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MASTER AGREEMENT 
between the 

NORTHERN MICHIGAN EDUCATION ASSOCIATION 
and the 

BOARD OF EDUCATION OF DeTour AREA SCHOOLS 

This Agreement entered 
retroactive to September 
the DeTour Are_a School, 
"Board" and the Northern 
the "Association." 

PREAMBLE 

into this second day of September, 1994~ · and 
1, 1994, by and between the Board of Education of 
DeTour Village, Michigan, hereinafter called the 
Michigan Education Association, hereinafter called 

WITNESSETH 

WHEREAS, the Board has a statutory obligation, pursuant to Act 379 of 
Michigan Public Acts _ of 1965, to bargain with the Association as the 
representative of its employees with respect to hours, wages, terms and 
conditions of employment, AND WHEREAS, the parties, following extended and 
deliberate professional negotiations, have reached certain understandings 
which they desire to memorialize. In consideration of the following mutual 
covenants, it is hereby agreed as follows. 

ARTICLE I 

RECOGNITION 

A. The Board hereby recognizes the Association as the exclusive bargaining 
representative, a~ defined in Section II of Act 179, Publi6 Acts of· 
1965, for all professional personnel, under contract, including 
personnel on tenure and probation, classroom teachers and _guidance 
counselors, but excluding substitute teachers. The term "teachers" when 
used herein- after in this Agreement, shall refer to all teachers repre­
sented by the Association in the bargaining unit as above defined, and 
reference to male teachers shall include female teachers. Supervisory 
and executive personnel shall be excluded from the bargaining unit. 

B. The Board agrees not to negotiate with any teacher's organization other 
than the Association · for the duration of this Agreement. Nothing 
contained herein shall be --construed to prevent any individual teacher 
from presenting a grievance and having the grievance adjusted without 
the intervention _of ·· the Association if -the adjustment is not 
inconsistent _ with the_ terms of this Agreement, provided that the 
Association has been given opportunity to be present at such adjustment. 
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ARTICLE II 

ASSOCIATION RIGHTS 

A. The Association and its members shall have the right to use the school 
building facilities for their meetings, outside of regular classroom 
hours, upon notification to the Superintendent, at least 24 hours in 
advance. After notification to the Superintendent, the PA system may be 
used for brief announcements of Association meetings. In the event the 
Superintendent is absent from the building, notification shall be made 
to his designee.- --

B. A copy of the Agenda of Board of Education meetings shall be posted in 
each school building of -the district at least one business day prior to 
meetings. Whenever any agenda item refers specifically to a member of 
the teaching staff, the teachers will be so notified at the time of the 
posting of the agenda. 

C. To conduct Association business at the beginning of the school year, the 
Association shall be credited with five (5) days to be used by the 
teachers who are members of the Association to conduct Association 
business; such use to be at the discretion of the Association. Two 
additional days may be taken, however, the Association shall reimburse 
the Board for the cost of sub replacements, if used. The Association 
shall request leave from the Board not less than forty-eight (48) hours 
in advance. 

1. Not more than two (2) members may take said leave on the same day. 

2. No more than one event per month will be used for such leave. 

3. Prior approval is to be obtained similar to that obtained for 
personal business leave: 

D. The Association shall be allowed to use necessary equipment, i.e. , 
copiers, telephones,- fax machines, and computers to conduct its 
business. The use of such equipment shall not be unreasonable and 
disruptive. The Board has the right to schedule appropriate fees for 
such use. Such fees shall not exceed costs. 

ARTICLE III 

MANAGEMENT RIGHTS 

A. The Board, on its own behalf and on the behalf of the electors of the 
district hereby retains and reserves unto itself, without limitation, 
all power, rights, authority, duties ~nd responsibilities conferred upon 
and vested in it by laws afid the Con~titution of the State of Michigan 
and of the United States, including, but without limiting the generality 
of the foregoing, the right: 
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1. To the executive management and administrative control of the 
school system and its properties and facilities, and the activities 
of its teachers. 

2. To hire all teachers, and subject to the provisions of the law, to 
determine their qualifications and conditions for their continued 
employment, or their dismissal or demotion, and to promote and 
transfer all such teachers. 

3. To establish grades and courses of instruction, including special 
programs, and to provide for athletic, r~creational and social 
events for students, all as deemed necessary or advisable by the 
Board. 

4. To decide upon the means and methods of instruction, the selection 
of textbooks, other teaching materials and the use of teaching aids 
of every kind and na·ture. Decisions of this nature shall give 
opportunity for input from teachers involved. 

5. To determine class schedules, the hours of instruction, and the 
duties, responsibilities, and assignments of teachers. 

B. The exercise of the foregoing powers, rights, authority, duties and 
responsibilities by the Board, the adoption of policies, rules, 
regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only by 
the specific and express terms of this Agreement hereof are in 
conformance with the Constitution and laws of the United States. 

ARTICLE IV 

ASSOCIATION DUES OR FEES AND PAYROLL DEDUCTIONS 

A. Any teacher who is a member of the Association, or who has applied for 
membership, may sign and deliver to the Board, .an assignment authorizing 
deduction of dues, assessments, and contributions to the Association. 
Pursuant to such authorization, the Board shall deduct one-ninth of such 
dues, assessments and contributions from the regular salary check of the 
teacher each month for nine ( 9) months, beginning in September and 
ending in May each year. Any teacher who shall not perform services for 
any entire month of the school year shall have hisjher dues reduced by 
one-ninth of the yearly dues for each entire month hejshe did not work, 
except where the failure to perform services during any month was the 
result of the teacher taking any paid leave of absence or sick leave 
provided for in this contract. · 

B. Upon appropriate written authorization from .the tea·cher, the Board shall 
· deduct from the salary of any teacher and make appropriate remittance 

for annuities, credit unions, savings bonds, charitable donation, or any 
other plans or programs jointly approved by the Association and the 
Board. 
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c. This article shall be effective retroactively to the date of the 
Agreement and all sums payable hereunder shall be determined from said 
date. · 

D. Any teacher who is not a member of the Association in good standing or 
who does not make application for membership within thirty (30). days 
from the date of commencement of teaching duties, shall, as a _ condition 
of employment, pay · a Service Fee to the -Association in an amount . 
determined by the Association; provided, however, that the teacher may 
authorize payroll deduction for such fee in the same manner as provided 
in the preceding paragraph. In the event that a teacher shall not pay 
such Service Fee directly to the Association or authorize payment 

.·· through payroll deduction as provided in the preceding paragraph, the 
Board shall, at the request of the Association, terminate the employment 
of the teacher at the end of the current school semester. 

E. The procedure in all cases of discharge for violation of this article 
shall be as follows: 

1. The Association shall notify the teacher of non-compliance by 
certified mail, return receipt requested. Such notice shall detail 
the non-compliance and shall provide ten· (10) days for compliance, 
and shall further advise the recipient that a request for discharge 
may be filed with the Board in the event compliance is not 
affected. 

F. The Association agrees to indemnify, protect and save harmless the Board 
from any and all claims, demands, suits, or other forms of liability, or 
any and all costs or fees related thereto, by reason of action taken by 
the Board for the purpose of complying with the provisions of this 
Article. 

ARTICLE V 

PROFESSIONAL RESPONSIBILITIES 

A. Teachers have a professional and moral obligation to the students placed 
in their care that extends beyond the lawful requirements. These 
obligations include, but are not limited to, providing an opportunity 
for the child to participate in class in a democratic way according to 
his level of maturity providing guidance for the child in moral growth 
as well as academic learning, treating each child as an individual, and 
encouraging children to work for high individual goals. The teacher's 
responsibility to the child is not limited to the classroom, but extends 
to corridors,. -after-school functions (for the advisor only), field 
trips, and wherever the child is under the teacher's care. 

- B. Each teacher has the responsibility to the parents of each · child to 
report the child's progress in school in a fair, unbiased manner. 

C. On all days of active duty, teachers shall maintain a neat, well-groomed 
appearance, appropriate to the class being taught. 
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ARTICLE VI 

TEACHING HOURS 

A. All teachers shall be entitled to a duty-free lunch period of at least 
thirty (30) consecutive minutes. 

B. The teacher day shall begin at 8:15 a.m. and close at 3:15 p.m. The 
bell schedule shall be: 

Period -1 -- 8:24 9:14 Lunch 11:56 12:26 
Period 2 - 9:18 - 10:08 Period 5 - 12:30 - 1:20 
Period 3 - 10:12 - 11:02 Period 6 - 1:24 - 2:14 
Period 4 - 11:06 - 11:56 Period 7 - 2:18 - 3:08 

c. The administration has the right to schedule meetings exceeding these 
hours not more than three -"' (3) times each month, provided that notice of 
such meeting shall be given at least twenty-four (24) hours in advance. 
Teachers shall not be expected to remain more than one (1) additional 
hour per meeting, except that when in-service activities are scheduled 
teachers may be required to remain two (2) additional hours per meeting. 

D. When, in the best interest of any student, a Parent-Teacher conference 
is deemed necessary, teachers shall remain after school hours for a 
reasonable period, provided that the conference cannot be conveniently 
scheduled during the school day. 

E. Due to the last dismissal time of students and the need for -periodic 
early dismissals and the corresponding impact on instruction, the 
decision on a change to dismiss earlier will be dependent upon the 
recommendations of the School Improvement Program Committee. 

ARTICLE VII 

SCHOOL CLOSING 

A. When the schools are closed to students due to inclement weather 
conditions, teachers shall not be required to report for duty. 

B. In the event that an employee determines that hejshe cannot report for 
work because of weather conditions and the Superintendent does not close 
the school district, then the employee will be charged a personal leave 
day or a sick leave day. 

c. When Drummond Island ferry service is interrupted, due to weather 
conditions or mechanical breakdown, teachers living on Drummond Island 
and teaching in DeTour Village or vice verse shall be expected_ to 
contact the Superintendent as to the time of the first crossing within 
the school day and to report on the first available ferry run, unless 
specifically excused by the superintendent or his designee. Failure to 
do so shall result in the forfeiture of one (1) day's salary. 
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ARTICLE VIII 

TEACHING LOAD AND ASSIGNMENTS 

A. A normal weekly teaching load in the secondary school will be thirty 
(30) teaching periods andjor supervised study periods and five (5) 
unassigned preparation periods. The preparation periods shall be used 
for the actual planning and preparation _of lessons and other 
professional activities. Teachers teaching less than a full schedule of _ 
classes per day will be compensated for planning time on a prorata basis 
as compared to a full time- teacher. · - -

B. Teachers in the elementary school will be granted four (45) forty-fiye 
minute preparation periods per week for planning or other professional 
activities, in addition to recess time. 

C. Teachers shall not be assigned, except temporarily and for good cause, 
outside the scope of their teaching certificates or their major or minor 
fields of study. Whenever program requirements permit, teachers shall 
be assigned to their major fields of study. 

D. The Administration -will notify teachers of their following year's . 
assignment and place of assignment within ten (10) calendar days prior 
to the student's last scheduled school day unless extenuating 
circumstances necessitate an extension to the teacher's last scheduled 
work day. 

E. Compensatory time shall be granted to a teacher who uses his/her 
preparation period to cover another teacher's classroom. Compensatory 
time may be used for personal business or sick leave. Compensatory time 
must have prior approval and will be equal to the amount of preparation 
time used to cover another teacher's classroom or their own classroom 
due to occasional schedule changes. Accumulated compensatory time, in 
increments of six (6) hours, may be - converted to a sick day at th~ 
teacher's option. 

F. Teachers shall not be required to perform extra duties outside the 
school day, unless part of their teaching or extra-curricular 
assignment. -

G. In the elementary classrooms containing two grades, if the split class 
reaches twenty-five (25) students, two classroom teachers will be 
provided having one grade and teacher per room. Under no circumstances 
will there be more than two grades per room. 

H. Upon the recommendation of the Superintendent and prior approval of the 
Board, teachers who use hisjher preparation periods or time before or 
after school, shall receive an hourly compensation based on that 
teacher's salary prorated. 
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ARTICLE IX 

TEACHING CONDITIONS 

A. It is acknowledged that the primary duty and responsibility of the 
teacher is to teach and be responsible for child supervision during 
school hours and that the organization of the school day should be 
directed at insuring that the energy of the teacher is primarily 
utilized to this end. 

B. · The - Board agrees to maintain parking facilities for teachers. 

c. Telephone facilities will be ~yailable in both elementary and secondary 
offices. 

D. Teachers shall not be required to spend time outside the school day or 
to improvise special makeup work for students who are suspended for 
disciplinary purposes or who are on vacation; but shall make reasonable 
effort within the school day to assist the Principal in this regard. 

E. The Board shall provide: A desk for the use of each teacher in the 
district with a lockable drawer space, and a file cabinet. 

F. The school will supply the teacher with the necessary keys to enable one 
to do ones duties. 

ARTICLE X 

VACANCIES AND PROMOTIONS 

A. The Board agrees not to staff any teacher vacancies with substitute 
employee(s) not covered by this collective bargaining agreement if said 
vacancy is to be for ninety {90) calendar days or more and certified and 
qualified bargaining unit employees are · available to perform the work. 

B. Whenever any vacancy in any certificated teaching position or in any 
extra-curricular position in the district shall occur, the Board shall 
publicize the same by posting notice of such vacancy in every school 
building. Unless specifically waived in writing by the Association, the 
posting period shall be a minimum of five (5) working days, and in 
addition, the Board: 

a. Shall notify in writing all teachers on approved leaves of absence 
and teachers on lay-off. 

b. Shall during the summer vacation period, notify in writing, -each 
individual teacher. 

C. Any qualified teacher may apply for- such vacancy. In filling such 
vacancy, the Board agrees to give due weight to the professional 
background and attainments of all applicants, service in the school 
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system in the district and other relevant factors. The Board declares 
its support of a policy of promotions from within its own teaching 
staff, _when such teachers clearly possess equal or superior 
qualifications forthe position to be filled • . "Service in the system" 
for the purpose of this Agreement shall mean continuous employment in a 
school in the district, including substitute service, irrespective of 
tenure status, and shall include all periods when the teacher was on a 
Board sanctioned leave of absence. 

D. -In the event that · a person outside the teaching staff is considered for 
any ·extra-curricular position, the Association may, if it wishes, confer 
with the Superintendent prior to the appointment. 

ARTICLE XI 

REDUCTION IN PERSONNEL 

A. Should significant changes in student population, financial restraints, 
or other justifiable conditions, as determined by the Board, make 
necessary a reduction in the number of teachers employed by the Board, 
the Board shall: 

1. Determine the grade levels or the curricular areas to be reduced, 
shall specify courses or class sections to be discontinued, and 
shall determine the number of teachers to be laid off; 

2. Retain those teachers with permanent or continuing certificates 
having the longest continuous service in the district. 

B. Layoff and Reduction Procedures 

1. The Board will make every effort to make all positions full-time. 
Any teachers placed on a less than full-time assignment may elect 
the option to be laid off. 

2. In case of layoff, no non-bargaining unit individuals _shall perform 
bargaining unit work, unless the teachers on the recall list 
decline the opportunity to perform such work. 

3. In order to promote an orderly reduction in personnel when the 
educational program, curriculum and staff is curtailed, the 
following procedure will be used: 

a. Probationary teachers will be laid off before teachers wi_th tenure. 

b. The teacher(s) possessing the least seniorit~ shall - be laid off 
first. · If no existing certificated and qualifieg teachers are 
available to fill the resultant vacancy -or vacancies,_ then the 
aforementioned layoff shall not be effected, and the teacher next 
lowest in seniority shall be laid off. This sequence shall be 
repeated until all necessary layoffs have been effected. Qualified 
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teachers for the purpose of this agreement, shall possess: a 
major, minor, or K-8 all subjects. 

c. Elementary teachers who are assigned to a multiple-grade classroom 
or who are being reassigned due to a reduction in staff will, upon 
request, be reassigned to any classroom within the Kindergarten 
through Sixth Grade program, providing that their seniority exceeds 
that of the current teacher. Requests for such transfer must be 
made in writing not more than twenty (20) days after date of 
assignment. Following such transfer, the Board reserves the right 
to review the new assignment between March 1 and -April 1 of the 
first year, to determine whether the new assignment should be 
continued. If it is concluded necessary of desirable, the Board 
may reassign the teacher the following year. 

4. Seniority shall be defined as continuous service as a teacher in a 
school in the district. 

a. Teachers who leave teaching service to assume administrative duties 
within the school district for a period not exceeding one (1) year 
and who return to teaching with no break in service shall not lose 
seniority accrued prior to transfer to administrative duties, and 
shall not receive credit for the period spent in such duties. 

b. Teachers who are granted unpaid leaves of absence for purposes of 
professional improvement shall continue to accrue seniority credit 
during any such leave, but unpaid leaves of absence for other 
purposes shall not continue to accrued credit during - the actual 
period of any such leave. 

c. Any teacher who requests to teach less than full time shall accrue 
seniority time 1n direct proportion to his or _ her service. 
Whenever the school Board unilaterally reduces the service time of 

- any teacher, that teacher shall receive full-time seniority credit. 

_d. For purposes of this Agreement, seniority in the district shall 
begin on the date of approval by the Board of Education of each 
teacher's employment in the district, provided that the teacher 
began duties on the first day of the following school year. 
Otherwise, the actual date of beginning of duties shall apply. 

e. In the event of a tie between two or more teachers after applying 
the provisions of (d) above, the Board shall take into account any 
days of substitute teaching in the schools- in the district. -

f. In the event of a tie between two or more teachers after applying 
- -- the provisions of (e) above, the Board shall take into account the 

-_possession of a Master's Degree as a tie-breaking mechanism. 

__ g. In the event of a tie between two or more teachers after applying 
the provisions of (f) above, teachers shall draw lots to determine 
the order of seniority. The drawing of lots shall be in the 
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presence of a representative of the DeTour Education Association 
and the Superintendent of Schools. 

h. The seniority list shall be issued by October 1 to all bargaining 
unit members who shall have ten (10) days to challenge and present 
evidence of necessary changes. Such changes shall be made by 
October 15 and a final list shall be issued by November 1. 

5. Recall Procedure 

A. Teachers shall .be recalled to employment in inverse order ·of layoff 
for new positions established or re-established by the Board, for 
which such teachers are certificated and qualified. 

b. Teachers who are notified of recall must respond as to their intent 
within ten (10) days after receiving notice of recall by certified 
mail. Teachers who..-- fail to report for duty within fifteen (15) 
days after receiving notice of recall by certified mail shall be 
deemed as having resigned. It shall be the responsibility of the 
teacher to provide the school with a continuously current address. 

c. Teachers electing layoff rather than teach on a reduced schedule 
shall be notified if programs are restored for which duty they are 
certified and qualified. 

ARTICLE XII 

TRANSFERS 

A. The Association recognizes that in order to provide continuity of 
planning in programming, responsibility for making assignments and 
transfers is ve~ted with the Board. However, requests by an employee 
for transfer may be made, in writing, one copy of which shall be filed 

. with. the Superintendent and one copy shall be filed with . the 
Association. The request for transfer shall set forth the reasons for 
the request, the position sought and the employee's qualifications. 
When all employee factors are equal, the preference of the most senior 
employee shall be considered, however, this consideration shall not be 
the deciding factor. Such requests shall be reviewed and responded to 
in writing within thirty {30) days of receipt of such request. 

B. An involuntary transfer will be made when considered necessary by the 
Board to prevent undue disruption in the classroom andjor maintenance or 
improvement of instructional programs. When all employee factors are 
equal the preference of the most senior employee shall be considered, 
however, _this consideration shall not be the deciding factor. The Board 
shall notify the -affected employee and the Association of the reasons 
for such transfer. 
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ARTI:CLE XI:I:I 

LEAVES 

A. SICK LEAVE 

All teachers absent from duty due to personal illness, pregnancy, or 
illness in the immediate family shall be allowed full pay for a total of 
thirteen (13) days per school year with unlimited accumulation. 
Immediate family is _interpreted to mean -spouse, child, and parent or 
other close relative living within the immediate household. Sick leave 
may be used for illness of a parent (includes mother-in-law and father­
in-law) subject to the following restrictions: One (1) sick -day per 
illness with a maximum of three (3) sick leave days per year. The 
teacher may U?e all or any portion of their leave to recover from their 
illness or disability which shall include, in part, all disabilities 
caused or attributed to pr~gnancy, miscarriage, abortion, childbirth and 
recovery. The teacher shall keep the school informed as to the probable 
date to return to work. 

B. BEREAVEMENT LEAVE 

Up to five (5) days per year may be taken in the event of the death of 
an immediate family member as defined below. In the event of additional 
family members deaths, during a school year, three (3) additional days 
may be taken. Immediate family is interpreted to mean the family 
described in part A., and in addition, the following: mother, father, 
grandparents, grandchildren, sisters, brothers, sisters-in-law, 
brothers-in-law, father-in-law, mother-in-law, step children, and spouse 
of the same. 

C. PERSONAL LEAVE 

Upon prior request of at least twenty-four (24) hours, - and with the 
approval of the administration, based on the availability of substitute 
teachers, an employee may use up to four (4) personal leave days per 
year. _ Personal leave days shall not accumulate, however, unused 
personal leave days will be added to the employees sick leave days at 
the end of each contract year. 

D. CIVIC LEAVE 

Employees selected for jury duty should immediately notify the 
Superintendent's office. In the event that jury duty is performed 
during working hours, the Board will pay the difference between the jury 
duty pay and the employee's regular pay for the period absent. _ Each-
week the employee must obtain a jury slip from the appropriate court 
office and submit same to the Superintendent's office. 
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E. TEACHER FITNESS 

The Board may require a written physician's statement attesting to the 
teacher's fitness to continue teaching whenever, in ·its opinion, such a 
statement is necessary or desirable. The Board may request medical 
certification for any absence which last over ten (10) consecutive · 
working days. If requested by the Board, the teacher shall file a 
physician's statement that the member is physically fit for employment 
in order to return to hisjher position. 

F. SICK LEAVE DONATION 

Should a teacher exhaust hisjher accumulated leave allotment of sick and 
personal days, and following a five (5) work day waiting period, may 
utilize voluntary contribution of sick leave days from other teachers to 
a maximum of fifty (50) days per academic year. The Association shall 
be responsible for the solicitation of such donated sick leave days from 
the teachers and the proper completion of authorized sick leave 
deduction forms. 

ARTICLE XIV 

LEAVE OF ABSENCE 

A. Any teacher whose personal illness extends beyond the period compensated 
under Article XIII shall be granted, upon written request, a leave of 
absence without pay for such time as is necessary for complete recovery 
from such illness, provided that such leave sh~ll not exceed the balance 
of the school year, plus the succeeding school year. Upon return from 
leave, a teacher shall be assigned to the same position or to the 
position most nearly equivalent. 

B. Extended leaves of absence without pay may be granted upon written 
application and with the approval of the Board for the following 
reasons: 

1. Improving teacher competency in his particular field. 
2. Maternal or paternal leave for child care. 
3. Sabbatical. 

Leaves of absence under this section shall not exceed one (1) school 
year, and if begun during any school year, shall terminate at the end of 
that school year. As a condition for consideration of any leave 
request, under this Agreement, the teacher shall agree to indicate in 
writing, on or before May 1 of the year in which the leave is taken, his 
intent to return or not to return for his teaching position for the 
following year. 
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c. Military leaves of absence without pay shall be granted to any teacher 
who shall be inducted for military duty in any branch of the armed 
forces of the United States. Except in the event of declared war, 
military leaves of absence shall not exceed two (2) calendar years or 
one (1) regular term of enlistment. 

D. A teacher upon return from any approved leave of absence shall be 
restored to hisjher former position most nearly equivalent in like 
nature, seniority, and status. 

ARTICLE XV --

INSURANCE BENEFITS 

1. HEALTH INSURANCE 

A. The Board shall provide fully paid health insurance to all full-time 
teachers requesting it. Teachers may select coverage under either of 
the following: 

MESSA CARE I 

The Board will reimburse the employee for charges up to the deductible, 
when presented with receipts. The deductible shall be up to $50.00 for 
a single subscriber or $100.00 for self/spouse or full family and the 
difference in ductible from the prescription co-pay between MESSA CARE 
I and MESSA CARE II. A check will be processed for reimbursement at any 
time during the school year that an employee accumula~es the deductible 
cap or at the end of the school year for those who have accumulated less 
than t~e deductible cap. · 

Persons not selecting health insurance shall be provided with $125. per 
month for the school year 1994-95 and $150. per month for the school 
year 1995-96 and 1996-97, to be applied to the options available in the 
MESSA Variable Options, plus Tax Deferred Annuity Plans, including MEA 
financial services. 

B. Said insurance will be provided for one (1) year, starting September 1. 

C. The health, vision, and dental care insurance benefits shall be provided 
to all eligible part-time teachers on a pro-rated basis. 

2. DENTAL INSURANCE 

The Board will provide 50/50 Class I dental coverage with choice of 
carrier to be determined by the Board of Education ·and comparable to 
Delta Dental 50/50 Class I with external/ internal Coordination of 
Benefits. 
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3. VISION CARE INSURANCE 

The Board will provide the MESSA VSP-2 vision ' plan. 

4. LIFE INSURANCE 

Effective September 1, 1994, the Board will provide a ten thousand 
dollar ($10;000.) Term Life Insurance policy, for all regular full-time 
bargaining unit employees. _ 

5. The NMEA and .the Board will- discuss changing th-e insurances annually as 
quotes become available. 

ARTICLE XVI 

TEACHER EVALUATION 

A. Probationary teachers shall be evaluated as provided in the Teachers 
Tenure Act. Tenure teachers shall be evaluated at least once every two 
years. 

B. A teacher evaluation, for purposes of this Agreement, shall consist of 
a completed summary, in writing, of a minimum of two ( 2) class 
visitations of at least thirty (30) consecutive minutes duration by the 
Superintendent or Principal, provided that: 

1. Said visitations shall all take place within a period of- eight (8) 
weeks, and 

2. Each visitation shall be followed by a conference with the teacher 
within five _ (5) school days. 

3. All visitations for the purpose of evaluating shall co~ence no 
earlier than October 1 and shall be completed before May 1. 

4. The completed summary (reporting instrument) shall be placed in- the 
employee's file. 

c. Two copies of all written evaluations shall be submitted to the teacher 
at the time of such evaluation or personal interview or within ten (10) 
days thereafter; one to be signed and returned to the evaluator and the 
other to be retained by the teacher. In the event the teacher feels his 
evaluation to be incomplete or unjust, he/she may put his objections in 
-his personnel file attached to the summary. Another evaluation will be 
conducted if requested by the teacher, and a written repo~t ~ubmitted. 

- D. It is expressly understood that for a tenured teacher, . for years in 
which no evaluation has been completed, it is assumed that the teacher's 
job performance is satisfactory. 
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E. The Board and the Association recognize that students achievement is 
related to the total environment in which the student lives and learns. 
It is further understood that the Board recognizes that student 
achievement of performance objectives and on standardized or norm-based _ 
tests is a function of the students' total environment. 

F. During the 1994-95 school year, an ad hoc committee shall be established 
to review and create a written instrument to be used to evaluate 
teachers, to include an Individualized Development Plan. The members of _ 
this ad hoc committee will consist of two teachers and - two 
administrators. The two teachers will be chosen by the Association and 
the two administrators will be chosen by the Superintendent. This 

·committee will report its recommendations to the Association membership 
and the Board of Education for their review and approval by November 15, 
1994. If this Committee's recommendations are approved, the resultant 
evaluation form will be ut~lized beginning with the current school year. 

ARTICLE XVII 

TEACHER RIGHTS 

A. The Board shall give reasonable support and assistance to teachers with 
respect to the maintenance of control and discipline in the classroom. 
Teachers are not expected to assume the role - of custodian for 
emotionally disturbed or mentally deficient students, as determined by 
a qualified diagnostician. The Board will take reasonable steps to 
assist the teacher -in the cases of exceptional students requiring 
attention of special counselors, social workers, law enforcement 
officers, physicians or other professional persons. 

B. If a teacher is- absent as a result of court action connected with said 
teacher's duties, he shall be entitled to -full compensation unless he is 
fully adjudicated of a crime. -

C. All formal complaints regarding a teacher shall be in writing and shall 
be promptly called to the teacher's attention. A "formal complaint," 
for purposes of this Agreement is one in which a person or group has 
contacted an administrator for the sole purpose of filing a specific 
complaint regarding the professional performance of a teacher. Prior to 
any disciplinary action against a teacher as a result of a (formal) 
complaint, and prior to any open discussion of a (formal) complaint 
during a board meeting, the teacher shall be afforded the right to meet 
together with the Superintendent and the original complainant(s). If a 
formal complaint goes to board level, the teacher will be advised as to 
the time and place of the meeting, with a chance to respond to the 
charges. -

D. Teachers shall be expectedto -exercise reasonable care with respect to 
the safety of students and property, and shall be held liable for any 
damage or loss to person or property only where negligence or neglect of 
duty are clearly present. 
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E. Each teacher shall have the right, upon request, to review the contents 
of hisjher own personnel file as maintained by the Board. Such review 
shall be in the presence of the Superintendent, and if requested, by the 
teacher, with also a representative of the Association. · 

F. · A teacher may at all times be entitled to have present a silent 
representative of the Association when he/she is being reprimanded, 
warned or disciplined for any infraction or delinquency in professional 
performance. A teacher shall be notified as to the nature of the 
conference so that he . may have . a representative of the Association 
present at the time of the conference. When he/she so requests, no 

.action may be taken until such representation is present, provided that 
such delay may not exceed twenty-four (24) hours. 

ARTICLE XVIII 

STRIKES PROHIBITED 

A. The Association agrees that it, or any individual members thereof, shall 
not authorize, engage in, condone or ratify a strike for the duration of 
this Agreement. A strike shall be defined to include slowdowns, 
boycotts, picketing, work stoppage of any kind, including "mass 
sickness" and other connected or concerted activities having the effect 
of interrupting work or interfering with the normal school busine·ss. 

ARTICLE XIX 

NEGOTIATION PROCEDURES-

A. It is contemplated that serious matters not specifically covered by this 
Agreement but of common concern to the parties shall, by mutual consent 
of both parties, be subject to professional negotiations between them 
from time to time during the period of this Agreement upon majority 
request by either party to the other. 

B. By March 1, the parties will begin negotiations for a new Agreement 
covering new hours, wages, terms and conditions of employment, and shall 
continue on a regular basis. 

c. If the · parties fail to reach an Agreement· in any such negotiations, 
either _party may invoke the mediation machinery of the State Labor 
Mediation Board, or . take any other law-ful measure it may deem 
appropriate. 
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ARTICLE XX 

PROFESSIONAL GRIEVANCE PROCEDURE 

A. A claim by a teacher or the Association that there has been a violation, 
misinterpretation or misapplication of any provision of this Agreement, 
may be processed as a grievance as hereunder provided. 

-B. The grievance procedure shall not apply to any matter which is 
prescribed by law or state regulations, or _ ov_er which the Board is 
powerless to act. 

C. In the event that a teacher believes there is a basis for a grievance, 
the teacher shall, within twenty (20) working days after the grievance 
may reasonably be known to exist, discuss the alleged grievance with the 
Superintendent, at which time he may be accompanied by hisjher 
Association Representative. 

D. The Superintendent shall respond to the alleged grievance within five 
(5) working days of the informal discussion. If as a result of the 
informal· discussion with the Superintendent, a grievance still exist, 
the teacher, through the Association, may invoke the formal grievance 
procedure within ten (10) working days (30 calendar days if during the 
summer recess) of this event on the proper form, a copy of which is part 
of this Agreement, Labeled "-Schedule D". A copy of the grievance form 
shall be delivered to the Superintendent. If the Association should 
rule against the validity of the grievance, the grievance shall be 
withdrawn. 

E. Within five (5) calendar days of receipt of the grievance, the 
Superintendent shall meet with the Association in an effort to resolve 
the grievance. The Superintendent shall indicate hisjher disposition of 
the grievance in writing within five (5) calendar days o_f such meeting 
and -shall furnish a copy thereof to the -Association. 

F. If the Association is not satisfied with the disposition of the 
grievance by the Superintendent, or if no disposition has been made 
within five (5) calendar days of such meeting, or ten (10) calendar days 
from the date of filing, whichever shall be later, the grievance shall 
be transmitted to the Board by filing a written copy thereof with the 
President of the Board. The Board, no later than its next regular 
meeting or two calendar weeks, whichever shall be later, shall meet with 
the Association on the grievance, review such grievance, or give such 
other ~onsideration as it shall deem appropriate. Disposition of the 
grievance in writing by the Board shall be made no later than five (5) 
calendar days thereafter. A copy of such disposition shall be furnished 
to --the Association. -

G. If the Association is not satisfied with the disposition of the 
grievance by the Board, a mutually acceptable arbitration service shall 
be utilized. If the parties cannot agree as to the arbitrator within 
ten (10) working days, the arbitrator shall be selected by the American 
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Arbitration Association in accord with its rules which shall likewise 
govern the arbitration proceedings. The arbitrator shall have no power 
to alter, add to, or subtract from the terms of this Agreement. Both 
parties agree to be bound by the decision of the arbitrator. 

The fees and expenses of the arbitrator shall be shared equally by both 
parties. 

H. - By· mutual agreement, pending the arbitration hearing, the parties may 
_s_ubmit the grievance to MERC for the purpose of utilizing a mediator to . 
assist the parties in seeking a resolution of the grievance·. This 
procedure is voluntary and settlement offers may not be revealed by 
either party in the formal arbitration process. 

I. The time limits provided in this Article shall be strictly observed 
unless they are extended by written agreement of both parties. 

~ . 

J. In the event a grievance is filed after May 15 of any year and strict 
adherence to the time limits may result in hardship of any party, both 
parties shall use their best efforts to process such grievances prior to 
the end o_f the school term or as soon thereafter as possible. 

K. Notwithstanding the expiration of this Agreement, any claim or grievance 
arising under this Agreement, may be processed through the grievance 
procedure until resolution. · 

ARTICLE XXI 

PROFESSIONAL STUDY 

A. Individual teachers who are requested in writing to take specific 
courses for the improvement of the school system will_ be fully 
compensated for tpe cost of tuition. 

B. Upon written approval of the Board, an individual teacher who wishes -to 
participate in a summer workshop to improve hisjher competency in either ­
his/her teaching filed or in extra-curricular areas may be fully or 
partially reimbursed for the cost of tuition. · 

c. Upon the satisfactory completion of a graduate class, the Board will 
reimburse the teacher at the rate of one-half (1/2) of the cost of 
tuition for semester hours over and above the first fifteen (15) 
semester hours of ari approved Master's Program, provided such cost has 
not been and will not be· covered by another grant from another source. 
The portion to be partially reimbursed shall not exceed fifteen (15) 
semester hou·rs, - unl'ess written approval has been given by the Board. In 
no case shall any reimbursement be made for more than one (1) advanced 
degree program. For the purposes of this Agreement, "approved Master's 
Program" shall mean a planned program of courses designed to lead to the 
Master's Degree in the· teacher's academic area in which the teacher is 
certified to teach. 
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ARTICLE XXII 

RETIREMENT 

A. . Any teacher who upon termination of service with DeTour Area School 
District, is eligible for retirement benefits under existing law 
governing retirement of Michigan Public School Employees, shall be 
eligible to receive a lump sum benefit according to the following 
schedule: 

Forty dollars ($40} ·per year for each year of teaching service in 
the DeTour, Drummond or Raber School Districts, for a maximum of 
twenty-five (25) years. ~or each additional year of service as 
outlined above, the teacher shall receive fifteen dollars ($15). 

B. The Board of Education will pay the Employer's cost of the teacher's 
salary to the State Retirement System. 

C. RETIREMENT - INCENTIVE 

An employee who has attained through a combination of age and years 
service in the district a total of 70 points and who has at least 14 
years of teaching experience in the DeTour Area Schools shall be 
eligible to retire from the school system and receive the following 
benefits from the DeTour Area Schools: 

1. For each year in the DeTour Area Schools, the employee shall 
receive an annual stipend of .011 of the best year of compensation 
in the district times the number of years in the system. Effective 
September 1, 1998, the annual stipend shall be reduced to .010; 
September 1, 1999, the annual stipend shall be reduced to .009; and 
September 1, 2000, the annual stipend sh~ll be reduced to .008. 

2. The stipend in #1 shall be paid to - the employee for a maximum of 
six years or until the age of 62 years of age whichever comes 
first. 

3. Such stipend shall be paid to the retired employee on a monthly 
basis. Application for early retirement will be made to the 
district in writing by June 1st. 

4. Retirement is defined to mean severance from regular or contractual 
employment with the district. 

5. No more than three ( 3) people will be retired per school year 
unless mutually agreed to by the DEA ~nd the DeTour Board of 
Education. 

6. Should the state law ever deem this Ea~iy Retirement Plan invalid 
the recipient would be reinstated to his or her former position 
with all seniority rank re-established. Necessary reduction in 
staff would be made to accommodate a returning retiree. 
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7. The parties may review the contents of this early retirement plan 
as often as once a year. 

D. The following early retirement incentive is applicable effective for 
those employees who do not retire under Provision C of this section of 
this contract, and are eligible for retirement under the Michigan State 
Retirement System: 

1. For each accumulated sick day the employee shall receive a yearly 
stipend as specified for a maximum of s -ix years or until age 62, -­
whichever comes first. 

a. For the first 100 days - $5 per day 

b. For each day over 100 days - $10 per day 

This stipend shall be paid in a lump sum in the first pay period in 
August following retirement or in the second pay period of January 
following retirement as specified in writing by the retiree. 

2. The retired employee shall receive a stipend of $2000 per year in 
equal monthly installments for a maximum of six years or until age 
62, whichever comes first. The payments will begin one month after 
the last check is paid for teaching for the DeTour Area Schools. 

E. For teachers retiring under the Michigan State Retirement System, they 
shall receive for each accumulated sick day: 

A. 

_· - - B. 

c. 

A. For the first 100 days - $5 per day 

B. For each day over 100 days - $10 per day _ 

This stipend shall be paid in a lump sum · in- the first pay period in 
August following retirement or in the second pay - period in January -
following retirement as specified in writing by the retiree. 

ARTICLE XXIII 

MISCELLANEOUS PROVISIONS 

In case of illness, a teacher shall call his immediate supervisor prior 
to the beginning of the school day; unless - an emergency renders it 
impossible, or be subject to loss of sick pay. 

In the event that - school is to be closed for a day, the administration 
will, to the best of its ability, so inform lts teachers. 

A teacher who has called in sick, or who has been approved for personal 
leave, shall be charged with a loss of only one-half (1/2) day of sick 
leave if school is closed before lunch. 
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D. Within three (3) weeks of the signing of the ratification of 
certification by both sides, the Board will print and present to the 
Association thirty (30) copies of this Agreement, with an additional 

· fifteen (15) copies available at cost. 

E. Part-time teachers shall be advanced a full increment on the salary 
schedule for experience as long as they remain on a part-time basis. If 

,the part-time teacher becomes a full-time teacher than their placement 
on the salary schedule shall be pro-rated on the amount of experience 
which the teacher has actually taught. · 

F. If any Article or Section of this contract or if any riders thereto 
should be held invalid by operation of law or by any tribunal of 
competent jurisdiction, or of compliance with or enforcement of any 
Article or Section should be restrained, then that Section shall be held 
null and void, with the Board and the Association making every effort to 
renegotiate that Section -·to be in compliance with the law. 

G. People laid off will retain accumulated sick leave, subject to recall, 
for a period of five (5) years. 

ARTICLE XXIV 

SCHOOL IMPROVEMENT PLANS 

The provisions contained in this article shall apply to all 
Improvement Plans (SIP) as provided in Public Act 197 of 1989, 
15.1919 (919b)MSA. 

School 
Section 

A. In the event that any provision(s) of a SIP or application thereof 
violates, contr-adicts, or is inconsistent with the collective bargaining 
agreement, the collective bargaining agreement shall prevail. 

B. Any provision(s) of a SIP or applications thereof affecting the wages, 
hours, andjor other terms and conditions of employment, or the impact of any 
wages, hours andjor other terms and conditions of employment on the 
bargaining unit member must have the written approval of the Association 
prior to being adopted andjor implemented. 

c. The conditions which follow shall govern bargaining unit member 
participation in any and all plans, programs, or projects included in the 
term SIP. 

1. Participation by the bargaining unit member is voluntary. 
--

2 · ~ - Participation or non-participation shall not be us~d as a criterion 
for .evaluation, discipline, . or discharge. · 

D. Site SIP Committee (SSIPC): The bargaining unit members at each site 
shall determine their participation in said SSIPC. Each SSIPC shall include 
the site administrator and at least fifty percent (50%) of each SSIPC will be 
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composed of teachers, of which at least one (1) shall be an association 
member. Should parents of students, students, and other district residents 
become a part of said SSIPC, they shall be selected by mutual agreement 
between the District and - the Association. Committee decisions will be by 
consensus. The maximum size of the committee shall be ten (10) members. 

E. District-Wide SIP Committee (DWSIPC): There shall be a DWSIPC composed 
of designees named _ by the Association, and up to an equal _number of 
administrators, including the Superintendent, however, the combination of 
teachers and administrators shall not exceed fifteen (15). Association 

.designees shall . be appointed in a manner to reflect representation from the 
··various facilities. Should parents of students and other district residents 
become a part of said committee, .. they shall be selected __ by mutual agreement 
between the District and the Association. Committee decisions will be by 
consensus. 

F. If DWSIPC meetings or activities are scheduled during an employee's 
regular work day, the -employee shall be released from duties without loss of 
pay to attend the meetings. If DWSIPC _meetings or activities are scheduled 
beyond an employee's regular work day andjor year, the employee shall be paid 
at hisjher regular rate of pay for all time spent beyond the regular work day 
andjor - year from such funds as received by the District for School 
Improvement Planning and Implementation. 

G. Copies of all site SIP reports, minutes, and recommendations shall be 
provided to the Association president and the DWSIPC by the SSIPC 
chairperson. 

H. The DWSIPC shall approve any training provided with regard to SIP. 

I. SIP committees shall not address wages, fringe benefits, individual 
teacher performance, and contract grievances. 

J. The Board andjor Administration will notify the Association as soon as 
_possible of any intent to develop, explore, or begin a SIP. 

K. Site Based Decision Making (SBDM): 

1. Site-based decision making is the process by which the teachers and 
administrators at the work site jointly make recommendations affecting their 
educational environment. Recommendations made by the SBDM committee shall 
not violate the Agreement and will be approved by the Association and Board 
prior to implementation. 

2. Although participation _ on a SBDM committee is voluntary, _ -the 
administration and Association will ensure at least minimum participa~ion. · 

3. The SBDM committee will be composed of only employees of the Board. 
Non-employee consultants may be used with the consent of the committee. 
Committee decisions will be by consensus. The chairperson of the committee 
will be selected by the committee. 
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4. Committee decisions that require a deviation from the Agreement 
will be permitted only after a properly executed Letter of Agreement between 
the Association and the Board. 

ARTICLE XXV 

LEAST RESTRICTIVE ENVIRONMENT 

The Board and the Association acknowledge that the policy of least 
restrictive ·environment is legally mandated and intended in the best 

... educational interest of the student. Accordingly, the parties also recognize 
that the extent to which any individual student who would fit l _egal 
requirements which would involve the use of an Individual Educational 
Planning Committee (IEPC) for placement in the regular classroom must be 
appropriate to the student's unique needs as determined by an IEPC on an 
individual basis. For the purpose of this Article, such students shall be 
referred to as "mainstreamed students." 

A. Any member who has a reasonable basis to believe that a mainstreamed 
student assigned to that member has a current IEPC report that is not 
meeting the student's unique needs as required by law, should promptly 
notify the administration. 

B. Recognizing periodic changes in student status and enrollment subsequent 
to the start of the school year, to the extent possible, mainstreamed 
students will be assigned in equitable numbers across general education 
grade levels within each elementary location and across section of the 
same course within the junior and senior high school. This section will 
not apply in the event the teacher volunteers to take additional 
mainstreamed students. 

C. The following conditions shall apply to placement of mainstreamed 
students in general education classrooms: 

1. Any member who will be providing instructional or other services to 
a mainstreamed student in a . regular classroom setting shall be 
invited to participate in the IEPC which may initially place (or 
continue the placement of) the student in a regular education 
classroom. When invited to such an IEPC, the member will make a 
reasonable attempt to attend the IEPC, and when it is requested, 
will provide written input to IEPC (or the Multi-Disciplinary 
Evaluation Team Report) to be presented to the IEPC. 

In instances where it is not possible to identify in advance of an 
IEPC general education teachers who ultimately . will have 
mainstreamed student(s) . assigned to their classroom(s), meetings 
will be convened with such general education teachers as soon as 
possible following the beginning of the school year to explain the 
conclusion of the IEPC and to provide for the teacher to have 
input. 
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2. The district shall make every reasonable effort to provide the 
receiving teacher with necessary support identified in the IEPC. 

3. The administration shall provide, prior to such placement whenever 
possible, inservice training and awareness information to the 
teacher(s) regarding the instruction and behavioral management of 
such mainstreamed students in the regular education classroom 
setting, including but not limited to, the differing approaches, 
problems, and techniques to be utilized with varying physical, 

-mental, emotional, and behavioral conditions as are likely to be 
faced in the given situation. Such training and information shall 
be · provided at Board expense and mutually arranged with the 
teacher(s) to be involved. If such prior training ·and information 
are not possible, the training andjor information will be provided 
as early as can be arranged after the placement has occurred. 

4. Except in life threatening circumstances, a regular education 
classroom teacher shall not be required to perform medically 
specialized procedures for or on mainstreamed students. In a 
situation where a teacher agrees to provide such procedures, he/she 
shall be provided with _training appropriate to the situation with 
all expenses paid by the Board. 

ARTICLE XXVI 

PROFESSIONAL COMPENSATION 

A. The salaries of teachers covered by this Agreement are set forth in the 
Salary Schedules which are attached to- and incorporated into this 
Agreement. 

TEACHER SALARY SCHEDULES _ 

A. New teachers to be allowed up to five (5) years of previous experience 
as degree teachers for salary purposes. 

B. Teachers who earn a sufficient number of semester graduate hours to 
qualify for columns 2, 3, 4 or 5 shall receive increment pay for the 
additional hours, beginning the first semester after qualifying for said 
column, with increment pay to be paid for each succeeding step on the 
salary schedule. Teachers who are already receiving salary for 
additional graduate hours shall not be affected by this provision. 
Teachers who were placed in column 2 · for the 1972-73 school year will 
not be bound by the BA + 20 semester hours requirement. 
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YEAR 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

15 

18 

20 

BA 

22583 

23486 

24426 

25403 

26418 

27475 

28574 

29717 

30906 

32142 

33427 

34765 

36156 

37601 

39106 

SALARY SCHEDULE 
1994-95 

BA PERM MA HA + 20 

23260 24502 25482 

24191 25482 26501 

25159 26502 27562 

26164 27562 -- 28664 

27211 28664 29811 

/ 

28299_/ 29810 31002 

29431 31003 32243 

30609 32243 33533 

31833 33533 34874 

33106 34874 36269 

34430 36268 37719 

35808 37720 39229 

37241 39229 40798 

38730 40797 42429 

40279 42430 44126 

25 



YEAR BA 

1 - 23260 

2 . 24191 

3 25159 

4 26165 

5 27211 

6 28299 

7 29431 

8 30609 

9 31833 

10 33106 

11 34430 

12 35808 

15 .372-41 

18- 38729 

20 40279 

SALARY SCHEDULE 
1995-96 

BA PERM MA 

23958 25237 

24917 26246 

25914 27297 

26949 28389 

28027 29524 
/ 

/ 

.. 29148 30704 

30314 31933 

31527 33210 

32788 34539 

34099 35920 

35462 37356 

36882 38852 

38358 40406 

39890 42022 

41487 43703 

26 

MA + 20 

26246 

27296 

28389 

29524 

30705 

31932 

33210 

34539 

35920 

37357 

38851 

40406 

42022 

43702 

45450 



" 

I 
I SALARY SCHEDULE 

1996-97 

I YEAR BA BA PERM MA MA + 20 

I 1 23958 24677 25994 27033 

2 24917 25665 27033 28115 

I 3 25914 26691 28116 29241 

I 
4 26950 27757 29241 30410 

5 28027 28868 30410 31626 

I 6 29148 30022 31625 32890 

7 30314 31223 32891 34206 

I 8 31527 32473 34206 35575 

I 
9 32788 33772 35575 36998 

10 34099 35122 36998 38478 . 

I 11 35463 36526 38477 40017 

12 36882 37988 40018 41618 

I 15 38358 39509 41618 43283 

I 
18 39891 41087 43283 45013 

20 41487 42732 45014 46814 

I 
I 
I 
I 
I 
I 
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ART:ICLE XXV:I 

SUPPLEMENTAL SALARIES 

A. Supplemental salaries for extra-curricular activities will be based on 
a percent of the B.A. Salary Schedule. Experience will be granted for 
up to ten years. 

POSITION PERCENTAGE· 

Varsity Football 
Assistant Football 
Junior Varsity Football 

Varsity Basketball 
Junior Varsity Basketball 
Junior High Basketball ./ 
Freshmen Basketball ­
Elementary Basketball 

Varsity Volleyball 
Junior Varsity Volleyball 
Junior High Volleyball 

Varsity Track 
Assistant Track 
Junior High Track 

High School Cheerleader Advisor 
Junior High Cheerleader Advisor 

Class Advisors 
Band 
National Honor Society 

10% 
7% 
7% 

10% 
7% 
7% 
4% 
3% (of BA Step 1) 

10% 
7% 
3% (of BA Step 1) 

7% 
4% 
4% 

7% 
3% 

1.5% 
7% 

1.5% 

1. Supplemental salaries for extra-curricular activities will be based on 
a percent of the B.A. Salary Schedule - and shall be paid by separate 
check from the_ payroll after the season is completed. 

2. Compensation for extra curricular obligations not identified above shall 
be agreed to between the Board and the Association. 

3. If one individual coaches a boys and girls team in the same sport at the 
same time, they shall receive compensation for the team at the highest 
percentage rate and one-half compensation for the other team. 

4. Experience credit will be granted for a maximum of five (5) - years 
outside of the system. 
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ART:ICLE XXVII 

SCHOOL CALENDAR 

The school year shall consist of 182 work days. The following holidays shall 
be_ observed and not considered as work days: 

Labor Day 
Thanksgiving Day 
Christmas Day 

·New Years Day 
Memorial Day 

In addition, employees shall not be required to work on the Friday after 
Thanksgiving. 

Days of student instruction .<which were scheduled and not held due to 
inclement weather, mechanical breakdowns, epidemics, etc., will be 
rescheduled by mutual consent of the Association and the Administration to 
insure that there are a minimum of 180 days of student instruction. 

ARTICLE XXVIII 

DURATION OF AGREEMENT 

The duration of this Agreement shall be from September 1, 1994 to August 31, 
1997. 

ARTICLE Uil: 

CERTIFICATE OF RATili_CATION -

The undersigned, official representative of the Board of Education of DeTour 
Area Schools and of the Northern Michigan Education Association, hereby 
certify that the contract language comprising ·this Agreement has been 
rati!ied by a majority vat~ of the membership of the respective 
organizations • 

.. O~ted: 

~ 
Dated: 2 ;.2.3/91 
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APPENDIX A 

1994-95 SCHOOL CALENDAR 

SEPTEMBER 

NOVEMBER 

DECEMBER 

JANUARY 

MARCH 

APRIL 

MAY 

JUNE . 

1 
6 
7 

4 . 
10 

15 
23 
24, 25 

23 
26 - -Jan 2 

3 
18 - 20 

20 

24 
27 -31 

3 
14 
17 

29 

5 - 7 
8 

TEACHER WORKDAY (NO CLASSES) 
STUDENT'S FIRST DAY - HALF DAY 
STUDENT'S FIRST FULL DAY 

END OF FIRST NINE WEEKS 
PARENT-TEACHER CONFERENCE 
ELEMENTARY DISMISSED AT 11:56 A.M. 
NO SCHOOL - DEER SEASON 
SCHOOL DISMISSED 11:56 A.M. 
THANKSGIVING BREAK - NO SCHOOL 

SCHOOL DISMISSED 11:56 A.M. 
CHRISTMAS BREAK - NO SCHOOL 

SCHOOL RESUMES 
EXAMS, SCHOOL DISMISSED 11:56 A.M. 

END OF FIRST SEMESTER 

END OF THIRD NINE WEEKS 
SPRING BREAK - NO SCHOOL 

SCHOOL RESUMES 
GOOD FRIDAY - NO SCHOOL 
EASTER MONDAY - NO SCHOOL 

MEMORIAL DAY - NO _SCHOOL --

EXAMS - SCHOOL DISMISSED 11:56 A.M. 
TEACHER WORK DAY - NO CLASSES 

June 8, snow relief day, if needed as a school day due to days missed for 
inclement weather. Exams will be June 6-8, teacher work day will be June 9. 

180 Days of Instruction 
182 Days for Teachers 

Classes In Session Elem. 8:24 a.m. - 3:03 p.m. 
H.S. 8:24 a.m. - 3:08 p.m. 
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1995-96 SCHOOL CALENDAR 

AUGUST 

SEPTEMBER 

NOVEMBER 

DECEMBER 

JANUARY 

FEBRUARY 

MARCH 

APRIL 

MAY 

JUNE 

31 

4 
5 
6 

3 
9 

15 
22 
23-24 

22 
25-JAN 2 

3 
-17-18-19 

19 

19 

22 

1-8 
9 

27 

4-5-6 
7 

TEACHER WORKDAY (NO CLASSES) 

LABOR DAY 
STUDENT'S FIRST DAY - HALF DAY 
STUDENT'S FIRST FULL DAY 

END OF -FIRST NINE WEEKS 
PARENT-TEACHER CONFERENCE ­
ELEMENTARY DISMISSED AT 11:56 A.M. 
NO SCHOOL - DEER SEASON 
SCHOOL DISMISSED 11:56 A.M. 
THANKSGIVING BREAK - NO SCHOOL 

SCHOOL DISMISSED 11:56 A.M. 
CHRISTMAS BREAK - NO SCHOOL 

SCHOOL RESUMES 
EXAMS, SCHOOL DISMISSED 11:56 A.M. 

END OF FIRST SEMESTER 

PRESIDENT'S DAY - NO SCHOOL 

END OF THIRD NINE WEEKS 

SPRING BREAK - NO SCHOOL 
SCHOOL RESUMES 

MEMORIAL DAY - NO SCHOOL 

EXAMS - SCHOOL DISMISSED 11:56 A.M. 
TEACHER WORK DAY - NO CLASSES 

180 Days of Instruction 
182 Days for Teachers 

Classes In Session Elem. 8:24 a.m. - 3:03 p.m. 
H.S. 8:24 a.m. - 3:08 p.m. 
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AUGUST 29 

SEPTEMBER 2 
3 
4 

NOVEMBER 1 
7 

15 
27 
28-29 

DECEMBER 23...;.JAN 

JANUARY 6 

1996-97 SCHOOL CALENDAR 

3 ./ 

TEACHER WORKDAY (NO CLASSES) 

LABOR DAY 
STUDENT'S FIRST DAY - HALF DAY 

-STUDENT'S FIRST FULL DAY 

END OF FIRST NINE WEEKS 
. PARENT-TEACHER CONFERENCE 

ELEMENTARY DISMISSED AT 11:56 A.M. 
NO SCHOOL - DEER SEASON 
SCHOOL DISMISSED 11:56 A.M. 
THANKSGIVING BREAK - NO SCHOOL 

CHRISTMAS BREAK - NO SCHOOL 

SCHOOL RESUMES 
22,23,24 EXAMS, SCHOOL DISMISSED 11:56 A.M. 

MARCH 

APRIL 

MAY 

JUNE 

24 

24-31 

1 
4 

26 

5,6,9 
10 

END OF FIRST SEMESTER 

SPRING BREAK - NO SCHOOL 

SCHOOL RESUMES 
END OF THIRD NINE WEEKS 

MEMORIAL DAY - NO SCHOOL 

EXAMS - SCHOOL DISMISSED 11:56 A.M. 
TEACHER WORK DAY - NO CLASSES 

· 180 Days of Instruction 
182 Days for Teachers 

Classes In Session Elem. 8:24 a.m. - 3:03 p.m. 
H.S. 8:24 a.m. - 3:08 p.m. 
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APPENDIX B 

Should the issue of mentor teacher language be developed on an intermediate 
school district basis through the joint efforts of · the Eastern Upper 
Peninsula Intermediate School District, the parties agree to incorporate such 
language into this contract as an addendum, subject to -the final approval of 
the DeTour Area . Schools Board of Education and . the · Northern Michigan 
Education Association~ 
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