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D. The term "Board" shall include its officers, members, or delegated agents.

ARTICLE •
Heeogn.Itlon

F. Nothing contained herein shall be construed to deny or restrict any employee or the
Board rights either may have under the Michigan General School Laws.

E. The Board agrees not to negotiate with any teachers' organization other than the
Association for the duration of this Ag.teemenl

Page 1

B. The term 1#Association" when used in this Agreement shall refer to the Jackson
County Education Association.

ARTICLE D
A-.elatloa and tlaek80n Intermediate Edueatlon A-.elatlon

High"

A. The Jackson County Intermediate School District Board of Education hereby
recognizes the Jackson County Education Association as the exclusive bargaining
representative for all full-time and regularly scheduled part-time certified or
approved professional and paraprofessional instructional employees (under contract
with the Jackson County Intermediate School District), but excluding vocational
education employees, substitute and per diem -. employees, supervisors,
administrators, and all other employees.

B. lJR of FBcIIlde&. The J.lE.A. and its members shall have the right to use school
facilities (or meetings, upon approval of the Superintendent or building
administrator, as long as such meetings do not interfere with regularly or previously
scheduled school approved activities. Such use of the buildings shall be without
charge on regular school days. Requests for evening or weekend use shall be subject
to the approval of the Superintendent, when requested in writing in advance, and

Jackson Intermediate Education Association
1994 - 1Wl Contract

A. ADD~.1e .:. .. PeIIeIe& Me. The Association agrees to abide by Act 379 of
the Public Acts of 1965 and to all applicable laws and statutes pertaining to
employees' rights and responsibilities. The Association also agrees to follow Board
of Education written policies and procedures not inconsistent with the terms of this
At,aeernenl

C. The terms "Jackson Intermediate Education Association" or "employee" when used
in this Agreement shall refer to all employees represented by the Association in the
bargaining or negotiating unit under contract with the Jackson County Intermediate
School District.
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subject to the following limitation plus regular scheduling procedures. When such
evening or weekend use results in added cost to the District, such costs will be billed
to and paid by the Association.

G ......... AftDdM. The Association shall have the right to present the Board with
such items as it may wish to-be included on the agenda of any regular Board
meeting.

E. BoDed ......... The Association shall have the right to post notices of activities
and matters of Association concern on Association bulletin boards, one of which'
shall be provided in the Educational Service Center, and 01\e in the Lyle A Torrant
Center.

D. 11_ ...... laDleD" The J.LE.A shall have the right to use Board designated
typewriters, the spirit duplicator, calculating machines, and audiovisual equipment
The arrangements for use of machines and necesscuy supplies shall be made with
the Seaelaly to the Director of Special Education. The use of the copying machine
will be permitted provided costs of operation are met by the Association.

Page 2Jackson Intermediate Education Association
1994 - 1W1Contract

F. lnI...... do.. The Board agrees to furnish to the Association in response to
reasonable written requests, regular and routine available public information,
including but not limited to, the financial resources of the Disbict, including salaries
paid to employees and their years of experience and training and such financial
reports as are routinely prepared for the Board of Education. If duplication of
reports for the Association results in additional cost to the District, such costs will be
billed to and paid by the Association.

H. ~8e1ado. Da~ At the beginning of each school year the Association shall be
cre<ljted with a total of eight (8) days to be used by employees, provided the
Association reimburses the Board for the salary of the employee. No individual
employee shall use more than four (4) such days in any given school year. Should
such leave be used for purposes of supporting a strike, disciplinary action will result
and such disciplinary action will not be subject to the grievance procedure.

c. ~. of AMoeIatlon BusinefB. Duly authorized representatives of the
Association and their respective affiliates shall be permitted to transact official
Association business on school property, provided that this shall not interfere with
or interrupt normal school operations. Such representatives shall notify the school of
their presence.
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ARTICLE IV
Board Rlgh"

ARTICLE DI
Employee RIgh"

1. Establish policies, manage and control the Intermediate District, its
equipment, and its operations and to direct its working forces and affairs.

D. La... and Statu... The Board and the Association agree to abide by Act 379 of
the Public Acts of 1965 and to all applicable laws and statutes pertaining to
employee rights and responsibilities.

Page 3Jackson Intermediate Education Association
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A. It is agreed that all rights which ordinarily vest in and have been exercised by the
Board, except those which are clearly relinquished herein by the Board, shall
continue to vest in and be exercised by the Board without prior negotiations with the
Association. The Board, as in the past, will continue to have such rights which will
include, by way of illustration and not by way of limitation, the right to:

F. Dr1uf ..... AIee_' PolleIe& In the event the Board should meet to modify its
current policy pertaining to alcohol and drug use, the Board will consult with the
Association prior to any such modification.

E. ~.. £au.e. No employee shall be disciplined, reprimanded or reduced in rank or
compensation without just cause. No employee shall be deprived of any benefit
heretofore enjoyed except when said change is in the best interest of the school
district, and the Board of Education shall make such decision. All information
forming the basis for disciplinaIy action will be made available to the employee and
the Association.

c. .....v.te Ufe. The private life of an employee is his/her own affair unless the
employee's conduct shall adversely affect his/her relationship with students or the
discharge of professional duties.

B. Noa-DI8erImlnadoa. Neither the Board not the Association will unlawfully
discriminate with regard to race, creed, religion, ethnic group, national origin, age,
sex, marital status, weight, height or non-job interfering handicap in the application
of the provisions of this Agreement

A. ~. La... Nothing contained herein shall be construed to deny or resbict any
employee's rights he/she may have under the Michigan General School Laws. The
rights granted to the employee hereunder shall be deemed to be in addition to those
provided elsewhere.
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7. Determine the number and location or relocation of its facilities.

a. Leaves for extended illness and/ or rest

8. Determine the placement of operations and source of materials and supplies.

s. Adopt reasonable rules and regulations.

Page 4

3. Hire all .employees and, subject to the provisions of the law, to determine
their qualifications and the conditions for their continued employment or
their dismissal or demotion; and to promote, transfer and assign all such
employees; and to determine the size -of ..the work force. and layoff
employees.

4. Determine the services, supplies, and equipment necesscuy to continue its
operations and to determine all methods, schedules and standards of
operatio~ the means, methods, and processes of canying on the work
including automation or contracting thereof or changes therein, the
institution of new and/or improved methods of changes therein.

6. Determine the qualifications of employees, and, if necesscuy, include physical
and mental health examinations by appropriate medical personnel, the costs
thereof to be bome by the Board.

9. Determine the financial policies, including all accounting procedures, and all
matters pertaining to public relations.

10. Determine the size of the administrative organizatio~ its functions, authority,
amount of supervision and table of organization, provided that the Board
shall nOt abridge any rights from employees as specifically provided for in

_ Ibis A&ieeulent.

11. Grant leaves of absence as deemed appropriate, including but not limited to
the following:

. 2 Continue its policies and practices of assignment and direction of its
personnel, determine the number of personnel and scheduling of all the
foregoing, and the right to establish, modify 'or change any work or business
or school hours or days, but not in conflict with the specific provisions of this
Agreement

b. _. Leaves for advanced study and/ or travel.

Jackson Intermediate Education Association
1994 - 1997 Contract
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3. The above shall not apply to employees who, prior to October 14, 1970, were
not and have not become since then members of the Association.

ARTICLE V
Agency Shop and PayroU Deduction

1. Become members of the Association (including the Michigan and National
Education Associations), or

12 The foregoing are not to be interpreted as abridging or conflicting with any
specific provision in this Agreement

Page 5Jackson Intermediate Education Assodation
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1. The employee to be terminated does not contest the discharge before the
Michigan Tenure Commission or a court of competent jurisdiction. Should
said employee contest the discharge, the employee shall not be terminated
until such time as the employee has obtained a final decision relative to the
discharge or until the employee has ceased to pursue the legal remedies
ava1lable by making a timely appeal of any decision rendered in said matter
by the Michigan Tenure Commission or a court of competent jurisdiction.

2 Pay to the Association an amount of money which the Association certifies in
writing as a cost equal to the negotiation and administration of this
A&Jeement.

All employees in the bargaining unit shall, on or before the thirtieth (30th) work day
following: the beginning of the school year; the beginning of their employment; or
the execution of this A&Jeement, whichever is later, as a condition of employment or
of continued employment, on forms provided by the Association either:

B. N• ...c:'Aa_DIlanee. In the event that an employee (except those defined in 3 above)
does not comply with the requirements of Section A,.1 or 2 above, such employee
shall be tennitaated at the end of the current semester or thirty (30) days, whichever
is 1a!er, providing:

B. The matters contained in this Agreement and/ or the exercise of any such rights of
the Board are not subject to further negotiations between the parties during the term
of this Agreement except by mutual consent of both parties.

A Meaaller8bID ODd..... Membership in the Association is not compulsory.
"Employees have the right to join, not join, maintain, or terminate their membership
in the Association as they see fit Neither party shall exert or put pressure on or
discriminate against an employee as regards such matters.

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I,
I
I
I



D. A.dlerlzado .. Any employee who is a member of the Association, or who has
applied for membership, may sign and deliver to the Board an assignment
authorizing deduction of membership dues in the Association including the
Michigan Education Association and the National Education Association.

4. The Association has stated in the request for termination that such request is
in conformance with the provisions of this Article; that the employee has not
complied with his/her obligations; that it is an official request of the
Association; and that the "save-harmless" clause, set forth below, shall be put
into effect

The Association has fulfilled its judiciary obligations by sending written
notice to the employee that he/she has an obligation.to tender dues or service
charge, the reasonable date for such obligation, the amount of such tender,
and to whom such tender is to be made. A copy of such notice shall be sent
to the Board.

3. The Association has fulfilled its responsibilities by sending certified mail,
return receipt requested, written notice to the employee (copy to the Board)
that said employee has not fulfilled obligations by the requisite date or
reasonable period of time thereafter, and that a request for termination was
being made to the Board.

Page 6Jackson Intermediate Education AssocIation
1994 - 1997 Contmct

F... n-en DNaedo ...... Upon appropriate written authorization from the employee
the Board shall dedud from the salary of any employee and make appropriate
remittance for annuities, credit union, savings bonds, United Fund, and Association
service fees. The Board will deduct for available insurance options and other plans,
which have been approved by the Board.

E. TranIIIer of FImt&. With respect to all membership dues or service charges
deducted by the Board pursuant to authorization of the employee, the Board agrees
to remit to the Association such sums. The Association agrees to advise the Board
promptly of changes in its membership and to furnish ~y other information needed
by the Board to fulfill the provisions of this Article and not otherwise available to the
Board.

C Bo" H.... te.. The Association agrees to indemnify and save the Board, each
individual School Board member and all administrators, harmless against any and
all claims, demands, costs, suits or other forms of li~bility and all costs or
administrative agency costs that may arise out of or by reason of, action taken by the
Board for the purpose of complying with this Article.
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A. a.......

ARTICLE VI
f:Meload8, A8BlgJlmenta and Worldng CoadltlODJl

a. To qualify for time schedule adjustments, work beyond the 33 (33.75
in 96-97) hour work week shall include only the following activities:

3. ~ .. SeIIed1IIe. Intermediate School Distrid office staff shall be kept
informed by each employee of his/her scheduled working day and any
changes therein.

Page 7

IEPCmeetings
Data review meetings
Mandatory attendance at meetings
Home visits with a student
whose parents are routinely
unavailable during the work day

Itinerant EmployeeClass Room Emplovee

IEPC meetings
pata review meetings
Home visits
Mandatory attendance at

meetings

b. Time schedule adjustments shall be taken only during non-student
contad time. It shall not exceed nine (9) hours during a year and ten
(10) hours in 1996-97. Such adjustments shall be taken within three (3)
months of the week in which earned but no later than the end of the
current contrad year.

4. n.e SeIIedaIe AdJaePneat. Time schedule adjustments for certain work
performed beyond the work week may be made with prior Employer
approval.

1. ~ of Day, Week. Full-time employees shall be scheduled to provide
or be available to provide professional services up to a maximum of six and
six tenths (6.6) hours per day or thirty-three (33) hours per week, whichever
is less, inclusive of planning time, but exclusive of relief and lunch period. In
1996-97, the maximum professional service time- shall be six and three
quarters (6.75) hours per day or thirty-three and three quarters (33.75) hours
per week.

2 .... ,~ ... BMpO..... Wty. The parties further agree that it is the
professional responsibility of employees to spend additional time without
additional compensation in both the preparation and provision of specialized
educational services.

Jackson Intermediate Education As8ociation
1994 - 19'17 Contract
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3. B~da tA......taat. A bachelor's degree or an R.N. diploma plus one (1)
year of appropriate experience shall be the minimum requirements for the

8. 111M aad ReporU. Each employee shall be responsible for maintaining
the proper files of services rendered and such permanent reports as are
required by the Board.

2 01'~~ ... All new special education employees, placed on
the professional salary schedule shall have received a bachelor's degree from
an accredited college or university.

Page 8

6. RMeheduIIDg of Day .. Scheduled days of student instruction which are
not held for any reason may be rescheduled by the Board if it is necessary to
do so in order to satisfy the minimum number of days of student instruction
required by law or regulation or to receive full state aid. Employees will
receive their regular pay for days that are canceled, but shall work on the
rescheduled days with no additional compensation. -Rescheduled days shall
be added to the end of the calendar, unless the Board and Association
mutually agree upon different dates.

7. R......... UaavallallWty to Work. Employees shall be informed at the
beginning of the school year of a telephone number and a time during which
they shall report if they will be unavailable for work.

Each employee shall be assigned duties and responsibilities consistent with caseload
recommendations and/or other program requirements defined within the rules and
regulations promulgated by the Michigan Department of Education and/or the
United States Department of Education. Guidelines published by the Michigan
Department of Education for the operation of various programs in Special Education
shall be followed to the extend practical and possible.

s. ".01 ao.are. When school is closed due to inclement weather, fires,
epidemic, meclumical failure, health conditions or other acts of God, the staff
shall not be required to report to work.

1. ~_ ........... All employees shall meet and maintain the legal and
professional standards required by Part 7 of the School Code of 1976, as

_ amended, and such other enabling legislation as is applicable to the operation
of the Intermediate School District

Jackson lnIe1mediate Education Association
1994 - 1W1 Contract
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E. Other World .. £ondltlo ....

D. SInt.1IM aDd Material&.

position of Health Consultant This position shall be placed on Levell of the
professional schedule.

6.' AtWldoaal "'-'pllleDt& Any assignment in addition to the normal
working schedule shall not be obligatory but shall be with the consent of the
employee.

Page 9

The Board agrees (1) to keep the Intermediate centers reasonably equipped and
maintained; (2) to provide and maintain professional reference materials in the
Instructional ~terials Center; and (3) to make available telephone service, typing
and_duplicating facilities and clerical personnel to aid employees, as determined. by
the Employer, in the preparation of IEPC invitations, case reports and
c~uespondence, and year~d reports, all of which must be jo~related; provided
the financial resources are sufficient

1...... tae.. The- parties recognize that optimum school facilities for both
student and employee are desirable to insure the high quality of education
that is the goal of both the Association and the Board. It is also

7. £o.... taeat SeIaooI Sehedule& All employees shall conform to the
holiday and vacation schedules of the constituent school(s) to which they are
assigned, but where an individual employee is assigned to schools with
differing holiday and vacation schedules, the Director of Special Education or
designee, working with the schools involved and the affected employee, shall
determine the schedule of the employee provided that the total number of
work days shall be as specified in this Agleemenl

5. Nodee of A"'pllleDt. All employees shall be given written notice of
their work assignment for the forthcoming year no later than the last day of
the preceding school year. Every effort will be made to give all employees
written notice of their assignments on or before June 1. Any changes in
assignment may be made providing affected member(s) are afforded the
opportunity to meet with his/her direct supervisor, be allowed an
Association representative should the employee so choose, and the reasons
for the change put in writing.

4. m-~eaey A"'PtneDt& No person shall be assigned, except in
emergency situations, outside the professional discipline for which he/she is
qualified, without his/her consent Emergency assignments shall be limited
to one (1) full working day.

Jackson Intermediate Education Association
1994 - 1997 Contract
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ARTICLE VB
Vaeanele8 and Change8 In Assignments

5. BeIW PerIod-. Oassroom teachers and teacher assistants shall be
provided two (2) fifteen (15) minute relief periods as a part of their work day.

3. a........... (Atadldo .... Conditions that are considered hazardous shall
be reported immediately to the building principal.

c. Change in- assignment shall be finalized only after discussion with the affected
employees.

Page 10

The Board supports the policy of promoting employees from within the bargaining
unit, provided said employees are determined by the Board to be the best qualified
applicants for the position.

acknowledged that the primary duty and responsibility of the employee is to
provide appropriate educational services, and the organization of the school
and the school day should be directed toward insuring that the energy of the
employee is primarily utilized to this end.

2 ..... Spaee. The Board recognizes that adequate, reasonably quiet and
non-hazardous working space is necessary in each building where itinerant
personnel work. The Board will make recommendations to local school
districts of these needs and will cooperate as fully as possible with the
personnel and the local school board to provide them.

4. laadeqaate FacWtle& Any employee who feels that existing facilities are
inadequate shall discuss the matter with his/her building principal. If
satisfactory action is not forthcoming the employee shall confer with his/her
immediate supervisor. The immediate supervisor and/or the Director of
Special Education (or designee) shall confer with the superintendent of the
district and/or principal of the building in question regarding the reported
defidencies. 'The employee shall be informed of the results of the conference.

B. IWIIII .... n....__Ia A_oment. The term IIchanges in assignmen(' as it
appears in this Article refers to an employee moving from one position to a
comparable position.

Jackson Intermediate Education Association
1994 - 1W7 Contract

A IWIDIdoaa V--.cw. The term "vacancy" as it appears in this Article refers to
an unfilled position caused by an employee leaving or by creating a new position
within the bargaining unit.
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4. Every effort will be made to secure outside personnel through normal
posting procedures for positions not filled in accordance with Section F, 2 and

F. btended ..........

The following procedures are for extended programming:

2 For each classroom during the extended school year, one (1) teacher or
teacher assistant assigned to the building during the regular school year
must accept an extended year assignment as mutually agreed by the
classro6m employees or as determined by Section F, 5, c below.

3. Extended school year positions shall be posted for seven (7) days. Employees
confirming their intent to work the extended portion of their assignments will
be given first consideration for their assignments. Other employees
indicating an interest in writing in an extended program position will be
considered next for these positions. All other certified/qualified applicants
will be considered for any remaining positions.

Page 11

1. Professionals and paraprofessionals employed for a longer period of time
than the normal school year may, at their option, confirm their intention to
work the extended (beyond the regular school year) portion of their
assignment by notifying the District in writing during the posting period for
summer positions each year. Extended year positions will be posted on or
before March 1 for mandated 230 day programs, or when the need for the
service is determined.

E. Whenever a vacancy in any professional or paraprofessional position shall occur and
is indicated by official notification or whenever a new position is created by official
actio~ the Board shall give written notice.to the. Association within seven (7)
calendar days and shall post such vacancy simultaneously on the official bulletin
board in the Intermediate Administration Building and in the One Liner. Such
notice shall be posted to cover two (2) consecutive working Fridays, except during
the months of July or August, during which time such postings shall be included in
the One Linder and the vacancies shall be held open for seven (7) calendar days.
Any newly created or unusual position(s) shall be posted with accompanying job
description(s).

D. (i-lteria. When filling a vacancy the Board agrees to give first consideration to the
applications of existing staff members. Due weight will be given to length of service
in the District, competency, professional qualifications, and experience. In the event
that the qualifications of the applicants are essentially equal, the applicant with the
most service within the District shall be granted the position. The decision of the
Board, with reg~ to the filling of said vacancy shall be final.

Jackson Intermediate Education Association
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Job exchanges for up to one (1) year duration may be requested as provided above.

a. New staff notified at the time of hiring that they may be required to
work the extended year program;

6. Employees must confirm who will be working the extended program no later
than June 1.

5. Should insufficient applicants be forthcoming by May 1, employees regularly
assigned to such programs must work the extended year as follows:

Page 12Jackson Intermediate Education Association
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1. All employees that have expressed a written interest in a specific position will
be notified of the vacancy by certified mail, return receipt requested.

2 The employee(s) so notified shall have the responsibility for contacting the
Director of Human Resources indicating interest in said position within seven
(7) days of the delivery or attempted delivery of such notification.

b. H there is no new staff in an affected deparbnent, the employees from
that department will develop a method of meeting the staffing needs;

3 above. All such certified/qualified applicants will be considered for these
remaining positions.

c. H the employees cannot agree, the employee who will be required to
work the extended year program will be determined by lottery. No
employee so selected will be required to work two (2) extended year
programs in a row.

H. R... ~...... lIIIfereat AMlnmentJ~oh Exehanlfe. Requests by an
emp!oyee for a different assignment or position shall be made in writing to the
Director of Special Education, and, where applicable, to the employee's immediate
supervisor. Copies may be filed with the Association. The request for change in
assignment shall set forth the reasons; the school, grade, or position sought; and the
applicant's qua1ifications. Written notification of the disposition of the change in
assignment shall be provided to the employee and the Association within ten (10)
days of the disposition.

G. SImIaaer V~ Employees who wish to be considered for vacancies or new
positions which might develop during the summer months shall, during the last
week of the regular school year, indicate in writing to the Director of Human
Resources their specific interest and provide a summer address. In such cases, the
following procedure shall be followed:
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b. «At....... pert_lnln• to Shared ~ ..

a. SIIared ........ ent .. defined ..

3) Only one (1) position from any given classroom may be eligible
for shared status at any given time.
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3) An employee participating in a shared assignment will receive
one (1) year seniority for the school year in which a shared
assignment is in effect, provided the employee works at least
one-half (1/2) time. Employees working less than one-half
(1/2) time shall have seniority prorated. Salary shall be

2) Employees participating in a shared time assignment are
subject to, and may exercise. options under Article vn,
Vacancies and Changes in Assignments, except that, in
instances when an employee requests a transfer or change in
assignment this request cannot result in the layoff of another
employee.

1) Employees may request shared assignments by notifying their
immediate Supervisor and the Director of Special Education in
writing by April 30 for the first semester, and by November 15
for the second semester of the next school year. Requests
which are not timely may be considered at the option of the
Director of Special Education.

2) Two (2) individuals working full days but less than five (5) .
days a week on a regular basis.

1) Two (2) individuals working each day, but each working less
than a full day. A given individual would thus work either
mornings or afternoons; or,

1.. With prior approval of the Board, two (2) employees may agree to share an
assignment/ position that otherwise would be occupied by a single
bargaining unit member.

Jackson Intermediate Education Assodation
1994 - 1997Contract

L ........ IIDI .. Any employee who accepts an administrative or executive
position and shall later return to his/her former status at the first vacancy available
shall be entitled to retain such rights as he/she may have had under this Agreement
prior to promotion to supervisory or executive status.
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b) Recall a laid-off employee, if qualified, for the position.

a) Offering to increase the remaining job share participant
to full-time status.

prorated for time worked, with payments made over either
twenty-one (21) or twenty-six (26) pays.
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1) If one (1) member of a shared assignment team becomes
unavailable through resignation, termination, illness, or other
reason, the position shall be filled by:

Health insurance benefits as stipulated in Appendix B shall be
provided. The District will cover the cost of these health
benefits on a prorated basis for the amount of time worked (33
hour week is full-time). The employee will pay for the
remaining health benefit costs.

c) Transfer, or accept request for transfer into the
assignment

4) Sick leave and personal leave days as provided in Article VITI
shall be provided on a prorated basis.

d. Employees on shared assignments who wish to return to full-time
status, or make any changes in assignment, must notify their
immediate Supervisor and the Director of Special Education inwriting
prior to April 30 for the first semester or prior to November 15 for the
second semester of the next school year. Failure to timely notify the
Employer shall cause the participating employees to continue a shared
assignment for the next school year.

c. Ketura to Full TIllIe satw-- An employee timely requesting
return to full-time status shall be returned providing an available
position exists and providing the return does not result in the layoff of
another employee. It is also understood that the junior member of the
shared assignment team may be assigned to any position for which
hel she is certified. The senior member of the job share team may be
displaced provided both members agree.

d) Hire a replacement

Jackson Intermediate Education Association
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Unused sick days shall be allowed to accumulate without limit for use as sick days.

ARTICLE VOl
LeaVM of All8enee

e) If above steps are unsuccessful, a substitute may be
placed for the remainde.r of the school year.

A SIek Leave AIIowanee. At the beginning of the year each employee shall be
granted yearly sick leave allowance of twelve (12) days.
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a. "erk~ CAalDplEDaployer'. LIaIImty.......-...ee. Should the
absent employee receive payment from Worker's Compensation or
~ployer' 5 Liability Insurance, said employee shall be compensated
at his/her regular gross rate, provided, the Board retains the payment
resulting from the Worker's Compensation claim or insurance claim,
and prorates an amount of sick leave time from the employee's
accumulated sick leave days so that the payment from Worker's
Compensation or Employer's Liability Insurance plus the gross sick
pay is. equal to the employee's regular gross pay rate. When. an
employee's paid sick time is exhausted, the employee shall be placed,
by the Employer, on an unpaid leave of absence, up to one (1) year,
and receive only the compensation provided by Worker's
Compensation or Employer's Liability Insurance.

2) The remaining member of the job share team will assume the
position on a full-time basis for the next school year unless
another shared assignment is developed in accordance with the
provisions of this Article.

Employees contracted for more than the regular school year shall earn one (1)
additional sick day for each four (4) weeks contracted, or major portion thereof, to be
used during the extended contract year. During the extended school year an
employee may use up to four (4) extended year days from his/her accumulated sick
time; except in an authorized medical emergency.

1. EaaplOyee IIIDeMIAeeldent. Absence due to illness or accident of the
employee, including disabilities caused or conbibuted to by pregnancy,
miscarriage, childbirth, and recovery therefrom.

Jackson Intermediate Education Association
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B. PaId LeaVei 0uIrftAI A_at... Siek Leave. Leaves of absence with pay
charged against sick leave time shall be granted for:
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3. F~ Travel Tbae. Absence because of unusual travel time required
to attend a funeral.

4. A.... ~-. F1uIeraI Leave. Absence to attend funeral services other than
provided below in Section C, 1.

3......... BaIIIJaeM Day .. PersOnal matters up to two (2) days per year
(non-accumulative) which cannot be scheduled outside the regular school

5. TIdrd Per.'" IIII8IDeM Day. A third personal business day. Such use
shall be documented as in Section C, 3, of this Article.
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c. An employee may elect not to use paid sick time under Section B, 1, a,
above and shall be placed, by the Employer, on unpaid leave of
absence, up to one (1) year, and receive only the compensation
provided by the Worker's Compensation or Employer's Liability
Insurance.

b. If a physical injury covered by the conditions stipulated in Section B,
1, a, above, is caused by the actions of a student or action taken by the
employee to protect his/her self or other students from injury, the
employee will not be charged with sick leave usage for the first five (5)
work days following the physical injury occurrence. Should the
physical injury require the employee to remain off work for over ten
(10) consecutive work days the District will receive the Worker's
Compensation payment for the first week, or the employee shall
return to the District an amount equal to his/her gross wages if the
employee selects the option under Section B, 1, a, listed below.

2 ~wry.ty. Absence when called for jury duty or subpoenaed to testify in
court, providing the testimony is not against the Board. Pay to be reduced by
amount received for jury duty or witness fee.

1.• ll'e&¥t.ea& IA!ave. Absence at the time of death in the immediate
_ family not to exceed three (3) days for each occurrence. Immediate family

shall include spouse, children, brothers, sisters, parents or parent surrogate,
and grandparents of the employee or spouse ..

2 I1mdIy m..[M Absence due to illness, disabling accident of the
employee's spouse, children, and parents of the employee or spouse or
members of the immediate household.

Jackson Intermediate Education Association
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c. 0dIer ..... I.eaVM. Leaves of absence with pay not charged against sick leave
shall be granted for:
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a. Educational leaves.

D. IAYavM Without Pav.

b. Association leadership.

b. AddltIo .... DIDe88. ill health after the employee has used all sick
leave credits.
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day. Such use shall be documented by submitting a signed statement
indicating use of the day meets the conditions mentioned in this paragraph.
Personal business days shall not be granted to engage in other employment
Unused personal business days shall be credited to and accumulate for use as
sick leave.

5. Any employee failing to give proper notification or to return to work upon
completion of a leave shall be deemed an automatic quit.

a. OaIId £are. Child care following the birth or adoption of a child.
Child care leaves shall terminate at the end of a semester or School
year.

c. Addldo.... FamIly DlaeM. D1ness in immediate family as defined
herein after the employee has used all sick leave credits.

4. Nedlleadoa .f lateat to Ketura. Thirty (30) calendar days prior to the
completion of a leave of sixty (60) days or more, the employee shall notify in
writing the Employer to give his/her intention to return. If the leave is less
than sixty (60) days, the employee shall give such notification in five (5)
working days prior to the anticipated date of return.

3. Remra fro. Leave. The Board will return an employee to a comparable
position following leaves of one (1) year or less. On all other leaves and leave
extensions, the Board will return the employee to the first available position
for which he/ she is certified and qualified.

2 Odaer. Leaves of absence without pay of up to one (1) year will be
considered by the Board, including but not limited to the following:

1. Leaves of absence without pay of up to one (1) year shall be granted by the
Board for the following reasons:

Jackson Intermediate Education Assodation
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1. Authorlzadoa.

E. Sahbatleal Leave-.

1) Applicant must hold a Life, Permanent or Continuing
certificate.
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.
a. Any teacher employed by the Jackson County Intermediate School

District and covered by the current master agreement between the
Board of Education and the Jackson Intermediate Education
Association who meets the qualifications shall be eligible to apply for
sabbatica1leave subject to the following conditions and requirements:

b. The rules and regulations of the Jackson Special Education Sabbatical
Leave Program are authorized and shall be interpreted in accordance
with Michigan statutory provisions and any amendments thereto.

__ 4) A sabbatica1leave may be granted for a period of not less than
one (1) full semester nor for more than two (2) full consecutive
semesters.

3) Sabbatical Leaves of Absence may be granted to no more than
one (1) eligible staff member in a given year.

2) Applicants must have seven (7) consecutive years of
satisfactory service as a full time employee of the Jackson
County Intermediate School District Absence from service in
the District for a period of not more than one (1) year under a
leave of absence without pay granted by the Board for
educational or health reasons shall not be deemed a break in
the continuity of service required by this section and shall be
computed as year of service in computing the seven (7)
consecutive years.

a. Sabbatical Leave of Absence may be granted to members of the
teaching staff of the Jackson Intermediate Education Association. The
granting of such leaves is subject to the approval of the Board upon
recommendation of the Superintendent

6. lIE.en ... An employee on an unpaid leave of absence shall have such
fringe benefits as are available, provided said employee reimburses the
District for the cost of the benefits.

Jackson Intermediate Education Association
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4. Appllftadoa Proeed ......

5. «AadIdo_ ........ Leave.

6. ReqaIremeD" and Status UPOD RetarD FroDi Sallbatlcal Leave.

.3. PIIrpo8efI 0' Sallbattc.l Leave.
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c. The employee will be provided a response to leave requests within
forty-five (45) days of the final deadline for application date.

a. At the expiration of a sabbatical leave the employee shall be restored
to his or her position or to a position of like nature, seniority, status
and pay.

b. Included in the application will be a plan detailing the purpose(s) for
the leave and activities to be accomplished during the leave.

1) Sabbatical Leave may be granted for the following purposes:
formal study, research, travel, or other reasons approved by the
Board of Education.

b. Payment of salary shall be made in accordance with the provisions of
the Board for payment of salary to other members of the teaching staff.
The employee is responsible for keeping the School District notified as
to his/her address.

c. All current fringe benefits shall be granted to teachers on sabbatical
leave.

a. The compensation for staff members on sabbatical leave shall be one..
half (1/2) of the wary which would be received if he/she were on
active status for the period inwhich the leave is effective.

5) The applicant signs an agreement to return to service with the
Jackson County Intermediate School District immediately upon
termination of sabbatical leave and to continue in such service
for a period of two (2) years.

a. Applications for sabbatical leaves must be' filed with the
Superintendent Such application must be made prior to April 15 for
leaves beginning the first semester and prior to September 1 for leaves
beginning the second semester.

v

a. Sabbatical leave is granted to teachers to permit them to improve their
ability to render educational service.

Jackson Intermediate Education Association
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A. pPo(:[lR

b. Second, third and fourth year prior to December 10 and March 15.

a. First year prior to December 10 and April 1.

F. Reinstatements rights are subject to the layoff provisions of Article XL
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4. The Director of Special Education, or designee, shall evaluate employees. All
employees shall be evaluated by direct observation where applicable and by
personal conference with the Director of Special Education or designee. The
completed evaluation form based on any or all of the following: (1) two (2)
formal scheduled observations at least sixty (60) days apart, unless a shorter
interval between the two (2) classroom observations if mutually agreed upon
by 1he employee and the Director of Special Education or designee; (2)
discussion; (3) unscheduled observations; and, (4) other information relating

b. If the employee does not remain in the employ of the Jackson County
Intermediate School District for two (2) years immediately following
his/her return from sabbatical leave, the amount of money which has
been paid to the employee during the leave shall be repaid to the
Board within a two (2) year period. This rule does not apply in cases
wherein the rule is waived by the Board.

ARTICLE IX
Employee Evaluation and ProgreM

2 TeaaredlNo.. ""badooary EIIIployee.. The work performance of all
tenured and non-probationary employees shall be evaluated in writing by
the Director of Special Education or designee one (1) time during the school
year prior to April 1.

3....... pro'~ ...... All paraprofessional employees shall be evaluated one
(1) time each year by the Director of Special Education or designee prior to
April 1:

1. ""badoaary Eaaployee.. All certified probationary employees shall be
evaluated in writing a minimum of two (2) times each school year by the
Director of Special Education or deSignee. The supervisor, in consultation
with the probationary employee shall develop an individual development
plan (lOP) .consistent with the evaluation form and the job description. These
evaluations will be accomplished as follows:

Jackson Intermediate Education Assodation
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B.• ~h"aad .MDO..... IIlde&

to the employee's performance, will be provided the employee prior to a
formal evaluation conference.

2 IUglat .. A.-eIadoD Re...-e-eDtadoD. If an employee is to be
disciplined or reprimanded by the Board or its agents, he/she may elect to
have a representative of the Association present

3. Per_aaeI IUe. An employee will have the rjght to review the contents of
his/her personnel file originating after original employment and to have a
lepresentative of the Association accompany him/her in such review.

Pagen

4. No material originating after original employment will be placed in his/her
personnel file unless the employee has had an opportunity to review the
material. 'The employee may submit a written notation regarding any
material and the same shall be attached to the file copy of the material in
question. If the employee is asked to indicate awareness of the material but
in no instance shall said signature be interpreted to mean agreement with the
content of the material.

6. £oaIplalat Proeedure& Any complaint made against an employee by
any parent, student, or other person shall be called to the attention of the
employee within ten (10) days after receiving said complaint if it is to be used
as the basis for any reprimand, discipline, or discharge.

5. Following formal scheduled observations, the evaluator will, as soon as
possible, provide feedback to the employee pertaining to his/her
performance. If the employee and the evaluator mutually agree that a factual
inaccuracy is contained in the text of the completed ~valuation form, it shall
be corrected and a copy of the corrected form provided to the employee
within ten (10) working days of the evaluation conference. If mutual
agreement is not accomplished, the employee may provide a written
response which shall be attached to the written evaluation and placed in the
employee's personnel file.

1. DefIeIeaeIea. As a part of the evaluation process, an employee found to be
lacking shall have developed by the Director of Special Education or
designee, in consultation with the employee, an IDP that includes the reasons
and ways in which the employee is to improve set forth in specific terms. If
the next report fails to again mention a specific deficiency, this shall be
interpreted to mean that adequate improvement has taken place at the time of
said evaluation.

Jackson Intermediate Education Association
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E. FrI--- BeDell ... Fringe benefits shall be provided as set forth in Appendix B.

Such credit will be limited to five (5) years on all levels;

ARTICLE X
CompeD88tloD

6. If any employee does not receive an evaluation, it shall be interpreted that
his/her w~rk is satisfactory.
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7. ~ve Dl8clpllne. The Association recognizes that abuse of sick
leave or other leaves, chronic tardiness or absence, willful deficiencies in
professional performance, or other violations of discipline by an employee
reflect adversely upon the employee's profession, creates undesirable
conditions in the school building, and warrants possible disciplinary action.
The Board, in recognition of the concept of progressive correction, shall notify
the employee in writing of alleged delinquencies, indicate expected
correction, and indicate a reasonable period for correction. Alleged breaches
of discipline shall be promptly reported to the offending employee. The
Association will use its best efforts to correct breaches of professional
behavior by an employee.

5. In no case will an employee of this bargaining unit be evaluated by another
employee of the unit, except a professional employee may be consulted by
the administrator regarding the evaluation of a paraprofessional employee
assigned to the professional employee.

B. Plaeement.n Selaedule. An employee's salary shall be determined by
placement on the schedule as determined by level of training. All new employees
shall be given credit on the salary schedule set forth in Appendix A for full years of
experience in any legally recognized school district and/ or paid related experience
as determined by the Board.

A Salarlea. The salaries of employees covered by this Agreement are set forth in
Appendix A.

Jackson Intermediate Education Assodation
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C. Pay- PerIod8. Salaries will be paid bi-weekly beginning with the second Friday
after the beginning of the school year, and shall be in twenty-six (26) equal
installments, unless prior to September 1, written request is made for twenty-one
(21) equal payments.

D. Extended Year Salarlea. Summer or extended year salaries shan be computed
on a daily rate basis.
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G. Lea«h or Work Year.

1. If issued a contract, step and level will be indicated on the contract

ARTICLE XI
Layoff Procedure

2 If not issued a contract, step and level will be given in writing prior to the
end of the school year.
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1. In the event staff reduction is necessary, probationary employees and
employees with one (1) year or less experience with the District shall be first
laid off, unless a qualified (non-probationary) employee is not available.
Those employees possessing the most seniority within the District and
appropriate State Board of Education full approval and certification shall be
retained.

1. 'I1te Association and the Board agree to follow the school calendars
recommended by the County-Wide Calendar Committee for the 1994-95,
1995-96 and 1996-97 school years. There shall be 182 student days and 185
staff days, except that, the Severely Mentally Impaired Program and the
Severely Multiply Impaired Program shall have 230 student days and 231
staff days.

'The District recognizes its employees as valuable resources. When downsizing or
reduction of program services are necessary, the District will seek to provide
changes in assignments so as to provide work. This may include transitional
assignments. However, it is recognized that it may be necessary to reduce the level
of services which may require the reduction of personnel.

Jackson lNennediate Education Association
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B. "vol'. The- Board shall specify, within services designated to be curtailed, the
number of positions to be eliminated.

A Staf. Beduedoa. In the event it becomes necessary to reduce the number of
employees, the Board shall determine which services are to be curtailed or
eliminated, taking into consideration the need for services requested by constituent
schools and other referral agencies, the financial resources available and the total
student population to be served.

F. Nodlleatloa. Employees shall be informed of their placement on the salary
schedule in one of the following ways:
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1. Present employees who had their seniority rank determined through the
1980-81letter of understanding shall continue to hold that seniority ranking.

E. Netlee. Whenever possible, notice of discontinuance of service shall be given to the
employee sixty (60) days prior to the end of the current year. Should staff reduction

3. Work experience for purposes of this Article XI shall be aefined as a
minimum of one (1) school year's work in any legally recognized pubic
school or any institution or organization requiring State of Michigan
certification in the approval area for which employed. State certification
and/ or full approval regulations shall be followed.

2 If further reduction is necessary, then employees may be laid off within the
specific service area being reduced. Employees with the most seniority and
appropriate, valid State Board of Education certification and full approval for
the position may be retained. In addition, to be qualified for continued
employment, a retained employee shall have had work experience in the full
approval area in the position to which he/ she is reassigned.
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2 New employees with the same date of hire shall have their ranking
determined by participation in a drawing of the name of each employee with
the same date of hire. The first name drawn shall appear first on the list The
Association and employees affected will be notified in writing of the date,
place, and time of the drawing. The drawing shall be conducted openly and
at a time and place that will reasonably allow affected employees and the
Association representatives to attend.

D....... IL When a service is restored by the Board, employees on layoff shall be
recalled in reverse order of layoff,. provided the employee has State Deparbnent of
Education certification and full approval, (and has worked at least one (1) school
year in the area of the vacancy). No new employees shall be employed by the Board
while there are employees who are certified and fully approved, and have worked
at least one (1) school year in the area of the vacancy.

C. Sea ..... tv. Seniority shall be computed from the last date of hire and shall be
defined to mean the amount of time continuously employed as a member of the
bargaining unit Time spent on leave for health reasons shall not be construed as a
break in continuous service, and seniority shall continue to accrue. The District
shall prepare and present to the Association a current seniority list of bargaining
unit members by October 15 of each year. Accompanying the name of each
employee on the list shall be the date of last hire and each employee's State
Department of Education certification and full approval area(s). Employees with the
same date of hire shall have their seniority determined as follows:
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ARTICLE XU
Paraprofe88lonal quaUflcatloD8

be necessary during the school year, the affected employee shall receive at least
thirty (30) days' notice prior to the effective date of layoff.

D........ de.. -A beginning paraprofessional employee shall complete a satisfactory
probationary period of ninety (90) days. During this period said employee is subject

L Reeall u-. Bargaining unit members will remain on the recall list for six (6)
years from the effective date of layoff.

Page 25Jackson Intermediate Education Association
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C. Extended Yeu-. Any paraprofessional whose work assignment is for the
extended school year shall have their total salary computed by using the daily rate.
The total shall then be divided into twenty-six (26) pays.

B. L--riellee £redIt. Teacher assistants and physical therapy assistants shall be
given aedit on the salary schedule set forth in Appendix A for full years of
experience in any legally recognized school district and/ or paid related experience
as determined by the Board. Such credit will be limited to not exceed five (5) years.

A.-r~ ~aI ReaalreJDellt& Paraprofessional employees shall meet and maintain the
legal requirements of the School Code of 1f176, as amended, and State Department of
Education Rules (R 340.1701, el seq.), and such other enabling legislation as is
applicable to the operation of the Intermediate School District

H Teacher AMlstant& For purposes of layoff and recall, teacher assistants shall be
treated as a total group in that the teacher assistants with the greatest seniority shall
be retained, except a physical therapy assistant may replace a junior teacher assistant
in another area, but a senior teacher assistant may not replace a junior physical
therapy assistant unless the senior teacher assistant has a valid State of Michigan
certification and work experience as defined for certified staff.

F. Employees assigned to schools, who for reason of strikes or work stoppage or
withholding of services are not in session, shall be reassigned by the Director of
Special Education.

G. ReeaU Notlee. The Board shall give written notice of recall from layoff by
sending a certified letter to the employee, with a copy to the Association President
The employee shall respond to the notice of recall within five (5) calendar days of
receipt. Refusal of acceptance by an employee laid off from a full-time position of a
position that is half-time or less shall not affect an employee's recall rights to a full-
time position.
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ARTICLE XDI
Employee Improvement

to dismissal at the discretion of the Board. Upon completion of probationary period
the paraprofessional employee may grieve his/her dismissal.

2 Application for the use of such monies shall be made directly to the Director
of Special Education or designee.

B. Traln.n. ReI.....anemeat. Expenses for the attendance at workshops,
conferences and in-service training sessions will be approved for reimbursement in
accordance with the criteria listed below:
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1. An amount equivalent to two hundred dollars ($200.00)per professional staff
member and one hundred dollars ($100.00) per non-certified staff member
shall be budgeted each school year, provided the financial resources are
available as determined by the Board. Travel to conferences beyond a 150
mile radius shall not be charged against the amounb provided in Section B,
and shall be reimbursed separate therefrom.

3. Requests for funds under Sections A and B above shall not be withheld,
provided financial resources are available, the request relates to the
employee' 5 professional work, and the attendance at workshops, conferences,
and ul-service training sessions under Section B will not cause serious

- problems for the employee's program.

E. ~o. ExDeetadon.. The Board shall make every reasonable effort to clarify job
expectations for paraprofessionals through the use of orientation sessions, individual
conference, and written job descriptions where applicable.

A........... naI Due& The Board at ib discretion may reimburse employees for
professional dues up to a maximum of fifty dollars ($50.()(» per person, per year,
provided that such organization(s) is directly related to the employee's field of
instruction or assignment Membership in the J.LE.A., the M.E.A., and the N.E.A.
shall not be reimbursable.

c ..... -0'" ~ Dav .. Professional business days may be used for any
educational purpose with the approval of the Director of Special Education. The
employee planning to use a professional business day shall notify his/her
immediate supervisor at least one (1) week in advance of the requested absence.
Professio~ business days shall be used for the purpose of: (1) visitation to view
other instructional techniques or programs; and (2) approved conferences,
workshops, or seminars. The employee may be requested to file a written report,
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D... ---AI..".

2 'The refusal of the Board to re-assign an employee.

1. The termination of a probationary or tenured employee.

4. Any grievance for which redress is applied for under the Tenure Act

Page 27

1. £o_plalnt Stage. Any employee or the Association who believes he/she
has a grievance shall begin by informally discussing the matter with his/her
immediate supervisor or designee within ten (10) school days of its
occurrence with the object of informally resolving the matter.

3. The evaluator's subjective assessment of an employee's performance.

A. DefInition. For purposes of this Agreement, a grievance is defined as any claim or
complaint by an employee or by the Association, that there has been a violation,
misinterpretation, or misapplication of a specific provision of this Agreement All
such grievances shall be processed as hereinafter p~ovided.

ARTICLE XIV
Grievance Procedure

D...... vment o' FeN. Conferences and/ or institute fees that exceed one hundred
dollars ($100'()(»shall be prepaid by the Intermediate School District Employees
shall submit a detailed estimate of expenses to the School Board one (1) month in
advance. The School Board shall authorize prepayment for transportation, meals,
lodging and regiStration fees.

within one (1) week of attendance at such visitation, conference, workshop or
seminar.

A statement of actual costs, accompanied by receipts, shall be submitted with the
next expense voucher so that any difference between the estimated cost advanced
and actual expenditure can be corrected.

B. bel ...... Matters to be excluded from consideration under the grievance
procedure set forth in this Agreement are as follows:

Jackson Intermediate Education Association
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C. Tbae UalI .... All time limits herein shall consist of sChool days. Time limits may
be extended only upon mutual consent of the parties. Failure to conform to time
limits sha1l mean acceptance of the position of the last party to respond.
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b. Within five (5) days of receipt of the appeal, refer the grievance in
writing to Level m and simultaneously give written notification to the
Association of this action.

3. Level 0 (Soperlntendent). If not resolved at Level L the grievance shall
be transmitted to the Superintendent within five (5) days. At this point, the
Superintendent or designee shall:

a. Attempt to resolve the grievance by meeting, within five (5) days of
.receipt of the appeal, with appropriate persons andf or employees. A.
written answer to the grievance shall be given to the Association
within five (5) days of such meeting; or

5. Level IV (Ar ...... tlon). If the alleged grievance is not settled at Level In
the matter may be referred to arbitration by either party, provided that notice
to refer is given within twenty (20) school days from the Board's written
decision at Level m. If within five (5) days the Board and the Association
cannot agree upon a mutually acceptable arbitrator, the arbitrator shall then
be selected according to the Rules of the American Arbitration Association.
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2 Level. (lauaedlate Supervl8or). If not resolved, the complaint must be
reduced to writing, signed by the grievant, and filed with hisfher immediate
supervisor within five (5) school days after such informal discussion. Such
statement shall recite the facts alleged, the provision of the Agreement
involved, and the relief requested. Within five (5) school days thereafter, the
aggrieved employee and immediate supervisor (together with the Director of
Special Education or designee, if either is not the employee's immediate
supervisor) and a representative of the Association shall meet to discuss the
matter in an effort to resolve it The immediate supervisor shall indicate
disposition of the grievance within five (5) days of such meeting, and shall
furnish a copy thereof to the Association President

4. Level m (Board of Educadon). If not resolved at Level n, the
grievance may be submitted to the Board of Education within five (5) school
days of the receipt of the written disposition at Level II by delivering the
written grievance form together with copies of all materials previously filed,
to the Board of Education offices, to the attention of the Secretary of the
Board. The Board or an ad hoc committee shall hold a hearing if requested,
or, if not requested, give such other consideration as it shall deem
appropriate. Disposition of the grievance shall be rendered within twenty
(20) school days of the delivery of the grievance to the Board of Education
offices. A written copy of such disposition shall be provided to the
Association.

Jackson Intermediate Education Assodation
1994 - 1W1 Contract
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4) No decision in anyone case shall require a retroactive
adjustment in any other case.

c. Power .f Arb'a-ator. The arbitrator shall have the power and
authority as set forth herein:

2) No more than one (1) grievance may be considered by the
arbitrator in the same hearing, except upon expressed written
mutual consent and then only if they are similar in nature.

a. Eqledlted Ar....... do.. In the event that a grievance arises which
requires a speedy resolutio~ the parties may mutually elect, at Level
m of ,this procedure, to appeal the grievance to arbitration under the
American Arbitration Association rules for expedited arbitration.

Page '}9

b. The arbitrator shall hear the grievance and render the decision within
thirty (30) days from the close of the hearing, setting forth in writing
the findings and conclusions with respect to the issues submitted to
arbitration. The arbitrator's decision shall be final and binding upon
the Board, the Associatio~ and the employee(s) involved.

S) The arbitrator shall have no power to rule on any of the
exclusions listed in Section B of this Article nor any claim or
complaint for which there is another remedial procedure or
form established by law or by regulation having the force of
law, including any matter subject to the procedures specified in

3) The fees and- expenses of the arbitrator shall be shared equally
by the Board and the Association. All other expenses shall be
borne by the party incurring them, and neither party shall be
responsible for the expense of witnesses called by the other.

1) It is expressly agreed that the power and authority of the
arbitrator shall be limited in each case to the resolution of the
question submitted. It is further specifically agreed that the
arbitrator shall have no power to add to, subtract from, or
modify, any of the terms of this At,ieement nor shall the
arbitrator substitute his/her discretion for that of the Board or
the Association where such discretion has been retained by the
Board or the Association; nor shall the arbitrator exercise any
responsibility or function of the Board or of the Association.
The decision of the arbitrator shall be final and binding on both
parties and the employee or employees involved.

Jackson Intermediate Education Association
1994 - 1997Contract
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E. II...... ~Jaellt ... Travel £G8t&

ARTICLE XV
Ml8eeUaneous ProvililOllll .

F. An individual employee who wishes to drop a grievance may do so without
inter ference from the Association.

Page 30Jackson Intermediate Education !t8Sodation
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a. IdDeraat Per.-DDeL Employees given an assignment which
results in regular additional daily mileage greater than the distance
from home to the Educational Service Center or the nearest school
within the district or districts to which they are assigned shall be
reimbursed for those additional miles at the rate established in this

D. IIIAt .. Bearln~- If an employee feels adequate disposition has not taken place
on matters that are not subject _to the grievance procedures, the employee may
request a hearing before the Board and may be accompanied by Association
representation.

the Teacher's Tenure Act (Act IV, Public Acts, Extra Session, of
1937 of Michigan, as amended).

B. Any individual contract between the Board and an individual employee heretofore
executed shall be subject to and consistent with the terms and conditions of this
A&1eement. If an individual contract contains any language inconsistent with this
A&reeIIlent, this Agreement, during its duration, shall be controlling.

A. This Agreement shall constitute the full and complete commitments between both
the parties and may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of the parties in written and signed
amendment to this A&J'eement

E..... vhI ... £oBlDIaID ... If any individual employee has a personal complaint
and desires to discuss the complaint with his/her immediate supervisor, the
employee is free to do so without pursuing this grievance procedure.

C. This Agieement shall supersede any rules, regulations, or practices of the Board
which shall be contrary to or inconsistent with its terms. The provisions of this
A&aeement shall be incorporated into and be considered a part of the established
policies of the Board.
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Article. The same procedure applies for returning from work to
home.

ARTICLE XVI
(Amtlnulty 01 Operation

2 Rate. Mileage reimbursement shall be at the IRS rate and shall be
established August 15 of each year.

b. Claims submitted after the tenth (10th) day of the month shall be
processed with the next month's claim.
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4. Board ~ VehIeIe.. The Board reserves the right to, at its
discretion, furnish transportation for any staff member at any time.
Employees shall be required to use a Board assigned vehicle for work related
duties when so assigned.

a. All vouchers shall be approved by the employee's immediate
su~r.

3. Beeord Keep..... Mileage shall be submitted on the official voucher form
by the tenth (10th) day of the month following the month for which mileage
reimbursement is claimed.

b. Per_DDeI .bsIgDed to ODe BuUdbag. These employees shall
not be reimbursed for mileage between their home and work
assignments.

B. N. SCrIke 0..... 'The Association agrees it will not engage in or assist in any
strike as defined by Section 1 of the Pubic Employment Relations Act

Jackson Intermediate Education Association
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A (A.dB .... Oaeradoa. Both parties recognize the desirability of continuous
operation of the instructional program during the normal school year and the
avoiaance of disputes which threaten to interfere with such operation.

C. 11............. Praedee& The parties agree they will not engage in any unfair
labor practice as defined by Section 10 of the Public Employment Relations Act

. F. SaJ.dtate&. Substitutes may be placed in a bargaining unit position when a unit
member is unable to perform his/her duties. The Employer will consult with the
Association prior to substitute placement for any other reason.
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B. The Joint Instructional Policies Advisory Council may appoint such joint
professional studies subcommittees as are deemed necesscuy.

AIlTl£LE XVD
..oint InstruetlolL.'ll PoUele8 Advisory CooneU

for Special Edueatlon

'The Council shall meet at least once a month during the regular school day on
Friday and advise the Board and the Association on mutually agreed upon subjects
relating to the delivery of Special Education programs, services and staffing for
delivery, of services.

A There is hereby established a Joint Instructional Policies Advisory Council for
Special Education consisting of three (3) representatives of the Association appointed
by the President of the Association with the approval of the Executive Board and
three (3) representatives of the Board of Education appointed by the Director of
Special Education. Co<hairman shall be selected at the first session and alternate
duties as chair-person.
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B. No other organization may ask for exclusive bargaining rights during the fixed
duration of this Agreement

A This Agleement shaIl be in effect and full force on August 15, 1994 and shall
continue in effect through August 14, 1997. 1bis Agreement shall not be extended
orally and it is expressly understood that it shall expire on the da~ indicated.

OaEd: September 27, 1994
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By. Ij;~ ~J4--
HanyCog
Secretary, Board of Education

By:
Martha Wrighf
Presiden~ Board of Ed

BOARD OF EDUCATION, JACKSON
COUN1Y INTERMEDIATE SCHOOL
DISTRICf

ARTICLE XVID
Duration of Agreement

BY.R~~ C!~
Presiden~ Jackson County
Education Association

JACKSON COUN1Y EDUCATION
ASSOCIATION

By: TL- ~)~
Thomas Van Hoven
Presiden~ Jackson Intermediate
Education Association

Jackson lNermediate Education ~tion
1994 - 1997 Contract
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APPENDIX A

The salary schedule for 1994-95 shall be the 1993-94 salary schedule increased at
. each step and level by three percent (3%).

The salary schedule for 1996-W shall be the 1995-96 salary schedule increased at
each step an~ level by two and a half percent (25%).

Page 34Jackson Intermediate Education Association
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The salary schedule for 1995-96 shall be the 1994-95 salaty schedule increased at
each step and level by two percent (2%).

SAlARY k.;1UW1JU • 1998-97

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I



- _lit ........ , .••....•............•.....

(1*••
:::::::::::::;::::::::::::::::~::::::::::::::::::::::::::;:::::::::::,::,::::,:,.,,

I11III
..........................................................................................................................

!1!!IIII!ll!lllll~r.IIIIII!lil!I!I!I!lllli! !11I!11!!111111~I.jl!1i~lj:~~\~:~:::;:;:::.:
........................... ' ............

1 29,280 31,436 33,591 35,441 37,'2B7

2 30,956 33,345 35,583 37,546 39,539

3 32,631 35,253 37,584 39,651 41,790

4 34,312 37,168 39,574 41,759 44,040

5 35,987 39,129 41,570 43,865 46,290

6 37,664 41,C132 43,567 45,973 48,538

7 39,345 42,896 45,561 48,076 SO,790

8 41,~ 44,810 47,552 SO,183 53,036

9 42,702 46,721 49,546 52,296 55,289
-

10 4t382 48,635 51,544 54,400 57,534

11 46,057 SO,540 53,538 56,509 59,785

12 47,739 52,454 55,535 58,617 62,035
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CERTIFIED
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Bachelor's Degree
Masters Degree or 30 Semester Hours of Graduate Work, Maximum Placement
60 Semester Hours of Graduate Work for School Nurse
90 Semester Hours of Graduate Work
Doctorate

High Scmol Graduate
30 Semester Hours of Undergraduate Work
60 Semester HoUl'Sof Undergraduate Work

APPENDIX A.I
Salary Schedule - 1994-95

NON-CERTIFIED ASSISTANr

• _lIttll'.lfitl,lIl1lllllII:.Wlllll
9,906 12,669 14,332 17,990

10,778 13,786 15,429 19,217

11,653 14,905 16,789 20,721

12,533 16,001 18,152 22,213

13,406 17,148 19,523 23,706

14,278 18263 20,884 25,D

15,328 19,607 22,241 26,702

23,878 28,466

Certified Levell:
CertifiedLeve12:
Certified Level 3: -
Certified Level 4:
Certified levelS:

1

2

3

4

5

6

7

8

Levell:
Level 2:
Level 3:
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Certified Levell: Bachelor's Degree
Certified Level 2: - - Master's Degree or 30 Semester Hours of Graduate Work, Maximum Placement
Certified Level 3: 60 Semester HoUlS of Graduate Work for School Nurse
Certified Level 4: 90 Semester Hours of Graduate Work
Certified levelS: Doctorate

..................................

BrIll
•...•..•..•••.••••..•....•.....•.•..•............................... ' ........... ...............•........•........................................................ ....................... .. - .............. ...................................... .................................... ...................................... - .. ............................... - ......... •.....................................•............................ :- ....;.;.;.:.;.:.:.:.:.:.;.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:. :.:.:.:.:.:.:.:.:.:-;.:.;.:.:.:.:.:.:.;.:.:.:.:.:.:.:.:.:.:.:.:.:.:.;.:.:.:.:.:.: ..•...•....................••.......•......•..........•.•........................ ............................................................ - ..................... ;.:.:.:.:-:.:.:.~.:.:.;.:.:.;.:.:.;.:.:.:.;.;.:.:.:.:.:':':':':-:':'.':':::':.................................. ........................................

j'!j.jjl[ij!ij~jj~li~l~.i:.lj~.:.l::j~.j~:::l:~\~.
.................................... .

11!111!1!~!I!!I!i.~llijiiill~I~~:I~i:~':i:
.........................................

;11:iili1iii!iil~ijl~[.!il~i!l!ilil!I!!li!~
...•..•.••............•...•••........•.•...•...•.•............•.•....••.•.•..••.. .......................................

~::~:~jj:::j~:[:::[~i;._[3j:jj:j::j::j~jlj:jj:.
.:.:.:.:.:.:.:.:.:.:.:.;.:.:.:.:.;.;.:.:.:.:.:.:.:.:.:.:.:.:.~.:.:. :.:.:.:.:

.::j:~I~j~~j~:I\:~:R:.5:::::::::.':.:':
. . . . - ............ ' ..... ............ - ...........

1 29,866 32,065 34,263 26,150 38,033

2 31,575 34,012 36,295 38,297 40,330

3 33,284 35,958 38,336 40,444 42,626

4 34,998 37,911 40,365 42,594 44,921

5 36,7r17 39,912 42,401 44,742 47,216

6 38,417 41,904 44,438 46,892 49,509

7 40,132 43,754 46,472 49,038 51,806

8 41,847 45,706 48,503 51,187 54,097

9 .. 43,556 47,655 50,537 53,342 56,395

10 45,270 49,6aJ 52,575 55,488 58,685

11 46,978 51,551 54,fnJ 57,639 60,981

12 48,694 53,503 56,646 59,789 63,276
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CERTIFIED

High School Graduate
30 Semester HoUlSof Undergraduate Work
60 Semester HoUlSof Undergraduate Work

APPENDIX A-2
Salary Schedule - 1995-98

NON-CERTIFIED ASSISTANT

Itill "alll,l~tllll'if_'li'I!llIII1I111111'lIMiiji'
10,104 12,922 14,619 18,350

10,994 14,062 15,738 19,601

11,886 15,203 17,125 21,135

12,784 16,352 18,515 22,657

13,674 17,491 19,913 24,180

14,564 18,628 21,302 25,712

15,635 19,999 22,686 27,236

24,356 29,035

1

2

3

4

5

6

7

8

Levell:
Level 2:
Level 3:
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APPENDIX A.:J
Salary Sebedule - 1996-97

NON-CERTIFIED ASSISrANT

11_- _III .....•.....•.......•...........................•...........•.....•.•.......•..... ........................................ ....... - . , ...•••..•..........................•...........••.......................................................... ................................................................................ .......................................................................... .......................... - .............. ........................................................................... ................................

~lllll!11111111!111~!I~.!~I!~111111It1111!11!11
.•......•.•••••.•...•..•••.•.•••..•.......•..........................•............ ............................................................................:.:.;.:.:.:.:.:.:.:.;.:.:.:.:.:.:.:.:.:.:.:.:.:.:.;.:.:.:.:.:.:.:.:.:.:.:.:.:.:.: ......................................................................................................... ..

11Ij~jj~~~~~~1~j\~~:_i~~4j:[:jj\:~\::~:j~j:~~::
................................ - ....................................... - ..\~r~~r~tIt&Wif5/(......

. .. - ............ .. .. ... - ......

1 30,613 32,867 35,120 37,054 38,984

2 34364 34,862 37,2fJl 39,2.54 41,338

3 34,116 36,857 39,294 41,455 43,692

4 35,873 38,859 41,374 43,659 46,044

5 37,625 40,910 43,461 45,861 48,396

6 39,377 42,952 45,549 48,064 SO,747

7 41,135 44,848 47,634 SO,264 53,101

8 42,893 46,849 49,716 52,467 55,449

9 44,645 48,846 51,800 54,676 57,805

10 46,402 SO,848 53,889 56,875 60,152

11 48,152 52,840 55,974 59,~ 64506

12 49,911 54,841 58,062 61,284 64,858
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II;llll_\11111111_~;rrll'I!![illll'.i .....
13,245 14,984 18,809

14,414 16,131 20,091

15,583 17,553 21,663

16,761 18,978 23,223

17,928 20,411 24,'78S

19,094 21,835 26,355

20,499 23,253 27,917

24,965 29,761

Bachelor's Degree
- Masters Degree or 30 Semester Hours of Graduate Work, Maximum Placen\ent

60 Semester Hours of Graduate Work for School Nurse
90 Semester Hours of Graduate Work
Doctorate

CERTIFIED

High School Graduate
30 Semester HoUlSof Undergraduate Work
60 Semester Hours of Undergraduate Work

IT'fi1ll_
1 10,357

2 11,269

3 141~

4 13,104

5 14,016

6 14,928

7 1~m6
8

Levell:
Level 2:
Level 3:

Jackson Intermediate Education Association
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Certified Levell:
CertifiedLewl2:
Certified Level 3:
CertifiedLewl4:
Certified LevelS:
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APPENDIX B
FRINGE BENO'lrIS

E. Baal (',overue. Where spouses are both employed by the Jackson County
Intermediate School District, one (1) employee shall select Plan I and the other
employee shall select Plan n.

B. MESSA Pac for the first year of the contract, 1994-95.

C. t.e. t..... FaD TIme. The above benefits for less than full-time employees shall
be prorated. For example, a half-time employee would receive one-half benefits of a
full-time employee. The Employer shall be authorized to deduct the cost of the
employee' 5 prorated share of the cost of benefits from the employee's wages.

D. BhI-Oat. The Board reserves the right to select the insurance carrier to provide
benefits equivalent to those specified in Plans I and n but this provision shall not be
operative during the term of this Agreement, except that, should the cost of health
insurance premiums rise ten percent (10%) or more over the premium costs in effect
the same calendar date of the previous year, the Board may elect to change carriers.
The Board agrees not to participate in a self funded or a third party self' funded
insurance program for the duration of this Agreement

Prior to any changes in insurance carriers, the Board will provide the Association
with the opporbmity for consultative input

A. Employees shall select and be eligible for benefits during this Agreement in one of
the following plans:

1. PIAN,

a. Super Care 1, deductible paid by the employee.
b. Long Term Disability Insurance

66-2/3% of salary
90 calendar days modified fill
$2,500 maximum
Freeze on offsets
Alcoholism/ drug addiction - 2 year
Mental/ nervous same as any other illness

c. Delta Dental- current level
d. Vision Insurance - current level
e. Term Life Insurance - $30,000

2 PIAN0

a. $125.00 per month to be applied to insurance option or Tax Sheltered
Annuity

b-e. Same as above

Page 38Jackson Intermediate Education Association
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I APPENDIX ~I

I 1994-95CALENDAR
Special Education

I
No. Day. No. Days

M T W TB p Student/Staff Staff Only M T W TB p Student/Staff Staff only

I AUGUST JANUARY

23 24 25 26 27 5 5
@. 30 31 2 3" 30 31 2 2

I SEPTEMBER FEBRUARY

1 2 2 2 1 2 3 3 3

I m 6 7 8 9 4 4 6 7 8 9 10 5 5

12 13 14 15 *16 5 5 13 14 15 16 17 5 5

19 20 21 22 23 5 5 >20 21 22 23 24 5 5

26 27 28 29 30 5 5 27 28 2 2

I OCTOBBR ~

3 4 5 6 7 5 5 1 2 3 3 3

10 11 12 13 14 5 5 6 7 8 9 10 5 5

•• 17 18 19 20 21 5 5 13 14 15 16 17 5 5
24 25 26 27 28 5 5 20 21 22 23 24 5 S.

31 1 1 27 28 29 30 31 5 5

I NOVEMBER ~

1 2 3 4 4 4 0 a
7 8 9 10 11 5 5 4 4

I 14 lS
16 cttrlb S S 5 5

21 22 23 24 2 3 3 28 5 5
28 29 30 3 3

I DECEMBER ~

1 2 2 2 1 2 3 4 5 5 5
7 8 9 5 5_ 8 9 10 11 12 5 5• 5 5 15 16 17 18 19 5 5

0 0 22 23 24 25 26 5 5
0 0 ~ 30 31 2 2

I JANUARY ~

~ 3 4 5 - 6 4 4 1 2 2 2
9 10 11 12

~
5 5 :~ 6 7 8 9 5 5• >16 17 18 19 4 5 1 1

Total 89 91 Total 93 94

I Grand Total 182 185

* Tarrant Record Day
** Start: of SWllDer Program• > ISO center programa only (1/2 student day - 1/2 in•• rvic. day)

0 STAFF/STtJDElf'l' VACATION 0 STAFP ONLY

I
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I.- APPENDIX c.2
1994-95 CALENDAR

I Severely MenfaUy impaired (SMI)
No. Days No. Days

M T W TH F Student/Staff Staff Only M T W TH F Student/Staff Staff Only

I AUGUST FEBRUARY

>20 21 22 23 24 5 5

I @ 30 31 2 3 27 28 2 2

SEPTEMBER ~

I 1 2 2 2 1 2 3 3 3
m 6 7 8 9 4 4 6 7 8 9 10 5 5

12 13 14 15 *16 5 5 13 14 15 16 17 5 5

19 20 21 22 23 5 5 20 21 22 23 24 5 5

26 27 28 29 30 5 5 27 28 29 30 31 5 5

I OCTOBER ~

3 4 5 6 7 5 5 3 ' 4 5 ~3f~ 0 0

I 10 11 12 13 14 5 5 10 11 12 4 4
17 18 19 20 21 5 5 17 18 19 20 21 5 5
24 25 26 27 28 5 5 24 25 26 27 28 5 5

31 1 1

I NOVEMBER MAY

1 2 3 4 4 4 1 2 3 4 5 5 5

I 7 8 9 10 11 5 5 8 9 10 11 12 5 5
14 15

16 d:bfu 5 5 15 16 17 18 19 5 5
21 22 23 24 25 3 3 22 23 24 25 26 5 5
28 29 30 3 3 ~ 30 31 2 2

I DECEMBER JUNE

2 2 2 21 2 1 2
5 6 7 8 9 5 5 5 6 7 8 9 5 5

I
~

5 5 <12 13 14 15 16 5 5
0 0 19 20 21 22 23 5 5
0 0 26 27 28 29 30 5 5

I JANUARY ~

~ 3 4 5 6 4 4 3 (!] 5 6 7 4 4
9 10 11 12 13 5 5 10 11 12 13 14 5 5

I
>16 17 18 19 20 5 5 17 18 19 20 21 5 5

23 24 25 26 27 5 5 24 25 26 27 28 5 5
30 31 2 2 31 1 1

I
FEBRUARY AUGUST

1 2 3 3 3 1 2 3 4 4 4
6 7 8 9 10 5 5 7 8 9 10 11 5 5
13 14 15 16 17 5 5 14 15 16 3 3

I Total 110 111 Total 120 120
Grand Total 230 231

I * Torrant Record Day 0 STAFF ONLY
< Start of Summer Program
> ISO canter Program. only (1/2 student day- 0 STUDENT/STAFF VACATION

1/2 inservice day)
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I
I APPENDIX G3

I
1995-96 CALENDAR
Special Edueatlon

No. Days No. Days
M T VI TH F Student/Staff Staff only M T w TH F Student/Staff Staff only

I JANUARYAUGUST

I 22 23 24 25 26 5 5

@ 29 30 31 3 4 29 30 31 3 J

SEPTEMBER FEBRUARY

I 1 1 1 1 2 2 2

rn 5 6 7 8 4 4 5 6 7 8 9 5 5

11 12 13 14 *15 5 5 12 13 14 15 16 5 5

I 18 19 20 21 22 5 5 >19 20 21 22 23 5 5

25 26 27 28 29 5 5 26 27 28 29 4 4

OCTOBER ~

I 2 3 4 5 6 5 5 1 1 1

9 10 11 12 13 5 5 4 5 6 7 8 5 5

16 17 18 19 20 5 5 11 12 13 14 15 5 5

I 23 24 25 26 27 5 5 18 19 20 21 22 5 5

30 31 2 2 25 26 27 28 29 5 5

NOVEMBER APRIL

I 1 2 3 3 3 CiLlJ 3 I 4 I 5 0 0
I

6 7 8 9 10 5 5 8 9 10 11 12 5 5

13 14 15 16 17 5 5 15 16 17 18 19 5 5

I
20 21 22 123 124 l 3 3 22 23 24 25 26 5 5

27 28 29 30 4 4 29 30 2 2

DECEMBER MAY

I 1 1 1 2 3 3 3

5 5 6 7 8 9 10 5 5

5 5 13 14 15 16 17 5 5

I
0 0 20 21 22 23 24 5 5

0 0 ~ 28 29 30 31 4 4

JANUARY ~

I m 2 3 4 5 4 4 3 4 5 6 @ 4 5

8 9 10 11 ~ 5 5
>15 16 17 18 - 4 5

I Total 89 91 Total 93 94

Grand Total 182 185

* Torrant Record Day

I < Start of Summer proqram- Recommended 1st Semester/Record
Day

> ISO Center proqrams only (1/2 student day - 1/2 inservice day)

I 00 STAFF/STUDENT VACATION STAFF ONLY

I
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I
I APPENDIX CA

I 1995-98 CALENDAR
Severly MentaUy impaired (SMI)

No. Days No. Days

M T W TH F Student/Staff Staff only M T W TH F student/Staff Staff OnlyI AUGUST FEBRUARY

>19 20 21 22 23 5 5

I @ 29 30 31 3 4 26 27 28 29 4 4

SEPTEMBER MARCH

1 1 1 1 1 1I m 5 6 7 8 4 4 4 5 6 7 8 5 5

11 12 13 14 *15 5 5 11 12 13 14 15 5 5

18 19 20 21 22 5 5 18 19 20 21 22 5 5

25 26 27 28 29 5 5 25 26 27 28 29 5 5I OCTOBER ~

2 3 4 S 6 S 5 11 I 2 3 I 4 5 I 0 0

I 9 10 11 12 13 5 5 8 9 10 11 12 5 5

17 17 18 19 20 5 5 15 16 17 18 19 5 5

25 26 27 28 29 S 5 22 23 24 25 26 5 5

30 31 2 2 29 30 2 2

I NOVEMBER ~

1 2 3 3 3 1 2 3 3 3

6 7 8 9 10 5 5 6 7 8 9 10 5 5I 13 14 15 16 17 5 5 13 14 lS 16 17 5 5

20 21 22 I 23 I 24 l 3 3
~

21 22 23 24 5 5

27 28 29 30 4 4 28 29 30 31 4 4

I DECEMBER ~

1 1 3 4 5 6 <7 5 5

4 5 6 5 5 10 11 12 13 14 5 5

I 11 12 13 5 5 17 18 19 20 21 5 5

i18 .19 :20 0 0 24 25 26 27 28 5 5

25 126 27 0 0

I JANUARY ~

(1] 2 3 4 5 4 4 1 2 3 m 5 4 4
8 9 10 11 12 5 5 8 9 10 11 12 5 5

>15 16 17 18 19 5 5 15 16 17 .18 19 5 5I 22 23 24 2S 26 5 5 22 23 24 25 26 5 5

29 30 31 3 3 29 30 31 3 3

FEBRUARY AUGUSTI 1 2 2 2 1 2 2 2
5 6 7 8 9 5 5 5 6 7 8 9 5 5

12 13 14 lS 16 5 5 12 13 2 2

I Total 110 111 Total 120 120
Grand Total 230 231

I * Torrant Record Day 0 STAFF ONLY
< Start of SWIller proqram
> ISO Center proqram. only (1/2 8tudent day- 0 STUDENT/STAFF VACATION

I
-1/2 in8ervice day)

Jackson Intermediate Education Association Page 4.2
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I
I APPENDIX c.s

I 1996-97 CALENDAR
Special Education

I No. Days No. Days
M T W TH F Student/Staff Staff Only M "" W TH F Student/Staff Staff Only..

I
AUGUST JANUARY

(~ 27 28 29 30 4 5 27 28 29 30 31 5 5

I
SEPTEMBER FEBRUARY

W 3 4 5 6 4 4 3 4 5 6 7 5 5

9 10 11 12 -13 5 5 10 11 12 13 14 5 5

16 17 18 19 20 5 5 >17 18 19 20 21 5 5

I 23 24 25 26 27 5 5 24 25 26 27 28 5 5

30 1 1

I
OCTOBER ~

2 3 4 5 4 4 3 4 5 6 7 5 5

7 8 9 10 11 5 5 10 11 12 13 14 5 5

14 15 16 17 18 5 5 17 18 19 20 -21 5 5

I 21 22 23 24 25 5 5
~

25 26 27 ...2!l 4 4

27 28 30 31 4 .4 L..; 0 0
""---'

NOVEMBER ~

I 1 1 1 1 2 I 3 ! 4 0 0
I ,

4 5 6 7 8 5 5 7 8 9 10 11 5 5

11 12 13 14 15 5 5 14 15 16 17 18 5 5

I 18 19 20 21 22 5 5 21 22 23 24 25 5 5

25 26 27 128 29 3 3 28 29 30 3 3

DECEMBER ~

I 6 5 5 1 2 2 2

13 5 5 5 6 7 8 9 5 5

5 5 12 13 14 15 16 5 5

I 0 0_

~
20 21 22 23 5 5

0 0 27 28 29 30 4 4

JANUARY JUNE

I \1 I 2 lIJ 0 0 2 3 4 5 @ 4 5

6 7 8 9 _ 10 5 5
13 14 15

16 ~
5 5

I >20 21 22 23 ... 4 5 Total 87 88
Grand Total 182 :85

Total 95 97

I - Torrant Record Day
< Start of Summer Program...

Recommended 1st Seme.ter/Record
Day -

I > ISO Center Programs only (1/2 student day - 1/2 inservice day)

0 STAFF/STUDENT VACATION 0 STAFF ONLY

I
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I
I
I

APPENDIX &6
1996-97 CALENDAR

Severly MentaUy impaired (SMI)

I
No. Days No. Days

M T W TH F Student/Staff Staff Only M T W TH F Student/Staff Staff Only

AUGUST FEBRUARY

I >17 18 19 20 21 5 5

i8 27 28 29 30 4 5 24 25 26 27 28 5 5

SEPTEMBER ~

I m 3 4 5 6 4 4 3 4 5 6 7 5 5

9 10 11 12 *13 5 5 10 11 12 13 14 5 5

16 17 18 19 20 5 5 17 18 19 20 21 5 5

I
23 24 25 26 27 5 5 24 25 26 27 ~2~ 4 4

30 1 1 ~
0 0

OCTOBER ~
\1

. L .
I 1 2 3 4 4 4 I 2 I 3 :4 0 0

7 8 9 10 11 5 5 7 8 9 10 11 5 5

14 15 16 17 18 5 5 14 15 16 17 18 5 5

21 22 23 24 25 5 5 21 22 23 24 25 5 5

I 28 29 30 31 4 4 28 29 30 3 3

NOVEMBER ~

I
1 1 1 1 2 2 2

4 5 6 7 8 5 5 5 6 7 8 9 5 5

11 12 13 14 15 5 5 12 13 14 15 16 5 5

18 19 20 21 22 5 5 19 20 21 22 23 5 5

25 26 27 I 28 129 3 3 ~ 27 28 29 30 4 4

I DECEMBER ~

2 3 4 5 6 5 5 2 3 4 5 <6 5 5

I 9 10 11 12 13 5 5 9 10 11 12 13 5 5

16 17 18 19 20 5 5 16 17 18 19 20 5 5

I 23 .24 i 25 I 26 i27 0 0 23 24 25 26 27 5 5

30 : 31 0 0 30 1 1

I JANUARY ~

l 1 I 2 13 0 0 1 2 3
~1

3 3

6 7 8 9 10 5 5 7 8 9 .10 5 5

I 13 14 15 16 17 . 5 5 14 15 16 17 18 5 5

>20 21 22 23 24 5 5 21 22 23 24 25 5 5

27 28 29 30 31 5 5 28 29 30 31 4 4

I FEBRUARY AUGUST

3 4 5 6 7 5 5 1 1 1

10 11 12 13 14 5 5 4 5 6 7 8 5 5

I
11 12 2 2

Total 111 112 Total 119 119
Grand Total 230 231

I • Torrant Record Day 0 STAFF ONLY
< Start of Summer Program
> ISD Center Program. only ( 1/2 student day- e STUDENT/STAFF VACATION

I 1/2 in.ervic8 day)
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A DeOnItio.

B. AMIoment o' School Health ServIeM

C. TraIn'"
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September 24, 1994
Date

)~o;tl~-/
Sue O'Hara
Uniserv Director, lC.E.A

Jackson Intermediate Education Assodation
1994 - 1W7 Contract

School health services training for a medically fragile student will be detennined by the
Medically Fragile Review Committee. The bargaining unit member to provide the school
health selVices shall attend this training and other bargaining unit members, with prior
supervisory approval, may attend as class size permits. Bargaining unit members, with prior
supervisory approval, may attend inseMce training, offered by the District, in basic CPR, and
first aide, basic characteristics of students in all handicapped categories. Such inseMce training
will be made available based on need and resources, as detennined by the Employer.

School health services to be provided to a medically fragile student will be defined by the
Medically Fragile Review Committee.

Assignment of school health services to be provided medically fragile students will be
determined by the Medically Fragile Review Committee on a case-by-case basis, taking into
consideration such things as the type of services, training need~ the safety of the students, etc.
The Medically Fragile Review Committee will also identify those school services to be
provided by a Medically Fragile Assistant. No bargaining unit member, except a Medically
Fragile Assistant, shall be required to provide those school health services identified to be
provided by a Medically Fragile Assistant, except in an emergency situation.

MEMORANDUM OF AGREEMENT
MEDICALLY FRAGRE STUD~

September 24, 1994
Date

D. This memorandum shall be effective during the terms of the 1994-97 Master Agreement
between the Jackson Intermediate Education Association and the Jackson County Intermediate
School District beginning August 15, 1994.

~ ~~, ../ j eJ..~ \ __ I)~ iY'-l\ ( io)
inda J. Tono .

Director of Human Resources and
Legal Counsel ..J .
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The Jackson County Intermediate School District and the Jackson Intermediate Education Association
agree to the following regarding Teacher AssistantIMedically Fragile Attendantpositions:

September 24, 1994
Date

Jackson Intermediate Education Assoda~
1994 - 1'H7 Contract

Page -l6

1 //':~J ~~~~
""""""'SueO'Hara

Uniserv Director, J.C.E.A

September 24, 1994
Date

A new category for non-certified assistants shall be created. This new job classification,
Teacher AssistantlMedical1y Fragile Attendant, will have the same compensation level as a
Teacher Assistant.

MEMORANDUM OF AGREEMENT

This Memorandum shall be effective during the terms of the 1994-97 Master Asreement
between the Jackson Intennediate Education Association and the Jackson County Intermediate
School District beginning August 15, 1994.

Seniority, per Article XI, Layoff Provisions of the Master Asreement, shall transfer to the
Teacher Assistant category. However, a Teacher Assistant's seniority will not transfer to the
Teacher Assistant/Medical1y Fragile Attendant category unless such employee has the
prerequisite qualifications of #2 above.

Minimum qualifications for the Teacher AssistantIMedically Fragile Attendant position will be
a ~N certification and two (2) years of work experience conditioned upon annual and
continual enrollment and completion of six (6) semester hours of college credit towards two
(2) years of college credit (60 semester hours). Preferred qualifications are a LPN certificate
and a total of two (2) years of college.

1.

2.

3.

4.

I
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September 14, 1994

U;l"l'~ OF lJNDERSTANDING
PROCEDlJRm FOR AUOMMODATING WORK RmTRlcnoNs

3. The Employer will comply with the Americans with Disabilities Act and attempt to
accommodate the employee' 5 work restrictions within his/her current assignment

4. H the employee cannot be accommodated within his/her current assignment,
he/she may be reassigned to an assignment for which he/she is qualified and'
certified and his/her work restrictions can be accommodated as follows:

a. voluntary job exchange under Article vn, Section G, of the Master
_ Agreement or

b. assigned the first vacancy; or
c. change in assignment or
d. on a case-by<ase basis, accommodate as mutually agreed to by the

Association and the Employer.

Dear Tom Van Hoven;

When an employee makes a request for work accommodations for a disability, the
following procedures shall be implemented:

1. The employee will provide the Employer with the following information:

a. name and address of attending physician;
b. diagnosis;
c. date condition was first diagnosed;
d. prognosis;
e. specific work restrictions; and
f. expected duration of the work restriction.

The employee will authorize his/her physician(s) to release pertinent medical
information to the Employer. The Employer may request a consultative interview
with the physidan(s) and employee in order to determine the extent of
accommodations required.

2 The employee will be advised by the Employer at the time of the initial request for
accommodation that the Association will be notified of the request The employee
and the Association will mutually determine the appropriate level of Association
assistance.

Page 47Jackson Intermediate Education Association
1994 - 1WI Contract

!;'Iy,
- /I7J ~4 A~-~

yceGraham
Director of Special Education
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Dear Tom Van Hoven;

September 14, 1994

U;'.".'U( OF UNDERSTANDING
MENTOR TEAatER

The Employer and the Association recognize its responsibility to provide a supportive
environment for the success of a new teacher. The parties agree to work cooperatively to
develop and advise the Board of Education regarding a mentor teacher program and to
implement such a program.

Page 48

However, because the purpose of the mentor/mentee match is to acclimate the bargaining
unit member and to provide necessaty assistance toward the end of a quality instruction,
the Board and the Association agree the mentor / mentee relationship shall be confidential'
and ,shall not, in any fashio~ be a matter included in the evaluatio1\ of the mentor teacher or
mentee. Neither the mentor teacher nor the mentee shall be permitted to participate in any
matter related to the evaluation of the other. Further, the mentor teacher shall not be called
as a witness in any grievance or administrative hearing involving the mentee nor shall the
mentee be called as a witness in any grievance or administrative hearing involving the
mentor teacher.

Jackson Intermediate Education Assodation
1994 - 1W7 Contract

~

erelY'
//4-L.../ ~iA~

. oyce Graham
Director of Special Education
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U;.Y.'EK OF UNDERSTANDING
IClSD/nEA DISCIPLINE INvgTlGATION PR~URm

b. The Employer will notify the JIEA president or designee or the scheduled
meeting and the nature of the problem if the employee concurs.

The JC5D and JIEA/JCEA wish to work as a team to help any employee through a
problem that affects the employee and/ or others in the work environment

1. If the Employer feels that the problem may involve formal discipline, i.e., written
reprimand or more severe disciplinary actio~ the following procedure will be
followed:

Page 49Jackson Intermediate Education Assodation
1994 - 1W7 Contract

a. The Employer will verbally notify the employee of a possible problem,
summarizing the nature of the problem and schedule an investigatory
meeting.

d. Following the meeting, where the employee has elected Association
representation, further investigatory actions, where needed, will be discussed
by the Employer and the Association. The ideas and concerns of the
Association will be taken under advisement by the Employer. The Employer
will give the Association prior notice of any further investigatory action and
the Association will be invited to be present

c. The Employer will remind the employee that he/she has the right to
Association lep~tation at the meeting or at any time during the process, if
the employee comes to the meeting without Association representation.

All information forming the basis for discipline will be made available to the employee and
the Association. No employee shall be disciplined, reprimanded or reduced in rank or
compensation without just cause.

Any complaint made against an employee by any parent, student, or other person shall be
called to the attention of the employee within ten days after receiving said complaint if it is
to be used as the basis for any reprimand, discipline, or discharge.

The ~mployer and the Association recognize the concept of progressive discipline and,
where corrective action is needed, the need to notify the employee in wri~g of alleged
problems, the expected correction and a reasonable amount of time for correction.

I'
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2 Insituations involving alleged child abuse, the following steps will be taken:

i. Following the above, the employee will be counseled by the Employer, with
Association representation at the election of the employee.

f. Following the completion of the investigation, the Employer will adjourn to
reflect on the information gathered to determine any further action to be
taken.

h. If the Association presents concerns about the corrective action plan for the
employee, the Employer will adjourn to consider them and make a final
decision.

Page 50

c. TIte Employer will remind the employee that he/she has the right to
Association representation at the meeting or at any time during the process, if
the employee comes to the meeting without Association representation.

b. 'The Employer will notify the JlEA president or designee of the scheduled
meeting and the nature of the problem if the employee concurs. Information
that has been presented to the Employer will be shared with the Association
president and the parties will discuss further preliminary investigatory action

_ to be taken. 'The sources of the information will not be shared with anyone
else unless the Employer and the Association have determined that the
allegation does not reasonably indicate child abuse or the procedures in
section 2 are to be followed as indicated below. However, the Employer and
the Association may confidentially inform their respective Boards of the
problem.

a. The Employer will verbally notify the employee of a possible problem,
summarizing the nature of the problem and schedule an investigatory
meeting.

g. If corrective action is needed, the Employer will review the plan for
corrective action with the employee and the Association, where the employee
has elected Association representation. Any concerns presented by the
Association will be taken under advisement by the Employer.

e. Should the Association representative feel that he/she is unable to fairly
represent the employee, his/her request to adjourn the meeting will be
honored. The Association, the employee arid the Employer will not discuss
the problem with anyone while the investigation is adjourned. However, the

. Employer and the Association may confidentially inform their respective
Boards of the problem. The adjournment will not exceed twenty-four (24)
hours, excluding weekends and holidays.

Jackson Intermediate Education Association
1994 - 1W7 Contract
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d. After the above is completed, the Employer and the Association will discuss
if the situation warrants taking one of the following steps:

(1) If the allegation does not indicate child abuse and formal disciplinary
action may result, the JCISD/JIEA discipline investigation procedures
in 'section 1 will be followed.

(b) Where the employee was suspended without pay and the
investigations does not result is disciplinary action, the
employee will be reinstated with reimbursement of lost wages.

(a) If the Department of Social Services does not investigate the
allegation or determines that the situation does not involve
child abuse, but it is felt that the situation may warrant further
investigation by the Employer, the procedures under section 1
will be followed.

Page 51

(2) If the allegation does indicate child abuse, information on the
reporting of child abuse to the Department of Social Services will be
presented to the person making the allegations. If there is a concern
for the safety of students, the employee may be reassigned or
suspended with or without pay, unless restricted by law or this
Agreement, until the investigation is completed. Disciplinary action
may follow the investigation by the Department of Social Services,
where warranted:

Jackson Intermediate Education Association
1994 - 1997 Contract

~cerely,
~~J6{~4~
'Joyce Graham
Director of Special Education
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Dear Tom Van Hoven;

September 14, 1994

The]lEA and the JCISD muwally agree to the following:

LK.".'Ul OF UNDERSTANDING
VACANOD AND OIANGm IN ASSIGNMENT

Page 52

2 Changes in assignments to comparable positions means an assignment within the
same certification/ approval area. For example, speech to speech, teacher consultant
to teacher consultant, teacher SXI/SMI, non-classroom teacher to non-classroom
teacher, etc. Changes in assignments may be made due to demographic changes or
for justifiable reasons. Every effort will be made to work with the employee and/ or
others to avoid a change in assignment whenever possible. Reasons for the change
in assignment will be put in writing.

Modifications to changes in assignments procedures must be mutually agreed to by the
parties.

1. Vacancies shall be posted when replacing a staff member or adding a staff member
to a certification/ approval area. For example, where a staff member transfers from
Teacher EI to Teacher MI, the Teacher MI must first be posted. Modifications to
posting of vacancies must be muwally agreed to by the parties.

Jackson Intermediate Education Association
1994 - 19CJ7 Contract

~

.erelY'
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Loyce Graham
Director of Special Education
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Attached is a copy of the letter of understanding between the
JCISD and JIEA. Please place this with your current Master
Agreement.
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MEMORANDUM

TO:
FROM:
DATE:

RE:

J.I.E.A. Members
/\

, / J

LJTortorice ~ )

December 5, 1995

Attached J.I.E.A. Letter of Understanding
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LETTER O.~ UNDERSTANDING

The Jackson County Education Association/Jackson Intermediate Education Association
and the Jackson County Intermediate School District Board of Education mutually agree
that:

1. Mentor Teacher assignments will be posted following the procedures of
Article VTI,Sections D and E of the Master Agreement. Employees may
volunteer for these assignments ~y responding in writing to the postings.

2. Each employee new to the teaching profession shall be assigned a mentor
teacher during hislher first three years of teaching. The beginning teacher will be
assigned to one mentor teacher at a time.

3. Employees assigned as a mentor teacher or in a mentee status may request a
change in assignment as provided in Article VII, Section H of the Master
Agreement

4. As provided in Article IX, evaluations shall be conducted by the
Administration. The relationship shall not, in any fashion, be a matter included in
the eval uation of the mentor teacher or mentee. Neither the mentor teacher nor
the mentee shall be permitted to participate in any matter related to the
evaluation of the other. Further, neither the mentor teacher nor the mentee shall
be called as a witness in any grievance or administrative hearing involving the
mentor/mentee relationship as spelled out in the Mentor Program guidelines

5. Employees will be provided time for observation, in-service, and other
mentoring activities with prior administrative authorization.

6. Mentors will receive a stipend ofS400.00 per year for mentor teacher
assignments.

7. The term of this Letter of Understanding is effective October 25, 1995 through
August 14, 1997.

For the Association:

'\
Linda 1. Tort .' e, Director,

Human Resources



B. No other organization may ask for exclusive bargaining rights during the fixed
duration of this Agreement

Dated: March 12, 1996

Page 33

BOARD OF EDUCATION, JACKSON
COUNlY INTERMEDIATE SCHOOL
DISTRICf

By: 0'
Martha Wright
President Board of Educ

By:
Robert Cole
Secretary, Board of Education

ARTI£LE XVID
Duration of Agreement

JACKSON COUNlY EDUCATION
ASSOCIATION

By: ~7L/~
Thomas Van Hoven
President, Jackson Intermediate
Education Association

By. ~4<444~?Md/
Sally Maron e
President, Jackson County
Education Association

Jackson Intermediate Education Association
1994 - 1999 Contract - Revised March 12, 1996
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1 10,647 13,616 15,404 19,336
2 11,585 14,818 16,583 20,654
3 12,524 16,019 18,044 22,270

4 13,471 17,230 19,509 28,873
5 14,4CB 18,430 20,983 25,479
6 15,346 19,629 22,446 27,093
7 16,475 21,073 23,904 28,699
8 25,664 30,594

Levell: High School Graduate
Level 2: 30 Semester Hours of Undergraduate Work
Level 3: 60 Semester Hours of Undergraduate Work

CERTIFIED- - - - - -1 31,470 33,787 36,103 38,092 40,076

2 33,270 35,838 38,244 40,353 42,495
3 35,071 37,889 40,394 42,616 44,915
4 36,877 39,947 42,532 44,881 47,333
5 38,679 42,055 44,678 47,145 49,751
6 40,480 44,155 46,824 49,410 52,168
7 42,287 46,104 48,968 51,671 54,588
8 44,094 48,161 51,108 53,936 57,002
9 45,895 50,214 53,250 56,207 59,424
10 47,701 52,272 55,398 58,468 61,836
11 49,500 54,320 57,541 60,734 64,256
12 51,309 56,377 59,688 63,CXXJ 66,674

Jackson Intermediate Education Association
1994 - 1999 Contract - Revised March 12,1996
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NON-CERTIFIED ASSISfANT

Bachelor's Degree
Master's Degree or 30 Semester Hours of Graduate Work, Maximum Placement

- .60 Semester Hours of Graduate Work forSchool Nurse
90 Semester Hours of Graduate Work
Doctorate

APPENDIX A4
~IR.Y Sehedule -1997-98

Certified Levell:
Certified Level 2:
Certified Level 3:
Certified Level 4:
Certified LevelS:

I
I
I
I
I
I
I
I
I
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I
I
I
I
I
I
I
I
I



-•- •- ~~*.- -lm~~.W~~~li~lJ.~%:?:~rs:~
1 10~1 13,916 15,743 19,761
2 11,840 15,144 16,948 21,1~
3 12,800 16,371 18,441 '12,760
4 13,767 17,609 19,938 24,398
5 14,725 18,835 21,445 26,040
6 15,684 20,061 '12,940 27,689

7 16,837 21,537 24,430 29,330
8 26,229 31,267

- - - - - -1 32,162 34,530 36,897 38,930 40,958
2 34,002 36,626 39,00 41,241 43,430
3 35,843 38,723 41,283 43,554 45,913
4 37,688 40,826 43,468 45,868 48,374
5 39,530 42,980 45,661 48,182 50,846

6 41,371 45,126 47,854 50,497 53,316
7 43,217 47,118 50,045 52,8ClJ 55,789
8 45,064 49,221 52,232 55,123 58,256

9 46,905 51,319 54,422 57,444 60,731
10 48,750 53,422 56,617 59,754 63,196
11 50,589 55,515 58,807 62,070 65,670
12 52,438 57,617 61,(Xn 64,386 68,141

Jackson Intermediate Education Association
1994 -1999 Contract - Revised March 12,1996

High School Graduate
30 Semester Hours of Undergraduate Work
60 Semester Hours of Undergraduate Work

Page 39

CERTIFIED

APPENDIX A4
Salary Schedule - 1998-99

NON-CERTIFIED ASSISTANT

Bachelor's Degree
__ Master's Degree or 30 Semester Hours of Graduate Work, Maximum Placement

60 Semester Hours of Graduate Work forSchool Nurse
90 Semester Hours of Graduate Work
Doctorate

Certified Levell:
Certified Level 2:
Certified Level 3:
Certi6ed Level 4:
Certi.fied LevelS:

Levell:
Level 2:
Level 3:

I
I
I
I
I
I
I
I
I
I
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I
I
I
I
I
I
I
I



Prior to any changes in insurance carriers, the Board will provide the Association
with the opportunity for consultative input

2 PIAND

a. $125.00 per month cash option
b-e. Same as above
f. The Employer shall formally adopt a qualified plan document which

complies with Section 125 of the Internal Revenue Code.

B. MFSSA Pac for the first year of the contrac~ 1994-95.

C. Iai8 than Full TIme. The above benefits for less than full-time employees shall
be prorated. For example, a half-time employee would receive one-half benefits of a
full-time employee. The Employer shall be authorized to deduct the cost of the
employee's prorated share of the cost of benefits from the employee's wages.

APPENDIX B
FRINGE B~D'''Il!i

A Employees shall select and be eligible for benefits during this Agreement in one of
the following plans:

1. PIAN I

a. Super Care 1, deductible paid by the employee.
b. Long Term Disability Insurance

66-2/3% of salary
90 calendar days mod~ed fill
$4500 maximum
Freeze on offsets .
Alcoholism/ drug addiction - 2 year
Mental/ nervous Same as any other illness

c. Delta Dental- current level
d. Vision Insurance - current level
e. Term Life Insurance - $30,000

I
I
I
I
I
I
I,.
I
I
I
I
I
I
I
I
I
I
I
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cc: Sue O'Hara
Management Team

Please replace this information in your contract because an error in the salary
schedules distributed last October has been corrected. Thank you.

I am writing to enclose a copy of the latest contract extension approved by you along
with the appropriate salary schedules.

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
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TO:

FROM:

DATE:

RE:

JACKSON COUNTY INTERMEDIATE SCHOOL DISTRICT
HUMAN RESOURCES & LEGAL DEPARTMENT

6700 Browns lake Road
Jackson, Michigan 49201

Phone: 517-768-5185 Fax: 517-787-2026

JIEA Members

L. Tortorice

January 21, 1999

JIEA Contract Extension to August 15, 2002



Jackson County Education Association

IQ--to - q~
date:

For the District:

~lV4-./~A
Ma a Wright, President, JCI~~E

~
Gerald B. Kratz, ISD S P •

~. ~'- . ,,",A~ / c.tT..- JL~ (t )

Linda Tortorice, Director of Human
Resources

Affiliated with the National Education Association

e O'Hara, Uniserv Director
JCEA/MEA

-'/-/.5 "/0
date:

y~// /~>~ ..~/h
Sally Mar:2.e, JCEA pres.

-;:::.)l~/L 9- 3 D- el Y
Tom an Hoven, JIEA pres.

LETTER OF AGREEMENT

For the Association:

The Master Agreement between the above named parties will be
extended until August 15, 2002. All terms and conditions of the
current agreement shall remain in effect except that the salary
schedule will be increased as follows: 1999-00 2.60/0

2000-01 2.6%
2000-02 2.60/0

This Agreement shall be effective as of August 15, 1999.

Should there be an increase in the legislatively required number of
school days beyond that provided by the Master Agreement, the parties
agree to negotiate over the impact of an increase in the number of
school days for staff.

The Jackson County Education Association/JIEA and the Jackson
County Intermediate School District agree to the following:

950 West Monroe Street, Suite 700, Jackson, Michigan 49202
517/787-4543 • 517/787-4545 (Fax)

"50-.'-111["
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Certified Level 1: Bachelo~s Degree
Certified Level 2: Masters Degree or 30 Semester Hours of Graduate Work (Maximum Placement for School Nurse)
Certified Level 3: 60 Semester Hours of Graduate Work
Certified Level 4: 90 Semes.!er Hours of Graduate Work
Certified LevelS: Doctorate

Certified

~ Level 1 Level 2 Level 3 Level 4 LevelS

0 32,162 - 34,530 36,897 38,930 40,958
1 34,002 36,626 39,085 41,241 43,430
2 35,843 38,723 41,283 43,554 45,913
3 37,688 40,826 43,468 45,868 48,374
4 39,530 42,980 45,661 48,182 50,846
5 41,371 45,126 47,854 50,497 53,316
6 43,217 47,118 50,045 52,808 55,789
7 45,064 49,221 52,232 55,123 58,256
8 46,905 51,319 54,422 57,444 60,731
9 48,750 53,422 56,617 59,754 63,196
10 50,589 55,515 58,807 62,070 65,670
11 52,438 57,617 61,001 64,386 68,141

01/18/99

SPECIAL EDUCA -nON SALARY SCHEDULE
1998-1999 2.~1o INCREASE

T.A Physical
Level 3 Theraoist

15,743 19,761
16,948 21,108
18,441 22,760
19,938 24,398
21,445 26,040
22,940 27,689
24,430 29,330
26,229 31,267

T.A
Level 2

13,916
15,144
16,371
17,609
18,835
20,061
21,537

Non-Certified Assistant

10,881
11,840
12,800
13,767
14,725
15,684
16,837

TA
Level 1

T.A Level 1: High School Graduate
TA Level 2: 30 Semester Hours of Undergraduate Work
T.A Level 3: 60 Semester Hours of Undergraduate Work

o
1
2
3
4
5
6
7
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01/18/99

TA Level 1: High School Graduate
T.A Level 2: 30 Semester Hours of Undergraduate Work
TA Level 3: 60 Semester Hours of Undergraduate Work

Certified Level 1: Bachelor's Degree
Certified Level 2: Master's Degree or 30 Semester Hours of Graduate Work (Maximum Placement for School Nurse)
Certified Level 3: 60 Semester Hours of Graduate Work
Certified Level 4: 90 Serne¥er Hours of Graduate Work
Certified Level 5: Doctorate

Certified

~ Level 1 Level 2 Level 3 Level 4 Level 5

0 32,998 - 35,428 37,856 39,942 42,023
1 34,886 37,578 40,101 42,313 44,559
2 36,775 39,730 42,356 44,686 47,096
3 38,668 41,887 44,598 47,061 49,632
4 40,558 44,097 46,848 49,435 52,168
5 42,447 46,299 49,098 51,810 54,702
6 44,341 48,343 51,346 54,181 57,240
7 46,236 50,501 53,590 56,556 59,771
8 48,125 52,653 55,837 58,938 62,310
9 50,018 54,811 58,089 61,308 64,839
10 51,904 56,958 60,336 63,684 67,377
11 53,801 59,115 62,587 66,060 69,913

20,275
21,657
23,352
25,032
26,717
28,409
30,093
32,080

Physical
TheraDist

2.6% INCREASE
SPECIAL EDUCA nON SALARY SCHEDULE

1999.2000

Non-Certified Assistant

TA T.A TA
SteDs Level 1 Level 2 Level 3

0 11,164 14,278 16,152
1 12,148 15,538 17,389
2 13,133 16,797 18,920
3 14,125 18,067 20,456
4 15,108 19,325 22,003
5 16,092 20,583 23,536
6 17,275 22,097 25,065
7 26,911
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01/18/99

T.A Level 1: High School Graduate
T.A Level 2: 30 Semester Hours of Undergraduate Work
T.A Level 3: 60 Semester Hours of Undergraduate Work

Certified Level 1: Bachelor's Degree
Certified Level 2: Master's Degree or 30 Semester Hours of Graduate Work (Maximum Placement for School Nurse)
Certified Level 3: 60 Semester Hours of Graduate Work
Certified Level 4: 90 Seme~ter Hours of Graduate Work
Certified Level 5: Doctorate

Certified

~ Level 1 Level 2 Level 3 Level 4 Level 5

0 33,856 - 36,349 38,846 40,980 43,116
1 35,793 38,555 41,144 43,413 45,718
2 37,731 40,763 43,457 45,848 48,321
3 39,673 42,976 45,758 48,285 50,922
4 41,613 45,244 48,067 50,720 53,524
5 43,551 47,503 50,375 53,157 56,124
6 45,494 49,600 52,681 55,590 58,728
7 47,438 51,814 54,983 58,026 61,325
8 49,376 54,022 57,289 60,470 63,930
9 51,318 56,236 59,599 62,902 66,525
10 53,254 58,439 61,905 65,340 69,129
11 55,200 60,652 64,214 67,778 71,731

20,802
22,220
23,959
25,683
27,412
29,148
30,875
32,914

Physical
Theraoist

2.6% INCREASE
SPECIAL EDUCA TlON SALARY SCHEDULE

2000-2001

Non-Certified Assistant

TA T.A TA
Steos Level 1 Level 2 Level 3

0 11,454 14,649 16,572
1 12,464 15,942 17,841
2 13,474 17,234 19,412
3 14,492 18,537 20,988
4 15,501 19,827 22,575
5 16,510 21,118 24,148
6 17,724 22,672 25,717
7 27,611
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01/18/99

T.A Level 1: High School Graduate
T.A Level 2: 30 Semester Hours of Undergraduate Work
T.A Level 3: 60 Semester Hours of Undergraduate Work

Certified Level 1: Bachelor's Degree
Certified Level 2: Master's Degree or 30 Semester Hours of Graduate Work (Maximum Placement for School Nurse)
Certified Level 3: 60 Semester Hours of Graduate Work
Certified Level 4: 90 Semesjer Hours of Graduate Work
Certified Level5: Doctor.

Certified

Steos Level 1 Level 2 Level 3 Level 4 Level 5

0 34,736 - 37,294 39,850 42,045 44,237
1 36,724 39,557 42,214 44,542 46,907
2 38,712 41,823 44,587 47,040 49,577
3 40,705 44,093 46,948 49,540 52,246
4 42,695 46,420 49,317 52,039 54,916
5 44,683 48,738 51,685 54,539 57,583
6 46,677 50,890 54,051 57,035 60,255
7 48,671 53,161 56,413 59,535 62,919
8 50,660 55,427 58,779 62,042 65,592
9 52,652 57,698 61,149 64,537 68,255
10 54,639 59,958 63,515 67,039 70,926
11 56,635 62,229 65,884 69,540 73,596

21,343
22,798
24,582
26,351
28,125
29,906
31,678
33,770

Physical
Theraoist

2.6% INCREASE
SPECIAL EDUCA 110N SALARY SCHEDULE

2001.2002

Non-Certified Assistant

T.A TA TA
Steos Level 1 Level 2 Level 3

0 11,752 15,030 17,003
1 12,788 16,356 18,305
2 13,824 17,682 19,916
3 14,869 19,019 21,534
4 15,904 20,343 23,162
5 16,939 21,667 24,776
6 18,185 23,261 26,386
7 28,328
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It is the policy of the Jackson County Intermediate School District not to discriminate on the basis of
race, color, religion, national origin or ancestry, age, sex, marital status or handicap in its educational
programs, activities, -or employment as reqired by Title VI Civil Rights Act, 1964; Section 504
Rehabilitation Act. 1973, Title IX Educational Amendment, 1972. Direct inquiries to: Director of
Human Resources, Jackson County Intermediate School District, 6700 Browns Lake Road, Jackson,
Michigan 49201. 517/787-2BOO..
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Educational Service Center .~

LETTER OF UNDERSTANDING

September 8, 1999

The Jackson County Intermediate School District's Board of Education and the Jackson
Intermediate Education Association/Jackson County Education Association recognize the
importance of maintaining quality insurances for employees in a cost conscientious
manner. In recognition of the parties to strive for these goals, the parties agree that the
current insurance benefits through MESSA will be maintained with changes in the annual
deductibles from $50 individuall$100 family to $100 individuall$200 family and in the
prescription co-pay from $2.00 to $5.00 per prescription effective beginning the 1999-2000
coverage year. The Jackson County Intermediate School District will benefit from these
changes in benefits through retention of the cost savings.

The parties also agree that insurance bid-out language (Appendix B, Section D) will be
suspended for the remainder of the agreement, except that it will be reinstated the last day
of the term of the agreement, August 14,2002.

September 8, 1999

dL1/A-~L
Thomas VanHoven, President
Jackson Intermediate Education
Association

Marc H g, Uniserv Direc r
Jackson County Education
Association

6700 Browns Lake Road • Jackson, Michigan 49201 • (517) 787.2800 • FAX (517) 787.2026
TDD - Hearing Impaired 1 (800) 356-3232
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