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COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT made as of the date hereinafter set forth by and between
DELTON KELLOGG SCHOOLS, Counties of Barry and Allegan, acting by and through its
Board of Education (hereafter the "School11 or "Board") and the SOUTH CENTRAL
UNIFIED BARGAINING ASSOCIATION, MEA/NEA (hereafter the "Association");

PREAMBLE

WHEREAS, the Board has a statutory obligation, pursuant to Act 336, 1947
Michigan Public Acts, as amended ("Act") to bargain with the Association as
representative of its teaching personnel in respect to rates of pay, wages, hours
of employment or other conditions of employment.

NOW, THEREFORE, in consideration of the foregoing, and the mutual covenants
and agreements herein contained, it is agreed as follows:

WITNESSETH:

I. RECOGNITION

A. The Board hereby recognizes the Association as the exclusive bargaining repre-
sentative, as defined in Section 11 of the Act, for all certificated personnel
under contract, excluding supervisory personnel.

B. The Board agrees not to negotiate with any teachers' organizations other than
the Association for the duration of this Agreement.

C. The Association hereby designates the DELTON KELLOGG EDUCATION ASSOCIATION
(hereafter "DKEA") as its local agent for purposes of contract administration.

II. TEACHERS' RIGHTS

A. Teachers' Hours

1. The teachers' normal teaching hours in the Elementary, Middle and High
Schools shall be as follows:

K - 8:10 a.m. - 3:15 p.m.
1-8 - 8:10 a.m. - 3:15 p.m.
9-12 - 8:05 a.m. - 3:15 p.m.

2. Teachers' meetings will be held on Friday mornings, commencing one (1)
hour prior to the regular teaching day. The meeting will be called at the
discretion of the building principal. When necessary, a special meeting
in place of the regular meeting may be called by the Superintendent with
the approval of the Association President.

3. Dismissal time during inclement weather will be after bus departure.



B. Teaching Loads and Assignments

1. Since pupils are entitled to be taught by teachers who are working within
their area of competence, teachers shall not normally be assigned outside
the scope of their teaching certificates or their major or minor field of
study.

2. Each middle and high school teacher's schedule shall include one class
period daily for conference and/or preparation and planning, the duration
of which period shall be the same as in the 1986-87 school year, except
that 5th thru 8th grade teachers who are involved in the Advisor/Advisee
Program shall have their planning time reduced to 44 minutes and shall be
allowed to report for work at 8:19 a.m.

3. Each teacher shall be notified in writing of his intended assignment for
the ensuing school year no later than the preceding first day of June,
provided that such teacher has notified the Board in writing of his
intention to return for the next school year prior to May 15. In the
event that changes in such teaching assignment are necessary after that
date - those teachers affected will be notified in writing at least one
week in advance of such reassignment, including the reasons therefore, and
will be given the opportunity to order the necessary teaching supplies.

4. Class Size. It is recognized by the School that the pupil-teacher ratio
is an important aspect of an effective educational program. Accordingly,
the Board and the DKEA agree to the following class size maximums
beginning with the second semester of the 1987-88 school year:

a.

b.

Elementary
Developmental K/l
K - 3
4 - 6
Split Classes
Special Education
Phys.Ed and Music
Art and Computers

Secondary
General
Typing
Industrial Arts
Drafting/Home Ec
Art
Phys.Ed

18
25
26

Three less than the guidelines
State Maximums

32
26

30
32
25
27
28
40

If the enrollment in an individual class exceeds the above stated maximums
by more than two (2) students on or after the fourth Friday, the affected
teacher(s) shall consult with their respective building principals and
mutually agree to one of the following options, namely:

1. Waiver of the applicable guideline in writing,
2. Appointment of additional staff,



3. Payment of a premium for each student above the stated maximums in the
amount of $175 per semester at the elementary level (K-6) and $75 per
semester at the secondary level prorated per day, or

4. Some other mutually acceptable resolution.

5. All teachers will be required to participate in and attend parent-teacher
conferences/inservice and there will be no extra pay. However, in no
instance shall the schedule for the two days exceed the normal total hours
for two days of regular instruction.

C. Teaching Conditions

1. The School recognizes that appropriate supplies and equipment are tools of
the teaching profession which the School agrees to supply within the means
of the budget. Teachers, either individually or committees, will be given
the opportunity to make recommendations through administratively estab-
lished procedures. The Association recognizes the right of the School to
make all final decisions upon such recommendations.

2. The following legal holidays shall be observed and school will be closed:
New Year's Day, Memorial Day, Labor Day, Thanksgiving Day, and Christmas
Day.

3. Days when road/or weather conditions are such that buses do not operate,
teachers will not be required to report to school.

4. All teachers shall be entitled to a duty-free uninterrupted lunch period
of thirty minutes. This duty-free lunch period is subject to emergencies
or problems connected with inclement weather.

5. A teacher regularly assigned as an elementary teacher shall have on the
average for each full school week during each marking period two hundred
fifty (250) minutes of planning-conference time. Except as the profes-
sional responsibilities of a teacher may temporarily otherwise require, a
teacher shall receive not less than a twenty-five (25) minute block of
such planning-conference time each school day.

6. Parking facilities will be provided for the teachers during school hours.

7. Calendar Year - The school calendar with legal holidays and vacation
periods will be as listed in the appendix. No deviations from this agreed
schedule shall be made unless accepted by the DKEA and the Board. The
Board, after consultation with the DKEA, may modify or extend the School
Calendar in order to comply with membership day or other requirements
imposed by State law or regulations.

8. The Board will not discriminate against any teacher with regard to wages,
hours, and other terms and conditions of employment, by reason of such
teacher's membership in any recognized political party, or by reason of
any teacher's choice not to become a member of any recognized political
party. Additionally, the School will not discriminate against any teacher
with regard to wages, hours and other terms and conditions of employment
by reason of the teacher's membership in any religious organization, or by
reason of the teacher's lack of membership in any religious organization.



The Association agrees that its members will not seek to advance any
political cause in the classrooms, and that its members will abide by the
constitutional requirements with regard to the teaching of the religious
beliefs of any particular religious sect in the school classrooms. The
Association further agrees that its members will not participate in any
activity which would be a violation of the conflict of interest statutes
of the State of Michigan.

9. The School agrees that it will not discriminate against any teacher with
regard to wages, hours, and other terms and conditions of employment by
reason of such teacher's membership in the Association, or lack thereof,
or by reason of any teacher's race, creed, religion, or lack thereof,
color, national origin, age, sex, or marital status. The Association
agrees that it will not discriminate with regard to its representation of
the teachers by reason of such teacher's race, creed, religion, or the
lack thereof, color, national origin, age, sex or marital status. No
teacher shall be disciplined, reprimanded, reduced in rank or compensation
or deprived of any professional advantage without just cause. All
information forming the basis for disciplinary action will be made
available to the teacher.

D. Vacancies and Promotions

1. The School shall give notice of all professional vacancies not less than
five (5) days prior to permanently filling any such vacancy during the
school year and seven (7) calendar days notice during the summer months.
During the school year a notice shall be posted in each building. Between
school years a written notice shall be sent to the DKEA President, or his
designee. A vacancy is defined as a new bargaining unit position or as an
opening created by the resignation, retirement, transfer, or termination
of a bargaining unit member.

2. A teacher may apply for any position at any time and shall be given an
interview. Such application should be in writing and addressed to the
Superintendent of Schools.

An applicant with less seniority in the system shall not be awarded such
position unless his/her qualification shall be substantially superior to
applicants with greater seniority. The qualifications in such instance
shall be as minimally defined in Article VIII.

3. The Board subscribes to the policy of promotion from within the present
staff but reserves the right to go outside of the present staff.

E. Transfers

Any teacher who shall be transferred to a supervisory or executive position
and shall later return to a teacher status shall be entitled to retain such
rights as he may have had under this Agreement prior to such transfer to
supervisory or executive status.



F. Association Responsibilities

1. Strikes and Sanctions

a. During the term of this Agreement neither the Association nor any
persons acting in its behalf will cause, authorize or support, nor
will any of its members take part in, any strike (i.e., the concerted
failure to report for duty, or willful absence of a teacher from his
position, or stoppage of work, or abstinence in whole or in part, from
the full, faithful and proper performance of the teacher duties of
employment) or the imposing of sanctions for any purpose whatsoever
against this district.

b. Reprisals

(1) The Association will not support the action of any teacher taken
in violation of this Article, nor will it directly or indirectly
take reprisals of any kind against a teacher who continues or
attempts to continue the full, faithful and proper performance of
his contractual duties, or who refuses to participate in any of
the activities prohibited by this Article.

(2) The Association agrees that it will neither take nor threaten to
take any reprisals, directly or indirectly, against any super-
visory or executive officials because of any decisions, actions
or statements made either personally or in the course of their
official duty relative to collective bargaining. The Association
further agrees that it will neither take nor threaten to take any
reprisals against the Board, or any member thereof, by reason of
any decisions, actions or statements made by them either
personally or in the course of their official duty relative to
collective bargaining.

(3) It is expressly understood that this Section II-F-l-b, will not
be construed as in any way restricting the right of the Associ-
ation to take any lawful action or exert any lawful pressure in
connection with negotiations for future professional negotiation
agreements.

c. Violation

(1) Violation of Section II-F-l-a, of this Article by any teacher or
group of teachers will constitute just cause for discharge and/or
the imposition of discipline or penalties.

(2) The Board in the event of violation of this Article, will have
the right, in addition to the foregoing and any other remedies
available at law, to seek injunctive relief and damages against
the Association; provided, however, that if the Association
promptly disclaims, in writing, to the Board and publicly,
responsibility for any activity prohibited hereby, and publicly
orders the teachers back to work, it will not be liable in any
way therefor.



d. Nothing contained in this Article will be construed as a waiver of any
rights the Association or its members may have under the Act which are
otherwise provided by law.

G. Protection of Teachers

1. Any case of alleged assault upon a teacher which had its inception in a
school-centered problem will be promptly reported to the Board or its
designated representative. If the alleged assault was by a pupil, it will
be promptly investigated by the principal or his designated represen-
tative. This person and the Superintendent shall determine a suitable
punishment for the assaulting pupil(s). This decision will be communi-
cated to the teacher concerned.

2. If the assault is by an adult person, who is not a pupil, the School will
promptly report the incident to the proper law enforcement authorities
providing there is a signed complaint by the person(s) assaulted.

3. The Board shall furnish legal counsel to a teacher if such teacher is
assaulted in the discharge of his professional duties, provided that the
teacher shall have promptly reported any such assault to the adminis-
tration, and provided further, that the teacher has first exhausted any
insurance which provides for same.

4. During the term of the Agreement the School will include all teachers as
named insureds under its liability insurance policy. The Association
shall have the right to review the terms of the policy in order to
ascertain that the provisions of this Section have been implemented. The
face amount of the policy shall not be less than that set forth in the
1985-87 Agreement.

5. Whenever a teacher is absent from school as a result of personal injury
caused by an assault arising out of and in the course of his employment he
will be paid his full salary (less the amount of any workers' compensation
made for temporary disability due to said injury) for the period of such
absence not to exceed ten (10) school months, and no part of such absences
will be charged to his annual or accumulated sick leave. The Board agrees
that these differential payments are not to be utilized as an offset
pursuant to section 354 of the Workers' Compensation Act against any
workers' compensation benefits due a teacher. The Board may, at its
option, request a confirming statement from a medical doctor relative to
the duration of such absence from the teaching assignment. As soon as
such teacher is physically able to return to work, he shall be restored to
his previous position providing such position is still in existence. By
mutual agreement, the teacher shall be returned to a like or similar
position. The provisions of this Article may not apply if the teacher(s)
is adjudged guilty; by a court of competent jurisdiction.

6. If as a result of an assault arising out of and in the course of his
employment a teacher suffers damage or destruction of clothing and
glasses, the School or its workers' compensation carrier will reimburse
the teacher for such loss. Such reimbursement by the School will cover
all such costs except those covered by insurance.



7. Classroom control is the basic responsibility of the classroom teacher.
The Board will continue to accept its responsibility to give aid and
support to the teachers through the appropriate administrators.

8. Any pupil who is determined by the administration after consultation with
appropriate qualified professional people to be incapable of adjusting to
the regular classroom will be removed from such regular classroom.

H. Released Time

One school period a month of released time may be devoted to professional
study, curriculum meetings, and/or professional in-service training as
proposed by the Department Head Committee, with the approval of the Superin-
tendent .

III. ASSOCIATION RIGHTS

A. The DKEA and its representatives shall be able to use school building facili-
ties and equipment at all reasonable hours for meetings provided that such
meetings shall not interfere with the regular educational programs of the
schools. This use of the facilities shall be without charge in accordance
with the school policy for the use of school facilities as it shall exist from
time to time. Damage to any equipment used will be paid for by the Associ-
ation. The DKEA may purchase materials from the school at cost. Internal
school mail service shall be granted to the DKEA, provided that communication
through the mail service shall clearly identify the person or persons
responsible for same.

B. The Association shall have the exclusive right to post notices of activities
and matters of Association concern on teacher bulletin boards, at least one of
which shall be provided in each school building.

C. Duly authorized representatives of the DKEA including the Uniserv Director
shall be permitted to transact official Association business on school proper-
ty at all reasonable times, provided that this shall not interfere with or
interrupt normal school operations.

D. At the beginning of each school year, the DKEA shall be credited with ten (10)
days to be used by teachers who are officers or agents of the DKEA - such use
to be at the discretion of the DKEA. The DKEA agrees to notify the Board no
less than forty-eight (48) hours in advance.

IV. SCHOOL MANAGEMENT'S RIGHTS

A. The determination and administration of educational policy, the operation of
the schools, and the direction of the professional staff are vested exclusive-
ly in the Board or in the Superintendent when so delegated by the Board,
except as expressly provided otherwise by the terms of this agreement.

B. 1. It will be the intent and practice of the School to encourage the staff to
actively participate in and cooperate with the Department Head Committee
concerning instructional and curricular matters. The Committee will refer
and recommend their decisions to the Board for its consideration.



2. The Association recognizes certain rights and responsibilities as belong-
ing ultimately to the School, and its Board of Education and adminis-
tration. Those rights include the right to hire; to direct the teaching
force; to determine the number of teachers who shall be employed by the
School; to determine the qualifications necessary for promotion or
demotion or transfer or reassignment of teachers; to discipline, suspend,
demote and discharge teachers for cause in accord with this contract and
Michigan laws; to require teachers to observe the School rules and
regulations; to determine the number and location of school buildings, the
type of such buildings, and the cost of such buildings; to establish the
grade system to be used within the School; the qualifications necessary
for the students to advance from grade to grade and to graduate; to
determine the curriculum to be taught in the school together with text
books or other materials which may be used in the educational processes;
to determine the scheduling of classes, the hours of instruction, all
other rules and regulations with regard to the conduct of pupils whether
on or off school premises insofar as the School deems it necessary and
appropriate; administration and supervision of the educational program and
the conduct of the program of public relations will be vested with the
School; and any and all powers and authorities granted to the School by
the legislature of this State, the Constitution of this State, or by the
Congress of the United States, or the Constitution of the United States.

C. The School may adopt reasonable rules and regulations not in conflict with the
terms of this Agreement.

D. The disciplining of teachers shall be subject to the grievance procedure
herein set forth; provided, however, that the decision of the Board to grant
additional probation or to terminate the contract of a probationary teacher
shall not be subject to the grievance procedure.

E. In the event of a school merger, annexation, or other change in constituents
of the School; any right or privilege afforded any teacher by this Agreement,
not to exceed the remainder of the current school year, shall not be abrogated
by such change in the school composition.

F. Individual teachers shall implement, as required, performance goals and ob-
jectives in connection with their teaching assignments and the educational
needs of their students as determined by the School and by the State of
Michigan.

V. TEACHER EVALUATION

A. The work performance of all teachers shall be evaluated in writing. The
criteria to be used in teacher evaluation shall be provided by the admin-
istration at the beginning of each year. However, evaluations shall not be
based on an instructional model that is not designed to be used for teacher
evaluation.

B. Evaluations will be conducted by the Administration.

C. Each formal classroom observation shall be made for a minimum of thirty (30)
minutes.



D. A copy of the written evaluation shall be submitted to the teacher at a
personal conference which shall take place within ten (10) school days follow-
ing the formal classroom observation. The personal conference shall not be a
part of the formal classroom observation. Any teacher may submit a statement
explaining his/her position if there is a disagreement with the evaluation,
and the statement must be included whenever the evaluation is divulged to a
third party.

E. No later than April 1 of each school year, a written report will be furnished
to the Superintendent on each probationary teacher. A copy will be furnished
to the teacher. The teacher will have the opportunity to submit, thereafter,
in writing and signed, within ten (10) school days, additional information to
the Superintendent. In the event a probationary teacher is not to be con-
tinued in employment, the Board will advise the teacher of the reasons
therefor in writing. Within ten (10) school days thereafter the teacher may
request, in writing, a hearing before the Board.

F. 1. Each teacher shall have the right upon request to review the contents of
his own personnel files maintained at the individual's school or at the
Administration Building. A representative of the DKEA may, at the
teacher's request, accompany the teacher in this review. The review must
be made in the presence of the Administrator responsible for the safe-
keeping of these files. Privileged information as defined by law is
specifically exempted from review. The Administrator shall, in the
presence of the teacher's authorized representative, remove these
credentials and confidential reports from the file prior to a review of
the file by the teacher.

2. All written reports, commendations, complaints, evaluations and reprimands
placed in the teacher's personnel file shall be brought to the attention
of the teacher and shall bear the name or names of the individuals making
such report.

3. The Board will assume responsibility for the review of information in
personnel files before releasing any material and will not transmit to a
third party any disciplinary reports, letters of reprimand or other
records of disciplinary action which are more than four years old, except
when ordered to do so in a legal action or arbitration.

G. All observations of the work performance of a teacher shall be conducted openly

VI. GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure, at the lowest possible admin-
istrative level, equitable solutions to grievances which may from time to
time arise. Except that it shall not cover discharge, demotion or
suspension of a teacher by the School if such teacher had, at the time
thereof, a method of testing the validity of such discharge, demotion or
suspension pursuant to the provisions of the act commonly known as the
"Teacher Tenure Act" or any amendment or successor thereto. Both parties
agree that these proceedings will be kept as informal and confidential as
may be appropriate at any level of the procedure.



2. Nothing contained herein will be construed as limiting the right of any
teacher having a grievance to discuss the matter informally with any
appropriate member of the administration and having the grievance adjusted
without intervention of the Association, provided the adjustment is not
inconsistent with the terms of this Agreement and that the Association has
been given opportunity to be present at such adjustment if requested by
the aggrieved or the School. The Association shall be notified of the
disposition of the grievance in writing at and after Level Two of the
grievance procedure.

B. Procedure

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered a maximum, and
every effort should be made to expedite the process. The number of days
indicated shall exclude Saturdays, Sundays, and holidays. If appropriate
action is not taken within the time limit specified, the grievance will be
deemed settled on the basis of the disposition at the preceding level. The
time limits specified may, however, be extended by mutual agreement.

1. Level One

Any aggrieved person with a complaint shall confer with his immediate
supervisor or principal, individually, together with or through his
Association representative. This informal conference shall take place
within a maximum of five (5) school days following the occurrence of the
complaint. A decision of the supervisor or principal shall be given
within five (5) days following the conference. Either party may request
the decision in writing. Should the aggrieved person not be satisfied
with the results of the informal conference, he/she shall within five (5)
days file a written grievance with the immediate supervisor or building
principal. A written decision of the supervisor or principal shall be
given within five (5) days.

2. Level Two

If the aggrieved is not satisfied with the disposition of his complaint at
Level One, he may file within five (5) days the complaint in writing with
the Superintendent (or his representative). The Superintendent or his
representative shall meet within five (5) days thereafter with the
aggrieved and the Association's representative. Within five (5) days of
that meeting the Superintendent or his representative shall reduce his
decision to writing and deliver the same to the individual and to the
Association.

3. Level Three

If the aggrieved is not satisfied with the disposition of his grievance at
Level Two, or if no decision has been rendered within five (5) days after
he has first met with the Superintendent, he may file the grievance in
writing with the President of the Association within ten (10) days after
he first met with the Superintendent. Within five (5) days after
receiving the written grievance, the President of the Association will
refer it in writing to the School Board. Within ten (10) days after

10



receiving the written grievance, a committee of the Board will meet with
the aggrieved person for the purpose of resolving the grievance. The
ultimate decision on the grievance at level three will, however, be
rendered by the Board at a special or regular board meeting.

4. Level Four

a. If the aggrieved is not satisfied with the disposition of his
grievance at previous levels, or if no decision has been rendered
within ten (10) days after he has first met with the Board Committee,
he may, within five (5) days after a decision by the Board or fifteen
(15) days after he has first met with the Board Committee, whichever
is sooner, request in writing to the President of the Association to
submit the grievance to arbitration. If the Association determines
that the grievance is meritorious and that it arises from the language
of this agreement or an alleged breach thereof and that submitting it
to arbitration is in the best interests of the Delton Kellogg School
System, it may by written notice to the School submit the grievance to
arbitration within fifteen (15) days after receipt of a request by the
aggrieved person. If not so delivered within fifteen (15) days, the
grievance shall be deemed abandoned. Grievances which do not arise
from the language of this Agreement may be processed through Level
Three but will not be arbitrable.

b. Within ten (10) days after such written notice of submission to arbi-
tration, the Board Committee and the Association will agree upon a
mutually acceptable arbitrator and will obtain a commitment from said
arbitrator to serve. If the parties are unable to agree upon an arbi-
trator or to obtain such a commitment within the specified period, a
request for a list of arbitrators will be made to the American
Arbitration Association by either party. The parties will be bound by
the rules and procedures of the American Arbitration Association in
the selection of an arbitrator.

c. The arbitrator's decision will be in writing and will set forth his
findings of fact, reasoning and conclusions of the issues submitted.
The arbitrator shall have no power to alter, modify, add to, or
subtract from the provisions of this agreement. His authority shall
be limited to deciding whether a specific article and section of the
Agreement has been violated. The arbitrator shall not usurp the
functions of the Board of Education or the proper exercise of its
judgment and discretion under law and this Agreement. The decision of
the arbitrator, if within the scope of his authority as above set
forth, shall be final and binding.

d. The costs for the services of the arbitrator including per diem
expenses, if any, and actual and necessary travel and subsistence
expenses, will be borne equally by the School and the Association.

C. Rights of Teachers to Representation

1. No reprisal of any kind will be taken by either party against any school
representative, any member of the DKEA, or any other participant in the
grievance procedure by reason of such participation.

11



2. Any party in interest may be represented at all stages of the grievance
procedure by a person of his own choosing, except he may not be repre-
sented by a representative or by an officer of any teacher organization
other than the Association and its affiliates.

D. Miscellaneous

1. All documents, communications and records dealing with the processing of a
grievance will be filed separately from the personnel files of the
participants.

2. The sole remedy available to any teacher for any alleged breach of this
Agreement or any alleged violation of his rights hereunder will be
pursuant to the grievance procedure, provided, however, that nothing
contained herein will deprive any teacher of any legal right which he
presently has, provided that if a teacher elects to pursue any legal or
statutory remedy, such election will bar any further or subsequent pro-
ceedings for relief under the provisions of this Article.

3. In the course of investigation of any grievance, representatives of the
Association will report to the principal of the building being visited and
state the purpose of the visit immediately upon arrival.

4. It shall be the general practice of all parties in interest to process
grievance procedures during times which do not interfere with assigned
duties; provided, however, in the event it is agreed by the School to hold
proceedings during regular working hours, a teacher participating in any
level of the grievance procedure, with any representative of the Board,
shall be released from assigned duties without loss of salary.

5. Any grievance to be valid must be filed within the five (5) day period
from the time the individual became aware of the event causing the
grievance. Any pay adjustment allowed will not be retroactive beyond the
current school year in which the grievance is filed.

6. Days shall mean working days when school is in session. During summer
vacation the individual shall have ten (10) week days, excluding holidays,
to initiate the grievance.

VII. COMPENSATION AND BENEFITS

A. Compensation

1. The basic compensation of each teacher shall be as set forth on Schedule
"A."

2. A teacher who is directed by the principal to use a planning conference
period to serve as a substitute for another teacher shall be compensated
at a rate of one-fifth (1/5) of the B.A. Base daily rate of pay, or com-
pensatory time which can be accumulated to a maximum of two (2) days at
the teacher's option.

12



F.

3. A teacher requested to work in excess of the number of days set forth in
the School Calendar shall be entitled to a pro-rata increase in compen-
sation.

B. Previous Teaching Experience

1. Full credit for not more than five (5) years will be allowed for teaching
in other schools.

2. Those teachers teaching one full semester but less than a full year will
receive credit for 1/2 year.

3. Any teacher required by the State Department of Education to have work
related experience as a condition of certification may receive credit for
such experience on the salary schedule. Such credit on the salary
schedule shall not exceed three (3) years.

C. Advancement on Schedule

Degrees and/or 15 and 30-hour blocks of hours beyond degrees secured prior to
August 31 shall become effective at the beginning of the school year in
September. If secured after August 31 and prior to January 20, credit shall
be given on the salary schedule effective with the beginning of the second
semester. Teachers shall be responsible for providing proof of degree before
pro rata payment is made.

D. Retirement.

Pursuant to authority set forth in Act 244 of the 1974 Michigan Public Acts,
as amended, the Board agrees that it shall pay the employee contribution to
the Michigan Public Schools Employee Retirement Fund.

E. Fringe Benefits.

The Board shall provide fringe benefits as set forth in Schedule B.

D i fferentials.

The Board shall provide differentials as set forth in Schedule C.

G. Deductions.

Teachers desiring payroll deductions for credit union, money-saver plan,
annuities, community chest, insurance, scholarship, etc., must within thirty
(30) days of their employment sign and deliver to the School an assignment
authorizing such deductions. Such sums will be deducted from the teacher's
remaining pay periods during the then current school year.
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VIII. AUTHORIZED LEAVES

A. Allowances

1. Sick Leave

There shall be an allowance of ten (10) days per year for sick leave which
shall be added, after the first day (but not including the first day) of
actual work on this contract. Each teacher shall be entitled to an
accumulation for the unused portion of each year's sick leave up to a
maximum of one hundred eighty (180) days. Beginning in 1985-86, each
teacher who has accumulated 180 days shall be paid $20 for each unused
sick day above the 180 day accumulation at the end of each school year.

The amount of unused sick leave shall be certified to the teacher within
thirty (30) days after the beginning of each work year. The number of
days as furnished by the Board shall be conclusively deemed to be accurate
unless the teacher informs the Board of any error within fifteen (15)
calendar days after receipt of such certification.

2. Business Days

There shall be an allowance of four (4) half-days for personal business.
Advance notice in writing - at least one full day shall be given the
administration in requesting a half-day(s) for personal business. Per-
sonal business leave day shall not be granted for the day preceding or the
day following holidays or vacations, and the first and last day of the
school year. (Personal days used during the week of a holiday or vacation
shall not be paid unless the teacher works the day before and the day
after said holiday or vacation.) Prior notification, holiday and vacation
provisions may be waived in case of emergency. No more than 10% of the
total staff shall be absent for personal business on a given day. If
leaves are to be cancelled because more than 10% of total staff have given
notice, cancellations shall be in reverse order of receipt. Unused
business days shall be added to the accumulated sick days annually.

The sick leave and business day leave allowances for teachers hired after
the beginning of the regular school year shall be reduced pro rata.

B. Leaves of Absence

Two types of leaves of absence may be granted by the Board - namely, leaves
with pay and leaves without pay.

1. Leaves of Absence With Pay

a. CHARGEABLE against the teacher's allowance:

(1) Sick Leave

(a) Definition - Sick leave shall be construed herein as absence
from work due to the illness of the employee and includes
teacher emergency dental and doctor appointments.
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(b) No sick leave allowance shall be granted to any employee for
any period of time when he is on approved leave of absence
for which pay is not granted by the Board.

(c) Sick leave shall become effective after (but not including)
the first full day of actual work on the contract;

Provided, that a returning teacher who is absent due to
personal illness at the time the contractual year begins
shall receive such sick leave pay up to his prior accumu-
lated sick leave at regular pay periods during his illness,
and

Provided further, that newly hired and returning teachers
who are absent due to personal illness at the time their
contract begins shall receive sick leave pay up to ten (10)
days which will be included in their first full pay check
after they report for work.

(d) Sick leave days may be used or charged on a half- (1/2) day
basis, however, a portion of a half-day will be charged as
an entire half-day of leave.

(e) Verification, by statements from doctors or dentists, of
illness or use of sick day leaves for appointments may be
requested by the administration before payment for sick
leave is allowed.

(2) Illness or Accident in the Immediate Family

(a) An employee may take up to five (5) days per year of sick
leave without loss of pay for illness or disabling accident
in the immediate family of the employee.

(b) "Immediate family" as used in this provision shall refer to
the employee's spouse, children, parents, and grandparents.

b. Leaves of absence with pay NOT CHARGEABLE against the teacher's
allowance shall be granted for the following reasons:

(1) A leave of absence may be granted a teacher called for jury
service. The School shall pay an amount equal to the difference
between the teacher's daily salary and the daily jury fee paid by
the court (not including travel allowances or reimbursement of
expenses) for each day on which he otherwise would have been
scheduled to work - provided the School is notified promptly of
pending jury duty and the School retains the right to request
that the teacher be excused from jury duty. The teacher shall
return to his duties whenever his attendance in Court is not
actually required.

(2) Court appearance as a witness in any case connected with the
teacher's employment or the School or whenever a teacher is sub-
poenaed to attend any such proceeding.
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(3) Approved visitation at other schools or for attending education
conferences or conventions as requested by the School.

(4) Time necessary to take the selective service physical examination.

(5) Up to a maximum of three (3) days leave without loss of pay may
be allowed on the occasion of a death in the immediate family,
four (4) if out of state. Immediate family shall be defined as
grandparents, mother, father, spouse, children, step-children,
mother and father of spouse, brothers and sisters of employee and
spouse.

(6) A teacher who has completed seven (7) years of teaching in Delton
Kellogg Schools may be granted a sabbatical leave of absence for
one (1) semester or for one (1) year for the purpose of study to
improve the teacher's ability to teach. During said sabbatical
leave, the teacher shall be considered to be in the employ of
Delton Kellogg Schools, shall have a contract, and shall be paid
one-half of his/her full salary and insurance benefits. While on
sabbatical leave, seniority shall accrue and upon return from
leave, the teacher shall be assigned and placed on the salary
schedule as the teacher would have been had he/she taught in the
district during the sabbatical period. A teacher who is granted
a sabbatical leave further agrees to return to the Delton Kellogg
Schools for two years following such leave. A teacher who has
taken such leave and does not comply with the above, shall
reimburse all costs to the School during such leave.

2. Leaves of Absence Without Pay

Any teacher who is working under contract with the Delton Kellogg Schools,
upon written application to the Superintendent of Schools, may request a
leave of absence without pay. No leave of absence will be granted without
the approval of the Board of Education. Leave of absence may be granted
for the following reasons:

a. Ill Health - Requests for leaves of absence for ill health must be
accompanied by a statement from the attending physician recommending
that the employee be granted such leave of absence. A request for
return from leave because of ill health must be accompanied by a
physician's statement indicating that the employee has been examined
by the physician and that he is able to resume his regular duties with
the Board of Education.

The School reserves the right to require the employee to be examined
by a doctor of the School's choice. In the event the employee's and
the School's respective doctors disagree - they (doctors) will select
a third doctor for final determination of the employee's fitness to
return to work.

b. Illness in Immediate Family - Members of the employee's immediate
family shall be as defined in Section B, 2(b). No sick leave time may
be used during such a leave.
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c. Maternity Leave - A maternity leave of absence shall be granted to a
teacher for the purpose of childbearing, child rearing, or child
adoption. A teacher who is pregnant shall be entitled upon request to
a leave to begin at any time between the commencement of pregnancy,
and one (1) year after the child is born. Such leave shall be granted
without pay or increment for a period not to exceed one year unless
recommended otherwise by the attending physician. The teacher shall
notify the Superintendent in writing of the desire to take such a
leave and the letter requesting the leave shall also include the date
of expected return, and, except in case of emergency, shall give such
notice at least thirty (30) days prior to the date on which the leave
is to begin. The physician's or adoption agency's statement shall be
included with the leave request. A teacher who is pregnant may
continue in active employment as late into her pregnancy as she
desires provided she is able to properly perform her required
functions. All or any portion of a leave taken by a teacher because of
a medical disability connected with or resulting from her pregnancy
may, at the teacher's option, be charged to her available sick leave.

d. Military Leave - All employees shall be granted a leave of absence
without pay for the purpose of enlistment, conscription, or recall to
active service in the military forces of the United States. Experi-
ence credit on the salary schedule shall continue to accrue during the
leave for military service on a year-to-year basis, not to exceed two
(2) years.

e. Advanced or Additional Study - Teachers may be granted a leave of
absence without pay for the purpose of study to meet eligibility re-
quirements for an educational certificate other than that held by the
teacher.

f- ACTION - Leave of absence will be granted up to two (2) years to any
teacher who joins ACTION as a full-time participant in such program.
Such period so served shall be treated as time taught for purpose of
the salary schedule.

g. Public Office - Teachers may be granted a leave of absence without pay
for the purpose of campaigning for a public office. This leave shall
be for a period of not more nor less than one (1) year.

h. Association Office - Teachers may be granted a leave of absence with-
out pay for the purpose of serving and performing his elected duties
as an elected officer in the local, state, or national association.
Such leave to be for the term of office.

i. Job Saving - The Board agrees to grant a leave of absence to any
teacher who applies providing such leave will prevent another teacher
from being laid off.

3. Duration of Leave of Absence

a. Leaves of absence may be requested and may be granted for a period of
time not to exceed one year and such leaves are to be applied for at
least thirty (30) days prior to the date on which the leave is to
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begin, except in case of emergency. Extension of a leave for one
additional school year may be granted in unusual circumstances by the
Board of Education upon written request by the employee not later than
two (2) months prior to the termination date of the original leave.

b. Whenever possible, leaves of absence will commence and terminate at
the start of the school year or semester.

4. Return From Leave of Absence

a. An employee wishing to return to the Delton Kellogg Schools from a
leave of absence must notify the Superintendent in writing of this
intent at least thirty (30) days prior to the termination date of the
leave.

b. After a request to return from leave, the teacher shall be assigned to
the same position assigned prior to leave, provided such a position is
still in existence. By mutual agreement, the teacher shall be re-
turned to a like or similar position.

c. Those teachers on an unpaid leave of absence for more than six (6)
weeks during a semester will not receive credit for that semester
unless specifically granted under the leave provisions of this
Agreement.

C. Workers' Compensation

Any teacher who is absent because of an injury compensable under the Michigan
Workers' Compensation law, excluding any compensable injury resulting from
other employment, and while receiving workers' compensation from the School
shall receive the difference between the allowance under the workers' compen-
sation law and his regular salary not to exceed the balance of the teacher's
contract year. No sick leave deductions will be made for compensable
injuries. The School Board agrees that these differential payments are not to
be utilized as an offset pursuant to section 354 of the Workers' Compensation
Act against any worker's compensation benefits due a teacher.

IX. LAYOFFS

A. In the event of a need to lay off due to a decreased student enrollment or
shortage of revenue, the Board will not lay off teachers with valid contracts
during the school year. Reductions will be effectuated at the start of the
following new school year and the order of such reduction will be as follows:

1. Probationary teachers shall be laid off first by using the following
criteria:

a. Certification
b. Qualification
c. Seniority

2. Tenured teachers shall be laid off next by using the criteria in (1)
above.
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3. For purpose of Section A, the following definitions shall apply:

a. Certification - As approved by the Department of Education of the
State of Michigan.

b. Qualifications -
Grades 9 thru 12: Must meet the standards established by the

University of Michigan Accreditation Service and the North
Central Association.

Grades 7 and 8: Major or Minor in the subject(s), or one year of
teaching experience in the subject area.

Grades K thru 6, Special Subjects (Art, Music, Phys. Ed.): Major
or Minor in the special subject area.

c. Seniority - Is the length of service within the bargaining unit from
the last date of hire. Teachers working less than full-time for
a full school year shall have their seniority pro-rated.

B. If for any reason the Board determines a reduction of staff for the school
year is necessary, it shall consult with the Association to receive recommen-
dations regarding priority areas.

C. In the event it becomes necessary to reduce the number of teachers through
layoff of employment or to reduce the number of teachers in a given subject
area, field, or program or eliminate or consolidate positions, the Board shall
determine the order of layoff provided, however, such action shall not be
contrary to Section A. The Board shall give notice of layoff to the indivi-
dual involved by July 1.

D. Changes in certification after the effective date of an employee's lay-off
shall only be effective in recall to vacancies for which the teacher is
certified and qualified. Since layoffs are not to be effectuated until the
fall, all teachers subject to layoff for the following school year shall not
lose their fringe benefits or salary over the summer months afforded them
under this Agreement and individual or supplemental employment contracts.

E. Any teacher on layoff shall be recalled in inverse order of layoff provided
he/she is certified and qualified for the vacancy. No new teachers shall be
employed by the Board while there are teachers of the district who are laid
off unless there are no laid off teachers with proper certification and quali-
fication to fill any vacancy which may arise.

F. The Board shall give written notice of recall from layoff by sending a regis-
tered or certified letter to said teacher, at his/her last known address. It
shall be the responsibility of each teacher to notify the Board of any change
in address. The teacher's address as it appears on the Board's records shall
be conclusive when used in connection with layoffs, recall, or other notice to
the teacher. If the teacher fails to report to work on the date set forth on
the notice of recall, or if the date for resuming work is more than fifteen
(15) days from the date of the notice of recall and the teacher within ten
(10) days from the giving of the notice shall have failed to confirm in writ-
ing the availability of the teacher for employment, the teacher shall be

19



considered a voluntary quit, unless an extension shall have been granted by
the Board in writing, and the obligation of the Board to re-employ the teacher
shall terminate.

G. Teachers shall not accrue additional sick leave days or advance on the salary
schedule during layoff - nor will they lose sick days or years of experience
on the salary schedule acquired prior to layoff.

H. A teacher who is laid off under the provisions of this Article who is paid
unemployment compensation benefits (associated with his or her regular teach-
ing assignment) during the summer immediately following layoff and who is
subsequently recalled to the teaching position at the beginning of the next
school year will be paid according to an annual salary rate, such that his/her
unemployment compensation plus that annual salary rate will be equal to the
rate of salary he/she would have earned for the school year had he/she not
been laid off, subject to the following conditions:

1. The teacher is recalled for the full year to a position at least equal to
the position he/she was laid off from.

2. The teacher may voluntarily agree to repay the amount of unemployment
compensation received, in which case there would be no reduction of salary.

X. MISCELLANEOUS PROVISIONS

A. Each teacher shall be furnished a telephone number to call to report una-
vailability for work. A teacher shall report such unavailability before 6:45
a.m. unless the reason for such unavailability shall arise after such time or
extenuating circumstances shall make it impossible for the teacher to follow
such procedure.

B. The DKEA will be notified and will have the opportunity to consult with the
School with respect to contemplated millage increases.

C. The School will upon written request of the President of the DKEA provide
public information pertinent to collective bargaining. The request will state
in writing the purpose for which information is intended.

D. This Agreement shall supersede any rules, regulations or practices of the
Board which shall be contrary to or inconsistent with its terms. It shall
likewise supersede any contrary or inconsistent terms contained in any indi-
vidual teacher contract heretofore in effect. All future individual teacher
contracts shall be made expressly subject to the terms of this Agreement.

E. Copies of the Agreement will be printed and the expense shared equally by the
Board and the Association and presented to all teachers now employed or here-
after employed by the School while this contract is in effect.

F. If any provision of this Agreement shall be found contrary to law, then such
provision or application shall not be deemed valid and subsisting except to
the extent permitted by law, but all other provisions or applications shall
continue in full force and effect.
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G. Agency Shop

1. Financial Responsibility

Membership in the Association is separate and distinct from the assumption
by a teacher of his equal obligation to compensate the Association for the
benefits he receives from representation. The terms of this agreement
have been equally made for all of the teachers in the bargaining unit and
not solely for the benefit of the members of the Association. According-
ly, it is agreed that it is fair that each teacher in the bargaining unit
pay equally for benefits received and that each assumes his fair share of
the cost of representation.

2. Agency Service Fee

Each teacher as a condition of continued employment shall authorize the
deduction of membership dues or assessments of the Association from his
salary, or, if he shall not be a member of the Association, shall author-
ize the deduction of an agency service fee equal to the professional dues
of the Association. If during the term of this Agreement it shall be
determined by a court of competent jurisdiction that the foregoing amount
is unlawful, the amount shall be modified to such amounts as shall be
lawful.

4. Check-Off Procedure

Each teacher shall authorize in writing the deduction of Association dues,
or the agency service fee, as the case may be, within thirty (30) days
following the beginning of the school year. Teacher authorizations for
the deduction of Association dues, or for the payment of the agency
service fee, shall identify the teacher, the amount of each deduction, the
period for which deductions are to be made, and be signed by such teacher.
The Board shall deduct the authorized amount due from each teacher's pay
and transmit the total deductions to the Treasurer of the Association
within fifteen (15) days following such deduction together with a listing
of each teacher for whom deductions were made. The Board shall use its
best efforts to make the aforesaid deductions in the manner set forth, but
assumes no responsibility for any errors in making such deductions other
than to correct such errors. In the event of overpayment, the Association
agrees to refund monies within twenty (20) days.

4. Non-Discrimination

The Association agrees that it will not discriminate against any teacher
in the bargaining unit by reason of sex, race, religion, marital status,
age or national origin and that any teacher who has paid an agency service
fee shall be entitled to participate in all of the activities of the Asso-
ciation relating to the negotiation and administration of the collective
bargaining agreement to the same extent as any other teacher.
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5. Employment Termination

If a teacher shall fail to join the Association or to designate the Asso-
ciation as his agent and to pay the sum hereinbefore set forth, such
failure shall constitute reasonable and just cause for the discharge of
the teacher at the end of such semester that the failure to pay the dues
or service fee occurred - provided that the Association shall have given
written notice of such fact to the Board not less than sixty (60) days
prior to the expiration of such semester.

6. Application and Indemnification

In the interpretation and the application of the provision herein set
forth, the Association assumes full responsibility for the validity and
legality of the provisions herein set forth. The Association by the
execution of this agreement expressly agrees to indemnify and save the
Board harmless from any and all claims, demands, suits or other forms of
liability that may arise out of or by reason of the demands made by the
Association that a teacher be discharged because of the provisions herein
set forth, subject however, to the following conditions -

a. The damages have not resulted from the negligence, misfeasance, or
malfeasance of the Board or its agents.

b. The Association, after consideration with the Board, has the right to
decide whether to defend any said action or whether or not to appeal
the decision of any court or other tribunal regarding the validity of
the section or the defense which may be assessed against the Board by
any court or tribunal.

c. The Association has the right to choose the legal counsel to defend
any said suit or action.

d. The Association shall have the right to compromise or settle any claim
made against the Board under this section.

If the Association elects to exercise its rights as set forth in a, b,
c, and d, above, the Board shall have the right to require the Asso-
ciation to post a bond in an amount which in its judgment is
sufficient to defray the costs of defending any action or appealing a
decision of any court or tribunal, including damages imposed on the
Board by such court or tribunal as well as reasonable attorney fees.
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XI. DURATION OF AGREEMENT

This Agreement shall be effective as of the 25th day of August, 1989, and be in
effect until the 25th day of August, 1991.

Upon written notice to the other party, no earlier than April 1, 1991, either
party may request the opening of negotiations for a successor agreement.

* * * * * * * * * * * * * * * * * * * * * * * *

DELTON KELLOGG SCHOOL DISTRICT
Counties->of Barry and Allegan, MichiganLes

By A
President, Board of Education

Secretary, i ̂ oard of Education

DELTON KELLOGG EDUCATION ASSOCIATION/
SOUTH CENTRAL UNIFIED BARGAINING
ASSOCIATION, MEA/NEA

By.
b ^

SCUBA President

By.
'- DKEA Recording Secretary
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APPENDIX A

1989-90 Calendar*

Staff - All Day

Staff - 1:45 P.M. Dismissal

Students AM/Staff All Day

No School - Labor Day

Students AM - K-6 Planning 1-4 PM

7-12 P-T Conferences 1-4 PM
K-12 P-T Conferences 6-9 PM

Students AM - P-T Conferences 1-4, 6-9 PM

No School

Students/Staff AM Only - Thanksgiving Holiday

School Resumes

Christmas Vacation - 3:05 P.M.

School Resumes

End 1st Semester
Students AM Only - Records Day

Start Second Semester

Students AM - K-6 Planning 1-4 PM
7-12 P-T Conferences 1-4 PM
K-12 P-T Conferences 6-9 PM

Students AM - P-T Conferences 1-4, 6-9 PM

No School

No School - Spring Vacation

School Resumes

Students/Staff AM Only

No School - Memorial Day

End of School - Students AM only

T.D. S.D

6

20

22

4

20

22 21

20 20

16 16

18 18

20 20

21

16

22

2
184

16

22

2
180
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*When an Act of God or an employer directive forces the closing of school or other
facility of the employer, teachers shall be excused from reporting to duty and
shall suffer no loss of pay for the day. If the employer is required by law to
reschedule any such days, teachers shall work such rescheduled days without pay.
Such days shall be rescheduled at the end of the school year.
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1990-91 Calendar*

Staff - All Day

Staff - 1:45 P.M. Dismissal

Students AM/Staff All Day

No School - Labor Day

Students AM - K-6 Planning 1-4 PM
7-12 P-T Conferences 1-4 PM
K-12 P-T Conferences 6-9 PM

Students AM - P-T Conferences 1-4, 6-9 PM

No School

Students/Staff AM Only - Thanksgiving Holiday

School Resumes

Christmas Vacation - 3:05 P.M.

School Resumes

End 1st Semester
Students AM Only - Records Day

Start Second Semester

Students AM - K-6 Planning, 1-4 PM
7-12 P-T Conferences 1-4 PM
K-12 P-T Conferences 6-9 PM

Students AM - P-T Conferences 1-4, 6-9 PM

No School

Students/Staff AM only

No School - Spring Vacation

School Resumes

No School - Memorial Day

End of School - Students AM only

T.D. S.D,

6 4

19 19

23 22

20 20

15 15

19 19

20 20

21 20

17

22

2
184

17

22

2
180
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*When an Act of God or an employer directive forces the closing of school or
other facility of the employer, teachers shall be excused from reporting to
duty and shall suffer no loss of pay for the day. If the employer is required
by law to reschedule any such days, teachers shall work such rescheduled days
without pay. Such days shall be rescheduled at the end of the school year.
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Section 1:

Step
1
2
3
4
5
6
7
8
9
10
11
12

Section 2:

Step
1
2
3
4
5
6
7
8
9
10
11
12

Section 3:

Basic Compensation

Bachelor's
$20,322
21,158
22,001
23,051
24,103
25,164
26,431
27,712
28,992
30,485
31,987
33,387

Basic Compensation

Bachelor's
$21,338
22,216
23,101
24,204
25,308
26,422
27,753
29,098
30,442
32,009
33,586
35,056

SCHEDULE A

Basic Compensation

Schedule - 1989-90.

Master's
$21,672
22,568
23,469
24,593
25,717
26,852
28,210
29,578
30,950
32,545
34,158
35,648

Schedule - 1990-91.

Master's
$22,756
23,696
24,642
25,823
27,003
28,195
29,621
31,057
32,498
34,172
35,866
37,430

Additional Compensation

A. Longevity

Specialist's
$23,116
24,074
25,039
26,241
27,446
28,657
30,112
31,576
33,043
34,751
36,476
38,074

Specialist's
$24,272
25,278
26,291
27,553
28,818
30,090
31,618
33,155
34,695
36,489
38,300
39,978

At fifteen (15) years, an additional 4% of the B.A. , M.A. and Spec, maximum
level.

At twenty (20) years, an additional 4% of the 15 year's salary.

At twenty-five (25) years an additional 4% of the 20 year's salary.

28



B. Extra Hours

Each teacher shall receive additional compensation upon completion of supple-
mentary coursework in accordance with the following schedule:

BA+15 Hours $150.00
BA+30 Hours $400.00

C. Extended Contracts

MA+15 Hours
MA+30 Hours

$150.00
$400.00

Teachers having extended contracts beyond the 187 days shall be paid a pro-
rated salary based on their salary schedule. The per diem rate for all
computations shall be determined by taking 1/187 of the annual salary.

Section 4: Adult Education.

Instructors of classes offered for credit toward a high school diploma in the
evening, or other times outside of regular school hours - as part of the Adult
Education section of the Community School Program shall be certified according to
the regulations of the Michigan State Department of Education, and shall be paid
$15.00 per hour.

Section 5: School-Related Events.

The following assignments will be compensated at $4.00 per hour with a maximum of
$16.00 per night or event:

(1) Ticket Takers and Sellers
(2) Bus Chaperones
(3) Homecoming Float Sponsors
(4) Dance Sponsors

Section 6: Driver's Education.

Instructors of Driver's Education teaching the 3-phase summer program will be
compensated at a rate of $56.00 per student beginning the summer of 1990. In
addition to normal pay, the Driver's Ed Coordinator will receive an additional
$2.00 for all students involved in Driver's Education.

Section 7: Concert Performances.

All vocal music shall be paid $50 per evening concert performance as approved by
the administration.

29



SCHEDULE B
Fringe Benefits

Section 1: MESSA PAK

The Board shall provide without cost to the employee the following MKSSA PAK for
the employee and his/her entire family. If a husband and wife are both members of
this bargaining unit, no more than one shall elect health insurance coverage.

Plan A - For employees needing health insurance:
MESSA SuperCare I... The Board will reimburse eligible employees electing

SuperCare I for up to $50 per individual (maximum $100 per family) for
deductible expenses incurred for otherwise qualified claims submitted
under the SuperCare I plan. The employee must submit written verification
of qualified expenditures from MESSA in January (commencing in 1991).
Deductible reimbursements will be issued not later than the end of
February. The Board agrees to adopt a resolution or initiate such other
action to establish the above referenced deductible reimbursement as a
bona fide medical reimbursement plan consistent with the rules and regu-
lations of the U.S. Internal Revenue Service.

Delta Dental E007 including internal coordination of benefits
Vision VSP3
Negotiated Life .. $25,000 AD&D

Plan B - For employees not needing health insurance:
Delta Dental E007 including internal coordination of benefits
Vision VSP3
Negotiated Life .. $25,000 AD&D
MESSA/MEFSA non-taxable options up to $75 per month. Any amounts

exceeding the Board subsidy shall be payroll deducted.

Section 2: Duration of Coverage.

A. The Board shall make payments of insurance premiums on behalf of each teacher
as set forth above for a full twelve-month period commencing October 1 and
ending September 30, provided that each such teacher completes the full work
year.

B. If a teacher shall not complete the full work year, the Board's obligation to
contribute insurance premiums shall terminate at the end of the calendar month
in which the obligation of the Board to pay compensation expires.

C. The Board will allow continued coverage of insurance under contracted group
insurance plans. A teacher taking unpaid leave shall be responsible for
premium payments beginning when the unpaid leave begins and for the duration
of the unpaid leave; except that a teacher who:

(1) has completed one (1) full year of service in the District,
(2) is disabled from providing services by reason of personal illness or

inj ury, and
(3) has exhausted his sick leave allowance

shall be eligible to have his hospital and medical insurance coverage, as set
forth in Schedule B, Section 1, continued at Board expense for a period not to
exceed one calendar year.
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Section 3: Carrier Requirements.

The Board's sole responsibility under Schedule B is to provide premium payments on
behalf of eligible employees as set forth above and the coverages referenced
herein are offered specifically subject to the rules and regulations of the
various insurance carriers and/or underwriters.

Section 4: Attendance Incentive.

A teacher who is absent from work for not more than three (3) scheduled work days
during a full school year shall receive a one-time payment equal to two (2) days
pay. Such sum shall be included in the teacher's last paycheck in June.
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SCHEDULE C
Differentials

Any position in the differential area shall be the sole responsibility of the
School to determine the need of filling such a position based upon finances and
student participation.

Section 1. High School

Athletic Director - 1 Hour Release Time 13.0%

Varsity Football 12.0

Assistant Varsity Football 8.0

J.V. Football 8.0

Assistant J.V. Football 7.0

Freshman Football 7.0

Assistant Freshman Football 7.0

Football Trainer 8.0

Boy's Varsity Basketball 12.0

Boy's J.V. Basketball 8.0

Boy's 9th Grade Basketball 7.0

Boy's Varsity Track ~ 10.0

Boy's Assistant Track 8.0

Varsity Wrestling 12.0

J.V. Wrestling 8.0

Varsity Baseball 8.0

J.V. Baseball 6.0

Golf 6.0

Cross Country 6.0

Boy's Tennis 8.0

Boy's J.V. Tennis 6.0

Girl's Varsity Volleyball 9.0

Girl's J.V. Volleyball 6.0
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Girl's 9th Grade Volleyball 5.0

Girl's Varsity Basketball 12.0%

Girl's J.V. Basketball 8.0

Girl's Varsity Softball 8.0

Girl's J.V. Softball 6.0

Girl's Tennis 8.0

Girl's J.V. Tennis 6.0

Girl's Track 10.0

Girl's Assistant Track 8.0

Soccer Coach 6.0

Cheerleading Advisor - per total season, attend all games 6.0

Debate/Forensics, each 3.0

Newsletter Editor 5.0

Plays 6.0

Follies 8.0

Annual 3.0

Band 10.0

Department Chairpersons of an approved curriculum study committee:

at implementation mode (1-4 years) $500.00

at evaluation mode (5th year) 3.0%
at review and revision mode (6th year) 5.0

Class Advisors - List of activities and responsibilities will be provided by
the administration with the advisors receiving compensation for the fulfill-
ment thereof.

Senior Class - 2 advisors $125.00 each

Junior Class - 2 advisors $100.00 each

Sophomore Class - 1 advisor $ 50.00

Freshman Class - 1 advisor $ 50.00
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(1) Percentage should be based on years experience in the activity and
computed on the B.A. schedule. If a person is promoted to a Head High
School Varsity position, all experience below tne varsity level will
count.

(2) All football coaches will start and end with the varsity.

Section 2: Middle School

Athletic Director

Band Director

8th grade Football

Assistant 8th grade Football

Track

Assistant Track

8th Grade Basketball - A Team

8th Grade Basketball - B Team

7th Grade Basketball - A Team

7th Grade Basketball - B Team

7th & 8th Grade Wrestling

Assistant 7th & 8th Grade Wrestling

Girls Volleyball

Cheerleading

Yearbook

Drama

Gifted and Talented (K-12)

5th Grade Camp - per night

(1) Percentage should be based on years experience in the activity at Delton
Kellogg on the B.A. schedule. Outside experience in the activity may be
allowed not to exceed five (5) years.

(2) The duration of time worked by all Middle School coaches shall be as
determined by the Administration and shall comply with the rules and
regulations of the Board of Education and the Michigan High School
Athletic Association.

9 weeks

9 weeks

9 weeks

9 weeks

9 weeks

9 weeks

9 weeks

9 weeks

9 weeks

g 9 weeks

9 weeks

9 weeks

1 hour released time

10.0%

6.0

5.75

5.0

5.75

5.0

5.75

5.0

5.75

5.0

5.75

5.0

5.0

4.0

1.5

3.0

plus 3.0

$50.00
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Section 3:

The School reserves the right to change differentials when programs are
lengthened or shortened so that the differentials paid to male and female in like
sports are equitable.

Section 4: Extra-Curricular Activities

Teacher participation in student activities for which no additional compensation
is paid shall be voluntary. At the same time, the teachers recognize that their
responsibility to their students and their profession requires the performance of
duties that involve the expenditure of time beyond that of the normal working day,
including preparation for and supervision of student activities and functions.
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Letter of Understanding September 17, 1985

The parties agree that certified teachers of the high school completion program at
S.T.I.R.C. are members of the DKEA/SCUBA bargaining unit and shall enjoy all of
the rights under the Master Agreement except for the following:

1. Teachers at S.T.I.R.C shall maintain their seniority at S.T.I.R.C. and shall
have no "bumping" rights to positions within Delton Kellogg Schools. However,
in the event of layoff, the procedure shall be as outlined in the Master
Agreement. Delton-Kellogg teachers shall have no "bumping" rights to
positions at S.T.I.R.C. Should staff members from either unit transfer to the
other unit, their seniority does not transfer but remains with the leaving
unit. Seniority in the transferred unit begins with the date of transfer.

2. Teachers at S.T.I.R.C. shall continue to work according to that institution's
calendar at the salary established by the Master Agreement. State Tech
employees covered by the Master Agreement shall work and be compensated for
201 days and any days worked over 201 shall be voluntary.

It is further agreed that teachers at S.T.I.R.C. shall not lose any benefits
presently received which have not been discussed as a result of coming under this
Master Agreement.

i*-"O&--J

FOR THE BOARD

Date

FOR THE ASSOCIATION

Date
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LETTER OF UNDERSTANDING

In recognition of the desire of the teaching staff to be involved in the planning
and implementation of staff development activities, the Board agrees to cause a
committee comprised of six teachers (approved by the DKEA) and building principals
from each building to be established for the purpose of consulting with the
Superintendent in regard to such activities. It is the intention of the Board
that such committee shall be convened on December 14, 1987.

Vern Scott /s/ Jake Ypma /s/

FOR THE BOARD FOR THE ASSOCIATION

May 9, 1988 /a/ April 20, 1988 /W
Date Date
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LETTER OF AGREEMENT

March 1, 1990

The parties agree that the two alternative education positions are to be brought
into the bargaining unit effective April 1, 1990. Further that the In-House
Suspension position shall be dropped from this bargaining unit and retained in the
ESP bargaining unit.

The two alternative education instructors shall be placed at the third step of the
salary schedule for the balance of 1989-90 and they shall receive all of the
benefits and protection of the Master Agreement except as follows:

1. Their hours are not to exceed the classroom teachers' hours and shall be
scheduled by their administrator with their consultation. The schedule shall
include a thirty (30) minute lunch period and a planning period equal to the
classroom teachers. They shall report three days before classroom teachers
are scheduled to return.

2. Alternative education positions will be a separate and distinct classification
from classroom teachers. Neither group will have the right to bump or replace
members in the other group. The alternative education teachers will have
seniority from date of hire.

Dean McBeth /s/ Robert G.Nicholson /s/

FOR THE BOARD FOR THE ASSOCIATION

March 1, 1990 Is/ March 1, 1990 /s/
Date Date
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