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AGREEMENT

THIS AGREEMENT, made and entered into this 9" day of June, 1999, by and between the

Governmental Employees Labor Council and the following Employers:

1)  LENAWEE COUNTY PROBATE/JUVENILE COURT

WITNESSETH:

The general purpose of this Agreement is to set forth the wages, hours and working
conditions which shall prevail for the duration of the Agreement and to promote orderly and
peaceful labor relations for the mutual interest of the Employer, its employees and the Union.
Recognizing that the interest of the community and the job security of the employees depends
upon the Employer’s ability to continue to provide proper services to the public, the Employer and

the Union, for and in consideration of the mutual promises, stipulations and conditions hereinafter

specified agree to abide by the terms and provisions of this Agreement.

RECOGNITION

Section 1.0. Unit Description. Pursuant to and in accordance with all applicable

provisions of Act 379 of the Public Acts of 1965, as amended, the Employer does hereby
recognize the Union as the exclusive representative for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment and other conditions of employment for the
term of this Agreement and of the employees of the Employer included in the bargaining units
described below:

a) Probate/Juvenile Court. All full-time and regular part-time Juvenile Probation

Officers, Court Officers, Deputy Probate Register, Secretaries, Account
Clerks and Clerk Typists, BUT EXCLUDING Court Recorders, Executive
Secretaries, Bailiffs, confidential employees, all other part-time temporary,
work study, seasonal and supervisory employees and all other employees of

the Employer.

Section 1.1.  Definition of Employee. A regular full-time employee is defined as one who

works at least thirty-five (35) hours per week on a regular basis. A regular part-time employee is
one who works at least twenty (20) hours but less than thirty-five (35) hours per week on a regular

basis.



Section 1.2. Federally Funded Employees. It is recognized that certain employees

within one or more classifications described in this Section of this Agreement are presently and/or
will in the future be employed pursuant to the Comprehensive Employment and Training Act
("CETA") or successor or similar legislation. To the extent required by law, CETA employees
shall enjoy the conditions of employment provided for in this Agreement.

Section 1.3. Definition of Temporary Employee. A temporary employee is defined as a

person employed on a temporary basis or for a limited period of time, not exceeding nine (9)
months when hired to replace an employee on medical leave of absence, or three (3)) months
when hired for all other temporary openings. Neither this contract nor any of its benefits, terms or
conditions shall be applicable to a temporary employee. Temporary employees replacing an
employee on medical leave of absence shall be eligible for seniority after nine (9) months which
shall date from the employee’s date of hire. Such employees shall be eligible for fringe benefits
after nine (9) months, but fringe benefits will not apply retroactively. Employees hired to other
temporary vacancies shall be eligible for seniority from the employee's date of hire and fringe
benefits after three (3) months provided the employee has passed the probationary period. Fringe

benefits shall not be retroactive.

MANAGEMENT RESPONSIBILITY

Section 2.0. Employer's Rights. It is hereby agreed that the customary and usual rights,

powers, functions and authority of management are vested in the Employer. These rights include,
but are not limited to, those provided by statute or law along with the right to direct, hire, promote,
demote with cause, layoff, transfer, assign and retain employees in positions within the Lenawee
County Court System, and also to suspend, investigate, demote with cause, discharge for just
cause or take other disciplinary action for just cause which is necessary to maintain the efficient
administration of the Courts. It is also agreed that the Employer has the right to determine the
method, means and personnel, employees or otherwise, by which the Courts' business shall be
conducted and to take whatever action is necessary to carry out the duties and obligations of the
County to the taxpayers thereof. The employer shall also have the power to make and enforce
reasonable rules and regulations relating to personnel policies, procedures and working

conditions not inconsistent with the express terms of the Agreement.

UNION SECURITY

Section 3.0. Agency Shop. As a condition of continued employment, all employees




included in the collective bargaining unit set forth in Section 1.0, thirty-one (31) days after the start

of their employment with the Employer or the effective date of the Agreement, whichever is later,

shall either become members of the Union and pay to the Union the dues and initiation fees

uniformly required of all Union members, or the employee shall sign a service fee check-off

authorization form and pay to the Union a service fee equivalent to the periodic dues uniformly

required of the Union members if the employee so desires not to become a member of the Union.

Section 3.1. Payroll Deduction for Union Dues.

a)

b)

c)

d)

e)

During the life of this Agreement, the Employer agrees to deduct Union
membership dues and initiation fees uniformly levied in accordance with the
Constitution and the Bylaws of the Union from each employee covered by
this Agreement who executes and files with the Employer a proper check-off
authorization form.

Individual authorization forms shall be furnished, or approved by the Union,
and, when executed, filed by it with the County Clerk's Office.

Deductions shall be made only in accordance with the provisions of the
written check-off authorization form, together with the provisions of this
Section.

All authorization filed with the County Clerk's Office prior to the fifteenth
(15th) of the month shall become effective the following month, provided the
employee has sufficient net earnings to cover the dues and/or initiation fees.
An authorization filed thereafter shall become effective with the first (1st)
paycheck following the filing of the authorization. Deductions for any
calendar month shall be remitted to the designated financial officer of
Governmental Employees Labor Council, not later than the fifteenth (15th)
day of each month.

The union shall notify the County in writing of the proper amount of Union
membership dues and initiation fees and any subsequent changes in such
amounts. The County agrees to furnish the designated financial officer of
the Governmental Employees Labor Council, a monthly record of those
employees for whom deductions have been made, together with the amount
deducted and the employee's address.

The union agrees to indemnify and save the Employer harmless against any
and all claims, suits or other forms of liability which may arise out of or by

reason of action taken by the Employer in compliance with this Section.




REPRESENTATION

Section 4.0. Steward. The employer recognizes the right of the Local Union to have for

representation one (1) chapter chairperson, one (1) steward and one (1) alternate from non-
probationary employees, from each bargaining unit covered by this Agreement. The steward shall
serve as a representative of the Chapter for purpose of contract administration and the
transmission and receipt of the information between the Employer and the Union, and in the
investigation and presentation of grievances under the Grievance Procedure established in the
Agreement. The Chapter Chairperson shall act as Union representative where specifically
provided for in the Agreement. The Union agrees that the steward will continue to fulfill his
regularly-assigned duties to the fullest extent possible and his responsibilities as a steward shall
not be used to avoid those duties. The steward shall act in a manner that will not unreasonably
disrupt or interfere with the normal functions of the Department.

Verbal step meetings between a steward and supervisor or his designee shall be
scheduled at least one (1) hour before the end of the steward's next scheduled working shift. If it
is necessary for the steward to temporary leave his assignment to process a grievance, he shall
first obtain permission from his immediate supervisor. Meetings at Steps 3 and 4 of the Grievance
Procedure and special conference shall be scheduled at least one (1) hour before the end of the
scheduled working shift.

The Employer agrees to compensate the steward and/or the Chapter Chairperson at his
straight-time regular hourly rate for all reasonable time lost from his regularly scheduled working
hours while processing a grievance in accordance with the Grievance Procedure. The steward
shall not abuse the privileges extended herein. The alternate shall act only in the absence of the
steward.

Section 4.1. Visitation. Authorized staff representatives of the Union shall be permitted

to visit the operation of the Employer during working hours to talk with the steward and/or officers
of the local Union and/or representatives of the Employer concerning matters covered by this
Agreement, provided that such representatives shall have notified the Employer prior to such visit,
and provided that such visit does not unreasonably interfere with or disrupt normal operations of
the Department.

Section 4.2 Union Activities. The Union agrees that, except as specifically provided by

the terms and provisions of this Agreement, employees shall not be permitted to engage in Union
activities during working hours which interferes with the normal operations of the Employer and
must not interfere with the progress of the work force.

Section 4.3 Bargaining Unit Employees: Bargaining Unit Employees will be represented




by Bargaining Unit committee composed as follows:
One (1) member from Probate/Juvenile. Bargaining Committee members shall be
paid for time lost from work for attendance at collective bargaining sessions up to
a maximum of forty (40) hours pay per Court.

GRIEVANCE PROCEDURES

Section 5.0. Purpose of Grievance Procedure. The Employer and the Union support

and subscribe to an orderly method of adjusting grievances. To this end, the Employer and the
Union agree that the procedure set forth herein shall serve as the means of the peaceful
settlement of all disputes that may arise between them concerning the interpretation or the
application of this agreement.

A grievance shall be defined as any dispute which may arise between the Employer and
the Union or between the Employer and the employee, concerning the interpretation, application,
or alleged violation of any of the terms and conditions of the Agreement.

Section 5.1. Grievance Procedure.

Step 1. Verbal Procedure. An employee who believes that he has a

grievance shall discuss the matter with his immediate supervisor
within four (4) days following the events that caused the grievance.

If requested by the employee, his or her steward may be present.

Step 2. Written Procedure. If the grievance is not settled at the Verbal
step, it may be appealed by reducing the grievance to writing on
the appropriate grievance form and delivering the same to his or
her Department Head or the Department Head's designee, within
five (5) days after the discussion with his or her immediate
supervisor in the verbal procedure. The Department Head or his or
her designee shall give a written answer to the steward and
grievant within five (5) days after receipt of the written grievance.
Verbal discussion shall not be foreclosed at this step.

Step 3. If the grievance is not satisfactorily settled at Step 2, it may be
appealed by delivery to the Employer or Employer's designee
within five (5) days after receipt of the answer in Step 2, a written
request for a meeting concerning the grievance. A meeting shall
be held within ten (10) days thereafter. The meeting shall be

attended by the steward writing the grievance and/or the Chapter




Chairperson, the staff representative of the Union, together with the
Employer representatives. The grievant may be allowed to attend
the meeting if requested by either party. The Employer of
Employer's designee shall give his written answer to the Union
within seven (7) days following the meeting.

Step 4. Arbitration Request. If the grievance is not settled satisfactorily at

Step 3, the Union may appeal the decision to arbitration by
notifying the Employer or Employer's designee of its intent to
arbitrate in writing within fifteen (15) days following receipt of the
Employer or Employer designee's answer in Step 3. The President
of the local Union and the grievant may attend the arbitration
hearing.

Section 5.2.  Selection of Arbitrator. If a timely request for arbitration is filed by the Union

on a grievance, the parties shall within ten (10) days after the request for arbitration is filed,
promptly endeavor or select, by mutual agreement, one (1) arbitrator who shall decide the matter.
If no agreement is reached, the arbitrator shall be selected from the panel of arbitrators obtained
from the Federal Mediation and Conciliation Service. The parties shall request the Federal
Mediation and Conciliation Service to submit a list of not less than five (5) qualified arbitrators, all
of whom shall be members of the National Academy of Arbitrators. Upon receipt of such a list, the
parties shall alternatively strike names until one (1) remains and he or she shall then serve as the
arbitrator in the matter. The flip of a coin shall determine who begins the striking process
described in the previous sentence. The fees and expenses of the arbitrator shall be shared
equally between the Union and the Employer, but each party shall bear its own expenses
including the wages of any witness called by the parties. If the steward and/or Chapter
Chairperson and grievant are at the hearing and lose time from work, they shall be compensate
by the party calling them to the hearing.

Either party may request a transcript of the arbitration hearing. The requesting party shall
be responsible for the payment of the transcript. The arbitration shall be conducted under the
rules of the American Arbitration Association.

Section 5.3. Arbitrator's Powers. The arbitrator's powers shall be limited to deciding the

case at hand and the arbitrator shall not have any power to add to, subtract from or to otherwise
modify any of the terms and conditions of this Agreement. The arbitration award shall not be
retroactive earlier than the beginning of the pay period prior to the one in which the grievance was
first raised. The arbitration decision shall be final and binding upon the Employer, the Union and

the employees.



Section 5.4. Time Limitations. In the event that any grievance is not processed to the
next step in the Grievance Procedure within the time limits specified, it shall be considered settled
on the basis of the last answer by the Employer on the grievance. In the event that any grievance
is not answered by the Employer within the time limits specified, it shall be considered as granted.
The time limits at any level of the Grievance Procedure may be extended by mutual agreement of
the parties. Neither party will unreasonably refuse to consent to an extension of the time for
answering the grievance when requested by the other party.

Section 5.5  Definition of Days. Wherever the word "days" is used in this Grievance

Procedure, it shall be defined as those days which are scheduled for work between Monday and

Friday, both inclusive, excluding holidays recognized under this Agreement.

SPECIAL CONFERENCES

Section 6.0. Special Conferences. Special conferences for the discussion of important

matters (not grievances) may be arranged at a mutually satisfactory time between the Union and
the Employer representative within ten (10) regularly scheduled working days after request of
either party, subject to the following conditions:

a) Such meetings shall be held not more frequently than once each calendar
month and shall be limited to ninety (90) minutes unless otherwise mutually
agreed by the Union and the Employer.

b)  Such meetings may be attended by two (2) members of the bargaining unit,
the local Union President when he/she is not a member of the bargaining
unit, a representative of G.E.L.C. and designated representative of the
Employer.

c) There must be at least one (1) calendar week's advance written notice of the
desire to have such meeting, which notice must be accompanied by an
agenda of the subjects the party serving such notice wishes to discuss. If
both parties have subjects they wish to discuss, they shall exchange agenda
at least twenty-four (24) hours prior to such meeting. Discussions at such
special conferences shall be limited to the items set forth in the agenda.
Employer's willingness to discuss or not discuss any item on the agenda
shall not be subject to a grievance.

d) Employees shall be paid for all time necessarily lost from their regularly

scheduled work while attending such conferences.




DISCIPLINE

Section 7.0. Just Cause. The Employer will not discharge or discipline a senior

employee without just cause. If the employee is at work, prior to issuance of a formal disciplinary
action, the employee will be given an opportunity to participate in a disciplinary interview. The
steward will be notified of the time and the place of the interview. A copy of the disciplinary action
will be given to the steward.

Section 7.1. Written Warning. Where warranted by just cause and where an oral

warning has not resulted in correction or where more severe initial action is warranted, a written
reprimand shall be issued to the employee, a copy to the steward and a copy placed in the
employee's personnel file.

Section 7.2. Suspension. This action temporarily suspends an employee from
employment without pay for a definite period of time. Where disciplinary action has not proved
effective, or where the seriousness of the offense or conditions warrant, the employee may be
suspended without pay by his Department Head.

Section 7.3. Discharge. This actions permanently removes the employee from

employment with the Employer. When other forms of disciplinary action are proved ineffective, or
when the seriousness of the offense or conditions warrant, the Department Head may dismiss the
employee.

Section 7.4. Immediate Termination. Although the Union and the Employer subscribe to

the principle of progressive discipline, both of the parties realize that there may be some offenses

which require the immediate termination of the employee for the first violation.

NO STRIKES -- NO LOCKOUTS

Section 8.0. No Strike Pledge. The Union agrees that during the life of this Agreement,
neither the Union, its agents nor its members will authorize, instigate, aid or engage in a work
stoppage, slowdown, strike or other concerted activity which interferes with the operation of the

Employer. The Employer agrees that during the same period there will be no lockouts.

SENIORITY

Section 8.0. Seniority Definition. For the purposes of administering the seniority

provisions contained in this Agreement including layoff and recall, job openings and eligibility for

benefits, seniority shall be by individual bargaining units. The bargaining units are those



described in Section 1.0 of this Agreement. Seniority shall be defined as the length of the
employee's continuous service within the bargaining unit wherein the employee is employed
commencing from the employee's last date of hire, provided that seniority for fringe benefit
purposes shall be based upon the last day of hire with the County; seniority for pay purposes shall
be by classification on a County-wide basis.

The parties to this Agreement have initialed a seniority roster of all bargaining unit
members. It is the intention of the parties that the amount of seniority that each bargaining unit
member has prior to the date of this Agreement be continued and added to for service during the
life of this Agreement.

Section 9.1  Probationary Period. All Probation Officers of all of the seniority units

covered by the Agreement shall be considered probationary employees for a period of six (6)
months, after which time their seniority shall be as of the last date of hire in the appropriate
seniority unit.

All other employees shall be considered probationary employees for a period of three (3)
months after which time their seniority shall be as of their last date of hire. Until an employee has
completed a probationary period, he may be laid off, terminated or disciplined at the Employer's
discretion without recourse to the grievance and arbitration procedure. The Union shall represent
probationary employees for the purpose of collective bargaining in respect to rates of pay and
wages set forth in this Agreement.

Section 9.2. Superseniority. The President, Chapter Chairperson and elected steward,

for the purpose of layoff for lack of work or funds and recalls to work following such layoff only, for
the term of their office, shall be considered as having more seniority than any other employee
within their bargaining unit. They shall be the last to be laid off for lack of work from their unit and
the first to be recalled to work in their unit following such layoff providing they have the then-
present ability to satisfactorily perform the available work in such area without additional training.

Section 9.3. Loss of Seniority. An employee shall lose his seniority and his employment

relationship with the County and shall be terminated for any of the following reasons:

a) He quit or resigns;

b) He is discharged for just cause;

c) He retires or is retired;

d) He has been on layoff status for a period of two (2) years or a period equal
to his seniority, whichever is less, and has not been recalled,

e) He fails to return to work at the specified time upon the expiration of the
leave of absence, vacation, recall from layoff or disciplinary suspension,

unless other arrangements are reasonably agreed upon by the employee



and the employer;

f)  He is absent from work for three (3) consecutive working days without
notifying the Employer. It is understood that employees are expected to
notify the Employer that they will be absent in accordance with the
Departmental rules;

g) If he accepts employment elsewhere while on leave of absence; except
Union employment.

Section 9.4. Seniority List. The Employer shall maintain a roster of employees,

arranged according to seniority, showing name, classification and seniority date. Employees who
are employed on the same date shall be placed on the seniority list in alphabetical order of
surnames. An up-to-date copy of the seniority list shall be furnished to the Union every three (3)
months.

Section 9.5. Eligibility for Benefits. All new employees hired after the effective date of

this Agreement will begin receiving benefits on the nearest eligibility date following the completion
of ninety (90) days of employment from the date of hire. Employees who work twenty (20) hours
per week but less than thirty-five (35) hours per week shall be eligible to receive pro-rated paid
leave time and insurance coverage, sixty (60%) percent of which shall be paid for by the Employer
provided the employee elects full coverage. Employees who work twenty (20) hours per week but
less than thirty-five (35) hours per week and are currently receiving full insurance coverage shall
continue to receive full insurance coverage paid for the by Employer.

Section 9.6  Seniority and Benefit Accumulation. An employee shall retain and shall

continue to accumulate seniority while on all approved leaves of absence unless otherwise
specifically provided in one of the Leave of Absence Sections of this Agreement. Benefits such as
paid leave days shall not accrue, continue or be paid during any leave of absence in excess of
thirty (30) calendar days unless otherwise specifically provided for in this Agreement. There shall
be no duplication or pyramiding of leave benefits or types of absences. Medical, dental and life

insurance shall continue when the employee is on an approved sick leave on the following basis:

Less than ten (10) years seniority at Six (6) months beyond the month

the time the leave of absence begins: in which the leave of absence begins
Ten (10) years or more seniority at the Nine (9) months beyond the month
time the leave of absence begins: in which the leave of absence begins

Section 9.7. COBRA Election. Employees who are laid off or whose employment is

terminated will be allowed to continue their medical/surgical insurance coverage if they are qualified
under the terms of the Consolidated Omnibus Budget Act of 1985 ("COBRA").
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LAYOFF AND RECALL

Section 10.0. Layoff Defined.

Temporary Layoffs. A temporary layoff is a layoff for a period of five (5) working days. An

employee on temporary layoff may not exercise his seniority right to bump into other classifications.

Other than Temporary Layoff. An other than temporary layoff for other than five (5) working

days.

Whenever it becomes necessary to layoff employees in the manner herein provided for, the
layoff shall be by inverse seniority with the understanding that the more senior employee may reverse
that process by exercising his/her seniority to bump the least senior employee in the affected
classification.

1) Into a vacant position in the same classification.

2) Into the position of the least senior employee within the same classification.

3) Into a vacant position in another classification at the same pay level.

4) Into the position of the least senior employee in another classification at the

same pay level.

5) Into a vacant position in another classification at the next lower pay level

6) Into the position of the least senior employee in another classification at the

next lower pay level.

7) Into a vacant position in another classification at any lower pay level.

8) Into the position in another classification at any lower pay level.

9) This procedure shall be applied to each employee replaced by application of

this procedure until the employee is transferred or laid off.

The layoff provisions contained in this section and under this heading are subject to the ability
of the employee to perform the job to which the affected employee desires to bump in accordance
with recognized performance levels normally required of employees holding the position to which the
employee intends to bump.

Section 10.1. Notification of Layoff. Except in an instance beyond the control of the

Employer, the Employer agrees to give three (3) weeks' advance notification of layoff and, if possible,
to state in the notification the anticipated duration of the layoff.
Section 10.2. Recall. In the event that the work force in increased, recall work shall be in the

reverse order of layoff from work. Recall of employees, as provided for in the preceding sentence,
shall be subject to the recalled employee's ability to perform the job available in accordance with
performance levels normally recognized and required of employees normally holding that position.

Section 10.3. Notification of Recall. Notification of recall from layoff shall be sent by certified
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mail, return receipt requested, deliverable to addressee only, to the employee's last known address.
The notice shall give the employee a minimum of ten (10) calendar days within which to respond after
the notice of recall has been mailed. Employees who decline recall or who, in the absence of
extenuating circumstances, fail to respond within the time set for return to work, shall be presumed
to have resigned and their name shall be removed from the seniority and preferred eligibility list.

Section 10.4. Benefits During Layoff. Benefits shall not be accrued, continued or be paid

during layoffs. Employees who are laid off shall be entitled to obtain medical/surgical insurance
coverage in accordance with the provisions of the COBRA legislation.

Section 10.5. Voluntary Layoff. Inthe eventlayoffs become necessary, the Employer agrees

to offer to employees in the affected job classification the option of voluntary layoff. In the event that
more than enough individuals opt for voluntary layoff, the choice of who shall be laid off shall be made
by the presiding judge. Voluntary layoff shall be for no more than thirty (30) days provided:
1) an employee who elects voluntary layoff shall not have the right to return to
active work for thirty (30) days unless recalled by the presiding judge, and
2) the presiding judge may recall an employee on voluntary layoff at any time
Employees on voluntary layoff shall not have benefits reduced except that such employees

shall not accumulate paid leave days while laid off.

JOB OPENINGS

Section 11.0. Bidding. When it is necessary to fill a new job classification or a vacancy in
an existing job classification, such vacancy shall be posted on the bulletin board for a period of seven
(7) regularly-scheduled working days during which time employees may bid therefore by submitting
a job vacancy application form. In the event employees are relatively equally qualified, the
employee with the most seniority shall be awarded the position. Qualifications shall include
verified past experience, training and employee work record. Inthe event there are no bidders
for such vacancy or, if among those bidding therefore, there are none that have the above-referred-to
qualifications, then the Employer shall be free to hire new, fully-qualified employees to fill such jobs.
In the event the job vacancy is filled through the bidding procedure, the employee thus awarded the
job shall be transferred thereto as soon as is practicable. The Employer may fill the vacancy during
the posting period. No job will be posted so long as there are employees in the classification who are
laid off and who are capable as above described to perform the job available.

Section 11.1. Restriction on Bidding Process.

a) Any employee who is awarded a job under the bidding procedure shall not be

awarded another job, the rate range of which is equal to or less than his
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present job, under the bidding procedure during the next succeeding six (6)
months.

b) Any employee who requests to be removed from a job classification for which
he had bid, as above provided, shall be ineligible to bid for another job during
the six (6) month period following the date of the setback. The parties may, by
mutual agreement, waive this restriction in exceptional situations.

c) Inthe event the job to be bid on has funding requirements, the same shall be
stated on the posting and bidding shall be limited to those employees who can
meet the requirements.

d) Ifan employee successfully bids for a job opening, only the one next opening
in the succession created by the initial opening shall be subject to the posting
and bidding procedure, and the Employer shall have the right to fill all further
openings.

e) Employees shall be ineligible to bid on positions that would result in a pure
lateral transfer. A pure lateral transfer shall mean a transfer within the same
classification that does not result in a substantial job-duty change.

Section 11.2. Temporary Transfers. The employers shall have the right to temporarily

transfer employees irrespective of their seniority status from one job classification to another to cover
for employees who are absent for the period of such absence. The Employer shall also have the right
to temporarily transfer employees irrespective of their seniority status to fill jobs or temporary
vacancies or take care of unusual conditions or situations or for training purposes, which may arise
for a period of not to exceed sixty (60) days unless this time is mutually extended. It is understood
and agreed that any employee temporarily transferred in accordance with the provisions of this
Section shall not acquire any permanent title or right to the job to which he is temporarily transferred
but shall retain his classification from which he was transferred. If an employee is temporarily
transferred as provided in this Section to a job classification for which the rate range is lower than the
rate range for his regular job classification, his hourly rate of pay shall not be reduced. If such
temporary transfer is higher than the rate range for this regular job classification, he shall, after
working for one (1) full working day in the job classification, receive the minimum rate of pay
applicable for the job or his present rate, whichever is higher.

Section 11.3. Promotional Trial Period. An employee awarded the job through the bidding

procedure shall be given a fair trial to prove his ability to perform the work required not to exceed
thirty (30) working days unless extended by the Employer. When an employee fails to qualify during
such period, he shall be returned to his former job and the Employer shall advise the employee, in

writing, of the reasons why the employee failed to qualify. If during such trial period the employee
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wishes to return to his former job, he shall be permitted to do so provided he has advised the
Employer, in writing, of the reasons why he does not wish to remain in the job for which he has
successfully bid. The purpose of the job probationary period is to give the employee an opportunity
to demonstrate that he has the ability, skills and other attributes to satisfactorily perform all aspects
of the job.

LEAVES OF ABSENCE

Section 12.0. Extended Sick Leave. Extended sick leave without pay shall be granted, upon

application from the employee, for iliness or injury, subject to the Employer's right to require medical
proof of disability or illness. An employee may be on sick leave for a period of up to eighteen (18)
months. In the case of good cause, an additional six (6) months shall be granted (seniority allowing).
Sick leave shall not exceed twenty-four (24) months or the length of employee's seniority at the time
the sick leave begins, whichever is less. Seniority shall terminate and not continue beyond that time.
During sick leave of absence, an employee may accrue additional seniority up to a maximum of nine
(9) months of such leave of absence. The Employer may require, as a condition of continuance of
any extended sick leave, proof of continuing disability or illness. In situations where the employee's
physical condition reasonably raises a question as to the employee's capability to perform his job, the
Employer may require a medical examination, and if cause if found, require the employee to take an
extended sick leave of absence. The Employer may require, as a condition of any sick leave,
regardless of duration, a medical certificate setting forth reasons for the sick leave when there is a
reason to believe the health or safety of personnel may be affected or that an employee is abusing
sick leave. Falsifications of the medical certificate or falsely setting forth the reasons for the absence
shall constitute just cause for discipline, up to and including dismissal.

Section 12.1. Examinations. Physical and mental examinations may be required of all

employees of the Employer, such examinations to be made by a physician chosen by the Employer
and paid for the by Employer. All present and future employees may be required to have a regular
physical and mental examination at such intervals as shall be fixed by the Employer and when
requested by the Employer, prior to granting such leave and/or upon the return from absence due to
illness or injury, such periodic examinations to be made by a physician chosen by the Employer, and
shall be at the expense of the Employer. Employees required to report for physical or mental
examinations shall be paid for time lost from work. |f a physical or mental examination performed by
a medical doctor of the Employer's choice at the Employer's expense reveals such physical or mental
unfitness, the Employer reserves the right to require employees to take a leave of absence without

pay for those who are not physically or mentally fit to perform their duties satisfactorily. If the
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employee disagrees with such doctor's findings then the employee, at his own expense, may obtain
a physical or mental examination from a medical doctor of his choice. Should there be a conflict in
the findings of the two (2) doctors, then a third (3rd) doctor mutually satisfactorily to the Employer and
the Union shall give the employee a physical or mental examination. The fee charged by the third
(3rd) doctor shall be shared equally between the Employer and the Union and his finding shall be
binding on the employee, Employer and the Union.

Section 12.2. Personal Leave. An employee who has completed his probationary period may

be granted a leave of absence for personal reasons without pay and without loss of seniority for a
period not to exceed six (6) months in any calendar year, provided he obtains advance written
permission from the Employer or the Employer's designated representative and can be spared from
work for that purpose. Applications for such leave must be in writing on a form provided by the
Employer. Leaves of absence will not be given for the purpose of enabling any employee to work for
another employer or seek employment elsewhere and any employee who obtains a leave of absence
by misrepresenting the purposes therefore shall be discharged. The granting of a personal leave of
absence to one person for a particular reason shall not establish any precedent for granting a similar
leave of absence to any other person for the same or substantially the same reason.

Section 12.3 Funeral Leave. When death occurs in an employee's immediate family -- i.e.,

spouse, parent, parent of current spouse, children of current spouse, grandparents, grandchildren,
child, brother or sister -- the employee, upon request, will be excused for the first three (3) normally
scheduled working days immediately following the date of death provided he attends the funeral.

Upon the death of an employee's brother-in-law or sister-in-law, the employee, on request,
will be excused on the day of the funeral provided he attends the funeral.

An employee excused from work under this Section shall, after making written application,
receive the amount of wages he would have earned by working during the straight-time hours on such
scheduled days of work for which he is excused provided he attends the funeral. Payment shall be
made at the employee's rate of pay, not including premiums, as of his last day worked for the
purposes of overtime.

Section 12.4 Union Leave. The Employer agrees to grant time off not to exceed five (5)

days in any one (1) calendar year, without loss of seniority rights and without pay, to not more than
one (1) employee at any time designated by the Union to attend a labor convention or serve in any
capacity other than official Union business, providing seven (7) working day's written notice is given
to the Employer by the Union specifying the length of time off for Union activities. Time off under this
Section shall not operate to impair the efficient operation of the Employer.

Section 12.5. Military Leave. The reinstatement rights of any employee who enters the

military service of the United States by reason of an Act or Law enacted by the Congress of the
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United States or who may voluntarily enlist during the effective period of such law shall be determined
in accordance with the provisions of the law granting such rights.

Section 12.6. National Guard Leave. Leaves of absence without pay will be granted to
employees who are active in the National Guard or a branch of the Armed Forces Reserves for the
purpose of fulfilling their annual field training obligation and/or when called to temporary civil disorders
provided such employees make written requests for such leave of absence immediately upon receipt
of their orders to report for such duty.

Section 12.7. Request for Leave. Request for leaves of absence must be made in writing

to the Employer prior to the start of the anticipated leave of absence except where it is impossible to
do so. During any leave of absence granted under the provisions of this Section, seniority shall
accumulate for the duration of any such leave.

Section 12.8 Return from Leave. No employee may return form a leave of absence without

notifying the Employers at lease three (3) working days in advance of such return. No employee may
return early from a leave of definite durations without permission of the Employer. This Section shall
not apply in the case of employees who are using personal leave days but who are not on personal
leave of absence.

Section 12.9. Jury Duty. An employee who loses time from his assigned schedule of work

because of jury duty service to act as a witness or to testify pursuant to a subpoena shall be paid for
such time lost at his regular hourly rate. Jury duty and witness fees shall be offset against such pay.
Except as otherwise provided in this Agreement, such jury duty and witness service shall be
considered time worked. The employee shall furnish the Employer a written statement from the Court
showing the days of jury duty or witness service and the amount of jury duty or witness fees he was
eligible to receive for each day. The employee will report for work when released from jury duty or
witness service.

Section 12.10. FMLA Family Medical Leave Act (FMLA) leaves shall be in accordance
with the County’s FMLA policy.
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WAGES

Section 13.0. Wages. The job classification and rate ranges applicable thereto are set

forth in Appendices A through E, attached hereto and by this reference made a part hereof.

a) Year One - Effective May 1, 1999, increase the salary schedule by three
percent (3%) plus an additional two percent (2%) labor market adjustment
for a total of five percent (5%).

b) Year Two - Effective the pay period beginning on December 31, 1999,
increase the salary schedule by two percent (2%).
Effective the pay period beginning on June 30, 2000, increase the salary
schedule by two percent (2%).

c) Year Three - Effective the pay period beginning on December 29, 2000,
increase the salary schedule by three percent (3%).

d) Year Four - Effective the pay period beginning on December 28, 2001,
increase the salary schedule by three percent (3%).

Section 13.0A Wage Inequities/Reclassification

a) Reclassify the Deputy Juvenile Register in charge of legal files as a
Deputy Juvenile Register Il and place the new classification in Pay Grade
4. The incumbent will be placed on the Grade 4 pay scale at the four year
step of Grade 4 (i.e., the next pay level above her current rate). For
purposes of clarification, change the title of the Deputy Juvenile Register
to "Deputy Juvenile Register [".

b) Provide an additional labor market salary adjustment for Pay Grade 07 of
$500 in Year One, $500 in Year Two (effective first pay on or after July 1,
2000), $500 in Year Three and $500 in Year Four. Said increase to be
added to the pay schedule after the salary increase outlined above as

shown in the attached Salary Schedule.

Section 13.1 New Classifications: If during the life of this Agreement, a new job

classification is created within the bargaining unit the Employer shall establish a job duty and
the job rate range applicable thereto and shall promptly notify the chapter chairperson in
writing of its decision. If the Union believes the rate range is inadequate in terms of
established rate ranges for other job classifications covered by the Agreement, the Union
shall have the right, within fifteen (15) calendar days after it has been so notified, to initiate

negotiations with regard to the rate range assigned to the job classification. If negotiations
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have not been initiated during the said fifteen (15) calendar day period, the rate range so
assigned shall become permanent. New classification disputes shall not be subject to the
grievance procedure.

Section 13.1A Reclassification: Whenever an employee covered by this Agreement

believes that substantial changes have been made on a permanent basis in the job which
that employee has been permanently assigned to, and if the employee seeks reclassification
to a higher or new classification, the employee may process a claim for reclassification to the
employee's department head. If the department head believes that there is merit, the
department head may request a reclassification of the employee's position at a meeting of
the Board of Commissioners. The Commissioner shall make a decision with regard to the
reclassification request. The decision of the Commissioners shall not be binding upon the
Judges. If the reclassification request is granted, either completely or in part, such decision
shall not become a precedent for any other employee as a basis for a claim of
reclassification. If the reclassification is denied the matter will be brought up at the next
contract negotiations and will be determined by negotiations between the Employer and the

Union. Reclassification requests shall not be subject to the grievance procedure.

Section 13.2. Placement on Scale. Employees promoted pursuant to this

Agreement shall be paid at the starting rate of the new classification unless this would not
result in a pay increase; in which case it will be placed at the next step that will result in an
increase in pay. The employee will then progress on the scale based upon the anniversary
date of his/her promotion.

A new employee may be hired at the start rate set forth in Appendices "A" and "B".
The term "new" shall apply to all employees on probationary status. If a newly hired
employee has had previous experience in the work for which he was hired, he may be paid
arate in line with his experience and in accordance with the progression rate set forth for his

job classification in Appendices A through E.

HOURS OF WORK

Section 14.0. Hours of Work and Premium Pay. For the purpose of computing

overtime pay, the regular work week shall start at 12:01 a.m., Monday morning.
a) Time and one-half (1%) shall be paid for all hours worked in excess of forty (40)
hours in any one (1) week or in excess of eight (8) hours in any one (1) day.

This Section shall apply to all employees in the bargaining unit.

18



b) An employee shall be paid at time and one-half (1%%) his regular straight time
rate for all hours worked on Saturday and all hours worked on Sunday.
c) Time and one-half (1)%) in addition to holiday pay shall be paid for all hours
worked on any of the holidays specified in Section 15.4.
d) Employees shall have a one (1) hours unpaid lunch period each day.
e) All hours paid directly by the Employer to an employee shall be considered as
hours worked for the purpose of computing any of the benefits under this
Agreement..
The payment of premium pay pursuant to this Agreement for any hour shall exclude that hour
from consideration for overtime premium pay on any other basis, thus eliminating any duplication of
overtime premium pay,

Section 14.1. Change in Pay Period. Effective with the beginning of the last full pay

period in September, 1999, the biweekly pay period shall begin on Friday at 12:01 a.m.
(September 10, 1999) and end on Thursday at 12:00 midnight (September 23, 1999). A $100
lump sum bonus will be paid on the pay date of September 30, 1999.

FRINGE BENEFITS

Section 15.0. Longevity. Forthe duration of this Agreement, only those employees who were

receiving, or who were eligible to receive longevity payments as of May 15, 1986, shall continue to
receive such payments in the same amount as they were then receiving. Longevity payments shall
be paid annually and will be included in the payroll check covering the pay period during which the
employee's anniversary date of employment occurs.

Section 15.1. Insurance. The County will continue its current insurance coverage (or

equivalent plans carried with an insurance carrier of the County's choice or self-insured as the County
may choose) for the following insurance to be provided at the County's expense:
a) Health insurance benefits equal to those provided under BC/BS MVF-1, three
dollar ($3.00) co-pay prescription drugs and master medical option 4 ($100
deductible one (1) person, $200 deductible family, per year). In the event the
prescription drug rider is increased above the current $3 amount for non-
Union County employees, the increase shall also apply to bargaining unit
employees, not to exceed $5 co-pay on the prescription drug.
b) Notwithstanding subsection (a) of this Section, effective as soon as can be
administratively arranged following the execution of this Agreement, the

Employer shall have no obligation to pay an additional premium on an

19




employee's behalf if the employee may be covered by an addition to coverage
already afforded to the employee’s spouse or other immediate family member
by the Employer. Subject to the other provisions of this Agreement, if the
principal subscriber's insurance coverage is discontinued, provided for by this
Section shall revert to the other employee.

c) Effective May 1, 1997, each employee covered by this Agreement shall
contribute seven dollars ($7.00) per pay toward the cost of health insurance
premiums. In the event health insurance costs go up by eight percent
(8%) or more in any year of this Agreement effective beginning with
policy renewal date May 1, 2000, the employee co-pay will be increased
from $0/$7 per pay to $7/$14 per pay (i.e., PPO/Traditional).

d) $10,000.00 life insurance for all employees covered by this Agreement, with
$10,000.00 accidental death and dismemberment.

e) Class | and Class Il dental benefits at a 50% basis to a maximum of $600.00
per year.

Section 15.2 Sickness and Accident Insurance. As soon as possible after written ratification

of this Contract, all current employees shall be covered under a sickness and accident insurance plan
which shall pay benefits based upon the first day of an accident, the first day of hospitalization and
the eighth day of sickness. The amount of weekly benefits payable to an eligible employee shall be
equal to 65% of the employee's gross weekly pay but not to exceed $300 per week. The maximum
duration for sickness and accident benefits shall be twenty-six (26) weeks, or the length of an
employees seniority, which ever is less, for each illness or accident. In addition to the above
mentioned sickness and accident coverage, all current covered employees shall be eligible to receive
a long term disability insurance coverage which shall commence beginning after twenty-six (26)
weeks of illness or accident and shall pay benefits equal to sixty-five percent (65%) of gross weekly
pay up to a maximum of $300 per week. The maximum duration for long-term sickness and accident
insurance shall be the lesser of five (5) years, the length of an employee’s seniority or until the
employee has established eligibility for a permanent and total disability under the County's retirement
plan, Social Security or Worker's Compensation. Accumulated sick leave earned prior to June 1,
1978 which has not been paid off shall be paid to an employee upon termination of employment on
the basis of one-half (%2) day's pay for each sick leave day accumulated. No employee shall be
allowed more than ninety-eight (98) retained sick leave days.

Section 15.3. Mileage. Mileage reimbursement is for the use of personally owned

automobiles on County business at the direction of the Employer. The mileage reimbursement rate

is set at thirty cents ($0.30) per mile.
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Section 15.4. Holidays. Employees shall be paid at their straight time hourly rate as provided

hereinafter for the following holidays:

New Year's Day Veteran's Day
President's Day Thanksgiving Day
One-half day on Good Friday Day after Thanksgiving Day
Memorial Day Christmas Eve
Independence Day Christmas Day
Labor Day New Year's Eve

Any other holiday approved by the Lenawee County Board of Commissioners providing they
meet all of the following eligibility rules unless otherwise provided herein:

a) The employee has thirty (30) days of employment as of the date of the holiday;

and

b) The employee would otherwise have been scheduled to work on such day if it

had not been observed as a holiday; and

c) The employee must have worked his last scheduled work day prior to and his

next scheduled work day after such holiday within the employee's scheduled
work week.

Employees eligible under these provisions shall receive seven and one-half (7 2) hours pay
for each of the holidays specified in this Section computed at the regular straight time hourly rate.

When a holiday specified above falls within an eligible employee's approved vacation period
and he is absent from work during his regularly scheduled work week because of such vacation, he
shall be paid for such holiday.

Employees who may be requested to work on a holiday and have accepted such holiday work
assignment and then failed to report for and perform such work, without reasonable cause, shall not
receive holiday pay under this Section.

When any of the above mentioned holidays fall on Sunday, the day of observance shall be
the following Monday. When the holiday falls on Saturday, it will be observed on the preceding
Friday.

Section 15.5. Paid Leave Policy. Leave with pay shall be granted as prescribed herein:

a) Eligibility for Leave. All regular full-time employees shall be eligible for paid

leave. Further, all regular part-time employees shall receive a paid leave on a
ration of paid leave time accrued to the number of hours worked in the work
week. All non-regular part-time, temporary and seasonal employees will not be
eligible to receive paid leave.

b) Accrual of Paid Leave.
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1)

2)

3)

4)

5)

6)

Less than one (1) year of employment.

All eligible employees who have completed less than one (1) year of
employment shall accrue paid leave at a rate of .6 days earned each pay
period.

One (1) through five (5) years of employment.

All eligible employees who have completed from one (1) through five (5)
years of employment shall accrue paid leave at the rate of .8 days per pay
period.

Six (6) through ten (10) years of employment.

All eligible employees who have completed from six (6) through ten (10)
years of employment shall accrue paid leave at a rate of .9 day per pay
period.

Eleven (11) or more years of employment.

All eligible employees who have completed eleven (11) or more years of
employment shall accrue paid leave at the rate of 1.0 days per pay period.
Paid leave may not be accrued beyond the following maximums:

a) Less than one (1) year -- 16 working days

b) One (1) through five (5) years --- 21 working days

c) Six (6) through ten (10) years -- 24 working days

d) Eleven (11) or more years -- 26 working days

Paid Leave Administration - Paid leave may be used for vacation,

sickness, personal days or for other reasons subject to the following rules:

a) If paid leave is to be used for vacation, it shall be taken with the
approval of the department head and in accordance with a
departmental vacation policy. Requests should be made thirty (30)
daysin advance, whenever possible, and the department head should
consider the needs of County service and the seniority and wishes of
the employee in granting paid leave for vacation;

b) If paid leave is to be used for medical, optical or dental appointments,
the employee shall, whenever possible, give the department head
twenty-four (24) hours' advance notice and receive prior approval of
the department head.

c) If the paid leave is to be used for sick days, requests for such leave
must be made as close as possible to the start of the employee's shift

and in no event later than one (1) hour after the start of the

22



employee's shift unless the failure to notify the Employer is due to
circumstances beyond the control of the employee. Failure to do so
may be cause for denial of paid leave for the period of the absence.

d) Ifthe paid leave is to be sick leave, the department head has the right
to verify the reported sickness of an employee and may require a
doctor's certificate for absence due to sickness. The certificate must
state the nature of the sickness or injury and whether the employee
has been incapacitated for work for said period of absence.

e) If paid leave is used as a personal day, the employee shall request
approval of the department head at least one (1) day in advance. The
department head's approval shall not be unreasonably withheld.

f) Paid leave shall be charged as used in amounts of not less than one-
half (¥2) of one (1) full day except that one (1) day per year may be
taken in two (2) hour increments for doctor and dental appointments.

g) Department heads shall keep necessary attendance records for paid
leave time.

h) Allemployees must take off at least ten (10) working days per year of
paid leave. Of this minimum of ten (10) days, there must be at least
one (1) block of five (5) consecutive days off with pay.

I) Payment of unused paid leave time shall be paid upon termination.

j) If a holiday occurs during the time an employee is taking paid leave,
the holiday will be paid to the employee and that day will not be
deducted from the paid leave time.

Section 15.6. Retirement Program. Effective January 1,2002, the current retirement plan

for employees covered by this Agreement as set forth in Appendix F shall be amended to
provide that the normal retirement date will be a) age 62 and 8 years of service; or b) the
participants age plus years of benefits service equals 85 ("Rule of 85") and the employee
contributions shall be increased by an additional two percent (2%) to four and one-half
percent (4-1/2% ) of gross pay.

Section 15.7. Worker's Compensation All employees covered by this Agreement shall be

covered by Michigan Worker's Compensation laws.
Section 15.8. Unemployment Compensation. The Employer agrees to provide

unemployment insurance coverage for all employees under this Agreement using Michigan

Employment Security Commission policy, rules and regulations.
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MISCELLANEOUS

Section 16.0. Bulletin Board. The Employer agrees to furnish space on one (1) bulletin board

to be designated by the Employer for the Union's use in posting notices approved by the Employer.

Section 16.1. Change of Address. Employees shall notify the Employer or the employee's

immediate supervisor in writing of any change of an address within five (5) working days after such

change has been affected. The Employer shall be entitled to rely upon the address shown on its
records.

Section 16.2. Termination Notice. All employees will give at least ten (10) working day's

notice before termination and will report to the Personnel Department to fill out appropriate forms.
Failure to give proper notice will result in non-payment of accrued benefits.

Section 16.3. Breaks. The policy on breaks in existence prior to this Agreement shall be
continued in effect for the duration of this Agreement.

Section 16.4. Prior Agreements. This Agreement terminates and supersedes all prior

agreements, practices and understandings of any kind between the Employer and the employees.
This Agreement constitutes the entire Agreement and there are no other agreements in writing or
implied of any kind whatsoever. It is further agreed that none of the terms and conditions of this
Agreement may be altered or amended except by written consent of the parties to this Agreement.

Section 16.5. Equal Opportunity Employment. The provisions of this Agreement shall apply

to all employees covered by this Agreement regardiess of race, color, creed, national origin or sex.

Section 16.6. Severability. If any provision of this Agreement shall be in conflict with any
existing or future State or Federal law or regulation or if the application of any provision of this
Agreement would give rise to a violation of any existing or future State or Federal law or regulation,
such provisions shall become inoperative, but the validity of the remainder of this Agreement shall
not thereby be impaired and shall remain in full force and effect.

Section 16.7. Copies of Contract. The Employer agrees to provide a copy of this Agreement

to each employee covered by this Agreement.

Section 16.8 Magistrates. The appointment and removal of Magistrate | and Il duties shall

be at the sole discretion of the Judge. Itis the Court's policy that Magistrates receive a minimum of
two (2) hours call-in pay for those occasions when it is necessary for the Magistrates to come in

during non-working hours.
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SCOPE OF AGREEMENT

Section 17.0. Waiver. The parties acknowledge that during the negotiations which resulted
in this Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining, that each
of the parties has bargained in good faith upon all such demands and proposals and that the
understanding and agreements arrived at by the parties after the exercise of that right and opportunity
are set forth in this Agreement. Therefore, the Employer and the Union, for the life of this Agreement,
each voluntarily and unqualifiedly waive the right and each agree that the other shall not be obligated
to bargain collectively with respect to any subject or matter referred to or covered in this Agreement,
or with respect to any subject or matter not specifically referred to or covered in this Agreement, even
though such subject or matter may not have been within the knowledge or contemplation of either or

both of the parties at the time that they negotiated or signed this Agreement.

TERMINATION

Section 18.0. Duration. This Agreement shall be in full force and effect from the date of

signing of the Agreement until December 31, 2002 and for successive yearly periods thereafter
unless notice is given in writing by either the Union or the Employer to the other at least sixty (60)
days prior to January 1, 2003, or any anniversary date thereafter of its desire to modify, amend or
terminate this Agreement; this Agreement shall remain in full force and effect during the period off
negotiations until terminated as provided hereinafter.

If notice of intention to modify or amend has been given at least sixty (60) days prior to
January 1, 2003, or any anniversary date thereafter in accordance with the above provisions by
either party, this Agreement may be terminated by either party on ten (10) days' written notice of
termination given to the other party on or after December 31, 2002 following said notice of intention
to modify or amend. Notice of termination or modification shall be in writing and shall be sufficient if
sent by Certified Mail to the Governmental Employees Labor Council or to the Employer, C/O
Lenawee County Administrator's Office, Courthouse, Adrian, Ml  49221.
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EFFECTIVE DATE AND SIGNATURE

This Agreement shall take effect at 12:01 a.m. on the 9" day of June, 1999 IN WITNESS

WHEREOF, the parties have caused this Agreement to be executed on this day of
, 1999.
GOVERNMENTAL EMPLOYEES LABOR COUNCIL LENAWEE COUNTY PROBATE COURT

ProbatelJuvenile Court Chairp%on
)44*"\1// L Lty

Bisiness Represént#five
Governmental Empfoyees Labor Council
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G.E.L.C. (union)
Group 4

Appendix F

LENAWEE COUNTY RETIREMENT PLAN

Description Benefit
Normal retirement 65 years (Before 1/1/2002)

Age 62 with 8 years of service or "Rule of 85" (Effective 1/1/2002)

Retirement benefit formula 2.0% X yrs svc X ave. highest 60 consecutive months (Eff. 4/1/94)
(annual)

Vesting 8 years
Mandatory retirement none
Early retirement
(reduced benefit) 55/10 years
.56% X no months preceding 65" birthday,
Early retirement reduction max: 60 months (33%)

.28% X no months preceding 60" birthday,
max: 60 months (17%)
Effective 01/01/2002:
.56% x no months preceding 62™ birthday,
max: 24 months (13.44%)
.28% x no months preceding 60" birthday,
max. 60 months (17%)

Deferred retirement 8 or more years: 65-regular
10 or more years:55-reduced
Effective 01/01/2002:

8 or more years: 62-regular
10 or more years: 55-reduced

Disability retirement total & permanent disability w/10 or more years;
worker's compensation offset

Death benefit survivor's annuity (50%) for spouse and/or children

(Effective 04/01/1994)

Duty connected

death benefit none

Maximum service credit none (Effective 04/01/1994)

Compensation cap none (Effective 04/01/1994)

Optional forms of payment straight life; optional reduced survivor's benefits

Member contributions 2.5% of gross pay (pre-tax) (Effective 04/01/1994)

4.5% of gross pay (pre-tax) (Effective 01/01/2002)
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