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ARTICLE 1
PURPOSE

1t is the puwrpose of this Agreement to promote and
insuwre harmonions relations, cooperation and understarnding
tetweer the Employer and the employees covered hereby, to
insure true collective bargaining and to establish stendards

of wapes, hownre, working conditions and other conditions of
employiment.

ARTICLE 11
UNION RECOGNITION, ARGENCY SHOP, CHECK OFF
Section 1. Lriiorn Recognitior.,

& The Employer hereby recognizes the Uniorn as the scle
arid exclusive cwllective bargaining agent of the employees
covered by this Rgreement for the purpose of collective
bargaining with recspect to rates of pay, wages, hours of
employment and other conditions of emplaoyment.

b. The term "employee" as used herein shall include &l1l
custodians, head custodians, and maintenance engineers,
employees of the Enployer.

Section 2. Apency Shop.

& All employees employed in the barpgaining unit, or
whao become employees in the bargaining unit, who are not
already members of the Unicon, ehall within the Nirety-firet
(21st) calerndar day of the effective date of the RAgreement or
within the Ninety-first (21st) calendar day of their date of
hire by the Employer, whichever is lster, become members, or
in the alternative, shall, as a condition of employment, pay
to the Union each month a service fee in an amount equal to
the regular monthly Uricor membership dues uniformly reguired
of employees of the Employer who are members.

b. Ari employee who shall ternder or authorize the
deduction of membership dues (or service fees) uniformly
required as & condition of acquiring or obtaining membership
in the Uniorn, shall be deemed to meet the conditions of this
Article so long as the employee is not more than sixty (E@)
calerndar days in arrears of payment of such dues (or fees).




[ Fuployees who fail to comply with the condations of
the Artsele chall be discharged by the Employer within thirty
(3N calendar days after receipt of written notice of such
cdifandt dedivered Lo the Cnploayer by the Urnidor.

d. 1T any provieiorn of Lthie Mrticle 1s invalid under
Federal o Slate law, said provieiom shall be modified to
comply withe the reguivements of said Federal or State law.

e. The Uniovn agrees that it will make membership in the
Uion available to all employees covered by this RAgreement on
the same terme and condiiiovne ae are gererally applicable to
other membere of the Unian.

Ta The Employer agreee that, upon hiring any rnew
emnployees who are covered by this Agreement, the Emplayer
shall send a letler advisivng the Urnion of the name, date of
hiving and Social Security number of the rnew employee.

o. In the evert that the Umicrn refuses to accept any
peraon &0 hired as a member, said perceonm may continue in
employmert by paying the regular monmthly service fees.

o The Urion €hall ivdemnify and save the Employer
harmless against any &nd all claims, demands, suits or other
forms of liability that shall arise ocut of or by reason of
action taken by the employer in reliarnce upon claims made by
the Uniorv that arn employee must be discharged because he has
ot complied with this Section.

Secticon 3. Check Off.

&. The Employver shall deduct the initiation fees and
Uniieor dueese or Eervice fesse from each employee’s pay and
transmit the total deductions to the Financial Secretary of
the Umicr ovn or before the Fifteenth (15th) day of each
mormth, following the month which said deductions were made,
together with a listivng of each employees, the Employee’s
Social Security Number, &nd the amount that is deducted each
mornth. Provided, however, that the Union shall have
csubmitted to the Employer arn authoriration card signed by the
employee from whose pay said deductions are to be made.

o Such duee or Service fees when deducted shall be
forwarded to the Unicn forthwith.




ARTICLE 111
NON-DISCRIMINATION

The Emplayer and the Union both recognize their
recponsibililies under Federal, State and local laws
pertaivnivng to faiv enploymnent practices as well as the moral
principles involved in the area of Civil Rights.

Accordingly, both parties reaffivm by this Agoreement the
cammittment vot to diecriminate against any persocn or persons
becaunse of rece, oreed, coloy, religion, sex, age or national
oriniv.

ARTICLE 1V
RIGHTS OF THE EOARD OF EDUCATION

&. The Board, on 3ts own behalf and on behalf of the
electores of the Disgtrict, hereby retairns and reserves untc
iteelf, without limitation, all powers, rights, authority,
duties and respornsibilities conferred uporn and vested in it
by the laws and Constitution of the State of Michigsn of the
United Stetes, includinpg but without limiting the pererality
=f the forepoing, the right:

1. To the executive menagement and administrative
comtro) of the school system and its properties
and facilities, and the activities of its
employees during the school day.

i

. To hire &l1 employees and, subject to the
provieions of law, to determine their
qualifications and conditions for continued
employment, including dismissal or demotion
o trensfer of all such employees.

0]

- To determine work load, houwrs of employment
and the duties and responsibilities, and
ascsigrment of employees covered under this
Agresement.

b. The exercise of the foregoing powers, vights,
anthority, duties and responsibilities by the Board, the
adoption of policies, rules, regulations and practices in
furtherarnce therecof, and the use of judgement and discretion
in cormection therewith shall be limited only by the express
and specific terms hereof are rnot in conflict with the
Coretitution and laws of the State of Michigan, and the
Constitution and laws of the United Statecs.

L




ARTICLT WV
VISITATION

Upor vequeast by the Uhiion and the presentation of proper
credentialea, officere o aceoredited representatives of the
Uriiowy ehall be edmitted ivito the buildings of the sechood
sysetem during working howes forr the purposes of ascertaining
whether o rot this Agreement is being observed by the
parties o forr assieting in the adjusting of grievarnces,
provided that said observation shall rot be in areas which
winld be detrimertal 1o the management and function of the
schanl and ite studente.

ARTICLE VI
ETEWRRDS

&. The employees shall be represented by & Chief and an
Flterrnzte Steward who shall be chosen o selected in a marmer
determined by the employees and the Union, and whose rnames
¢hall be furnished to the Employer in writing by the Uniorn.

k. Resecmnsble arrangements will be made to allow the
Chief Eteward time of f with pay for the purpose of
investigating grievarnces and to attend grievance and
regotieting meetings, after arrangementse have beern made with
the Superviesor. The alternate steward may act in the absernce
of the Chief Steward.

& Durivig the Chief Steward's term of office, the Chief
Steward shall be deemed to head the seniority list for the
purpzse of shift preferernce, lay-off and recall only;
provided that the Chief Steward is qualified to do the
required work, Upor termiviation of the Chief Steward’s term,
the Chief Sleward shall be returned to a regular seniority
status.

(a8 The Employer shall supply the Chief Steward the
following information within @ rnewly hired employee’s first
weebk of employment: wvame, date of hire, address, Scoccial
Security Number, cleessification and Job location.

ARTICLE VII
SAFETY PRACTICES

The Employer will take reasonable measures in order to
prevent arnd eliminate any present or potential job hazards
which the employees may encounter at their places of work, in
accordance with the Occupational Safety and Health Act, State
and Local Regulatione.




ARTICLE V111
JURISDICTION

Percsone nol covered by the terms of this Agreement shall
not pertform worl covered by this Rpgreement, except for the
Furposes of inetlyvuctiornal training, experimentation or in
caczes of emerpercy. Thie limitation does not apply to
gtudert clearn-up committees or etudent work experierce
programs, mrovided seuch uveage does niot detract or reduce
either hours o riunber of employees who are covered by this
Agreement.

ARTICLE IX
CONTRACTUAL WORK

The right of contracting or subcontracting is vested in
the Employer. The vight to comtract or suboontract shall not
be used foor the puwrpose of undermining the Union nor to
discriminate agairnst eny of its members, nor shall the use
of cortracting recult in the reduction of the present work
force as is now in effect, nor in the event of the extension
of service shall contracting be uwsed to avoid the performarnce
of work covered under this RAoreement.

RRTICLE X
SENIORITY

S A riewly hired employee shall be on a probationary
status foorr Ninety(90) calendar days taken from and including
the first day of employmernt. If at any time pricor to the
completion of the Nirnety (32) calendar day probationary
pericd, the employee’e work performance is unsatisfactory,
the employee may be dismissed by the Employer during this
period without appeal by the Unicocn. Prabationary employees
whao are absent durivnpg the first Nirnety (82) calendar days of
employment shall work additional days egual to the rnumber of
days absent and such employee shall not have completed their

probationary pericod until these additional days have been
worked.

b. After satisfactory completion of the probationary
period, senicority arnd all matters pertaining to berefits
chall be retroactive to date of hire.

&)




G (o Enployee will Jose theay semicrily for the
following reascone:

1. - The employee resinne.

g The employee retires.

2 The employee is discharged for cause, and such
discharge is not reversed through the grievance
procedure.

d. Employees shall be laid off and recalled according
to their eserniority righte within their clasceification. Ar
employes on scheduled lay-off shall immediately exercicse
their seniority and displace a lesser seniority employee in a
lower series classificalion, provided the senicr employee is
gualified to hold the position held by the lesser seniority
employee.,

e. Senicrity shell continue to accumulate withiv the
bargaining unit for arn employee who is trarnsferred to a
supervisory positicn, with that employee having the right to
exercicee their seniocrity and return to the bargaining unit in
the evernt that they vacate their supervisory positiorn.

f. An agreed to seniority list shall be furnished to
each employee covered by this Agreement on or about July 1 of
each vear. Such list shall contain each employee’s riame,
date of hire, employee's location and classification.
Seniority in classification shall be as of date of entry into
the cleesification.

ARTICLE X1
TRANSFER AND PROMOTION PROCEDURE

&, Notice of all vacancies and rnewly created positions
ehall be furnished ivn writirvng to the employees covered by
this Agreement withivn cone (1) pay periocd from the date of the
vacancy, and the employees shall be given five (5) working
days time ir which to make application to fill the vacancy or
riew position.  Such written rictice shall especify rnewly
created positione or vacancies and are to be given to the
employeese i writing and ghall specify the following
information: the type of worky, the place of work, the
eterting date, the rate of pay, the hours to be worked, and
the classification. No vacarncy exists if a present employee
ie scheduled to return to work.




b Tro the ovend Ahat euch vacancy o0 new Job wondd
vestlt an the promed o of present eaployees, the Employer
upove receipt of Al appdicaticorme shall consider the seniority
of the applicante, and {he employes’s ability to do the
veguired dties of Lhe gol. The Employey shall then sssign
the spplicard whio de Lhe more €enior enployee and does
fuzsssees the rnecesseory gualifTiceatione to do the jgob, provided
Lhe employecs has denonstrated through past work performarnce a
gowod work vecord, potential leaderehip qualities, ability to
ectablieh good working relaticonehip with other schaool
persormel, cooperative attitude, ethical and professional
behavior., The employee who is awarded the promotion sheall be
placed orn & poobationary etetue in the vacarncy for a pericd
of Sixty (B2) calendar days at the employee’s present rate of
pay. Uporn satisfaclory completion of the probaticnary pericd
ithe employee «hall be paid the rate of their position retro-
active to the date the employee firet assumed the position.
Im the evernt thet the employee does vcot perform their duties
to the satiefaction of the Employer during the probaticonary
period, the Employer mey return the employee to their former
position, o in the event that the employee decires to return
Lo their former position during the probationary period the
Ermployver sheall horer the emplayee’s request. Ar employee who
feels that he/she meete the quelification for this position, but
is rnot awarded the position, shsll have the ripht to grieve
ot the basise that their gqualifications for the position are
equal to those of the pervecorn assigrned the position, all other
factors being eqgual.

& Ivi the event that an employee requests a transfer to
ari cpen position, the Employer shall grant suech vacearncy to
the nost sernior employee who heas mede application for the
vacancy, provided the employee does have the riecessary
gualifications to perform the duties of the jgob involved.

d. PRny enployee within the bargaining unit who is
temporarily transferved from their classification to another
clasecificetion within the bargaining wnit shall be paid the
rate of their position from which the employee is transferred
o the rate of the position to which they are transferred,
vhichever is higher.

e. Temporary transfers ehall be for a periocod of rno
lorniger then Thivty (30) calerndar dayes, except in the event
that both parties mutually spree to an extension of the
Thirty (22) calendar day time period. I the event that a
temporary transfer becomes necessary and the affected
employee did not want to be transferred, the temporary
transfer would stay in effect for 3@ calendar days
fallowed by & reassigriment of the second employee for




S callendar day e aaad., 1f the secordd employee dic
et wind Lo corddrime in the temporary transfer al the
clovse of a 30 day peviod, the Tiret employee would then
be Ltemporarily ascigrned into the Llenpovary position for

aviclhiers 0 days. These {temporary transfers wonld corntinue
fellowing the above proacedure as neseded until the return
of Ahe employee wha 18 absent.

ARTICLE XI1

NEW JOES
Fa Wher rnew jgobs are pleced in operation during the
term of the Agreement and they carmot be properly placed into
are existing classification by mutual agreement betweern the
parties, the Emploayer ehall place into effect a rnew
classification and &2 rate of pay for the jJob in gquestion and
he shall desiprnate the classification and pay rate as
tenpomrary. The Ewployer ehall mictify the Union in writing of
ariy such temporary gob which hase beeri placed into effect upon
the institution of such jabs.

b, The riew classificetion and pay rate shall be
conseidered as temporary for a pericd of Thirty (2@) calendar
cays following the date of written rnotification to the Union.
Durinp this Thirty (3@%) calendar dey pericd, but wnot
theresfter during the life of this Agreement, the Urnion may
reguest in writing to the Employer to negotiate the
classification and pay rate. The rnegotiated pay rate, if
higher than the temporary rete, shall be applied to the date
the employees first begen working in the temporary
clasesification, excepl as otherwise mutually sgreed. In &
case where the parties are unable to agree on the
clasgification and/or rate of pay, the iscsue may be submitted
to the grievance procedure. Whern a riew classification has
been acssigned a permavnent rate of pay, either as a result of
the Union not requesting negotiationse foro the temporary
clasgification during the specific pericd of time, or as &
result of final rnepotiations, or upon the resolving of the
matter through the grievavce procedure, the riew
clagsification and rate of pay =shall be added to arnd become a
part of Schedule R of the Apgreement.

(a8 Irn the evernt that arn employee requests a transfer to
an open position, the Employer shall grant such vacancy to
the most senior employee whio has made application for the
vacancy, provided the employee has the riecessary
gualifications to perform the duties of the Job involved.




. Any employee wathin the bargaiviang unit who ae
tenmporamd ly trancferred from their claccification Lo another
tlaseificetion within the barvgaivning unit =hall be paid the
vate of the positicon fOrom which the employee ie transferred
o the rate for the position to which the employee is
trersferred, whichever i< higher.

ARTICLE XII11I
DISCIPLINE DISCHARGE

Diemisgal, suspension, and/or othey disciplinary action
ehall be ocnly for just and stated causes, with the employee
having the vight to defend himself against any and all
charges. Wiritten riotification of dismissal, suspensicon, or
cther disciplinary acticon shall be sent to the employee and
the Uniorn.  When the Employer feels that disciplinary action
ie warranted, =such actiorn must be initiated within five (5)
working days of the cccocurrvence of the condition giving rise
to the actiorn, or within five (8) working days of the date
thet the Employer firet becomes fully aware of the conditions
giving rise to the discipline. Amocnp the causes which shall
be deemed eufficient for dismissal, suspension and/or other
dicesciplinery action are the following: drunkermess,
dishonesty, insubcrdineticor; willful vioclaticon of agreed
uporn Employer?’s rules, or substance abucse.

ARTICLE XIV
LERAVE OF AESENCE

Definition: The Bosrd or ite representative shall, uponm
written applicatior grant a Leave of Abserce for a pericod rnot
to exceed one (1) yesr (which may be extended by mutual
agreement between the partiesg), withouwt loss of senicority, as
specified herein:

& Ari employee who, because of 1llness or accident
which is ror—compernsable under the Workmern's Compernsation
Law, is physically unable toc report for work and has
exhausted all means of compernsation from the Employer, shall
be granted & leave of absernce for the duration of such
disability, provided the employee promptly rnotified the
Employer of the recessity thereof and provided further that
the employee supplies the Employer with a certificate of such
absence when the same is reguested by the Employer.

b. Leaves of absernce may be granted for a specified
pericd of time for training related to an employee's regular
duties in an approved educational institution.




N Whevever an enployee ehall boecome pregrant, ehe
chall, by 1he ond aof her Towrth (44h) menthy, furnidieh the
Fuoplayer with a cevtificate from her physician stating the
approstimate date of delivery. Such statement shall indicate
Lhe lenglh of time ehe nay contivue to perform her normal jgob
clud 1 e, Whierr ehe de reguired to intervupl her employment
upor the advice of her physician, she shall immediatlely be
granted a leave of absence. Neormally, an employee shall be
expected Lo retwry to work three (3) monthe after delivery,
unless a doctor's cerdificaste ie furnished to the Employer
eslablishing the fact that she ie rot able to retwrn to work
&t that time.

a. The reinstatement righte of any employee who enteres
the military service of the Urited States by reasonm «of an act
o law enacted by the Cornpgress of the United States, who may
voluntarily enlist during the effective period of such law,
€h&all be detevmined ivi acccordarce with the provieions of the
law grarmting such rights.

e. Leaves of abeerce will be granted to employees who
are active in the Nationel Guards or a branch of the RArmed
Forees Reserves for the purpose of fulfillivng their anrual
field training obligaticns, provided such emploayee makes
wrritten request for euch leave of absernce immediately upon
receivinn his orders to report for such duty.

f. Any employee in the bargaining unit who is elected
or appointed to full time position or office into the Uniconm
whose duties requive their absence from work shall be granted

& leave of abserce for orne term of such office, which may be
extended uporn mutual apgreement between the parties.

0. Fl1l reascons for leeves ehall be in writing, stating
the reason for the request and the approximate length of
leave regquested, with & copy of the reqguest to be retained by
the Emplaoyer, a copy furniehed to the employee and a copy
sent to the Uniarn.

h. An employvee who meete all of the requirementse as
hereinbefore specified shall be granted a leave of abserce
without pay &nd the employee shall be entitled to resume
their regular seniority status and all job and recall rights,
with such employee accumulating senicority during his leave of
absence. Leaves of absernces may be granted &t the discretion
of the Employer for reasones other than those listed above
when they are deemed berneficial to the Employee and the
Employer.

i. The Board may require medical verification for any
enployee on a medical leave of absence.

1@




MRIICLE XV
CGRICVANCE PROCEDURE
Defaviit ioee e

iy A grievence ehall be defirned as an alleged
violatiorn, misinterpretation, or misapplication of the
exprees terms of this Agreement.

= The time elements in the steps can be shortened or
exterded o waived upor mutual written agreement between the
parties.

. For- the puwrpose of processing grievances, working days
shall be defined as Monday through Friday, excluding all paid
holidaye.

d. A grievarnce pertaining to &lleged safety hazards may
be processed dirvectly to Step Three (3) of the Grievarice
Frocedure, upon the employee having orally discussed the
grievence with the immediate supervisor.

€. FPriy grievance which ie not appealed within the
specified time limite et forth in that step level, shall be
considered to be settled on the basis of the decision
rendered &t the previous step level. The failure of the
Emploayer, &t .any step level of the grievarnce procedure, to
commuvnicete the decision on the grievance in writing to the
Uriior within the prescribed time limits set forth in that
step level of the grievance procedure, cshall reguire that the
relief regquecsted by the Uniom be granted.

. Any enployee or Union grievance not presented for
digposition through the grievarnce procedure in five (5)
working days of the occurrernce of the condition giving rise
to the grievance, or within five (8) working days of the date
it ig reasonsable to assume the employee first became aware
of the conditions pgiving rise to the grievance, unless the
circumst ances made it impossible for the employee or the
Uriion, as the case may be, to kviow pricr to that date that
there were grounds for such & claim, the grievance shall not
hereafter be considered a grievance under this Agreement.

Step One.

a. Any employee having & grievance shall discuse the
grievance with the immediate supervisor, and then, if the
grievarce is rot settled corally, the employee may reguest a
meeting with the Chief Steward to discuss the grievance.

11




b, The Chaef Stewcrrd then may suabmit the grievance ir
wiritiairng ta his dmwediate supervieor stating the vemedy or
covrection vequested, plus the facts upon which the grievarce
is based arel the alleged comtract viclation. The emplayee
and Lthe Chief Stewsarrd shall sign the grievance,

Step Two.

& The immediate supervisor shall then within two (2)
working deys meel with the Chief Steward to discusse the
grievance.

ke The immediate supervisor ehall then give his decision
in wrriting relative to the prievarnce within two (2) working
days of his meetirng with the Steward.

(s Iri the event the immediate supervisor is not
available, the grievance shall be processed at Step Three.

Etep Three.

2. Any appeal of & decision rendered by the immediate
supervisor shall be presented in wreiting to the
Superintendent of Schools within five (5) working days of the
receipt of the writtern decision of the immediate supervisor.

b. The appeal shall be in writing and shall state the
reason or regsons why the decision of the immediate
supervisor was not satisfactory.

Sliep Four,

T The Superintendent of Schools shall meet with a
RBusiness Represerntative of the Union at a time mutually
agreeable to them, but rot later than fifteen (15) calendar
days following receipt of the appeal.

. The Euperintendent of Schools shall give his
decision in writivng relative to the grievance within five (5)
working days of the meetirng with the Busivess Representative
of the Urniorn.

Step Five.

Eta If the decisicon of the Superinterdent of Schooles is
rnot satisfactory to the appealing party, an appeal must be
presented ivi writing within five (8) working days of the
receipt of the decision of the Superirtendent of Schools to
the Board of Educatiaon.

b. The appeal must be in writing and state the reason or

reasons why the decision of the Superintendent of Schocols was
unsatisfactory.




i The Hoard of Cducation shall meet with a Business
kKeprecerdtat ivee of the Union at a time mutually apgreeable to
them, bt no later tharn Thirty (2300 calendar daye from the
dedde of the receipt of the appeal.

(s 8 The Moard of Educatior €hall give theilr decision in
wiritling redadive to the grievance within five (9) working days
of the Business Reprecentative’s meeting with the Board of
Educat ior.

Step Six.

&, If the appealing perlty is not satisfied with the
disponsition of the grievence by the Roard of Education, then
within fifteen (15) calender days from the date of the written
decision being rendered by the Board of Education, the
grievarnce must be sabmitted to Arbitration,

B The appealing party shall reguest the American
Arbitration fAssociation to submit & list of five (8) persons.
The representatives of the Employer and the Union shall
determine by lot the order of elimination, and thereafter each
party €hall in that order altermately eliminate one (1) person
urtil onmly ome (1) rname remains. The remaining person
thereupon be accepted by both parties as the Arbitrator.

i The Arbitrator, the Uniov o the Employer may call
any employee ag a witrness in any erbitretion hearing.

c. Fach pariy €hall) be responsible for the expenses of
the witresses that they meay call.

e. The Arbitrator ehall not have jgurisdiction to
subtrect from or modify any of the terms of this Agreement or
any wiritten amendmerntes hereof, o to especify the terms of a
new RAgreement, or to substitute his discretion for that of any
of the parties hereto.

. The fees, experces and filing fees of the Arbitrator
ehall be borne sclely by the norn—prevailing party.

o. The Arbitrator ehall render his decision in writing
not later than Thirty (38) calendar days from the conclusion
of the arbitration hearing.

h. The decisicon of the Arbitrator shall be final and
conclusive and binding upon all employees, the Employer and
the Uriion.

—
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ARTICLE XV
HOURS AND WORK WEER

Sectionm 1. Wioasbe Wee-b: .

étu The regularly ccheduled work week shall concist of
fovrty (40) howes begirming at 1£:@1 a.m. Mondey and ending 12@
hours thereaftler.

k. The rnormal work day hall be eight (8) comsecutive
howrs, exclusive of the unpaid lunch pericd.

Section Z. Overtime Rates will be paid as followes:

a. Time and crne-half (1 1/8) will be paid for all time
worked in excese of eight (8) houwres in a twenty-four (24) hour
periady all time worked in excess of forty (40) howrs in one
week, or in excess of the employee’s normal work week for which
overtime has not already been earned.

ki Time and ore-half (1 1/2) will be paid for &ll hours
worked o Satwrday.

C. Double time will be paid for all houwrs worked on
Surday.

Section 3. Call Eack.

Wheri av employee is called back to work, they will work
& minimum of one hour and 1S5 minutes and be paid two hours,
o they €hall receive time and cne-half for all time
worked.  The maintenarce ergineer will rot receive call back
pay bui will be paid the appropriate rate of pay for all
time workecd.

The head custodian shall receive a minimum of orne-half
(1/2) houre pay o the appropriate rate of pay for all time
worked, whichever is pgresater, in instarces where the head
custodian ie ivivolved in the checking of the maintenance of
buildirps and grounds.

Section 4. Reporting Pay.

Any employee called to work or permitted to come to work
without being rotified by the Employer that there will be no
work, or whao has riot beern notified that there is less work than
they are regularly scheduled to work, shall receive four (4)
hours pay, or if the employee is regularly scheduled to work
less than four (4) hours per day, that employee ehall receive
his regular daily rate of pay.




Heotaom D, Shiafl Dif{ferentianl,

Frployees who are regularly scheduled to work the second
(Ene) shift  (Z:530 p.m. to midnight) ehall receive a shift
differertial of fifteen (159) cents per howr for all hours
worked that deay. Employeese who are regularly scheduled to
wenrk Lhe thivd (Zrd) ehift (midnight to 8:300 a.m. ) shall
receive a shiflt differermtial of twenty (Z8) cente per hour
ferr all houre wonrked thet day. Shift differential will anly
be paid whern the employees work second or thivrd shift.

Section 6. Distvibuticr of Overtime.

Overtime eh&all be divided and rotated as equally as
poseible within the building according to seniority and among
those empluoyees who regularly perform such work, provided they
are qualified to perform such work. If all employees refuse
cvertime WHEN AN EMERGENCY EXISTS, and the board is uriable
to staff the overtime for the emerpgency with substitutes,
the overtime will be assigrned to the lowest seniored employee
in the barpgaiving unit. The building head custodian is
responeible for makivng the appropriate telephorne calls to
sgocure a substitute.

Section 7. Rest Periode.

Each employee covered by this Agreement shall receive one
(1) fifteern (15) minute rest pericd during the firet four (4)
houwrs worked per days; and orne (1) fifteen (15) miniute rest
period during the second four (4) houre worked per day.

Secticnm 8. Perfect Atterdarce.

A borae of €300 for perfect attendarnce will be paid &t the
end of the year. Perfect attendarce is defined as mnot missing
work for any reason other than the following exceptions:

4 Emerpency days whern employees are directed by the
Boavd not to report to work or directed to
go home after reporting for work.

. Job related irgury that gualifies for
Lorkmen' s Compensat icor.

3. Death in immediate family consieting of
spowee, children, parents, and in—-laws.

Section 9. Lorpgevity.

Longevity shall be paid at the rate of 5 cents per hour
after 10 yeare of service.




NRTICLE XVI11
PAID LEARVE
Sectaon 1. Sick Leave.

a. Ea&ch employee covered by this Agreement shall
accumulete twelve (18) sick leave days per year in an
individual sick leave bark, which shall be accumulative to
sixty (€EQ) daye. When arn employee hes accumulated thirty-five
(35) days, he/she may bank the additicocrmal days over thirty-five
(25), o the Eoard will armually, at the close of each school
year, reimnburse the employee at the rate of 23 per day for
&ll accunmulated sick leave that exceeds thirty-five (35).

b. Sick leave shall be granted to arn enployee when he is
incapacitated from the performance of his duties by sickness or
1vigury. Emergervicy medical, derntal, or cther emegerncy treatment
ehall be allowed.

c. Emergercy leave: Each employee covered by this
Agreement shall be granted a maximum of two (2) days for
emergency illrnese of members in his immediate household.

o Rll employees covered by this Agreement shall be
furnished with & record of sick leave accumulated and taken on
o about July 1st of each year.

= Upon eeparation or retirvement from the Employer, the
employes €hall be paid at the rate of %22 per day, or pro—rated
for part time employees, for each of his/her urnused accumulated
sick leave days up to the maximum accumulated provisions, after
five (8) yeare of corlinued service in the District.

Section . Fureral Leave.

Five (8) days will be &allowed to &ll employees covered in
thie bargaining group for any death occurring in the immediate
family: spouse, children, parents, brothers or sisters, of the
emplayee.  All employees covered by this Agreement will be
covered up to three (3) working days of f with pay in the event
of & death in the employee’s remaining family: i.e. mother-in-
law, father—-in—-law, brother—-irvr—law, sister—in-law, and
prandparernts. The above emerperncy days will not be deducted
from the emplaoyee’s accumulated sick leave. Additional time
off for traveling to szid funeral may be granted if warranted
arid deducted from the employee’s allowable sick leave. Absence
to attend other furerals of friends or relatives will be

permitted and will be deducted from the employee’s accumulated
sick leave.
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Section 3. Pereormal Rusiness Daye.

Each employee covered by this Agreement shall receive two
(&) percuomal leave days per year, which shall not be deductible
firom the employee?s allowable sick leave, for the purpose of
atteviding to, ov caring forr, pereomal matters during the cowrse
of the yeer. Ary urmsed personal leave days shall be
accumulated ivto the enployee's individual eick leave in
additicon to the enployee’s viormal accumulative sick leave at
the erd of the school fiscal year. Personal business days
shall riot be wtilized for sccial activity, other employment,
iravel for recreation or vacation, recreation or vacation,
but only for attending to persecrnal affairs which carmot be
reasorably handled cuwtseide of the work day and which require
the presence of the employee.

The Administratior reserves the right to control the
riwmber of absences theat may be pranted on any given day.
The emplovee reguestino & personal business day leave must
make application to the Rdministraticn as early as possible,
but irvi no case lese than twenty-four (24) houre pricr to the
cate of the absence, except in casese of emergerncy.

ARTICLE XVIII
HOL IDARYS

& The Emplayer will pay the normal day's pay for the
following holidays, even though rno work is performed by the
employee:

New Year’s Eve Day Thanksgiving Day

New Year's Day Fyriday after Thanksgiving
Good Friday Christmas Eve Day
Memorial Day Christmas Day

July Fourth First Working Day after
Labor Day Christmas

k. Employees requirved to work on any of the above
ramed holidays €hall receive double time for hours worked in
addition to the regular holiday pay.

s If an employee is on vacation or sick leave on any
of the above holidays, he/she shall be erntitled to an
additional day off with pay for the holiday o he/she shall
receive eight (8) hours pay for the holiday.

d. When the scheduled holiday falls on a Saturday, the
employee shall receive the Friday priocr to the holiday off
with pay; in the evert that the scheduled holiday falls on a
Surnday, the employee shall receive the Monday after the
holiday of f with pay. I1If either the Friday pricor to the
holiday or the Morday after the holiday are school session
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Adiaysy the emplayecs ehall be pravtern & day of f for the
holiday with pay on arcdher date that is mutually agreeable
to the employee and the Employer.

€. Employees who are absent due to illness on the
Biodiday oo the day before o after the holiday may be
veauived to submit medical proof of illness in order to
veceive holiday pey.

f. Durivg the 1388-82 school year the members of the
bargaining unit shall receive all days off between Christmas
anid New Year's Day. December &7th shall be considered
Christmas Eve. December #68th shall be considered New Year's
Eve and Decembey £91h shall be considered New Year's Day.
The employees will return to work on Januwary &, 1588%.

The 1383-32 and 1920-31 holideys will be discussed
at a futwre date.

ARTICLE X1X
INGURANCE BENEFITS

The Eosrd will pravide health insurance coverape ag
followes:

& MESERA with Rider health insurance, semi-private, not
to include the various optional plans available.

. To employees, spouse, and deperndent children.

Cm The Employer shall pay the full premium for the
employee and the emplovee's dependcerntes.

d. Irn the evernt the employee has health insurarce
coverage through their epouse, he/she may elect to sign up
for MESSA options as followe:

Irvdividual and group term life insurance.
Dependent life insurance.

Short—term disability inswurarnce.
Supplemental health insurance.

Acciderntal death insurance.

Survival income benefite.

| O I

m

The total premium for the MESSA aoptions shall not exceed
the single subscriber rate.

e. The EBoard will provide lornig-term dicsability
insurarce benefits of €€ 2/3% of salary with a Sixty (EQ) day
waiting pericd until age sixty—-five (£5) for all employees
who work thivty (22) hours or more per week. The EBoard has
the right to bid this irnsurance.
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The Hodod ehall provide without cost o the employee
MESEA/De-lLa Dertal Carve coverage for Class 1 of 100%4/780%,
Clase 11 80% and Clase JI1T (rthoderd ice) 80% to lifetime
mescimum of 800 s all members of the bargaining unit and
their eligitle dependernte.

ARTICILE XX
VACAT 10NS

& A1l employses covered by thie Agreement shall
receive the following paid vecations:

Rfter one (1) year of service Orie (1) week vacation
After two () years of service Two (&) weeks vacation
After five (5) years of service Three (3) weeks vacation
After ten (10) yeare of service Four (4) weeks vacation

£ To be eligible forr & full vacation, an employee must
have worked eighty—-five percent (85%) of his regularly
eLheduled workinog houre, Enmployees who work less than
eighty—-five percent (B5%4) of their regularly scheduled
working hours shall receive pro-rated vacation based on their
actual houre worked.

. Employees termirating employment o on & leave of
abeevice shall receive pro-rated vacation allowance based upon
1/12th of the vacation pay for each month or magor fraction
thereof between hie armiversary date and his termination
date.

c¢. The employee will meke request for their vacation
time on a request for vacation form, and such regquest will be
subject to approval by the Employer. Vacatione will be taken
as a general rule in the summer, but in the event that the
vacetion time can be teker during the school year, subject to
Lthe systen’e benefit in the EBoard's jgudgement, such vacation
time will be approved.

ARTICLE XXI
GENERAL
Sectiorn 1. Tax Sheltered Armuities.
The Board shall limit the number of tax sheltered
armuities to the companies presently being used: VALIC,
Mutual Bernefit, Variable Services, New York Life, Wisconsin

Naticoral, Franklin Life, Jackson National, Metropolitan,
National Western, and E. F. Hutton.
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Seotiom & Parking.

Adequete awta parking facilities for the employees
covered by thic Agreemert will be maintained within the
reavomnable proximity of their building.

Section: 3. Deductions.

The Employer agreecs to make available to the employees
covered by this Agreement any payroll deduction services
which &are available through the school district such as
Savings EBonds, Credit Uniom, etc.

Section 4. Cortirwing Education.

The Emplayer agrees to pay the full tuition fee for any
employee it so desigrnates to atternd a workshop, in—-service
training seminar, self-improvement course, or other related
professional growth activity of a rnature specifically
designed to provide orn—the—job related improvement.

Section S. Pernsion.

The Employer agrees to pay the lepelly specified
contributiorn to the Michigsan Public School Employees
Retiremernt Fund on the gross wages for each employee covered
by this Agreement.

Section 6. Physical Examinations.

The Employer agrees to pay the full cost of any reguired
physical erxaminations, with such physical examination to be
conducted by the Employer’s selected physician.

Section 7. Mileane.

Employees who are using their own transportation for
carrying aout their jJgob responsibilities for the school
system, shall be reimbursed for their mileage at the rate of

o cents per mile.

Seclticn 8. Inclement Weather Days.

The employees of this bargaining unit are expected to
report to work on inclement weather daye. If yoad conditions
are so severe that the Board advisee some custodians not to
report, those who can make it in shall be compernsated by




veleace time al & Jatery dide which would be determined by the
Boerrd and mutually apgreeable with the enmplayee. Inn the event
theat schoo) ie diemissed on a sechool session day, after
schond de «tarted, and the students and staff members are
dicsmisued, the employees covered by this Agreement may leave
the wonrrk premises after the buildivige have beer secured, and
the employeee shall be paid their full day’s pay for any such
day o days.

Sectiom 3. Safety Equipment.

The sechool will provide ron—prescription safety gogoles
for all emploayees that ave reguired to work with substances
that counld be darngerous to the eyes.

ARTICLE XXII
JURY DUTY

Pr employee called for jgury duty shall rnotify the
buildirng privcipal as soon as possible. An employee whao
serves on Jury duty shall be paid at the regular daily rate
for each day that the employee is reqguired to be absent
because of Jury duty. However any compensaticrn (excluding
mileage amnd meals) received by the employee for jJury duty
shall be remitted by the employee to the school district. On
eny day that &v employee's jJury duty obligations cease prior
to 1:@2 p.m. the employee shall immediately report to his/her
regular assigrnment

Second shift employeeses shall be considered on first
ehift cduring the time actually called in to serve o Jury
duty and shall report back to the school on first shift if
they findish serving before 1:00 p. .

ARTICLE XXIII
EENEFITS

It is apreed betweern the parties that in the event that
an employee worked less tharn the established houre in his
claseification and is covered by this Agreement, he/she shall
be entitled to a pro-ratae portion of all of the bernefits as
praovided under thie Agreement based ov the hours the employee
works for the emploayer. Corncerning insurance coverage
berefits, the employee must work a minimum of Thirty (3@)
hours per week to be eligible.

21




ARTICLE XXIV
-CLASSIFICATION AND COMPENSATION

The parties herveto agree that the employees covered by
this Agreement shall be considered enpaged in the type of
work and classificatione as set forth on Schedule R attached
hereto and made part hereof by referernce.

ARTICLE XXV
EINDING EFFECTIVE AGREEMENT

This Agreement shall be binding upon the parties heréetco,
their successors and assigriees.

ARTICLE XXVI

SCOPE, WRIVER AND ALTERATION OF AGREEMENT

Section 1.

N agreement, alteration, understandinpg, variation,
wziver or modification of any of the terms of conditions
cortaivred herein ehall be made by any employee or group of
employees with the Employer unless the same has been ratified
by the Union arnd executed in writing.

Sectionm Z.

The waiver of any breech or condition of this Agreement
by either party shell rict constitute a precedent in the
futuwre enforcement of the terms and conditions herein.

Sectiom 3.

If any Article o Section of this RApgreement or any
supplemerts thereto should be held invalid by operation of
law or by & triburnal of competent Jurisdiction, or if
compliance with or enforcement of any Article or Section
should be restraivned by such tribunal, the remainder of this
Agreement shall not be affected thereby, and the parties
shall enter into immediate collective bargaining rnegotiations
forr the purpose of arviving at a mutually satisfactory
replacement for such Article or Section.
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ARTICLE XXV11
TERMINATION AND MODIFICATION

. This Apreement shall contivwe in full force and
effect il June 30, 1991,

L. 1f either party desires to terminate this Agreement
it shall, Ninety (32) calendar days prior to the termination
datey, pgive written notice of termination. 1f rieither party
ehall give rnotice of termination or withdraws the same prior
to the termination date of this Apreemernt, 1t shall continue
in full force and effect from year to year thereafter,
seubject to rotice of termivation by either party on Nirnety
(Z@) calendar days written rnotice prior to the cuwrrent year
of termination.

£ If either party desires to modify this Apreement, it
ehally, Nivnety (30) calendar days prior to the termination
date, pive written notice of thie amendment or amendmernts
decired. IT victice of amerdmert of thie Agreement has been
given in &ccordence with this paragraph, this Rgreement may
be termirnated by either party on tern (12) calendar days
wrrittern rictice of termination. Arny emendment that may be
apgreed uporn shall become and be a pert of this Agreement
without modifying or chanping any of the other terms of this
Agreement.

d. Notice of termination or modification shall be in
wrriting and shall be sufficient if sent by Certified Mail
addreseed to the Union, the Interrnatiocral Urndicon of Operating
Evigineerse, Locel #8547, RFL-CIO, 13220 Puritan Avenue,

Detroit, Michigan 482273 and if to the Employer, addressed to
Clirntorn Community Schooks, 341 E. Michigan Rvernue, Clintorn,
Michigan 49236, or to any other such address the Union or the
Employer may make available to each other.

e. The effective date of thise Agreement is July 1,
1388.




IN WITNESS WHEREOF the parties hereto have caused this

instrument to be executed:

CLINTON COMMUNITY SCHOOLS

Z e K A=

Fresident

9(?/ 5;
Superig¥erdent

INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL
#547, AFL-CIOD

o

Eusiness Manapger

Presjident
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SALARY SCHEDULE

52 cente across the board for all classifications 1988-873
o9 cents across the board for all classifications 198%5-90

&7 cents acvross the board for all classifications 19302-91

1988-89 1989-90 1952-91
Mainternarice Engr. $1c.71/hr. $13.267hr. £13. 86/hr.
Head Custcdian $10. 42 /hr. $10. 97 /hr. $11.57/hr.
Custodian ¢ 9.26/hv. % 9.81/hr. $10. 41/hr.

S cents per hours longevity after 1@ years of service

Probaticrnary arnd substitute rate shall be S@ cents less per
howr from the above rates.
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