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LAKEVILLE EDUCATION SECRETARIES ASSOCIATION CONTRACT

AGREEMENT BETWEEN

THE LAKEVILLE COMMUNITY SCHOOL DISTRICT,

Hereinafter referred to as the Association.

ARTICLE I

PURPOSE

It is the purpose of this Agreement to promote and insure harmonious relations, cooperation

and understanding between the Board and the members of the Association covered hereby, to

insure true collective bargaining, and to establish standard of wages, hours, working conditions

and other conditions of employment.

ARTICLE II

NON-DISCRIMINATION

The Board and the Association both recognize their responsibilities under Federal, State and

Local laws pertaining to fair employment practices as well as the moral principles involved in the

area of Civil Rights. Accordingly, both parties reaffirm by this Agreement the commitment not to

discriminate against any person because of race, creed, color, religion, national origin, sex, age

or handicap.

ARTICLE III

RECOGNITION AND DEFITIONS

A. The Board hereby recognizes the Association as the exclusive representative of all the

secretarial/clerical personnel (hereafter referred to as the employee) for the purpose of

collective bargaining, with respect to rates of pay, hours of employment, and other conditions

of employment, except those listed in Paragraph B below:

B. The following are excluded from the bargaining unit:

1. Secretary to Superintendent of Schools

2. Head Bookkeeper

3. Payroll/Fringe Benefits

4. Assistant Superintendent's Secretary
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5. Accounts Payable/Receivable Clerk

6. Substitutes and probationary employees

7. Students

C. Section 1 - Reaular Secretarial/Clerical Personnel:

Those employees who have established their seniority and who are regularly assigned to an

established secretarial/clerical position. These employees are covered by all provisions

contained in this Agreement.

Section 2 - Reaular Part Time Secretarial/Clerical Personnel:

Those employees who have established their seniority and who are regularly assigned to less

than a forty (40) hour work week to an established secretarial/clerical position. These

employees are entitled to a prorated portion fringe benefits as follows:

Employees with five (5) hours or less - % fringe benefits

Employees with six (6) hours and up - full benefits

Section 3 - Temoorary - Substitute Emolovees:

A substitute employee is one who is hired to replace a regular employee on a day-to-day

basis for less than sixty (60) work days, after which time, said substitute shall be designated

a temporary employee. A temporary employee is one who is hired to replace a regular

employee for a specified period of time, more than sixty (60) work days, but not to exceed

one calendar year. At the end of one calendar year the temporary employee shall begin to

accrue seniority. Eligibility for fringes shall begin on the sixty-first work day. A temporary

employee shall not be hired to replace a regularly scheduled employee on his/her

nonscheduled work days unless the regularly scheduled employee refuses additional days.

Section 4 - Probationary Secretarial/Clerical Personnel:

These employees have been employed to fill an established secretarial/clerical position.

They must serve a probationary period of sixty (60) work days. Upon satisfactory completion

of the probationary period these employees shall be eligible for appropriate fringes. The

employee's seniority date will be established as the first date worked in a probationary

position within the bargaining unit.

Section 5 - The Terms "Board" and "Association":

The terms "Board" and "Association" shall include authorized officers, representatives, and

agents. Despite reference herein to, the "Board" and "Association" as such, each reserves

the right to act hereunder by committee, or designated representative.
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Section 6 - Definitions of Full Year, Less Than Full Year and Part Time EmDlovees:

Full Year Employee - work year 250 days

Less than Full Year Employee - work year 185 to 230 days

Part Time Employee - work year 150 to 184 days

ARTICLE IV

BOARD RIGHTS AND RESPONSIBILITIES

The Board, on its own behalf and on behalf of the electors of the District, hereby retains and

reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities

conferred upon and vested in it by the laws and the Constitution of the State of Michigan, and of

the United States.

The exercise of powers, rights, authority, duties and responsibilities by the Board, the

adoption of policies, rules, regulations and practices in furtherance thereof, and the use of

judgment and discretion in connection therewith, shall be limited only by the specific and express

terms of this agreement in conformance with the Constitution and laws of the State of Michigan,

and the Constitution and laws of the United States.

Nothing contained herein shall be considered to deny or restrict the Board of its rights,

responsibilities and authority given by law.

ARTICLE V

LEAVE PROVISIONS

Section 1 - Attendance

The Board and Association agree that regular attendance of all employees is essential. Further,

it is agreed that the Leave Provisions here set forth provide for the reasonable absences from

work of employees. The Board reserves the right to investigate suspected abuses of the leave

privileges and to require reasonable proof when evidence exists that abuse has occurred.

Furthermore, the Board has the right, limited by the provisions of this agreement and applicable

laws, to discipline employees for abuse of leave privileges or for excessive absenteeism or

tardiness. The Board confirms the Association's right to use the Grievance Procedure when the

Association alleges that the contract has been violated in respect to leaves and absences of

employees.
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Section 2 - Sick Davs

A. Each regular employee shall be entitled to sick days according to the following schedule:

Full year personnel- 14 days per year

Less than full year personnel- 12 days per year

Part time personnel - pro rated for scheduled hours worked

1. These sick days may be used for personal illness of employee or serious illness in the

immediate family. (Immediate family shall be defined as: mother, father, sister, brother,

spouse, child, or step-child, mother-in-law, father-in-law, son-in-law, daughter-in-law,

grandparent, grandchild or any permanent resident in the employee's home. A

physician's statement may be required in cases where absence exceeds three

consecutive days.

2. Employees will not be allowed sick days for staying at home with their children with minor

childhood ailments. This is a personal responsibility not covered by sick days, but may

be covered under personal affairs days. The employer may require the employee to

submit a physician's verification that a member of the employee's immediate family is ill

and that it is necessary for the employee to be in attendance to care for the immediate

family member.

B. Each employee's bank of accumulated sick leave will be credited for the entire work year at

the beginning of each work year. In the event the employee's employment is terminated for

any reason during the work year, an adjustment will be made in his/her final paycheck for sick

leave already paid but not actually earned.

C. Under no circumstances shall sick time be used for personal business, vacations, or

purposes other than those stated in Article V, Section 3.

D. A cap of 90 days will be in effect for employees hired prior to July 1, 1994, with a payoff of

fifty (50%) percent of accumulated unused sick days above the cap. at the end of each

school year.

E. A cap of 60 days will be in effect for all employees hired after July 1, 1994. with a payoff of

twenty-five (25%) percent of accumulated unused sick days above the cap, at the end of

each school year.

F. Employees who have been employed by the school district for at least ten (10) years shall be

paid fifty (50%) percent for each accumulated sick leave day upon termination.

Section 3 - Personal Davs:

Each employee shall be entitled to use three (3) sick days annually as personal business days for

the reasons indicated below. These days must be approved by the Superintendent, or his

designee, one (1) week in advance, whenever possible. In the event these three (3) days are not

used as personal business days, they will remain in the sick bank.
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A. Religious obligations

B. Dental appointment

C. Transaction of legal business

D. Registration for courses

E. Requests for approved leave for other reasons may be submitted in writing to the

Superintendent, or his designee, for consideration.

Section 4 - Funeral Davs:

An employee shall be granted up to five (5) consecutive work days off without loss of pay for a

funeral of an immediate family member, as described below. (Spouse, father, father-in-law,

mother, mother-in-law, children, step-children, grandchildren, brother, brother-in-law, sister,

sister-in-law, grandparents, niece, nephew, and any permanent resident in the employee's home)

The first day off will commence on the first day following the death of the immediate family

member and shall include nonscheduled work days. These funeral days will not be charged as

sick days. In the event that additional days are needed, sick days may be used.

Employees shall be granted one (1) day with pay to attend funerals of aunts and uncles. Time off

under this section shall not be charged to sick leave.

Employees, at the discretion of their immediate supervisor, may be granted time to attend the

funerals of non-family members, other than previously listed. This time shall be charged to sick

leave.

Section 5 - Unpaid Leaves of Absence:

Unpaid leaves of absence may be granted at the discretion of the Superintendent, or his/her

designee, not to exceed ten work days. An unpaid leave of absence for more than ten working

days may be grated by the Board of Education upon application for a period of up to one year

with the assurance of returning to the same or similar position. Employees extending a leave for

more than one (1) year shall have the assurance of returning to the first open position for which

the employee is qualified. An employee shall request an unpaid leave of absence at least two

weeks in advance. In extreme and unusual circumstances, the Superintendent may waive the

two-week notification requirement. Approval for leaves of more than sixty (60) work days shall be

submitted to the Association. It is the employee's responsibility to notify the Superintendent, or

his/her designee, of the employee's responsibility to notify the Superintendent, or his/her

designee, of the employee's intention to return to employment at least five days prior to the

expiration date of the Board approved leave. Seniority shall continue to accumulate for approved

continued absence for a period not to exceed six (6) months.
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Section 6 - JUry Duty:
Employees requested to appear for jury qualification or service shall receive their pay from the

employer, up to a period of forty-five (45) work days, for time lost as a result of such appearance

or service, less any compensation received for such jury service. Any mileage received by the

employee for travel will not be considered compensation affecting jury duty pay. Employees

subpoenaed to appear in court on behalf of the school district shall receive their pay from the

Board less any compensation received from the Court.

ARTICLE VI

SENIORITY

Section 1 - Probationary Period:

A newly hired employee shall be on a probationary status for the first sixty (60) work days, taken

from and including the first day worked in an established secretarial/clerical position. If at any

time prior to the completion of the probationary period, the employee's work performance is

documented as being unsatisfactory, he/she may be dismissed by the Board, without appeal from

the Association. Newly hired employees who are absent during the first sixty (60) work days of

employment shall work additional days equal to the number of days absent, and such employee

shall not have completed his/her probationary period until these additional days have been

worked.

Section 2 - Seniority Dates:

Upon satisfactory completion of the probationary period, an employee will be classified as a

regular employee. The employee's seniority date will be established as the first date worked in

the probationary position.

Section 3 - Seniority List:

The Board will make available annually upon request to the Association a seniority list that will

include the employees names and seniority dates.

Section 4 - Lavoff and Recall:

Employees shall be laid off and/or transferred by seniority and shall also be recalled by seniority

for reinstatement or creation of positions within the secretarial group. A secretarial employee

placed on layoff shall have the right to displace a lessor seniority person in his/her classification,

in a lower classification or a classification for which the employee is qualified. Seniority
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employees on layoff shall maintain their seniority for a period equal to their seniority or until a job

has been offered within the secretarial group, whichever shall occur first.

When a substitute has been assigned to a position for a period of sixty (60) consecutive work

days she/he shall be placed on the lowest step of the salary schedule for that position.

Section 5 - Loss of Seniority:

Employees shall lose their seniority when they:

A. Voluntarily resign

B. Are discharged for just cause

C. Fail to return from approved leaves of absence

D. Retire

ARTICLE VII

TRANSFERS AND VACANCIES

Section 1 - Transfers:

A. Within Unit:

The Superintendent may transfer employees from one position to another, providing such

employee is eligible and qualified for the position to which the transfer is made. Transfers will

be made only after the employee has had the opportunity to discuss the proposed transfer

with the appropriate supervisory petsonnel. If an employee is involuntarily transferred to a

lower classification, said employee's annual salary will not be reduced.

B. Out of Unit:

Any secretary accepting a position, voluntary or involuntary, out of the secretarial/clerical unit,

but within this school district, shall freeze his/her years of seniority within the unit at the time

of leaving, for a two (2) year period. Within a sixty (60) work day trial period, she may return

to his/her previous position without penalty. Following this sixty (60) work day trial period and

within the two (2) year time period, he/she may apply for and be considered for, an open

position, for which he/she is qualified, in the secretarial/clerical unit, with full rights and years

on seniority as of date of leaving.

If a position has not become open within two years, a letter of request from the secretary to

be considered for the first open position for which the person is qualified will allow the

seniority rights within the unit to be continued until the first open position is declared and

posted. If the person applies for, is considered and is not selected for that position, all rights

and seniority in the bargaining unit are terminated.
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Section 2 - Job Postina:

A vacancy shall be defined as a current or newly created position in the bargaining unit which

the school is expecting t9 fill and which is expected to last more than ninety (90) calendar days.

Vacancies or newly created positions shall be filled based upon the criteria contained in Section 4

of this article.

All full-time secretarial/clerical vacancies and newly created positions in the system shall be

posted ten (10) working days in each building and in the Superintendent's Office. Secretaries on

vacation will be notified, via mail, of any postings. Applications must be in writing and all current

employees applying shall be interviewed by the appropriate supervisor prior to final selection. All

applicants shall be notified, in writing, within two weeks of final selection for the position.

Employees changing positions to a posted position will serve a probationary period of sixty

(60) work days. The Board and/or employee shall have the right to revert back to the former

position with no loss of seniority within the sixty (60) work day probationary period and all other

employees affected by the initial move shall also revert back to their former positions.

Employees changing to a higher classification within the bargaining unit shall be paid at the

step of the position from which he/she changed or the first step to which he/she is changing,

whichever is higher during the probationary period.

Section 3 - Skill Tests:

All bargaining unit members making application for a vacant or newly created position shall be

required to take common skills tests appropriate for the position if the position requires additional

skills not utilized in the employee's present position. All applicants for vacant, temporary,

substitute, or newly created positions who are not members of the LakeVille Secretarial

Association shall be required to take skills tests appropriate for that position. All substitute

employees must pass the skills tests before they are regularly employed. Administration will

provide a list of available substitute personnel at the beginning of each school year.

Section 4 - Selection:

Selection of applicants for positions will be made by the Board of Education or its designated

representative and will be based on all of the following criteria:

A. Extent of experience and training (within or without the school district)

B. Length of service in the district

C. Degrees of skills and abilities

D. Probability of success in assignment

E. Health and attendance
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Section 5 - Evaluation

A written evaluation will be done on an annual basis for each employee. This evaluation will be

done by the employee's immediate supervisor. A signed copy of this evaluation shall be given to

the employee. The Superintendent's designee shall receive a copy of this evaluation.

ARTICLE VIII

JOB CLASSIFICATION, WORK YEAR AND WORK DAY

Section 1 - Length of Work Year and Work Day:

A. S2 High School Principal's Secretary

The work year for employees in S2 will be as per Salary Schedule, beginning July 1 and

ending June 30. Employees in this class will submit a planned work year schedule for the

ensuing year to their supervisor within 30 days of the beginning of their work year. The

schedule will indicate which days the employee plans to work during the year. The

employee's supervisor will make the final approval of the planned work year. (See Salary
Schedules)

B. S3 - High School Secretary (Counseling), Middle School Secretaries (2), Adult/Community

Education Secretaries (2), Special Education Secretary

The employees in S3 work year is as per Salary Schedule. Employees in this class will

submit a planned work year schedule for the ensuing year to their supervisor within 30 days

of the beginning of their work year. The schedule will indicate the appropriate number of

days as per Salary Schedule and which days the employee plans to work during the year.

The employee's supervisor will make the final approval of the planned work year.

C. S4 - Elementary Secretaries, Food Service/Sub Coordinator Secretary, Hope High School
Secretary, Assistant High School Secretary

The work year for employees in S4 will be as per Salary Schedule. Employees in this class

will submit a planned work year schedule for the ensuing year to their supervisor within 30

days of the beginning of their work year. The schedule will indicate the number of days as

per Salary Schedule and which days the employee plans to work. During the school year

these employees' work calendars will normally be the same as the teachers' calendar. The

employee's supervisor will make the final approval of the planned work year.

D. C5 - Library Paraprofessionals - High School and Middle School

The work year for employees in C5 is as per Salary Schedule. Employees in the class will

submit a planned work year schedule for the ensuing year to their supervisor within 30 days

of the beginning of their work year. The schedule will indicate the number of days worked as

per Salary Schedule and which days the employee plans to work. During the school year
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these employees' work calendars will normally be the same as the teachers' calendar. The

employee's supervisor will make the final approval of the planned work year.

E. C6 - Library Paraprofessionals - Elementary

The work year for employees in C6 is as per Salary Schedule. Employees iri this class will

develop a planned work year schedule for the ensuing year with their supervisor within 30

days of the beginning of the work year. The schedule will indicate the number of days

worked as per Salary Schedule and which days the employee will work .. The employee"

supervisor will make the final approval of the planned work year.

Section 2 - Holidavs:

The employer will pay a normal day's pay to 230 to 250 day employees for the following holidays,

even though no work is performed: Labor Day, Thanksgiving Day, Day after Thanksgiving,

Christmas Eve Day, Christmas Day, New Year's Eve Day, New Year's Day, Good Friday,

Memorial Day and July Fourth (10).

The employer will pay a normal day's pay to employees who work 229 days or less for the

following holidays, even though no work is performed: Labor Day, Thanksgiving Day, Day after

Thanksgiving, Christmas Eve Day, Christmas Day, New Year's Eve Day, New Year's Day, Good

Friday and Memorial Day (9).

Employees who work a five (5) hours or less work schedule will receive pay for the following

holidays, even though no work is performed: Labor Day, Memorial Day, Thanksgiving and Good

Friday (total hours paid for a holiday work week not to exceed scheduled work week).

Section 3 - Work Dav:

The employees' work day shall be eight and one-half hours and shall include an unpaid lunch

period of not less than thirty minutes. Employees' may leave the school premises during their

lunch period. The lunch period will be scheduled in accordance with the organizational pattern

best suited to the particular building and/or department.

Section 4 - Overtime:

Overtime work shall be voluntary except in emergencies as determined by the Superintendent or

his designee. All hours worked beyond the regular work day of eight (8) hours shall be paid at

the rate of 150% of the regular hourly rate.

Section 5 - Rest Periods:
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Employees. shall be entitled to one (1) fifteen minute rest period in the morning and one (1) fifteen

minute rest period in the afternoon.

Section 6 - Vacations:

All 250 day employees covered by this Agreement who have completed one (1) full year of

service shall receive seven (7) days vacation with pay, upon completion of two (2) years of

service shall receive ten (10) days vacation with pay, upon completion of four (4) full years of

service shall receive fifteen (15) days vacation with pay, and upon completion of eight (8) full

years of service shall receive twenty (20) days vacation with pay. Days are meant to be working

days.

Employees employed after July 1st of any year shall receive paid vacation days on a pro rata

basis.

Employees voluntarily leaving this employment shall receive vacation pay based on the proration.

ARTICLE IX

WEATHER AND OTHER PERILS

Section 1:

Whenever school is dismissed on a school session day because of severe weather or other

emergencies, all 185-230 day employees covered by this Agreement will not be required to report

to work on all such days and shall be paid their normal day's pay even though no work is

performed by the employee with the following provision: The Board shall be entitled to

reschedule any days lost in the event school is closed for reasons which do not allow such days

to be counted as days of student instruction. Provided employees did not work on days so

rescheduled, the rescheduling of such days shall not entitle employees to additional

compensation. If employee works on snow days and rescheduled days, they both will be

included in his/her work year total number of days worked and they will be paid for all days.

Section 2:

On those days schools are not in session due to inclement weather conditions, secretaries are

not required to work unless specifically requested to by their immediate supervisor, or in the event

that adverse weather conditions or other emergencies develop during the school day, and it is

determined to be too hazardous for the employees to remain in the building, and school is

dismissed, the employees covered by this Agreement will be allowed to leave the building after all
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of the students have been evacuated. The employees covered by this Agreement will suffer no

loss of pay for all such days. If secretary is not requested to work, any work that needs to be

completed will be made up at no additional cost to the district. If secretary is called in and is not

able to report, available personal leave, sick leave and vacation days may be used.

ARTICLE X

GRIEVANCE PROCEDURE

Section 1:
An Association grievance is a difference between the Employer and the Association which

involves an employee or groups of employees and concerns the interpretation or application of

any provision of this Agreement and may be processed directly to Step 2 of the Grievance

Procedure.

Section 2:
Any employee grievance is a difference between the Employer and any employee concerning the

interpretation or application of any provision of this Agreement. All employee grievances are to

be initiated at Step 1.

Section 3:
The time elements in the steps can be shortened or extended by mutual written agreement.

Section 4:
For the purpose of processing grievances, working days shall be defined as Monday through

Friday, excluding all paid holidays.

Section 5:
A grievance concerning alleged safety hazards may be processed directly to Step 2 of the

Grievance Procedure.

Section 6:
Any Employee or Association grievance not presented for disposition through the grievance

procedure within five (5) working days of the date of the occurrence of the conditions giving rise

to the grievance, or within five (5) working days of the date, it is reasonable to assume that the

Employee or Association first became aware of the conditions giving rise to the grievance, unless,

the circumstances made it impossible for the employee or the Association, as the case may be, to
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know prior to that date that there were grounds for such a claim, the grievance shall not hereafter
be considered a grievance under this Agreement.
Section 7:

A. SteDOne

1. An employee having a grievance must present it orally to his supervisor. In the event an

employee desires that an association representative be present, he/she shall make his
request through the supervisor.

2. The superintendent and/or his designee shall meet with the Association Designee at a

time mutually agreeable to them, but no later than fifteen (15) calendar days following
receipt of the appeal.

3. The grievance forms must indicate (1) a statement of the grievance and the facts upon

which it is based and citing the alleged violation(s) of this agreement, and (2) the remedy

or correction requested. The supervisor shall give his decision in writing with three (3)
working days.

B. SteDTwo

1. Any appeal of a decision rendered by the immediate supervisor shall be presented in

writing to the Superintendent or his designee within five (5) working days of the date of

receipt of the written decision of the immediate supervisor. The appeal shall state the

reason or reasons why the decision of the immediate supervisor was not satisfactory.

2. The Superintendent and/or his designee shall meet with the Association Designee at a

time mutually agreeable to them, but no later than fifteen (15) calendar days following
receipt of the appeal.

3. The Superintendent and/or his designee shall then give his decision in writing to the
Association Designee within five (5) working days of the meeting.

B. SteDThree

1. If the appealing party is not satisfied with the disposition of the grievance by the

Superintendent or his designee, then within thirty (30) calendar days from the date of

receipt of the decision rendered by the Superintendent or his designee, the grievance
may be submitted to the Board of Education.

2. The Association shall have the right to have a representative present during the Board of
Education hearing.

3. The Board of Education shall render its decision in writing not later than thirty (30)

calendar days from the date of receiving the grievance.
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ARTICLE XI

FRINGE BENEFITS

Section 1 - Medical Insurance:
The employer shall pay the premiums for MESSA Super-Care I or its equivalent. Employees who

receive hospitalization insurance coverage from a source other than through the school district

will have the following available:
A. Drop coverage provided by the LakeVille Community Schools and retain coverage through

alternative sources. In lieu of coverage provided by the LakeVille Community School District,

the employee shall receive a tax sheltered annuity as follows:

Health Insurance $90 per month

Vision Insurance $10 per month

Dental Insurance $10 per month

Part-time employees annuity would be prorated accordingly.

If changes in the family situation occur which cause the employee or employee's family to

lose coverage, the employee shall be entitled to coverage for self, spouse and children if not

otherwise covered.

The Board has the right to name the carrier for insurance coverage. The health insurance

coverage shall be made equivalent to MESSA Super Care I. The name of said carrier to be

determined via the bid process but the Board shall not solicit bids from a HMO carrier. The unit

member maintains the right to retain their own primary physician and/or the employees choice of

doctors.

Section 2 - Vision Insurance:
The Board shall provide no less than Vision Service Plan 3, subject to the rules of the insurance

carrier.

Section 3 - Dental Insurance:
The Board shall provide DELTA full-family dental insurance "Plan A", or its equivalent subject to

the rules of the insurance carrier. In the case where both husband and wife are employed by the

Board, double coverage will not be provided.

Section 4 - Life Insurance:
The Board will provide group term life insurance which has a face value of $50,000 and which

provides double indemnity for accidental death or dismemberment for all employees subject to

the rules of the insurance carrier.
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Section 5 - Lana-term Disability Insurance:

The Board will provide long-term disability coverage for all employees at least the minimum rate

of 662/3% to commence on the 61st calendar day of disability. This coverage shall be subject to
the rules of the carriers.

Section 6 - Commencement of Insurance:

All insurance protection shall commence in accordance with the provisions of the insurance

carriers, but in no case later than thirty (30) calendar days following the approval of this

agreement by the Board of Education and shall continue until a new contract has been ratified.

A. For employees who have worked or have been paid sick leave for at least one working day

between the first and fifteenth day of the month, all fringe benefits will be paid for which the

employee is eligible for that month only. When the employee's unpaid absence extends into

the following month, fringe benefits shall be terminated effective with the first day of the
following month.

B. For employees who have worked or have been on paid sick leave on or beyond the fifteenth

calendar day of the month, fringe benefits for that month and the following month will be paid

by the school district. Again, only those fringe benefits for which the employee is eligible and

in which he or she has been enrolled, will be paid.

C. Employees have the option to continue or convert their health and/or life insurance at their

own expense, subject to the rules of the carrier.

ARTICLE XII

ENRICHMENT CLASSES

The LakeVille Community School will pay for enrichment classes relating to secretarial position,

up to $150.00 per year per secretary. These classes are not limited to GISD classes but must be
preapproved for payment.

ARTICLE XIII

UPGRADING OF POSITIONS

The LakeVille Educational Secretaries Association and the LakeVille Administration will review for

reassessment, all positions listed in the master agreement. This review and reassessment shall

be carried out over the second year (1998-99) of the contract to be completed by June of 1999.

18
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All current assignments will be considered and any movement of positions on the pay scale will

not be paid retroactively. There will be no reassignment to a lower classification .

ARTICLE XIV

DURATION OF AGREEMENT

Section 1:

If any provision of this Agreement, or any application of the Agreement to any employee or group

of employees shall be found contrary to law, then such provision or application shall not be

deemed valid and subsisting except to the extent permitted by law, but all other provisions or

applications shall continue in full force and effect.

Section 2:

This Agreement shall be effective as of July 1, 1997, and shall continue in effect until the 30th day

of June, 2002. This Agreement shall not be extended orally, except by mutual consent, and it is

expressly understood that it shall expire on the date indicated.

Section 3:

This Agreement shall continue in full force and effect until June 30, 2002. Either party may

request reopening of the contract for negotiations on not more than two (2) non-economic items

at the end of the third year of the Contract by submitting a written notice to the other party ninety

(90) days prior to June 30, 2000.

Section 4:

If either party desires to terminate this Agreement, it shall, ninety (90) days prior to the

termination date, give written notice of termination, or withdraws the same prior to the termination

date, this Agreement shall continue in full force and effect from year to year thereafter, subject to

notice of termination by either party on ninety (90) days written notice prior to the current year of

termination.

Section 5:

If either party desires to modify or change this Agreement, it shall, ninety (90) days prior to

the termination date, or any subsequent termination date, give written notice of amendment, in

which event the notice of amendment shall set forth the nature of the amendment or amendments

desired. If notice of amendment of this Agreement has been given in accordance with this

paragraph, this Agreement may be terminated by either party on ten (10) days written notice of

19
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termination. Any amendments that may be agreed upon shall become and be a part of this

Agreement without modifying or changing any of the other terms of this Agreement.
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. EXHIBIT A

SCHEDULE A
LAKEVILLE COMMUNITY SCHOOLS SALARY SCHEDULE WORKSHEET

1997-1998 •
STEP BA BA+18 MA+15 MA+30

2

Salary numbers for this schedule will be based upon the 1996-97 salary
schedule, modified as follows:

ESTABLISHING % OF PRELIMINARY SALARY SCHEDULE INCREASE
3

4 1996-1997 FOUNDATION ALLOWANCE AS PER STATE AID ACT: A.521O.40

5 1997-1998 FOUNDATION ALLOWANCE AS PER STATE AID ACT: B. 5454.91

9 ex = 46.1%)

6

7

8

AMOUNT OF INCREASE OR DECREASE (B minus A):

PERCENT OF INCREASE (B minus A) divided by A:

1996-1997 SALARY SCHEDULE STEP ADJUSTMENT
FOR 1997-1998 SALARY SCHEDULE (X% TIMES D):

C. 244.51

D. 4.70%

E. 2.1667

10 ESTABLISHING RETIREMENT INCREASE/DECREASE

11

12

1996-1997 RETIREMENT RATE PERCENTAGE PER MPSERS:

1997-1998 RETIREMENT RATE PERCENTAGE PER MPSERS:

PERCENTAGE OF INCREASE OR DECREASE (G minus F):

ESTABLISHING % OF FINAL SALARY SCHEDULE INCREASE

F. 15.17

Q 11.12

H. 4.05

1996-1997 SALARY SCHEDULE STEP ADJUSTMENTS (E): I. 2.1667

PERCENT OF INCREASE OR DECREASE (H): 1. 4.0500

FINAL SALARY SCHEDULE STEPS ADJUSTMENTS*(I minus J)
FOR 1997-1998: K. 5.00% *

.CANNOT EXCEED AN INCREASE OF 5% OVER 1996-1997. CANNOT BE LESS THAN
ONE (1) EXCEPT BY MUTUAL AGREEMENT BETWEEN THE LAKEVILLE EDUCATION
ASSOCIATION AND THE BOARD OF EDUCATION.
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