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ARTICLE I

This Agreement is entered into effective July 1, 1386, by and between
the Coleman Commurnity School Board of Education, hereinafter called
the "employer” and the Coleman Education Support Persormel

Assaciat ion, hereinafter called "MESPA" or "the union," thvough its
lgcal affiliate.

ARTICLE Il

The employer haereby recognizes the union as the scle and

exclusive collective bargaining representative for

trarsportation, custodial and mainterarnce persormel, food

service workers, including employees on leave, but excludings:
Bus Mechanics, Superviseors, and Substitutes

Unless otherwise indicated, the term "employee” when used
hereafter in this agreement shall refer to all members of the
above defired bargaining unit.

ARTICLE III

This Agreement is negotiated pursuant to the Public Employment
Relaticons Act, Act No. 336 of the Public Acts of 1947 as
amended, to establish the terwms and conditions of employment for
the members of the bargaining unit herein defined.

The employer and the union reccgnize the importance of orderly
and peaceful labor relations for the mutual interest and berefit
of the employer, employees, and the union.

The provisions of this Agreement shall constitute a binding
obligation of the parties for the duration hereof or until
changed by written, mutual consent. Ary previously adopted
policy, rule, or regulations of the parties which is in conflict
with a provision of this Agreement shall be superseded and
replaced by this agreement.

ARTICLE IV

Employees of the employer not covered by the terms of this Agreement
may temporarily perform work covered by this Rgreement only for the
purpose of instructiornal traiwing, experimentations, or in cases of
emergency, providing that the Maintenance Supervisor and the Focd
Services Director may perfarm such duties which they performed in the
past. Employees who do custodial work of two Mours or more per day
or tem (1@) hours per week shall be members of the bargaining urmit.
The Food Services Directer employed prior to July 1, 1386, may
centiruwe to perform the normal duties as in the past for the duration
of employment of this current Director.




ARTICLE V

The right of contracting or subcontracting is vested in tne
emplayer. The right tc contract or subcontract shail riot be used for
the purpose of undermining the union nor to discriminate apainst any
of its members, vior shall the use of contracting resu.t iv the
reduction of the present permanerit work force as it is now in effect.

ARTICLE VI
RIGHTS_OF THE_EBJARD

It is expressly apreed that all rights which ordinarily vest in
and have beers exercised by the Board, except those which are
clearly and expressly relinquished hereirn by tne Board, shall
continue to vest exclusively 1m and be exercised exclusively by
the Board without prior negotiations with the Association either
as to the taking of action under such rights or with respect to
the corsequence of such riphts or with respect to tne
consequerice of such actior during the term of this apreement.
Such rights shall include, by way of illustration and rot by way
af limitaticm, the right to:

1. Marapne and control its business, its eguipment and its
ocperations and to direct the working forces and affairs of
the Coleman School District.

Continue its riphts, policies and practices of assigrnment
and direction of its perscmmel, determine tne number of
personrnel and scheduling of ail the forepoing, but not in
conflict with the specific provisions of tnis aoreement.

To hire, promote, suspernd and discharpe employees,
determine the size of the work force and to layoff
employees, but rot conflict with the pravisions of this
Roreement.

Adopt reasonable rules and regulations.

Determine the qualifications of employees, including
physical conditions, providing such selection snall be
based ori lawful criteria.

Determine the rumber and location or relocation of its
facilities, imcluding the establishment of or relocation of
new schools, buildings, departments, divisions or .
sub—divisicons therecaf and the relocatior or closing of
offices, departments, divisions or sub-divisions, builidings
or other facilities.

Determine the placement of cperations, proouction, service,
mainternance or distribution of work, and the source of
materials and supplies.




Determine the firancial policies, including all accounting
orocedures and all matters pertaining to puplic relations.

Deternmine the size of the maragement orpanization, its
furctions, authority, amount of supervision and table of
organization, provided that the Eoard shall not aoridge any
rights from employees as specifically provided for in this
Agreement.

Determine the policy affecting the selection, or training
of employees providing that such selecticon shall be based
upon lawful criteria.

listing of specific management rights in this agreement is
intended toc be nor shall be restrictive of or a waiver of
right of management not listed and specificaliy survendered.

ARTICLE VII

The union shall have, ir addition to other rights expressly set
forth or provided by statute, the folleowing rightss

Special Conferences for important matters will be arranged
between the union president and the demsigrated representative of
the emplaoyer upon the reguest of either party. Such meetings
shall be hetwsen at least two reoresentatives of the union and
two representatives of the employer.

The uniorn shall be orovided with bulletin boards, or sections
thereof, for the purpcse of posting union materials. The union
shall alsc have the right to use the schocl mails to distribute
uriicow material.

The uniov shall have the ripht to use school facilities for

meet ings and school eguipment, including typewriters, mimecgraoh
machines, other duplicating eguioment, calculating machines, and
all types of audio-visual equipment when such equipment is not
otherwise in use. The union shail pay for the cost of all
materials and supplies incident to such use and shall be
responsible for proper operatiorn of all such eguipment.

State Nat i i Wn

tnion representatives shall be allowed to visit schools during
working hours. Such visits shall mot interfere with the normal
performarnce of duties by the employees or the mormal function of
the school.




RIGHTS_OF_ THE_UNION

Employees in the school svstem may be represented by tnree
(3) stewards and their names shall be made known to the
Employer. One snall be from tne custodians, one snall be from
the bus drivers, and one from the tood service workers.

2. Stewards shall perform their duties as steward without
interference with their own jJob functions or the job functions
of other employees, except for brief phone ralls to determine
the validity of an alleged grievance. Stewaros may leave their
Jobs to conduct duties as stewards after first securing tne
permission of their supervisor.

3. During the term of office, stewards shall be deemed to head
the senicrity list for the purposes of layoctf armd recall only;
provided they are qualified to do the reguired work. U
termination of the term, the steward shall oe returred to
his/her repular seniority status.

F. Aperncy Shop
1. Any employee who is rnot a member of tne union in pooa
starding or who does rnot make application for membership within
thirty (30) days from the date of commencement of duties, snall,
as a conditiorn of employment, pay as a service fee to the union,
arn amount eouivalent to the dues uniformly reauired to be paid
by members of the union - includirng local, state, and national
dues: provided, hawever, tnat tne employee may authorize payroll
deductior for such fee 1w the same marnmer as provided herein.
In the event that an employee snall rot pay such service fee
directly to the union or authorize payment through payroll
deduction, as provided in this Apreement, the employver snall, at
the request of the union, terminate the employwent of such
employee. The parties expressly recognize that the failure of
any employee to comply with the provisions of this Article is
Just and reasonable cause for discharge.

2. The procegure in all cases of discharge for viclation of
this section shall be as follows:

a. The union shall rnotify the employee of non-compliance by
certified mail, return receipt reguested. Said notice
shall detail the rioncompl iance and shall provioe ten (1@}
days for compliance and shall further advise the employee
that a request for discharpe may be filed with the employer
in the event compliance is not effected.

If the employee fails to comply, the union may file
charpes, in writing, with tne employver and shall reguest
termination of the employee’s employment.

The employer, upon receipt of said charges and request for
terminatior, shall immediately rotiry said emoloyee that
his/her services shall be discontinuwed at the end of ten
{(10) days. Iri the event of compliamce at any time prior to
discharge, charges shall be withdrawn.




No employee shall be disciplined {(1ncluaing warnings,
reprimands, suspensions, reducticons inm rank or ceccupational
advantage, discharges, or other actions of a disciplinary
rnature) without just cause. Any such discipline, including
adverse evaluation of employee performance snall be subject
to the grievance procedure hereinafter set forth including
arbitration. The seecific grounds forming the basis for
dimciplinary action will be mace availabie to the employee
and the union in writing upon reguest.

An employee shall be entitled to have present a
representative of the union during any meeting wnich leads
to formal disciplinary action. When a reguest for such
representation is made, no action shall be taken with
respect to the employee until such representative of the
union is present. Should disciplinary action likely occur
at a given meeting, the emplayee shall be advised
immediately of said possibility and be advised by tne
emnloyer of the right to representation under this
provision of the Agreement.

An employee will have the right to review the contents of
all records excluaing imitial rererences, of the district
pertaining to said employee oripinating arfter initial
emplayment and tce have a representative of the union
accompany him/her in such review.

Ne material, incluoing but wot limited to, student,
parental, or school personnel complaints originating after
initial employment will be placed in an emoloyee’s
personnel file unless the emploayee has had an coportunity
to review the material. The employee may submit a written
notation regarding any material, including complaints, and
the same shall be attached to the file copy of the material
in question. .

Assaults

Any case of assault upon an employee snall be promptly reported
ta the emplayer. The employer will advise the individual of
his/her riphts and coligations with resocect to such assault and
shall promotly revder all reasomnable assistance to the employee
in connection with the hardling of tne incident by law
enfarcement and judicial authorities.




ARTICLE VIII

A orievance is defined as a claim or complaint by arn employee,
o ograup of employees, or the union, that there has beeri & viclation,
misiviterpretation, or misapplication of any provision of this
agreement.

fA. Representatives for prievance processing shall be selected as
follows:
1. The union shall designate representatives to handle
grievances.
2. The board designates the supervisor of employees and the
Superinterdent or his desigrated representative to act at
Level Twoa as hereinafter described.
Either party may change its represertatives by written
natice to the other.

E. The term "days” shall mean the day of the week, Monday - Friday,
excluding Saturday, Sunday, legal holidays, arnd the employee's paid
vacations which were scheduled prior to the occcurrerce of the alleged
viclatior.

c. Writter prievances must conform to the following specifications:
1. Must be signed by the union or grievant.
2. Must be specific concermning:
The sectior or subsectior of the contract alleged to
have been violated.
The date of the alleged violation.
The facts piving rise to the alleged violation.
d. The relief requested.

D. fny employee or urion grievance not presented for disposition
through the prievarce procedure within ter (18) working days of the
date of the cccurrence of the corditions giving rise to the
grievance, or within ten (10) working days of the date it is
reascriable to assume that the emplcyee or union first became aware of
the conditiens giving rise to the grievance, unless, the
circumstances made it impossible for the employee or the union as the
case may be, to hrnow prior to that date that there were pgrource for
such & claim, the grievance shall riot hereafter be considered a
grievance under the agreement.

E. Level One
1. An employee or the unior alleging & viclation of the
expresse provisions of this contract, shall orally discuss
the grievance with the immediate supervisor, with a union
rapresentative present if the employee so requests, in an
attempt to resclve the prievance.

If nc resolution is obtaivned withiv ten (18) oays of the
oral discussion, the prievarnt shall reduce the grievance to
writing and proceed withirm tenn (10) days of the oral
discussion prescribed in D to Level Two.




An original copy of the written grievance snall be filed
with the Superinterndent or his designated agent. Within
ten (1@) days of receipt of the written grievance, the
Superinterndent (cr his desigrated agewt), shall arrange a
meating with the grievant and/or the union grievance
represertative at grievant’'s option, to discuss the
grievance.

Within tern (10) days of this meeting the Superintendent (or
his designated agent), shall render his decision in
writing, transmitting one (1) copy to the grievant, orna (1)
copy to the union, one (1) copy to the prievant's
superviscor, and one (1) copy in a permanent grievance file
in his office.

If the decision of the Superinterdent or his designated agent is
urnsat iefactory to the union, it shall, within ten (10) days of
receipt of the Superinterndent's respornse, notify the
Superinterndent of its intent to submit the dispute tc the
American Arbitration Associationn (ARA) or (MERC) for binding
arbitration. The arbitrator shall be selected according to the
appropriate ARR rules.
1. The arbitrator shall have no power tos
a. Amend, modify, or otherwise change any provision of
this agreement.,
b. Establish, amend, or modify any salary schedule or
frirge bernefit provided under this agreement.
Neither party may raise any new ground or defense not
previcusly raised at an earlier level of this grievance
procedure.
The costs of arbitration shall be borne equally by the
parties, except that each party is responsible for the cost
of preparing its own testimony and exhibits and securing
its own representation.
The decision of the arbritrator shall be final, conclusive
and binding upon all employees, the employer, and the
urior.

Should the administratiorn or board as specified herein fail to
respond within the prescribed time limits, the grievance shall
automatically proceed to the rext level of the grievarce
procedure,

Time limits provided in this Article shall be strictly observed
but may be extended by written agreement of the parties.

Notwithstanding the expiration of this agreement, any claim or
grievarnce filed while the contract is still in effect shall be
procaessed thvough the grievance procedure until resolution.




ARTICLE 1IX

ES_|

ouring tne period
of this agreement, directly or indirectly, enpage ir or assist
i a strike action as said tevm is gefired by the Fublic
Employment Relations Act.

Lockouts _and Unfair_ Labor Practices - The emnloyer agrees that
it will not, during the pericd of this apreement, directly or
indirectly, erigage irn or assist i1n any urifair labor practice as
defined ivn the Fublic Ewmployment Relations fAct. The emplcyer
also agrees that it will not lockout any employee during the
term of this agreement or durinp any period durinp which a

successor agreement is being mepotiated by the parties.

ARTICLE X

HOURS_OF_WORK

e Board reserves the ripnt to set the hours of work for all

custodians covered by this Apreement. A permanent charpe in the
startirng time shall not be made until the Board has given
appropriate notice to the union and the affected custodian(s).
The Board reserves the right to temporarily change a custodian's
starting time in case of emerpency.

The regularly scheduled work week shall consist of forty (4@)
hours begirming at 12:81 Morday and erding 168 hcours
thereafter. The normal work day shall be eight {(8) hours.

The Eoard agrees to pay overtime urnder the following conditions:

1. Whenever a custodiarn is required to return to work after
the completion of his repularly scheduled working hours, he
shall receive pay for the actual time worked at time and
one—-half (1 1/2) his regular rate or a miviamum of two ()
hours pay at his straight time hourly rate, whichever is
the preatest.

Dauble time shall be paid for any hours a custodian is
required to work on Sundays.

Advance notice of overtime 11 be given toc the affected
custodian{s) as socon as possible.




Custodians who are regularly schedulea for four (4) or more
hours of work between the hours of 4:0@ o.m. and 12:08 miagnight
will receive a snift differential of $.1d per hour for all hours
worked that day. Custodians who are regularly scheduled for four
(4) or more hours of work between the hours of 1&:01 a.m. and
8:22 a.m. will receive a shift differential of $.&3 per hours.

All custodians will receive shift differential when assigned to
work the day shift during school break pericos or Act of God
days. Shift premium will be continued on overtime for continous
work. Custodians working the day shift will receive time and one
half (1 1/2) the regular base pay only for overtime work.

During the schcol breaks second and third shift custodians will
receive shift premium.

Custodians will be required to notify their immediate supervisor
wher they are going to be absert. The immediate supervisor must
be notified the nignt before or in case of emerpency one (1)
hour before their regular starting time.

Custodians reauired to attend meetings called by the
Rdmirnistration will be paid regular hourly pay regardiess of all
other hours worked in that day or week.

Overtime shall be divided and rotated as evenly as oossible
within the building accordivg to seniority and among tnose
custodians who regularly perrorm such work pravided they are
aqualified to perform such work.

For building checks on Saturday, Surday or holidays the call
back in Paragraph E of the Article snall be paid.

Custodiarns shall report at the specified starting time of their
shift and shail mot leave without permission, until their
specified quitting time of their shift except lunch periods.

A lunch period of thirty (3@) minutes snaill be provided without
pay. If a custodian 1s required to work during this pericd and
is not able to make up his lunch period then he snail have time
appbroved by a supervisor as overtime.

All custodians covered by this Agreement wno work an eight (8)
hour day shall receive one (1) fifteern (15) minute rest pericd
during the first four (4) hours workea of tne day and one (1)
fifteen (15) minute rest periocd during the second fTfour (4) hours
of the work day. Such period snail be confired to tne

premni ses. These rest pericos will be scheduled and taken at the
time scheduled unless adjusted due to an activity.

Bus Drivers
When school is in session the regularly scheduled work weex

ahall be five (35) consecutive regular work days. Monday through
Friday, inclusive.




The repular work day shall consist of all hours necessary to
coamplete all requirvemerits of the runs assiprned to each driver.

A driver driving an extra trip shall be guaranteed at least two
{(2) heours pay at the regular rate for extra trips.

A driver that drives an extra trip during the regular run shall
be paid the regular rur rate for the first hours and thereafter
the trip rate.

Wheri a driver is ready to drive arn extra trip and the trip is
cancelled, the driver will be paid for twc (2) hours at the
regular rate for extra trips. If the trip is cancelled before
the driver has come irvi and prepared, there will be rc allowance
paid.

Food Service Workers

A.

B.

A.

Cooks will work a minimum of five (5) hours per day.

Server/Helpers will work a minimum of three (3) hours per day.

ARTICLE X1

The employee shall take reasorable measures irn order to prevent
and eliminate any present or potertial job hazards wnich they
may encounter at their places of work.

The employee will also be expected to inform his/her supervisor
in writing of any such job hazard as soorn as the employee first
becomes aware of such unsafe areas, corditions or eguipment.
The supervisor upori notification of arn alleged unsafe condition
shall investipate such condition and shall be expected to make
adjustments in such conditiorm if, in the supervisor's
investigation, the alieped unsafe condition is found to be a
hazard to the employee.

ARTICLE XII

ACT_OF_GOD_DAYS

Bus drivers who are urable to report to work because of an Act
of God shall receive their current rate based on the repular
work day. If school is made up these drivers will be expected
to make up these runs at no additicnal pay.

Cocks are not expected to work on Act of God days but shall
receive their usual wape. 1f school is made up for these days
nc addtional pay will be received.

For this article the term "cooks"” shall include tne current
Server/Helpers who were employed as such prior to July 1, 1986.




ARTICLE XIII

A vacarcy shall be defired as any position, either rnewly
created or a present ocsiticn, that is net filled.

Notice of all vacancies to be filled and ail newly created
positicens shall be posted on employee bulletin boaros within ten
(1@) working days from the date of vacancy, and the empioyees
shall be given five (5) working days time in wnicn toc make
applications to fill the vacancy or new position. The seviiar
employee making application shall bpe transferred to fill the
vacancy or new position, providea he/she has had tne necessary
gualifications toc perform the duties of the Job involved. In
the event tne admiristration does rnot feel it is desiraple to
place the highest seriority man in the oper position, an
evaluation me@ting between the representatives of the union and
the admiristration will be held in order to review the reascns
and to arrive at a decision between tne parties.

Newly created positions or vacancies are to be oosted in the
following marmer: Type of work, place or working, the starting
date, the rate of pay, the hours to be workea, and the
classification.

Any employee temporarily transferred snall be paid either at tne
rate of the positior from which he 15 transferred or the rate of
the position to which he is transferred, whichever is higner.

Temporary transfers shall be for a pericd of no lenger than
thirty (2@ calendar days of temoorary transfe excent in tne
evert that both parties agree to an extension, hall be
considered as an open position and be posteaq.

ARTICLE X1v
JOES

When new jobs are pliacedg in operation auring tae term of tnis
Poreement and they cammot be properiy placed into an existing
classification by mutual agreemert between the parties, the
employer shall place into efrect a new classification arnd a rate
of pay for the job in cuesticn and he snail designate the
classificaticon and pay rate as temporary. The empiloyer shall
vetify the union in writing of any such job which has been
nlaced ivto effect uporn the iwmstitution of such joo.




The rew classification and rate of pay shall be ronsidered as
temnporary for a period thirty (30) calendar cays fullowing the
date of written notification to the unicon. During the thirty
3@) calendar day period, but rict thereafter during the life of
this Agreement, the uniori may make written request to the
employer regquesting tc negotiate the classification and the rate
of pay. The rnegotiated rate, if higher than tne temporary rate
shall be applied to the date the employee firet beparn working in
the tempcrary classificatior, except as otherwise mutually
agreed. I a case where the parties are unable to aoree orn the
classification and/cr rate of pay, the issue may be submitted to
the grievarce procedure. Wher a rew classificatior has been
assigned and a permarent rate of pay, either as a result of tne
uriior: Mot requesting negotiations during the specified pericd of
time, or as a result of final regotiations, or upon resolving
the matter throuph the grievance protedure, the new
classification shall be added to and become part of &chedule A
of this Agreemert.

ARTICLE XV

A rewly hired employee shall be on a probatiocrnary status for
sixty-Ffive (65) working days taken from and including the first
day of employment. The probatioriary pericd may be extended ars
additional forty (40) working days upon mutual agreement between
the employer and the union. If at any time pricr to the
completion of the sixty-five (65) work day probaticnary period
the employee's work performance is unsatisfactory, he may be
dismissed by the smployer during this pericd without recourse of
appeal by the union. Probatiorary employees whco are absert
shall work additional days squal to the riumber of days aoment
ard such employee shall wmot have completed his probationary
period until these additional days have beern worked.

Sericrity shall be defired as the lengtn of urnbroken continous
service with the Distriet within each job classification. It
shall be calculated from the date of hire, but under nc
circumstances shall seniority accrue until an employee has
served his probatiorary pericd. If the probationary pericd is
satisfactory, seniority shall be retrcactive to the date of hire
as a regular employee. In the event that two or more employees
have equal seniority a tie shall be broken by startinp seniority
from date of application for employment.

An employee shall lose all seniority should he/she retire,
resign or be discharged for just causa.

Should the District determine the need for any lay—off of
persormel, or reduction ir work hours, seniority shall be within
each job classification. The district snall provide fifteen
{15) days of advarnce notice.




Withiv each job classification, propaticnary persormel shall pe
the first. laid aff; those with thne least sernority snail be rnext
laid =ff until the reductions have oeen comoieted.

Employees who transfer to ancotner jab ciassification snaul
retain seniority irv their iritial classification, and shall
benirn accruing seniority in the new cuiassification from the dave
of transfer. in the evert of lay-off, any emplovee so
transferred who may be subject to lay off may transter back to
his/ner cripinmal Jub ciassification provided either a position
is caper, or a less senicr employee car be "bumped®.

Shauld vacarcies cccur iw any 1ob classification, iaid off
enplovees snall be recallec in reverse order of lav-—-off.

Nxtice of recall shall be sent by certified mail to the
individualls last krnown address. If tne individual aooes no
report to work within ten (18) work cays of receipt of this
rotice, he/she snall be considered to be a voluntary quit.

Employees on iay—off shall accrue to sericrity, but snall have
their seniocrity frozen.

Ar agreed to seniority list shall be made availaole to eacn
employee covered by this Apreement on or apout Jusy 1 of each
year. Such list snall contain gate of hire, emplovee's locavion
and classification.

Emplayees on lay-off snall retairn thneir sernority for purposes
of vecall for a periocd of two years, arnd tnereafter lose any
righte uricer this Aoreement.

ARTICLE XVI

LEAVES_0OF ABSENCE WITH_FAY

ick Leave Accumulation
Each custodial emplovee covered by tnis RAgreement will be
entitied to sick leave accumulated in an individual sick leave
bank at the rate of one (1) pay per month accumulative to one

hurndred and ter days (118) effective July 1, 13bd.

Each bus driver covered by tnis foreement snall be pranted nine
{(9) sick oays per year accrued at the rate of one cay per month
with a maximum accumulation of forty (4@) days.

Each full time cock shall receive rane (3) days sick leave
allowance per year. Uriused portions of such ailowance siasl
accumulate from year to year to a total of eighty (8u) days.




Sick leave snall be granted tc an employee when he/she is
incapacitated from the performance of his/her duties by
sickness, injury or for medical, dental or ootical
examination or treatment. Sick leave shall alsc be granted
whers a nember of the immediate family of the =wployee is
ill and requires the care and attendance of the employee.
Whern through exposure to contagious disease, the presence
of the employee at hig employment position would jecpardize
the health of others, sick leave will be granted. For this
paragraph the immediate family is spouse, children,

parerts, brother, sister or other relatives living in tne
same household.

In the avent of absence of an employee for illness in
excess of five (5) consecutive working days, the Board may,
at its expense, require an examination by an indeperndent
physician. Proof of illness sigred by a physician may be
required at any time.

The Board may, at Board expense, reguire an employee to
submit to a physical or mental examiration by approved
spacialist to determine whether involuntary sick leave is
warrented.

For all custodians, bus drivers, and cooks, two (2) days shall
be granted for persoral business which can be used for business
which cannot normally be transacted ocutside of the enployee'!'s
regular work hours. The employes's supervisor shall be notified
of the intent to use such days two (2) days in advance except in
case of emergency. These days shall be deducted from sick
leave.

All custodiana, bus drivers, and cocks covared by this Agreement
shall be granted up to three (3) working cays off with pay for a
death in the emplovee's immediate family. The immediate family
shall be cornstrued to imciude the following: spouse, children,
parents, brother, sister, grandparents, mother—in—law,
father—in—law, brother-in-law, sister—irn-—-law, and

grandchildren. One additicnal day per year can be used to
attend a fureral of ancother relative. These days may be
extended by the superintendent.




Jury Duty

AR leave of abserice shall be granted to an emplovee called for
Jury service. The employer shall pay arn amount equal to the
difference betweer the employee's daily salary and the daily
Jury duty fee paid by the court (rmot including travel allowance
for reimbursement for expernses) for each day in which the
employee reports for or performs jury duty on which he otherwise
would have been scheduled to work, provided that the employee
cooperates with the admiviistratiorn iv seekirg to be excused from
such service.

For this article the term "cooks" shall include the current
Server/Helpers who were employed as such pricor to July 1, 1386.

ARRTICLE XVII

All employees covered by this Agreement who have completed one
(1) year of service shall receive one (1) week vacation with
pay, two (2) years of service shall receive two (2) weeks
vacation with pay, eipht (8) years of service shall receive
three (3) weeks, fifteer (15) years of service shall receive
four (4) weeks vacation with pay.

To be eligible for a full vacation ar employee must have worhked
eighty percent (8@%) of his regularly scheduled woerking hours.
Ar employee who works less than eighty percernt (80%) of his
regularly scheduled working hours shall receive prorated
vacation allowance based on his actual hours worked.

Employees terminating employment, or on a leave of abserce,
shall receive a prorate vacatiorn allowance based uporn 1/12 of
his vacation pay for each morth of major fraction thereof
betweer his anniversary date and his termination date.

firn employee may carry six (6) days of vacation over into the
fol lowivg year.




A.

ARTICLE XVvII1I

An employee, who because of illness or accident wnicn is
non—compensable under the Workmen’s Compensation Law, is
physically unable to report to work and has exhausted aill means
of compensation from the employer, shall be granted a leave of
absence for up to one (1) year, wnich may be exterded by tne
employer, provided he/she promotiy riotifies the employer of the
necessity therefor and provided further that he supolies the
employer with a certificate from a doctor of the rnecessity for
such absence and for the continuation of such aosence wnen tne
same is requested oy the emoloyer. Failure of an emoloyee to
return from a leave of abserce, or reguest an extension from tne
employer, may result in termination and loss of senioritv.

Ary employee unable to return to work at the end of the one year
shall be allowed to return to a cositicon for whicn he is
aualified provideo an opening exists for a pericd of tnree (3)
vears. It shall be the responsibility of the employee to notify
the Board wnen able to return to work and on or before July 1 of
each succeeging year. Empicyees returning from a medical leave
of absence may be required to provide a doctor’s statement
varifying their fitness to return to work, and a bus ariver
returning to work may be requirean to requalify by taking tne bus
driving test.

Leaves of absence shail be granted for one (1) year to
custodiang, bus drivers, and cooks for physical or mental
illness, prolonged serious illness in the immediate family wnicn
includes; spouse, children, or parents living in the same house.

Leaves of absence shail be granted for a soecifiea periocd of
time for training related toc an employee's regular duties in an
approved educational institution.

A leave of abserce shall be nranted to any employee faor the
purpose of child care. Saia leave snhall commence ubon request
of the emnloyee. A oregnant employee may commerce said child
care leave at her cotion. Likewise, sne may terminacte the leave
anytime after the birtn of the cni:d and orovided that she s
onysicaily aple tc perform her woark responsibilities. In tne
event of deathn of the cbject child of the leave, the leave of
apsence may be terminated upon request of the empiovee.

The employee must select eirther a leave of aoserce sick leave
pricor to commencing a leave. Any extentions of saia leave snail
be at the discretion of the EBoard.

The reinstatement rignts of any employee wno enters tne military
service of the United States by reason of an act or law enacted
by the Corgress of the United States, or who may voluntarily
erlist during the effective period of such law shall be
determined in accordance witn tne provisions of tne law granting
such riphts.




F.

Y (Contivued)

Leaves of abserice will be pranted to employees who are active in
the Natioral Buards or a brarich of the Armed Forces Reserves for
the purpose of fulfilling tneir armual field training
obligations, provided such employees make written request for
such leave of abserce immediately upon receiving their orders to
report for such duty.

1.

eaves

Any employee in the barpaining unit who is elected or
appointed to full-time positior or office in the union
whose duties require his absence from work snall be granted
a leave of absence for the term of such office or position.

Ar employee who meets all of the reqguivements as
hereirbefcre specified and has a miwminum of two (2) years
seniority with the employer shall be granted a leave of
absence without pay and he shall accumalate senicrity
during his leave of absence and he shall be entitied to
resume his regular seniority status ard old joeb ard recall
rights. An employee who applies for either a child care or
military leave would rnot be required to have a minimum of
two (2) years of service with the emplayer.

All reasons for leaves of absence shall be in writing
stating the reason for the reguest and the approximate
length of leave requested, with a capy of the request toc be
maintained by the employer, a copy furnished to the

enployee and a copy sent tc the urior. Leaves of abserce
may be granted at the discretior of the employer for
reasons cther thav those listed above whern they are deemed
berneficial to both parties.

For this article the term '"cooks" shall include the current
Server/Helpers who were employed as such prior to July 1, 1986.




ARTICLE XIX

All employees shall be allowed to continue their employment with
employer until age seventy (70). After age 70, employaes may
cant inue their employmant on a year to year basis upon written
request to the employer.

ARTICLE XX

Prior to the opeming of the school year all routes and buses
will be reassigred to the driver that last held the route ard
bus.

When a route is established and/or becomes oopen, the bus
drivers may bid for this route and the senicr driver who
meats the requirments shall be granted preference for this
route.

Should the senior driver be denied the route, reasons for
this dermial shall be given 1n writing to said driver. If
said driver disagrees with the reason for such denial, it
may become a proper subject for the grievance procedured.

Route vacancies will be pusted on the bulletir board for a
period of three (3) working days setting forth the minimum
requirements for such vacancies or new positions. All
interested drivers must apply in writing within this three
(3) day periocd. After a driver accepts a rurn within the
three (3) day period, his/her previous rum or a run of like
nature will be posted within three (3) worhking days.

Routes vacant due to the temporary abserce of a regular bus
driver shall not be subject to the provisions of this
article and may be filled by the employer on a temporary
basis. If the route vacant consists of a moon rurn, regular
drivers will be given first preference tc take that rnoon
run. Provided however if any temporary leave of absence
extends beyond the schocl year the gositicon may be declared
operi if there is no indication from the driver of intent to
return.

Any driver who has a noon rur as part of their regular
route and signs for a different route may, at their
discretion, take the rnoon run and the new route or drop the
noon run.

fny driver who has a noon rum may drop the roon run and
keep the remainder of their route.

Any nocn run that becomes copen will be posted.




ARTICLE XXI

ips

Extra trip hours shall be divided as equally as possible
among drivers. A up—do—gate list showing extra trip
hours will be posted weekly in a prominent place on the
bulletirn board.

Whenever extra trips are redquired, the driver with the
least rnumber of extra trip hours irn that classification
will be called first and so orn down the list in an attempt
to equalize the extra trip hours.

For the purpose of this clause, time riot worked because the
driver was unavailable, or did wot choose to work, will be
charged the average number of extra trip hours of the
drivers working during the call-cut pericd., R driver may
notify the bus supervisor in writing that he/she does not
wish extra trip hours. This will remain in effect until
the driver notifies, in writing, the bus supervisor that
he/she wishes extra trip hours, at which time the driver
will be entered on the list and be charged with the high
number of hours.

Extra trip hours will be computed from the beginrning
throcugh the conclusion of the schocl year. Excess extra
trip hours will not be carried over esach year.




ARTICLE XXII

COMPENSATION

Hourly Pay Rate
Eirst _Year Second Year
Effective 7/1/87 7.35 7.38 9.04
Effective 7/1/88 7.73 8. 36 3. 42
Effective 7/1/83 8.8 8.7t 3.77
Effective 7/1/30 8. 43 9.06 19. 12

Starting & With 2 yrs. Extra Trip
Bus Driver’'s Rate 1 yr. Exp. Exp. or more Rate per
U, .Bun_Rate _ ___hour __
Effective 7/1/87 12.28 8,03
Effective 7/1/88 12.66 8. 41
Effective 7/1/89 13.01 a8.76
Effaective 7/1/90 13.36 9. 11

Special_Education_Route - Regular run rate for rcute for
firat hour of esach run, extra trip rate for additional
hours. .

® above rates become effective on the first run of the
new school year.

required armual physical examination by a physician of the
enployer's choice. If the driver chooses a doctor other
than the doctor designated by the Board, the Board shall
only be responsible to pay up to the amount that was
charged by the doctor designated by the Board.

Chauffeur's License - The employer agrees to compensate the
driver for the difference between the operator and
chauffeur's license fees.

nds ~ On extra trips on weekends of

) wmiles one way, the driver will stay
with the group or bus and will be compensated for all
hours.

Ritchen _Worker's Rates

Cogks
Begirming With
Experience
7/1/87 $8. 15
7/1/88 8.52
7/1/89 8.88
7/1/9@ 2.23

gerver/Helpers

7/1/87 $5.59
7/1/88 S.37
7/1/89 6.32
7/1/90 6.67




(KITCHEN WORKERS _RATEE Continued)

The current Server/Helpers employed as cooks prior to July i,
1986, will be paid at the same rate as cooks.

The rate for all cocks and/or server/helpers working as a
kitchen supervisor for extra dirmers or meals shall be time and

one-half regular pay.




ON (Comtinued)

The eamployer agrees to pay tne total premium for full
family hospitalization insurance with either MESSA Super
Med, SET Ultra Med, or the SET "Ultra Med Deductible” Flan
with the same berefits.

Urder the SET "“Ultra Med Deductible Plan,” the district
will refurd annhally to the emplocyee the unused portion of
the deductible amount.

Sirgle Insured ~ $300.09
Two Farsorn ~ $498.0Q
Full Family - $508. 0d

SET will maintain for the district tne irndividual
accunulation accournts for sach participant employee, which
the employees will receive guarterly reports for
verification.

Ar employee muat participate for twelve (12) consecutive
monthe before he/she is eligible to receive payments from
their accournt. After orne year the employee will withdraw
10@% of the accumulation for each complete year of
participation in the program. Each portion of a year,
after the first year will be prorated om a quarterly basis
for withdrawal purposes.

Upon termination of employmert or retirement, the smployee
may withdraw the accumulated furcs from his/her accournt.

In the event arn employee dies before termination or
retirement, 180X of the account will be payable to the
employee's desigriated berveficiary.

If an employee dose rot select hospitalizaticon, he/she may
be provided up to a total of the sirngle rate dollar
equivalent in selected options through the irnsurarce
carrier block optiorn plan.

- The scheocl district shall orovice each
cock with full family heospitalizatiorn insurarnce, eitner MESSA
Super Med or SET Ultra Med at the opticorn of the Board. Cooks
not wishiro medical insurance may be provided the dollar
eauivalent of the sirngle rate in selected coptiorns available on
block payment througn the insurarce carrier. For this sectiown
the term “"Cook” shall ircluoe Server/Helpers employed as cooks
prior to July i, 13986.




{COMPENSATION, cortinued)

1.
ing Day and the Friday Following Thankspiving
Good Friday
Memcorial Day
Operiing Day of Deer Seascorn (if the day falls on a school
day and schocol is riot scheduled)

Custodians
The employer will pay eignt (8) hours pay for tnhe
fallowing holidays, everr thouph wc work is performed by
the employee:
July Fourth Christmas Day
Labor Day New Years Eve Day
Thanhksgiving Day New Years Day
Friday Fallowing Tharksgiving Good Friday
Christmwas Eve Day mMemcrial Day
Operivng Day of Deer Season
{if the day falls on a schoaol
day and schocl is rot scheduled)

Emplovees reauired to work on any of the above riamed
holidays shall receive double time for hours worked
plus the regular holiday pay; except tne Frigay
following Thavkspiving which shall be at time anmd one
half.

If the employee is or vacaticor on any of the aoove
riamed hcolidays, he shall be erntitled to an additicnal
day off with pay for the holiday.

€Employees off sick on the holiday, or the day before or
after the hcoliday, may be reguired to submit medical
proaf of illness to receive holiday pay.

Thankspiving Day and the Friday Following

Mmemcrial Day

Labor Day if schoal is in session

Good Friday

Operning Day of Deer Seasorn if it falls on a school day.

For this section the term "Cooks" shall include the
Server/Helpers employed as Cooks pricr tea July i, 1986.

s ~ The district will provioe
sixty ard Class 1I berefits as defined
in the MESSA Dental Frogram for the full family for the full i
movith period.




ARTICLE XXIII

This Agresment supercedes and cancels all previous Agreements, verbal
or written or based on alleged past oractices, between the Board and
the Union and constitutes the entire Agreement between the parties.
Any amerdment or agreement supplemental hereto shall not be binding
upon either party unless sxecutad in writing by the parties hereto.

ARTICLE XXIV

This Agreement shall become effective as of July 1, 1987 and continue
in full force and effect until Jure 30, 1331.

IN WITNESS WHEREOF: The parties hereto have caused this instrument to
be executed.

COLEMAN COMMUNITY SCHOOLS MICHIGAN EDUCATIONAL SURFORT
BOARD OF EDUCATION PERSONNEL ASSOCIATION ~ COLEMAN

L 4P WY/

Drszidept President

§ecretary—
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