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This Agreement entered into this 1st day of July, 1998, until the 30th day of June, 2002
by and between the Board of Education of the Laingsburg Community Schools,
Laingsburg, Michigan, hereinafter called the IIBoardll and the Laingsburg Education
Association, hereinafter called the IIAssociationll

•

In consideration of the following mutual covenants, it is hereby agreed as follows:
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ARTICLE I

RECOGNITION

A. The term IIteacherll when used herein shall refer to employees included in the
bargaining unit as set forth in the paragraph below, and references to male teachers
shall include female teachers. The term IIBoardll when used herein shall refer to the
Board of Education, superintendent, and other central office administrators,
principals, assistant principals, and all other supervisory personnel, within the
meaning of Act 379.

B. The following teacher personnel who hold valid contracts with the school district
comprise this bargaining unit: preschool-12 classroom teachers, teachers of music,
art, library, and physical education, counselors, and teachers of all special education
classes, but excluding all supervisory and executive personnel: office, secretarial,
clerical, cafeteria, maintenance and operational personnel, and bus drivers, as well
as any other non-certified and certified personnel employed by the Board.

C. Where the Board issues a temporary teacher contract, the temporary teacher will be
part of the bargaining unit and the provisions of their contract are subject to the
terms and conditions of the agreement.

It is understood that a temporary teacher employed under the conditions stated
herein shall have no expectancy of continued employment beyond the termination
date of their contract and is subject to immediate termination if a reduction in the
regular teaching staff is deemed necessary.

D. The Board agrees not to negotiate with any teacher1s organization other than the
Association for the duration of this agreement.
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ARTICLE II

ASSOCIATION AND TEACHER RIGHTS AND RESPONSIBILITIES

A. The Board hereby agrees that every teacher shall have the right to organize
together or to form, join, or assist the Association for the purpose of engaging in
collective bargaining or negotiations and other lawful concerted activities for mutual
aid and protection. The Board agrees it will not directly or indirectly interfere with,
restrain, or coerce teachers in the exercise of their rights guaranteed above; initiate,
create, dominate, contribute to, or interfere with the formation or administration of
the Association; discriminate in regard to hours, wages, or any terms or conditions
of employment in order to encourage or discourage membership in the Association;
discriminate against a teacher because he has given testimony or instituted
proceedings under the Act, or because of his participation in any lawful activities of
the Association; or refuse to bargain collectively with representatives of the
Association.

B. No teacher shall be prevented from wearing insignia pins or other identification of
membership in the Association on school premises. Bulletin boards in the teachers.
lounges shall be available to the Association and its members.

C. The Board agrees to make available to the Association, in response to written
requests, all available public information concerning the financial resources of the
district, including, but not limited to: annual financial reports and audits, register of
certificated personnel, tentative budgetary requirements and allocations (including
county allocation, board budgets), agendas and minutes of all Board meetings,
treasurers reports, census and membership data, names and addresses of all
teachers, and such other public information as will assist the Association in
collective bargaining, negotiating, and enforcement of this Agreement, together with
public information which may be necessary for the Association to process any
grievance or complaint. The Board reserves the right to determine what is germane
to the matter so that confidential information on personnel does not become public.

D. The Board shall consult with the Association on any tax programs, construction
programs, or major revisions of educational policy which are under consideration.
The Association shall be given an opportunity to advise the Board with respect to
said matters prior to their adoption. Recommendations of the Association shall be
deemed advisory only.

E. The private and personal life of any teacher is not within the appropriate concern or
attention of the Board, unless the teacher is involved in an illegal or illicit act, as
defined by a court of law.

F. The provisions of this Agreement and the wages, hours, terms, and conditions of
employment shall be applied in a manner which is not arbitrary, capricious or
discriminatory, and without regard to race, creed, religion, color, national origin,
handicap, age, height, weight, sex, or marital status.
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G. At the beginning of each school year, the Association shall be credited with ten (10)
days, with pay, to be used by teachers designated by the Association as officers or
agents of the Association. Such uses will be at the discretion of the Association. The
Association must notify the building principal no less than three (3) days in advance
of taking such leave. The Association shall reimburse the Board for the cost for
substitute teachers needed for teachers using Association leave days. No teacher
will engage in Association activities during the teacher's normal teaching hours.

H. All teachers agree to notify the Board, as soon as possible of any intent to terminate
employment and/or apply for a leave of absence within the school district.

I. It is the duty of all teachers to live up to their responsibility in reporting to school on
time.

J. All teachers in the Laingsburg Community Schools will be notified of and required to
obtain training necessary for a Red Cross Basic First Aid Card. This card must be
secured during the first two years of their teaching contract on the teacher's own
time. If the district does not provide the training, with prior board approval, the
expense of this training will be the responsibility of the Laingsburg Board of
Education.

K. The Association may use school facilities and equipment, including typewriters and
duplication equipment, at reasonable times when such equipment is not otherwise in
use, providing that such equipment shall not be removed from school property. Use
of equipment other than that listed herein shall be with administrative approval. The
Association recognizes that all equipment in a building is ultimately the responsibility
of the school principal. Association use of school equipment will be permitted
provided that:

1. Request is made and use is arranged for in advance.

2. The use is strictly to service the legitimate business of the Association, such as
records, notices, correspondence, etc.

3. The purpose is for internal business use of the Association and not for public
distribution.

4. Supplies, in connection with such equipment use, will be furnished or paid for by
the Association.

L. Teachers shall be expected to remain on duty as long as needed in the event of
emergency situations. Such situations should be similar, but not limited to, severe
weather warnings, civil or student disturbances, or other situations which may
threaten the health or safety of students.
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M. It is the responsibility of each teacher to provide educational experience of the
highest quality. This includes:

1. Careful daily preparation, including lesson plans

2. Attendance at staff meetings

3. Participation in activities of the school such as:

a. Parent-teacher conferences conducted up to four evenings annually to three
(3) hours duration

b. Public performance of children in plays, concerts, athletic activities, or other
extracurricular activities, to a maximum of four per year

N. Building principals shall have the right to assign teachers within their building to
periodically check restrooms and other locations where smoking or loitering is
suspected. Such assignment shall be rotated among all members of the bargaining
unit within each building, subject to their individual classroom locations.

O. Teachers shall be available, at reasonable times after regular school hours, for
parent conferences and student help. Teachers shall arrange for conferences with
parents when it appears that better understanding or more cooperative support from
the home is required for the student's success in the program.

P. It shall be the responsibility of teachers to interpret the program of the schools to the
community in ways which will improve the public's understanding of purposes and
procedures and encourage its involvement and support.

a. Except for the lunch period, unassigned time of a teacher shall be devoted to
instructional duties such as the following: the instructional program, conferring with
parents, pupils, administration, and supervisors, studying and maintaining records,
and any other instructional duties deemed appropriate by the Board. A teacher
should not plan to leave the building during unassigned time unless prearranged
and approved by their building principal or designee.

R. Teacher's responsibilities include but are not limited to the following:

1. Obligation to Students
a. Shall not, without just cause, restrain the student from independent action in

his pursuit of learning, and shall not, without just cause, deny the student
access to varying points of view

b. Shall not deliberately suppress or distort subject matter for which he bears
responsibility
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c. Shall make reasonable effort to protect the student from conditions harmful to
learning or to health and safety

d. Shall not, on the grounds of race, color, creed, or national origin, exclude any
student from participation in, or deny benefits under, any program, nor grant
any discriminatory consideration or advantage

e. Shall not use professional relationships with students for private advantage

f. Shall keep in confidence information that has been obtained in the course of
professional service, unless disclosure serves professional purposes or is
required by law

g. Shall not tutor for remuneration students assigned to his classes unless
approved by the building administrator

2. Obligation to the Public
a. Shall not misrepresent an institution or organization with which he is affiliated

and shall take precautions to distinguish between his personal and
institutional or organizational views

b. Shall not knowingly distort or misrepresent the facts concerning educational
matters in direct and indirect public expressions

c. Shall not use institutional privileges for private gain or to promote political
candidates or partisan political activities

d. Shall accept no gratuities, gifts, or favors that might impair or appear to impair
professional judgment, nor offer any favor, service, or thing of value to obtain
special advantage '

3. Employment Practices
a. Shall adhere to the terms of a contract or appointment, unless these terms

have been legally terminated, falsely represented, or substantially altered by
unilateral action of the employing agency

b. Shall not delegate assigned tasks to unqualified personnel

c. Shall permit no commercial exploitation of his professional position

d. Shall use time granted for the purpose for which it is intended

S. The duties of any teacher or the responsibilities of any position in the bargaining unit
will not be substantially altered without prior communication with the individual
and/or the Association.

6
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T. Legible copies of this agreement, Board Policies, and Staff Policy Handbook shall
be printed at the expense of the Board and made available to all teachers now
employed, hereafter employed, or considered for employment by the Board.
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ARTICLE III

RIGHTS OF THE BOARD

A. The Association recognizes that the Board has the responsibility and authority to
manage and direct, on behalf of the public, all the operations and activities of the
school district, its properties, and its facilities, to the full extent authorized by law,
provided that such rights and responsibilities shall be exercised by the Board in
conformity with provisions of this Agreement.

B. The right to hire all employees is subject to provisions of the law to determine their
qualifications, to discharge, demote or otherwise discipline employees for
reasonable and just cause.

C. The right to establish courses of instruction, including special programs, and to
provide for athletic, recreational, and social events for students as deemed
necessary or advisable by the Board.

D. Nothing contained herein shall be considered to deny or restrict the Board of its
rights, responsibilities, and authority under the Michigan General School laws or any
other applicable laws.

8
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ARTICLE IV

ASSOCIATION DUES. SERVICE FEES AND PAYROLL DEDUCTIONS

A. In accordance with the terms of this Article, each bargaining unit member within 30
days of employment shall, as a condition of employment, join the Association or pay
a Service Fee to the Association. Bargaining unit members joining the Association
shall pay dues to the Association in accordance with its policies and procedures.
Bargaining unit members not joining the Association shall pay a Service Fee to the
Association as determined in accordance with the MEA Policy and Procedures
Regarding Objections to Political- Ideological Expenditures. The remedies set forth
in this policy shall be exclusive, and unless and until the procedures set forth therein
have been availed of and exhausted, all other administrative and judicial procedures
shall be barred. If a bargaining unit member does not pay the appropriate amount
of dues or service fee to the Association, upon written notification by the
Association, the employer shall deduct that amount from the bargaining unit
member1s wages and remit same to the Association pursuant to M.C.L.A. 408.477.

B. The Association, in all cases of noncompliance of this Article, shall notify the
employee of noncompliance by certified mail, return receipt requested. Said notice
shall detail the noncompliance and shall provide ten (10) days for compliance.

C. Any teacher who is a member of the Association, or who has applied for
membership, may, within ten (10) days of the beginning of the school year, or date
of hire, voluntarily sign and deliver to the Board a notice authorizing deduction of
membership dues and assessments of the Association, including national, Michigan,
and Laingsburg Education Association. Such authorization shall continue in effect
from year to year, unless revoked in writing between June 1 and September 1 of a
given year. Pursuant to such authorization, the Board shall deduct one-tenth of
such dues, assessments, and contributions from the regular salary check of the
teacher each month for (10) months, beginning in September and ending in June of
each year.

D. Upon appropriate written authorization from the teacher, the Board shall deduct from
the salary of any such teacher and make appropriate remittance for annuities, credit
union, savings bonds, MEA-PAC/NEA-PAC contributions, or for any other plans or
programs jointly approved by the Association and the Board. Effective with the
1999-2000 school year, the District will arrange for direct deposit. Each teacher will
be limited to one transaction per check and a minimum of four (4) institutions will be
mutually agreed upon by the parties. Any problems associated with direct deposit
will not be subject to the grievance procedure.

E. Individual authorization forms shall be furnished by the Association and, when
executed, filed with the agent of the Board.

F. Teachers have their choice of 21 or 26 pays for the school year.

9



G. The Association will protect and save harmless the Board from any and all claims,
demands, suits, and other forms of liability by reason of action taken or not taken by
the Board for the purpose of complying with this Article. It is agreed that the
Association will defend the action of the Board at its own expense and through its
own counsel. Nothing herein shall prohibit the Board from also defending its action
through its own counsel and expense.

10
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ARTICLE V

TEACHING HOURS AND CLASS LOAD

A. All high school and middle school teachers will be in their respective buildings from
8:00 a.m. to 3: 10 p.m. and at their assigned teaching stations five (5) minutes before
the beginning of school. All elementary teachers will be in the building from 8:05
a.m. to 3:05 p.m. and at their assigned teaching stations five (5) minutes before the
beginning of school. Effective 2000-2001 school year, elementary teachers will be
in the building from 8:00 a.m. to 3: 15 p.m.

B. If teachers are unavailable to teach, they shall call their principal or designated
representative as early as possible before the start of the school day. Every effort
will be made to call at least one (1) hour prior to the start of the teacher's school
day.

C. The normal weekly teaching load in the high school and middle school buildings will
be twenty-five (25) teaching periods and five (5) unassigned preparation periods.
This teaching load will not exceed five (5) hours of pupil contact per day. The
normal daily teaching load in the elementary school building will not exceed five and
a quarter (5.25) hours of pupil contact per day (five hours and 33 minutes effective
2000-2001). Eighteen minutes will be added to the end of the instructional day at
each building effective 2000-2001. Assignment to a supervised study period shall
be considered a teaching period for the purposes of this article. No additional
student-teacher contact time will be added without mutual agreement.

D. Teaching assignments for part-time teachers shall be scheduled in continuous time
blocks. In the event that this does not occur, the part-time teacher will be
compensated for all unassigned periods scheduled within their teaching block. The
rate of compensation for such periods will be the same as compensation for
assigned periods.

E. All teachers shall be entitled to a duty-free lunch period, except that all teachers may
be asked to share supervision of students in case of emergency or early release as
determined by the building principal.

F. Elementary teachers shall be provided with two (2) relief periods per day. One
period will be forty-five (45) continuous minutes.

G. If a teacher shall teach more than the normal teaching load as set forth in the
Article, he/she shall receive additional compensation at $15.00 per teaching period.

11



H. Services to be rendered by teachers include their participation, outside of regular
teaching hours, in up to nine hours of general teachers. meetings per semester.
These meetings shall be scheduled two days in advance, except in emergency, and
attendance at said meeting shall be for all staff members affected and shall take
precedence over all other activities. Any faculty meeting called during normal work
hours shall count toward the nine hour requirement.

12
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ARTICLE VI

TEACHING CONDITIONS

All academic classes will have a maximum of 29, except for band and chorus.
Specialized classes will not exceed limits established below.

24

25
24
24
24
28
28
24
40

Middle School Living Skills

Keyboarding
Technical Education
Drafting
Parenthood
Laboratory Sciences
Art
Writing Cou rses
Physical Education

Program Maximum

1. Young Five 20
Kindergarten 25
Grades 1 thru 4 26
Grades 5 thru 8 27

2. Secondary 9-12

3. Special Programs

All middle school academic classes will have a maximum of 27. Specialized classes
will have maximums determined by available equipment and facilities, and will not
exceed limits established below for grades 9-12.

Reasonable efforts will be made to procure Special Education teachers. In the event
this is not possible, special attention will be given to reducing class size where
special students are placed in a regular classroom.

When a class size of a teacher for any class period exceeds the above limits at any
time after the fourth Friday of September, the teacher may petition for relief or
assistance to a joint committee comprised of two administrators appointed by the.
Board and two teachers appointed by the Association, giving the particulars of the

A. Because pupil teacher ratio is an important aspect of an effective educational
program, the Board agrees that every effort will be made to bring class sizes to the
following standards. Such effort may be dictated by financial conditions of the
school district, the building facilities available, and the best interest of the children.
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situation. It is recognized that some classes may exceed the recommended limit
without creating an unusual problem for the teacher. All petitions for relief or
assistance should include rationale for the particular situation and all petitions will
have to be weighed on their relative merits.

In case the committee cannot reach a decision the matter shall be referred to the
Board for decision at its next regularly scheduled meeting.

All petitions which are filed in the months of September and October shall be
answered within four weeks by the committee or the Board. All petitions received in
subsequent months shall be answered within two weeks. The joint committee shall
render a decision concerning the type of relief or assistance which it recommends,
and the building principal shall be directed to implement the committee1s decision.
The relief or assistance may include, but not be limited to, the help of a teacher aide;
removing the additional students from the classroom; hiring additional certified
teachers; providing more materials and/or equipment as requested by the teacher; or
reimburse elementary teachers who are assigned a class which exceeds these
maximum standards an additional $25.00 per pupil, per semester, based on the total
daily class maximum enrollments stated above. High School and Middle School
teachers who are assigned a class which exceeds the maximum standards set forth
shall receive $5.00 per pupil, per term.

The committee1s decision shall not be subject to the grievance procedure.

The classroom teacher(s) involved may present his/her case to the committee and to
the Board if the committee cannot reach a decision.

B. No teacher in the High School shall be required to make more than four preparations
per day without mutual agreement of the teacher and the principal. The principal will
notify the Association president prior to entering an agreement with the teacher.
When any class averages 15 students or under, it will be reviewed by the
administration to determine if the class will continue.

C. The Board agrees to continue to make available in each school typing, duplicating,
stencil, and mimeograph facilities, and clerical personnel to aid teachers in the
preparation of instructional material.

D. The Board shall provide:
1. A separate desk for each teacher in the district

2. Closet space for each teacher to store coat, overshoes, and personal articles, not
to be reduced in size from present space

3. Chalk board space in every classroom, not to be reduced in size from present
space

14
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4. Copies, exclusively for each teacher's use, of all texts used in each of the
courses he is to teach

5. A collegiate dictionary in every classroom

6. Storage space in each classroom for instructional materials, not to be reduced in
size from present space

7. Attendance books, paper, pencils, pens, chalk, erasers, and other such materials
required in daily teaching responsibilities as approved by the superintendent

8. Gym and coaching uniforms for physical education teachers, smocks for art and
human ecology teachers, laboratory coats for laboratory science teachers, and
shop coats for vocational and industrial education teachers, all such items
requiring prior approval of the principal

. 9. Lockable space for each teacher

E. Teacher aides will be engaged for nonprofessional duties and responsibilities of
teachers, provided funds are available.

F. Under no condition shall a teacher be required to drive a school bus as part of his
regular assignment.

G. The Board shall make available in each school restroom facilities exclusively for
teacher use, and at least one furnished room which shall be reserved for use as a
faculty lounge. Provision for such facilities will be made in all future buildings.

H. The present telephone facilities shall be made available to teachers for their use, as
approved by the building principal. The teacher shall be charged for all telephone
bills incurred for other than approved school business.

I. Off-street paved parking facilities will continue to be provided and maintained for
school personnel.

J. Teachers shall not be required to work under unsafe or hazardous conditions, or to
perform tasks which endanger their health, safety, or well being, other than that
considered normal for the type of position which they hold.

K. Snow days that must be made up to meet state requirements will be added as
consecutive days in June, excluding Saturdays and Sundays, maintaining the same
end of the year half-day format. The official closing date of the school year wHl be
confirmed through mutual agreement of the Association and the Board by April 15
each school year.

15



Staff In-Service: Additional half-days may be designated for in-service by mutual
agreement of the Association and the Board.

Such rescheduling shall not affect or otherwise require an adjustment of salary,
compensation, or other benefits provided within the collective bargaining agreement.

L. Vending machines may be installed and maintained by the Association in the
teacher1s lounges. Proceeds from such machines shall be donated to a scholarship
fund administered by the Laingsburg Education Association.

M. The Board and L.E.A. encourage the involvement of parents and community
members in the education of our youth. This involvement may include the visitation
of our buildings and classrooms. A meeting will be held by the building principal and
the teacher(s) to resolve issues that need to be addressed.

16
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ARTICLE VII

DEPARTMENT CHAIRPERSON

A. Teachers in any department in the High School and the principal shall, each year,
select from among the teaching staff a department chairperson. The department
chairperson shall exercise coordinating functions in inter- and intra- departmental
relations, including serving as liaison between the teachers of the department and
the school administration. Such chairpersons shall not be considered supervisory
employees.

B. Department chairpersons shall be established in the High School for the following
departments:

1. Language Arts

2. Social Science

3. Vocational Education
a. Agriculture

b. Technical Education

c. Life Management

d. Business

4. Fine Arts - (includes Music and Art)

5. Physical Education

6. Math/Science

C. The department chairperson shall, at the request of the administration, submit a brief
written report of the findings, recommendations, activities, and accomplishments
within the department. If requested, this written report shall be made to the office of
the principal no later than April 1st of each school year.
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ARTICLE VIII

QUALIFICATIONS

A. No new teacher shall be employed by the Board for a regular Teaching assignment
who does not have a Bachelor's degree from an accredited college or university,
except in case of absolute necessity. The Association shall be notified in each
instance.

B. Every teacher shall hold a valid teaching certificate and have filed credentials,
transcripts, and applications with the office of the superintendent.

C. Teachers shall not be assigned outside of their teaching certificates in grades K-6, or
their major or minor fields of study in the high school. In grades 7 and 8, teachers
must have a major or minor, or satisfactory teaching experience, in the subject area
within the last five (5) years.

18
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ARTICLE IX

VACANCIES. ASSIGNMENTS AND TRANSFERS

Vacancy shall be defined as a newly created position or a position within the school
district presently unfilled due to a teacher leaving the system. Vacancies shall be
posted on a designated board in each building during the regular school year. At all
other times, written notification of any vacancy shall be mailed to each teacher.

A. If a teacher1s assignment for the forthcoming school year represents a change in the
assignment currently held by the teacher, such reassignment will only be made upon
prior consultation with the affected bargaining unit member. In the event that a
change in a teacher's given assignment is proposed after the close of the current
school year, such a change will be considered an involuntary transfer, and shall
therefore be implemented only in case of an emergency and to prevent undue

. disruption of the instructional program. The superintendent shall notify the affected
teacher and the Association.

B. When vacancies occur during the school year, it may be difficult to fill them from
within the district without undue disruption to the existing instructional program. At
the time the vacancy occurs, it will be posted and filled according to this Article. If
the superintendent in his/her reasonable judgement so determines, such vacancy
may be filled on a temporary or tentative basis until the end of the semester or
school year.

C. The Board declares its support of a policy of filling all vacancies from within its own
teaching staff. Whenever a vacancy arises, the superintendent shall promptly, within
5 days, notify the Association in writing. Interested teachers shall follow the
procedure as set forth in Section D of this Article. If applications for a vacancy are
received from the staff by the application deadline, then qualifications of all the
applicants, including competency, experience, and other relevant factors will be
considered. All qualifications being equal, teachers within the district will be given
preference.

D. Requests by a teacher for assignment to a different class, building, or position shall
be made in writing, one copy of which shall be filed with the superintendent and one
with the Association. The application shall set forth the reasons for requesting the
assignment, the school, grade, or position sought, and the applicant's academic
qualifications. Such requests shall be renewed once each year to assure active
consideration by the Board.

E. Changes in assignments during the school year shall be designated as transfers.
Should transfers be necessitated, the problem will be presented by the principal to
the affected teaching staff in an effort to find a volunteer. If a mutually agreed upon
transfer is not possible, the least senior teacher having the applicable certification
and qualifications shall be transferred.
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F. The assignments of adult education, summer school, and driver's education courses,
and those extra duties listed in Schedule B shall not be obligatory, but shall be with
the consent of the teacher. Such vacancies shall be posted per all vacancies, thus
providing an opportunity for bargaining unit members to apply for said positions.
Preference in making such assignments will be given to the best qualified teacher.
Qualifications being equal, tenure teachers will receive preference.
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ARTICLE X

LEAVE DAYS

A. A total of ten (10) leave days shall be granted by the Board of Education. Three of
those days may be used for personal business. The unused portion of these days is
to be accumulative to an unlimited total. Personal business is defined as important
business which may not be taken care of outside of school hours. A teacher
planning to use a personal leave day shall notify the building principal, in writing,
stating the date for personal leave, three (3) days in advance. Not more than 4
teachers within the bargaining unit may take personal leave days at the same time.
No personal leave days shall be taken on the day before or after a holiday or
vacation period. Accumulated days shall be used only for sick days as defined
below:

1. Personal illness or disability The bargaining unit member may use all or any
portion or his/her leave to recover from his/her own illness or disability.

2. Illness in the teacher's family Family is defined as parents, spouse, children, and
parents-in-law.

3. Death of a relative Relative is defined as parents, brothers, sisters, parents-in-
law, brothers-in-law, sisters-in-law, grandparents, and grandchildren. The
bargaining unit member may use three (3) days for a death of a person listed
above, not to be taken from sick days. Up to two additional days may be taken
from sick leave.

4. Death of SDouse or child The bargaining unit member may use up to five (5) days
for a death of a spouse or child, not to be taken from sick days and shall be non-
accumulative. Additional days may be taken from the employees sick days
without limit.

5. Family and Medical Leave Act A teacher may use his/her leave days during any
period of time covered under the Family and Medical Leave Act per section H
below.

6. Leave for emergencies may be granted at the discretion of the superintendent.
Such absences are to be charged against sick leave.

7. Allowance for sick leave for staff members employed less than one year will be
prorated on the basis of one (1) day earned per month worked.

8. Teachers using more than their accumulated number of sick days shall have the
appropriate prorated amount deducted from the following pay.
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9. Employees using less than one-half day shall have leave deducted to the nearest
tenth as dictated by computer operation. (1-42 minutes = 0.1; 43-84 minutes =
0.2; 85-126 minutes = 0.3; 127-168 minutes = 0.4. It is understood and agreed
that each building principal has the discretion to determine whether a staff
absence during common preparation periods is chargeable in accordance with
this section.

The principal's discretion to approve non-chargeable absences during the
common preparation periods will be exercised on an individual case basis. The
principal's decision will be based upon the information provided by the teacher
requesting the approval.

A teacher excused for a non-chargeable absence will not have leave time
deducted from their accumulated leave days unless such absence extends into
the student instructional day. When leave time is deducted it will be for the full
time period of the absence.

. B. A teacher who is unable to teach because of personal illness or disability, and who
has exhausted all sick leave available, shall be granted a leave of absence without
pay for the duration of such illness or disability.

C. Absence due to injury or illness incurred on the premises or during a directed activity
related to school functions shall not be charged against the teacher's sick leave.
The Board shall pay to such a teacher the difference between his/her salary and
benefits received under the Worker's Compensation Act for the remainder of such
absence, not to exceed one year from the date of accident.

D. A teacher absent from work because of his/her contracting mumps, scarlet fever,
measles, or chicken pox during the school year shall suffer no loss of compensation
and shall not be charged with sick leave.

E. A teacher called for jury duty shall be fully compensated for lost time. The Board
retains the right to ask judicial authority to excuse a teacher from jury duty if it would
create a hardship on the district. Any pay received for jury duty will be turned in to
the school district in order to qualify the individual for full pay.

F. Leaves of absence with pay, not chargeable against leave days, shall be granted in
connection with an appearance before a court or an administrative agency when the
teacher is subpoenaed as a witness. Leave with pay shall not be granted if the
teacher is found guilty of a felony or misdemeanor or if the teacher is a plaintiff in a
suit against the Board or if the teacher is connected with any MERe hearing
involving the Board and the LEA unless the teacher is subpoenaed by the Board. A
teacher may use personal business leave when subpoenaed for a reason not
covered above.
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Leave days with pay shall not be granted if the teacher is a plaintiff in a suit against
the Board or if the teacher is connected with an unfair labor practice hearing
involving the Board and the LEA.

G. The Board may grant a sabbatical leave of one (1) year, upon application, in
accordance with Section 340.572 of the General School Laws of 1955. If a
sabbatical leave is granted, the Board will provide Y2 of the current annual salary for
one (1) teacher, provided said teacher returns to the Laingsburg Community Schools
for a period of not less than one full year after completing the sabbatical leave. The
one-half of the salary earned during the sabbatical leave shall be added to the
teacher's regular salary and prorated over the regular pay period of the following
year, either 21 or 26 payments. The teacher shall continue to receive fringe benefits
as provided by the Board while on sabbatical leave. The application shall state the
reasons for requesting, and the use that is to be made of, a sabbatical leave and
shall be presented to the Board by March 1st of the year before which the leave is
requested.

H. FAMILY AND MEDICAL LEAVE

1. Upon request, the employer shall grant a Leave of Absence to any bargaining
unit member, pursuant to the Family Medical Leave Act (FMLA) and the eligibility
requirements as contained therein, for any of the following purposes:

a. The serious health condition of the employee; or

b. The serious health condition of a family member (including spouse, son,
daughter, or parent); or

c. The birth of a child; or

d. The placement of a child for adoption or foster care

Child includes any individual under 18 for whom the employee serves in loco
parentis; a child over 18 who is incapable of self care because of physical or
mental disability; or a biological, adopted, or foster child.

The maximum accumulated leave time granted pursuant to this Section shall be
limited to twelve (12) full weeks (60 work days) during the school district1s normal
fiscal year (July 1 - June 30).

2. Upon return from the leave, the employee shall be returned to the position held
immediately before the leave began. If the position no longer exists, the .
employee shall be returned to a position equivalent in pay, benefits, hours, and
other terms and conditions of employment.
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3. The employee or the employer shall have the option of first using, or requiring the
use of, accumulated paid sick leave, and/or personal leave during leave. The
remainder of any leave time will be unpaid. In no case may the employer require
that the employee's remaining accumulated paid sick and/or personal leave days
balance drop below five (5) days of accumulation.

4. Health, Dental and Vision benefits will be continued during the leave under the
same conditions and at the some level as if the employee were still at work.

5. Seniority shall continue to accrue during the leave.

6. The employee shall have the right to take the leave on a reduced or intermittent
schedule pursuant to the restrictions as contained in the Act.

7. The Employer may recoup the cost of the premiums paid on behalf of the
employee during the leave if the employee fails to return to work.

8. Whenever practicable, the employee will provide the employer at least thirty (30)
calendar days written notice of the request for the leave. It will include the reason
for the request; the expected beginning date; the expected ending date; and
whether or not the employee intends to use paid leave for any part of the leave.
For planned medical treatment, an employee must make a reasonable effort to
schedule the treatment so as not to unduly disrupt the operations of the
Employer.

9. If an Instructional employee's return date from a FMLA Leave is within the
week(s) preceding the end of the Semester, the Employer's right to postpone
return until the beginning of the next semester shall be governed by the terms of
the Act.

10. Leaves requested pursuant to sections A through G above and those in Article XI
shall not be charged against the F.M.L.A. limits.
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ARTICLE XI

UNPAID LEAVES OF ABSENCE

A. Educational Leave

1. A leave of absence of up to one (1) year may be granted to any tenure teacher,
upon application, for the purpose of engaging in study, reasonably related to
his/her professional responsibilities, at an accredited college or university.

2. A teacher will be granted full seniority credit for the time on educational leave.
Upon return from such a leave, a teacher shall be placed at the same position on
the salary schedule as he/she would have been had he/she taught in the district
during the leave.

B. Military Leave

1. A military leave of absence from the Laingsburg Community Schools shall be
granted to any teacher, upon application, who shall be inducted in, or enlist for,
military duty in any branch of the Armed Forces of the United States.

2. A teacher will be granted full seniority credit for the time on military leave. Upon
return from such leave, a teacher shall be placed at the same position on the
salary schedule as he/she would have been had he/she taught in the district
during the leave, up to a maximum of three (3) years.

C. Public Office Leave

1. A leave of absence shall be granted to any teacher, upon application, for the
purpose of campaigning for, or serving in, a public office.

2. Upon return from such leave, a teacher shall be placed on the salary schedule at
the same step from which he/she went on leave. A teacher will be granted full
seniority credit for the time on public office leave.

D. Parental Leave

1. A parental leave of absence without pay shall be granted, upon request, to
teachers who become parents of a newborn(s). Such leave must be requested in
writing prior to the six week post-natal examination, but not less than 30 days
prior to the date the leave is to become effective. Such leave shall be granted
until the end of the semester in which the leave was requested or until the
beginning of the next school year. Upon request of the teacher, the Board shall
approve the extension of the leave for one additional school year.
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2. A teacher will be granted full seniority credit for the time on parental leave. Upon
return from such a leave, a teacher shall be placed on the salary schedule at the
same step from which the teacher went on leave.

E. Maternity Leave

1. If a teacher desires a leave of absence, she must file a written request with the
superintendent at least 30 days prior to the anticipated date of such leave.

2. Any leave of absence shall be for the duration of the pregnancy and extended no
longer than through the post-natal examination period, usually six weeks after
termination of the pregnancy.

3. After the termination of the pregnancy, the teacher shall be permitted to return
from leave at any time. However, unless parental leave has been granted, such
return shall be no later than following the post-natal examination period, usually
six weeks after termination of the pregnancy. Upon returning from leave of
absence, the teacher must provide a physician's certification that she is physically
sound and able to perform all normal duties of her position. The Board may
choose, at its option and expense, to have the teacher examined by the Board's
physician prior to the teacher's return to work.

4. Section I. of this Article is not applicable.

5. A teacher will be granted full seniority credit for the time on maternity leave.
Upon return from such leave, a teacher shall be placed on the salary schedule at
the same step from which the teacher went on leave.

F. Adoptive Leave

1. Any teacher may apply for an adoptive leave without pay. When first notified of
acceptance as an adoptive parent by the adoption agency, the teacher shall
apply to the superintendent for an adoptive leave. Such leave shall commence
when the teacher assumes custody of the child and continue until the beginning
of the next school year. Upon request of the teacher, the Board shall approve
the extension of the leave for one additional school year.

2. A teacher will be granted full seniority credit for the time on adoptive leave. Upon
return from such leave, a teacher shall be placed on the salary schedule at the
same step from which the teacher went on leave.

G. Health Leave

1. A bargaining unit member who is unable to work because of personal illness or
disability, and who has exhausted all sick leave available, shall, upon application,
be granted a leave of absence without pay for the duration of such illness or
disability.
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2. Prior to return from a leave of absence for reasons of health, the Board may
require the teacher to provide a certificate of good physical and/or mental health.
The Board reserves the right to have teachers returning from such a leave
promptly examined by a doctor of its choice at Board expense.

3. A teacher will be granted full seniority credit for the time on health leave. Upon
return from such a leave, a teacher shall be placed on the salary schedule at the
same step from which the teacher went on leave.

H. Leaves for Other Purposes

1. An unpaid leave of absence of up to one (1) year may be granted to any teacher,
upon application, at the discretion of the Board of Education. Upon return from
such leave, a teacher shall be placed on the salary schedule at the same step
from which he/she went on leave. A teacher will be granted full seniority credit
for the time on this approved leave.

I. Notification Requirements

1. Whenever possible, leave requests shall be made at least thirty days prior to the
time a decision is necessary.

2. Teachers on leave of absence shall be contacted by certified letter sixty (60) days
prior to the expiration of their leave to apprize them of their obligation to return to
work. A teacher who fails to respond within thirty (30) days prior to the expiration
of their leave shall lose their seniority.

J. Every reasonable effort will be made to assign a teacher returning from leave to the
same position previously held, or an equivalent thereof.
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ARTICLE XII

MEDICAL EXAMINATION

A. The Board may require a teacher to obtain and submit to the district, at the expense
of the Board, a health certificate from the district's qualified physician, or the
teacher's personal qualified physician, at a rate not to exceed the one charged by
the district's physician.

B. All teachers shall furnish, on a tri-annual basis, evidence of freedom from
communicable tuberculosis. Department of Health form K-7 -8 or other official
evidence shall be presented to the Board and placed in the teacher's personnel file
no later than 14 days after the first day of regular school sessions.

C. In case of illness resulting in more than one work week of absences, a qualified
physician's written statement of clearance to return to employment must be
presented to the building principal.
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ARTICLE XIII

ACADEMIC FREEDOM

A. No special limitations shall be placed upon study, investigation, presentation, and
interpretation of facts and ideas, except that:

1. The teacher must be acting within his/her certified area in accordance with
accepted courses of study.

2. The teacher must submit an outline to his/her principal of any "controversial"
areas, in order that the Board is aware of and has the opportunity to discuss the
areas with the teacher. The teacher must have written permission from the
principal when an outside resource person is being brought in.

3. The teacher must exercise responsibility and prudence and must carefully
consider the maturity level of the student and the special circumstances that
surround the teacher/learner relationship.
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ARTICLE XIV

TEACHER EVALUATION

A. The parties agree that it is the right and duty of the administration to evaluate
teachers. The parties also agree that the purposes of evaluation are to provide
information which will determine the employment status of the individual teacher, to
recognize levels of teaching performance, to identify areas of improvement if
necessary, and to provide appropriate and specific techniques and/or resources for
improvement. The primary goal of evaluation is the improvement of instruction.

B. Observations and evaluations shall be conducted and submitted by the building
principal on forms provided in the Appendix.

C. Each formal classroom observation shall be made in person. All monitoring or
observation of the work of a teacher shall be conducted openly and with full
knowledge of the teacher. The evaluator shall meet with a teacher prior to the
evaluation observations for a pre-evaluation conference. Pre-evaluation
conferences may be done on a group basis. An individual meeting will be held with
teachers who are on an lOP. Such pre-evaluation conference should include
discussion relating to explanation of the Evaluation Form, what specific things the
evaluator will be looking for, scheduling and methods of observation(s) and any
concerns the teacher may have.

O. After each observation the principal will give the teacher a copy of the observation
check list within five (5) days, which the teacher will sign as having received the
document. If requested, the principal shall meet with a teacher.

E. A final written evaluation report on those teachers evaluated will be furnished to the
superintendent and the teacher by May 15 of the school year in which the teacher is
evaluated. The teacher shall have the opportunity to review the evaluation report
and indicate in writing whether he/she agrees or disagrees with the report, within
three (3) work days. The report shall not contain any information not previously
made known to and discussed with the teacher.

F. Tenure Teachers

1. Tenure teachers shall be evaluated in writing at least once every three years, not
less than thirty (30) days prior to the end of the second semester. Each year-end
performance evaluation shall be based on at least one observation of thirty (30)
consecutive minutes. A tenured teacher on an lOP will be given at least two (2)
observations of at least thirty (30) consecutive minutes each and separated by at
least 30 calendar days unless otherwise agreed by the teacher.
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2. If the teacher has received less than a satisfactory performance evaluation, the
school district shall provide the teacher with an individualized development plan
developed by appropriate administrative personnel in consultation with the
individual teacher.

G. Probationarv Teachers

1. Each Probationary teacher shall be provided with an Individualized Development
Plan.

2. Teachers shall be provided with at least an annual year-end performance
evaluation based on but not limited to, at least two (2) classroom observations of
at least thirty (30) minutes each held at least sixty (60) days apart unless mutually
agreed otherwise.

3. Each evaluation shall include an assessment of the teacher1s progress in meeting
the goals of the Individualized Development Plan.

4. At least sixty (60) days before the close of each school year the Board shall
provide the probationary teacher with a definite written statement as to whether
or not the work has been satisfactory.

H. The content of any evaluation is not subject to the grievance procedure.

I. Each teacher shall have the right, upon request, to review the contents of his/her
own personal file. A representative of the Association may, at the teachers request,
accompany the teacher in this review.
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ARTICLE XV

PROFESSIONAL BEHAVIOR AND DISCIPLINARY PROCEDURE

A. Teachers are expected to comply with rules, regulations, and directions adopted by
the Board which are not inconsistent with the provisions of this agreement. A
teacher may reasonably refuse to carry out an order which threatens physical safety
or health.

B. Any complaints by a parent or guardian of a student directed toward a teacher shall
be promptly called to the teacher's attention prior to any administrative action,
especially if the complaint is deemed by the immediate supervisor to demand
immediate attention.

C. Breaches of conduct are subject to disciplinary procedure and shall be promptly
reported to the offending teacher. Breaches of conduct include, but are not limited
to, abuse of sick leave and other leaves, tardiness, violation of Board policies and
regulations, and administrative directives not inconsistent with the terms of this
master agreement.

D. The term "discipline" as used in this agreement includes written warnings, written
reprimands, suspension with pay as a result of prior discipline, or suspension without
pay.

E. The specific grounds for disciplinary action will be presented in writing to the teacher
and the Association no later than at the time discipline is imposed.

F. A teacher shall be entitled to have present a representative of the Association during
any meeting which will, or may, lead to disciplinary action by the administration.
Should disciplinary action be likely to occur at a given meeting, the teacher shall be
advised immediately of the possibility and be advised by the administration of the
right to representation. When a request for such representation is made, no action
shall be taken with respect to the teacher until such representative of the Association
is present. If an Association representative is requested to be present, no longer
than two (2) working days may lapse before such a meeting is held.

G. No material, including but not limited to student, parental, or school personnel
complaints will be placed in the teacher's personnel file unless the teacher has had
an opportunity to review the material. Complaints against teachers shall be put in
writing, including the administrative action taken and remedy stated. The teacher
may submit a written reply regarding any material, including complaints, and the
same shall be attached to the file copy of the material in question.
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When a disciplinary investigation is in progress, all materials relating to it shall be
kept in a separate file until a determination of the investigation has been made. If a
charge is unsubstantiated, all materials relating to the incident shall be destroyed
unless retention is required by law. If discipline is imposed, it shall become part of
the employee's file, unless reversed through the grievance procedure.

H. No teacher shall be disciplined without cause. Any such discipline is subject to the
grievance procedure.

I. Discharge of a probationary teacher shall not be subject to the grievance procedure.
However, upon written request made not more than seven (7) calendar days
following receipt of notice of said discharge, the affected probationary teacher shall
receive a hearing before the Board.
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ARTICLE XVI

PROFESSIONAL IMPROVEMENT

A. The Board, Administration and the Association mutually acknowledge the desirability
of professional growth through conferences, workshops or seminars oriented to
improve the teachers professional competency.

B. Upon approval, travel, meals, lodging and registration fees shall be deemed
appropriate expenses of the Board, as well as the cost of the substitute teacher.

c. A teacher shall make a written request to attend a conference, workshop or seminar
with his/her principal. Such request shall be given serious consideration by the
administration. A written determination will be made on the basis of Board goals, the
teacher1s assignment and the availability of budgetary funds.

D. Monies will be budgeted exclusively for teacher-selected conferences. Each building
staff will determine a process for the distribution and use of those monies.

E. Teachers may be required to attend in-service programs that may be scheduled the
week before school begins in August or the week after school closes in June.
Teachers shall be paid the substitute daily rate for attendance at these programs.
Teachers shall be notified at least six (6) months in advance of their required
attendance. Attendance requirement exceptions may be made by the
superintendent at his/her discretion.
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ARTICLE XVII

PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this agreement are set forth in the
salary schedule, which is attached to and incorporated in this agreement as
Appendix A. Such salary schedule shall remain in effect during the terms of this
agreement.

B. All teachers newly employed shall be given full credit on the salary schedule for
up to seven (7) years of outside teaching experience in any school district.

C. All fully certified teachers, excluding special certification, shall receive additional
compensation as set forth in Appendix B for hours beyond the bachelor's degree.
In order to receive the amount in full, credits must be earned before the
beginning of the school year. One-half (1/2)of the difference in credit levels will
be paid for credits earned during the first semester of the school year, September
1st to January 31st.

D. Teachers involved in extra duty assignments set forth in the schedule which is
attached to and incorporated in this agreement as Appendix B shall be
compensated in accordance with the provisions thereof.

E. Teachers, required in the course of their work to drive personal cars from one
school building to another, shall receive a car allowance based on the current
internal revenue service rate. The same allowance shall be given for use of
personal cars for field trips or business of the district. The Board shall provide
liability insurance protection for teachers when their personal cars are used, as
provided in this section.

F. Each teacher employed by the Board shall be issued teaching and extra pay
contracts for extra duties by the date they assume such duties. Said contracts
shall be in duplicate, one copy to be retained by the teacher and the other by the
Board or its designated representative.
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ARTICLE XVIII

STUDENT DISCIPLINE AND TEACHER PROTECTION

A. Each teacher bears the primary responsibility for maintaining proper control and
discipline in the classroom. Disciplinary actions and methods invoked by teachers
shall be reasonable and just and in accordance with established Board policy;
Discipline, Corporal Punishment, Suspension. At the beginning of each school year,
each teacher shall be provided a copy of this policy. It shall be the responsibility of
the teacher to report to his/her principal the name of any student who, in the opinion
of the teacher, needs particular assistance from skilled personnel. The teacher shall
be advised by the principal of the disposition of the teacher's report that a particular
student needs such assistance.

B. A teacher may use such force as is necessary to protect her/himself from attack or to
prevent injury to another student.

C. A teacher may exclude a pupil from one class session when the grossness of the
offense, the persistence of the misbehavior, or the disruptive effect of the violation
makes the continued presence of the student in the classroom intolerable. In such
cases, the teacher will furnish the principal, at the end of that session, full particulars
of the incident.

D. Any case of assault upon a teacher shall be promptly reported to the Board or its
designated representative. The Board shall provide legal counsel to advise the
teacher of his/her rights and obligations with respect to such assault and shall
render all reasonable assistance to the teacher in connection with handling of the
incident by law enforcement and judicial authorities.

E. If any teacher is complained against or sued as a result of any prudent actjon as
defined by a court of law, and taken by the teacher while in pursuit of his
employment, the Board shall provide legal counsel and render all necessary
assistance to the teacher in his defense.

F. Time lost by a teacher for consultation or court appearances in connection with any
incident mentioned in D and E above shall not be charged against the teacher's sick
leave.

G. No action shall be taken against any teacher by a parent of a student, nor shall any
notice thereof be included in said teacher's personnel file, unless said complaint is in
writing and signed by the parent involved. Notice of said complaint shall be made to
the teacher concerned and the Association. Steps to rectify the situation which is
the basis for the formal complaint shall be discussed with the building principal, the
teacher, and Association representative, if the teacher so desires.
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H. As a result of maintaining discipline, the Board will reimburse teachers for any loss,
damage, or destruction of clothing or personal property, excluding automobiles, while
on duty for the school district, on or off school premises.
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ARTICLE XIX

INSURANCE PROTECTION

A. The Board will provide, upon application, hospital-medical care insurance protection
for each full-time teacher and his/her immediate family for the year beginning
September 1 and ending August 31. The carrier shall be approved by the Board,
provided, however, that said plan and policies are approved by the Michigan
Insurance Commission. Any insurance plan approved by the Board shall contain no
less than the specified level of benefits contained in PHP Plus.

B. The Board will provide, upon application, dental care insurance protection for each
full-time teacher and his/her immediate family for the year beginning September 1
and ending August 31. The carrier selected by the Board shall provide dental care
protection equal to or better than that provided during the previous year with the
minimum level of coverage to be 75/50/50.

C. Insurance carriers in "A" and "B" above shall provide a policy to each subscribing
teacher defining the coverage, limitations, and options, within 30 days from the close
of the open enrollment period.

D. Teachers with an employment date prior to June 5, 1996 teaching 50 per cent or
more each day shall be eligible for full insurance benefits. Teachers hired after June
6, 1996 will receive benefits prorated based upon the percent of the teachers'
contractual day.

E. The District agrees to maintain and implement a valid I.R.S.-Section 125 Plan.
Teachers not wishing to participate in the Health Insurance plan provided, may, upon
written request by September 15, receive $110.00 per month as per the District's
I.R.S.-Section 125 Plan.

F. Teachers may apply towards the purchase of a tax sheltered annuity of their choice
from the available companies jointly approved by the Association and the Board.

1. Upon employment, or a request for a change in insurance status, the
Administration will provide the employee with a written copy of all necessary
information regarding Board sponsored annuity programs, including a list of
annuity representatives.

2. The employee will have 45 calendar days in which to notify the Administration, in
writing, of his/her decision regarding the choice of an annuity program.

3. If a new employee notifies the Administration of his/her decision within the 45 day
time period, the annuity payments will be retroactive to the initial date of
employment.
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4. For a continuing employee who requests a change in insurance status, or a new
employee who exceeds the 45 day notification period by failing to provide the
district with the necessary written authorization for payroll adjustments, annuity
payments will begin the month the employee provides notification to the
Administration of his/her decision to participate in a Board sponsored annuity
program.

G. The Board will provide, upon application, vision insurance for each full time teacher
and his/her immediate family for the year beginning September 1 and ending August
31. The carrier will be selected by the Board. Any plan approved by the Board shall
contain no less than the specified level of benefits contained in MESSA VSP 2.

H. In the event an employee, absent because of illness or injury, has exhausted sick
leave accrual, the above mentioned fringe benefits shall continue through August 31.

I. . The Board shall make payment of insurance premiums for each teacher, providing
they have made proper application, to provide insurance coverage for the full twelve
month period commencing September 1st and ending August 31st. Insurance
payments will cease the last day of the month in which termination of employment
occurs, if such termination is before the end of the regular school year.

J. In the event a teacher dies, the Board will continue payments of applicable
premiums through August 31st, providing the policy permits continued dependent
coverage.

K. The Board shall provide, without cost to the teacher, long term disability insurance,
including the following specifications:

1. Rate of benefit 60% of monthly salary, direct offset, with maximum of $2,500 per
month

2. A waiting period of ninety (90) calendar days, or after all sick leave is exhausted,
whichever comes later

3. Social Security freeze

4. Mental/nervous, alcohol/drug, covered as any other illness

5. Includes maternity benefit and A.D.E.A. regulations, direct offset plan.

L. The Board shall provide, without cost to the teacher, term life insurance in the
amount of $30,000, with AD&D benefits.
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o. Longevity payments will be made according to the following schedule:

Bargaining unit members electing health insurance shall receive Plan A of the
MESSA PAK to include the following benefits:
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MESSA Tri-Med with XVA2 Rider
MESSA sponsored dental plan with 100:90/90/50, $1,500
annual max class 1&2 and $2,500 life time max ortho rider
MESSA sponsored vision with VSP 3 benefits
MESSA life $25,000 with AD&D
66 2/3%, $5,000 monthly maximum, 90 day modified fill, 2
year limit on own occupation, social security offsets, primary
and family, minimum payout 5%

, freeze on offsets, aid and
m/n same as any other illness, standard maternity coverage
and rehabilitation benefits, pre-existing condition waiver.

None - In lieu of health insurance, the employee shall receive
a cash amount per month equal to:
$110for1998-1999
$130 for 1999-2000
$140 for 2000-2001
$150 for 2001-2002
Same as Plan A
Same as Plan A
$30,000 with AD&D
Same as Plan A

Health Plan
Dental

Vision
Life
Long Term Disability

Plan B

Health Plan

Dental
Vision
Life
Long Term Disability

Bargaining unit members not electing health insurance shall receive Plan B of the
MESSA PAK to include the following benefits:

M. Beginning September 1, 1999, the Board will provide, upon application, the following
hospital-medical care insurance protection for each full-time teacher and his/her
immediate family for the year beginning September 1 and ending August 31. The
carrier shall be approved by the Board, provided, however, that said plan and
policies are approved by the Michigan Insurance Commission. Any insurance plan
approved by the Board shall contain no less than the specified level of benefits
contained in MESSA Tri-Med.

N. Teachers on unpaid leaves of absence may continue their fringe benefit programs at
their own expense. However, such continuation is subject to the requirements
imposed by the respective carriers.
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1. After completion of fifteen (15) years of teaching experience in the Laingsburg
school system, a teacher shall receive an annual lump sum payment of nine
hundred ($900) payable in the first check in June.

2. After completion of twenty (20) years of teaching experience in the Laingsburg
school system, a teacher shall receive an annual lump sum payment of eleven
hundred ($1,100) payable in the first check in June.

3. After completion of twenty-five (25) years of teaching experience in the
Laingsburg school system, a teacher shall receive an annual lump sum payment
of thirteen hundred dollars ($1,300) payable in the first check in June.
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ARTICLE XX

GRIEVANCE PROCEDURE

A. Definitions

I. A grievance or complaint is defined as an alleged violation, misinterpretation, or
misapplication of the expressed terms of this contract, established teacher
personnel policy, or board policy pertaining to teachers.

2. The term "signedll shall mean a written or stamped name of the grievant or
grievants affixed to the presented grievance.

B. A written grievance, as required herein, shall adhere to the following conditions:

1. It shall be presented within thirty (30) school days of the alleged violation(s).

2. It shall be signed by the grievant or grievants.

3. It shall be specific.

4. It shall contain a synopsis of the facts giving rise to the alleged violation.

5. It shall cite the section or subsections of this contract, personnel policy, or board
policy alleged to have been violated.

6. It shall contain the date of the alleged violation.

7. It shall specify the relief requested.

C. All preparation, filing, presentation, or consideration of a grievance shall be held at
times other than when a teacher or participating Association representative are to be
at their assigned teaching stations unless mutually agreed otherwise.

D. Grievance Procedures. The grievant or grievants may have an Association
representative present at any level.

Level 1: In the event that a teacher believes there is a basis for a grievance, he/she
shall present in writing the alleged grievance to his/her building principal within
thirty (30) school days of the alleged violation. The building principal shall
indicate his/her disposition of the grievance in writing within ten (10) school days
after receiving the alleged grievance.
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Level 2: If the teacher is not satisfied with the resolution at Level One, or if no
disposition has been made within ten (10) school days of the Level One
presentation, the teacher shall transmit the written grievance to the
Superintendent within ten (10) school days.

Level 3: Within ten (10) school days of receipt of the written grievance, the
Superintendent or his/her designee shall meet with the teacher concerning the
grievance, indicate his/her disposition of the grievance in writing within ten (10)
school days of such meeting, and furnish a copy thereof to the teacher.

Level 4: If the teacher is not satisfied with the disposition of the grievance by the
Superintendent or his/her designee, or if no disposition has been made within ten
(10) school days of such meeting, a written copy thereof shall be filed within ten
(10) school days thereafter with the Board. A Board committee of three (3)
members shall meet with the teacher concerning the grievance within thirty (30)
school days. The Board committee shall provide a written disposition of the
grievance no later than ten (10) school days thereafter. A copy of such
disposition shall be furnished to the teacher.

Level 5: If the Board committee and the aggrieved teacher shall be unable to resolve
any grievance, it may, within ten (10) days after the decision of the Board, be
appealed to mediation with the Michigan Employment Relations Commission.

Level 6: If, after mediation, the Association is not satisfied with the disposition of the
grievance, or if no disposition has been made, the grievance may be submitted to
arbitration within thirty (30) school days by providing the Board written notice that
arbitration will be pursued. If the parties cannot agree as to the arbitrator within
ten (10) school days from the notification date that arbitration will be pursued,
he/she shall be selected by the American Arbitration Association in accord with
its rules, which shall likewise govern the arbitration proceeding.

The Board and the Association shall not be permitted to assert in such arbitration
proceeding any new grounds, or to rely on any evidence not previously disclosed to
the other party.

E. The time limits provided in this article shall be strictly observed but may be extended
by written agreement of the parties. In the event a grievance is filed after May 15th
of any year, and strict adherence to the time limits may result in hardship to any .
party, the Board shall use its best efforts to process such grievance prior to the end
of the school term, or as soon thereafter as possible.

F. Notwithstanding the expiration of this agreement, any claim or grievance arising
thereunder may be processed through the grievance procedure until resolution.

G. It is agreed that a person having filed a complaint may withdraw said complaint at
any time at his/her option, and this complaint cannot be processed further.
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H. Failure to appeal a decision at any level within the specified time limits shall be
deemed as acceptance of the decision at that level.

I. Any claim or complaint for which there is another remedial procedure or forum
established by law or by regulation having the force of law, including any matter
subject to the procedures specified in the Teacher's Tenure Law, shall not be the
basis of any grievance filed under the procedure outlined in this article.

J. It shall be the function of the arbitrator, and he/she shall be empowered, except as
his powers are limited below, after due investigation, to make a decision in cases of
alleged violation of the specific articles and sections of this agreement.

1. He/she shall have no power to add to, subtract from, disregard, alter, or modify
any of the terms of this agreement.

2. He/she shall have no power to establish salary structures.

3. He/she shall have no power to rule on any claim or complaint for which there is
another remedial procedure or forum established by law or by regulation having
the force of law, including any matter subject to the procedures specified in the
Teacher's Tenure Act (Act IV Public Acts, extra session, of 1937 of Michigan, as
amended)

4. He/she shall have no power to change any practice, policy, or rule of the Board,
nor to substitute his/her judgement for that of the Board as to the reasonableness
of any such practice, policy, rule, or any action taken by the Board, except as it
affects this agreement. His/her powers shall be limited to deciding whether the
Board has violated the express articles or sections of this agreement, and he/she
shall not imply obligations and conditions binding upon the Board from this
agreement, it being understood that any matter not specifically set forth herein
remains within the reserved rights of the Board.

5. He/she shall have no power to decide any question which, under this agreement
in his/her opinion, is the responsibility of management, and shall so construe the
agreement that there will be no interference with such responsibilities, except as
they may be specifically conditioned by this agreement.

6. In the event that a case is appealed to an arbitrator, upon which he decides
he/she has no power to rule, it shall be referred back to the parties, without
decision or recommendation, on its merits.

7. There shall be no appeal of an arbitrator's decision if such decision is within the
scope of his/her authority as set forth above. It shall be final and binding on the
Association, its members, the employee or employees involved, and the Board.
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8. The fees and expenses of the arbitrator shall be shared equally by the Board and
the Association. All other expenses shall be borne by the party incurring them,
and neither party shall be responsible for the expense of witnesses called by the
other.

K. Claims for Back Pay.

I. The Board shall not be required to pay back wages more than the fiscal year in
which the written grievance is filed.

2. All claims for back wages shall be limited to the amount of wages that the
employee would otherwise have earned, less any unemployment or other
compensation that he/she may have received from any source during the period
of the back pay.

3. No decision in anyone case shall require a retroactive wage adjustment in any
other case.

L. Any grievance occurring during the period between the termination date of this
agreement and the effective date of a new agreement shall not be processed under
the conditions of this agreement.
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ARTICLE XXI

NEGOTIATION PROCEDURES

A. Representatives of the Board and the Association's bargaining committee may meet
on the last working Tuesday of each month for the purpose of reviewing the
administration of the contract and to resolve problems that may arise. These
meetings are not intended to bypass the grievance procedure. Each party will
submit to the other, on or before the Friday prior to the meeting, an agenda covering
what they wish to discuss.

All meetings between the parties will regularly be scheduled to take place as
promptly as possible at times when the teachers involved are free from assigned
responsibilities, unless otherwise mutually agreed. Should such a meeting result in a
mutually acceptable amendment of the agreement, the amendment shall be subject
to ratification by the Board and the Association, provided that the bargaining
committee shall be empowered to effect temporary accommodations to resolve
special problems.

B. Prior to April 15th of the year in which the contract terminates, the parties shall
initiate negotiations.

C. Neither party in any negotiations shall have any control over the selection of the
negotiating or bargaining representatives of the other party. The parties mutually
pledge that their representatives will be vested with all necessary power and
authority to make proposals, consider proposals, and make concessions in the
course of negotiations. Both parties agree to submit the final agreement for
ratification to their appropriate governing bodies on the same calendar date. Atter
ratification by both parties, their representatives shall attach their signature to the
ratified agreement within 24 hours of ratification.

There shall be three signed copies of the ratified agreement for purposes of record:
one retained by the Board, one by the Association, and one by the superintendent.

D. If the parties fail to reach an agreement in any such negotiations, either party may
invoke the mediation machinery of the State Labor Mediation Board or take any
other lawful measure it may deem appropriate.

E. This agreement shall constitute the full and complete commitment between both
parties and may be altered, changed, added to, deleted from, or modified as set
forth in Article XXII, Section A.
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F. Any individual contract between the Board and an individual teacher heretofore
executed shall be subject to and consistent with the terms and conditions of this
agreement. Any individual contract hereafter executed shall be expressly made
subject to and consistent with the terms of this or subsequent agreements to be
executed by the parties. This agreement, during its duration, shall be controlling, if
an individual contract contains any language inconsistent with this agreement.

G. This agreement shall supersede all previous agreements, verbal or written, or based
on alleged past practices of the Board or the Association, which shall be contrary to
or inconsistent with its terms.

H. If any provisions of this agreement or any application of the agreement to any
employee or group of employees shall be found contrary to law, such provision or
application shall not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue in full force and effect.
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ARTICLE XXII

LAYOFF AND RECALL PROCEDURE

48

a. Secondary Certified Teachers
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Highest degree held
Semester credits beyond highest degree
Flip of the coin

Tie: a.
b.
c.

Staff members shall have secondary certification, a minimum of one years
teaching experience in the subject to be taught within the past five (5) years,
or agree to take a minimum of six (6) semester hours of academic training in
the subject area in which the vacancy exists. Such academic training shall
commence with the next regular semester in which such subjects are taught
at an accredited institution of higher learning. Further said training shall be

1. If reduction is necessary, then probationary teachers, in the specific position
being reduced or eliminated, shall be laid-off, provided there are fully qualified,
fully certified teachers to replace and perform all of the duties of the laid-off
teachers.

2. If reduction is still necessary, then teachers in the specific positions being
reduced or eliminated will be laid off, pursuant to ranking on the classification
schedule established pursuant to Section B of this Article. Those individuals with
the lowest ranking on the schedule shall be laid off first.

3. There will be one seniority list. Teachers will have bumping privileges by
certification pursuant to Section B of this Article. Administrator or Teacher
seniority - Seniority will be established from the first day of continuous on the job
performance. Extra activities are excluded.

1. Qualification, for the purposes of this provision, shall mean:

A. In order to promote an orderly reduction in personnel when the educational program
and/or curriculum, and/or staff is curtailed, the following procedure will be used:

It is hereby specifically recognized that it is within the sole discretion of the Laingsburg
Board of Education to reduce educational programs, curriculum, and staff. The Board
may so act in accordance with the provisions listed below and subject to expressed
provisions of the Master Agreement between the Laingsburg Education Association and
the Board of Education of the Laingsburg Community Schools.

B. Lay-off shall be on the basis of seniority, whereby the least senior employee shall be
laid off first, provided a more senior staff member is certified and qualified to fill the
open position.
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arranged at the teacher1s expense and during off-duty hours.

b. Elementary Certified Teachers

Staff members shall have elementary certification and a minimum of six (6)
semester hours in elementary reading methods for assignment at the K-6
level. The district agrees that this requirement shall be waived if the teacher
has a minimum of one (1) year experience at the K-6 level within the past five
years.

c. 7th and 8th Grade Teachers

A secondary certified teacher, to be qualified for assignment to seventh and
eighth grade level specialty areas, shall have a minimum of eight (8) semester
hours of academic training in the subject area to be taught by the first day of
the teaching assignment, or a minimum of (1) one year teaching experience in
the subject matter in which the vacancy exists (within the past five (5) years).
Further, said training shall be arranged at the teachers expense and during
off-duty hours. All seventh and eighth grade academic areas will require eight
(8) semester hours of training by the start of the second school year.

An elementary certified teacher, to be qualified for assignment to seventh and
eighth grade level specialty areas, shall have a minimum of one (1) year
experience in the subject matter to be taught within the past five (5) years, or
a minimum of eight (8) semester hours of academic training in the subject
area in which the vacancy exists, by the first day of the teaching assignment.
Further, said training shall be arranged at the teacher's expense and during
off-duty hours. All seventh and eighth grade academic areas shall require
eight (8) semester hours of academic training by the start of the second
school year.

Specialty areas include such subjects as band, life management, technical
education, physical education, and reading.

Demonstrated proficiency in a specialty area may be considered, at the
discretion of the Board, when teachers are assigned in those areas. A
teacher who does not have the required semester hours of academic training
in the specialty area, but who can demonstrate proficiency in the area to the
satisfaction of the administration, may qualify for the assignment, providing
he/she takes eight (8) semester hours of credit concurrent with the teaching
assignment the first year.

C. To qualify for all teaching assignments referred to in this article, the teacher must
have necessary certification to assume the full teaching assignment.

D. Recall shall be in inverse order of seniority, subject to the individual having
prerequisites and certification as set forth herein for the vacancy in question.
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E. The individual contract, executed between each teacher and the employer, is subject
to the terms and conditions of this agreement. It is specifically agreed that this
Article takes precedence over the individual contract, but subject to terms and
conditions of this agreement.
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ARTICLE XXIII

SCHOOL IMPROVEMENT

A. The provisions contained in this Article shall apply to all School Improvement Plans
(SIP), their processes and/or components.

B. District and/or building level committees will be responsible for the development and
implementation of the SIP. Such committees will determine their own decision
making process.

C. Any participation in a SIP committee, whether in full or in part, shall be voluntary and
will in no way adversely affect a teacher1s evaluation.

D. In the event that any provision(s) of a SIP or application thereof violates, contradicts,
or is inconsistent with the collective bargaining agreement, the collective bargaining
agreement shall prevail unless mutually agreed in writing by the Board and the
Association.

E. To the extent any proposed element of the School Improvement Plan conflicts with
the terms of the Master Agreement, the identified provisions will be subject to
renegotiations at the request of either party.
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ARTICLE XXIV

LEAST RESTRICTIVE ENVIRONMENT(LRE)/INCLUSIVE EDUCATION

A. The following conditions shall apply to the placement of children assigned to regular
education classrooms who are identified in ways such as medical fragile, POHI
(Physically and/or otherwise Health Impaired), EMI, SXI, TMI, SMI, autistic, visually
or hearing impaired:

1. Any bargaining unit member who will be providing instructional or other services
to a special needs student in a regular education classroom setting shall be
invited to participate in the IEPC meeting(s) which may initially place or continue
placement of, a student in a regular education classroom.

In instances where it is not possible to identify, in advance of IEPC's, general
education teachers who ultimately will have special needs students assigned to
their classrooms, meetings will be convened with such general education
teachers as soon as possible following the beginning of the school year.

2. If any bargaining unit member advises the employer, in writing, of a reasonable
basis to believe problems exist in the implementation of a special needs student's
current IEPC, which are negatively impacting the student's educational progress,
and/or impeding the learning progress of non-special needs students in the same
placement, the bargaining unit member shall have the right to call for a meeting
with the appropriate administrator to discuss the problem and possible
resolutions.

3. The district will provide whatever the IEPC specifies as it pertains to providing all
supplemental aids, support personnel and other related services necessary to
satisfactorily educate the student in the regular education class.

4. In-service training regarding the instruction and/or behavior of special needs
students in the regular education classroom setting will be provided as agreed to
by the teacher and the building administrator.

5. The current class size teaching load of a teacher shall be taken into
consideration prior to the placement of a special needs student in his/her
classroom.

6. No bargaining unit member shall be required to provide school health services
{defined as an act or function constituting the "practice of Medicine" within the
meaning of the Public Health Code (MCL 333.17001)}, except in life threatening
circumstances. Bargaining unit members will be advised of the steps to be taken
in the event an emergency arises related to the student's medical condition.
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ARTICLE XXV

MASTER/MENTOR TEACHER PROGRAM

A. Master/Mentor teacher is an experienced educator and, as part of his/her
assignment, has agreed to accept the role of providing professional support,
instruction, and guidance to a beginning teacher/mentee, in the same or similar field
of practice or certification.

B. The mentor - mentee assignment shall adhere to the following conditions:

1. Participation as a mentor shall be voluntary on a case by case basis.

2. Probationary teacher/mentor assignments shall be made by the administration.

3. Reasonable efforts will be made to establish probationary teacher/mentor
matches in the same building and in the same or similar specialty of area of
certification.

4. The mentor teacher assignment shall be for one year subject to review by the
mentor and mentee after six (6) months, at which time either party may request
termination of the relationship. The appointment may be renewed in succeeding
years.

C. Neither the mentor nor the mentee shall be permitted to participate in any matter
related to the evaluation of the other.

D. The mentor shall receive mentor training and participate in experiences which
prepare him/her for his/her role and responsibilities. Such training will be at district
expense.

E. In addition to the probationary teachers responsibilities under the school calendar
(Article XVII) the probationary teacher is responsible to attend at least fifteen (15)
days of professional development during the first three years of their probationary
period.

F. Released time will be granted with the approval of the principal.
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ARTICLE XXVI

DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 1998 and shall continue in effect until the
30th of June, 2002. This agreement shall not be extended orally, and it is expressly
understood that it shall expire on the date indicated.

BOARD OF EDUCATION

bY#~~ ~.J)~~~
resident

bYot.,(). ~
Secretary
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EDUCATION ASSOCIATION

bY&o:z. ()J1o.ll~
President

bY~4.~
S retary
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0 28905 29859 31056 31987

1 29224 30181 31376 32317

2 30713 31601 32888 33877

3 31599 32566 34093 35115

4 32887 33855 35410 36472

5 34183 35158 36694 37797

6 37021 39053 40225

7 39215 41083 42315

8 41641 43605 44913

9 44508 46719 48121

10 49386 51680 53233

Semester hours or equivalent to be applied to salary creditbeyond the Masters degree
must be related to the teacher's certification,assigned subject area(s), or anticipated
assignment change in the Laingsburg School District.
Continuing or permanent certificationqualifiesa teacher to be placed on the SA + 20
sala track.
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Step BA MA MA+20

0 29757 30740 31972 32931

1 30086 31071 32301 33270

2 31619 32533 33858 34876

3 32531 33526 35098 36151

4 33857 34854 36454 37548

5 35191 36195 37777 38912

6 38113 40205 41411

7 40371 42295 43563

8 42869 44891 46238

9 45821 48098 49541

10 50843 53205 54803

Semester hours or equivalent to be applied to salary credit beyond the Master's degree
must be related to the teacher's certification, assigned subject area(s), or anticipated
assignment change in the Laingsburg School District.

Continuing or permanent certification qualifies a teacher to be placed on the SA + 20
sala track.
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0 30635 31647 32916 33902

1 30974 31988 33254 34252

2 32552 33493 34857 35905

3 33491 34515 36134 37217

4 34856 35882 37530 38656

5 36229 37263 38891 40060

6 39237 41391 42633

7 41562 43542 44848

8 44134 46216 47602

9 47173 49516 51002

10 52343 54774 56420

Semester hours or equivalent to be applied to salary creditbeyond the Master's degree
must be related to the teacher's certification,assigned subject area(s), or anticipated
assignment change in the Laingsburg School District.
Continuing or permanent certificationqualifiesa teacher to be placed on the SA + 20
sala track.
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Step BA MA MA+20

0 31539 32580 33887 34902

1 31888 32931 34235 35262

2 33512 34481 35886 36964

3 34479 35534 37200 38315

4 35884 36941 38637 39796

5 37298 38362 40038 41241

6 40395 42612 43891

7 42788 44827 46171

8 45435 47579 49006

9 48565 50977 52507

10 53887 56390 58084

Semester hours or equivalent to be applied to salary credit beyond the Master's degree
must be related to the teacher's certification, assigned subject area(s), or anticipated
assignment change in the Laingsburg School District.

Continuing or permanent certification qualifies a teacher to be placed on the SA + 20
sala track.
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3906
1695

3776

1639

3650

1584

59

3528

1531

APPENDIX B

EXTRA PAY FOR EXTRA DUTIES

Hi h School Athletic Director

Middle School Athletic Director

Li1rr~~J:s":~~1i~~~~~=~r5U:j'- *'"'~~~1
, 1

A
... ,~............. ~~:.::~

Golf 1738 1798 1860 1924
Girls Varsity Basketball 3528 3650 3776 3906
Girls J.V. Basketball 1766 1826 1890 1955
Girls 9th Basketball 1325 1370 1418 1467
Girls 8th Basketball 1308 1353 1400 1448
Girls 7th Basketball 1308 1353 1400 1448
Varsity Football 3528 3650 3776 3906
Assistant Varsity Football 1766 1826 1890 1955
J.V. Football 1766 1826 1890 1955
Assistant J.V. Football 1325 1370 1418 1467
Freshman Football 1325 1370 1418 1467
High School Cross Country 1738 1798 1860 1924
Middle School Cross County 441 456 472 488
Girls Varsity Soccer 2244 2321 2402 2484
Girls J.V. Soccer 1283 1327 1373 1420

1 'ff.£~_:~'::. ;~~:'-:'~~:~',~~~:,;;~~'~"~~~~7i~,'i""~::~~)~~~~J~~~~~f~~#~~~~~:!~~f:~~r.':~r~t~f,.t','::~;:I~;::~'::',:':~~;~~;;~~~:~:'.;::;:..-'~.~.':-", ~.". .. ~ •• ~ _ .... :<:t

" ~.." ":~.mn ~~1.',,,,,, '\~' ' •• ~ ~'?"";;'@''''<;''.«'''&'~~' "', •• M••", ~"'~Wif~"~, ':~.o{~ ••" .. " •• ""~., < .' ~~:/.;J'" "~.,.;~,,R __-,.w.;~.tt .... ~~:.::r<J<.::S:~~ ........ ~:&~~~~'AA-';.~~~~"'~.S:~:t.Jl'+ ~ "~"'::~""';.~=-;('",~"'",(..;A ...~ ...~~$.~x~«~::.. ......~ ...", ..... ,,'*.;. ...........

Girls Varsity Volleyball 2308 2387 2470 2555
Girls J.V. Volleyball 1738 1798 1860 1924
Girls 9th Volleyball 1283 1327 1373 1420
Girls 8th Volleyball 1090 1128 1167 1207
Girls 7th Volleyball 1090 1128 1167 1207
Boys Varsity Basketball 3528 3650 3776 3906
Boys J.V. Basketball 1766 1826 1890 1955
Boys 9th Basketball

1325 1370 1418 1467
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2441
1467
2441
1467

1220
488

1220
1220

732

1179
1179

707

2359
1418
2359
1418
1179

472

2280
1370
2280
1370
1140

456

1140
-1140
684

60

1102
1102
661

2204
1325
2204
1325
1102

441

3461 3580 3740 3832

1217 1259 1302 1347

2317 2397 2480 2565
Bo s J.V. Baseball 1325 1370 1418 1467

2317 2397 2480 2565
Bo s Assistant Varsit Track 1257 1300 1345 1391
Middle School Track 884 914 946 978
Girls Varsi Softball 2317 2397 2480 2565
Girls J.V. Softball 1325 1370 1418 1467
Girls Varsi Track 2317 2397 2480 2565
Girls Assistant Track 1257 1300 1345 1391
Boys Varsity Soccer 2244 2321 2402 2484
Bo s Jr. Varsity Soccer 1283 1327 1373 1420

Bo S 8th Basketball
Bo s 7th Basketball

H.S. Fall Sorts J.V.
H.S. Winter Sorts Varsit
H.S. Winter S arts J.V.
Middle School
Middle Schoollntramurals

Senior Class
Junior Class
So homore Class



307
307
978
732
488

1220
732
732

2565
320
320

21.40
20.76
20.12

297
297
946
707
472

1179
707
707

2480
309
309

20.69
20.07
19.45

287
287
914
684
456

1140
684
684

2397
299
299

20.00
19.40
18.80

61

278
278
884
661

441
1102
661

661

2317
289
289

19.33
18.75
18.17

Quiz Bowl

Od sse of the Mind

Future Problem Solvers

Club

Girls Varsit Club

F.H.A.

National Honor Societ

Student Council-Hi h School

Student Council-Middle School

S.A.D.D.

Publications

Pe Club

Math/Science Club

S rin Musical

Director 1766 1826 1890 1955
Music Director 1102 1140 1179 1220
Assistant Director 441 456 472 488
Technical Assistant s 229 237 245 254

Three Act Pia 884 914 946 978
441 456 472 488
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Publications 1325 1370 1418 1467 I
Band Director 2833 2931 3032 3137
Summer Ag./FFA 5174 5352 5537 5728 I
Middle School Cam Director 222 230 238 246

222 230 238 246 I18.75 19.40 20.07 20.76
Homecomin 312 323 334 345 I

1746 1806 1869 1933
Middle School FFA Advisor 840 869 899 930 I
Lunch/Recess Su ervision 290 300 310 321
Title I Coordinator {Parent 458 474 491 508 ITrainin

I
I
I
I
I
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I August 31

September 1

I September 7

November 2

I November 10,11,12

I November 16

November 26 - 27

I December 21 - January 1

I January 21

January 22

I February 9, 10, 11

I February 12

February 15

I March 30

April 2 - 9

I May 31

June 10, 11

I June 14,15

I
I
I
I
I

APPENDIX C

SCHOOL CALENDAR
1998 - 1999

Teacher Orientation

Student Orientation - Y2 Day District Wide

Labor Day - No School

Term 1 Ends - Y2 Day District Wide

Evening Conferences District Wide - 2 Evenings Per
Building

No School

Thanksgiving - No School

Winter Break - No School

Term 2 Ends

Records Day - No School

Evening Conferences District Wide - 2 Evenings Per
Building

No School

President's Day - No School

Term 3 Ends - Y2 Day District Wide

Spring Break - No School

Memorial Day - No School

Exams/Records Day - Y2 Day Students District Wide

Professional Development Days
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August 30

August 31

September 6

November 2

Week of November 8th

November 15

November 25 - 26

December 20 - 31

January 20

January 21

Week of February 14th

February 18

February 21

March 28

April 3 - 7

April 21

May 29

June 8,9

June 12,13

APPENDIX C

SCHOOL CALENDAR
1999 - 2000

Teacher Orientation - Y2 Day Professional Development

Student Orientation - Y2 Day District Wide

Labor Day - No School

Term 1 Ends - Y2 Day District Wide

Evening Conferences District Wide - 2 Evenings Per
Building

No School

Thanksgiving - No School

Winter Break - No School

Term 2 Ends

Records Day - No School

Evening Conferences District Wide - 2 Evenings Per
Building

No School

President's Day - No School

Term 3 Ends - Y2 Day District Wide

Spring Break - No School

Good Friday - No School

Memorial Day - No School

Exams/Records Day - Y2 Day Students District Wide

Professional Development Days
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August 22 - 24

I August 28

August 29

I September 4

November 1

I Week of November 13

November 22, 23, 24

I December 23 - January 7

January 21

I January 22

Week of February 12

I February 16

February 19

I March 28

March 30

I March 31 - April 8

April 13

I May 28

June 6, 7

I
I
I
I
I
I
I

APPENDIX C
SCHOOL CALENDAR

2000 - 2001

Professional Development Days

Teacher Orientation - Y2Day Professional Development

Student Orientation - Y2Day District Wide

Labor Day - No School

Term 1 Ends - Y2Day District Wide

Evening Conferences District Wide - 2 Evenings Per Building

Thanksgiving - No School

Winter Break - No School

Term 2 Ends

Y2Day Records Day, Y2Day Professional Development - No School

Evening Conferences District Wide - 2 Evenings Per Building

No School

President's Day - No School Unless Needed for Snow Day Make-Up

Term 3 Ends

Records Day - Y2Day Students District Wide

Spring Break - No School

Good Friday - Y2Day Teachers and Students

Memorial Day - No School

Exams/Records Day - Y2Day Students District Wide
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August 20 - 23

August 27

August 28

September 3

October 31

Week of November 12

November 16

November 22, 23

December 22 - January 6

January 20

January 21

Week of February 4

February 15

February 18

March 28

March 29 - April 7

May 27

June 7,10

APPENDIX C
SCHOOL CALENDAR

2001 - 2002

Professional Development Days

Teacher Orientation - Y2Day Professional Development

Student Orientation - Y2Day District Wide

Labor Day - No School

Term 1 Ends - Y2Day District Wide

Evening Conferences District Wide - 2 Evenings Per Building

No School

Thanksgiving - No School

Winter Break - No School

Term 2 Ends

Y2Day Records Day, Y2 Day Professional Development - No School

Evening Conferences District Wide - 2 Evenings Per Building

No School

President's Day - No School Unless Needed for Snow Day Make-Up

Term 3 Ends - Y2Day Students District Wide

Spring Break - No School

Memorial Day - No School

Exams/Records Day - Y2 Day Students District Wide
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This constitutes, primarily, a subjective evaluation of your work performance based upon formal
and/or informal observations and the professional judgment of your supervisor. Your signature
signifies you have read and discussed this evaluation with your supervisor and does not necessarily
imply agreement with the evaluation.

A. PLANNING/ORGANIZATION
~ 1. U

1. Lessons are designed to meet the district's curriculum D D D
2. Instructional materials are available for daily lessons D D D
3. Daily and substitute teacher plans are organized and easily followed 0 0 0
4. Daily classroom activities are planned and organized to meet

objectives of the lesson. D D 0
5. Daily routines are efficient and detract little from

instructional time. D 0 0
B. INSTRUCTIONAL METHODS

1. Instructions are clear and concise. Explanations are
easily understood. 0 0 0

2. A variety of methods are used to accommodate various
learning styles. D 0 0

3. Assignments and activities are worthwhile, meaningful, and
relevant to the lesson. D 0 0

4. A balance between teacher dominated activities and active
student participation exists. 0 0 0
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Classroom Observation Date(s)

Teaching Assignment

Teacher

School
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I
~ 1.. u

5. Challenging activities are provided to stimulate interest, Ithinking, and curiosity from students. 0 0 0
6. Students have little "free" time. Time on task and

Idirect instruction dominate the class period. 0 0 0
7. Guided (in class) and independent (out of class) practice

are utilized to enhance student understanding. 0 0 0 I
8. Effective assistance is provided to students and students

know the procedures for obtaining assistance. 0 0 0 I
9. Students' understanding of skills is effectively monitored. 0 D- O
10. Initiative and enthusiasm are shown. 0 0 0 I

c. LEARNING ATMOSPHERE

I1. Classroom control and student behavior is maintained in a
friendl y, relaxed manner. 0 0 0

2. An equitable and consistent treatment of students is evident. 0 0 0 I
3. An attitude of mutual respect and tolerance exists in the classroom. 0 0 0

I4. Positive and negative reinforcement are appropriately used. 0 0 0
5. A reasonable level of self control is exhibited by the teacher. 0 0 0 I6. Students are engaged in productive learning activities. 0 0 0
7. Students understand academic and behavioral expectations Ias reflected through student behavior. 0 0 0
8. Realistic achievement from students is encouraged and promoted. 0 0 0 I9. Negative student behavior is corrected expeditiously,

effectively, and appropriately. 0 0 0
10. The classroom atmosphere is courteous and friendly. I

Rapport exists between students and teacher. 0 0 0
D. PROFESSIONALISM I

1. Appropriateness of language, grammar, appearance, and dress. 0 0 0 I2. Maintains a positive attitude towards education and the
teaching profession. 0 0 0

3. Treats students and parents with dignity and respect. 0 0 0 I
4. Displays an awareness and interest in other areas. 0 0 0

I5. Promotes, becomes involved with, and/or attends student
activities-those without contractual obligations. 0 0 0

6. Is consistent in meeting deadlines and daily administrative routines. 0 0 0 I
68 I
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I have seen this summary and have discussed
it with the above administrator. The teacher's
signature does not necessarily imply agreement
with the evaluation.

COMMENTSIRECOMMENDA TIONS

E. CLASSROOM ENVIRONMENT
1. Physical environment of the classroom is orderly and

appropriate for instruction.

2. Bulletin boards, displays, charts, etc. are maintained to promote
student interest and awareness.

o
o
o

o
o
o
o

.1

o
o
o

o
o
o

D.

o
o
o

o
o
o
o

Teacher Signature

Renewal of Probation contract _

Initial Granting of Tenure _

Not Recommended for contract renewal _

Tenure Contract Renewal _

Continues to grow professionally by attending conferences,
workshops, clinics, etc.

8. Mutual respect and cooperation with certified and non-certified
staff members

9. Dependability and punctuality.

3. Materials and supplies are appropriately stored.

4. Work areas are clear of clutter and easily accessible.

RECOMMENDED FOR:

Administrator Signature

Date
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CLASSROOM OBSERVATION CRITERIA

The listing of criteria which follows is intended to be useful in formulating comments and suggestions resulting from the
observation of a teacher's classroom performance.

It should be understood that checking Yes. No. or Not Observed response is subjective. The checklist is intended to provide
data to be reviewed with the teacher. This checklist is to be included in the teacher's file.

PLANNING AND ORGANIZATION
o The teacher is aware of and delivering the District Curriculum.
o Varying student Aptitudes and Interests are accommodated.
o Appropriate Instructional Materials related to the planned instruction are available.
o Plans are in Sufficient Detail to allow another teacher to teach effecti ve from them.
o A Daily Schedule of times allocated for instruction are available.

I
I
I
I
I

INSTRUCTIONAL METHODS

PHYSICAL ENVIRONMENT
o Student Desks and Materials are arranged in an instructionally appropriate manner.
o Student's Personal Belongings are appropriately stored.
o Bulletin Boards, charts and displays are attractive and appropriate to classroom instruction.
o Classroom Work Areas are orderly.
o Commendable Work of Students is appropriately displayed.
o Teacher's Grooming and Dress creates a favorable professional impression.

ATMOSPHERE FOR LEARNING: TEACHER

o
o
o
o
o
o

o
o
o

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

Teacher gives clear, concise Instructions, demonstrations and illustrations which are understood by students.
Teacher challenges the ability of each student by using a wide variety of prepared and original Materials at
appropriate levels.
Teacher provides Challenging Activities for students who complete assigned work quickly and easily.
Teacher Stimulates the Thinking, inquiry and curiosity of students to promote learning.
Classroom experiences encourage students to develop Good Work Habits.
Teacher provides Effective Assistance when needed and the students understand the system to receive
assistance.
Student Participation is balanced with teacher dominated activities.
Transition from one activity or lesson was effective and reflects prior planning.
Students are Appropriately Grouped for instructional activities planned.

Teacher maintains Classroom Control in a friendly, relaxed manner.
Teacher is sensitive and Alert to Conditions leading to undesirable student behavior.
Teacher demonstrates equitable and Consistent Treatment of students.
Positive Reinforcement is commonly used by the teacher.
An attitude of mutual Respect and Tolerance is evident in the classroom.
Teacher considers personal needs and self Dignity of Students.
Teacher demonstrates an ability to adjust to Difficult Situations, i.e., interruptions, etc.
Teacher demonstrates a reasonable level of Self-Control.
Teacher shows initiative and resourcefulness and willingness to Experiment with instructional techniques.
Teacher Evaluates Student Work in a timely fashion, and maintains appropriate achievement records.
Students are made aware of their Classroom Performance.
Teacher promotes Maximum Achievement from each student.
Teacher has a healthy Sense of Humor.
Teacher speaks clearly and uses English Language acceptably.
Teacher does not allow own Personal Problems to interfere with teaching.
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ATMOSPHERE FOR LEARNING: STUDENT
o Students are engaged in Productive Learning activities.
o Classroom Management is evident through student behavior; students know what is expected of them.
o Students appear Interested in instruction activities.
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A signature does not necessarily imply agreement. Only that the observation summary has been discussed with the teacher.
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ATMOSPHERE FOR LEARNING' STUDENT

Productive Learning

Classroom Management

Students Interested

Teacher Signature Date

o
o
o

73

o
o
o

Observer Signature

o
o
o

Date
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