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JACKSON COUNTY
COMMAND OFFICERS ASSOCATION OF MICHIGAN

COLLECTIVE BARGAINING AGREEMENT

THIS AGREEMENT made and entered into as of this date 21 st day of November, 2000,
by and between the County of Jackson and the Sheriff of Jackson County, State of
Michigan (herein referred to as the "Employer") whose employees are recognized
hereunder and the Command Officers Association of Michigan (herein referred to as the
"Union").

It is the purpose of this Agreement to promote and ensure harmonious relations,
cooperation and understanding between the Employer and the employees covered hereby,
to ensure true collective bargaining and to establish standards of wages, hours, working
conditions, and other conditions of employment and to clarify the principle that labor
relations between such employees and the Employer as herein defined are the exclusive
province of the Jackson County Board of Commissioners, the Sheriff of Jackson County
and the Command Officers Association of Michigan.

ARTICLE 1
RECOGNITION

Section 1. Ban!ainine Unit. The County, the public Employer under the Public
Employment Relations Act, being Public Employment Relations Act No. 336 of the
Public Acts of 1947, as amended, and sometimes herein referred to as the Act, hereby
recognizes the Union as the exclusive representative for purposes of collective bargaining
with respect to rates of pay, wages, hours of employment, or other conditions of
employment for the terms of this Agreement, of all employees of the Employer subj ect to
the Sheriff s direction and control classified as Sergeants and excluding the Sheriff,
Undersheriff, Captains, Lieutenants, Deputies and other Supervisors as defined in said
Act.

ARTICLE 2
NON-DISCRIMINATION

Section 1. Non-Discrimination. The Employer and the Union agree that neither shall
discriminate against any employee because of religion, race, color, national origin, age,
sex, height, weight, marital status, handicap, political belief, or membership in a union, as
required by law, nor shall the Employer, or its agents or its members discriminate against
any employee because of his or her exercising rights under the Act as required by law.

ARTICLE 3
UNION SECURITY AND PAYROLL DEDUCTION

Section 1. Each bargaining unit member shall, as a condition of employment, on or
before the 31 st day following the beginning of employment or thirty-one (31) days from
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the time this Agreement is effective, whichever is later, either join the Union as a dues-
paying member or pay a service fee to the Union in an amount equal to the dues
uniformly required of union members. Bargaining unit members may authorize paYroll
deduction for the payment of their dues or fees. In the event a bargaining unit member
does not pay his or her service fee directly to the Union or authorize payment through
paYroll deduction, the Employer shall, pursuant to MCL 408.477; MSA 17.277(7) and at
the request of the Union, deduct the service fee from the bargaining unit member's wages
and remit same to the Union. All dues and fees deducted by the Employer shall be
without charge to the Union and shall be promptly remitted to the Union. The Union
assumes full responsibility for the disposition of the deductions so made once they have
been sent to the Union.

Section 2. In the event of any legal action against the Employer brought because of its
compliance with this Article, the Union agrees to defend such action at its own expense
and through its own counsel provided the Employer gives timely notice of such action
and gives its full cooperation to the Union in the defense of such action. The Union
agrees that in any action so defended, it will indemnify and hold harmless the Employer
from any liability for damages and costs imposed by settlement agreed to by the Union or
by a final judgment of a court or administrative agency.

ARTICLE 4
UNION REPRESENTATION

Section 1. Bareainin2 Committee. The employees shall be represented by a bargaining
committee of two (2) employees, which committee shall be selected in a manner
determined by the employees and the Union. A non-employee representative may also be
present.

Section 2. Grievance Representation. Reasonable arrangements will be made to allow
one Union representative time off with pay for the purpose of investigating grievances
and to attend grievance meetings during their working hours. The Union representative
shall have access to Employer premises for the purpose of investigating and adjusting any
complaints therein by arranging with the Employer to visit such premises during the
regular working hours, but on none of such visits shall the Union representative member
interfere with maintenance of discipline or the regular work being carried on. The Union
representative will be paid for time off their job during their working hours if they have
properly reported off their job to investigate and process legitimate grievances or
attending Employer scheduled meetings.

The Sheriffwill be notified within a reasonable time, twenty-four (24) hours if possible,
when a Union representative is performing Union business during duty hours and the
expected duration.
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ARTICLE 5
EMPLOYER RIGHTS

Section 1. Rh!hts. The management of the business of the Sheriff s Department is
vested exclusively in the Employer and the Sheriff, and they reserve to them all
management functions including full and exclusive control of the content of work and the
direction and supervision of the operation of the Sheriff s Department business and of the
employees of the Employer. This shall include, among others, the right to hire new
employees, to direct the working force, to discipline, suspend, discharge for just cause
(just cause is not required for probationary employees), to establish classification, layoff
employees, to combine or split up departments, to require employees to observe
reasonable Employer rules and regulations not inconsistent with the provisions of the
Agreement; to decide on the functions to be performed and what work is to be performed
by the Employer or outside agencies, to subcontract, or to establish standards of quality,
all of which shall be subject to the applicable express provisions but are merely an
indication of the type of matters or rights which belong to and are part of the management
of the business of the Employer and Sheriff s Department.

Section 2. The Sheriff may assign non-bargaining personnel to perform investigative/
detective work.

ARTICLE 6
DISCHARGE AND DISCIPLINE

Section 1. Union Representation/Report. No employee shall be summoned before a
superior officer for disciplinary action without the right of having a Union representative
present. Every non-probationary employee shall receive a copy of information and
documentation that is the basis for disciplinary action.

Section 2. Notice of Disciplinarv Action. Notification within a reasonable time shall be
given to the steward or Union officers prior to any disciplinary action taken against any
employee which may result in any official entries being added to his/her personnel file.

For the purpose of this Article, disciplinary action or investigation to determine whether
disciplinary action shall be taken shall be commenced within ninety (90) working days
following the date on which the Sheriff had knowledge that such investigation should be
taken. This provision may be waived by agreement of the Association and Sheriff in
unusual circumstances. Such time frame shall not apply in active criminal investigations
involving an employee.

Section 3. Personnel Files. The employee shall have the right to review his/her
personnel file at any reasonable time. The employee shall be furnished a copy of any
new disciplinary action entry and shall initial or sign such entry.

(a) Use of Disciolinarv Action. Prior disciplinary action of more than twenty-
four (24) months duration shall not be used in any subsequent disciplinary
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action nor shall the Union use any prior Employer actions exceeding
twenty-four (24) months.

Section 4. Written Statements. Before any employee shall be required to make any
written statement pertaining to any alleged misconduct on hislher part, he shall first be
allowed to discuss the matter with his Union representative.

Section 5. Just Cause. The Sheriff shall have the right to take disciplinary action
against any non-probationary employee for just cause; however, non-probationary
employee disciplinary action shall be reviewable to arbitration except as otherwise
provided hereunder.

Section 6. Grievances Concernine Disciplinarv Action. Grievances concerning
discharge or discipline shall be submitted within five (5) working days from the date of
such discipline or discharge.

ARTICLE 7
GRIEVANCE PROCEDURE

Section 1. Intent/Definition. It is the intent of the parties to this Agreement that the
procedure set forth herein shall serve as a means for peaceful settlement of disputes that
may arise between the employees, the Union, and the Employer as to the application,
interpretation or compliance with the provisions of this Agreement pertaining to wages,
hours, and other conditions of emploYment. Both parties shall make an earnest effort to
settle such differences.

(a) Disciplinary Action Grievance. In the event of discharge or other
disciplinary action, the executed written grievance shall commence at Step
2 and be submitted directly to the Sheriff in writing.

(b) Notification. The Employer, through the Sheriff, shall properly notify a
member of the committee assigned to review and process all grievances in
hislher department in writing, concerning any discharge or substantial
discipline. The discharged or disciplined employee will be allowed to
discuss this action with a committee member of hislher department before
being required to leave. This shall not apply to suspensions pending
investigations made contemporaneously to a serious situation which is
deeded to be in the best interest of the department or employee by the
immediate supervisor. The immediate supervisor shall discuss the
discharge or discipline with the employee and the committee member
upon their request. Oral warnings need not be communicated to the
committee member.

(c) Submission of Grievance Involving Disciplinary Action. Grievances
concerning discharge or discipline shall be submitted within five (5) work
days from the date of such discipline or discharge.
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Step 1. Oral Presentation to Supervisor. An employee having a grievance
shall present it orally, in the presence of a committee member, to his/her
immediate supervisor within five (5) workdays of the date he/she has
knowledge of its occurrence. If it is not settled orally, the committee
member shall reduce it to writing, stating the grievance and remedy
desired. Both the committee member and the aggrieved employee shall
sign the grievance and it shall be submitted by the committee member to
the employee's immediate supervisor within five (5) workdays from the
date of the oral presentation. The immediate supervisor shall answer the
grievance in writing within five (5) days.

Step 2. Written Presentation to Sheriff. If the immediate supervisor's
answer is not satisfactory, the grievance shall be referred by the committee
member to the bargaining committee of the Union who may then submit
the grievance to the Sheriff within five (5) work days from receipt of the
grievance from the committee member. The Sheriff shall answer the
grievance within five (5) workdays from receiving it. Representatives of
the Employer or the Union may have the privilege of assisting at this or
any succeeding stage of the grievance procedure. The decision of the
Sheriff shall not act as a precedent on an economic contract interpretation.

Step 3. County Administrator. If the Sheriffs answer is not satisfactory
to the bargaining committee of the Union, it may submit the grievance to
the County Administrator for non-disciplinary matters. A meeting will be
held with at least two (2) representatives of the Union and the Sheriff or
the Sheriffs designee and the County Administrator. A mutual decision
shall be given within ten (10) calendar days from the date of said meeting
or the County Administrator shall give his/her own written decision within
such period.

Step 4. Arbitration. In the event that the parties are unable to settle the
matter at Step 3, and the Union or the Employer wishes to carry the matter
further, the parties may request the American Arbitration Association to
submit a list of suggested arbitrators. Notice of intent must be given
within fourteen (14) calendar days from the decision at Step 3, and the
request for an arbitrator must be made contemporaneously with the notice
of intent, and the arbitrator will be selected under the rules of said
Association.

Section 2. Jurisdiction of Arbitrator. The issues shall be specifically set forth by the
party requesting arbitration and the arbitrator shall not have jurisdiction to subtract from
or modify any of the terms of this Agreement or any amendments thereof, or to specify
the terms of a new agreement or to substitute his/her discretion for that of any of the
parties hereto, unless otherwise specifically permitted herein.
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Section 3. Decision of Arbitrator. The decision of the arbitrator shall be final,
conclusive, and binding upon all employees, the Sheriff, the Employer, and the Union
and may only be appealed as provided by law. It may be enforced by a Circuit Court of
competent jurisdiction.

Section 4. Fees and Expenses of Arbitrator. The fees and expenses of the arbitrator
will be paid equally by the parties. All other expenses of the arbitrator will be paid
equally by the parties. All other expenses shall be borne by the individual parties.

Section 5. Appeal. There will be no appeal from any arbitrator's decision unless
otherwise authorized by law.

Section 6. Retroactivitv. Any grievance under this article relating to the payment of
wages shall not be retroactive beyond the date the grievance was first presented in writing
to the Employer.

Section 7. Time Limits. Any grievance not initiated, or appealed by the Union within
the time limits outlined within the grievance and arbitration procedure shall be considered
as settled on the basis of the last answer and shall not be subject to further review.

Section 8. Withdrawal of Grievance. Grievances may be withdrawn at any stage of the
proceeding by a mutual consent of the parties in writing.

Section 9. Extension of Time Limits. The parties by mutual agreement in writing may
extend any of the time periods hereinbefore set forth.

Section 10. Election of Remedies. When remedies are available for any complaint
and/or grievance of an employee through any administrative or statutory scheme or
procedure, in addition to the Grievance Procedure provided under this contract, and the
employee elects to utilize the statutory or administrative remedy, the union and the
affected employee shall not process the complaint through any Grievance procedures
provided for in this contract. If any employee elects to use the Grievance procedure
provided for in this contract and, subsequently, elects to utilize the statutory or
administrative remedies, then the grievance shall be deemed to have been withdrawn and
the Grievance Procedure provided for hereunder shall not be applicable and any relief
granted shall be forfeited.

ARTICLE 8
PROHIBITED ACTIVITY

Section 1. No Strike Pledee. The Union will not authorize, sanction, cause or support a
strike or work stoppage or work slow down nor will any employees or employee take part
in a strike, intentional slow down of services, picketing, boycott, work stoppage or any
other interference with the Employer's services. Neither shall the Union or any employee
refuse to cross any picket line by whomever established, where such refusal will interfere
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with or impede the performance of the employee's duties as an employee of the
Employer.

Section 2. Affirmative Action. The Union agrees that as a part of the consideration of
this Agreement, upon receipt of notice from the Employer, it will take immediate steps to
end any work stoppage, strike, slowdown or suspension of work in violation of this
Agreement.

Section 3. No Lockout Pled2e. The Employer agrees it will not cause or sanction a
lockout.

ARTICLE 9
WORK RULES

Section 1. Rules and Re2ulations. The Employer may establish rules and regulations
concerning employee conduct and standards, copies of such Rules and Regulations to be
given to every employee. Copies of the Rules and Regulations will be given to each
employee as they are established or when they become employed.

ARTICLE 10
SENIORITY

Section 1. Definition. The word "seniority," as used in this Agreement, shall mean
departmental seniority unless specifically provided otherwise. Departmental seniority
shall be defined as the length of an employee's continuous service with the Jackson
County Sheriff s Department in this bargaining unit. Rank seniority shall be calculated
on the effective date of promotion to the Sergeant rank. County seniority shall be used
for determining annual leave accrual, longevity, and pension credits.

Section 2. Probationary Period for New Hires. All new employees shall be
considered probationary employees for a period of twelve (12) months from their date of
hire as a permanent part-time or full-time employee, provided, however, that such
probationary period shall be extended for a period of time equal to the time that an
employee is absent from duty, if such period of absence is greater than fifteen (15) work
days and provided further that it shall be shortened for a period of time equal to that time
an employee works overtime if such period of overtime is greater than 120 hours.
Probationary employees are considered at-will and may be terminated with or without
just cause and may be assigned or laid offby the Employer without regard to this
agreement, except that after the first six (6) months of service, the probationary employee
shall fall within the normal shift selection process.

Section 3. Seniority Lists. Seniority lists are to be prepared and maintained by
Department within the County and such lists will show the names and job titles of all
employees in the particular Departments who are entitled to seniority on the date of this
Agreement. The Sheriff will keep the seniority list for the Department up to date at all
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times, and will provide the Union with an up-to-date copy at least by the 15th of January
and July of each year.

Section 4. Seniority Preference. The Employer agrees to recogni~e and abide by the
principle of departmental seniority in the event of layoffs, recall, shift preferences and
vacations. An employee working on any given shift shall have the preference of working
at a shift over employees with less departmental seniority provided he/she has the
qualifications, ability and training to immediately assume the job duties on such shift.
This preference may be exercised every seven (7) full pay periods for shift assignment
preference and the shift assignment preference shall be completed and posted a minimum
of fifteen (15) calendar days prior to the shift preference assignment taking effect. Once
such shift selection has been made any change requested by an employee shall be at the
discretion of the Sheriff. When an employee exercises preference, hislher departmental
seniority shall apply to available pass days.

Seniority preference for Sergeants shall be by rank seniority. Notwithstanding any
continuing provision, the Sheriff within his discretion may assign officers to the position
and shift for (1) Detective, (2) JNET, and (3) Townships or villages.

Section 5. Loss of Seniority. An employee will lose seniority and hislher emploYment
for the following reasons:

(a) He/she resigns.

(b) He/she is discharged for just cause.

(c) He/she is absent for three (3) consecutive working days without notifying
the Employer without reasonable justification for the absence. After such
absence, the Employer will send written notification to the employee at the
employee's last known address that he/she has lost hislher seniority and
hislher emploYment has been terminated.

(d) If the employee has been on layoff status for a period of two (2) years or
the length of hislher seniority, whichever is less, or does not return to
work when recalled from layoff as set forth in the recall procedure.

(e) Return from sick leave, leaves of absence, or vacation will be treated the
same as (c) above.

(f) He/she is convicted or pleads guilty or nolo contendere to a felony; or a
high court misdemeanor. Nothing shall preclude the Sheriff from taking
appropriate action if an employee is convicted, pleads guilty or nolo
contendere for any other misdemeanor.

Employees withdrawing their retirement contributions or quitting who are rehired, shall
forfeit all seniority rights and salary step positions.
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Section 6. Termination of Employment. If an employee terminates his/her
employment either by quitting and/or withdrawing their retirement contributions and
subsequently are rehired, all seniority rights, vacation eligibility, and salary positions are
forfeited. However, by refunding their retirement contributions, their retirement benefits
only will be reinstated.

Section 7. Transfer Out of Ban!ainine Unit. If an employee is transferred to a position
where he/she is no longer a member of the bargaining unit, his/her seniority shall
continue to accumulate for a period of sixty (60) days, and thereafter, be frozen and
he/she shall no longer accumulate any additional seniority. If an employee is returned to
the bargaining unit, his/her seniority shall be reinstated to the same position it was at the
time his/her seniority was frozen. Prior to any employee returning to a position within
the bargaining unit, there shall be a current opening within the unit. There shall not be
any member of the Union currently on layoff and the returning employee shall not
displace any employee within the bargaining unit.

If a former member of the bargaining unit remains in a position outside of the bargaining
unit, but within the department, for a period of one (1) continuous year, he/she shall no
longer be permitted to return to a position within the bargaining unit. This shall not
affect new hires.

ARTICLE 11
LAYOFF AND RECALL

Section 1. Notice. Employees to be laid off indefinitely shall be given at least fifteen
(15) calendar days prior notice.

Section 2. Order of Layoff. In the event of layoff employees with the least
departmental seniority as set forth in the current posted seniority list shall be laid off first.
However, the Employer may depart from the foregoing order of layoff where the
remaining employees would not have the qualifications (including gender, where legally
cognizable), certification and ability to fully and properly perform the remaining required
work. Temporary layoffs will not involve the exercise of seniority rights in such case
until the period of layoff exceeds five (5) working days.

Section 3. Demotion in Lieu of Layoff. Upon being laid off, a Sergeant, ifhe/she so
requests, shall in lieu of layoff, be demoted within the classification from which
promoted subject to that other contract bargaining unit authorizing same.

Section 4. Recall Procedure. When the working force is increased after a layoff,
employees will be recalled in inverse order of layoff. Notice of recall shall be sent to the
employee at the last known address by certified mail. If any employee fails to report for
work within ten (10) working days from date of mailing of notice of recall, he/she shall
be considered to have quit. An employee shall notify the Employer in writing of any
change in name, address or telephone number promptly and, in any event, within five (5)
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days after such change has been made. The Employer shall be entitled to rely upon an
employee's last name and address shown on his/her record for all purposes involving
his/her emploYment.

ARTICLE 12
LEAVES OF ABSENCE

Section 1. Short-Term Leaves of Absence Without PaVe Leaves of absences are to be
granted by the Employer for valid reasons including non-qualifYing FMLA illness and
accident. A leave without pay up to ten (10) days in length may be granted by the
Department Head for other personal reasons such as court appearance, induction
physicals, union representation or other causes deemed appropriate by the Employer
without loss of seniority. These may be extended beyond this period if application is
made prior to the expiration of the original leave if good cause is shown.

All leaves of absence shall be without pay and in the event of falsification of the reasons
for leave, the employee will be subject to discharge. No leave will be granted for the
purpose of engaging in gainful self-emplOYment or as an employee of any other company
or corporation.

Section 2. Extended Leaves of Absence Without PaVe In the event extended leaves are
desired, these must be approved not only by the Sheriff but also by the Personnel and
Finance Committee of the Jackson County Board of Commissioners after due notice to
the Union. Such leaves may be for a period of six (6) months, and during such period,
the employee will continue to accumulate seniority.

(a) Seniority Continued. Continuous seniority requires regular full-time
emploYment. Leaves of absence of less than six (6) months shall not
interrupt service.

(b) Same Salary Schedule. Employees returning from leaves of absence of
less than six (6) months shall continue the same salary schedule. When
they have been on leave longer than six (6) months, the period of time
shall be deducted from their seniority and shall also be deducted from their
vacation eligibility and continuous emplOYment record.

Section 3. Familv and Medical Leave Act (FMLA) Leave.

(a) Eligibility for FMLA. Employees who have completed twelve (12)
months of emplOYment and worked at least 1,250 hours for the Employer
in the past twelve (12) months may request an unpaid FMLA leave for a
period not to exceed twelve (12) weeks in one (1) calendar year. A FMLA
leave shall be granted by the Employer in the following cases:

1. A serious health condition that makes the employee unable to
perform the functions of his/her position;
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2. In order to care for the employee's spouse, child or parent if the
person being cared for has a serious health condition;

3. Because of the placement of a son or daughter with the employee
for adoption or foster care and to care for such son or daughter.

4. Because of the birth of a son or daughter of the employee and to
care for such son or daughter.

(b) Use of Other Paid Leave While on FMLA Leave. The Employer may
require an employee taking a leave pursuant to subparagraph (a)l to
exhaust all accrued paid sick leave prior to an unpaid leave of absence.
An employee taking leave pursuant to subparagraph (a)2, 3, and 4 may be
required to exhaust all accrued paid leave, excluding sick leave, prior to an
unpaid leave of absence.

All other articles and sections of this collective bargaining agreement shall be applicable
and coordinated with the Family and Medical Leave Act.

Each party has the right to exercise its rights under the FMLA except as modified under
(b) above.

Section 4. Militarv Leave of Absence. Employees who are in some branch of the
Armed Forces or the National Guard will be paid the difference between their reserve pay
and their regular pay when they are on full-time active duty in the Reserve or National
Guard, provided proof of service and pay is submitted. (A maximum of two (2) weeks
per year). An additional period of up to two (2) weeks may be allowed if the employee is
called up for special duty under the Federal or State Law.

Absences or leaves without pay in excess of six (6) months, except for extended service
with the Armed Forces of the United States, shall be deducted in computing total service,
but shall not interrupt continuous service.

Employees returning from military leave of absence who are reinstated to their position
previously held shall be entitled to receive compensation at the rate to which they would
have been entitled had their service with the Sheriff s Department continued even though
they were in the Armed Forces if this is required by Federal Law.

ARTICLE 13
SICK LEAVE

Section 1. Rate of Accumulation. Effective December 1, 2000 each full-time employee
of the Employer shall be entitled to sick leave of four (4) hours with pay for each
completed month of service. Employees who render part-time, seasonal, intermittent, per
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diem, or hourly service shall be entitled to sick leave for the time actually worked at the
same rate as that granted full-time employees.

(a) Accumulation During Absences With Pay. Employees absent from work
on legal holidays, vacation, disability arising from injuries sustained in the
course of their emploYment, or on special leave of absence with pay, shall
continue to accumulate sick leave at the regular prescribed rate during
such absence even though they were employed, subject, however, to the
maximum limitations provided herein.

Section 2. Accumulation. Unused sick leave may be accumulated without a cap which
can be used for sick leave purposes.

Section 3. Use of Sick Leave. An employee eligible for sick leave with pay may use
sick leave, compensatory time, personal leave days and vacation for absence due to the
weather, otherwise they will be docked.

An employee eligible for sick leave with pay may use such sick leave upon approval of
the Sheriff for absence due to illness, injury, absence because of exposure to
communicable contagious disease, and to illness or death in the employee's immediate
family which are leaves otherwise permissible without pay under the provisions hereof.

Section 4. Notification. An employee who is absent from duty shall report the reason to
his/her supervisor prior to the time of absence when possible, and failure to do so within
a reasonable time may be cause for denial of sick leave. All unauthorized and unreported
absences shall be considered absences without pay and deduction of pay shall be made
for the period of absence.

Section 5. Use in Connection with Workers' Compensation. An employee on sick
leave shall inform his/her immediate superior of the fact and the reason therefore as soon
as possible, and failure to do so within a reasonable time may be cause for denial of sick
leave with pay for the period of absence, provided, however, that in the event that any
employee shall be drawing Workers' Compensation, he/she shall not be entitled to
receive any additional paYments for sick leave during the period of time when such
employee is being paid Workers' Compensation benefits.

Any paYments received by the employee pertaining to a period where he is absent by
reason of injury sustained in the course of emploYment shall not be charged to his/her
accumulated sick leave.

Employees with accrued sick leave may elect to draw a portion of same while drawing
Workers' Compensation an amount which, when added to their Workers' Compensation
paYment, will not exceed their regular take-home pay at the time of their injury.
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Section 6. Brief Absence. Absence for a fraction or a part of a day that is chargeable to
sick leave in accordance with these provisions shall be charged proportionately in
amounts not smaller than two (2) hours.

Section 7. Payment Upon Termination~ Retirement~ Death. Unused sick leave up to
50% of960 hours, upon the employee's termination, resignation, retirement or death,
shall be paid to the employee (max of 480 hours).

Section 8. Reinstatement of Sick Leave if Recalled Within Eh!hteen (18) Months.
An employee who is laid off from his/her position for reasons that are not discreditable to
him/her may, if reappointed within eighteen (18) months, have available for his/her
necessary use any unused sick leave existing at the time of his/her layoff.

Section 9. Records. The Sheriff shall maintain records and report to the County
Administrator on sick leave credit and authorized sick leave taken by employees.

Section 10. Verification of Sick Leave. Sick leave with pay in excess of three (3)
consecutive working days for reason of illness or injury shall be granted only after
presentation of a written statement by a reputable physician, if requested by the Sheriff,
certifying the employee's condition which prevented him/her from performing the duties
of his/her position. An employee may be required to establish illness or injury with
medical verification on any occasion when using sick leave when the Employer suspects
improper use or a pattern of abuse.

Section 11. Short Term/Lon2 Term Disabilitv. Effective December 1, 2000, the
Employer will provide STD/LTD starting the first (1st) day of injury and eighth (8th

) day
of illness to last fifty-two (52) weeks at sixty six and two thirds (66 2/3) of the employees
base rate of pay (no overtime, no premium, etc.). Health care coverage will continue for
employees on STD/LTD. STD/LTD must be supplemented by the employee's accrued
time off (i.e., sick, vacation and personal leave). There will be no accrual of vacation
leave, sick leave, and holiday pay during periods of STD/LTD. The use of STD/LTD is
subject to Employer required medical verification.

ARTICLE 14
PERSONAL LEAVE DAYS

Section 1. Personal Leave. An employee with seniority shall be entitled to seven (7)
personal leave days each year with pay which may be taken in intervals of not less than
two (2) hours. Personal leave will be credited on the employee's anniversary date;
personal leave will be prorated during the transition period. Personal leaves shall not be
accumulated.

Other leaves granted for personal reasons such as funerals, illness in the family, etc., shall
not be deducted from the employee's sick leave and is without pay unless taken under the
provisions of Article 13, Section 3 above.
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ARTICLE 15
FUNERAL LEAVE

Section 1. Immediate Familv. Employees shall be allowed three (3) working days
excluding pass days as funeral leave days not to be deducted from sick leave, or for a
death in the immediate family, which is defined as follows:

Mother, father, brother, sister, wife, husband, son, daughter, grandchild, or
stepchild living in the dwelling, mother-in-law, father-in-law,
grandparents, or a member of the employee's household.

Section 2. Others. Employees serving as pallbearers, or attending the funeral of a sister-
in-law, brother-in-law, aunt, uncle, stepfather, stepmother, or a stepchild not a member of
the employee's household, will be allowed one funeral day with pay. Any leave in
excess of three (3) days shall be without pay unless taken under the provisions of Article
13, Section 3.

ARTICLE 16
JURY LEAVE

Section 1. Pay. Full-time employees who are called to serve on jury duty during
scheduled work hours will be compensated for the difference between the rate of pay for
the jury duty and the employee's regular rate for the hours scheduled to work. An
employee shall return to regularly scheduled employment with the Employer when
temporarily excused from attendance at court, provided that the employee is able to
return to perform at least two (2) hours remaining of scheduled work. Employees shall
submit evidence of attendance at jury duty upon request.

ARTICLE 17
VACATIONS

Section 1. Accumulation. All employees covered by this Agreement who were on the
seniority list of the Employer shall on each anniversary of their employment date be
entitled to vacation with pay in accordance with the following plan:

(a) Employees with one (1) year or more of seniority will be entitled to two
(2) weeks vacation with pay at their regular rate.

(b) Employees with seven (7) years or more of seniority on their anniversary
date shall be allowed three (3) calendar weeks of vacation with pay at their
regular rate.

(c) Employees with twelve (12) years or more of continuous service with the
Employer on their anniversary date shall be allowed four (4) calendar
weeks of vacation with pay at their regular rate.
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(d) Employees with sixteen (16) years or more of continuous service with the
Employer on their anniversary date shall be allowed five (5) calendar
weeks of vacation with pay at their regular rate.

Section 2. Vacation Carry-Over. Vacation pay shall not be accumulated and in the
event an employee fails to request a vacation leave or does not take his/her vacation when
requested during the calendar year, he/she will take a vacation when directed by the
Sheriff. Ifhe/she fails to take a vacation when directed, he/she shall forfeit his/her
vacation pay. Employees have the right to carryover eighty (80) hours of vacation time
past a respective date, but notwithstanding the above, the Sheriff may require paYment of
over 40 hours within the pay period following the anniversary date.

Section 3. Reauest for Vacation. Vacation leave requests shall be submitted by the
employee to the Employer no later than fifteen (15) days prior to the beginning of each
scheduled shift change. Such vacation requests shall be authorized within five (5) days
after the shift change commences. Vacation requests made at any time other than
specified herein shall be authorized subject to the operational requirements of the
department on the basis of the order in which the requests were submitted to the
Employer.

Employees may be entitled to receive an advance vacation paycheck if paYment is
requested one (1) pay period prior to the commencement of the scheduled vacation.

Section 4. Holiday Durint! Vacation. If a paid holiday occurs during employee's time
off for vacation, he/she shall have the option of taking one (1) additional day of vacation
for each such holiday.

Section 5. Other Uses. Employees who are absent on account of sickness, injury or
disability in excess of that allowed under the leave of absence provisions may, at the
request of the employee and in the discretion of the Sheriff, be allowed to charge the
same against their vacation leave allowance.

Section 6. Payment Upon Termination ..Retirement ..Death. Employees who retire,
die or terminate their emplOYment with the Employer shall be entitled to accrued vacation
leave pay.

ARTICLE 18
HOLIDAYS

Section 1. Recot!nized Holidays. All employees covered by this Agreement shall be
entitled to a holiday and shall be paid at their current rate, based on a regular work day
for said holiday for the following days:

New Years' Day
Washington's Birthday

Lincoln's Birthday
Memorial Day
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Independence Day
Columbus Day
Thanksgiving Day

Labor Day
Veterans Day
Christmas Day

Section 2. Elieihilitv for Holidavs. Employees to be eligible for holiday pay have to be
employed for ninety (90) days and must have been regularly working prior to and
following the holiday, or have been laid off or on sick leave during the work week in the
week in which the holiday falls. Employees who have accepted holiday work
assignments and fail to report for work without cause acceptable to the Employer shall
not receive pay for the holiday.

Employees eligible for paid holidays who are required to work on a holiday will receive
time and one-half (1 ~) pay for each hour worked on such holiday in addition to his/her
holiday pay. The Sheriff may designate that a portion of the work force be given any
holiday off with pay. If the work force is to be reduced on any scheduled holiday, said
employees shall be given two (2) weeks notice unless extenuating circumstances exist.

ARTICLE 19
HOURS, OVERTIME AND WORK WEEK

Section 1. Work Week. The hours of work for all employees subject to this Agreement
are eighty (80) hours per pay period, and shall be rescheduled every seven (7) full pay
periods by the Sheriff. Employees who worked more than such hours during each period
and are so authorized in advance, shall be compensated on a time and one-half (1 ~)
basis as specified below.

Section 2. Non-Voluntarv Overtime. The Sheriff may prescribe reasonable periods of
overtime work to meet operational needs. Such overtime shall be reported and justified
as required by the Personnel and Finance Committee. When it is necessary to order
employees to work overtime, the following procedure should be used excepting,
however, that an employee may be required to remain after their shift without following
the below for a maximum of four (4) hours:

(a) Blocks of time shall generally be four (4) hours; however, they shall not
be construed as limiting the Employer to only four (4) hour blocks in
unusual circumstances.

(b) The first four (4) hours shall be assigned to the least senior regularly
scheduled employee on duty.

(c) The remaining four (4) hours will be assigned to the least senior regularly
scheduled employee on the shift following. If the least senior employee
cannot be contacted, the next employee with the least seniority who is
regularly scheduled on the following shift shall be contacted, etc.
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(d) In the event no employees who are regularly scheduled to a shift can be
reached, and in the event no employees who are regularly scheduled to the
following shift can be reached, the Employer may call in the least senior
employee and move up the list until the vacancy is filled.

(e) Employees will not be ordered in on personal, sick or vacation days unless
other employees are not available or if in the case of emergency.

(f) Employees will not be ordered to work more than sixteen (16) hours in
any twenty-four (24) hour period unless there is an emergency.

(g) Nothing in this subsection shall be construed as limiting other provisions
of this contract.

Section 3. Compensation for Overtime Work. Time and one-half (1 Yz) will be
compensated for over eight (8) hours per day within a twenty-four (24) hour period
commencing with the employee's first regular scheduled shift based on the schedule at
the beginning of the shift change period.

Employees shall be compensated for authorized overtime by time off equal to time and
one-half (1 Yz) to time worked, or by payment at time and one-half (1 Y2)as determined
by the Sheriff and approved by the Personnel and Finance Committee. Only such hours
as worked in excess of forty (40) hours of work per week as set forth herein shall be so
compensated.

Section 4. Compensatory Time. Employees shall have the option of taking
compensatory time in lieu of overtime payment at the rate of time and one-half (1 Y2)for
each hour worked. This must be utilized within the calendar year except that a maximum
of forty (40) hours may be carried over to the following calendar year. Any excess will
be lost unless the employee has sought to use it on a continuing basis commencing a
minimum of ninety (90) calendar days prior to the following calendar year and is
prohibited from doing so. The Employer may direct payment at any time when accrued
compensatory time is in excess of forty (40) hours at the time when overtime is worked.

Section 5. Call Back. Employees called in prior to their regular shift or called back
following their regular shift shall be entitled to receive a minimum of two (2) hours pay
regardless of the hours worked, but shall be required to perform two (2) hours of duties if
such work is available. Such call ins or call backs shall be authorized only by the Sheriff
or Undersheriff.

Section 6. Court Time. Officers subpoenaed into any court or official hearing during
off-duty hours shall receive witness fees and mileage, and after the first half-hour from
the time they are due in Court, they shall be entitled to time and one-half (1 Yz) their
regular hourly rate of pay in addition to such fees and mileage. If they are required to
spend more than one-half day in Court, only the hours after the first half-hour of the
afternoon will be so compensated.
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Officers subpoenaed for civil infraction hearings shall receive a minimum of two (2)
hours call back pay at the rate of time and one-half (1 ~) their regular hourly rate of pay
or pay at the rate of time and one-half (1 ~) for the actual time spent in said hearing,
whichever amount is greater.

Officers subpoenaed into Court, civil infraction hearings, and formal hearings are not
required to perform the call back work requirements as set forth in Section 5.

ARTICLE 20
WAGES AND CLASSIFICATIONS

Section 1. Wa2e Rates.

1999. As of January 1, 1999, a 3.25% increase in wages across the board as set forth in
Schedule A. Wage increases are only retroactive for employees employed on the
date of ratification by the parties. Add $500.00, eight (8) year step effective
January 1, 1999.

2000. As of January 1,2000, a 3.0% increase in wages across the board as set forth in
Schedule B.

2001. As of January 1, 2001, a 3.0% increase in wages across the board as set forth in
Schedule C.

ARTICLE 21
SHIFT PREMIUM

Section 1. Shift Differential. Employees regularly performing work on the second and
third shift shall be entitled to a thirty-five cents ($.35) per hour shift premium.

Second and third shifts are those which are regularly scheduled to commence after 2:00
PM or before 6:00 AM.

ARTICLE 22
MILEAGE AND PARKING

Section 1. Rate. Employees required and authorized to have available and operate their
own vehicles in the conduct of Employer business shall be paid an automobile allowance
on the basis of the rate of reimbursement as established by the Jackson County Board of
Commissioners for such use of vehicle.

Section 2. Parkin!!. The Employer will furnish all employees subject to this Agreement
a free parking area within the general vicinity of the County Building.
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ARTICLE 23
UNIFORMS

Section 1. Issuance. Sheriff employees required to wear and maintain prescribed items
of clothing and personal equipment shall be furnished one (1) winter coat, one (1) spring
jacket, six (6) shirts, three (3) pair of trousers, one (1) winter cap, one (1) summer cap,
three (3) ties, and all necessary equipment (including safety) as may be required such as
badges, guns and holsters. Equipment will be replaced on a direct exchange basis when
necessary. Uniforms will be original issue.

Notwithstanding the above, the Sergeants will only be afforded such uniform as shall be
required by the Sheriff.

ARTICLE 24
INSURANCE

Section 1. Hospital and Medical Insurance Covera2e. Cafeteria Plan benefits, as
reflected on Attachment A, are available to full-time employees who have attained
seniority status.

Employees hired after January 1, 1993 will pay ten percent (10%) of the cost of their
hospital and medical insurance coverage for the employee and his or her dependents.

Section 2. New Hires. Employees may elect to enroll for health insurance at the next
enrollment period made available by the carrier, and the Employer will pay for all health
and life insurance for the first enrollment period falling closest to the ninetieth (90th

) day
after employment commences. Employees shall become entitled to participate in
holidays and the insurance program following ninety (90) days of employment. In the
event an employee's seniority is terminated for any reason, the Union will be notified by
the Employer of the names of the employees following the end of each month in which
termination of seniority took place.

Section 3. Hospital and Medical Covera2e/Retirees. Effective 1/1/2000 hospital and
medical coverage provided by the employer will continue for employees retiring from the
Sheriff Department with fifteen (15) or more years of service with the Sheriff
Department, excluding service credit attributable to another municipal employer.
Employees may purchase coverage for their eligible dependents based upon rates as
determined by the Third Party Administrator on a year to year basis and upon the terms
and conditions stated by the County. Coverage for employees retiring with less than
fifteen (15) years of Sheriff Department Service will be funded by the County as follows:

Fourteen (14) Years
Thirteen (13) Years
Twelve (12) Years
Eleven (11) Years
Ten (10) Years

95%
90%
85%
80%
75%
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Employees must have fifteen (15) or more years of service attributable to the Jackson
County Sheriff's Department to receive Employer funded spousal coverage.

Employees with less than fifteen (15) years of service must be eligible to immediately
begin drawing pension benefits upon termination of employment to be eligible for health
insurance benefits.

Health and hospitalization coverage supplementing Medicare shall be provided for
eligible retirees. Any cost over the Employer's premium obligation shall be paid for by
the retiree on a monthly basis.

Further there shall be a requirement to coordinate with other available health insurances,
Medicare, Medicaid, Federal insurance or any other health insurance which may be
available in part or in total to the retired employee.

All questions of eligibility shall be determined by the regulations and rules established by
the carrier providing such coverage.

The retiree shall apply for Medicare, Medicaid or similar federal program benefits as
soon as he/she is eligible. As of that date, all benefits payable by the Employer shall be
reduced by an amount equal to federal benefits pertaining at that time and shall be
supplemental to such coverage. In the event the name of any of the coverageslbenefits
referred to herein shall be changed, this section shall be deemed to apply to any and all
similar or replacement programs subsequently designated.

ARTICLE 25
RETIREMENT

Section 1. The present retirement plan for employees of the Department shall be
continued and shall provide normal retirement benefits at two percent (2%) of the
employee's annual compensation as defined in the plan. Effective November 21,2000
the retirement multiplier shall increase to two and one-half (2.5%). Employees shall pay
the full cost of the increase amortized over thirty (30) years (3.55%) by payroll
deduction. Maximum Employer-financed portion is seventy-five (75%) of Final Average
Compensation (FAC). FAC for employees represented by the Union shall be the annual
average of the aggregate amount of compensation paid a member during the three (3)
consecutive years of credited service contained within the ten (10) years preceding
termination of Employer employment in which the aggregate amount of compensation
paid a Member during the three (3) consecutive years of credited service contained within
the ten (10) years preceding termination of Employer employment in which the aggregate
amount of compensation paid was greatest. Employees represented by the Union may
take normal retirement at:

(a) Age fifty-five (55) or thereafter with ten (10) years of credited service, or
(b) Age sixty (60) with eight (8) years of service, or
(c) Any age with twenty-five (25) years or more of service.
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There shall be no actuarial reduction for retirement at age fifty-five (55) with ten (10)
years of service, and a member of the Association may retire with an unreduced pension
at age fifty-five (55) with ten (10) years of service, age sixty (60) with eight (8) years of
service, or at any age with twenty-five (25) years of service.

The Employer will make contributions to the Retirement System in the amounts
recommended by the actuarial study approved by the Jackson County Employees'
Retirement System Board of Trustees. Employees shall pay the cost in excess of 1.77%
of compensation to allow employees to retire at any age with twenty-five (25) years or
more of service in addition to the cost noted above. Employee contributions to the
Retirement System will be made through payroll deduction.

Section 2. By December 31,1995, for current employees or within twelve (12) months
after an employee is hired the employee will be eligible to buy up to four (4) years of
military and/or municipal police or fire service.

Once an employee elects to buy military and/or municipal police or fire service, he/she
shall have the option of paying for that service with equal payments over a period of time
not to exceed thirty-six (36) months.

(a) The individual specifically requests credit for such military and/or
municipal police/fire service and pays to the Retirement system an amount
equal to 2.5% of his /her full-time or equated full-time annual
compensation for the year in which such payment is made to the System,
multiplied by the number of years and fraction of a year of Credited
Service for which each member elects to receive credit up to the allowable
minimum of one (1) and maximum of four (4) years but not in excess of
enabling an active employee to have twenty-five (25) years of service;

(b) In no case shall less than one (1) or more than four (4) years of Credited
Service be credited on account of all military and/or municipal police/fire
service. Service shall not be credited until the Member has ten (10) years
of Credited Service in force. Only completed years and months of
military and/or municipal police/fire service shall be credited under this
Section.

(c) Service shall not be credited if the Service is or would be credited under
any other federal, state, or local publicly supported retirement system.

ARTICLE 26
VEHICLES, SAFETY, AND PATROLS

Section 1. The Employer shall purchase vehicles for the purpose of patrol related to the
safety of the Officers in the performance of their duties.
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Section 2. Safety. The vehicle shall be maintained at a high standard of repair.

ARTICLE 27
BULLETIN BOARDS

Section 1. Location and Postin2s. There will be a bulletin board available in each
building where employees report, portions of which shall be made available to the Union
for their announcements. No po stings shall be made on such boards until first approved
by the Sheriff, which approval shall not be unreasonably withheld.

ARTICLE 28
LONGEVITY

Section 1. Plan. A longevity compensation plan based on the total base salary of the
employee is hereby established. The longevity compensation provides that the employee
shall receive two percent (2%) of his/her base salary at the commencement of seven (7)
years of service with the Employer.

An employee shall receive three percent (3%) of his/her base salary at the
commencement of eleven (11) years of service with the Employer.

An employee shall receive four percent (4%) of his/her base salary at the commencement
of fifteen (15) years of service with the Employer.

Longevity shall be based on the total pay of an employee. Total pay means actual non
overtime hours paid from January 1 through November 30 plus projected non overtime
hours for December. Necessary adjustments will be made in January.

Longevity compensation shall be paid in a lump sum the first pay period of December of
each year. It will be in a separate check.

ARTICLE 29
VALIDITY

Section 1. In the event any sentence, clause or phrase of this Collective Bargaining
Agreement shall be held for any reason to be inoperative or void or invalid, the remainder
of the portions of this contract shall not be affected thereby and the parties shall negotiate
a replacement for same.
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ARTICLE 30
ENTIRE AGREEMENT

Section 1. Aereement. The parties acknowledge that during negotiations which resulted
in the Agreement, each had the unlimited opportunity to make demands and proposals
with respect to any subject matter of collective bargaining, and the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement. The Employer and the union for the life of this Agreement each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject matter referred to or covered
in the Agreement, even though such subjects may not have been within the knowledge or
contemplation of either or both parties at the time they negotiated or signed the contract.

ARTICLE 31
PAST PRACTICE

This Agreement embodies all the obligations between the parties evolving from the
collective bargaining process and supersedes all prior relationships and/or past practices.

ARTICLE 32
PROMOTIONAL PROCEDURES

Section 1. Trial Period. Commencing with the first full pay period following
promotion, the promoted employee shall receive the rate of the new rank or classification
which results in an increase if already employed by the Sheriff Department. Promoted
employees shall be on a trial period of one hundred eighty (180) days of work
immediately following promotion. During such trial period, the Sheriff may demote the
employee to his/her former rank or the employee may, of his /her own volition within
sixty (60) calendar days, request in writing to be relieved of his /her new classification or
rank and be returned to his/her former classification or rank. After completion of the trial
period, an employee may be demoted for just cause.

Section 2. Performance Evaluations. Evaluations will be conducted annually or more
if necessary. The Sheriff or the Sheriff s designee shall conduct the performance
evaluation.

ARTICLE 33
CLOTHING ALLOWANCE

Section 1. The non-uniform personnel shall be entitled to a clothing allowance each year
of three hundred dollars ($300.00) payable on December 10, with a proportionate
payment to be made in the event of termination.
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ARTICLE 34
CONTRACTUAL SERVICES

Section 1. Assi2nment. Assignment of Sergeants to service contract details shall be
made by the Sheriff and may be excluded from the normal scheduling process.

ARTICLE 35
PART-TIME EMPLOYEES

Section 1. Definition. A part-time employee is one who may be scheduled to work not
more than one thousand five hundred sixty (1,560) hours in a fifty-two (52) week period.
All hours paid are considered hours worked.

Section 2. Probationary Period. Probationary period shall be based on hours worked.
A part-time employee who is upgraded to a full-time position shall serve a probationary
period as a new hire as outlined in Article 10, Section 2, of this Agreement.

Section 3. Step Increases" Seniority" Other Benefits. Step increases, seniority and
other benefits as enumerated will accrue/be prorated on the basis of hours worked with
two thousand eighty (2,080) hours used to constitute one (1) year.

Section 4. Frin2e Benefits. Part-time employees shall be entitled to fringe benefits as
enumerated. These benefits are sick leave, personal leave, holiday leave, annual leave
and funeral leave. Such leave shall be prorated based on hours worked. Such employees
shall not be entitled to health or life insurance or dental/optical benefits.

Section 5. Union Dues. Part-time employees shall pay Union dues.

Section 6. Retirement System. Part-time employees shall contribute to the retirement
system.

Section 7. Displacement of Full-Time Positions. Part-time employees shall not be
used to displace full-time positions in the bargaining unit.

Section 8. Full-Time Openin2s. The Sheriff reserves the right to transfer full-time
employees to full-time openings prior to consideration to part-time employees. In the
event that full-time employees are not transferred or assume the full-time vacancy,
qualified part-time employees shall be given priority before new hires, subject to the
remainder of this Article.

Section 9. Casual Employees. A casual employee is one who is called to work as
needed. However, such employee shall not work more than three hundred ninety (390)
hours in a fifty-two (52) week period. Such employees shall have no seniority status and
have no rights under the provisions of this Agreement. There shall be no more than two
(2) casual employees at anyone time performing bargaining unit work.
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ARTICLE 36
DURATION

This Agreement shall become effective as of the 1st day of January, 1999. It shall remain
in full force and effect until December 31, 2001. Notices shall be given in writing and
shall be sent to the Union addressed to their chairperson of the bargaining committee at
such place as he/she shall designate. Notice to the Employer is sufficient if given to the
County Human Resources Director at the Jackson County Tower Building, Jackson,
Michigan.

IN WITNESS WHEREOF, the parties hereto have caused this instrument to be executed
on the 21 5t day of November, 2000.

COMMAND OFFICERS ASSOCIATION
OFMICHIG -

SHERIFF:

W -~\~,-JL-
Henry C. Zavislak

JACKSON COUNTY
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COMMAND OFFICERS ASSOCIATION OF MICHIGAN
And

JACKSON COUNTY and JACKSON COUNTY SHERIFF

Letter of Understanding

Tuition Reimbursement

Bargaining unit employees shall be eligible to participate in the County wide tuition
reimbursement program on the same terms as non-union County employees. Conditions
of participation and eligibility requirements are available from the Human Resources
Department. The terms and conditions of the policy may be changed by the Employer in
its discretion.

FOR THE EMPLOYER:
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IBP DOLLARS ALLOWABLE - $5,740
NOTE: IF OPTING OUT OF MEDICAL BENEFITS $3,300 IBP DOLLARS

ARE AVAILABLE FOR ADDlnONAL BENEFITS OR CASH
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