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A R T I C L E I

P U R P O S E

(a) It is the p u r p o s e of this A g r e e m e n t to p r o m o t e and

insure h a r m o n i o u s r e l a t i o n s , c o o p e r a t i o n and u n d e r s t a n d i n g b e t w e e n

the Employer and the e m p l o y e e s covered h e r e b y , to insure c o l l e c t i v e

b a r g a i n i n g and to establish s t a n d a r d s of w a g e s , h o u r s , w o r k i n g

c o n d i t i o n s , and other c o n d i t i o n s of e m p l o y m e n t . The term " e m p l o y e e "

as used herein shall include all p e r s o n s performing work in the

f o l l o w i n g c l a s s i f i c a t i o n of the E m p l o y e r : Plant Engineer -

Formerly Head C u s t o d i a n .

(b) Whenever r e f e r e n c e is made to gender in this A g r e e m e n t ,

the same shall be interpreted and c o n s t r u e d as including both

male and f e m a l e .
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ARTICLE II

RECOGNITION

Pursuant to and in accordance with the Public Employment Relations

Act of 1965 (better known as Act 379) the Employer hereby recognizes

the "Union" as the exclusive representative for the purpose of

collective bargaining in respect to rates of pay, wages, hours of

employment, grievance procedure or other conditions of employment

for the term of this Agreement. The Board and its agents agree not

to negotiate with any individual or group other than the Union for

the duration of the Agreement.
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A R T I C L E III

M A N A G E M E N T R I G H T S

T h e B o a r d r e t a i n s t h e f o l l o w i n g r i g h t s in a c c o r d a n c e w i t h

a p p l i c a b l e l a w s a n d r e g u l a t i o n s .

( a ) To d i r e c t e m p l o y e e s of t h e s c h o o l .

( b ) To h i r e , p r o m o t e , t r a n s f e r , a s s i g n a n d r e t a i n e m p l o y e e s
in p o s i t i o n a n d to s u s p e n d , d e m o t e o r d i s c h a r g e o r t a k e
o t h e r d i s c i p l i n a r y a c t i o n a g a i n s t e m p l o y e e s .

( c ) To r e l i e v e e m p l o y e e s f r o m d u t i e s b e c a u s e o f l a c k of p e r -
f o r m a n c e o r f o r o t h e r l e g i t i m a t e r e a s o n s .

( d ) To m a i n t a i n t h e e f f i c i e n c y o f t h e s c h o o l o p e r a t i o n s e n -
t r u s t e d t o t h e m .

( e ) To d e t e r m i n e t h e m e t h o d s , m e a n s a n d p e r s o n n e l by w h i c h
s u c h o p e r a t i o n s a r e t o be c o n d u c t e d .

( f ) T h e l i n e of r e s p o n s i b i l i t y a n d a u t h o r i t y s h a l l p l a c e t h e
P l a n t E n g i n e e r r e s p o n s i b l e t o t h e B u i l d i n g P r i n c i p a l ( w h e n
h e is n o t on d u t y it s h a l l b e t h e B u s i n e s s M a n a g e r o r h i s
d e s i g n e e ) f o r t h e c l e a n , n e a t , o r d e r l i n e s s of h i s b u i l d -
i n g s a n d g r o u n d s , as w e l l as t h e m e c h a n i c a l f u n c t i o n s o f
h i s a s s i g n e d b u i d i n g s .

( g ) To t a k e w h a t e v e r a c t i o n m a y b e n e c e s s a r y t o c a r r y o u t
t h e f u n c t i o n s of t h e B o a r d in m a i n t a i n i n g a g o o d e d u c a -
t i o n a l p r o g r a m f o r D e a r b o r n H e i g h t s S c h o o l D i s t r i c t N o . 7 .
No a c t i o n by t h e B o a r d , in p e r f o r m a n c e w i t h t h e a b o v e
r i g h t s a n d r e s p o n s i b i l i t i e s s h a l l b e in c o n f l i c t w i t h a n y
of t h e t e r m s of t h i s A g r e e m e n t .
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A R T I C L E IV

R E S I G N A T I O N AND R E T I R E M E N T

(a) Any e m p l o y e e w i s h i n g to d i s c o n t i n u e his s e r v i c e s with

t h e B o a r d of E d u c a t i o n s h a l l g i v e w r i t t e n n o t i c e to t h e S u p e r -

i n t e n d e n t of S c h o o l s at l e a s t 15 w o r k i n g d a y s b e f o r e t e r m i n a t i o n

of s e r v i c e .

(b) P l a n t E n g i n e e r s r e a c h i n g the age of s e v e n t y ( 7 0 ) on or

b e f o r e any f i s c a l y e a r b e g i n n i n g July 1st can be r e t i r e d as of

July 1st p r o v i d i n g t h e P l a n t E n g i n e e r may be r e h i r e d on a y e a r to

y e a r b a s i s t h e r e a f t e r , by s p e c i a l a p p r o v a l of the B o a r d of E d u c a t i o n

(c) P l a n t E n g i n e e r s r e t i r i n g d u r i n g a p e r i o d of e x t e n d e d

c o n t r a c t n e g o t i a t i o n s will r e c e i v e all r e t r o a c t i v e w a g e and

b e n e f i t i n c r e a s e s t h a t a c t i v e e m p l o y e e s r e c e i v e , d u r i n g such t i m e

t h e y are e m p l o y e d by t h e D i s t r i c t .

(d) P l a n t E n g i n e e r s w h o h a v e r e t i r e d from s e r v i c e w i t h

the e m p l o y e r but d e s i r e to be p l a c e d on a list for s u b s t i t u t e

w o r k s h a l l be d e e m e d to head the list so long as t h e y are p h y s i -

c a l l y a b l e to p e r f o r m t h e w o r k .



A R T I C L E V

W O R K I N G Y E A R

A l l y e a r l y p a y and o t h e r b e n e f i t s f o r P l a n t E n g i n e e r s s h a l l

b e g i n on J u l y 1 o f e a c h y e a r , e x c e p t f o r c h a n g e s in i n s u r a n c e

c o v e r a g e w h i c h w i l l b e e f f e c t i v e t h e n e x t p r e m i u m d a t e a f t e r

r a t i f i c a t i o n . If r a t e s o f p a y are not e s t a b l i s h e d by J u l y 1,

r e t r o a c t i v e m o n e y w i l l be p a i d in o n e ( 1 ) s e p a r a t e c h e c k .
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ARTICLE VI

UNION SECURITY

(a) All employees employed in the bargaining unit, or who

become employees in the bargaining unit, who are not already

members of the Union, shall within thirty-one (31) calendar days

of the effective date of the Agreement or within thirty-one (31)

calendar days of the date of hire by the Employer, whichever is

later, become members, or in the alternative, shall as a condition

of employment, pay to the Union each month a service fee, exclusive

of any special assessments or initiation fees, as established in

accordance with the Union procedures.

(b) An employee who shall tender or authorize the deduction

of membership dues (or service fees) uniformly required as a

condition of acquiring or obtaining membership in the Union,

shall be deemed to meet the condition of acquiring or obtaining

membership in the Union, shall be deemed to meet the conditions

of this Article so long as the employee is not more than sixty

(60) calendar days in arrears of payment of such dues (or f e e s ) .

(c) Employees who fail to comply with the conditions of

this Article shall be discharged by the Employer within thirty

(30) calendar days after receipt of written notice of such default

delivered to the Employer by the Union. However, no employee

will be terminated during the pendency of any appeal relative to

the level of service fees.
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A R T I C L E VI ( c o n t i n u e d )

( d ) If a n y p r o v i s i o n o f t h i s A r t i c l e is i n v a l i d u n d e r

F e d e r a l o r S t a t e l a w , s a i d p r o v i s i o n s h a l l be m o d i f i e d to c o m p l y

w i t h t h e r e q u i r e m e n t s of s a i d F e d e r a l o r S t a t e l a w .

( e ) T h e U n i o n a g r e e s t h a t it w i l l m a k e m e m b e r s h i p in t h e

U n i o n a v a i l a b l e t o all e m p l o y e e s c o v e r e d by t h i s A g r e e m e n t on t h e

s a m e t e r m s a n d c o n d i t i o n s as a r e g e n e r a l l y a p p l i c a b l e to o t h e r

m e m b e r s o f t h e U n i o n .

( f ) T h e E m p l o y e r a g r e e s t h a t , u p o n h i r i n g a n y n e w e m p l o y e e s

w h o a r e c o v e r e d by t h i s A g r e e m e n t , t h e E m p l o y e r s h a l l s e n d a

l e t t e r a d v i s i n g t h e U n i o n o f t h e n a m e , d a t e o f h i r i n g and S o c i a l

S e c u r i t y n u m b e r o f t h e n e w e m p l o y e e .

( g ) In t h e e v e n t t h a t t h e U n i o n r e f u s e s to a c c e p t a n y

p e r s o n so h i r e d as a m e m b e r , s a i d p e r s o n m a y c o n t i n u e in e m p l o y m e n t

( h ) H o l d H a r m l e s s :

T h e U n i o n a g r e e s t h a t in t h e e v e n t of l i t i g a t i o n a g a i n s t

t h e E m p l o y e r , i t s a g e n t s o r e m p l o y e e s a r i s i n g o u t o f t h i s p r o v i -

s i o n , t h e U n i o n w i l l d e f e n d a n d i n d e m n i f y a n d h o l d h a r m l e s s ,

t h e E m p l o y e r , i t s a g e n t s o r e m p l o y e e s f o r a n y m o n e t a r y a w a r d

a r i s i n g o u t of s u c h l i t i g a t i o n .
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ARTICLE VII

CHECK-OFF

(a) The Employer shall deduct from the pay of each employee,

from whom it receives an authorization to do so, the required amount

for the payment of initiation fee and Union dues or service f e e s .

Such dues or f e e s , accompanied by a list of employees (including the

Social Security n u m b e r ) from whom they have been deducted and the

amount deducted from each, and by a list of employees who had author-

ized such deductions and from whom no deduction was made and the

reason therefor, shall be forwarded to the Union office no later

than the fifteenth of the month following the month in which such

deductions were m a d e .

(b) Such fees will be authorized, levied and certified in

accordance with the Constitution and By-laws of the International and

the Local #547, IUOE. Each employee and the Union hereby authorize

the Employer to rely upon and to honor c e r t i f i c a t i o n s by the Finan-

cial Secretary of the Local Union, regarding the amounts to be

deducted and the legality of the adopting action specifying such

amounts of Union dues or service fees, t o g e t h e r with a copy of such

authorization from Local #547 of the International Union of Operating

Engineers, A F L - C I O .
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A R T I C L E V I I I

N O N - D I S C R I M I N A T I O N

T h e E m p l o y e r a n d t h e U n i o n b o t h r e c o g n i z e t h e i r r e s p o n s i b i l i -

t i e s u n d e r F e d e r a l , S t a t e a n d l o c a l l a w s p e r t a i n i n g t o f a i r e m p l o y -

m e n t p r a c t i c e s a s w e l l a s t h e m o r a l p r i n c i p l e s i n v o l v e d in t h e a r e a

o f C i v i l R i g h t s . A c c o r d i n g l y , b o t h p a r t i e s r e a f f i r m b y t h i s

A g r e e m e n t t h e c o m m i t m e n t n o t t o d i s c r i m i n a t e a g a i n s t a n y p e r s o n o r

p e r s o n s b e c a u s e o f r a c e , c r e e d , c o l o r , r e l i g i o n , s e x , a g e o r n a t i o n a l

o r i g i n .
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ARTICLE IX

GRIEVANCE PROCEDURE

Section 1.

(a) A Union grievance is a difference between the Employer

and the Union which involves an employee or groups of employees

and concerns (1) working conditions or (2) the interpretation or

application of any provision of this Agreement and may be processed

directly to Step 2 of the Grievance Procedure.

(b) Any employee grievance is a difference between the

Employer and any employee concerning the interpretation or appli-

cation of any provision of this Agreement.

(c) The time elements in the steps can be shortened or

extended by mutual written agreement.

(d) For the purpose of processing grievances, working days

shall be defined as Monday through Friday, excluding all paid

hoiidays.

(e) A grievance concerning alleged safety hazards may be

processed directly to Step 2 of the Grievance Procedure.

(f) Any Employee or Union grievance not presented for

disposition through the grievance procedure within five (5)

working days of the date of the occurrence of the conditions

-10-



A R T I C L E IX ( c o n t i n u e d )

g i v i n g r i s e t o t h e g r i e v a n c e , o r w i t h i n f i v e ( 5 ) w o r k i n g d a y s o f

t h e d a t e it is r e a s o n a b l e t o a s s u m e t h a t t h e e m p l o y e e o r U n i o n

f i r s t b e c a m e a w a r e o f t h e c o n d i t i o n s g i v i n g r i s e t o t h e g r i e v a n c e

u n l e s s t h e c i r c u m s t a n c e s m a d e it i m p o s s i b l e f o r t h e e m p l o y e e o r

t h e U n i o n , as t h e c a s e m a y b e , t o k n o w p r i o r t o t h a t d a t e t h a t

t h e r e w e r e g r o u n d s f o r s u c h a c l a i m t h e g r i e v a n c e s h a l l n o t

h e r e a f t e r b e c o n s i d e r e d a g r i e v a n c e u n d e r t h i s A g r e e m e n t .

S T E P O N E .

( a ) A n e m p l o y e e h a v i n g a g r i e v a n c e m a y p r e s e n t it o r a l l y t o

h i s i m m e d i a t e s u p e r v i s o r . In t h e e v e n t an e m p l o y e e d e s i r e s t h a t

h i s s t e w a r d b e p r e s e n t , h e s h a l l m a k e h i s r e q u e s t t h r o u g h t h e

s u p e r v i s o r a n d t h e s u p e r v i s o r s h a l l s e n d f o r t h e s t e w a r d .

( b ) In t h e e v e n t t h e g r i e v a n c e is n o t s e t t l e d o r a l l y b y

t h e i m m e d i a t e s u p e r v i s o r , t h e s t e w a r d s h a l l s u b m i t t h e g r i e v a n c e

in w r i t i n g t o t h e s u p e r v i s o r w i t h i n f i v e ( 5 ) w o r k i n g d a y s f r o m

t h e o r a l p r e s e n t a t i o n . T h e e m p l o y e e a n d t h e s t e w a r d s h a l l s i g n

t h e g r i e v a n c e f o r m s . T h e g r i e v a n c e f o r m s m u s t i n d i c a t e ( 1 ) a

s t a t e m e n t o f t h e g r i e v a n c e a n d t h e f a c t s u p o n w h i c h it is b a s e d

a n d c i t i n g t h e a l l e g e d v i o l a t i o n ( s ) o f t h i s A g r e e m e n t , a n d ( 2 )

t h e r e m e d y o r c o r r e c t i o n r e q u e s t e d . T h e s u p e r v i s o r s h a l l g i v e

h i s d e c i s i o n in w r i t i n g w i t h i n f i v e ( 5 ) w o r k i n g d a y s .
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ARTICLE IX ( c o n t i n u e d )

STEP TWO.

Ca) Any appeal of a decision rendered by the immediate

s u p e r v i s o r shall be presented in writing to the Superintendent or

his designee within five (5) working days of the date of r e c e i p t

of an u n s a t i s f a c t o r y written decision of the immediate s u p e r -

visor.

(b) The S u p e r i n t e n d e n t or his d e s i g n e e shall meet with a

Business R e p r e s e n t a t i v e of the Union at a time mutually a g r e e -

able to them, but no later than ten (10) working days f o l l o w i n g

receipt of the a p p e a l .

(c) The S u p e r i n t e n d e n t or his d e s i g n e e shall then give his

decision in writing to the Business R e p r e s e n t a t i v e of the Union

within five (5) working days of the m e e t i n g .

STEP T H R E E .

(a) If the appealing party is not satisfied with the d i s -

position of the grievance by the S u p e r i n t e n d e n t or his d e s i g n e e

the g r i e v a n c e may be appealed to the Board of Education through

the S u p e r i n t e n d e n t of S c h o o l s .

(b) The Board of Education, or a subcommittee of Board

members appointed by them, shall hear the appeal and rule on the

g r i e v a n c e within twenty (20) working days of written

- 1 2 -



ARTICLE IX (continued)

notification and shall communicate its decision in writing, to-

gether with supporting reasons, to the Superintendent of Schools

and the Union.

STEP FOUR.

In the event the grievance is not satisfactorily resolved

at Step III, or if no decision is reached within the twenty (20)

working day period, the aggrieved party or parties may appeal to

the State Labor Mediation Board.

STEP F I V E .

If no agreement is reached at Step IV or if either party

is d i s s a t i s f i e d , the grievance may be filed in the Court of

Appeals as prescribed by law.
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A R T I C L E X

D I S C I P L I N E - D I S C H A R G E

D i s m i s s a l , s u s p e n s i o n , a n d / o r any o t h e r d i s c i p l i n a r y a c t i o n

s h a l l be o n l y f o r j u s t a n d s t a t e d c a u s e s w h i c h s h a l l be g i v e n to t h e

e m p l o y e e in w r i t i n g w i t h t h e e m p l o y e e h a v i n g t h e r i g h t t o d e f e n d

t h e m s e l v e s a g a i n s t a n y a n d all c h a r g e s .

( a ) W h e n t h e E m p l o y e r f e e l s d i s c i p l i n a r y a c t i o n is w a r r a n t e d ,

s u c h a c t i o n m u s t be i n i t i a t e d w i t h i n f i v e ( 5 ) w o r k i n g d a y s f r o m

t h e d a t e of o c c u r r e n c e of t h e c o n d i t i o n g i v i n g r i s e t o t h e a c t i o n

or w i t h i n f i v e ( 5 ) w o r k i n g d a y s of t h e d a t e it is r e a s o n a b l e to

a s s u m e t h a t t h e E m p l o y e r b e c a m e f u l l y a w a r e of t h e c o n d i t i o n s g i v i n g

r i s e t o t h e d i s c i p l i n e .

( b ) N o t i c e of D i s c h a r g e , S u s p e n s i o n o r D i s c i p l i n e : T h e E m p l o y e r

a g r e e s t h a t u p o n t h e d i s c h a r g e , s u s p e n s i o n or d i s c i p l i n e of an

e m p l o y e e to n o t i f y , in w r i t i n g , t h e d e s i g n a t e d C h i e f S t e w a r d of t h e

d i s c h a r g e , s u s p e n s i o n o r d i s c i p l i n e w i t h i n t h r e e ( 3 ) w o r k i n g d a y s of

s a i d a c t i o n .

( c ) A f t e r t w e l v e ( 1 2 ) m o n t h s , any d i s c i p l i n a r y r e c o r d s in an

e m p l o y e e ' s f i l e w i l l n o t b e u s e d f o r f u r t h e r d i s c i p l i n a r y a c t i o n .
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A R T I C L E XI

S E N I O R I T Y

(a) A n e w l y hired e m p l o y e e or an e m p l o y e e upon entry into

the b a r g a i n i n g u n i t , shall be on a p r o b a t i o n a r y status for sixty

(60) c a l e n d a r d a y s taken from and i n c l u d i n g the first day of

e m p l o y m e n t . If at any time prior to the c o m p l e t i o n of the sixty

(60) c a l e n d a r day p r o b a t i o n a r y period t h e e m p l o y e e ' s work p e r f o r -

m a n c e is u n s a t i s f a c t o r y , he may be d i s m i s s e d by the E m p l o y e r

during this period without appeal by the U n i o n . P r o b a t i o n a r y

e m p l o y e e s who are absent d u r i n g the f i r s t sixty (60) c a l e n d a r

days of e m p l o y m e n t shall work a d d i t i o n a l d a y s equal to the n u m b e r

of days absent and such e m p l o y e e shall not have c o m p l e t e d his

p r o b a t i o n a r y p e r i o d until t h e s e a d d i t i o n a l days have been w o r k e d .

(b) Upon s a t i s f a c t o r y c o m p l e t i o n of the p r o b a t i o n a r y p e r i o d ,

the e m p l o y e e s s e n i o r i t y shall begin to a c c r u e . S e n i o r i t y in

c l a s s i f i c a t i o n shall be as of date of entry into the c l a s s i f i -

cation .

(c) E m p l o y e e s shall be laid off, r e c a l l e d or d e m o t e d a c c o r d i n g

to t h e i r s e n i o r i t y in their c l a s s i f i c a t i o n .

(d) An e m p l o y e e will lose his s e n i o r i t y for the f o l l o w i n g

r e a s o n s :
1. He resigns from a c l a s s i f i c a t i o n covered by this

A g r e e m e n t .
2. He is d i s c h a r g e d for cause and not r e i n s t a t e d

t h r o u g h the G r i e v a n c e P r o c e d u r e .
3. Upon normal r e t i r e m e n t .
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A R T I C L E XI ( c o n t i n u e d )

(e) The b a r g a i n i n g u n i t s e n i o r i t y w h i c h was c u m u l a t i v e

as of t h e d a t e t h e e m p l o y e e is a s s i g n e d to a s u p e r v i s o r y p o s i t i o n

s h a l l be r e t a i n e d f o r an e m p l o y e e w h o a c c e p t s a s u p e r v i s o r y

p o s i t i o n d e a l i n g w i t h c l a s s i f i c a t i o n s c o v e r e d by t h i s A g r e e m e n t .

The e m p l o y e e s h a l l h a v e t h e r i g h t to e x e r c i s e t h i s s e n i o r i t y and

r e t u r n to t h e b a r g a i n i n g u n i t in t h e e v e n t he v a c a t e s said s u p e r -

v i s o r y p o s i t i o n , p r o v i d e d t h e r e is a p o s i t i o n o p e n .

(f) Upon r e q u e s t of t h e U n i o n , a c u r r e n t s e n i o r i t y l i s t

s h a l l be m a d e a v a i l a b l e to e a c h e m p l o y e e c o v e r e d by t h i s A g r e e m e n t .

Such list s h a l l c o n t a i n d a t e of h i r e , e m p l o y e e ' s job l o c a t i o n ,

c l a s s i f i c a t i o n and c l a s s i f i c a t i o n s e n i o r i t y d a t e .

(g) E m p l o y e e s e n t e r i n g t h i s b a r g a i n i n g u n i t f r o m t h e C l e a n i n g

M a i n t e n a n c e u n i t a f t e r July 1, 1 9 7 8 , s h a l l r e t a i n o n l y a c c u m u l a t e d

s e n i o r i t y as of d a t e of h i r e to d a t e of t r a n s f e r .
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A R T I C L E XII

V I S I T A T I O N

U p o n r e q u e s t by t h e U n i o n and t h e p r e s e n t a t i o n of p r o p e r

c r e d e n t i a l s , o f f i c e r s or a c c r e d i t e d r e p r e s e n t a t i v e s of t h e U n i o n

s h a l l be a d m i t t e d to t h e E m p l o y e r p r e m i s e s d u r i n g w o r k i n g h o u r s

f o r t h e p u r p o s e of a s c e r t a i n i n g w h e t h e r or n o t t h i s A g r e e m e n t is

b e i n g o b s e r v e d by t h e p a r t i e s or f o r a s s i s t i n g in t h e a d j u s t i n g

of g r i e v a n c e s , p r o v i d e d t h a t s a i d o b s e r v a t i o n s h a l l n o t d i s r u p t

o r d e r l y o p e r a t i o n .
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A R T I C L E X I I I

S T E W A R D S

( a ) E m p l o y e e s m a y b e r e p r e s e n t e d by o n e C h i e f S t e w a r d a n d

d e s i g n a t e d a s s i s t a n t s t e w a r d w h o s e i d e n t i t y s h a l l b e m a d e k n o w n

t o t h e E m p l o y e r .

( b ) T h e s t e w a r d , d u r i n g h i s w o r k i n g h o u r s , w i t h o u t l o s s of

t i m e o r p a y , m a y i n v e s t i g a t e and p r e s e n t g r i e v a n c e s t o t h e E m p l o y e r ,

a f t e r a r r a n g e m e n t s h a v e b e e n m a d e w i t h t h e i r s u p e r v i s o r s , w h i c h

a r r a n g e m e n t s s h a l l n o t be u n r e a s o n a b l y w i t h h e l d . T h i s p r i v i l e g e

s h a l l n o t b e a b u s e d .

( c ) A n y n e w e m p l o y e e m a y be i n t r o d u c e d to t h e C h i e f S t e w a r d

b e f o r e s t a r t i n g t o w o r k t o b e a d d e d to t h e s t e w a r d ' s r e c o r d o r

t h e s t e w a r d s h a l l b e s u p p l i e d t h e f o l l o w i n g i n f o r m a t i o n w i t h i n

t h e e m p l o y e e ' s f i r s t w e e k o f e m p l o y m e n t : n a m e , a d d r e s s , s o c i a l

s e c u r i t y n u m b e r , c l a s s i f i c a t i o n , j o b l o c a t i o n and s h i f t a s s i g n m e n t .

( d ) T h e s t e w a r d s , d u r i n g t h e i r w o r k i n g h o u r s , w i t h o u t l o s s

of t i m e o r p a y , m a y a t t e n d n e g o t i a t i o n m e e t i n g s .
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A R T I C L E X I V

N E W J O B S

( a ) T h e E m p l o y e r s h a l l n o t i f y t h e U n i o n , in w r i t i n g , w h e n

n e w j o b s o r r e v i s e d j o b d u t i e s a r e r e q u i r e d d u r i n g t h e t e r m o f t h i s

A g r e e m e n t . In t h e e v e n t t h e y c a n n o t b e p r o p e r l y p l a c e d i n t o a n

e x i s t i n g c l a s s i f i c a t i o n b y m u t u a l a g r e e m e n t b e t w e e n t h e p a r t i e s ,

t h e E m p l o y e r s h a l l p l a c e i n t o e f f e c t a n e w c l a s s i f i c a t i o n a n d r a t e

o f p a y f o r t h e j o b in q u e s t i o n , a n d s h a l l d e s i g n a t e t h e c l a s s i f i c a t i o n

a n d p a y r a t e a s t e m p o r a r y . T h e E m p l o y e r s h a l l n o t i f y t h e U n i o n in

w r i t i n g o f a n y s u c h t e m p o r a r y j o b w h i c h h a s b e e n p l a c e d i n t o e f f e c t

u p o n t h e i n s t i t u t i o n o f s u c h j o b .

( b ) T h e n e w c l a s s i f i c a t i o n a n d r a t e o f p a y s h a l l b e c o n s i d e r e d

a s t e m p o r a r y f o r a p e r i o d o f t h i r t y ( 3 0 ) c a l e n d a r d a y s f o l l o w i n g t h e

d a t e o f w r i t t e n n o t i f i c a t i o n t o t h e U n i o n . D u r i n g t h i s t h i r t y ( 3 0 )

c a l e n d a r d a y p e r i o d , b u t n o t t h e r e a f t e r d u r i n g t h e l i f e o f t h i s

A g r e e m e n t , t h e U n i o n m a y r e q u e s t in w r i t i n g t h e E m p l o y e r t o n e g o t i a t e

t h e c l a s s i f i c a t i o n a n d r a t e o f p a y . T h e n e g o t i a t e d r a t e , i f h i g h e r

t h a n t h e t e m p o r a r y r a t e , s h a l l b e a p p l i e d t o t h e d a t e t h e e m p l o y e e

f i r s t b e g a n w o r k i n g in t h e t e m p o r a r y c l a s s i f i c a t i o n , e x c e p t a s

o t h e r w i s e m u t u a l l y a g r e e d . W h e n a n e w c l a s s i f i c a t i o n h a s b e e n

a s s i g n e d a p e r m a n e n t r a t e o f p a y , e i t h e r a s a r e s u l t o f t h e U n i o n

n o t r e q u e s t i n g n e g o t i a t i o n s f o r a t e m p o r a r y c l a s s i f i c a t i o n d u r i n g

t h e s p e c i f i e d p e r i o d o f t i m e , o r a s a r e s u l t o f f i n a l n e g o t i a t i o n s ,

t h e n e w c l a s s i f i c a t i o n s h a l l b e a d d e d t o a n d b e c o m e a p a r t o f t h i s

A g r e e m e n t .
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A R T I C L E XV

T R A N S F E R A N D P R O M O T I O N A L P R O C E D U R E

( a ) P r o m o t i o n - N e w J o b N o t i c e of a l l v a c a n c i e s and n e w l y

c r e a t e d p o s i t i o n s s h a l l be p o s t e d on e m p l o y e e s b u l l e t i n b o a r d s

w i t h i n o n e (1) p a y p e r i o d f r o m t h e d a t e o f v a c a n c y , and t h e e m p l o y -

e e s s h a l l be g i v e n f i v e ( 5 ) w o r k i n g d a y s t i m e in w h i c h t o m a k e

a p p l i c a t i o n to f i l l t h e v a c a n c y or n e w p o s i t i o n . T h e s e n i o r e m p l o y -

ee m a k i n g a p p l i c a t i o n s h a l l be t r a n s f e r r e d w i t h i n t h e f o l l o w i n g p a y

p e r i o d t o f i l l t h e v a c a n c y o r n e w p o s i t i o n p r o v i d e d , he is c a p a b l e

of p e r f o r m i n g t h e d u t i e s of t h e j o b i n v o l v e d . N e w l y c r e a t e d p o s i -

t i o n s or v a c a n c i e s a r e t o be p o s t e d in t h e f o l l o w i n g m a n n e r : t h e

p l a c e of w o r k ; t h e s t a r t i n g d a t e ; t h e r a t e of p a y ; t h e h o u r s to be

w o r k e d ; and t h e c l a s s i f i c a t i o n . In a n e w j o b , t h e e m p l o y e e w i l l be

on a s i x t y ( 6 0 ) c a l e n d a r d a y p r o b a t i o n a r y p e r i o d . If t h e p e r f o r -

m a n c e d u r i n g t h e p r o b a t i o n a r y p e r i o d is e v a l u a t e d as u n s a t i s f a c t o r y ,

t h e e m p l o y e e m a y r e v e r t b a c k to t h e p r e v i o u s l y h e l d p o s i t i o n .

( b ) An e m p l o y e e on an a p p r o v e d a b s e n c e , e x c e p t f o r i l l n e s s

l e a v e of u n k n o w n d u r a t i o n ( o v e r t w o m o n t h s ) s h a l l h a v e t h e r i g h t to

s u b m i t a w r i t t e n t r a n s f e r r e q u e s t p r i o r t o t h e d e a d l i n e f o r b i d s t o

be r e c e i v e d . S a i d r e q u e s t s h a l l be s e n t by c e r t i f i e d m a i l or a

r e c e i p t r e c e i v e d if d e l i v e r e d to t h e p e r s o n n e l o f f i c e . S a i d r e q u e s t

s h a l l b e h o n o r e d in a c c o r d a n c e w i t h t h e t r a n s f e r p r o c e d u r e if a

v a c a n c y s h a l l o c c u r d u r i n g s a i d a b s e n c e .
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A R T I C L E XV ( c o n t i n u e d )

(c) A v a c a n c y c r e a t e d by the t e m p o r a r y a b s e n c e of an e m p l o y e e

may be f i l l e d by a t e m p o r a r y t r a n s f e r . T e m p o r a r y t r a n s f e r s s h a l l be

for a p e r i o d of no l o n g e r t h a n thirty ( 3 0 ) w o r k i n g d a y s , e x c e p t in

the e v e n t that b o t h p a r t i e s m u t u a l l y a g r e e to an e x t e n s i o n of t h e

t h i r t y (30) w o r k i n g day t i m e p e r i o d . In t h e e v e n t t h a t it is not

m u t u a l l y a g r e e a b l e to e x t e n d the t e m p o r a r y t r a n s f e r b e y o n d the

t h i r t y (30) w o r k i n g day t i m e p e r i o d , the p o s i t i o n shall t h e n be

c o n s i d e r e d an open p o s i t i o n and posted f o r b i d d i n g f r o m i n t e r e s t e d

e m p l o y e e s .

(d) As of July 1, 1 9 7 8 , it shall be u n d e r s t o o d and a g r e e d that

t h o s e c u r r e n t e m p l o y e e s c o v e r e d by t h i s a g r e e m e n t shall c o n t i n u e to

r e t a i n t h e r i g h t to t r a n s f e r back to a c l e a n i n g m a i n t e n a n c e p o s i t i o n

on an i n v o l u n t a r y b a s i s w i t h the r e t e n t i o n of t h e i r full a c c u m u l a -

t i v e s e n i o r i t y .

(e) F u r t h e r , it is u n d e r s t o o d and a g r e e d t h a t a v o l u n t a r y

t r a n s f e r can only be h o n o r e d in the e v e n t of an open p o s i t i o n w i t h

no c l e a n i n g m a i n t e n a n c e e m p l o y e e on l a y o f f . The e m p l o y e e will c a r r y

s e n i o r i t y for the a m o u n t of t i m e w o r k e d in t h e c l e a n i n g m a i n t e n a n c e

u n i t .
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ARTICLE XVI

CONTRACTUAL WORK

The right of contracting or subcontracting is vested in the

Employer. The right to contract or subcontract shall not be used

for the purpose of undermining the Union nor to discriminate against

any of its members, nor shall it result in the reduction of the

present work force as is now in effect, nor in the event of the

extension of service shall it be used to avoid the performance of

work covered under this Agreement.
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ARTICLE XVII

JURISDICTION

Employees of the Employer not covered by the terms of this

Agreement or by the job analysis for Plant Engineer as approved

by the Board of Education may temporarily perform work covered by

this Agreement only for the purpose of instructional training,

experimentation or in cases of emergency.
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ARTICLE XVIII

SAFETY PRACTICES

(a) The Employer shall not require that an employee o p e r a t e

any piece of e q u i p m e n t reported to be not in safe working c o n d i -

tion or that an e m p l o y e e work in a location that poses any immed-

iate threat to his safety or w e l l - b e i n g .

(b) An e m p l o y e e shall report i m m e d i a t e l y , or at the end of

his shift, any e q u i p m e n t that is not in safe working condition or

any work s i t u a t i o n that poses an immediate threat to his safety

or w e l l - b e i n g . Reports shall be made on forms provided by the

Employer and a copy shall be given to the employee if the employee

so r e q u e s t s .

(c) After having reported an u n s a f e condition to their

s u p e r v i s o r , e m p l o y e e s have the right to request their Union

R e p r e s e n t a t i v e be present to review any working condition they

c o n s i d e r unsafe or in violation of S t a t e , Federal or local r e g u l a t i o n s
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A R T I C L E XIX

L E A V E OF A B S E N C E W I T H O U T PAY

( a ) An e m p l o y e e w h o , b e c a u s e of i l l n e s s or a c c i d e n t w h i c h

is n o n - c o m p e n s a b l e u n d e r t h e W o r k e r ' s C o m p e n s a t i o n L a w , is p h y s i c a l l y

u n a b l e t o r e p o r t f o r w o r k and h a s e x h a u s t e d any m e a n s of c o m p e n s a -

t i o n f r o m t h e e m p l o y e r , s h a l l be g r a n t e d a l e a v e of a b s e n c e f o r

the d u r a t i o n of s u c h d i s a b i l i t y not to e x c e e d o n e y e a r p r o v i d e d

he p r o m p t l y n o t i f i e s t h e E m p l o y e r of t h e n e c e s s i t y t h e r e o f and

p r o v i d e d f u r t h e r t h a t he s u p p l i e s t h e E m p l o y e r w i t h a c e r t i f i c a t e

f r o m a m e d i c a l or o s t e o p a t h i c d o c t o r of t h e n e c e s s i t y f o r s u c h

a b s e n c e and f o r t h e c o n t i n u a t i o n of s u c h a b s e n c e w h e n t h e s a m e is

r e q u e s t e d by t h e E m p l o y e r . T h e e m p l o y e r r e s e r v e s t h e r i g h t to

r e q u i r e a m e d i c a l e x a m i n a t i o n / v e r i f i c a t i o n by a p h y s i c i a n d e s i g n a t e d

by t h e E m p l o y e r . D i s c r e p a n c i e s r e s u l t i n g f r o m d i f f e r i n g p h y s i c i a n s '

o p i n i o n s w i l l be r e s o l v e d by a c o n f e r e n c e b e t w e e n t h e E m p l o y e r

and t h e U n i o n .

( b ) L e a v e s of a b s e n c e m a y be g r a n t e d f o r a p e r i o d of o n e

(1) y e a r f o r i l l n e s s in t h e h o u s e h o l d of t h e e m p l o y e e w h i c h

r e q u i r e s t h e e m p l o y e e ' s c a r e and a t t e n d a n c e .

( c ) L e a v e s of a b s e n c e m a y be g r a n t e d f o r a p e r i o d of o n e

(1) y e a r f o r t r a i n i n g r e l a t i n g to an e m p l o y e e ' s r e g u l a r d u t i e s in

an a p p r o v e d e d u c a t i o n a l i n s t i t u t i o n .

( d ) P r e g n a n c y will be t r e a t e d t h e s a m e as any o t h e r i l l n e s s .
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ARTICLE XIX (continued)

(e) Any employee in the bargaining unit elected or appointed

to full-time position or office in the Union whose duties require

his absence from work, shall be granted a leave of absence for a

period of one (1) year.

(f) All reasons for leaves of absence shall be in writing

stating the reason for the request and the approximate length of

leave requested with a copy of the request to be maintained by

the Employer, a copy furnished to the employee and a copy sent to

the Union.

(g) An employee who meets all of the requirements as herein-

before specified shall be granted a leave of absence without pay

and he shall accumulate seniority for a period of one (1) year

and he shall be entitled to resume his regular seniority status

and all job and recall rights. Leaves of absences may be granted

at the discretion of the Employer for reasons other than those

listed above when they above when they are deemed beneficial to

the Employer and the employee.
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ARTICLE XX

CHANGES IN C O N T R A C T

It is c o n t e m p l a t e d that terms and c o n d i t i o n s of employment

provided in the Agreement shall remain in effect until altered by

mutual agreement in writing between the p a r t i e s . It is r e c o g n i z e d

that matters may, from time to time, arise of vital mutual concern

T h e r e f o r e , it is necessary that the o p p o r t u n i t y be provided for

mutual d i s c u s s i o n of such m a t t e r s .
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A R T I C L E XXI

UNION

T h e Union s h a l l h a v e t h e right to u s e school f a c i l i t i e s

f o r m e e t i n g p u r p o s e s . The U n i o n may r e q u e s t the u s e of b u i l d i n g s

t h r o u g h p r o p e r c h a n n e l s as e s t a b l i s h e d by Board of E d u c a t i o n

p o l i c i e s .
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A R T I C L E XXII

M A I N T E N A N C E OF C O N D I T I O N S

W a g e s , h o u r s and c o n d i t i o n s of e m p l o y m e n t l e g a l l y in e f f e c t

at t h e e x e c u t i o n of t h i s A g r e e m e n t , s h a l l , e x c e p t as m o d i f i e d

h e r e i n , be m a i n t a i n e d d u r i n g t h e t e r m s of t h i s A g r e e m e n t . No

e m p l o y e e s h a l l s u f f e r a r e d u c t i o n in such b e n e f i t s as a c o n s e -

q u e n c e of t h i s a g r e e m e n t .
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ARTICLE XXIII

INSURANCE PROTECTION

(a) The employer will provide each employee with the following

insurance p a c k a g e ( M E S S A - P A K ) :

1. Plan A For employees needing health insurance

Super Care 2

Delta Dental Plan 8 0 / 8 0 / 5 0 :$1,000

Negotiated Life $ 3 5 , 0 0 0 AD&D

Vision VSP - 3

P l a n B For e m p l o y e e s n o t n e e d i n g h e a l t h i n s u r a n c e

D e l t a D e n t a l P l a n 8 0 / 8 0 / 5 0 : $ 1 , 0 0 0

N e g o t i a t e d L i f e $ 3 5 , 0 0 0 A D & D

V i s i o n VSP - 3

2 . E m p l o y e e s n e w l y h i r e d by t h e B o a r d s h a l l be e l i g i b l e

f o r B o a r d - p a i d i n s u r a n c e u p o n a c c e p t a n c e of w r i t t e n a p p l i c a t i o n

by t h e i n s u r a n c e c a r r e r . T h e B o a r d s h a l l p r o v i d e n e w e m p l o y e e s

w i t h i n s u r a n c e a p p l i c a t i o n p r o m p t l y u p o n h i r e .

3. C h a n g e s in f a m i l y s t a t u s s h a l l be r e p o r t e d by t h e

e m p l o y e e to t h e P e r s o n n e l O f f i c e w i t h i n 3 0 d a y s of s u c h c h a n g e .

The e m p l o y e e s h a l l be r e s p o n s i b l e f o r a n y o v e r p a y m e n t of p r e m i u m s

m a d e by t h e B o a r d in h i s / h e r b e h a l f f o r f a i l u r e to c o m p l y w i t h

t h i s p a r a g r a p h .
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A R T I C L E X X I I I ( c o n t i n u e d )

4 . T h e h e a l t h c a r e p r o t e c t i o n is to be p r o v i d e d t o

e m p l o y e e ' s i m m e d i a t e f a m i l y a n d o t h e r s i n g l e e l i g i b l e d e p e n d e n t s

as d e f i n e d by t h e U n i t e d S t a t e s I n t e r n a l R e v e n u e S e r v i c e .

5 . If r e q u i r e d by l a w or t h e i n s u r a n c e c a r r i e r , e m p l o y e e s

m a y be r e q u i r e d t o s u b m i t an a f f i d a v i t c e r t i f y i n g t h a t t h e y a r e

n o t c o v e r e d u n d e r a n y o t h e r e m p l o y e r - s p o n s o r e d g r o u p h e a l t h

i n s u r a n c e p r o g r a m b e f o r e h e a l t h i n s u r a n c e w i l l be i m p l e m e n t e d by

t h e B o a r d .

6. E m p l o y e e s s h a l l h a v e b e n e f i t s t e r m i n a t e d on t h e

f i r s t d a y of t h e m o n t h f o l l o w i n g t e r m i n a t i o n of e m p l o y m e n t .

7 . An o p e n e n r o l l m e n t p e r i o d s h a l l be p r o v i d e d a n n u a l l y ,

( b ) L i f e I n s u r a n c e

1. U p o n s u b m i s s i o n of a w r i t t e n a p p l i c a t i o n , t h e B o a r d

s h a l l p r o v i d e , w i t h o u t c o s t , t o all f u l l - t i m e e m p l o y e e s t e r m l i f e

i n s u r a n c e p r o t e c t i o n in t h e a m o u n t of $ 3 5 , 0 0 0 t h a t s h a l l be p a i d

t o t h e b a r g a i n i n g u n i t m e m b e r ' s d e s i g n a t e d b e n e f i c i a r y .

2 . E m p l o y e e s w h o h a v e B o a r d - p r o v i d e d t e r m l i f e i n s u r a n c e ,

as p r o v i d e d t h r o u g h t h e h e a l t h i n s u r a n c e p l a n , h a v e a 3 0 d a y

c o n v e r s i o n r i g h t u p o n t e r m i n a t i o n of e m p l o y m e n t . A n y e m p l o y e e

e l e c t i n g h i s / h e r r i g h t of c o n v e r s i o n in o r d e r to k e e p t h e i r t e r m

- 3 1 -



A R T I C L E X X I I I ( c o n t i n u e d )

l i f e i n s u r a n c e in f o r c e m u s t c o n t a c t t h e i n s u r a n c e c a r r i e r w i t h i n

30 d a y s of t h e i r l a s t d a y of e m p l o y m e n t .

(c) M a n a g e d S i c k L e a v e P r o g r a m

1. T h e B o a r d s h a l l p r o v i d e to all P l a n t E n g i n e e r

e m p l o y e e s a " M a n a g e d S i c k L e a v e P r o g r a m " w i t h b e n e f i t s b e g i n n i n g

on t h e 11th s i c k l e a v e d a y ( p r o v i d e d it is p a r t of a t h r e e c o n s e c u t i v e

day p e r i o d of d i s a b i l i t y ) at a r a t e of 7 0 % of c o n t r a c t u a l s a l a r y

c o n t i n u i n g to t h e e n d of t h e c o n t r a c t y e a r . B e n e f i t s s h a l l

c o n t i n u e b e y o n d t h e c o n t r a c t y e a r at a r a t e of 6 0 % of t h e e m p l o y e e s

r e g u l a r r a t e of p a y f o r t h e p e r i o d of d i s a b i l i t y b u t n e v e r b e y o n d

t h e a g e of 6 5 .

2 . T h e B o a r d s h a l l p r o v i d e t h e a b o v e p r o g r a m d u r i n g

t h e l e n g t h of t h i s c o n t r a c t and w i t h i n t h e u n d e r w r i t i n g r u l e s and

r e g u l a t i o n s as s e t f o r t h by t h e i n s u r a n c e c a r r i e r in t h e m a s t e r

c o n t r a c t held by t h e p o l i c y h o l d e r .

( d ) The e m p l o y e r w i l l pay t h e c o s t of r e q u i r e d t u b e r c u l i n

t e s t s .
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ARTICLE XXIV

LONGEVITY BENEFITS

(a) All Plant Engineers that have begun their 10th through

14th year of service, 15th through 19th year of service, or 20th

and over year of service will receive a longevity payment as

stated below:

10 years to 14 years $425.00

15 years to 19 years $475.00

20 years and over $575.00

(b) This payment will be made, to those who qualify, on a

separate check issued on the last pay in June of each fiscal year

for the duration of this contract.
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ARTICLE XXV

BOILER LICENSE FEE

Reimbursement shall be made by the Board of Education for

the annual fee charged for renewing the individual Plant Engineer

boiler operator's l i c e n s e . Payment will be made upon receipt of

proof of payment.
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A R T I C L E XXVI

R E T I R E M E N T BENEFITS

R e t i r e m e n t benefits are covered by Michigan Public School

Employees Retirement System ( M P S E R S ) .
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ARTICLE XXVII

JURY DUTY

(a) Plant Engineers who are required to serve on jury duty

will receive full pay during the period of such service, subject

to prompt remittance to the employer, of an amount equal to the

compensation paid them for such jury duty, excluding mileage

compensation.

(b) The Plant Engineer shall submit a statement signed by

the court official denoting the amount of money included for

mileage expense in lieu of a check stub.
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A R T I C L E X X V I I I

D E A T H B E N E F I T S

In c a s e o f d e a t h o f a n e m p l o y e e , e a r n e d v a c a t i o n p a y s h a l l

b e p a i d t o t h e b e n e f i c i a r y a s s p e c i f i e d o n t h e e m p l o y e e ' s l i f e

i n s u r a n c e p r o v i d e d b y t h e E m p l o y e r . A l s o , e a r n e d s i c k l e a v e d a y s

a s d e s c r i b e d i n A r t i c l e X X I X s h a l l b e p a i d t o t h e b e n e f i c i a r y a s

s p e c i f i e d o n t h e e m p l o y e e ' s l i f e i n s u r a n c e a s p r o v i d e d b y t h e

E m p l o y e r .
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A R T I C L E XXIX

SICK L E A V E - P E R S O N A L B U S I N E S S DAYS

(a) The Board shall p r o v i d e to all Plant Engineer e m p l o y e e s

a "Managed Sick Leave P r o g r a m " with b e n e f i t s beginning on the

11th sick leave day (provided it is part of a three c o n s e c u t i v e

day period of d i s a b i l i t y ) at a rate of 7 0 % of contractual salary

c o n t i n u i n g to the end of the contract y e a r . Benefits shall

c o n t i n u e beyond the c o n t r a c t year at a rate of 6 0 % of the e m p l o y e e ' s

r e g u l a r rate of pay for the period of d i s a b i l i t y but never beyond

the age of 6 5 .

(b) The Board shall p r o v i d e the above program during the

length of this c o n t r a c t and within the u n d e r w r i t i n g rules and

r e g u l a t i o n s as set forth by the insurance c a r r i e r in the m a s t e r

c o n t r a c t held by the p o l i c y h o l d e r .

(c) Each Plant E n g i n e e r shall be c r e d i t e d with ten (10)

sick leave days at the b e g i n n i n g of each c o n t r a c t year (non-

c u m u l a t i v e ) , two (2) days of which may be used for personal

r e a s o n s .

(d) In the case of extended illness or w o r k e r ' s c o m p e n s a -

tion, the Board will pay the Plant E n g i n e e r fringe b e n e f i t s

(health i n s u r a n c e , life i n s u r a n c e , e t c . ) in a c c o r d a n c e with the

terms of this A g r e e m e n t until such time as the Plant E n g i n e e r is

q u a l i f i e d for d i s a b i l i t y r e t i r e m e n t or in no event longer than

one (1) year from e f f e c t i v e date of injury or i l l n e s s .
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ARTICLE XXX

FUNERAL LEAVE

(a) If death occurs among members of an employee's immediate

family, the employee will be excused from work to attend the funeral

and make other necessary arrangements without loss of pay for not

more than a total of five (5) d a y s . In the case of death of the

employee's brother-in-law, sister-in-law, daughter-in-law, son-in-law,

grandfather, grandmother, grandchild, the employee will be excused

from work without loss of pay for one (1) day to attend the f u n e r a l .

(b) Definition of employee's immediate family: the employee's

immediate family shall be interpreted as including wife or husband,

child, father, mother, sister, brother, father-in-law, step-father,

step-mother, m o t h e r - i n - l a w . If additional days are required to

attend the funeral it is permissible to deduct these days from the

leave d a y s .
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ARTICLE XXXI

VACATIONS

(a) The following vacation schedule shall be earned at

completion of the respective years of service:

1 year 10 days 9 years 15 days 21 years 21 days
2 years 10 days 10 years 15 days 22 years 22 days
3 years 10 days 11 years 16 days 23 years 23 days
4 years 10 days 12 years 17 days 24 years 24 days
5 years 10 days 13 years 18 days 25 years 25 days
6 years 11 days 14 years 19 days and over
7 years 12 days 15 years 20 days
8 years 13 days

(b) Vacations may be taken after June 30th of the year in

which they are earned and may be taken when school is out during

the summer, Christmas or Easter recess or as otherwise agreed upon

by the Plant Engineer and the Employer.

(c) Vacations are not to be taken during the two (2) weeks

immediately prior to the opening of school unless approved by the

Director of Business Services.

(d) Vacation days cannot be carried over from year to year.

(e) Plant Engineers, who desire their vacation paycheck

prior to going on vacation, must submit a written request for same

no less than two (2) weeks before the pay date.
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A R T I C L E X X X I I

H O L I D A Y S

( a ) T h e f o l l o w i n g d a y s s h a l l be r e c o g n i z e d and o b s e r v e d as

paid h o l i d a y s :

N e w Y e a r ' s Eve D a y T h a n k s g i v i n g Day
N e w Y e a r ' s Day D a y a f t e r T h a n k s g i v i n g
M e m o r i a l Day C h r i s t m a s Eve
I n d e p e n d e n c e Day C h r i s t m a s Day
G o o d F r i d a y D a y a f t e r C h r i s t m a s
L a b o r Day F l o a t i n g H o l i d a y

1. W h e n a h o l i d a y f a l l s d u r i n g a v a c a t i o n p e r i o d or on

a S a t u r d a y o r S u n d a y , t h e e m p l o y e e s h a l l b e g r a n t e d an e x t r a d a y

o f f w i t h p a y in l i e u of t h e p a i d h o l i d a y . E m p l o y e e s r e q u i r e d to

w o r k on any of t h e a b o v e - n a m e d h o l i d a y s s h a l l r e c e i v e d o u b l e t i m e

f o r all h o u r s w o r k e d in a d d i t i o n to t h e r e g u l a r h o l i d a y p a y .

2 . An e m p l o y e e on s i c k l e a v e on a n y of t h e a b o v e - n a m e d

h o l i d a y s s h a l l n o t h a v e t h a t d a y d e d u c t e d f r o m his a c c u m u l a t i v e

s i c k l e a v e .

E m p l o y e e s s h a l l be e l i g i b l e f o r h o l i d a y p a y p r o v i d e d

t h e y s h a l l h a v e r e c e i v e d at l e a s t e i g h t ( 8 ) h o u r s of pay in t h e

c a l e n d a r w e e k p r i o r t o , d u r i n g or a f t e r t h e h o l i d a y .

E m p l o y e e s o f f s i c k on t h e l a s t s c h e d u l e d w o r k d a y

b e f o r e o r t h e f i r s t s c h e d u l e d w o r k day a f t e r t h e h o l i d a y m a y be

r e q u i r e d to s u b m i t m e d i c a l p r o o f of i l l n e s s t o r e c e i v e h o l i d a y

pay e x c e p t w h e n t h e e m p l o y e e w o r k s on t h e h o l i d a y .

E m p l o y e e s s c h e d u l e d to w o r k a n d o f f s i c k on t h e h o l i d a y

m a y be r e q u i r e d to s u b m i t m e d i c a l p r o o f of i l l n e s s to r e c e i v e

h o l i d a y p a y .
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A R T I C L E XXXIII

OTHER M I S C E L L A N E O U S LEAVE DAYS

(a) All Plant E n g i n e e r s shall be e n t i t l e d to sick leave

b e n e f i t s for i l l n e s s in the i m m e d i a t e f a m i l y . In this c a s e , the

immediate f a m i l y shall be d e f i n e d as h u s b a n d or w i f e , natural or

a d o p t e d c h i l d r e n .

(b) If an e m p l o y e e is a b s e n t m o r e t h a n five (5) c o n s e c u t i v e

work d a y s , he shall secure a d o c t o r ' s c e r t i f i c a t e c e r t i f y i n g that

he is p h y s i c a l l y able to r e t u r n to w o r k . When it b e c o m e s n e c e s s a r y

for an e m p l o y e e to miss w o r k b e c a u s e of i l l n e s s , he shall n o t i f y

the c e n t r a l o f f i c e in o r d e r for him to q u a l i f y for sick leave pay

or for the SET d i s a b i l i t y p l a n .
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A R T I C L E X X X I V

M I S C E L L A N E O U S P R O V I S I O N S

( a ) A l l P l a n t E n g i n e e r e m p l o y e e s s h a l l b e e n t i t l e d t o p a r t i c

i p a t e in a t a x d e f e r r e d a n n u i t y p r o g r a m a v a i l a b l e t h r o u g h p a y r o l l

d e d u c t i o n .
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ARTICLE XXXV

WORKER'S COMPENSATION

(a) Worker's Compensation insurance shall be supplied by the

Board of Education for all Plant Engineer employees.

(b) The Board of Education will continue to supply fringe

benefits coverage for an employee for a maximum of one (1) year from

effective date of injury.

Seniority will continue to accumulate for a period of eighteen

(18) months from the effective injury date.
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A R T I C L E X X X V I

O V E R T I M E

( a ) W h e n an e m e r g e n c y s i t u a t i o n a r i s e s in a b u i l d i n g t h a t

n e c e s s i t a t e s a d d i t i o n a l t e c h n i c a l h e l p , t h e P l a n t E n g i n e e r s h a l l

c o n t a c t t h e D i r e c t o r o f B u s i n e s s S e r v i c e s f o r a p p r o v a l . A n y o v e r -

t i m e r e s u l t i n g u n d e r t h i s p r o v i s i o n w i l l b e p a i d as p r e s c r i b e d in

p a r a g r a p h ( c ) o f t h i s a r t i c l e . If t h e D i r e c t o r o f B u s i n e s s S e r v i c e s

c a n n o t b e c o n t a c t e d , t h e P l a n t E n g i n e e r m a y c o n t a c t a n y o t h e r P l a n t

E n g i n e e r t h a t is a v a i l a b l e .

( b ) C a l 1 - In W h e n e v e r an e m p l o y e e is c a l l e d t o w o r k a f t e r

t h e c o m p l e t i o n o f o r p r i o r t o h i s r e g u l a r s c h e d u l e d w o r k i n g h o u r s ,

h e s h a l l r e c e i v e p a y f o r t h e a c t u a l t i m e w o r k e d at t h e a p p r o p r i a t e

o v e r t i m e r a t e ( 1 - 1 / 2 f o r o v e r 8 h o u r s , 1 d a y o r 4 0 h r . / w k . - 2 t i m e s

f o r S u n d a y a n d h o l i d a y s ) . T h e r e s h a l l b e a m i n i m u m c a l l t i m e o f 2

h o u r s .

( c ) T i m e a n d o n e - h a l f ( 1 - 1 / 2 ) w i l l b e p a i d f o r a l l h o u r s

w o r k e d in e x c e s s o f e i g h t ( 8 ) h o u r s in a n y o n e ( 1 ) d a y a n d f o r a l l

h o u r s w o r k e d in e x c e s s o f f o r t y ( 4 0 ) h o u r s in a n y o n e w e e k . S i c k

d a y s , b u s i n e s s d a y s w i l l c o n s t i t u t e a s a d a y w o r k e d .

It is f u r t h e r u n d e r s t o o d t h a t e n g i n e e r s s h a l l r e m a i n

a v a i l a b l e t o p e r f o r m n e c e s s a r y s e r v i c e s d u r i n g t h e p a i d l u n c h

p e r i o d . S a i d l u n c h p e r i o d s h a l l b e t a k e n b e t w e e n 1 1 : 3 0 a . m . a n d

1 : 3 0 p . m .
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A R T I C L E XXXVI ( c o n t i n u e d )

(d) A b s e n c e due to a g e n e r a l c a t a s t r o p h e (such as snow s t o r m ) ,

w h i c h m a k e s it i m p o s s i b l e for one to r e p o r t to w o r k , shall be paid

by the E m p l o y e r . E x i s t e n c e of a c a t a s t r o p h e will be d e t e r m i n e d by

the S u p e r i n t e n d e n t of S c h o o l s .

(e) In the e v e n t school is o f f i c i a l l y c l o s e d f o r all m a i n t e -

n a n c e e m p l o y e e s and Plant E n g i n e e r s have a l r e a d y r e p o r t e d for w o r k ,

said Plant E n g i n e e r s will be c o m p e n s a t e d for the t i m e b e t w e e n

r e p o r t i n g and o f f i c i a l c l o s i n g at the rate of t i m e and o n e - h a l f

( 1 - 1 / 2 ) base r a t e of p a y .

(f) O v e r t i m e will be o f f e r e d a c c o r d i n g to the " R e s p o n s i b i l i t y

L i s t " in A p p e n d i x B.

- 4 6 -



A R T I C L E X X X V I I

W O R K A S S I G N M E N T S

( a ) T h e e m p l o y e r r e a l i z e s t h a t e m p l o y e e s d e s i r e t o w o r k o n l y

w i t h i n t h e i r c l a s s i f i c a t i o n . T h e U n i o n r e a l i z e s t h a t in o r d e r t o

h a v e f l e x i b i l i t y in t h e s y s t e m a n d g e t w o r k d o n e , it is n e c e s s a r y at

t i m e s t h a t e m p l o y e e s w o r k o u t s i d e of t h e i r c l a s s i f i c a t i o n a n d e m p l o y e e s

w i l l be r e q u i r e d t o w o r k o u t s i d e of h i s c l a s s i f i c a t i o n o n l y in

e m e r g e n c y s i t u a t i o n s .

( b ) E v e r y a t t e m p t w i l l b e m a d e to a l l o w P l a n t E n g i n e e r s f i r s t

p r i o r i t y f o r p e r f o r m i n g b u i l d i n g c h e c k s .

( c ) E m p l o y e e s t e m p o r a r i l y a s s i g n e d t o a c l a s s of w o r k f o r

w h i c h t h e m i n i m u m w a g e r a t e h e r e i n s p e c i f i e d is h i g h e r t h a n h i s

r e g u l a r w a g e r a t e s h a l l , f o r t h e t i m e e n g a g e d in s u c h w o r k , be p a i d

t h e m i n i m u m w a g e r a t e h e r e i n a g r e e d t o b e a p p l i c a b l e t o s u c h w o r k o r

h i s r e g u l a r w a g e r a t e , w h i c h e v e r is g r e a t e r .

( d ) T h e r e s h a l l be no d e l i v e r i e s a c c e p t e d u n l e s s it is at t h e

d e s i g n a t e d r e c e i v i n g d o o r or u n l e s s t h e e m p l o y e e v o l u n t e e r s t o

a c c e p t d e l i v e r y e l s e w h e r e . B u i l d i n g d e l i v e r i e s m a y be m a d e t o o t h e r

bui l d i n g s .

( e ) It is r e c o g n i z e d t h a t all d i s p u t e s on w o r k a s s i g n m e n t

s h o u l d b e r e s o l v e d at t h e b u i l d i n g or d e p a r t m e n t l e v e l w h e r e v e r

p o s s i b l e .
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A R T I C L E X X X V I I I

V E H I C L E U S E

P l a n t E n g i n e e r s h a l l b e p a i d s i x h u n d r e d d o l l a r s ( $ 6 0 0 . 0 0 )

p e r y e a r f o r u s e o f h i s c a r . P l a n t E n g i n e e r s h a l l b e r e q u i r e d t o

u s e h i s c a r t o m a k e t r i p s c o n n e c t e d w i t h h i s j o b . T h i s p a y m e n t

s h a l l b e m a d e on a s e p a r a t e c h e c k , i s s u e d f o l l o w i n g t h e f i r s t

B o a r d o f E d u c a t i o n m e e t i n g in J u l y o f e a c h y e a r , f o r t h e d u r a t i o n

o f t h i s c o n t r a c t .
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A R T I C L E X X X I X

D U A L C O V E R A G E O F B U I L D I N G S

( a ) It is u n d e r s t o o d a n d a g r e e d t h a t f o r t h e p u r p o s e o f p r o v i d i n g

d u a l c o v e r a g e o f a b u i l d i n g f o r a n y r e a s o n , e n g i n e e r s w i l l a c c e p t

t h e r e s p o n s i b i l i t y f o r o p e n i n g s a i d b u i l d i n g a n d p e r i o d i c a l l y c h e c k i n g

t h e b o i l e r s a n d r e l a t e d h e a t i n g a n d v e n t i l a t i n g e q u i p m e n t t h r o u g h o u t

t h e d a y .

( b ) T h e P l a n t E n g i n e e r a c c e p t i n g s u c h d u a l c o v e r a g e o f b u i l d i n g s

w i l l r e c e i v e o n e a n d o n e - h a l f ( 1 - 1 / 2 ) h o u r s p e r d a y o f o v e r t i m e p a y

f o r e a c h d a y o f c o v e r a g e . It is a g r e e d t h a t o n e ( 1 ) h o u r o f s a i d

o n e a n d o n e - h a l f ( 1 - 1 / 2 ) h o u r s o v e r t i m e p a i d w i l l b e s p e n t a s a d d i -

t i o n a l t i m e w o r k e d .

( c ) It is u n d e r s t o o d a n d a g r e e d t h a t t h e E m p l o y e r m a y a s s i g n

s u b s t i t u t e p e r s o n n e l w h o w i l l a s s i s t t h e P l a n t E n g i n e e r a n d p e r f o r m

r e q u i r e d d u t i e s a s a s s i g n e d .

( d ) T h e P l a n t E n g i n e e r a s s i g n e d t o c o v e r t h e b u i l d i n g w i l l

a l s o b e e x p e c t e d t o h a n d l e a n y e m e r g e n c y c a l l - i n s i t u a t i o n .

( e ) It is f u r t h e r u n d e r s t o o d a n d a g r e e d t h a t t h e E m p l o y e r w i l l

m a k e a r e a s o n a b l e e f f o r t t o s t a f f l o n g - t e r m v a c a n c i e s ( i n e x c e s s o f

t w o [ 2 ] w e e k s ) w i t h p r o p e r l y l i c e n s e d p e r s o n n e l , e x c e p t f o r s c h e d u l e d

v a c a t i o n p e r i o d s .
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A R T I C L E XL

USE OF B U I L D I N G S -

PLANT ENGINEER R E S P O N S I B I L I T Y

(a) W h e n e v e r a building is opened for use and or o c c u p a n c y ,

the Plant E n g i n e e r will p r o v i d e services as required except t h o s e

cleaning s e r v i c e s as are normally performed by the cleaning

m a i n t e n a n c e p e r s o n n e l .

(b) In the event the regular Plant Engineer is u n a v a i l a b l e

to p r o v i d e the required s e r v i c e s , another Plant Engineer may be

assigned to h a n d l e that p a r t i c u l a r f u n c t i o n , according to the

R e s p o n s i b i l i t y List (Appendix B ) .
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A R T I C L E X L I

S C O P E , W A I V E R A N D A L T E R A T I O N OF A G R E E M E N T

( a ) T h i s A g r e e m e n t s h a l l b e b i n d i n g u p o n t h e p a r t i e s h e r e t o .

( b ) No A g r e e m e n t , a l t e r a t i o n , u n d e r s t a n d i n g , v a r i a t i o n , w a i v e r

o r m o d i f i c a t i o n o f a n y o f t h e t e r m s o r c o n d i t i o n s c o n t a i n e d h e r e i n

s h a l l b e m a d e by an e m p l o y e e o r g r o u p s o f e m p l o y e e s w i t h t h e E m p l o y e r

( c ) T h e w a i v e r o f a n y b r e a c h o r c o n d i t i o n of t h i s A g r e e m e n t by

e i t h e r p a r t y s h a l l n o t c o n s t i t u t e a p r e c e d e n t in t h e f u t u r e e n f o r c e -

m e n t o f t h e t e r m s a n d c o n d i t i o n s h e r e i n .

( d ) If a n y p r o v i s i o n o f t h i s A g r e e m e n t o r a n y s u p p l e m e n t

t h e r e t o s h o u l d be h e l d i n v a l i d by o p e r a t i o n of law o r by a n y t r i b u n a l

o f c o m p e t e n t j u r i s d i c t i o n , o r if c o m p l i a n c e w i t h or e n f o r c e m e n t of

a n y p r o v i s i o n s h o u l d be r e s t r a i n e d by s u c h t r i b u n a l , t h e r e m a i n d e r

o f t h i s A g r e e m e n t a n d S u p p l e m e n t s h a l l n o t b e e f f e c t e d t h e r e b y , a n d

t h e p a r t i e s s h a l l e n t e r i n t o i m m e d i a t e c o l l e c t i v e b a r g a i n i n g n e g o -

t i a t i o n s f o r t h e p u r p o s e o f a r r i v i n g at a m u t u a l l y s a t i s f a c t o r y

r e p l a c e m e n t f o r s u c h p r o v i s i o n .

( e ) S h o u l d t h e r e b e c o n f l i c t p e r t a i n i n g t o e x i s t i n g w o r k r u l e s

or r e g u l a t i o n s a n d t h i s c o n t r a c t , s a i d t e r m s a n d c o n d i t i o n s o f t h i s

c o n t r a c t s h a l l p r e v a i l .
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A R T I C L E X L I I

T E R M I N A T I O N A N D M O D I F I C A T I O N

( a ) T h i s A g r e e m e n t s h a l l c o n t i n u e in f u l l f o r c e and e f f e c t

u n t i 1 J u n e 3 0 , 1 9 9 1 .

( b ) If e i t h e r p a r t y d e s i r e s to t e r m i n a t e t h i s A g r e e m e n t , it

s h a l l , n i n e t y ( 9 0 ) d a y s p r i o r to t h e t e r m i n a t i o n d a t e , g i v e w r i t t e n

n o t i c e o f t e r m i n a t i o n . If n e i t h e r p a r t y s h a l l g i v e n o t i c e of t e r m i n a -

t i o n o r w i t h d r a w s t h e s a m e p r i o r to t h e t e r m i n a t i o n d a t e of t h i s

A g r e e m e n t , it s h a l l c o n t i n u e in full f o r c e and e f f e c t f r o m y e a r t o

y e a r t h e r e a f t e r s u b j e c t to n o t i c e of t e r m i n a t i o n by e i t h e r p a r t y on

n i n e t y ( 9 0 ) c a l e n d a r d a y s w r i t t e n n o t i c e p r i o r to t h e c u r r e n t a n n i v e r -

sary d a t e of t h e t e r m i n a t i o n .

( c ) If e i t h e r p a r t y d e s i r e s to m o d i f y or c h a n g e t h i s A g r e e -

m e n t , it s h a l l , n i n e t y ( 9 0 ) c a l e n d a r d a y s p r i o r to t h e t e r m i n a t i o n

d a t e o r a n y s u b s e q u e n t a n n i v e r s a r y d a t e of t e r m i n a t i o n , g i v e w r i t t e n

n o t i c e of a m e n d m e n t in w h i c h e v e n t t h e n o t i c e s h a l l set f o r t h t h e

n a t u r e of t h e a m e n d m e n t or a m e n d m e n t s d e s i r e d . If n o t i c e of a m e n d m e n t

has b e e n g i v e n in a c c o r d a n c e w i t h t h i s p a r a g r a p h , t h i s A g r e e m e n t

m a y be t e r m i n a t e d on or a f t e r its t e r m i n a t i o n d a t e by e i t h e r p a r t y

on t e n ( 1 0 ) c a l e n d a r d a y s w r i t t e n n o t i c e of t e r m i n a t i o n . A n y a m e n d m e n t s

t h a t m a y be a g r e e d u p o n s h a l l b e c o m e and be a p a r t of t h i s a g r e e m e n t

w i t h o u t m o d i f y i n g or c h a n g i n g any of t h e o t h e r t e r m s of t h i s A g r e e m e n t .
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(d) Notice of termination or modification shall be in

writing and shall be sufficient if sent by certified mail to the

Union, the Internation Union of Operating Engineers, Local 547,

AFL-CIO, 24270 West Seven Mile Road, Detroit, MI 48219, and if to

the Employer, addressed to 20629 Annapolis, Dearborn Heights, MI

48125, or to any other such address the Union or the Employer may

make available to each other.

(e) The effective date of this Agreement is July 1, 1988.

IN WITNESS WHEREOF: the parties hereto have caused this

instrument to be executed.

THE BOARD OF EDUCATION OF
DEARBORN HEIGHTS SCHOOL DISTRICT #7
CITY OF DEARBORN HEIGHTS

Secretary

Chief" Negotiator

INTERNATIONAL UNION OF OPERATING
ENGINEERS, LOCAL 547, AFL-CIO

Business \lanager

'resident '\^S

ihg-)Corre"s{!>onding Secretary
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APPENDIX A

PLANT ENGINEER WAGE SCHEDULE

The hourly rates for plant engineers shall be as follows

Elementary

Middle School

High School

Effective

7-1-88

12.19

12.45

12.55

Effective

7-1-89

12.99

13.25

13.35

Effective

7-1-90

13.79

14.05

14.15
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APPENDIX B

BOARD OF EDUCATION
DEARBORN HEIGHTS SCHOOL DISTRICT NO. 7

TO:

FROM:

DATE:

RE:

ALL PLANT ENGINEERS

Jeffrey Bartold, Director of Business Services

September 23, 1988

Order of Responsibility instances of absence and
jurisdictional overtime.

The following is a new list for Plant Engineers according to building and
supercedes any previous list for 1988/89 school year.

BEDFORD ELEMENTARY SCHOOL

1. James White 1-517-592-3581
2. Zane Gilbert 388-9109
3. John Folding 284-5083
4. Leroy Martin 326-9652
5. Raymond White 565-9263

POLK ELEMENTARY SCHOOL

1. John Folding 284-5083
2. James White 1-517-592-3581
3. Zane Gilbert 388-9109
4. Raymond White 565-9263
5. Leroy Martin 326-9652

PARDEE ELEMENTARY SCHOOL

1. Zane Gilbert 388-1909
2. John Folding 284-5083
3. James White 1-517-592-3581
4. Leroy Martin 326-9652
5. Raymond White 565-9263

O.W. BEST MIDDLE SCHOOL

1. Raymond White 565-9263
2. Leroy Martin 326-9652
3. Zane Gilbert 388-9109
4. James White 1-517-592-3581
5. John Folding 284-5083

ANNAPOLIS HIGH SCHOOL

1.
2.
3.
4.
5.

Leroy Martin
Raymond White

326-9652
565-9263

James White 1-517-592-358
John Folding
Zane Gilbert

ETON CENTER

1.
2.
3.
4.
5.

Jackie Warner
Mike Biesiadecki
Sylvia DeNeen
Zane Gilbert
John Folding

284-5083
388-9109

561-5120
277-2109
561-2994
388-9109
284-5083

MADISON ELEMENTARY SCHOOL (MONTESSORI CENTER)

1.
2.
3.
4.
5.

/sb
cc:

John Folding
Raymond White
Zane Gilbert
Leroy Martin

284-5083
565-9263
388-9109
326-9652

James White 1-517-592-3581

All Principals
Payroll
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LETTER OF UNDERSTANDING

It is mutually agreed between the parties that the elimina-

tion of the one (1) hour of training overtime in the 1988-1991

contract is not intended to result in routine overtime, as other

wise provided for in the Agreement, to facilitate training or

communication with the custodial/maintenance staff.

It is further agreed that the parties will meet, as may be

necessary, to resolve any issues resulting from this Agreement.

For Dearborn Heights For I.U.O.E.
School District No. 7 Local 547

Cecil M. Kiker, Dan O'Rourke, '
Deputy Superintendent Business Representative

/A/A/
Jftne R. Gilbert,

/steward

!i-30
Date Date




