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This agreement entered into this 1st day of September,
1388, by and betweeri the School District of Clinton in the
Village of Clinton, Michigan, hereafter called the "Board",
and Lenawee County Education Asscciation, LCEA, MEA, NEA,
hereinafter called the "Associaticon".

WITNESSETH:

WHERERS, The Eoard has a statutory cobligation, pursuant
to Act 336 of the Michigan Public Rets of 1947, as amended by
Act 379 of Michigarn Public Acts of 1965, to barpgain with the
Association as the representative of its certified teaching

personmel with respect to hours, wapes, terms and conditions
of employment, and

WHEREAS, the parties, following extended and deliberate
professional negotiations, have reached certain
uriderstandivnigs which they desire to confirm in this RAgreement,

Ir consideration of the following mutual convenants, it
is hereby agreed as follows:

ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Association as the
scale and exclusive bargaining representative, as defined in
Section XI of Act 373 of the Public Acts of 1965, for all
certified personrel under contract with the Board, excluding
all administrative personnel and substitute teachers and
temporary per-diem teachers, except those employed for a
semester or more as provided in Article XVI, Section E.

B. This recognition shall extend for the duration of
this Agreement.




ARTICLE 11
RIGHTS OF THE EOARD

AR. It is expressly agreed that all rights which
crdinarily vest in and have beern exercised by the Board of
Education, except those which are clearly and expressly
relirnquished herein by the Board, shall continue to vest
exclusively in and be exercised exclusively by the Bcard
without prior negotiations with the Rssociation either as to
the taking of action under such rights with respect to the
coansequence of such action during the term of this RAgreement.
Such rights shall include by way of illustration and not by
way of limitatiorn, the right to:

1. Marnapge and control the school district's
business, the equipment, and the coperations
and to direct the working forces and affairs
of the Employer.

n

+ Contirnuwe its right and past practice of
assigrment and direction of work to all
of its personnel, determine the rnumber of
ghifts and hours of work and starting times
and scheduling of all the foregoing, but
riot in conflict with the specific provisions
of this Roreement, and the right to estab-
ligh, modify, or charnge any work or business
hours or days.

3. Direct the certified persormel, including
the right to hire, promote, suspend, layaoff,
and discharge employees.

4. Adopt reasonable rules and regulations.
S. Determine the gqualification of employees.

&. Determire the rnumber and location or
relocation of its facilities, including the
establishment or relocations of rnew schools,
buildings, departments, divisions or
subdivisions, buildings or other facilities.

7. Determire the placement of cperations, service,
maintenarice or distribution of work, and the
source of materials and supplies.

8. Determine the firnancial policies, including
all accounting practices.




3. Determive the size of the manapement
organization, its furnctions, authority,
amount of supervision and table of
organization provided that the Employer
shall not abridge any rights from employees
as specifically provided for in this
Agreement.

12. Determire the policy affecting the selectiaon
or training of employees, provided that such
selecticocr shall be based upon lawful criteria.

11. Determine the educational program, curriculum,
and staffing requiremernts.

E. The exercise of the forepgoing powers, rights,
authority, duties and resporisibilities by the Board, the
adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgement and discretion
irn cormection therewith shall be limited only by the specific
and express terms of this Rgreement and they only to the
externt such specific and express terms herecf are in
conformance with the Constitution and laws of the State of
Michigan, and the Constitutiorn and laws of the United States.

ARTICLE III
RIGHTS OF THE TEACHER

A. The Board recopgnizes its responsibility to continue
to give reascnable support and assistance to all teachers
with respect to the mainternarce of control and discipline on
school property.

E. Any case of assault upon a teacher shall be
promptly reported to the Board through the teacher's
immediate supervisor. In the evernt of unprovoked assault, or
if a teacher is complairned against or threaterned with court
action by reason of disciplinary action taken against a
studert or any other schoocl related behavior, the Board will
provide lepgal counsel to advise the teacher of his/her rights
and cblipations with respect to such assault or court action
and shall promptly rernder all reascorable assistarnce to the
teacher irn cormection with the handling of the incident by
law enforcement and judicial authorities to the limits of the
school district’s liability insurarnce; provided that:

i. the teacher is rot at fault,

-

2. the teacher acted within the scope of
Bcoard policy, and




-

e that the actions were reascornable and
prudent as determined by the Board.

The Board's determination shall include a full investipation
of the assault and all conditions surrcunding it.

C. The Rsscciation agrees that all teachers shall
observe rules respecting punishment of students as
established by the EBoard or required by law.

D. Teachers shall be required to exercise reasonable
care with respect to the safety of pupils and their property.

E. Any official complaint directed toward a teacher
ehall be called to the teacher’s attertion except in those
instances where investigation time is riecessary.

If a complaint is raised against a teacher or
teachers at a Board Meeting, that complaint will be received
and taken under advisement. The teacher or teachers involved

will be natlfled of such complaint before any action is
taken.

F. AR pre-determined certified person will assume
administrative duties of each building during absence of the
building prirncipal.

ARTICLE IV
RIGHTS OF THE RASSOCIATIDON

A. In addition to the terms of the contract and the
policies of the Board of Education, the Asscciation is hereby
guaranteed all riphts established by State Law pgoverning
teacher employment, terure, fair labor practices and
recogniticon.

B. The barpgaining unit and its members shall have the
privilege to use school building facilities on the same basis
as other community ocrpganizations or groups, as poverned by
Board Policy. '

C. EBulletin board space in the faculty lournpe of each
building shall be provided to the Asscociation for the purpose
of communication.

D. The Asscrciation shall be duly advised by the Board
of fiscal, budpetary and tax programs affecting the district,
arnid the Asscociation shall have the opportunzty to discuss
this budget with schocl officials.




E. The Board agrees to furnish to local officers of
the RAssociation two (&) copies of the apenda and one (1) copy
of the minutes to all regular and special meetings, with the
exception of executive sessions, with additional ccopies for
each buildiwng.

F. The Board agrees that the Administrative Council
will meet regularly at least ornce per month. The RAssociation
representative for each building and President of CERA are
regular members. Ivi case of absence of any CEA members, the
Association representative—-at-large will be allowed to
substitute for the missing member. If a district issue is not
resolved at the building level, it may be submitted to the

Superintendent for corsideratiorn tc be placed on the
Administrative Council agerda.

G. The Board will provide four (4) Board paid
association days for the RAssociation. The Association shall
have the right, with the Superinterdent's approval, to
purchase additional days at the Bocard’s cost for the
substitute(s).

ARTICLE V
TERCHING HOURS

R. Teachere shall be at their assigned teaching
stations rnot later than 25 minutes before the begirming of
the school day for students and at the end of the day shall
remain at their teaching stations until the official close of
the day for staff, which shall not exceed 7 hours, 2@ minutes
after the staff starting time unless otherwise assigred or
directed. In those cases where schedule demands that a part-
time teacher’s confererice periocd be assigried between academic
teaching assigrments, the Board will pay the teacher the full
conference periocd but reserves the right to schedule that
teacher to cther student supervisory or curricular
assigriments for the remainder of that conferernce pericd.

H. Rll staff meetings will be anmncournced orne (1) week
in advance in the weekly staff bulletin except in
emergencies. Teachers shall reserve Tuesdays for
administratively called faculty meetirngs. Teachers working
i more than one building shall not be required to attend
more than one faculty meeting per week to be determined by
the administrators involved.

C. Administratively called staff meetings shall ncot
average more than one (1) hour per week. If a staff meeting
is scheduled which exceeds one (1) hour, notification must be

given to the staff via the Faculty Bulletin at least one week
in advance.
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D. The school district shall ocperate under nine (3)
week marking periods.

E. 1. Elementary teachers, grades K-4, shall be

provided with a forty (40) mirnute duty-free
lurich pericod.

&Z. Duty-free lunch periods of thirty-five (35)
minutes duration shall be provided for all
staff members assigried to the Middle School
and High Schoaol.

3. The Administration will schedule all sections
of a grade for recess and lunch period at

the same time wherever educationally
feasible.

F. ARAll teachers in the elementary pgrades, K-&, will be
provided with a minimum of 252 minutes of conference time per
week during the school day, when students are in attendance,
to be provided in rict less than fifteen (15) mirute blocks.
Each teacher shall be guaranteed at least one fifteern (135)
block in any given day. A sincere attempt will be made to
arrange the schedule so that conferernce blocks will be lornper
whernn and if possible. If, due to economic conditions,; which
deem it necessary to shorten a student day to five (5) hours
per day o 800 cloack hours per year, conference time may be
provided when students are rict in attendance; however, one
(1) fifteen (15) minute break will be pravided in the
morning. The begirnning and endivng time shall not be
construed as confererce time. Middle School teachers, grades

7-8, and High Schocl teachers shall be provided one period
per day.

The Board apgrees that it will arrange a schedule
that will provide the traveling teacher between Elementary
and Middle School & minimum of eight (8) minutes and between
Middle and High School tern (12) mirnutes of travel time unless
travel is scheduled during confererce pericd or lunch period.

Travel compensation will be $1.00 per day for
teacher(s) traveling betweeri Elementary or Middle School to
High School and vise versa during confererce or lunch pericd.

G. If a teacher shall teach more than the normal
teaching load (& periocds in a 7 periad day, or the equivalent
thereof), he/she shall receive additional compensation at the
rate of one-seventh (1/7) of his/her basic teaching salary.




H. The teachers recognize the educational importarnce
af P.T.D0. and Parernt-Teacher Conferences. When such
activities are held after school hours (as set forth in Item

A of this Article) and at which attendance is required,
compensatory time will be given.

I. The staff aprees to attend Open House activities
and/or other after hours assigrments in cornjunction with
their building activities, as directed by the Board, noct to
exceed two such after hour assigrnments per contract year.
Teachers shall be given the opportunity to select such
assigrments or to be assigrned with two week advarce notice.

J. Elementary teachers shall not be expected to do
attendance books Form CR-10-Y. These will be handled in the
Principal’s Office. However, they shall be expected to
comply with system-wide attendarce procedures as directed by
school administration. Lunch tickets shall be handled in the
Elementary Principal’s Office.

All other fees shall be collected by classrocm
teachers as directed by school administration with careful
attention being paid to deadlire dates, after which
collection shall become a responsibility of the Building

Principal.
ARTICLE VI
SPECIAL STUDENT PROGRAMS
AR. The parties recognize that children who are
certified special education studernts, when mainstreamed, will
be placed according to the following criteria:

1. When possible, consistent with the
individual educatiocnal plans for each
child. '

2. Student academic welfare.

3. ARcademic level of instruction.

4. Teacher load.

= Even distribution in like classes if
scheduling permits.

B. Administration will attempt to inform teachers of

special and peculiar problems and/or of the conditions of
students.




ARTICLE VII
TEACHER ASSIGNMENTS

A. The Board will attempt to assign teachers to the
area of their greatest professiornal competence; i.e. majors,
mirnors, in the secondary, early elementary or later
elementary. This is to imply that the teacher’s major area
of preparation shall be cornsidered first, the minor areas
second. Teachers shall rnot be assipned cutside the scope of
their teaching certificates or theivr major or mincr field of
study without prior consultation with the teachers involved.

E. Teachers who will be affected by & change in grade
assigrment in the elementary school and in subject
assigrnments in the secondary school shall be consulted as
early as possible. Every effort shall be made to keep all
teachers who are under consideration for reassignment
continually informed of terntative administrative plans.

The praofessional opinion of the teachers relative
to assigrment and grade placement, either singularly or
collectively, shall be openly scolicited by the
administration. While the firal determination of subject and
room assigrment is vested in the Board, it shall rot so
assign a teacher without prior discussion with the teacher.

Es Each teacher shall be informed in writing by the
Superinterndent of his terntative teaching assigrment for the
next year by June 5. Previocus to July &35, the teacher will
be rictified in writing by the Superinterndent of Schools of
his permanent assigrment for the next school year. Changes
in assigrnment after this date may be made for valid
educational and management reasons, provided the teachers

coricerned are informed as soon as the assigrment is
determined.

D. Reasornable effort shall be made to balance teaching
assigrnment as to total niumber of pupils per day, teaching
preparations, and cther factors which affect total teaching
loads. This does not include extra class assigrments for
which extra pay is provided.

ARTICLE VIII
PROMDTIONS, ASSIGNMENTS, AND TRANSFERS
The Board and the Association recognize that an optimum
educational envirorment includes a teacher who is warking
within his area of special competerce and interest.

Therefore, the RBoard shall provide opportunities for teachers
to express their desire for change of assigrnment as follows:
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A. Requests for pgrade and subject reassigprnment shall
be made in writing to the Superintendent and shall present
objective evidence, including professional qualifications to
reinforce such reguest.

E. A vacarcy shall exist when a resignation has been
accepted or a leave has been appraved wheri the position is
going to be continued; or if a new position is created.

Wher a split classroom is established, it shall be considered
a new position. When a split class is eliminated and full
sections of the parts of the split are established, these
chall be cornsidered as being new vacant positions.

Notices of all vacancies and newly created positiorns shall be
posted or published ivn the weekly faculty bulletin during the
school year. During the summer months, rnotices of vacancies
shall be transmitted in writing to the President of the CER
arnd to all teachers who have indicated a desire for a charnpe
to the Administration in writing, and additionally, shall be
posted at the Board of Education Building. Academic and
experience requirements, persoral skills, and
responisibilities of the position shall be indicated.

C. Arny teacher possessing the gualifications to apply
for such vacancy may do so in writing to the Superintendent's
Cffice. In filling vacancies, the Board reserves the right
to select the cardidate who in its judoement has the greatest
potential for success. If the qualifications of candidates

are equal, the most seniored applicant shall be awarded the
pasition.

D. The Board shall base all teacher transfers on
educationally scund reasoning. Transfers shall be made with
the full krowledope and with consultation of the
teacher. The Board shall attempt to make transfers on a
valuntary basis and urrequested trarnsfers shall be kept at a
miviimum. The Employer shall provide written reasons for the
invaoluntary transfer to the affected staff member.

ARTICLE IX
TEACHING CONDITIONS

A. The parties recoconize that the availability of
aptimum scheool facilities for both student and teacher is
desirable to insure the high quality of education that is the
goal of both the teacher and the EBoard. It is also
acknowledpged that the primary duty and responsibility of the
teacher is to teach and that the orpanization of the school




and the school day should be directed at insuring that the
erergy of the teacher is primarily utilized to this end.

E. The Board recognizes that appropriate texts,
library facilities, maps and globes, laboratory equipment,
sudio-visual egquipmerit, and similar educaticnal materials are
the tools of the teaching professicon. The Administration
will confer with the teachers inveolved for the purpose of
selecting educational tools and in an advisory capacity in
establishing the instructiornal budget. It is further agreed
that the Board shall make every attempt to keep the schools
reasonably equipped and maintained and shall expect full
cooperation of each teacher and the local Asscciation as a
group in properly maintaining all educational tools,
equipment and facilities.

C. The Board shall continue, as it presently does, to
furnish lourge and restroom facilities for each buildinp.
Smoking shall be permitted in the faculty lounge only.
Telephorne facilities with an ocutside line limited to local
calls shall be made available to teachers for their
prafessional use.

D. The EBcard agrees to furnish teacher aides as
follows:

1. K-4, when class size exceeds 26E.

2. Middle Schocl, 5-8, when class size exceeds
z28.

3. High School, 9-12, wheri class size exceeds 34,
except for English classes when the maximum
shall be an average of 28 and classes with
learning stations where the rumber of students
shall be no preater tharn the number of
stations.

Exceptions to the above class sizes would be, as
their nature requires larger numbers of students such as:
barnd, choir, study hall, physical education, experimental or
special lecture groups.

A teacher aide shall be defined as:

a. An adult paid teacher aide.

b. Arn adult volunteer teacher aide.

c. A specially trained paid student aide.

i@




Teacher aides in the above D provision shall be
supplied at the rate of seventy-five (75) minutes per pupil
per week for all students assigpned to a class in excess of
class sizes listed above, to be scheduled by the Building
Prirncipal. In grades 7-12, teacher aide time will be pro-
rated by period based on seven periocds per day.

4. The Board shall make concerted effort
during scheduled conferernce and preschool
time to provide time and copportunity for
conferences, program plarming, etc. between
classroom teachers and special education
staff so that the best interests of students
may be served. Class size shall be
considered when special students are
mainstreamed into the regular classrocom.

E. As a condition of continued employment, all

teachers will be required to comply with the following
conditions:

1 Arny teacher who is a member of the Association
shall sign and deliver to the Board an
gssigrment authorizing deduction of memberhip
dues as designated by Lenawee County Education
ARssociation, CEA-MER-NER.

2. Any teacher who is not a member of the
Association in good standing or who does
rict make application for membership within
thirty (38) days from the first day of active
employment shall pay a Service Fee to the
Ascsociation in the amcunt designated by
Lenawee County Educaticor Asscciation, CER-
MER-NEA, provided however, that the teacher
may authorize payrcoll deduction for such
fee in the same manner as provided above
for members.

In the event that a teacher shall not pay

such Service Fee directly to the Association
or authorize payment through payroll
deduction, the Board shall, at the request of
the Asscociation, terminate the employment of
such teacher. The parties expressly recognize
that the failure of any teacher to comply

with the provisions of this article according
to this contract shall be cause for discharge
from employment.
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The Association in all cases of discharge for
viclation of this article shall notify the
teachers of ron—-coampliarce, and shall further
advise the recipient that a request for
discharge may be filed with the Bocard in the
event compliance is rnot effected.

3. As a condition of the effectiveness of this
Article, the Association agrees to indemnify
and save the Board, each individual School
Board Member, and all administrators, harmless
against any and all claims, demands, costs,
suits, or other forms of liability and all
court or administrative agewvicy costs that

may arise ocut of or by reason of action taken
by the Board for the purpose of complying with
this Article.

4. The EBoard will, as a condition of employment,
present the RAgerncy Shop Provision to all newly
employed teachers and shall include a signed
cstatement of receipt of the same in the
teacher's persorrnel file.

F. Specific departmental budgets will be issued no
later than the first week of school at the beginning of each
school year, provided a new contract is ratified.

G. The Administration will attempt to arrarpe the
calendar so that the end of the marking pericd will fall on
Wedriesday. Teachers will be required to complete the student
grade reporting process before the start of the school day on
the following Monday.

H. EBefore a student can be promoted against the advice
of a teacher, a meeting will be held with the Superintendent,
Building Principals, Counselors, Teacher and Parents. The
teacher’s input will be of major importance. The final
decision rests with the Superintendent of Schools. Minutes
of such meeting will be placed i the student's file.

ARTICLE X

ACADEMIC FREEDOM

A. The parties seek to educate young people in the
democratic tradition, to foster a recognition of individual
freedom and social responsibility, to inspire meaningful
awarerness of and respect for the Constitution and the Bill of
Rights, and to instill appreciation of the values of
individual personality.




1t is recoprnized that these demccratic values can
best be transmitted in an atmosphere which is free from
censorship and artificial restraints upon free inguiry and
learning, and in which academic freedom for teacher and
etudent is encouraped.

B. Teachers shall have such academic freedom as
provided by Board of Education Policy and State Law.

C. A committee of five (5) shall be formulated
composed of twa (2) members appointed by the Board, and two
Z) members appointed by the local Asscciation, and one (1)
member elected by these four (4) appointees, to act in an
advisory capacity to study all matters of concern that may
arise relative toc academic freedom.

ARTICLE XI
PROFESSIONARL BEHRVIOR

A. Teachers are expected to comply with reasornable
rules, regulations, and directions from time to time adopted
by the Board or itse representatives which are not inconsistent
with the provisicns of this Agreement, provided that a
teacher may reasonably refuse to carry ocut an order which
threaterns physical safety or well-being, or is professionally
demeaning.

H. The Asscciation recognizes that abuses of sick
leave or other leaves, chronic tardiness or absence, willfull
deficierncies in professicoral performance, or other viclations
by a teacher reflect adversely upon the teaching profession
and create undesirable conditions in the school building.
Alleged breaches of discipline shall be reported to the
affernding teacher and to the RAssocciation within three (3)
working days. Offernders are subject to administrative
disciplinary action. '

C. A teacher may at all times be entitled to have
present a representative of the Asscciation when being
reprimanded, warned or disciplined for an infraction of rules
ot delingquerncy in professional performance. However, if the
situation warrants immediate action, the administration is
empowered to take such action as in its judpement it deems
riecessary.

D. No teacher shall be disciplined, reprimanded,
reduced in rank, or compensation, or deprived of any
professional advarntage without just cause, and at the
district level, prior hearing and the opportunity for defense
against the charges made. ARAny such discipline, reprimand, or
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reduction in rank, comperisatiori or advantage shall be subject
to the professicornal grievance procedure hereinafter set
forth. All informatior forming the basis for disciplinary
action will be made available to the teacher, and upon
request, to the RAssociation.

ARTICLE XII

REDUCTIONS IN PERSONNEL, SENIORITY, AND RECALL,
AND CONSOLIDATIONS OF DISTRICT

A. To the full extent permitted by law, this Apgreement
shall be binding upori the Board and its successor persornmel
arnd upon any school district into which this district shall
be merged or combired.

E. In the event this district shall be combined with
one or more districts, the Board will use its best efforts to
assure the cortinued recognition of the Assocciation and the

continued employment of its members iv such consclidated
district.

C. 1. 1t is hereby specifically recognized that it
is within the sole discretion of the Board
af Education to reduce the educaticornal program
and curriculun. In exercising this authority,
the Board will seek input from the professional
staff through administrative charnnels.

2. SENIDORITY

& The term seniority as hereinafter used
shall be the lerngth of continucus teaching
service with the Board.

b. Arn administrator who has been a teacher
in the district arnd who returns to the
teacher bargaining unit shall retain
serniority for all years of teaching
service to the district.

e An administrator who has not been a teacher
in the district, but who given tenure as a
teacher by the district shall, when
entering the bargaining unit, be granted
two (2) years seniority.

d. ARll seniority is lost when employment is
severed by resignation, retirement, or
terminationy however, seniority is retained
if severarnce of employment is due to
layoff.




e. During leaves of abserice granted pursuant
to this contract, seniority shall not
continue to accorue.

f. Seniority within the system shall be
determivied by the criteria in the order
that follows:

1. Years of continucus service as defined
above. The effective date of
employment shall be the first date
of actual work in the district,
excluding extra—-duty assigrments.

Ex Initial date of employment or date of
Board action to hire.

3. Persons with equal seniority after
application of the above shall be so
identified on the seniority list and
inn the event of layoff affecting any
such group, the Board shall determine
which ores shall be retained.

4. Part-time teachers teaching a one-half
(i/2) day schedule or more than a one-—
half (1/2) days schedule shall be
treated for seriority purposes the same
as full-time teachers. Those teaching
less than a cne—-half (1/2) day
schedule shall have their service
computed ta full time equivalency.

g. The Board shall prepare the seniority list
based on criteria as set forth in C 2.f
and submit a capy of the same to the
Asscciation on or before the 30th day
of September of each year.

3. REDUCTION IN PERSONNEL

In order to facilitate an orderly reduction in
persormel when the educational program and
curriculum is curtailed, the following
procedure will be used:

a. Probationary teachers will be laid off
first. Only when there is not a ternured
teacher certified and qualified to fill
& position will & probationary teacher
be retained.




b. A layoff list will be developed according
to the seniority list provided certifi-
cation and qualifications of those to be
retained are appropriate to the positions
remaining. Only when there are rno more
senior teachers so cervtified and qualified,
will a teacher with lesser senicrity be
retained.

. The Association shall have the right to
review the layoff list pricor to rotifi-
cation of the individuals to be laid off.
Iri the event of a dispute concerning the
order of layoff, the Association shall
have the right to file a grievarnce in
writinmg thereon within riot more than
seventy—two (72) hours after the
termination of the meeting for review
of the list.

d. Notice of layoff shall be made at least
twenty (2@) calerndar days prior to the
effective date of such layoff.

During a periocd of impending layoff, the Board
agprees to grant reguests for voluntary leaves
of absernce to teachers who make such requests,
provided it is educationally and financially
bereficial to the district.

A laid off teacher shall upon application be
granted priority on the district substitute
teacher list.

A laid off teacher may contirwuwe his/her health,
dental, and life insurarnce berefits by paying
monithly the riormal per subscriber group rate
premium for such bernefits to the Eoard.

When a position is eliminated, an employee who
would be laid off is entitled to “bump"

the employee in the system with the lowest
seniority in an area of their certification
and qualification.

RECALL

a. Laid off teachers shall be recalled in
inverse order of layoff for vacawncies
for which they are certified and
qualified. A teacher who pets certified
or qualified in a riew area shall not be
entitled to "bump" a currently employed
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teacher with less seniority but shall
arily be entitled to recall to a vacaricy.

Notification of recall shall be in
writing with a copy to the Association.
Notification shall be sent by certified
mail to the teacher'’s last known address.
It shall be the responsibility of each
teacher to rnotify the Board of any change
in address.

Ar employee who is notified of recall to

a position of the same time equivalercy

and for which he/she is certified and
qualified who fails to respond by certified
mail, within ten (1@) days within the
school year or twenty (20) days if during
the summer recess, of the receipt of a
written offer made by the Board shall be
considered as resigned.

Past utilization of sickness and leave
berefits or an existing rnecessity for
utilization of such benefits shall not be
considered proper reason for failure to
recall or reinstate.

The recall list shall be maintained by the
Baoard. Praobationary teachers shall retain
their right to recall for a pericd of two
years, Ternure teachers shall retain
urilimited r»ight to recall in accordance
with the Michigan Teachers Terure Act.

For purposes of this Article, the term "Quali-
ficationg" shall be defined as follows:

=%

The teacher must haold a Bachelors Degree
or Masters Degree from a duly accredited
college or university.

The teacher must satisfy State of Michigan
Departmernt of Education certification
reguirements.

For a senior high school position (grades
9-1£) a teacher shall be considered
qualified to teach in his/her major or
minor field of study.

For a middle school position (grades 7-8)
a teacher shall be considered qualified
to teach:
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1. In his/her major or minor field of
study;

& If he/she possesses successful Clinton
teaching experierce in the subject
matter to be taught;g

3. In the following basic subjects:
mathematics, sciernce, Ernplish, social
studies, literature and reading
provided the individual successfully
earns a minimum of eight ((8) semester
hcours per year towards the completion
of a minor in that subject area.
Classwork shall bepgin the first
available semester/term after the
final assigrment has been made.

e. For ar elemerntary position (grades K-6)
a teacher shall be considered qualified
to teach all subjects, except specialized

areas.
ARTICLE XIII
NEGOTIATION PROCEDURES
R. Negotiations between the parties shall begin at
least sixty (6@) days prior to the expiration of this
Agreement. If, pursuant to such negotiations, an areement on
the rernewal of modification is not reached prior to the
expiration date, this Agreement shall expire at such
expiratior date unless it is extended for a particular period
or periods by mutual written agreement of the parties.
ARTICLE XIV
GRIEVANCE PROCEDURE
A. The grievant shall invoke the formal grievance
procedure on the appropriate established form, signed by the
grievarnt, which form shall be available from the Assocciation
representative in each building.
Written grievances as required herein shall:

1. Be signed by the grievant or grievants;

2. Be specificg
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S Contain a syrnopsis of the facts piving rise to
the alleged violaticorng

4. Cite the section or subsections of this
contract alleged to have been vioclated;

<. Contain the date of the alleped violationg
€. Specify the relief requested.

Time limitations are clearly specified. In the .
everit that these time limitations are riot strictly adhered to
by either side, the grievance will not be processed.

Externsion of the limits may be made with written agreement by
both parties.

If a teacher leaves the employ of the Board (except
a claim involving a remedy directly bernefiting the grievant
regardless of his employment) all further proceedings on a
previously instituted grievarnce shall be barred.

The Asscorciation shall have the right to initiate a
grievarnce involving the rights of a teacher or group of
teachers, provided the teacher or group of teachers expresses
appraval through the process of signing the grievance.

Any writtern grievarnce riot substantially in
accordarnce with the above requirements may be rejected as

improper. The grievarnces may be refiled within one (1)
calendar week.

No grievance shall be adjusted without prior
rnotification to the Rssociation and ocpportunity for an
Rssocciation representative to be present, nor shall any

adjustment of a grievarnce be inconsistent with the terms of
this Agreement.

Step 1.

A copy of the grievance form shall be filed with the
building principal within ten (12) working days from the time
the alleged offense cccurred or krnowledge of the alleged
offernse. If the grievarice involves more than one (1) school
building, it shall be filed with the principals of all
buildings involved.

Within five (5) work days of receipt of the grievance,
the principal shall meet with the apggrieved in an effort to
resclve the grievarnce. The principal shall indicate his
dispasition of the grievance in writing to the aggrieved
within three (3) work days of such meeting, and shall furnish
a copy thereof to the Association.
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Step £.

If the aggrieved is not satisfied with the disposition
of the grievance, the prievarce shall be transmitted to the
C.E.A. pgrievarce committee for approval, after which the
grievarnce may be submitted to the Superintendent within five
(3) work days. Within five (5) work days of receipt of the
grievance, the Superinterdent or his desigrnee shall meet with
the apgrieved and a member or members of the pgrievarice
committee. Within three (3) work days of such meeting, the
Superinterdent shall rernder his decision in writing. If the
C.E.A. disapproved of the grievarnce, the grievant may proceed
o his owr according to the grievance procedure.

Step 3.

If the apgrieved is not satisfied with the dispositon
of the grievance by the Superintendent &r his desigrnee, the
grievance shall be transmitted to the Board of Education not
less than five (5) work days prior to the next regularly
scheduled board meeting. The EBoard, not later than its next
regular meeting or two (2) calendar weeks, whichever shall
come first, shall hald a hearing on the grievance, review
such prievance in executive session, or give such other
consideration as it shall deem appropriate. Disposition of
the grievarice in writing by the Board shall be made not later
than three (3) work days thereafter. AR copy of the written
decision of the Board shall be forwarded to the
Superintendernt for permarent filing, the Building Principal
for the building in which the grievarce arose, the grievant
and the Secretary of the Asscciation.

Step 4.

Individual teachers shall not have the ripht to process
a grievarnice at this level. If the Asscciation is rnot
satisfied with the dispogition of the grievance at the above
level, it may, within ten (13) work days after the decision
of the Board, refer the matter for arbitration to the
American Arbitration Asscciation, in writing, and request the
appointment of an arbitratcr to hear the grievance. Selection
of arbitrator and the hearing shall be conducted in accordance
with the rules of the American Arbitration Asscciation.

B. Neither party may raise a new defernse or ground at
this level, nat previously raised or disclosed at other
written levels. Each party shall submit to the other party
ot less than three (3) work days prior to the hearing a
prehearing statement alleging the facts, grounds and defenses
which will be proven at the hearing and hold a conference at
that time in an attempt to settle the grievance.




C. Powers of the arbitrator are subject to the
following limitations:

1. He/she shall have no power to add to, subtract
from, disregard, alter or modify any of the
terms of this Agreement.

. He/she shall have nc power to establish salary
scales or to charnpge any salary.

3. He/she shall have no power to charnge any practice,
policy or rule of the Board, nor substitute
his judgement for that of the Board as to the
reasonablerness of any such practice, policy,
rule or any action taken by the Eoard.

4. He/she shall have no power to decide any question
which, urnder this Agreement, is within the
responsibility of the management to decide.

In rerdering decisions, an arbitrator shall
give due regard to the responsibility of
management and shall so construe the Aoreement
that there will be no interference with such
responsibilities, except as they may be
specifically conditioned by this Agreement.

S. He/she shall have no power to interpret State or
Federal Law.

€. He/she shall not hear any grievance previously
barred from the scope of the pgrievance
procedure.

After a case on which the arbitrator is powered to rule
hereunder has been referred to him it may not be withdrawn by
either party except by mutual consent.

More than one prievance may not be considered by the
arbitrator at the same time except upon expressed written
mutual consent and then only if they are of similar nature.

The cost of arbitration shall be borne equally by the
parties except each party shall assume its own cost of
representation, including any expenses of witnesses.

The decision of the abribtrator shall be final and
conclusive and binding upon employees, the Board and the
Association; subject to the right of the Board or the
Association to judicial review, any lawful decisions of the
arbitrator shall be forthwith placed into effect.

All preparation, filinp, presentation or
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consideration of grievances shall be held at times other than
when a teacher or a participating Asscciation representative
are to be held at their assiprned duty stations.

Where rno wapge loss has been caused by the action of
the Board complained of, the Board shall be under no
cblipation to make monetary adjustmerts and the arbitrator
shall have rno power to order ore.

Arbitration awards or grievarnce settlements will not
be made retro—active beyond the date of the cccurrence or non-—
occurrernce of the event upon which the grievance is based. In
no event, however, shall the settlemert be earlier than thirty
(32) days prior to the date on which the grievance is filed.

ARTICLE XV
LEAVES OF AEBSENCE

A. BSick Leave — Personal Business Leave

Rl11l regularly employed certified personnel shall
be allowed sick leave for illness, injury or disability,
excluding worker's compensation claims, at the rate
of eleven (11) days per year, accumulative to one
hundred five (1@85) days with full pay. These days
ghall be credited to the teacher at the begirming of
the school year, but the days are earrned on a prorated
basis or orne day per month on the last day of each month
from August through May, and in Jurne on the last day of
school. To earn days, a teacher must be working on or
be or a paid leave. In the event a teacher exhausts
his/her accumulated sick leave, he/she shall be placed
on an unpaid leave of absence. However, at the end of
each school year (and when a teacher leaves the employ
of the district or when a teacher is placed on an unpaid
leave of absernce), any teacher having exhausted all sick
leave and having used more sick leave days than have been
totally earned, shall be liable to the district for those
unearned days and have the value of such used but
unearned days deducted from any amounts of compensatiown,

ete. to which the teacher may otherwise be entitled
urnider the contract.

Twa (2) of these eleven (11) days may be used for
personal business. Personal business days shall not be
utilized for social activity, other employment, travel for
recreation or vacation, recreation or vacation, but only for
attending to persoral affairs which carmot be reascoriably
handled cutside of the work day and which require the
presernce of the teacher. The Administration reserves the
right to control the rnumber of absernces that may be granted
oar any given day. The teacher requesting a personal business
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day leave must make application to the Administration as
early as possible, but in vrio case less than twenty—-four (24)

hours pricor to the date of absence, except in cases of
emergency.

After a teacher has reached the maximum accumulation
of sick leave-—-personal busirness leave, the Board will
anmually at the close of the school year, reimburse the
teacher at the rate of %30.020 per day for all accumulated

sick leave—--persocnal busiriess leave that exceeds one hundred
five (1@5).

H. Maternity Leave

The Board shall grant to any teacher a leave of
abserce, not to exceed orne year, for the purpose of
childbirth. Such leave shall commerice when the teacher is no
loniger able to adequately perform the duties to which she is
regularly assigrned and shall last, after the termination of
the pregnancy, until such time as, in the opinion of her
physician, she is able to adequately assume the duties to
which she is regularly assipnred.

In case of any dispute as to whether a teacher, under
this provision, is able to adequately perform the duties to
which she is regularly assigned, the physician who has treated
the teacher through her pregnancy shall make the final and
binding decisiorn.

Request for pregrnancy leave shall be submitted to the
Superintendent ivn writing and shall include begirmning and
ending dates.

Leave coptions are as follows:

1. Semester in which birth occurs plus one
additional semester.

2 If birth cccurs in the summer, the following
two (2) semesters.

3. Maximum leave shall be two semesters; minimum
leaves shall be the number of days before and
after birth, which the attending physician
deems medically safe and advisable.

4. The above options shall be at the discretion
of the teacher.

5. A teacher on maternity leave may continue
membership in group health insurance programs
provided she reimburse the Board for the total
premium.




€. A teacher who carmoct return from maternity leave
on the desigrnated date must request an extension
not later than two (2) weeks before the specified
end of the leave, and may be approved by the .
Board as long as the total leave does not exceed

the provisions as set forth in points 1 throuph
I abave.

7 i Reinstatement upon returrn from maternity leave
shall be to the teacher's former position,
provided the position still exists. Placement
uport return from leave is subject to the
conditions repgarding layoff and recall, set
forth in Article XII of this Agreement.

8. Sick leave will be paid during the periocd of
temporary disability, as verified by the teacher’s
physician, tc the limit of the teacher's sick
leave accumulation.

i If a teacher exhausts sick leave accumulation
and is still temporarily disabled, then such
teacher will be placed on an unpaid temporary
disability leave, not to exceed one (1) year
from the date of initial disability.

1a. After the period of temporary disability, a
teacher has the option to continue on an urnpaid
child care leave of abserice to the inclusive
limit of the time periocd stated above.

C. Emerperncy Leave

A teacher shall be grarnted up to five (5) days leave in
case of death in the immediate family.

Absernce to attend a fureral of any other rnear relative
or friend, or additional time for travel or other emergency
factors may be grarnted with the approval of the Superintendent.

Illress in the immediate family - in the event of
illrness in the immediate family, a reasonable amount of lost
time shall be allowed without loss of pay, but shall not exceed
five (5) days per year.




Professicnal Leave

1.

2.

The Board may grant one (1) year of leave for
professional improvement.

Professional improvemernt is defirned as full
time study (twelve semester hours or more) at
an accredited college or university, or
extended rnational or world travel.

A leave of absence may be requested if the
teacher has been in the system at least five
(5) years.

All salary increments and frinpge berefits shall
be frozern while on leave. No benefits are paid
by the Board while the teacher is on leave.

Upon return, the teacher takes up at the
increment next after the last step which he was
on during his last contract. A teacher on leave
of abserce may contirnue membership in group
health insurance programs, provided the
reimbursement is made to the Board for the

total premium.

The Board of Education reserves the right to
approve or disapprove all leaves of absernce.
All requests will be in writing.

Reinstatemernt shall be toc the teacher’s
former position.

Seniiority shall apply in the approval of leaves

of absernce, the only exception being the receipt
of schalarships, which are available only during
epecified pericds, in which case said scholarships
are to be given precederice over senicority.

Gerieral Leave of RAbserice

1-

E-

The Board may grant ore (1) year unpaid leave
of abserce for general reasons.

A leave of absence may be requested if the
teacher has beern in the system at least
five (5) years.

All salary increments and fringe benefits shall

be frozen while on leave. No benefits are paid

by the school while the teacher is on leave.

Upon returrn, the teacher takes up at the increment
riext after the last step which he was on during




his last contract. A teacher on leave of absence
may coritinue membership in group health insurance
programs, provided the reimbursement is made to
the Board for the total premium.

Provided the teacher has the seniority, the

teacher returning from a gerneral leave shall be
assigrned to a teaching position according to
certification and qualification, but rot mandatorily
to the teacher’s former position.

The Board reserves the right to approve or
disapprove all leaves of absence. Rll reguests
will be in writing.

Policies Governing Leave

1-

After each abserce it will be necessary to file
a report to the office of the Superintendent
before pay for leave carn be made.

A statement of sick leave and personal leave
account shall be presented to each teacher
armually by the Superintendent.

Absernce for Emergency Leave shall be deducted
from accumulated sick leave.

In the event that the Rdministration has reasonable
belief that the sick leave privilege is being
abused, the Superinterdent will request a

meeting with the C.E.R. President or his

desigrnee and the teacher corcerned to discuss

the problem.

In case of teacher illness or disability, the

Eoard may require a teacher to provide written
verification of illness or disability and the

Board reserves the right to require a teacher

to submit to a physical or mental examination

by a physician or psychiatrist selected by the
Board to determine the teacher's fitness.

A teacher who is on medical leave must keep the
Administration informed on his/her medical
progress (corndition) and inform the Board of

an anticipated date to return to work. Medical
verification should be available.

Teachers shall be informed of a local telephorne
riumber they may call before 6:45 a.m. 1t is

imperative that the teacher inform the Board of
abserce and the reasons for the absence as soon
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as poscsible, but rnot later than E:45 a.m. with
the exception of an emerpgency situation. Orice
a teacher has reported unavailability, it shall
be the responsibility of the Administration to
arrange for a substitute teacher.

7. 8Sick leave pay will anly be paid for work days
missed during the actual effectiveness of the
individual teacher corntract. Sick days or
personal days shall rict be deducted ivn the event
of school closing due to inclement weather,
with the exception of extended leave.

G. Conferernces

Teacher conferernces will be approved by the
Administration. They will be allocated to teachers impartially
and on the basis of teacher reed.

H. Jury Duty

A teacher called for Jury duty shall rnotify the
buildivnig principal as scon as possible. A teacher who
serves on Jury duty shall be paid at the regular daily rate
for each day that the teacher is required to be absent
because of Jjury duty. However, any compensation (excluding
mileage ard meals) received by the teacher for Jury duty
shall be remitted by the teacher to the school district.

Orn any day that a teacher?’s jury duty coblipations cease
prior to 1:02 p.m., the teacher shall immediately report
to his/her regular teaching assigrment.

ARTICLE XVI
TERMS OF THE AGREEMENT

A. Terms of the contract shall be September 1, 1888, and
remain in effect until August 31, 1331.

H. Individual teacher cortracts hereinafter executed shall
be expressly made subject to and consistent with the terms of
this Agreement. This shall include teachers hired to replace a
teacher on leave provided leave is of one (1) semester or more
in duraticn.

B Individual teachers contracts of employment terminate
for those people who are laid off under the conditions of
Article XII, Section C.




ARTICLE XVI1
PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this
Agreement are incorporated into a salary schedule format as
presented in Apperdix I. Such salary schedule shall remairn in
effect during the designated pericd(s). .

E. Up to three (3) years credit for teaching experience
cutside the school system shall be allowed. Credit for
additional time may be granted at the discretion of the Board.

C. The "MA + 15" category on the salary schedule shall
be applied to teachers who have earrned a Masters Degree
plus 15 graduate semester hours after completing the Masters
Degree; the "BA +30" category (Bachelor's Degree plus 30
semester hours of graduate work earned after completing
the Bachelor's Degree) shall be recopnized as equivalent
to a Master's Degree, and; the "MR + 30" category (Master's
plus 32 semester hours of graduate work earned after
completing the Master’s Depgree) shall be recognized as
equivalent to the Specialist Degree on the salary schedule,
praovided at least S0% of the graduate semester hours earned
after completing the degree are in the field of assigrment and

the remaining percentage in courses in the following major
disciplines:

. Psycholaogy

b. Communication Skills

c. Methods and techniques of teaching

d. Other acceptable courses subject
to the Superintendent’s Approval.

For computing graduate semester hours, one term hour
is equivalent to two—-thirds of a semester hour. Current
staff who have had salary schedule adjustments as of the
effective date of this contract shall be grandpersoned.

D. Lornpevity at the rate of $425.00 every five (5) years
of service to the Clinton Community School System and those
years of experievice in arncther system, which are granted
increment credit shall apply toward longevity. Longevity is
payable at the bepginning of the 1&6th, E2ist, 2&th, 31st, 3&th,
and 41st years.

Lorigevity for the 1985-199@ year is increased to
$450. 02 and longevity for the 1990-1921 year is increased to
$475. 00,




E. The pay scale for extra work assignments for certified
persornnel shall be established at percertapes based on the ER

scale in this Agreement. Those percentapges are presented in
Apperndix I1.

F. Summer Work.

The Buidarice Counselor(s) shall be paid at their
regular rates for the riumber of days they work in addition to
the school year. The Librarian will be under the same
condition as the Guidance Counselors. Rdditional work days
cshall be determined by the Superintendent.

Teachers of the following summer programs, typewriting,
and elementary remedial programs, shall be paid at the rate
of $8.5@ per hour for the duration of this Agreement.

Teachers of Driver Education shall be paid at the rate
af $10.020 per hour for the 1988-89 schaool year; $10.58 per
hour for the 1385-5@ school year; and $11.21 per hour for
the 19%@-31 school year.

G. In an emergerncy situation where a substitute teacher
carmot reasconably be obtained and after veolunteers have been
sought, a classroom teacher shall serve as a substitute
teacher during the teacher’s conference period, upon
request of the building principal. Teachers in this
involuntary situation shall be rotated in assigrnment.

A teacher substituting during their conference pericod
shall be paid at the rate of $15.00 per hour or be allowed
to receive compernsatory time to be taken during non—pupil
contact time.

H. Teachers may elect to receive their salaries in
one of the following methads:

1. Salary spread over twenty-ocne (21) equal
pays, payable during the school year.

. Salary spread aover twenty-six (26) equal
pays, payable over a twelve (12) month
period.

3. Salary divided into twenty-six (26) egual
pays, payable durivigp the school year with

a salary closeocut or the issuance of the
remaining five (5) checks at the time of the
twenty—-firset check.




Teachers are to complete and submit the proper EBoard
provided form to the payroll office no later than the end

of the in-service day preceding the first day of school for
students.

Payrall deductions shall be made in either the twenty-
one (21) or twenty-six (26) equal installments. Payroll
deductions shall include: Asscociation dues, United Fund,
tax—sheltered armuities, Credit Union or any other deductions
which are authorized in writing by the teacher and approved

by the Board in advance. Transmittals shall be made on
each payroll date.

1. Separation pay at the rate of $30.00 per day for all
unused sick leave to become effective after a teacher has been
in the system five (5) years will be paid upon leaving the
system.

ARTICLE XVIII
CALENDAR

A. Both parties agree that to the extent they are reguired
by law, they shall regotiate the school calendar. The schoaol
calendar shall be set forth in Apperndix III.

B. The school calendar shall be coordinated with the
Lenawee Intermediate calendar.

C. The schoaal calendar shall cornsist of one hundred eighty
(182) scheduled days of student instruction, two (2) full in-
service days and two (2) teacher records days.

The total armual salary of each member of this
Association is based on a orne hundred eighty-four (184)
day armual contract.

If the agreed upon school year is required to be
extended or there is a modification in the agreed on schocol
calendar because of Act 10, Section 101, Items 2 or 3, of the
State School Aide Aect (Act of God Days), any Asscociation member
required to work on a day or days rnot specified on the official
school calendar in this Agreement shall do so with ro
additional compensation. Teachers will rnot be required to
report and shall receive their regular pay for scheduled days
af student instruction which are not held because of conditions
not within the control of school authorities, such as'inclement
weather, fires, epidemics, or health conditions as defined by
county and/or state health authorities.




D. Should a closing because of conditions not within the
control of school authorities require the scheduling of
additional days of student instruction because previously
scheduled days could rnot be counted to meet the one hundred
eighty (182) days requirement in accordarnce with the state
school aide act, the March day will be reserved to make—up day
(if ore is scheduled) and the remaining days, if arny, shall be
added to the end of the school year.

E. If, at any time during the life of this Agreement it
becomes lawful to count as days of pupil instruction, days when
pupil instruction is not provided due to conditioris rnot within
the contral of school authorities such as due to inclement
weather, fires, epidemics or health conditions, it is agreed
that the following school closing provision shall become

| immediately effective:

Whern ar RAct of Bod or an employer directive forces
the closing of a school or other facility of the
employer, barpaining unit members shall be

excused from reporting to duty without loss

of pay. Days lost to school closing under the
foregoing circumstarnces shall riot be rescheduled.

To the extent that any cother provision of the
collective bargaining agreement, such as the
school closing provision, school calendar or
the like shall be irconsistent with the
foregoing, such provisions shall be null

and vaoid as to the externt of the inconsisterncy.

ARTICLE XIX
MISCELLANEQOUS PROVISIONS

A. This RAgreement shall constitute the full and complete
commitments between both parties and may be altered, changed,
added to, deleted from, or modified only through the voluntary,
mutual consent of the parties in a written and sigred statement
to this Agreement.

K. This Agreement shall supersede any rules, resclutions,
regulations, or practices of the Board, which shall be contrary
to or inconsistent with this Rgreemernt. The Provision of this
Agreement shall be incorporated into and be considered part of
the established policies of the Board.

C. If any provision of this Agreement or any application
of this Agreement to any employee or group of employees shall
be found contrary to law, then such provision or application
shall not be deemed valid and subsisting except to the extent
permitted by law, but all octher provisions or applications
shall contirue in full force and effect.
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D. Copies of this Agreement shall be supplied at the
expense of the Board and presented to all teachers under
contract with Clinton Community Schools.

ARTICLE XX
TEACHER EVALUATION

Both parties recognize the value of evaluation and its
significarce to the individual teacher—-—both probaticnary and
tenuwre——and his standing within the profession. In the event
an administrator has a concern with a teacher’s performance,
he/she will first discuss the concern with the teacher.

I1f the concerrn contirwes, then the concerrn may be placed
in writing. To this point the following minimal procedure
is established:

A. Teachers will be informed orn the first teacher
work day of the school year of specific effective teaching
criteria upon which they will be evaluated. A written
copy of the district’s criteria shall be distributed to
each teacher.

H. Probationary teachers shall be formally evaluated at
least three (3) times during the school year. The evaluation
shall coivncide with the following schedule or requirements of
the Terure Act:

1 Preliminary evaluation (September or October).

- Second formal evaluation (November, December,
Jarivary, but before the end of the first
semester).

3. Third evaluation (begirming of second semester
including January, February, and the first week
in March). At this meeting or within ten (1@)
days thereafter, the teacher will be apprised
of his probatiocnary and/or tenure status

within the school system as perceived by

the Administratior.

C. Board of Education action or Administrative
Regulations concerning teacher probationary and/or ternure
status shall take place after the third evaluation and prior
to sixty (6@) days before the end of the school year...i.e.
June 30th as provided in the Michigarn Teacher Tenure Act.

D. Teriure teachers shall be evaluated at least once each
year prior to May 15.
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E. The Administration shall carry on the process of
evaluation ivicluding formal and informal observations,
filling out writtern observation reports and formal evaluation
reporte as presently established in school policy and
administrative dirvective. This policy and administrative
directive is subject to charnge at the discretion of the EBoard
and the Administraticn, but will rnot be less than that
stipulated in this Contract. All administrators involved in
cbservation and evaluation shall use the same criteria for
these processes.

F. Evaluation shall be conducted by the building
prifncipal or other Michigan certified administrators or
cther mutually agreed upon individuals. Each formal
classroom observation shall be made in person for a
minimum of twenty (2@ ) consecutive minutes. A formal
evaluation shall be preceded by a formal classroom
observation. In addition, a formal evaluation may be
conducted without a formal classrocom observation to deal
with areas of the teacher’s performarce as a teacher
outside the classrocom. RAll classroom monitoring or
cbeervation of a teacher shall be conducted openly and
with the full kriowledge of the teacher. Classroom
cbservations shall take place at various times of
the school day. Other Administrators shall have cpportunity
for input intoc the evaluation process directly to the teacher
and through the prirncipal’s evaluation.

G. Following the formal observation, the teacher
will have a postobservation conferernce with the evaluator
to discuss the observatior. If arn administrator believes
a teacher is doing satisfactory work, a discussion will
take place in the conferernce reinforcing the strerngths
of the teacher’s performance. Following the conference,
& written formal evaluation will be given to the teacher.
Rt the teacher's request, a final personal conference may
be held upon receipt of the written formal evaluatior.

If any administrator believes a teacher is doing unsatis—
factory work, the reasons and specific ways in which the
teacher is to improve ard the assistarice to be given by
the administrator will be discussed with the teacher and
reflected on the formal evaluation. In subsequent formal
evaluation reports, failure to again rote a certain

deficiency will be interpreted toc mean adequate improvement
has taken place.

H. Recommerdations as to demotion, retention, transfer,
or charnge of assigrment shall be an administrative function.

I. Copies of all written material concerning evaluation
shall be furnished to the teacher. This includes the
cbservation report as well as the more formal teacher
evaluation report. In the event that a teacher feels

]
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that his/her evaluation was incomplete or unjust, he/she may
put his/her wbjections in writing within five (5) working
days after having received the evaluation, and have it
attached to the evaluation report, to be placed in his/her
perscormel file. If material placed in teacher's file is
found to be in error or false, the material shall be
corrected and/or expurnged from the file.

J. The teacher may request that the evaluation be
reviewed by the Superintendent. The teacher may have an
Association representative present at this meeting. A
grievance may be filed on any alleped viclations of the

procedure of the evaluation, not on the substarnce of
evaluatiom.

K. Each teacher shall have the right, upon request and
in the presence of the Superintendent, to review the conternt
of his own persormel file. A representative of the
Association may, at the teacher’s request, accompany the
teacher in this review.

L. The Administrative Courcil shall study the evaluation
form and submit, through normal administrative charrnels, an
evaluation documert for Board of Education acceptance.

Before an evaluation form is considered for final approval by
Administrative Courncil, all available teacher input will be
scught.

M. Any complaint made apainst a teacher by any parent,
student, or other person shall be brought to the attention
of the teacher. Complaints shall not be incorporated into
the teacher’s evaluation unless the teacher has been informed
of the complaint, and after investigatiorn, found to be
Justified.

ARTICLE XXI
INSURANCE PROTECTION

A. The Board shall provide without cost to the teacher
MESSA, Super Care II1 with MESSA Care Ryder for a full
twelve (12) month pericd for the teacher and his/her
eligible dependenrts.

E. Iri lieu of health insurarce, the employee may choose
the option packapge of MESSA/Delta Dental Care Orthodontic
Rider ©-3, MESSA Vision Care Plan I1I, MESSA Term Life
Insurance Protection in the amount of two times salary to
include both Accidental Death and Dismemberment and waiver of
premium plus other MESSA options of the employee's selection
up to a maximum of fiteen dollars (%15.00) per month. The
total package will be limited to the single subscriber rate.




C. The Board will provide MESSA lonpg term disability
insurance berefits of 66 /2 percent of salary with a ninety
(30) calerdar day modified fill waiting period or after the
employee’s accumulated sick leave has been used up, whichever

is greater, until age €5 for all employees covered by this
Apgreement.

The following minimum berefits shall apply:

a. 6& &/3 percent of monthly contractual salary
exclusive of boruses and overtime will be
payable up to a maximum of $2,250 per month.

o Maximum berefit pericd to age €5 and employees
are guaranteed a maximum of twelve (12) months
benefits if they become disabled after age 64.

Opticons exist as follows:

& Pre—-existing condition waiver

b. Sccial Security free:ze

c. Mental/riervous waiver

d. Rlecohalism/drug addition waiver

e. The normal two-year period of total disability
to the employee is extended to a five year
provision as stipulated in the group insurance
agreement between the Clinton Board of
Education and the MESSA plan.

D. The Board shall provide without cost to the teacher
MESSR/Delta Derntal Care coverage for Class 1 of 100%4/8@%,
Class II1 80% and Class III (Orthodontic) B2% to lifetime
maximum of $80G for all members of the bargaining unit and
their eligible dependerts.

E. Payroll deductions shall be available for all
MESSA programs.




The signatures on this pape have been made after
ratification by both the Board of Education and the
Lernawee County Education Asscciation, CER, MER, NEA.

LENAWEE COUNTY EDUCATION
ASSOCIATION, CLINTON
EDUCATION ASSOCIATION,
MEA, NEA

President

Vice-Presidernt

Secretary

Lenawee County Education
Association Represerntative

CLINTON COMMUNITY SCHOODLS
BOARD OF EDUCATION

President

Secretary

Superintendent of Schools




SALARY SCHEDULE

ATTENDIX 1

1988 1989

step BA CC MA MA + 15 Specilalist
0 18,894.93 19,839.93 20,594.98 21,068.23 21,539.%4
1 19,792.44 20,782.33 21,573.24 22,068.97 22,563.09
2 20,732.58 21,769.49 22,597 .97 23,117.25 23,634.84
3 21,717 .38 22,803.54 23367 31«37 24,215.32 24,757 .49
4 22,748.96 23,886.71 24,795.76 25,365,555 25,933.47
5 23,829.54 25,021.33 25,973.56 26,570.41 27,165.31
6 24,961.44 26,209.84 27,207.30 27,832.50 28,455.66
7 26,147.11 27,454 .81 28,499.65 29,154.54 29,807.30
8 27,389.10 28.,758.91 29,853.38 30,539.38 31 .,223.15
9 28,690.08 30,124.96 31 ;271 .42 31,990.00 32,706.25
10 30,052.86 31,555.90 32,;756:.81 33,509.53 34,259.80




SALARY SCHEDULE

ATTENDIX 1A

1989 -- 1990

Step BA cC MA MA + 15 Specialist
0 19,981.39 20,980.73 21,779:19 22,279.65 22,778.,49
1 20,930.51 21;927.3% 22,813.70 23,337.93 23,860.47
2 21,924:71 235021.23 23,897.35 24 ,446.48 24,993.84
3 22,966.13 24,114.74 25,032.47 25,607.69 26,181.05
4 24,057.02 25,260.19 264221.51 26,824.06 27,424.65
5 254,199.73 26,460.05 27,467.03 28,098.20 284727132
6 26,396.72 27,716.90 28,771.71 29,432.86 30,091.87
7 2?,650.56 29,033.45 30,138.37 30,830.92 31,;521.23
8 28,963.96 30,412.54 31,569.94 32,295.39 33,018.49
9 30,339.75 31,857.14 33,069.51 33,829.42 34,586.87

10 31,780.89 33437035 34,640.31 354436,32 36,229.75
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ATPENDIX 1B

SALARY SCHEDULE
1990 -- 1991
Step BA cC MA MA + 15 Specialist
0 21,180.27 22 ,239.57 23,085.94 23,616.43 24,145.20
1 22.,186.33 23,295 .95 24,182.52 24,738.21 25,292.10
2 23,240.18 24,402.51 25,331.19 25,;913.27 26,493.47
3 24,344,009 25,561 .63 26,534.42 27,144.15 27,751,91
4 25,500.43 26,775.81 27 ,794.80 28,433.50 29,070.13
5 26,711.70 28,047.66 29,115.05 29,784.09 30,450.96
6 27,980.51 29,379.92 30,498.01 31,198.83 31,897.38
7 29,309.58 30,775.47 31,946.67 32,680.77 33,412.51
8 30,701.79 32,237.30 33,464.14 34,233.11 34,999.60
9 32,160.13 33,768.57 35,053.69 35,859.18 36,662.08
10 33,687.74 35,372.58 36,718.74 37,562.49 38,403.53
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APPENDIX 11

The pay scale for extra work assigrments for certified
persoanniel shall be established at the fellowing percentages
based on the BA scale in this Master Contract:

YEARREOOK ADVISOR: TRACK = BOYS AND GIRLS
The yearbook advisor will Head Coach 9%
receive ro additional pay Jr. High Ceoach S%
if a class in yearbook is Assistant Coach o%
held. If the yearbook is
continued as an extra duty CROSS COUNTRY
activity without the class Head Coach 9%
being held, percentage
will be: T% VOLLEYEALL

Head Coach 1@%

Marching Band 10% Assistant Coach 6%

Eand Follies 4% 8th Grade Coach S%

Play Director 4% 7th Grade Coach o%

Musicals 4%

H.S. Cheerleader Adv. 7% GOLF

M. S. Cheerleader Adv. S Head Coach 8%

9th Gr. Cheerleader 3%

Pam Pom = EBASEERALL

Spanish Club Advisor % Head Coach 9%

iZth Grade Advisor 1% Assistant Coach S%

11th Grade Advisor =%

SOFTEALL

FOOTEALL Head Coach 9%

Head Ccach Assistant Coach S%

Asst. Varsity Coach 8%

JV Coach 8% WRESTLING

M. 8. Coach 8% Head Coach 12%

Assistant Coach 6%

EASKETRALL - EBOYS

Head Coach 12% EASKETEBALL - GIRLS

JVY Cocach 8% Head Coach 11%
9th Grade Coach 7% JV Coach T%
8th Grade Coach &% 9th Grade Coach 7%

7th Grade Coach E% Bth Grade Coach E%*
7th Grade Coach &%
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