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t\FSC~1E LOCAL 4 II MASTER A(jf{EEMLNT

THIS AGREEMENT is t;ntered Illto on the first day of January, I If) 7. octw(;cn the (JJC'.\.TY of .".L\CO\1B.
hereinafter referred to as the Emplll~er or the County. and Michigan Council 25, AFSC.\1E. and its aHill<ncd Local
Union #4 II. hereinafter referred tll as Lnion. on behalf of regular employees of duly r~~fJgnjz(;d. a;Jd clearly
defined classifications in the Dcpartmcnts or Di\'isions of Departments listed in Appendix B.

The general purpose of this Agrcement is to set forth terms and conditions of employment. and to promote orderly
and peaceful labor relations for the mutual interest of the Employer and employees and th;-;r~'nion

ARTICLE I

RECOGNITION OF UXIO~<

Pursuant to and in accordance with all applicable pro\'isions of Act 379 of the Public Acts cf }9f)5. as 2.TI:.ended the
Employer does hereby recognize the Union as the exclusiye representatiye for the purp::>se ::f :011e-.:- ...........e .~:gaim.::g
in respect to wages. hours of employment. and other conditions of employment for the te:= of &...15 .:"_~~mem c:
all employees of the Employer included in the classifications in the De-panments or Di\i5:c;:---5of Ue;--:::::.:::.e::lS lis:e-.:.
in Appendix B.

_-\RTICLE 2

DEDUCTIO~ Ofl:;IO~ DUeS Al\J1)/O~ SER\ leE FEES

The Employer hereby agrees to deduct fees or sef\ice fees of the rndi\id1u1 empl0:"~ :2 _~ e.\.-:;:::1:8-: ..:.s
authorized by the laws of the State of !\1ichigan and by such cmploy~ u1X'nthe follm\ing :~:-:::s :rr..,: :::=.-.:itiOI1S:

A. Each employee who desires to ha\'e such dues or sef\ i~ fees d...-"du.:tedfro= iis 'he:- ;:~ -=i.ngs 5 ~ ~. ,

execute the ALTHORlZATIO~ FOR DEDUCTION OF l:;10~DCES foIT:'".:'=L

B. The Employer shall place su~h deduction or deductior.5 :n dfe-.:t Jt the S:::CO:\~ ?4.':. :>=:'RIOD ~-
the month follo\\ing receipt of same and continue in J~"Dni1n~ ,..ith the :~:-=;s J.I:.,: ~~::'£:i('ns ~.:
fonh in the Authorization. ~cw employees shall begin ~~ing l. nion Dues. ~-: s.e:\1~ ?~ lIl-iieu ~:-
dues at the second pay JXriod of the month after the ;:-mployc.?h3s comri~::.:;j nin.er:" ,:.~'l d3y-s 0:
employment.

C. The Employer shall transmit such deductions. together \\1th a list of the eIT'+"loy~ p.!~""':-~f.~e. to
the SecretaryfTreasurer of the Union designated in writing by the l'nion. and sh.3l1 00 ~'. 3S soon 3S

possible after the dcduction_ but not later than the fifteenth day of the follo\\ing mvmh..

D. The Employer shall notify the Union of the termination \.'1tcmph.",~"mcntof the ju~ 3.nJ. \.'. s:"f\i~ t~
pa~;ng employee or of the rcnX'ation. alterJtion or amendment ~y the empk'~'~ of th~ .-\ml10rizati\."'n
to Deduct Union Dues and/or Sef\'icc Fees in ~h:-cordan~'('\\ 11hIhe l;:mlS thcf'\.'\....f

E. The Authori/.ation for Dcductll.m of Union Dues and/or ~'ryice Fl'Cs when ('x...~-uled.. s.lull t'C binding
upon the employee for the dur:uion of this Agrl'ement. 1.'.\.\.'Cptthat any empk'l~-...'C may n.....\."ke. alter I..'r
amend such Authoril.ation tl)r lxduction of Union Du...~ ~llld:or ~'f\.lcc Fl"-~ ~. nl.'ti~'C1Il writing 11..1

the Employer within thin~ t-'O) dlYS. t~liltng in \\ hlch. thl' l..'rigin31 authl'lril31i\.'1n shall lx'
automatically renewed under thl' ~lme tl'rms and conduh.'llS tl)r the life of the sU~"quem .-\gR'CmeIlt.
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F. It Ie; understood and agreed. that the provision for deduction of the Union Dues and/or SerYlcc Fees. is
fur the benefit of the employees requesting same, and that the Employer is under no obligation to
demand or request that employees authorize such deductions as a condition of employment and
further. tlwt the obligation of the Employer docs not extend beyond that hereinbefore <,.(;tforth, e.\:cept
as pro,'ided for under the Agency Shop provision of this Agreement.

G. Limit of Emplover's Liability: The Employer shall not be liable to the Cnion by reason of
requi rements of this Agreement for the remittance or payment of any sum other than that constituting
actual deductions made from wages earned by the employees, as authorized by them. under the
Payroll Deduction for Union Dues and/or Senice Fees prm'ision of this Agreement

The Union will protect. indemnify and save harmless the Employer from any and all claims.
demands. suits and other forms of liability, by reason of action taken or not taken b:; the Employer for
the purpose of compl~ing "ith this Article 2.

.A..R.TICLE 3

ME\ffiERSHIP DUES OR AGENCY SHOP SER \ lCE fEE

To the extent that the laws of the State of Michigan permit. it is agreed thaI:

A. Employees covered by this Agreement at the time Agency Shop be~ome5 effe-.:-..:.",~.::..!:-:1 who are
members of the Cnion at that time shall be required to contlnue memt-e~hip ,.:: ::.~ ~_'r:.:-:nfor the
duration of this Agreement.

B. Employees covered by this Agreement who are not members 0f the Cnion 3t tile :.:.=:~ ..:.....gen.:yShop
becomes effective shall be required to become members of the l-ni0n or p3Y a S-e1'-:::e :-~ :.:' lhe Cni0ll..
which shall be equivalent to the Union monthly membership du-:s. f0r the durJuo:: ::- ::.~ Ag:r~ment.
The time referred to herein "ill commence August 1. 1974.

C. Employees hired. rehired.. reinstated or transferred into the NIg.J.1ning. uni t ~"1cr ::.c -=.=-c-.:::se d3:e 0f
Agency Shop and co"ered by this Agreement. shall become memr..:rs 0f the :'-::1(':1 0f pay an
equiyalcnt selyice fee to the Union.

D. If the employee choo5Cs not to exer~i5C the Payroll Deducti0n I\."\fl"ni0n Dues .l::1-:' ('~ ~r--i~ F~5.
then monthly dues or the equivalent scnice fee shall be paid 0n \."\rr..:tore th~ ten~: ' : ':::.::' d.Jy 01 the
month in which they fall due.

E. Employees who shall tender an initiation fee. if required {:md if not 3.lre-4dy a ~.mr..:rL and the
periodic dues uniformly required. shall be deemed to meet the .:\."\ndition5of this Arti.:k ~.

Employees who do not dC'Ct to become members of the Union. 5h311I-'ly. in lieu 01 1ruu3ti0n i~ md
periodic dues uniformly required. a scn'ice fee which shalllx' C\.luiY3knt w the ITguLlr m0nthly dues.
They shall then oc d.:emed to meet the conditions of this Ani.:-k .~

F. Employees shall tx: dl'Cllll'd to be ll\ compliance with the nh.'.3ning ,,"\1tlu5 .-\ni.:-k 1i they are not
more than sixty {(lO) da~s in arrears ll\ payments of memocrslur dues ,,"\r~'ryiu:' t(~'S.

G. The Empl()~'a shall tx" Ill"titied in "riting. by the Union. (."\f :11\\ l'mrk"\y\.'CWlh."\is SL\.ty ~('l)) d.1YS in
arrears in payments 1.."\( m\.'l1\ocrship dul..'sor sclyice f\.'Cs.

,



JJ J';IIJurc of I.:mpJoyces covered by this Agreement to comply with provisions of this Article, shall, at the
~onclu<;1U1l\..1j"the grace period of sixty (60) days referred to in Section G aboYc, and upon rcceipt of
\\ flttCIl fl:qtJ~st and proof of failure to comply from the Cnion, thc Employer shall tcrminate
~"Illplo~rTll.:/ltof such employee.

I.lmit 9!" Yn)plo):er's Liability: The Employer shall not be liable to thc Cnion by reason of
rl.:quirements of this Agreement for the remittance or payment of any sum other than that constituting
~~tual dedu~tions made from wages earned by the employees, as authorized by them. under the
P;J~roll Deduction for Union Dues and/or Service Fees prO\ision of this Agreement

The Cnion will protect, indemnify and save harmless the Employer from any and all claims,
demands. suits and other forms of liability, by reason of action taken or not taken by the Employer for
the purpose of complying with this Article 3.

ARTICLE 4

REPRESE~TATIO~. OFFICERS. STEWARDS k"\lTI B..\RG.-\r\T\G CO\[\mTEE

A. The L nion shall annually submit to the Director, Human Resource5 a list of the names and offi~ held by
~ch member of Local 411. Said notice shall include all designated officers. Exe-~-e &\3.rC members.
Chief Steward. Stewards and Alternate Stewards.

B. Chief Steward. Stew3rds and Alternate Stewards:

1. The Cnion shall designate the Chief Steward. District Stewards and Distri.:t .-\.l:e:-::::::e Stewards.
District Ste":.uds and District Alternate Stewards shall be regular employ~ of tbe Dis:::ri:1 in whi.:h
their Dcpanmentflocation is assigned.

3. Chief Steward: At the request of the Local President or. in the a~n.::;; 0f ~ D:~-.:. ~.:1 Steward..
the Chief Steward shall be permitted. a maximum of one ~1) hour p:r cb~-. n-onwmulatiye.
during the regular \York schedule and without loss of time or p3y. 10 i.n\'~li:"::~ ~~d presem
~'Tie\"3n.:es to the Employer. If travel is required. the Chief Steward Sh")11 ~ ~rmined a
maximum of onc and-one-half (1 1/2) hours per d.1y to investigate md pr~m p1~-an.::;;:s 10

the Employer. A greater period of time may be grJIlted. in writing. by the Chie.f Steward's
Depanment Head or designee.

b. District Stcwards: District Stewards shall be permiued a maximum of one t 11 lh."lUf per cby.
noncumulativc. during the regular work schedule and "ilhout loss of ti~ (I[ JXly. 10 in\-estigate
and pn..---sentgricvanccs to the Employer. A gre3ter periCodof time Ill3Y ~ gr.lnted.. in writing.
by the Steward's Department Head or designee. BeclUse trJvel may ~ requir'N.. Stewards in
Oistri.:ts 7. g and 10. only. shall be permitted a ma..:\:imumof one 3l1d-0n,-'-lulf t 1 1 2) hours
per <.by to invcstigate and pn.'SCntgrievanccs to the Emr1('yer.

c. Alternate District Stewards: Alternate District Stew-.m:isshall functi\.1n 3S a Stew:lrd \.1nlywhen
the Local President assigns the Alternate Stewards t\.1duties of a Ste"-.lrd tl1[ a panicu13I
situation. If the Employer n~~'ds to discuss a matter with a Steward :md the Steward is
unavailablc. the Employer Sh:lll contact thc L<.,~ll Pn'si~nt. who shall n\.1tit~"anJ assign the
Alternate Steward h.' the IXlI1i\.-ularsituation.



(' Each District shall oc repn.:senled h~ one ( I ) Steward. as follow~:

DISTRICT I:

DISTRICT 2:

DISTRICT ':

DISTRICT -l:

DISTRICT 5:

DISTRICT ():

DISTRICT 7:

DISTRICT 8:

DISTRICT 9:

DISTRICT 10:

DISTRICT l1A:

DISTRICT lIB:

DISTRICT 11C:

DISTRICT 11D:

DISTRICT liE:

DISTRICT II F:

Vnkuik'n Building. CentriJl Recei\'ing. Em<.;rgency Sen.'ices & Communications
and \1icrolilm

Sheriff Dl.:partmcnl. Health Department (including Animal Shelter) ._

Libr~H:

Coun Building Clericals

County Building Clericals

Facilities &. Operations Department. except Clericals

\\'arren and St. Clair Shores Satellites

Community \1ental Health employees. ex~ept Clericals

Pumping Station

Public \\'orks (except Pumping Station) and Parks & Re-w-eation

\1anha T. Berry Day Shift employ~s in the follo\\ing dassc:.;:::::-::-~: ~'~~
Aide. \\'ard Clerk and Central Supply Cler~:

\1anha T. Berry Afternoon Shift employe.:s in the follo,\i.ng :~.5:5.:3ti0r:.s:
~ur5e ,.\ide. \\'ard Clerk and Custodian

\1anha T. Berry \1idnight Shift emp10Ye.:~ in the follo\\ing :~.2.S.5=~tl0rs:
~urse ..\ide. \\'ard Clerk and CustNian

\1anha T. Berry Housekeeping. Laundry and DJY Shift Custodia:: e=;"l0:'~

\1anha T. Berry Clerical. Stores Ckrk. Lab Jnd TherJpy emp10:~~

\1anha T. Berry Dietary employees

D. The panies agree that if any creation. relocation or consolidation I..'\i :.l Depanrnem (II' U:Y1si0n of a
Department is made. a Special Conference "ill be helel if ,,-.ur.mted.. 1(\ assign. rea.'5ign. add or lklete the
Steward andlor Districts that are listed in Section C.. above. Any clung.es a~'d upon will ~ reducro to
writing and will become a part of this Collcctiye Bargaining Ag.T\.'Cmem.

E. Local President's Union Release Time:

The union release lime Il)r the L\"Cal President shall be in a('('\'nim.:"c \\ith the Leltcr 0fl-n.:k~und.ing. tRc:
Union Rclc~lse Il'lr Ltxal President) whieh is ~ltt~lchedto and is {.Xln\'\f this Agn..~ment.

If the Count~ dlOoses to hire an employee l)r employees to n'pl3I.'(' the L\~al President during. 1h.: time the
l.ocal Prcsid\'nt is pcrfMming. hi~hcr uni,,'ln rck~lsc duties. s.3id emph.'yccls) may remain ~lS a C\.'\umy
employeels) dUring the l.ocal Pn:sidcnt's term of otTicc witl\\.'ut rq:~lr\j 11.,"\ the si:\. ~l') m0mh \.'mployment
limitation of l)ttK'r h..'mporar: \.'mployces. ~IS specified in .-\rtl~k I~. Reg.ul~lr Empl0Ycc Iktlned. Said



temporary employee shall not be represented by Local 411 and shall be hired and classified solely at the
discretion of the Employer.

F. Bargaining Committee:

1. The Bargaining Committee shall be comprised of the Local President, Vice-President; and five (5)
additional members. Council 25 shall be allowed to send a representative(s) to the bargaining
seSSIons.

2. The Parties agree that negotiations will be conducted at mutually acceptable times and places. The
Bargaining Committee shall be released from regular duty and compensated for all time spent
negotiating during the member's regular work schedule.

ARTICLE 5

NOS~-NOLOCKOUT

A. The Parties recognize that it is essential for the health, safety and public welfare of the County that services
to the public be "ithout interruption, that the right to strike is forbidden by the Statutes of the State of
Michigan. Any employee guilty of engaging in a slowdown, work stoppage, or strike, may be subject to
disciplinary action up to and including discharge.

B. The County agrees that in consideration of the foregoing, during the life of this Agreement the County will
not lockout employees.

ARTICLE 6

RATES FOR NEW JOBS

When a new job is created in a Unit and cannot be properly placed in an existing classification, the Employer "ill
establish a classification and rate structure to apply. Prior to the establishment of a new job, the County "ill notify
the Union President or designee of its intent to create the new job. In the event the Union does not agree with the
rate structure established by the Employer, as it relates to the new duties and responsibilities. the Union shall have
the right to submit the matter to the Grievance Procedure at the Third Step.

ARTICLE 7

ADMINlSTRA TIVE DISCUSSIONS

Nothing in this Agreement shall be intended to abrogate an employee's right to discuss normal, customary
administrative situations "ith hislher immediate Supervisor.

ARTICLE 8

GRIEVANCE PROCEDURE

A. The Parties intend that the grievance procedure as set forth herein shall serve as a means for a peaceful
settlement of all disputes that may arise between them concerning the interpretation or operation of this
Agreement without any interruption or disturbance of the normal operation of the Employer's affairs.

B. Any employee having a grievance in connection with his/her employment MUST present it to the Employer
within fifteen (15) days after occurrence of alleged grievance as follows:

5



1. STEP 1: The employee must first discuss the specific grievance with hislher immediate Supervisor.
A Steward shall be present at this meeting: otherwise, the complaint shall not be considered a formal
grievance. as outlined in this Article. The immediate Supervisor shall attempt to adjust the matter
consistent with the terms of this Agreement as soon as possible, and shall, within five (~) days give a
verbal answer to the employee.

2. STEP 2: \VRITTEN - DEPARTMENT HEAD: If the grie,'ance is not settled at the verbal step. a
written grievance may be filed by the Steward or Union President with the employee's Department
Head within ten (10) days after the immediate Supervisor's response at Step 1. When a grievance is
reduced to writing, it shall contain the name, address, position and department of the grievant, a clear
and concise statement of the grievance, the issue involved, the relief sought, the date the incident or
violation took place, the specific section(s) of the Agreement alleged to have been violated, the
signature of the grievant, the signature of the Steward and the date the grievance is reduced to
writing. Inadvertent omission of minor information will not prejudice the processing of the
grievance.

A meeting shall be held between the Parties within ten (10) days, unless mutually waived in writing.
Within five (5) days after the completion of the meeting, or the waiver thereof, the Department Head
shall give a written answer to the Steward.

3. STEP 3: DIRECTOR. HUMAN RESOURES: If the grievance is not settled in Step 2, such
grievance may be submitted by the Union President to the Director, Hwnan Resources, \\ith a
courtesy copy to the Department Head, \\ithin ten (10) days after the Department Head's written
response has been received by the Steward. A grievance number shall be mutually assigned by the
Parties when the grievance is submitted to the Hwnan Resources Department.

The Union President or designee must make a request in writing to conduct a Step 3 grievance
meeting and the Parties shall conduct a Step 3 meeting within fifteen (15) days of the receipt of the
Union President's written request. The Union representatives at said meeting may include, at the
Union's discretion, the Union President or designee, the grievant, the Steward and a Council 25
Representative. In addition, a \\itness(es) may be in attendance if deemed necessary by both Parties.

The decision of the Director, Human Resources shaH be given in writing to the Union President
within ten (10) days of the completion of the Step 3 meeting.

4. STEP 4: ARBITRATION:

a. If the grievance is not resolved at Step 3, the Union President or Vice-President has thirty (30)
days from the receipt of the Step 3 answer to file a Notice of Intent to Arbitrate, by sending a
letter to the Director, Human Resources. Said letter shall identify the name of the arbitrator as
selected by the procedure set forth below. If the Union President or Vice-President fails to
request arbitration within this time limit. the grievance shall be deemed not eligible to go to
arbitration.

b. Cpon written request by either party, after the Notice of Intent to Arbitrate, the Parties shall
meet in order to attempt to resolve the griC\'ance. Such meeting is not intended to be automatic
for all grievances so as to defeat the purpose of Step 3. The meeting shall be composed of two
(2) representatives of the Union and two (2) representatives of the Employer. The Union
members shall be the President and the Council 25 Representative, or their designees.

6



c. If the Parties agree to resolve the grievance, its disposition shall be reduced to writing and
signed by both the Union representatives and Employer representatives.

C. SELECTION OF THE ARBITRATOR:

1. Within ninety (90) days of the receipt of the written demand for arbitration, the UnKm shall notify
one of the arbitrators from the permanent roster of arbitrators who are listed in a Letter of
Understanding which is attached to this Agreement. Selection shall be made on a rotation basis "ith
the arbitrator listed first as the one who will hear the first case. The next arbitrator on the list "ill
hear the second case and so on until each arbitrator shall have heard a case. Once the list has been
exhausted, the Parties will go back to the beginning of the list and start the selection process over
with the first name on the list.

2. The Parties recognize that, through no fault of either, an arbitrator may not be available for an
extended period of time, to hear a case (ex1ended period of time shall mean three (3) months or
longer). The Parties may then move to the next arbitrator listed.

3. Upon mutual written agreement of the Parties, an arbitrator may hear more than one case.

4. An arbitrator may be removed from the list by written consent of both parties during the life of the
Agreement. Upon such removal, no further cases will be assigned to that arbitrator, but the arbitrator
will hear and decide any cases already assigned to himlher. \Vithin thirty (30) days after such
removal, the Parties shall meet and mutually agree upon another arbitrator to replace the arbitrator
removed. The newly-selected arbitrator will be placed on the list in the numbered position of the
arbitrator he/she replaces. An arbitrator may remove himself/herself from the list at any time.

5. If the Parties agree, in a particular case, not to use the list of arbitrators, they may agree in writing to
use the American Arbitration Association selection procedure.

D. AUTHORITY OF THE ARBITRATOR:

1. All arbitration hearings shall be governed by the rules of the American Arbitration Association.

2. Any arbitrator selected shall have only the functions and authority set forth herein. The scope and
ex1ent of the jurisdiction of the arbitrator shall be limited to those grievances arising out of and
pertaining to the respective rights of the Parties within the terms of this Agreement. The arbitrator
shall be without power or authority to make any decision contrary to or inconsistent "ithin any way,
the terms of this Agreement or of applicable laws or rules or regulations having the force and effect of
law. The arbitrator shall be without power to modify or vary in any way the terms of this Agreement.

3. The arbitrator shall have no power to establish or modify job classifications, to establish wage rates,
or to change any existing wage rate, work schedule, or assignment, except for grievances arising out
of Article 6, Rates For New Jobs.

4. In the event a grievance is submitted to an arbitrator and the arbitrator finds that he/she has no
jurisdiction to rule on such grievance, it shall be referred back to the Parties without an answer or
recommendation on the merits of the grievance.

5. To the extent that the laws of the State of Michigan permit, it is agreed that any arbitrator's decision
shall be final and binding on the Union and its members, the employee or employees involved, and
the Employer, and that there shall be no appeal from any such decision unless such decision shall
extend beyond the limits of the powers and jurisdiction herein conferred upon such arbitrator.

7



(l. The arbitrator shall be without power to award a retroactive pay adjustment in a like or analogous
situation since the Award is not a binding precedent.

7. In matters concerning discipline imposed, the arbitrator shall have the authority to sustain, overrule
or mitigate the disciplinary action.

X The decision of the arbitrator shall be in writing and due within thirty (30) days of the close of the
hearing. This time limit may be waived by mutual written consent of the Parties.

9. The fees and approved expenses of an arbitrator will be paid by the Parties equally.

E. GENERAL CONDITIONS:

1. Withdrawal Of Grievances: A grievance may be withdrawn and, if so withdra"n.. all financial
liabilit), shall be cancelled. If the grievance is reinstated, the financial responsibility shall date only
from the date of reinstatement. If the grievance is not reinstated within fifteen (15) days from the
date of withdrawal, the grievance shall not be reinstated.

2. Computation Of Back Wages: All claims for back wages shall be limited to the amount of wages that
the employee would otherwise have earned less any unemployment compensation or compensation
receiyed for employment obtained subsequent to removal from the payroll of the Employer.

3. Time Of Appeals: Any grievance not appealed within the time specified in the particular step of the
Grievance Procedure, shall be considered settled and not subject to further review. In the event that
the Employer shall fail to supply the Union with its answer in writing to the particular step within the
specified time limits, the Union may appeal the grievance to the nex1 step with the time limit for
exercising said appeal, commencing with the expiration date of the Employer's period for answer.

4. Nothing contained herein shall be deemed to abrogate or limit the rights guaranteed by existing
statutes or court decisions.

5. Time limits may be ex1ended or shortened by mutual written consent of the Parties.

G. All references to days as they pertain to the Grievance Procedure shall mean "working days". They
do not include Saturdays, Sundays and designated holidays.

7. Records, reports and other information pertaining to a grievance which are requested by the Union
shall be made available for inspection and copying by the Union, provided the proper representatiye
of the Union makes a request for the specific document referenced above and the affected employee
has authorized in writing the release of said information.

ARTICLE 9

SPECIAL CONFERENCES

Special Conferences mutually agreed upon, will be arranged between the Union President or designee, and the
Director, Human Resources or designee, for purposes of discussion of important matters. Such meeting shall be
between no more than four (4) representatives of the Employer and no more than four (4) representatives of the
Union. Written arrangements for such Special Conferences shall be made in advance and an agenda of the matters
to be taken up at the meeting shall be presented at the time the conference is requested and agreed upon. Matters
taken up in Special Conference shall be confined to those included in the agenda. The members of the Union shall
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not losc timc or pay for time spent in such Special Conferences. Special Conferences called to discuss disciplinary
aL"tionsshall frcCi'.cany and all time limits of the Grievance Procedure.

ARTICLE 10

DISCIPLINE

i\.. Discipline:

1. Disciplinary action may include but is not limited to the following: oral reprimand, written
reprimand, suspension (notice to be given in writing), discharge (notice to be given in writing).
Nothing in this action however, shall prevent the Employer from appropriately disciplining an
employee should circumstances warranL up to and including discharge for just cause.

2. The Employer shall not discipline any employee "ithout just cause. Disciplinary action may be
imposed upon an employee only for failing to fulfill hislher responsibilities as an employee.

3. Any disc~plinary action imposed upon an employee may be processed as a grievance.

4. Employees shall have the right to have union representation at all levels of disciplinary action.

5. If the employee wants hislher union informed of any disciplinary action, it shall be the
responsibility of the employee to do so.

6. If the Employer has reason to discipline an employee, it shall be done in a manner that will not
embarrass the employee before other employees or the public.

B. Suspension and/or Discharge:

I. The Employer may remove an employee from the work place prior to the imposition of discipline
for reasons of conducting an investigation into alleged misconduct where the employee's presence
at the work place after engaging in alleged misconduct has an adverse effect upon the work place.
If an employee is removed from the work place under this provision such removal shall be \\ith

pay pending the outcome of the investigation. If the employee is subsequently suspended without
payor discharged after following the procedure set forth herein, the suspension "ithout payor
discharge may relate back to the time of the initial removal from the work place under this
provision.

2. The Union shall have the right to take up the suspension and/or discharge as a grievance at the
Third Step of the Grievance Procedure, and the matter shall be handled in accordance with this
procedure.

C. Records in Personnel Files:

1. Where disciplinary action has been taken, all records relative to such action shall become part of
the employee's personnel file.

2. Records of disciplinary actions shall remain in the employee's personnel file for a period of two
(2) years, unless. prior to the end of said two (2) year period, the employee is disciplined for a
similar incident: in which case, the record of the first disciplinary action shall be maintained in
the employee's file for an additional two (2) years, or a total of four (4) years. Record(s) of any
similar incident which causes subsequent disciplinary action(s) to be imposed, shall remain in the
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employee's personnel file until the previous similar discipline is authorized to be removed from
said file in accordance with Section C-3. below.

The County shall remove records of disciplinary actions every two (2) or four (4) years, as
provided in paragraph 2 above. In no case shall a record of disciplinary action remain in an
employee's file longer than four (4) years.

ARTICLE 11

REGULAR EMPLOYEE DEFINED

:\. A regular employee is defined as a person who is hired on a regular basis to fill a budgeted position.

B. Any employee who shall have worked thirty (30) hours or more per week for at least six (6) consecutive
months shall be a regular full-time employee.

C. A regular employee's position may be either full-time or part-time. A regular full-time position is one that
is normally sched~led for thirty (30) or more hours per week. A regular part-time position is one that is
normally scheduled for less than thirty (30) hours per week.

ARTICLE 12

NEW EMPLOYEE - INCREMENTS - TEMPORARY ASSIGNMENT

A. NE\V EMPLOYEE: A new employee is to be started at the minimum rate of the wage range designated
for that classification, noting the following exceptions: If a Department Head desires a starting wage in
excess of the minimum, but at or below the midpoint of the range, a request, with justification, must be
made to and receive unanimous approval from the Finance Director and the Director, Human Resources.
If a Department Head desires a starting wage for a new employee in excess of the midpoint of the wage
range. a request, with justification, must be made to and receive unanimous approval from the
Chairperson of the Board, Chairperson of the Budget Committee, the Finance Director and the Director.
Human Resources.

B. INCRE!\.1ENTS: After employment commences, an employee will be eligible to receive one (1) normal
wage increment after each thirteen (13) biweekly pay periods of continuous employment until the
employee reaches the maximum of his/her wage range. Such increments are found in Appendix A of this
Collective Bargaining Agreement. All increments are to be approved or disapproved by the respective
Department Head. If the increment has been disapproved, the employee and the Director, Human
Resources shall be notified in writing by the Department Head of the reason(s) for such disapproval.

t. TEtv1PORARY ASSIGNMENT: An employee temporarily assigned to a higher classification for a period
in excess of five (5) consecutive working days will receive the minimum rate of the higher classification or
onc incrcment added to hislher current salary, whichever is greater, beginning "ith the first day of
assignment. The employee selected to work in the higher classification must meet the minimum
qualifications for the classification to receive the higher salary. Qualifications being equal, seniority will
rcceive first consideration. The Employer shall not purposely schedule work in order to avoid paying an
employee the higher rate of pay for working in a higher classification.
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ARTICLE 13

SICK LEAVE

A. Eyery full-time employee shall be entitled to Sick Leave with full pay of one-half (1/2) day (computed at
straight time) for each completed two (2) week pay period of seryice.

B. Unused sick leaye may be accumulated to a maximum of 125 work days.

C. An employee may utilize sick leaye allowance for absences:

1. Due to personal illness or physical incapacity caused by factors over which the employee has no
reasonable immediate control. Personal illness includes a woman's actual physical inability to
work as a result of pregnancy, child birth. or related medical condition.

2_ Necessitated by exposure to contagious disease in which the health of others would be
endangered by attendance on duty.

3. Due to illness of a member of hislher immediate family who requires his/her personal care and
attention, not exceeding five (5) sick leaye days in anyone calendar year. The term "immediate
family" as used in this section shall mean current spouse, parents,
grandparents, children, brothers, or sisters of the employee or of the employee's current spouse.
It shall also include any person who is normally a member of the employee's household.

4. Personal Davs: Effective January 1, 1981, an employee may use from his/her accumulated sick
leave allowance, two (2) days per year. for personal business reasons, subject to prior mutual
agreement. Such approval shall not be unreasonably withheld or denied.

D. An employee absent for one of the reasons mentioned above shall inform hislher immediate Supervisor as
soon as possible. and failure to do so within the earliest reasonable time may be the cause of denial of Sick
Leaye with pay for the period of absence.

E. The employee may be required to produce evidence, in the form of a medical certificate or otherwise, of
the adequacy of the reason for hislher absence during the time for which Sick Leave is granted. When
such an absence is because of illness, and the Department Head or designee suspects abuse, a medical
certificate may be required. The written request must be accompanied by a physician's statement which
includes the following information: general nature of illness/injury, dates of incapacity, anticipated date
of returri to work, physician's signature, and physician's name, address and telephone number.

F. Sick Leave shall be taken upon a scheduled work week basis. Holidays falling within a period of Sick
Leave shall not be counted as work days, except for those employees receiving Holiday Payor
compensatory time off in lieu of, as outlined in the Holiday Pay provision of this Agreement.

G. Sick Leave shall not accrue during a Leave of Absence Without Pay; provided, however, that Sick Leave
time accumulated at the time of commencement of leave of absence shall be restored upon return to active
employment by the employee, provided such leave of absence does not exceed the approved length of the
leave of absence: otherwise such accumulated Sick Leave time shall be forfeited.

H. An employee who is seriously ill for more than five (5) days while on Annual Leave, may, upon
application, have the duration of such illness charged against hislher Sick Leave reserve rather than
against his/her Annual Leave. Notice of such illness must be given immediately. Proof of such illness in
the form of a physicians' certificate shall be submitted by the employee.
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J.llIpl,',ccs s\t;dl IH'( lx' entitled to use Sick Leave until the completion of six (6) hvo (2) week pay periods
"~I l.,'''(IIHlllUS full-timl' seryice cxcept in cases of injury incurred while in the line of duty.

ARTICLE 14

ACCUMULATED SICK LEA VE PAYOFF

-\ I~CIIll'ml'\lI: All l.'mploycc. who leaves employment because of retirement and is eligible for and receives
t~:"l'r.t~ \llh.kr thl.' ~taeomb County Employees' Retirement Ordinance, shall be paid for fifty percent
\ "'nIl,.) llf hisilll.'f accumulated and unused Sick Leave at employee's then current rate of pay.

1\ lktl'~r~~d Retirement: An employee, who leaves employment and elects to defer retirement benefits, shall
flYl.'i\'e paymcnt rcpresenting fifty percent (50%) of hislher accumulated and unused Sick Leave computed
l'l1 (he basis of the employee's salary at termination of employment. For employees hired on or after
J;1l\llary 1. 1974.. this payment shall not be made until the former employee begins to receive retirement
~nefits. In case the former employee dies prior to the time that the retirement benefits are to begin, said
~h:'~llmlliated payofT shall be made to the deceased employee's Sick Leave Payoff designee and shall be paid
at the time of death.

l~. Pa\'ofT "'hen There Is No Retirement:

1. An employee leaving County service after ten (10) years of continuous service, who elects not to
rcceiye retirement benefits, shall receive payment representing fifty percent (50%) of hislher
accumulated and unused Sick Leave computed on the basis of employee's salary at termination of
employment except as hereinafter provided. Employees hired on or after January 1, 1974, will
be ineligible for and will not receive the fIfty percent (50%) payment specified in this paragraph.

In case of death of an employee, payment of fIfty percent (500/0) of hislher accumulated and
unused Sick Leave, at deceased employee's then current rate of pay, shall be made to the deceased
employee's Sick Lea\"e Payoff designee.

ARTICLE 15

BEREAVEMENT LEAVE

Upon presentation of proper proof as required by the Employer, such as, but not limited to, newspaper death or
obituary notices, the following Bereavement Leave Policy will apply:

A. The employee will be granted three (3) days off with pay due to a death in the employee's immediate
family. The term immediate family shall mean: mother, father, current spouse, children. Bereavement
leave granted under these circumstances shall not be deducted from Sick Leave.

B. The employee will be granted one (1) day off with pay, not deductible from Sick Leave, for the death of
one of the following: mother-in-law, father-in-law, brother, sister. Upon request, an employee may use
two (2) additional bereavement leave days for the death of a relative listed in paragraph B. These two (2)
additional bereavement leave days will be chargeable to Sick Leave.

C. The employee will be granted three (3) bereavement leave days chargeable to Sick Leave for the death of
ol1e of the following: grandparents, grandchildren, nephews, nieces, brothers-in-law, sisters-in-law,
dllll~hters-il1-law. sons-in-law of the employee; it shall also mean grandparents, grandchildren, nephews,
nieces of' the employee's current spouse.
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ARTICLE IG

:\ hIli timc employees shall be entitled to carn Annual Lca\'c (Vacation) time: according t<Fthe following
~\.'hL'dlllc:

YEARS OF
CO~SECL,:TIVE
5ER VICE COf\.1PLETED:

less than 5
5
10

U
20

.21

"
2-+

DAYS EAR1'\JED PER
BI-\VEEKL Y
PERIOD:

.38
,57
.65
.77
.80
.8-+
.88
.92
.96

LP TO .:....~ .t.•.'.'\T.:".L
.\1AXI\1C\f
OF: _

]f) days
15 days
17 days
2() days
21 days
~~ days
2: days
2.+ days
~:' days

B. Annual Lea\"e cbys may be accumulated to a maximum of thirty (3()i 'work days

C. .-\nnual Lea\"e cbys cannot be used by an employee until he/she has ~n on t.he ;xrY7C'~ ~:::- :"'':lI:e~:-"
completed continuous pay periods.

D. C~n termination of cI7lploymem. an employee who has worked at le:J.st thin~n ' 1: ' :;2:'r:..=:.::;.:2..5 b-,;", ;:-';:~'.'
PJY periods shall b.; compensated for hislher accrued Annual Lea\"e 3t the rJte (If ;x..,;-' 52d e=;:,,:o:'~ re-~:y~j
at the time of termiI41tion.

E. County of \lac0mb employees who ha\'e been in the Armed Seni~ 0! the Cnit~j 5t2I~ '.:...1"l-dcrmiliE...T"\"

le.J\"e from \f3comb County. shall. upon reinstatement if within ninety \91:') my'S f0U0\,,-i!!g ~~Jti0!1 :r::-c
nliliwry scr\"icc. be gi\"cn an Annual Lea\"e oonk at the rJte of one .D:-' f0r e.Jch ffi-0nth .:-:-;;..:::: t.here-.:'I' 0:::
in the :\rmed Sen"ice. Such Le~1\'e sh311 not exceed two (2) weeks in any single :-'C:..lI 0r 2:: 2,:.,-..:.-::u.Lncj :C',~
of rwemy-four dJys.

F. Annual Le3\"e ~hedules for employees of all departments shall be den'lop;?d by the Dcra-rnnem He-:J.Cs3....T1d
must h3ye their 3pprOyai.

G. :\nnu31 L~aYes will be granted at such times during the year 3S are mit3~le. C(lnsidering t'\.xh the "ish~ 0f
employees 3nd etlicient operation of the department concerned.

In :lddition. Ikp3rtmental Seniority will be usc..'d for the puflXlsc of c.:kteml.ining the 3Wn"\\-:1l or denial 0f
Annual Le~l\'e rl'quests.

Split ..\nnual Le~l\eS may be granted only when written notifi\.'~ltion has r...'X'ngl\'en t(\ the Dq:unmcnt
Head and \\ ith hl~/her approyal.

H. :\nnu~ll Lc..'~l"(,tinll' in excess of (\\('1 c:!) days must tx= rcquesk'd at k~lst t1m..'" {~) w\."t.'ks in 3J\:lnlX. unk~
othl'r\\ isc..'apprll\ c..'dby the Dcpartmc..'nt Head,
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I. When ;J holi<t.ty f;Jlb and is obser\'cd within an employee's scheduled Annual Leavc period, the Annual
l.c ..J\'c may be extcndcd one or more days. or portion of a day, as applicablc. continuous with the Annual
I.C<.1\c. Holidays referrcd to arc as specified in the Holiday Bencfit pro\'ision of the Agrcement betwcen the
Parties.

Paragraph I. shal I not apply to employees covered by so-called scven (7) day, twenty-foYT (2"+) houT
operations. Compensatory time ofT in Iiell of Holiday Benefits, may be granted as outlined in the; .:".gIc.(;mcnt
between the Parties.

ARTICLE 17

LEA VE OF ABSENCE

A. A leave of absence may be requested in writing for any of the following rea..~ns:

1. Personal illness/injury
<Personal illness includes a woman's actual physical inability to work as a re5Ult of pregr~T}~'-. :hild
birth. or related mcdical condition).

2. Illness. injury in immediate family

3. Education

-1-. ~1ilitary seI\ice

5. Personal reason (Personal reason includes the birth of a child to care for a ne\\-oom G'~ 2':':';:--::2:' 2: :1

child or the placement of a child in foster care).

8. General PrO\isions:

1. Lea"e of absence may be with payor "ithout pay.

, _~ emplo~.ee absent from ".ork for fi\.e l5) or more da~.s shall ~ required 10 3ppl:' :-.::~~4~ s-:.:2':-:~:J
request for a leave of absence in writing "ith the required dl.Xurnenl2U0n.

3. Failure to report for duty upon expiration of a leave oi 3bsen~ slull be -:0nsiJefc": ..:.~;:~:::'::~....:::,:':-,
Exceptions may be approved by the Employer in situ3tions thn Jre beyond the ':-'-'"':',::-01 0;" ill\?
employee.

-1-. \Vaiting periods for Leaves of Absence eligibility:

J. Employees must have six (6) months or more of (,0ntinuous s..:'f\-1':":- h." ~ clipt-k :'\.'; .ill:- \."'1~h;?
follo\\ing Leayes of Absence:

lllness/injury in immediate family

Education

Personal reason

Personal illness/injury
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b. Employees shall not be required to complete a waiting period in order to be eligible for the
following Leayes of Absence:

Military Service

An illness/injury for which an employee IS eligible for and receiving Worker's
Compensation benefits.

5. Duration of Leayes of Absence:

a. An approyed leave of absence shall not exceed six (6) months, except that the following
types of leayes of absence may have extensions of up to six (6) months granted:

Personal illness/injury

Education

b. All requirements for such requested extensions must be fulfilled. Extensions shall be
granted or denied in writing. The aggregate total time of all extensions shall not exceed
an additional six (6) months from the expiration of the original leave of absence.

6. The Department Head and the Director, Human Resources shall approve or disapprove all
requests for Leaye of Absence, except for Worker's Compensation claims which shall be
goyerned by applicable statutes.

7. An employee who receives a leave of absence without pay shall not accrue benefits during the
time which the employee is on said leave of absence without pay.

C. Types of Leaye of Absence:

1. Personal Illness/lnjury:

a. All requests for this type of leave of absence must be submitted in wntmg to the
Department Head or designee. In proper circumstances, the Employer may waive the
requirement that said request be in writing.

b. The written request for a leave of absence must be accompanied by a physician's
statement which includes the following information:

( I ) General nature of personal illness/injury

(2) Dates of incapacity, including the anticipated date of return to work

(3) Physician's name, signature, address, and telephone number.

c. Request for an e:\.1ension must be submitted in writing at least five (5) working days
prior to the e:\.1>irationof the original leave of absence. The request for an extension
must be accompanied by a physician's statement which includes the information in
Section C, paragraph I.b, of this Article.
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d. The Employer may exercise the right to have the employee examined by a physician
selected by the Employer before approving and granting such request for leave of
absence and/or extension at the Employer's expense.

e. Prior to returning from a Personal Illness/Injury Leave of Absence, .r~gardless of
whether said leave is with payor without pay, the employee shall submit to the
Employer evidence in the form of a medical certificate, or other written medical
documentation; said certificate or documentation shall indicate the anticipated date of
return and that the employee has the ability to perform the essential functions of the job
with or without reasonable accommodation. At the Employer's sole discretion, it may
require that a medical examination be conducted: said examination shall be at the
Employer's expense.

2. Illness/injury of a Member of the Employee's Immediate Family:

a. A leave of absence may be requested because of illness/injury suffered by a member of
the employee's immediate family. The term immediate family as used in this section
shall mean current spouse, parents, grandparents, children, brothers or sisters of the
employee or of the employee's current spouse. It shall also include any person who is
normally a member of the employee's household. All requests for this type of leave of
absence must be submitted in writing to the Department Head or designee. In proper
circumstances, the Employer may waive the requirement that said request be in writing.

b. In addition to the written request for a leave of absence, a letter from the physician
attending the ilUinjured member may be requested to evaluate the request.

3. Education:

a. All requests for this type of leave of absence shall be submitted In writing to the
Department Head or designee.

b. All requests for this type of leave of absence must be submitted at least thirty (30) days
prior to the effective date of leave.

4. Military:

a. All requests for this type of leave of absence must be submitted in writing to the
Department Head or designee.

b. All requests for this type of leave of absence must normally be submitted at least thirty
(30) days prior to the effective date of leave.

c. An employee while attending, pursuant to governmental orders, the two (2) week
National Guard Training, is entitled, under Federal Law, to accumulate both Sick and
Annual Leave, to accumulate seniority towards longevity, and to accumulate seniority
towards retirement.

d. An employee who goes on active military duty shall have re-employment rights as
provided by State and Federal Statutes.
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<..:. A probationary employee who enters the Armed Forccs must complete his/her
probationary period upon his/her return to County employment, and upon completing
said prohatlonary period. will be proyided seniority equal to the time spent in the Armed
Forc<..:sand thc time spent in prc\'ious County servicc.

"' Pcrsonal Reasons:

a. All rcqucsts for this type of lea'.c of absence shall be submitted In writing to the
Departmcnt Head or designee.

b" AJI rcquests for this type of leave of absence must normally be submitted at least thirty
(30) days prior to the effectiye date of leaye.

ARTICLE 18

INSL"RANCE BENEFITS
.4.. Life Insurance:

a. The life insurance death benefit prO\ided by the Employer shall be e-.qual to the
employee's annual salary rounded to the nearest thousand dollars and SJ..5-')) additional
accidental death and/or dismemberment (AD&D) benefit. The amount oi life insuran~
shall be computed by using the employees' annual base salary as of Janua.~- 1st of ea:b
year of this Agreement.

Effective June 1. 1996. the Employer "ill prO\ide a pa~TOll dc-du...-ti0TI option for
employees \\ishing to purchase additional death benefit life insuran.ce. T~ amount of
coverage shall be equal to 1. 2. 3. ~ or 5 times the employee's annual sall......y Irounded to
the nearest thousand dollars) and based on the Employer's and incmirr" ~j'5 .:Dmbined
level of co'"er..lge. The amount of life insuran~ shall be compute.: c-:- using the
employee's annual base salary as of January 1st of C3.:h year of this .-\gre;:menL R3te-5
and conditions shall be sUQicct to those established by the insur.m~ .:3.ITic:-

b. \\'aiting Period: Employees who are eligible for life insurance ~nefit.S ';\:11 .be C0\-erOO
on the first day of the month follo\\ing si~~' (60) days of continu{lus empl0ymem.

Retirees: The Employer will provide fully paid Life Insurance coverage. in the 3.Itl-0untof two
thous~md dollars ($2.000). to employees covered by this A~ment who ret:ire on or mer January
I. 1981. and are eligible for and receive benefits under the ~iaC(\mb County Employ~'
Retirement Ordinance.

8. Llospital-Mcdicallnsur..lnce:

1. :\.cti,.c Employccs: The Employer shall prO\'i<k tlllly-paid Blue Cross-Blue Shidd H()spit3.1-
~kdic~ll coYcr.lge. or its substantial equiyalence. to all n:-gulaf employC\."'Sand their digl~k
ClIlltltl'S on the following rosis and coverage:

a. Hluc CrossIBluc Shield ~1VF1. and Master Mc:dical ~'('Ycr.lgc. ~{L Rilkr and 08 Rider.



b. Waiting Period: Employees who are eligible for hospital-medical insurance benefits will
be covered on the first day of the month following six1y (60) days of continuous
employment.

c. Effective May 1, 1996, eligible employees covered by the traditional Blue CrossIBlue
Shield indemnity health care plan will be enrolled in the Preferred Rx Managed
Prescription Drug program and subject to the following terms and conditions:

(1) Co-Pavs For Preferred R~ Plan:

(a) Co-pays for prescriptions received from a Preferred R-..: network
pharmacy will be $5.00.

(b) Co-pays for prescriptions received by mail-order will be $2.00.

(2) The Employer will pay the monthly premium for such coverage for all eligible
employees.

d. Active employees, who are cm'ered by Blue Cross/Blue Shield Hospital-Medical
coverage, shall be required to participate in Health Care savings known as "Mandatory
Second Surgical Opinion" and "Predetermination of Elective Admissions".

e. The Employer shall offer Active employees, who are covered by Blue CrosslBlue Shield
Hospital-Medical coverage, the option of selecting the "Preferred Provider
Organization" program.

f. The Employer shall begin a program to coordinate and to eliminate overlapping health
care coverage. Each employee who chooses to join no County-sponsored health care
plans (Blue CrosslBlue Shield, Health Maintenance Organization or Preferred Provider
Organization), and whose spouse or parent has coverage provided by another employer.
shall be paid $750 each year for every year that the spouse or parent has coverage.
Payments of $375 will be made semi-annually to each employee who has not been on
any. County-sponsored health care program for six (6) months.

Employees shall be required to show proof annually that a spouse or parent has health
care coverage that includes the employee before said employee will be declared eligible
to receive the $750 annual payment.

Employees, whose spouse's or parents' health care plans cease to cover the employee,
shall be allowed to enroll in a County-sponsored health care plan by showing proof that
the spouse's or the parents' coverage has ceased. In such cases, the employee shall be
allowed to enroll in a County-sponsored plan at the nex1 billing period.

2. Retirees: The Employer will provide fully paid Blue CrossIBlue Shield Hospital-Medical
coverage to the employee and the employee's spouse for the employee who leaves employment
because of retirement and is eligible for and receives benefits under the Macomb County
Employees' Retirement Ordinance, based upon the following conditions and provisions:

a. Coverage shall be limited to the current spouse of the retiree, at the time of retirement,
provided such employee shall retire on or after January 1, 1974. Coverage for the
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c1lgihlc spouse will terminate upon the death of the retiree unless the retiree elects to
e.\ercise a retirement option whereby the eligible curront spouse receives appliC3blc
retirement benefits following the death of the retiree.

b. Coverage shall be limited to Blue Cross/Blue Shield MVF I Master \1cdical with \1L
Rider. or its substantial equivalence.

c. Preferred R'X Managed Prescription Drug Program: Effective May I. 19<.J~: an eligibk
retiree. and the person who is said retiree's spouse at the time of retirement cQ\'ered by
the tr<.lditional Blue CrossIBlue Shield indemnity health care plan will be enrolled in the
Preferred R'X M<.Inaged Prescription Drug Program. Coverage is as follows:

(I) The employee leaves employment because of retirement and is eligible for and
receives benefits under the Macomb County Employees' Retirement Ordinan.:~

(2) Co-pays for prescriptions received from an approved Blue Cross-Blue 5r~i~id
Preferred R'X network pharmacy \\i11 be SS.f.KJ.

(3) Co-pays for maintenance prescriptions. received from an apprv\'oo ::('.,=.

Cross/Blue Shield Preferred R ....pro\ider by mail-order. 'i\ill t.e S2.//'.

d. Retired employees and/or their current spouse. upon reaching age 65. 51"..2.11apr~Y .-
eligible. and participate in the Medicare Program at their e:x~<..e as required by t::e
Federal Insurance Contribution Act. a part of the So...-ial Security Program. at whi.:h Ii""e
the Employer's obligation shall be only to prO\ide .over 65 5Upplementa!. h05;'i:.22-
medical benefit coverage. Failure to participate in the aforemenuone.: \fe-j::;.:.:e
Program. shall be cause for termination of Employer paid .:0yef3ge 01 2ppli~:-~e
hospital-medical benefits. as outlined herein for employees who retire 2nd o! ::-.e::-
current spouse.

Employees who retire under the prO\1SlOllS of the \1aCDmb C GUllty Emplc~. ~~
Retirement Ordinance. and/or their current 5p0tls.e. who su~~ently 2"'; :'.iG.-=:.:.J.-:'
employed. shall not be eligible for hospiwJ-rnediwl r.enefirs. during su.:h ~n.:xi \..
gainful employment. as hereinafter defined

Gainful emplo~ment is defined 35 3ppl~ing 10 retir~ a.nd or S'p0li.'-e of retir~
who are employed subsequent to the employ~ retirement_ If such employ:rl.crH
provides hospital-medical coyer.lge for txlth retiree and slxHL<..e.t.h~ County is
not obligated to prO\ide said co\'erJge unless and until the ~\'erJg~ of eitn.e:-
person is terminated. If the co\'erJge is not pro\ided 10 reti~ a.nd SJ-'X'u..~. the
County "ill prO\ide hospital-mcdiwl co\'erJge for the ~fS0n not -x'\'ered

f. Employees who retire under the pronsion5 of the !\1aromb County EmplC'y~s'
Retirement Ordinance and current spouse. sh311. if eligible apply for and runkip3te in
A1\T)' National Health Insur.lnce progr.lm ""tTered by the U.S. Gon~mment. Failure w
panicipatc. if eligible. shall be C~lllse for tl'm1.in3tion ""1' Emplo~ cr p3id hO$rit3.l-mcd:i-=~l
benefits as outlined.

g Retirees who arc covered by Blut' Cross/HIu\.' Shield H,,"spital-~kd.iwl CQYl'r.lge. slull tx'
required to participate in Health Care ~l' ings kll.o"n as "M3nd3tory S~~\."nd Surgi-=~l
Opinion" and "Predctermln~ltion of Elcctin' Admissi,,'ns".



h. The Employer shall offer retirees, who are covered by Blue CrossIBlue Shield Hospital
~lcdical coverage, the option of selecting the "Preferred Provider Organization"
program.

1. The Employer shall begin a program to coordinate and to eliminate overlapping health
coverage. Each retiree who chooses to join no County-sponsored health care plans (Blue
CrossIBlue Shield, Health Maintenance Organization or Preferred Provider
Organization), and whose spouse has coverage provided by another employer, shall be
paid $750 each year for every year that the spouse has coverage. Payments of $375 will
be made semi-annually to each retiree who has not been on any County-sponsored health
care plan for six (6) months.

Retirees shall be required to show proof annually that a spouse has health care coverage
that includes the retiree before said retiree will be declared eligible to receive the $750
,annual payment.

Retirees whose spouse's health care plans cease to cover the retiree, shall be allowed to
enroll in a County sponsored health care plan by showing proof that the spouse's
coverage has ceased. In such cases, the retiree shall be allowed to enroll in a County-
sponsored plan at the nex1 billing period.

C. Health Maintenance Organization:

1. Active Employees: The Employer will provide a Health Maintenance Organization option for
regular employees covered by the present hospital-medical surgical program under this Insurance
Section of this Agreement, provided the premium does not exceed the cost of the present
Insurance.

2. Waiting Period: Employees who are eligible for hospital-medical insurance benefits will be
cm'ered on the first day of the month following sixty (60) days of continuous employment.

3. Retirees: The Employer will provide a Health Maintenance Organization option for current and
future retirees of the bargaining unit, provided the premium does not exceed the cost of the
present insurance.

A retiree will have the option of retaining hislher HMO coverage at time of retirement or
converting from Blue CrossIBlue Shield to HMO coverage during the County's annual open
enrollment period.

D. Dental Insurance: A Dental Insurance Program will provide the following:

I. Employees covered by this Agreement and their dependents will be covered by a 75/25 Class I.
50/50 Class II, maximum $800.00 per year, per person, Delta Dental Plan, or its substantial
equivalence with the Employer paying the premium for said coverage.

2. Waiting Period: Employees hired on or after January 1, 1981, who are eligible for dental benefits
will be cm'ered on the first day of the month following six (6) months of continuous employment.
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E. ()Ptical Program: An Optical Insurance Program will pro\;de the following:

1. Employees covered by this Agreement and their dependents will be covered by a Blue CrossIBlue
Shield Vision Care Program known as Series A80. or its substantial equivalence.

2. Waiting Period: Employees who are eligible for optical benefits will be covered o~ .the first day
of the month following sixty (60) days of continuous employment.

F. Liabilitv Insurance: The County shall provide for each regular employee Bodily Injury and Property
Damage Liability Insurance while acting within the scope of his/her duties and Personal Injury Insurance
including "false arrest" when also arising out of and in the line of duty and in the conduct of duly
constituted Employer business. The cost of this insurance "ill be borne by the Employer.

G. Long Term Disabilitv: ..Employees covered by this Agreement will be provided a Long Term Disability
program with benefits as currently provided by the present provider, or its substantial equivalence.

H. Determination of substantial equivalency, as ex-pressedherein, will be subject to review and agreement by
the Parties to this Agreement, prior to implementation of same.

I. Short Term Disability: The Employer will provide a pa)Toll deduction option for employees wishing to
purchase Short Term Disability Insurance that may be pro\ided by the Union.

The Union agrees that it will protect, indemnify and save harmless the Employer from any and all claims.
demands, suits and other forms of liability, in any manner or fashion related to said short term disability
insurance, including but not limited to, the existence of coverage, the extent of coverage, the qualification
for benefits and any other issue with the exception of proper Employer compliance "ith the written
payroll deduction authorization of the employee.

ARTICLE 19

RETIREMENT SYSTEM

A. The Employer shall continue the benefits as provided by the presently constituted Macomb County
Employees' Retirement Ordinance and the Employer and the employee shall abide by the terms and
conditions thereof, provided, that the provisions thereof may be amended by the Employer as proyided by
the statutes of the State of Michigan and proVided further, that an annual statement of employee's
contributions will be furnished to the employee.

B. Effective April 1, 1996, the pension multiplier shall be 2.2% and the County pension shall not exceed
66%. The employee's contribution to the retirement system is 2.5% of his/her compensation.

C. Notwithstanding the provisions of Section 2(11) and 2(12) of the Macomb County Employees' Retirement
System Ordinance, when an employee's Final Average Compensation is calculated, any retroactive wages
provided shall be counted as if the retroactive wages were paid to the employee when the wages were
earned, not when they were received by the employee. (This provision's effective date is April 1, 1996).

D. Annuitv Withdrawal: Any member covered by this Agreement who retires on or after January 1, 1988,
pursuant to Sections 21, 23, or 29 of the Macomb County Employees' Retirement Ordinance may elect,
prior to the effective date of retirement but not thereafter, to be paid the accumulated contributions
including interest as defined in the Macomb County Employees' Retirement Ordinance standing to the
member's credit in the Employee's Savings Fund Upon this election and the payment of the accumulated
contributions and interest, the retiring member's straight life retirement allowance shall be reduced by an
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amount which is the actuarial equivalent of the accumulated contributions paid. The actuarial equivalent
shall be determined on the basis of the interest rate established by the Pension Benefit Guaranty
Corporation for immediate annuities. Such rates to be adjusted semi-annually on January 1, and July 1, of
each year. After such reduction, the member may elect to receive the actuarial equivalent of the reduced
allowance in accordance with the provisions of Option ~ 8 or C as described in Section 26 of the
Ordinance.

E. Purchase Of Military Service Credits: A member who wishes to purchase military service credits as
provided in Section 20 of the Macomb County Employees' Retirement Ordinance shall be allowed to
purchase said credits through payroll deduction. A member who chooses the payroll deduction option
may spread his/her purchase of military senice credits over the same number of years that the member is
purchasing (i.e., if two years of credits are being purchased, the member will have two years to use the
payroll deduction option).

If a member chooses the payroll deduction option, the cost of such credit shall be computed as provided in
Section 20 of the aforementioned Ordinance, and the cost shall be adjusted every January 1, as
appropriate.

F. Pon Un Ootion: A retirant may elect this option in combination with Option A or B of Section 26 of the
Ordinance. Under this option, a reduced retirement allowance is payable during the joint lifetime of the
retirant and his/her beneficiary nominated under Option A or 8, whichever is elected. Upon the death of
the retirant, hislher beneficiary "ill receive a retirement allowance for life equal to the percentage
specified by Option A or B of the reduced retirement income payable during the joint lifetime of the
retirant and his/her beneficiary. Upon the death of the beneficiary, the retirant will receive a retirement
allowance equal to one hundred percent of the amount specified by Section 26(a) of the Macomb County
Employees' Retirement Ordinance for the remaining lifetime of the retirant. The reduced retirement
allowance payable during the joint lifetime of the retirant and his/her beneficiary together "ith the
retirement allowance payable to one upon the death of the other will be actuarially equivalent to the
retirement allowance provided by Section 22 of the Macomb County Employees' Retirement Ordinance as
a single life annuity. This prO\ision shall be without force or effect unless or until the retirant submits
acceptable documentation of the death of hislher beneficiary to the Secretary of the Retirement
Commission.

G. Deferred Retirement Allowance Option: In the event a bargaining unit member, who has eight or more
years of credited sen ice, leaves the employ of the County prior to the date he/she has satisfied the age and
service requirements for retirement provided in Section 21 of the Macomb County Employees' Retirement
Ordinance, for any reason except hislher disability retirement or death, he/she shall be entitled to retire at
the noimal retirement age and be subject to the retirement formula in effect at the time he/she left County
employment and as provided for in Section 22 of the Macomb County Employees' Retirement Ordinance,
provided that he/she does not "ithdraw hislher accumulated contributions from the employees savings
fund. His/her retirement allowance under the plan in effect at the employee's termination of County
employment shall begin the first day of the calendar month ne:\.1following the date hislher application for
same is filed with the Commission after the employee would have become eligible for retirement under the
plan had the employee's employment not been terminated, but not later than 90 days after the employee
becomes 65 years of age.

A vested former member who withdraws accumulated member contributions and voluntarily forfeits
credited service in the System thereby forfeits all rights in and to the portion of the pension attributable to
the forfeited credited service.

H. Non-Dutv Death Retirement Allowance: Any bargaining unit member who continues in the employ of the
County for more than ten years and has not nominated a beneficiary as provided in the Macomb County
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El1Iployee~' Retirement ( hdlll~)Ilce, and (I) dies while in County employment and (2) lea\'(;s a spousc, the
~pouse shall immedlateh n.'(ci\c a retirement allowance computed in the same manner in all respects as if
lhe mernhcr had ( I ) retncJ thc da~' preceding the date of his/her death, notwithstanding that he/she might
not have attained age 11() \cars. (2) elected Option A in Section 2(} of the Macomb County Employees'
Retirement Ordinance anJ ( ~) nominated his/her spouse as beneficiary.

ARTICLE 20

LO~GEVITY

A, The Macomb C ount~ Board of Commissioners hereby establishc.-s a policy of payment of additional
compensation to those County employees having a record of long continued employment and seryice \\ith
the County of Macomb. as recognition of the value of experience gained by such length of service and to

eB~urage same

B. All employees r~pre~nted by the bargaining unit shall be included in the \f.2.:,Jmb County Longe\ 'ity
Compensation Policy.

C. The basis of longeyity compensation is as follows:

1. Eligibility of an cmpl0yee shall initially commen~~ when 5u:h emp10Y~ sb211 :-~ye ~0mple:e-~
fi\e (5) full years of continuous emplo~ment on or before O:wber 31st oi :?=~.. ye2:

2. Credit shall be given retroactively for continuous emp10yment yea~ 01 5-e[\ 1~ by Ceunty
employ~s existent 3S of the effective date of this L0nge\ ity Policy.

3. Continu0us employment. for the purpose of this pJlicy si:1:l11not t-e ':;2:::5hi~re-.:.2.S imerrup:e-j
when 3~n~es arise as p:1id vacations. paid siek le~]\'e. paic \\'orker's C0=?=IL~t:on ~riod n0~ 10

exceed one Y~3r. or le3\'e of absen~e without pay ;;uthorize-j by the De;:-..:.:-~e:11 :-:;:-~j 0r his ::e:-
design~ and approyed by the Director. Human Re:SDur~s: pro\i<:kd 51.: ..:h 3~;-OyeJ leave of
absenc.; \\ithoUl pay shall not be considered in the .:ompUl.Juon of y~J.:-s ;::- 5-ef\-:~ for 10ng~lty
compe"-,mon.

~, The cC'mpcns3tion us-:d JS a basis for computation of longe\'.r:' for em~:\."':.~:5 5L~~ 'tx1sed 0:::', J

rate of the Jnnual S3lJry. not cx,:-:cding S 18.0t)(1. t='3id :0 5U.:h em~::: c~ 25 ;::- 0.:to[:-.;:r :.:: 5'"_

pro\'idce-J... su.:h emp10Yc-: qualified as to length of ~[\i':e JS p3r3grJ~:-' C -1. ~:\."'\-:,ie-J. w: :":"c
compeIL'-3tion to be utilized for computation purp0s."'S of a pan-time emr.;oye.: entenng upJn fJ.l.l-
time emplo~ment shall be the averJge compensation ro..--eiyed ~. such empl0ye-= ill the pmi0us
five (5) years of employment until such time as five ~5) y~ of se[\i~ 1.."'1full-time employment
is attained.

D. The following s.:heduk of payment shall apply and the perl.."'('nt.Jge shall not cx~,,--..j ten ~r~nt ~It)l\,) nor
apply to a salary in exccss of eighteen thouS3nd dollars ($l~.t\xJ):

Continuous YC3rs 5~ryicc On Or
!?s,'.fl..'fS Octoocr:~ 1st5,?.!J~_~.l~!'-Y ~~lr~

:' throug.h {j

III through I~
1:' through 1()
:W through 2~
~:' and thcreafl~r

., ,- '

Pt.'r\.'('nt L s...'\i. But On 6.JX' ~\."'t 1n
£.~~-s.'ssOf $1 S.llOO:

"\,'_ "



,I .!.

E. Longc\'ity paymcnts shall be pro-rated and paid to eligible employees when they return from an approved
leavc of abscnce without pay as stated in the following provisions below. Employees who retire and are
eligible for and receive benefits under the Macomb County Employees' Retirement Ordinance, or who die
prior to October 3 Is1, shall receive a pro-ration of longevity payments regardless of date of retirement or
death~ as stated in the following provision E.I below.

1. Employees who quality will receive l/12th of the applicable amounts as provided for in the
Longevity Compensation schedule of payment formula for each complete calendar month of
service actually worked from the preceding November 1st to October 31st. In no case shall less
than ten (10) days of service rendered in a calendar month be credited as a month of service.

2. Employees voluntarily leaving the employ of the County or dismissed for cause prior to October
3 1st of any year shall not be entitled to longevity payments for the year of leaving nor for any
portion thereof.

3. An approved Leave of Absence Without Pay for reasons of personal illness/injury shall qualify an
employe~ for a pro-rated longevity payment at the same time that other employees receive their
payment. Employees who are on a Leave of Absence Without Pay for illness/injury in immediate
family~ education, military service and personal reason will be required to return to active
employment from said leave to qualify for a pro-rated longe\ity payment.

F. Military sef\ice time will be included as continuous service time in the computation of future longe,ity
payments. PROVIDED~ the employee returns to the employ of the County within ninety (90) days after
release from sef\'ice with a branch of the U.S. Armed Forces.

G. Longevity compensation shall be a separate and distinct annual payment to those eligible employees~ but
shall be considered a part of the regular compensation and, as such subject to Federal and State
withholding ta..'(~ social security, retirement deductions, regulations and ordinances of the County of
Macomb and other applicable statutes.

H. Payments to employees eligible as of October 31st of any year shall be due on December 10. The annual
period cm'ered in computation of longevity shall be from November 1 of each year through and including
October 3 1st of the. following year.

ARTICLE 21

UNION BULLETIN BOARDS

A. The Employer will provide bulletin boards in the respective departments which will be used by the Union
for posting notices of the following types:

1. Notices of recreational, educational and social events.

2. Notices of Union Elections and results of said Union Elections.

3. Notices of Union meetings.

B. The bulletin board shall not be used by the Union for disseminating propaganda and among other things,
shall not be used by the Union for posting or distributing pampWets pertaining to political matters.
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ARTICLE 22

MANAGE!v1ENT RIGHTS

A. The Employer retains and shall have the sole and exclusive right and authority to manage and operate its
affairs: including all of its operations and actiyities; to decide the number of employees; to..establish the
overall operation, policies and procedures of the Employer; to assign employees to shifts in order to
adequately staff shifts with experienced personnel; to schedule the shifts of all employees: to direct its
working force of employees; to determine the type and scope of services to be furnished, and the type of
facilities to be operated; to determine the methods: procedures and services to be provided.

B. The Employer, in addition to the rights set forth in A. above, shall have the right to hire, promote, assign.
transfer, discipline (up to and including discharge), layoff and recall; to establish work rules and to fix and
determine penalties for the violation of such rules~ to maintain discipline and efficiency among the
employees, provided that such rights shall not be exercised by the Employer in violation of any of the
express terms and provisions of this Agreement.

C. The Employer retains and shall have the sole and exclusive right to administer, without limitation.
implied or other, all matters not specifically and ex-pressly covered by the provisions of paragraphs A. and
B. of this Article: except as otherwise provided in this Agreement.

ARTICLE 23

JURY DUTY

In the event an employee is called for jury duty, the employee shall promptly provide a copy of the official notice to
hislher immediate superyisor. The employee's schedule may be adjusted by the Employer, provided, however, no
employee shall be required to work any numbe!" of hours, when added to the number of hours the person spends on
jury duty, that exceeds the number of hours normally and customarily worked by the person during a work day. An
employee working second shift, whose schedule has not been adjusted, shall be released from the shift scheduled
for the same date as the scheduled jury duty. An employee working third shift, whose schedule has not been
adjusted, shall normally be released from the shift scheduled on the date prior to the scheduled jury duty, except.
with approval of the Department, an employee may be released from the scheduled shift on the date after the
scheduled jury duty.

Should any-employee be released from jury duty prior to the end of that shift, the employee shall, when practicable.
return to the department and work until the conclusion of that day's shift.

The employee shall be paid hislher normal daily wage for each day worked and/or assigned to jury duty. The
employee shall pay to the Employer an amount equal to any payment received as a result of jury duty service.
Expenses provided to employees as a result of jury duty service, such as mileage, parking or meal expenses, may be
retained by the employee.

ARTICLE 24

LAYOFF AND RECALL

A. Layoff Procedure:

1. Layoff is defined as a reduction in the working force.
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2. If a layoff becomes necessary, the following procedure shall be mandatory:

a. Layoffs shall be made within the affected classification in the affected department.

b. Such reductions will be made in the first instance by terminating Temporary Employees,
in the ne:\1 instance by terminating Probationary Employees and in the next instance by
terminating Regular Employees in the affected classifications. ~.

c. If further reductions are required, they will be made in inverse order by seniority within
the affected classification in the affected department.

d. When an employee is laid off, he or she shall be permitted to exercise hislher seniority
rights to "bump" or replace the least senior employee within the affected classification in
the affected department. Such employee may bump another employee in an equal or
lower job classification under the following conditions:

(1) The employee shall have seniority as required and defined in the Seniority
Article of this Agreement.

(2) The employee shall have current ability to perform the available work, meet the
qualifications and perform the duties of the job.

(3) The employee shall have the right to exercise such bumping rights or to accept
layoff.

(4) Failure of the affected employee to exercise such bumping rights at the time of
layoff, shall result in the forfeiture of these rights during the term of such layoff.

3. a. Employees who are laid off from their regular employment, shall have first opportunity
to bid into a like classification for which they qualify on a County wide basis, but only
after the internal departmental bidding procedure has been exhausted. Like
classification is defined as a classification in which an employee was most recently
employed at the time of layoff, or a classification for which said employee has acquired
seniority and who meets the minimum qualifications for the classification.

b. Qualifiecl laid-off bargaining unit members shall be given preference for entry leyel
vacancies. on the basis of County seniority.

c. Seniority employees who meet the minimum qualifications shall be awarded the
position. Employees will then have seniority in the new department in accordance "ith
the Seniority Article of this Agreement. Such employees shall serve a ninety (90)
calendar day probationary period, during which time the Employer may return the
employee to layoff status. Such layoff may be for lack of work or for inability of the
employee to perform the duties assigned.

4. Recall rights of affected employees covered by this Section will be limited to the following:

3. Employees who are selected for employment in a new department will, should
subsequent layoff occur in that department, have an option of retaining recall rights
within their previous classification in accordance with the Recall Procedure as outlined
in the Agreement between the Parties.
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h 1/ t hl' l'llIJllo~ec docs not exercise the option outlined in A.4.a. above, such employee
\11;111lx' dl'l'l11ed to ha\'c chosen to retain n;call rights in the department from which
I1d\hl' \\;1\ last laid orf

c J-:\crcisc llf either Option A.4.a. or A.4.b. shall be chosen in , ...-riting at the time of
subseq\ll'lIl layoff in the new department and will become a part of tl)e employee's
Pcrsolllld File. A copy of such written option will be given to the Local Lnion
PrL'Sldcll1

:; Employccs to tx: 1;11<..1 olT for an indefinite period of time will ha\'c at least 5<.."\"(:n(7) calendar days
notice of such la~ l)lT. The Local Union Secretary shall receive a list from the Employer of the
employees being bid ofT. on the same date the notices arc issued to the employees.

8. Rccall Procedure:

JI

I. \\'hen the working force is increased after a layoff. employees ,\ill be re-.::alled a.:.:ordmg to
seniority as listed under Seniority Defined herein. :\"otice of recall silllll be sent to the employee
at hislher last known address. as listed in hislher Personnel File located in the Human R.....=-:sources
Department. by Certified \1ail. If the affected employee fails to rejX)rt for work \\ithin ten (10)
days from date of mailing of notice of recalL hislher emplo:ment silllll be .:omidered terrr.i.lnated.
Extcnsion will be g.r~mted solely by the Employer. in proper cases.

Recall rights for bid off employees \\ill be limited to a period of one year or length of
departmental seniority. as described in the Seniority :~nicle, \yhi.:heyer is longer and ex.::ept for
employees hired on or after January 1. 1983. who uJX'n layoff shall have re-~l rights l.LTTlitedto
length of seniority. but in no e\"ent to exceed a peri0d of eighteen months foUo"\\ing c.;:e of 5U.:h
IJyo ff. Upon expiration of either period whicheyer is applicable. the Employer shall t-e :.:nder no
further obligation to recall the laid off employee and ~..;:h employ~ shall forfeit his. nc:- ~::iority

.-\11 employee shall forfeit seniority rights for recall 2.:~ording to the prr"l\isions of .-\rL.2.:1e
Seniority.

ARTICLE ~5

SE~IORITY

A. Seni0ritY And Probationary Period:

1. a. All new Full-time employees hired in th~ unit stull be C0US.idered pnxutionary
employees for the first one hundred ~lnd eighty ~180) lilys of employment.

.' .

D. All ncw Part-time employees in the unit shall ~ consiocn."'d proroti('na.ry empk"'yc-es for
the first 1.)79 hours worked (for employees wh\.' nomlally W0fk 3 - 1 ~ hour \.by) and for
the first 1'<)44 hours worked (for employees \\ hl' nomlally work an 8 hour lily),

Thcrl' shall oc no seniority among probationary emr1\.'yc-cs. \\'h('n an emrk'yee C(lmpktes th~
pwbationary period. hcishe- shall oc e-ntered ,-'nto th,,' s.:niority list l'1' the unit and stull r.mk f0f
sL'niority from the first day ,-,1'el11plo~'l11ent.

Till' t Inion shall represe-nt new hire pr(\tx1tiona~ l'l11ployl."'C's fl'r the pUrpl"lSCS of u..'llcctiye
b;ng;\11\ing in respect to r.1tl'S of pay. wagl's. houn; ;md othe-r I..'\.'nditions ,,'f employment as set
furtlt in Article- I. Rccognition Clause of thl' Agn..'\.'tll,,'nt. excq.1t that at ;my time during this
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period the Employer may dismiss the employee and such employee shall not have recourse to the
gricvance procedure provided the dismissal is for other than union activities.

4. Departmental seniority for employees shall commence after an employee successfully completes
his/hcr probationary period in such Department. Departmental seniority will prevail for purposes
of annual leave and overtime preference and bumping rights, layoff and recall rights within the
departmcnt.

5. Except as provided for under Article 17, Leave of Absence, date of entry into County employment
will provide a seniority date that will prevail for purposes of annual leave, sick leave eligibility
and accumulation, longevity, retirement and similar "fringe benefits" the Parties hereto may
agree.

6. Any employees "vith the same seniority date shall be considered in alphabetical order of their last
names at time of hire for any situation requiring the need of determination by seniority.

7. An employee who moves to a classification that is not in the bargaining unit shall have his/her
bargaining unit seniority frozen as of the date of said move; the employee shall not accumulate
any bargaining unit seniority while working in the classification that is not in the bargaining
unit.

An employee who returns to the bargaining unit shall retain hislher County seniority.

The Human Resources Department will notify the Union of any movement by a member in or out
of the bargaining unit.

B. LOSS OF SENIORITY:

I. An employee shall forfeit seniority rights for the following reasons:

3. He/she resigns or terminates hislher employment with the Employer.

b. He/she is dismissed and not subsequently reinstated in accordance with appropriate
provisions of the Agreement between the Parties.

c. He/she is absent without leave for a period of three (3) consecutive working days without
notifying the Employer. After such absence, the Employer will send written notification
to the employee at hislher last known address that he/she has lost his/her seniority and
his/her employment has been terminated If the disposition made of any such case is not
satisfactory, the matter may be referred to the grievance procedure. In proper cases
exceptions shall be made by the Employer.

d. He/she retires.

e. If the employee withdraws his/her contributions from the Macomb County Employees'
Retirement System.

f. If he/she does not return to work when recalled from layoff. The recall rights are spelled
out in this Agreement between the Parties.

g. Return from Sick Leave and Leaves of Absence will be treated the same as B-I.c above.
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C. SENIORITY LIST: The Employer shall post a seniority list once each year during the month of July.
The Union shall be notified monthly of any changes, additions or transfers of employees on the seniority
list.

D. Effective December 31, 1992, the Union President and Vice-President shall be granted preferential
seniority in the event of lay-offs. The Employer shall have the right to reassign the Union President or
Vice-President to a different classification if the classification he/she holds is eliminated. The
individual(s) shall be paid the rate of the new classification. The Employer will make an attempt to
reassign the individual(s) to a classification in the same pay grade, if possible.

E. UNION SENIORITY:

1. Union seniority, for employees who were recognized as being represented by AFSCME Local 411
as a result of consent election, MERC Case No. R91 F-152, shall be the date of MERC's
certification, November 7, 1991, or date of hire, whichever is later.

2. Union seniority, for employees who were recognized as being represented by AFSCtvfE Local 411
as a result of consent election, MERC Case No. R91 K-248, shall be the date of MERC's
certification, January 22, 1992, or date of hire, whichever is later.

ARTICLE 26

JOB OPENINGS

A. DEFINITIONS:

1. Regular Job Opening: A "regular job opening" is a position which appears in the County's
Budget or is funded through a Grant.

2. Promotion: A "promotion" is defined as the movement of an employee to a regular job opening
in a classification assigned to a higher pay grade and for which the employee is qualified.

3. Lateral Transfer: A "lateral transfer" is defined as the movement of an employee to a regular job
opening in a different department. which opening is the same classification as the employee
currently holds.

B. JOB POSTINGS:

I. The County will post all but entry-level job openings on the Union Bulletin Board in the affected
department. Postings shall be made for ten (10) working days. Entry-level openings as defined
in Appendix B will not be subject to the requirements of Article 26, Job Openings. Posting
periods may be shortened or eliminated by agreement of the Union President, or designee.

2. At the same time that the departmental posting is made, the County shall post the opening on all
Union Bulletin Boards. The posting will include the following information: The job
classification, department, pay grade, hours, starting time, qualifications and any testing
requirements.
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3. Any employee for which an opening would provide a promotion or lateral transfer, will be given
consideration provided such an employee properly indicates his/her interest in the position by
submitting an Application for Internal Candidates to the Human Resources Department before
the close of the posting period. The employee must have a current passing score on any test
required for the position before applying for the position.

4. If necessary. a temporary appointment may be made by the Department Heac(but without
prejudice to employees seeking the job.

C. PROMOTION AND LATERAL TRANSFER:

1. Employees "ithin the Department shall be given first consideration for a regular job opening. If
the job opening is not filled from within the Department, consideration shall then be given to
qualified employees working in other departments. If it is determined that there are no qualified
411 members seeking the promotion, then other applicants shall be given consideration.

2. After such promotion or lateral transfer, the affected employee will not be eligible to apply for a
classification change for a period of one (1) year.

3. Promotion: Promotions to a higher classification shall be based on qualifications. Posted
qualifications being equal, seniority shall prevail.

4. Lateral Transfer: Provided that the employee applying for a lateral transfer meets the minimum
posted qualifications for the opening, the most senior qualified applicant shall be awarded the
position.

5. Selection Prioritv: Employees applying for promotions shall be given priority over employees
seeking lateral transfers.

6. Probationary Period For Promotions And Lateral Transfers: An employee awarded a promotion
or lateral transfer shall have a probationary period of ninety (90) days (180 days for Conununity
Mental Health non-clerical employees) in the new position to prove that he/she has the
qualifications to handle the requirements of the position. If it is obvious that he/she is not
capable of fulfilling the requirements, he/she may be returned to his/her previous classification
without prejudice. Such employee will have the option of returning to his/her previous
classification without prejudice, within forty-five (45) days of starting that new position.

ARTICLE 27

PROCEDURE FOR CLASSIFICATION REVIEW

If, in the opinion of an employee, the duties and responsibilities of that employee have evolved to a state that the
classification the employee currently holds is not reflective of the current job duties, then the employee may apply
for a classification review as follows:

A. The employee shall make a request for classification review, in writing, to the Human Resources
Department with copies to the Union President and to the Department Head, and/or designee.
Contained in the written request must be the following:

The current classification the employee holds; the classification in the Collective
Bargaining Agreement to which the employee feels he/she is entitlcd~ and, supporting
documents and reasons why the employee feels the new classification is warranted.
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II Suh'npH.'nt to completion of the investigation by the Human Resources Department, a meeting
,11;111 1'<..' <.;chnlulcd wIthin forty-five (-t5) working days. Present at this meeting shall be the
t '1\1\111 PI\.'<';ldcnt or designee. the employee requesting the reclassification. the Department Head
;11\J.'(l1 tk\lgncc, and a rcpresentative from the Human Resources Department. Within forty-five
(~.;) "(lIking days of the aforementioned meeting, the Human Resources Director will state the
Jeh ..'fIlllll;llioll 111 writing to the employee and to the Union President. There shall ~.no appeal to
tl,,: (ir!\.'\ ;IIlCC Procedurc.

ARTICLE 28

SALARY AND INCREMENT SCHEDCLE

:\ppo,:ndl\ :\ (Classifications Assigned to Pay Grades and Salary and Increment Schedules) is attached to and is
made a part ll!" this .-\g.rcemcnt.

ARTICLE 29

COST OF LIVI~G ALLO\VA.'\CE (COL.-\)

.-\ For the term of this Agreement. a cost-of-Iiying-allowance (COL.:.. I of twenty-five cents (S .25) per toUT
ma~in1Um \\1111x paid for each credited payroll hour scheduled payable quarter!:'.

B .. Payment \\ i11 Ix made quanerly. by separate check. no sooner t~I': twenty-one (21) days. or later U-l.2l1
thirty-fi\"e (~.:') days. follo\\ing the last day of any giyen quarter.

ARTICLE 30

S!\O\V DAY POLICY

Comp;:nsation for employees unable to report for work because of seyere sno ......S10rms \\ill t-.: pro\ided 35 foUo""5

A. Emrloyees may choose to deduct one day from their accumulJted AnnU3l Le3\"e B3nk or.

B. Employees may choose to use their personal business k.:;\~ days fn:rn their 3~-umul;1le-.: 51'::"'~

LeJ\ e Bank. if J\3ibble.

C. Employees who Jrc ineligiblc for eithcr of the atx'lye. may t\:rrow ag3insl a future Annual L~:.lYe
Day and/or future Personal Business Day(s) normally aC'~ruing to them "ithin 3 ninety \9(1) dly
pcrioo of timc.

D. Employecs who temlinate their County employment and who are indigible for Annual L~Jye
and or Sick LC3ye usagc. and who rccciyc Ct'lmpensati0n under this policy. slull haye ru-.:h
compensation deducted from Jny accumulatl'd Jnd \\lthhdd moni,-'S due them at time of
tcrmination.

ARTICLE ~ I

MiLEAGE

t\ 1ikagc n..'imhur~~'mcnt for clllpk'yccs requircd to usc their {X't'St'naI \dll,-'ks in pursuit of a~igncd C ,mnty
busin\.'ss \\ ill Ix' Ill~h.k in accorltlllce with the St~l1e of t\tichig.:lIl's Illilcagl' n'imburscment fommb. disreg;trding
a'" fr:Ktl~Hl l,r a ~'\.'nt Adjustments to the reimbuf'S\:'lllcnt figure" lit be malk' ~ltlnually,



ARTICLE 32

HOLIDAY PAY

A. Effective January 1, 1988:

The designated holidays are:

New Year's Day
Presidents Day
Memorial Day
Labor Day
Veterans' Day
The day AFfER Thanksgiving
Christmas Day
Floating Holiday .

Martin Luther King Jr. Day
One-half (112) day Good Friday
Independence Day
Columbus Day
Thanksgiving Day
December 24th
December 31st
General Election Day in the EVEN

numbered years

B. Employees covered by this Agreement who normally work a regularly scheduled fiye (5) day week
Monday through Friday, shall be granted time off with pay for the designated holidays.

1. The holiday designated must fall on the week days, that is, Monday through Friday.

2. Should the holiday fall on Saturday, the immediately preceding Friday shall be obsen'ed as the
designed holiday for that year.

3. Should the holiday fall on Sunday (except for Christmas Eye and New Year's Eve, which are
detailed in B.4 of this Article) the immediately succeeding ~londay shall be obsen'ed as the
designated holiday for that year.

4. Christmas Eve and New Year's Eve:

a. Should Christmas Eve and New Year's Eve fall on Friday, the preceding Thursdays "ill
be observed as the designated holidays for that year.

b: Should Christmas Eve and New Year's Eye fall on Sunday, the preceding Fridays will be
observed as the designated holidays for that year.

5. The foregoing shall not apply if New Year's Day falls on Saturday In any year which is
subsequent to the year of expiration of this Agreement.

6. An employee shall receive holiday pay provided that he/she works the scheduled day before and
the scheduled day after the holiday and the holiday, if scheduled or is excused from work.
Failure to receive approval by not calling in or properly not~ing the Employer regarding an
absence on the day before or the day after a holiday shall result in the denial of holiday pay.
When such an absence is because of illness, and the Department Head or designee suspects abuse,
a medical certificate may be required. In order for an employee to avoid loss of pay, said
employee, if required, shall provide a medical certificate within three (3) working days of such
requirement.
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C. Employees who qualify, now working in departments that are on a twenty-four (24) hour, seven (7) day
week basis, and telephone operators at the Sheriff Department shall be compensated in cash for the
designated holidays. Payment in cash is to be made by the first Friday following the first December pay
period. If any employee works part of the year or receives payment for any of the enumet~ted holidays
currently, compensation in cash shall be adjusted accordingly. Payment shall be based on the salary scale
in effect on the date of payment.

1. Compensatory time off in lieu of payment for any of the designated holidays may be granted upon
written request of the employee and upon approval of the Department Head.

2. An employee shall receive holiday pay provided that he/she works the scheduled day before and
the scheduled day after the holiday and the holiday, if scheduled, or is excused from work.
Failure to receive approval by not calling in or properly notifying the Employer regarding an
absence on the day before or the day after a holiday shall result in the denial of holiday pay.
When such an absence is because of illness, and the Department Head or designee suspects abuse,
a medica.l certificate may be required. In order for an employee to a\'oid loss of pay, said
employee, if required, shall provide a medical certificate within three (3) working days of such
requirement.

D. For County Library holiday schedules and provisions, refer to Appendix C, Supplement to Master
Agreement, Section D.4, Library.

E. Effecti\'e April L 1996, new hires will not be eligible to utilize the Floating Holiday during hislher first
year of employment.

ARTICLE 33

WORKER'S COMPENSATION

A. An Employee cO\'ered by this Agreement who has sustained a personal injury arising out of and in the
course of actual performance of duty in the service of Macomb County, which personal injury
incapacitates him/her from performing his/her assigned duties, shall be granted disability compensation
for the period of incapacity, subject to the following provisions:

1. The employee must be eligible for and receive Worker's Compensation on account of such bodily
lDJury.

2. The incapacity, as above set forth, must continue for the duration of the period of compensation.

3. Any employee suffering an injury within the meaning and definition of this paragraph shall
immediately notify hislher supervisor. If instructed by the supenisoL the injured employee shall
report to a medical facility approved by the County.

4. The employee, so incapacitated, shall be continued on the County payroll during the period of
disability compensation hereinafter set forth.

5. For the period during which the employee is disabled and receiving pay supplemental to his/her
Worker's Compensation, the employee will accumulate seniority, Sick Leaye and Annual Leave
time.

33



..

6. The County shall have the right to fill the position vacated by the employee receiving Worker's
Compensation, through temporary appointment or hire, for the entire period in which the
position is temporarily vacant notwithstanding Article II, Regular Employee Defined. A current
employee filling the position on a temporary basis shall not accrue classification seniority. The
position shall become a regular vacancy at the time the active employment relationship is
terminated with the employee receiving Worker's Compensation.

7. a. An employee who has provided the required medical certification that he/she can return
to duty and perform the essential functions of the job without restrictions. shall be
returned to work in the same classification and department.

b. An employee who has provided the required medical certification that he/she can return
to duty and perform the essential functions of the job with reasonable accommodation.
shall be returned to work in the same classification and department, if possible:
otherwise he/she shall be returned to work in compliance with the provisions of the
Americans with Disabilities Act (ADA).

8. Disability compensation shall be made to such County employee in the following manner and
upon the following basis:

a. The compensation received by such employee under the Worker's Compensation Act
shall be supplemented by payment from his/her accumulated Sick Leave Resen-e (and
the employee's Annual Leave Bank if the employee so chooses) of that amount of money
necessary to equal hislher regular salary and the employee's Sick Leave Resen"e (and
Annual Leave Bank if the employee had so chosen) shall be charged only in the same
proportion as hislher Sick Leave Resen'e (and Annual Leave Bank if the employee had
so chosen) payment is to his/her regular wage or salary for the day, week, half-month. or
other period. This supplement shall continue for 1O-l-weeks or until the employee's Sick
Leave Reserve (and Annual Lem'e Bank if the employee had so chosen) has been
depleted. whichever occurs first.

b. If the employee's Sick Leave ReSeIye (and Annual Leave Bank if the employee so
chooses) has been depleted and the employee has been receiving Worker's Compensation
payments for less than 10-l-weeks, the County of Macomb shall pay to such employee <1

sum money, in addition to \Vorker's Compensation payments, whereby the combination
of Worker's Compensation payments and such County supplement shall equal two-thirds
(2/3) of the employee's regular wage or salary. The County 2/3rds pay supplement shall
be made for a period not to exceed twenty-six (26) weeks~ however; in no case shall the
combination of the supplement payments (8 (a) and 8 (b» exceed 104 weeks.

c. Upon the expiration of the 104 weeks an employee unable to return to duty shall be
terminated by the County. The County "ill have no further obligation to the former
employee, unless the employee qualifies for and receives retirement benefits as pro' ided
in Article 19. Retirement System and the Macomb County Employees' Retirement
Ordinance.

d. Any Sick or Annual Leave earned and accrued once the County 2/3rds pay supplement
begins shall be paid to the former employee upon termination of the active employment
relationship.
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I) The luregoing pro\'isions shall neither restrict nor enlarge upon the provisions and benefits
accorded b~' the Macomb County Employees' Retirement Ordinance relative to total and
permanent disability provided for therein.

B ti~-'d. Personnel Of Public Works And 8 1/2 Mile Pumo Station Of Public Works: Field personnel of
Puhllc \Vorks and X 1/2 Mile Pump Station shall receive Worker's Compensation acwrding to the
pro\'lsions or Appendix C (the Supplement attached to this Master Agreement).

ARTICLE 34

SA VINGS CLAUSE

Should any pan of this Agrcement be rendered or declared illegal or invalid by legislation_ decree of a coun
compctcn~.Jurisdiction. t-.1ichigan Employment Relations Commission or other established or to be established
goycrnmcntal administratiyc tribunal. such invalidation shall not effect the remaining portions of this Agreement.

ARTICLE 35

REGULAR WORK SCHEDCLE

.-\. Exccpt for the prO\isions of Sections B., c., D. and E .. below. the regularly scheduled workday shall
consist of sevcn and one-half (7 1/2) hours of work, plus a one (1) hour unpaid meal period..

B. For the following employees. the regularly scheduled workday shall exmsist of seven and one-half (7 1 :)
hours of work. plus a one-half (1/2) hour unpaid meal period:

,.

1. Clerical employees at Animal Shelter.

Clerical. laboratory and therapy employees at t\1anha T. Berry (\LT.B.1.

C. For the following employees. the regularly scheduled workday sh3l1 C'Onsistof eight ~8) h0UT'Sof wC'f~
including a one-half (1/2) hour paid meal period:

1. All employees of M.T.B. not listed in B.2 .. abo\'c.

All Public \Vorks employees who work at the 8 1 : \tile R03d Pumping St3tion 3..!'.j who are r:0~
regularly scheduled to work the twenty-four (24) hour shifts.

Telephone Operators at Sheriff Department.

D. For Security Guards. the regularly scheduled workday shall consiSl ('f eight (8) hours ~r dJy. plus a on~-
hJlf (1/:) hour unpaid meal period.

E. For Public \Vorks employees at the 8 1/2 Mile Road Pumping Station who are regularly scheduled to W(lrk

a twcnty-four (24) hour shift. meal periods shall be indu(kd. NIt sleeping ~ri0d.s s1ull tx exclud..i.i
(exccpt as indicah.'d below) as hours worked.

If the sleeping lX'riod is intermptt'd by ~lc~lll to duty. the interruptil..'n shall be u'untoo as h\."\ursworkt"d.
PrO\'ided. howcyer. if the sleeping period is intermpted h.' the extent that the empll..'yee cann\.'t get at least
fi\'e (:\) hours of sleep during the regularly scheduled sh.'Cping J.X'rilx!.. the entire regularly scheduled
sleeping period shall be considt'n.'d as hours workt'd and tht' pro\isic,ms of Article .~('.On:-rtimt'. Section C.
shall apply.



F. Except for Part-time employees and for the employees affected by Section E., above, the regularly
scheduled workweek shall consist of 5 days per week.

G. For all employees there shall be a paid fifteen (IS) minute rest period during the first half of the shift and
another paid fifteen (IS) minute rest period during the second half of the shift.

ARTICLE 36

OVERTIME

A. Except for Community Mental Health employees in Pay Grade 19 and above, overtime work, including
emergency overtime work, scheduled and authorized by the Department Head shall be compensated at a
rate of time and one-half (1 1/2) for work in excess of the employee's daily Regular Work Schedule as
described in Article 35. For Community Mental Health employees, in Pay Grade 19 and above, see
Section A, 2 of Appendix C, Supplement To Master Agreement.

Approved and paid Sick Days, Annual Leave Days and Personal Days shall be recognized in this Article
as time worked for purposes of overtime calculation.

B. An employee called in for work at times other than his/her regular scheduled shift, shall receive a
minimum of four (4) hours compensation at a rate of time and one-half (1 1/2). Said employee may be
required to perform a minimum of four (4) hours work within hislher classification. When an employee is
assigned to begin a shift earlier than normal and/or to end a shift later than normal, the overtime
pro,ision in Article 36, Overtime, Section E.l, shall apply.

C. An employee who works a twenty-four (24) hour shift at the 8 1/2 Mile Pumping Station shall be
compensated at a rate of time and one-half (1 1/2) for work performed if hislher sleeping period has been
interrupted, according to provisions of Article 35, Regular Work Schedule.

D. Compensation as used in this Article shall mean either cash payment or compensatory time. The
Employer has the right to offer overtime compensation either in the form of cash payment or
compensatory time. An employee has the right to refuse overtime if it is offered as compensatory time~
however, the Employer may then offer the overtime, in the form of compensatory time, to other
employees.

E. Overtime Rotation:

1. Overtime hours shall be divided as equally as possible among employees in the same
classification in the same division, in the same department. Overtime distribution will be by
seniority until the first overtime assignments are made. Once the first overtime assignments are
made. future assignments shall be on a rotation basis. All overtime assignments refused shall be
considered as if the overtime had been worked. In an emergency situation, Custodians at
Facilities and Operations Department assigned to the location where the emergency exists, shall
be afforded the overtime assignment. The overtime worked shall be counted as part of the
rotation basis. Further, when a Custodian is scheduled to work a Holiday, the Custodian
normally assigned to the location where the Holiday overtime is required shall be afforded the
overtime assignment. The overtime worked shall be counted as part of the rotation basis.

2. Whenever overtime is required, the employee with the least number of overtime hours "ill be
asked first to perform the work. If this employee declines, the next employee on the posted list
shall be contacted, and so on, until an employee is available.
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.\. Employees in other classifications in the same division, in the same department may be called for
oyertime if there is a shortage of employees in the classification needed, provided they are
capable of performing the work with minimal instruction.

ARTICLE 37

WAIVER AND COMPLETE AGREEMENT

A. The Parties acknowledge that during the negotiations which resulted in this Agreement each had the
unlimited right and opportunity to make demands and proposals with respect to all subjects of collective
bargaining and that all agreements and understandings, e).,lJressed, implied, written or oraL are set forth in
this Agreement. This Agreement eXlJresses the complete understandings of the Parties on the subject of
wages. working conditions, hours of work, benefits and conditions of employment.

B. Therefore. the County and the Union, for the life of this Agreement, each voluntarily and unqualifiedly
waiye the right and each agrees that the other shall not be obligated to bargain collectively, except by
mutual agreement, with respect to any subject or matter referred to or covered in this Agreement or in
respect to any subject or matter not specifically referred to or covered by this Agreement even though such
subject or matter may not have been within the knowledge or contemplation of either or both of the Parties
at the time they negotiated or signed this Agreement.

ARTICLE 38

REIMBURSEMENT ACCOUNT PROGRAM

As soon as can be implemented after the ratification of this Agreement, the Employer shall offer a pre-tax
Reimbursement Account Program, as authorized by Section 125 of the Internal Revenue Senice Code. The
Reimbursement Account Program shall be limited to the Health Care and Dependent Care prO\isions of the IRS
Code. Employees shall have the option of participating in the Health Care and/or Dependent Care program.

ARTICLE 39

TERMINATION OR MODIFICATION

A. This Agreement shall continue in full force and effect until December 31, 1999.

B. If either party wishes to terminate or modify this Agreement, said party shall provide written notice to the
other party to that effect. Said notice shall be made no later than one hundred twenty (120) days prior to
the termination date in Paragraph A., above. If neither party gives a notice of termination or
modification, or if each party giving notice of termination or modification withdraws said notice prior to
the termination date in Paragraph A, above, this Agreement shall continue in full force and effect from
year to year thereafter, subject to timely notice of termination or modification by either party in subsequent
year(s) of an extended Agreement.

C. Notice of termination or modification shall be made in writing and shall be sent by Certified Mail. If said
notice is made to the Union, it shall be sent to Michigan AFSCME Council 25, 23855 Northwestern
Highway. Southfield, Michigan 48075; if said notice is made to the County, it shall be sent to the Macomb
County Director, Human Resources, County Building, 10 N. Main Street, Mount Clemens, Michigan,
48043: address changes shall be made available to the other party, where applicable.
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IN \VITNI ~SSWill ~REOF. the County of Macomb and its Board of County Commissioners, by its Director.
1I1IIllan Rl'SOllfCl'S. and representatives of Michigan AFSCME Council 25 and Local 411, on behalf of its
Il'Pfl'sl'nh.'d l'lllploYl'l's. hereby callsc this Agreement, Supplement and Appendices to be executed.

FOR THE COUNTY OF MACOMB:

Dated: r/:5 1-- .,?
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PAY GRADE 1

Housekeeper I

*PAY GRADE 1A

Housekeeper I
Laundry Helper

PAYGRADE 2

None

*PAY GRADE 2A

Dietary Aide
Nurse Aide

PAY GRADE 3

Cleri<lDriver (Part-time)
Housekeeper II
Therapy Aide II
Typist Clerk I

*PAY GRADE 3A

Cook Helper
Housekeeper II
Nurse Aide, Restorative
Seamstress
Security Guard
Ward Clerk

PAY GRADE 4

Account Clerk I
Steno Clerk I
Typist Cieri< II

APPENDIX A

PAY GRADES AND ASSIGNED CLASSIFICATIONS

*PAY GRADE 4A

Central Supply Clerk
Security Guard Leader
Stores Clerk
Washer Extractor

PAY GRADE 5

Community Health Technician I
Dental Assistant
Mental Health Worker II
***Microfilm Operator Clerk
Steno Clerk II
Telephone Operator

*PAY GRADE 5A

Cook
Telephone Operator

PAY GRADE 6

Account Clerk II
Assistant Multigraph Operator - Clerk
Court File Coordinator
Delivery Person
Mail Service Clerk

*PAY GRADE 6A

Cook Leader

PAY GRADE 7

Assistant Inventory Services Clerk
Custodian I
Dental Assistant, Senior
Inventory & Delivery Cieri<
Therapy Aide III



PAY GRADE 8

Morgue Attendant
Typist Clerk III

*PAY GRADE 8A

Custodian

PAY GRADE 9

Certified Occupational Therapy Assistant
Computer Maintenance Clerk
Custodian II
Shop Helper
Steno Clerk III

PAY GRADE 10

Account Clerk III
Typist Clerk IV

PAY GRADE 11

Cashier I
Custodian Groundskeeper
Data Systems Clerk
Telecommunications Aide
X-Ray Technician/Clerk I

PAY GRADE 12

Account Clerk IV
Auto Mechanic
****Microfilm Operator I
Secretary
Steno Clerk IV

PAY GRADE 13

Certified Recreational Therapist
Custodian Leader
Inventory Services Coordinator
Inventory Specialist
Materials Processor
Mental Health Worker III
Multigraph Operator

A-2

PAY GRADE 14

Court Clerk
Medical Lab Technician
Reimbursement Assistant
X-Ray Technician/Clerk II

PAY GRADE 15

Counselor

PAY GRADE 16

Draftsperson Technical Writer III
Inspector

PAY GRADE 17

Accountant I
Cashier II
Jury Clerk
Park Aide I
Payroll Specialist
Senior Secretary

PAY GRADE 18

Engineering Technician
Civil Division Specialist

PAY GRADE 19

Appraiser I
Case Manager I
Specialist I

PAY GRADE 20

None

*PAY GRADE 20A

Station Operator



PAY GRADE 27
PAY GRADE 21

Administrative Secretary
Medical Lab Technologist
Par1<Aide II

PAY GRADE 22

None

PAY GRADE 23

Radio Technician I

PAY GRADE 24

Appraiser II
Case Manager II
D.D. Respite Care Developer
Registered Nurse
Specialist II

PAY GRADE 25

Draftsperson Technical Writer IV
Radio Technician II

PAY GRADE 26

None

None

PAY GRADE 28

Case Manager III
Therapist I

PAY GRADE 29

None

PAY GRADE 30

**Appraiser III

PAY GRADE 31

None

PAY GRADE 32

D.D. Psychologist
Therapist II

***
****

Pay Grades with letter WA"denote 40 hour wor1<weeks; all others are 37.5 hour wor1<weeks.
Red circled classification: Belongs in Pay Grade 29
Red circled classification: Belongs in Pay Grade 4
Red circled classification: Belongs in Pay Grade 4 as Microfilm Operator Cler1<
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MISCELLANEOUS CONSIDERATIONS

A. The classifications listed below will receive the additional monetary rate as indicated. when performing
ADDITIONAL responsibilities:

Community Health Technician II (Pay Grade 5): $.09 per hour

Custodian Groundskeeper - Senior (Pay Grade 11): $.11 per hour

Radio Technician II - Leader (Pay Grade 25): $.32 per hour

B. The classification listed below is "grandfathereda
; as such it has no salary range; the maximum rates. only. are

shown:

Effective January 1, 1997

Laundry Helper II: $22.210.78
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SALARY AND INCREMENT SCHEDULE

REGULAR, PART-TIME PARKS & RECREATION EMPLOYEES
REPRESENTED PER

MERC CASE NO. R91 K-248

Effective January 1. 1997

PARK WORKER

PARK WORKER - LEADER (FLAT RATE)

$5.26

A-7

$5.67

STEP 2

$5.97

MAXIMUM

$5.97

$6.48
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MISCELLANEOUS CONSIDERATIONS

A. The classifications listed below will receive the additional monetary rate as indicated, when performing
ADDITIONAL responsibilities:

Community Health Technician II (Pay Grade 5): $.09 per hour

Custodian Groundskeeper - Senior (Pay Grade 11): $.11 per hour

Radio Technician II - Leader (Pay Grade 25): $.32 per hour

B. The classification listed below is "grandfathered"; as such it has no salary range; the maximum rates, only, are
shown:

Effective January 1,1998

Laundry Helper II: $ 22,932.63
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SALARY AND INCREMENT SCHEDULE

REGULAR, PART-TIME PARKS & RECREATION EMPLOYEES
REPRESENTED PER

MERC CASE NO. R91 K-248

Effective January 1. 1998

MAXIMUM

PARK WORKER

PARK WORKER - LEADER (FLAT RATE)

$5.43

A-ll

$5.85 $6.16 $6.16

$6.69
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MISCELLANEOUS CONSIDERATIONS

A. The classifications listed below will receive the additional monetary rate as indicated, when performing
ADDITIONAL responsibilities:

Community Health Technician II (Pay Grade 5): $.09 per hour

Custodian Groundskeeper - Senior (Pay Grade 11): $.11 per hour

Radio Technician 11- Leader (Pay Grade 25): $.32 per hour

B. The classification listed below is -grandfathered-; as such it has no salary range; the maximum rates, only, are
shown:

Effective January 1. 1999

Laundry Helper II: $ 23,677.94
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FACILITIES & OPERATIONS:

* Clerical
# Custodian I

Custodian II
Custodian Leader
Custodian Groundskeeper
Custodian Groundskeeper, Senior

# Housekeeper I

FINANCE (Includes Audit and Reimbursement):

* Clerical
Account Clerk IV (Part-time)

HEALTH:

* Clerical
Community Health Technician I
Community Health Technician II

# Dental Assistant

HUMAN RESOURCES:

* Clerical

LIBRARY:

* Clerical
# Clerk/Driver (Part-Time)
# Delivery Person

MANAGEMENT INFORMATION SYSTEMS:

* Clerical

MARTHA T. BERRY:

* Clerical
# Central Supply Clerk

Certified Occupational Therapy Assistant
Certified Recreational Therapist
Cook
Cook Helper
Cook Leader

# Custodian
Custodian (Part-Time)

# Dietary Aide
Dietary Aide (Part-Time)

# Housekeeper I
Housekeeper II
Housekeeper (Part-Time)

Housekeeper II
Inventory Specialist
Materials Processor

# Security Guard
Security Guard Leader

# Shop Helper

Payroll Specialist
Reimbursement Assistant

Dental Assistant, Senior
Morgue Attendant
X-Ray Technician/Clerk I
X-Ray Technician/Clerk II

Library Cooperative Aide

# Laundry Helper
Laundry Helper (Part-Time)
Medical Lab Technician
Medical Lab Technologist
Nurse Aide
Nurse Aide (Part-Time)
Nurse Aide, Restorative

# Seamstress
# Stores Clerk

Therapy Aide II
Therapy Aide III
Ward Clerk
Ward Clerk (Part-Time)

# Washer Extractor
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PARKS & RECREATION:

* Clerical
Park Aide I

PROSECUTING ATTORNEY:

* Clerical
Data Systems Clerk

PUBLIC WORKS COMMISSION (Includes Pumpinq Station):

* Clerical
Drain Account Specialist

# Engineering Technician

PURCHASING:

* Clerical
Assistant Inventory Services Clerk
Assistant Multigraph Operator-Clerk
Co-op Clerk (Part-time)
Inventory and Delivery Clerk

SHERIFF:

* Clerical
Auto Mechanic
Civil Division Specialist

TREASURER:

.. Clerical
Accountant I
Cashier I
Cashier II

VETERANS AFFAIRS:

* Clerical
Counselor
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Park Aide II
Park Worker (Part-Time)
Park Worker-Leader (Part-Time)

# Inspector
# Station Operator

Inventory Services Coordinator
# Mail Service Clerk
# Microfilm Operator Clerk

Multigraph Operator
Telecommunications Aide

Draftsperson Technical Writer III
Draftsperson Technical Writer IV



APPENDIX C

SUPIMEMENT TO MASTER AGREEMENT

( (AIM I, NITY MENTAL Hi • Al. ILL

I U_\ off and Recall:

a When cmplovecs arc laid of!due to a reduction in the work force, such employees may

bump the least senior employee in an equal or louver salary coded classification within
the represented department under the following condition:

Employees may petition for inclusion on additional seniority lists of any
classification with a salary code equal to or lower than the classification they
occupy. Approval for such a petition shall be based on the employees
demonstrated ability to meet the minimum qualifications for that classification.

b In the event that an employee is eligible for recall :o a lower salaried classification and
given a vacancy in such a classification, that employee will have the right of "first
refusal" to that position. In the event that the employee does not wish 10 return to work
in a lower salaried classification, he/she may refuse recall to the position. Such a refusal
shall not constitute forfeiture of seniority rights or recall rights

In the event an employee agrees to return to work in a lower salaried classification-
he, she shall maintain recall rights to hisher previous or an equal salary-coded
classification for which he/she qualifies. These rights shall be forfeited only as defined
in the Master Agreement

2. Compensatory Time:

Professional employees (Pay Grade 19 and above) in the Community Mental Health Department
will not be compensated for work in excess of their normal work schedule, but when such work is
necessary to cover a program or meet emergency needs, the following policy shall apply:

Policv:

Employees in Pay Grade 19 and above will receive compensatory time in lieu of overtime which
will be earned at the rate of straight time for time worked between ?7.5 and 40 hours per week.
For time actually worked in excess of 40 hours per week, compensatory time will be earned at the
rate of time and one-half.

In complying with the criteria set forth in the Fair Labor Standard Act. time worked up to 37.5
hours must be hours accumulated in actual work pcrfornunce. Time may not be supplemented
with any hours away from actual work such as sick time, holidays, annual leave or compensatory
time use.

C-\



Procedures:

The following procedures will apply to the accrual and use of compensatory time:

( 1) Compensatory time will be accrued based upon prior written approval of the Supervisor.
In cases where prior written approval can not be obtained, employees may request

compensatory time, subject to written approval of the Supervisor.

(2) All compensatory time both accrued and used will be entered on the employee's
attendance report.

(3) Records of Compensatory Time will be kept by the Supervisor.

(~) It should be the responsibility of the Supervisor to assure that compensatory time is used
within the ne:\.1 two bi-weekly pay periods. Time not used within that period will be
forfeited unless an exception is approved. Approval of such exceptions to this
requirement may be made by the Agency Supervisor upon receipt of acceptable
justifying rationale.

3. Classification Descriptions:

\lanagement prior to initiating a revision(s) in a classification description, will provide the
employee with consultation and discussion with regards to the revision(s) and the rationale for
such revision(s).

~. On-Call Pay:

Effective January L 1991, on-call pay to eligible Community Mental Health employees will be
made, in the amount of $506 annually. Payment in cash is to be made by the first Friday
following the first December pay period. Payments are limited to eligible employees in
Community Placement Program, Life Consultation Center, Youth Services -Southwest and Youth
Services - North who received said payment in 1991, or their replacements. Payments will be
prorated if eligible employee.s do not perform the qualifying functions for the entire year.

5. Community Mental Health is authorized to contract with a person to conduct case management
so that Medicaid revenue can be generated. The position will be established at thirty (30) hours
per week: it shall be reviewed at the end of each calendar year~ and, the Union will be notified at
the end of each year as to the positions status, for concurrence.

6. The Employer and the Union agree to establish a joint labor/management committee for the
purpose of discussing certain Community Mental Health Department issues. The Parties
recognize that the sole authority of this committee is to make recommendations to the
Community Mental Health Department and that all agenda items shall be limited to non-
economic issues. Issues to be discussed shall be placed on the agenda by mutual agreement, only.
\1embers of the Committee shall be limited to three (3) representatives of the Employer and three
(3) representatives of the Union. This Committee was established during the term of the 1995-
1996 Collective Bargaining Agreement, and has been extended, only, through the term of the
1997 -1999 Collective Bargaining Agreement.
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7. For vacancies occurring in the Community Mental Health Department at Pay Grade 19 and
above~ employees applying for a lateral transfer shall receive preference over employees applying
for a promotion. Prior to applying for the lateral transfer~ employees must meet the priyileging
and credentialing requirements of the vacancy as determined by the Community Mental Health
Department. For the purposes of this Appendix C., Section A.7. provision only~ a lC}J~raltransfer
shall be defined as a change in assignment within the same classification, within the Conununity
Mental Health Department. The granting of a request for a lateral transfer shall be based on an
employee's seniority in his/her current classification.

8. For purposes of Departmental Seniority, Community Mental Health employees shall haye their
departmental seniority dates adjusted to the dates they entered employment in the Department as
provided in Article 25.A.4. of the Master Agreement.

B. EQUALIZATION DEPARTMENT - Appraisers:

Certification: When filling a vacant Appraiser I position, an employee will be sought that should haye, or
be willing to obtain a level of certification within a reasonable length of time. The Appraiser I
classification will be the position filled under this condition with promotion to upper classifications based
on Certification level attained.

C. FACILITIES AND OPERATIONS:

1. TempOrary Custodian Leader: An additional ten cents ($.10) per hour shall be paid to a
Custodian in the County Building serving in the capacity of Leader and shall be paid only in the
absence of the regularly assigned Custodian Leader. Designation of such substitute Leaders shall
be on the basis of length of service and willingness to serve.

2. Shift Premium: Shift Premium shall be paid only to employees in the classification of Security
Guard. Shift premium shall be paid according to the following provisions and terms:

a. Effective January L 1991, eligible employees working the afternoon and midnight shift
shall receive premium pay at a rate of$.15 per hour for actual hours worked.

b. Effective January 1, 1992, for the purpose of this section, only the following shifts
qualify:

Afternoons:
Midnights:

shifts that normally begin on or after II :00 a.m.
9:00 p.m. to 5:30 a.m.

c. Shift premium shall be paid in accordance with the starting time of the employees'
regular shift. Examples: An employee who begins work on the midnight shift (regular
shift) and works oyer into the day shift, would receive midnight shift premium for all
hours worked (including the time on the day shift). An employee who begins work on
the day shift (regular shift) and works over into the afternoon shift would receive no
shift premium for the afternoon shift hours worked.
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\ Cll~todl;I/1S /I and Housekeeper II at Facilities and Operations, will be allowed tf) bId on building
sites by seniority. The list of sites will be deyeloped and posted annually for implc:mentation on
Janu;lry I, of each year. Non-routine assignments are exempt from this proccdurt The (rJunty
can make assignments for mid-year vacancies.

Sccurit~. Guards at Facilities and Operations. will be allowed to bid on shifts by s.cniority. Thc
list of shifts will be dc\'cloped and IXlsted annually for implementation on January 1. of tach
year. Non-routine assignments are exempt from this procedure. The (Qunty (;an make
assignments for mid-year \"acancies,

D. LIBRARY:

1. Insurance Benefits:

a. Regularly scheduled part-time employees who work flfteen ( 15) or more !:-}uI"S ~!" 7o.e:ek..
but less than thirty (30) hours. "ill receive Group Hospital-\ledica1 .. <J;Yj:al. :J.=::t.al

.and/or Group Life Insurance coyerage. as applicable according to t::.e =:~jc',~,:,::,~ ;::-0-
rated fonnula.

b. The County will pay 6.5% of the premium cost of Group Hospital-~.~e-~~_ 0;:t..::a1.
Dental and/or Group Life Insurance coyerage. as applicable. for ~:: t"\.."'\.I..L" -;-~: :-=~e-j

beginning with the fifteenth (l5th) hour worked ~ithin the employee'5 -;;"2:-=£ w~~

EXMfPLE

,. ,I

Regularly scheduled hours
per week worked

15
16
17

18
19
20
2 I
22
23
2-l
25
26
27

29
30

Per~nt of premium ':051
to ~ ccid by :\b':0mb c.:'~.-:-:

1~ .t)v 0

19.5vo

26.t)110

~.) ,)'\ (I

..k' ~,l II

5~.t)110

58.5° 0

65.0l10

i1.5l1
(l

78.t)l' (I

S4 5l
' 0

l) l.t)" 0

~- 5" 0

ltX).t)\'ll

...' Rq;'lliarly sch~dllkd IXlrt-tim~ ~mployccs wh\.' work k~ than lith.'\.'n liS) h\."'\u~ ~r \\,""\:.~~h311
NOT be eligible t,,"Ir Group 1h.'spital-Mcdical. Opti(,~ll. lxnt~ll and ('Ir Gn."'\ur L if" Insur.ln.x-
\.'t'\~rage.

Ftllplt'~l'\..'S hired ON OR AFTER hnllary l. 1961J. shall n.'\.'\.'l\I..'Fring\..' lkndits. tn J ...\."'\.'niln......' "ith
appll\.'~lbk County Ordinanc~s andJ('1r Polic~'.
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J. Scheduling For Saturday Operations:

It is understood and agreed that regular full-time and part-time employees normally scheduled
Monday through Friday, may at the discretion of the Employer, in accordance with ~~~niority and
qualifications to perform the necessary assignments. have their regular schedule altered so as to cover
Saturday operation of the Library with no additional costs to the County due to overtime payments.

4. Holiday Schedules And Provisions:

a. The County Library will be closed and employees who qualify shall be granted time off with
pay for the following holidays:

( 1) New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day

December 24th
Christmas Day
December 31st
and
1/2 Day Good Friday

(2) Employees normally scheduled to work the above referenced holidays will receive the
day off with pay. An employee not normally scheduled to work that holiday will receive
compensatory time off at straight time pay in accordance "ith established Library
Policy. Example: An employee normally scheduled to work Monday through Friday.
shall receive compensatory time off as stated herein, whenever the holiday falls on
Saturday.

b.

(1) The Library will be open and employees who are scheduled and actually perform work
on the following holidays "ill receive compensatory time off at straight time, in
accordance with established Library Policy. All other eligible employees "ill be granted
time off with pay for the holidays designated herein. If any of these holidays fall on
Saturday or Sunday those employees normally scheduled to work Monday through
Friday will receive compensatory time off in accordance with established Library Policy.

(2) The Library shall remain open on the following holidays:

Martin Luther King Jr. Day
Presidents' Day
Columbus Day
Veterans' Day

Day AFfER Thanksgiving
Floating Holiday
General Election Day (observed

in EVEN numbered years only)

(3) Any employee not wishing to work any of the holidays listed in 4.b(2) above, shall be
required to turn in a Schedule Change for the day requested.

c. Employees who are provided compensatory time-off at straight time pay, as provided for in
paragraphs 4.a(2) and 4.b(1), above, shall be required to take the actual compensatory time
only in the same blocks of time that the hours were earned. For example, a full-time employee,
who earns 7 1/2 hours of compensatory time for working on a holiday in which the Library
remains open, shall be required to take all of the 7 1/2 hours of compensatory time at one time.
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d.

(1) Regularly scheduled part-time employecs shall reccive pro-rated holiday' benefits in
accordance with established Library policy. Such part-time employees shal1.not be given
the full seven and one-half (7 1/2) hours as paid holiday timc. They will receivc
compensatory time off through a formula that provides for the same fraction of a full
work day (7 1/2) hours), that their total hours of pay represent of a full-time pay period
(75 hours). Example: If a regularly scheduled part-time employee works filly (50)
hours per pay period, the employee would be working 50/75 or 2/3rds of seven and one-
half (7 1/2) hours, which is five (5) hours.

(2) This procedure for determining holiday benefits for regularly scheduled part-time
employees, will require some rescheduling of the affected employees by their respective
Division Heads.

E. MARTH.A. T. BERRY MEDICAL CARE FACILITY:

1. Scheduling Annual Leave:

Employees may request vacation any time of the year and shall be entitled to choose either a split
vacation or take their entire vacation at one time, provided that the time chosen, is agreeable to the
Department Supervisor. Seniority shall be the prevailing factor in determining conflicting desires in
accordance with the following procedure:

a. Employees may make application to the Supervisor for vacation time off in writing in the
month of February of each year, indicating at least a first and alternate choice.

b. In the event that more employees apply for time off than can be spared at a given time.
seniority will be the basis for resolving priority of applications.

c. If the Supervisor is able to grant the request the employee will not personally be notified. If the
Supervisor is not able to grant the request the employee will be notified and will be given an
opportunity to alter his/her request.

The initial schedule of approved requests will be posted by April 1. The completed vacation
schedule will be posted by April 15. Approved vacation time off will not thereafter be
cancelled or changed without the mutual consent of the Employer and employee.

d. All requests for vacation made after the last day of February will be handled on a first come,
first served basis and seniority will not be a prevailing factor.

e. It is understood and agreed the aforementioned does not restrict management's right to limit
the number of employees on vacation at any given time to assure the best interests of the
patients served.

2. For Probationary Period purposes only, part-time employees who are subsequently hired as full-time
employees shall have their time worked as part-time employees count toward their probationary
period on a pro-rata basis. For purposes of fringe benefit eligibility and accruaL the date of full-time
employment shall be used as the date of entry into County employment.

C-6



3. Shift Premium: Shift Premium shall be paid only to employees in the classifications of Nurse Aide
and Dietary Aide. Shift premium shall be paid according to the following prmisions and terms:

a. Effective January 1, 1991, eligible employees working the afternoon and midnigl:1t shift shall
receive premium pay at a rate of $.15 per hour for actual hours worked.

b. Effective January 1, 1992, for the purpose of this section, only the following shifts qualify:

Afternoons:
Midnights:

shifts that normally begin on or after 11:00 a. m.
11:00 p.m. to 7:00 a.m.

c. Shift premium shall be paid in accordance with the starting time of the employee's regular
shift. Examples: An employee who begins work on the midnight shift (regular shift) and
works oyer into the day shift, would receive midnight shift premium for all hours worked
(including the time on the day shift). An employee who begins work on the day shift (regular
shift) and works over into the afternoon shift would receive no shift premium for the afternoon
shift hours worked.

4. Part-time Nurse Aides at Martha T. Berry, after they have completed the equivalence of one (1) year
of senice, shall be allowed to bid on full-time Nurse Aide openings when they are to be filled and no
full-time Nurse Aide has indicated an interest in the shift where the opening has occurred. If more
that one (1) part-time Nurse Aide bids on said opening, classification seniority, attendance record and
work performance shall be used to determine the person who is to receive the promotion.

F. PUBLIC WORKS INSPECTORS AND 8 1/2 MILE PUMP STATION OPERATORS:

\Vorker's Comoensation:

1. Worker's Compensation benefits, as outlined in Article 32, Worker's Compensation, Section 8, shall
be provided for employees covered by this Supplemental Agreement, except as hereinafter amended.

2. For Field personnel and inside personnel (when assigned to "field duties") Sick Days compensated for
under the Worker's Compensation .provision shall not be deducted from the employee's Sick Leave
Bank.

G. EMERGENCY SERVICES AND CO~CATIONS:

1. Stand-bv Service Comoensation: Employees who are scheduled for and accept stand-by sen ice
assignment shall receive compensation as follows:

a. Employees scheduled on stand-by for the hours of 8:30 a.m. Saturday to 8:30 a.m. Sunday shall
receive 4.0 hours of pay at the employee's straight time regular rate.

b. Employees scheduled on stand-by for the hours of 8:30 a.m. Sunday to 8:30 a.m. Monday,
shall receive 4.0 hours pay at the employee's straight time regular rate.

c. Employees scheduled on stand-by for any Holiday falling on other than Saturday or Sunday,
shall receive 4.0 hours pay at the employee's straight time regular rate.
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d. Employees ;lCtll.dh \'.lIkJ 11\[ ~cn'ice whil<.; on stand-by shall rccci\'c onc and onc-h<.1lf (1 1/2)
of regular hOllr h utc 1..'( rxl\ li.lf the timc \\orkcd whilc on sCr\'icc call. Thc standb:.' allowanc(:
of.to hours 0111 11IlI..'d hO~'I!1 ....hall ~;OT be deducted from such o\'crtimc ~.,:;r;icc Call p~:.

e. NO stand-b~' P;I\ mcnl ~h..dl tx: made for wcck nights, Monday through Friday. ,. !-.:;tual calls
howe\"er. shall I"\: P;I1J J-t \'11(' and onc-half (I 1/2) timc of regular hour]~' rate: ()f ?<.::. and t.i

minimum oft"I' (.') Ih'u;<: ,lull be ;.Jllo\\ed for cach night call

2. Reclassification: Tcclll1l\'un I '.\ h\.\ shall ha\'e complcted four (-+) years of ser'."!:..;; In that ::~~~::i:.at!on
shall be rcclassified as I"C\:hl1l':lJn II.

H. SHERIFF DEPARTMENT:

Shift Premium: Shift prcmium ~hall ~ p;..lldaccording to the following pro\'isions and !erms

a. Effecti\"c January l. I\)\) 1. slun premium shall be paid only to employees In the :lc.s~:.::::;.t:on of
Telephone Operator \\I..'rkin:; ti:.: Jftcrnoon and midnight shift at a rate of S ~5 rxr :::.~ ~:~ .::.:t'..l2:
hours worked:

Effecti\"e April L llJl)(,. shirl pr,;:nillm shall be paid to all other eligible clen:::::~ empl~.~~ :<. orbng
the afternoon and midl1lg.ht shli1 Jt J rate of S.15 per hour for actual hours wof..;:e-.::

b. For the pUfJX1se of this s('('til.."'n.0r.2: the follo\\'ing shifts qualify:

Afternoons:
Midnights:

:: ili) p.m. to II:1)1) p.m.
~1:no a.m. to 7:0(l a.m.

c. Shift premium shall oc paid 1:", ..:..:.:orciJncc with the staning time of the ec;.:::.;::;:'5 :-~;:~ 5..::..:.....--:.
Examples: An employc(' wth."' ":xP.IlS work on the midnight shift (regulJr shL-=: ~.,: ....:~~:::5 ::'.'e~ :.:::c
the day shift. would recci\'c nll-=--:::;ht shift premium for all hours worked (i.n':>':-~lg 'C:.~=--=-~:-:l 'C:e
day shift). An employec \\Ih."' tx'p.ns work on the day shift tregul3I shift) J:.-::' .;....,::~ ~ ,;;. :=-.::- :.r.~
afternoon shift would rccci\"c Il0 ~:--jft premium for the afternoon shift holl.f5 \'0~~e;i

I. VETER.-\i"\S AFFAIRS OFFICE:

1. Selyice Dues: The Employcr Jfr;:'-,:s to pa~ "seIyi.:e dues" 01' 52.50 per ye.J.r.

2. ~1ileage: The Employer agrees !\."' p.JY mileage for Jttencling \"eterJns 0i F0relfI": \\"J..rS ~='--..~ Oili.::::
School of instruction.

c-s



"'0 "' I

LETTER OF UNDERSTANDING
BETWEEN

AFSCME LOCAL ~11
AND

COUNTY OF MACOMB

RE: Union Release Time For Local President

A. The County and the Union agree that for the duration of this Agreement to which this Letter of
Understanding is attached, the President of this Local Union covered by the Master Agreement shall be
permitted to devote one-half of hislher County-paid time to various Union duties and responsibilities, subject
to the following conditions:

1. In the event the Local Union jurisdictional structure is reorganized or new locals are established..
County-paid time shall not be afforded to any additional Presidents unless othen\ise mutually agreed
upon by the C.ounty and the Union.

2. The name of the President of the Local covered by this Letter of Understanding shall be certified in
writing to the Director, Human Resources by the Staff Representative of Council 25. and any
subsequent changes shall be certified in like manner and shall include the effective date of ea.:h
change.

a. The Local Union President shall work one-half of his/her time solely on matters pertaining tC'

his/her respective Local Union. Other members of the Local Union shall not be allowed tC'

utilize the President's Union release time, except as provided in paragraph A.3.b. \\'heneyer
the Local Union President wishes to visit a County work site to discuss a Union matter \\ith 3l.:

employee, a Steward or with the Employer, the Local Union President shall notify and get
permission from the affected Department Head or immediate Supervisor. The County It12:.

provide a pager to the Local President, at the County's expense. If said pager is prO\ided.. th~
Local President shall carry and respond to all transmissions made by the County during th~
Local President's regular work schedule.

b. In the event of an absence of the Local President lasting more than thirty (30) calendar cbys.
the Local Vice-President shall be permitted the same Union release time that is n0Il1l311y

. afforded to the Local President when he/she is not absent. The Staff Representative of Coun.:il
25 shall notify the Director, Human Resources in writing that the Local Vice-President is tC'

assume the duties of the Local President during hislher absence. In this circumstance. the
Vice-President will be allowed the same union release time as afforded the President through
this Letter of Understanding.

c. Local Vice-President: In the absence of the Local President lasting thirty (30) calendar days or
less, the Local Vice-President shall be permitted a maximum of two (2) hours per day for eyery
day of absence of the Local President during hislher regular work schedule and without loss of
time or pay. Said time shall be solely for the purpose of investigating and presenting
grievances to the Employer that have been referred to the Local President. A greater period of
time may be permitted by authorization in writing from hislher immediate Supen'isor or
Department Head.

~. In addition to the time allotted to the Local President. as specified in Paragraph A.3.a. above. the
President will also be allowed to conduct Union business on County-paid time when:



.1 \'It~. l'Il"'I~knl I" conlacted b~' thc Dircctor. Human Rcsources or by a Department Head
rq',:lIdlll.l'. ;1 1.(1\:;11 -lll matter:

I, An l.'mCrl'.cnC\ "lllIation arises and thc Prcsidcnt and thc Director. Human Resources or
I.k".I)'.llcl.: :I.\'.rl.:\.:IIt;11 "liCit an cmagcncy cxists:

.. Thc l'rC'llknt I" sl..'nt b~' thc Local to thc following Union Com'cntions:

( I ) Inlcrn;llional COI1\'cntions held in c\'cn-numbcrcd ycars.

(2) Coullcil ~5 COl1\'cntions held in odd-numbered years.

J Ncgotiatlng. scsslons arc schcdulcd.

5. Th\.' Local Presidcnt must follow the normal procedures for notification to his. beT Depanmem Head
\.lr Jesigncc whcnc\'cr hc/she shall not be on duty for regular County business.

B. The -:-('lmpcnsation for thc Local President. qualifying above, shall be the obligation of:.he County ~ shall
h<.: ;,himiIllstcrcd subject to ;.ll1d in accordance with the follO\\ing:

I. The Local President shall be paid a salary equiyalent to the straight time bi-w~' rate whi.:h he/she
\\ ould hayc rccciyed had he/she not assumed hiSiber elected position. His ber S3.l..3.r:' sh3.ll b: 3djusted
in accordance with Appendix A of this Agreement. Said salary slWl be full :Dmp:n.s~:ni.:'n for all
dutics pcrfom1ed as 3 C nion President and as a County employee during a reg-.1l.3.rl:' 5-:cc-.:ii.:jed pay
~riod. Any comp:n~tion by the Local to the C nion President shall be i.n aj.jj::on to tiJ.~ 0\ isions
l.'Ifthis paragr:.lph.

Thc County will prc)\'ide fringe benefits In the same mer and 10 tbe S2lle e:\'1cn: .::.s oth.er
cmployces coyercd by this Agreement.

, :\..ny expenses (inducting the use of automobiles) incurred by the President l::. U:'c p;;r:0:'-- .n~ of
his/her duties shall n(lt be the responsibility of the County.

C. One of the primary purp...,ses (If the Letter of Underst:.lnding is t(I pr('\motc 13t-...."r r ~rw-0ny Cx~' ~n th-e
County :.lnd its employces. \\ 11cn neces~ry either Pany may request a 5{X'.:iJ..l C0n':-c:-~:h..~ 10 ;:':.~1~'c this
end. If circumstances warrant immediate attention. the Panics \\ill meet :.lS SZX'n .lS !=,-'SsiC'k 2icr th-e
request is made.

D. Except as specifically stated aboyc. the Union agn..'Cs to reimburse the Coumy ior all kf:llli3biliu~~ i.f any.
assesscd against the County in the cycnt that an .A.FSC~1E L0C3.1 ~ 11 Pn.'Silknt in.:urs STh:'hliai'ility wh-en
functioning in duties or are~lS unrelated to his or her L()Cal Presickncy.

-
~~ .. -:-. --:: ...<-~_.' (

Ibted:



LETTER OF UNDERSTANDING
between

AFSCME LOCAL #411
and

COUNTY OF MACOMB

RE: Uniform Allowance and Cleaning

A For the term of this Agreement the Parties have agreed to the following annual uniform
allowances:

Martha T. Berry M.C.F.

Custodians and Stores Clerk
- 3 shirts (their choice of long or short sleeved)
- 3 pair of pants

Housekeepers
- 3 tops (their choice of long or short sleeved)
- 3 pair of slacks
- or they may choose a dress in lieu of one (1) top and one (1) pair of slacks

Dietary and Laundry
- uniforms will be issued as needed

Nurse Aide
- 4 uniforms

- do not have to turn in old uniforms
- uniforms to be turned in only if a different size is required
- employee is responsible for maintaining uniforms

The following classifications shall have laboratory coats provided as needed:
- Ward Clerk
- J.aboratory Clerk
- Medical Laboratory Technician
- .Therapy Aides
- Central Supply Clerk

Health Department

Community Health Technicians and Dental Assistants
- laboratory coats provided as need

Facilities and Operations

Custodians and Shop Helper
- 3 shirts (their choice of long or short sleeved)
- 3 pair of pants (their choice to have shorts)
- 1 pair of coveralls
- 1 raincoat with hood provided to those employees who work outdoors

1



- --- - -- -.-- " ..- " .."."- .'. - ...
~ 'r I.

IIO'Js(:k(:e[H:rs
- :i lops (UIf;ir ehoir.c of lonl~ or short sleeved)
- :l pair of sbr.ks (or their choice of A line skirt)
- CJrt.11(:ymay (~hoose a dress in lieu of one (1) top and one (1) pair r.Jf slar~k..:_

S(:elJrity Guards
- :3 shirts (their choice of long or short sleeved, all cotton or cotton V.Jly bl,=:nd;
- :3 pair of slacks (or their choice of A line skirt)
- ~ blazers; to be replaced as needed
- 1 winter jacket; to be replaced as needed
- winter hat and gloves as needed

Parks and Recreation

The following v.ill be provided to employees at time of hire and v.ill to:: r'=:~l::...~ C:.5
needed:
- 4 work shirts (their choice of long or short sleeved)
- 3 pair of pants
- 3 golf shirts
- 1 coverall
- 1 jacket
- 1 raincoat with hood
- 1 bib overall

Pumpinq Station

St.ation Operators shall be provided the following:
- 4 shirts (their choice of long or shon sleeved)
- 4 pair of pants
- coveralls as needed

Purchasing

Central Stores

Inventory Service Coordinator
- 3 shirts (their choice of long or short sleeved)
- 3 pair of pants

Assistant Inventory Service Clerk
- 3 shirts (their choice of long or short sleeved)
- 3 pair of pants

Inventory and Delivery Clerk
- 3 shirts (their choice of long or short sleeved)
- 3 pair of p~U1tS

Mail Servicl's Emplovees

- ;~ ~hirts (their choice l,f long or short sl~ved)
- ;~ pair of pants ttheir dhlil'C of long or short}



- :3 ~hirts (their chcJice of long or short sleeved)
- :3 pair of pants

B. Uniform:) may be clE:anf~d at County expense at the Martha T. Berry, ~f.C.F. Uniforms clE:an~
elsewhere are at the expense of the employee. Security Guard blazers and winter jackets will be
cleaned at the County's expense, and in accordance with County procedures.

FOR THE UKIO~:

Daled:

3

_F_O_R__ TIfi_;-_C_OL_~__-="_. __-: /'

j/a~~J. r/ v?:-~Y



LE'ITER OF UNDERSTANDING

between

COUNTY OF MACOMB

and

AFSCME LOCAL 411

RE: Conditions of Emolovment for Certain Part-Time Emvlovees

The Parties agree that, due to such recognitions as :MERCCertification R91 F-152 (recognizing certain
part-time employees of Martha T. Berry MedicalCare Facility and MSU Extension Services) and MERe
Certification R91 K-248 (recognizing certain part-time employees of the Parks and Recreation
Department), it may not.be clear by reading the labor agreement, what conditions of employment apply
to these employees.

In view of this, the following Articles and proVISIOnsdo not apply to these employees: Regular
Employee Dermed; New Employee - Increments - Temporary Assignment, Paragraphs B & C; Sick
Leave; Accumulated Sick Leave Payoff;Bereavement Leave;Annual Leave; Leave of Absence; Insurance
Benefits; Longevity; Jury Duty; Seniority; Job Openings; C.O.L.A.; Snow Day Policy; Holiday Pay;
Worker's Compensation; Regular Work Schedule; Overtime; Appendix A; Letter of Understanding on
Uniform Allowance & Cleaning.

FOR THE UNION:

Dated:

FOR THE COUNTY OF MACOMB:



q '....'J. .1

LET"rl<~R OF UNDERSTANDING

between

C.,()UNTY OF MACOMB

and

AFSCME LOCAL 411

RE: City of Detroit Income Taxes

Thl' l~unty agrees to allow members who reside in the City of Detroit to opt to have their city income
t':\Xl'~ withheld by a payroll deduction.

FOl\ THE IT).lO~:
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