FL3// %z

DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7

20629 Annapolis
Dearborn Heights, Michigan 48125
(313) 278-1900

7

AGREEMENT

1988-1992

BOARD OF EDUCATION
DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7

AND

WAYNE COUNTY MEA/NEA

SivY

LTI Jeay S Y APTTYY

crgte WOWVE™
Acnigan '3‘_2\ NDUSTRIA
— ! Nl PESIE « A YD
LAbUH -~ i{ L [BRAS
BOARD OF EDUCATION ADMINISTRATION
Joyce A. Robbins, President Paul S. Stamatakis

Superintendent of Schools
Arthur L. DelGreco, Vice President
Cecil M. Kiker
Jewel Casper, Secretary Deputy Superintendent

Peter C. Stephen, Jr., Treasurer Jeffrey Bartold
. Director of Business Services
Exie Markowsky, Trustee

Marsha Pando
Virginia Morgan, Trustee Adult and Community Ed Director

William D. Plensdorf, Trustee







BOARD OF EDUCATION
DEARBORN HEIGHTS SCHQOOL DISTRICT NO. 7

LETTER OF UNDERSTANDING

It is understood and agreed that although members of the
teaching staff are credited with either 12 or 15 sick leave days‘ at
the beginning of each school year, computed as provided for in
Section A(1), ARTICLE XI of the contract, that this allocation will
be prorated in cases of failure to complete the ‘contract year for any

reason (retirement, leave of absence, death, resignation).

DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7

‘ e Mo fin

Cecil M. Kiker

WAYNE COUNTY MEA/NEA

By: 3 W

R. Tfudel

Signed in Dearborn Heights, Michigan,
=3
this _“—  day of August, 1989.




BOARD OF EDUCATION
DEARBORN HEIGHTS SCHOOL DISTRICT NO. T

TO: Mrs. Jan Davis
Payroll Department

FROM: Paul S. Stamatakis, Ph.D. }D%{
Superintendent of Schools 1

DATE: September 27, 1989

RE: Rate of Pay for New Athletic Programs

At the regular Board of Education meeting on July 17, 1989, the
Board adopted the following resolution:

BE IT RESOLVED, That the following newly implemented
sports and/or girls' athletics be compensated at the same
rate (percentage) as other existing minor sports:

Tennis
Head Coach -- Boys 7.3%
Head Coach -- Girls 7.3
Volleyball
Head Coach -- Girls 7.3
Asst. Coach - Girls 5.8
Softball
Asst. Coach - Girls 5.8
e

Please make the appropriate adjustments to th Il records.
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This Agreement is entered into effective September 1, 1988, by and
between the Dearborn Heights School District No.
hereinafter called the "Employer" or "Board" and the Wayne County-MEA/NEA,

AGREEMENT

BOARD OF EDUCATION
DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7
AND
WAYNE COUNTY-MEA/NEA

hereinafter called "WC-MEA/NEA" or the "Union."

Recognizing that providing quality education is the paramount aim of the
Employer and the Union and that character of such education depends largely

PREAMBLE

upon the quality and morale of the teaching service, we hereby declare:

L.

I

III.

IV.

VI.

VIL,

Whereas, the Union recognizes that the Employer, under law,
has the final responsibility for establishing policies for
the district; and,

Whereas, the Employer recognizes that teaching is a profes-
sion; and,

Whereas, the Employer recognizes the educational expertness
of the teachers and views the consideration of educational
matters as a mutual concern; and,

Whereas, the laws of the State of Michigan authorize public
employees and public employers to enter into collective
negotiation agreements concerning wages, hours and other
terms and conditions of employment of such employees; and,

Whereas, it is expressly understood that procedures and
qualifications for hiring new teachers is the exclusive
right of the Employer under the laws of the State of
Michigan; and,

Whereas, at a representation election held on May 7, 1979,
the Union was selected by a majority of the teachers as
defined in Article I Section A of this Agreement as their
exclusive representative for the purposes of collective
negotiations with the Employer with respect to wages, hours
and other terms and conditions of employment and was duly
certified as such representative by the Employment Relations
Commission of the State of Michigan on May 22, 1979; and,

Whereas, following extensive professional negotiations
between representatives of the parties, certain under-
standings were reached between representatives of the
Employer and the Union concerning such matters; and,
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PREAMBLE (continued)

VIII. Whereas, the Employer and the Union desire to incorporate
such understandings into a written collective negotiations
agreement in the best interests of education in Dearborn
Heights School District No. 7,

Now, therefore, in consideration of the following mutual covenants, it is
hereby agreed as follows:




ARTICLE I

Recognition

The Employer and its agents hereby recognize the Union as the exclusive
and sole bargaining representative for all certificated personnel under
contract including those actively employed or on leave, but excluding:
superintendent, assistant superintendents, principals, assistant prin-
cipals, directors and supervisors within the meaning of the Public
Employment Relations Act.

The term "Employee" or "Teacher" when used hereinafter in the Agreement,
shall refer to all employees represented by the Union in the bargaining
unit as above defined.

The term "Local Association" when used hereinafter, shall refer to the
Dearborn Heights No. 7 Education Association.

The Employer agrees not to negotiate with or recognize any teachers'
organization or union other than WC-MEA/NEA for the duration of this
Agreement.




ARTICLE II

Union and Employee Rights

Pursuant to Act 379 of the Public Acts of 1965, the Employer hereby agrees
that every teacher employed by the Board shall have the right freely to
join and support the Union for the purpose of engaging in collective
bargaining or negotiation and other lawful activities. The parties
undertake and agree that they will not directly or indirectly discourage
or deprive or coerce any teacher in the enjoyment of any rights conferred
by Act 379, or other laws of Michigan or the Constitutions of Michigan and
the United States; that they will not discriminate against any teacher
with respect to hours, wages, or any terms or conditions of employment, by
reasons of his membership in the Union, his participation in any activ-
ities of the Union or collective professional negotiations with the
Employer or his institution of any grievance, complaint, or proceeding
under this Agreement or otherwise with respect to any terms or conditions
of employment.

Nothing contained here shall be construed to deny or restrict to any
teacher rights he may have under the Michigan General School Laws or other
applicable laws and regulations. The rights granted to teachers in this
contract shall be deemed to be in addition to those provided under the
law.

Duly authorized representatives of the WC-MEA/NEA shall be permitted to
transact official Union business on school property.

Teacher organizations affiliated with the Union have a right to use school
facilities on the same basis as other community organizations or groups.
The Union may request the use of buildings, facilities and equipment
through proper channels set up by the Employer.

Use of office, lounge and workroom bulletin boards will be arranged by the
principals and the Union representatives.

The Union and Local Association will be included in the school mail
service as it is presently provided.

The Employer agrees to furnish to the Union all information when it
becomes available concerning the financial resources of the district,
together with other information which may be necessary for the Union to
aid in the development of intelligent, accurate, informed and constructive
programs on behalf of students, teachers and community.

The Union may consult with and present to the Board through its appro-
priate agent its views on fiscal, budgetary or tax programs, construction
programs or major revisions of educational policy. The Union agrees that
it is acting only in an advisory capacity and that the final decision
rests with the Board. The superintendent agrees to advise the Union of
such programs which he deems of major importance to the Union in reference
to the above mentioned items in ample time for constructive evaluation by
the Union.




Union and Employee Rights (continued)

I. Teachers shall be entitled to full rights of citizenship and no religious
or political activities of any teacher or the lack thereof shall be
grounds for any discipline or discrimination with respect to the profes-
sional employment of such teacher.

J. The provisions of this Agreement and the wages, hours terms and condi-
tions of employment shall be applied in a manner which is not arbitrary,
capricious or discriminatory and without regard to race, creed, religion,
color, national origin, age, sex or marital status.

K. Outside activities of teachers are not within the appropriate attention or
concern of the Employer unless, in the opinion of the superintendent of
schools, the teachers' classroom effectiveness and/or reputation in the
community is impaired as a result thereof. Membership in the Union shall
be open to all teachers, regardless of race, creed, religion, color,
national origin, age, sex or marital status.




ARTICLE III

Management Rights Clause

The Union recognizes that the Board, on its own behalf and on behalf of the
electors of the district, hereby retains and reserves unto itself, witholt
limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the State
of Michigan, and of the United States, including, but without limiting the
generality of the foregoing: The right to the executive management ahd
administration of the schoel system and its properties, facilities and
personnel.

The exercise of these powers, rights, authority, duties and responsibilities
by the Board and the adoption of such rules, regulations and policies as it
may deem necessary shall be limited only by the specific and express terms of
this Agreement.




ARTICLE IV

Payroll Deduction Procedures

A. The Employer will provide payroll deductions under the following proce-
dures and conditions:

1. The teachers shall deliver to the principal of th~ appropriate
building, duly signed and executed payroll deduction slips and
in return receive a form indicating receipt of said deduction.

Payroll deductions will be provided for the following:
a. M.E.A. continuing membership

b. Wayne Out-County Teachers Credit Union

C. United Foundation Fund

d. U.S. Savings Bonds

e. Health and accident insurance

f. Tax-deferred annuities

g. Special health and accident insurance rider (Such
riders shall be paid for by the employees)

h. WC-MEA/NEA-PAC, MEA-PAC, NEA-PAC

2. Authorized deductions shall be for the same amount for each
consecutive pay period and not less than Five Dollars ($5.00)
except for the United Foundation, which shall be a minimum of
One Dollar ($1.00) per pay period and h. above, which shall be a
one time standard deduction with the amount determined by the
Union.

3. Changes in payroll deductions may not be made more than once in
a calendar month and this change in deduction will take place on
the first payroll of the month providing the written request for
the payroll change (written request on Employer form) is
received by the accounting department no later than seven (7)
working days preceding the first pay of the month. In any case,
no employee shall make more than three (3) changes in payroll
deductions during any school year.

4. All teachers who begin the contract year will receive all
payroll deduction materials at the first building meeting with
the principal of the building concerned.

5. All new teachers employed during the school year shall make out
initial payroll deductions and file same with the principal of
the appropriate building.




Payroll Deduction Procedures (continued)

6.

10.

ft.

12.

13

The District Director of the Local Association shall be the
responsible person to see that the Union continuing membership
forms and health and accident forms are properly filled out and
received by the accounting department. The individual teacher
is solely responsible for the accurate and complete preparation
of all membership and insurance forms which are prepared by him
as a normal course of action.

Payroll deductions, other than continuous membership dues, may
be terminated upon written request, if given on or before the
Monday preceding the payday.

U.S. savings bonds must be purchased on the basis of one (1)
bond per three (3) consecutive pay periods.

When the teacher's employment is terminated, he shall be paid
in full as of his last pay, which will include all deductions.
Teachers who have had a leave of absence approved by the Board
of Education shall also be paid in full as of their last day
which will include all deductions.

Teachers may elect to be paid on a ten (10) month or twelve
(12) month basis. However, if the teacher elects a twelve (12)
month basis, his pay shall remain on a twelve (12) month basis
for the current contract, unless the contract is terminated.

Wayne Out-County Teachers Credit Union shall be the only
designated credit union for payroll deductions.

A change in exemption(s) on the W-4 withholding form can be
made only at the beginning of the second semester. Such a
request must be made in writing seven (7) working days preced-
ing the first payday in the second semester. Such a request
must be made in writing seven (7) working days preceding the
first payday in the second semester. Exceptions: birth,
death, marriage, or a change in the Federal or State laws.

Any teacher who is a member of the Union, or who has applied
for membership, and has not paid his dues in cash must sign and
deliver to the Employer, an Assignment authorizing deduction of
membership dues in the Union, Local Association, the N.E.A. and
the M.E.A. Such authorization shall continue in effect from
year to year unless revoked in writing between July 1, and the
fifth school day for the succeeding year. Pursuant to such
authorization, the Employer shall deduct in equal installments
such dues from the first regular salary check of the teacher
beginning in October and ending in June of each year. Deduc-
tions for teachers employed after the commencement of the
school year shall be assessed on a pro-rated yearly basis of
the remainder of the school year. The amount deducted will be
forwarded to the Local Association after each pay period for
distribution.




Payroll Deduction Procedures (continued)

14. Applications for changes and new deferred annuities will be
accepted as per Internal Revenue Service regulations.

15. As soon as possible after the second payroll of each school

year there will be a listing of the payroll codes and what they
represent.




ARTICLE V

Teaching Hours and Class Loads

The teachers' day shall be defined as follows:
ELEMENTARY *

Kindergarten =======-- 8:30 A.M.-11:00 A.M. (Morning Session)
12:00 P.M.~- 2:35 P.M. (Afternoon Session)

Other Elementary ----- 8:15 A.M.- 2:50 P.M.

A 55-minute uninterrupted lunch period will be provided.
MIDDLE SCHOOL -----=------- 8:20 A.M.- 3:00 P.M.
SENIOR HIGH -==--=smemneea- 7:45 A.M.- 2:34 P.M.

Zero hour classes as per past practice.

An uninterrupted lunch period of at least 33 minutes will be provided.

The teachers' day shall also include attendance at scheduled faculty and
committee meetings, availability for student and parent conferences at a
time mutually agreeable to the parties concerned, and attendance at school
Open House and Kindergarten Round-Ups, where applicable. Faculty and
committee meetings shall not be scheduled for Fridays or the days preced-

ing holidays or recesses.

1. The normal weekly teaching load in the high school and the
middle school will be twenty-five (25) teaching periods and
five (5) scheduled, unassigned preparation periods no less than
fifty (50) minutes or not to exceed five (5) hours of pupil
contact per day, for a net pupil contact time of twenty-five
(25) hours per week. The Employer may schedule the middle
school so that the five (5) hours of pupil contact per day are
divided into six (6) teaching periods.

2. * The normal teaching load in the elementary schools will be five
(5) hours and fifteen (15) minutes per day, or twenty-six (26)
hours and fifteen (15) minutes per week, minus two (2) hours
and thirty (30) minutes per week of unassigned preparation time
for a net pupil contact time of twenty-three (23) hours and
forty-five (45) minutes per week.

3. The Kindergarten schedule shall consist of a morning and an
afternoon session each day. Each session shall be for two and
one-half (2 1/2) hours. This schedule will include a minimum
of three (3) separate thirty (30) minute preparation periods
per week. If additional preparation time is available, it
shall be added to the kindergarten schedule.
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Teaching Hours and Class Loads (continued)

C. Teachers of all special subjects, counselors, librarians and all other
special education personnel shall be provided with relief and preparation
time to the same extent as other teachers in the district.

D. If a principal requests a teacher to accept another class on his prepar-
ation time on a regular basis, the teacher shall be »aid his pro-rated
salary for that period.

E. A teacher engaged during the school day in negotiating on behalf of the
Union with any representatives of the Board or participating in any
professional grievance negotiations shall be released from regular duties
without loss of salary. Released time in reference to negotiations will
be negotiated at the time guidelines are set up for negotiations.

F. No departure from these norms, except in case of emergency, shall be made
without prior consultation with the Union.

* In the event that elementary preparation time is not available, the
elementary time schedule shall be as follows:

ELEMENTARY TIME SCHEDULE

8:15 A.M. Voluntary Preparation Time
Duty Begins
First Bell
Tardy Bell
M. Morning Session
.M. Lunch
M. Afternoon Session

1
1
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In the event that elementary preparation time is made available in part,
the schedule shall be adjusted accordingly.
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ARTICLE VI

Special Student Programs

The parties recognize that all children are unique and that they have both
common and special needs, some of which should be addressed outside of the
regular classroom. Following consultation with the union, the employer
reserves the right to maintain such programs as finances allow.

A. Art, Music and Physical Education Programs

1. It is acknowledged that these programs contribute to a well
rounded educational experience.

2. It is agreed that the deputy superintendent, after consid-
ering the recommendations of the building principals, will

meet with the teachers involved to resolve any outstanding
scheduling conflicts, if necessary.

3. A definite classroom will be designated for instruction in
these areas, where possible, with priority given to physical
education classes in the use of multi-purpose rooms.

B. Special Education programs shall meet applicable state and federal program
guidelines.
1. Handicapped Classrooms
2. Psychological Services
3. Speech and Hearing Services
4. Health Services
5. Social Worker Services
Gs

Services for the academically disadvantaged shall meet applicable state
and federal program guidelines.

1. Remedial teachers will determine their schedules in consultation
with the building principal.

D. Vocational Education Programs

E. Gifted and Talented Programs

42




ARTICLE VII

Teaching Conditions

The parties recognize that optimum facilities and conditions are desirable for
both student and teacher to insure the high quality of education that is the
goal of both the Union and the Employer. It is also acknowledged that the
primary duty and responsibility of the teacher is to teach and that the
organization of the school and the school day should be directed toward
assuring that the energy of the teacher is utilized primarily to that end.

A. At the elementary level, class size shall not exceed the following:

1. Regular Classrooms

K2« 0 woo wom w & % % % 27-1

BB o v wrw i E § o8 % B W 30-1
2. Split Classrooms
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BBy ) w0 i mm m w om 27-1

3. Class size constraints do not apply to traditionally large
classes, such as physical education and music, etc.

4. After the Wednesday of the first complete week of school, the
classroom maxima stated above may be exceeded by one newl
enrolled student per classroom. If in an attendance area the
only classroom available to a newly enrolled student has already
exceeded the stated maxima by one, the Employer will have the
option of exceeding the maxima by two students in only one
classroom district wide. In no case will the maxima be exceeded
by more than one student in split classes.

5. Special education class sizes and caseloads shall conform to the
Revised Administrative Rules of the Michigan Department of
Education unless deviations are granted by the M.D.E.

6. Mainstreamed students shall not be placed into split classes
unless the only class for a particular level, in a particular
building, is a split class.

7. Efforts shall be made to assure that the district maintains an
average class size of not more than 25 pupils for grades K, 1, 2
and 3, taken collectively, to take advantage of additional State
funding.

B. Class sizes for senior high school and the middle school shall meet North
Central standards.

C. The Employer recognizes that appropriate tests, library reference facil-
ities, maps and globes, laboratory equipment, audio-visual equipment, art
supplies, physical education equipment, current periodicals, standard
tests and questionnaires, and similar materials are the tools of the
teaching profession.
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Teaching Conditions (continued)

The parties will confer from time to time for the purpose of improving the
selection and use of such educational tools and the Employer agrees to
implement, as quickly as possible, all joint decisions thereon made by its
representatives and the Union. The Employer agrees at all times to keep
the schools reasonably equipped and maintained.

The Employer and the Union mutually recognize the importance of continuous
use of adequate teaching reference materials in maintaining a high level
of professional performance. In furtherance of that recognition the
Employer shall provide a teacher reference library in each school in the
district, including professional books, periodicals and other such
materials.

A committee composed’ of the principal and several representative staff
members shall meet annually to determine the most equitable distribution
of available monies.

The Employer agrees to make available in each school adequate typing,
duplicating and stencil mimeograph equipment to aid teachers in the
preparation of instructional materials.

The Employer shall provide:

1. A separate desk for each teacher in the district.

2. Suitable closet space for each teacher to store coats, overshoes
and personal articles.

3. Adequate chalkboard space in every classroom.

4. Copies, exclusively for each teacher's use, of all texts and
manuals used in each of the courses he is to teach.

5. A good up-to-date abridged dictionary in every classroom.

6. Adequate storage space in each classroom for instructional
materials.

7. Adequate attendance books, paper, pencils, pens, chalk, erasers,
and other such material required in daily teaching respon-
sibility. The teacher accordingly agrees to use these materials
in a responsible manner.

8. Each teacher shall be provided with a room key.

The Employer shall make available in each school adequate lunchroom,
restroom and lavatory facilities, and at least one room, appropriately
furnished, which shall be reserved exclusively for teacher use as a
faculty lounge. Provisions for such facilities will be made in all future
buildings. Smoking will be permitted in designated areas only.

~14-




Teaching Conditions (continued)

H. Off-street paved parking facilities shall be provided and properly
maintained for teacher use at each bulding. All sidewalks and parking
areas shall be swept, plowed and/or salted when necesary.

I. Teachers shall not be required to work under unsafe or hazardous condi-
tions, or to perform tasks which endanger their healt», safety or well-
being.

J. In order to give the substitute teacher the most assistance possible, each
teacher must have the following up-to-date materials ready:

1. Daily lesson plans

2. Seating chart(s)

3. Teacher classroom schedule

4. Reading group list

5. Teacher's textbook editions (manuals)

6. Attendance roster

At the end of the day the substitute shall submit to the principal a

report indicating the availability of the above items. This report,
after being reviewed by the principal, will be given to the teacher.

.,




ARTICLE VIII

Departmental Structure

The selection of department chairpersons from the building personnel of
the departments concerned, shall be the responsibility of the building
administrator subject to the approval of the superintendent of schools.

Department chairpersons will be appointed on a continuing basis, unless a
review of their performance proves unsatisfactory or the teacher resigns.
This is not to imply that there is tenure in these positions. When there
are openings for these positions they will be posted for five (5) school
working days, as per Article X.

Teachers interested in these positions will submit a written request
stating qualifications to the building principal.

Department chairpersons shall be tenure teachers only.

The compensation for department chairpersons in the senior high school for
the duration of this Agreement shall be as follows:

Science, Art and Music ======-=--mcocmaa—u- $ 1,100.00
Mathematics and Home Economics ------------ $ 1,100.00
Social Studies =======cmmmmm e $ 1,100.00
English, Librarian and Foreign Language --- $ 1,100.00
Industrial and Vocational —-=-======ceeean- $ 1,100.00
Commercial and Special Education =---==----- $ 1,100.00

The compensation for department chairpersons in the middle school for the
duration of this Agreement shall be as follows:

Science and Mathematics ===--=-emmcmemccaa- $ 800.00
English and Librarian =-------c-cecemeemaex $ 800.00
Social Studies ====mecccccacacmcmricaaanaaa $ 800.00

Industrial Arts, Home Economics and Art --- $ 800.00

Department chairpersons will receive one-half of the above listed salary
at the end of each semester.

=$6=




ARTICLE IX

Qualifications and Assignments

No newly employed teacher shall be placed under contract for a regular
teaching assignment who does not have at least the following qualifi-
cations:

1. A bachelor's degree from an accredited college or university.
2. A provisional, permanent or continuing teaching certificate.

Since pupils are entitled to be taught by teachers who are working within
their area of competence, teachers shall not be assigned, except tempor-
arily and for good cause, outside the scope of their teaching certificates
or their major field of study.

Teachers who will be affected by a change in grade assignments in the
elementary school and by changes in subject assignment in the secondary
school will be notified as soon as possible by their principal. In no
event will changes in teachers' schedules be made later than the first day
of July preceding the commencement of the school year, unless an emergency
situation requires same.

Any teaching assignment in addition to the normal teaching schedule during
the regular school year, including adult education courses, driver
education and summer school courses, shall not be obligatory, but shall be
with the consent of the teacher. Preference in making drivers education
and summer school assignments will be given to tenure teachers regularly
employed in the district.
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ARTICLE X

Vacancies, Promotions_and Transfers

The Board recognizes that it 1is desirable in making assignments to
consider the interests and aspirations of the teachers. Requests by a
teachen for a transfer to a different building or position shall be filed
(in writing) with the superintendent of schools, or his delegated repre-
sentative. Such applications will be destroyed on the opening day of each
school year and new applications may be submitted.

The teacher shall also have the right to request a transfer to a different
grade level or subject area within a building. Such requests shall be
directed to the building principal.

The Union recognizes that when vacancies occur during the school year, it
may be difficult to fill them from within the district without undue
disruption to the existing instructional program. If the superintendent,
in his reasonable judgment, so determines, such vacancy may be filled on a
temporany or tentative basis until the end of the normal school year, at
which time the position will be considered vacant. However, if a part-
time teacher is entitled, through Article XIX, to a full-time position
which has become vacant, said teacher shall be immediately transferred to
fill said vacancy.

The Board further agrees to post at each building all vacancies, except
those in what are commonly called classroom teaching positions, for a
period of five (5) school days. This does not include clubs. Vacancies
shall be defined as new positions, resignations from the same held
position, unfilled positions from non-recommendation, or those positions
which are filled annually. Any bargaining unit position that is filled by
non-unit members shall be posted annually. Applicants will be advised of
the criteria upon which they will be judged. The Board's decision shall
be final.

All candidates for a position within the district shall be notified by
letter within ten (10) days after the Board's decision. Unsuccessful
candidates who wish to review their applications for an administrative
position are encouraged to contact the superintendent for a personal
interview.

Any teacher who shall be transferred to a supervisory or executive
position and shall later return to a teacher status shall be entitled to
retain such rights as he may have had under this Agreement, prior to such
transfer to a supervisory or executive status.

In addition to Section B. above, additional involuntary transfers will be
made to facilitate Article XIX, Reductions in Personnel, Section C-3.

The proper administrative agent shall notify the affected employee of the
reasons for such a transfer as soon as possible.
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ARTICLE XI

Personal Business, Sick Leave Days and Sick Leave Bank

All teachers absent from duty because of personal business, personal
illness or accident, up to five (5) consecutive days for illness in the
immediate family and up to five (5) days for death in the immediate family
shall be allowed full pay as follows:

NOTE: Immediate family: mother, father, children, husband or wife,
brother, sister, mother-in-law, father-in-law, grandparents.

1. All teachers shall be allowed one and one-fifth (1-1/5) days of
sick leave per month during the probationary period of employ-
ment, and one and one-half (1-1/2) days per month thereafter
(based on a ten-month school year).

2. All unused leave days shall be allowed to accumulate. The
annual yearly allowance shall be advanced in addition to the
total accumulated days above.

3. A part-time employee on a written contract shall be allowed
sick leave benefits on a proportionate basis. Part-time
employees shall not include substitute teachers.

4. Upon severance of employment, for reasons other than ill health,
an employee credited with leave allowance in advance of service
shall reimburse the Board of Education for all leave days used
but not yet earned.

5. Each teacher shall be provided from his sick leave bank two
personal business days a year. These may be used as follows:

a. Emergency Day: No advance notice required prior to
call-in time.

b. Personal Business Day: Requests for personal business
days must be made to the principal at least four days
in advance, who will then make a recommendation
subject to approval by the deputy superintendent.

Leave days shall accumulate in future years to a total of two hundred
(200) days if the teachers remain in the employ of the school district.

Personal business, sick leave or emergency days may not be used for
college classes, for taking or extending a vacation, for working at a
part-time job or for social functions.

The Union agrees that it is the responsibility of the individual teacher
to use his personal business and sick leave days in the manner for which
they are intended and will, after an absence, sign the payroll form
indicating the reason for such absence. If it is determined that a
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Personal Business, Sick Leave Days and Sick Leave Bank (continued)

teacher has signed the payroll form and deliberately falsified the reason
for his absence, the teacher will lose a full day's pay for each day
misrepresented.

E. All members of the certificated staff, with the exception of adminis-
trators, shall assign one (1) leave day per year to a central sick leave
bank. A certificated staff member may, when his own personal leave
accumulation is exhausted, draw from this bank in cases of extended
continuous absence due to personal illness or accident.

A committee composed of the district director, assistant district director
and secretary of the Local Association, the deputy superintendent, the
director of business services and the building principal concerned shall
have complete discretion in examining each request and determining the
amount of sick leave days to be drawn from the Central Sick Leave Bank.
The committee shall determine the procedures under which it will operate
and establish written quidelines which will aid it im considering each
request subject to the following conditions:

1. A member of the certificated staff must be absent seven (7)
consecutive days after his own personal leave is exhausted
before his application to the central sick leave bank will be
considered. If the application is approved, he will be paid
retroactive to and including the first day after his personal
leave is exhausted.

2. No applications will be considered for the purposes of cosmetic
or other surgical procedures that could, without danger to the
patient, be postponed to a time when school is not in session.

The above-named committee shall periodically review each case to deter-
mine future eligibility. The maximum period between reviews shall be
thirty (30) days. All committee decisions shall be in writing and a copy
sent to all persons involved.

All committee decisions pertaining to eligibility or renewal of benefits,
after initial benefits are granted, shall be final and are not subject to
appeal .

The committee shall also have the authority to grant a year of grace
during which no additional contributions are made to the central sick
leave bank if, in their opinion, the bank is of sufficient size to guard
against future emergencies. The year of grace shall be mandatory when the
bank exceeds six hundred (600) days. The year of grace shall not apply
to first-year teachers.

If the occasion should ever arise when the central sick leave bank is
exhausted, no applications will be considered the following year.

The maximum number of consecutive school days any one employee may draw
from the bank shall be as follows:
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Personal Business, Sick Leave Days and Sick Leave Bank (continued)

1. Probationary teachers: twenty (20) consecutive school days.

2. Tenure teachers with less than five (5) years' service in
District No. 7: sixty (60) consecutive school days.

3. Tenure teachers with five (5) but less then ten (10) years'
service in District No. 7: one hundred (100) consecutive school
days.

4. Tenure teachers with ten (10) years' service in District No. 7:
two hundred (200) consecutive school days.

F. All employees shall be granted such days as may be required by their
religion. Such days shall be deducted from leave accumulation.

G. Teachers shall be allowed to serve on juries during the regular school
year when called, and there shall be no financial penalty attached to such
service in any way. However, it is understood that whatever amount is
earned in such capacity is to be returned to the Board of Education and
that such employees are to be paid their regular salary by the Board.
Such days shall not be deducted from the accumulated leave days.

H. One day visitation per year shall be allowed each teacher to visit
educational institutions or attend educational conferences. Such days are
subject to valid request and final approval by the building principal.
Additional days may be allowed subject to final approval by the super-
intendent.

I. One day shall be provided to take the selective service physical exam-
ination, not deductible from the teacher's leave accumulation.

J. Teachers' absences resulting from school-related assaults are not to be
charged against the teachers' leave accumulation unless the assault was
provoked by the teacher.

K. Beginning in September 1968 all personal leave days will be assigned to a
personal leave base under the conditions described in sections A and C of
this Article. Upon accumulating a base of twenty (20) personal leave days
a teacher may:

1. Request in writing at the beginning of the school year that
he/she be reimbursed Twenty Dollars ($20.00) per unused personal
leave days over and above the twenty (20) day base, to be paid
at the end of said school year.

2. Request in writing that unused personal leave days over and
above the twenty (20) day base be applied toward retirement
benefits as described in Article XXIV (upon retirement the
twenty (20) day base shall also be applied toward retirement
benefits).

—~—
™~
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Personal Business, Sick Leave Days and Sick Leave Bank (continued)

5.

The decision for the disposition of the current annual personal
base days is final. The maximum amount any individual teacher
can receive under section K-1 is Two Hundred Eighty Dollars
($280.00) per year.

It is understood and agreed that this section is not retroactive
and the personal business and sick leave days accumulated by
teachers prior to September, 1968 shall not be counted toward
the twenty (20) day base as described above.

It is further agreed that future absences by teachers shall be
deducted from the leave accumulated after September, 1986 before
using personal leave days that may have accumulated prior to
September, 1968.

The Board shall furnish a written statement by the fourth Friday
after Labor Day indicating the total amount of sick leave
credit. Each teacher will indicate his choice of Plan 1 or 2 on
this statement and sign and return it to the Board office.
However, in the event a teacher who has applied for reimburse-
ment of unused personal leave days under K-1 above and then
applies to the Central Sick Leave Bank for additional leave
days; the amount of money he has been reimbursed for leave days
under K-1 above shall be deducted from the amount of money
reimbursed as per his/her daily rate by the Central Sick Leave
Bank Committee. Such deductions shall be based on the days for
which the teacher was reimbursed the previous year.
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ARTICLE XII

Sabbatical Leave

Sabbatical leave shall be interpreted as leave from active duty granted to any
instructional employee for the improvement of instruction after seven (7)
years of continuous employment. Sabbatical leave may be granted for one year
or for one semester, as may be recommended by the superintrndent and approved
by the Board of Education.

A.

Leave granted for professional study should improve instruction in
Dearborn Heights School District No. 7 or should improve the efficiency of
an employee, and shall be considered consistent with the purpose of
sabbatical leave.

No more than three (3) teachers of the instructional employees may be
granted sabbatical leave in any one year.

Requests are to be in writing to the superintendent on or before June 15th
of the year preceding the school year for which the leave is sought.

In determining his recommendations on requests for sabbatical leaves the
superintendent will consider the following items:

1. The extent of the applicant's professional study, growth, contri-
bution, and successful service during the preceding seven (7)
years.

2. The extent to which plans submitted for use of time while on
leave are definite and educationally constructive.

3. Length of period of continuous employment in the school district.

4. Reasonable and equitable distribution of applicants among the
different levels and departments in the school system.

5. Order in which applications are received.

Denial of a sabbatical leave shall be made in writing. The reasons for
denial will be listed by the superintendent.

Upon return from sabbatical leave the teacher shall submit an appropriate
report to the superintendent. If an abuse of the leave is apparent, the
Board may institute proceedings to recover an appropriate amount of the
monies paid while on sabbatical leave.

During the sabbatical leave, the teacher's allotment for health insurance
as per Article XXVI and half his salary will be paid.

All sabbatical leaves shall be with increment on the salary schedule and
seniority.

An employee, upon completion of a sabbatical leave, shall return to
Dearborn Heights School District No. 7 for a period of two (2) years.

-23=




Sabbatical Leave (continued)

J.

An employee not returning to Dearborn Heights School District No. 7 upon
completion of sabbatical leave shall reimburse the Board of Education for
all monies received from them during the leave.
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ARTICLE XIII

Unpaid Leaves of Absence

Service Organization Leaves

A leave of absence of one year (subject to renewal for one year by the
Employer) shall be granted to any tenure teacher, upor application, for
the purpose of participating full-time in the Peace Corp, Vista volun-
teers, or other such organizations; or a cultural, travel or work program
related to his professional responsibilities.

Medical Leave

A leave of absence shall be granted to any tenure teacher, upon_appli-
cation, for personal illness, injury, disability or illness in the
immediate family.

Parental Leave

A parental leave of absence for one year (subject to renewal for one year
by the Employer) shall be granted to any teacher, upon application,
following the birth of their child, adoption of a child or the addition of
children through marriage. Upon request, the above leaves may be extended
for one year.

Military Leave

A military leave of absence shall be granted to any teacher who shall be
inducted or shall enlist for military duty in any branch of the armed
forces of the United States. This article is effective for only one term
in the armed forces per individual, and the leave shall be with increment
on the salary schedule. Military service shall not be substituted for the
probationary period required by the Tenure Act.

Union Leave

A leave of absence of one year (subject to renewal for one year by the
Employer) shall be granted to any tenure teacher, upon application, for
the purpose of serving as an officer of the Union, the M.E.A., the N.E.A.
or on their staffs. The maximum number of teachers on leave pursuant to
this section shall be two (2).

Public Service Leave

A leave of absence of one year (subject to renewal for one year by the
Employer) shall be granted to any tenure teacher, upon application, for
the purpose of campaigning for, or serving in a public office. The
maximum number of teachers on leave pursuant to this section shall be two

(2)s

-25-




Unpaid Leaves of Absence (continued)

G. Application for unpaid leaves of absence shall indicate the beginning and
ending dates of such leaves. All leaves of absence as listed above shall
be with increment on the salary schedule and seniority for a maximum of
one year per individual. Upon application, a teacher may be granted an
extension of a leave of absence for not more than one year. However, a
teacher shall receive no more than one increment on the salary schedule
and one year of seniority for each individual leave and extension.

All teachers on leaves of absence shall return to work upon expiration of
their leaves to a position for which they are eligible to fill, as
outlined in Article XIX, Reductions in Personnel. 1In addition, those
teachers who were on medical leave shall provide the Employer a certif-
icate from their doctor verifying that they are able to resume all duties
and responsbilities of their positions.

H. Teachers on leave shall notify the superintendent in writing sixty (60)
days prior to the termination of their leave of their intention to return
to work or submit a request for an extension of their leave.

I. In accordance with the Teacher Tenure Act, a regularly employed instruc-
tional employee may be required to take an involuntary, unpaid leave when
it has become apparent to the superintendent of schools that the indi-
vidual is no longer able physically and/or mentally to discharge the
duties of his position in a competent, professional manner.

1. Upon the recommendation of the superintendent of schools and
approval of the Board of Education, the superintendent may
require, in writing, that any employee take a physical or mental
examination at the Employer's expense, the results of which may
be used for determining involuntary leave.

2. The employee requesting return from an involuntary leave may
return following the passing of a mental or physical examination
at the Employer's expense.

3. The examining physician shall be selected jointly by the
Employer and the Union from a list of physicians approved by the
Wayne County Medical Association.

4. Reinstatement of all benefits, including salary, shall begin
immediately upon passing the re-examination provided the
employee returns to work.

5. Increment on the salary schedule and seniority shall be allowed
for such leaves for a maximum of one year per individual.

J. Only one leave with seniority credit will be granted an individual in any
three (3) year period.
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ARTICLE XIV

Academic Freedom

The parties seek to educate young people in the democratic tradition, to
foster a recognition of individual freedom and social responsibility, to
inspire meaningful awareness of, and respect for the Constitution and the
Bill of Rights, and to instill appreciation of the values of individual
personality. It is recognized that these democratic values can best be
transmitted in an atmosphere which is as free as possible from censorship
and artificial restraints upon free inquiry and learning, and in which
academic freedom for teacher and student is encouraged.

The parties agree that in order to effectively implement innovative
additions to the curriculum for teacher, students and community, the
following procedure shall apply: Teachers shall meet with the building
administrator by grade level or department to plan, organize and construct
the proposed innovative practice. A written resume, along with the
principal's recommendation, shall then be presented to the superintendent
of schools for his consideration. The staff will be notified, within a
reasonable length of time, of the superintendent's decision together with
supportive reasons.

The parties agree that academic freedom is encouraged in all curricular
areas consistent with the laws of Michigan and the United States.

Freedom of individual conscience, association and expression will be
encouraged and fairness in procedures will be observed both to safeguard
the legitimate interests of the schools and to exhibit by appropriate
examples the basic objectives of a democratic society.
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ARTICLE XV

Teacher Evaluation

The work of all teachers shall be evaluated, in writing, by the adminis-
trative staff on such forms as may be prescribed by the superintendent.
It is realized that probationary teachers should be given prime consid-
eration in the evaluation process. Tenure teachers shall be evaluated at
least once a year.

Teachers are to be encouraged in the practice of self-evaluation. A
written form shall be supplied by the Teacher Educational Professional
Standards (TEPS) Committee upon request by the teacher. It is agreed that
this evaluation shall not be considered part of the teacher's file.

All monitoring or observation of the work of a teacher shall be conducted
openly and with full knowledge of the teacher. The use of eavesdropping,
closed circuit television, public address or audio systems and similar
surveillance devices shall be strictly prohibited.

Each teacher's completed evaluation will be discussed with him by the
principal. After this discussion, each teacher will be given a copy of
his evaluation, signed by the teacher and the principal.

A sponsor shall be assigned to every probationary teacher upon entrance of
the teacher into the system. The sponsor, insofar as possible, shall be a
tenure teacher with a minimum of five (5) years' teaching experience and
shall be engaged in teaching within the same grade, building or discipline
as the probationary teacher. It shall be the duty of the sponsor to
assist and counsel the probationary teacher in acclimating to the teaching
profession and the school system. The sponsor shall not be involved in
the evaluation of the probationary teacher.

No later than sixty calendar days before the end of the school year, a
final written evaluation report will be given to the superintendent for
each probationary teacher. A copy of this evaluation will be given to
each probationary teacher and the Association, if requested by the
teacher. Failure to do this shall be considered as conclusive evidence
that the teacher's work is satisfactory. If the report contains any
information not previously made known to, and discussed with the proba-
tionary teacher, the teacher shall have an opportunity to submit addi-
tional information to the superintendent. In the event a probationary
teacher is not continued in employment, the Board will advise the teacher
of the reasons therefore in writing. If the teacher requests, a copy of
this evaluation shall be sent to the Association. The Board shall provide
a hearing for this teacher, if requested, and a representative of the
AssoEiation shall be able to attend this hearing upon request of the
teacher.
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Teacher Evaluation (continued)

G. No derogatory materials shall be placed in a teacher's file without
providing the teacher with an opportunity to examine such material and
attach appropriate information in his own defense. Each teacher shall
have the right upon request to review the contents of his own personnel
file. Those records marked for confidential examination, originating in
agencies outside the school system, shall be considered outside the scope
of this article. The teacher shall have the right to a copy of his file.
A representative of the Union may, at the teacher's request, accompany the
teacher in this review. The terms of the Bullard-Plawecki Employee Right
to Know Act will be followed.

~9Q.




ARTICLE XVI

Professional Behavior

Teachers are expected to comply with reasonable rules, regulations and
directions from time to time adopted by the Board or its representatives,
which are not inconsistent with the provisions of this Agreement. A copy
of policies adopted by the Board of Education shall be made available to
all teachers.

No teacher shall be disciplined, reprimanded, reduced in rank or compen-
sation or deprived of any professional advantage without just cause.

All teachers shall abide by the conditions of this Agreement. Failure to
do so may result in Administrative Disciplinary Action. The following
represents Progressive Disciplinary Action:

Oral reprimand

Written reprimand
Suspension with pay

. Suspension without pay
Dismissal

M why —
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It is understood that the concept of progressive discipline does not
require that each disciplinary step must be exhausted before the next is
imposed. Likewise the concept does not mean that the imposition of one
step requires that a subsequent, similar breach of contract calls for the
imposition of the next step. Rather the purpose of progressive discipli-
nary action is to correct the breach of contract at the lowest effective
step. This is determined by the severity of the offense, the number of
occurrences and other related factors.

A teacher, if he requests, shall be entitled to have present a represen-
tative of the Union in any case involving a reduction of rank, loss of
compensation or reprimand (excluding oral reprimand). When a request for
such representation is made, no action shall be taken with respect to the
teacher until a representative of the Union is present.

Teacher evaluations are not subject to the grievance procedure except and
until the Board initiates formal dismissal proceedings against a teacher.
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ARTICLE XVII

Professional Improvement

The parties encourage the principle of continuing education and training
as supported in the teachers' salary schedule. The parties also recognize
the conferences, workshops and conventions offer valuable in-service
opportunities to teachers. Therefore, teachers will be encouraged to
attend these meetings.

1. Teacher requests to attend meetings are to be submitted to the
building administrator as soon as possible prior to the meeting.

2. Full reimbursement for lodging, meals, registration fees, etc.
shall be allowed with reasonable judgment exercised in type and
cost.

3. All receipts for expenses will be attached to the expense form
provided by the building principal.

4, A written or oral report supplied by the teacher will be given
to the principal stating the values received from attending
such meetings. Copies of the report will be distributed to the
teachers concerned.

The Employer and the Union, through the In-Service Training Council, will
make every effort to make arrangements for after-school courses, work-
shops, conferences and programs designed to improve instruction, providing
enough teachers show a sufficient interest to have the program. The
In-Service Training Council shall make recommendations for budgetary
allotments which shall be presented to the superintendent by February 1st
of each year.

Employees serving as delegates to professional meetings and conventions
concerned primarily with internal affairs of the professional organization
shall be permitted to attend such conventions without loss of pay to the
individual, but no expense incurred shall be reimbursed in such instances
by the Employer. The approval of such meetings will be authorized by the
superintendent of schools.
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ARTICLE XVIII

Maintenance of Standards

All conditions of employment, including teaching hours, extra compensation
for work outside regular teaching hours, relief periods and leaves, and
general working conditions, shall be maintained at not less than the
highest minimum standards in effect during the preceding school year.
This Agreement shall not be interpreted or applied to deprive teachers of
professional advantages heretofore enjoyed unless expressly stated herein.

In the event there is a substantial cut in State Aid, the Board of
Education, through its delegated representative, will meet the Union to
make possible adjustments made necessary by this condition. The Union
will make recommendations for adjustments to the superintendent of
schools.

The duties of any teacher or the responsibilities of any position in the

bargaining unit will not be altered or increased without prior negoti-
ations with the Union.
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ARTICLE XIX

Seniority-Reduction in Personnel-Recall

A. Seniority

Seniority of certificated personnel will be determined and controlled by
the following provisions:

1. Seniority shall begin to accrue the day the teacher reports to
work on or after the first day of school.

2. Seniority will be based upon years of continuous service in
Dearborn Heights School District No. 7.

3. Seniority will be accrued for up to a maximum of one year, on
an approved leave of absence. However, only one leave with
seniority accrual will be granted an individual, in any three
(3) year period.

4. If a teacher resigns and returns as an employee of the Board
all previous seniority will be lost.

5. A teacher employed prior to October 1 of any school year will
be credited with a full year of district seniority on the
seniority list. However, the anniversary date will be recorded
as specified in 1, above.

6. Part-time teachers will be given seniority credit as follows:

a. Seniority accrued for part-time service prior to
September 1, 1974 for which full seniority was given
will continue to be recognized.

b. Seniority for part-time employment after September 1,
1974 shall be computed by multiplying the percentage
of a full-time position times the number of years of
part-time service and adding any years of full-time
service.

/. A teacher may not accrue more than one year of seniority in
one school year.

8. No seniority will be given for voluntary teaching assignments
such as: adult education, night school, driver's education,
extra classes, coaching, religious instruction, tutoring, etc.

9. Seniority of administrators who return to teaching positions
will be based upon cumulative years of service as an adminis-
trator and/or teacher in Dearborn Heights School District No.
e

10. Teachers on a layoff status who refuse full-time employment
will relinquish all accrued seniority.
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Seniority-Reduction in Personnel-Recall (continued)

11. The seniority list shall be updated' yearly, with the effective
date being the last day of school.

B. Reduction in, Rersonnel

Pnofessional, staff reductions, when necessary, shall be administered
according to the following procedures:

1... In the event that this district shall be combined with ane ar
mane distnicts, the Boand willi use its best efforts tao assure
the: continued recognition: of the Union and the  continued
employment. of its membens in such consolidated district.

2.. No teacher shall be discharged or laid off pursuant to a
necessary reduction in personnel unless there is a substantial
decrease in the students enrolled in the school district or
there is. a substantial decrease in the revenues of the school
distnict or other substantial negative budgetary consider-
ations. Otherwise, nothing here shall prevent the Board from
fulfilling the terms of any contract with a teacher.

3.. Should changes in: student population or other conditions make
necessary a general| reduction in, the number of teachers
employed, the following conditions shall apply:

a. Teacherns teaching on special permits shall not be
rehired.

b. Teachers affected by a reduction in personnel shall
be notified sixty (60) school days prior to the end
of the school year. Teachers who do not plan to
return to District No. 7 next year must notify the
administration sixty (60) days before the end of the
present year.

c. Before any necessary reduction in personnel is
made, the provisions of the Tenure Act will be
fol lowed.

d. Before any necessary nreduction in personnel is made,
the Employer will discuss the effects of such
reduction with the Union.

e. The Employer will further use their best efforts to
assist all teachers terminated for lack of work to
secure employment in adjacent school districts upon
terms and conditions as nearly comparable as pos-
sible.

4.. The procedure for determining the priority order for retention
is as follows:
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Seniority-Reduction in Personnel-Recall (continued)

a. Teachers with the longest period of continuous
service in the school district who possess a per-
manent, life or provisional teaching certificate,
shall be retained, provided that such certification
qualifies them for a position, and provided that
tenure personnel are retained over proba“ionary
personnel.

(1) In filling vacancies at the secondary
level, the following criteria shall apply
in this order:

(a) Seniority
(b) Certification
(c) Qualifications

(2) Qualifications for the purposes of this
article shall mean:

(a) Grades 9-12, a major according
to North Central.

(b) Grade 8, fifteen semester hours
in area to be taught.

(c) Grade 7, teacher certification.

b. If two or more teachers have equal years of contin-
uous service in District No. 7, the teacher with the
most total teaching experience will be retained.

c. If two or more teachers have equal years of continuous
service, equal teaching experience and the the same
degree, the teacher with the greatest number of
graduate hours beyond the degree, as of June 30th of
the preceding year, will be retained.

It is understood that the ranking of degrees from
lowest to highest is as follows:

(1) Bachelors
(2) Masters
(3) Educational Specialist

(4) Doctorate

-35-




Seniority-Reduction in Personnel-Recall (continued)

5

d. If two (2) or more teachers have equal status in "a",
“b", and "c" above, the teacher to be retained shall
be the individual whose social security number has the
highest sum of the last five (5) digits. If a tie
continues, the highest sum of the last four (4) digits
shall determine who is retained and if a tie still
exists, the highest sum of the last three (3) digits
shall determine who is retained.

In the event no one in the school district is qualified for a
specific area of academic specialization, a new person will be
employed.

C. Recall Procedures

1.

Laid-off teachers shall be recalled to the first vacancy for
which they are qualified in reverse order of layoff.

A laid-off teacher will lose his seniority if he refuses an
offer of a full-time position for which he is qualified or fails
to respond within five (5) days of its receipt, to a written
offer of such a position from the employer.

Notifications of a recall shall be in writing with a copy to
the Union. The notification shall be sent by certified mail to
the teacher's last known address.

Recalled teachers shall be entitled to sick leave days and other
benefits earned prior to layoff as provided herein.
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ARTICLE XX

Continuity of Operations

Both parties recognize the desirability of continuous and uninterrupted
operation of the instructional program during the normal school year, and
the avoidance of disputes which threaten to interfere with such oper-
ations. Since the parties are establishing a comprehensive grievance
procedure under which unresolved disputes will be setctled, the parties
have removed the basic cause of work interruptions during the period of
this agreement.

When the decision has been made to close schools, because of severe
inclement weather, the superintendent shall notify teachers and students
through the Law Enforcement Information Network (LEIN System) within a
reasonable length of time before the scheduled opening of schools. The
teachers shall not be required to report on such days. The Union
recognizes, however, that all decisions relative to the opening and/or
closing of school(s) is the sole prerogative of the Employer and its
appropriate administrative agent.

Nothing in this Article shall require the Employer to keep schools open

in the event of severe inclement weather or when otherwise prevented by
an act of God.
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ARTICLE XXI

School Calendar

For the term of this Agreement the school calendar shall be as set forth
in Schedule A. There shall be no deviation from or change in the school
calendar except by mutual agreement of the Employer and the Union.

There will be one and one-half (1-1/2) planning conference days at the
beginning of the school year.

At least one-half (1/2) day shall be provided at the end of the first
semester for the completion of teacher records when pupils shall be
excused from attendance. There shall be at least one and one-half (1-1/2)
record days at the end of the second semester.

ALl possible efforts shall be made to further good parent-teacher rela-
tionships. In order to establish a working rapport between the concerned
parties, parent-teacher conferences will be held in the elementary
schools. The schedule for parent-teacher conferences will be arranged by
the teacher with his principal as follows:

Kindergarten: Four (4) parent conference days per year.
The Employer will provide substitute teachers.

Kindergarten teachers, with the approval of their
principals, may eleect to have an additional half-day
of parent conferences per semester in lieu of a
half-day of In-Service.

Grades 1-3: Three (3) afternoons during the Fall semester. Two
(2) afternoons during the Spring semester. An
additional afternoon during the Spring semester will
be granted at the request of the teacher.

Grades 4-5: Two (2) afternoons during the Fall semester and two
(2) afternoons during the Spring semester. An
additional afternoon during the Fall and Spring
semesters may be granted at the request of the
teacher and approval of the principal.

In order to meet student instruction requirements for receipt of full
state aid funding, scheduled student instruction days that are cancelled
due to inclement weather or other conditions which make it necesary to
cancel student instruction will be rescheduled for another day.

The student instruction days to be rescheduled will be rescheduled as
one-half (1/2) instruction days unless more time is needed to meet the
yearly hours of required instruction. The days shall be rescheduled first
on scheduled record days, if available. Otherwise, the cancelled student
instruction days will be rescheduled by the addition of one weekday date
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School Calendar (continued)

of student instruction for each cancelled student instruction day to be
rescheduled following the last scheduled day of school. The Employer and
Union may consult and mutually agree to vary from the rescheduling
arrangements set forth herein.

Rescheduled student instruction days worked pursuant to this provision
shall be worked by teachers without additional compensation beyond their
annual scheduled salaries for the school year, unless the rescheduled day
is one that is rescheduled because of insufficient attendance of students
on a previous rescheduled student instruction day.

In the event that during this agreement it becomes lawful to reduce or
eliminate the rescheduling of any or all of the cancelled student instruc-
tion days without affecting state aid funding, only those cancelled
student instruction days necessary for full state aid funding will be
rescheduled as required to insure receipt of full state aid funding.

E. If an audit by the Michigan Department of Education rules that there is

inappropriate time in the school calendar, necessary amendments shall be
made to comply with the Michigan School Code.
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ARTICLE XXII

Professional Compensation

The basic salaries of teachers covered by this Agreement are set forth in
Schedule B which is attached to and incorporated in this Agreement. Such
salary schedule shall remain in effect during the term of this Agreement.

Recruitment of employees outside the school district to fill vacancies
shall be carried out when all employees of this district who possess
seniority certification and qualifications which entitle them to positions
have been assigned.

If a vacancy still exists, it shall be posted with the Wayne County
MEA/NEA office and other sources, if time permits.

The Board agrees to interview laid-off teachers of the MWayne County
MEA/NEA provided the candidates are qualified for the open position as set
forth in this Agreement. It is further agreed that the Wayne County
MEA/NEA shall monitor the application of such candidates to guarantee that
the conditions of this article shall not be disruptive to the operation of
the school district.

It is further understood that nothing herein shall be construed to
guarantee subsequent employment to any candidate.

The amount of credit for outside teaching experience shall be agreed to by
the candidate and the Employer on an individual basis, but in no event
shall the credit exceed seven (7) years.

1. A teacher achieving a level of longevity (11, 16, 21 years) by
the 4th Friday of the school year will be compensated at the new
level for that school year.

2. Effective with the 1988/89 salary schedule longevity payments
will be made as follows:

Years BA BA+15 MA MA+15 MA+30 DoC
" 563 586 673 696 709 740
16 1125 1172 1346 1392 1417 1480
21 1875 1953 2243 2320 2362 2467

3. Longevity compensation will be paid in a separate check issued
prior to the end of the fiscal year, ending June 30th.

4. All members of the bargaining unit who are entitled to longevity
payments greater than the above schedule because of previous
grandfathering shall receive the dollar equivalent of the
longevity payment of the 1987-88 school year multiplied by
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Professional Compensation (continued)

1.092. Such will be their longevity payment for the 1988-89
school year and that dollar equivalent will be their longevity
payment for subsequent years covered by this Agreement.

D. For substitute classroom assignments in excess of the normal teaching load
as outlined in Article V, teachers will be compensated at the rate of
Eighteen Dollars ($18.00) per hour. This does not apply in situations
where teachers are late in arriving or must leave early due to illness,
athletic events or other emergencies.

E. Teachers involved in extra duty assignments set forth in Schedules B-1 and
B-2 and which are attached to and incorporated in this Agreement shall be
compensated in accordance with the provisions thereof. All teachers shall
be compensated in accordance with the provisions of this Article and the
annexed schedules without deviation.

F. Teachers required in the course of their work to drive personal auto-
mobiles shall receive a car allowance at the rate per mile approved by the
Employer.

G. The effective date of advancement to a higher level on the salary schedule
will correspond to the next semester after the degree or new level is
attained.




A.

ARTICLE XXIII

Special Teaching Assignments

Driver Education and other special teaching assignments will be made by
the superintendent of schools on the basis of preference to teachers
possessing a provisional teaching certificate, and who are regularly
employed in the district during the normal school year. The minimum
hourly rate for said assignments shall be Twelve Dollars ($12.00).
Teachers of Driver Education must be approved by the Michigan Department
of Education.

The employer agrees to maintain an adequate and competent list of substi-
tute teachers for the elementary and secondary schools. All released
teachers will be placed at the top of the substitute list and will be
given preference. A substitute list will be posted at each building. The
substitute list will be revised at the beginning of each marking period.

All teachers reporting their absence from work must call the district's
telephone operator between 5:30 A.M. and 6:45 A.M. If an emergency arises
after 6:45 A.M., calls should still be directed to the operator.

Supervision by a teacher of a student teacher shall be voluntary and no
teacher shall supervise more than one such student teacher simultaneously.
All compensation received from the universities or colleges for such
services shall go to the teacher.

Coordination of the placement of any student teachers will be done through
the Board of Education office and the office of the WC-MEA/NEA. It is
understood that the placement of student teachers shall not be mandatory.
It is further understood that the Employer can place, with the approval of
the staff member, a student teacher who resides in the community, provided
the Employer notifies the Union immediately upon said student teacher's
application.

The cooperative training program coordinator will be given two class
periods of released time daily to operate the high school program. In
addition, the cooperative coordinator will receive the sum of Nine Hundred
Dollars ($900.00) and it is understood he will not be reimbursed for the
additional two weeks of work during the summer. If, in the opinion of the
principal and the coordinator, additional time is needed, this time will
?E provi?ed, and the coordinator will be paid Four Hundred Fifty Dollars
450.00).
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ARTICLE XXIV

Retirement Benefit

To be considered eligible for retirement benefits under this Article, a
teacher must be retiring from active service in this district, and must have
completed a minimum of ten (10) years in Dearborn Heights School District No.
7; and have applied for and be eligible to receive benefits 'inder the Michigan
School Employees Retirement System. Such individual shall receive a lump sum

retirement of $35.00 per day for each unused leave day, not to exceed 200
days.
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ARTICLE XXV

Student Discipline and Teacher Protection

The parties agree that the primary responsibility for student control and
management rests with the teacher. The Board and administration recognize
their responsibility to give all reasonable support and assistance to
teachers with respect to the maintenance of control and discipline in the
classroom. All corrective punishment for disobedience must be reasonable
without malice and should not be unusual or excessive. The Board shall
support the teacher by providing assistance in obtaining professional
services for emotionally disturbed students as soon as possible. Whenever
it appears that any particular pupil requires specialized professional
attention, the Board will take reasonable steps to aid the teacher in
his responsibilities to such pupil.

A teacher may use such restraint as is necessary to protect himself from
attack or to prevent injury to another student.

A teacher may send a pupil to the office for one class period when the
grossness of the offense, the persistence of the misbehavior or the
disruptive effect of the violation makes the continued presence of the
student in the classroom intolerable. In such cases, the teacher will
furnish the principal, as promptly as his teaching obligations will allow,
full particulars of the incident.

A written statement of causes and procedures for suspension of senior high
school students, as formulated by the Board of Education, will be dis-
tributed to parents, students and instructional personnel at the beginning
of the school year. Suspension of students from school may be imposed
only by a principal or his designated representative. The teacher and
the administration will endeavor to achieve correction of student misbe-
havior through counseling and interviews with the child and his parents
when warranted. Transfer of the student to another teacher or other
measures, short of suspension, will first be exhausted. The principal
will assign students with behavioral difficulties so they are distributed
as equally as possible among the teachers involved.

Any case of physical or verbal assault upon a teacher on school property
or at school sponsored activities shall be promptly reported to the Board
or its designated representative. The Board's attorney will provide legal
counsel to advise the teacher of his rights and obligations with respect
to such assault and shall render all assistance to the teacher in con-
nection with the handling of the incident by law enforcement and judicial
authorities.

Time lost by a teacher in connection with any incident mentioned in this
Article, not compensable under Worker's Compensation, shall not be charged
against the teacher unless he is adjudged guilty by a court of competent
jurisdiction.
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Student Discipline and Teacher Protection (continued)

G. Any reasonable complaints by a parent or at student directed toward a
teacher shall be promptly called to the teacher's attention. Any action
contemplated by the teacher as a result of such complaint shall be
discussed with and approved by the principal before such action is taken.

H. The Board will take steps to guarantee reasonable protection of teachers'
private property.
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ARTICLE XXVI

Insurance Protection

The Employer shall provide without cost to the teacher the following
MESSA-PAK :

PLAN A: (includes medical coverage)
Health - MESSA Super Med 2/MESSA Care (Super Care 2)
Dental - MESSA/Delta Dental 80/80/50:$1,000

Life - $25,000 MESSA Negotiated Term Life with AD&D
(1989-90 - $40,000)

Vision - MESSA/VSP - 3
PLAN B: (mo medical coverage; for those not electing Plan A)
Dental - MESSA/Delta Dental 80/80/50:$1,000

Life - $25,000 MESSA Negotiated Term Life with AD&D
(1989-90 - $40,000)

Vision - MESSA/VSP - 3
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ARTICLE XXVII

Professional Grievance Procedure

The term, grievance, is a claim that there has been a violation, misin-
terpretation or misapplication of any provision of this Agreement.

Grievances of teachers or of the Union shall be presented and adjusted in
the following manner subject to the understanding that no step set forth
below be contrary to law.

If a grievance arises requiring action of an authority higher than that in
Step I, it may be initiated at the appropriate step of the Agreement.

It is expressly understood and agreed that, at the building level, no
teacher or group of teachers shall initiate the grievance procedure until
the alleged grievance is discussed informally with the principal.

If the informal discussion as described in "D" above is not concluded to
the satisfaction of the teacher and the Union, the grievance procedure as
outlined below shall be followed:

STEP 1

The aggrieved teacher and his Union representative shall formally
present the grievance to his immediate supervisor or principal.

STEP 11

Whenever a grievance cannot be resolved at Step I or if no decision
has been rendered within ten (10) school days after presentation of
the grievance, the Union will carry the grievance (in writing) to
the superintendent of schools or his duly delegated representative.
If the Union has not appealed the grievance to the superintendent of
schools or his delegated representative within fifteen (15) school
days of the disposition of the grievance by the principal or immedi-
ate supervisor, the grievance will be considered resolved.

STEP 111

In the event the Union is not satisfied with the disposition of the
grievance at Step II, or if no decision has been rendered within
fifteen (15) school days from the date of receipt of the grievance
by the superintendent of schools, the Union may present a written
appeal to the Board of Education through the superintendent of
schools. If the Union has not appealed the grievance to the Board
of Education within twenty (20) school days of the disposition of
the grievance by the superintendent of schools, the grievance will
be considered resolved.
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Professional Grievance Procedure (continued)

STEP IV

The Board of Education or a sub-committee of Board members appointed
by them shall hear the appeal and rule on the grievance within
twenty-five (25) school days of written notification and shall
communicate its decision in writing together with supporting reasons
to the superintendent of schools and the Union.

STEP V

If the Union is not satisfied with the disposition of the grievance
at Step IV by the Board of Education or if no disposition has been
made within the period above provided, the Union may submit the
grievance to arbitration before an impartial arbitrator. The arbi-
trator shall be selected by the American Arbitration Association
in accord with its rules which shall likewise govern the arbitration
proceeding. Neither the Employer nor the Union shall be permitted
to assert in such arbitration proceeding any ground or to rely on
any evidence not previously disclosed to the other party. The
arbitrator shall have no power to alter, add to, or subtract from the
terms of this agreement. Both parties agree to be bound by the
award of the arbitrator, and that judgment thereon may be entered
in any court of competent jurisdiction. The fees and expenses of
the arbitrator shall be shared equally by the Union and the Employer.

A grievance may be withdrawn by the Union at any level without prejudice
or record.

Upon request, decisions rendered at all steps shall be in writing and
shall promptly be transmitted to all parties of interest.

No reprisals of any kind shall be taken by or against any party of
interest or any participant in the grievance procedure by reason of such
participation.

The Union shall have access to the location and content of records and
all information necessary to the determination and processing of the
grievance.

If any teacher for whom a grievance is sustained shall be found to have
been unjustly discharged, he shall be reinstated with full reimbursement
of all professional compensation lost.

It is understood that the arbitration provision became effective on
July 1, 1981. Further, any grievance which allegedly occurred or was
filed prior to July 1, 1981, shall be processed under the provisions of
the Agreement to Extend Contract dated August 31, 1979, and therefore,
shall not be subject to the arbitration provision of this Agreement.




ARTICLE XXVIII

In-Service Training Council

The In-Service Training Council shall organize itself and assume responsi-
bility for the planning and conducting of the In-Service Education of all
professional teaching personnel. This committee shall consist of: one
elementary teacher from each school, one middle school teacher, one senior
high teacher, two elementary principals, and the superintenuent of schools or
his designee. It shall be the responsibility of this committee to establish
the conditions and procedures under which it shall operate, including the
selection of chairperson, secretary and other officers it deems appropriate.
Teacher representatives to the In-Service Training Council are to be selected
by the Local Association.

A. Committee meetings shall be scheduled during times when school is in
session and shall be held when necessary, September through May. Teacher
members will be reimbursed at the rate of Fourteen Dollars ($14.00) per
meeting.

B. The committee shall have direct responsibility for planning In-Service
Training meetings for the total staff as follows:

1. One-half day for the elementary teaching staff during the second
semester for each year of this Agreement shall be set aside for
in-service, during which time students shall not be in atten-
dance.

2. The In-Service Training Council will plan in-service activities
which will include new programs, new textbooks and Special
Education.

C. Additional time will be allowed on the secondary level as agreed upon by
the Assistant Superintendent for Instruction and the Union.

D. The Board will provide a reasonable amount of money to be used by the
In-Service Training Council for the purpose of providing in-service
training programs.




ARTICLE XXIX

Instructional Policies Council

There i3 hereby established an Imstructional Policies Council, consisting
of one junior high teacher, one senior high teacher, one elementary
teacher, one special services teacher, one secondary administrator, one
elementary administrator, and the deputy superintendent.

It shall be the responsibility of this council to establish the conditions
and procedures under which it shall operate. Teacher representatives to
the Instructional Policies Council are to be selected by the Union.

The Council will advise the administration and the Uniom on such matters
as teaching techniques, courses of study, textbooks, curriculum guides and
other experimental programs related to imstructional policies.

The Council may appoint such joint professional study sub-committees as
are deemed necessary. Any teacher or group of teachers may request that
the Council consider setting up a sub-committee to study a particular
concern they may have.

Council meetings shall be scheduled during times when school 1is not
in session and shall meet as often as is necessary, September through May.
Teacher members will be reimbursed at the rate of fourteen dollars
($14.00) per meeting, but teacher committee members will be reimbursed for
not more than nine (9) meetings.

At the first meeting, operating rules and methods of providing for
effective consultation with the Employer will be discussed. Subsequent
meetings will be held on a regular basis.

The annual report of the Instructional Policies Council will be posted on

the bulletin board in each school. This report will include materials
recommended and any actions implemented.
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ARTICLE XXX

Negotiation Procedures

It is contemplated that terms and conditions of employment provided in
this Agreement shall remain in effect until altered by mutual agreement in
writing between the parties. Nevertheless, because of the special nature
of the public educational process, it is likewise recognized that matters
of vital mutual concern may from time to time arise. It is in the public
interest that the opportunity for mutual discussion of such matters be
provided. The parties accordingly undertake to cooperate in arranging
meetings, selecting representatives for discussion, furnishing necessary
information and otherwise constructively considering and resolving such
matters.

Neither party in any negotiations shall have any control over the selec-
tion of the negotiating or bargaining representatives of the other party
and each party may select representatives of their own free choice.
While no final agreement shall be executed without ratification by the
Union and the Board of Education, the parties mutually pledge that their
representatives will be clothed with all necessary power and authority to
make proposals, consider proposals, and make concessions in the course of
negotiations.

If the parties fail to reach an agreement in any such negotiations, either
party may invoke the mediation machinery of the Michigan Employment
Relations Commission or take any other lawful measures it may deem
appropriate. The initiating party shall inform the other party in writing
prior to notifying the Michigan Employment Relations Commission.
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ARTICLE XXXI

Professional Responsibility

Membership in the union shall be open to all teachers regardless of race,
creed, sex, marital status or national origin.

It is recognized that because of religious conviction, or otherwise, some
employees object to joining any organization engaged in collective
bargaining. At the same time, it is recognized that the proper negotia-
tion and administration of collective bargaining agreements entail
expense, which is appropriately shared by all teachers who are benefic-
iaries of such agreements. To this end, any employee who is not a member
of the Union in good standing or who does not make application for
membership within thrity (30) days from the date of commencement of
teaching duties, shall as a condition of employment pay as a fee by
November 1st of the current year, to the Union, a service fee in accord-
ance with union procedures. In the event that an employee shall not pay
such fee directly to the Union, or authorize payment through payroll
deduction, the Employer shall immediately cause the termination of
employment of such employee. The parties expressly recognize that the
failure of any employee to comply with the provisions of this Article is
just and reasonable cause for discharge from employment.

As a condition of the effectiveness of this Article, the Union agrees to
share the cost incurred by the Employer in the application of the provi-
sion set forth in the Tenure Act. Specifically, the Union agrees to pay
fifty percent (50%) of the cost of providing court transcripts and a court
recorder in excess of Five Hundred Dollars ($500.00). The Union's
liability for these costs does extend beyond the final appeal before the
Tenure Commission. It is further understood the Employer and Union shall
be responsible for their respective attorney's fees.

In the event a teacher is discharged pursuant to the provision of this
Article, and subsequently appeals such discharge to the State Tenure
Commission, the teacher shall be permitted to continue in his/her position
until the final disposition of the case before the Tenure Commission.

The Union agrees that in the event of litigation against the Employer, its
agents or employees arising out of this provision, the Union will defend
and indemnify and hold harmless, the Employer, its agents or employees for
any monetary awards arising out of such litigation.




ARTICLE XXXII

Counseling Services

The function of the counselor is to give information, provide support and
assistance to the student so that he may better understand his unique qualities
and make the best decisions personally, educationally, and vocationally to
fulfill his needs and make the most of his assets.

A.

The number of students assigned to a counselor at the high school shall
not exceed the student/counselor ratio established in the North Central
Association standards. It is understood that for the duration of this
agreement that one (1) counselor will be assigned to the middle school.
It is further understood that a counselor shall not receive tenure as a
counselor, unless such has been acquired prior to June 17, 1988. The
duties of one counselor shall include duties other than routine guidance
functions as determined by the administration. [t is understood that
the counselors shall not be assigned classroom duties except as per past
practice.

The counseling department, junior high school principal, and the high
school principal will determine the need of the number of counselors that
will work before school starts and after school closes in June. The salary
for these extra days will be pro-rated on their current salary.

The high school counselor shall be paid Twelve Dollars ($12.00) per hour
for the administration of Saturday testing. The principal will determine
the number of teacher monitors that will be needed for supervision on a
voluntary basis as per Article XXXIII, Item C.

Counselors are not required to initiate or receive routine telephone calls
in relation to student illnesses.

In order to keep accurate records, a records secretary will be located at
the senior high level.




ARTICLE XXXIII

Additional Compensation for Extra Duty

Arrangements for teacher supervision for extra-curricular affairs in the
secondary schools shall be the responsibility of the building adminis-
trator.

The coaching staff shall assist the administration by recommending spe-

cialized personnel to help run the mechanics of the event. Additional

personnel used for supervision and crowd control shall be appointed by the

?gminiitration. Compensation for such extra duties shall be Eight Dollars
8.00).

All such extra duty assignments shall be posted for the purpose of staff
volunteering at least two weeks in advance of the scheduled event. It
there are insufficient volunteers one week prior to the event, the duty
shall be assigned at that time. Under no circumstances shall any teacher
be required to serve with less than one week's notice. In the event the
assigned teacher cannot perform the duty, he shall be responsible for
obtaining a replacement staff member.

Sponsors of clubs and organizations shall obtain five (5) volunteers for
adequate supervision and crowd control. The Union has agreed to encourage
each staff member to participate in at least one extra activity. In the
event the sponsors are unable to obtain sufficient volunteers to provide
adequate supervision, the sponsor shall cancel the activity.

The Board of Education agrees to pay all personnel costs for the Homecoming
Dance, Junior Prom, Senior Prom and all other major events. The major
events will be so designated by the administration two weeks after the
beginning of the school year.
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ARTICLE XXXIV

Miscel laneous Provisions

No polygraph, lie detector, nor recording or listening device shall be
used in any investigation of any teacher.

Any individual contract between the Employer and an individual teacher,
heretofore executed shall be subject to and consistent with the terms and
conditions of this Agreement and any individual contract hereafter
executed shall be expressly made subject to and consistent with the terms
of this or subsequent Agreements to be executed by the parties. If an
individual contract contains any language inconsistent with the Agreement,
the Agreement during its duration shall be controlling.

This Agreement shall supersede any rules, regulations or practices of the
Employer which shall be contrary to or inconsistent with its terms. The
provisions of this Agreement shall be incorporated into and be considered
part of the established policies of the Employer.

If any provision of this Agreement or any application of the Agreement to
any employee or group of employees shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting
except to the extent permitted by the law, but all other provisions or
applications shall continue in full force and effect.

Copies of this Agreement shall be printed at the expense of the Employer
and presented to all teachers now employed, hereafter employed, or
considered for employment by the Employer.

The Union may request time immediately following the adjournments of staff
building meetings for the purpose of carrying out Union business. It
shall be understood that representatives of the administration shall not
be in attendance at Union building meetings.

This Agreement shall constitute the full and complete commitments between
both parties and may be altered, changed, added to, deleted from or
modified only through the voluntary, mutual consent of the parties in a
written and signed amendment to this Agreement.

The Union District Director will be granted one hour of released time per
day to conduct Union business.

If an elementary principal is absent, the superintendent of schools will
take the necessary steps to take care of the situation.

The employer shall provide a bank of twenty-five (25) days to be used by
employees who are engaged in Union business. This bank shall be provided
at no cost to the Union and shall be renewed each school year so that
there are twenty-five (25) days available for said year. Said bank shall
be administered by the Union.

There shall be a full time librarian at the high school and a one-half
(1/2) time librarian at the middle school.
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ARTICLE XXXV

Annexation and Consolidation

In the event that the annexation or consolidation of the District is pursued,
the parties shall abide by P.A. 154 of 1984 as amended.
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ARTICLE XXXVI

Duration of Agreement

This Agreement shall be effective as of September 1, 1988 and shall continue
in effect until the 31st day of August, 1992. This Agreement shall not be
extended orally and it is expressly understood that it shall expire on the
date indicated.

WAYNE COUNTY MEA/NEA BOARD OF EDUCATION
By By
/’
/
Ll JZ/K/{% L %M
Its Pre51dent s President
By By
“)
;}Z/Z- Z.: . //‘7’(‘"'7&/&1 ﬁ M @‘f"‘/
'Tts Vice President Its Secretary

/, e d Db

Its Secretary- Treasurer
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SCHEDULE A

SCHOOL CALENDAR FOR CERTIFIED PERSONNEL FOR 1988-89

September 5 —=-e-em e m e
September 6 —---memmmm -

September 7 —---mmmmmm e

September 8 -—--cmmmmmm e
November 11 =———e e
NOVETIDET 6 omimmieromiomimcomso o i 0w 2050 0 e s i 508

November 23 =—=-==ccmmmmm e

November 28 —====-e e

December 20 =---mmemm e
January 3 =-e---em e

January 27 =----smemememme e

January 30 =----s--ememmmem e
February 1 co-ssmmcteocnmnnicrnnisbinas

Februdry 20 ~=m-me-mro—mrmomere-esnem-—-

March 23 ==--mmmmm e

Labor Day
Preschool Preparation

Mini Student Schedule AM
Preschool Preparation PM

First full day for students
End of first marking period
Report to parents

All schools close at end of day
Thanksgiving Recess

Schools reopen

All schools close at end of day
Winter Vacation

Schools reopen

End of first semester
Students AM

Records PM

Begin second semester

Report to parents

Winter Break Day
(President's Day)

All schools close at end of day
Spring Vacation

Schools reopen

End of third marking period
Report to parents

Memorial Day Recess
Graduation

End of semester

Students AM

Records PM

Records




1989-90

1990-91

1991-92

SCHEDULE B

Salary Increases Except Longevity

The salary schedule for the 1989-90 school year shall be determined
by multiplying the 1987-88 salary schedules by 1.092 and multiplying
said result by 1.06.

The salary schedule for the 1990-91 school year shall be determined
by multiplying the 1989-90 salary schedule by 1.06.

The salary schedule for the 1991-92 school year shall be determined
by multiplying the 1990-91 salary schedule by 1.07.
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SCHEDULE B

1988-89 SCHOOL YEAR

YEAR BA BA+15 MA MA+15 MA+30 DOC
0 23,867 24,911 27,003 27,837 28,685 29,536
1 25,505 26,469 28,372 29,314 30,255 31,190
2 26,805 27,837 29,919 30,946 31,978 33,010
3 28,057 29,117 31,440 32.559 33,682 34,823
4 29,427 30,655 33,166 34,395 35,628 36,885
5 30,815 32,155 34,885 36,236 37,578 38,944
6 32,294 33,770 36,770 38,272 39,749 41,250
7 33,642 35,221 38,674 40,287 41,904 43,493
8 35,180 36,860 40,487 42,171 43,850 45,531
9 37,465 39,012 42,329 44,050 45,795 47,548

10 44,814 46,359 47,188 49,291

*

See also Article XXII, Section C.1.

** Wage increase based on 3.9% COLA increase plus 5.0% improvement factor.
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SCHEDULE B
1989-90 SCHOOL YEAR

YEAR BA BA+15 MA MA+15 MA+30 DOC
0 25,323 26,431 28,651 29,535 30,436 31,339
1 27,062 28,084 30,104 31,103 32,101 33,093
2 28,440 29,535 31,745 32,834 33,929 35,024
3 29,769 30,958 33,359 34,546 39,737 36,948
L 31,223 32,525 35,190 36,494 37,802 39,136
5 32,695 34,117 37,014 38,447 39,872 41,320
6 34,265 35,831 39,014 40,607 42,174 43,767
7 35,694 37,376 41,034 42,745 44,461 46,147
8 37,327 39,109 42,958 44,744 46,525 48,309
9 39,752 41,393 44,912 46,738 48,589 50,449

10 47,549 49,188 50,067 52,299
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SCHEDULE B

1990-91 SCHOOL YEAR

YEAR BA BA+15 MA MA+15 MA+30 DOC
0 26,842 28,017 30,370 31,307 32,262 33,219
1 28,686 29,769 31,910 32,969 34,027 35,079
2 30,146 31,307 33,650 34,804 35,965 37,126
3 31,555 32,815 35,360 36,619 37,881 39,165
4 33,096 34,477 37,301 38,684 40,070 41,484
5 34,657 36,164 39,235 40,754 42,264 43,799
6 36,321 37,981 41,355 43,043 44,704 46,393
7 37,836 39,619 43,496 45,310 47,129 48,916
8 39,567 41,456 45,535 47,429 49,317 51,208
9 42,137 43,877 47,607 49,542 51,504 53,476

50,402 52,139 53,071 55,437
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SCHEDULE B
1991-92 SCHOOL YEAR

YEAR BA BA+15 MA MA+15 MA+30 DOC
0 28,721 29,978 32,496 33,498 34,520 35,544
1 30,694 31,853 34,144 35,217 36,409 37,535
2 32,256 33,498 36,006 37,240 38,483 39,724
3 33,764 35,112 37,835 39,182 40,533 41,907
4 35,413 36,890 39.912 41,392 42,875 44,388
5 37,083 38,695 41,981 43,607 45,222 46,865
6 38,863 40,640 44,250 46,056 47,833 49,641
7 40,485 42,392 46,541 48,482 50,428 52,340
8 42,337 44,358 48,722 50,749 52,769 54,793
9 45,087 46,948 50,939 53,010 55,109 57,213

10 53,930 55,789 56,786 59,318
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Additional Compensation for Extra Duties

Title of Position *

SCHEDULE B-1

SENIOR HIGH SCHOOL

Band (Pre-School, Marching Band, Concerts)

Cheerleaders

Drill Team

Forensic - Debate
Junior Class Advisor
National Honor Society
Newspaper/Yearbook
Senior Class Advisor
Ski Club

Sophomore Class Advisor
Student Council
Varsity Club
Wrestlerettes

Drama

Open Club

Open Club

Band (Concerts and Parade)
Cheerleaders

Drama

Newspaper

Photography

Student Council

Open

Open

Each elementary school site shall be allotted $750.00 exclusively for use as
compensation for a safety patrol sponsor and service club sponsor.
monies shall be divided between the two positions as determined by the
building principals and sponsors jointly.
sponsors shall be determined by the size and number of participants in each
activity. There shall be four (4) safety patrol sponsors and four (4) service

club sponsors.

MIDDLE SCHOOL

Compensation

ELEMENTARY

$1,000

850
700
575
500
600

700**

500
400
500
600
400
400
800
400
400

550
600
450
450
400
450
400
400

Per Play

Per Play

Consideration as to payment of said

* If participation in any of the clubs listed above is insufficient,

the principal may substitute another club.

If a sufficient number

of students are interested in organizing a new club, the principal
may use the open club position, provided a sponsor is available.
Each of the above teacher sponsors shall submit, at the end of the
year, an evaluation of his particular activity to the respective

principal.

** The person filling this position shall be given one (1) hour of
release time, provided that the Yearbook and Newspaper classes are

of fered.
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SCHEDULE B-2

Additional Compensation for Coaching Duties

The following activities shall be paid on the indicated percent of the
B.A. Maximum Salary Base. Compensation will consist of separate checks
made in two equal payments; the first to be at mid-season and the second
at completion of the activity.

Posting of athletic positions will be in each building and will be done
approximately one month after the season concludes. These dates are as
follows:

Spring Sports ------------ October 1st
Fall Sports --------===--- December 1st
Winter Sports -------==-=- April 1st

Announcement on the decision of these positions will be made within one
month from the original posting date or the position will be reopened.

Coaching positions will be appointed on a continuing basis unless a review
of their performance proves unsatisfactory or the coach resigns. This not
to imply that there is tenure in a coaching position.

If, during the course of the activity, the enrollment drops below a
determined number, the Board of Education shall have the right to termin-
ate the activity and pay a pro-rated amount of remuneration.

Coaches may attend clinics during the school year with approval of their
principal. Each coach upon approval shall receive a total of Forty-Five
Dollars ($45.00) for these clinics to help cover expenses. In addition, a
coach shall be paid car allowance as set forth in ARTICLE XXII when using
his/her personal car to attend said clinics.

With the principal's approval, coaches and sponsors may be dismissed
early. However, it is the responsibility of each coach and sponsor to
provide his/her substitute at least one day prior to the requested time.
These substitutes shall be paid the sum of Seven Dollars ($7.00) an hour.
Coaching compensation shall be as follows:

1. SENIOR HIGH SCHOOL

Boys' Athletics

Football Percent
(1) Head Coach 7.90%
(2) Assistants 6.20
(2) Reserve 6.20
(5) Pre-season Football * 0.60

* To be paid when State requirements and scheduling
necessitates football practice to be held before the
start of school.
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SCHEDULE B-2 Additional Compensation for Coaching Duties

Basketball

(1)
(1)

Head Coach

Reserve

Wrestling

(1)
(1)

Head Coach
Reserve

Baseball

Head Coach

Reserve

(1)
(1)
(1)

Head Coach

Reserve
Cross Country Head Coach

Swimming

(1)

Head Coach

SENIOR HIGH SCHOOL

Girls' Athletics

1
1
1
1
1
1

—" — — i—, — —
e e e S e

Head Coach - Softball

Head Coach - Volleyball
Head Coach - Basketball
Reserve Coach - Basketball
Head Coach - Speed Swimming
Head Coach - Track

2. MIDDLE SCHOOL

Boys' Athletics

Football

(3)
(2)

7th/8th Grade Coaches
Pre-season Football *

Percent.

7.90%
6.13

/.30

5.00
7.90
6.13
730
7

5.26
0.60

(continued)

* To be paid when State requirements and scheduling

necessitates football

the start of school.
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SCHEDULE B-2 Additional Compensation for Coaching Duties (continued)

Percent
Basketball
(1) Head Coach 7.90%
(1) Reserve 6.13
Wrestling
(1) Head Coach 7.90
(1) Reserve 6.13
Baseball
(1) Head Coach 7.30
(1) Reserve 5.80
Track
(1) Head Coach 7.30
(1) Reserve 5.80
(1) Cross Country Head Coach 5.00
Swimming
(1) Head Coach 7.30
SENIOR HIGH SCHOOL
Girls' Athletics
(1) Head Coach - Softball 7.30
(1) Head Coach - Volleyball 5.00
(1) Head Coach - Basketball 7.90
(1) Reserve Coach - Basketball 6.13
(1) Head Coach - Speed Swimming 7.30
(1) Head Coach - Track 7.30
2. MIDDLE SCHOOL
Boys' Athletics
Football
(3) 7th/8th Grade Coaches 5.26
(2) Pre-season Football * 0.60

* To be paid when State requirements and scheduling
necessitates football practice to be held before
the start of school.
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SCHEDULE B-2 Additional Compensation for Coaching Duties (continued)

Percent
Basketball
(1) 7th/8th Grade Coach 5.26%
Baseball
(1) 7th/8th Grade Coach 5.26
Wrestling
(1) Middle School Coach 5.26
Swimming
(1) Middle School Coach 5.26
Track (Boys and Girls)
(1) Middle School Coach 5.26

MIDDLE SCHOOL

Girls' Athletics

) Basketball Coach - Varsity 5.26
) Volleyball Coach - Varsity 4.10
) Softball Coach - Varsity 5.26

—

(
(
(

H. The position of High School Athletic Director and Physical Education
Department Chairperson shall have a remuneration of 7.60% of the B.A.
Maximum Salary Base plus two hours released duty. This position shall be
for forty (40) weeks plus one (1) week additional duty. The additional
time shall be scheduled at the discretion of the principal. The Athletic
Director and Chairperson will be appointed on a continuing basis, unless a
review of his/her performance proves unsatisfactory or he/she resigns.
This is not to imply that this is a tenure position.

[. The position of Middle School Athletic Coordinator shall be appointed on a
continuing basis, unless a review of his/her performance proves unsatis-
factory or he/she resigns. This is not to imply that this is a tenure
position. The remuneration shall be 4.40% of the B.A. Maximum Salary
Base.

J. Duties of the athletic directors will include scheduling of male and
female athletic events.
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LETTER OF UNDERSTANDING

ELEMENTARY CLASS SIZE

Elementary class size limits, as outlined in ARTICLE VII, may be
exceeded by no more than two (2) pupils per grade level per building. De-
viations from these standards shall be allowed with agreement between the
employer and the WC-MEA/NEA representative.

It is understood that the terms and conditions of this letter
terminate by its own terms on August 31, 1992.

WAYNE COUNTY MEA/NEA

BY: ,gmm, /{ ‘Z’ur/c//
7 /c;>ujr I

DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7

Signed in Dearborn Heights, Michigan this September day of 1st, 1988.




May 22, 1986

LETTER OF UNDERSTANDING

It is understood that any member of the Bargaining Unit who
provides services covered by Schedules B-1 and B-2 of the Collective
Bargaining Agreement shall be paid in accordance with those Schedules.

It is further understood that if members of the Bargaining
Unit do not choose to fill the positions included in said Schedules,
persons from outside the Bargaining Unit may fill said positions.
If that occurs, the Employer is not obligated to compensate such
individuals.

It is still further understood that if members of the Bargain-
ing Unit volunteer to supervise at athletic events or fill incidental
positions related to those events, those individuals will be paid
in accordance with the Agreement.

If the Employer cannot get sufficient volunteers from within
the Bargaining Unit, the Employer may use individuals from outside
said Unit and the Employer is not obligated to compensate the
individuals from outside the Unit.

f( I /4Larjéufz?;
/ TrudelTl
Uniserv Director

/M% bare

CECIL M. KIKER
Deputy Superintendent










