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AGREEMENT

This Agreement, entered into on this 1st day of July, 2001, between the MECOSTA-OSCEOLA
INTERMEDIATE SCHOOL DISTRICT (hereinafter referred to as the "EMPLOYER") and the
MECOSTA-OSCEOLA INTERMEDIATE SCHOOL DISTRICT EMPLOYEES CHAPTER OF LOCAL
#1865, AFFILIATED WITH COUNCIL #25, AFSCME, AFL-CIO (hereinafter referred to as the
"UNION").

PURPOSE AND INTENT:

The general purpose of this Agreement is to set forth terms and conditions of employment, rates of pay,
wages and hours of employment.

ARTICLE 1. RECOGNITION (Employees Covered)

Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, as
amended, the Employer does hereby recognize the Union as the exclusive representative for the
purpose of collective bargaining in respect to rates of pay, wages, hours of employment, and other
conditions of employment for the term of this Agreement of all employees of the Employer included
in the bargaining unit described below (excluding day-to-day substitutes and all other substitutes
employed for less than ninety (90) consecutive working days in a given school year; supervisors; and
all other employees of the District):

ALL SPECIAL EDUCATION PARAPROFESSIONALS, OCCUPATIONAL THERAPY
ASSISTANTS, PHYSICAL THERAPY ASSISTANTS AND HEARING IMPAIRED
INTERPRETERS EMPLOYED BY THE MECOSTA-OSCEOLA INTERMEDIATE SCHOOL
DISTRICT. ALL FULL-TIME AND PART-TIME BUS DRIVERS EXCLUDING: SUBSTITUTES,
SUPERVISORS AND ALL OTHER EMPLOYEES OF THE INTERMEDIATE SCHOOL
DISTRICT.

All usage of male pronouns in this Agreement shall also denote female pronouns.

ARTICLE 2. UNION SECURITY

A. Agency Shop

1. Employees covered by this Agreement at the time it becomes effective and who are
members of the Union at that time shall be required, as a condition of continued
employment, to continue membership in the Union or pay a service fee to the Union
as determined by the Union for the duration of this Agreement.

2. Employees covered by this Agreement who are not members of the Union at the time
it becomes effective shall be required to either become members of the Union or pay
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B.

C.

a representation/ service fee, as determined by the Union, commencing thirty (30) days
after the effective date of this Agreement, and such condition shall be required for the
duration of this Agreement.

3. Bargaining unit members hired, rehired, reinstated or transferred into the bargaining
unit (after completion of the probationary period) after the effective date of this
Agreement shall be required to either become members of the Union and pay
membership dues or pay a representation/service fee to the Union for the duration of
this Agreement.

4. Bargaining unit members who have not authorized payroll deduction of membership
dues or representation/service fees shall have the representation/service fee amount
deducted from their wages after being provided written notice of delinquency by the
Union (with a copy provided by the Union to the Employer) and after an opportunity
to have a hearing before the Employer regarding the alleged delinquency. Any
amounts deducted shall be retroactive to the initial date of delinquency.

Membership Dues and Initation Fee Checkoff

1. The Employer agrees to deduct from the wages of any employee who is a member of
the Union, all Union membership dues and initiation fees uniformly required and as
provided for in a written authorization voluntarily executed by the employee in
accordance with the form herein provided (see Appendix A). The written authorization
for Union dues and initiation fees deduction shall remain in full force and effect unless
and until revoked by the employee. The termination notice must be given both to the
Employer and the Union.

2. Membership dues and initiation fees will be authorized, levied and certified in
accordance with the Constitution and By-Laws of the Union. Each employee and the
Union hereby authorize the Employer to rely upon and to honor certifications by the
Secretary/Treasurer of the Union, regarding the amounts to be deducted and legality
of the adopting action specifying such amounts of Union membership dues and
representation/service fees.

3. The Employer agrees to provide this service without charge to the Union.

Representation/Service Fee Checkoff

1. The Employer agrees to deduct from the wages of an employee who is not a member
of the Union, the representation/service fee, as provided for in a written authorization
voluntarily executed by the employee in accordance with the form set forth in
Appendix A. The written authorization for representation/service fee deduction shall
remain in full force and effect unless and until revoked by written notice given by the
employee. The termination notice must be given to both the Employer and to the
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Union. If the employee revokes authorization for deduction of the
representation/service fee during the life of this Agreement, any delinquency will be
addressed in accordance with the provisions of 'A( 4) of this Article.

2. The amount of such representation fee will be determined by the procedures set forth
in paragraph B (2) above.

3. The Employer agrees to provide this service without charge to the Union.

4. The Union will certify at least annually to the Employer, at least fifteen (15) days prior
to the date of the first payroll deduction for representation/service fees, the amount of
said fees to be deducted by the Employer, and that said representation/service fee
includes only those amounts permitted by this Agreement and by law.

5. Any political contributions by bargaining unit members shall only be through written
voluntary consent of the employee, in accordance with applicable statutory provisions.

Remittance of Dues and Representation/Service Fees

1. When Deductions Begin.

Checkoff deductions under all properly executed authorizations shall become effective
at the time the authorization is signed by the employee and shall be deducted from the
final pay period of the month and each month thereafter.

2. Remittance of Dues, Initiation and Representation/Service Fees to Financial Officer.

Deductions for any calendar month shall be remitted to the designated officer of
AFSCME Council #25, with an alphabetical list of names of all employees from whom
deductions have been made, no later than the fifth (5th

) day of the month following the
month in which they were deducted. Employee addresses will be provided to the Union
upon request.

3. The Employer shall also indicate the amount deducted and notify the Union of the
names and addresses of employees who, through a change in their employment status,
are no longer subject to deductions.

4. The Union agrees to promptly notify the Employer in the event of a judicial order that
alters the representation/service fee established by the Union or which restrains the
Union from collecting or charging any such amounts to members of the bargaining
unit.
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E. Save Harmless

The Union agrees to indemnify and save the Employer, its agents, and each individual School
Board Member, harmless against any and all claims, demands, costs, suits, or other forms of
liability including back pay and all court or administrative agency costs that may arise out of
or by reason of, action taken by the Employer for the purpose of complying with this
Agreement.

ARTICLE 3. EMPLOYER RIGHTS

A. It is expressly agreed that all rights which ordinarily vest in and have been exercised by the
Employer, except those which are clearly and expressly relinquished herein by the Employer, shall
continue to vest exclusively in and be in and be exercised exclusively by the Employer without
prior negotiations with the Union, either as to the taking of action under such rights or with
respect to the consequence of such action during the term of this Agreement.

Such rights shall include by way of illustration and not by way of limitation, the right to:

1. Manage and control the school's business, the equipment, the operations, and to direct the
working forces and affairs of the Employer.

2. Continue its rights of assignment and direction of work of all of its personnel; determine
the hours of work and starting times and scheduling of all the foregoing; the rights to
establish, modify or change any work or business hours or days.

I
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3.

4.

5.

6.

7.

The right to direct the working forces, including the right to hire, promote, suspend and
discharge employees within their respective classifications, determine the size of the work
force and to layoff employees.

Determine the type of services, supplies, and equipment necessary to continue its
operations and to determine the methods, schedules, and standards of operation; the
means, methods, and processes of carrying on the work including automation thereof or
changes therein, the institution of new and/or improved methods or changes therein.

Adopt reasonable rules and regulations which are not in conflict with this Agreement.
This shall include the right to adopt disciplinary rules without prior bargaining with the
Union.

Determine the qualifications of employees, including physical conditions.

Determine the number and location or relocation of its facilities, including the
establishment or relocations of new schools, buildings, departments, divisions, or
subdivisions thereof and the relocation or closing of offices, departments, divisions, or
subdivisions, buildings, or other facilities.
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8. Determine the placement of operations, production, service, maintenance or distribution
of work, and the source of materials and supplies.

9. Determine the financial policies, including all accounting procedures, and all matters
pertaining to public relations.

10. Determine the size of the management organization, its functions, authority, amount of
supervision and table or organization.

11. Determine the policy affecting the selection, testing, or training of new employees,
providing that such selection shall be based upon lawful criteria.

The exercise of the foregoing powers, rights, duties, and responsibilities by the Employer and the
adoption of policies, rules, regulations and practices in the furtherance thereof, shall be the
exclusive prerogative of the Emp loyer except as otherwise limited by the express provisions of this
Agreement.

ARTICLE 4. UNION REPRESENTATION

A. Stewards, Alternate Stewards and Chapter Chairperson

The Employees covered by this Agreement will be represented by Stewards designated by the
Union.

1. The Employer will be notified of the names of the Stewards and Alternate Stewards
who will serve only in the absence of the regular Steward.

I
I
I
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B.

2. As a general rule, the Chapter Chairperson or Stewards will investigate and present
grievances on their own time. However, whenever the Employer requests the presence
of the Chapter Chairperson and/or a Steward, or schedules a conference during
working hours, the Chapter Chairperson and/or the Steward, will be allowed time off
without loss of time or pay.

3. The Chapter Chairperson and Stewards are authorized to resolve grievances and other
matters on behalf of bargaining unit members and the Union.

Union Bargaining Committee

1. Employees covered by this Agreement will be represented in negotiations by no more
than four (4) employees as determined by the Union to serve as negotiating committee
members.

2. If the bargaining by the parties is conducted during the regular work day, members of
the bargaining committee shall suffer no loss of time or pay.
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ARTICLE 5. SPECIAL CONFERENCES

By mutual agreement special conferences may be held during the life of this Agreement between
the Union and the Employer, or their designated representative(s). Arrangements for such special
conferences shall be made in advance and an agenda of the matters to be taken up at the meeting
shall be presented at the time the conference is requested. Conferences shall be held at a mutually
agreed time and date.

Designated representatives for the purpose of this Article shall be construed to mean employee or
non-emp loyee representatives.

ARTICLE 6. GRIEVANCE PROCEDURE

A. A grievance shall be defined as an alleged violation of the expressed terms and conditions of
this contract.

The following matters shall not be the basis of any grievance filed under the procedure outlined
in this Article:

1. The termination of services of or failure to re-employ any probationary employee.

2. Any matter for which there is recourse through other forums established by statute
(i.e., FLSA, EEO, PERA).

B. The Union shall designate Stewards and Alternate Stewards to handle grievances when
requested by the grievant. The Employer hereby designates the Director of Special Education
to act as its representative at Level One for grievances involving Paraprofessionals,
Occupational Therapy Assistants, Physical Therapy Assistants and Hearing Impaired
Interpreters and the Transportation Supervisor to act as its Level One representative for
grievances involving Bus Drivers.

The Superintendent or Assistant Superintendent are designated as the Employer's Level Two
representatives.

C. The term "days" as used herein shall mean Monday through Friday, excluding
Christmas/winter recess and spring recess.

D. Any written grievance not completed in accordance with the requirements of the forms
provided in Appendix B may be rejected as improper. Such a rejection shall not extend the
limitations hereinafter set forth.
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E. Level One

A grievant alleging a violation of the express provisions of this contract shall, within five (5)
days of its alleged occurrence, or within five (5) days of the date on which such grievant could
have reasonably become aware of its alleged occurrence, orally discuss the grievance (either
personally or through his Union representative) with the Employer's Level One Representative
in an attempt to resolve same.

Uno resolution is obtained within five (5) days of the oral discussion, the Union representative
shall, within seven (7) days of such oral discussion, reduce the grievance to writing and deliver
it to the Employer's Level One Representative. If the Union does not receive an answer within
five (5) days thereafter, or if the written answer is unacceptable, the Union shall have ten (10)
days from the date on which the written grievance was submitted to the Employer's Level One
Representative, within which to appeal the grievance to Level Two.

Level Two

A copy of the written grievance shall be filed with the Superintendent. or Assistant
Superintendent as specified in Level One. Within five (5) days of receipt of the grievance, the
Superintendent or Assistant Superintendent shall arrange a meeting with the designated Union
representative to discuss the grievance. The grievant shall be present at such meeting if either
party so desires.

Within five (5) days of the meeting the Superintendent or Assistant Superintendent shall render
his decision in writing, transmitting a copy of the same to the grievant, the Union, the Level
One Representative, and place a copy of same in a permanent file in his office.

Uno decision is rendered within five (5) days of the aforementioned meeting, or if the decision
is unsatisfactory to the grievant and the Union, the Union shall within eight (8) days of such
meeting, appeal same to the Board of Education by filing such written grievance along with the
decision of the Superintendent, with the officer of the Board (Superintendent of Schools) in
charge of drawing up the agenda for the Board's scheduled meetings.

Level Three

Upon proper application as specified in Level Two, the Board, (or a subcommittee thereot),
shall allow the grievant and his Union representative an opportunity to be heard at the meeting
for which the grievance is scheduled. Within one (1) month from the hearing of the grievance,
the Board shall render its decision in writing. The Board may hold future hearings thereon,
or otherwise investigate the grievance provided, however, that in no event, except with express
written consent by the Union, shall final determination of the grievance be made by the Board
more than one (1) month after the initial hearing.
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A copy of the written decision of the Board shall be forwarded to the Superintendent for
permanent filing, the Director of Special Education and/or the Level One Representative, the
grievant, and the Union.

Level Four

Under the terms of this Agreement, individual grievants shall not have the right to process a
grievance at Level Four.

1. If the Union is not satisfied with the disposition of the grievance at Level Three, it may
within thirty (30) days after having received the decision of the Board, refer the matter
for arbitration to the American Arbitration Association. If the parties cannot agree
upon an arbitrator, he/she shall be selected in accordance with the rules of the
American Arbitration Association.

2. The decision of the arbitrator shall be final and conclusive and binding upon
employees, the Employer and the Union. Subject to the right of the Employer or the
Union to judicial review, any lawful decision of the arbitrator shall be forthwith placed
into effect.

3. Powers of the arbitrator are subject to the following limitations:

a. He/She shall have no power to add to, subtract from, disregard, alter or
modify any of the terms of this Agreement.

b. He/She shall have no power to establish salary scales or to change any salary.

c. He/She shall have no power to change any practice, policy, or rule of the
Employer nor substitute his judgment for that of the Employer.

d. He/She shall have no power to decide any question which, under this
Agreement, is within the responsibility of the Employer to decide.

e. He/she shall have no power to interpret state or federal law and shall not hear
any grievance which is barred from the scope of the grievance procedure.

f. In the event that a case is appealed to the arbitrator on which he/she has no
power to rule, it shall be referred back to the parties without decision or
recommendation on its merits.

g. More than one grievance may not be considered by the arbitrator at the same
time except upon express written mutual consent.
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h. Where no wage loss has been caused by the action of the Employer complained
of, the Employer shall be under no obligation to make monetary adjustments
and the arbitrator shall have no power to order one (i.e., the arbitrator is
prohibited from assessing punitive damages.).

1. Arbitration awards or grievance settlements will not be made retroactive
beyond the date of the occurrence or non-occurrence of the event upon which
the grievance is based. In no event, however, shall the settlement be earlier
than thirty (30) days prior to the date on which the grievance is filed.

F. The fees and expenses of the arbitrator shall be shared at the rate of 50% for the Union and
50 % for the Employer.

G. Should an employee or the Union fail to institute a grievance within the time limits specified,
the grievance will not be processed. Should the Union or a grievant fail to appeal a decision
within the limits specified, or leave the employ of the Employer (except a claim involving a
remedy directly benefitting the grievant regardless of his employment), all further proceedings
on a previously instituted grievance shall be barred.

H. All preparation, tiling, presentation or consideration of grievances shall be held at times other
than when an employee or a participating Union representative are to be at their assigned duty
stations. The Employer may, at its discretion, hear grievances during regular working hours.
If an employee or Union representative is requested to participate in the processing of
grievances during regular working hours, it shall be without loss of pay.

I. The time limits provided in this Article shall be strictly observed but may be extended by
written agreement of the parties.

ARTICLE 7. DISCHARGE AND SUSPENSION

A. No seniority employee shall be discharged, suspended, or disciplined without just cause.

B. The discharged or suspended seniority employee will be allowed to discuss his discharge or
suspension with his Steward and the Employer will make available a meeting room where he
may do so. Upon request, the Employer or its designated representative will discuss the
discharge or suspension with the employee and the Steward.

c. The Employer agrees, promptly upon the discharge or suspension of a seniority employee, to
notify, in writing, the employee of the specific reason(s) for the discharge or suspension.

D. The Employer agrees, promptly upon the written discipline of a seniority employee, other than
for discharge or suspension, to notify, in writing, the employee of the reason(s) for the
discipline.
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E. The Chapter Chairperson shall be notified, in writing, of any discharge or suspension.

ARTICLE 8. SENIORITY

A. Employees shall be on probation for the first ninety (90) workdays of their employment. The
probationary period may be extended by mutual agreement of the Employer and the Union.

B. When employees complete the probationary period they shall be entered on the seniority list
in their classification and rank for seniority from last date of hire in that classification. In the
event that two or more employees in the same seniority classification have the same date of
hire, position on the seniority list shall be determined by the final four digits of the employees'
social security numbers, with the higher number being awarded higher position on the seniority
list. There shall be no seniority among probationary employees.

C. Seniority under this Agreement shall be by classification. The recognized seniority
classifications are:

1. Paraprofessional
2. Bus Driver
3. Occupational Therapy Assistant
4. Physical Therapy Assistant
5. Hearing Impaired Interpreter

Persons employed by the Employer as an Occupational Therapy Assistant, Physical Therapy
Assistant and/or Hearing Impaired Interpreter shall have their seniority date (in their respective
classification) calculated from their original date of hire (in that assignment) with the
Employer, irrespective of whether or not the position occupied by that individual was within
the Union's bargaining unit at the time of their initial hire.

D. No time shall be deducted from an employee's seniority due to absences occasioned by
authorized leaves of absence, vacations, sick or accident leaves, or periods when school is not
in session.

E. The Chapter Chairperson shall head the seniority list of the unit during his/her term of office
for the purpose of layoff and recall.

F. Employees who transfer from one senlOflty classification to another shall have their
accumulated seniority in the pre-transfer seniority classification frozen as of the date of
transfer. Thereafter, the transferred bargaining unit member shall begin to accrue seniority
(as of the effective date of the transfer) in his/her new classification and shall not accumulate
further seniority (but will retain seniority) in his/her prior classification.
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ARTICLE 9. SENIORITY LISTS

A. Seniority shall not be affected by the age, race, sex, marital status, or dependents of the
employee.

B. The seniority list on the date of this Agreement will show the date of hire, names, seniority
classification and job titles of all employees in the bargaining unit entitled to seniority.

C. The Employer will provide the Chapter Chairperson with an up-to-date seniority list by
October 1 and by April 1 annually. If no objections are received within twenty (20) days after
distribution as to the accuracy of the seniority list, the list prepared by the Employer shall be
regarded as conclusive.

ARTICLE 10. LOSS OF SENIORITY

By way of illustration, and not by way of limitation, employees shall lose their seniority when:

A. All Bargaining Unit Members:

1. They quit.

2. They are discharged.

3. They fail to return to work when recalled from layoff pursuant to those conditions set
forth in the layoff and recall provisions of this Agreement.

4. They fail to comply with the terms and conditions established by this Agreement for
the usage of sick leave and requirements for returning to work.

5. They fail to comply with the terms, condition and requirements established for an
authorized leave of absence.

B. Bus Drivers Only:

6. The employee is either uninsurable or not insurable at reasonable rates.

7. The employee does not possess the requisite certification for his/her current
assignment.

"Certification" means that the employee meets all of the following standards:

a. Satisfies all standards for the operation of a school bus, pupil transportation
vehicle and/or school transportation vehicle, as may be assigned.
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b. Satisfies all pertinent statutory and regulatory standards for the work assigned
including, but not limited to, a valid chauffeur's license, the appropriate
CDL/group vehicle designation, and a passenger vehicle endorsement.

c. Has successfully completed initial and continuing courses in school bus safety
education as well as any required on-road skills tests.

d. Satisfies the physical and mental requirements associated with safe and proper
performance of assigned duties, including (but not limited to) all standards
established by the Omnibus Transportation Employee Testing Act and its
regulations.

e. Has not been convicted of any offense specified in Sec. 53(4) of the Pupil
Transportation Act.

ARTICLE 11. LAYOFF AND RECALL

It is hereby specifically recognized and agreed that it is within the sole discretion of the
Employer to reduce the work force. Prior to a general reduction of the work force, the
Employer agrees to notify the Union of the positions that are to be eliminated and the
employees that are to be laid off.

A. Layoff Procedure

In order to promote an orderly reduction in personnel the following procedure will be used:

1. Probationary employees within the affected classification will be laid off first.

2. Thereafter, employees having seniority shall be laid off in the inverse order of their
seniority within the affected classification. (Le., the least senior employee within the
affected classification on the seniority list being laid off first, provided there are more
senior employee(s) remaining within the affected classification who meet the posted
qualifications to perform the remaining work within the affected classification.

3. In the event a paraprofessional is laid off the affected paraprofessional will be allowed
to exercise his/her seniority rights and bump any paraprofessional within his/her
seniority classification only, assuming the paraprofessional meets the posted
qualifications for that position.

4. In the event a Bus Driver is laid off or his/her route is eliminated, the affected bus
driver will be allowed to exercise his/her seniority rights and bump any bus driver
within his/her classification only, assuming the bus driver meets the posted
qualifications for that position.
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5. In the event an Occupational Therapy Assistant, Physical Therapy Assistant or Hearing
Impaired Interpreter is laid off or his/her position is eliminated, the affected bargaining
unit member will be allowed to exercise his/her seniority rights and to bump another
bargaining unit member within his/her seniority classification only.

6. Employees and the Union shall be given no less than seven (7) calendar days advance
notice of an impending layoff.

B. Recall Procedure

When the work force is increased after a layoff, seniority employees within the affected
classification will be recalled to vacant positions on the basis of seniority (i.e., the more senior
employee within the \affected classification on the seniority list being recalled first), except
where the senior employee lacks the necessary qualifications to perform the duties of the open
position.

Notice of recall shall be sent to the employee at his/her last official address (as reflected in the
Employer's records) by registered or certified mail. If an employee fails to report to work
within seven (7) calendar days of receipt of notice of recall, he/she shall be considered a quit.

ARTICLE 12. TRANSFERS AND ASSIGNMENTS

The Employer reserves unto itself the right to transfer and assign employees. Upon request,
however, the employee transferred or reassigned shall be entitled to a statement of the reasons
which necessitated the transfer or reassignment. The Chapter Chairperson will receive a
statement of the transfer of the employee.

The Employer agrees to minimize involuntary transfers and assignments. In situations where
an employee transfer or reassignment will work an undue hardship upon such employee, the
Employer agrees to give due consideration to the desires of the employee.

ARTICLE 13. VACANCIES, PROMOTIONS, JOB POSTINGS AND BIDDING
PROCEDURES

A. All vacancies or newly created positions within the bargaining unit shall be considered open
or vacant regardless of the reason if the regular holder thereof has been discharged or has been
promoted or has quit or has otherwise been separated from the payroll and such vacated or
open position is to be filled on a permanent basis [Le., longer than ninety (90) working days].
All vacant positions shall be posted in a conspicuous place where there are bargaining unit
employees and filled in accordance with the procedures specified in this Article. The posting
shall set forth the job classification, location and program in which the vacancy exists and the
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B.

c.

D.

E.

qualifications for that assignment. This shall not limit the Employer's right to change
programs or program locations or to make assignments and transfers.

Bidding on Vacancies

1. Paraprofessionals

A bid meeting will be held during the week before school begins to award vacancies
and any vacancies resulting from bidding at this meeting. Additional bid meetings will
be held during the week prior to the beginning of each marking period to award any
vacancies occurring since the last bid meeting as well as any vacancies resulting from
bidding at this meeting.

2. Occupational Therapy Assistants. Physical Therapv Assistants. Hearing Impaired
Interpreters

Except in emergency situations, all vacancies or newly created positions (in the
Occupational Therapy Assistant, Physical Therapy Assistant and Hearing Impaired
Interpreter seniority classifications) will be posted for a minimum period of five (5)
working days. Postings shall set forth the minimum requirements for the position and
the expiration date of the posting. Employees interested shall apply in writing within
the five (5) working days posting period.

3. Bus Drivers

Bidding of jobs for bargaining unit members in the Bus Driver seniority classification
shall be governed by the provisions of ,H of this Article.

All vacancies or newly created positions within the bargaining unit will be filled on the basis
of classification seniority and minimum qualifications,which will be established by the
Employer. The most senior employee within the classification who meets the minimum
qualifications for the vacancy will be awarded the position.

Paraprofessionals who have been involuntarily transferred due to program reduction or
program relocation shall have the right to bump a less senior employee in the same
classification at the next bid meeting. The bumped employee shall have a similar right to bump
at the same meeting.

If an employee is promoted to a position under the Employer not included in the bargaining
unit, and is rehired to the bargaining unit within six (6) months thereafter, such employee shall,
upon re-hire to the bargaining unit, be restored with all rights accrued prior to transfer outside
the bargaining unit, for the purpose of any benefits provided under this Agreement.
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F.

G.

H.

The Employer will furnish the Chapter Chairperson with a list of all vacancies with copies for
each employee, by August 10 annually. The Chapter Chairperson shall have the responsibility
of sending same to each employee.

Thirty (30) days prior to the beginning of the summer session, summer positions will be posted
setting forth the minimum qualifications and the expiration date of the posting. Employees
interested shall apply in writing within the five (5) working day posting period. In mandated
special education summer programs, the incumbent full-time employee will have first choice
at summer positions in those programs only. Second selection will be based on classification
seniority and qualifications. This paragraph shall not be applicable to employees in any
classification other than paraprofessionals.

Summer session paraprofessionals may take up to one (1) week of time off, provided they find
a replacement using other employees or qualified subs, as has been established practice in the
past.

Normally, the employee will receive notice of award of summer employment vacancies within
seven (7) working days after the posting expires.

There will be one fifteen (15) minute coffee break for full-time summer employees. If the
work day is five (5) or more hours, full-time employees will also receive a thirty (30) minute
lunch break.

PROVISIONS REGULATING BUS DRIVERS

Employees in the bus driver classification will be allowed to bid on regular and noon special
education runs at a bid meeting held not later than the third Monday of August annually.

Bidding will start with the most senior bus driver, provided that he/she is properly qualified
for the desired assignment.

"Qualifications" include: certification (as defined in Article 10 ,B); physical fitness; mental
fitness; driving record; work record; and capacity to successfully provide service to the
students assigned to that route, particularly considering the nature of student disabilities.

A copy of all routes and changes of routes that cause a reduction or increase in wages for a
driver, will be provided to the Chapter Chairperson.

1. Vacancies within the bus driver classification occurring during the academic year and
after the general bidding of runs before the start of the school year will be posted for
a minimum five (5) working days. During the five-day period, the Employer may
assign a substitute driver until bidding has been completed and the route awarded.
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I.

J.

At the conclusion of the posting period, a meeting will be held for purposes of bidding
on the vacant position and any vacancies resulting from the bidding process. Any
drivers wishing to bid on the vacant run or any other vacant runs resulting from
bidding must be present at this meeting. Any vacant run or runs remaining after the
bidding meeting will be posted for outside hires.

2. Whenever the Employer for any reason splits a route that creates at least one additional
route, both newly created routes will be posted in accordance with this Article.

3. After the bidding process, if a route changes by one (1) hour or more for any reason
and causes an increase or reduction in wages of the assigned driver, such route will be
re-posted and bid in accordance with 1H(1) of this Article.

Drivers will be paid by the District for any morning, evening or noon runs at the negotiated
rate. If any run takes more than the average time agreed upon between the Union and
Employer as standard for that type of run (e.g., morning route - 2.5 hours), the driver will not
draw additional payor benefits beyond the standard agreed upon rate for that type of route,
unless the driver's total actual working time exceeds 40 hours per week. Nor will the District,
if the run takes less than the" average" time, deduct monies or benefits from the negotiated
"standard rate of pay" for said runes).

Per past practice, drivers are not, as a standard practice, eligible to bid on or retain a route
whose driving time would place them in a situation where they would regularly work over 40
hours per week. Any exceptions to this practice must be mutually agreed upon by both the
Union and the Employer.

Employees within the bus driver classification shall have prIOrIty for substituting on
nonconflicting, regular special education routes under the following conditions:

1. In order to be eligible for such priority, the driver must have fewer than three (3) runs
per day.

2. If a driver wishes to receive priority for substitution, as described above, the driver
must declare his/her availability, in writing, to the Transportation Supervisor. This
notification must include a phone number where the driver may be reached for
purposes of receiving substitute assignments. (See Appendix C for availability form).

3. Substitute assignments will be rotated on a seniority basis among available and eligible
drivers (Example: the assignment will be offered to the senior eligible driver and if that
driver either accepts or declines the assignment, his/her name will be rotated to the
bottom of the eligibility list).

4. Pay for any priority substitution awarded under this paragraph shall be at the driver's
regular rate for the route in question (i.e., prorated morning, noon or evening run).
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K.

5. If a substitute assignment is not filled with a bargaining unit member utilizing the above
procedures, the Employer shall have the right to utilize non-bargaining unit personnel.

6. When a driver is on sick leave or unpaid personal leave in accordance with this
Agreement, for an extended time of one (1) week or longer, the driver's bus will be
stationed at the MOISD bus garage. This will enable a driver with fewer than three (3)
runs a day to bring up her/his runs to three (3) by taking over one (1) or two (2) runs
of the driver on leave. A driver operating such a run as a substitute will not be entitled
to additional fringe benefits, unless and until thirty (30) calendar days of service (at
three runs per day) have been performed on the runes) previously assigned to the driver
on leave.

Extra trips will be allocated to bus drivers under the following conditions:

1. An "extra trip" is defined as a special education bus run (other than regular runs and
noon runs) which is accomplished on a school bus requiring the use of a certified and
qualified bus driver.

Only those extra trips involving one (1) hour or more total driving time shall be
eligible for assignment to a bargaining unit member in the bus driver classification.
The bus driver foreman will not be used on extra trips, as defined by this Agreement,
unless no bargaining unit driver is available and willing to drive.

2. Nothing in this section shall qualify the right of the Employer to continue its past
practice of using faculty and other non-unit personnel to transport pupils in connection
with programmatic activities using means other than a school bus operated by a
certified bus driver.

3. Extra trips shall be rotated on a seniority basis among available eligible drivers
(example: the assignment will be offered to the senior eligible and available driver and
if that driver either accepts or declines the assignment, his/her name will be moved to
the bottom of the seniority rotation).

4. The Employer shall not be required to award an extra trip to an eligible driver if the
extra trip would cont1ict with the driver's regularly assigned bus runes). However, this
prohibition shall not exist if the extra trip has a destination outside the MOISD
boundaries.

5. The Employer shall not be required to award an extra trip to an eligible driver if the
anticipated number of hours involved in the extra trip assignment, when combined with
the driver's regular hours in the same work week, will reach a total of more than 40
hours of employment. If a driver is refused an assignment on this basis, he/she will
not be rotated to the bottom of the extra trip assignment list but will instead be awarded
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the next extra trip opportunity which will not result in overtime liability to the
Employer.

6. Driving time involved in an extra trip assignment will be paid at the driver's regular
prorated hourly rate. Bus drivers will be paid a minimum of one-half hour (30
minutes) at their prorated regular hourly rate for all extra trip assignments. Non-
driving time will be compensated at the prorated hourly rate of pay, which will be
equal to the top step of pay for the paraprofessionals for the respective contract year.
It is understood that bus drivers are subject to assignment during non-driving time
occurring on an extra trip.

7. Exclusive of the time definition of "extra trips" in 'K(1) above, if bargaining unit
employees are utilized to drive additional trips, including Vocational Education trips,
these jobs will be offered to drivers on a rotational basis.

ARTICLE 14. UNPAID LEAVES OF ABSENCE

A. With the advance approval of the Employer, an unpaid leave of absence for periods not to exceed
one (1) year may be granted for any of the following reasons:

1. Serving in any elected or appointed position, public or union.

2. Child-bearing and/or child care leave, illness leave (physical or mental).

3. Prolonged illness in immediate family.

ARTICLE 15. UNION BULLETIN BOARDS

C. Leave of absence shall be without compensation, fringe benefits, sick leave accumulation, or the
accumulation of other benefits.

A. The Employer will provide bulletin board space in each building which may be used by the Union
for posting notices of the following types: ,.

I
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B.

4. Education leave.

Except in cases of emergency, requests for leave of absence shall be submitted in writing and on
a form supplied by the Employer, not less than thirty (30) days prior to the date the employee
desires to commence such leave.

Employees shall accrue seniority while on any leave of absence granted by the provisions of this
Agreement and shall be returned to a position they held at the time of the leave of absence was
granted or to a position to which their seniority entitles them.

1. Notices of recreational social events
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2. Notices of elections

3. Notices of results of elections

4. Notices of meetings

ARTICLE 16. JURY DUTY

An employee who is called for jury duty or subpoenaed to give testimony before any legal, judicial
or administrative tribunal shall be compensated for the difference between his/her normal salary
and the monies which he/she receives for the performance of such duty (less reimbursed expenses
and travel allowance). The terms of this provision shall not apply in those situations in which the
employee is a party to the action.

ARTICLE 17. RATES FOR NEW JOBS

When the Employer creates a new bargaining unit position, or substantially alters existing
assignments, the Union will be notified. In the event the Union does not agree that the rate of pay
assigned is proper, the matter shall be subject to negotiations.

ARTICLE 18. WORKING HOURS

A. Paraprofessionals, Occupational Therapy Assistants, Physical Therapy Assistants, Hearing
Impaired Interpreters

The normal working hours for employees in the above classifications covered by this
Agreement will be from 8:00 a.m to 3:00 p.m. These working hours shall be inclusive of a
lunch break, the duration of which shall be established by the Employer.

The Union agrees that the Employer may change the standard working hours of the employees
without further consultation with the Union so long as the employees' regular hours do not
exceed the following limitations:

1. The employees' working day shall not commence earlier than 7:00 a.m. or extend
beyond 4:30 p.m.

2. The employees' standard work week shall be inclusive of Monday through Friday.

Each employee scheduled to work six (6) hours or more per day shall be allowed a rest break
in the first half and the second half of their regular shift not to exceed fifteen (15) minutes
each.
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B.

Employees scheduled to work less than six (6) hours per day shall be allowed one (1) rest
break.

Bus Drivers

1. Average driving times, as established during negotiations from actual driving records,
will be used for retirement purposes if allowed by the Michigan Public School
Employees Retirement System. This computes to two and one-half (2 1/2 hours)or
both morning and evening runs and one hour and forty five (1 3/4 hours) minutes for
noon runs.

2. Employees shall maintain their own time cards for extra trips and shall not charge more
time than is actually worked. Time cards shall be turned in to the Transportation
Supervisor on the Monday following the week worked. The Employer will check the
times charged from time to time to ascertain if reasonable time is being charged, and
if it is determined that excessive time is being charged, shall make adjustments. If the
Employer makes an adjustment due to its belief that excessive time is being charged
on an extra run, the involved employee will be notified by supervision of the reason
for the adjustment. The latter requirement shall not apply to adjustments to time cards
resulting from correction of mathematical errors. The Employer reserves the right to
take disciplinary action in appropriate circumstances.

3. The Employer, at its discretion, may change the buses, routes and bus stops as it may
decide is in the best interest of the District. It is understood that route times are subject
to change after initial bid. Should the Employer determine to alter an established route
time due to conditions other than the permanent addition or deletion of a pupil from a
particular route, written notice of the alteration will be given to the affected driver with
a copy to the Chapter Chairperson. The Union may request a Special Conference
under Article 5 of this Agreement.

4. Cancellation of assignments due to inclement weather or other acts of God will be
handled according to the procedures set forth in Article 27 of this Agreement. After
the first two (2) days of instruction which are cancelled due to inclement weather, each
driver who reports to work for his/her regularly scheduled morning run will receive
a minimum of two (2) hours of reporting pay (or the actual time of the run, whichever
is less) unless school is cancelled prior to 6:00 a.m. It is understood that the reporting
pay requirement is applicable only to a.m. runs.

5. If the driver reports to work and the performance of his/her assignment is delayed over
30 minutes due to inclement weather or other emergency, he/she shall be paid at the
regular hourly rate equal to the top step of pay for the paraprofessionals for that
respective contract year for the period of the delay.
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6. All drivers having a minimum of two runs will receive both pretrip and coffee break
pay. Drivers having only one run will receive only pretrip pay, which will equal 50%
of the combined pay schedule rate for both the pretrip and coffee break.

7. The Employer shall have the right to utilize non-unit personnel for the purpose of
operating vehicles in connection with refueling and repair. Should the Employer
request a bargaining unit member to operate a vehicle for these purposes, he/she shall
be paid at the regular hourly rate equal to the top step of pay for the paraprofessionals
for the respective contract year.

8. Drivers who experience breakdowns and/or accidents that require extending a route
thirty (30) minutes or more will receive their regular hourly rate of pay for all time
worked in excess of thirty (30) minutes but less than ninety (90) minutes. Time in
excess of ninety (90) minutes will be compensated at an hourly rate which will be equal
to the top step of pay for the paraprofessionals for the respective contract year.

ARTICLE 19. SICK LEAVE

A. Full-time employees covered by this Agreement shall be entitled to sick leave which shall be
earned at the rate of one-half (1/2) day per pay period worked in the District to a maximum total
of thirteen (13) days per year. Accumulation of unused sick leave shall be unlimited for those
bargaining unit members hired on or before July 1, 2001. The accumulation limit shall be
ninety (90) days for bargaining unit members hired after July 1, 2001.

B. After completion of a minimum of ten (10) continuous years of service, upon termination,
retirement, or death, the accumulated sick leave shall be paid at the rate of $35 per day. If an
eligible employee has ninety (90) or more accumulated sick leave days [75 days for persons
hired after 7-1-01] all accumulated days shall be paid at 60% of the employee's daily rate at
the time of separation.

In the event an eligible employee dies, accumulated sick leave (according to the above
standards) will be paid to the person designated as beneficiary in a signed statement filed by
the employee with the Employer. If no signed beneficiary designation has been filed, the
benefit owed a deceased employee will be paid in accordance with MCLA 408.480 or its
successor provision.

C. Employees shall be permitted to utilize sick leave for personal illness which renders them
incapable of performing their assigned duties. Employees shall report for duty on the first date
which immediately follows the last date of illness.

Each employee covered by this Agreement shall be entitled to use his/her accumulated sick
leave, up to a maximum of five (5) days per school year [with an additional five (5) days upon
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approval of the Superintendent], to care for members of employee's immediate family who are
ill and who require the attention of the employee.

The "immediate family" shall include: parents, spouse, mother-in-law, sister, brother,
grandparents, step-parents, children, step-children, and father-in-law.

ARTICLE 20. WORKERS' COMPENSATION - ON-TIlE-JOB INJURY

In cases of absence from work due to injury or illness compensable under the Michigan
Workmen's Disability Compensation Act (MWDCA), the employee shall be permitted to draw sick
pay on a pro-rated basis, to be charged against their sick leave account, to make up that difference
between the compensable allowance under the MWDCA and their regular take-home salary. In
no instance shall such employee's combined compensation exceed his regular take-home pay, nor
shall the supplemental differential contributed by the Board of Education exceed the maximum
amount of the employee's accumulated sick leave account. The employee, utilizing worker's
compensation reimbursement, will be allowed to utilize accumulated sick leave on a prorated basis
up to his/her regular salary and benefit levels. Additionally, if an employee is injured while
performing duties for the MOISD and is deemed eligible for worker's compensation as a result
of that injury, the MOISD will provide hospitalization insurance coverage for the employee, if the
employee's sick leave days are exhausted, until the end of the school year in which the injury
occurred.

ARTICLE 21. FITNESS FOR DUTY

A. As a condition of continued employment, all employees shall file with the Superintendent, an
official statement from a licensed physician or registered nurse, which establishes freedom from
communicable tuberculosis.

This statement must be filed at the office of the Superintendent not earlier than June 30th and not
later than one week after the workday of the Intermediate School District calendar of each school
year.

B. The Employer may require any employee to submit to a physician or mental examination by an
appropriate practitioner selected by the Employer for purposes of: (1) verifying an employee's
eligibility for leave under any provision of this Agreement: (2) to evaluate fitness for duty where
the Employer has reasonably founded concerns related to job performance or safety; (3) to comply
with state and/or federal statutes requiring periodic examinations; (4) or to assess an employee's
fitness for return to duty. The Employer shall pay the cost of any physical or mental examination
required under this section.
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ARTICLE 22. PAID LEAVES OF ABSENCE

A. Personal Leave

Each full-time employee covered by this Agreement shall be granted two (2) days paid personal
leave per year.

Unused personal leave days cannot accrue as personal leave but may accrue as additional sick
days.

Personal leave days may be used for any purpose at the sole discretion of the employee except on
the day before or after any holiday and/or the day before or after any vacation day and/or any day
during the last two (2) weeks of the school year and/or on any day not scheduled as a full day of
student attendance, except in cases of emergency with advance notice to the Superintendent.

An employee planning to use a personal leave day shall notify his/her immediate supervisor at least
two (2) days in advance, except in case of emergency.

B. Bereavement Leave

1. When death occurs in a full-time employee's immediate family, such employee shall, upon
his or her request, be granted a paid leave of absence up to five (5) working days,
provided such employee attends the funeral.

For the purposes of this Article, "immediate family" shall include: parents, spouse,
children and step-children.

2. Three paid bereavement leave days shall be granted in the case of the death of the
emp loyee' smother -in-Iaw , father-in-law, sister, brother, grandparents, step-parents,
provided such employee attends the funeral.

3. One paid bereavement leave day, the day of the funeral, shall be granted in the case of the
death of the emp loyee' s brother-in-law, sister-in-law, grandmother -in-law, grandfather -in-
law, aunt, uncle, niece, nephew, and guardian (if employee was raised by a guardian
rather than parents).

4. Employees will be allowed time off without loss of pay for the purpose of attending the
funeral of a student in their classroom, on their caseload, or on their assigned bus route.
A maximum of one (1) full day may be required for this purpose, with the employee
taking the minimum amount of time actually required to attend the funeral. This release
time may be utilized only in the case of a current year student who was either working
with the employee or riding the employee's bus.

C. Inservice.

Each employee will be given one inservice day designated by the Employer.
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ARTICLE 24. INSURANCE PROTECTION

ARTICLE 23. HOLIDAYS

9. Fourth of July

A. All employees covered by this Agreement shall be paid for the following holidays:

LTD 60% Plan I
Delta Dental
(80/80/80: $1,300)

Negotiated Life $30,000
Vision VSP-3

$100/month cash under Section 125
Plan

MESSA PAK PLAN B

-24-

Care Rider (effective July 1, 2001
this plan will include a $5.00.
prescription co-pay)
LTD 60% Plan I
Delta Dental
(80/80/80: $1,300)

Super Care 1 Full Family - MESSA

MESSA PAK PLAN A

Twelve month employees shall receive the following holiday (1) in addition to those specified
above:

1. Thanksgiving Day
2. Friday following Thanksgiving Day
3. Memorial Day
4. The day before Christmas
5. Christmas Day
6. New Year's Day
7. Good Friday
8. Labor Day

B. Compensation for the paid holiday shall be computed on the basis of the employee's current rate
of pay times their regularly scheduled working hours.

A. The Employer agrees to make premium payments on behalf of each eligible Paraprofessional,
Bus Driver, Occupational Therapy Assistant, Physical Therapy Assistant and Hearing Impaired
Interpreter for insurance plans, as provided below, for the full 12-month period.

D. To be eligible for holiday pay, an employee must work his last regularly scheduled workday
before a holiday and his first regularly scheduled workday after the holiday, except in the case
where an employee is on, paid sick leave, or on an approved leave of absence (other than personal
leave).

C. Employees may be required by the Employer to work on a holiday in which case they will receive
their regular salary in addition to holiday pay for the day in question.
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Negotiated Life $30,000
Vision VSP-3
Preventative Care Rider (effective
July 1, 2001)

Premium contributions for MESSA Super Care I and Delta Dental for less than full-time
employees shall be paid for by the Employer on a pro-rata basis.

1. For a bus driver to be eligible for fully paid benefits, as defined within the negotiated
contract, he/she must work all three (i. e., morning, noon, and evening) daily runs.
Drivers working fewer than the full three runs will be eligible for paid benefits on a
prorated basis, per past practice.

B. The Board reserves the right to change the carrier for the above insurance programs provided
the benefits are equal or better, if a different carrier is selected.

C. Health plan specifications under this Article shall not include coverage for any services which
the Employer is prohibited from funding under the State School Aid Act.

D. Employees who choose not to have hospitalization are eligible for up to one hundred dollars
($100.00) per month applied to non-taxable options or receive cash to be paid on a bi-weekly
basis by the Employer, under the Employer's Section 125 Plan. The employee may make a
written election to make contribution of the above amount to a 403b annuity.

E. Employees will be limited to participate in or make any change in their program during open
enrollment periods established by the insurance carrier. New employees, ifhired on other than
the open enrollment period, and emergency changes for existing employees, will be handled
on individual basis.

F. Upon verification by the employee, the Employer will reimburse the deductible under the
Super Care I Plan in the annual amount of up to $100 for full family and up to $50.00 for
single person coverage.

ARTICLE 25. COMPUTATION OF BENEFITS

For the purpose of this Agreement, full-time employees are those employees that have completed
their probationary period, are assigned the standard workday of six (6) hours per day and are
employed by the District a minimum of 180 days (1,080 hours) per year.

Employees working less time than six (6) hours per day and 1,080 hours per year shall be entitled
to the following benefits on a pro-rated basis, based upon hours worked per day and hours worked
per year:
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ARTICLE 28. NO STRIKE CLAUSE

ARTICLE 27. ACT OF GOD DAYS AND M~EAGE REIMBURSEMENT

ARTICLE 29. WAIVER

Bereavement Leave
Insurance

3.
4.

Holidays
Sick Leave

1.
2.

The parties acknowledge that during the negotiations which resulted in this Agreement each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or

Any change in current Board policy will be subject to negotiations between the Employer and the
Union.

The Union and the Employer recognize that strikes and other forms of work stoppages by
employees are contrary to law and public policy. The Union and the Employer subscribe to the
principle that differences shall be resolved by peaceful and appropriate means without interruption
of the school program. The Union, therefore, agrees that its officers, representatives and member
shall not authorize, instigate, cause, aid, encourage, ratify or condone, nor shall any employee
take part in any strike, slowdown or stoppage of work, boycott, picketing or other interruption
of activities in the school system. Failure or refusal on the part of any employee to comply with
the provisions of this Article shall be cause for disciplinary action, up to and including discharge.

For a bus driver to be eligible for fully paid benefits, as defined within the negotiated contract,
he/she must work all three (i.e., morning, noon, and evening) daily runs. Drivers working fewer
than the full three runs will be eligible for paid benefits on a prorated basis, per past practices.

For the purpose of this Agreement, Act of God days and mileage reimbursement shall be in
conformance with official Board policy. It is understood and agreed the official Board policy may
be subject to change from time to time, however, no change in policy shall be applied to the
paraprofessionals and/or bus drivers unless it applies to all school employees, exclusive of
executive and supervisory personnel.

The Employer agrees to make available to each employee a copy of this Agreement and to provide
a copy of the same Agreement to all new employees entering the employment of the Employer.

If an employee is on a paid personal leave or sick leave day when an "Act of God Day" is
declared, the employee shall receive the Act of God pay and shall not be charged for the personal
day or sick day. Employees on official leaves of absence, with or without pay, are not covered
by this provision.

ARTICLE 26. DISTRIBUTION OF AGREEMENT
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matter not removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth
in this Agreement. Therefore, the Employer and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated
to bargain collectively with respect to any subject or matter referred to, or covered in this
Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement.

ARTICLE 30. ENTIRE AGREEMENT

This Agreement constitutes the sole and entire existing Agreement between the parties in respect
to rates of pay, wages, hours of employment or other conditions of employment which shall
prevail during the term of this Agreement. It supersedes and cancels all prior practices, whether
oral or written, and expresses all obligations of, and restrictions imposed upon, the Employer and
the Union. All matters or subject not herein covered have been satisfactorily adjusted,
compromised, or waived by the parties for the life of this Agreement. This contract is subject to
amendment, alteration or additions only by a subsequent written agreement between and executed
by the Union and the Employer. The waiver of any breach, term or condition of the Agreement
by either party shall not constitute a precedent in the future enforcement of its terms and
conditions. The Employer shall deal with all matters not expressly covered by this contract
through the exercise of its management rights without prior negotiations during the life of this
Agreement.

ARTICLE 31. SEVERABILITY

If any provision of the Agreement or any application of the Agreement to any employee shall be
found contrary to law, then such conflicting provision or application, and such provision or
application alone, shall then be open for further negotiations between the parties hereto for the
purpose of reconciling the conflicting provision or application with the said law. All other
provisions or applications shall continue in full force and effect.

ARTICLE 32. SALARY SCHEDULES

A. Bargaining unit members will be eligible to receive experience step increases provided that they
have worked (or been on paid leave status) on at least 70% of their normally scheduled work
days in the twelve month period immediately preceding their employment anniversary date.

If an individual who previously had seniority in the bargaining unit is rehired to the same
seniority classification, he/she will be placed on a wage step which is equivalent to his/her level
of seniority at the time of original separation from the Employer. The Employer has the right
to place a new hire in the Occupational Therapy Assistant, Physical Therapy Assistant and
Hearing Impaired Interpreter on an advanced wage step where the individual has relevant prior
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B. Paraprofessionals

Eff. 7/1/01 Eff.7/1/02 Eff. 7/1/03
(+3.0%) (+2.5%) *(+2.5%

or 2.0%)

Starting 10.06 10.31 10.57/10.52
After 1 year 10.82 11.09 11.36/11.31
After 2 years 11.87 12.16 12.47/12.41
After 3 years 11.98 12.28 12.59/12.52

c. Occupational Therapy Assistants, Physical Therapy Assistants, Hearing Impaired Interpreters

Eff. 7-1-01 Eff. 7-1-02 EfT 7-1-03
(+3.0%) (+2.5%) *(+2.5 %

or 2.0%)

*Starting 17.54 17.98 18.43/18.34
After 1 year 18.07 18.52 18.98/18.89
After 2 years 18.61 19.08 19.55/19.46
After 3 years 19.17 19.65 20.14/20.04

D. Bus Drivers

Eff. 7-1-01 Eff. 7-01-02 Eff. 7-1-03
(+3.0%) (+2.5%) *(+2.5%

or 2.0%)

A.M. route 7,719 7,912 8,110/8,070
Noon route 6,041 6,192 6,347/6,316
P.M. route 7,719 7,912 8,110/8,070
Break/Pre-trip 1,477 1,514 1,552/1,544

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

*E.

F.

job experience. The preceding provisions of this paragraph shall not affect any wage
placements existing prior to July 1, 2001.

The wage improvements identified in 'S B through D of this Article to be effective 7-1-03 will
be 2.0 % if the health insurance premium increase effective in the third year of the contract
exceeds 10%.

All employees in the bargaining unit will be paid according to the adopted salary schedule, with
the choice of two pre-selected options. The choice shall be made on the first work day and no
change shall be made for the remainder of the school year, per past practice. The options are
21 equal payments or 26 equal pays.
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G. Upon prior approval by the Employer, a bargaining unit member who voluntarily attends
approved training or workshops outside of the employee's regularly scheduled working hours
will be compensated at the rate of $25 per half-day (3 hours), $50 per full day (6 hours).

ARTICLE 33. LONGEVITY

Bargaining unit members will be paid longevity according to the following schedule, based on their
consecutive years of service to MOISD:

1. After ten (10) consecutive years: $300
2. After fifteen (15) consecutive years: $450
3. After twenty (20) consecutive years: $600

ARTICLE 34. DURATION OF AGREEl\1ENT

This Agreement shall be effective as of July 1, 2001 and shall continue in full force and effect for three
(3) years and shall expire at 12:00 midnight, June 30, 2004.

At the request of either party, the parties shall commence negotiations not earlier than ninety (90) days and
not later than sixty (60) days prior to the expiration date of this Agreement, for the purpose of negotiating
a successor agreement.

A good faith effort will be made by both parties to negotiate a settlement of the up-coming contract by May
pt of the year in which the contract expires.

This Agreement may be extended by written agreement between the parties but shall not be extended
orally.

ARTICLE 35. HEALTH/SAFETY COl\1MITTEE

A health/safety committee of employees and the Employer is hereby established. This committee shall
consist of two (2) union members and shall meet upon the request of either party during convenient times
for the purpose of making recommendations to the Employer. The Employer agrees to comply with all
M.O.S.H.A. regulations that may apply to the bargaining unit work or environment.

ARTICLE 36. EDUCATIONAL TRAINING PROGRAMS

An in-house training committee will be established (comprised of representatives from both the bargaining
unit members and management) to discuss the concept of paid conference days and to establish an
educational training program.
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ARTICLE 37. WORK PERFORMED BY SUPERVISORS

Supervisory employees or non-bargaining unit members shall be permitted to perform work within the
paraprofessional bargaining unit provided that no bargaining unit position is lost or any regular hours of
work are lost as a result of work performed by supervisory employees or non-bargaining unit member.

Supervisory employees or non-bargaining unit members shall likewise be permitted to continue to perform
work customarily performed within the bus driver classification. Nothing in this Agreement shall prevent
continued utilization of supervisory or non-unit personnel for such purposes, consistent with past use of
such personnel, except the bus driver foreman will not be used on "extra trips" as defmed by the contract,
unless there is no bargaining unit driver available and willing to drive the trip.

ARTICLE 38. BUS DRIVER CERTIFICATION

IN WITNESS WHEREOF, the parties hereto have caused this instrument to be executed on the day and
year first written above.

A. Bus drivers must satisfy all certification and trammg requirements adopted by the State of
Michigan and the Employer. Drivers must be certified and qualified to operate every vehicle in
the Employer's fleet, thus enabling the driver to take any run. The Employer shall pay the initial
cost of the chauffeur's license and any necessary endorsements required for performance of
assigned duties. Provided that if a driver is separated from employment within twelve (12) months
from the issuance or renewal of a license or endorsement, the driver shall have deducted from
his/her final check one-half (1/2) of the fee paid by the Employer for such issuance or license
renewal.
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MECOSTA-OSCEOLA INTERMEDIATE SCHOOL
DISTRICT PARAPROFESSIONALS AND BUS
DRIVERS CHAPTER OF LOCAL #1865,
AFFILIATED WITH MICHIGAN COUNCIL #25,
AFSCME, AFL-CIOIf lJL0Lt,d-V

S: \USERS\Djp\CONTRAC1\Mecosta-AFSCME.2001
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APPENDIX A

Authorization Form

Employer: _
I hereby request and authorize you to deduct from my earnings, one of the following:

o An amount established by the Union as monthly membership dues being $ _
o An amount established as a representative/service fee, being $ _

The amount(s) deducted shall be paid to Michigan Council 25, AFSCME, AFL-CIO on behalf of
Local # 1865.
Date started union position(s): _

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••

I
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Please print clearly and firmly

First Name

Address

City, State and Zip

Telephone Number

Signature

Middle Initial Last Name

Social Security Number

Date

I
I
I
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I
I

S: \USERS\Djp\CONTRACI\Mecosta-AFSO\.1E.2001
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