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BUS DRIVER EMPLOYEES
MASTER AGREEMENT
1983-94

Thia Agreement is entered into by and between the Crawford AuSable Bus Driver
Federation affiliated with MFT, AFT, AFL-CIO, hereinafter termed the "Union", and
the Crawford AuSable School District, hereinafter termed the "Board", who shall be
the scle parties to thias Agreement.

ARTICLE I
C I N

A The Board hereby recognizes the Union as the exclusive bargaining representa-
tive for all bus driver personnel, probation and on per diem appointments,
employed or to be employed by the Board (whether or not assigned to publiec
school building), but excluding confidential and supervisory personnel. The
term "employee" or "bus driver" when used hereinafter in this Agreement, shall
refer to all employees represented by the Union in the bargaining unit as
above defined, and reference to cne sex shall include the other.

B. Within thirty days of the beginning of their employment hersunder, the bua
drivers may sign and deliver to the Board an authorization for deduction for
credit unions, savings bonds and membership dues and assessments of the tnion
upon such conditions as the Union shall establish, such sum to be deducted
from the regular salaries of all members and remitted not less frequently than
monthly to the Union. Such withholding may be changed once during the term of
this Agreement.

C. Nothing contained herein shall be construed tc deny or restrict to any em-
ployee rights he may have under the School Code of 19585, as amended, all
regulatjions pursuant thereto, and other laws and regulations. The rights
granted to bus drivers herein shall be deemed to be in addition to these
provided elsewhere.

ARTICLE II
FINANCTAL RESPONSIBILITY

A, Any bus driver who is not a member of the Union in good standing or who does
not make application for membership within thirty (30) days from the date of
commencement of duties, shall, as a condition of employment, pay a aservice fee
to the Union, which shall be an amount equal to the dues required to be paid
by the members of the Crawford AuSable Bus Driver Employees Federation affili-
ated with MFT, APT, AFL-CI0O. The employee may authorize payroll deduction for
guch fee in the sams manner as provided in the preceding Article. In the
event that an employee shall not pay such service fee directly to the Union or
authorize payment through payroll deduction, the Board shall, at the request
of the Union, terminate the employment of such employee. The parties recog-
nize that the failure of any employee to cowply with the provisions of this
Article is just and reascnable cauge for discharge from employment,

B. The procedure in all cases of discharge for violation of this Article shall be
as follows:

1. The Union shall notify the employse of noncompliance by certified mail,
raturn receipt requested. Said notice shall detail the noncompliance and
shall provide ten {10} days for compliance, and shall further advise the
recipient that a request for discharge shall be filed with the Board in
the event that compliance is not effected.

2. If the employee fails to comply, the Union shall file charges in writing
with the Board and shall request termination of the smployse’s employment.
A copy of the notice of noncompliance and proof of service shall be
attached to said charges.




3. The Board, upon receipt of said charges and request for termination, shall
conduct a due process hearing on said charges. In the event the employee
complies with the financial responsibility provisions herein at any time
prior to discharge, the Union shall withdraw charges.

The Board agrees to remit service fees which are payroll deductible not less
frequently than monthly to the Union.

The Union agrees to assume the legal defense of any suit or action brought
against the Board regarding this Article. The Union further agrees to indem-
nify the Board for any cost for damages which may be agsessed against the
Boagg gs the result of said suit or action, subject, however, to the following
conditions:

1. The damages have not resulted from the negligence, misfeasance or malfea-
sance of the Board or its agents.

2. The Union, after consultation with the Board, has the right to decide
whether to defend any said action or whether or not to appeal the decision
of any court of other tribunal regarding the validity of this section or
thebdamages which may be assessed against the Board by such court or
tribunal. ‘

3, The Union has the right to select legal counsel to defend any such suit or
action.

4. The Unicn shall have the right to compromise or sattle any claim made
againat the Board under the provisions of this Article.

This Article shall ke effective retrocactively tc the date of this Agreement,
and all sums payable herein shall be determined from said date.

ARTICLE III
FRINGE DENEFITS

The following are fringe henefits under the terms of this Agreement:

Sick Leave - Eight (8) days per year accumalative to 175 days.

Pergonal Businegg - Four (4) days per year. Any personal business days not
used may be accumulated as sick leave days up to 10, making a total accumula-

tive sick leave of 185 days. Personal buginess days may not be used to extend
a vacation. One perscnal day may be used for a snow day.

Health Insurance - Health insurance will be paid for the individual and the
individual‘a family. Those employees who work an average day of four hours or
lesa receive the single gubscriber rates for Blue Cross/Blue shield. Those
who work an average day in excess of four hours will receive all fringe
bhenefits including hospitalization.

The Board shall provide Blue Cross/Blue Shield as follows:

Comprehensive Hospital, Semiprivate Room, Riders D-45NM, CC, DCCR & SA;
Michigan Variable Fee-1, Riders ML, CLC-2, PPNV-1, FAB-RC, VST, Reciprocity,
DC & SD; Presacription Drug Program - $2.00 copay; May 15th through June 1,
employees may submit copies of presacription receipts from the previous 12
months. The school district will reimburse the employee to create a $.50
copay rider for prescriptions. All requests for payment shall be made by June
1 of each year to be eligible for payment and payment will be made only once
each 12 month period; Catastrophic Master Medical - Option IV, Rider MMC-PD;
SAT-2, Comprehensive Preferred Dental (Free Standing)}, Riders CR-25-50-50,
MBL-1000, CDC-DC; BExact Fill; COB-3.

Changes in family status shall be reported by the employees to the Central
Office within 30 days of such change.




Dentai Insurance - The Board shall provide at no cost to the employee dental
insurance with $1,000.00 annual maximum and a payment schedule of 75% for
preventive, 50% for restorative and S0% for dentures/bridges as provided
within the guidelines of the insurance peolicy procedures.

Cptigal Insurance - The Board shall provide at no cost to the employee, a com-
plete vision care insurance program which shall provide coverage equivalent to
the BC/BS A-80 vision package.

Holidays - Bus drivers will be paid for Labor Day, Thanksgiving and Memorial
Day if they work the day before or the day after. Bus Drivers will not be
paid when school is not in session for any reascon including snow days, with
the axception of optional one personal day in part B.

Holidays - The mechanic will work the full year and will be expected to report
for work when school is not in session, including snow days and will also
receive full days pay for the following holidays: Fourth of July, Labor Day,
Thanksgiving and the day after, Christmas, New Year’s Day and Memorial Day, if
the mechani¢ works the day before or the day after the holiday. ©On the last
working day preceding Christmas, New Year's or Easter, the mechanic will work
four hours and be given full credit on that days pay. If the mechanic works
the day before or the day after, the mechanic will be given a choice of
Christmas Eve or New Year’s Eve and Good PFriday when schoel is not in session.
The mechanic electing to use vacation time for either the day preceding
Christmas or New Year’'s will be charged conly ¥ day of vacation.

Vacation - The following is scheduled paid vacation for the mechanice:
After 1 full year of service - 10 days
After 5 full vears of service - 15 days
After 10 full years of service - 20 days

Life Insurance - The Board shall provide without cost to the employee, group
term life ingsurance protection which shall pay to the employee’s designated
beneficiary the sum of $35,000.

- The Board will purchase Long Term Disability
Insurance for the 1993-94 school year from a private carrier with coverage
beginning on the élat calendar day providing payment of 66 2/3% of the employ-
ee’s base wage up to the end of the disability or to age 65, whichever is
earlier. Such insurance shall carry a social security freeze rider and have
integration of benefits with the Michigan Public School Employees Retirement
System. The insurance shall cover disability due to mental illness. This
insurance will not cover substitute employees., Certification of disability
for payments of benefits shall be determined by the insurance carrier.

If the insurance carrier premiums rise by more than 5% on an annual basis, the
coverage shall revert to the district long term disability provisions below:

The Board shall provide at no cost to the employee, long-tarm disability
insurance beginning on the 61st consecutive achool day when the employee is
unable to work becausa of disability. This provision will provide payment of
€6 2/3% of the employ=e’s base wage up to the end of the disability or to age
65 whichever is earlier. Such insurance shall be integrated —ith social
security benefits and the Michigan Public School Employees Retirement System
to reach a total of 66 2/3% of the employee’s base wage at the time of quali-
fication for disability. The total amount of the payment is frozen at that
level for the time that the employee receives benefits. Increases in scocial
security and Michigan Public School Employees’ Retirement System shall be
deducted from the supplement that the school district pays to reach the

66 2/3%. The insurance shall cover disability due to mental illness. This
insurance will not cover substitute employees. Certification of disabkility
for payments of benefits shall be determined by eligibility for and payment of
benefits by either the Social Security Administraticn or the Michigan Public
School Employees Retirement System.

Insurance Optiop Progaram - Individuals who are employed on a full time basis
may elect not to take their family health insurance coverage and substitute a




Beoard purchased annuity in the amount of $1,500.00. Notice to enroll in this
plan must be given in writing to the Business Office no later than 9 days
after employment or September 9 for employees starting the school year.
Payment to the carrier will be made no later than November 30 for employees
starting the school year.

Those persons whose spouses are employed by the school district may purchase
an annuity in the name of the gspouse who is a membar of the bargaining unit
and who is not listed as the health insurance insured in an amount determined
annually. This amount shall not exceed $1,500.00 and shall be at no net cost
to the district. Notice to enroll in this portion of the plan must be given
in writing to the Business Office no later than QOctober 1S.

L. Paid Dayg - Drivers will be paid for 17 days-- (1) the first day of hunting
season, (2) the Friday after Thanksgiving, (3) during Christmas break, {4)
spring break and/or (5} Easter vacation,

M. Licenges - The cost of a bus driver’a license(s} will be paid after four
consecutive full years of service. This will include substitute drivers.

N. Jacketg - Bus driver jackets will be furnished by the school district for
regular bus drivers only. After a substitute driver has driven for five
consecutive years, a bus driver jacket will be furnished.

Q. Ingurance While on Laveff - A laid off driver shall receive Blue Cross insur-

ance benefits as herein provided for a period of six months following the
effective date of their layecff or until egually covered by a subsequent

employer.
P. Sybgtityte Driverg - Substitute bus drivers employed thirty (30) days in a

specific driving position shall receive insurance benefits. While employed in
that specific driving assignment, the employee will be entitled to all bene-
fits of a full time employee. All benefits will cease on the laat day of tha
month the gsubstitute driver is employed in that specific driving position.

All fringe benefit proviaions of this contract are subject to the approval of
the insurance carrier of record.

Q. Iermination Pay - When ending employment with the district after 15 years of
service, the employee will receive termination pay for each unused sick day at
the rate of 50% of the current contractual substitute rate with a cap of
$5,000.

ARTICLE IV
EROFESSIONAL COMPENSATION

The Basic salaries of smployees covered by this Agreement are attached and
incorporated in this Agreement. Such salary schedule shall remain in effect during
the term of this Agreement. Any employee who works over and ahove the regular 490
hour week will be compensated at 1% times his/her regular hourly wage. Whenever the
situation arises that requires work over and above the regular 40 hour work week,
agsignments of personnel will ke made by the superviscr involved and will be

scheduled equally among employees.

Employees will be paid every other Friday. Should the payday fall upon a
Friday when work is not scheduled, employees will be paid the last day work is
scheduled prior to said payday, it possible,

Employees required in the ccurse of their work to drive personal vehicles from
one school building to another, shall receive a vehicle allowance set equal to
fedaral government standards rounded down to the nearest cent at July 1 annually.
The same allowance shall be given for use of personal vehicles for field trips or
other business of the district. The Board shall provide property damage and
liability insurance protection for employees when their personal vehicles are used
as provided in this section.




ARTICLE V
WORKIN ND NS

The Board shall make available in each school, adequate lunchrooms, restrooms
and lavatory facilities for teachers and employees use and at least one room
appropriately furnished which shall be resexrved for use as a transportation
emgloyees' lounge in which smoking shall be permitted for the 1990-91 school year
only.

Telephone facilities shall be made availahle to employees for their reascnable
use,

Adequate parking facilities shall be made available to employees for their
exclusive use.

Notwithatanding their employment, employees shall be entitled to full rights
of citizenship and no religious or pelitical activities of any employee or the lack
thereof shall be groundes for any diacipline or discrimination with respect to the
employment of such person. The private and personal life of any employee is not
within the appropriate concern or attention of the Board.

A Liaison Board will be established ‘congisting of the supervisor, two (2} bus
drivers and the Assistant Superintendent. The Liaison board may meet each month on
a designated day to discuss problems which may arise from time to time among the bus
drivers.

The Assistant Superintendent or a representative will attend bus driver
meetings whenever possaible.

ARTICLE VI
VACANCIES AND PROMOTIONS

Whenever any vacancy in any position or any new position including extension
of hours in the District shall occur, the Board shall publicize the same by giving
written notice of such vacancy to the Pederation and providing for appropriate
posting in every school building. No vacancy shall be filled except in case of
emergency on a temporary basis until such vacancy shall have been poated for at
least five (5} working days.

Any qualified employee may apply for such vacancy. In filling such vacancy,
the Board agrees to give due weight to the background and attainments of all
applicants, the length of time each has been in the unit and other relevant factors.
An applicant with less service in the unit shall not bhe awarded such position unless
his/her qualifications as outlined in job Qdescription and/or job posting therefore
shall be substantially superior to applicants with greater seniority. The Board
declares its support of a pelicy of promotions when merited from within its own
staff, including promotions to supervisory or executive levels. Seniority in the
unit, for purposes of this Agreement, shall mean continuous smployment as an
employee of the bus driver unit, but shall exclude all periocds when the employee was
on leave of absence for any cause.

Employees shall not be guaranteed any position which would cause the indivi-
dual to work in excess of 40 hours per week for regular runs.

In case of transfer or promotion, there will be no reduction to present pay
scale. Three consecutive refusals for substitute work for a substitute driver
require that the substitute drop to the bottom of the seniority list for full time
available positions and alsc to the bottom of the substitute list for seniority.




ARTICLE VII
IORI OFF, AND RECALL

SEN I

A. No later than thirty days following the ratification of this Agreement and by
September 30 thereafter, a senicrity list shall be prepared by the Board and
submitted to the Union for approval.

B. In the event that a reduction of personnel shall become necessary, the follow-
ing method shall be used in determining the order of retention for all other
employvees:

1. Any employee who requests layoff will be laid off first.

2. Those employees with the greatest seniority in the unit shall be retained;
provided that they qualify for a position and =said position is not claimed
by an employee with greater seniority who meets the requirements of the

paragraph.

3. If two or moxre employees are found to have equal status in {2) above, the
employee pogsesaing the most seniority in the bargaining unit shall be
retained.

4. If two or more employees are found to have equal status in {(2), and (3)

above, the employee originally employed by the district at the earliest
date shall be retained.

5. If two or more smployees are found to have equal status in (2), (3) and
{4) above, the employee with the highest last four social security digits
shall be retained.

c. The seniority list shall be published and copiee furnished to the Union.
Periodic revisions shall be derived, published and distributed in the same
manner,

D. All seniority is lost when there is both a severance of employment and a break
in service, unless this is due to layoff. In such cases, provisions ¢of the
seniority c¢lause shall prevail.

LAYOFF
A, Reduction in Personnel

1. No employee shall be laid off pursuant to a neceasary reduction in
personnel unless there is substantial decrease in the students enrolled in
the achool district, there is substantial decrease in the revenues of the
school district or there are other substantial budgetary considerations
which shall have detrimental effect on the district. The decision as to
the existence of cause for necessary reduction in perscnnel shall be
subject to the grievance procedure.

2. No employee shall be discharged pursuant to a necessary reducticn in
personnel . . .

3. No employee shall be laid off pursuant to a necesgsary reduction in
parsonnel for any achool year or portion thereof unless said employee
shall have been notified of said layoff at least forty five (45) days
prior to the commencement of the laycff period.

B. Layoff Benefits

1. An employee who has acquired thirty years of service and attained an age
of fifty five years may, at his/her option, take an early retirement. The
Board agrees to provide insurance benefits as provided herein until such
time as the emplovee gualifies for Medicare.




2. When reduction of staff is necessary, all requested leaves of absence for
any reasonable purpose shall be granted by the Board.

3. A laid off employee shall receive insurance benefits as herein provided
for a period of six months following the effective date of his/her layoff,
or until equally covered by a subsequent employer.

4. The Board and the Union shall jointly establish a priority substitution
list, based upon senicrity as deacribed herein, ineluding all bargaining
unit members affected by layoff. Such list shall be used in the selecticon

of members to substitute for any employee on sick leave or other types of
leaves.

RECALL

A. It is the responsibility of laid off employees to maintain a current address
with the Board of Education.

B, Laid off employees shall be recalled to the first vacancy for which they are
qualified in reverse order of layoff. All laid off employees shall be re-
called immediately upon the resolution of any crisis which may have precipi-
tated the reduction in staff. ’

C. A laid off eamployee shall be considered laid off until he/she is reinstated in
the diastrict, refuses an offer from the Board of a position for which he/she
is qualified, fails to respond within fourtesn days of its receipt to a
written offer of a position made by the Board, or is laid off for a pericd of
time egqual tc the length of time the employee has worked in the unit. After
the layoff pericd has expired, all seniority rights are forfeited,

D. Notifications of a recall shall be in writing with a copy to the Union. The
notification shall be sent by certified mail to the employee’s laast known
address.

E. A laid off employee shall be given fourteen (14} days to notify the Board that
he/she is interested in a position and an address through which he/she may be
contacted. Failure to notify within fourteen (14) days can be considered a
resignation. If an employee notifies the Board as required above, said
employee shall be placed on the layoff list with all the rights to which
he/she was entitled under this Article to any subsequent opening for which
he/she is qualified.

F. Recalled employees shall be entitled to all sickness and leave benefits as
provided herein. Utilization of such benefits or an existing necessity for
utilization of such benefits shall not be considered proper reason for failure
to recall or reinstate.

G. No new employee shall be employed by the Board while there are employees in
the unit who are laid off.

ARTICLE VIII
SICK LEAVE

An employee who is unable to work because of personal illness or disability
and who has exhausted all sick leave available shall be granted a leave of absence
without pay for the duration of such illness or disability until the end of the
current school year and the leave of absence will be renewed each year upon redquest
in writing by the employee.

Abgence due to injury or illness incurred in the course of the employee’s
employment shall not be charged againat the employee’s sick leave days and the Board
shall pay to such employee the difference between his/her salary and benefits
received under the Michigan Workmen's Compensation Act for the duration of his/her
abgence.




An employee shall not suffer diminution of compensation and shall not be
charged with sick leave if the employee’s abgence is due to mumps, scarlet fever,
measles or chicken pox, head lice or scabies.

ARTICLE IX,
LEAVE OF RBSENCE

A. Leave of absence with pay, chargeable against the employee’s allowance, shall
be granted for the following reasons:

1. A maximum of five days per school year for a c¢ritical illness in the imme-
diate family; father, mother, wife/husband or children, in-laws, or
siblings (where the employee is unavoidably responsible for their care).

2. Cne day when emergency illnesa in the family requires an employee to make
arrangements for necessary medical or nursing care.

3. Attendance at a ceremony awarding a degres to a staff member for such
portion of the day as is necessary.

4, One day, except when travel requires additional time, for attendance at
the school graduation of a son, daughter, husband or wife.

5. Time necessary to conduct personal affairs which cannot normally be
handled outside school hours, such as performance of religious obligations
and medical and dental appointments when such appointmenta cannot be made
at any other time,

6. Time necessary for attendance at the funeral service of persons whose
relationship to the employee warrants such attendance.

B. Leaves of absence with pay not chargeable against the employee’s allowance
shall be granted for the following reasons:

1. A maximum of five (5) days for a death in the immediate family: wmother,
father, brother, sister, husband, wife or children.

2. Approved visitation at other schoola for attending educational conferences
or conventions, including Fedsration meetings.

3. Time necessary to take the selective service physical examination.

C. A military leave of absence without pay shall be granted te any employee who
shall be inducted or shall enlist for a first tour of duty in any branch of
the armed forces of the United States. Upon return from such leave, an
employee shall be given credit for time served up to two years on the salary
schedule as he/she would have been had ha/she worked in the District during
such period.

D. A leave of absence without pay shall be granted to any employee upon applica-
tion for the purpose of campaigning for or serving in a public office. Upon
return f£1om such leave, an employes shall be placed at the same position on
the salary schedule as he/she would have been had he/she worked in the system
during such pericd. If any employes desires to return to work within one year
aftar going on maternity leave, the employee must inform the Assistant Super-
intendent in writing the date of their returm to work. Return from such leave
will be with the doctor’s approval.

B. An employee may return from leave provided in this Article whenever there is a
position open for which the employee is qualified and interested, and shall be
prlaced on that step of the salary schedule from which the employee went on
leave. An employee adopting a child may receive similar leave which shall
commence upon entry of an order terminating the rights of the natural parents
by the probate court.




F. A person on unpaid leave may continue group coverage in such fringe benefits
as are then current by paying the Board for such coverage at such time as the
premiums are due provided such an arrangement is in compliance with the
insurance carrier.

G. All drivers have to sign "quit 2lips". If a driver decides to come back,
he/she would go to the bottom of the seniority list.

ARTICLE X
YEE T 1

All monitoring or observation of the work performance of an employee shall be
conducted openly and with full knowledge of the person involved. The use of
eavesdropping, closed circuit television, public address or audioc systems and
similar surveillance devises shall be strictly prohibited.

An employee shall at all times he entitled to have present a representative of
the Union when he/she is being reprimanded, warned or disciplined for any infraction
of discipline or delinquency in performance. When a request for such representation
is made, no action shall ke taken with respect to the employee until such represen-
tation of the Union in present.

No employee shall be disciplined, reprimanded, reduced in rank or compensation
or deprived of any advantage without just cause. Any such discipline, reprimand or
raduction in rank, compensation or advantage, including adverse evaluation of
employee performance or violation of ethics asserted by the Beard or any agent or
representative thereof shall be subject to grievance negotiations procedures
hereinafter set forth.

ARTICLE XI
PERSONNEL FILES

For Evaluative, Disciplinary or Derogatory Statements:

A. No materials may be in a employee’s parscnnel file unless the employee has had
an opportunity to review the material. The employee may submit a written
notation regarding any material, within 10 working days, and the same shall be
attached to the file copy of the material in question.

B. If a employee believes that material placed in his/her file is inappropriate
¢r in error, he/she may receive adjustment, provided cause is shown through
the grievance procedure, whereupon the material will be corrected or expunged
from the file.

C. A employee must be requested to sign material placed in the individual‘s
personnel file. Such signature shall be understood to indicate the indivi-
dual’s awareness of the material, but in no instance shall said signature be
interpreted to mean agreement with the content of the material.

D. 1f an employee should refuse to sign material to be placed in his/her file, it
sha.l be signed by that employee’s representative and building chajrman.
These signatures shall indicate that gaid employee has been made aware of this
material, but has refused to sign it.

E. Each employee shall have the right, upon requast, to review the contents of
his/her own personnal file, A Union repressntative may be requested by the
employee to accompany the employee in such review.

F. No employee shall be disciplined, reprimanded, reduced in rank or compensation
or deprived of any profeasional advantage without just cauae. Any such
discipline, reprimand or reduction in rank, compensation or advantage, shall
be subject to all the machinery of the grievance procedure hereinafter set
forth.




Employees are expected to comply with reasonable rules, regulations and direc-
ticna from time to time adopted by the Board or itas representatives which are
not inconsistent with the provisions of this Agreement. An employee may
reasonably refuse to carry out an order which threatens his/her physical
safety or well being.

The Union will use its best efforts to secure correction of unprofessional
behavior by an employee, which behavior shall be reported by the Board or its
representatives to the employee and to the Union within three school days of
occurrence.

ARTICLE XII
GRIEVANCE PROCEDURE

A grievance is an unsettled complaint by an employee, group of employees, or
the Union alleging that there has been a violation, misinterpretation or
misapplication of any provision of this Agreement or any existing rule, order
or regulation of the Board relating to wages, hours or terms and conditions of
employment .

1, The grievance procedure shall mot apply to any matter which is prescribed
by law or state regulations over which the Board iz without power to act.

2. Ko dispute over the modification of this Agreement shall be made the
subject of a grievance.

If the Liaison Board is unable to resclve the isaue, a formal grievance may be
filed within five (S) school days of the determination that this is so0, on the
form set forth, annexed hereto, and signed by the grievant and Union represen-
tative, which form shall be made available to each Building Represgentative. A
copy of the grievance form shall be delivered to the principal or supervisor.

If a grievance involves more than one school building, it may be filed with
the Superintendent or a representative designated by him/her.

Within three (3) sachool days or three (3) calendar weeks, whichever is
earlier, after receipt of the grievance, the principal or supervisor shall
meet with the Union Grievance Committee in an effort to resolve the grievance.
The principal or supervisor shall indicate his/her disposition of the
grievance in writing and the supporting reasons therefore, within three (3)
days of such meeting and shall furnish a copy thereof to the Union.

Within twenty (20) school days after the delivery of the decision, the
grievance may be appealed to the Superintendent.

Within ten (19) achool days after delivery of the decision, the Superintendent
or his designee shall meet with the Union Grievance Committee on the grievance
and shall indicate his disposition of the grievance in writing, along with the
reagsongs therefore, and shall furnish a copy thereof to the Union.

Within ten (10) achoo)l days after delivery of the decision of the Superinten-
dent or his designee, the grisvance may be appealed to the Board of Education
by filing a written copy of the grievance accompanied by copiea of previous
decisions, with the Secretary or other designee of the Board.

The Board, no later than its next regular meeting, or two (2) calendar weeks,
whichever is later, shall hold a hearing on the grievance. At such hearing,
the aggrieved shall have the right to be represented by Union Counsel.
Participants in this hearing, including witnesaases, shall be given at least
three (3) days notice of the hearing.

Within seven {(7) days after this hearing, the Board shall communicate its
decision in writing, together with supporting reasons, to the principal, the
Superintendent, the Union, Counsel for the Union {(if any! and to the
aggrieved.
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Within ten (10) days after receipt of the decision of the Board, the Union may
appeal the decision to binding arbitration under the auspices and rules of the
American Arbitration Asgsociation.

General Principles

1. The Board and the Union shall not be permitted to asgert in arbitration
any ground or to rely on any evidence not previously disclosed to the
other party.

2. A grievance may be withdrawn at any level.

3. When hearings and conferences are held during duty hours, all persons who
are entitled to be present at the hearing or conference pursuant to this
Article whose duty hours are affected shall be excused with pay for that
purpose.

4. No decision or adjustment of a grievance shall be contrary to any provi-
sicon of this Agreement.

5. Failure at any step of the grievance to communicate the decision on a
grievance within the specified time limits shall permit lodging an appeal
at the next step of a procedure within the time which would have been
allotted had the decision been given. PFailure to file a written grievance
within the time specified at each step shall bar the grievance, Failure
to appeal a decigion within the gpecified time limita shall be deemed a
withdrawal of the grievance and shall bar further appeal.

6. The time limits specified in this procedure may be axtended in any
specific instance by mutual agreement, which agreement shall be reduced to
writing and signed by the partiea. The arbitrator shall be bound by the
time limits set forth herein and shall have no power to extend such
limits.

7. The arbitrator shall have no power to alter, add to or subtract from the
terms of this Agreement.

8. The Employer and the Union each shall bear the full costs for representa-
tive counsel in the arbitration.

9. The arbitrator‘s fees shall be assessed againat the parties in a propor-
tion to be determined by the arbitrator.

10. It is the intention of the parties, where possible, that the issues to be
arbitrated, the releavant facts comprising the issues, and the remedy or
remedies sought shall be jointly stipulated by the Board and the Union, or
if the parties axre unable to agree to such stipulation, each party of
interest shall submit a written stipulation of the issuesa to the arbitra-
tor in advance of the hearing date.

11. The primary purpose of this grievance procedure iz to secure eguitable
solutions at the closeat supervisory level poasible. The parties mutually
agree that these p-oceedings shall be kept as confidential as may be
appropriate at each level of the procedure.

If any employee for whom a grievance is sustained shall be found to have heen
unjustly discharged, he/she shall be reinstated with full reimbursement of all
compengation lost. If he/she shall have been found to have been improperly
deprived of any other compensation or advantage, the same or its equivalent in
money shall be paid to him/her.

No grievance shall be adjusted without prior notification to the Union and
opportunity given to the Union to be present.

Notwithstanding the expiration date of this Agreement, any grievance arising

thereunder may be processed to completion under the procedures contained
herein.
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A Liaison Board will be established consisting of the employee and two members
of the employees negotiation committee. The Liaison Board shall meet to discuss
problems which may arise from time to time among the employees. If the Liaison
Board cannot resolve the problem, one member of the Liaison Board (selected by the
Board) shall present the problem to the Assistant Superintendant.

- ARTICLE XIII
OTHER PROVISIQNS

It is contemplated that matters not specifically covered by this Agresement,
but of common concern to the parties, shall be subject te negotiations between them
from time to time during the period of this Agreement, upon request by either party
to the other. The parties undertake to cooperate in arranging the meetings,
selecting representatives for such discussions, furnishing necessary information and
otherwise constructively considering and resolving any such matters.

Negotiations for a new Agreement shall begin at a time, date and place
mutually determined by the Board and the Union, Either party may initiate such
request and negotiations shall proceed at the earliest time practicable following
the request. -

Neither party shall have any control over the selection of the bargaining
representatives of the other party and each party may select its representatives
from within or outaide the gchoel district. It is recognized that ne final
agreement between the parties may be executed without ratification by a majority of
the Board and a majority of the membership of the employees but the parties mutually
pledge that representatives selected by each shall be clothed with all necessary
power and authority to make proposals, concessions in the course of negotiations,
subject only to such ultimate ratification.

ARTICLE XIV
DURATION OF AGREEMENT

This Agreement is in effect July 1, 1993, through June 30, 1994.

BOARD OF EDUCATION B DRIVER EMPLOYEES FEDERATION

By: M . M__BY:

Pregident

By: ﬂ»f/"—/krr By:

Secretary

DATE : Jmn({efb o?di /99>
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ARTICLE XV

Hi v e TE
1 =84

¢ - 60 days 7.89
over 60 days $.54
After 2 yrs 9.78
After 5 yrs 10.22
After 10 yrs 10.86
After 15 yra 11.47
Extra Trip 8.72
Mechanjc: Full Time

Starting 11.99%
After 5 yrsa 12,85
After 10 yrs 13.18

Mechanic: Part Time
Same rate ag drivers hourly rate.

The full time mechanic will be paid $300.00 for each approved master mechanic
endorsement.

Substitute drivers will be paid at the following rates:

1st year of gubstitute driving 7.8%
2nd year of substitute driving 7.99
3rd year of substitute driving 8.09

S¥ retirement will be paid by the achool district.

Longevity of $200.00 will be paid after 15 years on the anniversary of the
employee’s hiring date.

Any sub driver having to drive a regular run for three weeks or more should be
able to count this toward his/her ¢ - 60 days when he/she becomes a full time
driver. Seniority begins with the first day of full time employment and time
accumulated during substitute driving would not count for seniority purposes.

Any regular driver commencing his/her employment prior to January 1, of the
gchoecl year and who works continuously until the laat day of achool for the
year, shall receive, in addition to his/her regular wage, a bonus computed at
$.05 per mile for each mile that the driver has driven hiz/her school bus that
year computed from the official approved schocl bus schedule including dis-
tance te stop where the first pupil is loaded from driver’s house.

For substitute driving on regular runs, a bus driver will be paid at the
starting wage unless continuocusly employed by the achool district. BExtra
trips will be paid at the extra trip wage. Longevity is based on time with
the Crawford AuSable School District. Drivers will be paid at their regular
rate of pay for extra trip houra for the number of hours they lcse on their
regular route.

If school is closed and a bus drivar or substitute driver has reported for work
at the bus lot, the driver will be paid two hours show up time. If a driver
reports to work for extra trips and the trip has been canceled without giving
the driver notice, the driver will be paid two hours show up time.

Bus drivers will be paid for the actual time spent in preparation of route

maps. The extra trip hourly rate will be paid for attendance at regquired
schooling.
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J. Drivers will be paid on hourly rates alone except for those drivers employed on
a full time basis prior to July 1, 1981, which shall be paid ag follows:

1. 1990-91: Hours paid for current regular runs which were worked effective
on the date of ratification of this agreement shall continue to be paid.

2. 1991-92: Any driver not working the total hours compensated per day will
receive up to one hour less in compensation than paid in 1990-91,

3. 1992-93: Any driver not working the total hours compensated per day will
receive up to two additional hours less in compensation than paid in
1951-92.

4, Drivers are encouraged to apply for any vacancies which occur. Any hours
for new runs these drivers accept shall be included in the existing hours

paid unleas these new hours exceed the total number of unworked hours
previously guaranteed.

SENIORITY LIST
Michael Alma, Transportation Supervisor 9/04/73
1. Mary Galloway 12/09/68 Mechanic: Full Time
2. Carol Stephan 1/11/79
3. Robert Vollmer 2/04/80 1. Charlas Green 10/15/90
4. Lee Riley 8/10/88
5. Jon Stevens 9/15/87 Mechanjc: Part Time
6. David Henion 11/16/87
7. Charles Green 02/01/89 1. J. Keith Moore 10/07/91
8. J. Keith Moore 2/01/8%
9. Gloria Stephan 2/01/89
10. Wendy Green 9/14/89
11. Bonnie Davis 9/25/89
12. Joseph Pancak 9/25/89
13. Howard Guyett 12/01/90
14. Sharon Hadley 09/02/92
15. David Rush 09/02/92
16. Dale Lesgh 09/02/92
17. Brian Hulbert 11/09/92
18. Tammy Henning 01/05/93
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SCHEDULE D

Grievance Form

e - ildi e
TO Date Submitted
’ Date Liaison Board
FROM Completed Work
Statem of Grijevanc (Specify contract sections which apply, plua a detailed statement of

the facts giving rise to the grievance. Attach additional sheets, if necessary.)

Remedy Sought (Specify)

Signature

Statement of Decigion (State decision, cite contract sections and give reasons for decision
based on the foregoing.)

Signature and Date
Copies: Q@Grievant (1)

Employer (3)
Unjon (3)
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Grievance Form

- istant S Level
TO Date Submitted
Date of Decisicon
FROM at Step I
v (Attached a copy of Step I, add here answers to decisgion at Step I

with additional arguments, if any.}

Remedy Sought (Specify, only if different from Step I)
Signature
cisi {(State decision, cite contract sectiona and give additjocnal reasons

for decision, if any.)

Signature and Date
Copies: Grievant (1)

Employer (3)
Union (3)
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Grievance Form

S III - Level
TO Date Submitted
Date of Decision
FROM . at Step II

Statement of Grievance (Attached a copy of Step I and II; add here answers to decision at
Step II, with additional arguments, if any.)

Remedy Sought (Specify, only if different from Steps I and II)
Signature
Statement of Decjisjon (State decision, cite contract sections and give additional reasons

for decision, if any.)

Signature and Date
Copies: Grievant (1)

Employer (3)
Union (1)
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Grievance Form

Step IV - Boaxrd Level
TO Date Submitted
Date of Decision
FRCM a at Step III
Statement of Grievange (Attached copies of Step I, II and III; add here answers to both,

with additional arguments, if any. List witnesses needed for testimony, if any.)

Remedy Souaht (Specify, only if different from Steps I, II and III)

Signature

Statement of Decjigion (State decision, cite contract sections and give additional reasons
for decision, if any.)

Signature of Beoard President
Copieg: Griavant (1)

Employer (3)
Union (1) Date
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Grievance Form

Arbj £
TO Date Submitted
Date of Decision
FROM at Step IV
m of Intent to itr (Specify grievance being submitted to arbitration.)
Request for Conference (Intent to work out joint and/or separate stipulations of facts and

issues to be submitted to the arbitrater.)

ted :
Union Signature
Board Respopnse: {(Date for conference, etc.)
Copiea: Grievant (1)
Employer (3)
Union {3} Signature and Date
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