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PURPOSE

A. This Agreement is negotiated pursuant to the Public Employment Relations Act, Act No.

336 of the Public Acts of 1947 as amended, to establish the wages, hours, terms and

conditions of employment for the members of the bargaining unit herein defined.

•

• B .

AGREEMENT

This Agreen1erit is entered into between the Linden COlnmunity Schools, Board of

Education, hereinafter referred to as the "Board" or "Employer" and the Linden

Educational Support Personnel/MEA, hereinafter referred to as the "Union" or

"Association". The headings used in this Agreement, and any exhibits attached hereto,

neither add to nor subtract from the meaning of this Agreement but are for reference

purposes only.

The Employer and the Union recognize the importance of orderly and peaceful labor

relations for the mutual interest and benefit of the Employer, bargaining unit members

and the Union. The Employer and the Union further recognize the mutual benefits of just

and expeditious resolution of disputes which may arise as to proper interpretation and

implementation of this Agreement or of pol icies or regulations of the Employer and

accordingly, have included herein a grievance procedure for the effective processing and

resolution of disputes.

ARTICLE I

RECOGNITfON

•
A. The Board does hereby recognize the Union as the sole and exclusive representative far

the purpose of collective hargaining with respect to wages, hours and worl-..:ingconditions

of all employees of the Board, included in the bargai ning unit as described below:



L1NDFN ('c))'vlMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PLRSONNFT

L Bus Drivers, Bus :,-/\:yhanics, Head Cooks, CooKs, Cook Aides, CustudiaL

Groundskecpers, 1\1amtenance, Playground AIdes/Lunchroom Aides. Utility, Title

I Instructional Aide's, and At-Risk Resource Coordinator but excluding .

Achn in istratal'S, SCl~ retarial, S IIbsti tutes, S u pervi sors, Teachers and a! I ()thcr

employees.

B. A substitute employee is defined as an employee \vho is excluded from the bargaining

unit and who is replacing In employee who is absent from his/her regular 3ssignmcnt or

who is used during a perioj in 'which (I vacancy is being filled.

A substitute \',"110 replaces a.n employee on an extended leave of absence who is assigned

l':rId \vorks ;J minimum of eight hundred (800) hours in the 5Jrne position, will be emitled

t J the benet) ts provided below:

I. In th\~ event the art.}f'cmcntioned position becomes Va(~i1HcO!1rigunus to ':uch

jJcril..H:! and the substiwte is offered the position, the substitute will be given

senionty back to his/her first day ofv/ork in the substitUll..' assignment -;ubscqUl'!ll

It.! the ..:ornplctioll of [he probationary pcriGc! set forth in Article 14.

..\.1tcr the cornplcticll1lJftwcnty (20) CO!1StX'Ulivc work days in the aho\'('

rl.'tcrcllced substitute assignment, the suhstitute Sh~lll be gr;:1l11,~~dnne (l ) :-;icl\lc<lVc

eLly which shedl be !\.:L.linccl in reserve ror ll:~C 111 the event the suhstltute hCClllllCS <1

I j' till' :'iubstltutc dc~:c:-ll)cd herein is nOt hir~.'d pursu~mt (I,) the conditin!h dc~:crihccl

•

•

•
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A.

B.

LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

ARTICLE 2

BOARD RIGHTS

The Union recognizes and agrees that the Board, as the employer, ~as the responsibility

and the authority to manage and direct, by the establishment of and administration of

policy on behalf of the public, all the operations and activities of the school district. The

Board agrees that such management and operation shall be in conformance with the laws

of Michigan and of the United States.

The Union recognizes and agrees that the Board retains the sole right and responsibility to

manage and operate the business in all respects and as to all matters in connection with

the exercise of such right, in accordance with the procedures provided in this Agreement.

All management rights and functions, except those which are clearly and expressly

abridged by this Agreement, shall relnain vested exclusively in the Board. rt is expressly

recognized merely by way of illustration, and not by way of limitation, that such rights

and functions include, but are not limited to:

•

I.

2.

3.

4.

Full and exclusive control of the management of the business, the supervision of

all operations, the Inethods, processes, means and personnel by which any and all

work wi] I be perfonned.

The control of the property, the huildings, and the composition, assignment,

direction, and detennination of the size and type of its working forces.

The right to detennine the work to bc done and the standards to be met by

employees covered by this Agreement, including the right to set work rules.

The right to change or introducc flCW uperations, mcthods, processes. IllC~lnS of

faci Iitics, and the right to deten11 ine whether and to what extent work sha II be

performed hy the employees covercd hy this Agreement.

.3



LlNDr::N C'O!'v1i\1UNITY SCHOOLS ane! the EDUC:\T10NAL SUPPORT PERSONNEL

.;, The right to hire, C~':Llblish and Ch~lllgc: \vork schedules, set hours of work,

eSLlblish" eliminate, or change cLtssil\catiollS, assign, transftr, promote, demote.,

releasc', Jnd layoff l:mployces.

c. The right to determine the qualifications of employec"s, including the right to

submit employees to examinations, in accordance with Anicle 27, Drug and

Alcoh~)l Testing.

The right to discipline, suspend, and/or discharge enlp]oyees.

~, The right to rnaint3in an orderly, effective and etfit:ient operation.

ARTICLE J

Eiv1PLO'j/ [[ RICiHTS

'~~hl'provisions of this Agreement and the W;)gcs, hours and \vorking condItions or
t.mp]oymcnt shall be apI")lied without regard to race, creed, I'd igion, cnlllL I1JllOnal urigin,

age, sex. iJr !llarital status, or membership in or ;jSs~)Ciali()n vvith the ~ll~ti\'itjcs of lhe

lJ n iun.

[; The Ul1iCl[l slull h~l\(: the: rnvilegc of using ~;d1(h)l buildll1g bcilitlCS t~)r l1lc":.:lings nLllsidc

wurking !tOll!":';, pruvlckd they cOlnply with the ~,choul district poliL'Y the \(1111C JS ;IllY

(It her ci VI L' ~ll1d/u r po 1i ti ca I organ iz~n iUl 1. Em!, k) Y'~'!...'sslL1i I nu t be p:1id j:.l r time 1n

•

•

•



ARTICLE 4

NO STRIKE-NO LOCKOUT

A. The Union and its members recognize that strikes are contrary to law. The Union agrees

that during the tenn of this Agreement, it will not direct, instigate, participate in,

encourage, or support any strike against the Board by any employee or group of

employees, whether a member of this bargaining unit or not. Additionally, the Union,

and its members shall not take part in any illegal actions, sit-downs, stay-ins, slow-downs

or any curtailment of work or interference with the operation of the school district.

•

•

D.

B.

LINDEN COtvtMuNrTY SCHOOLS and the EDUCATrONi\L SUPPORT PERSONNEL

The rights granted herein to the Union shall not be granted or extended to any competing

labor organization except as required by law.

If any employees take part in any activity in violation of this Article, such actions shall be

cause for discharge or any other discipline as determined by the Board.

•

C. lfany employee violates the provisions of this Article, the Union will take positive

measures to effect a prompt resumption of work, or the provisions of the Agency Shop

and Payroll Deductions Article of this Agreement will be suspended at the discretion of

the Board.

D. The Board agrees that, in consideration tor the performance by the Union or its

responsibilities herein defined, that there will be no lockout, by the Board during the

Ii fc of this Agreement.

5



LlNDLN ".'OMVIUNITY ~:C'H()OLS and (he [DUC,,\TiON;\L SUPPORT PERSONN[L

ARTICLE 5

AGENCY SHOP AND PAYROLL DFDUCTIONS

dUe'S or a represellLltiull serVIce fec,

The" level ofmcmbership dues, service fees and member assessments shall he established hy the

/-\ssucialion in accordance with its procedures, Any (:halknges to the Ic~vd or dues, service fees

or member assesSITlcTts, S11311 be directed exclusIvely to the Association's internL1] procedures and

arc not subject to the ,~rievance procedure set fi.Jrth in the !vlJster C',)mracl.

f\/kmbership dues ]IW service fees will be payroll deducted in equal inSl311111CI1lS as a C'ondltiul1

or (he i'vListcr Contract pursuant to the authority set t~,)rlh in MCL/\ 408.477, beginning ill

the authority set funh in l\1CLA 408.477 in accorcLmcc with a schedule established by the'

!\S->'.J.CI~li[on in cOl!sulra[ion \Nith the Business Office.

S\.1I.h p~l\'1\di dCclui..'licns wiil he remitted to:.1 designated .:\s:-,nciatlon rcprc:-;cl1tJtivl.' within ten

(! 0; bUS'ilC~;S days ;,')['the d;Jtc the deductions are made,

rill.' !\sS(iCi~lliiJn agl'L'l:--; to indcl1! II i t~1 and S~1ve haIlll k.ss the BOdrd Ztg~li lISl an:; ~md ()11 ci J ims,

,1l'll'i:,ll1d:" ~;uits, e\pcr~.;\...'s ur utller !c)rms ufliabdit):, iih,:ludillg l,(tcK p::1~/,of\\'hJhuc\'I...T kl!1d diH.l

il:lturL', tiui slLdl JriS<.: uut uf;t\.:tion by the BOJrd for purpOSi: \)fl...~\))rlplying Willi ilk: pn"\lSldl1S or

'.

•

•
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UNDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

ARTICLE 6

GRIEVANCE PROCEDURE

Dcfinition:

I. A grievance is an alleged violation of the speci fic and express tenns of this

Agreement

2. The tenn "employee" shall mean an individual en1ployee or a group of employees

having the Salne grievance.

•

3. In the event a grievance is filed and the dispute is also pursued through the

Michigan Employment Relations Commission, the grievance will be withdrawn.

B. Grievances of employees within the bargaining unit shall be processed in the following

manner:

INFORMAL STEP:

The cOInplaint must first be discussed with thc employee's immediate supervisor

individually, or with the steward present, with the objective of resolving the matter

infonnally. It is understood that either party may terminate the informal step.

LEVEL ONE

The cmployec with a gricvance must, within tcn (10) working days of thc date of the

occurrence or evcnt which gave rise to such grievance, present the grievance, in writing,

to the employce's immediatc supervisor. The Supervisor must be given ten (10) working

days following the receipt of the written grievance to give the disposition in writing to

the elnployee and to the Union. The written grievance shall be:

l. Signed by the employce(s) and the Union representative.

2. S pecitlc wi th respect to the date: 0 f the occurrence and thc fi ling 0 f the gri evance .

• 3. Speci tic with respect to the facts giving rise to the alleged violation.

7



flNDLN CO\H,,1UNITY SC!.IOOLS Jnd l!lt' !:DUC;\T10i'}".1 SL:ppnRT pr-T~S()!'JNF[

,'. Spcci iic wi th CI>;PCCL 1.0 the seL~lion(:)) ur subscuioll( s) 0 r t his Agreement which

Specifi( wilh respect to the relief requested.

1_[.:V F L TVv' 0

In the event that the Union is not satisfied \vith the disposition 01' the grievance at Level

One, the Union must ~lppeal the grievance withm ten (! 0) working days. following receipt

(I f the vnitten resp(lnsc froln the immcd iate superv1sor, in \\'ri ling, to the S upcn nterh ..1cnt

('1' his/her designee. The Superintendent or d\~signt:(: shall issue a dispo~~itic)n. in v/riling.

within ten (10:: \\lorking cbys ofrcc:eipt of the JppcaL The Union slldll !i;iVL' (in

(opportunity tc discuss the grievance \vith the ~.upcnntcn(knt. or designee, ll]X:1l reques\..

L.EVEL THR1~E

Two, the IJnion must appe,d the grievance, in writing., \vithin tt~n (10) w()rking (b>:s

L~lknv ing ITCL'i pL 0 r the \Nri lien response tl-om the S uperi I1lcndcnt or dcsi gnc'<...'. to the

I. . r~V [.: I. _ I.. () L.! !Z

•

•

•
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LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Neither party may raise a new defense or ground at Level Four not previously

raised or disclosed at other written levels.

3. In the event the grievance is not settled prior to the hearing, the gricvance may be

tried before the arbitrator whose decision shall be binding upon both parties, who

agree that judgment thereon may be entered in any court or cOlnpetent

jurisdiction.

4. Notwithstanding the foregoing, the arbitrator shall not have the power to add to,

modi fy, alter or amend, or subtract from the terms of this Agreement. The

arbitrator shall not hear any grievance previously barred from the scope of the

grievance procedure, nor shall the arbitrator question the reasonableness of Board

policy that is not in conflict with this Agreement.

• 5. If any grievance award by the arbitrator shall include back pay, the award shall

not extend more than thirty (30) working days prior to the date of the Level One

conference.

G. Grievances shall include all affected parties known to the Union at the time it is

filed.

7. The costs of arbitration shall be bonlc equally by the parties, except each pal1y

shall assullle its own cost for representation, including the filing fee of arhitration.

C. Rights to Representation:

Any party of interest may be represented at all meetings and hearings at any level of the

gri (Vance procedure onl y by the designated rcprcscnta t i \'c 0 r the Union and the Goard.

D. rvlisccllaneous:

• I. A grievance may be withdrawn at any level \vithout prejudice or record.

9



All docul1l('I1l~~, l~onl)nunicmlons, and Ic'C()["(JS d\.~aling 'with J grievance sh~tll be

filed scp;_ir~\\l'h! frorn. the pcrsonn('] files ()fthc participants.

Forms for riling ~md processing grievances shall b(_~designed by the

Supenntendent and/or designc(', and the Gricvanct' Chair ~Hld/or dcsigi1\.>2, ~llld

shall be given 3pprt)prlatc distribution so as to t~icilitate the operatioil uf the

grievance procedure.

'-i' Access shall be made available \vith a reasonable amount uftirnc, in accl,)l'dance

with the Freedom of !nf0I111ation Act, to all paIiies, places and records, ror all

infollTlation ncccssJry to the determination and processing of the gricv~~nCl~.

Any gcievanct' not processed within the applicable tinie limit:; is considc1'\ ..'d

settled on the basis of the emplc)ycr's last answer. Time limits rnay be c.\knckd

by mutuJi agreement in wnting.

I.,. in the event tfUl the' employee 11)lng the original complaint at Level ()IlL'

cease.

;\RTlCL E 7

SPECIAL. ('ONFERENCES

•

•

•
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LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Such meetings shall be between at least two (2) representatives of the Union, and two (2)

reprcsentati ves of the Admi nistration. Either party n1ay invi te represcntati ves to attend

the meeting upon advance notice and mutual agreement.

•

•

3. Arrangements for the monthly meetings shall be made in advance and an agenda of the

matters to be taken up in the meetings shall be confined to those included on the agenda.

The purpose of the meetings is to problen1 solve those issues of mutual concern which

were not or cannot be resolved at the programlbuilding level.

4. The members of the Union shall not lose time or pay for time spent in such special

conferences.

ARTICLE 8

SUPPLEMENTAL AGREEMENTS

All proposed suppletnental agreements shall be subject to good faith negotiations between the

Board and the Union. They shall be approved or rejected within a period of twenty (20) days

following the conclusion of negotiations. All such agreements must be in writing and signed by

the authorized representatives of each party. AI I letters 0 f understanding shal I be incl uded in the

A grccm en t.

ARTICLE 9

SAFETY COMMITTEE

A Safety Co'mmittee of employees and the Board's Representative arc hereby established. This

COin m i ttee wi II incl ude the Union Representati ve 0 f each el assification and shall meet at 1 east

once per semester during regular daytime working hours, for the purpose of making

recommendations to the Board. Complaints or concerns arc to be filed with a Committee

Reprcscn tati ve.

/I



LINDEN C()!\H,1LJN1TY SCIIOO1.S ;wd the [DUCATIU~J.\! ~~UPP()RT PFRSONNLI

ARTICLE] ()

STF\VARDS AND A)~TERNA'TE S'i'FV/ARDS

/\ ill ('ach group cL1s~~itjcation, employees in the group classitlc'zilioI1 shall be represented by

cnc (I) steward on each shift, who shall be a regulJr employee \vor-king in (hat group

classiilcJtion and on that shitt, During oveliime periods, an (1lti~rn(lte steward may be

appointed by the Union President

B. For pLHlJoses of SrC\Vi1rd and aiterTl3tc ste\vard representation, group classifications 3rt

listed below:

!. Maintenance, Groundskeeper, Utility, Bus l\'lccha1w:, ;1nd rVkchanic Aide,

2. Custod ians.

3 Cooks .

•

.~~ Bus Drivers.

') Playgr'Jund A tdcs/L unchrooll1 ;\ ides .

6. Title I Instructional Aides and At-Risk Resource ('oordin:nor •The steward::;, during their working hours, witht)ut loss or time or pay, shall in\'cstig~ttc

dlld r)l\~scnt grievances to the Enlployer, provided they have permission 1"0111 their

\mll1cdidl(. supervisor.

;-\RTICLF II

DISCHARC!: CJR DISCIPL1\!E

/\ lhc [rnp!\.)yer agrees promptly upon th\.~dis<..:harge or discipline ~d"~lrlY emp]o)'c'c ll\

(:utify, In \vritlng, the steward in the gruup Classification 111\'\.'l]Vl:d .

•
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c.

D,

LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

request, the Employer or designee will discuss the discharge or discipline with the

cmployee and/or the steward.

Should the discharged or disciplined elnployee or the stcward consider the discharge or

discipline to be improper, a complaint shall be presented in writing, through the stcward

to the Employer, within five (5) regularly scheduled working days of the discharge or

discipline. The Employer will review the discharge or discipline and give its answer

within five (5) regularly scheduled working days after receiving the complaint. If the

decision is not satisfactory to the Union, the matter shall be referred to the grievance

procedure at Level Two, within five (5) regularly scheduled \\forking days after

recei ving the Employer's answer.

In imposing any discipline, the Employer will not take into account any prior infractions

which occurred more than two (2) years previously. However, falsi fication of records or

f~lIsification of employee applications by employees hired a her May 15, 1987, may be

dealt with at any time and shall not be subject to the two (2) year limitation. Discipline

will not be imposed for errors or mistakes on employce applications aftcr two (2) years.

E. In imposing discipline on a repeat infraction, the Employer may count related

suspensions which occurred within the previous twelve (12) months.

F. Any employee who has attained the status of seniority employee shall be reprimanded,

suspended or dischargcd for proper cause only. Any such action may be subject to the

grievance procedure.

• A .

ARTICLE 12

SENIORITY LIST

Seniority shall not be affected by the race, sex, martial status or depcndents of the

employee.

13



LINDEN COlvl1vtUNITY SCHOOLS and the EDUCATIONAL SLPPORT PERSONNEL

B, The seniority list \\'ill show the narncs Jnd job tides of all employees of the bargaining

ullit entitled to seninrity.

C, Tnc Board will k:c>~p the: s(~niorlty list up-lo-date at all times and pr(!vide r.he Uni(Jn

President with a lis\" on or befort~ Scptcrnber 15. This list will 31so be used for the layoff

and recall of employees.

ARTlCLE 13

PR(}BA TIONAR 't' EYvlPLO\' EES

A ne\vly hired enlployec \v-111be considered JS a probationary t:mployee until he/she has

w()rked :1rleasr ninety (90) working days, \vithin a six (6) momh period~ in a [)(~n11~m('nt

pl}:\ilion, An crnploYi;~c ll1Ust \vol'k one {1) additional day for each day of abSI:;ncc Juring

prub:1tion period, The six (6) month period dCH:S not include the summer break LJr

sc'hoo[ year t'Inployees. In the- event the employee does not compietc the probationary

p:.~riod in a six (6) ITICillth period, the ernployce n1ay be requ1red to serve an ~1Jditi\.ma)

n: nety (90) working d;)y period.

B P:-~)b~ltionary (~lTlployet;~~shall not b\~ entitled to fringe bencflts until the fir~;:td:iy uf

tht:lr thIrd c31endar rnonth ()f employnlent.

C. Probationary enlployecs who arc bid-\.iff or discharged shall not have recourse to U1('

t(,'l111S :::d'this Agreernent, including the gl'iC'\a.ncc procedure

D, Laid ...uff prob~ltior;ary empl(.)yees shall nt..)( h:Jve recall rights to ;:my position \\'ithin the

•

•

•
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A.

UNDEN COMMUNITY SCHOOLS and (he EDUCATIONAL SUPPORT PERSONNEL

ARTICLE 14

SENIORITY

Except as set forth in section 0 below, seniority shall be defined as the length of

continuous service within a classification from the employee's last date of hire as a

pennanent employee.

Working days when used throughout this Agreement, will constitute unit working days.

Except as set forth in Article I, substitute service and prior service for those

employees who are rehired shall not be counted for purposes of seniority.

A pennanent employee shall be defined as an employee who has successfully

completed the probationary period and is assigned to a bargaining unit position.

\Vhere the tenll classification is referenced throughout this Agreement (i.e. seniority

layoftirecall, vacancies) it refers to those individual job classifications set forth in

Appendix A (i.e., maintenance I, custodian, cook, bus driver).

Employecs transferring bctween classifications shall havc his/her seniority frozen in

those classi tications in which they have earned seniority.

In the event two or more employees have the same seniority date, tics will be broken by

casting lots.

l.

2 .• 3.

B. Seniority shall accrue while absent on paid leave time (i.e. vacation, sick leave, personal

business, jury duty, etc.)

C. Seniority shall not accrue when the employee is:

On an unpaid leave.

On an unpaid disciplinary suspension.

On workers' compensation or disability leave after one year.

IS



UN DEN COJ\1MU~~llY SC! IOOLS and lht' LDU('ATIONAL SUPPORT PERSONNLL

-, On layoff

The employee quit:::, is discharged or retires.

The crnpioyee is lald-off and loses recall rights.

The ernployee is absent for three (3) consecutive \vorking days without

notifYIng the CITlp!OYCr.

4. The ernployee LIds to notit), the employer ofhis/hcr intent to return from layoff

rep01i f)r work \vithin ten (l 0) working days 11-om the date of receipt of the

recall noti ceo

. , l' I .' ,expiratlOn 0 . a cave or atJSC!1CC,

F I f an cmploy\:c is trans fcrrcd to ~j posi tion oUTside 0 l' the bar-gai ni ng un i t and wi rh In si.\

(6) months returns to the unit, he/she \vill 3ccumulatc s'~'niority \vithin his/her most

•

•

Ernp!OYLCS transtCned under ~;CClitJli L

[ .

: ('J

•



•

•

2.

3.

LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

The Department's Chief Stewards (Custodial, Maintenance, Bus Drivers, Aides,

Food Service) shall be continued at \vork in the Departm.ent as long as there is

a job available and shall be recalled to work to the first open job in the

Department for which they are qualified.

Seniority exemption shall only exist while the employee holds the position of

Steward or Grievance Chair. The employee shall revert back to his/her original

status when removed from the position of Steward or Grievance Chair.

The Union agrees to indemnify and save harmless the Board against any and

all claims, delnands, suits, expenses, or other forms of liability etc. that shall rise

out of action taken by the Board for the purpose of the Board complying with

section F of this article .

ARTICLE 15

LAYOFF, RECALL AND REDUCTION IN HOURS

•

A. The word layoff defined as anyone of the following:

I. Total elimination of a position.

2. Reduction of an employee's hours subsequent to June 30, 1905 of two (2) hours or

more per day over the course of a two-year period.

3. Reduction in hours subsequent to June 30, 1995 sufficient enough to lose

insurance benefits.

The President or her/his designee in conjunction with the Superintendent or his/her

designee will main tain the ongoi ng records 0 f hours red uced subseq uent to J 1I ne 30, 1995 .

17



LiNDEN COMMUNITY SCHOOLS and (he FDUCATIONAL SUPPORT PLRS()j\;NF!

B. In the cvent ot' d layotl ih!.' fullowing procedures ,;vill be implemented \\'ithill the Jn~'l'tcd

1 . ,-, S . I l4)c assltlcal !Gns (c c:~~'/\ rtlC e . :

!. ProbationJry ..:.'mploYt'cs within the dtfected classifications (SC(' Article (4) \vil! he'

Liid off first pr(lvidcd there ~tre senior-cd crnployees withl!l the CL.1SSitlCJticill

qualitl.,xi to perfonn the remaining work. Probationary employees shall not be

entitled to reassignment under this provision.

') In the l~vcni fur1her reductions are necessary within the cLlssificariol1 (Sc~.: Article

14), scniored employees "vill be laid off in accordance WIth the j~dlowing

prC)VISions:

a. A laid off crniJic)yec will b~: placet.! in a vac~1llcy \Vilhin his/her

•

b.

classific:ltion of cquivaknt hmHs in one C"xists .

In the (,\'CnL no V3l~ancy \vith equIvalent hours t'\lSr~< (he laid ntf cmplovcc

will be placed in the position held by the kast scniored employee \\'l)rking

the san1c l1umber (Jf hlHJCS ~lSthe laid off employee.

Cll"lp\OYt'C

•

,~ :11end :.1 r •
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E.

F.

LINDEN COMMUNITY SCHOOLS and the EDUCA TfONAL SUPPORT PERSONNEL

The Union President shall receive a list of the nmnes of employees scheduled for layoff

not later than the day the affected employees are notified.

Laid off employees will be afforded the opportunity to sign up on the substitute roster to

substitute for employees within the classification from which he/she was laid off or has

frozen seniority as set forth in Article 14(A).

Those employees whose hours have been reduced as set forth herein, 111ustfulfill his/her

regularly assigned responsibilities prior to accepting any substitute assignment.

In accepting a substitute assignment, the employee must accept the entire assignment and

the assigmnent will not be offered if the entire substitute assignment in conjunction with

his/her regular assignment would place the employee in an overtime situation.

The order of assignments of substitutes and the conditions of employment of substitutes

arc reserved to the Board except as provided in Article [, Recognition .

After all employees on staff in the classification have the opportunity to bid on vacancies

pursuant to Article 19 Vacancies, laid off employees (except probationary employees)

will be recalled in inverse order of seniority to positions within the classification to which

he/she was laid off or to positions within a classification in which he/she has frozen

seniority as described in Article 14_ A recalled employee shall notify the Employer of

his/her intent to return to work within five (5) working days of the receipt of notice of

recall and will be provided a ten (10) \vurk day notice from the date of receipt of notice of

rcca 1\, excl uding hol idays, to noti fy the Employer 0 f his/her intent to retuIl1 to \vork.

Laid off employees will have recall nghts for five (5) years from the effective date of

Iayo rr

!9



UNDEN ClJMMUNITY SCHOOLS and lhc EDUCATIONAL SUP!'ORT f'ERSnNNL.L

The recall rights ofrhose crnployces under !\{2} 3nd (J) above, \vill be terminated during

lh(' (ive (5) year p~riod iCthe Crnpkl)iCe voluntarii)1 accepts:.l posted position \vithin

l~i)Ii(c otrccall \vii! be sent to the employee;s last addrcs~~ on tik with rhe Businc:);)

()ITicc by registered or cerli fied mail and will contain the linlc and date ~ln \vhich the

tmployee is to repori back to wlJrk. It shall be the employee1s responsibility to keep the

Employer notitIed as to his/her CUlTen( mailing address.

/\cceptancc or refusal of recall to a position \vhich is 10\\lcr in pay, hOLlI"S and/or fringe

rights to n:-c;J!l to an equivalent position with cqui\'dlcm hours but \vill nUL scr\',,-" to C'xtcnd

LiC 1i ve (5) period Set fanh abo\/c .

AR'TICLE ! ()

1\,1AINTENANCE AND CUSTODl!\L

SHIFT PREFERENCE

!\. ~:hin prCf(TCn,.~c wi]! be granted on the' hasi:; of seniority withll1 the elassi!!cliion, Shin

ch:mges \\!hcn requested by ;)11 employee, \vil] be made when the 1"-.:\1,1 (:ontr<ict is signed,

;:!ld n!1 or about July I. Tllercat'tlT. l\lCl1 crnploycc wi!l bi..' Im)ltcd tu 01K (I) additional

V/ hen ~1 day s h i ft em p10 y cern ()v cst 0 the n j gh t s hi! the /s h L' :~Iu j 1 l'.\ l' h ;il!~: (,~po sit i()IiS \\' i1h

.'

•

•
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• B.

UNDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Custodial assigmnent changes between buildings on the same shift when requested by an

employee, will be made when the new contract is settled provided that both employecs

involved in the change are in agreement. However, the Union recognizes that the

Employer has the final authority with respect to the transfer of cmployees within

classifications on the same shift.

ARTICLE 17

NEW JOBS AND ADDITIONAL DUTIES

When a new job or run is created and cannot be properly placed in an existing

classification, the Employer will notify the Union prior to establishing the new

classi fication and rate. In the event the Union does not agree that the new proposed rate

is proper, it shall be subject to negotiation .

If an existing position has significant additional duties added or deleted, the Employer

shall notify the Union and the Union shall have the right to negotiate the impact of such

changes.

ARTICLE 18

TEMPORARY TRANSFERS

•

A. The Employer shall have the right to utilize substitutes as described in Article I and IllJY

further use bargaining unit members within thc department on a tcmporary basis in such

capacity for a period not to exceed fifteen (15) working days.

B. In the event any temporary vacancy is created by an employec on leave (excluding

Maintenance 1,2. and 3) that knowingly will be open for more than fi !teen (15) wnrking

days, \vi II be posted pursuant to Article 21, Section A, Vacancies, as a temporary vacancy

pending the expiration of the \cave or return of the employee on Ic~l\'e, \vhichc\'cr comes

first. The temporary vacancy will be filled by the seniorec\ employee within the

2\



LINDEN COMMUNfTY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

classification who bids for the position or if an clnployee cannot be obtained, with a

substitute.

C. Elnployees affected will be given the opportunity to transfer on the basis of ability,

seniority and classification.

D, Employees whose assigmnents are temporarily changed under this Section, \vill receive

their regular rate of payor the seniority rate of pay of the position to which slhe is

temporarily transferred, whichever is higher.

E. The position occupied by the employee temporarily transferred in such instances \\fill be

filled with a substitute.

F. The Employer agrees that in any movement of work not covered above, the E!nployer

will discuss the movement with the Union in order to provide for the protectiCln of the

seniority orthe employees involved.

ARTfCLE 19

VACANCIES

A. Vacancies, newly created positions or runs which occur during the school year wi!! be

posted in all buildings where bargaining unit members are assigned f()r a period of five

(5) \Norking days during \vhich period interested parties shall apply.

Vacancies for newly created positions which occur during the summer break wiiI be

posted the first day school is in session in the fall.

Vacancies to fill current position~; \vhich occur during the summer break will he posted

for 10 working days .

22
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B.

LINDEN COMMUNITY SCHOOLS and the EDUCATfONAL SUPPORT PERSONNEL

The administration will send a written notification of vacancies which Occur during the

SUI11JllCrto any employee who is interested and notifies them in writing of slIch interest

t\\/o weeks prior to the end of the school year.

Job postings will include the qualifications for the position and other information relevant

to the vacancy.

Employees who wish to be considered for a vacancy (including any subsequent vacancy

that n1ay arise as a result of the initial posting) or a temporary vacancy under Article 19,

A, shall sign the posting within the posting period. The Union shall receive a copy of all

bargaining unit employees signing for a vacancy and notification of the person awarded

the position.

Notwithstanding any other provisions of the Agreen1ent, the parties rnay establish

alternate accelerated procedures for the filling of vacancies by employees within the

classifIcation (See Article i4) in which the vacancy exists.

Vacancies will be tilled in the following manner:

1. The most seniored employee within the classification in which the vacancy exists

(See Article J 4) wil I be awarded the position.

2. fn the event there are no applicant's fTom within the classification, the vacancy \.vill

be tlllcd with the most qualificd applicant.

•

C. In the cvent an cmployee is granted a position within another classification, (See Article

14), the employee will be given a fIfteen (15) work day trial period to detcn11ine his/her

ability to perform the work and desire to remain in thc position.

During the period a position is posted and during the trial period set f()rth abovc, the

position may bc tillcd by a substitute .

23
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In the event the employee voluntarily retunls to his/her fomler position during the trial

period, the clllployee will not be able to apply for another position outside of his/her

classi fication for a period of twel ve ( 12) months frolll the date of return to h is/her former

position.

In the event the employee is involuntarily retunled to his/her fanner position, the

employee will be given the reasons in writing with a copy provided to the Union. Any

disagreements with respect to the reassignment are subject to the grievance procedure.

D. Absent extenuating circUInstances, vacancies will be filled within ten (10) working days

after the posting period expires.

•

A.

ARTICLE 20

OVERTIivl E

Elnployees will be guaranteed a regular shift. Time and ol1e-half(1 1/2) shall be paid lar

all hours worked over eight (8) hours in one day and forty (40) hours in one week. •
B. Double tilne will be paid for all hours worked on holidays and all hours worked on

Sunday, unless the employee is regularly scheduled to begin his/her five (5) work day

schedule on Sunday, then he/she will receive straight time.

C. A regular shi It shall not exceed eight (8) hours per day.

D. A regular work week shall not cxceed forty (40) hours.

L An employee repol1ing for ovel1ime duty sl1alllk' guaranteed at least two (2) hours P~lY at

the rate oftimc and one-half(1 1/2) .

24
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• F.

LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

OvcI1ime will he on a rotating basis in an attempt to equalize overtime whenever possihle

within classifications. Ovcrtime hours shall be divided as equally as possible among

employees in the Salne classification and 'building on an annual basis. Hours refused will

be charged to employees.

ARTICLE 21

WORKING HOURS, SHIFT PREMIUM AND HOURS

A. En1ployees who work on the second shift or third shift shall receive, in addition to their

regular pay period six (6) cents per hour and ten (10) cents per hour respectively

additional compensation.

•
B. The first shift is any shift that regularly starts on or after 6:00 a.m. but before 9:30 a.m.

The second shift is any shift that regularly starts on or after 2:30 p.m. but before 5:00

p.m. The third shift is any shift that regularly starts on or after 10:00 p.m. but before

12:00 a.m. If the Board determines it is necessary to make changes in the school

schedule, it will meet with the Union in a Special Conferencc to discuss the ramifications

of such changes with regard to employees' work schedules. An employee who is

assigned to begin his/her regular shift at times other than those specified above shall

receive the appropriate shift premium for all hours worked on that shift.

•

C The regular full working shift shall consist of eight (8) consecutive hours per day, plus

one hal f ( 1/2) hour off for unpaid lunch except those working dual c1assi fications. Dual

classification of jobs within the bargaining unit shall be permitted only if there is no

contlict between jobs performed. Employment and time scheduled of assigned jobs shall

take priority over the other jobs outside the school system. A seven (7) day notice will be

given on shift changes .

25
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D. Employees (excluding dlivers) shall receive paid breaks in accordance with the following

schedule and as assigned by the Board:

Three'(3) hour employee One (I) ten (10) ll1inute break

Four (4) hour elnployee One (1) fifteen (15) 111inute break

Five (5) hour elnployee Two (2) ten (10) ll1inute breaks
(See Section E for 5 hour playground aides)

Six (6) hour employee One (1) fifteen (15) ll1inute break
& one (1) ten (10) n1inute break

Seven (7) & eight (8) hour elnployces ...... l\vo (2) fifteen (15) ll1inute breaks

The tilTIeS that are used for breaks \vill be established within two (2) weeks after school

starts in the fall and will be adhered to for the rcnlainder of the school year unless an

ernergent need 111anctates a change.

1::. Each playground/lunchroon1 aide assigned to work five (5) hours or nlore on a regular

daily basis shall receive a thirty (30) minute unpaid lunch break and in addition shall

receive a fifteen (15) Ininute paid break during the day.

F. In addition to the paid breaks identified in D. above, each Title I Instructional Aide and

At-Risk Resource Coordinator assigned to work six (6) hours or Inore on a regular daily

basis shall receive a thirty (30) minute unpaid lunch.

G. All full-time cafeteria ell1ployees will work frOlTI7:00 a.ln. until 1 :30 p.rn. on days that

hot lunches are scheduled to be served. It is understood that the Union v/lll be receptive

to necessary changes in the ahove schedule if presented with documentation by the

Board.

H. If the Board calls in a substitute and then cancels school for that day, the substitute

shall receive two (2) hours cali-in pay. If the substitute reports for work and school is

canceled after the substitute has reported tlJr work, the substitute shall receive two (2)

hours pay.

26

•

•

•



• I.

UNDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Supervision will not do work nonnally perfc)mlCd by employees in the bargaining unit

except in cases of emergencies \vhcn no bargaining llnit employee who nonnally

perfonns the work is avai1.ablc when contacted by the employer.

J. Employees shall be reimbursed for mileage accumulated while on school business at

the same rate of reimbursement paid teachers.

K. Employees who arc not scheduled to work on in-service days shall not be paid for such days.

B. Three (3) days of funeral leave per death of family mernbcr with pay shall be provided

whieh may be Llsed by the employee in connection \vith the death of a member of his/her

immediate t~1mi!y, \\!hich is defined as follows: spouse. parent, child, brother, sister,

grandparent, grandchildren, mother-in-law, father.-in-.la'vv. Three (3) additional paid

funeral days per year may be Llsed from an employee's (lccumulatcd sick leave.

Additional time without pay Illay be granted by the 13()md !llr travel.

•

•

A.

c.

ARTICLE 22

PAID LEA VES OF /\BSENCE

All members covered by this AgrecI11ent shall accumulate one (1) day per month sick

leave for each 1110nth of work not to exceed twelve (12) days per year. All unused sick

days may accumulate LIP to eighty (80) clays. An employee while on sick leave \vi!l be

deenlcd to be on continued enlployment for the purpose of computing all benefits referred

to in this Agreement Sick leave may be used f()r personal illness (including pregnancy

related disability) or illness in the immediate family. Immediate family is defined as the

employee's spouse, parent, child, brother, sister, grandparent, grandchildren, lnother-in-

law, father-in-law.

'[\\10 (2) days of personal leave shall be provided by the Board annuaiiy which lll~lY he

used ror personal business purposes. This inciudes only those days which include

7..7
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activities which cannot be c"onducted at any other time than during the work time of the

employee and mllst be related to a personal need, duty or obligation in which economic •

gain or personal risk is ordinarily involved. The Assistant Superintendent Illay require a

reason for the use of personal business days and may require that such request be in

writing. Personal days may not be taken before or after vacations. Unused personal leave

days may accumulate as sick leave only up to the maximum amount of sick leave

accUIDulation. Request for personal leave must be made at least two (2) days in advance,

except for emergencies when a shorter notice may be accepted.

D. A full-tilDe eIllployee Inay, after he/she or the Employer has been unable to have he/she

excused froln serving as a juror, be granted leave for this purpose.

Employees will be paid the difference between any jury compensation they receive

(excluding travel) and their regular wages for the time necessarily spent on jury service.

Seniority will continue to accrue to the employee while on jury duty .

E. Employees who are unable to perfoIl11 their duties due to illness or disability, shall notify

their immediate supervisor a minimum of one (1) hour before the start of their work shi ft

if it is first sh ift and one and a hal f ( I ~) hours before the start of thei r work shi ft if it is

the second and third shift. Failure to call in advance may subject the employee to

disciplinary action.

ARTICLE 23

UNPAID LEAVES OF ABSENCE

•

A. Leaves of absence for reasonable periods not to exceed one (I) year shall be granted.

I f a leave extends over thiny (30) days, the employee must pay oenetits.

8. !\prlicCltions for leave orabsence shall be made in \-\'riting to the Employer. [mpluyecs

granted leave of absence without pay will no! accumulate sick clays and/or seniority .

2R
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Such leaves Inay be granted for:

1. Public office.

•

•

2.

3.

4.

5.

6.

Illness leave - Such leaves may be used for illness in the immediate family.

The detennination to be made between the employee and Emplcyer.

Educational.

Union Office.

Personal Leave - An eInployee shall be granted a personal leave of absence

without pay upon administrative approval up to a Inaximum of thirty (30) working

days. Such leave shall be granted ifthc Employer has a qualified replacement

available from the bargaining unit. Ifa qualified replacement is not available

from the bargaining unit, the Employer may hire a substitute who is qualified to

perfonn the work. The request for the lcave must be submitted ten (10) working

days in advance except for emergencies. The employee shall return to his/her

position at the expiration of the le3v'c and no scniority shall accumulate during the

leave. The leave may bc cxtendcd~ upon request of the employee, at the discretion

of the Employcr.

Military Leave:

a. Any Union mcmber who is inductcd into any branch of the anned forces

shall be granted a military leave, without pay, for the duration of their

inducted service.

b. Any Union member \\'ho receives an honorable dischargc from the anned

forces and applies for re-employment within ninety (90) days of receipt of

said discharge, shall be reinstated as soon as a position for \vhich the

Union member is qualified is available.

c. Union members so re-cmployed shall be reinstatcd without loss of stat liS

or seniority .
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7. Family and ~v1edical Leave Act (FMLA)

a. Notwithstanding any other provision of this Agreement the Enlploycr

reserves the right to establish procedures f()r the implementation of the

Family and iv1cdical Leave Act and to excrci:-;c those rights afforded to

Employer's under the law and the rules adoptcd for the impiemcntation of

•
the Act by the federal goVel11ment.

b. The Board will post and make copies of the Act and the ruies and

regulations adopted by the federal government available for review through

supervisIOn.

C. Paid time off (sick leave and personal business) which corresponds to the

reasons for which unpaid tin1c off must be authorized under the Act, \vi 11be

countcd for pUl1)oses of BJlilI1ing the twelve (12) week obligation under the

Act. \Vith the exception of seven (7) sick leave days \.vhich may bc held ill

reserve by the clnploycc pending hisihcr rctun1 to work, employees absent

under the provisions of the Act will be required to utilize paid leave tinlC •

(sick leave and personal business) and vacation time prior to being placed

on unpaid leave time as afforded under the Act.

C \\l11e/1 an employee is subpoenaed to serve as a witness in Court action involving

employment with the Linden Board of Education during his/her normal working hours,

such service \vill be included as his/her regular assignment and hch~hc"viII receive his/her

regular pay. Transportation expenses incurred by the emr10yec vv'i1l be paic! by the

Board. Payrnent resulting from court service on a working day shall be returned to the

school district through the Superintendent's Office within five (5) days.

D. Upon exhaustion of authorizcd paid leaves of absencc, any unpaid (lbSl~n,-~l>; (clock (bys)

ITllist be ::Ipprovcd by the im mcd iatc supcrvi SOl' in ad vance. Fai lure.: to ohtai n ad "lance

approval 1~)f an unpaict abscnce lllay result in disciplinc up to discharge .
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LINDEhl COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

ARTICLE 24

fNSURANCE BENEFITS

Each Cull-t.ime employee \,\/110 \'.lorks a regularly assigned sched~llc of at least an .:iVlT~lgC

of thirty (30) hours per week, or five (5) runs per day in the instance of bus drivers, will

be entitled to premium payments toward the following:

i. Single, two-party or fuil-family health insurance depending upon the employees'

cnrollrnent needs.

2. Dental insurance (60/40 or reasonable and customaiY charges with an annual

n13xirrlum of$1 ,000).

3. $10,000 group term life insurance ($12,000 ifnot enrolled in health insurance).

The hours of employees permitted to work in more than one position within the

bargaining unit may be combined for purposes of insurance benefit eligibility.

Elnployees who work a regularly as~;igncd schedule of at least an average of twenty (20)

hours per week and those \vorking thirty (30) hours per week without health insurance

coverage will receive premium payments toward disability insurance at current rate.

•

C. The Board shall have the right to detennine the insurance carrier provided the benefits

renlain the same or are improved. Nothing in this Agreement will prohibit or restrict the

offering of alternative options (i.e. H!'v10, PPO, etc.) in addition to the regular

hospitalization plan.

D. Coverage \vill begin the first full month of emploYf11ent after the completion of the

probationary period or the first of the month after a seniority ctnployec transfers to a

position \vhich exceeds the thili)' (30) hour per week requirement.
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ARTICLE 25

HOLIDAYS

A. All regular, part and full-time personnel will be eligible for the following annual paid

holidays:
•

SCHOOL YEAR EMPLOYEES

Labor Day
Thanksgiving
Day following Thanksgiving
Christmas
Christnlas Eve Day
New Year's Day
Good Friday
Metnorial Day

FULL YEAR EI\1PLOYEES

Independence Day
Labor Day
Thanksgiving
Day following Thanksgiving
Christmas
Christmas Eve Day
New Year's Day
New Year's Eve Day
Good Friday
Memorial Day

B. In order to qualify for holiday pay, eligible employees must work their last scheduled

working day preceding the holiday and their first scheduled working day following the

holiday, unless they have been excused by the Employer or are on approved leave of

absence or vacation.

C. Employees will be eligible for holiday pay only for holidays OCCUlTing within thirty (30)

calendar days after exhaustion of paid accumulated sick leave.

ARTICLE 26

VACATION

(Twelve Month Employees)

A. 0 ne ( I ) schao] yea r 40 h0 urs -- fi vC (5) day s

A ncr the com plet ion 0 f two (2) years and thru the
fi f1h (5 tl1) year 80 hours-- ten ( I ()) days

A fler the completion of
Ii ve (5 th) year 120 hours-- 11 fteen ( 15) days

32
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Employees after five (5) years of service may receive an additional week of vacation

without pay, with the approval of the employee's supervisor, provided that not more than

five (5) do so at a time.

C. Vacation rate of pay is detcnnincd by the cmployee's current rate of pay.

D. Vacation taken during summer months must be confinned by May Ist by the employee's

supervisor. Employees may take single days of vacation during the summer providing

they have the advance approval of their supervisor.

E. Vacations may be granted at such times during the year as are suitable, considering both

the wishes of the Employer and the employce and efficient operation of the department

conccrned.

F. Whcn a holiday is observed by the Employer during a schedulcd vacation, thc vacation

will be extended one (I) day continuous with the vacation .•

•

G.

H.

L

1.

A vacation may not be \vaived by an cmployee and extra pay received for work during

that period.

If an employee hecomes ill and is under care of a duly-licensed physician during his/her

vacation, his/her vacation will be extended for said days. A written report from that

physician shall he required. In the event his/her incapacity continues through the year,

he/she will be awarded payment in lieu of earned vacation.

Priority for vacation schedules shall be detetlllined by seniority.

If a regular pay day falls during an employee's vacation, he/she will, upon request,

receive that ched: be1(Jrc going on vacation. Should an employee change his/her

vacation, he/she must make a request f()r his/her eheck two (2) weeks bcl{)rc leaving, if

he/she desi res to recei ve it in advance .
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K. r f an employee is laid-off due to lack of funds or work, or retired, he/she will rccei ve any

unused vacation credit including th(1t ClccnJcd in thc current fiscal year. A recalled

employee who received cn:dit at the time uf layoff for the current fiscal year, wjll ha\'c

such credit deducted from his/her vacation the following year.

L. En1ployees will be paid their current rate while on vacation and will receive credit for any

benefits provided for in this Agrccrnent.

ARTICLE 27

CONTINUING EDUCATION

\V11cn 8pproved by the administration, the enrollment fee for any enlployee desiring to enroil in a

course pertaining to the work being done by the employee, offered through the continuing

education services of an approved institution, shall he paid by the administration. \Vl1cn

approved by the adrninistration, fees and expenses of employees shall be paid for attendance at

conferences, workshops and inscrvice training sessions.

ARTfCLE 28

DRUG AND ALCOHOL TESTING

•

•
A. The parties mutually recognize the imponance of maintaining an educational and work

environment free of controlled substances and alcohol that is both safe and orderly k,r studcnts

and employees and maintains the public trust and confidence. To this end, the parties agree that

being under the inllucnce of, the sale, possession, or use of alcohoi or controlicd (ilkgal)

substances \vbile on district premises, in the district vehicles or .while .:ltlending Ie j\.)b rcl(ltcd

rcspollsi hi i i l i C's \Vh i lc on duty away !i'om the \vork si tc is proh ibi tee! .

•
34



LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Lockers, desks, storage areas, district vehicles and other areas where employees may store itelns

• on property of the district may be inspected where the District has reasonable suspicion and only

then in the presence 0 f the employee and the steward.

For purposes of searches conducted under Section A and reasonable suspicion testing conducted

under Section B, reasonable suspicion must be based on specific contemporaneous, articulable

observations such as, but not limited to, appearance, behavior, speech or body odors as ohserved

by supervision.

•

B. 1. Section B is effective January 1, 1996 and only applies to these employees who are

subject to the provisions of the Omnibus Transportation Employee Testing Act.

The District reserves the right to establish procedures for the implementation of

the Omnibus Transportation Employee Testing Act pursuant to the Act. Prior to

finalizing the procedures, input will be sought from the Union .

Employees are prohibited from using alcohol while performing safety sensitive

functions (includes the time period of four hours prior to performing safety-sensitive

functions) or using controlled substances.

Reasonable suspicion testing will be limited to periods during, just preceding or

just following an employee's perfonl1ance of safety-sensitive duties.

•

I The District shall provide all bargaining unit members subject to the drug and

alcohol testing procedures of this section with in-service training \vhen the original

policies and procedures arc instituted, in the future when changes are initiated and

\vhen new bargaining unit members who are subject to the Act are hired.

All sLlch training shall be considered working time pursuant to this Agreement and

paid at the driver's regular rate of pay .
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3. a .

b.

Notwithstanding the provisions of Article II, an employee will be subject

to immediate discharge for the following:

1. Refusing to submit to testing for alcohol or controlled substances

(as defined in the Act).

2. A positive test for controlled substances or alcohol (.04 or higher)

which is veri tied as accurate.

3. A positive post-accident test which is verified as accurate.

A driver who is subject to post-accident testing shall remain readily

available for such testing or may be deemed by the elnployer to

have ref.used to submit to testing. Consistent with Section 381.303

of the Act, nothing in this section shall be construed to prohibit a

driver from leaving the scene of an accident for the period neceSSJry to

obtain assistance in responding to the accident, or to obtain necessary

emergency medical care.

During the pendency of the veri fication process, the employee wi II be considered

as on unpaid suspension. In the event an employee's test results are positive.

he/she will be entitled to Union representation.

In the event an employee's test resu] ts arc veri fice! as negati \ie, the

employee will be immediately returned to work with no loss arpay.

An employee who through random or reasonable suspicion testing f()(O the lirst

time tests positive for alcohol below _04 will have a period not to exceed thirty

(30) calendar days to provide (at his/her expense) written doclllJ1enUtlion Ii-om d

substance abuse professional that he/she is free rroll) alcohol in order (n he'

returned to vvork. During this period. the employee will be considered OIl unpaid

suspension - [r the employee fai Is to provide the information \vi tl1i 11 the th i rt y (:10)
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calendar days, he/she shall be considered a voluntary resignation under the tenns

of this Agreement and shall not have any recourse to the grievance procedure set

1'01111 herein.

In the event the employee is returned to work within the thirty (30) calendar days, the

incident will remain on file as an unpaid 'suspension and will not be subject to removal in

accordance with the procedures set forth in Article II. Any reoccurrence of positi ve

alcohol test results in the future at any level will be treated as a result of .04 or more and

will be subject to immediate discharge as set forth in Section A above.

4. Testing which is conducted during \-vork time will not result in a reduction of the

employee's wages.

Any other time associated with random, reasonable suspicion and post-accident

testing which is outside of the elnployees' work schedule, will bc paid at the

driver's regular rate afpay.

5. A driver using a physician-directed prescription must provide supervision with a

written statement ir'om the employee's physician indicating the employee can

perform safety-sensitive functions (i.e. drive a bus) while taking the prescription.

ARTICLE 29

TRANSPORTATION PROVISIONS

•

A. Drivers will be reimbursed for up to S20.00 for physical exams.

B. DEFfNITIONS:

An elementary, middle school or high school take in or take home that begins at

the district or district approved facility, and is scheduled to run whenever the

school or progran1 is in session.
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2. Vocational Education Run

A run between a district approved facility and a vocational education bcility

whether v/i thi n or outside of the district.

3. Extra Trip Run

A run that is not regularly scheduled and is not available for selection or

assignment on a pennanent basis.

4. Shuttle Run

A run between two (2) sites in the Linden school district in which students are

transported for non-academIc activities.

•

c. 1. Regular runs will be bid out prior to the start of the school year on the basis of

seniority. Ifa major change occurs which results in an increase in pay for a driver

(i.e. increased mileage), the runs will be rebid within two (2) weeks from the date

the change is instituted, if the change could have impacted the selections Tl1ade by

the drivers at the initial bid meeting (i.e. a seniored driver could have received

n10re time than initially bid).

If a driver tun1S down a regular run, that driver will not be allowed to bid again on

thnt n!n for th{~ rema inder 0 f the sGh()ol year

•
! If (1 bus driver Ic;:\vcs the school system pcnnanently for whatever rcasoll. the

resu Iti ng vacant runs may be bid out Oil a si ngle run (take home and pi ch:-LIp)

basis.

). If a bus driver with two (2) runs is gone temporarily and his/her runs arc let!

temporarily vacant, then both runs will citfwr be filled hy onc substitulc driver or

one regular driver.
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If an extra trip interferes with a regular run, the driver shall receive his/her regular rate

of pay for the runs missed.

On extra trips, drivers will be paid time and one half (11/2) after eight (8.0) hours in a day

which includes the drivers' regularly scheduled runs if driven. By way of illustration, if a

driver works ten (10) hours for the entire day, then he/she will be paid two (2) hours at

time and one half (11h) at the extra trip rate.

E. If it becomes necessary to unload safety and first-aid equipment from buses, drivers will

be permitted to temporarily park their buses next to the bus garage to remove such.

F. If there is a question concerning the location of bus stops, drivers will be consulted before

a final determination is tnade.

B.

c.

•

ARTICLE 30

MISCELLANEOUS

If any provisions of this Agreement or any application of the Agreement to any employee

or group of employees shall be found contrary to the law, then such provision or

application shall not be deemed valld and subsisting except to the extent penllitted by

law, but all other provisions or applications shall continue in full force and effect. Such

provisions shall be subject to negotiations in a Special Conference.

Working days, when used throughout this Agreement, will constitute unit working days.

Subject to the negotiations required in Article 17 regarding the impact of changes in

duties, the Employer reserves the right to establish job descriptions and change the

job descriptions from time to timc.

The Employer will provide new employees with a copy of their job descriptions at the

titTIC of initial employment.
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If any job descriptions are to he mnended, prior to ll1aking the mllcndments the

achninistration shall provide notice to the Union President that changes are being

instituted. If requested, a 111ceting will be conducted \vithin ten (10) \'lark days of the

receipt of notice to provide an opportunity for the Union President to provide input

prior 10 dist1ibution of the changes to the affected employees. Any changes instituted

by the adlninistration will be distributed in a timely manner.

D. This Agreelnent shall supersede all prior rules, regulations or practices of the Board

\vhich n1ay be contrary to the tern1S of this Agreen1ent. It shall1ike\vise supersede all

prior agreements or understandings with respect to any cll1ployee or the Union.

E. The Board and the Union shall split the cost of providing a copy of this Agreen1cnt to

each employee.

•

F. The Board and the Union expressly declare that they have bargained in good faith \vith

respect to all phases ofwages~ hours and working conditions and that this Agreel11cnt •

represents their full and complete agreen1ent, 'vvithout reservation or unexpressed

understanding.

G. In the event an employee sustains an occupational injury, he/she will be covered by

applicable Workers' COlnpensation Laws.

H. 1. All Board of Education clnployees shall subn1it the findings of a tubercular test as

a condition of initial emploYlnent. The results of such test shan not be 1110re than

ninety (90) days old at the time of submission.

2. It is reC01TIITICndcd that every en1ployee of the Board of Education obtain a

tubercular test evelY three (3) years thereafter.
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Elnployees who arc required to take an x-ray for TB will be reimbursed the

spcci fic charge for such test upon submission of a doctor's statement. The Board

shall have the option of selecting the doctor for such test.

Employees hired between July I st and December 31 s1 shall receive wage

adj Llstn1ents if el igible on July I st of the follo\.ving year.

2. Employee hired between January 1st and July 1st shall receive wage adjustments

ifeligible on January 1st ofthc following year.

3. Eligibility is rnct under the following criteria:

•
a.

b.

Completion of the probationary period; and

On unpaid leave or layoff for not n10re than thirty (30) cOllsecuti ve work

days which v/ould adjust an employee's seniority date to occur within the

subsequent six (6) month interval. If an employee's seniority date is

adjusted to Ltll within the subsequent six (6) month interval, his/her n~w

wage adjustment \vill be changed to correspond with his/her nc\v seniority

date.

1. The Board will reimburse the cost of tuition for maintenance and mechanic cmployces

who subm it the necessary CCl1i ficarion that they havc satis f~lctoril y com plctcd courses

relatcd to their \vork for the school district, provided such courses have OCCI1 appnn'cd in

advancc hy the Board.

•
K. 1. The State Aid Act allows a school district two (2) days when school docs not

ha\T to be scheduled as a result of an Act of(;oc!. !fthe State Aid Act ch<.\l1gcs

then the provisions of this Agreement shall also change to reflect the nc\v

rcquircrncnts o1'thc State Aid Act. Example, if the State Aid Act allows four
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(4) days then the elllployees shall receive four days. If the State Aid Act does

not require days to be 111adeup, then employees shall not be required to make up days .•

2. On such days (the days that do not have to be made up) all unit employees shall be

paid. Employees who are required by their in1mediate supervisor to work on Act of

God days shall be paid double time for all hours worked. Other twelve-n10nth

employees may be scheduled to work and if so will receive double time. Head Cooks

will work, if necessary, and have the option of receiving time and one-half or a

cOlnpensatory day off at a later date.

3. On any additional Act of God days (the days that must be 111adeup) all elnployees

must work to receive pay. Cafeteria employees, Aides, and Bus Drivers will be paid

when the days are made up. Head Cooks must report to work, if necessary, on all

additional Act of God days to take care of food or deliveries and will be paid straight

tinle for all hours worked (minimum of two (2) hours) . •4. If any twelve-lnonth employee cannot get to work on the additional Act of God days,

they Inay, after exhausting all possible ways of getting to work, use a sick day,

vacation day or personal day so as not to suffer any loss of wages.

5. Any elnployee \vhose job assigmnent is intelTupted by a partial school closing 111aybe

reassigned by the Board or paid if not reassigned.

L. Regarding thett and damage to an elllployee's equipment, the Board will reilnburse

elnployees the difference between the amollnt received by the elnployee's insurance

company and/or the alnount of the total claim to the employee's personal vehicle and

tools, used on the job, providing the supervisor had prior knowledge and approved the

use of such .
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An employee shall submit to hislher immediate supervisor his/her personal tool inventory

that the supervisor detcnnines is required for use on the job. Upon presentation to the

irnmediate supervisor the tool that was dalnaged or worn out due to normal use on the

job, the supervisor will authorize the purchase of a comparable tool based upon its

replacement value. The employee shall be reimbursed for the purchase of the tool upon

presentation of receipt.

ARTrCLE 31

TERMINATION AND MODIFICATION

A. This Agreement shall become effective upon ratification of the par1ies and remain in

effect until June 30,2001. The wages in Appendix A shall be paid retroactive to July I,

1998.

•

•

B,

c.

If either party desires to modifY orchange this Agreement, it shall, sixty (60) days rrior

to the termination date or any subsequent tem1ination date, give written notice of

amendment, in w~lich event the notice of amendment shaIJ set forth the nature of the

amendments desired. If notice of amendment of this Agreement has been gi ven in

accordance with the paragraph, this Agreement may be tenninated by either party with

ten (10) days written notice of termination. Any amendments that may be agreed upon

shall become and be a pari of this Agreenlent without modifying or changing any of the

other tcnns of this Agreement.

If either party desires to tenninate this Agreement, it shall, sixty (60) days prior to the

termination date, given written notice of termination. Ifneither party shall give notice of

amendment as hereinafter provided, or if each party gi ving a notice of tcnnination

withdraws the same prior to the tcnllination date, this Agreement shall continue in effect

from year-ta-year thereafter subject to notice or termination by either party with sixty

(60) days written notice prior to the current year's termination date .
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If-I\VITNESS \VHEREOF, the parties herein have caused this instnnnent to be executed on •
LINDEN C01\tHvfUNITY SCI-I00LS LINDEN EDU-CATIONAL

SUPPORT PERSONNEL/TvlEA

•

•
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APPENDIX "A"

CLASSIFICATrON AND RA l'ES

i\;~~!.~!~~~~~~CE, U!J~JTYI~ND_GRQUND~

A. f\1AINTENANCE-----------

MAINTENANCE III

7/1/98 - 6/30/99
Ycars Experience----- --

7/1/99 - 6/30/00 7/1/00 - 6/30/01

Hire $ t2.99 $ 13.25
Sen. S i3.14 $ 13.40
I $ 13.29 $ 13.56
') (' 13.47 $ i3.74L. ..v

I\1AINTENANCE II---~---------

'( ears Experience

$ 13.54
5) 13.70
$ 13.86
S l4.04

Hire $ J 0.81
Sen. $10.99

SIl.14• 2 $11.31

$ 11.03
$ I 1.2 I
$ I 1.36
$ t 1.53

lVIAINTENANCE I

$ i1.27
5; I 1.45
S i 1.6J
$ II. 79

years E~)cricnce
------- --

Hire $ 9.80 S 9.99 S 10.2 ISen. S 9.95 $ 10.15 S 10.38I S 10.14 S i 0.34 S 10.572 $10.28 $ 10.49 S !0.72

I. [n the event the district requires the Maintenance Iff classif~cation to possess
certain licensees), the following annual stipends will be pLlid to the: affected
individual(s):

•
Name of License
Building Contractor
Electrical
f'vlcchanica! Contractor
Journey Plumber

Annual Amount
----------.--
S4,250.00
S4,250.00
S4,2S0.00
S42)O.fJO

4)



LINDEN COMMUNrTY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

In the event the district requires the Maintenance r and II classi fications to possess
certain licensees) the following annual stipends will be paid to the affected
individual(s):

2.

Name of License
Building Contractor
Electrical

Annual Amount
$4,250.00
$4,250.00

•
3. If the district removes the licensing requirements of the position while the

position is occupied, the annual amount will not be discontinued for the
incumbent employee. If additional licenses are required while the position is
occupied, the clnployee will be given a reasonable timetable undcr which to
obtain the license.

4. For each maintenance elnployee, the district will provide five pairs of long pants
or shorts and five shirts in the first year of the contract. In each succceding
contract year, the district will provide the replacelnent of two shirts and two pairs
of shorts or long pants.

B. UTILITY

7/1/98 - 6/30/99

Years Experience

7/1/99 - 6/30/00 7/1/00 - 6/30/01

Hire S 8.94
Sen. S 9.09
I S; 9.29
2 S 9.44

C. GR()UNDSKEEPER

Years Experience

$ 9.37 S 9.58 •$ 9.53 $ 9.74
$ 9.73 $ 9.94
$ 9.88 $ 10.1 ()

Hire
Sen.
I
2

S 9.79
S 9.95
S 10.14
S 10.28

$ 9.98
$ 10.15
$ 10.34
$ 10.49

S 10.19
S 10.37
$ IO.5()
5) 10.72

D. CUSTO[)[ANS

I.I ire S C).O I

Sen. S 9.17
1 ]; 9.36
2 $ 9.54
3 S 9.70

$ 9.19 S 9.39
$ 9.36 $ 9.5()

$ 9.55 $ 9.76
$ 9.73 S 9.95 •$ 9.89 S iO.11
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• 4
5
6

7/1/98 - 6/30/99

$ 9.88
$ 10.02
$ [0.21

7/1/99 - 6/30/00

$ 10.08
$ [0.22
$ 10.41

7/1/00 - 6/30/01

$ 10.30
$ 10.45
$ 10.64

I. For each custodial employee, the district will provide five pairs of long pants or
shorts and five shirts in the first year of the contract. In each succeeding contract
year, the district will provide the replacement of two shirts and two pairs of ShOI1s
or long pants.

2. Minor hand tools with suitable storage areas will be provided.

E. PLAYGROUND AIDES

Years Experience

The district will provide one lightweight jacket, two Linden Logo shirts and two pairs of
shorts or two pairs of long pants to each playground/lunchroom aide during the second
year of the contract. In each succeeding contract year, the district will provide the
replacement of one shirt and one pair of shorts or long pants.

•
Hire
Sen.
I
2

I .

$ 8.04
$ 8.23
$ 8.37
$ 8.55

$ 8.20
$ 8.40
$ 8.54
$ 8.72

$ 8.38
$ 8.58
$ 8.73
$ 8.91

F.

Mandatory Inservice - Minimum Wage

BUS MECHANIC TECHNICIAN

.Y'ears Experience

$ 13.68

G. BUS MECHANIC

}; 13.95 $ 14.26

IIire $ 12.1 () $ ! 2.35 }; 12J)2
Sen. S 12.26 S 12.50 $ 12.78

$ 12.40 $ 12.65 $ 12.93
:2 S 12.60 $ 12.85 $ 13.13•
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Ho l\1ECHANIC AIDE

7/1/98 - 6/30/99

'{ cars Exncricncc________ .L:...: ._

7!l /99 - 6/30/00 7/1100 - 6/30/01 •
Hire
Sen.
1
:2

5; 9.80 $ 9.99 S 10.21
$ 9.95 $ 10.15 $ 10.38
S 10.23 $ lO.43 $ i0.66
S 10.28 $ 10.49 $ 10.72

1. For each mechanic employee, the district will provide five pairs of long pants or shorts
and five shirts in the first year of the contract. In each succeeding contract year, the
district vvill provide the rcplacen1ent of two shirts and two pairs of shorts or iong pzmts.

I. BUS DRIVERS 0-12 Inilcs

1. Regular Daily Routes

HIre
Sen .
1
2

S 11.54
~ 11.71
S 11.87
$ 12.06

I 2. 1- 19.5 mil es

S 11.77
$ 11.94
$ i2.11
$ 12.31

$ 12.03
$ 12.20
S 12.37
$ 12.58 •

Years Exneriencc____ L _

Hire S 12. i3 $ 12.37
Sen. 1> 12.28 $ 12.53
! S 12.46 $ 12.71
2 S 12.63 $ 12.88

19.6 lTli les and over
-------------

\( ears Ex ocri en ce_______ ...:..t _

S 12.64
$ 12.80
S 12.99
S 13.16

Hire $ 12.73 $ 12.99 $ 13.27

Sen. S 12.88 3; 13.14 S 13.43
S 13.0(, S 13.32 S 13.6 I

") ~ 1.'.22 IJ' 13 Al) S 1.).78
, ~J .il
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• 2.

7/1/98 - 6/30/99

Other Runs

7/1/99 - 6/30/00 7/1/00 - 6/30/0 I

Skill/LTC Cornbo $ 12.72
Kindergarten $ 13.86
Shuttle Run $ 10.88
Extra Trip/Driving Till1e/
Waiting Tilnc $ 6.53

ITC $ 10.R8 $ 11.09 $ I i.34

$ 12.97 $ 13.26
$ 14.14 $ 14.45
$ 11.09 $ 11.34

~ 6.66 $ 6.8 I"

30 Other Rates

Bus Driver Schoolllnservice/mcetings

Dliving Bus to Garage

$ 7.50/hour

$ 4.00 per bus

Bus drivers who complete bus drivers' school during the SUInmer shall be reirnburscd for
such hours as soon as the necessary certification is received froIll the State of Michigan.• 4.

Training Fee (sU111Inerand extra time
after a regular run but not during
a regular run)

Meals

$ 7.50/hour

$ 3.50

5, Bus drivers who suhstitute for another regular driver on a nm will be paid the substitute
ratc.

6. Effective with the i996-97 school year, the district will purchase a school jacket f()r cach
regular driver (rnaximum $50 cost) oncc '.;very three (3) years.

7. Shuttle nms and regular run combinations will he discussed in a special con ference at the
heginning of the! 999-2000 school year.

.1. HEAD COOK

Years EXDcrience-----'-----

Hire 5) 8.67
Sen . $ 8.83
I $ 8.99
2 $ 9.16

•
S i\.x4 S 9.04
$ 9.00 S 9.20• 1

.1; 9. ] 7 $ 9.37
5; 9.35 $ 9.55
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K. C(JOK

7/1/98 - 6/30/99

Years Experience

Hire $ 8.32
Sen. $ 8.49
I $ 8.67
2 $ 8.83

L. COOK AIDE

Years Experience

7/1/99 - 6/30/00

$ 8.49
$ 8.66
$ 8.84
$ 9.00

7/1/00 - 6/30101

$ 8.68
$ 8.85
$ 9.04
$ 9.20

•

I. Cooks and cook aides will be paid the second year Head Cook rate for banquets.

Hire
Sen.
I
2

')

$ 7.88 $ 8.04 $ 8.22
$ 8.00 $ 8.15 $ 8.33
$ 8. I0 $ 8.26 $ 8.44
$ 8.22 $ 8.38 $ 8.57

The Head Cook \vill be paid an additional $1.60 per hour over the banquet rate for
banquets. •3. Upon presentation of receipts the disttict will reimburse each cafeteria employee who is
employed for a full school year $106 per year toward the cost of approved (quality and
color) unifoIms and shoes. If an employee is hired during the school year, the allowance
will be pro-rated accordingly.

4. Seniority employees permanently transferring between job classifications (defined as a
change in job title, i.e. Cook Aide transfers to a Cook position, etc.), lhe employee will he
placed at the "seniority" rate of pay.

iVI. TITLE I INSTRUCTIONAL AIDES AND AT-RISK RESOURCE
COORDINATOR

6/2/97-6/30/98 - 2% increase of 96-97 rate of pay

I-I ire
Sen.

2.5% increase or
97 -98 rate of pay

S S.20
S 8.40
S 8.54
S K.72

50

$ 8 ..) S
S 8.58
S 8.73
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Professional Development - A cornmittee consisting of representatives of
administrators and instructional aides from each building will convene no later
than October I, 1999 to develop a professional development plan for the
instructional aides to be implemented for the 1999-2000 school year.

LONGEVITY

Beginning with herlhis tenth (I Olh) year of employment in the bargaining unit, each employee
shall receive in the first pay in December as listed below:

July 1, 1999 - June 30, 2000. July 1, 2000 - June 30, 2001

10lh Year
15th Year
20th Year
25th Year

$100
$150
$250
$350

10lh Year
15th Year
20'h Year
251h Year

$150
$200
$300
$400

•

•

In order to begin receiving longevity at the 10lh step in December 1999, an employee must have
completcd nine years of service on or prior to November 30, 1999.

Howcver, beginning with the December 200 I longevity pay, an cmployee must have completed
nine years of service on or prior to June 30, 2001.

Ifan employce was on an unpaid leave of absence for more than fifty pcrcent (50%) of the
employee's crnploynlent year (10 months for school employees or 12 months for f1111 year
employees) that year will not count toward service credit in calculating years of service to
receive longevity .
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LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Letter of .A.greement

between the

Linden Board of Education

and the

Linden Educational Support Personnel/l\1E1.L\

The job descriptions for all support staff classifications \vill be updated and revie'vved \vith input

fron1 each classification's Ste\vard, the President and Grievance Chair. The rcvic\v and update

for these job descriptions will be cOlnpleted by no later than July 1, 2001.

•

~,~ ~--
'~~~',~--

For the Board

Q 20 qy
Date
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