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AGREEMENT
THIS AGREEHENT made and entered into tms first day of July 1. 1993 by and
between Croswell-lexington C(JJITlJ1litySChools. located at 5407 Peck Rd. Croswell.
HI. party of the first part. and hereinafter termed the -Employer- and Teamsters
State. County and Municipal WOrkers local 214. located at 2801 Trumbull Ave.
Detrolt. HI. party of the second part. hereinafter. called. -Union-.

ARTICLE I
DEFINITI<*

Section 1. The follQlling tel'llSwill be accepted as defined for this contract.
A. EHPLOYER - as used herein shall refer to the Croswell-

Lexington COIIIIlJIlitySchools or 1ts deSignee.
B. UNION - as used herein shall refer to TeallSters State.

County and Municipal WOrkers Local 214 and/or its designee.
C. FUll TIHE EHPLOYEE - shall mean those employees working a minimum of

six and one half hours (6.5)a day or drive five (5) runs a day for five days a
week. .

O. REGUlAR PART TIME . shall mean those employees working a m1nilllJlllor 4
hours a day or drive at least 3 runs a days for five days a week.

E. PART TIHE - shall mean those employees working less than four (4)
hours a day or drive less than three (3)rl.flsa day for f1ve (5)days a week.
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ARTICLEI I
RECOGNITION.AGENCYSHOPANDDUES

Section 1. The ~loyer recognizes the union as the exclusive collective
bargaining agent for all non-supervisory school maintenance. bus driver.
custodian and kitchen personnel with respect to rate of pay. hours or work and
other conditions of employment as prOVided for in this agreement.

Sect ion 2. The terms of tht s agreement sha 11 apply to ace ret ions to or
relocations of bargaining unit operations. including newly established or
acquired schools of districts of the Croswell-Lexington CommunitySchools.

Section 3. All present employees who are memers of the union on the
effective date of this agreement or on the date of execution of this
agreement. whichever is the latter. shall remain memers of the union in good
standing as a condition of employment and upon completion of their
probartionay period.

Section 4. The employer agrees to deduct frCJlt the pay of each union member
all dues and/or initiation fees of the union and pay such alll>tJi1tdeducted to
the union for each and every union memer working in the classt fications
hereinafter set forth. provided however. that the union presents to the
employer authorizations. signed by such ~loyee. all~ing such deductions and
payments to the union.

Section 5. The employer also agrees. as a condition of employment; to deduct
from the pay of any non-""ion employee. in the classification of work set
forth herein. a service fee to be paid to the union in an amount equal to the
union dues. excluding initiation fees. In the event the legislature or courts
of the State of Michigan or the Federal Courts shall require that the union
dues for ""ion memers and service fees for non-union members shall be
differing amounts. this clause shall be modified accordingly ..

Section 6. A new employee shall work under the provisions of this agreement
but shall be employed only on a 60 day trial basis. During this probationary
period the employee may be- discharged without further recourse: provtded.
however. that the employer may not discharge or discipline for the purpose of
evading the terms of this agreement. In case of discipline within the 60 day
period. the eII1J10yer shall notify the union in writing of the discipline.
This 60 day probationary period does not apply to temporary employees.
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If a vacancy occurs between bid windowS. the board of education may temporarily
fill a vacancy with a teq>arary E!q)loyee unt il the next bid window. If the
temporary eqlloyee exceeds sixty (60) days. the teq>orary eqlloyee will not earn
any rights to this contract. including senortty. A temporary ~loyee 1S
cons i dered a 1eng t ille subst ttute eq>1oyee and wlll not be cons idered a
probationary employee.

Sect10n 7. The employer agrees to respect the jurisdictional rules of the union
and shall not direct. or allow persons other than eqlloyees in bargaining unit
classifications as hereinafter set forth. to perform work that has been
recognized as the work of bargaining unit employees. except for emergencies. or
reasonable need arise or circLIIStances beyond the control of the employer of
supervisory inspection.

ARTICLEIII
tWWiEHENTRIGHTS

Section 1. The board shall continue to have the exc1us1ve right to establish.
modify or change any condition except those covered by provisions of the
Teamster Local 214 contract.

Section 2.
A. The board hereby retains and reserves unto itself all powers. rights. and
authority conferred upon and vested it by the school code and laws of the
State. the constitution of the State of Hichigan and/or the united States.

B. Manage and control the school's business. the equipment. the operations.
and to direct the working forces and affairs of the district.

C. Continue its rights of assigrllOent and direction of work of all us
personnel. deteraine the nlJlt)er of shifts and hours and the right to
establish. modify or change any work or business hours or days.

O. The right to direct the working forces. including the right to hire.
proecte. suspend and discharge ~loyees. assign work or extra duties to
employees. determine the size of the work force and to layoff employees.

E. Determine the services. supplies. and eqUipment necessary to continue ltS
operat ions and to determi ne the methods. schedules. and the standards of
operation. the means. methods and processes of carrying on the work including
the institution of new and/or iq>roved methods of change therein.
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F. Adopt reasonable rules and regulations.
G. Determine the qualifications of employees. including physical condition.
H. Determine the financial policies. including all accounting procedures. and
all matters pertaining to public relations.
I. Determine the policies effecting the selection. testing. or training of
et"t>1oyees .
J. In meeting such responsibilities. the board acts through its administrative
staff and shall be free to exercise all of its powers. managerial rights and
authority which have not been expressively granted to the Teamster Union by the
provisions of this agreement.

ARTICLE IV
STEWARDS

Section 1. Classification Stewards:
The et"t>loyeesshall be represented by elected classification stewards in each
of the following named work classifications: cooks. custodial. maintenance and
bus drivers. The classification steward shall be a regular full-time employee
of the bargaining unit. The bus drivers shall have a second steward for part-
time drivers. This steward may be a regular-part-time or part-time driver.
Section 2. Steward Notification:The union shall notify the school superintendent of the elected classification
stewards. The authority of the stewards shall be lillited to and shall not
exceed the following duties. which may be performed during working hours on a
reasonable basis. but which may not disrupt normal working schedules or normal
school activities.
Section 3. Steward Duties:A: The investigation and presentation of grievances to the employer to
step one (1) in accordance with the provisions of this agreement.

8: The stewards will be allocated a maxillUllof three (3) d!ysa)9ir fa"
union business other than negotiations and grievance processing.

C: The classification steward is required to notify and s e cuer e
permission from his/her il1lllediatesupervisor to leave the assigned work
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station for union business. This will not be abused.

D. The transmission of such messages and information ~ich shall originate
with and are authorized by theel local ooion or its officers provided such
messages and information:

(1) have been reduced to writ i ng or
(2) if not reduced to writing are of routine nature and do not

involve work. stoppages. slowd<W'ls. refusals to handle goods. or any other
interference with the employer's business.

Section 4. limitation of Steward Authority.

A. With prior approval of the employer. the stewards may
post and maintain ooion notices on the prellises ~
expressly authorized by the officers of the union in the
appropriate work areas.

8. The stewards have no authority to take strike action or
any other action interrupting the ellPloyer' 5 business.

C. The employer recognizes these limitations upon the
stewards and shall not hold the union liable for any
unauthori zed acts. The eIP 1oyer in so recogni zi ng such
limitations shall have the authority to render proper
discipline to any steward in the event such steward has
taken action in violation of this agreMent.

D. All stewards shall be regular ~loyees of the Croswell-
lexington CaJIU'Iity SChools and shall perfonl the duties
of the Classification for which they represent.

£. The classification stewards shall have super senority cUirl;J his/her
terms of office. 1ncluding senority for layoffs. Writen copies of
decisions by the ellPloyer that iq>act an ellPloyee are to be sent to
the classificatin steward.

Sect ion 5. COlIIDit tee persons.

The employees shall elect frQII atI019 the employees. five (5) cOlllDittee persons:
one from each of the work classifications. ie. cooks. custodial. maintenance and
bus drivers. The Union shall notify the School Board of the elected conmittee
persons. The authority of the conmittee persons shall be limited to and shall
not exceed the duties of the regular elected steward ~ich may be perfonned only
during the absence of the steward. All coomittee persons shall be employees of

( 5 )



station for union business. This will not be abused.

O. The transmission of such messages and information fttIich shall originate
with and are authorized by theel local union or its officers provided such
messages and information:

(1) have been reduced to writ i ng or
(2) if not reduced to writing are of routine nature and do not

involve work stoppages. slowdcw1s. refusals to handle goods. or any other
interference with the employer's business.

Sect ion 4. L1mitat i on of Steward Authori ty .

A. With prior approval of the employer. the stewards may
post and maintain union notices on the premises when
expressly authorized by the officers of the union in the

appropriate work areas.

8. The stewards have no authority to take strike action or
any other action interrupting the employer's business.

C. The ellPloyer recognizes these limitations upon the
stewards and shall not hold the union liable for any

unauthori zed acts. The employer in so recogni zing such
limitations shall have the authority to render proper

discipline to any steward in the event such steward has
taken action in violation of this agreement.

O. All stewards shall be regular eIIP'oyees of the Croswell-
Lexington C~i ty Schools and sha 11 perform the dut i es
of the Classification for which they represent.

E. The classification stewards shall have super senority drirJ;J hislher
tet"lllSof office. including senority for layoffs. Writen copies of
decisions by the employer that iq>act an employee are to be sent to
the classificatin steward.

Sect ion 5. C(XlIIittee persons.

The employees sha11 elect frail allDlCJthe employees. four (4) c(Jllllittee persons;
one from each of the work classifications. ie. cooks. custodial. maintenance and
bus drivers. The union shall notify the School Board of the elected cOlllllittee
persons. The authority of the cOlllllittee persons shall be limited to and shall
not exceed the duties of the regular elected steward which may be performed only
duri ng the absence of the steward. All c<Jllllittee persons sha 11 be emp1oyees of
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the employer and shall perfonl the duties of the classification for which they
are eq>loyed.

Section 6. Stewards. The Teamsters Union and its menDers have the right to use
school buildings and related faci Itt res for official union business without
charge. provided such use has been approved by the Superintendent of Schools.
Such use shall not interfere or interrupt normal school operations.

ARTICLE V
EXTRA CC*TAACT L.AtGWiE

Section 1. The employer agrees not to enter into any agreements with another
labor organization during the 11fe of this agreellent with respect to the
employees covered by this agree.nt: or any agree.nt or contract with the
said employees. individually or collectively which in any way conflicts with the
tenns or provisions of this agree-ent. including wages. lllOt"klngconditions. hours
and etc. Any such agree.nt shall be null and vold.

Section 2. This agreement shall be binding upon the parties hereto. their
successors. and assigns. Ally successor shall be given notice of the existence
of this agreement and a copy of such notice shall be forwarded to Teamsters
Local No 214.

ARTICLE VI
GRIEVANCE PROCEDURE

Section 1. It is mutually agreed that all grievances. disputes or complaints
arising over the interpretation or application of this agreement be settled in
accordance with the procedure herein prOVided and that there shall be at no
time. any strikes. tie-ups of eqUipment. slow-downs. walk-outs. or any other
cessation of work through the use of any IIlethod of lockout.

Section 2. Every effort shall be made to adjust controversies and
disagreements in any .lcable IIIilnner between the ellPloyer and the union.
Information which is necessary for the processing of the grievance will. with
the approval of the ellPloyee involved. be available to the Urnon. except
infonaation found in the confidential file of the ellPloyee.

Sect i on 3. (a) Shoo1d any gri evance di spute or camp1ai nt ari se over the
interpretation or appllcation of the contents of this agreement. there shall

. be an earnest effort on the part of the parties to settle such promptly
through the following steps:

Step 1. It shall be the responsibility of the aggrieved to reduce any
grievance in writing within (5) working days of the alleged grievance on the
form provtded for by the union and to serve a copy to the imediate
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supervisor.

Step 2. A conference will be held by the supervisor and the aggrieved eII1)loyee.
Union representation may be present during the conference. In the event this
step fails to settle the complaint. it shall be presented to the superintendent
within (5) working days after the hearing with the immediate supervisor.

Step 3. The superintendent will review the grievance with the eII1)loyee. Union
representation may be present during this hearing with the superintendent. The
superintendent will respond to the grievance in writing within (5) working days
of the hearing.
In the event this step fails to settle the grievance. it may be referred to the
State Labor Mediation Board for mediation by either party. The mediation step
may be by-passed by mutual consent of the parties.

Step 4. Within (5) working days of the mediator's ruling. either party must
inform the other if the mediator's ruling is accepted. If there is no
acceptance of the ruling by either party. then the grievance may be referred
to Arbi trat i on by ei ther party. Before a teamster gri evance is forwarded for
arbitration it will be sent to a T~amster panel for review. The teamster
panel will decide if the grievance should be forwarded to arbitration.

Section 4. General Arbitration Provisions

1. The arbitrator shall be selected fran the H.E.R.C. panel of arbitrator
rolls. Each party will have an opportunity to eliminate names from the list
of arbitrators until there is a mutual agreement for an arbitrator.

2. The arbitration proceeding shall be conducted in accordance with rules
promu1gated by the Department of Labor. H.E .R.C ..

3. It is expressly tnlerstood that grievances. dislllissals or suspensions
arising before the effective date of this agreement shall not be arbitrated
absent mutual agreement between both parties.

4. The parties may mutually agree to an arbitrator outside the list prOVided
by HERC.

5. The cost of arbitration will be the responsibility of the losing party.
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6. AAaward in anyone case wi11 not require retroactive adjustments in any other
instance not in dispute with the case at hand.

7. The declSion of the arbitrator shall be final and binding.

Section 5. Restrictions on the Arbitrator's Authority: The arbitrator shall
have no power to:

1. Rule on an issue not authorized by ~he bargaining agreement.

2. Add to. subtract fran. or otherwise lIIXt1fythe expressed tenns and coodit.tons
of this agreement.

3. COOl>ensatorydamages will be 11.1ted to IIIiIk1ngthe ellPloyee -OOle.

4. Subst it utes . teq>orary and eIIP1oyees on probat i on will not be authori zed
arbitration.

Section 6. Unauthorized strike or work sl~.

A. It is further agreed that 1n all cases of any strike. slow-down. walkout or
any cessation of work.. the lklion shall not be liable for damage resulting fran
such actions of its lDE!lIt>ers."'ile the union shall undertake every reasonable
means to induce such erJ1)loyees to return to their jobs during any such period of
stoppage or work mentioned above, it ts specifically understood and agreed that
the school board during the first day of such stoppage. shall have the right to
imediately discharge any ellPloyee partic1pat1ng in any strike. slow-down.
wa1kout or any other cessation of work and such 0010n ment>er sna11 not be
entitled to or have any recourse to any other provisions of th1s agreement.

ARTICLEVII
DISCHARGE OR SUSPENSIlJ4

Section 1. Except as prOVided in Article II. Section 6. the erJ1)loyer shall
not discharge or suspend any elPloyee without just cause. but in respect to
discharge or suspension. shall give at least one warning notice of the
cOl\l>laint to the eq>loyee tn writing. with a copy forwarded to the union. The
warning notice as herein provided shall not remain in the employees file for
more than (12) months frOIDthe date of issue.

Sect ion 2. A warni ng notice need not be gi ven to an eq>1oyee before he is
disciplined or discharged for dishonesty. drunkenness. physically or mentally
unfit. recklessness resulting in a serious accident while on duty. carrying
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ooauthorized passengers in vehicles or allowing ooauthorized persons to perform
their work.

Section 3. Discharge IllJst be by written notice to the ~loyee and the union.
Other than probationary ~loyees any discharged or suspended efl1)loyee may file
a grievance for the discharge or suspension. Three (3) day suspensions shall not
be forwarded to arbitration but either party may request mediation if the
suspension is grieved.
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ARTICLE VIII
SENIORITY

Section I. There shall be for the purposc of job preference. etc. four separate seniority
classifications: School Maintenance penonncl. bus drivers. custodians. and cooks. Seniority for
the purpose of frinae benefilS will be by local diJuict seniority.

A. In reducin& the workina foeee, the last employee hired
shall be the fmt employee laid oft'in his respective
seniority classification. lD retumiDa to work. the last
employee laid off shall be the first employee rc-hired in
hislhcr respective scoiority clillificl'im

B. Seniority shall be broken ODIyby discbarle. volUDlaly
quit or more than a twenty-four (24) IDOIIIh layoOft'. lD the
event of a layoff of less tbID tweDty four (24) mootbs, •••
employee laid off sbalI be liven seven (7) caIeDdIr days
notice or recall by rqistaed mail to the last kDown
address of the employee. lD the event the employee tiils
to make himsclflbcrsclf available for work 1& the end of
said seven (7) caleadar days bel. sbaU IoIc all seniority
ri&bts under this ••••••••.

C. A list of employees arraapd in the order of their
seniority shall be posted in • coaspic:uous pIKe 1& their
places of employment. Tbc employer aarees to up-darc said
lislS twice yearly, on October I. aDd April I•. Any
controversy over the ICDiority ItMdiDa of lOy employee OD

this list shall be referred to the pievaIM:Cprocedure for
settlemenl Such detcrmiDIIioo sbaU be made without rcpnl
to wbctber the employeel involved lie members or not.
Employees have teD (10) workiDa days to cballeoae the
seniority posIiaa. No cbalIenaa will be KCCptcd after the
tenth day.

D. Should an employee be hired durina June. July and Aupst the year and offered a
regular position, this employee will start their probationary period on the first day of
school, nonnally the day after Labor Day. Durina the probationary period, DO
probationary employee shall be entitled to frinae bcocfilS UDderthis aarecmcnl, however.
sick leave will acc:rua1retIOKtive to the first date of probeIion.

E. Non- bar&ainina unit members have DO ri&h1Sto this contract.
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ARTICLE IX
WORKING CONDITIONS

Section I.
A. It shall be hereby understood by the parties hereto that the assignment of duties to any
individual employee in his or her respective classification shall be vested in the
employer, consistent with the provisions outlined in this agreement

B. Specific duties for all classifications within the scope of this apeement shall be
outlned in writing by the employer lind • copy liven to the employee and also be posted
at each work site by the second week of September of each yell'.

C. Ally employee failina to perform such duties in his or her respective assipmem or
responsibility will be subject to reassignment AIlyone failina to perform the reassigned
work will be subject to dismissal.

Section 2. Employees should only be required to report to or t*e orden from one supervisor.
Further, each employee's duty outline will include the name mellor title ofbis or her immediate
supervisor.

Section 3. The employer ••••• tbIIt. employee will only be ISSipeei to fill one position
within the bIII'pinina unit as outlined in schedule" A" unless specifically agreed to by both the
employer lind Teamster's union.

Section 4. The employer ••••• to the peyment for the loa of penoDal property or insunInce
deductible, whichever is less. of employee. if said property is lost in the coune of employment
and not due to the nealiaence of the employee provided the employee has exhausted efforts to
collect for loss through private iDsuranc:ecarriers. (limit S2S0)

Section s. Milelae. Employees ••••• be paid at the soma rniJeaae rate for use of their personal
vehicles wbeD such vehicle is aed for the school system's convenience. Use of said vehicle shall
be OD a volum.y bail.

ARnCLEX
PREMIUM PAY

Section 1. All hours worked over forty (40) hours per week shall be paid at the rate of one and
one-half (1.1(2) times the regular hourly rate of pay. Any employee working more than eight (8)
hours a single day shall be paid at the rate of time and one-half for all hours above eight.
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Section 2. The employer agrees to the payment of time and 0~ha1f for Sanuday work with the
exception of employees whose replar five-day work week includes Saturday and who receives a
day otT durin& the DOrmaiweek.

Section 3. The employer agrees to the payment of double time for aU Sunday work plus holiday
pay for any listed holiday fallina on Sunday when the employee is required 10 work.

Section 4. The employer aarees to the paymcal oflriple time on holidays as defiacd in Article
XVIII, Section 1.

Section S. The employer agrees thai overtime will be equalized monthly in each classification.
Employees will be allowed to sip up for overtime on • list each semester. The overtime roSIer
will start at zero beginnina each semester. Overtime is defiaed II aDytime worbd over IDd
above an employee's rqu1arIy scbeduled work day or week ill • clluificalioa.

ARTICLE XI
JOBBIDDINO

Section 1. Job posting and biddina wiU be as esaablisbed in ach clauification. Vacanl positoDl
will be posted for. minimum of (S) workina days in ach buiIdina or work stalion. PositioDl
vacant in between tbc window opaUnas will be open for bi4t at the IICXl bid window opcoi.na.
Bids will be awarded by seniority durina tbc IppIOpriate windowopcnina for bids in acb
classification. Seniority in one clauificllioa does DOtlppIy in IDOIber clusification. A position
vacant between bid windows may be filled tanponrily by the superinIcDdcot until the next bid
window openina. Temporary employees will DOlbe eatitiled to ICDiority. Barpinina Unit
memben in one classifcation may be considered by tbc boInI of echation in aootber
classification if tbc employee is coasidcred to be qualified by the boInI of education. The boInl
of education reserves tbc riabt to fill the VICIIioDpoIilioD witb the penon who the boInl
considers tbc most qualified for die posilioD.

Section 2. The board's purpose is to fill • VKaIM:Y witb the most qualified candidare as
determined by tbc board of educaDoG Vacana positioas will be .warded to tbc candidare witb
tbc hiabat qualificationa. If cpwlifirations ••• equal bet.- bIrpiDiDa unit employees and non
bargainina unit employees,
the board will .WIId tbc positioD to the equally qualified tMqaiDiDa unit member witb tbc most
seniority.

Sections 3. The superintendent may usc employees in one classification.as substitutes in another
classification provided the employee bII requested to subslitute and provided it does DOtinterfere
witb the employee's regular work schedule. SubscilUlCtime may be ~idcred by tile
Superintendent in dctcnDiniDa aD employee'. qawlificatioo for empIoylllCDl in anotbcr
classification.
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ARTIClE XII
EOOIPMENT. ACCIDENTS AND REPOUS

Section 1. The elC)loyer shall not require MPloyees to take out on the
streets. or highways. any vehicle that is not equipped with the safety
appliances in safe operating condition as prescribed by law.

Section 2. My Mployee involved in any accident shall 1l1111ed1atelyreport
said accident and any physical injury sustained. W1en required by his
~loyer. the .loyee. before starting his next shift. shall make out an
accident report in writing on fol"ll5furnished by the MPloyer and shall tum
in all aval1able nalleS and addresses of witnesses to any accidents. Failure
to c~ly with this provision shall subject such elIIPloyeesto disciplinary
action by the ~loyer.

section 3. ~loyees shall 1.-ed1ately. or at the end of their shifts. report
all defects of equ1,.nt. Such reports shall be .de on a SUitable fot"llt
fum1shed by the ellPloyer and shall be \llde in •• lt1ple copies. one copy to be
retained by the ellPloyee. The MPloyer shall not ask or require any elIIPloyee
to take out equi.-nt that has been reported by any other MPloyee as being in
an unsafe operating condition. untl1 same has been approved as being safe by
the mechan1ca1 depar1:lB1tor s~rvi sor .

Section 4. Fal1ure to respond on the above sections will be subject to the
gri evance procedure.

ARTIClE XIII
MILITARY C~E

Section 1. ~loyees enl1st1ng or entering the anlled forces of the United
States. pursuant to the Selective Service Act of 1948. as amended. shall be
granted all rights and privl1eges prOVidedby the act.
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ARTICLEXIV
LEAVESOf ABSENCE

Section 1. Any employee desiring an unpaid leave of absence from employment
shall secure written permission from the superintendent. If the leave ts
approved. the superintendent will send a copy of the approval to the union.
During the period of the unpa1d leave of absence. the employee will not use
the days for gainful etJ1)loyment. recreat10n or vacations.Failure to coq>ly
with this provision shall result in the cQlPlete loss of seniority rights and
shall be subject to discipline. including discharge. The employee will
compensate the etJ1)loyer a daily rate for the Edlcal prellll11lS paid by the
board during the unpaid leave of absence.The lnabillty to work because of a
proven sickness or injury shall not result in the loss of senlority rights for
one year from the date of sickness or injury. seniorlty wl11 be frozen during
the period of unpaid absence. After one year. the posltion will be declared
vacant and posted according to the tenlS of the contract.

Sect ion 2. The employer agrees to grant necessary and reasonable time off.
without pay without discri.ination or loss of seniority rights without pay.
not to exceed seven (7) days per year. for any two IIIeIIlbersof the bargainlng
unit at any given time designated by the union to attend a Labor Convention.
or serve in any capacity on other official unlon business. provided forty-
eight (48) hours written notice is given to the ~loyer by the union.

Section 3. All etJ1)loyees shall be all<W!d three (3) personal days per year
which shall be charged to earned sick days. Ellployees IIlISt apply for personal
days at least one (1) week in advance. Personal days my not be used for
vacations. recreation and etc. Personal days are 1ntended to be used for
busi ness that cannot nonli lly be conducted after an eIP Ioyee' s work day.
Exa~le: AppointMent w1th an attorney. Real estate closlng. and etc.

Sect ion 4. BereavE!lllef'ltdays:

A. All ~loyees may use up to (5) sick days for bereavement days for deaths
tn the illlled1ate fa.l1y. IllIIIediate faally 1s defined as spouse. children.
grandchildren. brother. stster. parents. grandparents and parent-in-law.
brother. sister-in-law except that a relative livlng in the same household may.
for the purpose of this section. be cons1dered as of the 1nned1ate family.
Two (2) of the sick days will not be chargeable to the employee's sick day
bank.

B. All employees may use up to five (5) s1ck days for illness tn the
imediate family. The employer lIlay require ver1ficat1on of illness.
Innediate family includes spouse and children.
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Sect ion 5. Jury Duty

Jury duty leave shall be allowed to employees. Such leave shall be allowed wIth
out a loss of pay. The employee will turn over any pay earned for servlng on
jury duty to the district. If the jury duty pay exceeds the employee's school
di stri ct pay. the di fference may be kept by the employee.

Section 6. Maternity leave.

The board of education will grant a leave of absence for maternity wlthout pay
upon written request for such leave. This leave will be for 30 days. The
employee may request an extension for a second 30 days. The employee may use
earned sick days and or earned vacation days for pay during tms leave.

Section 7. The family leave act will cOllllleflCeon the fi rst day of materm ty
leave for a duration not to exceed twelve (12) weeks or the time specified in the
1aw. After twelve (2) weeks. the ~ 1oyee wi11 be res ponsi b1e for the payment
of medical insurance pre-iUlS.

ARTICLEXV
SICK LEAVE

Section 1. Sick leave shall accrue for all employees at the rate of one paId
sick day per each month worked. with said leave to accumulate to one hundred
and twenty days (120). Twelve month employees will have 12 days. bus drIvers.
cooks. will have ten (10) days. The employee IllISt earn the sick days before
they are avai lable for use.

Section 2. A certificate of inability to work by reason of illness from a
licensed physic1an. or an exa.ination by a physician or other health offIcer
designated by the elIIPloyer. and other such evidence of illness and tnam l t ty
to work as the eq>layer laiy deetl necessary may be requi red as evidence of the
illness before cQlllPeflsation for the period of illness is authOrized,
Compensation wi11 not be authori zed for illness related to a1coho1 or other
substance abuse related illness.

Section 3. In the event of death of any regular school employee. fIfty <50)
percent of all unused sick leave days shall be paid to the spouse. Sick and
persona 1 days are to be posted duri ng Septemer and Harch of each year. un1es s
reported on the employee' s payroll check.
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Section 4. Sick pay will be c~uted base on the ~loyee's regular scheduled
wor~ day. Overtime will not add to an employee's sick day bank.

Section 5. The family Medical Leave Act will commenceon the first day of sick
leave not to exceed twelve (12) weeks or the time specified in the law. After
twelve (12) wee~s. employees on unpaid sick leave will be responsible for the
payment of medical premillllS unless the eI11>loyeeis on workman's c~nsation.

ARTICLEXVI
ABSENCEF~ ~

Section 1. Eq>loyees that are unable to report for work for any reason. must
notify the supervisor at least eight (8) hours prior to their scheduled
starting time except in emergency. the employee must notify his supervisor at
least one (1) hour prior to their starting time.

ARTICLEXVII
PHYSICALEXAMINATIONS

Section 1. All new eI11>loyees shall have a physical examination by the
employer's doctor prior to the first (1st) day of work. This examination will
include a screening for the use of substances. (drugs/alcohol). Existing
employees may be required to have a physical examination (which may include
a test for suspected use of alcohol/drugs as prescribed by Federal. state laws
and board policy) at the ~loyer's expense. Eq>loyees will be required to
comply with Tuberculosis testing requirements at the employer's expense.

ARTICLEXVIII
HOlIDAY PAY

Sect10n 1. All .loyees. except t~rary, probationary and substitutes
sha 11 rece1v~ pay for the followi ng ho11days: NewYear' s Day. Hemoria1 Day.
Labor Day. Thanksgiving Day and day after. Christmas Eve Day. Christmas Day.
Good Friday. and
July 4th. Eq>loyees must be on work status to quali fy for holiday pay.
Employees on unpaid leave during the holiday will not be paid for that
holiday. Bus Drivers. cooks will not be paid for the July 4th holiday.
Custodial and Maintenance eI11>loyeeswill have the Monday following Easter Off
unless there is school that day. Another non-school day will be selected in
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lieu of the Monday following Easter if there is school.

Section 2. Holiday pay will be figured at one day's regular pay. In the event
that any of the above holidays fallon Saturday. the employees shall work Monday
through Friday and receive holiday pay.

ARTICLEXIX
VACATI()6

Section 1. All full time. regular part time. and part time employees employed
before July 1. 1984 shall be entitled to vacation pay and tlme off as follows:

One (1) year seniority
Two (2) years of seniority
Ten (10) years of seniority

one (1) week
two (2) weeks
three (3) weeks

Section 2. All regular part-time and part-time employees working less the f1 tty-
two (52) weeks and/or less than eight (8) hours a day (employed after July 1.
1984) shall be paid only one week's vacation at the end of the school year

Section 3. All regular part-time and part-time employees working less than
fifty-two (52) weeks and/or less than eight (8) hours a day (employed after
January 1. 1992) shall not be entitled to vacation or vacation pay except bus
drivers working five (5) runs a day or six and one half (6.5) and cooks work.lng
six and one ha1f hours (6.5) a day.

Section 4. Vacations will be paid based on the employee's regular scheduled work.
week. Over-time will not be c~ted in the pa,yllent of vacation pay.

Section 5. Bus drivers and cooks opting to use their vacation during the school
year will not receive their vacation pay at the end of the school year.

Section 6. The c~tation of vacation wi11 be based on a July 1 to June 30
school year. Newhires will have their first year's vacation prorated based on
the time worked during the first vacation calendar of July 1 to June 30 of that
year.

ARTICLEXX
WQRKHAN'SCC»tPENSATICW

Section 1. The employer shall provide Workman's caq>eflsation for all
employees covered by this agreement in accordance with the Michigan Law. All
employees injured on the job shall be covered as follows:
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A. Seniority shall continue under workman's compensation.

8. The E!ft1)1oyer sha 11 cont i nue to pay the E!ft1)1oree .s fu11
hospitalization. life insurance and Teamster Welfare coverage for twelve (12)
months during said injury.

C. My E!ft1)loyeewho is covered by sick days may use approximately 1/3 of
a sick day for each day of injury in order that said E!ft1)loyeecan draw a full
weekly pay check. as if worked.

ARTICLEXXI
MEDICAl.& LIFE INSURANCE

Sect 1on 1. Term 11fe

The board of education will provide term life insurance for E!ft1)loyeesas
follows :

A. Full time E!ft1)loyees
8. Regular Part-time
C. Part-time

$25.000
Sl5.000
$10.000

Section 2. Medical

A. The board of education agrees to fully pay family med1ca1 insurance for all
full time and (6.5) hour a day eq>loyees regardless of the classification of the
~loyee. Coverage is to be equal to all current 8C18S with master medical.

B. En.,loyees working less than forty (40) hours per week. but not less than
twenty (20) hours per week shall have a prorated alDJ'1t paid tosard the1r medical
insurance premhlll for the year.

C. En.,loyees work1ng less than twenty (20) hours per week shall be authorized
to participate in the district's medical insurance plan at the ~loyee's
expense.

O. The board agrees to pay the fo11~1 ng t~ard an annui ty 1f the eq>1oyee
chooses to not participate in the medical coverage.
a.Full time employee:

1. Single
2. En.,1oyee and spouse
3. Full fam11y

b. Regular part-time E!ft1)loyee
1. Single

$75.00 a month
$90.00 a month
$105.00 a month

$45.00 a month
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2. Eq>1oyee and spouse
3. Full famlly

$55.00 a month
565.00 a month

Sect ion 3. Overtime will not be used to determine the et11>loyee's status for the
medical and term hfe insurance coverage. Eq>loyees on unpald leave ot absence
will be requlred to reimburse the school district for the premlum pald to sustaIn
their medlcal and tenl life insurance coverage while on unpald leave.

ARTICLExx I I
TEAMSTERWELFARE.DENTAl.ANDVISI()t INSURANCE

Section 1. The et11>loyeragrees to pay into the Michigan Conference ot Teamsters
welfare Fund. for each regular employee covered by this agreement a dental and
oeucat contributlon of .~ Jim .Ifit:t

5.65/wt. 6.OOIwt. 6.401•.

Sect ion 2. I f an et11>1oyee is absent because of illness or off the Job inJury and
notifies the etJ1)loyer of the 111ness or injury. the etIIPloyer shall conttnue to
make the required contr1butions to the welfare Fund for a period ot (4) weeks.
If an fq)loyee is injured on the Job. the _loyer shall continue to pay the
required contribution for a period not to exceed (2) Dlths fnll the date of the
injury.

Section 3. If an fq)loyee is granted a leave of absence. the eq>loyer sne II
collect from said fq)loyee. prior to the leave of absence. sufficient funds to
pay the required contributions to the welfare fund.

Section 4. Notwithstanding. anything here1n contained. is agreed that in the
event any etJ1)loyer is del1nquent at the end of a IIIOnthlyperiod 1n the payment
of the contributions to the ~1fare fund. in accordance with the rules and
regulations of the trustees of such fund and after a (72) hour notice has been
delivered to the eMPloyer by a local union official. the union shall have ttle
right to take such action as 1t deeIIs necessary to collect such delinquent
payments. and 1t 1s further agreed that the ellPloyer shall be responsible for the
losses of the ellPloyees resulting thereof.

Section 5. By the execution of this agreement. the employer authorlzes the
et11>loyersAssociations Who are signatories to collective bargalning agreements
with Teamsters unions containing siml1ar provisionS. to enter into approprIate
trust agreements necessary for the aaninistration of such fund and to des1gnate
the etJ1)loyer trustee under such trust agreements. hereby waving all not ice
thereof and ratifying all actions already taken or to be taken by such trustees
within the scope of their authorlty.

ARTICLExx I II
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RETIREMENTBENEFITS

Section 1. The employer agrees to pay to (5t) five percent retirement 'in the
state teachers's retirement program for all employees covered by this
agreement.

Section 2. The employer will reimburse all employeeswith ten (10) years of
seniority for unused sick leave upon retirement at regular wagesnot to exceed
1800.

ARTICLEXXIV
BUSRELATEDCLASSIFICATION

Section 1. Bus runs and assignments.

A. The assignment of buses and bus runs. including time schedules and runs
are vested in the employer and maybe changedat any time to meet the adequate
transportation needs of the district at the discretion of the employer.

B. Bus runs will be bt d by the end of the thi rd week of work in each
semester. Runswill be awardedby seniority.

C. Drivers cannot challenge the run time set by the supervisor ten nO)
working days after the bid.

D Drivers will be guaranteed a minillUll of one hour time for each run and or
special trip. After the first hour. the time will be clock time

E. The supervisor will guarantee the time of a driver's run at the time of
the bidding for the remainder of the semester.

F. the $uperv1sor w111 1nclude five (5) minutes a day on each drivers work
day to cover 1ncidental delays caused by weather. accidents . detours and etc ..
Delays in excess of thirty (30) minutes will be added to the driver's clock
time.

G. A.H. and P.H. leaves of absence during the semester may be filled by the
supervisor without using the bidding process. The vacancy will be open at the
next semester opening.

H. Drivers with middle runs who are on extended leave (more than ten (0)
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days) will have their middle runs passed on to the next senior qualified drlver
as long as no changes are made on their assigned A.H. and P.H. runs. An
exception is authorized for Frostick drivers when they have an opportunlty to
pick up a Heyer or Career Center run.

Section 2. Overtime.
A. All time offered a driver over and above their regular scheduled runs at the
time of the bid will be treated as overtime unless the .lddle runs are reasslgned
according to Sectlon -HM

•

B. The supervisor will offer overtime including available runs and special trlps
to regular drivers on a rotating basis unless the supervrsor has a need to
equalize the overtime among the drivers.
C. Probat ionary . teq>orary and subst 1tute dri vers wi 11 not be authori zed
overtime unless the regular drivers are not available.
D. Overtime refused by a driver will be treated as if the driver accepted the
overtime.
E. Overtime will be equalized annually by the transportation supervisor. The
overtime list will be posted and the drivers with the low overtime Will be
equalized by the supervisor. All overtime will be included when equalizlng.
including substitute time in a different classification.
F. Drivers paid double or triple time on overtime wi 11 be charged on the
overtime roster according to time paid. Example:
(1) hour pa id daub le tilDe wi 11 be charged two hours on the overt ime roster.
G. The overtime roster caMOt be challenged by the E!IIIP1oyeefive (5) days after
the posting.

H. Drivers wanting to sub in different classifications may be autnor ueo
provtded they are qualified and avallable. (see board handbook on Job
descriptions and qualifications)
I. Drivers will not be authorized,to refuse bus overtime to sub in a dlfferent
classification. Two bus overtime refusals per semester will remove the drlver
from the sub cook or custodial overtime roster.
J. Drivers will not be authorized to adJust their regularly scheduled runs to
become available to sub in another classification.
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K. Subbing in another classification will not enable the driver to obtain dual
classification seniority. Seniority classification will remain as a bus driver.

Section 3. Special Trips
A A special trip will be any trip that is not a regular run.
B. Special trips will be posted twenty four (24) hours in advance. Trips will
be assigned by the supervisor in rotation or in regards to the need to equalize
the overtime. Two hours additional c~sation will be paid a driver for
failure to notify of a special trip departure at least twelve hours in advance
unless the failure is driver caused. The ~loyer agrees to pay three (3) hours
show up time for any spec ia 1 trips that are not cancelled two (2) hours in
advance.
C. Orivers will be paid according to driving t1me on overnight field trips.
(eight (8) hours guaranteed). Lodging and meals will be paid a driver while on
the overnight trip.
O. Sponsors of the field trip will be responsible for the supervision of the
students while on the field trip.
Sect 1on 4. Breakdowns or Acci dents.
A. In the event of any break<b«1 or accident. the ~loyee shall be c~sated
at his regular hourly rate of pay after the first (30) minutes spent beyond the
regular scheduled running time of the trip.

8. Or1vers are required to pre-trip inspect their buses before each run or trip.
8us breakdowns or iteMS in need of repair must be reported immediately on the
forms prOVided at the bus garage. Pre-tripping includes according to federal.
state laws and board policy a visual inspection of tires. IIIirrors.lights. doors.
and etc.. Run time will include ten nO) minutes a run for pre-trip
inspections. fueling and cleaning. Fran Oecent>er 1 through March 31 of each year
five (5) minutes will be added to the first run (A.M.) of the day only.

Section 5. Miscellaneous.
A. The distrt ct agrees to pay one hour' s wages per semester for the drawi ng and
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maintaining of each route map. Drivers will be required to keep the1r maps
current at all times and maintain seating charts for each run.
B. Bus drivers will be provided admission tickets to events scheduled on specIal
trips and will be reinbJrsed for meals according to the bel~ listed gU1dellnes

(1) Trip departure before 7:00 a .•. and for 4.5 hours driver time. $4.00
breakfast maximum.

(2) Trip departure before 11:30 a .•. and for 4.5 hours.
driver time . $4.50 for lunch maximum.

(3) Trip departures before 5:00 p.lII.and for 4.5 hours driver time, $5.50
for dinner maximum.
Drivers will turn in their meal receipts by the 5th day of each month and w1ll
be paid by the end of the Salle IlKlflth.
C. The employer agrees that bus drivers making five (5) runs a day w1ll be
considered full time eight (8) hours a day drivers and will be paid accordingly,
O. All drivers covered by this contract will guaranteed (175) work days 1n any
school year prOVided the district is working a normal school year and 15 open
E. Drivers may be required to sublit to medical/substance abuse exam1nations at
the employer's expense if there is cause to believe the driver's ability to drlve
is impaired according to Federal. state and board poliCy.
F. New bus drivers will be responsible for the costs of their initial dr1ver's
license. Regular drivers will be reimbursed for their license renewals. DrIver
training and testing will be at the employer'S expense.

G. Drivers are required to attend work related meetings or workshops (not to
exceed 6 per year) unless excused or on leave. .
The driver wi 11 be paid the1r regularly hourly rate of pay for the time spent at
these meet ings .
H. Drivers may be requested to pick up or drop off a student as long as the
driver is not reqUired to drive the bus out of his assigned route area w1thout
the district being charged for an extra run.
I. Drivers report directly to the transportatlon supervisor.
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J Drivers will complete student discipline tickets in a timely manner and turn
then into the supervisor. Drivers acknowledge that the bus rules are for the
safety of the students and the safe operation of the bus. therefore. will enforce
the rules as promulgated by the district.
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xxv
COOK RELATED CLASSIFICATION

Section 1. All cooks will report directly to the Food Service Supervlsor or
head cook if designated by the supervisor.
Section 2. The employer agrees to post all building kltchen staff POSltlons
and hours by the end of the third (3rd) week in each semester. Positions will
be bid by seniority. Kitchen hours will be determined by the nlllber of
lunches served in each building divided by twenty four (24). Kitchen hours
wi 11 be determi ned by addi ng the nlllber of type -A- 1unches (1 nc 1udi ng a 1a
carte converted to an eqUivalent type -A- lunch be dividing ala carte saled by
$1.50>'
Example: 240 type -A- lunches equal 240 divided by 24 and results in 10
kitchen hours. Ala carte revenues are $260 and will be divided by $1.50 or
173 eqUivalent type -A- lunches. 173 divided by 24 equals 7.2 kitchen hours.
10 hours plus 7.2 equals 17.? kitchen hours.
Sect ion 3. Cook' s work ing 6.5 hours will be cons idered fu 11 time for benefit
consideration. All part tile cooks shall work a minimum of four (4) hours a
day.
Section 4. Cooks will be guaranteed 175 full student days a year prOVided the
schoo 1 is work ing a norma 1 school year and is open.
Section 5. Kltchens with 3 or more cooks will have one (1) cook deslgnated as
the head cook. Bids will take place during the bid window and by senl0rlty.
Section 6. Substitutes wi 11 be assigned the low cook hour positions 1n a
kitchen. A 1C*ler hour cook may trans fer to another kitchen if an absence IS
knOwn two days in advance and the absent cooks hours are more than the lower
hour cooks.
Section 7. Cooks will be prOVided 1/2 day at the end of each semester for
clean up'to be determined by the Food Service Supervisor.
Section 8. Cooks may be required to attend work related meetings or workshOps
(not to exceed six (6) per year) unless excused by thelr SuperVisor or on
leave of absence. The cook will be paid their regular hourly rate of pay for
the t 1me spent at these meet ings .
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ARTICLE XXV· (CD: RELATED CLASSIFICATION CONTINUED ....

Section 9. Kitchen helpers may e eq>loyed by the district to assist cooks
with non-cooking related duties in the kitchen.
Section 10. Incidental overtime will be assigned to the cooks by bUilding.
Cooks working in a bUilding will be assigned overtime on a rotoating basis
unless there is a need to equalize the overtime in the building. Cooks from
another building may be assigned overtime on a rotating basis to another
building if the cooks in that building hve refused the overtime and/or if
there is a need for additional cooks.
Overtime for banquets and special programs after the regular workday will be
offered on a rotating basis to all cooks unless there is a need to equalize
the overtime.
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ARTICLE XXVI
CUSTODIAl & MAINTENANCE CLASSIFICATION RELATED

Section 1. Custodians
A. All custodians report directly to the buildlng pricnipal for all

general orders for the shift and to theCommunity Education Dlrector
for any after school activities coming under his/her jurisdiction.

B. The custodian will be responsible to the Supervlsor of Building and
Grounds for all training. eqUipment and supplies and for his/her
work cycle at the assigned work station.

C. Custodians are required to report all building mainteneance needs on
work order request trams as prOVided by the Supervisor of Building

and Grounds.
D. Custodians may be required to wear unifonos proided by the eqlloyer

The custodian st~rd will assist in a selection of a uniform. If
required the Board ot Education will provide two uniforms a year

for each custodian.
E. Custodians will assist the maintenace worker whenever two persons

are required for safety reasons: such as. stabilizing a ladder and
etc.

F. Custodians will inspect all fire extingUishers and alanos assigned
to their work stat10n every three months. Faulty alarms and
extinguishers will be reportd to the Supervisor of building and
grounds i.ed1ately with copies of the report forwarded to the Um on
Steward.

G. New hire custod1ans will be employed on the basis of Qualifications
and ab1lities. The Board of Education reserves the right to
establish qualif1cations. Regular custodians are considered to be
equally qualified.

H. Custodians will be authroized to place their positlon up for bld
every semester on the first Friday in each semester. Posltions up
for bid will be awarded by senlority. Custodians not releaslng
their positions will return to their same posltion.
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CUSTOOIAl.& MAINTENANCEClASSIFICATIONRELATEDCONTINUED....

I. Custodian positons vacant during a semester may be filled by a
temporary employee or substitute until the next bid session. at
which time the vacated position will be included in the bid. unless
there is an opportunity for increase pay because of a shift change
or other type of prCJllOtion.

J. Custodians operating etlIPloyer vehicles and equlpllB1t will operate
them ina sa fe and proper manner at all times.

K. Custodians will be required to comply with "(OSHAsafety standards
all times while on the job. These standards will be posted.

L. The employer agrees to 0 outside window washing below 40 degress
wlth the exception of emergency situations as shall be determined by
the administration.

Sect ion 2. Mai ntenance

A. All maintenance personnel report directly to the Supervisor of
BUlldi ng and Grounds.

B. Mai ntenance personnel may be requi red to wear LrI1forms as prov ided
by the emp1oyer. If requi red. the employer will provt de two
uni forms each year.

C. Maintenance workers will inform the supervisor of Building and
Grounds when outside vendors should be called in to service a
particular maintenance request.

D. Maintenance workers will be required to upgrade their training as
requested by thei r supervi sor at employer expense.

E. Maintenance workers may be required to work flex time due tot he
nature of their work. Overtime will be governed by the terms listed
in this agreement.

F. Maintenance workers will be requi red to comply with MIOSHAstandards
while operating equipment. tools or using ,chemicals while on the job
at all times.
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CUSTODIAL& MAINTENANCECLSSSIFlCATIONRELATED.....

G. Maintenance jobs shall be awarded on the basis of qualificatins.
abilities and seniority. The Board of Education reserves the right
to estblish qualifications.

H. Custodial/Maintenance personnel may leave tnetr work st.tion dunng
1unch provt ded they punch out and punch in.

ARTICLEXXVII
ACTOf GOODAYS

Section 1. The Temaster Local '214 wi11 be granted the same benefits awarded
the teachers for the Act of God days.

Section 2. ~loyees working on the Act of God days shall receive double time
for that day. if called to werk by their superv1sor. ~loyees at work when
Act of God day is called w111 be coq>erlsated for the t1me worked at their
regular rate of pay for the time worked. If requ1red to work after the Act of
God day is called. the employee will be paid double time. Custodians will not
be pena1i zed in pay for an Act of God day.

Section 3. The eq>loyee may use a vacation day. s1ck day in order to receive
a full pay for the pay per1od.

ARTICLEXXVIII
WAGES

Section 1. Attached hereto and marked Schedule -A" is a schedule showing the
classification and wage rates of the employees covered by this agreement.
Said Schedule -A· further sets forth the hourly rate. regular working
conditins and other details of eq>loyment. It is mutually agreed that saId
Secedule "A- and the contents thereof shall constitute a part of his
agreement.
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WAGES CONTINUED .....

Section 2. It is understood that there is not retroactive wage adjustment for
employees no longer working for the distrit at the time of this contract
ratification.

Section 3. Terms of this contract are for three years except wages may be
repoened for negot i at i ons for second and thi rd year of the contract.

ARTICLE XXIX
SEPARABILITY AND SAVIt«iS CLAUSE

Section 1. If an article or seciton of this contract or any addendtJft thereto
should be held invalid by law or by any other tribunal of c~tent
jurisdiction. or if compliance with or enforcement of article or section
should be restrained by such tribunal pending final determination as to its
validity. the remainder of this contract and of any addendln thereto. or the
application of usch article or section to persons or circtJllStances other than
those as to which it has been held invalid or as to Which compliance with or
enforcement of has been restrained. shall not be effected thereby.

Section 2. In the event that any Article or Section is held invalid or
enforfement of or complianc with which has been restrained as above set forth.
the parties affected thereby shall promptly enter into negotiations for the
purpose of arriving as a mutually satisfactory replacement for such article or
section during the period of invalidity or restraint. If the parties do not
agree on a IIlJtually satisfactory replacement. either part shall be permitted
all 1ega 1 recourse in support of its demands.
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section 1. Thi•• gre-.lent ahall be in force and effect traa
July 1. 1993 to and including June 30. 1991. and .hall
continue in full force and effect fro. month to month
there.fter unle•• written notice of de.ire to cancel or
terminate the AQre_ent i •• eneel by either party upon the
other at l ••• t (~O) day. prior to th. dat. of expirat.ion.

Section 1. It i. further provided that where no .uch
cancellation or termination notic. i •• ened and the p.rtie.
de.ir. to continue •• id agre..-at. but al.o d•• ir. to
negoti.te chang•• or revi.ion. in thi. Qgr••• ent. eit.her
p.rty IMy.en. upon the other a notice. al: l ••• t ('0) c1&y.
prior to June 30•.1991 or Jun. 30 of aDY .ub.equent contract
year aclvi.ing that .uch party cSe.iroe to CODtinU.thi •
•gre_eDt. The re.pective partie. ISball be pemitte4 all
lawful econc:aic recour.. to .upport th.ir reque.t fOI"
revi.ion. if the partie. fail to agr•• tb.reOD.

Section 3. It i. under.toocl aDdagreed between partie. thAt
the provi.ion. contained ill tbi. agr••••• t _y be reopened
for negotiation. bet"een the partie. 011 JuDo 30. 19t3 for
wage. only. unl••• both parti •• agr•• to opeDadditional
language ill the agr. __ t for negotiatioa.. Hegot1atiOll. tor
the wag. ill 19t. "ill .tart at 1•• t '0 day. before June 30.
199••
Section •• It i. further .greed by the parti •• hereto thAt
upon receiving proper cance11atioa or "eD~t notice to
thi •• gr••••• t th. partie. agr •• to .tart negotiatioa. before
the expiratioa or uaeoa-t date of thi. agre-.at.

Section 5. In the ••• t of aD iIlaclvertent failur. by the
union or -.player to give notice .et forth in Section 1. ~
and 3 of thi. article •• uch party My give notic. at .ny tae
prior tot h. expizatiOD or auta.atic rea••• 1 dat. of thi •
•gr•••• t.

In witDe•• whereof. the partie. hereto bav••• t their hand.
and ••• 1. tbi. 3UD. 1•• 199. effective July 1. 19t3.

EMPLOYD

}1. If.'1 (' !- (32)
.. , •.tJ/ ~



SCHEME -A-
July I, Julv I, Julv I, Julv I,

Maintenance 1993-1994 1994-1995 1995-1996 1996-1997

Start 10.10
1 st year 10.84
2nd year 11.08
3rd year 11.33
4th year 11.77
Substitutes 9.39
Shift differential .20
Ma1nt. in Train. 10.46

Custodial
Start 9.20
1st year 9.89
2nd year 10.09
3rd year 10.41
Substitutes 8.55
Shift differential .20

Cooks
Start 8.12
1st year 8.86
2nd year 9.11
3rd year 9.40
Substitutes 7.54
Shift differential .20
K1tchenHelper 6.50
Head cook - Secondary .41

Elementary .20
Bus Drivers
Start 9.50
1st ye3r 10.27
2nd year 10.50
3rd year 10.73
4th year 10.86
Substitutes 8.82
Shift differential .20
Shift Differential .tart. at 5:00 p.a.
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