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A R T I C L E I

R E C O G N I T I O N

S e c t i o n 1 (a) The B o a r d and its a g e n t s h e r e b y r e c o g n i z e t h e
S e r v i c e E m p l o y e e s I n t e r n a t i o n a l U n i o n , Local 7 9 ,
A F L - C I O as t h e e x c l u s i v e and s o l e b a r g a i n i n g r e p r e -
s e n t a t i v e s f o r the f o l l o w i n g u n i t s , but e x c l u d i n g
all o t h e r s a l a r i e d p e r s o n n e l and all s u p e r v i s o r s :

A. E d u c a t i o n a l S e c r e t a r i e s

B. C l e a n i n g - M a i n t e n a n c e C u s t o d i a n s

C. D i e t a r y E m p l o y e e s and L i b r a r y A i d e s

D . Bus D r i v e r s and Bus A i d e s

(b) The t e r m " e m p l o y e e , " w h e n u s e d h e r e i n a f t e r in
t h e A g r e e m e n t , shall refer to all e m p l o y e e s r e p r e -
s e n t e d by t h e Union in t h e b a r g a i n i n g or n e g o t i a -
t i n g u n i t s as a b o v e d e f i n e d , f o r t h e p u r p o s e of
c o l l e c t i v e b a r g a i n i n g in a c c o r d a n c e w i t h Act 3 7 9 of
P u b l i c A c t s of 1 9 6 5 .

S e c t i o n 2 The B o a r d and its a g e n t s a g r e e not to n e g o t i a t e
w i t h any i n d i v i d u a l or g r o u p o t h e r t h a n the
b a r g a i n i n g o f f i c e r s of t h e U n i o n f o r t h e d u r a t i o n

• of t h e A g r e e m e n t . The B o a r d and its a g e n t s r e c o g -
n i z e the U n i o n as t h e e x c l u s i v e r e p r e s e n t a t i v e f o r
t h e p u r p o s e of c o l l e c t i v e b a r g a i n i n g w i t h r e s p e c t
to w a g e s , h o u r s and o t h e r t e r m s and c o n d i t i o n s of
e m p l o y m e n t .

The p r o v i s i o n s of t h e A g r e e m e n t and t h e w a g e s ,
h o u r s , t e r m s and c o n d i t i o n s of e m p l o y m e n t s h a l l be
a p p l i e d in a m a n n e r w h i c h is not a r b i t r a r y , c a p r i -
c i o u s or d i s c r i m i n a t o r y and w i t h o u t r e g a r d to r a c e
c r e e d , r e l i g i o n , c o l o r , n a t i o n a l o r i g i n , a g e , sex
or m a r i t a l s t a t u s .

S e c t i o n 3 The U n i o n s h a l l r e p r e s e n t p r o b a t i o n a r y e m p l o y e e s
f o r t h e p u r p o s e of c o l l e c t i v e b a r g a i n i n g in r e s p e c t
to r a t e s of p a y , w a g e s , h o u r s of e m p l o y m e n t and
o t h e r c o n d i t i o n s of e m p l o y m e n t as set f o r t h in t h i s
A g r e e m e n t , e x c e p t for a c t i v i t i e s r e l a t i n g to d i s -
c h a r g e or d i s c i p l i n e of such e m p l o y e e s for o t h e r
t h a n U n i o n a c t i v i t y .
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ARTICLE II

BOARD RIGHTS

Section 1 In order to carry out its responsibility for the
development and operation of educational programs
providing the best possible educational opportunity
for the Dearborn Heights School District No. 7
consistent with community resources, the Board
retains and reserves unto itself all powers,
rights, authority, duties and responsibilities
conferred upon and vested in the Board by law.

The exercise of the foregoing powers, rights,
duties and responsibilities by the Board and the
adoption of policies, reasonable rules, regulations
and practices in the furtherance thereof, shall be
the exclusive prerogative of the Board except as
otherwise limited by express provision of this
Agreement.

Section 2 The matters contained in this Article, except where
specifically qualified elsewhere in this Agreement,
are not subject to further negotiations between the
parties during the term of this Agreement.
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A R T I C L E III

R E P R E S E N T A T I O N

S e c t i o n 1 T h e U n i o n m e m b e r s h i p s h a l l be r e p r e s e n t e d by a
b a r g a i n i n g c o m m i t t e e of n o t m o r e t h a n o n e (1)
m e m b e r f r o m e a c h of t h e f o u r u n i t s , e l e c t e d by t h e
U n i o n m e m b e r s h i p . In a d d i t i o n , t h e r e s h a l l be o n e
(1) r e p r e s e n t a t i v e f r o m t h e A F L - C I O , L o c a l 7 9 . All
e l e c t e d m e m b e r s of t h e c o m m i t t e e m u s t be f u l l - t i m e
e m p l o y e e s of t h e s c h o o l d i s t r i c t w h o h a v e s u c c e s s -
f u l l y c o m p l e t e d t h e i r p r o b a t i o n a r y p e r i o d .

S e c t i o n 2 T h e U n i o n s h a l l p r e s e n t t o t h e B o a r d a list of
S t e w a r d s e l e c t e d by t h e U n i o n m e m b e r s h i p w i t h i n t e n
( 1 0 ) w o r k i n g d a y s a f t e r t h e e l e c t i o n .

S e c t i o n 3 T h e B a r g a i n i n g C o m m i t t e e w i l l be t h e o f f i c i a l
c o m m i t t e e of t h e U n i o n f o r t h e p u r p o s e of c o n d u c t -
ing c o n t r a c t n e g o t i a t i o n s .

S e c t i o n 4 T h e e l e c t e d S t e w a r d s w i l l act f o r t h e U n i o n in t h e
s e t t l i n g of g r i e v a n c e s , w i t h t h e a s s i s t a n c e of t h e
U n i o n P r e s i d e n t or R e p r e s e n t a t i v e .
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A R T I C L E IV

N E G O T I A T I O N S AND G R I E V A N C E M E E T I N G S

Section 1 (a) Union m e m b e r s shall be allowed unpaid r e l e a s e d
t i m e from t h e i r a s s i g n m e n t s during n e g o t i a t i o n s .

fb) A m a x i m u m of f o u r (4) union m e m b e r s shall be
a l l o w e d up tfO two (2) hours paid r e l e a s e d time
from t h e i r a s s i g n m e n t s to attend m e d i a t i o n s e s s i o n s
w h i c h have been s c h e d u l e d by the State M e d i a t o r
d u r i n g said union m e m b e r ' s r e g u l a r w o r k i n g h o u r s .

Section 2 An e m p l o y e e ( s ) will be paid for and not be r e q u i r e d
to m a k e up time that is lost from t h e i r normal
work day d u r i n g a g r i e v a n c e m e e t i n g with t h e
a d m i n i s t r a t i o n . All m e e t i n g s will be s c h e d u l e d at
a m u t u a l l y agreed upon time and d a t e .

Section 3 Union s t e w a r d s shall be r e l e a s e d from t h e i r
a s s i g n m e n t s for two (2) days each y e a r to attend
the Union Steward T r a i n i n g C o n f e r e n c e , one day to
be paid by the E m p l o y e r .
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A R T I C L E V

S E N I O R I T Y

S e c t i o n 1 S e n i o r i t y l i s t s , by s u b - u n i t s and u p d a t e d a n n u a l l y , w i l l
be m a i n t a i n e d f o r t h e p u r p o s e of p e r m a n e n t l a y o f f d u r i n g
t h e n o r m a l s c h o o l y e a r ( S e p t e m b e r t o J u n e ) , a n d f o r
p r o m o t i o n a n d r e c a l l . T h e s e n i o r i t y l i s t s w i l l be
c r e a t e d as s p e c i f i e d in S e c t i o n 3 ( a ) b e l o w .

S e c t i o n 2 ( a ) T e m p o r a r y a d j u s t m e n t s in p e r s o n n e l , n o t t o e x c e e d
f i v e ( 5 ) w o r k i n g d a y s , s h a l l b e m a d e by t h e E m p l o y e r .

( b ) E x t e n d e d r e d u c t i o n s in p e r s o n n e l ( m o r e t h a n f i v e
[ 5 ] w o r k i n g d a y s ) w i l l b e m a d e as f o l l o w s :

1. P r o b a t i o n a r y p e r s o n n e l w i l l b e t h e f i r s t
e m p l o y e e s l a i d o f f .

2 . If f u r t h e r l a y - o f f s a r e n e c e s s a r y , t h e y w i l l be
m a d e a c c o r d i n g t o t h e s e n i o r i t y l i s t s , w i t h i n
c l a s s i f i c a t i o n , m e n t i o n e d in S e c t i o n 1 o f t h i s
A r t i c l e .

3. P e r s o n n e l w i l l be n o t i f i e d t w o ( 2 ) w e e k s p r i o r
to l a y - o f f e x c e p t in e m e r g e n c i e s , c a t a s t r o p h e o r
A c t of God w h e r e b y t h e y w i l l be g i v e n t w e n t y - f o u r
( 2 4 ) h o u r s n o t i c e .

4 . E m p l o y e e s w h o a r e l a i d o f f d u r i n g t h e n o r m a l
w o r k y e a r a n d a r e c a l l e d in on a d a y - t o - d a y b a s i s ,
w h e n t h e n e e d a r i s e s , s h a l l r e c e i v e t h e c u r r e n t
r a t e o f p a y f o r e m p l o y e e s .

S e c t i o n 3 ( a ) N e w e m p l o y e e s h i r e d in t h e u n i t s h a l l b e c o n s i d e r e d
p r o b a t i o n a r y e m p l o y e e s f o r t h e f i r s t s i x t y ( 6 0 ) w o r k i n g
d a y s , at t h e e n d of w h i c h s a i d e m p l o y e e w i l l b e a d v i s e d
as t o e m p l o y m e n t or d i s c h a r g e . The E m p l o y e r w i l l e s t a b -
l i s h t h e w a g e a n d a s s i g n m e n t of p r o b a t i o n a r y e m p l o y e e s
d u r i n g t h e i r p r o b a t i o n a r y p e r i o d . U p o n s a t i s f a c t o r y
c o m p l e t i o n o f t h e p r o b a t i o n a r y p e r i o d , t h e e m p l o y e e
s h a l l b e e n t e r e d on t h e s e n i o r i t y l i s t , r e t r o a c t i v e t o
t h e f i r s t d a y o f p r o b a t i o n a r y e m p l o y m e n t . P r o b a t i o n a r y
p e r i o d s m u s t be s a t i s f i e d d u r i n g t h e n o r m a l l y a s s i g n e d
w o r k y e a r o r w h i l e s c h o o l is in s e s s i o n . D a y s a b s e n t
d u r i n g t h e p r o b a t i o n a r y p e r i o d w i l l n o t b e i n c l u d e d in
t h e s i x t y ( 6 0 ) w o r k i n g d a y p e r i o d .
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( b ) N e w e m p l o y e e s ' r a t e o f p a y u p o n s t a r t i n g w i l l b e
$ . 7 5 p e r h o u r l e s s t h a n e x i s t i n g a n d a d j u s t e d by $ . 2 5
p e r h o u r at 2 0 - d a y i n t e r v a l s t o e x i s t i n g h o u r l y r a t e .

S e c t i o n 4 L o s s o f S e n i o r i t y

A n e m p l o y e e s h a l l l o s e s e n i o r i t y f o r t h e f o l l o w i n g
r e a s o n s :

( a ) E m p l o y e e q u i t s ;

( b ) E m p l o y e e is d i s c h a r g e d f o r j u s t c a u s e s u b s t a n t i a t e d
by f a c t ;

( c ) E m p l o y e e is a b s e n t f o r t h r e e ( 3 ) c o n s e c u t i v e w o r k i n g
d a y s w i t h o u t n o t i f y i n g t h e E m p l o y e r . A f t e r s u c h a b s e n c e ,
t h e E m p l o y e r w i l l s e n d w r i t t e n n o t i f i c a t i o n t o t h e
e m p l o y e e t h a t h e / s h e h a s l o s t s e n i o r i t y a n d t h a t e m p l o y -
m e n t h a s b e e n t e r m i n a t e d .

S e c t i o n 5 R e c a l l

( a ) E m p l o y e e s w i l l b e r e c a l l e d in r e v e r s e s e n i o r i t y
o r d e r as d e f i n e d in t h i s A r t i c l e , S e c t i o n 1.

( b ) L a i d - o f f e m p l o y e e s w i l l b e g i v e n p r i o r i t y p r e f e r -
e n c e o f h i r i n g in a c c o r d a n c e w i t h t h e i r s e n i o r i t y ,
c l a s s i f i c a t i o n a n d q u a l i f i c a t i o n s as s u b j e c t t o t h e
f o l l o w i n g c o n d i t i o n s :

1. No o t h e r e m p l o y e e in s a i d s u b - u n i t is l a i d o f f .

2 . T h e e m p l o y e e b e i n g s o h i r e d h a s t h e a b i l i t y t o
d o t h e w o r k .

3 . T h e e m p l o y e e h a s g i v e n p r i o r w r i t t e n n o t i c e t o
t h e E m p l o y e r o f h i s / h e r d e s i r e t o b e s o h i r e d . S a i d
w r i t t e n n o t i c e s h a l l be m a d e on a f o r m p r o v i d e d by t h e
E m p l o y e r u p o n t h e e m p l o y e e ' s r e q u e s t .

( c ) E m p l o y e e s h i r e d t o p o s i t i o n s p u r s u a n t t o S e c t i o n 5 ,
i t e m ( b ) h e r e i n s h a l l r e c e i v e t h o s e b e n e f i t s p r o v i d e d t o
t h e s u b - u n i t t o w h i c h t h e y h a v e b e e n h i r e d in a c c o r d a n c e
t o t h e s e n i o r i t y t h e y h a d a c c r u e d in t h e s u b - u n i t f r o m
w h i c h t h e y w e r e l a i d o f f .

( d ) N o t i c e o f r e c a l l s h a l l b e s e n t t o t h e e m p l o y e e by
c e r t i f i e d m a i l . If an e m p l o y e e f a i l s t o r e p o r t f o r w o r k
w i t h i n f i v e ( 5 ) w o r k i n g d a y s o f m a i l i n g o f n o t i c e o f
r e c a l l , h e / s h e s h a l l be c o n s i d e r e d t o h a v e r e s i g n e d .
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(e) E m p l o y e e s p e r m a n e n t l y laid off a r e s u b j e c t to
r e c a l l o n l y by t h e f o l l o w i n g c r i t e r i a :

Y e a r s of E m p l o y m e n t P e r i o d S u b j e c t to R e c a l l

0-1 Y e a r One (1) Y e a r

2-5 Y e a r s Five (5) Y e a r s

6 Y e a r s and Up Five (5) Y e a r s , or o n e - h a l f
(Vz) l e n g t h of s e r v i c e ,
w h i c h e v e r is g r e a t e r .

(f) Any l a i d - o f f e m p l o y e e w h o r e f u s e s an o f f e r of
f u l l - t i m e e m p l o y m e n t will be t e r m i n a t e d .

S e c t i o n 6 For p u r p o s e s of l a y o f f and r e c a l l o n l y , all s t e w a r d s
shall hold t o p s e n i o r i t y d u r i n g t h e i r t e r m of o f f i c e .
Upon e f f e c t of t h i s A g r e e m e n t , t h e U n i o n s h a l l n o t i f y
t h e E m p l o y e r in w r i t i n g , as to the n a m e s of s t e w a r d s
e n t i t l e d to t o p s e n i o r i t y and will t h e r e a f t e r k e e p t h e
E m p l o y e r n o t i f i e d in w r i t i n g of any c h a n g e s . No
e m p l o y e e shall be e l i g i b l e to hold t h e p o s i t i o n of
s t e w a r d w h o has not been in t h e e m p l o y of t h e E m p l o y e r
f o r at l e a s t six (6) m o n t h s .
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ARTICLE VI

UNION SECURITY AND DUES DEDUCTION

Section 1 The Employer agrees to notify all new employees in
classifications covered by this Agreement that the
Union is the sole exclusive bargaining representa-
tive for their respective c l a s s i f i c a t i o n s . It
shall be a condition of employment that all
employees of the Employer covered by this Agreement
who are members of the Union in good standing on
the effective date of this Agreement or on the date
upon which this Agreement is signed, whichever is
later, shall remain members in good standing and
those who are not members on the effective date of
this Agreement or the date upon which this
Agreement is signed, whichever is later, shall on
the sixty-first (61st) day following the effective
date of this Agreement or the date upon which this
Agreement is signed, whichever is later, become and
remain members in good standing in the Union, or
they shall pay service fees in accordance with the
by-laws of the Union for the duration of the
Agreement and any extensions thereof. It shall
also be a condition of employment that all employees
covered by this Agreement and hired on or after its
effective date or the date upon which this Agreement
is signed, whichever is later, shall on the sixty-
first (61st) day following the beginning of such
employment become and remain members in good
standing in the Union or shall pay a service fee
as stated above; and in the event an employee
covered by this Agreement shall refuse and fail to
become a Union member or to pay the service fee,
the Employer shall terminate said employee's
employment, subject to conditions specified in
Section 4 of this Article.

Section 2 (a) The Union will furnish the School District
with deduction authorization cards signed in trip-
licate by the employee involved as or before each
employee completes his probationary period. These
cards will authorize the Board to make the neces-
sary deductions each month on each employee follow-
ing completion of his probationary period in
accordance with the requirements of the National
Labor Relations Act of 1947 and amendments thereto.

(b) A form comparable to the authorization for
dues check-off shall be available for signature by
employees who elect to have their equivalent
service fees deducted, rather than membership dues.



(c) Upon s i g n e d a u t h o r i z a t i o n of the e m p l o y e e , the
E m p l o y e r a g r e e s to m a k e all a u t h o r i z e d d e d u c t i o n s
on the f i r s t pay p e r i o d of each m o n t h and shall pay
same to the S e c r e t a r y - T r e a s u r e r of the S e r v i c e
E m p l o y e e s I n t e r n a t i o n a l U n i o n , Local 7 9 , A F L - C I O
p r i o r to t h e end of the m o n t h .

(d) The Union will f u r n i s h the E m p l o y e r with a
c h e c k - o f f list in a l p h a b e t i c a l o r d e r in d u p l i c a t e
each m o n t h , i n d i c a t i n g t h e r e o n the a m o u n t due for
each e m p l o y e e . One copy of this list shall be
r e t u r n e d with the s t i p u l a t e d amount to the Union
p r i o r to the end of the m o n t h .

S e c t i o n 3 The Union a g r e e s to i n d e m n i f y and save the Board
of E d u c a t i o n , i n c l u d i n g such i n d i v i d u a l school
board m e m b e r s and the a d m i n i s t r a t i o n , h a r m l e s s
a g a i n s t any and all c l a i m s , d e m a n d s , s u i t s or o t h e r
f o r m s of l i a b i l i t y that shall arise out of or by
r e a s o n of a c t i o n by the Board of E d u c a t i o n for t h e
p u r p o s e of c o m p l y i n g with t h i s A r t i c l e .

S e c t i o n 4 The Union shall n o t i f y the E m p l o y e r and t h e
e m p l o y e e by c e r t i f i e d mail of any e m p l o y e e w h o is
t h i r t y (30) w o r k i n g days in a r r e a r s in the p a y m e n t
of m e m b e r s h i p d u e s or s e r v i c e f e e s . In the e v e n t
the e m p l o y e e f a i l s to pay e i t h e r m e m b e r s h i p dues or
s e r v i c e f e e s p u r s u a n t to t h e e m p l o y e e ' s p r i o r
e l e c t i o n , said e m p l o y e e shall be d i s c h a r g e d by t h e
E m p l o y e r w i t h i n t h i r t y (30) w o r k i n g d a y s of said
n o t i c e . H o w e v e r , no e m p l o y e e will be t e r m i n a t e d
d u r i n g the p e n d e n c y of any appeal r e l a t i v e to the
level of s e r v i c e f e e s .

S e c t i o n 5 N o n - b a r g a i n i n g unit e m p l o y e e s will not p e r f o r m
b a r g a i n i n g unit work that w o u l d d e p r i v e b a r g a i n i n g
unit e m p l o y e e s of t h e i r r e g u l a r l y s c h e d u l e d work
d a y .

S e c t i o n 6 There shall be no c o n t r a c t i n g out or s u b c o n t r a c t i n g
of any work p r e s e n t l y p e r f o r m e d by the b a r g a i n i n g
unit e m p l o y e e s d u r i n g the t e r m of t h i s A g r e e m e n t or
any e x t e n s i o n t h e r e o f , e x c e p t w h e r e the E m p l o y e r
finds that due to c i r c u m s t a n c e s b e y o n d its c o n t r o l ,
a unit of t h i s total b a r g a i n i n g unit m u s t be e l i m i -
n a t e d .
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Section 7 The Employer hereby agrees to honor c o n t r i b u t i o n
d e d u c t i o n a u t h o r i z a t i o n s from its e m p l o y e e s who are
Union m e m b e r s in the f o l l o w i n g form:

I hereby a u t h o r i z e the District to deduct
from my pay the sum of for each hour
worked (or from each of my r e g u l a r p a y c h e c k s )
and to forward that amount to the SEIU COPE
PCC. This a u t h o r i z a t i o n is v o l u n t a r i l y made
on the specific u n d e r s t a n d i n g that the s i g n i n g
of this a u t h o r i z a t i o n and the m a k i n g of pay-
ments to the SEIU COPE PCC are not c o n d i t i o n s
of m e m b e r s h i p in the union or of e m p l o y m e n t
with the Company and that the SEIU COPE PCC
will use the money it r e c e i v e s to make
political c o n t r i b u t i o n s and e x p e n d i t u r e s in
c o n n e c t i o n with f e d e r a l , state and local
e l e c t i o n s .
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A R T I C L E VII

R E S I G N A T I O N AND R E T I R E M E N T

S e c t i o n 1 Any e m p l o y e e w i s h i n g to d i s c o n t i n u e h i s / h e r s e r v i c e
w i t h t h e B o a r d of E d u c a t i o n shall g i v e w r i t t e n
n o t i c e to t h e S u p e r i n t e n d e n t of S c h o o l s at least
f i f t e e n ( 1 5 ) d a y s b e f o r e t e r m i n a t i o n of s e r v i c e .

S e c t i o n 2 E m p l o y e e s r e a c h i n g t h e a g e of s e v e n t y ( 7 0 ) on or
b e f o r e any f i s c a l y e a r b e g i n n i n g J u l y 1st shall be
r e t i r e d as of July 1st p r o v i d e d t h e e m p l o y e e m a y
be r e h i r e d on a y e a r - t o - y e a r b a s i s t h e r e a f t e r by
s p e c i a l a p p r o v a l of t h e B o a r d of E d u c a t i o n . If an
e m p l o y e e ( s ) has been laid o f f , no r e t i r e e ( s ) shall
be r e h i r e d until all l a i d - o f f e m p l o y e e ( s ) h a v e b e e n
r e c a l l e d .

S e c t i o n 3 E a r l y r e t i r e m e n t may be r e q u i r e d by t h e B o a r d of
E d u c a t i o n if in its j u d g m e n t , in c o n j u n c t i o n w i t h
M a n a g e m e n t R i g h t s , A r t i c l e I I , S e c t i o n 1, an
e m p l o y e e d u e to r e a s o n s of h e a l t h can no l o n g e r
m e e t h i s / h e r n o r m a l w o r k i n g o b l i g a t i o n s . T h e r e
shall be a s p e c i a l c o n f e r e n c e w i t h t h e U n i o n p r i o r
to any c o m p u l s o r y e a r l y r e t i r e m e n t a c t i o n by t h e
B o a r d .
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A R T I C L E VIII

G R I E V A N C E P R O C E D U R E

S e c t i o n 1 A g r i e v a n c e is an a l l e g a t i o n of v i o l a t i o n , m i s a p -
p l i c a t i o n or m i s i n t e r p r e t a t i o n of this c o n t r a c t .

S e c t i o n 2 G r i e v a n c e s of e m p l o y e e s or of the Union shall be
p r e s e n t e d and a d j u s t e d in t h e m a n n e r as d e f i n e d
b e l o w .

S e c t i o n 3 If a g r i e v a n c e a r i s e s r e q u i r i n g a c t i o n of a u t h o r i t y
h i g h e r than that in S T E P A, it may be i n i t i a t e d at
the a p p r o p r i a t e step of t h e A g r e e m e n t .

S e c t i o n 4 It is e x p r e s s l y u n d e r s t o o d and agreed that at t h e
b u i l d i n g level no e m p l o y e e or group of e m p l o y e e s
shall i n i t i a t e the g r i e v a n c e p r o c e d u r e until t h e
a l l e g e d g r i e v a n c e is d i s c u s s e d i n f o r m a l l y with t h e
p r i n c i p a l or s u p e r v i s o r , w i t h or w i t h o u t r e p r e s e n -
t a t i o n of the U n i o n .

S e c t i o n 5 If the informal d i s c u s s i o n as d e s c r i b e d in
S e c t i o n 4 is not c o n c l u d e d to the s a t i s f a c t i o n of
the e m p l o y e e and the U n i o n , the g r i e v a n c e p r o c e d u r e
as o u t l i n e d b e l o w shall be f o l l o w e d .

S e c t i o n 6 G r i e v a n c e s must be t a k e n up p r o m p t l y and no g r i e v -
ance will be c o n s i d e r e d or d i s c u s s e d w h i c h is not
p r e s e n t e d in w r i t i n g w i t h i n f i f t e e n (15) w o r k i n g
days a f t e r such has h a p p e n e d unless c i r c u m s t a n c e s
m a k e it i m p o s s i b l e for the e m p l o y e e or Union to
have k n o w l e d g e of the a c t .

STEP A: The a g g r i e v e d e m p l o y e e and Union S t e w a r d shall
f o r m a l l y p r e s e n t in w r i t t e n form the g r i e v a n c e to
h i s / h e r p r i n c i p a l or s u p e r v i s o r .
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STEP B

STEP C

STEP D

STEP E

W h e n e v e r a g r i e v a n c e c a n n o t be resolved at STEP A,
or if no d e c i s i o n has been r e n d e r e d w i t h i n five (5)
w o r k i n g days after p r e s e n t a t i o n of the g r i e v a n c e ,
the Union may carry the g r i e v a n c e in w r i t i n g to the
S u p e r i n t e n d e n t of S c h o o l s , or his duly d e l e g a t e d
r e p r e s e n t a t i v e . If the Union has not appealed the
g r i e v a n c e to the S u p e r i n t e n d e n t of S c h o o l s or
h i s / h e r duly delegated r e p r e s e n t a t i v e w i t h i n five
(5) w o r k i n g days of the d i s p o s i t i o n of the g r i e v a n c e
by the p r i n c i p a l , the g r i e v a n c e will be c o n s i d e r e d
r e s o l v e d . A f t e r receipt of the g r i e v a n c e by the
S u p e r i n t e n d e n t of S c h o o l s or h i s / h e r duly d e s i g n a t e d
r e p r e s e n t a t i v e , a m e e t i n g will be called w i t h i n
five (5) w o r k i n g days with t h e g r i e v a n t , the Steward
and the Union Business R e p r e s e n t a t i v e for the
p u r p o s e of r e s o l v i n g the i s s u e .

In the event the a g g r i e v e d e m p l o y e e is not s a t i s -
fied with the d i s p o s i t i o n of the g r i e v a n c e at
STEP B, or if no d e c i s i o n has been r e n d e r e d w i t h i n
ten (10) w o r k i n g days from d a t e of the m e e t i n g with
the S u p e r i n t e n d e n t of S c h o o l s , the Union may p r e s e n t
a w r i t t e n appeal to the Board of E d u c a t i o n or a
s u b c o m m i t t e e t h e r e o f w i t h i n t h i r t y (30) working
days of the Step B m e e t i n g .

The Board of E d u c a t i o n , or a s u b c o m m i t t e e of Board
m e m b e r s a p p o i n t e d by t h e m , shall hear the appeal
and rule on the g r i e v a n c e w i t h i n t h i r t y (30) w o r k i n g

n o t i f i c a t i o n and shall c o m m u n i c a t e
w r i t i n g , t o g e t h e r with s u p p o r t i n g
S u p e r i n t e n d e n t of S c h o o l s and the

days of w r i t t e n
its d e c i s i o n in
r e a s o n s , to the
U n i o n .

1. If the Union is not s a t i s f i e d with the STEP D
d i s p o s i t i o n of the g r i e v a n c e , the Union shall
notify the Employer of its intent to proceed with
g r i e v a n c e a r b i t r a t i o n .

2. Upon r e c e i v i n g such a n o t i c e in w r i t i n g from
the U n i o n , the parties shall attempt to m u t u a l l y
select an a r b i t r a t o r .

3. If the attempt to m u t u a l l y select an a r b i t r a t o r
has f a i l e d , the Union may s u b m i t a Demand for
A r b i t r a t i o n to the A m e r i c a n A r b i t r a t i o n A s s o c i a t i o n
( A A A ) . An a r b i t r a t o r shall t h e r e a f t e r be selected
in accord with AAA rules w h i c h shall likewise
govern the a r b i t r a t i o n p r o c e e d i n g .
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4. Neither the Employer nor the Union shall be
permitted to assert in any arbitration proceeding
any ground or rely on any evidence not previously
disclosed to the other party.

5. The arbitrator shall have no power to alter,
add to or subtract from the terms of this Agreement

6. The fees and expenses of the arbitrator shall
be shared equally by the Union and Employer.

7. The parties shall be bound by the award of the
arbitrator. However, judgment thereon may be
entered in any court of competent j u r i s d i c t i o n .

Section 7 There shall be no interruptions of service or
operations by the school board or by the Union or
any employee while grievances are being resolved.

Section 8 Unless otherwise provided herein, grievances not
responded to within the prescribed time limits
shall be considered withdrawn without prejudice or
precedent.

Section 9 Calendar days shall not be considered when occur-
ring during h o l i d a y s , weekends or school year break
periods.

Section 10 Probationary employees do not have access to the
grievance p r o c e s s .
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A R T I C L E IX

D I S M I S S A L S AND D I S C I P L I N E

S e c t i o n 1 A f t e r c o m p l e t i o n of t h e p r o b a t i o n a r y p e r i o d , no
e m p l o y e e shall be d i s m i s s e d w i t h o u t just and suffi
c i e n t c a u s e .

S e c t i o n 2 E m p l o y e e s shall have t h e r i g h t to union r e p r e s e n -
t a t i o n , if t h e y r e q u e s t it, at all f o r m a l m e e t i n g s
r e l a t i n g to d i s c i p l i n a r y a c t i o n . A copy of all
w r i t t e n w a r n i n g s and r e p r i m a n d s shall be g i v e n t o
t h e s t e w a r d s .

S e c t i o n 3 R e p r i m a n d s m u s t be s e r v e d w i t h i n f i f t e e n (15)
w o r k i n g d a y s of the e v e n t upon which it is b a s e d
u n l e s s c i r c u m s t a n c e s m a k e it i m p o s s i b l e for t h e
E m p l o y e r to h a v e k n o w l e d g e of said e v e n t .

S e c t i o n 4 The p r o g r e s s i v e d i s c i p l i n e p r o c e s s will only c o n -
s i d e r a c t i o n s t a k e n w i t h i n t h e c u r r e n t t w e l v e ( 1 2 )
m o n t h p e r i o d .

S e c t i o n 5 The e m p l o y e e will be g i v e n t h e o p p o r t u n i t y to
r e s p o n d to any d i s c i p l i n a r y a c t i o n and to h a v e t h e
r e s p o n s e i n c l u d e d in h i s / h e r p e r s o n n e l f i l e .
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ARTICLE X

VACANCIES, PROMOTIONS AND TRANSFERS

Section 1 The Board recognizes that it is desirable in making
assignments to consider the interest and aspira-
tions of all employees. The Board agrees to post
all vacancies or positions in all units of opera-
tion for a period of three (3) working days. In
cases of transfer, three (3) working days after
expiration of posting, the job will be filled. If
the job is taken by current employee, this employee's
position will be posted without delay.

Section 2 Vacancies will be filled on the basis of seniority
and ability, within a classification.

Section 3 If an employee accepts a position within another
bargaining unit of the Employer, for more than the
new probationary period, he/she shall retain
seniority previously accrued in this bargaining
unit. Similarly, if he requests a transfer to a
previously held position on a voluntary basis,
it will be honored if no employee is laid off.
However, if he is transferred on an involuntary
basis, he maintains his right to bump into the
previously held position.

Section 4 Transfers are limited to no more than two (2)
within any contract year.
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ARTICLE XI

OVERTIME

Section 1 Time and one-half (r/z) will be paid for all hours
worked in excess of eight (8) in any one day and
for all hours worked in excess of forty (40) in any
one week.

Section 2 Overtime shall be performed only by employees at
the rate of time and one-half for Saturdays.
Double time shall be paid for Sundays. Employees
called in shall receive no less than two (2) hours
pay-

Section 3 Employees willing to be called for overtime shall
notify the Director of Business Services by
September 1 of each year of their intent to be
included on a chronological overtime list. Employees
will be called for overtime on a rotational basis.
The Steward will have the opportunity to review the
list, without loss of pay, if it becomes necessary
to review the list during working hours. Overtime
hours will be recorded on an annual basis commencing
with September 1st and ending August 31st.

Section 4 Any employee who refuses overtime four (4) consecu-
tive times will be eliminated from the overtime
list for that year, September 1st through August
31st.

Section 5 Cleaning/Maintenance Custodian Unit:

A. Emergency overtime shall be covered by building
personnel and not included in the General Rotation
above. An "emergency" is defined as personal
and/or family illness arising after the employee
reports to work.

B. In order to be included in the Bingo overtime
rotation, custodial/maintenance employees must
apply prior to September 1 of each year. This is
not part of the overtime rotation as stated in
Article IX, Section 3.

C. Snowplowing overtime shall be offered first to
members of the bargaining unit who notify the
Director of Business Services by September 1 of
each year. In order to be called for overtime, the
employee must meet qualifications of the Employer.
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A R T I C L E X I I

O U T OF C L A S S P A Y

An e m p l o y e e w h o is a s s i g n e d t e m p o r a r i l y as an a c t i n g s u b s t i t u t e ,
a n d is r e q u i r e d t o p e r f o r m t h e d u t i e s o r p a r t o f t h e d u t i e s o f a
j o b c l a s s i f i c a t i o n w i t h an e s t a b l i s h e d h o u r l y o r s a l a r y r a t e
h i g h e r t h a n h i s / h e r p r e s e n t c l a s s i f i c a t i o n , s h a l l b e p a i d n o l e s s
t h a n t w o ( 2 ) h o u r s p a y at t h e h i g h e r r a t e .

A R T I C L E X I I I

N E W C L A S S I F I C A T I O N S

N e w c l a s s i f i c a t i o n s t h a t
c u s s e d w i t h t h e U n i o n as
w o r k i n g c o n d i t i o n s .

p e r t a i n t o t h e e m p l o y e e s s h a l l b e d i s
t o t h e r a t e s of p a y , h o u r s a n d o t h e r

ARTICLE XIV

UNION MEETINGS

The Union shall have the right to use school facilities on the
same basis as other community organizations or groups. The Union

proper channels set upmay request the
by the Board of

use of buildings through
Education.

ARTICLE XV

CHANGES IN CONTRACT

It is contemplated that terms and conditions of employment
provided in the Agreement shall remain in effect until altered by
mutual agreement in writing between the parties. It is recog-
nized that matters may, from time to time, arise of vital mutual
concern. Therefore, it is necessary that the opportunity be
provided for mutual discussions of such m a t t e r s .
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A R T I C L E X V I

W O R K Y E A R

A l l p a y f o r e m p l o y e e s s h a l l b e g i n o n J u l y 1 s t . R e t r o a c t i v i t y
w i l l for* p.jid f r o m thi r> d a t e L o a l l f i f t y - t w o w e e k e m p l o y e e s , a n d
a o of d a l e o f r e t u r n f o r le:>s t h a n f i f t y - t w o w e e k e m p l o y e e s .

A R T I C L E X V I I

E M P L O Y M E N T R I G H T S

S e c t i o n 1 W h e r e t h e r e i s a n a p p a r e n t o r r e a l i n e q u a l i t y in
a s s i g n e d w o r k s c h e d u l e s , t h e y s h a l l b e a d j u s t e d .

S e c t i o n 2 T h e . B o a r d o f E d u c a t i o n w i l l s t r i v e t o p r o v i d e s a f e ,
p a v e d , o f f - s t r e e t p a r k i n g f a c i l i t i e s .

A R T I C L E X V I I I

H E A L T H A N D S A F E T Y

T h e s c h o o l b o a r d s h a l l c o n t i n u e t o m a k e r e a s o n a b l e a n d a d e q u a t e
p r o v i s i o n s f o r t h e s a f e t y a n d h e a l t h o f i t s e m p l o y e e s a t t h e i r
p l a c e s o f w o r k d u r i n g t h e h o u r s o f t h e i r e m p l o y m e n t . E m p l o y e e s
a g r e e t o c o m p l y w i t h a l l s a f e t y , h e a l t h a n d f i r e r e g u l a t i o n s .

A R T I C L E X I X

J U R Y D U T Y

I f a n e m p l o y e e is c a l l e d t o j u r y d u t y , t h e e m p l o y e e s h a l l s u b m i t
t h e c h e c k f o r a p h o t o s t a t i c c o p y a n d t h e d i f f e r e n c e b e t w e e n t h e
g r o s s a m o u n t o f t h e c h e c k , e x c l u d i n g m i l e a g e a l l o w a n c e , a n d t h e
e m p l o y e e ' s r e g u l a r g r o s s w a g e w i l l b e p a i d b y t h e B o a r d o f
E d u c a t i o n . I f a c h e c k s t u b is n o t a v a i l a b l e , t h e e m p l o y e e s h a l l
s u b m i t a s t a t e m e n t s i g n e d b y t h e c o u r t o f f i c i a l d e n o t i n g t h e
a m o u n t o f m o n e y i n c l u d e d f o r m i l e a g e e x p e n s e .
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A R T I C L E XX

DEATH B E N E F I T S

In the event of the death of an e m p l o y e e , earned v a c a t i o n pay and
earned sick leave days as described in the "Sick L e a v e " portion
of the contract shall be paid to d e s i g n a t e d b e n e f i c i a r y on life
insurance as provided by the Board of E d u c a t i o n .

A R T I C L E XXI

DEATH IN FAMILY

Section 1 Employees shall receive a maximum a l l o w a n c e of
three (3) d a y s , not to be deducted from their sick
leave, to attend the funeral of a m e m b e r of their
f a m i l y . If additional days are required to attend
the f u n e r a l , they shall be deducted from the
e m p l o y e e ' s personal sick leave d a y s . The day of
the funeral should be the last day for which an
employee shall receive payment under t h i s s e c t i o n .
Proof of death shall be s u b m i t t e d , if r e q u e s t e d , in
order to qualify under this a r t i c l e .

Section 2 Family, for
f o l l o w s :

p u r p o s e s of this a r t i c l e , shall be as

Husband
Wife
Ch i1dren
G r a n d c h i l d r e n

Mother of e m p l o y e e or spouse
Father of e m p l o y e e or spouse
Sister of e m p l o y e e
Brother of e m p l o y e e
S t e p - f a t h e r of e m p l o y e e or

spouse
S t e p - m o t h e r of e m p l o y e e or

spouse

Section 3 Employees shall receive a maximum of one (1) day to
attend the funeral of a s i s t e r - i n - l a w , b r o t h e r - i n -
law or a g r a n d p a r e n t .
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ARTICLE XXII

MISCELLANEOUS

S e c t i o n 1 All e m p l o y e e s s h a l l be e n t i t l e d to p a r t i c i p a t e in
t h e t a x - d e f e r r e d a n n u i t i e s p r o g r a m a v a i l a b l e
t h r o u g h t h e p a y r o l l d e d u c t i o n p r o c e s s .

S e c t i o n 2 (a) F u l l - t i m e e m p l o y e e s s h a l l be e n t i t l e d to a
f i f t e e n ( 1 5 ) m i n u t e l u n c h p e r i o d and t w o (2)
f i f t e e n ( 1 5 ) m i n u t e b r e a k s d u r i n g t h e i r n o r m a l w o r k
d a y .

(b) E m p l o y e e s w o r k i n g f o u r (4) h o u r s , b u t l e s s
t h a n six (6) h o u r s , s h a l l be e n t i t l e d to a f i f t e e n
(15) m i n u t e l u n c h p e r i o d and o n e (1) f i f t e e n ( 1 5 )
m i n u t e b r e a k d u r i n g t h e i r n o r m a l w o r k d a y .

(c) E m p l o y e e s w o r k i n g less t h a n f o u r (4) h o u r s
shall be e n t i t l e d to o n e (1) f i f t e e n ( 1 5 ) m i n u t e
b r e a k d u r i n g t h e i r n o r m a l w o r k d a y .

S e c t i o n 3 The E m p l o y e r s h a l l pay $5
r e q u i r e d t u b e r c u l i n t e s t .

00 to d e f e r t h e c o s t of

S e c t i o n 4 E m p l o y e e s a b s e n t in e x c e s s of t w e n t y ( 2 0 ) c o n s e c u -
t i v e w o r k d a y s f o r n o n - w o r k r e l a t e d r e a s o n s w i l l
h a v e sick d a y s , v a c a t i o n d a y s and l o n g e v i t y p r o -
r a t e d . F u r t h e r , s i c k l e a v e t i m e w i l l be p r o r a t e d
f o r e m p l o y e e s w h o are n e w h i r e e s or w h o r e t i r e
p r i o r to t h e end of a s c h o o l y e a r .
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A R T I C L E XXIII

L E A V E S OF A B S E N C E

S e c t i o n 1 G e n e r a l S t a t e m e n t : A leave of a b s e n c e may be
g r a n t e d by t h e S u p e r i n t e n d e n t of S c h o o l s to an
e m p l o y e e h a v i n g a m i n i m u m of one (1) y e a r s e r v i c e ,
for a period of t i m e not to exceed one (1) y e a r
( s u b j e c t to r e n e w a l for one [ 1 ] y e a r by the B o a r d
of E d u c a t i o n ) . L e a v e s of a b s e n c e shall be w i t h o u t
pay and a c c u m u l a t i v e b e n e f i t s . S e n i o r i t y shall
c o n t i n u e to a c c r u e during this u n p a i d leave for a
p e r i o d of one year-.

In the event of l a y - o f f or e x t e n d e d leave of
a b s e n c e , e x c l u s i v e of sick l e a v e , a r r a n g e m e n t s m a y
be m a d e with the E m p l o y e r to c o n t i n u e m e d i c a l
i n s u r a n c e in f o r c e up to an a d d i t i o n a l one (1)
y e a r at the e m p l o y e e ' s e x p e n s e .

In c a s e s o t h e r thafi e m e r g e n c y or m e d i c a l , e m p l o y e e s
are r e q u i r e d to n o t i f y t h e S u p e r i n t e n d e n t at least
s i x t y ( 6 0 ) d a y s p r i o r to r e q u e s t i n g a leave of
a b s e n c e . Upon return from leave of a b s e n c e ,
e m p l o y e e s will be r e t u r n e d to the c u r r e n t r a t e of
p a y .

S e c t i o n 2 M e d i c a l L e a v e : A leave of a b s e n c e shall be g r a n t e d
upon a p p l i c a t i o n for p e r s o n a l i l l n e s s or a m e d i c a l
l e a v e may be g r a n t e d for i l l n e s s in t h e i m m e d i a t e
f a m i l y upon c e r t i f i c a t i o n by a p h y s i c i a n . I m m e d i -
ate f a m i l y shall be d e f i n e d as h u s b a n d , w i f e ,
c h i l d r e n and p a r e n t s r e s i d i n g in the h o u s e h o l d .
E m p l o y e r r e s e r v e s the right of v e r i f i c a t i o n by a
p h y s i c i a n of its c h o i c e .

S e c t i o n 3 A leave of a b s e n c e for m i l i t a r y s e r v i c e shall be
g r a n t e d to an e m p l o y e e who shall be i n d u c t e d or
e n l i s t for m i l i t a r y duty in any b r a n c h of the
Armed Forces of the United S t a t e s . This s e c t i o n
is e f f e c t i v e for only one (1) term in the Armed
F o r c e s per i n d i v i d u a l .
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S e c t i o n 4 A r e g u l a r l y s c h e d u l e d e m p l o y e e may be r e q u i r e d to
take an i n v o l u n t a r y u n p a i d leave w h e n it has
b e c o m e a p p a r e n t to the S u p e r i n t e n d e n t of S c h o o l s
that the i n d i v i d u a l is no longer a b l e , e i t h e r
p h y s i c a l l y a n d / o r m e n t a l l y , to d i s c h a r g e the
d u t i e s of h i s / h e r p o s i t i o n in a c o m p e t e n t m a n n e r .

(a) Upon t h e r e c o m m e n d a t i o n of the S u p e r i n t e n d e n t
of S c h o o l s and a p p r o v a l of the B o a r d , t h e
S u p e r i n t e n d e n t of S c h o o l s may r e q u i r e in w r i t i n g
that any e m p l o y e e t a k e a p h y s i c a l or m e n t a l e x a m i -
nation at t h e B o a r d ' s e x p e n s e . The r e s u l t s may be
used for d e t e r m i n i n g i n v o l u n t a r y l e a v e a n d / o r
t e r m i n a t i o n .

(b) The e m p l o y e e r e q u e s t i n g return f r o m i n v o l u n -
tary leave may r e t u r n only upon r e c o m m e n d a t i o n of
the S u p e r i n t e n d e n t of S c h o o l s , a m e n t a l or p h y s i -
cal r e - e x a m i n a t i o n at the B o a r d ' s e x p e n s e and
approval by the Board of E d u c a t i o n .

(c) The e x a m i n i n g p h y s i c i a n shall be s e l e c t e d
j o i n t l y by t h e Board of E d u c a t i o n and the U n i o n .

S e c t i o n 5 E m p l o y e e s shall not use sick leave to e x t e n d
n e g o t i a t e d h o l i d a y s u n l e s s the i l l n e s s is
c o n f i r m e d by a d o c t o r ' s s t a t e m e n t .

S e c t i o n 6 Time off w i t h o u t pay shall be at the d i s c r e t i o n of
the E m p l o y e r .

S e c t i o n 7 E m p l o y e e s m u s t work the day b e f o r e or the day
a f t e r a h o l i d a y to be e l i g i b l e for h o l i d a y p a y .
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A R T I C L E XXIV

W O R K E R S ' C O M P E N S A T I O N

Section 1 W o r k e r s ' C o m p e n s a t i o n I n s u r a n c e shall be p r o v i d e d
by the E m p l o y e r for all e m p l o y e e s .

Section 2 Unit A only ( E d u c a t i o n a l S e c r e t a r i e s )

(a) Any s e c r e t a r y who is a b s e n t b e c a u s e of an
injury or d i s e a s e c o m p e n s a b l e u n d e r the M i c h i g a n
W o r k e r s ' C o m p e n s a t i o n Law, shall r e c e i v e from t h e
Board the d i f f e r e n c e b e t w e e n the a l l o w a n c e u n d e r
the W o r k e r s ' C o m p e n s a t i o n Law and her r e g u l a r
s a l a r y for a m a x i m u m p e r i o d of six (6) m o n t h s .
All W o r k e r s ' C o m p e n s a t i o n c h e c k s are to be s u b -
m i t t e d for a p h o t o s t a t i c c o p y .

(b) In the event of i l l n e s s or a c c i d e n t c o m p e n -
sable under W o r k e r s ' C o m p e n s a t i o n , f r i n g e b e n e f i t s
will be paid by the E m p l o y e r for one y e a r .

S e c t i o n 3 U n i t s B, C and D only ( C u s t o d i a n s , D i e t a r y and
Bus D r i v e r s / B u s Aides

(a) An i n d i v i d u a l ' s sick l e a v e days shall be used
on a p r o - r a t e d basis a m o u n t i n g to the d i f f e r e n c e
b e t w e e n W o r k e r s ' C o m p e n s a t i o n p a y m e n t s and the
e m p l o y e e ' s r e g u l a r w a g e . This shall o c c u r d u r i n g
the e m p l o y e e ' s r e g u l a r w o r k y e a r . The first f i v e
(5) days lost under W o r k e r s ' C o m p e n s a t i o n injury
will be d e d u c t e d from t h e i n d i v i d u a l ' s p e r s o n a l
sick leave days in c a s e s w h e r e the e m p l o y e e d o e s
not s a t i s f y the r e q u i r e d s e v e n (7) day p e r i o d of
e l i g i b i l i t y with the i n s u r a n c e c a r r i e r , u n l e s s t h e
e m p l o y e e i n d i c a t e s , in w r i t i n g , that h e / s h e does
not wish to use p e r s o n a l s i c k leave days p r i o r to
the next pay d a y .

(b) The Board will c o n t i n u e s u p p l y i n g f r i n g e
b e n e f i t c o v e r a g e for an e m p l o y e e for a m a x i m u m of
six (6) m o n t h s from the e f f e c t i v e injury d a t e ,
e x c e p t for health and life i n s u r a n c e c o v e r a g e
which shall be applied f o r a m a x i m u m of t w e l v e
(12) m o n t h s .

(c) S e n i o r i t y will a c c u m u l a t e for a period of
t w e l v e (12) m o n t h s from t h e a b o v e - m e n t i o n e d d a t e .

Section 4 An e m p l o y e e injured on t h e job and sent to the
h o s p i t a l shall be paid for t h e d a y .
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A R T I C L E XXV

I N S U R A N C E

A. T h e E m p l o y e r w i l l p r o v i d e e a c h f u l l - t i m e e m p l o y e e w i t h o n e of
t h e f o l l o w i n g i n s u r a n c e p a c k a g e s ( M E S S A - P A K ) :

1* Plan A For e m p l o y e e s n e e d i n g h e a l t h i n s u r a n c e

S u p e r C a r e 2

D e l t a D e n t a l P l a n 8 0 / 8 0 / 5 0 : $ 1 , 0 0 0

N e g o t i a t e d L i f e $ 2 0 , 0 0 0 A D & D

V i s i o n VSP - 3

P l a n B For e m p l o y e e s not n e e d i n g h e a l t h i n s u r a n c e

D e l t a D e n t a l P l a n 8 0 / 8 0 / 5 0 : $ 1 , 0 0 0

N e g o t i a t e d L i f e $ 2 0 , 0 0 0 A D & D

V i s i o n VSP - 3

2 . New e m p l o y e e s h i r e d into t h e b a r g a i n i n g u n i t w i l l be
e n t i t l e d to a p p l y f o r h o s p i t a l i z a t i o n c o v e r a g e , m e d i c a l and
d e n t a l , a f t e r t h e y h a v e c o m p l e t e d t h e i r s i x t y ( 6 0 ) d a y p r o b a t i o n
p e r i o d . It s h a l l be t h e e m p l o y e e ' s r e s p o n s i b i l i t y to f i l l o u t
t h e r e q u i r e d i n s u r a n c e f o r m s f o r m e d i c a l , h o s p i t a l i z a t i o n and
d e n t a l c o v e r a g e . I n s u r a n c e c o v e r a g e b e c o m e s e f f e c t i v e a f t e r t h e
i n s u r a n c e c o m p a n y n o t i f i e s t h e e m p l o y e e of h i s / h e r a c c e p t a n c e
i n t o t h e p l a n .

3. C h a n g e s in f a m i l y s t a t u s s h a l l be r e p o r t e d by t h e
e m p l o y e e to t h e P e r s o n n e l O f f i c e w i t h i n 30 d a y s of s u c h c h a n g e .
T h e e m p l o y e e s h a l l be r e s p o n s i b l e f o r any o v e r p a y m e n t o f p r e m i u m s
m a d e by t h e B o a r d in h i s / h e r b e h a l f f o r f a i l u r e t o c o m p l y w i t h
t h i s p a r a g r a p h .

4 . T h e h e a l t h c a r e p r o t e c t i o n is to be p r o v i d e d to
e m p l o y e e ' s i m m e d i a t e f a m i l y and o t h e r s i n g l e e l i g i b l e d e p e n d e n t s
as d e f i n e d by t h e U n i t e d S t a t e s I n t e r n a l R e v e n u e S e r v i c e .

5. If r e q u i r e d by law or t h e i n s u r a n c e c a r r i e r , e m p l o y e e s
m a y be r e q u i r e d to s u b m i t an a f f i d a v i t c e r t i f y i n g t h a t t h e y a r e
n o t c o v e r e d u n d e r any o t h e r e m p l o y e r - s p o n s o r e d g r o u p h e a l t h
i n s u r a n c e p r o g r a m b e f o r e h e a l t h i n s u r a n c e w i l l be i m p l e m e n t e d by
t h e B o a r d .

- 2 5 -



6. E m p l o y e e s s h a l l h a v e b e n e f i t s t e r m i n a t e d o n t h e f i r s t d a y
of t h e m o n t h f o l l o w i n g t e r m i n a t i o n o f e m p l o y m e n t .

7 . An o p e n e n r o l l m e n t p e r i o d s h a l l b e p r o v i d e d a n n u a l l y .

B . L i f e I n s u r a n c e

1. U p o n s u b m i s s i o n of a w r i t t e n a p p l i c a t i o n , t h e B o a r d s h a l l
p r o v i d e , w i t h o u t c o s t , t o a l l f u l l - t i m e e m p l o y e e s t e r m l i f e
i n s u r a n c e p r o t e c t i o n in t h e a m o u n t o f $ 2 0 , 0 0 0 t h a t s h a l l b e p a i d
t o t h e b a r g a i n i n g u n i t m e m b e r ' s d e s i g n a t e d b e n e f i c i a r y .

2 . E m p l o y e e s w h o h a v e B o a r d - p r o v i d e d t e r m l i f e i n s u r a n c e , as
p r o v i d e d t h r o u g h t h e h e a l t h i n s u r a n c e p l a n , h a v e a 3 0 - d a y
c o n v e r s i o n r i g h t u p o n t e r m i n a t i o n o f e m p l o y m e n t . A n y e m p l o y e e
e l e c t i n g h i s / h e r r i g h t of c o n v e r s i o n in o r d e r t o k e e p t h e i r t e r m
l i f e i n s u r a n c e in f o r c e m u s t c o n t a c t t h e i n s u r a n c e c a r r i e r w i t h i n
3 0 d a y s of t h e i r l a s t d a y o f e m p l o y m e n t .

C . A l l f u l l - t i m e b a r g a i n i n g u n i t e m p l o y e e s e l e c t i n g n o t t o a v a i l
t h e m s e l v e s o f a n y m e d i c a l , d e n t a l , v i s i o n o r l i f e b e n e f i t s
w i l l r e c e i v e $ 4 0 0 . 0 0 p e r y e a r . ( P l a n A )

A l l f u l l - t i m e b a r g a i n i n g u n i t e m p l o y e e s e l e c t i n g n o t t o a v a i l
t h e m s e l v e s o f t h e m e d i c a l b e n e f i t w i l l r e c e i v e $ 3 5 0 . 0 0 p e r
y e a r . ( P l a n B )
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ARTICLE XXVI

DURATION OF AGREEMENT

The A g r e e m e n t s h a l l r e m a i n in e f f e c t as o f J u l y 1, 1 9 8 9 a n d s h a l l c o n t i n u e
in e f f e c t u n t i l t h e 3 0 t h d a y o f J u n e , 1 9 9 2 .

S i g n e d t h i s of , 1 9 9 0

FOR THE EMPLOYER:

BOARD OF EDUCATION
DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7

By

By

By

\J O ^l^y-tr-Lr--^

FOR THE UNION:

SERVICE EMPLOYEES INTERNATIONAL
UNION, LOCAL 79, AFL-CIO-CLC

By

By

By

UNION NEGOTIATING COMMITTEE

f\- I JBy

By / S) - /AAUO

By

By • VJl<
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APPENDIX A - EDUCATIONAL SECRETARIES

I. SICK LEAVE

A. Any secretary absent from duty on account of personal illness or
any other approved reason shall be allowed full pay as f o l l o w s :

1. Fourteen (14) leave days
(52) week e m p l o y e e s , two
personal b u s i n e s s .

with pay for
(2) of which

less than fifty-two
may be used for

2. Leave days shall accumulate to a maximum of one hundred twenty
(120) d a y s . Any leave days remaining which accumulate over
the 120 maximum days will be made payable to the secretary as
soon after June 30th as p o s s i b l e . Payment will be made on the
basis of thirty dollars ($30.00) per day, not to exceed four-
teen (14) days-

All secretarial employees shall be entitled to leave benefits for
illness in the immediate family. The immediate family shall be
defined as husband, wife, natural children and adopted c h i l d r e n .

When it becomes necessary for a secretary to be absent from work
because of illness, they shall notify the Central Office
Substitute Clerk by phone (278-1900) by or before 6:30 a.m. in
order to qualify for leave pay.

II. VACATION

Vacation schedule for less than 52-week e m p l o y e e s :

1 through 5 years 8 days
6 years 10 days
7 years 11 days
8 years 12 days

9 years 13 days
10 years 14 days
11 years 15 days
12 years 16 days

Secretaries working less than 52 weeks shall have the option of taking
vacation, if approved, during the school year, or pay in lieu of
vacation at the end of the school y e a r .
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I I I . H O L I D A Y PAY

A. R e g u l a r f u l l - t i m e e m p l o y e e s shall be paid e i g h t (8) h o u r s pay at
the s t r a i g h t t i m e d a i l y rate for the f o l l o w i n g h o l i d a y s :

Good Friday
M e m o r i a l Day
Fourth of J u l y *
Labor Day
T h a n k s g i v i n g

Day A f t e r T h a n k s g i v i n g
D e c e m b e r 2 4 , 25 and 26
New Year's Eve Day
New Year's Day

*0nly 5 2 - w e e k e m p l o y e e s are e l i g i b l e for F o u r t h of July
h o l i d a y p a y .

B. If any work is p e r f o r m e d on ttre#above-named h o l i d a y s , t h e
e m p l o y e e shall be paid d o u b l e t i m e the r e g u l a r r a t e for h o u r s
w o r k e d , in a d d i t i o n to t h e e i g h t (8) h o u r s of g r a t u i t y h o l i d a y
p a y .

C. In o r d e r to q u a l i f y f o r e i g h t (8) h o u r s of s t r a i g h t t i m e pay for
a h o l i d a y not w o r k e d , it is p r o v i d e d that r e g u l a r e m p l o y e e s m u s t
work the r e g u l a r s c h e d u l e d work day b e f o r e or a f t e r t h e h o l i d a y ,
e x c e p t in c a s e s of i l l n e s s , or u n l e s s the a b s e n c e is m u t u a l l y
agreed u p o n .

IV. R E S I G N A T I O N A N D / O R R E T I R E M E N T

A.

B.

C.

Any s e c r e t a r y who r e t i r e s or r e s i g n s does not f o r f e i t her right
to earned v a c a t i o n t i m e , but loses her s e n i o r i t y r i g h t s in the
event of r e - e m p l o y m e n t .

Upon r e s i g n a t i o n or r e t i r e m e n t , the Board will pay to the s e c r e
t a r y 8 0 % of all u n u s e d sick leave days at the 1 9 8 8 - 8 9 r a t e of
p a y .

Upon death of s e c r e t a r y , r e g a r d l e s s of y e a r s of s e r v i c e , 5 0 % of
a c c u m u l a t e d leave days shall be paid to the b e n e f i c i a r y as p r o -
vided on the life i n s u r a n c e p o l i c y held with t h e Board of
E d u c a t i o n .

All sick leave p a y o u t s (B. and
t a r i e s 1 1988-89 rate of p a y .

C. a b o v e ) will be at the s e c r e -

V. L U N C H P E R I O D

A. All s e c r e t a r i e s shall w o r k e i g h t (8) h o u r s and f i f t e e n ( 1 5 )
m i n u t e s per d a y . The t i m e s are m u t u a l l y a g r e e a b l e b e t w e e n t h e
a d m i n i s t r a t o r and s e c r e t a r y . All s e c r e t a r i e s shall be e n t i t l e d
to a d u t y - f r e e lunch p e r i o d of f o r t y - f i v e (45) m i n u t e s , and a
f i f t e e n (15) m i n u t e r e l i e f time b e f o r e lunch and a f t e r l u n c h .
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V I . L O N G E V I T Y A L L O W A N C E

10 y e a r s s e r v i c e $ 3 0 0 . 0 0
15 y e a r s s e r v i c e $ 3 5 0 . 0 0
20 y e a r s s e r v i c e $ 4 0 0 . 0 0

The l o n g e v i t y a l l o w a n c e shall be p a y a b l e on or about June 3 0 t h , a f t e r
the s e c r e t a r y ' s a n n i v e r s a r y d a t e . C r e d i t f o r l o n g e v i t y will be g i v e n
if the a n n i v e r s a r y d a t e is p r i o r to D e c e m b e r 3 1 .
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APPENDIX B - C L E A N I N G - M A I N T E N A N C E CUSTODIANS

I. NIGHT SHIFT PREMIUM

Employees shall receive an additional ten cents (100) per
hour when working on the midnight shift.

II. INSURANCE PROTECTION

Managed Sick Leave Program

The Board shall provide to all bargaining unit employees a
"Managed Sick Leave Program" with benefits beginning on the
11th sick leave day (provided it is part of a three [3]
consecutive day period of d i s a b i l i t y ) at a rate of 7 0 % of
contractual salary continuing to the end of the contract
y e a r . Benefits shall continue beyond the contract year at
a rate of 6 0 % of the employee's regular rate of pay for the
period of disability, but never beyond the age of sixty-
five ( 6 5 ) .

The Board shall provide the above program during the length
of this contract and within the underwriting rules and
regulations as set forth by the insurance carrier in the
master contract held by the p o l i c y h o l d e r .

III. SICK LEAVE

A. Custodial e m p l o y e e s , when leaving the employment of the
district for purposes of qualified retirement shall be
eligible to receive 100% of his/her accumulated sick
leave time, not to exceed one hundred and twenty (120)
d a y s . In cases other than retirement, the maximum
payout will be 6 0 % provided that all benefits under
this plan be nullified in cases of discharge for just
cause. All sick leave payouts will be at the 1988-89
rate of pay.

B. 1. The Managed Sick Leave Long-Term Disability
Insurance Program shall be provided by the Board of
Education as described in Appendix B, Item II,
Insurance C o v e r a g e .

2. Each bargaining unit employee shall be credited
with ten (10) sick leave days at the beginning of each
contract year ( n o n - a c c u m u l a t i v e ) , two (2) days of which
may be used for personal r e a s o n s .
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III. SICK LEAVE (continued)

B.

C.

3. Sick days which have been accumulated through
August 31, 1976 shall be considered "frozen." These
days may be used by an employee in instances or periods
when the ten (10) days have been exhausted and the
insurance eligibility begins (i.e., the 11th and 12th
day situation provided that there is no re-insuring
benefits available). All bargaining unit employees
will receive individual letters stating the exact
number of accumulated days which have been frozen.

4. According to the terms of the insurance carrier,
the ten (10) days would begin on July 1st of each year
for a 12-month period until the expiration of this
contract.

If an employee is absent more than five (5) consecutive
working days, he/she shall secure a certificate from
an M.D., O.D. or Chiropractor
able to return to work. When
an employee to be absent from
notification shall be made to
Substitute Clerk according to
in order to qualify for sick
of emergency which can be
Day Shift:
Afternoon and Night Shift

that he/she is physically
it becomes necessary for
work because of illness,
the Central Office
the following schedule,

leave pay, except in cases
proven by the employee:

by 6:30 a.m.
by 11:00 a.m.

IV. VACATIONS

The following vacation schedule shall be used for
full-time, fifty-two (52) week employees:

1 year
2 years
3 years
4 years
5 years
6 years
7 years

10
10
10
10
10
11
12

days
days
days
days
days
days
days

8
9

10
11
12
13
14
15

years 13 days
years 15 days
years 15 days
years 16 days
years 17 days
years 18 days
years 19 days
years & over 20 days

Upon completion of 20 years
day per year will be earned
weeks upon twenty-five (25)

service, one (1) additional
to a maximum of five (5)
years of service.

Vacations may be taken after June 30th of the year in
which they are earned and shall be taken when school is
out during the summer, Christmas or Easter recess, or
as otherwise approved by the Employer. The earning
year for vacation purposes is the previous July 1st
through June 30th.
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IV. V A C A T I O N S ( c o n t i n u e d )

D . E m p l o y e e s w h o w o r k 40 w e e k s s h a l l , at t h e end of t h e
s c h o o l y e a r , r e c e i v e T h r e e H u n d r e d D o l l a r s ( $ 3 0 0 . 0 0 ) as
v a c a t i o n p a y .

E. P e r m a n e n t f u l l - t i m e e m p l o y e e s , a f t e r ten ( 1 0 ) y e a r s of
c o n t i n u o u s e m p l o y m e n t f r o m d a t e of h i r e , s h a l l be
e n t i t l e d to a l o n g e v i t y a l l o w a n c e b a s e d on y e a r s of
e m p l o y m e n t , p a y a b l e on t h e J u n e 30th a n n i v e r s a r y d a t e
a c c o r d i n g to t h e f o l l o w i n g s c h e d u l e :

Y e a r s of S e r v i c e L o n g e v i t y A l l o w a n c e

10 y e a r s $ 3 0 0 . 0 0
15 y e a r s $ 3 5 0 . 0 0
20 y e a r s $ 4 0 0 . 0 0

C r e d i t f o r l o n g e v i t y will be g i v e n if t h e a n n i v e r s a r y
d a t e is p r i o r to D e c e m b e r 3 1 .

V. H O L I D A Y S

A. The f o l l o w i n g d a y s shall be r e c o g n i z e d and o b s e r v e d as
paid h o l i d a y s :

New Y e a r ' s Eve Day A f t e r T h a n k s g i v i n g
New Y e a r ' s Day C h r i s t m a s Eve
Good F r i d a y C h r i s t m a s Day
M e m o r i a l pay Day A f t e r C h r i s t m a s
T h a n k s g i v i n g Day L a b o r Day

I n d e p e n d e n c e Day

B. If s c h o o l is in s e s s i o n on any of t h e a b o v e d a y s , a day
in lieu of t h e s e d a y s will be g i v e n . All r e g u l a r
e m p l o y e e s s c h e d u l e d to w o r k d u r i n g t h e pay p e r i o d in
w h i c h a h o l i d a y f a l l s will be paid for t h e a b o v e h o l i -
d a y s w h e n t h e y o c c u r d u r i n g t h e n o r m a l w o r k w e e k . W h e n
one of t h e h o l i d a y s f a l l s on t h e e m p l o y e e ' s paid v a c a -
t i o n p e r i o d or on a S a t u r d a y or S u n d a y , t h e e m p l o y e e
shall be g r a n t e d a day off w i t h pay in lieu of t h e p a i d
h o i i d a y .

C. At t h e o p t i o n of t h e e m p l o y e e , D e c e m b e r 2 7 , 2 8 , 29 and
30 may be t a k e n off at no c o s t to t h e E m p l o y e r , if
a p p r o v e d .

V I . E m p l o y e e s who e i t h e r fail to set t h e a l a r m , s e c u r e b u i l d i n g
or b e c a u s e of t h e i r n e g l i g e n c e c a u s e a f a l s e a l a r m to be
sent to t h e C e n t r a l S t a t i o n w h i c h r e s u l t s in a c a l l - i n of a
P l a n t E n g i n e e r , shall be r e s p o n s i b l e f o r p a y i n g t h e a m o u n t
of m o n e y to be p a i d to t h e P l a n t E n g i n e e r for t h e c a l l - i n .
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II

III

IV

APPENDIX C - DIETARY EMPLOYEES AND LIBRARY AIDES

The term "Dietary E m p l o y e e s , " as it appears in the
Recognition section of this c o n t r a c t , is considered to
encompass employees involved in the preparation and d i s t r i -
bution of food, who regularly work 2!4 hours or more per
day.

HOLIDAYS

Employees of this unit
ing h o l i d a y s :

are entitled to pay for the f o l l o w -

SICK LEAVE

SET Pi sab iIity
(20 to 30 hour

Memorial Day
Good Friday
Thanksgiving Day
Day after T h a n k s g i v i n g
Christmas Day
New Year's Day

as in Appendix D for eligible employees only

A. All employees of this unit are entitled to ten (10)
sick days ( n o n - a c c u m u l a t i v e ) per y e a r , prorated on
hours worked, two (2) days of which may be used for
personal b u s i n e s s .

Those employees not
unused sick days in
hours worked.

e l i g i b l e for
June of each

SET will be paid for
year, prorated on

LONGEVITY

Permanent full-time employees after ten (10) years of
continuous employment from date of hire shall be en-
titled to a longevity allowance based on years of
employment payable on the last day in June after the
anniversary date according to the following s c h e d u l e :

Years of Service Longevity Allowance

10 years $300.00
15 years $350.00
20 years $400.00

Credit for longevity will be given if the anniversary
date is prior to December 3 1 .
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C . P a r t - t i m e d i e t a r y e m p l o y e e s in t h e b a r g a i n i n g u n i t
s h a l l h a v e l o n g e v i t y p r o r a t e d as f o l l o w s :

7 4 0 - 1 1 0 9 s c h e d u l e d h o u r s y e a r l y 66 2 / 3 %
4 4 5 - 7 3 9 s c h e d u l e d h o u r s y e a r l y 33 1 / 3 %

V. I N S U R A N C E

In o r d e r to be e l i g i b l e f o r f u l l f r i n g e b e n e f i t s , e m p l o y e e s
m u s t w o r k a m i n i m u m o f six (6) h o u r s p e r d a y . As of
J a n u a r y 2 5 , 1 9 8 9 , a n y e m p l o y e e p r e v i o u s l y w o r k i n g f i v e ( 5 )
h o u r s p e r d a y or m o r e d u r i n g t h e 1 9 8 8 - 8 9 s c h o o l y e a r s h a l l
be g r a n d f a t h e r e d and be c o n s i d e r e d as e l i g i b l e f o r f u l l
f r i n g e b e n e f i t s .
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A P P E N D I X D - B U S D R I V E R S A N D / O R B U S A I D E S

I. S E T Pi s a b i 1 i t y - f o r e l i g i b l e e m p l o y e e s o n l y - ( 2 0 t o 3 0
h o u r p l a n ) in 1 i e u o f s i c k d a y s as s t a t e d b e l o w :

A . E a c h b a r g a i n i n g u n i t e m p l o y e e s h a l l be c r e d i t e d w i t h
t e n ( 1 0 ) s i c k d a y s at t h e b e g i n n i n g of e a c h c o n t r a c t
y e a r ( n o n - a c c u m u l a t i v e ) , t h r e e ( 3 ) of w h i c h m a y be
u s e d f o r p e r s o n a l r e a s o n s .

B. S i c k d a y s w h i c h h a v e b e e n a c c u m u l a t e d t h r o u g h
J u n e 3 0 , 1 9 7 6 s h a l l b e c o n s i d e r e d " f r o z e n . " T h e s e
d a y s m a y be u s e d by an e m p l o y e e in i n s t a n c e s of
p e r i o d s w h e n t h e t e n ( 1 0 ) d a y s h a v e b e e n e x h a u s t e d a n d
t h e i n s u r a n c e e l i g i b i l i t y b e g i n s ( i . e . , t h e 1 1 t h a n d
12th d a y s i t u a t i o n p r o v i d e d t h a t t h e r e is no r e -
i n s u r i n g b e n e f i t s a v a i l a b l e ) . All b a r g a i n i n g u n i t
e m p l o y e e s w i l l r e c e i v e i n d i v i d u a l l e t t e r s s t a t i n g t h e
e x a c t n u m b e r of a c c u m u l a t e d d a y s w h i c h h a v e b e e n
f r o z e n .

C. U p o n r e t i r e m e n t , 8 0 % of all f r o z e n s i c k l e a v e d a y s
w i l l b e p a i d t o a b a r g a i n i n g u n i t e m p l o y e e o r b e n e f i -
c i a r y . U p o n r e s i g n a t i o n , 6 0 % of all f r o z e n s i c k l e a v e
d a y s w i l l b e p a i d . In c a s e s o f d i s c h a r g e , s i c k l e a v e
d a y s w i l l n o t be p a i d t o t h e b a r g a i n i n g u n i t e m p l o y e e .
F r o z e n s i c k d a y s w i l l be p a i d at t h e e m p l o y e e ' s 1 9 8 8 - 8 9
h o u r l y r a t e .

D . T h e e m p l o y e e ' s s i c k d a y a l l o t m e n t w i l l n o t be c h a r g e d
f o r d a y s t h e e m p l o y e e is p a i d by W o r k e r s ' C o m p e n s a t i o n .
D a y s t a k e n o f f b e c a u s e o f i n j u r y t h a t a r e n o t p a i d by
W o r k e r s ' C o m p e n s a t i o n w i l l b e c h a r g e d t o t h e e m p l o y e e ' s
s i c k d a y a l l o t m e n t o r t h e " M a n a g e d S i c k L e a v e I n s u r a n c e
P r o g r a m , " w h i c h e v e r is a p p r o p r i a t e .

1 1 . U n p a i d L e a v e of A b s e n c e

A . A l e a v e of a b s e n c e m a y be g r a n t e d by t h e S u p e r i n t e n -
d e n t of S c h o o l s t o an e m p l o y e e h a v i n g a m i n i m u m of o n e
( 1 ) y e a r s e r v i c e , f o r a p e r i o d of t i m e n o t t o e x c e e d
o n e (1) y e a r ( s u b j e c t t o r e n e w a l f o r o n e [ 1 ] y e a r by
t h e B o a r d of E d u c a t i o n ) . L e a v e s of a b s e n c e s h a l l b e
w i t h o u t p a y and a c c u m u l a t i v e b e n e f i t s .

B . In c a s e s o t h e r t h a n m e d i c a l , e m p l o y e e s a r e r e q u i r e d
to n o t i f y t h e S u p e r i n t e n d e n t at l e a s t s i x t y ( 6 0 ) d a y s
p r i o r t o r e q u e s t i n g a l e a v e of a b s e n c e . U p o n r e t u r n
f r o m l e a v e o f a b s e n c e , a b u s d r i v e r w i l l b e r e t u r n e d
to t h e c u r r e n t r a t e o f p a y .
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III. Allow a d r i v e r a minimum of two (2) hours pay when the
driver is driving the bus Monday through Friday.

IV. Allow a minimum of four (4) hours pay when the bus is
driven on a Saturday, Sunday, holiday or during Christmas
and Easter vacation p e r i o d s .

V. Holidays listed below are to be considered as paid h o l i -
days at straight time rate, provided the Bus Driver works
the day before or the day after the h o l i d a y : (Bus Drivers
Only)

New Year's Day Day After T h a n k s g i v i n g
Good Friday C h r i s t m a s Eve Day
Memorial Day Christmas Day
Labor Day Day After C h r i s t m a s
T h a n k s g i v i n g Day New Year's Eve Day

Fourth of July (52-week driver o n l y )

Bus Aides shall be entitled to holiday pay for the f o l l o w -
ing six (6) d a y s , prorated at the number of hours actually
worked:

Memorial Day
Good Friday
T h a n k s g i v i n g Day
Day after Thanksgiving
C h r i s t m a s Day
New Year ' s Day

VI. Longevity

Permanent f u l l - t i m e employees after ten (10) years of
continuous employment from date of hire shall be entitled
to a longevity allowance based on years of employment
payable on the last pay in June after a n n i v e r s a r y date
according to the following s c h e d u l e :

Years of Service Longevity A l l o w a n c e

10 years $ 3 0 0 . 0 0
15 years $ 3 5 0 . 0 0
20 years - - $ 4 0 0 . 0 0

Part-time employees shall receive longevity prorated based
on hours w o r k e d .

Credit for longevity will be given if the a n n i v e r s a r y date
is prior to December 3 1 .
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V I I . D r i v e r s w i l l b e a l l o w e d u p t o t w o ( 2 ) h o u r s b e f o r e t h e
b e g i n n i n g o f t h e f i r s t s e m e s t e r t o r e v i e w s p e c i a l e d u c a -
t i o n s t u d e n t s a s s i g n e d t o t h e i r b u s f o r t h e p u r p o s e o f
b e c o m i n g i n f o r m e d o f s t u d e n t m e d i c a l a n d p h y s i c a l p r o b l e m s
a n d e m e r g e n c y i n f o r m a t i o n a b o u t t h e s t u d e n t .

V I I I . As m u c h as p o s s i b l e , f i e l d t r i p s a n d s p o r t s r u n s w i l l b e
d o n e on a r o t a t i o n a l b a s i s a m o n g t h e d r i v e r s a c c o r d i n g t o
s e n i o r i t y a n d t h e n u m b e r o f h o u r s t h e d r i v e r w o r k s .
R e g u l a r d r i v e r s w i l l b e g i v e n t h e s e r u n s w h e r e t i m e a l l o w s
a n d w h e n p r a c t i c a l . D r i v e r s m a y r e f u s e e x t r a t r i p s if 2 4
h o u r s n o t i c e o f t h e t r i p is n o t g i v e n .

I X . T w e n t y ( 2 0 ) m i n u t e s w i l l b e a l l o w e d in t h e m o r n i n g f o r
c h e c k i n g b u s e s b e f o r e r e g u l a r r u n s . T e n ( 1 0 ) m i n u t e s w i l l
b e a l l o w e d at t h e e n d o f r e g u l a r r u n s t o c o m p l e t e t h e
n e c e s s a r y f o r m s .

X . V A C A T I O N

T h e v a c a t i o n s c h e d u l e s h a l l b e t h e s a m e as A p p e n d i x A .
V a c a t i o n p a y f o r B u s D r i v e r s a n d A i d e s w i l l b e p r o r a t e d
b a s e d o n n u m b e r o f h o u r s w o r k e d ( r e g u l a r l y s c h e d u l e d ) t o a
m a x i m u m o f e i g h t ( 8 ) h o u r s p e r d a y .

X I . S I C K D A Y S

B u s A i d e s s h a l l b e e n t i t l e d t o t e n ( 1 0 ) s i c k d a y s b a s e d
u p o n n u m b e r o f h o u r s a c t u a l l y w o r k e d .

X I I . T e m p o r a r y r e a s s i g n m e n t o f b u s r o u t e s m a y t a k e p l a c e w h e n a
d r i v e r o r a i d e is a b s e n t in e x c e s s o f f i v e ( 5 ) w o r k d a y s ,
by r e a s o n o f i l l n e s s o r v a c a t i o n . R e a l i g n m e n t s w i l l b e
m a d e a c c o r d i n g t o s e n i o r i t y in c l a s s i f i c a t i o n a n d p r e f e r -
e n c e .

X I I I . P h y s i c a l e x a m i n a t i o n , as r e q u i r e d by l a w f o r t h e b u s
d r i v e r s a n d b u s a i d e s , w i l l b e p r o v i d e d .

X I V . T h e E m p l o y e r w i l l r e i m b u r s e a b u s d r i v e r t h e d i f f e r e n c e
b e t w e e n t h e c o s t of a C l a s s " C " d r i v e r s l i c e n s e a n d a
r e g u l a r 1 i c e n s e .
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SALARY SCHEDULE

Custodian

Bus Driver

Bus Aide

Head Cook

Cook

Cook's Helper

Secretary V

Secretary VI

Library Aide

1989-90

10.96

10.25

5.95

8.01

7.76

6.72

10.82

10.29

5.95

1990-91

11.62

10.87

6.31

8.49

8.23

7.12

11.47

10.91

6.31

1991-92

12.32

11.52

6.69

9.00

8.72

7.55

12.16

11.56

6.69
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