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D.

ARTICLE I

RECOGNTION

A. This Agreement is entered into this 25th day of January, 1999, by and between the Board

of Education of the Mio AuSable Schools, hereinafter called the Board, and the Northern

Michigan Education Association, MEA/NEA, hereinafter called the Association, which

shall represent all Mio AuSable employees who are included in Section B of this article.

B. The Board hereby recognizes the Association as the exclusive and sole bargaining agent

as defined in Section 11 of Act 379, Public Acts of 1965, for all certified personnel in the

appropriate bargaining unit, described and defined as:

All certified full-time and regular part-time teaching personnel, librarians,
and counselors of the Mio AuSable Schools, excluding all administrative
personnel, substitute teachers, and all other employees of the Mio AuSable
Schools.

c. The terms "teachers" or "employee," singular and plural, when used hereinafter in this

Agreement shall refer to all personnel represented by the Association in the bargaining unit

as defined above, and references to one gender shall include the other gender.

The Board agrees not to negotiate with any teacher's organization other than the

Association for the duration of this Agreement. Nothing contained herein shall be

construed to prevent any individual teacher from presenting a grievance and having the

grievance adjusted without intervention of the Association, if the adjustment is not

inconsistent with the terms of this Agreement, provided that the Association has been given

opportunity to be present at such adjustment.

1
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E. The term "Board" shall refer to the Board of Education of the Mio AuSable Schools and,

where appropriate, its superintendent and administrative personnel.

2
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ARTICLE II

RIGHTS OF THE BOARD

A. It is agreed that the Board hereby retains and reserves unto itself, without limitation and

without prior negotiations with the Association, all the powers, rights, authority, duties

and responsibilities enumerated in the School Code of 1976, and conferred upon and vested

in it by the laws and the Constitution of the State of Michigan and of the United States,

including, and without limiting the generality of the foregoing, the rights to:

1. The executive management and administrative control of the school district, its
properties, equipment, facilities and operation and to direct the activities and affairs
of its employees;

2. Hire all employees, subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment, or their dismissal
or demotion; and to promote and transfer all such employees;

3. Determine the size of the work force and to expand or reduce the force;

4. Establish, modify, or change any work, business, or school hours or days;

5. Decide upon the means and methods of instruction, including telecommunications
instruction, the selection of textbooks and other teaching materials and the use of
teaching aids of every kind and nature. The Board will consult with the teachers
in affected areas with respect to these matters;

6. Determine class schedules, the hours of instruction, and the duties, responsibilities,
and assignments of teachers with respect thereto and non-teaching school activities
and the terms and conditions of employment.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the

Board, the adoption of policies , rules, regulations, and practices in furtherance thereof, and

the use of judgment and discretion in connection therewith shall be limited only by the

3
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B.

specific and express terms of this Agreement and then only to the extent that such terms

are in conformance with the Constitution and laws of the State of Michigan and the

Constitution and laws of the United States.

The express inclusion by an affirmative statement or delineation of any specific rights of

the Board anywhere in the Agreement shall not by implication exclude or diminish those

remaining rights and powers of the Board not so mentioned and hereby retained by the

Board.

4
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B.

ARTICLE III

DUES DEDUCTION AND REPRESENTATION FEE

A. Each bargaining unit member shall, as a condition of employment, (1) on or before thirty

(30) days from the date of commencement of duties or the effective date of this Agreement,

whichever is later, join the Association, or (2) pay a legally permissible service fee to the

Association, pursuant to the Association's "Policy Regarding Objections to Political-

Ideological Expenditures" and the administrative procedures adopted pursuant to that

policy. The service fee shall not exceed the amount of Association dues collected from

Association members and shall be reduced by any amounts required by law. The

bargaining unit member may authorize payroll deduction for such fee. In the event that

the bargaining unit member shall not pay such service fee directly to the Association, or

authorize payment through payroll deduction, the employer shall, pursuant to MCLA

408.477; MSA 17.277(7) and at the request of the Association, deduct the service fee from

the bargaining unit member's wages and remit same to the Association. Payroll deductions

made pursuant to this provision shall be made in equal amounts, as nearly as may be, from

the paychecks of each bargaining unit member. Monies so deducted shall be remitted to

the Association, or its designee, no later than thirty (30) days following deductions.

Pursuant to Chicago Teachers Union v Hudson, 106 S Ct 1066 (1986). The Association

has established a "Policy Regarding Objections to Political-Ideological Expenditures."

That policy, and the administrative procedures (including the timetable for payment)

pursuant thereto, applies only to non-union bargaining unit members. The remedies set

forth in that policy shall be exclusive and, unless and until such procedures, including any

5
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D.

E.

6
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Board for the purpose of complying with this Agreement. The Association shall have

control of all litigation arising hereunder and shall be able to settle or compromise any

such case in its discretion.

7
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B.

ARTICLE IV

RIGHTS OF TEACHERS AND ASSOCIATION

A. No teacher shall be disciplined, reprimanded, or reduced in rank or compensation without

just cause. Just cause requirements shall not be applicable in connection with the

non-renewal of, or third year of probation for, a probationary teacher or with respect to

non-reappointment to a position on the Co-Curricular Schedule (Appendix B). Should a

teacher or the Association elect to seek relief through the Tenure Commission, courts or

other avenues of law, then such discipline, reprimand, or reduction in rank or

compensation cannot be arbitrated pursuant to this Agreement and is hereby specifically

and expressly excluded from the arbitration provision of Article XIV. A probationary

teacher who is dismissed or served written reasons for non-renewal pursuant to the

requirements of the Tenure Act may utilize the grievance procedure through the Board

level to obtain a hearing and opportunity to present arguments in opposition to such

dismissal or non-renewal. Such dismissal or non-renewal cannot be arbitrated pursuant to

this Agreement and is hereby specifically and expressly excluded from the arbitration

provision of Article XIV. The decision of the Board in the case of the dismissal or non-

renewal of the probationary teacher is final.

The Association shall have the right to the use of school building rooms and facilities at

all reasonable non-contractual hours for meetings, according to the Board's policy on the

use of the building. Association business shall not be conducted during the regular

8
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c.

workday of any employee except during that teacher's duty-free lunch period or with prior

administrator approval. The Association may conduct Association meetings for one (1)

hour on the first and last teacher days.

Bulletin boards in the teachers I lounge and school mailboxes shall be made available to the

Association, and the public address system may be used for announcements subject to

administrative approval. The administration shall receive a copy of general circulation

materials.

9
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D.

E.

ARTICLE V

MEDICAL EXAMINATIONS

A. At the time of initial employment, each employee shall have a satisfactory current health

certificate from a physician authorized to practice medicine in the state of Michigan. Said

certificate will be filed in the Superintendent's office before taking up assigned duties.

Cost of said examination to be borne by the employee.

At the time of initial employment, each employee shall submit a report of a negative chest

x-ray or a TB skin test taken within the past six months. Thereafter, a negative chest x-ray

or TB test shall be required per State of Michigan directives at no expense to the

individual.

After five (5) consecutive days I absence due to illness or injury, a teacher may be required

to obtain approval by a doctor before returning to work. This approval shall be made by

a physician or psychiatrist authorized to practice in the state of Michigan.

Any additional medical examination can be requested by the administration at the expense

of the Board of Education.

Medical examination results may be subject to verification by a doctor named by the

district.

B.

C.

10
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B.

ARTICLE VI

TEACHING HOURS

A. The teachers' workday will not exceed a total of 7lh hours per day, including a lunch

period and preparation period. In keeping with the Board's rights as listed in Article II of

this Agreement, the beginning and ending of the teachers' workday shall be determined by

the Board. These workdays shall include, but not be limited to, regular workdays, parent-

teacher conference days, early school closings due to inclement weather or other

circumstances, days without students, half-days, in-service days, exams, and records days.

During the 1998-1999 and 1999-2000 school years, 1,066 hours of student

instruction at the elementary level will be scheduled. During the 2000-2001 school year,

1,113 hours of student instruction at the elementary level will be scheduled. During the

2000- 2001 school year, the additional instructional hours (47) necessary to meet the 1,113

hours of student instruction will be from teacher supervision of recess. Teachers

supervising recess will be compensated at the rate of 0.04 % of the BA base salary per

recess worked. This recess duty will be on a volunary basis first. Should sufficient

volunteers not come forth, the administration will assign teachers on a rotational basis to

recess duty. During the 1998-1999, 1999-2000, and 2000-2001· school years, sufficient

professional development days will be scheduled to meet the state requirement.

Teachers may be required to work a reasonable number of hours, given adequate notice,

beyond the normal work day/week for the purposes of staff meetings, curriculum

11
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E.

c.

committee meetings, school improvement committee meetings, and parent conferences.

The Board will make such extra hours voluntary. In consideration for volunteered time,

the Board will recognize such voluntary service through the following means: conference

attendance, school visitation, released time, in-service and professional development

activities, compensatory time, compensated time.

The Association will encourage all members to participate in the school-

improvement process.

All teachers shall have a duty-free, uninterrupted lunch period of no less than 30 minutes,

except as mutually agreed.

Teachers shall not be required to work on scheduled days of student instruction which are

not held because of conditions not within the control of school authorities, such as

inclement weather, fires, epidemics, mechanical breakdowns, or health conditions as

defined by city, county, or state health authorities. The Board may reschedule any such

days. Teachers will receive their regular pay for days which are cancelled, but shall work

on any rescheduled days with no additional compensation.

The Association shall strongly encourage its members to attend school-sponsored events

in which students take part and shall strive to achieve full and appropriate faculty

representation at students' academic honors or awards programs sponsored by the Board

or administration.

D.

12
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B.

c.

D.

ARTICLE VII

TEACHING CONDITIONS

A. The administration will make every attempt to meet recommended class sizes as listed

below:

1. Kindergarten and elementary grades -- 30 pupils.

2. Special classes for special education students -- 12 pupils at one time, or more as
permitted by special education rules with approved deviations.

3. High school classes -- 30 pupils, except:

a. when work stations limit enrollment;

b. Music or study hall-- 40 pupils, or 75 pupils with one teacher and an aide;

c. Phys. Ed. -- 25 pupils, with one side of gym or 40 pupils if using entire
gym.

To relieve teachers of cafeteria, patrol, and bus duty, the Board agrees to engage non-

professional people as aides in high school and elementary. The aides will handle patrol

duties, duplication of teaching materials, collecting moneys for lunch and milk, and similar

nonprofessional responsibilities, subject to economic conditions.

The Board shall make available in each school a lounge, restroom, and lavatory facilities

for teacher use and at least one room appropriately furnished which shall be reserved for

use as a faculty lounge.

A telephone shall be made available for teachers for their reasonable use in the lounge

area. A pay phone or a system of collecting expenses from teachers for non-teaching calls

shall be worked out between teachers and the administration.

13
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E. Adequate designated parking facilities shall be made available to the staff during the

normal school day.

F. The Board shall determine the school calendar. The school calendar shall be attached to

this Agreement as Appendix C. The maximum number of teacher workdays shall be as

specified in the school calendars. Scheduled days of student instruction may be

rescheduled in accordance with Article VI, Section D.

G. Teaching load and schedule:

1. The normal weekly teacher load in the junior and senior high school will be thirty
(30) assigned periods and five (5) unassigned preparation periods. Any teacher
assigned more than five (5) preparations (defined by course title) per semester (not
including an additional prep caused by someone accepting a teaching assignment
during his preparation period) shall be paid an additional One Hundred Fifty-Five
Dollars ($155) per semester for each additional preparation during the 1998-99
school year. This amount will be increased by the same percentage increase as the
BA base in subsequent years. The normal weekly teaching load in the elementary
school will be thirty (30) teaching periods. The administration will notify the
Association of schedule changes. If schedules are changed, similar time ratios to
the above shall be maintained.

2. Recognizing those management rights of the Board as stated in Article II, the Board
shall determine the daily teaching schedule. Said daily schedule shall not conflict
with the assignment specifications outlined above.

Based upon known conditions, teachers who will be affected by a change in positions in

the elementary grades and by changes in subject and assignments in the secondary grades

will be consulted and notified by their principals of a tentative position prior to the last day

of school. In the event of assignment changes during the summer, the administration will

make every effort to notify the affected teacher as soon as possible after the change is

14
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O.

known. Such changes will be voluntary to the extent possible. Every effort will be made

to avoid reassigning probationary teachers to different grade levels unless the teacher

approves or requests such change.

I. Team teaching situations shall be mutually agreed to by teachers and principals.

J. The administration shall make the teacher assignments.

K. The administration agrees at all times to maintain a list of substitute teachers. Teachers

shall be informed of a telephone number they may call to report unavailability to work.

Teachers shall call this number at least an hour and a half before the regular school day

starts, except in an emergency. Once a teacher has reported his unavailability, it shall be

the responsibility of the administration to arrange for a substitute teacher.

L. Supervisors shall make themselves available to the teaching staff.

M. Complaints by parents or students directed toward a teacher shall be called to the teacher's

attention within a reasonable time.

N. Telecommunications Instruction:

1. Telecommunications instruction assignments shall be voluntary.

2. Telecommunications instructional providers may be evaluated for program
effectiveness and student progress. A teacher cannot be terminated because of
his/her performance as a telecommunications teacher, unless that teacher was hired
specifically as a telecommunications teacher.

3. The telecommunications instructor is telecasting as an employee of the Board;
therefore, videotapes of instruction belong to the district and may be reused in the
case of student make-up work without the instructor's permission. Use of tapes for
other than student make-up shall be by mutual consent between the teacher and the
Board.

Whenever it is known that a special education student designated as SMI, TMI, SXI,

PORI, AI, or EI has unusual special needs due to the severity of the disability, at least fifty

15
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percent (50 %) of the regular teachers who will be providing instructional services to that

student will be invited, in writing, to participate in the IEPC meeting. A substitute will

be provided if required for any teacher participating in the IEPC meeting.

The parties recognize the extent to which a handicapped student can satisfactorily

participate in regular education programs, and services will partially depend upon the

training which will be provided the regular education personnel responsible for instructing

the handicapped student as needed.

Bargaining unit members, except trained special education personnel or other

medically trained personnel, shall not be required to provide ongoing, repetitive medical

or hygienic services for the above-referenced special education students except in an

emergency situation.

P. In the event that any provision(s) of a school improvement plan (SIP) or application thereof

violates, contradicts, or is inconsistent with the collective bargaining agreement, the

collective bargaining agreement shall prevail. The agreement shall not be altered or

modified through the school improvement process, absent written mutual agreement

through a properly executed letter of agreement between the Board and the Association.

The conditions which follow shall govern employee participation in any and all

plans, programs, or projects included in the term "SIP":

1. Participation by the employee outside required work hours is voluntary, pursuant
to the provisions of Article VI, Section B.

2. School improvement and site-based activities may be scheduled during the normal
school year and normal school day set forth in the contract. These activities shall
be attended, unless the principal excuses a staff member.

16
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3. Participation or non-participation shall not be used as a criterion for evaluation,
discipline, or discharge.

Q. The Board and Association recognize and accept the concept of participatory management

systems that facilitate collaborative decision making on select issues, joint planning, and

joint problem solving which focus ultimately on the goals of improving the quality and

delivery of educational service and the work environment.

17



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

E.

ARTICLE VIII

PUPIL ADMINISTRATION

A. It shall be the responsibility of the school district to periodically report to parents or

guardians the progress of students. It shall be the responsibility of the administration and

teachers to set up a reporting program. Formal methods of reporting shall include

(1) report card, and (2) report card and/or a conference. Informal methods of reporting

shall include (1) notes, and (2) phone calls. Organizing and establishment of the time

schedule and the notification to the parents concerning conferences shall be the tasks of the

administration assisted by the teachers.

The teacher shall not be responsible for obtaining records of a student from a previous

school district.

No room with children present shall be left unsupervised. Each teacher is responsible to

get someone to cover for him if he must leave his class.

In the event that the classroom teacher feels in need of help, the administration may be

called upon. Since the teacher's authority and effectiveness in his classroom is undermined

when students discover that there is an insufficient administrative backing and support of

the teacher, the Board recognizes its responsibility to give all reasonable support and

assistance to teachers with respect to the maintenance of control and discipline in the

classroom.

Teachers of Mio AuSable Schools have an obligation to supervise, discipline, and take

charge of pupils and all others using school equipment while under their assigned classes

and/ or activities.

B.

c.

D.

18
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ARTICLE IX

TEACHER EVALUATION

A. The performance of all teachers shall be evaluated in writing which could include a check

list. Probationary teachers shall be evaluated at least twice each year by the

administration. Tenured teachers shall be evaluated at least once every three (3) years.

Formal evaluations for probationary and tenured teachers should normally be completed

by May 1 of each year. However, the administration is not precluded from evaluating

teachers informally after that date.

B. Evaluation Procedure:

1. All new teachers in the system may have a tenured teacher advisor assigned to them
at a time approximately one month after the commencement of their employment
in the system. The selection of said advisor shall be on the mutual agreement of
the probationary teacher, the principal, and the advisory teacher. If possible, this
assignment will continue until the probationary teacher receives tenure or one or
the other of the teachers leaves the system.

It shall be the duty of the advising teacher to meet with and aid the probationary
teacher in any way mutually agreed to. The advising teacher may be present at any
meetings between the probationary teacher and the principal which are in regard
to evaluation.

2. Each teacher may fill out a self-evaluation form to be filed with his personnel
records.

3. The administrator shall prepare and submit a written report and recommendation
to the teacher within ten days of an evaluation observation. If an administrator
believes a teacher is doing unacceptable work, it shall be noted and set forth in
specific terms. The administrator shall then set forth written recommendations for
improvement. The teacher shall receive a copy of each form that is filled out.

4. Either the teacher or principal may request a conference following a written
evaluation for the purpose of clarifying the written report and recommendations.
A copy of each written evaluation will be submitted to the Superintendent. A
teacher who disagrees with a written observation, evaluation, or recommendation

19
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may submit a written answer within twenty (20) days, which shall be attached to
the file copy of the written observation, evaluation, or recommendation in question.

5. The teacher shall be given reasonable notice of those formal evaluation
observations conducted to fulfill the minimum requirements of Section A above.
Advance notice need not be given for any additional observations.

6. All formal monitoring or observation of the work performance of a teacher shall
be conducted openly and with the full knowledge of the teacher. Secret
surveillance devices shall not be used to evaluate the performance of a teacher. If
information obtained as a result of informal observation will be used in the
evaluation of the teacher, then such information will be called to the teacher's
attention.

7. Each teacher shall have the right upon request to review the contents of his own
personnel file, except confidential, pre-employment references. A representative
of the Association may be requested to accompany the teacher to such a review.

8. The evaluation process shall be continuous and comprehensive. The written
evaluations, forms, and conferences may address the teacher's overall performance
in the Mio AuSable Schools. A committee of teachers, administrators, and school
Board members shall be established to study and make recommendations for
improvements in the process of evaluation. This shall include forms, techniques,
and criteria. Prior to implementing a change in the evaluation process, the Board
shall review any of the recommendations of the committee.

20
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D.

ARTICLE X

VACANCIES, PROMOTIONS AND TR.t\NSFERS

A. Whenever any vacancy in any professional position in the district shall occur, the Board

shall publish the vacancy by appropriate notice in the teachers' lounge. When a vacancy

occurs in the summer, a written notice will be included with the teachers I paychecks or

mailed to all other teachers. A vacancy is an opening in a bargaining unit position for a

period greater than one hundred twenty (120) school days which the Board intends to fill

on a regularly scheduled basis (full- or part-time) with someone other than a teacher who

is on leave or layoff status. If a vacancy occurs during a school year after January 1, the

Board may temporarily fill the vacancy with a substitute or temporary teacher until the end

of the school year, at which time the position would be posted as a vacancy. However, the

position need not be posted at that time as a vacancy if the vacancy occurred as a result of

a teacher going on leave who is expected to return.

Any teacher may apply for such vacancy. Applicants accepted for a teaching position must

be certified from an accredited institution of higher learning or from the State Department

of Education.

The Board declares its support of a policy of promotions from within its own staff,

including promotions to supervisory and executive levels.

Criteria for qualifications to supervisory and administrative positions shall be spelled out

by the Board of Education.

B.

C.

21
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E. Any teacher who shall be transferred to a supervisory or executive position and shall later

return to teacher status shall be entitled to such rights as he had under this Agreement prior

to such transfer.

Transfer shall be accomplished through conference, evaluation, and between the

administration and the teacher.

Local teachers in the Mio AuSable Schools will be given first opportunity to have summer

school assignments, provided they meet the qualifications and this does not conflict with

the funding of the program.

No teacher on continuing tenure shall discontinue his/her services with the Board except

by mutual consent, without giving a written notice to said Board at least sixty (60) days

before September 1 of the ensuing school year. Any teacher discontinuing his/her services

in any other manner than as provided in this section shall forfeit his/her rights to

continuing tenure previously acquired. The Board shall promulgate policy and regulations

to enforce this section.

F.

G.

H.

22
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B.

c.

ARTICLE XI

REDUCTION IN PERSONNEl!

A. In the event of a reduction in personnel, the Board shall retain tenured teachers in the order

of greatest seniority, provided they are certified and qualified to teach in the available

positions.

Seniority is defined as years of continuous service as a certified employee of the Mio

AuSable Schools from the first day of services rendered under contract. Leaves of absence

without pay and periods on reduction in personnel shall not accumulate as seniority but

shall not operate as a break in continuous service. A list of teachers' first date of work

shall be prepared and published no later than ninety (90) days from the first day of each

school year. Prior to serving the notice for reductions in personnel, a seniority list shall

be prepared and published. Those teachers with equal seniority shall participate in a

drawing to determine their ranking on the seniority list. The Association and teacher(s)

so affected will be notified in writing of the date, place, and time of the drawing. The

drawing shall be conducted openly and at a time and place that will reasonably allow the

affected teachers and Association representatives to be in attendance. A copy of the

seniority list shall be provided to the Association.

No teacher shall be reduced pursuant to a reduction in personnel unless the teacher is

provided written notice of at least sixty (60) days sent by registered mail to the teacher's

last known address on file with the Board.

All compensation shall cease when the teacher is reduced pursuant to the reduction in

personnel. The teacher shall be paid all compensation which has been earned up to the
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E.

D.

date of reduction. The teacher shall be maintained as a member of the employee group for

purposes of the reduced teacher continuing health insurance coverage at the group premium

rate at the reduced teacher's expense for a period of up to twelve (12) months after

reduction, subject to the permission of the health insurance carrier. The teacher shall

submit the required payment to the school district in advance of the district's scheduled

payment date to the insurance carrier.

Teachers who have attained tenure in the Mio AuSable Schools and are reduced pursuant

to a reduction in personnel shall be recalled to the first position for which the teacher is

certified and qualified in order of greatest seniority among those remaining in reduced

status. Notice of recall shall be sent by certified mail, return receipt requested, to the

teacher's last known address on file with the Board. The teacher shall have fourteen (14)

days from return of the receipt, or notice if undeliverable, to respond and accept recall,

after which the teacher shall be deemed a quit.

Nothing in this article shall supersede rights of a tenured teacher under the Michigan

Teachers' Tenure Act.
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ARTICLE XII

LEAVE DAYS

A. Teachers shall be credited with three (3) days at the beginning of the school year.

Thereafter they shall accumulate one (1) day per month for the remainder of the school

year. These twelve (12) days may accumulate to one hundred (100) days.

All teachers shall be notified of their accumulated leave days at the beginning of

each school year in September. The days must be used for the following reasons:

1. Personnel illness or accidental injury, including the period of personal disability
and incapacitation due to pregnancy, childbirth, and recovery or complications
therefrom. The following requirements and procedures shall apply to all teachers:

a. All teachers aware of an impending period of physical disability or illness
shall notify the administration of such as soon as possible. Said notification
is to be accompanied by a statement from the attending physician giving the
anticipated date of disability or illness. Said notification shall be filed with
the Superintendent of Schools.

b. The teacher may be required to furnish medical certification of continued
ability to perform the duties of employment once a month following initial
notification.

c. To receive sick leave payments, the teacher must perform all duties until
physically disabled and return to service as soon as physically able to
perform all duties.

d. In cases of extended illness or disability, chronic illness or disability, or
mass absence of the teaching staff, the teacher may be required to have a
physician's certification verifying the physical illness or disability which
prevents performance of teaching duties.

2. Illness or injury to a member of the household under your support.

3. Each year not more than three days and not more than two consecutive days may
be used for personal reasons. These days shall not be used immediately before or
after a holiday or vacation period and the administration reserves the right to limit
teachers so as not to exceed four teachers absent at anyone time. Requests shall
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be submitted at least forty-eight (48) hours in advance, except in emergency
situations which preclude such notice. When such notice is precluded, the nature
of the emergency preventing the notice shall be stated.

B. A teacher may borrow up to seven (7) days from his anticipated sick leave, but shall

reimburse the school district for leave taken but not earned at the time of severance.

c. Each year two (2) days' leave shall be granted for attending funerals. Additional days, as

needed, shall be charged against sick leave or personal business leave at the teacher's

option.

D. Teachers with students under their supervision attending a function of the organization for

which the teacher acts as advisor shall not have these days deducted from business or

personal leave days.

E. Personal business days will not be deducted for attending school-oriented conferences.

F. Any teacher called for jury duty during school hours or who is supposed to testify during

school hours in any judicial or administrative matter, or who shall be subpoenaed to testify

in any arbitration or fact-finding, shall be paid the difference between his/her regular

salary and any pay received by the teacher for said duty.

If a teacher with a serious illness or injury has used all existing sick days allotted to

him/her, a committee of two school Board members, two teachers, and one administrator

shall be formed to plan for a possible arrangement of borrowing of additional days from

other teachers, or another plan of assistance for the ill or injured teacher. Any plan

developed shall be subject to Board approval and Association approval and shall not be

precedent setting.

26



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

I.

J.

H. Association Leave:

1. Each school year, teachers shall form a personal business leave pool of not to
exceed three (3) days for use by the Association. The total days for Association
leave during this Agreement shall equate to three (3) times the number of years'
duration of said Agreement. All or a portion of the total Association leave days
may be utilized during a given contract year; however, the total allotted by this
provision shall not be exceeded during the life of this Agreement.

2. To institute this section, teachers shall contribute personal leave days granted
according to Section A.3. of this Article XII. The mechanics of creating the pool
shall be at the discretion of the Association.

3. The administration shall be advised as to whom personal leave shall be charged, so
that a corresponding reduction may be made in a teacheris)' personal leave
availability. Article XII, Section A.3. provisions shall be controlling in the
application of this Section H.

Teachers who attend conferences, conduct business on behalf of the school, chaperone

students from a group sponsored by that teacher or another teacher, or who are engaged

in an activity deemed to be equivalent in importance to executing their daily assignment

shall be authorized to schedule such leave as "school business" so long as any of the

foregoing reasons for leave are granted prior approval by the Superintendent. In such

cases, personal business leave shall not be charged.

All "school business" leaves (conferences, school visitations, field trips, or other approved

activity) shall be voluntary on the part of the teacher, regardless of whether such leave is

teacher-initiated or via administrator request. Such "school business" leave is subject to

prior administrative approval. Attendance by the teacher at an activity defined as "school

business" shall not waive that teacher's responsibility or obligation to make up any student

instruction days or teacher workdays cancelled at the time of said leave due to an Act of

God in the district.
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ARTICLE XIII

LEAVE OF ABSENCE

A. Teachers may submit requests for leaves of absence without pay to the Board for

consideration. The requests shall be in writing on the application provided by the Board

and contain a full explanation of the reasons for the desired leave of absence. The

application shall be submitted to the Superintendent for recommendation to the Board. The

Board shall consider the request and provide an answer granting or denying the leave of

absence as requested. The Board may indicate an alternative arrangement for leave of

absence in its answer, which the teacher may accept by submission of an amendment to the

original application.

Upon the submission of a request by a teacher, the Board shall grant a leave of absence

for the reasons and under the conditions as follows:

1. A military leave of absence shall be granted to any teacher who is drafted into any
branch of the armed forces of the United States or is in the National Guard or
Reserves and is called up for active duty.

2. A leave of absence shall be granted to any teacher for the purpose of campaigning
for and serving in a public office, except for a member of the Michigan
Legislature. The leave shall commence no earlier than the date of filing for office
and shall not be extended beyond one term of office.

3. A leave of absence of up to one (1) year's duration shall be granted to any teacher
for the purpose of caring for a member of the immediate family, as defined in
Article XII.A.2. who is critically ill or disabled.

4. A leave of absence shall be granted to a teacher who is medically certified as
physically unable to perform the duties of employment due to a personal illness or
disability and who has exhausted all accumulated leave days for the duration of the
illness or disability, but not to exceed one (l) year.
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5. A leave of absence for up to one (1) year shall be granted to a teacher for the
purpose of pursuing additional education, leading to an advanced degree on a full-
time basis at an accredited college or university, provided the advanced degree
relates to teaching and will be of benefit to the district. Other leaves of absence for
educational purposes may be granted by the Board in its discretion.

6. A maternity leave of absence shall be granted to a teacher who elects not to use
accumulated leave days for the period of physical disability and incapacitation due
to childbirth and the recovery or complications therefrom for the purpose of
childbirth and subsequent child care of the newborn infant for a duration of up to
one (1) year.

7. A child care or adoptive leave of absence shall be granted to a teacher for the
purpose of care of the teacher's newborn infant or newly-adopted child for a
duration of up to one (1) year.

c. All leaves in Sections A and B in this article shall be subject to the following conditions:

1. All leaves of absence may be extended upon request by the teacher and approval
by the Board of Education.

2. If not precluded by the requirements of or conditions caused by reduction in
personnel (see, Article XI), a teacher upon expiration of leave shall return to
his/her former position, provided it has not been eliminated, or to a similar position
if his/her former position has been eliminated.

3. Upon return from leave, the teacher shall be placed at the same position on the
salary schedule to which the teacher was entitled at the effective date of the leave.

4. Except in emergencies which preclude such notice, the Board shall be provided
notice of request for leave sixty (60) days in advance.

5. Prior to returning from leave, the Board may request a physician's statement
regarding the teacher's physical fitness for employment.

6. All leaves of absence shall be for the remainder of a marking period, semester, or
school year or full marking period, semester, or school year at the option of the
teacher, unless otherwise arranged with and approved by the Board.
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E.

ARTICLE XIV
GRffiVANCEPROCEDURE

A. A grievance shall be an alleged violation of the expressed terms of this contract.

Any teacher or the Association may file a written grievance on an alleged violation of this

contract. The Board hereby designates as its representative for receipt of the grievance the

building principals of the respective schools. By mutual consent of the parties, the

grievance may be filed directly with the Superintendent.

The term "days" as used herein shall mean days in which school is in session, provided

that during the summer recess period "days" shall be weekdays except legal holidays. Any

time limit may be extended by mutual agreement in writing.

Written grievances must be filed within fifteen (15) days from the occurrence of the event

which gave rise to the grievance. The teacher shall first discuss the alleged grievance with

the building principal either personally or accompanied by an Association representative

prior to reducing the grievance to writing.

Written grievances as required herein shall contain the following:

1. It shall be signed by the grievant or grievants.

2. It shall be specific.

3. It shall contain a synopsis of the facts giving rise to the alleged violation.

4. It shall cite the section and/or subsections of the contract alleged to have been
violated.

5. It shall contain the date of the alleged violation.

6. It shall specify the relief requested.

B.

c.

D.
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F. Within five (5) days of receipt of the grievance, the build:ing principal shall meet with the

grievant in an effort to resolve the grievance. If the parties cannot agree, the building

principal shall issue a decision within ten (10) days of receipt of the grievance. If the

grievant is not satisfied with the disposition, the grievant shall within five (5) days of

receipt of the disposition transmit the grievance to the Superintendent who shall have ten

(10) days thereafter to approve or disapprove the grievance.

If the grievance is filed directly with the Superintendent, he shall have ten (10) days

from receipt to meet with the grievant in an effort to resolve the grievance and approve or

disapprove it. If the grievance shall be denied by the Superintendent, the grievance may

be appealed within ten (10) days to the secretary of the Board, with a statement of reasons

why it is being appealed.

The secretary shall transmit the grievance to the Board at the next regularly scheduled

Board meeting. (Provided the grievance was received five (5) days prior to the regular

Board meeting). Within twenty (20) days from the consideration of the grievance, the

Board shall render its decision in writing. Upon request of either party, the grievance shall

be considered at a hearing before the Board.

In no event, except with express written consent of the Association, shall final

determination of the grievance be made by the Board more than one month after the initial

hearing.

A copy of the written decision of the Board shall be forwarded to the

Superintendent for permanent filing, the appropriate principal, the grievant(s), and the

secretary of the Association.

G.
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H. A teacher or the Association may withdraw a grievance at any time and this shall cease the

processing of the grievance.

If the Association is not satisfied with the disposition of the grievance or if no disposition

has been made within the period above provided, the grievance may be submitted within

twenty (20) days of the Board disposition to arbitration before an impartial arbitrator. If

the parties cannot agree as to the arbitrator within ten (10) days from the notification date

that arbitration will be pursued, he/she shall be selected by the American Arbitration

Association in accordance with its rules, which shall likewise govern the arbitration

proceeding. The arbitrator shall have no power to alter, add to, or subtract from the

terms of this Agreement. Both parties agree to be bound by the award of the arbitrator and

agree that judgment thereon may be entered in any court of competent jurisdiction. Only

the Association, and not an individual grievant, may appeal to arbitration.

The fees and expenses of the arbitrator shall be shared equally by the parties.

The arbitrator shall render a decision only on the grievance.

The arbitrator shall have no power to change any practice, policy, or rule of the Board

which is not inconsistent with the terms of this Agreement nor to substitute his judgment

for that of the Board as to the reasonableness of any such practice, policy, rule, or any

action taken by the Board. The arbitrator shall have no power to rule upon any issue

involving:

1. The termination or failure to re-employ any probationary teacher.

2. The placing of a probationary teacher on a third year of probation.

3. The termination or failure to re-employ any teacher to an extra duty position.

1.

J.

K.

L.
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M.

4. Any matter of the content of a teacher Is evaluation.

5. Any matter for which the teacher has elected to pursue relief from an administrative
agency specified in state or federal law as the procedure for review or resolution,
such as, but not limited to, the Michigan Tenure Commission and the Michigan
Civil Rights Commission.

A grievance filed under the provisions of the Agreement may be processed until resolution

even though the Agreement may have expired.
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C.

ARTICLE XV

TEACHER COMPENSATION

A. Salary compensation for teachers is set forth in Appendix A, which is attached to and

incorporated into this Agreement. Any credit for prior teaching or relevant work

experience shall be determined by the Board of Education.

Teachers employed with the Mio AuSable Schools as of February 1, 1979, shall be

compensated for additional credit hours beyond the BA and BA + 15 levels, which have

been completed by September 1 of each school year of this Agreement, by adding to the

designated salaries for the teachers at the BA or BA + 15 levels, One Hundred Dollars

($100) for each block of five (5) credit hours completed beyond the applicable BA or

BA + 15 salaries. Teachers employed after February 1, 1979 shall not be so compensated

for additional credit hours beyond the BA or BA + 15 levels. Other conditions pertaining

to placement on the various salary schedule columns are detailed in Appendix A.

Salary compensation for teachers engaged in extra-curricular activities is set forth in

Appendix B, which is attached to and incorporated into this Agreement.

The Board shall for the duration of this contract provide the following MESSA PAK

insurance coverage with teachers selecting either Plan A or Plan B as outlined below. The

MESSA PAK health insurance, Super Care I, herein provided in Plan A shall contain rider

XVA-2, which pursuant to provisions of P.A. 93 of 1997, School Aid Act, deletes

coverage for abortion services.

34



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

PLAN A -- For employees needing health insurance

Health Super Care I

Long Term Disability 66 2/3 %
$2,500 maximum
90 calendar days - modified fill
Freeze on Offsets
Alcoholism! drug addiction 2 year
Mental/nervous 2 year

Delta Dental 75/50/75:$750

Negotiated Life $5,000 AD & D

Vision VSP-1

PLAN B -- For employees not needing health insurance

Delta Dental Auto + 008 (100:90/90/90:$1,500)

Vision VSP-2

Negotiated Life $20,000 AD & D

Long- Term Disability 66 2/3 %
Same as above

D. For purposes of health insurance in Section C above, the Board shall pay the deductibles

of up to, and not to exceed, $50 for single person coverage and $100 for two-person/family

coverage per calendar/benefit year (January through December). Such payment of the

deductible amount shall be by the process of reimbursement to the teacher. At a date and

time to be specified by the Board, after a review of information received from MESSA,

the teacher shall present to the Administrative Assistant official verification from MESSA

as to the amount paid, and not reimbursed or otherwise covered as a benefit, by said

teacher during the preceding calendar/benefit year (to be determined and the same for all
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F.

teachers). The district shall then process reimbursement of the deductible amount paid,

claimed, and verified. The teacher has the responsibility to initiate the claim for

reimbursement.

E. A teacher who has reached and fulfilled one school year at the top of the salary schedule

and has ten (10) or more consecutive years of service in the Mio AuSable Schools shall

receive as a longevity payment each year, added to his/her base salary specified in

Appendix A, an additional Sixty Dollars ($60) for each year of service in the Mio AuSable

Schools beyond ten (10) years. Effective with the 1998-99 school year for current

employees, the longevity amount will be Two Hundred Dollars ($200) for those years

beginning with 1984-85. This amount will be increased by the same percentage increase

as the BA base in subsequent years. Leaves of absence without pay and periods on

reduction in personnel shall not count as years of consecutive service, but shall not operate

as a break in consecutive years of service.

A teacher who retires from teaching in accordance with the requirements of the Michigan

Public School Employees Retirement System and has ten (10) or more consecutive years

of service in the Mio AuSable Schools shall receive as a termination payment fifty percent

(50%) of the days accumulated for sick leave purposes, up to a maximum of eighty (80)

days. The teacher may receive this payment in one lump sum or in twelve (12) equal

monthly payments. The days shall be paid at the rate determined by dividing the then

current yearly salary of the retiring teacher, as specified in Appendix A with any additional

longevity payment, by the number of contract days in the then current contract. Leaves
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M.

L.

G.

of absence without pay and periods on reduction in personnel shall not count as years of

consecutive service but shall not operate as a break in consecutive years of service.

If school is not in session on any payday, the paychecks for that pay period will be

distributed on the last day of session before that normal payday if possible.

The district shall pay teachers who use their personal vehicle on authorized school business

the current mileage rate that is paid to all other school employees for school business.

Teachers performing noon-time supervision duties shall be paid $6.75 per noon time

worked for the 1998-99 school year. This amount will be increased by the same

percentage increase as the BA base in subsequent years.

Payday schedules shall be constructed so as to avoid payment to teachers for a specific

school year prior to actual rendering of teaching services in that specific year; the first

payday shall be on or after the established Teachers I First Day in the school calendar.

Payment to a teacher or teachers for major repair work to school-owned equipment shall

require prior administrative approval on a per project basis (shop equipment).

The Board may, with prior approval by the administration, reimburse expenses to a limit

set by the administration for continued in-service training of an EMT certified

teacher/instructor, with the understanding that said reimbursement would be reduced by

an amount equivalent to reimbursement from other sources.

All payroll checks shall be computer-generated per the regular payroll process. There

shall be no hand-issued paychecks for extra-duty pay; rather, such extra-duty pay will be

H.

I.

J.

K.

37



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

N.

included in the teacher's regular computer-generated bi-weekly pay. It is the teacher's

responsibility to confer with the administrative assistant relative to payment date(s) in

sufficient time to allow for regular payroll processing.

Upon appropriate written authorization from the employee and approval of the employer,

the employer shall make requested deductions from the employee's salary and make

appropriate remittance. The deductions on the current list dated July 9, 1992, shall be

grandfathered, provided it is possible to continue that number of deductions. Whenever

a particular deduction is not requested that deduction shall be dropped from the list.

Teachers performing the duties of detention supervisor, after-school tutoring in a district-

established program, homebound instruction, and in-staff substituting shall be paid an

hourly rate of $16.50 during the 1998-99 school year. In-staff substituting requires loss

of preparation/conference time and must be pre-authorized for extra compensation by an

administrator and will not apply to coaches covering for each other. In emergency

situations, when substitutes cannot be obtained, staff members may be reassigned by the

administration to cover for absent teachers until a substitute is available. Teachers may

also be required to substitute for absent teachers during their conference periods when no

one is available. This amount will be increased by the same percentage increase as the BA

base in subsequent years.

o.
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c.

ARTICLE XVI

DURATION OF AGREEMENT

A. This Agreement constitutes the sole and entire existing Agreement between the parties and

supersedes all prior practices whether oral or written and expresses all obligations imposed

upon the Board and the Association. This Agreement is subject to amendment, alteration,

or additions only by a subsequent written Agreement between and executed by the Board

and the Association. The waiver of any breach, term, or condition of the Agreement by

either party shall not constitute a precedent in the future enforcement of all its terms and

conditions.

If any specific provision of the Agreement or any specific application of this Agreement

to any employee or group of employees shall be found contrary to law, then such specific

provision or specific application shall be deemed null and void, but all other provisions or

applications shall continue in full force and effect.

This Agreement shall supersede any rules, regulations, or practices of the Board which

shall be contrary to or inconsistent with its terms. It shall likewise supersede any contrary

or inconsistent terms contained in any individual teacher contracts heretofore in effect. All

individual teacher contracts shall be made expressly subject to the terms of this Agreement.

B.

39



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

D. This Agreement shall become effective upon ratification by a majority of the Board and by

the Association and shall continue in effect through the 31st day of August, 2001, at which

time it will terminate. The compensation provisions only shall be retroactive to the

beginning of the 1998-99 school year. This Agreement shall not be extended orally, and

it is expressly understood that it shall expire on the date indicated.

E. Copies of this Agreement shall be printed and presented by the Board to all teachers now

employed or hereafter employed. These copies shall be made as soon as practicable after

ratification by the Association.

F. This Agreementwas fully ratified by the Association on the 25th day of January, 1999,

and by the Board on the 25th day of January, 1999.

NORTHERN MICHIGAN EDUCATION
ASSOC ION, MEAfNEA

MIO AUSABLE SCHOOLS
BOARD OF EDUCATION

BY~~~-- -
David Bowman, NMEA Staff
Liaison

w~)
By~J-~

Trustee

BY~-~

By~£a4
Trustee

By_.:...-_..::...:...=.::::.._...:....!....~--J.j~ _

Mike Kaufman, Neg.

By ~d, fdoim.
BYU QeJlV> iV1 JLcla<

Delores McArdle, Neg. Comm.
Dated this 25th day of January ,191L

s:\users\abs\jdm\03880 1\012999-1.k
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I Head Basketball Coach
J. V. Basketball Coach
Freshman Basketball Coach
8th Grade Basketball Coach
7th Grade Basketball Coach

8
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3
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APPENDIXB

MIO AUSABLE SCHOOLS
CO-CurnrnaCULARSCHEDULE

A. A contract will be issued each year for each co-curricular assignment. There will be no tenure
in any co-curricular position.

B. Payment for each item is based on a percentage of the B.A. Salary Schedule, as indicated in
the column labeled "Percent of B.A." Experience in the activity will determine the step on the
B.A. Schedule. Credit for previous outside experience in the activity may be granted as
determined appropriate by the Board of Education.

C. Determination of whether to fill the various positions and appointments to all approved
positions shall be the sole responsibility and authority of the administration.

D. Additions to or changes in the listed positions may be the subject of discussion between the
Board and the Association. Any agreement on the additions or changes is subject to approval
by the Board and the Association and, upon approval, shall be conveyed in a "Letter of
Understanding" attached to the current Agreement. The Agreement itself shall not be subject
to opening or re-negotiations during the life of said Agreement. Any new activities must
demonstrate significantly to the Board a major contribution to the school, students, and
community.

E. Job descriptions for each position listed in Appendix B shall be developed by the athletic
director (for athletic positions) and the principals for all other positions during 1990-91. All
such job descriptions shall be subject to approval by the Superintendent. No new position will
be considered without there first being a job description.

Groupings

* Groups I, II, III, IV, V, VI, VII: Experience may accumulate and be applied to
assigned activity within the group.

* Group IX: Experience may accumulate but not be applied to any other activity within
or outside the group.

* Groups VIII, X: Experience does not accumulate and may not be transferred.

GROUP CO-CURRICULAR SCHEDULE PERCENT OF B.A.
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I
I II Head Football Coach 8

Assistant Varsity Football Coach 5

I J. V. Football Coach 5
Assistant J. V. Football Coach 3

I III Head Baseball Coach 5
J. V. Baseball Coach 2.5
Head Softball Coach 5

I J. V. Softball Coach 2.5

IV Head Track Coach, Boys 5

I Head Track Coach, Girls 5
Assistant Track Coach (1 position for whole program) 3
JH Track Coach, Boys 2

I JH Track Coach, Girls 2
Head Cross Country Coach (l position BIG comb.) 5

I V Football Cheerleading Advisor 2.5
Basketball Cheerleading Advisor 3
Jr. High Cheerleading Advisor 1.4

I VI Head Volleyball Coach 6
Assistant Volleyball 3

I VII Senior Class Advisor 2
Junior Class Advisor 1.5

I VIII Sophomore Class Advisor 1
Freshman Class Advisor 1

I 8th Grade Class Advisor 1
7th Grade Class Advisor 1

I IX Assistant Athletic Director 9
Band Director 8

I
Audio Visual 4
Yearbook Advisor 2.8
National Honor Society 2

I Plays 2
Chorus 2
Student Council, High School 3

I Student Council, Middle School 2
Student Council, Elementary 1.5
Knowledge Bowl Coach 3

I Pride Advisor 1
Spanish Club 1
Golf Coach (l position, BIG Comb.) 4
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I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

JH Science Olympiad
HS Science Olympiad
NCA Co-Chairs (Steering) - limit 2 positions
NCA Committee Chairs/Curriculum Chairs
BPA

x Elementary Basketball, Boys
Elementary Basketball, Girls
Mentor Teacher
Citizenship Policy Coordinator, Elem.
Citizenship Policy Coordinator, Secondary

S: \USERS\ABS\JDM\038801 \012999-1,k
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I Mia AuSable SclxxJls
1998-99 Cale:xiar

182 student days
184 t~~er dayso = no scacol
o = staff only
..1 = early di sm.ssal
== = end marking peracd

I
I
I Aug. 24

Aug. 25
St:p. 7
St:p. 18I Oct , 9

I Oct , 23

N:lv. 5

I Nov. 6

Jan. 6

I Feb. 5

IFeoo 15

Mar. 5

J4r. 12

(0 25

Mar.Z6

I:~ Z

~r. 9
Apr. 30

lay 27

fZS

I

11:45 student disrrrissal
teacher '....ork day
ll:~5 st:~~t dismissal
professional develop.

Presrcent r s Day, no
scrco l (make up day if
neeced )
11 :45 student dismi.ssal
professional develop.
End Jrd marking period
(49 days)
11 :45 student dismissal
Para ...'1t/T~.er Coni.
12:2~:30IS:2o-a:30
11: 45 d:.s:u:issal
S~r:"''1.g 3r::>~k

(ir..clu.sive.;'
11:~5 st~~t disu~sal
prof=ssicnal d~lelop.
1: :!.o5 st·..:ee.nt diSIIissal
E:-:arr.s
11:~5 st:~cent ~~sal
E:~:s - er".c 4t.~ :na.r:.c.....-:g
~cci (49 days)
Last: day, st::.:.d.e.~ts
~t day, Te.ac::e.rs

I July

Su Me ",!"" .. ~'ie T:: == Sa... -
1 2 3 4

5 6 7 9 9 10 11
12 13 1.-; 15 :'5 17 13
1.9 :0 2: 23 ...... 25..... ~"":

..,,;,::: ~, :3 :9 30 3:

1998
August I ~~~t~mber

Su Me 'iu We Th :'::Sa Su Me Ti.:. We T:: F= S2.1 1 2 3 . -8 6 CD 8 9 10 1 ~ .-
13 13 1~ 13 15 1"7 t?;~ .- -..- 20 2: 22 23 2.; 25 :5"'0':'J ,- 23 29 30- I

23-T
23-3

Teachers only
F.i=st day, students
Lacer Cay, no scnoo L
11 :45 student casnu.ssal
prorcssicnal develo[J.
11: 4S student dismissal
pro£essicnal develo~.
End lst marking peracd
(43 days)
11:43 studa~t dismissal
Parent.Teacher Conf.
12:30-.:.:.30/5:30-3:30
11 :45 student dismissal
professional develop.

Illiv. ZO 11 :43 student dismissal
professional de.veloo.

Nov.26/27 Thanksgiving, no sccco l

I
I:ec. 23 11 :43 cii.smi.ssal

End 2nd JErking pericd
thru (41 days)

Cbr:..suua5 vacataon

IJan. 1 (inc Iusave)
Jan. 5 11:45 stuCe.~t dismissal

teacher r,.;ork day

2 3 ~ - 6 7
9 10 11 12 13 1~

16 ' - 13 19 20 ---'
23 C3 25 .,-- 2'7 :9..;.'"'! _::l

30 3:

October

~T 21~
,_----------- r- .-::.5-~S__ , --'') .....1 =5.--.

. .~ovember 1 December

iSU Me "T' •• We... -
I 4 5 6 '7
11 12 -- 14:
19 19 20 2:
25 26 27 23

T:: F:: Sa.
1 2 3
8 &,10

15 16 17
22 23 24
29 30 31

22-T
?-')-~ ----

Su Me Tu We T:: :~ Sa
1 ~ 3 4&& 7
8 9 10 1: 12 13 1';

15 16 17 1.3 19 ~ 2:
2::~~"8-~~-22 23 24

29 30
10........; .1.

-.._-_ .._-ta...~ .-

Isu Me Tu We T:: F:: S2.
1 .. 3 4: _

6 7 8 9 10 ~.:..
13 14 13 '5 1: 13 l?;~@~W:5

17-T
17_,

Januarv I February I ~Iarch
_ ••• __ ._. __ ,". . __ ._-.:_ ••.. • _~ .' __ • • ~._._, _4 •••..• ::_0..__..__ .__ _ ._._.....,_ .._, ... _ .... _.
S··Me ~. ~e k ~- ~a'-- L. ,l.i.,;, N (j;) ....2

46.& 7 a 9
10 11 1: 13 l~ 15 16
17 18 19 20 2: 22 23
24 25 25 27 28 29 30
31 Zo-I

20-5

3

April
I

iSu
I
I 4
111

1
18

C

Me 7u ~e 7:: F= Sa
@ 0ocb$1;
12 13 l4 15 15 17
19 20 ~_
26 27 28

234: 5673
9 10 11 12 13 1~ 15

16 17 18 19~O "! 22-22 ~ 2429~ 2324 2S 26~, z e 29
16-T 30 @ 2O-T

_l6-S __ __._ 20-5..__

19-T
______19-5_1,------------

l\tIay .__.1 _,-------------

1999

Su Me T:l
1 2

-A 9
1~~16
21 .:.2 23
28

We T~ ~ Sa
3 4 _ 6

1.0 11 12 13
17 19 19 20
2.; 2S 26 27

Su Me
1

7 8
14 IS
21 22
28 29

Tu We T~ F~ Sa.
2 3 4:& 5
9 10 11 ]..; ::

16 17 ~ ~.:'J
23 24~~:"7
30 3:"

Th F:: Sa
1

June

Isu Mo Tu Ne Th == Sa.
[] 2 3 ~ -

6 7 8 9 10 1:
13 14 15 16 17 13 J

20 21 22 23 2~ ~~--- -
27 28 29 30

I-T

Su Me Tu We

Student: make UD days due to school closings:
~Acy closings ~cr to February 5, 1999 will be
made up Feb. 15. Closings after that: day will l:e made U;J

J'une 1 and Sub~UCllt: weekdays (~?) until mak.e-up
is ccr;'P1et2d..Teacher last day to l:e :le."Ct~..;ee.i<Cay
(H-F) afteI s'tu.de..~ts'las'tday.
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Mia .AuSable ScOOols
1999-00 CalendarI

182 students days

1184 teacher dayso = no schoolo = staff only

1 b. = early dismissal
= = end marking period

1Aug. 23
Aug. 24
Sep. 61Sep. 17

CX:t. 8

Nov. 4

thru
~c. 31
Jan. 5
Jan. 21

Mar. 24
Mar. 27
thru

Mar. 31
Apr. 14

Apr. 21
Apr. 24

1May 5
May 29
May 30

1May 31

IJun
!

(inclusive)
11:45 student dismissal
professional develo'fXIEIlt
Gcx:xi Friday, no school
No School
11:45 student dismissal,
:M3iDrial Day, no school
11:45 student dismissal
exams
11:45 student dismissal
Exa1?Sc104th markir.g
~'1ay st~~fs
Last day, teachers

L . I.. AugustJuly
ISu Mo Tu We

4 5 6 7
11 12 13 14

,18 19 20 21
125 26 27 28

a
4
1
8

T
S

7-T
···t;..s .

I
I..

Th Fr Sa Su Mo Tu We Th Fr Sa Su Mo Tu We
1 2 3 1 2 3 4 5 6 7 1
8 9 10 8 9 10 11 12 13 14 5 @ 7 8

15 16 17 15 16 17 18 19 20 21 12 13 14 15
22 23 24 22m! 24 25 26 27 28 19 20 21 22
29 30 31 29 30 31 26 27 28 29

October
u I November

,..------------

P.D.

Sa
1

678
13A 15
200'22
27 28 29

18-T
...18=S.

21-T
21-S

December

Su Mo Tu We Th Fr Sa Su Mo Tu
1 2 3 4 5

6 7 8 9 10&12 5 6 7
13 ~15 16 17 18 19 12 13 14
20 22 23 24 25 26
27 28 29

Su Mo Tu We Th Fl:,Sa
1 2 3 4 Q\ 6

7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 ~ ~ ~ 25 26 27
2·8~~ 22-T

.... _.22:::S..._...

Su Mo Tu We Th Fr Sa
qJ 2 3

4 5 6 7 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

1-T
•••• _ ••• ~._ •• _-_ •••.••.•••• '¥ •••••.• _ .•. ' ••••

Student make up days due to school closings:
Any closings prior to Feb. 4, 2000 will be made
up Feb. 14. Closings after that day will be made
up June 1 and subsequent weekdays (M-F) until
make-up is completed. Teacher last-Ciay to be
next weekday (M-F) after students I last day.



Mia AuSable SchoolsI 2OlXJ-{)1 Caleodar

182 student days.84 teacher days

I 0 = no schoolo = staff only

I
b. = early dismissal
-= = end marking period

Teachers only
First day, students
Labor day, No school
11 :45 student diSIrissal

I Su Mo Tu We
professional devel.opaent Su Mo Tu We Th Fr Sa Su Mo Tu We T~ a Sa

13 11:45 student dismissal 11 2 3 4 5 6 7 1 ~ 3 4 3 4 5 6
professional develcoment 8 9 10 11 12 & 14 5 6 7 8 9 10 11 10 11 12 13

t" ••_. '15 16 17 18 19 20 21 12 13 14 @ 16 17 18
20 End Ist marking period 122 23 24 2S 26 27 28 19 20 21 22 @@ 25 .;~ ~ ;~

(43 days) 129 30 31 22-T 26 27 2 8 29 30 10 'T 31
11 :45 student di..smissal tr:

Parent/Teacher conferences . . .._._._._~~§____ _ _ _ ._..1.2:'.?. ..-.---- ---.-- ..---- ..- .. -.
12:30-4:'3IJ/5:30-8:30 -----------------------------

11:45 disnissal 2001
Nov. 15 Opening Day Dear Season

No SchoolLv. 23/24 Thanksgiving, no school
~. 1 11:45 student dismissal

professional development
~. 22 11: 45 student dismissal
• End 2nd marking period

(42 days)
Chr.iatmas vacation
(inclusive)
11:45 student dismissal
11 :45 student dismissal
professional development

9 11:45 student ~sal
professional development

19 President's Day, no school
(make up day if needed)
11:45 dismissal
professional devel.opaent

16 End Jrd marking period
(52 days)

29 11:45 student dismissal
Parent/Teacher conferences
12:30-4:30/5:30-8:30
11 :45 dismissal
Spring Break

Aug. 21

tg•22
p. 4

Sep. 15

J:t.
.~t.

L.2

IaV.3

thru

Ian.2
an. 5

Jan. 19

lb.
[.
~ • 9

t·
Mar.

l.30
i~:...9
Ifr~ul6
Apr , 27

IY25
Iy28

y 29

I

(inclusive)
11 :45 student dismissal
professional development
11 :45 student dismissal
exams
~rial ray, no school
11:45 stu:ient dismissal
exams-end 4th marking period
(45 days)
last day, students
last day, teachers

~uuu

.-.-<-== 23

16-T
16-S

January
Th Fr Sa Su Mo Tu

1 2 3
8 ~10 4 5 6

J c; 16 17 11 12 13
22 23 24 18 19 20

25 26 27

Su Mo Tu We Th Fr Sa
1234567
8 (9)l])@@@ 14

15 QY17 18 19 ~ 21
22 23 24 25 26~28
29 30

Su Mo Tu We Th Fr Sa
12345

6 7 8 9 10 11 12
13 14 15 16 17 ~ 19
20 21. ~ 23 24~26
27 @~tIQJ 31 21-T

20-S

Su Mo Tu We Th Fr Sa
1 2

3 4 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 ""\-

.:..j

24 25 26 27 28 29 30

15-T
15-S

Student make up days due to scboo l closings:
Any closings prior to Feb. 9, 2001 will be made
up Feb. 19. Closings after that day will be made
up May 30 and subsequent weekdays (M-F) until
make-up is ccmpleted. Teacher last day to be
next weekday (M-F) after students' last day.
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