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ARTICLE

This Agreemen~ is en~ered into effective July 1, 1986, by and be~ween
~he Coleman Community School Board of Educa~ion, hereinaf~er called
the "employer" and ~he Coleman Educa~ion Support Personnel
ASBociat ion, hereinafter called HMESPA" or "the union," through its
local affi 1iate.

ARTICLE II

A. The employer hereby recognizes the union as ~he sole and
.~clusive collective bargaining representative for
transportation, cus~odial and maintenance personnel, food
service workers, including employ••s on leave, but excluding.

Bus Mechanics, Supervisors, and Substitutes

B. Unless otherwi se irldicated, the term "ernployes" when used
hereaFter in this agreement shall refer to all members of the
above deFined bargaining unit.

ARTICLE III

A. This Agreement is negotiated pursuant to the Public Employment
Rela~ion. Act, Act No. 336 of the Public Ac~5 of 1947 .s
amel"lded,to establ ish the terms and conditions of employment For
the members of the bargaining unit herein defined.

B. The employer and the union recognize the importance of orderly
and peaceful labor relations for the mutual interest and benefit
of the employer, employees, and the \.lI"Jion.

c. The provisions of this Agreemer.t shall constitute a binding
obligation of the parties for the duration hereof or until
changed by wri~ten, mutual consent. Any preViously adopted
policy, rule, or regulations of the parties which is in conflict
with a provision of this Agreement shall be superseded and
replaced by this agreement.

ARTICLE IV

Employees of the employer not covered by the terms of this Agreement
may temporarily perform work covered by this Agreement only for the
purpose of instructional training, e~perimentations, or in cases of
emergency, providing that the Maintenance Supervisor and the Food
Services Director may perform such dut ies which they performed in the
past. Employees who do custodial work of two hours or more per day
or ten (10) hours per week shall be members of the bargaining unit.
The Food Services Director employed prior to July 1, 1986, may
continue to perform the normal duties as in the past for the duration
of employrne.•..,t of this currerd; Dit~ector.
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ART.LCLE V

The ripht of contl~acting or subcontract irig is vestee in tne
employer. The right te.contract or subcoY.tract shall I'"lotbe ussed for
the purpose of undermining the union nor to discriminate agalnst any
of its members, I'",orshall the '-Iseof coy,tractiY'Ql~esu1t ir,the
reduction of the present permanent work force as it is now in effect.

ART!CLE VI

R. It is exoressly agreed tnat all rights which ordinarily vest in
and have been exerClsed by the BoarO, except those which are
cleal'ly and e)(pressly relinquished hereirl by tne Board, snaIl
continue to vest exclusively 1n and be exercised exclusively by
the Board without prior negotiations with the Association e1ther
as te.the taking of action ur,der such rights or with reSDEi!cttel
the consequence of such rights or witn respect to tne
consequence of such action during the term of th1s agreement.
Such rights shall inclUde, by way of illustratiol'"'and Ylot by way
of limitation, the r1ght to:

1. Manage and control its bus1ness, its equipment and its
ooerations and to direct the working forces and affairs of
the Coleman School District.

2. Continue its rights, policies and oract1ces of assignment
and direction of its personnel, determine the number of
personnel and sscheduling of ail the foregoing, but not in
conflict with the sDecific provisions of tnis agreement.

3. To hire, cromote, suspend and discharge emp.Loyees,
determine the size of the work force and to layoff
employees, but not conflict with the prov1s1ons of this
Agreemer,t.

4. Adopt reasonable rules and regulations.

5. Determine the qualificat10ns of elllplc,yees,il'",cludiYlg
physical conditions, providing such selection snall be
based on lawful criteria.

6. Determine the nurnber and locatioY, or relocatiol'"lof its
facilities, inclUding the establishment of or relocation of
new schools, buildings, departments, divisions or
sub-divisions thereof and the relocation or closing of
offices, departments, divisions or sub-d1visions, buildings
or other facilities.

7. Determine the placement of ooerations, prODuction, servlce,
maiYltenilnceor distribution of "OrK~ and the source of
materials and supplies.
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8. Determine the financial policies, including all accounting
procedures and all matters pertaining to DUDlic relatlons.

9. Determine the size of the rnar.agementorganizat ion, its
functions, authority, amount of supervision and table of
organization, provided that the Board shall not aoridge any
rights from employees as specifically provided for in this
Agreement.

10. Determine the policy affecting tne selection, or training
of employees providing that such selection shall be based
upon lawful criteria.

8. The listing of specific management rights in this agreement is
not intended to be nor shall be restrictive of or a .waiver of
any right of management not listed and specifically surrendered.

ARTICLE VII

The union shall have, in addition to other rights e~pressly set
forth or provided by statute, the following rights:

Special Conferences for important matters will be arranged
between the union presiaent and the designated representative of
the employer upon the request of either party. Such meetings
shall be between at least two reoresentatives of the union and
two represe~tatives of the employer.

The union shall be orovided with bulletin boards, or sections
thereof, for the purpose of posting union materials. The union
shall also have the right to use the school r~ils to distribute
urdon material.

The union shall have the right to use school facilities for
meetings and school eQuipment, including typewriters, mimeograph
machines, other duplicating eauioment, calculating machines, and
all types clf audio-visual eq'-lipmentwnen such equipment is not
otherwise in use. The union shall pay for the cost of all
materials and supolies incident to such use and shall be
responsible ·Forproper operatioy. of all such equipment.

Union representative. shall be allowed to visit schools during
working hours. Sucn visits shall not interfere wi~h the normal
performance of duties by the employees or the normal function of
the schocll.
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E. §1~~~!:gli
1. Employees in tne school svstem may be represented by tnree
(3) stewards and their naMe. shall De made known to the
Employer. One snall be ~rom tne custodlans, one snall be ~rom
the bus drivers, and one rrom the tood service workers.

2. Stewards shall perform tneir dutles as steward witnout
interferer,ce with their ow!,",Job rt.mctioy,sor the JOb funct ioY.s
or other employees, except for brief phone calls to oetermine
the validity of an alleged grievance. Stewaros may leave their
Jobs to conduct duties as stewards after first securing tne
permission of their supervisor.

3. During the term of ofrlce, stewards snall be deemed to head
the seniority list for the purposes of layoff and recall only;
provided they are qualified to do the required work. Upon
termination of the term, the steward snaIl oe returned to
his/her regular seniority status.

F. B9.@t:!S::L§t!2Q
1. Any employee who is not a member of tne union in gooo
standing or who does not Make application for membershlp within
thirty (30) days from the date or comMencement of duties, Shall,
as a condition of emplOyMent, pay as a service ree to the union,
an amount ecuivalent to the dues uniformly required to be paid
by members clfthe unioY. - inclUding local, state, aYldY,atioY,al
dues; provided, however, tnat tne employee may authorize payroll
deduct ion 'forsuch 'fee1 Y, the same r"annet~as provlded herein.
In the event that an employee snall not pay such service fee
directly to the union or authorize cayment through payroll
deduction, as provided in this Agreement, the employer Shall, at
the request o'fthe union, terminate the emplOyMent o'fsuch
employee. The parties expressly recognize tnat the failure of
any employee to comply with the provislons of this Artlcle is
Just and reasonable cause for discharge. •

2. The proceoure in all cases of discharge for violation of
this section shall be as follows:

a. The union shall notiry' the employee of non-compliance by
certified mail, r.tur~ receipt reQuested. Said notice
shall detall the noncompliance and shall proviae ten (10)
days for comcliance and snall further advise the employee
that a request for discharpe may be filed wi~h the employer
in the event ~ompliance is not ef'fected.

b. If the employee 'fails to comply, the union may fil~
charges, in writing, with tne employer and shall request
termination of the emoloyee's employment.

c. The employer, upon receipt of said charges and request for
termination, shall immediateLy notity sald employee that
his/her services shall be discontinued at the end of ten
(10) oays. In the event of compliance at any time prior to
discharge, charges shall be withdrawn.
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G. Q.ij!£iQ.!.ir!!!
1. No emoloyee shall be disciplined (lncluaing warnings,

reprimands, susoensions, reductIons in rank or occupational
advantage, discharges, or other actions of a dIsciplinary
nature) without Just cause. Any such discipline, including
adverse evaluation of employee performance snall be subJect
to the grievance procedure hereinaFter set forth inclUding
arbitration. The soecific grounds forming the basis for
disciplinary action will be maoe availab~e to the .mploy ••
and tne union in writing upon request. '

2. An employee shall be entitled to have present a
representative of the union during any meeting wnich leads
to formal disciplinary action. When a request for such
representation is made, no action shall be taken with
respect to the employee until such representative of the
union is present. Should disciplinary action likely occur
at a given meet ir,g,the emple.yee shad 1 be adVIsed
immediately of said possibility and be advised by tne
emeloyer of the right to representation under this
provision of the Agreement.

H. El.!.§§_9ng_B!!sQCg~
1. An employee will have tne right to review tne contents of

all records excluaing initial rererences, of the district
pertaining to said employee originating after initial
employment and to have a representative of the union
accompany him/her in such review.

2. No material, inclUding but not limited to, stUdent,
parental, or school per'se,nnelcomplaints originat ing after
initial employment will be olaced in anemcloyee's
personnel file unless the employee has had an ooportunity
to review the material. The emeloyee may submlt a written
notation regarding any material, including complaInts, and
the same shall be attached to the file copy of the material
in question.

I. 8§~9.!!.B.~
Any case of assault ueon an employee snall be promptly reoorted
to the employer. The employer will advise the indlvidual of
his/her rights and ooligations with rescect to such assault and
shall promot 1y r'er,derall reasonable assistance to the employee
in connection with the handling of the incident by law
enforcement and Judlcial authorltles.
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ARTICLE VII I

A grievance is defined as a claim or comolaint by an employee,
or grc.up of employees, or the union, that there has been a violat iOYI,
misinterpretation, or Misapplication of any provision of this
agreement.

A. Representative. for grievance processing .nall be .elected as
follows:

1.

2.

The union shall designate representatives to handle
grievances.
The board designate. the supervisor of employee. and the
SuperiY,tendent or his designated represent at ive to act at
Level Two as hereinafter described.
Either party may change its representatives by written
l"lc.ticeto the other.

3.

8. The term "days" shall mean the day of the week, Monday - Friday,
eMcluding Saturday, Sunday, legal holidays, and the employee's paid
vacations which were scheduled prior to the occurrence of the alleged
violatioYI.

c. WritteY, grieval"lce.must conform to the following sDecifications:
1. Must be signed by the union or grievant.
2. Must be specific concerning;

a. The section or subsection of the contract alleged to
have belm violated.

b. The date of the alleged violation.
c. The facts giving rise to the alleged violation.
d. The relief requested.

D. Any employee or union grievance not presented for disposition
through the grievance procedure within ten (10) working days of the
date of the occurrence of the conditions giving ri.e to the
grievance, or within ten (10) working days of the date it is
reasonable to assume that the employee or union first became aware of
the conditions giVing rise to the grievance, unless, the
circumstances made it impossible for the employee or the union as the
case may be, to know prior to that date that there were groundS for
such a claim, the grievance shall not here.fter be considered a
grievance under the agre•••nt.

E. b@~!ll_Ql:!t!
1. An employee or the uniorl alleging a violation of the

eMpres. provisions of this contract, shall orally discuss
the grievance with the immediate supervisor, with a union
r.presentative present if the employee .0 reque.ts, in an
attempt to resolve the grievance.

2. If no resolution is obtained within ter. (10) days of the
oral discussion, the grievant shall reduce the grievance to
writing and proceed within ten (10) days of the oral
discussion pres~ribed in D to Level Two.



9

F. b~§1_I~2
1. An original copy of the written grievance snail be filed

with the Superintendent or his designated agent. Within
ten (10) days of receipt of the written grievance, the
Superintendent (or his designated agent), shall arrange a
meeting with the grirvarlt and/or the union grievance
representative at grievant's option, to discus. the
grievance.

2. Within ten (10) day. of this meeting the Superintendent (or
hi. designated agent), shall render hi. decision in
writing, transmitting one (1) copy to the grievant, one (1)
copy to the union, one (1) copy to the grievant'.
supervi.or, and one (1) copy in a permanent grievance file
in his office.

G. b@~@l_In~~.
If the decision of the Superintendent or his designated agent is
unsatisfactory to the union, it shall, within ten (10) days of
receipt of the Superintendent's response, notify the
Superintendent of its intent to submit the dispute to the
American Arbitration As.ociation (AAA) or (MERe) for binding
arbitration. The arbitrator shall be selected acCOrding to the
appropriate AAA rules.
1. The arbitrator shall have no power tOI

a. Ar8end, modify, or otherwise change any provision of
this agreement.

b. Establi.h, amend, or modify any salary .chedule or
fringe benefit provided under this agreement.

2. Neither party may raise any new ground or defense not
previously raised at an earlier l.vel of this grievance
procedure.

3. The cost. of arbitration shall b. borne equally by the
partie., e~cept that each party i. responsible for the cost
of preparing its own testimony and eKhibit. and securing
its own representation.

4. The decision of the arbritrator shall be final, conclusive
and binding upon all employees, the employer, and the
union.

H. Should the administration or board as specified herein fail to
respond within the prescribed time limits, the grievance shall
automatically proceed to the next l.vel of the grievance
procedure.

I. Time limits provided in this Article shall be strictly ob.erved
but may be e~tended by written agreement of the parties.

J. Notwithstanding the eKpiration of this agreement, any claim or
grievance filed while the contract i. still in effect shall b.
proc••••d through the grievance procedure until resolution.
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ARTICLE IX

A. ~tri~~E - The union agrees tna~ it will not, auring tne period
of this agreement, directly or indirectly, engage in or as.ist
in a strike action as said term is aefiy~d by the PUblic
Employment Relations Act.

B. bQ£~Q~t§_~nQ_YDf.ir_b@22r_er.stis.~ - The employer agrees that
it will not, during the period of this agreeMent, directly or
indirectly, engage in or a.sist ln any unfair labor practice as
defined in the Public Employm~t Relations Act. The employer
also agrees that it will not lockout any employee during the
term c.fthis agreement or during al"lYperiod during which a
successor agreement is being negotiated by the parties.

ARTICLE X

~!:!.!t2Qi~:D.!
A. The Board reserve. the rignt to ••t the hours of work for all

custodians covered by this Agre.ment. A perManent change in the
starting til. shall not be made until the Board ha. given
appropriate notiee to the union and the affected custodian(s).
The Board reserves the right to temporarily Change a custOdian's
starting time in case of .Mergency.

The regularly scheduled work week shall consist of forty (40)
hours beginning at 12:01 Monday and ending 168 hours
thereafter. The normal work day shall be eight (8) hours.

B. The
1.

Board agrees to pay overtime under the following conditions:
Whenever a custodian is required to return to work after
the completion of his regUlarly scheduled working hours, he
shall receive pay for the actual time worked at time and
one-half (1 1/2) his regular rate or a minlmum of two (2)
hours pay .t his straight time hourly rate, whichever ia
the great••t.

2. Double time shall be paid for any hours a custodian is
required to work on Sundays.

3. Advance notice of overtime shall be given to the affected
custodian(s) as soon as possible.
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C. Custodians wno are regularly scheduled for four (4) or more
hours of work between the hours or ~:~0 O.M. and 1~:~0 mianight
will receive a snift differential of $. 1~ per hour for all hours
worked that day. Custodians who are regUlarly scheduled for four
(4) or more hours of work between the hours of 12:01 a.m. and
8:00 a.m. will receive a shift dlfterential of $.~3 oer hours.

All custodians witl receive shift differential when ass1gned to
work the day shift during school break perloes or Act of God
days. Shift premiu~ will be continued on overtime for continous
work. Custodians worKing the day shitt will receive time and one
half (1 1/2) the regular base pay only for overtime work.
During the school breaks second and third shift custodians will
receive shift premium.

D. Custodians will be required to notify tneir immediate supervlsor
when they are going to be absent. The immedlate supervisor must
be notified the nignt before or in case of emergency one (1)
hour before their regular starting tlme.

E. Custodians required to attend meetings called by the
Administration will be paid regular hourly pay regardless of all
other hours worked in that day or week.

F. Overtime shall be dlVlded and rotated as evenly .s oossible
within the building according to senlority and among tnose
custodians who regularly perform such work provld~d they are
qualified to perform such work.

G. For bUilding checks on Saturday, Sunday or holidays the call
back in Paragraph B of the Article snaIl be paid.

H. Custodians shall reaort at the spec1fied starting time of their
shift and shall not leave without permission, until their
specified quitting time of their shift except lunch periods.

I. A lunch period of thirty (30) minutes snail be provided without
pay. If a custodian 1S requlred to work during thls period and
is not able to make up his lunch period then he 5na~1 have time
aporoved by a supervisor as overtime.

J. All custodians covered by this Agreement wno work an elght (8)
hour day shall receive one (1) fifteen (it.) rnirluterest period
during the first four (4) hours workea of tne day and one (1)
fifteen (15) minute rest period during the second four (l+) hours
of the work day. Such period snall be confined to tne
premises. These rest perloos will be scheduled and taken at the
time scheduled unless adjusted due to an actlvity.

A. When school is in session the regularly scheduled work w.eK
shall be rive (5) consecutive regula~ wo~k days. Monday through
Friday, incll..lsive.



~QYB§_QE_~QB~_J~Qn1iny~gl
~~§_Qr~~~r~_J~Qn1ioy~gl
B. The regular work day shall consist of all hours necessary to

cOMplete all requirements of the runs assigned to each driver.

C. A driver driving an extra trip shall be guaranteed at least two
(2) hours pay at the regular rate for extra trips.

D. A driver that drives an extra trip during tne regular run shall
be paid the regular run rate for the fIrst hours and thereafter
the trip rate.

E. WheY'1a driver is ready te.drive aY" extra trip and the trip is
cancelled, the driver will be paid for two (2) hours at the
regular rate for extra trips. If the trip is cancelled before
the driver ha. come in and prepared, there will be no allowance
paid.

E2Qg_~~r~i£~_~Qrker~
A. Cooks will work a minimum of five (5) hours per day.

B. Server/Helpers will work a minImum of thr •• (3) hours per day.

ARTICLE XI

A. The employee shall take reasonable measures in order to prevent
and eliminate any present or potential Job hazards wnich they
May encounter at their places of work.

B. The employee will also be expected to inform his/her supervisor
in writing of any such Job hazard as soon as the employ.e first
becomes aware of such unsafe areas, conditions or equipment.
The supervisor upon notification of an alleged unsafe condition
shall investigate such conditiOYI and shall be expected to make
adJustments in such condition if, In the supervisor's
investigatiOYI, the alleged unsafe condition is found to be a
hazard to the employee.

ARTICLE XII

A. Bus drivers who are unable to report to work because of an Act
of God shall receive their current rate based on the regular
work day. If school is Made up these drivers will be expected
to make uP.theae run~ at no additional pay.

B. Cooks are not expected to work on Act of God days but shall
receive their usual wage. If school is made up for these days
no addtional pay will be received.

C. For this article the term "cooks" shall include tne current
Server/Helpers who were employed as such prior to July 1, 1986.
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ARTiCL.i::X I II

A. A vacar,cy shall be aefirled as any position, either rlewly
created or a present position, ehat is not filled.

B. No'tice of all vacancies to be filled and ail newly created
positions shall be oosted on emoloyee bullet1n boaras with1n ten
(10) working days from tne date' l:Jfvacartcy, and 'the empioyees
shall be givert five (5) working days time in wnicO to make
applications to fill the vacancy or new position. The sertl0r
employee making application shall De trartsferred to fill the
vacancy or new position, providec he/sne has had tne necessary
qualifications to perform the duties of the Job involved. In
the event tne admlrtlstration does not feel it is aeslraDle to
place the highest serliority man in the opert posieion, an
evaluation meeting between tne representatives of the union and
the administration will be held in order to review the reasons
and to art'ive at a decision between tne part1es.

C. Newly created pos1t1ons or vacancies are to be oosted 1n the
following martner: Type of work, place of working, the searting
date, the rate of pay, the hours to be workea, artd the
cl assi ficat ion.

D. Any employee temporari ly transferred snall be paid el"ther at tne
rate of the position frOM which he 1S transferred or the rate of
the position to wnich he is transferred, whichever is hlgner.

E. Temporary transfers snail be for a oeriod of 1'10 longer than
thirty (30) calendar days of temDorary transfer, excepe in tne
event that botn Darties agree to an extertsion, shall be
considered as an ODen oosition and be oostea.

ARTICL.E x rv

A. When new Jobs are pJ.a~ed in ooeration curing t~e term of tnis
Agreement and they cam"lot be orc.per.l.yolaced 1nto art existirlg
classification by mutual aQreement between the parties, the
employer shall place il".tcoeffect; a new classi ticat ion "Hid a rate
of pay for the Job in Question and he snaLl designa~e the
classification and oay rate as temporary. rhe emoioy~r shall
notify the union in writing of any such Job which has been
placed into effect upon the institution of such JOo.
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B. The new classification and rate of pay shall be considered as
temporary for a period thirty (30) calendar days following the
date of written notification to the union. During tne thirty
30) calendar day ~riod, but not thereafter during the life of
this Agreement, the unior.may make written request to the
employer requesting to negotiate the classification and the rate
of pay. The negotiated rate, if higher than tne temporary rate
shall be applied to the date the employee first began working in
the temporary classificatic,n, except as otherwise mutually
agreed. In a case where the parties are unable to a~ree on the
classification and/or rate of pay, the issue may be submitted to
the grievance procedure. When a new classifIcation has been
assigned and a peraanent rate of pay, eitner as a result of tne
union not requesting negotiations during the specified period of
time, or as a result of final negotiations, or upon resolving
the matter through the grievance procedure, the new
classification snaIl be added to and become part of &chedule A
of this Agreement.

ARTICLE XV

A. A newly hired employee shall be on a probationary status for
sixty-five (55) working days taker, from and including tne first
day of employment. The probationary period may be extended an
additional forty (40) working days upon mutual agreement between
the employer and the union. If at any time prior to the
completion of the sixty-five (55) work day probationary period
the employe.'s work performance is unsatiSfactory, he may be
dismissed by the ••ployer during tnis period WIthout recours. of
ap~al by the union. Probationary employee. who are absent
shall work additional days equal to the number of days aDsent
and such employee shall not have completed his probatIonary
period until these addItional days have been worked.

B. Ser,iority shall be defined as the length of unbroken continous
service with the District within each Job classification. It
shall be calculated from the date of hire, but under no
circumstances shall seniority accrue until an employee has
served his probationary period. If the prc.bationary period is
satisfactory, seniority snaIl be retroactiVE to the date of hire
as a regular employee. In the event that two or more employees
have equal seniority a tie shall be broken by s~arting seniority
from date of application for employment.

C. An employee shall lose all seniority should he/she retire,
resign or be discharged ~or Just cau•••

D. Should the District determine the need for any lay-off of
personnel, or reduction in work hours, seniority ahall be within
each Job classification. The district snaIl provide fifteen
(15) days of advance notice.
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E. Withln each Job classiflcatlon, prooationary oersonnel shall oe
the first. laid off; the,se WIth tne least senlority sna.l.lDe Y',ext
laid off until the reductlons have peen comple~ed.

F. Employees Who transfer to another Job classification s~a.l.l
retain senlority ln their initial classiflcation, and shall
begin accrUlng seniority in tne new c.l.assificatlon from t~e da~e
of transfer. In the event of lay-off, any employee so
transferred who may be SUbject to layoff may transfer back to
his/her c,riglY'.alJob classifica'tior, or-ovi oe d eIther a positior,
isoper., Cot'a less ser,ic,r employee car, be "b"'lmoed".

G. Should vacancies occur 1n any Job classification, 1ald off
emplc.yees snail be recalleo in reverse order of lay-oft.

H. Notice of t'ecall shall be sent by certified loall to ·the
individual's last known address. If the ind1vidual ooes not
reoc.rt tc. work withlr, ten (ll£o) wc.r•.•.oays of receipt c.f ~hlS
notice, he/she Shall be considered to be a voluntary cuit •

.I.. Emplc.yees on lay-off shall acct'ue to sE!Y',iorlty, but Shall have
their seniority frozen.

J. Rn agreed to seniority list shall be made aVii:l.1laolet~ eaCh
employee covered by thIS ~Qreement on or aoout JU.l.Y 1 of each
year. Such list Shall contain date of hire, emcloyee's location
and cla~sification.

K. Emoloyees on lay-off snail retaln their senlority for purposes
e.f recall for a oeriod o f twe. years, ar,d tnereafter leo»e any
rights ur,oer'this Agreemerlt.

ARnCLE XVI

A. §i~~_be.e~~_8ssYmYl§i~Qn
Each custcodial employee covered by tn is Agreerner.t wlil be
entitled to sick leave aCCUMulated in an indlvldual sick leave
bank at the rate of one (1) Day per month aCCUMulative to one
hundred and ten days (110) effective ~uly 1, 19&0.

Each bus driver covered by this Agreement snall be granted nlne
(9) S~Ck oays p~r year accrued at the rate of one cay p~r month
with a maxImum accumulation of forty (40) days.

Each full tiMe cook shall receive nlne (~) days sick leave
allowa .•..,ce per year. Ur,•..lsed portior,s of such aJ.lowar,ce s'iul
acculI1l..llatefroln year tc, year tel a. tota.l of eighty (8lL!) days.
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bge~g§_QE_~§~~~g_~!I~_eBY_l~2011Dy.el

lY~~_2f_§is~_h.A~~1
B. y~~_gf_§lS~_b~AY.

1. Sick le~ve snall be gran~~ to an employee when he/sne is
incapaci~a~ed from the performance of his/her duties by
sickness, inJury or for medical, dental or op~ical
ex~mination or tre.~men~. Sick leave shall also be granted
when a Member of the immedia~e family of the employee is
ill and require. ~he care and a~tendance of the employ.e.
When through exposure ~o contagious dise~se, the presence
o~ the employee at his employment position would Jeopardize
the h.al~h of o~hers, sick leave will b. gran~ed. For this
paragraph the immediate family is spous., children,
parents, brother, sister or other relatives living in the
sa.- hou.ehold.

2. In the even~ of absence of an employee for illne•• in
exces. of five (5) con.ecutive working days, the Board may,
a~ its expense, require an eXaMination by an independent
physician. Proof of illne•• signed by a physician may be
required at any time.

3. The Board may, at Board expense, require an employee to
submit to a physical or mental examination by approved
specialist to determine whether involuntary sick le~ve is
warrented.

For all custodians, bus drivers, and cooks, two (2) d~ys Shall
be granted for personal business which can be used for business
which cannot normally be transacted ou~.ide of the employee's
regular work hour.. The eMployee' •• upervisor shall be notified
of the intent to use such days two (2) days in advance excep~ in
case of'emergency. The.e days shall be deduc~ed from sick
leave.

All custodians, bus drivers, and cooks covered by tnis Agreement
shall be granted up to three (3) working days off with pay for a
death in the employee'. immediate family. The immediate family
shall be construed to include the following: spouse, children,
parents, brother, sister, grandparents, mother-in-law,
father-in-law, brother-in-law, sister-in-law. and
grandchildren. One additional day per year can be used to
a~tend a funeral of another relative. These days may be
extended by the superIntendent.
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A leave of absence shall be gra~ted to an employee called for
Jury service. The employer shall pay an amount equal to the
difference betweeYI the employee's dai ly salary and the dai ly
Jury duty fee paid by the court (not including travel allowa~ce
for reimbursement for expenses) for each day in which the
employee repc.rts for or performs Jury duty on which he otherwise
would have been scheduled to work, provided that the employee
cooperates with the adrniy,istratiOYI iYIseekil'"lgto be excused from
such service.

F. For this article the term "cooks" shall include the current
Server/Helpers who were employed as such prior to July 1, 1986.

ARTICLE XVII

A. All employees covered by this Agreement Who have completed one
(1) year of service shall receive one (1) week vacation with
pay, two (2) years of service shall receive two (2) weeks
vacation with pay, eight (8) years of service shall receive
three (3) weeks, fifteen (15) years of service shall receive
four (4) weeks vacation with pay.

B. To be eligible for a full vacation an employee must have worked
eighty percent (80~) of his regularly sch.duled working hours.
AY,employee who works less than eighty percent (60~) of hi.
regularly scheduled working hours shall receive prorated
vacatiOl'"'allowance based on his actual hours worked.

C. Employe •• terminating employment, or on a leave of absence,
shall receive a prorate vacation allowance based upon 1/12 of
his vacation pay for each month of major fraction thereof
between his an~iversary date and his terminatio~ date.

D. AY.employee may carry six (6) days of vacation over into the
follOWing year.
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ARTICLE XV III

A. An employee, who because of illness or accident wnicn is
non-coMDensable under tne Workmen's Compensation Law, is
physically unable to report to work and has exhausted ail means
of compensation froM the employer, shall be granted a leave of
absence for up to one (1) year, wnich may be extended by tne
employer, provided helshe proMDt1y notifies the emeloyer of the
necessity therefor and provided further tna~ he supDlies the
eMDloyer with a certificate from a doctor of the necessi~y for
such absence and for the continuation of sucn aDsence wnen tne
saMe is requested oy the emoloyer. Fai1ure of an emoloyee to
return from a leave of abs.nce, or request an eKtension from tne
employer, may result ln termination and loss of senloritv.

An employee 1.Jr'abl. to return to work a~ tne end of tne one year
shall be allowed to return ~o a oosition for which he is
Dualified provideD an ooening eKists for a perl0d of tnree (3)
years. It shall be the resoonslbili~y of the employee to notify
the Board wnen able to return to worK and on or before July 1 of
each succeeaing year. Employees returning from a medical leave
of absence may be required to provide a doctor's s~atement
verifying their fitness ~o return to work, and a bus driver
returning to work may be requireD ·to requalify by takil'",gtne bus
driving test.

B. Leaves of absence shall be granted for one (1) year to
custodians, bus drivers, and cooks for physlcal or mental
illness, prolonged serious illness in the immedlate famlly wnicn
includes; spouse, children, or paren~s livir.g ln the same house.

C. Leaves of absence shail be granted for a seecifieD period of
time for training related to an emeloyee's regular duties ln an
approved educational institution.

D. A leave of absence shall be granted to any employee for the
purpose of child car~ Saio leave snaIl commence uoon request
of the emolQyee. A oregnant emoloyee may commel'"lcesaid cn i ld
care leave at her ootion. Likewise. sne may termlna~e tne leave
anytime after the blrtn of the cnild and orovided that she lS

cnysically aole to perform her worK resoonslbllities. In tne
event of death of the object child of the leave, the leave of
aosence may be terminated ueon request of tne employee.

The emoloyee must select elther a leave of aosenee or sick leave
pr10r to commenclng a leave. Any e~tentions of saia leave sna!l
be at the discretion of the Board.

E. The reinstatement rlgnts of any employee wno enters tne mllitary
service of the Unlted States by reason of an act or law enacted
by the Congress of the United States, or wno May voluntarily
enlist during the effective oeriod of such law shall be
determined in accordance wltn tne provislons of tne law granting
sl.lcht~ights.
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F. Leaves of absence will be granted to employees who are active in
the National Gu.~ds o~ a b~anch of the A~med Forces Reserves for
the pu~pose of fulfilling tnei~ annual field training
obligations, p~ovided such .mploye •• make written request for
such leave of ab••nce immediately upon receiving their orders to
~eport for such duty.

1. Any employee in the bargaining unit who is elected or
appointed to full-time position o~ office in the union
whose duties require his aDsence from work snall be granted
a leave of absence for the term of such off ice or posit ioY,.

2. An employee who meets all of the requirements as
hereinbefore specified and has a mInimUM of two (2) years
seniority with the employer shall be grarl'teda leave of
absence without pay and he shall accumulate seniority
during his leave of absence and he Shall be entitled to
resume his regular seniority status and old Job and recall
rights. An employee who applies for either a child care or
military leave would not be ~equi~ed to have a rniniltumof
two (2) years of service with the employer.

3. All reasons for leaves of absence shall be in writing
stating the reason for the ~eque.t and the approximate
length of leave ~equested, with a copy of the request to be
maintained by the employer, a copy furnished to the
employee and a copy sent to the union. Leaves of absence
may be granted at the di.~etion of the employer for
rea.ona other thay, those list.d above whey, they are d•••••d
b.neficial to both parties.

H. For thia article the te~m "cooks" shall include the current
Server/Helpers who we~e employed as such prio~ to July 1, 1986.
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ARTICLE XIX

All employees shall be allowed to continue tneir employment with tne
employer until age seventy (70). A¥ter age 70, employees may
continue their employment on a year to y.ar basi. upon written
reque.t to the employer.

ARTICLE XX

Prior to the opening of the school year all route. and buse.
will be rea.signed to the driver that last held the route and
bus.

1. When a route is ••tablished and/or becomes ooen, the bus
drivers may bid ¥or this route and the senior driver who
_st. the requirments shall be granted preference for this
route.

2. Should the senior driver be denied the route, reasons for
this denial shall be given 1n writing to said driver. If
said driver disagree. with the reason for such denial, it
may become a proper subJect for the grievance procedured.

3. Route vacancies will be posted on the bulletin board for a
pariod of three (3) working days setting forth the minimum
requirements for such vacancies or new positions. All
interested drivers must apply in writing within this three
(3) day period. After a driver accepts a run within the
three (3) day period, his/her previous run or a run of like
nature will be posted within three (3) working days.

4. Routes vacant due to the temporary absence of a regular bus
driver shall not be subject to the provisic,ns clfthis
article and may be filled by the employer on a temporary
basis. If the route vacant consists of a noon run, regular
drivers will be given first preference to take that noon
run. Provided however if any temDorary leave of absence
extend. beyond the school year the position may be declared
open if there i. no indication from the driver of intent to
return.

s. Any driver who has a noon run as part of their regular
route and signs for a different route may, at the1r
discretion, take the noon run and the new route or drop the
noon run.

Any driver who has a noon run may drop the noon run and
keep the remainder of their route.

Any noon run that becomes open will be posted.
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ARTICLE XXI

1. Extra trip hours shall be divided as equally as possible
among drivers. An Up-do-date list showing extra trip
hours will be posted weekly in a prominent place on the
bulletin board.

2. Whenever extra trips are required, the driver with the
least number of extra trip hours in that classification
wi 11 be called first and so OT, dowT, the Iist iT,an attempt
to equalize the extra trip hours.

3. For the purpose of this clause, time not worked because the
driver was unavailable, or did not choose to work, Mill be
charged the average number of extra trip hours of the
drivers working during the call-out period. A driver may
notify the bus supervisor in writing that he/she does not
wish extra trip houra. This Mill remain in effect until
the driver notifies, in writing, the bus supervisor that
he/she wishes extra trip hours, at which ~ime the driver
will be entered on the list and be charged with the high
number of hours.

4. Extra trip hours will be computed from the beginning
through the conclusion of the school year. Excess extra
trip hours will not be carried over each year.

?
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ARTICLE XXI I

A. ~Y!129iAD~!_BA1.
Ef"fec1:iv.7/1/87
Effec1:iv. 7/1/88
Eff"ec1:ive7/1/89
Effec1:iv. 7/1/90

Hou •.•ly Pay Ra1:e
e~2~A1i2DAr~ Eir!1_Y •• r

7.35 7.98
7.73 8.36
8.08 8.71
8.43 9.06

§!!£2D9_Y!!Ar
9.04
9.42
9.77
10.12

-----------------Ef"f"ec1:i.v.7/1/87
Effectiv. 7/1/88
Effec1:iv. 7/1/89
Effectiv. 7/1/90

S1:a•.•1:ing &
1 y•.••E)lp.
_BYD_B.1!1_

11.03
11.41
11.76
12.11

Wi1:h 2 y•.•••
E)lp. 0•.•more
_BYD_B.1!!__

12.28
12.66
13.01
13.36

E)(1:•.••T)"ip
R.1:. p••••___ b2Yr __

8.03
8.41
8.76
9.11

B.

1. §g!!Si.!_~9Y£.1i2D_B2Y1. - R.gula)" •.•un •.••te 1"0)")"Out. f"o•.•
fi•.••t hou •.•of ••ch •.•un, e)l1:)".1:)"ip•.•a1:e 1"0)".ddi1:ion.l
hou)"s.

2. Th•• bove •.••1:e. become .ffec1:iv. on the fi•.••1:•.•un of" 1:h.
n.w school y ••••••

3. eb~!i£.!_~~.m1D.1i2D! - Th•• mploye)" ag•.•••s 1:0 pay 1"0•.•the
•.•equi •.••d annual physical e)lamin.1:ion by a phy.ici.n of th.
employ ••.•'. choic.. If the d•.•iv.)" choo ••s a doctor oth ••.•
th.n 1:h. doc1:o•.•d•• ignated by the Bo••.•d, the Bo••.•d .h.ll
only b•••••• pon.ibl. to pay up to the .mount 1:h.t w••
ch••.•g.d by the docto •.•d•• ign.ted by the Boa •.•d.

4. ~bAYff!!Yr~!_bi£.D!. - Th. employ ••.••g•.••e. to comp.n ••te the
d•.•iv••.•1"0•.•the diffe)".nc. b.tw.en the op••.••to •.••nd
ch.uff.u •.•'. lic.n •• f••••

5. ~~1r._!rig!_2D_~.!!~!!D9! - On .)It•.••t•.•ip. on we.kend. of
0'11••.•1:w.nty-fiv. (25) mile. one w.y, the d•.•iv••.•will s1:ay
with the g•.•oup 0•.•bu•• nd will be compen ••ted 1"0•.••11
hou •.•••

C. ~11£b!!D_~2r~!!~!_B.1 ••
~221:s!!

aeginning With
__ B.1!! ___ ~~g!!r!..D£!!

A. 01"1 7/1/87 .6.83 .8.15
As 0"1 7/1/88 7.21 8.53
A. 01"1 7/1/89 7.56 8.88
A. 0"1 7/1/90 7.91 9.23

§!!!::l!!!!:Ltl!!!e.!:!!
A. Of'1 7/1/87 .5.59
As 01"1 7/1/88 5.97
A. 01"1 7/1/89 6.32
A. 0"1 7/1/90 6.67



The current Server/Helper. employed as cooks prior to July 1,
1986, will be paid at the .ame rate as cooks.

The rate ~or all cooks and/or .erver/helpers working a. a
kitchen supervisor for extra dinners or meals shall be time and
one-half regular pay.

23
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1. The employe~ ag~ •• s ~o pay ~n. ~o~al p~.mium ~o~ full
family hosaitaliza~ion insu~anc. with eith.~ MESSA Suae~
Med, SET UI~~a Med, o~ ~he SE:T "UI~~a Med Deduc~ible" Plan
with ~he same benefits.

Und.~ ~he SET "UI~~a Med Deduc~ible Plan," ~he dis~~ict
will ~efund annually to the ~nployee the unused po~tion o~
the d.du~ibl. amoun~.

Q!!Q!:!s::iieliUi
Single Insu~ed $300.00
Two Pe~son $400.00
Full Family $500.00

SET will maintain fo~ tne dlSt~ict tne individual
accumulatl0n accounts fo~ each aa~ticipant employee, which
~he employe. will ~.ceive qua~~e~ly ~epo~ts fo~
ve~i ficat ion.

An emaloyee must pa~~icip.~e fo~ ~welve (12) consecutive
months befo~e he/she is eligible to ~eceive payments f~om
thei~ account. Af~e~ one yea~ the employee will wltnd~.w
100~ of the accumulation fo~ each complete yea~ of
pa~ticipation in the p~og~.m. Each po~tion of • yea~,
afte~ the fi~st yea~ will be p~o~ated on a qua~te~ly basis
fo~ withd~awal pu~poses.

Upon te~mination of employment o~ ~e~i~ement, the employee
may withd~aw the accumulated fUnclS f~om his/he~ accouy,t.

In the event an employee dies befo~e termination or
~etirement, 100~ of the account will be payable to the
employee's designated beneficia~y.

2. If an employee dose not select hospitalization, he/she may
be p~ovided up to a to~al of tne slngle rate dolla~
equivalent in selected options th~ough the insu~ance
ca~rle~ block oat ion plan.

E. IO§!:!~~O£!!_!Q~_~Q2~§ - The school dist~ict shall a~ovioe each
cook with full family hospitalization insurance, eitne~ MESSA
Supe~ Med o~ SET Ultra Med at the option of the Board. Cooks
not wishing medical insurance may be provided tne dolla~
eaulvalent of the single ~ate in selected options available on
block payment th~ougn the insurance ca~~ie~. For tnis section
the te~m "Cook" shall iy,cluae Se~ve~/Helpers employed as cooks
prio~ to July 1, 1986.
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1• ~~!Ll;h:i.Y!i!!:l2
Thanksgivlng Day and the Friday Fallowing Thanksgiving
Goad Friday
Memorial Day
Opey,iy,g Day of Deer Sea say. (if the day falls 01". a school
day and school is nat scheduled)

2. g~l21QQi.!1!r.r§
a. The employer will pay eignt (B> hours pay for the

fallowing holldays, even though no work is performed by
the ernpIoyee:

July Fourth Christmas Day
Labor Day New Years Eve Day
Thanksgiving Day New Years Day
Friday Following Thanksgiving Good Friday
Christmas Eve Day Memorial Day
Opening Day of Deer Season

(if the day falls on a school
day and school lS not scheduled)

b. Employees required to work an any of the above named
holidays shall receive double time for hours worked
plus the regular holiday pay; except tne Friday
followiY.g Thay,ksgiviy,g WhlCh shall be at time ay.d one
half.

c. If the employee is 01", vacatioY, 01". ay.y of the acove
named holidays, he shall be entitled to an additional
day off with pay for the holiday.

d. Employees off sick on the holiday, or the day before or
after the holiday, may be required to submit medlcal
proof of illness to receive holiday pay.

3. gQQ~§
Thanksgiving Day and the Friday Following
Memorial Day
Labor Day if school is iy. sessioY,
Good Friday
Opey.iy.g Day of D.er S.asoy, if it falls 01". a school day.

Fc.r this sectioY. the term "Cooks" shall iY,clua. the
Server/Helpers employed as Cooks prior to July 1, 1986.

G. Q~n1!1!1_lnl2~!:!1!os!i!_fQ!:_g~l21QQi.2nl2 - The district will proviae
sixty (60) per cent of Class I and Class II benefits as aefined
in the MESSA Dental Program for the full family for the full 1~
moy,th per iod.
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ARTICLE XXIII

This Agreemen~ supereede. and eaneel. all previous Agre.men~., verbal
or written or ba.ed on alleged past orae~iee., between the Board and
the Union and eons~itutes the wntire Agreemwnt between the partie ••
Any amendment or agreement .upplemental hereto shall not be binding
upon either party unle.s .~ecut.d in writing by the partie. hereto.

ARTICLE XXIV

This Agreement shall beeome effeetive a. of July 1, 1981 and eontinue
in full foree and effeet until June 30, 1991.

IN WITNESS WHEREOFI The parties hereto have eaused this instrument to
be e)Ceeuted.

COLEMAN COMMUNITY SCHOOLS

~:K~ _:~-~~------Seeretary

MICHIGAN EDUCATIONAL SUPPORT
PERSONNEL ASSOCIATION - COLEMAN

-~--~~--------President

Seeretary
chi;f-N;g~ti;t~;--------------
O;t;--------------------------

-----------------------------Chief Negotiator

Date
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