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AGREEMENT

This Agreement is entered into between the Linden Community Schools, Board of
Education, hereinafter referred to as the "Board" or "Employer" and the Linden
Educational Support Personnel/MEA, hereinafter referred to as the "Union” or
"Association". The headings used in this Agreement, and any exhibits attached hereto.
neither add to nor subtract from the meaning of this Agreement but are for reference

purposes only.

PURPOSE
This Agreement is negotiated pursuant to the Public Employment Relations Act, Act No.
336 of the Public Acts 0f 1947 as amended, to establish the wages, hours, terms and

conditions of employment for the members of the bargaining unit herein defined.

The Employer and the Union recognize the importance of orderly and peaceful labor
relations for the mutual interest and benefit of the Employer, bargaining unit members
and the Union. The Employer and the Union further recognize the mutual benefits of just
and expeditious resolution of disputes which may arise as to proper interpretation and
implementation of this Agreement or of policies or regulations of the Employer and
accordingly, have included herein a grievance procedure for the effective processing and

resolution of disputes.

ARTICLE 1
RECOGNITION
The Board does hereby recognize the Union as the sole and exclusive representative for

the purpose of collective bargaining with respect to wages, hours and working conditions

of all employees of the Board, included in the bargaining unit as described below:
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i Bus Drivers, Bus Mechamies, Head Cooks. Cooks, Cook Ardes. Custodial,
Groundskeepers, Mamtenance, Playground Ardes/Lunchroom Atdes. Utility, Title .

I lnstructional Aides, and At-Risk Resource Coordinator but excluding
Administrators, Secretarial, Substitutes, Supervisors, Teachers and all other

employees.

A substitute employee is defined as an employee who is excluded trom the bargaining
unit and who s replacing =n employee who is absent from his/her regular assignment oy

who 15 used during a period in which a vacancy 1s being filled.

A substitute who replaces an employee on an extended leave ol absence who 15 assigned
and works a nummum ot eight hundred (800} hours in the same position, will be entitled

13 the benefits provided below:

In the cvent the aforementioned position becomes vacant contiguous to such
period and the substnute 1s offered the position, the substtute will be given .
semority back to his/her first day of work in the substitute assignment subsequent

to the completion of the probatonary period set forth in Article 14

After the completion of twenty (20) consecutive work days in the above

referenced subsuiuic assignment. the substitute shall be granted one (1) sick leave

day which shall be retamned in reserve Tor use m the event the subsutute becomes a

eutlar emplovee dunng that sehool vew

L the substitute descrbed heretn is not hired pursuant to the conditions described

the semuority and siek feave desenibed

above, the substitute will not be entiled to
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ARTICLE 2
BOARD RIGHTS
The Union recognizes and agrees that the Board, as the employer, has the responsibility
and the authority to manage and direct, by the establishment of and administration of
policy on behalf of the public, all the operations and activities of the school district. The
Board agrees that such management and operation shall be in conformance with the laws

of Michigan and of the United States.

The Union recognizes and agrees that the Board retains the sole right and responsibility to
manage and operate the business in all respects and as to all matters in connection with
the exercise of such right, in accordance with the procedures provided in this Agreement.
All management rights and functions, except those which are clearly and expressly
abridged by this Agreement, shall remain vested exclusively in the Board. It is expressly
recognized merely by way of illustration, and not by way of limitation, that such rights

and functions include, but are not limited to:

. Full and exclusive control of the management of the business, the supervision of
all operations, the methods, processes, means and personnel by which any and all

work will be performed.

2. The control of the property, the buildings, and the composition, assignment,

direction, and determination of the size and type of its working forces.

3. The right to determine the work to be done and the standards to be met by

employees covered by this Agreement, including the right to set work rules.

4 The right to change or introduce new operations, methods, processes. means of
facilitics, and the right to determine whether and to what extent work shall be

performed by the employees covered by this Agreement.
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LINDEN COMMUNITY SCHOOLS
The right to hire, e<tablish and change work schedules, set hours of work,
establish. climnate, or change classifications, assign, transter, promote, demote,

releasce, and layoft employees.

[he right to determine the quabifications of employees, including the right to
submit employees to examinations, in accordance with Article 27, Drug and

Alcohol Testing,

The right to discipline, suspend, and/or discharge employees

¢ right to maintain an orderly, eftective and efficient operation,

The

rr

ARTICLE 3}
EMPLOYLEE R

provisions of this Agreement and the wages, hours and working conditions of

oo
t.L[

cmployment shall be applied without regard to race, creed, religion, color. national origin,

age, sex. or marital status, or membership in or associaton with the activites ot the
Linton,

The Union shall have the privilege of using schoo! buildimg facilities tor meetings outside
working hours, provided they comply with the school district policy the smme as any

Emplovees shall not be pard for tmen

other civie andror political organizaton

attendance at Umon meetimgs.

he Board shall provide aceess to bultetin boards i all buildings which miay be used by

the Unton tor pesting notices of job vacancies, Uaan elections, Linton mectings and
ily. The Union must reeeive the Board's approvad i advance ol

Llnon soctal activities «

such posting
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The rights granted herein to the Union shall not be granted or extended to any competing

labor organization except as required by law.

ARTICLE 4
NO STRIKE-NO LOCKOUT
The Union and its members recognize that strikes are contrary to law. The Union agrees
that during the term of this Agreement, it will not direct, instigate, participate in,
encourage, or support any strike against the Board by any employee or group of
employees, whether a member of this bargaining unit or not. Additionally, the Union,
and its members shall not take part in any illegal actions, sit-downs, stay-ins, slow-downs

or any curtailment of work or interference with the operation of the school district.

[f any employees take part in any activity in violation of this Article. such actions shall be

cause for discharge or any other discipline as determined by the Board.

[f any employee violates the provisions of this Article, the Union will take positive
measures to effect a prompt resumption of work. or the provisions of the Agency Shop
and Payroll Deductions Article of this Agreement will be suspended at the discretion of

the Board.

The Board agrees that, in consideration for the performance by the Union of its
responsibilities herein defined, that there will be no lockout. by the Board during the

lifc of this Agreement.
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ARTICLE S

AGENCY SHOP AND PAYROLL DEDUCTIONS

Pargaining umit members shall pay, as a condition of continued employment, either membership

dues or a represcenlalion service fee,

[he fevel of membership dues, service fees and member assessments shall be established by the
Association in accordance with its procedures. Any challenges to the level of dues, service fees
or member assessmernts, shall be directed exclusively to the Association's internal procedures and

are not subject to the erievance procedure set forth in the Muaster Contract.
] . I

Membership dues anc service fees will be payroll deducted 1 equal installinents as a condition
of the Master Contract pursuant to the authority set forth in MCLA 408.477. beginning iy

September and ending i June.

Member assessments will be payroll deducted as a condition of the Master Contract pursuant o
the atthority set forth in MCLA 408.477 in accordance with a schedule establishied by the

Association in consultation with the Business Oftice

such pavroll deductiens will be remitted to a designated Association representative wathin ten

(10} business days ol the date the deductions are made

e Assoctation agrees o indemnity and save harmless the Board agamst any and all ctaims,
k pav. of whatsoever kind and

femands, sutts, experses or other forms of hiability incladimg back p

nature. that shall anse out of action by the Board for purpose ol complyving with the provisions of
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ARTICLE 6

GRIEVANCE PROCEDURE

Definition:

I A grievance is an alleged violation of the specific and express terms of this
Agreement

2, The term "employee" shall mean an individual employee or a group of employees

having the same grievance.

3 In the event a grievance is filed and the dispute is also pursued through the
Michigan Employment Relations Commission, the grievance will be withdrawn.
Grievances of employees within the bargaining unit shall be processed in the following

manner:

INFORMAL STEP:

The complaint must first be discussed with the employee's immediate supervisor
individually, or with the steward present, with the objective of resolving the matter

informally. It is understood that either party may terminate the informal step.

LEVEL ONE

The employee with a grievance must, within ten (10) working days of the date of the
occurrence or event which gave rise to such grievance, present the grievance, in writing,
to the employee's immediate supervisor. The Supervisor must be given ten (10) working
days following the receipt of the written grievance to give the disposition in writing to
the employee and to the Union. The written grievance shall be:

l. Signed by the employee(s) and the Union representative.

[~

Specitic with respect to the date of the occurrence and the filing of the grievance

0]

Specitic with respect to the facts giving rise to the alleged violation.
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5 Specific with respedt 1o the sectiongs) or subsection(s) ot this Agreement which

have alleccdly heen violated

Specttic with respect o the reliel requested

LEVEL TWCO

In the event that the Union is not satisfied with the disposition of the grievance at Level
One, the Union must appeal the grievance within ten (10) working days. following receipt
of the written response from the immediate supervisor, in wriling, to the Superntendent
o his/her desienee. The Superintendent or desienee shall issue a disposition. In writing
or his/her designee. The Superintendent or designec shall issue a disposition, i writing,

within ten (107 working days of receipt of the appeal. The Umon shall have an

opportunity te discuss the grievance with the Supenntendent or designee, upan request

LEVEL THREE
L the event that the Undon is not satistied with the disposition of the grievance at Leve
Fwo, the Unten must appeal the grievance, in writing, within ten (10} working days
fallowing receipt ol the written response from the Supenintendent or designee. 1o the
Bourd or its designec,

ihe Board or s destgnee shall have thirty (30) working days wonvestigate and respond

o the grievance. The Board or its designee shall submit a written response o the Unton

L.EVEL FOUR

ladividual emmptoyees shall not have the nght o process a grievance at Level Four

| H the Unton s not satisfied with the disposition of the gnevance at Level Three
may, vithin ten (10) working days after the decision at Level Threes request in
wrtline the appoiient ol an arbitrator wo bear the grievanae, T the Board and

fhie Linon cannor spee upon an arbairator, the wrbetrator <ha il e selectod by

S A rhurasoy Associabion in aecardunce Wilh 1ils ru
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Neither party may raise a new defense or ground at Level Four not previously

raised or disclosed at other written levels.

[n the event the grievance is not settled prior to the hearing. the grievance may be
tried before the arbitrator whose decision shall be binding upon both parties, who
agree that judgment thereon may be entered in any court or competent

Jjurisdiction.

Notwithstanding the foregoing, the arbitrator shall not have the power to add to,
modify, alter or amend, or subtract from the terms of this Agreement. The
arbitrator shall not hear any grievance previously barred from the scnbc of the
grievance procedure, nor shall the arbitrator question the reasonableness of Board

policy that is not in conflict with this Agreement.

[f any grievance award by the arbitrator shall include back pay, the award shall
not extend more than thirty (30) working days prior to the date of the Level One

conference.

Grievances shall include all affected parties known to the Union at the time ILis

filed.

The costs of arbitration shall be borne equally by the parties, except cach party

shall assume its own cost for representation, including the filing fee of arbitration.

o

Rights to Representation:

Any party of interest may be represented at all meetings and hearings at any level of the

snevanee procedure only by the designated representative of the Union and the Board.

Miscellancous:

|

A grievance may be withdrawn at any level without prejudice or record.
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Al documents. communications, and records dealing with a grievance shall be
filed separately from the personnel files of the participants .
Forms for {iling and processing grievances shall be designed by the
Supenntendent and/or designee, and the Grievance Chair and/or designee, and
shall be given appropriate distribution so as to facilitate the operation of the
grievance procedure.
Access shall be made available with a reasonable amount of time, 1in accordance
with the Freedom of Information Act, to all parties, places and records, tor all
information necessary to the determination and processing of the gricvance.
Any grievance not processed within the appheable time Tinuits 1s considered
settled on the basis of the employer's last answer, Time lnmits may be extended
yy mutual agreement i wriling,
i In the event that the employee filing the original complamt at Leve! One

voluntarily feaves the employ of the school district, except for retirement. o

i

withdraws the complaint for any reason, the processing of smd complaint shall .

ceasce

A1l grievances not seitled when this Agreement expires shall be setthed m the course vl

regottating a new contracl

ARTICLT

SPECIAL CONFERENCES
Meetings shall be arranged monthly, if necessary, between the Union President or hisfher

destenee and the Superintendent or lievher destgnee upon the reguest ob aither paity
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2 Such meetings shall be between at least two (2) representatives of the Union, and two (2)
representatives of the Administration. Either party may invite representatives to attend

the meeting upon advance notice and mutual agreement.

3. Arrangements for the monthly meetings shall be made in advance and an agenda of the
matters to be taken up in the meetings shall be confined to those included on the agenda.
The purpose of the meetings is to problem solve those issues of mutual concern which
were not or cannot be resolved at the program/building level.

4. The members of the Union shall not lose time or pay for time spent in such special

conferences.

ARTICLE 8
SUPPLEMENTAL AGREEMENTS
All proposed supplemental agreements shall be subject to good faith negotiations between the
Board and the Union. They shall be approved or rejected within a period of twenty (20) days
tollowing the conclusion of negotiations. All such agreements must be in writing and signed by
the authorized representatives of cach party. All letters of understanding shall be included in the

Agreement.

ARTICLE 9
SAFETY COMMITTEE
A Safety Committee of employecs and the Board's Representative are hereby established. This
comnuttee will include the Union Representative of each classification and shall meet at least
once per semester during regular daytime working hours, for the purpose of making
recommendations to the Board. Complaints or concerns are to be filed with a Committec

Representative,
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ARTICLE 10
STEWARDS AND ALTERNATE STEWARDS
A I each group elassificauon, employees in the group classification shall be represented by
one (1) steward on each shift, who shall be a regular emplovee working 1n that eroup
classitication and on that shift. Duning overtime periods, an altemnate steward may be

appointed by the Union President.

B For purposes of steward and alternate sieward representation, group classifications are
listed below:
1 Mamtenance, Groundskeeper, Utility, Bus Mechame, and Mechanie Aide.
2 Custodians,
3 Cooks
Bus Dnivers
5 Plaveround Ardes/Cunchroom Ardes
O Title | Instructional Aides and At-Risk Resource Coordinator
L Fhe stewards, during therr working houes, without loss ot ttime or pay, shall investigate
and present gnevances to the Employer, provided they have permission trom their
mmmediate supervisor
ARTICLE L
DISCHARGE OR DISCIPLINI
3 Ilic Employer agrees promptly upon the discharge or discipline of any emplovee o
oy, m writing, the steward i the group classtheation involved.
[ Phe discharaed or disciplined employee will be allowed o discuss the discharge or

disciphne with the steward and the Employver wiidl oake available anarea where ihey may

vag before the employee is required 10 feave the property, ol the Faployer. Upan
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request, the Employer or designee will discuss the discharge or discipline with the

employee and/or the steward.

Should the discharged or disciplined employee or the steward consider the discharge or
discipline to be improper, a complaint shall be presented in writing, through the steward
to the Employer, within five (5) regularly scheduled working days of the discharge or
discipline. The Employer will review the discharge or discipline and give its answer
within five (5) regularly scheduled working days after receiving the complaint. If the
decision is not satisfactory to the Union, the matter shall be referred to the grievance
procedure at Level Two, within five (5) regularly scheduled working days after

receiving the Employer's answer.

In imposing any discipline, the Employer will not take into account any prior infractions
which occurred more than two (2) years previously. However, falsification of records or
falsification of employee applications by employees hired after May 15, 1987, may be
dealt with at any time and shall not be subject to the two (2) year limitation. Discipline

will not be imposed for errors or mistakes on employee applications after two (2) years.

[n imposing discipline on a repeat infraction, the Employer may count related

suspensions which occurred within the previous twelve (12) months.

Any employee who has attained the status of seniority employee shall be reprimanded.
suspended or discharged for proper cause only. Any such action may be subject to the

grievance procedure.

ARTICLE 12
SENIORITY LIST
Scniority shall not be aftected by the race, sex, martial status or dependents ot the

employee.
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B The seniority list will show the names and job titles of all employees of the bargaining

unit entitled to senvity,

C. The Board will keep the semonty list up-to-date at all times and provide the Union
President with a list on or before September [5. This list will also be used for the layotft

and recall of employees.

ARTICLE 13

PROBATIONARY EMPLOYEES
A pewly hired employee will be considered as a probationary employee unul he/she has
worked at least ninety (90) working days, within a si1x (6) month period. in a permancent
pasition, An emplovee must work one (1) additional day for ¢ach day ot absence durning
the probation period. The six (6) month peried does not include the summer break for
school vear emplovees  In the event the employee does not complete the probationary
period in a six (6) month period, the ermployee may be required to serve an additiona!

ety (Y0) working day period.

i3 P-obationary employees shall not be entitled to fninge benefits until the first day of

thewr third calendar month of employment

C: Probationary employees who are laid-off or discharged shall not have recourse to the

terms of this Agreement, including the gricvance procedure

) L aid-oft probationary employees shall not have recall rights to any position within the

HAIMY Uit
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ARTICLE 14

SENIORITY

Except as set forth in section D below., seniority shall be defined as the length of
continuous service within a classification from the employee's last date of hire as a

permanent employee.

Working days when used throughout this Agreement, will constitute unit working days.
Except as set forth in Article I, substitute service and prior service for those

employees who are rehired shall not be counted for purposes of seniority.

A permanent employee shall be defined as an employee who has successfully

completed the probationary period and is assigned to a bargaining unit position.

Where the term classification is referenced throughout this Agreement (i.c. seniority
layoft/recall, vacancies) it refers to those individual job classifications set forth in

Appendix A (i.e., maintenance I, custodian, cook. bus dri ver).

Employces transferring between classifications shall have his/her seniority frozen in

those classifications in which they have carned seniority.

[n the event two or more employees have the same seniority date. ties will be broken by

casting lots.

Seniority shall accrue while absent on paid leave time (i.e. vacation, sick leave. personal

business, jury duty, etc.)

Sentority shall not accrue when the cmployec is:
L. On an unpaid lecave.
On an unpaid disciplinary suspension.

3. On workers' compensation or disability leave after one year.
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4 On layoft.

Semonty and employiment vighis shall be temunated for the following reasons

| The employee quits, s discharged or retires.

The employee is laid-oft and loses recall nghts.

5. The employee is absent for three (3) consecutive working days without

netifying the emplover.

4, The emplovee fails to notify the employer of his/her intent to return from layot]

within seven (7) working days of the receipt of a recall notice and/or fails to

report for work within ten (10) working days from the date of receipt of the

recall notice

The emplovee fals o report for work within twa (2) working days at the

expiracon of a leave of absence

if an employee is transferred to a position outside ot the bargaming unit and within six

(6) months returns to the unit, he/she will accumulate sentonty within his/her most

recently assigned classificauon dunng the time spent outside of the bargamimg unit At

the end ol the alorementoned six (0) month perod, the employed’s senionty shall be

frozen
Employees transterred under secuion Fabove shall retain all rights

purpose of any benefits provided forin this Agreement,

The Grievance Chair for the hareamtie wnnt shall, i the ey

canunucd at work as bonge as there s ool gy the bargaming

l!-.‘ shic s ‘..".I.llifi'.'\f-‘.

acerued Tor the

ent ol ].i_‘.'_r{l_ ETR

umit for swlneh
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The Department's Chief Stewards (Custodial, Maintenance, Bus Drivers, Aides,
Food Service) shall be continued at work in the Department as long as there is
a job available and shall be recalled to work to the first open job in the

Department for which they are qualified.

2 Seniority exemption shall only exist while the employee holds the position of
Steward or Grievance Chair. The employee shall revert back to his/her original

status when removed from the position of Steward or Grievance Chair.

S The Union agrees to indemnify and save harmless the Board against any and
all claims, demands, suits, expenses, or other forms of liability etc. that shall rise
out of action taken by the Board for the purpose of the Board complying with

section F of this article.

ARTICLE 15
LAYOFF, RECALL AND REDUCTION IN HOURS

A The word layoff defined as any one of the following:

I Total elimination of a position.

2, Reduction of an employee's hours subsequent to June 30, 1995 of two (2) hours or
more per day over the course of a two-year period.
3 Reduction in hours subsequent to June 30, 1995 sufficient enough to lose

insurance benefits.

The President or her/his designee in conjunction with the Supcrintendent or his‘her

designee will maintain the ongoing records of hours reduced subsequent to June 30, 1995,
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B I the event of a layolf. the following procedures wall be implemented within the aftected

classifications (See Arucle 14):

l Probationary employees within the atfected classifications (Sec Arucle [4)will be
Laid of T first provided there are seniored employees within the classificauon
quahtied to perform the remaining work. Probationary employees shall not be

entitled to reassignment under this provision.

2. in the event further reductions are necessary within the classtficanon (See Article

14), seniored employees will be laid oft in accordance with the following

i“i.l"\-. S10ns:

. A laid ott employee will be pliced 1n a vacancy within his/her
classification of equivalent hours in one exists.

b In the event no vacancey with equivalent hours exists, the lard oft emplovee
will be placed in the position held by the least serrored employee working
the same number of hours as the laid off employee.

{ no such posttion exists, the laid off employee will be assigned ta the

position held by the least senmored employee within the classthication

W no such position exists, the lad off employee will be reassigned o the

position tn another classification where the laid off cinplovee has frosen

semortty as set forth m Articte 14A) which s heid by the least semored

= |
1-i[=:L‘ {

o wlo re soh bed (or commplere tavoll shall have ar i fonrteen (14
calendar davs notice. Those employees whose hours or benet re reduced will recen
rotice of the reduction as soon as possibl
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The Union President shall receive a list of the names of employees scheduled for layoff

not later than the day the affected employees are notified.

Laid off employces will be afforded the opportunity to sign up on the substitute roster to
substitute for employees within the classification from which he/she was laid off or has

frozen seniority as set forth in Article 14(A).

I'hose employees whose hours have been reduced as set forth herein, must fulfill his/her

regularly assigned responsibilities prior to accepting any substitute assignment.

In accepting a substitute assignment, the employce must accept the entire assignment and
the assignment will not be offered if the entire substitute assignment in conjunction with

his/her regular assignment would place the employee in an overtime situation.

The order of assignments of substitutes and the conditions of employment of substitutes

are reserved to the Board except as provided in Article [, Recognition.

After all employees on staff in the classification have the opportunity to bid on vacancies
pursuant to Article 19 Vacancies, laid off employees (except probationary employees)
will be recalled in inverse order of seniority to positions within the classification to which
he/she was laid off or to positions within a classification in which he/she has frozen
sentority as described in Article 14. A recalled employee shall notify the Employer of
his‘her intent to return to work within five (5) working days of the receipt of notice of
recall and will be provided a ten (10) work day notice from the date of receipt of notice of

recall, excluding holidays, to notify the Employer of his/her intent to return to work.

Laid off employees will have recall nghts for five (5) years from the effective date of

layoft,
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Fhe recall rights of those employees under A{2) and (3} above, will be terminated during

anather classification (See Article 14)

MNotce of recall will be sent to the employee's last address on file with the Business
Lifice by registered or certified mail and will contain the time and date on which the
cmployee is to report back to work. 1t shall be the employee's responsibility to keep the

Emiployer notified as to his/her current mailing address

Acceptance or refusal of recall to a position which is lower in pay, hours and/or fringe

benefits than the position from which the employee was laid off shall not affect lus/her

rights to recall to an equivalent position with equivalent hours but will not serve to extend
b 1 i 1

tae five (5) period set torth above.

ARTICLE lo
MAINTENANCE AND CUSTODIAL
SHIFT PREFERENCE
Shutt preference will be granted on the basis of seniority withun the classification. Shifi
changes when rc=_|ucl.\;1r:d by an employee. will be made when the new contract is signed.
aind on or about July . Therealter, cach emplovee wall be mited to one (1) additional

shult change cach yea

When a day shift employee maoves to the mght shift, hesshe shall exchange positions wath

Cae highest semonty employee i his/ber classificanon who deswes the dav shift. o
cie desires the day shily the lowest semority emplovee in the clussitication shall be
'!'=.1'.|[!t.';l'| i1 1l ni.t_\' shitt

When amght shitt emplovee moves to the day shite, hesshe shall exchanes posinons with

| ] - - ut 1 - .« 1 / . i . 1853 Y 1 1
the fowest scriority cimplaeyee w hisfher clasaficanon on the day st
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Custodial assignment changes between buildings on the same shift when requested by an
employee, will be made when the new contract is settled provided that both employees
involved in the change arc in agreement. However, the Union recognizes that the
Employer has the final authority with respect to the transfer of employees within

classifications on the same shift.

ARTICLE 17
NEW JOBS AND ADDITIONAL DUTIES
When a new job or run is created and cannot be properly placed in an existing
classification, the Employer will notify the Union prior to establishing the new
classification and rate. In the event the Union does not agree that the new proposed rate

is proper, it shall be subject to negotiation.

If an existing position has significant additional duties added or deleted, the Employer
shall notify the Union and the Union shall have the right to negotiate the impact of such

changes.

ARTICLE 18
TEMPORARY TRANSFERS
The Employer shall have the right to utilize substitutes as described in Article | and may
further use bargaining unit members within the department on a temporary basis in such

capacity for a period not to exceed fifteen (15) working days.

In the event any temporary vacancy is created by an employec on leave (excluding
Maintenance 1. 2. and 3) that knowingly will be open for more than fifteen (15) working
days. will be posted pursuant to Article 21, Section A, Vacancics, as a temporary vacancy
pending the expiration of the leave or return of the employce on leave, whichever comes

first. The temporary vacancy will be filled by the seniored employee within the

21
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classification who bids for the position or if an employee cannot be obtained. with a

substitute.

Employees affected wiil be given the opportunity to transfer on the basis of ability,

seniority and classification.

Employees whose assignments are temporarily changed under this Section. will receive
their regular rate of pay or the seniority rate of pay of the position to which s/he is

terporarily transferred, whichever is higher.

The position occupied by the employee temporarily transferred in such instances will be

filled with a substitute.

The Employer agrees that in any movement of work not covered above, the Employer
will discuss the movement with the Union in order to provide for the protection of the

seniority of the employees involved.

ARTICLE 19

VACANCIES
Vacancies, newly created positions or runs which occur during the school year will be
posted in all buildings where bargaining unit members arc assigned for a period of five

(5) working days during which period interested parties shall apply.

Vacancies for newly created positions which occur during the summer break will be

posted the first day school is in session in the fall.

Vacancies to hll current positions which occur during the summer break will be poste

for 10 working days.
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The administration will send a written notification of vacancies which occur during the
summer to any employee who is interested and notifies them in writing of such interest

two weeks prior to the end of the school year.

Job postings will include the qualifications for the position and other information relevant

to the vacancy.

Employees who wish to be considered for a vacancy (including any subsequent vacancy
that may arise as a result of the initial posting) or a temporary ‘acancy under Article 19,
A, shall sign the posting within the posting period. The Union shall receive a copy of all
bargaining unit employees signing for a vacancy and notification of the person awarded

the position.

Notwithstanding any other provisions of the Agreement, the parties may establish
alternate accelerated procedures for the filling of vacancies by employees within the

classification (See Article 14) in which the vacancy exists.

Vacancies will be filled in the following manner:
I The most seniored employee within the classification in which the vacancy exists

(Sec Article 14) will be awarded the position.

&)

[n the event there are no applicant's from within the classification. the vacancy wil]

be filled with the most qualified applicant.

[n the event an employee is granted a position within another classification. (Sce Article
[4), the employee will be given a fifteen (15) work day trial period to determine his/her

ability to perform the work and desire to remain in the position.

During the period a position is posted and during the trial period set forth above. the

position may be filled by a substitute.
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In the event the employee voluntarily returns to his/her former position during the trial
period, the employee will not be able to apply for another posttion outside of his/her
classification for a period ot twelve (12) months from the date of return to his/her former

position.

In the event the employee 1s involuntarily returned to his/her former position, the
employee will be given the reasons in writing with a copy provided to the Union. Any

disagreements with respect to the reassignment are subject to the grievance procedurc.

Absent extenuating circumstances, vacancies will be filled within ten (10) working days

after the posting period expires.

ARTICLE 20
OVERTIME
Employees will be guaranteed a regular shift. Time and one-half (1 1/2) shall be paid for

all hours worked over eight (8) hours in one day and forty (40) hours in one week.

Double time will be paid for all hours worked on holidays and all hours worked on
Sunday, unless the employee is regularly scheduled to begin his/her five (5) work day

schedule on Sunday. then he/she will receive straight time.

A regular shift shall not exceed eight (8) hours per day.

A regular work week shall not exceed forty (40) hours.

An employee reporting for overtime duty shall be guaranteed at least two (2) hours pay al

the rate of time and one-halt (1 1/2).
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Overtime will be on a rotating basis in an attempt to equalize overtime whencever possible
within classifications. Overtime hours shall be divided as equally as possible among
employees in the same classification and building on an annual basis. Hours refused will

be charged to employees.

ARTICLE 21
WORKING HOURS, SHIFT PREMIUM AND HOURS
Employees who work on the second shift or third shift shall receive, in addition to their
regular pay period six (6) cents per hour and ten (10) cents per hour respectively

additional compensation.

The first shift is any shift that regularly starts on or after 6:00 a.m. but before 9:30 a.m.
The sccond shift is any shift that regularly starts on or after 2:30 p.m. but before 5:00
p.m. The third shift is any shift that regularly starts on or after 10:00 p.m. but before
12:00 a.m. [f the Board determines it is necessary to make changes in the school
schedule, it will meet with the Union in a Special Conference to discuss the ramifications
of such changes with regard to employees' work schedules. An employee who is
assigned to begin his/her regular shift at times other than those specified above shall

receive the appropriate shift premium for all hours worked on that shift.

The regular full working shift shall consist of eight (8) consccutive hours per day, plus
one half (1/2) hour off for unpaid lunch except those working dual classifications. Dual
classification of jobs within the bargaining unit shall be permitted only if there is no
conflict between jobs performed. Employment and time scheduled of assigned jobs shall
take priority over the other jobs outside the school system. A seven (7) day notice will be

given on shitt changes.
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Employees (excluding drivers) shall receive paid breaks in accordance with the following

schedule and as assigned by the Board:

Three (3) hour employee. ..c.vciivasiisinins One (1) ten (10) minute break
Four (4) hour employee .....ccoevvvveveeennn... One (1) fifteen (15) minute break
Five (5) hour employee.......coooeveevennnnnn, Two (2) ten (10) minute breaks

(See Section E for S hour playground aides)

Six (6) hour employee ..o, One (1) fifteen (15) minute break
& one (1) ten (10) minute break
Seven (7) & eight (8) hour employecs...... Two (2) fifteen (15) minute breaks

The times that are used for breaks will be established within two (2) weeks after school
starts in the fall and will be adhered to for the remainder of the school year unless an

emergent need mandates a change.

Each playground/lunchroom aide assigned to work five (3) hours or more on a regular
daily basis shall receive a thirty (30) minute unpaid lunch break and in addition shall

receive a fifteen (15) minute paid break during the day.

[n addition to the paid breaks identified in D. above, each Title I Instructional Aide and
At-Risk Resource Coordinator assigned to work six (6) hours or more on a regular daily

basis shall receive a thirty (30) minute unpaid lunch.

All full-time cafeteria employees will work from 7:00 a.m. until 1:30 p.m. on days that
hot lunches are scheduled to be served. It is understood that the Union will be receptive
to necessary changes in the above schedule it presented with documentation by the

Board.

It the Board calls in a substitute and then cancels school for that day. the substitute
shall recetve two (2) hours call-in pay. [f the substitute reports for work and school is
canceled after the substitute has reported for work, the substitute shall receive two (2)

hours pay.

Y
A
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Supervision will not do work normally performed by employees in the bargaining unit
except in cases of emergencies when no bargaining unit employee who normally

pertorms the work is available when contacted by the employer.

Employees shall be reimbursed for mileage accumulated while on school business at

the same rate of reimbursement paid teachers.

Employees who are not scheduled to work on in-service days shall not be paid for such days.

ARTICLE 22
PAID LEAVES OF ABSENCE
All members covered by this Agreement shall accumulate one (1) day per month sick
leave for each month of work not to exceed twelve (12) days per year. All unused sick
days may accumulate up to eighty (80) days. An employee while on sick leave will be
deemed to be on continued employment for the purposc of computing all benefits referred
to in this Agreement. Sick leave may be used for personal illness (including pregnancy
related disability) or illness in the immediate family. Immediate family is defined as the
employee's spouse, parent, child, brother, sister, grandparent, grandchildren. mother-in-

law. father-in-law.

Three (3) days of funeral lcave per death of family member with pay shali be provided
which may be used by the employee in connection with the death of a member of his her
immediate family, which is detined as follows: spouse. parent, child, brother, sister,
grandparent, grandchildren, mother-in-law, father-in-law. Three (3) additional paid
funcral days per year may be used from an emplovee's accumulated sick leave.

Additional time without pay may be granted by the Board for travel.

Two (2) days of personal leave shall be provided by the Board annually which may be

used tor personal business purposes. This includes only those days which include
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activities which cannot be conducted at any other time than during the work time of the
employee and must be related to a personal need, duty or obligation in which cconomic
gain or personal risk is ordinarily involved. The Assistant Superintendent may require a
reason for the usc of personal business days and may require that such request be in
writing. Personal days may not be taken before or after vacations. Unused personal leave
days may accumulate as sick leave only up to the maximum amount of sick lcave
accumulation. Request for personal leave must be made at least two (2) days in advance,

except for emergencies when a shorter notice may be accepted.

A full-time employee may, after he/she or the Employer has been unable to have he/she
excused from serving as a juror, be granted leave for this purpose.

Employees will be paid the difference between any jury compensation they receive
(excluding travel) and their regular wages for the time necessarily spent on jury service.

Sentority will continue to accrue to the employee while on jury duty.

Employees who are unable to perform their duties due to illness or disability, shall notity
their immediate supervisor a minimum of one (1) hour before the start of their work shift
if it 1s first shift and one and a half (1'%) hours before the start of their work shift ifit is
the second and third shift. Failure to call in advance may subject the employee to

disciplinary action.

ARTICLE 23
UNPAID LEAVES OF ABSENCE
Leaves of absence for reasonable periods not to exceed one (1) year shall be granted.

[fa leave extends over thirty (30) days. the employee must pay benefits.

Applications for leave of absence shall be made in writing to the Employer. Employcees

granted leave of absence without pay will not accumulate sick days and/or seniority.




LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

Such leaves may be granted for:

. L Public office.

2z lliness leave - Such leaves may be used for iliness in the immediate family.

The determination to be made between the employee and Empleyer.

3 Educational.
4. Union Office.
5. Personal Leave - An employee shall be granted a personal leave of absence

without pay upon administrative approval up to a maximum of thirty (30) working

days. Such leave shall be granted if the Employer has a qualified replacement

available from the bargaining unit. Ifa qualified replacement is not available

from the bargaining unit, the Employer may hire a substitute who is qualified to

perform the work. The request for the leave must be submitted ten (10) working

days in advance except for emergencies. The employee shall retum to his/her

position at the expiration of the leave and no seniority shall accumulate duri ng the
. leave. The leave may be extended. upon request of the employee, at the discretion

of the Employer.

0. Military Leave:

a. Any Union member who is inducted into any branch of the armed forces
shall be granted a military leave, without pay, for the duration of their
inducted service.

b. Any Union member who receives an honorable discharge from the armed
forces and applies for re-employment within ninety (90) days of receipt of
said discharge, shall be reinstated as soon as a position for which the
Unton member is qualified is available.

& Unton members so re-emploved shall be remnstated without loss of status

or seniority.
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7. Family and Medical Leave Act (FMLA)

a. Notwithstanding any other provision of this Agreement, the Emplover .
reserves the right to establish procedures for the implementation of the
Family and Medical Leave Act and to exercise those rights afforded (o
Employer's under the law and the rules adopted for the implementation of
the Act by the federal government.

b. The Board will post and make copies of the Act and the ruies and
regulations adopted by the federal government available for review through
supervision,

& Paid time off (sick leave and personal business) which corresponds to the
reasons for which unpaid time off must be authorized under the Act, will be
counted for purposes of fulfilling the twelve (12) week obligation under the
Act. With the exception of seven (7) sick leave days which may be held in
reserve by the employee pending his/her return to work, employees absent
under the provisions of the Act will be required to utilize paid leave time .
(sick leave and personal business) and vacation time prior to being placed

on unpaid leave time as afforded under the Act.

(= When an employec is subpocenaed to serve as a witness in Court action involving
employment with the Linden Board of Education during his/her normal working hours,
such service will be included as his/her regular assignment and heishe will receive histher
regular pay. Transportation expenses incurred by the employee will be paid by the
Board. Payment resulting from court service on a working day shall be returned to the

school district through the Superintendent's Office within five (3) days.

D Upon exhaustion of authorized paid leaves of absence. any unpaid absences (dock days)
1 » 1 -

must be approved by the immediate supervisor in advance. Failure to obtain advance

approval for an unpaid absence may result in discipline up to discharge.
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ARTICLE 24
INSURANCE BENEFITS
Each full-time emplovee who works a regularly assigned schedule of at least an average
of thirty (30) hours per week, or five (5) runs per day in the instance of bus drivers, will
be entitled to premium payments toward the following:
I Single, two-party or full-family health insurance depending upon the employees'

cenrollment needs.

2. Dental insurance (60/40 or reasonable and customary charges with an annual
maximum of $1,000).
3. $10,000 group term life insurance ($12,000 if not enrolled in health insurance).

The hours of employees permitted to work in more than one position within the

bargaining unit may be combined for purposes of insurance benefit eligibility.

Employees who work a regularly assigned schedule of at least an average of twenty (20)
hours per week and those working thirty (30) hours per week without health insurance

coverage will receive premium payments toward disability insurance at current rate.

The Board shall have the right to determine the insurance carrier provided the benefits
remain the same or are improved. Nothing in this Agreement will prohibit or restrict the
offering of alternative options (i.c. HMO, PPO. etc.) in addition to the regular

hospitalization plan.

Coverage will begin the first full month of employment after the completion of the
probationary period or the first of the month after a seniority employee transfers to a

position which exceeds the thirty (30) hour per week requirement.
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ARTICLE 25
HOLIDAYS
All regular, part and full-time personnel will be eligible for the following annual paid

holidays:

SCHOOL YEAR EMPLOYEES FULL YEAR EMPLOYEES
Labor Day [ndependence Day
Thanksgiving Labor Day

Day following Thanksgiving Thanksgiving

Christmas Day following Thanksgiving
Christmas Eve Day Christmas

New Year's Day Christmas Eve Day

Good Friday New Year's Day

Memorial Day New Year's Eve Day

Good Friday
Memorial Day

In order to qualify for holiday pay, eligible employees must work their last scheduled
working day preceding the holiday and their first scheduled working day following the
holiday, unless they have been excused by the Employer or are on approved lcave of

absence or vacation.

Employees will be eligible for holiday pay only for holidays occurring within thirty (30)

calendar days after exhaustion of paid accumulated sick leave.

ARTICLE 26
VACATION
(Twelve Month Employees)

One (1) school ¥ear: .. .oovion vn v oo 40 hours--five (5) days

After the completion of two (2) years and thru the
fifth (Sthyyear. ... ... . .. ... . . . . . .. ... 80 hours--ten (10) days

After the completion of
five (Sth)y year . ............ .. . S P e B 120 hours--fifteen (15) days
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Employees after five (5) years of service may receive an additional week of vacation
without pay, with the approval of the employee's supervisor, provided that not more than

five (5) do so at a time.

Vacation rate of pay is determined by the employee's current rate of pay.

Vacation taken during summer months must be confirmed by May Ist by the employee's
supervisor. Employees may take single days of vacation during the summer providing

they have the advance approval of their supervisor.

Vacations may be granted at such times during the year as are suitable, considering both
the wishes of the Employer and the employee and efficient operation of the department
concerned.

When a holiday is observed by the Employer during a scheduled vacation, the vacation

will be extended one (1) day continuous with the vacation.

A vacation may not be waived by an employee and extra pay received for work during

that period.

[t an employce becomes ill and is under care of a duly-licensed physician during his’her
vacation, his/her vacation will be extended for said days. A written report from that
physician shall be required. In the event his/her incapacity continues through the year,

he/she will be awarded payment in licu of carned vacation.

Priority for vacation schedules shall be determined by seniority.

[f a regular pay day falls during an employee's vacation, he/she will, upon request,
receive that check before going on vacation. Should an employee changce his‘her

vacation, he/she must make a request for his/her check two (2) weeks before leaving, if

he/she desires to recerve it in advance.
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K. [f'an employece is laid-off due to lack of funds or work, or retired, he/she will receive any
unused vacation credit including that accrued in the current fiscal year. A recalled .
cmployee who received eredit at the time of layoft for the current fiscal vear, will have

such credit deducted from his’/her vacation the following year.

L. Employees will be paid their current rate while on vacation and will receive credit for any

benefits provided for in this Agreement.

ARTICLE 27
CONTINUING EDUCATION
When approved by the administration, the enroliment fee for any employee desiring (o enroil in a
ceurse pertaining to the work being done by the employee, offered through the continuing
education services of an approved institution, shall be paid by the admumistration. When

approved by the administration, fees and expenses of employees shall be paid for attendance at .
Dl 3 I I

conferences, workshops and inservice training sessions.

ARTICLE 28

DRUG AND ALCOHOL TESTING

A The parties mutually recognize the importance of maintaining an educational and work
cnvironment free of controlled substances and alcohol that is both safe and orderly for students
and employees and maintains the public trust and confidence. To this end. the partics agree that
seing under the influence of| the sale, possession, or use of alcohol or controlied (itlegal)
substances while on district premises, in the distriet vehicles or while attending to job retated

responsibiliies whiie on duty away from the work site is prohibited.
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Lockers, desks, storage areas, district vehicles and other areas where employees may store items
on property of the district may be inspected where the District has reasonable suspicion and only

then in the presence of the employee and the steward.

For purposes of searches conducted under Section A and reasonable suspicion testing conducted
under Section B, reasonable suspicion must be based on specific contemporaneous, articulable
observations such as, but not limited to, appearance, behavior, speech or body odors as observed

by supervision.

I Section B is effective January 1, 1996 and only applies to these employees who are
subject to the provisions of the Omnibus Transportation Employee Testing Act.
The District reserves the right to establish procedures for the implementation of
the Omnibus Transportation Employee Testing Act pursuant to the Act. Prior to

finalizing the procedures, input will be sought from the Union.

Employees are prohibited from using alcohol while performing safety sensitive
functions (includes the time period of four hours prior to performing satety-sensitive

functions) or using controlled substances.

Reasonable suspicion testing will be himited to periods during, just preceding or

just following an employee's performance of satety-sensitive duties.

2 The District shall provide all bargaining unit members subject to the drug and
alcohol testing procedures of this scction with in-service training when the orgimnal
policies and procedures arc instituted. in the future when changes are initiated and
when new bargaining unit members who are subject to the Act are hired.

All such training shall be considered working time pursuant to this Agreement and

patd at the driver's regular rate of pay.




LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

3. a. Notwithstanding the provisions of Article 11, an employce will be subject
to immediate discharge for the following: .
L. Refusing to submit to testing for alcohol or controlled substances

(as defined in the Act).

2. A positive test for controlled substances or alcohol (.04 or higher)

which is verified as accurate.

3. A positive post-accident test which is verified as accurate.

A driver who is subject to post-accident testing shall remain readily

available for such testing or may be deemed by the employer to

have refused to submit to testing. Consistent with Section 382.303

of the Act, nothing in this section shall be construed to prohibit a

driver from leaving the scene of an accident for the period necessary to

obtain assistance in responding to the accident, or to obtain necessary

emergency medical care. .
During the pendency of the verification process, the employee will be considered
as on unpaid suspension. In the event an employee's test results are positive,

he/she will be entitled to Union representation.

In the event an employee's test results are verified as negative, the

employee will be immediately returned to work with no loss of pay.

b. An employee who through random or reasonable suspicion testing for the first
time tests positive for alcohol below .04 will have a period not to exceed thirty
(30) calendar days to provide (at his'her expense) written documentation from a
substance abuse professional that he/she is tree from alcohol in order to be
returned to work. During this period, the employee will be considered on unpard

suspension. [f the employee fails to provide the information within the thirty (30) .
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calendar days, he/she shall be considered a voluntary resignation under the terms
of this Agreement and shall not have any recourse to the grievance procedure set

torth herein.

[n the event the employee is returned to work within the thirty (30) calendar days, the
incident will remain on file as an unpaid suspension and will not be subject to removal in
accordance with the procedures set forth in Article 11. Any reoccurrence of positive
alcohol test results in the future at any level will be treated as a result of .04 or more and

will be subject to immediate discharge as set forth in Section A above.

4. Testing which is conducted during work time wiil not result in a reduction of the

employee's wages.

Any other time associated with random, reasonable suspicion and post-accident
testing which is outside of the employees' work schedule. will be paid at the

dnver's regular rate of pay.

5 A driver using a physician-directed prescription must provide supervision with a
written statement from the employee's physician indicating the employce can

perform safety-sensitive functions (i.e. drive a bus) while taking the prescription.

ARTICLE 29

TRANSPORTATION PROVISIONS

A, Drivers will be reimbursed for up to $20.00 for physical exams.
B. DEFINITIONS:
: Regular Run

An elementary, middle school or high school take in or take home that begins at
the district or district approved facility. and is scheduled to run whenever the

school or program is in session.
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2 Vocational Education Run
A run between a district approved facility and a vocational education facility .

whether within or outside of the district.

[0

Extra Trip Run
A run that is not regularly scheduled and is not available for selection or

assignment on a permanent basis.

4, Shuttle Run

A run between two (2) sites in the Linden school district in which students are

transported for non-academic activities.

i 1. Regular runs will be bid out prior to the start of the school year on the basis of
seniority. [fa major change occurs which results in an increase in pay for a driver
(1.c. increased mileage), the runs will be rebid within two (2) weeks from the date
the change 1s instituted, if the change could have impacted the selections made by .
the drivers at the initial bid meeting (i.e. a seniored driver could have received
more time than initially bid).
If a driver tums down a regular run, that driver will not be allowed to bid again on

that mun for the remainder of the school vear

2. It a bus driver leaves the school system permanently for whatever reason. the
resulting vacant runs may be bid out on a single run (take home and pick-up)

basis.

If a bus driver with two (2) runs is gone temporarily and his/her runs are lett

"l

temporarily vacant, then both runs will either be filled by one substitute driver or

one regular driver.
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[f an extra trip interferes with a regular run, the driver shall receive his/her regular rate
of pay for the runs missed.

On extra trips, drivers will be paid time and one half (1'%) after eight (8.0) hours in a day
which includes the drivers' regularly scheduled runs if driven. By way of illustration, if a
driver works ten (10) hours for the entire day, then he/she will be paid two (2) hours at

time and one half (12) at the extra trip rate.

If it becomes necessary to unload safety and first-aid equipment from buses, drivers will

be permitted to temporarily park their buses next to the bus garage to remove such.

If there is a question concerning the location of bus stops, drivers will be consulted before

a final determination 1s made.

ARTICLE 30
MISCELLANEOUS
[f any provisions of this Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to the law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by
law, but all other provisions or applications shall continue in full force and eftect. Such

provisions shall be subject to negotiations in a Special Confercence.

Working days, when used throughout this Agreement, will constitute unit working days.

Subject to the negotiations required in Article 17 regarding the impact of changes in
duties, the Employer reserves the right to establish job descriptions and changce the

job descriptions from time to ime.

The Employer will provide new employees with a copy of their job descriptions at the

time of initial employment
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[ any job descriptions are to be amended, prior to making the amendments the

administration shall provide notice to the Union President that changes are being .
istituted. [ requested. a meeting wili be conducted within ten (10) work days of the

receipt of notice to provide an opportunity for the Union President to provide mnput

prior 1o distribution of the changes to the affected employees. Any changes instituted

by the administration will be distributed in a timely manner.

D. This Agreement shall supersede all prior rules, regulations or practices of the Board
which may be contrary to the terms of this Agreement. It shall likewise supersede all

prior agreements or understandings with respect to any employee or the Union.

E! The Board and the Union shall split the cost of providing a copy of this Agreement to

each employee.

F. The Board and the Union expressly declare that they have bargained in good faith with
respect to all phases of wages. hours and working conditions and that this Agreement .
represents their full and complete agreement, without reservation or unexpressed

understanding.

G. In the event an employee sustains an occupational injury, he/she will be covered by

applicable Workers' Compensation Laws.

R. . All Board of Education employees shall submit the findings of a tubercular test as
a condition of initial employment. The results of such test shall not be more than

ninety (90) days old at the time of submission.

2

[t is recommended that every employee of the Board of Education obtain a

tubercular test every three (3) years thereafter,
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3. Employees who are required to take an x-ray for TB will be reimbursed the
specific charge for such test upon submission of a doctor's statement. The Board

shall have the option of selecting the doctor for such test.

I L Employees hired between July Ist and December 31st shall receive wage

adjustments if eligible on July st of the following year.

2. Employee hired between January Ist and July st shall receive wage adjustments

if eligible on January Ist of the following year.

3. Eligibility 1s met under the following criteria:
a. Completion of the probationary period; and
b. On unpaid leave or layoff for not more than thirty (30) consccutive work

days which would adjust an employee's seniority date to occur within the
subsequent six (6) month interval. 1f an employec's seniority date is
adjusted to fall within the subsequent six (6) month interval, his/her new
wage adjustment will be changed to correspond with his/her new seniority

date.

1. The Board will reimburse the cost of tuition for maintenance and mechanic employees
who submit the necessary certification that they have satisfactorily completed courses
related to their work for the school district, provided such courses have been approved in

advance by the Board.

K. : The State Aid Act allows a school district two (2) days when school does not
have to be scheduled as a result of an Act of God. [ the State Aid Act changes
then the provisions ot this Agreement shall also change to reflect the new

requirements of ihe State Aid Act. Example, if the State Aid Act allows four

41
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(4) days then the employees shall receive four days. If the State Aid Act does

not require days to be made up, then employees shall not be required to make up days. .

2. On such days (the days that do not have to be made up) all unit employees shall be
paid. Employees who are required by their immediate supervisor to work on Act of
God days shall be paid double time for all hours worked. Other twelve-month
employees may be scheduled to work and if so will receive double time. Head Cooks
will work, if necessary. and have the option of receiving time and one-half or a

compensatory day off at a later date.

3. On any additional Act of God days (the days that must be made up) all em ployees
must work to receive pay. Cafeteria employees, Aides, and Bus Drivers will be paid
when the days are made up. Head Cooks must report to work. if necessary, on all
additional Act of God days to take care of food or deliveries and will be paid straight

time for all hours worked (minimum of two (2) hours).

4. [t any twelve-month employee cannot get to work on the additional Act of God days.
they may, after exhausting all possible ways of getting to work, use a sick day,

vacation day or personal day so as not to suffer any loss of wages.

i Any employee whose job assignment is interrupted by a partial school closing may be

reassigned by the Board or paid if not reassigned.

Regarding theft and damage to an employee's equipment, the Board will reimburse
employees the difference between the amount received by the employee's insurance
company and/or the amount of the total claim to the employee's personal vehicle and
tools, used on the job. providing the supervisor had prior knowledge and approved the

use of such.
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An employee shall submit to his/her immediate supervisor his/her personal tool inventory
that the supervisor determines is required for use on the job. Upon presentation to the
immediate supervisor the tool that was damaged or worn out due to normal use on the
Job, the supervisor will authorize the purchase of a comparable tool based upon its
replacement value. The employee shall be reimbursed for the purchase of the tool upon

presentation of receipt.

ARTICLE 31
TERMINATION AND MODIFICATION
This Agreement shall become effective upon ratification of the parties and remain in

effect until June 30, 2001. The wages in Appendix A shall be paid retroactive to July 1,

1998.

[f either party desires to modify or change this Agreement, it shall, sixty (60) days prior
to the termination date or any subsequent termination date, give written notice of
amendment, in which event the notice of amendment shall set forth the nature of the
amendments desired. If notice of amendment of this Agreement has been given in
accordance with the paragraph, this Agreement may be terminated by either party with
ten (10) days written notice of termination. Any amendments that may be agreed upon
shall become and be a part of this Agreement without modifying or changing any of the

other terms of this Agrecment.

If either party desires to terminate this Agreement, it shall, sixty (60) days prior to the
termination date, given written notice of termination. [f neither party shall give notice of
amendment as hereinafter provided, or if each party giving a notice of termination
withdraws the same prior to the termination date, this Agreement shall continue in effect
from year-to-year thereafter subject to notice or termination by cither party with sixty

(60) days written notice prior to the current year's termination date.
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APPENDIX "A"
CLASSIFICATION AND RATES

MAINTENANCE, UTILITY AND GROUNDS

A- MAINTENANCE

—_— T

7/1/98 - 6/30/99 7/1/99 - 6/30/00 7/1/00 - 6/30/01
Hire $ 12,99 $ 1325 b 13.54
Sen. S 13.14 $ 1340 $ 13.70
I $ 13.29 $ 13.56 3 13.86
2 $ 13.47 $ 13.74 5 14.04
MAINTENANCE iI
Years Experience
Hire $10.81 $ 11.03 $ 11.27
Sen. $10.99 $ 11.21 S 1145
! Si1.14 $ 11.36 S 11.61
2 $i1.31 $ 11.53 $ 11.79
MAINTENANCE |
Years Experience
Hirce $ 9.80 $ 9.99 5 10.21
Sen. S 9.95 $ 10.15 $ 10.38
I $10.14 $ 10.34 S 10.57
2 $10.28 $ 1049 S 10.72
- [n the event the district requires the Maintenance 111 classification to POSSCSS

certain license(s), the following annual stipends will be paid 1o the affected
individual(s):

Name of License Annual Amount
B-i_l-l-Mi[].:'.-I_“('l_‘ll‘:[f'&:C’\('lT' $4.250.00 _
I=lectrical S4.250.00
Mechanical Contractor 54.250.00
Journey Plumber $4.250.00
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In the event the district requires the Maintenance [ and [I classifications to possess
certain license(s) the following annual stipends will be paid to the affected
individual(s):

Name of License Annual Amount
Building Contractor $4,250.00
Electrical $4,250.00

[f the district removes the licensing requirements of the position while the
position is occupied, the annual amount will not be discontinued for the
incumbent employee. [f additional licenses are required while the position is
occupied, the employee will be given a reasonable timetable under which to
obtain the license.

For cach maintenance employee, the district will provide five pairs of long pants
or shorts and five shirts in the first year of the contract. In cach succeeding
contract year, the district will provide the replacement of two shirts and two pairs
of shorts or long pants.

B. UTILITY

7/1/98 - 6/30/99 7/1/99 - 6/30/00 7/1/00 - 6/30/01

Years Experience

Hire $ 8.94 $ 9.37 $ 9.58
Sen. S 9.09 $ 9.53 $ 9.74
1 $ 9.29 $ 9.73 $ 9.94
2 S 9.44 $ 9.88 $S10.10
C.  GROUNDSKEEPER

Years Expericnce

Hire S99 $ 9.98 S10.19
Sen. S 995 $ 10.15 $10.37
I S10.14 $10.34 S 10.56
2 S 10.28 $ 10.49 $10.72
D.  CUSTODIANS

Years Experience

Hire S 9.0l $ 9.19 5 939
Sen. S 9.17 $ 9.36 $ 9.56
! § 9306 $ 955 $ 9.76
2 $ 9.54 $ 973 § 9.95
3 § 9.70 $ 9.89 S10.11
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7/1/98 - 6/30/99

and the

7/1/99 - 6/30/00

EDUCATIONAL SUPPORT PERSONNEL

7/1/00 - 6/30/01

$ 9.88 $ 10.08 $10.30

5 $ 10.02 $10.22 $10.45

6 $10.21 $1041 $10.64
L. For each custodial employee, the district will provide five pairs of long pants or

shorts and five shirts in the first year of the contract. In each succeeding contract
year, the district will provide the replacement of two shirts and two pairs of shorts
or long pants.

2, Minor hand tools with suitable storage areas will be provided.

E. PLAYGROUND AIDES

Years Experience

Hire § 8.04 $ 8.20 3 8.38
Sen. $ 823 $ 8.40 $ 8.58
I $ 8.37 $ 8.54 $ 8.73
2 $ 8.55 $ 872 $ 8.9]

l. The district will provide one lightweight jacket, two Linden Logo shirts and two pairs of
shorts or two pairs of long pants to each playground/lunchroom aide during the second
year of the contract. In each succeeding contract year, the district will provide the
replacement of one shirt and one pair of shorts or long pants.

2 Mandatory Inservice - Minimum Wage

—
4

BUS MECHANIC TECHNICIAN

Y'ears Experience

$ 13.68 $ 13.95 $ 1420
G. BUS MECHANIC
Years Experience
ire $ 12.10 $ 12.35 $12.62
Sen. $ 12.26 § 12.50 $12.78
I $ 12.40 $ 12.65 $12.93
2 § 12.60 $ 12.85 $13.13
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H. MECHANIC AIDE

7/1/98 - 6/30/99 7/1/99 - 6/30/00 7/1/00 - 6/30/01

Hire $ 9.80 $ 999 $ 10.21
Sen. $ 995 $ 10.15 $ 10.38
i § 10.23 $ 1043 $ 10.66
2 $ 10.28 $ 10.49 $ 10.72
L. For each mechanic emplovee, the district will provide five pairs of long pants or shorts

and five shirts in the first year of the contract. In each succeeding contract year, the
district will provide the replacement of two shirts and two pairs of shorts or long pants.

. BUSDRIVERS  0-12 miles

i. Regular Daily Routes

Years Expertence

Hire S 11.54 $ 1L77 $12.03

Sen. 8 11.71 S 11.04 $12.20

| S 11.87 $ 12.11 $12.37

2 $ 1206 $ 12.31 $12.58
12.1-19.5 miles

Years Experience

Hirc S 12:13 & 1237 $12.64

Sen. S 12.28 $ 12.53 $12.80

! S 12.46 § 12.71 $12.99

2 S 12.63 $ 12.88 S13.16
19.6 miles and over

Ycars Experience

Hire $ 12.73 $ 12.99 §13.27

Sen. S 12.88 $ 13.14 $13.43

[ S 13.006 $ 1352 S12.61

2 o (2 DA S 1344 S13.78
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7/1/98 - 6/30/99 7/1/99 - 6/30/00 7/1/00 - 6/30/01
Other Runs

S 10.88 5 11.09 $11.34

SKill/ITC Combo § 12.72 $ 12.97 $ 13.26
Kindergarten $ 13.86 S 14.14 $ 1445
Shuttle Run $ 10.88 $ 11.09 $ 11.34
Extra Trip/Driving Time/
Waiting Time $ 653 ¥ 6.66 $ 6.8l
3. Other Rates
Bus Driver School/Inservice/meetings $ 7.50/hour
Driving Bus to Garage 5 4.00 per bus
Training Fee (summer and extra time $ 7.50/hour
after a regular run but not during
a regular run)
Meals $ 3.50
4. Bus drivers who complete bus drivers' school during the summer shall be reimbursed for
such hours as soon as the necessary certification is received from the State of Michigan.
5 Bus drivers who substitute for another regular driver on a run will be paid the substitute
rate.
0. Effective with the 1996-97 school year, the district will purchase a school jacket for cach
regular driver (maximum $50 cost) once every three (3) years.
% Shuttle runs and regular run combinations will be discussed in a special conference at the
beginning of the 1999-2000 school year.
J. HEAD COOK

Years Experience

Hire
Sen.,
|
2

§ K67 S S.R4 S 9.04
$ 8.83 S 9.00 $ 9.20
$ 8.99 5 9.17 $ 9.37
$ 9.16 $ 935 $ 90.55
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K. COOK

7/1/98 - 6/30/99 7/1/99 - 6/30/00 7/1/00 - 6/30/01

Years Experience

Hire $ 8.32 $ 8.49 $ 8.68
Sen. $ 849 $ 8.66 $ 8.85
| $ 8.67 § 8.84 $ 9.04
2 $ 883 $ 9.00 $ 9.20
L. COOK AIDE

Years Experience

Hire $ 7.88 $ 8.04 $ 822
Sen. $ 8.00 $ 8.15 $ 833
| $ 8.10 $ 8.26 $ 8.44
2 $ 822 $ 8.38 3 857

I Cooks and cook aides will be paid the second year Head Cook rate for banquets.

I

The Head Cook will be paid an additional $1.60 per hour over the banquet rate for
banquets.

3. Upon presentation of receipts the district will reimburse each cafeteria employee who is
employed for a full school year $106 per year toward the cost of approved (quality and
color) uniforms and shoes. If an employee is hired during the school year, the allowance
will be pro-rated accordingly.

4. Seniority employees permanently transferring between job classifications (defined as a
change in job title, i.e. Cook Aide transfers to a Cook position, ete.), the employee will be
placed at the "senionty" rate of pay.

M.  TITLE I INSTRUCTIONAL AIDES AND AT-RISK RESOURCE
COORDINATOR

6/2/97-6/30/98 - 2% increase of 96-97 rate of pay

Hire 2.5% increase of $ 8.20 $ 8.38
Sen. 97-98 ratc ot pay S 8.40 $ 8.58
i S 8.54 S 8.73
2 S 8.72 S 8.91

50




LINDEN COMMUNITY SCHOOLS and the EDUCATIONAL SUPPORT PERSONNEL

l. Professional Development — A committee consisting of representatives of
administrators and instructional aides from each building will convene no later
than October 1, 1999 to develop a professionai development plan for the
instructional aides to be implemented for the 1999-2000 school year.

LONGEVITY

Beginning with her/his tenth (10") year of employment in the bargaining unit, cach employee
shall receive in the first pay in December as listed below:

July 1, 1999 — June 30, 2000 July 1, 2000 — June 30, 2001
10" Year $100 10" Year $150
15" Year $150 15" Year $200
20" Year $250 20" Year $300
25" Year $350 25" Year $400

[n order to begin receiving longevity at the 10" step in December 1999, an employee must have
completed nine years of service on or prior to November 30, 1999.

However, beginning with the December 2001 longevity pay, an employee must have completed
nine years of service on or prior to June 30, 2001.

[f an employee was on an unpaid leave of absence for more than fifty percent (50%) of the
employee’s employment year (10 months for school employees or 12 months for full year
employees) that year will not count toward service credit in calculating years of service to

receive longevity.
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Letter of Agreement
between the
Linden Board of Education
and the

Linden Educational Support Personnel/MEA

The job descriptions for all support staff classifications will be updated and reviewed with input
from each classification’s Steward. the President and Grievance Chair. The review and update
for these job descriptions will be completed by no later than July 1. 2001.

N
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For the Asgpciation

For the Board
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