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CONTRACTAGREENrnNT

In a mutually desirable effort to promote the best interests of both the City of Ludington

and the Police Department, this Agreement is entered into as of January I,200 I, at the City of

Ludington, State of Michigan, between the City and the Police Department and the Police Officers

Labor Council. Hereafter the City of Ludington will be referred to as (1) the City, (2) the

Management, and (3) the Employer, and will be specifically referred to as (1) Chief of Police or next

ranking officer, (2) City Manager, (3) the appropriate committee of commissioners, and (4) the City

Commission. The Police Officers Labor Council, will hereafter be referred to as Council. Members

of the Ludington Police Department will hereinafter be referred to as employee or employees.

PREAMBLE

Pursuant to the provisions of Act 336 of the Michigan Public Acts of 1947, as amended, and

known as the Hutchinson Act, the City of Ludington recognizes the full-time policemen of the City

of Ludington have the statutory right to bargain collectively with the City of Ludington and to be

represented by an organization in such collective bargaining as to wages, hours, rates of pay,

working conditions, and other terms and conditions of employment.

Nothing contained herein shall be construed to limit the right of the City of Ludington to

regulate, manage, and control the Police Department and the City except as modified by the terms

of this contract and except as specifically directed by the said Act 336 of the Public Acts of the State

of Michigan of 1947, reference to which has previously been made.
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ARTICLE I

Section 1: Recognition

A. The City recognizes the Council as the sole and exclusive collective bargaining agent

for all of the full-time employees, including all persons employed with the Police Department

working in a police capacity, except the Chief of Police, Department Head, Captain, Cadet,

Auxiliary Officer, Part-Time Officer, and Seasonal Officer not working full-time, and will negotiate

only with representatives thereof on the maters of rates of pay, hours, wages, seniority and other

conditions of employment.

B. The City will not aid, promote or finance any labor group or organization which purports

to engage in collective bargaining or make any agreements with any such group or organization for

the purpose of undermining the Council.

C. The rights of the City and the employees of the Police Department shall be respected,

and the provisions of this Agreement shall be reserved for the orderly settlement of all questions.

Section 2: Employment Security.

A. The City agrees not to discriminate in any way against any employee in the Council.

The City agrees to deduct from the salary of each individual Employee in the bargaining unit, who

voluntarily becomes a member, the Council's dues, subject to all of the following subsections:

1. The Council shall obtain from each of its members completed checkoff authorization

form which shall conform to the respective state and federal laws concerning that

subject or any interpretations made thereof

2. All checkoff authorization forms shall be filed with the City's Treasurer who may
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return any uncompleted or incorrectly completed forms to the Council's treasurer and

no checkoff shall be made until such deficiency is corrected.

3. It shall be a continuing condition of employment that all employees covered under

this Agreement, who do not become and remain members of the Council pay a

service fee, the amount of which fee the Council shall certify to the City, employees

who fail to comply with this requirement with sixty (60) days shall be discharged by

the City.

4. The City shall checkoff only obligations which become due at the time of checkoff

and will make the checkoff deductions only if the employee has enough pay due to

cover such obligations and will not be responsible for refund to the employee if a

duplication of checkoff has been made by direct payment to the Council.

5. The City's remittance shall be deemed correct if the Council does not give written

notice to the City's Treasurer within two (2) calendar weeks after a remittance is sent

of its belief, with reasons stated therefor, that the remittance is incorrect.

6. The Council will provide at least thirty (30) days written notice to the City Treasurer

of the amount the Council dues and/or representation fee to be deducted from the

wages of the City employees as in accordance with this Article. Any changes in the

amounts to be deducted, as determined by the Council, will also be provided to the

City Treasurer at least thirty (30) days prior to its implementation.

7. The Council agrees to indemnify and save the City harmless against any and all

claims, suits or other forms of liability arising out of the deduction of dues or service

fees as provided herein.

8. The Council shall exclusively use the following checkoff authorization forms as
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herein provided.

CONTRACT AmHORIZA nON FORM

POLICE OFFICERS LABOR COUNCIL

LUDINGTON POLICE DEPARTMENT DIVISION

I hereby request and authorize you to deduct from my earnings each month a sufficient

amount to provide for the regular payment of the current rate of monthly Council dues or collective

bargaining service fees as certified by the Council.

The amount deducted shall be paid to the Treasurer of the Council according to the

Agreement between the City and the Council.

This authorization shall remain in effect unless tenninated by me upon sixty (60) days

written notice in advance upon my termination of employment with the City of Ludington.

Print: Last Name First Name Middle Initial

Date Deduction to Start:

Month Year

4
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ARTICLE 2

Section 1: Management Rights. The Gity of Ludington shall retain the right to issue to, through the

Chief of Police, rules and regulations governing the conduct of the Police Department, subject to

the provisions of this Agreement.

Section 2: Management Rights - Rules and Regulations.

A Pursuant to the Section entitled "Management Rights", the City has the right to establish

reasonable rules and regulations governing the conduct of the Police Department and the employees

as to the standards of performance of their duties. The Council may challenge the reasonableness

of said rules and regulations by filing objections within five (5) days after rules and regulations have

been established and the Council has received written notice thereof.

B. Following such objections, the City Manager, Police Chiet: and Council Representatives

shall meet in an attempt to resolve the objection.

C. If the objections have not been resolved in Step B., Council Representatives may meet

with the City Commission Salary and Labor Relations Committee and the City Manager in an

attempt to resolve the objections.

ARTICLE 3

Section 1: Seniority. Seniority of an employee shall be computed according to the continuous

service in each rank from the date of original employment by the City at the start of said employee's

training period; provided, however, that active service in the Armed Forces of the United States

shall be considered as part of said employee's continuous service and any approved leave of absence

for any college criminal justice programs, the condition and length of such leaves shall be approved

by the City Commission.
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Section 2: Loss of Seniority. An employee shall lose his seniority rights upon the occurrence of any

of the following:

1. Voluntary resignation

2. Discharge not otherwise rescinded.

3. Unexcused absence from employment for three (3) consecutive workdays without

reporting for work at the beginning of the fourth (4th) workday.

Section 3: Probation. All new full-time employees shall be considered to be on probation for a

period of twelve (12) months from and after their date of hire. During said period, said employees

may be discharged or disciplined by the Employer for any reason not otherwise prohibited by law

and such action shall not be the basis for a grievance. The Council shall represent probationary

employees for the purpose of collective bargaining in respect to their rates of pay, hours, wages, and

other conditions of employment.

Section 4: Militaty Leave. Seniority rights and/or the right to reemployment of any employee who

may now be or who may hereafter be a member of the Armed Forces of the United States shall be

subject to the laws of the United States and/or the State of Michigan. The reemployment of military

service veterans shall be in accordance with the applicable statutes in effect at the time of the

reemployment.

Section 5: Leaves of Absence. The Employer may require medical substantiation from an

employee's physician of any condition resulting in a leave of absence from work of five (5) days or

more subject to the following:

A. Any employee anticipating a loss of work, resulting from illness or injury outside the

scope of employment, extending beyond the accumulated sick days and vacation utilized for this

purpose, shall request a leave of absence from the Employer. Such request shall be made prior to

the expiration of accumulated sick leave and vacation days or in the absence of accumulated sick
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leave or vacation days, the request for a leave of absence shall be made within three (3) working

days of the commencement of said leave.

B. The Employer may require a physical examination relating to the specific illness or

injury causing a leave of absence before an employee is allowed to return to work after any leave

of absence of five (5)or more working days resulting from an illness or injury. Such examination

shall be by a physician designated by the Employer and paid by the Employer. In the event a dispute

involving an employee's incapacitation, the Employer's physician shall agree on a third physician

who shall submit a report to the Employer and employee and the decision of the third doctor shall

be binding on both parties. The expense of the report of the third doctor shall be shared equally by

the Employer and the employee.

C. While on a leave of absence due to illness or injwy all benefits will continue for a

period of three (3) months.

D. Leaves of absence for additional three (3) month periods shall be granted by the

Employer based on the likelihood of the employee returning to work subject to Paragraph B above.

During said extensions, the employee shall be entitled'to the benefits provided in Article 3, Section

6, Article 10 and Article 11 only.

Section 6: Seniority Accrual. All employees shall accrue seniority from their last date of hire.

Section 7: Vacancies. Vacancies shall be filled pursuant to the appropriate Civil Service Act. The

City will not delay promotions for the sole purpose of including non-eligible officers. Said

promotions and/or temporary transfer which fills such vacancy shall be accomplished pursuant to

provisions provided herein. Part-time employees and seasonal employees, as defined in Article 19,

may be hired by the Employer without regard to the Civil Service Act.

Section 8: Layoff and Recall.
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A. Layoff shall mean the separation of employees from the active work force due to the

lack of work or funds or the abolition of positions because of changes in organization.

B. No pennanent or probationary employees shall be laid off his position in the Police

Department while any part-time, seasonal, temporary or provisional employees are serving in the

same position class in the Department. Except as provided below, the layoff or probationary or

permanent employees in the Department shall be in inverse order of seniority in the position classes

affected.

C. Except as provided below, an employee subject to layoff who so requests, within

twenty-four (24) hoUlSafter receipt of notice of layoff, shall in lieu of layoff be demoted to a lower

position within the Department ifhe has greater. length of total continuous service in the Department

than another employee in that lower position class. Demotion shall be through those classes in

which the employee previously held permanent status, providing that an employee serving a

probationary period shall not displace a permanent employee in a class in which he has not

previously held permanent status.

D. Employees to laid off indefinitely shall be given at least seven (7) calendar days

written prior notice, unless emergency conditions indicate otherwise.

E. The City shall maintain a roster of employees arranged according to their seniority

showing name, rank, and seniority date. An up-to-date copy of the seniority list shall be furnished

to the Council every six (6) months.

F. Employees demoted in lieu of layoffs shall have their names placed on a preferred

eligible lists in order of seniority for each class from which displaced within the Department.

Employees laid off shall have their names placed on preferred eligible lists in order of seniority for

each class from which displaced.
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G. Names shall remain on the lists for six (6) months or the length of continuous service

in the Department, whichever is greater, unless removed as provided below. Employees shall be

recalled from layoff or shall be restored to positions from which demoted in the Department before

any new employees are hired or any employee is promoted to these classes.

H. Employees to be recalled from layoff shall be given a minimum of seven (7) calendar

days to respond after notice has been sent by certified mail to their last known address. Employees

who decline recall, or who, in the absence of extenuating circumstances, fail to respond as directed

within the time allowed, shall be presumed to have resigned and their names shall be removed from

seniority and preferred eligible lists.

I. Employees to be restored to positions from which they had been demoted in lieu of

layoff shall be given three (3) calendar days in which to accept. Names of those who decline shall

be removed from the pertinent preferred eligible lists.

ARTICLE 4

Section 1: Promotions. Promotions shall mean a change in appointment to a position class

which is of a higher maximum salary. Promotions to the ranks of sergeant, detective sergeant,

lieutenant, or any other existing or newly created position shall be made according to the following

conditions:

a. Employees must have five (5) continuous years of service with the Ludington Police

Department to be eligible for this process.

b. Eligible employees will take an appropriate written test, supplied by a qualified firm

mutually selected by the parties.

c. A passing score of sixty-five percent (65%) must be attained to continue. The written
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test shall constitute fifty percent (50%) of the candidates final score.

d. Candidates who pass the written test shall appear before a four (4) person Oral

Interview Board. The members of the Board shall consist of the City Manager, the

Chief of Police and two (2) full-time employees of outside police agencies who shall

be of equal or higher rank than that being tested. The scores assigned the candidates

by the members of the Oral Interview Board shall be averaged for the candidates.

The final score of the Oral Interview Board shall constitute twenty-five percent (25%)

of the candidates final score.

e. Candidates personnel jacket shall be scored as follows:

1. Education - Candidates shall receive five (5) points for each educational degree from

an institute of higher learning.

2. Experience - Candidates shall receive one (1) point for each full year of service with

the Ludington Police Department.

3. Evaluations - Each candidate shall be evaluated individually by each command

officer of the Ludington Police Department. The scores assigned to each candidate

by the evaluators shall be averaged and then assigned to the candidate. The Personnel

Jacket score shall constitute twenty-five percent (25%) of the final score.

ARTICLE 5: Duties.

A The duties of the members of the Police Department shall consist of the repression

and prevention of crime and the enforcement of the laws and ordinances of the City of Ludington

and the statutes of the State of Michigan, and such other necessary administrative and service

functions presently conducted by the Police Department and such other duties as are, or may be,

prescribed by the Chief of Police in accordance with the provisions of the statutes of the State of

Michigan inall such cases made and provided
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B. All parade signs shall be put out and taken in by other than police personnel. Police

Department employees shall not be required to sell ads while on duty and this shall not be

considered a police function or duty. Police Department employees shall turn off vandalized fire

hydrants when said flowing hydrant is creating a traffic hazard or is a threat to public health or

safety. Police Department employees shall assist other City Departments when time allows.

Typical tasks that Police Department employees may be required to do include sweeping of glass

from streets after accidents, moving small limbs from streets after wind stonns, turning off fire

hydrants after being damaged by a vehicle.

Section 2: Detail to Other Departments. The City of Ludington agrees that employees of the Police

Department, whose duties are as defined in Article 5, Section 1, above, shall be detailed to other

Departments of the City for the perfonnance of police duties only.

ARTICLE 6

Section 1: Workweek. A regular workday for full-time members of the Ludington Police

Department shall be eight (8) hours ina twenty-four (24) hour period. A regular workweek for fuII-

time members of the Department shall consist of five (5) regular workdays in a seven (7) day period.

The workday starts at 8:00 A.M. for the purpose of this contract.

Section 2: Breaks and Meal Periods. Break time during each eight (8) hour shift will be for a

maximum of thirty (30) minutes for each employee to be taken in either two (2) fifteen (15) minute

intervals or a thirty (30) minute break. The manner of such break shall be decided by the employee;

however, they shall be on call during this time and shall nor be compensated for any interruption

of the break or lunch period. Except the Midnight to 8:00 A. M. Shift; lunch or breaks are

prohibited from 7:00 A. M. to 8:00 A M., unless unusual circumstances occur and with the Shift

Commander's approval. Employees working the day shift on a permanent basis will be allowed two

(2) fifteen (15) minute coffee breaks, separate from a one (1) hour lunch period.
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Section 3: Overtime.

A. All hours worked over and above the regularly scheduled workday (8 hours) of an

employee or all hours worked over and above the regularly scheduled workweek (40 hours or 5

days) of an employee shall constitute overtime. Overtime shall be paid at the rate of time and one-

half (1 ~) the employee's regular hourly rate of pay.

B. No employee shall be laid off nor shall an employee be scheduled off or have their

regularly scheduled day off changed for the sole purpose of avoiding overtime payment.

C. Whenever possible, the Employer shall assign overtime work to those employees

whose normal duties would include the duties for which overtime is to be worked and paid. The

department head or his designated representative shall keep an overtime roster and overtime will

be divided as equally as possible among the available employees on a monthly basis. Such roster

will include overtime works as well as overtime offered and refused. An employee on vacation will

not be charged with overtime refusal while on vacation or on his days immediately preceding or

following such vacation.

Section 4: Call In. Call-in time, court time and overtime shall be combined in the overtime

accounting so that all employees shall receive an equalization of overtime through the year. All

employees covered by this Agreement who are called in to duty for department meetings or work

in addition to their regular daily shift will be compensated for two (2) hours minimum at the rate

of time and one-half (1 Y2).

Section 5: Shift Scheduling.

A. Rotating shifts shall be 8 am to 4 pm, 4 pm to Midnight, midnight to 8 am, 7 am to

3 pm, 3 pm to 11 pm, and 11 pm to 7 am.

B. Officers working rotating shifts shall rotate every seven (7) weeks,
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C. Officers' days off shall be sequential.

D. Permanent shifts shall be 8 am to 4 pm, 4 am to noon and Park Patrol, Park Patrol

when not in season shall be Noon to 8 pm.

E. Relief will be as follows:

1. Park shift when available.

2. Permanent shift 8 pm to 4 am.

3. Permanent shift 4 am to Noon.

4. Low man on days.

F. Selections of officers who will work the permanent 8:00 p.m. to 4:00 a.m. shift, 4:00

a.m. to Noon, and the Park and Relief shift bid first, shall be as follows:

(1) The shifts shall be posted for a ten (10) day period during which time all

officers may bid on it.

(2) After the first bid the shifts will then be bid on a yearly basis at the first of the

year.

(3) The senior officer who bids shall receive the shift.

(4) If no officer bids the shift, it will be filled by the least senior officer.

(5) No shift outlined in (F) above shall be allowed to be bid for more than two (2)

successive years.

G. If shift rotation is abandoned, the Department shall revert to the system of shift

selection by seniority with frozen shifts that was in effect prior to January 1, 1983.

"------ 13



Section 6: Shift Preference. The Employer will post a seniority roster for a three (3) week period

to permit employees to select a shift of their preference for the ensuing two (2) years, said selection

shall be made on the basis of seniority within each rank, provided, however, said employees may

trade said shift by mutual consent within the shift year. The Police Chief must appr,?ve all change

of shifts.

Section 7: Work Schedule. The Employer shall post work schedules at last two (2) weeks in

advance of their effective date and said work schedule shall not be changed thereafter except in

emergencies without the consent of the employees affected thereby. The Employer may change the

work schedule of employees if the absence of an employee is known in advance of the absence.

Section 8: Shift Trades.

A. Employees desiring to trade shifts shall give the Chief of Police at least forty-eight

(48) hours notice of such trade. Such trade shall be subject to the approval of the Chief of Police.

B. A voluntary trade of shifts shall not cause overtime to be paid to the employees

participating in said trade, if overtime would not have been paid in the absence of such trade.

C. When a voluntary shift change has been made, the persons involved are responsible

for their respective new.shift. In the event of sickness, they shall still be responsible for that new

shift.

Section 9: Jury Duty.

Employees onjury duty shall be paid by the Employer in an amount equal to the difference between

the amount of wages the employee would have earned by working straight time hours for the

Employer on that day and the daily jury duty fee paid by the courts, not including travel allowances

or reimbursements of expenses, for each day on which he performs jury duty, on which he otherwise
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would have been scheduled to work for the Employer and will not be charged against the employee.

The Employer may change the work schedule of employees to accommodate scheduling for jury

duty.

ARTICLE 7

Section 1: Grievance Definition. For the purpose of this Agreement, "grievance" shall mean a

dispute between the City and the Council or between the City and an employee( s) in respect to rates

of pay, wages, hours of employment or other conditions of employment and/or the interpretation,

application, claim, breach or violation of this Agreement and/or rules and regulations of the Police

Department and/or the City of Ludington.

Section 2: Procedure.

A. An employee or group of employees will present the grievance to their immediate

supervisor within fifteen (15) working days after the date the employee( s) knew or should have

known of the existence of the event which gave rise to the grievance, and he will make every effort

to make a satisfactory settlement of the matter. Council representatives shall be notified of any

proposed settlement prior to any settlement being agreed upon by the parties involved.

B. In the event that the grievance cannot be settled in Step A, the aggrieved employee

or group of employees with the Council representative, or a representative of the Council, shall

present the grievance in writing to the Chief of Police. The grievance must be so presented within

fifteen (15) working days after the receipt of the supervisor's answer in Step A.

C. The Chief of Police shall answer the grievance in writing within ten (10) working days

of the date of the presentation of the grievance, not including the date of presentation.

D. In the event that the grievance cannot be settled at Step C., the Council may advance
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the grievance to the City Manager within ten (10) working days after receiving the Chiefs answer.

E. The City Manager shall answer the grievance in writing within ten (10) working days

of the date of presentation of the grievance, not including the date of presentation.

F. In the event that the grievance cannot be settled at Step E., the Council may, in

accordance with the procedures of the Federal Mediation and Conciliation Services, submit a

demand for arbitration within fifteen (15) working days after receipt of the City Manager's answer.

G. Extension of time limits may only be made by a written signed agreement by a

Council representative and a member of Management.

H. For the purpose of this Article, working days shall mean Monday through Friday,

excluding holidays.

Section 3: Disciplinaty Action. Grievances involving disciplinary action resulting in a suspension

or discharge shall be filed at Step D.

Section 4: Records of Disciplinaty Action.

A. Any reprimand or record of any disciplinary action contained in an employee's

personnel file shall be destroyed after three (3) years from date of such action.

B. Any employee's personnel file kept by the Chief of Police or department head from

date of hire shall be open for inspection by the individual at the time of the annual efficiency report

if so requested by the individual who may request that the grievance agent or alternate be present.

C. Any employee may petition the Chief of Pol ice to inspect the individual personnel file

at any other time.
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Section 5: Complaints Against Employees.

A. Any time an employee is questioned in regards to a formal notarized complaint made

against them, from whatever source, the employee shall have the right to know what the complaint

is, who made the complaint, and if he answers any questions, will his answers be used against him

in any subsequent disciplinary action by the Employer.

B. The employee shall have the right if he chooses to have a grievance agent or legal

representative present during any such questioning.

C. The Employer shall not discipline or discharge any employee except for just cause.

ARTICLE 8

Section 1: Holidays.

A. All full-time employees shall be paid for the following holidays:

New Years Day

Labor Day

Employee's Birthday

Easter Sunday

Memorial Day

Thanksgiving Day

Good Friday

Independence Day

Christmas Eve Day

Christmas Day

New Year's Eve Day

B. The Detective and Dispatcher shall be paid for the following holidays:

New Year's Day

Good Friday

17
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Independence Day

Thanksgiving Day

Christmas Day

Employee's Birthday

Labor Day

Day After Thanksgiving Day

Christmas Eve Day, Half Day

Annual Vacation Leave Day

Section 2: Holiday Payment. On any holiday worked by any employee, he shall be paid at the rate

of double (2) time in addition to holiday pay. Ifa regular holiday falls on an employee's birthday,

the next day will be counted as the employee's birthday. Holidays will be observed on the traditional
day.

ARTICLE 9

Section 1: Wages: Wages to be paid to the members of the Ludington Police Department shall be
as follows:

Effective January L 2001 Per Hour

Lieutenant

Sergeant

$42,349

$41,059

$20.36 (4.5%)

$19.74 (4.5%)

Police Officer (3.5%)

Start $32,885 $15.81
1 Year $33,987 $16.34
2 Years $35,027 $16.84
3 Years $36,296 $17.45
4 Years $37,544 $18.05
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Dispatcher

Start $23,400 -)1 1 .25
,

1 Year $24,606 $11.83

2 Years $25,667 $12.34

3 Years $26,666 $12.82

4 Years $27,955 $13.44

Effective Janwuy L 2002

(5%)
Lieutenant

Sergeant

$44,450

$43,118

$21.37

$20.73

Police Officer

( 4 %)

Start $34,216 $16.45

1 Year $35,360 $17.00

2 Years $36,421 $17.51

3 Years $37,752 $18.15

4 Years $39,042 $18.77

Dispatcher

Start $22,366 $11.70

1 Year $25,584 $12.30

2 Years $26,686 $12.83

3 Years $27,747 $13.34

4 Years $29.078 $13.98
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Effective Janwuy 1. 2003

(5%)
Lieutenant

Sergeant
$46,675

$45,282

$22.44

$21.77

Patrol Officer

( 4 % )

Start $35,589 $17.11

1 Year $37,149 $17.68
2 Years $37,877 $18.21

3 Years $39.250 $18.87
4 Years $40,602 $19.52

Dispatcher

Start $25,314 $12.17
1 Year $26,624 $12.80
2 Years $27,747 $13.34

3 Years $28,850 $13.87

4 Years $30,243 $14.54

ARTICLE 10

Section 1: Life Insurance Coverage. Effective January 1, 1991, the Life Insurance Coverage shall

be increased to twenty-Five Thousand ($25,000) Dollars with accidental death and dismemberment

benefits of Twenty ...Five ($25,000) Dollars with no cost to the employee. The Life Insurance

Coverage shall not be applicable during the employee's initial probationary period.
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ARTICLE 11

Section 1:Blue Cros~ Coverage. The Employer will provide insurance coverage equivalent to Blue

Cross/Blue Shield Master Medical, Option II, with $10.00 Drug Rider and ML Rider, for the

employees covered hereby and their families.

Section 2: Premium Coverage. In the event of an employee's death while on duty, Blue Cross

coverage shall be furnished for dependents for a period offive (5) years from and after his demise.

Blue Cross coverage shall cease if a spouse should remarry within the five (5) year period.

Section 3: The Employer reserves the right to select or change insurance carriers at its discretion

providing, however, the new carrier shall provide equal or better benefits than those provided in this

Agreement. The Employer shall meet with Council Representatives prior to implementing any

change of insurance carriers. Disputes involving the level of benefits provided by the new carrier

shall be subject to the grievance procedure.

Section 4: Cash Payment Option.

In lieu of Blue CrossIBlue Shield coverage the City will pay $500 for a single employee, $1,000 for

a married employee and $1,300 for a family. This payment shall be made yearly and will be made

only if the employee has other hospitalization coverage and presents proof of this coverage to the

City.

Section 5: Dental Reimbursement.

Effective January 1,200 I, the Employer shall reimburse employees for dental costs incurred on their

behalf or the behalf of their dependents. This reimbursement shall not exceed one hundred fifty

dollars ($150.00) per year for single employees three hundred dollars ($300.00) for employees with

spouses and dependent children, except, employees may carry-over to the following year, part of or
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all of, their reimbursement for the previous year. In no case shall reimbursement exceed three

hundred dollars ($300.00) for single employees and six hundred dollars ($600.00) for employees

who have spouses and dependent children in anyone (1) calendar year. Reimbursement shall be

made on a quarterly basis when employees provide a billing for services rendered from an individual

licensed to provide such services.

Section 6: Optical Insurance. The Employer shall provide, and pay the costs of, an optical insurance

plan. The benefits of said plan shall be the same as those provided other City employees.

ARTICLE 12

Section 1: Sick Leave. Each employee shall earn one (1) sick leave day per month of employment.

Such sick leave days may be accumulated by an employee not to exceed one hundred eighty (180)

days.

Section 2: Notification. Each employee shall promptly notify the Employer of their disability or

illness. Each employee shall promptly notify the Employer of their planned return to work from a

disability or illness. Proof of disability or illness may be required by the Employer.

Section 3: Employees using six (6) or less sick days during the contract year, January 1st through

December 31st, shall be given one (1) personal leave day to be used the following contract year.

Section 4: Sick Leave Payout.

Upon retirement under MERS or Act 345, employees with 20 or more years of service will be

compensated at the rate of one-half (1/2) of the accumulated unused sick leave up to a maximum

of$800.

ARTICLE 13
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Section 1: Vacation. Each full-time employee shall earn vacation time according to the following

schedule:

Upon completion of one (1) year service

Upon completion of two (2) years service

Upon completion oftive (5) years service

Upon completion of fifteen (15) years service

Section 2: Vacation Requests.

5 days

10 days

15 days

21 days

A. Except in time of emergency of if unnecessary overtime pay is involved, two (2)

persons may schedule their vacation simultaneously providing those persons are not working on the

same shift at the time of the vacation

B Employees, by seniority, shall be allowed to select annual vacation in weekly

increments first. After all employees have had an opportunity to select annual vacation in weekly

increments, the procedure shall then be repeated with employees being allowed to select vacation

in increments of one (1) day or more. This procedure shall take place between January 15 and

March 15 annually.

C. After the above mentioned procedure is completed, vacation requests shall then be

allowed on a first come first serve basis.

D. Requests slips will be made out and submitted to the Chief of Police for approval for

all vacations two (2) weeks in advance. If the vacation is requested less than two (2) weeks in

advance, it will be granted at the Employer's discretion.

E. Vacations shall also not be denied except when an extreme emergency occurs.
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1. Extreme emergencies as defined as a situation where it is necessary to call

officers in for duty in case of riot, civil disturbance, fire or any hazardous

situation requiring additional officers.

F. If a holiday falls during an employee's scheduled vacation period, the employee shall

be allowed one (1) more day of vacation time.

G. The Employer shall post a current quarterly list for all employees of their remaining

vacation and sick time, to their credit.

Section 3: Vacation Payout. An employee upon leaving the employ of the Employer shall be paid

for all unused accumulated vacation time.

ARTICLE 14

Section 1:Workman's Compensation. Each full-time employee shall receive the difference between

regular wages and Workmen's Compensation benefits during time off from work due to injuries for

which the employee would be entitled to Workman's Compensation.

Section 2: Coverage Extension. The benefit provided for herein for Workman's Compensation shall

extend for not to exceed twenty-six (26) weeks; provided, however, in cases where medical

certification indicates that the employee will return to work, an extension of thirteen (13) weeks will

be granted by the Employer.

Section 3: Any employee who does not receive a compensable injury during the calendar year shall

receive one (1) day off with pay as vacation during the next calendar year.

ARTICLE 15
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Section 1:Bereavement Leave. An employee shall be granted a maximum of three (3) working days

with pay, plus reasonable travel time without pay, due to death in the immediate family provided

the employee attends the funeral. The three (3) working days shall be defined to be the three (3)

working days immediately following the death of the immediate family member.

Spouse, children, parents, grandparents, spouse's parents, spouse's grandparents, brothers,

sisters, grandchildren, and foster children residing in the home of the employee, and current

spouse's brothers and sisters.

ARTICLE 16

Section 1: Bulletin Board. The Employer shall allow and provide space for a bulletin board upon

the premises of the Police Department to be used by the Council for the posting of notices and other

information directed to the employees.

ARTICLE 17

Section 1: Reimbursed Expenses. The Employer shall repair or replace items of personal property,

including, but not limited to, watches, glasses, clothes, which are damaged while the employee is

engaged in the performance of his duties; provided, however, the Employer reserves the right not

to make reimbursement for expensive items of personality, such as, but not limited to diamond

rings. It is the intent of the parties that the employee shall wear or possess while on duty personal

property considered to be luxury items at his own risk.

ARTICLE 18

Section 1: Equipment

A. The Employer shall provide each employee with uniform, shoes, sidearms, and such
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other equipment considered to be necessmy for the employees to fully and safely as possible

perform his duties.

B. Equipment for each certified officer of the Police Department shall include:

Four (4) long sleeved shirts

Four (4) short sleeved shirts

One (I) summer hat

One (1) winter hat

Four (4) pairs pants

Maximum of one (1) pair shoes annually

One (1) winter coat

One (1) summer jacket

One (1) raincoat

Two (2) neckties

One (1) pants belt

One (I) equipment belt

One (I) pair of handcuffs and holster

One (1) pistol and holster

One (1) cartridge case

Three (3) belt keepers

Fifty (50) rounds of ammunition per person per month

One (1) hat badge

One (I) jacket badge

One (1) shirt badge

One (1) ill card

One (1) tie clasp
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Two (2) name plates

One (1) pair gloves

One (1) summer baseball cap

The clothing and equipment shall be of good quality and there shall be no deletion of

any item stated above without the consent and agreement of both the City and the Council. The City

shall not be required to furnish uniforms and equipment to an employee who is working in his or

her probationary period.

Section 3: Safety Committee. A Safety Committee shall be comprised of two (2) members from the

Bargaining Unit, the Chief of Police, and the Safety Officer of the City of Ludington. The duties

of the Safety Committee shall be to make recommendations to the Fire and P~lice Committee of the

City Commission in the following manner:

1. Patrol vehicle specifications.

2. Layout of police equipment and vehicles.

3. Set dates for replacement and ordering of clothing and equipment.

4. Clothing and equipment specifications.

ARTICLE 19

Section 1: Auxilimy Police and Cadets. The Employer may make use of Auxiliary Police and

Cadets at its discretion; provided, however, that such use shall not be for the purpose of avoiding

overtime or for the purpose of replacing full-time employees.
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Section 2: Part-time and Seasonal Police Officers. The Employer make use of part-time and

seasonal police officers in the following manner; provided, however, that such use shall not be for

the purpose of avoiding overtime, or for the purpose of replacing full-time police officers, except

as defined below:

A. Part-time Police Officer. Can only be used to replace full-time police officers who

are on scheduled vacations, extended illnesses, or disabilities. Shall not work in excess of twenty

(20) hours per week.

B. Seasonal Police Officer. Can only be used for the purpose of supplementing the

regular work force. Can only be used by the Employer between May 15th and September 15th of

each year, Shall not work in excess of forty (40) hours per week.

ARTICLE 20

Section 1: Council Representatives.

A. The Council shall designate the Bargaining Committee for the purpose of processing

gnevances. Said employees shall be allowed to process grievances during regular working hours

without the loss of pay; provided, however, such time shall be restored and kept to a minimum

necessary to process said grievance.

B. The Council shall notify the Employer, in writing, as to the names of its Bargaining

Committee.

C. One (1) employee chosen by the Council shall be granted three (3) days each year,

with pay, to attend seminars or other meetings of the Council in the interest of better Law

Enforcement, subject to the Chief of Police's approval.
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ARTICLE 21

Section 1: Retirement.

A. The Retirement System now provided for policemen state law and presently in effect

shall remain the Retirement System for the Council; provided, however, effective April 1, 1979 the

present plan benefit of to (2%) percent offinal average compensation times the first twenty-five (25)

years of credited service plus one (1%) percent of final average compensation times years of

credited service in excess of twenty-five (25) years would be increased to two andone-half(2 Y2%)

percent offinal average compensation times the frrst twenty-five (25) years of credited service plus

one (1%) percent of final average compensation times years of credited service in excess of twenty-

five (25) years.

B. The Retirement System now provided for policemen by state law and presently in

effect shall remain the Retirement System for the Council; provided, however, effective January 1,

1992, the present plan benefit of two and one-half (2 Y2%) percent of final average compensation

times the first twenty-five (25) years of credited service plus one (1%) percent of final average

compensation times years of credited service in excess of twenty-five (25) years would be increased

to two and seven tenths (2 7/10%) percent of final average compensation times the first twenty-five

(25) years of credited service plus one (1%) percent of final average compensation times years of .

. credited service in excess of twenty-five years.

C. The City and the Council agree that the present plan provision providing that the

average of the highest annual compensations during a period offive (5) consecutive years of service

contained within the last ten (10) years of service would be increased April I, 1979, to the average

of the highest annual compensation during a period of three years of service contained within the

last ten (10) years of service.

D. The increases in the City of Ludington Police Retirement System would be paid by
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the City of Ludington as outlined above, however, the police officer's present contribution would

be continued.

E. The supplemental actuarial report dated December 7, 1979, directed to you as City

Manager, from Gabriel, Roeder, Smith and Company, Proposal No. 1 and Proposal No.2, which

is an inclusion of Proposal No.3, is that which the Council ratified on May 15, 1969, as it pertains

to sworn officers who were under the retirement system.

F. Effective 12-31-93 the Policemen's Retirement System will provide for normal

eligibility at any age with twenty-five (25) or more years of credited service.

Section 2: Retirees Health Insurance. Effective January 1, 1989, the City will supplement the Police

Pension Fund to cover up to 50% of the health insurance premiums to a maximum of$100.00 per

month for employees retiring after January 1, 1989. Upon ratification for employees who retire after

January 1, 1994, the maximum monthly benefit shall be $200.00.

ARTICLE 22

Section 1:Re-Opening. This contract may be revised, amended or otherwise altered to include new

agreements or to effect changes in language if and when mutually agreed to by the Employer and

the Council; provided, however, it shall not be obligatory on either party to re-open for the above

purpose during the life of this contract.

ARTICLE 23

Section 1: Rules. This Agreement and the Civil Service Law under which the Department operates

shall supersede any conflict between them and the Rules and Regulations of the Department.

ARTICLE 24
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Section 1: Pay Day. All employees shall be paid weekly and shall be paid on Thursday; provided,

however, that in the event a pay day coincides with a holiday, pay day shall be on the preceding

Wednesday.

ARTICLE 25

Section 1: Residence. Residency of members of the bargaining unit shall be governed by Act 212,

P.A. 1999, as amended.

ARTICLE 26

Section 1:Validity. In the event any section of this contract shall be declared invalid or illegal, such

declaration shall in no way effect the validity or legality of the other provisions.

ARTICLE 27

Section 1: Detective Sergeant.

A. The Detective Sergeant shall be an hourly employee.

B. All employees required to wear plain clothes in the performance of their duties shall

receive an annual clothing allowance of Six Hundred ($600.00) Dollars. The allowance is to be paid

as follows:

January 1st ($300) and July 1st ($300)

Employees assigned to SSCENT shall receive an annual clothing allowance of three

hundred dollars ($300.00). This allowance is to be paid as follows:

January 1st ($150.00) and July pt ($150.00)

C. The detective Sergeant will be included in the Department's equalization of overtime

scheduling.
D. The work schedule for the Detective Sergeant will be 8:00 a.m. to 5:00 p.m. each day,
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with an unpaid one (I) hour lunch period.

Section 2: Detective.

A. All officers except probationary officers are eligible for this position.

B. The position will be filled by competitive testing and interviews. They will be

conducted by this Department and others appointed by the Chief

C. The Detective position pay will be at a patrolman's rate as per present contract.

D. The Detective will be hourly with and overtime as per contract.

E. The Detective will be on the Department overtime roster as per contract.

F. The Detective will get a clothing allowance of $600 per year, paid semi-annually at

$300 per payment.

G. The Detective will be furnished a Department car as presently.

H. The Detective's hours will be mainly days but will be subject to the Chief of Police

where determined it is in the Department's best interests to work other.

I. The Detective will work holidays as needed.

1. The Detective will be in charge of the crime scene.

K. The Detective will go through the shift commander for the use of the patrol division.

L. This Letter of Understanding shall remain in effect for the duration of the Labor

Agreement.

Section 3: Prisoner Pick-up.

A. Compensation for picking up prisoners shall be at the hourly rate of eight (8) hours

per day plus expenses when the trip requires an overnight stay.

B. For prisoner pick ups that require the employees to return in one (1) day, the

compensation paid shall be at the rate of one and one-half (1 Y2)times their regular wage after the

:--,-,. ... ~ ....--~. _!'-""- -
_ ~ 'F'
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first eight (8) hours or forty (40) hours in a week.

ARTICLE 28

Section 1: Maintenance of Standards

A. The Employer agrees that all conditions of employment not otherwise provided for

in this Agreement relating to wages, hours of work, overtime, differentials, and general working

conditions shall be maintained at the standards if effect at the time of signing of this Agreement, and

the conditions of employment shall be improved wherever specific provisions for such improvement

are made elsewhere in this Agreement.

B. The City shall have the right to determine appropriate staffing levels, including daily

staffing levels, within the Police Department, to the extent that the City is consistent with the terms

of this Agreement and Letters of Understanding concerning staffing levels.

c. We will agree at this point in time to have two (2) certified officers minimum as long

as manpower and money is available to do so. If manpower or money dictates at a later date that

this is no longer possible, then we reserve the right, as in the past to make available that number of

officers that the Chief deems necessary. Any change in the City and/or Department status which

necessitates deviating from having two (2) certified officers on duty will be discussed with the

Council representatives prior to implementation.

ARTICLE 29

Section 1: Captions. The captions or subheadings used in this Agreement are for the purposes of

identification only and are not a substantial part of this Agreement.

ARTICLE 30.
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Section 1: Gender When reference is made to the male gender, it shall be considered to include the

female gender as well.

ARTICLE 31

Section 1: Duration.

A. This Agreement shall remain in full force and effect from January 1, 2001 through

December 31, 2003.

B. If either party desires to terminate this Agreement, it shall, sixty (60) days prior to the

termination date, give written notice of termination to the other party. If neither party shall notice

of amendment as hereinafter provide<Lor if each party giving notice of termination withdraws the

same prior to termination, this Agreement shall continue in effect from year to year thereafter

subject to notice of termination in writing by either party sixty (60) days prior to the current year's

termination date.

C. Notice of termination or modification shall be inwriting and shall be sufficient if sent

by certified mail addressed to the Council and the Employer, to the City of Ludington Municipal

Building, 201 South William S1., Ludington, Michigan 49431, or to any such address that the

Councilor the Employer shall make available to the other.

ARTICLE 32

Section 1: Pistol Oualification.

A. Members of the Police Department (sworn) shall be required to qualify with their

sidearms twice a year.

B. Pistol qualification course shall be the appropriate semi-auto course.
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ARTICLE 33

Section 1: In-Service Training ProfPllll1s

A. Police employees should be solicited as to their interest in attending In-Service

Training Programs and an active roster maintain. When an In-Service Training Program is

announced, seniority from said roster shall prevail in the selection of the employee or employees

selected to attend; provided, however, once an employee is offered an In-Service Training Program,

whether said employee attends the program or not, said employee shall then move to the bottom of

the roster, and the next employee shall be offered the opportunity to attend said program or the next

subsequent Training Program, whichever is first. This selection process shall not be used when a

particular school is related to a specific rank or duty.

B. There shall be, for the length of this Agreement, a three (3) person committee which

shall make the decision pertaining to In-Service Training Programs. This committee shall consist

of the Training Officer, the Chief of Police, and one (1) member of the bargaining unit.

ARTICLE 34

DRUG TESTING POLICY

Section 1: Pw:pose.

A. The Police Department has a responsibility and an obligation to provide a safe work

environment by ensuring that employees are drug free.

B. The department and the employee may be liable for failing to address and ensure

employees can perform their duties without endangering themselves or the public.

C. There is sufficient evidence to conclude that use of illegal drugs, drug dependence,
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and drug abuse seriously impairs an employee's performance and general physical and mental

health. The department has adopted this written policy to ensure an employee's fitness for duty as

a condition of employment; to ensure drug tests are ordered based on a reasonable objective basis;

and to inform the employee that testing is a condition of employment.

D. Reasonable Objective Basis:

1. An apparent state of facts and/or circumstances found to exist upon inquiry by

the supervisor, which would induce a reasonably intelligent and prudent person to believe the

employee was under the influence or using drugs/narcotics.

2. A reasonable ground for belief in the existence of facts or circumstances

warranting an order to submit to a drug test.

Section 2: Policy.

A. Any statutory defined illegal use of drugs by an employee, whether at or outside police

employment is strictly prohibited.

B. For the well-being and safety of all concerned, the manufacture, consumption,

possession, ingestion, or reporting for work under any influence of an illegal substances or illegal

drugs such as, but not limited to, marijuana, narcotics, stimulants, depressants, hallucinogens, etc.,

is strictly prohibited.

1. Such consumption, possession, ingestion or being under the influence shall not

occur on the City's time, premises, equipment, or job site in any way or at other time or place while

in the course of employment.

C. An employee may possess and use a drug or controlled substance, providing such drug
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or controlled substance is dispensed to said employee pursuant to a current valid medical

prescription in the employee's name.

1. Should the employee's prescribing physician indicate that the known side effects

of the drug makes it dangerous for the employee to safely work, the employee shall notify the

employer or supervisor.

Section 3: General.

A. Hearing.

If the Department has a reasonable suspicion to believe an employee has violated this

policy, the following procedure will apply:

1. Any employee suspected of violating this policy will be given an immediate

hearing with the following persons present:

a. Employee;

b Employee's Union representative, if applicable;

c. Employee's supervisor;

d. Chief of Police or designee

2. The facts fonning the basis for the reasonable suspicion shall be disclosed to the

employee at this hearing and the employee shall, at the same time, be given the opportunity to

explain hislher behavior or actions.

3. If it is determined by the Chief of Police that the reasonable suspicion is substantiated,

the employee shall be placed on administrative leave pending the results of an appropriate test.
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4. Said employee shall be required to submit to an immediate blood and/or other

appropriate test to determine whether or not the employee is under the influence of a controlled

substance or illegal drugs.

5. Such test shall be given pursuant to the procedure as outlined in this Article or prior

arrangement at a site determined by the department.

6. The employee shall submit to such test and release of test results to the City; failure

to do so shall be presumption that the employee has violated the policy. The employee shall then

be subject to disciplinary action.

7. After the test has been given and the results known, the employee:

a. will be put back to work with full pay for the time lost, if any, should the test

results be negative; or

b. shall be subject to discipline, including discharge, should the test results be

positive.

Section 4: Procedure.

A. Drug TestinglUrinalysis

1. Employee Testing

a. The Chief of Police may order a drug test when there is a reasonable objective

basis to believe that an employee is impaired or incapable of performing their assigned duties. The

contents of any documentation shall be made available to the employee.

b. Current employees may be ordered by the Chief of Police to take a drug test where:

---- 38

.~'._"'-"-~~.~~:,!,""'~1~~I'o1"t'r'I:"M'I~~""'f"'~"""-' ' "".~-.)t)<lf"'ii



'- .!

(1) there is reasonable objective basis to support allegations

involving the use, possession or sale of drugs or narcotics; or

(2) there has been the use of deadly force involving an injury or

death; or

(3) there has been serious injury to the employee.

c. Tests results reporting the presence of illegal drugs or narcotics in excess of

those specified in this policy, or the use of prescription drugs without a prescription or the abuse of

any over-the-counter drug will be submitted as a part of a written complaint by the supervisor,

consistent with Item c. above, requesting departmental action.

3. Sworn Employees Assigned to a Drug Enforcement Unit.

Any employee assigned to a unit which has a primary responsibility for drug

enforcement may be required to submit to periodic drug tests at the discretion of the Chief of Police

or designee.

a. Prior to accepting a drug enforcement assignment, an employee shall

execute a written agreement and release stating that he/she fully consents to any medical, physical,

psychiatric, psychological or other testing, including urine and/or blood tests for drug or narcotic

substances.

b. The Chief of Police shall select the date and time when each employee

assigned will be tested. The test may be administered randomly without advance notice.

4. The procedure for administering the urinalysis program is outlined in

Appendix B-1 of this policy.

Section 5: Responsibility.
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Failure to comply with the provisions of this policy may be used a s grounds for disciplinary

action. Refusal by a police employee to take the required drug test or follow this policy will

result in immediate suspension from duty pending final disciplinary action.

Section 6: Blood And/Or Urinalysis Procedures.

A. Obtaining Urine Samples

1. The employee designated to give a sample must be positively identified prior

to any sample being obtained.

2. The room where the sample is obtained must be private and secure with

documentation maintained that the area has been searched and is free of any foreign substance. An

observer of the appropriate sex shall be present for direct observation to ensure the sample is from

the employee and was actually passed at the time noted on the record. Specimen collection will

occur in a medical setting and the procedures should not demean, embarrass, or cause physical

discomfort to the employee.

3. An interview with the employee prior to the test will serve to establish use

of drugs currently taken under medical supervision.

4. Specimen samples shall be sealed, labeled and checked against the identity

of the employee to ensure the results match the testee. Samples shall be stored in a secured and

refrigerated atmosphere until tested or delivered to the testing lab representative.

B. Processing Urine Sample

1. The testing or processing phase shall consist of a two-step procedure:
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a. Initial screening step, and

b. Confirmation step.

2. The urine sample is first tested using a screening procedure. A specimen

testing positive will undergo an additional confinnatory test. An initial positive report should not

be considered positive; rather, it should be classified as confirmation pending.

3. The confirmation procedure should be technologically different than the

initial screening test. In those cases where the second test confirms the presence of drugs or drugs

in the sample, the sample will be retained for six (6) months to allow further testing in case of

dispute.

4. The testing method selected shall be capable of identifying marijuana,

cocaine, and every major drug abuse including heroin, amphetamines and barbiturates. Laboratories

utilized for testing will be certified as qualified to conduct urinalysis or drug testing.

5. The laboratory selected to conduct the analysis shall be certified by the

National Institute on Drug Abuse and any State of Michigan Agency that determines certification

for police employment. In addition, the laboratory selected shall use Smith-Kline Laboratories

security procedures or equivalent.

6. Any confirmatory test shall be done by chromatograph/mass spectrometer.

7. If the first test is positive, a confirming test shall be run by a second

laboratory. Employees who have participated in the drug test program where no drugs were found,

shall receive a letter stating that no illegal drugs were found. If the employee requests such, a copy

of the letter will be placed in the employee's personnel file.

C. Chain of Evidence/Storage
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1. Where a positive report is received, urine specimens shall be maintained

under secured storage for a period of not less than 60 days.

2. Each step in the collecting an processing of the urine specimens shall be

documented to establish procedural integrity and the chain of evidence.

D. Urinalysis Test Available

The following analytical methods for the detection of drugs in the urine are

currently available and may be used:

1. Chromatographic Methods

a TLC (Thin Layer Chromatography), recommended for initial step, or

HPLC (High Performance Thin Layer Chromatography).

b. GLC (Gas Liquid Chromatography).

c. Ge/MS (Gas Chromatography/Mass Spectrometry), recommended for

confinnation step.

d. HPLC (High Pressure Liquid Chromatography).

2. Immunological Methods

a. RIA (Radioimmunoassay).

b. EMIT (Enzyme Multiplied Immunoassay Technique), recommended

for initial screening step.

Section 7: Testing Levels.

42



<... . ~ -'

CGIMS
DruglMetabolite Decision Level Confrrmation

Amphetamines 1000 nglrol 500 nglml

Barbiturates 300 nglml 200 nglml

Cocaine Metabolites 300 nglml 150 nglrol

Marijuana Metabolites 100 nglrol 15 nglrol

Opiates - Codeine 300 nglml 300 nglml

Opiates - Morphine 300 nglrol 300 nglrol

Phencyclidine (PCP) 25 nglrol 25 nglml

Benzodiazepines 300 nglrol 200 nglrol

Methaqualone 300 nglml 200 nglml

Methadone 300 nglml 200 nglrol

Propoxyphere 300 nglrol 200 nglml

43

. ,'---...~~ .-."""- ---...-...- ~.,,_.~.- ..__ .,_ -.- ~- -- ~ <--_._""- ~~ ,.."'".,....-.-._,.~--~--_ _ ..--"'--- _.-



LETTER OF AGREEMENT

between

THE CITY OF LUDINGTON

and

THE POLICE OFFICERS LABOR COUNCIL

During negotiations for this agreement, the parties agreed to a trial period for twelve (12)
hour shifts based on the following conditions:

1. Employees assigned to work a twelve (12) hour shift shall be paid at the rate of time and
one-half(l 'i2) for all hours worked in excess of twelve (12) hours per day. All hours
worke~ as the result of the twelve (12) hour schedule, in excess of eighty-four (84) in
a two (2) week period shall be paid at the rate of time and one-half (1 1/2).

2. Employees assigned to the twelve (12) hour shift shall be allowed one (1) forty-five (45)
minute lunch break or three (3) fifteen (15) minute breaks during the twelve (12) hour
shift.

3. Sick leave shall continue to accumulate at the eight (8) hour rate, however, when used
shall be charged for the amount used All other paid leave time shall be earned and used
at the twelve (12) hour rate.

4. Employees assigned to the twelve (12) hour shift who work on a holiday shall be paid
double time for all hours worked in addition to their regular pay. Employees assigned
to the twelve (12) hour shift who do not work on a holiday shall receive eight (8) hours
of holiday pay for not working.

5. The parties agree that the twelve (12) hour shift shall be implemented January 1, 2001,
or as close thereof as possible, and shall continue for a trial period of three (3) months.
The parties further agree to meet and confer prior to April 1, 2001 to discuss the
continuation or discontinuance of the twelve (12) hour shift. If continued after April 1,
2001 the parties, thereafter, shall meet and confer each December to discuss the
continuation or discontinuance the following January.

6. All other provisions of the current labor agreement shall remain in effect and binding on
both parties.

7. Should the twelve (12) hour shift be discontinued by the parties at the end of the three
(3) month trial period, scheduling shall revert to that which was ineffect prior to the trial
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Inwitness whereof, the parties have endorsed this Agreement this diy of ~nJelv
2000.

POLICE OFFICERS LABOR COUNCIL
LUOING ON POLICE DEPARTMENT

~,~-

~~ mJ"-a~~-
~L/tl~~

1.6

SALARIES AND LABOR RELATIONS
COMMI1TEE, CITY OF LUDINGTON

(/Al/'rY'-f~ 911lJ~
f

~-trJ-9A--
crc.-J I\pJ~~
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