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AGREEMENT BETWEEN 

THE LENAWEE INTERMEDIATE SCHOOL DISTRICT 

AND THE 

LCEA-LVTEA-MEA-NEA 

THIS AGREEMENT, entered into this 31st day of August , 2000, by and 
between the Lenawee Intermediate school Di strict Board of Education, 
hereinafter called the "Board" and the Lenawee County Education 
Association-Lenawee vocational-Technical Education Association
Michigan Education Association-National Education Association, 
hereinafter ca 77 the "Association ." 

WITNESSETH 

WHEREAS, the Board has a statutory obligation, pursuant to Act 
379 of the Michigan Public Acts of 1965, to bargain with the 
Association as the representative of its teaching personnel with 
respect to hours, wages, terms, and conditions of employment, and 

WHEREAS, the parties, following extended and deliberate 
professional negotiations, have reached certain understandings which 
they desire to memorialize, 

IN CONSIDERATION of the following mutual covenants, it is hereby 
agreed as follows: 
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ARTICLE I 

RECOGNITION 

A. The Board hereby recognizes the Association as the exclusive 
bargaining representative , as defined in Act 336 of 1947 , as 
amended, for all state vocationally certified instructors with 
regular classroom assignments during the normal two- shift 
operation, the Co-op coordinator, and work Based Learning Teacher 
coordinators, employed by the Lenawee Intermediate school 
District. Excluded are Coordinator-Student Recruiting/ Marketing, 
Vocational Counselor, supervisor of Placement services, career 
Education curriculum Coordinator and all other supervisory, 
administrative and executive personnel; office and clerical 
employees; custodial employees; all substitute teachers; aides; 
vocational instructor's assistants; special needs program; 
special education personnel; and part- time adult, evening and 
summer school instructors; and all other employees not 
specifically included as a part of the bargaining unit above 
mentioned . The term "teacher , " when used hereinafter in this 
Agreement, shall refer to all employees represented by the 
Association in the bargaining unit as above defined and reference 
to male teachers shall include female teachers. 

B. Newl y created job categories will be included within the 
bargaining unit upon agreement of the parties. If the parties 
cannot reach agreement on the inclusion or exclusion of a newly 
created position within thirty (30) days, either party may submit 
the dispute to the Michigan Employment Relations Commission 
(MERC). 
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ARTICLE II 

BOARD OF EDUCATION RIGHTS 

A. It i s expressly agreed that all rights which ordinarily vest 
in and have been exercised by the Board of Education, except 
those which are cl early and expressly relinquished herein by the 
Board, shall continue to vest excl usively in and be exercised 
excl usively by the Board without prior negotiations with the 
Association either as to the taking of action under such rights 
or with respect to the consequence of such action during the term 
of thi s Agreement. such rights shall include by way of 
i l lustration and not by way of limitation, the right to: 

1 . 

2 . 

3. 

4. 

Manage and control the school's bus iness, the 
equipment, t he operations and direct the worki ng 
forces and affairs of the employer . 

conti nue its rights and past practice of assignment 
and direction of work to all of its personnel, 
determi ne t he number of shifts and hours of work 
and starti ng times and scheduli ng of all the 
foregoing, but not in conflict with the specific 
provisions of t his Agreement, and the right to 
establish, modify or change any work or business 
hours or days. 

The right to direct the working forces, i ncluding the 
r ight to hire, promote, suspend and discharge 
employees, transfer employees, assign wo r k or extra 
duti es to employees (i f above the employee's 
classification , such assignment wil l be temporary and of 
a short duration) , determine the size of the work force 
and to lay off employees . 

Determine t he seryicesi supplies! and equipment 
necessary to continue 1ts operations and to 
determine the methods, schedules and standards of 
operati on, the means, methods, and processes of 
carrying on the work including automation t hereof or 
changes the rein, the insti tution of new and/ or improved 
methods or changes therein . 

5 . Adopt r easonable rules and regulations . 

6. Determine the qualifications of employees, 
i nclud ing physical conditions . 

7 . Determine the number and location or relocation of 
its facilities, incl uding the establishment or 
relocation of new school s, bui l dings, departments, 
divisions or subdivisions, buildings or other 
fac i l i ties. 
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8. Determine the pl acement of operations, production 
service, maintenance or distribution of work, and the 
source of materials and suppl i es. 

9 . Determine the f inanci al policies, including all 
accounting procedures, and all matters pertaining to 
publ i c relations. 

10. Determine the size of t he management organizati on , 
its functions, authority, amount of supervi sion and table 
of organization provi ded that t he Board shall not ab ridge 
any rights from employees as specificall y provided for i n 
t his Agreement. 

15 11. Determine the policy affecting the selection, 
16 testing or trai ning of employees , providing that such 
17 selection shall be based upon l awful criteria. 
18 
19 B. The matters contained in this Agreement and/or the 
20 exercise of any such rights of the Board are not subject to 
21 further negotiations between the parti es duri ng the term of t hi s 
22 Agreement . 
23 
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ARTICLE III 
3 

4 ASSOCIATION AND EMPLOYEE RIGHTS 
5 
6 A. The Board hereby specifically agrees that the teachers 
7 shall have all rights as specified in Act 336 of 1947 as 
s amended (or other laws of Michigan, or the United States, 
9 or the Constitutions of Michigan and of the United States). 

10 
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B. It is specifically agreed that no employee of the Board shall 
discriminate against any other employee on the basis of race, 
creed, color, national origin, sex, marital status, religious 
affiliations, age, or membership in the Association, or lack 
thereof, or for any lawful activities of the Association. 

c. The Association will admit persons to membership 
without discrimination on the basis of race, creed, color, 
national origin, sex, or marital status. 

o. The Board agrees not to negotiate with any other teacher's 
organization other than the Association for the duration of this 
Agreement for the above described bargaining unit. Nothing 
contained herein shall be construed to prevent any individual 
teacher from presenting a grievance and having the grievance 
adjusted without intervention of Association, if the adjustment is 
not inconsistent with the terms of this Agreement, provided that 
the Association has been given opportunity to be present at such 
adjustment . 

E. The Association and the Board agree to continue to work 
affirmatively in implementing their mutual objectives of 
effective integration of faculty and student body at the 
Lenawee Vo-Tech center . 

F. The Association shall have the right to use school buildings 
at reasonable hours for meetings while their contract is in full 
force and effect, provided they have prior approval from the 
Principal or his/her designee . The foregoing shall apply only if 
the Association representatives check into the building by 
notifying the Principal or his/ her designee of their presence and 
comply with the rules and regulations of the school. In the event 
any authorized representative fails to do so, the Principal may, 
after a written warning, remove the rights accorded under this 
paragraph. Bulletin boards, office equipment, and telephones 
shall be made available to the Association and its members at no 
expense to the Board . The Association shall be responsible for 
any material placed upon the bulletin boards or distributed 
through mailbox or mail distribution or daily bulletins. 

G. The Board agrees to furnish two copies to the Association in 
response to reasonable requests from time-to-time, all information 
available to the residents of the di strict, tentative budgetary 
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requirements and allocations and such other generally available 
information as will assist the Association in developing 
intelligent, accurate, informed and constructive programs on 
behalf of the Association. such information shall, however, be 
prepared only in such form as it is prepared for use of the Board 
of Education. 

H. The private and personal life of a teacher shall in no way 
affect the employment status of said teacher so long as these 
activities do not adversely affect the teacher's effectiveness as 
a professional classroom teacher. 

I. The parties agree that the evaluation of student performance 
is the responsibility of the student's teacher, since such 
individuals have first-hand knowledge of the student(s) skills, 
abilities, and achievements . The grade given to a pupil by a 
teacher will not be changed without prior consultation and input 
with the teacher. 
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ARTICLE IV 

MEMBERSHIP FEES AND PAYROLL DEDUCTIONS 

A. Any teacher employed by the Board may submit to the Board an 
assignment form signed by him/her not later than thirty (30) days 
after the commencement of his/ her employment for the purpose of 
authorizing the deductions of membership dues of the local, 
county, Michigan and National Education Association. The total 
amount to be deducted shall be stated on said authorization form. 
The deduction shall be made in twenty (20) equal installments 
beginning in September and continuing through June . Payroll 
deductions of dues shall cease upon termination of said 
teacher's employment. Only one (1) application per teacher 
for deductions need be honored by the Board in any one 
school year and the payroll deduction authorization shall 
continue in effect from year-to- year unless revoked in wri ting. 

B. The Association shall, at the beginning of each school year, 
give written notification to the superintendent's office of the 
amount of its dues and those of the county MEA and NEA which are 
to be deducted in that school year under such authorization. The 
amounts of the deductions for these dues shall not be subject to 
change during the entire school year except that the dues for the 
second semester employees shall be reduced according to the 
regulations of the Association . For the purpose of this 
Article, the term "school year" shall mean the twelve month 
period beginning with the opening of school in the fall of 
each year. 

32 c . 1. Any teacher who is not a member of the Association 
33 in good standing or who does not make application 
34 for membership within thirty (30) days from the first day 
35 of active employment shall, as a condition of employment , 
36 pay a service Fee to the Association, pu rsuant to the 
37 Association's "Policy Regarding Ob),ections to 
38 Political-Ideological Expenditures' and the Administrative 
39 Procedures adopted pursuant to that policy . The Service 
40 Fee shall not exceed the amount of association dues 
41 collected from association members. 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 

• 

The bargaining unit member may pay such fee directly to the 
Association or authorize payment through payroll deduction 
as herein provided . 

a. In the event that the bargaining unit member does not 
pay such Service Fee directly to the Association, or 
authorize payment through payroll deduction, the Employer 
shall, pursuant to MCLA 408:477; MSA 17 . 277(7) and at the 
request of the Association, deduct the service Fee from the 
bargaining unit member' s wages and remit same to the 
Association. 
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The Association in all cases of mandatory fee -
deduction pursuant to MCL 408:477; MSA 17.277(7) shall 
notify the teacher of non-compliance by certified mail, 
return receipt requested. said notice shall detail the 
non-compliance, and shall further advise the recipient that 
a request for wage deduction may be filed with the Board in 
the event compliance is not effected. If the teacher 
fails to remit the service Fee or authorize a deduction for 
same, the Association may request the Board to make the 
deduction. The Board upon receipt of the request for an 
involuntary deduction shall provide the teacher with an 
opportunity for a due process hearing limited to the 
question of whether or not the teacher has remitted the 
Service Fee to the Association or authorized payroll 
deduction for same. 

b . If involuntary payroll deductions are not permitted by law, 
the Employer shall, at the written request of the 
Association, terminate the employment of such bar9aining 
unit member within thirty (30) days of the conclusion of 
the due process hearing. The parties agree that the 
failure of any bargaining unit member to comply with the 
provisions of this Article is just cause for discharge from 
employment. If such termination were in order, the 
Association would give notice to the teacher as outlined 
above and the teacher would be afforded a due process a 
hearing limited to the question of whether s/he has failed • 
to pay the Service Fee prior to dismissal. 

2. The Association has established a "Policy Regarding objections 
to Political-Ideological Expenditures." That Policy, and the 
administrative procedures (including the timetable for 
payment) pursuant thereto, applies only to non-union 
bargaining unit members. The remedies set forth in that 
Policy shall be exclusive, and unless and until such 
procedures, including any administrative or judicial review, 
there shall have been availed of and exhausted, no dispute, 
claim or complaint by an objecting bargaining unit member 
concerning the application and interpretation of this Article 
shall be subject to the grievance procedure set forth in this 
Agreement, or any other administrative or judicial procedure . 

A copy of the Policy, the administrative procedures, and any 
timetables pursuant thereto for payment of dues, shall be 
provi9e9 by t~e Association to all non-members of the 
bargaining unit . 

3. In the event of any legal action against the Employer brought 
in a court or administrative agency because of its compliance 
with this Article, the Association agrees to defend such 
action, at its own expense (and through its own counsel), 
provided: 
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a . The Empl oyer gi ves t i mely notice of s uch action to the 
Association and permits t he Association to inte r vene as 
a party if it so desires, and 

b . The Empl oyer gives f ul l and complete cooperation to the 
Association and its counsel in securing and givi ng 
evidence, obtaini ng witnesses and making relevant 
information available at both trial and appellate 
level s. 

4. The Association will save the Board, Lenawee Intermediate 
School District, LISD Board members, and admi nistrators 
harmless for all costs and liability for all clai ms, causes 
of acti on, hearings, trials and appeals arisi ng out of 
compliance with this Arti cle. It is expressl y understood 
that if a tenure hearing is required by law the Association 
shall become the charging party. 

5. The Associati on wi l l provide all necessary documents, 
notices and charges to the Board prior to requiri ng the 
Boar d to comply wi th the provisions of this Article. 

23 D. The Association shall provide to the payroll department a signed 
~ payrol l deduction authorizati on for payroll deducttion, pursuant 
25 to paragraphs A and C above . Until such authorization is on 
26 file with the payroll department, no deductions for dues or fees 
~ shall be made, except as provided in paragraph C.1 . , above. 
~ Upon receipt of t he authori zation, deductions for dues or fees 
29 or the mandatory deducti on of the service Fee shal l be made 
30 until t he employee's annual obligat ion is pai d in full or 
3 1 revoked in writi ng pursuant to pol i ci es of the Association . 
32 
33 E. The Board agrees to deduct from the teacher's sal ary and make 
34 appropriate remi ttance for the foll owing: 
35 
36 a . Insu r ance 
37 b. Union Dues (NEA, MEA, LCEA & LVTEA) 
38 c. LENCO Ed credi t union 
39 d. Annuiti es 
40 e . United Fund 
4 1 
42 
43 
44 

and for any other deductions t hat are mutually agreed to or as 
ordered by the courts . 

45 F. Dues deductions, along wi th an alphabetical l i st of teachers, 
46 s hall be transmitted by the payrol l office to the LVTEA 
47 Treasurer, l ocated at the following address : 
48 
49 
50 
51 

Lenawee vocational-Technical center 
2345 North Adrian Highway 
Adrian, Michigan 49221 
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ARTICLE V 

TEACHER HOURS, ASSIGNMENT AND EMPLOYMENT CONDITIONS 

Student 
Instructional 

Time 
(A.M.) * 

Lunch 
(30 min.) 

Student 
Instructional 

Time 
(P.M.) 

Teacher 
Work Time 

Total 
Hours 

(w/lunch) 

2 :5 a.m.-
11:25 a.m. 

1: a.m. -
11:55 a.m. 

1 :5 a.m. -
2: 25 .m. 

rs. 4 min. 

2001- :5 a.m. -
11:25 a.m. 

1: a.m. -
11:55 a.m. 

11:55 a.m. -
2:25 .m. 

6 rs. 54 min. 

6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 

200 -0 8:50 a.m. -
11:25 a.m. 

1 : a.m. -
11:55 a.m. 

11:55 a.m. -
2: 25 .m. 

6 
min. 

*All teachers shall be in their assigned classroom and/or lab by 8:40 a.m. 

**Planning/prep time during 2000-01 may be used between the hours of 7:45 a .m. -
2:45 p.m. 

**Pl anning prep time during 2001-02 and 2002-03 may be used between the hours of 
7:30 a.m. - 3:15 p.m. 

No teacher shall be assigned more than five (5) hours and 
fifteen (15) minutes of teaching during any work day. All 
instructors will endeavor to maintain student discipline and 
decorum in hallways or other areas of the school even though 
the students involved may not be under their direct charge. 

The administration may schedule a meeting once a month, not 
to exceed one (1) hour and that the Association be given 
seven (7) calendar days advance written notification. This 
meeting shall commence at the following times: 

25 2000-01 - 2:42 p.m. 
26 2001-0 2 - 2 : 5 4 p . m • 
27 2002-03 - 3:06 p.m. 
28 
29 The administration may schedule in-service programs and/or 
30 regular faculty meetings before the start of normal class, not to 
31 exceed five (5) mornings per month, provided seven (7) calendar 
32 days advanced written notice has been provided to the 
33 Association. This advanced notification may be waived if deemed 
34 necessary by the mutual agreement of the Principal and the 
35 Association President. 
36 
37 Furthermore, the administration shall have the flexi-bility 
38 to schedule an after school in-service and/or regular faculty 
39 meeting with seven (7) calendar days advanced written notice to 
40 the Association. In the case of a scheduled after school 
41 in-service or faculty meeting, staff will report fifteen (15) 
42 minutes prior to the commencement of classes and shall remain 
43 forty-five (45) minutes after 
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the last class. scheduling these activities after school is the 
exception, and the rationale for the after school activities 
shall be provided to the Association President. 

It is expressly understood that short staff meetings for 
updates, announcements, etc ., are not included in the five (5) 
mornings/afternoons stated above. 

Further, except on days when an in-service program or 
regular faculty meeting has been scheduled , teachers shall have 
the flexibility to report fifteen (15) minutes pr ior to the 
commencement of the morning classes (not to exceed eight (8) days 
per month), and shall remain at least forty-five (45) minutes 
after the last pupil class period has ended . The administration 
shall be given three (3) calendar days advanced written notice of 
the teacher's change in work schedule. 

The required time for the work Based Learning Teacher 
and the co-Op coordinator shall be the same length as 
teachers; however, the exact schedule may be modified 
flexible work day/work year. 

Coordinator 
that for 
for a 

In addition, the co-op coordinator may be expected to attend 
meetings at times other than the scheduled required time. If and 
when additi onal work Based Learning Teacher coordinator and co-Op 
Coordinator position(s) are created, the working hours for the 
position(s) may be modified for an adjusted workday . It is agreed 
that modifications to the workday will be mutually agreed upon 
between the work Based Learning Teacher Coordinator(s) and the 
building Principal. 

B. Each teacher shall have a thirty (30) minute duty free 
lunch period. 

c.1 No teacher shall be required to attend more than 
five(S) hours of in-service and/or regularly scheduled faculty 
meetin~s per month. This shall not include teacher ' s 
participation in various sub-committees and faculty advisory 
committees. In addition to the above, teache r s shal l be required 
to attend no more than two (2) open houses per school year with 
the exception of on-site building trades where no more than four 
(4) open houses will be scheduled . Teachers will be given at 
least two weeks notification of an open house . 

c.2 Parent-Teacher Conferences will be held each school 
year . on Parent-Teacher conference day, the morning sess i on will 
be held for students; however, students wi ll not report for the 
afternoon session. Parent-Teacher conferences will be held from 
2 :00 p .m. - 5:00 p.m. and from 6:00 p.m. - 9:00 p .m . . 

D. The administration will endeavor to have one (1) 
administrator or his/her designee in the building during 
normal school hours when high school students are present 

14 
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to assist 1n discipline problems. 

E. Teachers will not be required to supervise student breaks. 

F. The assignment of student teachers to regularly employed 
staff shall be voluntary. 

G. The Board of Education shall furnish all teachers with the 
written Board pol i cy concerning student disciplinary procedures. 
The Principal shall establi sh a committee comprised of staff 
members and administrators to handle disciplinary problems or 
recommend disciplinary policies. 

H. Both parties recognize that optimum school facilities 
for both student and teacher are desirable to assist in high 
quality education which is the goal of both the Association and 
the Board . In an attempt to strive toward optimum facilities, 
the following guidelines a re suggested for ratio of pupil-teacher 
i n the areas below specified : 

Marketing Education 
Health careers for the 21st century 
Business services 
computer Information services 
Bldg . & Maintenance services 
Drafting/CAD 
Graphic Design/ Printing 
El ectronics 
colli sion Repair and Refinishing 
Auto service Technology 
Horticulture 
Machine Trades 
Welding 
Bui l ding Trades (shop) 
Building Trades (on- site) 
Dental Aide 
Accounti ng and Computing 
Agricultural Technology 
careers in Education 
careers in Hospitality 
careers in Publ i c safety 
careers in Engineering & Technol ogy 
careers 1n Multi-Media Technology 

24-1 
24-1 
23-1 
22-1 
20-1 
24-1 
20-1 
20-1 
24- 1 
24-1 
24-1 
24-1 
20-1 
22-1 
13-1 
18-1 
24-1 
24-1 
24-1 
24-1 
24- 1 
24-1 
24-1 

The above stated ratios include "special Needs Students" and 
refers to pupil-teacher ratio and not to shop or laboratory l oad. 
In the event the above stated ratio is increased it will be the 
responsibility of the admini stration to consult with the teache r 
and to provide the Association with written statements explaining 
the reasons behind such assignments of students. 

I . Teacher ' s reference library will be provided by the Board 
within budgetary limitation. 
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J . The Board will continue to provide typing and duplica-
tion services for preparation of instructional material as it has 
1n the past. 

5 K. The Board shall provide: 
6 
7 1. A separate desk for each teacher in the Lenawee 
8 Vo-Tech center with lockable drawer space. 
9 

10 2. Space for every teacher to store personal articles . 
11 
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3 . chalk board space in every classroom . 

4 . Within budgetary limits, the Board will provi de for 
each teacher : texts, storage space in each 
classroom for instructional materials, attendance 
books, paper, pencils, chalk, erasers, and will 
make available dictionaries for the teachers. 
Other materials required by t he teacher may be 
requested by the teacher to the i mmediate supervisor 
and such requests will be given prompt consideration . 

L. Teachers will not be required to drive a school bus as a 
part of their regular assignment . 

M. Restrooms and teachers' work area will be provided. Students 
and other non-staff are not allowed in the teachers' work area 
except with the permission of an administrator and/ or instructor. 

N. There will be at least four (4) outside telephone li nes 
available for staff use. 

o . Parking facilities shall be provi ded at the Lenawee Vo-Tech 
center and designated for faculty use. 

P. A safety committee shall be set up by the Principal of the 
Lenawee Vo-Tech Center to receive suggestions from the faculty 
concerning possibl e unsafe or hazardous conditions for ulti mate 
recommendations to Assistant Superintendent and/ or the Board of 
Education. 

Q. There will be established a joint administration-faculty 
curriculum study committee established for the purpose of 
making recommendations regarding the improvement of the 
curriculum at the Lenawee Vo-Tech center. It is understood 
that the Vo-Tech Center curr iculum study includes close 
contact with the occupational advisory council, the Lenawee 
Vo-Tech Administrative Advi sory committee, constituent school 
district administrato r s and teachers, the Vocational Division of 
the Michigan Department of Education, the administration, the 
t eachers and the student body and others . This study committee 
will serve without pay, it being recognized that the improvement 
of curriculum is part of the duties of the staff and part of 
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their professional responsibilities. This committee will serve 
no more than four (4) hours per month without the mutual consent 
of participants. 

R. Al l employees wil l contribute towards a gift and flower fund. 
The amount to be establi shed jointly by the Association and 
administration . 

s . A teacher's individual schedule may not conform to the normal 
day school operations. If a teacher's hours (equal to the length 
of the normal work day) are changed to start earlier or later 
than the normal school operations, thens/he shall be notified at 
least one (1) month prior to the change. Further, supportive 
rationale shall be provided to the teacher by the administration 
for the change. In the event the schedule changes are not 
acceptable to t he employee, the Board shall have the right to lay 
off the employee. In such instances, the employee shall be 
entitled to a thirty (30) day notice of layoff. This layoff 
language supersedes any other layoff language contained in this 
Agreement. 

In the event a proposed schedule of a staff member would be 
interrupted by a non-teaching period or periods, then he/she 
shall be notified at least one month prior to the change. 
Further, supportive rationale shall be provided to the teacher by 
the administration for the change. In the event the schedule 
changes are not acceptable to the employee, the Board shal l have A 
the right to l ay off the employee. In such instances, the W 
employee shall be entitled to a thirty (30) day notice of layoff. 
This layoff language supersedes any other layoff language 
contained in this Agreement. 

T.1 A teacher whose program is being eliminated or who has a 
shift without sufficient students scheduled may be given the 
options of being laid off or of being retrained if necessary for 
another position. The position, type, and length of retrai ning 
woul d be identified by the admi nistration and the teacher woul d 
receive his/ her regular compensation . The retraining costs would 
be borne by the Board . The positi on being trained for woul d not 
be subject to the job posting requirements stated elsewhere in 
this contract . If more than one staff position is in jeopardy as 
stated above, then the most seniored employee shall have first 
opportunity for selecting the option of being retrained if only 
one retraining position 1s available . In the event the 
conditions of the retraining and/or the new position are not 
acceptable to the employee, the Board shall have the right to lay 
off the employee . In such instances, the employee shall be 
entitled to a thirty (30) day notice of layoff. This layoff 
language supersedes any other layoff language contained in this 
Agreement. 

T.2 The Board agrees to support a teachers acqu1s1t1on of 
additional course work beyond a BA/ BS degree which leads to -
certification in subject areas pursuant to a planned prog r am 
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approved by the Intermediate school District's superintendent or 
designee (e.g., math, English, science). The Board's support will 
consist of payment of the tuition for the course work provided, 
however, that the Board reserves the right to deny requests for 
tuition payment or reimbursement in the event the Board 
determines that it is advisable to do so because of budgetary 
limitation. Approved tuition payments or reimbursements shall be 
paid according to the following schedule: 

a . 

b . 

one-half (1/2) of tuition costs to be paid upon 
successful completion of each approved course. 

remaining one-half (1/2) of tuition costs to be 
paid upon successful completion of the approved 
planned program and the teacher's acqu i sition of 
certification. 

u. The Board shall request that relevant student medical 
information be provided by the local district to the Vo-
Tech Center and by individual students via an emergency card . 
This relevant medical information wi ll be shared with the 
student's instructor, unless this would violate student rights or 
laws related to confidentiality. 

V. A mi nimum of at least one (1) program advisory committee 
meeting will be held each year by the Vo-Tech Instructor for 
each Vo-Tech program. 
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ARTICLE VI 

REQUIREMENTS FOR CONTINUED EMPLOYMENT 

A. It is recognized by the Association that the initial 
requirements for employment are within the prerogative of 
the Board of Education and to a large extent determined by 
the Department of Education certification division for job 
classifications contained within the bargaining unit. 

12 B. Once employed by the Board of Education , all teachers 
13 must take TB tests as required by law and shall in addition 
14 thereto file with the Intermediate Board of Education a 
15 teaching certificate at the ti me of employment, unless on 
16 Annual Authorization. 
17 
18 c. Those teachers on Annual Authorization shall provide 
19 information consistent with current laws covering Annual 
20 Authorization which states the following: 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 

1. Proof that the non - certified teacher is annually 
and continually enrolled in completing credit in an 
approved vocational teacher preparation program leading 
to vocational certification; and 

2 . The non - certified teacher has a planned vocational -
teacher preparation pro9ram leading to vocational 
certification on file with the employing school district 
or intermediate school district, his/her teaching 
preparation institution, and the Department of 
Education." 

o. Al l teachers must maintain proper certification by the 
Department of Education and furnish to the Board of Education a 
mailing address and telephone number which must be kept current. 
All teachers on the staff are encouraged to show evidence of 
professional growth throughout the course of their employment 1n 
the district. 

E. substitute teachers shall have m1n1mum requirements as 
provided for by law. 
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ARTICLE VII 

COMPENSATION AND BENEFITS 

A. see attached salary schedules. 

B. It is agreed that the 2000-01 school year shall consist of 
182 student instructional days and four (4) inservice/pro
fessional development workdays for a total of 186 days; 2001-02 
shall consist of 183 student instructional days and five (5) 
inservice/professional development workdays for a total of 188 
days; 2002-03 shall consist of 184 student instructional days and 
five (5) inservice/professional development workdays for a total 
of 188 days. In years 2001-02 and 2002-03, LVTEA members shall 
arrange with the administration a "Planned Individualized 
Professional Development workday" to fulfill the state 
requirement of five (5) professional development days. By May 1, 
2001, Vo-Tech administration and LVTEA shall meet to discuss 
procedures and guidelines to implement the "Planned 
Individualized Professional Development workday." Planning for 
implementation shall be completed by June 10, 2001. 

How Contract Days Are Apportioned 

2000-2001 2001-2002 2002-2003 

Student Instruction Days 182 Student Instruction Days 183 Student Instruction Days 184 
Teacher workdays 4 Teacher workdays 5 Teacher workdays 5 

Total 186 Total 188 Total 188 

27 The last workday will be for student instruction. If not 
28 used for student instruction, the last workday may be used 
29 for records, curriculum development, professional develop-
30 mentor to work on other Vo Tech future direction initiatives. 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4 1 
42 
43 
44 -47 

In the event school is closed due to an Act of God, defined 
as conditions not within the control of school authorities, such 
as inclement weather, fires, epidemics, mechanical failure, 
health conditions as defined by the City, county, or State health 
authorities, or other reason beyond the control of the Board and 
the day cannot be counted as a day of student instruction under 
State law, employees shall be excused from reporting to duty 
without loss of pay. The Board shall have the right to 
reschedule any day that is lost because school was closed if the 
lost day cannot be counted as a day of student instruction under 
State law. It is agreed and understood that at the time this 
Agreement was entered into two (2) is the maximum number of lost 
days that could be counted as days of student instruction. 
Employees shall work on such rescheduled days without additional 
compensation. such days shall be rescheduled on dates mutually 
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agreeable to t he Board and Association, with t he understanding 
that such days shal l be added to the end of t he calendar if 
mutual agreement cannot be reached . 

For t he purposes of t hi s section, it is ag reed that the 
requi rements set forth in section 1284 of the Revised school code 
shall be deemed to be appl icabl e as if Lenawee ISO was a general 
power school district rather than an intermediate school 
dist r ict. 

c . Association membe r s may be granted teacher days during the 
academic year in which members on an individual basis may be 
rel eased f rom t heir regular duti es without l oss of compensation 
for the pu rpose of participating in professional conferences, 
coordi nators' meetings, visits to other school s, research in 
their fields of work and trips to higher i nstitutions of 
learn i ng . A request to the administration must be made five (5) 
days prior to the use of the day or days . 

vol untary technical updating leaves of absence for the 
purpose of professional improvement will be avai lable . Terms of 
the leaves, includi ng beginning and ending dates and compensati on 
and benefits, wi ll be determined on an individual basis by the 
Superintendent or his/ her designee after consultation with the 
involved i nstructor. 

D. A teacher engaged during the school day in negotiati ng on 
behalf of the Associati on with any representative of the Board 
shal l be released from regular duties without loss of salary . 

E. The Board wi ll maintain a policy to protect all employees 
from any cl ai m arising from personal or property li ability while 
in the pursuit of thei r empl oyment responsibilities wi th the 
school district . 
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ARTICLE VIII 

LEAVES OF ABSENCE 

A. Teachers will be granted twelve (12) sick leave days per year 
to be used for absences caused by illness or injury of the 
teacher, or illness of the immediate family that requires the 
teacher's personal attention . Immediate family shall include 
spouse, children and parents. Only personal illness or 
disability and/or emergency medical procedures are covered by 
this sick leave policy . Routine health examinations, dental 
appointments, or surgical procedures which might appropriately be 
scheduled during vacation or after school periods shall not be 
covered by this sick leave policy. Unused sick leave will be 
allowed to accumulate to one hundred sixty (160) days. Part-ti me 
employees will be granted pro-rated sick leave days. 

Effective beginning the second semester of the 2000- 2001 
school year, teachers who do not use any sick days during a 
semester will receive $150 .00. Payment will be made using the 
regular LISD payroll system, within thirty (30) days of the end 
of the semester. 

of these twelve (12) days, personal emergency and business 
leaves shall be limited to two (2) days per school year. These 
two (2) days are a part of sick leave and chargeable to sick 
leave . It is to be understood that these days may be taken only 
when it is impossible to conduct the business or handle the 
emergency during non-working hours/days. These days are not to 
be taken immediately prior to or followi ng holidays or vacation 
periods, without prior approval of the administration. when 
possible , at least twenty-four (24) hours advance noti ce is to be 
gi ven . 

Any teacher that can anticipate a prolonged disability 
which would cause the teacher to be absent from work for five (5) 
consecutive days or more, and for which s/ he will use sick leave 
or Long Term Disability Insurance (such as scheduled surgery , 
other confinement to home or hospital, including maternity) shall 
notify the Assistant superintendent - career Technical Education 
in writing as soon as possible. The notification shall contain 
the projected days of absence. The Board reserves the right of 
written verification from the teacher's physician. The teacher 
must return to work as soon as the disability ends. 

Teachers returning from such leaves shall provide the 
Board wi t h a physician ' s statement that they are medically 
able to return to thei r duties. 

The Association recognizes that abuse of sick leave is 
non-professional behavior and will caution its members that such 
abuse may result in disciplinary action including loss of pay . 
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1 Also, pursuant to the Family and Medical Leave Act of 1993, 
2 an emp l oy,ee who has been employed at least 12 months and worked -
3 at least 1250 hours during the prior 12-month period, is entitled 
4 to 12 work weeks of leave during any 12-month period without pay, 
5 with the employee's health insurance coverage maintained in 
6 accordance with FMLA for one of the following reasons: 
7 
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a. 

b. 

c. 

d. 

due to the birth of the employee's child and/or to 
care for the employee's newborn child; 

due to the placement of a child with the employee for 
adoption or foster care; 

due to t he need to care for the employee's spouse, 
child, or parent who has a serious health condition; 
or 

due to a serious health condition that renders the 
employee incapable of performing the functions of his 
or her job. 

A serious health condition is defined by the law as an illness, 
injury, impairment, or physical or mental condi tion which 
involves (1) in-patient care in a hospital , hospice, or 
residential medical care facility or (2) continuing treatment by 
a health care provider. Any leave taken under this contract for 
the above purposes shall be charged against the employee's leave 
entitlement under the Family and Medical Leave Act . 

In accordance with the FMLA and its regulations, leave may 
be taken on an intermittent basis rather than all at once or the 
employee may work a part- time schedule . 

Eligible employees are entitled up to twelve (12) weeks 
during what would otherwise be an unpaid leave of absence . Where 
permitted by the FMLA, a teacher shall have the right to 
substitute paid leave for FMLA unpaid leave. 

An employee has the right to return to the same pos1t1on or 
equivalent position with equivalent pay, benefits, and working 
conditions at the conclusion of the FMLA leave. The taking of 
FMLA leave cannot result i n the loss of any benefit that accrued 
prior to the start of the leave . 

The twelve (12) month period will coincide with the 
contract year . 

B. Teachers shall be granted one (1) personal leave day per 
school year subject to the following guidelines : 

1. No more than two (2) teachers shall be absent 
on a given day . Any exceptions shall be subject to the 
approval of the Principal. 
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2. Teachers will not be allowed to take their personal 
leave day on days before or after schedul ed break; i.e . , 
Thanksgiving, Christmas or Easter; on full or partial 
in-service days; on Sophomore Tour Days; on Eighth Grade 
visitation; nor on student Awards Assembly Day. 

3. The Principal's approval of the day shall be 
gra~ted_ in order of the request(s), subject to the above 
l1m1tat1ons . 

4. when possible, at least twenty-four (24) hours advance 
notice is to be given . 

5. unused days shall be added to the teacher's accumulated 
sick leave. 

c . The Board agrees to provide to full - time tenure teachers an 
insured i ncome continuation plan for disability extending beyond 
the teacher's accumulated sick leave. The plan shall guarantee 
continuation of sixty (60) percent of the teacher's income from 
salary and supplemental income received from the Board, averaged 
monthly, including benefits received from primary and family 
social security, workers' compensation or any other employer
sponsored plan, includin~ disability benefits received under the 
MPSERS insurance . Benefits shall begin ninety (90) calendar days 
after the teacher is disabled or upon the expiration of the 
teacher's sick leave benefits, whichever is greater. Benefits 
will continue to age sixty-five (65) for illness or accident. 

D. where a teacher's illness extends beyond his/her accumulated 
sick leave, the Board may require an examination by a physician 
of its choice, but such examination shall be at the Board's 
expense, and the teacher will be permitted to receive a copy of 
any such report f urnished to the Board or its designated agent by 
said physician. 

The Board, at its expense, may require a teacher to furnish 
a doctor's statement verifying illness if there is a misuse of 
sick leave. 

If the District has cause to believe that a teacher is 
incapable of returning to work after an extended (five or more 
days) mental / nervous medical leave of absence, the Distri ct has 
the right to have the teacher undergo an examination by an 
independent Psychiatrist or certified Psychologist, jointly 
selected by the District and the Association in consultation with 
the teacher . 

E. All teachers employed are covered under Michigan workers' 
Compensation Law and are entitled to receive benefits as provided 
by law. Teachers shall continue to accumulate seniority up to a 
maximum of one additional full year in the position they were in 
at the time they qualified for workers' compensation . This 
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seniority accumulation shall be governed by the seniority 
definition in Article XVI.C. 

F. The Board shall inform each teacher of their accumulated sick 
leave at the beginning of each school year. 

G. In order to receive payment for any absence from employment 
it will be necessary for the teacher to designate the reason for 
bein9 absent. It is expressly understood that in order to 
receive compensation for employment the employer has a right to 
assume that the employee will be present on the job and working. 

1. Death in immediate family : Teachers will be allowed to 
use up to five (5) days for death in the immediate 
family. Three (3) of these days will not be chargeable 
against sick leave upon prior approval of the 
administration. Immediate family shall be defined as 
mother, father, spouse, siblings, children, or such 
other person with whom the teacher has been in close 
association and whose illness or death has a real 
meaning to the teacher. 

2. Attendance at funerals of non-family members shall be 
limited to one-half (1/ 2) day per year. Additional 
attendance at funerals of non-family members shall be 
charged against personal emergency and business days . 

3. In order to be compensated for sick leave, the teacher 
shall call the district's designated answering machine 
number with name, date of absence, lesson plan 
activities and location of keys in the event of an 
absence due to personal or critical or emergency illness 
no later than 6:30 A.M. of the expected day of absence, 
so that a substitute may be obtained, unless 
circumstances make such notification impossible or 
unreasonable to do so. In the event such notificati on 
is not complied with, the teacher shall file with the 
Principal a written statement concerning the reasons for 
his/ her failure to notify . Based upon these reasons, 
the Principal shall have the discretion to waive 
notification. Said waiver shall be in writing, a copy 
of which shall be sent to payroll. The following leaves 
of absence may be granted with pay and not charged 
against the teacher's accumulated sick leave, provided 
prior arrangements are made with the Principal: 

a. Absence when the teacher is called for jury 
service . It is expressly understood that a teacher 
on jury duty shall return to his/ her teaching 
functions within one hour after dismissal and that 
the teacher is also urged to requests/he be 
excused from jury duty since s / he is a public 
employee necessary to maintain the continuity of 
the educational process. 
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b. court appearance as a witness which arises out of 
the teacher's employment with the Board; provided, 
however, there shall be no pay when the employee is 
called to testify against the Board or where the 
dispute involves labor-management relations. 

c . such other absences as the administration shall, in 
their discretion, determine is of a nature to 
benefit the school . 

12 H. Teacher attendance is encouraged on "Act of God" days which 
13 force closing of schools. such days can be used for furthering 
14 of the educational program in their assigned areas . 
15 
16 I. Unpaid Leaves: 
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• 54 

1. A teacher shall be entitled to utilize an unpaid leave of 
absence for a disability even though s/he may have 
received sick leave for the same disability . Any teacher 
that can anticipate (a) a prolonged disability, or (b) a 
short disability followed by newborn child care, or (c) 
adoption followed by pre-school child care, and wishes to 
take an unpaid leave of absence, shall notify in writing 
the Assistant Superintendent-career Technical Education as 
soon as possible. The notification shall contain the 
projected days of absence which shall not be more than one 
year. 

2. The ending date of such requested leave shall coincide 
with the ending date of a school semester as much as 
possible . 

3. Teachers returning from such leaves shall provide the 
Board with a physician ' s statement that they are medically 
able to return to their duties . 

4 . A teacher may make written application to return prior to 
the end of such a l eave, but the Board shall be under no 
obligation to return the teacher unless a vacancy occurs 
for which the teacher is certified . 

5. No experience credit or fringe benefits shall accrue to a 
teacher on unpaid leaves . 

6 . Extension of the leave shall be at the sole discretion of 
the Board. If an employee wishes an extension of the 
leave, s / he must make written request as soon as possible, 
but no later than sixty (60) working days before the 
expiration of the initially granted leave . 

7. Upon expiration of the leave, the teacher shall be 
returned to his/her former position or another position 
for which s/ he is certified. 

26 



•

•

•

LZ

.uo~:re:Jnp3
JOpJE08a4~AqLEAOJddEPUEUO~~E:J~LddEuodnALUOpa~uEJDaq

LL~Mpu~AEd~no4~~MaqLL~Ma:JUasqEJOaAEaLLE:J~~EqqESAUV'£
'po~Jad~E4~DU~Jnp~:J~J~S~Oa4~U~

pa~JOMa4/sPE4uaaqaAE4PLnoMa4/sSEaLnpa4:JsAJELESa4~ uouo~~~sodaWESa4~~Epa:JELdaqLLE4SPUEsn~E~SPUEaJn~EU
a~~LJOuo~~~sodEJOuo~~~sodJaWJoJa4~JOAOLdwaa4~ O~UJn~aJLLE4saaAOLdwaa4~'aAEaLp~ESJOuo~~aLdwo:Juodn'Z

')pu~8SUELdU~pa~J~:JadsSEsa~l~nUUEpaJa~La4sXE~JOJ
s~uaWAEdDu~pnL:JU~~OU'aaAoLdwaa4~JOJpJE08a4~Aqp~Edaq

LLE4SS,a:JUEJnSU~aLq~D~LaLLE'aAEaLp~ESDU~Jno'SLL~~S LE:J~u4Ja~JODU~U~EJ~aJ/Du~pEJDdnJOJJOA~~SJaA~un/aDaLLO:J
pa~~paJ:JJEUE~Eua~El~JOMaSJno:J"a'~~SLL~~SLEuo~ssaJoJd JO~uawa:JUEApEa4~JOJ~uadsaqOlJEaA(t)auoO~dnJOJ a:Juasq~JOaAEaLEpalUEJDaqAEW'SJEaA(L)uaAas~sEaLlE
JOJOS11a4~JOJpa~JOMaAE404MsaaAoLdwa'UO~~E:J~LddEuodn'1

saAEa1LE:J~~EqqES'W
'pJE08a4lJOLEAOJddEPUE

OluO~~~:J~LddENOdnpalUEJDaqAEWAEdlno4~~Ma:JuasqEJOaAEa1'1
'UOL~Esuadwo:J

EJ~XaDU~AJJE:Juo~~~soda4lJOpaJLnbaJaw~~'LE~O~a4~
o~uO~~ELaJu~~soLaw~~JOlunowEa4~o~6U~pJO:J:JEpa:JnpaJaq LLE4sUO~~Esuadwo:Ja4l'sa~l~A~l:JEpa~Esuadwo:JJa4l0WOJJasnE:J

lno4~~M~uasqEs~Ja4:JEala4l~uaAaa4lu~'Ja4~Jn~'S81Aq AEdaSEqJa4/s~4DU~p~A~pAqa:JuasqEJOAEP4:JEaJOJpa4s~u~w~p aqLLE4sAJELESSIJa4:JEala4~'paU~WJa~apS~UO~~Esuadwo:J
JOSSOLE~uaAaa4~U1'uo~~Esuadwo:JJOSSOLa4~Du~pnL:Ju~

UO~~:JEAJEU~Ld~:Js~pa4~Ol~:Ja~qnsaqLLE4SSlUaWaJ~nbaJ aAoqEa4~4~~Ma:JUEpJO:J:JEu~JOpa~J~:JadsaAoqEaS04l
UE4lJa4~OSUOSEaJJOJ~uasqEs~04MJa4:JEa~V:sa:JuasqvJa4~O'~

'UO~lE:Jnp3
JOpJE08a4~JOuo~~aJ:Js~pa4llEJEaA(t)auopaa:Jxaol lOUpO~JadEJOJAEd~n04l~Ma:JuasqEJOaAEaLEpalUEJDaqAEW

'a:JuasqEJOaAEaLEJOJaLq~D~LaaS~MJa4l0~OUs~PUE'palUEJD
aAoqEu~aJa4aAEaL~:J~sLLEpalsnE4xaSE404MJa4:JEalV'[

'alEp
p~ESOlJO~JdJa4:JEa~a4~PUEpJE08a4~AqpaaJDEALLEn~nw

ssaLunUO~~EUD~saJEpawaapALaA~snLJuo:JaqLLE4s'Ja~~aL
SIJOlEJ~S~U~WpEa4~O~puodsaJO~aJnL~EJJO'aAEaLp~ES

U~pa~J~:JadsalEpa4luoaAEaLEWOJJuJn~aJO~aJnL~E~'6
'UJn~aJLL~Ma4/s~OUJOJa4~a4MJa~~aLa4~JO~d~a:JaJ JOSAEp(at)ualUL4l~MDU~~~JMU~puodsaJ~snwJa4:JEal

a4~'aAEaLa4~WOJJ6u~uJn~aJaqLL~Ma4/slOUJOJa4~a4M
Du~~sEJa4:JEa~a4lo~al~JMLLE4SUO~~EJ~S~U~WpEa4~ 'aAEaLa4~JOa~EpUO~~EJ~dxaa4~aJoJaq4~UOWE~sEaL~v'8

t~
£~
ZS
l~
O~
617
817
L17
917
~17
1717
£17
Z17
117
017
6£
8£
L£
9£
~£
17£
££
Z£
1£
O£
6Z
8Z
LZ
9Z
~Z
17Z
£Z
ZZ
lZ
OZ
61
81
Ll
91
~1
171
£1
ZI
11
01
6
8
L
9
~
17
£
Z
I

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 

8. At least a month before the expiration date of the leave, -
the administration shall write to the teacher asking 
whether or nots/he will be returning from the leave . The 
teacher must respond in writing within ten (10) days of 
receipt of the letter whether or nots/he will return. 

9. Failure to return from a leave on the date specified in 
said leave, or failure to respond to the administrator ' s 
letter, shall be conclusively deemed a resignation unless 
mutually agreed by the Board and the teacher prior to said 
date . 

J. A teacher who has exhausted all sick leave herein above 
granted, and is not otherwise eligible for a leave of absence, 
may be granted a leave of absence without pay for a period not 
to exceed one (1) year at the discretion of the Board of 
Education. 

K. other Absences: A teacher who is absent for reasons other than 
those above specified or in accordance with the above 
requirements shal l be subject to the disciplinary action 
including the loss of compensation. In the event a loss of 
compensation is determined, the teacher's salary shall be 
diminished for each day of absence by dividing his/her base pay 
by 185 . Further, in the event the teacher is absent without 
cause from other compensated activities, the compensation shal l a 
be reduced according to the amount of time lost in relation to W 
the total time required of the position carrying extra 

L. 

compensation . 

Leave of absence without pay may be granted UPON applicati on to 
and approval of the Board. 

35 M. sabbati ca 1 Leaves 
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1. 

2 . 

Upon application, employees who have worked for the LISD for 
at least seven (7) years, may be granted a leave of absence 
for up to one (1) year to be spent for the advancement of 
professional skills; i.e., course work taken at an accredited 
college/university or for upgrading/retraining of technical 
skil l s . During said leave, all eligible insurance's shall 
be paid by the Board for the employee, not including payments 
for tax sheltered annuities as speci fied in Plans Band c. 

Upon completion of said leave, the employee shall return to 
the employ of the former position or a position of like 
nature and status and shall be placed at the same position on 
the salary schedule ass/ he would have been had s/he worked 
in the District during that period. 

3. Any sabbatical leave of absence will be without pay and will 
be granted only upon application and approval by the Board of -
Education . 
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N. An employee who has exhausted his/her accumulated sick leave may 
borrow up to five (5) days additional sick time from the next school 
year by applying for the days in writing to the superintendent or 
his/her designee. However, t he Board retains the right to deduct 
from the employee's last paycheck the amount equal to the salary so 
paid in advance on the borrowed sick leave days in the event the 
employee does not, for any reason, return to work for the next 
ensuing school year . 
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ARTICLE IX 

VACANCIES, PROMOTIONS AND TRANSFERS 

A. The Board recognizes it is desirable in making assignments to 
consider the interest and aspirations of its teachers . Requests by 
a teacher for a transfer to a different class or position shall be 
made in writing to the Assistant superintendent-Career Technical 
Educati on and one copy filed with the administration. The 
applicati on s hal l set forth the reasons for transfer, the pos i tion 
sought, and the applicant's academic qualifications. such requests 
shall be renewed once a year, preferably in the early spring, to 
assure active consideration by the Board. 

B. The Associ ati on reco9ni zes that when vacancies occur durin9 the 
school year, it may be difficult to fill them within the di strict 
without undue disruption to the existing instructional program. The 
Superintendent shall in his/her judgment determine such a vacancy 
may be filled on a temporary or tentative basis until the end of the 
normal school year, at which time the position will be considered 
vacant . 

c . Whenever a permanent or newly created vacancy in a teaching 
position shall occur as determined by the Board, the Board shall 
publicize same by giving notice of such vacancy to the President of 
the Association and provide for appropri ate posting on the teachers' 
bulletin boards . Said vacancy shal l not be permanently fi ll ed for a 
period of fifteen (15) days from the posting . During the summer 
months the posting notice shall be provided to all association 
members with their first paycheck following the posting date. Any 
teacher possessing the qualifications may apply for such position in 
writing to the superintendent ' s office within the fifteen (15) day 
posting period. The Board agrees to consider professional 
background and attainment of all applicants, length of service and 
teaching, class level, area of specialization and other relevant 
factors. 

The Board agrees to post any vacant or newly create 
administrative or supervisory positions at least fifteen (15) days 
before it is filled except on an emergency basis . Durin9 the summer 
months the posting notice shal l be provided to all association 
members with their first paycheck fol lowing the posting date. 

Changes in teaching assignments after May 25 will be made for a 
cause and upon notice to the teacher involved. The Assi stant 
superintendent-Career Technical Education or his/her designated 
representative will explain the reasons for changes in teaching 
assignments after the above specified date . It being understood 
that many contin9encies may exist that would force a change in 
assignments outside the control of the administration. 
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Any assignments in addition to t he normal teaching schedule 
during the regular school year shall not be obligatory . 

4 The Board has the policy of filling all positions with t he most 
s qualified applicant from within or outside of the District whom the 
6 Board considers the most probable to have the greatest success ,n 
7 the position. 
8 
9 D. Any teacher who shall be transferred to a supervisory or 

10 executive position and shall later return to a teacher status shall 
11 be entitled to retain such rights ass/ he may have had under the 
12 Agreement prior to transfer to supervi sory or executive status . 
13 seniority ri ,ghts a re to remain at the same level established pri or 
14 to promotion to supervi sory or executive status. 
15 
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ARTICLE X 

TEACHER EVALUATION 

A. Both parties recognize the importance and value of a procedure 
for assisting and evaluating the progress and success of both newly 
employed and experienced personnel. Therefore , the following 
procedure has been agreed upon in an effort to accomplish the goals. 

1 . 

2. 

Probationary teachers shall be observed for the purpose of 
evaluation at least three (3) times during the school year. 
These observations shall occur in the fall , winter and spring 
foll owing a teacher's commencement of services . Tenu re 
teachers shall be observed for the purposes of evaluation at 
least once every three (3) years. In the "off" years, an 
informal summary will be provided listing strengths and areas 
suggesting improvement. 

All evaluations shall be reduced to writing and a copy given 
to the teacher within ten (10) school days of the evaluation . 
If the teacher disa9rees with the evaluation, s/ he may submit 
a written answer which shall be attached to the file copy of 
the evaluation in question. 

3. Tenure teacher evaluations should be completed not later than a 
May 1 of each year . W 

4. No monitoring and observation for evaluation purposes will be 
done in a covert manner . 

5. All criticisms in evaluations should include specific 
recommendations on how to improve. 

35 6. Formal observations for evaluations must be at l east thi rty 
36 (30) minutes in length. 
37 
38 7. The teacher and the administrator shall meet, if requested by 
39 the teacher or administrator , prior to an observation to 
40 provide the teacher with an opportunity to explain what the 
41 lesson plan will be during the observation. 
42 
43 8. Within two (2) days of the observation the teacher may 
44 request the administrator to schedule a meetin9 with the 
45 teacher to discuss the observati on . Th i s meeting wi ll be 
46 schedul ed within five (5) school days of the request . 
47 
48 
49 
50 

The purpose of the meeting will be to allow the teacher the 
opportunity to clarify or explain the observation. 

51 9. Upon teacher request, an administrator will observe the 
52 teacher again to look for improvement in areas previously 
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criticized. An attachment, reflecting the administrator's 
new evaluation, shall be attached to the original. 

B. In addition to the administrator's evaluation of the teacher's 
performance, the teacher shall have the opportunity to do a 
self- evaluation with a copy to be attached to the evaluation done by 
the administrator. 

c. The use of standardized and required student testing results, 
placement and enrollment statistics in evaluation of the teacher 
shall be prohibited . 

D. Each teacher, upon request, shall have the right to review the 
contents of his/her own personnel file maintained by the school 
system. The review will be made in the presence of the 
administrator responsible for the safe-keeping of the file. 
Privileged information such as confidential credentials, letters of 
reference from universities, individuals, or previous employers are 
specifically exempted from such review. The administrator shall 
remove such credentials and confidential reports from the file prior 
to the review of the file by the teacher. A representative of the 
Association may be requested to attend such a review . After three 
(3) years, disciplinary material shall be removed from the personnel 
file provided there has not been a recurrence of the same type of 
incident. 

If a Freedom of Information Act (FOIA) request is received for a 
teacher's personnel file or personnel file information, the teacher 
will be notified of the request when it is received by an 
administrator. If the teacher indicates that she/he wi ll challenge 
whether the information is disclosable under FOIA, the Board will 
take the maximum time permitted by the FOIA before it responds to 
the FOIA request. 

E. A teacher shall upon request be entitled to have present a 
representative of the local Association whens/ he is being 
reprimanded, warned, or disciplined for an infraction of di scipline 
or delinquency in professional performance of a serious nature. If 
and when such reprimand is to be made, the administration shall 
inform the teacher of his/ her right to Association representation . 
such notification shall constitute official notice to the teacher 
that the administration views this as a serious infraction which 
might reflect upon the competence of the teacher with respect to 
re-employment . when a request for such representation is made, no 
action shall be taken with respect to the teacher until such 
representation of the Association is present, and in no instance 
later than five (5) school days after the initiatory action by the 
administration . If , in the opinion of the administration, an 
emergency situation exists, s/ he may issue a preliminary reprimand 
and shall file within two (2) days in writing a formal notificati on 
of the reprimand hearing with the teacher and the Association. 

F. No teacher shall be disciplined or dismissed without just cause . 
It is expressly understood that the right of the Board of Education 
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to review a probationary teacher's contract and to deny the renewal 
thereof is within the sol e discretion of the Board of Education. -
Discipline or discharge shall be subject to the grievance procedure 
except where the Tenure Act shall apply , in which case the teacher 
shall have such rights as are afforded him/her under the Teacher ' s 
Tenure Act . Information forming the basis of disciplinary action or 
discharge will be made avai l able to the teacher and the Association . 
Administrative evaluation shal l not be subject to the grievance 
procedure . 

G. The Board will use the concept of progressive discipline in 
application of just cause in dealing with disciplinary matters . 
Under progressive discipline, the initial discipline for an 
infraction shall be commensurate with the severity of the 
infraction, with discipline of increased severity being used for 
repeated violations. The usual sequence may be warning, written 
reprimand, short unpaid suspension, and dismissal . This does not 
preclude more severe initial discipline for more severe violations. 
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ARTICLE XI 

DISCIPLINE AND TEACHER PROTECTION 

A. The Board adopted student discipline code shall become part of 
the Teacher's Handbook. 

B. Consistent with Board policy the administration shall support 
teachers in maintaining school discipline. 

C. All assaults by students upon teachers shall be immediately 
reported to the administration. The Board will assist the teacher 
in resolving the dispute with the student. The Board will provide 
the teacher with legal counsel in the event the teacher requests 
same and the Board determines the teacher has acted within the scope 
of Board policy. It is expressly understood that the providing of 
legal counsel will be handled by the Board of Education on an 
individual basis as determined by the circumstances. 

D. Any written complaints made by a parent of a student against a 
teacher shall be immediately reported to the teacher involved. In 
the event a teacher is sued by reason of disciplinary action taken 
by the teacher against a student in accordance with Board policy, 
the Board will provide le~al counsel as each individual case arises. 
Time lost by a teacher arising out of an assault shall not be 
charged against sick leave so long as the Board determines that the 
teacher has acted within the scope of Board policy . "Ti me lost" as 
above used shall be construed to mean absence from the job due to an 
injury arising from the assault and shall not extend beyond ninety 
(90) calendar days. 
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ARTICLE XII 

ACADEMIC FREEDOM 

The parties seek to educate young people in the democratic 
tradition, to foster a recognition of individual freedom and social 
responsibility, to inspire meaningful awareness of and respect for 
the Constitution and the Bill of Rights, and to instill appreciation 
of the values of individual personality. It is recognized that 
these democratic values can best be transmitted in an atmosphere 
which is free from censorship and artificial restraint upon free 
inquiry and learning and in which academic freedom for teachers and 
student is encouraged. 
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ARTICLE XIII 

COMPLETION OF AGREEMENT 

The parties acknowledge that during the ne9otiations which 
resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at by 
the parties after the exercise of that right and opportunity are set 
forth in this Agreement. Therefore, the Board and the Association, 
for the life of this Agreement, each voluntarily and unqualifiedly 
waives the right and each agrees that the other shall not be 
obligated to bar9ain collectively with respect to any subject or 
matters not specifically referred to or covered in this Agreement, 
even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the parties at the 
time that they ne9otiated or signed this Agreement. A specific item 
not covered by this Agreement may be subject to negotiations upon 
consent of both parties. 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

6 A. A grievance shall be an alleged violation of the expressed terms 
7 of this contract. 
8 
9 The foll owing matters shall not be the basis of any grievance 

10 filed under the procedure outlined in this Article : 
11 
12 1. The termination of teacher services of or failure to 
13 re-employ any probationary teacher . 
14 
15 2 . The placing of a non-tenure teacher on a third year of 
16 probation. 
17 
18 3. The termination of services or failure to re-employ any 
19 teacher to a position on the extracurricular schedule . 
20 
21 4. The contents of the teacher evaluation . 
22 
23 It is expressly understood that the grievance procedure shall not 
24 apply to those areas in wh i ch the Tenure Act prescribes a procedure 
25 or authorizes a remedy (discharge and/ or demotion). 
26 A 
27 B. The Association shall designate two (2) representatives per • 
28 building to handle grievances when requested by the grievant . The 
29 Board hereby designates the Principal of each building to act as its 
30 representative at Level One as hereinafter described, and the 
31 Assistant superintendent - career Technical Education or his/her 
32 designated representative to act at Level Two as hereinafter 
33 described . 
34 
35 
36 
37 
38 
39 
40 

c . The term "days" as used herein shall mean days ,n which school 
1s in session. 

D. written grievances (see Appendix I) as required herein shall 
contain the following: 

41 1. It shall be s i gned by the grievant or grievants; 
42 
43 2. It sh.all be specific; 
44 
45 3. It shall contain a synopsis of the facts giving rise to the 
46 alleged violation; 
47 
48 4. It shall cite the section or subsection of this contract 
49 alleged to have been violated; 
50 
51 
52 
53 

5. It shall contain the date of the all eged violation; 

6. It shall speci fy the relief requested; 
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7. when the grievance is filed at Level Two, Three, and Four, 
the grievance(s) shall state the reason(s) why the 
disposition at the previous Level was not acceptable. 

Any written grievance not substantially in accordance the above 
requirements may be rejected as improper. such a rejection shall 
not ext end the limitations hereinafter set forth. 

E. Level One: A teacher believing himself/herself wronged by an 
alle~ed violation of the express provisions of this contract shall 
within ten (10) days of its alleged occurrence, orally discuss the 
grievance with the Principal in an attempt to resolve same. 

If no resolution is obtained within three (3) days of the 
discussion, the teacher shall reduce the grievance to writing and 
proceed within five (5) days to Level Two. 

Level Two: A copy of the written grievance shall be filed with 
the Assistant superintendent- career Technical Education or his/her 
designated agent as specified in Level One with the endorsement 
thereon of the approval or disapproval of the Association. Within 
five (5) days of receipt of the grievance, the Assistant 
Superintendent or his/her designated agent shall arrange a meeting 
with the grievant(s) and/or the designated Association 
representative at the option of the grievant(s) to discuss the 
grievance. Within five (5) days of the discussion, the Assistant 
Superintendent or his/her desi9nated agent shall render his/her 
decision in writing, transmitting a copy of the same to the 
grievant(s), the Association secretary, the building principal in 
which the grievance arose, and place a copy of same in a permanent 
file in his/her office. The Assistant Superintendent's decision 
shall include the reason(s) ifs/he denies the grievance. 

If no decision is rendered within five (5) days of the 
discussion, or the decision is unsatisfactory to the grievant(s) 
the Association, the 9rievant(s) may appeal same to the 
Superintendent by filing the written grievance along with the 
decision of the Assistant superintendent not more than three (3) 
days from the date of the written decision of the Assistant 
superintendent. 

and 

43 Level Three: Within five (5) days of the receipt of the 
44 grievance, the Superintendent or his/her designated agent shall 
45 arrange a meeting with the grievant(s) and/or the designated 
46 Associ ation representative at the option of the grievant(s) to 
47 discuss the grievance. Within five (5) days of the discussion the 
48 Superintendent or his/her designated agent shall render his/her 
49 decision in writing, transmitting a copy of same to the grievant(s), 
50 the Association secretary, the Assistant superintendent, the 
51 Principal, and place a copy of same in a permanent file in his/her 
52 office. The superintendent's decision shall include the reason(s) 
• ifs/ he denies the grievance. 
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If no decision is rendered within five (5) days of the 
discussion, or the decision is unsatisfactory to the grievant(s) and 
the Association, the grievant(s) may appeal same to the Board of 
Education by filing a written grievance along with the decision of 
the superintendent and all other written decisions, with the officer 
of the Board in charge of drawing up the agenda for the Board's 
meeting, not less than five (5) days prior to the next regularly 
scheduled board meeting. 

Level Four : Upon proper application as specified in Three, the 
Board shall allow the teacher and his/her Association representative 
an opportunity to be heard at a meeting for which the grievance was 
scheduled. within one (1) month from the hearing of the grievance 
the Board shall render its decision in writing. The Board may hold 
future hearings therein or otherwise investigate the grievance, 
provided, however, that in no event except with the express written 
consent of the Association shall final determination of the 
grievance be made by the Board more than one (1) month after the 
initial hearing. 

A copy of the written decision of the Board shall be forwarded 
to the Superintendent for permanent filing, the Principal, the 
Assistant superintendent-Career Technical Education, the 
grievant(s), and the secretary of the Association. 

Level Five: In the event that the Association is not satisfied 
with the decision at Level Four, it may appeal the decision of the A 
Board of Education to the American Arbitration Association in W 
accordance with its rules, which shall likewise govern the 
arbitration hearing. The arbitration procedure is limited to the 
interpretation and application of the provisions of this Agreement 
and the arbitrator shall have no power to alter, add to or subtract 
from the terms of this Agreement. Both parties agree to be bound by 
the award of the arbitrator and agree that judgment thereon may be 
entered in any court of competent jurisdicti on. 

The fees and expenses of the arbitration shall be shared equally 
by the parties. 

F. should a teacher fail to institute a grievance withi n the time 
limits specified, the grievance will not be processed. should a 
teacher fail to appeal a decision within the limits specified, or 
leave the employ of the Board (except a claim involving a remedy 
benefiting the grievant(s) regardless of his employment), all 
further proceedings on a previously instituted grievance shall be 
barred. 

G. Neither the LCEA nor the LVTEA shall have the right to initiate 
a grievance involving the right of a teacher or group of teachers of 
LVTEA without his/ her/ their express approval in writing thereon . 

H. All preparation, filing, presentation, or consideration of A 
grievances shall be held at times other than when a teacher or a w, 
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participating association representative are to be at their assigned 
duty stations. 

I. where no wage loss has been caused by the action of the Board 
complained of, the Board shall be under no obligation to make 
monetary adjustments . 
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ARTICLE XV 

MISCELLANEOUS 

A. The Association may deal with ethical problems arising under the 
code of Ethics of the education profession in accordance with the 
terms thereon and the Board recognizes that the Code of Ethics of 
the education profession is considered by the Association and its 
membership to define acceptable criteria of professional behavior, 
but this will not preclude the right of the Board of Education to 
act independently if it is deemed necessary . 

B. This Agreement shall supersede any rules, regulations or 
practices of the Board which shall be contrary to or inconsistent 
with its terms contained in any individual teacher contracts 
heretofore in effect . All future individual teacher contracts shall 
be made expressly subject to the terms of this Agreement . The 
provisions of this Agreement shall be incorporated into and be 
considered part of the established policies of the Board. 

c . copies of this Agreement shall be provided at the expense of the 
Board and presented to all teachers now employed or hereafter 
employed by the Board, plus two (2) extra copies for the 
Association ' s use. 

D. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found 
contrary to law , then such provision or application shall not be 
deemed valid and subsisting except to the extent permitted by law, 
but all other provi sions or applications shall continue in full 
force and effect. 

E. This Agreement is the complete agreement between the parties in 
regard to items covered herein and may be altered, changed, added 
to, deleted from or modified only by mutual written consent of the 
parties. 

F. All new teaching personnel shall report for orientation at least 
one (1) day prior to the opening of school . This day of orientation 
is without compensation. 
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ARTICLE XVI 

LAY OFF PROCEDURE 

A. In the event that the Board of Education in its sole discretion 
shall determine that a reduction in staff is necessary, the 
following provisions shall apply . 

B. New employees hired into the unit shall be considered as 
probationary employees as prescribed by the Tenure Act. Any teacher 
who is granted tenure shall have seniority from the last date of 
hire as a teacher . Probationary teachers shall not have seniority. 
Only continuous service with the Lenawee Intermediate 
vocational-Technical Education program shall be used in determining 
seniority . Leaves of absence granted pursuant to this contract 
shall not constitute an interruption in continuous service. 
Credit given for outside teaching experience in school districts 
shall not be considered for the purpose of accumulating seniority, 
but shall serve to reduce the probationary period in accordance with 
provisions of the Tenure Act. 

23 c. Seniority shall be determined as follows: 
24 
25 

-28 
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37 
38 
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48 
49 
50 

1. 

2 . 

3 . 

continuous years of service as a teacher during the normal 
two shift operation in the Vo-Tech program within the past 
twenty (20) years;number of years times one. 

Teaching experience at Vo-Tech in subject matter within the 
past ten years; number of years times one . 

Non-teaching experience in subject matter; number of years 
times .5 (experience granted as per state Department of 
Education ruling). 

Two-thousand (2,000) hours of recent and relevant work 
experience prior to teaching at Vo-Tech constitutes one year 
work experience. It is understood that the above ruling is 
as follows: (a) for instructors on Annual Authorization, 
this experi ence shall be limited to five (5) years previous 
to the first years/he received Annual Authorization, and 
(b) for certified instructors, this experience shall be 
limited to the nine (9) years prior to initial employment 
with the LISD in the bargaining unit. 

Credit under this section shall be limited to a maximum of 
five (5) years of non - teaching experience . Teacher 
assistants shall be granted one-half year of non-teaching 
experience for each year worked at the Vo-Tech center, 
subject to the above restrictions . 

4. seniority for persons on Annual Authorization shall count 
only when being compared with the seniority of other persons 
on Annual Authorization . 
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5. A teacher shall receive credit for one (1) year of -
experience for the pu r pose of determining seniority i fs/he 
teaches a minimum of one-hundred twenty-five (125) paid 
days. 

6. Part-time teachers teaching one-half time or greater on a 
daily basis shall accumulate seniority credit as a full-time 
teacher . Part- time certified teachers teaching less than 
one-half time on a daily basis shall not accumulate 
seniority. Part-time teachers on Annual Authorization 
teaching less than one-half time on a daily basis shall 
accumulate seniority credit as a full-time teacher for up to 
a maximum of two (2) years and no credit after that point. 

D. In order to promote an orderly reduction in personnel whenever 
layoff is necessary, the following procedure will be used : 

1 . Probationary teachers will be laid off first where any 
employee who had acquired any seniority and whose position 
has been curtailed is certified to perform the services of 
the probationary teacher. 

2. Tenure teachers will be laid off in r everse order of 
seniority . If two or more peopl e have regular vocational 
certification, or two or more people have Annual 
Authorization for a particular position, the one receiving A 
the highest total number of poi nts by adding number 1, 2, and W 
3 of section c . above will have the greatest seniority and, 
therefore , will get t he position. The one with the lowest 
number of points will be laid off. 

3. If seniority points are at the maximum (20) with c.l . and 
c.2 . above, between two people involved in layoff, the one 
with the most years of continuous service in the Vo-Tech 
progra~ as a teacher will be deemed to have the most 
seniority. 

4. Layoffs shall only be effective at the beginnin~ of the 
school year - with thi rty (30) calendar-day noti ce. 

E. Recall: Seniority teachers shall be recalled to employment in 
inverse order to layoff for new positions opening as determined by 
the programs offered by the Board, for which they are certified. 
Teachers who were laid off during a contract year shall be 
considered as having completed the contract year for purposes of 
placement on the salary scale in the event of recall if employed for 
more than 146 days; if employed for 51-145 days, the teacher shal l 
be credited with one-half (1/ 2) year experience; if less than SO 
days, no experience credi t will be given. 

Employees who are notified of recall by certified mail at the 
teacher's last address, whi ch the teacher shall maintain with the 
central office, and fail to respond within f i ve (5) days or who fail 
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to report for duty within fifteen (15) days of recall notice, shall 
be considered as resigned . 

However, tenure teachers on layoff who are employed under 
contract by another Michigan school district may decline recall 
without forfeiting their right of recall for up to three (3) years 
following the effective date of layoff . 

The probationary teacher lay off listing shall be kept by the 
Board for a period of two (2) years. Thereafter, the probationary 
teacher shall lose his/her right to recall. Tenure teachers shall 
retain the right to recall in accordance with the Michi gan Teachers 
Tenure Act. 

F. All individual employment contracts executed between the teacher 
and the Lenawee Intermediate school District are subject to the 
terms and conditions of this Article . All provisions of a teacher's 
individual contract of employment shall terminate upon layoff and 
the teacher shall not be entitled to salary payment. 

G. The Board , by October 1, 1983, shall provide all employees with 
a correct seniority list and explanation of how seniority is 
determi ned. Employees shall have fifteen (15) days after receipt of 
the list to notify the Board and the Associati on of any disagreement 
with the list. Within fifteen (15) additional days, the Board and 
the Association shall meet to agree to confirm or correct the 
seniority list. Any dispute between t he parties shal l be subject to 
the grievance procedure . If agreement is reached, the list shall be 
signed by both parties and the information on that l ist wil l not be 
challenged by the Association or its members. 

By October 1st of each succeeding year.the p~ocess shall be 
repeated for all new hires not on the previous 11st. 
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ARTICLE XVII 

DURATION OF AGREEMENT 

This Agreement shall be effective as of the 31st day of 
August, 2000, and shall continue until twelve o'clock midnight on 
the thirty-first day of August, 2003. 

IN WITNESS WHEREOF, the parties have executed this Agreement 
by their.duly authorized representatives the day and year first 
above written. 

Board of Education 
Lenawee Schools Intermediate School District 
Lenawee county, Michigan 

By: _~ - ~-~------c-~--=-----
President 

~ 
secreta~ 

Lenawee Vo-Tech Education Association . . 
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1 ARTICLE XVIII -3 MASTER/MENTOR TEACHERS 
4 
s A. A Mentor Teacher shall be defined as a Master Teacher as 
6 identified in section 1526 of the school code and shall perform 
7 the duties of a Master Teacher as specified in the code. The 
8 Mentor Teacher shall preferably be a member of the bargaining unit 
9 who, as part of his/her assignments, has agreed to accept the role 

10 of Mentor teacher. Participation as a Mentor shall be voluntary. 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 

• 

B. The Mentor Teacher shall be available to provide professional 
support, instruction and guidance in a non-threatening, collegial 
manner. Because the purpose of the Mentor/Probationary teacher 
relationship is to provide the probationary teacher the necessary 
assistance toward the end of quality instruction, the Board and 
the Association agree that the relationship shall not include any 
supervisory or evaluative functions. 

upon request, the Administration may make available reasonable 
release time so the Mentor Teacher may work with the Mentee in his/her 
assignment during the regular work day. The Administration may opt to 
have a substitute teacher cover his/her assignment. where possible, 
the Mentor Teacher and Mentee shall have common preparation time. 
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LVTEA 

4 SCHEDULE A 
5 
6 1. The Board's designated representative will evaluate past 
7 non-teaching occupational and teaching experience in determining 
8 placement on the salary schedule. 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 

Teachers shall advance to the proper column upon completion of 
relevant semester hours of college credit. Relevant semester 
hours of college credit shall be defined as any coursework in the 
education field and/or their curriculum area. salary adjustments 
will be made upon receipt of an official transcript from a 
college or university. For the 1999-2000 school year this ad
justment will begin upon ratification of the 1999-2000 agreement. 
For all other school years, this adjustment will only be made at 
the beginning of the school year only upon receipt of an official 
transcript from a college or university. 

The Board will endeavor during the open enrol l ment period to have 
the MESSA Field Representative, the LISD benefits coordinator, 
and a representative of the SET/SEG section 125 plan, meet with 
LVTEA staff members to answer questions regarding benefits. All 
documents are to be returned to the business office by the end of 
the enrollment period. 

2. The Employee may select one of the following plans provided by 
the Board: 

PLAN A: This plan may be chosen by an employee rather than 
taking PLAN B or PLAN C. 

34 1. MESSA - super care I Health Insurance with Blue cross/Blue 
35 Shield of Michigan as the underwriter. 
36 
37 a. Beginning April 01, 2001, the MESSA Super Care I 
38 component of Plan A shall include a $100.00 deductible 
39 for single coverage and $200.00 deductible for self and 
40 spouse and full family coverage. It shall also have a 
4 1 $5.00 co-pay for prescription drugs. 
42 
43 2. Delta Dental: class I - 100%/80%; class II-80%; class III 
44 (Orthodontic Rider) - 80% (max. $1300). 
45 
46 3. Life Insurance: $17,000 with accidental death and 
47 dismemberment. 
48 
49 4. Vision rnsu ranee: VSP2 
50 
51 
52 
53 

5. Long Term Disability: The specifications of the Long Term 
Disability Program shall be as follows: 60%; $5,000 monthly 
maximum; 90 calendar days -- modified fill; maternity 

47 
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10 
11 

coverage; preexisting condition waiver; freeze on offsets; 
alcoholism/drug same as any other illness; mental/nervous 
same as any other illness cost of living benefit; 3 year own 
occupation. 

PLAN B: This plan may be chosen by an employee rather than taking 
Plan A or Plan c. 

1. Delta Dental: class I-100%/90%; class II-90% class III 
(Orthodontic Rider)-90% (maximum $1500). 

12 2. Life Insurance: $37,000 with accidental death and 
13 dismemberment. 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 • 29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 

3. Vision Insurance: VSP3 

4. An employee electing Plan B shall be entitled to receive a 
cash option of $100 per month. To provide this benefit, the 
Board shall formally adopt a qualified plan document pursuant 
to section 125 of the Internal Revenue code. The cash option 
received by the employee may be utilized to purchase a tax 
deferred annuity. 

5. Long Term Disability: The specifications of the Long Term 
Disability Program shall be as follows: 60%; $5,000 monthly 
maximum: 90 calendar days -- modified fill; maternity 
coverage; preexisting condition waiver; freeze on offsets; 
alcoholism/drug same as any other illness; mental/nervous 
same as any other illness; cost of living benefit; 3 year own 
occupation. 

Employees shall not seek dual coverage through the Board if 
covered elsewhere or through spouse's employment. If an employee 
leaves or is terminated during the year, his/her insurance 
coverage will be terminated in thirty (30) days after leaving. 

PLAN c: This plan may be chosen by an employee rather than taking 
PLAN A or PLAN B. 

40 1. MESSA Term Life Insurance of $56,500 with accidental death 
41 and dismemberment. 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 

2. An employee electing Plan c shall be entitled to receive a 
cash option in an amount equal to the MESSA super care II 
single premium rate. To provide this benefit, the Board 
shall formally adopt a qualified plan document pursuant to 
section 125 of the Internal Revenue code. The cash option 
received by the employee may be utilized to purchase a tax 
deferred annuity. 

3. Long Term Disability: The specifications of the Long Term 
Disability Program shall be as follows: 60%; $5,000 monthly 
maximum; 90 calendar days -- modified fill; maternity 
coverage; preexisting condition waiver; freeze on offsets; 
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alcoholism/drug same as any other ill ness; mental /nervous 
same as any other illness; cost of living benefit; 3 year own 
occupation . 

3. Thirty dollars ($30) per day will be paid for accumulated sick 
leave upon terminal retirement, up to a maximum of three thousand 
five-hundred ($3,500 .00) dollars. 

4. Teachers shall be entitl ed to mileage reimbursement when driving 
their own vehi cle in execution of their teachi ng duties, being 
understood that this does not include driving from home to 
school . such driving and reimbursement shall be approved by t he 
Board or its authorized agents, and proper veri fication shall be 
submitted to the business office . Reimbursement to be cal cul ated 
as follows: Reimbursement for approved school district mi l eage 
shall be the maximum amount allowed by the IRS which does not 
have to be reported to the IRS as part of gross income (as of 
01/01/01, the amount is $. 345 per mi l e) . The reimbu rsement 
rate will be adjusted by the Board within 30 days of notificati on 
of change in the IRS maximum reimbursement rate . 

5. The Board will pay for extra duty (befo re and after regular 
hours) co-op assignments as fol l ows : 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 a. All co-op placements shall be approved by the administrati on. 

b. coordinators wi l l be paid for those students who have been 
placed on co-op on or before the 10th of the month. 

c . Reimbursement for extra duty co-op assignments will be an 
amount equal to $10 .00 per student per month. 

26 
27 
28 
29 
30 
31 
32 
33 6. The Board wi ll pay for extra duty (after t he regul ar hours and 
34 days) as follows : see Letter of understandi ng for Extra Duty 
35 dated January 5, 2000. 
36 
37 7 . LVTEA members wi ll have access to the LISD section 125 cafeteria 
38 Plan which includes provisions for medical reimbursement and 
39 dependent care rei mbursement per LISD policies and procedures. 
40 Open enrollment for the section 125 cafeteria Plan wil l be made 
41 avai l able upon ratification of t he 1999-2000 school year 
42 contract. 
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LENAWEE INTERMEDIATE SCHOOL DISTRICT 

LVTEA 
2000-01 TEACHER SALARY SCHEDULE 

voe. CERT 
STEPS OR BA/B.S BA/BS+l5 BA/85+30 BA/B5+45 
===== --------- ======== ======= ======== 

0 $29,697 $31,179 $32,668 $33,803 

1 30,993 32 I 510 33,965 35,145 

2 32,375 33,897 35,315 36 I 541 

3 33,821 35,341 36,750 38,027 

4 35,364 36,887 38,247 39,577 

5 36,977 38 I 500 39,842 41,228 

- 6 38,706 40,220 41, 544 42,989 

7 40,511 42,056 43,361 44,869 

8 42,404 44,022 45,301 46,878 

9 44,427 46,122 47,418 49,069 

10 46,634 48,373 49,682 51,411 

11 49,102 50,786 52,103 53,917 

12 54,702 56,608 

15 55,303 57,229 

20 56,602 58,574 

25 57,948 59,968 
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LENAWEE INTERMEDIATE SCHOOL DISTRICT 

LVTEA 
2 0 01-02 TEACHER SALARY SCHEDULE 

voe. CERT 
STEPS OR BA/BS BA/BS+l5 BA/BS+3O BA/BS+45 
===== --------- ======== ======= ======== 

0 $30,920 $32,451 $33,988 $35, 160 

1 32,258 33,825 35,327 36 , 546 

2 33 , 685 35 , 257 36, 720 37,987 

3 35 , 178 36, 748 38,202 39 , 521 

4 36,772 38 , 344 39,748 41,121 

5 38 ,437 40,009 41 , 395 42 , 826 

6 40 , 222 41,785 43, 152 44,644 

7 42,086 43 , 681 45,028 46,586 

8 44,040 45,710 47 , 031 48,659 

9 46,129 47,879 49 , 217 50,921 

10 48,40.8 50 , 203 51 , 555 53,340 

11 50,955 52,694 54,055 55,928 

12 56,738 58,706 

15 57 , 358 59,347 

20 58,699 60,735 

25 60 ,089 62, 175 
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LENAWEE INTERMEDIATE SCHOOL DISTRICT 

LVTEA 
2002-03 TEACHER SALARY SCHEDULE 

voe . CERT 
STEPS OR BA/BS BA/BS+lS BA/BS+30 BA/BS+45 
----- --------- ======== ----- ======= ======== 

0 $32,183 $33,764 $35,351 $36,561 

1 33,564 35,182 36,733 37,991 

2 35,038 36,661 38,172 39,480 

3 36 , 579 38,201 39,702 41,064 

4 38,225 39,848 41,298 42,716 

5 39,944 41,568 42,999 44,476 

- 6 41,788 43,401 44,813 46,354 

7 43,712 45 , 358 46,750 48,358 

8 45,729 47,454 48 , 818 50,499 

9 47,887 49,693 51,074 52,834 

10 50,239 52 , 093 53,488 55,332 

11 52,870 54,665 56,069 58,003 

12 58,840 60,872 

15 59,480 61,534 

20 60,865 62,968 

25 62,300 64,453 
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LENAWEE INTERMEDIATE SCHOOL DISTRICT 

GRIEVANCE REPORT FORM - LVTEA 

GRIEVANCE# SCHOOL DISTRICT 

Distribution of Copies: (a) Superintendent {b) Assistant Superintendent 

(c) Supervisor or Principal (d) Association 

(e) Teacher 

APPENDIX I 
12/13/89 

I 

Building Assignment Name of Grievant 

LEVEL ONE I 
A. Date Cause of Grievance Occurred I 
B. 1. Statement of Grievance 

2. Specific Article s) and Section(s) Violated 

3. Relief Sought 

Signature I 
Date I 
C. Disposition by Supervisor or Principal (state reason(s) if grievance is denied) 

Signature of Supervisor or Principal I 
Date I 
D. Position of Grievant and/or Association (If appealed to next step, state 

reason(s) why disposition of Supervisor or Principal is not acceptable 
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- 11-----------------------11 

Si nature of Grievant 
Date 

Association 
A roval 

Si nature of Association Re 
Date 

Disapproval 

LEVEL TWO 

A A. Date Received b Assistant Su erintendent or Desi nee W 1~-------------1, 
B. Disposition of Assistant Superintendent or Designee (state reason(s} if grievance is 
denied 

Si nature of Asst. Su erintendent 
Date 

C. Position of Grievant and/or Association (If appealed to next step, state reason(s} why 
dis osition of Assistant Su erintendent is not acce table) 

Si nature of Grievant 
Date 
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LEVEL THREE 

A. Date Recei erintendent 
B. Dispositio if rievance is denied 

erintendent Signature of Sup, 
Date I 
C. Position of Grievant and/or Association (If appealed to next step, state reason(s) why 

perintendent is not acceptable) disposition of Su 

Signature of Grie vant 
Date I 

LEVEL FOUR 

A. Date Recei 

8. Dispositio rievance is denied 

Signature of Boar d Re . 

Date I 
C. Position of Grievant and/or Association (If appealed to next step, state reason{s) why 

ard of Education is not acce table disposition of Bo 

Signature of Grie vant 
Date I 
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I 
LEVEL FIVE 

I 
A. Date Submitted to State Labor 

I Mediation Board 
B. Disposition of Mediation Board 

Signature of Mediator I 
Date I 

I 
LEVEL SIX 

I 
A. Date Submitted to Arbitration 

B. Disposition and Award of Arbitrator 

Signature of Arbitrator I 
Date I 
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LVTEA/LISD 
2000-2001 School Calendar 

182 Student Days; 186 Staff Days 

JULY 2000 JANUARY 2001 -s M T w T F s s M T w T F s 
1 I 1 2 3 4 5 I 6 New Year's-1st 

2 3 rn s 6 7 8 4th of July 7 8 9 10 11 12 13 
9 10 11 12 13 14 15 14 15 16 17 18 1 19 I 20 
16 17 18 19 20 21 22 21 22 23 24 25 26 27 
23 24 25 26 27 28 29 28 29 30 31 
30 31 
AUGUST 2000 FEBRUARY 2001 
s M T w T F s s M ' T w T F s 

1 2 3 4 5 1 2 3 
6 7 @@ 10 11 12 4 5 6 7 8 9 10 
13 14 17 18 19 11 12 13 14 15 16 17 Mid-Winter Break 

20 21 22 23 24 @ 26 1st Day for 18 19 20 21 22 ~ 24 Day-23rd 

27 ::2a 29 30 31 Students-28th 25 26 27 28 

SEPTEMBER 2000 MARCH 2001 
s M T w T F s s M T w T F s 

DJ 2 1 2 3 
3 [I] 5 6 7 8 9 Labor Day-4th 4 5 6 7 8 9 10 
10 11 12 13 14 15 16 11 12 13 14 15 16 17 

17 I~ 20 
21 22 23 18 19 20 21 22 23 24 

24 25 27 28 29 30 25 26 27 28 29 30 31 -OCTO ER 2000 APRIL 2001 
s M T w T F s s M T w T F s 
1 2 3 4 5 6 7 1 2 3 4 5 6 7 Spring Break-9-16 

8 9 10 11 12 13 14 
8 bi~:i-' 10 

- 11 ·· 12 13 I 14 Good Friday-13th 

15 16 17 18 19 20 21 15;;; 17 18 19 20 21 Easter-15th 

22 23 24 25 26 27 28 22 23 24 25 26 27 28 
29 30 31 29 30 
NOVEMBER 2000 MAY 2001 
s M T w T F s s M T w T F s 

1 2 3 4 1 2 3 4 5 
5 6 7 8 9 10 11 6 7 8 9 10 11 12 
12 13 14 15 16 17 18 Thanksgiving- 13 14 15 16 17 18 19 
19 20 21 22 I 23 ·24 1 2s 23rd 20 21 22 23 24 25 26 Memorial Day-

26 27 28 29 30 27 00 29 30 31 28th 

DECEMBER 2000 JUNE 2001 
s M T w T F s s M T w T F s 

1 2 1 2 Last Day for Students 

3 4 5 6 7 8 9 3 4 5 6 7 ~ 9 & Staff-8th 

10 11 12 13 14 15 16 10 11 12 13 14 15 16 
17 18 19 20 21 22 23 17 18 19 20 21 22 23 
24 I 25 26 27 28 ·29 1 30 Christmas-25th 24 25 26 27 28 29 30 
31 -PROFESSIONAL DEVELOPMENT DAYS - 8/15 (FULL) 8/16 (FULL) 8/25 (1/2) 9/25 (FULL) 9/26 (1/2) 

Codes: D = Vacation Days Q = Staff Day 

57 
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LVTEA/LISD 
2001-2002 School Calendar 

183 Student Days; 188 Staff Days 

.Y2001 JANUARY 2002 
M T w T F s s M T w T F s 

1 2 3 [I] 5 6 7 4th of July I 1 2 3 4 I s New Year's-1st 

8 9 10 11 12 13 14 6 7 8 9 10 11 12 
15 16 17 18 19 20 21 13 14 15 16 17 18 19 
22 23 24 25 26 27 28 20 @ 22 23 24 25 26 
29 30 31 27 28 29 30 31 
AUGUST 2001 FEBRUARY 2002 
s M T w T F s s M T w T F s 

1 2 3 4 1 2 
5 6 7 8 9 10 11 3 4 5 6 7 8 9 
12 13 14 ~ 16 17 18 10 1 1 12 13 14 

~ 
16 

19 20 21 @c!J25 1st Day for 17 18 19 20 21 23 
26 X 28 29 30 31 Students-27th 24 25 26 27 28 

SEPTEMBER 2001 MARCH 2002 
s M T w T F s s M T w T F s 

1 1 2 
2 rn 4 5 . 6 7 8 Labor Day-3rd 3 4 5 6 7 8 9 
9 10 11 12 13 14 15 10 11 12 13 14 15 16 
16 17 18 19 20 21 22 17 18 19 20 21 22 23 
23 24 25 26 27 28 29 24 25 26 27 28 29 I 30 Good Friday-29th 

~OBER2001 
31 Easter-31st 

APRIL 2002 
s M T w T F s s M T w T F s Spring Break-

1 2 3 4 5 6 I 1 2 3 · 4 --. \ 5 . I 6 1st-5th 

7 8 9 10 11 12 13 7 8 9 10 11 12 13 
14 15 16 17 18 19 20 14 15 16 17 18 19 20 
21 22 23 24 25 26 27 21 22 23 24 25 26 27 
28 29 30 31 28 29 30 
NOVEMBER 2001 MAY 2002 
s M T w T F s s M T w T F s 

1 2 3 1 2 3 4 
4 5 6 7 8 9 10 5 6 7 8 9 10 11 
11 12 13 14 15 16 17 Thanksgiving- 12 13 14 15 16 17 18 
18 19 20 21 1 22 .. 23 1 24 22nd 19 20 21 22 23 24 25 Memorial Day-

25 26 27 28 29 30 26 ill] 28 29 30 31 27th 

DECEMBER 2001 JUNE 2002 
s M T w T F s s M T w T F -s 

1 1 
3 4 5 6 7 8 2 3 4 5 6 7 8 Last Day for Students 

10 11 12 13 14 15 9 ~ 11 12 13 14 15 & Staff-10th 

17 18 19 20 21 22 16 17 18 19 20 21 22 
25 · •25 -0~- 21 ·~2a 29 Christmas-25th 23 24 25 26 27 28 29 

30 

PROFESSIONAL DEVELOPMENT DAYS- 8/22 (FULL), 8/23 (FULL), 8/24 (1/2), 1/21 (1/2), 2/22 (FULL), 1 IND. PROF. DEV. DAY 

Codes: D = Vacation Days O = Staff Day 
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LVTEA/LISD 
2002-2003 School Calendar 

184 Student Days; 188 Staff Days 

JULY 2002 JANUARY 2003 -s M T w T F s s M T w T F s 
1 2 3 rn 5 6 4th of July 1 2 3 I 4 New Year' s-1 st 

7 8 9 10 11 12 13 5 6 7 8 9 10 11 
14 15 16 17 18 19 20 12 13 14 15 16 17 18 
21 22 23 24 25 26 27 19 ~ 21 22 23 24 25 
28 29 30 31 26 28 29 30 31 
AUGUST 2002 FEBRUARY 2003 
s M T w T F s s M T w T F s 

1 2 3 1 
4 5 6 7 8 9 10 2 3 4 5 6 7 8 
11 12 13 14 ®i 17 

9 10· 11 12 13 14 , 15 
18 19 20 21 24 1st Day for 16 17 18 19 20 

~ 
22 

25 ~ 27 28 29 -30 31 Students-26th 23 24 25 26 27 
SEPTEMBER 2002 MARCH 2003 
s M T w T F s s M T w T F s 
1 IT] 3 4 5 6 7 Labor Day-2nd 1 
8 9 10 11 12 13 14 2 3 4 5 6 7 8 
15 16 17 18 . 19 20 21 9 10 11 12 13 14 15 
22 23 24 25 26 27 28 16 17 18 19 20 21 22 
29 30 23 24 25 26 27 28 29 

30 lli] 
OCTOBER 2002 APRIL 2003 -s M T w T F s s M T w T F s Spring Break-

1 2 3 4 5 I : 1 -·: -·2 ) .· ·_3 l :4 -~ ·I 5 3/31-4/ 4/2003 

6 7 8 9 10 11 12 6 7 8 9 10 11 12 
13 14 15 16 17 18 19 13 14 15 16 17 1 18 -1 19 Good Friday-18th 

20 21 22 23 24 25 26 20 21 22 23 24 25 26 Easter-20th 

27 28 29 30 31 27 28 29 30 
NOVEMBER 2002 MAY 2003 
s M T w T F s s M T w T F s 

1 2 1 2 3 
3 4 5 6 7 8 9 4 5 6 7 8 9 10 
10 11 12 13 14 15 16 11 12 13 14 15 16 17 
17 18 19 20 21 22 23 Thanksgiving - 18 19 20 21 22 23 24 
24 25 26 21 1 2s · 29 1 30 28th 25 00 27 28 29 30 31 Memorial Day-26th 

DECEMBER 2002 JUNE 2003 
s M T . W T F s s M T w T F s 
1 2 3 4 5 6 7 1 2 3 4 5 6 .7 
8 9 10 11 12 13 14 8 9 ~ 11 12 13 14 Last Day for Students 

15 16 17 18 19 20 21 15 16 17 18 19 20 21 & Staff-10th 

22 123 24 25 26 -27. I 28 Christmas-25th 22 23 24 25 26 27 28 
31 1 29 30 29 30 

PROFESSIONAL DEVELOPMENT DAYS - 8/22 (FULL}. 8/23 (1/2), 1/20 (1/2), 2/28 (FULL} -2 (1/2 DAYS OUT OF INSTRUCTION FOR PROF. DEV.)+ 1 IND. PROF. DEV. DAY 

Codes: D = Vacation Days Q = Staff Day 
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DEPARTMENT OF EDUCATION 

TEACHERS' TENURE 

Act 4 of 1937 (Ex. Sess.) 

AN ACT relative 10 continuing tenure of office oi 
certifioted teachers in public educational institutions: to provide 
for probationary periods: co regulate discharges or demotions: 10 
provide for resignations and leaves of absence: 10 create a sore 
tenure commission and 10 prescribe the powers and duties thereor: 
and to prescribe penalties for violauon of the provisions of this acr. 

History: 1937. Ex. Sess .• Ac t 4, Eff. Scpt. I. 1937:-Am. 1964, 
Act 2. Eff. Aug. 28. 1964 . 

The People of the State of Michigan en.act: 

ARTICLE I. 
DEFINmONS. 

§38. 71 Teacher: defirtitioo. 

Sec. 1. ( I) The tenn "teacher· as used in this act 
means a certificated individual employed for a full school year by 
any board of education or coocrolling board. 

(2) An individual who is not certiiicau:d bu! is 
employed for a full school year pursuant 10 section 1233b of the 
revised school code, • • • Act No. 451 of the Public Acts of 1976. 
being section 380.1233b of the Michigan Compiled Laws, or is 
employed pursuant 10 an annual vocational authorization or a 
temporary approval, as defined in state board rule. is considered 
to be a teacher for the purpose of serving the probationary period 
under article II, 1 but such ao individual is not considered a teacher 
for the purpose of continuing tenure under article ID1 until he or 
she becomes certificated. 

(3) An individual employed as a teacher in a public 
school academy established under • • • Act No. 451 of the Public 
Acts of 1976. being sections 380.1 10 380.1852 of the Michigan 
Compiled Laws, is not considered a teacher during tha1 
employment for the purpose of continuing tenure under article m. 
However, an individual described in section 1(4) of article ITT' is 
a teacher for the purpose of retraining continuing tenure as 
described in that section. 

(4) Teacher docs no1 include an individual whose 
teaching certificate has expired or has been suspended or revoked. 

'Section 38.81 et seq. 
'Section 38.9! et seq. 
'Section 38.91(4). 

§38. 72 Certifica1ed: definition. 

Sec. 2. The 1crm "certificated· means holding a valid 
teaching certificate, as defined by the st.ale board of education. 
For the purpose of this section. an individual is considered 10 be 
holding a valid 1eaching cc rtificate if the individual has on file with 

60 

his or her employing school discnc1 either an appropnatc teaching 
ccrtific:ue issued by the sr.ate board of education or. if the 
individual's application for a ~aching ccrtificacc has noc been 
confinncd or rejecced by the srace board. wrinen evidence from the 
individual's teacher education college that he or she meets the 
requirements described in secrion 1535 of the school code of 1976. 
Act No. 45 I of the Public Acts oi 1976. bc:ing section 380. 1535 
of the Michigan Compiled Laws. 

§38.i3 Concrolling board: definition. 

Sec. 3. As used in this act. "controlling board" means 
all boards having the care. managemeni. or control over public 
school districts and public educational insrirutions other than a 
public school academy established under• • • the revised school 
code. • • • Act No. 451 of the Public Acts of l 976, being seccions 
380. 1 IO 380.1852 of the Michigan Compiled Laws. 

History: 1937, E.t. Scss., Ace 4. Eff. Sepe. I. 1937:-CL 1948 . 
38.73. 

§38.74 Demote; definition. 

Sec. 4. The word "dcmoce· means ro reduce 
compensation for a particular school year by more than an amount 
equivalent to 3 days' compensation or to transfer ro a position 
carrying a lower salary. 

§38.75 School year; definition. 

Sec. 5. The ·school year" shall be defined as the legal 
school year at the time and place where service was rendered. 

History: 1937, Ex. Sess .. Act 4. Eff. Sepe. 1, 1937;-CL 1948, 
38.75. 

ARTICLE Il. 
PROBATIONARY PERIOD. 

§38.81 Teachers' probationary period: authoricy of controlling 
board to grant continuing tenure. 

Sec. I .(!) Subject to subsections (2) and (3). a teacher 
is in a probationary period during his or her first 4 full school 
years of employment. 

(2) A ~acher under contrac1 bu1 noc on cominuing 
tenure as of the effective dale of the amcndacory act rhac added !his 
subsection is in :i probationary period during his or her fim 2 full 
school years of employmen1. 

(3) A 1eacher on continuing tenure as of the effective 
dale of the amendatory act that added this subsection continues 10 
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lc:ist 4 full school years of employment. 

§J8.8:! Probauonary penod: lim1uuon. extension. 

Sec. :! A teacher shall not be requirer.I to serve more 
than I probauonary penod in any I school disuict or instirution. 
However. upon notice co the 1e:iure comm1ss1on. the controlling 
board may gl'lnt a third yeu of prooauon 10 a teacher r.lescnbed m 
secuon !(:!) of this amcle. 

§38.83 Controlling board: sutements oi performanc: and notices 
of dismissal. issuance to probaoonary teachers. 

Sec. 3. At le:1s1 60 d:iys before the close of each school 
ye:ir the controlling board shall provide the probationary tcache~ 
with a definite wrinen statement as to whether or not hrs worlc has 
been satisfactory. Failure 10 submit a wrinen sc11emen1 shall be 
considered as conclusive evid:nc: that the teacher's worlc 1s 
satisfactory. Any probationary teacher or tc:icher not on 
continuing concracc shall be employed for the ensuing year unless 
notified in writing at least 60 days before the close of the school 
year that his services will be disconnnued. 

History: 1937, Ex. Sess .• Act 4. Eff. Sept. I. 1937:-CL 1948. 
38.83:-Am. 1967. Act 216. lmd. Eff. July 10. 1967. 
§38.83a 

Sec. 3a.(l) If a probatiorury teacher is employed by a 
school disaict for ac leas1 I full school year. the controlling board 
of the probationary teacher's employing school disr:ric1 shall ensure 
th:11 the teacher is provided with a.n individualized development 
plan developed by appropriate administrative personnel in 
consulcation with the individual teacher and that the. teacher is 
provided with at lease an annual year-end performance 'evaluation 
each year during the t.eacher·s probationary period. The annual 
year-end performance evaluation shall be based on. but is not 
limited co, at least 2 classroom observations held a1 le:m 60 days 
apart. unless a shorter interval between the 2 classroom 
observations is mucually agreed upon by che te:1.chcr and the 
administration. and shall include ac lease an assessment of che 
cc ache r's progress in meeting the goals of his or her individualized 
development plan. This subsection docs not prevent a collective 
bargaining agreement between the controlling board and chc 
teacher's_ bargaining representative under Act No. 336 of the 
Public Acts of 1947. being sections 423.201 co 423.216 of the 
Michigan Compiled Laws, from providing for more performance 
evaluations or classroom observations in addition co those required 
under this subsection. Except as specifically stated in chis 
subsection. chis section docs not require a panicullr method for 
conducting a performance evaluauon or classroom observation or 
for providing an individualized development plan. 

(2) Failure of a school disaicc 10 comply with 
subsection (I) with respect 10 an individual te3cher in a panicular 
school year is conclusive evidence that the teacher's performance 
for chat school year was satisfactory. 

§38.84 Probationary period; ponions of ace inapplicable. 

Sec, 4 Articles 4. 5 and 6 shall not apply co any teacher 
deemed co be in a period of proba11on. 

History: Add. 1963. Ace :242. Eff. Sept. 6. 1963. 

ARTICLE Ill. 
CONTINUING TENURE. 

§38.9 I Teacher on conrinumg tenure: cone races of employment m 
admmiscrauve ~:1.pac1ry: salary: ext.1'3 dury for e:ura pay. 

Sec. I. (I) After the sansfactory compleuon oi the 
probauonary period. a teacher shall be employed continuously by 
lhe conrrollmg board under which the probauonary pc nod has be:n 
completed. :1.nd shall not be dismissed or demoted except as 
specified m this acc. 

(:!l If l 1e:1.chcr employed in a program opcl'3ted by J 
consomum oi school Jisnicts was previously on continuing tenure 
m :1. school distric1 that participates in che consonium. the te:icher 
shall be considered to be on conunuing tenure only in chat school 
disnict. 

(3) If a teacher employed in :i program ope1'31ed by J 
consortium of school disaicu was not previously on continuing 
tenure in a school district chat panicipates in the consortium and 
satisfactonly completes the probationary period. the tcJcher shall 
be considered to be on continuing ccnure only in chc school disaict 
that is che fiscal agent for the consortium. However. if there is a 
wricten agreement bcrween the teacher and another participating 
school district t!ut provides that the teacher will h:ive continuing 
tenure in that school district. the teacher shall be considered co be 
on continuing tenure only in that school disaicc and shall not be 
considered to be on continuing tenure in che school disaicc that is 
che fisc:1.I agent for che consortium. 

(4) If a teacher employed in a public school ac:idemy 
esr:ablished under • • • the revised school code, • • • Act No. 451 
of the Public Acts of 1976. being sections 380.1 to 380.1852 of 
the Michigan Compiled Laws. is on leave of absence from J school 
disaict and was on continuing tenure in che school disaict at chc 
time he or she began che leave of absence. the teacher retains 
continuing tenure in chat school disaict during the period he or she 
is employed in the public school academy. 

(5) If a teacher satisfactorily compleccs the 
probationary period as an adult education teacher, the te:icher shall 
be considered co be on continuing tenure in chc school disaicc only 
for adult education and shall not by virrue of completing che 
probationary period as an adult education ce:icher be considered co 
be on continuing u:nure in the school district for elementary and 
secondary education. 

(6) If a u::icher satisfactorily completes che probationary 
period as an clcmenrary or secondary education ce3cher. che 
te:icher shall be considered co be on continuing tenure in che school 
district only for elementary and secondary education and shall not 
by virrue of completing che probationary period as an elemencary 
or secondary education tea.cher be considered co be on continuing 
tenure in the school disnict for adult cduc31ion. 

(7) If che controlling board provides in a contract of 
employment of a teacher employed other chan as 3 classroom 
teacher. including but not limited to, a superintendent, assistant 
superintendent. principal. dcpamncnt head or dircccor of 
curriculum. made wich che te3cher after che completion of the 
probationary period. that chc c.cacher shall not be considered 10 be 
granter.I continuing tenure in that other capacity by virruc of che 
conrract of employment. then the teacher shall not be gl'lnted 
tenure in that ocher capaciry. but shall be considered co have been 
granter.I continuing tenure as an active classroom 1e:icher in che 
school district. Upon che termination of such a contract of 
employment. if the con1rolling board docs not reemploy the teacher 
under contl'3Ct in the capacity covered by che contract. che teacher 
shall be continuously employed by the controlling boanl as an 
3Ctive classroom teacher. Failure of a controllini; boanl to 
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reemploy a teacher in any such capacity upon the termination oi 
any such ~ontract of employment descnbed m this subsection shall 
not be considered 10 be a demotion under this act. The salary in 

the pos111on 10 which the: teacher is assigned shall be the same 1s 
1i the teacher had been continuously employed in the newly 
assigned position. Failure oi a controlling board m so provide 
in any such contract oi employment of a 1.eacher in a capacity other 

than 1 c!JSsroom teacher shall be considered 10 cons1innc the 
employment of the teacher on continuing conrnct in the other 
capac:ry and sub;ec1 IO 1lm 1c1. 

(8) Continuing tenure does not apply 10 an annual 
assignment oi exrra duty for extra pay. 

§38.92 Teacher on continuing tenure: employment by another 
controlling board. 

Sec. 2. If a teacher on continuing tenure is employed 
by another controlling board, the teacher is not subject 10 another 
probationary period of more than 2 yeus beginning with the date 
of employment. and may at the option of the controlling board be 
placed immediately on continuing tenure. A notice provided 
under section J of article 2 shall be given not la1.er than 60 days 
before the completion of the probationary period. If a teacher on 
continuing tenure becomes an employee of another controlling 
board as a result of school district aMexacion, consolidation or 
other form of school district reorganiz.acion. the teacher shall be 
plac:d on continuing tenure within JO days unless the concrolling 
board. by a 2/J vote on an individual basis, places the 1.eacher on 
not more than 2 years' probation. However. if such :i teacher is 
under concract but not on conrinuing tenure with the employing 
board as of the effective date of the arnendatory act that added this 
sentence. the teacher is not subject 10 another probationary period 
of more than I year beg inning with the date of employment. 

Sec. 3. (I) The cona-olling board of the school district 
employing a teacher 0111 continuing tenure shall ensure that ~~e 
teacher i.s provided with a performance evaluation at least once 
every 3 years and. if the teacher has received a less th:in 
satisfacoory performance evaluation. the school district shall 
provide the teacher with an individualized development plan 
developed by appropriate adcnin.istrative personnel in consultation 
with the individual teacher. The performance evaluation shall be 

based on. but is not limited 10. at least 2 classroom observations 
conducted during the period covered by the evaluation and, if the 

teacher has an individualized development plan. shall include at 
least an assessment of the teacher's progress in meeting the goals 
of his or her individualized development plan. This section docs 
not prevent a collective bargaining agreement between the 
cona-olling board and the teacher's bargaining representative under 
Act No. 336 of the Publi.c Acts of 1947. being sections 423.20 I tO 

423.216 of the Michigan Compiled Laws, from providing for more 
performance evaluations or classroom observations in addition 10 
those required under this section. Except as specifically stated in 
this subsection. this secdon docs not require a panicular method 
for conducting a performance evaluation or classroom observation 
or for providing an individualized development plan. 

(2) Failure of a school district to comply with 
subsection (I) with respect 10 an individual teacher in a particular 
J-ycar period is conclusive evidence that the teacher's performance 

for that period was satisfactory. 

ARTICLE IV. 
DISCHARGE. DEMOTION OR 

RETIREMENT. 

§38. 101 Teacher on continuing tenure: discharge. demotion or 
reurement: con11nua11on of contracts of teachers over rctir:ment 
age. 

Sec. I. Discharge or demonon of l 1cacher on 
continuing tenure may be made only for reasonable and j ust cause 
and only as provided in this ac1. This act docs not prevent any 

controlling boaru from establishing a reasonable policy for 
retirement 10 apply equally to all teachers who arc eligible for 

retirement under the public school employees retirement act of 
1979, Act No. JOO of the Public Acts oi 1980, beini; sections 
38. I 30 I 10 38.1408 of the Michigan Compiled Laws. or. having 
established a reasonable rcarement age policy. from 1emporarily 
conunuing on a year-to-year basis on criteria equally applied 10 all 
teachers the contract of any teacher whom the controlling board 
might wish 10 re1.:1in beyond the established retirement Jge for the 
benefit of the school system. 

§J8. I02 Charges against teacher: filing. notic: and hearing. 

Sec. 2. All charges against a reacher shall be made in 
writing. signed by the person ma.Icing the charges. and flied with 
the secrecary. clerk or other designated offic:r oi the controlling 
board. and a copy of the charges shall be provided 10 the teacher. 
The charges shall specify a proposed outcome of either discharge 
or l specific demotion of the teacher. The controlling board shall 
decide whether or not to proceed upon the charges. or may modify 
the charges and decide 10 proceed upon the charges as modified. 
not later than 10 days after the charges arc filed with the 
controlling board. A deci.sion co proceed upon the charges shall 
not be made except by a majority vote of the cona-olling board and 
shall be reduced to writing. The controlling board. if it decides to 
proceed upon the charges, shall furnish the teacher not later than 
5 days after deciding to proceed upon the charges with the written 
decision 10 proceed upon the charges. a written sotemenr of the 
charges and a sca1emcnt of the teacher's righrs under this article. 

§JS. 103 Suspension of teacher pending decision: compensarion. 

Sec. J. (I) On the filing of charges in accordance with 
this article. the controlling board may suspe~d the accused teacher 
from active performance of duty until I oi the following occurs: 

(a) The teacher fails to contest the decision 10 proceed 
upon the charges within the time period specified in section 4 (I) 

of this anicle. 

(b) A preliminary decision and order discharging or 
demoting the teacher is issued by the administrative law judge 
under section 4(5)(i) of this anicle. 

(c) If the preliminary decision anti order is to reinstate 
the 1.eacher, a final decision and order is rendered by the tenure 

commission under section 4(5)(m) of this article. 

(2) If a teacher is suspended as described in subsection 
( 1 ). the teacher's salary shall continue during the suspension. 
However. if the teacher is convicted of a felony. the controlling 
board may discontinue the teacher's salary effective upon the date 
of the conviction. 

(3) If a preliminary decision and order discharging a 
teacher is issued by the administrative law judge amJ the tenure 
commission subsequently reverses the preliminary decision and 
ortler of the administrative law ju<lge. the tenure commission may 
ortler back pay. 

§JS.104. Hearing: rules and regulations. 



•

•

••

;l4101J:lpJOpUllUO!S!:l:lp:l41Ill:lddE.<t:wUO!SS!WWO:l:lJnU;l):llp

jOJ:lpJOpUEUO!S!:l:lpIUuUt:.<qp:lh:l!-,~~-ehuEdy(L)

'S:lITUS,UO!SS!WWO:l

:unU;ll;l41JOUOP:l:lSS!lpU!p:l!J!:l:ldSs:unp:l:loJd:llplp!1\'\
'«dWO:l0):unl!Ejp:nC:ld:lJs)lJEd-eJOjJOss:u8OJd)0:pulS,huEd

-eJOjUOPOW:lPJO:l8Jut):lS!PUAU:lPJOre:lddl!UESS!WS!PAUW

UO!SS!WWO:l:lJnu:l):llpJO::l8pn[I\'\EI:lhP'EJ)S!U!Wpt:l41'AldWO:l

01..<J!unuoddoUl!PUE:l:lPOUfuEd:llp8U!h!8J:l)jy(9)

'P:lI!J
:lJl!suopd:l:lx:l:>41J:l1)tSAEp09uU41J:nEllOUJ:lp.lOPUl!UO!S!:l:lp

IUUlJ51!:lnss!IJ"CLJsUO!SS!1ffiU0:l:lJnu:n:lllL'8u!-,t::lt):llpwOJ)

p.10:l:lJ:l41ll!p:llI1muo:l:l:lU:lP!h:l:llfluoAI::lIOSp::lS'l!qsuopd:l:lx:l

:llfl.U!p:lS!'EJs:lnss!:llfl)0u0!J'EJ:lP!SUO:l01P:ll!w!I:>qIIllLJS
1\'\:l!h:>J51!PUE;:lU:>P!h:lIroOP!PpE.<Ulln:lq)OUlIt:qsUO!SS!lliW0:l
:>Jnu:n:>llL'J::lp.1OPUEUO!s;:>:>pAJElI!W!I:ud:l41:>SJ:lh:>JJO

'hJ!POW'ldopEAEW'suopd:l:lx:>:l41pUt:p.10:l:lJ:l41)01\'\:l!h:>JJ:>lJC

'UO!ss!lliWC:l:>JnU:l):l41'P:lPJ:lJ"esuopd::l:lx::l11(w)

'sJ"C:lddt:)0unO:l

:>4101pl:lddl!UOJOUO!SS!WWO:l:>Jnu:n:l41:>JO)::lqp.1E:lq:lq10UUl!:l

pUllP;M!"e1\'\P:lJ:lP!SUO:lS!(,\)UO!S!A!pqnsJ:lpunp:lPJsuopd:l:lx:l

-sSOJ:l)0lU:lW:l1mSt!U!JO<DUO!S!A!pqnsJ::lpunp:lPJsuopd:l:lx:l

)0lU:lW:llt:1Sl!U!p:lpnplI110US!It!41J;n:]t:WY(J)

'S:l!Jl"edJ:llJlo:llJl)0LJ:lE:luo):l!-'q:llJl)0Ado:l'e

put:J:lp.1oput!UO!s;::>:lpAJl!lI!W!I:lJd:l41)OlJoddns1I11U:lW:llmS:l41

)0JO5uopd:l:lx:>-sSOJ:l)0lU:lW:l1mS:llJl)OAdo:lt:lhJ:lSIIELJsfuEd
:lllL•J:lp.1opUt:UO!S!:l:lpAJ'etJ!U11I:>Jd:llfl)0JOsuopd:l:lx;>-sSOJ:l

:>lfl)0uoddnsll!P!JqU;JJ!-'I\'\E41!1\'\Suore'UO!ss!1ffiUO:l:>Jnu:n

::llfllfl!1\'\J:lpjoput:UO!S!:l:lpAJlm!Ul!I:>Jd:llfl)OuoddnslI1lu:>W:>lms

l!JOsuopd:l:lx:ls,ful!dJ:llflO:llfl0)~l11Puods:u5uopd:l:lx;>-S50J:l

)0lU:lw:nms1:::lPJAl!Wfut:d'e'.P!JqpUllsuopd:l:lx:ls,fut:dJ:>lflo

:ltp41!h\p:lhJ:lS3U!:lqJ:l1)l!skep01u'e41J:»EI10N(,\)

'J:lp.10PUE
UO!Sp:lp!ro!JS,UO!ssrunu0:l:llnu:n:l41S:lWO:l:lqJ:lp.lOPUl!UO!Sp:lp

AJllu!w!I:ud:l41'p::lflJA!:lUl!lsuopd:l:lx:lOU:>Jt::U::ltp)1')::l!-,q

pUllsuopd:::lx:l:ltp81I1flJJO)l!W!!:lWP:l411I141!1\'\s:l!Jll!dJ:l41o
:>41)0LJ:lt:luodnp!-'qpmlsuopd:l:lx:l)01U:lW:lltlS:ltp)0Ado:l

U:lhJ:lSnUllSfu"ed:ltU'suopd:l:lX:l:ltp)Ouoddns1I1):l!JqU:lll!J1\'\

l!tp!1\'\8UOIt'SUOP:l:l[qoJOsuopowUOS~U!lTU'0)P:ll!W!110Umq
'.5u!pnpu!'S3U!p:l:l:loJdJOpJO::l:lJ:ltp)0lJt:dAut:0)JOJ:>p.1Opml

UO!S!:l:>pAJlm!w!pJd;ltp0)suopd:l:lx:l)0lU:lW:l)t:]stUO!SS!WUJO:l

:>JnU:lJ:ltp41!1\'\:lmA-eWfuEdt:'J:lp.1opUllUO!S!:J:lpAJElI1Ul!pJd

;l41)0:l:l!hJ:lSJ:lJ)tskcporU'ElJlJ:llEIJON<D

'S:lfutll:l:n.flU!p:l!J!:>:lds
uopow:>pJO:l3JU4:lS!P:l41hJ!POWJO'AU:lP')uu8lIuqsJ;lp.10

pm:UO!S!:>;lPAJnU!w!I:>Jd;llU.'UO!SS!WWO:l:l.JnU:lJ:l41pU'EA;lWOllt:

s,fund;l41JOfuEdI.pC:luodn~uP!-'1\'\U!J:lp.lopUtUO!S!:l::P

Alnu!w!J:lJd1::lhJ:lSnU4S:l.5pn[I\'\UI:>hpUJJS!U!Wpt;llfl'UO!s!:>:lPJO)

;lSt::l:Jtp)0UO!SS!wqnsJ:>lJCs.<"ep09UE41J:>J'EIJON(!)

'P;lpnl:lUO:lS!~u!Jt::ll.l:l41J:lJ)'Es.<tpO~u'CtpJ:lllqJOU

UO!S!:>;lPJO)P:lll!wqnsS!:lS'C:l:l41lt41:lJnSU;lOlSJ;lp.lOAlESS:>:>;lU

;l41:l){UW1I'Cl.ls:l8pn[I\'\ll!:lh!lUJJS!U!Wpt:lllL(4)

'UO!SS!WWO:l
::Jnu:»:l4141!1\'\P:lIUSEI\'\JE:>dd'E)oW!'EI:>S,J:ll.pt::l):l41J:lJ,~l!SAUP

06U'E4'1J:l)CI)OUP:lpnl:lUO:l~qlIu4s8u!-'t:l4:llli(~)

')dW:l)uo:lS'EunO:l;14'1hqp:l4S!und:lqh'EWunO:l

:l41)0J:lp..lOUt4:lnsA:lqO0):lJnI!t:.:l'::luu!ldwo:l8u!J!nb:lJJ:lp.1O

UtJO)Pl:ll{S!8u!Jt:ll{:l414:l!41\'\U!..<Juno:l:l41JO,luno:J)!n:lJ!:l

:l41U!uoplPdU;lIU.<nwp:lnss!s"el\'\tU:lodqns:l41JI'El.l;lq:lSOl.l1\'\

uohu'Ed:llfl';l~pn[h\lll:lhPUJ)S!U!Wpt:ll.fl.<qp:lnss!cU;lodqns

0)J:lI\'\SUUU!hJps:lIpU'EJt::ldd'E0]S;lST1J:lJUOSJ:ldt:11'J:l4:lU:l)

:l41JOpJP.oq8u!1I01JUO:l;llfl)0ls;mb:lJ:l4'1)tosopllE4SpUU

'uopowUI\'\OJ:l4JOS!4UO:l:lU:lP!h:l..<Jmu;lwn:>oppUtS:lSS:llIJ!1\'\
'Eu:lodqns.<'CW:l8pn[I\'\'EI:lh!l'EJ)S!U!Wpt:;au(J)

'pJtoq8U!IIOJ1UO:l:l41PUEUO!SS!WWO:l:lJnU:I):l41

.<qAllunb;l:lwoq:lqIIt4Sp.1O:J:lJ:l418U!P!AOJd)0pU'EJ:ll.ldt.J80u;ns

:l418U!hO]dw:l)0lS0:l:lllL'8u!-,1::l4;llfl)0s8u!p:::l:lOJd

:l41)0p.10:>:lJIITlJ'E:l){tWIItl.lsJ:l4dUJ~oU:>lSy(:l)

"UO!l~UU!JJU
JO4'1uouo:>q1T'El.ls~u!Jt::>4:llfl)tAUOW!lS:l~(p)

'l:lsunO:llu8:l1Aqp:llU:ls:lJd:>J

:lqAllWpnoqall!1I011UO:l:llflpU'EJ:l4:,.e:>J:llJltpos:(:»

"p.luoq31I111OJlUo:>
:l41pm:UO!ss!lliW0:l:unU:ll:ltpAqAllnnb:l:lwoq:lqlIt!qs

81I!sut!1:lp!51nO~u!Jt::ll.l:ltp8up:lnpuo:l41!h\p:l)"eposst!s:lsu:ldx:l

l:lhEJlAJ"eSS:l:>:lUs,:l~pn[I\'\E):lApEJlS!U!1llP"e:llU.'31I1SUl!1U!s;:>!JJo

UO!SS!lliW0:l:>Jnu:>J;1411'1:'S:l!Jl'Ed:ltpAqp:>:lJ2'Ehll'Emnw)!'JO

P:l1'E:l0151l:l~S!P)o0l.l:lS:ltp)OuO!Jl0dt!JO1I"e4:l!l.l1\'\1I1..<Juno:l:ltp

U!:l:l'E)dlU:l!U:lhUO:lt!1t!P):>4:lq1It!4s2ll!l'l::l4:lllL(q)

'J:>4:l'E::J:ltp)0
uopdo:ltpIt!:l)th!JdJO:>!Iqnd:lq1Jl!4saU!Jt::lq:>llL(t!)

:~lI1l\'\oIlOJ:llfltp!1\'\:>:lu"ep.l0:J:l'EU!p:ll:lnpUO:l

:lqlJ"Cqs1\'\:l!h:>JUO!SS!WW0:l:lJnU:llput:2ll!lt::lq:>tU(~)

'UO!SS!1ffiUO:l:lJnU:ll
:ll.flAqp:l)t:.8InWoJds:llTUtp!1\'\:I:lm:p.lO:l:lt!U!put!'sI\'\t1p:l[!dwo:)

Utti!4:l!W~tp)0L8Z'tZ0)1a"tZSUOP::l:lS2u!:lq'696IJO51:lV
:l!]qT1d:>41)090£'ONl:lY'6961JO1:l'Es:>Jnp:l:>OJd:lhP'UlSJ1I!Wpt!

:ll.fl)017l:lldtt):>tp!h\:l:lut!pJo:J:l'Etf!p:ll:lnpUO:l:lqlIt!l.ls~U!Jt:l4

:ll.fl'UO!J:>:lSS!tpU!p;P!hOJd:lS!h\J:llflOSll1d;:>x3:(t)

'UOp:l:lSS!41J:lpunJ:lp.10pUtUO!S!:>:lPAJtlI!W!J:lld

S,:l3pn[1\'\t!1:>hpt:..OS~p'Eut:)01\'\;!A:lJUO!ssrurwo:>;;JnU;lu

tf!:l)tdp!Jltd:lS!h\J:ltpoJOUO!SS!W1ll0:>:lJnu;n:llJl:lS!hpt10UIre4s

UOP:l:lSS!tpJ:lpuns~U!Jt:lq51:l!1PUO:loql\'\:ltipn[1\'\1:1:lhpUJlSJ1I!WPt
uy'uopt:>np:l)o1u:lUD..ltd:lp:llfl..<qP:l.<Oldw;S!pU'E

;msS!41U!I\'\t:]:>:>p:lUJd01P:lsu;:>!1A:lWOUtU'CS!041\'\;3pn[I\'\nl

:lA!J'EJlS!U!WptU'EAqp;l:>npUO:l:lq1I1:4S3U!Jt:ll.l:llU.(£)

'p.1toq31I!1I0lJUO:>
JOJ:ll.pt:;):ltpAqul\'\oqs:lsn'C:lp003JO)Anpp'E51Ul:J3UO!SS!WtUo:>

:unU:l]::41SS:lJUnJ:lI\'\SU1:S,p.1EOqi5u!IIOlJUO:l:ltp)0:J:l!hJ;S

J:lJ)1:SAUP09unlJl:lJOW:lqJOUIInqspUtP:l4S!WI1JS!3U!Jt:lll)0
;:lPOU:llJl;)'cp:141J:ll)1:SA'Cp0IU'EtpSS:l]:lq10U1I'C4S:lJ'CpaU!-'C:l4

;llli'8u!Jc;l.l:ltp)0:::lnJdpUt;]'Cp:141~U!~!JSU!-,1::l4)0:::l!lOU

tA'E);P:lnpunmotp!1\'\fundlpt:lOJLJS!wT1J1I1:l.ls(C)UOp:1;lsqns

U!p:lq!J:lS:lp::ljjpn[1\'\'C1;hpUJlSJ11!Wpt!uy(Z;)

'):l'ES!tpJ:lpunUOPOW:lPJO:l31t:l.j:lS!P
:llfl1S;lUO:lOJ1l..j3!-,AUtp:lh!tl\'\::lhlll.l0)p;J:lP!SUO:l;lq1I'El.lsJ;l4:lC;)

:ll.flpUt):l:lJ):ls;'fmS;3Jt4:l:l41U!p:l!.l!:l:ldsUOUOW:lPJO::l3JC4:lS!P

:ll.fl'uop:>;sqns5!tpUIp:lU!:J:ldsJ;lUUtWpUt:lW!);ltpU!UO!Sl:l:lp

s,p.luoq3u!IIonUO:l;l41lS;)UO:llOUS:l0PJ:l4:l1::l);llfl)I'!E:lddt

}OW!'EI:l:l41)0:l:l!hJ:lSJ:ll)tS'\'Cp01U1:lflJ;)E1JOUJ:ll.j:lt;l:llflUO

J:lI\'\SU'E:ltp)OAdO:lt:lhJ:lSpUtUOISSIWWO:l:;JnU:l):l4141!1\'\J:ll\'\sut

51!:l1lJIIt4Sp.1'EoqtiU!1I0J1UO:l;llli"UO!S!:>:lPS,p.1toq3U!IIOJ1UO:l

:ll.fl)0ld!::l:lJJ:>l)tShtp0;:U'E41J:l)'E1lOUpnoq3U!11OJJUO:l
:l41uoIU;lddn)0W!t:I:l:l41)0AdO:l'EtiUlhJ:lSpUtUOISSIWWO:l

:lJnU:l]:l41lfl!1\'\1'E:lddt)0W!'EPt!tiU!l!JhqJ:lt):lt:l):l41)SUltil'E
S:laJt:4:l:l41uodnp:l:l:lOJdOJUO!S!:l:l?S,p.1tlOq2!U!IIOJ1UO:l:l41

JS:l)UO:lAUW:unU:l)ilu!nu!)uo::JuoJ:lq:l'C:l]VtI)"r':J:lSSec. 4. (1) A teacher on concinuing tenure may comest 
the conrrolling board's decision ro proceed upon the charges 
against the teacher by filing a claim of appeal with the tenure 
commtss1on and serving a copy oi the claim of appeal on the 
controlling boanJ not lacer than 20 days after receipt of the 
controlling board's decision. The concrolling board shall file iis 
answer with the tenure commission and serve a copy of the answer 
on the teacher not later lhan 10 days aiter service of lhe claim of 
appeal. If the tc:ichcr docs not comest the controlling board's 

decision in the time and manner specified in this subsection, the 
discharge or demonon specified in the charges ukes effect and the 
ccacher shall be considered lO have waived any nghl co comest the 
discharge or demotion under this acc. 

(2) An adminismrive law judge described in 
subsection (3) shall furnish co each party without undue delay a 
notice oi hearing foing the date and place of the hearing. The 
hearing date shall not be less than 10 days aiter the date the notice 
oi hearing is furnished and shall not be more than 60 days after 

service oi the concrolling board's answer unless the tenure 
commission gr:ints a delay for good cause shown by the te:icher or 
concrolling board. 

(J) The hearing shall be conducted by an administr.1tive 
law judge who is an ano,rney licensed to pr:iccice law in this state 
and is employed by the department of education. An 
administrative law judge who condlicis hearings under this section 
shall not advise the tenure commission or otherwise participate in 
a tenure commission review of an administracivc law judge's 
preliminary decision and order under this section. 

(4) Except as otherwise provided in this section, the 
hearing shall be conducted in accordance with chapcer 4 of the 
administrative procedures act oi 1969, Act No. 306 of the Public 
Acis oi I 969, being sections 24.27 I to 24.287 of the Michigan 
Compiled Laws, and in accordance with rules promulg'ated by the 
tenure commission. 

(5) The hearing and tenure commission review shall be 
conducted in accordance with the following: 

(a) The hearing shall be public or private at the option 
of the teacher. 

(b) The hearing shall be held at a convenient place in 

the counry in which all or a portion of che school district is located 
or, if murually agreed by the parties, at the tenure commission 
offices in Lansing. The administrative law judge's necessary crave! 
expenses associated with conducting che hearing outside Lansing 
shall be borne equally by the tenure commission and the 
controlling board. 

(c) Both the reacher and the controlling board may be 
represented by legal counsel. 

(d) Testimony at the hearing shall be on oach or 
affirmation. 

(c) A stenographer shall make a full record of the 
proceedings of che hearing. The cosc of employing the 
stenographer and of providing the record shall be borne equally by 
che tenure commission and the controlling board. 

(t) The administrative law judge may subpoena 
witnesses and document;1ry ev idence on his or her own motion, 
and shall do so ac the request of the controlling boanJ or the 
teacher. If a person refuses co appear and testify in answer to 

subpoena issued by the administrative law judge, che parry on 

whose behalf the subpoena was issued may file a pemion in the 

circuit court for che counry in which the hearing is held for an 
order requiring compliance. Failure to obey such an order of the 
court may be punished by the court as concempc. 

(g) The hearing shall be concluded not later than 90 
days aiter the teacher's claim of appeal was filed with the tenure 
commission. 

(h) The administmive law judge shall make the 
necessary orders co ensure that chc case is submined for decision 

not later than 50 days after the hearing is concluded. 

(il Not later than 60 days aicer submission of chc case 
for decision, che administr:itive law judge shall serve a preliminary 
decision and order in writing upon each party or chc party's 
attorney and the tenure commission. The preliminary decision md 
order shall gr.inc. deny, or modify the discharge or demotion 
specified in the charges. 

U) Not later than 20 days after service of the 
preliminary decision and order, a party may file with the tenure 
commission a sucemenc of exceptions to the preliminary decision 
and order or to any part of the record or proceedings, including. 
but not limited to. rulings on motions or objections, along wich a 
written brief in support of the exceptions. The party shall serve a 
copy of the sutement of exceptions and brief upon each of the 

other parties within the time limit for filing the exceptions and 
brief. If there are no exceptions timely filed, the preliminary 
decision and order becomes the tenure commission· s final decision 
and order. 

(k) Noc lacer than 10 days after being served with the 
other parry's exceptions and brief, a parry may file a statement of 
cross-exceptions responding to the other party 's exceptions or a 

statement in support of the preliminary decision and order with the 
tenure commission, along with a written brief in support of the 
cross-exceptions or of the preliminary decision and order. The 
party shall serve a copy of the statement of cross-exceptions or of 

the statement in support of the preliminary decision and order and 
a copy of chc brief on each of the other parties. 

(I) A matter that is not included in a statement of 
exceptions filed under subdivision (j) or in a statement of cross
exceptions filed under subdivision (k) is considered waived and 
cannot be heard before the tenure commission or on appeal co the 
coun of appeals. 

(m) If exceptions arc filed. the tenure commission. 
after review of the record and the exceptions. may adopt, modify. 
or reverse the preliminary decision and order. The tenure 
commission shall not hear any additional evidence and it.s review 
shall be limited to consideration of the issues raised in· the 
exceptions based solely on the evidence contained in the record 
from the hearing. The tenure commission shall issue its final 
decision and order not later than 60 days after the exceptions are 
filed. 

(6) After giving the party notice and an opporruniry to 
comply, the administrative law judge or the tenure commission 
may dismiss an appeal or deny a discharge or demotion for a 
parry's lack of progress or for a party's repeated failure to comply 
with the procedures specified in this section or the tenure 
commission· s rules. 

(7) A parry aggrieved by a final decision and onler of 
the tenure commission may appeal the decision and order to chc 
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coun of appeals in accordance with the ~fichigan coun: rul<:s wilhm 
::o days aitcr !he date of the decision and order. 

§38. 104a. Hc:tring where witness tcsriries as alleged victim oi 
sexual. physical. or psychological abuse; definiuons: use of dolls 
or mannequins: support person; nmicc; ruling on objection 
c:tclusion of persons nm necessary to proceeding: section additional 
to other protecuons or procedures: hcanngs 10 which sccnon 
applicable: effective date . 

Sec. 4a. ( l ) As used in this secoon: 

(a) ·oevelopmcnul disability• means an impairment oi 
gcncr:il intellecrual functioning or adapove behavior which me:tS 
the following criteria: 

(i) ft originated before lhc person became 13 
years oi age. 

( ii) It has continued since itS origiaation or 
can be expected to continue indcrinitcly. 

(iii) It constirutes a substantial burden to lhc 
impaired person·s ability 10 perform normally in society. 

(iv) It is attributable to mental recrdation, 
autism. or any olher condition of a person found closely related w 
mcnr:a.J retardation because it produces a similar impairment or 
requires crcaoncnc and services similar to lhose required for a 
person who is menca.lly n:carded. 

(b) "Wimcss· means an alleged victim under subsection 
(2) who is either of the following: 

(i) A person under 15 years of ~gc. 

(ii} A person 15 years of age or older with 
a developmental disability. 

(2) This section ordy applies to a hearing held pursuant 
to this article where a witness testifies as an alleged victim of 
sexual. physical, or psychological abuse. "Psychological abuse" 
means an injury to a child's mental condition or welfare that is not 
necessarily permancnc buc resulcs in substantial and protracted, 
visibly demonstrable ma.n.ifescations of mental disa-ess. 

(3) If pcn:inenc. !he witness shall be pennincd chc use 
of dolls or mannequins. including. buc noc limited co, anatomically 
correcc dolls or mannequins. to assist the witness in cestifying on 
direct and cross-examination. 

(4) A wimess who is called upon 10 testify shall be 
permitted 10 have a suppon: person sit with. accompany. or be in 
close proximity to !he wi01ess during his or her testimony. A 
notice of intcnc to use a suppon: person shall name the suppon 
person, identify the relationship lhc suppon: person has with the 
witness, and shall give notice to all parties co the proceeding that 
the wimess may request that the named support person sit wilh the 
witness when the wimes.s is called upon to testify during any stage 
of the proceeding. The notice of intenc to use a named support 
person shall be served upon all parties to the proceeding. The 
controlling board shall rule on any objection to !he use of :t named 
support person prior to the date at which the wi01ess desires to use 
the suppon: person. 

(5) In a he::uing under lhis section. all persons not 
necessary to !he proceeding shall be excluded during the witness's 
testimony. 

(6) This section is in addition to other protections or 
procedures afforded to a wimess by law or court rule . 

(7) This section applies 10 hearings beginning on or 
after January I. 1983. 

(8) This section shall take effect January I. 1988. 

History: Add. 1987. Act 47. Eff. Jan. 1. 1988. 

§J8. 105 Necessary reducnon in personnel: first vac:incy. 

Sec. 5. For a period of 3 years after che effective dare 
oilhe termination of the teacher's services. a teacher on continuing 
tenure whose services are terminated because of a necessary 
reduction in personnel shall be appointed to che first vacancy in !he 
school discrict for which the teacher is cmificated and qualified. 
However. for a teacher on continuing tenure in a school disrrict 
whose services were terminated before the effective dace of the 
ame::datory act lhat added this sentence, t!:e teacher's right under 
this section to be appointed to the fim vacancy in lhe school 
district for whicn the teacher is certificated and qualified shall 
continue for a period of 3 years after the effective date of !he 
amendatory act that added this sencence. This section docs not 
prcvenc a school disaict from re-employing after lhe 3-yelr period 
specified in this section a reacher described in this section who was 
previously employed in that school districr. 

ARTICLE V. 
RESIGNATION AND LEAVE OF ABSENCE. 

§38.111 Resignation or leave of absence: notice required. 

Sec. ! . No reacher on continuing renure shall 
discontinue his services wilh any conrrolling board exccpr by 
murual consent. withouc giving a written notice to said concrolling 
board at lease 60 days before September first of the ensuing school 
year. Any teacher discontinuing his services in any olher manner 
lhan as provided in this section shall forfeit his rightS to continuing 
tenure previously acquired under lhis act. 

History: 1937, fa. Scss .• Act 4, Eff. Sepe. 1. 1937;-CL 1948. 
38.111. 

§38.112 Le3ve of absence: physical or mental disability. 

Sec. 2. Any controlling board upon wrincn request of a teacher 
may grant leave of absence for a period not to c:,;ceed 1 year, 
subjecr to renewal at the will of the board: Provided. That wilhout 
request. leave of absence because of pnysical or mencal disabilicy 
may be granted by any controlling board for a period not to exceed 
I year: Provided funher. That any teacher so placed on le:ive of 
absence shall have the right to a hearing on such unrequested leave 
of absence in accordance with the provisions for a hearing in 
article 4, section 4 of this ace: Provided. Tnat no leave of absence 
shall serve to tenninatc continuing tenure previously acquired 
under this acc. 

History: 1937, Ex. Sess .• Act 4, Efr. Sept 1. 1937:-CL 1948. 
38.112. 

ARTICLE VI. 
RlGHT TO APPEAL 

§JB.121 Appeal to state tenure commission: notice. 
he:iring. 
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st1rus may appeal to the tenure commission any decision of l 

controlling board under this acc. othe r than a decision governed by 
article TV on discharge or demmion of a t.cachcr on continuing 
tenure, within 20 days from the dare of the decision. The tenure 
commission shall provide for a hearing on the appeal. Notice and 
conduce of the hearing shall be the same as provided in article IV 
and in rules promulgatet.l by the tenure commission. 

ARTICLE vn. 
STATE TENURE COMMISSION. 

§38. !31 State tenure commission: crcacion. membership: 
superintendent as ex-officio secrecry: legal advisor. 

Sec. I. There is hereby creared a scte tenure 
commission of 5 members: 2 of whom shall be classroom 
insrrucrors. I a member of a board of education of a graded or city 
school discricc. I a person not a member of a board of education 
or a t:acher, and I a superintendent of schools. The 
superinrcndenc of public instruction shall be ex-officio secretary of 
the commission, and th<: attorney general shall assign 10 the 
commission an assistant who shall be legal advisor 10 the 
commission, 

History: 1937, Ex. Sess . . Act 4, Eff. Sept. I. 1937: -CL 1948. 
38.131: -Am. 1963, Ace 242, Eff. 'Sepe. 6. 1963, 

§38.132 Tenure commission: members, appoinanenc. terms, 
vacancies. 

Sec. 2. Within 30 days after the effective date of this 
act, the governor shall appoint the members of the tenure 
commission for the following t.erms: One for a t.enn of 3 years. 
1 for a t.erm of 2 years and 1 for a term of 1 year. ,Eacb t.erm 
shall begin on the first day of Sept.ember, Immediat.ely' preceding 
the expiration of their respective t.erms the governor shall appoint 
succeeding members of the t.enure commission for t.erms of 5 
years. In the event of a vacancy on the tenure commission the 
governor sball immediately appoint a successor to complete the 
unexpired term. 

History: 1937. Ex. Sess., Act 4, Eff, Sepe 1. 1937;-CL 1948. 
38.132. 

§38.133 Tenure commission; geographical qualifications of 
members. 

Sec. 3. Not more than 1 member of the t.enure 
commission shall be appointed from any I school district 

History: 1937, Ex. Sess., Ace 4, Eff. Sept. 1, 1937:-CL 1948, 
38.133, 

§38.134 Tenure commission: qualifications of teacher member. 

Sec. 4. Any 1eacher appointed to the tenure 
commission after September I, 1938, must be on continuing 
t.enurc. 

History: I 937. Ex, Sess .• Act 4, Eff. Sepe. I. 1937;-CL 1948. 
38. 134. 

§38.135 Tenure commission: membership of t.eacher not co affect 
t.enure. 

Sec. 5. Membership on the stale tenure commission 
shall not adversely affect the scarus of the teacher's cenun:: with a 
controlling board. 

History: 1937, fa. Sess .. Act 4, Eff. Sepc. I, 1937;-CL 1948, 
38.135. 

§38. 136 Tenure comm1ss1on: rimes and places of meetings; 
conducting business at public meeting; notice of meeung. 

Sec, 6 ( I) The t.enure commission shall meet twice a 
year ac stated times in the cicy oi Lansing, and ac olJlcr times and 
in other places as determined by the commission. 

(2) The business which the commission may perform 
shall be conducccd in compliance with Act No, 267 of the Public 
Accs of 1976, being sections 15.261 10 l.S.275 of the Michigan 
Compiled Laws. Public notice of the time. dace. and place of tho: 
meeting shall be given in the manner required by Ace No. 267 of 
the Public Accs of 1976. 

History: 1937, Ex. Sess .. Act 4, Eff. Sepe. I. 1937:-CL 1948, 
38.136:-Am. 1977, Ace 252. Imd. Eff. Dec. 6. 19i7. 

§38.137 Tenure commission; powers. 

Sec. 7. The ccnurc commission is hercby vested with 
such powers as are necessary t0 carry out and enforce the 
provisions of this act. 

History: 1937. Ex. Sess .. Act 4. Eff. Sept. I. 1937;-CL 1948, 
38.137. 

§38.138 Tenure commission; compensation and expenses. 

Sec. 8, The per diem compensation of the stale t.enure 
commission and the schedule for reimbursement of expenses shall 
be established annually by the legislarure. 

History: 1937, Ex. Sess .• Ace 4, Eff. Sepe. I. 1937: -CL 1948, 
38. 138;-Am 1965, Act 8, lmd. Eff. Apr. 8. 196.S;-Am. 1975, Act 
56, Imd. Eff. May 20. 1975. 

§38.139 Tenure commission: board of review for cases appealed 
from decision of controlling board: location of records: availability 
of certain writings 10 public, 

Sec. 9. (I) The ccnurc commission shall ace as a board 
of review for all cases appealed from the decision of a controlling 
board. All records of the tenure commission shall be kept in the 
office of the superint.endenc of public instruction. 

(2) A writing prepared. owned. used in the possession 
of, or retained by the commission in the pe rformance of an 
official function shall be made available co the public in compliance 
with the freedom of information act, Act No. 442 of the Public 
Accs of 1976, being sections I 5 .23 I 10 15 .246 of the Michigan 
Compiled Laws. 

§38.140 Tenure commission: organizational meeting, election of 
officers, rules and regulations. 

Sec. 10. Within 30 days after the effective date of this 
acc. the tenure commission shall hold a meeting in the cicy of 
Lansing for the purpose of organization and the election of a 
chairman and secretary, both of whom shall be members of the 
commission. The t.enure commission shall draw up rules and 
rcgula1ions and shall have the power co amend same and 10 provide 
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for lhc conduct of itS affairs in such manner :is shall be consistenc 
wilh the provisions oi !his act. 

Hiswry: 1937. Ex. Se.ss .. Act ~- Eff. Sept. I, 1937:-CL 1948, 
38.140. Adminiscracive rules: R JS.131 ct seq. of the Michigan 
Adminiscracive Code. 

§JS.141 Repealed. 1965. Act 8. !md. Eff. Apr.8.1965. 

Compiler's nme: The n:pealed section provided two-year 
appropriation for expenses of the tenure commission. 

ARTICLE VIII. 
DISTRICTS. 

§38.1511 Application of act. 

Sec. I. This ace shall apply to all school disaictS of the 
State. 

History: 1937, Ex. Sess .• Act 4. Eff. Sept. I. 1937;-CL 1948. 
38.151:-AM 1964, Ace 2. Eff. Aug.28.1964. 

ARTICLE IX. 
PENALTY. 

§38.161 Violation of act: penalty.: 

Sec. I. Failure of any member of a conaulling boaro 
lO comply with any provisions of this act shall be deemed a 
violation of the law and shall subject said member lO the same 
penalty as prescribed for a violation of the general school law. 

ARTICLE X. 
INCONSISTENT ACTS. f ,. 

Uncompiled section: Section I of An. X of this ace was 
not compiled . 

§38.172 Teachers: waiver of rightS in concractS prohibited. 

Sec. 2. No teacher may waive any rightS and privileges 
under this ace in any conuacc or agreement made with a conaulling 
board. In die event that any section or sections of a cona-acc or 
agreement entered inro between a teacher and a conaulling board 
make continuance of employment of such teacher contingent upon 
certain condicioos which may be interpreted as contrary w the 
reasonable and just causes for dismissals. provided by this acc. 
such section or sections of a concract or agn:emenc shall be invalid 
and of no effect in relation lO detennin.atioo of continuance of 
employment of such teacher. 

History: 1937, Ex. Sess., Act 4, Eff. Sept. I, 1937;-CL 1948, 
38.172. 

Uncompiled section: Section I of Art. XI of this act was not 
compiled. 

ARTICLE xn. 

§JS. 191 Effective date. 

Sec. I. This act shall take effect and be in force from 
and after September fim. 1937. 

History: 1937. Ex. Scss .. Act 4. Eff. Sept. I, 1937;-CL 1948, 
38.191. 

s:lusersldjs\tenun: .act 
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Letter of Understanding for Extra Duty 
"This agreement is entered into this fifth day of January, 2000, by and between Lenawee 
County Education Association - Vo Tech Education Association, :MEA/NEA (the 
"Association"), and the Lenawee Intermediate School District (the •'Board"), Adrian, 
Michigan. 

Whereas, the parties agree to par for extra duty work, the panies agree that: 

I. Extra duty work v-..ill be worked after the regular workhours and workdays. 
' The board will pay for ex-rra duty work for I 999-2000 school year for an additional l 

hour per day to equal 7 ,vork hours per day and an additional 5 workdays for a total of 
190 days for a stipend of $4350 (pro-rated). 

~- The board will pay for extra duty work for 2000-01 school year for an additional I
hour per day to equal 7 work hours per day and an additional IO workdays for total of 
I 95 days for a stipend of $5100. 

4. The board will pay for extra duty work for 2001-02 school year for an additional 1-
. hour per day to equal 7 work hours per day and an additional 15 workdays for a total of 
200 days for stipend of S5500. 

5. Staff agreeing to extra duty work shall commit to the three year plan as outlined above. 
6. Staff accepting the three year extra duty work shall work an equivalent of an additional 

1 hour per workday, a minimwri of 35 hours per week and additional ,vorkdays as •
described above. 

7. The extra duty work may be worked using a flexible work schedule, with a pre
approved written work plan, final review and report of outcomes. 

8. The Vo Tech Administration reserves the right to review outcomes and determine an 
individual's future participation in extra duty work. 

9. The Vo Tech principal \\-ill work \\oith a committee of Vo Tech teachers to assess the 
effectiveness of the extra duty work plan as described above. The principal \\-ill solicit 
volunteers for the committee to be formed thirty (30) days after ratification of the 
Master Agreement. 

10. The committee will pro;1~ ong~ing ~eedback f~r~~ extra duty work plans:" . 

FortheAssociation: ¼~;! ~ Date: ,__✓-/7 - trd 
For the Association: '---::..-Z.~?,:....;::__ __ _c;;;..__~___,1----- Date: 3 h {,o= 

Date: 7,,,( 3 7 c'z/ -(,...~.C.::,~=--..:__....:::::==:=-..+-----For the Board: 

0 \ 1 ()~ JA, -~ 
0 :::::_::;ss 

For the Board: Date: r::2 / 3 / o o 
I I 
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Letter of Understanding 

'This agreement is entered into this fifth day of January, 2000, by and between Lenawee 
County Education Association - Vo Tech Education Association, lvfEAINEA (the 
"Association"), and the Lenawee Intennediate School District (the "Board'"'), Adrian, 
Michigan. 

Whereas, the parties agree to add a position to the Recognition Clause of the Master 
Agreement, the parties agree to: 

I. Add Future Directions Coordinator for the 1999-00 school year. 

2. In the event the Future Directions Coordinator position will continue for subsequent 
school year(s), the position will be posted and it will not be part of the Recognition 
ClatL~." 

For the Association: ___ '. • ·._/C ~0-M Date: ,) -I 7 - l'"d 

Date: 3h/= 
For the Board: Date: z/3 /c,?J 
For the Board: Date: oZ- 3, OC> 
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