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ARTICLE I
PURPOSE & SCOPE

1.1 This agreement entered into this 31st day of
August 1994 by and between the Board of Educa-
tion and the East Detroit Public Schools, Macomb
County, MI, hereinafter called "the Board" and
the East Detroit Federation of Teachers, here-
inafter called "the Union" shall continue in force
and effect until 11:59p.m., September 1, 1997.

1.2 Negotiations shall be commenced with regard
to a new contract not later than sixty (60) days
prior to the expiration of the Agreement. No pro-
visions of this contract shall be retroactive prior to
the date of this contract unless otherwise specifi-
cally stated herein.

1.3 While this contract is in effect, the Board shall
not be obligated to negotiate subjects waived by
the Contract, claims based on oral agreements and
matters not in the Contract that were covered by
negotiations or within the contemplation of the
parties.

1.4 This agreement shall supersede any rules, reg-
ulations, practices or policies of the Board which
shall be contrary or inconsistent with its terms.
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1.5 This agreement is not intended to abrogate
the statutory power of the Board of the School
District to make reasonable rules and regulations,
to manage and to direct all the operations and ac-
tivities to the full extent authorized by law, relative
to anything whatever necessary for the proper es-
tablishment, maintenance, management and carry-
ing on of the public school system, and to seek in-
junctive relief for violations of the provisions of
this Collective Bargaining Agreement.

L6 The board shall not interfere with the private
lives, personal beliefs, academic and professional
freedom of teachers, providing the teachers' pri-
vate lives, beliefs and exercise of academic and
professional freedom do not detrimentally reflect
upon the reputation of the School District. The
Board shall exercise its powers and authority to-
wards establishing freedom to teach under the best
possible conditions.

L7 This agreement is subject in all respects to all
applicable Federal and State laws with respect to
the powers, rights, duties and obligations of the
Board, the Union, and the teachers in the Bargain-
ing Unit, including any amendments that may
hereafter be made during the life of the contract,
and whenever the terms of this agreement shall at
any time be held to be contrary to the law by a
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competent court of competent jurisdiction from
whose final judgment or decree no appeal has been
taken within the time provided for doing so, such
provisions shall be void and inoperative; however,
all provisions of this agreement shall continue in
effect.

1.7.1 In the event this agreement or any part of it
shall at anytime be held contrary to such laws, the
parties will meet to renegotiate the items in ques-
tion.

1.8 During the term of this contract, there shall
be no strikes or picketing. Neither the Union nor
its members shall sponsor picketing. Nothing con-
tained herein shall be construed to limit, impair or
affect the right of any public employee to the ex-
pression or communication of a view, grievance,
complaint or opinion on any matter related to the
conditions or compensation of public employment
or their betterment, so long as the same is not de-
signed to, and does not interfere with, the full,
faithful and proper performance of the duties of
employment.

L9 Neither the Board nor its agents shall discrim-
inate against any teacher on the basis of religion,
race, color, national origin, sex, height, weight,
handicap, marital status, political activities or
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membership or participation in the activities of any
employee organization.

1.9.1 The Union agrees to admit all teachers to its
membership without discrimination by reason of
religion, race, color, national origin, age, sex,
height, weight, handicap, marital status, or prior
membership or past participation in the activities
of any employee organization.

1.9.2 Membership in the employment group shall
not be required as a condition of employment of
any teacher with the Board. Further, nothing
herein shall prohibit or require any teacher from
being a member of or participant in the activities
of the group except as required by the provisions
of this Contract.

1.9.3 The Board shall seek out and hire a certified
integrated Staff reflective of all races.

ARTICLE II
RECOGNITION AND UNION RIGHTS

2.1 Pursuant to and in accordance with all appli-
cable provisions of Act 176 of Michigan Public
Acts of 1939(M.S.A. 17.454(1)-(22)- as amended
by the provisions of Act 336 of Michigan Public
Acts of 1947 (M.S.A. 17455(1)-(8)- up to and in-
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eluding Act 379 of the Michigan Public Acts of
1965 (M.S.A. 17.455), and Act 282 of 1965 (M.S.A.
17.454 (10.4)-(32), the Board does hereby recog-
nize the East Detroit Federation of Teachers as
the exclusive representative of all certified instruc-
tional personnel, including the vocationally certi-
fied nurse, vocationally certified instructors, em-
ployees on sabbatical leave with compensation,
employees on noncompensable medical, maternity,
or special leaves, and the following special services
personnel: Social Workers, Psychologists; exclud-
ing Supervisors, Superintendent, Assistant Super-
intendent, Administrative Assistants, Directors,
Principals, Assistant Principals, Department Chair-
persons, and all other employees.

2.2 No person or persons shall bargain individu-
ally or collectively with the Board concerning any
position within the bargaining unit nor any terms
or conditions of the agreement except through the
authorized representatives of the Union.

2.3 Upon filing with the employer of a written re-
quest authorizing payroll deduction, signed by the
individual teacher, the Board shall during the term
of this agreement and any extension or renewal
thereof, deduct Union membership dues levied in
accordance with the Constitution and By-laws of
the Union from the pay of such teacher.
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2.4 One-twentieth (1/20) of the annual dues shall
be deducted from a teacher's salary commencing
with the second pay period immediately following
commencement of school in the fall and an equal
sum for the nineteen next succeeding pays. Except
as set forth in the preceding sentence, checkoff de-
ductions shall be deducted from the first pay of the
teacher in the month immediately following execu-
tion and filing of an Authorization for Payroll De-
duction. Such fees accompanied by a list of em-
ployees from whom the Board has made
deductions and the amount deducted from each
shall be forwarded to the appropriate Union Trea-
surer no later than thirty (30) days after the first
day of October and February of each year.

2.4.1 The Board shall deduct a uniform voluntary
contribution to the EDFT -PAC from teachers'
salaries upon written authorization of the teacher.
Said authorization shall remain in continuous ef-
fect unless revoked by the teacher.

The authorization list shall be filed by the
Union at the Employee Services Office by Novem-
ber 1. Deductions shall commence with the first
payday following December 1 and continue for ten
pays.

2.5 The employer shall forward to the Union a
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list of all employees within the bargaining unit in-
dicating their seniority date and building assign-
ment within sixty (60) days following the opening
of school. Further, the employer shall notify the
Union of any changes in the above.

26 Individual authorization forms are to be fur-
nished by the Union and when executed, filed by
the Union with the Administrative Office. Autho-
rizations once filed with the Administrative Office
shall continue in effect until revoked by the
teacher on a form available from the Union and
filed with the Administrative Office. At least sixty
days prior to the beginning of each school year, the
Union shall give written notification to the Admin-
istrative Office of the Board of the amount of its
dues which are to be deducted in that school year
under such authorization. The amount of deduc-
tions for such dues shall not be subject to change
during that school year.

2.7 The Union agrees to reimburse any teacher
for the amount of any monies paid to the Union by
the Board which payment is, or may be determined
to be, improper, and the Union agrees to hold the
Board harmless from claims of improper deduc-
tions.

2.8 In the event a teacher receives a back pay set-
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tlement, or award for any calendar month for
which no dues deduction has been made, a deduc-
tion for each month shall be made from such set-
tlement or award.

2.9 Each member of the Bargaining Unit shall be
free to join or not to join the Union, and no mem-
ber shall be penalized for not becoming a member
of the Union. Following execution of this agree-
ment, each member of the Bargaining Unit shall
either:

2.9.1 Be a member of Union and execute an au-
thorization for payment of Union dues annually, or
execute an authorization for payment of a service
fee equal to the Union dues to be paid to the
Union for benefits received by the member as a re-
sult of collective bargaining and other services in
his/her behalf by the Union. Such authorization
shall be executed within twenty (20) days following
ratification of this Agreement by the Union and
the Board.

2.9.2 If a member of the Bargaining Unit refuses
to execute an authorization permitting deduction
by the employer, he shall be dismissed from em-
ployment in the district at the close of the first
semester.
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2.10 The Union agrees to reimburse the Board
for the amount of any money deducted by the
Board and paid to the Union, which deduction is,
or may be determined to be illegal and improper,
or is in excess of a proper deduction. The Union
further agrees to hold the Board harmless for any
claims, deductions, costs and attorney fees in-
curred by the Board in connection with this article
of the contract.

2.11 The Board shall make available for the
Union, any information, statistics, records,
teacher's work schedules and Board minutes not
defined as confidential by law.

2.12 Whenever meetings, grievance proceedings,
conferences or negotiations are mutually sched-
uled by the parties to this contract, members mutu-
ally scheduled to participate during working hours
shall suffer no loss in pay and substitutes shall be
provided if necessary.

2.13 Nothing in this contract shall be construed to
prohibit any teacher, Union representative, or
Union Committee from consulting with adminis-
trative officials at mutually scheduled times.

2.13.1 Teachers required to meet with the Ad-
ministration on disciplinary matters shall be so in-
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formed and shall have union representation at said
meeting if so requested by the teacher.

2.14 Board agendas and the Superintendent's Re-
port shall be provided for the Union President, the
Executive Vice President and copies shall be sent
to each Union Building Representative for posting
on the Union bulletin board.

2.14.1 The Board agrees to furnish within a rea-
sonable time available information requested in
writing by the Federation concerning the financial
resources of the District, tentative budgeting re-
quirements and allocations and such other infor-
mation that will assist the Federation in developing
intelligent, accurate, informed and constructive
proposals on behalf of the teachers together with
pertinent information necessary for the Union to
process any grievances.

2.15 Conference days- the Union is granted
thirty (30) union business conference days which
may be used by such member or members of the
bargaining unit as the Union President, in his/her
sole discretion, shall determine. The Union shall
provide twenty-four (24) hours advance notice in
writing relative to the above. These days shall be
used in units no less than one-half day in length.
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2.16 The Union President and the Executive Vice
President shall each be released half time. The
union shall reimburse the Board of Education for
retirement costs .as per State Retirement Board
Regulations.

2.16.1 If the Union President and/or Executive
Vice President is from the secondary level, they
shall be assigned two (2) teaching periods and one
(1) preparation assignment. They shall be released
for three (3) teaching periods exclusive of lunch. If
the President and/or Executive Vice President is
from the elementary level, they shall be assigned
one-half day and shall be released one-half day ex-
clusive of lunch.

2.16.2 The Union Treasurer shall be released one
(1) day per month form September to June. The
Union shall reimburse the district for the daily
salary of the substitute teacher assigned to teach
the Treasurer's classes.

2.16.3 The Union President may, upon written
notification to the Superintendent prior to March
30 staffing, reduce union release time for the ensu-
ing school year.

2.17 The Board shall provide exclusive, promi-
nently placed, bulletin boards in each building,
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which may be used by the Union for posting no-
tices of the following types:
1. Notices of recreation and social events;
2. Notices of Union elections;
3. Notices of results of Union elections;
4. Notices of meetings;
5. Collective Bargaining Contract;

Amendments and Supplements;
6. Union literature;
7. Professional literature.

Notices posted on the Union bulletin board
shall bear the written approval of the school build-
ing Union representative as shown by his initials or
signature.

2.17.1 The bulletin board shall be identified with
the name of the Union, and the authorized build-
ing representative of the Union shall be responsi-
ble for posting.

2.18 The Union shall have the right to place ma-
terial in the mail boxes of all teachers and other
professional employees.

1. Material detrimental to the employer and
employee relationship shall not be placed
in mail boxes.

2. A copy of material for general distribution
shall be given to the building principal and
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superintendent.
3. All material placed in the mail boxes shall

contain on it the identity of the sender.
4. The Union, Teachers or the Board shall

not use the school mail boxes for distribu-
tion of local school board candidate's cam-
paign materials.

2.19 Special Conferences shall be arranged be-
tween the local president and Superintendent or
his Designee. Such meetings shall be between not
more than two representatives of each party unless
additional representation is mutually agreed upon,
in advance, by the parties.

Arrangements for such special conferences
shall be made in advance and a written agenda of
the matters to be taken up in the meeting shall be
presented at the time of the conference. The
Union members shall not lose time or pay for the
amount of time spent in such special conferences
held during working hours.

2.20 The Union may use a building without
charge, provided there is no additional cost to the
Board, for employee membership meetings and
with the consent of the appropriate building princi-
pal providing such use does not interfere with the
educational program of the Board. The union
agrees to reimburse the Board for any damage.
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ARTICLE III
INDIVIDUAL SECURITY AND
WORKING CONDITIONS

3.1 Each teacher shall have the right to review the
contents of his personnel files; he/she shall have
the right to have a union representative accom-
pany him/her in such review. All such reviews shall
be made in the presence of the Superintendent or
his designee. Confidential credentials from univer-
sities normally sought at the time of employment
are specifically exempt from such reviews. A
teacher shall be permitted to reproduce any mate-
rial in his/her file which is not confidential.

3.2 Tentative grade/department assignments for
the next school year shall be posted thirty (30)
days following the annual staffing of certified per-
sonnel for the school district.

3.3 In an attempt to relieve teachers of clerical
and non-teaching duties relating to their teaching
assignment, one four (4) hour office co-op student
or secondary student clerk will be assigned to each
elementary building for the use of the teaching
staff.

3.4 Teaching vacancies, for the ensuing school
year, which occur after staffing will be posted in all
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buildings on the Union bulletin boards for ten (10)
days. Tenured candidates currently employed will
be given the opportunity to apply for transfer to
these positions based on qualifications, experience
and seniority in that order.

Vacancies or new positions which occur after
the opening of school will be posted for a period of
five (5) days. Tenured candidates currently em-
ployed will be given the opportunity to apply for
these positions based on qualifications, experience
and seniority in that order. Any position vacated
by transfer of a previously staffed position, after
the opening of school, will not be posted. Postings
of newly created positions will not be generated
after the fourth Friday of school. Vacancies for the
secondary level known prior to the beginning of
the second semester will be posted.

If there are no eligible candidates for posted
positions from the current teaching staff, positions
will be filled consistent with the recall provisions of
15.1 if applicable.

Notice of vacancies occurring during the sum-
mer shall be sent to teachers who file their names
and mailing addresses with the Superintendent or
his Designee prior to the last student day of the
school year.
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3.4.1 Voluntary and involuntary transfers may be
employed so as to eliminate the need for a new
hire in filling a vacancy; however, transfers will not
be permitted that will result in a new hire while
teachers remain on lay-off.

3.4.2 Teaching vacancies, of one period or less,
which may occur during the course of the school
year, i.e. special class offering during the normal
school day, will be posted in the building, for build-
ing staff only on the union bulletin board, for a pe-
riod of at least five school days. Candidates will
have five school days to apply for the posted posi-
tion. Every properly certified applicant shall be en-
titled to an interview.

If it becomes necessary, due to scheduling stu-
dents, to begin a class offering prior to the time-
lines in the posting procedure then a substitute
teacher will be hired until an applicant is hired.

3.5 The Board shall make a concerted effort to
sponsor additional building programs, bond issues,
millage proposals, employ additional staff to:

1. Maintain and establish professional condi-
tions;

2. Conform to the policies and criteria pro-
pounded by the North Central Association
of Colleges and Secondary Schools;
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3. Accomplish the following objectives.

3.5.1 To assign no more students to a classroom
than there are student work stations.

3.5.2 Placement of students shall be entrusted to
the integrity and judgment of the professional staff
of each building, who shall assess the total ability
of the pupils. In reaching such a determination, the
involved professional staff of the building shall
take into consideration the reading ability of the
students.

3.5.3 To assign no more than one hundred (100)
English students per secondary English teacher per
day.

3.5.4 Class size: Grades 7-12

The Board of Education shall make a con-
certed effort to make the minimum standards set
by the North Central Accrediting Association for
teacher-pupil ratio.

3.5.5 In the secondary schools, to assign not to ex-
ceed two different subject preparations and one
adjusted section per secondary teacher unless the
teacher desires otherwise. Classes using different
officially adopted textbooks shall be considered
different preparations.
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3.5.6 To employ two (2) permanent resource
teachers in an effort to upgrade substitute teaching
in special fields.

3.5.7 To provide adequate office space, adequate
space for special service, confidential phone facili-
ties, adequate staff, and sufficient secretarial help,
class size and class loads to meet State Special Ed-
ucation standards.

3.5.8 To provide one room in each elementary
building for teaching art, and one room in each el-
ementary building for teaching vocal music.

3.5.9 To establish a program with an appropriate
budget to expose students to experiences that will
enrich their understanding and appreciation of art.
Art shall be offered at the middle school level.

3.5.10 To provide students showing unusual inter-
est and ability an opportunity to elect additional
courses.

3.6 Teachers may make recommendations rela-
tive to grading and evaluation methods to the Su-
perintendent or his designee who shall consider
these recommendations.

3.7 A standing committee consisting of teachers
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from various levels and the administration but
whose majority shall be teachers, shall continue to
function for the purpose of improving the total ed-
ucational program. The committee may establish
and appoint subcommittees.

Teachers shall participate in changes or addi-
tions in curriculum, instructional materials, instruc-
tion or textbooks and shall have representation on
all committees involving these areas. When district
wide committees are called in these areas, teacher
participants will be appointed by the Union Presi-
dent.

3.7.1 The Federation President will appoint a
teacher representative from the elementary, mid-
dle school and secondary level to serve on the Stu-
dent Code Committee.

3.8 Attendance at conferences, workshops, and
conventions is desirable to maintain and improve
professional competence and proficiency and to
enhance the educational program of the School
District. Teachers shall be encouraged to partici-
pate in such meetings. The Board will attempt to
make available and post in all buildings a list of all
educational conferences and conventions received
by the administration in sufficient time so that
teachers may make application and shall allocate

19



to the teachers in each building a conference bud-
get to be used for teachers attendance at educa-
tional conferences and conventions. Decisions rel-
ative to the spending of these monies shall be
made by the building principal in consultation with
the staff. The building principal shall make a
monthly written statement of expenditures and
uses.

3.9 The Union agrees to reimburse the School
District for the use of expendable materials used
by the Union.

3.10 Personnel Directory

It is the responsibility of the employee to keep
the school district informed of his/her current mail-
ing address and other pertinent information. Such
information shall remain confidential unless other-
wise authorized by the employee. A teacher's
name, address and phone number shall be pub-
lished in the personnel directory unless the teacher
indicates on the school directory card that his/her
address and/or phone number shall be withheld.
The personnel directory shall be published and dis-
tributed annually in the Fall.

3.11 A teacher, with his/her consent, may be as-
signed a duty during his/her preparation period
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and/or during his/her lunch period.

3.12 Unless a teacher is negligent, he/she shall
not be held liable by the Board for property loss or
damages.

3.13 Teachers may use classrooms, lounges, or a
room with a library atmosphere for preparation
periods.

3.14 No teacher may be demoted or dismissed
from service without a hearing before the Board if
he/she requests one.

3.15 Teachers in a department may make written
evaluations of their department chairperson. Such
evaluations shall be identified as to the evaluator
and shall be sent directly to the Superintendent of
Schools by the person making the evaluation and
shall be considered by the Administration and the
Board when reviewing departmental chairman-
ships. In the event a department chairmanship be-
comes vacant or a new department is created,
teachers in that department may submit a written
recommendation to the Superintendent of Schools
for consideration.

3.16 The counselors' year shall contain fifteen
(15) working days more than the normal teachers.

21



The student counselor ratio shall be 450-1.

3.16.1 The high school AV teacher's work year
shall contain fifteen (15) working days more than
the normal teacher.

3.17 Grades kindergarten through five, inclusive,
may have recess both morning and afternoon, if
feasible within the physical structure and play-
ground area.

3.18 Elementary teachers of art, music, physical
education, and library may determine their class-
room load and schedules in each building in con-
sultation with the building principal. The final de-
cision shall rest with the building principal. If a
teacher determines that the building principal's de-
cision is arbitrary, the teacher shall have recourse
through the grievance procedure.

3.19 The Board of Education will attempt to pro-
vide substitute teachers with training and/or expe-
rience in special education. To this end, selected
substitutes may be required to receive appropriate
in-service training in all aspects of East Detroit
special education classrooms.

3.20 Children in elementary Special Education
classes shall attend existing special classes unless
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not deemed appropriate by IEPC.

Children in other Special Education classes
shall attend existing art, music, library and physical
educational classes unless not deemed appropriate
by IEPC.

3.21 The normal weekly teaching load for all
teachers will not exceed twenty-five (25) pupil con-
tact teaching hours.

3.21.1 High School teachers shall have a daily
duty free lunch period equivalent to a normal class
period.

3.21.2 Middle school teachers shall have a daily
duty free lunch period within the established
guidelines of the middle school day.

3.21.3 Elementary teachers shall have a 50
minute daily duty free lunch period.

3.22 High School teachers shall have a daily duty
free preparation assignment equivalent to a nor-
mal class period.

3.22.1 Middle school teachers shall have a daily
duty free prep period equivalent to a normal class
period. In addition, team planning periods will be
scheduled within the guidelines of the middle
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school day.

3.22.2 Elementary teachers may use a minimum
of 40 minutes a day as duty free preparation as-
signment during which their classes are scheduled
for special classes including but not limited to art,
music, physical education or library.

3.23 All teachers shall report for work ten min-
utes before their first assignment and are required
to be on duty five (5) minutes before it is sched-
uled to commence. Teachers are required to re-
main in their building five (5) minutes after the
close of the student day.

3.23.1 No more than four (4) consecutive periods
will be assigned a secondary teacher without
his/her consent.

3.23.2 The school day at East Detroit High
School shall include one thirty (30) minute period
from 2:30 p.m. to 3:00 p.m. each regular school
day. It is professional time which teaching profes-
sionals will use to enhance the learning process.
These uses would include: meeting with colleagues;
course development and planning; administering
correctives, retests or make-up tests; tutorial ses-
sions; contacting parents; and individual or group
consultations with students. It shall not be used to

24



hold regularly scheduled practice sessions or activi-
ties for which supplemental contracts are paid.

3.24 The maximum class size in East Detroit
Schools shall be as follows:

K-1 28
2-6 31
Split 25

Special Education classes shall meet the stan-
dards prescribed by state law. Exceptions may be
made for specialized instruction or experimental
instruction, or that type of lecture, study hall, in-
struction, or subject matter which permits larger
class sizes such as commercial, vocal, or instrumen-
tal music, physical education, and industrial or vo-
cational classes. Elementary teachers in grades
kindergarten through five, excluding the areas of
art, music, physical education, library and band,
shall not be assigned to teach more than one grade
in a school year. No teacher in the elementary
schools shall be required to assume the duty of
teaching a split grade class without his/her consent.
If no teacher accepts the split class, then the build-
ing administrator may select a teacher to teach the
split class.

Should any classes exceed these limits after the
fourth Friday count, the prescribed limits will be
met by means of the following:
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a. Transfer of student(s) to other section)(s).
b. If class overage is still present and limited

to one (1) student, allocation of $35.00 for
purchasing of instructional materials by
the teacher, with approval of building
principal.

c. If class overage is more than one(1) stu-
dent, payment of $10.00 per student over-
age, per week, to the teacher, with pay-
ment made semiannually.

3.25 The Board agrees to pay Worker's Compen-
sation during the time lost due to any injury result-
ing from an accident while on duty.

3.26 Any change of an experimental nature in-
volving the instructional program or organizational
structure within a building which may affect work-
ing conditions as defined in the contract must be
approved by 70% of the professional staff in the
affected building.

Upon approval the program will be presented
to the School Improvement Study Session for re-
view and approval.

Upon approval of the School Improvement
Study Session, the program may be denied by the
Superintendent. He shall give reasons for such de-
nial.
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Upon approval of the Superintendent, the pro-
gram will be presented to the Board of Education
for final approval.

3.27 The EDFT recognizes and endorses the fact
that it is the professional responsibility of all teach-
ers to participate in the annual evening open house
and/or evening parent-teacher conference nights,
not to exceed two (2) evening activities per school
year. Early dismissal will be scheduled the day of
the evening activity.

Teachers unable to attend the evening activi-
ties will lose one-half (112) day, per occasion, from
their annual personal leave day accrual.

Teachers unable to attend an evening activity,
will advise their building principal at least 24 hours
before the scheduled activity. Teachers not attend-
ing a parent-teacher conference night will contact
all parents who have requested a conference dur-
ing the conference evening.
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ARTICLE IV
GRIEVANCES

4.1 The primary purpose of this procedure shall
be to secure, at the lowest level possible, equitable
solutions to the problems of the parties. Nothing
contained herein shall be construed as limiting the
right of any teacher to discuss an alleged grievance
with any appropriate member of the administra-
tion.

4.2 A "grievance" is defined to be any difference
that may arise between the parties hereto as to:

1. Any matter relative to pay, hours of em-
ployment and other conditions of employ-
ment;

2. Any matter involving the interpretation or
violation of any of the provisions of this
agreement;

3. Any unilateral change or addition in pol-
icy or practice by the Board which may af-
fect wages, hours or other conditions of
employment.

4.3 If a question arises as to whether or not a par-
ticular complaint is a "grievance" defined in this
Article, the question may be considered through
the grievance procedure as herein provided.
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4.4 The Board retains and reserves all powers,
rights, authority, duties and responsibilities vested
in it by the laws and Constitution of the State of
Michigan and the Federal Government, limited
only by specific and express terms of this agree-
ment. The Board retains all rights not in conflict
with this agreement.

4.5 The number of days indicated at each step
should be considered as maximum and every effort
should be made to expedite the process. Time lim-
its may be extended only by mutual consent.

A. Procedure

Step One

If a teacher or the Union has a complaint, it
shall be discussed with the immediate supervisor
individually, together with the Union representa-
tive, or through the Union representative.

If the teacher or Union is not satisfied with the
results of such discussion, the complaint shall be
reduced to writing within fifteen (15) days of the
alleged occurrence of the complaint at which point
it shall become a grievance. The supervisor shall
provide a written disposition within three (3) days
from the receipt of the written grievance.
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Step Two

In the event the grievant is not satisfied with
the disposition of Step 1, he/she may, through the
Union President or his designee, appeal to the Su-
perintendent or his designee within five (5) days
after receipt of the disposition of the supervisor.

The Superintendent or his designee shall meet
and confer on the grievance with the grievant and
the Union President or his designee within six (6)
days after receipt of the appeal. A written disposi-
tion shall be issued by the Superintendent or his
designee within five (5) days after the conference.

Step Three

In the event the grievant is not satisfied with
the disposition of Step 2, he/she may appeal to the
Board of Education within seven (7) days after re-
ceipt of the disposition. The Board shall hear the
grievance within twenty-one (21) calendar days
after receipt of the written appeal. The Board shall
answer in writing, in duplicate, to the grievant and
the President of the Union within seven (7) calen-
dar days following the meeting.

Step Four

(a) The teacher individually or with the Union
may, within ten (10) days after receipt of
the written reply of the Board, request ar-
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bitration by written notice to the Board.
The arbitration proceedings shall be con-
ducted by an arbitrator to be selected by
the Board and the teacher individually or
with the Union within thirty (30) calendar
days after written notice has been given to
the Board. If the parties fail to agree as to
the arbitrator, an arbitrator shall be se-
lected by the American Arbitration Asso-
ciation.

(b) The decision of the arbitrator shall be final
and binding on the parties and the arbitra-
tor shall be requested to issue his decision
within thirty (30) calendar days after the
conclusion of the testimony and argument.
Fees and expenses for the arbitrator only
shall be borne by the party losing the
grievance. However, each party shall be
responsible for compensating its own rep-
resentatives and witnesses. If either party
desires a verbatim record of the proceed-
ings, it may cause such a record to be
made; providing it pays for the record and
makes copies available, at cost, to the
other party. The Union President will be
furnished a copy of all completed
grievances.

(c) In the event the provisions relative to arbi-
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tration shall at any time be held to be con-
trary to law by a competent court of juris-
diction from whose final judgment or de-
cree, no appeal has been taken within the
time provided for doing so, then within ten
(10) calendar days after receipt of the writ-
ten reply of the Board, the Union may pe-
tition the Michigan Employment Rela-
tions Commission to forthwith mediate the
grievance pursuant to the power and au-
thority conferred upon said Commission
by the provisions of Michigan Public Act
336,1947 as amended.

4.6 An individual teacher may present a
grievance in his/her own behalf but shall not be ac-
companied by nor represented by an officer, exec-
utive, delegate, representative, or agent in any ca-
pacity, except an attorney of any organization
other than the Union. The Board agrees to provide
the Union President with a copy of all written
grievances lodged and the decision rendered rela-
tive to such grievances together with the support-
ing reasons for the decision. However, no teacher
shall be required to meet with any administrator or
Board representative at any step of the grievance
procedure without Union representation. The
Board further agrees to provide the Union with
the opportunity to be present at any step in the
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grievance procedure.

4.7 The parties may mutually agree that a partic-
ular grievance has applicability beyond the imme-
diate situation, and upon such agreement it may be
presented at the appropriate step in the grievance
procedure.

4.8 Failure of the Board at any step of the
grievance procedure to render his disposition on a
grievance within the specified time limit(s) shall
move the grievance to the next step in the
grievance procedure.

Failure of the grievant to process his claim
within the time limites) specified shall be deemed
to be satisfaction on the part of the grievant with
the disposition of the grievance by the Board at
any previous step.

4.9 The following matters shall not be the basis of
any grievance:

1. Termination of services or failure to reem-
ploy by the Board of any probationary
teacher;

2. Placing by the Board of a non-tenure
teacher on third year probation;

3. Any complaint for which there is another
remedial procedure, or a form established
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by law or by regulation having the force of
law or by regulation including any matter
subject to the procedure specified in the
Teachers Tenure Act (Act 4 of Public
Acts, Extra Session, of 1937 of Michigan
as amended M.S.A.(15.1971,etc.);

4. Promotions and hiring, providing the pro-
cedures established by the provisions of
this contract for promoting and hiring are
followed.

4.10 The grievant and the Board or its designated
representative(s) shall have the following rights:

1. To be present at the hearing;
2. To hear testimony given;
3. To give testimony in his/her own behalf;
4. To call others to give testimony in his be-

half;
5. To question, either personally or through

counselor his/her representative, any per-
son giving testimony;

6. The grievant alone shall have the right to
determine whether the hearing shall be
closed or public.

4.11 No decision or adjustment of a grievance
shall be contrary to the provisions of this agree-
ment.
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4.12 The Executive Vice President of the Union
may act in the event of the disability, absence, in-
capacity or death of the President. A designated
representative of the Board may act in the event of
the disability, absence, incapacity or death of the
Superintendent.

4.13 Neither party shall submit evidence at the
Arbitration step of this procedure which has not
been previously disclosed to the other party at any
or all of the preceding steps of the grievance proce-
dure.

ARTICLE V
SALARY

5.1 The base salary schedule for 1994-95, 1995-96
and 1996-97 is as set forth in Appendix A.

5.2 The first eighteen (18) semester hours of the
twenty (20) semester hours of post graduate work
must satisfy or must have satisfied the require-
ments of the State Board of Education for perma-
nent teacher's certification to be counted in the
twenty (20) semester hours; and the other (2)
semester hours must be of graduate character in
the field of education (i.e., in education, in psy-
chology, or subjects which are taught on the level
of the teacher's certificate). The work beyond the
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master degree must be of graduate character in the
field of education taken in an accredited institution
of higher education.

5.3 Movement from lane to lane shall be made at
the beginning of each semester, when proper certi-
fication of work has been submitted to the Em-
ployee Services Office by October 14 or March 14.

5.3.1 Undergraduate work, approved in advance
by the Superintendent shall be credited on the
salary schedule.

5.4 A regular teacher shall be paid, 1994-95,
$17.00; 1995-96, $17.25; 1996-97 $17.50 substitut-
ing. In mutually agreed total or partial school pro-
grams necessitating rearrangement of students
with the faculty intact (meaning that no teacher
has left the school district), no additional compen-
sation shall be paid.

5.5 Longevity: Teachers who have fifteen (15)
years experience in the system shall receive $1,400
each year, in addition to their contract salary.
Teachers who have served- more than twenty (20)
years shall receive $1,400 in addition to their con-
tract salary. Teachers who have served more than
twenty-five (25) years shall receive $1,400 in addi-
tion to their contract salary.
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5.6 Outside credit: At the time of initial employ-
ment, up to five (5) years outside credit shall be
given for fully certified teaching experience out-
side the school district of the city of Eastpointe.

Fully certificated teachers in vocational educa-
tion shall receive salary credit up to five (5) years
for work experience in the occupational area of
their endorsement.

5.7 A teacher not covered by a supplemental con-
tract shall be paid $17.00 per hour if assigned for
participation in or sponsoring of an approved ac-
tivity after the normal school day where there is an
admission fee charged; 1995-96, $17.25; 1996-97,
$17.50.

5.8 Teachers shall select one of the following op-
tions:

1. 26 pays
2. 26 pays with the last five in a lump sum

payment at the end of the school year
3. 21 pays
They must inform the Employee Services Of-

fice on forms provided within two weeks after
school begins.

If the regularly scheduled pay day falls on a
holiday or at a time when school is not regularly in
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session, every effort will be made to pay teachers
prior to dismissal of school on the last day preced-
ing the holiday.

5.9 Vocational teachers involved in vocational
programs which have a cooperative component
will be employed for a minimum of ten (10) days
beyond the normal school year. Additional days of
employment will be paid at the teacher's daily rate.

5.10 Completion of a university assigned forty-
five (45) semester hour M.A. program shall be
equivalent to the M.A.+15 lane on the salary
schedule. Completion of a university assigned sixty
(60» semester hour M.A. program shall be equiva-
lent to the M.A.+30 lane on the salary schedule.

Completion of a university assigned doctoral
program of course work exclusive of an approved
dissertation shall be equivalent to the M.A.+60
lane on the salary schedule.

5.11 Supplemental contracts shall be listed and
calculated in accordance with Appendix Band C.

Supplemental contracts will be awarded on the
basis of qualifications, experience with the sport or
activity and seniority. Bargaining unit members
will be given preference when qualifications and
experience are similar.
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In the event a non-bargaining unit member is
selected over a bargaining unit member, the bar-
gaining unit member shall have the right to appeal.
Appeals will be made to a standing committee
composed of 2 administrators and 3 bargaining
unit member coaches. The decision of this commit-
tee will be final.

Teachers granted supplemental contracts shall
not gain tenure in that assignment.

Supplemental contracts issued to non-bargain-
ing unit members shall be reposted annually for
two successive seasons. If no bargaining unit mem-
bers apply, said supplementals shall not be re-
posted except in accordance with established pol-
icy.

Supplemental contracts held by non-bargain-
ing unit members during or prior to the 1988-89
school year shall not be reposted unless in accor-
dance with established policy.

5.12 All athletic supplemental contracts issued
now or in the future to persons who have coached
in the East Detroit System prior to the 1975-76
school year, shall be based on the step level and
salary lane of the individual teacher salary.

Supplemental contracts for persons entering
the field of coaching following the beginning of the
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1975-76 school year shall be based on the step level
and salary lane according to actual years of paid
coaching experience. No more than one (1) year of
coaching experience may be earned in anyone
school year.

5.13 Teachers receiving year round supplemen-
tals, as cited in Appendix B, shall be paid propor-
tionately throughout the school year unless other-
wise noted.

Teachers receiving seasonal supplemental pay
contracts shall be paid in total at the conclusion of
the last scheduled activity.

5.14 A permanent advisory committee for equal
opportunity in athletics will be established to re-
view the formula factors and their application, to
make recommendations for change, retroactive to
the current contract year. This joint committee
shall consist of three (3) members of the Bargain-
ing Unit, two of them whom are holders of athletic
supplemental contracts, and three (3) administra-
tors. In the event the Athletic Director or a coach
feels there is a cause for a change, he/she may re-
quest, in writing, a review of the change. This re-
quest shall be filed with the Athletic Director by
May 1. The committee will review all requests and
forward its recommendation to the Superintendent
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and Federation President.

5.15 All currently employed teachers shall re-
ceive military experience credit for honorable ser-
vice on active duty in the Armed Forces of the
United States. This credit will be granted retroac-
tively for all employees who held a teaching certifi-
cate at the time of such service. The maximum al-
lowance for such experience on the salary schedule
shall be two (2) years.

5.16 Experience on the salary schedule not to ex-
ceed two (2) years, may be granted to all teachers
for service with VISTA or The Peace Corps. Em-
ployees must have held a teacher's certificate at
the time of such service.

5.17 A teacher who is in the Armed Forces Re-
serve or the National Guard shall be paid the dif-
ference between his reserve pay and his regular
pay with the School District when he is on full time
active duty during the normal school year (pro-
vided proof of service and pay is submitted) for a
maximum of two (2) weeks per year, except in the
case of an emergency approved by the Board, who
may extend the time.

5.18 Travel mileage will be paid to those mem-
bers of the bargaining unit who regularly use their
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personal automobile in the performance of the du-
ties (exclusive of travel to and from their resi-
dence).

Said reimbursement will be at the rate of 25
cents per mile.

5.19 A severance payment will be paid to teach-
ers for each year of service in the district provided
the teacher is eligible for retirement and makes ap-
plication to the Michigan School Employees Re-
tirement System. Severance payment shall be, for
each year of service, $150, 1994-95; $200, 1995-96;
and $250 for 1996-97.

ARTICLE VI
INSURANCE

6.1 The Board shall pay the premium for hospi-
talization coverage for the teacher who is head of
household and his/her family, or those teachers not
covered by a comparable hospitalization plan
through their spouse. The Board shall not be re-
quired to provide hospitalization for an employee
during extended periods except when the extended
leave is due to illness of the employee or sabbatical
leave.

The Board shall provide teachers with an op-
tional group health plan as mandated by the Fed-
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eral Health Maintenance Act of 1976. Premiums
for said plan shall not exceed those prescribed
above.

The selection of the carrier shall be by the
Board of Education with prior consultation with
the Federation.

The Board of Education will provide a volun-
tary flexible benefit option to all employees.

6.1.1 The Board agrees to provide the following
coverage:

Hospitalization
Room and Board Best Semi-Private
Duration 365 Days
Special Services Reasonable & Customary
Maternity Same as any other disability
Emergency Medical Reasonable & Customary
Intensive Care Unit Reasonable & Customary
In-Hospital Medical Reasonable & Customary
Medical Consultation Reasonable & Customary
Surgical Reasonable & Customary
Obstetrical Reasonable & Customary
Lab & X-Ray Reasonable & Customary
Radiation Therapy Reasonable & Customary
Organ Transplant & Kidney

Dialysis in Private Room or
Intensive Care Full Charge
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Catastrophic Major Med. Expense Semi-Private
Prescription Drugs-Generic Rider Max. $3.00
Other Deductible None
Benefit Percent 90%
Mental & Nervous

In-Hospital Reasonable & Customary
Out-Patient. 75% Maximum; $2,000 Annual

Maximum Unlimited

After $1,000 of covered expenses accumulate
from deductible and co-insurance for calendar year
per individual, coverage is 100%.

6.2 All members of the bargaining unit shall be
required to have on file evidence of freedom of
TB.

The Board of Education will make provisions
for a free TB skin test during the spring of every
third year, beginning in 1994.

6.3 Optical Coverage: The Board shall provide
each teacher with optical insurance equivalent to
Plan V of the Coop Optical Service.

6.4 Life Insurance: The Board shall provide each
teacher with $35,000 group term life insurance with
double indemnity.

6.5 The Board shall provide for each member of
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the bargaining unit payroll deductions to purchase
tax shelter annuities.

Carriers will be limited to those having ten
(10) or more employee subscribers and providing
direct billing to the district.

Deductions will be taken in either twenty-four
(24) or nineteen (19) pays per year with no more
than one (1) adjustment quarterly.

6.6 Dental Insurance: The Board shall provide
dental insurance coverage with premiums not to
exceed $52 per employee per month as outlined.
Coverages for Class I, II and III benefits shall be at
80% of reasonable charges.

Each member is entitled to maximum benefits
of $1,000 every contract year.

CLASS I

Diagnostic Services - Covered expenses include
clinical oral examinations (every 6 months), bite-
wing radiographs (every 6 months), full mouth ra-
diographs (every 36 months), and other tests and
laboratory examinations.

Preventive Services - Covered expenses include
dental prophylaxis (every 6 months), fluoride
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treatment and space maintainers (to the end of the
year in which age 19 is attained).

Palliative Treatment - Covered expenses include
emergency treatment of dental pain.

CLASS II

Restorative Services - Covered expenses include
amalgam, silicate, acrylic or plastic, gold inlay or
onlay, gold foil, or porcelain restorations, crowns,
and other restorative services.

Endodontic Services - Covered expenses include
pulp capping, pulpotomy, root canal therapy, peri-
apical services, and other endodontic procedures.

Periodontic Services - Covered expenses include
surgical services, adjunctive periodontal services,
treatment of gingivitis and periodontitis, and other
periodontic services which treat diseases of the
gums, tissues of the mouth and bones supporting
the teeth.

Oral Surgery - Covered expenses include simple
extractions, alveoloplasty, stomatoplasty, incision
and drainage of intraoral abscess, and other surgi-
cal procedures. Note: Tooth implantation and
tooth transplantation are new procedures and are
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not covered at this time.

Repairs, Adjustments and Relining of Dentures and
Bridges - Covered expenses include adjustments of
dentures, denture relining, denture duplication, re-
pairs to bridges, and recementing of bridges.

Adjunctive General Services - Covered expenses
include general anesthesia, professional visits after
regularly scheduled hours, and miscellaneous ser-
vices such as the application of desensitizing
medicaments.

CLASS III

Construction and Replacement of Dentures and
Bridges - Covered expenses include construction
or replacement of complete or partial dentures, ad-
ditional units for partial dentures, other prosthetic
services for dentures, bridge pontics, retainers,
crowns used as retainers, and other prosthetic ser-
vices for bridges. Note: The replacement of exist-
ing dentures or bridges is payable only after five
(5) years or more have elapsed since the dental
prothesis had been installed under this plan. There
are no restrictions on pre-existing conditions.
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ARTICLE VII
LEAVE DAYS

7.1 Eleven (11) leave days shall be granted to a
teacher for each year of this contract. A teacher
may use his/her annual leave allowance for any
reason, except outside employment, upon two days
written notice whenever possible upon approved
forms to the Superintendent of Schools, except the
days immediately preceding and following a legal
school holiday (legal school holiday shall be de-
fined in the Annual School Calendar) and during
the first and last week of a semester. Reasonable
limitation may be placed upon requests for leave in
excess of three consecutive days. The leave days
will be advanced, however, they are earned at the
rate of two leave days in the first month and one
leave day per month after that. A teacher not com-
pleting the school year will not earn the full eleven
(11) days and if their usage of the days exceeds the
amount earned, he/she will be deducted pay for the
unearned days. A first year teacher shall be ad-
vanced five leave days in September and six addi-
tional leave days in the beginning of the second
semester.

Any unused leave days from each year shall be
added to the accumulated sick leave allowance.

7.2 Unused sick leave allowance shall accumulate
48



to a maximum of one hundred and fifty (150) days
and be designated as "accumulated sick leave al-
lowance". When leave is exhausted, such employee
shall not accrue any more days unless working. All
absences will be charged to the employee's annual
"leave allowance", unless such absences exceed
eleven (11) days per year at which time they will
be charged to the "accumulated sick leave al-
lowance".

7.3 Upon proper notice to the Superintendent of
Schools, or someone designated by him, a teacher's
absence due to the following causes may be
charged against accumulated sick leave allowance:

1. Personal injury or illness:
(a) In cases where a pattern of absences
has been established, a doctor's statement
certifying illness or injury may be re-
quired.
(b) If illness is of a serious or contagious
nature, a certificate from his/her physician
certifying recovery shall be required.

2. Serious illness or serious injury of a mem-
ber of the teacher's immediate family for a
period not to exceed three working days.
Spouse, child, parent, grandparent,
brother, sister, father-in-law, mother-in-
law, and a relative living and making his
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home in the teacher's household shall be
included in the teacher's "immediate fam-
ily". Upon request of the teacher, the
Board may grant leave allowance even
though the person who is injured, ill or de-
ceased is not within the teacher's "imme-
diate family".

7.4 One-half of the teacher's current daily salary
shall be paid by June 30 of each year for days accu-
mulated beyond one hundred and fifty (150) days
and not used.

7.5 Upon proof of retirement under Michigan
Employment Retirement Act, a teacher shall be
paid sick leave allowance accumulated to June 30,
1961, in accordance with the following formula:

1960-61 School Year Rate or Salary x 85% the
number of accumulated sick leave days.

If at the time of retirement, sick leave al-
lowance accumulated to June 30, 1961, has been
reduced at any time because of absence from duty
for any reason stated in this contract, the teacher's
severance pay shall be reduced accordingly.

7.6 In the event of death, accumulated sick leave
allowance shall be paid to the teacher's estate or
beneficiary at the same rate and condition as
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would accrue on retirement.

7.7 In the event of the death or retirement of a
teacher, accumulated sick leave allowance not ac-
counted for under 7.5 or 7.6 above shall be con-
tributed to the sick bank.

7.8 Sick leave allowance shall not accrue, be used
or granted for additional service such as Adult Ed-
ucation, Summer School, Election Duty, and sup-
plemental assignments. If a teacher's employment
is terminated for any reason other than death, dis-
ability, incapacity, or retirement under the provi-
sions of Michigan Laws relating to retirement sys-
tems for public school employees, or Federal
Social Security Retirement Laws, all accumulated
sick leave allowance shall be forfeited. In the event
a teacher resumes his employment, and his ab-
sence has been through approved leave of absence,
accumulated sick leave allowance shall be restored.

7.9 In the case of absence, members of the bar-
gaining unit shall report their absence by means of
the Substitute Answering Service. Failure to give
proper notice when a substitute has been placed on
duty shall result in the deduction of the daily cost
of the substitute from the teacher's wages.

7.10 The Board shall provide at least annually,
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evidence of sick leave accumulation for each
teacher.

7.11 Upon recommendation of the Superinten-
dent, the Board may, at its expense, require a
teacher to submit to a physical or mental examina-
tion by an appropriate specialist to determine if
sick leave is warranted.

7.12 Sick Bank:

1. A sick leave bank shall be established.
2. All members of the Bargaining Unit who

have completed one year of employment
with the Board may participate in the sick
bank.

3. Each participating teacher shall contribute
one day of his/her sick leave days in the
first month of eligibility and thereafter,
teachers having more than four days accu-
mulated sick leave shall contribute one
day each time the bank is depleted. If par-
ticipating teachers do not have sufficient
individual sick leave days accumulated to
enable them to contribute one day per
participating teacher to the sick bank, to
total the number of participating teachers,
the Board shall contribute additional sick
leave days to total the number of partici-
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pating members.
(EXAMPLE) If there are two hundred
(200) participating teachers and the sick
bank has been completely exhausted, the
two hundred (200) teachers will be re-
quested to contribute one day per teacher.
If ten of the two hundred teachers have
four or less days accumulated sick leave
and are thus unable to contribute a day,
the Board shall contribute one day for
each of the ten or a total of ten days to the
sick bank.

4. A teacher will not be eligible for with-
drawal of days from the sick bank until
he/she has been ill at least five (5) continu-
ous days and has depleted his/her personal
sick leave to five days or less.
(EXAMPLE) A teacher to be eligible to
retain five (5) days must have at least 10
personal days accrued.

5. Maximum withdrawal from the sick bank
shall be one hundred and fifty (150) days
for any one illness or injury or complica-
tions thereof. The Board shall reimburse
the sick bank for any days over the first
one hundred (100) allocated to any
teacher.

6. A teacher withdrawing sick leave days
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from the bank shall not have to replace
those days except as a regular contributing
member to the bank.

7. Applications for withdrawal from the sick
bank shall be submitted to a review com-
mittee consisting of three (3) persons se-
lected by the Union. This committee shall
review and approve or disapprove all re-
quests for withdrawal.

8. Applications for use of the bank prepared
by the Union shall be available upon re-
quest from the Employee Services Office.

7.13 If a teacher has exhausted his/her accumu-
lated sick leave, the Board shall consider the mer-
its of the teacher's situation and may, on the basis
of the teacher's employment and service record,
advance sick leave allowance. Otherwise, absences
in excess of the teacher's accumulated sick leave
allowance, or for reasons other than those herein-
before specified, shall result in loss of pay.

7.14 A teacher shall be allowed three (3) working
days as funeral leave days, not to be deducted from
sick leave, for a death in the employee's immediate
family. Additional days may be granted with prior
approval from the Superintendent or his designee.
"Immediate Family" shall be defined in 7.3(2).
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7.15 In the event that schools are closed for stu-
dent instruction because of weather conditions,
employees shall be notified by an official school
district announcement from the Superintendent's
office at the earliest possible time.

ARTICLE VIII
SABBATICAL LEAVE

8.1 Sabbatical leave of absence may be granted
subject to approval of the Board upon the recom-
mendation of the Superintendent of Schools, when
in its considered judgment, the professional com-
petence of the staff member and the general wel-
fare of the school system will be benefitted.

8.2 Sabbatical leave is given to professional per-
sonnel to permit them to improve their ability to
render educational service. Such improvement is
usually achieved by formal study, research and/or
writing. Applications for sabbatical leave for other
types of experience shall be considered on their
merits.

1. The Board after a teacher has been em-
ployed at least seven (7) consecutive years
by said Board and at the end of each addi-
tional period of seven (7) or more consec-
utive years of employment, may grant said
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teacher a sabbatical leave for professional
improvement for not to exceed two (2)
semesters at anyone time; provided, that
the teacher holds a permanent or life cer-
tificate. During said sabbatical leave, the
teacher shall be considered to be in the
employ of the said Board, shall have a
contract, and may be paid compensation
as provided in the rules and regulations of
said Board; provided, however, that said
Board shall not be held liable for death or
injuries sustained by any teacher while on
sabbatical leave. A teacher upon return
from a sabbatical leave shall be restored to
his or her teaching position or to a posi-
tion of like nature, seniority, status and
pay. Said teacher shall be entitled to par-
ticipate in any other benefits that may be
provided by rules and regulations of the
Board made pursuant to law.

2. Absence from service in the district for a
period of not more than one (1) year
under a leave of absence without pay,
granted by the Board for professional im-
provement or restoration of health, shall
not be deemed a break in the continuity of
service required by this section and shall
be included as a year of service in comput-
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ing the seven years.
Absence from service in the district for

a period of not more than one year for
reasons of maternity shall not be deemed a
break in continuity of service required in
this section but shall not be counted as a
year in service in computing the seven
consecutive years.

3. A maximum of one percent of the profes-
sional employees may be granted sabbati-
cal leave each year.

4. As a condition to receiving final approval
for a sabbatical leave, a staff member shall
file with the secretary of the Board, a writ-
ten agreement stipulating that he/she shall
remain in the service of the East Detroit
Public Schools for a period of two (2)
years after expiration of said leave.

5. The compensation for the staff member on
sabbatical leave shall be fifty percent of
the base salary he would receive if on ac-
tive staff status for the period in which the
leave is effective, payable when other staff
salaries are paid with appropriate retire-
ment deduction; provided, however, that
the sabbatical leave salary may be ad-
justed when the recipient receives addi-
tional awards or grants in order that the
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employee shall not receive more compen-
sation than if he had not taken sabbatical
leave.

6. A term of sabbatical leave shall entitle an
employee to an automatic salary schedule
increment at the beginning of the next full
year of school following his/her return to
service in the system.

7. The regular sick leave policy relative to ac-
cumulations shall apply to an employee on
sabbatical leave. .

8. Any employee granted a leave of absence
pursuant to this policy may be required to
perform such services and to engage in
such activities during his leave as the Su-
perintendent of Schools, with the approval
of the Board of Education and the em-
ployee, may agree upon in writing.

8.3 Application for sabbatical leave must be filed
in writing with the Superintendent of Schools by
March 15 for leaves beginning with the first
semester, and by October 15 for leaves commenc-
ing the second semester. The Superintendent shall
give notice to the applicant whether the request is
granted or rejected within thirty (30) days after the
due date for filing the applications.

1. The application shall contain the following
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information:
(a) If for formal study; A program of
work shall be outlined which will qualify
the applicant for a higher credential in his
profession or a program of recognized
courses relating to the present or prospec-
tive service of the applicant in his profes-
sion.
(b) For research and/or writing: The pro-
posed project shall be outlined and ap-
proved in relation to the present or
prospective service of the applicant in his
profession.
(c) For other reasons: A plan shall be
submitted stating the professional objec-
tives which are sought through the oppor-
tunities afforded by the leave, and also
stating the expected value to the school
system.

2. Upon receipt of all such applications, the
Superintendent shall consider the follow-
ing factors:
(a) Date of filing application;
(b) Purpose of leave;
(c) Seniority of service in the school

system;
(d) Professional growth of the staff

member;
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(e) Potential benefit to the school system;
(f) Other factors deemed important.

8.4 When an employee completes the planned
program of the leave, but does not return to ser-
vice in the East Detroit Public Schools, he/she shall
within two (2) years, repay to the Board the
amount received by him/her during the sabbatical
leave. If an employee does not remain in the East
Detroit Public School system for two (2) years im-
mediately following his/her sabbatical leave, he
shall within two (2) years after leaving the system
repay the Board the amount of money received by
him/her during the sabbatical leave except that if a
teacher does return and teach for one (1) year, he
shall repay the Board only one-half the amount re-
ceived by him from the Board.

8.5 Conditions of leave:

1. A sabbatical leave once granted, may not
be terminated and employment resumed
in the school District before the date of
expiration of the sabbatical leave, except
as otherwise agreed upon by the Superin-
tendent, the Board and the employee.

2. An employee shall immediately obtain
prior approval from the Superintendent of
Schools for substantial changes in the
planned program of the sabbatical leave as
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outlined in the approved application.
3. The employee shall file an interim report

at the midpoint of the period for which the
leave is taken and shall file a written re-
port with the Superintendent of Schools
not later than a month after the day on
which the employee again takes up active
service. An employee on sabbatical leave
must notify the Superintendent within ten
(10) days of any accident, illness, or condi-
tion which prohibits him/her from com-
pleting the approved program.

ARTICLE IX
LEAVES OF ABSENCE

9.1 Upon written request, leaves of absence with-
out pay not to exceed one (1) year shall be granted
without loss of seniority. Said leaves must be filed
ten (10) days prior to the start of the leave. Said
leaves shall be for the purpose of:

(a) Service in a Government Agency or ser-
vice to the American Federation of Teach-
ers, the Michigan Federation of Teachers,
the AFL-CIO and/or affiliates and recog-
nized social or fraternal organizations.

(b) Maternity
(c) Illness
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(d) Prolonged illness in the immediate family
(as defined in 7.3, paragraph 2)

(e) To pursue a formal plan to study leading
to an advanced degree

(f) National Defense
(g) Educational exchange program, or educa-

tional grant or fellowship
(h) Leaves for other reasons may be granted

Teachers on said leaves shall not accrue
sick days during their absence.

9.2 Leaves of absence may be extended, not to
exceed one (1) year, for good cause.

Teachers returning from leaves of absence in
excess of one (1) year shall be given, according to
their seniority, the first open position for which
they are certified.

9.2.1 Leaves of absence granted for reason stated
in 9.1.a., will be for the duration of the office.

9.3 Teachers granted short-term leaves of ab-
sence within a given school year shall be given
their former assignment upon expiration of said
leave, providing that their intent to return is a mat-
ter of record prior to the granting of leave.

Teachers granted leaves of absence extending
into a new school year will be staffed and returned
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consistent with the provisions of 15.1 providing
that the Superintendent or his Designee is in re-
ceipt of a written request from the teacher indicat-
ing their intent to return no later than March 1st of
the leave year. Failure on behalf of the teacher to
give written notification will be interpreted as
abandonment of position.

9.4 Reemployment before the expiration of a
leave shall be at the discretion of the Board. A
teacher returning from said leave shall have prior-
ity over new applicants.

9.5 A teacher who serves on jury duty shall be
paid the difference between his/her daily pay for
jury duty and his/her regular daily salary for each
day in which the teacher reports for or performs
jury duty and on which he/she otherwise would
have been scheduled to work.

9.6 A teacher who is selected to attend any Fed-
eral or State educational institute or program or
any accredited educational institute on a Federal,
State, or privately funded grant or fellowship, and
if the scheduled institute commences no more than
two weeks prior to the close of the school year,
shall be provided release time with no loss of pay
providing such teacher has expressed in writing his
intent to continue employment in the District.
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9.7 Reinstatement and reemployment rights of
veteran employees shall be governed by applicable
Federal and State laws.

ARTICLE X
PROBATIONARY TEACHERS

10.1 A probationary teacher shall receive a mini-
mum of three formal written reports annually, the
first report to be filed not later than ninety (90)
work days from the date of employment. The re-
port should be forwarded to the Superintendent of
Schools for filing in the teacher's official file. A
teacher shall have the right to add any information
or comments he/she feels are pertinent to the re-
port.

10.2 First year probationary teachers will be re-
quired -to attend five (5) days of curriculum orien-
tation prior to the opening of school.

Teachers hired during the school year will be
required to attend the curriculum orientation the
following year.
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ARTICLE XI
CALENDAR

11.1 SCHOOL CALENDAR - 1994-95*
August 31
September 1
September 6
November 23

November 28
December 16

January 2
March 1

March 07
April 13

April 24
May 29
June 15
June 16

Staff day
District in-service
Students return
School closes at end of day
for Thanksgiving Recess
School reopens
School closes at end of day
for Christmas recess
School reopens
School closes at end of day
for Winter Break
School reopens
School closes at end of day
for Easter recess
School reopens
Memorial Day recess
School closes end of day
Staff day
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SCHOOL CALENDAR -1995-96*

September 5
September 06
November 22

November 27
December 20

January 3
February 22

February 27
April 4

April 15
May 27
June 13
June 14

Staff Day
Students Return
School closes at end of day
for Thanksgiving recess
School reopens
School closes at end of day
for Christmas recess
School reopens
School closes at end of day
for Winter break
School reopens
School closes at end of day
for Easter recess
School reopens
Memorial Day
School closes at end of day
Staff Day
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SCHOOL CALENDAR - 1996-97*

August 28
August 29
August 30
September 3
November 27

December 2
December 20

January 6
February 20

February 26
March 27

April 7
May 26
June 12
June 13

Staff Day
In-Service
Labor Day recess
Students return
School closes at end of day
for Thanksgiving recess
School reopens
School closes at end of day
for Christmas recess
School reopens
School closes at end of day
for Winter break
School reopens
School closes at end of day
for Easter recess
School reopens
Memorial Day
School closes at end of day
Staff Day

*Snow days to be as per State guidelines

11.2 The 1994-95, 1995-96 and 1996-97 school
years shall consist of 184 teacher days of which 180
are student days, four (4) days are to be used for
staff days. The (2) two staff days not scheduled
above will be scheduled by administration.
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11.3 Staff building meetings in the secondary will
be held within the school day on teachers prepara-
tion periods. There will be a maximum of four (4)
meetings per year.

There will be a minimum of one (1) 2:00 p.m.
dismissal each month in the elementary buildings.
This time may be used for staff meetings and/or
teacher planning as determined by the building
principal.

11.4 Elementary teachers shall receive one-half
(112) day at the end of each card marking period
for the purpose of grading report cards and record
keeping.

ARTICLExn
DRIVER EDUCATION

U.l Seniority in drivers education shall be de-
fined as that date at which state certification in
driver education was issued for that individual.
When individuals have the same seniority date, the
order of seniority shall be determined by a draw.
An individual's drivers education seniority shall
not exceed seniority within the school district.

If there are more qualified (state certified) ap-
plicants than there are positions to be filled, the
hiring of instructors shall be on the basis of senior-
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ity in drivers education within the district. No one
shall receive more than one assignment until all
applicants within the bargaining unit have been
placed.

12.2 A normal teaching assignment during the
summer session shall consist of one hundred
twenty (120) hours of employment per session.

12.3 A normal teaching assignment for the Fall,
Winter, or Spring session shall consists of no less
than sixty (60) nor more than seventy-two (72)
pupil contact hours.

12.4 For safety purposes, no drivers education in-
structor shall be assigned more than eighteen (18)
on the road students per session during the school
year.

12.5 Assignment preference for teaching the first
or second summer session shall be based on the
total number of hours of drivers education taught
during the previous year.

12.5.1 If no Driver Education course has been
taught during the school year then assignment
preference for teaching the summer school session
will be based on the following: Teachers having
taught the late or afternoon session of the previous
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summer shall be given their shift preference, early
or late, based on seniority in Driver Education. If a
teacher did not teach Driver Education the previ-
ous summer then that individual will be given no
preference.

U.6 The salary schedule for Drivers Education
shall be, 1994-95, $17.00 per hour; 1995-96, $17.25
per hour; 1996-97, $17.50 per hour.

ARTICLE III
SUMMER SCHOOL

13.1 All summer school teaching positions shall
be posted in every building on the Union bulletin
boards by April 1 of each year. Copies shall be
sent to the Union President.

Teachers interested in summer school teaching
positions shall file their application with the Em-
ployee Services Office by April 15 of each year.

13.2 Applicants shall be ranked according to their
seniority. In selecting summer school staff, prefer-
ence will be according to district seniority and
teaching experience, academic background, certifi-
cation, and interest in that order.

13.3 No teacher shall be assigned more than two
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(2) different preparations per class period.

13.4 There will be twenty-four (24) minutes of
break time for teachers teaching a four (4) and
one-half (112) hour block plus five (5) minutes of
passing time. Twelve (12) minutes of the break
time may be assigned duty time.

13.5 The salary for summer school shall be, 1994-
95, $17.00 per hour; 1995-96, $17.25 per hour; 1996-
97, $17.50 per hour.

ARTICLE XIV
DESIGNATION OF TERMS

14.1 Whenever the term "Principal" or "Immedi-
ate Supervisor" is used, it is to include the adminis-
trator of any work location, functional division or
group.

14.2 Whenever the term "teacher" is used, it is to
include any member of the Bargaining Unit.

14.3 The term "day" when used in this contract
shall, except where otherwise indicated, mean
working school day.

14.4 Whenever the term "school" is used, it is to
include any work location, functional division or
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group in which a grievance may arise.

14.5 The term "contract year" shall mean a
twelve month period commencing on the first
Tuesday immediately following the first Monday in
September of each year.

14.6 A "preparation period" is a period in which
the teacher is not assigned to a regular program re-
sponsibility. A "teaching period" is a period in
which the teacher is actually teaching students.

14.7 A vacancy shall be defined as any position
which has been vacated by resignation, termina-
tion, transfer, or newly created position.

14.8 Seniority shall be defined as continuous
years of employment in the district effective with
the first day of employment. This effective date
will be the day, month and year the employee was
eligible for pay in a regular contracted position. In
the event of identical seniority dates, the order of
seniority shall be determined by a draw.

Seniority is lost only when there has been both
a severance of employment and a break in service
to the District, i.e., resignation, employment else-
where, failure to return from approved leave. Lay-
off does not constitute severance of employment.
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Seniority shall continue to accumulate when
an employee is on an approved leave.

New hires placed on the certificated seniority
roster after September 7, 1982 shall not accrue bar-
gaining unit seniority as a consequence of adminis-
trative service.

14.9 School Improvement Study Session (S.LS.S.)
is a committee composed of the Superintendent
and Federation President each of whom will select
five (5) representatives from administration and
the union respectively to address concerns relative
to the educational program.

ARTICLE XV
STAFFING

15.1 The Board will develop a proposed educa-
tional program for the forthcoming year, identify-
ing the staffing needs for each building, prior to
Aprill. The Union will be furnished with all rele-
vant information regarding the program and
staffing upon completion of the above and prior to
the publishing of tentative assignments for the en-
suing school year.

In the event of necessary reductions in person-
nel beyond those that are covered by normal attri-
tion, the Board of Education will assign staff in ac-
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cordance with the following guidelines:
1. Beginning with the first name on the se-

niority list, each individual will be assigned
in accordance with the following priorities:

(a) Current assignment; if not available,
then

(b) Another grade/department in the
same building or other building

(c) If no vacancy remains in any grade/de-
partment for which the teacher is
certified; the teacher will be laid
off.

Qualifications for placement in a position shall
be determined by a valid State Teaching Certifi-
cate or License currently held by the teacher which
is filed with the Employee Services Office of the
District and at least an academic minor or equiva-
lent in the area of assignment. Successful class-
room teaching experience shall be used as an
equivalent.

15.1.1 Job sharing will be available to members of
the bargaining unit in conformity to the criteria set
forth in the Job Sharing Committee's report of
January 1983.
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If a job sharing position can not be readily fa-
cilitated at the building of application, the Em-
ployee Services and/or Instruction Office will aid
applicants in their search for a job sharing in an-
other building.

15.2 Teachers will be recalled according to se-
niority to the first position for which they are certi-
fied.

15.3 Any bargaining unit position vacated for
more than thirty (30) days by transfer or unpaid
leave of absence, shall be filled by a teacher who
shall be given a contract. Subject contract will be
retroactive to the first day of a thirty (30) day pe-
riod for which the position was continually filled
by that teacher. Employment shall be terminated
when the seniority employee returns to the bar-
gaining unit or at the end of the school year.

If the assignment is for a duration of less than
120 days the teacher may be given a contract ter-
minating in June of their teaching year. They will
be entitled to all benefits of the contract with the
exception of seniority rights. They will not become
part of the seniority roster. Any reemployment will
be at the discretion of administration. Failure to
reemploy will not be subject to the grievance pro-
cedure or just cause provision of the contract.
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15.3.1 A teacher on lay-off, upon application,
shall be placed on the substitute teacher roster. As
a substitute teacher they will not be eligible for any
benefits or other conditions of employment
granted regular employees other than the per day
substituting stipend.

Administration will place these teachers in
substitute teacher assignments on a preferential
placement basis.

15.4 Tenured teachers may express to the Super-
intendent or his Designee, through their principal,
in writing, their desire to transfer to another as-
signment. Said request must be filed by March 1st
of each year and set forth the rationale for trans-
fer.

Said request will receive consideration at
staffing on the basis of qualifications, experience
and seniority in that order.

Teachers will be notified in writing of the dis-
position of their transfer request subsequent to
staffing.

76



o~o~o~o~o~o~o~o~o~o~~NN~~~~~~~~~~OOOO~~~

77



o~o~o~o~o~o~o~o~o~o~~NN~~~~~~~~~~OOOO~~~

78



o~o~o~o~o~o~o~o~o~o~~NNMM~~~~~~~~OOOO~~~

79



The rate of pay for teachers on a partial teach-
ing contract or partial teaching assignment within
the school program is as set forth in the Instruc-
tional Assignment Code.

No Hours of Instruction InstructionalCode
High School

3 classes, prep and benefits .67
4 classes, prep and benefits .83

Middle School
3 classes, EXCEL, prep, benefits .63
4 classes, EXCEL, prep, benefits .83

Teachers with a full time contract who volun-
tarily take an additional class will be paid as fol-
lows:

High School
Middle School

.17

.15

Teachers with a full time contract who take an
additional class for the full year will be paid pro-
portionately throughout the school year. Teachers
who take an additional class for less than a full
year will be paid at the conclusion of the class.
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APPENDIXB Percentage
of salary

NON-ATHLETIC - HIGH SCHOOL
Activities Sponsor. . . . . . . . . . . . . . . . . . . . . . 10.0
Band Director. . . . . . . . . . . . . . . . . . . . . . . . . 9.0
Drama Coach *. . . . . . . . . . . . . . . . . . . . . . . . . 8.0
Vocal Music. . . . . . . . . . . . . . . . . . . . . . . . . . . 6.0
Counselors. . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.0
AV Teacher. . . . . . . . . . . . . . . . . . . . . . . . . . . 5.0
Forensics Coach *. . . . . . . . . . . . . . . . . . . . . . . 4.5
Debate Coach * . . . . . . . . . . . . . . . . . . . . . . . . 4.5
Junior Class Sponsor. . . . . . . . . . . . . . . . . . . . 4.0
Sophomore Class Sponsor. . . . . . . . . . . . . . . 4.0
Freshman Class Sponsor. . . . . . . . . . . . . . . . . 4.0
Dance Coach* . . .. . .. . .. . ... .. ... . .. 4.0
Newspaper.. . . .. ... . .. . .. .. . . .. 3.5
Yearbook. .. . . .. . .. . .. .. .. .. .. .. 3.5
NON-ATHLETIC -
MIDDLE SCHOOL & ELEMENTARY
Band Director 7.0
Counselors 5.0
Vocal Music 4.0
Drama Coach* 4.0
Student Council Middle School 3.0
Elementary Safety Patrol* 3.0
Elementary Service Squad* 3.0
Elementary Music (per performance) * 1.0

* These supplementals will be paid at the
conclusion of the activity
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APPENDIXC

Sport Wks. W. c. A. N. E. R. %

Var.F.B ....................... 17 5.1 .9 1.5 1.0 1.4 2.1 12.0
Asst.F.B. (4) ............... 16 4.8 .9 .0 1.0 .4 1.0 8.1
9th F.B ........................ 12 3.0 .8 .5 1.0 1.2 .8 6.25
Asst.9th F.B ............... 11 2.7 .8 .0 .0 .2 .3 6.25
7/8th F.B ..................... 10 2.5 .6 .5 1.0 1.0 .4 5.0
7/8th Asst. F.B. .......... / 9 2.2 .6 .0 1.0 .2 .3 3.5

Var. Cross C............... 13 3.9 1.5 .5 .5 .6 2.1 9.1

Var. B.B ...................... 20 6.0 2.2 .0 .5 .9 2.4 12.0
lV. B.B ...................... 17 5.1 2.0 .0 .5 .1 .3 8.0
9th RB. ..................... 11 2.7 1.0 .0 .5 .3 1.0 6.25
7th B.B ........................ 11 2.7 1.0 .0 .5 .3 .7 5.0
8th B.B ........................ 11 2.7 1.0 .0 .5 .3 .7 5.0
Girls Var.B.B. ............ 20 6.0 2.2 .0 .5 .9 2.4 12.0
Girls lV. B.B ............. 17 5.1 2.0 .0 .5 .1 .3 8.0
Girls 9th RR ............. 11 2.7 1.0 .0 .5 .3 1.0 6.25
Girls 7th RB. ............. 11 2.7 1.0 .0 .5 .3 .7 5.0
Girls 8th B.B. ............. 11 2.7 1.0 .0 .5 .3 .7 5.0

Var Wrestling ............. 16 4.8 2.0 .0 1.0 1.3 1.4 10.5
lV. Wrestling ............ 14 4.2 1.8 .0 .5 .6 .9 8.0
7/8th Wrestling........... 11 2.7 1.0 .5 1.0 .5 1.1 5.0

Boys Var Swm ........... 17 5.1 1.7 .5 1.0 .4 1.8 10.5
Boys Asst Swm ........ 15 4.5 1.6 .0 .5 .0 .4 7.0
Girls Var.Swm ........... 17 5.1 1.7 .5 1.0 .4 1.8 10.5
Girls Asst Swm .......... 15 4.5 1.6 .0 .5 .0 .4 7.0
Girls Var.V.B. ............ 18 5.4 1.9 .5 .5 .5 1.0 9.8
Girls lV. V.B ............. 16 4.8 1.8 .0 .5 .1 .4 7.6
Girls 9th V.B. ............. 11 2.7 1.0 .5 .5 .5 .4 6.25
Girls 8th V.R ............. 11 2.7 1.0 .5 .5 .5 .4 5.0
Girls 7th V.B .............. 11 2.7 1.0 .5 .5 .5 .4 5.0
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APPENDIX C (continued)

Sport Wks. W. C. A. N. E. R. %

Boys Var. Trk ............ 13 3.9 2.9 .5 1.0 1.3 1.4 10.0
Boys Asst.Trk ............ 12 3.6 1.8 .0 1.0 .5 .6 7.5
Boys 7/8th Trk ........... 11 2.7 .8 .5 .5 .5 1.3 5.0
Girls Var.Trk ............. 13 3.9 1.9 .5 1.0 1.3 1.4 10.0
Girls Asst.Trk ............ 12 3.6 1.8 .0 1.0 .5 .6 7.5
Girls 7/8th Trk ........... 11 2.7 .8 .5 .5 .5 1.3 5.0
Var. Baseball........ ...... 13 3.9 1.9 .0 .5 1.4 1.5 9.2
IV. Baseball .............. 12 3.6 1.8 .0 .5 .5 1.0 7.4
9th Baseball ....... ....... 11 2.7 1.0 .0 .5 .8 .7 6.25

Girls Var.S.B .............. 13 3.9 1.9 .0 .5 1.4 1.5 9.2
Girls IY.S.B. ............. 12 3.6 1.8 .0 .5 .5 1.0 7.4
Girls 9th S.B. ...... ........ 11 2.7 1.0 .0 .5 .8 .7 6.25
Girls 7/8th S.B. ........... 11 2.7 1.0 .0 .5 .8 .7 5.7

Boys Var. Tennis ....... 12 3.6 1.7 .0 .5 .5 .6 8.0
Girls Var. Tennis ....... 12 3.6 1.7 .0 .5 .5 .6 8.0

Var. Boys Soccer ....... 13 3.9 1.5 .0 .5 1.5 2.1 9.5
Boys IV. Soccer ........ 13 3.9 1.5 .0 .5 1.5 2.5 6.5
Girls Var. Soccer ....... 13 3.9 1.5 .0 .5 1.5 2.1 9.5
Girls IV. Soccer ........ 13 3.9 1.5 .0 .5 1.5 2.1 6.5

Cheerleading:
Fall Season:
Var .............................. 13 1.95 1.80 .25 .25 .1 .1 3.25
IV ............................... 12 1.6 .65 .25 .25 .1 .2 3.25
9th Grade ........... ........ 12 1.6 .65 .25 .25 .1 .2 3.25
7/8th Grade ........... ..... 12 1.6 .65 .25 .25 .1 .2 3.25
Winter Season:
Var. ............................. 17 2.55 2.2 .25 .25 .1 .2 3.75
IV. ............................ 14 1.8 .65 .25 .25 .1 .2 3.75
9th Grade ............ ....... 14 1.8 .65 .25 .25 .1 .2 3.75
7/8th Grade.. ....... ....... 14 1.8 .65 .25 .25 .1 .2 3.75
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All non-district employees coaching at the
high school level receive 1% less per sport.

All non-district employees who are 7/8 grade
head coaches receive 4%. All nondistrict employ-
ees who are 7/8 grade assistant coaches receive
3%.

All non-district employees coaching cheerlead-
ing at all levels will receive a .5% less per season.

Employees hired prior to June 1994 grandfa-
thered at higher rate.

APPENDIXC

I. Explanation of Factors Official Season

The official season of a sport designated by the
athletic Director determines the number of weeks
involved. Double weeks were credited to those
coaches who were expected to work double ses-
sions before the opening of school in August. At
the high school level, four weeks were granted
prior to the first contest and one week at the end
of each season; at the junior high level, three
weeks prior to the first contest and one week at the
end of each season.
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II. Factor "W" (Weeks of Seasons)

Each week under Factor "W" equals .3 percent at
the high school level, .25 percent at the junior high
level, .15 percent for Varsity cheerleading and .13
percent for junior high cheerleading. The differ-
ence between high school and junior high school
under this factor is the time of contests (night and
Saturdays), and maturity of participants.

III. Factor "C" (Scheduled Contests)

Credit for each contest normally scheduled would
be .1 percent. Request for additional contests,
scrimmages, invitationals or tournaments would
not affect this factor. Minor fluctuations in number
of contests scheduled may occur from year to year.
Credit for one contest only will be granted any
sport involving state tournament competition -
regardless of how many additional contests are
played.

IV. Factor "A" (Assistants)
A credit of .5 percent was given for each assistant
under the direct responsibility of the head coach.
The head coach is primarily responsible for the as-
signment, direction and guidance of assistant
coaches under him. Those coaches who handle
both Junior Varsity and Varsity assignments are
also given credit for an assistant.
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V. Factor "N" (Number of Participants)

A coach would receive .5 for participants from 1
through 35 directly under his charge. This number
would be based on the official eligibility list pub-
lished at the beginning of each season.

VI. Factor "E" (Equipment)

The coach is responsible for submitting requisi-
tions, taking inventory, securing, issuing, cleaning
and storing of all equipment and uniforms in his
charge. This factor range is from .0 percent to 1.5
percent.

Other variables in this factor are based on vol-
ume, handling, transportation, weight of equip-
ment, sanitizing, repairing and reconditioning of
equipment.

VII. Factor "R" (Responsibility)

This factor range is from .0 to 3.0 percent. It
involves specific responsibilities relating to the
coaching of a particular sport. The following are
the responsibility factors: 1. calling in contest
scores, results, furnishing statistical information,
media interviews; 2. scholarship information,
preparation, interviews, campus visits, athletic
counseling; 3. team sports vs. individual coaching;
4. facility preparation for contests - scoreboard,
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nets, backboards, poles, microphone, bleachers,
and floor prep.; 5. public, parent and spectator in-
terest - crowd control; 6. record keeping, statistics,
roster prep., charting, filing, correspondence; 7.
team safety involvement - training room, injury
firstaid treatment, taping, liability; 8. scouting as-
signments; 9. offsite practice and games; 10. coach-
ing clinics.

In Witness Whereof, the parties hereunto have
caused this instrument to be executed the day and
year first above written.

EAST DETROIT PUBLIC SCHOOLS
MACOMB COUNTY, MICHIGAN
BY:

Joseph Croff, President
Mary J0 Weeks, Vice President
Bettie Huebner, Secretary
Phil Wieczorkowski, Treasurer
Charles Harwood, Trustee
Eugene Kaminski, Trustee
Antonio Nucci, Trustee
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THE EAST DETROIT FEDERATION OF
TEACHERS AFT NO. 698
BY:

Carl Rohloff, President
Victoria Barrows,
Executive Vice President
Gregory Knoblock, Member
Gary Roehl, Member
William Rohloff, Member
Michael Toutant, Member

BOARD NEGOTIATIONS TEAM
BY:

Raymond J. Berlin,
Negotiations Chairperson
Alden Bernardi, Member
Roy Shehab, Member
Dennis Wolinski, Member
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AGREEMENT

BETWEEN

EAST DETROIT
BOARD OF EDUCATION

and

THE PARAPROFESSIONAL
CHAPTER,

EAST DETROIT FEDERATION OF
TEACHERS
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PREAMBLE
THIS AGREEMENT entered into this 31st

day of August 1994, by and between the Board of
Education of the School District of the City of East
Detroit, Macomb County, hereinafter called "The
Board" and the Paraprofessional Chapter, East
Detroit Federation of Teachers, hereinafter called
"the Union" shall continue in force and effect until
11:59p.m. September 2,1997.

WITNESSETH
WHEREAS the Board has a statutory obliga-

tion pursuant to Act 379 of the Michigan Public
Acts of 1965, to bargain with the East Detroit Fed-
eration of Teachers as the representative of the
Paraprofessional personnel with respect to hours,
wages, and terms and conditions of employment.

ARTICLE I
RECOGNITION

PURSUANT to and in accordance with all ap-
plicable laws of the State of Michigan, the Board
hereby recognizes the East Detroit Federation of
Teachers, Paraprofessional Chapter, as the exclu-
sive representative of all teacheraides employed by
the Board of Education of the School District of
the city of East Detroit, in the K through 12 pro-
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gram, including all paraprofessionals, but exclud-
ing all other supervisory and administrative per-
sonnel.

ARTICLE II
BOARD RIGHTS

THIS AGREEMENT is not intended to abro-
gate the statutory powers of the school district to
make reasonable rules, policies, and regulations
which it considers necessary or advisable for the
safe, effective, and efficient operation of the school
district insofar as said actions are not inconsistent
with the specific provisions of this agreement.

Furthermore, the Board reserves unto itself
the right to manage and direct all the operations
and activities to the full extent authorized by law
for the proper establishment, maintenance, and
management of the public school system and to
seek injunctive relief for violations of the provi-
sions of this collective bargaining agreement.

ARTICLE III
COMPENSATION

3.1 Hourly rates are as set forth in Appendix A.

The Board shall provide the option of twenty-
one (21) or twenty-six (26) pays for all full time
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employees. Selection must be made prior to the
first payroll or the 21 pay option will be used.

3.2 The following will be designated as paid holi-
days:

Labor Day
Thanksgiving Day
One full day following Thanksgiving Day
One full day preceding Christmas Day
Christmas
One full day following Christmas Day
One full day preceding New Year's Day
New Year's Day
Good Friday
Monday following Easter
Memorial Day

3.3 Longevity will be limited to those presently
employed. These employees will be grandfathered
at six (6) years at $350 who qualify as of Septem-
ber 1, 1987. All other longevity is dropped.

3.4 The Board shall provide for each member of
the bargaining unit payroll deductions to purchase
tax shelter annuities.

Carriers will be limited to those having eight
or more employee subscribers and providing direct
billing to the district.
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Deductions will be taken in either twenty-four
or nineteen pays per year with no more than one
adjustment quarterly.

3.5 Travel mileage will be paid to those members
of the bargaining unit who regularly use their per-
sonal automobile in the performance of the duties
(exclusive of travel to and from their residence).
Said reimbursement will be at the rate of 25 cents
per mile.

ARTICLE IV
GRIEVANCE PROCEDURE

Any claim by the Union or member that there
has been a violation, misinterpretation, or misap-
plication of the terms of this agreement shall be
defined as a grievance and shall be resolved
through the procedures set forth herein.

All time limits herein shall consist of work
days. Time limits may be extended upon mutual
consent by the parties. It is understood that the
time limits set forth herein or agreed upon shall be
considered as substantive and failure to conform to
them shall mean default by the party failing to con-
form.

In handling and processing of a grievance, the
following procedure shall apply.
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Step #1
Any member who believes he has a grievance

may present such grievance, on an informal basis,
with his immediate supervisor. If the grievance is
not resolved, the matter shall be reduced to writing
by the grievant and submitted to his supervisor.
The grievance must be reduced to writing five (5)
days from the time of the discussion between the
grievant and his supervisor. In the event the
grievance involved more than one grievant or is
filed by the union, it must be filed with the appro-
priate supervisor who can remedy the alleged
grievance. No grievance shall be processed unless
it is presented at Step #1 within five (5) days of its
occurrence or knowledge of its occurrence. The
same restriction applies to a grievance filed by the
Union.

Within three (3) days after the presentation of
the written grievance, the supervisor shall give his
answer in writing to the grievant.

Step #2
In the event the grievant is not satisfied with

the disposition of his grievance at Step #1, within
five (5) days after the date of the supervisor's an-
swer, the grievant may appeal the grievance to the
Superintendent or his designee. Such appeal shall
be in writing. Within five (5) days after receipt of
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such request for an appeal, the Superintendent or
his designee shall meet and confer on the
grievance.

Within three (3) days upon conclusion of such
meeting, the Superintendent or his designee shall
present the Union with a written disposition of the
grievance.

Step #3
In the event the grievant is not satisfied with

the disposition at Step #2, he/she may appeal to the
Board of Education within five (5) days after re-
ceipt of the disposition. The Board shall hear the
grievance within twenty-one (21) days after receipt
of the written appeal. The Board shall answer, in
writing, within seven (7) days following the hear-
ing. The decision of the Board will be final.

Step #4
(a) The grievant individually or with the

Union may, within ten (10) days after re-
ceipt of the written reply of the Board, re-
quest arbitration by written notice to the
Board. The arbitration proceedings shall
be conducted by an arbitrator to be se-
lected by the Board and the teacher indi-
vidually or with the Union within thirty
(30) calendar days after written notice has
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been given to the Board. If the parties fail
to agree as to the arbitrator, an arbitrator
shall be selected by the American Arbitra-
tion Association.

(b) The decision of the arbitrator shall be final
and binding on the parties and the arbitra-
tor shall be requested to issue his decision
within thirty (30) calendar days after the
conclusion of the testimony and argument.

Fees and expenses for the arbitrator
only shall be borne by the party losing the
grievance. However, each party shall be
responsible for compensating its own rep-
resentatives and witnesses. If either party
desires a verbatim record of the proceed-
ings, it may cause such a record to be
made; providing it pays for the record and
makes copies available, at cost, to the
other party. The Union President will be
furnished a copy of all completed
grievances.

(c) In the event the provisions relative to arbi-
tration shall at any time be held to be con-
trary to law by a competent court of juris-
diction from whose final judgment or
decree, no appeal has been taken within
the time provided for doing so, then within
ten (10) calendar days after receipt of the
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written reply of the Board, the Union may
petition the Michigan Employment Rela-
tions Commission to forthwith mediate the
grievance pursuant to the power and au-
thority conferred upon said Commission
by the provisions of Michigan Public Act
336,1947 as amended.

The filing of a grievance shall in no way inter-
fere with the rights of the Board to proceed in car-
rying out its management responsibilities, subject
to the final decision of the grievance.

Nothing contained herein shall be construed as
limiting the right of any union member having a
grievance from discussing and having it resolved
informally, provided the Union be given the op-
portunity to be present at the hearings or meetings
of such grievances and that the final decision is not
inconsistent with the terms of this agreement.

ARTICLE V
INSURANCE

5.1 Insurance Coverage

Coverage of benefits within this section shall
be as follows:

(a) Employees who work an average of at
least six (6) hours per day will receive
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100% coverage.

5.2 Hospital insurance, life insurance, optical in-
surance, and dental insurance shall be provided to
eligible members of the bargaining unit equal to
that provided certified teaching personnel of the
East Detroit Public Schools.

5.3 Work Schedule

Should an employee's daily work schedule be
interrupted because of an emergency school clos-
ing, said employees will receive their regular rate
of pay for up to two (2) days.

Any days beyond two (2) will be made up by
adding days to the school calendar consistent with
Michigan State Guidelines regarding school clos-
ing.

ARTICLE VI
INDIVIDUAL SECURITY AND

WORKING CONDITIONS

6.1 Personnel File

Upon request, employees shall have the right
to examine their personnel file. Employees shall be
permitted to reproduce any material in their file.
Copies of all valuative material placed in the em-
ployee's file shall be provided to the employee.
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6.2 Posting of Job Openings

Whenever any vacancy within the bargaining
unit arises, the employer shall publicize the same
by notifying each employee at least ten (10) calen-
dar days before the vacancy is filled. In the event
of an emergency, the employer may fill a vacancy
on a temporary basis.

6.3 Duties

Duties of the members of the bargaining unit
shall be limited to performing those tasks that sup-
plement the instructional process under the direc-
tion of a certified staff member.

6.4 Seniority

Seniority shall be determined on a school dis-
trict basis. Every new hire and rehire shall be con-
sidered a probationary employee for the initial
sixty (60) working days of their employment. Such
probationary employees shall receive a written
evaluation of their performance no later than sixty
(60) working days subsequent to the date of hire.
During such probationary period the employee
shall have no rights under this agreement. Upon
satisfactory completion of the probationary period,
the employee shall be deemed to be a regular em-
ployee with seniority retroactive to the date of
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hire.An employee's seniority shall terminate when:

a. An employee resigns or is discharged
b. The employee fails to return from recall

within ten (10) days of the date of notifica-
tion

c. Retirement under Michigan Public School
Employees Retirement Act

6.5 Lay-Off

Whenever it becomes necessary to reduce the
working force, employees will be laid off on the
basis of seniority and specific job qualifications.
Employees whose positions have been eliminated
shall have the right to transfer to positions within
the bargaining unit for which they are qualified,
providing the person holding such position has less
seniority.

Employees hired after September 7,1993, shall
have transfer rights only within their classification
of Vocational Aide, Instructional Aide, Special
Education Aide or Media Technician.

Employees to be laid off for an indefinite pe-
riod of time shall have at least ten (10) calendar
days notice of the lay-off. The Union President
shall receive a list from the employer of the em-
ployees being laid off on the same date the notices
are issued to the employees.

102



6.6 Recall

Laid-off employees shall be recalled in the re-
verse order of lay-off. Notice of recalls shall be
sent to the employee at his/her last known address
by registered or certified mail. If the employee fails
to respond within ten (10) calendar days from the
date of mailing of notice of recall, he/she shall be
considered to have terminated his/her employ-
ment.

6.7 Union Dues

Upon filing with the employer of a written re-
quest authorizing payroll deductions signed by the
employee, the Board shall during the term of this
Agreement and any extension or renewal thereof,
deduct Union membership dues levied in accor-
dance with the Constitution and By-Laws of the
Union, from the pay of such employee.

6.8 Union Dues Deductions

One-tenth (1110) of the designated annual
dues shall be deducted from an employee's salary
commencing with the fourth pay period immedi-
ately following commencement of school in the fall
and an equal sum for the nine (9) succeeding pays.
Except as set forth in the preceding sentence,
checkoff deductions shall be deducted from the
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first pay of the employee in the month immedi-
ately following execution and filing of an Autho-
rization for Payroll Deduction. Such fees accom-
panied by a list of employees from whom the
Board has made deductions and the amount de-
ducted from each shall be forwarded to the appro-
priate Union Treasurer no later than thirty (30)
days after the first day of November and February
of each year.

6.9 Collection of Past Dues

In the event a member of the bargaining unit
received a back pay settlement or award for any
calendar month for which no dues deduction has
been made, a deduction for each month shall be
made from such settlement or award.

6.10 Agency Shop

Each member of the bargaining unit shall be
free to join or not to join the Union, and no mem-
ber shall be penalized for not becoming a member
of the Union. Following execution of this agree-
ment, each full time member of the bargaining unit
shall either:

6.10.1 Be a member of the Union and execute an
authorization for payment of Union dues annually,
or
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6.10.2 Execute an authorization for payment an-
nually or a service fee equal to the Union dues to
be paid to the Union for benefits received by the
member as a result of collective bargaining and
other services in his/her behalf by the Union. Such
authorization shall be executed within twenty (20)
days following ratification of this Agreement by
the Union and the Board.

6.10.3 If a member of the bargaining unit refuses
to execute an authorization permitting deduction
by the employer, he/she shall be dismissed from
employment in the district at the close of the first
semester.

6.10.4 Any member currently paying dues to the
East Detroit Federation of Teachers, through an-
other job classification, will be exempt from any
further payment.

ARTICLE VII

7.1 Sick Leave

Each new employee covered by this Agree-
ment shall accumulate one (1) day of leave al-
lowance for each month the employee receives pay
in their position for the first year of employment.
Thereafter, each employee shall be advanced
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eleven (11) leave days per year. Leave days shall
accumulate to a limit of one hundred and fifty
(150) days.

Upon proper notice to the Superintendent or
his designee, an employee's absence due to the fol-
lowing causes may be charged against accumulated
sick leave allowance:

1. Personal Illness
(a) If the absence is for three (3) or more
working days, a doctor's statement certify-
ing illness may be required.

2. Family Illness
(a) Family illness for a period of not to ex-
ceed three (3) working days.

3. Personal Business
(a) An employee may use four (4) sick
days annually for any reason except out-
side employment, upon two (2) days prior
notification in writing, on the approved
district form.
(b) Personal business will not be used on
days immediately preceding and following
a legal holiday as defined in Section 3.2.

7.2 Military Leave

Leave for National Defense in excess of two
(2) weeks - a teacher absent from duty because of
service in the Military Forces of the State of Michi-
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gan or the United States because he is inducted or
enlists for one (1) period of enlistment shall be
considered on leave without pay, but shall be enti-
tled to all salary increments, except sick leave al-
lowance, as if he/she were not absent from duty,
providing he returns to duty within sixty (60) cal-
endar days after release from such military ser-
vices.

7.3 Funeral Leave
An employee shall be allowed three (3) work-

ing days as funeral leave days, not to be deducted
from sick leave, for a death in the employee's im-
mediate family. Additional days may be granted
with prior approval from the Superintendent or his
Designee.

Spouse, child, parent, grandparent, brother,
sister, father-in-law, mother-in-law, and a relative
living and making his/her home in the employee's
household shall be included in the employee's "im-
mediate family".

7.4 JuryDuty

An employee who serves on jury duty shall be
paid the difference between their pay for jury duty
and their regular pay. Such pays will not be de-
ducted from their leave bank.
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7.5 Unpaid Leave of Absence

Full time employees may be granted an unpaid
leave, not to exceed one (1) year, upon written re-
quest. Said employee shall be placed in the same
job classification upon the expiration of the leave,
providing the employee indicates his intent to re-
turn to work at least sixty (60) days prior to the ex-
piration of the leave.

7.6 Sick Bank

Full time employees covered by this Agree-
ment will participate in the Teachers' Sick Bank
under the same terms and conditions as the teach-
ers.

ARTICLE VIII
DEFINITIONS

8.1 Definition of Full Time

Full time will be considered to be employees
who work an average of at least six (6) hours per
day.

8.2 Instructional Aides

Instructional aides, who assist certified instruc-
tional personnel in the instruction and manage-
ment of students within an instructional setting,
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shall possess appropriate qualities of character and
experience as determined by the Board of Educa-
tion.

8.3 Media Technicians

Media Technicians who supplement the in-
structional process within or outside of an instruc-
tional, educational setting, shall possess an appro-
priate level of education and/or experience as
determined by the Board of Education.

8.4 Vocational Aides

Vocational Aides who assist certified person-
nel within a structured educational setting shall
possess the appropriate level of education and/or
experience as required by the State Department of
Education, Special Needs Program Guidelines for
reimbursement.

8.5 Special Education Aides

Special Education Aides who assist certified
special education personnel with the instruction,
management and medical needs of students within
an instructional setting, shall possess appropriate
qualities of character, physical ability and experi-
ence as determined by the Board of Education.
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APPENDIX A
SALARY SCHEDULE 1994-95

Probationary Regular
Rate Rate

Instructional Aide. . . . . . . . . . .. $9.33
Media Technician. . . . . . . . . . . .. $9.33

$10.53
$10.53

Rates For
Grandfathered Employees

(Employees who were hired prior to 1987)
Vocational/Media. . . . . . . . . . . . . $13.64

APPENDIX A
SALARY SCHEDULE 1995-96

Probationary Regular
Rate Rate

Instructional Aide. . . . . . . . . . .. $9.51
Media Technician. . . . . . . . . . . .. $9.51

$10.74
$10.74

Rates For
Grandfathered Employees

(Employees who were hired prior to 1987)
VocationallMedia. . . . . . . . . . . . . $13.91
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APPENDIX A
SALARY SCHEDULE 1996-97

Probationary Regular
Rate Rate

Instructional Aide. . . . . . . . . . .. $9.74
Media Technician. . . . . . . . . . . .. $9.74

$11.01
$11.01

Rates For
Grandfathered Employees

(Employees who were hired prior to 1987)
Vocational/Media. . . . . . . . . . . . . $14.26

Adjustments to the above salary schedule for
additional approved coursework will be made as
follows.

1. If thirty (30) or more up to sixty (60) hours
of approved credit has been taken and ver-
ified by the assistant superintendent of
Employee Services, add twenty cents
($.20) per hour.

2. If Associate Degree is earned or addi-
tional hours beyond sixty (60)hours are
earned and verified by the assistant super-
intendent of Employee Services, add forty
cents ($.40) per hour.

All figures subject to the educational stipula-
tions above are for full time only.
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Salary improvements to the above schedule
shall be equal to any percentage salary increase ne-
gotiated between E.D.F.T. and the East Detroit
Board of Education for the life of this contract.

IN WITNESS WHEREOF, the parties here-
unto have caused this instrument to be executed
the day and year first above written.

PARAPROFESSIONAL CHAPTER,
EAST DETROIT FEDERATION
OF TEACHERS
BY:

Carl Rohloff, President, EDFf
Victoria Barrows, Executive Vice President
Gregory Knoblock, Member
Gary Roehl, Member
William Rohloff, Member
Michael Toutant, Member

EAST DETROIT PUBLIC SCHOOLS,
MACOMB COUNTY, MICHIGAN
BY:

Joseph Croff, President
Mary 10 Weeks, Vice President
Bettie Huebner, Secretary
Phil Wieczorkowski, Treasurer
Charles Harwood, Trustee
Eugene Kaminski, Trustee
Antonio Nucci, Trustee
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BOARD NEGOTIATING TEAM:
BY:

Raymond J. Berlin, Chairperson
Alden Bernardi, Member
Roy Shehab, Member
Dennis Wolinski, Member
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