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PROFESSIONAL AGREEMENT 

This Agreement is entered into this first day of July, 1988, by 
and between the Board of Education of the School District of the 
City of East Lansing, Ingham and Clinton Counties, Michigan, he~e­
inafter called the "Board" and the East .Lapsing Education Associa­
tion, Ingham Clinton Education Association, MEA/NEA, hereinafter 
called the "Association." · 

WITNESSETH 

WHEREAS, the Board and the Association recognize and declare that 
providing a quality education for the children of East Lansing is 
their responsibility and mutual aim, and that the character of such 
education depends significantly upon the ~ality and morale of the 
teaching personnel, and that the members of the teaching profession 
are particularly qualified to assist in formulating policies and 
programs designed to improve educational standards; and 

WHEREAS, the Board has a statutory obligation, pursuant to Act 379 
of the Michigan Public Acts of 1965, to bargain with the Associa­
tion as the representative of its teaching personnel with respect 
t o hours, wages, terms and conditions of employment; and 

WHEREAS, the parties following extended and deliberate professional 
negotiations have reached certain understandings which they desire 
to memorialize and reduce to writing; 

In consideration of the following mutual covenants, now, therefore, 
it is hereby agreed as follows: 

ARTICLE I 

Recognition 

A. The Board hereby recognizes the Association as the exclusive 
bargaining representative, as defined in Section II of Act 379, 
Public Acts of 1965, for all professional personnel, including 
personnel on tenure and probation, classroom teachers, elemen­
tary and middle school special area teachers in art, music and 
physical education, teacher coordinators, except as specified 
below, department chairpersons, guidance counselors, secondary 
librarians, speech therapists, school social workers, school 
nurses, school psychologists employed by the Board (whether or 
not assigned to a public school building) but excluding the 
Superintendent, Deputy Superintendent(s), directors, adminis­
trative assistant,s, principals, assistant principals, reading 
coordinators, coordinator of student activities, supervisors, 
adminietrative interns, office and clerical employees, substi­
tut~ teachers, except as provided in section E of Ar~icle I 
and Article XXIV, Section B, custodians, maintenance and food 
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service employees, aides, monitors, staff personnel, bus 
drivers, and all others. 

B. The term "teacher" when used hereafter in this Agreement shall 
refer to all employees represented by the Association in the 
bargaining or negotiating unit as above defined. 

c. The Board agrees .not to negotiate with ~ny teachers' organi­
zation other than the Association for the duration of this 
Agreement. 

D. Nothing contained herein shall be constru~d to prevent any 
individual teacher from presenting a grievance and having the 
grievance adjusted without the intervention of the Association 
provided the adjustment is not inconsistent with the terms of 
this Agreement and provided the Association has been given an 
opportunity to be present at such adjustment. 

E. Whenever a daily substitute continues to be employed for more 
than twenty {20) consecutive school days for one teacher in 
the same school, said substitute will be entitled to all pro­
visions of this Agreement, except for the transfer provisions 
and any restrictions imposed by insurance carrier{s), retro­
active to the first day of employment in said position. 

F. No administrator shall be assigned teaching duties. 

ARTICLE II 

Association and Teacher Rights 

A. Pursuant to Act 379 of the Public Acts of 1965, the Board 
hereby agrees that every employee of the Board as defined in 
Article I hereof shall have the right freely to organize, join, 
and support the Association for the purpose of engaging in 
collective bargaining or negotiation and other concerted 
activities for mutual aid and protection. As a duly elected 
body exercising governmental power under color of the law of 
the state of Michigan, the Board undertakes and agrees that it 
will not directly nor indirectly discourage o·r deprive or 
coerce any teacher in the enjoyment of any rights conferred by 
Act 379 or other laws of Michigan or the Constitutions of 
Michigan and the United States; that it will not discriminate 
against any teacher with respect: to hours, wages or any terms 
or conditions of employment by reason of membership in the 
Association, participation in any activities of the Association 
or collective professional negotiations with the Board, or the 
institution of any grievance, complaint, or proceeding under 
this Agreement or otherwise with respect to any terms or 
conditions of employment. 
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B. The Association agrees it will not directly nor indirectly 
coerce or intimidate any teacher to join the Association. 

c. The Board and Association specifically recognize the mutual 
right to invoke the assistance of the Michigan Employment Rela­
tions commission, or a mediator from such a public agency, or 
an arbitrator appointed pursuant to tb~ terms of this Agree­
ment, and both parties agree to be bound by any lawful order 
or award thereof. · · 

D. The Association shall have the right :to use school building 
facilities for meetings at all reasonable hours and the equip­
ment normally available for teachers •- use at cill reasonable 
hours without cost for Association bu~iness. The Association 
shall pay for the reasonable cost of ~11 ·materials and supplies 
incident to the use of said equipment·.. . {i~e of facilities and 
equipment shall not interfere with the <inS.tructional program. 

E. Bulletin boards and other established means of communication 
shall be made available to the Association and its members. 

F. The Association agrees to reimburse the Board for any damages 
to school equipment entrusted to its use or care upon competent 
proof that the Association or one of its members intentionally 
ca~sed any damage ·to said equipment. Any dispute wnich may 
arise as to liability or damages shall be subject to the griev­
an~e and arbitration provisions set forth in Article XIX ·of 
this Agreement. 

G. The second and fourth Monday of every month shall be reserved 
for Association meetings after school hours, . and the Board 
agrees that mutually acceptable meeting rooms, when not pre­
viously scheduled, shall be made available to the _Ass6ciation 
without cost. 

H. The Board agrees to furnish to the Association in response to 
reasonable requests from time to time all availabl·e intormation 
concerning the financial resources of the district, including, 
but not limited to: annual financial reports and audits, a 
register of certificated personnel, tentative budgetary re­
quirements and allocations, agenda and minutes of all Board 
meetings, treasurer's reports, and membership data, names and 
addresses of all teachers, and such other information as will 
assist the Association in developing intelligent, accurate, 
informed, and constructive programs on behalf of the teachers, 
community and students, together with !nformation which may be 
necessary for the Association to process any grievance or com-
plaint. · 

I. The provisions of this Agreement and the policies and practices 
of the school district shall be applied in a manner which is 
not arbitrary, capricious or discriminatory and withou~ regard 
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to race, color, national or1g1n, religious beliefs, residence, 
physical disability, political activities, professional asso-
ciation activity, age, marital $tatus, or sex. · 

J. The Board and the Association pledge themselves to seek to 
extend the advantages of public education to every student 
without discrimination in the same manner as stated in the 
above paragraph and to seek to achieve full equality of educa­
tional opportunity for all pupils. 

K. Nothing contained herein shall be constru~d to deny or restrict 
to any teacher those rights granted under the Michigan General 
School Laws. The rights granted the teachers hereunder shall 
be deemed to be in addition to those provided elsewhere. 

L. Information regarding a teache~'s perfo~~nce in extracurri­
cular activities shall be included in hi~/h~r personnel file 
if the information relates to those professional and personal 
characteristics associated with his/her regular assignment. 
Information which relates only to those skills necessary for 
performance in extracurricular assignments shall be kept in a 
separate file and shall have no negative effect or impact on 
evaluating the teacher's regular assignment. 

M. Each teacher or member of the bargaining unit, as defined in 
this Agreement, shall have the right upon request to review 
the contents of hisjher personnel file. 

1. 

2. 

3. 

A representative of the Association may, at the teacher's 
request, accompany the teacher in this review. The teacher 
and the representative of the Association, if any, shall 
review said file in the office of the administrator respon­
sible for the safekeeping of said confidential credentials. · 

Letters of reference from universities, individuals, or 
previous employers are specifically exempt from review 
unless the Board or any o! its agents, supervisors, or 
administrators rest any decision or discipline in any form 
on the contents of such confidential credentials or said 
letters of reference. Under those . circumstances said 
teacher shall have full opportunity to examine such docu­
ments and offer such explanation as said teacher deems 
necessary or warranted. 

The administrator in charg~ of the personnel file shall, 
in the presence of the tea-cher or the representative of 
the Association, if any, remove the confidential creden­
tials, letters of reference from universities, individuals, 
or previous employers from the file prior to a review of 
same by the teacher and the Association Representative, if 
any, except when said confidential credentials or letters 
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of reference are utilized or made the basis of any admin­
istrative decision or discipline in any form. 

4. All communications, including evaluations by East Lansing 
School District administrators, conuneqdations, or val ida ted 
complaints directed toward the teacher which are included 
in the personnel file sl)all be q~ll~d to the teacher's 
attention. The teacher shall have ·an ·opportunity to review 
same at or prior to the time of inc·;tusion in the personnel 
file. · 

5. No complaint filed against a teacher QY someone other than 
school officials shall be deemed validated if the teacher 
objects to the complaint and f~l,.es; · a grievance under 
Article XIX of this Agreement. When such a grievance is 
filed, it shall be deemed to be at Level Two. When such 
complaint has been grieved, it sha~l not be placed in the 
teacher 1 s personnel file unless the complaint is determined 
to be valid after processing the same through the grievance 
procedure. 

N. A teacher is entitled, and may request, to have an Association 
Representative present when said teacher is being warned, 
reprimanded or disciplined for any reason. When a request for 
saiQ representative is made by the teacher, disciplinary action 
shall be suspended for a period not to exceed one (1) school 
day in order to give the teacher an opportunity to arrange to 
have an Association Representativ~ pres~nt! . 

1. Any warning, reprimand or disciplinary action made verbally 
to a teacher may, at that teacher's request, be reduced to 
writing and shall become formal. 

2. All written material which is of a disciplinary nature, 
and which is to be inserted into the personnel file, shall 
be called to the teacher's attention. 

a. A bargaining unit member shall be given the opportunity 
to review and sign such material(s) at or prior to the 
time of its inclusion in the personnel file. A copy 
of the material(s) shall be provided to the bargaining 
unit member and shall include a notation tha~ a copy 
is to be inserted into the personnel file. 

b. The bargaining unit ·member's signature shall not be 
interpreted to mean agreement with the content of said 
material(s), but shall be interpreted to mean that the 
bargaining unit member has reviewed the same. 

c. If a bargaining unit member refuses to sign material (s) 
intended to be inserted into the personnel file of that 
member, the material (s) may be inserted in~o the 
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personnel file without the bargaining unit member's 
signature provided that it is accompanied by written 
notation that the bargaining unit member refused to 
sign and, provided further, that the Association 
President is notified of the employer's action at the 
time the material is inserted into the personnel file. 

3 • When in the teacher' s opinion, inaccurate or misleading 
documentation is to be inserted intq said teacher's per­
sonnel file, the teacher shall have th,e option to submit 
a written notation which speciffcally identifies and 
addresses briefly the statement beli,eve4 to be inaccurate 
or misleading. Such notation shall ·'be · submitted within 
seven (7) calendar days of receipt of said documentation 
and shall be inserted into the persopnel file. 

4. Only letters of direction, formal warning, reprimand or 
disciplinary action may be used in any future matters. 

ARTICLE III 

Board Rifihts 

A. There is exclusively reserved to the Board all resp.onsibil­
ities, powers, rights, and authority vested in it by the laws 
and constitutions of the State of Michigan and the United 
States except where expressly limited by the provisions of this 
Agreement. 

B. The Board retains the rights, among others, to the executive 
management and administration of its properties and facilities, 
to est·ablish and equitably enforce reasonable rules and person­
nel policies relating to the hiring, duties and responsibili­
ties of teachers and matters 'of curriculum and educational 
policies which are not inconsistent with the provisions of this 
Agreement or violative of law. It is further recognize~ that 
the Board, in meeting such responsibilities and in exercising 
its powers and rights, acts thrpugh its administrative staff. 

c. It is agreed that the determination of class schedules, the 
hours of instruction and the assignments of teachers shall be 
made by the administration. 

ARTICLE . IV 

Strike Prohibition 

The Association shal~ ·at no time direct, instigate, participate 
in, encou~age, or support any strike, work stoppage, or sanction 
of any type against the Board or th~ school district by any te~cher 
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or group of teachers. Any withhG>lding of services or work stoppage 
encouraged, authorized, or supported by the Association while 
grievance procedures are in the process shall constitute the basis 
for immediate discontinuance of the grievance process. 

ARTICLE V 

Payroll Deduction~ 

A. Any teacher who is a member of the Association, or who has 
applied for membership, may sign and. deliver to the Board an 
assignment authorizing the ~eduction .of ·· professional dues in 
the Association, the amount :of which sh~ll be established by 
the Association. Such authorization · ~h~ll continue in effect 
from year to year unless revoked in writing between June 1 and 
September 1 of any year. Pursuant tci such authorization, the 
Bo~rd shall deduct such dues in twenty (20) consecutive pay 
periods commencing with the second pay period in September of 
each year. Such sums deducted as dues or as a Representation 
Benefit Fee, subject to Subparagraph B hereof, shall be remit­
ted not less frequently than monthly to the Michigan Education 
Association, accompanied by a list of teachers from whom the 
deductions have been made. 

The Board agrees to make deductions for the United Way, com­
mencing with the first pay period in January and continuing 
through the last pay in June, provided that the amount of the 
contribution to the United Way is $10.00 or more. 

B. 1. Any bargaining unit member who is not a member of the 
Association in good standing or who does not make appli­
cation for membership within thirty (30) days from the 
ffrst day of active employment shall, as a condition of 
employment, pay a Representation Benefit Fee to the 
Association, pursuant to ·the Association's "Policy Regard­
ing Objections to Political-Ideological Expenditures" and 
the Association's administrative procedures adopted pur­
suant to that policy. The Representation Benefit Fee shall 
not exceed the amount of the Association dues collected 
from Association members. The bargaining unit member may 
pay such fee directly to the Association or autho+ize pay­
ment through payroll deduction, as herein provided. In 
the event that the bargaining unit member shall not pay 
such Representation Benefit Fee directly to the Associa­
tion, or authorize paymeht through payroll deduction, the 
employer shall, upon completion of the procedures contained 
in paragraph 3 and pursuant to MCLA 408.477; MSA 17.277 (7) 
and at t~e r~quest of the Association, deduct the Repre­
sentation Benefit Fee from the bargaining unit member's 
wages and remit same to the Association. 
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In the event that the Board is prohibited by legal deci­
sion to deduct the service fee from a bargaining unit 
member who does not authoriz~ the deduction of the Repre­
sentation Benefit Fee, the employer, at the request of the 
Association, shall terminat~ the employm.ent of such bar­
gaining unit member upon completion , of the procedures 
contained in paragraph Ja. The parties expressly agree 
that the failure of any bargaining unit member to comply 
with the provisions of this Article !s just cause for 
discharge from employment. 

The Association shall hold the Board ha~less for any and 
all claims, demands, suits or other forms of liability by 
reason of action taken or not taken by the Board or its 
designated agent for the purpose of complying with the 
provisions of the agency shop agreeme~t herein contained. 
It is understood that the Association $h;~ll have the right 
to compromise claims which may arise u~der this save harm­
less clause. 

2. The Association has established a "Policy Regarding Objec-
tions to Political-Ideological Expenditures." That policy 
(a copy of which shall be provided each non-union bargain­
ing unit member by the Association) and the administrative 
procedures (including the timetable for payment) p~rsuant 
thereto apply only to non-union bargaining unit members. 
The remedies set forth in such policy shall be exclusive, 
and unless and until such procedures, including any admin­
istrative or judicial review thereof, shall have been 
availed of and exhausted, no dispute, claim or complaint 
by an objecting bargaining unit member concerning the 
application and interpretation of this Article shall be 
subject to the grievance procedure set forth in this 
Agreement, or to any other administrative or judicial 
procedure. 

3. The Association in all cases of mandatory fee deduction 
pursuant to MCLA 408.477; MSA 17.277 (7) shall notify the 
teacher of non-compliance by certified mail, return receipt 
requested. Said notice shall detail the non-compliance and 
shall provide ten (10) days for compliance, and shall 
further advise the recipient that a request for wage deduc­
tion may be filed with the Board in the event compliance 
is not effected. If the teacher fails to remit the service 
fee or authorize deduction for same, the Association may 
request the Board to make the deduction. The Board upon 
receipt of the request for an involuntary deduction shall 
proyide 'the teacher with an opportunity for a due process 
hearing limited to the question of whether ' or not the 
teacher has remitted the service fee to the Association or 
authorized payroll deduction for same. 
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a. In the event, as provided in subsection 1, above, the 
Association wishes · to request the Board to terminate 
the employment of a bargaining unit member for violat­
ing this Article, the Association shall first notify 
the bargaining unit member of non-compliance by certi­
fied mail, return receipt requested. Said notice shall 
detail the non-compliance and shall provide ten (10) 
days for compliance and ·sh'~ll further advise the 
recipient that a request for discharge may be filed 
with the employer in the ~v~nt compliance is not 
effected. { · · 

b. If the bargaining unit member ·in question denies that 
he/she has failed to pay the service fee, then he/she 
may request, and shall receive, 'a hearing before the 
employer limited to the question of whether he/she has 
failed to pay the service fee. 

4. Due to certain requirements established in recent court 
decisions, the · parties acknowledge that the amount of the 
fee charged to non-members along with other required 
information may not be available and transmitteq to nqn­
members until mid school year. Consequently,· the parties 
agree that the procedures in the Article relating to the 
payment or non-payment of the representation. fee by non­
members shall be activated thirty (30) days following the 
Association's notification to non-members .of the fee for 
that given school year; In such event, it is agreed that 
the employee remains obligated for the entire annual 
representation fee. 

c. The Association shall provide to the payroll department 
authorization cards, or proof of authorization for payroll · 
deduction, pursuant to paragraphs A and B, above. Until a 
card, or proof of an employee's card is on file with payroll, 
no deductions for dues or tees shall be made, except as pro­
vided in Section B.3., above. Upon receipt of authorization 
cards, or proof thereof, deductions for dues or Repre~entation 
Benefit Fees shall be made until the employee's annual obliga­
tion is paid in full or revoked in writing, a copy of which 
shall be sent to the Association by the employee. 

D. Requests for payroll deductions or reductions shall be in 
writing. The Board assumes only the responsibility for the 
remittance of the amount specified by the employee. The Board 
shall be held harmless from violations of the tax code relating 
to tax sheltered annuity limitations. 

' . 

E. Effective July 1, 1989, the Board agrees to deduct twice each 
month premiums for tax-deferred annuities which are paid solely 
by the teache~ and to remit such premiums to the designated 
insurance company within . one week following the deduction, 
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subject to the following conditions: 

1. If the TDA vendor chosen by the teacher is not on the dis­
trict's list of TDA vendors, it will be added to the list 
when a minimum of five (5) teacher~ elect to establish a 
TDA relationship with that vendor. In no case shall the 
number of TDA vendors exceed forty-one (41). Each teacher 
shall be limited to one (1) TDA venqor. 

2. Should a vendor fall into disuse, that vendor shall be 
removed from the list of vendors which are available for 
payroll deduction under this Article except as the provi­
sions of subsection 1 may apply. 

3. Any failure by the vendor promptly ·.· to credit premiums 
transmitted according to the provisions of Section E. shall 
b,e pursued by the teacher directly with the vendor. 

ARTICLE VI 

Professional Hours and Class Loads 

A. The teachers' professional day shall be considered as those 
hour~ and activities required to perform their professional 
duties as they occur before, during andjor after the student 
day. Normally, the teachers' responsibility for being in their 
assigned building(s) shall not -exceed thirty-one (31) hours a 
week. It is recognized by the Association that each teacher · 
is expected to be punctual and regular in attendance for all 
assignments indicated in this Article. 

B. Teachers shall be present in their assigned buildings before, 
during or after the student day at times scheduled for pupil 
contact, other scheduled student activities, office hours, 
consulting, advising, counseling, meeting with parents, con­
sultants and other resource personnel, and team planning. No 
teacher shall be required to accept a regular schedule which 
allows for an uninterrupted lunch period of less than twenty­
five (25) minutes. Lunch periods shall be scheduled within the 
period from thirty (30) minutes before the beginning to thirty 
(30) minutes after the end of the student lunch period unless 
agreed otherwise between the teacher and administration. No 
teacher shall be required to perform any breakfast, lunch, or 
food supervision or duties. 

1. Teachers who elect to leave their assigned building during 
their u~scheduled hours shail give proper notice to the 
school office prior to their departure and immediately upon 
their return. \ 
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2. Teachers will be in their assigned building ten (10) min­
utes prior to their initial daily assignment and ten (10) 
minutes after their culminating _, assignment of the day. 
Teachers will be punctual and in all cases in¥olving stu­
dent groups will arrive appropriately before and depart 
appropriately after the students. 

3. All teachers agree to attend building and departmental 
meetings, staffing, grade-level ~eetipgs, I.E.P.C. Commit­
tee meetings, open houses and other m~-etings scheduled and/ 
or approved by the principal. In all but emergency ·situa­
tions, teachers are to receive no less than twenty-four 
(24) hour notice of meetings. 

4. At all levels, Tuesdays will be reserved for building staff 
meetings. Except in emergencies, no more than four (4) 
hours per month will be schedule4. : 

c. The Association recognizes the valuable contribution made to 
tne educational program by the parent-teacher organizations 
and/or associations of East Lansing. All teachers, therefore, 
will make a reasonable effort to attend meetings as scheduled 
by these organizations or associations. 

D. The normal weekly pupil contact teaching load in. the Senior 
High School shall not exceed twenty-five (25) hours and twenty­
five (25) minutes and a ll specially called group meetings, 
homeroom periods and assembiies shall be within that time. 

The normal weekly pupil contact teaching load in the middle 
schools shall not exceed twenty-five (25) hours and twenty­
five (25) minutes, which shall include not more than one (1) 
flexible period. All full-time teachers assigned to academic 
teaching teams in the middle schools shall normally have 
scheduled team planning each day. The number of class periods 
assigned to a full-time middle school special area teacher, 
including the flex period, shall not exceed twenty-five (25) 
periods per week if the teacher is assigned eight- (8) classes 
and shall not exceed thirty (30) periods per week if the 
teacher is assigned six (6) classes. 

The normal weekly pupil contact teaching load in the elementary 
schools shall not exceed twenty-five (25) hours and twenty-five 
(25) minutes. 

E. To assure adequate teacher-parent/guardian communication, the 
Board agrees that four (4) noninstructional days will be sched­
uled at the elementary level each year; tw6 (2) noninstruction- · 
al days will be scheduled at the middle school each year; and 
two (2) noninstructional days will be scheduled at ~he high 
sc~ool each year for that purpose. 
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These days are provided to facilitate the scheduling of 
teacher-parent/guardian conferences and may require that the 
professional hours limitation be exceeded during the weeks 
designated for said conferences. · ,.; ·- . 

1. The employer agrees to hire a substitute for a minimum of 
one (1) additional day each semester during the spring and 
fall parent conference schedule for all full-time kinder­
garten teachers. 

a. In the event the teacher(s) cannot reasonably schedule 
parent conferences for all of the -~t~qents assigned to 
him/her, the teacher may, at his/her option, arrange 
for additional released time through the building prin­
cipal. The building principal shall not unreasonably 
withhold approval of said additional released time. 

b. Part-time kindergarten teachers shall be entitled to 
released time as referenced herein on a prorated basis. 

2. At the elementary level, parent conferences will be sched­
uled on the dates designated for that purpose. When par­
ents or teachers are unable to meet the specified confer­
ence dates, teachers will confer no later than December 16 
of the first semester and April 16 of the 'second se~ester. 

3. At the middle school level two (2) evenings shall be sched­
uled at a maximum of 3. 5 hours each -evening during each 
semester for the purpose of parent-teacher conferences. 
Twp (2) noninstructional afternoons shall be scheduled on 
those days. When teachers are unable to schedule parents 
during the scheduled dates or times, they shall arrange for 
parents to have an opportunity to meet at a mutually 
acceptable time within ten : (lO) school days of the last 
scheduled conference date. 

4. At the high school level, parent conferences will be sched­
uled on the dates designated for that purpose, with the 
scheduled conference time not to exceed five (5) hours. 
When parents or teachers are unable to meet during the 
specified conference dates, teachers will provide an oppor­
tunity to confer during non-school hours up to one week 
prior to the completion of the grading period in whicp the 
specified conference date occurs. 

F. Full-time elementary teachers shall receive 190 minutes of un­
scheduled time per week in blocks of not less than 20 min~tes. 

1. Such unscheduled time shall be provided subsequent to_ th~ 
beginning of the students• instructional day and prior to 
student dismissal. 
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2. Classroom teachers will not be required to supervise 
another teacher's clasaroom in order to provide such time. 

3. on weekdays when school is not in session, in whole or in 
part, unscheduled time need not be provided. 

4. The Board and Association recogni~e elementary schedules 
may be infrequently altered to jlCcommodate special acti­
vities which may cause the inte.t;ruption of unscheduled 
time. Whenever reasonably possible $aid unscheduled time 
will be provided at a later tim~. - · The administration and 
staff will work together to ke~p $Uqh cancellations at a 
minimum. · 

5. Staff and administration may, py IQ.Utual consent, schedule 
meetings during unscheduled tim~. 

~. Elementary teachers employed one-half time or more will 
have unscheduled planning time prorated. Elementary teach­
ers employed less than one-half time shall have no unsched­
uled planning time guaranteed. 

G. During the contracted days at the beginning and end of the 
school year, teachers are required to be in attendance from 
8 a.m. until 4 p.m. Within the first two (2) ori~ntation days 
at the beginning of the school year, teachers will be provided 
with the equivalent of a full day in their class-rooms. 

H. Special area teachers shall receive 190 minutes of unscheduled 
planning time per week in blocks of not less than 20 minutes. 
Special area teachers employed less than full time will be 
accorded unassigned planning time. 

A. 

B. 

ARTICLE VII 

Teaching Conditions . 

The parties recognize that the availability of optimum school 
facilities for both students and teachers is desirable to 
insure the high quality of education· -that is ther· goal of ·· the 
Association, its members and the Board. It is also acknowl­
edged that the primary duty and responsibility of the teacher 
is to teach and that the organization of the school and the 
school day should be directed toward insuring that the energy 
of the teacher is primarily utilized to this end. 

When in the professional judgment of a teacher there exists a 
teacher overload condition, as defined in this Article, the 
teacher or group of teachers or the Association shall have the 
right to submit a grievance' in writing to the building princi­
pq.l. Said grievance shall' set forth the reasons why in the 
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teacher, group of teachers, or Association • s professional 
judgment an overload condition exists. Such a grievance shall 
then be processed in accordance with Grievance and Arbitration 
procedures ·of this Agreement and such grievance shall be 
arbitrable. 

1. A "teacher overload" sh~ll be defined. a$ the assignment of 
pupils to any teacher or a group of te~c~ers which in total 
number is, in the professional judgm~nt of the teacher, 
group of teachers, or Association, e~cessive; or, as the 
assignment of pupils to any individual teacher, class, or 
group which is, in the professional judgment of the teach­
er, group of teachers, or the Associati~n, excessive. In 
determining whether a claim of teacher overload exists, the 
Board and Association agree that the.; following factors, 
among others, shall be taken into consideration: individual 
class size, combined student load, elementary combination 
classes, number of preparations or classes, time fo~ plan­
ning and preparation, nature of the learning activity, 
paraprofessional assistance, number of teachers interacting 
with a group, teaching equipment and materials, building 
space and facilities, and the nature of students with spec­
ial needs. 

2. The Board agrees that, not later than twenty-one (21) days 
after the beginning of each semester, it will provide to 

·. the Association a compilation of the number of pupils 
assigned to each teacher, grade, or group of teachers in 
the· district. · 

3. Where it is determined that the claim of a teacher overload 
is- valid, the Board agrees to take whatever steps are 
necessary to correct the overload situation immediately, 
including the hiring of additional teachers, teacher aides, 
or other appropriate personnel. Should teacher aides be 
used to correct a class overload, they shall not direct 
instruction nor perform as a teacher, but may assist with 

. instruction-related activities under the direction and 
supervision of a teacher. 

4. Any step undertaken to correct an overload condition ~hall 
be: determined in consultation with the teacher and the 
Association. 

c. The Board recognizes that appropriate texts, library reference 
materials, maps and globes, laboratory equipment, audio-visual 
equipment, art supplies, athletic equipment, current periodi­
cals,·standard tests and questionnaires, and similar materials 
aret:l1e 'tools of the teaching profession, and timely provision 
th~rebf is absolutely essential for good teaching. The Bbard 
or its representatives agree to meet with ' the duly designated 
representatives of the Associat~on from time to time for the 
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purpose of improving the selection and use of such educational 
tools, and the Board agrees promptly to implement all joint 
decisions made by its representatives. and the Association, 
consistent with its financial abilit-y . to do so. The Board 
agrees at all times to keep the schools re~sonably and properly 
equipped and maintained. · 

D. At least nine (9) full-time aides will · :p~ employed at secondary 
schools and at least nine (9) full-tim~ aides will be employed 
at the elementary schools during the sqh:ool year. 

1. The number of aides specified at the ~lementary level shall 
include general aides assigned 'to: ~acb elementary building 
for a minimum of one and one-quarte.r (1 1/4) hours per FTE 
general classroom teacher per week• 

a. The function of general aides is to assist teachers 
with the instructional progra.m., to supervise students 
and to assist teachers with clerical activities. 

b. The specific duties of the general aides shall be 
established by each building principal after consulta­
tion with teachers in the respective buildings, except 
that one duty shall be to assist with the s~pervision 
of recess periods during two (2) fifteen (15) minute 
recess periods each day. 

c. Once established in any school year, the specific 
duties of the general aide(s) shall be published and 
distributed to teachers. 

2. The Board agrees to hire substitutes when aides are absent 
from work if substitute aides are available to work. 

E. The Board agrees that no teacher will be required to supervise 
recess more than one (1) recess period per week. Further, 
teachers will not be required to ~upervise student lunch 
periods. · 

F. On those days designated as records and conference days at the 
elementary level, there shall be no administrative. meetings 
scheduled which require the attendance of elementary teachers 
and/or consultants. On said days teachers and consultants 
shall be free to meet for the purpose of curriculum coordina­
tion and planning. 

G. The Board recognizes that new curriculum andjor the imple­
mentation of major curriculum changes require appropriate 
inservice training. To this end, the Association agrees that 
teachers who will be required to deliver new or changed curri­
culum to students will participate in appropriate inservice in 
advance of the implementation of same , 
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1. These inservices may be scheg~led through released time or 
within the limits of the 31 hours as specified under 
Article VI, Paragraph A. Under such circumstances com­
pensation will not be granted. 

2. When inservice for the purpose of addressing new or major 
changed curriculum is offered other ~han through released 
time or outside the limits of Article VI, Paragraph A, 
teachers will be paid at the rate o~ $13.50/hour. The 
scheduling of such inservice· shall be limited to the 184 
days for which the teacher is contraqt~d .to work, except 
when bargaining unit members elect to participate. 

3. It is agreed that some staff may b~ excluded from the 
requirement of inservice for new O:t" major restructured 
curriculum for reasons of expertise in the area or because 
of involvement in the development ot the new or changed 
curriculum. Such exceptions may be mad~ by the appropriate 
director of elementary or secondary programs. 

4. The inservice training referenced herein is not intended 
as a substitute for the inservice which is scheduled 
throughout the school year at the discretion of the admin­
istration. 

5. Bargaining unit members who are employed to develop andjor 
improve curriculum shall be compensated at an hourly rate 
of $17.50/hour. 

H. Telephone facilities providing a reasonable degree of privacy 
shall Qe made available for ~eacher use. 

I. The Board shall make available in each school a lunchroom, 
lounge and lavatory facilities. Further, the Board agrees that 
in any new or remodeled school facilities it will furnish a 
lunchroom, lounge and lavatory facilities exclusively for adult 
use. 

J. Parking facilities shall be made available to teachers. A 
parking area designated for traveling teachers shall be pro­
vided at each building. The Board shall make every effort to 
see that areas assigned to teachers are available for exclusive 
teacher use. Parking areas and schools will provide access for 
handicapped persons. 

K. Teachers who may be assigned to more than one building and who 
want their preference as to the next year's assignment - known 
by the Superintendent shall submit such information in writing 
to the Superintendent or the Superintendent's designee before 
May 15. 

Teachers assigned to more than one building shall be given 
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their schedules as specified in Article XXV, Section H. 
Schedules shall be defined as proposed building and level 
assignments including the percentage of time. After traveling 
teachers receive their schedules, they may request and shall 
be given a conference with the Superi~t~ndent or the Superin­
tendent's designee to discuss their schedules and suggest 
alternate schedules. 

L. The Board will attempt to make assign~ents at the high school 
level which will limit to three (3) the number of individual 
preparations a teacher must make fo~ different courses. In 
the event that a teacher is assigned to more than three (3) 
preparations, that teacher will be allowed fifteen (15) cal­
endar days from the date of the assignment notification to 
provide information to the administration concerning dissatis­
faction with the assignment and possible alternatives for 
assignments. 

As$ignments requiring more than three (3) preparations will 
not be made for more than two (2) consecutive yearp unless 
mutually agreed to by the administrator and teacher. 

M. The employer agrees to hire substitute teachers for the regu­
larly assigned physical ed~cation teachers who conduct and 
participate in the annual track and field days at the elemen­
tary level, provided alternative scheduling is not possible. 

ARTIC~E VIII 

Vacancies and Promotions Within Bargaining Unit 

A. A vacancy shall be defined as a bargaining unit position which 
is :unfilled and for which there is no teacher with a contrac­
tual right to return. If a vacancy is to be filled through the 
recall of a unit member on layoff, the employer shall not be 
required to post such vacancy. 

B. Any teacher may apply for a vacancy or new position by sub­
mitting an application to the Personnel Office. The Board 
agrees to fill such vacancy or new position on the basis of 
qualifications, certification and seniority as set ,forth in 
Article XXV. An applicant with less service in the system 
shall not be awarded such position or vacancy unless the 
applicant's qualifications therefor shall be superior to 
applicants with greater service. The Board declares its 
support of a policy of pro~otion from within its own teach­
ing staff; however, the Association recognizes that the Board 
shall not be limited in th~ selection of personnel to fill 
vacancies or new positions to applicants from within the unit, 
or to the person temporarily assign~d to the position or 
vacancy, before the termination of the school year in which the 
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vacancy occurs or the position is created. service shall be 
defined as the seniority determinants specified in Article XI, 
Paragraph o., of this contract. 

c. Whenever a vacancy occurs within the bargaining unit, or a new 
position is created within the bargaining unit, and said posi­
tion or vacancy is to be filled on a perm~:pent basis, the Board 
shall give written notice thereof to the ?~~~~dent of the Asso­
ciation or the President's designee. The ·J;:>e,:rsonnel Office will 
provide for appropriate posting of said nqttce in every school 
building on a bulletin board used for po$ting vacancies. Dur­
ing the summer months when school is not in session, vacancies 
shall be posted on the bulletin board in the· reception area of 
the Board of Education Office. 

In addition to the foregoing posting requirements, the Employer 
agrees to forward written notice of the vacancies which occur 
during the summer months to those bargaining unit members who 
have filed a written request for same with the Superintendent 
or th~ Superintendent's designee during the last week of 
school. 

1. No permanent appointment to such position or vacancy shall 
be made until fifteen (15) calendar days have elapsed 
following the posting and said notice to the Association 
President or the President's designee. 

2. Nothing herein shall prevent the Board from making tempo­
rary assignments of personnel to fill a position, but said 
temporary assignments shall not extend beyond the balance 
of the school year. The person temporarily appointed· ·to 
fill such vacancy or position shall not be given preference 
for permanent appointment over any applicant from w~thin 
the unit. 

D. A full-time teacher who is voluntarily or involuntarily 
assigned to a part-time position shall have the right to return 
to a full-time position when a vacancy occurs for which said 
teacher is qualified. Said teacher requesting a full-time 
assignment shall be offered the position with consideration 
given to such qualified applicants in order of seniority, 
except that teachers on layoff shall be recalled to positions 
for which they are qualified and certified before the p~rson 
who has voluntarily worked less than full time. 

ARTICLE ;IX 

Promotion to Vacancies or New Positions 
Outside the Bargaining Unit 

A. Whenev~r a vacancy occurs in any supervisory or administrat~ve 
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position outside of the bargaining unit, or when a new position 
of like nature is created outside of the bargaining unit, and 
said vacancy or position is to be filled on a permanent basis, 
the Board shall give written notice thereof to the President 
of the Association or to the President's designee. 

1. The Superintendent . or the Superintendent's designee will 
provide for appropriate posting of such vacancies as set 
forth in Article VIII, Section .p. o~ this Agreement. No . 
permanent appointment to such vaq~ncy or position shall be 
made until fifteen (15) calendar days have elapsed follow­
ing the posting and said notice to the Association Presi­
dent or the President's designee. 

2. Nothing herein shall prevent the Board from making tempo­
rary assignments of personnel to fill a position, but said 
temporary assignment shall not ~xtend beyond the balance 
of the school year. · 

B. Teachers who desire to apply for a position shall file their 
applications in writing with the Superintendent. The Board 
sball consider all applications and shall make the permanent 
appointment as soon as is practical. It is recognized that 
the right of selection of personnel to fill said vacancy or 
position remains within the discretion of the Board, but the 
Board further agrees and recognizes support of a policy of 
promotion from within its own teaching staff to vacancies and 
new positions under this Article. 

ARTICLE X 

Transfers 

The Board and the Association recognize that frequent t~ansfers of 
teachers are disruptive of the educational process, but may be 
necessary and beneficial to the teacher, student, and education 
program; and, therefore, it is agreed as follows: 

A. Involuntary Transfers 

1. To the extent possible, no probationary teacher shall be 
involuntarily transferred. 

2. Subject to the provisions of Section 1., above, when invol­
untary transfers are necessary, an effort shall be made to 
transfer teachers with lesser service in the school system. 

3. When large numbers of transfers are involved in staffing 
a new facility, it may ·be necessary to transfer more ex­
perienced teachers to provide a b~~~nce of exp~rienced and 
relatively inexperienced teachers on the new staff and the 
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staff from which the transfers were made. 

4. Teachers being involuntarily transf~rred will be trans­
ferred only to comparable positions. \ The Association will 
be notified of the need for such tran?fers and shall be 
given the opportunity to offer information prior to any 
reassignment of teachers. 

5. An involuntary transfer shall be mad._~_· only after a meet­
ing between the teacher involved and the Superintendent or 
the Superintendent's designee, at which time the teacher 
shall be notified of the reasons for the transfer. In the 
event the teacher objects to the transfer at this meeting, 
upon the request of the teacher, the A~sociation snall be 
notified, and the Superintendent or· th~ Superintendent's 
designee shall meet with the Associatioq's representative 
to discuss the transfer. 

6. In the determination of a,:;signments and transfers, the 
convenience and wishes of the individual teacher will be 
honored to the extent that these considerations qo not 
conflict with the instructional requirements and' best 
interests of the school system and pupils. 

7. An involuntary assignment or transfer shall be made only 
after a meeting between the affected teacher and his/her 
supervisor, at which time the teacher shall be apprised in 
writing of the reasons for the assignment or transfer. In 
t~e event a teacher objects ' to the assignment or transfer, 
the teacher and/or hisjher Association Representative shall 
have the right to appeal the assignment to the Superinten-
dent or his/her designee. · 

a. Any teacher who shall be transferred or assigned by the 
employer to a position or ~acancy outside of the bargain­
ing ·unit and shall later return to a position within the 
bargaining unit shall be entitled to retain such rights as 
the teacher may have had under this Agreement prior to such 
transfer or assignment to a position outside of the bar­
gaining unit. 

9. It is agreed that in the event of an involuntary transfer 
the teacher aggrieved by said action has the right to file 
a grievance commencing at Step 2. 

B. Voluntary Transfers 

1. It is the policy of the Board to cooperate in every 
practical way with teachers who d~sire transfers to 
teaching vacancies which occur in buildingsother - th~h th~ 
one in which the teacher i~ teaching. · 
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2. 

3. 

4. 

5. 

6. 

Whenever a teaching vacancy, other than temporary, exists, 
the Board agrees such vacancies shall be filled on the 
basis of qualification, certification and seniority; and 
further, that preference will be'''~given to a teacher with 
a request for transfer on file with the Superintendent or 
the Superintendent's designee. Shol,lld more than one (1) 
request for transfer be on file fQr .~the same position, the 
more senior unit member shall b$.~W~rded the position. 

A request for transfer, once co~pl~ted, shall remain in 
force for one year. · · 

Violations of procedure in Paragraph ~· will be subject to 
the grievance procedure. 

Where voluntary assignments ar~ made to positions of 
special purposes or for growth dr to meet specific needs, 
it is permissible for the superintenqent or the superin­
tendent's designee, the Association President and the 
teacher to enter into a letter of understanding that would 
protect the teacher • s original position for a · two-year 
period with the same limitations that are applied to 
compensated professional leaves in terms of the teacher's 
return to his/her original assignment. 

A request for transfer maybe honored during ~ pending 
reduction in staff provided that the most senior certified 
and qualified bargaining unit members are retained in the 
remaining positions; and, provided further, that such 
transfers do not increase the required reduction· in force. 

C. If the Board of Education shall implement a grade-level 
reorganization, either party may request to invoke the con­
sultation procedures of Article XXI of this Agreement. 

A. 

B. 

ARTICLE XI 

Reductio'n of Staff 

Before official action on reduction of bargaining unit members 
is taken by the Board, it will give notice of the contemplated 
action to the Association and afford the Association an oppor­
tunity to discuss it. As soon as the teachers to be . l~id off 
are known, a list of the teachers shall be provided to the 
Association. 

In· the event it becomes necessary to reduce the number of 
teachers employed by the Board of Education, such reduction 
shall be based upon the qualifications as specified in Article 
XXV, certification and seniority. 
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1. For purposes of this Agreement, seniority shall be defined 
as the amount of service accumulated in a position of 
teacher andjor administrator in East Lansing Public 
Schools. 

2. Certification shall be defined as holding a valid teaching 
certificate as recognized by the State of Michigan. 

3. Qualifications shall be determined as specified in Article 
XXV of this Agreement. 

c. The last unit members laid off shall be thqse qualified tenured 
teachers who have the greatest seniority in the East Lansing 
District. The Board shall provide at least ,sixty (60) calendar 
days notice of layoff to the Associati9n · and the affected 
employees. 

The order in which layoffs will occur is: 

1. Probationary teachers with the least amount of seniority 
in ' the East Lansing District shall be laid off first. 

2. Tenure teachers with the least amount of seniority in the 
East Lansing District shall be laid off in accordance 'with 
Se9tion B, above. 

3. No new teachers shall be employed by the · Board while there 
are teachers of the East Lansing District who are laid off, 
unless none of the East Lansing teachers on layoff is 
qu~lified and certified to fill the vacancy. 

4. In order for a less senior teacher to be retained in a 
position, that teacher shall have qualifications and 
certification in the assigned area which the more senior 
teacher lacks. When such an occasion should arise, the 
Association President will be advised in advance of the 
number and category of such teachers. The discretion 
hereby vested in the Board shall not be abused. Complaints 
that the Board has abused its discretion in this respect 
may be taken up through the grievance and arbitration 
procedures provided in this Agreement. 

D. The Employer shall develop a seniority list and make the appro­
priate revisions as they occur. The seniqrity list shall be 
posted in all buildings by April 15 each year. Upon request, 
the Association President will be provided with the current 
revised copy of the seniority list. 

1. Teachers• and administrators• date of hire shall be either 
the first day worked in the East Lansing ·Qistrict or the 
first day students reported to classes in the school year 
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a. for which an increment is r~oognized as being granted 
in accordance with the Maste;r .:f'9reement, or 

b. the teacher or administrator h~~ tenure status and has 
worked at least a semester tri ~hat contract year and 
has received disability paYJll~pt for the rest of that 
contract year as provided in Art.j.c).e XXVII, Section D. 

:, ' .. • 

3. Days worked in any extracurricular position shall neither 
accrue seniority nor establish a date of hire. 

4. Unpaid leaves of absence, except as provided in Article 
XIII, shall not accrue seniority in the bargaining unit. 

5. All seniority is lost if the teacher or administrator 

a. resigns. 

b. retires. 

c. is discharged and the discharge is not reversed through . 
the grievance procedure. 

d. does not return to work when recalled after a layoff 
as specified within the provisions of this Article, 
Paragraph H. 

e. has probationary status and is laid off for two con­
secutive years without being recalled. 

E. Whenever two or more teachers andjor administrators have equal 
seniority, they shall be ranked using the following criteria 
and in the order stated: 

1. Whenever more than one person have equal seniority then 
they shall be listed with the person having the : earliest 
date of hire to be awarded the greater seniority. 

2. Whenever more than one person have equal seniority and the 
same date of hire, then they shall pe listed by total years 
experience in a K-12 position as q teache'r or administra­
tor, with the person having the most experience to be 
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awarded the greater seniority. 

3. Whenever more than one person have equal seniority, same 
date of hire, and equal K-12 experience, then persons who 
have had experience in the E.I.P. -·or in a comparable 
internship program shall be listed as having greater 
seniority than those without such e~p~rience. 

4. Whenever more than one person have equal seniority, same 
date of hire, equal K-12 experience, and E.I.P. experience, 
they shall be listed with the person ·having the highest 
degree to be awarded the greater seniority. (Ph.D., Ed. D., 
Specialist, MA/MS, BA/BS.) 

5. Whenever more than one person have equal seniority, same 
date of hire, equal K-12 experience, s~me E.I.P. experi­
ence, and hold the same highest degree, those persons who 
have taught in the East Lansing Public Schools as a contin­
uous substitute, for the same persqn· fpr one semest~r or 
more, shall be listed by length of cQntinuous substitute 
service and shall be listed with the gr·eater seniority than 
those who have not had such experience. 

s. wnenever more than one person have equal seniority, same 
date of hire, equal K-12 experience, · same E.I.P. experi­
ence, hold the same degree, and have the same length of 
continuous substitute service, those persons shall be 
listed in order of when their highest degree was ·awarded, 
with the person with the earliest date to be awarded the 
greater seniority. 

7. Whenever more than one person have equal seniority, same 
date of hire, equal K-12 experience, same E.I.P. experi­
en~e, hold the same degree, have the same length of con­
tinuous substitute service, and same date of highest 
degree, they shall be listed in order of the last four 
digits of the social security number, with the person 
having the smallest number to be awarded the gr~ater 
seniority. 

F. The Board and Association recognize that on occasion altera­
tions in program or vagaries in enrollment can endanger an 
individual tenure teacher's employment. Should such a condi­
tion occur, the tenure teacher may enter ~ program to equip 
the teacher for an alternative assignment with Board encourage-
ment and support. · 

1. The tenure teacher will submit a writt~n proposal to the 
Superintendent or the Superintendent's designee. 

2. The Superintendent or the Superintendent's designee and 
the ELEA President will confer. If they agree that the 
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tenure teacher's continuing employment is imperiled the 
. Board will pay the cos~ of tuition, books, and normal fees 
for up to fifteen (15) semestet; or twenty (20) quarter 
hours credit specifically chosen to provide an assignment 
alternative. 

3. To protect against undue budget~ry stress, the Board and 
Association agree that the total s~m~ster-hour commitment 
for the year will not exceed 60; ; t~e total quarter-hour, 
80. 

G. Any teacher on layoff shall be recal-led in inverse order of 
layoff, provided the teacher is certified and qualified for 
the vacancy. 

1. Should the Board recall out of lin~ of inverse order of 
layoff, the Association President will be advised in 
advance of the number and categqry of such teachers. 

2 • The discretion hereby vested in the Board shall not be 
abused. Complaints that the Board has abused its discre­
tion in this respect may be taken up through the"grievance 
and arbitration procedure provided in this Agreement. 

H. The Board shall give written notice of recall from layoff by 
sending a certified letter to the teacher's last-known address. 

1. It shall be the responsibility of each teacher to notify 
the Board of any change of address. ·-The teacher •·s · addres·s 
as it appears on the Board's records shall be conclusive 
when used in connection with recall or other notice to the 
teacher. 

2. If a teacher fails to report to work within fifteen (15) 
calendar days from date of sending of the recall notice, 
said teacher shall be considered as a voluntary quit and 
shall thereby terminate his employment relationship with 
the Board. 

I. A laid-off teacher shall lose the right of recall when said 
teacher refuses a position of at least the same full-time 
equivalency held when laid off. 

ARTICLE XII 

Leave Pay 

A. Any person in the bargaining unit absent from duty because of 
personal illness or injury .. shall be paid the per$.on' s_ full 
salary for the 'period o.f time off' not to . exceed a total of 
ten (10) working days in any one school year for a teacher 
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working ten (10) months, except where additional sick-leave 
days may have been accumulated. .. During any year, a person 
earns only to the limit of what is actual~¥ worked. 

Where teachers leave prior to earning the credited number of 
sick days, they will reimburse the Board for the difference. 

B. At the beginning of each school year, each t~acher shall retain 
the number of sick days with the number qf days of sick leave 
not used during the prior school year. Pnused sick-leave days 
shall accumulate from year to year witllo~t :llmitation. 

c. If, at the beginning of any school year, a teacher is ill and 
unable to resume teaching duties in the school ' system, and such 
teacher has unused accumulated sick-leave .days at the end of 
the prior school year, the teacher will bEa allowed to use such 
previously accumulated sick-leave days ' while the teacher 
remai~s ill and unable to work, provided the teacher is not 
otherwise employed and has not reached mandatory retirement 
age. For the period the teacher is unable to resume teaching 
duties under this paragraph, the teacher shall not accumulate 
any fllrther sick-leave days until the time the teacher has 
returned to teaching, but shall be compensated according to the 
provisions of Article XXVII, Section D. 

D. If a t~acher•s illness extends beyond seven (7) days, the aoard 
may require an examination by a physician of the teacher 1 s 
choice. The Board may require q second opinion by a physician 
chosen by the teacher from thr~e (3) names submitted by the 
Board. The second opinion shall be at the Board's expense. 
The teacher may select an examination by only one (1) of the 
Board's doctors at the Board's expense. 

E. Any teacher absent because of injury or disease compensable 
under the Michigan Worker's Compensation Law shall receiv~ from 
the Board the difference between the allowance under the 
Worker 1 s Compensation Law and the regular salary during - the 
period of disability, not to exceed one year, with or without 
interruption in consecutive days, attributable to the same 
accident. 

F. In addition to personal illness or injury, sick leave may also 
be used for medical, dental or optical examinations or treat­
ments. No less than one-half (1/2) sick day will be charged 
unless otherwise arranged with the supervisor. 

ARTICLE XIII 

Leaves of Absence 

A. Any teacher whose illness or accident requires absence for (lays 
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beyond the amount of earned and accumulated sick leave provided 
in Article XII hereof shall be granted a leave of absence for 
such time as shall be necessary for a complete recovery from 
such illness and shall be compensated while on such leave of 
absence in accordance with the provision~ of Article XII or the 
appropriate section of Article XXVII~ Full insurance benefits 
will be continued by the Board during tne period of illness 
leave. Upon return from any leave, under this Article, a 
teacher shall be restored to the same position with no loss of 
benefits. Leaves not covered herein for ·· extraordinary circum­
stances may be granted by the Superint~pdent or the Superinten­
dent's designee. 

B. Leaves of absence with pay chargeable ' against the teacher's 
sick-leave allowance shall be g~anted · for the following 
reasons: 

' 

1. Up to ten (10) days each school year shall be granted for 
illness in the immediate family,' · including prenatal and 
postnatal care, short-term emergency care and medical or 
nursing care arrangements. Certification by the attending 
physician or doctor may be required. 

2. When a critical illness in the immediate family requires 
the attendance of the teacher, the Superintendent or the 
Superintendent's designee may grant use of sick-leave 
allowance up to the amount accumulated by the teacher. 
For purposes of these $Ubparagraphs, "immediat~ family" 
shall include the teacher's mother or father, father-in­
law or mother-in-law, spouse and children, or person whose 
relationship to the teacher warrants such care. . 

3. Time necessary for attendance at the funeral service of 
persons whose relationship to the teacher warrants such 
attendance. 

C. Leaves of absence with pay not chargeable against the teacher's 
sick-leave allowance shall be granted for the ~allowing 
reasons: 

1. A maximum of five (5) days per school year for e~ch death 
in the family, defined to include spouse, children, mother, 
father, sister, brother, corresponding in-laws, grand­
parents and, with approval of the Superintendent or the 
Superintendent's designee, a person whose relationship to 
the teacher warrants such absence. 

2. · Absence when a teacher is called for jury service except 
that the compensation for jury service in combination with 
the Board pay shall not exceed the teacher's regQlar rate 
of pay. 
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3. Court appearance as a witness in any case connected with 
the teacher's employment or the school, or whenever the 
teacher is subpoenaed to att~nd any proceedings other than 
proceedings initiated by the teacher. 

4. For attending educational conferences ;or conventions . in 
accordance with Board Policy Number 4131.42. 

5. One (1) day per school year fpr visitation to other schools 
when approved by the Superintendent Of Schools. 

6. Time necessary to take the selectiv~ service physical 
examination. 

7. The building principal shall approve ·. an absence not to 
exceed two (2) days per year for per~onal business which 
by its nature cannot be scheduled outside of school hours, 
upon application therefor in writing by the teacher, pro­
vided that in the event the teacher does not use the per­
sonal days provided for, such days shall be converted to 
additional sick-leave days. Personal business days will 
not be used for the purpose of extending vacation or 
holiday periods. 

8 . Th~ teacher shall give as much notice as possible in con­
nection with any leave provided under this Article. 

D. Maternity leave will begin any time between commencement of 
pregnancy and the birth of the child and will extend not longer 
than one (1) school year or the remainder of the school year 
in which the leave is requested, whichever shall occur first. 
A teacher returning from a maternity leave shall be placed on 
the position of the salary schedule commensurate with her prior 
teaching experience. Further, a teacher returning from a 
maternity leave shall be returned to the same or substantially 
equivalent position. 

E. Parental leave shall begin at any time between the commencement 
of pregnancy and the birth of the child and shall not exceed 
a two ( 2) year period. The termination of said leave shall 
coincide with the end of a school year. 

1. A teacher returning from a parental leave shall be placed 
on the position of the salary schedule commensurate with 
prior teaching experience. Further, a teacher returning 
from a parental leave shall be returned to a position for 
which the teacher is certified and qualified. 

2. A bargaining unit member shall provide written notice of 
intent to return to work to the Superintendent or the 
Superintendent's designee at least sixty ( 60) calendar days 
prior to the expiration of the leave. 
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F. A pregnant teacher shall haye the right, if she so desires, to 
receive sick-leave benefits beginning at such time as she is 
no longer able to continue work anq ·~~ is physically incapaci­
tated. It is expressly understood this shall not include 
normal child . care. A teacher whp tates sick leave due to 
pregnancy and who anticipates taki119 on~ . of the leaves speci­
fied under Sections D or E Jlas the obligation to give written 
notice to the Superintendent or the ~~u~~rintendentts designee 
as soon as the intent is known by her• The following provi­
sions shall apply: 

1. To receive sick-leave payments, the teacher shall perform 
all duties until physically dis,~le4 and shall return to 
service as soon as phyaically abl~ · to perform all duties 
as certified by her phy,:;ician. ·; .. ~. 

2 ~ When a teacher's sick,-leave r~~est due to pregnancy 
extends beyond six (6) weeks, the Board may require an 
examination by a physician of its choice, but such exam­
ination shall be at the Board's expense. The teacher shall 
receive a copy of any report furnisped to the Board or its 
designated agent by said physician. In order to give a 
teacher a selection in the choice of the physician, the 
names of three (3) phy~icians shall be submitted to the 
teacher, who may choose whichever of the thre~ (3) the 
teacher wants to provide the examination. 

G. The provisions of Sections o., E., and F. shall be granted to 
a member of the bargaining unit upon request and upon written 
confirmation of pregnancy by the teacher's physician. Leaves 
u~der Sections D. and E. may commence thirty (30) days after 
w~itten notification and request to the Superintendent or the 
Superintendent's designee. In the event of an emergency, a 
leave may commence immediately upon written request. 

A pregnant teacher may continue in active employment as late 
into her pregnancy as she is physically able to perform all 
duties of her position and so long as she is not physically 
incapacitated. As nearly &s possible, the beginning date of 
a maternity leave or parental leave should conform to the 
beginning or ending of a marking pe~iod, semester or school 
year. 

H. A member of the bargaining qnit adopting a child shall receive 
maternity or parental leave under the aame terms and conditions 
as provided herein which shall commence upon the entry of an 
order of the Probate Court awarding custody to the adopting 
parents. The age limitations of the child specified herein 
elsewhere are waived. ' 

I. A teacher who does not selebt a maternity leave or parental 
leave for the child may sel~ct a child care leave. 
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1. The purpose of the child-care leave shall be expressly for 
the care of a child. A teacher who accepts employment 
outside the home while on ~uch leave and who turns over 
care of the child to a person other than the child's parent 
shall be considered a voluntary quit· ~ '·' 

2. The leave will begin no sooner than '\:'.h~ ~chool year which 
follows the birth of the child and no ~ater than four (4) 
years after the birth of the child. 

3. The leave will be given for one (1) $phool year or two 
(2) school years. Such leaves shall commence at the 
beginning of a school year and tenp.inate at the end of a 
school year. Application for such le~ve s}lall be submitted 
to the Superintendent or the SuperintenQ.ept's designee by 
May 1. · · 

4. A teacher returning from a child care leave shall be placed 
on the position of the salary schedule commensurate with 
prior teaching experience. Further, a teacher returning 
f~om a child care leave shall be returned to a positiqn for 
which the teacher is certified and qualified. 

5. A teacher desiring to return from a child care leave shall 
give written notice of such intention to the Superintendent 
o~ the Superintendent's designee not- later than sixty (60) 
days before the end of the preceding school year. 

6. A teacher who received siqk leave due to pregnancy, as 
specified in Paragraph F of this Article, is eligible for 
a child care leave. -

7. A teacher who has had a child care leave will not be 
eligible for another such leave until three (3) years have 
elapsed since the prior child care leave. 

J. Teachers who are elected to the office of President or Vice 
President of the MEA or NEA shall be givep a leave of absence 
not to exceed two (2) years, without pay. A teacher given such 
a leave of absence without pay _ shall receive credit for the 
annual salary increments on a scl}edule during such absence and, 
in addition thereto, sick leave provided for under this Agree­
ment shall accumulate during such leave of, absence. 

K. Any teacher who has left or leaves a teaching position other 
than a temporary teaching position in the school district, in 
order to serve in any branch of the armed services of the 
United States, shall have any and all benefits and rights and 
be subject to any limitations imposed by the provisions of Act 
145 of the Public Acts of 1943, as amended,· Universal Mili~ary 
Traini~g and Service Act, 50 APP, ISCA Section 459, as amended, 
and any other federal or state law which governs or has any 
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application to the re-emplgyment rights. 

L. The Board shall grant a leave of abse.nce not to exceed two (2) 
years, without pay, to any teacher who joins the Peace Corps 
or VISTA or is campaigning as an active candidate or is elected 
to serve in any public office at the state or national level 
or any local office which would require - the full time of the 
teacher. 

M. The President of ELEA shall have time off during the Presi­
dent's term of office equal to 1/5 'of the President's normal 
teaching duties. The Association agr~~~ to pay the cost of a 
substitute when the President of ELEA ;is not performing normal 
teaching duties as provided herein. :!' -The Board agrees to pay 
the full salary of the President of tbe ELEA or the President's 
designee to attend professional me~tin~s, legislative hearings 
or to conduct business of the Association, not to exceed five 
(5) days in any one school year. :Time off for teachers to 
cpnduct ELEA business shall be grant~d by the Board not to 
exceed fifteen (15) days in any one ~chool year. The ELEA 
shall pay the substitute costs. 

N. Leaves of absence for up to one (1) year without pay may be 
granted upon application for professional enrichment. The 
regular salary increment accruing during such periods shall be 
allowed, and such leave benefits provided in this Agreement, 
but not disability benefits, shall- accumulate and be paid 
during such period, provided the teacher securing a leave of 
absence for professional enrichment returns to the school 
system at the end of one (1) year. Upon return from leave the 
teacher shall be reinstated to a position for which the teacher 
i~ certified. 

0. Notice of intent to return from leave. It shall be the respon­
sibility of the teacher on leave, no later than April 15, to 
state hisjher intent to return or not return the following 
school year. The personnel office shall send a notice of 
reminder to the teacher's last known address on or before April 
1 _of each year. If the teacher fails to report on or before 
April 15, the teacher shall be considered as a voluntary quit 
and shall thereby terminate his/her ' employment relationship 
with the Board. All leaves for which a teacher is not compen­
sated are covered by this paragraph. 

P. The Board may grant teachers an unpaid leave of absence, with­
out salary or fringe benefits or accum'!Jlated seniority, for up 
to a maximum of one (1) year. Denial of leaves of absence 
under this section shall not be subject to the grievance proce­
dure. Upon return from such leave, the teacher shall be rein­
stated to a position for which the teacher is certified. 
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ARTICLE XIV 

Compensated Professional Leaves 

A. There shall be three types of compensateq pr9fessional leaves: 

1. Class I 
2. Class II 
3. Class III 

School District Ne~ds 
Personal Enrichment and Skills 
Summe+ Compensation Grants 

B. Tenure teachers who have been employed for seven (7) years by 
the Board and possess a Michigan life or permanent certificate 
without a prior sabbatical or other com.p~~;tsated professional 
leave of absence during the six (6) year~ C)f~ employment immed­
iately preceding the proposed leave may bi ;granted a Class I, 
Class II or Class III leave. Any teacher :with three (3) years 
of seniority may be granted a Class III I:~ave. 

c. Class I leaves shall be granted for either of the following 
purposes: 

1. Assessing needs of a particular instructional area, devel­
oping program, andjor evaluating program. 

2. Improving skills and knowledge in an area of district need. 
District need shall be confirmed by the Bbard, the Superin­
tendent, or the Governing Board of the Council for Staff 
and Curriculum Development, 

D. Class II leaves shall be granted for any one (1) of the follow­
ing purposes: 

1. Improving skills and knowledge in one's present area of 
responsibility. 

2. Training to broaden or redirect one's professional prepara­
tion. 

3. Working in a graduate program leading to a higher degree. 

E. Class III leaves shall be granted for either of the following 
purposes: 

1. Professional enrichment, e~cluding courses taken for 
credit. 

2. Curriculum development projects recommended by the 
Superintendent or the Superintendent's designee. 

F. The compensated professional leave year shall be divided into 
five (5) units, with Unit One beginning quring the first week 
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after the current school year and extending to the week preced­
ing the beginning of the next school year. Units Two (2), 
Three (3), Four (4) and Five (5) shal1 coincide with the sec­
ondary schools' reporting periods. Four (4) leave units are 
equivalent to one (1) full-time leave,. Class I leaves may be 
granted for one (1), two (2), three (3) or four (4) of the five 
(5) units, provided that the leave uriits are consecutive. Class 
II leaves may be granted for up to a ma~im.um of four (4) units, 
provided that the leave units are ·taken during the regular 
school year and in sequential order. Class III leaves may be 
granted for a maximum of nine (9) wee~s but only during the 
period of Unit One. A teacher may apply for a professional 
compensated leave in combination wit.h -a teaching assignment; 
provided, however, that the Board ne.~d not provide a combined 
allotment of teaching assignment and professional compensated 
leave greater than the teaching assignm~nt during the year of 
application for the leave. " · 

G. Tbe Professional Leave Committee shall be composed of eleven 
(11) members. Seven (7) of the members thereof shall be chosen 
by the Association in a manner to be determined by it; except 
t~at of the seven (7) members to be selected by the Associa­
tion, there shall be three (3) from the elementary staff, two 
(2) from the middle-school staff and two (2) from ~he high­
sc::hool 'Staff. Four ( 4) of the members thereof shall be 
appointed by the Board and shall be from the administrative 
staff of the district and shali include the Superintendent or 
the Superintendent's designee. The members of the committee 
first selected shall serve for the term determined by thebody 
appointing new members, but in any event thereafter shall be 
selected in such a manner as to result in staggered terms for . 
t~e members of said committee. 

H. Any teacher desiring a compensated professional leave shall 
file an application with the Professional Leave Committee on 
a schedule and forms provided by said committee and shall 
furnish the information requested fully to complete said form. 
Individual teachers may submit propopals to the Professional 
Leave Committee for teacher professional leave programs. The 
Professional Leave Committee shall r~view all Clas~ I, Class 
II and Class III leave applications and make recomme.ndations 
to the Board of Education based on the merits of the respective 
proposals regardless of class of leave or length of leave. The 
committee shall vote by secret ballot on each application. A 
minimum of eight (8) votes is needed for an applicant to qual­
ify. In no case shall the combination -of compensated profes­
sional leaves exceed two (2) full-time equivalencies of the 
ba~gaining unit nor shall more than that number be submitted 
to the Board of Education by_ the ProfeP.sional Leave 'Committee. 

I. A teacher whose leave has riot been approved by the Board may 
supmit the leave proposal to the c.s.c.D. Governing Board for 
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review. After such review, the c.s.C.D. Governing Board shall 
either inform the Board of its concurrence of the Board's 
action or recommend approval with or w.,ithout modifications. 
This process shall not be subj~ct to the grievance procedure. 

J. Class I leaves shall be compensated at full salary for each 
approved unit. Class II leaves shall ·b.e compensated at one­
half (1/2) salary for each approved u~~~· Class III leaves 
shall be compensated at .0277 of salary for e.ach approved week. 
Teachers may choose under Class III leaves tb forgo compensa­
tion and instead accept reimbursement of expenses incurred up 
to the amount of their compensation. 

K. The full-time equivalency of compensat~q prpfessional leaves 

L. 

• 

M. 

shall be computed as follows: · 

1. Class I leaves shall equate to .25 f~ll-time equivalency 
per unit for a full-time person arid· will be prorated for 
a portion thereof for a part-time person. 

2. Class II leaves shall equate to .125 full-time equivalency 
per unit for a full-time person and will be prorated for 
a portion thereof for a part-time person. 

3. Class III leaves shall equate to .0277 full-time equiva­
lency per week for a full-time person and will be prorated 
for a portion thereof for a part-time person. 

Any funds budgeted for compensated professional leaves during 
a fi~cal year which are not used for that purpose shall be 
transferred to the accounts of the Council for Staff and Curri­
culu~ Development. These funds shall be allocated for confer­
ences, inservice and professional development activities and 
shall be cumulative year to year to a maximum of $10,000.00. 
Approval for the use of these funds is subject to the recommen­
dation of the Governing Boarq of the Council for Staff and 
Curriculum Development. 

A teacher granted a compensat~d professional leave shall be 
obligated to return to the school system for one (1) year of 
employment. If any teacher does not return to the system after 
such leave, the teacher must repay the school system the leave 
salary prorated over the period of unfulfilled o~ligation _ and, 
in this connection, the Board may require the execution of a 
promissory note as evidence of the obligation. The death of 
a teacher while on such leave shall can¢el any obligation to 
repay as provided hereunder. Upon completion of the profes­
sional leave, the teacher shall prepare and forward a ' report 
to the Professional Leave Committee for · transmittal to the 
Superintendent of Schools and to the Board of Education and for 
distribution to the staff. The report shq.ll provide sufficient 
information for making a determination a~ to whether the leave 
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accomplished its immediate and stated purpose and also to 
assist in the evaluation of the entire program. 

N. A teacher upon return from a compensated professional leave 
shall be restored to the same position the teacher left, if 
the position exists, and shall be plac~d: on the salary schedule 
as if the teacher had taught in the district during such 
period. · ~ 

o. While on compensated professional leave, a teacher shall have 
the full protection of the disability income provisions of this 
Agreement, shall be entitled to usa accumulated sick-leave 
benefits, but shall not accumulate sick-leave benefits, and 
shall retain all tenure and retirement rights and benefits. 

P. The costs of conferences and workshops, including supplies and 
th~ purchase of educational materialp, under the leave classes 
specified in Paragraph J. of this Article are part of the 
recommending functions of the Professional Leave Committee. 

A. 

, 
B. 

c. 

D. 

ARTICLE XV 

Terminal Leave 

A teacher who retires in accordance with the provisions of the 
Michigan Public School Employees Retirement Act shall receive 
either $45/day for each day of accumulated sick leave or 
$9Qjyear for each year of service to the East Lansing School 
District. The maximum amount payable shall not exceed $3,900. 
Proof of retirement application is required under this section. 

Any teachers in any year after becoming eligible for retirement 
under the Michigan Public School Employees Retirement Act may 
request, and the Board agrees to comply with such requests, 
that they be paid their full salaries not later than the end , 
of the contracted teaching year. 

In the event of the death of a teaqher, the benefits _ said 
teacher would be entitled to under this Article shall be pay­
able to said teacher's estate, heirs or designated beneficiary. 
Unless the Board is advised on or before December 1 of the 
current year as to a designated beneficiary, the proceeds shall 
be payable to the estate of the deceased teacher. 

As an assistance for retirement, the Board agrees to provide 
those teachers selecting retirement, in accordance with the 
Michigan Public School Employees Retirement Act, a one-time 
assistance payment according to the scpedule below: 
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15 or more years service with 
East Lansing Public Schools 

20 or more years service with 
East Lansing Public Schools 

25 or more years service with 
East Lansing Public Schools 

30% of final year contract 
(Schedule B duties only) 

40% of final year contract 
(Schedule B duties only) 

50% of final year contract 
(Schequle B duties only) 

1. The foregoing one-time assistance paynie11t shall be received 
no later than the end of the fisqal year following the 
bargaining unit member's :retirement-. · S,hould a bargaining 
unit member die after he/she has qualified for retirement 
assistance as stated herein, but b~fore the date on which 
he/she was to have received payment,- said payment shall be 
made to the bargaining unit memb~r' s estate, heirs or 
beneficiary provided that the estate, heirs or beneficiary 
has been designated prior to the date of retirement. 

2. The assistance payment will be made in a lump sum at any 
time in the fiscal year following the date of retirement. 
The teacher must meet state requirements for retirement. 
"Retirement" means the teacher must make application for 
benefits under the Michigan Public School Employees 
Retirement Act. 

3. The teacher will not receive the assistance payment until 
the t eacher has presented proof of retirement f~om the 
Michigan Public School Employees Retirement System 'and has 
submitted an official copy of a birth certificate andjor 
official proof of birth. 

E. Upon notification to the Board prior to June 30 of the prior 
school year, teachers assigned to elementary school-s --exciu-­
sively may retire on December 31 and teachers in middle and 
high school at the end of the first semester. With sixty (60) 
days notice, any teacher may retire at the end of the school 
year. 

1. Failure to provide the pr~scribed notification shall void 
the assistance pay provisions of this Agreement. 

2. To determine the level of assistance pay, the Board will 
use the age of the teacher on the last day of June of the 

· school year in which the person last taught. 
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A. 

B. 

• 

ARTICLE XVI 

Teacher Evaluation 

The Association and its members recognize the necessity of a 
program for the evaluation of the t.eachers' performance of 
professional duties. Correspondingly, the Board recognizes 
the interest and concern of the Association and its members in 
such a progr~m. Accordingly, the Bo~~d: agrees that allmoni­
toring and/or observation of the work performance of the 
teacher shall be conducted openly an~ with the full knowledge 
of the teacher. Should the methods o( observing the teacher's 
performance include electronic equipment, its use shall be 
agreed upon between the teacher and the evaluator in advance 
of any observation. Evaluation material gathered as a result 
of the use of electronic equipment may be referenced in the 
evaluation document and/or used for determining prescriptions 
and teacher success in meeting such prescriptions. 

The Association and the Board recogni~e two types of evalua­
tion: a) Evaluation for professional growth which: tenured 
teachers shall undergo once every three years and b) adminis­
trator-initiated evaluations which may be undertaken at any 
time. The criteria specified in the 1979 Teacher Evaluation 
Handbook shall be the basis for either type of ev~luation, 
except as specified below. 

1. In the regularly scheduled, three-year evaluation, teachers 
shall choose from among the options identified in the 1979 
Teacher Evaluation Handbook. These evaluations shall not 
be included in the teacher's personnel file . 

2. In administrator-initiated evaluations, it is recognized 
that the person primarily responsible for the evaluation 
of teacher performance shall be the teacher's principal; 
however, other administrative personnel may participate in 
the evaluative process upon the request of either the 
teacher or the building principal. Other persons possess­
ing expertise in the teacher's assignment area may parti­
cipate in the evaluative process when agreed to by the 
teacher and the evaluator in advance of any observation. 

a. The evaluation of teacher performance shall be directed 
toward the improvement of performance and toward 
assisting the individual teache:r to correct and improve 
in the areas identified as needing improvement in the 
written evaluation. 

b. An administrator-initiated evaluation of the teacher's 
performance shall not be deemed valid nor shall it be 
placed in the teacher's personnel file unless the fol­
lowing conditions have been met: 
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(1) 

(2) 

(3) 

---------------------------------------~-- ------

The evaluator shall notify the teacher in advance 
that an evaluation will be conducted. The criteria 
used in the evaluation shall be those specified in 
the 1979 Teacher Evaluation Handbook. In addit"ion, 
the teacher may submit supplementary evaluation 
criteria which in his/her professional judgment 
should be used in the ~valuation process. By 
mutual agreement between the teacher and the super­
visor, other evaluative Oriteria may be used in 
addition to or in lieu of those criteria specified 
in the 1979 Teacher Evaluat~on Handbook. 

The teacher shall be observ~d in the classroom at 
least once prior to the formulation of any evalu­
ative · conclusions. Following each observation, 
the teacher shall have the. right to request, and 
shall receive within severi ; (7) calendar days of 
said request, a review of th~ observation. 

The teacher shall be interviewed at least once 
outside of the classroom for at least thirty (30) 
minutes to discuss the initial impression as a 
result of the evaluation process to date. At such 
interview, the teacher shall have full opportunity 
to comment upon the criteria used and the validity 
of the evaluator's initial impressions. 

(4) After the interview, the evaluator shall prepare 
a formal written evaluation report which shall 
include the criteria used in the evaluation, the 
findings of the evaluator based upon the observa­
tion and the interview and any other facts which 
were relied upon in developing the final evaluation 
conclusions. 

(5) A copy of the final written evaluation report shall 
be given to the teacher who shall acknowledge 
receipt of said evaluation report in writing. The 
teacher shall have seven (7) school days after 
receipt of the report to object thereon. Any 
objection filed by the teacper shall be in writing. 
The teacher shall specify the portions of the 
evaluation report the teacher finds objectionable. 
Any objection filed by the teacher under this 
Article shall be processed as a grievance and filed 
at Step 1 of the grievance procedure. 

(6) Tenure teachers shall be evaluated at least once 
in each three (3) year period. 

c. Teachers will be told the reason (s) the supervisor 
finds it necessary to perform an evaluation that is 
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not teacher-initiated. 

3. Existing evaluation forms will be modified to reflect 
"satisfactory," "unsatisfactory" br "not observed" ratings 
of teacher's performance. 

c. No teacher shall be reprimanded, di~piplined, reduced in rank 
or compensation, or deprived of an)' professional advantage 
without just cause. Any such reprimand, discipline, or reduc­
tion in rank, compensation, or advant.~ge, including an adverse 
evaluation of teacher performance or v~oiation of professional 
ethics asserted by the Board or ariy-· ag~nt or representative 
thereof shall be subject to the prot~$sional grievance proce­
dure hereinafter set forth; provided, however, that any matter 
within the jurisdiction of the Michigal'} Teacher Tenure Act may 
be processed through Step 3 of th~ 'professional grievance 
procedure but shall not be arbitrabl~~ 

D. Probationary teachers shall be evaluated at least twice in each 
school year by the principal or the imm'ediate supervisor. 

• 

1. For those probationary teachers hired at the beginning of 
the school , year, the first evaluation shall be conducted 
by the end of the first week in December and the second 
evaluation shall be conducted by March 15. For those 
teachers employed after the beginning of the school year, 
the first evaluation shall be conducted within the first 
eighty (80) school days of emplo~ent an~teye second eval­
uation shall be concluded not less than ninety (90) cal­
endar days prior to the anniversary date of employment • 

2. A copy of each evaluation shall be provided to the proba-
tionary teacher. --·-- ·-· · ·· ·----

3. In the event the probationary teacher is denied tenure or 
is served with notice of dismissal, said action shall be 
subject to the professional grievance procedure hereinafter 
set forth, but shall not be arbitrable. 

E. Deviations from, or additions to, the procedures outlined in 
the 1979 Teacher Evaluation Handbook shall be mutually agreed 
to in writing by the Board and the Association. 

ARTICLE XVII 

Protection of Teachers 

A. Since the teacher's authority and effectiveness in the class­
room are undermined when students discover that there is insuf­
ficient administrative backing and support of a teacher, the 
Board recognizes its responsibility ·to give all r~asonable 
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B. 

c. 

D. 

E. 

• 

support and assistance to teachers with respect to the mainten­
ance of control and discipline in the classroom. Whenever 
pupil behavior in the classroom is disruptive to the learning 
process or endangers the welfare of other students, the Board 
at the request of the teacher, and after consultation with the 
building principal, will take reasonable steps, if necessary, 
to relieve the teacher of the responsipili:ty for such pupil or 
pupils, including the removal of the l'UPil or pupils from the 
classroom according to the provisions specified in Board Policy 
governing suspension and expulsion. ·· . 

The Board agrees to provide in each classroom a locked file 
cabinet or desk for the storage and saf~keeping of valuables 
and items of personal property essential · to the discharge of 
teaching duties, . including clothing and personal property of 
the teacher. such facilities shall b~ · provided for teachers 
who do not have a permanent teaching station. 

Complaints directed toward the teacher which are to be deemed 
val~d shall be processed in accordance with Article II. 

Teachers shall be expected to exercise reasonable care ·with 
respect to the safety of the pupils and property, but shall 
not be individually liable except in the case of gross negli­
genqe or gross neglect of duty for any d~mage or loss to person 
or property. 

Time lost by any teacher in connection with any proceeding, 
including legal, arising out of an assault upon the teacher or 
disciplinary action ~aken by a teacher shall be without loss 
of pay unless it isr' ultimately determined the teacher was at 
fault. , 

ARTICLE XVIII 

Negotiations Procedures 

The Board agrees it will not alter, change, revise, modify or 
eliminate any present Board policy, not expressly covered by this 
Agreement, affecting rates of pay, wages, hours of employment, or 
other conditions or duties and responsibilities of teachers and 
their working conditions, without giving prior written notice of 
such proposed action and affording the Association an opportunity 
to be heard on such proposed action. No such action taken by the 
Board under this Article shall be inconsistent with the provisions 
of this Agreement or violative o~ law. The Board agrees to follow 
the same procedure with regard to any new policy to be adopted by 
the Board during the life of this Agreement which would affect the 
rates of pay, wages, hours of employment, or other conditions, 
including the duties and responsibilities of teachers and their 
working conditions. Further, the Board agrees it will not adopt 
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any new policy under this Article which is inconsistent with the 
provisions of this Agreement or violative of law. 

ARTICLE XIX 

Grievance Procedures 
/ .-- ~ 

A. Definition: 

1. A claim by a teacher or the Associ~tion of a violation, 
misinterpretation or misapplication of any provision of 
this Agreement when pursuant to wage~, hours or conditions 
of employment may be processed a=:; hereinafter provided. 

2. An Association grievande is when the Association's Execu­
tive Board alleges a violation. I ·t will commence in writ-
ing at Level Two. · 

3. The number of days indicated at eqch step of the Grievance 
Procedure is school days, unless otherwise specified. Tme 
limits may be extended by mutual consent. 

4. A grievance over which the building principal has no juris­
diction shall be initiated at Level Two. When Level One 
is bypassed, the grievant shall deliver a copy of the 
grievance to the building principal at the same ~ime such 
grievance is submitted at Level Two. 

B. Procedure: 

• 1. Level One: 

A teacher shall first discuss the alleged grievance with 
the principal personally or accompanied by the teacher's 
Association Representative. If the grievance is not 
resolved, the teacher may invoke the formal grievance 
procedure through the Association · on the proper form, 
furnished by the Board. The gri~vant shall deliver one 
(1) copy of the grievance to the p+incipal and a second 
copy to the Association President. Within four (~)days of 
receipt of the written grievance, the principal shall meet 
with a designated representative of the Association. The 
principal shall indicate his/her disposition in writing 
within four (4) days of such meeting. · 

2. Level Two: 

If the Association is not satisfieq with the disposition, 
or if no disposition has been made within four ·(4) days 
(or eight (8) days from the date of tiling, whichever shall 
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be later), the grievance shall be transmitted to the Super­
intendent. 

If the grievance is not forwarded to the Superintendent 
within thirty (30) calendar days after the teacher or 
Association knew or should have known of the act or 
condition on which the grievance is b~sed, then the 
grievance shall be considered as waiv'e,q. 

Within six (6) days from filing, the Superintendent or 
designee shall meet with the Association -t:o hear testimony. 
Disposition to the Association in writing will be within 
the following seven (7) days. 

If the Association is not satisfied, or it the time limit 
is not met within seven (7) days (thir.teen {13) days from 
the date of filing, whichever shall b~ _ J.ater), andjor if 
a grievance was initiated at Level 'l'WQ anQ. failed satis­
factory resolution, the grievance may be submitted to the 
next level. · 

3 • Level Three: 

a. If the grievance is not arbitrable, the Association, 
within seven (7) days of the decision of the Superin­
tendent, may submit the grievance to the Board of 
Education. Within ten (10) school days after receiv­
ing the written grievance, a committee of the Board 
shall meet with the Association for the purpose of 
resolving the grievance. The ultimate decision on the 
grievance at Level Three shall, however, be rendered 
by the full Board. The Board shall render its decision 
at the next regularly scheduled public meeting after 
the hearing by the committee of the Board. In no event 
will such decision be later than thirty (30) days after 
the date of the hearing. 

b. If the grievance is arbitrable, the procedures in 
paragraph a. will be followed except that if the Board 
does not within five (5) school days notify the Associ­
ation that it will hear the grievance within ten school 
days from the date of receiving the written grievance, 
the Board will have waived its right to hear the griev­
ance and the grievance may proceed to arbitration. 

4. Level Four: 

If the Association elects to submit the grievance to arbi- · 
tration, it shall notify the Superintendent in writing 
within twenty-one (21) days tollowing the disposition at 
Level Three. 

42 



• 

a. An Arbitrator shall be selected by the American Arbi­
tration Association in accord with its rules~ which 
shall likewise govern the ar9~tration proceeding. 

b. The Arbitrator so selected shall confer with repre­
sentatives of the Board and Association; shall hold 
hearings promptly; and shall issue a decision not later 
than twenty {20) days from the qe:tte of the close of the 
hearings or, if oral hearin;s have been waived, then 
from the date the final stat~ments and proofs are sub­
mitted to the arbitrator. Th~ ~rbitrator•s decision 
shall be in writing and shaft - set forth findings of 
fact, reasoning, and conclu~ions on the issues sub­
mitted. The arbitrator shatr , be without power and 
authority to make any decis:lon which requires the 
commission of an act prohil:;l~ted by law or which is 
violative of the terms of th.t·s ·.A9reement. 

c. The parties shall not be permitted to assert in such 
arbitration proceeding any gr.ound, or to r~ly on any 
evidence, not previously disclosed to the other party. 

d. The arbitrator shall have no power to alter, add to or 
subtract from the terms of this Agreement. 

e. Both parties agree to be bound by the award of the 
arbitrator and agree that judgment thereon may be 
entered in any court of competent jurisdiction for the 
enforcement of the arbitrator•s award. 

f. The fees and expenses of the arbitrator shall be shared 
equally by the parties. 

c. Miscellaneous: 

All documents, communications and records dealing with a 
grievance shall be filed separately trom the personnel files 
of the participants. 

ARTICLE XX 

Staff Development 

A. The Board and the Association agree that continuing personal 
and professional develop~ent ~ essential to effective 
teaching/learning. 

B. To this end, to promote cobrdination and continuity in staff 
development activities, and to assure for teachers a strong 
measure of direction and control of their own growth activi­
ties, the Board and the Associatio~ assign appropriate 
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responsibilities to the Governing Board of the Council for 
Staff and Curriculum Development. 

1. Membership of said Governing Board wifl include a majority 
of members selected by the Association. 

2. The Governing Board of the Council tor Staff and curricu­
lum Development is hereby recognizedby the Association as 
the agency for development of staff development programs 
and the rules and regulations governing teacher attendance 
at Board-sponsored and/or paid conferen.ces, visitations and 
trips. Amendments to the Governing Bdard' s bylaws must be 
mutually approved by the ELEA Execu~iv~ Committee and the 
Board of Education. · 

ARTICLE XXI 

Consultation Procedure 

A. The purpose of the consultation procedure shall be to address 
matters which are outside of the scope of this Agreement and/or 
issues related to the implementation of this Agreement. 

1. 

• 

2. 

3. 

If a proposal is initiated by the Association, it shall be 
submitted in writing with the request for a meeting to the 
Superintendent or designee, who shall acknowledge receipt 
within three (3) school days thereafter and meet with the 
Association to discuss the proposal within fifteen (15) 
days thereafter. If, as a result of this meeting or sub­
sequent meetings arranged to the mutual satisfaction of 
the Association and the Superintendent or designee, agree­
ment is reached on the proposal, it shall be presented to 
th~ Board as a joint recommendation of the Superintendent 
and the Association . If such discussions do not result in 
agreement, or if the Association is dissatisfied with the 
course of discussion with the Superintendent, the Associa­
tion may so notify the Board in writing and shall have the 
right to present its proposal directly to the Board in a 
working session not more than one (1) month thereafter. 

If a proposal is initiated by the Board or the Superin­
tendent, the Superintendent or designee may submit the same 
in writing to the Association, which shall acknowledge 
receipt within three (3)school days thereafter and meet 
with the Superintendent or designee to discuss the proposal 
within fifteen (15) school days. Thereafter the procedure 
shall be as set forth in paragraph 1., above. 

Any proposal adopted by the Board and initiated or approved 
by the Association shall be reduced to writing, signed by 
the Board and the Association, and shall become an addendum 
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to this Agreement. In any discussions as aforesaid, the 
Board or the Association may utilize the services of out­
side consultants and may call ~pon professional and lay 
representatives to participate. 

B. The provisions of this Article are in no way intended to re­
place or supplant the existing organization for curriculum 
improvement. 

A. 

B. 

c. 

• 

ARTICLE XXII 

Calendar 

The school calendar(s) for the term o'f this Agreement is set 
forth in Schedule A which is attached~ to .and incorporated into 
this Agreement. 

Should more than two ( 2) days o~ ~tudent instruction be 
c;ancelled due to conditions not within the control of school 
authorities, the cancelled days which are in excess of two (2) 
shall be rescheduled at the end of · the negotiated school 
qalendar so as to provide the requisite days of student 
instruction in accordance with state statute. 

Calendars for second and third years of this contract shall. be 
aetermined by a committee composed of two (2) repr~sentatives 
of the Association and two (2) representatives of the adminis­
tration who shall submit their recommended calendars to the 
aoard of Education for its approval not later than the first 
Board meeting in the month of February preceding the school 
year of the calendar. The same format will be followed as con­
tained in the 1988-89 calendar. 

ARTICLE XXIII 

Departmental Chairperson 

A. The Administration may appoint departmental chairpersons at 
the middle schools and at the high school for two-year terms. 
Departmental chairpersons shall be members of the Qargaining 
unit and shall have obtained tenure before their appointment. 

1. At the high school, the following departments shall have 
chairpersons: English, Mathematics, Social Studies, 
Science, Physical Education, Driver Education, Fine Arts, 
Applied Skills (Business, Vocational Education, Industrial 
Arts), Foreign Language, Counseling·, and Special Education. 

2. At the middle schools, the following departments shall have 
chairpersons: English, Mathematics, Science, ·social studies 

45 



and Special Areas. 

B. By mutual agreement between the principal and the chairperson, 
departmental chairpersons at the high school may be granted a 
reduced teaching load in order to perform the duties and 
responsibilities of the position. Chairpersons who receive a 
reduced teaching load shall also receive an annual stipend of 
$1,800. 

c. Departmental chairpersons at the high scqool who do not agree 
with the principal to a reduced teaching load shall receive 
the following benefits: ~ 

1. Released time in the amount of two (2) one-half {1/2) days 
for each full-time equivalent {FTE) te_~ph~r in the chair­
person's department. 

2. An annual base stipend determined as follows: 

a. 
b. 
c. 

First year 
Second year 
Third year 

1988-89 1989-90 1990-91 

$ 944 
1,180 
1,416 

$ 996 
1,245 
1,494 

$1,051 
1,313 
1,576 

3. Additional annual compensation calculated at the rate of 
$250 for each FTE teacher in the department. 

D. Departmental chairpersons at the middle schools shall receive 
the following benefits: 

•1. Released time in the amount of two (2) one-half (1/2) days 
for each FTE teacher in the chairperson's department. 

2. An annual stipend determined as follows: 

a. 
b. 
c. 

First year 
Second year 
Third year 

1988-89 1989-90 1990-91 

$ 944 
1,180 
1,416 

$ 996 
1,245 
1,494 

$1,051 
1,313 
1,576 

E. For the purposes of this Article, the chairperson's classes in 
a department shall be included in the determination of the 
number of FTE teachers in that department~ The number of FTE 
teachers shall be calculated to the nearest tenth. 
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ARTICLE XXIV 

Special Teaching Assignments 

A. summer School Teachers 

• 

1. A bargaining unit member who teaches summer school shall 
be compensated at the hourly rate he/she earned during the 
preceding school year. . 

2. Non-bargaining unit members who teach summer school shall 
be compensated at an hourly rate · bqsed on not less than 
Step 1 of the BA salary schedule nor more than Step 11 of 
the MA salary schedule. : · -

3. All summer school teachers assigned to one (1) course shall 
be compensated for five (5) :q.p'qrs of preparation and 
record-keeping at their respeqtive hourly rate of pay. 
All summer school teachers assigqed , to two (2) courses 
shall be compensated for eight (8) hours of preparation ~nd 
record-keeping at their respective hourly rate of pay. · 

4. Teachers assigned to the four-week summer session shall be 
entitled to one (1) paid leave day in accordance with the 
provisions of Article XIII, Section B. Teachers assigned 
to the six-week summer session shall be entitled to two (2) 
paid leave days in accordance with the provisions of 
Article XIII, Section B. For purposes of this Article, 
paid leave shall not accumulate from year to year nor shall 
the accumulated sick leave of bargaining unit members be 
used for absences during the summer session • 

5. No other terms of this Agreement shall apply to summer 
school teachers except that bargaining unit members em­
ployed in a summer school position shall be accorded the 
rights provided in Article XVI, Section C, of this Agree­
ment. 

B. The Board agrees at all times to maintain an adequate list of 
substitute teachers. Teachers shall be advised of a telephone 

. number they may call as early as possible, but not later than 
7:00a.m., to report unavailability for work. Once a teacher 
has reported unavailability, it shall be the responsibility of 
the Board or its agents to arrange for a substitute teacher. 
For the 1988-89 school year, substitutes will be paid the fol­
lowing: $60. 00 per day; 1989-90, $61. 00 per day; 1990-9l··; 
$62.00. 

If a substitute continues teaching for more than twenty (20) 
consecutive school days for one (1) teacher in the same school, 
the said substitute shall be compensated retroactively at Step 
BA-1 of the applicable salary schedu~e. The substitute shall 
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be entitled to one (1) unpaid leave day if the substitute is 
employed twenty (20) days of the twenty-one (21) consecutive 
school days and will retain the rights to~ other provisions of 
this contract, except as exempted under Article I, Section E, 
of this Agreement. 

ARTICLE XXV 

Qualifications and Assignments 

A. Pupils are entitled to be taught by teachers who hold positions 
for which they have been trained. For purpos~s of assignment 
and recall to a position, the teacher shall' meet the qualifica­
tions as defined below. 

B. New teachers employed by the Board for a regular teaching 
assignment shall have a bachelor's degre~ 'f;rom an accredited 
colleg~ or university. · · 

c. 1. At the elementary level qualifications shall be defined as: 

• 

a. A valid K-8 teaching certificate. 

b. Teaching experience at the K-8 level within the tast 
five (5) years. In lieu of teaching experience, a 
teacher can document experience with children of 
elementary school age in planned group activities that 
the Superintendent or his designee determinea is 
adequate preparation for the assignment . 

c. Should a teacher not meet the experience requirement 
as outlined in Section b., above, said teacher shall 
have the opportunity to become qualified through 
successful completion of developmental experiences of 
not more than one hundred ten (1;.10) clock hours as 
prescribed by the Superintendent or his designee. 

2. At the middle-school level qUalifications shall be defined 
as: 

a. A valid teaching certificate. 

b. For teachers assigned to teach in one (1) subject area 
in grades seven or eight, 36 term pours in the field; 
and in grade six, 30 term hours. 

c. For teachers assigned to teach in two ( 2) -or more 
subject areas in grades seven or eight, 42 term hours, 
provided that at least 18 term hours have been com­
pleted in each subject area; and irigrade six, 30 term 
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3. 

hours, provided that at least 15 term hours have been 
completed in each subject area. 

d. Teachers who have not completed the hours specified 
above, but who have successfully taught in the East 
Lansing School District at the· respective grade level 
(or higher) and subject during the past five (5) years 
shall be deemed qualified if they meet the other 
provisions under this Article. 

e. Teaching experience or coursEf work acquired within the 
past five (5) years in th~. ~ssigned subj.ect area. 
Should a teacher not meet tpe ~xperience requirement, 
said teacher shall have the ' opportunity to become 
qualified through successful completion of develop­
mental experiences of not more ~han one hundred ten 
(110) clock hours as prescribeci by the Superintendent 
or his designee. 

f. Should the sixth grade be .. returned to elementary 
status, the foregoing sections shall be null and void 
and the provisions governing elementary qualifications 
shall apply. 

At 
as: 

a. 

b. 

c. 

the high school level qualifications shall be defined 

A valid teaching certificate. 

A teacher assigned to teach at the high school level 
s hall have a major or minor and be in accordance with 
North Central standards. 

Teaching experience or course work acquired within the 
past five (5) years in the assigned subject area. 
Should a teacher not meet the experience requirement, 
said teacher shall have the opportunity to become 
qualified through successful completion of develop­
mental experiences of not more than one hundred ten 
(110) clock hours as prescribed by the Superintendent 
or his designee. 

4. All positions in the District that required a fully 
approved endorsement in the 1982-~983 school year shall 
continue to require a fully approved endorsement for the 
duration of this Agreement. A list of all such positions 
shall be provided to the President of the bargaining unit. 
Additions to the list will be limited to new endorsements 
as required by the Department of Ed~cation and to positions 
for which endorsements are required ~s q condition to re­
ceive reimbursement. 
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5. No more than sixty (60) of the 110 hours shall be required 
to be completed prior to the commencement of the assign­
ment, with any remaining hours to be completed prior to the 
commencement of the second year of assfgnment at the same 
level. 

It is recognized that a portion of tne hours prescribed by 
the Superintendent or his designee mAY include university 
course work. In instances where, due· to -t ·he unavailability 
of courses, such course work cannot be completed by the 
teacher within the time frame stated in the above para­
graph, an extension may be granted. 

6. The employer agrees that any and all costa associated with 
the training and/or retraining of staff for purp9ses of 
this Article shall be borne by the Board up to a maximum 
o~ $20,000 annually. 

D. The employment of teachers with special certificates is to be 
permitted only in cases where no properly certified teacher is 
available and for a period of not to exceed one (1) year, The 
Association shall be so notified in each instance. 

E. No full-time teacher will be hired to serve in a regular posi­
tion under the provisions of the State Board of Education 
ninety~day certificates. 

F. Teachers shall not be assigned, except temporarily and for good 
cause, to positions for which they are not certified and quali­
fied. 

G. •should a . teacher be assigned to a position for which he/she is 
not qualified, other than those specified in Paragraph F of 
this Article, he/she shall be provided with written notifi­
cation that he/she is not qualified under the provisions of 
this Article. In addition, the notice shall specify what the 
teacher must do to become qualified. 

H. Teachers shall be given written notice of their proposed 
schedules, percentage of time and building assignments by June 
30 each year. In the event changes in" such .schedules .are pro­
posed, all teachers affected shall be notified promptly and 
<?Ons~lt~d.;x-,::_,·In.rJl:Q • event will changes -in t :eachers _•,·.: .. sched1fll~s be 
rnc;lq~ ··. la~~;~: than;::_f?ixty ( :60) calendar days pr~iQ:O c t ,O;:, t -he / OO~Iq.ence­
ll_\~~t .. Q~ tne ; ,SPh~ol --yecu;.\ ·excep,t under extenuating.~ circumstances. 
:I~ : a -:.·cha,ng~ _ :i.s made -~during the month :-of August, . up,:;·to~·.:: fourteen 
(14)-·_i hou~s -o_f _ preparation time at .the t ·eacher's -·hounl:yt:::.~· rate 
will -be provided. In _ addition, support · services •:.: needs J-~:·fuay be 
!:);r.'QV~d.e.d· .. ' ap : l'QU.tually a.greed-: -- between ,' the - tea-~h.er .. : ., .~ and·;::, the 
prin~j:pal• 3 · .~·: .. ·;· .. .. ,:; ._ ... ~··:": .,.·:, .. ;-:.,.. J..:.d. 
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ART! CLE XXVI 

Professional Compensation 

A. The basic salaries of te~chers covered by this Agreement are 
set forth in Schedule B, which is .attached to and incorporated 
into this Agreement. Such salary schedule(s) shall remain in 
effect for the period of this Agreement. 

B. Upon employment with the district, bargaining unit members 
shall receive no less than one-half (l/2) credit on the salary 
schedule for years of previous ~eac}ling experience provided 
that the unit member has had K-12 teacning experience and has 
taught under a recognized State or -Provincial teaching certi-
ficate. · 

The Board shall grant no ' less than. ~~e-half (1/2) credit for 
years of previous related experienc~ for those bargaining unit 
positions which do not require a teaching certificate. 

The foregoing shall have effect July 1, 1986. 

c. The extracurricular salaries are set ·forth in Schedule C which 
is attached to and incorporated into this Agreeme~t. 

1. For positions paid at 100% of the base salary in Schedule 
c, a $300 bonus will be added · to Step 3 for persons in 
their sixth through tenth year of service in that position; 
a $600 bonus will be added for those in their eleventh 
through fifteenth years of service; a $900 bonQs for those 
in their sixteenth through twentieth year; and a $1,200 
bonus every year after twenty years of service in the posi­
tion. Persons serving in positions other than the 100% 
positions will receive the longevity bonuses at the same 
intervals in amounts 'prorated :py the percentage assigned 
to the position as noted on the C-Schedule appended to this 
Agreement. Years served in a position are cumulative; they 
need not be in consecutive school years. 

2. For the purpose of determining eligibility for longevity 
bonuses, persons serving in heqd coaching positions will 
receive credit for years served as assistant to that posi­
tion. Similarly, experience in a C-Schedule position at 
the middle schools will apply towards longevity bonuses 
for the same sport/activity at the high school and ·vice 
versa. Likewise, class advisors will receive credit for 
longevity bonuses for years served as advisor to any class 
at the high school. (See Appendix for examples.) 

3. The parties agree that a C-Schedule Review Committee shall con­
tinue to serve for the term of this Agreement. 
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a. The Committee shall consist of three (3) representa­
tives of the Employer and three (3) representatives of 
the Association, all of whom shall be selected in 
accordance with the respective p~rties' procedures. 

b. The purposes of the Committee shall be to review the 
established point factors and to establish point 
factor(s) for any extracurricular activity which is 
not set forth in Schedule c. 

c. The findings of the Committee shall be subject to 
approval by the Board of Education. 

4. The Board reserves the right to place new staff on Steps 
1, 2, or 3 of Schedule c as it deems appropriate, but the 
Board will pay longevity bonuses only for actual experience 
in C-Schedule positions in the East Lans~ng Public Schools. 

5. As a result of Schedule c adjustments, no person serving 
in a C-Schedule position shall receive ,_less than the amount 
that person received for the same positfon in 1987-88. In 
1988-89, all employees will be compensated in accordance 
with the C-Schedule. 

D. All teachers shall be compensated in accordance with this 
Article and the annexed schedules without deviation. Salary 
is based upon the regular school calendar adopted by the Board 
in accordance with this Agreement and the normal teaching load 
as defined in this Agreement. 

E. A teacner's hourly rate may be calculated by dividing the basic 
• salary by the number of contracted days as provided in the 

calendar attached hereto as Schedule A and by the number of 
hours of the teacher's full-time · assignment. A full-time 
assign~ent shall be defined as seven (7) hours per day for the 
purpose of this calculation. 

F. Teachers required in the course of their work to drive personal 
automobiles shall receive the mileage allotment as established 
by the Internal Revenue Service for travel within and outside 
the school district; provided, howev~r, that all teachers, to 
be eligible for an out-of-district travel allowance, shall 
first determine whether a school vehicle is available and, if 
available, a school vehicle shall be used~ The Board shall 
provide liability insurance protection for teachers when their 
personal automobiles are used as provided in this section. 

G. Salaries are paid on the basis of 26 pay periods. Requests 
for salary in 21 pay periods shall be submitted in writing 
prior to August 15 in any year. 

1 
· 
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H. Teachers shall have the option of rece1v1ng salary payments in 
twenty-one (21) or twenty-six (26) installments. Those who 
choose the option of twenty-six (26) installments may elect to 
receive the balance of contract salary on the first pay day 
following the final teacher contra_ct day by submitting a 
written request to the payroll office prior to April 15 in any 
year. 

ARTICLE XXVIl 

Fringe Benefits 

A. The Board shall provide without cost to the teacher group life 
insurance protection in the amount of $30,000 during the life 
of this contract. , Said insuranc~ policy is payable to the 
teacher's designated beneficiary ther~of with provisions for 
double indemnity in the event of accidental deatn. 

B. The Board shall provide, without COPt during the life of this 
Agreement, a dental insurance program at 80% of Class I bene­
fits and 80% of Class II benefits with a $1,000 maximum, as 
provided by Delta Dental Insurance. 

c. . Those employees who elect not to participate in the health 
program shall receive in lieu of same $75.00 a month toward 
the purchase ~fan annuity of their~hbid~ - durin~ - fh~ lif~ of 
this Agreement. 

D. The Board agrees to provide without cost to each teacher an 
insured income continuation plan for disability extending 
beyond the teacher's accumulated sick leave. The plan shall 
guarantee continuation of 60% of the teacher 1 s income from 
salary and supplemental incomes averaged monthly including 
benefits received from primary social security, worker's 
compensation or any other employer-sponsored plan; Benefits 
may be paid greater than 60% but not more than 90% of a 
teacher's income when income is available from social security 
dependents• benefits or the Michigan Public Schools Employees• 
Retirement Fund. Benefits will continue to age 65 for illness 
or for life in the case of an accident. The Board agrees to 
amend the income continuation plan, which amendment will pro­
vide, at retirement, the amount of monthly retirement · income 
lost to a teacher under the M.P.S.E.R.S. because of disability 
that existed during the teacher's working years. The income 
continuation plan and pension supplement are as s~t forth in 
Insurance Policy 12453 with Union Mutual Insurance Company. 
The Board shall provide, commencing with. the effective date of 
this Agreement, a cost-of-living and family income benefit 
under the income continuation plan provided for in this 
subparagraph. 
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E. During the life of this Agreement, the Board shall provide 
full-family Blue Cross/Blue Shield of Michigan Hospital, 
Medical and Surgical protection, or an equivalent policy, 
including Comprehensive Hospital Semi-Private Room with Riders 
D45NM and IMB, MVF II, Riders OB, ML, FAE, Master Medical 
Option IV, and $2 Copayment Prescription Drug Plan. coverage 
shall be for a full twelve (12) months , coverage. It is ex­
pressly understood that full twelve (12) ~onths coverage is 
dependent upon completion of the teacher'~ contract for the 
total school year. 

The Blue Cross/Blue Shield "Gatekeeper" rider, PRE 100/200, 
shall be attached to the major medical portion of the health 
insurance program referenced above. 

F. The Board shall provide without cost to tne bargaining unit 
member MESSA Vision Services Plan 2 (VSP-2). 

G. The Board agrees to deduct premiums for variable tax-deferred 
annuities which are paid solely by the -· teacher and further 
agrees to remit such premiums to the d~signated insurance 
compariy, subject to the limitations set fort~ in A~ticle v., 
Paragraphs D. and E. 

H. During the life of this Agreement, the Board further agrees to 
provide for teachers and their eligible dependents the Michigan 
Education Association Legal Services (prepaid legal insurance 
program) up to a maximum of $4.00 per staff member per month. 
Part-time teachers are not eligible for this benefit. 

I. The Board agrees to furnish to all teachers ~mployed at 20% 
'time or more the fringe-benefit package available to full-time 

teaching staff as provided in this contract. The Board will 
bear the amount of the cost represented by the teacher's con­
tract time. The remaining portion of the cost shall be paid 
by the employee through payroll deduction. Any employee who 
has been covered by the fringe-benefit package prior to July 
1, 1977 shall continue to be covered during the life of this 
Agreement. 

Part-time employees desiring this option shall arrange for this 
prorated coverage with the business office on or before 
September 15 of any school year or within twenty-five (25) days 
following employment, if that occurs after the school year's 
beginning .. 

J. In each year of this Agreement, the Board of Education will 
pay the 5% contributory retirement to the Michigan Public 
School Employees' Retirement Fund. 

K. The Board shall make payment of insurance premiums for each 
employee to provide insurance coverage for the full twelve (12) 
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month period commencing September 1 and ending August 31. When 
necessary, premiums on behalf of the teacher shall be made 
retroactively or prospectively to assure uninterrupted partici­
pation in coverage. 

ARTICLE XXVIII 

Teacher Incapac,ty 

A. Whenever the Board claims that a bargaining unit member is 
physically or mentally incapable qf p~rforming hisjher normal 
responsibilities, it shall notify -tne Association and the 
affected bargaining unit member in wr~ting. Said notice shall 
specify the reason(s) for the alleged incapacity and, further, 
shall request the appointment of app~q~riate medical personnel 
to examine the teacher. 

1. The Board, the Association and the bargaining unit member 
each shall be entitled to appoint a doctor as specified in 
Sections 2 and 3, below, to conduct the appropriate exam-
ination(s). · 

2. Should the Board claim that the . bargaining iirit t . member·' s 
incapacity is due to physical reasons, the parti~s' appoin­
tees shall be licensed in the State of Michigan as either 
Medical Doctors or Doctors of Osteopathic Medicine. 

3. Should the Board claim that the bargaining unit member's 
incapacity is due to mental reasons, the parties' appoin­
tees shall be licensed in the State of Michigan as Clinical 
Psychologists, Medical Doctors or Doctors of Osteopathic 
Medicine. 

4. Each of the parties shall notify the others of its appoin­
tee in writing within fourteen (14) calendar days of 
receipt of the Board's written request · as referenced in 
Section A, above. 

5. Once written notice of the appointee(s) has been served 
upon the other parties, the appointees shall not be changed 
without mutual consent among all three (3) parties except 
as may be necessary due to death, incapacity, legal re­
strictions or an appointee's refusal to serve. 

6. The bargaining unit member shall arrange for an examination 
and a written medical evaluation by each of the appointees 
within fifty (50) calendar days of the Board's initial 
request as referenced in Section A, above, or as soon 
thereafter as possible. 
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7, The appointees' examinations and written medical evalua­
tions shall be conducted and completed independently of 
one another. 

8. Each of the parties shall provide tlle others with a copy 
of the written report submitted by its appointee within 
five (5) calendar days of receipt of the same. 

9. Upon receipt of the written reports of all of the appoin­
tees, the Board shall, within fourteen (14) school days, 
determine the bargaining unit member's status. 

10. Should the Board determine that th~ pargaining unit member 
is incapacitated, it shall notify th• Association and the 
bargaining unit member in writing. Said notice shall 
specify the reasons for such a determination and, further, 
f?hall specify the commencement of a leave of absence and 
the length of the period of leave. 

11. :tn any event, the period of leave shall not extend beyond 
the close of the following school year. · 

12. ~ bargaining unit member who is determined to be incapa­
citated shall be eligible for benefits in accordance with 
the disability provisions of Article XXVII of this Agree­
ment. 

B. Except as provided in Section F of this Article, the decision 
of the Board shall be final unless the Association submits the 
matter for arbitration. 

• 1. Should the Association determine to submit the matter for 
arbitration, it shall notify the Board in writing within 
ten (10) school days after receipt of the Board's written 
decision. 

2. Should a demand for arbitration be filed, the arbitration 
proceeding shall be governed by Article XIX, Section B.4 
of this Agreement. 

c. Not more than sixty (60) days prior to the end of the period 
of leaye, the Board may request that the appointees· ·J:•ecohvehe 
to exa~ine the bargaining unit member and report their findings 
to the Board, provided that the Association and the bargaining 
unit member are notified in writing. Any allegation of con­
tinuing disability shall be subject to the provisions set forth 
herein, including the right of arbitration. 

D. Once the Board has determined that a bargaining unit member is 
incapacitated, its sole remedy is to place the unit member on 
disability with disability benefits as provided in Article 
XXVII of this Agreement. 
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E. During the pendency of any proceeding under this Article, the 
Board shall have the right to remove or reassign the bargain­
ing unit member from hisjher normal responsibilities provided 
that said bargaining unit member is !compensated at hisjher 
regular salary during such removal or reassignment. 

F. After the first thirty (30) calendal;" days of a Board design-ated 
period of incapacity, the bargaining \lnit member, the Associa­
tion, or both may submit written evidence that the bargaining 
unit member is no longer incapacitated. 

1. The bargaining unit member, tne Association, or both may 
request that the period of disap!lity be terminated and 
that the bargaining unit member, be ·reinstated to hisjher 
regular and normal responsibilities qt the the~ applicable 
rate of pay. 

2. Should the Board refuse to reinstate the bargaining unit 
member to hisjher regular and normal responsibilities, such 
refusal shall be in writing and subject to arbitration as 
provided herein. 

• 

3 ~ Should the Association determine to submit the·· matter for 
arbitration, it shall notify the Board in writing within 
ten (10) school days after receipt of the Board's written 
decision. 

4. The bargaining unit member may make no more thqn one (1) 
request for reinstatement during a Board-designated period 
of incapacity . 

5. The bargaining unit member may make no more tha-n one (1) 
request for reinstatement during any subsequ~nt Board­
designated period of continuing incapacity. 

G. Upon return from disability, the bargaining unit member shall 
be reinstated to the same position or a substantially equiva­
lent position with no loss of benefits. 

H. The expenses and fees of the parties' appointees, from whom 
the Board receives a written report, shall be borne by the 
Board. 

ARTICLE XXIX 

Miscellaneous Provisions 

A. No teacher shall be required to submit to a polygraph or lie 
detector devi9e in any investigation without hisjher consent. 
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B. The Association shall be duly advised by the Superintendent of 
fiscal, budgetary and tax programs affecting the district and 
shall, whenever feasible, have the opportunity to consult with 
the Board with respect thereto prior to general publication. 

c. This Agreement shall supersede any rules, regulations or 
practices of the Board which shall be 9ontrary to or incon­
sistent with its terms. It shall likewise supersede any 
contrary or inconsistent terms contained ·. in any inqividual 
teacher contracts heretofore in effect. ·. All future individual 
teacher contracts shall be made expresplysubject to the terms 
of this Agreement. The provisions of th:i~ Agreement ~hall be 
incorporated into and be considered part of the established 
policies of the Board. 

D. Copies of this Agreement shall be print~d , at the sole expense 
of tne Board and presented to all teachers now employed or 
hereafter employed by the Board. · 

Copies of a successor Agreement shall be made available within 
one (1) month after ratification or by the first day of work 
in the school year, whichever is applicable. 

E. If a~y provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found 
contrary to law, then such provision or application shall not 
be de~med valid and subsisting except to the extent permitted 
by law, but all other provision~ or applications shall co~tinue 
in full force and effect. 

F .• A teacher shall be released from regular duties without loss 
of salary at least one (1) day each school year for the purpose 
of participating in area or regional meetings of the Mi6higan 
Education Association, when lawfully scheduled. 

G. For the duration of this Agreement, the Board agrees to pay 
the cost of any physical examination required of new teachers 
coming into the system. The Board will pay the cost of 
Board-provided tuberculin skin tests. Teachers electing an 
x-ray in lieu of such tests shall be reimbursed at the level 
of the Board's cost for Board-administered tests. 

H. Any teacher who volunteers to particip~te in an exchange 
program that the Board may enter into with another school 
system for purposes of curricular or cultural diversity shall, 
during the time volunteered in the other district, be compen­
sated at not less than the salary and benefits then entitled 
to in accordance with this Agreement. "Upon return to the 
district, the teach~r shall be restored to the same teaching 
position held at the time of volunteering. Time out of the 
district shall be deemed time with the district for purposes 
of any t-ime computation under this Agreement or for advance,ment 
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on the salary schedule or any other right, benefit or privilege 
provided by this Agreement. 

I. Whenever it is necessary in the judgment of the Board, Super­
intendent or principal, to appoint a t .eacher to a district­
level committee, the appointing agen9y ~hall consult with the 
President of the Association before m~ktng such appointment • 

. ' 

J. Individual contracts shall be issued ·· by October 1 or within 
thirty (30) calendar days of the ratif~cation of this Agree­
ment, whichever is later. Any teach~r employed after the 
ratification of this Agreement shall . :P~ issued an individual 
contract within thirty (30) days of employment • 

. '-:;_ 

.. 
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ARTICLE XXX 

Duration of Agreement 

This Agreement shall be effective as of July 1, 1988 and shall 
continue in effect until June 30, 1991. Tbi$ Agreement shall not 
be extended orally and it is expressly unperstood that it shall 
expire on the date indicated. Both parties a9ree to commence 
negotiations not later than April 1, 1991 . ~itp regard to a new 
Agreement. 

BOARD OF EDUCATION OF THE 
SCHOOL DISTRICT OF THE CITY 
EAST LANSING, INGHAM AND 
CLINTON COUNTIES, MICHIGAN 

By:~,~~ t,:i Pre~ent\ 
"__, 

By: ~/LtXjj­
Itssret0ary 

• 
Date Ratified: 
August 30, 1988 
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EAST LAN$ING EDUCATION 
ASSOCIATION 
INGHAM CLINTON EDUCATION 
ASSOCIATION MEA/NEA 

By:~~Ja ~ ItSPre-dent 

By:~A'~ 
ItSeCret~ 

Date Ratified: 
August 29, 1988 

------------------~~----· -----·------- ·--
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1988: 
August 25 (Thursday) 
August 29 (Monday) 
August 31 (Wednesday) 
September 5 (Monday) 
September 21 (Wednesday) 
October 12 (Wednesday) 
October 13 (Thursday) 
October 20 (Thursday) 
October 28 (Friday) 

October 31 (Monday) 

November 4 (Friday) 

November 7 (Monday) 

November 8 (Tuesday) 
Nov~r 9 (Wednesday) 
Nov~r 14 (Monday) 

Nov~r 16 (Wednesday) 

November 17 (Thursday) 

Nov~r 24-25 (Thursday-Friday) 
Dec~r 20 (Tuesday) 
1989: 
Janu~ry 4 (Wednesday) 
Janu~ry 17 (Tuesday) 
January 20 <Friday> 

SECONP SEMESTER: 
J~nuary 23 (Monday) 

February 20 (Monday) 
March 6 (Monday) 

March 8 (Wednesday) 

March 9 (Thursday) 

March 14 (Tuesday) 
March 15 (Wednesday) 
March 24 (Friday) 
March 31 (Friday) 

April 10 (Monday) 

April 25 (Tuesday) 
May 18 (Thursday) 
May 29 (Monday) 
June 4 tSunday) 
June 7 (Wednesday) 
June 9 (Friday) 

SCHEDULE A 
EAST LANSING PUBLIC SCHOOLS 

1988-89 CALENDAR 

First work day for new teachers. 
First day for veteran teachers. 
First student day. 
LABOR DAY. NO SCHOOL. 
Elementary records day. No el~ntary classes in PM. 
High school parent conferenc~s. No high school classes in PM. 
No high school classes in AM~ · 
Elementary records day. No. e(ementary classes in AM. 
End of marking period for mi,dc:He schools 

No PM classes in middle schools (records day). 
Second marking period begins in middle schools. 

No AM classes in middle schoOls (records day). 
End of marking period for high school. 

No PM classes for high sc~90l (records day). 
Second marking period begfns . fQr high school. 

No AM classes for high school (records day). 
Elementary parent conferences. No classes in PM. 
Elementary parent conference~. No classes in AM. 
Middle school evening parent ·conferences. 

No classes in PM for middle school. 
Middle school evening parent conferences. 
Elementary parent conferences. 

No classes in PM for elementary students. 
No AM classes in middle schools. 
Elementary parent conferences. No classes in AM. 
THANKSGIVING RECESS. 
WINTER RECESS BEGINS AT END OF DAY ON DECEMBER 20. 

Classes resune AM. 
Elementary records day. No AM classes. 
End of first semester. 

No PM classes in high school and middle schools ~records day). 

Beginning of third markin~ period. 
Elementary schools in session all day • 

~o AM classes in middle schools and high school (records day). 
NATIONAL PRESIDENTS DAY - ALL SCHOOLS CLOSED. 
Middle school evening parent conferences. 

No school in PM for middl.e schools. 
Elementary and high school parent conferences. 

No school in PM for elementary and high school. 
Elementary and middle school parent conferences. 

No school in AM for elementary and high school. 
No school in PM for middle schools. 

Elementary parent conferences. No school in PM. 
Elementary parent confere~es. No school in AM. 
HOLIDAY. NO SCHOOL ALL LEVELS. 
Third marking period ends. 

No classes in PM all lev~ls (records day). 
SPRING RECESS BEGINS AT END OF DAY ON MARCH 31. 
Classes resume. Fourth ma~king period begins. 
No AM classes at high school and middle schools (records day). 
Elementary records day. No classes in AM. 
Elementary records day. No classes in PM. 
MEMORIAL DAY - ALL SCHOOLS CLOSED. 
Coomencement. 
Last student day. Full da~ of classes. 
last teacher day. 

Above calendar provides 180 days for students, including 14 half days for elementary, 10 half days for 
middle schools, and 10 half days for high school. 
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EAST LANSING PUBLIC SCHOOLS 

SALARY SCHEDULE B 

SPECI~LIST PH.D. 
BA s ·cHEDULE MA SCHEDULE SCHEDULE SCHEDULE 

1988-1989 

STEP 1 $211536 $221786 $i3~ 344 $231763 
2 221613 231924 241482 241902 
3 231744 251123 25 679 261 0·98 I . 

4 241930 261378 261936 271354 
5 261178 271694 ~81253 281671 
6 271485 291080 29,6,38 ;301057 
7 281861 301535 311Q93 311513 
8 301304 321062 ~2,619 331038 
~ 321070 331663 J41221 341641 

10 331409 351346 : ~51905 361323 
1l 361338 401402 401959 411379 

1989-1990 

r;TEP l $22.1 120' $241039 $241628 $251070 
2 231857 251240 251829 261272 
3 2.51050 26,505 27,091 27,533 
4 26,301 27,829 28,417 28,858 
5 27,618 29,217 29,807 30,248 
f) 281997 30,679 31,268 31,710 
7 30,448 32,214 32,803 33,246 
$ 31,971 33,825 34,413 34,855 

• 9 33,834 35,514 36,103 36,546 
19 3·5, 246 37,290 37,880 38,321 
11 3.8,337 42,624 43,212 43,655 

1990-1991 

STEP 1 $2'3 '970 $25,361 $25,983 $26,449 
2 25,169 26,628 27,250 27,717 
3 26,428 27,963 28,581 29,047 
4 27,748 29,360 29,980 30,445 
5 29,137 30,824 31, 4'4"6 '31,912 
6 30,592 32,366 :32,988 33,454 
7 32,123 33,986 34,607 35,075 
8 33,729 35,685 36,306 36,772 
9 35,695 37,467 38,089 38,556 

10 37,185 39,341 39,963 40,429 
11' 40,446 44,968 45,589 4'6 1056 
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EAST LANSING PUBLIC SCHOOLS 

SCHEDULE C. EXTRA AND COCUR,RICULAR 
POSITIONS AND SALARY SCHEDULE 

The following percentage (%) factors shall be applied to the three­
step schedule hereinafter contained for each year of this collec­
tive bargaining agreement. East step r~p1;;~r,;ents one year of 
experience in the position designated. 

POSITION/ACTIVITY 
FACTOR (%) 

Baseball 
Basketball 
Cheer leading 
Cross Country 
Events Manager 
Football 
Golf 
Gymnastics 
Hockey 
Skiing 
Soccer 
Softball 
Swimming 
Tennis 
':t'rack 
Volleyball 
Wrestling 

•ASSISTAN~ COACHES 

Baseball 
Basketball 
Cheer leading 
Cross Country 
Diving 
Football 
Golf 
Gymnastics 
Soccer 
Softball 
Swimming 
Tennis 
Track 
Volleyball 
Wrestling 
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64% 
100 

50 
54 
50 

100 
50 
64 
64 
64 
64 
64 
71 
54 
71 
68 
64 

43% 
61 
32 
36 
39 
61 
32 
39 
43 
43 
43 
32 
43 
43 
43 



SCHEDULE C (continued) 

POSITION/ACTIVITY 

Newspaper H.S. 
Senior Advisor 
Debate 
National Honor Society 
Key Club 
Assistant Key Club 
Year Book - High School 
Year Book - Middle School 
German Club 
Student Council 
U.N. Club 
Student Radio 
H.S. Intramural 
Junior Advisor 
French Club 
Art ;Club 
Year Book Business Manager 
Fresh Advisor 
Sophomore Advisor 
Safety Patrol 
Soliloquy 
Spanish 
Quiz Bowl 

MIDDLE SCHOOLS 
Director of 

• 
Stage Band 
Bands 
Vocal Music 
Strings 
Drama/Musical 

HIGH SCHOOLS 
Director of 

Stage Band 
Bands 
Vocal Music 
Strings 
Drama 
Assistant 

Flag Inst. 
Stage Technician 
Concert Band 
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FACTOR (%) 

39% 
43 
43 
36 
36 
14 
36 
29 
36 
36 
36, 
25 
36 
21 
21 
25 
14 
18 
18 
14 
21 
14 
29 

36% 
32 
32 
36 
75 

43% 
82 
71 
75 
96 
21 

39 
21 
50 



Step 1 

Step 2 

Step 3 

SCHEDULE C (continued) 

1988-89 1989-90 

3,595 

3,964 

4,371 

3,793 

4,182 

4,611 

Appendix to C-Schedul~ 
(Examples) 

1990-91 

4,002 

4,412 

4,865 

As an example of how longevity bonuses will be awarded, a person 
who has served as a head basketball coach for ten years would be 
paid at Step 3 (100%) of the c-Schedule and receive the $600 
longevity bonus in his/her eleventh year in that position. If that 
coach becomes head football coach the next year, she/he would be 
paid at Step 1 of that year's C-Schedule, but would not qualify for 
a l ongevity bonus until after having held that position for five 
yea rs. 

When a person moves to a comparable position at a different level, 
the situation must be virtually identical for the person to qualify 
for the longevity bonus. For example, if the middle school stage 
band director becomes the high school stage band director, ~11 of 
that per~on' s experience as a stage band director would · count 
t~wards eligibility for a bonus; however, if a person moves from 
director of strings to director of vocal music, or from stage band 
director to concert band director, the former experience would not 
qualify t~at person for the longevity bonus in the latter position. 
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