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IN WITNESS WHEREOF, the parties hereto have signed this agreement by their duly
authorized representatives on the day and year first above written.

This AGREEMENT shall continue in effect for a period commencing August 1, 1999, and
ending July 31, 2001.

LAKEVIEW BOARD OF EDUCATION
LAKEVIEW PRINCIPALS ASSOCIATION, INC.

COLLECTIVE BARGAINING AGREEMENT

Date

Betty Sullivan, Secretary

Donald Black, President

Patricia Leykauf, Vice President

LAKEVIEW BOARD OF
EDUCATION
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Date

Maureen Cobb, Treasurer

LAKEVIEW PRINCIPALS
ASSOCIATION, INC.

Kathy Simonelli, Secretary

Monique Ciranna, President

This AGREEMENT entered into this 1st day of August 1999 is by and between the Board of
Education of the Lakeview Public Schools, hereinafter called the BOARD, and the
LAKEVIEW PRINCIPALS ASSOCIATION, INC., hereinafter called the ASSOCIATION.
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PREAMBLE

NOW, THEREFORE, in consideration of the following mutual covenants, the parties agree as
follows:

WHEREAS, the laws of the State of Michigan authorize public employees and public employers to
enter into collective bargaining agreements with respect to rates of pay, wages, hours of
employment or other conditions of employment, and

WHEREAS, the BOARD recognizes that quality education can only result from quality leadership,
and

WHEREAS, the ASSOCIATION recognizes that, because school principals possess unique
training and experience and function in positions of public trust, and

WHEREAS, the parties, following extensive and deliberate professional negotiations, reached
some certain understandings which they desire to incorporate into this collective bargaining
agreement.

NOW, THEREFORE, in consideration of the mutual covenants and benefits to be derived, the
parties respectively agree:
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ARTICLE I - RECOGNITION

SECTION 1. Reco2nition of the Association

The BOARD hereby recognizes the ASSOCIATION, in accordance with the applicable provisions
of Act 336 of the Public Acts of 1947 as amended, as the sole and exclusive collective bargaining
representatives for all principals.

This provision shall not be subject to the grievance procedure.

SECTION 2. Exclusive Collective Bar2ainin2 A2reement

The BOARD hereby expressly agrees that it shall not enter into any collective bargaining
agreement with any principal or with any other collective bargaining organization on behalf of the
principals during the term of this agreement. Whenever possible, the ASSOCIATION shall be
consulted regarding any changes in roles, reduction or transfers of members of this bargaining unit.

SECTION 3. Authority of the Board

It is hereby mutually agreed that the BOARD retains all rights, powers and responsibilities
conferred upon and vested in it by law to manage the Lakeview Public Schools and to direct its
principals, except as expressly limited by the terms of this agreement and/or Act 336, P.A. 1947 as
amended.

SECTION 4. Scope of A2reement

It is mutually acknowledged that this collective bargaining agreement represents the complete
agreement between the parties, and any other matter outside of this agreement which has not been
incorporated by reference herein shall not be deemed to be a part of such collective agreement.

SECTION 5. Association Membership

Within thirty (30) days of the commencement of employment it is recommended that each
administrator should be a member in the Lakeview Principals Association, Inc.

SECTION 6. Definitions

In the application and interpretation of the provisions of this agreement, the following definitions
shall apply:
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ARTICLE I - RECOGNITION

SECTION 6 (continued)
A. ADMINISTRATORIPRINCIPAL/ASSISTANT PRINCIPAL shall mean any

member of the bargaining unit.

B. In the construction of the words used in this collective bargaining agreement, the
use of the singular shall include the plural, and the masculine shall include the
feminine. (Every effort has been made to eliminate that usage.)

SECTION 7. Distribution of Ae;reement

The BOARD shall be responsible for the typing, printing, and preparation of sufficient copies of
this agreement for distribution by the ASSOCIATION to each member of the bargaining unit.

SECTION 8. Administrator and Board Relations

The parties hereby mutually acknowledge that the laws of the State of Michigan impose certain
restrictions on their conduct toward each other. The BOARD, therefore, agrees that it will meet its
obligation as defined in Act 336, P.A. 1947 as amended by PA 112, 1994, and the ASSOCIATION
agrees that no principal shall engage in a strike as also defined in the above mentioned act. Nothing
in this section shall be construed to constitute a waiver of any right, procedural or substantive,
accruing to either party under the above same act.

SECTION 9. Tenure Exclusion

It is expressly agreed that the administrator shall not be deemed to be granted continuing tenure
under the Tenure of Teacher's Act, Act 4 of the Public Acts of 1937 (Extra Session), as amended by
Public Act 59 of 1993, in the capacity of an administrator by virtue of this Administrative
Agreement; and it is further understood and agreed by the parties that this Administrative
Agreement shall not be deemed to constitute the employment of the administrator or continuing
contract in an administrative capacity. It is expressly understood that this Administrative
Agreement is not subject to the Tenure of Teacher's Act, Act 4 of the Public Acts of 1937 (Extra
Session), as amended by Public Act 59 of 1993.
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SECTION 1.

ARTICLE II - DISCIPLINE, DISCHARGE

Discipline

No administrator shall be disciplined or reduced in rank without just cause.

A. For the purpose of this section, discipline shall mean a written admonition which is
derogatory of an administrator's conduct, service, or personality up to and including
discharge. It shall also mean a written warning to an administrator.

B. The disciplinary admonition shall be signed by the person taking the action, and a
copy of such document given to the administrator involved.

c. Administrators shall be entitled to ASSOCIATION representation, upon request, at
all interviews or conferences where the possibility of disciplinary action will be
discussed or where discipline will be imposed.

SECTION 2. Dischar2e of Administrators

No administrator shall be suspended or discharged except for just cause and unless:

A. He/she has received, in writing, the specific reasons for such action.

B. He/she has been accorded a closed hearing, at his/her request, before the
BOARD.

c. It is understood that in the event of suspension, (A) and (B) above may occur after
such suspension has been affected. However, in no event shall the reasons be given
more than one (1) day after such suspension has occurred, nor shall the meeting with
the BOARD occur more than five (5) days after requested by the affected
administrator.

If both the ASSOCIATION and the affected administrator do not agree with
the decision of the BOARD relative to such suspension, the ASSOCIATION
may proceed immediately to arbitration under Article VI, Section 2-B of this
agreement.

D. At any hearings under this provision, the affected administrator shall be entitled to
ASSOCIATION representation at hislher request.
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SECTION 1.

ARTICLE III - REDUCTION OF STAFF

Reduction of Staff

A. If, in the BOARD'S opinion, it is ever necessary to reduce the administrative staff, it
shall be on the basis of more than one of the non-prioritized factors listed below:

1. Ability to perform the assignment related to the job description.

2. Administrative academic training.

3. Certification requirements.

4. Length and area of professional experience.

5. Length of service within the bargaining unit.

6. Professional growth relating to the job description.

7. Work record and performance

B. In any necessary reduction of administrative positions, an affected administrator may, at the
option of the administrator, remain in the employ of the district as long as a certificated
position for which the individual is qualified is available. The administrator will be
compensated based upon the salary schedule for that position and the person's years of
experience in the district.

c. It is understood that in the event a position is abolished and that administrator is not the one
to be relieved of his/her duties, the Superintendent may reassign himlher to a vacant
administrative position for which he/she is certified and qualified.
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SECTION 1.

ARTICLE IV - ASSOCIATION RIGHTS

Buildio2 Use

The ASSOCIATION shall have the right to use school buildings and facilities for
ASSOCIATION business without charge.

SECTION 2. Communications

The ASSOCIATION shall have the right to use the district's interschool mail service for
communications to its members.

SECTION 3. New Hires

The BOARD agrees that each principal shall have the opportunity to interview and make
recommendations concerning the hiring of new personnel being considered for assignment to
his/her building. Prior written notice of this opportunity shall be provided by sending that notice to
the administrator's office.

SECTION 4. Ri2ht to Privacy

The BOARD agrees that the private life of any administrator is not an appropriate matter for
discussion by the BOARD unless it adversely affects the administrator's ability to carry out
professional functions or responsibilities to the school district or to act as a representative of the
district.

SECTION 5. Ri2ht to Kno\v Act

All administrators shall be accorded, in regard to their personnel file, those rights to examination,
copying and comment provided under the Bullard-Plawecki Employee Right to Know Act. In
addition, the administrator may exercise these rights at all reasonable times, and with an
ASSOCIATION representative present, if so requested.

SECTION 6. Pupil Assi2nment

Each building principal shall recommend each pupil's assignment within his/her building as long as
this is made in accordance with the BOARD'S policies concerning the classification and promotion.
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ARTICLE IV - ASSOCIATION RIGHTS (continued)

SECTION 7. Student Discipline

Each building principal shall have the right to control students discipline within his/her building
consistent with the law unless otherwise limited by BOARD policies and procedures concerning the
discipline of students and subject to final disposition by the BOARD and its agents.

SECTION 8. Administrative Assignments

All administrators shall be notified by May 1 of their administrative assignments for the upcoming
school year. Such assignments are subject to change due to notification ofresignation(s) and/or
retirement(s) or other mitigating circumstances after May 1.
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SECTION 1.

ARTICLE V - TRANSFER BY VACANCY

Transfer by Vacancy

A. Definition: Transfer shall mean the movement from one position to another which has
essentially the same job specifications; movement to a position for which the administrator
meets the qualifications.

B. When an opening occurs, it shall be announced in writing to all administrators, and a period
of at least one (1) week shall be established for submitting transfer requests to the
Superintendent for the open position, or any other opening that may occur as a direct result
of approving a transfer to the open position.

C. When an opening does occur, those administrators who have a transfer request on file and
are eligible for such a transfer shall each be interviewed by the Superintendent, and at the
option of the Superintendent, the Deputy Superintendent.

D. Each administrator requesting a transfer shall be informed in writing of the approval or
denial of his/her transfer request within a reasonable time after the interview with the
Superintendent upon his/her request, and the reasons for denial will be placed in writing at
the option of the administrator.

E. More than one of the following non-prioritized factors shall be considered by the
Superintendent in all transfers:

1. Ability to perform the assignment related to the job description.

2. Administrative academic training.

3. Certification requirements.

4. Length and area of professional experience.

5. Length of service within the bargaining unit.

6. Professional growth relating to the job description.

7. Work record and performance

F. If there are no administrators who volunteer for such a transfer, the Superintendent or his/her
designee will notify the administrators within five (5) days of their selection for the transfer
and the objectives to be accomplished by the transfer.
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ARTICLE V - TRANSFER BY VACANCY (continued)

G. The Superintendent shall be responsible for meeting regularly with the affected
administrators, staffs, and school committees to facilitate the transfer, and shall provide the
necessary support, including financial assistance subject to budgetary limitations.

H. The Superintendent should regularly monitor the transfer to determine if the objectives of
the transfer are being accomplished.
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SECTION 1.

ARTICLE VI - GRIEVANCE

Grievance, Definition

A grievance shall mean a complaint by an administrator, group of administrators, or the
ASSOCIATION in its own name, alleging that there has been a violation, misinterpretation or
misapplication of a specific provision of this agreement or any policy, rule, regulation or
practice.

SECTION 2. Grievance Procedure

A. Step One An administrator may present his/her complaint to the Superintendent or
his/her designee within fifteen (15) school days, but in no event later than July 15, the
end of the following contract year, after he/she has been aggrieved by a presently
occurring incident or condition which is the basis for his/her complaint. The
Superintendent shall schedule a conference to attempt to resolve the complaint. A
written decision on the matter shall be given to the administrator and the
ASSOCIATION within five (5) school days following the confer~nce.

B. Step Two If the aggrieved administrator desires to pursue his/her complaint further,
he/she must appeal to the ASSOCIATION, which will decide whether or not to take
the complaint to arbitration. If the complaint does proceed to arbitration, the following
rules shall be observed:

1. The ASSOCIATION shall file with the Superintendent and the American
Arbitration Association a demand for arbitration within fifteen (15) school days
after receiving a copy of the decision rendered under Step One of this procedure.

2. Upon receiving the list of arbitrators from the American Arbitration Association,
the parties shall meet and employ the following procedure to select an arbitrator:

a. Beginning with the ASSOCIATION, the ASSOCIATION and the
BOARD shall alternately strike a name from such list until only one (1)
person remains, who shall be the arbitrator.

3. The voluntary labor arbitration rules of the American Arbitration Association shall
apply to the proceedings except as otherwise provided herein.

4. The arbitrator so selected will confer with the parties, hold hearings promptly, and
will issue his/her decision as soon as possible from the date of the close of the
hearing. The arbitrator's decision shall be in writing.
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ARTICLE VI - Grievance (continued)

5. The award of the arbitrator shall be accepted as final and binding on the
ASSOCIATION, its members, the administrator or administrators involved, and
the BOARD. There shall be no appeal from an arbitrator's decision if said
decision is within the scope of the arbitrator's authority as described below, or if
no fraud, collusion or duress is present.

6. The fees and expenses of the arbitrator shall be shared equally by the BOARD
and the ASSOCIATION. All other fees and expenses, including administrative
fees, shall be assessed according to the voluntary labor arbitration rules of the
American Arbitration Association.

7. It is understood that arbitration is an appellate proceeding and, therefore, neither
the ASSOCIATION nor the BOARD shall be permitted to assert in such
arbitration hearing any ground or proposed remedy which was not previously
disclosed to the other party at hearings under this provision. However, if either
party wishes to assert any new ground or remedy, then the grievance shall be
immediately referred back to Step One of this procedure.

8. It shall be the function of the arbitrator and he/she shall be empowered, except as
his/her powers are limited below, after due investigation to make a decision in
cases of alleged violations, misinterpretations, or misapplications of any of the
terms of the agreement.

a. He/she shall have no power to add to, subtract from, disregard, alter, or
modify any of the terms of this agreement. His/her powers shall be
limited to deciding whether the BOARD has violated, misinterpreted, or
misapplied any of the terms of this agreement. It is understood that any
matter not specifically set forth in this agreement shall not be subject to
arbitration.

b. He/she shall have no power to decide any question \vhich, under this
agreement, is within the authority of the BOARD to decide.

9. If the BOARD disputes the arbitrability of any grievance under the terms of this
agreement, the arbitrator shall first determine whether he/she has jurisdiction to
act, and, ifhe/she finds he/she has no such power, the grievance shall be referred
back to the parties without decision or recommendation on its merits.
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ARTICLE VI - Grievance (continued)

10. The BOARD shall not be required to pay back compensation for more than
fifteen (15) days prior to the date the grievance was filed.

a. No decision in anyone (1) case shall require a retroactive adjustment in
compensation in any other case.

SECTION 3. General Provisions

A. The ASSOCIATION may have a representative present at each step of the grievance
procedure who may represent an administrator and act in his/her place with his/her
consent. The BOARD or its designated agents, upon receiving a grievance, shall notify
the ASSOCIATION as to the day, time, and place of the conference, and no step of the
grievance procedure shall be conducted in the absence of the ASSOCIATION unless the
ASSOCIATION, in writing, has waived its right to be present or fails to attend the
conference.

B. Each grievance or appeal shall, on forms printed by the BOARD and available through
the ASSOCIATION, set forth specifically or by reference to the original grievance, who
the grievant is, what provision of this agreement or policy, rule, regulation, or practice is
alleged to have been violated, misinterpreted, or misapplied, by appropriate reference
when it happened, where it happened, the allegation of the grievant himself/herself, and
the relief requested.

C. At any conference under this grievance procedure, the administrator, ASSOCIATION,
and BOARD may have present any and all witnesses they desire. If any party is to be
represented by legal counsel, notice shall be given to the other parties at least twenty-four
(24) hours in advance of the conference.

D. Failure to appeal a decision within the specified time limits shall be deemed a withdrawal
of the grievance, while failure to communicate a decision on a grievance within the
specified time limits shall entitle the aggrieved party to proceed to the next step.
However, the time limits specified in this procedure may be extended by mutual
agreement expressed by the parties in writing.

E. A grievance shall always be filed at that step of the grievance procedure where there is
authority to render a decision on the grievance.

F. Any conference which may be held under the grievance procedure shall be conducted
before or after working hours, except where mutually agreed to the contrary and at a
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ARTICLE VI - Grievance (continued)

reasonable place. In the event that a conference or hearing under the grievance procedure
is held during school hours, each administrator who is a party or witness shall be excused
from his/her regular duties, with pay, to attend such conference or hearing.

G. Each conference conducted under the grievance procedure shall be conducted as a private
conference, and attendance at such a conference shall be restricted to those persons
requested by either party to participate in the attempted resolution of the grievance.

H. No grievance or decision rendered on a grievance shall be placed in an administrator's
personnel file, nor shall it become a part of the minutes of any Board of Education
meeting, except as required and/or provided by law.

I. The president of the ASSOCIATION, or his/her representative, shall be released from
his/her regular duties without loss of compensation to attend grievance conferences or
hearings held during working hours.

1. Any individual administrator may present grievances to the Superintendent or his/her
designee and have the grievances adjusted without intervention of the bargaining
representative, provided that the grievant has been given an opportunity to have a
bargaining representative present at such adjustment. But should the adjustment be
inconsistent with the terms of this collective bargaining agreement or any policy, rule,
regulation or practice relating to any matter upon which the BOARD is obligated to
bargain, the ASSOCIATION may, in its own name, appeal that decision at the step of
the grievance procedure immediately following the step whe~e the grievance was
temporarily resolved.

K. Once a grievance has been filed, no administrator outside of the unit nor member of the
Board of Education shall, upon his/her own initiative, attempt to discuss that grievance
with the administrator(s) involved at a time other than during conferences or hearings
provided for in the grievance procedure.
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SECTION 1.

ARTICLE VII - EMPLOYMENT REQUIREMENTS

Employment Requirements

Each administrator shall have a condition of general health sufficient to permit the administrator to
successfully perform the expressed and implied duties of the position for which he/she is employed.
The BOARD reserves the right to require physical and/or psychological examinations by a

BOARD approved examiner at BOARD expense. In instances where the BOARD requires either a
physical and/or psychological examination, the administrator shall be given the option of choosing
from two or more sources provided by the BOARD.
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ARTICLE VIII - CURRICULUM CHANGE, PROFESSIONAL GROWTH

SECTION 1. Curriculum Chao2e

ASSOCIATION members will be involved in any curriculum change presented to the Board of
Education through its representation on the D-SIC Committee. The ASSOCIATION may present
its position on any curriculum change to the Superintendent prior to the change being presented to
the BOARD.

SECTION 2. Professional Grolvth and Development

The Board of Education and the ASSOCIATION recognize the importance of professional growth
and development. One of the ways in which ASSOCIATION members can update knowledge and
skills is through attendance at local, state, and national workshops and conferences.

Administrators may attend one national or state conference per year, approved by the
Superintendent, within the confines of the reimbursable limits of conference expenses paid by the
BOARD. The Superintendent may recommend an administrator's attendance at additional
conferences. The expenses attached to such recommended conferences will be borne by the
BOARD.

The outcomes to be achieved by attendance at the conference must support the Lakeview Public
Schools exit outcomes and be aligned with at least one of the following:

1. building school improvement plans
2. the district strategic plan
3. goals established by the Superintendent.

The Superintendent shall determine if the above conditions are met prior to approval.

19 - Principals Contract



.~

SECTION 1.

ARTICLE IX - PROTECTION

Protection

A. Support and Assistance. The BOARD recognizes its responsibility to provide all
reasonable support and assistance to administrators with respect to maintenance of control
and discipline in the schools.

B. Abuse/Assaults. Administrators shall report to the Superintendent's office all
cases involving serious abusive conduct and/or torts or assaults suffered by them in
connection with their employment.

C. Any case of assault upon an administrator during performance of duty shall be promptly
reported to the BOARD or its designated representative. The BOARD attorney will advise
the administrator of his/her rights and obligations with respect to such assault.

D. Any charge directed toward an administrator shall be promptly called to the administrator's
attention and the plaintiffs identity revealed. If a written record of such complaint is to
become a part of the administrator's file, the administrator so charged will receive a copy of
the complaint and ample time to present a defense. The administrator shall have the right to
ASSOCIATION representation.

E. Insurance. The BOARD shall either hold the administrator harmless or insure
him/her in an amount up to $1,000,000, or to the extent such coverage is available.
Notification of the amount of coverage shall be made to ASSOCIATION members each
September and if coverage changes, full information relating to any changes in coverage
will be forwarded to the ASSOCIATION President.

F. Compensation. An administrator temporarily absent from his/her duties as a result of
an assault or suit while employed in school activities, and the assault or suit is related to
performance of duties, shall receive full pay and shall not have the absence charged against
his/her sick leave accumulation.
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SECTION 1. Leave Days

ARTICLE X - LEAVES

A. Each full-time administrator shall receive leave days at the rate of fourteen (14) days
per year, accumulating to one hundred eighty (180) days.

Leave days may be used for illness (personal or family), personal business, or
bereavement.

Administrators who retire after ten (10) years of employment as a Lakeview employee will
receive thirty five dollars ($35.00) for each unused leave day up to the maximum allowable
accumulated days (180).

B. Jury Duty. Any principal called to court for jury duty, or as a participant, due to
work-related reasons, shall receive full salary, minus the amount paid by the court.
Such days shall not be charged against accumulated leave days.

SECTION 2. Sick Bank

A. The Board of Education shall grant the ASSOCIATION a total of one hundred (100) days
to be used by the ASSOCIATION as a sick bank. The BOARD shall have no further
responsibility to fund or administer the bank. The ASSOCIATION will have exclusive
responsibility to grant days from the bank. The rules and regulations governing the use of
days shall comply with any and all legal requirements.

SECTION 3. Other Leaves

A. Professional Leave. The BOARD agrees that administrators may take professional growth
leave without pay to pursue an approved program of professional advancement. During said
leave, seniority shall accumulate.

B. General Leave. The administrator may be granted general leave for periods of up to a year
without payor seniority for any reason upon application. Such leaves shall not
unreasonably be denied.

C. Child Care (Short Term Leave)

1. A principal who adopts or assumes legal custody of a child shall be extended the
same privileges (when applicable) as a principal with a natural born child.
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2. Upon termination of disability (or in the case of adoption or legal custody, upon
acquiring the child) a principal shall be granted a short term leave, without payor
benefits, until the end of the current semester. If such leave should begin less than
sixty (60) days prior to the end of the current semester, the principal may elect to
extend the child care leave one (1) additional semester.

D. Child ReariD2 (LoD2 Term Leave)

Upon termination of disability (or in the case of adoption or legal custody, upon acquiring
the child) a principal shall be granted a leave, without payor benefits, of up to one (1) year.

E. Family medical leaves (FMLA) will run concurrent with any leave request pursuant to
Board policy.

F. Conditions. The right to return and seniority is conditioned by the terms of the leave.
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ARTICLE XI - WORK YEARIWORK DAY

SECTION 1. Work YearlWork Day

All principals will work a base work year of 203 days.

Secondary principals will work an additional 10 days.

The High School Principal may work 218 days by mutual agreement of the
Superintendent and the High School Principal.

Administrators shall be at work during the two weeks immediately after the close of school
in June and two weeks before the opening of school in September.
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ARTICLE XII - EVALUATION

The purpose of this evaluation procedure is to inform administrators whether their job
performance is acceptable or in need of improvement. Where administrators have been
found to have demonstrated acceptable performance, this procedure is designed to assist
administrators to continuously improve their job performance. The Superintendent shall
administer a program of evaluation for all administrators which shall be directed toward
helping them succeed in their respective appointments.

a. This model consists of goal setting and coaching for improved performance. Great
flexibility shall be allowed in order to maximize individual improvement
opportunities for those deemed satisfactory.

b. By September 30 of each year, the Superintendent and the satisfactory administrator
will identify and agree upon a specific statement of the two goals, the specific
outcomes expected, the actions to be taken to achieve the goals, the resources and
assistance needed by the administrator to attain the goal, and the methodology and
criteria which will be used to measure the attainment of the goals.

c. The performance of all administrators is presumed to be satisfactory until there
is evidence to the contrary.

d. If the Superintendent intends to rely upon any items of a negative nature, they shall
be brought to the building administrator's attention at a meeting held in a timely

. fashion after the Superintendent has knowledge of the concerns, after a proper
investigation, and will be subsequently verified in writing within one (1) week of the
meeting. A building administrator determined to be in need of improvement shall be
notified on or before July 31. A conference will be held to explain such a
determination and the specifics which support it.

e. By September 30 of each year, if the performance of the administrator is judged as
needing specific improvement, the Superintendent may then establish no more
than two goals to be achieved by the cited administrator.

f. Failure to improve sufficiently to achieve acceptable standards, as agreed upon in
"e" of this section, shall be dealt with in compliance with Article II.

g. An administrator shall be entitled to Association representation upon request.

24 - Principals Contract



Building Administrator Assistance Program

The Board will make available to building administrators an Employee Assistance
Program. Such program will be under the direction of The Employee Assistance Center
(EAP). No record will be kept of voluntary use of the program. Only the fact of a referral
by the District and a record of an individual's attendance will be kept.
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PENSATION

ry Schedule
2.50/0)

I Step 3 I Step 4 I Step 5 I Step 6

84,668 85,507 86,345 87,183

79,603 80,391 81,179 81,967

82,497 83,314 84,131 84,948

78,154 78,928 79,702 80,476

81,050 81,851 82,654 83,457

I Step 3 I Step 4 I Step 5 I Step 6

88,839 89,718 90,598 91,477

83,524 84,351 85,178 86,005

86,561 87,418 88,275 89,132

82,005 82,817 83,629 84,441

81,050 81,85'1 82,654 83,457

Step 3 Step 4 Step 5 Step 6

89,485 90,364 91,243 92,123

84,169 84,996 85,823 86,650

87,207 88,064 88,921 89,778

82,650 83,462 84,273 85,085

81,665 82,466 83,269 84,072

Step 3 Step 4 Step 5 Step 6

89,914 90,793 91,674 92,553

.84,599 85,427 86,254 87,080

87,636 88,493 89,350 90,208

83,080 83,892 84,704 85,516

82,075 82,876 83,679 84,482

Step 3 Step 4 Step 5 Step 6
F

90,990 91,870 92,749 93,629

85,675 86,502 87,329 88,156

88,712 89,570 90,427 91,283

84,156 84,967 85,779 86,591

83,100 83,901 84,704 85,507

'on of steps but included in

ntract

Step 2

89,035

83,772

86,780

82,269

81,272

Step 2

83,830

78,814

81,680

77,381

80,247

Step 2

87,959

82,697

85,704

81,192

80,247

Step 2

88,604

83,342

86,349

81,838

80,862

Step 1

86,985

81,722

84,730

80,219

79,222

Step 1

81,780

76,764

79,630

75,331

78,197

Step 1

85,909

80,647

83,654

79,142

78,197

Step 1

86,554

81,292

84,299

79,788

78,812

Section I - Salary

ARTICLE XIII - COM

Doctorate Degree w/Extra Days

High School Principal(10)

High School Asst. Principal( 10)

Middle School Principal(10)

Middle School Asst. Principal (10)

Elementary Principal
Note: Payment for degrees added after calculat~
additional extra days by formula in spreadsheet.
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Administrative Sala
1999 - 2000 (

'ase Salary

High School Principal

High School Asst. Principal

Middle School Principal

Middle School Asst. Principal

Elementary Principal

Base Salary wi Extra Days

High School Principal

High School Asst. Principal

Middle School Principal

Middle School Asst. Principal

Elementary Principal

Master's Degree wi Extra Days

High School Principal(10)

High School Asst. Principal(10)

Middle School Principal(10)

Middle School Asst. Principal(10)

Elementary Principal

Ed. Specialist Degree wlExtra

Days
High School Principal(10)

High School Asst. Principal(10)

Middle School Principal(10)

Middle School Asst. Principal(10)

Elementary Principal



Administrative Salary Schedule
2000 - 2001 (30/0)

Base Salary Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

High School Principal 84,233 86,345 87,208 88,072 88,935 89,799

High School Asst. Principal 79,067 81,179 81,991 82,802 83,614 84,426

Middle School Principal 82,019 84,131 84,972 85,813 86,655 87,496

Middle School Asst. Principal 77,591 79,703 80,499 81,296 82,093 82,890

Elementary Principal 80,543 82,655 83,481 84,307 85,134 85,960

Base Salary wi Extra Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

High School Principal 88,487 90,598 91,504 92,410 93,316 94,221

High School Asst. Principal 83,066 85,178 86,030 86,882 87,733 88,585

Middle School Principal 86,164 88,275 89.158 90,041 90,923 91,806

Middle School Asst. Principal 81,517 83.628 84,465 85,301 86,138 86.974

Elementary Principal 80,543 82,655 83,481 84,307 85,134 85,960

Master's Degree wi Extra Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

High School Principal(10) 89,151 91,262 92,169 93,075 93,981 94,887

High School Asst. Principal(10) 83,730 85.842 86,694 87,546 88,398 89,250

Middle School Principal(10) 86,828 88,940 89,823 90,706 91,588 92,471

Middle School Asst. Principal(10) 82,182 84,293 85,129 85.965 86,802 87,638

Elementary Principal 81,177 83,288 84,115 84,940 85,767 86,594

Ed. Specialist Degree
with Extra Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

High School Principal(10) 89,594 91.706 92,611 93,517 94,424 95,330

High School Asst. Principal(10) 84,174 86,285 87,137 87,989 88,841 89,692

Middle School Principal(10) 87,271 89,383 90,266 91,148 92,031 92,914

Middle School Asst. Principal(10) 82,625 84,737 85,573 86,409 87,245 88,081

Elementary Principal 81,599 83,710 84,537 85,363 86,189 87,016

Doctorate Degree

with Extra Days Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

High School Principal(10) 90,702 92,813 93,720 94,626 95,532 96,437

High School Asst. Principal(10) 85.281 87,393 88,245 89,097 89,949 90,801

Middle School Principal(10) 88,379 90,490 91,373 92,257 93,139 94,022

Middle School Asst. Principal(10) 83,733 85,844 86,680 87,516 88,353 89,189

Elementary Principal 82,655 84,766 85,593 86,418 87,245 88,072

Note: Payment for degrees added after calculation of steps but included in additional extra days by formula in spreadsheet.
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SECTION 2. Outside Experience

New administrators are to be hired at the minimum salary; consideration may be given for
previous experience and training.

SECTION 3. Extended Work Year
A principal and/or Superintendent may, in extenuating circumstances, request that the
principal's work year be extended at the individual's per diem rate of pay. The request shall
be in writing to the principal or Superintendent and will state the reasons the time is needed.
The Superintendent has the sole right to authorize such a work year extension.

SECTION 4. Travel
A. Each administrator will receive $400 per year in a separate accounts payable check, for

travel within Macomb County.

B. For out-of-county travel, administrators will keep accurate records of mileage.
Compensation will be per Board policy.

C. Pay-outs will occur the first pay period in December.

SECTION 5. Dues
The Board of Education will pay professional dues to one national and one state
organization.

SECTION 6. Tuition Reimbursement
The BOARD will pay 100% of the tuition cost of an administrator's graduate credit course
work up to six (6) credit hours per year for 1996/97 through 1998/99 contract years. Any
tuition reimbursement for graduate credit course work beyond six (6) credit hours per year
must be with prior written approval by the Superintendent.

The BOARD will assume the cost of renewal of administrator certificate fees if the district
requires such a certificate.

SECTION 7. Additional Duties
An administrator assigned the additional duties of another bargaining unit administrator
caused by the long term absence of that administrator (over 20 school days) shall receive the
greater amount of the difference between his/her salary and that of the absent administrator,
prorated for the time assigned those duties.
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SECTION 1.

ARTICLE XIV - FRINGE BENEFITS

Fringe Benefits

A. Insurance - Benefits will be MESSA Unified Benefits Plan.

a.) The BOARD shall provide all insurance benefits listed in this Section 2 A (a) for all
administrators in the bargaining unit, except for those administrators electing
benefits under Section 2 A (b) below. Such benefits shall be provided, without cost
to the administrator and hislher dependents, as defined by MESSA.

(1) MESSA Super Med I Health Insurance with MESSA Care Rider:
When appropriate, MESSA Super Med I or MESSA Limited Medicare
Supplement and Medicare, Part B, premiums shall be paid on behalf of the
principal, spouse and/or dependents eligible for Medicare.

(2) MESSA/Delta Plan B, including the 007 orthodontic rider, with no
coordination of benefits, or

MESSA/Delta Plan C, including the 03 orthodontic rider with internal and
external coordination of benefits.

(3) MESSA Term Life Insurance in the amount of fifty thousand dollars
($50,000) for the administrators only. Such insurance protection shall be
paid to the administrator's designated beneficiary. In the event of accidental
death, the insurance will pay double the specified amount; in the event of
accidental dismemberment, the insurance will pay according to the schedule.

(4) MESSA VSP III Insurance including internal and external coordination of
benefits.

b.) Administrators not electing insurance benefits as described in 1 A (a), above, shall
be provided by the BOARD with the following insurance benefits. The benefits
listed below shall be provided without cost to the administrators not enrolled in
benefits under 1 A (a) above, and hislher eligible dependents, as defined by MESSA.

(1) MESSA Delta Dental Plan Auto Plus, including the 008 orthodontic rider
with no coordination of benefits, or

MESSA Delta Dental Plan C, including the 03 orthodontic rider with internal
and external coordination of benefits.
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ARTICLE XIV - FRINGE BENEFITS (continued)

(2) MESSA Term Life Insurance in the amount of sixty thousand ($60,000) for
the administrators only. Such insurance protection shall be paid to the
administrator's designated beneficiary. In the event of accidental death, the
insurance will pay double the specified amount; in the event of accidental
dismemberment, the insurance will pay according to the schedule.

(3) MESSA Dependent Term Life Insurance in the amount often thousand
dollars ($10,000) for each administrator's spouse and five thousand dollars
($5,000) for each dependent child as defined by MESSA.

(4) MESSA Plan II Vision Insurance including internal and external coordination
of benefits.

c.) The BOARD shall provide, without cost to the administrators, MESSA Plan II
Long -Term Disability Insurance for each administrator in plans a.) and b.) on
previous pages. Benefits shall be paid at sixty six and two-thirds percent (66 2/3%)
of salary to a monthly maximum of twenty-five hundred dollars ($2,500) and shall
begin after the expiration of ninety (90) calendar days.

d.) Administrators employed after the start of the school year shall receive insurance
benefits beginning as of the first day of employment and such benefits shall continue
in force for the balance of each school year, including the summer months.

e.) The BOARD shall continue to provide insurance benefits listed on previous pages
for sixty (60) days following the layoff of any administrator.

f.) Each member of the ASSOCIATION shall have the option to purchase more life
insurance at their own expense, limited by the terms of the carrier and/or the law.

B. Benefit Amounts

Section B Benefit Funding

The district will fund health insurance costs for eligible bargaining unit members, as described
above, during the 1999/2000 and 2000/2001 LPA, Inc. contract years subject to the limitations
described below.

The August 1, 1999, through July 31, 2000 aggregate costs of MESSA health care benefits will
be used as the baseline cost for purposes of determining potential cost sharing. This cost will be
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ARTICLE XIV - FRINGE BENEFITS (continued)

funded by the District. For the August 1, 2000, through July 31, 2001, LPA, Inc. contract year,
the district will fund the cost of the aggregate MESSA health insurance costs plus a 70/0 increase.

If the increase in the aggregate cost of MESSA health care insurance for 2000/2001 exceeds 7%,
the Board and LPA, Inc. will meet to determine the means, coverage, and/or member cost-
sharing to continue providing health care benefits. Further, the parties will reach an agreement
on coverage and cost of health insurance before additional funds are paid above the 70/0 increase.

c. Benefit Elie;ibility

Commencement and duration of coverage, nature and amount of benefits and all
other aspects of coverage shall be as set forth in the group policy and the rules and
regulations of the district or carrier. The employer's only responsibility shall be
payment, if required, of the premiums for benefits specified in this article.

Carrier selection, with the exception of MESSA, unless mutually agreed upon, shall
remain the prerogative of the district and coverage provisions indicated may vary,
but will be comparable to that agreed upon.

D. Duplication of Insurance Benefits

There shall be no duplication of insurance benefits. The employee must notify the
Business Office of any personal insurance coverage or coverage from spouse's
insurance plan that is a duplicate of Lakeview Public Schools' coverage. It is agreed
that employees shall not knowingly cause the BOARD to provide insurance benefits
that is a duplication of coverage held by the employee. The ASSOCIATION shall
encourage employees to abide by this policy and shall assist the Board in its
enforcement.

E. Duration of Coverae;e

Subject to the terms of the contract, it is the intent of the parties that benefits
provided in Article XIV shall commence per the provisions of the collective
bargaining agreement. Coverage shall remain in effect continuously for the
duration of this agreement as long as the individual is actively employed by the
Board. Benefits shall terminate at the end of the month in which the individual
last works or when the person becomes eligible for insurance coverage from
another source.
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ARTICLE XV - NONDISCRIMINATION

The BOARD shall not, directly or indirectly, discriminate against any member of the
ASSOCIATION in regard to wages, hours, or working conditions or in the application of the
provisions of this agreement by reason of race, creed, religion, color, national origin, disability, age,
gender, marital status, political beliefs, or union membership.

ARTICLE XVI - VALIDITY OF AGREEMENT

SECTION 1.

The parties mutually agree that the terms and conditions set forth in this agreement represent
the full and complete understanding and commitment between the parties and may be
altered, changed, added to, deleted from, or modified only through the voluntary mutual
consent of the parties.

SECTION 2.

Should any article, section or clause of this agreement be declared invalid by a court of
competent jurisdiction, said article, section or clause, as the case may be, shall be
automatically deleted from this agreement but the remaining article, sections and/or clauses
shall remain in full force and effect for the duration of the agreement.

ARTICLE XVII - DURATION OF AGREEMENT

This agreement shall be effective as of August 1, 1999, and shall remain in full force and effect
until midnight July 31, 2001.

At least sixty (60) days prior to the termination of this agreement either party may give the other
party notice, by registered mail, of its desires to terminate, modify or amend this agreement. Upon
receipt of this notice the parties will promptly make arrangements to commence negotiating a
successor agreement. In the event that neither party gives notice to the other of its intention to
terminate, modify or amend this agreement at least sixty (60) days prior to the expiration date, then
the agreement shall automatically be extended on the same terms for another year, and similarly,
from year to year thereafter with the same notification requirements.

I Revised 2/1612000 I
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SECTION 1.

ARTICLE XVIII - MISCELLANEOUS

Purchaser Option

An administrator may purchase, at cost, additional insurance coverage granted members of other
bargaining units as long as insurance company rules permit.

SECTION 2. Consolidation

The ASSOCIATION shall be invited to meet with the BOARD to discuss any potential plans for
consolidation at such time as the BOARD deems appropriate.
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