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This agreement entered into this 1st day of September,
1988, by and between the School District of Clinton in the
Village of Clinton, Michigan, hereafter called the "Board",
and Lenawee County Education Association, LCEA, MEA, NEA,
hereinafter called the "Association11.

WITNESSETH:

WHEREAS, The Board has a statutory obligation, pursuant
to Act 336 of the Michigan Public Acts of 1347, as amended by
Act 379 of Michigan Public Acts of 1965, to bargain with the
Association as the representative of its certified teaching
personnel with respect to hours, wages, terms and conditions
of employment,

WHEREAS, the parties, following extended and deliberate
professional negotiations, have reached certain
understandings which they desire to confirm in this Agreement,

In consideration of the following mutual convenants, it
is hereby agreed as follows:

ARTICLE I

RECOGNITION

A. The Board hereby recognises the Association as the
sole and exclusive bargaining representative, as defined in
Section XI of Act 373 of the Public Acts of 1365, for all
certified personnel under contract with the Board, excluding
all administrative personnel and substitute teachers and
temporary pei—diem teachers, except those employed for a
semester or more as provided in Article XVI, Section B.

B. This recognition shall extend for the duration of
this Agreement.



ARTICLE II

RIGHTS OF THE BOARD

A. It is expressly agreed that all rights which
ordinarily vest in and have been exercised by the Board of
Education, except those which are clearly and expressly
relinquished herein by the Board, shall continue to vest
exclusively in and be exercised exclusively by the Board
without prior negotiations with the Association either as to
the taking of action under such rights with respect to the
consequence of such action during the term of this Agreement.
Such rights shall include by way of illustration and not by
way of limitation, the right to:

1. Manage and control the school district's
business, the equipment, and the operations
and to direct the working forces and affairs
of the Employer.

£. Continue its right and past practice of
assignment and direction of work to all
of its personnel, determine the number of
shifts and hours of work and starting times
and scheduling of all the foregoing, but
not in conflict with the specific provisions
of this Agreement, and the right to estab-
lish, modify, or change any work or business
hours or days.

3. Direct the certified personnel, including
the right to hire, promote, suspend, layoff,
and discharge employees.

4. Adopt reasonable rules and regulations.

5. Determine the qualification of employees.

6. Determine the number and location or
relocation of its facilities, including the
establishment or relocations of new schools,
buildings, departments, divisions or
subdivisions, buildings or other facilities.

7. Determine the placement of operations, service,
maintenance or distribution of work, and the
source of materials and supplies.

8. Determine the financial policies, including
all accounting practices.



9. Determine the size of the management
organization, its functions, authority,
amount of supervision and table of
organization provided that the Employer
shall not abridge any rights from employees
as specifically provided for in this
Agreement.

10. Determine the policy affecting the selection
or training of employees, provided that such
selection shall be based upon lawful criteria.

11. Determine the educational program, curriculum,
and staffing requirements.

B. The exercise of the foregoing powers, rights,
authority, duties and responsibilities by the Board, the
adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgement and discretion
in connection therewith shall be limited only by the specific
and express terms of this Agreement and they only to the
extent such specific and express terms hereof &fKB in
conformance with the Constitution and laws of the State of
Michigan, and the Constitution and laws of the United States.

ARTICLE III

RIGHTS OF THE TEACHER

A. The Board recognizes its responsibility to continue
to give reasonable support and assistance to all teachers
with respect to the maintenance of control and discipline on
school property.

B. Any case of assault upon a teacher shall be
promptly reported to the Board through the teacher's
immediate supervisor. In the event of unprovoked assault, or
if a teacher is complained against or threatened with court
action by reason of disciplinary action taken against a
student or any other school related behavior, the Board will
provide legal counsel to advise the teacher of his/her rights
and obligations with respect to such assault or court action
and shall promptly render all reasonable assistance to the
teacher in connection with the handling of the incident by
law enforcement and judicial authorities to the limits of the
school district's liability insurance; provided that:

1. the teacher is not at fault,

£. the teacher acted within the scope of
Board policy, and



3. that the actions were reasonable and
prudent as determined by the Board.

The Board's determination shall include a full investigation
of the assault and all conditions surrounding it.

C. The Association agrees that all teachers shall
observe rules respecting punishment of students as
established by the Board or required by law.

D. Teachers shall be required to exercise reasonable
care with respect to the safety of pupils and their property.

E. Any official complaint directed toward a teacher
shall be called to the teacher's attention except in those
instances where investigation time is necessary.

If a complaint is raised against a teacher or
teachers at a Board Meeting, that complaint will be received
and taken under advisement. The teacher or teachers involved
will be notified of such complaint before any action is
taken.

F. A pre-deterrnined certified person will assume
administrative duties of each building during absence of the
building principal.

ARTICLE IV

RIGHTS OF THE ASSOCIATION

A. In addition to the terms of the contract and the
policies of the Board of Education, the Association is hereby
guaranteed all rights established by State Law governing
teacher employment, tenure, fair labor practices and
recognit ion.

B. The bargaining unit and its members shall have the
privilege to use school building facilities on the same basis
as other community organizations or groups, as governed by
Board Policy.

C. Bulletin board space in the faculty lounge of each
building shall be provided to the Association for the purpose
of commurii cat i on.

D. The Association shall be duly advised by the Board
of fiscal, budgetary and tax programs affecting the district,
and the Association shall have the opportunity to discuss
this budget with school officials.



E. The Board agrees to furnish to local officers of
the Association two (£) copies of the agenda and one (1) copy
of the minutes to all regular and special meetings, with the
exception of executive sessions, with additional copies for
each building.

F. The Board agrees that the Administrative Council
will meet regularly at least once per month. The Association
representative for each building and President of CEA are
regular members. In case of absence of any CEA members, the
Association representative-at-large will be allowed to
substitute for the missing member. If a district issue is not
resolved at the building level, it may be submitted to the
Superintendent for consideration to be placed on the
Administrative Council agenda.

G. The Board will
association days for the
have the right, with the
purchase additional days
subst itute(s).

provide four (4) Board paid
Association. The Association shall
Superintendent's approval, to
at the Board's cost for the

ARTICLE V

TEACHING HOURS

A. Teachers shall be at their assigned teaching
stations not later than £5 minutes before the beginning of
the school day for students and at the end of the day shall
remain at their teaching stations until the official close of
the day for staff, which shall not exceed 7 hours, EC minutes
after the staff starting time unless otherwise assigned or
directed. In those cases where schedule demands that a part-
time teacher's conference period be assigned between academic
teaching assignments, the Board will pay the teacher the full
conference period but reserves the right to schedule that
teacher to other student supervisory or curricular
assignments for the remainder of that conference period.

B. All staff meetings will be announced one (1) week
in advance in the weekly staff bulletin except in
emergencies. Teachers shall reserve Tuesdays for
administratively called faculty meetings. Teachers working
in more than one building shall not be required to attend
more than one faculty meeting per week to be determined by
the administrators involved.

C. Administratively called staff meetings shall not
average more than one (1) hour per week. If a staff meeting
is scheduled which exceeds one (1) hour, notification must be
given to the staff via the Faculty Bulletin at least one week
in advance.



D. The school district shall operate under nine (9)
week marking periods.

E. 1. Elementary teachers, grades K-4, shall be
provided with a forty <4d> minute duty-free
lunch period.

£. Duty-free lunch periods of thirty-five (35)
minutes duration shall be provided for all
staff members assigned to the Middle School
and High School.

3. The Administration will schedule all sections
of a grade for recess and lunch period at
the same time whenever educationally
feasi ble.

F. All teachers in the elementary grades, K-6, will be
provided with a minimum of £58 minutes of conference time per
week during the school day, when students are in attendance,
to be provided in not less than fifteen (15) minute blocks.
Each teacher shall be guaranteed at least one fifteen (15)
block in any given day. A sincere attempt will be made to
arrange the schedule so that conference blocks will be longer
when and if possible. If, due to economic conditions, which
deem it necessary to shorten a student day to five (5) hours
per day or 90© clock hours per year, conference time may be
provided when students are not in attendance; however, one
(1) fifteen (15) minute break will be provided in the
morning. The beginning and ending time shall not be
construed as conference time. Middle School teachers, grades
7-8, and High School teachers shall be provided one period
per day.

The Board agrees that it will arrange a schedule
that will provide the traveling teacher between Elementary
and Middle School a minimum of eight (8) minutes and between
Middle and High School ten (10) minutes of travel time unless
travel is scheduled during conference period or lunch period.

Travel compensation will be $1.©0 per day for
teacher(s) traveling between Elementary or Middle School to
High School and vise versa during conference or lunch period.

B. If a teacher shall teach more than the normal
teaching load (6 periods in a 7 period day, or the equivalent
thereof), he/she shall receive additional cornpensat ion at the
rate of one-seventh (1/7) of his/her basic teaching salary.



H. The teachers recognise the educational importance
of P.T.0. and Parent-Teacher Conferences. When such
activities are held after school hours (as set forth in Item
A of this Article) and at which attendance is required,
compensatory time will be given.

I. The staff agrees to attend Open House activities
and/or other after hours assignments in conjunction with
their building activities, as directed by the Board, not to
exceed two such after hour assignments per contract year.
Teachers shall be given the opportunity to select such
assignments or to be assigned with two week advance notice.

J. Elementary teachers shall not be expected to do
attendance books Form CA-10-Y. These will be handled in the
Principal's Office. However, they shall be expected to
comply with system-wide attendance procedures as directed by
school administration. Lunch tickets shall be handled in the
Elementary Principal's Office.

Pill other fees shall be collected by classroom
teachers as directed by school administration with careful
attention being paid to deadline dates, after which
collection shall become a responsibility of the Building
Principal.

ARTICLE VI

SPECIAL STUDENT PROGRAMS

A. The parties recognise that children who are
certified special education students, when mainstreamed, will
be placed according to the following criteria:

1. When possible, consistent with the
individual educational plans for each
child.

£- Student academic welfare.

3. Academic level of instruction.

4- Teacher load.

5. Even distribution in like classes if
scheduling permits.

B. Administration will attempt to inform teachers of
special and peculiar problems and/or of the conditions of
students.



ARTICLE VII

TEACHER ASSIGNMENTS

A. The Board will attempt to assign teachers to the
area of their greatest professional competence; i.e. majors,
minors, in the secondary, early elementary or later
elementary. This is to imply that the teacher's major area
of preparation shall be considered first, the minor areas
second. Teachers shall not be assigned outside the scope of
their teaching certificates or their major or minor field of
study without prior consultation with the teachers involved.

B. Teachers who will be affected by a change in grade
assignment in the elementary school and in subject
assignments in the secondary school shall be consulted as
early as possible. Every effort shall be made to keep all
teachers who are under consideration for reassignment
continually informed of tentative administrative plans.

The professional opinion of the teachers relative
to assignment and grade placement, either singularly or
collectively, shall be openly solicited by the
administration. While the final determination of subject and
room assignment is vested in the Board, it shall not so
assign a teacher without prior discussion with the teacher.

C. Each teacher shall be informed in writing by the
Superintendent of his tentative teaching assignment for the
next year by June £5. Previous to July £5, the teacher will
be notified in writing by the Superintendent of Schools of
his permanent assignment for the next school year. Changes
in assignment after this date may be made for valid
educational and management reasons, provided the teachers
concerned &re informed as soon as the assignment is
determined.

D. Reasonable effort shall be made to balance teaching
assignment as to total number of pupils per day, teaching
preparations, and other factors which affect total teaching
loads. This does not include extra class assignments for
which extra pay is provided.

ARTICLE VIII

PROMOTIONS, ASSIGNMENTS, AND TRANSFERS

The Board and the Association recognize that an optimum
educational environment includes a teacher who is working
within his area of special competence and interest.
Therefore, the Board shall provide opportunities for teachers
to express their desire for change of assignment as follows:

e



A. Requests for grade and subject reassignment shall
be made in writing to the Superintendent and shall present
objective evidence, including professional qualifications to
reinforce such request.

B. A vacancy shall exist when a resignation has been
accepted or a leave has been approved when the position is
going to be continued; or if a new position is created.
When a split classroom is established, it shall be considered
a new position. When a split class is eliminated and full
sections of the parts of the split Br& established, these
shall be considered as being new vacant positions.
Notices of all vacancies and newly created positions shall be
posted or published in the weekly faculty bulletin during the
school year. During the summer months, notices of vacancies
shall be transmitted in writing to the President of the CEA
and to all teachers who have indicated a desire for a change
to the Administration in writing, and additionally, shall be
posted at the Board of Education Building. Academic and
experience requirements, personal skills, and
responsibilities of the position shall be indicated.

C. Any teacher possessing the qualifications to apply
for such vacancy may do so in writing to the Superintendent's
Office. In filling vacancies, the Board reserves the right
to select the candidate who in its judgement has the greatest
potential for success. If the qualifications of candidates
are equal, the most seniored applicant shall be awarded the
posit ion.

D. The Board shall base all teacher transfers on
educationally sound reasoning. Transfers shall be made with
the full knowledge and with consultation of the
teacher. The Board shall attempt to make transfers on a
voluntary basis and unreqnested transfers shall be kept at a
minimum. The Employer shall provide written reasons for the
involuntary transfer to the affected staff member.

ARTICLE IX

TEACHING CONDITIONS

A. The parties recognize that the availability of
optimum school facilities for both student and teacher is
desirable to insure the high quality of education that is the
goal of both the teacher and the Board. It is also
acknowledged that the primary duty and responsibility of the
teacher is to teach and that the organization of the school



and the school day should be directed at insuring that the
energy of the teacher is primarily utilized to this end.

B. The Board recognizes that appropriate texts,
library facilities, maps and globes, laboratory equipment,
audio-visual equipment, and similar educational materials are
the tools of the teaching profession. The Administration
will confer with the teachers involved for the purpose of
selecting educational tools and in an advisory capacity in
establishing the instructional budget. It is further agreed
that the Board shall make every attempt to keep the schools
reasonably equipped and maintained and shall expect full
cooperation of each teacher and the local Association as a
group in properly maintaining all educational tools,
equipment and facilities.

C. The Board shall continue, as it" presently does, to
furnish lounge and restroom facilities for each building.
Smoking shall be permitted in the faculty lounge only.
Telephone facilities with an outside line limited to local
calls shall be made available to teachers for their
professional use.

D. The Board agrees to furnish teacher aides as
follows:

1. K-4, when class size exceeds £6.

£. Middle School, 5-8, when class size exceeds
£8.

3. High School, 9-l£, when class size exceeds 34,
except for English classes when the maximum
shall be &^ average of £8 and classes with
learning stations where the number of students
shall be no greater than the number of
stat ions.

Exceptions to the above class sizes would be, as
their nature requires larger numbers of students such as:
band, choir, study hall, physical education, experimental or
special lecture groups.

A teacher aide shall be defined as:

a. An adult paid teacher aide.

b. An adult volunteer teacher aide.

c. A specially trained paid student aide.



Teacher aides in the above D provision shall be
supplied at the rate of seventy-five (75) minutes per pupil
per week for all students assigned to a class in excess of
class sizes listed above, to be scheduled by the Building
Principal. In grades 7-12, teacher aide time will be pro-
rated by period based on seven periods per day.

4. The Board shall make concerted effort
during scheduled conference and preschool
time to provide time and opportunity for
conferences, program planning, etc. between
classroom teachers and special education
staff so that the best interests of students
may be served. Class size shall be
considered when special students are
mainstreamed into the regular classroom.

E. Pis a condition of continued employment, all
teachers will be required to comply with the following
cond i t i ons:

1. Any teacher who is a member of the Association
shall sign and deliver to the Board an
assignment authorizing deduction of rnemberhip
dues as designated by Lenawee County Education
Association, CEA-MEA-NEA.

£. Any teacher who is not a member of the
Association in good standing or who does
not make application for membership within
thirty (30) days from the first day of active
employment shall pay a Service Fee to the
Association in the amount designated by
Lenawee County Education Association, CEA—
MEA-NEA, provided however, that the teacher
may authorize payroll deduction for such
fee in the same manner as provided above
for members.

In the event that a teacher shall not pay
such Service Fee directly to the Association
or authorize payment through payroll
deduction, the Board shall, at the request of
the Association, terminate the employment of
such teacher. The parties expressly recognize
that the failure of any teacher to comply
with the provisions of this article according
to this contract shall be cause for discharge
from ernp 1 oyrnent.

11



The Association in all cases of discharge for
violation of this article shall notify the
teachers of non-compliance, and shall further
advise the recipient that a request for
discharge may be filed with the Board in the
event compliance is not effected.

3. As a condition of the effectiveness of this
Article, the Association agrees to indemnify
and save the Board, each individual School
Board Member, and all administrators, harmless
against any and all claims, demands, costs,
suits, or other forms of liability and all
court or administrative agency costs that
may arise out of or by reason of action taken
by the Board for the purpose of complying with
this Article.

4. The Board will, as a condition of employment,
present the Agency Shop Provision to all newly
employed teachers and shall include a signed
statement of receipt of the same in the
teacher's personnel file.

F. Specific departmental budgets will be issued no
later than the first week of school at the beginning of each
school year, provided a new contract is ratified.

G. The Administration will attempt to arrange the
calendar so that the end of the marking period will fall on
Wednesday. Teachers will be required to complete the student
grade reporting process before the start of the school day on
the following Monday.

H. Before a student can be promoted against the advice
of a teacher, a meeting will be held with the Superintendent,
Building Principals, Counselors, Teacher and Parents. The
teacher's input will be of major importance. The final
decision rests with the Superintendent of Schools. Minutes
of such meeting will be placed in the student's file.

ARTICLE X

ACADEMIC FREEDOM

A. The parties seek to educate young people in the
democratic tradition, to foster a recognition of individual
freedom and social responsibility, to inspire meaningful
awareness of and respect for the Constitution and the Bill of
Rights, and to instill appreciation of the values of
individual personality.

1£



It is recognised that these democratic values can
best be transrni11ed in ari atmosphere which is free from
censorship and artificial restraints upon free inquiry and
learning, and in which academic freedom for teacher and
student is encouraged.

B. Teachers shall have such academic freedom as
provided by Board of Education Policy and State Law.

C. A committee of five (5) shall be formulated
composed of two (£) members appointed by the Board, and two
<£> members appointed by the local Association, and one (1)
member elected by these four (4) appointees, to act in An
advisory capacity to study all matters of concern that may
arise relative to academic freedom.

ARTICLE XI

PROFESSIONAL BEHAVIOR

A. Teachers scr^e expected to comply with reasonable
rules, regulations, and directions from time to time adopted
by the Board or its representatives which are not inconsistent
with the provisions of this Agreement, provided that a
teacher may reasonably refuse to carry out an order which
threatens physical safety or well-being, or is professionally
demeaning.

B. The Association recognizes that abuses of sick
leave or other leaves, chronic tardiness or absence, willfull
deficiencies in professional performance, or other violations
by a teacher reflect adversely upon the teaching profession
and create undesirable conditions in the school building.
Alleged breaches of discipline shall be reported to the
offending teacher and to the Association within three (3)
working days. Offenders are subject to administrative
disciplinary action.

C. A teacher may at all times be entitled to have
present a representative of the Association when being
reprimanded, warned or disciplined for an infraction of rules
or delinquency in professional performance. However, if the
situation warrants immediate action, the administration is
empowered to take such action as in its judgement it deems
necessary.

D. No teacher shall be disciplined, reprimanded,
reduced in rank, or compensation, or deprived of any
professional advantage without just cause, and at the
district level, prior hearing and the opportunity for defense
against the charges made. Any such discipline, reprimand, or
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reduction in rank, compensation or advantage shall be subject
to the professional grievance procedure hereinafter set
forth. fill information forming the basis for disciplinary
action will be made available to the teacher, and upon
request, to the Association.

ARTICLE XII

REDUCTIONS IN PERSONNEL, SENIORITY, AND RECALL,
AND CONSOLIDATIONS OF DISTRICT

A. To the full extent permitted by law, this Agreement
shall be binding upon the Board and its successor personnel
and upon any school district into which this district shall
be merged or combined.

B. In the event this district shall be combined with
one or more districts, the Board will use its best efforts to
assure the continued recognition of the Association and the
continued employment of its members in such consolidated
district.

C. 1. It is hereby specifically recognized that it
is within the sole discretion of the Board
of Education to reduce the educational program
and curriculum. In exercising this authority,
the Board will seek input from the professional
staff through administrative channels.

£. SENIORITY

a. The term seniority as hereinafter used
shall be the length of continuous teaching
service with the Board.

b. An administrator who has been a teacher
in the district and who returns to the
teacher bargaining unit shall retain
seniority for all years of teaching
service to the district.

c. An administrator who has not been a teacher
in the district, but who given tenure as a
teacher by the district shall, when
entering the bargaining unit, be granted
two (2) years seniority.

d. All seniority is lost when employment is
severed by resignation, retirement, or
termination; however, seniority is retained
if severance of employment is due to
layoff.



e. During leaves of absence granted pursuant
to this contract, seniority shall not
continue to accrue.

f. Seniority within the system shall be
determined by the criteria in the order
that follows:

1- Years of continuous service as defined
above. The effective date of
employment shall be the first date
of actual work in the district,
excluding extra-duty assignments.

£. Initial date of employment or date of
Board action to hire.

3. Persons with equal seniority after
application of the above shall be so
identified on the seniority list and
in the event of layoff affecting any
such group, the Board shall determine
which ones shall be retained.

4. Part-time teachers teaching a one-half
<!/£> day schedule or more than a one-
half (l/£) days schedule shall be
treated for seniority purposes the same
as full-time teachers. Those teaching
less than a one—half <!/£) day
schedule shall have their service
computed to full time equivalency.

g. The Board shall prepare the seniority list
based on criteria as set forth in C £. f
and submit a copy of the same to the
Association on or before the 30th day
of September of each year.

3. REDUCTION IN PERSONNEL

In order to facilitate &rt orderly reduction in
personnel when the educational program and
curriculum is curtailed, the following
procedure will be used:

a. Probationary teachers will be laid off
first. Only when there is not a tenured
teacher certified and qualified to fill
a position will a probationary teacher
be retained.

15



b. A layoff list will be developed according
to the seniority list provided certifi-
cation and qualifications of those to be
retained are appropriate to the positions
remaining. Only when there are no more
senior teachers so certified and qualified,
will a teacher with lesser seniority be
retained.

c. The Association shall have the right to
review the layoff list prior to notifi-
cation of the individuals to be laid off.
In the event of a dispute concerning the
order of layoff, the Association shall
have the right to file a grievance in
writing thereon within not more than
seventy-two (7£) hours after the
termination of the meeting for review
of the list.

d. Notice of layoff shall be made at least
twenty (£0) calendar days prior to the
effective date of such layoff.

4. During a period of impending layoff, the Board
agrees to grant requests for voluntary leaves
of absence to teachers who make such requests,
provided it is educationally and financially
beneficial to the district.

5. A laid off teacher shall upon application be
granted priority on the district substitute
teacher list.

6. A laid off teacher may continue his/her health,
dental, and life insurance benefits by paying
monthly the normal per subscriber group rate
premium for such benefits to the Board.

7. When a position is eliminated, an employee who
would be laid off is entitled to "bump"
the employee in the system with the lowest
seniority in an area of their certification
and qualification.

8. RECALL

a. Laid off teachers shall be recalled in
inverse order of layoff for vacancies
for which they are certified arid
qualified. A teacher who gets certified
or qualified in a new area shall not be
entitled to "bump11 a currently employed

16



teacher with less seniority but shall
only be entitled to recall to a vacancy.

b. Notification of recall shall be in
writing with a copy to the Association.
Notification shall be sent by certified
mail to the teacher's last known address.
It shall be the responsibility of each
teacher to notify the Board of any change
in address.

c. On employee who is notified of recall to
a position of the same time equivalency
and for which he/she is certified and
qualified who fails to respond by certified
mail, within ten (1®) days within the
school year or twenty (£0) days if during
the summer recess, of the receipt of a
written offer made by the Board shall be
considered as resigned.

d. Past utilization of sickness and leave
benefits or an existing necessity for
utilization of such benefits shall not be
considered proper reason for failure to
recall or reinstate.

e. The recall list shall be maintained by the
Board. Probationary teachers shall retain
their right to recall for a period of two
years. Tenure teachers shall retain
unlimited right to recall in accordance
with the Michigan Teachers Tenure Act.

9. For purposes of this Article, the term "Quali-
fications" shall be defined as follows:

a. The teacher must hold a Bachelors Degree
or Masters Degree from a duly accredited
college or university.

b. The teacher must satisfy State of Michigan
Department of Education certification
requirements.

c. For a senior high school position (grades
9-l£) a teacher shall be considered
qualified to teach in his/her major or
minor field of study.

d. For a middle school position (grades 7-8)
a teacher shall be considered qualified
to teach:

17



1. In his/her major or minor field of
st udy;

£.'. If he/she possesses successful Clinton
teaching experience in the subject
matter to be taught;

3. In the following basic subjects:
mathematics, science, English, social
studies, literature and reading
provided the individual successfully
earns a minimum of eight (8) semester
hours per year towards the completion
of a minor in that subject area.
Classwork shall begin the first
available semester/term after the
final assignment has been made.

e. For an elementary position (grades K—6)
a teacher shall be considered qualified
to teach all subjects, except specialized
areas.

ARTICLE XIII

NEGOTIATION PROCEDURES

A. Negotiations between the parties shall begin at
least sixty <6iZ0 days prior to the expiration of this
Agreement. If, pursuant to such negotiations, &n areement on
the renewal of modification is not reached prior to the
expiration date, this Agreement shall expire at such
expiration date unless it is extended for a particular period
or periods by mutual written agreement of the parties.

ARTICLE XIV

GRIEVANCE PROCEDURE

A. The grievant shall invoke the formal grievance
procedure on the appropriate established form, signed by the
grievant, which form shall be available from the Association
representative in each building.

Written grievances as required herein shall:

1. Be signed by the grievant or grievants;

2. Be specific;

18



3. Contain a synopsis of the facts giving rise to
the alleged violation;

4. Cite the section or subsections of this
contract alleged to have been violated;

5. Contain the date of the alleged violation;

6. Specify the relief requested.

Time limitations are clearly specified. In the
event that these time limitations are not strictly adhered to
by either side, the grievance will not be processed.
Extension of the limits may be made with written agreement by
both parties.

If a teacher leaves the employ of the Board (except
a claim involving a remedy directly benefiting the grievant
regardless of his employment) all further proceedings on a
previously instituted grievance shall be barred.

The Association shall have the right to initiate a
grievance involving the rights of a teacher or group of
teachers, provided the teacher or group of teachers expresses
approval through the process of signing the grievance.

Any written grievance not substantially in
accordance with the above requirements may be rejected as
improper. The grievances may be refiled within one (1)
calendar week.

No grievance shall be adjusted without prior
notification to the Association and opportunity for ar\
Association representative to be present, nor shall any
adjustment of a grievance be inconsistent with the terms of
this Agreement.

Step 1.

A copy of the grievance form shall be filed with the
building principal within ten (1®) working days from the time
the alleged offense occurred or knowledge of the alleged
offense. If the grievance involves more than one (1) school
building, it shall be filed with the principals of all
buildings involved.

Within five (5) work days of receipt of the grievance,
the principal shall meet with the aggrieved in an effort to
resolve the grievance. The principal shall indicate his
disposition of the grievance in writing to the aggrieved
within three (3) work days of such meeting, and shall furnish
a copy thereof to the Association.
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Step £.'.

If the aggrieved is not satisfied with the disposition
of the grievance, the grievance shall be transmitted to the
CE.fi. grievance committee for approval, after which the
grievance may be submitted to the Superintendent within five
(5) work days. Within five (5) work days of receipt of the
grievance, the Superintendent or his designee shall meet with
the aggv^ieved and a member or members of the grievance
committee. Within three (3) work days of such meeting, the
Superintendent shall render his decision in writing. If the
C.E.P. disapproved of the grievance, the grievant may proceed
on his own according to the grievance procedure.

Step 3.

If the aggrieved is not satisfied with the dispositon
of the grievance by the Superintendent or his designee, the
grievance shall be transmitted to the Board of Education not
less than five (5) work days prior to the next regularly
scheduled board meeting. The Board, not later than its next
regular meeting or two (£) calendar weeks, whichever shall
come first, shall hold a hearing on the grievance, review
such grievance in executive session, or give such other
consideration as it shall deem appropriate. Disposition of
the grievance in writing by the Board shall be made not later
than three (3) work days thereafter. Pi copy of the written
decision of the Board shall be forwarded to the
Superintendent for permanent filing, the Building Principal
for the building in which the grievance arose, the grievant
and the Secretary of the Association.

Step A.

Individual teachers shall not have the right to process
a grievance at this level. If the Association is not
satisfied with the disposition of the grievance at the above
level, it may, within ten (10) work days after the decision
of the Board, refer the matter for arbitration to the
American Arbitration Association, in writing, and request the
appointment of an arbitrator to hear the grievance. Selection
of arbitrator and the hearing shall be conducted in accordance
with the rules of the American Arbitration Association.

B. Neither party may raise a new defense or ground at
this level, not previously raised or disclosed at other
written levels. Each party shall submit to the other party
not less than three (3) work days prior to the hearing a
prehearing statement alleging the facts, grounds and defenses
which will be proven at the hearing and hold a conference at
that time in an attempt to settle the grievance.



C. Powers of the arbitrator are subject to the
following limitations:

1. He/she shall have no power to add to, subtract
from, disregard, alter or modify any of the
terms of this Agreement.

£. He/she shall have no power to establish salary
scales or to change any salary.

3. He/she shall have no power to change any practice,
policy or rule of the Board, nor substitute
his judgement for that of the Board as to the
reasonableness of any such practice, policy,
rule or any action taken by the Board.

4. He/she shall have no power to decide any question
which, under this Agreement, is within the
responsibility of the management to decide.
In rendering decisions, s^r* arbitrator shall
give due regard to the responsibi1ity -of
management and shall so construe the Agreement
that there will be no interference with such
responsibilities, except as they may be
specifically conditioned by this Agreement.

5. He/she shall have no power to interpret State or
Federal Law.

6. He/she shall not hear any grievance previously
barred from the scope of the grievance
procedure.

After a case on which the arbitrator is powered to rule
hereunder has been referred to him it may not be withdrawn by
either party except by mutual consent.

More than one grievance may not be considered by the
arbitrator at the same time except upon expressed written
mutual consent and then only if they are of similar nature.

The cost of arbitration shall be borne equally by the
parties except each party shall assume its own cost of
representation, including any expenses of witnesses.

The decision of the abribtrator shall be final and
conclusive and binding upon employees, the Board and the
Association; subject to the right of the Board or the
Association to judicial review, any lawful decisions of the
arbitrator shall be forthwith placed into effect.

All preparation, filing, presentation or
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consideration of grievances shall be held at times other than
when a teacher or a participating Association representative

to be held at their assigned duty stations.

Where no wage loss has been caused by the action of
the Board complained of, the Board shall be under no
obligation to make monetary adjustments and the arbitrator
shall have no power to order one.

Arbitration awards or grievance settlements will not
be made retro-active beyond the date of the occurrence or non-
occurrence of the event upon which the grievance is based. In
no event, however, shall the settlement be earlier than thirty
(30) days prior to the date on which the grievance is filed.

ARTICLE XV

LEAVES OF ABSENCE

A. Sick Leave - Personal Business Leave
All regularly employed certified personnel shall

be allowed sick leave for illness, injury or disability,
excluding worker's compensation claims, at the rate
of eleven (11) days per year, accumulative to one
hundred five (1C5) days with full pay. These days
shall be credited to the teacher at the beginning of
the school year, but the days &re earned on a prorated
basis or one day per month on the last day of each month
from August through May, and in June on the last day of
school. To earn days, a teacher must be working on or
be on a paid leave. In the event a teacher exhausts
his/her accumulated sick leave, he/she shall be placed
on Ar\ unpaid leave of absence. However, at the end of
each school year (and when a teacher leaves the employ
of the district or when a teacher is placed on an unpaid
leave of absence), B.riy teacher having exhausted all sick
leave and having used more sick leave days than have been
totally earned, shall be liable to the district for those
unearned days and have the value of such used but
unearned days deducted from any amounts of compensation,
etc. to which the teacher may otherwise be entitled
under the contract.

Two (£') of these eleven (11) days may be used for
personal business. Personal business days shall not be
utilized for social activity, other employment, travel for
recreation or vacation, recreation or vacation, but only for
attending to personal affairs which cannot be reasonably
handled outside of the work day and which require the
presence of the teacher. The Administration reserves the
right to control the number of absences that may be granted
on any given day. The teacher requesting a personal business



day leave must make application to the Administration as
early as possible, but in no case less than twenty-four (£4)
hours prior to the date of absence, except in cases of
emergency.

ftfter a teacher has reached the maximum accumulation
of sick leave—personal business leave, the Board will
annually at the close of the school year, reimburse the
teacher at the rate of $3IZI. 88 per day for all accumulated
sick leave—personal business leave that exceeds one hundred
five (105).

B. Maternity Leave

The Board shall gr'ant to any teacher a leave of
absence, not to exceed one year, for the purpose of
childbirth. Such leave shall commence when the teacher is no
longer able to adequately perform the duties to which she is
regularly assigned and shall last, after the termination of
the pregnancy, until such time as, in the opinion of her
physician, she is able to adequately assume the duties to
which she is regularly assigned.

In case of any dispute as to whether a teacher, under
this provision, is able to adequately perform the duties to
which she is regularly assigned, the physician who has treated
the teacher through her pregnancy shall make the final and
binding decision.

Request for pregnancy leave shall be submitted to the
Superintendent in writing and shall include beginning and
ending dates.

Leave options are as follows:

1. Semester in which birth occurs plus one
additional semester.

£'. If birth occurs in the summer, the following
two (£) semesters.

3. Maximum leave shall be two semesters; minimum
leaves shall be the number of days before and
after birth, which the attending physician
deems medically safe and advisable.

A. The above options shall be at the discretion
of the teacher.

5. ft teacher on maternity leave may continue
membership in group health insurance programs
provided she reimburse the Board for the total
premium.
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6. A teacher who cannot return from maternity leave
on the designated date must request art extension
not later than two (£) weeks before the specified
end of the leave, and may be approved by the .
Boav*d as long as the total leave does not exceed
the provisions as set forth in points 1 through
3 above.

7. Reinstatement upon return from maternity leave
shall be to the teacher's former position,
provided the position still exists. Placement
upon return from leave is subject to the
conditions regarding layoff and recall, set
forth in Article XII of this Agreement.

8. Sick leave will be paid during the period of
temporary disability, as verified by the teacher's
physician, to the limit of the teacher's sick
leave accumulation.

3. If a teacher exhausts sick leave accumulation
and is still temporarily disabled, then such
teacher will be placed on an unpaid temporary
disability leave, not to exceed one (1) year
from the date of initial disability.

10. After the period of temporary disability, a
teacher has the option to continue on a.rt unpaid
child care leave of absence to the inclusive
limit of the time period stated above.

C. Emergency Leave

A teacher shall be granted up to five (5) days leave in
case of death in the immediate family.

Absence to attend a funeral of any other near relative
or friend, or additional time for travel or other emergency
factors may be granted with the approval of the Superintendent.

Illness in the immediate family - in the event of
illness in the immediate family, a reasonable amount of lost
time shall be allowed without loss of pay, but shall not exceed
five (5) days per year.



D. Professional Leave

1. The Board may grant one (1) year of leave for
professional improvement.

£. Professional improvement is defined as full
time study (twelve semester hours or more) at
e^n accredited college or university, or
extended national or world travel.

3. ft leave of absence may be requested if the
teacher has been in the system at least five
(5) years.

4. ftll salary increments and fringe benefits shall
be frozen while on leave. No benefits are paid
by the Board while the teacher is on leave.
Upon return, the teacher takes up at the
increment next after the last step which he was
on during his last contract. ft teacher on leave
of absence may continue membership in group
health insurance programs, provided the
reimbursement is made to the Board for the .
t ot a1 premi urn.

5. The Board of Education reserves the right to
approve or disapprove all leaves of absence,
ftll requests will be in writing.

6. Reinstatement shall be to the teacher's
former pos i t i on.

7. Seniority shall apply in the approval of leaves
of absence, the only exception being the receipt
of scholarships, which are available only during
specified periods, in which case said scholarships
are to be given precedence over seniority.

E. General Leave of Absence

1. The Board may grant one (1) year unpaid leave
of absence for general reasons.

£. ft leave of absence may be requested if the
teacher has been in the system at least
five (5) years.

3. ftll salary increments and fringe benefits shall
be frozen while on leave. No benefits are paid
by the school while the teacher is on leave.
Upon return, the teacher takes up at the increment
next after the last step which he was on during

£5



his last contract. A teacher on leave of absence
may continue membership in gvnoup health insurance
programs, provided the reimbursement is made to
the Board for the total premium.

4. Provided the teacher has the seniority, the
teacher returning from a general leave shall be
assigned to a teaching position according to
certification and qualification, but not rnandatorily
to the teacher's former position.

5. The Board reserves the right to approve or
disapprove all leaves of absence. Pill requests
will be in writing.

F. Policies Governing Leave

i. Pifter each absence it will be necessary to file
a report to the office of the Superintendent
before pay for leave can be made.

£« Pi statement of sick leave and personal leave
account shall be presented to each teacher
annually by the Superintendent.

3. Pibsence for Emergency Leave shall be deducted
from accumulated sick leave.

4. In the event that the Administration has reasonable
belief that the sick leave privilege is being
abused, the Superintendent will request a
meeting with the C. E. A. President or his
designee and the teacher concerned to discuss
the problem.

In case of teacher illness or disability, the
Board may require a teacher to provide written
verification of illness or disability and the
Board reserves the right to require a teacher
to submit to a physical or mental examination
by a physician or psychiatrist selected by the
Board to determine the teacher's fitness.

5. Pi teacher who is on medical leave must keep the
Administration informed on his/her medical
progress (condition) and inform the Board of
an anticipated date to return to work. Medical
verification should be available.

6. Teachers shall be informed of a local telephone
number they may call before G:45 a.m. It is
imperative that the teacher inform the Board of
absence and the reasons for the absence as soon



as possible, but not later than 6:45 a.m. with
the exception of an emergency situation. Once
a teacher has reported unavailability, it shall
be the responsibility of the Administration to
arrange for a substitute teacher.

7. Sick leave pay will only be paid for work days
missed during the actual effectiveness of the
individual teacher contract. Sick days or
personal days shall not be deducted in the event
of school closing due to inclement weather,
with the exception of extended leave.

G. Conferences

Teacher conferences will be approved by the
Administration. They will be allocated to teachers impartially
and on the basis of teacher need.

H. Jury Duty

A teacher called for jury duty shall notify the
building principal as soon as possible. A teacher who
serves on jury duty shall be paid at the regular daily rate
for each day that the teacher is required to be absent
because of jury duty. However, any compensation (excluding
mileage and meals) received by the teacher for jury duty
shall be remitted by the teacher to the school district.
On any day that a teacher's jury duty obligations cease
prior to 1:00 p.m., the teacher shall immediately report
to his/her regular teaching assignment.

ARTICLE XVI

TERMS OF THE AGREEMENT

A. Terms of the contract shall be September 1, 1988, and
remain in effect until August 31, 1931.

B. Individual teacher contracts hereinafter executed shall
be expressly made subject to and consistent with the terms of
this Agreement. This shall include teachers hired to replace a
teacher on leave provided leave is of one (1) -semester or more
in duration.

C. Individual teachers contracts of employment terminate
for those people who &)re laid off under the conditions of
Article XII, Section C.
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ARTICLE XVII

PROFESSIONAL COMPENSATION

A. The ba&ic salaries of teachers covered by this
Agreement are incorporated into a salary schedule format as
presented in Appendix I. Such salary schedule shall remain in
effect during the designated period(s>.

B. Up to three (3) years credit for teaching experience
outside the school system shall be allowed. Credit for
additional time may be granted at the discretion of the Board.

C. The "MA + 15" category on the salary schedule shall
be applied to teachers who have earned a Masters Degree
plus 15 graduate semester hours after completing the Masters
Degree; the MBA +30" category (Bachelor's Degree plus 38
semester hours of graduate work earned after completing
the Bachelor's Degree) shall be recognized as equivalent
to a Master's Degree, and; the "MA + 30" category (Master's
plus 30 semester hours of graduate work earned after
completing the Master's Degree) shall be recognized as
equivalent to the Specialist Degree on the salary schedule,
provided at least 50"/. of the graduate semester hours earned
after completing the degree are in the field of assignment and
the remaining percentage in courses in the following major
disci piiness

a. Psychology
b. Comrnuni cat ion Skills
c. Methods and techniques of teaching
d. Other acceptable courses subject

to the Superintendent's Approval.

For computing graduate semester hours, one term hour
is equivalent to two-thirds of a semester hour. Current
staff who have had salary schedule adjustments as of the
effective date of this contract shall be grandpersoned.

D. Longevity at the rate of $4£5.00 every five (5) years
of service to the Clinton Community School System and those
years of experience in another system, which &^e granted
increment credit shall apply toward longevity. Longevity is
payable at the beginning of the 16th, £lst, £6th, 31st, 36th,
and 41st years.

Longevity for the 1983-1990 year is increased to
$450.00 and longevity for the 1930-1331 year is increased to
$475. 00.



E. The pay scale for extra work assignments for certified
personnel shall be established at percentages based on the BA
scale in this Agreement. Those percentages are presented in
Append i x II.

F. Summer Work.

The Guidance Counselor(s) shall be paid at their
regular rates for the number of days they work in addition to
the school year. The Librarian will be under the same
condition as the Guidance Counselors. Additional work days
shall be determined by the Superintendent.

Teachers of the following summer programs, typewrit ing,
and elementary remedial programs, shall be paid at the rate
of $8.50 per hour for the duration of this Agreement.

Teachers of Driver Education shall be paid at the rate
of $10.00 per hour for the 1388-83 school year; $10.58 per
hour for the 1989-90 school year; and $11.£1 per hour for
the 1990-91 school year.

G. In &n emergency situation where a substitute teacher
cannot reasonably be obtained and after volunteers have been
sought, a classroom teacher shall serve as a substitute
teacher during the teacher's conference period, upon
request of the building principal. Teachers in this
involuntary situation shall be rotated in assignment.
A teacher substituting during their conference period
shall be paid at the rate of $15.00 per hour or be allowed
to receive compensatory time to be taken during non-pupil
contact time.

H. Teachers may elect to receive their salaries in
one of the foilow ing met hods:

1. Salary spread over twenty-one (£1) equal
pays, payable during the school year.

£. Salary spread over twenty-six (£6) equal
pays, payable over a twelve (1£) month
period.

3- Salary divided into twenty-six (£6) equal
pays, payable during the school year with
a salary closeout or the issuance of the
remaining five (5) checks at the time of the
twenty-first check.



Teachers are to complete and submit the proper Board
provided form to the payroll office no later than the end
of the in-service day preceding the first day of school for
students.

Payroll deductions shall be made in either the twenty-
one (£1) or twenty-six (£&) equal installments. Payroll
deductions shall include: Association dues, United Fund,
tax-sheltered annuities, Credit Union or any other deductions
which are authorized in writing by the teacher and approved
by the Board in advance. Transrnittals shall be made on
each payroll date.

I. Separation pay at the rate of $30.00 per day for all
unused sick leave to become effective after a teacher has been
in the system five (5) years will be paid upon leaving the
system.

ARTICLE XVIII

CALENDAR

A. Both parties agree that to the extent they AY^e required
by law, they shall negotiate the school calendar. The school
calendar shall be set forth in Appendix III.

B. The school calendar shall be coordinated with the
Lenawee Interrned iate calendar.

C. The school calendar shall consist of one hundred eighty
(180) scheduled days of student instruction, two (2) full in-
service days and two (£) teacher records days.

The total annual salary of each member of this
Association is based on a one hundred eighty-four (184)
day annual contract.

If the agreed upon school year is required to be
extended or there is a modification in the agreed on school
calendar because of Act 10, Section 101, Items £ or 3, of the
State School Aide Act (Act of God Days), any Association member
required to work on a day or days not specified on the official
school calendar in this Agreement shall do so with no
additional compensation. Teachers will not be required to
report and shall receive their regular pay for scheduled days
of student instruction which are not held because of conditions
not within the control of school authorities, such as inclement
weather, fires, epidemics, or health conditions as defined by
county and/or state health authorities.



D. Should a closing because of conditions not within the
control of school authorities require the scheduling of
additional days of student instruction because previously
scheduled days could not be counted to meet the one hundred
eighty <18iZi) days requirement in accordance with the state
school aide act, the March day will be reserved to rnake-up day
(if one is scheduled) and the remaining days, if any, shall be
added to the end of the school year.

E. If, at any time during the life of this Agreement it
becomes lawful to count as days of pupil instruction, days when
pupil instruction is not provided due to conditions not within
the control of school authorities such as due to inclement
weather, fires, epidemics or health conditions, it is agreed
that the following school closing provision shall become
immediately effectives

When an Act of God or &n employer directive forces
the closing of a school or other facility of the
employer, bargaining unit members shall be
excused from reporting to duty without loss
of pay. Days lost to school closing under the
foregoing circumstances shall not be rescheduled.

To the extent that any other provision of the
collective bargaining agreement, such as the
school closing provision, school calendar or
the like shall be inconsistent with the
foregoing, such provisions shall be null
and void as to the extent of the inconsistency.

ARTICLE XIX

MISCELLANEOUS PROVISIONS

A. This Agreement shall constitute the full and complete
commitments between both parties and may be altered, changed,
added to, deleted from, or modified only through the voluntary,
mutual consent of the parties in a written and signed statement
to this Agreement.

B. This Agreement shall supersede any rules, resolutions,
regulations, or practices of the Board, which shall be contrary
to or inconsistent with this Agreement. The Provision of this
Agreement shall be incorporated into and be considered part of
the established policies of the Board.

C. If any provision of this Agreement or any application
of this Agreement to any employee or group of employees shall
be found contrary to law, then such provision or application
shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications
shall continue in full force and effect.
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D. Copies of this Agreement shall be supplied at the
expense of the Board and presented to all teachers under
contract with Clinton Community Schools.

ARTICLE XX

TEACHER EVALUATION

Both parties recognize the value of evaluation and its
significance to the individual teacher—both probationary and
tenure—and his standing within the profession. In the event
ari administrator has a concern with a teacher's performance,
he/she will first discuss the concern with the teacher.
If the concern continues, then the concern may be placed
in writing. To this point the following minimal procedure
is established:

A. Teachers will be informed on the first teacher
work day of the school year of specific effective teaching
criteria upon which they will be evaluated. A written
copy of the district's criteria shall be distributed to
each teacher.

B. Probationary teachers shall be formally evaluated at
least three (3) times during the school year. The evaluation
shall coincide with the following schedule or requirements of
the Tenure Acts

1. Preliminary evaluation (September or October).

£'. Second formal evaluation (November, December,
January, but before the end of the first
semester).

3. Third evaluation (beginning of second semester
including January, February, and the first week
in March). At this meeting or within ten (10)
days thereafter, the teacher will be apprised
of his probationary and/or tenure status
within the school system as perceived by
the Administration.

C. Board of Education action on Administrative
Regulations concerning teacher probationary and/or tenure
status shall take place after the third evaluation and prior
to sixty (&0) days before the end of the school year...i.e.
June 30th as provided in the Michigan Teacher Tenure Act.

D. Tenure teachers shall be evaluated at least once each
year prior to May 15.
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E. The administration shall carry on the process of
evaluation including formal and informal observations,
filling out written observation reports and formal evaluation
reports as presently established in school policy and
administrative directive. This policy and administrative
directive is subject to change at the discretion of the Board
and the Administration, but will not be less than that
stipulated in this Contract. Pill administrator's involved in
observation and evaluation shall use the same criteria for
these processes.

F. Evaluation shall be conducted by the building
principal or other Michigan certified administrators or
other mutually agreed upon individuals. Each formal
classroom observation shall be made in person for a
minimum of twenty (£'£i ) consecutive minutes. A formal
evaluation shall be preceded by a formal classroom
observation. In addition, a formal evaluation may be
conducted without a formal classroom observation to deal
with areas of the teacher's performance as a teacher
outside the classroom. fill classroom monitoring or
observation of a teacher shall be conducted openly and
with the full knowledge of the teacher. Classroom
observations shall take place at various times of
the school day. Other Administrators shall have opportunity
for input into the evaluation process directly to the teacher
s.rtd through the principal's evaluation.

G. Following the formal observation, the teacher
will have a postobservation conference with the evaluator
to discuss the observation. If B.n administrator believes
a teacher is doing satisfactory work, a discussion will
take place in the conference reinforcing the strengths
of the teacher's performance. Following the conference,
a written formal evaluation will be given to the teacher.
At the teacher's request, a final personal conference may
be held upon receipt of the written formal evaluation.
If any administrator believes a teacher is doing unsatis-
factory work, the reasons and specific ways in which the
teacher is to improve and the assistance to be given by
the administrator will be discussed with the teacher and
reflected on the formal evaluation. In subsequent formal
evaluation reports, failure to again note a certain
deficiency will be interpreted to mean adequate improvement
has taken place.

H. Recommendations as to demotion, retention, transfer,
or change of assignment shall be an administrative function.

I. Copies of all written material concerning evaluation
shall be furnished to the teacher. This includes the
observation report as well as the more formal teacher
evaluation report. In the event that a teacher feels
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that his/her evaluation was incomplete or unjust, he/she may
put his/her objections in writing within five (5) working
days after having received the evaluation, and have it
attached to the evaluation report, to be placed in his/her
personnel file. If material placed in teacher's file is
found to be in error or false, the material shall be
corrected and/or expunged from the file.

J. The teacher may request that the evaluation be
reviewed by the Superintendent. The teacher may have an
Association representative present at this meeting. A
grievance may be filed on any alleged violations of the
procedure of the evaluation, not on the substance of
evaluat ion.

K. Each teacher shall have the right, upon request and
in the presence of the Superintendent, to review the content
of his own personnel file. ft representative of the
ftssociation may, at the teacher's request, accompany the
teacher in this review.

L. The Administrative Council shall study the evaluation
form and submit, through normal administrative channels, an
evaluation document for Board of Education acceptance.
Before &n evaluation form is considered for final approval by
Administrative Council, all available teacher input will be
sought.

M. Any complaint made against a teacher by any parent,
student, or other person shall be brought to the attention
of the teacher. Complaints shall not be incorporated into
the teacher's evaluation unless the teacher has been informed
of the complaint, and after investigation, found to be
just ified.

ARTICLE XXI

INSURANCE PROTECTION

A. The Board shall provide without cost to the teacher
MESSA, Super Care II with MESSA Care Ryder for a full
twelve (12) month period for the teacher and his/her
eligible dependents.

B. In lieu of health insurance, the employee may choose
the option package of MESSA/Delta Dental Care Orthodontic
Rider 0-3, MESSA Vision C&^e Plan II, MESSA Term Life
Insurance Protection in the amount of two times salary to
include both Accidental Death and Dismemberment and waiver of
premium plus other MESSA options of the employee's selection
up to a maximum of fiteen dollars ($15.00) per month. The
total package will be limited to the single subscriber rate.



C. The Board will provide MESSA long term disability
insurance benefits of 66 £/3 percent of salary with a ninety
(90) calendar day modified fill waiting period or after the
employee's accumulated sick leave has been used up, whichever
is greater, until age 65 for all employees covered by this
Agreement.

The following minimum benefits shall apply:

a. 66 £/3 percent of monthly contractual salary
exclusive of bonuses and overtime will be
payable up to a maximum of $£, £50 per month.

b. Maximum benefit period to age 65 and employees
are guaranteed a maximum of twelve (1£) months
benefits if they become disabled after age 64.

Options exist as follows:

a. Pre-existing condition waiver
b. Social Security freeze
c. Mental/nervous waiver
d. Alcoholism/drug addition waiver
e. The normal two-year period of total disability

to the employee is extended to a five year
provision as stipulated in the group insurance
agreement between the Clinton Board of
Education and the MESSA plan.

D. The Board shall provide without cost to the teacher
MESSA/Delta Dental Care coverage for Class I of 100*/./80>:,
Class II 60"/. and Class III (Orthodontic) 80% to lifetime
maximum of $800 for all members of the bargaining unit and
their eligible dependents.

E. Payroll deductions shall be available for all
MESSA programs.
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The signatures on this page have been made after
ratification by both the Board of Education and the
Lenawee County Education Association, CEP, MEA, NEA.

LENAWEE COUNTY EDUCATION
ASSOCIATION, CLINTON
EDUCATION ASSOCIATION,
MEA, NEA

CLINTON COMMUNITY SCHOOLS
BOARD OF EDUCATION

President President

Vice—President Secretary

Secretary Superintendent of Schools
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Assoc i at i on Represent at i ve



APPENDIX 1

itep

0

1

2

3

4

5

6

7

8

9

10

BA

18,894.93

19,792.44

20,732.58

21,717.38

22,748.96

23,829.54

24,961.44

26,147.11

27,389.10

28,690.08

30,052.86

SALARY
1988 -

CC

19,839.93

20,782.33

21,769.49

22,803.54

23,886.71

25,021.33

26,209.84

27,454.81

28,758.91

30,124.96

31,555.90

SCHEDULE
- 1989

MA

20,594.98

21,573.24

22,597.97

23,671.37

24,795.76

25,973.56

27,207.30

28,499.65

29.853.38

31,271.42

32,756.81

MA + 15

21,068.23

22,068.97

23,117.25

24,215.32

25,365.55

26,570.41

27,832.50

29,154.54

30,539.38

31,990.00

33,509.53

Special 1st

21,539.94

22,563.09

23,634.84

24,757.49

25,933.47

27,165.31

28,455.66

29,807.30

31,223.15

32,706.25

34,259.80
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Arrr.mnx IA

SALARY SCHEDULE
1989 — 1990

Step

0

1

2

3

4

5

6

7

8

9

10

BA

19,981.39

20,930.51

21,924.71

22,966.13

24,057.02

25,199.73

26,396.72

27 ,650.56

28,963.96

30,339.75

31,780.89

CC

20,980.73

21,977 .31

23,021.23

24,114.74

25,260.19

26,460.05

27,716.90

29,033.45

30,412.54

31,857.14

33,370.35

MA

21,779.19

22,813.70

23,897.35

25,032.47

26,221.51

27,467.03

28,771.71

30,138.37

31,569.94

33,069.51

34,640.31

MA + 15

22,279.65

23,337.93

24,446.48

25,607.69

26,824.06

28,098.20

29,432.86

30,830.92

32,295.39

33,829.42

35,436.32

Specialist

22,778.49

23,860.47

24 ,993.84

26,181.05

27,424.65

28,727.32

30,091.87

31,521.23

33,018,49

34,586.87

36,229.75
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APPENDIX IB

Step

0

1

2

3

A

5

6

7

8

9

10

BA

21,180.27

22,186.33

23,240.18

2A.3AA.09

25,500.43

26,711.70

.27,980.51

29,309.58

30,701.79

32,160.13

33,687.7A

SALARY
1990

CC

22,239.57

23,295.95

2A,A02.51

25,561.63

26,775.81

28,047.66

29,379.92

30,775.A7

32,237 .30

33,768.57

35,372.58

SCHEDULE
-- 1991

MA

23.085.9A

24,182.52

25,331.19

26,53A.A2

27,794.80

29,115.05

30,A98.01

31,946.67

33,A6A.1A

35,053.69

36,718.7A

MA + 15

23,616.A3

24,738.21

25,913.27

27,144.15

28,433.50

29,784.09

31,198.83

32,680.77

34,233.11

35,859.18

37,562.49

Specialist

24,145.20

25,292.10

26.A93.47

27,751.91

29,070.13

30,450.96

31,897.38

33,412.51

34,999.60

36,662.08

38,403.53
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APPENDIX II

The pay scale for extra work assignments for certified
personnel shall be established at the following percentages
based on the BA scale in this Master Contract:

YEARBOOK ftDVISORs
The yearbook advisor will
receive no additional pay
if a class in yearbook is
held. If the yearbook is
continued as an extra duty
activity without the class
being held, percentage
will be: 7%

Marching Band
Band
Play

Fol1ies
Director

Musicals
H.S.
M. S.
9 t h
Porn
Span
l£th
11th

Cheerleader Adv.
Cheerleader Adv.

Gr. Cheerleader
Pom
ish Club Advisor
Grade Advisor
Grade Advisor

1054
454
454
454
7'A
554
354
£54
£54
154

FOOTBALL
Head Coach
Asst. Varsity Coach
JV Coach
M. S. Coach

BASKETBALL - BOYS
Head Coach
JV Coach
9th Grade Coach
8th Grade Coach
7th Grade Coach

854
854
854

B'A
7'A
B'A
B'A

TRACK - BOYS AND GIRLS
Head Coach 9'A
Jr. High Coach 554
Assistant Coach 554

CROSS COUNTRY
Head Coach 954

VOLLEYBALL
Head Coach 10*
Assistant Coach G'A
8th Grade Coach 5*
7th Grade Coach 5#

GOLF
Head Coach B%

BASEBALL
Head Coach 3%
Assistant Coach 554

SOFTBALL
Head Coach S'A
Assistant Coach

WRESTLING
Head Coach
Assistant Coach £>'/•

BASKETBALL - GIRLS
Head Coach 11 'A
JV Coach 7'A
9th Grade Coach 7'A
8th Grade Coach B'A
7th Grade Coach B'A
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CODES: D VACATION CAYS & IN-SERVICE DAYS
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TOTAL 180 164
IN-SERVICE DAYS

ORDER OF MARL-IT DAYS: June 6 , 7 , 1 0 , t l . e t c .


