy shall be
considered a grievable issue and, if necessary, shall be determined t1u:'cu;Jh
such channels.

c. If any teacher gets legally involved because of disciplinary actions taken
by the teacher against a student, the Boardwill provide legal oamsel. and
remer all necessary assistance to the teacher in his defense provided that
it has been detennined that the teacher has acted within the scope of
SChooland Administrative Policy.\'bether a teacher has acted within the
scope of SChooland Administrative Policy shall be considered a grievable
issue and, if necessary, shall be determined thrcugh such c:hannels.

D. Lost Timeand Worker's Q:JTpensation

1. Time lost by a teacher in connection with any incident menticned in
this Article, not carpe.nsableun:ier Worker's carpensation, shall not be
charged against the teacher provided that it has been determined that
the teacher has acted within the scope of SChool and Administrative
Policy. Whether a teacher has acted within the scope of SChool and
Mministrative Policy shall be considered a grievable issue and, if
necessary, shall be detennined thrcugh such channels. Shculd there be
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a delay in d:>ta.i.ni.rgWorker's ~tial benefits, the teacher will
be allONed to use disability benefits (L,e, sick leave days). Upal
settlement of Worker's Ccrrpensatioo, the teacher will pay back to the
Board any duplicated JOOI'lies.Used sick leave days will be replaced
into the teacher's acxnmt.

2. A teacher in the process of filin] for Worker's CCIlpensatialani \D'lable
to continue his teac:::hi.n:Jduties for the remai,njer of his Contract for a
reasal related to the i.n::ident, shall also receive the normal frin:Je
benefits to which he/she is entitled for the normal leR;Jth of time as
if he/she were teadrir¥J. At the point in time \obenWorker's CCIlpensa-
tioo does go into effect, ally those benefits not cx:weredumer Work-
er's CCIlpensatialshall conti.me to the teacher until ALJ;Just 31 of the
contractual. year in which he/she was injured. If a teacher DUStbe al
a disability leave for a period of time into his next contractual year,
he/she mayelect to contirue his benefits at his am cost at .the graJp
rate until he/she is able to return to l«lrk.

E. '!he Board will rei.nt:urse teachers for any loss, damageor destructial of
clot:hi.rg or ~ property of the teacher Wile al duty if result.i.rg
fran such prevfous assault. If a teacher is injured Wile in the line of
duty, free medical, surgical or 1'n;pital care will be furnished by the
Board to an accredited hospital, provided the injuxy is zeporte:i imnediate-
ly an:l confi.nnedin writing, within 48 ha1rs after such injuxy, to the ex-
tent provided by Worker's o:rtpensatioo ani in a case where the teacher has
exhausted the extent of his personal insurance provided it has been deter-
minedthat the teacher has acted within the ~ of SChoolani Admi.ni.stra-
tive Fblicy.

F. A teacher mayuse such force as is necessary to protect himselfjherself, or
to prevent injuxy to aoother st:uient, or damageto school prcperty. A
teacher mayuse such disciplinary action as allC7t1leClwith exi.sti.rg SChool
Board ~licy ani state Lawsto insure ptq)er classroan at::mosI:here.
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IroFFSSICJU\L RFSR::RiIBILITIFS AND BEHAVICR

A. 'teachers are expected to dress awropriately as mentlers of the teac:bi.rq
profession am all E!lTployeescovered by this Agreementare ~ to
maintain their personal groc:mi.rxJ habits consistent with their professional
status.

B. 'teachers shall be expected to exercise rea.sooable care with respect to the
safety am responsibilities to stnients am pJ:qlerty within the sc:qle of
MichiganGeneral SChoollaws (1973), BoardFblicies am administrative reg-
ulations. said policies am regulations shall be made available in the
administrative tmit pr~ipal 's office for teacher use. 'teachers will be
rm:ified in writi.n:Jof d1arges thereto, prior to inplementatian.

C. Dlrin} the school day teachers are responsible for stlXient supeJ:Visionat
all t.inv:sunless on a designated planni.rg period or duty-free IW'dl period,
provided such supervision does rm: exeeed an average of six (6) ha.1rs.
Dlrin} other times, teachers whoare sponsors of activities are responsible
for student supervision.

D. on the first teacher duty day of each school year, t:eadlers shall be asked
by the administrative unit pr~ipal to volWlteer for class spa1SOrship.
'teachers whovolWlteer to sponsor grades 8-U are vol\D1teerin}to stay with
the sameclass of stu:ients until they graduate.

If two (2) sponsors per class are enlisted, Plan A will be followed. If
fewer than two (2) sponsors per class are enlisted, Plan B will be fol-
lowed.

Plan Ai 'lhe two (2) volunt:al:ysponsors shall be expected to assume
duties nonrally associated with class sp::nsorship, provided written
guidelines for such duties are furnished to the teachers whenthe en-
listees are aooepted.

Plan B; 'lhe administrative unit pr~ipal shall assign t:eadlers in
graJpS to asstnne duties oonnally associated with class spalSOrship,
provided that written guidelines for such duties are fUrnished to the
teachers whensuch assignmentsare made.

'lhe Boardwill provide an anoont of JtDney(see SCheduleC) for each grade
level, 8-12, to be used in relation to class spc:nsorshipduties. 'Ihi.s JIO'l-
ey will be used at the discretion of the class spalSOrs subject to awroval
by the administrative tmit principal.

E. 'lhe Association recognizes that abuses of sick leave or other leaves,
chroo.i.ctaIdiness or absence, willful deficiencies in professiooal. perfor-
mance, or other violations of discipline by a teacher, reflect adversely
upon the teachi..n;Jprofession am create umesirable oornitions in the
school ooildin}, am maybe subject to disciplinary action aooord.i.rr:Jto a
progressive discipline procedure.
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F. 1. '!he Adrni.ni.strationam the Association rec:xJgJli.zethat ~ is a
profession. Likewise they rec:xJgJli.zethat teachers shoold, therefore,
ocn:luct themselves as professionals.

2. If an administrative unit principal feels that a teacher is guilty of
unethical oarduct in his service to the Board, hejshe shall iDIIIedi.ately
have a oonfererXJewith the teadler oonoem.in:Jthe alleged violation.
If the alleged violation is to be han:lled with discipli.naxy actim by
the administrative unit principal, the administrative unit principal
will inform the t.eadler of the discipli.naxy act100 to be taken am al-
so, whether or nat a cx:.pyof the actim to be taken will be placed in
the t.eac:ner's persooal file.

G. Any suspension greater than one day, or a di..scharge, shall be han:lled by
the administrative unit principals am the Board.

H. Anyaction taken urrler this Article with Wich the teadler disagrees shall
be processed thJ::'algh the grievance procedure, provided such acticn is nat
expresslyexclOOed fran the grievance procedure.

I. Any cx:rrplaint upon which disciplinary action is oontel'lplated or taken by
the district against a teadler Jll.1St be in writi.rg an:1 signed by the CXJD-

plainant. '!he teacher cited in such a CCIIplaintshall be veJ:bally advised
of the general nature of the OCl'Iplaintby the em of the next regular work
day and shall be notified in writirg within a reasonable amo.mtof time.
'!heOCIIplaintshall not be placed in the teacher's official enploymentfile
without prior written notification to the teadler.
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ARl'IClE IX

A. Paid satilatical leave

1. Uponwritten awlicatioo to the SUperint:erxient/BOardof Educatial, at
least 90 calerrlar days prior to the desired leave date, a teadler who
has been enplayed for seven (7) oansecutive years by Fennville Public
SChoolsmaybe granted a saIXlatical leave of up to two (2) senest:ers
for professiCXla1ilJprovement. It is agreed that professiooal. ilJprove-
ment incl\Xies, b.rt is oot limited to, att.en::ti.n:;Ja college, university,
or other educatiooal. institution, ani travel whid1 will ilJprove the
teacher's ability to provide educational service.

2. DJri.n;Jthe sabbatical, the teacher shall be oalSidered to be in the
errplay of the Boani, shall have an individual oantract, ani shall be
paid ooe-third (1/3) hisjher salary that woold have been received if
he/she had been a full-time errplayeeduri.n;J the time of the granted
satmtical leave. He/Sheshall also receive full insurance benefits,
ani shall be offered the same position or a positioo of like nature
upon return at the close of the leave, lmless cx:nlltioos as described
in Article XX, Clause C shall cane into effect, in whid1case, the pro-
visioos of that clause shall prevail. f\JrtllentI:)re, seniority shall
acx::rueduri.n;Jthis leave: am upon return, he/she shall be plaoecl al
the salary schedule as he/she ~d have been if he/she had workedin
the district duri.n;Jthe saIXlatical period.

3. 'll1eBoaJ::dshall oot be required to grant morethan two (2) such leaves
at artI one time.

4. All t:hin;Js bei.n;J equal, seniority may be used to grant satbatical
leaves with the person(s) possessi.n;Jthe greatest ano.mt of seniority
receivirq the leave first, Provided the qualificatioos identified here-
in are met by the person(s) requestin:J satbatical leave.

5. sick leave am personal bJsiness days shall not acx::rueduri.n;J the
satmtical leave, b.rt the teacher shall retain existi.n;J sick leave
credit.

6. At the em of the saIXlat,ical leave, the teacher shall return to the
school system for at least one full school year. In the event hejshe
dlooses not to return, rei.nb.lrsementof CCIIperlSatioosshall be madeto
the school system by the said teacher within 90 days of the em of the
leave, aCO)rdi.n;Jto tenns of the sabbatical leave contract to be signed
prior to the ocmnencementof such leave.

B. UnpaidProfessional IIIprovement,Travel, Exdlarx3e'I'ead1in;JLeave

1. Uponwritten application at least 90 calerrlar days prior to the desired
leave date, a teacher maybe granted a leave of absence of up to one
(1) year for purposes includin;J, rot not limited to, participatial in
exchan:Jeprograms in other states, territories, or cnmtries, foreign,
or military teac:hin;Jprograms, Peace Corps, Teacher Corps, Jcb Corps,
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or a cultural travel or work programrelated to his professiooal re-
sponsibilities.

2. Dlrirq such leave of absence, the teacher shall have the qJtien to
continue his insurance benefits at the groop rate at his awn expense
for the duratien of the leave. He shall be offered the BaDe positien
or a pcsitien of like nature upon return at the close of the leave,
unless c:xnti.tions as described in Article XX, Clause C shall cxmeinto
effect, in whim case, the provisions of that Clause shall prevail.
'!he Boardhas the cptien to renew this leave for an additicnal cne (1)
year at the written request of the teacher. o:n:titions of a seocn:1-
year leave will be at the Board' s discretien.

3. sick leave ani persana.l bJsiness days shall not acx::ruedurirq the
leave, wt the t:eacher shall retain exi.sti..rq sick leave credit.

4. '1lle teacher shall be placed en the next step of the salary sdledule
fran whim he/she went en leave if he/she has taU1ht at least a full
senester i.nInecli.atelyprior to the leave date. If the enployee has not
ta1..¥1hta full senester imnedi.atelyprior to the leave date, then he/she
shall :remainen the salary schedule step fran whim he/she went on
leave.

5. seniority shall oot accrue durirq such leave, ha-lever, 00 earned
seniority shall be lost.

C. Urpiid auld care leave

1. Uponwritten awlication at least sixty (60) calen:lar days prior to the
desired leave date, the Board shall grant to an enployee a dlild care
leave witha.tt pay for a period of up to one year, for the pn:pose of
dlild birth ard/or parental care of hisjher newbornor newly adcpted
dlild.

2. '1lle teacher shall be offered the samepcsition or a position of like
nature upon return at the begi.nni..rqof the next semester foll<::lWirxjthe
expiration of the leave.

3. '1lleteacher mayrequest a renewal of this leave for an aalitiooal one
(1) year in writirq whim maybe granted or denied at the discretien of
the Board. a:nlitians of a SElCOJ"d year leave will be at the Board's
discretion.

4 • seniority shall oot accrue durirq such leave; however, ·00 earned
seniority shall be lost.

5. '!he teacher shall be placed on the next step of the salary schedule
fran whim he/she went on leave if he/she has ta1..¥1htat least a full
semester imnediately prior to the leave date. If the enployee has oot
taught a full semester imnediately prior to the leave date, then she
shall remainon the sameschedule step fran whim she went on leave.

6. sick leave ani personal leave days shall not accrue durirq the leave,
wt the teacher shall retain existirq sick leave credit.
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D. Other tJIl:aid leaves of Absence

1. All other leaves of absence will be at the discretioo of the Board.
'!he teacher receivi.n:J such other leave mayelect to 0CI'lti.raJe insurance
benefitS at the .<jI"QJp rate at his own expense duri.n:J the awroved
leave.

2. '!he teacher shall be offered the samepositioo or a positioo of like
nature upon return at the beginnirg of the next semester followi.n:Jex-
piratioo of the leave.

3. seniority shall not accrue duri.n:J such leave: however, no earned
seniority shall be lost.

4. '!he tead1er shall be placed on the next step of the salary sdledul.e
fran whim he/she went on leave if he/she has taught at least a full
semester inrnecli.atelyprior to the leave date. If the erployee has not
taught a full semester ilTInedi.atelyprior to the leave date, then he/she
shall remain on the salary sche:iule step fran whim hejshe went on
leave.

5. Sick leave am personal bJ.siness days shall not acx::rueduri.n:J the
leave, tut the tead1er shall retain existi.n:J sick leave credit.

E. General Contitions Awlicable to 1q:prcpriate Article IX leaves

1. '!he Board may waive the 90 calemar-day or 60 calerdar-day advaJx:e
awlication requirement if c.ira.unstanoes are such that the awlicant
cannot OCIlplywith it.

2. 'lbe erployer shall not be held liable for death or injuries sustained
by a bargaini.n:Junit J'IlE!I1tlerWile that person is 00 artJ type of leave
described in this Article.

3. A written notice of intention to either return or resign shall be given
the SUperi.nterDentof SChoolsat least ninety (90) calen::Jardays prior
to the expiration of the leave. Failure to give said notificatioo
within the designated time will autanaticallyocnstitute a resignatioo.

4. Any errployee -no willfully falsified his reason for a leave of absence
shall be considered to have breached this Contract. '!he Association
recognizes the seriousness of this action on the part of the tead1er.
'!he Boardagrees that all such cases will be handled in accordance with
procedures specified in the Mimigan Tenure Code. '!his actioo of the
Board shall not be qrievable.
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ARI'ICIE X

A. It is the intent of the parties to this Agreementthat the procedure set
forth herein shall serve as a meansfor the peaceful settlement of all dis-
p.rt:es that arise bebileenthem. A grievance shall exist whenan errployeeor
a group of enployees believes there to be a violatioo, misi.nteJ:pretatioo,
or misaWlication of this Agreement.

B. stl:ucture am DefinitialS

1. '!here shall be at least one A<;sociation Representative in each
administrative unit. ('lbese representatives shall be ten.1re teachers
am will be selected in a manner determined by the Associatioo with
ilIInedi.atenotification of those selected given to the SUperi.nt:.ement's
Office.)

2. '!heAssociation shall establish a Professional Rights am Respalsibil-
ities eaumi.ttee, CXItpOSeC1 of the Associatioo Representatives described
in 1, which shall serve as the A<;sociatianGrievance o:mni.ttee. In the
event that any Association Representative or any lDeIliler of the P R & R
a:mni.ttee is a party in interest to the grievance, he/she shall dis-
qualify hiJnsel.fjherself as a representative am a substitute shall be
namedby the Association.

3. '!headministrative unit principal shall be the Admini..stration's repre-
sentative whena grievance arises in hisjher administrative unit.

4. 'D1eBoardhereby designates the SUperinten:3entas its representative.

5. Artyreference madeto days in this Article is umerstood to meansched-
uled \lOrkin'3days with the exception of the end of the school year. It
is agreed to by both parties that all grievances DI.lSt be settled or
atterx:ledto prior to the end of the school year in wbich they ocx::ur.

c. step One A grievance shall exist when a request by a teacher or his
Association Representative has been rejected or not acted upon by the
teacher's administrative unit principal. 'Ihi.s request DUSt be made not
later than seven (7) \lOrkin'3days after the alleged incident took place or
fran the time that the teacher first leamed that he/she had grc:All'dsfor
such a claim. Once the administrative unit principal has been madeaware
Verbally of the alleged incident, he/she will have three (3) \lOrki.n;Jdays
to give his answer to the teacher oonoernedaOO/orthe A<;sociation. When
the administrative unit principal's answer is not satisfactory to the CXlI'l-

oerned teacher, arrl he/she ex>ntinuesto feel that he/she has a grievance
that warrants further ronsideration, the situation shall be harrlled in the
follc::Mirgmanner.

D. Step 'IWo '!he grievance shall be reduced to writirg on the Association's
starxiard grievance fonn, arrl subnitted to the administrative unit principal
Invofved, no later than two (2) workirg days after the administrative unit
principal has rerxiered his answer in C above. '!be grievance shall namethe
enployee Involved, shall state the facts givirq rise to the grievance,
shall identify all the provisions of this Agreementalleged to be violated
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by the aWI'q)riate reference, shall state the cxntention of the Ellployee
with respect to these provisioos, shall in:ticate the relief requested, and
shall be signed by the enployee. '!be grievant and/or the Association Rep-
resentative, administrative unit principal, and SUperintendent will meet
within two (2) days in an attenpt to settle the grievance. '!he Association
Representative and the SUperint.enient shall be DUtually respcn;ible for the
sdledulirg of this meetirg within specified time limits. If the grievance
is not settled in step Two, then the grievance may be ~ed to step
'lbree by filirg a CXJfJY of the grievance with the SUperintendent within two
(2) days after the step Two answer is reOOered.

E. step 'Ihree 'l1le SUperintendent arxVor other representatives of the Board
and representatives of the Association shall meet within five (5) workirg
days, unless a larger time is nutually agreed upcI'lbetween the parties,
after work.i..J'¥JhaIrs, in an attenpt to settle the grievance. 'l1le answer
fran this step will be forthcani.rg at the canclusion of this meetirg. '!he
Associaticm Representative and the SUperi.ntendentshall be DUtually respcn-
sible for the sdledul.irg of this meeti.n;Jwithin specified time limits.
Shculd the grievance remain unresolved, the grievance maybe subnitted to
mediation for attenpt:ed resolution by filirg a request for mediaticn in
writirg with the Michigan EnploymentRelatia1S camdssicn within two (2)
days after the step '1hree answerhas been J:"e.OOered.

F. step Foor Dlrirg the fifteen (15) day period followirg the oarpletion of
this mediation process given in step three of the Grievance Procedure, the
Association may, by givirg written notice to the SUperintendent, elect to
subnit the grievance to amitration. Only the President and/or the Ex-
ecutive Board of the lccal Association shall have the right to det:ennine
\Whetherthe grievance is qualified to be subnitted for amitration by the
Associaticn. '!he Association and the SUperintendent shall join in aski.rg
the AmericanArbitration Association to subnit a panel of five (5) names.
'l1le parties shall then alternately, the SUperint:.errlentbeirg first, cross
off namesuntil one remains. '!be AmericanArbitration Association shall
then be requested to aRJOint the person whowas selected in the above man-
ner to serve as the amitrator.

Neither the Association nor the SUperintendent shall cross off all the
nameson the subnitted list unless aCX'lClt'palli.edwith written facts shcwirg
that all the namessubnitted have backgroorx1sor experiera:s which are un-
favorable for an unbiased decision in the case involved.

G. Powersof the Arbitrator: It shall be the ftmction of the amitrator, and
he shall be eJtpCJWeI'E!d,except as his powers are limited below, after due
investigation, to makea decision in cases of all alleged violation of the
specific articles and sections of this Agreement.

1. He/she shall have no pc:rwerto establish salary scales or dlarYJeartf
salary.

2. He/she shall have no pc:rwerto role on any claim or oarplaint for which
there is another remedial procedure or foIUID.established by law or by
regulation havirg the force of law, incl\Xlirg artf matters subject to
the procedures specified in the Teacher's TenureAct, MCL 38. 71 ~
He/she shall have no pc:rwerto role the tennination or non-renewal of
any tenure or prdlationary teamer. F\1rther, he/she shall have no
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power to rule en the placement of a prcbatiooary t.eadler en a thUd
year of prcbatien.

3. If either party displtes the arbitrability of any grievance \Dder the
tenns of this 1qreement, the amitrator shall first rule en the ques-
tial of whether the grievan:e is arbitrable UJ"der the tenRs of this
Agreement. In the event that a case is awealed to an arbitrator en
which hejshe has 00 powerto role, it shall be retumed to the parties
without a decisien or reccmnerdatienal its merits.

4. '!he arbitrator will give a written decisien within thirty (30) days
after the final heari"}. 'Ibis decisial will be final and bin::li.rqupon
both the Boardand the Association.

5. '!here shall be 00 aRJeal fran an arbitrator's decisial if within the
scope of authority as set forth above. It shall be final and bin::li.rq
on the Associatien, its IIlelTbers,the enployee or enployees involVed,
and the Board. '!he Association shall d..iscnJrage any at:tenpt of its
meD'bers,and shall mt encoorage or ooc.perate with any of its 1JleIItlers,
in any a~ to any a:11rt or labor board fran a decisial of an arbi-
trator nor shall the Associatioo or its meni:lersby any other meansat-
teDpt to brin} aln.It the settlenent of any grievance.

6. '!he fees and.expenses of the arbitrator shall be shared equally by the
Board and the Associatien. All other expenses shall be borne by the
party i.ncurrin} them, and neither party shall be responsible for the
expense of witnesses called uponby the other.

7. Claims for Back Pay: All grievances DUStbe filed in writin} within
three (3) days fran the time the alleged violation was to have oocurred
or fran the time that the teacher first learned he/she had gra.J1"dsfor
such a claim. '!he Boardshall not be required to pay back wages mre
than three (3) days prior to the date a written grievance is filed.

a. All claims for back wages shall be limited to the amoontof wages
that the enployee walld otherwise have earned, less any 0CIIpenSa-
tian that he/she mayhave received fran any source durin} the peri-
od of the back pay.

b. No decision in any case shall require a retroactive wage adjusb1ent
in any other case.

8. Not wit.hstan:ii.n;Jthe expiration of this Agreement, any claim or
grievance arisin} t:hereuOOermay be processed thrc:u;Jh the grievance
procedure until resolution.

H. It is the intention of the parties hereto that the procedures set forth
herein shall serve as a peaceful meansfor the settlement of any di.sp.Ite
which may arise between them as to the interpretation or awlication of
this Agreement. 'Iherefore, the Association and its members, irrlividaully
and collectively, agree that durin} the tern of this Agreementthere shall
be no strikes, st:.q:pige of work, slow-downor sit-down: and the Board
agrees that it will not institute any locka.lt durin} the term of this
Agreement.
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ARl'IClB XI

A. All tead1ers are to be on duty a maxinumof seven (7) hwrs ac:x:x:>l:'di.rto
the sdledul.e set up by the administrative Wlit principal., except that m
Fridays am on the last stn:lent day preoed.i..rga scheduled holiday recess
the teacher \1IOrkday shall terminate five (5) minutes followin} departure
of the afternoon b.1ses. Part-time tead1ers' classes will be sdledul.ed c::xn-
secutively wheneverpossible. '

B. All teachers shall be entitled to a duty-free uninterrupted IlD'ld1 period
equivalent to, b1t in no event less than thirty (30) minutes, before and
after Wich they are expected to perfonn duties as assigned by their admin-
istrative unit principal. In no case shall the thirty (30) minrt:e lurdl
period be assigned anytime before the lurdl roan is cp9!d or anytime after
the lurdl I"IXII\ has been closed. However, noth:iIg in this Article shall
prevent a teacher fran voluntarily aoceptin} a IlD'ld1 period whenthe cafe-
teria is closed.

C. '!he normal weekly teachi.n} load for all enployees covered by the Agreement
will not exceed an average of five and one half (5 1/2) hours of plpil c::xn-
tact per day. In no event shall len;Jth of class day be lergthened \Dlless
by 1IIltua1agreement. Assignmentto supel:Visea study period shall be c::xn-
sidered a teac:hi.rq period for purposes of this Article.

D. Class sdledul.es, hours of instructioo, etc., are recognized as administra-
tive am Board of Education perogatives as ootlined in Article VI ot the
Contract.

E. 8ecx:x'daryteachers shall have a plann.i.n;Voonferen:::leperiod at least fifty-
five (55) minutes per day. Elementary teachers (Grades 1-7) shall have an
average of fifty-five (55) minutes per day. Teachers of special subjects
will be guaranteed oonferen:::letime equal to two (2) reoess periods per day.
Regular classroan teachers aoceptin;J the responsibilities of a special
teacher will be reiJrhJrsed at the rate of $10.00 per period.

Ho.1rs of kirdergarten teachers will be detemined by the administrative
Wlit principal at the begi..nn.in:Jof each school year b1t in no event will be
larger than the other elementary teachers. If JIlJSicam J;ilysical educatioo
are available to Kindergarten classes, they will have 1IIJSicam Jitysical
educatioo not to exceed two (2) such activities per week per Kindergarten
session.

F. If the administrative unit principal requests that teachers supervise
stn:lents in excess of the times specified in Article VIII (C) am Article
XI (C), the teacher mayselect one of the followin} three (3) options:

Option 1: leave school early by an annmt of time equal to
the annmt of excess supel:Vision time.

Option 2: Arrive at school later by an ama.mtof time equal to the
annmt of excess supel:Visiontime.
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'!he teacher will be paid $75 each semester per 15 minJte
weekly assignment.

SUCharrargements DUStbe awroved by the administrative unit prin::ipal at
the beqi.nnin;J of each sdlool year.

Option 3:

Not:hin;Jin this Article shall prevent a teadler fran aooeptin:J extra supez-
visory duty.

G. Deviations fran the schedules are permitted by the administrative unit
prin::ipal to provide time for special programs of an infrequent nature dur-
iIg the nonnal school day.

H. Attenjarx::e at entire staff meetin;Js called by the SUperinteOOentof SChools
is rnan:latory, unless excused by previous ~ by the SUperint:.ement.

1. Admi.ni.strative unit meetin;Js will be called by the administrative unit
prin::ipal when necessary am atterdance shall be DlaJ'Xiatoryunless excused
by previous arran:Jement with the administrative unit prin::ipal. 'Ihese
meetin;Js shall be held on a predetermined weekdayto be established by 5ep-
t.errber 15th of the school year. '!here shall be no JlDre than 10 meetinJs of
not nore than one (1) hour each.
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ARI'IClB XII

'l"EN:]{]}G cnmrrICR), ASSIaHNrS ANDClASS u:w:s

A. Parties hereby agree to establish a six (6) JDerItJerProfessiala1 Sb.K!y
CCI'IIni.tteeprior to orientation day. '!he purpose of this cx:mui.tteeshall be
to investigate ani stmy such matters as shall be referred to it by the
Association or the Board. '!he SUperinterxientwill subnit three (3) names,
CO!! (1) of which will be a Board Merrter, ani the Associatim President
shall subnit three (3) names, mak.in3sure each administrative unit is rep-
resented.

At the initial fall meetirg, a seventh (7th) JDerItJershall be selectecl as
chai..rpersal fran one of the followirg categories:

a. A BoardMe1mer;
b. A fonner educator livirg in the CXIII'l'l.U'li.ty;
c. 'lbe Association Vice-President

If no me can be fami in category a, proceed to category b. If no ale can
be foom in cate:Jory b, the Association Vice-President shall be the chair-
person.

Prqxlsals grcwi.rq oot. of this oc:mni.ttee's stmy am investigatialS shall be
subnittEd to the person or persons who can take awrq>riate actim. '!be
cx:mnittee shall have advisory power only, except for tead1er evaluatim
referrals (Article XIX,Clause F), ani shall provide the board with xegul.ar
reports of its activities.

B. '!be administration ani art:l deparbnent chai..rpersal will oa'lfer, at the
request of either party, for the purpose of i.nprovinJ the selectim ani use
of educational equipnent ani materials. '!hey will un:Jertake to ilJple.ment
these joint decisions within the sc:x:peof their financial ability ani au-
thority. '!he Board agrees to keep the above-menticned equipnent in good
workin;Jorder ani to SlJR)lymaterials needed to maintain effective educa-
timal. programs, in keepin} with the Board's adqrt:ed b.xlget.

C. '!be BJard shall make available in each sdlool at least me roc:JIl,
aWrq>riately furnished, which shall be reserved for use as a faculty roc:JIl.
'Ibis roan shall be available to educational staff provided that, at times,
teach.i.n;Jpersonnel mayreserve it for sp;cial meeti..n:Js,at which time it is
W'derstood that other work.i.rgpersonnel shall be e.xclOOed. 'Ibis roan shall
not be open to students durirg the nonnal time it is bein:J used by teach-
ers. Provision for such facilities will be made in all future buildi.n;Js
with the exception of buildi.n]s in t:errponuy use.

D. Access to school telepxmes in a private area shall be made available to
teachers for official, confidential school blsiness use.

E. Only upon the request of the Association shall ven:tin;J machines be
permitted in the teachers' loonge. '!he Associatim will be CXIIpletelyre-
sponsible for these machines ani will therefore receive art:l proceeds real-
ized fran the machines.

F. Adequate off-street park.i.rgwill be provided ani properly maintained.
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G. Teachers shall not be required to ~rk un:ier unsafe or hazardcus ocn:li.tioos
or to perfonn tasks whim ~ their health, safety or \lIell be.in;J. It
will be the responsibility of all enployees to report any unsafe ocn:li.tioos
or acts to their adrni.ni.strativeunit pr.in::ipal i.Jtmediately.

H. Teac::h.i.nlassignments shall be based upoo the areas of a tead1er's
certification, qualification, an:! major field of stu::ty. If this is not
possible, or upoo the teacher's request, t:eae:hi.n;Jassignments maybe made
within the areas of a teacher's certification, qualification, an:! mi.n:»r
fields of study. 'Ihe Boardwill bldget an aunmt of moneywithin ead1 ad-
ministrative unit for the specific p.1rposeof inservice, oonf~, an:!
other presentatioos for the purpose of staff develcpnent. Priority will be
given to those teachers tead1.in;J in areas in whim they have not ta~t
dur.in;J the previous five (5) years. Anyre.illbJrsementIIUStbe authorized
prior to inc:urrirg expenses.

Shalld the Board d1cx:lSeto send the teacher to CXIllege/university classes,
only the tuition will be covered by the Board an:! the Board shall have the
right to detenni.newhim owrses it will pay for.

I. If a teacher accepts a classroan assignment durirg a plaJlJ'lin;Jperiod on a
t:enp:>raJ:Ybasis, additional CCl'IpmSCltionwill be $20.00 per hour. If a
teacher accepts a classroan assignmentdur.in;Ja plaJ'lJ'lin;Jperiod 00 a perma-
nent basis, the <:XIIpellSationwill be l/l11Oth of eurrentsalary.

J. Teachers, other than newly hired teachers, will be notified in writirg of
their tentative assignments for the oani.rx;Jschool year prior to the end of
the present school year, ani any c::han3eSthat are madeshall result in the
teacher bei..n:Jnotified of such c::han;Je,no later than August 10 unless DUtu-
al agreement between the Board and Association provides for a later date.
If the c:hargeis not nutually agreed upon, then the teacher will be assign-
ed aooordin;Jto the written notification received on or before August 10.

K. Consideration in offerirq assigranents in addition to the nonnal tead1.in;J
assignments will be given to teachers regularly errployedin the system, 1:ut
in no waycan these be madeobligatory.

L. 1. In the event of a full day absence of an adrni.ni.strative unit pr.in::ipal,
a substitute will be designated by hiJrVherto act in his place ani the
Association Representative of that administrative unit shall be advised
\\rhois so designated.

2. In the event a regular classroan teacher would be so designated, a
substitute teacher shall be hired to assumehis normal classroan du-
ties.

M. '!be parties recognize that ~il-instructor ratio is an inportant aspect of
an effective educational proqram. '!he Boardagrees to:

a. makeevery effort to keep class size at an acx:::eptablem.nnberi

b. assure that class size will be appropriate to the roan assigned ani the
equipnent ani materials available;
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c. place the best interest of scmd education as the first priority within
the fl'a1lleWOrkof existinq fi.nan::ial ooniitions;

d. reooe]Jlize the reccmnerx:lationof the Professimal st:o:lies o:Jmdttee per-
tain.iJxJ to the educational validity of disprc.portiooate PJPil-teacher
ratios.
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ARl'ICLE xnr

A. At the beginni.n;Jof each school year each teacher will be credited with a
ten (10) day sick leave all<JWaJ'Dato be used for absences caused by illness
or Plysical disability of the teacher. 'Itle uraJSedportion of sucb allow-
ance shall aocunul.ate fran year to year to 140 days retroactive.

'Itle Board shall furnish a written statement to each teacher at the begin-
ni.n;J of each school year settin;J forth the total of sick leave credit.

If a teacher beoanes injured or ill due to, or Wl.e workirq on another jcb
CAltsideof hisjher school related duties, sick leave allowance granted un-
der this provision shall oot be awlicable or collectable.

Doctor am dental awointments CXJnStituteprcper use of sick leave allow-
ance whenrelated to a current illness or disability.

Teadlers ~ have read1ed a maximJm sick leave aocunulation, may at the
oonclusion of an academic year, redeem up to ten (10) uraJSEldsick leave
days, at the rate of $20.00/day, for the p.uposes of tuition reiJrb.lrsaDent
for college/university course work related to their present or future an-
ticipated teach.in:J assigrunent. Reinh1rsement shall oot exceed the auomt
paid by the teacher for such course work durin;J the precedirg SUIlIIleram
academic year am JIl1Stbe verified by receipt turned in to the 8.lSiness
Office. Exanples follow:

1. If a teacher aCClllTll1atesthe maxinum numberof sick days (140) by the
last day of school each year, the teacher can use up to ten (10) days
to gain rei.Jrblrsement for college/university credit by the followin;J
fontUla: 10 days x $20.00 = $200. In August, the 8.lSiness Office will
add ten (10) days to the aCClllTll1ationto brin;J the total to 140.

2. If a teacher aCClllTll1atesa numberof days between 131 am 140 by the
last day of school each year, the teacher can use a n.unberto gain re-
i.Jrblrsementfor college/university credit by the followin;J fontUla: 1
day x $20.00 = $20. 2 days x $20.00 - $40., etc. In August, the 8.lSi-
ness Office \olQ.1ldadd the numberof days to aOCUl'lU1ationto brin;J the
total to 140.

B. '!here shall be allawable an absence with pay up to a total of five (5) days
work in any school year for each of the categories enumeratedbelow:

1. Death in the teacher's immediatefamily of:

Father
Mother
laughter
Son
Husban:i
Wife
Brother
Sister
In-laws (notner, father, son,

Step-Mother
steIrFather
Step-laughter
Step-Son
Aunts
Uncles
GraOOparents
Grarrlchildren

daughter)
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2. ~ illness in the tead1er's imnediate family (same list as
in section 1).

SUChunused days in any year shall not be amulative. Errployeesshall fur-
nish the Board, upal request, with the proper proof of such illness am
relaticnshi.p, am the ta.ki.n] of such time am pay urder false representa-
tion shall be CXll'lSideredcause for dismissal.

c. A tenured teacher who is unable to teadl because of personal illness or
disability am whohas exhausted all sick leave available shall be granted
a leave of absense withoot pay for the duration of such illness bIt not to
exceed one year. Renewalof such a leave due to a continuation of the sane
illness shall be left to the discretion of the Board. A request for suc:n
leave DUStbe in writi..rq prior to the depletion of the aoc:::unulatedsick
leave. Uponreturn fran such leave, a Iklctor's release shall be requ.ired
by the Board, am the tead1er shall be placed on that step of the salary
schedule fran whidl he/she went on leave.

D. A tead1er absent fran 1IIOrkbecause of lIl.JDIlS,scarlet fever, measles or
dU.cken pox shall suffer no dimi..nuationof" CXI'IpellSationam shall not be
dlaJ:ged with loss of personal sick leave for a period not to exceed ten
(10) 1IIOrkdays. '1bereafter, the tead1er shall 0CI1I'IlellCehisjher aoc:::unulated
sick leave.

E. Anyteacher whois absent because of an injmy or disease CXITpeI'lSatedumer
the MichiganWorker's Q:l'rpensa.tionlaw, shall receive renuneraticn allowed
urxier this section to ex::atpenSatethe in:tividual for the differeooe receiVed
fran Worker's CCIlpensationam their regular salary up to the limit of
their aOCUIlll1atedsick leave.

F. Teachers will reoogni.ze that allowable days absence with pay is a conveni-
ence to them only whennecessary am not days to whidl they are entitled,
am will use them only for the p.npose they are inten:ied. '!he Board may
require, at its discretion, I=hysician's proof of illness for personal sick
leave taken urder this Article. Anyerrployee retum.i.BJ to 1IIOrkfollOlll7in}a
leave of absence granted for medical reasons DUSthave a release fran his
doctor before ret:umi.rg to 1IIOrk.

G. D.lrin} the te.nn of this Contract, the Board am Association can establish a
sick bank by JIlltua1agreement.
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ARl'IClE XIV

~ BEINfSS/AI1DDUZFDAJEENaS

A. Each teacher shall be allo.'ed one (1) leave day per year. No leave days
shall be granted before or after a vacation or recess period, before or
after a holiday, the first or last day of the school year or durin:J Par-
ent;reacher Cbnfererres. Requests for leave JIIJSt be madeforty-eight (48)
ha1rs prior to the leave day, except in case of emergency. Requests for
leave days shall be madeto the teacher's b1i.ldi.J'qprincipal.

Not DJ:)rethan one (1) teadler maybe gone per day fran each administrative
unit.

If the leave day is not used, it will be ad:3edto the teadler's sick leave
aOCUl1l.l1ation.

B. 'lbe SUperint:errlentmY grant awroval, upon awlicatioo, for a special
leave up to ten (10) school days. \oIlenthis leave is granted, for the
first two (2) consecutive days, the substitute rate of pay shall be deduct-
ed fran the teacher's salary. For days three (3) t:hrcu;#1 ten (10) inclu-
sive, 1/184th of the teacher's salary shall be deducted for ead1 day of
absence, Provisions of this clause maybe waivej by DUtualCXIlSeIltof the
Superinten1ent am the teacher.

C. A leave of absence shall be granted a teacher callej for jury duty am the
Board shall pay an anomt equal to the difference between the teadler's
daily salary am the daily jury duty fee paid by the ocurt (not includin;J
travel allowances or reiJTh1rsementof expenses) for each day on which the
teacher reports for or performs jury duty on which he/she otherwise 1IIlCU1d
have been scheduled to work. 'lbe Board reserves the right to have the em-
ployee excused fran jury duty am the enployee agrees to assist the Board
in this effort if requested.
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ARl'IClE xv

A. 1. Teachers maybe granted a leave of absence not to exceed two (2) days a
year for administration meetings, clinics, workshops, curriaU\DD san-
ies or other conferences of an educational nature. 'Dle I'aJDberof
teachers allowed to leave at any one time will be at the discretial of
the administration. Teachers shall notify the SUperinterdent or his
designee in writin;J, three (3) days prior to date of desUed absence.

2. 'Dle registration fee for such conferences shall be paid by the Board.
other expenses i.rnJrred such as transportatial, meals am lodgin;J will
be i:ei.Irblrse:i the teacher up to a total of thirty (30) dollars a day or
a maxinuaitof sixty (60) dollars a year.

3. SUChapproved conferences atten:ied on the teacher's own time will not
be CX1Ultedtoward the two days allowed each year, tut expenses rem-
b.1rsed will be oamted toward the annJa1 limit of sixty (60) dollars.

B. Written aWlications for professional leave reiJrblrsement are to be sub-
mitted to the administrative lUlit principal for awroval as far in advaooe
as possible.

c. CCnferenoe atten:ied by the teacher at the request of the administrative
lUlit principal am SUperinterdent will not be cbarqed against the allowable
totals.

D. Arr:i asscx:iation ocmnittee or delegates required to be present at any
Association meetin;J for a period of time not exoeedhl;J two (2) days shall
be granted a leave of absence withcA.1tloss of pay; provided that such leave
is requested at least one (1) week in advance or does not W'Xiulyinterfere
with the nonna! school day procedures, am that those Employeesdesirin;J a
leave of absence UJ"¥ier this section shall not exceed two (2) in 1'aJDber,
Wlless a higher 1'1UIliJeris nutually agreed upon by the Board am the Associ-
ation.
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ARl'IClE XVI

A. '!he board shall pay, per 11a'lth, the followiIg premiumfor all DeIiJers of
the bargaini.n;J unit with part-time teachers prorated:

1. Part A - MESSAPak - for 1990-91, an annmt equal to the ano.mt paid in
89-90, plus 93\ of the premiumi.nc:rease.

SUperMadI - With MESSACare Rider
Delta Dental - 80/60/80:$800
Negotiated Life - $15,000 AD&D
Vision care Plan - VSP-2
uro (Len} TermDisability) 60%

OR

2. Part B - MESSAPAK- for 1990-91, an annmt equal to the ano.mt paid in
89-90, plus 93% of the premiumi.nc:rease.

Delta Dental Plan - 80/80/50:$1,000 max.i.Dum
Visioo Care Plan - VSP-2
Negotiated Life - $20,000 AD&S
uro (laq TermDisability) 60%

In adclitioo, the Board agrees to pay lIleIIiJersdloosiIg Part B, $75.00
per toonth annuity into a eatpany selected by the Associatioo, fran the
Board awreved list.

3. Begi.nni.rgJuly 1, 1991, the Board shall continue the above programs am
pay 93% of the premiumi.nc:rease for Part A am Part B, for each subse-
quent year of this ocnt.ract.

B. Not wit:hstardi.rg anythi.Ig herein contained, it is agreed that in the event
the Board is deli.ncpmt at the erxi of the Dalthly period in the payment of
premiums, am after the then President-elect of the FFA shall have given
seventy-two (72) ha1rs notia! to the Board, the Associatioo shall have the
right to take such action as it deemsnecessary until such deli.ncpmt pay-
ments are made, am it is further agreed that in the event such actioo is
taken, the Board shall be responsible to the enployee for losses resultiIg
t:herefran.

C. '!he Board will continue the premiumson the above insurance benefits for a
covered enployee in the event ·of his sufferiIg a bonafide illness or accf-
dent for a period not to exceed twelve (12) months fran the inception of
such illness or acx:ident.

D. Dtployees Wo are tenporarily not urrler oontract to the Board will have the
right to maintain their insurance coverage by subnittiIg payment to the
SUperi.nteOOent•s Offia! in an annD"lt equal to the premiums prior to the
first of each month.
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E. '!he tenn of coverage for this insurance benefit shall be fran the date an
enployee begins work, am Wicatirq his preferred insurance oave:rage, \D1-
til his enploymentin the school system Is tenninated.

Voluntary termination of a teacher's enployment in the school system will
be aooatplished by his refusal to sign a newcontract to return to the sys-
tem: prior to, or at the expiration date of' his present oontract.

F. No matter respectirq the provisions of the insurance p~ shall be
subject to the Grievara! Prooedw:e established in this Agreement. -IDprcper
awlication of this Article shall be subject to the Grievar¥Je Procedure
established in this Agreement.
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ARl'IClE XVII

'lEACJD}«;~, IKK71'ICKS AND 'mANSf'ms

A. Requests by a t:.eadler for a dwge in assignment or a transfer shall be
made in writirg, ale CJC:1f1'i of whim shall be filed with the administrative
unit prin::ipal, an::l one CJC:1f1'i maybe filed with the Associatien. '!he awli-
cation will set forth the reasoos for transfer, the positioo scu:jlt, an::l
the awlicant's academic qualificatioos. SUChrequests shall be renewed
alOe eadl year to assure active oonsideratioo by the Board.

B. '!he Associatioo reoognizes that wen teac:::hi..B:Jvacancies ocx::urdurirg the
sdlool year, it maybe diffiallt to fill them fran within the teadlirg
staff withwt un:Jue disruptien to the exi.stin;J instructional program. Va-
cancies ocx:::urrirgdurirg the school year shall be posted en ead1 faculty
roan tulletin boal:d for seven (7) calerdar days prior to the fillirg of
such positiOns. However,after the seven (7) calerdar days, the SUperin-
terrlent may fill such a vacancy en a tenporary basis with another teacher
or with a tenporary enployee, as determined by the anticipated lergth of
the vacancy.

c. Whenevert:eadrl.rg vacancies ocx::urin the system for the next school year
tlley shall be posted on eadl faallty roan tulletin 00ard for seven (7) cal-
emar days prior to the fillirg of the positioo ani shall be filled, if
possible, in the followirg manner:

1st - by certified an::l qualified teadlers currently CI'l the
seniority list;

2m - by newawlicants who are fully certified ani
qualified.

If JlDrethan ale teadler awlies for the samevacancy, ani both are equal-
ly qualified ani certified, the vacancyshall be filled by the teacher with
the higher seniority.

D. '!he Board ani Associatien reoognize that chan:3es in grade assignnents in
the elementary schools, chan:3es in subject assignments in the j\D'li.orhigh
sdlool ani high school, ani transfers between administrative \D'li.tswill
sanetimes be neoessaxy an::l desirable in the best interests of PJPils am
tead1ers. Whensuch chan:3es are contenplated, the procedure shall be as
follows:

First - inform all potential carrli.dates of the contenplated c:han1e,the
reason for the dwge, an::l seek qualified volunteers to make
the dwge.

5eoon:1-in lieu of qualified votunteers to makethe d'large, the Board
shall consider both qualifications ani seniority within the
system. Wherequalificatioos are similar, tead1ers with least
seniority will be selected to makethe d'large.

'lhird - '!he SUperinterrlent, after cx:>nferrirgwith the Executive Board
of the FEA ani with administrative unit prin::ipals involVed,
shall makethe final decision reganii.nJ assignment.chan:3es.

Page 31



No tead1er shall have hisjher teachirg assignment d'laR.Jed for disciplinaIy
reasons unless prior adequate attenpts 't.hrc:uJh documented CXlIlfeJ:ellCeShave
been made by the administration to assist in c:x>rrectiJ¥) the identified
weaknesses.

E. Any tead1er -no shall be transferred to a supervisory or executive positiaa
an:! shall later return to a teacher status shall be entitled to retain such
rights as he/she may have had under this Agreement prior to such tnmsfer
to the supervisory or exeaJtive status.
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A. 1be Boanl an:1 the Associatial both recognize the right, duty an:1
responsibility of the administration to makeevaluations of eadl teacher's
perfOl:'l'llaOOe.Both parties recognize the p.npose of an evaluatial is to
maintain an:Vor inprove the effectiveness of the tead1er. It is urr::Jerstood
that any evaluation will be based on valid, pertinent an:11lllel1-identified
criteria. F\n1:herrnore,it is agreed that evaluations ard/or ci:lseIvations
be 00J"ducted c:penly an:1with full knc:Mleclgeof the tead1er. '!he entire
process is designed to incl\de positive reinfon::ement, CXllStJ:uctivecriti-
cism an:1nut:ual.follow-up efforts to brinJ aba.Jt teacher inprovementin any
area that has been identified as a weakness.

B. 1be work perfOl:'l'llaOOeof all teachers shall be evaluated in writinJ. All
probationaxy teachers shall receive at least three (3) written perfozmaooe
awraisals durin) eadl prti:laticnazy year; the first by Navenber lS, the
secord by Jaruuy 15, and the third by Mard115 (or, if awlicable, within
60, 120, an:1180 calerdar days (excludin:JJune, July an:1Au;Just) of hisjher
anniversary of enployment.Eadl tenure teadler shall receive a written per-
fonnance awraisal (by April 15) at least are eadl seoon:i year an:1shall
meet with hisjher supervisor to discuss perfOl:'l'llaOOeat least 0l'0! durin)
each interim year between written awraisals. Not:hi.rq in the Article
shcW.dbe constJ:uedto 1mt the I1Ul'lCerof written perfol:'l'llaOOeawraisals
which maybe written for an enployee.

c. PerfOl:'l'llaOOeawraisals shall be conducted by each teadler's iJIInediate
supervisor or with nutual agreementby a designated representative. Itin-
erant (or shared) staff will be awraised by one "assigned" supervisor, as
agreed upon an:1designated by the supervisors involved. Either the teacher
or the administrator, or both, may inclu:le another party (L,e, Department
Olairperson, Association Representative, or other specialist in an awro-
priately related field) durin) any performance related ocnference. It is
un:ierstood that said parties shall be enployees of Fennville Public
SChools.

D. Eadl written evaluatim shall be based on no less than thirty (30) minrt:es
of cbse1vation whidl mayconsist of two fifteen (15) minute periods or ale
thirty (30) minute period. '!he len:Jth of time of the evaluation will be
noted on the evaluation fonn. All nati.torinJ ard/or ctlsel:vations of the
work of a teacher shall be COJ'rluctedc:penly.

E. No later than March 15th of eadl probationary year a final written
perfOl:'l'llaOOeawraisal report will be furnished to the SUperinterdent for
each prti:lationaxy teacher. A cqJy shall be furnished to the tead1er. If
the report contains information not previously madeknc:Mnto and disaJSsed
with the prabationaxy teacher, the teacher shall have an ~rbmi.ty to
sul:Ini.tadditional information to the SUperinte1rlent. In the event a preoa-
tionary teacher is not continued in enployJreI1t,the Boanl will advise the
teacher of the reasons thereof, in writinJ at least sixty (60) days prior
to the enj of the prOOationaryperiod. It is un:ierstood that the adminis-
trative unit principal shall have had a ca1ference with sudl teacher prior
to official notificatial.
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F. It shall be expressly UR:lerstoodby both parties that the oaltent of an
adverse evaluation is rot subject to the grievaJXleprooedure and that eval-
uations will be one of the factors in the Board's deteIminatim of the in-
dividual's fub.1re within the system. '1he procedure used in obtainin:J an
evaluation of the teacher's OCIIp!tenoeis grievable. o:xrt:entof the teac:h-
er evaluatim maybe referred to the Professional stu:Iy o:umittee (Article
XII) for review at the request of the teacher. o:umittee decisims to make
d1anJes in ocntent shall be final.

G. Both parties shall work to inpave the evaluative criteria used to j\d3e the
perfonnaooe of tead1ers. Upon request of either party, a joint OCIIIIli.ttee
shall be established to revise the evaluative tools. Arrj d1anJes :rec:x:JD-
men:iedby such OCIIIIli.ttee'sefforts shall be sul:mi.tted to both parties for
awroval prior to adoptim. '!he evaluative tool agreed upal by both par-
ties shall be the only tool used until further revised by the above proce-
dure.

H. 'lhe Board an:i the Administration reserves the right to Dadtor, audit,
ci:JseJ:vean:i evaluate any class or school activity whenever it deems it ap-
prcpriate, provid.in;J it is aCOCllplishedwith the full knowlec'9! of the
teacher in charge.

I. Tectu1i.quethat maybe enployed for teacher evaluatim may include the Video
Tapi.n;Jof a lesson. After discussion with the teacher in a post evaluatioo
conference, the tape will be given to the teadler whowill erase and return
it. 'lhere shall be no duplication of the video Tape, the intent of the
parties bei.rg only the original tape will be used for eva1uatim and dis-
cussim p.nposes.
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ARl'IClEXIX

A. '!he parties suwort the principle of oontin.tiIg trai.nin) of t:eadlers
participatioo by t:.eachers in professiooal organizations in the areas of
their specialization, leaves for workon advanceddegrees or special stOO-
ies, am participation in CXIl'ITllJli.typrojects.

B. With JIllCh educational research J'lCM in progress or oarpleted am with
different teachirg strategies be~ praroted am tried, it is reoognized
that keep~ current in one's discipline is inportant to do~ an effective
jd:> in teachi..rq. 'Iherefore, cx:mnenci.n;Jwith the effective date of this
oontract, all 1Ile!rlbers of the barga.ini.rgunit shall be required to satisfac-
torily cx:rtpleteat least six (6) semester boors of graduate credit (or the
equivalent in SB-CW's or i.n-service contact halrs) duri.n;J~ five-year
enploymentcycle, as follows:

1. In order to receive a pay raise or pay increment for the fifth year of
the etployment cycle, the enployee nust have oarpleted at least three
(3) serrester ha.1rs of approved graduate credit (or the equivalent in
SB-CW'sor i.n-service contact hems) prior to the start of that sdlool
year.

2. In order to receive a pay raise or pay i.ncrementfor the sixth year of
the enploymentcycle, the enployee nust have oarpleted at least six (6)
semester boors of awroved graduate credit (or the equivalent in sa-
CED'sor i.n-servioe contract hours) prior to the start of that sdlool
year.

3. '!he graduate credits, or their equivalents, nust have the prior
awroval of the SUperi.Jrt:ementor hisjher designee before the class is
taken.

4. In order to be ClR>roved,graduate credits or their equivalents IlIJStbe
of a nature that they will oontriblte to the develcpne.ntof Jcnol,iledge
am skills related to the errployee's assigrment. It shall be the em-
ployee's responsibility to makeprqJer awlicatioo for ClR'l:OVal am to
file the necessary documentationto verify satisfactory oarpletioo of
the requirements.

5. AR>rovedgraduate credits can only be granted by an aoc:red.i.tedoolleqe
or university am eqUivalent CED'snust carry state Boardof mucation
sanction, except that contact hoor equivalents may be credited for
locally develcp:d in-seJ:vice activities, workshqls or presentations. .

6. '!he Board of Fducation shall rei.JrbJrse the errployee the tuition costs
for graduate credit earned in canpliance with the requirements of this
contract provision. In no case shall the tuition re.iJth.trsEmentexceed
the 6 semester boors required in each five-year enploymentcycle.

c. '!he district shall establish a staff Develcpnentcnmcil with teacher rep-
resentation fran each administrative unit .. '!be purpose of this com:::il
shall be:
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1. to oversee the inplementation of the professialal. develq:ment mq.rl.re-
ments ootlined above.

2. to serve as an ~ body in the event that ocurse requests are denied
or salaries are frozen as a result of failure to meet the requiraDents
of this article.

3. to help assess the staff develcpnent needs of the district am to plan
in-hoose staff develcpnent activities aimed at addressi.lr:j these needs.
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ARl'IaE xx

lAYOFF AND REX::AIL

A. If the Board determines that it is necessary to decrease the l"J..IIIi)er of
tead1ers, or eliminate or cx:nsolidate positioos, the Board shall ldify the
Associatioo in writirg of its intention to do so arx:lthe reasa'lS therefore.

B. seniority

1. All inllviduals who\IIereJDE!ITtlersof the bargai..n:irqunit as of February
3, 1983, shall be given seniority for all service since their last date
of hire with the District. Cllrrent administrators who held teadrirq
positions previous to February 3, 1983, will be granted credit for
their years of teadrirq. If two or nore teachers have the sane last
date of hire, they shall appear on the seniority list by (1) date 00
hiri.rxJ agreenent, (2) highest dEgree held, (3) credit ha1rs beyald
highest degree held arx:l(4) flip of a coin. It is expressly uOOerstood
that for the pnpose of <XI1p1ti..I'r;Jseniority urrler this sectioo, all
leaves of absence that cx::mnerx:edprior to February 3, 1983, arx:lDis-
trict enploymentootside the bimJaini.rxJunit served prior to February
3, 1983, shall a<x::uIIU1ateseniority. Hoolever,any extensioo of leaves
granted subsecpent to February 3, 1983, shall fall within the roles
aJtl.ined in B(2) below.

2. All seniority eamecl subsequent to February 3, 1983, shall be defined
in the followin;Jmanner:

a. seniority shall be defined as 1en;Jthof service in the ~
unit.

b. Any inllvidual 00 an lDlpaid leave of abserDe of any type, shall
retain previously acnmulated seniority, bIt shall oot a<x::uIIU1ate
seniority wilile on leave.

c. Dtployer-aR'roved paid sick leaves arx:l saJ::batical leaves shall
continue to acnmulate seniority.

d. All bargaini.rxJunit seniority is lost whenenploymentis severed by
resignatioo, retirement an:Vor just cause for d.i.scharge.

e. Abargai.ni.r¥junit tnE!Iltlerenployedas school social worker or school
p;ychologist shall earn ani hold seniority in hisjher assignnent as
a social worker or a psychologist only. SUChseniority credit
shall oot aR'ly to regular tead'lin] vacancies or assignments.

3. Byoc::t.OOer15, eadl year, the SUperi..nterrlentshall prepare a seniority
list with the certification of eadl teacher. A c:qJyof the list shall
be f'unlishecleadl teacher. 1he teadler will have ten (10) worJd.n;Jdays
to irxiicate any discrepencies: if none are sul:lni.tted, the list will
then be detennined to be accurate. 1he sameprocess will prevail by
April 1 of eadl seocni semester.
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c. layoff shall conformto the followinJ guidelines:

1. Teadlers shall be laid off in the order of seniority st:.artiJ'q with the
least senior teacher, provided that:

a. there is a oore senior tenured teacher wbose position has been
eli.Jni.natedani who is "eligible" to replaoe am perform all of the
duties of the least senior tead1er.

b. '!he Board may offer a teacher part-time euployment in lieu of
layoff, provided that if such offer of enploymentis refused, the
teacher shall retain his position on the xecall list subject to the
rights of other teadlers p.lI'SUalltto this Article.

2. Teadlers subject to layoff shall be notified in writin;J not less than
twenty (20) calerdar days prior to such layoff if the layoff is scbed-
uled to take effect durinJ the school year. If such layoff is to take
effect at the ~ of a newschool year, teadlers subject to layoff
shall be notified in writi.rg no later than June 30. In instances of
substantial ani W'lforeseendlan;Jes in stu1ent p:p1lation, or other cal-
ditions, a general reduction in the lUDl'berof teadlers euployed by the
Boardshall be allowed. In such ci.rcumstanoes, the Boardor its repre-
sentative shall consult with the Association President, who in obnsul-
tation with the Association Executive Board, shall jointly arran:Je n0-
tification procedures.

3. Anylayoff shall suspem, for the duration of the layoff, the Board's
obligation to pay salary or fri.rge benefits mder any individual cal-
tract of euploymentor \.JOOerthis agreement; however, a teacher shall
be eligible to receive any benefits whichwere eamed b.Jt not yet paid
prior to the layoff.

4. '!heAssociation President shall be infoxmedin writin;J of the namesof
teadlers subject to layoff.

D. Recalls shall be subject to the followin;Jconti.tions:

1. Teadlers shall be recalled in the order of seniority starti.n:J with the
D¥:lStsenior eligible tead1er on layoff. Bargainin;J unit JDE!I1bersem-
ployed as a social 1IIOrkeror a school psydlologist ani on layoff shall
not be subject to recall to a teac:bID;Jvacarcy for which he/she may
otherwise be certified ani qualified, except aooord.i.n;Jto hislher se-
niority aCX}Ui.redin a teachi.rg capacity.

2. If no recall date is set forth in the notice of layoff, the Boardshall
give written notice of recall fran layoff by serdi.n:;Ja certified letter
to the teacher at the teacher's last knownaddress as it a~ an
Board records, which address shall be conclusive for purposes of this
Article. It shall be the resoonsibility of each teacher to notify the
Boardof any charne in address.

3. If a recall date is set forth in the notice of layoff, it shall be the
teacher's responsibiE ty to appear for reinstatement on the date speci-
fied.
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4. It is the obligatioo of the teacher, except as hereinafter provided in
Clause D (4), SUbsectioos (a) am (b) of this Article, to report his
availability to work at the specified ti.JDewithin ten (10) calenJar
days fran the date of the mailirq of the recall rDtioe. SUChrDtioe
shall be mailed at least ten (10) calenJar days prior to the begi.nnirg
of the work date. unless the teacher meets this obligatioo, his fail-
ure to do so shall be cx:nsidered a voruntary quit and shall thereby
terminate his in:lividual contract an::!any other errploymentrelatioos
with the Board. Anextensioo shall be granted provided that:

a. Prior to the issuance of a recall rDtioe, the teacher has executed
a written oa1tract of errploymentfor a teachi.rg positioo in cm:rt:her
sdlool district; an:!

b. the teacher has within the ten (10) day reportirq period requested,
in writirq, an extension to allew for CXIIpletionof hisjher year's
teachi.rg duties in another district. '!he teacher shall in:licate,
in writirq, his intent to aooept the positioo to which he/she is
recalled.

5. '!he obligation of the Board to rehire a teacher shall terminate when
the teacher rejects or does rDt resporxi within ten (10) calenJar days
to an offer of a position equal to the ale he/she was laid off fran,
whenthe teacher resigns, retires, dies, or oertificatioo lapses.

6. '!he Associaticn President shall be informed in writirq of the namesof
tead1ers 'tiho will be recalled.

E. '!he followi.nq definitioos of terms shall be used for purposes of this
Article:

1. An"eligible" teacher meansa teacher 'tiho is oertified an::!qualified to
perfonn the duties of the position to be filled.

2. "Servioe date" meansthe date ~ the teacher first provided profes-
sional services for the Board since any break in servioe. A teacher
enployed by the Boardin a non-barqainirq position shall neither accrue
oor lose seniority durirq the period of such enployment.

F. A teacher 'tiho is laid off an:!who is paid unenploymentcarpensaticn bene-
fits durirg the sunmer imnecliately follewirg the layoff an::!'tiho is subse-
quently recalled to an equitable teach.i.rgpositioo at the begi.nnirg of the
next sdlool year will be paid according to an anrAJa1salary rate will be
equal to the rate of salary he/she wo.l1dhave earned for the sdlool year
had heJshe rDt been laid off, subject to the follewirq cxntitioos:

a. '!he total of unenploymentcarpensation plus salary earned by enployment
in the district shall not be belew that which the enployee wo.l1dhave
receiVed had he/she or she been enployed the entire sdlool year.

b. 'Ihis Article wo.l1dbe inplemente:lJlU'le1, 1984.

c. Whenthe CcA1rtdecides that this procedure is illegal, the teacher will
receive a lunp sumrefurrl within thirty (30) calerrlar days.
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If a state or Federal COUrt~ to disclose that the abovepravisialS are
not enforoeable, that enployer agrees to renegotiate the above provisial.
'!he Associatioo shall be held hannless in any ooort cases arisin:J out of
the awlicatioo of this pravisioo.

G. '!he prooecluresset forth in this Article shall not awly to the involuntary
terminatioo of the teadler for unsatisfactoI}' service or breach of 000-
tract, or the voluntary tenainatioo of a teadler.

H. Tead1ers on layoff will be given priority 00 the substitute teadler list
provided they are available an:.iinterested.
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ARl'IClE XXI

SHX=IAL (R ~ 'l"EH:J{]H; ASSIQHNIS

A. '!be Boardof Education agrees at all times to maintain a list of substitute
teadlers. In the case of a teacher's absera!, it shall be the respoosibil-
ity of the administrative unit pri.n::ipal or his designee to arrarge for a
substitute t:eac:ber.

1. On orientatioo day teadlers shall be informed of the person and tele-
PlOlle1'P.JIIber,to contact shoold the teadler be unavailable for work.

2. /my teadler 1IIrho will be unavailable for work shall rotify the above
stated person by 6: 30 a.m., or be subject to loss of pay for that day,
except in ci.ra.unstancesbeyon:ithe ex>ntrolof the teadler.

3. If the teadler kI'lc:7«s that he/she will be unavailable for work the
followirg day, or kI'lc:7«s duri.n:}an absera! that he/she will be able to
return to work the followi.n:}day, it shall be hisjher respa1Sibility to
rotify the awrq>riate person of hisjher intent for the followi.n:}day,
no later than 3:00 p.m, if at all possible.

B. '!be practice of utilizi.n:} regularly enployed teachers durirg their p1anni.n;J
period is allowed as written in Article XII, Clause I.
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ARl.'ICLE XXII

In order to enhance the ability of the district to maintain an effective am
CXlIlt:.E!l1porarywrriculum, the district shall establish a a.u:riculum CDmcil,
departmentalize, an:! establish a six-year wrriculum review cycle.

A. Deparbnentalizatioo shall consist of seven (7) departments as follows:

1. Math (irclminl oarprt:er education)

2. SCience (inclminl health education)

3. Social Studies

4. l.an;Juage Arts (inclminl foreign lan;JUage,spellirg an:! handwritirg)

5-. Readi..rr:J

6. Practical Arts (inclminl vocational, industrial, b.1siness an:! P1ysical
education)

7. Fine Arts

B. 'lbe activities of each of the departments shall be represented by a
Department Q1aiIpersoo. Each Department Q1aiIpersoo shall be an active
teachirg staff JIeliJer who has deJoonstrated leadership skills an:! an inter-

. est an:! expertise in the department rep:teSented.

Departmentchai.rpersoos shall be aRX>intedby the Board with the advice of
a screenin;J ocmnittee oonsistirg of the administrative unit prin=:ipals an:!
an equal J'lUrlber of Association Representatives. (]}air vacancies shall be
posted as per established procedures an:! interested persalS shall sutmit a
letter of awlication to the screenin;J oarrnittee. Department0lai.I'pe.rsals
shall receive extra-duty oarpensatioo as per SCheduleC.

Additionally, each department shall be represented by foor (4) J:W.ldirg
level leaders. 'lbe function of these positions shall be to assist the De-
parboont Q1airpersons an:! to insure proper CXIIIIIlJlicationan:l exx>rdinatioo
of curricular activities within their respective J:W.ldirgs (administrative
units). &rildi.n;} level leaders will be appodnted by the t.eachin;J staff
within each blildirg after staff departmental assigrunents are made.

c. All bargai.ninJ unit membersshall be assigned to a particular department
an:! atterrlanoe at deparbnental meeti.n;}san:! participation in deparbnental
affairs shall be considered part of the menbers contractual ooligation.
Mentlersshall be assigned to deparbnents as follONS:

1. Eleroontal:ystaff shall be assigned based upon an :in:lication of their
first, second am third choices of departments.

2. 5ecorrlary teachers will :in:licate their preferences based upon their
ari:rent teachirg assigrunent.
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3. Specialists will serve 00 the department representin:] their specialty
area.

D. All pJ:qXlSa1sfor curriculum chan:Je shall be presented to the OJrriculum
cnmcu prior to referral for Board actioo. Any recx:mneJ'rlatioosthat the
OJrriculum proposes shall be considered advisory ooly, am the Board agrees
to acknowledge reoeipt of such recx:mnerrlationsam inclicate a possible
cwrse of action within forty-five (45) days of subnission. It is un:ier-
stood, however, that the Board reserves the right to alter the curricullDD
\rbenever it deemssuch action to be aWrq>riate.

E. Bargai.n.i.rg unit representation on the OJrriculum cnmcu shall consist of
the seven (7) DepartmentOlairpersons.
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ARI'lClE XXIII

salX>L CAI.JHlAR

A. For the tem of this Agreement, the school calerdar'shall be set forth in
Sd1ecluleA. 'lbere shall be no deviatioo frail, or c::ban3ein the school cal-
emar except by DUtualagreementbetween the Board am the Associatial.

B. 'lbere shall be iroluded in the oontract 180 days in sessioo plus six (6)
duty days. '!he duty days shall be me orientatioo day, two parent/t..eact1er
ooof~ days (4 half-days/evenirgs), two in-service days, am me tead1-
er record day. DJty days shall not exceed the time nqrlrements of the
normal 1IlOrk day as set forth in Article XI (A). '!he calerdar' shall include
the traditiooal ccmnitmentto participatioo in the anwal "OpenHa.Jse" ac-
tivity am, in exd1angefor that time, a half-day of school shall be sched-
uled on the last day prior to Olristmas recess.

C. For the 1990-91 school year, the calerdar' will contain the same nmiJer of
work days as the 1989-90 school calen:Sar (except for the cdii.tioo of the
two full in-seJ:vice days am the adjust:nelt of four (4) full instructiooal
days to l/2-days for IlCXXlOelltrated"in-seJ:vice activities) arxl, to the de-
gree possible, will reflect dates oorrespon:ii.ng'those in 89-90.

D. For the 1991-92, 1992-93 am the 1993-94 school years, the calen:Sar will
contain the sameJllJI'Ii:)erof 1IlOrk days as the 1990-91school calen:Sar arxl, to
the degree possible, will reflect dates oonespc:n:lirq to the previws year.

E. '!he parties un1erstani arxl believe that sdleduled days of sb.dent instruc-
tion 1Itbidlare ~led p.JrSUaJltto sectioo 101 of the State Ai.clAct may
be oamted as days of pJpil instructioo for p.uposes of n!Oeipt of State
Aid by the school district. 'lhi.s un::lerstan:lin is based upcn the practice
of the parties CXIlpellSatingteachers for days 00 1Itbidlschools are closed
due to con:titions beyon:ithe control of school authorities. At the ratifi-
cation of this contract the school district shall prcuptly umert:ake to
verify the above wxierstardi..rg with the Midligan Departmentof· Educatioo.

If the school district is advised by the Deparbnentof Educatioo, that said
days of instructioo ~led due to con:titions Oltlined in sectim 101 of
the State Aid Act, maynot be coonted for p.uposes of n!Oeiving state aid,
then the teachers will work on all resdleduled days withwt additiooal oem-
pensation. '!he partia1l.ar days of resdleduled instructioo shall be subject
to negotiation with the Association.

For those partia1l.ar school years covered by this agreement, the "snow Diy"
Make-up Diy will be used, if necessary, for resdleduling days lost due to
said con:titions. other such days shall be made up in June, thereby exteni-
i.rg the em of the school year.

My increase lllaJ'rlatedby legislation aver the present l'lUlIDerof instructim
days (exclusive of days of instruction required to be made up aooording to
the above paraqraphs) shall cause the parties to negotiate aver the tcpic
of additional eatpenSation for such additional duty days.
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ARTIaE XXIV

1R)ft$1~ ~CR

A. 'lhe basic salaries of teachers covered by this Agreementare set forth in
SCheduleB which is attadled to am .incx>rporatedin this Agreement. SUCh
salary sdledul.e shall remain in effect duri.n';Jthe term of this Agreement.

B. 1d:li.tional oc::IlpenSationfor teachers who are assigned extra duties which
are beycni the normal te.ac:hin1assignments are set forth in SChedule C,
which is attached to am .incx>rporatedin this Agreement.

C. All fully certified teachers newly enployed shall at least be given full
credit on the salary schedule for up to seven (7) years of ootside teadlin:J
experience in arrj school district. '!his is not to be retroactive.

D. In establish.i.rg credit for years of experience, a full-time teacher
enployed initially at the beginn.inJ of the seoc:n:lsemester shall receive a
full year of credit on the salary sc:hedule. A teacher whowas a part-time
teacher previcusly am E!!Iployedat the begi.nn.i.n:Jof the secx:n:l semester
will not ~ on the salary schedule.

E. Teachers shall receive their pay in twenty-six (26) equal paymentson every
other Friday starti.rq with the agreed upon date. Teadlers may have the
q:JtiCl'lof receivi.n';J their pay in twenty-one (21) equal payments on every
other Friday startirg with the agreed upon date, but DUStsutlnit this re-
quest to the SUperinterdent' s office by August 15th to be effective for the
school year :il'Imedi.atelyfollowi.n';J.

coad1es shall receive their extra duty pay (SCheduleC) in a lunp sum at
the en:i of their coadlin:J season, or one-ha1f (1/2) at midpoint of the sea-
son am one-half (1/2) at the ern of the season.

Teachers, other than coaches, who have extra duties listed on SChedule C
shall receive payment in a lunp sum at the en:i of the year or me-half
(1/2) at the ern of the first semester am one-half (1/2) at the ern of the
year.

Teachers choosirg to receive their pay in twenty-six (26) equal payments
mayhave the c.pt.i.on of a lunp sumin June coveri.n';Jarrj remain.i.rgpay peri-
00, but DUStsubnit this request to the SUperinten.:lent's office by May1 of
the affected school year.

F. 'Ib ~ frau the Bachelor's to the Master's degree salary oolurm, a
teacher shall file written proof of havirg attained the newdegree with the
SUperi.nten:lentof SChools. '!he awropriate salary dlan:Je shall take effect
on septe.nber 1st i.nmediately followi.n';Jthe fili.n';J of sud1 proof. Contracts
will not be rewritten duri.n';Jthe school year.

G. It is the ~ by both parties that positions for extra duty pay
as listed in SCheduleC are not to be construed to meanthat all positions
will be autanatically filled each school year, but that detenninatiCl'l will
be madeby the Board, deperdent upon the financial resources of the school
district, am any position not filled due to this determination is not sub-
ject to the Grievaooe Prooedure.
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H. '!he positions listed in SChedule C will not be subject to Article XVIII
:regard.i.n;J Vacancies, PratDtions am Transfers b1t will be filled in the
followi.n) manner:

1. Athletic assignments will be made by the Athletic Director who will
consider the ~tions of the ooac::hin) staff, cpUificatioos,
experience, interest, ard other pertinent information. Final ~
shall be the prerogative· of the SUperi.ntement of SChools.

2. Activity advisors ard sponsor assignments will be made by the
Admi.ni.strative Unit Principal1rJho will consider the ~tians of
his teac:::h.in;Jstaff, qualifications, experience, interest,ard other
pertinent infonnation.

3. Driver Education, Adult Education ard SUnmerSChool assignments, will
be made by the SUperi.nter¥lent or Program Qx>rdinator, who will give
first consideration to regularly enployed teachers in our system, ard
also consider ~tions by the staff, qualifications, experience,
interest, ard other pertinent infonnation.
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ARl'IClE xxv

A. Any persa'l prior to enployment as a teacher in the Fennville SChool
District maybe l"Eqli..red, before reportirq for duty, to be examined by a
licensed li1ysician of his choice•. A statement of fitness for duties to be
assigned shall be filed with the SUperiJlt:enjentby the examinirg li1ysician
prior to errployment.

B. A teacher maybe examined, upon request of the Board ally, at the Board's
expense, by a li1ysician of his personal choice and a li1ysician of the
Board's choice. A statement of fitness for duties assigned shall be filed
with the SUperi.nt:errlentwithin thirty (30) days after oc:mpletiooof the
examinatioo if the question of li1ysical or mental fitness is the determi.n-
i.ng factor in the re-enployment of a teacher. '!he decisial shall not be
made\D1til the SUperinten:lent, the examinirg P'lYsicians, an1 the teacher
a>noemed confer relative to the li1ysical or mental OOl'ditioo(s) deemed
relevent to the questioo of re-e:nployment.

c. Anyteacher absent because of an ext:errledor seriQJS illness shall fumi.sh
the SUperint:erdent, prior to his return to sezvice, a statement fran a li-
censed P'lysician in:ticati.ng that his health is sat1sfactozy for return to
his teac:hi.n:Jduties.
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ARl'IaE XXVI

A. ~ int:erdi..rq to retire will subnit to the Board a written mtice of
their intentioo to retire at lease si.xty(60) calen:Sar days prior to the
close of the school year.

B. '1he marxiatoIy retirement age will oalfonn to policies as established by
state law.

c. In recxx;p1i.tiooof am a~iation for regular am faithful attelxlance am
service to the Fennville Public SChools, effective as of July 1, 1981, a
teadler with ten (10) or oore years experience in the district whoretixes
unjer the Mictri.ganPublic SChoolsRetirement System shall be rei.JIb1rsed at
the rate of $10.00 per day for days 1-100; am at the rate of $15.00 per
day for days 101-140, for acx:::ruedsick leave days.

D. '1he Board ani the Association agree that a VoluntaJ:yReti..nlmentIncentive
PJ:ogram shall be i.nplementedas follows:

1. Bal:tJai.nin:Junit JllEIIbersretirirg W'Xierthe prayisioos of the Kidligan
Public Sdlool Enployees Retirement System am haviJ'q twenty (20) or
IOOreyears of service to the district shall, upon such reti.;rement, J:e-
ceive a one-tiJne paymentof $7,500.

2. In order to be eligible for said incentive payment, the baxgain.i..n;unit
JIleIIiJer1lI.1Stsul:mi.ta written notification of hisjher intent to retire
to the SUperinterdent of SChools, not later than March1 of the year in
wirich he/she interos to retire. '!his three (3) JOOnthnotice ~ be
waiVedby the SUperi.ntenient of SChools due to ext:enJatirq or unJSUa1
ci.n::umstanoes•

3. Eligibility is further oonti.rgent upon the bal:gainirq unit member mak-
irg hisjher resignation effective between the en:! of one school year
ani the begi.nnin;Jof the next ard upon said JIleIIiJeractually beirg em-
ployed by the district on the last workirq day prior to the date of
retirement.

4. Persons retiri..r¥:Jdue to a medical disability wirich qualifies them for
additional retirement benefits fran the Social security AdminiStratioo,
the state Retirement Board, or an insurance c:arpany, are mt eligible
to qualify for benefit under this plan. Once a menber has received
such benefit, no subsequent disability will affect the benefit.

5. '!his VoluntaIy Retirement Incentive Program shall only be in effect for
a two (2) year period, beginnirg on 5eptentler 1, 1990, ani errlln;J on
August 31, 1992.
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ARl'ICIE XXVII

MIL'l".mRY smvIC2

'!he re-erployment rights of E!IIployees\ttlo enter the Anned5eIVices of the Unit-
ed states will be determined by awlicable laws. Uponimnediate return to the
Sdlool, a teacher will be placed at the sameposition 00 the salary schedule as
he/she wa.Udhave been had he/she taught in the district durin;J such period.

ARl'ICIE XXVIII

In the event any of the provisions of this Agreementshall be or becane invalid
by reason of conflict with any Federal or state law nowexistin;J or hereafter
enacted, the remai.ni.nqprovisions of the Agreementshall not be affected there-
by.

ARl'ICIE XXIX

'!he Board agrees that all ocn:titions of euployment relatin;J to wages, hours of
'WOrk,am general 'WOrkin:.Jocn:titions shall be maintained at not less than the
highest mi.ninumof staR:lards in effect at the time of signing of the Agreement,
ani the ocn:titions of E!IIploymentshall be inprovEdwherever specific provisions
for inprovement are madeelsewhere in this Agreement.

It is agreed that the provisions of this Article shall not awly to inadvertent
or bonafide etrors madeby the Boani or the Associatioo in awlyin;J the terms
ani ocntitions of this Agreementif such error is ex>:rrectedwithin ninety (90)
days fran the date of error.

ARl'ICIE XXX

MJSCELIANEX:lE FKJVISI<H3

A. '!his Agreement.shall supersede any roles, regulations or practices of the
Board wch shall be cx:ntrary to or inconsistent with its tents. All fu-
t:w:e imividual teacher contracts shall be made expressly subject to the
t.eJ:nsof this Agreement.

B. '!his Agreementshall be effective whenapproved as to form by the Fennville
Educatioo Associaticn ani by the Fennville Board of Educatioo. Both par-
ties mayhave this Agreementapproved by legal 0CA.JJ'lSe1.
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c. 'Ibis Agreementshall oonstitute the full an:I c:arplete OCIIIIl.itmentsbetween
both parties an:I maybe altered, chan:.Jed, added to, deleted fran or mdi-
fied only thrcA.Ighthe voluntary, Jll1tual oonsent of the parties in a written
am signed amerdmentto this Agreement.

D. A faculty pass (includiJ'g spoose only) shall be provided to all in1i.viduals
who voluntarily sign up an:I agree to assist at sdlool sponsored events.
'1lle list will be posted am assignments based up:x1 need by the spoosorin)
agercy.

ARl'IClE XXXI

'Ibis Agreementshall be effective as of sept:.elt'ber1, 1990 an:I shall be in ef-
fect for three (3) years, until August 31, 1993.

'Ibis Agreementmaybe ext:.eld:d orally by nutual consent of both parties.
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1990-91 SCHX>LCAUlIDAR

August 24
27
28

5ept:eni)er 3
21
24
25

oct:ctler 5
25
26

November 21
22-23

December 7
21

JanuaJ:y 7
17-18

18

February 8
27
28

1
13
14
15

April 1-5
8

19

May 3
27

30-31
31

JW'le 5
5-6

6

7
9

Orientatioo Dly for New staff Menbers
Orientation Dly (F\1ll Dly for staff)
First Dly of SChool for Students

Labor Dly - No SChool
Teacher In-service - 1/2 day for Students
~ Hoose: Grades 8-12, 6:30 - 8:30 p.m,
~ Hoose: Grades K-7, 6:30 - 8:30 p.m.

En:! First Markin;JPeriod (28 days)
Parent~che.r OJnferences, 5:00 - 8:00 p.m,
Parent~dler o::nterences, 9:00 a.m. - Noa1
No SChool for students

En:! SecorxlMarkin;JPeriod (32 days)
'Ihanksgi vin;J Recess

Teacher In-service - 1/2 day for Students
Olristmas Recess begins at 11:00 a.m.

Return fran Olristmas Recess
semester Exams
En:! 'Ibi.rd Markin;JPeriod (30 days) and First
semester - 1/2 day for Students

Teacher rn-service - 1/2 day for students
En:! Fourth MarkiIg Period (28 days)
Teacher rn-service - No SChool

Teacher In-service - No SChool
Parent~cher conferences, 3: 00 - 6: 00 p.m.
Parent Teacher conferences, 5:00 - 8:00 p.m.
"SnowDly" Make-up Dly - No SChool SCheduled
~ Make-up is Requi..red!

Sprin;J Recess
Return fran Sprin;J Recess
En:! Fifth Markin;JPeriod (29 days)

Teacher rn-service - 1/2 day for students
Merrririal Dly - No SChool
senior semester Exams
last Dly of Atterx:3anoefor senior Students

Baocalaureate, 7:30 p.m. in H.S. ALnitorium
semester Exams (Grades 8-11)
En:! sixth MarkiIg Period (33 days) and
5eoorxl semester - 1/2 day for students
Teacher Record Dly (1/2 day)
eatInenoeJrent, 3:00 p.m, in H.S. GyJrnasium
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SClIEDJlE B

1990-91 'IF..N:lIER SAIAmC scmnJIE

m1W lNCmJo1Fm' B.A. lEVEL M.A. IEVEL

0 $20,297 $21,457
1 .05 $21,312 $22,529
2 .05 $22,327 $23,602
3 .05 $23,342 $24,676
4 .05 $24,357 $25,747
5 .05 $25,372 $26,820
6 .05 $26,387 $27,894
7 .05 $27,402 $28,967
8 .05 $28,416 $30,038
9 .05 $29,431 $31,lU

10 .05 $30,445 $32,185
11 .05 $31,461 $33,259
12 .06 $32,679 $34,545
13 .06 $33,897 $35,832

I.£:NGEVIT'i STIPEND:

14 - 17 $1,007 $34,904 $36,839
18 - 21 $1,231 $35,128 $37,063
22 plus $1,454 $35,351 $37,286

ED.S. STIPEND: $1,454



- --~---------------------------------~

SCHEDJIE B
1991-92 'lEN:lImSAIARY SCHEIJ.JI.E

~ lNCmlPI' B.A. IEVEL M.A. IEVEL

0 $21,413 $22,637
1 .05 $22,484 $23,769
2 .05 $23,554 $24,901
3 .05 $24,625 $26,033
4 .05 $25,696 $27,164
5 .05 $26,766 $28,296
6 .05 $27,837 $29,428
7 .05 $28,908 $30,560
8 .05 $29,978 $31,692
9 .05 $31,049 $32,824

10 .05 $32,120 $33,956
11 .05 $33,190 $35,087
12 .06 $34,475 $36,446
13 .06 $35,760 $37,804

I!H2EVI'1Y STIPEND:

14 - 17 $1,007 $36,767 $38,811
18 - 21 $1,231 $36,991 $39,035
22 plus $1,454 $37,214 $39,258

ED.S. STIPEND: $1,454
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SCHEIlJIB B
1992-93 '.mACHER SAlARY scmDJIE

Wf,;p INCREMFm' B.A. lEVEL M.A. lEVEL

° $22,591 $23,882
1 .05 $23,721 $25,076
2 .05 $24,850 $26,270
3 .05 $25,980 $27,464
4 .05 $27,109 $28,658
5 .05 $28,239 $29,853
6 .05 $29,368 $31,047
7 .05 $30,498 $32,241
8 .05 $31,627 $33,435
9 .05 $32,757 $34,629

10 .05 $33,887 $35,823
11 .05 $35,016 $37,017
12 .06 $36,372 $38,450
13 .06 $37,727 $39,883

~STIPEND:

14 - 17 $1,007 $38,734 $40,890
18 - 21 $1,231 $38,958 $41,114
22 plus $1,454 $39,181 $41,337

ED.S. STIPEND: $1,454



----- ----------------------------~

S(]IEDJlE C

CXl.\QJING

category I Head Coad1es - Football, Girls Basketball, Boys 11t
Basketball

category II Head Coaches - Volleyball, WrestliIg & cross ca.mtry 9t

category III Head Coaches - Boys Track, Girls Track, Baseball &
Softball

category IV All Assistant and JV Coad1es

category V Oleerleader ooad1 (per season)

category VI Junior High Coad1es

category VII Junior High Coadles (both 7 & 8 same season)

season site Coordinators

ADNJl;MIC ACI'IVITIES

stOOent OJuncil (X-2)
stOOent OJuncil (3-5)
StOOent OJuncil (6-7)
stOOent OJuncil (8-12)
Drama Director(per play)
NHS
FFA
FHA
Quiz Bowl
Extra Bam D.rt:ies
Extra OlOir D.rt:ies
Extra Art D.rt:ies
SUnIner Bam

Notes:

2.5t
2.5t
2.5\
3.5t
2.5t
2.0t
7.0t
4.0\
2.0\

10.0\
3.5t
3.5t
5.0t

SAID
Deparbnent Heads

CcI1p.JterClub
'Ihespians
student Leadership Forum
Forensics/Debate
Q3yssey of the Mim
ModelUnited Nations
Ski Club
Class Sponsors (11-12)
Class Sponsors (8-10)

8t

7t
6t
3.5\
4.5%

4%

2.0t
5.0%

2.0%
2.0%
2.0%
2.0%
2.0t
2.0%
2.0t
2.5% (/class)
2.0% (/class)

1. '!be above percentages awly to the B.A. level of the Sd1edule B CXXlt.ractin
effect for that year. '!be first year a coach/sponsor will be placed 00
step 0 and with eadl year of experience in a category/activity the coadl
will ltDVeto the next step to a maxinumof Step 4.

2. '!be presence of an activity on SChedule C does not guarantee that the
activity will be offered.

3. All past experience in coadli.ngjactivities will be honored for those
persons who in the past year were coadliIg or sponsoriIg an activity.
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