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PURPOSE

It is the purpose of this flgreement to promote and
insure harmonious relations, cooperation and understanding
between the Employer and the employees covered hereby, to
insure true collective bargaining and to establish standards
of wages, hours, working conditions and other conditions of
em pi oy merit.

ARTICLE II

UNION RECOGNITION, PlGENCY SHOP, CHECK OFF

Section 1. Union Recognition.

a. The Employer hereby recognizes the Union as the sole
and exclusive collective bargaining agent of the employees
covered by this Agreement for the purpose of collective
bargaining with respect to rates of pay, wages, hours of
employment srtd other conditions of employment.

b. The term "employee" as used herein shall include all
custodians, head custodians, and maintenance engineers,
employees of the Employer.

Section 2, fir-ency Shop.

a, P.3 1 employees employed in the bargaining unit, or
who become employees in the bargaining unit, who a.r^ not
already members of the Union, shall within the Ninety-first
(91st) calendar day of the effective date of the Agreement or
within the Ninety-first (91st) c&lBnd&r day of their date of
hire by the Employet", whichever is later, become members, or
in the alternative, shall, as a condition of employment, pay
to the Union each month a service fee in ari amount equal to
the regular monthly Union membership dues uniformly required
of employees of the Employer who are members.

b. fin employee who shall tender or authorize the
deduction of membership dues <ov̂  service fees) uniformly
required as a condition of acquiring or obtaining membership
in the Union, shall be deemed to meet the conditions of this
Article so long as the employee is not more than sixty (SCO
calendar days in arrears of payment of such dues (or fees).



r. Fin pi c-yppb who ( * i ] to comply with the? conditions of
1 he Article s.h&ll hi? disrharued by the Employer within thirty
(3I7I) calendar days after receipt of written notice of such
dpfnulf delivered to the Employer by the Union.

d. If any provision of this Article is invalid under
Federal or B trite law, t,aid provision shall be modified to
comply with tht» requirements of said Federal or State law.

e. The? Union agrees that it will make mernbersh i p in the
Union available to all employees covered by this Agreement on
the same terms rind conditions as are generally applicable to
•:• t he?r memb& ̂s of t he Un i onH

f. The Employer agrees that, upon hiring any new
employees who are covered by this Agreement, the Employer
shall serid a letter advising the Union of the name, date of
hiring and Social Security number of the new employee.

g. In the event that the Union refuses to accept any
person so hired as a member, said person may continue in
employment by paying the regular monthly service fees.

h. The Union shall indemnify and save the Employer
harmless against any and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of
action taken by the employer in reliance upon claims made by
the Union that an employee must be discharged because he has
not complied with this Section.

Section 3. Check Off.

a. The EmployeT shall deduct the initiation fees a.nd
Union dues or Service fees from each employee's pay and
transmit the? total deductions to the Financial Secretary of
the Union on or before the Fifteenth (15th) day of each
month, following the month which said deductions were made,
together with a listing of each employee, the Employee's
Social Security Number, and the amount that is deducted each
month. Provided, however, that the Union shall have
submitted to the Employer Brt authorisation card signed by the
employee from whose pay said deductions are to be made.

b. Such dues or Service fees when deducted shall be
forwarded to the Union forthwith.



HR1 If l.f 3 1 1

N0N-DJSCR1MINA7JON

The EmpJ;oyf»r and 1 he? Union both recognize? their
responsibi 3i 1 ir^ urider Federal, State- and Icca) laws
pertaining to fair emp 3 oymf*nt practices as we 3 ] as the moral
principles involved in the:- area of Civil Rights.
Accord in y ] y, both parties reaffirm by this Agreement the
committment- not to discriminate against any person or persons
because of race, creed, color, religion, sex, age or national
or i n i n.

ARTICLE IV

RIGHTS OF THE BOARD OF EDUCATION

a. The Board, on its own behalf and on behalf of the
electors of the District, hereby retains and reserves unto
itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it
by the laws and Constitution of the State of Michigan of the
United States, including but without limiting the generality
of the fore-going, the right:

1. To the executive management and administrative
control of the school system and its properties
arid facilities, and the activities of its
employees during the school day.

£r To hire all employees and, subject to the
prov i s i ons o f law, to d e t errn ine their
qualifications arid conditions for continued
employment, including dismissal or demotion
or transfer of all such employees.

3. To determine work load, hours of employment
avid the duties and responsi bi 1 it ies, and
assignment of employees covered under this
Agreement.

b. The exercise of the foregoing powers, rights,
authority, duties and responsibilities by the Board, the
adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgement and discretion
in connection thev^ewith shall be limited only by the express
and specific terms hereof are not in conflict with the
Constitution arid laws of the State of Michigan, and the
Constitution Arid laws of the U*-iited States.



PR! 1CLI V

visum ION

Upon request by the Union and the presentation of proper
r: rc-dent i a 1. «s, officers or accredited repre.seritcit i ves of the
Union shall be? admitted into i he buildings of the school
system during working hours for the purposes of ascertaining
whether or not this Agreement is being observed by the
parties or for assisting in the adjusting of grievances,
provided thai- said observation shall not be in areas which
wou 1 d be det r i menta 1 to the managemer11 and f unct ion of the
sch oo l a nd i t s s t u

ARTICLE VI

STEWARDS

a. The employees shall be represented by a Chief and BTI
Plterna.te Steward who shall be chosen or selected in a manner
determined by the employees and the Union, ar\d whose names
shall be furnished to the Employer in writing by the Union.

b. Reasonable arrangements will be made to allow the
Chief Steward time off with pay for the purpose of
investigating grievances and to attend grievance and
negotiating meetings, after arrangements have been made with
the Supervisor. The alternate steward may act in the absence
of the Chief Steward.

c. During the Chief Steward's term of office, the Chief
Steward shall be deemed to head the seniority list for the
purpose of shift preference, lay-off and recall only;
provided that the Chief Steward is qualified to do the?
required work. Upon termination of the Chief Steward's term,
the. Chief Steward shall be returned to a regular seniority
st at us.

d. The Employer shall supply the Chief Steward the
following information within a newly hired employee's first
week of employment: name, date of hire, address, Social
Security Number, classification and job location.

ARTICLE VI I

SftFETY PRACTICES

The Employer will take reasonable measures in order to
prevent and eliminate any present or potential job hazards
which the employees may encounter at their places of work, in
accordance with the Occupational Safety and Health Act, State
and Local Regulations.



ARTICLE VI1J

JUR1SD1C7ION

Persons not covered by the1 terms of this Agreement shall
not perform work covered by this Agreement, except for the
purposes of instructional training, experiment at ion or in
cases of emergency. This limitation does not apply to
student clean-up comma tte-es or student work experience
programs, provided such usage does not detract or reduce
either hours or number of employees who are covered by this
Agreement.

ARTICLE IX

CONTRACTUAL WORK

The right of contracting or subcontracting is vested in
the Employer. The right to contract or subcontract shall not
be used for the purpose of undermining the Union nor to
discriminate against any of its members, nor shall the use
of contracting result in the reduction of the present work
force as is now in effect, nor in the event of the extension
of service shall contracting be used to avoid the performance
of work covered under this Agreement.

ARTICLE X

SENIORITY

a. A newly hired employee shall be on a probationary
status for Ninety (Si?) calendar days taken from and including
the fjrst day of employment. If at any time prior to the
completion of the Ninety (30) calendar day probationary
period, the employee's work performance is unsatisfactory,
the employee may be dismissed by the Employer during this
period without appeal by the Union. Probationary employees
who B.^B absent during the first Ninety (90) calendar days of
employment shall work additional days equal to the number of
days absent and such employee shall not have completed their
probationary period until these additional days have been
worked.

b. After satisfactory completion of the probationary
period, seniority and all matters pertaining to benefits
shall be retroactive to date of



r. (hi [ m p ] o y e r (Mill 1 o?:t' Ilicir e c r i i o r i l y f o r the?
f o 1 1«:. • w i i'i g r e a s o n E :

J. The employee1 resipriF..

c1. The employee retires-.

3. The employee is discharged for cause, and such
discharge is not reversed through the grievance
procedure.

d. Employees shall be laid off and recalled according
to their seniority rights within their- classification. fin
employee on scheduled lay-off shall immediately exercise
their seniority and displace a lesser seniority employee in a
lower series classification, provided the senior employee is
qualified to hold the position held by the lesser seniority
employes -

tim Seniority shall continue to accumulate within the
bargaining unit for an employee who is transferred to a
supervisory position, with that employee having the Ynight to
exercise their seniority arid return to the bargaining unit in
the event that they vacate their supervisory position.

f. On agreed to seniority list shall be furnished to
each employee covered by this Agreement on or about July 1 of
each year. Such list shall contain each employee's name,
date? of hire., employee's location and classification.
Seniority in classification shall be as of date of entry into
the c1assif icat ion.

ARTICLE XI

TRANSFER AND PROMOTION PROCEDURE

a. Notice of all vacancies and newly created positions
shall be furnished in writing to the employees covered by
this Agreement within one (1) pay period from the date of the
vacancy, &r\d the employees shall be given five (5) working
days time in which to make application to fill the vacancy or
new position. Such written notice shall specify newly
created positions or vacancies and s.t^E: to be given to the
employees in writing and shall specify the following
information: the type of work, the place of work, the
starting date, the rate of pay, the hours to be worked, and
the classification. No \/B.oBr>cy exists if a present employee
is scheduled to return to work.



h. In 1 he ('\TVI1 that E urh Veuvmry or now job would
result in Ihr promotion of present employees, the Employer
upon rcceipi of «1 1 e.pp] i cat i ons t-hall consider the? seniority
of the appl i cant «•;, and the eiiipl oyt-e-' r. ability to do the?
required duties of thr- job. Thf? Employer shall then assign
lhfJ applicant who i *•> the more1 senior employee arid does
pos&*•-c:•• s; s t hi< • rif~-c e.asc-> r y q 1.1a ] i f i. c: at i or1s: t o do the j ob, prov i ried
tl"i(' employee? has demonstrated through past work p e r f o r m a n c e a
g«:.'o< I wor% k r et: or d, poi ent i a 1 l e a d e r s h i p ĉ  <Ja 1 i t i e s , ability t >:•
establish good wording relationship with other school
personnel, cooperative attitude, ethical and professional
behavior. The employee who is awarded the promotion sh&ll be
placed on a probationary status in the vacancy for a period
of Sixty (6t?) calendar days at the employee's present rate of
pay. Upon satisfactory completion of the probationary period
the employee thall be paid the? rate of their position retro-
active- to the date the employee first assumed the position.
In the event that the employee does not perform their duties
to the satisfaction of the Employer during the probationary
period, the Employer may return the employee to their former
position, or in the event that the employee desires to return
to their former position during the probationary period the
Employer shall honor the employee's request. fin employee who
feels that he/she meets the qualification for this position, but
is not awarded the position, shall have the right to grieve
on the basis that theiY^ qualifications for the position a,re
equal to those of the person assigned the position, all other
factors being equal-

c. In the event that an employee requests a transfer to
an open position, the Employer shall grant such vacancy to
the most senior employee who has made- application for the
var-ency, provided the employee does have the necessary
qualifications to perform the duties of the job involved.

d. Piny employee within the bargaining unit who is
temporarily transferred from their classification to another
classification within the bargaining unit shall be paid the
rate of their position from which the employee is transferred
or the rate of the position to which they &re transferred,
whichever is higher.

e. Temporary transfers shall be for a period of no
longer than Thirty (30) calendar days, except in the event
that both parties, mutually agree to s^ri extension of the
Thirty (30) calendar day time period. In the event that a
temporary transfer becomes necessary and the affected
employee did not want to be transferred, the temporary
transfer would stay in effect for 30 calendar days
followed by a reassignment of the second employee for



•••« ?.i7i i'fih hiltir d a y pr-.'rjod. I f t h e s e c o n d eirtp 1 o y c ? e d i d
not want to cont inuff in the temporary transfer ^t the?
rloiit:1 of a 30 day period, the fi.rst employee? would then
bf? temporarily asBJQned into thf? temporary position for
another 3i?i days. Thr.-sc? temporary i ran? f ers would continue?
following the? above- procedure at- needed until the return
of thf:.1 employee who if absent.

ARTICLE XII

NEW JOBS

a. When new jobs are placed in operation during the
term of the Agreement and they cannot be properly placed into
an existing classification by mutual agreement between the
parties, the Employer shall place into effect a new
classification and e rate of pay for the job in question and
he shall designate the classification and pay rate as
temporary. The Employer shall notify the Union in writing of
any such temporary job which has been placed into effect upon
the institution of such jobs.

b. The new classification arid pay rate shall be
considered as temporary for a period of Thirty (3iZ0 calendar
days following the date of written notification to the Union.
During this Thirty (30) calendar day period, but not
thereafter during the life of this Agreement, the Union may
request in writing to the Employer to negotiate the
classification and pay rate. The negotiated pay rate, if
higher than the temporary rate, shall be applied to the date
the employee first began working in the temporary
classification, except as otherwise mutually agreed. In a
cast? where the parties are unable to agree on the
classification srid/or rate of pay, the issue may be submitted
to the grievance procedure. When a new classification has
been assigned a permanent rate of pay, either as a result of
the Union not requesting negotiations for the temporary
classification during the specific period of time, or as a
result of final negotiations, or upon the resolving of the
matter through the grievance procedure, the new
classification and rate of pay shall be added to and become a
part of Schedule A of the Agreement.

c In the event that &rt employee requests a transfer to
art open position, the Employer shall grant such vacancy to
the most senior employee who has made application for the
vacancy, provided the employee has the necessary
qualifications to perform the duties of the job involved.

e



f l . Hny t*iii|i] oyor w i t h i n "the bnrijrt i ni nr] uni t who 11>
t<jMpor»"<»-j ]•>' t r sn r f p r r c ' d from t h e i r d assi f i ca t i on to another
c ] f i ^ r i f icc"it iori w i t h i n thf? bargain ing un i t sha) 1 be paid the
ra tp of thc.i p o s i t i o n from which the? employee i & t r a n s f e r r e d
or thr? rate f o r the p e t i t i o n t o which the employee? i s
t re r is fe r r t - r l , wh i chever i c~_. h i phe?r.

ARTICLE XIII

DISCIPLINE DISCHARGE

Dismissal, suspension, and/or other disciplinary action
&haI3 be only for just arid stated causes, with the employee
having the right to defend himself against any and all
charges. Written notification of dismissal, suspension, or
other disciplinary action shall be sent to the employee and
the Union. When the Employer feels that disciplinary action
is warranted, such action must be initiated within five (5)
working days of the occurrence of the condition giving rise
to the action, or within five (5) working days of the date
that the Employer first becomes fully aware of the conditions
giving rise to the discipline. Plmong the causes which shall
be deemed sufficient for dismissal, suspension and/or other
disciplinary action are the following: drunkenness,
dishonesty, insubordination, willful violation of agreed
upon Employer's rules, or substance abuse.

P.RTICLE XIV

LEAVE OF P.BSENCE

Definitions The Board or its representative shall, upon
written application grant a Leave of Plbsence for a period not
to exceed one (I) year (which may be extended by mutual
agreement between the parties), without loss of seniority, as
specified herein:

a. Fin employee who, because of illness or accident
which is non-compensable under the Workmen's Compensation
Law, is physically unable to rep>ov̂ t for work and has
exhausted all means of compensation from the Employer, shall
be granted a leave of absence for the duration of such
disability, provided the employee promptly notified the
Employer of the necessity thereof and provided further that
the employee supplies the Employer with a certificate of such
absence when the same is requested by the Employer.

b. Leaves of absence may be granted for a specified
period of time for training related to an employee's regular
duties in &ri approved educational institution.



c. Whci'ii'vpr <'ii employee shall become prc?griant, &ht:?
r.hall, by i hf end of hop fourth (4th) month, furnish the
Finploycr with a certificate:1 from her physician stating the
approxiiiiate date-1 of delivery. Such statement shell indicate
tlit? length of time she may continue to perform her normal job
duties. When she is required to interrupt her employment
upon the- advicfc1 c>f her phy&ici an, she shall immediately be
granted a Itv-ive of absence*. Normal 3 y, an employee shall be
expected to return to work three (3) months after delivery,
unless a doctor's certificate is furnished to the Employer
establishing the fact that she is not able to return to work
fit t hat t i int. .

dr The reinstatement rights of any employee who enters
the military service of the United States by reason of an act
or law enacted by the Congress of the United States, who may
voluntarily enlist during the effective period of such law,
shall be determined in accordance with the provisions of the
law grant i rig such rights.

e. Leaves of absence will be granted to employees who
ar-B active in the National Guards or a branch of the firmed
Forces Reserves for the purpose of fulfilling their annual
field training obligations, provided such employee makes
written request for such leave of absence immediately upon
receiving his orders to report for such duty.

fr Any employee in the bargaining unit who is elected
or appointed to full time position or office into the Union
whose duties require their absence from work shall be granted
a leave of absence for one term of such office, which may be
extended upon mutual agreement between the parties.

g. Pill reasons for leaves shall be in writing, stating
the reason for the request and the approximate length of
leave requested, with a copy of the request to be retained by
the Employer, a copy furnished to the employee and a copy
sent to the Union.

h. Ptn employee who meets all of the requirements as
hereinbefore specified shall be granted a. leave of absence
without pay and the employee shall be entitled to resume
their regular seniority status and all job and recall rights,
with such employee accumulating seniority during his leave of
absence. Leaves of absences may be granted at the discretion
of the Employer for reasons other than those listed above
when they av^e deemed beneficial to the Employee and the
Employer.

i. The Board may require medical verification for any
employee on a. medical leave of absence.



nin K:LF xv

BRi EVANCE PROCEDURE

i t i •: * r ii :

eu tt y r 3 evprice *rha3 3 be1 defined as an alleged
violation, in j & i nt er pret at i on, or m i s a p p l i c a t i o n of t h e
&•:• x p r e s £. t e r m s o f t h i B tt g r e e rn e n t.

br The time elements in the steps can be shortened or
extended or waived upon mutual written agree me-nt between the
p>art i es»

c. For the purpose of processing grievanceE, working days
shall be defined as Monday through Friday, excluding all paid
hoi idays.

d. 0 grievance pertaining to alleged safety hazards may
be processed directly to Step Three (3) of the Grievance
Procedure, upon the employee having orally discussed the
grievance- with the immediate supervisor.

e. Pny grievance which is not appealed within the
specified time- limits set forth in that step level, shall be
considered to be? settled on the basis of the decision
rendered at the previous step level. The failure of the
Employer, at.any step level of the grievance procedure, to
communicate the decision on the grievance in writing to the
Union within the prescribed time limits set- forth in that
step level of the grievance procedure, shall require that the
relief requested by the Union be granted.

f. ftny employee OY" Union grievance Y*iot preser*ited for
disposition through the grievance procedure in five (5)
working days of the occurrence of the condition giving rise
to the grievance, or within five (5) working days of the date
it is reasonsable to assume the employee first became aware
of the conditions giving rise to the grievance, unless the
circumstances made it impossible for the employee or the
Union, as the case may be, to know prior to that date that
there were grounds for such a claim, the grievance shall not
hev^eafter be considered a grievance under this ftgreernent.

Step Ch->e.,

a. Any employee having a grievance shall discuss the
grievance with the immediate supervisor, and then, if the
grievance is not settled orally, the employee may request a
meeting with the Chief StewaY^d to discuss the grievance.

11



It. Hie Chitf Bt«?w«M'd i hen may submit the prievaricp in
wr 3 1 i r» rj t o h i s i mmed i at r &u perv i sor st at i rig t he: remedy or
correct ion rpqupsted, plus the facts upon which the grievance
is based ami the* alleged contract violation. The? employee
arid the Chief Steward shall sign the grievance.

Step Two.

a. The irnrned iate supervisor shal1 then within two <£)
working days meet with the Chief Steward to discuss the
gri evance.

b. The immediate supervisor shall then give his decision
in writing relative to the grievance within two (£) working
days of his meeting with the Steward.

c. In the event the immediate supervisor is not
available, the grievance shall be processed at Step Three.

Step Three.

a. Piny appeal of a decision rendered by the immediate
supervisor shall be presented in writing to the
Superintendent of Schools within five (5) working days of the
receipt of the written decision of the immediate supervisor.

b. The appeal shall be in writing and shall state the
reason or reasons why the decision of the immediate
supervisor was not satisfactory.

Sieprj Four.

a. The Superintendent of Schools shall meet with a
Business Representative of the Union at a. time mutually
agreeable to them, but not later than fifteen (15) calendar
days following receipt of the appeal.

b. The Superintendent of Schools shall give his
decision in writing relative to the grievance within five <5)
working days of the meetirig with the Business Representative
of the Union.

Step Five.

a. If the decision of the Superintendent of Schools is
not satisfactory to the appealing party, an appeal must be
presented in writing within five (5) working days of the
receipt of the decision of the Superintendent of Schools to
the Board of Education.

b. The appeal must be in writing and state the reason or
reasons why the decision of the Superintendent of Schools was
unsat isfactory.

1£



c. The Iioard of Educat ion s h a l l mt?et w i th a fcusirte&s
P f p n i a i ivc- of they Union at a t imp mu tua l l y agreeable t o

them, but no l a t p r than T h i r t y (30) ca lendar days from t h e
date of tht? r ece ip t of tht» appeal .

d. The Hoard of Educat ion sha) ] g i ve t h e i r d e c i s i o n i n
w r i t i n g re l a t i ve - t o the? grievance? w i t h i n f i v e (5) work ing days
of the Business Re-present at a ve* s rnc?£?t i.nQ w i t h the- Board o f
Educat i on.

Step S i x ,

a. If the? appealing party is not satisfied with the
disposition of the grievance by the Board of Education, then
within fifteen <lf«) calendar days from the date of the written
decision being rendered by the Board of Education, the
grievance must be- submitted to Arbitration.

b. The appe-al iny party shall request the American
ftrb i t r at i on Rssoc- i at i on t o su bm it a 1 i st of f i ve (5) persons.
The representatives of the Employer and the Union shall
determine by lot the order of elimination, and thereafter each
party shall in that order alternately eliminate OY'ie (1) person
until only one? (3) name remains. The remaining person
thereupon be accepted by both parties as the Arbitrator.

c. The Arbitrator, the Union or the Employer may call
any employee as a witness in any arbitration hearing.

dr Each party shall be responsible for the expenses of
the witnesses that they may call.

&. T h t-:- fi r LJ i I r a t o r shall n o t hi a v e jurisdi c t i o n t o
subtract from or modify B.rry of the terms of this Agreement or
any written amendments hereof, or to specify the terms of a
new Agreement, or to substitute his discretion for that of &rry
of the parties hereto.

f. The fees, expenses end filing fees of the Arbitrator
shall be borne solely by the non-prevailing party.

g. The Arbitrator shall render his decision in writing
not latev^ than Thirty (30) c&l^rt^&r days from the conclusion
of the arbitration hearing.

h. The decision of the Arbitrator shall be final and
conclusive and binding upon all employees, the Employer and
the Union.



OR! 1CLX XV3

HOURS AND WORK WEEK

Section j. Work Wf?fk.

a. The; rt-yu ] ar 3 y scheduled work week shall consist of
forty (40) hours beginning at 18:01 a.m. Monday and ending 1£0
hours thereafter.

b. The normal work day shall be eight (8) consecutive
hours, exc1 usi ve of t he unp« id 1 un c h peri od.

Section £. Overtime Rates will be paid as follows:

a. Time and one-half (1 l/£) will be paid for all time
worked in excess of eight (6) hours in a twenty-four <£'4) hour
period; all time worked in excess of forty (40) hours in one
week, or in excess; of the employee's normal work week for which
overtime has not already been earned.

b. Time and one-half (3 1/E') will be paid for all hours
worked on Saturday.

c. Double time will be paid for all hours worked on
Sunday.

Section 3. Call Back.

When an employee is called back to work, they will work
a minimum of one hour &rid 15 minutes and be paid two hours,
or they shall receive time and one-half for all time
worked. The maintenance engineer will not receive call back
pay but will be paid the appropriate rate of pay for all
time worked.

The head custodian shall receive a minimum of one—half
(i/£) hours pay or the appropriate rate of pay for all time
worked, whichever is greater, in instances where the head
custodian is involved in the checking of the maintenance of
buildings &r<d grounds.

Section 4. Reporting Pay.

f\r\y employee called to work or permitted to come to work
without being notified by the Employer that there will be no
work, or who has not been notified that there is less work than
they are regularly scheduled to work, shall receive four (4)
hours pay, or if the employee is regularly scheduled to work
less than four (4) hours per day, that employee shall receive
his regular daily rate of pay.

14



f>pc?t 3 e n T.. FJI • i f 1 I>i T f r r e n t i «:\) .

Employees who Are regularly scheduled to work the second
(£nd) t.hifi (3:3i?i p.m. to midnight) shall recpive a shift
differential of fifteen (15) cents per hour for all hours
workpcl thai, day. Employees who are regularly scheduled to
work the third (3rd) shift (midnight to 8:30 a.m.) shall
receive a shift differential of twenty (i~:i?O cents pev* hour
for all hours worked that day. Shift differential will only
be paid whfc-n the employees work second or third shift.

Secti on &. D i st ributi on of Overt i me.

Overtime shall be divided and rotated as equally as
possible within the building according to seniority and among
those employees who regularly perform such work, provided they
are qualified to perform such work. If all employees refuse
overtime WHEN AN EMERGENCY EXISTS, and the board is unable
to staff the overtime for the emergency with substitutes,
the overtime will be assigned to the lowest seniored employee
in the bargaining unit. The building head custodian is
responsible for making the appropriate telephone calls to
sec Lire a s u bst i t ut e?.

Section 7. Rest Periods.

Each employee covered by this Agreement shall receive one
<1) fifteen (15) minute rest period during the first four (A)
hours worked per day; and one (1) fifteen (15) minute rest
period during the second four (4) hours worked per day.

Section 8. Perfect fittendance.

f\ bonus of £3$!2t for pet-feet attendance will be paid at the
end of the year. Perfect attendance is defined as not missing
work for ar\y reason other than the following exceptions:

1. Emergency days when employees s.re directed by the
Board not to report to work or directed to
go home after Y^eporting for work.

£'. Job re 1 at ed i n j ur y t h at q ua 1 i f i es for
W o r k rn e n ' s C o m p e n 5 a t i o n.

3. Death in immediate family consisting of
spouse, children, parents, and in-laws.

Section 9. Longevity.

Longevity shall be paid at the rate of 5 cents per hour
after 10 years of service.
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HRT 3CLC. XV) ]

PAID LEAVF

8 e c \ 3 o r i 1. Back L t~< & v &.

n. Each priiplciyee covered by this Agreement shall
accuinultte twelve (1£:) sick leave?1 days per year in an
individual sick leave bank, which shall be accumulative to
sixty (60) days. When an employee has accumulated thirty-five
(35) days, he/she? may b^nk the additional days over thirty-five
(35), or the Board will annually, at the close of each school
year, reimburse the employee at the rate of $£3 per day for
all accumulated sick leave that exceeds thirty-five (35).

b. Sick leave? shall be granted to an employee when he is
incapacitated from the performance of his duties by sickness or
injury. EmeY^gency medical, dental, or other emegency treatment
shall be allowed.

c. Emergency leave: Each employee covered by this
Agreement shall be granted a maximum of two <£) days for
emergency illness of members in his immediate household,

d. Pill employees covered by this Agreement shall be
furnished with a record of sick leave accumulated and taken on
or about July 1st of each year.

e. Upon separation or retirement from the Employer, the
employee shall be paid at the rate of $£3 per day, or pro-rated
for part time employees, for each of his/her unused accumulated
sick leave days up to the maximum accumulated provisions, after-
five (5) years of continued service in the District.

Section £. Funeral Leave.

Five (5) days will be allowed to all employees covered in
this bargaining group for any death occurring in the immediate
family: spouse, children, parents, brothers or sisters, of the
employee. All employees covered by this Agreement will be
covered up to three (3) working days off with pay in the event
of a death in the employee's remaining family: i.e. mother-in-
law, father-in-law, brother-in-law, sister-in-law, and
grandparents. The above emergency days will not be deducted
from the employee's accumulated sick leave. Additional time
off for traveling to said funeral may be granted if warranted
and deducted from the employee's allowable sick leave. Absence
to attend other funerals of friends or relatives will be
permitted and will be deducted from the employee's accumulated
sick leave.
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Section 3. Personal Puts i ness Days..

Each employee covered by this Agreement shall receive two
<£•') personal leave days per year, which shall not be deductible
from the employee' s allowable sick leave, for the purpose of
attending to, or caring for, personal matters during the course
of the year. Any unused personal leave days shall be
accumulated into the empl oyee' s individual sick leave in
addition to the employee's normal accumulative sick leave at
the end of the school fiscal year. Personal business days
shall not be utilized for social activity, other employment,
travel for recreat i on or vacation, recreation or vacation,
but only for attending to personal affairs which cannot be
reasonably handled outside of the work day and which require
the presence of the employee.

The Administrstion reserves the right to control the
number of absences that may be granted on any given day.
The employee requesting a personal business day leave must
make application to the Administration as early as possible,
but in no case less than twenty-four (£4) hours prior to the
date of the absence, except in cases of emergency.

ARTICLE XVIII

HOLIDAYS

a. The Employer will pay the normal day's pay for the
following holidays, even though no work is performed by the
employeei

New Year's Eve Day Thanksgiving Day
New Year's Day Friday after Thanksgiving
Good Friday Christmas Eve Day
Memorial Day Christmas Day
July Fourth First Working Day after
Labor Day Christmas

b. Employees required to work on any of the above
named holidays shall receive double time for hours wov^ked in
addition to the regular holiday pay.

c. If an employee is on vacation OY** sick leave on any
of the above holidays, he/she shall be entitled to an
additional day off with pay for the holiday or he/she shall
receive eight (8) hours pay for the holiday.

d. When the scheduled holiday falls on a Saturday, the
employee shall receive the Friday prior to the holiday off
with pay; in the event that the scheduled holiday falls on a
Sunday, the employee shall receive the Monday after the
holiday off with pay. If either the Friday pv̂ ior to the
holiday or the Monday after" the holiday are school session

17



dayt-, the c inp] oyet'f shall I >r tjrani ed a day off for the
holiday with pay on another date? that is mutually agreeable?
t •:• \ he emp 1 c-yt • e arid t he E m p 1 o yer.

r-. Employees who are absent due? to illness on the
holiday or the day before or after the holiday may be
required to submit medical proof of illness in order to
receive holiday pay.

f. Daring the 198e-89 school year the members of the
bargaining unit shall receive all days off between Christmas
artd New Year's Day. December c:7th shall be considered
Christmas Eve. December £6th shall be considered New Year's
Eve and December £'9th shall be considered New Year's Day.
The employees will return to work on January £, 1363.

The 1983-3:2' and 1930-91 holidays will be discussed
at a future- date.

PRTICLE XIX

INSURANCE BENEFITS

The Board will provide health insurance coverage as
follows:

a. MESSP. with Rider health insurance, semi —private, not
to include the various optional plans available.

br To employee, spouse, and dependent children.

c. The Employer shall pay the full premium for the
employee s.r\d the employee' s dependents.

d. In the event the employee has health insurance
coverage through their spouse, he/she may elect to sign up
for MESSP options as follows:

1. Individual and group term life insurance.
£• Dependent life insurance.
3. Short-term disability insurance.
4. Supplemental health insurance.
5. fleeidental death insurance.
6. Survival income benefits.

The total premium for the MESSP. options shall not exceed
the single subscriber rate.

e. The Board will provide long-term disability
insurance benefits of 66 £/3"/. of salary with a Sixty (60) day
waiting period until age sixty-five (65) for all employees
who work thirty <3iZ0 hours or more per week. The Board has
the right to bid this insurance.
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f. Tht BofO-U E>ti«-«] ] provide without co&t to the employee
MESSft/Dt-1 te Dental Core coverage for Class I of 1 CW//8«?•/.,
C 1 c \ E s 1 1 B Pi"/. an ri C1 f\ v= £ Til < 0 r t h o d o n t i c) 6 fl % to lifetime
iiir-.x i mu!n of 9 Bfli?> for f\l I hieinbrrs of the bargaining unit and
1 1 i c• i \ - f•»1 i [j i b 3 t •• ri e p e n d t • r i i sr>.

ARTICLE XX

VACATIONS

a. Pll employees covered by this Agreement shall
r e c t? i. v e t h e f o 3 1 o w i n g p a id v a c a t i o ri s :

After one (1) year of service One (1) week vacation
After two '(£) years of service Two (£) weeks vacation
After five (5) years of service Three (3) weeks vacation
After ten (10) years of service Four (A) weeks vacation

b. To be eligible for a full vacation, sr\ employee must
h a v e w o r k e? ri e i g h t y - f i v e p e r cent (85 '/•) o f h i s r e g u 1 a r 1 y
scheduled working hours. Employees who work less than
eighty-five percent <85'/.) of their regularly scheduled
working hours shall receive pro—rated vacation based on their
act u a1 hou r s worke ri.

c. Employees terminating employment or on a. leave of
absence shall receive pro-rated vacation allowance based upon
l/lc.'th of the vacation pay for* each month or major fraction
thereof between his anniversary date and his termination
date.

d. The employee will make request for their vacation
time on a request for vacation form, and such request will be
subject to approval by the Employer. Vacations will be taken
as a general rule in the summer, but in the event that the
vacation time can be taken during the school year, subject to
the system's benefit in the Board's judgement, such vacation
time- will be approved.

ARTICLE XXI

GENERAL

Section 1. Tax Sheltered Annuities.

The Board shall limit the number of tax sheltered
annuities to the companies presently being used: VALIC,
Mutual. Benefit, Variable Services, New York Life, Wisconsin
National, Franklin Life, Jackson National, Metropolitan,
National Western, and E. F. Hutton.



Sic t: lion i?. Parhi \ • [].

Adequate auto parking facilities for the? emp)oyee&
covered by thi£ Agreement will be maintaine?d within the

proximity of their^ building.

Sect ion 3. Deduct i oris.

The Employer agrees to make available to the employees
covered by this Agreement any payroll deduction services
which are available through the school district such as
Savings Bonds, Credit Union, etc.

Section 4. Continuing Education.

The Employer agrees to pay the full tuition fee for any
employee it so designates to attend a workshop, in-service
training seminar, self-improvement course, or other related
professional growth activity of a nature specifically
designed to provide on—the—job related improvement.

Section 5. Pension.

The Employer agrees to pay the legally specified
contribution to the Michigan Public School Employees
Retirement Fund on the gross wages for each employee covered
by this Agreement.

Section 6. Physical Examinations.

The Employer agrees to pay the full cost of any required
physical examinations, with such physical examination to be
conducted by the Employer's selected physician.

Sect i on 7. Mileage.

Employees who B.re using theiv^ own transportation for
carrying out their job responsibilities for the school
system, shall be reimbursed for their mileage at the rate of
££ cents per mile.

Section 8. Inclement Weather Days.

The employees of this bargaining unit &\^e expected to
report to work on inclement weather days. If road conditions
are so severe that the Board advises some custodians not to
report, those who can make it in shall be compensated by
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rcOcatt1 tiitie at a ]f»ipr date wh i rh would be determi ned by the
Board arid mutually agreeable with the employee. In the event
that school iss dismissed on a tchoo) Bess ion day, after
school i s started, arid the students arid staff members are
dismissed, the employees, covered by this Agreement may leave
the work premises after1 the buildings have been secured, and
the employees, shall be paid their full day's pay for any such
day or

Beet ion 9. Saf et y Equi pment.

The school will provide non—prescription safety goggles
for all employees that are required to work with substances
that could be dangerous to the eyes.

ARTICLE XXII

JURY DUTY

P.n employee called for jury duty shall notify the
building principal as soon as possible. fin employee who
serves on jury duty shall be paid at the regular daily rate
for each day that the employee is required to be absent
because of jury duty. However any compensation (excluding
mileage arid meals) received by the employee for jury duty
shall be remitted by the employee to the school district. On
any day that an employee's jury duty obligations cease prior
to 1 : iZii? p.m. the employee shall immediately report to his/her
regular assignment

Second shift employees shall be considered on first
shift during the time actually called in to serve on jury
duty and shall report back to the school on first shift if
they finish serving before I:£;i2i p.m.

ARTICLE XXIII

BENEFITS

It is agreed between the parties that in the event that
an employee worked less than the established hours in his
classification and is covered by this Agreement, he/she shall
be entitled to a pro—rata portion of all of the benefits as
provided under this Agreement based on the hours the employee
works for the employer. Concerning insurance coverage
benefits, the employee must work a minimum of Thirty <30)
hours per week to be eligible.
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ARTICLE. XXIV

CLASSIFICATION AND COMPENSATION
• • • • i .

The parties hereto agrep that the employees covered by
this Agreement shall • be considered engaged in the type of
work arid classifications as set forth on Schedule A attached
hereto and made part hereof by reference.

•

ARTICLE XXV

BINDING EFFECTIVE AGREEMENT

This Agreement shall be binding upon the parties hereto,
their successors and assignees.

ARTICLE XXVI

SCOPE, WAIVER AND ALTERATION OF AGREEMENT

Sect ion 1,

No agreement, alteration, understfinding, variation,
waiver or modification of any of the terms of conditions
contained herein shall be made by Briy employee or group of
employees with the Employer unless the same has been ratified
by the Union and executed in writing.

Sect ion £'.

The waiver of any breech or condition of this Agreement
by either party shall not constitute a precedent in the
future enforcement of the terms and conditions herein.

Section 3.

If any Article or Section of this Agreement or any
supplements thereto should be held invalid by operation of
law or by a tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section
should be restrained by such tribunal, the remainder of this
Agreement shall not be affected thereby, and the parties
shall enter into immediate collective bargaining negotiations
for the purpose of arriving at a mutually satisfactory
replacement for such Article or Section.
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f-)Ri ict r. XXVI

TFRMJNATION AND MODIFICATION

ey. This ftrj.riPeinHr.it sh&] 1 cont inue
f f ec-t ui it i 1 ,1 une 3fl, 1991.

i n f u l l force and

b. If e i t h e r parity d e s i r e s t o t e r m i n a t e t h i s Pgreernent
it shall, Ninety (9C0 calendar days prior to the termination
date, give written notice of termination. If neither party
shall give notice of termination or withdraws the same prior
to the termination date- of this Agreement, it shall continue
in full force ar\6 effect from year to year thereafter,
subject to notice of termination by either party on Ninety
(90) calendar days written notice prior to the current year
of t ermi nati on.

c. If either party desires to modify this Agreement, it
shall, Ninety <9i2O calendar days prior to the termination
date, give written notice of this amendment or amendments
desired. If notice of amendment of this Agreement has been
given in accordance with this paragraph, this Agreement may
be- terminated by either party on ten (ICO calendar days
written notice of termination. Any amendment that may be
agreed upon shall become a.r\d be a part of this Agreement
without modifying or changing any of the other terms of this
Agreement.

d. Not ice of t errni nat ion or mod i f icat ion sha11 be in
writing and shall be sufficient if sent by Certified Mail
addressed to the Union, the International Union of Operating
Engineers, Local #54 7, AFL-CIO, 130£0 Puritan Avenue,
Detroit, Michigan 48££7; i\r)6 if to the Employer, addressed to
Clinton Community Schooks, 34 1 E. Michigan Avenue, Clinton,
Michigan 49£36, or to tiny other such address the Union or the
Employer may make available to each other.

1988.
e. The effective date of this Agreement is July 1,
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IN WITNESS WHEREOF the parties hereto have caused this
instrument to be executed:

CLINTON COMMUNITY SCHOOLS

President

^ # #

Super irtyendent

INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL
#547, AFL-CIO

Business Manager

Pres

Correspond i ng SecrejLaryr

*Uau-y
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SALARY SCHEDULE

5i? cents across the board for all classi f icat ions 1988-69

55 cents across the board for all classifications 1989-91?

60 cents across the board fot" all classifications 1990-91

Maintenance Engr.

Head Custodian

Custodian

1988-69

*1£.71/hr.

*10. 4£Vhr.

* 9. E"S/hr.

1989-90

*13.£6/hr.

*10. 97/hri

$ 9.61/hr.

1990-91

*13.86/hr

.41/hr

5 cents per hours longevity after 10 years of service

Probationary and substitute rate shall be 50 cents less per
hour from the above rates.
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